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WAGES  AND  HOUBS  OF  LABOR  IN  MAKTJFACTITRING  IFDUSTBIE8, 

1890  TO  1905. 

Tlie  present  article  shows  the  results  of  an  investigation  by  the 
Bureau  of  Labor  into  wages  and  hours  of  labor  in  1905  in  the  prin- 
cipal manufacturing  and  mechanical  industries  of  the  United  States. 
The  article  immediately  following  in  this  Bulletin  shows  the  results 
of  an  inijuiry  as  to  the  retail  prices  of  the  principal  food  commodi- 
ties in  the  same  year.  These  investigations  constitute  the  third  of  a 
series  relating  to  these  subjects.  The  results  of  the  first  investigation 
of  wages  and  hours  of  labor  were  presented  in  the  Nineteenth  Annual 
Report,  and  covered  the  years  1S90  to  1903.  The  results  of  the 
second  were  showni  in  Bulletin  59,  and  covered  the  3  ear  1004. 

In  this  article  are  given  the  average  wages  and  hours  of  labor  and 
the  number  of  employees  in  identical  establishments  in  both  1904 
and  \W3,  which »  taken  in  connection  with  figures  from  the  Nine- 
teenth Annual  Report  and  Bulletin  59,  herein  reproduced,  afford  an 
opportunity  to  bring  into  comparisoti  all  years  in  the  period  fnmi 
1890  to  1905,  inclusive.  The  data  presented  here,  as  well  as  in  the 
preceding  reports  of  the  series,  are  not  exhaustive  for  the  United 
States,  but  it  is  believed  that  they  are  fairly  repre-sentative  of  the 
industries  investigated. 

The  results  of  this  investigation  show  that  in  1905  the  average 
wages  per  hour  in  the  principal  manufacturing  and  mechanical 
industries  of  the  c<mntr>'  were  1.6  per  cent  higher  than  in  1904;  that 
the  average  hours  of  labor  per  week  remained  the  same  as  in  1904, 
and  that  6.3  per  cent  more  persons  were  employed  in  the  estabHsh- 
ments  investigated*  (**)     As  there  was  no  reduction  in  the  average  hours 

labor  per  week,  the  average  weekly  earnings  per  employee  were 

aAn  nxpliiiULtiofi  of  tlioae  %tfr«9  l»  ^ven  on  |>«ges  14  to  16. 
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1 .6  per  cent  higher  than  in  1904.  As  there  was  an  increase  in  the  num- 
ber of  employees  as  well  as  in  the  weekly  earnings  per  employee,  there 
was  a  considerable  increase  in  the  weekly  earnings  of  all  employees, 
or,  in  other  words,  in  the  amount  of  the  weekly  pay  roll.  This 
increase  was  8  per  cent  in  the  establishments  investigated. 

When  the  figures  of  this  article  relating  to  wage^  and  hours  of 
labor  and  those  of  the  succeeding  article  relating  to  retail  prices  of 
food  are  brought  together,  it  is  seen  that  the  retail  prices  of  food, 
due  weight  being  given  to  the  quantity  and  cost  of  the  different  com- 
modities consumed,  were  0.6  per  cent  higher  in  1905  than  in  1904. 
As  the  average  wages  per  hour  increased  more  than  the  retail  prices 
of  food,  the  purchasing  power  of  wages  increased.  In  1905  the  pur- 
chasing power  of  both  hourly  and  weekly  wages  was  1  per  cent 
higher  than  in  1904;  or,  expressed  in  other  words,  an  hour's  wages 
in  1905  would  purchase  1  per  cent  more  food  than  an  hour's  wages 
in  1904. 

The  average  wages  per  hour  in  1905  were  18.9  per  cent  higher 
than  the  average  for  the  ten-year  period  from  1890  to  1899,  inclu- 
sive. The  tiumber  of  employees  was  33.6  per  cent  greater,  and 
the  average  hours  of  labor  per  week  were  4.1  per  cent  lower.  The 
average  earnings  per  week  in  1905  were  14  per  cent  higher  than 
the  average  earnings  per  week  during  the  ten  years  from  1890  to 
1899.  The  aggregate  weekly  earnings  of  all  employees,  that  is,  the 
total  amount  of  the  pay  rolls,  were  52.3  per  cent  higher  in  1905  than 
the  average  during  the  ten-year  period  named. 

The  retail  price  of  the  principal  articles  of  food,  weighted  according 
to  family  consumption  of  the  various  articles,  was  12.4  per  cent 
higher  in  1905  than  was  the  average  price  for  the  ten  years  from 
1890  to  1899.  Compared  with  the  average  for  the  same  ten-year 
period,  the  purchasing  power  of  an  hour's  wages  in  1905  was  5.8 
percent  greater,  and  of  a  week's  wages,  1.4  per  cent  greater,  the 
increase  in  purchasing  power  of  weekly  wages  being  less  than  the 
increase  in  purchasing  power  of  hourly  wages  because  of  the  reduc- 
tion of  the  hours  of  labor  during  the  period. 

The  average  wages  per  hour  in  1905  were  21.5  per  cent  higher 
than  in  1894,  the  year  of  lowest  wages  during  the  period  covered,  and 
weekly  earnings  were  16.7  per  cent  higher.  The  purchasing  power 
of  an  hour's  wages  was  greater  in  1905  than  in  any  other  year  covered 
by  this  investigation,  being  7.7  per  cent  greater  than  in  1S04,  the 
year  of  lowest  wages,  and  1.3  per  cent  greater  than  in  1?>06,  tlie 
year  of  lowest  retail  prices.  The  purchasing  power  of  a  week's 
wages  in  1905  was  3.5  per  cent  greater  than  in  1894,  but  2.7  per  cent 
less  than  in  1896. 

The  figures  above  quoted,  with  those  for  other  years,  arc  presented 
in  the  tables  on  pages  14, 18, 20,  and  21.     These  tables  show  in  concise 
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farm  the  general  conclusions  of  the  series  of  reports  namcMl  relating 
to  wages  and  hours  of  labor.  The  tables  are  accompanied  by  a  full 
explanation  of  the  data  presented  therein. 

The  following  table  shows  the  per  cent  of  increase  or  decrease 
in  wages  per  hour  and  in  hours  of  labor  per  week  in  1905  as  com- 
pared with  1904  in  the  several  industriea  covered  by  this  report: 

FER  CENT  OF  INCREASE  OR  DECREASE  IN  WAGES   PER   HOUR  AND  IN  IIOtrRS  OF 
LABOR  PER  WEBK  IN  l*»5  AS  COMPARED  WITH  l^M,  BY  INT>rSTRIE8. 
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jThe  average  wages  and  hours  of  labor  are  shown  in  Table  I  for 
h  occupation  and  industry  investigated,  by  geographical  divisions- 
In  Tabic  JX  average  wages  and  hours  of  labor  are  show^l  for  selected 
occupations  by  cities,  and  in  Table  V  for  selected  occupations  by 
States.  In  these  tables  may  be  seen  the  average  of  the  actual  rates 
paid  and  hours  worked  in  1904  and  1905,  and  for  such  information 
tlie  reader  is  referred  directly  to  the  tables.  Table  II  shows  by 
ri*-rrf»ntages   the   rel^lh^'^'  unges  and   hours  of  labor   from   1890  to 
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1905,  by  occupations,  while  Table  III  summarizes  such  facts  for  the 
respective  industries  covered.  Tables  II  and  III  are  fully  explained, 
pages  10  and  13,  and  with  the  explanation  there  given  the  move- 
ment in  wages  and  hours  of  labor  in  the  several  industries  and  occupa- 
tions given  can  be  readily  traced. 

That  the  reader  may  know  tlie  scope  of  this  investigation  and  tho 
methods  pursued  therein  an  extended  explanation  is  given.  In  tak- 
ing up  the  investigation  of  rates  of  wages  and  hours  of  labor  the  design 
was  to  cover  thoroughly  the  principal  distinctive  occupations  in  the 
leading  manufacturing  and  mechanical  industries  in  the  United  States 
with  a  view  to  securing  data  that  would  be  representative  of  condi- 
tions and  show  the  trend  of  wages  and  hours  of  labor.  The  office 
and  (ield  force  available  for  the  prosecution  of  the  work  did  not 
admit  of  the  extension  of  the  investigation  to  cover  transportation, 
mining,  agriculture,  and  the  other  great  industrial  groups.  Tha 
work  of  securing  data  being  so  great,  it  was  also  deemed  advisable 
to  attempt  to  cover  only  those  industries  in  which  the  wages  paid 
in  the  United  States  in  one  year  were  $10,000,000  or  over  as 
shown  by  the  census  of  1900. 

The  data  presented  in  this  article  were  secured  in  all  cases  by  i>er- 
sonal  visits  of  special  agents  of  the  Bureau  to  the  several  establish- 
ments represented,  and  have  been  taken  directly  from  the  pay  rolls 
and  other  records  in  existence  and  available  for  reference.  In  secur- 
ing the  data  for  1905  for  this  Bulletin  a  few  of  the  smaller  establish- 
ments carried  in  Bulletin  59  were  dropj>ed  and  cjuite  a  number  of 
important  establishments  added  in  order  to  secure  as  good  a  repre- 
sentation for  the  several  industries  as  was  obtainable. 

An  examination  of  Table  I  shows  that  all  occupations  usually  per- 
taining to  the  various  industries  are  not  covered.  As  has  been 
mentioned,  this  is  in  accordance  with  the  i)lan  adopted  of  securing 
data  for  only  the  important  and  distinctive  occupations  which  are 
considered  representative  of  each  industry.  This  plan  resulted  in 
a  great  saving  of  time  in  the  collection  of  the  data,  without  mate- 
rially affecting  their  rei)resentative  character.  Data  concerning  all 
occui)ations  engaged  in  each  industry  would  be  desirable,  but  the 
work  necessarily  has  been  restricted.  In  outlining  this  investiga- 
tion it  was  recognized  that  a  comparison  of  \Nages  and  hours  of 
labor  for  one  year  with  those  for  another  year  could  not  be  made 
for  csta])lishments  as  a  whole,  owing  to  the  changes  that  so  often 
take  j)lacc  in  the  relative  number  of  persons  employed  in  the  sev- 
eral skilled  and  unskilled  occupations  engaged  therein,  and  that 
comparisons,  therefore,  must  be  made  within  the  limits  of  the  occu- 
pation. All  occupations  pertaining  to  an  industry  are  not  always  to 
be  found  in  a  single  establishment;  for  this  reason  the  number  of 
^Jjshnjents  for  which  data  are  reported  is  not  the  same  for  each 
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occupation  in  an  industry.  The  following  table  shows  the  industries 
covered  in  this  article,  the  number  of  different  occupations  covered 
for  each  industry,  the  number  of  establishments  in  each  industry 
from  which  data  were  secured,  and  the  niunber  of  employees  in  each 
industry  covered  by  the  data  secured. 

INDUSTRIES.  NUMBER  OF  OCCUPATIONS,  AND  NUMBER  OF  ESTABLISHMENTS 
FROM  WHICH  REPORTS  WERE  SECURED,  AND  NUMBER  OF  EMPLOYEES  COVERED, 
1904  AND  1905. 
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From  the  above  table  it  is  seen  that  from  4,121  estabHshments 
in  the  42  industries,  data  were  secured  covering  349  occupations  and 
295,087  employees  in  1904  and  314,009  employees  in  1905.  In  37 
of  the  349  occupations  data  were  secured  and  are  shown  for  both 
males  and  females. 

The  work  of  almost  every  establishment  fluctuates  during  the  year 
according  to  the  demands  of  trade.  This  fluctuation  affects  the 
number  of  employees  and,  to  a  less  extent,  the  wages  and  hours  of 
labor.  It  was  not  possible  for  the  force  of  the  Bureau  to  secure 
data  from  the  pay  rolls  of  each  establishment  for  an  entire  year  so 
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that  the  true  average  for  the  year  might  be  computed;  the  only 
thing  practicable  was  to  secure  data  from  each  establishment  for 
that  period  of  the  year  which  most  nearly  represented  the  normal 
condition  of  the  establishment  during  the  year. 

Employees  are  either  time  workers  or  piecx?  workers.  Time  workers 
are  persons  paid  by  the  hour,  dsLj,  week,  month,  or  year.  The 
method  of  their  payment  is  readily  understood,  and  securing  a  state- 
ment of  their  wages  is  comparatively  easy.  The  rate  per  piece  paid 
to  piece  workers  would  convey  but  little  information  to  the  general 
reader,  as  all  conditions  imder  which  the  work  is  performed  must  bo 
considered  in  connection  with  the  piece  rate.  For  this  reason  piece 
rates  are  not  shown,  but  instead  are  shown  earnings  in  a  definite 
period  of  time.  Data  for  piece  workers  were  secured  from  those 
establishments  only  in  which  a  record  was  kept  of  time  worked  or 
where  the  time  worked  to  earn  the  wages  paid  could  be  determined 
approximately. 

A  peculiar  condition  is  sometimes  found  in  the  work  of  piece 
workers.  The  speed  of  a  piece  worker  is  regulated  to  a  great  extent 
by  the  amount  of  work  before  him.  If  work  is  pressing,  his  speed 
is  high  and  his  earnings  are  at  their  maximum.  If  work  is  slack,  he 
is  inclined  to  reduce  his  speed,  and  thus  his  earnings  per  hour  are 
reduced,  although  no  change  has  been  made  in  his  piece  rate.  In 
taking  data  from  the  several  establishments  care  was  exercised,  as 
has  been  stated,  to  copy  figures  from  the  pay  roll  that  most  nearly 
represented  the  average  or  normal  conditions  for  the  year. 

All  wages  have  been  reduced  to  earnings  per  hour,  in  order  that 
the  data  may  be  thoroughly  and  fairly  comparable.  The  working 
day  is  an  uncertain  unit,  as  the  time  actually  worked  may  be  long 
or  short — eight  hours,  nine  hours,  ten  hours,  etc. — and  the  week, 
month,  or  year  is  a  still  more  indefinite  unit  of  time.  Hence  all 
wages,  however  shown  on  the  pay  rolls,  have  been  reduced  to  the 
one  definite  standard — the  rate  per  hour.  The  average  wages  per 
hour  shown  are  true  averages — that  is,  the  individual  rates  of  wages 
per  hour  of  the  several  employees  are  added  and  the  total  divided 
by  the  number  of  employees. 

A  statement  of  rates  of  wages  is  incomplete  without  an  accom- 
panying statement  as  to  hours  of  labor,  as  both  factors  must  be 
known  to  determine  the  earnings  on  full  time  per  week,  month,  or 
year.  The  average  hours  of  Inbor  are  given  in  this  report  in  con- 
nection with  the  average  rates  of  wages.  The  average  hours  of  labor 
shown  are  true  averages,  computed  in  the  same  manner  as  the  average 
wages  per  hour. 

In  order  to  meet  everj'^  possible  demand  that  might  be  made  upon 
a  statistical  publication  it  wotild  be  necessary  first  to  present  all 
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minute  detail  and  then  summarize  in  as  many  ways  as  prac- 

Jlicahle.     An  ideal  report  on  wages  would  show  the  data  for  each 

idividual  employee ,  followed  by  a  summarization  showing  the  true 

[average  rate,  the  median  rate,  the  quartile  and  decile  rates,  the 

laximum   and    the   minimum   rates,   the   predominant    rates,   eti\ 

ipace^  however,  does  not  permit  the  publication  in  detail  of  the 

eat  mass  of  data  on  which  this  report  is  based  nor  all  the  sum- 

luries  that  with  propriety  might  bo  made.     The  true  average  rate 

>f  wages  of  itself  is  not  a  full  and  complete  summary  of  a  series  of 

^mtcs,  but  it  is  believed  that  no  other  single  expression  or  group 

I  of  expressions  is  as  comprehensive  and  as  satisfactory  for  purposes 
of  comparison  as  the  true  average  rate  when  used  within  its  proper 
Sphere  and  based  on  accurate  data. 
An  average  rate  of  wages  is  almost  meaningless  unless  limited  to 
lin  occupation.  For  example,  a  statement  that  the  average  wages 
of  employees  in  a  shoe  factory  is  a  certain  number  of  cents  per  hour 
means  but  little,  as  it  includes  both  sexes  and  many  occupations 
'with  their  varying  degrees  of  skill,  but  a  statement  that  the  average 

B wages  of  male  upper  cutters  in  shoe  factories  were  27.95  cents  per 
hour  in  1905  conveys  a  definite  idea.     Since  all  data  presented  in 
this  report  are  for  well-defined  occupations,  it  is  believed  that  the 
i      average  rate  is  properly  used  in  this  respect. 

The  average  rate  of  wages  does  not  always  express  the  facts  fully 

to  the  individual  employees,  for  a  change  in  the  proportionate 

lumber  of  employees  at  different  rates  will  make  a  change  in  the 

ivemge,  although  no  individual  person  in  employnient  has  had  a 

[change  made  in  his  rate  of  wages.     The  average  rate,  however,  does 

^present  the  occupation  as  a  whole. 

Another  objection  to  the  use  of  the  true  average  rate  is  that  it  is 

always  affected,  and  sometimes  quite  materially,  by  the  improper 

iclusion  or  exchision  of  certain  rates,  especially  if  such  rates  fall  at 

either  extreme  of  the  series  of  rates.     It  is  sometimes  a  matter  of 

ment  whether  or  not  some  particular  employee  shall  be  classed 

rithin  an  occupation,  and  especially  is  this  true  in  a  nonunion  whop, 

rhere  the  line  of  demarcation  between  the  helper  and  the  joiurneyman 

Dften  IS  not  clear.     The  inclusion  or  exclusion  of  an  extremely  high 

'  low  rate  must  alwaj's  affect,  to  some  extent,  the  true  average  rate, 

rhile  in  a  majority  of  cases  it  would  not  affect  the  median  or  the 

predominant  rate.     With  all  of  the  details  given,  the  careful  reader 

light  accept  certain  rates  with  allowance  or  might  possibly  detect 

.11  error.     Inasmuch,  however,  as  all  of  the  field  work  for  this  report 

ras  done  by  experienced  agents  of  the  Bureau,  it  is  believed  that 

Bw  errors  exist  in  such  work  and  that  a  true  average  may  properly 

y  be  made  of  the  data  gathered. 
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Ill  preparing  to  secure  data  for  1905  copies  were  made  of  the 
data  for  1904.  These  copies  were  placed  in  the  hands  of  the  special 
agents  of  the  Bureau,  who  visited  the  establishments  and  secured 
1905  data,  and  whenever  any  doubt  arose  verified  or,  if  necessary, 
revised  the  data  for  1904.  As  heretofore  stated,  the  agents  were 
also  inst meted  to  secure  data  from  a  number  of  additional  estab- 
lislmients,  in  order  to  secure  a  better  representation  for  the  several 
industries  and  localities  covered.  Where  data  were  obtained  from 
additional  establishments,  figures  were  taken  for  both  1904  and  1905. 
All  data  for  the  two  years,  1904  and  1905,  shown  in  this  article, 
therefore,  are  from  the  same  establishments,  and  may  properly  be 
compared.  During  the  course  of  the  field  work  it  was  also  found 
that  some  of  the  estal)lishments  heretofore  covered  had  gone  out  of 
business.  With  some  establishments  added  and  others  discontinued 
it  will  be  seen  that  the  establishments  from  which  data  were  secured 
for  this  Bulletin  differ  to  some  extent,  and  in  some  industries  to  a 
considerable  extent,  from  the  establishments  shown  in  the  Nineteenth 
Annual  Report  and  in  Bulletin  59. 

With  a  change  in  the  establishments  reporting,  some  difference 
necessarily  must  be  expected  between  the  average  hours  of  labor  and 
average  wages  per  hour  shown  for  the  yonT  1904  in  Bulletin  59  and  in 
this  Bulletin,  Two  groups  of  establishments,  even  though  a  number 
of  establishments  are  common  to  l)oth  groups,  can  not  be  expected 
to  show  exactly  the  same  averages.  Neither  statement  may  be  abso- 
lutely exact  for  the  occupation,  yet  if  each  group  embraces  a  consid- 
erable number  of  establishments  the  average  rates  found  may  be 
accepted  as  rej)resenting  approximately  the  average  rate  in  the 
occu])ation  considered.  The  average  based  on  the  larger  number  of 
establishments  probably  would  be  the  more  nearly  representative. 

To  secure  the  exact  average  rate  of  wages  and  hours  of  labor  for 
the  United  States  it  would  be  necessary  to  take  a  complete  wage 
census  of  the  United  States,  and,  as  previously  stated,  such  a  task 
is  so  great  as  to  be  practically  impossible. 

To  measure  with  exactness  the  movement  in  wages  and  hours  of 
labor  it  would  not  be  proper  to  comj)are  the  average  for  one  group 
of  establishments  for  1904  with  the  average  for  a  different  group  of 
establishments  for  1905,  nor  in  practically  the  same  establisliments 
if  any  change  or  substitution  has  been  made.  Comparison  can  be 
made  accurately  only  when  the  data  compared  are  obtained  from 
the  same  establishments.  As  one  of  the  principal  objects  of  this 
series  of  re])orts  is  to  measure  the  trend  from  year  to  year  as  accu- 
rately as  possible,  increases  and  decreases  from  year  to  year  are  com- 
l)uted  only  on  data  taken  from  the  same  establislmients. 

The  tabular  matter  of  this  article  relating  to  wages  and  hours  of 
labor  is  set  forth  in  five  general  tables,  and  a  number  of  short  tables 
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shown  in  the  text  explaining  and  summarizing  the  general  tables. 
The  five  general  tables  are  entitled : 

Table  I.  Average  wages  and  hours  of  labor,  1904  and  1905,  by- 
occupations  and  geographical  divisions. 

Table  II.  Relative  wages  and  hours  of  labor,  1890  to  1905,  by- 
occupations. 

Table  III.  Relative  wages  and  hours  of  labor,  1890  to  1905,  by- 
industries. 

Table  IV.  Average  wages  and  hours  of  labor,  1904  and  1905,  in 
selected  occupations,  by  cities. 

Table  V.  Average  wages  and  hours  of  labor,  1904  and  1905,  in 
selected  occupations,  by  States. 

Table  I, — Average  wages  and  hours  of  labor j  1904  and  1905 ^  by 
occupations  and  geographical  divisions  (pp.  22  to  58).  This  table  pre- 
sents the  data  secured  for  each  occupation  in  each  industry,  by 
geographical  divisions  and  for  the  United  States.  The  classification 
of  the  States  into  geographical  divisions  is  as  follows: 


North  Atlantic  States: 

North  Central  States— Concluded. 

Connecticut. 

Michigan. 

Minnesota. 

Massachusetts. 

Missouri. 

New  Hampfihire. 

Nebraska. 

New  Jersey. 

Ohio. 

New  York. 

South  DakoU. 

Pennsylvania. 

Wisconsin. 

Rhode  Island. 

South  Central  States: 

South  Atlantic  States: 

Alabama. 

Delaware. 

Arkansas. 

District  of  Columbia. 

Kentucky. 

Florida. 

Louisiana. 

Georgia. 

^fississippi. 

Maryland. 

Tennessee. 

North  Carolina. 

Texas. 

South  Carolina. 

Western  States: 

Virginia. 

California. 

West  Virginia. 

Colorado. 

North  Central  States: 

Montana. 

Illinois. 

Oregon. 

Indiana. 

Utah. 

Iowa. 

Washington. 

Kansas. 

Were  the  figures  shown  in  Table  I  not  used  to  measure  the  trend 
from  one  year  to  another  the  decimals  of  the  hour  and  of  the  cent 
might  well  be  dropped  from  the  table.  But  wliile  a  slight  difference 
is  not  material  in  itself,  so  far  as  it  affects  a  representative  number,  it 
is  very  material  when  indicating  a  trend  or  movement  upward  or 
downward  in  hours  or  wages.  As  stated  before,  the  establishments 
that  reported  the  data  for  1904  show^n  in  this  Bulletin  are  the  same 
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as  those  that  reported  the  data  for  1905;  hence  there  is  opportunity 
for  an  exact  comparison  between  the  number  of  employees,  the  hours 
of  labor,  and  the  wages  per  hour  in  1904  and  in  1905,  and  the  figures 
may  safely  be  used  to  indicate  and  measure  the  trend  or  movement 
upward  or  downward  of  employees,  hours,  and  wages  in  the  several 
occupations  and  localities  covered. 

In  Table  I  (p.  22)  the  second  column  shows  the  number  of  estab- 
lishments from  which  data  were  secured  for  both  1904  and  1905. 
The  next  two  columns  show  the  number  of  persons  employed  in  1004 
and  1905,  respectively,  in  the  establishments  from  which  data  were 
secured.  The  two  columns  following  show  the  average  number  of 
hours  worked  per  week  in  each  of  the  two  years  in  these  establish- 
ments, while  the  last  two  columns  on  the  page  show  the  average 
wages  per  hour  in  each  of  the  two  years  covered.  The  averages 
shown  are  true  arithmetical  averages.  They  are  obtained  by  finding 
the  aggregate  hours  worked  per  week  by  all  workers  and  the  aggre- 
gate earnings  per  hour,  and  dividing  these  aggregates  by  the  total 
number  of  persons  considered. 

An  illustration  will  assist  in  explaining  the  table.  The  figures  for 
bricklayers  in  the  building  trades  are  presented  on  page  25.  Data 
for  this  occupation  were  secured  for  both  1904  and  1905  from  70 
establishments  in  the  North  Atlantic  States.  In  these  establish- 
ments 1,923  persons  were  employed  in  1904,  and  1,782  persons  in 
1905,  a  decrease  of  141  persons.  The  average  hours  of  work  per  week 
of  these  employees  were  45.86  in  1904  and  45.74  in  1905,  a  reduction 
of  0.12  hour  per  week.  In  1904  the  average  wages  per  hour  were 
$0.5630  and  in  1905  $0.5796,  showing  in  this  occupation  an  increase 
in  wages  of  $0.0166  per  hour  in  the  North  Atlantic  States.  Occupa- 
tions followed  by  the  words  *'not  specified'*  include  those  persons 
who,  on  account  of  the  nature  of  the  work  done  could  not  be  otherwise 
classified;  for  instance,  a  stonecutter,  not  specified,  is  one  who  cuts 
granite,  soft  stone,  and  often  marble. 

Table  IL — Relative  wages  and  hours  of  labor,  1890  to  1905,  hy  occupa- 
tions (pp.  59  to  125), — In  Table  I  actual  or  concrete  numbers  only 
are  shown,  and  such  figures  relate  only  to  the  two  j-ears  1904  and 
1905.  No  attempt  has  been  made  to  join  the  actual  numbers  express- 
ing employees,  hours,  and  wages  for  1905  to  tlie  actual  numbers  for 
the  period  from  1890  to  1904,  shown  in  the  Xineteenlh  Annual  Report 
and  in  Bulletin  59.  On  page  8  an  explanation  lias  been  given  why 
such  a  combination  can  not  be  made. 

The  figures  presented  in  Table  II  are  relative  numbers  or,  in  other 
words,  a  series  of  percentages.  Relative  numbers  serve  a  double 
purpose.  First,  they  present  to  the  mind  of  the  reader  more  clearly 
than  the  actual  or  concrete  niimbers  the  measure  of  difference  between 
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le  datii  for  a  series  of  years;  and,  second, by  their  use  combinations 
re  made  possible  that  are  not  possible  with  concrete  numbers. 
In  Table  II  all  fibres  for  the  years  from  1890  to  1903  are  from  the 
lineteenlh  Annual  Report  and  all  figures  for  1904  are  from  Bulletin 
59;  the  figures  for  1905  were  obtained  by  computation.  An  illustra- 
tion will  best  explain  the  method  of  computing  relative  numbers  and 
the  method  of  attaching  one  series  of  data  to  another  by  use  of  the 
relative  number.  Data  were  secured  for  the  Nineteenth  Annual 
Report  irom  212  establishment s  in  the  United  States  employing 
brii'klayers  in  the  building  trades  for  each  year  from  1890  to  1903. 
The  following  table  shows  the  number  of  persons  employed  each  year 
and  the  relative  numbers  computed  therefrom: 

ACTUAl.  XSD  RELATIVE  NUMBER  OF  BRICKLAYERS  EMPLOYED  IN  213  BUILDING 

ESTABLISHMENTS,  imi  TO  1903, 

[Froiii  tbo  Ktnctcentli  Aniiiial  Beport*    Avenge  number  for  ISOCklSQd  —100.0.1 


Year 

Namhordf 

H^JftUve 
number  of 

AvrfMET  1009^  im? 

4,855 
4.422 
1«W 
4,1W7 
4,S» 
4.0Sft 
3,841 

4,010 

4Am 

4,675 
4,57(i 
4,142 
4.781 
5^063 

100,0 

101.5 

vmx 

112.3 

UiB.  .*.,.. ,„„..- 

IMS ,.,.,........ , 

114.1 

10C1 

lati „... 

fiai 

8&2 

utm.^, •.-,. 

81,8 

\m*,, 

95.1 

iivii 

95.8 

tiig....... _ 

107.3 

liSQ.,, ^ , ^ 

lO&l 

iS.;"-::::::::::...:::::::.:::::.:::::,,:::::.:::..:::.:,.::.::.,.:::.,:.:::: 

imi 

ii«.-                ..„.. „ 

ttm,. .-.•-. ..,. 

109.  i 
110.2 

Th©  average  number  of  persons  employed  for  the  ten  years  from 
590  to  189fl  was  first  computed.  This  avcrajiio  number,  4,355,  was 
lopted  as  a  base  or  standard  for  comparison.  All  comparisons 
light  be  made  with  1890  or  any  other  year,  but  owing  to  the  fact  that 
ie  conditions  in  any  one  year  might  have  been  iibnormal  it  was 
^termined  to  take  as  a  base  for  comparison,  or  100,0,  not  anyone 
Par,  but  the  average  for  the  ten  years  1890  to  1899,     The  number  of 

iployecs  in  the  212  establishments  in  1890  was  4,422,  which  was 
>und  by  computation  to  be  101.5  per  cent  of  4,355,  the  base  number, 
lie  relative  number  of  employees  then  was  101,5  in  1890.     The  reia- 

re  number  was  computed  in  like  manner  for  each  succeeding  year» 

looking  down  the  two  columns  the  reader  will  see  that  the  relative 

imbers  convey  a  clearer  idea  of  the  measure  of  change  in  the  number 

employees  from  year  to  year  in  the  establishments  reporting  than 
Ell  the  actual  numbers  themselves. 

Data  for  bricldayers  were  secured  for  Bulletin  59  from  229  estab- 
lishments for  1903  and  1904,     Ab  these  establishments  diJfered  to 
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[lie  extent  from  those  shoi^Ti  for  the  years  1890  to  1903  in  the  Nine- 
teenth Aiiniuil  Report,  direct  comparison  can  not  properly  be  made 
between  the  number  of  employees  in  1 904  shown  in  Bulletin  59  and  the 
number  in  1003  reported  from  tlie  2)2  establishments  in  the  \ine- 
teenth  Annual  Report.  For  the  establishments  covered  in  Bulletin 
59.  however,  comparison  could  bo  made  between  the  number  of  per- 
sons employed  in  the  two  years  as  shown  in  Table  I  of  that  report. 
In  the  229  establishments  4,853  bricklayers  w^re  employed  in  1903 
and  4,644  in  1904.  The  number  employed  in  1904  is  95.69  per  cent 
of  the  number  employed  in  1003.  As  shown  in  the  above  text  table, 
the  relative  number  of  emplo^^ees  in  1903  was  116,2  as  compared  witli 
the  averati^e  number  fnnn  1S9(>  to  1899,  and,  as  just  stated,  the  nundjer 
tif  emj)Ioye€*s  in  1004  was  95.69  per  i-ent  tjf  the  number  in  1903,  tlicre- 
fore  the  relative  number  in  1904  in  the  series  from  1890  to  1904  would 
be  95.69  per  cent  of  1 16.2^  or  111.2.  It  must  not  be  understood  that  I  he 
nund>er  of  employees  (4,644)  in  1904  in  the  229  establishments  is 
11 1.2  per  cent  of  the  average  number  (4,355)  for  the  ten-year  period, 
1800  to  1899,  in  the  212  establishments J)U(  that  the  relative  fi^njres 
in  the  serie-^j  from  1890  to  1904,  calculated  as  above,  show  conditions 
in  the  occupation  generally. 

In  the  pre^^nt  investigation^  data  were  secured  for  brickhi^^ers  from 
209  establishments  for  both  1 904  and  1905,  the  greater  number  of  wlncli 
estal>lislmients  furnished  the  data  for  1904,  which  were  published 
in  Bulletin  59,  The  numl>er  of  employees  reported  by  these  209 
estal^lishnients  was  4,341  for  1904  and  4,365  for  1905.  Computing 
the  relative  number  of  employees  for  1905  by  applying  tlie  per  cent 
of  increase  in  1905  over  1904  to  the  relative  number  for  1904,  the 
relative  number  for  1905  is  found  to  be  11L8, 

A  caution  should  be  given  here  as  to  the  use  of  relative  numbers. 
The  dilTerence  between  the  relative  numbers  m  any  two  years  dues 
not  represent  the  per  cent  of  increase  or  decrease  in  the  actual 
numbers.  For  example,  the  relative  number  of  bricklayers  in  the 
building  trades  in*  1890  wtis  101.5.  The  relative  number  in  1905  w^as 
11  l.S,  The  diflerence  in  the  relative  numbers  is  10.3,  and  this  dif- 
ference is  10,1  per  cent  of  101.5— that  is,  the  number  of  brirklayers 
employed,  so  far  as  can  be  determined  from  the  establishments 
covered,  was  10,1  per  cent  greater  in  1905  than  in  1890. 

In  Table  11  the  second  column  shows  the  relative  number  of 
employees  each  year  from  1890  to  1905;  the  third,  the  relative  houra 
of  work  per  week  in  each  year;  and  the  fourth,  the  relative  wagea 
per  hour.  By  referring  again  to  the  occupation  of  bricklayers  in 
the  building  trades,  as  shown  on  page  65,  it  is  seen  that  the  relative 
wages  per  hour  in  this  occupation  increased  from  98.4  in  1890  to 
132.1  in  1905.  If  the  per  cent  of  increase  is  desired,  it  may  bo 
obtained  by  t->H'iiiiiMf I*Mr     Thii<    ri3  7    tli*-  difference  between  98.4 
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and  132,1,  is  34,2  per  cent  of  98.4,  making  an  increase  in  the  wagea 
per  hour  of  bricklayers  between  1890  and  1905  of  34.2  per  cent,  as 
n*nirly  as  can  V)e  determined  from  the  establishments  that  have  been 
ti> massed.  ^Vny  other  two  years  may  be  compared  in  like  manner. 
The  few  new  occupations  mcor|>orat^d  in  this  report  can  not  have 
relative  numbers  shown  for  them,  as  no  data  were  secured  for  them 
ill  the  years  adopted  as  the  base  period. 

Table  III.— Relative  uxigcs  and  hours  of  hbor,  1S90  to  1905,  by 
unhutries  (pp.  126  to  131). — The  relative  figures  sho\*Ti  in  Table  II 
httv  «.r  been  summarized  so  as  to  show  conditions  in  each  industry*  as 
a  whole,  and  are  presented  in  this  report  as  Table  III.     This  sum- 
mary table  shows  the  relative  conditions  in  each  year  compared  with 
the  ten-year  period^  1890- 1S99.     In  computing  the  relative  numbers 
shovm  in  Table  III,  the  relative  numbers  for  a  year  for  all  occupations 
of  the  industry-  were  added  and  the  sum  divided  by  the  number  of 
occupations  entering  into  the  total.     When  both  sexes  were  reported 
in  an  occupation,  each  sex  was  considered  a  separate  occupation  in 
this  computation.     A  method  somewhat  different  w^as  pursued  for 
19M4  and  1905  in  the  few-  industries  in  which  occupations  were  added 
or  discontinued.     This  method  was  to  compute  for  employees,  hours, 
^nd  wages  in  each  occupation  the  per  c^nt  which  the  figures  of  the 
■current  year  were  of  the  figures  for  the  preceding  year;  the  percent- 
Sages  for  all  the  occupations  in  the  industry  were  then  added  and  the 
fetim  divided  by  the  number  of  occupations.     The  index  for  the  pre- 
ceding year  was  then  multiplied  by  this  average  percentage  to  deter- 
■ntne  the  index  or  relative  number  for  the  year  under  consideration, 
B    The  table  shows  the  trend  of  wages  and  hours  of  labor  in    the 
Occupations  of  an  industry  taken  as  a  wliole.     The  average  wages 
B)f  all  employees  in  an  industry^  irrespective  of  occupation,  may  differ 
Bo  Hiiiwe  extent,  possibly,  from  the  figures  here  shown,  becaust*  of  a 
Khange  during  the  period  m  the  proportionate  number  of  employees 
■n  the  several  occupations.     It  is  presumed  that  the  work  done  in 
■tie  occupations  themselves  has  not  changed  materially.     The  table 
Bs  intended  to  show  changes  as  regards  the  same  or  like  employees, 
feather  than  changes  in  which  the  establishment  is  considered  as 
■lie  unit. 

B  Like  Table  II,  Table  III  embraces  three  divisions,  relating  to  the 
Biumber  of  employees  in  the  several  years,  the  hours  of  work  per 
Breek,  and  the  wages  per  hour.  The  base  on  which  the  relative  num- 
ber is  computed  is  the  average  for  the  ten-year  period,  1890-1899. 
By  reference  to  the  table,  it  is  seen  that  in  1S90  the  numl>er  of 
Employees  engaged  in  the  agricultural  implement  industr^^  was  86.2 
per  cent  of  the  average  number  employed  during  the  ten-year  period, 
feSdO  to  1899.  In  each  of  the  years  thereafter  a  greater  number  was 
■niployed  than  in  1890,  the  highest  being  in  1900,  when  30.7  per  cent 
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more  persons  were  employed  in  the  occupations  and  establishmeini^^^H 
^■coTered  in  this  industry  than  the  average  during  the  base  period.     In         ^M 
^^1904  tlie  number  employed  was  8.5  per  cent  more  than  the  average          ^M 
^^ number  employed  during  the  ten-year  base  period,  and  m  1905,  23.7          ^M 
^■|>ef  cent  more.     With  tlils  explanation,  the  other  columns  of  the         ^| 
^^.al>le  relating  to  hours  per  week  and  wages  per  hour  will  be  readily          H 
^^undorBtood,                                                                                                                  H 
^p     In  the  short  table  immediately  following,  the  facts  relating  to  the         ^| 
^^several  industries  have  been  combined  to  form  a  general  index  of  all    ^^H 
^^induf^tries:                                                                                                              ^^H 

^HdOUBSB  of  wages  and  nOURS  OF  LABOR  1890 TO  lfl05,  WHEN  WEIGHTED  ACCORDING             H 
^V    TO  AGGREGATE  WAGES  PAID  IN  EACH  INDUSTRY  AS  EEPOKTED  BY  THE  CENSUS             ^1 

^m   OF  i9Ga                                                                                                                       ^1 

^H                            lEcdatlvc  numlicra  compoted  on  Imsla  ol  nx'crage  for  1800-1809  -  tOO,0.]                                       ^M 

H 

EmpioyiH^a. 

HoQfi  per  w«)k. 

^H 

R^UitlT© 
number. 

For  ot^nt  of 
[nCTQii*e(+}or 

deoreoM  i^} 
in  1906  M  coRi- 

parod  irttli 
Tear  epoclftcd. 

number. 

Dercenlot 

1ticn)Aae(+)or 
dfsoreaae  (-) 

iQlSOSascotu- 
pftrod  with 

jear  siieGflled. 

RdaUvo 

number. 

Per  cent  of                 H 
lncreii8(^C  +  )or             ^H 
4lecnc«a«o  (-)                ^H 
in  1905  AM  com*            ^H 
pai«d  with          ^^^M 
year  siwcified.      ^^^H 

^Fiaon 

94.S 

09. 4 

Si 

+40.9 
+37.3 
+34,7 
+34, 4 
+  CLO 
+38.6 
+3&S 
+a2,4 
+2&.C 
+  1018 
+  18,6 
+12.2 
+  8.1 
i                +  5.fl 
+  <H 

Ida? 
100.5 
100.5 

IttXl 

Mia 

00,6 
W.7 
90,3 
t»,7 

m.1 

#7,3 

m.Q 

1»5» 
04  f» 

-18 
-4.0 
-4vfl 
-4.4 

-4.2 

-a? 
-as 

-2.H 
-1.2 
-1,4 

100. 3  ' 
100.3  i 

toas 
ioa« 

97.9 

99.7 
«9,A 

100.2 
102.0 
106.!^ 
UIS.0 
112.2 
1IG3 
UT.O 
U8.0 

+  1&5            V 

+IA.0             ■ 
+17.8              ■ 

+21.0              H 
+19.3             H 

+  19.4              H 

+  m7          ■ 
+ifka           ^H 
+  r2.7          H 
+10.            H 
+  «t.o          ^M 

+  2.2             H 

+  i.e          H 

1 

^r  iRoi 

P      ins........ 

1         18(KI.. .. 

mk 

Tim  4 
Hi  t 

ud.i 
itt.e 

ime 

^^^BbK 

^^^BES 

^^Bdoa^ 

^^^  «  Tbe  flgtirai  in  thlt  column  gkrtt,  appofllto  msh  year,  tbn  per  c«nt  of  IncmAso  or  dpcro&w^  (inriicntsd      ^^^H 

^^Phy  +.  or      ■<  which  Vu   uri'v  n^urrs  show  as  coniprin^il  wilti  thr  y*  itr  .vf^rifl^r].     Tluis,  op|»i.sIt(    tl-o'  ytj^r       ^^^^M 
^Vl'                                                                                                                                                           ■'iirnlwTof  enii'                     llflfi               ^H 
^H  ^                                                                                                                                                   1    wcxniJc,  Hjj|'>                       '.hlM               ^H 
^Mt-                                                                                                                                 viilhl^%^                     •  nl.              ^H 
^^■lii  lil'.r  jMuiri' T,                                                          "  -h  is.j,  Lhij  sbawjj  thuL  Lhu  inert\ifcsi3  in  tiiu  vvju^ck  ikt              ^H 
^^Ulour  in  J6(^  us  (                                                    r  ci^iit.    The  ft|^fB«  op poniv^  <Mid)  y^iir  ibotild  oe  read             ^H 
^^f  In  lile«i  manner.                                                    irsc,  nu  flgurcft  cau  be  ptdcod.                                                  ^^^H 
1           *  No  duingc.                                                                                                                                               ^^^^1 

^K    Tlie  second  column  of  the  table  shows  the  relative  number  of  per-    ^^^B 

^^kon8  employed  in  all  of  the  establislmients  iin^estigated.     This  column          ^M 

^Bprobably  does  not  show  the  fidl  extent  of  the  changes  that  have  taken         ^| 

place  in  tlie  industries  of  the  United  States  during  the  period  covered ;         ^| 

it  measures  only  the  changes  that  have  taken  place  in  those  establish*         ^M 

ments  invejstigated.     No  figures  are  available  showing  the  decrease         ^M 

in  the  nundier  <jf  employees  caused  l>y  tlie  shutting  down  of  estab-          ^M 

lishments  for  one  or  more  years  of  the  period,  or  by  the  j>ermanent         ^M 

^Bplosing  of  establishments.     Meithcr  are  there  any  figures  showing         ^| 

^B^he  increase  in  the  number  of  wageworkers  caused  by  the  opening         ^M 

^Kf  new  establish  men  t3  dming  these  years.     The  figures  in  this  table     ^^H 
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relating  to  emplo^^eea  are  of  value,  however,  for  they  show  the 
changes  that  have  taken  place  in  a  large  number  of  establishments, 
and  undoubtedly  indicate  to  some  extent  the  changes  that  have 
t^eu  place  in  the  number  of  persons  employed  in  all  industries 
throughout  the  country.  The  table  shows  that  the  lowest  number 
employed  was  in  tho  year  1894,  w^hen  employment  was  given  to  94. li 
per  cent  of  the  average  number  employed  during  the  period  from 
1890  to  1899.  So  far  as  these  establisliments  are  concerned  it  is 
seen  tliat  the  number  of  employees  engaged  therein  gradually 
incr^'ased  from  1894  until  1903,  when  26.5  per  cent  more  persons 
were  employed  than  the  average  for  the  ten-year  base  period.  In 
the  year  1904  there  was  a  decrease  in  the  relative  number  of  persons 
employed  from  126.5  to  125,7.  In  1905,  however,  the  number  of 
persons  employed  increased  to  133.6  per  cent  of  the  average  number 
employed  from  1890  to  1899- 

The  next  column  shows  the  per  cent  of  increase  or  decrease  in  the 
number  of  persons  employed  in  1905  as  compared  with  each  of  the 
preceding  years.  Thus  in  1905  there  were  employed  40,9  per  cent 
more  persons  than  in  1890,  42.0  per  cent  more  than  in  1894,  and  6.3 
per  cent  more  than  in  1904. 

■  The  next  section  of  the  table  relates  to  the  hours  of  labor.  The 
relative  number  shown  is  a  comparison  of  the  hours  of  work  per  week 
in  each  year  with  the  average  hours  worked  i>er  week  during  the  ten- 

•  year  period  from  1890  to  1899.  In  1890  the  hours  of  work  per  week 
were  0.7  per  cent  more  than  the  average  hours  worked  during  the 
ten-year  base  period,  while  in  1905  the  hours  of  work  were  but  95.9 
per  cent  of  the  average  for  the  base  period,  or  4*1  per  cent  less  than 
the  average  hours  worked  during  the  period  from  1890  to  1899.  The 
next  column  shows  the  per  cent  of  increase  or  decrease  of  hours  per 
week  in  1905  when  compared  with  each  of  the  preceding  years;  thuti 

■    in  1905  the  hours  of  work  were  4.8  per  cent  less  than  in  1890,  0.7  pen 
cent  leas  than  in  1903,  and  the  same  as  in  1904.  1 

The  third  section  of  the  table  relates  to  the  wages  per  hour  paid  in 
all  of  the  industries  covered  by  the  report.     In  1890  wages  per  hour 
wefe  0,3  per  cent  higher  than  the  average  wages  per  hour  paid  dur- 
ing the  ten  years  from  1890  to  1899.     The  lowest  point  reached  waa| 
kin  1894,  when  wages  per  hour  were  97.9  per  cent  of  the  average  wagefl 
lor  the  ten-year  period ^  1890  to  1899»  or,  in  other  words,  2.1  per 
■pi  lower  than  the  average  for  the  ten-year  period.    Prom  1894  thiy 
■Kkvement  was  upward  for  two  yeais;  in  1897  there  was  a  nUf^sm 
decline.     Prom  1897  there  was  an  adTanc^  eaeb  year.    In  1905  Ihe 
f\  vages  per  hour  were  1 18.9  per  cent  of  Ihe  average  far  Ihttj 

m      ,      ! iidy  or,  in  other  words,  18.9  per  cent  liigber  than  tbe  arei^ 
age  wages  per  hour  during  the  ten-jemr  period  1890  to  1899*    The 
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caution  before  given  is  here  repeated.  The  per  cent  of  chanpt^ 
•between  one  year  and  another  is  not  the  result  of  the  subtraction  of 
the  two  relative  numbers.  For  example:  The  relative  wa^es  in  all 
industries  was  97.9  in  1894  and  118.9  in  1905;  the  dilTerence  between 
these  relative  numbers  is  21.0»  The  increase  in  wages,  however, 
from  1894  to  1905  was  not  21.0  per  cent.  This  difTerence,  21,0,  is 
21,5  per  cent  of  97.9,  the  number  with  which  the  comparison  was 
made^  making  wages  per  hour  in  1905  21.5  per  cent  liigher  than 
wages  per  hour  in  1894.  The  colunm  following  the  relative  wages 
shows  the  per  cent  of  increase  or  decrease  in  the  average  wages  per 
hour  in  1905  as  compared  with  each  of  the  preceding  years*  In  this 
column  it  is  seen  that  wages  per  hour  in  1905  were  18.5  per  cent  higher 
than  in  1890  and  1891  ^  18.0  per  cent  higher  than  in  1S92, 21 .5  per  cent 
higher  than  in  1894,  and  1.6  per  cent  higher  than  in  1904. 

The  relative  numbers  presented  in  the  table  on  page  14  are  shown 
in  graphic  form  facing  page  21,  to  which  the  reader  is  referred.  In 
computing  the  figures  for  the  table  on  page  14  each  industry  has 
been  given  a  weight  in  proportion  to  the  amount  of  wages  paid 
therein,  as  shown  by  the  United  States  census  of  1900.  This  was 
deemed  to  be  the  most  equitable  method  of  making  allowance  for  the 
greatj^r  or  less  importance  of  the  several  industries.  The  agricultural 
implement  industry  is  an  important  industry,  but  by  no  means  as 
great  as  the  building  industry  of  the  country;  therefore  allowance  for 
the  importance  of  each  industry  was  deemed  necessary,  and  the  most 
satisfactory  method  of  weighting  is  believed  to  be  the  weighting  in 
proportion  to  the  wages  paid  in  the  several  industries.  In  comput- 
ing this  weighted  average  the  relative  number  or  index  for  a  year 
for  each  industry  was  multiplied  by  the  wages  paid  in  each  industry, 
respectively,  as  shown  by  the  United  States  census  of  1900,  expressed 
in  the  nearest  $100,000.  The  products  were  then  added  and  the  sum 
divided  by  the  total  wages  paid  in  the  industries  represented.  Wlien 
the  industry  classification  differed  from  that  given  by  the  United 
States  census^  the  wages  paid  were  estimated  from  the  census  figures. 
Street  and  sewer  work,  not  reported  as  such  by  the  census,  was  esti- 
mated from  the  best  available  data — that  is,  the  wages  paid  in  the 
District  of  Columbia.  \Vlien  two  or  more  industries  sho^Ti  sepa- 
rately in  this  report  were  classed  as  one  industry  by  the  census,  the 
relative  numbers  for  the  several  industries  were  added  year  by  year, 
and  the  totals  divided  by  the  number  of  subindustries  to  obtain  a 
relative  number  for  the  general  industry  as  shown  by  tlie  census. 
The  following  table  shows  the  relative  weight  accorded  to  each 
I  industry; 
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iltaral  tmplements 

.  tinr^d 

pitbtri^  Aod  horsMhoeiag. 

ifljul  thoaa ....>.......,...., 

ay , 

lipet«- ...-,.. 

•jrriiAgM  And  va^db..., 

M«- »«*in  n^r<»«^ - 

g,  Aod  ptiatin^  texuios 
I  AppAiAloa  And  BupplkiA 

ftAhO|»...,i..,.,. 
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Weight. 


215 
379 

ISO 

am 

111 
a» 

1,194 
7M 
8S7 

m 
sn 

177 


134 
271 
1(17 


Indoatiy. 


HAta,  fur 

Hosiery  And  knit  goodA.,, ....,, 

Iron  And  steel 

LcAther. .»..-,.,..-., , 

Uquorvt  noAlt 

Loniber. 

liarbte  and  none  work... 

PAper  And  wocmI  pulp. 

IManin^  mill ...,, ., 

Pottery. 

Pfinttnff  And  pobliAhinc 

Shfpbttflding 

Silk  goodly.. 

StAUgtitering  And  mcAt  pACkiQg. 

StreetA  And  Mweim... 

Tob««*o,  cigAr»r  and  dguvttet. , 
Woolen  And  worsted  goods 

TotAl 


*  Indndra  oBomis  figupM  tor  cArp«ntenng.  niAAoniy,  plumbloj^,  painting  and  papeT  fc*»\gii^,  md  < 
If  of  rooAag,  ArrtutWturAl  Iron,  elect  rtcAl  const  nation ,  And  tinsmithing. 

*  InrtQdea  cenfUA  flgurM  for  wool  hAt«. 

*  SAtUnAtod  :^in  waves  paid  in  the  District  ot  ColixmblA. 

In  preparing  the  figures  for  the  Nineteenth  Annual  Report,  in 

order  to  ascertain  the  ditTerence,  if  any,  between  the  results  obtained 

b}'  the  method  adopted  for  the  computation  of  the  relative  number 

or  index  for  all  industries  and  the  results  secured  b}'  other  methods, 

the  relative  wages  were  computed  by  three  other  methods— first, 

by  giving  all  occupations  an  equal  weight;  second,  by  giving  each 

idustry  an   equal  weight;  and,  third,  by  giving  each  industry  a 

Pweight  in  proportion  to  the  number  of  employees  engaged  in  the 

industry  as  sho\ra  by  the  census  of  1900,     The  results  obtained  by 

the  four  different  methods  were  very  nearly  the  same,  and  any  one 

of  the  three  other  methods  might  not  improperly  have  been  used. 

As  has  been  stated,  several  industries  shown  in  the  Nineteenth 

imial  Report  have  not  been  continued  in  Bulletin  59  nor  in  this 

Julletin.^   In  order  to  determine  what  difference  there  would  be  in 

the  relative  numbers  for  all  industries  if  computed  only  from  the 

idustries  retained,  relative  numbers  for  the  42  industries  retained 

rero  computed  for  1890  to  1903.     It  was  found  that  the  relative 

numbers  for  1903  based  on  the  42  industries  were  practically  the 

ime  as  those  based  on  the  67  industries — the  variation  being  not 

lore  than  one-tenth  of  1  per  cent  for  employees,  for  hours,  or  for 

wages. 

In  studying  the  several  tables  thus  far  presented,  the  reader  should 
bear  in  mind  that  the  wages  shown  are  the  average  rates  of  wages  per 
hour  and  the  hours  shown  the  airerage  number  of  hours  worked  per 
reek.  A  reduction  in  hours  in  any  year,  therefore,  implies  a  reduc- 
of  weekly  earnings,   unless  accompanied  by  a  corresponding 
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increasi*  in  the  rate  of  wages  per  hour.     In  order  to  show  the  changes 
weekly  earnings  that  have  taken  place  from  year  to  year  during 

4hc  period,  in  nil  industries  as  a  whole,  the  following  table  has  been 
prepared: 

RELATIVE  WEEKLY  EARNINOa    PER    EMPLOYZE  AND  FOR  ALL  EMFLOYEES,  I8B0 

TO  19QL 

[Hnluttvo  numbtire  ('omput^d  on  bosla  of  avora^  for  1800-1  SOO^tCO.O.] 


Wieldy  OAmlogs  per 
employee. 

Weekly  eaminga  of  all 
eniployoei. 

^^^H 

RfNlfttlTC. 

Per  oont  of 
tncrpASe  (  +  )or, 

d«icreaM^  (-) 
In  1905  ft«  com- 

pared  with 
year  apwiflpd. 

RdfiUvis. 

Pereent  of 

increaM  (+>  or 
decrease  (-) 
to  190S  lu  eon^ 

pared  with 
year  ftpedllod. 

km 

IDLO 
100.8 

im.  2 

f»§L4 
90.5 

101,2 
104. 1 

im.  2 

112.S 
114. 0 

+  13.1 
+  12:* 
+  12  6 
+  l«  7 
+  15.0 
+  14.  fl 
+  11-W 
+  11  J 
+  12  0 
+  &.5 
+  7.tt 
+  i.4 
+  l& 
+  1-0 

W»7 

1».l 
100.5 

iflo.e 

94,9 
mi 
lOO-l 
10(V3 
113.4 
120.3 
imi  1 

i:is.o 

l«2.1 
ULO 

liza 

+Sfkl 

iBBlt 

+d5w2 

^--■— -• .-^- 

+51.* 
+51.4 

ffiBji"  *  *  * 

+6&.T 

ii=;i;iEiE;E 

+(1015 
+55,3 
+52.1 

+4&a 

+  313 

tSSF 

+aie 

IflOt  '** 

+VLH 

1802.. 

+13LS 

IINK) , 

+  7.8 

11104, ,,..,,.-.-„.i, 

+  8uO 

The  first  section  of  the  table  relates  to  the  weekly  earnings  of  the 

individuiil  employee.     From  this  table  it  is  seen  that  the  weekly  eam- 

Lings  per  employee  in  1890  were  LO  per  cent  higher  than  the  average 

[weekly  eaminga  for  the  ten-year  period,  1890  to  1890.     In  1894  the 

^average  weekly  earnings  were  2.3  per  cent  lower  than  the  average  for 

the  ten-year  period;  in  1904  they  were  12.2  per  cent  higher,  and  in 

1905  they  were  14.0  per  cent  higher.     The  next  column  shows  that 

the  weekly  earnings  per  employee  in  1905  were  12,9  per  cent  higher 

than  in  189t*,  13.1  per  cent  higher  than  in  1891,  16.7  per  cent  higher 

than  in  1894,  and  1.6  per  cent  higher  than  in  1904. 

The  second  aection  of  the  table,  relating  to  the  aggregate  weekly 

[earnings  of  all  employees  engaged  in  the  occupations  covered »  is  of 

linterest   as  indicating  to  some  extent  the  change   in   the  relative 

liamount  paid  out  in  wages  by  the  manufacturing  and  mechanical 

[establishments  of  the  country  each  year.     )i\Tiile  the  figures  given 

fehow  that  the  increase  has  been  very  great,  it  is  Iwlieved,  for  reasons 

previously  stated^  that  they  do  not  mark  the  extreme  increase  that 

would  be  shown  were  the  figures  availaliie  for  the  entire  number  of 

^employees  in  all  Industries.     Bearing  in  mind  the  previous  statement 

that  this  report  probably  does  not  represent  fully  the  change  in  the 

I        *  '  *  in  the  United  States,  the  table  shows  that  the 

[^  ' '  Ki^  rm]j|oyees  eiiLTftired  in  tlie  occupations  covcrt*d 
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in  tlio  establishments  reporting  were,  in  18?>0,  95 J  per  cent  of  Iho 
average  for  the  ten-year  period  from  1800  to  1899;  in  the  year  1891 
they  were  9SJ  per  cent;  in  1894  they  were  91.9  per  cent;  in  1902  the 
relative  figure  was  135.0;  in  1903  it  was  142.1;  in  1904  it  dropped  to 
141.0,  while  in  1905  it  was  152.3. 

The  next  column  of  the  table,  comparing  the  last  year  of  the  period 
with  each  of  the  other  years,  indicates  that  in  1905  the  aggregate 
weekly  earnings  of  all  employees  were  59.1  per  cent  more  than  in  the 
j'ear  1890,  65.7  per  cent  more  than  in  1894,  7.2  per  cent  more  than  in 
1903,  and  S.O  per  cent  more  than  in  1904. 

TabU  IV, — Average  traces  and  hours  of  labor,  1904  ^^d  1903,  in 
tcitd  occupations,  hy  citirs  (pp.  132  to  15S).—\n  this  table  the 
'mverage  wages  and  hours  of  labor  of  the  most  important  general 
occupations  are  shown  by  cities.  Like  Table  I,  it  comprises  three 
divisions,  relating  to  the  number  of  employees  covered,  the  average 
hours  of  work  per  week,  and  the  average  wages  per  hour,  respec- 
tively* Cities  in  which  data  were  secured  from  only  one  estab- 
lishment have  been  omitted  from  this  table  to  avoid  identification, 
except  for  the  occupation  of  laborers  on  streets  and  sewers,  employed 
directly  by  the  cities. 

The  first  occupation  shown  in  Table  IV  (p.  132)  is  horseshoers, 
floor  men.  The  first  line  relates  to  wages  in  iVJbany,  N.  Y.,  and  shows 
that  in  the  two  establishments  from  which  data  for  horseshoers, 
loor  men,  were  secured  5  men  were  employed  in  1904  and  5  in  1905, 
le  average  hours  per  week  were  54  in  1904  and  54  in  1905,  and  the 
average  wages  per  hour,  $0.2778  in  1904  and  $0.2778  in  1905. 

Table  V, — Average  wages  and  hmirs  of  hbor,  1904  and  1905^  in 
selected  occupatioTia,  by  States  {pp,  loS  to  170), — In  this  table  the 
average  wages  and  hours  of  labor  of  certain  important  occupations 
are  shown  by  States.  The  data  are  not  presented  by  cities,  as  in 
many  instances  the  identity  of  the  establishments  furnishing  the  data 
might  be  disclosed  by  such  classification.  The  form  of  this  table  is 
like  that  of  Table  TV^  and  needs  no  explanation. 

The  article  immediately  following  the  present  one  in  this  Bulletin 
is  entitled  **  Retail  jtrices  of  food,  1890  to  1905.''  That  investiga- 
tion covers  the  same  period  as  does  this  investigation  into  wages  and 
hours  of  labor,  and  the  data  have  been  summarized,  as  in  this  article, 
by  the  use  of  relative  or  index  numbers*  The  base  adopted  for  com- 
puting the  relative  numbers  is  the  same  in  each  case,  namely,  the 
average  for  the  years  1890  to  1899. 

In  order  that  a  comparative  study  may  be  made  of  the  summary 
ires  of  these  two  articles  they  are  here  presented  in  parallel  col- 
rns.     The  table  immediately  following  shows  the  relative  or  index 
numbers  taken  from  the  two  articles,  and  in  addition  two  columns 
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computed  therefrom  showing  the  relative  purchasing  power  of  wages 
in  the  several  years  covered  as  measured  by  retail  prices  of  food : 

RELATIVE  EMPLOYEES,  HOURS  PER  WEEK,  WAGES  PER  HOUR,  WEEKLY  EARN- 
INGS PER  EMPLOYEE  AND  OF  ALL  EMPLOYEES,  RETAIL  PRICES  OF  FOOD,  AND 
PURCHASING  POWER  OF  HOURLY  WAGES  AND  OF  WEEKLY  EARNINGS  PER 
EMPLOYEE,  MEASURED  BY  RETAIL  PRICES  OF  FOOD.  1890  TO  1905. 

[Relative  numbers  computed  on  basis  of  average  for  1890-1899*  100.0.] 


Year. 

Employ- 
ees. 

Hours 
per  week. 

Wages 
per  hour. 

Weekly 
earnings 
per  em- 
ployee. 

Weekly 
earnings 
of  all  em- 
ployees. 

Retail 
prices  of 

food, 
weighted 
according 
to  family 
consump- 
tion. 

Purchasing  power, 
measured  by  re- 
tail prices  of 
food,  of— 

Hourly 
wages. 

Weekly 
earnings 
per  em- 
ployee. 

1890 

04.8 
97.3 
99.2 
99.4 
94.1 
96.4 
98.6 
100.9 
106.4 
112.1 
115.6 
119.1 
123.6 
126.5 
125.7 
133.6 

100.7 
100.5 
100.5 
100.3 
09.8 
100.1 
99.8 
99.6 
09.7 
09.2 
98.7 
06.1 
97.3 
96.6 
96.9 
96.9 

100.3 
100.3 
100.8 
100.9 
97.9 
96.3 
99.7 
09.6 
100.2 
102.0 
105.5 
108.0 
112.2 
116.3 
117.0 
118.9 

101.0 
100.8 
101.3 
101.2 
97.7 
98.4 
99.5 
09.2 
99.9 
101.2 
104.1 
105.9 
109.2 
112  3 
112.2 
114.0 

95.7 
98.1 
100.5 
100.6 
91.9 
94.9 
98.1 
100.1 
106.3 
113.4 
120.3 
126.1 
135.0 
142.1 
141.0 
152.3 

102.4 
103.8 
101.9 
104.4 
99.7 
97.8 
«5.5 
96.3 
98.7 
99.5 
101.1 
105.2 
110.9 
110.3 
111.7 
112.4 

97.9 
96.6 
98.9 
96.6 
98.2 
100.5 
104.4 
103.4 
101.6 
102.5 
104.4 
102.7 
101.2 
105.4 
104.7 
105.8 

98.6 

1891 

•     97.1 

1892 

99  4 

1893 

96.9 

1804 

98.0 

1895 

100.6 

1896 

104.2 

1897 

103.0 

1896 

101.2 

1899 

10L7 

1900 

103.0 

1901 

100.7 

1902 

98.5 

1903 

101.8 

1904 

100.4 

1905 

101.4 

This  table  shows  that  in  1905,  as  compared  with  the  average  for 
the  ten  years  from  1890  to  1899,  33.6  per  cent  more  persons  were 
employed,  hours  of  labor  per  week  had  been  reduced  4.1  per  cent, 
wages  per  hour  had  increased  18.9  per  cent,  weekly  earnings  per  em- 
ployee had  increased  14.0  per  cent,  weekly  earnings  of  all  persons 
employed  had  increased  52.3  per  cent,  retail  prices  of  food  had 
increased  12.4  per  cent,  the  wages  of  one  hour  would  purchase  5.8 
per  cent  more  food,  and  the  earnings  of  a  week  would  purchase  1.4 
per  cent  more  food. 


i 

. — '^ — . 

^1 


\u 

5?5S?SS»5?SI85 

!  ?  1  1  a  «  a 

Sg 

"  ■-,. 

\ 

^ 

\ 

1 

\ 

\ 

^    4 

? 
§ 

^v 

. 

f 

s 

^  . 

^. 

Ni 

\ 

^ 

N 

r 

s 

1 

\ 

\ 

^sjj      : 

s 

s 

\  V 

's 

s 

s, 

3l 

^ 

xS  - 

% 

ft 

^   1  1 

If 

1- 

1 

V 

f\ 

nt  I 

/  \ 

\    \ 

-w^         ^ 

tM 

5  §  S 

SS€S5«SSI! 

r  s  ?  5  1  5  «  «| 

it 

itt 

I 


ni 

III 


WAGES   AND   HOUBS   OF   LABOB,   1890   TO   1905. 


21 


The  next  table  shows  the  per  cent  of  increase  or  decrease  in  the 
several  items  in  1905  as  compared  with  each  preceding  year: 

PER  CENT  OF  INCREASE  (+)  OR  DECREASE  (-)  IN  1905,  AS  COMPARED  WITH  PRE- 
VIOUS YEARS,  IN  EMPLOYEES,  HOURS  PER  WEEK,  WAGES  PER  HOUR,  WEEKLY 
EARNINGS  PER  EMPLOYEE  AND  OF  ALL  EMPLOYEES,  RETAIL  PRICES  OF  FOOD, 
AND  PURCHASING  POWER  OF  HOURLY  WAGES  AND  OF  WEEKLY  EARNINGS  PER 
EMPLOYEE.  MEASURED  BY  RETAIL  PRICES  OF  FOOD.  1890  TO  1905. 


Per  cent  of  increase  (+)  or  decrease  (-)  in  1905  as  compared  with  previous 

years. 

Year. 

Employ- 
ees. 

Hours 
per  week. 

Wages 
per  hoar. 

Weekly 
earnings 
per  em- 
ployee. 

Weekly 
earnings 
of  all  em- 
ployees. 

Retail 
prices  of 

food, 
weighted 
according 
to  family 
consump- 
tion. 

Purchasing  power, 

measured  by  re- 

taU  prices  of 

food,  of- 

Houriy 
wages. 

Weekly 
earnings 
per  em- 
ployee. 

Average  1880-1880... 
1890.TT 

+33.6 
+40.9 
+37.3 
+54.7 
+34.4 
+42.0 
+38.6 
+35.5 
+32.4 
+2&.6 
+19.2 
+  16.6 
+12.2 
+  8.1 
+  6.6 
+  6.3 

-4.1 
-4.8 
-4.6 
-4.6 
-4.4 
-3.9 
-4.2 
-3.9 
-3.7 
-3.8 
-3.3 
-2.8 
-2.2 
-L4 
-  .7 

+18.9 
+  18.5 
+18.5 
+18.0 
+  17.8 
+21.5 
+21.0 
+  19.3 
+  19.4 
+  18.7 
+  16.6 
.   +12.7 
+  10.1 
+  6.0 
+  2.2 
+  L6 

+  14.0 
+  12.9 
+  13.1 
+  12.5 
+  12.6 
+  16.7 
+15.9 
+  14.6 
+  14.9 
+  14.1 
+  12.6 
+  9.5 
+  7.6 
+  4.4 
+  1.5 
+  L6 

+52.3 
+59.1 
+55.2 
+51.5 
+51.4 
+65.7 
+60.5 
+55.2 
+52.1 
+43.3 
+  34.3 
+28.6 
+20.8 
+  12.8 
+  7.2 
+  8.0 

+  12.4 
+  9.8 
+  8.3 
+  10.3 
+  7.7 
+  12.7 
+  14.9 
+  17.7 
+  16.7 

+ia9 
+iao 

+  11.2 
+  6.8 
+  L4 
+  1.9 
+     .6 

+5.8 
+8.1 
+9.5 
+7.0 
+  9.5 
+  7.7 
+5.3 
+  1.3 
+  2.3 
+  4.2 
+3.2 
+  1.3 
+3.0 
+  4.5 
+  .4 
+  1.0 

+  1.4 
+2.8 

1891 

+4.4 

1992 

+2  0 

1803 

+  4.6 

1894 

+3.5 

1896 

+  .8 

1896 

—  2.7 

1897 

—  1.6 

1896 

+  .2 

1899 

—     3 

1900 

—  1.6 

1901 

+  .7 

1902 

+2.9 

1903 

-  .4 

1904 

+  1.0 

s  No  change. 

This  table  shows  that  in  1905,  as  compared  with  1904,  the  total 
number  of  employees  increased  6.3  per  cent,  the  hours  of  labor 
remained  unchanged,  wages  per  hour  increased  1.6  per  cent,  weekly 
earnings  per  employee  increased  1.6  per  cent,  the  total  weekly  earn- 
ings of  all  employees  increased  8.0  per  cent,  retail  prices  of  food 
increased  0.6  per  cent,  the  wages  of  one  hour  would  purchase  1.0 
per  cent  more  food,  and  the  earnings  per  employee  in  a  week  would 
purchase  1.0  per  cent  more  food. 

The  accompanying  graphic  table  shows  for  the  16  years,  1890  to 
1905,  the  relative  number  of  employees,  relative  hours  of  work  per 
w^eek,  relative  wages  per  hour,  and  relative  retail  prices  of  food. 
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.    1  ,^  .i:<    «.\'.^  HOVRS  OF  I^VBOR.   1904  AND  1905,  BY 
-L.v-  .vN:^  urXV-KATHiaU.  DIVISIONS. 


Nam-      NumlMTof 
ivroX     employtseH. 


nt^ri*..  19W. 


4  •  88 

10  :  410 

2  I  27 

2  I  17 


642 


lOOo. 


Averago 

hours 
per  wcvk. 


Average  wagii>8 
per  hour. 


1904.      1905.  I     1904. 


91      50.94  I  «».0.T  $0.22tll 

483     59. 01)  M.  DK  I  .  2744 

28  I  59.89  ,  59.89  .2t.82 

17     54.00  I  5-1.00  I  .3314 


021 


1905. 


80.  2:j87 
.2811 
.2954 
.3200 


50.08  !  59.02  !       .2080  ,        .27W 


4  ■ 
13 


232 
400 


19 


729 


89 

299 

35 


423 


78 

341 

36 

8 


190 
555 
27 


781 


60. 93  ' 
58.  72 
60.75  , 


5!>.02  .2147 
58. 75  I  .  2438 
50.07  :      .2358 


.2173 
.2575 
.2563 


59.15  I  50.08  I      .2343  1        .2472 


83  I  59. 90  I 

35i>  i  58.  78  I 

33  ,  59.71  ! 


59.89  j 
58.80  ' 
59.79  , 


.2128  . 
.29W*  ! 
.2810  I 


.2170 
.2948 
.3033 


472  ;  69.09  j  59.00  j      .2779  I 


.2817 


I 


8U     59. 80  > 

450     58.44  i 

33  ,  69.80  < 

8     64.00  I 


59. 8S  I 

58. 45  ! 

a.*.w  I 

54.00  , 


.1993  I 

.22t>o  ! 

.2;i40  I 
.31)38 


23  I      4<i3  I      577  '  68.72     58.07 


14  1      945  I  1.122 

1  ,  7  ,  7 

2  29  I        34 


382  I  50. 9«'.  I 


21  i  1.347     1,645 


4 

13 
2 

2  i 


314  305 

1,177  1,479 

50  I  43  .  59.84 

20  13     64.00 


58.  43 
54.00  . 


I 
59.  Ofi 
57.  US  ' 
U).(N)   ' 
54.  (N)  I 


58.70  :  5K17 


.22:W  , 


.2;«4  ■ 

.2500 
.314<)  I 

.  25t-i5  I 


.1945 
.2344 
.2510 
.3101 

.2309 


.2150 
.  2ti75 
.2»i<i7 
.3034 

.2553 


I 


50.91  I 
68.37  I 


59.91 
58.34 
50.  81 
54.00 


21  I  1.5(.l      1,840  .  58.07     58.(0  < 


.2401  ! 

.2575  1 
.  358.'J  I 

.-2570  '■ 


.  23'.»7 
.2480 
.  3127 
.3718 

.2490 


::::i 


iSl 


54  (.2  >  50.93 

547  i  024  ,  58.71 

32  32     50.91 

4  '  6  ,  54.00 


59. 92 

58.:«)  I 

50.91  I 

54.(10  1 


i 


.2357 
.2:«2 
.•2y84 
.3234 


V 


23  !      f)37 

.1        ,7 
It)           85 
1  1          3 

1 ;      2 

22  j       107 

724     58.  M  >  58.  53  ■ 


.2415 


I 


10  I  59.70 

no     58.54  I 

4  I  (0.(N) 

3     54.  or) 


59.  75  I 

5S.  48  I 

54.00  I 


.2(120 
.2<»15  I 
.'2'M 
.  ;M73  I 


113     58.  (H>     58. 59 


.  28ii9 


.2:<50 
.2441 

.:i2ii 

.30(kJ 
.24?2 


.  2.100 
.2901 
.  2ti88 
.3704 

.  2S71 


IIAKKRY.  1J«KAI>. 


10  ■ 
10  I 


:«) 

129 
37 
14 


104 
27 

14 


01.33 
(4).«ai 
r^X  22 
(«.  24 


«^).  27 

5h.  12 
iui.  07 

50.  ati 


so.  2718 
-  2IV23 

.2H27; 
.2497  ' 
.3!«»8  i 


106  I      305  I      313     00.80  i  50. K5         .2782 


?'>.2757 
.Ll-OO 
.  2»i!M 
.  2."»SJ0 

. ;«»:« 

.2840 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Oontinued. 

BAKERY,  BREAD— Concluded. 


Occupation  and  geographical  diviaion. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  cf 
employees. 

Average 

hours 
per  week. 

Average  wages 
per  hour. 

1904. 

1905. 

1904. 

1905. 

1901. 

1905. 

Bakers,  second  hands,  male: 

North  Atlantic 

32 
16 
35 
15 
10 

169 
73 

108 
45 

21 

165 
67 

199 
63 
20 

60.43 
60.95 
58.43 
66.64 
60.29 

50.50 
60.56 
58.15 
66.04 
50.90 

10.2256 
.2045 
,2391 
.1967 
.3064 

to.  2315 

South  Atlantic 

.2066 

North  Central 

.2371 

South  Central 

.2034 

Western 

.3122 

United  States 

108 

506 

504 

60.27 

69.74 

.2286 

.2306 

Bakers,  third  hands,  male: 

North  Atlantic 

24 
10 
22 
10 
3 

143 
32 

175 
30 

4 

152 
36 

183 
39 

4 

61.62 
61.50 
57.58 
65.26 
57.00 

60.07 
60.00 
57.32 
04.87 
57.00 

.1745 
.1772 
.2302 
.1396 
.2011 

.1829 

South  Atlantic 

.1915 

North  Central 

.2341 

South  Central 

.1426 

Western 

.2094 

United  States 

60 

393 

414 

60.12 

60.27 

.1064 

.2027 

Bakers,  not  specified,  male: 

North  Atlantic 

17 
4 

11 
3 

7 

644 
52 

206 
31 
86 

670 
SO 

215 
33 

116 

6a  45 
60.00 
57.28 
73.16 
60.00 

62.89 
00.00 
57.08 
70.21 
60.00 

.2448 
.^60 
.2438 
.1836 
.3046 

.2460 

South  Atlantic 

.2785 

North  Central 

.2445 

South  Central 

.1947 

Western 

.3046 

United  SUtes 

42 

1,019 

1,003 

62.08 

61.61 

.2494 

.2527 

BI^CKSMITHIXO  AND  HORSESHOEING. 


Blacksmiths,  male: 

North  Atlantic 

11 
3 
9 
3 
7 

30 

•   10 

23 

9 

24 

34 
8 

23 
8 

24 

55.90 
58.20 
50.39 
58.89 
54.17 

56.00 
57.75 
50.39 
58.88 
54.17 

10.2750 
.2583 
.2584 
.2717 
.3330 

10.2823 

fl«iith  Atlantic 

.2479 

North  Central 

.2560 

South  Central 

.2739 

Western 

.3242 

United  States 

33 

96 

97 

56.82 

56.73 

.2838 

.2831 

Horseshoers ,  fitters ,  male : 

North  Atlantic 

23 
1 
9 
3 
5 

48 
3 

12 
3 
8 

48 
3 

12 
3 
0 

53.88 
60.00 
56.67 
55.00 
53.75 

53.25 
OD.OO 
56.67 
55.00 
53.67 

.3410 
.2583 
.3405 
.3658 
.4026 

.3555 

South  Atlantic 

.2667 

North  Central 

.3426 

South  Central 

.3658 

Western 

.4112 

United  States 

41 

74 

75 

54.01 

54.19 

.3452 

.3570 

Horseshoers,  floor  men,  male: 

North  Atlantic 

42 
17 
42 
18 
15 

109 
41 

108 
34 
24 

114 
38 

112 
35 
27 

53.93 
56.15 
54.91 
55.70 
53.42 

53.73 
55.87 
54.62 
54.74 
53.44 

.3043 
.2510 
.3133 
-2582 
.3903 

.3126 

South  Atlantic 

.2580 

North  Central 

.3301 

South  Central 

.2655 

Western 

.3864 

United  States 

134 

310 

326 

54,71 

54.37 

.3020 

.3099 

Horseshoers,  forgemen,  male: 

North  Atlantic 

23 
16 
35 
15 
11 

53 
29 
70 
26 

17 

53 
27 
70 
25 
16 

64.21 
55.69 
65.10 
56.50 
53.24 

54.21 
55.56 
54.81 
55.24 
53.25 

,3533 
.2829 
.3590 
.3117 
.4349 

.3597 

South  Atlantic 

.2902 

North  Central 

.3626 

South  Central 

.3207 

Western 

4373 

United  States 

100 

195 

191 

54.97 

64.68 

.3465 

.3523 

Horseshoers,  not  specified,  male: 

North  Atlantic 

2 

6 

4 
2 

3 
7 
9 
4 

3 

•7 
10 

4 

52.00 
58.00 
56.22 
53.25 

52.00 
58.00 
56.50 
53.25 

.2917 
.3101 
.2694 
.4229 

.2917 

North  Central 

.3101 

South  Central 

.2628 

Western 

4229 

United  States 

14 

23 

24 

55.70 

55.83 

.3114 

.3009 

22 
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Table  I.— AVERAGE  WAGES  AND   HOURS  OF  LABOR,   1904   AND  1905,  BY 
OUUUrATlO.NS  AN1>  GEOGEAPHICAL  DIVISIONa 

AGKICUX-TUHALr  IMPlLEaiEl^TS. 


Oeeupatlon  apd  g^ographlcAt  dlvljioii. 

Nuin- 
Iwrof 
e«tat>> 
il»h- 
roent?. 

Number  af 

AjlUAgO 

faoun 
piir  week. 

Aveimi«  wa^M 
perliour. 

19W. 

1005. 

1904. 

1905.  , 

1004. 

1095. 

lilocfkaiTtlthit.  iBAle: 

H(*fih  AU&ntkJ* ..._. .*..., 

4 
IS 
3 
3 

m 

410 
37 

n 

m 

28 
17 

59,94 

JP.89 
54.  €0 

59.93 
5ill» 
^.S9 
M.09 

9a3361 
.2744 
.3682 
.3314 

99,2387 

North  Cfenttal. „, .,„, , 

.Still 

a«i]ibC«iitTAi....... .-...., 

.2954 

ViMUtn ..._ „ .,„..., - 

.sum 

24 

&42 

mi 

50.M 

59.03 

.2080 

.27(30 

4 

3S 

iw 

£55 

27 

59,93 
fig.  73 
£9,7^ 

59.92 

68.75 
59.fi7 

.2147 
.2438 
.2358 

.2173 

Nortli  Centrml 

.3575 

Sc^nth  Contnd *.>.......*> 

.2fie3 

Unlt<dSt«CoB... ........*„,,.. 

19 

m 

711 

59,  Id 

69.06 

,2343 

.2473 

Qrlndorst  mate: 

North  AtlAnttc 

4 

11 

2 

m 

63 
33 

59.71 

51X70 

.3m 

'      .2008 

.:»i6 

.2170 

North  CcDiraL... ...,...., 

.2948 

South  Cijniml .... 

.3033 

IToltadStatc*. ., 

17 

423 

473 

59.09 

m.m 

.3770 

.3317 

Uo^hlnfl  woudworkerii  mile: 

North  AlhititlG ,,..,,.,...„„„ 

4 

l& 

a 

3 

s 

4A0 
8 

mm 

68.44 

09.89 
54.  [N> 

-     -  - 

54.  IM) 

.1993 

.2346 
.3038 

.1945 

North  CfiDtToJ,..., - 

.3344 

South  Cjfjtitmi , , 

.2&10 

Weitarn.,,  „......»,,.,.,.,..... .......... 

.3101 

United  Btatei .,,„ .,.......„., 

23 

403 

S77 

6S.73 

E».m 

,      .3239 

.3309 

MAChInlfit«,  miUc: 

North  AtlEntlo....,,., 

4 
14 

I 
3  1 

Mb 

7 

39 

'383 

1,122 

7 

34 

68.43 

m.m 

57.68 
MOO 

.3344 

.3834 
.2fiOQ 
.3146 

.2150 

North  Central 

South  CoDtral 

.2t»75 
.2tsn7 

Weitom... ,...,....,,p^.^,^,. 

,3U34 

United  atat4?a .„,.. 

21  1 

1,847 

UMA 

58^79 

eaiT 

.2565 

.2fi53 

Moldem,  tron.  rniUi*- 

North  Atlftntk.,,.......,, 

4 

13 

a 

2 

314 

lpl77 

ilO 

3» 

SOS 

lp47& 

43 

13 

5a  37 

^^ 

0100 

£0.91 
5&34 
50.  gl 

.2401 

.2005 

,      .3575 

.3583 

.3397 

North  Cftntnil ,. 

.34811 

Booth  C«iitral...., ... 

.3127 

Wcitcrn.,...., ._ 

.1718 

United  flt»|*ii. , 

)         21 

l,Wl 

1,840 

58167 

58.  CO 

.3fi7« 

.3400 

North  AtUnllc 

3 
10 
2 
3 

M 

547 
32 
4 

03 

33 
0 

59.03 
6a71 
5a  91 
54.00 

59.93 

mm 

64.00 

.2357 
.23Kt 
.2964 
.3234 

.3350 

North  Central. .,..._ 

.  3441 

tiotith  Coatrnl , . .. „ , . , 

.3211 

Weitvm.. 

.mm 

0nlt«Kl  States 

3S 

m 

724 

BB^H 

68.53 

.3415 

.2473 

Pattf^m  mak«r»,  male: 

North  Atlantic..,, .........,.*,,,  ,, 

4 

15 
I 

1 

17 

M 

3 

1         ^ 

m 

4 

S 

89.70 
£8.54 

01,00 
fikOQ 

59.75 
5N.4S 
GO.CO 
5100 

.2fiao 

.3915 
.25«e) 
.3473 

.2sm 

North  Ontral.................. 

.2901 

Bouth  CeutmL....... ....,»,....* 

.  'irjf» 

Weiit*ra ..,..„„..... 

.3704 

United  States. 

33 

107 

313 

fi8Lti9 

58.50 

.2800 

,2871 

BAKERT.  BREAD. 


Baborn,  first  hivmli,  maJn; 

North  Atlantic..... 

32 
15 
35 
18 
10 

129 

37 
14 

104 
37 

129 
39 
14 

fil.33 
00.00 
59.21 
85.24 
59.80 

00.  w 
00.50 
58.12 
03,07 

•0.3718 
.3023 
.3837 
.3497 
.3003 

10.2757 

South  Atlantic .,,.., , . 

,2<'p90 

North  C*)Oifal , ,. 

.2A(H 

fiauth  Central, 

.2590 

Wo»terti...... 

.3933 

United  Stat^ ..., 

111 

396 

313 

00.  M 

».S6 

.2783 

.2840 

WAGEB   AKD  HOUES   OF   LABOB,  1890  TO   1905. 
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Ta«ji  I.— average  wages  AND  HOURS  OF  LABOR,   1904  AXD   1905,  BY 
OCCUPATIONS  AND  GBOORAPHICAL  DIVlSIONS-CbntmuM. 

B.VKERT,  BnEAB~<3oiieiuded. 


Oteitpi^tloDiiwlKtQfnpliluldlvULon. 

Num- 
ber of 
fSBtob- 

meots. 

Number  cl 
einpJoy«c». 

Aven^ 

liotm 

pervcek. 

Avifnm  vigcv 
perhonr. 

1 

IQM, 

1005. 

1004. 

1000. 

1904. 

.«.! 

Konti  Attomtic....... 

33 
16 
S5 

15 
10 

m 

100 
45 

21 

I«5 
07 

100 
«0 

ao 

00. 4S 
Oi.00 
08.43 

mu 

ML  00 
OOLOO 
00.15 
05.04 
OBI  00 

.0004 

00.3315 

North  Denfral.,... „ , 

.0371 

^utliOcitrwl,... 

.aoM 

Westera „ 

.an 

halted  Staid ,. ........... 

106 

sm 

OM 

Air 

00.74 

>mm 

.2300 

North  AUantie... 

24 
10 
23 
10 
S 

14V 
175 

ao 

4 

152 
183 

m 

4 

0L«2 
0L50 

OLOO 
57.00 

00.07 

oaoo 
&T.a 

«ifl7 

57.00 

.1745 
-1773  I 

^lOOO 
.SMI 

.tsv 

■.   f^^nnli  Attuitifr ,   ...... 

.1011 

■   North  CfoitiBl.,. 

.2041 

H  tfhnrTh  Ontnl     . , ,                       ...... 

.l€M 

V   WMrtarB 

.904 

m       tJaltedStalei..--.                    „. 

00 

m 

414 

00.13 

mn 

.tOM 

.9B7 

Bkln^rs^  tiot  ipecifled*  male: 

}iiortl»  AUMitle - 

17 

4 
It 

t 
7 

tm 
n 

m 

Oi 

IS 

no 

A4i 

07.00 
00.00 

tt.00 
OBLOO 
07.00 

mot 

001 00 

.MIO 
.SOD 

.ftdo 

.1S» 
.0040 

.949 

■    B(Kitli  %1lMrtlft                             ..... 

.1780 

■  KortUCQUti^.^.. ...; 

W  fioolftCtatErf 

.M4i 

,1047 

™     WiMlOTV,     . 

UalM8t«tai _ 

42 

hm§ 

1*000 

0108 

«.5I 

.^404 

.^27 

BLiACKSVITUIKO  AIOI  HOBBK^HOKIXG. 


KorUi  .imi^tie.. 
Scmth  AtlaiiUc., 
Kortii  OBftni.. 
lOiOntnl^, 


TriltodStatea.. 

Noft^AIMBOe.. 
8o«illi  AlUoUe.. 
Kovlh 


CailAdStetes. 


IfalMSUir. 


■c,  OiASe 


t7iiO»d  tun's 


13* 


114  I 


m 

51S     HOI 

.SB 

-d 

m 

Oib»  oi.» 

.IHO 

-S 

m 

0&  10    04.01  ' 

Oip^ 

.Sr 

m 

mm  s.ao 

*JU7 

,iptf 

10   C2«'ai» 

,fiFi 

i:.  *i    21. 82 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCXJUPATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continued. 

BUILiDING  TRADKS— Continued. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 

Number  of 
employees. 

Average 

hours 
per  week. 

Averag 
perl 

10(M. 

0  wages 
lour. 

1904. 

19a'>.  '   1904. 

1905. 

1905. 

Qas  Otters,  male: 

North  Atlantic 

18 
7 
29 
10 
13 

67 
30 
100 
26 
34 

1 

70     46.54 
35  '  48.70 

46.54 
48.60 
46.37 
47.91 
46.30 

10.4391 
.3603 
.4880 
.4387 
.6015 

ia4594 

South  Atlantic 

.3785 

North  Central 

100 
34 
27 

46.45 
48.69 
46.24 

.4808 

South  Central 

.4511 

Western 

.6004 

United  States 

77 

257 

266 

46.93 

40.90 

.4706 

.4701 

Hod  carriers,  male:  (<» ) 

North  Atlantic 

83 
33 
81 
23 
35 

2,063 
482 

1,383 
256 
326 

2,027 
487 

1,476 
346 
312 

46.11 
48.77 
47.54 
60.45 
45.05 

46.10 
48.78 
47.60 
50.72 
45.21 

.2971 
.2362 
.2868 
.2117 
.4172 

.2973 

South  A tlan t ie 

.2355 

North  Central 

.3001 

South  Central 

.2130 

Western 

.4152 

United  States 

255 

4,509 

4,048 

47.00 

47.11 

.2912 

.2933 

Inside  wiremen,  male: 

North  Atlantic 

26 
16 
32 
12 
8 

444 

216 
331 
106 
102 

480 
205 
472 

101 
113 

46.76 
51.79 
48.54 
52.33 
48.00 

46.59 
51.09 
47.50 
53.17 
48.00 

.4163 
.3136 
.3871 
.3371 
.4461 

.4165 

South  Atlantlo 

.3330 

North  Central 

.4326 

South  Central 

.3014 

Western 

.4357 

United  States 

94 

1,201 

1,371 

48.76 

48.20 

.3852 

.4027 

Laborers,  male: 

North  Atlantic 

55 
33 
59 
26 
19 

2,026 

1,337 

2,222 

435 

208 

2,170 

1,763 

2,375 

545 

104 

55.91 
57.15 
52.58 
55.94 
49.26 

54.88 
57.11 
53.17 
55.46 
49.17 

.1717 
.1300 
.2290 
.1504 
.2748 

.1772 

South  Atlantic 

.1446 

North  Central 

.2279 

South  Central 

.1516 

Western 

.2846 

United  States 

192 

6,228 

7,017 

54.77 

54.77 

.1866 

.1867 

Lathers,  mole: 

North  Atlantic 

14 
11 
24 
10 
8 

190 
GO 

233 
48 

133 

185 
75 

217 
58 

107 

44.58 
50.40 
47.75 
47.71 
45,38 

44.54 
48.80 
47.58 
47.45 
45.79 

40.54 

.4424 
.3126 
.4290 
.3879 
.5768 

.4494 

.4750 

South  Atlantic 

.3(X}3 

North  Central 

.4377 

South  Central 

.  4143 

Western 

.5658 

United  States 

G7 

654 

642 

46.63 

.4595 

Painters,  male: 

North  Atlantic...               

65 
30 
62 
24 
25 

1,636 

553 

1,348 

370 

1,603 
635 

1,410 
388 
308 

47.62 
49.35 
47.41 
50.04 
47.21 

47. 65 
49.28 
47.58 
50.06 
47.25 

.3593 
.3160 
.3707 
.3018 
.4380 

.3614 

South  A tlantlc 

..3434 

North  Central 

3712 

South  Central 

.3124 

Western 

.4343 

United  States 

200 

4,241 

4.304 

47.98 

48.01 

.3506 

.3642 

Paper  hangers,  male: 

North  Atlantic 

35 
17 
35 
12 
17 

.  110 

270 
154 
254 
81 
100 

162 
282 
9C 
124 

48.77 
50.22 
49.19 
40.43 
47.52 

49.06 

48.42 
49.22 
48.98 
49.  27 
47.58 

48.70 

.  3789 
.3466 
.3715 
.3477 
.47(i3 

~TS03" 

.4072 

South  Atlantic 

3845 

North  Central 

38 15 

South  Central 

.3680 

Western 

.4721 

United  States 

8(>8 

957 

.4004 

Plasterers,  male: 

North  Atlantic 

47 
25 
51 

23 
.  18 

698 
277 
013 
118 
141 

828 
314 
618 
155 
154 

45.64 
5a  05 
46.41 
40.34 
45l45 

45  14 
49.58 

46  47 
49.38 
45.56 

.4,ViS 
..^541 
.4872 
.6897 

5712 

South  Atlantic 

4961 

North  Central 

.V»12 

Sout h  Central 

.5141 

Western 

6822 

United  States 

164 

1.847 

2.060 

46.78 

46.50 

.5375 

.5608 

a  Includes  men  who  mix  mortar  and  wait  on  brlcklayert,  plasteren,  and  lione  maaoni,  whether  or 
notahodUuied. 
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B                      OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continued                    ^H 

H                                         BULLDING  TRADES^Concludcd.                                        ^^ 

L— -- 

NtJIR- 
iKJf  of 

lifh- 
menta. 

Nimil>f  r  of 
employees. 

Avcmgc 

hftUTA 

per  week. 

1V04.  1   tMS, 

1904. 

im. 

1904. 

190S.              1 

^B     FlitfBben,  mate: 

m 

2S 
Ul 
28 
21 

5§4 
238 

199 
SOO 
105 

&18 
253 
fiftS 

173 

47.27 
49.23 
46.  M8 
48.40 

47.09 
49.12 
46.93 
48111 
4(kl8 

10.4510 
.4100 
.4909 
.4791 
.4058 

90. 4719  ^^B 

■ 

^r                UnltMl&UU«. 

Roofen,  eravd  and  tar«  maIis: 

207 

l,7W 

48 
263 
133 

84 

1»813 

47.44 

47.32 

.4atM 

.49tf^^| 

22 

B 
23 

0 
10 

2m 

44 

284 

133 
96 

40.95 
55.38 
51.15 
56.03 
48.80 

51.53 

fia2i  1 

55.36 
52.13 
55.94 
4&13 

51.70 

.2842 

.2209 
.3542 
.1668 
.3741 

,28IO^^B 

■ 

^^1                 \V..<f..m 

^^               V'TlfrT  f^frlrtt 

72 

821 

sm 

.2931 

.292a^^^H 

Rooiv^re,  «lat«  aod  tile,  malo^ 

II                   X..(tti  Atiaotic 

20 

11 

21 

9 

4 

128 
50 
90 
49 
11 

125 
G4 
86 
47 
U 

49,  4t 

48.54 

48.98 
48v00 

4».ft5 
5at4 
48.76 
48.51 
48.00 

.3748 
.  37li5 
.4289 
.3(i54 
.4965 

,  3729          M 

.^ir^^H 

^K                       "^M'^    .,     ,        .  ., ,  ,    , 

B 

^H                   .                             .  rsi^ 

^^B 

^P                     TTnlt^l  fttatM 

71 

337 

333 

49.28 

49.30 

.3921 

.3930 

^ Korth  AtlAiiUc .,. 

40 
23 
35 
15 
5 

34A 
157 
297 
109 
27 

331 
1G9 
299 

lis 

32 

47.25     47.23  1      .3882 
9i3J     50.  ;il  I        ^iJi 

.3827 
.3358 

.34.%'S 
.3S33 

I^H                A.-.iith    ttl«nrW*          ^  ,  ^  ^  _       

^^H           ^^.^tf  ry^^p^l                                   , 

4U.  79  I  Ad  *i7 

.3339 
.3378 
.49ti8 

^^B             K«.,»h  r-r,t«.i 

40.  SI 
47.89 

49. 13 
40. 8K 

^^m           n  •fif  irrn 

^^^                   l^».l^«<4  atat^m 

118 

930 

i^l 

48.89 

48.83  1      ..T5S5i 

.3ti59 

^^■■llaiD  ntt^rs,  mjiJe: 

57 
10 
43 

14 

335 
57 

315 
45 
47 

318 
71 

355 
CI 
50 

47.59 
49.47 
47.fiO 
48.00 
45.(10 

47.  S3 

49.li5 
47.74 
47,87 
45.88 

.4365 

.  4071 
.4733 
.4507 

.4431 
.4073 
-4779 
.4728 
.8230 

^^^^K    AAiiih 

^^^^V  V^i^K 

^^^^^^  A^.itkii  rwnt««i 

^^^^B  iv«.t.m 

^^^^f 

112 

7»0 

855 

47.64 

47.72 

.4000 

.4070 

Sifine  miftiton*,  nml«^ 

N*nrttl  Atr,aTTtjr,  .  .                               . , 

41 

0 

33 

13 

945 

94 

234 

33 

IG9 

351 

H9 
2fi2 

3l> 
X30 

48.02 
5L51 
47.71 
52,39 
44.47 

48.03 

4a  02 
51.78 
47.  R3 
51.0(3 
4105 

.4428 
.4t!0S 
,.5321 
.4062 
.fiftSS 

m 

^^B           ^'^f'liifyn..    

102 

875 

808 

47.97 

.4948 

,m^^M 

15 

i3 
18 

31 

65 
«l 
57 
21 
24 

71 
74 

26 
10 

4Kt.43     40.85 
49,  Ifi     4a  49 
47.50     47.43 

49. 29     4Q  in 

.5312 
.512(1 
.5127 
.4921 
.5409 

.5248^^^ 

^^^^^^K>. 

^^^^^^^^^^^^ptl                                                   III 

42  50 

45.20 
47.70 

4S  fr? 

57 

239 

115 
645 
74 

102 

240 

47  aa 

.6190 
.4019 

.3sn 

.4078 
.23fa 
.3»I4 

.2732 

.3W5            J 

^H   Siruetiiral  Iron  workers^  male:  («y 

TffT     i^'  01 

19 

22 

6 

7 

*j2                          '  ,; 

1,,' 
11'                        7i 

^^H            ^^  I'll*  f  13 ,,,. 

10 

I  Ml 

i,7:;i  ^  .      ■    -i^oi 

.4392 

.4102           ■ 

^H                                                       a  Work  botb  od  bulUtin^  aa<i  biidigeau                                                        ^^fl 
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Table  1.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

CANI>Y. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  of 
employees. 

Average 

hours 
per  week. 

Ave  rag 
perl 

1904. 

elteges 
lour. 

1904.  1  10O5. 

1904. 

19^. 

56.92 
59.73 
59.95 
57.00 
54.06 

58.69 

iga^K 

Candy  makers,  male: 

North  Atlantic 

13 
3 

12 
5 

4 

231 
50 

363 
17 
17 

246 
CO 

382 
18 
16 

56.91 
50.75 
59.92 
56.82 
54.24 

10.2390 
.2250 
.2274 
.2688 
.3322 

.  2347 

so.  3439 

South  Atlantic 

.2377 

North  Cent  ral 

.2286 

South  Cent  ral 

.2745 

Western 

.3681 

United  States 

37 

687 

722 

58.68 

.2388 

Dippers,  female: 

North  Atlantic 

10 
3 

n 

6 

4 

307 
31 

507 
16 
39 

324 
33 

531 
22 
39 

54.48 
59.81 
59.52 
59.20 
54.33 

54.37 
59.76 
59.13 
50.45 
54.36 

.1068 
.0857 
.0905 
.07:* 
.1408 

.1164 

South  Atlantic 

.0902 

North  Cent  ral 

.0887 

South  Central 

.0711 

Western 

.1370 

United  Spates 

33 

899 

949 

57.58 

57.34 

.0978 

.0998 

CARPETS. 


Burlers,  female: 

North  Atlantic 

Dyers,  male: 

North  Atlantic 

Ix>om  fixers,  male: 

North  A tiant Ic 

Spoolers,  femnle: 

North  Atlantic 

Twisters,  female: 

North  Atlantic 

Weavers.  Brussels  and  Wilton,  male: 

North  A tlan tic 

Weavers.  Brussels  and  Wilton,  female: 

North  Atlani Ic 

Weavers.  Ingrain,  male: 

North  A tiantic 

Weavers,  Ingrain,  female: 

North  Atlantic 

Winders,  (omale: 

North  Atlantic 


8 

181 

174 

58.91 

6 

213 

208 

58.56 

8 

89 

84 

58.09 

8 

129 

133 

58.64 

7 

156 

156 

58.48 

3 

364 

382 

58.33 

2 

167 

171 

58.00 

5 

158 

153 

57.99 

6 

474 

437 

58.70 

7 

309 

305 

58.14 

58. 86  I  90. 1275 
58.57  I       .1515 


58.73 
58.02  I 
58.47  I 
58.31  ! 
58.00 
68.31 
58.89 
58.29 


I 


.2651  I 
.1158 
.1095 
.2682  1 
.1063  j 

.1829 : 

.1395 
.1160 


SO.  1361 
.1541 
.2710 
.1181 
.1094 
.2895 
.1640 
.1858 
.1519 
.1200 


CAURIAGE8  AND  WAGON8. 


Blacksmiths,  male: 

North  Atlantic 

24 
8 

28 
6 

188 
32 

318 
27 

177 
30 

340 
31 

M.  77 
59.50 
58.43 

59  5<i 

S."*.  59 
50.  ,W 
58.35 
57.87 

$0.2796 
.2219 
.2557 
.2345 

10.2902 

South  Atlantic 

.2277 

North  Cent  ral 

.2608 

South  Central 

.2492 

United  States ; 

66 

.•>65 

578  j  57. 99 

57.  54 

.2607 

.2675 

Bodv  makers,  carriage,  male; 

North  Atluntic 

14 
2 

19 
2 

178 

7 

183 

21 

218 
6 

2a'> 

27 

58.73 
60. 00 
58  26 
60.00 

58  60 

54  93 
(50.00 
58.29 
60.00 

.2638 
.2667 
.2404 
.1747 

.2481 

.2969 

South  A I  Ian!  IC 

.2611 

North  Cent  ral 

.2457 

South  Cent lal 

.1789 

United  Slulcs 

37 

389 

456 

.W  81 

.2664 

Bodv  makers,  not  specified,  male: 

North  Atlantic 

9 
3 
6 

72 
10 
80 

76 
11 
00 

57.44 
58  80 
58  64 

56.  .58 
58.  55 
58.48 

.2832 
.2377 
.2102 

.2966 

South  Atlantic 

.2433 

North  Central 

.2095 

United  States 

18 

163 

•     ■ 

150 

5a  12 

57  56 

.2444 

.2543 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

CARRIAGES  AND  WAGONS-Concluded. 


Occapation  and  geographical  division. 


Ironers,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

Sooth  Central 

United  States 

Machine  woodworkers,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

Sooth  Central 

United  States 

Painters,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

South  Central 

United  States 

Trimmers,  carriage,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

South  Central 

United  States 

Woodworkers,  male:  («) 

North  Atlantic 

South  Atlantic 

North  Central 

South  Central 

United  SUtes 


Num- 
ber of 
estab- 
lish- 
ments. 


30 


Number  of  |      ^^^^^ 
per  week. 


employees. 


19fH.  :   1903.  ;   1904.  ,  1905. 


161 
23 

147 
22 


172  I  58.10  55.03 

26  .  58.87  58.77 

144  '  58. 20  58. 22 

23     58.91  54.00 


Average  wages 
pernour. 


1904. 


10.2317 
.1722 
.2095 
.2039 


1905. 


10.2480 
.174g 
.2082 
.2012 


353  I 


365  I  58. 24     5&  4d 


.2169  I 


.2246 


55 
11 
371 
42  ; 


62  150.18  58.79'  .2260  1  .227& 

9  ;  50.82  59.78  !  .2180  .2397 

387     57.  (»  57. 79  I  .1892  .  1900 

38     eO.OO  55.58!  .1664  .1710 


479  I       496     58.11      57.78  1 


.1921 


.1941 


I      1 

408  '  414 

53  ;  51 

967  925 

6  t    59  ;  00 


CARS,  STEAM  RAIL.ROAD. 


Blacksmiths,  male: 
North  Atlantic.. 
South  .\tlantic.. 
North  Central... 
South  Central... 
Western 

United  States. 

Boiler  makers,  male: 
North  Atlantic. 
South  Atlantic. 
North  Central... 
South  Central . . . 
Western 

United  States. 

Brass  finishers,  male: 
North  Atlantic. 
North  Central... 

United  States. 


«  Woric  with  hand  tools  and  are  often  called  wheelwrights. 
2— No.  65-06 3 


6l 

241 

29.S 

5G.26 

56.03 

JO.  3437 

90.3146 

6  i 

158 

lu-, 

5S.17 

56.67 

.2»>sJ 

.2728 

22  1 

473 

554 

55. « 

55.52 

.  3070 

.2935 

7  ' 

1.% 

l.W 

,-|0. 83 

59.83 

.2915 

.3017 

4 

211 

101 

54.  UO 
5*i.  43 

54.00 

.3397 

.3446 

45 

1.239 

1,333 

5«K  10 

.3131 

.3028 

3  ' 

IG8 

IW 

55.45 

55.78 

.29ti2 

.3238 

4 

9S 

no 

o©.«> 

57. 07 

.2534 

.2505 

17 

383 

3M2 

oCk  Hi 

55.14 

.3222 

.3238 

r. 

l(i0 

173 

♦30  13 

59.  S3 

.2r»43 

.3019 

3 

17(» 

197 

64  00 

54.00 

.  3*w  7 

.3677 

33 

HS.'. 

1.044 

5«'..  (.7 

rA  02 

.3145 

.3210 

o 

15 

14 

53.40 

52.14 

.2398 

.2328 

♦l 

\%H 

IW 

54  74 

54.48 

.3400 

.2929 

8 

161 

1S2 

o4.t.l 

54.30 

.3312 

.2883 

80 
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Table  I.— AVERAGE  WAGES  Ax\D  HOURS  OF  LABOR,   1904  AND   1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

CARS,  STEAM  RAIIiROAB— Continued. 


Occupation  and  gpographical  division. 

Num- 
ber of 
esteb- 
llsh- 
ments. 

Number  of 
employees. 

Average 

hours 
per  week. 

Average  wages 
per  nour. 

1904. 

1905. 

1904. 

190.5. 

1904. 

1905. 

Cabinetmakers,  male; 

North  Atlantic 

3 

4 
11 
2 

1 

216 
72 

911 
31 
22 

215 
91 

531 
31 
22 

54.51 
56.42 
54.68 
00. 00 
54.00 

54.20 
65.00 
54.94 
00.00 
54.00 

10.3701 
.2532 
.3273 

.2609 
.3210 

ia3236 

South  Atlantic 

.2448 

North  Central 

.2983 

South  Central 

.2058 

Western 

.3170 

United  States 

21 

1,2.52 

890 

54.87 

54,94 

.3287 

.2983 

Carpenters,  male: 

North  Atlantic 

6 

7 

22 

7 
4 

767 

462 

2,521 

545 

898 
594 
3,400 
757 
305 

65.09 
57.11 
55.97 
00.15 
54.00 

65.03 
57.16 
55.94 
59.51 
54.00 

.2440 
.2306 
.2861 
.2264 
.2713 

.'2547 

.2.580 

South  Atlantic 

.2219 

North  Central 

.2743 

South  Central 

.2177 

Western 

.2723 

United  States 

46  1  4.615  '  5.954 

56.  40  !  50.  28 

.2.503 

Car  repairers,  male: 

North  Atlantic 

2 
1 

11 
4 

233 

218 

1,021 

506 

233 

165 

1,210 

530 

53.42 
00.00 
5<i.l7 
59.05 

57.10 

53.39 
00.00 
50.53 
50.05 

57.23 

.2231 
.2216 
.2064 
.2246 

.2248 

South  Atlantic 

.2216 

North  Central 

.2046 

South  Central 

.2247 

United  States 

18 

1,978  1  2.138 

.2147 

.2131 

Coppersmiths,  male: 

North  Atlantic 

3 
2 
9 

13 

4 
17 

16 
4 
13 
13 

54.54 
59.50 
55.88 
50.50 

57.00 

54.63 
.59.50 
.55.85 
55.85 

.Vi.  74 

.3247 
.2725 
.2902 
.3080 

South  Atlantic 

.3205 

North  Central 

.  2936 

South  Central 

4        in 

.3190 

United  States 

18  1        50 

40 

.3a55 

.3130 

Laborers,  male: 

North  Atlantic 

6 

a 

19 

7 
4 

1,405 

601 

2,831 

1,798 

1,929 
1,233 
4,538 
1  741 

5.'>.  52     55.  72 
58.  30     Ul  05 
54.97     5.5.14 
00.  W     00.  30 
54. 00     54. 00 

.1406 
.  1.^54 
.1.584 
.1403 
.1931 

.  i:i90 

South  Atlantic 

1430 

North  Central 

.  HVJO 

South  Centml 

1429 

Western 

713         024 

1913 

United  States 

42     7,348 

10.065 

.•iO,  70     50  IH 

.  1.521 

.  1542 

ru  R7 

Machine  woodworkers,  male: 

North  Atlantic 

6 
6 
19 

7 
2 

158 
121 
559 
83 
6 

140 

126 

028 

88 

7 

55.  .W 

.2403 
.  2493 
.2377 
.2345 
.3308 

.2418 

South  Atlantic 

5.5.  00      .5,5. 92 
5.5.  82     m.  19 
.59.  m     .59. 10 
51.00  '  51  4.'J 

.  251 1 

North  Central 

.  2;t51 

South  Central 

.  23(>3 

Western 

3230 

.:  _  _ 

FM  1Q 

United  States 

40         927 

onx 

5(k00 

.2400 

2.'W9 

Machinists,  main: 

North  Atlantic 

6 
7 
21 
7 
4 

875 
590 
2,058 
504 
554 

1,038 
094 

2,250 
541 
675 

55.  02     .55.  40 
58. 94     ,5(j.  81 
55.  38     54. 27 
00. 00  ,  .59. 03 
54.00  1  54.00 

.3044 
.2(i44 
.3105 
.3115 
.3518 

.3085 

.3094 

South  Atlantic 

.2738 

North  Central 

.3087 

South  Central 

.3111 

Western 

3.520 

United  States 

45 

4  FM\ 

5,207 

.50.23 

5.5.  31 

3101 

Molders,  brass,  male: 

North  Cent ral 

South  Central 

11           86 
3           16 

91 
17 

54.  30 
.59.  81 

.55.17 

54.38 
.58. 12 

54. 97 

.3100 
.2913 

..T071 

.31.54 
2982 

United  States 

14  1       102 

108 

.  3127 

Molders.  Iron,  male: 

North  Atlantic 

3  125 
2  1        74 

4  176 

4  1        83 

133 
86 

153 
79 

00.00 
68.30 
57.22 
58.92 

00.00 
5C40 
57.29 
68.61 

.3231 
.  2li75 
.3054 
.2744 

.3438 

South  Atlunl  Ic 

2816 

North  Central 

.2994 

South  Central 

2851 

United  States 

13  1        4RR 

451 

68.64 

68.15 

.2985 

.3066 

; 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continued. 

CARS,  STBAM  IlAII-ROAI>— Concluded. 


Ocnipation  and  gwgntphicml  division. 


Num- 
ber of 
estab- 
lish- 
nwnts. 


Number  of 
employees. 


1904.      1906. 


Average 

hours 
per  week. 


1904.  ;   1905. 


Average  wages 
per  hour. 


1904. 


1905. 


PaintfTS.  male: 

North  Atlantic... 
South  Atlantic... 

North  Central 

South  Oentral 

Western 

United  States.. 

Pattern  makers,  male: 
North  Atlantic... 
South  Atlantic... 

North  Central 

South  Central 

Western 

United  States.. 

Pipe  fitters,  male: 
North  Atlantic... 
South  Atlantic... 

North  Central 

South  Central 

Western 

United  States.. 

Tinsmiths,  male: 

North  Atlantic... 
South  Atlantic... 

North  Central 

South  Oentral 

Western 

United  States.. 

Upholsterers,  male: 
North  .\tlantic... 
South  Atlantic... 

North  CentxsJ 

South  Oentral 

Western 

United  States... 


45 


35 


36 


5 
6 

I  21 

6 
3 


41 


208 

8n 
leo 

95 


222 
960 
134 
108 


55.21  I  54.01 
57.82  '  5&88 
55. 44  I  55.  79 
59.90  I  50.22 
5100     54.00 


ta2861 
.2300 
.2518 
.2352 
.2832 


tasooi 

.2306 
.2500 
.2366 
.2844 


1,696 


1,853 


5&02     55.66 


.2567 


.2621 


43 
31 
62 
18 
19  i 


48  I  56l60  5&35 

29  57.97  56.93 

74  5&11  5&34 

19  ;  59.94  '  59.32 

15  !  54.00  5100 


.2842  I 
.2726  I 
.3004  ' 
.3051  : 
.3800  . 


.2932 
.2855 

!3213 
.3640 


173  I 


185  I  5&73  )  5&55  j 


.2984  ■ 


.3032 


121  I 

76 

209 

45  I 
104 

L. 


138  '  55l23     51 

83  I  S9.09     56. 

242  55. 13     55. 

55  59.82     59. 

116  5100  I  51 


I 
91  , 

80  I 
44 
00  ' 


.2861 
.2286  i 
.2&66 
.»51 
.2S30 


.27M 
.2452 
.2754 
.»7S 

.2976 


555  < 


C34     55l86  I  55.69  ' 


.2SM 


71  I 

108 ; 

345  ■ 


71  I  5141  5190 
102  56-45  5»;  S7 
315     55.33 


2568  .2920 

2>^  .2482 

36         .27»  .2774 

72     39-94     36.43  '       .2f^  .2701 

50     5100     5100         .31^.^  .3150 


fl9      5f^ll      SSlTS' 


.27*» 


3| 

84 

«I6 

51- n 

s]  y 

.3(1^4 

.7179 

34 

7D 

57.50 

STi  3 

.24M 

.2»32 

15 

304 

177 

Sl-C 

iT.  * 

.31M 

.'jr^f 

5 

W 

14 

Sh.9K) 

5ft  .4 

-2TV. 

"7i<'< 

3  • 

2S 

Sf 

5100 

M.O0 

.2k* 

.•^-- 

3r*J      51  ol      51 3i 


CIXyrHEVG,  FACTORY   PRODUCT. 


Butt«^ahni^  makers. 
North  Atlantic. 
South  -\tiantic. 
North  Central.. 

Umted  States. 

Buttonhole  mafcrrs. 
North  .lUantJt. 
South  .\tlant4e. 
North  Central.. 
South  Central.. 

United  States. 

Cuttent.  hand,  maie: 
North  Atlantie. 
South  .Itlantit. 
North  Oentiml. . 

United  Stetes. 


4 

6 

t. 

TZ,   IT 

r^  j~ 

r  y:: 

3 

'\ 

\\ 

¥.  M 

7*.  M 

.s^ 

3 

€ 

6 

i£.  X 

Li,  r 

21"  * 

10 

23 

22 

.%.:  9.-. 

rj     K, 

.-<- 

s 

17 

r- 

v'  *.r 

--    ml 

z 

24 

2^ 

"^  —7 

f,       t 

.  ■"' 

r 

■M 

'•» 

—  ••• 

2 

15 

IT 

r-i  ¥ 

~J.    **• 

■  V 

14 

T* 

V 

;-L  #.' 

•X* 

'■ 

,. 

4r» 

4-4 

'-  ~f 

-.     -. 

'.'- 

-• 

K. 

'^    '!" 

%.    " 

>■./ 

-J¥. 

'."^ 

€-  rj. 

■9:  'fif 

rt^. 

^ 

*4 

T4»- 

:-.  * 

\L.  -A 

ji.-,^ 

»  r-^ 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOH.    1904  AND   1905,  BY 
0(XUPATIONS  AND  GEOGRAPHICU.  DIVISIONS— Con tiaued. 

CXUiUlNU,  FACTQIIY   FI101>UCT— Cbocluded. 


Oc«u[iiitlo[i  Anil  gpograptilcjil  divlaLoa. 

Num- 
ber of 
eat»b- 
Msh* 
mcaU. 

Nitmhorol 
employ  tw9. 

Averago 

houn 
per  week. 

AvfiRaM  wage* 
per  botir. 

liXH. 

I'm. 

IS04. 

1905. 

19W, 

J905, 

Cutters,  mschbnp,  matei 

North  .\tlatiUc. *..........»....*, *....,... 

2 

15 
49 
147 

0 

14 

51 

167 

5 

50.20 
63,92 
4gw30 
54.33 

50.14 
59.92 

48.34 
53.80 

teL4530 
.3502 
.45IS 

.1801 

10.4454 

Smil li  AtlftJitlc . ,,,.,....'...,,* 

.3496 

Nort li  Central ..^.*.., «^,»,,»^,,.,»..^ 

.4277 

^cjuth  Central , . . . , ,,.,*.. 

.2050 

Unit<*d  SUUt , „..,.w 

£1 

217 

237 

40.93 

#9.7e 

.4216 

.4073 

North  Atlantic 

7 
4 

7 

4fi 

57 
2^ 

50 

52.23 
55.20 
50.09 

51.21 
55.27 

5a  76 

.2834 
.2460 
.3112 

,2^130 

South  Atlnnilp. .»♦ ,.»*^..,* ,. 

.2473 

Ngrth  Central , . . , 

.3071 

United  Slatei 

IS 

135 

129 

52.11 

51.73 

,28m 

,2mM 

Examiners^  fpniale: 

Nftrth  Atlantic,..,.... ..,,,„,,.., 

North  r^ntral _. . 

2 
4 
2 

9 
15 
S 

24 

1         11 

52.67 
56.20 
54.13 

53.33 
56.02 
53.82 

.1412 

.1198 
.1010 

.  r254 

.1196 

South  CcntraL  ,,.*..,.,.,**,...  ^ 

.0999 

Unitot]  Stat«» 

B 

^ 

44 

54.69 

54.86 

.1219 

.  )15S 

Tlnlaben,  femAie; 

North  Atlantic , 

10 
4 

JO 
2 

254 

4S 

2M 
224 

2m 

4B 

55.51 
5S.05 
54.38 
55.  S8 

55.45 
57.63 
54.41 
54.12 

.1079 
.0908 
.1105 

.0676 

.1139 

Bnuth  Atlantk^ .,,.., , 

{        .1000 

Nonh  Cent  ral  ...,..*.,...»**,. .,*.,, 

.  12QQ 

South  Central. 

.0S14 

United  States 

M 

770 

837 

55.  fQ 

55.63 

.10«4 

.  tios 

Presieni.  male: 

North  AtlBnllc ..,...„..,,..,,_..,. 

Houth  Atlanllc?........ 

Nort  h  (>d  I  r«L  *  ^  ....,...*.  i  ^  ^ ..,.  * - . . 

13 
4 

10 
2 

320 
BO 

173 
13 

302 

m 
u 

54.31 
58.67 
54.25 
56.^ 

54.43 
58.78 
54.23 
54.45 

/198S 

1      .203S 

.2701 

.1S54 

.2008 
.2001 

.2014 

BQuthlentral..... ..„ 

Ami 

UnJtod  Stat4*B , . ,  * 

29 

595 

M4  ;  55.0Q  |  54.97 

.2200 

.21716 

Pmaten,  fcmalf : 

North  Atlantic.. .-- 

3 
2 

9 
2 

n     re  22 

2    m.^ 

53.00 
58,00 

.1470 
.1036 

.1573 

North  Ci^iitral. ...„».***,.,.,* 

.1179 

Uaitecl  Sfalei  ...*.,.....„.,,.**. ... 

* 

11 

13     53.27  |5;i  85 

1      .1380 

.  1512 

Sewlnjr-inaehlnc  ofieratons,  male: 

North  Atlantic* ,,,*.,,. 

12 
4 

470 ; 

12& 
43 
10 

55  L     5&.15 

J40     M/78 

60     54.74 

8     5^.40 

55.26 
f.8,72 
54.47 
.^11 

.2020 
.2572 
.2800 
.  1719 

1       .2084 

^mith  Atlantic ,.*,,...,*.. .«.. 

North  Tf  ntraL ». ...^^.*^.. 

.2363 
.2848 

BtiUlh  Cpniral ,..*..,...,*...».**,,.„ 

,  1767 

Unitpd  ?ital^(i , .*.,,...***.,».* 

34  1 

m? 

750  1  55,85  1  55.82 

.2180 

.2103 

SewLnA-maehlnc  nperatora,  feradl^: 

North  Atbintlc 

U 
3 

10 
2 

467 
223 
53S 
1»5 

1             1 
fill  ]  54.09     54.14 
211  '  65.  S7     55.84 

fllS  1  55.09  ,  54.79 
]»j  1  54.86     53.02 

.1260 
.1121 

.1470 
.102T 

.1327 

Smith  Atlttnllf ,...*......*.* 

.1162 

Nort h  Central , , 

1        .1509 

South  Central ^  ,****.**. , 

.1149 

UnlteU^tftirf.... , .,. 

26 

J. 4:3 

1,538 

54.  So 

54.  m 

.1288 

.1354 

CLOTHING,  MEN'S,  CUSTOM  WORK. 


Busholmen.  male: 

North  Atlantic 

28 
19 
32 
17 
15 

97 
42 
104 
28 
25 

102  56.97 
47  1  .%  93 

106  1  58.30 
29  59.14 
26  ,  56. 12 

57.13 
58.72 
58.24 
59.07 
56.15 

10.2479 
.2416 
.2526 
.3032 
.3309 

90.2532 

South  Atlantic 

.2433 

North  Central 

.2560 

South  Central 

.3072 

Western 

.3345 

United  States 

111 

296 

310     57. 85 

57.85 

.2609 

.2645 
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Tawjb  I.— AVERAGE  WAGES  AND  HOURS  OF   LABOR,    1904  AND   1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  D1Y1S10NS--Contiuued, 

CIX>THIXG,  MEN'S,  CUSTOM    WOKK-<Jonduded, 


OecupAtion  ui4  gfto^rmpMcaX  dLvliloa. 


Konh  At  JADEie..< 
Sr^uth  Atlanik,.. 
North  CeMral,.** 

United  StotH,. 

Co«t  niAkf  19,  niAle: 
South  AtlADtk... 

Sciulh  rcnlral.,,^ 

We«tem .,,,, 

United  St«tei., 

fatten,  m&te: 

North  AtlaaUc.., 
8«atb  AtlAOtlc. 
North  Oenlnl.... 
StouthC^trml...* 

United  3tAt««,. 

Puita  nrnkerv,  tn&1«: 
North  AiUaUc*.. 
fioulh  Atlaatlc... 
NoriliCeptniL... 
Btmlh  C«oirmi.... 
WcsUth...-- 

UnltiHlSt«tei„ 

Pacta  mukers,  femaUi^ 
North  AUantk.,. 
South  A I  Untie. 
XorthCeatrAl..., 
South  Central..,. 
Wevteni 

rnited  sulci. . 


NUDl' 

estah- 

li«h- 

menta. 


101 


Numtwr  of 
emplo^Hfl, 


tlNH.      11105. 


lei 


m 
an 

S7 


m 

77 
338 

«7 


600 


Aver«|p@ 

hnurs 
per  week. 


1901.      1905. 


57. 75 

57.  M 
SL3a 
57.00 


S7.fl3 


57.75 
57.75 
&7.00 

s7,eo 


57.fi2 


6a.  00 
55,73 


59. 3Q 


218 


221 


55.  UO 
5T.30 
56.^7 
58. 0» 
55.57 


50,31 


75.78 

eo.oo 

5»,?5 
5fi.0O 


HI     50. 7K 


13S 


09.71 
50,  IS 
5«.7S 
50.20 
S4.0O 


57, 76 


87. 22 

5S.M 
50.45 

55. -Ifi 


m.m 


54.80 
S7  10 
56.03 

ilS.25 
55.57 


5&.m 


Average  wagea 
per  hour. 


lOfM^ 


tai«5 

.1216 
.1004 


to.yoo 

.ns4 

.13S4 


.1280 


.12S3 


.2011 


.3805  ; 
.1727  I 


,3271 
.3D09 
.3552 
.1037 


.31«0 


,4B70 


.7250 


.^360 


,5165 

.5440 
.6293 
.7511 


.^2a 


.5500 


75.  7B 

.2«7 

00.  OO 

.sm 

58. 8S 

,2582 

50.  T5 

.maa  \ 

56.25 

.^£3 

.2243 

.3224 
.2704 
.3452 
.3434 


50,  Bl 

.2787  1 

©9,71 

.1655 

liO.lO 

.120© 

5&.92 

.  1242 

60,33 

.1438 

54.00 

.1653 

.29!0 


.1731 
,1332 
.1240 
.  1530 
,1699 


57.90  I 


,1317 


.1300 


COTTON  GOODS. 


Carding-machine  tenders,  male: 

North  Atlantic 

18 
0 
2 

349- 
86 

7 

354 
94 

7 

59.15 
66.00 
64.71 

50. 18  I  to.  1130 
66.00         .0735 
64.71  1      .0756 

10  ii5g 

South  Atlantic 

0794 

South  Central      

0763 

United  SUtes 

29 

442 

455 

60.57 

60.67 

.1048 

.1077 

Dyen.  male: 

North  Atlantic  

4 

4 

338 
46 

339 
43 

59.90 
66.00 

59.90 
66.00 

.1331 
.0900 

1331 

Sou  t  h  A  tian  tic 

.0979 

United  States 

8 

384 

382 

60.63 

60.59 

.1280 

.1291 

Loom  fixers,  male: 

North  Atlantic 

17 
9 
3 

618 
126 
38 

604 
130 
38 

59.15 
66.00 
64.30 

59.17 
66.00 
63.32 

.2068 
.1367 
.1466 

.2060 

Sou  th  A tlantlc 

.1368 

South  Central 

.1552 

United  States 

29 

782 

772 

60.52 

60.53 

.1926 

.  1919 

Spinners,  frame,  male: 
Konh  J^%i%ntkf 

7 

4 

43 

78 

44 

72 

59.02 
66.00 

59.45 
66.00 

.0841 
.0584 

.0885 

South  Atlantk 

.0744 

Vnlttd  StotM 

11 

121 

116 

63.52 

63.52 

.0675 

.0797 

^ 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICVL  DIVISIONS-Continued. 

COTTOK  OOOBH— Cwcliided, 


Occupfttton  luid  gcoermphk^l  dhiilDti. 

Num- 
ber of 
citftb- 

mentB. 

Numbrrol 
emplojrew* 

AT«r«gf^ 

hou  fB 
per  week. 

per  hour. 

lOCK. 

1905. 

IJXM. 

190S. 

19(M. 

190&. 

North  A Uiintlc _ . ». 

17 
3 

222 

2,a»i 

22!$ 

5».fi7 
54.  S2 

fl9.U(l 
04.79 

.OQUQ 
.0534 

10.0992 

South  AtUntlG  .,...........,.......„.,,.» 

Sout h  Cen tral _ 

.0t53H 

Uolted  Blmt«:i .-,.... _ , 

29 

2,991 

3,082 

fi0.fl7 

6a  Ai 

.0SQ2 

.0913 

North  A  lUntto ......*..,.,..„„....,..,.. 

13 
17 

d 

2 

321 
5T* 

319 
2,fl7R 

iia 

mi.  45 

W.13 
6ft.  71 

^43 

no.  10 

«0.(I0 

,isdo 

.10*7 
,0847 

.  imrr 

Wes,vi?rs,  male: 

North  AtUntlc _ . .  „ ...„*. 

.U74 

South  AtUnt io **.»,.....,,....,. 

.1077 

South  CcutniL  .....,..,..,.„.<.»<.>««.»<». 

.0940 

I       ITalted  St4t€a *.„ *,, 

3S 

:i,470  1  a.  442 

m.m 

§U.fl3 

,143« 

.14.^ 

North  Allttntk'. 

17 

5,4n 
642 
33a 

64.12 

50.12 
fl6.00 
64.38 

.1444 

,oni7 

.0TS8 

.H45 

South  A  ttant  ki *  *  *  ^  .***..  ^  .,.,*.-<., , 

.09^7 

Soutli  CeBtnl  .,.„......., 

.0(W7 

United  l^la tea »., . 

29 

0,«M 

§.«l 

m.m 

tiC1.0« 

»13S0 

.1301 

DYKING,  FINISHING,  AND  PRINTING   TEXTIIillS, 


Bleaehcn.  mn\i*: 

North  Atiatitic- 
C^bttidivrs,  tnnJe: 

North  Atlantic., 
Color  mixer?),  mute: 

North  Atmwtio.  - 
J>yctn,  limlfl: 

North  Atlantic 

Norm  AtlrtMllc. 
PrifttMTi,  ranlpT 
North  Atlimtlf-. 


312 
210 
120 
41* 
79 
911 


2.^ 
mi 
4ia 


Ni.02  '  .TO.  05 

fl*i.85 !  m.m 

59. 10     5fl.  H 


SI  I  57.tl2     .'J7.7U 
101     5R.  m  '  P^i«,  33 


fa  1307 
.1446 

.1433 
.4172 


iam2 
.14;m 
.ai3 

,144.1 
.44!ffi 
4446 


KLKCTRICAX.  APPARATUS  AND  SUPPLIES. 


Armatuw  wIiuIit.h,  iimlr: 
North  Atlantic. . 

5 
2 

2-21 
17 

331 
25 

35() 

.54.55 
54.41 

54. 54 

54. 70 
54.  40 

.54.  IVM 

10.2757 
.25-20 

.2740 

10.2871 

North  Central 

.2359 

United  States 

4 
1 

5 

1 

5 
2 

3 
1 

4 

2as 

.2836 

.'i4.  fifi 

Bras.i  flninhors,  male: 

North  Atlantif 

10 

50 

.^4  K3 

.21»24 
.  2,'«iO 

.2847 

.3101 

North  Central 

34     54.  (H)  i  54.00 

.2376 

United  States.    ..                             ... 

09 

84 

4<H) 

1,3^'i 
70 

1 .  40.'> 
1.50 

54.71  j  54.40 
55.00  1  .v».nn 

.2808 

lnrfliKloioM>tr  tnmp  makers,  female: (a) 

North  AtlttntU: 

m\ 

40 
l»32 

.1237 

.28W 
.251? 

.•28<i3 

.3725 
.3.558 

.  12.50 

N(»Fth  Attantle 

54.31 

.''.4  'y\ 

.2814 

Nort  h  Onit  nil 

,54.11  ,  54.07 
54.  :U)  '  54.22 

54.  W)      .''.4. 7.1 

.2430 

United  State.M 

.  27«5 

Pattom  makers,  male: 

North  Atlantic 

122 
19 

.3813 

North  Central 

27  1  54.00  1  .54.00 

.3400 

•   United  States 

141 

177 

54. 77     54. 03 

.3702 

.3751 

o  Includes  cArbon  mountingi  aealing  In,  and  exhausting  and  sealing. 
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I.-A\^RAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND   1905,  BY 
OOCirPATIONS  AND  GEXX3RAPHICAL  DIVISlONS-^ontinued. 

FI.OUR. 


Num- 
b«rof 

Number  of 
employees. 

A  re  rage 
hour* 
1     per  w(wk. 

ATf  rug©  wagntJ 
per  hour.     1 

1901. 

1905. 

19M. 

1905u 

1904. 

.^^ 

t              

17 

14 
10 

BS 

ao 
u 

14 
10 
92 
IS 
11 

68.57 
72,00 
55.40 
72,  (JU 

Gais 

e«l57 
72.00 
.v>.  Hi 
72.00 
08.18 

iO.3457 
.1111 

.2002 
.1479 
.2421 

10.2457 

L       «M -      . 

.1U7 

^J, 

-2ti74 

HE... 

.3400 

UtitCMlSUtea _. 

3a 

150 

145 

60.05 

61.08 

.3383 

.2381 

Lfthofvrs,  male: 

Karth  .illttntu                                             

g(j,5tK    t,l..,..         _ 

2 
26 
4 
5 

330 

35 

1,001 

1A5 

63 

311 

36 
1.053 

196 
fll 

60.99 

67.89 
61,26 
60.31 
65.52 

60.97 
<».Q0 
61,35 
69.93 
65,31 

.1786 
.0883 

.1777 
.1022 
.2302 

.1810 

No                       

t7rl8 

gOM                                          

.1010 

W*r*i.    .». 

.2306 

TnltiNlSUtes , ,-,...„„,... 

45 

1*487 

l,5«i 

02.44 

62.68 

.1606 

,1686 

North  AlUoiii                      _ 

S*>ij»^^   in.....,, 

9 

3 

2A 

4 

33 

0 

307 
17 
15 

33 

6 

314 

10 

L5 

Gft.70 
70.00 
59.03 
72.00 
67.60 

65.76 
70.00 
50.29 
72,00 
67.60 

.2677 
.1551 
.2712 
.2219 
.3411 

.26«D 
,1*C0 

Nr                          .._ 

,2731 
.2104 

w-^ .-^.-  -^.^.-- -^... 

.3411 

Urat«dSt»tc«.... 

16 

27% 

mr 

61.33 

61,53 

.3690 

.2701 

6 
3 
31 

4 
5 

19 
3 

M 
10 

16 
2 
90 
16 

6 

57. 7» 
66.00 
61.10 
59.63 

65.00 

57.38 

66.00 
flO.93 
50.60 
65.00 

.3893 

.3125 
.2967 
,3068 
.3979 

.3967 
.3021 
.2908 

.2023 

,2999 

K.-.M                                             

tr»k.. *i^ 

tr<U.*... 

^ 

38 

2 

35 
4 
5 

127 

147 

38 
787 
103 

m 

130 

139 
43 

Bm 

130 
30 

60.68 

62.20 
72.00 
57.26 
65.24 
68.46 

ai.63 

63.50 

72.00 
57.85 
65,72 
08.46 

.3131 

.1795 
.0992 
.2203 
.1437 
.3418 

.3036 

.1844 
.1036 
.2245 
.  1412 
-2487 

r* 

Uiti.., „ 

itml....,^ 

Unit^  StAtips 

IS 

1|UI 

1,390 

50.54 

60.06 

.3045 

.2076 

FOlTXl>RT  AKD  MACHINE  SHOP. 

Bl»clr»mJtTT*  TTtali»: 

Nr.r                        .-..,.... ,„.. 

65 
18 
58 
21 
17 

318 
61 

237 
39 
58 

339 
52 

200 
44 

66 

57.72 
54,  g7 
S6.fil 
55,77 
53.98 

57.  S4 
65-L'3 

55,84 
&4.73 

10.3875 
.2750 
.2905 
.3176 
.3834 

10.  ^M 

Sou                      , 

N\;                        ,. .._. 

'n^B 

■  iliMivrii  v^»  iiirui    .    .                . 

■  IVotUtn 

>3 

m 

^^B 

'      r 

179 

713 

751 

s.'i.ao 

5rt,77 

.2989 

■           ' ,--.. 

35 
11 
24 
10 

n 

613 
71 

298 
92 

112 

614 

73 
291 

96 
108 

5ii37 
54,45 
5.'i.  HI 
57,70 
54.21 

50.42 
.W.ll 
.'V.'>.64 
57,93 
53.94 

.2838 
.2947 
.3868 
.3190 

.3887 

.2883 

k                          .:.:..., 

.2927 

1                                

.3063 

WriUrn*.., 

.3151 
.8614 

r        -  -    - 

01 

1.1§6 

1,12E2 

.<i6.0l 

55.93 

.2979 

.3037 

12 

4 

3 

100 
26 
29 
9 

104 
39 
21 
6 

S5.87 
54.60 
58,00 
59.11 

55,67 
.M.fiO 

57,  no 

59,13 

.2790 
,24.'»6 
.2161 
.2»S7 

.2S30 
.2578 
.2268 
.291^ 

XhtUii 

ao 

163 

172 

56.14 

&.Vfla 

,2fi3«> 

,2713 

« Incluika  »JI  cLttsscs  of  mUlers. 
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Tawx  L-^AVERAGE  wages  AND  HOURS  OF  LABOR,   1904  AND   1905,   BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISION S-Continued. 

GAS— Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  of 
employees. 

Average 

hours 
per  week. 

1904.      1905. 

A^-erago  wages 
pernour. 

1904. 

1905. 

1904. 

1905. 

Pipe  fltt<»rs.  male: 

North  Atlantic 

15 
8 
16 

8 

271 

2A6 

59.  48     50. 21 
67.98     57.95 
59. 29     59. 33 
HO.  26     60.  43 
5;i.50  '  .'i3.t3 

ia2370 
.2430 
.2315 
.2042 
.;i47l 

10.2346 

South  Atlantic 

52         m 
391         390 

78          €9 
232         262 

.2453 

North  r*»nt ml 

.2196 

South  Central 

.2056 

Wcn<'m 

.3450 

United  States 

54 

1.024  1  1.0ti7 

58.06  1  57.97 

.2576 

.2550 

Stokers,  male:  (a) 

North  Atlantic 

14 
9 

15 
5 
7 

50 

477  1      432 

166  1      1K3 

633  ,      575 

79  1        74 

77          95 

78.31".  1  78.00 
75.23     75.46 
80. 12  1  79. 27 
8:^.29  !  8:J.24 
77.14  ;  77.89 

.2147 
.17W 
.1978 
.1397 
.2542 

.2177 

South  Atlantic 

.1730 

North  Cent  ral 

.2013 

South  Cent  ral 

.1415 

Western 

.2534 

United  States 

1.432      1.359 

78. 98  I  78.  47 

.2009 

.2031 

GIiAS8. 


Cutters,  window  glaHS,  mHic: 


)w  Kla 
North  Atljintlc. 
North  (Vntral. 


l-nlU'd  States. 


FlattomTS,  window  gIttH8,  malo: 

North  Atlantic 

North  C«'nt  ml 


United  8tat«'8. 


GaffjTH.  flint  kIiiss,  male: 
North  Atlantic 


GathfH'rs,  flint  Rla.ss,  male: 

North  Atlantic 

North  (Vntral 


Unliod  States - 


OathcnTs,  window  glass,  male: 

Nf)rth  Atlantic 

North  C<*nt ral 


United  States. 


Batch  makers,  male: 

North  Atlantic 

18 
6 

51 
14 

51  !  58.96     50.22 
14     58.  71  1  58. 71 

10.1881 
.1957 

to.  1885 

North  Central 

2058 

United  States 

24 

65 

65     58.91  j  59.11 

.1897 

1922 

Blowers,  flint  glass,  male: 

North  Atlantic 

10 
3 

457 
277 

1 
428  ■  49. 63     49.  75 
223  1  50.  m     50. 19 

.6047 
.6182 

.5009 

North  Central 

5824 

United  States 

13 

734 

a^l  1  49.96  1  49.90 

.6097 

5030 

Blowers,  grr^'n  glass,  male: 

North  .Vtlantic 

5 

5 
3 

3(50 

126 

87 

332  i  51.09  1  51.02 

147  !  41.4fi  1  41.17 
82     43.95      44.20 

.7102 

.7398 
.  675S 

0710 

Blowers,  window  glass,  male: 

North  Atlantic 

8754 

North  (Vntral 

8321 

United  States • 

8 

213 

229     42. 4S     42. 2.'i 

.  7137 

8590 

I — . 


3  I 


46 

73  I 

30  I 
18  ! 


54  ' 

2.S  1 


00.00 


49. 15  I 
<X).00  I 


82  :  M.  ».'>  ■  52. 85  1 


.5443 
.4i;i3 


.4958  I 


5M.  40  .  5«».  50         .  5JKK> 
Cm.  00     Co.U)         .4915 


481 


120  ' 


174 
149 


.'iO.34  ; 
50. 07 


50.  41 
A\K  77 


8  I       30() 


32;{  I  50.24     50.11 


.3247 


.6404 
.5175 


.5984 


.7298 
.5984 


(H).8H     61.48  !       .5535  I         .6825 
•.0.  32     50.  44  I       .  .'»353  '         .  5348 


.:«)01  ,         .3022 
..«i27  .3341 


.3160 


3i 


126 

87 

147 

S2 

229 

41.4<-. 
43.  <>5 

42.  48 

41.17 
44.20 

42.25 

.5372 
.4934 

.6441 
.5060 

.J'± 

.5193 

.0272 

o  Includes  both  chaxgcrs  and  retort  men,  which  are  given  separately  In  the  Nlnctoonth  Ammf^^ 
of  this  Bureau. 
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Tablb  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

GliASS— Concluded.      ^ 


Oocapation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Numljer  of 
employees. 

Average 

hours 

per  week. 

Averaxo  wages 
perbour. 

1904. 

1905. 

1904. 

1905. 

1904. 

1905. 

Gathering  bovs  (bit),  male: 

North  Atlantic 

6 

18 
6 

18 

393 
113 

17 

449 

139 

49.94 

50.50 
60.35 

49.88 

59.58 
59.93 

•0.1707 

.1493 
.1541 

fai730 

Laborers,  male: 

North  Atlantic 

1506 

North  Central 

.1613 

United  SUtes 

24 

fi06 

588 

59.69 

59.66 

.1503 

.1533 

Leersmen.  male: 

Nort h  Atlantic 

21 
6 

150 
28 

162 
24 

58.70 
67.36 

50.09 
65.92 

.1702 
.1644 

.1681 

North  Central 

.1666 

United  States 

27 

178 

186 

6n.n6 

59.97 

.1693 

.1079 

Packers,  male: 

North  Atlantic 

20 
2 

200 
22 

219  1  5G.51 
27  1  58.55 

56.72 
58.74 

.1937 
.1890 

.1942 

North  Central 

.1891 

United  States 

22 

222 

246  1  56.71 

56.94 

.1933 

.1936 

Teasers,  male: 

North  Atlantic 

North  Cent  ral 

17 
6 

88 
23 

88     78.61 
29     83.39 

78.61 
83.52 

.1940 
.1873 

.1931 
.1856 

United  States ' 

23 

111 

117 

79.60 

79.83 

.1926 

.1912 

1 

IIARXES8. 


Collar  makers,  male: 

North  Atlantic 

2 

54 

1       2n 

54 

.iWi.  06      .Vi  74 

10.2798 
.1803 
.2388 
.2203 
.3303 

10  2868 

South  Atlantic 

24  1  5a  70     58.  67 

207     57.01  1  5<i.33 

33  1  5^^.  91  '  56. 5S 

7     54.00     54.00 

1811 

North  Central 

14  1      207 
5          33 
1             7 

.2431 

South  Central 

2239 

Western 

.3315 

United  St ates 

30  1      321 

325     57.03     5(1.54 

.2421 

.2457 

Cutters,  male: 

North  .\tlant ic 

11 
4 

23 
6 

16 
22 
139 
46 

1              1 
15     56.  75  '  56. 53 
22     58.  77  I  58.  77 
149     ri7.99  ;  5(i.95 
41     .W.  13  1  58. 15 
11     5.'>.42  1  55.55 

.2180 
.2t>49 
.2676 
.3275 

2893 

South  Atlantic 

22W 

North  Central 

2096 

South  Central 

2097 

Western 

5 

12 

3270 

" 

United  States 

49  i      235 

238  ;  57.87  '  57.24 

.2657 

.am 

Fitt«»rs  and  finishers,  male: 

North  Atlantic 

! 

13 
2 
1 

66 

7 

253 

13 

Q 

67 

7 

250 

10 

11 

1 

5.5.11  '  as.m 

59. 00     59. 00 
57. 10     57. 32 
59.00  '  50.00 
54.00     54.00 

.2765 
.1477 
.2507 
.  KKiO 
.32.51 

2809 

South  A t lant ic 

.1477 
.^531 

.2790 

North  Central 

South  Central 

Western ...                

United  States 

26  1      348 

345  1  50.75  1  56.87 

.2523 

.2542 

Harness  makers,  male:  (a) 

North  Atlantic 

5 
4 
17 
6 
3 

35 
65 
341 
80 
35 

36 
63 

56.00     5<>.  11 

.2592 
.1942 
.2307 
.2427 
.3039 

.2t'>39 
.  19,50 
.•2381 
.2302 
.2800 

South  Atlantic 

Nort  h  Cent  ral 

371      57. 91      57. 01 
79  !  56.  HI      57. 37 
41  ,  5«i.()3     5().32 

Sout  h  Cent  ral 

Western 

United  States 

35  .      5.56 

590  =  57.rKJ     57.16 

.2346 

.2373 

North  Atlantic 

9          52 
6           16 

Ij         3 

i       1 

50  ,  54.69     54.50 
13     57. 63     57. 31 
3     50.00  1  50.00 

.2241 
.2049 
.2542 

.2192 
.2089 

North  Gentna * 

*_*ax_a_. 

.2542 

IMI 

-I 

^ 

60 

55.54  1  55.26 

.2211 

.2187 

VOI^ 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND   1906,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISION S-Continued. 

GAS— Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  of 
omploycea. 

Average 

hours 
per  week. 

Average  wages 
pernour. 

1904. 

1905. 

1904. 

1905. 

1904. 

1905. 

Pipe  flttors,  malo: 

North  Atlantic 

15 
8 
16 

7 
8 

271 
62 

a91 
78 

232 

286 
60 

390 
69 

262 

50.48 
67.98 
59.29 
60.26 
5;t.50 

69.21 
67.96 
60.33 
00.43 
.•>3.93 

Sa2370 
.2430 
.2315 
.2042 
.M'l 

10  2340 

South  Atlantic 

.2452 

North  Central 

.2196 

South  Central 

.2056 

Wc«t<'»-n 

.3450 

United  States 

54 

1,024  j  1,0<)7 

58.06  ,  57.97 

.2676 

.2550 

Stokers,  male:  (a) 

North  Atlantic 

14 
9 

15 
5 

7 

477 

KM 

(>33 

79 

432 
183 
575 
74 

78. 36     78. 00 
75. 23     75.  46 
80. 12     79.  27 
8:^.29  1  8:*.  24 
77. 14  1  77. 80 

.2147 
.1780 
.1978 
.1397 
.2542 

.2177 

South  Atlantic 

.1730 

North  Cent  ral 

.2013 

South  Cent  ral 

.1415 

Western 

77  1        95 

2634 

United  States 

50 

1,432  1  1.359 

78.98  1  78.47 

.3009 

.2031 

GliASS. 

Batch  makers,  male: 

North  Atlantic 

18 
6 

51 
14 

1 

51  1  68.96 
14  '  58.  71 

69.22 
58.  71 

10.1881 
.1967 

10.1885 

North  Cent  ral 

.2058 

' 

United  States 

24 

05 

65  1  58.91  .50.11 

.1897 

.1922 

Blowers,  flint  glass,  male: 

North  Atlantic 

10 
3 

457 
277 

428  i  49.  63     49.  75 
223     m).  m)     50. 19 

.0047 
.6182 

.5999 

North  Cent  ral 

.5824 

United  States 

13 

734  1      651  1  40.96 

40.90 

.6097 

.5939 

Blowers,  green  glass,  male: 

North  Atlantic 

5 

6 
3 

300 

126 

87 

'Xi2     51  no 

51. 02 

41    17 

.7102 

.7398 
.  675S 

.  7137 

.6710 

Blowers,  window  glass,  male: 

North  AthnUic 

147 

41  46 

.8754 

North  Central 

4;J.05  1  44.30 
42.  48      4'2  9.'i 

.8321 

United  Statos - 

8  j       213  '       •>^ 

.8699 

. 

.^4 

50  ."W 

Cutters,  window  glass,  male: 

North  Atlantic 

5  '         4i\ 

«,. 

.6443 
.4i:» 

.6404 

North  Cent  ml 

3  1        27  ,         2S 
8          7:i  '        K} 

60. 00     ('ill  on 

.  5175 

rci  •♦.'■. 

I'nlted  8t ates 

52.  85 

.4058 

.5984 

.'■.<)  .VI 

Flatteners,  window  glass,  nmlo: 

North  A tiantic 

T) 

.50O('» 
.4015 

.7298 

North  Central 

3  1         IH  1         IS  1  U-i.OO     UxOO 

.5084 

United  Statos 

.5535 

6825 

1      •    '  1    -•  --' 

Gaffers,  flint  class,  male: 

North  Atlantic 

GathoHTs,  flint  glass,  male: 

North  At  la  ntic 

G 

G 
2 

m 

181) 

113     .'V().32     50.44 

1 
174    rd\.:\i  '  .V)  41 

.  53.'>3 
.3001 

.5348 
.3(G2 

North  Central 

120  1       1411  1  50.07      4'.».  77 

.3341 

I'niiod  States ' 

8 

306  i       323  1  fiO.lM  ,  TiO.ll 

.  3247 

.3160 

Gathen»rs,  window  glass,  male: 

North  Atlantic 1 

1              1 
l'>fi           147  1   41    4n  1   41    17 

.5372 
.  41K)4 

.6441 

North  Central ■ 

3  1          87   '          S*'  1    4:«  nr*       44  '20 

.50(9 

1 

1                1 

United  States 

« 

213 

229 

42.48 

42.25 

.  5103 

.6272 

a  Includes  both  chargers  and  retort  men,  which  are  given  separately  in  the  Nineteenth  Annual  Report 
of  this  Bureau. 
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Tablb  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND   1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continued. 


OocapatloD  uid  gi»gr«|iadiCAl  dlrUloa. 

Niun- 
bur  of 

menu. 

Number  of 

ATvrafij 
per  wwk. 

perbour^ 

IfflM, 

1905. 

lycM. 

1905. 

1901, 

1905. 

GAtberliitf  boFi  {bilj,  nUla: 

Kortb  AU AOtle ,-.,.. 

5 

IS 
6 

113 

17 

130 

4».D4 

fiO.35 

10.1707 

.im 

.1541 

1011739 
150S 

Kor«b  Central...... ._........--,., 

.lOlS 

rit(ti!4  SUCet 

" 

m^ 

jm 

5e.fl() 

SO.fifl 

.1^ 

1533 

North  AtlAutlc......... ...... ...,„. J 

KorthCemnat.,, ............. . .... 

n 

6 

150 

1        ^ 

21 

SATO 

67.  aa 

mo0 

fi5>02 

.1702 
.1D4I 

.urn 

I'olted  St*tM,,,. „,,,,..,... ....,.„... 

27 

m 

150 
219 

60.  OQ 

M  At 

ii».97 

50.72 
ilSL74 

.1^7 

.1890  , 

197B 

FackiTfl,  mmlei, 

Kortit  Ail«ni  te. -.,..„,..,. 

2(1 
2 

200 
32 

.1943 
.  iBdl 

X<»rtti  CentnL  ....,»..,.*».,„,,...,......, 

27     fiS,55 

rnltedStatM , ...,J 

22 

223 

2#IJ  :  »x  71 

Sikn 

.1933 

.  1930 

Ten*- rf,  male: 

North  Ailantl^,.... 

Kcntk  Crnlral ,....,. ,^.„.,.. 

17 

E8 
23 

£S     TSLIM  ' 
2»  L  83.30 

mm 

.1940 
.IS73 

.1931 

Voltc-dSlfttw .....,...,...,. 

2^1 

III 

117 

79.00 

79.83 

.1020 

.1912 

IIARXESS. 


United  SUtes. 


Stitchers,  hand,  male: 
North  Atlantic... 

North  Central 

Western 


Unltad  SUtet. 


Cottar  makpn,  male: 

North  AtUtitle , 

2 
14 
& 
I 

30 

3Cr7 

33 

7 

54     5ri.96 
24     .W.7« 

ao7    M.m 

33     Bi%.  m 
T     54.  UU 

Sit  71 
5iiti7 
.^133 
SI15H 

iU  1)11  1 

1 
f0.279«  ■ 
.ISM  : 
.23«M  1 
.2303 
.3303 

to  2f)i1« 

South  Atlanllc..,,,,.,., „„,..,.,.....,., 

.  1^)1 

North  C*ntr»l. _....-..*,... 

.2431 

Siiuth  Central..,. ,....„.. „,,,,„„,,.„, 

.2239 

Western,**., 

^st.*^ 

TnlKMi  States .  * , , , 

30 

^l 

325     57. 03     j4i.  :a  ! 

.2421  ! 

.2437 

Cuit^Ti.  mile; 

North  Atlantic..,..., <.„...,„....... 

U 

4 
23 

e 

16 

m 

40 
12 

!        15  '  .Sli.7f.     ST..  5.1 
I        22     Ti!^  77      Sfi.  77  , 
'       149  ,  .'i7.0'J      ^\.*^i 
\        41  1  .■;«,  13     TA  15 
;        11     5:-.  42     5.15.1 

.2»i7»'i  " 
.3275  . 

.2S93 

South  Atlamle.  *,,... 

.2220 

North  CrntrmL.. . ..........     .  .  . 

.'^m 

SAyth  rpntriil.,. 

.2*W 

W^teni ........ 

,3270 

Vailed  itat^i „ . ........  i .. . 

m 

Z3£ 

23ft     57. 1H7  '  57.  24  1 

.LHi57 

.'^m 

riltfn  and  Ontfffaefv,  mah^^ 

North  A ilanilc, ....,„,.., *.,,.,.,. ., 

9 

I 

2 

1 

06 

^< 

13 
9 

G7  !  .Vi.  11     .-MilO 
7     .W.OIJ     .V.i.«J 
250  ,  AT.  lU     57-  :«* 
in      ')(*,(«)     ,Y».«iU 
11     rAKti    .'i-i  in  ] 

.27fi.5' 
.H77  , 

,  tlii/l    1 

.:ti.",l  ■ 
.  tf52rj 

,  2.'5ti'i 
.1942 
.2307 
*2427 
.3y^j 

.*Mn 

&9iltll  AtJianllc....... 

,1477 

North  tVnl  r»L .,.......,.,,.....,.,.,,.., . 

.  jrwii 

South  C^'tjt  iml ._ 

.  irjitH 

Wt'ftipm..  „...».. ,..»,<,..,.,.....  ^. 

.rm 

5..S7J 

r«4i.  1 1 

Unltftl  State*,,,., ,..,„,....,,,.-. 

2ti 

34S 

341     :Au  75 

.  L'542 

North  Allantir ..,. 

5 
4 

17 
(> 
3 

35 
IVi 
a4l 

311  '  5#i,(HJ 

.  s^n 

South  At lanli<^ .,.,..,.... 

li:&     .\s.  irj     5f^.  HI  1 
a71     57. 'J  I     --^7.  Ml 

41  ,  rH..<a    5*;.it2 

.  l'r« 

North  Central .,,., 

.  'i.m 

South  C<»DtraL., .......... ............... 

:sfi 

Wt*trrn 

.  2'^ti 

.234»; 


50  rA.W  54.  .V) 
13  57.  ^^<  57. 31 
3  '  5(>.00  ,  59.00 


J" 


GO  I  55.54  .  55.20 


.2241  l'J'/2 

.2m;#  j:  'ff 

.2542  .iV«-i 


.2211 


0i>o  all  parts  ot  the  work. 
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Table  I.-AVERAGE  WAGES  AND  HOURS  OF  LABOR.   1904  AND  1906,  BT 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-€ontinued. 

IIARNESS-Ooncluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  of         ^^!^ 
employees.        ^^"^^^^^^ 

Averago  wagM 
per  Dour. 

1904. 

1005. 

1004. 

1905. 

1904. 

1905. 

Stitchers,  machine,  mule: 

Nortli  Atluntic 

4 

3 

23 

G 

4 

4 
13 
150 
33 
11 

4     53.50 

13     58. 77 

143     57.57 

33     57.64 

12  I  54.45 

53.50 
5a  77 
57.07 
67.79 
54.42 

.2030 
.2507 
.2545 
.3110 

South  A t lant Ic 

.2030 

North  Central 7 

.2570 

South  Central 

.2566 

Western 

.3141 

United  States 

40 

220 

205  j  57.42 

57.07 

.2588 

.2577 

Boarders,  male: 
North  Atluntic. 
South  Atluntic. 
North  Central.. 


United  States. 


Finishers,  female: 
North  .\tluntlc. 
South  Atlantic. 
North  Central.. 


Unite<i  States. 

Knitters,  mule: 

North  Atlantic. 
South  Atlantic. 
North  Central... 


Unit<*d  States. 

Knitters,  female: 
North  Atlantic. 
North  Central... 


United  States. 


HATS,  FUR. 


Blockers,  male: 

North  Atlantic 

13 
12 
15 
11 
4 
» 
13 
13 
13 

11 

15G 
G8 
82 
80 
8 
40 

887 

151 
70 
00 

lliC 

1.049 

«•. 

1,140 

28 

185 
70 
91 
90 
11 

54.99 
55.53 
55.01 
54.01 
54.50 

54.01 
55.38 
54.14 
5:).  82 
54.  45 

10.3400 
.1927 
.2810 
.4562 
.0974 
.1093 
.3016 
.2854 
.1250 
.2934 
.2545 
.2867 
.3093 
.1294 
.1190 

to.  3585 

Colon' rs,  male: 

North  Atlantic 

.1085 

Concrs,  male: 

North  Atlunl Ic 

.2003 

Curlers,  male: 

North  Atlantic 

Feeders,  male: 

North  Atlantic 

.4880 
.0903 

Fco<iers,  female: 

North  Atlantic 

47 

54. 18  '  54. 23 

.1063 

Finishers,  male: 

North  Atlantic 

870 
154 
80 
74 

53.92     53.70 
5.5.70     55.71 
55.  .TO  1  -V*  41 

3145 

Flangers,  male: 

North  Atlantic 

Fur  blowers,  male: 

North  A tiantic 

.3006 

1384 

Hardeners,  male: 

North  Atlantic 

.IV  \'A 

53.97 
54.20 
5:{.(>5 
52.13 
.54.  M 

2985 

rouncers,  male: 

North  Atlant Ic 

201  '  54.40 

1,141      53.8.5 

48     M.  00 

l,21.'i     54.48 

2441 

Sixers,  male: 

North  Atlant  ic 

.2828 

Stlffenfrs,  male: 

North  Atlantic 

.3668 

Trimmers,  female: 

North  Atlantic 

.1411 

WelKhers,  female: 

North  Atlantic 

31     r>i\.i\4  \  aiiivn 

.1207 

IIOSIKUY  AXI)   KXIT  G(K)D8. 


14  I  181 
2  ,  30 
4     81 


20  I 


298 


0(»7 
59 
170 


10  227 
2  40 
2  !   107 


ii 


383 
232 


214  58.50  168.70 
■M\     (•k5.92  (i5.92  I 
81  I  59.  78  58.  49 


LU 


10.1854 
.1220  j 
.1253  I 


tai913 
.1152 
.1266 


331  I  59.47     50.43         .1014  : 


834  '  5S.0O 
39  00. 00 
188  i  59.01 


l.lXil   I  58.70 


248 
51 
124 


57.93  1 
ti0.00  I 
59.07  i 


.1208  , 
.0848  I 
.0800  ' 


.1672 


,1278 
.0974 
.0815 


58.43 


.1108  I 


.1185 


58.  85     58.  58 
<15.54  I  05.59  I 
58.  10     58. 15  ; 


.1845  ! 
.  1(KI9  I 
.2954  I 


.1939 
.1083 
.-2034 


423  i  59.  47  i  59. 30         .  20fi0  ■ 


.2127 


524     58. 48 
230     58.  (» 


754     58L64     6&48 

■    I 


58.45  j 
58.57  I 


.1199 
.0932 


.1096 


.1330 
.0960 


.1223 
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■.—AVERAGE  WAGK  AND  UOITRS  OF  LuVBOR,    1904  AND   190&.  BY 
OCCUFATIOXS  AND  GBOGRAFUICAL  DIAISIONS-Coatuiued. 


HOSIERY  AXD  KNTT  GOODS— Concluded. 


Oeen|i«tion  and  gragimphiod  dlTWoB. 


United  States. 

MeDdpra.  feiiulp: 
North  AtlABtie.. 
Sootli  Atlantic.. 
North  C«ntnl... 


United  States. 

Piesaer*.  male: 

North  .\tlantie.. 
South  Atlantie.. 
North  Central... 


United  States. 


Piesaera.  female: 
North  .\tlantK. 


Ribhers.  female: 
North  Atlantie. 
North  Central.. 


United  Sutes. 


Num- 
ber of 
estab- 
>  Ush- 
ments.: 


.\tvrage 

hours 
per  veek. 


1904.  ,  1901      1901.      1906. 


Number  of 
employees. 


.Weraffe  waces 
per  hvHir. 


Looper*.  female: 

North  Atlantie 

11 

Sooth  Atlantie 

2 

North  Centxal 

3 

16 


14 

ii 


1904. 


I 


2S7  ! 
1»  ' 
113 


353  5&16 
1.9  «5.4» 
119     5&58 


58LT6 
5&65  . 


•OLISIS 
.1141 


190& 


iai«!7 

.OTtf 

.lors 


s» 


5A5    60.00    eai6i 


.1I40 


290  I 

58: 


65 

no 


58.60     58.35 
65lC     65.43  , 
5&51     58.45' 


.11« 
.0883 


.1215 


.129S 
.0?M 


(         IS  > 

430 

513 

5Bl51 

59.27  I 

.1068 

.1145 

11^ 

2 
1 

?0 
19 
9 

72 
24 
9 

59L11 
65.21 
57.56 

t 
58.92 
65.08 
57.56  . 

.1535  ', 

.0695 

.14» 

.1693 
.0710 
.1539 

14 

98 

105 

60.15 

ea2i 

.1363 

.1455 

3 

26 

76 

57.19 

57.97 

.  1016           .  1094 

4 
2 

lis 

37 

124 
46 

60  00 
50.68 

00.00 
50.67 

.1397!        .14» 
.1078           .1117 

155 


170     59.9C2     59.91 


.1321 


.1381 


IROX  AXD  STKEI^  BAR. 


Catehers.  male: 
North  Atlantic. 
South  Athuitic. 
North  Central.. 
South  Central.. 


United  Sutes. 


lleaters.  male: 

North  Atlantic. 
South  .\tlantic. 
North  Central.. 
South  Cential.. 


United  sutes. 


Heaters*  helpers,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

South  Central 


United  SUtes. 


Hot  stralghteners,  male: 

North  .Atlantic 

South  Atlantic 

North  Central 

South  Central 


United  SUtea. 


RoUen,  male: 

North  .Atlantic. 
Sooth  Atlantic.. 
North  Oentrml. . 
South  Oentral.. 


Uidted  States. 


11 

41 

41 

61.  41 

62.00 

10  2952 

fa  3153 

2 

10 

13 

avoo 

to.  00 

.•22W0 

.25.^1 

S 

44 

43 

114.36 

64.58 

.  5173 

.5299 

2 

8 

8 

ri.  00 

72.00 

.2658 

.2527 

23 

103 

105 

63.36 

63.57 

.  3812 

.,'W7 

9 

32 

33 

&i.50 

tV3.52 

.5030 

.4989 

•> 

10 

11 

uaci) 

I».(10 

.4:)03 

.Mm 

9 

66 

K? 

(u.  76 

f.7.  S3 

.71CV5 

.i^m 

2 

8 

8 

72.110 

72.00 

.4761 

.4719 

22 

116 

115 

tV5.93 

t*xl3 

.6164 

.5870 

8 

32 

33 

<V5.  75 

66.67 

.  -2*1*^ 

.  2.V»4 

•> 

12 

14 

60.00 

ro.  iv 

.  -.XK* 

.  2404 

9 

74 

71 

67.  ;i5 

67.  ;fi> 

.  ;tt27 

.  322S 

2 

12 

13 

72.  W 

72.  iW 

.  IA>.» 

.1715 

21 

130 

\M 

C<v7l 

wvSS 

.  2S70 

.2!?C23 

11 

S2 

SI 

Ol.Sli 

«^.  IV. 

.l^.> 

.  1918 

•> 

21) 

.TJ 

a\  rt> 

lO.W 

.IW 

.1»04 

6 

U)»i 

lO) 

lo.  rt> 

04.  <V2 

.  1V4;4 

.  270H 

2 

14 

15 

?->.  U) 

72.  no 

.KV3 

.1203 

21 

•»i 

2;vs 

ta  M) 

«V5.  5S 

.21.-^ 

.  2192 

11 

M 

31 

i^\  16 

62.  .V> 

.  rtcs 

.  7J.'^7 

•> 

7 

8 

ro.  (K) 

ti)AX> 

.  !vV.^". 

.  (*iS2 

t\ 

:« 

33 

70.  30 

70. ;» 

1.01^*7 

1.0VS7 

1 

0 

10 

72.00 

72. 00 

.t.2S5 

.7SJ>6 

20 

77 

82 

Civ  22 

06.57 

.S3«12 

.8731 
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Table  !•— AVERAGE  WAGES  AND  HOURS  OF  LABOR.   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DlVISIONS-CoDtinued. 

IRON  AND  STEEIi,  BAR— Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
esUb- 
llsh- 
ments. 

Nural»cr  of 
employees. 

—  ■  — 
A\'erago 

hours 
per  week. 

Average  wages 
perhoar. 

1904. 

1905. 

1904.      1905. 

1904. 

1905. 

Rouffhon«,  male: 

North  .\tlantic 

11 
2 

10 
2 

65 
14 
137 
10 

1       ! 

C5  '  C2. 43     63. 17 

21  ;  00.00    eo.oo 

138  !  t)0.(»     60.90 
19  ,  72.00     72.00 

•a  3289 
.3296 
.5191 

ia3536 

South  .\tla lit ic 

.3547 

North  Cent  ral 

.5236 

South  Ontral 

.3472 

United  States 

25 

2^> 

243     01.ir2     62.30 

•^ 

.4496 

IRON  AND  STEEIi,  BESSEMER  CON\^ERTING, 

Blowenn.  male: 

North  At lant io 

2 
5 
2 

18 
5 
10 

4 

18     00.00     60.00 
4     73.20     75.00 

11     64.80:65.45 
4     78.00     78.00 

•a  5229 
.4080 

.3146 

•a  5481 

South  Atlantic 

.4104 

North  lYntml 

.5543 

South  Cent ral 

.3664 

Vnitetl  States 

16 

37 

37     65.03     65.19 

.4975 

.5154 

Bottom  makom.  m«k>: 

North  Atlsntio 

2 
5 
2 

20 
C 

12 
8 

20     6«.40     6fi.40 
6     71V.  00     7t;c00 

12     t«V00     OrV.00 
8     6100     6100 

.2741 
.1800 
.29(k» 
.1901 

.2832 

S«Mith  Atlantic 

.2112 

North  Cent  ml 

.3181 

South  C^nt  ml 

.1901 

Vninesl  State* 

10 

46 

46     6K.00     tXOe 

.25(27 

-2667 

Ladle  hneni.  male: 

Norih  AlUnno .  . 

2 

5 
2 

30 
5 

11 

4 

20     r-4.  SO     f-LHi 
5     71. H)     71. H) 

11      tA.3»\     10.  IS 
4     :S.W     7V0O 

.3174 

.>.15 
.21.'© 

.3578 

iHMiih  MKtnue 

Nonh  Con  ml 

S^Hith  Com  ml 

.2937 
.3937 
.2101 

l"r.ju>d  Su!.'* 

4 

29 
4 

♦.» 

fV.  s«»     1.7. 1> 
T'l  ii>     7.^  !.*> 

y..  :>}    «.'.  57 

.3153 

.3449 

Mellent,  n:al«v 

Nonh  AlUr.iv 

S**mh  AC.jivi.o 

Nonh  Ct> :: t m! 

"4 

3o 

.4124 
.4730 

.4rtK 
.44!<« 
.5194 

rr.:i»N!  Statt-* 

13 

5 

'4 

•#*■ 

IM^ 

.4t»4 

X»»rth  a:':*v.!\« 

>.»4      -.** 

.4SC 
.<22l 

Xonh  Ct'r.;r»: 

17    «•  %•    :^  < 

I" r..ii^*  Sijk:i.-« 

14 

13 

J' 
*4 

4      "S    •       >.  > 

•^     ■»   -z     -V. «{ 

.471V 

.5336 

Nor:\  \:,a:-:  <» 

S.v::r.  \:ji.'.  .- 

N.^rvr.  ^>r:rak"....            

?^^-:-v\-:-i 

.7*C 
.2S«* 

.2775 

V-.:-i<:^::> 

•»■ 

?- 

.>«"C 

.5807 

IKON    AND   STKl 

:L,  HL.VST    Fl  KNAIF^ 

\ .—  r    I :  .  - :  .•          

<>•.-:.:  .\-:ri 

r 

4 

■  % 

> 

.:4.;- 

IV^.!«4> 

.14I<^1 

.1144 

VT.T.-^i^Arflf 

CT" 

ZLf 

>kX      ^  A 

.!«= 

.14n 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

IRON  AND  STEEIi,  BIiAST  PUKNACE— Concluded. 


OocuxMition  and  geograpbloal  dlviiion. 

Num- 
ber of 
esUb- 
Ush- 
ments. 

Number  of 
cmploTses. 

Average 

hours 
per  week. 

Average  wages 
Ijerhour, 

1904. 

1905. 

1904. 

1905. 

1904. 

1905. 

Hot-blast  men,  male: 

North  Atlantic 

9 
2 

7 
5 

51 
10 
33 

14 

58 
10 
36 
14 

84.00 
84.00 
84.00 
84.00 

84.00 
84.00 
84.00 
fu.nn 

•aiG61 
.1517 
.1740 
.1128 

90.1787 

South  Atlantic 

.1550 

North  Gcntral 

.1734 

South  Central 

.1416 

United  States 

23 

108 

118 

84.00  1  84.00 

.1642 

.1707 

Keepers,  mate: 

North  Atlantic 

9 
2 

7 
5 

67 
10 
44 

14 

G2 
10 
44 

14 

84.00     84.00 
84.00     84.00 
84.00     84.00 
84.00     84.00 

.1898 
.1700 
.2010 
.1548 

.1989 

South  Atlantic 

.1840 

North  Central 

.2095 

South  Central 

.  1578 

United  States 

23 

125 

130 

84.00 

84.00 

.1882 

.19(i9 

Keepers'  helpers,  male: 

North  Atlantic 

9 
2 

7 
5 

9« 
30 
127 
40 

118 
28 

129 
42 

84.00 
84.00 
84.00 
84.00 

84.00 
84.00 
84.00 
84.00 

.1527 
.1400 
.1644 
.1187 

.1608 

South  Atlantic 

North  Central 

,1423 
.1726 

South  Central 

.1206 

United  States 

23 

293 

317 

84.00 

84.00 

.1518 

.1586 

Top  fillers,  male: 

North  Atlantic 

6 

1 
7 
5 

f8 
18 
89 
16 

72 
18 
67 
16 

84.00 
84.00 
72.04 
84.00 

84.00 
84.00 
78.99 
84.00 

.1436 
.1350 
.2120 

.1422 

.1514 

South  Atlantic 

.1350 

North  Centra  1 

.2002 

South  Central 

.  UG3 

United  States 

19 

181 

173 

7a  12 

82.00 

.1702 

1681 

. 

LEATHER. 


Colore rs,  male: 

North  .\tlantic. 
South  Atlantic. 
North  Central.. 
Western 


United  SUtes. 


Fleshers,  mate: 
North  Atlantic. 
South  Atlantic. 
North  Central.. 
South  Central.. 


United  States. 

Glaaers,  mate: 

North  Atlantic. 
South  Atlantic. 
North  Central... 


United  SUtes. 

Glasers,  femate: 

North  Atlantic. 
South  .\tlantic. 
North  Central... 


United  States. 


limera,  mate: 

North  .\tlantic. 
South  Atlantic. 
North  Central.. 
South  Central.. 
Western 


United  SUtes. 


15  : 
2  , 
8 
2 


22  , 
11   ' 
11 
5 


49 


15  i 
2 
3 


178 
26 
34 


240 


224 
57 
GO 
16 


172  1  58,85 

25  :  00.00 

40  ,  5a  65 

2  57.00 


239     5a  93 


231  58.77 

('>4  59. 95 

68  Sa  25 

16  59. 0(*) 


306  I   379  i  5a  H7 


58.  TO  10. 1999 
00.00    .143<'. 


59.70 
57.00 


.2001 
.2412 


.1942  1 


50. 18  1 
59.95 
50.00  ; 
59.06  ■ 

50.27 


.1952 
.1490 
.  1942 
.  IS07 


$0. 1947 
.1450 
.  1901 
.2412 


.1901 


.1820 
.1514 
.  1973 
.  1825 


COO  50.12  I  50.08 
72  TiO.OO  '  a\oo 
30  I  55.39     50.80 


1           20 

085 

702     59. 12 

2 
^3 

25! 
103  ' 
31 

20  !  50.  08 
141   '  W.OO 
49  ;  5'.>.7I 

7 

219 

210     ry9Ar2 

50.20 


.  i87;i  1 

.  17W 

j             1 

. 1703  1 
.1700  1 
.1571   ] 

.1784 
.1823 
.1539 

r/.i  u) . 
a\  00 

50.71 


787  1 


.1201 
.  1087 


.1301 
.  1 102 
.0928 


12  1 
4 
2 


215  , 

08 
142 

24  ' 

6  I 


221  ! 

83  I 
140  I 

23  ; 


5a  24  I 
50.94  ' 
50. 01 
59.  42  I 
57.83 


50.  00 


5a  17 
50  05 
S*.*.  07  I 
50.39  1 
57.83 


.ia24  ' 
.  13(r> 
.1713  I 
. 1205  I 
.2070  ! 


.1089 


.ia33 
.1381 
.1700 
.  r21>2 
.2070 


«  . 


473  I  58. 79  I  58. 98    .  1685  I 


.1093 
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Table  !•— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCXJUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

liEATHER— Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish, 
ments. 

Number  of 
employees. 

Average 

hours 
per  week. 

Average  wages 
perhour. 

1904. 

1905. 

1904.  1  1905. 

1904. 

1905. 

Rollers,  male: 

North  Atlantic 

9 
6 

4 
3 

61 
37 
16 
14 

63 
35 
16 
17 

55.93     56.41 
60.00     60.00 
50. 38     59. 38 
50.86  j  59.88 

10.1983 
.1458 
.1739 
.1433 

10  2034 

South  Atlantic 

.1485 

North  Central 

1804 

South  Central 

.1400 

United  States 

22 

128 

131 

57.97  1  58.18 

.1740 

.1778 

Setters  out,  male: 

North  Atlantic 

16 
3 

10 
2 

189 
16 
.33 

200 

15 

120 

6 

58.96  1  58.96 
50.94     59.80 
58.00     50.06 
57.00     57.00 

.1705 
.1632 
.2034 
.2456 

.1746 

South  Atlantic 

.1349 

North  Central 

.2162 

Western 

.2456 

United  States 

31 

343 

341 

58.62     59.00 

.1841 

.1888 

Shavers,  male: 

North  Atlantic 

18 
3 
9 
2 

97 

21 

99 

3 

106 

28 

122 

3 

57. 93     58. 10 
60. 00     60. 00 
59. 09  ,  59. 70 
57.00  ;  57.00 

.3029 
.1858 
.2301 
.2749 

.3074 

South  Atlantic 

.1855 

North  Central 

.2324 

Western 

.2749 

United  States 

32^ 

220 

2Cl 

Mi  A4  i    ilO  Ai 

.2612 

2589 

Stakers,  male: 

North  Atlantic 

13 
2 

4 
1 

326 
31 
55 
12 

3C5     59.04     59.05 
43     (i0.00     00.00 
48  ,  56.60  1  59.44 
7  1  57.00  ■  57.00 

.2131 
.1893 
.1746 
.2330 

.2160 

South  Atlantic 

1776 

North  Central 

.1092 

Western 

.2381 

United  States 

20 

424 

463  !  58.73     69.15 

.2070 

.2079 

Tan-yard  hands,  male:  (a) 

North  Atlantic 

23 
12 
11 

4 
2 

380 
20(i 
274 
77 
6 

1,003 

421 
290 
281 

78 
9 

1          • 

58.82     58.87 
50.97  .  50.96 
58.82  ;  59.20 
50.  K4     59.85 
57.50  ;  57.33 

.1579 
.1214 
.1779 
.1099 
.2258 

.1568 

South  Atlantic 

.  1243 

North  Central 

1794 

South  Central 

.  1101 

Western 

.2110 

United  States 

_5 

1.079 

50.20  ;  50.31 

.1504 

1518 

Unhaln'fs,  male: 

North  Atlantic 



12  . 
9 
3 
2 

145 
120 
79 
18 
14 

152 
148 
82 
16 
14 

58.  39     58.  53 
50.  99     59. 99 
58. 10     59. 02 
00. 00     (10  00 
57.00  ^  67.00 

.190 

.1438 

.1984 

.1295 

.2343 

.2000 

South  Atlantic 

.  1496 

North  Central 

.2019 

South  Central 

.1289 

Western 

.2337 

United  States 

45 

370 

412 

58  86     50. 16 

.1769 

1829 

I^IQUORS,  MAI.T. 


Bottlers,  mnle: 

North  Atlantic 

n 

80 
41 
2,747 
110 
40 

97 

41 

2,798 

108 

50.97 
5<i.93 
60.93 
5<l  73 
49.17 

57.34 
6<i.93 
60  47 
6(i  89 
49  15 

50~97" 

10.2007 
.1773 
.1892 
.1975 
.2939 

10  2082 

South  Atlantic 

1           3 

.1773 

North  Central 

10 

1919 

South  Central 

i            2 

1965 

Western 

:::::::::::::      3 

.2959 

35 

United  States 

3,030 

3.091 

51.37 

.1914 

.  1930 

22 

Cellar  men  male: 

North  .\tluntlc 

298 
31 

413 
40 
76 

322 

:« 

413 
40 
72 

57.09 
55.94 
49  22 
53.25 
48.00 

67. 65 
6(->.  00 
49  24 
5:155 
48.00 

.2956 
.2710 
.  3102 
.2920 
.4109 

'^985 

South  Atlantic 

3 

.2095 

North  Central 

South  Central 

18 

4 

.3226 

Western 

4 

.4266 

United  States 

61 

858 

879 

52.48 

52.03 

.3152 

.3180 



o  Handle  hides  at  the  vats  and  in  the  yards,  and  are  called  tanners  in  the  Nineteenth  Annual 
Report  of  this  Bureau. 


^^^^^^^^^AGES    AKO   BOITBS   OF   LABOR,  I8W   TO    1906.                    4& 

^^HB  1.— AVlvRAGE  WAGES  AND  HOURS  OF  L.\nOR.   I9(M   AND  IftlS.  BY 
^             OCCUPATIONS  AXD  GB0GRAP11IC.\L  D!VISIO\S^C\>filinu«^. 

■ 
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1 

1 

1 

1 
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1 
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IHM. 

1905. 
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1908. 

1604. 
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4 

4 

SIS 

14 

36 

m 
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12 

m 

S4.fl 
OOlOO 
48.  «2 
SI  00 
AM 

58^29 

8Ql60 

«.oo 
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^SOOt 

.4on 

•Qi3iar 
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01.75 
SB.  29 

8&98 
67.84 
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.1565 
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.a»9 
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^^^^    ficratH  Oisittml.....^..... 

^P            W«atefii *-.*^ 

a 

l«t» 
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30.23 

St  10 

.2730 

.278i 
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^H              p,v  ' 

n 

3 

17 
1 
9 

9i 

t41 

1 
• 

«8 

10 
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I 
10 

57. » 
57.30 
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4&00 

57.31 
57.30 
48.78 
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4a  00 
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e 
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to 

20 

57.23  1  50.95 
a&  14     SBL 14 
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.3348 
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.433^ 
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5t 
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m 
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.2950 
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^H              SoiitU  C4'iiif»l .... 
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SO 
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18 
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19 
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I0  2g7» 
.2485 
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,2077 
.24«r 

^^H              Writtirm 

^B                 UoitefiStAU^ 

^H       Cant  VI  tm.  i^nf-  tmiW 

^B             NortikCrBinJ,,.              

^^H            PTr^nn  rfntml            ■••■  ... 

42 

111 

110 

0107 

60.09  1      .2434 

.2498 

8 
4 
2 

2S 
4 

2 

22 
4 
2 

01.04 
015E> 
60.00 

fit.  04 
«0  00 
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.2029 
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^^H                     1p»af*twf 
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I 

14 

29 

29 
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1^    Tabijs   1.— average  wages  AND   HOURS  OF  LABOR.    1904   AND   1905.   BY        M 
H                    OCCUPATIONS  AND  GEOC5RAPHICAL  DIVISIONS-Continued                    ^H 

1  - — 

berof 

Numtjer  of 
employees. 

AvenigQ 

hours 
porwoek. 

IffM, 

1905. 

1004. 

1905. 

1904. 

1905.              1 

^H    CarrtAffe  men.  male: 

3 
7 
10 
13 
6 

i 

15 

m 
m 

4 

18 
00 
37 

58.25 
02.40 
flOidft 
0190 
tn.00 

n.35 

02.33 
OQlOO 
OiH 
00.00 

io.1010 

.1038 
.1030 

I0.1905,^J 

.leMT^^^H 

,2013          ^ 

^H                                '"M" 

^H 

^B                          1  iral , 

^^H            \y.ii|:j^^i^f                

^V             rnh^  Rtnt'^p 

4B 

HI 
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01.04 
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Rnuth  Atlantic 

6 
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253 

107 

1,754 

90 

Sfil 
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04.28 

5&8O 

00.24 
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.1474 
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,im^ ■ 

.IH23^H 

^K          Nrrth  rtnuil       ,         

^^1          R-^iith  r'Ttitml               1.           , 

22 
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60.75 

«X75 

.isoet 

.IM^^^I 

^M    Circular  JH.tu>r».  ihaIo: 

^H             K'*rtti   ^TH^'Tif► , 

3 
6 

4 
7 
3 

a 
u 

0 
IS 
0 

3 
10 

6 
10 

T 
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OS.  04 
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03,  tn 
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^H 

^^B&dkfi^r  men.  m&b>: 

n 
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«l 
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01.24 
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20 

n 

9 

4 

11 

m 

17 

4 
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20 

5ti2S 
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QQvQO 

&S.25 
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caift 

OLTO 
Ha  00 

.2740 
,1771 
.3300 
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.1731          M 
.2418^^^1 

^^^^B     u^.i^ii. 

^^^^K   Nnrfil  ContrfLl ....«, 

^^^^V     tr.^Afitrtt 

^H            North  AUftntle,.,.. , 
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0& 

\m 
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.3340 
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n 
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26 
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^^^H                      lUla.... 
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^^^^■KDClliCculml..,..                      , 
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m 
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3 

13 

S 
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37 
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^m              UntttKlSluU*it 

» 

112 

U7 

m^%i 

00.75 
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3 
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4 

2 
6 
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7 

so.  fit) 
03.00 
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01.07 
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01.70 

CJO.OO 

,4l5n 
.30l» 

.3300 

.aais 

.4150         H 

.mm      ■ 

.3180          ■ 

^H 

^H                 l)ul(«ileiUUr« 

1         25. 

1— ^ — -; 

m 

40 

01.05 

'■ 

k 
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WAOE8    AND    HOirRS    OF    LABOB,   18^   TO    1^05, 
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Tmmm  I,— average  wages  AND  HOURS  OF  LABOR,   1904   AND   1905,  BY 
OOCLTPATIONS  AND  GEOGRAPHICAL  DI\lS10NS^€cmtmu©d. 

X.UMIIEK— Concluded,      ^ 


Oerapatton  «iid  «Mir<^phictti  <h vision. 

Nam- 
bftrol 

Numhcr  of 

Avt$ra«» 

hotiri 

pcriiour. 

1«H. 

11»S. 

JCMM. 

1005. 

IffM. 

,m^ 

Vr^^H,   ttlantic,. , 

3 
10 
4 

2 

6 
17 
6 
2 

6 

1ft 

3 

eaoo 

eo.oo 

caoo 
eaoo 

10.2392 
.2979 
.2547 

30.2392 

ntmK.. , ........ 

.29«t 

iiml 

.2547 

.3025 

United  Slfttpft 

10 

90 

38 

ftLa> 

61. 3€ 

.2730 

.2717 

it  mi.. , ,, 

3 

7 
M 

9 

7 
U 
1SI> 
38 
S4 

7 
U 

m 

as 

2» 

aeoo 

00,25 

eaoo 

30.00 
63.  S6 
00.24 
63.00 
€0.00 

.2481 
.11«3 
.3271 
.1«4 
.3327 

.2430 
.  1211 

.231S 

nirjil,...,.,.. 

.1597 

.2321 

UMtcdSt&tet... 

as 

3(B 

310 

liO.86 

oo.w 

.2117 

.2150 

MARBUS  AXD  STOJTE  WORK. 


B^«  -•■•-—  -^-^1- 

33 
6 

16 
S 
4 

7S 
24 
81 
37 
13 

79 
35 
89 
38 

S 

47.36 
64.43 

54.38 
5§.U 
49.00 

47.34 
54.64 
5406 
58.13 
49.50 

iO.3617 

.1787 
.2658 
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.1792 

.2613 

8o»tn  L«ntml, , 
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3038 

Cniled  gtutr< 

57 

334 
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8 
25 
14 
U 
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51.33 
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49.83 
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m^  North  AtlAfiik»«. ..»..••»•......... ......'. 
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5X00 
53.28 
52.64 
49.09 

.6171 
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5 
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48 
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11 
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83 
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26 
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52.43 
53.97 
56.88 
48.  »4 

.3790 

.4768 
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.3040 
.2978 
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66 

96 
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rniUtdSutrs 

76 

378 
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aOi94 
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7 
14 
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9 

\ 
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4&00 
64  48 

14  :<> 

,2763 
.1814 
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.3811 

\0 

44 

135 
76 
19 
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1  '^- 

.1811 
,2146 
.1772 
.3385 

■      Ga»MI6uv*                                       ... 

64 
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4tt} 

52.  ^i 

hi.  ri 

.•E»T 
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I 

I 

I 
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Table   1.— AVERAGE  WAGES  AND   HOURS  OF  LABOR,    1904  AND   imB,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS—Ccmtinued. 

MAKBLE  AND  STONE  WORK-Comfuded. 


■     Occupy t(nn  nriil  gtrtngrnphical  divlalnn. 

N  tim- 
ber of 
eitah- 
llAh- 

Number  of 
i?mploy«*«. 

Awngo 

hoars 

per  week. 

pcrlioaT. 

1 

1904. 

1005. 

1004. 

1905. 

1004. 

1005. 

North  Atl«nt»c,..„- 

10 

3 

A 
3 

4B 
t 

sa 

2S 
0 

50 

0 

55 

40.56 
53.83 

sai7 

40.35 

sags 

S7  Afi 

tasits 

.1090 
.3GZ3 

.1740 
.3438 

i0.3lH 

Siiuth  Atlwmic..,. *. 

North  OntriiL., „ „ 

J 

_^  South  Ccntr»L... „„,;,,, .„,.., 

58.17     58.38 
48.00     4SL0O 

:i7jr 

3III0 

■       rnitod  stutM... 

fi3 

135  1 
573 

m 

70 
M 
305 

153 
503 

m 

00 

5447 
47.08 

53.06 

.3017 

.3051 

North  Atlantic 

m 
n 
ti 

7 
14 

48.01 

.3839 

\mt 

.3S77 

.5533 

™-3 

South  Atkmlc,,,, ^.fc 

North  OdlriiK. .„.*...- - 

4&24     4S.40 

-3 

South  Ten truL.. i      ..-     .  ...,**.*.  - 

53     51.07     53.53 
100     47.03     47.30 

.  .^so 

Wi*it*ni..* 

.M!Q 

United  States.,,. 

87 

U048 

010  1  4&  44 

4&06 

.4136 

.4053. 

6ton«cuitf«nt,  aafl  stoat*,  itiuU^i 

NwTth  Atlantic... ,.,.. 

IS 
11 
34 
13 
7 

402 

m 

104 

87 

434     45.32 

83     48.30 
340     47.  la 
115     41112 

74     44.87 

4&.S7 

4a  24 
47.11 
4<V.3<i 
44  54 

.8408 
.4480 
.4D6» 
.4710 

.5878 

1 

.  &11« 

South  A ttttiitLc.. »,..,,,,.,.„, ,.,.,. 

.4734 

North  Ci'ntrMl _ ....- 

,4W70 

South  reiH-ral- .                              

Wrutcm 

■^ 

Unlttnl  StHte* 

fil 

1,000 

1,030  1    *li-\A 

40.17 
4Au4» 
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.oiiT 

Jfi  fiO 

Stonncuttorn,  rir»t  epv^tCbcl.  mmM^i 

North  Atlnrnic- ..,...,.,, 

• 
3 
3 

3 

12 
13 
33 

153 

.4057 

.4703 
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South  A thintte..,. /.,.',„•,; ...»^»*... 

South  OiitmL,.-. *,.,,„*.*,****.,. 

West*^ni,  ►. ........*...*........ 

15  '  48. 00  I  4K.  (» 

14  4<i441     4.\71 

15  1  4&00     4H.00 

iJ 

Unltotl  Stiiici.. 

16 
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100 

4lV  14  1  40. 07 

.5010 

40l8 

^1 

gtonn  polJBhr'rn,  xxmV 

North  AtUintk".                                  

South  AtliinHe.                                 

North  Oritrul.. 

13 
t 
7 
3 
& 

33 

6 

31 

4 

7 

37 

A 

3A 

7 
5 

80.35     50.70 
58. 40     53.  m 
5ft.  fl2  '  57.28 
5Ji25  1  59.00 
|fi.Tl      i&40 

.3001 
.1870 
.3060 

1574 
.3001 

^171 
.100 

South  OntrrtL                                  

WoAtcrn .. 

!S7I 

53.45 

UultMl  Blutra , » , 

30 

MO 

80 

52,43 

.2400 

.2301 

South  AtlHntic 

North  Ontnil ._.„,, 

2 

7 
4 

4 

10 
6 

5 
10 

7 

53.50 
53.110 

53.  m 

.3300 

.82. 

South  CiMitriU..,,,.,,„,4,. 

67.00  ;  5fi.57 

*^ 

United  St«tPi...,, ...,„,.. _.._.,.„„ 

18 

ao 

33  1  £4.  40  1  54.  lli 

.3356 

tetit 

PAPER  AXD  WOOB  PUI.P, 


North  Atlantic. 
North  tVntral. , 

uiat«d  dtiitik- , 


UnltiHl  8UICA 

Ill*e1i  ji£;h  bunu>ni.  miiln: 
North  Ali»tni»o 

BMnrhTpt,  mok 

North  Atlnritfc. 
Kofth  tVutm.!.. 

t/Miiimd  Sfmtet  , 


17 

8 

300 
50 

318 
55 

«3wlO 
00.70 

64  41 
00.05 

fa  1770 
.1471 

80.1755 

35 

2K6 

273 

64  57 

05-47 

.1706 

-1711 

10 

442 
132 

45» 

50.10 

no.  37 

.1700 
.1490 

.1811 
-1535 

38 

574  1 

&v 

.1724 
.11158 
.107 

.I74I 

3 

7 
5 

30 

132 
38 

30 
113 

«Z.07 
55.03 

04  55 

58.13 

..I  i.*. 

.1945 

4 

13 

>^ 

v.- 

^ 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,    1904  AND   1905,   BY 
OCCUPATIONS  AND  GEOGRAPHICiU.  DIVISIONS "<^^ntinued. 

PAPER  AND  WOOD   FUL.P-C<*ntmued, 


Nura* 
her  or 
ertab- 
Uih- 
ments. 

Number  of 
employee!. 

hours 
per  week. 

pel-hour. 

1904. 

JQOS. 

1904, 

IQOfi. 

1904. 

ITOS. 

North  Atlniitac  *.....*..-*.,.. , . . . , 

7 

185 

j».aA 

54.25 
63,62 

laioofl 

.llQS  j 

tOi  201O 

NTortb  CtintTKl 

53    M.ba\ 

.  1717 

United  fitatm         ^                                  -  ^ 

15 

im 

2m  1  57.67 

66.34 

.1876 

1945 

Culeudreni,  iemaW: 

North  AtJantic^....^  -,*,, .■..^.._ 

3 

1 
I 

29 

11 

7 

20 

15 
B 

5&[n 

48.00 
60.00 

-55l00 

4^00 
flO.flO 

.1398 

.2371 

.1829 

.  1434 

ColoriTilxefi,  male: 

North  Atlantic  .       *             .       ,        *.       * 

,2313 

Nortb  Ci-^tit raJ.,...^.,^ -. - 

.1830 

Unlt^cl  StAtcfl ......-,,..,  -.^ ./..-.  , .\ 

2 

18  1 

23  1  52,07 

52.17 

.2100 

.2147 

Ctitteru^  mate: 

No  rill  Atlantic  .     *.          **        .,.»..... 

10 

8 

115 
3S 

100 
28 

5£l,5» 
KR.  14 

51.70 
50.28 

.2135 
.  1731 

.2050 

HorUi  CentTftl 

.1768 

tTnited  Slatn 

IS 

143 

I3S     5Lfl8 

fi2.fi7 

.20« 

19^ 

North  AtlftDtlc »  ...,...». 

n 

9 

]» 
47 

1 
l«2  1  54,07 
40  ,  59,04 

55.05 
60.04 

.1059 
.0604 

.J08S 

North  Centra] 

United  Statci.      ».              ^                 * 

20 

m 

^1    saoo 

5&09 

.1019 

.1055 

Enamelen,  male: 

North  AtlAQtic....... ..,.....,.,,.,.. 

North  Continl     . 

2 

1 

68 
lO 

4^58 

4^53  ! 
«i0,0O 

.2280 
.1800 

.2254 
.  1790 

United  States       . .                              .     . 

3  [ 

72 

78  1  50.17 

50.00 

.2214 

.2204 

FlniBhera.  male: 

North  Atlantic .►.,,.....,***,..  **.*►..»* 

Ifi 
10 

139 
40 

133 

52 

00.33 
50.90 

,1797 
.1763 

,1829 

North  Central     * 

.1783 

United  ^ta tea ^  *,*        . 

25  ! 

184 

185  1  00.04 

00.23 

.1788 

.1810 

Finlahera,  fe nutlet 

North  Atlantic. ....-*,*„....... H.^ 

4 
6 

GO 
33 

08 

33 

57.30 
60,91 

5&88 
59,91 

.1325 
.0974 

.1333 

NoTtb  Central.,.,.,,. „ 

.10«^ 

Uiritod  Btatea.   ...           .*  -  .       ,    .. 

11 

90 

101  1  6a  17 

67, 87 

.1206 

.  1245 

I^borprB.  maJe^ 

Nortl)  AtLantlc 

10 

1.003 
276 

1,0B3     00.48 
200  1  59.34 

00,38 
00.71 

.1192 

.1540 

North  Central...  *  * 

.1400 

tJnttcid  Statas  ,.*.  .               .  .** 

^ 

1,2T0 

1,353  ',  eaas 

223  1  50.43 
50  ^  0D.4a 

oa43 

00.93 
00.48 

.1516 

.1534 

Machine  te^do^B^  roiile: 

North  Atlantic , 

'? 

229 
<        4» 

.2704 
.25S0 

.2704 

North  Central..,  .  .      ........... 

.307S 

U  oited  States .... .  .      ...  ............. 

a? 

277 

273  1  5t.  10 

G2.S0 

,2683 

.2740 

54     n&03 

North  Atlantk 

3 

73 
12 

til.  14 

.1500 
.  1340 

.1553 

Nor^  C&ntral...      .            ..          .      . 

12  1  ot.02 1  m.m 

.1340 

United  States      ... 

8 

d& 

7fl  1  0(L22  1  fla.3a 

,1530 

.1520 

Pulp  grlnden.  male: 

North  AtlanttG......... 

r 

3 

140 
27 

127     00,93 
2a  1  71.85 

?«.4S 
71.  «0 

.1300 

.1579 

North  Control...      -             .             ...... 

.1411 

United  8taie$«...>     *  *  .  .    ,...*..»*. 

10 
3 

6 

1           ^ 

107 

(    !5s    m.m  1  09.10 

.1031 

i        .1549 

Has  sorters*  malei 

North  Atlantic .....,,...,, 

TO 

225 
58 

40     52197 

214     52.30 

57.  BO 

Bin 

.1770 
.1041 

.1005 

Rag  sort*T§,  fpmate: 

North  Atlantic  -                      ..      .....,.,. 

.oms 

North  Ctentral..,. ,.,.,.. „.... 

60  ;  m38  i  59-40 

.oim 

UoltedSt&tefl. ...„-..,.,-„. 

11 

2S3 

274  <  53.S2  1  5IL31 

.1019 

.QQa& 

' 

JO 
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Table   I.— AVERAGE   WAGES  AND   HOURS  OF  LABOR.    19tM  AND   1905.  BT 
OCCUPATIONS  AND  GEOGRAPHIOiVL  DIVISIONS^-Oontimnsd, 


PAPKK  A30>  WOOD  PUUP^-Cbiicludi^, 


OootipAtlun  aiid  googiHphJc&l  dlTl^cm^ 

Niim- 
bora! 

IJih- 

Niitnbrrof 
employe?*?*. 

hours 
por  week. 

l)crliour. 

1004. 

1005. 

1004.  1 

1906. 

1004. 

1905. 

Wood  cookorn,  lUttU!!: 
"^       Nortti  AllAntic ,...,-. 

U 

51 
U 

71.73 

OS.  53 
7L73 

90.1891 
.lfiS6 

10.1993 

Nortb  Oviitml 

.lOM 

UnltAd  8 tft Ui§,,.,, , , , 

9 

61 

(Q 

03.7$ 

0410 

.laaa 

.1933 

Wood  prpp*n*rf ,  malor 

North  AtUntJo, 

North  C«ntr»l,,... ;,..,.,, ,...,,,.,,, 

i 
3 

947 
84 

960 
S7 

6L17 
M.f)4 

01.88 
SO.  94 

am9 
Am 

.1610 
.1912 

l^tilU'd  Sut>*a..«.... ,..,* 

12 

SSI 

347 

m,ii& 

0L40 

.1575 

.1889 

PjLAXOTG  MXLIi. 


f\ 

CiuwniiTB,mit|{i: 

N«*rMi  AUnntlo. 

20 
13 
3D 
il 
5 

4$4 
270 

530 

m 

65 

44Si 

313 

338 

124 
73 

M.28 
&5.24 
fi(k57 
56.39 
52.80 

54.54 

65.03 
GA.61 
fi6>S7 
51.78 

90.3048 

.2797 
.3871 
.2571 
.3765 

80^8003 

Sniith  Atl<tnlic 

.2936 

North  OuitriLl..,.......,...,, «...«. .,.,,.. 

.2680 

South  C4!titml... ...., 

.2894 

WL'8l«rn ,.,.- 

L_      Ualtcd  St^ti^s.                                 

I          ^                    "tlo .••^.•^..^ * 

1           t-                         He ••••••.. ...<... 

.8844 

«3 

1.438 

1,406 

8B.41 

i&40 

,9m 

.38» 

5 
23 

41 
27 
182 

SI 
M 
178 

54,29 
A5.8A 
58.33 

6496 
65.69 
fi&62 

s 

.2418 
.3918 

1       :,              iiiK. .„..,„. .-...._._. 

.2268 

1            UiittodSUtoi.. 

OlftsU^rf.  nude: 

Ntjrth  Athintlf. ,.,„„.,. 

Uniilh  AJLinlliJ ,.-i..i^ ...- 

I    ^         v:/::::::-::;::::::::::::;::: 

33 

2S» 

303 

57.40 

57.33 

.3SM 

.3378 

a 

0 
16 
6  I 
3 

34 
12 
27 
9 
6 

»1 
13 
30 

n 

7 

sum 

5(k25 
5H.81 
d«.  07 
00.  (JU 

56.61 

5K.73 
.V.OO 

ua.00 

.am 

.3584 

.3067 
.2080 
.3588 

.3381 

.2735 
.2114 
2264 

1     \v           ;:::::::a^::::::::::::::::::: 

.2464 

1           Uni«*dBUI<w. 

^Vn                 i\c 

^H  H                      tic. .,, 

1        Nvatli  Umtrul ..,....»•«....•«..... 

40 

78 

«3 

67.41 

57.33 

,3880 

<8aM 

36 
11 
33 
17 

39 

13 
411 
18 

224 
3fi& 

7(12 
13U 

24*1 
426 

7411 

67.27 
67.13 
50.30 
nl63 
5&Q6 

57.39 
&&8I 
50,37  , 
(hi  68 
57.04 

.11I7S 
.1139 

.1614 
.1381 
.2077 

Am 

.1309 
,l&Sfl 
.1391 

1         South  cXuitral ,„. 

1        WestofTi.... 

.2083 

1          United  BUtei . 

^%3ao 

%m 

60.10 

50^87 

.1460 

14tt 

H^^^                          

289 
174 
HOD 
210 
80 

396 
106 

836 
306 
106 

5&50 
6a  74 
68.53 
110.03 

65.43 

56.70 
56.66 

MV4a 

,2719 
.2373 
,3044 
A9SS 
.3181 

.2780 

2600 

a , 

.2040 

:                                   r;d ,,_.. 

.3080 
.2852 

\\      - 

Uiilt«daiat<«. 

•Saw; 

UulKMlSUUs*. 
0ft>i 

1  1  • 

14 
R 

24 
9 
4 

1,573 

l,tti*H 

50.96 

S9 

.3380 

.33M 

30 
13 
40 
27 
& 

21 

n 

27 

i> 

5fl.8l 

.71 L  110 

'  1,5 
11 

.2766 

.3I168 
,2074 
.1888 

1 

5 

114 

124 

B&fl9 

65.25 

TA  II 

■  "' 

«236€ 

us 

19 

1(^ 
1911 

36C7 

ValtodSmtf9, 
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Tablk   I,— A\^RAGE  wages  ASn  HOURS  OF  L.VBOR.   1904   AMD   1905,   BY     J 
OOCUPATIONS  AND  GBOGR.VPiIIC.lL  DIVISIONS— Continue.                      I 

i                                           PXiANlKG  MlI.X.-Ocmcluded.                                                1 

F    0»«tp«tioD  Mid  gttoirnipiaeiil  divlilon. 

Num- 
ber or 

Ueh- 

niMtu. 

Numrwr  6f 
t^mployoM. 

Avenge 

hoon 
per  week. 

Average  wagM        ■ 
per  bour.              ■ 

I 

1904. 

lfl05.  ! 

11»4. 

1905. 

1904. 

1901 

TGS\l  A tl AH tte „ , ,..,.„„. 

6 
0 
11  : 

7 
40 

6 
A 
40 

ftS.S7 
£A83 

m73 

5&83 

5&S3 
59.70 

80.9806 
.8373 
.1815 

80L3nO 

.saet 

.1023 

8(>uUi  Atijintie ,..,....-• ,... 

North  C«nlra|.-,. 

1          UnlltdStAte* 

2a 

u 

S|»74 

5&81 

.1810 

.1844 

"B                   >I  vpiwlflod,  m&ie                                 ' 

tlwiUc 

tlAJlUC.. 

4 

5 
IS 

ft 

19 

in 

5 

IS 

ai 

^80 
£4,83 

5103 

58.80 
54.80 
6167 

.2Sa) 
.9469 
.2068 

.2540 
.3473 
.2750 

>  Tin  ^^BfitrMl............ , , .    ........ 

United  auiai........„ -. 

31 

43 

41 

54.86 

64.71 

.2550 

.2027 

FOTTERX.                                                              1 

Kpprrt,  tiuy^t 

North  Atlantic 

0 

t 

7 
7 

7 

n 

a 

42 
64 

61 

ir 

14» 
13 
U 

6 
44 
ftl 
60 

ao 

140  1 

13 
13 

4A00 
52.57 
58.30 
48.84 
53.78 
S3. 60 
51.23 
47.08 

48.00 
52.55 
50^00 

46.87 
6195 
6171 
60.85 
47.68 

80.8887 
.4373 
.1396 
.3003 

.84a 

.4809 
.4Ul 

80.5n>4 
.4503 
.2313 
,3960 
.8307 
.4184 
.5103 
.4100 

Invr  men,  iiiat«: 

KorlH  Atlaoito 

pin  fflrtmen.  malt: 

NofUi  Atlantic , 

PfanDcra.  main: 

north  Atlantic 

lold  Difikierv.  male: 

North  AUaotle 

KorttT   ^tJttTTttC.., 

t  Xon&Ailtirjtlc 

m^Mj^t 

PRINTING  AKB  PUBI.1SHING,  BOOK  ANB 

JOB. 

B<>okt  linden,  mote; 

Sorth  Atlantie 

23 
10 
10 
17 
1ft 

178 
M 

4iO 
74 

18B 
«1 

480 
77 
7fi 

54.81 

53.  go 

53.9ft 

£2.38 

53.63 
5151 
53.79 
5170 
82.19 

80.3387 
.3870 
.3091 
.3110 
.3024 

80.3410 
.2930 
.3098 
.3110 

,9m 

South  Atlantic...... , 

Korlli  C^tml 

Scmtti  Gent  ral....... ..•..».. 

^p*«» •••■— 

^^^fr^it^  ftt.tt^. 

no 

8i3{      801 

53.83 

53.80 

.3181 

.3200 

b§mpom*>Ta,  male; 

r     Rortti  AUmntlc.- 

<7 
23 
46 
IB 
18 

778 

ess 
m 

144 

831 

203 
6fi2 
I8« 
140 

53.14 
54.30 
5198 
63.06 

50.00 

S2.1Q 

5180 
5191 
5134 
49.42 

.3450 
.3027 
.3308 
.3235 
.4079 

.3S31 
.3081 

'saos 

.4184 

Soiitb  AtUntie «... 

Sarth  Gentnil.. ,•.•— -* 

Sotfiti  Ctati»l -^ - 

Western. 

rtdled  6talei.. , 

152 
1» 

U9C 

m 

IS 

2.091 

85 
23 

53.03 

52.78 

.8373 

.1801 
,2018 

.3449 
.2016 

,2tm 

r     ^ortli  Atlanta 

1  ^nifAl ,,,....... 

53.84     53.ff7 
54.00     54.00 

1  S1i*l''i.                           ..,  . 

18 

m 

108 

53.85 

&174 

.1901 

.2101 

1 

K... 

10 
0 
3 

n 

8 

?8 
72 

7 

SB.  to 
SI  33 
S2.m 

52.43 

S2.04 
S2. 14 

,3784 
.3353 
.4208 

.3821 

XorUiCiiiLfui                                     

L        tTiilidSut 

22 

IM 

IM 

a  80 

81.  §i 

.8908 

.aMfi 

L_ 
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^   Table   l.-AVERAGE  WAGES  AND   HOURS  OF   LABOR,   1904   AND    1905,   BY         ■ 
■                    OCCUPATIONS  vVND  GEOCiRAPlllC.VL  DIVISIONS— C^ooUnued.                           ■ 

"       PRINTING  AND  PUBX.ISHING,  BOOK  AND  JOlt— Continutd,              1 

^H         Occupiiiioi]  and  gvmtgr&pblcAl  dlviflon. 

Num- 
ber of 
(*4t«b- 
ll9h- 

Number  o/ 
employix^e. 

hours 
per  9nmk. 

perliour.           ^^M 

■ 

lOtM, 

1005. 

1004. 

1905. 

10O4. 

1006^       ^^1 

Llootjrpe  o^txton,  mA]«: 

Nnrth   ^t] untie , ,„, 

17 
11 

18 
7 

103 
27 
102 

20 

106 
27 

106 
10 
34 

51.40 
52.74 
48.52 
40.50 
47.00 

82.35 
52.74 
4*.  50 
4S.O0 
47.47 

80.4158 
.37I>1 
.4065 
.4454 
,5667 

80.4177    ^J 

.5106  ^H 
.4884  ^^M 
.8D1  ^^1 

(ic , 

■ 

^              UfUU^SUUjt.. 

It 

373 

380 

40.se 

fiai8 

.4684 

.4710  ^^1 

^1  Linotype  op^rktort,  femftle: 

^m         ^f^th  Atlnnri^*               ., 

ft 
2 

6 

5 
i 

80.40 

do.  20 

51,00 
63L50 

*a688 

.4783 

Imm  ^^1 

^m         North  rVnrnil     ,                          

H 

^             UnlU'd  states 

7 

10 

10 

£0.30 

82.00 

.8783 

.S818'^^| 

H  Preti  focdrrs,  nmte: 

■^          North  AtlnnUc 

an 

18 
44 

10 
IS 

367 

91 
404 
107 

87 

345 

too 

512 
107 
100 

53.41 
54.02 
53.03 
53.64 
50.31 

53,30 
54  44 
53.  S8 
53.66 
40.68 

.3011 
<144S 
.1800 
.1540 

.1930 

«30B1  ^^1 

.1610  ^^M 
.1804  ^^M 
.1808  ^^B 
.2068    ^^1 

Sotjih  Athinljc. .....— .,^ „, 

Nonb  tViiiml, ...«*..»,-,..,..,.,,, 

South  Pfiitral  - --,,r,. .„.■...-, ........... 

K             W«*t«ni                               

^P            rnlr-nl  Htiitrfl 

133 

U 
10 
10 

7 

1J36 

126 
31 
87 
3t 

1,164 

138 
3» 
74 
20 

53.54 

53.65 
5177 
5180 
54.24 

5135 

.1653 

.1807    ^^1 

Press  f«^«*rs,  fpiiyilc: 

N<»rlh  At  hi  title. ».».,... 

5140 

53.07 
53.80 
5114 

.1180 
,1002 
.I4»l 
.1127 

.1338   ^^1 

.1071    ^^H 
.1508    ^^M 
.1051    ^^B 

S'-                  ric , «... 

N                      .1 ,_ 

Si                       il 

^          UftlUdSUtet 

» 

265 

900 

6&n 

M.30 

.1261 

.1273          1 

as 
u 

18 

365 
73 

Al 

379 
74 
316 

m 
m 

5183 
53108 
5123 
80.47 

53168 
5134 
5a  07 

53.73 
40126 

.3367 
.2780 
.3436 
.2007 

.3408    ^^1 

2848    ^^H 

.8433    ^^B 

.3081    ^^M 

H^        M,, 

^H         N'trlh  '  vnt  r»l         ,    „ , , 

^H         fi^t^h  f'..rit|.|ll                                    ^       _ 

^H         w--f-im 

^H           f^ntf'^'l  crtntrt 

153 

23 
7 

1« 
3 
7 

883 

807 

53.08 

53.48 

.8384 

.8887  ^^1 

^BPrcHir                  >.«|4»: 

78 
13 

3 

to 

85 
13 
30 
3 

10 

32.62 
54  80 
0178 
5100 
8a  40 

0.80 
5160 
5177 

51 00 
40^30 

.3704 

.3301 
.3701 
.3MW 
.4107 

.3730    ^^1 
.S44    ^^M 
.3753    ^^m 
.3838    ^^M 
.4411    ^^B 

^H       "^                   1  '<» , 

■         N                      U 

^B        ^'-                  - 1 

^H        \^ 

B           UnltodSuiM..                                

SB 

tl 
3 

U 
7 

4 

131 

in 

83.88 

82.88 

.8688 

.8748   ^^1 

^m       V                         

21 

6 

ao 

12 

6 

21 
5 
21 
13 

5 

51.31 

5100 
53.35 
55.42 
50,40 

51.30 
5100 
.•^33 
.53.02 
50,40 

.»19 
.1800 
.2351 
.1818 
.3128  1 

!81I0  ^^1 
.1881  ^^^M 

^B           8                                 AC „.. 

^^^^^                  it ,_„.„,.„ 

^^■^ 

^^f 

^^        UolUKiSUtes.. 

35 

63 

64 

52.00 

62.63 

-2717 

.8788  ^^1 

IS 

It) 
11 

m 
m 
\m 

57 

05 

88 
88 

58.80 

53.00 

.1305 
.1000 
.1208 
.1066 
.1385 

.1^6           ■ 
.1044    ^^M 

.148^  ^^B 

^^^^ 

180                         ry 

no,                 u 

H     ^'                                 <  <   . 

H 

B          ^<^^ 

79         4&1 

4A3     53Li8!53.53| 

.1241 

.ton       1 

4 

5 
1 

15 
8 

15     54.00     47,33 
10     SI  U     S2  MD 
8 

.4.133 

.'MV2  , 

.46il   ^^H 

.8208  ^^^M 
4147   ^^H 

^1         VniUtd  SUtei ,..,...«. 

ml 

32 

33 

^ 

J 
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Tabue  1.-AVEKA0E  WAGES  AND  HOURS  OF  LABOR.    1904   AND    1905,   BY 
OCXl^TPATIONS  AxND  GEOGRAPHICAL  DIVISIONS— Continued 

PRIXnXO  AND  PI  BL.ISIIIXG,   BOOK  ANI>  JOB-€oncUide<i. 

OicapitlOii  A&d  ffMffnpblcftl  division. 

Num- 
ber of 

li«h* 

Number  «f 

employwc 

per  week.     |        P^r  aom,       ^^^ 

1604. 

tflO& 

J004,      ISOS. 

1904, 

1906.    ^^^M 

8tl«plm.  •«***.  INfuUe: 

m 

4 

11 
6 

U 

44 
35 

21 
24 

84 

32 
04 
24 
20 

62182 

64.06 
68.96 
53.71 
48^88 

6a.Gd   to.ns5 

54.00         .(JKJ8 
53.1^         ,1128 
5^75         ,1140 
40.90         .1008 

80.1131 
.0M5 
.ICJ52 
.1155 
.1637 

^MtKI   %   r  IH  r  11  ,  .         .                                                ......... 

Western 

rnit««SngUM«..... 

« 

185 

203 

53.46 

63.25        .1156 

.1136 

PRlXnXG  AXn  PUBI.I8HIXG,  XEW^SPAPER,                          1 

Nf»rth  ATbnrtiv                    

47 
72 
44 
IS 
17 

M3 
224 
579 
184 
183 

048 

243 
888 

207 

46.73 

48.32 
48.28 
40.04 
47.7V 

46.67 
47.57 

48,06 
48.81 
47.38 

80.4000 
,4454 
.4805 
.4855 

.5673 

80.5070         1 
.4586          1 
.4961          1 
.4056          1 
.5064          1 

wrtitrti   ._.   ,.,„..., 

rmtM  StAtea 

148 

2,013 

2,189 

47.66 

47.43 

50.36 

46,03 
44.63 

47.88, 
47.16 

46,00  ! 

.4047 
.3758 

.5460 

.5407 
.5100 
.mih 
.6230 

.5061 J 

North  Atl^Dtk. 

LtAotTpc  op^ratm,  niAle: 
Nortli  Xtl&nUc 

5 

46 
23 
44 

18 

17 

U 

744 
227 

ssz 

IM 
198 

14 

7B6 
940 
021 
107 
230 

48.58 

46.08 
44.83 
48.01 

46-n 

46.31 

.5451           1 

^^■H 

-5«Q3            ' 

.51163 
.(i253 
.0420 

^^^^        V*  r»  ir  m  _ .... 

H              rnlt«d  £»Ut«^ , 

H      LinoCiTMr  o|ier«t«)r».  tentAU 

H          Kortli  r^iml. 

Nf^rth  ^tUrrtlr                                       

147 

11 
3 

1.01S 

2.062 

46.96 

48v84 

.5503 

.5,^4 

10 

s 

1 

40.03     40.30, 
86.00     48.00 

,3828 
.4400 

,3SC0 

.4306 

13 

31 

38 

48.07     40.18 

.3683 

.3073 

47 
21 
4S 
IS 
17 

370 
71 

228 
30 

77 

361 

78 

348 

4t 
88  ' 

46,32 
48.45 
80, 36 
52.41 

sa5i 

46.68 
48.72 
50.54 
52.30 
50.33 

.4600 
.3467 
.3753 
,3833 
.4085 

.4680 

.3470 
.38G0 
.4032 
.4134 

^K 

^H 

H          r&iuasuies 

m 

43 

Id 
« 

14 

17 

788 

22S 

30 
53 

811 

232 
53 

m 

80 
54 

48.38 

45,07 
46.30 

40.07 
47.  W 
40.81 

48.71 

.  4130 

.4187 

.5306 
.4157 
.4380 
.4064 
.4531 

45.37 
46.72 
48,68 

.6300 

.4136 
.4101 

^^^H 

^^H                     ml 

47.87         .3967 
40.33  1       .4420 

^H              rnttTl  ^tntr' 

133 

830 

546 

47.47 

47.11         .4020 

.4747 

^^K 

■                                     8I1ifbuix.di:kg. 

H    BU 

15 
6 
3 
3 

137 
06 
23 
01 

'2 

30 
54 

66.68 
58.47 

57.06 
54.00 

56.76 
57.50 
58.43 

54.00 

80.2903 
.2711 

.2887 

.mm 

80.3804 
.2745 
. 21^58 
.3540 

^m            S<  Mfi  1  -tjtnl                                

^H           WmUm 

27 

3IA 

1      » 

SO.  36 

56  20|      *2071 

.2072 

^ 

H       54                           BULLETIN    OF    THK    BURKAU    OF    LABOB*              ^j^^^^H 

■  Tablr   I.^AVERAGE  wages  AND  HOURS  OF  Ly\BOR,    1904   AXB   1905.   BT      1 

■  OCCUPATIONS  AND  GBOGRAFUICAL  DIVISIONS— t'ont in iwd,                       ■ 

H                                                 8H£PBIJIXiDrKO-<:)ontlnue(i.                                                 ■ 

Ntun- 
berof 

U«h- 

Numljor  of 
omployi^i. 

Avertigg 

houm 

per  iweok^ 

pttr  liour,               ■ 

1904. 

tflOS. 

19(M. 

1005. 

1004, 

~J 

^H       BoUor  makers,  m&le: 

^m          Nonii  AUiiouc „ 

^H               R'rtlth  Arhiritli*      ,,             , .,,.. 

0 

e 

3 

347 

23S 

48 

S2 

901 

2<U 
M 
40 

33.11 
38.42 
30.48 
34,63 

36.07 
57.84 
50.04 
55.23 

•0.2711 
.2663 

.3377 
.3401 

.2801 
.3352 

^H                   Vri^fh  f'twn  trial            ,       ,,, 

^H             WAMti.r.1 

^V                rnltH  Rtrft'*fl                                        .  , 

ao 

m 

073 

se.3a 

56.50 

.2744 

.2703 

.TTOt 
,2274 

.3001 
.3101 

Cfttk^rs*  iron,  mnh^ 

North  AtUtitif                            

^^              Ruilfh  .MiKnrii' ,, .. 

s 

3 
S 

2 

304 

as 

4fi 

187 

37 
37 

37.03 
36, 30 
57.30 
M.Ot) 

33.34 
54.75 
57. 10 
54.  OU 

.3097 
.2343 
.3013 

,»Ito 

^^K             North  Ctiatr*L. ^ , 

^H                    UnUml  Stiit(?« . , . .                                    

^M              Soiii                                         .....«.• *. 

■              Kon..  <,.,..^.. 

16 

372 

403 

30.24 

57.87 

.3810 

.3981 

to 

3 
3 
8| 

343 

62 
00 
33 

233 
70 

27 

38.43 

34.56 
SO.  39 
64.00 

52.71 
54.80 
50.27 
54.00 

.3401 

.ani 

.3003 
,54H1 

,34113 

.2774 

.3013 
,,Vil7 

^M                  trnitik^  a*»t^ 

n 

31« 

470 

34.70 

64.40 

.3377 

.3334 

^^H        Ciiri>unL«ra,  malo: 

^H              7ar>r^(^  ^f;|ri|ti^|r»                 „,,,,,   ,,    ■ 

21 
8 

a 

4 

409 

4d 

1,101 
433 
63 
303 

34.35 
33.(18 
33.33 
66,01 

54.50 
37.30 
65.71 

68,03 

,3057 
.2661 
.3003 
,31*72 

.3110 
.3005 

^^B              fli''ilth  Attnntlr   

^M             North  Central,. ..*... .„».„.., , 

^H              WrfiTrm                            ,,,...   

^^H                TTnltffI  FItntrt 

M 

1,742 

t,as3 

33.41 

35,  n 

.3028 

.8073 

H              North  AtUntli 
^H              Fr>uth  Atlaiillr 

9 
4 

a 

321 
70 
71 
S3 

4m\ 
00 
163 
113 

50.11 

58.  la 

34.00 

53.58 
66,30 

33.  ao 

34.00 

.3203 

.1774 
.1310 
.2770 

.3360 

.1731 

^H              N'^*th '"-fifrnl 

^H                Ifl^njt^ftfH 

■              rint(visutwi 

IB 

315 

3S3 

37.13 

37.14 

.2306 

.»u  d 

to 

5 
3 
3 

41» 

334 

79 

103 

351» 
43'i 
113 
04 

5S.87 
57.11 
54.00 

A«  84 
54J.64 
54.00 

.3401) 
.2447 
.3335 
.3644 

.2511         1 

:^   1 

^H               South  AUnnlk 

^H                   TtforMi 

^^H                WmI jtm                                                ^  ^ , 

^H                 r'nit^  ai.i^. 

30 

323 

1,009 

67.14 

57. 2« 

.3011 

.^   1 

^H       Joluvra,  mule: 

J3 

2 
4 

404 

33ft 
03 
1€6 

370 

490 
67 

65.57 
.^T.Ofi 

,VV  117 

ftU.  4l\ 

.3042 
.3073 
.3806 

.^   1 

.2021             ■ 

.3094 

.3057         J 

^H                        Ri«»rh     \«1..ntfv«               

^■^                   Kl^r^l^  fMnlrn)       _     ,,,        

^^^^^        WivHt^rti 

)s<i     r.j  li  !  :M   »- 

^^^■p 

55,55 

2ft 

1,008 

1.11 

.lam 

.:jU15        f 

^H      Liiborrr?  mute: 

^H             Ni*rth  Atkntic.  ._..^^..„^ 

^H             South  AlljAiitk  .                   ,...*.... 

^B            North  C'wtml                     ,,.«, 

18 
8 
3 
4  ^ 

1,110 

1,113 

CW2 

153 

1,106 

55,  N2 
'.(V52 

.]«S2 
,137:1 
.1577 
,2224 

.ttiao      ■ 

.1332          " 
.IMU 

.2134 

^m            Wf^ttctn . . . . . .                       .* 

^V                 ITntKiaStMLcs 

^V          XlAPJilnli/'.t «.    ttiiiUh- 

7.08 

:i3 

3«nQ0 

3«44\» 

ot.m*     5A.70 

.1515 

.1564        1 

12 
6 

a 
9 

091 
752 

430 

oao 

633 

|A7 

1 

-*^lfi 

,3)00 
.3403 

.3053       ■ 

.3703       ^ 

34 

2<375 

2.i.. 

1    •«" 

«8        J 

i 
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1 AVERAGE   WAGES  AXD  IlOiUS  OF  LABOR,    1904   AND   1905,   BY 

OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONSi-aiDiinued. 

SHlPBUIIiDIXG—C^neluded. 


I  .^^^^.^ 

Nam- 
barof 
eatsb- 

meota. 

Number  of 
employeos* 

Average 

hours 

1904. 

1905. 

1904. 

1905. 

1904. 

1906.     ' 

^m          MfffiJ)  Attftnilff ...a.. 

8 
1 

2 
3 

Il<l 

74 
75 

77 
113 
133 

36 

57.94 
57.92 
WOO 
54.00 

58.33 
57. 9<^ 
CO.  00 
A4  nn 

10.2871 
.2705 
.2870 
.3696 

•^'mj 

^M           RrmtK  A  thinllf   ,    , 

^m          Hrrllirniitnl 

^H          Wfftirm 

^V              Tnttti)  SfntT 

■  ^^"Tl 

10 

347 

34$» 

57.52  1  5«t39 

.2993 

.2931 

Piiljit«r»,  mole; 

Nurtb  Atluitlc...., 

^m                    KniMlth    AtlATlttC. 

13 

6 
2 

390 
30 

3H0 
5B 

56.13 
55.74 
50.00 

55.6^ 
A6.29 
56.66 

.3706 
.2357 
.1661 

.srii 

.2351 

^b            Nor«il>nlral „ , 

^^              Unltod  StAtcs 

.1!$44 

20 

601 

745     56.09  !  56.25 

.2534 

.2449 

P»lt#m  mitifp*,  mnV- 

U 
5 
3 

2 

100 
70 
20 
20 

90 
63 
34 

31 

56.74     .57.39 
57.86     57.25 
56.95     59.06 
54.00     54.00 

.3157 
.2970 
.3100 
.4154 

*MM|H 

.315t 
.4163 

21 

316 

207 

56.96 

57.30 

.3211 

.3166 

Bincrm,  main: 

,                n'^rtrtti  A»l«»*if»*^-              

9 
& 
3 
4 

243 
53 

90 

3S6     57. 13 
62     65.93 

15   54.  ao 

136     54. 13 

67.91 

66.35 
54.80 
54.14 

.1999 
.322S 
.3187 
.3409 

,300^ 

^^L 

'vMffl 

■  ^ 

OMMP 

^^^^    Unmd  8t«t«K 

20 

401 

4S9     56.30  1  56.65 

-:352 

.2343 

11 

4 
3 
2 

363 

67 
334 

377 
383 
60 
33 

55.90 
59.13 

53.93 
54.00 

56.06 
69. 18 

51.80 
54.00 

.39« 
.3234 
.3071 

.aoi 

'29! 

^K                    W«.tl*n 

*?flff 

^            raittyi  sc»t»s 

■•nplj 

17 

949 

652 

56.46  1  57.49 

.2743 

.37W 

10 
3 

3 

20 
5 
3 

19 
5 
2 

55.20     55.42 
54.00     54.00 
54.00     54.00 

.2545 

.2146 
.4010 

-2547 

^B 

.214 

.4010^ 

^1              Ufti(edgUte» 

KocthAmitic,,.. 

14 

27 

26 

54.89  i  55.04 

.2580 

.2.%3 

3 

10 

U 

67.00     sA-'iT 

.2823 

.28611 

n 

I 


8IX.K  GOOD8. 


Nortn  Atlantic - 

6 
10 

9 
13 

1 
It 
14 

6 

16 

170 

1,366 

143 

4 

399 

303 

186 

106 

66 

21 

208 

1,337 

la 

6 

310 
436 
308 
US 
54 

56.44 

57.69 
55.58 
56.13 
60.09 
57.78 
57.67 
57.85 
58.35 
57.65 

56.57 
57.80 
55.59 
58. 17 

m.w 

58.49 
57.63 
56*17 

56.19 
56.9t 

30.3003 
.0344 
,IM7 
.2645 
.3»«3 
.1303 
.0913 
.0907 
.3303 
.2216 

10.  lfJ07 

Boilblrra.  fciiiAie: 

KfMth  AtUntir                ,  ,     .  .       ... 

.0915 

North  Atlantic. .         . - 

.1961 

Loom  ft  f^r» .  Tn*!*-  • 

m- 

,mi 

.0886 
.2407 

•i>o«a  not  liit.*luiii»  vrjijp  pickera. 
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Tablic   I*-  AVEUAC.E   WAGES  AND   HOURS  OF   LABOR,   1904   AND   1905,   BY 
OOC^UPATIONS  AND  GEOGRAPHIC.\L  DIVISIONS-Owjlinued, 

8IX.K   OOODB-€onduded. 


Occupation  tuxd  gt^ogrnphlcAl  division. 

Num> 
bffof 

CBtAb- 

Uah- 
tnentB. 

Number  of 
omptoyi^i. 

Avenge 

hours 
par  week. 

pernour. 

1004. 

1905. 

1904. 

igos. 

1B04. 

100& 

Warrwrs,  fcmftle: 

North  AtlnnUc*,..,. , 

12 

12 
4 

4 

l,IW4 
271 
Itil 

m 

S6i 

2,0111 

32U 
Old 

SS.19 

R7.«3 
86.  OS 
68,03 
ST.  82 

57.91 

M*29 
Ml.  35 
87.93 

miAM 

.1947 
.1473 
.2410 

,1948 
.1063 

to.  1IS73 

W«ftvera,  nmlc! 

Morth  Alkntk,.,..                     

.t98» 

North  A t hi n tie -,..                    

'llfl 

Wtavcrrt.  ribbon,  male: 

North  A 1  Ijintio  .,.*,,.,.,. 

Wcttvprs^  nbbon^  Irmiile: 

Knrth  AtlttiUlu - ..    . 

J 

.17G4 

Winders,  fi'mnle: 

North  AtlAoUc ..,»,,,,,,,,,,, 

*iorr 

8LAUGHTERIXG  ANt}  MEAT  PACKING, 


Back  aklnn«ra,  eat  He.  mAl9: 

North  (L'entritL 

Dry  BftltiTSp  mak*: 

'North  i  entraL  .. ... 

Gutters^  CAtlle,  inrtle: 

North  lontral 

GtittcTH,  Uoe,  male: 

North  t  entral .,, 

Hcii'lcr^i,  cut  tie,  mikle: 

North  ContraL 

ailera,  hop,  iimlp; 

North  r*>ntral... 

Lnborcra,  male 

North  tViitniL.. ...... 

Pjcklers,  m4*k': 

North  CfntriiL 


Rump  «klnn#»rf'.  f itttto,  mule: 

r        N^>r''-  -' ! 


Wdc  «>^ 

N^H 

8plltt<  : 

8plltt<*rn,  hop,  male: 

North  Contml.  _ 

Stick*' r  •    '      "■-^]r' 

Ni.r 
sticker 

Nor  in  •.  fii  t  r/iL  . . 


12 

33 

20 

54.55 

54.011 

80.434S 

14 

877 

ISO 

60.00 

00.00 

.1879 

td 

30 

30 

54.83 

55.U(t 

.2593 

14 

86 

8ft 

49.06 

48.20 

,2077 

a 

38 

29 

54.54 

54.tlO 

.3250 

u 

16 

16 

54.44 

54,44 

.2706 

13 

10,602 

10,064 

60.00 

M).UO 

.1755 

H 

sm 

513 

«0.00 

90.00 

.1878 

10 

23 

20 

50.00 

fi0.15 

.8940 

13 

01 

98 

53.J!i« 

52.04 

.2264 

12 

7S 

00 

54.33 

54.50 

.4K42 

U 

M 

44 

54.00 

5a.  30 

,4747 

15 

85 

85 

53.80 

53.40 

,8052 

u 

t» 

17 

57.17 

.•»7.00 

.3139 

15 

16 

16 

54.  a 

54.44 

.3854 

,aom 

.asto 

.8846 

.2091 
.1087 
.1792 


.4m 

.4fl03 
.3000 
.3182 


STREETS  AKB 

SEWERS, 

CONTRACT  WORK, 

North  A  tliintic,„.„>-i,»,, »,.»*,* 
South  A iUiifki.«...^.f«««^. («.«., 
North  Contrnl.. •.»••.•••.... ........ 

« ^ .  ■  .^ . . 

36 
16 
41 
13 

H 

4.74» 

no^o 

4.6A1 
1,100 
4.  IS7 
1,34K 
1,443 

5S,Et9 
£5.40 
57.74 
67.99 
50.70 

5a.  46 
55.02 
57.62 
57.ii8 
51.64 

10.1033 
.1517 
.194(1 
.  1535 
.24i!»l 

fO.)ii70 
.15V7 
.2004 

Bouth  (Vntroi... ....... ..,.,.•. ...,., 

.1500 

W««  t*m .».,....l ' 

,2403 

UiUted  SUtr-^ 

120 

18,100  12,729 

57.29 

57.03 

.1804 

.  11*52 

STREETS  AND  SEWERS, 

MirNIClPAIi 

WORK. 

L  Abo  rum.  mikht'. 

Nor"*  » .1  ...t.                                _. 

21 
10 
Ti 
9 
8 

7,:t 

Jr-|      ^-t           •.L    '>rn.  4 

'.J 

S*-                                                    ......... 

iR^f 

N" 

.20^ 

Sou. ..>,., 

Wwtera  .... 

.17t» 
.2690 

ITndtcdSUW^....    ..           .,.,.. 

70  ilKfTSO  j30,^.  i     ^...ui 

11             1 

< 

1    ■"=" 

WAGES.  AKD   HOUB8   OF   LABOR,  1890  TO   1905. 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS-Continued. 

TOBACCO,  CIGARS. 


Oampation  fttna  giecfrspbical  dlvlakm. 

Nam- 
borfif 

e»t«b- 
iUh* 

Numhcrof 
employ^ea. 

Avera^ 

ho  tin 
per  li-eck. 

perh&ur. 

ie(»4. 

100&. 

1S04. 

1905. 

1004. 

lOOfi. 

BuQCh  nmVcfep  hand,  male: 

4 

5 

fl3 
40 
2* 

70 

61 
35 

54.00 
51.83 
49.30 

iM,03 
52.4ti 

S0.3^MI 
.2550 

.1738 
.3323 

S<^«rh  A tlmntic ...., 

Korth  Ccntml..,. ....,,. 

Ualt(!d  SlatfM * , , . . . ^ 

11 

m 

166 

52.40  1  53.14 

.2211 

.3000 

Bunch  mftkers,  liatid,  feiB&ter 

North  Atlantic..... ..„.*.......,*.. 

3 

&27 
116 

1*7 

525 
144 

117 

m 

57.30 
5(1.30 
50.77 
5i.93 

57.17 
A4.S8 
50.60 

63.60 

.1404 
.1066 
.1045 
.lOOS 

.1670 
.1333 

.2115 

South  A llantie.  .,..,.„.„.*... ....... 

Nftrth  C^niraL _...............,..,.„„*., 

Soulh  Ceniral , . . , , „ 

.0064 

United  SUte* ..,,. 

ig 

vao 

ms  1 

56.00 

50.33 

.1538 

.1663 

Bunch  malteri.  machiti*.  lomale: 

Kortli  Allan  Ue ..........  p ..,.,,,.,....,.. . 

. 

3 

3?3 

l«l 

353 

lea 

56.17 
53.76 

55.42 

63.60 

.IS4 
.1272 

.1334 

North  Cenlrai.  „*.,.,.. 

.1404 

United  gtAt«... ,..,, 

* 

g 
IS 

557 

520 

56.37 

64.48 

.12§0 

J283 

Korth  Atliintle.... ...,..-,-.......... 

UTS 
1,803 

3M 

70»\ 
3,0M 
353 

40.31      48.fiS 
50. 7«     4D.^ 
47,4a     47.35 

.3240 
.2017 
,3Bftl 

South  Atlanltc* *.*..,..*,* ...._. 

.3884 
.31)^ 

North  ContraL .-.„.,.*........,..„ 

UnHed  Btatci 

34 

3.ai7 

3J2SI 

55.03  1  55.00 

.3004 

Cigar  rorier^p  hnnd.  nuto. 

North  A  tlantlc .  ...,.,*.,,..,.„..*„...... 

S 

5 

200 
00 

24a 

04 

53.17 
60.  B7 
41^.  d3 

63.00 
62.77 
40.04 

.2330 
.11122 

.3000 

.3301 
.1885 

&i>Qth  A tl»n lie. , , ., 

North  Central ..,  ^ .  * .  ^_ ,,,.;«.., * . . 

.316a 

United  Btat^. ..... 

0 

410 

3Ut 

52.15 

53.37 

.2333 

.3308 

d^r  Mkem.  hand,  female: 

North  AtlftQtlc 

a 

7 

470 
28B 

34« 

447 

372 

65.71 
53. M 
62.34 

55.30 
55.16 
60.  DA 

.1402 

.1230 
.104S 

.1574 
.1363 

.1800 

South  A  tlan  tie  ...,..,..,„.........,...,.. 

North  Central .,... 

UaltffJ  Sute« 

IS 

1.007 

071 

64.36 

64.07 

.14%B 

.1584 

a#ar  T(v|ler$.  machine ,  female: 

North  Atlantic..................... „ 

7 
2 
1 

1,048 
304 

3D0 

1,160 
328 
273 

57. m 
S3,H4 
00,00 

57.46 
53J»4 

Fin  i¥i 

.144S 
.1114 
,0!?25 

.1411 

North  Centml  ..*,... 

J257 
0905 

South  Central 

T'olted  Blatfli. ........„.„.,,,„ 

10 

10 
7 
13 

],C52 

lis 

107 
4fi 

1.601 

110  1 
96 
44 

57. 3ft     -^  Jift 

AW2 

.3606 
.61(Ka 
.3012 

.1307 

Fackers.  ma  let 

North  Atlaiitjc . , 

4g.74 
50.39 
41^.40 

48.60 
50.25 
48.6S 

.4365 
.6133 

Bfiuth  AMantk .._,... 

North  Central .,.,.. 

3042 

United  Stolca. .,..,...* 

U 

1      270 

250i 

62.^  1  b2.m 

.47tti 

.4ft73 

Fackent.  female: 

North  Atlantic 

& 
3 
5 
3 

2M 
42 

42 

355 
40 

73 
40 

55.23  1  55.54 
54.00     64.00 
40.77     4«.4ft 
50.07     60.30 

.1314 
.1390 
.14<I2 
.  1161 

.1310 

S<^uth  Atlantle. ...... 

1441 

KoflhCmtral .........._._.....^. 

.1431 

South  Central. ..„*.„,.,,.........„ 

.1177 

Unltfr-I  States. ,,.,,.,.., 

17 

435 

soft 

54143  1  54.70 

.1326 

►  1331 

BteEAmerSp  male: 

North  AtlaoHc... 

44 

74 

31 
13 

52.64     52.51 
52.70     40.30 
47.60     47.33 

.  1341 
.1022 
.1«75 

.1340 

Smith  Allan  tie 

.1413 
.1603 

North  Central.. ........ ......,..._, 

United  BtatM 

L3 

131 

lie 

52.33  1  Ai  in 

.ISdO 

.1387 
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Tablb  I.— average  WAGES  AND  HOURS  OF  LABOR,   1904  AND  1905,  BY 
OCCUPATIONS  AND  GEOGRAPHICAL  DIVISIONS— Concluded. 

TOBACCO,  CIGARS— Concluded. 


Ocoupatioo  and  geographical  divlBlon. 

Nam- 
berof 
eaUb- 
Uth- 
ments. 

Number  of 
employee*. 

Average 

hours 
per  week. 

Average  wages 
perhour. 

1904. 

1905. 

1904. 

1905. 

1904. 

1905. 

Stemmera,  female: 

North  Atlantie 

19 
9 

1 

798 

214 

292 

30 

826 

249 

318 

44 

54.82 
58.86 
51.60 
5C.27 

54.59 
58.51 
51.28 
64.  .59 

10.1035 
.1195 
.0988 
.0795 

10.1037 

South  Atlantic 

.1140 

North  Central 

.0988 

South  Central 

.0786 

United  SUtes 

40 

1,334 

1,437 

54.79 

54.54 

.1045 

.1037 

WOOIiEN  AND  WORSTED  GOODS. 


Builers,  female: 

North  Atlantic 

Carders,  male: 

North  Atlantic 

Carders,  female: 

North  Atlantic 

Card  strippers,  male: 

North  Atlantic 

Combers,  male: 

North  Atlantie 

Combers,  female: 

North  Atlantic 

DyeiB,  male: 

North  Atlantic 

Loom  fixers,  male: 

North  Atlantic 

Spinners,  frame,  female: 

North  Atlantic 

Spinners,  mule,  male: 

North  Atlantic 

Weavers,  male: 

North  Atlantic 

Weavers,  female: 

North  Atlantic 


25 

666 

645 

58.00 

24 

248 

241 

67.80 

4 

23 

14 

59. 0:^ 

13 

72 

74 

58.49 

6 

120 

124 

59.06 

5 

100 

124 

57.40 

24 

474 

485 

58.71 

20 

252 

260 

.•»8.23 

8 

526 

483 

68.30 

22 

383 

375 

6vS.61 

26 

1,708 

1,719 

58.65 

27 

2,020 

2,223 

57.65 

68.46 
58.63 
60.00 
68.31 
58.90 
57.04 
59.30 
68.58 
58.25 
68.61 
68.78 
68.19 


laiou 

.1158 
.0894 
.1291 
.1206 
.0967 
.1320 
.2350 
.1024 
.1825 
.1771 
.1518 


10.1060 
.1176 
.0860 
.1305 
.1226 
.0920 
.1325 
.2303 
.1036 
.1901 
.1880 
.1568 
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jAMiM  n.— RELATTVE  WAGES  AND  HOURS  OF  LABOR.    iSBO  TO   IttS,    BT 

OCCI'PATIOXS^ 

(For  «%plamtloa  ol  relsltre  flKore*,  w  f«Be  1^1 
AGHlCULTimAI*  IMFT.KMKyrS. 


UXLO 

MiLO 

€fA 

109.0 

70.6 

S.4 

lM-4 

I9&9 

imo 

•11 

I0S.O 

MHO 

•1.1 

•4.1 

IOOlO 

•iC7 

I00.O 

ftt^S 

MHO 

171.^ 

lOHO 

147.1 

MHO 

30  6 

MHO 

70u 

MOlO 

W« 

w.i 

mo 

•r.t 

un. 


MLO 

»l.t 

•0.4 

oct 
nL4 

Mao 

ftf 

lor.o 

ija.0    im 

MOO  1190 

114.5  1«0 

NB.0  <  ttOl 
101.4 

ia.0 

lOLO 

1»LS 


10.0 
10.0 
OHO 
UOlO 
8L7 

m4 

OHO 
01.4 
112.0 
UHO 
IS.  I 

imo 

IIHS 

ia.o 

IIHT 
IMlO 


114. 

HI, 


[D9«« 


SAC!HI3f1«Tft,  JIKml«* 

U  MiablldiBmf*  tflO-litt:  t^  not; 


fDMaf 


AT9tmg»um-m., 

lOHO 

MHil 

vm. ,...,.. 

97.0 

Oi» 

0S^5 

irr  1 

MHO 

MH4 

ion _ 

IIBI 

lOH... 

or.o  1 

im... 

MHO 

IflBS... 

MHO 

1»7..- 

OHl 

IMO... 

MH4 

tOPO... 

„  ' 

MHI  1 

ino.,. 

ilk^ 

MHt 

i»i... 

I2H« 

MHI 

i«t... 

134.5 

MOO 

IW... 

tOkft 

«r.o 

1fM._ 

ma 

«.• 

mo 

MHS 

OHO 

MHO 
MOO 
MHI 
Mlt 
MHO 
04.0 
M17 
OHi 
OHO 
MCO 
MiO 
MHO 
104.0 
107.7 
IILO 
t3H4 
IMlO 


10 


MHO 
MHO 

MHO 

OHl 

MOT 

mo 

or.o 

MH4 


tSl  7  ' 

m  i 
no2 

tlHI  ! 


flH 

im 

ISi, 

t!7. 


Table   11. 
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-RELu\Tn  E  WAGES  AND  HOURS  OF  LABOR,   1N90  TO   IflOS,    BY 

OCCITPATIONS— Continued. 

AGRlCUUrVHAti  IMP£iEMENT8— Concludisd. 


PAINTKKS,  mml^* 

IDnUi  for  pmplov(M?»  from  12  fstubU»hnie«t»  1800- 
IdOJ.     Dttth  for  hotiTB  and  waai^ta  from  12  etitali- 
Uahment*  I800-1H04;  \:i,  m^t^im.    DhU  from  15 
eatsbUahmeotfl  lti04;  2a,  1Q05,} 

[DaU  from  13  eHtublinhmenti  IKfiO-lOQH 
22,  1005  } 

14% 

;  12,  1001^ 

V»r. 

EtUtlW 
number  «l 

R«ljitive 

houn  par 

WMk. 

Reltttl^ 
WftCiwper 

bOQf. 

Y«u. 

number  of 
eroployeei. 

Rdallve 

houn  per 

WAgniper 
hour. 

ATQra«elSBCMI9.. 
1800,  .. 

100.0 
«7,l 
91.6 
8d.O 
fix  3 

IOOlS 

117.** 
103.4 
07.5 
1^.0 
12fi.  I 
131.  0 
lOi&.S 
120.0 

100.0 
9919 
00.9 

100.1 

looa 

too.  2 
1C0.0 

00.8 
00.8 

ino.  1 
loai 

100.0 

luai 

]1».2 

loao 

05.0 
05.4 

loao 

07.6 
108.9 
10lk5 
lOifi 

01.  a 

97.1 
00.4 
07.8 
0tl,3 
00.0 
100.6 
107,4 
U0i,2 
120.9 
IIS.  5 
121.3 

AremgolSOO-OO.. 
1«QI0 

100.0 
76.2 
W.7 
07.0 

100.fi 

no 

104.9 

100.0 

07.  e 

116.7 
114  3 
1«L0 
154.6 
1».7 

im7 

186.0 

100.  a 
ina  1 

100.1 
100.0 
100.0 

ino  1 

100  0 
00.0 

lO&O 
00.8 
90.0 
00^0 
00.0 

tooo 

09.« 

o&a 

oao 

imi  0 

1801 .,,., 

1801 

9H  4 

laga. 

1803 

iOl.7 

1801 

Iffltt....... 

1U1.4 

IflH 

laM 

95  5 

mb ,...,,.,. 

180ft...... 

OH  1 

Kfie... 

1800 

101.  1 

Mfl7          ..^..... 

1807 

07.4 

1986 

1808...,, 

10:1.2 

laoo., 

1880 

ioto 

tMQ ,.... 

1900,..,. 

lOiO 

!90K   ».,-..  

1001 

105.  A 

1903. 

ittoa 

10U.7 

10(0 

1003 

112  8 

JK 

1001 ,.,.. 

iiao 

IBS 

1005 

ll&l 

1 

BAKERY,  BRKAB. 


mat  A  from  103e9tAbUiibmont«  1890- 1003;  114. 1004; 
lOH,  MkV] 


Av«rxg«i  190(M»0 

1980 

18BI. 

ia».... 

tm 

WW 

MW 

ISMI 

I»7 .,. 

18JB,,. ,.. 

im .,. 

1000 

1001 .:.,.- 

IftOB ...,-. 

1903 ,.... 

1004 

1005., 


100.0 

100.0 

mi 

im.7 

M5 

100.9 

96.7 

100.8 

07,3 

100.7 

00.5 

100. 1  1 

100.5 

09  9 

101.6 

00.0 

102.2 

90.7 

104.0 

09.2 

107.7 

0&3  , 

108.2 

90.8 

114.3 

06.3 

117.6 

058 

119.3 

V^4.4 

120.3 

oio 

13D.6 

03.5 

tooo 

90.4 

00.6 
00.8 
9a8 
98.3 

oao 

f»,2 

loai 
101.  A 

in4   t 


i  if.  4 
llKft 
121. 0 


BAKBIifl,  SSrONH 


^tot«a 


Pftiafrom  lOdestAblUttmentslSOO'lOOS:  114, 1004: 
lOH,  1005.] 


Avenig«  lHOO-00. 

1890 

1801 -..,,,. 

1802- .... 

lilOl 

18M. 

1909 

1896,,,,,,....,., 

1897 

1899 

11^4..... 

1006,.,, 


100.0 

mo 

02.4 

lOOlO 

03.3 

100^  1 

90.6 

IQOlS 

948 

100^2 

97.6 

09.0 

99.8 

00.7 

100.9 

09.7 

10^4 

103.9 

113L4 

90.3 

113.9 

96.4 

118  5 

97.0 

121.6 

97.2 

VM.^ 

06. « 

12H.5 

94  3 

12R^^ 

04.0 

128.1] 

011.3 

1«L0 
00,  fi 


100.1 
1141 

iiai 

130.  r 


BAKRB«,THBBD  HANIM,  IVfalc. 

tDttttt  fmmn.iciiiibll»hnicntii  I*«i0-10D4;  r.0,  1005.] 


BAKBBA,  MUX  SPBCIFIBB^  llf«l«>. 

tPAtM  frnrii  20  f^ntabUihmenli  1800-100.1:  ^).  lf*04: 
42,  lOO&J, 


Avtf»$e  1800-00.. 

J0O.O 

100.0 

I,'-;   - 

1M90... ,,... 

93.  tl 

100.4 

m\ 

Olt.S 

101.0 

1993 

99.9 

101,  S 

H*l   I 

1803,.., 

047 

100. 3 

100  0 

1894,....,...,,... 

07.0 

JOO.O 

•>S  4 

199$ 

102.7 

90.5 

1699 

104.3 
103.7 

HO  4 
90.0 

i9w: ;..:.... 

1809. 

104  3 

loao 

113.H 

00.6 
07.5 
90  fi 

1899 

tfiOO... 

1001 

127.7 
13&3 

05.1 

046 

1008 ,..,. 

1908..... 

158. 0 

0L9 

1904 

1MI1l9 

]oa<^ 

tKtO 

9D.7 

I.H  « 

jfiCG , 

130. 1 

7 

.  rii«o  J*l«M>9, 

■  J  , , 

1 . .. .  _. 

\<''*      ..... 

l«3. 

I'*M       


loao 

02.3 
94  3 
07.1 
07.3 
93  II 
0H7 
101  7 
103.  I 
int.  I 

in  3 

115.3 
120.3 
13U.K 

m^i 

134  7 
144  9 


!(10.ti 
102.3 
101. 1 
101.  1 
IW.9 
101. 1 
100.4 
00.3 
08.7 
IW  :t 

97  L 
06.  :> 
06,2 
09,3 
04  5 

oa.7 


oo.i 

100,1 

ioi.r 

103.1 
97.f 
07.1 
09.1 
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TAftUE   ll.-RELATT\^  WAGES  AND  HOURS  OF  LABOR,   1890  TO   1905,    BY 

OOCUPATIONS-'OontiQued. 

BLACKSMlTinXG  AK1>  IIORSKSHOKIXO. 


I 


33,  JWW] 

48,  tOM: 

(DiiU  from  33  esUbli^hmcntji  l§00-1903 
41,  ItXtS.j 

;  3S,  1904: 

V«Ar. 

numtwr  of  hours  ix*r 

RcUUv« 
W»gPS  pcT 

hour 

Ytmr. 

RelatlTV 
nmnbur  ol 

haurs  perwagTJiprr 
w«*k,    j    hour. 

iK?f'!^:: 

lOao 

1018 

toao 
ifja2 

100  2 
100.0 

90.9 

90.9 
100.0 

99.0 
tOO.0 

90.0 

loai 

90.4 
90.3 
9fL3 
97,9 
07.4 
97.2 

lODO 

yoo.  1 

100.3 
10  LO 
100-7 

98.2 
08.5 
99.0 
101. 1 
10L5 
102.5 
IMt 
107. « 
100.9 
108.0 

A  TV  rage  1800-00.. 
I  iS90 

lOOiO 
97.1 
04.3 

loao 

100  0 
102,9 
100.0 
101.4 
101.4 
102L9 
101.4 
101.4 
107.1 
tOl.4 
107,1 

100.7 

loao 

103.3 
103.1 

99.5 
00.2 
09.0 
08.0 
O&S 
08.0 
00. 0 
08.5 
08.1 
07.8 
07.3 
OS.J 
9S.1 

100.0 
97  0 

K 

if^i ., 

m.7 

Vt. ,,.-                               lOiJA 

1J<92„... 

97,  4 

Iflia...                                     l(£LR 

lt«3,. 

99  8 

vm 

vm , 

d&i 

10L4 

1S04..-. 

1S95 

ISOft 

ioa2 
ioa3 

10L6 

iw...,  ......... 

1MI 

IWT,... 

1888 , 

103L« 
102.8 

int losi  1 

1809 

101.8 

1000....                             IQSA 

1900 

103. 1 

imi. , 

100.2 

1901 

190B ..,,. 

104.0 

titt 

107.7 
107.7 
101.1 
103.3 

104.2 

tin ., 

3903 

lOQ.A 

liM. .,. 

1004.,.. 

iuo.a 

HOI 

1906 

H3.0 

HOBSBSHOBRm  F1.00R  IVIKN 

riHttU  tram  MOestaMiahmeiits  1SS&-1903; 

127,  1904: 

HaRSESifOERSI,  F4>Rt^l^:51I^N 

[Data  from  69  establishments  1890-1003 
100.  1905.] 

t  Male* 

;  95.  1004; 

um 

100  0 
105u7 
101.9 
1014 
lOLl 
100.4 
M.« 
•7.7 
ft&6 
«L» 
Wl6 
lOLA 
103,  :t 

100.4 

100,0 
lOiO 
101.0 
tot.  9 

ioa8 

90  3 
99.2 
00.3 
Q«.0 
9&« 
0&2 
97.7 
on,  7 
9n  0 
9&6 
9&1 
94d 

lOO.O 

9ai 

97.6 
97.8 
9&4 

101.1 
90.0 

100.5 
101.1 
10X3 
103.1 
t04.9 
lU6.fi 
107.8 
113.4 
1I0.S 
119.9 

A  v«n«o  180(1-00.. 
1880 

loao 

102.9 
102L9 
102,1 

loa? 

99.3 
97.9 
08,A 
97.1 
100.0 

SS:? 

99.3 
97.9 
90.4 
9ft.4 
94.4 

100.0 
10L3 
101.1 
101,1 
100.9 

loao 

90.  S 

00.7 
90.3 
98.0 
07.0 
90.0 
OB.  5 
95.6 
049 
04.7 
94.2 

100.0 
9&a 

191 

1801 

OikS 

tm 

1803 

98.  5 

im 

Ig03... 

97  9 

191 ,, 

1804 

9813 

tflM 

1806 .,.-,.. 

0&8 

ism, 

IfiOfl.. ,.,... 

lOa  1 

UII7 

Ifl07... .-,.. 

101  3 

wm.    

IH}^ 

103L0 

!»»..., 

1800 

104.8 

t«0..-,., ,,„,... 

1900 

107,0 

tJOI..., 

1901 

100.8 

t90tt 

1903 

1 1 1. 8 

ran. , .                      too  0 

1903.... 

1118 

IKM oaj 

1904 

115.8 

MS 101.4 

1905 

117,7 

HORSKSHOKRfltt  JiOT  SPKCIFIKD,  MmU* 

IDatA  rroTD  62 e3tiibli»hmeDlf  tS»l-t9at:  27,  1904:  14,  lua'i.] 


toao 

lOQlO 

100.0  ) 
100.9 

103.3 

loao 

IDS.  5 

loai 

100.5  1 

104.1 

loai 

99.5 

lOOiO 

loao 

99.2    , 

917 

loao 

97.4    1 

n.i 

00.9 

98.4 

'13 

00,0 

90,0 

•S.4 

100.0 

90,7 

lf08. 
1860, 
1000. 
1901. 
1W2. 
1ttl3, 
IHM, 
190S. 


100  8 

loai 

1011 

99.9 

108. « 

90,3 

107.4 

97,? 

100,0 

97.5 

98  4 

98.4 

100.3 

03L7 

104.7 

9019 

102.1 
103.3 
108,9 
107. « 
112,0 
116.2 
123.4 
121.0 


j^Ko.  65—06 5 
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Table  II,— RELATIVE  WAGES  AND  HOURS  OF  LABOR, 

0CCUPAT10NS--<\ifititiu<Hr. 

BOOTS  ANH  BUOES. 


1800  TO   1905.    BIT 


ruOSEni-HN,  Fein  Hie* 

ItJatft  for  cMnpl"vrH>»  from  t5  wtAbUshtn^nt*  18TO-  ' 


crTTKRH,  OirrSOI^K,  male, 

[DatA  for  OTOployfvrs  train  2<l«*stnbll*hfnfiits  iSOO- 


U/i^Kiu.J 

'•;  33, 

1     :V'i, 

1    ,              ■.  '  ;      ■  , 

'  1  ,j  >;,    .  ■, 

1003. 

I         v„. 

li«Uttvo 
ntimbcr  of 
employ  tw». 

RelAtlvp 
bourn  per 

wages  per 
boar. 

Y«*r. 

tuimtHT  of 
rniptoywa, 

R»luLiv»> 

\'  ■ 

100.0  1 
1(10.2  1 
101.7 
]m.2 
09,8 
99.7 
99.8 
99,7 
99.6 
90.7 
90.7 
99.M 
99.6 
90.0 
98.3 
98.6 
96.  & 

Ui'lallre 
i»p«r 

Iitir«: 

S«R.O 

tat 

100,0 
tlL3 
114.1 
107.0 
tt6.9 

in.  3 

110.9 
114,4 

I39.Q 
181.8 

m.3 

100.0 
1003 
100.5 
WO 
100.1 
KM).  I 
W.« 
W.7 
99.7 
100.4 
99.7 
99.5 
99.3 
99.4 
96.8 
98.0 
9S.« 

100.0 
9G.7 

W.3 
IUO.4 
103.6 

9A.4 
103.3 
IfYi.'i 
KMLl 

iffs  i 

lOfi.l 

luu.o 

Average  lffiMM19.. 
1890 

i9a.O 
88.7 
94.H 
97.4 
98,3 

98.9 

^■i 

107.8 
US.0 
114. 8 

m-7 

138.3 

14&0 
J33.9 
139.6 

100.0 

103.  a 

— !Su!::t:::;;;;;; 

1«2 , 

ltBI«..... 

1   I.HBt ,»,..,. 

99.  S 

!«««.., ..-..,,,... 

99.1' 

1««| ..„.,, 

loai 

1894 

1  18BS 

06.  g^ 

tflM 

]oo.r 

|«M                       -ti*-- 

1  1896. 

9K.9 

1907 

1rtl7.. „, 

1H0K 

ISM , 

101.3 

iSb*** 

10  Li 

IflW 

1(XI.|L 

^^B    fflB 

102.  r 

HiiiE; 

icoi. 

.  ,1  f 

103.8 

IIKXJ.-.., 

106. 0^ 

1901....* 

,  jgoft 

imsL 

^^^^^^&1- 

109,  f^ 

^^^^^^■bu^ 

^^^BB5^5  "'"T^""'- 

B0,  trppi 

ESR,  Jif  Al 

e. 

BDGIS  1 

1  IDaUi  for  f^'if''^^ 

rRijniTiKi 

»H,  male. 

lt». 
75. 
82. 
94. 
98. 
96. 
99, 
101. 
113. 
118. 
119. 
139. 
143. 
130. 
144. 
184* 
163. 


rt 

lOD  0 

0 

100,1 

0 

100  2 

J  00. 2 

\(iQ,-I 

inn.ri 

OT,N 

100.  0 

V>Q.U 

100. 0 

mi 

99.7 

09.8 

98.4 

96.6 

96.9 

oa.2 

ii>ii«jiuieiil.d 


100.0  I 
99.9 

99.4 

09.8 
100.4 

W.O 
ini.O  ! 

1*0.1  , 
lOLO 

9!i-7  I 
102. »  ' 


IH.2 
117.3 


1903.     V 
llabnjc 


AvOTftge  \imhm*. 


Ki,     l>»ts  ttlflU  i  I 


|2«1. 


!«I9# .., 

1896.. ..«..•...•. 

l.Hli«. 

1.'*tt7„,.. 

IHOS .., 

1H0O.,» 


C^04>D1  KAIt  aiTIT(^lll£Rli,  IViiilc 


1906 ,..-.-- 


tOOkU 

100.0 

74.2 

100.8 

78.4 

100.8 

88.6 

101.0 

94.6 

100.8 

103.2 

99.8 

100.0 

90.8 

113.4 

90.7 

114.6 

90.9 

111.3 

98.5 

130.3 

99.3 

13S.6 

98.3 

m.3 

90.3 

134.8 

07.3 

140.4 

95.8 

181.2 

98,T 

m,i 

96.A 

100^0 
97.7 
07.1 1 

90. 1 

90.  £ 

i<n.i 

90.1 

loal 


04. f^ 

118.8 
118.7 


fDnlit  fnr  rmp1m*«-r^  frnm  1^  r'trtSill^shmrnfs  1^ 


1W0.... 
191.,.. 


4  1904,  40,  1905. J 


Uiiiu   iron]  Ai 


irotu    ;rj    o*<t4i>lL"ilitnMru# 


100.0 

100.0 

\    '  ■ 

91.7 

101,3 

88.1 

100,0 

88.1 

100.5 

07.3 

l(to.7 

91.7 

W.A 

94.4 

9D.8 

inr*.  u 

til).!! 

KM,  .1 

W  7 

1(15. « 

99,5 

130,6 

98.0 

150.0 

9K.» 

■| 

ixs.a 

98.7 

UVi,i 

UA 

161.1 

04.1 

181.1 

94.6 

309.8 

Of.  9 

r«iL;i«  iV,Ntmi,. 


foao 

1  1  1"  1  .  ,  1 

77.1 

86.7 

94.3 

100. 0 

too.o 

UIK  n 

tfj.  1 

UihH 

99.4 

Ul  4 

09,3 

105.  7 

99.6 

M7.1 

99.1 

t<1f?.*> 

n7.7 

1r;r.s 

u^  7 

97.3 

96.1 

M  'J    I 

„,.  H 

'■  f*  I 

''  7 

ij  .1  1 


10».( 
lOt.t 

103.  r 

108.4 
101.1 

1»MJ 

m 

i  I 
127J 
US.  I 


WAeB»  AKS>  BCMTICS^  Op    Ull 


Ii,--4tELATIVK  WAGES  AND  HOiTRS  OT  LAHDR. 


wm  TO  imv  BT 


BOOTS  AXI>  SB01:S'-CdikIu<M. 


9,  mArWWmmy  MmMib^ 

»ti  UMi  M,  l«i4 


tteiMMni»  1MB:  m^  MM:  trriMn;  hk  mm;  h^ 

aft>  b0H'4Wk    IXfttii   (ftttn  Si  f«tiUMIiiBBmil« 


u»a 

100.0 

no 

^» 

no 

niL» 

ako 

102,4 

IttDk  0 

100. 3 

UAO 

W,7 

tOAO 

W  S 

loao 

lOD.O 

lOI.O 

KlU.J 

IM1.U 

imi.s 

150,0 

09  j( 

VjO,  0 

100  5 

i.'kKa 

100.1 

150  u 

9P,4 

l.-VU.  0 

ttl,9 

230.2 

wi,a 

fl7-l 

"•N 

10ft,  n 

07. » 

00.7 
L01v» 
111. 4 
109, 9> 
106.7 

no.o 

10ft.  0 
IU,7 
127. 1 
124.4 


roft^r 


••MflOa.    ©nt*  liir  bnurw  uml  wiippa  frffm  Ht  mlMtitlnlt- 
.  aOi,  laK,  l«iOil:  27, 18B7;  2».  imbi  33.  ItiPQ^  34,  1000,  10OU 


Atvmmisao^. 


luij.o 

lOCKO 

m.a' 

l(C.(i 

ino.4 

WAt   i| 

nr   t 

100.2 

03.7    1 

100.4 

08.3  '[ 

100.  t 

10 LIS    ' 

<K».9 

102.  :i  1 

!'T|,0 

90.  • 

103  2 

ISK 

00.0 

00.  & 

102.0 
1U0.<<  . 

1§W, 

1^S9. 
1900 
IdOl 

IOOj 


103.4 

100.1 

113,8 

99, » 

12L0 

99.7 

130.2 

90.  A 

110.5 

90.2 

153.4 

99,5 

157, 4  1 

90.  a 

m.4 

00.6 

90.4 

9i».a 

lOS.O 
10^.0 
104.9 
110.9 
110.7 

m.4 
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BULLETIN    OF   THE   BUREAU   OF   LABOR. 


Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1890  TO-  1906,    BY 
OOCUPATIONS-Continued. 

BRICK. 


BRICK-IVIACHINIS  TENDERS 

[Data  from20c8UbU8hmenU  1890-1903; 
40, 19a'>.J 

,  male.  ' 

36,  1904: 

Year. 

Relative 
number  of 
employees. 

Relative 

hours  per 

week. 

Relative 

wages  per 

hour. 

Average  1890-99.. 
1890 

100.0 
90.2 
100.8 
100.0 
98.4 
99.2 
99.2 
99.2 
99.2 
100.8 
102.4 
103.2 
101.0 
104.0 
109.  .5 

ias.o 

107.0 

100.0 
100.0 
99.9 
99.8 
100.0 
100.0 
100.0 
100.1 
100.1 
100.1 
100.1 
100.2 
100.3 
100.2 
99.5 
99.5 
99.9 

100.0 
99.9 
99.0  i 
103.0 
101.7 
98.4 
97.8 
98.0 
97.3 
100.6 
103.2 
104.6 
106.6 
111.3 
112.9 
113.5 
112.5 

1891 

1892 

1893 

1894 

1895 

189G 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1005 

KILN 

SETTER 

S,  TUmlei 

KIIiN  BURNERS,  Male. 

[DaU  from  22  esUblishments  1890-1903;  37,  1904; 
48, 1905.] 


[Data  from  24  establishments  1890-1903;  36, 1904; 
44,  1905.] 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

189.") 

189<> 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 

100.0 

97.0 

99.7 

90.1 

99.8 

95.0 

90.8 

102.0 

99.8 

9S.0 

100.1 

98.0 

100.3 

102.0 

99.9 

103.0 

100.1 

102.0 

100.2 

10S.9 

100.2 

105.9 

100.3 

100.9 

100.5 

108.9 

100.4 

113.9 

99.0 

108.0 

99.4 

111.7 

99.9 

100.0 
99.2 
99.7 
104.9 
99.8 
99.5 
97.8 
97.9 
90.5 
101.9 
102.7 
102.9 
101.2 
100. 9 
107.4 
107.5 
107.4 


Year. 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


Relative 
numl)er  of 
employees. 


100.0 
100.0 
100.0 

99.0 
101.0 

96.0 
100.0 

96.0 
102.0 
102.0 

98.0 
103.0 
106.0 
108.0 
109.0 
113.4 
115.7 


Relative  ■  Relative 

hours  per  wages  per 

week.    I    hour. 


100.0 
100.2 
100.2 
100.4 
100.0 
100.3 
99.5 
99.9 
99.2 
99.8 
100.6 
99.6 
99.0 
99.3 
08.6 
98.2 
08.2 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1890 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


I 


100.0 

100.0 

93.8 

99.3 

97.4 

99.8 

99.0 

99.8 

102.0 

100.3 

103.0 

100.3 

101.0 

100.3 

98.0 

99.8 

98.0 

99.8 

100.0 

100.4 

107.2 

100.1 

104.3 

99.0 

105.0 

99.6 

120. 3 

99.2 

119.0 

98.5 

122.  H 

98.4 

120.0 

98.4 

100.0 
100.6 
101.2 
100.5 
100. 1 
05.2 
99.1 
96.2 
102.0 
104.2 
101.1 
104.8 
109.9 
113.8 
115.0 
117.7 
118.8 


LABORERS,  JVIale. 

;  [DaU  from  11  establishments  1890-1903;  38,  1904; 
jl  47, 1905.] 


100.0 
104.0 
102.2 
102.2 
100.8 
99.4 
97.1 
96.8 
98.8 
97.0 
99.3 
102.0 
103.1 
109.2 
112.0 
111.3 
114.0 


OFFBEARERS,  i^ale. 

[Data  from  19  establishments  lbOO-1903;  29,  1904;  40,  190').] 


Average  1890-90.. 

100.0 

101.3 
97.4 

IW.S 
98.0 
90.0 
99.3 

100.0 
98.0 

100.0 
100.0 

99.7 
100.0 

99.8 
100.0 
100.0 
100.1 
100.1 

100.0 
101.5 
104.3 
104.9 
10G.7 
101.0 
98.3 
95.7 
94.1 

1898 

102.0  1 
94.7  1 
9<>.7  ' 
99.3 
97.4  1 
97.0  ! 
90.4 

100.1 
100.2 
99.8 
100.1 
99.8 
99.5 
99.1 
99.4 

95.5 

1890 

1S99 

97.6 

1891 

1900 

101.6 

1892 

1901 

106.5 

imi 

1902 

111.1 

1S94 

1903 

114  4 

1895 

1904 

113.5 

1S9(> 

190) 

115  0 

1897 

^^^^^^"           WAGES   AND    HOURS    OF    LABOR,   1890    TO    1905,                     65     1 

H        TAnuc  11.— RELATIVE  WAGES  AND  HOURS  OF  Lu\BOR,   1890  TO   1905.    BY     1 
■                                                          OOCCPATIOXS^-Contintjed.                                                       1 

H                                                        BLTILBIXO   TKADE8.                                                    A 

^m                          BiiICKl.AYBBS,  2llaif>. 

^M          rDmUlmin312»«t>iilhhm<'nt9  Ifi^KV-lOat;  >S>,  IQCH; 

[Data  from  237 <>«UH|i9hm<«ntf  ISOO-lOOa:  242, 1904;      1 
213.1905.)                                             ■ 

^^^           Ye*!-. 

Rdativ<»      Rein  live 
number  of  boura  per 
amploirer^i  |    week. 

Rcliitlvr 

yragtn  per 

bour. 

yi*r. 

RdAlivc 
n timber  of 
empioyiva. 

RcJjtttve    ReUtiv«     ■ 

hours  p«rwagf»  per   ■ 

wtek,    1    hour.       ^ 

^^^nLfvfii^  ifiBiMD. . 

100.0 
101.5 
112.3 
114.1 
104.1 
W.1 
88.2 
91.8 
«?  I 

100.0 
103.2 
10t».4 
10L2 
100.1 
100.8 
100,0 
99.9 
99.1 

100. 0 
nfi4 

99-5 
101,0 
101.1 
9».0 
09.5 

9a,o 

90.4 
08.7 
104,0 
lOtt.5 
112.0 
llS.0 
124,7 

127.  a 

132.1 

iwo^Ir. 

100.0 
104,8 
110.2 
114. 3 
97.M 
¥0,3 
8S.« 
95,7 
95,4 
05.5 
108c2 

m.i  1 

117.8 
122.1 
110.4 
108  0 
10&3i 

100.  Q 
102.0 
101.3 
100.5 
100.7 
100.7 
100.3 
90.7 
99.0 
96.5 
97.4 
04.5 
92.5 
90.0 
90.2 
89.9 
00.1 

100.0    ■ 

98.6  ■ 

m.2    ■ 
iocr.7    ■ 

99.7  ■ 
97.9     ■ 

99.0    ■ 
100.0    ■ 
101.4     " 
103.2 
110.8 
115.0 
123.  T 
130.0 
129.9 
133.0 

1891 

^^^BE:;;:::::;::: 

1892. , 

189S.. ..„,.. 

1804 

1806.-......, 

I13D0 

^^^  tt04. .........  ., 

^H         \go& 

1897.. 

--  :^            (»7.9 
^V5 

:  ;  •■    '             n  1  :: 

in.-'          «2. 1 
111.8            92.0 

1IQ6 

1809,. 

1900...... 

lOOl -,,^.-.,,. 

1902 

1903 

1004 

1905 

^^H              OORBII€K  ^flAKKRS,  If|»le« 

^^^^  t1>»U  rtom  40e«UbUsh[ncnts  1890-1903;  55.  1904; 

fiAS  Fl  rx£R!««  .flaJe*                       ■ 

tD»U  from  ft4  establishmonu  1890-1903;  79,  1904;     1 
77.  1905.]                                            ■ 

^H         Avf mcp  lSeO-99.  J          100.0]       100.0 

^^^^   laaO. J              lOlt  2             104  4 

IOOlO 
95.0 
97.1 
60.2 
96.8 
97.6 
QS.0 
10L4 
102.9 
103.O 
10IL4 
113.5 
115,0 
125.1 
1^.3 
137.7 
110.6 

A  wrage  1880-99.. 

1890.!?. 

1801 

100  <1 
90.4 
lOKO 
105vO 
98.3 
96.3 
90.1 
100^0 
100.0 
105.8 
110.5 
10S.O 
100.3 
114,9 
U4.0 
IIA4 
11&4 

100,0 
103.5 
101.0 
100.0 
90.S 
99.7 
90.7 
99.4 
96.4 
00,1 
07.3 

100.0    I 
95.5    ■ 
90.8 
90.9 

99  7      _ 
90.1      ■ 

1000   m 

101.0    ■ 
103.7    ■ 

105.  s    m 

1802 

'  r  1     V.                     1  1  s  1     .  . 

laoa - 

60.  a           100. 3 

1804,... ., 

^^^^^^^I^E 

fl5.3 
93.0 
90  1 

100.1 
99.5 
99,0 

1805 

189*. -,. 

1807... 

^^^^^^P                               fl.1 

1808 -.„, 

^^^^^^^^^K 

l«K7  1          »7,tt 

1809 - -,. 

^^^KE"-^ 

\'''\  \            015 
HIT             92,5 

um ^....,- 

96.4            110. 0 
95.4            U4.1 
92.0            123.3 
00.9            130.5 
».4            139.1 
80.3             13g.9 

1901 

1902 

j9oa... .,, 

117  J            91.7 

^^^^^ff^ 

111^            90.2 
127.1            ».3 

1904. ...,„„ 1 

1905 , 

^1                none 

ARRIBfl 

«tili5hmenta 

1890>t9ai:  3it2,1904; 

INSIDB  WIBB  ME!i«  nmlm*                 1 

m»t«  from  40  rstAblUKrornU  IJW-lOOS:  H.  1804;     ■ 
94.  Ma5.J                                          ■ 

2S5, 190A.] 

^H         KO.-T, 

100.0          100.0 
Un.O  1        lOi.a 

m  rt  1      im  << 
iSw  I           io  ,) 

'               ;^'PlttO-9ft.. 

MOO 
74.2 
TS.1 
•4.5 

un.o| 

1IB.8 

ltt.« 

100  0 
80.0 
80.1 
91.0 
07.0 
9n.l 
100  0 
104.5 
107.  A 
112  1 
111  7 
IJ0.7 
119.  li 
170.7 
140.0 
143.5 

^H      im...    

01.1           101.2 

93  7 

'  ■  ■    ) 

1  i'    \ 

V'i  '. 
tJvS  H 

101.5 
101.3 
90.3 

07.5 
97.1 
MO 
1W.7 
1*4,5 
W.8 
^  A 
*i,2 

..V^ 

1- 

2111 

87.3            U0.0     ■ 

■ 

E-         ^ 
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Tablk  II.— rklatt\x  wages  xsb  nouRS  OF  L.\noR,  laea  to  i905^  ^^^W 

OCl^rPATIO>f.^-Co»tii>u»*l                                                           ■ 
■                                         BUILDING  TRAI>KS^-Cafiiinu(Hl.                                          ^fl 

67.  1902^1                                        ^^H 

1 

oumboror 

IWrtMvLt 

l>atir»  por 

woek. 

Rclntlve 
hour. 

Y««r- 

UC4ik. 

■&r^^^«^ 

180.0 

mji 
lor.o 

101.3 

•0,1 
».7 

m.4 

tnt.i 
im3 

KM.  2 

m.2 

113. «) 
K.8 

uaa 
loas 

100.0 
00.0 
100.1 
10D.I 
OD.O 
00.3 

00.  a 

08.  & 

06.a 

O&A 

]f.-  - 

ra^l8ID-fi|L. 

£00.0 
».2 
81.5 

108.9 
•1.7 
•0.7 

U0.3 

109,6 
•0.1 

110.4 

m.% 
m»8 

136.3 

lU.fi 
196. 4 

t».o 

KJO.il 
UI&.4 
lltt.4 
1040 
I04& 
11)47 

mi.  7 

03.2 
03v2 

02.:! 
87.  a 
87.0 
87.7 

JJ7.4 
87.2 

03.%  ^^B 

•7.»  ^^H 
106.3  ^^^^H 

100.2  ^^M 
lO)v3  ^^H 
1087  ^^M 
110^  ^^H 
UL.l   ^^H 

lit, 4  ^^H 
114  7    ^^B 

119.3  J 

H  IZ? 

^kSr 

1 

H|::::::::-: 

k . ...•.••.>••.« 

^::::::::: ::: 

3 '^'•'i.. .,,.,.•-,#,, 

««r-.;::;. ....... 

uZ*    *  ' 

'./>   ; 

IVJl*. 

MB 

'i"  ■        ;'i*i«i , 

^iiii; 

1' 

""""*'■" 

1144 

]«># ..^. 

lios 

^^^H^^B* 

B^ 

rBvt»lfe«ili  09eaUblli^]iMiD|*  1J60-19»;  lOi,  QM;  ^^| 

S::::::::E: 

•rt.3 
no.  CI 
1)6.5 
00.7 
«3,0 
•1. 1 
to.  2 
Ull,7 
IM.3 

111.2 

lie.  5 

U5.T 
lit.  4 
I€i.9 
111.6 

102.  (i 
101,9 
101. 1 
lOlXJ 

ino.4 

100.1 
0B.0 

».o 

07.1 
046 
00.6 
»L& 
90.S 
00.4 
00.^ 

UIO.O 
07  J> 
09.2 
09.  i 

lOLl 
99.1 
0«.i 
0lli2 

10CL& 

102.1 

]«0 .— .. 

100.0 
Ml 
•4,0 

100.0 
•3.  A 
•2.1 
•3..^ 
Wt.H 

tor..  7 

117-Jn 

110  2 
127,  ft 
124.2 
\S0.4 
J17.1 
120.1 

me.9 

tUi.4 
100.9 
101,0 

itio.ii 

1(».4 
100.4 
O0,g 
00.0 
fl«.4 
07.0 
O&l 

Oi.4 

oai 

00,2 

ao.6 

oo^s^^^^H 

•at^^H 

9M.t^^H 
Mt.6^^1 

ll3.6fl^H 

I«t..,.- 

ins^ ..„...,. 

ues^ ., 

IflM^ 

tflM *,.. 

nos 

iitf 

U0i, ,  ^ 

■or 

ijoa ,...., 

laofj.. ^..., 

naiL 

ia»,^ 

IMBl 

lioi.. .......... 

motuiV^ZV.'.ll" 

!■■■'     .         '      ', 

SSfei::!;-::::: 

^'                          mms.} 

»^..                        ■ 

lar.so^i 

■  ifl»M2:  sSMlii;  ^J 

^K  i«».-:. 

100.0 

lor.o 
iro.6 
MR,  4 

in, 7 

M.4 

OT.O 
108.1 
lUJi 
10&.2 
I3Q.S 

m.7 
tio.s 

t2a.8 

•00.0 

UXk2 

toi.« 

100. :» 
100.2 
100.2 

oy.n 

00. 4 
100.3 
Oft.fl 
WiA 
04.1 
93.1 
0L2 
0U.» 
00.5 
00.1 

1' 

r*«tilJOi"«iL, 

mo 

100.9 
106.4 
00.6 
•4.4 
•4.3 
06.0 
9^  l 
^•■]  r, 

^    ^    \ 

111. 'J 
134vft 

100,0 
102  1 
101.^ 
101,2 
100.2 
TOO  1 
».7 
0U.2 
UK.0 
flILT 
06.2 
0A.6 
044 

91.0 
01.3 
01,1 

•r.6^^^1 

04t  ^^H 

oa»^^^H 

iQir.  1  ^^^^1 
imi^^H 

^K  UM 

^^^Hp^Pw'a*  wt,mmM9»*"  • 

^^^^^^^B^ 

^^^H^N* 

^^^  T*mji   II»— RELATIVE  WAGES  AND  HOURS  OF  L.1BOR,   1H1)0  TO   1905,   BY  ™ 
^J^                                                     OOCUPATIONS-^\>ntHnit'd. 

^^H                                      BUTLIirN^G    rHADES-Oontinuod.                                        I 

^H          ROOFKBSt  CB Airsi.  JtNO  TAR,  male. 

lia4»FBIi8,  SLATH  AfVD  Til.E,  !nitle»     1 

[D*t«  from  40  ««tabtUhnicntJ  1800^1903;  41,  1904; 
71,  1905.) 

^^H 

hours  p«r 

n«liitlve|| 
hour*    K 

RHstive      ltelallv0{  UcUtlve  H 
number  of  hour*  perwdgpupcr  H 
efiiploy«e«.      wc»k.        hour.      ■ 

^^^V  Avtftt^c  1»0-M. . 

loo.O 

92  A 
135. « 

76.3 
90.  K 

int.  3 

100.0 

no.  5 

122.4 
^1.3 
100.2 
94,7 
ff7.4 
ltK.3 
123.^ 

100,0 
100.4 
1110.2 
101-3 
9H.1 
100.0 

mt.i 

9D.9 
00.7 
90.  G 

00.2 
95.8 

mri 

9S.2 
08.7 

100.0 
97.1 
101.0 

109.6 
107.0 
98.0 

Average  IflMMlO. . 

1890.7;. 

100  o!       ]<-■■■             ii.o  ■ 
110.:^  1       ]>                !i)i.2  ■ 
107.7  1        ]'-.Kj_:   ,            Oi»,»  ■ 

ij«i 

]f«2 ._„ 

^^^^H^H^ 

1893...... 

100,7  1        IWXo 

too.  3 
97.  S 

9HA 
9«,4 
OS.tt 
IUI.3 
103.  S 
109.  r> 
112,0 
tl8.S 
12H.3 

130,  n 

130.9 

1«>4 ..,..,.. 

IIM  .  .  . 

00.4 
91.5 
97.  S 

100  4 
96.0 

100.7 
0S,2 
06.  n 

100.4 
95.2 

81.5 

100. 7 
urn  7 

99.0 
W,7 
9,^2 
94.  H 
91.7 
91.0 
91.0 
91.0 

^^^^^K^ 

IBOO 

l!*T          ,,,    , 

U" 

^^^^1904... 

110.  tj 
110.3 

1^04,..,*. _ 

1905. 

^H                           KOOVER8,  TIBI,  iltalp. 

^H          IDstiifromlM  6aUlv|)abtr»pnt  s  tF«0-tfNl3:  100.  t9C»4: 
^H                                                IIS,  190&.] 

tITEAJl  FITTERS,  J11ml«.                  ■ 

iDmlo.  from  73  eatAliUshmintii  1^)0-1903;  80,  1904;  H 
112.1900.)                                        ^ 

^^^^  JtMlikgD  IMChtt . . 

lOO.O 
06. « 
103.. 1 

100.1 

10.V2 
94.0 
93.7 

101.  (} 
•11.7 

lftj.3 

107.  a 

lOTKJi 
109.1 

ll.VO 
110.3 

111. 3 

100.0 
102.0 
10U2 
101. 1 
100.4 
100.7 
100.3 
99.6 
09.0 
9gu3 
97.4 
9.1.  (t 
9.1.  H 
91.4 
01.4 
911.7 
90.  G 

100  ft 

Avt^rtigoiaO-99.. 

100.0 
93.0 
90.9 
99.5 

107.  fl 
90.  G 
95. 3 

mv8 

101,8 
108.4 
W>.8 
lis.  2 
129.3 
129,0 
1-28.  fl 
139.4 

100.0 
102.0 
lot.  9 
101.3 
101.6 
09.4 
99.  a 
99.2 
98.7 
9^6 
90.9 
90.0 
04.0 
93^4 
80.0 

m.9 

89.1 

100.0 
9&.9 
96.3 
09.4 

eT.4 

99.2 
9H.2 
100.  A 
lOLS 
104.3 
107.4 
lOS.] 
113. 1 
1:20.2 
127.3 
131.6 
133.3 

^^^PT^      

lW.lt 

97, « 
98.8 
100.1 
100.4 
102.  S 
106,2 
108.7 
ni  *> 

IT'  " 

1*^1. 

Ifi84..... 

1»5 ,.„,..., 

18BII....... 

ISPfT,. 

imm,,„, *,.. 

1899 ..., 

rw! 

J. 

rHuj.i ,... ,,.-. 

^^f 

1 

^B         []>*uitnmi  116  <fftUMIj«hm<^titii  l/«N>^ld03;  110, 1^04; 
^H                                             1U2,  IW)5.] 

STO!Ve  SETTERS,  IVtiilc.                    H 

[Data  from  27  t.itjtT^JIiihfucnts  1«(K>  1903;  40,  1904;    H 
57,  rJOS.)                                          ■ 

iijn  0 

iir*.'i 
iii.t 

101.4 
902 
90.1 
93.5 

la*)  2 

97.1 

117,; 

116.9 

lon.n 

101.3 
101.3 
iOi .  2 
100- n 

1«X1> 
100.4 
lOlhS 
9**,« 
07.  i 

m.o 

'?'''.  1 

'Jl.  -1 

91.3 

li- 

120.  S 

tgtJli«0-99.. 

JW.O 

90.1 
lOl.H 

lOH.  :\ 

lot.  4 

98  -i 

mA 

lU.O 
12-2.9 
1.13.9 
130.  3 
122,  t> 
11«  .'i 
l?7.3 

100.0 
103.0 
103,4 
100. 1 
W.7 
*>>.  2 

W.4 
Ox.O 
nH.4 
9S.2 

m.3 

O.-!.  4 
9.^.4 
04. « 
91.8 
0^0 

100.0   I 

9-2,9    ■ 
100.2 

99.9 
100. » 
102.0    M 
100  8    ■ 

103.0  ■ 

104.3  ■ 
10C1.9    ■ 
107.5    ■ 

113.1  ■ 
110.9    ■ 
ltf>,3    ■ 
117.9   ■ 

121.4  ■ 

^^^H  luiif 

..,.....«««. 

I'JOI. 
K«5 

^^^^^^^^^^^^^^^^^By^^^^B^.^  .fetit^...  ,c '  ■ ,.       ^                                                                       ^^^^^^^^^^B 
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BULLETIN  OF  THE  BUREAU  OF  LABOB- 


Tablc   II. 


-REL.1T1VE   WAGES  AND  HOURS  OF  LABOR,   1800  TO   1905,    BY 
OCCUPATIONS-Continuijd. 

BUI I.DING  TKAIIKS— Concluded. 


STfircTtJRAl^  IRON   l)l*0RKfiRS«  mii1«. 

for  cniployccii  from  10  cutabllBticaents  1890-1903.    Datu  for  hours  and  wiigvs  from  19  estftbllfh- 
mcnts  \»90'\mQ,  20,  1SD3-I903,    DaU  from  37  c^iUbUthraenU  1904;  50,  IdOS.] 


Year. 

HirUtive 
num  \H\r  of 
employtMt 

Rplatfve 

kiotira  per 

week. 

Bdntlvc 

wages  per 

boar. 

Year. 

liiaat(v« 

tiuitrs  pfir 

w«pk. 

Relative 

wa^s  per 

hour. 

Average  1590-99.. 
1890......... 

100.0 
77.7 
08.2 

107.3 
9IX.8 
74.2 
7t.S 

115.5 

111.9 

100.0 

102.9 
101.8 
99.3 
100.1 
101.0 
100  1 

97.0 

100.0 
»3,fl 
»I.O 

imo 

10()  0 
93-5 
97.7 
07.5 

1U4. 1 

]«0S 

122.1 

142.3 

195.  K 

2n.3 

206.0 

20ft.  6 
194.  S 

97.i 
100.5 
98.0 
9IS.7 
91.0 
93.2 

90.  e 

90  A 

tos.i 

laM -.„—..- 

108.8 

1891 ...,,.. 

1900 *... 

l^.t 

lOOI 

138.4 

■^K . 

j9oa,.. ,.... 

lfi&.9 

||^Hf«a*»>.«  •.**.. 

1003 ..^...... 

l>J04...„„*..w,. 
lOtKS ....i.... 

ISO.  8 

in.i 

171*8 

1  -.' "■" 

CANI>Y. 


CANDY   IflAKERSt  iVlttl«« 

(Dam  frara  7  esUibllnlimr^rits  t§90-1003;  23,  1904; 
:t7,  190f>  ] 

OtPPRllS,  Fenmle. 

ITJaU  fr€»ni  ^  I'tUbUsbmi^nUj  li!itt(J-JW»3 
»3,  1905  .J 

;  2v:;  1904; 

A  vcrago  1890-99.. 
1890 

100.0 
108.2 
104.0 
103.3 
101 » 6 
96.1 
100.0 
06.  i 
109  3 
00,2 
9L8 
90.2 
78.7 
82.0 
83.0 
84.4 
88.7 

100.0 
100.0 
99.9 
100.1 
100.1 
100  0 
100.0 
lOO.O 
100.0 
100.0 
99.9 
99.9 
W.8 
99.8 
99.9 
999 
90.9 

100.0 

98.2 
98.1 
98.8 
95.7 
98.3 
100.8 
103.7 
99.3 
104.0 
104,8 
JW.7 
I'  i    ■ 
i 

U           1 

KJGJi 
107.4 

Average  1890-99.. 

IS90..,. 

100.0 
117.1 

lOOiO 
98.6 
96.0 
90.8 
09.8 
99.8 
liXKft 
100« 
100.0 
100.7 
100. 8^ 
1«)8 
KJOS 
100,8 
ltiO.4 
KlU  41 
1^)0.2 

1891 

112.8 
103.0 
105-7 
9CL3 
91.5 

m.b 

99,1 
890 

9a.9 

KXiO 
KXl,  7 
101. » 
122.0 
130.7 
138  0 

108.  i 

1892..-........,., 

1809 

100.  ft 

1899 

ImB*  * 

VXkf 

1894 ........ 

IflM 

w,i 

I89S 

97.  f 

IflM 

1800 .•-..,•.. 

0B.S 

jMM*      '         **-•-•-- 

1807 

08.r 

irb'* 

1898,,....,.,.... . 

98*4 

r|SS 

1899 „ 

96v0 

'^- 

I1>00... 

IIHH,. ,... 

99.3 
114.0 

IS::::::-:- 

113.8 
J 15, 3 

1904 

11&7 

i9tr. 

IfltX"*.. ...•.•. 

121,1 

CA11FET8. 


illiRLKRS,  Female. 

(Dau  frorn  t  establUhmetiLa  1800-19(13;  8. 1904. 
I90S] 


I  Air9r8«»  1880^ 


100.0 

100.0 

97.9 

100.7 

9S.9 

100,7 

90  / 

100,7 

111  .t 

99  3 

74.3 

100  3 

103.1 

99.5 

112.4 

99.  ."i 

av9 

90.9 

]Q!i'i 

99.7 

107.2 

99.8 

112.4  1 

99.  f 

117  fi 

»P  7 

119  r* 

99  : 

IB.! 

9U 

134.0 

WLl 

m.t 

-.0, 

OYiSRfttillaN. 

lOala  rrom  0  ratahUdlrmetiU.J 


1^90..... 
tm 


1000 
97  4 
99^ 

ir>4.2 

101  il 
04.0 
97  0 

HVi  7 
97  4 

108  5 
97  a 

mV4 


iia.ti  li  1906. 


100.  (» 

1 

l*'0  4 

i(w. ; 

\H.*l 

105  4 

W  A 

UW.  .1 

9H.4 

'  '■ '    , 

88.7 

93.0 

LJ'J.4 

W.2 

VU.4 

97,3 

99.3 

90  H 

99  4 

110.8 

99.2 

115.^ 

99.3 

114.5 

99.0 

ltU8 

99.0 

100.1 


102.4 
UH.8 


AaU   AND   HOUBS   OF   LABOR,   imO  TO   1905. 


TxmLm  tI,--BELATn^  WAGES  AXD  HOtTBS  OF  LAfiOR,   18»»  TO   1906^ 

OCnTpATlOKS-Ootitmw*!. 

CA.IlP£TS-Ooik«iiMi«d. 


wmi 

mo.| 

Tiv. 

■mater  cfliaimpcf 

^  -■ 

number  ol 

•Sir 

gMMumm.. 

imo       imo 

1 
»mo 
ioi.o 
mo 
imt 
im? 
m« 
m« 
mi 
imr 
mi 
tms 

MHO 

lOQLi 
IQCtI 
lOQ^S 

im7 

10R.1 

ATcns*  UttO-«0. . 

MMHO 
104.1 

mj 

tin  w 
lOOO 
SS.l 
ILf 
ft,  J 

mi 
mo 

imo 

Ml.! 

mi 

m« 

mi  1 

mi 

m? 

mf 

m? 

mo 

mo 

m7 

m? 

mi 

mi 

&! 

^^HK^ 

191. . 

tmi"]. 

mi 

^^^^^ 

MHO 

101  1 
MKLO 
101- a 

nu7 

mt 
mi 
mi 
m5 
ms 
mi 
ms 
mR 
m- 
mr 
ma 
mJi 
mo 
mi 

mo 

SE:: 

101. 1 

wmt......-^..  ,. 

ma 

ttt# 

ima 

UP? 

l»7„„. „....., J 

lOt.t 

vm 

tM«.^.. 1 

mo 

urn..,. 
1Mb  « 

imi 

mo 

tmt.. 

|«0I.- 

10LJ 

tmi 

imi... , 

me 

IftB 

TSOI , 

toio 
imi 

10L0 

IfQS ....    1 

imo 

1 

I 

I 


T»K«  mAi«. 


tdDj 


KS.5 

I0§  I    I 

im- 
m.3 
m.o 

112^3 

115.2 

imi  I 
imi 


imo 

101  1 
101  1 
101. 1 

mo 
mo 
mi 
mi 

too 

m? 
mi 

601 
103 

ms 

«07 

mi 
mi 


IO0.O 
1001 

loco 
loco 
imi 
mo 

01.7 

mo 
mi 

102-1 

im» 

1011 
103  1 

107.2 

imi 
imi 


VKfl!!^.  HRr%KKl««i    AND    Wil^ 


tP«u  from  ycffihUihiiinml 


4 


ATvrfte«iom-m 
i»o  -„,. 

1801 


lOOi.. 

ino., 

I«00.. 
I8W  . 

IM(«  . 
1900 
1901  . 
1902 

1901 
1905. 


100  0 

iOOO 

07  6 

101. 0 

029 

101.0 

101  1 

mo 

M.» 

lOOO 

01. » 

mo 

IfMLO 

m? 

KM  S 

mi 

)«»  4 

mi 

94  t 

m? 

imi 

ms 

110,1 

100  1 

110  0 

mo 

127  0 

mo 

1<S1 

mo 

llLl 

mt 

1».0 

»., 

imo 
mo 
or  I 
mt 
mi 
mo 

lOOt 
M&t 

Mt? 
M80 
tOL7 

imo 
imi 
imo 

122  0 
JtUI 

mo 


Mt^tiiiiiiiiWiit  iOBO-1903; 
lOQO) 


2,  imu 


WKA%*BRS,  i.^VGRAIt^*  Female. 

I  (Pat*  fnnn  1  •sUbGahioMits  LSOO-1903.  e.  1901, 

torn.} 


1    Na. 

100.0 

imi 

102.4 

lOOO 

lOLI 

ma 

102.4 

•]■♦  ~ 

mo 

mo 

mo 

00  0 

90.0 

OO.O 

f»-j    n    1 

'"1 

imo 

9(t7  . 
01.1  I 
OKO  i 

mo 

02.4 

lOfi  7 
107.  I 
IIU  » 


AtvfmsclfOO-m. 

1 

imo 

imo 

MOLO 

IM09.. 

mo  I 

101. Ji 

ms 

]«0I 

imo  1 

101.7 

mo 

1801          .  --.♦*-* 

104.1  1 

mi 
mi 

OCT 

1W8--. 

m.6 

1^«04 

mi 

100.1 

iraft  . 

ms 

imo 

\tm ....-- 

im» 

mo 
m7 
mo 

101.0 

1^07 ,..-. 

107.1 

ism., 

100.  J 

'*40., 

t«M 

00.0 

imo 

■    *T0... 

\(y>.  1 

mo 

Mi  1 

<^\ 

Mil  J 

111;;  f, 

mo 

imi 

99  1 

107.1 
mo 
imo 


70 


BULLETIN    OK   THE    BUREAU    OB^    LABOR. 


Tadue   II.— REL.\Tn^  WAGES  .VND  HOURS  OF  LABOR.   1800  TO  1905, 
OCX^t»PATIONS--Coiitiuued. 

CARPETS— €<*ncluded. 


UnifDIEItS*  Female. 

[BftiA  from  6€»tftbll«limaiit«  taOO-UMS;  7.  liMM,  t«0&.1 


Ymr. 

r 

Ywr. 

ttumt^r  of 

hour. 

mo, .*^..,--. 

100.0 

80.8 

1X2. » 
104.2  1 

108.9 
10fr.« 

10S.4 

100.0 
lot.  4 

10K4 
00  9 
90.4 

80.0 
90.7 

100.0 

too.s 
wv.a 

lOU-4 

07.0 

V7.0 
10L3 
«.4 

1806 

104.7 
111.0 
ILl.tt 
117.  M 
134.6 
13A.4 

1X2.) 

00.0 
OHO 
90.7 

oe.s 

90.0 
9H.8 
90.6 
97.1 

r02.2 

lagi, • 

'  IS:::::::::;;:;: 

107.(1 

I8ft8„ 

IttOl 

JW  7 

ma... 

iwtt.. ...,.,....„ 

1IM.2 

tSM          ...•. 

iOOB.. ,»,.,. 

ItML.*) 

18Bfi,- 

Igge       

1004 

iao6-. -,,-.. 

lOd^t 

lBef7 

C AimiAGE»  AND  WAGONS. 


■iI«A€KSIIIlTUS,  male* 

[D»U  frcmi  9ft  (laUbtlaihmeiit.^  1890-1903;  m,  1904; 


Average 

1800 

1801 

tma 

ffi::::: 

lim 

1896 

laeo — 

1900,.,. 

1901 

190t 

1908. . . , 
19IM 


100.0 

100.0 

101.2 

100.7 

101.2 

100,8 

t04.6 

100.7 

11  A.  4 

looai 

flO.3 

98.7 

104.3 

99.4 

8S.3 

99.4 

*«,2 

100.0 

1003 

10C».2  , 

100,7 

09.0 

lOf.O 

99.5 

Ul.l 

99,7 

I07.fi 

99.2 

U2.0 

9N.3 

100.7 

m,4 

U2.2 

97,0 

1O0.O 
102.4 
JOl.8 
I0L9 
M.3 
on,  6 


a<»DY   MJIKSiftft«  I'ARRIACK^  Male. 

[l)«U  from  9S  MtublUliinfnU  1890-1909:  i9,  1904; 
37.  190&.] 


Av«mgfi  1^)90-99, 

IWO... 

IX91 

1«92 ..„ 

1893, 

1894 

l*^ .«**»*4. 


ItU-V  ,,  ia®9,. 
lot.  8      1900.. 

irc.i  |l  1001,. 

■'«»4.. 


100.0 
80.2 
96.0 
9&.9 
97.4 
110.9 
93.9 
9L3 
101.0 
10O..'i 
118.5 
llO.i 
137.9 
139.  U 

imo 

152.4 
17B.0 


IflOkl 


IMIUY 


fn«U  front  10  (S9Ub1J«hmnnt9  I^^-IOQS:  25«  1904; 
1§,  1905.) 


[D*t«  for  omr 
1903,    PhUi  I 
Uitimenu    i    > 
from  3H«a(Ul>ii&hiQi'ui»  IMM.  Jo,  lyiiG.J 


AvufMgtt  1890^99 

IWKJ 

1801. ,...-.,,.. 
IBOa 

£:::::;!:•:; 

ISM ,. 

im 

!««.... ,,. 

\mm 

I900.«.« 

1901 


100. 
100. 

\m. 

10i5. 
118. 
03. 

S: 

90. 
90. 
97. 
97. 
lOi. 
ftl. 


0 

100.0 

0 

H¥l\  I 

2 

ICN).4 

0 

100.1 

99,7 

99.9 

lOtKO 

100. 0 

99.0 

100.1 

100.2 

100.1 

100.2 

100.3 

99.8 

0 

W».5 

li 

98.5 

100.0      Av«rairM8B0H19L 

m.it      iSiMi.. 

'^M1.  _ , 


100^  0 

100.0 

100.0 

UNL9 

104,1 

101.2 

1)4.4 

101.2 

100.2 

99.9 

80.7 

99.4 

Sfl.Vl 

100.0 

79.4 

99.9 

02.8 

90.3 

104.1 

lOO.O 

111,3 

97.7 

124,7 

97.  4 

120.0 

99.3 

117.5 

100.9 

IW,9 

91^4 

121.0 

98.7 

12&.7 

96.7 

rAOES    AND    HOrM    OF    LABOR,   1890   TO   1905, 


71 


Tabl»  lI.^RELATn'E  WAGES  ASD  BOURS  OF  L.VBOR,    1890  TO   I9b.%    BY 
OCCrrATIOXS-<roiMinucKi. 

CARTlLiGES  AKB  WAGON8-l\jiicludtHi. 


MACMIIfS  WOOI»WaBKKBS,  male, 

lt)«t*  from  ISeateMtthiDniU  18Mm«ai;  24,  ItiOl; 
9, 1«&1 

PAlPfTBRS*  male. 

[D»lA  tTQm  7tt  •itAbUil2iiH»tt  L90-l»3i  9S,  Um 

Vmr. 

■vmtwtor 

, 

Year. 

B«lAttv 

Aamber 

r 

Afw«el«^4i.. 

100.0 
IM.7 

f7,4 
02.1 

8X7 
10^3 

93.4 
100.1 
U7.2 
122.0 
llHtf 
134.8 

laiLa 

134.4 
114.1 

JOOLO 

loas 

100.9 
IOOlS 

100,: 

97,5 
lOQil 
9(k7 
99,7 
100.8 
100. 1 
99. 0 
100.0 
90. » 
90.n 
97.1 
9lk<l 

USLO 

lao 

97,7 
lOLl 
99.3 

wn.7 

9«.4 
103.6 

loai 

10017 
UU.3 
10ft.  1 
103.3 
IU9.1 

no.  7 

109.9 
U1.0 

IS90- ,... 

L891 .^.,. 

imo 

9119 
96.8 
101.9 
10017 
91. 6 
96.3 
R.8 
96.3 
IM.8 
114. 7 
117.6 
I31S 
IS0.5 

I0&3 
19&6 

IIUlI 
106  3 

loai 
imo 

lOQLl 

im% 

99L0 
IttO 
90.4 
09l1 
96.6 
96i7 
86.6 
m6 
WL9 

106.0 

oat! 

lAI ...,. 

91. 

tin,  ,  

18i2 

mS 

iai3„. , 

s 

HN 

im% 

1895,, .......i 

18911 

iS 

MH 

WKt 

SJ 

9K' 

vmmtk 

BBt 

i«i._._.. 

101. 

IgM, 

1900... 

nsi 

190K,... 

IKB. >.w... 

1903      .   .  ,.*—«. 

^MB 

m* 

im            ,,   . 

t9IM .,.- 

iia 

tw^  / 

1906., J 

UM, 

TMJMKMS,  rARR 

lAOK,  n 

7n.  19114; 

W^^RWIHiKBBS,  Male 

3M9034 

'*          i 

U).  1V05,J 

^M,mMi 

A^Yrt«elflKh90.. 
ISO       ...,.,,««.. 

100.0 
92-4 
92.9 

100.0 
l3Lf 

m$ 

101.9 
llOO 
117,1 

\r. 

116.6 
U&O 

ims 

1CBL3 

100.0 
1014 
100.5 
lOkS 

90.9 
lOXl 
1043 

99.9 
lOQLl  i 

99.9 

9&a 

m.7 

9EL7 
90.1 
9K.1 

n.5 

100.0 
101.3  \ 
Htl9  1 
100i7  ' 
101.8 

oa? 

90.1 

tt.9 
](M.3 
101.0 
10L6 
10Z.8 
105. « 
UOlS 
1140 

imn.... 

106.0 
93.6 

«16 

Mil7 

M.i 

ttS.6 
MaL4 

107.3 
tlLl 
Mti 
Rw3 

«^T 
IfTO 

imo 

lObO 

96.6 
lAl 
9614 
URI 
106.4 
96.4 
904 
&6 

mt 

•ff.4 
«7,0 

loao 

isn...,. ••. 

1891... 

106.4 

IflB  ............. 

tR8, 

100.3 

I89S 

98l3 

11^'  ■    ••■•■"*■■  • 

i«94".,I"II™] 

96-4 

||M*'  '       *      "*•"" 

1898.., ,.-., 

im. .... 

1197 „....•„ 

101.2 

MM 

MRS 

107 

tMj       

99L4 

69lO 

im 

18B9........ 

160.3 

tun 

1900 

101,6 

tm ,, 

1901 

101.3 

IfOf..,...!     L     .. 

Iftt          .   .  .... 

ioe.3 

IMI        .  *..^*  u 

VM.7 

iidi^^I^l.r.II,^.. 

t9IM 

106.0 

^os, ,,, ,  , 

1906......   ...—., 

1049 

r- 


CARS,  STEAM  RAILROAD, 


BI.ArKfl|lIiTliS,  IHAlf^* 

lost.     llttU  rlw«e«!afr< 

O^fBetiti  IV'  .  IR0-19Q3. 

«t«wUMkstimciil2  I'iC^t.  4S,  I9Q6.| 


III iMhtm 

li 


[D«Ui  frcHO  31  Mt&UHtonniU  UOO^IVS;  31,  tiOl; 
3>.tlii»J 


IIC' 

nt* 

19' 

I9LI 

1901. 


I 


1600 

iOOO 

Itl.S 

101.9 

1017 

10^6 

107.0 

101.6 

lOiLft 

lOLI 

Oil 

9aL* 

61  4 

9ftl 

ROO 

90.6 

01  3 

98.1 

WiO 

10L1 

M04 

lUl  6 

1«  S 

101  9 

":!"    • 

IflLO 

in? 

960 

ij:  •♦ 

9&4 

*'j 

07  6 

106.0 
1043 
IQLO 
IQLO 
lOLi 
1041 


krm^^i 


941 
944 

of.o' 

97.9 
90.1 
1044 


Xkft 


mi*: 


»0 

MOO 

R.i 

iia.7 

043 

W4f 

|046 

RCO 

040 

041 

047 

07.2 

917,3 

I9CI0 

07.4 

H47 

lotft 

mo 

M44 

Iff  3 

R46 

90l6 

*i* 

MO  II 
R4^ 
041 

04  7 
641 
947 
94  4 
MO.  6 
R40 

R4& 

in  f 
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CARS,  STEAM  RAlLiBOAB— Caniinue^i, 


BRAfilS  Pl!S'I!9Iffff:KS,  .ftale, 

[DnU  from  7  esUljIlshmfnU  18I«-1«W;  9,  ISKM; 
8,  1005,] 


Y«ar, 


I 


Avemge  ISOCMi. 

ima 

l«ll. 

1892 »„.. 

ifm .,- 

imi ^*...... 

imi ...,„., 

J800 ..,;.. 

imi 

imw 

imo.. ._ 

looa 

i9in , 

iwra 

iwa.. 

1004 

m^... 


HelAtlVG  I  KdAtlvc  Rdatlvc 
iiumltiT  of  itioun  per  wiLgi-'«  per 
employees.  ]    wetlc.        hour. 


loao 
87.  A 
84,7 
94.4 

10A,» 
83.3 
87.5 

125.0 

ma  I 

138.9  I 
0L7 

inL4 

100.7  ' 
20L  4 
iU4.  I 
2ti».4 


1(10.0 
100.2 
90.3 
100.3 

im  4 

W.8 
00.0 
00. » 

m.a 
loa.s 

100.  s 
100.5 

mi  3 

100.4 
04.0 
U.1.3 

U2.a 


rABIIteKTHlAKEAm,  JIlKle. 

[r>iiU  from  jr.  c»t»bnihiiwnU  IWKIWai  30.  1904; 
21»  1006.] 


Year. 


ir 


1110,0 

im.  s 

lO'*.  1 
t04.2 
U)f7.0 
87.  W 
03.8 

oas 
mi 

100  .1 
IOj.  ."» 
101.0 
112.0 
120.  0 

lao.tt 

113.7 


[Diiti  for  r'TTipTA^-nrs  from  40  estahllsthmont*  1900- 
I  MMirsAnd  Wiig4*5i  from  40<«jiUb- 

)  '8;  41,  189»*-lfl<«,     Diitii  from 

^  '  1604:  46,  1005] 


Average  l»90-0» 

ItfWK...... 

1»PI....    .     .. 

1802 .... 

1803, 

IW4 

IW5...... 

1996,,. 

iao7,.., 

ifm 

1809 

1000, ^ 

IflOl 

1903 

1904. .,,... 

1006 


100, 0 

100.0 

KMVO 

101.  *i 

101..'. 

H1U,4 

l(k\  5 

101.3 

104. 7 

100  5 

90.3 

»*  0 

99.0 

90.0 

05.3 

98.0 

95,0 

Q«l.6 

10S.2 

101.2 

111.3 

101,0 

121.3 

101.3 

la-x  2 

UMh  U 

131.8 

100.7 

133.7 

99.0 

124.0 

97,5 

160,7 

,97.3 

IQOO 
Ult. « 
lot,  4 
102.  9 
104.0 
V»t^,0 
mi 
97.  r* 
98.2 
97,8 

ims 

100.0 
102,3 
105. 9 
109.7 
113^4 
116,  d 


L%iioRf<:it9^  n»tv* 


n)»U  from  II  (.nUttllMhturiiLji  IH^K^iyoai  4t,  2904; 

42.  imvj 


Avf»rjig»'  ifipo-osi. 


1MP4,, 

iMm.. 

1«W7    . 


lUi>l . 


1904. 


100.0 

100.0 

lUV  fi 

101.2 

nil 

101.3 

IfiT   ■"' 

101.0 

100.3 

07.5 

00.8 

90.6 

90.1 

1110.2 

loao 

1    VI       ■ 

100.2 

1  r,  -. 

too.o 

I  .'II  ;, 

100.3 

1   :',.!    ■! 

102.4 

iiH.n 

100.0 

170.2 

100.  0  1 

100  0 
99.7 
99.2 
100.7 
112,3 
99,9 
97,2 


97.2 
97,5 
100  5 
lOtH  n 
lot  I 


107.  S 


Average  1890-99. 

1890... 

lf»l 

l»2..... 

1893 

ISM 

l§Ofi-. .,.,..,..,. 

mm 

l»»7 .,. 

I8W*..,.... 

IHSIO- 

ItKJll -.,.. 

11101............ 

iwi  ,... , 

1903 / 

1904,,...,;...-. 
1905 


Relative 
niimtker  of 
eniployeei. 


hours  pt-i 
week. 


lOOO 
9«.l 
90.7 
74.0 
88.3 
84.  .1 

107, 0 
9<kt 

llO.ti 

loao 

137.7 
124.  i» 
121V  I 
134-1 
103.0 
I2ai» 
VI.  0 


10O.0 

loai 

00.8 
80,0 

100.3 
90  0 
IflO.  1 
100.0 
99,9 
99.9 
100.0 
1(U,2 
99.4 
90.0 
03.4 
01.9 
92.0 


Kdfttlve 

w«gr»  fjer 

hour. 


COP^HR9illlTHS«  raa1«. 


[Data  from  14  eflUiltlinlinients  l>«K)-190:t;  lA,  mi; 
I8p  1905] 


Awni«o  1S90-09. 
J89l»  ........    . 

1S01. 

IS92. ........... 

laws..,., - 

1804.....    ...   . 

1995... 

r«w.. ........... 

1897. 

t«98.,. 

1899... 
liKW. . . 

1901 

1902,,. ,. 

J903 

1904,, 

1906. 


100,0 

100.0 

90  9 

10(S.« 

H4.8 

104. 1 

87.9 

103.7 

87.9 

101,7 

93,9 

9^4 

M.& 

90,6 

103.0 

05.5 

116.2 

96.7 

124.2 

ioa.i 

124.2 

101.7 

133.3 

103.0 

130.4 

101.0 

103.  fl 

102.8 

145,5 

103.3 

131,0 

lOt.O 

m.i 

OOlO 

]ii.t<tfi?ie  n'oaRU'ORKRR!4^  mmc. 

[f>"J"  r.-  -r fr -I  .^.1  .Mi^hm^Mits  1890- 

Mil    21    CSllltt- 

r^HlM   from 


Awrogtt  laoO-OO,. 

100.0 
U2. 1 
119.3 
135.0 
143  2 
74.0 
74.3 
79  2 
TI.0 
88,7 
90.  .-V 
110  0 
119.8 
127.  ft 

ms 

U^  1 

100.0 
100.il 
100  7 
101.2 
101.2 
980 

99.  a 

99l3 
9818 
99.8 

loai 

100  0 
09U 
«17 
9<U 
04  0 
912 

100.0 
100, 1 

1891 

ISB2.........   .. 

iaw3..,.. 

103.5 

tWM 

I«93.,.. 
1890., , 
t«>7.,, 

IWH 

IIRW,.., 

1900 , 

97.3 
9«V4 
90.1 
95.4 
90  1 
UHi.O 
101.7 

mu ,....-,,...... 

loaa 

i«if  ji , , 

1001  a 
lit? 
it&« 

1905 

1904,..-,.......,. 

I90&, 

n&i 

H(^««niff»isn9>«^.. 

lOao 

100.0 

loao 

iin 

11X0 
ion  3 

ioa« 

100  s 

10S,  1 

Bw. :: 

103.7 

t5i 

loas 

104.5 

im,. 

UidiT 

KSLo 

WM.,- 

V          .  1 

Wii 

1»9,2 

M» 

&X2 

100.7 

(0.1 

u».,,,__ 

SS.3 

101.2 
M.9 

92.  Q 

im,. 

0tL2 

tm 

100. 0 

lOLO 

S&S 

itiB 

115  3 

101. 1 

fifit? 

lOOn 

124  7 

101. 1 

97.9 

IV» 

M   ■     "^ 

100.2 

fl&8 

I"' 

1U0.2 

101.  2 

1- 

!  .■ .      II 

90,3 

lOiiO 

IVii 

UH  ^ 

gf7.S 

iioa 

IWfi.. 

IOTkG 

»7.0 

11X1 

rATTRR!i  inAKSBS,  .nale. 

It- '      t«hll*hm<»ntf  IWO- 

igts  from  J4  •'St«b- 
-lft03.     Data  from 


rtr>.K<i    r  d2rk-L#1i 


«»1 


1^.0  I 


loao 

101.6 
100.9 
101  fi 
101  7 

9a& 

97  S 

97.7 
97.1 
lOLO 

im  s 

10K7 


loao  i 

101.  8  I 
102.5 
10L2 
10.14 
1011.9 
9U.0 
9.x  8 
97.0 

loao 

98.7 

loai 


Avenge  tSSKMO, 

l»0 

1891... .., 

1892.,.., 

lawi 

\mi 

1805. - 

ia»ft 

1807 ...„ 

I8» -..,, 

1899 

1900..,.. 

1901...... 

1902 

1903, 

1904... 

1905.. 


loao 

100.0 

iia.s 

101,  ^ 

124-5 

101.1 

1111 

101.  a 

121^.  I) 

101.4 

7ii  S 

9&3 

S7.7 

9d.  I 

S5.f» 

90.0 

77.3 

98.1 

8&3 

ioa2 

lOM 

loai 

96.0 

lOOig 

lOlS 

99.8 

104.6 

99.7 

93.3 

98.9 

loeia 

90.2 

U8L3 

95.0 

loao 

1012.5 
103L4 

101.  a 

10S.I 
97.8 
9Cl5 
98.7 
100.8 
98.3 
98.0 
97.3 
99.4 
101.5 
IQ&I 
111.4 
113.7 


PIPIS  FITTERS,  Mm%t* 

[DatA  f  '--Tu  6  citAbUsbfnenU  1800- 

J90:i  md  Mfugp^  ffom  <i  esUli- 

tithn  t899-l(MJ.     DaU    from 

S^esljif'UMiiiiHTit''  i;'*»'i,  l$05.j 


1880,.-.. 

1891 ...-., 

1892.... 

IS03 , 

1894. 

\m& 

i^eo,.. , 

1897 -.-,.-. 

1M8 - 

ino 

moo 


112.4  ji   IMi?, 


100.0 

loao 

101.9 

103.5 

94  4 

102.7 

1110 

103.3 

124.1 

103.5 

92.6 

94  5 

94  4 

m.7 

«7-0 

96.3 

94  4 

m.i 

Ul>    5 

103.1 

't'.  ;■; 

103.0 

'<  1    1 

102.9 

I V     -^ 

101.4 

101.  4 

M  1    ^ 

100.5 

i."^.    4 

99.3 

17^7 

99.0 

lOQLO 
JCD.« 
97.0 
95.7 
101.7 
102.5 
00.5 
99.3 
99.6 
101.4 
99  9 
99.1 
101.2 
100.1 
10&5 

iiai 

108.5 
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H  Table  II."REL.iTr\^  WA0E8  AND  HOURS  OF  L.\BOR.    1890  TO    1905,    BY         1 
■                                                       OCTITPATIONS— Omtinuwl.                                                             ■ 

r                    xirfanaxKSt 

ftiihlr«limonri  IWK)- 
u^«  from  34  ("fltiitv 
1903.    DAiaiTomH 
1 

[Dili*  Irmn  25  (^sfAbUftliinrni*  t«l»-19ai;  34,  lfM;^^^| 
33,1906.}                                     ^^^H 

^&    (Hrtt-^        .-H  •» 

^ft              Ycmr. 

RoljIDClTQ 

nambnr  of 
omplojiBec. 

RelAtivo 
woek. 

ReUttTo 
botir. 

Ymt. 

RelAtlw 
vumhftrot 

Relative  |  R«UUve           ■ 

B  i«i^. ..,.. 

^^  itti..., n.. 

101.0 
•4.7 

Ktt.4 
«.9 
«».7 
M.& 
t2.3 
§4.9 
9S.2 

117.3 

111.3 

m.0 

13V.  S 

127.5 

139.0 

ma 

lOQiO 

ICELl 
101.  t 
101. 1 

100.6 

97. :» 
oa.o 

00.0 

m,2 

101.3 
10L2 
102.0 
tUO.7 
100.3 
V7.6 
00,5 
05.0 

100.0 
0U.2 
07.1 
10X0 
1Q1.4 
07,0 
D0.3 
10L8 
102.3 

UJZ.fl 
103.4 
103.4 
H2.2 
110,1 
12L7 
121.8 

Arvngi^lSQO-W.. 
\m%... 

100.0 
100.0 
116.1 

ioa.3 

tao.7 

07.4 

m,& 

liwl 

04.4 

ii.9 

MB.  9 

in,a 

SI6.3 

lis.  2 

I0i.o 

lfi3.3 
124.5 

110.0 
100.7 
100.9 
100.9 

mi.  I 

08.6 

•as 

100.6 
101.0 
100.6 
100.0 
04.9 
91.9 
92.0 

12S.1          ■ 
113.9          ■ 

ISOI I 

'            IfM 

laOJL..... 

1A» -, 

UM. 

lttS..„.. 

194...... 

UBi „„, 

im». 

WW, ^.,. 

1409. 

IML. 

imt^ -. 

lOM 

ua»« „,. 

MO ...„.-„ 

190 

lOflft 

IMl 

1MB., ,,.,^ 
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1902 

1903. 

mw „ 

1905........ 


100.0 

100.0 

a(Li 

97.3 

101.4 

loas 

83.3 

102.4 

10L4 

100.2 

72.2 

ioa4 

Tas 

loao 

9St8 

9&3 

120.8 

99.2 

isao 

100i5 

151. 1 

100.3 

173.  C 

loao 

119.4 

99.0 

lO&l 

98.0 

8«.t  1 

96.4 

78.5 

97.8 

75.3 

97.8 

loao 
ui.e 

80.7 
91.8 
881.9 

S5l7 
91.2 
127.0 
109^2 
98.9 
1U5.8 
128.5 
135.8 
147.3 
185.0 
109.7 
20014 


SPINNERS,  JfirilE,  fllale. 

IDaUi  from  U  csUbtUliuicuiU  1890-1904;  13. 1905.] 


Av«ngeiaaO-90.. 

1880.77........... 

100.0 
104.8 
10rk2 
92.4 
94.8 
112.4 
102.9 

rz 

99.5 
91.0 
9&7 
988 
8S;0 
84.3 
84.  .1 
810 

loao 

lOt.O 
101. 0 
101.0 
99.7 
90.4 
99.7 
90^2 
99.7 
99  7 
90.7 
99.7 
09.7 
08.9 
99.0 
90.0 
99.0 
1 

100.0 
91.4 

1^1 ,,.. 

93.2 

1892 

uai 

1893 

114.2 

1804.... 

9<k2 

1895 , 

J890 

97,8 
09i6 

lt«»7 

102.3 

1896 

1800,,...... 

98.3 
90.4 

1900 

itao 

1901.,,. ,. 

uo.o 

igoi •-. 

116.8 

1903     ....... 

115.2 

11i(M  _ ..,_ 

111.0 

1903... 

UU.4 

\ 

>-JIEa,  fiS^-HS- 
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TAttt.n   Il^RELATIVE  WAGES  AND  HOURS  OF  LABOR,   \m}  TO   im%  m 
OCX:UPATIONS— 4:^ntiaued. 


[DfttA  for  emplny^xs  from  I'l  ontAbibhniciitft  1890- 
pitK'.      1*..*.,  for  iioiirfl  iinri  wikjfriji  fro'"  ^     ..-*..». 

Kl;  JO.  iWl.  1«W.  18517,  ] 
1  ^  1^1902-     Oat  a  iroiii   : 

i... ,,,.  i......  ^,  loos.] 


Year. 


Averjkgo  1800-00 

I8D0 

l»l 

law.. ..-._ 

imi...... 

imi 

ifm 

is» 

t»7. 

tns 

IttlO,. 

1*10 ., 

l«Ol.- , 

1908 , 

Ifi03 ..„..„ 

i«tM. 

ifloe 


Eatoivo 

RfUtive 

RelfttlTe 

number  of 

lloars  pur 

wmete^pni 

vm^oj90». 

wook- 

hour. 

loao 

loao 

IflO.O 

80.  3 

09.2 

113.fi 

ffiL4 

toa? 

ua.  1 

KC.^V 

101  5 

09.0 

m.'i 

00.5 

107,5 

05,0 

00.0 

08.0 

06.0 

»,7 

00.0 

100.  u 

00.3 

102.0 

117.1 

100.1 

05,3 

I3a7 

too.  5 

9L5  . 

m.4 

100.fi 

02.1  " 

121  a 

1WK  0 

las.  I 

una 

lOf)  2 

1(>4  ,1 

12L3 

ms 

no  7  I 

117. 2 

OSLO 

IIH  ;i 

IOPlO 

m.6 

115.3  ' 

106,1 

mo 

116,0  1 

ireA%'BttB«  ffeinifrle* 


tn:iT:i  for.'ltlpl'. 


.  frnrn  ft  .-vi  :,t,[!>hn 


utttb* 


Ywin 


A\'o  rage  1800-00. 

1880... 

1801 

1802... 

I'm 

ISOI ,..,... 

laos....... 

ifm 

I»il07 

I8«., 

1890...... 

loot, 

KI02.... 

1003., .» „ 

nm 

IW5 


RelfttlvB 
numlier  of 
mnplojena. 


loao 

08.7 
ioa.7 

lOLO 
101.4 
102.7 
loe  7 
OOti 
07.  J 
97.11 
M.0 
07.0 
Ot7 
O&O 

ar.fi 
s&i 

84.1 


Rd«tlv«  1  Rdftttfii 

bonra  pet-  wtirpM  pitr 

week.         hniir. 


100.0 
101. 1 
101.  A 
tOMi 
100.3 
00.0 
00.6 
OV.A 

omo 

100.3 
100.2 
liM.  1 
09-0 
90.0 
00. 0 
00.7 
9917 


DYEOi^G,  FIXISHINa,  AND  FIIINTING  TKXTII-ES. 


n>ftU  (roni  Ae«tAbll«bfn<^nt9  1890-1003;  11, 1904;  H, 
1905J 


ATpmgft  t80(MN> 

1*0.. 

i«>l. ........... 

1*2... 

li03 

1»4 

ia>5 

IHM 

xmi.. 

1808 

1«» 

1900............ 

1001 . 

1903 

1003.. 

1004............ 

1905 


loao 

70,0 
01.fi 
90.3 
107.4 
ttk4 
Ulft,0 
100.0 

lao 

101.0 
114. 7 
132.2 
138. 0 

ISA  2 
108.9 

a&i.2 


loao 

101.4 
101.4 
100.7 
09.6 
90.3 
00.0 
90.0 
90.0 
90.7 
90.8 
00. 8 
0l».5 
90.5 
90.8 
00.7 
09.0 


t%ivon  iniXKMSt  .itai«* 


[P 


^ 


n  t'Hl;ilillslitlH'M.M  \>MH,   II,  VHU-l 


Av«nMCo  1800-00 

1800 

1801............ 

1802... 

1803 

1804.,. 

im 

1006....... 

l«T. ...., 

in* 

1109 

1900...... 

1901.. 

i»n 

ma 

1904 

190« 


loao 

1OS.0 
100.0 
OS,  8 
07  2 
03.0 
101.4 
105.  B 
lOM  5 
014 
1012 
014 

UAd 

112.7 
103.0 
112.0 


loao 

102.  s 
102.5 

lot.  ft 

09,1 
00.1 
OO.l 
Ott.l 
00.1 
00.1 

00,1 
90  1 
00. 1 
0»,  1 
00  2 
100.9  I 


loao 

00.8 
01 « 
07.7 
90,7 
00.2 
100.2 
102.5 
lOt.O 
103.  7 
101.  7 
102.0 
102.2 

1012 

na7 
iiai 


rAl^ENOBEHli,  Mule. 

[f)nU  tront  8  enUhritbinentu  1800-1909;  10,  lOOIr  ^ 

11  tonjL] 


A  vom^  1890-90. 

1800...... , 

1891 

1S02 , 

l^tKJ.... 

1804.. .., 

\m& 

i«oc 

1807 

iMfig ........ 

tmt 

IVOO 

1«1 

1002 „ 

J903.,.., 

m*4 

looa... ......... 


loao 

100.0 

93.0 

101.0 

90.K 

I0Q.0 

102.4 

100.5 

100.0 

09  8 

02,7 

08.8 

Ofi^l 

90.8 

90.7 

99.0 

103.4 

90  2 

lO&l 

100.0 

117.1 

UJOO 

1212 

ton.  1 

laiLS 

100.1 

1819 

100.2 

147.0 

100.2 

141^8 

roil.  2 

t7E3 

100,6 

[Data  froro  11  esUliUnhmi^nU  1890^1909;  13.  1904; 
11  1905.J 


fn^  18I0'99. 


URK  0 

itao 

9&.t 

102.0 

11S.0 

102.0 

106  2 

101.3 

104.7 

90.8 

m,h 

07.  ;i 

06^3 

90.9 

07  ft 

00.9 

OKr 

97.0 

94  .'^ 

IQ0.1 

048 

10^2 

?W  t\ 

im  1 

loao 

90.4 
90.2 
tttf 


loao 


^AUKS   AITD    HOURS   OF    LABOE,   imO   TO    IIHCh 


•9 


Taw.*;   II.^RELATTVE  WAGES   .VXD  HOURS  OF  L.iBC)R,    18(10  TO    1905.    BY 

CXXXTPATIOiNS— Cootiimed. 


DttMllM  1 


t4ti|ljlaDtt]its  ttKi» 
kgmftom  4t«t«i^ 


Ill  5  DsUkbUjituiieiilB  I 
kfid  ngns  froto  6« 
lOKKlOIXI.    D«l«  rrom  • 


<'«t«iliUi«hiii«>^ti; 

191H.  10.  tOQ&l 

Y«tf. 

per 

W4|9Mp«r 

Hour. 

y«*r. 

lt4!i«U^      RdftUre    IMaUv^ 
iiunibr<rol  hour*  per  wm;^  >  i-«  r 

UB»„_ 

UO.O 
mi  *< 

i£iao 

IIU.  K 
IOt.8 

IOl« 

00.1 

00. » 

00.S 

90.4 
O0l4 

to,  4 

«0.3 
00.0 
90.6 
0012 

1 
101.0  ) 

mj  1 

«&i ; 
ooli 

06.7 
IMLII 
09.0  1 

100.4 
101.2 
ItJti.  7 

toi« 

10A.5 
10&.t 
10&9 
106.0 

Av«niei^  1»0*OB, . 
IWO... .,...- 

tOO.0 
HI7.3 
100.0 
•15 
90.2 
t&5 
Oi.4 
00^4 

mi.  8 

l«7.3 

iiao 

lOflk© 

iiao 

lit.  7 

m7 
iiao 

ICKLO 
101.  * 
101. 7 
101.  1 
Vd.4 
9Hi4 

mi 

0Bl3 
$«l3 

yw.4 

ML3 
00.3 
00.4 
9^4 
110.3 

toai 
00.2 

«7«0 

WK.., 

1^1 

97.1 

ISt. . . 

190a..... „. 

IOQlI 

IMS, . . 

1140 , 

1(13.7 

l«M...                                     912 

1804 _ 

ItiXl 

tiM..                                     7^0 

isos 

£S 

UM.,..                      imo 

ISgG 

iSs 

l»7.,.-                               MILS 

IJW.. lOHfl 

itm in-* 

1807.,. ,.. 

!*«.--,..-.- 

\hm 

ioa.s 

IQOlI 

im« 

tt4« 
1SB.5 
}0iL7 

112.1 

1900 - 

lout 

wu..,. 

tmi 

IfiOl 

lOOiT 

100(2                ..... 

100. 1 

i«a.... 

1008... ...-„.-.^^ 

lOOiS 

IflDl 

19M 

lOlit 

ISOS. ...,.,-,.,., 

OOlO 

1 

^^^Mft  fion  i 


HLECn'BICXAX  APPARATUS  XNT>  BUFPXJKS. 


TtrRS  Hrxoeit!!*  flal«. 

4   rftuMlahm.Til'*    I^O-lWt;    7,  ITO4» 
lUUfi.J 


/kv»r»i£H  1<»VJI . 
ll»4_ 

1«X)... 

1«1 

11* 


joa.0 

56  1 


ija.6 
imi 

13^0 

ime 

IK7.fi 

»iO 
SHI 


100.0 

loao 

100.7 
IOQlS 
100.0 
101.3 
10U4 
9&3 

ttis 
9^.1 
»i7 
00.4 
017 
017 
916 
914 
916 


100.0 
9&a 
100.9 
99.1 
06.1 
910 
95^7 
10«k3 
1(110 
101. 9 
101-5 
90.7 
111. 7 
Ul!i.7 

100.9 
113.7 


SaA«S  f^^^ISHeRS,  jnalr. 

P>fttA  from  1  eBtabti:<hmpnt  i'tgo-IQOS;     5v 
lOOS.] 


1904. 


Av<^niSelJ09^. 

1810.. --.,.. 

1891 

laoa 

iS03 „„, 

1894.. 

IS9S 

l*«j.... 

IJ«97 

1898.... 

ISOO...-. 

1600 

190K.,.. 

11102... 

isnj ,„, 

19M.. ..-...-... 
190B 


M0.0 

loao 

90. 0 

loao 

Wi3 

100.0 

013 

100.0 

m,i 

1010 

•^5 

1010 

7&0 

100  0 

143.8 

100.0 

Ifiiii 

100.0 

UB.8 

uiu.o 

300.0 

toio 

m.3 

1010 

2013 

912 

Sfi&3 

93.2 

«B.9 

912 

203.1 

912 

247,3 

917 

1010 
KM.  I 
IfKKO 
1010 
fHi 
«»i7 
97  4 

lUl.O 

nao 

1016 
1019 
1019 
104.0 

toil 

10&4 
1010 


Irom  4  e^tabU^tnonU   IX10-19D3;   7. 1901 
1906.1 


IPATTKItN  .HAKBRS,  flal«. 


1901] 


4,   1901 


Awttm^  t^ 


•U.5 
«2  2 


100.0 

V. 
100.  f^ 

99,0 

101 

99.  < 

Kll  1 

90.4 

Ot).4 

99.9 

90,4  , 

100.1 

012  ' 

((i>.3 

102.0  , 

lOlll 

97.  tt 

100  a 

09,4 

100.7 

101.4 

Utl7 

iia  3  1 

101.0 

I0ii4  i 

913 

110  6 

912 

lOM 

912 

1IR7 

95.2 

110  4 

9S.1 

107  8  1 

im3, 

1804 

itm 

1897. 

IKUO. 

1901 
)U)2 
190.1 
1904. 
190&. 


100.0 

100.0 

ao.o 

lou.o 

S(KO 

100.0 

310 

1010 

75  0 

100  0 

75  0 

10(»0 

101  a 

10U.0 

1210 

lOtK  0 

125.0 

100.0 

125.0 

100.0 

175.0 

100.0 

25aO 

100.0 

220.0 

912 

225.0 

^2 

2S0.0 

912 

2610 

912 

SXLt 

010 

100.0 
94.0 
94.0 
94.0 
910 
940 
910 
1*10 
U)0,7 
llflO 

ni4 

90.3 

1010 
J07.2 
1113 
1116 
117.1 
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Table  ■■•—RELATIVE  WAGES  XSD  HOURS  OF  LABOR,   1890  TO  1905,    BY 
OOCUPATIONS-Continued. 

FIX>UK. 


BOLTERS,  iTIale. 

[Data  from  11  GstaltUshmonts  1S90-1903;  21, 1004; 
32,  lOOT.J 


LABORERS,  male. 

[Data  from  7  establishmpnta  1800-1903;  31,  1904; 
45,  1905.] 


Year. 


Uelativc  I  Relative  |  Relative 
nuiiil)er  of  honm  per  wages  per 
employei^s.      wet»k.    ,     hour. 


Avoragt*  1890-09 . 

1890 

1891 

1892 

18IW , 

1894 

1895 

18lHi 

1897 

IflOK 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 
95.7 
95.7 
95.7 
95.7 
95.7 
95.7 
104.3 
108.7 
108.7 
108.7 
108.7 
108.7 

ioa7 

108.7 
108.7 
105.1 


wet»k. 

100.0 

99.9 

99.9 

99.9 

99.9 

99.9 

99.9 

100.1 

ioa2 

100.2 

100.2 

100.2 

100.2 

100.2 

100.2 

100.4 

100.  G 

Year. 


100.0 
100.9 
100.9 
101.4 
101.4 
99.0 
100.4 
98.8 
98.7 
99.0 
99.0 
100.  H 

iaj.7 

10(i.  (i 
10(1. 5 
10(i.ti 
100.5 


JVIILLERS,  male. 

[DaU  from  33  ustablishmonts  1890-1903;   39,  1904; 
4(>,  1UI5.J 


Avt?rat?ol«H)-99..l 

1890 

1891 

1892 ; 

18T)3 ' 

1H94 

lHl-.> 

IWHi 

1«»7 

\»M 

1SW» 

IWM) 

IWl I 

1902 ■ 

19(V} 

1904 , 

1905 1 


100.0 

100.0 

92.  :> 

9y.7 

92.  5 

99.7 

94.8 

99.9 

94.  H 

99.9 

w.ry 

100. 0 

9(..  5 

100. 0 

10H.4 

l(N)  3 

Kn;.  4 

100. .-, 

109.2 

100.  2 

111.0 

W.8 

112.1 

99.  K 

ni.«i 

99.8 

lUi  2 

9,'>.4 

119.1 

9.10 

119.9 

93.4 

123.8 

9.3.7 

100.0 
100.4 
100.  (i 
HN).  3 
100.4 
95J.9 
KN).  2 
91).  4 
9S.7 

ini).o 

100.2 
101.. "i 
102.  I 
107.  S 
1 10.  7 

ni.o 

112.1 


I  Averagu  1890-99. 
,  1890 

IHOl 

I  1892 

1803 

I  1894 

I  1805 

.  itm , 

1897 

1808 

'  1899 

I  1900 

I  1901 

1902 

1903 

1904 

1905 


Relative 

Relative 

Relative 

number  of 

hours  per 

wa^spcr 

employees. 

week. 

hour. 

100.0 

loao 

loao 

81.3 

100.5 

07.0 

82.4 

100.5 

07.3 

83.0 

100.4 

07.4 

84.7 

10a4 

07.8 

84.1 

ioa4 

07.8 

88.1 

ioa2 

00.1 

118.8 

90.5 

103.1 

119.3 

90.5 

103.0 

129.0 

09.3 

103.8 

127.3 

00.4 

103.5 

127.8 

00.4 

103.0 

134.1 

08.4 

11A.1 

134.1 

06.0 

117.6 

131.3 

06.0 

ll&O 

isao 

07.0 

117.8 

136.7 

07.4 

117.1 

JIIILLWRIGHTS,  Rlale. 

[Data  from  18  estiiblishments  1800-1003;   2R,  1004; 
38,  1905.] 


,  Average  IHUO-OO.. I 
I  1S90 i 

mn I 

1H92 

IH93 1 

1K94....; 

1«*5 1 

1«W I 

1897 

IWW 

I«t9 1 

iimo 

mn ' 

HK)2 1 

1903 j 

I1K)4 

lUOo ' 


loao 

100.0 

9;i.8 

100.1 

87.  5 

100.4 

93.8 

100.1 

114.0 

90.2 

W>.H 

100.0 

91.7 

100.2 

100. 0 

99.8 

93.8 

100.9 

120.8 

99.0 

114.0 

99.8 

110.4 

100.0 

1(L».  1 

100.4 

10(1.  3 

100.2 

104.  2 

100.3 

11(>.7 

100.1 

127.7 

100.0 

100.0 
100.2 
09.7 
100.7 
101.0 
00.8 
08.5 
08.3 
08.0 
101.4 
100.0 
102.0 
103.6 
105.4 
106.2 
107.0 
103.7 


PACKERS,  .TIale. 

[Data  from  15  establishments  1«H)-I9a3;  ^i,  1904;  4r,,  19^.) 


Avorngf'  1.K90-99 

1890 

IWM 

18!»2 

1H«J3 

18J)4 

1W».') 

ivkk; 

1897 


100  0 

100.0 

ino.o 

KS.0 

101. 1 

98.:. 

8S.JI 

99.8 

102  9 

90.7 

100  4 

101. 0 

90.7 

101. 0 

90  8 

91.7 

101.2 

90.4 

89  8 

101.0 

94.1 

102.  8 

100.0 

99.5 

107.4 

99.3 

101.0 

IS9S 
18f>9. 
liKK), 
1901 
1902 

Y\m 

1904, 
1905. 


I 


118.5 

98.4 

103.5 

120.9 

97.8 

lO")  3 

134.  3 

97.2 

107.5 

14(i.3 

97.5 

113.7 

151.9 

97  0 

114.5 

l.W.S 

98.0 

114.6 

143  9 

9(i.  5 

114.0 

157  G 

97.3 

115.7 

WAGES   A^D    HOUKS    OF    LABOB,   1^90   Tl>    IWo. 
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11.— RELATn^  WAGES  AND  HOUKS    OF  UiBOR,    ISHO  TO   \m%    BY 
OOCLTATlO.NS-CcintHiuiKi 

FOrXI>RY  AN1>  M^VCHIXK  SH01\ 


t3i.im.| 


.  Hale. 


1    lUlftt 

1  BQOiU  r 

^  «oifili»y  W2. 

wtt^k..     , 

!         tooio 

toao 

9QLJ» 

10(k.3 

IOOl^ 

10IV3 

101.3 

10Q.5 

10L7 

9^9 

«L4 

n^i 

MO 

100.2 

9&.1 

W.7 

u.a 

60,8 

m2 

loaa 

tu.  5 

ftUft 

im? 

90.6 

'            JX17 

07.M 

im2 

91k  ft 

l€LS 

95.7 

1        laiLd 

9&5 

1S7.« 

fiS^O 

hour. 


loao 

lOL  4 
10t« 
10L2 
101.4 
W  1 


!0!   T 


01,  1906,] 


Ycttr. 


1800. ........... 

l«Ol.,. „,_..... 

i/m 

l^'H 


i., 


Relative  I  RelAttw    Htl«UT« 
9ioplore«s.|    vcelt.        hour 


lOOiO 

105.  S 
102.2 

1IIL2 
87.0 
flO^O 
•7.0 
OCO 

107.3 

loai 

llfi.0 

lass 
imo 
lace 

taxo 


loao 

101.2 
101.2 

loao 

08l8 
00.O 
90.0 
90il 
90,S 
90.0 
99^3 
98.0 
97.1 
96.S 
911 
9SL0 
04.0 


100.0 

tat 
«ai 
oao 

IOOlI 
KMkO 

ioa7 

90.9 

loas 

10L7 

107  1 
107  ,1 

liiu.  i 
116.4 


•9illt«i£lft  ltlVKTRR^31«1e. 

Ma  from  0  eftAbUihm^nts  ISSO-IXS;    H,  XVH; 


BRASS  Fl^ilSHEHtt^illale. 

fDaU  from  30  e«tablJ»bnicnle  ISSO-lSOS;   Sb,  tm*, 
leofi-l 


m' 


ma 


t9& 


lOD 


rao.0 

100  0 

loao 

S4.B 

lOLS 

107.0 

Ul  11 

101.7 

02  0 

020 

titf.O 

108.5 

117,7 

100  8 

03L3 

oa? 

100  9 

013 

040 

100  8 

90  0 

laio 

99,  ti 

96  8 

77,2 

90,3 

102.0 

80  0 

90.4 

06.1 

141.  S 

OJLH 

100.0 

13X0 

O&l 

94  8 

imi 

97.2 

1015 

1QZ& 

03wO 

11^3 

§«».« 

028 

113.1 

m2 

02.3 

110  2 

1^,4 

01.3 

122.0 

Average  1800-90. 
1890 

i8w"i;"!ii";'i 

1808., „...„.„, 

t»4 „ 

1805.., - 

1800 

1807 ........ 

1808, „. 

1809 *. 

1900,..,^. i., 

1901 

I«(e,, ..,.,, 

1^03 .,., 

1004,.,., 

1005 .„..,, 


'        loao 

1O0.O 

108.7 

90.9 

1M8 

09.0 

KK5 

100.1 

lO&l 

100  2 

m.6 

90.7 

044 

90.7 

80.8 

90.9 

98.3 

lOQiO 

108.2 

10Qi2 

lit  8 

100  2 

10&4 

9a5 

1308 

i&« 

137.5 

95.1 

1«14 

92.9 

mo 

92.1 

1«7.0 

02.1 

100.0 
100.7 
102.2 
101,4 
90.8. 
101.] 
tOO.1 
1001 

9a< 

97.1 

08.1 
lOli 
104.1 
109LJ 

m,i 
ti3.a 

113.0 


CORK  :fi.tKI£«St3II«le, 

I  Pat*  Hw  »mploT*»a  Imm  mcflUhluhmpoU  1880- 
983.  IHlA  for  hmim  nn  •  ■  •  -'>m  lOesUti- 
UKhmenui  ISBO-lQOt.    41  D^u  from 

lOiMlaMiSbOirDU  llKM, 


COBS  JBAa£l£R»i  r^inmle. 


I04U  from  2  etUbllshmriiti  ISOO-1903:  5,  1904, 
1W5.1 


tasr 
net 

WE* 
•8' 


m: 


100.0 

loao 

'             05.7 

10012 

07.0 

100.2 

07,0 

I0f».2 

1(T2.  4 

100  2 

v.  7 

00.0 

r.  7 

100  2 

•,IV  7 

UltV  1 

n.  7 

m.i 

107.3 

W.S 

122L0 

00.7 

134.1 

09.5 

134  1 

984 

U40 

97  S 

1540 

fP&7 

12JM 

947 

KiLO 

9.-0 

lOQiO 

JO0.2 

itm  3 

llTO  « 
90.0 
97.2 

oai 

K.U.2 


Avonh£9  tW>-99. 

laoo. 

i»i,..,. 

1892., 

1893 

1804 

1805....,,.,-.,.. 

laoe 

l®7 .„.. 

1^ 

) 

t. II, mil,.!. 

>r 

mi>-.,. 


1O0.O 

100.0 

100.0 

142.0 

1(112 

8IL8 

8S.7 

100,0 

10911 

71.4 

09  9 

1091 1 

57.1 

09.7 

110.1 

85.7 

ltBy,0 

105.1 

85.7 

loao 

105.  P 

71.4 

90.9 

107. 0 

100.0 

100. 1 

OT.S 

114  3 

10^2 

OTvA 

171.  4 

100.0 

7S.4 

157.  J 

100.3 

6&I 

114  3 

lttL3 

93.1 

18&7 

IQOiS 

ml 

18S.7 

I00i3 

97.i 

u&.a 

dl 

maI 

98.0 

"tl 
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Table  ■!.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1800  TO   1905,    BY 
OOCUPATIONS-Continued. 

FOUNI>RY  AND  MACHINE  SHOP— Concluded. 


LAJM>RKRS,  Jflale, 

[DaU  from  128ostabli(ihniontfi  1890-1903;  im,  1904; 
192, 1905.] 


Year. 


Uelativo  |  Rolativo 
niimlMnrof  honni  per 
cniployecfl.  i    wptik 


Relative 
hour. 


Avorag»M890-99.. 

1890 ' 

1891 

1892 1 

1893 ! 

1894 

1895 1 

189«i 

1897 1 

1898 

1899 1 

1900 

1901 

1902 1 

1903 ! 

1904 1 

1905 j 


100.0 
102.  (i 
100.2 

iai2 

98.4 
81.1 
93.7 
97.8 
94.0 
100.1 
119.8 
12(>.8 
la').  ({ 
143. 5 
154.  3 
li*).  1 
1U2.0 


I 


loao 

100.3 
100.2 
100.2 
100.1 
99.4 
100.1 
100.0 
99.5 
99.9 
100.3 
99.7 
97.7 
97.1 
96.0 
95.7 
95.7 


100.0 
99.6 
101.6 
102.2 
101.7 
9a2 
98.3 
09.6 
99.9 
99.2 
90.9 
102.7 
104.7 
107.0 
111.7 
113.2 
114.4 


IVIOLDKBS,  BRA»N,  Male. 

[Data  from  38  oflUblishmpnta  1890-1903;  52,  1004; 
48,  1905.] 


Avoragii  18»0-«» 

1«K) 

1891 

1W»2 

1893 

18!)4 

1895 

IKKi 

1897 

IKIW 

1K99 

1900 

i«n 

1902 

19(Vi 

1904 

iwr> 


100.0 

100.0 

90.5 

100.0 

\m.H 

90.8 

100.9 

100.  I 

1(1).  9 

100.0 

90.9 

HK).  0 

9.1  fi 

100.1 

92.  3 

100.  0 

97.7 

100.  1 

114.1 

99.9 

122.7 

100.1 

115.9 

9JJ.  5 

IXl  2 

99.1 

137.  3 

9«1.  M 

142.7 

94.  S 

134.  S 

94. 0 

127. 0 

94.3 

100.0 
98.4 
99.8 
102.3 
101.5 
98.5  I 
96.2 
101.1  ' 
100.3  I 
100.9 
101. 1 
102.9  I 
107.5 
114.0  ' 
117.0  ; 
117.3  I 
113.8  I 


JHACHINISTS,  Male. 

[Data  from 218e8tabHMhmpntii  1890-1003;  228, 1904; 
206,  1905.] 


Year. 


Averago  1800-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


Relative 

Relative 

Relative 

number  of  hours  peri 

wages  per 

omployeos. 

week. 

hour. 

100.0 

100.0 

100.0 

97.9 

100.7 

100.5 

100.0 

100.6 

101.2 

99.9 

100.2 

102.3 

104.9 

99.8 

101.9 

80.1 

99.9 

97.5 

90.8 

09.9 

97.6 

95.0 

99.8 

99.6 

03.4 

99.7 

99.7 

111.9 

100.0 

99.0 

125.5 

99.3 

loas 

130.9 

99.1 

1016 

141.2 

97.0 

106.8 

151.8 

05.7 

lias 

158.5 

94.9 

112.9 

135.7 

94.0 

112.8 

151.0 

94.5 

113.1 

IflOLDURS,  IRON,  Male. 

[Data  from  183e8tabliiibment(i  1890-19at;  179, 1004; 
169,  1905.] 


Average  1890-99. 

IMiH) 

1891 

1892 

181»3 

18J»4 

1MII5 

\m\ 

1897 

1898 

1M»0 

19(X) 

1«)1 

1902 

19<W 

11K)4 

1905 


100.0 
99.6 
99.3 
lOJ.  0 
107. 0 
84.7 
«<.  5 
97.  S 
91.9 
10S.7 
115.6 
127.4 
127.  5 
13.').  4 
141.8 
116.2 
134.9 


100.0 

loao 

100.4 

100.6 

100.5 

101.5 

100.3 

100.9 

99.8 

101.2 

99.7 

97.9 

100.0 

9R.0 

99.9 

99.2 

99.8 

100.0 

100.0 

99.1 

99.7 

101.7 

99.6 

106.7 

98.0 

108.4 

97.2 

114.6 

95.8 

120.2 

9.").  I 

119.5 

95.1 

110.3 

PATTERN  JT1.%KKRK,  Jflalo. 

[Duta  from  Uil  o.stiil>Ii«hm«'nts  1S9()-1<>03:  17H,  11K)4;  171,  1905.] 


Avorago  1M?»0-W..i 

im) ': 

1891 , 

1892 

1893 ! 

1S94 i 

LS'.),-) I 

lSfM\ ■ 

1W7 

I 


100.  0 

1(K).  0 

100.0 

92.  2 

I«).  <i 

1(K).  :i 

94.1 

100.  6 

101. 0 

94.4 

100. 5 

101.0 

101.4 

99.8 

\it2.  1 

Kj.K 

100.0 

9<>.  «i 

9N.  M 

99.9 

97.7 

KM).  I 

<M  7 

09.9 

9t).  4 

99.  5 

99.5 

1 

IS'.iO                          1 

lUOO 

HH)1 

IW2 

1»K>3 

1   1904 i 

1   190.-> 1 

114.0 
122.  3 
124.1 
120.  2 
12i-..  7 

i;«.  0 

120.  5 
136.  2 


100.1 

101. 1 

99.3 

1009 

08.9 

104.3 

97.7 

106.8 

96.3 

111.4 

94.8 

116.2 

94.4 

117.3 

94.5 

118.4 
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Table  II.— RELj^^TIVE  W\G¥Ji>  AND  HOURS  OF  LABOR,   1890  TO   W05,    BY 

OCX:UPATlONS— C\inUrTUf«i. 

FURNITUHK-CondudiHi. 


SIA^  VI^Kflf  JIO,  Jlalff*. 


[DutA  from  fi 


.    1K(»-I(J03!  8,    IINM; 


1  PHOI^IITFilKRS,  Male, 

(UutiL  iroiM  II  oBtabllshmont!!  18B0-1W3;  18.  IMM; 
24, 1005.] 


Vi'4j  r. 


'  Heliillvpl  Rolntiv^i 

r>i]mlte^ruf  bmiiv  ptsrvogva  pur 


Ki'hitfvc 


wwL. 


boor. 


Avi-nip^  IStiO-KJ. 

imj ,.„.  =  ., 

1M*l...... . 

iwiri.., 

IJ^SW..... 

i^m 

im^.. ........... 

iteit., .......... 

1W»7 

1H9H 

1S«I9 

WOO 

1001 

IWtt 

l«J03 

IW)4 

lyOo 


iim «) 

im.o 
mi  0 

IDCIO 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 


imo 

100.4 
IDU.  1 

ino.  1 
ion  1 

IIH).  1 
100,1 

mi.  1 

100.1 
100.1 
DH.9 
95.7 
94.  (i 
ffJ.1 
9.11 
92.  :i 
K 


I 


10*10 

10ft,  ,1 

10ft.  9 
100.  p 
100.3 

m.^ 

101.9 
100.9 
104.4 
107.6 
113.8 
124.1 
124. 1 
i:<2.5 
133.1 


Veur, 


A%"i*rug»*  IHI^O-IH)., 

1«0.= 

imi 

l«tt... 

mw 

1S«[M, 

IWTi.... 

iKUil...... ... 

1S97 

1H98 

1KU9 

1900 

1901 

1002 

inaj 

1904 

1900 


KolAtive 

Relative 

Kolati%'e 

niiinticr  of  houre  pcii 

wages  per 

cinpioyi'08. 

week. 

hour. 

100.0 

100.0 

100.0 

ia),7 

100.5 

99.4 

99.3 

]0a3 

101.4 

107.4 

99.9 

100.2 

100.0 

100.3 

98.2 

98.7 

100.2 

100.6 

93.3 

100.1 

99.9 

98.0 

99.7 

98.1 

98.0 

99.7 

97.6 

100.7 

99.7 

100.6 

100.0 

99.6 

104.0 

10I..7 

98.3 

10G.0 

ll.'t.4 

94.4 

121.1 

li:i.4 

94.9 

125.2 

112.1 

92.1 

125.3 

114.3 

91.3 

12&1 

124.  3 

91.7 

120.2 

CIAS. 


LABORKR8,  JUalc, 

[Data  from   3  (sttililiMhmonts  1890-1903;  23, 1904; 
01.  1905.] 


PIPK  FITTKRfl,  illale. 

[Data  from  4  cstahliKhmonts  1890-1903;  21.  1904; 
54.  1905.J 


Av«-n»p«  ly.to-W.. 

IWio 

ls^.»l i 

IsirJ 

ls'.i:t 

iv.«4 i 

l.v.».'» 

iK'.Mi 

I.v.t7 

iy.»s 

l^^.w I 

m%) 

i«.«)i ; 

nnrj t 

1«K« 

1««04 1 

iw:} ' 


100. 0 
104.  3 
(M.  (i 
U'V.7 
57.  1 
120.0 
82.  9 
f.7.  1 
l(i4.  3 
174.  3 
101.4 

i:«.o 

111.4 
i:«.  7 
IS2. 9 
2 Hi.  2 
234  1 


100.0  '  100.0  Awrago  lKV«>9iJ.. 

100.0  9S.7  ihyo 

100.0  I  9K.  1  is»il 

100  0  '  *M.  1  l.S«r2 i 

100.0  W.H  1SV»3 

KW.O  ;  10:LV»  1H1»4 

100.0  '  W.  1  1S«I.'» 

100.0  io:j.3  iv.Hi I 

100.0  j  io;l5  1W7 1 

100.0  «is.7  1K«»S 

100.0  '  101.7  ISW I 

100.0  i  <M\A\  I'.JOO 1 

lOTM)  ■  10").  5  ,     I'.iOl 

iu».o  I  W.7  I'.xrj I 

100  0  w.  1   ,  VA\:i I 

IW  :>  101.9  11104 1 

KM).  2  ,  102.  3  I'JO:) ' 


I 


100.0 

100.0 

100.0 

IM.  9 

100.0 

l(r2.3 

W).  7 

100.0 

102.4 

72.1 

100.0 

101.7 

8«i.  9 

100.0 

102.5 

95.1 

100.0 

101.6 

111.5 

100.0 

101.7 

104.  VI 

100.0 

101.3 

91.8 

100.0 

99.6 

200. 0 

100.0 

91.5 

114.8 

100.0 

9&4 

Hh».  8 

100.0 

loai 

WJ.  8 

100.0 

94.8 

188.5 

100.0 

96.3 

i;{2.8 

97.5 

loao 

1IV5.  9 

97.9 

101.9 

172. 9 

97.7 

ioa9 

Cil.ASS. 


Avrrap' 

iH'.tO 

ISUI 

IW.JO 

w. 

100  0 
■v.f  7  1 
1o:;.  1  1 

I  MIL' 

• 

lo:{.  4 

\SW      .  . 

1 

lO.'l.  4  i 

181M 

iM»r» 

....1 

S'».7  1 
Sl».  7  , 

IWHi.... 
1897.... 

..... 

N».  7  , 
1(K(.  4 

HAT<II  .1I.\KI<:RK,  .flair. 

[Diitii  from  Sr.itabliMimoMtrt  iv.iO-WU;  14.  V.m:  24.  lUO.').] 


10:14 
110.3 
1(W.  4 
io:<.  4 

KMi.  \i 
100.  0 
10-'  1 
102.  1 


100.0  1 
101   4  j 

100.  0 
<>S.  0 
VIS.  (I 

v»s.  r. 

W.  4 

101.  v>  , 
101.7 
101.9  , 

VI9.  4  ' 

isvrs 

l.svr» 

KM).  4  1 

I'.IOO 

KM).  4  . 
UN).  4 

iv«)i 

IVKIJ 

«N.  .s 
9^  S 

VAY.i 

1VI04 

1U).4 

1V05 

100.4 

».. 

100.1 

100.2 

100.4 

loaft 

100.4 

ioa2 

'          W.7 

ioa6 

i        100.1 

103.0 

'          99.9 

103.4 

100.2 

104.8 
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Tabl«  II.— relative  wages  AND  HOURS  OF  LABOR,   1890  TO   1905,    BY 
OOCUPATIONS-Continued. 

GLASS— Continued. 


BliOUTKJRS,  FlilNT  GI«A88,  Iflale. 

[DaU  from  5  esUblifthments  1890-1903;  7,  1904; 
13,1905.] 


BI^WERS^GRKEN  GI^SS,  TVlale, 

[Data  from  4  establishments  1890-1904;  5,  1905.] 


Year. 


Relative 
number  of 
employees. 


Relative  |  Relative 

hours  perwagv^sper 

week.         hour. 


Year. 


Relative   ,  Relative    Relative 
numl>er  of  hours  per  wages  per 


employees. ;    week. 


hour. 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


loao 

107.1 
123.6 
97.3 
68.9 

ioa4 

.W.7 
107.6 
94.2 
96.9 
109.3 

loao 

140.0 
148.0 
160.4 
184.5 
163.6 


loao 

99.8 
99.7 
99.9 
100.2 
100.1 
100.1 
100.0 

loai 

100.0 
100.1 
100.0 
09.7 
99.6 
99.5 
99.3 
99.2 


100.0 
97.2 
96.4 
96.9 
96.6 
105.6 
96.9 
102.3 
103.4 
96.5 
102.3 
101.4 

loai 

105l5 
106.8 
106.0 
103.3 


B1X>1VKRS,  mriNDOlir  «I«ASS,  JVIale. 


[Data  from  2  esUbUshments  1890-1903;  3,  1004; 
8,1905.] 


Average  1890-99 

1890 

1891 

1802 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 

100.0 

100.0 

99.9 

120.8 

100.0 

106.3 

100.0 

104  2 

100.1 

104.2 

99.9 

9&8 

100.1 

87.5 

100.1 

83.3 

100. 1 

104.2 

99.9 

104.2 

99.9 

100.0 

99.9 

104.2 

99.9 

106.3 

100.1 

95.8 

100.3 

07.6 

100.1 

104.9 

99^ 

100.0 
110.8 
104.5 
109.8 
104.0 
94.6 
75.1 
88.3 
93.8 
110.1 
109.0 
131.  4 
111.6 
144.9 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 
61.3 
109.5 
73.0 
59.9 
65.3 
7a  6 
115.3 
134.7 
135.6 
168.9 
195.9 
175.2 
173.0 
191.4 
231.0  I 

2iao 


100.0 
101.3 
99.5 
100.2 
101.8 
99.7 
99.3 
99.4 
99.7 
101.5 
97.7 
98.1 
98.1 
98.1 
98.1 
98.1 
98.0 


100.0 
101.1 
98.7 
106.4 
99.4 
100.2 
97.9 
99.3 
96.0 
94.7 
106.4 
117.3 
125.2 
118.1 
120.2 
132.2 
124.9 


CUTTERS,  "M'lNDOlV  GLASS,  JUale. 

[Data  for  employees  from  1  establishment  1890- 
1903.  Data  for  hours  and  wages  from  2  estab- 
lishments 1890-1899;  1.  1900;  2.  1901-1903.  Data 
from  3  establishments  1904;  8,  1905.) 


-\verage  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1890. 
1897 

i  l^^ ..J-- 

1899 .^^^ 

1900 

I  190' 


100.0 

100.0 

100.0 

98.8 

100.0 

99.5 

100.0 

99.5 

100.0 

98.8 

100.0 

100.2 

100  0 

101. 1 

100  0 

101.1 

100.0 

101. 1 

100.  0 

9S.H 

la).  0 

101. 1 

100.0 

10-2.  2 

112.5 

100.4 

112.5 

100.4 

100.0 

98.8 

95.  5 

99.2 

107.3 

97.2 

frTENKRS,  WINDOW  GI-.4SS,  Iflale. 

^ta  from  2  establishnionts  1S90-1903;  3.  1904;.8,  1905.] 


100.0 
110.8 
106.5 
107.6 
101.8 
103.3 
80.0 
91.5 
91.2 
100.3 
10«i.  8 
100.9 
114.1 
119.3 
123.9 
90.5 
110.5 


100.0 

99.3  ■ 

108.3 

100.0  ' 

99.3 

111.9 

s;i  3  1 

101.  0 

125. 0 

100.0  1 

1*9.  3  ' 

110.4 

100.0  ' 

99.3  , 

141.9 

100.0  ; 

99.3    ; 

143.9 

100.0 
104. 2 

99.3  1 
100.3  , 

1 

117.8 
145.3 
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Table  II.— RELATIVE  WAGES  AND  HOURS   OF  LABOR,   1890  TO  lfl05^    BY 

OCCUPATIONS— Continued. 

GliASS— Continued. 


GAFFSB8^  FI^INT  OI^ASfi,  Ulale. 

[Data  from  2  oatablishments  1890-1903;  5,  1904;  0, 
1905.]  j 


Year. 


Average  1K90-09.. 

1890 

l»l 

1892 

1893 

1894 

1895 

1885 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


Relative  I  Rotative  {  Relative 
number  of  hours  per  wages  per 
employoos.      week.         hour. 


100.0 
112.8 
110.3 
115.4 
118.0 
94.9 
92.3 
89.7 
80.7 
92.3 
80.7 
92.3 
100.0 
110.3 
112.8 
114.1 
99.2 


100.0 
100.1 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.2 


100.0 
97.4 
99.7 
96.0 
98.5 
90.0 
101. 0 
101.0 
101.7 
101.0 
101.0 
101.9 
103.4 
10&3 
106.6 
106.  C 
106.5 


GATHBSKRS«liriNll01ir  CI<A8S, 

laale. 

[Data  from  2  eaUbllsbments  1890-1903;  3, 1904;  8, 
1905.] 


OATHEBERS,  FI«II«T  OI^SS,  Hale. 

[Data  from  3  OfltabUahmcnta  1890-1903;  5,  1904;  8, 
1905.1 


Year. 


Average  1890-90. 

1890 

1891 

1802 

1893 

1894 

1896 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


Relative  I  Relative '  Relative 
number  of  hours  per  wages  per 
hour. 


employees. 

week. 

100.0 

100.0 

125.9 

100.0 

125.0 

100.0 

96. 4 

100.0 

92.0 

100.0 

83.9 

100.0 

92.0 

100.0 

02.0 

100.0 

92.0 

100.0 

100.0 

100.0 

103.0 

100.0 

134.8 

100.0 

146.4 

100.0 

161.6 

100.0 

208.9 

100.0 

182.9 

100.2 

193.1 

99.9 

100.0 
96.3 
97.1 
97.7 
96.4 
101.0 
9fi>.8 
100.4 
102.8 
102.5 

loao 

104.1 
105.3 
109.7 
114.4 
112.2 
109.5 


GATHBRINO  BOYS  (BIX),  Iff  ale. 

[Data  from  4  establUhmenta  1890-1903;  5,  1904, 
1905.] 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 

100.0 

96.0 

100.0 

116.0 

100.0 

106.0 

100.0 

104.0 

100.0 

104.0 

100.0 

96.0 

100.0 

88.0 

100.0 

84.0 

100.0 

108.0 

100.0 

108.0 

100.0 

88.0 

1(X).0 

100.0 

iod.1?. 

104.0 

100.0 

90. 0 

100.0 

96.0 

100.0 

103.2 

99.5 

100.0 
104.9 
96.3 
103.3 
100.6 
92.7 
76.8 
92.0 
100.7 
115.3 
115.4 
134.0 
122.5 

«lr.5.i 


AN-orago  1890-99. . 

1890 

1891 

1892 

1893 

1804 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 


Avorago  1890-99.. 
1890 

100.0 
85.7 
85.7 
85.7 
85.7 
71.4 
77.0 
91.8 

102.0 

1891 

1892 

isaj 

1894 

1895 

IW. 

1897 

LABORERS,  Jflale. 

[Data  from  2  fstablishmcnts  1890-1903;  12, 1904;  24/1 


WA0X8   AND  HOURS   OF  LABOB,  1890  TO   1905. 
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Ta»lb  D.— relative  wages  AND  HOURS  OF  LABOR,   1890  TO  1905,    BY 

OOCUPATIONS-OMitinued. 

GI^S8— Concluded. 


UBKBSMKf ,  Male. 

27,  in&i 

PACKEAS,  male. 

[DaU  from  5  esUblishments  1890-1903 
22, 1905.1 

;  14.  1904; 

Year. 

Relative   |  ReUtivo 
number  of  hours  per 
employeei.  1    week. 

Relative ' 

wages  per 

hour. 

Year. 

Relative   !  Relative    Relative 
niunber  of  hours  per  wages  per 
employees,  j    week.    |     hour. 

Average  1900-W. . 
two _... 

100.0 
108.8 
108.8 
114.0 
10&8 
87.7 
93.0 

9ao 

017 
0S.5 
89.5 
100.0 
110.5 
107.0 
103.5 
00.8 
1013 

100.0 

loai 
loai 
ioa2 

100.1 
90.8 
90.0 
00.0 
90.0 

loao 

09.8 

loao 

100.2 
99.6 
90.5 
09.3 
90.2 

100.0 

ioa4 

100.4 

ioa4 

90.8 
90.0 
IOOlI 
90.8 
09.4 
90.0 
99l8 
96.2 
99.0 
101.1 
103.1 
103.6 
102.7 

Average  1890-99.. 
1890 

100.0 
102.0 
103.0 
107.0 
108.0 
98.0 
85.0 
88.0 
102.0 
100.0 
106.0 
103.0 
102.0 
100.0 
91.0 
87.7 
07.2 

100.0 
101.0 
100.0 
100.1 
100.0 
100.3 
98.3 
99.2 
100.5 
100.2 
100.4 
100.7 

loao 

100.6 
99.5 
98.8 
99.2 

IOOlO 
90.8 

1891 

1891 

90.6 

W92 

1802 

100.4 

\fm 

1803 

ioa7 

18M 

1804 

00.7 

ts» . 

1805 

102.6 

HW 

1806 

loas 

1897 

1807 

96.5 

ttw^              .  . 

1898 

99.1 

1889 

1890 

96.5 

19U0 

1900 

98.2 

1901 

1901 

101.0 

1902 

1902 

100.4 

Iftn 

1903 

1J6.3 

1904 

1904 

1905 

109.3 

1906 

100.5 

TKA8ERS,  IVale. 

[Data  from  0  establishments  1800-1903;  12, 1904;  23, 1905.] 


Avorago  1890-90 

1890 

1891 

1802 

1803 

1804 

1805 

1895 

1807 


100.0 

100.0 

100.0 

101.7 

100.1 

103.3 

106.5 

100.5 

101.5 

106.5 

ioa5 

101.5 

106.8 

100.4 

102.3 

06.6 

09.8 

100.3 

08.3 

99.9 

100.1 

010 

90.7 

99.2 

06.6 

99.8 

98.7 

1898 
1899 
1900 
1901 
1902 
1903 
1904 
1905 


89.8 

1 
99.3 

IW.O 

100.0 

9t).6 

99.8 

9*».6 

99.8 

IttKO 

100.0 

94.9 

99.7 

88.6 

99.4 

93.4 

99.7 

95.3 
07.6 
99.3 
99.3 
98.5 
103.3 
105.0 
1012 


IIARXESS. 


rOLUkR  ISAKBRS,  Male* 

[DaU  from  17  esUbU^ments  180O-1903;  23.  1904; 
30,1905.] 


CTTTERS,  iHale. 

[Data  from  21  establishments  1800-1903;  33.  1904; 
49. 1905.1 


Average  1890-99.. 

1890 

1891 

1892 

1803 

1894 

1»5 

imc} 

1897 

1886 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 

100.0 

02.4 

100.4 

01.0 

100.4 

02.4 

100.2 

05.8 

99.7 

018 

99.9 

102.1 

100.0 

109.7 

99.9 

108.3 

100.0 

109.0 

100. 0 

103.5 

99.5 

115.3 

99.7 

111.1 

99.4 

115.3 

99.2 

111.8 

98.3 

1114 

97.6 

1118 

96.8 

:i 

100.0  'I  Average  1S90-99.. 

ia).8  11  1890 

100.4    I  1891 

101.4  I  1892 

100.7  '  1893 

100.0  I  1804 

98.6  1  1885 

99.8  ,  1896 

99.2  '  1897 

1^8 


L2  I 

100.0  ! 

102.1 

107.6  ' 

109.3 

115.3 

117.5 

119.3 


1900. 
1901. 
1902. 
1903. 
1904. 
1905. 


100.0 

92.0  ; 

93.1  I 
97.7  ' 
97.7  1 
OS.  9 
95.4  . 

101.1  , 

104.  r. 

lOti.  9  I 
117.2 

iir..  I  i 
Il(>.  1  I 

124.1  ' 
121.8  I 
128.0  ! 
129.  G 


100.0  , 
UI0.2  : 
1(X).2  I 

100.  :i  I 

100.0  I 
'.19.9 
99.9  I 
W.  9  I 

1(10.0  ! 
W.  8  : 
W.  7  ' 
IK».9  i 
99.7  , 

98.7  ' 

97.8  I 
97.8  I 
96.7  I 


100.0 
100.9 
100.4 
99.  H 

100.  3 
99.5 

lUO.  5 
99.7 
98.9 

100. 1 
99.9 

101.  4 
104.3 
106.0 
118.6 
122.7 
1213 
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Table  II.— REI^VTIVE  WAGES  AND  HOURS  OF  I^VBOR,   1890  TO  1905,    BY 
OCX.'UPATIONS— Continued. 

IIARNESS-Contliided. 


FITTKKS  AND  FINISHERM,  IflaK^. 

[Data  from  I4establiahmont8  1MN»-I9a3;  22,  1904; 
2t>,  1905.] 


IlAltNKSS  ISAKKRS,  Male. 

[Data  from  14  cstabliiihinrnta  18Q0-1903;  29,  1904; 
35, 1905.] 


Year. 


Avi»rag«»  1890-90. 

1890 

1891 

IWW 

1893 

1894 

1895 


Relativo  |  Rdative 
niiinttor  of  hoiirM  ix*r 
omployeoa.      wook. 


1897. 
1898. 
1899. 
1900. 
1901. 
1902. 
1903. 
1904. 
1905. 


100.0 
87.3 
94.5 
90.9 
88.2 
85.5 
99.1 
110.9 
111.8 
108.2 
127. 3 
120.9 
130.0 
151.8 
161.8 
155.0 
154.3 


100.0 
100. 8 
100.9 
100.9 
100.9 
100. 0 
99.4 
98.9 
99.2 
90.5 
98,8 
99.1 
98.5 
97.8 
95.8 
95.7 
95.9 


100.0 
99.9 
101.9 
101.3 
100. 0 
98.3 
98.4 

m.1 

97.4 
l(r2. 1 
103.7 
104.0 
110.4 
114.0 
124.5 
128.0 
129.0 


Uclatlvo   1  Relative  1 

nnini)orof  ihourn  per 

ompIoyeeH. ,    week. 

100.0 

100.0 

89.8 

100.4 

91.6 

100.4 

87.4 

100.1 

90.2 

99.9 

88.8 

99.9 

97.2 

99.8 

105.1 

99.7 

110.7 

99.8 

115.3 

99.8 

124.7 

100.0 

129.3 

100.0 

128.4 

99.8 

128.4 

99.4 

133.0            99.5 

133.0  :         99.0 

141.1 

98.2 

Relative 

wageii  per 

hour. 


100.0 
99.1 
90.6 
99.8 
100.7 
99.2 
98.7 
99.5 
90.9 
102.1 
101.4 
101.9 
102.3 
102.7 
105.9 
1(^7.4 
106.6 


KTITC  HKRfU,  HAND,  Iflale, 

[Data  from  9  establlshmonta  1890-19a3;  14,  1904; 
16, 1905.] 


Avorag(»  IHWMW.. 
1890 

100. 0 
90.0 
90.0 
96.9 

mil 

KKl  1 
100. 0 
9:^.8 
ttl.  9 
112.5 
12.'>.0 
134.  4 
15.M.  1 
162.  5 
LW.4 
146.  7 
13<i.4 

100.0 
100.0 
100.0 
1(X).0 
KJO.O 
99.7 
100. 0 
100. 0 

100. 0 

100. 1 
KK).  1 
100. 1 
100.  1 
100.  1 

99.2 
97.  6 
97.1 

100.0 
100.5 

18U1 

100.5 

1892 

101.4 

1893 

101.7 

18<M 

W.  1 

1895 

97.  4 

ISiNi 

98.  K 

1897 

101.8 

1898 

W).  1 

1899 

fl9.  4 

liJOO 

100.  1 

HKM 

101.3 

\i*r2       .         .    . 

108.9 

1903 

IKi  1 

1904 

1W)5 

116.2 
114.9 

KTITC'HKRS,  IflAC'HlNE,  Male. 

[Data  from  20  establishments  1890-1903;  29,  1904; 
40, 1905.] 


Averaf^^  1890-99. 

IWIO 

1891 

'   1892 

I  IKIW 

'  1894 

I   IS'.IS 

I8i«i 

1S97 

I8«fM 

1:  1.H99 

I  nioo 

I    1901 

1902 

I   1903 

1904 

1905 


100.0 
94.0 
90.0 
99.0 
90.0 
97.0 

uri.o 

105.0 
103. 0 
109.0 
108.0 
131.0 
i;{2.0 

i:t>.o  I 

145.0 
148.6 
138.5 


100.0 
1U).5 
100.4 
99.9 
90.8 
99.8 
99.8 
90.0 
09.8 
00.9 
99.9 
99.9 
09.5 
98.8 
97.6 
97.7 
97.1 


100.0 
99.9 
100.8 
90.8 
102.2 
99.1 
97.3 
98.1 
99.5 
100.3 
102.9 
102.6 
107.9 
110.4 
114.2 
116.1 
115.6 


HATS,  FUR. 


HLOCKERN,  .Tlal<>.  <^IjORER8,  JUalo. 

[Data  from  4  establishment .s  1890-1904;  13,  IW^S.]      [Data  from  4  .'stnlilKshmenta  189t)-1904;  12,1905.] 


Average  18WV-99. 

18I« 

18<«1. 


I 


18W. 
1893. 
189-1 . 
1S9r». 

i8fH; . 

1897. 
18'«. 
lKi»9. 
1900. 
1901. 
19(G. 

1904. 
J0U5. 


100. 

75. 

80. 

86. 

W. 
I VI 

98. 

96. 
101 
1!.'). 

i:r 
Hi. 

121. 
117. 
119. 
105. 
125. 


100.  (» 
101.8 
101.6 
1(K).  7 
101.5 
KJO,  9 
101.0 
101.5 
101.5 
94.5 
94.9 
94.7 
94.6 
9.12 
92.1 
92.2 
90.6 


mi  0 

KHi.  4 

97.9 

100.  3 

{r2.9 

98.8 

91.9 

1W.4 

95.5 

110.0 

112.8 

ll.'iO 

KNi.  0 

li:i2 

111.2 

111.8 ; 

117.7 


Averagr*  18y(Mi'». 

1S90 

1891 

18<r2 

lMi;i 

1S94 

lSi*5 

ls9«> 

1S97 

1X«I8 

ISW 

IIMX) 

1901 

1902 

1«)3 

1904 

1905 


100.0 

100.0 

100.0 

I(K).0 

100.0 

102.7 

112.5 

100.4 

98.1 

95.8 

100.4 

9&8 

129.2 

100.1 

96.4 

i:fi.  3 

00.4 

98.9 

79.2 

99.7 

100.6 

79.2 

100.0 

106.3 

79.2 

100.0 

101.4 

87.5 

100.1 

100.8 

104. 2 

KM).  0 

99.0 

87.5 

90.7 

100.4 

112.5 

00.6 

ioa6 

116.7 

92.2 

109.6 

129. 2 

90.6 

112.1 

141.7 

90.7 

11&6 

158.4 

90.5 

119.0 

■  t 

m» 

»  3 

MS 

|l 

ms 
let 

mo 

vao  ^ 

«.r 

ICLO 

£13 

imi 

as 

MiLi 

ta.1 

Ml  1 

im« 

flSLM 

a^ 

NBlI 

«.! 

W.II 

lAt 

mi 

t&3 

■K  I 

lfiL3 

».4 

fM  H 

f^T 

Ai^T 

*^» 

W,0 

jK^^i 

;       W:-»  , 

l&l 

1      mi  ^ 

isii 

mi| 

ms  (  OM.. 

m* 

mt 
«&« 

im« 
imT 

UL9 


{tHim  I 


is; 


Hi 


m« 
ms 

m? 

mt 

imT 

m  i 
mi 
mi 

m* 
ms 

mj 

imi 

m  1 

m& 

jma 

i&i 
im» 

Si 

mt 
m.s 

m» 

Si 

BLS 

fOM 


mi 
mi 

mLS 


imt     i«F). 


mo 

Mi« 

imt 

cmi 

■Ll 

■t»9 

MK-  i 

:iB.s 

mi 

mt 

>te  \ 

im7 

mj 

f^S 

ms 

mt 

m4 

m« 

mt 

imt 

:  _    4 

mt 

ms 

«t€ 

m» 

Ht.1 

BULLETIN    UF   TUE   BtEEJlU    OF    LABOE^ 
il.— RELATIVE   WAGES  Am)  HOURS  OF  LvlBOR,   1390  TQ  1005,    BY 

IIAT8,  FUIt-ContinuficL 


[Data  Irom  3  CtfUblbhmpntB  IffiO-tBOa^    i  1904; 


Yetf, 


laH « 


107, 


mi. 


I90&. 


■^      ifliJ 


I  Relntlvel  BilfttlVie 
ol  bniira  p*ir  wngiw  per 


noo 

KULO 

«o.o 

jocLa 

100.0 

iua.2 

m.0 

D00l;1 

100.0 

ioa3 

».o 

lOOil 

m.fi 

m2 

mo 

uxka 

«.o 

loai 

i0.o 

loaa 

t»,0 

ML4 

1W.0 

»&(( 

a».o 

aa7 

lfiD,0 

91,2 

9D.0 

m.6 

21fi.O 

m^A 

230.6 

96.2 

lOOill 

ioa.9 

9L1 

01,4 

96.  f 
lOLQ 

\m  7 


HI.  I 


POI  N€^Bfl«  male. 
fOMa  front  4  MttUUbneots  tmN19M;  11,  NOS.] 


Average  ja904K).. 
Wl 

nut 


I 


1D0.O 

loao 

104,  li 

UW,2 

100- 0 

mai 

«1  7 

100,4 

112.5 

IUO.3 

tia5 

lUO.^'t 

m7 

ItKil 

mrs 

99. » 

ms 

99.7 

KM .» 

99.5 

1X7.  r> 

99.1^ 

ZVl  5 

100.2 

«r.io 

100.3 

«i.» 

91.4 

370.2 

».R 

379.2 

90.5 

«B9.t 

90.3 

IOQlO 
1010 
M«.2 

95. « 


W.4 
1110  0 
80.  ft 

SS.7 
0(L4 
91.  A 
^.8 


[Dstalrom  J 


tSi,  Hale. 
» 1»0-1904;  U«  19Qi.l 


Yi»r, 


Aver»^  18H>-M, 

18W..,.,. 

1891. 

Ji«2-.,.,_ 

l«a ..^. 

1W4.,,.. 

l«tt -.....* 

1««1 .,. 

I-^IT. 


1902., 
190S.. 
1904.. 
1905., 


IMJitlTW 
ntttntnitrot 


190.0 

m& 

194.8 
M4,8 
VH.9 

m.B 

81.7 
ll».0 
1M.8 
109.6 
109.  S 
199.5 
123L8 

iiy.ci 

ltt».0 
148.  Jl 
153.2 


loo^e 

UXki 

100.  <l 
1«K« 
U0.9 

100^4 
10^3 
S9.£ 
99. « 
97.4 

97.  :i 

97.9 
92.^ 
92.  Jl 

90^4 


I07J 


99^f 


•41 

90.1 

109  J 

iMti 

11S.«  ' 
117.0 


!«1«KRS»  male. 

[[IaU  rmm  £  ■'NiahlXMlitOiinU  USO  1904;  IJ,  lfiO&.] 


1«0,, 

ItWU.. 

l«W..„. 

iwa...... .•„..„ 


IWO-. 
1909.. 


I;  1901., 


X0O.O 

100.0 

m.\ 

101.9 

97.7 

tot  4 

7L3 

101  3 

fta4 

101.1 

1«fi.  (^ 

too.  4 

init  a 

irjti,  '4 

104  3 

101  0 

102.0 

101. 0 

lln.K 

9A.9 

124.4 

91V,  9 

ISO.  5 

WV.A 

1^6.4 

9i}.9 

141.9 

94.(1 

IS&6 

92.1 

117.7 

93.3 

171. 5 

99^0 

9Ll 


IDul^  fmm  3  MiUhll4t]ti«>ntM  1«9O^1903; 
14.  1905.] 


4.  1904; 


fD»t^  from  4  (^■hilMlim«mtB  1010-1903;    ft. 


1904; 


luao 
im.o 
mo 
».o 

131}.  u 

100.0 
140  0 
140.  U 
120  0 
120  0 
120.  U 

tio.n 

100  0 
100  0 

tia.u 

L14..!( 


UXLO 

imti 

100.  K 
109.6 

99.0 
UK}.  II 
109.1 
99.4 
99.4 
99. « 
90.6 
99.0 
lin  9 

wyn 

9i9 
949 
912 


\\rrttjm  l«JO^,.i 


UI0.0 

m.0 

03>9 

IQII 

78l7 

lots 

71.0 

KILO 

iio.n 

99.9 

1142 

99.1 

93.  r» 

99.9 

9K7 

9R7 

nn  1 

99  4 

123.2 

99.9 

151.0 

99.9 

li^,2 

100.0 

l»is«; 

wtn 

ISl.G 

9(k2 

IKi.  !J 

9Ci« 

ISO.  I' 

94.4 

I20L« 

912 

100.O 


II.— RELATIVE  WAGES  AND  HOUKS  OF  LABOR,   1890  TO   1905,    BV 
OCXJUPATIONS-Contmittd. 

OATS,  F!JR^-€ondud«d. 


WAOSd   AKD   HOtJBS   0¥   LABOB,   189Q  TO   1905. 


va 


[Data  froni  aeit*bli«tliaQniJ  l«K>-19lM:  11.  taOk] 


YvtkT. 


.:-iiitiv«| 

-r(»»p**r, 

noMT. 

1      u».o 

100.0 

100.3 

was 

lOIK  i 

]i»2.0 

lOOLi 

ma 

100.4 

Vk9 

ioa.i 

ft&.a 

IIU  « 

«&a 

10^4 

loao 

lock  4 

0«^3 

tUOO.. 
1002.. 


lABDKKS^nalc 


^M  {D^U^  for  employees  from  5  t»KUb>Uatm)DnU  19Wh 
^H  IsnL  Dftta  tor  hours  aod  wmgnA  from  S  d«t«b^ 
^B         tlfltunent*  |j«»-m}t;  ((,  1002,  LQ03.    DftU  Crom  8 


U08IERY  AXI>  KXIT  GOODS, 


[Data  for  Mnployoes  fl*aiB  5 
1803.    D«U  for  boars  and  wimm 
Iklunento  IflO-lWl;  6w  1902.  MOi 
MtabUthmeats  1904;  1»,  190$.] 


Arenc*  1W>^90. 

1» 

IW... 

1J«I 

MO ,„, 

I»l 


IttB. 

ma. 


■ 

I 


IOOlO 

icao 

m.7 

101.  j» 

itti» 

10L3 

IQSl% 

101.3 

119.7 

99,7 

7<i.3 

0S.2 

ior.9 

W.4 

»14 

99.7 

812 

99i7, 

109.2 

99.7 

1016 

99.8 

IIL8 

99.6 

10&3 

90l2 

11&4 

99.3 

102  It 

98.2 

114.  H 

98.4 

1:27.5 

96L3 

100.0 
107.9 
100.8 

90.3 
VK.$ 

9Ld 

lias 

99L9 
99.0 
99.3 

943 
91.9 
llfJL2 
107.8 
125  4 
12ifi 
127.9 


KM ITTBliS,  Illal«. 

|D«8a  ICKr  em|>lo]re«*9  from  3  entAliUnhBiesU  1800- 
Wm  Dmf  for  hotira  And  wiieeA  f  rnn  8  Mtab- 
tl«lu»i*nu  ISO- 1901:  4, 1002,  im    Dftte  from  4 

eslAhUsliiBefiU  1904;  14,  lOu&J 


At^ 

IV. 

1*1 

1«4... 

1108,.. 
1*5^.-- 

It 

IV. 


iflO-O 


II&.V 

im« 
m.i 

lft.9 
181. « 

10S.2 

154  0 
17L4 


MHLO 
1018 
102.8 
100.8 

uas 

9L8 
100.3 
UXLl 
9IL9 
99.8 
99.8 
«ii7 
98.7 
98.7 
97.4 
97.8 

97.  a 


WOlO 

107. 7 
11^.  6 
99.8 
11X4 
110.0 
HZ2 
90.4 
KLS 
§5.4 
80.7 
W  9 
92.3 
W.7 
1219 
1L%4 
119.2 


Averae»  iaiO-90. 
IWO. ........... 

ISOl. 

ISOl 

1893 

1894.. 

1898.... 

1890 

iai7 

1898__.,„ 

1880........ 

lia>... -. 

1901-* ..,. 

1902.....,, 

1903.. 

IMJ4_ 

1S06,. 


lflO.0 

100.0 

mo 

10LI 

91.8 

101.  S 

m.t 

lots 

100.S 

nto 

79ll 

91.3 

iS^S 

101  1 

m.1 

UIILS 

99.5 

100.8 

nft.2 

1O0L8 

101.0 

10Q.8 

UL* 

98.1 

115.!$ 

97.8 

U4.8 

mi 

122.4 

98.0, 

07.0 

08.7 

U4.9 

M.1 

loao 
i»% 
111.2 
W^7 
07.4 
92.4 
93.4 
100.9 

mo 

Ka7 
90.1 

9iil 

10314 

iia7 

U9L7 

uao 


KVirn  EHS,  Peoule. 


fl>*U  for  «inplofecs  froot  8  mfriiiliiiiipiwli 
1903.    Li«lA  for  boBra  Md  wmmm  Irfiai  7  4 
liibmMitB  i890-t»S:  ^  m»,  mn,  I08B, 
USO-1901.    D  *U  from  9  MUhtUunenta  I 
190&.] 


1«D0. 

i§iii  . 

iJflU  . 
1»3. 
IW4.. 

isim.. 

l«7., 
1^98.. 
1499.. 
1900.. 
1901.. 
1902.. 

imH.. 


f 
100.0 

MOiO 

8X1 

MJOiS 

100.7 

100l« 

197.0 

kulc 

1318 

1O015 

mo 

m7 

97.9 

10^4 

mo 

Mas 

•1ft 

lOOLl 

m  3 

loas 

tms 

100.^ 

1012 

ms 

100.3 

m« 

mi 

I2L4 

mo 

mo 

m2 

I3L4 

mi 

lOlO 

mo 

97.1 
101.1 
KHO 

mi 
m7 
ma 
ml 

OLl 

101,1 

lUi 

1110 
111.8 
1^1 


92 


BULLETIN    OF   THS   BUREAU   OF   LABOB. 


Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1890  TO  1905,  BY 
OCCUl'ATIONS— Continued. 

HOSIKRY  AND  KNIT  GOOD8— Concluded. 


LOOPKR8,  Female. 

[Dftta  for  omploywfl  from  4  cstAbllflhTnontd  1K90- 
lOCKi.  Diitu  for  hours  and  wug(*8  from  4  ostab- 
lishmontfl  1H<M)-1SU3;  5.  lft»4-lW2;  0.  1903.  Data 
from  5cst:ibURhmout8  1904;  10.  1U05.] 


niRNDKRSf  Female. 

[Data  for  omploycos  from  5  establithments  180O- 
m».  Data  for  hours  and  wa«i>8  from  6  rstab- 
lishmonts  IHgo-lPOl;  0,  1U02,  XWO.  Data  from  6 
ostablishmonts  1904;  18,  1005.] 


Year. 


Avcragi'  1890-lW. . 

IHOO 

I«U 

isiri 

18U3 

1K94 

IK95 

1890 

18U7 

WM 

1800 

1900 

uni 

10J)2 

19(KI 

10O4 

1005 


Kolativo 
niirnlM>r  of 
cmploytTS. 


100.0 
04.8 
130. 7 
KM 
132.8 
70.7 
75.0 
00.0 
82.8 
87.0 
00.0 
115.5 
87.0 
82.8 
00.0 
03.8 
100. 1 


Uolative    Kclativcl 

hotira  por  wagt's  per 

week.    I    hour,     i 


100.0 
101.0 
102.0 
102.0 
101.0 
01.5 
101.3 
00.0 
00.0 
00.0 
00.0 
{18.3 
08.2 
08.2 
08.2 
08.1 
98.4 


100.0 
00.8 
103.3 
100.0 
104.2 
{)5.0 
100.7 
117.4 
01.0 
0:i.3 
88.5 
80.7 
04.3 
02.0 
106.1 
03.3 
00.4 


Year. 


Average  1800-00, 

1890 

1801 

1802 

1893 

1804 

1805 

1800 

IhW 

18118 

1K90 

1000 

1001 

1002 

1003 

1004 

1905 


PRBSMKR8,  iflale. 

(Data  for  employees  from  3  establishments  1800- 
lOlKi.     Data  for  hours  and  wages  from  3  estal)-  i 
li.shmcnts  1S«N).  IhlM.  1002,  HH):):  4,  1h<»2  1001.  Data  ' 
from  5  establishments  1004;  14,  1005.] 


Rolativo 

Relative 

numlier  of 

hours  per 

employees. 

week.     ! 

100.0 

100.0  . 

85.5 

101.8  1 

05.2 

101.8 

100.3 

101.8 

109.0 

00.5 

110.8 

05.0 

80.2 

90.4 

74.7 

90.7 

(«.7 

100.1 

120.5 

100.2 

84.3 

00.8 

100.0 

00.2 

110.0 

08. 8 

120.5 

90.0 

110.8 

08.6 

127.0 

08.0 

152.0 

08.2 

Relative 

nrages  per 

hour. 


100.0 
108.9 
105.5 
99.0 
100.8 
92.4 
113.4 
97.8 
92.1 
05.8 
03.8 
104.1 
92.3 
112.2 
110.6 
100.1 
113.7 


PRKHSBRS,  Female. 


[Data  from  2  establishments  1800-1004;  3, 1005.] 


I 


IS'IO 

IWM 

100. 0 
04.1 
70. 5 
117.0 
117.0 
lll.H 
04.1 
105.  l> 

ino.o 

IM.l 
10.5. 0 
111.8 

04.1 
117.0 
141.2 
2«»7.0 
222. 4 

100. 0 
101.1 
101.1 

18'.rj 

101.1 

is«« 

100.8 

1W»4 

\r2. 3 

IKur»  ... 

100. 7 

1H«K'» 

KM).  7 

1X117 

W).  7 

IWW 

100. 7 

l.H<lt) 

100.7 

IIKX) 

OH.  3 

IIMII  

117. 4 

VMV* 

00. 0 

lilOiJ.    . 

Oi).  3 

\W4 : 

lOO.") 

W.5 
00.0 

100. 0  I  A  ve rap'  1 800-00. . 

11)7.4    I  1MI0 1 

10.5.2      IWU ' 

W.O      \m2 

OK.O      IMW 

W.O       IWM 

W.4       ISM I 

100.9       IWHi 

100.8  i:   IW»7 

l(Vi.9    I   ISW I 

101.4  iwm 

KKi.O       lliOO 

KW.O       1U)1 1 

107.1  '   1*102 

110.2  \\m 

112.0       1««>4 ■ 

120.5  \\m 


RIBBKRN,  Feniale. 

[Data  from  2  establishments  1800-1004;  C,  11)0.5.1 


100.0 

100.0 

4.5.0 

102.4 

2;5.0 

102.4 

i:«).o 

l(r2. 4 

100. 0 

90.0 

55.0 

00.0 

155.0 

00.0 

8,5.0 

00.0 

NO.O 

00.0 

115.0 

00.0 

12,5.0 

00.0 

13.5.0 

00.0 

250. 0 

00.0 

13.5.0 

00.0 

135.0 

00.0 

1*2,5.0 

07.2 

'Mii.i 

08.5 

100.0 
110.8 
102.3 
101.5 
00.8 
100.6 
01.4 
ia5.4 
07.0 
88.8 
02.9 
107.1 
104.0 
110.3 
100.9 
122.3 
131.7 


Avenipi'  l«>o-y<».. 
IMUI... 

100. 
107. 

IWM 

102. 

\s\r> 

112. 

1S«W 

1W4 

107. 

iirj. 

IS'*.-) 

07. 

lS»«i 

02. 

1K07 

07. 

0.0 


1(X).0 
100.0 
100. 0 
100. 0 
KjO.O 
1(X).0 
100. 0 
KM).  0 
100.0 


100.0  is-is. 

100.5  ISW. 

112.3    I  It.O). 

irti.i  ||  1001. 

10:i.4  IW2. 

01.8   ;  wm. 

OH.  8    i  llXVi. 

87.2  .  1«I05. 
02.0  I 


00.0 

100.0 

80.0 

100.0 

07. 5 

100.0 

0.5.0 

100.0 

00.0 

100.0 

l(»7.5 

100.0 

110.0 

100.0 

121.0 

IW.O 

96.4 
114.4 
110.1 
112.8 
120.9 
IIO.Q 
117.3 
122.6 


WAGES   AlfD   HOtJBd   OF   LABOR,   1880   TO 


U.— RELATI\T:  wages  and  HOUKS  of    labor,   1890  TO 
O0CirPATlOXS--Conttuued. 

IROK  AI<1^D  BTEIEI^  BAR. 


19U5,   BIT 


I  $t>TmafAoy*'n  tram  13  vf^tmHiwhn^ntm  19(K)> 
IHt*  for  tootint  ftfid  wmgns  tram  U  MitntK 
Dti  ISeD.  1894.  imS:  H.  IHH-IMS.  1»G-lffi8; 
.  }\  ifiOC^IWQ.     D«t4  ffoot  17  e«Ubli^. 


RelatlT«  I  Ri>UUr«  !  ReUttw 
namberof  houni  pfrw«gi»p«r: 
foiployeea.     woek<        boar. 


93. «» 
93.8 
96.9 
112.5 
KXI.t 

17.6 

Kn,i 

loa.i 

t03. 1 
11X5 

n^8 

108.7 


1018 

101.4 
101.4 
100  § 
101.3 
iOO.O 
100. » 
97.8 

87.0 

97.0 
87,3 


100  0 
110,1 
101.  s 
dtt.8 

91.8 
87.4 
S7.S 
101.7 
96.4 
94,0 
118  4 
12L2 

iau-7 
m  i 

144. 7 

131.4 
134.7 


KSATERS*  HEIFERS,  Male. 


IffB, 


1 1904;  21,  \Wk] 


LJjia  iroai 


.  stab. 

1^  t'.<4tabliih' 


HEATERS,  ifl«lcs 

[Data  for  ranpl('\r^  s  fr  :n  12  cau»lili»hiin^nt«  1; 
1903.    Data  dwagpsir 

liflhxn^ntsiv  :  u.  mi-\- 

15,  1899;  ICs  i    ■  Data  ftom  i 

mentB  1904^  22,  lyu^.} 


8flo!^l 


Year. 


Average  1SSD-90. 
1890............. 

1891... 

1802 .-., 

1993.,. 

1891 

14(96 

1880... 

I«r7,- „,. 

1898. 

1899.   .,.,. 

1900. 

1901 

\vn....... 

1903 , 

1904 

1905. ._... 


Relative 
namiier  of 
amploycies. 


lOOO 

9(L9 
100.0 

98.0 
100.0 

9L8 
104.1 

9EI.9 
U».l 
1M.0 
102.0 
110.2 

•S.9 
108.3 
105.0 

104.7 


Relatives  '  Helnflvo 

bourp  peTwmg!f*  per 

week.        hour. 


100.0 

tCB.S 
lOt.8 
1QC1.2 
101.7 
101.8 
101. 0 
101.3 
96.7 
90.0 
9&.1 
96. 3 
90.7 
99.9 
99.2 
tt.7 
99.0 


100.0 
110.9 
105.5 
98.0 
92.1 

94. 3 
88.0 

95. 4 
97.0 
96.5 

112. 0 

no.  7 

109.8 
U6.9 
121,1 
111.3 

too.o 


BOX  STRAiaUXENERS,  ]lK^e« 

[DaUf  r 

1903. 
Ualimri 

lOf  si^Mi&miietits  1904;  31,  1905.] 


U  evtatiUatuncm*  1806- 

,il  witfes  frtim  11  eatab- 

ia,l900-l«a.    Data 


wo............ 

uw.,.. 

tm 

MM- 

IRS. 

IRt.., 

wm 

Ufli 

UR... 

iiR 

IRl 

MR 

t9R 

in4 

IRI,., 


100,0 

100.0 

100,0 

103. 9 

106.7 

103.4 

103.8 

lOtO 

107.5 

102.5 

103. 8 

100.9 

90.2 

100.9 

9(2.5 

100. 1 

VLi 

90.1 

9(t3 

90.0 

f&l 

OiS.3 

101.9 

9S.3 

».» 

101.1 

90  « 

101.0 

03L5 

lOO  7 

8S.& 

100.9 

ft4.t 

101.2 

t(».0 
118.2 
101.7 
99.1 

90.9 
98.5 
»fi-2 
94.9 
90,9 
111,8 

nil  0 


124.9 


fBi*ts  r«r  onployen  frotn  12  csublirixmenta  UW^ 
UR,  Pftta  for  boarv  and  wa^sps  from  12  oatab- 
JRilMJitg  1890. \m4. 1895;  II,  l]«»M89Ct,  IR6-18P9: 
iSk  tfUO-  t9Qa.    DaU  from  16  cstabliibmeDU  1904; 


100.0 

100.0 

109.4 

101.5 

93.1 

101.3 

96  0 

101.6 

117,  a 

IW  0 

int.  4 

101.  J 

100  4 

100.5 

93  1 

100.9 

W  tt 

97.7 

ir,  t. 

97.7 

'■■>    '■ 

97  0 

«&0 

v».o 

R.Q 

9819 

iUi,  .y 

R» 

108.4 

00.4 

Average  1890-99,  J 

1890.....,.,, I 

isyi. 

18«2 

189S 

1804........... 

iSKfcS,..,., 

1890...... 

IW7 

1808.. 

1809 

t'.flO , 

*il ..,, 

5'J04.... 

1905 


100.0 

100.0 

m.& 

102.8 

101.5 

101.4 

101.5 

101.5 

101-5 

101.5 

97,0 

101.8 

100.0 

101. 0 

100.0 

101.2 

95.5 

«ai 

98,5 

96.1 

103.0 

95l4 

111. 9 

96.1 

1U.9 

96.2 

113. 4 

90.0 

114,9 

9Su5 

105.0 

94.3 

112.0 

93.8 

100.0 

ioir.o 

1U2.0 
90.9 
98.9 
87.1 
103.7 
108.2 
91,7 
90.3 
312.9 
110.7 
120.0 
140.3 
136.1 
120,4 
123,4 


R4»i;«BERS,  niftle, 

[Diitrt  r 'f  rmptoyws  from  12  estAblisbroontfi  1800- 
I  •  for  bours  and  wa^s  from  M  r-utwb- 

i  'K  1894»  I<^;  14,  t^l-i«OJssW-lJ«8; 

]  TSOO-igOS.    Data  from  JO  rataLllsb- 

niriiU  1»>4;  25,  1905] 


M^nMfe  1800-99.. 
n^ ^. 

100.0 
101.8 
90.5 
93  0 
90.5 
10L8 
lOi.8 
9ii5 
94,7 
107.0 
103.5 
112.3 
10S.3 
101.8 
107.0 
SO.  ft 
1(0.3 

100.0 
101.9 
101  3 
101.5 
10L6 
101.3 
100.9 

m.5 

97.3 
R.8 
95.9 
97  3 
97.0 
97.8 
97.5 
97.3 
97.9 

lOO.O 
lOiwO 
108.9 

->4 

'^^5.-..- 

i7 

tS .-.,.. 

lfiO.5 
102  2 
92.0 
87.5 
96.0 
99.5 
90.0 
112-1 

r 

119  a 
12r,,  1 

140.0 

•a.,_ .,,., 

144.4 

.,o4 

i9Ui&,. ,,,,,. 

134.2 
U6.9 

t 
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BLTLLKTIN    OF   THK    BUREAU    OF   LABOR* 


TAW.K  II*— RELATIVE  WAGES   .IND  HOURS  OF    LABOR.   ia@0  TO  IflOS,  BX 

OCXUrATIONS-Coniimied. 

IRON  AND  STEEL,  BE88KMER  CONVEin  ING. 


id  wnM^m  trom  0  c4iUib- 
IMU  trom  10  cstikbllsh- 


hour 


BOTT01II    lllAKBRft,]«aie« 

[DfttA  for  employee!  from  S  ettAblltfifn^iit»  isao- 
19ro.  D»tft  tor  houn  and  wmm  from  h  ciLaL* 
lUliiDents  1W);  7,  IHIl-tttct,  in97-ignQ;  «^  INM- 
imri;  g,  1001-IS03,    Data  trtuu  I0eat»btlMtii2JAiit< 


Ywir. 


100. 0 
fiS.3 

92.4 

117,7 

xano 

lOl   I 
104.0 

i,n>.H 


1-14.4 

137.9 


Avengv  ISSO-Ml, 

1800........ 

180! ..^. 

l^ett.. ,.... 

i«fia,. 

laoi.,.. 

im»6,..-. 

inw 

1807,. 

l»M 

1S'.I0.., ^,. 

'*K,,., 

'  I 

.:<Ji. ..,.,, 

iy<ti.... ,-,. 

1WH 


lOO.O 

100.0 

ttU7 

1(B.7 

l«),r» 

WJ9 

100,0 

toi.c 

100  J) 

100.7 

mi.  11 

90  3 

100.11 

W.3 

100.0 

W.3 

lOO.O 

«17 

100.  u 

1>6.0 

ICD.U 

08-7 

100.0 

04.0 

100.0 

M.9 

100,0 

H.^ 

01-7 

M.7 

fl&.0 

flB.8 

ffl.O 

ttt.R 

UKLO 

1  'i,  ill 


7^  n 


JOi-7 
lt/7-,t 


I.ADLB  LINKRfl^  Jftnlc* 

IPitlM  for  i^mploycciA  from  C  cjitHblbhuifnta  IROO- 
IIHW.     Ihiln  for  bours  ftn*J  wnf^i'it  frotu  li  lOttUh- 

iiKbmoTUn  laoo;  7,  isdi,  t8»4-iMc;  g.  \sm>  ISOCl. 
I897-1^«10:  0.  igOl-IWS.  DAtA  from  lOoitAbUab- 
nifnls  IU04;  U\  Kiafi.] 


AvrmgulMMIIl.. 
IKttO.VT.  .  .    .... 

JO0.0 
100.7 
100.0 
101).  0 
100.7 
100.0 
100. 0 
100.0 
100.7 
100.0 
lOtl.7 

IP.:* 

113.3 
11X3 

120.0 
10<..7 
ion  7 

100,0 
OUfi 
101. 1 
100.7 
07.6 
108.4 
103.4 
103,4 

oa.o 

9H.0 
83,  K 
Ofi.l 
05.1 

or,  7 

06.1 

ioa.o 

123.4 

lS9t 

lit.  4 

IftB......,- 

117.7 

18(13 ,. 

113.7 

»::::::::::::: 

00.4 
Oft,l 

S;:::::;:::::: 

80,4 
81,3 

IMWI 

10(10 

00. 0 

lot  0 

1901...... 

108.4 

ima .......... 

TUii  4 

1003 

MW.* 

1005.,. 

SITRKL  For  RERft,  Male. 


IT*' 


BIKLTKRH,  yinU, 

(Dula  for  cimtloyiH**  frot: 
lUkXi,    l>nU\  for  lioiir>.  ui 
ll*bmrnu  1«»;  0,  ISBl,  ,..,-,..«,  ,.   , 
ISW-IOOO:  8,  1t»1.10Q3.     UAUiimm  tu« 
liK'ntM  1U>I;  13,  1905.) 


1IW0 

1801... 

IWO 


1806,. 
1800., 
y»7.< 
IMS.. 

mm.. 

1000.. 

leoL. 

IMOS., 


100.0 

100 

100.0 

aR/i' 

131,4 

05.1 

100. 0 

104.0 

100.0 

101.  A 

100. 0 

100.1 

100.0 

100.1 

100.0 

100.1 

100  0 

101.1 

lOfKO 

101.4 

100,0 

101.4 

lifKO 

«Z.7 

121.4 

tOS.4 

121.4 

10&.4 

121.4 

106.4 

148.7 

OS.  4 

lfi3.4 

0(S.3 

ha 


J)at4  I  torn  104 


1(M).. 
IWI.. 

lase.. 


'  ;svi)=uu. 


IMO... 
MOU., 

»08«.. 
KM... 


tui.u 

1U().4] 

100,0 

0«,l 

100.0 

07.7 

100. 0 

101.2 

lOirO 

07.8 

100  0 

07.7 

leo.o 

or.  7 

04.1 

103.1 

tM.l 

103.0 

04  I 

107.0 

04.1 

102.0 

117  .1 

85.8 

\  f~    ■ 

ff7.7 

*fr7 

1 1 ;  . 

tf7.7 

iU.  1 

8n.5 

m.7 

88.1 

ra^^r  JhUi  W. 


100.0 

100.0 

107.1 

100.1 

107.1 

07.7 

KI7  1 

100.7 

107  1 

08.3 

100.0 

100.7 

1110  0 

100.7 

100  0 

100,7 

loou 

ioa4 

100.0 

100.4 

100  0 

100.4 

U4  :i 

g8.7 

|y4ji 

too 

IH  3 

tiro 

IHS 

mo 

00  7 

IS7  8 

07.0 

67.5 

ii; 


WAGES    AND    HOUBS    OF    LABOK,   1890    TO 


05 


■  l.-KELATrVi:  WAGES  AXD  nOURS  OF  LABOR,   ISBO  TO   1905,    BY 
OOCUPATIONS^-Cofitinued. 

IIIOX  AXB  STEKXh  blast  FUllXACK. 


lie* 


ftNiti  for  WB^jws  from  19«citablI«bxD«Bts  Mpl)^ 
140S.  &atA  tor  boaim  end  waoM  from  ti  atteb- 
nthtmnu  im^um,  im^mSiiM,  ism.  r^K 

0*%m  timn  Z2  eAtAbHslhrnetitA  l^fM;  SV,  11165  li 


tiUrtilTMPtl 
^  from  18 1 
^,  17,    19M.    11 
» iWM;  33,  im4 


YMf. 


Z)l] 


Ywir 


i«as. 


Mao 
18B.B 
lOi^O 
HELft 

•!• 

flS.1 

MOiA 
IOL» 

mi 
m« 

too.  5 


loao 

lOftJ* 

lOQiO 

ir-- 

lOOiQ 

I 

toao 

h 

IODlO 

p 

IOOlO 

IIXLO 

100.0 

100.0 

]i».0 

lOOLO 

lOQLO 

loao 

10O.O 

lOCkO 

imo 

i«ao 

•7.0 

lOOLO 

ms 

loao 

Z.I 

lfiO.0 

«.i 

lOQlO 

m,o 

uno 

m,k 

lOQiO 

«|L5 

loom 

Mt.5 

100.1^ 

m.5 

IQOiO 

101  & 

tOOiO 

lO&l 

lOOiO 

113.1 

un.0 

1131  ft 

lAO 

IKLT 

lOOift 

i::7.s 

100;  0 

iSil 


litLi 

lUi 

Ulif 


'  TDctti  iwCTHitortMtrDBi  ISfwtebtitltinaQta  UB»- 
tfoa.  I)ttl»  tor  liotm  end  wiiam  frota  19  c«tab> 
lltliaiMIU  IMkfflttS.  18P«t^t^  18.  mi,  iim, 
tfmtmtramneatmWahun^TjU  1904;  n,  I9Un.] 


]lfal«» 

[Dttt*  foremployMS  trooi  IS  r»Lubil«JinieDU  tiiiO- 
1903.    Dnt*  tor  bouts  luid  «r«Ji«fl  from  lUmtab-  , 
l>HhTm'Rt4    1WO~1803.    IWft-lttn;  IS.    tSM,    !»£,.  ' 
Data  from  23  eaUbliAhttK^nta  1S04;  'Mi,  t9Q5w] 


I 


AWMCf  UMMiU. 
IMS. .....,., 

un.0 

tl7 
«&.! 
M6.I 

loao 

MAO 

Mia 

1019 
UMlI 

loca 

MAS 

Ui6 

1I&4 

111  4 
11010 

loao 

IOOlO 

iOOvo 
loao 

UAO 
lOQlO 
tOQiO 
100.0 
MXLO 
IQOlO 

laio 

100  u 
100  Q 
100.0 

loao 
iomo 

100.0 

loao 
101  a 

I0«L& 
108.9 
10(k5 
92.5 
97,  ,1 
90.0 
91.2 
91.1 
UK.7 
1(1.1  A 
)o4   1 

1  lOMI 

loao 

».7 
A7 
lO&t 
9i.i 
90.0 
9&2 

Si 

100  1 
107.  ft 
1119 

lua 

107.2 

loao 

111.  4 

1010 
100.0 
10U.O 

loao 

1010 

uno 

MHO 
100.0 

loao 

100.0 

Mao 

100.0 

lOOvO 

loao 

1O0.O 
100.0 
100.0 

IOSlI 

'  i8ii ,,... 

107.  t 

IVB 

1  18B8 

101  a 

IgBS 

toil' 

tiMb«. • 

J  taM 

1  |g0§ 

fll« 

i«i.. •,-,-,. 

18M -...,.. 

IWT 

tsOBw 

'SI 

92.11 

]«t 

lun 

101.  f 

t«K3 

1»K      ,    

Ifltt...... ..•*.... 

iB::::: ::::::» 
i<«i- 

100.  S'i 

no.d 

iia;^^ 

rtft«...,. 

1... 

i  iy05.^ 

1010  < 

2fi05 

1117 

1 

TOP  Flt^BHSI,  ]Vlal«. 

ID«U  if>T  omploj^eca  from  Ir;  omtaMiahmpnt*  lHOO-1911.     Dtttn  for  ho«f»  iind  woigv^  from  17  fftftabllril- 
ments  ISBO-k^e  J,  I^h  isai;  lii,  1S94,  1S0&,    DaIm  trom  1*J  cutAblllihnieiils  1904.  i^m.) 


Avn«^lW>-90.^ 

1010 
87.6 

ms 

I0L8 
104  2 

mil 
mo 

100  0 
100,0 

tooo 

MJO.O 

loao 

I00l> 
HM.O 
1010 

1010 

toxg 

1(».9 
IWVS 
10&.4 
92.fi 
V3L7 
Oil 
i&l 

IM...... 

tOl.  2 

miu 

tOT.S 
912 
03.1 
712 
#12 
012 

lOO.O 
100.0 
100.0 
100.0 
100. 0 

iaa.Q 

99  2 
104.2 

017 
1011 

IS^t 

1900...... 

10ft? 

Uto. 

1901 

101  • 

iPf 

1901,  . .           .... 

110  ». 

IIN 

19081 

112.  • 

1A6 

uec..— 

101 1 

1»* 

1J9?._ 

3S::::::::;:;;:: 

101  i 

A 
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Tablr   II.-RELATIVE  WAGES  AND  HOURS  OF  LABOR,    INDD  TO  J90S,   BY 

OCClTPATIONS-^ContimmcL 

LKATIIKII. 

IDfttn  from  H  GUtablUbmi-oUi  1K»-1«)3;  2»,  llfOi: 
27,  190&.] 

1. 

Year. 

number  of 
employeMu 

HclAtlve 
houn  i»r 

Relatlra 

wagtPB^r 

hoar 

Year. 

IMI 

Urfnttw 

ftrlflttiTP 

TOO.  ft 
105.  H 
104  A 
104  1 

m,}i 

07.3 
0&.7 

06.1 

07  1 
07.3 

mo 

U«  4 
Mk%  4 
10S.3 
KIT,5 
iOIl 

1890....  .     , 

UXXO 
94a 
0L5 

IU.3 
74  5 

110.4 
81.1 

101.  n 
120.4 
110,8 
104  T 

1047 
M.7 
1H.a 

1O0.O 
lOCLl 
100.0 
».7 
100,2 

m9 

00. 0 
lOQ.  1 
100, 1 
100.  1 

00.0 
100.0 

00.7 

00.  G 
100.0 
100,1 

100,0 
t>^4 
07.1 
08.2 
00.T 
t¥,4 
W.2 

\m  0 

105.4 
Hri,4 
101.2 
103.0 
105. « 
100.0 

no.  A 

111.0 
108.  T 

A  vera«9  1800-00.. 
iwo 

11X1.0 
IfCiK 

OHO 
100.0 
OKO 
0K.4 

103,  :i 

04  5 
0:i.  4 

04  ."> 
lOflO 
106.6 
104  0 
111,5 
122  0 
100  1 
113,0 

10».O 
lOUuO 
00.0 
00.0 

100.0 

irno 

10O.  1 
100.1 

too.  t 

1110,  1 
00.0 
00.0 
100.0 
100.0 
100.7 
00.4 
100.1 

ISBl ,,_.. 

ISOl 

J802.- 

18BZ..... 1 

1903  .... 

1803...- 

18Mi 

1»4....... 

;«:::::::::::: 

1^05 

1800 

isoa 

IMW. 

itm 

18W. 

1800. 

JIlOO,, „ 

1000.-.,,...,..... 

1(K)K 

tool 

ItfOS..., 

lOttS... 

liKU.. 

1003 

m% 

1004 

*«!::::: 

1005..... 

viiile. 

n  lfW>- 

1003.    DaU  for  boun  .>                                                 1 
lliOiimHit  IWI,  uaoi.  2,  1                              ...       1 
Data  frooi  0eitabUahniiiuu  1004;  7,  10U6.J                  | 

IflOSt.     Duta  for  liours  i. 
Data  from  IScdtabUshmttui 

*  IW4;  a), 

.  iUb- 
J.    1803. 
lOOQ.) 

1800 

100. 0 
«17 
77.8 

74  fi 
1(K12 
101.1 

13tt.fi 

110. 1 
•  134  4 

112.3 
ia3.3 
127.5 
171.  4 
100. 0 
164.9 

ion.o 

00.0 
00.0 
00.8 
90.S 
00.0 
100.1 

toa2 
tin  V* 

100.3 
100.0 
100.0 

ioa2 
loai 
loa? 

100.1 
100.3 

100.0 
07.  fl 
0(14 
0fl4 
Oi.3 
9&0 
10(k2 
100.0 
101.1 
105.0 
lOOiS 
105.1 
1145 
117.5 
190.1 
125.5 
124  » 

AvefmtB  IHOO-OO.. 
isoo    

KIKO 

17.1 

46.3 

4K.S 

12,2 

24  4 

85.4 

OH  a 

}m,  H 

303.4 

231.7 

301.0 

212. 2 

108.  .1 

100.0 
100.1 

loai 

100. 1 

loai 
loai 

00.0 
00.0 
00.0 
100.0 
0O.O 
100.0 
100,0 
100.0 
100.0 

toao 

100.0 

100,0 
101.1 
WK5 
940 
09L5 
06.1 
il7.l< 
lOfl  4 
108.0 
«7.5 
104  4 
107.  2 

na5 

12«.« 
125.1 
13S.0 
133,0 

ISOl. „ 

laoi 

1802..... 

laos 

im» 

laDci 

1804 

imi  . 

im& 

,  iae5. 

}$m 

i3*oa.. ..::,..:.:.. 

IMB7 

ISOT 

1888 

lanf 

1S90 

180O ..-..-,.,. 

lOOO.. ,,.. 

1000,.... 

1901,.... 

tflni 

1B02-.... 

1           1903 ♦ 

mti. 

1003 

lOOI., 

1004 405.9 

1005..,                       saoit 

I1KI6... 

i'                          ,•; 

ROl^LKItS,  mmUf* 

[Diiu  from  6  c«tAb1l«hmi'nta  IMI&-10Q3 
2:.  ioo&o 

:  u,  1004^ 

iim 

lOfl.O 
91.0 
05.7 

102.7 
87.1 
04  0 
S8.4 

13.TI 
130.4 

100.0 
00.0 
90.A 
00.7 
90.  rt 
00.8 
100.1 
100.1 
100.fi 
100.5 
100.5 
100.5 

inri,  « 
ino.3 
00.  A 
00. 0 

im  fi 

<>... 

!00  0 

100.0 
10O.O 
IW.  u 
100,0 
IflO.O 
106.3 

lajo 

100,  0 
100.0 
105.3 
1IU5 
121  t 
121.1 
121.1 
121.1 
123.0 

1O0.O 
I0O.O 

imo 
loao 

100.0 
100.0 
00.0 

loao 

100.0 
10(XO 
00  0 
KRkO 

loao 

lOQiO 

toao 

9&.S 
05.6 

i«i.O 

100.  0 
100,  0 
100.0 

00.0 

00. « 
101, 1 

99.  A 

00.0 

OO.tt      , 
101. 1 
lOQlS 

iiii  1      J 

ISDl..... . 

tm-i 

'         1W3......  

lifjLis 

'U,,.. 

,  M,. 

1   1803 .»... 

19(11 ._,  . 

0S^4 
07.0 
00.1 

05  9 

Wl.  0 
lot .  0 

1   1804  .   , 

_         !»«...., 

lli«5... 

m     igfto, ,.., 

1H0<^... ..,-,,♦..,. 

■  l»7...... ., 

■  DiWt, 

I«»7 

1  \sm  

■       1800 

1«I0 .,...,•.. 

■       IWO....... 

I'jlO 

■  mi..,. 

■  190.1.... 

■  I«H 

■  l«k5....... 

1111     4 

lW>i»,.., 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1890  TO  1905,    BY 

OOCUPATIONS-Continued. 

liBATHER— Concluded. 


BETTERS  OUT,  Male. 

[DaU  from  15  esUblishmenU  1800-1903;  28,  1904; 
31,  1905.] 


SHAVERS,  IVlale. 

[Data  from  16  establishments  1890-1903;  24.  1904; 
32.  1905.] 


Year. 


Relative 
number  of 
employeea. 


Relative 

hours  per 

week. 


Relative 

wages  per]j 

hour. 


Year. 


Relative  |  Relative  !  Relative 
numl)erof  hours  per  wages  per 
employees,      week.         hour. 


Average  1890-99 

1890 

1891 

1892 

1W3 

1894 

1885 

!«»•. 

1897 

1888  

1899 

1900 

1901 

190L» 

19ttJ 

1904 

1905 


100.0 
84.0 
91.  & 
117.2 
668 
11&4 
10&7 
63  4 
118  3 
107.5 
127.2 
124  3 
131.0 
122  0 
114  9 
103  3 
102  7 


100  0 
100.2 
100  1 
lOOO 
100  5 
999 
100.0 
lOOl 
99  8 
90  9 
99  4 
905 
906 
90.6 
996 
90  2 
99.8 


loao 

103  6 
103.0 
98  6 
107T8 
965 
96  5 
99.9 
96.9 
95.4 
101.9 
101  5 
103  0 
103.7 
105  5 
lO&a 

nil 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 
95.6 
115  0 

114  4 

96  7 
97.8 
94  4 
78  9 
87.8 

111.1 
104  4 

112  2 

113  3 

97  8 
108  9 

115  2 
136  7 


100.0 
100  4 
100  5 
100.4  i 
99.6 
99.5 
99  5 
99.2 
100.3 
100  4 
100  2 
100.3 
100.2 
100  3 
100  3 
101.0 
101.7 


100.0 
112.2 
114.0 
111.9 
115.0 
101  0 
97.2 
89.0 
86.5 
84.7 
88  2 

g:5 

92  3 
94.3 
969 
96.0 


STARER8,  Male. 

[Data  from  8  esUblishments  1800-1903;  17.  1904; 
20  1905.J 


TAN    YARD  HANDS,  IVIale. 

[Data  from  19  establishments  1890-1903;  37,  1904; 
52.  1905.1 


Average  1890-99. 

1890 

1891      

1892 

1893   

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 

100  0 

69  5 

100  I 

89  2 

999 

112  6 

999 

106  6 

999 

104  2 

100  0 

111.4 

100  0 

808 

100  0 

96  4 

100  1 

107.2 

100  2 

114  4 

100  0 

9R.2 

100  1 

123.4 

100.1 

77.8 

100.2 

83.8 

100  3 

83.5 

100.0 

91.2 

100  7 

100  0 
92  1  I 
100  8 
105  3 
105  0 
102  1 
102  4 

100  0 
960 
94.9 

101  6 
71.6 
76  5 

74  1 
73.4 
75.1 

75  4 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100  0 

100  0 

91.7 

99  5 

92  0 

99  2 

101  8 

99.4 

102  5 

99  C 

97  7 

99  7 

98  6 

100  0 

92  8 

100  2 

98  0 

100  6 

111.3 

101   1 

112.4 

100  5 

108.8 

100  5 

114  0 

100  5 

109  0 

100  5 

11.17 

100  3 

125  5 

99  8 

135  0 

100.0 

100.0 
103  5 
105.1 
105.3 
103  8 
98.2 
96.6 
97.0 
97  8 
95  5 
97.0 
100  2 
101.0 
104.5 
107.1 
108.2 
109  2 


UNHAIRERS,  Itlale. 

[Data  from  11  establishments  1890-1903;  30.  1904;  45  1905.] 


Average  l«K)-99.. 
1890 

100.0 
91.6 
89.4 
95.6 

103.4 
95.0 
94.4 

102.2 

106.7 

100.0 
99  5 
99.6 
99.4 
99.4 
99.6 

100  2 
99.9 

100.8 

100.0  1!  1898 

!12  3 
108.9 
114.5 
124.0 
129  1 
120  8 
108.7 
119.1 

100.8 
100  8 
100  7 
100.8 
100  7 
99  8 
99.9 
100.4 

97.2 

105  6  II  1899 

%.0 

1891   

104.4       1900 

104.4  !i  1901 

99.1 

1892 

101.2 

isai 

102  0      19(»2 

105.6 

1894  .           .   . 

95  6    i  1»)3 

96.6       1904 

98.4       1905 

105  8 

1893 

104  1 

1896     

108.2 

1897 

98 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1800  TO  1905,    BY 
0CX:UPAT10NS^^ijnimiieHl 


X.IQUOB8,  MAL.T. 


BOWLiKAft,  2ns1«. 


CSliliAm  nSM,  lllftle. 


(Date  from  23  eaUhiishmiiita  188»-10G(1;  40,  lOOt;  >l  [DaU  fmm  47  cstBtUi^hmcitilJi  1800-1903;  57,  1904; 
3r>,  19a'».l  .  51,10115.1 


Year. 

Avemgc  1800-00. . 

utoo..: 

Udatlvfk 
iiumtwr  of 
«>mployee«. 

100.0 

95.0 

00.4 

96.0 

90.8 

100.7 

87.2 

100.  ft 

Itti.  2 

105.4 

121.6 

321.1 

187.  H 

aOK.6 

243.6 

244.6 

»0.  ft 

IMatlvo 

hours  per 

wiNtk. 

100.0 
100.1 
100.1 
100.1 
100. 1 
100. 1 
100. 1 
100.1 
100.0 
W.l 
ICX).  1 
02.8 
03.2 
01.2 
01.6 
00.6 
80.0 

Kelativo  < 

wageppor 

hour. 

100.0  ' 
98.3  , 

1801 

102.7  ' 

1802 

00.5  , 

18UC{ 

08.2  1 

1804 

18«> 

1806 

1807 

1808 

1800 

1900,                   ..   . 

100.6  , 
101.6  ' 
00.4  , 

99.8  1 
09.9 

99.9  ' 
117.9 

lOOl' 

115.8  ' 

ig(C2 

1:M.4 

19U3 

127.3 

1901 

131.3  ' 

1906 

133.0 

' 

[Data  from  32  establbhraento  1800-1903;  41,  1901;   ' 
40,  190'^.]  ij 


Averago  1M0O90.. 

WW 

IHIM 

ISOi 

IKS* 

lH\n 

IWJTi 

IMW 

\H\f7 

IS'.M 

l».» 

l'.tOI> 

1901 

iwrj 

wm 

mu 

wm 


on.o 

60. 6 
70. 6 

7:).  0 

110.2 
111.0 
IKl.H 

los.  :\ 
\vx  1 

\W.'A 
110.0 
1M.7 
Uti  0 
lOCt.  0 
lOH.O 
IW.  i 


100.0 
101. 1 
100.6 
101.0 
lOl..") 
101.  ft 
101.3 
07.  2 
10].  1 
07. 2 
07.  ft 
1W.2 
01.  S 
S.'».  0 
S.'..7 
H.\  3 
S.'i.  6 


100.0 
00.0 
1(N).2 
08.6 
08.1 
00.4 
KM).  2 
lUO.  I 
W.8 
102. 7 
lot.  6 
107.  1 
I  \:k  1 
I2.V7 
126.8 
127.4 

i;i2. 0 


FKIt;T||^:NTKItS,  iTIuie. 

[I>:ita  from  ;{2  t'st:il>liHliiiiPiitH  IHUO-llHW;  4ft,  lOOl: 
16,  ioir,.j 


Ye«r. 


Averap^  1890-90..  < 

1800 

1801 

1802 

1899 

1804 

ISWi 

1806 

1807 

1808 

1809 

1900 

1901 

1902 

1903 

1004 

1905 


ReUtive 

Rclatlvo 

Relative 

number  of  |hours  per 

wa«»'ji  per 

employeeaw 

wwk. 

hour. 

!           100.0 

100.0 

loao 

97.2 

100.6 

96.3 

w.a 

100.3 

97.0 

101.0 

100.4 

9S.2 

101.0 

100.2 

99.7 

■              ffi.2 

100.2 

ioa3 

1              98.4 

100.2 

100.5 

90.1 
<            104.3 

100.1 

101.3 

99.8 

101.3 

102.1 

90.2 

101.9 

I            101.  ft 

08.0 
07.4 
^.4 

102.4 

105.2 

104.7 

1            104.2 

107.6 

106.4 

92.4 

113.6 

<            too.  2 

90.2 

117.0 

!            114.2 

89.4 

118.7 

117.0 

1 

89.7 

120.1 

DRIVKHS,  Male. 

LDaU  from  40  cstahliahmenta  1890-1903;  58,  1904; 
52, 190ft.] 


AvAragi*  1890-90.. 

18110 

181M 

1802 

1803 

1*«>4 

IWtt 

18!W 

1HU7 

ISIW 

IWHI 

1000 

lilOl 

Vkr> 

1003 

1».NH 

IWJft 


100.0 

100.0 

100.0 

80.4 

100.3 

90.0 

9;i.6 

100. 1  ' 

09.9 

04.0 

100.1 

99.3 

90.1 

100. 0 

100.0 

9(>.4 

100. 0 

100.3 

101.  (> 

100.1   , 

100.2 

mft.o 

KM).  1 

100.2 

107.1 

00.8 

100.3 

lUV  0 

00.7 

100. 2 

KJK.  0 

00.7 

100.5 

lOH.  ft 

W.  2 

102.3 

112.4 

08.1 

104.3 

ii;<.fi 

07.2 

107.0 

117.4 

i«.0 

107.5 

V}i).  7 

08.3 

107.2 

I2:t.  0 

07.2  ; 

100.3 

K  I:TTI. K  iTI  lt:N,  Jl a Ic. 

IDatu  from  4:U>MtaliU.slinM*ntM  1S0()  lOO-'t;  ft6,  1004; 
ftl,  I'M'",.] 


A  V  cm  go  l.S(0^99..l 

1«W I 

IXOl ' 

1802 1 

IK'« 

IhOl 

lHfC> 

IVMi ' 

1H;»7 1 

1S«IK ! 

l.s«.»«» I 

VMH) ' 

I'.mi I 

mr* ' 

nm I 

1001 ' 

l<JO;-> I 


vr,  ! 


UX).  0 
8i-..  0 
01.0 
02.  1 
lOi't.  1 
107. 6 
107. 0 
100.  (\ 
101.0 
101.. 1 
IW.H 

10s.  a 

I0.^».  7 
1 10.  2 
117.2 
I2r).r, 

lili.  0 


100.0  ' 
102.2  , 
Mt).  ft 
l(X).ft  I 
1(X).2 
KM).  3  I 
00.0  ' 
00.0  i 
W.  1 
OK.  6  I 
W.(>  i 

fr».  2  I 

iM.6  I 
0J).2 

hS.S  I 
SS.-l  I 
SS.ft  . 


KXI.O    '   .\vrrMKr'  l.su«)-y«.».. 

07.0  l.S«iO '■ 

Ob.  3  IWU 

08.2  lS«r2 ' 

00.1  l«« 

iw.  4  \y<m 

100.3  IW.ift 

1(X)..'.  \HfM\ 

101.4  1S«)7 

1«H.  I  imW 

1(«.  1  IS'.JO I 

lOii.S  I'.HX) 

110.3  1001 1 

1M1.2  l'.HL» 

110.7  lOiW I 

121.7  '    10i)4 

12.3.8  lOlXft I 


1»MI.0  1 

100.0 

100.0 

«Hi.<; 

101.2  1 

96.0 

W..«i  1 

100.  ft  . 

97.6 

100.  (>  : 

100.  ft  1 

97.8 

10(1.0  1 

100.3 

97.9 

mi.  i 

1(X).  4 

98.9 

101.7  1 

100.1  1 

100.4 

W.  4  ! 

1(X).0  , 

101.0 

W.  4  1 

W.  3  ! 

102.6 

Itri.o  . 

08.0  i 

103.8 

lOO.T)  1 

IKO  ■ 

103.8 

lu-,.  7  . 

07.7 

IM.l 

104.0  1 

av7  . 

108.6 

las.r,  1 

00.  8  i 

115.4 

114.0  1 

8X.0  , 

119.2 

1H.4  1 

88.  3  1 

122.1 

113.0  ' 

87.5  . 

123.9 

WAOW  AITD   UOUBS   OF  LABOR,  1890  TO   1905. 

rn«— EELATIVS  WAGES  AXD  HOURS  OP  LABOR,  IMI  TO  1905^ 
OUCUFATIONS-Oootijujcd- 

l^IQUOms  MAXT— CbocUidwi, 


Ytw. 

KfUtlre  ]  R«Utiv« 
Bomber  of  hotira  pvr 
qmpleyati..  1    weok. 

wttgMpef 
botir. 

Tar. 

Wtmtmtff 

two 

10X0  !        100.0 
107.9  i       inriLO 

iOO.0 
9K.0 
99.5 
9^9 
98.T 

m,^ 

lOOLl 

loi.a 

I0S.7 
IW.7 
111.4 
114,3 
UT.S 

133.1 

l&i 

AvuttgeiaO-OlL. 

mo 
m.0 

991.9 

ns.9 

1D7,T 
101.1 
94.2 
99.0 

ii.9 

&; 

ML? 

toil 

UHkO: 

mil 

imi 

99i.i 
99.7 

ia9 

91^9 
«Af 

aA« 
n.9 

AS 

% 

IMPI 

99.0 
05.4 
»7.4 
t0?.3 

m9 

101.0 
106.7 
Ma  ft 

mi 

Iflit 

llH9i> 

um 

IM. 

9i. 

I^K 

m?  1      i«i9 

108.3  '        1ML8 

s 

IfW 

1199         ......... 

9r,7 

M,l 
9P.0 
100.6 
10^0 
1ft.  1 

1111,5 
WKO 

M.9 

m« 

97.9 
98  9 

91.8 
90.3 

m^ 

M.7 

imff 

lOL 

mt 

••1. 

iM^ 

IBBO 

m ,^ 

I900.> 

ML 

BOl. 

im 

^gm       "-*-*---•- 

ISL 

MB 

1991 

iiL 

im ,.-. 

I9M.. .,.-. 

tm. 

19Q9 ,.„. 

UHi 

mMBBIt 


lAWD  SKTXKBS,  Jllale, 


rAHT  SBTTBMS* 


[Dttc»  lAmt  21  c^UblijiIuimiU  t«j00-19a»;  m,  1904;  •   [D&Iia  trom  IOckI 
42,  1905.  J 


UOI.) 


I«ft>19a9;  14,  1994^ 


Av«ngo  iaoO-99. 
HbO 

i9»4.*r!ri!rrir"! 
ifi..,. 

Ui9... 

i9tt:i:!;:""" 

I9(M 

190& 


100.0 
URVO 
100.0 
BIL9 
99.3 
91a 
101  « 
99.3 

9&.a 
itti.& 

im.^ 

114^0 

to.  5 

100.7 


10B.0 


loa.o 

100.2 
tOOul 
100.3 
UKLl 

100.0 
IQTKO 
99- T 
99.0 
100.0 
100.1 
100.0 
W.1 
99.1 
99.  ii 
9K.0 
97.9 


IODlO 

loao 

100.0 

rami 

nio.0 

100.3 

inao 

100.3 

100.0 

lOOil 

100.0 

100.3 

»o.o 

100.3 

lOOiO 

lflO.3 

VBiO 

•9.S 

99.4 

«L3 

99.4 

mk^ 

99.4 

911.3 

99i4' 

99.8 

97.9 

97.1 

95.9 

99i3 

09.1 

90.3 

99.1 

101.: 

101,1 
101.  A 
lifts 
191. 9 
99.9 
1S.I 
9fiL9 
99.3 
]9i.« 
10«.] 


ltlL| 

119.1 


CARRIAOB  mSlf. 


[D»t«  fmoi  7  ««UhU»luikeot» 
4ilt90S.l 


Jllal«« 

1SDO-19Q9;  m^ 


lOOi; 


IDstA  f  rcn  19  estAhUslimeDti  1890-1909;  24,  1904; 
32. 190&.] 


lOLO 
190.0 

tooo 

100  0 

tODO 
lOlO 

91  7 
100.0 
100.0 
IIU.O 
100  0 
lOOO 
lOQO 
lOU.O 
100.0 

99.9 
103.4 


100.0 

lon.o 

IIJTLO 
100  0 
lOO.O 
I0A.0 
0».8 

100  0 
109.0 
i<U  0 

101  0 

too  0 

9*.5 
97.3 
97.1 
97.9 
07.9 


IQOiO 
WL& 
09.4 
99.4 

00.4 
99.S 

97-3 
99.0 

99.1 
100-4 
107  « 

107.  1 


133.1 


ion..... 
tm 

19N..... 
JOOfi 


100.0 

100.0 

9iL3 

100.9 

100.9 

100.4 

J0D.9 

100.0 

99.0 

90.9 

OS.  9 

99.9 

07.0 

99.8 

97.9 

100.0 

108.1 

99,9 

108*3 

99.0 

109.1 

100.3 

UC8 

100.0 

119.1 

99.9 

m.4 

100.0 

U9.3 

99.8 

18S.3 

99.1 

199.1 

99.4 

90.1 
97 J 


100 
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Table   H.-^RELATHE  WAGES  ASTl  HOURS  OF  LABOR,   1S90  TQ  1905,    BY 

OL€UUAT10NS--C^onr  limed. 

liUMBKR— Continued. 


WaU  from  15  cctAbUalitncnU  1890-1903:  If»p  1904; 
23,  1V05.] 

BEKiER  7IIBN 

1  lll«K1903 

;  43,  tOlN; 

Yw, 

R«latlTO 
munticr  of 

RoUtive 
hours  p«r 

RotAtfv« 

WAgCApVr 

hour. 

Yenr, 

Relative 
numbrrof 
emi^ojfcfw. 

boor. 

Avemge  ISMMtd.. 
18J»,,, 

100.0 
89.3 

92.9 
92  V 
92.9 
9Z^ 
92.9 
9a.4 
JOT.  1 
1H.3 
125.0 
125.0 
1.12.1 
HO.  4 
140.4 

Ida.  2 

121-7 

100.0 
101.0 
100.4 
100.4 
9S,0 
08.6 
100.4 
100.0 
100.3 

loao 

99.7 
9lf.H 
9R.7 
98. 0 
98.0 
98.1 
97.8 

100. 0 
105.7 
102.8 

im.3 

102.^1 
98.7 
07.8 
97.7 
96.  H 
982 
97.5 
100.9 
101.5 
101.4 
100.7 
ll^.l 
120.2 

Aver»«Br«M»,. 

JWO-. 

100.0 
0C2 
98.2 
08,2 
100.0 
92.3 
94.2 
08.1 
KKv.8 
107.7 
111.5 
119. 2 
IfiftO 

ims 

132.7 
132.7 
140.3 

100.0 
100.8 
IOOlS 

ion.  3 

09.3 
90L3 
100.4 
100.3 
1O0.O 
99.8 
00.  & 
90.2 
0810 
98.4 
98.7 
08.2 

oai 

lO&O 
104.8 

im\ , 

1891..... 

104.9 

ifjiff^i            

1802.............. 

IflU  1 

1809 

11W3,... 

104.4 

lan.   

1804 

U7  7 

|g(ld, 

1805 

04,0 

I$9tl     ..,,-.„.... 

1896....-- 

97.  • 

1807 

18SI7.-. 

t&S 

latt,    , 

1808 , 

00  2 

§«».„ „, 

J800 

9kt 

IQCX} 

1900 

10SZL9 

1901              .»... 

190!.,.,„. 

10&.8 

1902... , 

1902..-.-. 

1903 ,.._ 

1904 ,-.,.... 

108.9 

1(103,- ...,,. 

310.2 

10U4     

110,  A 

1906 

lOQfi „ 

112  9 

I 


P1LKB9,  m«l^ 

[Djitii  from  38  MUbliahmi^nU  1890- 10U»;  37,  1904; 
M>,  UWS.) 


Average  1890-09 

1800.-.. -. 

1891 

1892 

1808 „,.. 

1801 

1895 

1898...... , 

1807,.. 

IWW..,.., 

1899-.-. 

IjOO 

1901 

1902 

1903...... 

1004 

1B05. ..-.-, 


100.0 

100.0 

UK.  9 

100.  ft 

97,3 

100.2 

6M.0 

100.1 

97.3 

90.5 

08.0 

90.4 

9o.9 

10U.2 

9i.5 

100.3 

103.7 

100,1 

100.8 

lOD.O 

105.  & 

99.0 

105.5 

99.7 

J 13. 7 

90.fi 

124-7 

98.8  , 

124.7 

08.4 

130.3 

98.7 

120.3 

08.0 

100. 0 
100.6 
IP1.2 
100,1 
102.0 
07.6 
00.4 
OS.  9 
08.8 
100.4 
104.1 
107.0 
108  2 
108  2 
112..H 
1H.« 
117.8 


L.l»OBBR9,  lUiilci. 

n>AU  from  17  MtftbJlsbimrnta  189O-10I13;  42,  1904; 
04,  mw.] 


Avorago  1890-99. 

1800 

1801... 

1892-...,.. 

1803.-.. 

1884.... 

1805--.....-.-... 

1806.,... 

1807.... 

1808 

1899 

1900,..., 

1901.- ... 

1902. 

1903--,.,.. 

lOtW. ..,...,..., 
1905 


100.0 

100.0 

93.3 

100.3 

98.il 

100s  1 

94.9 

100.  s 

06.5 

10Q.1 

101.3 

100.2 

101. 0 

100.0 

97.3 

100.1 

100.7 

100.0 

108.4 

90.4 

100.1 

t».3 

120.  t 

ee.i 

iao.6 

08.8 

130.7 

97.5 

140.  7 

VQ.8 

144V  1 

97.0 

loas 

96.9 

100.0 
104-8 
1014 

iact.3 

102.8 
0(t  I 

o&.e 

06- T 
94.8 
97  9 
101.2 
102.3 
lOfi  8 

iiao 

113.1 
113.2 
U6.A 


(PmU  frum  21  eslaUUNlijinimtN  l.««x>-t90;t;  ;10,  1904; 
50.  19(15.] 


tfAWTBRS,  CIBC^Tl,AB«  91al«^ 

IDuta  imta  17  efiUbtiwlinitiiitJi  1890-1003:  18,  IfiH! 
25.  1906.] 


Avrmgo  1800-09. 

1890-.- 

I«»l 

1WQ-. 

1»W.--... 

18W ..,..„., 

18016,.,. 

1890..... 

1807 ..„, 

Hl» 

1899 

1000 

1001. - 

1902 

isoa.. 

lOCM 

1905, ..... 


100.0 

lOdO 

08.1 

100.3 

08.2 

99.9 

V«,2 

100.1 

tM  2 

100  2 

98.1 

100.1 

101.9 

100.0 

9K.I 

999 

Wi.  1 

90.0 

109.0 

90.8 

111.5 

99.9 

121.3 

90.5 

131.2 

09.5 

IV.% 

08.8  ! 

128  8 

1«.7 

136.1 

»(.0' 

130.7 

97.9 

100.0 
101.0  i 
101,9 
101.5 

102.5 
97.8 
90.  K 
98-0  I 
OT.5 
08. « 
101, « 
IftVO 
107.7 
1U.8 
123.0 
119  0 
1».7 


AAi*ntgc»  1800^419. 

1«90 

1801 

1892,,.-..- 

ia« 

1804-.., 

iHih-V , 

lN<m 

1JW7 

I8i*8, 

IWW. ,..,., 

IftOCi. ....-.-.-.-. 

1001 .-. 

1002. ,,..--.-.. - 

lom,.. 

19tJ4 ,... 

1905.. -.,. 


100.0 

lOQ.0 

92,0 

101.0 

92.0 

loortr 

88  0 

100.8 

£S.O 

JKO 

rtti.0 

08  6 

92.0 

100.0 

100.0 

1O0.6 

108.0 

100.1 

llAO 

09.7 

124.  CI 

90.  i 

132  0 

98.6 

132.0 

98.2 

140.0 

9A.0 

140.0 

W.9 

115.3 

or.  8 

121-4 

*7.T 

100.0 
104.9 
106.4 

102.  i 

ios.i 
lot.  a 

IQOlO 

«5.0 
94.9 
93.7 

96.3 

1Q 

ia 
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tAMJS   n.--RELATI\'E  WAGES  AND  HOURS  OF  LABOR,   1890  TO   1905,    BY 
OCCLTATIOXS^-ContiDued. 

liUMBER^-Coticluded. 


SAWVKliS,  G  ADffJ,  male, 

fpmiM  from  17  f«tahUiihmcints  l«)lVt903:  IM,  19CM; 

19,  iijor.  1 

Y««r. 

Piupiu;!!!'!'*. 

vr«g«4per 

hour.    ; 

\ 

Y«*r. 

iiuiDl«rof 

joao 

100.0 
100,0 
107.1 
107,4 
100.0 
100.0 
lOXO 
100.0 
10).  0 
100.0 
103.7 
107.3 
1IXL7 

100.0 
100.0 

loao 

100.0 
100.3 
100.2 
IOOlO 
100.0 
90.9 
90. 9 
90.9 
99.6 

ms 

M.8 
till 

«.7 

sens 

loao 

97.7 
97.7 

9B.3 
9S.5 
9S.2 

9S.5 
107.0 
106.7 

nao 

llXfi 
115^4 
U0l3 

m.i 
laoA 

lit.  7 

Av«s«ge  14I0-«L 

7&t 
flLT 

mi 

ttLf 
ULJ 

UC7 
»&# 
ISLt 
UILJ 

nil 

mil 

mt 

mi 

mi 

«il7 

mi 

!»• 

MS. ....— 

uwi.^ ,J 

ISA .*,..] 

IflLt 

193 -, 

MM..   .... J 

]is.f 

Jl»4. 

laM. 

«!j 

l§9ft  ....,-„. 

189&. 

£1 

IW8 ,< 

im 

lawL .„„,. 

i»7. : 

law. ___ 

1899 

1900L 1..., 

1901 ...-..,. 

1902. „ 

mi.. 

tcs 

|IW„, 

i&,^ 

iiao 

ti.9 

1W .,.., 

lie,,, ,. 

Mff 

ma „ 

1903. J 

ill 

IMN .„,„. 

1901 , 

»C4 

1105..^, ._ 

13«fi^ . 

lOI.^ 

I 


MAKBl^  AJn[>  STOXB  WORK* 


BSD  Bi  BBKilS,  Jlt«l«. 

P»IA  from  39  c«s«bllshnienu  100-1900;  ».  1901: 
^.1906.] 


IOOlO 

loao 

1(M.S 

iGl.t 

101. « 

IOOlA 

im.i 

loai 

107,  <l 

10Di7 

92.1 

lOftS 

lOOO 

100.9 

90.3 

mi 

9ftA 

ms 

99.3 

99.9 

97-2 

ML7 

97.9 

9119 

ISl.O 

fifiul     i 

I  IT  9 

nt.f»  ' 

100.0 
9&t 
9iLl 
i?.9 

«.9 

m& 

97,7 
1IB.0 
100.3 

90.4 

ioa.s 

117.4 
U4.4 

n&t 

t3Ll 
1Z7.0 


IMB.. 


t»7. 
19K.. 


MQ.9 

M.t 

!«• 

9&9 

]0lL  t 

mt 

aL2 

191.2 

9^4 

93.3 

m5 

911* 

9£^0 

IBL2 

9a2 

lid 

]0E.§ 

91^1 

MO  t 

HKL7 

9a» 

«.a 

I0L2 

■M.*- 

«.» 

mi 

"-7 

910 

uiLv 

■K.4 

07i 

917 

9E.-# 

UBl 

9Ct 

HL# 

ttt.3 

H.i 

IM.I 

12L7 

«t7 

MM.! 

A9 

tM.C 

rati 

92^9 

93.9 

*• 

Mi 

i.AIM9KSR«»  M«ie. 


tD«tm  rrma  IS  esiabU^hmroCs 
9U  Iflet.) 


runt*  I 


A9«n^  UBO-««. 


St: 


m» 

Mlt 

97  * 

Ml-  i 

tt- 

1014 

mi 

99.3 

fliL# 

mi 

M.7' 

I9A.  i 

imi 

9C1 

HiL9 

MLS 

Ifil  9 

frj  & 

«7.4 

m.i 


119. 


i&i 
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Table  II,— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1800  TO   1905^    BY 

.  OCX^UPATIOSS  -(\>niiuup*l 

IkLVllBr^K  AXD   HTONE  WORK -Continued. 


[Data  from  58  4»jilAbllftbfn<>tit»  l»90-10ftl:  7J,  ^W4\ 
70.  1906 J 


Year. 

Kclatlvo 
numtwr  (»f 
omploypo«. 

100.0 
10«i.  .1 
10l».  2 

98. « 
Wi. « . 
88.3 
80.  :> 

9:>.4 
98.1 
124.8 
12i».  U 
130.2 
128.2 
133.  f, 
97.1 
lOli.  4 

Ildallvp 

boura  }»! 

week. 

lf».0 
1U-J.7 
lOLXl 

W.n 
IRI.  7 
100.  W 
IIHI.  IV 
1IIK  4 

tlcliitUf^ 
hour. 

100.0 
115.8 
10L9 
10tL3 
0».7 

imu 

10LH 

Year. 

1 

A  v«»ra«.»  1890-99.. 
IHM 

,  .\vorapW890-99.. 
]m) 

1891 

IK^l 

1H92 

1802 

1H93 

.  1803 

1894 

1894 

1K95 

1895 

ItW) 

189« , 

1897 

1807 

189R 

IKJ.V  1        101.3 
Oii.  1  '         10^7 
11,14,        \aL» 
Vi.\  2  1         US,  5 
11^0           123.3 
WiOi         129.  (i 
Wi-i-fl           121.1 
Mwl            VJZAi 

1808 

1K9!> 

1  1899 

1900 

1000 

1901 

1  IWOl 

1902 

1008 1 

1903 

1903 

1904 

1004 

1905 

1^305 

. 

SA  WYKRS.,  mmtr^ 

[Data  from  35  (>.<!tabli8hiii('ntfl  |8yi>-l'Xi:4:  m,  HWH; 
53,  19avj 


iHARBLR  POIilAHKRS,  IVIale. 

[Data  fn>m  29  ostablisbmnntB  1800-1903;  48,  1904; 
ft4,  1905.] 


RoUtlre 

Relative 

Relative 

ntimbor  of  hotiro  pt»r 

WHffCfl  per 

omploypoa. 

week. 
100.0 

hour. 

100.0 

loao 

99.2 

102. 3 

97.6 

lOTu  7 

101.5 

90.7 

108.4 

100. 5 

99.8 

99.0 

100. 5 

100.0 

1M.8 

100.7 

93.8 

101.5 

100. 8 

93.1 

H.").  r» 

99. 3 

101.3 

Kt.A 

99.1 

102.0 

W^.2 

99.5 

103.0 

111.8 

95. 8 

112.7 

117.1 

9<1.2 

112.3 

119.4 

95. 8 

118.4 

120. 2 

90.5 

132.9 

13).  5 

93.8 

128.3 

113.8 

93.5 

125.8 

103.0 

93.8 

127.1 

I     RTONRrHTTKRS,  CiiRANITK,  IflAle. 

[Data  from  7J  rstahliHhnumts  1890-1903;  S3,  1904; 
87.  1905.] 


Avcrap*  Is'.jo-'.j'.i. 

1890 

18!»I 

iHifJ 

18frt 

1801 

I8(fc'> 

iSlHi    .       ... 

lw*7 

IWW 

1890 

10(¥) 

1901 

lOO-J 

urn 

I!X)I 

1005 


ino.fl 

97.8 
97.8 
W.  •) 
97.  S 
OS.  0 
1U).() 

101. 1 
I0.<.  3 

la;.  li 
ur..  3 
Ki:.. :.  I 

!(»!».'.»  j 

KKi..-)  I 
Kis.s 

107.2  I 
120.7  ' 


A  I 


100. 0 

101.7 
101.  »i 
101.7 
KIT).  8 
1U».  7 
101. 
IW. 
i»S.2  '■ 
US.O  I 
07.4 

o<;.8 

W.3  I 
0.">.S  I 
05.  <>  I 
94.5  I 


KM).  0 
9.'>.  It 
iNl.  1 
Wi.  4 
97.2 
98.2 
\m.  5 
KM.  2 
KM.  9 
KW.  3 

km;.  9 

108.4 
113.4 

in. 4 

115.5 
120.2 
122.1 


STOMCtilTTKItS,  SOFT  STO.\K,  IHalo. 


Avi^rap'ls!«H>'.»..l 

1890 1 

I   1891 i 

1892 

18IW 

18iM j 

.   1895 

I   1890 1 

l»fl*7 

1898 , 

1899 ! 

I    1««) 

IWl 

iwrj 

nm 

H»04 1 

VMiTt ■ 


STONKfliTTKKN,  1MOT  NPKf^lFIKD, 


100.0 

100.0 

100.0 

121.0 

100.0 

102.8 

ii:i.5 

99.7 

104.8 

113.8 

100. 0 

103.4 

lor».  4 

100.  8 

99.7 

01.(1 

100.  2 

99.0 

8K.  4 

W.9 

99.5 

01 . .-. 

100.  ] 

99.0 

87.  r» 

KK).  5 

97.1 

;x).  1 

H)0.  rt 

95.6 

H«.  0 

'.»h.  I 

f»9. 1 

Uu.A 

iK\  2 

108.1 

l(h».  0 

04.  s 

lOfl.6 

1 10. .'. 

04.  2 

108.5 

11«i.  1 

\r2.  3 

llfi.5 

KN.S 

\r2. 2 

119.1 

9<i. .{ 

02. 0 

llfi.7 

itlal4s 


[Data  from  40  (>Mt:i1)liMhmf>nt<t  180(^l«MKi:  04,  ]*.K)|;  |    [I>:it:i  from  .'U)  oKttt1)Iishm(>nl.<«  180O-10O:{;  15,  1004, 

M,  loo.'i.]  I  ioo:>.j 


AV«TUK«*  lH<K>-0«» 

1800 

1891 

1S02 

1W>3 

1894 

1805 

ISiX) 

1807 

1S*»8 

iS'.f.i 

10(X) 

IJiOl 

1JJ02 

1JW3 

m04 

1905 


100.0 

1(W).0 

1(»0. 

110.3 

mi.  1 

100. 

mi  4 

10r).5 

104. 

UVi.  I 

100. 3 

1(«. 

10.T  3 

101.2 

100. 

01.4 

100.8 

07. 

91.3 

100. 2 

9<l. 

1W.8 

W.  7 

ir7. 

87.2 

08.4 

OS. 

n:..o 

07.7 

101. 

87.4 

OK.  1 

<»«». 

8;'..  S 

OS.  5 

10f>. 

88.3 

07. 2 

102. 

•*;.  .*{ 

9«i.9 

108. 

92.  3 

05.  7 

1  Uk 

100. 3 

9.5.7 

117. 

94.  (i 

i».'i.8 

117. 

f.O  I  Av«'riiK«'lWM»-'>0.., 

.5  |l  ISSK) ' 

.2  '  I8!U 

1.9  ,1  1802 1 

L5  I  18!»3 

".2    I  18'M I 

;.2  I'  18!»5 

.0  ,  iwni I 

t.7  l'  1M»7 

.9   '  1808 

1.9  ,!  1800 ' 

1.4  lO^M) 

1.5  I  KKll I 

LO  I;  I«r2 

i.2    I  1«»3 ' 

.2  1'  1*J04 i 

.1    I  1905 1 

l'  ' 


1(M).( 

I  OS.  \ 

100.: 
114.: 

100. 1 

04.: 

1*2. 


04. 

00. 

s.'5. 
112. 

1»0. 
12.S. 
131. 
117. 

97. 
100. 


\A    A    < 


iil 


lOO.  0 

iia  4 

101.8 
!<)1.9 
100.7 
98.7 

100.  n 

9!».  3 
97.9  I 
W.9 
<Ni.  8 
95. 8 
94.4 
94.1 
93.9 
93.  4 
93.3 


100.0 
99.7 
101.4 
101.8 
102.5 
102.5 
98.1 
09.6 
09.9 
96.7 
07.8 
08.7 
104.1 
107.7 
112.3 
113.1 
112.0 


I 


Tablk  D.— relative  "Xa'ISS    ^•^:* 


3CA.RBLX    -OTT'  >T».  ^^a    ^  :iwx    > 


SXOTTB 


"^fc-A      -^B        '       »*2-   • 


J<..   J»G.  . 


r-j'.^r  ~' 

•i-'.i*'  '' 

:«-■.  .: 

1. 

Y-^r               -Trr-vr  -h 

*- 

-.— 

-  -    i     - 

*r  afc  y^ii*. 

«"-• w 

3....- 

•  •   1 

-.^^ 

Av.-rs^:  IK*"-.*..             .  ».  " 

.«. 

■if. 

—  T4*r       - 

.rf-.  ^ 

... 

>"!\' -.                        ». 

■J 

>r. 

-« 

i*a>i y:L 

'Ml    ■ 

«.  •• 

^ 

rr 

\*iX2 * 

Vi  - 

.1^  - 

»*£. 

1 

l^«^^ 12      ■ 

lilb  - 

•* 

..•A& 

!:&* t 

jJL.  - 

&  <- 

•#^ 

f» 

lSA=i » 

-jIL: 

4i. :. 

ite. 

•If 

I>2^i                                                              ''•k 

Hi.  ~ 

■»." 

l-ci? :iK 

r; 

ir^ :x 

Ik  . 

ifi.- 

•«^. 

•••■ 

\^^ * 

-■k  ~ 

fli  .. 

«» 

I'vn : «.. 

» 

*- 

•4* 

1* 

ivoi 

■»-  - 

«^  ■■ 

Tili. 

J* 

U»V -> 

■^  - 

"i»    1 

•t«l 

i: 

m« :_, 

«..  - 

.'tk.:! 

.*2ihL 

_ 

isw :  '  •» 

^  - 

:lL« 

iH^ 

>_ 

11*X5 J*  , 

91b.:: 

Jt** 

JNtf. 

"LF, 

»: 

p.vPEi: 

JLXIi 

-•^c.o 

ri 

eaw.^«a2«^ 

L.ILTTC 

K9<  ma 

[Data  fr.-c  ::  *«tA"-i.«3em* 

I-W^.-WIC 

.V  !»-^ 

"Ttrj.  ^  - 

*  ■ 

■«;i.-.-?« 

•:.TT"r-*- 

^  ?*ci  ■ 

..  ■  rr-c    ..'• 

•  -4^ 

> 

••N-. 

Av-r:^.-    >'.--'.-.                   _l 

_<■- 

.  M. 

I'^Jn *=■  ^ 

'/^^» 

i" 

.■*'•» 

." 

1?«1...        .    ..                       H^- 

>*  i 

*"■  - 

■•«»-. 

._ 

I'-Mi 

.-».  ■ 

4^. 

.*£ 

l^.\ ^» 

:-•.  • 

r  = 

.-<■ 

*• 

1«1 >-' 

.••  ■ 

»*.  - 

-riLa. 

-" 

l'^^-. >:. 

>•        T 

*  - 

;*«.' 

. 

i«o. :'t-. 

-»       ^ 

M  =. 

■*!• 

•r 

iN^r :>.  • 

.♦.      • 

■.':.' 

.'^" 

•  ► 

1V.W ::-.- 

■-■«:      ^ 

.-.    > 

:'w» 

■<*   - 

iv« ;  »v  : 

•l    i 

■*.  . 

:-*«. 

•«  « 

liv- :;>.- 

*=-    • 

'_    * 

HHr 

~ 

IJOI 11" 

*«.^ 

.  1 

:**■. 

■.  .<• 

1^2 :*-• 

«.- 

~ 

.'.■•u 

■   .  _ 

l**K L2.    - 

.4.v> 

«.  2 

.  M-^ 

^ 

I9i^« IS-i 

«».- 

.^^  . 

.*••* 

ii«r> LT  . 

••:.■* 

. 

.-•r. 

1^.  .1 


3<  ma.3^ 


BLAC  K.  ASH  WL  BXSmS.  ^mX** 


LCit  HER^.  n^: 


Avirnrv  !*«*»-».. 

i'-^:-  ^ 

:-^- " 

« . 

v    ■■ 

WO..; 

w..^ 

!«:.  ? 

*\  J 

:^ 

L*^l 

r-^i 

■•*2. : 

«b  - 

■»." 

1«2 

I'TT.  . 

Y\._  > 

•v  : 

.  *i^ 

1»3 

».2 

M^..  • 

^^' 

■  ^-~ 

l-W 

111.-? 

T.l-       T 

•37. : 

I^i** 

1«5 

ii:.'* 

•^•!.  1 

.-4.2 

"•^' 

l!<W 

I«5.i 

Kr'..  5 

-,»»   .k 

!*♦ 

KT 

MM 
*.2 

100  « 

.r.  1 

IW 

«-4« 

IHW 

ro.'-. 

^.'> 

:j:i? 

.'*••- 

1«» 

121.1 

^'» 

i:i"» 

.'Vf 

1901 

»;4.7 

*." 

•-t-  .-» 

i^.'Z 

1902 

M.7 

*.•» 

ji:  y 

l:*!2 

1903 

»I.I 

**.♦ 

115  7 

y*:' 

IW 

111.7 

<l.'» 

!>?. : 

I'4V| 

1905 

111.7 

Sii  * 

iJ»  2 

IVii- 
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BULLETIX    OF    THE    HUHKAr    OF    LABOR,              ^^^^^^B 

II.-RELAT1\E   WAGES  .\ND   1101TR9  OF   LABOR,    1890  TO   1905,    BY      1 
OC^^UPATIONS— C:ontirmed.                                                        ■ 

PAPER  AND  WOOD  PUL.P--€i>iitinued,                                   1 

rAl^KTVDKF.Rf 

I,  ]TIal«. 

Dalft 

CALENDI1KR9,  Femail4^.                       1 

{Diita from  loftAhUshment  1S90-1904;  2, 1005]         I 

'•■'■  "--"-J 

^H                  Yetir. 

RdAtivo 
ij  urn  her  of 

ReUilve 
hoiini  imr 

wKitM  per 
hour. 

Yi^ftf. 

Rcl*tlY« 
Tiumli4?r  of 
employcfts. 

RdAllvo 
lioiirt  i»r 

IW«riw 

wigwp<»r 

hour. 

im^m. . 

100.0 

mo 

92.7 
10().  (1 

1  la  9 

ion,  II 
100  0 

a.'.  7 
»l.  1 
iai>.o 
iH.r. 

140.0 
lt<r.  I 
172.7 
(90  9 
201.0 
236.  g 

lOQ/0 
102.4 
101. 7 
101.  a 
90.9 
101.3 
101.3 
101,7 
102/2 
too.  8 
S7.S 
87,1 
85.  ft 
M.ft 
85.1 
86. 0 
&4,0 

loaO 
94.2 
03.2 
02.7 
98.9 
97.2 

Av«nue»  1800^09.. 

1800.7;. 

100.0 
105,3 
10G.3 
12fi.3 
12n.3 
84.2 
lOTi.  3 
KWO 
94.7 
94.7 
fiK4 
78.0 

84-2 

100.0 
I3l.fi 
118.0 

loao 

100.0 
100,0 
100,0 
100.0 
100.0 
lOtKO 
100.0 
100  0 
100.0 
100.0 
100.  u 

loan 

94.8 
94,8 
94,8 
94.8 

100. 0 

mo 

107  3 
102  3 
109.7 

n,t 

PLO 

iaK.4 

95.9 
94. 1 
101.1 
llkS  9 
101  0 
99  3 
97.7 
101ft 
107,3 

J^l 

Iffit  .  ...' 

1892 

1892 

lim ,.-- 

1893 .* 

^m          i»a» 

1®4 ., 

^k            IfiAA 

102.  ft 
103.3 

]895 

H            *^^ 

1N90 ^„. 

^H         lart? 

101.9 
98,7 
117.0 
117.7 
I2Q,S 
122,9 
127.6 
127.9 
132.7 

1897. 

^H         1808, 

IgBg          , 

^V         i«tn 

1899. 

^          lOtMJ 

1900. 

IBOl          ^,,, 

ItKJI 

10fl3,.... 

1902 

1«KJ 

iooa.....„, .. 

lOlM 

1Q04... 

letvi , 

J906. 

[DftlA  for  oniplovccfl  from  1  csUbUshment  19BQ- 
lOoa.     I>uta  fc»r  hotm  and  wtigi^w  Irora  2  e«Ull>- 
UNhmonti  IHi}u-t892.  1{$04-19(]C(;     1,  1^3.    DfttA 
frntn  1  cstii!>li«hmont  ni<)4:  2,  lQCk5.] 

[Da! A  for  cmployr«'M  from  5  i^eUliU^hnK'ntA  IfiOO-       H 
liiu3.     Dam  fur  hniira  An<l  wa^ett  from  6  GiUk]>>       ■ 
liBhtnrrits    IMi<^l>«2,  t§04-1903:     5,   180S.     D«t«       ■ 
from  10  t^BUbUMhmrntB  1904:  18, 190£]                       ■ 

A  vcra«N^  1800^99.. 
jffiW,.: 

loao 

H3.3 

Kia 

fill,  7 
63  3 
100.0 
I  Id,  7 

lie,? 

llfi.7 

133.3 

anii  0 

150,0 

m.3 

iso.o 

210,7 

27ft.  9 

100.0 
103.7 
iOS.7 
U)2.7 
97, 2 
102.7 
102.0 
tOl.A 
tOlA 
101.  A 
85.6 
84,6 
N.M 
BRh 

84.8 
H4.0 

100.0 
90,3  1 
90.4 
92.5 
Ort.H 
90.4 
90.7 
t(16.a 
lOA.O 
105.0 
I1&.8  1 
10.2 
114.8  1 
11.1.7 
123.0 
121.1  1 
120.4  , 

Avei^colsaCMN).. 
1890...,,. ,.. 

100.0 
74.0 
7R.0 
84.7 

113.6 
113.0 
110,2 
108  A 
111.9 
113.  ft 
110,0 
130.5 
1»2.2 
154  2 
137.9 
133.1 

100.0 
101.  fl 

100.0 
99.  fl 
100.1 

•SI 

9«-e 

97  4 
97.  tt 

110.4 
lULT 
115  0 
118,3 
122.9 
131.8 

im\ ..•,. 

1891. 

1892 

UM.ft  , 
101.0 

mi.  ft 

ini  R  1 

tS92 

|gQ3 ,.. 

isoa..      

18M     .,, 

1894^ 

lfiD& ;„,. 

ifiO*..; 

101.7 

101.7 
101,7 
101  7 
85  1 
8A.0 
84.9 
949 
84.4 
81.  ft 

aa.1 

«*{»........• 

imti. 

1897..*. 

IH07 ., 

ism 

1898.. 

tfm ,,.. 

1809., 

IfKiU 

1900. 

lOgi 

1901       

IV02   ,,... 

1902 

1           iWJ3., ..*,... 

1903. 

IQiM. 

1904 

J lyckS 

1906.............. 

■ 

H       rruta  frijm  6  «^iitftbllilim(^ntfl  1890- 1903;  13,  1904; 

[X)Ata  from  2  e«Uitilli<limenU  1890-1904:  3.  lOQft.)         1 

^H       AveraRio 

1300-9Q,. 

100.0 
107. « 
1?7  2 

loao 

102.7 
lot.  7 

1 
100  n 
90  . 
99  H 
90.:; 
lot.  9  1 
96. !« 
99.  J 
90  ' 
90.  i 
99. 4. 

im,  0 

^            -rl99&-flfll. 

100  0 
5,*i.  «► 
77  * 
80  r. 
lift  7 
122-  *' 
lOfi  li 
122  2 
113.0 
105.  ft 
»«.tt 
M  I 
^11   1 

1QD.0 
101. 9 
101,9 
101.9 
101.9 
101  9 
101  9 
10L9 
101.9 
101.9 

m.n 
mn 

9f*  * 

Sat   S 

97.1     ■ 
V7.S     ■ 

«r.s    ■ 

1     ■ 

■      ml . 

■      Ji«Kf 

^B       iM):t ... 

1899...,, ,,,. 

--            19(}0 

101,8 

IT^'I  .  ......  ....... 

xmst, , 

Mini 

100  li 
99.0 
90.$ 
99.  A 
99.9 
9.V9 
05.3 
94,5 
IM.0 
95.9 
04.3 

IW*4 

^m    io»5..,. 

''"') 

113.8            9«,4 

11C7    1  190&... 
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^^■hBUi  n*--RFJATIVE  WAGES  AND  HOURS  OF  UBOR,   1890  TO  im^    fiiU 

^^m~                                                OOClTFATIONS-^ontiniwd.                                             1|H 

PAP£R  A3a>  WOOD  Ptn^R^Oontioued.                            ^ 

ri!flSMKiKS«  BEmUf* 

3.  tm.) 

[BftU  for  vmpkoywi  hom  4  c«t*b|l»|iiiiflioU  1800" 
1903.    Dmta  for  homs  and  wi^ra  from  5  €«U)r 
Ualiin«iit9  1880-1802.  t80«-1003;    4,  IflOS.    DaU 
fram  6  c«Ubliahn»>iits  1904:  1 1 .  10Q&.] 

1     RHtttfve 

RefAtivv    RdaUTv 

bour»perw«ce0p«^ 

werk.    1    hour. 

1 

YoAf. 

RelnUve 
ntonberof 

R«iaUT« 

ho«r»  por 

week. 

RftUUfo     J 

Average  IflBO-VO.. 

lOOiO 
S4.4 
87.5 

9a  « 
tei^a 

UMICI 
flS.8 

112-5 

100.0 
100.  s 
100.4 
100.3 
90.0 
iO.8 
t^O 
100.0 
09.  *5 

1O01.0 
100.2 
I0L9 
IOOlS 
1017 
101.6 
100.9 
99.8 
07^1 

Avenfft  1800^08.. 
1890^7?:.......,., 

lOao 

S7.& 
113.5 

iao.0 

132.5 
77. 8 
92L5 
95.0 
02.5 
97.5 
900 

107.5 

106vO 
90lO 

197.5 

mt 

96c5 

lOOiO 
100.5 
100.3 
100.1 
99.6 
160.3 
90.0 
99.8 
90.8 
99.0 
lflO.1 
0^.0 
lOOO 
97.6 
96i0 
07.6 
07.1 

100. 0 
010 
105.3 
108.0 
1010 
010 
800 
100.0 
9S.» 
04.S 
10L3 
1014 
1010 
1010 
107.4 
129.3 
13:L3 

ta»i 

1891 

1802......... 

1883 .— 

iiii2 ...*! 

UBJ^ 

'  iSS:::::;;::;:;:: 

^^^E*- 

190.1..- 

ima         -  ►  . 

^^^^^^Er 

1897  , „„, 

^^^^^^&k 

1 15.  fi 

liX  .>             IM.7 

1890 

^^^■l  u 

UPii.  J 

100  3 
99  L 
9SL1 

9619 

97  4  1 

IW  ..._-... 

^^Hii.                                           io<L  n 

lfi0.0 

I'l^t  ............. 

^Hk- 

lS2.t« 

l(».3 
107.0 

19r>4..... . 

1906 

^■pmr 

I*A0Olil£RS«  illjit«. 

ri>AU  from  4  esUhllebraetila  18»)-i0O3;  16.  1»04: 
3»»  IWVIJ 

[DatA  for  empJoyc<*s  from  Kl  rsiftMlshmcnta  1800^      i 
ItHXt.     Data  foV  hofirs  »inrl  wug^?  from  16 ^litdb-       , 
hsrimrnt»  lS90-1^4i».  1^^14-1903;     t5>  ISUCt.     Dwt*      , 
from  17eauit»Uftbmei]fs  L904;  27, 1905.) 

iMen 

100. 0 
IIXB 

loao 

0&9 
100.0 

99.  < 
inct.4 

9&4 

99L8 

100.0 
98,4 

9B.9 

too.*) 

100.8 
101X3 
101.4 

roz.1 

101.5 

102.3 
9:L8 
96.1 
9L7 
Uh.G 
W5.2 
9rt  I 
90.  4 

JOIO 
07.9 

98.7 

9eL$ 

97.5 
97.8 
90.  A 
09.2 
90.9 
98,7 
112.2 

in.o 

115.5 
lOU.  1 
U«.5 
118.1 
119.5 

Avemen  littO-00. . 
1880             .  ..... 

100.0 
89.0 
07.7 
97.7 
104.  7 
07.7 
101.6 
102.3 
100.0 
101.6 
166.2 
llRti 

i?i  '^ 

l,U.  ,1 
III, 4 
139.4 

100.0 
10U.6 
100,6 
100.0 
09.0 
9i).0 
100^2 
100.8 
10O.8 
101.0 
97.0 
97.9 
9L3 
88.9 
87.9 
S4.7 
86.6 

100.0 

97.1 

99.5 
100.0 
100.4 

09.7 

00.8 

80.0 

00.5      1 
100. 0 
101 T 
104.1 
111.  6 
113.4 
116.6 
120.1 
1311 

I»l 

tm%. 

um,,,, 

I8»2 

itis. ......  

1803 , 

lt^4 ,, 

t!§0^ 

MM***" 

iim ,. 

tflif 

1807. ...„,. 

tae 

Hi.  7 

1808 

im..                       i(«.5 

^»vj                                     Ktt.3 

^^Kl'»                                           IS4.5 

^^■1*..                                      137  1 
V          IHM,                                      134  3 
■           I9QA.                                      ie3 

1899 

JOtO ..,. 

1001..-,. 

1902 

1903     

1«H 

J90t5 - 

^^H              PKBS8  TKNDERS,  Male* 

^^^HKhUft  tt'T  «KDplojf«s  frcmi  3  est&bltebmeoto  IBBO- 
^^^■1908.    DatA  for  hours  «j)d  w«|!r4  from  3  esUb- 
^^V  Itohfoenu  iffiO-lfKiS:  4,  189^1903.    Duta  from  3 
^^^   MtstilMhnieiili  1904;  8,  1905,) 

Pt'LP  OKlNHEi 

|Dau  1 

lw;^ 

llahti. 

from  .'Si-wttibhstjiiu  iitt  VMH] 

IS,  mmi€fn 

rit*   1«)0- 

^k^jmsnlttO^. . 

100.0 
UC7 
116. 7 

100.0 
100.0 
100.0 

100.0 
100. « 
100.0 
100.0 

loao 

97.0 
07.9 
97.0 
0U.5 
101  5 
101.6 
101.6 
nil  A 

Avvmgc  1890-80.. 
IJ90 

160.0 
99.5 
93.5 
93.5 
1012 
I0S.3 
90.8 

iua.3 

908 
908 
103. 2 
103.2 
103.3 
I0SI.2 
93.5 
1140 
ion.  6 

100.0 

100.0 
100.0 

ml  0 

100.0 
100.0 
1(10  0 

lono 

lOtt  0 
100.  0 
100.0 
lOlKO 
lOOO 

loao 

UMLO 

88.7 
02.3 

09.8 

09.8 

06.4 

06*0     1 
100.9     1 
101. 1 
101. 1      ■ 
lOM 
100  7 
100.7      J 
101.5 
101.5 
115.4 
137.8 
12L4 

1801 -,..... 

'            116. 7 
MUk  a 

Q1    7 

1892 

\>m 

1^4...... , 

^B^^ 

1895 

1880 * 

^^^^Et' 

1«7,.. 

!W.. ,,,,.. ,.,.,. 

1880 

imo 

^^^^^^■pai 

^K                ^i 

I0U.0        h¥ 

100- 0        i:i. 

100.0          Uj  .' 
M».2  I        132.0 

mo 

1        "^^ 

1   19tti...^ '., 

1 

1U6 


OF    THE    BU]i£AU    OP    LABOR. 


Tamlk  I1*-REL.\TI\15  WAGES  AND  llOV^B  OF  LABOR.   1880  TO   1905.    Bl' 
OCXJirpATlONS-ContiiJutd. 

PJLFKB  AJTB  irOOI>  PlIXrP-CoaoluiM. 


[IMt»  from  2  estAitUakniBnU.} 


lAik] 


im 

II 
II 

ISS: 


lUJMtvo 

Btiutlym 

nujiibrr  (if 

bouniMr 

flroplojMB. 

WQ«k. 

100.0 

100.0 

102.0 

9S.A 

tB.O 

m& 

imo 

fi6.1 

leco 

96.9 

no 

90.8 

0ft.O 

90.d 

HH.O 

im.  'i 

llACi 

t»H.A 

Win 

103,3 

MO 

l(XI.3 

lUJ) 

l«£.a 

mn 

Wl,2 

ua.o 

103,6 

tsco 

ioa.2 

Ml.  4 

t(ri.u 

91.1 

UX5 

raffMiMf 

hour. 


100.0 
94.5 
97.4 
99.8 

101. 1 
103,1 
102.1 

!IU.l 
]nL9 

0«.0 
102.3 
101.1 

i<ai 

lOUO 
103.  S 

97.4 


,1904;  11, 


Ymr. 


Rdatfvp 

T^r     ■      ' 

ttumhw  III 

hn 

empiojrvM. 

u.     ,. 

100.0 

100.0 

943 

101. 9 

101.3 

9lc1l 

lOH.O 

UiLQ 

|]3.« 

9tS 

90.4 

98.0 

IOCS 

09,3 

m.i 

unit 

mB 

Mjai 

as.5 

lOLO 

Mia 

100.5 

117.9 

U)U.6 

93.3 

ItfLO 

ST.  3 

lOL.  1 

Utfi 

lOLA 

137.8 

U)Lft| 

m>7 

104.6 

100,0 

97.i., 

Mai 

99l| 

9»r 

100.1 
101.1 
l(M.f 
09w| 

101.  r 

97.1 

oai 

TOO.  I 

97.  i 


VroOD  CfM>KEH8,M«1e. 

[DnU  fdr  employees  trom  1  efltubllNlimriit  IW(V~ 
l1HX^.  Data  tor  hoam  &n«f  WKieisii  tnmi  I  nslntv 
iMiinroi  l»0-t899:  2,  U«H-l9oa.  L>»t*  froni  4 
tJlI904;  0,1095}  " 


100,0 

100.0 

7R.0 

97.5 

MLS 

m,h 

M.3 

07,6 

M.6 

97.5 

M.Q 

im/i 

»ao 

104.0 

neio 

104.0 

IT&O 

tllL8 

ur7.5 

KM.  6 

W7-5 

HKi 

IICKLS 

87.2 

aoao 

8A.8 

soau 

H^& 

11^  g 

«7.3 

MBlO 

84.0 

nsLo 

a&.9 

100.  II 
94.7 

97.7 
99.7 
0»l.  rJ 


W€K»i>  pnBPAHBn^,mjii4>. 

[Diitji  (or  <Mnplt>v*%'a  tfum  3  iisliihUalitm'ntN  IftlO- 
iVltXt-     I'll'  >  f'  r  hiMjr     ,iirl  wji^^A  fn>m  4  f'vtjih- 

mOk    I>  tiiDMitt  1904;  I3.19lia.fi 


Avem^  lfiM>4IQ. 

1*HW .. 

1801 

im.i 

WH. 

IMS .-•.••^ 

Mm ,.>- 


1 


1001,0 
1113 

M.3 

n.7 

IMLO 
M.7 

noia 

193.0 
121.1 
iJti.  H 
UM^ 
190.3 
1X3 
tULS 

no  5 

J24.8 
130.8 


•as 

99^i 


mi 
loai 

100.3 
KlOi  4 
9RuS 
98.  2 
90.7 
9IL7 
90.3 
9&ft 
944 


mo 

101.4 


941 
9&f 

toll 
loai 
ucl 
tl4] 

131.1 


PXiA^IKG  UtUL. 


rJlRl^lCnTKIHI,  fi|ait«i, 

[DtttA  fnun  &S  «BtiLbtlshiaBiit»  lMO-1903;  90.  19CM; 
93.19ns.) 


[DatA  Itan  M  cMtMHOmfeKtM  ta90-MD3;  3£.  1904; 
M,  190&] 


\vernicn  I 

l«H> 

1911 .. 

JM'i 
199) 
IM4 


loao 

94.7 
94.3 
100.3 

9a.7 

IS.t 
9*^7 
ttH? 
101.7 
1M4 

im9 

IttS 
IMtO 

IM,9 
1»14 

141.0 


IOOlO 
101.0 
101.1 
10L.3 
1IKI.2 

loat 

09.8 
08.0 
90.1 
9».4 
90.0 
98L4 
99.3 
07.0 
96,  ft 
90.3 
90.3 


1«lkO 

mi 

100.0 
99,2 

100^3 
90.7 
9&0 

loaa 

101.1 
102.  i 
102.  S 
10&.7 

loiid 

113.9 
llObS 
133.4 

t33.4 


A 

iMa, 


1W> 
tMt 
IMLV 
I90n 
1904 
ivm.. 


tIMO 

lOtLO  1 

«7.2 

ioa;$ 

91.0 

loao 

90.3 

im  0 

9A.2 

'!•')    S 

M.9 

1 1  «  1    .', 

10&9 

\r.K  a 

Mft7 

iUU.2 

1IMl9 

KMI.  2 

IIIKV 

10X0 

113  3 

98.9 

111.2 

99.3 

lIM    1 

iUi  *, 

L&l       9«.itl 


101.1 
lOLI 

3  n.' 


97.1 
100.1 

L04.9 
lJUA.1 

III*  ( 


ai_.  7 
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^VLb  n.— rrt.atr'i:  wages  and  noims  of  labor,  isso  to  iuo5,  by      1 

OOCirPATIONS-CoDtinuiMi.                                                           ■ 
■                                           PliAXI^G   MIL.J..-CotiUntie<l.                                          ^M 

mikU  tram  9  esUUiflhcmmU  Ii00-i903;    U,  1«D4; 

i.A BORERS,  mmU^                                ■ 

mmU  trom  13  cftUbriahmmU  1800-1903;  80,  1904;          1 
91. 1905.]                                                ■ 

1    - 

RilftUv» 
tminbpr  M 

«iapl07M«. 

nours  pi^t 

W06k. 

RpIaUvc 
hour. 

Year. 

RdftCtTe 
number  of 

RclAtlVA 

Itouni  per 
weok. 

IMjitivix            ■ 

wages  per          ■ 

hour.              ■ 

^^gi*fl»iiiM».. 

100  0 

m.8 

81. S 
81.8 

90.9 
1060 
1000 
100,0 
100.0 
1^,4 
145.5 
18L8 
300.0 
»4.S 

m.9 

887,1 

100.0 
100.5 
100.  A 
lOO.ft 
100,5 
90.5 
U0.6 
99.  n 
09,0 
09.0 
100.0 
9».3 

98.  a 

96.6 

99.1 
98.4 

98.1 

100,0 
9.'».7  1 

tw.o 

KM),  a  1 
lfH.7  1 
102.8 
97.7 
90.8 
100.7 
90.8 
102.  i 
106.7 
10S.7 
108.1 
107.0 
111.0 
113.3 

Avtinge  1880-90,. 

lajo 

100.0 
85.9 
89,8 
88.7 
87.1  ! 
93.8 
103.0 
106.1 

108. 5 
107.0 
135.0 
110.3 
134.4 
137,7 

115. 6 
131.4 
1^.4 

loao 
loai 

100. 1 
100.1 
99.9 
lOOiO 

loao 

99.8 
99.9 

loao 

100.3 
99i9 
100.0 
100.0 

99.0 

ioa4 

lfiO.0 

ma  J 

^m 

101.8^H 
108.Ar^^H 
102.i^H 

110  8^^ 
110.8          R 
UJ.3            ■ 
110.4           1 
112.7           ■ 

^^^^Hv 

IH&l....... 

^m^' 

i»a 

lftJ3.,. 

lAH 

IS>4. , 

ItK 

las, 

UM 

law, ,.,.,,,, 

laor. 

i«"""™ir:: 

1888.., 

1899 

1800..,.. 

mi .,.,. 

IM.. ............ 

1901 

1909.. ^..... 

1903-,.,. 

1901.,..  .  , 

1901 

tsm.  . 

MOfi „, 

[DaU  frosn  «d  listaUUiluiwntii  IJtN^tfNliA;  110,  IflM; 
IW.  1905.] 

[DaU  from  31  establlilimpnU  l«BU-l9Q:i;  53,  1904;          I 
SO,  1905]                                                ■ 

i^wrrrT 

100- 0 
07,3 
97.4 
88.4 
97.9 
90.0 
97.8, 
99.8 

101.9 

ios.g 

t07.3 

U1.4 
IU.7 
130,8 
123.2 
tSkO 
U3.2 

100.0 
101.2 
lOlKO 
100.0 
100.1 
100.4 
90.8 
99.4 
99,7 
90.9 
99.0 
98.9 
98  7 
97.8 
SO.  7 
9«.7 

100.0 
OS.  4 
99.2 
90,7 
00.6 
97,4 
98.8 
99.7 
lOLO 
103.0 
in4  0 
I'  ■■ 
■ 

ATcrae?  1800-09.. 

taoo 

100.0 
9S.9 
05.9 

9ao 

95. 9 
05.9 
96.9 
102.0 
104.1 
lOOLl 
106.1 
110.3 

ima 

118.8 
128.4 

1387 

14a  0 

100.0 
10L7 
100.3 
100.0 
100.3 
101.5 
98.4 
99.8 
90.8 

%l 

100.5 
100.5 
90.7 
99^6 
98.9  1 
9S.5 

loao       1 

100.T J 

100.  »^H 
ioo.i*^H 

90.t-^H 
9&»^^| 
90.1^^l 
lOO^t^^l 

toii.t^^H 

109.8l^H 
108.0-^H 
110.4  ^^ 

iizo        ■ 

115.1          I 

i^. .  

1801 

103 

1892, 

itn 

1893 .... 

UH 

1894. 

ins 

1808 -. 

ia» 

1898 

i8i«r.._  

1^7 -. 

i«s,,_ 

1808 - 

14P0 

ISOO ,. 

ItDi 
IfiOei 

1  ! f\  ;t 

TJ^a, 

It0i«.. 

lis  7 
117,4 

j9m 

1906... _. 

^Hr 

■  fX'^lm  Cram  45  eMmbliahmentf  iWO-noS;  ^  ilNM: 
P                                          73.  1905 1 

aAWVERS,  Jl«>t,  Male*.                             1 

[Dmta  from  19  esUbtlih misfits  1890-1903;  27,  1904;           1 
33,  190&.]                                                I 

AgB»l»MO.. 

100.0 

SI 

98.3 
98.8 

e&3 

96.S 
101. 7 
103^8 

in  8 

116.3 
130.8 
128.7 

m.i 

137.1 
124.1 
14L9 

100  0 

100.8 
100.4 
100.4 
TOO,  I 
100  5 
00.5 
SW.I 
99,9 
9D.8 
99.  JS 
90.5 
90. 1 
99.0 
98.3 
08,0 
08.4 

1 
^rii  n 

98.8 
99.7 

103.6 
105.0 
108  5 
110.8 
114.1 
IH.l 
114.8 

iv..r«gB  1890416.. 

100.0 
100.0 

100  0 

100  0 
103  8 
103.8 
101.8 
100  0 
UXkO 
100.0 

i^r 

,           107.7 
108.8 
107,7 
111.0 
108  9 

100  0 

ioa.6 

100  2 
1110. 2 
100.0 
10^.3 

911.9 
90.8 
99.4 
90.4 
98.9 
101.4 

101  « 
100  1 

!«>  ^ 
Vl»  IJ 
99  1 

100.0  ^J 
98.1^H 

10O4^^H 

lOOlfl^l 
99.i^^H 
97i^H 

lOLll^^l 

I08.l^^l 

!lV.   I^^^H 

1       ilia       V 

Mll............^ 

MM 

3^ 

l»> 

ttki 

L  WH 

]?m *_..., 

1897 

18Mi 

18W. .,..,.- 

isoo „.„. 

iwi 

llitC., 

mw. ,,.,. 

VMH „,. 

IflOS 

■ 

1      • 

b-                   J 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1890  TO   1906,  BY 
OOCUPATIONS-Oontinued. 

PINNING  Mllil^-Ckiucluded. 


SAHTYBRA,  NOT  SPIS<1FIED,  Male. 

[Data  from  17  osUblishmonts  18D0-1903;  22, 1904;  21,  1  05.] 


Year. 


Average  18«M»9.. 

1«K) 

Iftil 

lari 

1K)3 

1804 

189.") 

IKH\ 

iS-r? 


Relative 

Relative 

Relative  1 

number  of 

hoiiw  per  wages  per|, 

employees. 

week. 

hour. 

100.0 

100.0 

100.0 

90.7 

101.3 

99.0 

90.7 

100.9 

99.5 

103.3 

101.1 

101.5 

100.0 

100.3 

100.8 

93.3 

100.6 

96.2 

9t).7 

100.4 

97.4 

96.7 

98.7 

100.7 

100.0 

99.5 

100.8 

Year. 


Relative  I  Relative  ]  Relative 
number  of  hours  per  wages  per 
employees. ;    week.        hour. 


POTl^BllY. 


DIPPERS,  male. 

[Data  from  4  establishments  1800-1904;  6, 


1905.] 


JIGCER  MElf,  illal«. 

1890-1003;  4,  1904; 


Average  18lX)-9l» 

IKIK) 

1891 

1MI2 

18!W 

1K94 

1895 

189<5 

1897 

1898 

imi 

1901) 

19(n 

11X12 

IJKKi 

19(W 

19(J5 


100.0 
100.0 
IdU.O 
100.0 
100.0 
100.0 
80.0 
80.0 
80.0 
80.0 
80.0 
80.0 
80.0 
80.0 
HO.O 
80.0 
80.0 


100.0 
97.6 
97.6 
97.6 
97.6 
97.6 
99.7 
99.7 
104.2 
KM.  2 
104. 2 
99.7 
101.9 
101.9 
101.9 
101.9 
101.9 


[Data  from  3  establishments 
6, 1905.] 

Ih--     ■     - 

'■  Averagi*  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

189<l 

1897 

1898 

1899 

1900 

li   11K)1 

1902 

1<KW 

jl   HK)4 

19a'> 


:i 


KILN  FIRKIVIEN,  IVIalc. 

[Data  from  3  ostabli.Mlunouts   189()-I9ai;  4,  1904; 
6,  lUO.'i.] 


I 


100.0 
107.1  I 
107. 1 
92.9 
121.4 
114.3 
78.0 
100.0 
85.7 
92. 9 
8.'>.7 
8.'i.7 
85.7 
R').7 
107.1 
85.7 
89.8 


100.0 
99.7 
99.7 
100.1 
99.4 
99.6 
100.7 
99.9 
100.4 
100.1 
100.4 
101.4 
100.4 
1W).4 
96.1 
97.2 
97.2 


100.0 
100.7 
101.2 
97.8 
104.7 
90.0 
93.6 
97.1 
92.2 
102.1 
111.6 
101.9 
108. 8 
110.9 
113.2 
118.8 
122.3 


KILN  IflKN,  .Tlal«« 

[Data  from  5  establishments  1890-1904;  7,  19ai.] 


Avcnigo  ISOO  99.. 

KMKO 

100.0 

1S1N) 

100.0 
1(N).0 
100.0 
100. 0 
100.0 
1(X).0 

KJO.O 

ISiU      

100.0 

IW2 

100.0 

imi 

1(X).  0 

ISIM 

100. 0 

1W)5 

100.0 

IWM) 

100.0 

100.0 

1K97 

l(X).0 

100.0 

1W»S 

100.0 

100.0 

1WI9 

100.0 

100.0 

100.0 
100.0 

wm 

iWU 

100.0 

1(X).0 

1902 

100.0 

100.0 

190.S 

100.0 

100.0 

HKM 

100.0 

100. 0 

1905 

113.0 

102.7 

100.0   I  Averap'  1890  99. 

Ill      r  lUIWt 


91 
91 

101.0 
10 1. 0 
10 1. 0 
95.3 
95.3 
114.2 
114.2 
95.3 
9.=).  3 
9.'>.3 
104.7 
110.4 
112.3 
108.4 


1S<H) 
1891 . 
1892. 
1893. 
l«94. 
1S95. 

189<;. 

1897. 

IWW. 

iHirti, 

VM) 
VMH. 
VMYI 
1W3 
1{M)4 
HKW) 


100.0 

100.0 

100.0 

1W.2 

99.8 

101.3 

104. 5 

99  2 

104.2 

102. 3 

99.3 

103.8 

102. 3 

99.3 

104.0 

102. 3 

99.3 

101.5 

100.0 

99.4 

102.2 

88.6 

101.3 

94.0 

97.7 

100.6 

96.2 

95. 5 

100.8 

05.6 

10«i.  8 

101. 1 

97.3 

113.6 

100.7 

98-7 

102. 3 

101.4 

M.7 

104.5 

101.3 

98.6 

102. 3 

100.9 

98.4 

99.5 

100  7 

99.6 

97.9 

100.8 

101. 1 

HOUBS    OF   LABOR,    I8y0    TO    19i>5. 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR.    1890  TO   1905,   BY 

OOCUPATIONS-^ontinui^. 

POTTERY— Concluded, 


MOI^II  .TIAKCRS^  IIIa1« 

(I>«t4  trwM  a  i;aL»bU&hmant«  ISOO-lOOl; 

7.  l«S.I 

PIiS8SER9,  M»le. 

[DftU  from  5  esUbUshmenU  1890- }Q04 

:  7.  lOOS.] 

Ymr. 

R«1»Ut« 
sQOiTiHr  c»f 

houn  pf«r 

wm&npmt 

hour. 

Ymi, 

number  ol 
emplojeea. 

Rdftllve '  RcUcho 

tiour«  pcrrwa^vApcr 

week,         hour. 

MW.TTT 

100.0 
100  0 

UIIK  0 

100.0 
100.3 

100.  Q 
OB.  7 
00.3 
00.  t 
01. 1 
97-8 
07.5 
97.3 

ATvrmee  18BO-90.. 
1800 

100.0 
97,0 

110.4 
04.8 

100. 7 
9(2.0 

8ai 

01.1 

ioe.9 
111,1 

10B.1 
108.7 
104.4 
03,0 

105.2 
97,0 
91.1 

100.0 
90.5 
99.6 
90,9 
99.8 
100,1 
100.1 
100.2 
009 
100,1 
100,0 
100.5 
1O013 
100.0 
100.2 
90  8 
100.0 

loao 

101.7 

l<»i...___ 

1891... 

lOSuft 

V92 

UII  O   ,          100.3 
tono          1IJU.3 

laoa.,,... 

lano 

vmp. .  , 

1803 

1894 

iia? 

1MI 

100.0 
IQO.O 
IOD.0 

n«,7 

110.7 
133  3 

m.3 

1».3 
133.3 

tS3.3 

21ft,  n 
3H.8 

100.3 
1(10.3 
100,3 
9D.5 

9S.0 
9t.O 
8B.0 

§7,6 
100, « 
lOLO 

94.0 

W^ 

1805.. 

87.0 

l»ft 

1890... 

98.7 

1»7 

ia«....._ 

WI.O 
114,1 
105. 0 
101.2 
101.2 
105,5 
1M.3 

toa.3 

1897,. .._..,..... 
1890 

90.9 
101.  a 

ttii -. 

1899.,. , 

102.4 

iflpa 

iooo,... 

04.4 

1101 

,  IO(U., .-.„... 

102.1 

wot.............. 

1W2 

90.5 

noB.,,, 

•  1003 

103.0 

m$.. 

'  1004 

110,4 

i«tt 

103.0 

looa.. 

114.3 

«.  1905,] 

(D«ta  from  4  c«talillitisi«iiU  189O-1904 

;  «.  I90B.1 

Awmi^  1f«0^99., 
1^9; 

100.0 
116,7 
116.7 
1111,7 
100  0 
1000 
100  0 
100,0 
M».0 
on  7 

100.0 
100,  U 

100,0 
100,0 

loa.o 

100. 0 

100.0 
100,7 
100.7 
100.7 
UK).0 
lOO.O 
IQO.O 
100. 0 

too.o 

00.7 

OM.a 

90.3 

w.a 

99.3 
08.0 
»I.O 
97.3 

100.0 
09.7 
90.6 

OH.O 

Avenge  1800-00.. 
J890 

100,0 

'    loao 

100  0 

100.0 
100.0 
lOOvO 
100.0 
100.0 
100.0 
lOOiO 
100.0 
100- 0 
lOOO 
100.0 
100,0 
100.0 
100,0 

lOtkO 
1000 

100  0 
100.0 
100.0 
100.0 
lOOO 

loao 

lUftO 
100.0 
100.0 
100.0 

tooo 

IQGiO 
9&8 
WLS 
98.8 

loao 

10O.7 

1»1 ,,.. 

1801......... 

lOCuT 

IttS. 

1802 

ion.  3 

tttS 

1803. 

loao 

U9I ..,. 

09.1 
97.1 
07, « 
Oli.« 
107, « 
106.0 
1US.2 
103.5 
lOfi.5 
107,5 
108.4 
117,7 

1  1804 

90.3 

lflM» -,,-.,,., 

'  1805. , 

9tLS 

UM ,,,.,.,,, 

189A ..,, 

Mil 

iim , 

18W7 

09  5 

ism. 

;   1888 

to  4 

im» , 

j   1800 

100  I 

1H)0„._ ,, 

IflOO, 

100.4 

mi 

HJOI.     ,. 

100  3 

tflm 

1  iflOS ,.., 

101.3 

1W3... 

i   1909 

IO0L7 

1904 

1  1904 

lOLS 

itoi 

'   1906..........   . 

101.3 

1 

IpBtA  lor  *tn?(»loy<'*f  from  :t2  c^tufiliahraenla  18B0- 
1>»:*  fcir  h*nir«  And  Wttpts  from  .^2esifi,b- 
ntm  \?fm^\»H:  51,  lv9,Vl«KXl,     Data  from 
>T«  1904;  no,  lui^] 


€X»:ifPOSITOR8,  niile. 


[T^mtm  from  85  c9Ublit(1)inrnt«  1890-1903;  90,  1904; 
IS2,  I0O5.) 


♦  t^SO-OO. 


i»:». 


100.0 
90.1 
0A,2 
OH.  1 

lOO.U 
99.3 
90.5 

100.2 

102.  .5 

irn.;i 

104,8 
104.0 
108.0 
111,1 

ill. 9 

115.0 
U5.0 


Avvrai^  1800-00. 

1890 

1801 

IS02.. ,,,.., 

»?a^...... 

l«»4--,,, 

I8ti5.. ........... 

I8M--,, 

J»>7.... 

twin 

18W..... 

1000............. 

l9Ut ,. 

1«W2 

1903... 

1904...-,...-... 
1905 


100,0 

100.0 

92.0 

101.0 

03.1 

101.0  1 

94.4 

100.9 

05.3 

low.  4 

07.,'* 

ioa3 

99.  r. 

100  2 

99  4 

100.0 

Itij.  U 

VKm 

107  n 

995 

UA.*\ 

06.0 

122  2 

04.« 

WJ.K 

9.T7 

lift.  7 

92.4 

120. 0 

92.4 

U&3 

91.5 

122L8 

1     «•' 

lOOO 
07.7 
i£L8 
98.0 

09.  A 
100.3 
09.9 
99,4 

100.3 
101.0 
104.3 
107.3 
100.0 
113.7 
115.7 
119.0 
123.3 


S-'Na, 


no 
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Tabui  II.— RELxlTIVE  WAGES  AND  HOURS  OP  LAJWm     i^^n  TO   \m 
OCXJUPATIONS— Contintiod. 

PRINTlX<i  AXD  PUBIxIftfUN^G,  BOOK  ANU  Ji>li -iU. 


4  0WPO!*1T1»«», 

1. 

Ffftrnlc 

t-*"    tu<»fV 

[DfttA  from  4  G<iAbUfthiii«Jilt  ISOO-tSOi;    l&^  1O04; 

Ye«r. 

ReUr: 
ttitmL' 

100.0 
100.0 
Mil-  II 
WV.  0 
104  0 
100.0 

iii.n 

\hV  0 
kOti  0 

iixvn 

112.  0 
t-Ji.O 
ti7  n 
i:w.  .i 

100.0 
103.3 

io:i  tt 

100  4 
00.  ft 

oa.7 
m5 

0S.8 
0^7 
00  4 

99.2 
00.2 
Olil.2 
00.3 
O&O 
OLS 

toao 

06.0 
1H.0 

mo 
101.  a 
toaa 

lO&O 
102.7 

oQia 

101.  s 

lor.o 

loaz 

100.3 
110.0 
t2Zl 

134  0 

Yi>»r. 

S«l0tf 
oumb. 

enspldy 

1000 
100.3 
100.3 
100.4 
100  1 
IOQ.S 

taQ.& 
too  & 

100  7 
00.7 
01. 1 
07-3 
00.4 
WL4 
Wl  4 

n.0 

,.    ,     ., 

)»iiO. 

AvtfAgo  IOOOhIO.. 
li«0-,  ...  ....... 

MOO 
07.4 
07.4 
04.7 
•3.1 
07.4  ' 
100.11 
I9UI 
lin  ^ 
107  V 
li).\  :t 
07   4 
100  n 
K)&  1 
Itrj  «> 
id:,  ?s 
ki)4  4 

ItM 

liitf.. 

looi^i 

IMO., 

IIMbO 

1M04 

lOOlf 

!«»&,_. 

l«». ^., 

um ^ 

ia»- «.. 

w«...,..,. 

WW...... 

«i.o 

1900 ... 

KLI 

laoff-..-.. 

mo 

liWtt-,,. »„.,..... 

mo 

iM» 

mi 

IvlOO 

itoo ,... ». 

imi 

1001... 

loot 

imt 

iooa.,.„. 

toot , 

ioi.1 

lafXi 

i«0:t     ..-*,-.,,., 

10fi.J 

1904 

I1XH , 

ims 

iqa*   .   .        

1006        .,, 

)oau4 

rmwmm  fskipk] 

rD4kl2k  from  23  e»tJihU«trjiiiint!i 

US,  mmh 

1930-ISOI; 

(I-     ■ 

1906.1 

n,  1009. 
1904:    9k 

\tw 

100.0 
Rt 

m.0 

000 
9.11 
*?  4 
UirJ  It 
104  .. 
1W>  "^ 
117  '3 
I2i   » 
1«K  i) 
124.^ 

lafto 
laii 

100.0 
100.8 
100.  a 
ion,  3 

100.1 
M1.0 

iifi  :t 
ion.  4 
100.4 

tlh.ti 
05.  :i 

0&5 
043 
040 

«a« 

loao 

100,0 
00.0 

100.1  1 

lot.  1 

0»3 

oma 

101  ft 
Kit  S 

mm 
isn  1 

121.  A 
IJrt 

IMOO.,.. 

MOO 
04.1 
Ml 

lOdo  j 

IQOLU 
UUO 
100  It 
UMLA 

uno 
Km  & 

urn  n 

lOTi  It 
'**  i^ 

fli    .• 

<r-     1 

'M     • 

■s: 

iKOt 

imi          .  .,. 

ill 

1803                  

ISQKL                  . .                   »i.  3 

lOOlt 

1«M._. 

bflia, 

07.1 

mt 

tufyi _  . 

1^94       _ .,, 

ml 

mofi.... 

1:806 

in  ^* 

102  VI 

ifr.>  'i 

147.  I 

0?.l 

lam .  . 

imft       ......... 

mo 

lag? .,...>,.. 

UKff     ..  . .. 

mt 

waft., „. 

IJttK 

imi 

um .,,-.. 

imt 

1000......  ....... 

itiot,  , 

1900 

1(01 

1  . '  < 

imo 

in  ft 

UHB 

moi?                              M 

...1          i^'  ; 
t           i;.. 

114  4 

1003 Z 

»h.  0 

ItKH 

moft     .  ........ 

P»ta  ftoin  <i4  nHublUhmrtiU  IR!JI>-J«i:i;    «7,  1004; 
t5;i.  1110.^1 


ATTTaKP  I 


l>rr 

|VI 

ISM 


too.o 

'.10.  It 
•i;i  0 

-it  n 


1- 

tni, 

1/ 


1^1  a 

tmsj 


t»H4«OF  U9C,%tlKR9l,  J1«U*. 


hi\,  iw^\ 


I«IO   

t'*^^  -  .    .... 


imo  ' 
mi  u  I 
ttiei  f) 

Tilfl  t" 

IIP'  I, 
Ilk'  1, 
I'*' 


.1 

m« 


Tablk  U.— ROJITIVE  WAGES  AND  HOURS  OF  L-iBOR,   1890  TO   1905^    BY, 

OOCLTPATIOXS— Continued, 

lUUKTOfG  AXn  PUBL.WHIXG,  BOOK  Al^U  JOIl-^^iDduded. 


PROOF  RBADRRH*  F^SMOe. 

f  DM*  tor  «mp^ofmt»  frnm  A  i»«Lahl1flinHi» 

P«4«  for  tuNirt  *««1  w»gr«  trooi  A  «Mb> 

tio&] 


WAOES    AND    HOURS    OF    LABOR,    18410    TO    llK)6. 


Ill 


I 


1  -.   . 

r 

imo 

IQOlO 

I0L4 

lOQiS 

108.3 

107. » 

m? 

10*.  S 

mas 

iota 

flfiL7 

M.« 

uaa 

ttf 

ma 

m.% 

100,9 

«8.t 

omi 

97.  ft 

07.1 

10i.l 

M.4 

tl«.l 

«&l 

1079 

9&I 

tl&7 

B&l 

115.  7 

m.i 

11113 

OSLO 

11S.0 

BBWV1K0«  ROOX«  Female* 


[Qstnl^om  ]0««tAbttilini^Dt*  liMI-1903;   »,  tgiM; 


Ywr, 


AYvrmgc  1880-00. 

IBSO .,.,.,,- 

l»l.,, 

]•». ._,. 

IWS  .- 

MM.. .._ 

l«B5.,.,., 

IMO 

M07,,.,.,., 

mm..., 

itw 

t«o, 

l«i 

ivn 

1«03 

Ifl04....... 

l«15.._, _, 


Rfa»tiv« 

K, 

Tittmber  of 

h 

employees. 

, 

lOOiO 

100  0 

IIUO 

loai 

«10 

toa4 

100.0 

100.7 

7&« 

ioa3 

I&7 

loaa 

«I.S 

loao 

100.0 

W.B 

1014 

00.9 

114  3 

99.1 

m.4 

00.9 

119.0 

90.lt 

1«iO 

9&8 

]»L3 

9Sl4 

1010 

9&i 

100.4 

941 

16C7 

940 

IOOlO 
9i.S 

to.) 

108:1 

lOI.I 

lOOil 

lOCf 

lOU 


lOtI 
^1 


1041 


lD*liifroin4.«iUWiiibinent»ia»-1903;  8.1904;  10, 
liOl] 

SXtTCHCBJit  BOOK^  Female* 

[Dai*  from  10  f<itt«t>liBbmrnU  L«f{lO-19Q3;    21»  1904; 
48,  IWi} 

AfgWigf'  lM»-99. . 

100.0 

iiiao 

lOUO 
1000 
I0OLO 
IODlO 
100.0 

ttao 

KBLO 
IQOO 

loao 
loao 

1000 
107.1 
107.1 
114  7 
tl&3 

IOOlO 
lOO  6 
100.0 
1000 
10O.6 
100  0 
100.6 
100. 0 

loao 

100.0 
04  ti 
941 
941 
90.7 
90.7 
90LS 
8&0 

loao 

99^4 
99,7 
99.4 
9».i 
99.4 
99.4 
99.4 
99.4 
99.4 
105. 4 
10&.1 
1010 
ltl.6 
1142 

u:l4 

119l0 

A^fr^^^gl*  1800-99.. 
IMIO 

100  0 
947 
93.0 
110.  ft 
97.9 
91.  & 
910 
9X0 
100.0 
112.  ft 
104  4 
1447 
151. 1 
10B.1 
1048 
lfi&3 
171. 9  1 

100.0 
100.4 
1QQl4 
100.4 
100.4 

ioa4 

100i4 
100.4 
100.4 
948 
940 
9S.S 
«LS 
92.2 
91.6 
91.0 
91.3 

100-0 
07.9 

wi' 

fjiSl              

«Ll 

SR 

1W2 ..., 

9U 

Ii09 ....„„. 

J99l_. 

tOOi 

«« 

MOft 

laoo 

Wff 

1890 ,.,..—.,, 

lOL 

tSK 

iwn, 

97^ 

■M*'*'     *'*'*' 

wm « 

tSB9  .  

IQi. 

IttO 

lUk 

1900 

laoi  .». 

134 

IfOt 

13L 

1909. 

134.0 

190 

1S03  ,..- 

1^.« 

19M 

1^04 ,— ,- 

137.2 

mo 

1905 

1349 

PRTNTIXG  AND  PUBI4I8UING,  NEWSPAPER. 


[IkfttA  for  f^infil ny>^^<  Tn^-  'ft  .-^•3^-"!:5hmrTit?  I'^nO- 


tlii;  I4«,igi^j 


Af«n«>  ii«ii-99. 


ma. 

19«» 


100.0 

111.4 

laa 
taxi 

lUA 
91.9 

797 
949 

tog 

742 
R7 

a44 

Kt5 
S41 
87.9 
914 


100  0 
101.  2 
10i>  2 

100  I 

101  i 
1(114 
100.4 
100  I 

«.9 
».l 
97- fl 

07.  ;i 

91  <j 
9iVl 
949 
•019 
ftl.4 


CO.lt P039ITOR8,  Femsti-. 

(DAt»  for  ejiiployws  from  I  e«tiil>ll«htnrntfl  1890- 


ltiiuii*"iu»  i^ioo.  iH-^n,  ISSN,  v-^  u.  s.  w/i-  t*'>3 

lflBK-lM»,   IflOl.   iS«J3.     6.   1««,    Itiii.   U*Ji.     D»1 

tram  7  c«tabU9liiiUknU  1904;  S,  1905  ] 


'.rj.  -i 
in*.  4 
07,2 
049 
OOtO 
in  Vt 


AvQtiigiMtMMO. 
't ...,> 

l«M. 

li#5.... 

ISBO... ,,.. 

l§07.„,. 

i*m..,.. 


mo 

1009 

112.4 

94  1 

134  4 

949 

llOiO 

949 

1S4  4 

101.2 

111.8  1 

100.7 

74S 

10L4 

044 

I02.S 

73.5 

1044 

848 

940 

441 

944 

142 

K§ 

441 

944 

441 

95.1 

41  2 

90.9 

n.0 

9L7 

tr.8 

941 

100.0 
U0.1 
OT.5 
104  7 
943 
98.4 
040 
91.$ 
98.7 
1041 
119.0 
1140 
111.  5 
114  4 
1^4 
131.3 
191. 1 
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BULLETIN    OF   THE    BUEEAF   OF    LABOR, 


Table   II.— RELATIVE   WAGES   .\Nn  HOURS  OF  L.\BOB,  IKSm  TO   1905,    BI 

OCCUPATIONS- Continued. 

PRrNTIKG  AND  PUBUHUIXO,  XKW8PAPEn--€oficlu«W. 


L.INOX¥PK   OPERAXORS*  male. 


PR  l<flll.fii£N,  nmis 


luj.  r*M;    nii.  iw.;;   uH,  uhp.>; 

L.Vt,    l'*H, 

Ui  ,  L^ta.\ 

1  Pkiiii  iroui  i.io  1. 

?lHI<ll.i|][tH-I 

i->  i-,«'i.    1 

!■.>.     il^'JJ 

YeAT, 

iiumt»*«r<»r 
einployoci. 

Rctfttivo 

bouts  pt»r 

week. 

R«Jiitivc 

wagMper 

hour. 

YVAT. 

numher  of 

wfsck.         boor.  ^ 

Average?  ISOCMM.. 
I8S0. 

{»} 

Iv 

(•) 

lay 

100.0 

too.t 

09.0, 
101.4 
101ft 

ioa6 

00.4 

OD.S, 

00.3 

00.6 
O0.fi 
00.4 
0B.0 
00.4 

me 

*J9.  4 
9^.2 

100.0 

lias 

106.2 

01.0 
07.5 

00.0 
00.4 
00.1 
08.7 

oad 

0S.2 

O0.(\ 
09.0 
101.0 
ICKO 
106.0 
1O0.5 

Avence  ISaO-OBi. 
1«0,..,.,. 

un.0 

80.6 
8lk5 
92.5 
017 
0&.6 
0&.t 
105.0 
107-5 
114.5 
U0.O 
V/A2 
127  0 
13S.  8 

im.s 

148.4 
1»7 

loao 

101.1 
101.0 

loao 

101.0 
100.5 
100.1 
00.6 
01$.  8 
M.7 
0£t3 
07.8 
07  5 
07.3 
07.1 
00. » 
07.0 

loao 

07.0 

1801 

tsei 

07 Jj 

1802  ,    ,,, 

lies 

vM 

laoa 

1803 

S&i 

1W4.- 

1804..,,. 

£o 

1805          •  *.•.--- 

1805..,. 

00.5 

1805 

1  1806 

101.5 

Ifi07. 

1897.,. 

101. 0 

IjlOg 

ifi».., 

IQXO 

IIWW          .......... 

1800, , 

104.2 

iQcn 

\«n , • 

104.  9 

IQOI  

1901 ...»• 

lOa  1 

1002,....,,,. 

ig03..... 

100  1 

ifloa 

Iti03...... 

112.6 

t004 ...• 

HKH... 

114  5 

teos 

1005..... ,. 

116.4 

STERKOTYPCKS,  JViill«* 

%\f%  for  emploTix^fl  from  70  PstablUhmont!*  180(>-190;J.    Patu  for  hoiifi  ami  w4gt*e  from  7n  r^tjililbti- 
raU  18»0;  TT;  lS01-im3:  n,  nm.  im5;  to,  t»ri..liM)a.     Dnta  friitu  lUOMclnlilUiUtnrnlii  1VI04;  1^1,  iWA.) 


i«0o..T. 

100.0 
84.4 

«4.7  1 
00.7 
07.0 
07  3 
00.  T 
100  6 
100.6 

loao 

100  » 
100  6 
100.7 
100.5 
UKV  5 
100.6 
100,  0 
09.4 

100.0 
05.3 
05.3 
OOwt 
00.  .t 
0B.6 
0D.0 
10i.J 
lOOLB 

ia«8... 

III.  6 
ll&O 

Its.  0 
no.  3 

122,1* 

122-0 
120-0 
133.4 

00.0 

08.7 

oa.4 

0».5 
07.2 
06.5 

104.  a 

laoo 

lOlli 

laoi. .,...,,,,,.,. 

1000.. 

1802 ,. 

1001,... 

106^1 

tN03 

1902 

W7,T 

imH 

1003..,-. ..... 

106. 1 

1IWI5 

)9n4 .....* 

111  & 

ltK» 

1005... 

U4.3 

1807 ..,. 

SHlPBUir^DlNO 


BI^ACKSiVilTil^,  illalc. 

ID.-      ■        ■      ■                          :       - 
1 
I,      .. 

27.  IWf.  1 

'^'-h;    14, 
nt$  1904: 

BOlLUa  JnAKICRMf.llal 

I' 

h 

8.  1VA»- I'Jja.     i'utu  Irc-iii  1^  e!»tubUblui 
20,  1005.) 

u  uU  1004; 

Average  IMD-OO.. 
ISiiO.Tr 

100.0 
65.6 
74  6 

6i0 
8L5 
00.2 

i;f7.H 
06  n 

too  8 
140. » 

116  li 
1227 
142  0 
131  1 
110.1 
09t7 

10D.Q 

100.6 
100.  S 
100,5 
00.0 
100.0 
100.2 
00.4 
00.5 
00.0 
m6 
00.7 
00.6 
00.2 
Oil.0 
06.5 
96.3 

100.0 
07.0 

100.2 
00.7 

hJ  L  u 

Arvtnfpc  1800-00. 
1800 

100.0 
S&3 

44.7 

62.4 
Ml  1 
W>1 
107  I 
00  I 
K7.1> 
2tW.9 
IKJO 

aor.  I 

175. « 

172.3 
175.3 
172  7 

100.0 
OOcO 

loai 
un.2 

100.3 

loas 

100.0 
OQll 
00.  T 

loai 

90.0 
100.0 
00.8 

00.7: 

oaa 

06.2 

inoo 

06. 

tMBl .,_  ... 

1M91 

tma 

1882 

18D3 

1804,,,,... 

l»05-,.,.. 

ltl06 

J» 

1807 -  ..... 

18B6 .,.,.. 

IS',W,  ..- 

l^*"*  -. . ..   .   . ... 

iSo.:::::. :.::::: 

lOQO 

1001 

in 

1903 ,,, 

1005.,,..,,,...,., 
1004 

10 

1005 

tS 

«  No  MailvA  nttmbi'r*  »bo«rn,  m  mportt  w^n»aeoiiiv4  fi^in  but aiid«»UbUatu 
op«niton  «B  Mfcfly  m  IMpo. 


WAGES    AND 


^OF    LABOR,  1890   TO   1805 
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II.-REL.\Tr\*E   WAGES  AN"T>  HOURS    OF  LABOR,    18131)  TO   1905,  BY 
OtllTPATlONS— CoiUinued. 

HU  n*BUIl.DESG-€ontmued. 


IS*  nMlf«  male. 

r«]Bplo]ri«t  f rora  4  est  >t  ^ 

J  7»  1903.    Data  Irom  ^  i  ^rajroihUtttrmfi 


t^f^ 


IMH 

IttI 

MB*.-......... 

im, 

IMS. 

W» 

1W7 

Iffi 

was 

i«fti 

I«5.,,,. 


niimlivir  of  bnurs  pt^r  wiMn«s  (w<r 
ompletyces.      wwlr,         hour. 


100.  Ct 

ao.o 

117.  • 

ion.  CI 

l2(xS 

20ao 

156.0 

14L4 


100,0 
100.6 
lin.  3 
UJr>.  3 
99.  J 
86.7 

iim.e 

99.W 
100.6 
)(JI).3 

i*w.f> 

9tl.  I 
94.3 
97.  T 
014 
»5^3 


100.0 
92.3 

84.7 
93.7 

i(t:c.  II 


1'  __ 

lti&  I 

109.4 

124.2 

147.8 

14a  I 

145.2 


€Al.liBRS*  VCHIDt  BlAle. 


(DiiU  trotn  dOffUblishments  1890^1903;  Ifi.  1904;  23. 
1905.J 


■ 


Ye*r. 


CAnrK'NTERS, 


lOstA  lor 
1101.1 


24 


lent*  1805- 

11 19e0tAb- 

..  .   .At.  ia9G-lfi9B; 

Qst«bUfl1uiieilt« 


lOOLO 

100.0 

A4 

101. 1 

tat 

100.4 

8(4 

99^9 

M.3 

99.8 

SLl 

90.7 

«l7 

99.8 

97.  a 

100.1 

T06.2 

99.8 

11911 

9a5 

147.3 

un.0 

144,2 

99.8 

14.^  H 

98.5 

140  0 

97.8 

1&.14 

9Q.9 

151,2 

96.2 

lttl.3 

90.8 

100,0 

99.8 
9&9 

99.8 
100.  A 
IUQ.3 

90.U 
100.5 
100.5 
102.1 
104.4 
105.9 
109.4 
110,1 
liafi 
112.3 


FITTERS,  nmle« 


Xwngn  1890-90. 

1890........ 

1891 , 

1802, 

1 

lyuol"""""!" 

1901 

1902..-, 

1908 

Ifl04w 


RNiitlvfl 

R. 

numlternf 

l]r> 

«inp)oyc«s. 

Vt  .     . 

100.0 

loao 

92L3 

100.4 

92,3 

100.6  ; 

m.5 

100.2 

UK2 

loao 

83.2 

99.9 

93.3 

mn 

91.6 

lOOvO 

10L4 

99.7 

135u2 

99.7 

121.7 

99.9 

123.1 

99.7 

156.3 

9fiLS 

155.9 

99.8 

105.0 

93.7 

14fiL7 

92.9 

135.4 

9X4 

(DatJi  for  ©mploycva  from  2  rstAMishmonts  189(K 
1903,  D«lA  for  bours  and  wiu^ph  From  2  osiuibi^ 
UahnK^ntft  1890.  1896^3.  1891.  ^m  18U4,  1896-1898; 
4.  1893.  1899-190(3.  Data  from  9  cstablUlutiontfl 
1904;  18.  1905,] 


Awngc  1890-90., 

1890..... .,.. 

1891 ...., 


1898.. 
i88i.. 


1806.. 

1807., 
1896.. 
1809., 

1900., 
1901,. 
1902.. 
1903. 
1604.. 
1S05,. 


lOOiO 

100.0 

ua.3 

100.9 

m.1 

99.3 

lOOLO 

90.0 

8IL7 

99,0 

53.3 

98.0 

8A.7 

ioa9 

eoLO 

ioa9 

153.3 

100.9 

93.3 

100.9 

18a  0 

£0.9 

133.3 

98.6 

140,0 

95.1 

ua7 

94.5 

173  3 

91.0 

14A.9 

91.7 

243,0 

9U7 

lOOtO 
90.0 
98:*  , 

85.  CJ 
93. 3  J 
105.7^ 
107.1 
114.7 
114.7 

no.* 

110.8! 
125.0  J 
132.11 
I25.S] 


JOi;vi£R!l,  mmle* 


MnldiMuvrUts 


25.  10O5.  j 


Pnta  from  Km  stril>Ji.-tvm»T)t  s  1W4; 


100  0 

toao 

GO.  5 

09  0 

05.3 

100  3 

907 

liti  I 

89.1 

W.8  \ 

Ht.tf 

100,2 

107. 0 

l(J0.7 

103.9 

mi  6 

87.6 

wv 

8fi  8 

90,9 

133.3 

mu 

217.8 

1(K»  4 

191. 5 

W-n  ; 

HV5. 1 

09  n  1 

KS.fl 

VJi  ^  1 

lU} 

us  7 

iM5 

990 

*J>\7   !  1890.. ............ 

'J2^       ISTll 


lai  7  I 


VHH.. 


loao 

100  0 

87.9 

lOl.  1 

te,(v 

m.4 

9(t5 

99.9 

91- fl 

99.7 

97,1 

100.3 

210,  7 

101.9 

*J&1 

99  9 

4<x7 

97.4 

93.4 

100.4 

mo 

100.  i 

147  8 

lor  1 

144  4 

100  ,H 

14i  9 

ICKJ  0 

1^5.4 

»t» 

139.5 

97.  <J 

1M2 

98.1 

100  0 

00.3 

99.5 

99.  s; 
tOO,( 

90.11 

imi.sl 
iw.  1 1 

103.  %i 
9H.S 

roi. 

lOt  41 
101'.  74 
J06  «' 
iOM.  2 
lOV.O 
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Tuiuic   II,— HEL.\TIVE  WAGES  AND   HOURS   OF  LABOR,    1890  TO   IQllS,  m 

OOCUPATTONS^-Conimued. 

SHIPBlTLLDIKG^-aMiliiitiMi. 


LJLIMIItBflttt  Iltftlft. 


vJ»UbliBtuaiiiit5  lULH,  SS^  iiJUJ-] 


f<«  tftOJ- 
from  17 


nArHiifis'Tftv  mmic. 


trom  15caU!jLi,ahmi>iit>  1901,  21,  lyUa^ 


\>tir. 


hour. 


IBQO : 

IWU. 

1W-- 

IflBS 

laN ... 

ISM.- ... 

18M 

1«7 

1»8,, 

JSWJ 

lit* 

IfiM 

r-  „ 

K«-   ....       


1 


rtours  por 

100. 0 

100.  C 

»5.6 

101.5 

?za 

09.1 

M.7 

00,1 

0U.4 

o&r 

mo 

0(14 

7a8 

W.9 

oso 

10K3 

7!).j 

I0L4 

l(M  2 

100,7 

106.4 

im.  4 

387.6 

101.2 

348.11 

lorr* 

nL7 

DS.0 

194.4 

1l«.9 

2».a 

m.i 

20&0 

mo 

Year, 


100.0 
«4.r 

103.8 
07.3 

10Q.O 

103,8 

101.5 
100.1 
100,4 

irif).^ 

nil 
i(i<> 


Avanige  1B8Q-n. 

IMO ....,.., 

IWl 

lOB..,. 

isxa 

itm .„.. 

1895 

18M.,., ..,. 

JS97,. .,,... 

i»m..., 

tSB©,. 

1000........ .„., 

1001. 


100.0 

ino.o 

titln 

loai 

C7,0 

too  1 

1>7  li 

100.3 

Of).  7 

100..^ 

N»  7 

100.2 

104  O 

100  0 

104-1' 

00 J» 

101.4 

W.ti 

1t«»  t« 

00  ft 

lfi.1  S 

100,0 

l^r. 

00  0 

lOii  K 

OO.fl 

XIK  2 

08.41 

200.2 

o&a 

229,4 

00.4 

230,7 

9II.4 

lOQli 
O&l 

•7.7 
97.0 

07.1 
«13 

loai 

1014 
103.4 
IJ143 
102.  S 

lo&a 

lOJSul 

iota 
imi 

1U3 


[TJiiLit  far  ornpTorr****  ffom  1  f«^tBi>U>ihmimi*i  1R0O- 
looa,    Dfct  I  '      '  I  '  '     -  ' 

IHhmctity 


( DalA  for  <»r  iinunta  tOO* 

Vtfii.     Dat  >  from  0  ««tAli- 

<nu  i)«ju,  11,  iMi»i-L>«M,  la^^^twa^',  to.  ti«fr- 

l>jiU    fmin    14   fmlJih1UliTniti|t«    1904;  SJH, 


1800, 

8S:::::::::::: 

tm 

laoi.... ...,,„. 

lim 


un. 

m. 

oa 

w. 
7ri. 

04. 

Ill, 

MS 

MA 

M':», 
117 


0 

100 Jl 

2 

100«3 

1 

10L0 

1 

100.0 

n 

IIJIJ.  b 

1 

00.7 

•J 

m  » 

f» 

OQ  § 

1 

OU.:f 

1 

UO  K 

I 

00.0 

1, 

00,7 

i 

mo 

'1 

m.'A 

0*1 

1 

uau 

mo 

UKLO 
llk%  J 

0* 

07 

Ufr 

9r^ 
07 
10;i 

107,5 

ua2 

11A.(t 
121,0 
H0.1 


[DnlA  for  ftropIrtjnfiH  fro  " -i  1800* 


llah/Tv   -    •  -M     ..   .... 

IWI... ,.,.1 

IWI ' 


Jl,  IflO&l 


.iv*nw>liJ«M1tv. 


1001 -. 
1002., 
1003.. 
1004.. 
1006.. 


loao 

loao 

7R4 

103.1 

7)i.  4 

102.4 

85.1 

UXI.4 

nv  5 

lfltt.8 

102  4 

102.7 

IM  H 

00.9 

07   1 

07,11 

r;i  7 

04. « 

fOJ  0 

oa7 

ION.  7 

07.0 

\.iJ  :• 

m.0 

l.lfr  K 

0li4 

1^4  1 

07.0 

ISl.7 

07.8 

UJ.  5 

U&X 

\liX¥> 

0«i  i   1 

iiH^f;r:fi?i,  niiir. 


IDftta  for  oiri 
1003.  Prtt 
lUllIMr  - 

frnni  i 


1  .     ,1 

100.0  1 

u<   .,. 

90.0  1 

loaa 

100.2 

100.2 

1 

im,2 

1  , 

100.0 

1  •,    ■ 

too.i 

\fX  5 

',*",».  1 

i  ; 

'^4 

U.I 

07-3' 

ICL?.  1 

00.4  j 

MA.0 

ms 

100 

ur: 

07 
07 
0? 

tilt 


]  i.r> 


J<«*r  II 
lltMJ   1 
115  f1   I 
IH>.0  , 
71.0  I 

r,\  » 


UJ 
114 
117.11 
117.0 


IMI5,, 


n 

'^  1 

!J«.0 

UNI  .1 

lOtl  7 

loaa 

UIIL4 

0»(l 

loai 

JOt.4 

103^0 

WO 

103.0 

m.o 

mo 

ifla7 

100.0 

mi 
ms 
mo 
ma 
mx 

lOfiuA 

inikT 

103^  fi 
103.7 

mo 

lOl.  f 

I0S.3 
103. « 

tmo 


lifl  0 
112.1 

104  e 
m% 
mo 
mt 
mt 
tmt 
ams 

IOCS 

mi 

MLt 

im'i 
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1I-— RELATI\^  WAGES  AND   HOURS  OF  LABOK.   1800  TO   1905.  BY 
OCX:UlUTIONS— Continued . 

HIUPBUU^DING^-Oondudod . 


1 

[DftU  from  5  esUliliehmeiita  1890*1003;  10,  1900 
14,  1905.J                                          1 

- 

vumticr  of 

hours  per 

Tielative 

waguoppT 

hoar. 

Y.v»r. 

Relative 
number  of 
«mpl»yoe9v 

RolAtin   lUUUfl 

Average  199^9,. 
1990.777 

lOOO 
ftLO 
1X7.7 
LSSl 
IS  9 
14.5 
11.0 
S3.3 
27.5 
aM7.8 
«»1.4 

SI.  9 
»1.2 
S1&9 

»9ie 

100. 0 
lOM 
H)0,6 
10f».S 
96.4 
9»,5 
90.9 
100.1 
9919 
Irtj.  7 

1«»  2 

ioa2 
goLT 

0&9 
90.0 
96.9 
96.3 

loao 

8L9 
g4.3 
02.5 
912 
ffi.2 

imi 

107.2 
ll&l 

uia.8 

104.7 
103.7 

107.2 

100.2  1 
104.9 

Average  ia9(Ma. 
iggo    ,._ 

100.0 

77.8 
1(X).0 

!^9 
100.0 
100.0 
IIJ0.0 

88^9 
100.0 
100.0 

loao 

88.9 
100.0 
100.0 
111.1 

100,0, 

loaa 

103.7 

loai 
ioa.7 

97.6 
97.fi 
97.0 
97.0 
97.0 
07.  tt 
97.0 
«L6 

93.:! 
02.0 
93. 2 

'SI 

tt9l.. 

1891 

M 

isco    

m9 

1993 ,„. 

ig9a,. 

90.7 

JHN , 

imt 

]03wl 

laid ,.-,-. 

laoft  _, ,.. 

im.1 

1990.. * 

1900.   ,....._. 

101.7 

1997 „. 

ia97...... 

103.1 

lam ...„ 

Ut9§.   ,., ,,, 

10^  t 

I!«l,„. 

law.-..-..-.-.-.. 

10$.  1 

lWO....,.,,«i.,.» 

1D00 

101.7 

1901..... 

1»1...... 

106.1 

1(08.. 

1902- , 

1  to.  fy 

1903 

1903 

lt)7. 1 

MW.. 

1904 

Qfl.t 

HMt.  & 

I90ft...,.-»....„J 

1906 .,, 9(2.7 

loae 

[Data  from  3  fAtabllshments.] 


ATOrie«  1899^99.  J 
U90 ........I 

vm... J 

1199 1 

t^M I 


100.0 

100.0 

100.0 

108.7 

10017 

100.4 

104.3 

96.8 

109.2 

104  3 

99.9 

lO&t 

113.0 

109.0 

101.  5 

gro 

100,7 

90.6 

ftl.3 

100.4 

9Q.3 

91  ri 

10I».  4 

910 

67.0 

100.2 

93.4 

1808 
1890 
1900 
ISOl 
1903 
1903 
1904 
1906. 


I 


100,0  I 
100.0  j 
104.3 
108.7 
104.3 
9L3 
78.3 
811  I 


99.4 
99.9 
100.1 
99.8 
M.6 
94.4 
94.4 
9813 


101.6 

loas 

97.1 

loas 

100.3 
97.4 
lQfk2 
101.8 


SIX^K  GOai>8* 


H                            IfK. 

limElia*  IViale, 

-.^  i^.rr,  >-MvbUahnu5nU  IWIO- 
ii?»a  from  2  cvstsb' 
«»3.    I>at4i  from  3 

IK»l  BI^KBS^  Fc'inalc. 

[DifcLii  Era:!!  0  09UblUluiiout4i  l»JO-l904; 

i 

VK  1905.] 

^ 

.         is 

U 

100.  a 

104.0 
104.0 
1040 
96.2 
Wt2 
97.3 
9A2 
Vki 
90i9 
97.4 
99.9 
96.2 
99.1 
96.  A 
1^.3 
9815 

loaol 
104  5 ; 

99.8  1 

.\vrra«u  1890-99.. 
lidK)  . 

100.0 
77,1 
78,3 
9ft8 
114  5 
106.4 

101-2 
10«l.O 
112-0 
107.2 

toao 

10(10 
0,2 

n.4 

88.0 
107,7 

loao 

102.8 
102.8 
102,2 
98.7 
98.3 
08.7 
06.7 
99^3 
99il 
99.4 
99l3 
96.9 
99.0 
96.0 
97.  i 
97.7 

3oae 
107  n 

M«»i 

98  <S 

102.1 
102.1 

ite.i 

103.1   1 
93.0 

m.ii  j 

lU&O 

ivri,  o 

9li& 

1 

IS92 

i*m 

\^'M    

ixy/i 

99.9 
9A4 
101-8 

IJ^Ml 

im^r 

iiSUH ...1 

iSo.::::::::::;:; 

1M4f 
114.3 
121  4 

130.2 

*  — 

190&.... 

1^2 

1     
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Table    II.-KELATIVE   WAGES  AND   HOURS  OF  lABOR,   1890  TO   1905,   BY 

OCl'Ul\\TIONS— C'ontinufid. 

SILK  GOODS -Continued. 


[liatit  from  4  oAtHbliKlirm'ntA  lNno-l»n-1;  C,  IWtT*.] 


1.005I  nXRRII,  Malcw 

[I>nt    from  A  entablishmentii  180O-IOO3;  6, 1901;  12, 

igos.] 


Yj'ii  r. 


Avprugii  1H!H)  W.. 

IKM 

ISiM 

pmployws. 

1(N).U 
TA.  1 
92.3 

ixirj 

101. 0 

1H0:< 

K7.5 

1WJ4 

HTt.  fi 

!«»'» 

97. 1 

IWNi 

98.1 
131.7 
119.2 
117.3 
KrO.ti 
137.  /i 
3K4.r> 

4Gf.O 
487.0 

1«»7 

IHllH          

IHfK) 

10.M) 

IIMU 

W.Y2 

l\HKi 

MKM 

VJil'i 

KrlHtive      K(>UtivT    Kclativc 
'  niiinlNT  of  hoiini  i)<>r  WAgo»  [nt 


>- 


Yoar. 


1(10.0 
103. 1 

io:{.  1 

103. 1 
103.1 
9H.7 
W.2 
97.9 
90.9 
97.9 
97.8 
98.1 
97.4 
94.8 
94.8 
94.8 
94.8 


100.0 
97. 2 
90.  1 

ftK  1 

92.0 
100.9 
102.0 
103.1 
100.0 
102.3 
104.0 
ia'i.8  1  ItNK). 
l(»ri.2  •  1901. 
102.2  |i  19ir2. 
103.1  "  1903. 
103.4  :  1»H. 
104.1       1905. 


Ave  rap*  1890-99. 

189(» 

IK)I 

I«W 

IH»« 

1W4 

IHltt , 

1H90 

IH07 , 

1H08. 
1H99. 


PIC'KKKN,  male. 

[Data  from  1  (>Ntal>ll9hm(>nt  1H90-1()03;  2. 
190fi.J 


Relative 
numlier  of 
employees. 


Relative    Relative 
hours  pcr.wagffs  per 


100.0 
09.0 
73.9 
87.0 
82.0 
96.7 
117.4 
106.7 
126.1 
130.4 
126.1 
152.2 
143.5 
143.5 
139.1 
128.9 
128.9 


week. 

100.0 
104.4 
104.5 
101.0 
98.6 
98.4 
98.2 
98.0 
98.4 
98.4 
96.7 
98.5 
98.0 
96.6 
98.0 
96.2 
96.3 


hour. 


I 


100. 0 
94.7 
93.8 
96.4 
09.0 
97.7 
103.7 
101.0 
104.2 
105.1 
104.3 
106.2 
105.3 
103.0 
103.3 
104.0 
104.4 


Avera^o  l«io  W 

XK'A) 

1W)I 

IX»»2 

1W»3 

ISSM 

IS!*.") 

IS'.Hi 

1W7 

IWW 

1M<H.» 

IIMHJ 

VM)\ 

VM2 

VMYA 

1901 

190.'» 


100. 0 

m.  7 
i:«.3 

1(X).0 
100. 0 
1(M).U 
IINKO 
100. 0 
KNI.O 

m.A\ 

\X\.'A  : 
i:«.:t  : 

I'M.  A 

r>s.  7  . 

STi.  *i 


100.0 

100.  0 

100.0  . 

KKI.O 

100.0 

100. 0 

KNKO 

IIN).0 

KNt.O 

KKKO 

10(».0 

KKKO 

\(y).0 

lOil.O 

KHl.U 

1«>I.O 

HH).  3 


100. 
109. 
111. 

W. 

H4. 

90. 
KM. 

82. 

IM. 
110. 
107. 
Ill 
107. 
111. 
119. 
117. 
1 12. 


[Diitii  fomiii»loy«'o«i  from  fi  ontnMlphmi'nts  IKno 
1*MU.  hatii  for  lidtirs  uwl  WHg"H  from  (M>Hlal>- 
llshmonts  \s\h\  i.v<m;:  7,  mH-VMi.  Dutii  from  8 
estiil)lishiii«>iits  llMM;   14.  I'.H):*.] 


PICKKRS,  Fenale. 

[DaU  from  3  eatabUihmonts  1890-1903;  5, 1904;  11, 
1905.] 


Averane  1800-99. 

IMiO 

IH91 

1W2 

IHK\ 

IWM 

iwr, 

IKOfl 

1W7 

1K9S 

1HI»9 

IIKIO 

1«¥»1 

19ir.> 

i\m 

MKM 

1905 


100.0 

100.0 

100.0 

48.4 

100.0 

84.9 

61.3 

100.0 

106.6 

71.0 

100.0 

119.8 

07.7 

100.0 

108.2 

Ki.9 

100.0 

97.9 

103.2 

100.0 

100.9 

100. 5 

100.0 

80.2 

135.5 

100.0 

93.2 

145.2 

100.0 

101.5 

107.7 

lOO.O 

104.8 

154.8 

KW.O 

107.2 

177.4 

100.0 

107.1 

190.3 

100. 0 

103.9 

101.3 

100.0 

123.2 

137. 3 

KKI.  5 

121.9 

142.4 

101.7 

120.6 

SPlNNKBfl,  illale* 


[Dftta  fn)m  4  OBtablliihmontii  180O-I9O4;  0.  1905.] 


► 


I.VKI 

IH'.M 

ISMJ 


IW»3. 
1S'.'4. 
IH«».-,. 
IV.  Hi. 
1H«»7. 
IS'.IS. 

is'.r». 

I'hM). 
VMW  . 

MN)2. 

ioo:{. 

1004. 
1905. 


ltK).t» 

KM).  0 

81.  :i 

104.0 

71.  t 

lat.  4 

Ki.  r, 

101.  <.) 

W.K 

HS.4 

87.9 

W.  1 

lil.H  ' 

«i7. 0 

K.'..  7 

\is. .-, 

lll.n 

?«•.  A 

lis.  7 

W.  0 

127.:. 

w.  \ 

iir,.  4 

w.  s 

i.'U.n 

W.  4 

127.  .-I 

*♦<♦.  3 

120.  4 

!K7 

lat.  7 

98.  !i 

12."..  1 

98.8 

KK). 
Ka 

99. 

iM. 
104. 

(Ni. 

97. 
KK». 

W. 

W. 

*X'k 

*.».'). 

90. 

97. 
107. 
107. 
107. 


A\orap'  1S«K>99.. 

1.H«¥) 

1891 

Ih9i> 

\SUA 

1S94 

ISfX't 

IS^.Hi 

i.y»7 

1S9S 

1S99 

KMK) 

1901 

KK>2 

HKW 

1904 

1905 


100.0 

100.0 

52.9 

102.7 

70.0 

102.7 

92.9 

100.1 

122. 4 

99.2 

89.4 

99.5 

112.9 

98.9 

94.1 

99.1 

1(»5.9 

99.0 

129.4 

99.3 

123.5 

99.6 

151.8 

99.8 

143. 5 

99.9 

163.5 

99.8 

195.3 

99.8 

190.1 

97.7 

212.6 

98.2 

100.0 
1413.2 
93.9 
99.9 
98.5 
ftV9 
99.7 
103.4 
104.4 
99.7 
101.5 
97.2 
105.  S 
1R3.3 
106.3 
100.6 
113.4 
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II.— RELATIVE  WAGES  AND   IIOITRS  OF  L.\BOR,    1890  TO   im.%    BY 
OCCITPATIOXS-Continued, 


(DAtA  from  'i  cvUblUbmetitc  189(HI90»;  4.  tWM;  S. 


Tmr. 


Itlft.O 

100.0 

ti'^    7 

im.2 

.'«1    M 

10112 

S.i_  .J 

103.2 

V)1.T 

©7.3 

7V12 

^V7.3 

sao 

^97.3 

225.0 

97. 3 

Ifi&S 

117.3 

83.3 

117.3 

i€ao 

«7.3 

8313 

97.3 

tl6.fi 

97.3 

146.8 

97.3 

17.5 

97.3 

76.3 

97.3 

83,4 

97.2 

lOOiO 

W!L2 

KIQ.  2 
100. 5 

97.7 
104.2 
lOiH 

9«L9 

102. 3 
»5.2 
9«L0 

lOZO 
87.4 
100,2 

103.4  I 
100.3 
101,9 


Year. 


WARPKRS,  Female. 


ftta  for  «lT!p^ 

Dat. 
phtoentfi  i  - 


•  ' -tAbUahments  IttO- 
AfSfis  from  5  e«tab- 
1X».    Date  from  6 


Avemge  laXHMl 

I8B0 

1891 

1892.. 

l>«3 

1894. .. 

l«tt 

iaw5. 

IS97 , 

ims.... 

ism  ....... 

1900............. 

190U. -..,.. 

1902 ,. 

1903 

1904......... 

1905.. 


uyvea. 

«w-.. 

100.0 

100.0 

m.1 

10&3 

fL7 

105.4 

97.2 

102.9 

75.0 

9ai 

116-7 

96.1 

133  JJ 

98.1 

88.9 

fifll 

122.2 

98.1 

UKl 

9ft.1 

77.8 

98.1 

83.3 

96.1 

102.8 

9(L1 

122.2 

9&Lt 

113.9 

98.1 

75.0 

98.1 

U.i 

*' 

100.0 
93.1 
90,0 
97.9 

100.4 
93.8 

imi 

96.8 
110.5 
)U5.0 
ini.7 
111.6 
1  lA.  3 
122. » 
112.4 
124.3 


[Data  fr>r  eroployeea  from  3  estmbllBbtnPtiU  liOO- 
1903.  DaCa  for  hottra  and  wages  trom  3  eaiab- 
lishmeDts  ISOO;  4*  ]8dl-180ft;  5,  189*'190».  DaU 
[romOeaUblialimcnU  1904;  9. 1905.] 


Avttag»ia»^. 


tm. 


J00.0 

100.0 

90.2 

103.1 

100.9 

103.1 

tOL8 

103,1 

83.0 

98.4 

».6 

97,8 

100.0 

98.6 

101.8 

98.4 

113.4 

90.6 

iia»  1 

99.3 

KB.  7 

99.3 

105. 4 

loai 

I0iSl4 

100.2 

114.3 

99.9 

117  0 

too.o 

11.1  2 

99,4 

1210 

90.4 

loao 
8afi 

97.0 


103.8  I    1893. 
t(»4.3       1K04.. 


Avera^  1800^99. 

IH*) .......,, 

1«91. 

1.*«2. 


106.6 

1  1899. 

IILO 

1  1896 

105.7 

■  1897 

90.8 

1808 

96.5 

1899 

90.0 

1000 

8S.3 

1901 

94.4 

\  1003 

00.9 

1908 

97.4 

1904 

M.0 

{  1905 

100.0 

100.0 

139.6 

102.9 

61.1 

103.7 

97.0 

101. 1 

840 

8IL2 

92.9 

9a3 

iia.8 

98.3 

77.4 

flS.1 

10^9 

99.3 

110.4 

100  1 

110.8 

100.2 

87. 3 

100.2 

83,5 

100.fi 

76.4 

100.9 

61.3 

100. 3 

46.8 

ina  I 

51.  A 

100,2  ! 

100.0 
96.6 
98.0 
102,6 
105.8 

iota 

97,3 
111.2 
97-9 

r5.5 

94.6 
98.9 

DO  6 
97.4 
04,3 
lot.  4 
104.1 


WKAVERS,  Female, 


e*lablii>hmoijf5  VAH,  1-'. 


UMiKhtnctits  ISWV 
i«t«  frcnn  ft  esttnb- 
i'j03.     DfltA  troru  7 


WF.4VICRS,  RIBBON,  ^alr* 


LPata  from  2vrtaM1ehn>i»nta  1890-1904;  4*  lfl06^| 


TtV«. 


141 


1i04. 


1         100.0 

IOOlO 

100.8 

95.6 

102.0 

89.9 

100,6 

ltlO.6 

98.7 

10S.2 

90.0 

in.o 

08.7 

101.0 

100.2 

113.3 

100.1 

96.1 

99.9 

IN.  5 

100.0 

92.8 

100.1 

96.1 

99.2 

1H,0 

99.4 

my  5 

99.7 

OD.O 

99.4 

92,8 

99,4j 

94.4 

A^-erape  1100-99. 

ISWK 

1891 

|8ti2.. .,...,...., 

I!!«3 

1804 

1805.. 

1806............. 

1807 

\mi 

I8W 

I*A)0 

IWI 

mn ..... 

1903 

1904....... 

1905 


100,0 
104.2 

m.5 

122  0 

100. 0 
IJU,  7 
67. « 

rts  n 


U2.  i 
U4.9  I 


100.0 

100.0 

105.0 

116.5 

104.0 

98.4 

105,3 

96.7 

fis.o 

107.1 

08.0 

90.2 

UNO 

toai 

08.0 

102.1 

98.0 

«.7 

08.0 

99LI 

•4-0 

90.0 

98.0 

«3.0 

98.0 

83.4 

fiK.0 

83.8 

98.0 

86.8 

94.  f 

mo 

.*» 
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Tahlk  II.— relative  wages  AND  HOURS  OF  LABOR,   1890  TO  1005,    BY 

OCX;UPATIONS--Continued. 

8IL.K  GOODS— Concluded. 


WKAVRBS,  RIBBON,  Vf^male. 

[Dnta  for  oinploynos  from  1  ostablishmont  IKyO- 
lOiK).  Data  for  hours  ani  wagiui  fn»m  1  eatal>- 
lislnnoiit  1S^.N>-1M)9:  2,  1(>K)-19()3.  Data  from  2 
osUit>liHtiiiK>i>ta  VJM;  4,  !»>:>.] 

i    RHatlve  I  Udative '  llelatlvo 
V«-ar.  I  Dum)>er  of  hours  |>vr 

I  (unploy<M>s.  I    wook. 


WlNBiSRS,  Fenuile. 

[Data  from  Dostuhlishmonts  1.H90-IUO4;  14,  1WI5.] 


I 


AvtTuKi»  IWHI9.. 

low 

iwn 

1«I2 

IWKi 

1K94 

1HB5 

18110 

1«»7 

ISW 

IWH* 

1«M> 

1901 

11102 

IWW 

1904 

mvt 


100.0 

i:fc"i.  ft 
101.7 
101.7 
70.3 
7«.  3 
1«.  2 
lis.  ft 
84.7 
IKl.  2 
110.2 
llN.rt 
07.  K 
lAl.O 
122.0 
112.1) 
l.')4. 3 


100.0 
KM).  0 
100.0 

loao 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
KMl.  0 
KM).0 
KMKO 
92. 2 
92.  ft 


wuKos  per 
hour. 


100.0 
99.3 
102.0 
100.2 
101.4 
100.2 
95.6 
99.7 
97.7 
104.0 

loao 

95.2 
95.4 
ft4.6 
89.7 
83.3 
89.2 


Year. 


Averugi'  1890-90. . 

1M90 

1K91 

1«W I 

1S93 i 

1894 f:. 

1H95 ; 

1H96 j 

1«I7 ! 

1898 

1K91> ; 

1900 ! 

1901 

lyoa 

i9«a 

1904 ' 

mk'i , 


RrlatlvA 

Kolalive 

Rolfltivc 

numtjcr  of  hours  yn^r 

wagi-8  |MT 

eniployfHui. 

wwk. 
100.0 

hour. 

KMl.O 

loao 

9r>.  3 

103.0 

95.9 

82.8 

103.1 

H4.3 

90.9 

ur2. 2 

92.8 

102.  7 

9S.4 

9K.4 

1«.0 

98.7 

106.8 

ia>  9 

98.7 

106.2 

9.^.7 

99.0 

103.2 

KKi.  1 

99.0 

101.4 

114..''. 

98.8 

107.4 

108.  ft 

91».  1 

103.3 

107. 8 

99.3 

105.3 

109. 4 

99.1 

109.1 

iio.:> 

99.2 

111.2 

113.3 

99.3 

115.3 

1 10. 2 

98.9 

115.2 

117.U 

99.1 

1IG.7 

SI^VUCillTEUlNG  AX1>  MKAT  TACKING. 


HACK  MKINNKK9,  C  ATT1«K«  illale. 

I  Data  from  l.-.slHl.lishmi'Ut.s  Iw.kmimW;  8.  lUol;  12. 
I'.K).-..) 


DKY  MAl^TEKM,  illale. 

[l>utHfromft(>KiHl)li.Hhm(Mit.HlH9(i-liNi3;  13.1904:  14. 

IIKJ.').] 


AviT.ijri'  ]yfM  w..           i(X).() 
is;*!* so.o 

lS»M  .            so.o  : 

UK).  0 
98.  0 
OS.  0 
'.W.  0 
101.. -> 
101..-, 

KKI.  ft 
KK).  ft 
lOt).  ft 
1(H).  ft 
KH.ft 
100.  l'> 
1(H).  ft 

or.  L» 

07.  2 
07.  2 

mi.  1 

lOO.O 
I(r2. 9 

UY2. 9 
104.  7 
104.3 

Oti.  1 

\M\.  1 

1H|.  1 

1K>.  1 

97.  >S  : 
l(ri.o  1 

UfXH  , 
KKLS  I 
114.8  ' 
12.'..  4 
120.0 
l.UI.  1   ■ 

:  Avor.iKi'  1H0(.^  VX. 

ISIH) 

isoi 1 

is^»2 

ISIM 

INOI        .      . 

1(H).  0 

»>■..  :j 

(•-'..  3 
(VK  0 
73.  .H 
1».).7 
lOS.  1 

lio.s 

140.1 
147.1 
IKi.O 
120.  1 
12.V  ft 
12^).  7 
144.  S 

i;{i.7 

iS'.rj 

so.  0  , 

J  VI'J 

l(iO    0    ' 

]K<ll 

100  0 

ivi.. 

lH«>ii 

IS'.): 

l.vt.s 

Kxi.  7  1 
10»i.7' 
lOii.  7  . 
KHt  7  1 

is«i.-. 

l.MH") 

1S97 i 

isos 

ISIH) 

]Vl«) 

100.7 
loti.  7 

1!KHI    

lOlH) 

1«H)1 

I'.MJ 

...1             liHi.  7  1 
IJfl.O 
1J<».0  I 
lL->.ft 
UKW 
1                            1 

I'hrj 

l»io_» 

l'.)i;l 

)!M»:{ 

I'.nt 

1!»«K-. 

I'Ml 

I'Ml'i 

1(N).0 
100.0 
100.0  '■ 
10(KO 
1(N).0 
1(H).  0 
KMl.O  I 
1(M).0 
1(M).0  I 
100.0 
1(H).  0 
KM).  (I  ' 
KM).0  ' 
KH).0 
100.0 
\¥.*.r,  I 
9*»..=i 


100.0 
105.  4 
104.5 

KM.  2 
97.2 
9.*!.  2 
li>.  1 
9:i.9 
97.7 
101.9 
99.1 
KMl.  5 
KM).  1 
111.5 
112.8 
l(»M.4 


<;i  'r'ri«:iis,  4'attli^  j'yi:ii«-. 

Il>atafr..Mi.-.<-stjil.li.shiii.'iils  ISOJ)  I'H);;;  0.  ]!kM;  12. 

l'.h»:'..| 


<;i"rTKItK,  IIOU,  .Hale. 

Mt.ifroin.-M'.st.iMishim-ntslsfh)  khi:J:  12.1904:  14. 


.\V('r.ip'  iv>-)  '.I'.K  . 

IVM 

isi»l 

1S^»2 

UMI.O 

M..! 

si.:{ 

Sl..{   1 
100.0  ' 
1(HI.  0 

i(Hi.;t  1 
Joo.:i  : 
loii.;< 
KHi.  ;i  1 

KHl.J  1 

l(H5.:t 

I(H1.3  1 
12'..  0  1 
11H.8   1 
114.4 
99. 2 

1(H).  0 
Oh.  4  ' 
OS.  4  ■ 
OS.  1  1 

101.4 

mi.  1  , 

100.  4  1 
1(H).  4 
KHi.  4  , 
lOi).  4 
1(H).  4  ' 
KM).  4  i 
UH).  4  1 
OS.O  , 
07.2 

97!  0 

I 

100.  0 

102.  s  ' 

102.8 
10.-..  4 
JO.^,.  1 
03.  ft 
07.  ft 
07.  ft 
07.  ft 

IfcS.  «J 

OS.  0 
104.3 
107.0 
112  3  . 
119.9 
122.2 
123.4  : 

i 

.WiTilJ-'i-  IV),)  «)•).. 

l.sOO 

1.V>1 

IVIJ 

ISS).;         

l>-o.t 

l-flM 

|ss»4 

!*«■<>-. 

ISO.-. 

isuti 

ISlHi 

IS*), 

l.V»> 

l.VK) 

l«»s 

IVf) 

19(M)    

I'.HM) 

lOiM 

]\H)\ 

lOiL'        

1<K)2 

KMW 

I1M« 

1904 i 

11N>4 

1905 

1 

11M« 

100.0 

100.0 

100.0 

1(H).  0 

99.  9 

100.1 

1(H).  0 

00. 0 

100.1 

100.0 

1*0. 0 

100.1 

1(H).0 

0«».9 

loai 

1(H).  0 

I").  0 

100.1 

1(H).  0 

00.9 

10a  1 

llHI.O 

W.  0 

10a  1 

loo.o 

1»0. 9 

100.1 

107.  7 

1(H).  4 

98.6 

K)7.  7 

KM).  4 

100l3 

107.7 

KM).  4 

99.4 

11. '..4 

KM).  8 

98.1 

115.4 

100.2 

9&i 

115.4 

100.2 

90.3 

140  1 

KM).  4 

84.3 

IM\.  2 

98.8 

7V.0 
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Tabus,  II,— RELATIVE  WAGES  AND  HOURS  OF   L^VBOR,   1800  TO   1905,    BY 

OOCUPATIONS-C^tmued. 

SI*AU01ITERI:N^0  AKII  MKAT  packing— Cootinuod. 


UI06] 

ID»U  from  Q  Mt«btf«timeiiU  lifiO-190(3 
LB,  19D5.J 

;  13.  19M; 

Y«ftr. 

rldRU^rc    Relative 
t\<mn  pet\m»gps  per 
«t*)^i>/>r.^      Wfwk.    i    hour 

Yaar. 

RtUttvo 
iimiibBr4>( 
emfiloyiwft. 

ReUtlve    EolAtlve 

hours  per  wm^iim  per 

week.         hour. 

1S8D. 

imo          lOOiO 

HCr  J            101. 4 
lU^'j           101.4 

loao 

97. « 

97.8 

97.8 
1010 

97.9 
101.0 

9&.5 

m.6 

10&.7 

g».s 

lQf7.S 
107,3 
US.S 
123.1 
imt 
130.3 

IS90 .„... 

100.0 
114.3 
114.3 
114.3 
114  3 
114-3 
«.7 
85.7 
ftS7 
85^7 
$5.7 
8&7 
8&7 
8&7 
85.7 

a&.7 

8S.7 

IflOO 

97.0 
97.0 
97.0 
97.0 
97. 0 

loao 

103.0 
103.0 

loao 

103.0 
103.0 
101.4 
10L4 
I0L4 
101.4 

100^0 
97.0 

lMil_ .._... 

ISQl 

97.0 

itfil 

1892.. 

97.0 

KWI 

100  0 
lOD.O 
10)  0 

luao 

9il 
100.0 
lUXO 

1H.J 

11L8 
in.  8 

ma 

100.7 
100  7 
99  1 
(l»  t 
Wl 
96L3 
00  1 

sai 

95.9 

as.  9 

gd^2 

LiOSl . 

197.6 

HM 

Ij^ , 

107.  • 

Mi$_,,..., 

1896.. , 

9flLi 

Ui* ,....,... 

LHOA 

99.4 

imfi       , ,  .,^^ 

l»97 

IW».- .., 

ift! 

ig»,, 

90i4 

ue» , 

LdW 

901.2 

IfOO 

1900 

9^4 

i«i. ..,.,.,.,..., 

1901  .   . ...... 

90.4 

IW2... 

1903      .....  ..... 

97.8 
lO&i 

im 

W04..... ,. 

107.3 

s 

IflO*.. 

109^7 

a,  1904; 

PICKl^Kim,  mate. 

[Dmim  from  7  e«lAt»n«hiiK«ntJ  1800^1909 
11,  ly05.1 

;  tt.  I9ew; 

100.0 
SSlI 
87  3 
•0.7 
IKll 
m7 

joi.a 

lOL.  3 

130.4 

1^7.4 
141  S 

iCio 

ion.0 
ior»  0 

100.0 
J00.0 
100.0 
tOAO 

loao 

100. 0 
100.0 
lOtkO 

loao 

100.  0 
IOOlO 

loao 

lOtt  0 

loao 

lOo^O 
lO&t 
lO&ft 
9^4 
019 
94.5 
tM.ll  1 
98.0 
lOUS 
9S.0 
97.2 
10L& 

Avenge  IMMMHl  . 
ISDO 

IfllD 
Q9» 

<»0 

m: 
74  6 
m7 

Uil 
1«7.0 
in  4 
ll&ft 

nai 
lixs 
i»i 

I4B19 
1912 

100.0 
tlM»0 

l»l... 

IfiOl 

1JS8 

IttS 

108.4 

IfBl 

ism. 

KBM 

lgM_ 

•8.8 

!«•.... 

l«5. ............ 

l«Ob „. 

lagiy.. 

881 1 

»•» 

88.8 

I9S7 

88.8 

un 

1«6B ^-,, 

Wfi».... , 

m§ 

Mii.__. 

tsoo 

l«0O i 

tsot .  , .  - 

i«n 

18ft  8 

two 

19S:::::::::::;;: 

10.  • 

tuna 

107- S  , 

1QS.9 

lttl.7 

t«os -.,-., 

uIS 

W04._ 

m&.  ....   ..... 

111  2           LW.O 
132. 1            100. 0 

lUOt-... „ 

I0Q6 

V^l 



IBirmr  SIKiSiNBRS,  C  .tTTLK,  JflAl». 

2  ostabilshm^DU  layO-iyOS;  6^  1904; 
lO.tSUSu] 


M:RJ8PK8iS«  88«€&,  Mate, 

i  1888-1980;  U,  tmti 


lOil  0 

1080 

lOOKI 

lOftO 

100  9 

100.0 

IQOO 

109.0 

198  0 

100  ft 

190  0 

100  0 

109  0 

un  0 

4^^Z 

ijuki  . 

100.0 
108.9 
100.9 


MAI 
9&0 
81(1 
88  0 
880 

lata 


ISO.. 
194  . 
1988.. 
IMtt  . 

P»l«»-9».. 

tNi*.. 

UBB.. 

mo 

1088 

1A0 

168  0 

108  4 

i8ti 

l8r.  0 

188. 4 

1M.8 

188.9 

188  4 

M4 

IBB  0 

188  8 

flJM    1 

M.8 

188  8 

1888 

1018 

188-  9 

ft: 

1888 

188  # 

w&o 

1Bl4 

880 

8l.t 

188  8 

]fl<8 

MK  8  ' 

98  8 

899 

m% 

i8-8 

lft8 

MI98 

88# 

882 

86^8 

120 


BULLETIN    OF   THE    BUREAU    OF   LABOR. 


Table  II.~RELATIVE  WAGES  AND  HOURS  OF    LABOR,   1800  TO   1995,  BY 
OCXX^'ATIONS— Continued. 

Sri^VirOIITERINC;    and  MKAT  PACKIT^G— Concluded. 


SIDK  KKINNRRS,  C^ATTIiK,  IVIalo. 


SPLITTKRS,  CATTIiK,  M«l«. 


[Data  from  4  oBtaMishmonts  1R^1(K)3;  8.  1904:      [Data  from  4  oatablishinonts  1800-1903;  9,   1904: 
12,  1905.]  13.  1905.] 


Year. 

Rolativo 
numlvrof 
oniploycoa. 

Rolativo 

houra  per 

week. 

100.0 
98.3 
98.3 
98.3 
101. 0 
101.0 
100.7 
Irt).  7 
100.7 
100.7 
100.4 
100.4 
100.1 
99.0 
9S.2 
98  2 
98.6 

Rolativo  ' 

waKos  per 

hour. 

Year. 

Rolativo 

niiniliorof 

oinployeofl. 

Rolativo :  Relative 

hours  per  wa^cit  per 

wook.         hour. 

A  vonig*- 1890-99.. 
1890 

100.0 
87.8 
87.8 
87.8 
102.4 
102.4 
104.9 
104.9 
104  9 
104.9 
107.  3 
107.3 
109.8 
1 19.  5 
114.6 
111.0 
97.7 

100.0 
104.3 
104.3 
10(i9 
106.9 
95.1  1 
95.1 
95.1 
95.1 
Wk7 
100.5 

106.9 ; 

106.9 
111.3  ! 
116.4 
118  8 

119.5 ; 

AvoragiU890-99.. 
1890 

100.0 
91.3 
91.3 
91.3 
100.0 
100.0 
108.7 
108.7 
108.7 
108.7 
108.7 
108.7 
108.7 
121.7 
126.1 
12:12 
106.3 

100.0 
98.7 
98.7 
98.7 

ioa4 
ioa4 

100.6 
100.6 
100.6 
100. 6 
100.6 
100.6 
100.6 
99.  2 
98.8 
98.8 
100.0 

r 

100.0 
104.0 

1891    

1891 

104.6 

1892 

1802 

106.9 

1893 

1893 

10(i9 

1894                      .   . 

1894  . 

95l0 

1895 

1895 

95.0 

1H96               

1896..   . 

95.0 

1897 

1897 

95.0 

1898 

1898 

96.9 

1899 

1899 

100.2 

1900 

1900 

106.9 

1901 

IWl 

10(i.9 

1H02 

1902 

111.3 

1903 

19a3 

lias 

|«J04 

1904 

118.5 

1905 

1905          

117. 1 

SPLITTERS,  H4MS,  Iflale* 

[Data  from  6  oHtHbliHhmontii  1890-10a3;  13,  1904: 
15,  1905.] 


Avj'rap^  lWiO-09.. 

IWiO 

1H91 

im2 i 

1S93 1 

18«.»4 j 

iw»:i I 

l.S9<i 

1X97 

iww ; 

1S99  1 

I'.JOO 

VMn 

v.m ' 

v.m I 

I'.fM I 

IW!\ 


100.0 

100.0 

100  0 

100  1 

100.  0 

KK).  1 

100  0 

KM)  1 

100  0 

100.  1 

100.  0 

100  1 

100.  0 

lOT)  1 

100  0 

1(10.1 

100  0 

HN).  1 

114  3 

W  4 

IM  :\ 

i>9  4 

114  3 

W.  4 

121   4 

100  2 

121.4 

W.  ti 

121   4 

99  »l 

121  4 

W  (i 

121  4 

9S  7 

100.0  I 
98.4; 
98.4  ! 
W.4 
99.0  I 
W  0 

KM)  9 

100  9 
KM)  9  ' 

101  2 
UI2. 9 

102  9 
102. 0 
102  0 
109  4 
110.  1 
111.5 


KTICKKRN,  CATTLE,  Male. 

[Data  from  5  ostaMlshmonta  1890-1903;  8. 
11,  1905.] 


1904: 


Avorag*'  1890-' 

1890 

1891 

ls<r2 

1S93 

1W4 

is«i:> 

IWW 

IS97 

WHH 

iK^r.) 

VM) 

1901 

wm 

1903 

P.J04 

190.') 


100  0 
100  0 
100  0 
100  0 
100  0 
100  0 
100  0 
100  0  I 
100  0 
100  0 
100  0 
100  0 
100  0 
100  0 

111.  1 
lat  7 

97.9 


100  0 
100.0 
100.0 
100.0 
100.0 
100  0 
100  0 
100  0 
100  0 
100.0 
100  0 
100  0 
100.0 
100  0 
100  9 
100  9 
100.6 


100.0 

10:16 
103.6 

laie 

103  6 
97.4 
97  4 
97  4 
97  4 
97  4 
98.5 
101.5 
101.5 
108.7 
115  3 
119  3 
119.0 


[Data  from  (>  cstalilishmcnt.-t  IS<H)  I'KX't;  13.  1<<04.  15,  KKV).] 


Avorjigi-  1H<I0  «• 

1K90 

1S91 

1S92   

Ih9:j 

1S94 

IH9:) 

l.S'.M) 

1W»7 


100  0 
100  0 

100  0 
100  0 
100  0  1 
KK).  0 
100  0 
KK).  0 
KK)  0  • 
KK).0  ' 
KK)  0  - 

KK)  0 
W  5 

w  :> 

97  9 

\n.  9 

'.»'.»  .'i 

iK».  :> 

101.  1 

IS«»H 

lvf9 

KK)  0 
KK)  0 

100  0 
I(V)  0 
KNI  0 

V.nt) 

K«Ol 

1<«)J  . 

KK)  0 
KK).  0 
KK)  0 

100  0 

lou  0 

VMKi 

1<K)4       

KK)  0 
KK)  0 

1C)r)  0 

100. 0 

1«M)J 

KK)  0 

100.0 

101.1 

10:).  0 

104.2 

IGOO 

104.2 

KK)  0 

104.2 

*M  4 

105.8 

9S.4 

113.7 

98.4 

113  7 

98.4 

113  4 

WAQB8    AND    HOURS    OF   LABOR,   1890   TO    1905. 
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II.^RKLATT\  K  WAGES  AND  HOITRS  OF  LABOR.    1880  T«>    it^i^     ey 
OCiCUPATIONS-Con  tinucd. 

8TREt;i^  AXD  SEWERS,  COIST^RACT  WORK, 


[T»<it*  fmm  3B«UMiiihtiient8  1800-1903:  70, 1904:  130.  im».] 


Y««f. 

Relatlrv      ReliiHv<» 
number  of  hours  pwr 
employees,      wei^k. 

RKftlive 
hour 

Ycftr, 

mimbfrof  hours  prr 
einptoye««^      week. 

hour^ 

Avfcra^  tWNW.. 

100.0 
102.3 

iai.7 

im.1 

107.3 
»L1 
fi&O 

100.0 
10L2 
101.  4 
lOt  3 
lOtO 
10L0 

loac 

07,4 

lUOO  , 
9b,7 

m.i 

»7.0 

oas 

102.9 
103.7 

1$G8 

ftl.4 

iSLO 

99l4 

loai 

100.8 

ioa.» 

1012 
101.2 

09iO 

9&1 
1M,7 

lO&S 

1899 

lOlft 

WM.*.«,*.^.... 

tuoo... ........... 

107.1 

11101 

114.  w 

ySi *.. 

i8oa -,.,. 

130,9 

l»C^,^.x..^.^ 

11J03 .•-.,. 

124  3 

tn»     .. 

1904 

125.  lb 

S.:„.:. ..,:... 

IfiOfi..,. 

128.  A.' 

r- 


8TREET8  AND  SEWER8.  MirNICIPAL.  WORK* 


l«A»ORER»$«  Jll«le. 

[DaU  for  tmpieyttB  fW^tn  47  c^Uhlishmf^nts  1860-1903.    Data  for  houn  Atid  woj^a  from  47  cstubUih' 
MOitnU  laOD-iaoa;  4ia,  18d4-I<)Q3.     Data  from  £8c«talj1i&hmints  1904;  70,  mvi.] 


I 

I 

I 


tao.o 

S5.S 

«L2 
916 
«.£ 
Hit 
lOfLl 
dS.4  1 
104$ 

100.0 
lUI.  1 
100.  c 
lODO 
lot.  5 
I0&.7 

loao 

10O6 
100.1 

toao, 

m  s 
Oft.  a 

W.1 1 

100,0  1 
99.7 

g87| 

}Bm 

lOCLS 
108.2 
1010 
1110 
09.4 
93.5 

loot 
iooi:i 

gM.7 

95  7  1 
0SI 
02  6 
t»2  7 
91.  !4 
91,1 
00.9 

100.  ft 

1800--.-,,..  *^.,. 

105l8 

Uil 

jyOO ...I J 

110  3 

i«t    ......    .  . 

1W)| 

110.6 

lan 

1(102 

ULO 

ysi 

1903 

m.s 

I9f^ 

lfl04, 

113.  a 

tSUTr 

1805  .          .. . 

113  0 

1»7 

TOBACCO,  CIGARS* 


Vr^m  !ltAKKRS«  HAMD,  Jllate. 

Br!^C  H  :f|Alie:R9,  HA!^I9%  Femnle. 

(D«U  lor  rmploywt  from  1  c«tft»»iishnK»nt  l«»n- 

IDtttii  for ''fnpl«v*'<'«  from  f^  <^5t4»KU«hm^nt»  1890- 

uui      ihitn  tor  hours  Ami  wngoi  froai  2e9tAb- 

1903.     Dalft  for  hoiir«  and  wiu?es  from  6  eaUli- 
lishra^'uts  lSfJ[i-lm^]  7.  imi^-ivm.    Data  lt%>m  12 

h-'                 wMfti.^,  I,  iftMj^iuoa.    OftiAlrom  4 

e-                    M  lUfrt,  U,  loai] 

eslitbh^hrofnis  11104;  19.  IMiVt.] 

Xrtwmm\m»^,, 

loao 

1000 

100.0 

AwfiBQ  180O-9i,. 

100.0 

iOOO 

100.0 

IMIf 

714 

8t4 

99  5 
913 

9SC<) 

sc  s 

1^00 

89.0 
90  4 

100.0 
100.2 

97.1 

llot 

IJ*ii-- 

100.1 

isr: 

n&i 

98.3 

90-3 
9Q.S 
9fl.& 
101.8 

lOi  8 

Ml2 

112.2 
101-9 

97  3 

V«i  - 

i«o,. 

84.3 
01.2 
10L2 

918 

9a.» 
ii7.;i 

90.4 
100.9 
101.3 
101.2 
09.1 
08LS 

sai 

18^^                                     i1. 4 

1«M.. ...._._... 

OBwl 

t»i                                  102.  S 

1894,..-... 

oat 

m                            ioo 

IMIS  -   -   - . . 

fi&S 

1«#                            1             ^4 

100,6 

nr     .          .            130  9 

10T.« 

tt^                                       127  9 

104  g 

10A.8 

mo 

lOLTl 

w»'                          \m.  5 

101  H 

328.9 

fi.9 

97.3^ 

HDi                            r ,  y 

104  ^ 

OOlO 

O.S 

91.  t 

VI                                             90.7 

104  S 

-.,».-.,...' 

«t4 

07.0 

104.$ 

an;                               I0i3 

104  % 

W.2 

99^1 

101.1 

lifSi                                        I34.9 

101    K 

MOO 

100.2 

125.  i 

llOi                             i^.d 

nXi  h 

tOS^i 

«17 

13&ri 

IIB^ j            l'li.3 

ICIZO 

ii...  . 

105  9 

m.1 

m<8 
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Tablk  II.— REL.\TIVE  wages  AN1>  HOURS  OF  LABOR,   1800  TO  lfla5^    BY 
Oa^UPATION&-<k>ntinucd. 

T<>1>A€CM>,  CIOABH-<\>ntinued. 


BITNC^II  IVIAKRRKI,IVIA<'IIINK,F«nialr«; 


<-IUAR  iVIAKKRMflllalr. 


[Data  from  3  o!<tul>IiNhnH>nta  1H>K>-1W»;  f<,  liMM:  0.      [DaU  Iroiii  tt  CBUhlinhnientfl  lM9(>-1<NKi:  '12,  VMH; 
iwr..]  I  34,  1905.] 

I    Relative    I  Rclutivo    lieliitivi' 

Yi'Jir.  I  numlier  of  hours  por  wup-.s  \x'T 

•  omployot's. .     wtK'k.         hour. 


'.    Uelativo 

IWutlvo 

Kdutivf 

Voj»  r. 

1  luuntx^r  of  hours  iht 

wa^9  por 

(>mi)h>yi>i>s. 

WlTk. 

hour.     ! 

AvoniR."  IKUO  W). 

Kio.rt 

100.0 

100.0  1 

1«KI 

<4.S 

nio.7 

101.8 

1«U1 

HO.U 

100.7 

102.0 

\m2 

87.4 

»       101).  H 

103.  (i 

1KJ3 

.1              7H.:> 

100.7 

101.1 

1«M 

V2A\ 

un.8 

fKi.Q  , 

IHDo 

.1             I'M.H 

100.  s 

05.8 

IWHJ 

J           ii:..r, 

w.o 

W.8  , 

1H!I7 

.'            140.0 

J          im.o 

W.3 

Vi  8  ' 

IXHK 

KM.O 

IKI***    ,    . 

.■             112.0 

.1         i:i4.K 

W.l 

104.4  ' 

HMK) 

lOK.  (i 

I'JOl 

.:         i4M.li 

.i              IKi.U 

W.  1 
9U.3 

lOi'i.2  1 

MW2 

113.4 

1(K« 

170.4 

W.  3 

113.7  , 

1«H)4 

.1             ISO.  4 

in.  3 

11(>.3  ' 

i\H\r> 

.1         nw.4 

1 

U7.7 

IKi.fi 

! 

•I 


I    AviTap*  1K90-9U.. 

IWW I 

IWl 

l«tt ; 

1«0 

1«M ' 

IHtt I 

,    WW I 

'    isavi 

I8t« 

IMHI 

1000 

I,   lUOl 

I   11IU2 1 

1   UKW = 

:  1004 

I  IWO.") 


<*1<;AII  HOLLKKN,  hand,  iHalr. 

[Data  for  f>niiilr)yi><\>*  from  4  f'.HtabU.slini«>iit.H  IHOO- 
llKXi.  Datit  io'r  hourn  ait«i  w:ik<>n  from  7  I'Stat^ 
llnhmrrit.s  iW)o-i.v.).-»:  f),  is!m;.  1MD7:  4.  l.s«>s  ino3. 
Dat:i  from  .'n-.stahiislnnontH  11K)4;  '.»,  llN^).] 


IW.O 
8:{.U  , 
lUl.ti  I 

ia'>.8  i 
145.4 ; 

120.0 
IlO.ti 
W.3  ' 
UI.7 
70.t'»  I 
102. '>  I 
136.  tS  I 
174.3 
125.7  I 
127.3  I 
140.0  I 
l.V.».'.» 


100.0 

HjO.O 

117.0 

I(L'.8 

'Mi.  4 

IUH.2 

«.W.3 

IU5.» 

100.8 

101.2 

00.  .5 

IQ0.5 

IIS.O 

U9.0 

102. 7 

W.O 

(W.7 

W.8 

101.4 

(12.4 

KM.  3 

yil.2 

105.1 

1«.7 

KCi.  4 

lU'l.  1 

104.8 

10&.» 

lav  4 

107.  >J 

KNt.  ('. 

111.2 

107.3 

112.2 

<IUAR  ROI4I4KHH,  HAND,  Foiiialc. 

[Data  for  «'mploy(>(>«  from  4  cNtabliBimMMita  IMiO- 
1U0:{.  Data  for  tiours  uml  u-affi':*  from  4  cHtal^ 
liHhni(>rH.i  IHM)  1H1):>:  0,  IKM..  1.h07:  7,  IKM  I'.PUI. 
Dat:i  from  10  OMtuMialnncnts  IMM:  18,  I'JUT).] 


AviTUKt*  IHHO  W.. 

IWh) 

mn 

IS'IU 

100.0 
!M.() 

ir,.o  . 

SS.ll 

•n.-i 
*Hi.r,  ' 

1»!>.0 

'.»."•.:»  1 
iii.ti 
111.1  . 

Kii.  11 

•u.o 
m.-i , 

1»4.1<  1 

■  t»o. .-, 

100.0  ■ 
W.  I 
US.",) 

i»7.;t 

'.w.  s 
'.«».  7 

H)»).7 
lirj.o  , 
101. s 

102. 3 
iHi.  4 ; 

lili.O 

W.4  . 
W.M  ' 
U7.'.» 
US.  1 

ir)0.0 
101.2 

•W.  4 

•Hi.  1) 
102.3 

1W.2 
100.  1 
100.1 

OS.  1» 

1(1).  :> 
l(rj.2 
102.0 
113.4 
117.4 
113.3 
111.4 
11  .{.7 

.   Avi-nip-  1.H1MHW.. 

'   IWK) 

l.H!»l 1 

iyj2 

HR).0 

87.  S 

77.1  ' 
1M.1 

l(iL-..4  1 

svl 
122.  U  1 

iir..i  1 

12.-..  3  , 
4H..H  1 
74.4  : 
S2.4  1 

57.2  i 
UK.  7   1 

ii:».  •» 

100.0 

101.0 
101.0 
KM).  7 
100.8 
101.2 
101.2 
07.  S 
1»S.U 
W.7 
OS.  1» 

in.  ti 

tt.'i.8 
1)7.0 
1*7.0 

iMi.  1) 
iMi.  4 

100.0 
WI.7 
1W.7 

101.3 

!><•».! 

IVM 

■   1S!>3 1 

l.Sl»4 

1)7.  rt 
•H)  0 

ivi:. 

1S!».-) 

ISIKi                                 1 

10:'..  3 
07.  »i 
08.7 

l*^"»V. 

1V»7 

|s*t.s 

1M>S                                   1 

MS  (i 

]S\fi 

I'X¥) 

IVIU    

I'iOO 1 

Kn».8 
8!).  1 

{•Mil 

I'HJl                      ' 

KXVS 

V.HY2 

11102 1 

lll.ii 

I'.Ml.; 

I'.MU 

1K».7 

HM)1 

]"<».-, 

l'H>» 1 

IIH).". 

1 10. 4 
110.1) 

4  i<;.%H  iioLLKiis,  .^i.\4  iiim:, 

Foniiili'. 


[I>at;i  fr<Hu2< 


i.jhlishmiMils  1VM>  I'.Mi;*: 
1«)«).-..] 


,  \'M)i:  10. 


FA4  KKR.S,  .TIale. 

[Diil.-i  f<»r  rinpli»y.-M  from  11  <'.stul»ll.'«hiiH"iila  1830- 
VMU.  \>ntn  for  hours  iiii<I  wiip'H  froui  11  cMtah- 
lishiiK'Hts  lMn>  Is'fj:  12.  lv.».5  l«iS;  11,  lW.»0-lIJfi:i. 
DHt.i  fi 22i^ialili>||iiMi.ts  11104;  ii'i,  llK).).] 


AviTJ^,'.'   IVM)  '¥) 

IS'.HI 

IW'l 

ivrj 

l>..».{ 

IVM 

\W».'. 

|v»», 

IS**; 

Iv»s 

VMH) 

I'HJI 

|'M)2 

V.HH       

I'HM 

10U'> 

I 


IDO.I 

:>i. 
r>i. 

#s. ; 
r.4. : 
•»  {. : 
i.ts.; 

121.1 

in.: 

122 

l.-.l. 

llw, 


il 


100. 
100 

too. 

JOO. 
10<). 

loo. 

100. 

1)«l. 


int.  4  I 


21M.3  : 

10.7  1 

204  11  1 

IH).  7 

177.4  1 

iri.o 

,:s..| 

01).  0 

100. 
101. 

10-.. 
104. 
107. 
\m. 


04 

i»l 
ii.i 

107 
I2'» 
121 
IL") 

i:u» 

13.H. 


0  AviTup'  IX'H)  int.. 

.-.  IWKI 

.-.  IV»1    

3  iy«2 

7  1'J'»3 

2  1W.M 

4  isu.-, 

0  I^-'n.  

s  \^V7     

«»  |.»-1.S 

s  ivr)  

rt  I'HH) 

.•«  imn 

0  V.H)J 

2  11KU 

4   ,     11KM    I 

0  ii«).-. 


Km.o 

VI    » 

U.'..  3 
S7.C.  I 

HW.  I 

UtJ.li  I 

117. s  I 

121   7  I 

72.*) 
7«i.  7 
iM.r. 
s:{  7 

SI).Vt  ' 
74.0  I 


lon.o  1 

1(H).  3  ' 
100.2  I 
100.  (i 
100..'".  I 
100.4 

u^).rt  I 

IK).  2 

0<».«i  I 

1)').3  , 

11).  4  ' 
01)  li 

0.S.0  I 

If!)  9  I 

100.8  I 

100..'.  I 
100.1 


100.0 

01. 8 

100. » 

09.3 

1M.4 

08.7 

100. 1 

Kn.  1 

l(».tt 

102  2 

KH  7 

UH  ti 

lOKO 

103.1 

114.2 

118.1 

119.0 


W   LABOR,   1800   TO    1905. 
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ti^iM   ■!.— RELATIVE   WAGES  AND  HOURS  OF  L.iBOR.    isw)  TO   i9a%    BY 

00CUPATiaNS-C4int»aucd 

TOBACCO,  CIGARS-^^iocludi^. 


PTu  for           ' 

nls  l§9a- 
4  from  13 

ST£ 

[Du                       [ny 

I-                    ^<^ 
UuTu  lrt>m  r»iS9l 

nJIIKR^t  Male, 

-.«Hi 

tbrtirot  • 

J 

hour*  and  wn;                    siad-s 

V€»r,              number  of 

hoars  p<*r 
week. 

RdAtiTe 

wages  per 
hour. 

Y«r. 

RftUUve 
nuiulter  of 
eoipioyecs. 

ReUtive    R«laitvt 

liotirs  fH^r  wttg^*p*»r 

we«t.    1     hour. 

imiiiii* 

10a  0 

VSR. 7 
UD.S 

11.).  i 

115,4 
lOEkO 

100,0 

100. 0 
lOi.7 
».7 
99.2 
W.0 
09.0 
90.0 
101.7 
9».4 
99.7 
102.1 
IC6.0 
106.7 
«»,  1 
107. 0 
IOC.  2 
106.9 

100. 0 

109. 1 
107.7 
109,1 

96.  <» 
^9.3' 
8^2 
101.1 

9e.4 

l(B.O 
99.4 

m,i 

11<W8 
103.5 
SILO 
9S,8 
9L2 

Average  1890^90., 
1S»._ 

100.0 
^.1 
75w& 
19.6 
144.7 
tOi.3 

iao.2 

M.4 
tl.5 
133.3 
114.9 
90.6 
72  3 
73.4 
«.3 

17.  a 

100.0 
9i.9 
100.0 
100.0 
100.0 
100- 0 
100.0 
lOO.O 
90.9 
100.1 
100.1 
100.1 
lUU.l 
IflO.l 
100.1 
97.3 
9S.0 

300.0 
109.4 

MM 

1891 

IMft 

18©-.. 

9Sw8 

I^M* 

1«I..... 

1894 

8i.# 

Sfc 

95.  is 

i^as .._ 

91.7 

ttH 

ia9. 

94.  C 

me* l.,,/„.^ 

1»7 

lOD.l! 

lfM< 

14BS 

10$.fi 

m$. 

1899. 

106.1] 

1909 

119.  K 

ISOI4 ■■■■«                SXE 

ISOt....... 

121.1- 

123.1 

19Qt 

1 13.|b 

ttO- 

1903 , 

14Ui 

MM....                     m.% 

1904 

laiLi 

JBL...                                    IMA 

I90& 

139,1 

IT 

I 

I 


StTBHIJVtKRil,  Female. 

infttJi  ftr ^moXntrrm  from  lA  rt^tAbllsbmpnti  1S00-1903.    Data  for  hoxirs  and  waem  from  14  cxsUliIish^ 
_  __ r  .^.  ^^g^  l»9»lf0a;  13  1991.1SD3,  l»7.    Dai*  from  39  nt«tiM«iim«i]|a  1904,  m,  190ft.) 


A%«nM|a  199CMK1. 


ISO 


100.0 
91.0 
loa  S 

93  I 

♦4.H 
MH  3 
106.1 

«2.l 
100.2 


100  0 
100.9 

10(1-2 
9!L5 
0!>.9 
99^ 
1W.9 
9»,8 


lOO.O  li  1«98. 

90.2  iai9. 
mo  I  19U0. 

97.3  mn. 

04.4  lVi2 
100.7  1903. 

*Jf7  2  I  iOOf. 

103.0    I  190^. 

112.9  l| 


103.0 

100  7 

113.0 

101.0 

97.3 

90.  K 

99.2 

»0.3 

two 

100,0 

ICO.  9 

101.0 

107.8 

101.4 

no.i 

11)0.9 

109.8 
1QS.I 
11)5.1 

iao.( 

1I7.Q 
120^? 
1©.I 

124.1 


WOOLEN  ANO  WORSTKD  GOODS, 


Bt^Rt.KRS,  Female. 

iHalJi  fr«ktn  10  eaUblishinpotf  1890-19(13,  13.  1904; 
3&,  1903.J 


100.0 
103,1 

103,1 

90.  .5 

101.7 

lOt.rt 
92.4 
ini  7 
101.2 
101  4 
JUl.5 

im  \ 

K    I 


rAR»eii8«jfi«i«. 

tPtttA  from  13  pstablishnipnls  1890-1903;  U,  1904: 
24,  lUOS  1 


-rage  1890-90.,  100.0 

■'•'......... 97.4 

I I  108.1 

'J7.J       iru:j ..;  110  8 

i(w  ii     mi;^  .              _J  95.4 

m  2      imH 99.0 

► , 10I1.2 

" 103  1 

:........ 102.1 

^ 94.4 

K.. ifi.a 

♦ m  0 

3 -..  115.9 

J 113.4 

ii 1359 

lia.;  I    1UU4 125.A 

124.4      1905.   .  122,0 


100. 0 

101.  g 

101.  «t 

101.  s 

100.  ."> 

im.h 

I(J0.4 

iao.3 

91. 3i 

100.4 

100l3 

100.2 

100.3 

99.9 

90  5  1 

08.0 

100.0 

100.1 

90.1 
9Q.I 
lOi.7 

ni;i.  4 

9A.a 
97.7 
98.1 
101.7 


UOvf 
100.1 

loo.r 
11S.0 
110.  s 
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Table   II.- RELiVTIVE  WAGES  AND  HOURS  OF  LAIK)R,   1890  TO   1905,  BY 

OCX-UPATIONS— Continued. 

WOOLKN  ANI>  WOU8T>:i)  <aH>|>!4-^ontmm^. 


rARDKRS,  Female. 

[Datn  for  cutployi'*'*  from  1  OHtnblinhmont  IWO- 
1903.  I>AlJi  tor  hftorw  Jind  wagn-H  from  4  ostab- 
lUhiiwnti*  iWQ.  i\mi  2,  im2,  imry,  iNy7;  i,  i«W: 

3.  lft»U  1504,  imK  ii^K  J*a*.  1«02.  1««;  5,  1«W. 
DaU  from  4t!itiiblii»hnn^nts  IIKM,  11Ml=i.] 


f'AKD  STRIPPRRS,  Iflale. 

[Data  from  3  PBtablishTnonts  1800-1903:  K,  1904;  13, 
1905.] 


Yoar. 


Av<TUR«»  IKJK)  no. 

1890 

IHOl 

I«>2 

1W3 

1H94 

IKltt 

iWHi 

1K»7 

1H9S 

IH99 

1900 

1901 

1902 

19(W 

IWH 

19a') 


KHiitivo  I  Kolntlvc  Uolativp 
iiiinilMT  of  hoiifH  per  wng<>K  per 
omployws.  I    ww»k.         hour. 


100.0 

100. 0 

100.0  ! 

KXJ.O 

100.  .5 

104.1 

100.0 

100.5 

104.0 

100.0 

100.5 

101.1 

100.0 

100.5 

79.1 

100.0 

mi.  3 

97.6 

lOO.O 

100.5 

103.5 

100.0 

100.2 

100.3  ; 

100.0 

100. 5 

96.0 

100.0 

99.9 

lOR.l 

10(».0 

100.5 

1(».5 

100.0 

100.5 

107.0 

100.0 

100. 4 

112.8 

100.0 

1(K).  5 

10K.9 

100.0 

UK).  5 

111.9 

71.0 

99.4 

127.2 

43.2 

100.9 

123.6 

Year. 


Rolittivc  <  Relative  Kelativ<« 
'  niiiiilH>r  of  ihoura  per  wagrs  {wr 
<Mnploye4>fi. .    week.        hour. 


Averages  lS00-ti9..! 

1«)0 

1H91 

I«r2 ! 

1H03 : 

1S94 

1»5 

1896 ■ 

1897 

1898 

1899 

lilOO 

1901 

1902 

1903 

1904 

19(15 


100.0 

100.0 

100.0 

92.3 

100.0 

92.4 

100.0 

100.0 

99.3 

60.2 

100.0 

103.3 

76.0 

100.0 

99.5 

02.3 

100.0 

99.0 

107.7 

100.0 

96.5 

100.0 

100.0 

104.0 

115.4 

100.0 

100.2 

123.1 

100.0 

98.9 

100.0 

100.0 

106.7 

107.7 

100.0 

111.4 

107.7 

100.0 

112.2 

84.6 

100.0 

116.6 

69.2 

100.0 

117.6 

70.6 

98.4 

120.5 

72.6 

98.1 

121.8 

I 


<t>]VlBKR9l,iVlale. 

[I>Hta  from  1  cHtabliithmmt  1890-1903:  2.  1904;  6, 
IIKW.] 


^'OraRKRIi,  Female. 

[DaU  from  4  ostabMshniontii    1890-1903;  5,  1904, 
1905.] 


IWK) 

100.0 
X».3 
12-J.2 
100.0 
77.  K 
77.8 
100.0 
100.0 

i.M.ri 

bVi.T) 

r.»2.2 

144.4 

issM 
244.4 

:m.  ti 

37M.  8 

100.0 
102.4 
Krj.  4 
Kri.  4 
w.o 

<>0.0 
90.0 

<.n».o 

<i{>.0 
<K).0 
W.  0 

w.o 

09.(1 
WA) 
W.  0 
00.  «i 
W.  3 

100.0 
95. 7 
98.0 
W.7 
09.5 
107.2 
04.0 
104.  (i 
0.k4 
95.0 
113.3 
KNi.  (i 
107.0 
103.8 
l(r2. 1 
03. 3 
04.8 

AvmiK*'  1800-99.. 
1800 

IKU 

1801    

1S'.)2 

1802 

IS/Xi 

18>I3 

|V.»1 

1804 

lM*l.*i                                  1 

18(»5 

IW.Mi ! 

IMMi 

1W7 

1«>7 

lH!»S    ... 

!«!«       

1K«K.I 

1800 

1«KI0 

IIKK) 

I'KM 

1001 

mr2 1 

1902 

11W«    .                               ' 

1«KW                     .    .. 

l'»<)4 

VMH 

1«H15 

H«).'» 

100.0 

100.0 

100.0 

76.4 

100.5 

9K.3 

Wi.4 

100.5 

«*.« 

116.4 

100.5 

98.5 

129.1 

99.4 

101.3 

K5.5 

99.9 

93.4 

8!).l 

100.0 

06.3 

98.2 

99.9 

103.1 

101.8 

99.8 

102.9 

100.1 

99.8 

104.0 

100. 0 

99.8 

103.3 

109.1 

99.9 

110.3 

116.4 

99.8 

111.1 

110.9 

98.3 

112.6 

116.4 

98,4 

110.4 

126.5 

98.0 

105.8 

15<k9 

97.4 

101.7 

DVKRS,  .^ale. 

[DHtii  from  13  rstabli.KhiMcntH  18<K>  I'KL't; 
24.  llKJ.'i.l 


Ii00.11  FIXKRfl,  .TIale. 

[Data  from  15  cstabliNhmi-iitii  18i<)  lOtC):  16,  1904; 
26,  v,m.] 


Av.Tiip'  ls«K)  W 

IS'KI 

IVM.    . 

1<>0.0 
03.  S 
<K).  7 

1(N).0 

w.r, 

W.  «i 

w.  r, 

OS.  4 

loi.s 
1(11.4 
l(i0.4 
07.  S 
J0(».7 
1(10.  s 
lOO..') 
1(V).(> 
W.  1 
9i».  6 
ON.  0 
99.9 

100.0 
100. 2 
101.5 
1(10.7 
10.3.  1 
0.-1. 5 
0«).  -, 
OS.  :• 

«K).  4 
101.4 
Krj.o 

1(K).3 
KMi.K 
10S.4 
10K.2 

los.o 

109.3 

AV.TJIP'  1S«M)  W..! 

18«HJ 

l.SOl 

1K02 

100.0 
100.0 
W.7 
101.3 
JMi.  1 
JiO.l 
93.4 
98.7 
1(W.3 
111.2 
lOfi.6 
117.8 
111.8 
115.1 
114.5 
112.5 
120.1 

100.0 

i(n.5 

100.4 
100.3 
99.9 
97.1 
100. 4 
100.4 
100.4 
10r).2 
100.4 
100.3 
100.3 
99.1 
99.0 
9g.2 
9g.8 

100.0 
W.3 
98.2 

l.vrj 

lvi;{ 

107.3 
100.0 

07.0 
10*1.7 

<tv(  4 

100.9 
102  0 

IVM 

IWIfi 

1S04 

ISO.'i 

9li.4 
96  7 

]S*M'i 

IW.Hi 

1S07 

1808 

IMHi                        ; 

101  2 

IS*!? 

I(»7.S 

102.0 

IK*  IS 

KNi. :, 

102.0 

IV.**) 

04.3 

o;..o 

101.0 
Ki'i.  7 

10S.8 

1*»00 

I'.KIO 

112.5 

1001 

1«»(»2 

1»H)1  

VMY2 

112.S 
114.0 

100.3 

HWi.7 

VM\:\ 

l'.*04 

1905 

114.9 

1004 

i\m 

107.0 
-.]             110.4 

/ 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,   1890  TO   1905,    BY 

OOCUPATIONS-Concluded. 

WOOIiEK  AND  WORSTED  GOODS-Concluded. 


SPINNBRS,  FRAIIIB,  Female. 


[Data  from  3  establishmenU  1890-1903;  4, 1904;  8. 
1905.] 


SPINNERS,  iVIULB,  iVlale. 

[Data  for  employees  from  9  establishments  1890- 
1903.  Data  for  hours  and  wages  from  9  estab- 
lishments 1890-1892:  10.  1893-1896;  11,  1897-1903. 
Data  from  14  esUbliahments  1904;  22, 1905.] 


Year. 


Relative 

Relative 

number  of 

hours  per 

employees. 

weekV 

100.0 

100.0 

73.7 

100.9 

81.8 

100.9 

118.7 

100.9 

100.0 

99.6 

106.7 

99.8 

105.7 

90.8 

94.3 

99.7 

107.2 

99.6 

118.7 

99.5 

94.7 

99.3 

110.5 

99.2 

119.1 

90.4 

146.9 

97.7 

173.7 

98.0 

142.6 

98.0 

130.9 

97.9 

Relative 

Relative 

number  of 

hours  per 

employees. 

week. 

100.0 

100.0 

99.3 

102.7 

104.8 

102.7 

97.9 

102.6 

90.4 

99.2 

84.9 

90.4 

105.5 

101.0 

102.7 

101.6 

102.1 

94.6 

110.3 

101.6 

101.4 

102.9 

107.5 

101.8 

105.5 

101.7 

139.0 

100.9 

150.0 

100.4 

148.9 

98.8 

145.8 

98.6 

Relative 

wages  per 

hour. 


Average  1890-C9-. 

18» 

1891 

1892 

1893 

1804 

1895 

1896 

1897 

1898 

18tf9 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 
96.7 
97.6 
98.4 
103.5 
94.2 
95.1 
101.1 
102.5 
104.4 
106.5 
118.0 
115.4 
122.8 
123.2 
120.2 
121.6 


Average  18S0-S9. 

1800 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

1905 


100.0 
96.6 
96.5 
93.9 
101.5 
98.1 
96.2 
103.7 
104.2 
111.1 
99.0 
115.6 
114.3 
114.0 
124.8 
125.9 
131.1 


WBA  VBR8,  Male. 

[Data  for  employees  from  9  establishments  ISDO- 
1903.  Data  for  hours  and  wages  from  10  estal>- 
Hshments  1890-1900:  11,  1901-1903.  Data  from 
17  establishments  1904;  26,  1905.] 


ITEAVBRS,  Female. 

[Data  for  employees  from  9  establishments  1890- 
1903.  Data  for  hours  and  wages  from  10  estab- 
lishments 1890-1895, 1901-1U03;  9. 189<»-1900.  Data 
from  17  establishments  1904;  27,  1905.] 


Average  18^0-99.. 
IK^O 

100.0 
92.1 
98.8 
103.9 
93.6 
80.9 
96.7 
103.0 
113.6 
115.7 
101.1 
138.4 
142.8 
130.3 
171.7 
162.2 
163.2 

100.0 
100.6 
100.6 
100.6 
99.5 
99.7 
90.7 
99.8 
99.7 
99.8 
99.8 
99.6 
99.6 
08.7 
98.4 
98.1 
98.5 

100.0 
101.6 
102.2 
103.8 

109.7  , 
92.8 
94.9 
94.7 
98.0 

101.1 

100.9  1 

111.7 

113.6 

120.4 

124.7 

116.6 

123.8  > 

Average  1800-99..' 

ISX) ; 

1891 

1892 

1893 

1894 

1895 

1»«6 

1W7 ' 

1898 

1S99 

100.0 
100.4 
112.7 
9t'>.l 
107.2 
100.5 
92.9 
93.5 
92.5 
ia'i.2 
93.4 
105.0 
107.0 
100. 4 
108.2 
lOiK  5 
117.2 

100.0 
101.0 
101.0 
101.0 
99.5 
99.0 
99.0 
99.7 
99.7 
9(».4 
99.4 
9(^.4 
99.4 
98.2 
98.2 
97.1 
98.0 

100.0 
100.4 

1891 

99.1 

1892 

100.8 

1893 

100. 7 

1894 

94.3 

1895 

93.8 

1896 

9f).7 

1807                  .   .   . 

100.7 

1898 

104.0 

1899  ... 

102.4 

1900 

iiiiii 

1(»9.8 

1901 

112.5 

1902 

112.5 

1903 

115.9 

1904 

113.4 

1905 

117.1 

2— No.  65-06 9 
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Table  III.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1905.  BY 

INDUSTKIES, 

[Avoragii  1890-1890- lOOX).    For  explanation  of  reUtivo  flgums,  tee  page  13.] 


AUBICIXTIJRAL  IfllPf^KiltCiNTS. 


BAKKHlf  ,  BBKilil. 


Ri^lBttvfl 

Ye*r. 

ofem- 

pioy»«. 

INBU ....„,.. 

BtuH  1 

1«*K, ,,,.,. 

W.2  1 

lK;ri„. ....,,..„.. 

ftll 

im 

l<Ji.l  1 

IN94..... 

U.1H  1 

iJfllS-, ,...-,-..,--, 

m,} 

imLi 

U.h  1 

im, 

».'i,;*  1 

itm 

mAi  ' 

IrtlU 

13H\  . 

IMIO 

im?  1 

IIMH , 

I<I5.  II  , 

l«« 

11,'lH 

iwa ......... 

im.  H 1 

1*<M ,.„,„ 

10H..'i 

I*«)i5 

l£i.  7 

;  RfiAtivp 


J  on,  3 

ii]ii..i 
ia).;i 
uo.;* 

$111.0 

inii.i 
in\.2 


tuitir. 


Ywir. 


101.  n 

10U.5 

m4 

102.0 
W.4 
101.0 
101,  B 

107,0 
112.  R 
U7.2 

1 J4. 4 


»I«A<:Kli]fllTIII7¥ii  AND  illlKflK- 


IHW 

Ixiil 

1«»2 ■ 

isi»;{ , 

IWM ' 

ison I 

is'.r. 

1«'.»7 1 

IS'.IS 

IS'*-.* 

I'KM) 

MKM 

imiJ 

l««u 

I'.KM 

l'*).") 


JH<»7 


l.S.«l. 
HUM  . 

1 '.">.'». 


iiii.u 
l(L>.  ,•> 
101.1  , 

«JH.7  ' 
'M\J\  , 

it:.  9 
11)1.1 

1(11.  :t 
nrj.  1 
Ki:.  I 
101 . :. 

1(U.'.» 

i(«i.:{ 

101.  <) 


ivto 

]KM 

is'.rj 

\s\fA 

l.K'M 

l.s'.>'» 

IWit, 


ini  1  I 
loi.i 

101.0  , 

100.2  I 


«». : 


lillK  K. 


W  it 
W.«i 
«W.  7 
HiO.  J 
•IS.  7 
'.•7 .  '.• 
100  4 
100. «) 

101.:. 

101.  1 
inj  7 

104.  r. 

105.  Ti 
Kni.  "> 
110.  1 

iio.r) 


VJAt  ' 

wo.  't  I 
•.>^>.  4 
W.'.i  ' 
'.»«».(» 
Its.  4  ' 
•.»7. 7 
«.»7.f» 
«.»>  4  ■ 

0.').  r^ 
•♦:». '-» 


!*0.  0  , 

IIMI.O  - 
10(».0 

100. 1  . 

MNt.O  I 

100.0  ' 
«.»•».  0  ' 

100.1  I 
100  J 

O'.J.  0  ' 

loo  0 
\ft  0 

'.ri.ii  , 


OS.  7  '■  r.v.#L. 

W.S    I  l.sirj.. 

W.2  I'  IWU.. 

W.  1    I  1K{»4.. 

w.  1  '  isn:). . 

W.«»  .1  IV.Ni.. 

100.0  ls«»7.. 

I  1S«IS.. 

1  «»•.».. 


ur*. : 
HL».  0 
104..') 

lOS.fi 
112.2 
114.S 
110.2 


1 '.«).. 
I'lOl.. 

I '.»«.. 
1«I04. 

i««>ri. . 


llrliillvc 
niunhpr 
uf*m- 
pl*iypt's. 


week.    I     huuf. 


iaao..,„, ^ 

18UI..... 

1»K.„ . 

laii,.. I 

1K04 -*..,e.l 

ITOfi.. 

IHUB. .1 

imr?...,.. I 

l»!»,,.,......,....l 

IHW,. 

JWB., ... 

IHH.. .., 

iflne........ .' 

i9fO,. ,...,., 

lliH....... . 

1U115,.„„„. 


1Xt.3 

m.i 
mo 

97.2 

im,2 

102.1 

]a(:£.ii 
107.  y 

100,  ti 

IH.O 

12L0 

130.4 

13:1.7 

142,  ii  , 

148.1   I 


ino.g  ' 
mm  I 

100.5  I 

100.4 

oa.G 

100.2 
W.1 

m.H 

OS.  9 
1ll,S  ' 
O.VH  , 
!0.0 
ffl.O  ' 
02^.3  ' 


HO€»Ti«  AIN»  SHaKII. 


77,2 

inn  2  « 

ni.l) 

iOfi.5 

K«i  4 

100.5 

117.1 

100.1 

W.O 

911.9 

l(Vi.2 

99. » 

1 10  ft 

«»9.8 

]ii.:{ 

90.7 

lii.s 

«».« 

1  IS.  4 

iW.  5 

1.M.2 

WO 

rJ7.  7 

W.  2 

124.0 

W.O 

VM).  4 

\n\j\ 

14.1.  s 

Wi.9 

I.V..  4 

W.H 

99  3 
WW 
IflO  3 
lUli.2 
OH.  4 
»L7 

OOeS 

0».S 

ia>.6 

103. 1 

inn  B 

lOH-B 
113.9 
lLti» 
UlA 
123.$ 


ir7.§ 
;«).  2 
98.2 
100.5 
99.5 
100.  <» 
I0(».7 
102. 5 
101.8 
102. :{ 
105.3 
105.2 
1US.8 
115.n 
117.1 
118.4 


HI  ILIHI^U  TII.iDKS. 


101.0 

1S«« 

....  '         m'..r,  , 

102. 5 

117.0 

101.. i 

l.*Ul 

100.0  ! 

101.8 

97.9 

102. 7 

is«rj 

. .  . .  1        Kw;.  s  1 

100. 7 

99.9 

101. K 

iKO.t               .    - 

1           101.7 

100.5 
100. 7 

inn.o 

*M.  1 

IS««4 

«*).  2  1 

97.  G 

OS.  ."i 

I  s',i:>          .  . 

02.4 

100.3 
•HI.  2 

98.4 

07.  1 

1s<k; 

.:.::■      i-i-ji 

W.  9 

07  4 

ls'»7 

«H  7 

W.6 
'.»S.  1 

101  .1 

KM).  1 

ISOH 

.    ...            104.1   1 

102.  H 

101.1 

|s«»«.» 

lo-i.s  1 

07.5 

105.3 

10.'..  1 

I'.O) 

IH.O  ' 

«•:..  5 

!(!*.».  9 

lO.'i.  1 

I'.NH 

110. S   1 

04.4 

114.5 

110.1 

I«.«vj 

.    ...            I.V..  I  . 

•r2.  f, 

121.1 

112.2 

p«>i 

12  i.  2 

01 .  S 

VHkH 

112.  S 

!'.■»»  

12-2.  r. 

IM .  3 

1'2«).7 

ll.i.S 

inor. 

12S.0 

01.2 

132. 2 

4  AM>V. 


ls«io 

ISOI 

lH*r2 ' 

I»«M , 

iw.u ! 

l.s«»5 1 

IWMi ' 

1897 J 


112.? 

(I'l.  3 

102.3       Iw.lS 

H)s.  0 

\¥).  3 

1(U.3       ISW 

10.{  2 

100.0 

W.H  .     1000 

104.  2 

]U).0 

9S.2  1  nm 

05.  7 

W.9 

98.8       l»nr2 

95.  S 

100.3 

W.9.    lOlKl 

•M.H 

100.3 

100.0  1    IWM 

99.2 

100.3 

98.1       1905 

so.o  , 

02.0  I 

%.o 

01.2  ! 

01.0  I 

103. 1  , 

107.0  I 

113.4  I 


100.4 

100.5 

100.4 

100.7 

100.4 

99.0 

KM).  3 

109.5 

100.3 

108,6 

100.2 

10-J.3 

100.3 

112.3 

100.1 

114.3 

\ 
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III ^RELATn^E  WAGES  XSD  HOURS  OF  LAB4>R,   1800  TO  J905.  BT 

IKDUSTRIES^-Coutinued. 


r.iRre'lrs. 


Ym^, 

RcUtivc 
fUtodbar 

OTODI- 

hoan  per 
wtck. 

Uclfttlvo 

wttgtis  {ler 

boar. 

1= 

1M.3 
100.5 
lOD.ft 
105.5 
87.0 

101.  S 

102.  e 
91.1 
».9 

106.4 
111.6 
115.2 
1W.4 
l2S.fi 
120.9 

aaii 

10L9 

101.  a 

100.4 

fle.5 

00.« 
W5 
00.5 

m.a 

00.  G 
00.0 
O0.7 
00.0 
90.0 
00.3 
9kZ 
00.4 

00.6 
07  0 

Kio.a 

00.0 

0S.3 
07.2 
101.0 
101,8 
1031.0 
103.7 
104.1 

in.7 

g- 

g::::::::E:: 

mft I,I,«... 

woi.  ...  .  * 

C:ARS«   9TK.AM    RAll^KOAD. 


im.o 

101.0 

101.2 

101. 1 

lOLO 

101. 0 

I07.S 

101.3 

85.8 

17.1 

m.% 

mo 

t(UO 

98.6 

M.5 

OSO 

Uff.a 

100.  S 

tll.O 

101. 1 

im.7 

101.4 

121  « 

H10  r. 

12$.  0 

100  5 

13a  5 

V8.  1 

137.0 

0A.8 

145.1 

011.2 

102.0 
10X4 
1(11.5 
ItN.O 
07.8 
Vl7.i 
07.  »i 
0».2 
WO 
W.K 
ltW,7 
10L7 
105.7 
111.5 
110.2 
114.0 


nxTTHiNv,  .nKN^cus-ra.n  waRK. 


I 


».4 

100.5 

ft&3 

100  I 

07.0 

100.2 

00.0 

100  3 

0&4 

100,2 

16,7 

100  I 

U9B.2 

100.2 

ni.§ 

100  2 

113.0 

00  4 

112.7 

OR.O 

11(1. !« 

08.0 

123.0 

mo 

12i,7 

«SvO 

1J0.7 

07.1 

W.7 

07.3 

127.0 

07.3 

100  3 
100.4 
IIJO  4 

101  S 
lOLO 
lOQO 

gs.4 


KM.  6 
107.7 
111.1 

nu.2 

113. 2 


CARRlAiiMS  AMO  irA4»OJIIB. 


YcHLr. 


ISOO. 
ISOL 
ltB2. 

laaa. 

1W4. 

laoB. 
i«r. 
lam 

1800. 
1000. 

1W5. 


BimibDT 
ofeio- 


VkS 
01.6 
109. 9 
103.4 
fi&7 
97.2 
OS.  8 
«7.8 
104.0 

m.Q 

112.7 
121.4 
115.2 
1U.2 
113. 9 
U7.0 


hours  per 
wcok. 


100.4 
100.6 
100.  4 

lon.i 

09.5 
100.0 
99. 7 
90- » 
100.3 
00.2 
•9W,2 
09,5 
W.7 
96.4 
98.3 
90.9 


RelatH'o 
hour. 


CLOTHIIVG,  rACTOMl^    PRaOC  €?r. 


IMII... 

1«2„. 

I!«»4... 
l»>5.., 

IH08„. 

lyoo,., 

VMfl 

1U03... 
1004... 
1905... 


M.8 

10O.3 

9A.6 

100.3 

90.0 

ion.  3 

90  0 

100. 1 

97.0 

100,1 

97.7 

ItlOO 

97.1 

90S 

90.0 

90-7 

102.5 

99.7 

lOi.9 

99.8 

112.2 

19.0 

114.0 

98.0 

m.7 

97.0 

iaa.9 

97.3 

129.4 

90.9 

143.7 

909 

ftrrroN  «04M>D!i. 


iwi. 

l«H. 
1WI5. 

'I,, 
IVCil. 

loot. 

1U03. 

idDt. 
1905. 


I 


87.7 

99.9 

98.3 

100.7 

95.8 

101.2 

98.2 

90.0 

90.1 

08-6 

94.0 

iflu.o 

98  S 

90.5 

104.0 

90  4 

112,5 

100  3 

112.1 

100.4 

11^5 

ItXi.  2 

Ifl9w0 

100  n 

117.2 

00.2 

107.2 

90.0 

106.2 

90.1 

11)4.9 

90.1 

OVKIIVU,  FlIVISSHING,  AND  PRI.\TINfi  XEXXII^ES. 


07.3 
98.9 
90.5 

I0D.4 
98.7 
OlS 
9B.7 

104.4 


101.7 

gK.6 

101.7 

07.5 

101.1 

^4 

W  5 

imi  7 

9§.0 

m4 

VPIi.5 

lUt.l 

9M.5 

98.0 

""■M 

18(M. 
]S». 
1900. 
IflOl. 
1«I2. 
1908, 
194. 
1»5. 


102.2 

99.0 

110.9 

99.6 

112.5 

99.6 

m.o 

99.6 

126.2 

99  6 

128.1 

90.  n 

m.8 

90  9 

149.4 

100  1 

128 


BULLETIN  OF   THE   BUBEAU   OF   LABOB. 


Table  III,— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1905,  BY 

INDUSTRIES-Continued. 


[Averaen  1890-1899«  100.0.] 


KLECTRK^AL  APPARATUS  AND 
8i:PPLIK»« 


Yo^r. 


Rolativc  I  KolHtivo  |  Uclativc 
numl)t>r  of  hours  {kt  wagt'H  ptT 
omployM>8.'  ■  * 


18J« ' 

1891 j 

189-2 1 

1893 ' 

1894 ! 

1895 j 

1891) 

1897 

1898 1 

1899 : 

1900 

1901 1 

190L» ; 

l[m I 

1904 1 

1905 


64.7 

55.1 

67.1 

05.  <> 

79.3 

100.0 

l.')0. 1 

137.1 

132.5 

109.4 

203.4 

213.2 

231.9 

249.7 

22ti.I 

295.9 


weok. 

hour. 

100.0 

98.0 

100.0 

98. 7 

100.1 

98.2 

100.1 

97.7 

100.4 

95.7 

100.4 

97.3 

99.0 

99.7 

99.9 

103.0 

91K7 

105.8 

99.9 

105.5 

100.1 

102.0 

94.1 

107.8 

94.1 

107.3 

94.1 

110.8 

94. 1 

110.2 

94.0 

110.8 

FOUNDRY  AND  IVIArilINK  SHOP. 


18<)0. 
1H«»1 . 

iwr>. 

isw. 

IWM. 
1895. 
1S9*;. 
1W7. 
18'W. 
I8W. 
IWH>. 

v.m. 

11W»L'. 
l\tlH. 
l««ll. 


I 


101.8 
101.1  I 
M.5  I 
9!).<)  I 

87.7  j 

9:i.2 

9.{.  9 
IW.  5  I 
lOS. 1  I 
ll!.V  1  j 
12«..S  I 

i;vj.() 

139.  J 
149. 1   i 

l.'Ki.O 


c;as. 


100.5 
1(K).4  I 
1(K).2 
100.0 
9l».9  i 
lUl.l  ' 

in».  s 

W.7  I 
W.{) 
99.4  , 
9«».J  I 
9S.  1 
ir,.  (. 
9.-,.  4  1 
91  Ji 
IM.  S 


I>XOUR. 


Relative  I  Relative  Relattvo 
number  of  hours  per  wagos  per 
employees,     work.    I     hour. 


00.3 

100.3 

00.4 

89.4 

100. 1 

100.3 

01.6 

100.1 

100.3 

00.1 

100.1 

00.7 

03.8 

100.3 

08.7 

02.4 

100.3 

06.5 

106.6 

09.0 

00.8 

107.1 

100.1 

100.1 

117.2 

09.5 

101.6 

117.7 

09.4 

101.8 

118.7 

09.3 

103.3 

120.0 

09.3 

107.6 

ItkA 

08.1 

110.4 

124.0 

07.7 

111.3 

124.0 

07.5 

111.4 

130.2 

07.8 

111.0 

FURNITURE. 


99.2   ;  WM '  93. 

100.3  I  1891 05.3 

l(r2.7    ,  18W '  101.4 

101.0    !  1893 98.5 

98.7  I  18•^ 95.2 

99.1  1S95 1  Oti.l 

100.5  '  \s\n\ ai.o 

W.7  '  1S97 102.8 

WA)    I  1.V.W 104.5 

99.1    '  iJftn* 113.4 

101.5  1900 110.0 

10-1.7    ,  imH 113.5 

U»S.2  I'.tOJ 119.8 

112. 2  \\m 117.2 

113.9  1«I04 ,  110.3 

114.0  I'.nri 1  120.7 


<;i^.%KS. 


I 


101.2 
100.4 
00.5 
100.2 
08.3 
100.0 
100.4 
09.9 
100.2 
100.0 
99.7 
OH.  4 
97.3 
97.2 
91).  3 
90.1 


I 


09.3 
101.9 
102.5 
100.5 
00.2 
97.0 
97.6 
100.3 
98.7 
103.0 
103.4 
110.4 
117.0 
118.2 
119.0 
122.1 


IVKI. 
IS'.il  . 

1  yrj . 

IHW. 

ls«.M. 

iW'i. 
18%. 
IS'.»7. 
l.v.tS. 
1S*K». 

llHIl  . 
VM2. 
l«.«l.{. 
19»»4. 

19»»:.. 


11(1. 

9:i. 

91. 

SI. 
100 

9.'). 

IM. 
111. 

91. 
104. 

w. 

121. 
119. 

i:t8. 
111. 


100 
100. 
101. 
101. 
101. 
100. 
KM). 
UN). 
97. 

94. 
97. 

9r). 

5)1). 


:.2\ 


W.Fi       I.S90 

99.0        lh'.)l 

*»9.(i    !   iw.rj 

100.4        ivjlC. 

101.2  l.s«»4 

99.7  I    1S'.»:. 

101. 0       ly.H-. 

100.7    :   1S97 

<)S.ri       l.v.»S I 

100.  ;t      isw ' 

101.  :i      i'.«io 

9<i.:>     \\m 

101.9  I  \\*y2 

101.3  I'.HU 

101.  S      I'.IOl I 

Krj.o      ivjo.') 


W.4 
108. 2 
101 . 0 
97.  (• 
i«.  1 
<r.>.  8 
95. 7 
95. 9 
104. 9 
108.7 
1 U).  3 
112.0 
115.0 
110.7 
117. K 
1 19. 2 


I 


100. 1 
99.9 
1(K).0 
100.1 
W.  K 
W).9 
100.0 
100.3 
100.0 
99.9 
1(K).3 
100.0 
99.9 
9JI.7 
W.  0 
99.4 


101.6 
100.2 
101.3 
100.2 
09.1 
02.6 
00.6 
98.3 
101.2 
103.5 
107.7 
107.6 
115.0 
IX.  0 
110.3 
110.6 


ll.iRNKSS. 


ISIH) 

1K«.II 

91.0 
91.  S 

100.  4 
1(10.4 
100. 2 
100. 1 
100.0 
Oil.  8 
99.7 
99.8 

100. 2 
100.0 
100.0  ' 
101. 0  . 
99.0  1 
9S.5  ' 
W.7  , 

l.S<P< 

IS'H) 

110.2 

!           117.0 

99.9 
99.7 
09.8 
00.6 
99.0 
08.0 
97.6 
07.0 

100.7 
101.2 

iwni 

mi; 

1S91 

1W5.   ... 

91.1 

1             W.2 

94. 5 

99  3 

I<i00 

hnu 

1<J02 

IWU 

m)A 

1905 

124. 5 

■           12S5 

'          135.7 

i:w.  8 

1          137.0 

1          135.8 

102.0 
105.6 
106.7 
115.8 

18iX-. 

1807 

104.3 

105.9 

ll&O 
118.6 

' 
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,— BELATrV^  WAGES  AND   HOURS  OF  L.\BOR,  1890  TO   1905,  BY 
LNDUSTRIEa-Continuixi. 


[ATdAi^e  ]a90-18Dt»-l(ia(K] 


BUfcTS,  riTB. 


HOSIKttV  AlfV  KKl'r  GOeiNI, 


Relative  Relntive  RelAtt^e , 
number  of  hours  per  wagfv  per 
amfilofMAp     week.        boar*    I 


Ymr, 


ReiAtive  Reltttivo  Relative 
numbrr  of  hours  per  w«gps  per 
empioyoM.     week.        lioar. 


8tl2 

M.0 
9a9 

loao 

1012 

lai 

94.^ 

m.o 

109,  & 
132.1 
117.0 

Mao 

164  A 

I«k9 

lacLfi 


iOO.7 

\(Xi$ 
ioa2 
ioa2 
loai 
toaa 
loao 

09.4 
08.3 

011.7 
94.3 
QS.U 
06L9 
02.3 


104.4 
100.5 

loao 

97.5 

90.fi 
97.  S  I 
9S.8 

loao 

99.9 

lOOlO 
102.4 

laxo 
iia;i 

115l7 
U9.2 


1900, 
1891. 

1393. 

mi. 

1806, 

189A. 
1S97. 
18P6. 
1R99, 
IMIO. 
ITOL 
10Q2. 
m«, 
]flri4. 
190S. 


80.3 

ia.0 

£3,7 
90.8 
08.1 

n.1 
in.  3 

107.9 

12a  8 
m.s 
m.2 

125.0 
135^  (» 
107.0 


101.8 
101,8 
10L8 

loaa 

OfliO 

xoaa 

IOOlO 

loai 

loao 
loao 

08.9 
S8.7 
98w9 
98.4 
0&3 

gas 


lOCI 
lOM" 

90^1 
102.  S 
97.7 
102.0 
91^1 
94.1 
9Swi 
94,7 
98.0 
103.4 
108.U 

113.8 
1^4 


IR€>!«    AXD  STfiei.*  BAR. 


lRO?t  ABfD  STKK1»,  BR99BI11ER  C^N- 
VERXlMa. 


90.4 

102.7 

98.4 

*       101.6 

9B.3 

101.8 

10Sl9 

101.4 

ioa2 

101..-} 

103.7 

100.7 

93.  U 

101. 0 

97.7 

97.1 

99,7 

oae 

101.6 

9.\d 

108.9 

97.3 

iOa7 

98.4 

104,1 

98.8 

100.2 

98.4 

100.2 

97.9 

103.0 

m.1 

110.1 
104.0 
100.0 
95,7  I 
901 
9t.7 
99.3 

9ao 

iia7  ' 
iia2 

119.7 
132.8 
130.5  i 
125.  H 
120.0 


atom  AIVll  ST1££L>4  BLAtiT  FUBNACE. 


1880. 
1801, 
1892, 

1894, 
1896. 
1896. 
1807. 
1888. 
1899. 
1900. 
1901. 
1902. 
1908. 
1904. 
1905. 


99,5 

68.3 

104.8 

98.1 

101.2 

10L8 

102.3 

90L2 

loao 

loai 

loao 

100.2 

90.0 

101.1 

100.1 

100.2 

99.0 

lOLO 

loai 

]00i2 

iia? 

91.3 

USwO 

94.0 

113.9 

94.0 

llAO 

90.0 

ilA,0 

91.1 

m.8 

9L2 

l^EAXHEH. 


UAI 
UAl 

lOfi^l 
98.11 

97.3 
VI2.5 

88.1 
92.1 

108.1 
llAl 
122.  f_ 

131. 8  » 

114.7 

12:13 


!    .t. 

100.0 

,«.JI 

'           95.1 

100.0 

T;-   - 

lOlWl 

luao 

90.7 

lOflLft 

00.8 

100,0 

',»(.  1 

1          100.3 

100.0 

Ml  5 

98.9 

HNIO 

\m  1    1 

9*3 

1(11  n 

102.6 

100.0 

104.1 

100.0 

I          »<**' 

UKXO 

Vh\  /, 

l<ft5 

inn  0 

loai 

>          1012 

ion.o 

111.2 

101.7 

100.0 

114.  1 

ioa2 

90.  ti 

mt,  r, 

1017 

i 

10[}.6 

ll2,rt 

TWO. - 

-ni ,„ 

81.7 
89.9 
9Bl7 

UXK9 
9018 
102.9 

iaoi4 

M7.1 

127.9 
12S-  0 
117.  rt 
132.5 

i4ao 

147.8 

90.9 
90.9 

90.8 
90.9 
00,9 
100.0 

loao 

100.2 
100,3 

loai 
im  1 

KJ0.2 

inai 
ion.1 

99.5 
99  9 

•  l , 

^v>4- .»..►.•. 

is'^jfV.. •......• 

J 

]'**\       .,,,,..., .^. 

(f*n..- 

jiJltl, 

11<>4....... .»-... — 

1^05       

102.1 
103.  tj 
102.  f 
102. 1 

98.1 

9Afl 

98.9 

98.1 

96.9 

90.4 

08.1 

101.  i 
to(i.ij 

108.1^ 
108.1 


I.14|lf0BS,  JliALT* 


«lltr' 

«.» 

fl£9 
910 
1012 
104.5 
10:10 
101.2 
101.1 

1110.8 
I  (IX  m 
100.5 
100.5 
ICO.  6 

ior».  4 

99  8 
09.0 

97.7 

1808 

101.  t 

1015 
104.4 

115.4 
118,1 

imi 

127.2 
128.2 

98.7 
9&8 
9a  4 
912 
01.0 
89.9 
80  7 
80.5 

ltJ2,^ 

MBIl 

\SiMf 

102.  fa 

mc 

!««....,_„.,..,. 

t(Ki| 

MM.... 

SS:r:.: 

IfitiF?             

101.1 

IWA.   ..1 

in.fl 

117.1 
120.1 
122.*^ 
124.  4 

1 

i;)o 


Jfl'LI^KTIff*  OK   TJIK    111   \: 


•lii.li-    III.     ICKI.ATIVK  WAiiK^ 


[.\VrTnVy  ir 


l«l).1lliKM. 


>  I-HI. 


I    llfdiiltvn   I  Ili-laLiW!     KHiMix 
I  iiiiiiiUir'if  itiiiirH  |M-r  u-ji;'i 
iii|ihiyni«ii.      M'li'k.  1m 'H- 


iHltt 

I^UI 
Ihul 
I  Ml.. 
I  him 

IS'.l. 
|S>IH 

IIHUI 
MHM 
lUl.' 




III.  L' 

irm.  4 

W,.  7 

MX).  J 

fNU 

HRIL' 

ii;i.  li 

II"!    .■ 

ii.'.  ;i 

W.  7 

Vi\.  A 

Mil.  1 

Wt  1 

KNI.  J 

HLV  0 

im.  !i 

III.',  fi 

im.  .s 

lli.:i 

y.».  N 

11.%:. 

l»!i.  ."i 

IIS  7 

W.  1 

ILM.  (I 

IIK.4 

ILM  '1 

IIS.  ;i 

IL'7.  .1 

«>  1 

i:ii.:i 

us  1 

l"\l*KK  .%:«l»  ^4N»ll  l"l  I.I*. 


•I-.'  n 

111) 

H.V4 

MKt 

••».  <• 

liKt 

Ul|>  •• 

•.>.-. 

\Kl.  1 

li«' 

\w  '-. 

h^i 

Itv:  <• 

H'.' 

10.  .; 

iik- 

nv.. .. 

;•■; 

i,f  ,. 

iw  •» 

W.y   1 

■  I . 

»NvrTi;ii\ . 


nffp. 

Av».TjC»- 

•Aiip'S 

vk. 

i»r  ii 

Miir. 

L 

Ml.".. 
'.4.1M) 

1:1  4. 
5«i.J77s 

Ituv.. 

-.    ^" 

H).  2778 

■ti 

•o.m) 

.•J.«i:* 

.24S3 

-II 

■..i.  Ni 

.  ;i;{4«. 

.3340 

■  •1 

.-.:;.  mi 

.  'M'2\ 

.  Mil 

.7 

..:;.  N) 

'.  •J7li.'i 

,'Mfu 

.     41 

.■ui.lM) 

.  ■tvj.s 

.ATOi 

.■    -SI 

Ki.di)  1 

.17110 

.l(i25 

.     Ill 

.-..!.  in)  ' 

.  :ii.7y 

.37» 

..  1<I» 

.■^{.ui 

.:-^f.M\  ; 

.  3«i7 

1.  r.'» 

.14. 7;. 

.:«L-J 

.aQ22 

",.  .'.11 

fuj.  r*)  , 

.:f.»;i4  1 

.3934 

*.{*) 

.'i4.  ()() 

.•J77S  ! 

.2778 

■.•;  7.*i 

.•i;J.  7;-. 

.L»7i»l 

.2791 

.  •    <) 

■V.«.1H1 

.  2:.42 

.•r»42 

«'.  •■ 

..«M1I) 

.  livtw 

.27:0 

-  "i» 

.-.',.  :m 

.LM.« 

.2133 

.1  ■«! 

.-kil.  (W  1 

.  •JS4.''. 

.XfiHi 

♦.    <l 

.'14.^1 

.  •JIU7 

.  2222 

.♦.■<» 

.V.I.UI 

.2712 

.2712 

:. 'HI 

.v.;.  iM)  1 

.2.»<;a)  , 

.2NM 

4.   ill 

.',4.  IK) 

.2.-.4H)  1 

.•2.T00 

.:.  Ml 

.Vt.  IH} 

..'tfi'll  ' 

.:»< 

7    -i 

.■.7.:«  , 

.2»i2l 

.nai 

••  >•) 

.'.'.».  (HI 

.2:.42  ' 

.2712 

7    ■■! 

.-.4.  in)  ! 

.177.S 

.2(«9 

.;.  -.; 

.-1;!.  71 

.  27n7 

.27V3 

<> 

-.?.<.«l 

.  -jvai 

.2ST0 

I    " 

.■.;  u) 

.  :{4.'i7 

.:wij» 

4' 

."...  m 

.  2.V.1 1 

.2f41 

_.      ■* 

"■J  lis 

.S171    ■ 

..">I71 

'.'.  ifei 

.  ::*.-' I 

..1421» 

«. 

.",.  ««i 

.  :f,v-. 

.  .lVs5 

1 

■  m 

1-^, 

.  27.% 

•  1   _', 

.  !■': ; 

.  177»i 

.       4 

' ;  ■■« 

.  _' '  7" 

.21^^ 

I 

V'.  ■• 

,  7 

.  \^^ 

1 

■  -    1 

.■7. -7 

:?.«7 

•         1 

'I    *• 

_*.  i 

.2'»<V| 

r-3 

1 

1 

■  ■_» 

.  i.-2!i 

'  .       1 

.    1 

."  « 

.  ^ai 

_««« 

:Ji7T 

■      4 

*  :     1 

r". 

.  ;42») 

' 

I 

• 

.-tvH 

■ 

1 

.  »'* 

.  _'417 

1 

_*'« 

.  J77s 

.  w«bte^*1l''>.  '^I'l 


IM«!N  C  • 


>^»7 
>  2'i 

iV4 


Ma. 


^  I'.  - 
iO.".  4 

H4.  J 

M.7 


M« 


riiio 


i;?7 


ji».  11)70 
.  ItiJS 

.  i:.Hii 
!  1  h:»T 

.•_»mO 
.J«VJI) 
..KMki 
.ls7.-. 

.  27  .Vi 
.IM7 

.1771 

.^.7^ 
.Itils 
.  IV»1 

.17ll> 

.Hi  1 1 


?0...ir«| 


.  ;'•■» 

.  .7"0 

.  ?  •:  I 

...7''l 
.  .  •«! 

.  >ri 
.  7  «i 
.  ••«{ 

.'"■I 


..Ml'-. 

■   J 
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■    Table  IV,-AVERAGE  WA(,ES  AND  HOURS  OF  hABOU,   1904  AXD  1906.  E^^« 

^                                        SELECTED  OCCUPATIONS,  BY  ClTlEii.                                             M 

H                         llLAC;K8MITIIIJ?iO   AlfB   IIOIIHESUOEIIS^O.                         ^H 

^^^H                           Locality. 

Num- 
itar  o( 
eiiUb- 

mcnte. 

Nrtmberot 

AvenfD 
bourn  per 

woftk. 

Aycngo  wagcM           V 
per  bour.               H 

IWC 

1205. 

tfiOl,     1006> 

liNM. 

IttOfiw                   ^ 

^m      M>.f....y     XI     V 

2 
2 
2 
4 

2 
2 
2 

a 
s 

2 
2 
2 
2 
2 
2 

a 

2 
8 

2 

13 
JO 

18 
12 

30 

ft 
5 

13 

2 
4 

a 

8 
4 
4 

3 
4 

a 

3 
2 
5 
3 

3 
5 
4 

7  1 
3 

9 

7 
5 

in 
ft 

13 
10 

s 

4 
4 
43 
2 
2 
4 
8 
4 
0 
S 
6 
8 
2 
6 

1 
54.00     MOO 

Li 

6iLi ..'..r 

fi3w0n  1  5;t.oo 
(to.  00  1  110  vo 

M.00  1  A3. 00 
£3.00     fci-ini 

10. 2778 
,2313 
.334C 

.  aril 

,27\I5 
,4528 
.1700 

.xm 

.3022 
.»34 
,277» 
.2791 
.2542 

.•mi 

.2132 
.2845 
.20S7 
.2712 
.2830 
.2500 
.3308 
.3H2I 
.2542 
.1773 
,27S7 

.3457 
.25N 
.3171 
.3521 
.35»«S 
,2730 
.  IfllS 
,2570 

.mi 

.27^7 
.2804 
.  :5(i.1 
.4538 
.3518 
.2»« 

!U72 

ia277i         M 
.248jl^^H 

!2tS^^H 

^P    AUnutjt,  tin .„„ 

^m    BlniiiriKhuin,  AIa 

^H    Xioiitun,  Maii4.. 

H    UulTaU*.  N.  Y. 

^H    ButU\  Mont..... .......i— .... 

^H    riiMrl""t"n,  fl  Cf   ,,..   ,,.,. 

^H    f  hinir'  1  fH                                    .   <      < ..   < 

^^m   rit^rlimntl,  ^^hlt> ,...,„... 

^M  riovdnnfl,  Ohio „ .,, 
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53.fiO 
54.00 
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00.00 
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5H.0O 
5100 
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5:1.00 

54.00 
53.00 
57.33 

.w.oo 

57.00 
53.83 
5.x  00 
54.rt7 
53  00 
52,08 
54,^5 

5:1.  m 

53.00 

54,00 
.W.  Of) 
5f».00 
54.00 
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53.  m 
54.00 
53,07 

54.  no 

53..% 
54.00 
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(i0.00 
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57.33 
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53,00 
/^.08 
55.1m 
M  im 
53.  00 
SW.  25 
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.M.  (f) 
50.00 
54. 00 
Ul  Oil 

.•■,:;  01) 
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53.07 
%4  im 
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2 
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2 
2 

^"      N«*w  H:>\^  (1.  1 'lan •........,•.........•...* 

New  OrUuiiiiij  Lh,  . .  .*....•..£.. «•.... ........* 

11          New  York,  N    Y.(») .„,,.-« 
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^H   rfttslnirj?  ami  AU<'ght»ny.  P*. 

^^m  Portlini'l.  i>p'^ 

^H  Uichntoiul^  Ya -. 

^M  Floch.«u«r,  N.  v.. 

^^H    Fit    TiOrili    Mo                 ,  ,  ii 1    .      ,    „ .  ,    .    , 

^M  6t.  Fittr)   Minn...... 

^m  SfiU  '              T'T,  ^ ...,...., 

^^H   Hnn  '                                                      «. 

^H   R' ,,,  , 

^H   pv-^ 

^H    Tm 

^H     Tolr.li...  '                                                                                   ... 

^H    \Vit>hifiKttm,  D.  C. 

^H    WUmJtiKttiri.  r>*'J 

^H    WoK^^nlfr,  ilJi*ii..... 

r*:                          .3325 
m                        .3444 
54.1111     .14  mi  1      .2778 

J 

^M    AHmoy,  S.  Y 

^H     HtrmtnvhuUi,  .\Ia.  ,,                                                    . 
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4 
4 
4 

2 
3 
7 

3 
4 

2 
4 
3 
3 
A 
4 
3 
6 
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r  York. 

4 

4 

h 

ifl 

51 
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,W07 

,.t*4tt 
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Iffifl 

^^U      i    n».  .i|.i'.    Jil         

^K  f  in«nnn»M.  iititf).. 
^^B  L>onvor,  Colo. 
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.XIM2 
.3W7 
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TAOBB   A^FD  mOUEB  OF  LABOB,  1990  TO   1905, 

IV.— A\^ERAGE   WAGES  .VND  HOUKS  OF  U^OR.   1904  .iND  1905,   IN 
SELECTED  OCCUPATIONS,  BY  CITIES-Contmuea. 

B1:*^VCKSMITH1:N'G  AISTJ   no HSESIIOKIINX;— Concluded. 
MOliSKSHOESS,  FdROEfllEIH,  Jltal«^^ontludtHj. 
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3 

15 

16 

fi3.0D 
53.00 
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S4.00 
53,00 
M.00 
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53.00 
63.33 
54.00 
^00 
53.00 

fiacn 

5400 

53.00 
53.00 
50.07 
54.00 
fiSwOO 
64  00 
00.00 
53.00 

m,^ 

5400 
53.00 
53.00 
00.00 
5400 

90.3396 
.3962 
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,3871 
.3887 
,3364 
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.4771 
.3375 
.30Sr. 
.4075 
.3S8& 
.Snil 
.3241 
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r«r£yH,  Ofw 

fiSS^Sb!vif"v::::::::::::::::;::;;::::::; 
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£*<                      \  UlA&.. , 
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4905 

B                       Y... _.. , 

T                      Iaa_,..,„ 

3050 
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4075 
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.S^'fftl 
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.3241 
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r 

€ 

11 

ir 
|i 
jr.. 
J' 

K 
t 
1 
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I 

V 

%\ 

\i 

w 

%: 

N 

K. 
N 
N 

^ 

N 

II, 

IV. 

Fi. 

I 

I 


•■'A , 

'->#•. 


IlMl. 

FU., 


,  Wl>. 


17 

15 

40 

40 

30 

31 

104 

133 

11 

19 

m 

73 

60 

82 

10 

ut 

31 

25 

354 

34*^ 

77 

97 
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03 

27 

m 

10 

1ft 

5g 

40 
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5rt 

31 

12 

15 

18 

25 

25 

23 

30 

10 

18 

53 

02 

38 

37 

47 

^^ 

27 

26 

14 

20  I 

19 

19  1 

50 

ftSI 

23 

30  1 

24 

23  ! 

33 

5» 

34 

,% 

51 

1(1*. 

18 

58 

47 

\<a 

14fe 

60 

38 

58 

53 

173 

364 

27 

27 

1« 

42 

55 

59 

340 

301 

35 

40 

4S 

41 

88 

33 

33 

27  . 

31 

34> 

48.00 
67.37  I 

.>4  on 

48.00 
48.00 
48.00  I 
4&0n  I 
4Cv50 
5400 
4A.  13 
4VQ0 

4aoo 

48.00 
44 IM) 
48.00 
48-W 
54  00  I 
48.00  I 
48.00  I 
48.00  I 
4400 

47.  no 

48.39 

+4  fi't 


4a  00 

,Vv25 
54  00 
48  OO 
48.00 
4^00 
48.00 
4e,50 
54  00 

45,  \ti 

48.00 
48.00 
44  00 
48.00 
48.00 
54  00 

4<ino 

48wOO 
44  87 
44  00 

46,  n 
48.00 


44,m 

48.00 
48.00 
44  00 

4*  <«) 

1  ' 


46.00  « 


to.  5000 
.4IH1 
.3385 
.0403 

.4009 
*5368 

«5eoo 

,7500 
.3434 
.txmo 
.  f'ono 

.5000 
.  f>722 

.*i4iri 
.  r>(i25 

.£000 
.5000 

.40tk3 
,ft000 
.5000 

.7r<M 

.CjOOU 
.4!«H 


.  .*inoo 

.  44%S 
.C<350 
.ail8 
.53(lt 
.5403 
.4155 

.^u  I      .4723 

44  yu  .5750 
48.00  .4f733 
48.00  .6350 
4400  .0600 
48.00  .5718 
4*  m  I  ,6350 
.5508 
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.4^40  i 


.4460 
.3371 

,0608 
.4974 

..•ieoo 
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.7600 
,3433 
.<V29lt 
.6173 
,5600 
.7000 
.»400 
.5(i5« 
.5600 
,5000 
,4^00 
.6000 
.  57fi7 
.7500 
,6000 
..'iOOO 
.5818 
.(S.'iO 
.GSM 
."MO 
,(1000 
..'5000 
,4f»70 
,6875 
,5500 
.5387 
.6$I3 
.4fi07 
.4080 
,WMO 
.6084 
.0250 
.7000 
.0319 

.03SQ 
.flOQO 

,0500 
,4184 
.0051 
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*S748 
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Table  IV.— AVERAGE  WAGES  AND  HOURS   OF  L.VBOR,  1904 
ftKLJ*X*rED  OCX:i;PATIONS,  BY  CITIES -Coiitiuucd. 

K                                         BUILDING  TRADEl^-CaoLlnuiHl. 
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Nutfi- 
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NitmlM'T  of 
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AvamflM  mrJMpu 

IVH,  1 

lOOSw 

«M. 

ISOS. 

]201 

- 

90.5377 
.MOO 

.OR77 

.K4fiO 
.0440 
.e7S0 
.TiiOO 
.JSOOO 

.5400 

.  al67 

,a«»7> 

.5366 

.«2flO 

.SC2& 
.fi02ft 
.SHOO 

.GOCD 

190*. 

.TOW 

.fiTiB 
.0990 

.7000 

.HflOQ 
.19(71 
.&330 
.AIM 

.a«73 
.«eM 

.3390 
.4471 

.^vooo 

.«Q»0 
.3033 

.V»(10 

^m    Di^r.^«^^,  vn 

2 

60 
96 
71 
40 

m 

u 
m 

63 

u 

27 

Ift 

20 
07 
23 
10 
41V 
G4 
34 
47 

no 

40 

37 
121 
70 
07 
40 
18 
07 
fi2 
11 
10 
2U 
10 
17 
81 
17 
10 
flO 

m 

33 
4(1 

m 

40 

43.00 

4a.  00 

4100 
48.00 
44.00 
48.00 
44.00 
4N-(lt» 
44.(10 

;jI.  go 

4^(10 
44.  City 
48.00 
4H.00 
4&00 

4einn 

4400 
48LQIt 
4&00 
48.00 

4a.  00 

4&00 
44.00 
4S,Q0 
4400 
48.00 
44.  OU 
*h,m 
44-00 
M.(IO 
«iOO 
44  (Ht 
4»,0O 
48.00 
4N.00 
4K.00 
44-00 
48  00 
48.00 
«10U 

^H      fj^»..._»...    K-    V       

■      Bt 

^1     f^' 

^^    SmP                     rifnii 

^H&T                       r.'i, ,. 

^W'ilft'-                    ''nl 

^r  <^' 
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^m    t^f-                 rMfr , 

^H       Pyr ,. ,, 

^H        Ti»^..,,*     \^ft.K _ 

^H      Titii.ii.t,  irin                 ,    _      ^   ,      ^  _   , 

^l      T—--  "       ■■'    Mi 

^I      'r,.i 

■       T... 

^H 

^H     Whwllnff.  W.Va 

^H        W4h,.lf,f^«.»rt     1^.1                               ,_     , 

4*100     4*1,00 
4&00     4&00 

^^H        Wi^n^iiktifif^  1kff|*«                ^ 

H     AlbHi.y,  N.  Y , 

^H             A*\*Mt»       tif,           

2 
1 

3 
4 

4 

fi 

a 

3 
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a 

4 

3 

a 

2 
4 

4 

2 
2 

2 
2 

3 
2 
3 

2 
3 
2 
2 
< 
8 
2 
2 

J 

3 
4 

2 
2 

*> 

4 

IQ 
3 
2 
4 

93 

190 
54> 

2S 

191  1 
721 

107 

"SS 

22 

£2 
41 
30 
19 
«7 
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3S 
25 
46 
7t» 

to 

27 
37 
27 
M 
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34 
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40 
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UO 
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00 
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IMJ 

»: 

2fj:: 

6; 

TS 

21 

46.  bk^ 
54.00 
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46.  K> 
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4^U0 
4S.00 

4S  (HI 

51   14 
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24^1 
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.3738 
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.37SO 
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,»M0 
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,4fiuO 
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..nw 
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.3tM 
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rj.                  (» ..»„., 
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i«» 
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290 

ao 
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Tabui  If,— A\                                    \ND  HOUIiS  OF  L.iBOR,   1904 
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.3013 
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,sm 
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.2800 
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3 
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«A 
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n 

20 
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67 
» 
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.3011 
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7.J 
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117 

40 

14 

48.00 

fift.ll 
«<,00 
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.nil 

vSlOO 
.3Mi 

.24M 
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.35K3 
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.8514 
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Table  IV.— AVERAGE  WAGES  AiND  HOURS  OF  LABOR,   1904  AKI>    1GG5, 
SICLI^TEI)  OCCUPATIONS,  BY  UITIES— C<inUnued. 
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06. 
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2 

3 

3 
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3 

6 

4 

2 
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3 
2 
2 
2 
2 
5 
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3 
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34 

13 
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64 
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44 
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H                                SELECTED  0<:x:UPATIONS,  BY  CITIES— Continued. 

H                                          Btni^DlT^G    TRADKS— C\)ncliidpcl. 
^m                                           PEiirjmsEif  ft,  rviiii«-cotidu«aeci. 

ASD   11)1)5,   LV^^ 

^^^^^                           LooiLlfty. 

Nam- 
bar  of 
ettUb- 
lUb- 
ments. 

Niimbf  r  of 

AveiM<D 

hour*  per 
wink. 

pttrliour.       ^^M 

U04. 

10O6. 

1004. 

1005. 

1904. 

1308.  ^^1 

^m   w*«rt«  Til 

a 

19 
7 
14 
25 
7 
18 
13 
33 
37 
11 
10 
8 
03 
13 
27 
U 

10 
M 
30 

7 
iO 
3Ji 

7 
30 
11 
20 
27 
12 
10 

7 

fifi 
13 
23 
11 

4a  00 

47,7ft 
4&00 
5400 
48.00 
4a  00 
44.00 
54.00 
48.00 
48.00 
44.00 
48.00 
41 00 
48.00 
47.52 
48.00 
44.00 
liO.OO 
48.<10 
48.00 
44.00 
48.00 

ra.  fio 

44  00 
51/27 
44  00 
48.00 
48.00 
48.00 
48.00 
48,00 
48.00 

48.00 
47. 71 

4&og 

5400 
4&00 

44  00 
54  00 
48.00 
4K.00 
44  00 
48.00 
44  00 
48.00 
47  5.a 
iH.tJO 
44  00 
UK  00 
48.  (X) 
48.  W 
44  00 
48.00 

.Vf,  m 

44rK> 
5l.f4> 
44  00 
4H.II0 
4KU11 
4*1.00 
4H.00 
48.00 
48.00 

ia48ts 

.4375 
.4007 
.301« 
.5835 
.4404 
.43175 
.3074 
,3750 

.xm 

.(RJflO 
.5227 
.5753 
.4CO0 

.4037 
.0250 
.3400 
.4tl88 
.3750 
.S03S 
.8000 
.4000 
,4470 
.3758 
.4006 
.8750 
.5000 
.4X75 
.3381 
,3641 
.4X75 

10.4813 
.4^5 

..VJOO 

.5i»25 

.4rr5 

,  4I7.'» 

,3^30 
.34i»2 

,  40C17 
.rt350 

.4UQi 
,4375 

:^ 

.4000 

.4rj(8 

.3727 
.<008 

,  50(10 
.4088 

.xm 

^F     Phltii1i*lT>hin   Pn 

I'*           Pftubiins  AntI  Allcigtiunr,  Pn .,,— 

Portl».n«n  ««'..-.......„.,.. 

Portl  and ,  O  n«t? ,,„_,.%,,_,,„,  ^ , 

^L      Provkl*  nw,  R.  I „.., 

^M      Unciuo,  Wia ; .-.,...-..-,..*« 

^m     riiuLcjiiifir.  Pa. ,..»--,.-..**,.•.. ,.., 

^H         f^lr^jf^rtwir^ff  ^   Vft     .  .  „ „  . ,  ,  .  , 

^H      R^hr*«v*r,  N   Y 

^H        fff     !.-...!«,    Urt                   

^^^At.  Puiil,  Minn .....,.,,,,.....^,..,.. 

^■Kll  Lnkf'  nty,  UUH...* 

^B     fin- 

■       8<:                                                                                   

^1     Ppnnrf^"M,  T)> 

10 

7 

^H     SynuiiJHP,  N.  Y 

^^B        Ttiir^iiTtiii ,   U'lf  h}i,                                   ,„.,„,..... •  ,  ,  , 

10 
13 
12 
u 

11 
u 
11 

37 
20 
U 
l» 
lA 

17 
10 
13 

13 
U 

38 
24 
12 
20 

17 

^H       Tiirripn,    l-'r.i                                                   ,,, _, 

^H        Tivrr..  ItrtMtA,   Try^                         ,     ,, 

^H      rr^ip<ilf.i|,  Ctinn ,...,, 

^m       Tt*,«tfit,,   Ml 

^H       I'prty,    M     Y     ,     ,          ,     .., 

^m     Wjutlitngtoo,  D.  C. -.„„ 

H       Whr.Ji:!-.  W.  Va_„.. 

■        WM                               Ptt 

^M     U'-... 

H                                  CIXmnXG,  FACTORY  PRODUCT.                              ^H 

^H          1lHl»ltT./^M,    U^ 

2 
S 

2 

2 
3 

4 
3 
2 
2 

78 
23 
35 

07 
33 

e 

100 
103 
110 
2& 

83 
34 

21 
78 
33 

n 
m 

117 

137 
24 

53,  S7  '  '^.n.  f.T 

(•1 
4H 

48J>1  ,    4H  ,;*, 
57.  17     fiT.  IW 
50.2fi    r^TA 

SI.' 

5t 

4^.  ' 

fO.3035 
.  3lUt 
-3J»I 
.4tl40 
.  38.14 

.4010 
.3078 
.2JW8 
42."4> 

iU.3U2fi         ■ 
.  X03         ■ 

.  4:jO0       ■ 

.  384^4          ■ 

^H       nA.tr^n     U««« 

^m   cniMirr^  in......;,-.,-............. 

^m     Clii'                ' 'iiin. ....,„. 

^B     Ml                     Mimi 

■     N'                        V.(«> ..,._.....,,.. 

^H      l*hirM,i.,ipt,ii.     Pfi    ,, ^     ^ 

^m     Rorhnst/>r,  N.  Y , .„•..,..:.., 

^H     I^T    r.iT'iH,  M-^                             

^                                                       C'tiTTUKK.  MACHINKt  Hm%*^                                                  -^^M 

^H      Umltltfiftw.^  Mrf 

48 
8 

m 

2 

8 

..! 

-:!  m  1  r^  re 

10.3500 

.4j?e 

.4W7 
,4Trt7 
.4033 

m 

^H     p.^^.t^    ^    y 

^H     rKi«.,*.^    Ill 

^^B    f fi|A|^^trrttl,  '^fltfi, 

^m  }x^^  v^r''j  «  ^  f-t 

s  ,  ii..m  .  4h.ua 

^^H  't 

^H                                                               FINIBHKBN,  Ff^male.                                                                   H 

^m  Ml 

a 

2 
•2 
2 
5 
2 

lew 

10 

ll« 

: 

1 

.1181 
.0074 
.lOf^l 

.iiv)4n 

.1420 

1 

^^^^                                                              aOfM 

tiT  Kcw 

York. 

J 
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■V,~AV^RAGE  WAGES  AND   HOURS  OF  LABOR,   19<>4  AXD   1905.   IN 
SEI.ECTED  OCrUPATlO.NS.  BY  CITIES-Contitiued. 


CliOTniXG,  FACTORT   PRO DUCrr -Concluded. 
SCWUVii-JllACIIlNB  OPERA TORS«  .^ttle. 


Lodlltj. 


BfelUmoR.  Ud 

n.  Ma**..,,,, 


Num- 

Nttoilwr of 

ber  of 
eetAb- 

employe;  a. 

lUb- 

menta. 

1904. 

1905. 

m 

jao 

ZI 

30 

ao 

47 

239 

273 

m 

2L4 

22 

20 

* 

AverH^ 

houra  per 
week. 


U04 

im. 

5B.7a 

M.m 

4S.44 

fiaris 

54.00 

54.00 

57.05 

50.90 

54.00 

54.00 

54.00 

54.00 

Average  vmgos 
per  bour. 


1904. 


ia2S72 
.3003 
.2915 
.2011 

.21:M 


1005. 


|0.2S7a 
.3548, 
.280t^ 


SBH  IHG-IttACHINB  OPEBATORH^  FeiiiKle. 


M^mnn*,   \it\ 

2 
2 
2 
3 
2 
2 
2 
2 
2 

75 

m 

10 
115 

43 
128 

48 
219 

80 

75 

50.57 

50.25 

«X12ZZ 
.1708 
.0915 
.3093 
.1404 
.1201 
.1284 
.1054 

aso7 

la  1136 

^HaAi^n,,  Majm 

58      54. 55      55. 10 

.1710 

Srlr?''/**' 

28 
118 

44 
2Q0 

50 

109 

r^3j 

54,00 
54.00 
5.Yf« 
54.38 
54.00 
54.00 

5.140 
54.00 
54,00 

54.38 
54.40 
54.00 
54.00 

.1011 
.l9aSt* 

flMitiMit, '^hin 

iS 

■l^^P*     Wi»« 

.iml 

^^^HFi  ^^ 

.t2t£ 

^^^^^im 

Am 

iHHm*'  V 

.vm 

n 

FOUKDRY  ANT>  BtACnilN^  8IIOF. 
BLiACKSiTtlTHS,  male. 


UtB.  Ga 

Jniorv,  Md.,.^ 

ll*n,  Mms. 

fiitfllkto^  N.  Y 

Biittc»il<mt. ..,.,,.. 

«toii.S.  C 

,111... . 

»«.!.  OhJo •. 

i.j.  «.>blo . 


iiicH 

*.  low*,.. 


Rapid  I,  Mich. 


apblli,  Izrd 

Lot  Aiicv4««.Cftt. 


Win... 
mno. 


^•ay.  r«,.. 


i,V» 


8MPf»T 


3 

27 

25 

25 

20 

59.07 
54  00 
.15.11 

saso 

54.00 
STvOO 
54  00  I 
54.  S3 
55.50  I 

54.  IK)  I 
53.83  ! 
54.00  ; 
09.50 
50,07 
59.90  i 
50.00  I 
53.40  I 
51, 15  I 

Ki.on 

.">4-00 
SO,  .-.7 
flO  I- 

55.  OU  i 
54.00  I 
57.011 
54.ni> 
53,08 
OO.OO 
5(ka 
M^<3.t 
59,  no 
54  00 
57.43 
M.  OS 


50.  G7 
54w00 
55.11 

58.00 
5«00 
.'W.OO 
54.00 

54.80 
55.40 
5400 
5fV.00 
54.00 
50.41 

ao.07 

59. 9« 
SO  00 
53  35 

51.  83 
53  m 
5<V  57 


54.00 
54.00 
54  (10 
.W.  70 
UO.OO 
AO.  19 
57.  81 
50.00 
54.00 
67.  47 
^25 
■•100  I 
t  00  I 


4013404 
.2034 
.3908 
.2053 
.5000 
.3204 
.3343 
.2883 
.3132 
.3194 
.3300 

,mFT 

.3S02 
.2472 
.2aS3 

.2.'i84 
.3512 
.2li«0 
.3)<09 
.3025 
.2002 
.2206 
.3111 

.aani 

.2R18 
.3333 
.31II2H 
..^MIU8 
.3801 
.2900 
.2065 
.27ai 
.2491 
.3750 
.2890 
.2ii2l 
.3054> 
.  3101 
.27«2 
.4104 
^|!« 
,  3fif  ♦ 


to. 


318 


»t« 


203Sa 

35581 

26l4i| 
4025  J 

371€1 
3G7LJ 

SIS 


66-410 ^JO 
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Table  n\-'AVERAGE  WAGES  AND    HOURS  OF  LABOR.  IQIH  AXD  Mm,  TN  . 
SELECTED  OCX.UFATIONS,  BY  ClTIES-Oootinund. 

FOUNDRT  ASSU  >L\C'IIIXK   8IIOP-4?ontinuod. 
niiACKSiraiTHS,  Jfiiilo-Cciiicludc<L 


LocnUtjr. 


Soattlo.  WtiBh.... 
Tt'tr?  Tlftul»>,  lad. 

Totodo.OhIo 

Troy.  K.  Y..,..,. 

Wfl-        ' ,  l»ft. 


Num- 

NiirnlM*r  of 

burol 
oetab- 

employiw*. 

llkh- 

menti. , 

1«M. 

ttos. 

e 

Q 

A 

5 

0 

3 

d 

u 

m 

4 

4 

3 

4 

Avemge 

bouri  pnr 

woolu 


1904.      1D0.5. 


Avemw  wikgM  , 
fmrnonr. 


54.00 
64.  (N) 
54.00 
50.33 
51.33 

5ci.fln 

54.00 
57.50 


54,00 

54.  rii 

50,00 
50,33 
51.33 

m.  (X) 

54.00 
57.50 


1904. 


I0.S734 

.30211 
.3718 
.3033 

.2575 


1«I5. 


.a76f 

.»» 

.3«31 

.252$ 

.am 


Bai1«BR  nAKERS^  lfl«le. 


BtmttMi,  Unas ^..«.,,...,« 

Britlff  report,  Conn .-,...», 

Chiiflr'Bton.S.  C - 

Chlcn^rn.  Ill     .   ..  

30 
35 

18 
0 

*J 

2S 

13 
43 

40 

14 

75 

ai 

73 

e 

30 

27 
33 

(J 
51 
10 
21 
11 
33 
38 

7 
37 

m 

14 
83 
51 
W 
3 

73 
37 

54.00 
54.00 
iW.OO 
STiOO 
54  00 
54.00 

5<i  m 

W.OO 
60.07 

53  00 

54.00 

54  OO 
53.33 
55wl8 
57.53 
50.83 
64.00 

5«.ao 

51.33 
54.00 
5».00 
64.00 
54.00 

55.  ao 

50  00 
50.13 
53.00 
54.00 
.'/».97 
54.00 
5100 
53.29 
58.20 
57,83 
67.07 

51  no 

55.00 

S0.3d31 
.3001 

.3171 
,3477 

.urn 

.2500 
.3342 
.2438 
.33R5 
.3250 
<2S03 
,3011 
.3930 

,mi 

.3(44 

.3383 
.3382 
.3925 
.2<ra2 

10.3834 
.3019 

.3fl76 

,  ;«>oo 

3483 

n -   '    -1-     ......-....,.„.-......„., 

.3U&6 

Fv                       Tnd 

.SftilO 

C*r                     ,  Mich , ,, 

.3^00 

Iri                      Tnd 

.2»7fl 

y                         J -...-.-.. 

L^                      ul .„. ..„ 

.3iU 

,;t.'>ti 

L. .., 

w                         ....,, 

.3403 
.359d 

K-                    La •„.,...- — 

.3030 

N-                      V.(«) , - 

.34^ 

VI                       la , , „-... 

.SAW 

rii                     1  Alliighiinj,  I^ ,..-,.,. 

.3244 

Rl. ;.. .  .i ..-.4,.... 

Sun  1'  miit<iK*o»  Cal. ..»««. .....,., t^*... 

.2311 
.  3M7 
.2f»W 

rii^lsiiRiiM^  .nal«. 


Chlf/kifi).  iti 

I'l.r         .     _ra.... 
I'roviiU'iiC*  .  R.  I..,. 


2 

115 

138 

54.00 

51 KO 

iO.  377tt 

3 

St 

60 

5«.40 

,V>  43 

.  224.H 

4 

130 

138 

«k^ 

53  11 

.2092 

3 

3S 

30 

5&80 

55  97 

.2864 

2 

38 

10 

5A.00 

55.00 

.affio 

00.2740 
,2353 
,2733 
.3800 
.3343 


l^ABORKRA^  ]II«1«^ 


Atlantft,  G» ..._..... 

1 

95 

04 

50.  M4 

59  m 

90,10«0 

00.1135 

Baltdiiori  ,  Mil- -— » ^. 

3 

397 

nu 

54.00 

5100 

.1550 

.1566 

bir                     Ala-.., * 

3 
T 
3 
2 

i 

117 
SOS 

13 
900 

63 

13 

103 

m 

V2 
033 

01 

50.76 

55.07 
ao.rKi 
5100 
5411 

59.79 
54  00 
MlOU 
54.00 
54  15 

.1000 
.10112 
.1470 
.33.13 
1814 
.1524 

1039 

B< .,.-...... 

.  1 753 

Bn 

I4ft0 

Butt.-.  Moiil , , 

.3333 

C:b|m|fn.  Ill .,. 

.1703 

nfulmii.rt,  n])h-,,_ :..../...-..,. 

,  lTj;2 

Ch-. 

4 

105 

1*  f 

tlWI 

Ih 

2 

2K 

.17» 

r». 

2 

18 

?0?! 

l>"               

.1 

201 

•>.< 

'U 

V                                       Ml......... 

2 

S3 

14^ 

E^                         1... 

4 

29 

li 

F;i 

2 

70 

iil 

^..ii 

6a.2*J 

.  i.' 

,•♦ 

il 

4 

58 

77 

57.79 

57.  7^) 

.  1''' 

1 

11. 

28 

m 

.V..H 

,v.  a-i 

.IV 

-  *A 

Ir, 

33» 

li ' 

lilb 

.  i;j3» 

Jlr 

19 

1 

.1180 

.1190 

K..; 

15 

1 

.1700 

.liKNI 

.aiiteaUf  X«W  yoA. 
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IV.--A\^RAOE  WXaVS  AND  HOURS  OF  LABOR,   l«M  AND  1905,  IN 
SELECTED  (XX11PAT10NS,  BV  CITIES— CortUnued. 

FU irKDIiY  AXU  MACIIIXE  SUOP-Oontmued. 


I 


l^AltlT* 

berof 

Niunlier  of 

hours  per 

1904 

1S05. 

1004 

1905. 

1904, 

190^ 

UUl»»<ick,Ark..,., 

U^Annta^CAl...,. ..- 

llllw«tik«««,  WLs ^.»*^.. ......,».«•.. ..••.«., 

ll«*>*|e,  Al*...   ., 

2 
2 

A 

2 

3 

2 

2 
2 
* 

22 
22 
71 
44 

112 

558 
110 
57 
43 
18 
137 
125 
Gl 
67 
490 
957 
20 
20 
310 
03 

ao 

143 

S3 
21 
40 
101 

m 

64 
38 
30 
10 
47 
47 
150 
76 

m 

80 

30 
24 

fiO 
55 

U4 

tm 

244 

52 
42 
22 

129 
151 
04 
02 
.■502 
40a 

n 
iu2 

148 
07 

21 
00 
1B4 
00 
flO 

m 

1 

j  - 

115 
87 

54  55 

fitLOl 
50.05 
00.00 
57.11 
55.47 
55.00 
5400 
(10.00 
50.00 
54  00 
5400 
54  25 
60.  OU 
5<i.7» 
50. 1» 
5">  W 

:>  i  ijT 
54  00 
SI.  13 
54  W 
54  00 
54  00 
57.21 
54  00 

58.55 

50.40 

Sfi.  17 

iiuo 

5S.30 

oaoo 

20.00  , 
50.70 

caoo 

57.11 
65.40 
5S.00 
M.0O 

oaoo 

50.18 
5400 

54  00 
5425 

oaoo 

«t74 
67.78 
-0.  00 

-      . 

54  00 

50.06 
5400 
54  00 
5400 
57.20 
54Ul» 
57.00 
58,55 

oaoo 

1*^05 

A  00 

54  00 
58.32 

10.1580 
.2000 
.1390 
.llO 
.IB7 
.1«4 
.1746 
.Ji7» 

.iin 

.1142 

.im 

.»18 
.U82 

.im 
.]«» 

.1104 

,im 
.mm 

,1880 

.2Ufl 
.l«t25 
.2298 
.1414 
.2320 
.1027 
.1517 
,1004 
.1002 
.1708 
,1427 
,1510 
,1348 
.1538 

10.1604 

.2oai 

.13113 

Aim 

isar* 

Ami 

-1701 
.14K2 
.1121 

ntrfiTJift,  Ti^n      .. 

.1306 

]tovOftaiu.L« -.                   

.ItBl 
.ITU 
.1971 

r%a|»4*4phl»,  F^ .,. „,..„ 

YUf^'un  *iMl  Aii«glimr«  Pj».. ....,«. j 

F«tl*n»l,lfa.. ....... ..,..,.„. ._.. 

Putl^ml,  Ose^ ., 

FiPBvidt'Ticet  R.  I . ..,.......^. «*•.»•.,. »««•..., 

Rirhnii^r.i!,  Y» ^.^.. *-*....♦-,-...: 

B*,                 ,    Y - *...*.. 

,1&I8 
.1578 
.]« 
,2351 
.1580 
.1170 
.1890 

8t 

,1920 

Ui 

»»                               til 

8*                               ,-.— 

ay ..,„...., ^ 

.1761 

.2152 
.1517 
.2245 

B^ 

^ff  n uit-r  iiid.. .,...,... 

,1407 
.2300 
.1581 
.1517 

T«i«do.  Okiio.... ^ 

,1044 

,1730 

^iap/p^:::::::::^ 

.1710 
.1428 
,1515 

^■*gy^^ -  -— * — 

.1353 

.1540 

.HACHIKISTS.  Mrnlt^. 


.Md.... 
_      B^Al*. 


,  1 1I .     , . 

,Olik».. 

OiiiltoM^Obto,,. 

HaMui^Ti^m 

P— s»f  Co»o 

mSmn IM   ttf>M ■ 

Tit   —  ^     ■ 

11 
I 

J^ 
J> 


li-v 


3 

St 

2> 

110 

104 

33 

34 

87 

OS 

01 

10 

9 

18 

16 

3 

11 

It 

JBMI 

264 

217 

saet 

147 

277 

2 

10 

17 

43 

SO 

28 

?f, 

10 

■J 

31 

13 

S 

«B 

« 

39 

M 

101 

1            ^ 

tt 

n' 

18 

30 

* 

2» 

., 

t-.. 

yt 

89.63 

80.66 

ioi3oai 

5400 

54  00 

,3033 

59^79 

59,71 

,2090 

54  30 

64  00 

.3M1 

57.05 

5&40 

.2060 

54  00 

5400 

,5000 

5ft  7:1 

.M  m 

,:ii6B 

:;.i 

.3023 

i: 

,2418 
.2418 

54^  tn 

M  (K> 

.2118 

5179 

50.53 

.3097 

54  00 

5100 

.snw 

-'  — 

.lOiOO 
>S.I2 

.'12. 3i 
•  0.00 
5^00 
<0.OO 
.'•108 
'jOlOI 
til  00 


,3227 


.S34 
.2ldi 


.amt 

,2715 


80.3^ 

38« 

37» 


3871 
2313 
2430 
2011 
3473 
3193 
3934 


.  vmhtt  Hem  Y^st, 
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Table  IV,- 


t 


AVERAGE  WAGES  AND  HOITRS  OF  LiVBOR.   1904  XSD  1905,   IN 
SELECTED  OCCUPATIONS.  BY  CITIES -Continued. 

FOtTNBRY   AND   M.VCUINK   8IIOP— Conimued, 

flEACHIHtSTtl,  Jlt4a«-Conoliid«d. 


I 


LoeaJltx. 

her  of  ; 

ll»b- 
nwnts. 

Number  of 
umployeva. 

Avengo 
liour»  per 

AvnraffQ  wHgea 
perliour. 

teo4 

lUOG. 

1004 

1905. 

1904. 

1905.     \ 

MobUr.  Al*..... .,..„•.•• „.,.*.«.. 

Mntit^ainery.  Alt .,..* 

NflBhvllks  Tt»tm.... 

20 

10 

20 

03 

100 

388 

14 

0 

«I2 

335 

flO 

18 

500 

80 

150 

303 

M) 

24 

11 

187 

lfi2 

^4 

16 

30 

110 

SO 

38 

40 

50 

08 

133 

35 

9 

18, 

06 

00 
418 

13 

11 
380 
429 

m 

86 

507 

40 
108 
220 

90 

39 

13 
100 
Ittt 

37 

14 

27 

m 

40 
35 

n 

49 
04 
205 

5400 
00.00 
5400 
5400 
5400 
6404 
5400 
00.00 
fi&85 
58.19 
80.00 
5400 
58.53 
50.83 
5185 
5400 
SO.  00 
6400 
54  00 
5400 
55.no 
5400 
54  00 
54.00 

54  mi 

S».M 
1  4D.47 
60.00 
58,M 
64.00 
57.21 

5400 
<!OvOO 
54  00 
64.00 
54  00 
54.0.^ 
54  00 

tiaoo 

55.80 
58.60 
59.00 
5400 
58.  M 
57.36 
5400 
5400 
50.00 
5400 
54  00 
5400 
55.00 
5400 
5400 
57.58 
54  00 
89.35 
49.50 
NX  00 
fiaM 
6400 
57,21 

8018209 
.2850 

.aioo 

.:!3S9 
.3015 
.277K 

.:vmt 

.2710 
.2978 
.2478 
.9020 
.2555 
.2583 
.2780 

.aoi4 

,2742 

.'8374 
.8588 

.2fl54 
.3441 
.2858 
.2797 
.2963 
.2407 
.3122 
.»fiO 
,2447 
.2049 
.2888 

80 

31 5§ 

NfWiirk.  N.  J-. 

^ 

New  Orti'iiUBp  La. ...................... .,««... 

New  Vork,  N.  V,(<i)...... 

Norfolk.  Vtt , 

r^uKLliii,  Ntibr.  ................................. 

aosf* 

rhiUnii']|ihia,  Va 

27M 

n tt il Jti nf  «nil  AlJogheny,  P» 

2879 

Portlarnl.  Mc. ......»,,.. ,, 

rorttiujii,  On^ , „ 

2^21 

am 

Roch^'f^tcT,  N,  Y - •..*. 

jSmHI 

St.  Liiuia.  Mo „...,. 

■iriSffl 

St,  I'liiilr  Minn ,.•,..,.....•.... 

[TTlMl 

8«U  Lnk(>  nty,  Utah ..••«.... 

Sftn  Antonio,  Tt^x,. 

Hiiu  KmnclBCo,  CaL.,.,,. », 

B 

St'Httle,  Wn»h_. ....i...... 

mSi 

TrrTfi  Ifaiit't*,  Ind.....,.,.,..^...... ••....•,..„ 

am23 

Toleilo.  Ohio , , ,, 

^^b1 

Ttvnlon.  N.  J..,..., , 

Tniv,  N.  Y 

^ 

Washington,  D.  C , „., 

Wllkf  s-hurn*.  Pa 

^m 

WilliiAixtnport.  Ph, 

3i^M 

Wtlnnnjfton,  IJil .. 

^ 

moLDERS*  IBONf  Jflal«». 


Atlftntn.  On  ..,,., 

13 

63 

18 

CO 

54  0(1 

69. 87 
54.00 

I0/J920 
.3091 

10.3003 

RhU             "T  „-..,., .,.. 

.3QM 

lUr                    \la ,.., ,,. 

13 

15 

fiO.40 

^,47 

.2923 

Ro. ,.„ 

123 
23 

123 
20 

55.18 
flO,0() 

54  00 
I4>.  ori 

.3012 
.2007 

Biiifi,:-.  ■>.  1 ,.„. ,. 

Built',  Mont..... -..-,-*.,i...^,. ..,......*... 

15 
13 

14 
10 

.2799 

L'hurlt'Mton,  8.  C ....-,.... 

.274 

Thlcagn,  111....... ..,„ 

144 
21 
64 

*5' 

1  00 

.».115 
.27StJ 

.328 

ClncJnntill.  Ohio...... , „. 

.311 

ricvcljuul.  Ohfo „....*,.,....„..•,.,. 

DhIUk.  JVx... 

17 

|i> 

.33,'a 

.332 

Drnvnr,  Colo... , 

24 

47 

.:«>ao 

.39i 

DofrofT.  Vfth... ^.,, 

42 

«.:: 

.»»i;i 

.804 

Oi     ■■            i   wa,,. ..,....._ 

37 

:ii 

.:mo» 

.345 

Dii                      

14 
25 

410 

f.i 

.2348 
.2704 
,  24MI 

Ev                       I    .....    , 

Fii 

.251 

Or                                                           —^. ......... 

30 
33 

88 

:t. 

.  3HH» 

.300 

]\i< .   .. 

:>'• 

Ifvi                                                         

s  ■ 

.294 

Jtu 

9 

.27T» 

.263 

U, 

18 

.3501 

.357 

Lo\ 

13 

1  ■ 

.2773 

.374 

M..'^ 

^ 

•r 

.2431 

.243 

Mr 

29 

L''' 

WT4 

Mil. 

310 

31 

-tj 

Ml 

18 

1'  1 

17 

M^ 

0 

1' 

■  r.* 

Ui 

7 

1' 

'  i\ 

%-•■-, 

89 

II 

1^-1 

N* 

40 

.""j 

:•> 

N.-^- 

27 

;■• 

-^m 

N.' 

130 

V 

}iu.. 

11 

i  > 

•  SVfl 

o  Orcfttpf  Nef>  Yofk. 
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IF  UkBOK.  IIM  ANU  m^  Ui 


FOtTNDRY  ^VXD  MACOIXK  SHOI*- 


AJklAltegtivnf,  PH... 


PtiilAdrlffilkU.  Pa 

sBTI 

I.    .Bf.Y... 

6t*U«kW 

6t.  F»aA«  Mim 

Salt  Lttk^  aty,  l't«h 
SiAfi  Aulotijio.  Trx 

8fr  , 


TolMto^OMo 


Mt 

•»• 

tl 

tl 

• 

'^ 

m\ 

m 

54 

7. 

c: 

•i 

s 

«i 

li 

11 

« 

CI 

^ 

i;. 


^O 


M 

IT 

m 
m 


AM 

».«« 
m.7% 

MM 

MS 

54  « 

M« 

u«0 

Ma» 

.{» 

Mii 

itt 

M«» 

^m 

M« 

sm 

mtt 

u.m 

S4« 

HLm 

Mfli 

M«» 

Ui» 

WLIM 

«L«» 

m.m 

&» 

^m 

S4(B 

ss.«r 

S^2» 

IBl^ 

iw. 

».au» 

mar? 

.ssr 

.  w 

•Sit 

.BH 

SM 

jusn 

.MH 

.SIff 

.8B> 

.mm 

.stti 

WM' 

jip^ 

.su 

.lt9 

.xr« 

.SM 

.tt^ 

^H] 

•  flO 

^mm 

*3SB 

Wt^ 

,mT 

*sii 

<  SM 

,9M 

.sm 

.im 

PATT^R^I  JiAKBfllS^  Male* 


LiUle  flork.  Ark. . 
Loul«villr,  Kt..    . 

If  i=H>Mipob««  Mifm 

M<»^^,  AlA 

llAntKomrry.  AU. 


jeay,  ftt.. 


21 
7 

IS 
1 
4 
4 

Tl 

a 

t 

• 
i 
t 
t 
t 
s 

IS 

s 

3 
13 

4 
T 
T 

va 
n 

4 

a 

3 
8 
15 
€2 

a 

fit 

47 

4 

m 

9 
IS 

31 
10 
T 
1 
U 
l«l 

;  n«ter  Now  York. 


i 
u 

• 

4 
4 

39 

i 
l« 
S 
11 
4» 
1 
ft 
S 
6 
19 
I 
7 

m 

7 

7 
7 


91 C7 

msr 

S&47 


»4«Q 


SLttT 
90.  CO 

saan 

SRI7 
M.00 
S133  I 

Gcn  ' 

tBJA 
64.00 

mis 

<nf»  i 

A4  ri) 


»C3    toisgrT 
&4«»  I     .znt , 

a.i7         .310 


.Hat 
.»I1 


57.30 
51.00 


(cm 

£&» 

A9.57 

5-i  f*> 


41 
9 

y 

A 

*^i. 

..  :,  .  1 

3 

ay  (ii> 

44)   IN» 

2 

64.00 

54  00 

It 

&I.O0 

&4. 00 

18 

54.  (Ml 

M(W) 

ei 

54  ON 

A4(17 

? 

/i4   It) 

.",1  mi 

4 

^.tt> 

^00 

33 

RQO 

€4.00 

It) 

fi&CD 

ii&OU 

,»63 


.«S7» 


.3157 
,3032 
,  3333 

.3854 

.33ro 

,4(H3 
.314(1 

,.tiri 

t40BS 


.»S3 

.*iaxi 

,31 3D 
.3770 
.4n3» 
.4109 
.2900 


.3171 


•^M 


.3047 
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Table  IV.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.  1904  AND  1906,  IN 
SELECTED  OCCUPATIONS,  BY  CITIES— Continued. 

FOU^TDRY  AND  MACHINE  SHOP— Concluded. 
PATTBBN  JHAKEBS,  lVi«l«-Coiicluded. 


Locality. 


Seattle,  Wash... 
Syracuse,  N.  Y.. 
Terre  Haute,  Ind 

Toledo,  Ohio 

Troy,N.  Y 

WUkes-Barre.Pa 
Wilmington,  Dol. 
Worcester,  Mass. 


Num- 
berot 
eatab- 
Uah- 
ments. 


Number  of 
employees. 


1904.      1905. 


Average 

hours  per 

week. 


1904.      1905. 


54.00 
57.00 
54.00 
64.00 
50.50 
60.00 
54.00 
57.54 


54.00 
56.00 
54.00 
5S.00 
50.33 
(JO.00 
54.00 
57.45 


Average  wages 
pernour. 


1904. 


10.3948 
.2700 
.2760 
.2875 
.3153 
.2802 
.2072 
.2785 


1905. 

10.4380 
.2767 
.2861 
.3028 
.3034 
.2904 
.2912 
.2841 


FURNITiniE. 
CABIBIETinAiiBRS,  male. 


Baltimore,  Md 

Boston,  Mass 

Chicago,  111 

Cincinnati,  Ohio 

Detroit,  Mich 

Dubuque,  Iowa 

Evansville,  Ind 

Grand  Rapids,  Mich 
HiKh  Point,  N.C... 
Inoianapolis,  Ind . . . 

Milwaukee,  Wis 

New  York,  N.  Y.(a) 
Philadelphia,  Pa.... 
St.  Louis.  Mo 


2 

21 

82 

54.29 

62.88 

10.2004 

6 

129 

144 

60.37 

60.38 

.3381 

6 

138 

138 

63.13 

54.76 

.2627 

5 

140 

141 

59.19 

55.67 

3 

98 

80 

51.85 

52.28 

.2747 

2 

15 

17 

60.00 

60.00 

.2261 

4 

25 

27 

00.00 

60.00 

.2105 

3 

114 

127 

60.83 

60.85 

.1937 

3 

76 

75 

60.00 

60.00 

.1336 

2 

16 

15 

67.63 

67.67 

.2376 

3 

67 

06 

60.00 

60.00 

.1995 

6 

9li 

100 

57.71 

68.01 

.2537 

3 

95 

109 

57.16 

56.30 

.2621 

3 

59 

58 

56.34 

56.48 

.2421 

10.2728 
3488 
!2580 
.2344 
.2671 
.2231 
.2033 
.1961 
.1460 
.2666 
.2102 
.2510 
.2583 
.2440 


HIAC^HINE    WOODWOBKEKM,  Male. 


Baltimor(>,  Md 

Boston,  Mass 

Chicago.  Ill 

Cincinnati,  Ohio 

Detroit,  Mich 

Dubuque,  Iowa 

Evansville,  Ind , 

Grand  KHplds,  Mich. 
High  I»olnt,N.  C... 

Indlannpolis.  Ind 

Milwaukee,  Wis 

New  York,  N.  Y.(«). 

Philadelphia.  Pa 

8t.  Louis,  Mo 


2 

24 

33 

0 

39 

38 

6 

93 

94 

5 

54 

63 

3 

86 

64 

2 

7 

7 

4 

71 

71 

3 

HO 

89 

3 

143 

140 

3 

m 

7K 

3 

41 

47 

5 

58 

78 

3 

64 

50 

2 

73 

73 

58.00 
60.31 
53.23 
50.00 
55.66 
fiO.OO 
00.00  ' 
50.78  I 

m.vo 

57.82 
00. 00 
56.95 
58.41 
60.00 


57.58 

10.2092 

50.32 

.3114 

54.00 

.2634 

56.38 

.2123 

55.31 

.2028 

00.00 

.1833 

60.00 

.1784 

59.80 

.2048 

(X).00 

.1389 

57.86 

.1857 

00.00 

.1831 

57.55 

.2654 

57.  64 

.2482 

(10.00 

.1902 

10.2164 
.3496 
.2529 
.2278 
.2082 
.1843 
.1786 
.2074 
.1525 
.1909 
.1801 
.2623 
.2568 
.1901 


I  PHOLSTKRKKS,  ITIalo. 


Boston.  Mass 

ChictiKo   III 

Detroit.  Mich 

New  York,  X.  Y.Cj) 
St.  Louis,  Mo 


55 

1 
65  1  50.05 

50.05 

to.  3616 

10.3686 

143 

144  5.1 50 

53. ;« 

.2709 

.2719 

21 

22  64.00 

54.00 

.2468 

.2608 

70 

73  48. 29 

48.40 

.3800 

.4008 

24 

24  59.00 

60.00 

.2291 

.2280 

a  Greater  New  York. 
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^^■^aiJK  IT.--AVBEAnE  WAGES  .^VD  UOURS  OF  LuVBOR,   1904  A.ND  UK)5,  IN      | 
^^^p^                 SELECTED  OOCUPATIOXS,  BY  CmES -Contioued.                                 ■ 

^^V                                              FUBNITUKK-^CorKluded.                                                    ■ 

^^V                             Lo«iltty, 

Num- 
ments. 

Number  of 
cmployefts. 

^"Ef  "Tr-So:;?!^'  1 

11204. 

1005. 

1«)4.  1  1905.  1     1604.    !     10D5.          J 

H        P«lUll|Q1!^ll4 .^. 

^m       Botf^'fi.  MmJi ,.•.<««•*..• «.^ ««... 

^H                                          , , ,, ,    , , , 

4 

57 

06 

8 
40 

60 
13 
00 
100 
74 
» 

91 

»\ 

im 

74 

101 

8 

41 

«"& 

36 

14 

06 
126 

77 

saoo 

60.10 
63.46 

66164 
66.64 
60.00 
00.00 
60.79 
00.00 
57.60 
00.00 
fl8u^ 
fid  86 
00.00 

57.94 
60.10 
M.46 
67.80 
5&44 
00.80 
00.00 
68^83 
00.00 
67.87 
00.00 
68.48 

58.  as 

80.00 

10.150^ 

.2210 

.1863 
.1071 

.1831; 
.ttss 

.1306 
.3UI7 
.llUll 

Am 

.2010 

l>:i.i7«3    I 
.2903     ■ 

.1808 
.1696 
.1060 

.les 

.1889 

:^ 

.1043 
.2121 
.2080 
.3001 

^H            ^                          ^  ')fto. ...i«,«.«^.««...^c*. ....... ......' 

^H                              . I..,-. ,.!,„. .11 

^1    ^              v/™niirmiiiiir.ii«i!ij 

^H 

^v 

1    SSSSl«:.v;"::::::::::r.:::::::r-::: 

^r         Ctsrtnrulti.  Otdo.... ^,. 

i           ,,  Til 

2 

106 
IS 

W 

t»4fl6 

17 

0 

115 
11^ 
10 
1,085 
21 
7 
804 

4^.  ' « i 
1)1.1.  mi 
54.00 
54.00 

1 

i  o.  ^^^ 
54.00 
53.08 

«X3426l 
.1853 
.1750 
.3014 
,t7» 
.1775 
.IfllO 
.lOB 

10.3411        ■ 
.2123       ■ 

.irfio     ■ 

.S«»14       ■ 

Am    ■ 
.1714    m 

.3004        ^ 
.1074 

^1          »t,  Lqui»,  Sio.... 

H                                                   CBLu^B  mmrt^  jii«i«*                                                1 

^H            |tn«rA*<i,  %fi»aj|           , , 

» 

17 
33 
3S 
0 

186 
10 

1» 
40 
22 

109 

44 

10 
S4 
M 
0 

184 
11 

ISO 
43 
20 

lOS 
46 

54.47 

64.00 
4&00 

00  m 

1-  '^ 

46.00 

54.41 

51.00 
48.00 

mm 

-i.S,  1  K  1 

48.00 

10.3026      10.3011      ■ 

.mm        .3101     ■ 

.X7A0          .3760      ■ 
.2607          .26017      ■ 
.3103          -a*tt       ™ 

■          T.    —      -   Y.,... ,.„ 

B          *                         ^Mc»,- « 

~            1                       ri 

^                    \Vla............. ,., 

1                      N                           J ^. 

.?*)7l 

.iim 

.3408 
.2036 
.3721 

.3306 
.4376 

^m       n               i.P» ., 

^m     li '          .\.Y ., 

^^^^K.»  tf^.-.^.^^  n^ 

^^^^B                                                                     i)»#PI£»K,  UlaJe.                                                                  ^^H 

^^^F^'ttfeM 

3 

11 

4 

7 

277 

10 
0 
9 

14 

10 

S 

7 

241 

2! 

10 
8 

10 

48.00 
64.00 
48.00 
48.(10 

48.00 
54.  tD 
4*.  00 

...... 

ID.448D 
.2778 
.;1750 

.  jj:!4 

1      — 

tO.4J00      ■ 
.1T7S      ■ 

.;mo     ■ 

•  3173      ■ 
.308^      ■ 

:^  1 

6 
3 
2 
2 

^^m 

^^M 

^H       & ..-^«-., 

^^^^^^                                                                  «ririKia«r  \'i.w  York.                                                                ^^^H 
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Table  IV,— AVETIAGE  WAOIB  AXD  HOURS  OF  LABOH.   im>4  ANU   19<)5,   IN 
SELECTED  OCt'UFATIONS,  BY  CITlES-€o«itiniicd. 

I.IQL  OIJS,  MALT— Oondudtsd. 

IISIVEBSt  JVIale, 


Locality, 

Num- 
ber of 

Jbh- 
menta. 

Number  of 
Aiiiployoos. 

houn  per 
wc«k. 

AvcmgG  WILgBM 

p«»rliour. 

1004. 

1005. 

1904, 

1905. 

1904. 

190ft. 

Boiton,  ll*HL .-,♦,. ,,. .,. 

73 
24 
28 
30 
15 

153 
27 

25(J 
05 
12 

132 
22 

74 
22 

27 
33 

IH 
ICU 

20 
272 

65 

54.13 
54.00 
(Kl.OO 
tiOdO 
UO.OO 
(30.00 
54.00 
58,23 
00.05 
fiS.JH 

54.00 
54.00 

m.(jo 

(HJ,00 
130  00 
51,08 
9^.34 
59,^ 
63.14 
54.00 
AS.  54 
00.00 

|0.30«l 
.2006 

.mi 

.3405 
.3»S2 
.20ie 
.2506 
,3010 
,2S74 
.2t'»4» 
.3117 
.23i6ft 
.4218 

IO.30tiQ 

^^    BiJlIiilo,  N,  Y 

^H      rhUnft..^   Ill 

.27(9 
.3007 

^H     riii,.lr,ri..ti     nKjrt 

.23t(7 

^V    Den vt'f,  Colo. .. ., ,,..,-.-. i,,-, ..,,-, 

.2961 

■           iHilrnU,  Mich,,,. 

.25114 

MUwaukre.  Wis .,„„ .,... 

K     New  York.N,Y.C")  .--.:...-. 

.3CW 

.2VM 

^B     )r^<^.><..«f^i>  M  Y 

13     54.00 
134  1,  fi3.04 
28  '  HO.  on 

.312a 

^m  tt*  I  ..,ti-^  Wrt 

.2364 

^^1  f^nn  Frnnflttfr.  Cflj       

.409S 

■ 

FBRiVIKNTERS«  Male, 


BoatoDtMMn.... -.,....,... , 

D 
4 

11 

4 

12 

51.00 
54. 00 
4K  mi 

55.50 
54.00 
4H.W 

10.3271 
.;K164) 

t&.W7 

BulTttlo,  N.  Y...„. 

.314ft 

Chlwiffo,  111 -,-.—, ..^-..., 

.3im' 

rincinnatl,  Ohio..,.,....,.......,..*...,....,, 

2 

3 

WJ.  TO 

W).00 

.2007 

.3507 

I>*'tro)t..Mich .;.--.. •.,.:,. 

4 

4 

48.00 

48.00 

.3339 

Mllwnukec.  WU...,: .;..'. 

04 

AS 

4R.00 

48.00 

.30A6 

.SITS' 

Newark.  N.J : 

8 

H 

54.  m 

54.00 

.»472 

,}l7l 

Nc-w  Vork.N,Y.(«K 

0 

m 

40 

IK),  00 

59.40 

.3000 

tSOQ^ 

Phllrtciclphltt-  Pa 

17 

10 

CO.  00 

00.00 

.2720 

.3771 

Rocbe»lor,  N,  Y.,... 

6 

0 

54.00 

54.00 

.2871 

*29a 

St.  Lout*,  Mo ..... 

2 

» 

9t 

48.00 

48.00 

.3in 

.Mtt 

KBTTIiB  mUfi^  Ulitle. 


Boston^  MAis . ., , 

2 
2 
3 

I 

1 
2 
0 
3 
3 

1 

ft 
5 

a 

4 

2 
58 

6 
38 
12 

7 

34 
17 

0 

54.00 

54.00 
54.00 

Ul  IK) 
■IS  00 

M.m 

()0.0l> 
4H.0O 

4».oa 

•0.3271 
.3050 

.  dim 

.  :u:« 
.;.«>T7 
-34:»7 

.304K 
.  'i7M 

.4191 

10.3371 

RulT&Ift,N.Y 

Chhflno,  lU : 

5  (  54.00 

4  i  00. 00 
2  i  48.00 
01  I  4ft.  72 
0  :  54.  on 

.3167 
.375(1 

CliJciuMutk,  Ohio 

.  y7via; 

lHflr.»il,  Midi , 

MUwrtukw,  Wis...... ,, ,,.. 

,:t4;** 

.3l7tt 

Newurk.  N.J ..—  ... 

,3457 

Ni'w  'S  vrk,  N,  Y.(«) 

28 

13 

7 

22 
10 

(10.  (JO 
54.1K1 
48.00 
48.00 

.3r07 

PhilftiJolMhift-  Pa,. 

Rcwlu'ntur.  N.  y. 

SI,  LmjiH,  Mo 

.2l<a4 

.2M97 
,3504 

Bur  Kranulieo^  Cat .....,,, ..,.,.., 

.437S 

MARBLE  AKD  STONE  WORK. 
iH.iRltliB  4  ITXBIf »,  mme. 


A(i|t:u9ta.  Qa...,. 

Ilnatan,  MaiM..,., 

rLllT 
ILoi, 


2 

5 

2 

40 

2 

5 

2 

20 

3; 

8 

3 

3 

2 

a 

S  1 

11 

2 

15 

a 

4 

2 

T 

2 

3 

3 

15 

2 

9 

3 

17 

4 

M.40 

51.00 

so. 3521 

30 

411.00 

4S.0O 

.3A10 

h 

<■.')      IHI 

'■•*     io\ 

•  1  tz'r 

»! 

11 

17 


I0.S46#4 


tfOrtatrrlivw  York. 


AtUrstji    Ua_... 

^'  ^.., .^, ... 

r  - 

I 

J  \\J ^,*,, 

y  N.n... . 

\1  vVi».. „„. 

*.  1    

I  P* 

I  1  AUf«lieny,  Fa 

V?i-v;.;::;;:: 

A ,.,. 

sC»I ., 


54 

41 

9 

11 

07 

75 

7 

7 

X 

7 

7 

11 

n 

le 

IC 

19 

19 

26 

22 

U 

MJ 

01 

19 

17 

17 

A 

7 

14 

13 

S9 

40 

37 

33 

ica 

02 

8 

6 

to 

U 

10 

9 

5 

8 

134 

125 

48.00 

48.00 

48.00 

48.00 

4S.G0 

44.00  I 

47  i.=i 

.y.      . 

44.«AJ  I 
48.00 
48.0(>  I 

48.  (K> 
48.00  ! 
48.00 
44  Ot> 
48.00  I 
48.00  I 
S2.m 
48.00 


48.  GO 

i0.4Q2S 

48.00 

.3750 

48.00 

.3750 

48.00 

.3907 

48.00 

.5343 

44.00 

.4839 

4?  A-i 

.4110 

•  -  

.3421 

.3013 

■     ■■  ( 

.4432 

44.  UO 

.4519 

48  00 

.4376 

iK.OU 

.520K 

4S.m 

.SfiftS 

4S  00 

.3455 

i^OO 

.3750 

48.00 

MiiS 

44. IK} 

,:,mi 

4.^.00 

.4000 

48.00 

.4500 

53.25 

.29tHi 

48.00 

.382^ 

i0.4t«» 
.3750 
.4030 
.3829 
.5378 
.5003 
.4129 
.3507 
.2804 
.4409 
.4773 
.4375 
.5179 
.3700 
.3745 
.STfiO 
.5(05 

.4000 
.4500 
.2M2 
.397^ 


vTonrsritTTEBs,  SOFT  rroTVBt  mau. 


v/fl. 


Ala..,, 


Vrk. 


Va.. 


3  i 

55 

35 

A 

i 
to.  4500 

3 

10 

13 

•J 

.4:kx> 

t 

56 

37 

■\- 

■■  1 

.5(XKt  1 

2 

10 

hi 

44.IJJ 

'iioii 

..rflOt) 

2 

32 

32 

48.  UO 

^'i.Ofl 

,51100  , 

2 

5 

0 

50.20 

UK  >3 

.  4010 

3 

U 

15 

44  IJO 

41.00 

.him 

3 

82 

34 

44.50 

44.59 

.5000 

3 

27 

43 

47.11 

47.14 

.4SI5 

2 

23 

24 

4'^.7.*< 

48.50 

.47,Vi  1 

3 

39 

33 

44.51 

44.73 

.Mr2^  1 

2 

22 

24 

4«i.on 

1^. (HI 

,  r>m  ' 

2 

7 

U 

•1  i 

2 

38 

33 

2 

16 

2H 

4- 

3 

127 

m 

44, 'VI 

HJ.K> 

3 

137 

142 

44. tn) 

44.t)0 

.bs'7 

2 

27  1 

20 

44- m 

It    tK) 

..K10I3 

2  ' 

10  1 

10 

4-- 

.  i.« 

>       .42^ 

2 

21 

18 

■1 

.6625 

2 

12 

5 

4' 

'I'll 

.5125 

2 

It 

15 

4^.W 

4S .  tXj 

,5000 

2 

« 

9 

50.22 

50.22 

.4287 

10.5000 

.4500 

.54i25 
.5000 
.4075 
.»i4l> 
tdOOO 
.4895 
.4838 
.543«> 
.4500 
.««10O 
.5000 
.4536 
,5575 
.6722 
.5000 
.4250 
.5025 

.5;ioo 

.5000 
.42g7 


Greater  N«w  York. 


™     15U                        BULLETIN    OF    THE    BUREAU    OF   LABOR, 

^^1 

1^     Tabuk  IV.-AVKRAGE  WAGES  AND  HOURS  OF  LABOR.   1904 
H                              SELECTED  OCl^UPATIONS,  IJY  CITlES--<3ontii>u<Ki. 

AND  1(W.%  m        H 

B                                                     PLiANLVO  MILL. 

^fl 

^m                                                                 CABPESTTKRS,  flial». 

^1 

^^^V                          Locmltoy, 

!itii]]' 

bero( 

nifiiiti. 

Ntinilwr  of 
employopis. 

Average 
hour*  pf  r 

mi. 

1005. 

1904. 

lOOS* 

3^04. 

».  ■ 

^H                     n* 

•      3 

24 

SO  , 

46 

2a 

82 
12 
0 

:» 

37 

11 
2S  1 
87 

m 

19 
10 
27 
7» 
IS 

2.-' 

4; 
1    . 

42 
14M 

1:; 

fiOilO 

ffl.14 

.276S 
3500 
,2320 
,^703 
.2464 
.3413 
.24^ 
/J7Sa 
.21102 
.1918 
.2510 
.2613 
,3Alft 
-2432 
,1770 
.W4I 
.40rt» 
.2203 
.2023 
.4421 
.2730 
.2625 

-8^ 

^H     IMiT'"'^'"   ^'^ 

^^H     if^i^f.i^   Mnf       ,    i.pf.     «i   ,  ,,  ., 

^H        ILsiy.!.,     V     V 

54.00 

4-1  i.s 

00 

\.  :aJ 

To 

-:!  Ci7 

CD 

?  75 

1  <M) 

00.00 

'M  (10 
1  fJO 
;  «_)!* 

4H.  UU 

^B      Cinrfctiirili,  Otiio , 

^M     Cli                              .«.....*-.-..•««., 

^H     D.1 •..••• 

^^m     if.ii                 1 11*^   M„  .,.■., , 

^^H      l^^L  ,   f  1,,,  p^|.  si^  J^g ^ ,, ^ 

^H     Mllwimk.o,  \<'ii *. 

^^H          ^<«t,^   I'trfx^fini*,    \^.f^      ,,_ _ 

^H      ^*,...,  y,.,i.    V    y  f<ij           _  ,, 

^     N.    1                  Mfitt,N,Y 

^H     r^^i                                        ,     ,, ,,, ,,,,.,, 

^H     PI"                                           

4' 

^H         |'i{*<                                i^f)<.gffA|ky^  pH 

^M        Kri                                                        

^^1       Pfri ;  ■                                                  .,,„,,. 

1> 

34 
7^ 
1« 

«K0(} 
M.22 

^H      Fti^ 

^H     81                         , 

^^^Tprr.    "'.i'l        I  !)fl.. , 

^^^^^^                                                LABOREIta,  initio.                                                                         H 

^^B      Arl.ii^tr.    rtrt                             , , 

2 

2 

* 

lU 
28 
31 
0 
201 
IS 

ao 

182 
fid 
ag 
m 

41 

144 

10 
1ft 

m 
lit 

54 

27 
HO 
3D 
28 
lu 
210 
90 

an 

1S5 
00 

z^ 

t  : 

l.v 

1  ■ 
1* 

K^ 

37 
b 

fiO.N  i  J».  54 

UflL(X>  ,    UKIK) 

(JO  u)    m  (M 

50  14     &•  40 

iQ.ag«6 
Am 

.HW7 

Ajm 

,UI7 
.1427 
.13»» 
A¥iH 
.170(1 

10(15 
.1402 
a«7l# 
.1572 
.1434 
Aim 
.17M 
.140rt 

2094 
.1526 

gf}   *MM  ^^^M 

^H      Biiifalo    N.  Y „ „ , 

^H     f'^'                               , ,                „ 

l74fl^^^^^H 

2I76^^H 
11(17          ^H 

^m   pv ....•...^: *. 

^^f      liMi                     1  i»<l.. ........ ..^.. ....... ...... 

^^       Lnkr  <  h;irl'>.  Lft „.„. ' 

00.00 
ttXOO 
00  00 

W77 

iH  (ki 
£P.7& 

M.  71 

C.5^33 
54  00 
to.  00 
tiO.OO 

54  m 

(  34 

'  00 

-  «o 

.1  (JU 

4HO0 
50.75 

1 MJhvnu^:r-p    \V|s. ,., ^ 

^H^     Mi-                    'finni   ,.,.,.,, 

^m   iA<               u ..,.^ 

^H     N.                      1  wi .-..«^.. 

^^1     Ni>r                   1  ucUi,  N«  Y. ....*.,...... ........ 

^1     Ci „ 

^r       l*tn                         V»ii[)Mn]r,  Pft 

^m_ 

^M      Sun  1  r;itu  lj^;«>.  i:*l ••••.*,,..,..*►..,».. 

^M 

^H                                                    JUACMINK  lft4H>DWOKKI£R?»,  IVIale.                                                ^^^H 

^H    Atlantic,  a* 2 

^H    Bstr--               '3 

^H     Bn 

^H  Ctt 

^H    Chi 

^H  cii 

^H    D<  1 

^H  In  1 

^H     Mm 
^l    M- 
^H    Mil 

11 

45 

IS 
25 
31 
'/-' 
M 
21 

m 
li 

3D 

30 

U 
57 
30 

4:' 

1; 

1  : 

-1  ■ 
1  ■ 

|W  S3 

iD.?124 
2431 
3133 

.2300 
.IMiS 
J77I 

3n9 

.2I» 

.imi 

2021 

.J0t3 
.2375 

.  m^ 

.lft33 
.  1710 

.2aoa 

m 

^H                                                                    n*ftiri  N«w  Yoik. 

^^ 

»ES   A^D    HOURS    OF    LABOB,   1B90   TO    l'>05. 
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IV.-AV'ERAGE  WAGES  AND    HOURS  OF  U^BOK,  WH  AND  1905.  IN 
SELECTED  OC3CL  P.VTIOXS.  BY  C[TIES^Cotitiimed. 


LociUtj. 


r  Yfirk.N,Y.(«). ...... - 

I  Taiui>«r«Ddii,  K.  V... 
koiti.Wi*..... ......... 

,  I'ft. .,,, 

sbORftnd  Aa«^bcn^«  Pj 

•   P,Wit *.*^. 

fiWf  K.Y 

.  Louis.  Mo. 

r.  Mlcb - 

I  Frmociacf*.  C«l 

*  Haute,  Ind...... , 


NiMO;      Number  of 
aer  of     employees. 


tueoU. '  1V04,  I  lIlOAv 


72 
ID 
100 
11 
19 
30 

S2 
126 
96 


79 
11 
115 
12 
21 
17 

sa 

JS2 

127 

27 

7 


Average? 
hourf  per 

WGOk. 

litCM.  I 

_] 


Ave  race  wagei 
perhoun 


ims. 


52.24 
00.00 
00.00 
54.00 
54.00 
59.45 
5i00 
00.00 
99.  «7 
4B.00 
5&S8 


1905. 

1904. 

52.56 

90.  .-X^ 

flO^OO 

.2125 

00.00 

.1537 

54.00 

.2^m 

54.00 

.»^22 

69,41 

.2132 

54  00 

.  251^ 

«o.no 

2U35 

59^(3 

.1448 

41.00 

5&43 

.30fi9 

90.ai«7 

.2273 
.1515 
.2B74 
.3898 
.2124 
.2i«3 
.2090 
.145fl 
.41*18 
.2G70 


9AW1JSBS,  €»RCt7tiAR^  Jil«lc« 


i  " 

A  1 
11 

9 
10 
13 
12 

n 

23 

4 
23 
13 
23 

S 

6 
11 

9 
13 
13 
17 
11 
29 

5 
33 
11 
22 

7 

59.50 

57.  IH 

(in  110 

54.00 
54  00 
t»00 
54.00 
51.74 
00  00 
GOOD 
54.00 

60.  on 

48.00 

50.  SO 
»*-.73 

no  on 

54.00 
56.31 
00.00 
54.00 
6JL45 
CO.  00 
00.00 
54.00 
00.00 
48,00 

90.1SQ9 
.2174 

.2733 
.3943 
.ll«7t 
.2525 
.3074 
.2000 
.1043 
.2542 
.3S«7 
.3994 

tt.l041 

1 

Sld. 

Y ^ ^^ 

mio..„ _ .... 

.2197 

.2996 
.2740 

\ 

.2576 

i 

i 

:kvr.:-:-::::r.:::: 

.291A 
.19flO 

.3581 

t- 

4o.,      — .... 

.2891 

rlwt 

i  t  rimeiMO,  CaI.. ...................«*..... 

.40f]S 

L 

PRi:snKG  A^D  PUBI-ISIITNO,  BOOK  AND  JOB, 


iMahmnr  s  r 

2 

7 

93 

53.11 

fla  fs 

10.3710 

90  3999 

Sjftf^t*.  Cft ....-..- 

54  00  t  54  W 

.2999 

Birmi f>£h*ni.  All 

€ 

4 

54.00  f  54-00 

.3195 

.3495 

^ttfUta,  ItftM.... ....*... 

11 

U 

54.00 

54  00 

.3190 

,3190 

BuHaIo,  X.  Y  .    -       -    -..-, ., - - --- 

12 

11 

54.00 

54.00 

.3917 

.3072 

SutiA.  ilom, ...-.,..* 

2 

^  1 

49.00 

4)iQ0 

.«2S0 

.9390 

niArl^oD.  s.  c..,,., _ 

9 
90 
31 

14 

9 
98 
33 
14 

54.00 
64  00 
54.00 
54.00 

5100 
54  00 
5100 
54.00 

.2922 
.30M 
.2739 

.3837 

.28tl 

^iiiimg<o,  lli.,  .  . ..l^^^^.l.^.... .............. ■ 

t^nci nn*ti.  Ohio.  „ . . . „ , , , 

9B93 

&wJiMi4,  Oliio,...,i.^,..^..„„ 

.2817 

12 

Kl 

s&oo 

5X^00 

.3591 

.3990 

^UJI^-r^.r-       l'"--!.-^                         ■.„,.-,  r».-Tr,T,-  T-,n, rr"-, 

9 

11 

411 00 

41100 

.»02 

.8809 

K^    M                                               3,.,..».,,,^.,...,.  ........r.. 

5 

6 

61 OO 

54.00 

.3ta9 

.  3319 

Evtf'                                         ira.  a^t..^.^*..^...  ^,^.«».TT. 

27 

n 

94.00 

54.99 

.2900 

.8096 

^MB|^>..-      ... .».!._     — ^ 

S 

8 

90  00 

50  00 

.3412 

.9il3 

^^^^■Mii^ila^  In4   «       ,     .                            ^  .  -> 

71 

f7 

54.00 

5100 

.ns2 

.9141 

^^KSS^Ark 

3 

S 

5C00 

54  00 

.MM 

.8619 

^^^HIt>— -'I-'-    *^l1     .-_.^ . 

13 

14 

S4.0i) 

5100 

.8249 

.3887 

^^^^t\                          

H 

14 

54.00 

54.00 

.3»«S 

-isn 

^^^^                          ... ,... 

9 

14 

bxm 

5.114 

.vm 

.8992 

IS 

IS 

54.00 

54  00 

.3990 

,999» 

^^^B  i 

13 

le 

54  00 

54.00 

.S8S4 

.3781 

^^H  ^ 

5 

45 

6 

54.  m 
54. « 

54.13 
55^321 

.3905 

.2991 

.aii» 

^^LiL  , ..    _j 

^^^Ktt..  Xtfi-tf  .. 

11 

10 

64  00 

54.00 

.3t« 

^^^^^^^1  ««K  t .. 

23 
11 

11 

64.  «> 
54.00 

54.90 
54  09 

.3»5 
.82U 

8D99 

^K-^—   — '    '"'^hWlfrP*.-.-*..... 

•as 

14 
43 

43 

54.00 

64.01 

.3559 
.2B79 

.3f9S 

54  00  '  5100 

,9911 

^i.. .  , 

27 

9B 

,'.'  t   1  ^       ".'->   1 V 

I'm; 

.3^9 

i^^ ' 

7 

7 

.mm 

S^y 

29 

2S 

.89il0 

l^iu-   ,,.....>.., 

2 

3 

».>. ... 

..,.,... 

-aa 

UnfAtet  New  Yarlc 
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Table  IV. 


-AVERAGE  WAGF^  .\ND    HOURS  OF  L.VBOR.   10(>t  AND   lUOo,  IN 
SELECTED  OCXTIPATIONS,  BV  CITIES— Con  tin  u**<l. 


PRINTING  AND  PirBL,18HING,  BOOK  AND  JOB— Continued. 


^1                          Locullty. 

NttR}- 

berof 

WtAb- 

menu. 

Niimlicr  of 
cmploytx!*. 

Av*r«|5« 
hours  per 

peroouf. 

m 

1904. 

1905. 

1004. 

1905. 

1904. 

1905. 

Bfoujt  FaUi.  8.  Dak 

2 
3 
3 
2 
2 
2 
2 
2 

11 

U 

54.00 
4g.OO 

51  aa 

54.00 
54.00 
53.8a 
50.00 
5a.  00 

54.00 
4JL00 
5^50 
54.00 
54.00 
6175 
54.00 
53.00 

ia3426 
.323!> 
,2075 
,21185 
.3004 
.3099 
.2373 
.2&5tt 

io.aN07 

Tacomn.,  Waab,. .,... , - 

.31715 

T^TTf'  HttuU*,  liid. ..-,•,..#,-,•,,.„-, -.-,-,,.. 

.2«75 

Toledo.  Ohio., !,. ..-....,.,.... 

.2.S40 

Topeka,  Knna.... ,,,^..,,„„ _».. 

WaahJnpton,  D. C^,..,,,.,^.„,.»,^, ..,...,.. 
WhrHljng.  VV.  Va -_.-.4.-.-,. 

.:t1O0 
.3157 
2fii29 

Wilkcs-Bftrre,  Pa.. ....,, .,..,. ......,.,., 

.2999 

€^.nPOIiIT0BS,  male* 


\^    Albany,  N.  V.,.., 

AtlrtnU,  Urt ,...,..,....,.. 
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Tabix  iV.— average  wages  and  HOITRS  OF  LABOR.   1904  AXD   IflOS,   IN 
SELECTED  OCXJUPATIONS,  BY  CITIES— Continued. 
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SELECTED  OCCXIPATIONS,  BY  CITIES-Contlnucd. 

8TKEETH  AND  SEWERS,  CONTRACT  WORK* 


I^^^H                           Loc&Mlf. 

Nuni- 
llah- 

NumWr  of 
oniployces. 

bours  per 
weak. 

Av'vrftgp  wjigci 
pcrbour. 

1004. 

1005. 

lyOi. 

liiofi. 

55.32 

ao.00 

4&0O 
00.00 

mm 
,54.00 
54.00 
U).  00 

,'irt.h.i 
m  00 

(10.00 

.%.  -'i 
5(i.  at 

00.00 
50.57 
(lO.UO 
UI.OO 

110.00 

57.  04 
110. 00 
(JO.  (JO 

(10. 00 

10.00 

moo 
fiai3 

48.00 

oaoo 
4a.  00 

414.00 
(bO.lK) 
4»  00 

rio.oo 

5(1.00 
5il.  10 
55.23 
51.00 

(a  00 

54.4li 
54.00 
57.42 

1004. 

1«05 

Albany,  N.  Y...... 

^^      A^lrtnt..,  Cif,                            _       

2 
3 

2 
2 
4 
3 
3 
2 
2 
2 
2 
2 

I 

2 
2 
2 

2 

2 
2 
3 
2 
2 

6 
2 
2 
2 
2 

110 
13g 
155 
381 
!W7 
»17 
L020 
118 

§ 

371 
31 
119 
113 

im 
5i 

2M 
181 
fiW 
Sfi3 
142 
10ft 

i,2«.n 
im 
11.1 
5;i» 
77 

08 
2SIU 
3(15 
338 
205 

AJ 
IIM 

S3 
1«4 
401 
155 
106 

m 
A12 

30 
87 

114 
Si 
184 
273 
414 
271 1 
(157 
1A<^ 
2W 
15« 
204 
347 
\U 
Ui 
107 
254 
4:15 

.ss 

223 
232 
490 

640 
111 
107 

175 
24{» 
4tk5 
91 

m 

302 
330 
290 
230 

ao 

KB 

71 

138 

;148 

170 

2tM) 

80 

4(H 

24 

05 

5&06 

aaoo 

4ILO0 

00.00 

r^i    —J 

ltl>.  iNf 

54.00 
54.00 
(to.  00 

.WW 
no.no 

(10.00 

,Vi.  KO 
rwoo 
60.  5t\ 
iXI.  tX) 
liO  00 

m.m 

50.30 

liO  u<t 
(O.OO 
00.00 
.V.I.  10 
fV),  00 
50.73 
50.12 
4)t00 
00.00 
4S.00 
411.00 
ffiXOO 
4&10 
OD.OO 
5»,0t> 

i%ru 

55.  K. 
5^.45 

54.  »> 
54  00 
55.80 

I0.1tm 
.1067 
.10112 
.1141 

.2171 
.1044 
.  KkKl 
.  IH^I 

.iwy 

.1750 
.1745 
.1040 
.1«18 
.15*10 
.  105.1 
.1444 
.1513 
.1580 
,  12«V2 
,lfi51 
.1555 
.  1572 
.2172 
.  KVA 
.IfiUO 
.1360 
.2127 
.2300 

.2no 

.tSKl 
.2500 
.3000 
,  t«tS7 

,  l(i;i5 
.2022 
.15(M» 

.  1044 

.i4ao 

i0.1«72 
IISI 

^K  iiw(riiririPr»   ua                

.1087 

^H  Tttrriiinf<>liiiim,    AU                                   ,            ,            

.1210 

^H  Boston,  Matifl,^., -.-,.-,-^ ,,. 

^B  Butliiltn  N.  y. 

^^K    iUli',tfr.^.      Ul                        

HKtU 

^V  CliM  iiuiMtl,  Ohio..,,.; 

^m  Clovolimd,  Ohio...... .,...-,..4....... 

^H      Tli.n\-..r    Tnln                      , _ ^     ^ 

.2143 

^^^    r)i««  Urvlni.it ^    Irt^^,,     ^^ _ 

.1044 

^H   r»n«roif     \IS/,ti 

.  lNO.t 

^H    TtittiiMi     Mii.ti                                          ^                  

,1:^ 
.2107 

H  .lirnmi  UtvpUU,  Mich ......•.^..., 

^H    Inrllfunripolli.  Intl .......»..*,«-,, -,.•,,.. 

^B    Kftnxii!*  (Mty,  Mo. ,-,-.-,,.-«,.,.»», 4*, ,..»*,.. 
^B    I^a  AnK<*l<^s.  Cal ....j...,.,. 

^H      l.nnrovilli*,  Wy            ,.,.,..    ...,,.. 

.1780 
.1838 
,1048 
.1OS0 
.1071 

H     \f,,K.  ...,L,,.v   \<ri* 

.1038 

,\*Sti 

^H                    11,  rntin ,,.,, 

.1514 

H                            L     M    V^-) 

.1A40 

^M      Kiorl^lkr     V.^ ,  ,     ..,..., 

.  IX'SO 

H  rooriii.  Ill ........; .,;... 

^B  rhUii'i'i-b'"  !'<,.. .*. 

^H  F(ti                    ii«rh«ny.  Pa ;j,;,- 

,1750 
.1571 
.1552 

^^P  Vnn 

.2543 

V  r-              J..  1 ..,*... 

^m                       IS •. •••...••••.. 

■     '                     Vo,- „ 

^  '•  ■■  '  ■        -   ^   ^                     •". 

.i57n 

.1803 
.1364 
.2m 
.2296 

^^^HXrfikni  ity,  Luh.. ^... 

.aaoa 

.SSifiO 

^^^^^taton.  Pa 

^^^^■ili!,  Wush 

^^^K|  Knih,  S.  Dalr 

^^^Ku^\  N.  Y.:. 

^^^^^^M  1 1  ri  1 1 1  r^ 

.3SA5 
.2000 

,MiH 
.2523 

^»TfiTi*.!r» 

.2503 

^^V  Tn^n^i-tn     V    T                       , 

.  IHIO 

.t(i54 
.1044 

^H  ^t/iln.lt^f*♦«t,, 

.1413 

STREETS  AND  8EWER8,  MITNICIPAL,  WORK. 

L.A»Ottf£RS,  mtkle. 


•t . , . . 
ui . . . . 

^.  Mtua.. 

jlo.N.Y.. 

ton.fl.  c 

ljii 


an 

>» 

jx.rwt 

1 

50 

54 

401 

51 

mi 

30 

3H 

300 

002 

11}  1 

if7:5 

I       Kn2  , 

I  I       to 


1.111 


UffwiMif  Nmw  Vi 


kND   UOUBB   Of 
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»rRS  OF  L\BOR,  1904  AN0  19ftS.  IN 
BY  rmE8--Coiitimi«^. 


STREETS  A:^<D   SEH^ER^,   Ml-XICIPAD  WOBK-OnKiuded. 

k9«  X«l«— <'QDd{id«d. 


^^m                        Locmlity. 

KlHB- 

^^^s^r* 

^r 

19M.    lioa 

i  isoa 

Noa 

-MM. 

nsa 

All  biiquc.  Iowa ,,..,,, ,- 

I 

«& 

4i 

KOO 

5A0a 

.3100 

'.im 

.3061 
.3188 
.1370 
.3900 

ll«i7 
.1875 

,1«*7 
.0833 

,mj 

.1976 
.3Si7 
.1687 
.2300 
.2000 
.3718 
.31» 
.1633 
.25S7 
.IS# 

.ina 

,1K28 
.1907 

,3000 
.3500 
.1875 
.3125 

,1875 
,2813 

.ajoo 

.1908 
.2288 
,2000 
.1875 
,2000 
.1500 
.1922 
.1944 
.1875 
.1901 
,2383 

10.1548 

^lurN   M.M,t       .,,,,, 

cr 

Of 

It 

«i 
to 

J77 
IJM 
M 

17 
339 
2S0 
173 
230 
SSO 
503 
3JCN 
38 
30 
1«0 

m 

fl4 
75 

i93 
90 
77 

&I0 
13 
98 

V» 

9M 

% 

40 
4S 
lU 
lU 
45 

2n 

148 

n 

33A 
64 

76 
792 

47 
170 
330 

81 

90 

31 
04 
N7 
338 
140 

4aoo    4aoo 
mm  mm 
mm   mm 
88L00  «aoo 
oaoo  taoo 

84.00     54.00 

4aoo    4aoo 

54.00  '  54.00 

ms 

WbU  * 

«Mlk 

►  f5r     r,                                   Itcll ...,.,.- 

aisi 

I!                                                  , 

.1880 

] 

l^   ,,                                     i „ 

jLri.           vn::: ::::;:; 

,1117 

Srr*.           .-.::::  r:.;.:;: "..:,:..... 

m     49.00     49.00 

.3081 

1               

m  1  4aoo 

4a  00 

CQlOO 

8a  00 

.2188 
.1130 

J , „„.,,.. 

339 

an; 

30t3 

4a  00 

Xjrnn    Ma99..    . . . .,-^«*,a,jv»»t.4-*  *  ,v.^,-v..^ 

54.00 

laijo 

54  00 
4&no 

.IdO 

fikocbf^ter.  N.  a,. 

■flBtj^U,  T«*pn  , , ,...,.. 

277     5400     54  00 
3&7  ,  48  00     4&00 

308    4a  00    4a  00 
2J77    4aoo    taoo 

42     54.00     54.00 

.1808 

^^K.W^     Xk.'i* 

.3110 

^^^^|w^li.     UiTvn 

.3313 

.1087 

^^^Er~!7  Ai« 

35 

80.00  1  t0.00 

.0833 

170 
179 

54w00  >  84.0) 
54.00     54.111 

.1867 
,1^ 

|pUh»«.  r.  Cono ,,., 

>                   N.  Y.C) ,... 

a;074     51.00     50l99 

m  1  54.00     54.0O 

87  1  4a  00     4aoo 

45  '  4a  00     4a  00 

742  1  45.33     45. 75 

.aiS3 
.1087 

C.  ...    :,^.r, , 

.XSOO 
.2183 

FhiJA«lcJphl»,  r». , .„, ... 

.sia 

Filt.*tnirW  And  AllegtMaiT.  Ffe. 

853 

133 
87 

170 
18 
97 

431 
1,330 

171 
62 
88 
48 

140 

125 
41 

3tt 

313 
83 

343 

GO 

87 

1»214 

«l 

n 

198 
348 

4aoo    4aoo 

84.00     S4.00 
4a  00  1  A  00 

.3I« 

Jorilwia^Mt?.-...".,.;/..,,.. 

JTortlancJ    l»r»ig *••...-, ,.. 

.1044 

frrvivl(!oi>or.  R   I 

gju-im'.  \^ii. ., , 

Wichmnnd.  Vn, ^,»,.»,— .--,. 

t                         irm ....■,..•...• 

oaoo 

84.00 

fiaoo 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 

48  00 
CO.  00 

4a  00 

54.00 

4a  00 
,  4a  00 

caoo 

54.00 

5a  00 
4a  CO 
4a  00 
4a  00 
4a  00 
4a  00 
4a  CO 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 
4a  00 

to  00 

4a  00 

54.00 

4a  CO 
4a  00 
4a  00 

.1888 

!]9II 
.1878 

&-                 -  '  uii « -„.... 

i»n   ...                   -,    ,  .„,,....„„.. 

.SSOO 
.1835 

bn  y                     "I 

.3135 

Irf^tii ^    .   .., «..»....«,.••«,,,.«,..,,. 

,I87S 

^k^tivr   Wash k... -_-.. 

.2811 

Roux  fulls.  8.  D«k... 

.2000 

VThcum,  S.  Y.. ...,.,_. 

.1903 

><x>in«.  Waah.-,,, 

VfTTi  llmutV'.  Ind -,, ,.,,...,,.....,... 

3000 

'f*Uv|fi,  Ohio ,.-..... 

.18^ 

'oi^^ko.  Kans •.;,.,.,..,,-.. 

f^rvnion.  N.J 

h^' -».-„.•,,..    1.1' , 

.1500 
.1947 

V                                                         

.1944 

\                                                          ..„,, 

.1878 

^- .^-,  ^ 

.1875 
.3931 

TCJBACCO,  CIGARS, 
C142AR   MAKERS,  ^mUs, 


I    Fit,- 
iMiii., 


A 

24 1 

'jrr, 

45  TS 

^'V.TO 

•0.4lir7 

•^25 

2 

«1 

-S  1   4X(]0  ;  48.00 

.33r4 

34 

28 

44  00     44. 00 

.SOS  ' 

.9m 

27 

s 

4A  to     45.37 

.3229 

.am 

30 

37 

45.87     45.78 

,3aa» 

.awo 

IS 

113 

47.88     47. » 

.3180 

.«!» 

341 

as8 

5JL43 

53.41 

.2413 

-2498 

1.703 

1,073 

ML  00 

60.00 

.20<9 

.2908 

H 


5-Aa  <5— OKf- 


'li 


•iC«rai£8rlt7o«  YoHc 


I  158 

BULLETIN   OF   THE    BDR£AU    OIT^MHl^^^^^^^^^H 

-AVERAGE  WAGES  AND  nOiTRS  OF  LABOR.    HMM  AND  lOOa.   IF  ^^ 
SELEC^TED  OCXXTPATIONS,  BY  CITIES— Com-ludtHl,                                    ■ 

TOBACCO,  CIGAR8— €onc[ud<^d.                                         ^^| 

^^^^                           homXitr. 

Num- 
ber ol 

IMt- 

NumN*r  »if 
fmiitoy»*«. 

jicr  hour.          ^^^M 

1904. 

1905. 

1004. 

100A. 

52.  OS 
4.'*  ft* 
4^(10 
S3  a'l 
44  00 
52  U)f 
49,  S3 
Ml.  CO 
47  fifl 
48.95 

00.00 

1904. 

1906.     ^^1 

^B    Brmton.  Ui^tm 

^m    CintUwnU.Oh 

H    Mil 

^H    iNf'v^   .■'..., 

^M    vnuhiim  iuid 

L -...„,.,.. 

2 

3 
3 
2 

3 
7 
2 
3 
2 
6 

20 
AS 
33 
83 
7 
T» 
21 

476 
2& 
81 
7 

183 

53 

37 
79 
A 

m 

24 
472 
43 

ei 

JS0.4I2 
44t.(H 
49,  OU 
53.03 
44.00 
fK'i.04 
49.81 
56.48 

4&r.2 

48.02 
52.71 

to.  00 

H>.(inB 
.14*7 
ATm 
.1104 
.1241 
JJ»1fi4 

.oe23 
.Km 

.Q»23 
.1243 
.OBB 

.i3ia 

10.0709         fl 
.1429  ^^1 

iisfl^^^H 

io.'!"I"m"*""!™I*ir!II!^ 

V.C«). 

Pll „,,,.,« 

All^^eoy,  P*.....^*.....^^,.. 

^  Table   V,- 

«  G  n»«tor  Hew  York                                                                     ^^^| 

AVERAGE  WAGRS  AND  HOITRS  OF  LABOR.   1904   AND   J905,    IN^^ 
SELraTED  OCrUPATlONS,  BY  STATES.                                           J 

AOBlCULTUKATi  IMPl.KlVnc:NT8.                                   ^^M 
MACMtnU  WOODWO«KJ£lill,  JUttlo.                                               ^^H 

^H                           suu. 

Num- 
ber o( 
Qitib- 
liali- 
tfiente. 

Number  r»f 
cmpioycci. 

Aferii«« 

lioiira 

241 

m 

37 
49 

lfl(»8. 

1904. 

ltW6. 

1904. 

1905.               1 

^K    rkHf/imla 

2 
7 
2 
3 
3 
3 

6 

a&7 

33 
GL 
38 
4M 

M.OQ 
fiM  Ml 

mm 

«k83 
3KwfiO 
AdwNH 

64.00 

£0.84 
M  » 
&l«3 

10  3038 
23^3 
.2344 
.2003 
.  1919 
.2117 

iOi3tti         A 

^V    IlUru^ls 

— — 

.34ifr^^H 

^H      \I...L    N  ..-tf 

^B  '^^F" 

^V  w*-«««-i« 

'^^^H 

^H                                                                  MArailflftTS,  UlnlfH                                                                        ^1 

^B  '^nllf'YrTTlii                              , , ,     

2 
7 
3 
.1 

a 

29 
746 
32<i 

7« 
130 

34 
677 
S24 

7a 

307 

IB  40 

fio.9a 

57.  «3 

£4  Ot> 
M.43 

mm 

ai04 

90.3146 
.2C7» 
.9406 
.?9?» 

^m    IIHn-i- 

^m  K^*.  v,.rv 

^H  '^*'^''                .1  .. 

^^H    1^  jjf^f^f^f^in ,  1 , , ,  1 , 

H                                                            JiOL»SHS,  IRaM,  tllslr.                                                                  H 

^V   nAJIfArnl^. , , . 

7 

a 

2 

a 

O.TJ 

27t> 

til 

]3£ 

a 

3fi2 
149 

At  00 

S9.84 
fiO.DO 

5S.90 

M.09 
r^  42 

Ml  81 
AO.OO 
AM.Q2 
67,73 

1(1.3913 
,2404 
.2576 
.2412 
..T4a> 
.3310 

fdlTlA          ^1 

^H    llllnolH..... ....... 

^^H       KvT]*  IK'V  V ,  ,          , 

m 

^m     Nfw  Vrirk... 

^B  Ohm... 

rAtl^TKHPl,  JTlAle.                                                                   ^^1 

^^B  rfilir..rr«lA  ,,                                    ,, 

7 
2 

t 
3 

4 

32 
33 

-« 

^^p      ttl.t.,!.. 

«.-' 

^^K  I<Vj«.«*^<M£/ ..... 

104  1  ^  ^  1  ^.  ui  i      .  27W 

WAO^EB  AWD  HOC 


OF  i^mm. 


TO 


Taks 


V AVERAGE  WAGES  ,\ND  HOURS  OF  LABOR,    1904   AND   1SI05,   IN 

SELECTED  OCCUPATIONS,  BY  STATES— Cooiuuiad. 

BOcrre  A2fl>  SHOES. 


I 

I 


~ 

te^ 

Numlkpr  of 

i\  ventre 

hours 
per  week. 

Average  wages 
per  hour. 

1 

ISOi. 

10D5.  i 

tQD4. 

IfKKS. 

]Q(H,    j    ]M>5. 

UMooi*., ...,,,. ,.-...„ 

3 

10 
14 
74 

•22 
35 
^ 
IS 
32 

la 

13 

a 

12 
70 
19 
3S 
38 
IS 
23 
13 
tt 

£5,00 

^\74 
M.00 
5S.20 
£6148 
54.50 

£9131 

tt.«7 
5&» 
54,00 

MLSa 

SQlfiS 
11142 
».45 

saiiMs 

fa  1M4 

Iteinn 

.1«43 

,ififta 

.1MB 
,1£8^1 
.1367 
.JS7d 

.1S63 

JtennefaiMtta, 

.« _ ^          15 

.1910 

>r:        - , 

Onjc.     . . ,..,, 

l^HTtsylviirt^ „„, 

Wi«eonai» 

:r::-:;:ri::;:;:r.;":      j 

.1»0 
.17*4 

,1417 
.!« 
.1461 

rtlTITHilS,  OtrrBMiK,  Mttle. 


JNew  [t«ni|uA|t« 
OWo 

Wiatsjijuln 


$ 

25 

» 

5&no 

Ajkcn 

|0  2<M5 

2 

14 

14 

SO.  00 

SDOO 

.21  a 

13 

5fi 

62 

Si  27 

55  S5 

.2718 

2 

i 

14 

50,29 

W14 

,2385 

2 

28 

3ft 

98.43 

mm 

,aoas 

3 

20 

21 

SB.  25 

fiaso 

,2m 

4 

18 

17 

CDlOO 

n.8s 

-J4IT 

3 

» 

0 

».33 

SB  as 

.21» 

2 

10 

u 

S».30 

flO.27 

.3420 

id  260 


.2tlB 


I 


.2m 


CtJTTKHlt,  UPPER,  Illmle. 


4 

12R 

111 

55.00 

55.00     10 

.2074 

Z 

CO 

73 

fi&77 

5&76 

.!B0B 

15 

877 

712 

5aL4S 

a&03 

2802 

2 

416 

64 

S».tt 

50,  ai 

.2479 

3 

220 

251 

fiS.40 

a&40 

.2980 

3 

117 

129 

5BL34 

50.  M 

2820 

6 

M 

«2 

56i7» 

6&ao 

4 

116 

115 

OOiOO 

f&57 

3041 

3 

74 

91 

aei2« 

SftlO 

.3^42 

2 

40 

40 

50.70 

50L73 

.2483 

i0  27« 
2IB7 
.2010 
.2517 


,mm 


.2W7 
.2490 


fC|i4SE  XIIIi^:viElt»«  male. 


imn«il# - ....,,.. 

i 

26 
14 

im 

10 
45 

m 

17 
95 
14 
0 

3i 

13 

181 

t 
4ft 
2» 
Ml 
28 
14 

7 

&S00 
%04 
55.27 
50.40 
5&24 
5^64 
54.71 

iaoo 

»B0 

53^00     10 
5&30 

m,H 

5flL38 
50152 
64.  m 
50.05 

4005      IQ 

2725 
3471 
2711 

4ncM 

tlAI^^,,_. 

Mmfc^.irhTiwHf,..,, - ...^ 

%i _,..„-,.... 

Ik'                     

.3001 
f729 

^               vtiii* -.-.- „ 

rm 

Ktm  V.rk     -  -.  -..,.*—,,-.--« 

>Mm 

OOrtA    ....'. 

f»MiitjltaB|» , 

.waan 

Wbc^nrfn^                     ....     ..  ,     ......... 

Itft 

I 


O#0»irKAV  STITCKRHS,  nal#. 


lUinnl' 


8&y 


27 
4 

JiS 
0 
48 
17 
15 
II 


28 

m 

It 

10 
10 
12 


51 56 
SOL  33 
58.50 
58k  18 
(^00 
^00 
10.40 


5&00 

&101 
50.45 
«.48 
filOi 

a.  04 

Mm 


la  5450 
.3341 


IIL4940 
.3190 


2i8t 


Jftf 


IGO 
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Tablb   v.— average  wages  AND   HOURS  OF   LABOR.    19CM   ANU   1905.   IN 
SELECTED  OCCUPATIONS,  BY  STATEg^-^ontiiiued, 

BOOTH  AN^D  8nOE8~-C<jnclud6d. 


SUto. 

Num- 
borof 

Usti- 
mentfl. 

Nuuib«?rof 
eraployees. 

1=1 

per  hour. 

I0I>4. 

11X15. 

1904. 

t»o&. 

1904. 

IflOS. 

lUlnoU ..._,„.„„, 

14 

2 

43 

2m 

9 
74 

100 
27 
35 
07 
16 

64 

277 
11 
76 

109 
20 
45 
71 
18 

55. 00 
5&S3 
5H.dO 

00.  aa 
M.ao 

oaoo 

fi&OI) 
fi0.3t 

5&.00 

5&7a 

Sf).O0 

&K.:i2 

JO.38 

S4,fi0 

fl».oa 

SiOB 
5ft.  30 

.3344 
.3317 
.2(i*>7 
.3217 
,210(t 
.3082 

.2002 
,2HO0 

IQi2Mli 

MtiUw _ 

•*ssi 

Md^faJiClXlMOttS          •a>*B«a«*»*4a* 

Miniii-iiktil *«....•.• , ,   , 

MJr^simrl..,. , 

New  IlHninnlUpoi.. ..•.--..-,_,. ...........  ,,... 

NiiW  York 

Ohio , 

Pf>nji8VlvaniA ,.,,..,. 

Wisconsin... 

TKKKItS,  niiile. 

niiuols 

13 

40 

to 

280 

IS 

K 
15 

53 
14 
324 
11 
42 
04 
10 
7 
14 

56.00 
fi&OO 
55.01) 
00.40 

80.00 
00.00 

80.07 

55.00 
5&04 
54.80 
60.36 
6IL57 
80.00 

oaoo 

6S.0O 
60.71 

to.  2003 
.2302 

.20»6 
IWO 
.2021 
.1027 
.l!)fi:i 
.24K) 
,1056 

to.  3010 

Mflliw., , 

.24tia 

llnwuichuMttfi 

MlnfioaolH.....,.^,,,..— *,.. ,-•-* ........ 

1^ 

llteisoiirl  »,,..♦  ,,....,«*•...........•..... ••...< 

,21lti 

New  llamp0hji«.... m.*....— , 

Ohio ;.  ._ .„ „,... 

.loii; 

.lOOA 

potmsylvufilii.. ...»..,... .••.«..•.... ......... 

.2*4?" 

WlaconslQ 

.3022 

VA!fIPKH9f, 

Petti  Ale. 

Illinois.. 

MlillH*.,.. 

MHH^actnmett-s^. ,, 

10 

04 
20 
2^ 
22 
82 
30 
34 
00 
37 
11 

63 
10 
3«XI 
20 
01 
40 
30 
17 
35 
12 

55.00 
58. 7S 
55.  .W 
54.00 
68.17 

skm 

54.rd>$ 
60.48 
8B.24 
60.46 

55.00 
.'i*iL74 
6S.72 
64.  W 

a».  Hi 

Mm 
W  77 
58.20 
60.60 

KK21G1 
.2114 

ISM 
,2210 
.20K4 
.11*7.^ 
.1743 
.1803 
.1741 

lasaoi 

Mlnni'Hnttt.,., «,. ,,,.* 

MlJ*:*onpL.,-,....--...^ 

New  l[iiiupihlro. .....p,.... 

New  York... .....,...-.,-.„-.. ,.— , 

Ohio .....*..i..... 

iVntieylVAnLii.. ............................... 

'.204i 

-1^ 

Wlfleonain.,. , ,.,...., 

inS 

n 

CAR8,  HTEAM  IIAILUOAD, 
Bl^ACKSlfllTUfl,  male. 


Cullfornia...,,. .v ,...-..- 

lilinoiit ....^.. , ..,«..», 

1417 

164 

m 

85 
60 

00 

7a 

87 
143 
14 
47 
33 

111 
208 
lU 
02 
48 
87 
1> 

17 
U 
64 
31 

54.00 
54.  IV 

60-  :jw 

W    ' 

60^7,' 
60.07 

54.00 

/..■^   IK  J 
ill  IJU 

AO.  70 
60.42 

10. 3443       ta 
.;«i51 
,27(i3 
.2515 
.3110 
.2,VWi 
.242.'! 
.25fjr. 
.4111 
.2fiei 

.  nfun 

.2770 

i 

^■MMtfttft 

31  tf 

^^MR^flirt 

2iHtt 

Ohio.     .,**I"!III!!'"I"""I!m,!I-I^*!.^ 

^1 

Punrmyl vanla - . 

354H 

Toxjiu. ...... 

»g| 

Virginia 

f3l 

IMIILBR 

niAKKMSt  JVIalfS 

1 

CoiUfufnk.i 

2 

in 

120 

M  iK) 

M.., 

14)  :pvCi  1 

iLia^titt 

Illl^ 

0 

m 

|(>7 

'> 

In*!. 

3 

71 

X' 

j1 

M  . 

2 
2 
2 
2 

84 

32 
93 
45 

4> 

1 
/ 

JiU.11^.  .  . 

3 

37 

*' 

^.bi 

*W 

.«« 

.<3U6 
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Tabim    1%— average  wages  AND  HOURS  OF  LABOR,   1904   AXD   1905.    IN 
SELECTED  OCX^UPATIONS,  BY  ST.\TES--Cbtiti nuclei. 

CAR8,  STEAM    RAlL.ROAD-^<\>iitinued. 


Bl^tc. 

Nam* 

berctf 

MUb- 

Usli- 

tnenti. 

Numfjer<jf 
employees. 

hour* 
per  week. 

per  n our. 

.  1904. 

1906. 

1904. 

1905. 

1004. 

1905, 

I>i^tiiware........ ,... 

2 
3 
2 
2 
2 
2 

43 

mb 

29 
19 

33 

411 
373 
51 
15 
27 
105 

SI  00 
S3. 91 
flO,09 

57.42 
S9.Q0 

sa.s5 

SI  00 
54.15 
56. 7a 
57.40 
59100 
5^25 

I0.27Q8 
.3503 
.2280 
.2552 
.2421 
.2674 

•3.2769 

.2202 
,2U7 

BH^STta 

^BSort^ 

.9411 
.2774 

BB^^^ 

pno  , 

€ARIF£IVTBR8,  male. 


iCailtnrnln ............. 

3 
3 
« 
4 
2 
2 

a 

3 
2 
2 
2 
2 
2 

243 

109 

1,039 

^^ 
71 
135 

383 
32» 
129 
2S0  1 
75 
124 
237 

223 
ili 
l.fiSC 
211 
IS5 
1.13 

100 
343 
113 

no 

255 

54.00 

54,00 

54.25 

58  85 

60.00 

57.35 

5S.02 

55.70 

54.  23  1 

67.20 

fVI.OO 

59.78 

57.12 

54.00 
54.00 
64- «l 
50.45 
55.38 
5T.  24 
57.  .'52 
53,81 
54.44 
57.39 
110.00 
S5.81 
69.43 

■0.2710 
.2799 
.3074 
.2520 
.2112 
.2310 
.2149 
.221M 
.2205 
.  2(771 
.1072 
.2906 
.2172 

10.2723 
.2703 
.2922 
2538 

'I>el«wape.... .,..,.,..,. , 

lllinoi«... ».. 

IfiAJiiintt .-..• - ^ ,,, 

nl«rjliLnd..... .«,...,. 

Xt3 

■|lfirM!'4l'<>t A.... , , 

.2JQ8 
2X24 

Siaoourl.., ,,.... 

Sc-w  Voric , 

.2444 

.2304 

.im 

^2161 

Ppiinaylr«nii..........._ 

iTc'n.nrMMW ,-.,.. 

%*3Uia '. -, . 

Vii^nla. ....,.......,,. 

liAHOREKS,  .11a l«. 


^^IforniA.... 

nilrKfi* 

i»r.v: 

&hko 

tia]rlr&ala 
^nt^saee.... 
Tmji*....-... 


553 

154 

1.575 

240 

323 

246 
980 
174 
459 


463 
151 

3,295 
300 
9S7 
309 
204 

1,379 
119 
471 


54.00 
54.  m 
5aL39 
59.37 
00.00 
54.91 
5Sl12 
50.15 

04.  oa 

59.74 


54.  U) 
54.00 

54.:ii 

58.94 
SSk9l 
54.29 
55.47 

50.40 
00.38 
50.75 


90.2028 
.145.^ 
.1054 
.14ai 
.1214 
.1433 
,1437 
.137n 
.1115 
.1426 


f(X2024 
.1428 
.I«84 
.1458 
;I477 
.1427 
.1412 
.1299 
.1134 
.1419 


SACHIffB  W0O0WaRKlCR8,  Male. 


|>**lftwim ^.....- *- - 

2 

77 
300 
26 
23 
BO 
40 
134 
67 
10 
24 
19 

84 

283 

35 

27 

m 
an 

170 
§7 

11 

23 
19 

54.00 
53.62 

58.  e« 

57.83 
59L00 
55.  S3 

57.21 

110.00 
50.75 
SO,  80 

54.00 
54,19 
5S>.94 
57.56 
59.00 
53,80 
57.26 
56.57 
m.  00 
57.17 
50.47 

90,2703 
.2716 
.2346 
.2212 
-1970 
.2235 
,3036 
.2520 
.2000 
.2091 
.2211 

10. 2710 

tlifwla 

fKllAruft.... 

.2023 
.23IH 

IliiuitAot^ 

.2163 

ri«»iirt-,*. ,-., 

,2010 

mm  York 

.2282 

imxi, .      .... 

.2124 

^fuiffyfrMlii,,. «..,......  ,. 

.2717 

.2308 

toiii!flii«... 

JUAITHINISTS,  Mal«. 


1                   ,.^ 

3 

2 
G 
3 
2 
2 
3 
3 
3 
2 
2 
2 
2 

390 
18 
875 
195 
411 
208 
T94 
299 
310 
S4G 
59 
t.'5 
1^17 

478 
22 
1.0a2 
221 
510 
233 
205 
310 
271 
677 
73 
l.f) 
134 

54^00 

54.00 

$0-35c*& 
.2490 
.K77 
.2877 
.2500 
3433 
.2850 

.;iji>4 

10.3575 

1*             ... ,.....,.,. 

llllinoif* 

aik23 

,^  (JO 

't 

.3X100 

iltfTUi)  3                                        ...... 

.2004 

^I^^fer'^'  ' 

.3444 

.2839 

^■\                                   . 

.2532 
.2673 

^^Bl, 

.3395 

^^^Mti' 

.2»» 
.3527 
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Ta»lk  V,— AVKRAGE  wages  AND  HOURS  OF  L.VBOR.    1904  ANO  1905,  W 
SELECTEH  (XX:aJP.\T10NS.  BY  STATES-^^mtinuod. 

CAMS^  STEAM   ILiVILROAD— C^mcludwl. 


^^                                    SLaU. 

Tfimi- 

bbrol 
MUh- 

ments. 

—•     ..    :s 

NtjriilNirof 
c<rtiployr«ifl. 

hours 

porhour. 

m 

1904. 

IfiOSu  ! 

1004. 

lOOS. 

1004, 
i0.2870 

.»m 

.3844 

.2003 

,a«75 
.3120 
.2J01 

.;ti44 

.3784 

lOCffi. 

Cftllfontiik ,.,..,.. .,..„, 

2 
3 

411 

gs 

09 
114 

194 

Ul 
47 

83 

4?  -• 

NU 
08 
lU 
191 
222 
144 
43 
M 

54.00 

M    IHl 

hi.  47 
Sa44 
54.47 
SO.  74 
67.48 

at  711 

64.<)0 
M.iXJ 

vM 

fi7. 10 

him 

M.18 

fi4^.  ill 

»7.rt) 
57.74 

10,  saw 

fMiiWHrB.. .».,,.,. 

TllitioiK. .-...« * «.,..,> 

Muryltinil ,»..•*. ..^ »» 

MumriKitA..  ........................... ........ 

!ao7T 

;if2 

MlNftf>ijrl     ................■«...■._•_.......... 

NfW  Yorlc 

Ohio. 

f*pmi«y1viiniA....... 

.2tf70 

rPHOLrSTEMBRS,  Iflale. 


D«<!nwnro « .,.. 

I»lnf.JB. ^.^.....^ 

Indl'iinn -..,-.,.    .............. 

3 
3 
2 
2 
2 
2 
2 
2 
2 

to 

21S 
4 
19 
1& 
t4 
40 
4 
& 

ii 

1 1 

■5  1 

M.QO 

..... 

A4.0t» 

•0Jt1£S 
.»l^4 
.2tfi2 
.2186 

|0,90|»- 

MiHTlt    MltA. 

.222$' 

Miji*nniH-,,^ 

?''.?0 

Ohio *...*.......... 

■■'■  IK 

Tcjuis ...-,-. ,- 

..■'.i;.H 

VlfglfllA... , 

....... 

.^i7A 

COTTON  G<>Or>S. 


AtftHfi^niNk..... ,.  ................................ 

7 
88 

m 

10 
10 

98 

7 
41 

jia 

ISO 

71 
10 

:o 

43 

04.71 
00.00 
60.00 

AR  (.1) 

w  < 

UJ.i'.: 

WitlO 

04,71 
00.00 

Q0.a> 

(lOOO 

oo,oi7S6    m 

.0770 
.1120 
.1204 
.1074 

4!T0i 

fltmnjUi.. .., .—..-.,.,• 

Mniiir', «..«...«..•.....«......» 

Mjr-  .MUtlxrtLs..,. „ 

Nf                         o 

?1 

iioi 
lias 

Koi 

ojior 

Pfj;                                       ,. 

RhtxJt'  Ulunij.. *„..»..„-^...„J 

South  Carolltiiu*.^.^....*,*.... .......«».».    . 

otS 

liMftlVl  nXfCSS,  iliAle. 


Atnltiitna-.... .. .      _      -     -        .        _ 

2 
5 
3 
0 
3 
2 
2 
2 

a 

23 
Ii2 

70 
170 
222 

22 

sa 

AS.  4ft 

i0.14Ui 

1  iTn 

.IC41 
.2037 
.1200 

•.w 

i'ir.^.^.*.. 

........ .,.-- 

.^7,  J 

* 

. 1477] 

IflSQj 

l^'T 

„..«-..... 

Eli* -...i..-. 

South  Carol  1  HA. 

..,...-...-.. . — 

^  li^] 

ftri^fTKRBH,  raAlTlit,  rnmatc. 


1   0*n»re'*i ., 

2 
ft 

lao 

IT 

7,t" 

I 

r  vf-- 

ki 

,  * 

— -1 

2 
2 

1      ' 

54 

m 

317 
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Tabl«  v.— A^  AND   HOURS  OF   L.\BOR.    190f   AND   1905,  IN 

IWTIONS.  BY  STATKS-Conuoucd, 

COTTON   GOOI>S— Concluded. 


StAte. 

burar 
nmttt. 

Ntitntwror 
employees. 

Avf*ragts 

hour* 
pef  week. 

pcrliour. 

1 

1904,     1005. 

1904. 

lff)5. 

]»N. 

1006. 

MiiiiWL  „.._..,. 

3 
i 

2 
2 

2 

38 
48 
118 
10 
4S 

31 

m 
tt 

44 

iC.QO 
8R.21 

m.w 

(D.QO 

03.00 

com 

fOOO 
ttwOO 

lamo; 

.IMS 
,22S* 

|0.aQtt 

tl"-^  ^-— •-     ..„ 

IMW 

]                               _. ... 

.ino 

.2248 

l.U.      J.        ...MM    i ...,. 

.»13 

we  A  ¥«!§«,  M«li». 


,  AUImim. 

F llriHw'  ... 


3 

itm 

t¥-> 

Co.  71 

fiS  S4 

•0,0847 

an 

274 

tNV.  IWI 

W.Ot) 

11{|S 

30t 

197 

4i(l.  IIQ 

«).00 

.1421 

aes 

8&,5 

,SJ^.(M) 

5A.00 

.  if.4n 

fM 

9f»S 

(%].  1)0 

110.  (X} 

, 157»  1 

177 

1<H 

«i«>.(IO 

m.iWi 

.1013 

4» 

«1 

00,00 

00.00 

.  1214 

818 

300 

66.00 

56.00 

.1431 

»» 

MB 

00.00 

66.00 

.1015 

•0.0»40 
.10S5 

.15%3 
.1101 


^^                                     w&Avsiia«  p<4ii»i«w 

ATitHjiTna-  ...-.^,,,,.^,^.*...>^.^*,» ^. ,»..,. 

3 
S 
3 

0 
3 
3 
2 
2 
2 

212 

900 

SOS 

2.00& 

i,Gsa 

•4 

227 

4«8 
00 

Z35 

4Si7 

S74 

Km 

l,75f» 

m 

42» 
89 

0S.O9     64.9S 
66,00     66.00 
1^.00     00.00 
Bii.m     5&.Q0 

m.oo    woo 
a;,  00    or.,  00 
60.00    w.oo 

SK.00   woo 
aixoo   60.00 

•0.0776 
.0SI41 
.  I3:il 
.lis« 

,1248 
.131)11 
.0773 

n.08l4 

r                _ 

,0937 

\                    , , ■,..-,,. , ,,  . 

.  I.14S 

»                  tt^ , 

.147** 

\ 

.IffOS 

Sntith  C&rolioa >.. 

.06tl!> 
.1123 
.li»$ 
»0M6 

L 

3DY1UNG,  FFNTSHnCG,  AKI>  FUrNTING  TEXT'ILES, 


r- 

^fa«imU«.. , 

4 
3 
2 
9 

lOi 
3^ 
10 

IA4 

m 

38 

11 

240 

58.00 

3SL0« 
€0.00 
50.61 

S»,OQ 
57.07 
(10.00 
W.57 

•0.1170 

.1302 

10  1179 

K—  1 

.1424 

i 

lift....................  .,•.,.. ...._•• 

.UiS& 

I 

a.. 

A17% 

I 


CAI.KNIISERS,  ilfjftle. 


r  Jciney... 

■ylfBOift 


4 

^ 

21 

57.  W 

58.00 

•ami 

3 

31 

38 

5^05 

sa^is 

.lOCQ 

2 

20 

24 

(ML  no 

fOiOO 

.  14112 

5 

131 

172 

50.11 

£d.27 

.14X5 

fB.1338 


.130I» 


»YB«S,  Mwkl^m 


4 
4 
5 

13S 

104 
154 

133 
10* 
in 

58.00 
00.00 

58.00 
f4>.00 
50.48 

•0,I2S5 
.1770 
.1353 

•0.1291 

.im 

py»oa>iiai^d .,^ 

.1304 

PHINTERS, 

male. 

^ii^lal»iifi... 

o 
<» 

40 
17 
15 

20 

m 

10 

1? 

28 

58.00 
5fiL3& 

SS.40 

IJC.00 
50,38 
jJQ  00 
57.14 

1 

•a  4446 
.3718 
.4CC0 

.4-417 

\ 

P.44S1 
.3191 
.4f48 

\ 

KU 
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Table     V,-AVERAGE   WAGES   AND  HOURS  OF   LABOR,    UJfM   AND   1006,   m 
SELECTED  OCXnWTiONS.  BY  STATES-^kintinued. 


IIATK,  Fl  R, 


BUtA. 

Num- 
ber of 
Mtnb- 
Uah- 
mentfl. 

Number  of 
cmployeet. 

Awtiige 

h<mn 
per  weak. 

pernoTir. 

1904. 

IddS.      11MH. 

1QCI& 

1904. 

1909. 

Nevr  J«r»»r - -,,..»,* 

4 
2 
S 

281 

m 

34A 

278 
IflO 
376 

«1.27 

iX1.3t 
54.07 

10133119 
.3718 

•":SS 

Npw  York.. .....„...- 

Pennitytvnnia. . , , , .*»-«,«, ,,»»,,»._«,,,,^-, 

.49P> 

8IZBRS,  ilfKle. 

New  Jersey , 

4 
2 

5 

aoTt 

20fl 
457 

350     50.25     fiO/iS 
'Jttl     67.tlfi     57.97 
50e     55. 10     54«  88 

iaS02R 
*25«5 
.2742 

lOidOfI 

New  York 

.3007 

Pnruiirjrlvaiila^ 

.2541 

\ 

TRlJfOIERS,  F«inAle. 

Conncftieiit - ^  — .-  ---  - 

2 
4 
2 

6 

48 
306 
347 

488 

45     .^  tid     »  44 

10.1376 
.1570 
.1938 
.UiO 

latTM 

Nt'W  Jrrsity ,. .... 

Nf'W  York......... 

- •-.•..- 

230 
351 
5SL 

50.^     50.41 
57.78  1  57.72 
54.80     54.00 

•la 

PountflVMiiii , 

.1182 

IIO.SIERY  AKI>  KKIT  GCKIDS. 
PIMISHBRS,  reuAle. 


iNewYork...,, 

fPetiiiffylvtkiil&, 

Wisconsin ... , 


7 

418 

433 

5H.04 

57,73 

10.1235 

3 

80 

80 

oaoo 

00,00 

.1084 

2 

120 

140 

fiOl® 

58iia 

,0774 

801 1363 
.1148 
.0787 


KNITTKIIJI,  F^nslei 


AVIvi.'uri^lrt.., 


3 

4 

03 

J«.0O 

as.  00 

80.1337 

5 

7(V 

lOQ 

57.88 

57,27 

,1278 

3 

141 

304 

00. 00 

80.00 

.1194 

2 

1«0 

J53 

50.90 

M.02 

.0837 

taim ' 

-1377 

.1360 


L.KATI1KR. 


ptiwlf 

►K^ntTrkT 

JS'-w  York..... .....--.» , 

10 

10 
9 
15 
13 
54 
17 
7 

laB 

34 

30 

n 

9 
21 

9 
64 

34 

40 

54.90 
54.33 
59.  UO  ' 

6ei»i 

50.18 
58.33 
59. 00 
65.80 

fa  2170 
.  3124 

.  I7W 

.1879 

8011089 
.2155 
.1824 

mhla .,.: 

,7.1  [i\      :i\iv\ 
£(».  90  '  59. 90 

i^nnitytvuniii.  •«•••. ..,..« ..........«.«^. 

Viriflrtla 

ItM 

W  lnooiijiln..,. ......,..,....*,.... .^.., .......... 

,1948 

1 

ni<AXKB«, 

ffl»l«u 

Elolttwan^.                   ..... 

72 
18 

72 

18 

111 

♦s 

37 
457 

no.  00 

5iL  IUj 

00.00 

m.rn 

... 

laiTfH 
.  i&'ii 

I. 

100 

il 

27 
4fil 

^vm 

I 

WAGES   A^D   HOURS   OF  T.ABOR,   1^90   TO  1905. 
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V,~AVERAGE   WAGES   AND  HOURS  OF  LABOR.    1904  AND   1905,   IN 
SELECTED  OCX^TpATIONS.  BY  STATES— Continued, 

LEATITER— Concluded. 
L1.1IKK!»,  IVlmle. 


8utp, 

Nam- 
Utot 

tlab- 
monf^ 

Nmntmr  of 

AvvTuge 

perlioor. 

IfKH. 

1905. 

19SH. 

1005. 

1904, 

1905v 

c*l«omi« .,. ...,,,, 

6 
3 
39 
3i 

70 

a 

10 

33 

4 

102 
21 
101 

e 

IT 

ao 

aa 

80 
7 

10 
28 
4 
103 
31 
103 

57.83 

i!7  83 

|a3075 
.1521 
.1806 
.1205 
.1624 
.1731 
.2W5 
.1001 
.1878 
.1958 
.1220 
.1555 

10.2075 

D^kw&r«.. 

50.00   aaoo 

55.31  1  50.40 
50.43     50.30 

50.00    aooo 

lAUi  !  58.29 
5<V  :S)     55. 20 
57. 94  1  57. 57 
57  00  1  it?  fin 

.16«7 

imnol* 

.1709 

K«*ntuck7 ,„ .,._. 

.1292 

lf«^iachu»ctte.. ,-i. ._„..., ,„...., 

.1627 

MteliiKJUi. , 

,  17fl5 

Kc*  Ji'tvf^y , ,,.,,, 

.2332 

|i|«V  YrtTk.. »,.,...,. 

1751 

Oblo -..-.-,..,*.,„, .*  ,  , 

1&52 

iVoiuylvftnui 

seLos 

50,  SI 
50.94 

57.87 
50.81 
50.03 

.  IW7 

VljgmU... ...,....._„ 

-1^1 

Wiaeonsla. 

.1573 

SKTTKRS  OUT,  ]ll«le. 


C«ltfortilA..,. ,_ 

2 

5 
15 
34 
4ft 
51 
52 
25 
40 
72 

6 
13 
15 
52 
47 
64 
36 
47 
77 

57,00 
OQiOO 

5&oa 

59.00 
50.37 
S&48 
56^40 
59.10 
50.93 

57.00 
00.00 
50.47 
50,00 
5«^28 
5B.54 
56.31 
5«L09 
50.91 

00.3455 
.1565 
.2020 
.1590 
.1583 
.1845 
.2378 
.1813 
.1039 

10.3155 

f>i«lAw&m ,...,.„ 

.1359 

IHmnU , 

.3J54 

MnssAchuselU ^ 

.in31 
.1637 

Ni'w  Yorlr I L.I.^I,,!;!! 

.1805 

Ohio. 

.2454 

t^nntflvani* ...,...,. , 

.1813 

Wl«coti»tn ., ,,,.. 

.2095 

STAKKR$«  male* 


Dnlftw^iw , ,,,., 

31 

53 

57 

22 

343 

4.1 
44 

m 

W  00 
5a4(> 

mm 

no.  00 
59.48 
50.  GO 
54.18 
59.43 

90.18ai 
.1764 
.1757 
.1790 
,2257 

10. 177R 

niUKiU... 

.1703 

lliwi«rl>tj«ett«........... , 

.1700 

K«*  Vort.. ...,.,... 

22     54,18 
200     >^47 

.1790 

^jgmg^^^l^ 

.2248 

TANYARD  HANDS,  Ufale, 


CaliiornJA....... »,,.. 

2 
a 

10 

6 
37 
43 
35 
53 
88 
00 
41 
158 
103 
180 

0 
45 
33 
35 

70 
85 
70 
45 
106 
108 
103 

67.50 
00.00 
56.74 
50.57 
50.00 
58.42 
58.83 
57.07 
58.07 
5a  90 
50.00 

57.33 

00.00 
58.33 
50.55 
50.00 
58.34 
60.00 
50.74 
60.00 
59^90 
00.  €0 

0O.225B 
.1381 
.1803 

.  1216 
.1005 
.1568 
.1537 
.1008 
.  1578 
.1224 
.1785 

•0.2110 

Dftt*  WAm .---,*.«» •,... 

IlHnoii 

.1340 

,1773 

K<'ntr»clFy..,. 

.1228 

|lAAAAi^hr|W>ft«,  ,  ,  .   .  .                  ........  ^^     .1.*.^ 

.1588 

K*«  Jnmejr ...-..,-, 

.1006 

Hmm  York 

.1505 

lihio .-,„— 

rennAylvAolA......... 

.1700 
.1610 

VlficinU -.,...,. 

.1257 

Wkmnsln.,  ...  a         .    .  . 

.1801 

rBIHAIRERS,  mm%^ 


fliltfi^ml*.....  .    .    . 

• 

14 
33 
30 
15 

22 

ao 

36 
5 
58 
03 
43 

14 

51 
33 

13 

33 
34 

5 
00 
00 
43 

57.00 
flO.00 
5&87 
00.00 
S0.00 
6§.flO 
58.36 
50.40 
5B.37 
«afl8 
00.00 

67.00 
(10.00 
58.30 
00.00 

60.00 
5iL36 

6a  21 

50.40 
SfiSO 
50. 08 
00.00 

10.2343 
.1727 
.3141 
.1325 
.lOS.'i 

-i99r. 

.1031 
.20W 
.2082 
.1320 
.IS8S 

10.2337 

Dttl««*f«... „. 

.1715 

f»illVtt  ..          ..       ... 

.3n49 

If                                                                         .,-.-.....- 

.1310 
.  H195 
,2fl7lV 

K.       ,    _ 

.1534 

Ohio 

.2089 

IViffwylvMiU                                J    u    0.    a 

.2401 

v\^*u 

n 

.1342 
.1900 

I 
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Table   V»— AVERAGE   WAGJCS  AND   HOURS  OF   LAWJU.    1904 
SELBCTRD  0CX?IIPAT10NS,  BY  STAT1-:S— C^jnUoued. 

CHOPPERS  A9fll  liA1iir%JS««  Iff  WOODtl,  male. 


^ 

BUltB. 

Num- 
ber of 

flUtAb- 

cinployopa. 

Avumeo 

houni 
per  we^k. 

Avcratfc?  wnget 
pwrnouf. 

i 

1004 

1006. 

1001. 

IflOSv 

1901. 

JOCNk 

AflCKfkifti . .      . . , .  L 

2 

m 

81 

73 

3S4 

m 

101 
75 
295 

10. 1742 

10.  1818 

OaiforitlA. ^ 

11691 

FToritla ,„.„..„,.,„„» .,,,., 

.L387 

Grvtrifia........ ^. .,•-._-...,,.*._., . 

.  IA43 

Miehl;;»m...... - —     ---——.. 

.  iHOO 

Miiin^'^ntii 

Washington... 

•-- *- ,..*-,*- 

Ami 

.1717 

_.,^.       .a&i4 

Wkaooiisl  II.. -.-,-. ..-.-.-,-., 

^Mhii          -  it^tk 

LAIfORERS,  nttVe. 


Al»bAmA.. 
Ark«Dtfa9.. 
Cjinfornia. , 

Florida.... 

©w»rplo 

Indiana..., 

lOWM ., 

LoiJi  Ml  11.11 »., 
Mdln-^ 

Mliint  voiii. 

Ohio . 

J.,  ^ 


137 

127 

flOOO  1 

m 

4!:ii' 

<>:..:.  1    1 

ISO 

:m 

54 

£^3 

ik^ 

M 

3WS 

434 

- 

532 

hU 

74 

22S 

440 

130 

!»8 

4fl0 

no 


€0.00 


10.  im 

.1225 


4U 
78 
410 


.LVbA 

.im^ 

.tin? 

: 

.l«St 

1 

,1050 

if 

.■JIU 

,1«0B 

.0747 

'.     '.0 

,iJrio 

iAL  ik) 

.1772 

m  m 

a^rtl 

PAI*KR  AND   WOOD  FUX.P. 


r 

HEATER!«, 

iTIale. 

1 

lUdm 

a 

4 

las 

134 

28 
93 
32 
&i 
04 

1  ■■■ 

fjl'r        7  . '    ■     ' 

1 

,'^1  no 

.  1576 
.1414 

mJ 

MmiMiehiiK'tts  .p.... ........... .^ 

Miclil/.ttn , 

Aim 

.1827 

New  York.. ^_*,... »*. 

.1997 

.lavr 

Pnimdylvanla. ......  M. ............ 

VtM-o«iila« .  ......................... 

, ... 

.IMO 

.14B4 

CAtiKNORfiRS,  ntatfi* 


M-       .    ■        '.                                                      

8 
3 

a 
i 

2H 
22 
29 

31 

1 

m  i7aA 

11M6 

>ir«» 
.1412 

.1&J3 

IJ^BORKRS,  nmlffv 


304 

m 

1 

i*^ 

31 

5; 

r 

t 

\^& 
.t4tf 
.14li 

Am 

Am 
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A\'ERAr,E  WA^V                 HOURS  OF  L.VBOR.    19Q4   AND   1905,   IN 
SfiLBlTED  CX                   >.%S,  BY  STATES-^Coatiiiued. 

PAPEB  AXD  WOOI>  Pi:^U--Co5c!udcd. 

Wttm- 
Iwrof 

mentc 

Number  of 
employees. 

Avpmge 
jtatwmk. 

per  nour.      ^^^H 

1904. 

1905. 

1804. 

I80S. 

19M. 

in&^^^l 

li«l«i'..,.--,...-.  -....-  -. 

18 

n 

10 
85 
12 
33 
U 

88     53.71 
72     57.18 
}0     €11.08 
83  1  6L0O 

53  4S 

an  3inn7 

80.8088       ■ 

.2242       ■ 

.32,10       ■ 
.80t.8        ■ 
.2S44         " 

.2757 
.3H85 

*»--^^.^.* , 11.- 

S«.83         .2115 

fo.Qo      .aaso 

fl8.75         .8312 
7L57         .2191 
72.00         .2R31 
72.00         ,2555 

1  r    =EE= 

14     7L67 
33     TiOO 
24     72.00 

I 

RA«  SOltTEIlS,  remmie,                                                                 1 

^H       WitrtYBUlti 

4  1S9       in 

5  47          4V 

63.58 
80^00 

54.81 
88.4MI 

80,  low 
,09n> 

80.0874         1 
082J         ■ 

^^1    #«ii^#^^tB 

5t 
If. 
2S 
2S 
14 
It 
15 

m 

41 

22 
16 
17 
21 
11 
14 
43 

5400 
54  00 
55.  M 
57.tf7 
54.00 
54  45 
&3.l>7 
57.38 

54.00 
54.00 
&&.75 
54k  00 
54.00 
54.45 
53.57 
58.37 

88.8S04 
.2580 

.2rt80 
.2J&I5 

-;1028 
.1303 

.2837 

88.8448        I 
.2823        ■ 

.MM    m 
,m»     ■ 

.2887       ■ 
.8308       ■ 
.3440        ■ 
.2812        ■ 

^^H            f^fifurfm^ 

1^       Mikicu... 

"           MmnUiid 

\,i  ^— — .mill .  I,  .*— ! .  -  J 

^^       K-r^  Y-^r^ 

^^H        P^rr^yf^^rifii . . . . ,,. , ■ 

H                                                                   BOKl.BR  JBAKKBS,  Jflale.                                                                    f 

^H       Ckiifomla 

^H       D«i««rfAi« 

- — ' — 

38 

27 
50 
53 

39     64  7t> 
42     54  00 
65     5fi.41 
48     49  0f1 
lis     57.88 

55.54 
54  00 
fK=>.  18 
4«.  17 
58.61 

80,34KI 

.2^71 
.3578 
.3^137 
.2107 

80.8837 

.aB88 

.3838 

^m      iUryisad 

^^H       Krnr  lrrfir"y 

— - 

^^B       ^nffiiytTaniA 

^^^H                                                           C^ULKflS,  IBON,  mAl«*                                                                     ■ 

^^^^P~*^*^ 

3 

14 
230 

30     53. 7«     5a.  85 
ah8     !)H.M     fiO.32 

8D.3oe 

.2718 

-si 

^H 

^^p                                                                   CAi^KERS,  IVrOOIK  Male.                                                                    ■ 

lljtltlA 

M 
47 
31 
112 
09 

58 
60 
25 
93 

107 

57.73 
5400 
4&« 
50.56 
53.77 

5r%50 
54  00 
4a  48 
5a  32 
51C3 

8iX2$44 
.27;8 
.3887 
.2888 
.3234 

10.2880       ■ 
.2778       ■ 

.3888       ■ 

lt«l7t«)<l 

— *•• ^""-' — - 

^^^B                                                          ^^ABPBNTBBS,  JOalii.                                                                     V 

^^^^^^^tTf  n 

,.. .».•.«..• 

83 

00 

311 

47 

88 

31? 

ji;o 

242 

145 
158 
48 
104 
227 
2D0 
201 

5V.Tn  '  5^  41  '  tniTtT 

8a  3715 
.2738 

.24<7 

.A^^4 

n.. 

,*;7  t^*i 

,7'J  Ifl]            .  ,HV^ 

1         - 

J 



.... 

^^^^^^^^^^j 
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Table   V.-AVERAGE  WAGES  AND  JIOURS  OF  LABOR,   1904  AND   1«05,  IN 
SELECTED  OCCUPATIONS.  BY  STATES-C^ontiimed. 

SUlPBUII.DLNG-€antinued. 


State. 

Nain- 
berof 
e«tAb- 

NmxilTer  of 
omplo^rees. 

houn 
per  week. 

AverUR  vrmgeM 
pornour. 

]90i. 

10OSv 

1904. 

1905. 

100«. 

lOOS. 

IMfiwam..... .••♦,•••••, . 

2 

3 
3 

24 
82 
32 

213 

12 

82 
20 

381 

S400 
«S.10 
60,17 
GO.  12 

54.00 
£5.10 
53.70 
00.62 

iaioo4 
aasT 

.2216 
.24ff7 

to.  1570 

Miiliio.... ,...,..„...., 1 

.1817 

N«w  york... ♦ 

.39dd 

Peimiy  1  vani* ,*.,....,..», 

.3945 

^ 


FITTKB«^ 

4^1  Mie. 

Delaware .... 

2 

2 
3 
3 

25 

sa 

10 
272 

43 
55 
35 

215 

5100     54.00     I0L34O4 

1              ; 

30.2375 

MiiO'I^ntl * -" — 

.2nao 

MaHHiichitAettfl. - 

::'::::::.-, 

.3060 

Uvw  York ,^... 

,mn 

Pcniisylvania..,.,,  •.,.•.,,........«»,.  •.«.... 

*337f> 

JOtNKBS, 

lllttl«. 

CulifornlA 

31 

m 

24 
70 
37 
20 
03 
264 

103 

154 
20 

1(30 
00 
22 
85 

174 

54.50 

54  0(1 

5,V.  tl 
50,70 

54.20 

.•V4-(J0 
57  30 

|a3575 
.2000 
.2400 
,2727 
.3250 
.2375 
.3157 
.2710 

30.3oai 

Pc'Iuwiinj. .«..».....,,........,.,«......,««.... 

.aSS 

MnlMc... ....„-.,... , 

.2600 

.2Qd0 

M                    :i«. -...•.-.. - 

.3301 

N                        ., ,.,.„ ,.. 

.2975 

N, , 

.3107 

ruii!is;>  Iv  aulA., ,.,-►, ,.,,.......,. 

.2773 

I.ABOIiRBS«  male. 


Crtltfornift ^.**,..» - 

■ 
3 
3 
4 
3 
2 
7 
3 

m 

233 
125 
153 
04 
222 
010 

217 

202 

280 
504 

B7.  AU 
54  Oi> 
54  57 
50.19 

.'>7.  7« 
54  CO 
54, 15 
67.03 

30  2301 
.1435 
.1771 
.1304 
,1097 
.  1731 
.1470 

*SS 

Maine , 

MurylMtifl. .....»..,•..,..«,.....«......... 

.IHM 

.j;k3 

.20U 

New  York •„. ,..,.-,.- 

.1748 

PaDasylvanlii. »....»..........................! 

.IM 

2IIACBiNIST9«  Male. 


Californlii ..,.,-.m.4*» 

2 
2 
2 
2 
2 
3 
3 

354 

112 
83 
03 

102 
82 

372 

484 

77 
73 
660 

54  OS 
54  00 
hV^.43 
54  00 
51.77 
53,27 
67.76 

54.00 
54  00 
57.50 
54  00 
5L3e 
53.20 

sa.03 

10  3400 

.2700 
.2704 
.2700 

..t2n3 

,2729 
.3517 

I0S39O 
.3808 

M.irvl.n,!            , ......,.,..,„ 

.3003 

V                                IM, 

,2SS1 

N                       .,. ,,,...,...... ^ , 

.asuo 

N    .    . 

.3119 
.2638 

FAfBfTK;BS« 

IVfale. 

Mill's  III  (hi 

Nt'W  .k"r!*Hy 

Now  York ,, 

Ffnnsytvanl*, -,,..,,,,.. 

2 
3 
2 
4 
3 

40 

17t» 
18 
01 

153 

67 
207 
12 
7J 
84 

54ory 

54  4b 
57.50 
65,33 
57.00 

54  00 
54  00 
57.50 
54.  37 
5&10 

ia23H0 
.2341 
.2500 
.2338 
.2911 

3^2420 
.2294 
.2500 
.2498 
.29«2 

HMUUWLWtn^ 

Wlalc. 

rftllfnml*              ,.                                              

to 

33 

\H 
33 
33 
177 

ltd  1  54  t^     M  14 

10  340^ 

80.3308 

N»'\V      T    Ml  li    .   _  .       .  .  ^  .  - 

"!.'I 

.1029 
-1042 
.2CK 
.1381 
.likl3 

WAGES    AND    HOUTIS    OF    LABOR,   1890    TO    ltK>5. 
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PkBLK  l.-'AVERAGE  WAGES  AXD  HOI  RS  OF  LABOR,    1904   AND   1905»   IH 
SELECTED  OtXTl'PATlOXS,  BY  STATES-Cuntiiiued. 

SUIPBUILBIXG^Coodudecl. 


"                              State. 

Num- 
ber of 
dtAb- 

mtnu. 

K umber  of 
employees. 

hnur9 
per  week. 

— » 

Avcmge  wacea  1 
per  liour.        ' 

1904. 

190&. 

1004. 

IOCS. 

1004, 

1905. 

DdAWAic ,,.. ,,,,, ,,, 

2 
2 
9 
3 

30 

75 
133 

93 
224 

UOO 
M.00 
M.73 
57.00 

54,00 
.M.00 
53.73 
50.02 

ia27.'» 
.2040 
.3123 
.3037 

io.22ai 

lfa'Ma<*tia!Wt((i. ............... ^...   .....x.... 

,Sic 

N*w  York.. , _ 

.3121 

.  3027 

SII^v  GOODS. 
fttHLIdBBSf  Femal«« 


ComiHcUcut ^-. -«--.., 

N«tr  J*'r«ey ,..,,„,..,.,..*.. 

2 
4i 
3 
4 

08 
31 

31 

82 
133 
30 
M 

oaoo 

55.00 
57.01 
56.33 

fl0.00 
55.00 
5a  30 
58.27 

laoess 

.0005 
.0708 

.oass 

I0.007T: 
<oeQi 

New  York 

.074ft 

FRMItTlVKIli*. 

.OBiT 

SPRfNERS, 

JVlal« 

• 

N^w  Jersey ^.,.*.^.. 

pMinsjlTAJiiA 

.^-»*,-^*-«...^^ 

3 
3 

15 
160 

15 

183 

55.00 

58.11 

55.00 
58.44 

•a  0049 
.0725 

10.0970 
.07Ci8 

WARPKRS,  ] 

Pcmale, 

ConntirtUtit. .       ...  .... , 

2 
2 

3 

4 

115 
M 
12 

248 

108 
83 
30 

265 

flOOO 
56.00 
5IL33 

58.35 

00.  €0 
5.^.00 
58. 6a 
58. 3S 

mum 

.2518 
.HOI 

I0.H58 
.2^44 
.3041 

Now  ifni»j , .«.,•.•«-.,..,.•., 

New  York ,.*..... . 
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Table    1.— AVEK.4r.E  WAGES  AND  HOUHS  OF  LABOR.    19D4  AND   190.x    lil, 
SELECrTED  OtX^UPATIONS,  BY  STATES— Ooiidudcd. 
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EETAIL  PRICES  OF  FOOD,  1890  TO  1905, 
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In  the  Eiglileenth  Annual  Report  of  the  Bureau  of  Labor  were  pub- 
Imbed  retail  prices  of  the  principal  staple  articles  of  food  for  the 
fourteen  years  from  1890  to  1903,  In  Bulletin  No,  59,  the  issue  for 
July,  1905,  the  prices  were  continued  to  include  1904,  It  is  the  pur- 
pose of  the  Bureau  of  Labor  to  continue  this  compilation  from  year 
to  year.  In  the  present  Bulletin  the  prices  have  been  continued  to 
include  lOOn, 

The  retail  prices  of  food  in  1905  were  at  the  highest  point  during 
the  sixteen-year  |>eriod  covered  by  the  investigation  of  the  Bureau.^ 
The  average  j>rices  of  23  of  the  30  articles  included  in  tliis  conipilii 
tion  of  prices  were  higher  in  1905  than  in  1904,  and  the  price  of  every 
icie  inrbMh*d  in  the  compilation,  exceptincr  coffee  and  prunes,  wnM:^ 
her  in  1905  than  in  1896— the  year  of  lowest  prices  during  the  las 
sixteen  years. 

The  average  prices  of  wheat  bread,  butter,  cheese,  chickens,  corn 
meal,  eggs,  fre^h  fish,  salt  fish,  milk,  mutton,  and  veal  were  higher  in 
1905  than  in  any  other  year  of  the  sixteen-year  period  covered  by 
this  investigation. 

The  advance  in  bacon  since  1896  has  been  43.5  per  cent;  the 
advance  in  Irish  potatoes  43.1  per  cent;  the  advance  in  eggs  41.8 
per  cent;  the  tidvanfM*  in  dry  or  pickled  pork  31  9  per  cent;  the 
advance  in  fresh  pork  30  per  cent;  the  advance  in  flour  29.3  per  cent; 
the  advance  in  corn  meal  2S.6  per  cent*     The  advance  in  food  when 

L*h  of  the  30  articles  is  given  a  weight  according  to  it^  consumption 

the  family  of  the  workuigman,  has  been  0,6  per  cent  since  1904, 
17,7  per  cent  since  1896,  and  12.4  per  cent  when  compared  with  the 
aTerage  for  the  ten-year  period,  1S90  to  1S99. 

In  the  Eighteenth  *Vnnual  Report  were  included  a  total  of  5,302^ 
aehedules  or  statements  of  prices  from  814  retail  merchants  for  the 
years  1^90  to  1902  and  5,293  scheduler  from  811  merchants  for  the 
year  1903.     The  prices  were  secured  in  the  principal  indu.strial  locali- 
ties in  33  Stales,  including  the  District  of  Columbia.     In  collecting 
the  prices  published  in  Bulletin  Xo,  59,  the  scope  of  the  investigation 
was  enlarged  and  included  6,760  schedules  from  1,064  firms  in  the 
|>rincipal  industrial  localities  in  40  States,  including  the  District  of 
Columbia,     The  present  investigation  includes  0,193  schedules  froiaj 
W9  firms  in  the  principal  industrial  localities  in  39  States,  including 
the  District  of  Calumbia,  the  prices  from  North  Carolina  having 
^  -  Tt  dtMMiiitiuued.  I 
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A  number  of  stiiuller  cities,  hiTetofore  «hown,  are  not  includofi  m 
the  present  investigation,  but  a  greater  number  of  schedules  timn 
horetuft»re  have  been  secured  in  the  more  important  citios.  The  69 
eities  selected  are  so  rlistributed  tliat  tlie  prires  fairly  repre8ent  the 
priees  to  tlie  consumers  in  the  principal  cities  in  all  parts  of  the 
country.  As  far  as  possible,  H»05  prices  were  secured  from  those 
firms  which  furnished  prices  for  previous  years*  If  a  firm  which  bad 
here tt»f ore  furnished  prices  to  the  Bureau  was  no  longer  in  business, 
or  where  additional  firms  were  desired,  or  where  prices  could  bo 
secured  from  firms  more  representative  than  those  which  furnished 
prices  for  previous  years,  prices  were  secured  for  both  IIKH  ami  1905, 
so  that  in  every  ca^e  the  1904  and  1905  prices  shown  in  this  compila- 
tion are  from  the  same  firm. 

The  schcilules  were  in  all  cases  secured  by  personal  visits  of  agents 
of  the  Bureau.  The  firms  furrLisliing  prices  were  those  selling  largely 
to  the  workingman. 

In  this  cfunpilation  prices  are  quoted  for  »30  distinct  articles  and 

under  each  article  prices  are  shown  for  various  grades  and  descriptions 

of  that  article.     The  articles  for  which  retail  prices  are  quoted  in  this 

jeport,  the  number  of  sc'heduk»s  or  statements  of  price-s  secured  for 

ach  article,  and  the  number  of  cities  and  States  in  w^iich  the  sched- 

iles  were  secured,  are  shown  in  the  table  which  foUow^s: 


ABTICLKS    FOU    WUICU    RETAIL    PRICES    ARE    SHOWN.    NUICBER    OF   SCUEDITLI 
SECCRKU  FOR  EACU  ARTICLE,  AND  Nl  MEIEU  OF  CITIES  AND  STATES  IN  WUlCIl 
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^^^FHixtr-niiie  cities  in  which  quotations  of  retail  prices  were  secured 
^pVure  enumerated  in  the  following  table. 

■  n  TIES  IN  W  HICH  RETAIL  PRICES  WERE  SECURED,  NUlf BER  OF  FIRMS  FROM  WHICH 
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Table  L  ^Retail  prices  of  food,  IM4  ami  19fJ5  ipp.  200  to  308). —This 
laMi^  shows  f(jr  vmrh  of  ilir  years  19<V4  and  11)05  the  ftTorage  price  of 
the  particular  artiolo  eiuimerated  in  each  separate  sclicMlule  or  state- 
ment of  prices.  Tlie  agents  of  the  Bureau  obtained  from  the  n*tailj 
nuM'c hunts  the  prevailing  price  for  the  Tarious  articles  of  food  during^ 
each  month  of  the  two  years.  The  monthly  prices  of  the  various  arti- 
cles are  not  published  in  detail,  but  from  these  monthly  prices  an 
average  price  for  each  year  has  been  coniputed  for  each  schedule  or 
separate  statement  of  prices.  The  average  price  for  the  year  is  & 
simple  average,  found  by  adding  together  the  12  monthly  quotationii 
of  prices  for  each  article  for  tlie  year  and  dividing  by  12.  Tlie  3U 
articles  are  presented  in  alphabetical  order,  the  prices  for  each  article 
being  shown  under  each  State,  by  localities  in  which  s(»cured. 

Tlie  particular  grade  or  description  of  each  article  is  shown  in  con- 
nection with  the  average  prices  in  as  much  detad  as  possible.  The 
greatest  caro  was  taken  to  secure  prices  throughout  the  two  years  for 
on  article  of  uniform  grade  or  quality,  as  clianges  in  quality  are,  of 
course,  reflected  in  prices,  A  reference  to  Table  I  (page  200)  shows 
that  the  first  article  is  '*  Apples,  evaporated/'  and  the  first  line  shows  • 
the  average  price  computed  from  monthly  statements  of  the  price  (if 
evaporated  apples  as  s*»ld  by  a  certain  retail  merchant  m  Hirming- 
liam,  Ala.  Tlio  third  column  shows  the  average  price  per  pound, 
$0.1250,  in  1904,  the  fourth  column  the  average  price  per  pound, 

1250,  in   1905.     The  sectmd  line  presents  the  average  price  of 
aporaled  apples  computed  from  statements  cjf  monthly  priceai  fur- 
nished by  a  certain  other  retail  merchant  in  Birmingham.  Aln.     Th<* 
third  line  shows  the  ])rice  of  evaporated  apples  computed  from  state- 

>ment8  of  mimthly  jirices  furnished  an  agent  tif  the  Bureau  by  a  cer- 
tain retail  rnorchant  in  Montgomery,  Ala. 
tFor  evaporated  apples  !/>5  statements  of  prices  are  shown.     These 
Rfttements  were  obtained  in  68  cities  in  39  States.     For  dry  beans  159 
statements  of  prices  are  shown.     For  fresh  beef  (roasts)  454  state- 
ments ore  shown.     The  number  of  statements  of  prices^  or  schedules, 
shown  for  each  of  the  30  articles  may  be  seen  by  reference  to  a  pre- 
crding  text  table. 
JH       In  some  localities  the  weight  of  a  loaf  of  bread  is  fixed  by  statute, 
^H  but  in  many  other  localities  tlie  weight  of  a  loaf  varies  to  some  extent 
^M  with  the  fluctuations  in  the  price  of  flour.     For  this  reason  the  port  ion 
^M  of  Table  I  r<*lating  to  lin^ud  sliows  the  weiglit  of  the  loaf  for  which  the 
^H  statement  of  prices  was  secured,  the  average  price  per  loaf  for  lt>04j 
^B  and  1905,  and  the  coni|mtiHl  average  pri<*e  per  pound  (ftfter  bakingM 
^M  for  each  of  the  two  years.     A  loaf  of  bread  is  the  usual  unit  of  pur- 
^B  chase,  but  in  compnring  1905  and  1904  prices  the  (>rice  per  pound 
^M  ahould  be  used  in  preference  to  the  price  per  loaf,  when  the  weight  per 
^M  }onf  has  changed.  J 
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k  IL—ReUtivt  reUiil  prlers  of  Jhid,  tSlMl  to  1005  (pp,  SOB  to 

^16), — In  the  Eighteenth  Annual  Report  of  this  Bureau  were  ahown 

the  relative  retail  prices  for  each  of  the  fourteen  years  from  1890  to 

1903  for  each  of  the  30  articles  of  fo<*d  included  in  that  report  and 

these  relatiTe  prices  are  continued  in  the  present  compihition. 

A  relative  pric^,  or  an  index  number  as  it  is  technically  called,  of 
any  article  is  the  per  cent  which  the  price  of  that  article  at  any  certain 
date  is  ot  tjie  price  of  the  same  article  at  a  date  or  a  period  which  has 
been  selected  as  the  base  or  standard. 

The  base  selected  for  the  compilation  of  retail  prices  is  the  average 
price  for  the  ten-year  period  1890  to  1899.  This  base  period  is  the 
same  as  was  used  in  the  presentation  of  wholesale  prices  in  Bulletins 
39,  45,  51,  57,  and  63  of  this  Bureau.  The  average  for  the  ten-^-ear 
period  is  used  as  the  base  for  the  reason  that  an  average  price  for  a 
nunibcT  of  years  more  nearly  represents  average  or  normal  conditions 
than  does  the  price  for  a  single  year.  The  value  of  the  relative  price 
is  that  it  enables  the  reader  to  ftiUow  more  readily  the  course  i>f  prices 
of  a  single  article  or  of  groups  of  articles. 

In  the  Efighteenth  Annual  Report  relative  prices  were  computed  for 
each  of  the  schedules  of  prices.  The  method  followed  after  comput- 
isig  the  average  price  for  each  year  was  to  determine  for  each  schedule 
the  buse  price,  which  is  the  sum  of  the  average  prices  of  the  ten  years, 
1H90  to  1899,  divided  by  10.  The  relative  price  or  index  number  waa 
iSirn  obtained  for  the  schedule  for  each  year  in  the  period  covered  by 
di%nding  the  average  price  of  tlie  article  shown  on  that  schedule  for 
each  year  by  the  average  price  of  the  same  article  for  the  ten-year 
period,  1S90  to  1899*  The  quotient  thus  obtained  multiplied  by  100 
is  the  per  cent  which  the  average  price  that  year  was  of  the  base  price, 
and  is  called  the  mdex  number  or  relative  price. 

In  the  compilation  of  prices  for  1903  and  1904,  published  in  Bulletin 
59  and  in  the  present  compilation  of  prices  for  1904  and  1905,sclied- 
«les  were  secured  from  many  firms  who  had  not  before  furnished 
lirices,  and  in  many  cases  such  firms  had  been  in  existence  but  a  few 
jears.  It  was  therefore  necessary  to  follow  a  slightly  different 
method  in  detennining  the  relative  price  or  index  number  for  1904, 
as  shown  in  Bulletin  59,  and  the  relative  price  or  index  number  for 
1905,  as  shown  in  this  Bulletin.  The  method  adopted  for  determin- 
ing the  1904  relative  price  was  to  compute  for  each  schedule  or  state- 
ment of  prices  tlie  average  price  for  each  year,  1903  and  1904,  and 
•^  'T  the  per  cent  which  the  average  pri<*c  in  1904  was  of  the  average 
m  1903,  These  per  cents  or  relative  prices  for  all  of  the  various 
pradc^  and  descriptions  of  the  article  were  added  and  the  sum  divided 
^^'  '^^e  number  of  schedules  secured  for  that  article.  Thus  for  evapo 
;  apples  the  33  schedules  secured  in  the  North  Atlantic  States 
aliowiHi  that  the  average  price  in  1004  was  98,48  per  cent  of  th€  aveT- 
-^,..  ,...;...  :,.  too'j^  ifff^  js  schedulea  secured  in  tlie  SouIVl  kV\^\s\\Ci 
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States  showed  that  the  average  price  in  1904  was  98.14  per  cent  of 
the  average  price  in  1903;  tlie  33  schedules  from  the  Norlh  Central 
States,  97.93  per  cent;  the  17  schedules  from  the  South  Central 
States,  98.47  per  cent;  the  17  schedules  from  the  Western  States, 
99.32  per  cent,  and  the  total  schedules,  118,  showed  that  the  average 
price  in  1904  was  98.39  per  cent  of  the  average  price  in  1903.  By 
referring  to  Tahle  II  (page  309),  it  is  seen  that  the  relative  price  or 
index  number  (average  price  for  1890  to  1899^100)  for  evaporated 
apples  in  the  North  Atlantic  States  in  1903  was  107.5;  therefore,  in 

1904  the  relative  wa^  98.48  per  cent  of  107,5,  or  105.9.  The  relative 
price  for  each  of  the  geographical  divisions  and  also  for  the  United 
States  was  found  by  the  same  metliod.  The  relative  prices  for  other 
articles  were  determined  in  the  same  way. 

After  collecting  prices  for  1904  and  1905    the  relative  price  for 

1905  was  determined  in  the  same  way  as  was  the  relative  price  for 
1904,  as  has  just  been  explained.  For  reasons  explained  in  the  dis- 
cussion of  Table  I  the  relative  prices  for  bread  are  computed  from 
the  price  per  pound  and  not  from  the  price  per  loaf. 

Considering  tlie  United  States  as  a  whole,  the  articles  which  show 
the  greatest  difference  between  19(^4  and  1905  prices  are  evaporated 
apples,  butter,  cheese,  mutton,  and  chickens.  The  average  i>rice  of 
evaporated  apples  in  1905  was  6.89  per  cent  above  the  average  price 
in  1904.  The  average  price  (jf  butter  in  1905  was  3.44  per  cent  above 
the  average  price  in  1904;  the  average  price  of  cheese,  3.24  per  cent 
above;  the  a%'erage  price  of  mutton,  3.23  per  cent  above,  and  the 
average  price  of  chickens,  2.38  per  cent  above. 

The  table  which  follows  shows  the  per  cent  of  atlvance  or  decline 
for  each  of  the  30  articles  when  the  average  price  in  1905  is  compared 
with  the  average  price  in  1904. 

AVERAGE  RETAIL  PRICES  OF  THE  PRINCIPAL  ARTICLES  OF  FOOD  IN  THR  UNTTKD 
STATES  IN  1905  COMPARED  WITH  AVERAGE  RETAIL  PRICES  IN  IflOi. 
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snniple  average  uf  the  per  cent  of  advance  of  the  prices  of  the  23 
rides  which  show  an  advance  is  1.71  per  cent,  wliile  a  similar 
rerage  for  the  7  articles  which  show  a  decline  is  0.35  per  cent.  AH 
"f  the  more  important  articles  of  food  except  beef  (fresh  and  salt) 
and  potatoes  advanced  in  price;  the  decline  in  the  prices  of  beef  and 
potatoes  was  very  slight.  The  average  price  of  roasts  in  1905  waa 
0.56  per  cent  below  the  average  price  in  1904;  of  steaks  0.40  per 
cent  below;  of  salt  beef  0,36  per  cent  below,  and  of  potatoes  0.12 
per  cent  below. 

Relative  prices  are  not  presented  for  each  of  the  schedules  or  state 
ments  of  prices,  owing  to  the  large  amount  of  space  w  hich  would 
required,  and  it  is  not  believed  that  such  presentation  w^ould  mate- 
rially add  to  the  value  of  the  report.  The  39  States  from  which 
prices  were  secured  have  been  grouped.  The  relative  prices  for  each 
of  the  30  articles  are  shown  for  each  of  the  five  geographical  divisions, 
and  for  the  United  States.  The  classification  of  the  States  into 
groups  is  as  follows: 


North  Albatie  Stales: 

Coonecticut, 

liAssacbusetta. 
New  El&m{kebire. 
New  Jersey. 
New  York, 
PftnnsylvaBja. 
Rliodc  I^l&ad. 
Soutii  AUaDttc  States: 

t         Delaware. 
Dislric't  of  Columbia, 
Florida. 
■      Oeoigia. 
■     Mvyknd. 
Soutii  Carolina, 
w. 
Noftii  i  itea: 

Imliikt'i 
Iowa. 
Kaostts. 


North  CiiDtral  States — Concluded. 

Micfitgan. 

Minnesota, 

MksQUri. 

Nrbrsaka. 

Ohio. 

South  Dakota. 

Wiaeoosin. 
South  Ceotnd  Sut«s: 

Alabama, 

Kentucky, 
liouistana. 
Tennefisee. 
Texas. 

West<*rn  States, 
Culifomia. 
Colorado, 
MontaDa. 
Otrgon. 
Utah, 
Wasiungton^ 


From  an  examination  of  the  part  of  Table  II  which  shows  relative 
prices  for  fresh  beef,  roasts  (page  309)  it  is  seen  that  meat  of  this 
description  in  tbe  North  Atlantic  States  reached  the  lowest  price  of 
the  mxteep^year  period  in  1894,  the  relative  price  for  that  year  being 
97.^,  or  2,1  per  cent  below  the  averaj^e  price  of  the  ten-year  period 
1890  to  1899;  in  the  South  Atlantic  States  the  lowest  relative  (>rice, 
W,  was  in  1893:  in  the  North  Central  States  the  lowest,  98,8,  waa  in 
1896;  in  the  South  Central  States  the  lowest  95.3,  waa  m  \%^^\  ^s^^ 
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Western  Stntes  the  lowest,  95,7,  was  in   18fJ3,     Considering  all  tlie^^H 

"^    sc-hetlules  secured   in  the  United  States  for  this  urtic-lc  tin*  ]t)wt»st      ■ 

H    relative  price  was  98*3,  in  1894,                                                                         I 

H         In  eacli  of  the  five  divisions  of  States,  and  also  in  the  Uniteil  States       ■ 

^m    considered  as  a  whok%  the  highest  relative  price  for  tliis  article  during       1 

H    the  sixteen-year  period  was  reached  in  1902,     In  the  North  Atlantic      ■ 

^    States  the  relative  price  for  that  year  was  118.9,  or  18.9  per  cenlE^H 

^    above  the  average  price  for  the  ten-year  period  1890  to  1899;  in  th^^H 

H   South  Atlantic  States  the  relative  price  was  120/2;  in  tho  North      M 

Central  States,    117.2;  in   the  South  Central   States,    118.5;  in   the      ■ 

Western  States,  110.9,  and  in  the  United  States,  1 18.6.                         ^^| 

H        The  relative  retail  prices  in  the  United  States,  considered  as  i^^H 

H    whole,  of  the  30  articles  of  food  for  the  sixteen  years  from  1890  to  10O5^^B 

H    are  pre.sented  in  the  table  which  ffillows;                                                         1 

H     aES*ATlVK  EETAIL  PRICES  OF  THE  PRINCIPAL  ARTICLES  OF  FOOD  IN  THE  UNXTKD__B 

H                                                                       8TATB8.  imo  TO  twm,                                                               ^^M 

^m                                                       [Avorii«f!>  prlw  for  1890-  I8»tf»  UM).o.]                                                     ^^H 
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iTrVS  RETAIL  PRICES  OP  THE  PRINCIPAL  JIRTICLKS  OF  FOOD  IN  THE  UNITED 
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ITS.  a 

11^4 

121.3 

79^8 

101. 0 

ior.9 

105.  B 

115.S 

sao 

WBS  .    ... 

VSAS 

pn.o 

US.  5 

110.2 

81.4 

!02.« 

109.9 

105,7 

117-7 

100.3 

Froin  tliis  table  it  is  seen  that  the  price  of  fresh  roasting  beef  in 
1890  was  99 J5^  per  cent  of  the  average  price  during  the  ten-year 
period  from  1S90  tn  IK09.  In  1891  the  price  was  exactl}^  the  same 
as  the  average  price  for  the  ten-year  period — that  is,  100.0.  The 
lowest  point  reached  was  in  1894,  when  it  was  98.3  per  cent  of  the 
iverage  price  for  the  ten-year  period.  The  hif^hest  point  reached 
Fa-H  in  1902,  when  it  stood  at  118.6.  In  1905  it  .stood  at  112.2,  or 
12.2  per  cent  hig^her  than  the  average  price  for  the  period  from  1800 
to  I89<^.  In  the  use  of  these  tables  showing  the  relative  figures  it 
.should  he  hf»me  in  mind  that  the  difference  between  the  relative 
14^3  in  any  two  years  is  not  the  per  cent  of  difference  in  the  cost. 
^»r  example:  Tlie  relative  price  of  fresh  roasting  beef  was  98.:^  in 
1894  and  112.2  in  1905.  The  difference  between  these  relative  prices 
19  13.9;  and  this  figure  being  14.1  per  cent  of  98.3,  the  per  cent  of 
increase  in  1905  over  1894  is  14.1  jier  cent. 

Bacon,  eggs,  fresh  pork,  dry  or  pickled  pork,  chickens,  and  corn 
ni  show  a  markefl  increase  in  price  during  .the  last  few  years.     This, 
lowever,  is  |  tl  more  clearly  in  tables  on  subsequent  pages. 

From  the  p  i;:^  table  is  drawn  the  one  which  follows.     It  shows 

for  the  United  States  the  lowest  and  highest  yearly  relative  price  of 
ich  of  the  30  articles  of  foixl  for  the  sixteen  years,  1890  to  1905; 
lo  tlie  year  in  wlueh  the  lowest  and  highest  yearly  prices  were 
rencbed. 
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EST  AND  HIQUK8T  YEARLY   RKLATIVE   RETAIL  PRICES  OF  THE 
ARTICLES  OF  FOOD  IN  THE  l^NITEO  STATES,  t»H\  TO  19tlV 

t  A  \n?ragc  prtoi?  for  1^80-t8eO>- 1  Wi). J 


par 


h 

Loweit. 

lU^llMt. 

1                                           Article. 

Year, 

Year. 

.ipomt«d....,.,,.^.. .--„,,^, 

1897 
1897 
1894 
1894 

im 

1901,1903 

im 

1903 
1807 

iao7 

18$I0 

im7 

mi7 

imi7 
imi 
mio 

JKUO 
1890 
1896 
1894) 
1904 

ism 

1805 
18JkS,li»7 

87. « 
ttl  .1 
98.3 

97,5 
99,4 
92.7 
97.5 
94.  U 
89.3 
93.7 
01.4 

95.2 

88.7 

811.8 

9H.9 

97.7 

97.8 

97.0 

UJi.8 

95,3 

95.1 

77.0 

71>,« 

90.7 

91.8  , 

9R.S 

98.5 

97,3 

1JW1 
1003 
1902 
IQCri 
1902 
1905 
1906 
jWlTi 

1890 
I9Q5 
I9C16 
19lif> 
190fi 
1904, 190S 
1902 
19(V> 
1890 
19a'i 

mi^ 
i9o;t 
iwn 

1903 
19(>4 
18U0 
190.1 
1890 
1002 
191X^ 
18»t 

lilts 

i                  ■   roa»t» .,  —  ,.,*,_-».-.,,,,. 

^■^.(^•■■11 ,  Rt^Alrt ,       . , , 

118.0 
ttK.5 

lino 

^^^H  wh^'H  t 

104  ft 

K&jT ^,,.,.,....,. 

1J2.7 
IIO.U 

XhU3ltim»  (iuli  JETOwnKdreMBd... ...^ 

Coffw.,.. „„ .-......„,.-.......*.... 

Com  ro«AL... i*_ - -*,-«-,—,,, 

^egs. , ,.«.,...,...... 

\2X  ft 
lOS.  4 
122.2 
13L  A 

FMi.  fnsh ...„ 

UKi.  9 

Fish,  jtiill ...1.. 

1  in.  8 

Flour,  wbfiit , ,--,,, „.^..',,., 

110  9 

13C.1 

Ilfllk.  frfiali,  iinftkirnnii^. .. . . .  ..... ........•••.. 

107. 0 

104  7 

Ban^n  nnd  lamh                                 ,,,,,,.., , . 

117  H 

^■7  f»..H 

VJH  3 

i;m. « 

RHT'                   f  pickled- 

1:12  6 
121  3 

Potlll'             1 

121  3 

^j»t«.... ..„..,„.„. .....L,:.. 

1  Irt,  K 
103  9 

BlUEttf 

1 IH  fl 

neft 

107.  J 

^^|— "•—--: -- .., ,-...., 

117  7 

in&A 

Of  the  r^O  articles,  tlie  lowest  ^^enrly  rolfltive  priee  was  roncliod  by 
|i  5  in  1890,  4  in  18U4,  2  in  1895,  1  in  1895  and  1S97  (the  price  being 
Hthe  same  for  the  two  years),  4  in  1896,  8  in  1897,  2  in  1898,  1  in  1899, 
"l  in  1901  nntl  19(»2/l  in  1903,  nwl  1  in  1904,  Thr  lushest  yearly 
^relative  price  was  reached  by  4  in  1S90,  2  in  1891,  7  in  1902,  4  in  190a, 
Hi  in  ]\Hi\,  1  iti  1904  and  1905,  and  11  in  1905,  Thus  the  hij^he^l 
^yearly  j)ricc  (^f  the  sixteen-year  period  was  reached  In"  four-fifths  of 
J  the  :iO  articles  during  the  last  four  years  and  by  pracfically  twu-tifths 
>f  lb©  30  articles  during  the  last  year. 

In  addition  to  tlie  relative  prices  which  are  sLown  f<ir  cacii  uf  the 
irticles^  tliis  rejiort  also  shows  relative  prices  for  the  30  articles  of  food 
[considered  as  a  whole.     The  relative  prices  for  the  food  group  were 
corn[)uted  and  are  presented  in  twci  ways^ — the  one  beinj^  simple  aver- 
iiges,  which  were  found  by  adding  the  relative  prices  for  all  of  the  30 
articles  and  dividing  by  30,  the  number  of  articles;  the  other  being 
weighted  averages,  in  which  tlie  relative  prices  were  found  by  giving 
to  the  various  articles  their  weight  or  relative  iinpdrtance,  as  measured 
_  by  the  value  uf  the  article  consumed  in  a  year  by  representative  work- 
Jignien's  families,  as  shown  by  tlie  family  budgets  secured  in  connec- 
tion   with    the   Eigliieenth   Annual    Report   of   this   Bureau.     Tliis 
weighted  average  will  be  further  discussed  in  connection  with  uther 
ibles. 
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allowinf^  tabic  presents  the  simple  averages  of  the  relative 
prices  of  the  30  artick^s  of  food  for  each  year  from  1S90  to  1905  ia 
each  of  the  five  geogjiiphical  divisions  and  in  the  United  States  con- 
sidered as  a  whole.  In  the  North  Atlantic  States,  2,664  schedules 
wore  obtained  for  1890  to  1902,  2,659  for  1903,  2,625  for  1904,  and 
2,083  for  1905;  in  the  South  Atlantic  States  588  schedules  were 
obtained  for  1S90  to  1902,  587  for  1903,  872  for  1904,  and  821  for  1905; 
in  the  North  Central  States,  1,444  schedules  were  obtained  for  1890  to 
1902,  1,443  for  1903,  1,865  for  1904,  and  1,827  for  1905;  in  the  South 
Central  States,  325  schedules  were  obtained  for  1890  to  1903,  680  for 
19U4,  and  751  for  1905;  and  in  the  Western  States,  281  schedules  were 
obtained  for  1890  to  1902,  279  for  1903,  718  for  1904,  and  711  for  1905, 
making  a  total  for  the  United  States  of  5,302  schedules  for  1890  to 
1902,  5,293  for  1903,  6,760  for  1904,  and  6,193  for  1905. 

EKLATIVK  RETAIL  PRICES  OF  FO01>.  SIMPLE  AVERAGES,   BY  GEOGRAPniCAL 

DIVISIONi?,  ISQO  TO  1««. 


I 


■                                                    tAver»«n  price  for  IWO-ISSG^ 

» 100.0.] 

^ 

* 

North 

AtUntie 

SUt4]S. 

South 
AUftntic 

North 
CPDtraJ 
Stuttiii. 

South 
Centnil 
StAles. 

Western 

StJites. 

United 
StAU^a. 

l«90.--..........*.-.4.. 

t»u,,, .-«.,...-..•.... 

101.9 
102,9 
102.0 
10C3 
90.9 
96.2 
WkS 
90.0 
98.3 
99.3 
10L3 
104  4 

no.o 
nowi 
nL2 

UL8 

loaT 

101,  i 
lOCKA 
102,1 
100^3 
99.5 
97.5 
97.8 
99.4 
100.  ft 
103.2 
1010 

ua8 
imi 
iiai 

UL3 

102L.1 
104  1 
101.7 
IftVO 
ICX).  9 

949 
»5.3 
96.1 
99.4 
101. 7 
100.7 
U2.1 
112.0 
112,6 
U40 

lOL  1 
ion  9 
100.  A 
102.9 
9«  9 
9a  2 
90.3 
97.2 
99.9 
lOLO 
103.3 
108.1 
1141 
U4D 
115. 0 
115.9 

105.4 
100.2 
104  4 
102,7 
99.4 
97,3 
93.9 
94  2 
96.7 
99.8 
100.1 
102.0 
10l}.9 
10S.1 
109.4 
U0.0 

102,1 
103.4 

lltn ,...,..- 

lOt.S 

|J«>3....... , 

1041 

IHM 

loa,  3 

tm&., , .., 

9S.2 

I8W.....,- ..,. 

9&tt 

I»7 ^ 

1»H «.....« ; - 

ia»..,„. 

9rw3 
gg.5 

90.0 

ma,, « , : 

IflO]..... 

101  S 
105.5 

190Et 

110.9 

lOQS ,.. 

110.9 

MOi-,.... 

111.0 

tSQiS 

112.5 

This  table  of  simple  averages  shows  that  the  lowest  relative  price 
WHS  reached  in  eacli  of  the  live  geographical  divisions  and  in  the 
United  States  in  1896  and  the  highest  relative  price  was  reached  in 
eskch  of  the  geographical  divisions  and  in  the  United  States  in  1905. 
In  the  North  Atlantic  States  the  relative  price  ranged  from  96.2  to 
III.S;  in  the  South  Atlantic  States,  from  97.5  to  111.2;  in  the  North 
Central  States,  from  94.9  to  114,0;  in  the  South  Central  States,  from 
96-2  to  115,9;  in  the  Western  States,  from  93.9  to  110.0,  and  in  the 
kital  for  the  United  States,  from  95.S  to  112.5.  As  indicated  by 
this  table  of  simple  averages,  the  price  of  food  in  the  United  States  in 
1905,  as  compared  with  each  c^  tlie  other  j-ears  of  the  period,  was  10,2 
per  cent  higher  than  in  1S90,  8.8  per  cent  higher  than  in  1891,  10.5  per 
Ciml  higher  than  in  1892,  8.1  per  cent  higher  than  in  1893,  12.2  per 
cent  higher  than  in  1894,  14.6  per  cent  higher  than  in  1895,  17.4  per 
cr-  '  *  licr  than  in  1896  (the  j'ear  of  lowest  prices  for  food),  16.8  per 
c*  er  than  in  iS97,  14,2  per  cent  higher  than  in  \^*^%i  I'^.Vi  v^x 


182 


BULLETIN  OF  THE  BUREAU  OF  LABOR. 


it  higher  than  in  1S99,  lO.S  per  cent  hif,'her  than  in  1900.  6,6  per 
int  higher  than  in  1001 ,  1,4  per  cent  hicrher  than  in  1902,  lA  per  cent 
hi|:»:her  than  in  1903^  antl  0.8  per  cent  hio^her  than  in  1904. 

The  table  which  follows  shows  the  articles  whose  price  in  1905  WB 
lii^her  than  the  average  price  ftjr  the  ten-year  period,  1890  to  1899^ 
and  also  the  articles  whose  price  in  1905  was  lower  than  the  averag 
price  for  1890  to  1899.     The  table  follows: 

RELATIVE  RETAIL  PRICES  OF  THE  PRINCIPAL  ARTICLES  OF  FOOD  IN  TIU5  UNITED 
.8TATE8,ia06  COMPARED  WITH  AVKUAQR  PRICE  FOR  IMBO-lflOl* 

[Avvrngv  pricv  for  ia90-t«N)«  ICO^O.] 


Arildf*  (Of  which  th«*  »v«ra«p  prlcv  In 
IdU.S  wH»blghf*rthan  the  ftv«niKD  for 

R(i>lAttTe 
prieo  mOG. 

Urtt«l<Mi  for  which  tht  mv^ngo  pTif»  In 
10O6  wiu  lowor  than  the  avcr»ge  (or 

RdanTP 
pf  In*  10Q& 

V^nvgnx , ...*, 

ion.  3 

103,  ct 

1(9.0 

104.4 

104.6 

IOS.7; 

IQdO 

107.0 

107.0 

R90.0 

110^3 

iiao 

112.2 

11X7 
112.0 
113. » 
110.S 
IIOU  1 

nz7 

117.8 

n8.5 
no.o 

122.2 

t%X  (1 
l»,0 
IXLQ 
IILO 
13B.8 

Coffee 

93.0 

Rkn^ _. 

SuiTiir,.. ,,.. 

Fnmea .,,.„ 

si,i 

Moijinwa ;;;.;. 

Breftd.  wheat,. „. ..., 

Tiriu., _. 

MllV ,  fniatn  unskimmed.... * 

BiM>f,  s^ilt 

Flih,fre»h-..., .., 

Potitl oca.  Irish -.,..*„,.'....... 

Chi««*fln ., ..— .»•.««•.. 

Uutur , ,.,... 

Br*'f,  fr»?!jli,  steak...... 

fUh,  siilU. 

BonnA,  <!ry ....,.,, 

L(ird,.  ..„...„., 

V«l , „,—,.. 

I'OfL      -'"      *nni , 

Wh , ,..„.„ 

Ci^i                        ..,_ 

Cht+^^  ...^  ,  ...1  ^rown),  rfrnMMl 

fork.  shU*  firr  or  pk'klfMd ,,,. 

Pork,  fn'ah , 

Egg*.,,. „.,., 

Pofltf  Bfllt,  bft^OO. ....» 

This  table  shows  that  the  price  of  each  of  the  articles  except  coffee 
and  prunes  was  higher  in  1905  than  the  average  price  for  the  ten-year 
period,  1890  to  1899.  Bacon  was  .38.8  per  cent  higher,  egg.s  31.0  per 
cent  liigher,  fresh  pork  26.6  per  cent  higher,  dry  or  pickled  pork  26.0 
per  cent  higlier,  chickens  23.fi  per  cent  higher,  corn  meal  22.2  per  cent 
higher,  flour  19.9  per  cent  higher,  salt  liani  18.5  per  cent  higher,  etc. 

The  price  of  pruneB  was  18.6  per  cent  lower  in  1905  ttian  the  average 
for  the  ten-year  period,  1890  to  1899,  and  cofTee  6,1  per  cent  lower. 

The  preceding  table  is  summarized  in  the  short  table  which  foUuW.s: 

NUMBER  AND  PER  CKMI*  OF  TUE  PRINCIPAL  ARTlCLEa  OF  FOOD,  CLA^SlFlKO  BY 
PK«  CENT  VVMirn  TUE   I0fto  RETAIL  PRICE  18  ABOVE  OR  BELOW  THE  AVKRAOlt 

ru ICE  von  itm-im^. 


V         ("rlCQ  higtkn. 

Nomher 

of 
artkfw; 

Per  cent. ; 
of 

Prim  Uiwvr 

anicir 

2St 
lU  1 

U 

'                          Tlt......,.^ 

f"  r  cvnt.. ....... 

4 
14 

m 

mt 
a».4 

hti*  than  10  per  trxii 
III  CO  2&  p&f  wnl . . . 

Totai 

5 
S 

:i- 

Tatut 

h 

M 

9i  1 

» 

fl 

1. 

■  WW«I  .  ...,.,...--.♦  .^. 

1 
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^^^     From  this  table  it  is  seen  that  in  1905  the  price  of  4  of  the  30  articles 

H      of  food,  or  13.3  per  cent,  wus  fn»ni  25  to  40  per  cent  higher  than  the 

H     averft|»e  pric«  for  the  ton-year  period,  1800  to  1899;  the  price  of  14 

articles,  or  46.7  per  cent  of  the  total,  was  from  10  to  25  per  cent  higher 

than  the  average  price  for  the  ten-year  period;  and  the  price  of  10 

articles,  or  33,4  per  cent  of  the  total,  was  less  than  10  per  cent  higher 

H      than  the  avera«^e  price  for  the  ten-year  period.     On  the  otlier  hand. 

H      the  price  of  1  article,  or  3.3  per  cent  of  the  whole  number,  was  less  thaa 

H      10  percent  (6.4  per  c>ent)  lower  than  the  averafj:e  price  for  the  ten-year 

period,  and  the  price  of  1  article,  or  3.3  per  cent  of  tlie  whole  number, 

was  from  10  to  25  per  cent  (18.6  per  cent)  lower    than  the  averafre 

H      pri<'e  for  the  ten-year  period. 

H          To  render  easy  a  comparison  of  the  prices  of  the  last  year  of  the  six- 

H      teen-year  period  covered  by  this  investifjation  with  those  of  each 

H      of  the  other  years,  the  following  table  has  been  prepared,  showing  the 

H     per  cent  of  increase  or  decrease  in  the  prices  of  1905,  compared  with 

H     the  prices  of  each  previous  year  of  the  period : 

^1        PBfi  CBKT  OF  INCEEAfiE  C+^  OR  DECREASB  (->  IN  RETAIL  PHTCES  OF  PRINCIPAL 
■                              ARTICLES  OF  POOD,  19QS  COMPARED  WITH  PREVIOUS  YEA&S. 

^M                              Artide. 

Per  otat  of  incrciue  or  d«crraje  in  lOOfi  oomparcd  wltli —             1 

18BQ. 

1§01. 

1892. 

18«L 

ISM. 

ISiiS.    1    ISM. 

ia»7.       J 

^^1       AppN*,  <^(ipoTfit*d.*- 

•  2.« 

+  12.0 
+  12,8 
+  14.3 
+10,7 
+  4.2 
+13.« 
+  12.2 
+  22,0 
-11,2 
+  22-2 

+ao,8 

+  10,7 
+  L1.0 
+  »,2 
+  18.7 
+  ft.5 
-     .3 

^  2.9 
+  «.& 

+  12.2 
+  13. 6 
+  1».8 
+  4.2 
+  5.« 
+  10.6 
+  J8,8 
-11.0 
+  11.4 
+  23.1 
+  10.3 
+  11, y 
+  fl.fi 

+iii,8 

+  6,5 

+  2,7 
+  17,1 

+  2S,3 
+  43.7 
+  27.4 
+  10.2 

^  s.a 
-».i 
+    .1 

+  1.2 

+  5.2 
+  18  2 

-  4.tt 

+  «.7 
+  13.6 
+  12.7 
+  13.7 
+  8.4 
+   4.2  ' 
+  5-5 
+  ».3 
+  1*^.1 

-  t>.8 
+  16.2 
+23.2 

+  y.8 

+  11,4 
+  14.1 
+  12.5 
+  0.4 
+  3.2 
+  !«.« 

+ai,o 

+<0.1 
+  i,'i.4 
+  111.3 
+  15,2 
'28.3 
+   I. J 
+  8.0 
+  5.5 
+  17.7 

-  2.3 

-  o.« 

+  10.8 
+  13.3 
+  13.4 
+  7.6 
+  4.4 
+  2.5 
+  8.» 
+  18.6 
-10.7 
+  18.5 
+21.7 
+  ?l.8 
+  10.1 
4  24,8 

-  1.1 
+   6,« 
+   3,8 
+  17-V 
+  18.3 
+  27.3 
+  15,0 
+  8.* 

-  1,0 
^20.6 
+  4,3 
+  2.4 
+  5,<i 
+  17.7 
+     .8 

+  0.2 
+  13.1 
+  14.1 
+  15.0 
+  0.1 
+  4.0 
+  10.8 
+  0.2 
+25.4 
-  9.4 
+  10,6 
+  ^.7 
+  9.5 
+ 12. 1 
+35.2 
+  0.1 
+  B,8 
+  4.1 
+30.4 
+  24  4 
+34.0 
+  21. » 
+  It*,  .i 
+  7.4 
^19.3 
+  3.6 
+  10.8 
+  7.1 
+  10.3 
+     .5 

+  8.8  1  +i<^  t^ 

+20.7       1 

+27.1 

+  IL9 

+  12.7           1 

+  0.9 

+  4.5 

+21.1 

+  12.0 

+31.8 

-  LI 
+30,4 
+  44.0 
+  10.1 
+  19.5 
+  IA.0 
+20.8 
+  7.3 
+  6vl> 
+  1&3 
+29.7 

+4a.s 

+29.5 
+  20.7 
+  18.5 

-  3*4 
+  4.8 
+  8.8 
+  7.3 
+  17.8 
+  3.0 

^H            I4rt^ii«    Arj 

+  15,7 
+  13.8 
+  1.1.9 
+  8.3 
+  4,8 
+  ltt,2 
+  U.8 
+25.(4  1 
-  8.0 
+  21.2 
+  32.5 
+  10.1 
+  15.1 
+34.7 
+  UJ.5 
+  7.0 
+  .S.5 
+  19.4 
+  27.0 

+  27.0 
+  10.9 
+  20.0 
-13.8 
+  .1,8 
+  1.4.2 
+  7.3 
+  10.5 
+  1.4 

+  25.5 
+  13.2 
+  13.5 
+  8.1 
+  4.6 
+21.(1 
+  13.3 
+  27.3 

-  U.O 
+»,* 
+  41.8 
+  0.7 
+  10.7 
+  29.3 
+2tt.l 
+  7.1 
+  5,8 
+  19.4 
+  30,0 

+4a.5 

+31.0 
+21.4 
+  43.1 

-  tt,2 
+  «.l 
+  7.8 
+  7.0 
+  18.3 
+  3.a 

^^M           P^*',  f**«H  ,  rnif  «t  *    

^H        fi^Lfnsali.sUftk*.. 

H        Bi#r.fl«li... ...«.-...- 

^H       Iltitu*r.... ,... 

^H     '  CbttOBMa  (luU-growii}.  cUrasirtd ...... 

a!r^::.;.-.-.:::::::n::::::::::. 

,,            f6b,fi«A 

1^        Fiish.  jwill..... ,._..-,.„ 

^H        Mii  h,  if^ah,  ticakimmed. 

^B        ^^i....^« 

^H        iitilfirm  BTjrl  hMBb...,-, 

+  17.0 

+  30.5 
+44.« 
4  32.2 
+».l 
+     .8 
-Ift.i 
+  1.3 
-12.4 
+  5.7 
+  19.i 
-2.3 

^^H                                        ,f^n 

^H       I                       y  or  pickled 

^H         ^r    .        .   t,  i;-tm..  ;_          

^m          f.-H  ilr^  5,    hi-li , 

P  r-' 

!- 
1^             \'^X.         

^^^^B|b  r  '      • 

^^^^Bki                                       ingtotAin- 

+  10.2 
+  II.S 

+  8.8 
+  8.3 

+  10.5 
+  10.3 

+  8,1 
+  7.7 

+  12L2 
+  12.7 

+  14.6 
+  14.9 

+  17.4 

+17.7 

+M».8 
+  16.7 

^^^^^mJL. 

SI  l.LtrriN    OK   THE    BUREAU    OF   LABOB. 


.      \v  »<^  \SK  i  ♦  ^  OK  nKCUKARE  {-)  IX  RETAIL  PRICES  OF  PRINCIPAL 
xs  v»v  VkVMV  lAC.  roUPAUKU  WITH  PREVIOUS  YEARS-Conduded. 


pj-ra-nt  of  Inc 
4  I  I.I  1     +  fi.5 

mase  or  decrease  in  1905  compared  wlth>- 

■'   ■' 

1900. 

1901. 

1902. 

1903. 

1904. 

s' 

+  11.3 

+  9.5 

+  1.5. 

+  5.2 

+  6.9 

t-2i.:{ 

+  lli.« 

+  5.7 

+  2.1 

-     .4 

-  L5 

-  .4 

* 

-i  10.:* 

+  8.2 

+  5.4 

+  1.4 

-  5.4 

-     .8 

-  .6 

V« 

+  10.7 

+  8.7 

+  0.1 

+  1.7 

-  4.7 

(«) 

-  .4 

♦    .'i.7 

+  4.0 

+  4.1 

+  1.7 

-  7.0 

-     .8 

-  .4 

1-  4.7 

+  4.9 

+  4.8 

+  5.1 

+  5.1 

+  4.3 

+  .6 

l-IM.:! 

+  !.'».  4 

+  11.1 

+  9.2 

+   1.1 

+  1.7 

+3.4 

f  i:i.7 

+  8.3 

+  0.7 

+  7.4 

+  3.4 

+  1.4 

+3.3 

x-x».-'     .llV^Wll 

■\  '11. 7 

+  21.4 

+22.0 

+  20.0 

+  9.2 

+  4.3 

+2.4 

♦    2.7 

+  3.4 

+  2.7 

+  3.2 

+  4.6 

+  4.8 

+2.0 

r/H.u 

+  28.5 

+  2.5.5 

+  14.1 

+  2.9 

+  1.2 

+  .6 

♦  IMi.  S 

+  W.2 

+31.7 

+  24.5 

+  10.5 

+  6.0 

+  .6 

4    1».4 

+  U.7 

+  0.5 

+  8.4 

+  4.7 

+  2.4 

+  1.9 

♦- 1:..  2 

+  13.(i 

+  14.8 

+  12.8 

+  10.7 

+  6.0 

+  1.9 

4  II.<. 

+  2li.7 

+  27.1 

+  27.0 

+  20.3 

+  18.5 

(") 

f  24. 2 

+  20.1 

+  11.7 

-  1.3 

-13.2 

-  8.0 

-  .6 

..^.l                 '. 

I    7.«> 

+  8.2 

+  7.1 

+  5.8 

+  3.0 

+  1.1 

+  .7 

-1-  «.« 

+  r..3 

+  2.2 

+  3.1 

+  2.3 

+     .6 

+  .4 

f  I7.:i 

+  14.8 

+  11.0 

+  8.1 

+  2.7 

+  4.6 

+3.2 

-»-2J<.4 

+  24..') 

+  17.5 

+  7.4 

-  1.3 

-     .3 

+2.1 

-1  :w.  5 

+  34.» 

+  20.5 

+  14.7 

+  2.4 

-     .7 

+  .7 

t'l.Wli.l 

■4  27. 1 

+2:j.s 

+  17.0 

+  7.2 

-  4.9 

-  2.3 

+  .2 

+  24.0 

+ 1«>.  .0 

+  12.5 

+  7.5 

-     .8 

-  2.3 

+  .1 

+   4.(i 

+  14.7 

+  17.9 

-  5.7 

-  5.8 

-  4.0 

-9.2 

-  r..7 

-    4.3 

-  1.9 

-  1.5 

-  2.4 

+  1.5 

+2.3 

4      .« 

+     .2 

+     .2 

-     .9 

-     .9 

-  1.3 

+  1.0 

■f  2.r. 

+  2.2 

-   1.0 

+     .9 

+  8.2 

+  8.1 

+2.0 

»    .'i.O 

+   1.2 

+     .2 

-     .9 

-   1.4 

-     .3 

-  .1 

4  Hi.  3 

4  13.  r, 

+  12.2 

+  8.2 

+  2.2 

+  2.4 

+  1.9 

4    2.,'i 

+  2.0 

+    1.8 
+  10.8 

+   1.4 

+     .8 

+  1.2 

+  1.4 

, , 

+  14.2 

+  13.0 

+  0.0 

+   1.4 

+  1.4 

+  .8 

1 Hum  lorutii- 

' 

+  U.0 

+  13.0 

+  11.2 

+  6.8 

+  1.4 

+  1.9 

+  .6 

o  No  <'h:iiiRi\ 

I  \\\u^  of  I  his  tiihlo  shows  that  the  1905  price  of  evaporated 

XX  »      *  s  |»or  cent  lower  than  the  price  in  1890,  3.9  per  cent 

•  ill  tho  prire  in  1S91,  etc.     Some  idea  of  the  high  prices  in 

.  .  So  vMuned  from  tlie  statement  that  the  average  prices  of 

'.  ,.iil    ImiHim',  cheese,  chickens,  corn  meal,  eggs,  fresh  fish, 

I     inlK.  innlton,  and  veal  were  higher  in  1905  than  in  any 

X...     Joun^:;   ihe  sixteen-year  i>eriod.     The  average  price  of 

u       x\  » .  I  he  .same  in  1904  and  1905,  and  was  higher  in  those 

1  I  I  '•»  'Oi>  oiher  year  during  the  sixteen-year  period. 

.  X ,   ,1  .x'  I'l  ue  of  eggs  in  1905  was  ;U).S  per  cent  higher  than  the 

,  \»    '  ;  I  per  cent  higher  than  in  1S91,  2,S.2  per  cent  higher 

^  '  '     M  .   per  cent  higher  than  in  1S9S,  3().7  per  cent  higher 

^  '  I    ;  '  ^  per  ctMit  higher  than  in  1S95.  41.S  per  cent  higher 

^  X.    i  I  ptM'  cent   higher  than  in  1S97,  .Sr».S  per  cent  higher 

..<  i\xM  iii^i'  of  the  lU)  articles  i»f  food  and  also  the  average  for 

.>.^s»   uxA»iding  lo  family  consinnptiim  was  higher  in  1905 

v.*  ^»;^C4  >«*»»!'  during  tlu*  period  covered  hv  t!iis  investiga- 

^  \vvHHj;v  f**'"  1^***^^'  wcightcil.  according  to  family  consuinp- 

;^^il^\l.x^  per  cent  higher  than  in  1S90.  S.o  per  cent  higher 
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than  in  1891,  10.3  per  cent  higher  than  in  1892,  7.7  per  cent  higher 
than  in  1893,  12.7  per  cent  higher  than  in  1894,  14.9  per  cent  higher 
than  in  1895,  17.7  per  cent  higher  than  in  1896,  16.7  per  cent  higher 
than  in  1897,  13.9  per  cent  higher  than  in  1898,  13  per  cent  higher 
than  in  1899,  11.2  per  cent  higher  than  in  1900,  6.8  per  cent  higher 
than  in  1901, 1.4  per  cent  higher  than  in  1902, 1.9  per  cent  higher  than 
in  1903,  and  0.6  per  cent  higher  than  in  1904. 

Certain  of  the  articles  included  in  this  investigation  are  related  to 
each  other  in  such  a  way  as  to  make  a  comparison  of  the  course  of 
prices  of  such  articles  very  interesting.  These  groups  of  related 
articles  are  shown  in  the  table  which  follows: 


RELATIVE    RETAIL   PRICES    IN    THE    UNITED    STATES    OF    CERTAIN   GROUPS   OF 
RELATED  ARTICLES  OF  FOOD,  1890  TO  1905. 

[Average  price  for  1890-1899=100.0.] 


Cattle  products. 

Dairy  products. 

Year. 

Beef, 
fresh, 
roasts. 

Beef, 
fresh, 
steaks. 

Beef, 
salt. 

Milk, 
fresh,  un- 
skimmed. 

Butter. 

Cheese. 

1890 

99.5 
100.0 
99.6 
99.0 
98.3 
96.6 
99.1 
100.3 
101.7 
103.7 
106.5 
110.7 
118.6 
113.1 
112.8 
112.2 

96.8 
99.4 
99.3 
99.6 
98.2 
99.1 
09.5 
100.2 
102.0 
103.9 
106.4 

in.o 

118.5 
112.9 
113.4 
112.9 

97.5 
08.3 
99  5 
100.3 
98.9 
09.6 
99.8 
100.9 
102.1 
103.2 
103.7 
106.1 
116.0 
108.8 
108.3 
107.9 

100.5 

100.5 

100.6 

100.4 

100.2 

100.0 

99.9 

99.7 

99.4 

98.9 

99.9 

101.1 

103.3 

105.8 

106.3 

107.0 

99.2 
106.4 
106.8 
109.9 
101.7 
97.0 
92.7 
93.1 
95.1 
97.7 
101.4 
103.2 
111.5 
110.8 
109.0 
112.7 

98.8 

1891 

100.3 

1892 

101  5 

1893 

101.8 

1894   

101  6 

1895 

99.2 

1896 

97.9 

1897 

99.0 

1898 

97.5 

1899 

102.4 

1900 

103.9 

1901 

103.3 

1902 

107.3 

1903 

109.4 

1904 

107  4 

1905 

110.9 

U 

5g  product 

IB. 

Flour  and  bread. 

Year. 

Pork, 
frosh. 

Pork, 
salt,  ba- 
con. 

Pork, 
salt,  dry 

or 
pickled. 

Pork, 
salt,  ham. 

Lard. 

Flour, 
wheat. 

109.7 
112.5 
105.1 
96.1 
88.7 
89.0 
92.7 
104. 3 
107.4 
94.6 
94.3 
94.4 
94.9 
101.2 
119.9 
119.9 

Bread, 
wheat. 

1890          ... 

97.0 
98.7 
100.5 
107.0 
101.8 
99.7 
97.4 
97.6 
98.6 
101.7 
107.7 
117.9 
128.3 
127.0 
124.0 
126.6 

05.8 
96.6 
99.1 
109.0 
103.6 
99.4 
9a7 
97.4 
100.2 
102.9 
109.7 
121.0 
136.6 
138.8 
137.9 
138.8 

95. 3             98. 7 

98.2 

m8 

103.6 
117.9 
106.9 
100.1 
92.5 
89.8 
93.9 
97.1 
104.4 
118.1 
134.3 
12(1.7 
117.3 
116.6 

100  3 

1891 

98.9 
100.5 
108.7 
103.4 
99.2 
95.5 
97.3 
99.1 
101.8 
107.7 
117.5 
132.5 
129.0 
125.8 
12a  0 

99.3 
101.9 
109.3 
101.9 
98.8 
97.6 
98.2 
95.1 
99.2 
105.3 
110.2 
119.4 
121.3 
118.4 
11&5 

100  3 

1892 

100  3 

1803 

100.1 

1894 

99  9 

1895 

99.7 

1896 

99  9 

1897 

100.0 

1898 

99  8 

1899        

99  6 

1900 

99.7 

1901 

99  4 

1902 

99.4 

1903 

100  2 

1904 

103.9 

1905 

104.5 
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Under  cattle  products  are  shown  the  tkree  articles,  beef,  fresh, 
roasts;  beef,  fresh,  steaks,  and  beef,  salt.  The  price  of  each  of  these 
three  articles  was  higher  in  1891  than  in  ls90;  that  of  tlie  two 
descriptions  of  fresh  beef  was  luwex,  and  tliat  of  salt  beef  was  higher 
ill  IS92  than  in  1891;  prices  of  roasts  were  lower  and  of  steaks  and 
salt  b<*ef  higher  in  1803  than  in  1S92;  all  tliree  of  the  articles  sliow 
lower  prices  in  1894  than  in  1893;  in  each  year  from  1S95  to  1902, 
inclusive,  the  price  of  each  of  the  three  articles  increased;  all  were 
lower  in  1903  than  in  1902;  prices  of  roasts  and  salt  beef  were  lower 
and  steaks  higher  in  1904  than  in  1903;  the  price  of  each  of  tliese_ 
three  articles  was  lower  in  1905  than  in  1904. 

In  the  group  of  hog  products,  all  of  the  5  articles  take  the  same 
course  in  each  of  the  six  years,  1891  to  1896;  in  IS97  all  except  lard 
were  higher  than  in  1896;  in  1898  all  except  salt  ham  were  higher 
than  in  1897;  in  each  of  the  four  years,  1899  to  1902,  all  of  the  5  arti- 
cles were  higher  than  in  tlie  year  immediately  preceding;  in  1903 
fresh  pork,  dr}^  or  pickled  pork,  and  lard  were  lower,  while  bacon  and 
ham  were  higher  than  in  1902:  in  1904  all  were  lower  than  in  1903; 
ill  1905  all  except  lard  were  higher  than  in  1904. 

In  connection  with  this  report  on  retail  prices  it  is  interesting  to 
verify  the  truth  of  the  statement  which  has  often  been  made,  that 
retail  prices  usually  follow  tlie  wliolesale  but  do  not  always  \nry  in 
the  same  proportion*  The  table  which  follows  shows  the  relative 
wholesale  prices  of  food  (simple  averages  of  53  articles  fmm  1890  to 
1892  and  in  1904  and  1905,  and  of  54  articles  from  1893  to  1903)  and 
the  relative  retail  prices  of  food  (simple  averages  of  30  articles).  The 
figures  for  wholesale  prices  arc  from  Bulletin  63  of  this  Bureatt. 


RKLATIVE  WHOLESALE  AND  RETAtl,  FRTCES  OF  FOOD  IN  THE  ITNITED  STATES.  IS90 

TO  l*»S. 
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faii.r, ty^-^  vii  JO  articles. 
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im\  to  iw«.  Thf  ri'Uil  prices  are 


Year. 

RoltttlVO 
loo<L 

R«JAtlVO 

priwii  <»r 
fotnL 

r*mr. 

R«?latlv«> 

whoh*»ulo 

pntvH  i>t 

fotnJ. 

nrtail 
pncw*  ot 

rood. 

liw. 

112  4 

115  7 

90  S 
»7,7 

IfT  t 

\im 

^i  4 

1  !  1    .1 
108.7 

ms 

idM 

■'►.«► 

tittf 

i'"'i  5J 

j«i!i";;i;ini;i;iir';*ii 

'-"■"' 1 

mm,,.,, • 

no.i 

JK;:::;:": ::;":""::: 

H\,<F 

1997 :.. 

ll«16..     ... 

ltZ5 

The  facts  presented  in  this  table  are  clearly  shown  in  the  accom- 
panying graphic  table. 

From  this  table  it  is  seen  that  both  wholesale  and  retail  prioes  of 
food  were  higher  in  1S91  than  in  1890,  the  wholeaalei  however,  show- 
ing a  much  greater  advance;  both  wholesale  and  retail  pricea  w« 
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BETAIL   PRICES   OF   FOOD,  1800   TO 


lower  in  1892  than  in  1S91,  the  decline  being  much  greater  in  wholes 
sale  than  in  retail;  both  were  liigher  in  1893  than  iu  1892;  both  lower 
in  1894  than  in  1893;  both  lower  in  1895  than  in  1894;  both  lower  in 
1896  than  in  1895,  the  decline  in  wholesale  being  much  greater  than 
in  retail;  both  were  higher  in  each  of  the  years  from  1897  to  19C»^ 
than  in  the  year  immediately  preceding;  wholesale  prices  were  lower 
in  1903  than  in  1902,  while  retail  prices  remained  on  the  same  level; 
wholesale  prices  were  slightly  higher  in  1904  than  in  1903,  while 
retail  prices  made  a  more  marked  advance;  both  wholesale  and  retail 
prices  were  higher  in  1905  than  in  1004. 

No  decided  difTerence  in  the  comparison  is  shown  wlien  articles  for 
which  prices  not  quoted  in  both  the  wholesale  and  retail  price  compila- 
tions are  eliminated  and  the  average  prices  of  the  25  articles  or 
groups  of  articles  of  food  common  to  both  the  wholesale  and  retail 
price  investigations  made  by  this  Bureau  are  used. 

It  will  now  be  interesting  to  consider  retail  prices  in  connection 
with  certain  information  secured  from  the  detailed  schedules  of  cost 
of  living  furnished  by  2^567  workingmeu's  families  and  published  in 
the  Eighteenth  Aimual  Report  of  this  Bureau.  The  total  number 
of  pi>rsons  in  the  2,567  families  was  13.643.  The  table  which  fol- 
lows shows,  by  geographical  divisions,  the  total  number  of  families 
reporting  expenditures  in  detail,  average  size  of  family  and  aver- 
age income,  average  expenditure  for  all  purposes,  and  average 
expenditure  for  food  per  family  for  the  year  1901 : 

KUMBER  OF  FAMIUES,  AVERAGE  SIZE  OF  FAMILY,  AVERAGE  INCOME  PER  FAmtY. 
AVERAGE  EXPENDITURE  PER  FAMILY  FOR  ALL  PURPOSES.  AND  AVERAGE 
EXPENDITURE  PER  FAMILY  FOR  FOOD,  BY  GEOORAPDICAL  DIVISIONS.  IWL 


Geographical  division. 


Sutes 

St&tca,.- 

LSntili!  «>ntmi  States .., 

|««mfii  BUUm , 

UtdMSUtes .., 


FM&lttei. 


T2i 

m 

90 


2.507 


ATcraeo 
eiiA?  ol 
t&iiLlJy. 


&3t 


Average 


&.m 

»)4  83 

S7TS.Q4 

fSSlIt 

&.» 

7<«,78 

7l»t« 

3m.H 

«^4» 

#13.  dO 

78S.W 

xi.m 

6.rj5 

7l5u4C 

090  n 

292,m 

1G0 

rni.w 

7&1.40 

aoasa 

827.19!      7eSL64 


U26.90 


A  marked  difference  in  conditions  is  seen  by  comparing  the  geo- 
Ipliical  divisions.     The  average  family  income  varied  from  $715,46 
le  South  Central  States  to-$891,S2  in  the  Western  States.     The 
^mycragc  family  expenditure  for  all  purposes  was  S690.ll  in  the  South 
Centra!  States  and  $785.95  in  the  North  Central  States.     The  average  ^ 
family  expenditure  for  food  was  8292.68  in  the  South  Central  States  - 
and  $338.10  in  the  North  Atlantic  States. 

T'  expenditure  for  food,  when  compared  with  the  average 

i  cx[  r  all  purposes,  does  not  vary  nuiteriaUy  u\  1\\q  ?vxQi 
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divisions.  In  the  North  Atlantic  States  the  average  expenditure  for 
food  was  43.46  per  cent  of  the  average  expenditure  for  all  purposes; 
in  the  South  Atlantic  States,  42.63  per  cent;  in  the  North  Central 
States,  40.92  per  cent;  in  the  South  Central  States,  42.41  per  cent;  in 
the  Western  States,  41.06  per  cent,  and  in  the  United  States,  con- 
sidered as  a  whole,  42.54  per  cent. 

The  table  which  follows  shows,  for  the  2,567  families  reporting 
expenditures  in  detail,  the  average  amount  expended  per  family  for 
each  of  the  principal  items  entering  into  the  cost  of  living,  and  also 
the  per  cent  which  the  amount  expended  for  each  item  is  of  the  total 
family  expenditure: 

AVERAGE  EXPENDITURE  OF  2,567  WORKINGMEN'8  FAMILIES  FOR  EACH  OF  THE 
PRINCIPAL  ITEMS  ENTERING  INTO  COST  OF  LIVING,  AND  PER  CENT  OF  AVER- 
AGE TOTAL  EXPENDITURE,  1901. 


Items  of  expenditure. 


Food. 
Rent. 


Mortgaf^: 

Principal.. 

Intt;rc8t... 

Fuol 

Lighting 

ClotliinR: 

Husband. 

Wiff 

Childron.. 

Taxes 

Insurance: 

ProiHTty. 

Life. 


Organir.ations: 

Labor 

Other 

Religious  purposes. 

Charity. 


Furniture  Hn«l  utensils 

Hoolcs  and  newsoniMTs 

Aniusenii'iitH  mm  vacation. 

Intoxicating  liquors , 

T(»l)acco 

Siclcness  and  death 

Other  purposes 


Total. 


Expenditure  baaed 
on  all  lamilleB. 


Per  cent 

Average. 

of  total 
expendi- 

ture. 

$32(190 

42.54 

09.49 

12.95 

ag.15 

L06 

63.98 

.62 

32,23 

4.19 

8.15 

1.06 

33.73 

4.39 

2(i.  03 

3.39 

4S.0H 

0.26 

5.79 

.75 

l.M 

.20 

19.44 

2.53 

3.87 

.50 

5.  IS 

.67 

7. 02 

.99 

2.39 

.31 

20.31 

3.42 

8.35 

1.09 

12.28 

1.10 

12. 44 

1.02 

10.93 

1.42 

20.54 

2.67 

4.5.  13 

5.87 

708.54 

100.00 

fl  Including  inten«st  paid  by  13  families. 

fr  .Not  including  inten'st  paid  by  i:{  fariiilics,  Included  in  principal. 

The  following  tabic  shows  for  each  of  the  gootxraphical  divisions 
and  for  the  United  States  tlie  averajre  ciuantity  per  familj^  of  certain 
principal  articles  of  food  consumed  in*  one  year.  These  averages  are 
based  on  all  families  from  whidi  detailed  statements  were  secured  in 
each  geographical  division. 
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AVERAGE     QUANTITY    PER     WORKINGlL\N'S    FAMILY    OF     CERTAIN    PRINCIPAL 
ARTICLES  OF  FOOD   CONSUMED  IN  ItJOl,  DY   OEOGRAPIIICAL  DIVISIONS. 


Anitle. 

Unit. 

North 
Atlantic 

States, 

1,415 
CamlUes. 

South 

Atlantic 

States, 

219 

fifclRlliM. 

North 

C«n1mt 

Stati7«^ 

721 

1^2UU1«S, 

South 
rfctml 
States, 

122 
fiiniiUes. 

Wwtem 
States, 

90 
fHrnllitNi. 

United 

8tAt«», 

2^W? 

farotlles. 

Ffftsbbe*-! 

Pouods. 

Pounds . 
Pounds. 
Pounds. 
Pounds. 
Pounds. 
Pounds. 
Doseii . . 
Quarts.. 
Potinds . 
Pounds . 
Pounds. 
Pounds. 
Pounds. 
Pounds. 
GaUoos. 
Pounds. 

LCkAVOA.. 

Pounds, 
fiusheto. 

a»,2 
75.3 

109.4 
dS.2 
98.1 
67.2 
98.0 

as.  8 

396.3 
118.  U 
15,8 
73.8 
12.9 
38.5 
282.8 

(124!  0 
310.2 
22.2 
13.8 

30fi.8 

9.4 

85.3 

222.0 
28.1 
73.  e 
GHA 

w.d 

10L9 
102.1 

15,2 

119.5 

8.2 

60.7 

240,4 

4.« 

85LS 

197.0 

19.  t 

U.l 

3R3.5 
2t.3 

15?.  0 
87.3 

e»i.8 

7L3 
56.5 
88.3 

348.2 

124.0 
17.4 
80.1 
8,5 
57,5 

2S3.t 
3.4 

718,2 

21.8 
1&3 

^17.4 
3.5 

128.1 

248.  T 
11.2 
53  0 
30,5 
85.0 

220.8 
88.9 
18.9 

143.3 
4.9 
71,4 

24fi,8 
6.2 

979.5 

190.8 
47.2 
13.3 

348.4 

3.8 

28.4 

7W,e 

37.8 

53.5 

57.5 

39.8 

324.4 

108.9 

3.8 

48.5 

5.6 

25,2 

207.2 

4.0 

452,3 

256,2 

10.3 

349,7 

&MJt  be«f_._ 

48.0 

Frv«h  hog  pmducts 

114  2 

Bstt  hop  prcMJuctft. 

110,5 

OihiT  m<Kat 

77, 7 

Poultrv ,,.— 

C7-7 

Flab-.',...- -, 

79.0 

Ensft 

85.3 

Mfe.......";;::;:::. .:;:;.... 

354.5 

ButMr 

U7,l 

CbfiMf.  ./-  ...  ......,w..      . 

10.0 

Iw5l..;j:«:; :;:::!  .;.. 

fM.  i 

kT:":::::;::;::;;:::::::;:: 

Coffee   - 

10.  Q 

40.  S 

6u£ur.   ........................ 

208,5 

MrtiliSWS      ^ 

3.0 

Tlour  snd  meal... 

080.8 

Bn»ad , 

262.7 

3S.1 

PoUt^ws.. 

5,7 

I 


From  this  table  it  is  seen  that  349.7  pounds  was  the  average  quan- 
tity per  family  of  fresh  beef  consumed  in  the  2,567  fainihes  investi- 
gated. In  the  North  Atlantic  States  the  average  quantity  was  352.2 
pounds;  in  the  South  Atlantic  States,  306.8  pounds;  in  the  North 
Central  States,  363.5  pounds;  in  the  South  Central  States,  317.4 
poundR,  and  in  the  Western  States,  348.4  pounds. 

In  the  five  divisions  a  great  difference  is  seen  in  the  consumption  of 
salt  beef.  The  average  quantity  consumed  per  faruily  in  the  North 
Atlantic  States  was  75.3  pounds;  in  the  South  Atlantic  States,  9.4 
pounds;  in  the  North  Central  States,  21.3  pounds;  in  the  South  Cen- 
tral States,  3.5  pounds,  and  in  the  Western  States,  3.8  pounds.  The 
average  for  the  United  States  was  48.6  pounds. 

Of  the  more  important  articles  salt  hog  products  show  the  greatest 
variation  in  quantity  consumed  per  family.  The  average  consu mic- 
tion of  these  products  in  the  North  Atlantic  States  was  95.2  pounds; 
in  the  South  Atlantic  States,  222  pounds;  in  the  North  Central  States,  ■ 
87.3  pounds;  in  the  South  Central  States,  248,7  pounds,  and  in  the 
Western  States,  76.6  pounds.  The  average  for  the  2,567  families 
investigated  was  110.5  pounds. 

The  average  ctuantity  of  sugar  consumed  per  family  varied  but  little 
in  the  different  localities.  In  the  North  Atlantic  States  it  was  282.8 
pounds;  in  the  South  Atlantic  States,  240.4  pounds;  in  the  North 
Central  States,  253.1  pounds;  in  the  South  Central  States,  245.8 
pounds,  and  in  the  Western  States,  267.2  pounds.  The  average  for 
the  2,567  families  was  268.5  pounds, 
2— No.  0&— 06 13 
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Another  table  shows  the  a%'erage  cost  per  faiuily  of  tbe  principal 
articles  of  food  consumed  in  one  year.  These  averages  are  ba^ed 
on  all  families  from  wliicli  detailed  statements  were  secured  in  each 

of  the  geographical  divisions. 

AVERAGE  COST  PER  WORKINOM^N'S  FAMILY  OP  THE   PKlNCIPAl.  ARTICLES  OF  1 
POOI>  CONatTMED  IN  1901,  BY  OEOCRAPHICAL  DIVISIONS, 


Altfa^. 

North 
Atiantlo 

fkmillea. 

8inr 

An 

8ti»f 
210 
fkmiriiM. 

721    ■ 
fjunlUes. 

mItliliBS* 

WMttm 

90 
IftsitUic}!. 

t7nllmt 

FtcvIi  bp«f. , 

154.37 
8.18 
12.83 
12,19 
12.24 
10.  tJf 

10,  Oi 

IB.  44 
24.31 
30.77 
2.58 

a  15 

fi.TO 

to.<r7 
i.ii 

W.24 
15.41 

I.f»4 
13.77 
lO.Ot^ 

400 

S41.(» 

MS 

10.  48 

Iti.  71> 

«.44 
«.2l 
15.56 
13.09 

as,  70 

2.05 
12.73 

4.10 
1(1. 5S 
14. 15 

2.01 
31.10 

»..14 

2.77 

9.29 
29.75 
15.22 

3.21 
10.13 

MfWOI 
3.») 
IS.  3d 
11.23 

9.U 

5.07 
15.24 
10.117 
S.4S 

2.S7 
10.34 

4.22 

li.m 

14.03 
16.47 

fi.n 

1.02 
13.01 
22.03 
17.  IS 

4,m 

20.03 

S37.»4 

.33 

16.60 

2a.  00 

1.40 
5.93 
3«S 
13.20 
12.25 
21,74 
3,36 
14,31 
2.00 
12.22 
15,70 
2.03 
23.08 
0.S5 
3.70 
U..H 
10.02 
11.52 
4.41 
31.12 

154.13 

4.04 
It.  01 

7.14 
099 
U.Ol 
20.46 

Si.ii 

.40 
5.44 

3.43 
».0tt 

z.m 

0.85 

11.03 

.91 

^M 
35.41 
40.53 

L4» 
U.Ol 

SMKOfi 

HAllbctf ...,,- 

5.36 

M.OiJ 

Salt  jutif  pr^Klucts.. ..................... 

lavift 

Other  iiirtti. ^.^««, .,,«,....,,.... ........ 

f.r$ 

Poultry - ^. ........* 

9im 

fS    

Sfieiv;::;E::::i::::::::::::::i:::::: 

Btittvr „,-.,.,..- 

9.01 
10vT« 
2I.Si 

Cticoao  ,. ................................ 

3.01' 

lATtl.    .      .X..   .    .    . .-. 

9180 

Ttti 

5.30 

CnfT^n                ., ......-._....«•,-.... 

10.74 

ii 

inuMl! -I I. -I—. I. 

nrvn'i ,     -., -....., 

R{(W 

2,0$ 

PotntTic*,, ...*...-.,.. 

Otii                  T-s 

Fnt                       , , J 

10.03 

VUj' .                  ^,iiiidooiidiRU»tfi.. *..... 

4.lii 

iQ:48 

ToiAl.. ..,.-. 

at.  10 

2M.0i 

J21.0D 

293.08  •      mm,S2 

SBSLflr 

1^      From  this  table  it  is  seen  that  the  average  co.st  per  fnr7iily  of  the 

^M  fresh  beef  consunietl  was  $54.27  in  the  North  Atlantic  States,  $41.08 

in  the  South  Atlantic  States*,  t46.06  in  the  North  Central  States, 

I  $37.84  in  the  South  Central  States,  and  854.1  :i  in  the  Western  States. 
The  average  cost  fur  the  2,567  families  investigated  was  :|50,05,  The^ 
average  coat  per  family  of  salt  hog  products  consumed  wtus  812,19  iu 
the  North  Atlantic  States,  $211,70  in  the  South  Atlantic  States,  $11.25 
in  the  Nnrfh  Central  States,  $28.09  in  the  S*>uth  Central  States^  and 
$11. on  in  the  Weetent  States.  The  average  for  all  families  investi- 
gatin]  was  Si:^80. 

The  average  cost  of  all  food  consumed  during  the  year  was  $338.10 
in  the  North  Atlantic  States,  $298.64  in  the  South  Atlantic  State.% 
$321-60  in  the  North  Central  States,  $292.68  in  the  South  Central 
States,  and  $308,53  hi  the  Western  States. 

The  average  expenditure  for  food  in  the  familie«  inves<ftigated  in 
the  North  Atlantic  States  was   15,52  per  cent  above  the  :  -  -     r- 
expenditure  in  the  families  investigated  in  the  South  Central 
The  average  expenditure  for  the  2,567  families  in  the  United  State® 
was  $326.90, 

From  the  table  just  shown  another  table  has  been  computed, 
t^Aoning"  the  relative  importance,  as  measured  by  the  average  family 
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expenditure,  of  the  principal  articles  of  food  consumed  in  one  year. 
For  the  purpose  of  computing  the  relative  importance  of  the  various 
articles,  the  total  value  of  food  consumed  is  considered  equal  to 
10,iK)0,     The  table  follows: 

RELATIVE   n^P0BTA^'CE  IN  WORKTNGMEN'S  FAWLIES  OF  THE  PRINCIPAL  ARTI- 
CLES OF  FOOD  CONSUMED  IN  1001.  BY  QEOORAPHICAL  DIVISIONS. 


-lovooa) 

Article. 

NorUi 
AtlanUo 

].4iS 

S<mth 
Attantto 

North 
Centna 

721 

South 
Cwtiml 

BUt«B, 

123 
fftmdica. 

W«t«ni 

SUtca, 

90 
faJntllM. 

UnitodJ 

Fii^libMf....... ,„. 

iMtbctf ...., . 

aoi 

301 
2» 

545 
718 

asi 

75 

911 
1S7 

m 
m 

46 
4SO 

4S6 
57 

407 
478 
4.^ 
1:10 
530 

1,375 
3St 

m 
120 

283 
174 

fax 

4.1G 

ma 

426 
147 
354 
474 
67 
TPtS  , 
313 

sn 

510 

lor 

572 
3S0 

270 
2^0 
176 
^4 
012 

,122 

ni 

401 

465 

48 

512 
25S 

eo 

405 

533 
149 
828 

1.383 

U 

5» 

900 

4B 

ios 

151 
451 
418 
743 
115 

4m 

n 

417 

100 
775 

335 

m 
394 

566 
3&4 
15) 
722 

1.751 
21 

m 

113 
332 
224 

357 

003 

l.QSt 

23 

170 

ni 

asi 

470 
1!» 
38(7 
»I7 

30 

3tg 

T,14H 

1,311 

4g 

370 

1.531 

let 

rVMk  hOi  pIQ<10Cti*...««, »>^ 

9ftit  hof  product* ^, „ ,.... 

429 

4a5 

Oiher  mcikt , ., 

30$ 

PfHiltry.. ..•.....• « ,... 

200 

KS^::::::;::::;;:::::;::::::;;::::::: 

245 

WwBt .....  \ 

514 

SBE:::::::;:;::::!:::::::;;::;;:;:;:;::; 

652 

atilter. 

KSO 

CiMVtt*. ,.,.».  —  —  . 

SO 

LifST,,:..::: ............. .'.: 

380 

Tm, - r.^ 

C4M» 

m 

330 

I^«|giir. .........••.........] 

483 

MoImm... ...-, 

53 

n<Kir  VMt niflil 

513 

BiSd™ .:.. 

3S1 

Rlw,   ._, ....,.., 

03 

FfirtJitor* 

395 

577 

F  nil  t 

M& 

Vlii«KJir.  pii^kles,  ui4  ooiwUnuoU. 

OtbmipMd. ,.., 

lart 
A24 

Totsl.,.                               

10,000 

i%m 

lam 

10,  COO 

10,000 

10,000 

This  table  shows  that  upon  the  basis  of  the  reported  expenditures 
for  food  in  the  2,557  families,  the  total  value  of  food  being  represented 
by  10,000,  fresh  beef  has  a  value  of  1,531 ;  salt  beef,  Ifil ;  fresh  hog 
products.  429;  salt  hog  products,  425;  other  meat,  290;  poultry,  290; 
fiah,  245;  eggs,  514;  milk,  652;  butter,  SSO;  cheese,  80;  lanl,  2S6; 
tea,  162;  coffee,  328;  sugar,  482;  mohisses,  52;  flour  and  meal,  513; 
buead,  381 ;  rice,  63 ;  potatoes,  395 ;  other  vegetables,  577 ;  fruit,  505 ; 
rinegar,  pickles,  and  condiments,  126,  and  other  food,  624.  It 
should  be  understood  that  these  figures  of  relative  importance  are 
bosed  on  the  cost  of  the  various  articles;  that  is,  for  every  $100  spent 
for  food,  $15.31  was  spent  for  fresh  beef,  $1.61  for  salt  beef,  etc. 

It  is  Interesting  to  note  that  in  the  2,567  families  fresh  hog  i>roducts 
and  salt  hog  products  have  almost  equal  importance,  and  that  the 
two  combined  have  almost  exactly  one-half  the  importance  of  fresh 
f  and  salt  beef  combined.  Eggs  are  practically  equal  in  impor- 
ic€  to  flour  and  meal.  Tea  has  one-half  the  importance  of  coffee, 
juid  sugar  is  almost  equal  in  importance  to  the  sum  of  tea  and  coffee. 
Butter  is  almost  equal  in  importance  to  the  sum  of  flour  and  meal 
and  bread. 
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Marked  differences  in  the  importance  of  the  various  ariiclos  are 
shown  in  the  5  groups  of  States,  In  the  North  Atlantic  States  fresh 
beef  has  a  relative  importance  of  1,605;  in  the  South  Atlantic  StateaJ 
1,375;  in  the  North  Central  States,  1,432;  in  the  South  Central  States/ 
1^203,  and  in  the  Western  States,  1,754,  The  relative  importaDcc  of 
salt  beef  is  11  in  the  South  C-entral  States,  while  in  the  North  Atlantic 
States  it  is  242,  or  22  times  its  importance  in  the  South  Central  Stiitea^ 

The  importance  of  salt  hog  products  is  361  in  the  North  Atlanti^ 
States,  S97  in  the  Soutli  Atlantic  States,  350  in  the  North  Central 
States,  960  ui  the  South  Central  States,  and  359  in  the  Western  States* 
The  importance  of  sugar  d*>es  not  show  a  great  difTerence;  it  is  41»3 
in  the  North  Atlantic  States,  474  in  the  South  Atlantic  States,  455  in 
the  North  Central  States,  536  in  the  South  Central  States,  and  470  in 
the  Western  States. 

By  the  use  of  this  table  a  series  of  index  numbers,  or  relative  prices, 
has  been  computed  in  which  the  principal  articles  of  food  have  been 
given  the  weight  or  importance  shown  in  the  preceding  table,  thus 
showing  the  course  of  retail  prices  from  year  to  year  when  the  various 
articles  are  weighted  according  to  average  family  consumption. 

Certain  groupings  of  the  articles  for  which  retail  prices  were  secured 
are  necessary  in  order  to  bruig  them  within  the  classification  reported 
in  the  family  budgets. 

Fresh  beef  is  represented  by  the  two  articlos — one,  roasts,  and  the 
other,  steaks;  salt  hog  products  by  the  three  articles— salt  bacon,  dry 
or  pickled  pork,  and  salt  ham;  other  meat  by  the  two  articles — 
mutton  and  lamb,  and  veal;  poultry  by  the  single  article — chickens; 
fish  by  fresh  fish  and  salt  fish;  flour  and  meal  by  wheat  flour  and 
corn  meal.  However,  in  obtaining  an  average  index  number  to  be 
used  in  weighting  by  relative  importance^  wheat  (lour  is  given  t^^nco 
the  importance  of  corn  meal.  It  would  bo  necessarj^  to  give  wheat 
flour  even  a  greater  weight  as  compared  with  corn  meal  but  for  the 
fact  that  bread  is  considered  separately  from  flour  and  meal.  Fruit 
is  represented  by  two  articles  only — evaporated  apples  and  prunejs — 
as  it  was  impossible  to  secure  complete  series  of  prices  of  other  descrip- 
tions (jf  fruits.  Vinegar,  pickles,  and  condiments  are  represented  by 
the  single  article  vinegar. 

This  list  includes  all  articles  for  which  retail  prices  were  secured 
except  beans.     The  groupings  are  as  follows: 

Salt  hog  products:  ■ 

Pnrk,  salt,  bacon.  " 

Pork,  salt,  dry  or  pickled. 
Pork,  salt,  ham,  M 

Other  meat:  I 

Mutton  and  lajub.  I 

YeaL  I 


Fresh  beef: 

Roasts. 

Steaks. 
Salt  beef. 
Fresh  hog  products; 

Pork,  fresh. 
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■    th. 

V      COl 


Poult  FT : 

Cliickens  (full  grovm)  ^dressed. 
Fish: 

Fresh. 

Salt. 
Eggs. 

Milk,  fresh,  unskimmed. 
Butter. 
Cheese. 
Lard. 
Tea. 
Coffee. 
Sugar. 
Molasses. 


Flour  and  meal: 

Flour,  wheat  (2). 
Corn  meal  (1)» 
Bread. 
Rice. 
Potatoes. 
Fruit: 

Apples,  evaporated. 
Prunes. 
Vinegar,  ]>ickles,  and  condiments: 

Vinegar. 
Other  food: 

The  same  index  as  for  '^  total 

food,  except  meat.'' 

The  figures  showing  the  relative  importance  of  the  various  articles 

food  are  based  on  the  family  consumption  for  1901.     There  is  no 

oubt  that  the  relative  importance  of  articles  varied  slightly  from 

year  to  year,  but  no  figures  are  available  covering  the  16  years, 

therefore  the  relative  consumption  of  the  various  articles  of  iood  is 

considered  the  same  for  each  of  the  years. 

The  method  of  computing  the  series  of  relative  prices  weighted 
leording  to  family  consumption,  for  each  of  the  geographical  divi- 
sions and  for  the  United  States  considered  as  a  whole,  can  best  be 
explained  by  illustrating  the  process. 

The  following  table  is  for  the  United  States  for  the  year  1905: 

TABLE  ILLUSTRATINO  THE  METHOD  OF  COMPUTING  THE  RELATIVE  RETAIL 
I'RICE  OF  FOOD  IN  THE  UNITED  STATES  IN  19U6,  THE  VARIOUS  ARTICLES  BEING 
WEIGHTED  AOCOKDING  TO  AV^ERAOE  CONSUMPTION  IN  2^7  WORKINGMEN  S 
FAMILIES. 


f                                              Aitidtf}. 

RclAtire 
impor- 
t&noe. 

Relative 
price. 

RMtdt. 

TtMtk.  t>prr 

L531 
161 

113.6 
107.9 
120.6 
127,8 
U7,a 

172,  mi,  6 

^^tete^'f 

17,:f7L9 

B^k  K 

H3U.4 

H  315.0 

^KBm  nvii  T              ,  ,  .  . ,  . ., , 

a&,  222.2 

K       Totel  Tuaftt... 

2,M5 

117,1 

aa3»m.i 

BidttT 

200 
946 

»4 

062 

880 

80 

2m 

162 
328 
483 

S3 
5T3 
381 

03 
806 
50$ 

m 

11^6 

ni.B 

laL  6 
107.0 
112,7 

nag 

116.(1 
105.7 
fK]L6 

ioa« 

104.4 
130.7 
IOCS 
lot.  A 

iiay 

917 
100.  s 

^8440 

HESr    ' 

37, 41  &  5 

^^ 

07,042.4 

ij , 

(IDjMwO 

i>  ■                  .............«.........,«.«.,..».«. ....^.... ...... ...p. 

go,  176.0 

€li«^*< , ^ 

LAVd , *.— - 

a^2.o 

3»,  M7.fi 

IC:;:.^."!"  "".. I.--.. --..i.*-i.-:. .«--.. 

17.12X4 

flSii      :                                    .  .  , 

30,700.8 

iSSa  .    ^ —   

IQ,079v8 

MoGmm , ....,.,... 

5,428.8 

F!<Mif  4ImI  bmiaI       .  . .••... .* 

01,910.1 

Bmjfd 

30,814.5 

KIcr « 1, ,.,„ 

n,4a$.8 

POtAtOM ....-- -..  — ..,.....^.,.... 

4;i,  f>2%  0 

Fftilt.. ...,,..-.-- ., - 

47..'}]fl5 

tw II  - 11  »  Diekln.  ftfid condlmratAu  ^...^^...^..^........ ■■■.•. ...... 

12,037.8 

TotnL except  otoiit «..^.,»...«, ........... 

Oihax  food,,.,.-  ., ;. 

G24 
2.W5 

110.4 
lKi.4 
117.  a 

057,077,0 

Mmt .. 

833,  on.  1 

Onoid  total ..,.,. , 

%m 

v\a.% 

\\,W>^A_ 
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The  sum  of  the  numbers  indicating  the  relative  importanc©  of  the 
various  kinds  of  meat  is  2»S45,  the  relative  importance  in  family  con- 
sumption of  all  meat.  The  sum  of  the  results  which  were  obtained 
by  multiplying  the  relative  price  of  each  of  the  kinds  of  meat  by  the 
number  indicating  its  relative  importance  is  333,61  l.L  Therefore 
to  obtain  the  relative  price  of  the  group,  meat,  for  the  United  States? 
in  1905,  the  sum  of  the  results  is  divided  by  2»S45,  the  relative  impor- 
tance of  the  meat  group*  The  quotient,  117*3,  shows  the  relativo 
price  of  the  meat  group  in  ifH)5  when  weighted  according  to  family 
consumption. 

Each  of  the  remaining  17  articles  or  classes  of  articles  is  taken  up 
in  the  same  wa^^  as  were  the  several  kinds  of  meat,  the  relative  price 
for  the  United  States  in  1905  as  shown  in  Table  II  being  multiplied 
by  the  relative  importance  of  the  article,  as  sho>\m  in  the  table  on 
page  19L  For  the  group  of  17  articles  comprised  in  **total,  except 
meat/'  the  relative  price,  1 10*4,  was  found  in  the  same  way  as  was  the 
relative  prica  for  all  meat,  the  sum  of  the  results,  657,077*0,  being 
divided  by  5,954^  the  sum  of  the  numbers  indicating  relative  impor- 
tance. One  other  group,  designated  ** other  food/*  remains  to  bo 
considered.  As  the  various  descriptions  of  meat  most  generally  ujted  I 
and  also  a  class,  '* other  meat,"  were  included  in  the  total  meat*  it  is 
presumed  that  all  meat  wa**  included  in  that  total  and  Uiat  the  food 
which  m  the  family  budgets  was  classed  as  ** other  food"  must  be 
more  nearly  related  to  the  various  articles  considered  in  the  group 
*  total  food,  except  meat,''  and  tliereforo  ''other  futHU'  was  Lrivcn  the 
same  relative  price  as  *' total  food,  except  meat.'* 

The  grand  total  of  the  numbers  indicating  relativo  importance  waa 
9^423,  and  the  sum  ol  the  results  obtained  by  multiplying  the  relative 
price  of  each  of  the  various  articles  considered  by  its  relative  impor- 
tance was  1,050,577.7.  The  sum  of  the  results  divided  by  9.423  is 
112,4,  the  relative  price  of  food  for  the  United  States  in  1905,  whea 
the  various  articles  are  weighted  according  to  the  reported  c^iisiimp- 
tion  in  2,567  families.  The  class  ** other  vegetables"  has  a  relatiT© 
importance  of  577,  but  it  was  impossible  to  collect  retail  prices  of 
articles  to  represent  properly  this  vli^sa  for  the  sixteen  years,  hencQ  it 
was  nut  possible  to  include  that  class  in  this  table,  and  therefor© 
the  grand  total  of  relative  importance,  9,423,  lacks  577  of  making  tlie 
10,000  total  importance  of  food  indicated  in  the  table  on  page  191. 
That  is,  94.23  per  cent  of  the  total  food  consumption  per  family  b 
reprejsented  in  this  table. 

It  is  interesting  to  see  that  the  relative  price  for  1905,  weiglited 
according  to  family  consumption  and  including  94.23  per  cent  of  tho 
total  food  consumption,  differed  but  little  from  the  simple  aver^ig6 
of  the  30  articles  of  food  shown  on  page  181,  the  weighted  price  boiiig 
112.4  and  the  simple  average  112.5.     It  t&hould  not  be  understood. 


BETAIL   PBICBS   OF   FOOD,  1B90   TO   1905. 


195 


^Bi^THe  30  articles  for  which  retail  prices  were  secured,  and  which 

are  enumerated  ou  page  172,  cunipriso  94.23  per  cent  of  the  food  con- 

■ttinedr  but  these  articles  represent  groups  or  classes  which  do,  accord- 

%g  to  the  2,567  family  budgets,  comprise  94.23  per  cent  of  the  food 

oonsomed. 

The  weighted  relative  price  for  the  United  States  for  each  of  the 
years  from  1890  to  1904  was  founel  in  the  same  way  as  has  been 
explained  for  1905. 

The  same  method  was  employed  in  computing  the  weighted  rela- 
tive prices  for  each  of  the  five  geographical  divisions  as  for  the  Unitedj 
States.     The  relative  importance  of  the  viixious  articles,  or  elassev! 
of  ariieleSy  in  the  different  geographical  divisions  is  shown  in  the  table 
page  19L 

The  t^ble  which  follows  shows  for  each  of  the  5  geographical  divi- 
aiana  and  for  the  Uuited  States  the  relative  price  of  food  for  each  year 
frt>m  1890  to  1905.  lii  the  first  column  under  each  division  is  shown 
the  simple  average  of  the  relative  prices  of  the  30  articles,  and  in 
tbe  aeeond  column  under  each  division  is  shown  the  relative  prices 
weighted  according  to  the  average  consumption  of  the  various  articl^ta 
of  food  in  the  workingmeii's  families  investigated  in  the  Stat«4| 
included  in  the  division.  The  relative  prices  obtained  by  the  two 
methods  are  presented  so  that  the  reader  can  make  such  use  or  com- 
parison of  them  as  he  desires. 


RELATIVB   RETAIL   PRICES   OP   FOOD.   SIMPLE   AND    WEIQHTEB   AVEEAOES, 
OROGRAFHICAL  DIVISIONS,  ISOO  TO  1906. 

[At«ni«iD  pr(M»  for  1890-1800-100,0.] 


BY 


I 
I 


iSonh  AU*ntic  South  AtUa^io 

KorUi  C«xtmi 

8tat«a, 

South  C^^ntml 

StAtM. 

Wcst4?rn 
SUt««. 

UniU^d  Sutai. 

Sim- 

Wc^t- 

Slni- 
I>1«. 

vre^t. 

Sljn. 
pie. 

W^jbt- 

Sinir 

pie. 

"'^ 

urn 

i»* 

mn 

iwm 

1919 

iteo. .... 
i«i  .  .. 

1  . 
1" 

^ i 

102.9 

102.0  1 

I(Ml3 
flittt  1 
W.2  1 

9112         L^^.i^ 
9IL9         9IV.U 
WIS         ttHA 
99,3 

101.3  1 

1IJ4.4 

fla.4 

J 
ill.   i 

101.  V 

102.  t 

101. 1 
10i2 

loao 

»7 

9T.I 
90.  .1 
I0r».is 
102,4 
HMLd 
Ul.S 

111. 2 

ni.9 
iia.0 

104.1 
10L7 
lOfkO 
100,9 
W..1 
94.9 
95.3 

as.t 

W.4 
101.7 
10ft.  7 
11211 
112,  0 
U2  fV 
114.0 

102.3 
104.4 
101.  S 
lUA.  4 
locvii 
flH.0 
94.6 
9&A 

m.4 

9119 
100-8 
HW.  1 
111.7 
lll.O 
112.1 

101.1 
102-0 

u».o 

101.9 

mo 

0(12 
07.2 
90.0 

101.0 
10tl,3 
lOK.  1 
IKl 
114.0 
115  0 
n6.9 

IfV*    • 

h 
im.  0 

UH.  1 
0A.1 
97.3 
VLA 

li 
1 

1 
1 

tW,  4 

07.  :< 

010 
94.3 
911.7 

107.7 
10».7 
106.2 
102L9 
90.3 
9<'k7 
03,3 
92.7 
9&.3 

m,& 

08.1 
90.9  i 
104.4 
103.7 
104.9 

102.1 

103-4 
101.8 
104. 1 
10O.3 
98.3 
OS.  8 
90.3 

gas 

09.0 
T0L5 
10S.5 

iiao 
no  fl 

11U5 
112.$ 

102.4 

103,8 
101.9 
104.4 
90.7 
97.8 
9a»4 

5j 

lOLt 
105.3 
110.9 
110.8 

m.7 

L12.4 

It  is  extremely  interesting  to  compare  the  results  under  the  two 
methods.  In  the  North  Atlantic  States  there  is  a  difference  of  0.4  in 
1890.  0.3  m  1891,  0.1  m  1892,  0.1  in  1893,  0.7  in  1894,  0.5  in  1S95,  0.8 
in  1806,  notliing  in  1897.  0.5  m  1S98,  0.2  in  1899,  0.1  in  1900,  0.3  in 
190l»  0.5  in  1902,  0.3  in  1903,  0.5  in  1904,  and  0.3  in  1905.     The 
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greutest  difference  in  results  obtained  under  the  two  methods  is  found 
in  the  Western  States.  In  the  United  States,  considered  as  a  whole,! 
there  is  a  difTerence  under  the  two  methods  of  0.3  in  1800,  0,4  in  1891, 
0.1  in  18f>2,  0.3  in  1893,  0,6  in  1894,  0,4  in  1805,  0.3  in  1896,  ^  ^ 
in  1897,  0.2  in  189S,  0.1  in  1899,  0.4  in  1900,  0.3  in  1901,  noi  ,,  rr 
1902,  0.6  in  1903,  0.1  in  1904,  and  OJ  in  1005.  This  shows  a  difference 
of  0.6  in  two  yeaTH,  of  0.4  in  three  years,  of  0.3  in  four  3'ears,  of  0,2  in 
one  j^ear,  of  0.1  in  four  yearns,  and  of  notliing  in  two  years. 

The  following  table  shows  the  average  price  per  pound,  dozen^ 
quart,  etc.,  in  1901,  of  various  articles  of  food.     One  column  ahowgj 
the  average  price  paid  by  the  2,567  workingmen's  families  investigntcd" 
in  the  United  States,  as  reported  by  the  housewife  or  other  member 
of  the  family — that  is,  the  average  amount  paid  per  family  for  encl 
article  was  divided  by  the  average  quantity  of  the  article  consumed.! 
Another  column  shows  the  average  price  computed  from  the  reports 
obtained  from  the  retail  merchants.     The  average  price  shown  for 
fresh  beef  in  the  last  colunm,  for  instance,  is  the  simple  average  of 
the  prices  quoted  on  the  614  schedules  for  fresh  beef;  the  averiigo 
for  salt  beef  is  the  simple  average  of  the  prices  quoted  on  the  121 
schedules  for  that  article,  etc. 


AVERAGE    PRICE    PER    POtJKD.    DOZEN.    QUART.    ETC.. 

ARTICLES  OF  FOOD.  IflOl. 


OF    CERTAIN    PRIN^ClPAi. 


Unit. 

Atcrmgn  prtcn— 

^^^B 

Cotu- 
putf'd 
ffom 

fiimUr 
tudg^U. 

Com* 

pUt4«d 

Crom 
prim 
til*s. 

HMPWirr                                                                                      ' 

Pound.. 

Pounii-, 
Pound,. 
Pound.. 
Pound-. 
Pound.. 
Pound, . 
Dasnxi.. 
Quftrt... 
Pound.. 
Pound.. 
Pound., 
Pound.. 
Pound,. 
Pound.. 
Oiillcin.. 
Pound,. 
Loaf,,.. 
Pound.. 
BuataeL. 

10.1131 

.too 

.1857 

•JSf 

s 

.1109 

.aooo 

;^ 

.0482 
.0817 

.^96 

fO.  U70 

Wubkffft^f 

Bntth  hogr  prnrlucts^  .......... .....^.,.....a:...j^.i..L.^.x.^^x^..>«...«.ta«. 

Olli  hoK  products...,..,,., ...^.^ ,,...«»^.,...,......,.,.I..^I. 

Olb^r  muat ...4,.. .«.w. 

Fish 

Wiggff L 

»Kv.,^  ..,..,  :                         /  ,    ,  ,  . 

5BRflr.iv^.^j";...^:!;!;!;..i.-...ii.i.i.i...,.!i;i;.".!..-.i;...^.;.,.;i 

Chooac........ ........... .,. , „ .,..•.. 

Lard .,., , , 

T*M* ...,♦, ..w... ...*•............-• 

CortiHi  _     ....        _ ,...-. - 

Flnur  And  tm^Al..... ,,.«....%........«......«. ,.., ,. 

Bn*Ad. - ....^. .««.... .,— -* 1 

a3 

Kic*_... •„,...-.....*•. 

PotAtOAt.  ...,.....->............                                             i^.....................' 

fl  Hijuf,  UKu;:.y);  torn 
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The  average  price  per  pound  for  fresh  beef  reported  paid  by  the 
2,567  families  was  $0.1431;  the  simple  average  price  from  the  614 
schedules  for  fresh  beef  secured  from  the  retail  merchants  was  $0. 1470. 
The  average  price  per  pound  for  salt  beef  reported  in  t!ie  family 
budgets  was  SO.  1082;  the  average  from  the  121  schedules  for  salt 
beef  secured  from  the  retail  merchants  was  $0.0031,  In  the  family 
budget  salt  beef  included  dried  beef,  while  the  prices  from  retail  mer- 
chants are  for  corned  beef.  The  prices  for  the  other  articles  can  be 
compared  by  referring  to  the  table. 

It  will  be  noticed  that  for  all  articles  except  four — ^salt  beef, 
cheese,  sugar,  and  flour  and  meal — the  average  price  computed  from 
the  family  budgets  is  less  than  the  reports  of  retail  merchants.  In 
explanation  of  this  difference,  two  suggestions  may  be  offered.  The 
first  is,  that  when  the  price  of  any  article  of  food  advances  there  is  a 
tendency  on  the  part  of  the  consumers  to  use  some  substitute  for 
that  article.  Therefore,  if  an  article  is  low  for  six  months  of  the  year 
and  high  for  the  remaining  six  months  the  greater  quantity  con- 
sumed by  the  family  may  have  been  purchased  during  the  months 
when  the  price  was  low,  thus  producing  a  lower  average  for  the  year 
than  would  the  simple  average  of  twelve  monthly  cjuotations,  A 
second  suggestion  is  that  prices  secured  from  retail  merchants  were 
usually  for  some  standard  grade  or  brand  of  article,  while  in  some 
families  investigated  it  is  no  doubt  true  that  articles  of  a  lower  grade 
were  purchased  at  times. 

The  table  which  follows  shows  for  20  articles  of  food  the  amount 
which  could  have  been  bought  for  one  dollar  in  each  of  the  years  1890 
to  1905. 

The  table  is  based  on  the  average  price  reported  paid  by  the  2,567 
families  in  1901,  the  quantities  for  the  other  years  being  calculated 
from  the  relative  retail  prices  for  each  of  the  articles.  Flour  and 
meal  were  combined  on  the  family  budgets;  therefore  the  average 
price  reported  for  these  two  articles  by  the  retail  merchants  was 
usixl  in  computing  the  number  of  poimds  of  each  which  could  have 
been  bought  for  one  dollar. 

No  detailed  description  of  the  various  articles  can  be  given  except 
that  they  were  of  the  grade  reported  used  by  the  2,567  working- 
men's  families  reporting  expenditures  in  detail. 
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Tlio  tal>lo  fulldws: 


AMOITNT  OF   VARIOUS    ARTICLES    OF    FOOD    OF  THE   GRADE   USED   BV  TITE    2.,'ifi?Tj 
WORKINr.JtEN'S     FAMILIES    REPORTING     EXPENDITURES    IN     DETAIL,    WHJCt 
rorrtD  UAVE  JVEEN  BOITGHT  for  one  dollar  in  each  year  from  1100  TO 


[BftiNMl  on  iho  Averm^i  piloe  paid  by  thei  2,667  worldogman's  famtliei  fn  IWL,  mad  the  otmn 

prices,] 


i  Off  WtAlI 


Y«^M. 

FrT»»h 
potmaf. 

anit 

hMitf 

pOQDul. 

Fro5h 

ptjfk. 

potmdB. 

pork, 
pounds. 

Poul- 
try 

r«ns) . 
potindB. 

7.25 
7,0<1 
7.U8 
7  06 
7,48 
7.40 
7.» 
7,81 
7J» 
7.21 
7.29 
7,13 
0.49 
0,20 
6.08 
6,94 

Fish, 
pound*. 

E|w«. 
doxonM. 

Milk, 

potmils. 

ChwuJ 
po«m4? 

ja» 

7.« 
7.7K 
7.79 

7.m 

7.» 
7.84 
7,« 
7.73 
7.81 
7.47 
7.» 
11.90 
A.  54 

10. 00 
9.97 
9.85 
9.77 
9.91 
9.W 
9.» 
9.72 
9.00 
9.50 
9.46 
9.24 
«.4S 
9.01 
0.06 
9,09 

9.i» 
9.72 
9.&5 
8.97 
9.43 
9.03 
9  A4 
9.  S3 
9.73 
9.44 
8.91 
8.14 
7.4B 

im 

7.74 
7.  AS 

0.58 
9.41 
9.20 
8.49 
fl.9« 
9.33 
9.S6 
9.46 
9.48 
9.13 
8.60 
7.96 
7-10 
7.12 
7.20 
7,34 

10. 00 
1U.Q2 
9.97 
9.91 
9.00 
10. 16 
10.20 
10. 36 
10.12 
10.07 
10.11 
9.07 
9.7T 
9.35 
9.19 
9.  OS 

8.33 
6.01 
6,(e 
4.915 
6,5« 
6.40 
6.77 
6  M 
6,87 
6.30 
6.30 
8.07 
4. SO 
4.28 
4.09 
4.07 

1ft,  74 
IA.T4 
18.72 
16,78 
18.79 
10.82 
Ifi  84 
1fi.K7 
18,03 
17  01 
UL84 
1rt,64 
Itt,  29 
15.90 
16.83 
U,72 

4.23 
3.95 
3.93 
3.82 
4.13 
4.33 
4  53 
4,.«i1 
4.42 
4  30 
414 
4.07 
3,77 
3.79 
3.86 

n.39 

»::•::::::::::::: 

11.29 
6.22 

ilS:::::::;:::::::; 

0  20 

18M..,, ,„, 

6.21 

im&,,,,,, 

0.36 

ifve 

6.46 

imi 

0.38 

IHM.. 

6.47 

law.,*. 

4i.  16 

HNn ...,., 

6  07 

1901 ♦• 

n.u 

1902 

5.88 

1903..,, , 

5.77 

1904. „,. 

6.88 

1900 

&.8B 

Yew, 

Lanl. 

(Kmnds. 

Cortcc, 
poiinda. 

3ugiir. 
pounds. 

Men, 
ijaJlone. 

Flour, 
whilst, 
pound*. 

Com 
pouuda. 

Brfftd, 
pound 

foAVOII, 

pounds. 

PotA-  i 

IflDO 

10, 90 
10.  DO 

10.  ai 

9.(15 
9.9« 
IO,«fi 

11.  S3 

llJiH 
11  AA 

in.w 

10.  21 
Q.03 
7.94 
a42 
0.CO 
9.1fi 

2.13 

2.13 
2,13 
2.  U1 
2.!ti 
2.17 
2.16 
2.17 

2,ta 

2.04 
2.02 
2.00 
1.99 
2.01 
2.03 

3.75 
3.7*i 
3.81 
3.77 
3.K! 
3J« 
3.97 
4.1A 
4,34 
4.  .17 
4.34 
4.30 
4.41 
4.43 
4,31 
4.23 

U.90 
17.00 
IB.  24 
17.29 
18.71 
19,12 
18.17 
18.34 
17  33 
I7.2<i 
lf>.73 
17.04 
18. 2H 
18.2« 
17.23 
10,89 

3.0A 
2.12 
2.13 
2.14 
2.1.'> 
2.18 
2  10 
2,21 
2.  ID 

2.';o 

2.11 
2.13 
2.11 
2.(W 
2.07 
2.07 

34.42 

33.50 
36.03 
31).  lU 
42.67 
42  43 
40.73 
»4l20 
36.  in 
39,92 
40.04 
40.00 
39. 79 
37.31 
31.49 
31.49 

46.57 
42.45 
44.27 
45.17 
46.58 
40.30 
40.02 
40.70 
40.03 
48.97 
.47.81 
43,48 
30.70 
3H.  rs 
3S.33 

20.15 
20,15 
JO.  16 
20.19 
SO.  23 
20.27 
20.23 

;«.2i 

20.26 
20.  lU 
20  27 
20.33  1 
20^3 
':o  17 
19.45 
19,34 

12.51 
12.  .1*1 
12.51 
12,  K7 
12.J<0 
12.82 
13>10 
12.94 
12.40 
12.37 
12.37 
12.24 
12.24 
13,19 
12,  47 
'12.36 

i3 

igei 

l.U 

iva 

um 

1893. , 

18D4 

ia9& ,..., 

M9 
1,30 
1.45 

jwa,.,... 

1.73 

1907.. 

1.43 

ttm ,. 

1.26 

1899 

L39 

1900 .,,. 

1801 

i9n2 

1.12 
LU 
1.14 

1003,.,. 

1904 

I  16 
110 

ItOft 

1  ?1 

From  this  table  it  is  seen  tliat  for  one  dollar  7,81  pounds  of  fresh 
beef  (of  the  grade  consumed  b^^  the  2,567  families  investigated)  couIA 
have  been  bouirht  in  181)0,  7.78  pounds  in  1S91,  7.70  pounds  in  ]892| 
7,81  pounds  in  1893,  7.89  pounds  in  1804»  7.84  pounds  in  1895,  7.81 
pounds  in  18^6,  7.73  pounds  in  1807,  7.61  pounds  in  1898,  7.47  pounds 
in  1S09,  7,28  pounds  in  1900,  6,99  pcauids  in  1901,  6,54  pounds  in 
1902,  6.86  pounds  in  1903,  6.85  pounds  in  1904»  and  6.88  pounds  in 
1905, 

Tlie  table  which  follows  shows  by  geographical  divisions  the  aver- 
ago  food  cost  per  family  each  year  from  1890  to  1905.  Tliis  table  is 
based  on  the  averaj^e  food  cost  per  family  in  1901  as  reported  by  the 
families  investigated  in  each  geographical  division,  and  the  course  of 
retail  prices  of  food  as  indicated  by  the  relative  prices  weighted 
according  to  family  consumption  in  tliat  division. 


RETAIL    PRICES    OT    FOOD,   181K)   TO    1906. 


ii 


In  each  of  the  divisions  of  States  and  in  the  United  States  as 
whole  it  is  considered  in  this  table  that  the  tocpemliture  for  each  of 
the  various  articles  bore  the  same  relation  to  the  total  expenditure 
for  food  in  each  of  the  other  years  of  the  sixteen-year  period  covered 
by  this  investigation  as  in  1901. 

The  table  follows: 

AVBRilOS     roOD    COST     PER    WORKINOMAN^S    FAMILY.    BY    OKOORAPHICAL 

nrvTsioNs,  fou  each  year,  mio  to  loos. 

fD^setl  no  tb«  avemge  cost  pt*r  lAmlly  In  IWl  nnil  Hjc*  eounto  of  rptnil  pricrii  of  food  m  iaidloatcd  by  tho 
rrlatiVf?  priw^i  weigh  toil  ttceordiiii?  to  family  consumption.] 


1                             Y««r. 

North 
AUiLntlu 

South 
Atliaitli-' 

North 
Ccnlriil 

T2\ 

South 
Cunt ml  ' 

122 

fatnille*. 

UiUted 

SU14VI, 

2,5«7 
famaiua. 

Ik.. , 

1330.  a& 
333  20 
329.70 
8.17.  IS 
3iO  34 
315.  dO 
313.23 
312.  &1 
3l«.05 
321.31 
326.  NO 
338-10 
33rt.83 
356.  &4 
360.70 
362.00 

CZ82.72 
2H5. 2;j 
282,44 
288.30 
«TO,30 
275-73 
X70,42 
271.2ft 
277.41 

2m  jn 

312  S3 
310  J»5 
31:2,61 

«:ilO.OH 
3ltK  76 
atlS.  57 
319-418 
304.03 
2fr7-  OS 
2.«j6.74 
2H0.77 
298. 3*V 
200.7ft 

mvM 

32 If  JO 

330.45 
330.70 
343.83 

1370.54 
i!b3,fi4 
275.71 
283.37 
273.70 
3(».fi0 
2153,11 
'm\.  40 
270.  r4) 
273.51 
27«.  N)  ' 
1!92  68 

110  :r, 

310. 75 

314.  m 

317.32 

$33ttU 
336,72 
:G4  00 
317  JO 
300.68 

a!>aft5 

2S7,S4 

204.01 
a(M.21 
302.07 
30H.53 
322  13 
a^O.27 
328.07 
320.44 

t3lH  30 

fli^:„:. .,..:::.::.. 

322.55 

IHQrj ^ ^. 

316  tf5 

I"*** «.* ^... ^.^...^ 

]Mt)4 ,,., 

334.41 

sno  HI 

imTf ,.„...,„ 

IftS*   ...._,«.. „,..^... ... „ 

3iii;i,oi 

200.7(1 
3R0.24 
301^.70 

300,10 
314.10 

32«.00 
344  €t 

I'J^'l'    -    -                                 -.....«..•*....., 

342  75 

1W4 

1006           ,                                            ,,  ,,, 

347.10 
340.27 

From  this  table  it  is  seen  that  in  the  North  Atlantic  States  the 
average  food  cost  per  family  (assuming  that  food  was  purchased  in 
the  same  quantity  each  year  and  that  the  expenditure  for  each  of 
the  various  articles  bore  the  same  relation  to  the  total  expenditure 
for  food  in  each  of  th©  years)  was  $330.35  in  1890,  $333.26  in  1891, 
&tc.     The  lowest  cost  was  $312,91   in   1S97,  and  the  highest  was 

J62  in  1905,  a  difference  of  $49.09. 

For  the  United  States,  considered  as  a  wliole,  the  average  cost  of 
food  per  family  in  1890  was  $318.20.  In  1896,  the  year  of  lowest 
prices,  it  fell  to  $296.76;  in  1905  it  reached  the  highest  point  of  the 
period,  boing  $319.27,  a  difference  between  1896  and  1905  of  $52.51, 
or  17.7  per  cent.  The  changes  in  the  cost  of  living,  as  shown  by  this 
table,  relate  to  food  alone,  representing  42.54  per  cent  of  all  family 
expenditures  in  the  2,567  families  furnishing  information. 

For  a  comparison  of  the  relative  advance  of  retail  prices  of  food 
and  wages  in  the  manufacturing  and  mechanical  industries  the 
reader  ia  referred  to  the  article  on  '*  Wages  and  hours  of  labor/' 
Iftges  1  to  170  of  this  Bulletin.  The  increase  in  wages  in  many  indus- 
ries  has  exceeded  the  advance  in  food,  but,  as  has  been  mentioned  in 
previous  numbers  of  the  Bulletin^  the  increased  cost  of  food  has 
^en  felt  by  everj^one,  and  perhaps  m4>re  keenly  by  those  on  salaries^ 

the  general  tendency  is  to  advance  employees  on  salaries  less  rap- 
idly than  those  employed  by  the  day  or  week  and  whose  services 
are  contracted  for  at  frequent  intervals. 
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^^_                        Table  i.-RETAIL  PRICES  OF  FOOD,  1904  AND  10a5.                      ^^M 

gUlo  uid  locvUlty. 

D«acripCloa. 

Ar^rmgr  prUx.          ^M 

IffM. 

1  ^,    ■ 

.tLABAMA. 
Rirmir^li^Tn ,  , .  _ , , ,  r 

Boat 

|ill  Ii  liiiii  ii  iii  ii    iii  ill  iU  mm  iiil  iiii  U  ii  iii  §i        ■ 

9     ' 

i§  III  11  U  ilii  iiil  Eilisi  III  iii  lit  ii  iii  li  mlU  U   iiii 

If  ontKommy. 

Beat .,.......» 

Applnn,  evaporatedH.,,. •..,,..,.•-..,. ^,. 

^H                                        AREANSAll. 

AMiiun....... 

Best ..... 

^m                           cALrroKKLA. 

^"         Loa  Ai]gct«i •..,,..•..... 

UtHliiini , . . .  „ 

0«od,  looM....... 

Ban  Francioco............ 

Mr^tlUfli .„ 

Meillum.. 

^H                                     COLORADO. 

Mi^dluni , 

Mf''dlUEIl.... • .,•.. 

Moc)iuiii.«,p._.».,....,^. ..*.... .,,,_.,,.,. 

Best ,*. ,,„., 

^^                          coMNicnctrr. 

New  Ha v«zi „..,, ,.. 

Hciditim.. ...  . 

High  grade.. 

Mi^dlmn.  .....  ,                         ,,,             ,    ,u.... 

^H                                            DELAWAHS. 

^H       Wllmtngton 

lifidtum - 

Medium.... 

^H                         DIBTHICT  OF  COLUMSti. 

Medium,  Aold  l»  S-pmrnd  lote,  J*Q.,  liM 
to  Jiitw,  i\m. 

Medium 

Mt'dium... 

Mt^dkutu. ,........,...-......,,,,,.  , 

Bert 

^F                                      OEOIQLA. 

Chotoc 

Good 

Modlum. ..., 

^H                          n.uxou. 

McdiuiiK                    .,.„ 

Medium 

Apptcft.nvapomljod,,*,^.,, -.*.,,........ 

^H        F'^f!" 

McKJium...... 

Apptps.  i^vaporAlod....  >.••«««•...  •.«.... 

^1                                           UtPtAKA. 

^^H         ItidlAnApoltan, ...   ... 

AppteH,  L'vapo rated.... ......*..........., 

Modium 

B<>3t..   . 

^H       Dti  Motnee 

M      .'!MM                                          ,,i..,^ 

Bwt......... 

vf^-i^"-n 

^H        X>uTjuquii 

^m                                       XAXSAS, 

1 

Boat-..,, 

Medioin ... 

Moduli'*                                                   .... 
MiK&ium . 

Beit..,. 

Bout 

FirsifffBdc                                        .... 

Bt«l,. 
No.  1,. 

^^H                                              UATKC. 

^H      Portliuxl 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-Continued. 
APPI«BS,  BTAPORATBD,  PBK  POUBrD-Oontlnued. 


8U»B»ndloe«UtT. 

Dwerlption^ 

ATera^  p]1e«. 

letH. 

IflOS. 

BAltllDOXC. 

Bert........    ... 

......    .  .  ,  ,    , ? 

iiiiii  iiiiiiiiiiiiiiii  mm   i^  ii  11  iiili  MiB   ilii  iiiliiliiii  ill 

tOi  1276 

llftjluin.. ',,'  '/     , 

Medtum..,.. ...... 

lODO 

ttAsaAcnmim. 
Bcwtofl..._..,„ ... .,.,., . 

Beat......... , J 

.  1367 

QOCNl ...,..,..,.,, 1 

1250 

Modiiim......                                   '  '"""i 

0^7 

r*ll  River... 

Bait,. . 

*  1200 

Good .. 

10(17 

I' fun .................................. 

Il6<llum 

.  llt& 

Medium , 

.1175 

M4>4^. 

Medium 

.  E20i 

MedJiHB....  . 

loss 

Woi^reglteT. , . ........... 

Hoditim 

.iss 

Medliun ,. 

.1133 

Detroit.., 

Bfl«|..... ......  ..,.. 

.1050 

Good,  sold  In  S^pouud  loin. 

0912 

Gisud  iLBptds. ..   .  .^ 

Good..... 

1000 

M«diUEa ....._...    . 

.1000 

Duluth..................  .... 

Appl^flp,  evaponitcKl .... 

1542 

Oflod........ ...    . 

.114^ 

MlnneApDlk.. *..... 

Good 

120O 

Modlam. ....... ..........    ...  .     ... 

.  1000 

St.  P»id. ....................  . 

AudIca.  eTADomicd 

.071? 

G<K>d...... ,......., 

.1063 

KiiBsiLi  City. L . . .  .  L 

Medium........... ... 

.1141^ 

Medium..... 

lOQO 

Ste  Lo«iis... 

Good 

.104i3 

Good..... 

.10(13 

M^dluui .,.     . 

.loao 

UQWtAMJi. 

Beat........     ... 

.129S 

Btmt .. 

.1250 

Om&M.. .... 

Best 

.1000 

Beat.... 

1250 

llAiiPbester ............. . 

No.  1 

.  1 167 

Ko.  1..,..    . 

.  1142 

J*rKT  Oty... 

Beat,. , 

.  1000 

Good 

.1000 

Trenloii.. . 

Bej«t.,,, ,.,,,,, 

.1000 

Best.... 

.1200 

Beat 

HEW  ¥OEK. 

Albliiy 

Medium... 

.1000 

Medium..... 

.  1300 

Btttoklyii ,.,...                ...     . 

Bt,^9t  .,,,,.., , , ... 

.  i;i22 

Best ........... . 

.1225 

Bufljil^ 

Best .., 

.10*37 

Hedlum..........  ... 

.1000 

FlarfJlng .... 

Beat....... 

.  1250 

Beflt.             .      ...........  . 

.1225 

New  York (*>,,.........„.. 

Best 

.1200 

Best  * .... 

,1167 

Best..... ...,.,, 

.1450 

Beat                        . ..... 

.  1050 

lt4»fJir«tfr 

Best..... 

.1150 

Syacme. ,..,.........,..., ^.,....    . 

Beat ......,......,.,,... 

Bpat.... 

.1325 
.1000 

Flr»tgi*de. ................    .  .. 

.1050 

<ano, 
Ciaffiinulf 

Best.......... .....,,..,,,,.... 

.1500 

Medium ... . ... . ... 

.1250 

Medium  ..... 

.1200 

flairfaiMl 

Aotilea.  ei'mikonted...... .. 

.1000 

= 

Atinl^ri  fivsmrftted                              »«««^n 

.1117 

Beat ..... , 

,v«» 

•Boroagha  ot  MknhAttaii  and  Bronx  oxily . 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  190S-C<mtii»rf. 
APP1.B8,  BTAPORATBIN  PBR  POVNO-OoocliKled. 


State  and  locality. 


Description. 


Average  price. 


1804. 


1905. 


Portland . 


Medium. 
Medium. 


Sa0633 


MNNSTLTANIA. 


Allegheny 

Philadelphia. 


Pittsburg 

Scranton 

WUkes-narPB 

naODE  ISLAND. 


Medium 

Medium 

Best 

Best 

Medium 

Apples,  evaporated. 

Best 

Medium 

Medium 

Medium 

Medium 


Providence. 


SOUTH  CAROLINA.. 

Charleston. 

SOUTH  DAKOTA. 

Sioux  Falls 

TTNNESaKB. 


Best.. 
Best.. 
Good. 


Medium . 
Medium. 


Best 

Medium.. 


Memphis . . 
Nashville. 


Medium . 
Medium. 
Good . . . . 
Medium. 


Dallas 

Sttn  Antonio.. 


Extra... 
Medium. 

(fOO<l.  . . . 

M«>(iiuni. 


Salt  Liiki"  rity M<Mliiim . 

I  M«'«iiuin. 

VIRGINIA.  ' 

Norfolk CJood 

(iood 
Rifhniond 


WASHINGTON. 


S<'attl.«... 
Tacoina . 


(Joorl. 
(ir)O(l. 


Modiuni. 
Mod  1 11  ni. 
Mnilitim. 
Medium. 

WEST   VIRGINIA. 

WhiM'lin^; Medium. 

,  Medium. 
innscoNsiN.  I 

Milwaukee Bent 

I  Best 


to.  0903 


1125 

.1146 

1188 

.1376 

1300 

.1183 

1000 

.1000 

ogoo 

.owe 

1000 

.1075 

1000 

.1208 

1200 

.1200 

1250 

.1250 

1000 

.1000 

1000 

.1133 

1292 

.1250 

1183 

.1483 

1200 

.1333 

1000 

.0917 

1000 

.1000 

1000 

.1104 

0903 

.1000 

1167 

.1100 

1000 

.1104 

0833 

.0R33 

1000 

.1000 

12,^) 

.11C.7 

I2r*) 

.  i2rj) 

100() 

.1000 

1000 

.1083 

12.'iO 

.12.')0 

1250 

.1250 

1000 

.1000 

(WOO 

.0800 

1000 

.  1000 

1000 

.1000 

1000 

.1042 

12,30 

.1250 

\ZV) 

.1250 

1000 

.1000 

1000 

.1000 

IOC 

.1292 

1000 

.1000 

1000 

.1290 

BEANS,    nRY,    PKU    QIJAHT. 


ALABAMA. 


BlmilnKham 

Montgonu^ry 

ARKANSAS. 


Little  Rock. . 


Navy '    10. 1250 

Navy .1.250 

Navv 1000 

Navy 1000 


Navy,  sold  by  the  pound . 
Navy,  sold  by  the  pound. 


.1172 
.1172 


10.1250 
.1250 
.1000 
.1000 

.1113 
.1172 


BXTAIL   FBIOBS  OF   FOOD,  1890  TO  1905. 

TxBLM  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-€ontino6d. 
BBANS,  ORY,  PKlft  aVA&T-Continued. 
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8t*lw  mad  locality. 


Description. 


AvoTftge  pricje. 


I90L 


Itt05, 


Lo«  Angrloi „. 


0EL4WAAE, 


Wllmii^Gii ..,.„„.,, 

l»l«rKlCT  or  COLUMSU« 

W»«hliigt<m.... ,„.„ 


JlCt^DIlVlllB. 


Atlaiitft.. 


Dubuque... 


HnrOrieana. 


Fortlmod. 


MAKYIASII. 


BAltimore. 


itJuvL^cnvvcTts. 


N&vy,  ftold  tiy  the  pound..,.*-.,.,.,*.** 

Pink*  »oM  by  ttin  pound ............. 

Navy,  sold  6y  the  pound.,,.. 

Pi?*,  sold  4  pounds  far  25  tpntn. . ........ 

Fpa.  sold  by  the  pound ,  .*,.,,,_,,,,,.., 
Pink.  aolJ  tl  pounds  for  25  cvuti,  Jan., 

1904,  to  Oct.,  1905;  7  pouudis  for  2S«?utft, 

NoY.  aad  Doc,,  190Sv 


K»VT»  Bold  by  the  pOKtnd . 
Kmvji  flold  by  ttat  ptmnd. 


Pb», 
Pftft. 


H»iry..,„. 

Pea^DiuU, 


50.0750 
*07.'W 
.0750 
.1172 
.003S 
.CTTSl 


,m3» 

.09^ 


.1000 
.ICUO 


.0800 


10,073) 
.07.^ 
.0730 
.1172 

.07m 


.oasi 


N*Ty. 
Pe*..- 


N»Ty. 


Snston. 
Navy.., 
Nftvy. .  - 


Navy,  hand  plclDcd ...,.,, 

Navyjmnd  piek^ 

Havy  p  hand  pkicvd ....... 

Navy ,.., 

Navy,  ftold  by  the  ptiund. 
Navy^  6old  by  th«  pouad  * 


Navy. *, 

Navy.._. ..... 

Navy,  «cld  by  tbp  pound ,,, 
Navy,  fioLd  in  7-pound  lol*. 


Navy,  sold  liy  the  pound . 
Nftvy,  "old  by  tbu  pftiipd. 
SBvy;  dold  by  Ib^  pound. 
Navy*  H3id  by  ibe  pound, 

K*vy.  sold  by  tbu  pound  * 
Navy,  pold  hy  thofiouiid. 


Navy,  Hold  by  ihf  poond ... 
Ni.vy,  «old  ill  tj-pound  loU* 


Navy ,.,.,,. , 

Navy,  sold  by  the  pound. 
Navy,  »oM  by  rbu  pound. 


Pna. 


Navy............. ......... 

New  Yorli^  Sttttfin  hand  pickrd. 


Navy  or  pm ..,.....,...,,..,,,.►. 

Navy  or  p^A,  Npw  York  Btatp.  lold  by  tEu' 

om^hair  pwif. 
Bsft..«. 


.10(K» 
.1000 
.1000 

,1000 
*1OO0 
.1000 

.1000 
.ItiOO 

.0800 
.lOOD 
.1000 
.(iK» 
.00,^ 
,00^ 

.0S33 
,1000 
.0938 
.0670 

.asm 

*WJB 

.opa8 


.oni  ' 
.07S1  ; 

.0338  ! 
.UQiSS  I 

,mi7 


.mar 

.1000 
.1000 

.Oioo 
.ma 

.WJff? 


.1000 
.1000 


.1000 


JOOO 
.1000 

.1000 
,1000 


.1000 

.o«3a 

.1000 

.osoo 

.1000 
,!000 

Amss 
mssi 

.0813 

.ossa 

.14)00 

,093)4 
.(K70 

,0938 
.07,10 

.0)38 

,003S 

.0707 
,07Sl 

.o^as 

.lOUO 


,0783 
.1000 

.1000 


.0800 
.0fti7 


.1000 
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Table  1.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-0oiitinu6d. 
BEANS,  DRY,  PBR  <|UART-Contlnued. 


Stato  and  locality. 


Deflcription. 


Averagi*  price. 


1004. 


1905. 


MASSACirUSETTS^CODCluded. 

Fall  River 

Lynn , 

Maldon , 

Worcester 

MICIIIQAN. 

Detroit 

Grand  Rapids 

MINNESOTA. 


Dixluth 

Hinnoapolis. 


St.  Paul. 


Kansas  City. 
St.  L'uiis 


Butto. 


NRURASKA. 


Omaha 

NEW  HAMrSHIRE. 

Maiichi'stcr 

NEW  JEIWEY. 


Jersey  City. 
Trunton 


NEW  YORK. 


Albany 

Hrooklyn 

Hullulo....... 

Flushing 

New  York(^«) . 


Rochi'ster. 


Syracns4\ 


Cincinnati. 


Pea 

Pea 

Navy  or  pea 

Navy  or  pea , 

Navy  or  pea , 

Navy  or  pea,  sold  by  the  one-half  pock. . 

Pea 

Pea 


Navy 

Navy,  sold  in  (^pound  lots. 

Navy 

Navy 


Navy,  sold  by  the  pound. 
Navy,  sohl  by  the  pound. 

NaxTT 

Navy 

Navy 

Navy 

Navy 

l*ea 


Navy,  sold  by  the  pound 

Navy,  sold  by  the  pound 

Hand  picked,  sold  ny  the  pound . 

Navy 

Na\'y ,  sold  !)y  the  i>ound 

Navy,  sold  by  the  pound 

Navy,  sold  by  the  pound 


Navy 

Nuvy,  sold  by  the  pound. 


Navy. 
iVa... 


Navv. 

I'ea.'.. 
Navy. 
I'ea... 
Pea... 


Nft  vy 

Navy 

Marrow 

i'ea 

Navy 

Jj'^vy 

Navy 

Navy 

.Navy 

Nh  vy 

Navy 

Pea.  .New  York  State. 

White,  medium 

Navy 

Navy 

Navy 

Navy 

Navy 


Dry... 
Nuvy. 
I  Navy. 

Cleveland !  Navy . 

j  Navy. 
j  Navy. 

Toledo '  Navy. 

I  Navy. 


).oei7 

to.  1000 

.0600 

.0800 

.0800 

.0767 

.0938 

.0013 

.0933 

.0850 

.07ti5 

.07.W 

.0600 

.0800 

.0700 

.0700 

.0883 

.0779 

.0781 

.0781 

.0800 

.0800 

.0800 

.0600 

.0938 

.0938 

.0938 

.0938 

.1000 

.1000 

.1000 

.1000 

.0800 

.0800 

.0792 

.0843 

.1000 

.1000 

.1000 

.1000 

.0613 

.0038 

.0938 

.0938 

.1031 

.0938 

.IWA 

.0938 

.0844 

.0797 

.0938 


.0038 
.0938 


.0875 
.0883 

.1000 
.0800 
.KXM) 
.  UU) 
.1000 


.0938 


.0938 
.09:i8 


.0800 
.08(10 

.1000 
.0826 
.1000 
.1000 
.1000 


0800 

.OKOO 

um 

.1000 

v^ro 

.r»H3 

0Q(K) 

.(MK) 

r>si7 

.0900 

mn) 

.mro 

1000 

.1000 

um 

.vw 

1000 

.1000 

1000 

.1000 

1000 

.10(X) 

KXiO 

.1000 

1200 

.1200 

0-83 

.(r'i8 

mm 

.0800 

1000 

.1000 

1000 

.1000 

0800 

.0850 

1133 

.1000 

1000 

.1000 

1000 

.1000 

1000 

.1000 

0800 

.0800 

1000 

.1000 

0800 

.0800 

0600 

.0800 

a  Boroughs  of  Manhattan  and  Bronx  only. 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905— Continued. 
BBANS,  DRY,  PICK  <|UART-CoDCluded. 


20& 


atftte  ftUd  JiQca^tj. 


■  DficHfittcni. 


Average  prie** 


lf04. 


1905, 


Foittond, 


PbUadelpHlA. 


Pfmboig.. 

BetttQton- ..,,,.... < 


Ctuuteaton. 


«OUTH  DAKOTA. 


Fftllt. 


HubvOle. 


Saa  Antonio. 


fiftltlAkeCttj. 


Norfolk. 


WASBUfOTOir. 


Ticonu. 


wKsr  nioiNiA. 


Wlwdlm, 


IDlvaukce. 


NftTy,  ADld  r>y  the  pound . 
Nmvjr,  sold  hy  the  pound. 


NtTy. 

N.vy. 
N»vy. 

NftTJ. 

Hdvy, 

N»Ty. 
Hivy, 
Nftvy. 
N«Ty. 


Navy. 


KaTy,  ■old  by  tb«  pound. 
Navyt  KiLd  by  the  pound. 


Nftvy .-,..„...., 

Navy ,  sold  by  the  pound . . . 

Navy ........ .,,,,..,, 

fjavy ,  sold  Ln  CN^pound  lot>_ 


Nary^  io!d  by  tbe  pound . 
Navy,  Kild  by  tlie  pound. 
Dry,  sold  by  tbe  pound . . . 
Niivy ,  sold  hy  tbe  pound. 


Navy. 
Mavy, 

Navy. 
Navy. 
Navy, 

Navy, 


Navy 

Navy, ..„.,, ..,. 

HaWp  sold  by  the  pound. 
Navy,  sold  by  the  pound. 


Navy. 

Kftvy, 


Navy,  sold  by  thp  pound  - 
Navy^  sold  by  the  pound. 


.0038 

.1000 
.1000 
.1000 
.0938 

.mm 

.1000 
.1000 
.1000 
.1000 
.1000 
.1000 

.1000 
.0917 


.1000 
.1000 


.01^ 
.0038 

.1000 
.1000 

=  im 

.tlT2 
.093S 
.0938 

.0038 

.OHOO 
.1000 

.osoo 

.1000 
.1000 

-09:« 
.oano 

,0900 
.0038 


tO,Ofi3S 


.1000 

.toon 


.1000 
.1000 
.1200 
.1000 
.100» 

.1000 


.1000 
.1000 


.0«3ft 

.0931 

.ifldo 

.Oft3i 
.1000 


.1171 
.115ft 


.oasft 


.oeoo 

.0800 
.1000 


.1000 
.1000 

.0938 
.0B38 


.0638 

.0938 


BEBF,  FRESH,  ROASTS,  PER  POIND. 


ALABAMA. 


Birmiiisluuii . 


MoBtfooierx. 


I 

Chuck !    10.1000 

Chuck i       .1000 

Chuck I        .1250 

Chuck,  medium I        •  1067 

Ril) I        .1750 

Rib ;        .1750 

Rib I        .1517 

Chuck,  good .0917 

Chuck,  medium .0800 

Chuck,  medium 0950 

Rib }1« 

Rib 1271 

Bib 12W 


10.1000 
.1017 
.1250 
.1083 
.1800 
.1733 
.1567 
.0917 
.0800 
.0950 

.n4« 

.1271 
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n 

H                     SUte  ftsd  kicAJIty. 

• 

DcAcrlpllon. 

AvunMCP  pTlcw.             J 

UNM. 

tm.  ^^^1 

litde  Rock.  .-     .-    - -. 

Cbtitik.... 

» 

..J  Iliili  iiiliiill  iiiiii  iiii  iiliil  iiiiii  liiiigllliiiii  Iiiiii 

fO.  10(10'       V 

.].'.(«»          1 
.  12M           ■ 
.1000           ■ 

.  ITO^I^^^^H 

.im^J 

.1219          ■ 
.1117          ■ 
.1HU0          ■ 
.1.500          ■ 

.11.13          I 

.1000         ■ 

.1000^_B 

.13^        ■ 

Chuck , ,., 

Chuck,  homo  dreiMid.. .«,... 

Rlh 

Rib... 

Rib*  home  (li«ued..* 

rJinr-Jr. 

^V    Hin  PninfliiT^ 

Chuck 

Chuck... 

Bib,.., 

Rib 

RJb,  prime*. .....................  ••••.... 

Chuck... „.. 

Chuck.... , - 

Choek , •.»—,,.. 

^^^^^^"              COIjOIUIK). 

Chuck ,.„. 

Rib 

Rib... 

Rib,  priizM 

Rib,  primo 

ChiieJi 

H^                              C)02i(NeCT|CI7T, 

^H    ^^i^ji^v^i'^                      ,,,,„,,, 

Chuck 

Chuck 

Rib 

Rlb.„,„ 

Rtb.HMdltmi,. 

Chuck. 

^^^^^K^             l>KLAW4ftC. 

Chuck 

Chuck... „^ „ 

Rib.,.. 

Rlb,flr»t  out...,,....,, 

Rib,  first  cut ,.,, 

Chuok 

^r                    mSTBtCT  OF  COI^VUSIA. 

Chuck .•., 

Rib,  bust  out........... 

Rlb.bMlcat 

C^Ufrk      ..a.,      .x.a.ai.x.                       ...r      1.      .,. 

^M                                      FLORIDA. 

Chuck,  beat 

Chuck,  obcAD  grftdA..  .........«.».•«..... 

Rib 

Rlbf  prime* 

Rib,  prUne 

Chuck 

^^HP^          aioEou. 

frhu#r , 

Chuo!k,  homo  divaaed.^».^^l.m^. ..••.... 

Chuck,  wotftcrn  .......*................. . 

Rlh 

Rib , ,,„, „ 

Rib,  homedrvjaed ,.... 

Rill,  wi$i»t«m  ........................... 

Cbtiok .»..,•• «... 

Cbciek. ,..., 

^B    Qil£saifo 

Rib * , ...—.,. 

Rib 

Rib 

k 

»  i.iKik 

8iS:::v. 

Rm 

R|l> 
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8tftt«  Kod  loe^lttj. 


tLLiKota— QODd  uded. 


EHM^XA. 


TarUiiiipolii. 


Ttoi«  Uftiito. 


lOWJU 


iMoin 


Dubuque. 


Tofi^k** 


ZiOQiftilte. 


tmnsuMA. 


ILLIKV, 


FOttl&iid. 


BftltiSKiro. 


D«!^riptioz]. 


Chuck. 

CbQck. 

Chock. 
Rib.,., 
Bib.,., 


AvtiTAgc  price. 


19(Vt. 


Choc^,  bevteat.. 

Cbucft*  best  out.. 
ChtiDk,  best  oat.. 

Bib ,..., 

Rib............. 

Bib 

Cbuek*  bust  cut . . 
Cbuck.  bcwteut.. 
Cback,  b^t  cut, » 
Rib,  prime ,..,.. 
Short  rib,....„. 
Bbort^  ribp  prima. 


Chuck. 

Gliucli. 
Cbook. 
Bib,... 
Rib..,. 
Bib,... 
Cbiick. 
Chuck. 
Cbuck. 
Bib..,. 
Rib.... 
Bib,... 


CbDck. 
Chuck, 
Rib.... 
Bib..., 
Bib.... 


Cbwk. 

Chuck. 
Chuck - 
Bib.... 
Rib,.,, 
Bib... 
Rib,... 
Rib,,,, 


ChWGlc, 
Cbuck. 
Chuck. 
Cbuck. 
Rtb.... 
Ktb,... 
Rib.... 
Rib.„. 


ChiKk. 
Chuck, 
Cbuck. 
Rib... 
Rib,,,. 
Rib.... 


Chuck 

Chuck.. .,..„, 

Chwk. .......... 

Chucks 

Rib.,.,, ,. 

Rib,  b«ck  cut . . . 

Rlhr  nntcut...,,,,. 
Ribt  piims,  Jlnt  cut. 


i^m. 


lOWO 

•0.0800 

.0817 

.0750 

,0«M 

,0800 

,0001  ; 

.05«2 

.1000 

,1000 

,0800 

.1000 

.0900 

.0083 

.1117 

,1002 

1230 

.1250 

.1083 

.1050 

.lOQO 

.1000 

,1500  i 

.1625 

.1567 

,1617 

.1250 

,1250 

.1000 

.1000 

,1000 

.1000 

,1000 

.1000 

.1333 

.1313 

.13Bfl 

.14M 

,1500 

.1500 

.0617 

.osoe 

.1000 

.1025 

.0725 

.0S33 

.1^ 

.l&BO 

,1QO0 

.]^ 

.1H6 

.  1167 

,09133 

.1104 

.1000 

.1003 

.0644 

,lOfi3 

.1S0O 

.1500 

,1250 

.1250 

.1313 

.1313 

.OSSO 

.1000 

.OO&S 

.1000 

.TO17 

.1000 

.1375 

.1313 

.1117 

,1417 

.1375 

.1417 

.0Kt3 

.08^ 

.0906 

.(W50 

.0882 

.08££2 

.1200 

.1233 

.1SZ5 

.1358 

,1313  1 

,13^ 

.1330 

.143* 

,1313 

,1313 

.1025 

.1033 

,0900 

.0900 

.OftOO 

.0§67 

.0900 

.0900 

,1500 

.1500 

.1500 

.1500 

,1S00 

.11567 

.IMKI 

.1500 

.087S 

.0675 

,mm 

.0867 

.mw 

.1000 

,1200 

.1200 

.]fiS3 

.1C8 

.1617 

,1425 

.00€J 

.0917 

,1325 

.1333 

.0900 

.0900 

.1000 

.1000 

,lti42 

.1567 

,1067 

,1067 

a-awa 

\   .\is& 

.i»» 

\         .^S§f^ 
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BEEP,  FRESH,  ROASTS,  PER  POUND-ContloiMd. 


Stat9  ftnd  locAlHy. 

DeflcriptloD. 

Average  price. 

IMH. 

im. 

MASBACflUSETTB. 

Botftos.  ............................. . 

C&oek.. ., 

fO.  1104 
.1063 
.1104 
.(JP33 
.1675 
.1583 
.1950 

■sss 

.0025 
.0»Q 
.1§G0 
.1283 
.1300 
,0813 
.1250 

Am 
Am 

.1763 
.1563 
.1175 

.1100 
.12^ 
.1700 
.1490 
.1000 
.1008 
.0^13 

.asm 
.laoo 

.1758 
.16G0 

.0000 
.OHM 

.0000! 
.0000 

.1213 

.1363 
.1125 

.1133 
.1250 
.OBOS 
.1042 
.1000 
.1450 
.1300 
.1400  1 

.0600 
.1121 

.1000 
.IQQO 
.1375 
.1500 
.0N83 
.0800 
.06H3 
.1500 
.13^ 
.I43i 
.OBOO 
.1025 
.0600 
.1333 
.1658 
.1000 

.0^31 
.0900 
.0875 
.1590 
.1140 

to.  10G7 

Cbuok ....,■. „ ..._,,,,., 

.1133 

CbiKk..... , 

.U3S 

Chuck,  ffiedlum .....,....,..,., 

.0000 

Rib....... .„'.....:..,*:.::.: 

.1708 

Blh 

-1507 

Rib.. , 

.iai7 

Rib.... , 

.leso 

Fall  ElTcr., 

Clmf?1c.... 

Ctmck 

.QBOT 

Cliiick,  medium ...*.*,,.^. ..............' 

.0750 

Rib..... .,... 

.172* 

Rib..,.....,.,... 

.1300 

Rib 

.1250 

Lynn. « . , ........*... 

Cbiick 

C&iiek.., 

.0850 

.1233 

Chuck.,.. 

.1300 

Rib 

.1283 

Bib,.... ,., 

Rib.... 

.in5 

.1«17 

Maiden.............. 

£Thiipk„ , 

.11<S7 

Cbuck ............... 

.1113 

Cbuck.  medium .,.._.^....^.. ...,.., ...... 

.1217 

RH%... 

J6fiO 

Rib....... 

.1313 

Rib,  modliun 

.1000 

WoroeatcT, ,  .,.***.....,,...,„...,„.. 

Chuck.............. ........._ 

.0B92 

Chuck 

.090a 

Chuck 

.0608 

Rib „,, _j 

.1658 

Rib ......,- 

.1063 

Rib *... .,., 

.1617 

MlrBlOAW. 

DtCfoU ... ,..,,«..,„,,. 

Ch  tick 

.0800 

rhut'lc 

.0033 

t^hurk 

.0812 

rhtick 

.0017 

;  Ulb ,., ,.. , 

.1133 

Hlb.. ,,...... ..., 

.I3it 

Kl!>.  light.  No.  1.. 

Illl!fH  mt*dliim  ....,....,,.„.,.,.., „ . . 

.1104 
.1117 

Grand  Itftpiils .......„.,.,,.,,,.,. 

lUK,  priRn-,  No.  a... 

C'liiick 

.1250 
<0006 

Ch«icb.. 

.1€S1 

rhiK?k 

.1000 

Ulb 

.1400 

Rib 

.i:wo 

Rib,  fllBt  £THiJv  .  .  ,  .  .^ 

,  1400 

Duluth. ..,-.__,,._... 

rhupk......,, 

.0600 

Cbisck 

.1083 

Cb^iek 

.U8S 

Ilib.......... 

.tooo 

Rib.,.,...,.,. ,.... 

.1354 

Mlntwapoiu. ,.,..,.*. 

Kih..__ .._. ... ._... 

Cbuck 

.1725 
.0817 

Chiiob..,. ...., 

.0683 

Cbwck 

.0^3 

Rib ...,.,... 

.1600 

Rtb 

.1313 

Hlb,  choice,  U-at  cm ...,,.,. 

.13B6 

St.  Puyl,.,... 

Cbuck 

.0000 

rbuck -, 

.1117 

Chiiek ................. 

.0800 

Hib 

.1354 

Hib 

.1602 

Eib 

.1000 

KuTisas  City ,  „. 

Chiick...... , 

.1000 

ChiK-k 

.0600 

Cbuck....,.,,... 

,0875 

Rib.....,..,-„,.,- ,..,» 

.1583 

Rib......... - 

.1118 

Rib .-....-.. 

.UOO 
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SCftteuidlocalliT. 

Dewjripiion. 

AT«ra£«  price. 

1904. 

190S. 

M]»CWlU^CQI)Ctud«fI. 

St.  LpuIb . ....»..*,,,.., 

Chuck .  .     

io.ofta 
.0§e7 

.0^25 

,o«w 

.15S3 

.1M7 
.1396 
,  1413 

.0§00 

.0708 
.0717 
.1333 
>      .1333  ' 
.1333 

.0814 
.0H» 
,087S 
.145§ 
,1125 
,137S 

,1033 
.1017 
.0900 

,om 

,1200 
.2(300 

.1400 
.1317 

.106? 
.1017 
.1325 
.  U25 
.1217 
.1*17 
,1275 
.1313 
.12^10 
.1700 
.1700 
,17TO 

.1450 
.1250 

.1350 
.1«25 
.ISOO 
.ISOO 
.1225 
.1200 
.l€00 
.  12S3 
.1S17 
.150R 
.3000 
,1000 
.0883 
.10^ 
.  11.-EF 
.0950 
.0867 
.1300 

.1533 
.  1317 
A2^ 
.1067 
.10§3 
.1000 
.1900 
.1025 

iaOK74 
.0842 

.oeso 

.0867 
.lfi02 
.1575 
.1388 
.1400 

.oeifl 

.0(&75 

.0700 

12&0 

Chuck., ^...*  ,..    ,  ***4., 

Chuclt ...,. 

Chuck,  medium .,,.,. ,h,. 

KIb-.. 

Rib , ......                .      , 

Rib,  ^rl»i»©., , 

Bnile.. ..,..„...„... 

Rib,  prime 

Chwk............ ....„.,...,.... 

Chuck 

Chuck. . 

Rib 

Rib,     ..  ....  , 

.0IK3 

.1333 

0800 

Rib 

Oin*t>ft....  .    . 

Chuck 

Chuck .... 

.0800 
0850 

Chuck .,. 

Rib          .*... 

,1313 
1000 

Rib., 

Rib      *-     .. 

,1313 

.0fl67 
.1017 

Odoo 

JflW  SAHt^BIRE. 

Chock 

Chuck  . 

Chuck^  choice. 

Chuckn  wcond  ffndc  ........<.  i.    . 

0600 

Rib...... 

lOOO 

Rib ,., ,.„„. 

.2000 

1400 

Rib,  primp,  firit cut. .......... ........ 

Rib.  Uiim&»  second  cut. ... .     *.      ** 

1167 

Chuck 

.1113 

1050 

Chuck. . 

Chuck,  homo  drcss^ 

.1317 

.1542 

1271 

Rib... 

Rib        ... 

Rib,  beit  cut,  home  dirKBcd ......... 

li*7 

Tfvnttin .....,.-..,. <. 

Chuck*....,  .........  *  .... 

1275 

Chuck. 

1250 

Chuck  *..*.........       i.*  + 

1200 

Rib..... 

1650 

Kib*..  ,      .  .,..,........, .  ... 

iBi'iO 

Rib.  best  cut 

.1567 
.14'}0 

Chuck „ , , 

Chuck............. , 

]2J^ 

cnuck    ... 

1275 

Rib... 

1825 

Rib                  ,  .  ...................  . 

1^10 

Rib....... .......... 

.INOO 

Broo^yti.^ ,..,,,,.,,.,,,...* 

Cbuc«k     ....  ..................  ......  . 

I^OO 

Chuf  k 

.1200 

Chuck. ......... ..                  .          .... 

lOOD 

Chuck ., 

.1300 

Rib     ..................  .....  .  .  .... 

.IWO 

Rib 

wn 

Rib  prime.. .. ..... .... 

.2D00 

BolTalo,, , „J 

Chuck ,.,_,.,,, ,„,.„,. 

.0067 

Chuck.. 

.OQOO 

Chu<'k          .     .          ................ 

,1025 

Chuck,  hp^t 

Chtick   lies  J.       .  .  ....... . .... 

.11.33 
,09CM) 

Chuck,  ffecond  KTAfiv. ... 

.m^i 

Itib                  ...       .r. .e 

.  1183 

Rib                                     ......      . 

.1542 

RiK  first  gmdf?. 

.  1517 

.  1300 

.1190 

f1f»l**iiir. »...»»..»............»...,,.. 

Chtjck           .      ,.               ............. 

.  1000 

Chui'k .., 

.1000 

ChMck                              .......... 

.1000 

Ri»i..... 

Kib......... 

.  1750 
.1900 
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StAto  md  locality. 

DoicrlpUon. 

Averjige  price.              J 

1004 

Rns.           1 

^m              MffW  YORK— oonctuded. 
^VKnrYorkCaV 

Chnck .„. 

•XIOOO 
.1300 
.10A7 
.1300 

aooo 

.1483 
.1733 
.3039 
.142S 
.1460 

.is«a 

.0800 
.1000 
.08)33 
.1271 
.1279 
.1400 
.1000 
.1200 
.1200 
,19.'i0 
.1400 

.laso 

.1250 
.0800 
.0S43 
.0800 
.137S 
.UOO 
.1375 
.1400 
.1353 
.1107 
.1143 
.0835 

.iisa 

.1250 
-1600 
.J&42 
.H7fi 
.1200 
.0^67 
.1007 

.uoo 

.1800 

.i2&a 

.0000 

.oeoo 

.0800 
.ISOO 
.1.SC10 
.1290 

.1300 
.  12S0 
.1200 
.1633 
.1458 
.1558 

,\m 

.1117 
.1200 

,  i:ui 

.12110 
.1717 
.14^ 

,  17k:i 

10.0017   ^^1 

.1117  ^^H 

.U«7  ^^M 

.1388   ^H 

.3000  ^^H 

.1333  ^^B 
.1787   ^^M 

.t02S  ^^B 

.1433  ^^M 
.1417  ^^H 
.133B  ^^H 
.1000  ^^M 

.1300  ^^M 
.1300    ^^H 
.IQSO    ^^M 
,1288     ^^ 
.1987           ■ 

. 13811  ^^1 

3oest^^| 

.0800  ^^M 
.I31S  ^^M 

.isoo  ^^M 

.13^1    ^^M 
.1500    ^^M 
.1303   ^^M 
.1107   ^^M 
.1143   ^^M 

.u&a  ^^H 

.1350   ^^M 

.1000  ^^H 

.1454    ^^M 
.1438    ^^H 
.1200  ^^H 
.OK^l   ^^^1 
.Um7    ^^H 

.noo  ^^H 
Amo        H 

.1250            ■ 
.0900   ^^H 

,0000  ^^H 
.01103  ^^M 

.1500  ^^M 

Am  ^^M 

.1350  ^^M 

.1200  _^m 

.1290  ^^M 
.1300  ^^M 

.i&ao  ^^m 
.1550  ^^m 

.1533  ^^M 

.1000  ^^m 

.1117  ^^M 
.1300  ^^M 
.1200  ^^M 
.1200  ^^M 
.1700   ^^H 
.1400  ^^H 
.20IK)  ^^H 

.1^1  ^^H 

• '"' '^  ^^^H 

^M  ll(Kilieiitfir...i........ 

Chyolt 

Chuck.,., -„ ♦ 

Chuck 

Chuck,  medtiim.. «.,»«•.*...... .......... 

Elb ,...,. 

ictb , 

Rib , , .*.—  ., 

llih. , ..•„. 

Rib,  mcdtuQi......* 

rtlh,  prliiitt....... ,.-...«...♦. -.,.«,,.„., 

Chtiek .,...#... ..^,-.. 

ByfiidUM....*. »•.«•«•••••,.... 

Chuck ,. 

Chuck „.....,... 

Rib 

Rib               ,  ,, ,« 

Rib,  prime  cut _ 

Chuck.., 

Chuck, ..... ........................... 

^^^P                       OBXOw 

CtodnnAtl ..., 

Chuck«  mediuui - -*.-. 

Rib...  _ 

uib,  mcMliLun  »..,...,.,.. 

Elb,  primii,  aecood cat ., 

Chuck,  bent ,....•.,. 

ChiH?k,  medium ,.., 

Chuck,  mftdluRi........ 

Chuck,  medium. «•«.«• ..,....,„,, 

Rib ,...„ 

Rib,  Ixjjit 

Rib,  mudlum 

Rib,  ini'dliiuii. ......•........._...*.••..•., 

Rib+  medium     ........................... 

Chuck  , ,.,.. 

H  fi*»i»i» 

Chuck ,,.,,•. -,.. 

Chuck,  prImQ ,,.,. 

Rib 

Rib,  prime, -. 

Rib,  priitt0...... ...... ........ ........... 

Rib.  prime..,. 

Chuck............... • 

^^^r               oitooir. 

Chuck,..., .,..#. -,-.... 

Chuok , 

Rib ..,. 

Rib    .„,, „-•*,.,. 

li  1  b... «.•.....».•■«• eaa...«»»..4« a. .  ...... 

Cbuck , 

^^^^BaAitinv 

Cliuck 

Cli'jck. 

Rib 

Elb 

|lll> „ ,.,...„.„,,„..... 

Chock 

HT1iil..l<.1ntit^ 

Ctiiiek „, 

Chuck -, 

Rib » 

Ulb.. , 

Rlb_ 

ChiicJt .,..., .—,.*t 

t. .....•.....#...•«...». .•••.,. 

't.. , 

'.'fi'.uk^  Titnt  cut. .............. ........... 

R!b *....,.. 

Rib....... 

Rib 

RHi.. -....,. 

Rib.  rhotrr ...... 

rui  ot  Miuthaiuui  «nit  limiix  cmly. 
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8tMM  tod  toe&Ulr 

ppacripyon. 

AvBra,gB  price. 

IBOI. 

igo5. 

FXMKBTLTijni.— concluded . 

Rib,,...,. ,., 

i0.17OO 
.155S 

,iaoo 

.1250 

,1250 

.1250 

,1500 

.'JOMi 

,1600 

.IICH  1 

.U4ft 

.1000 

.1767 

.14S3 

.1517 

.im 

.moo 

.2167 
.1S17 

,1000 
.0§00 
,1000 
.1250 
.1500 
,I2S0 

.077B 
.0833 

.om 

.1250 

.mo 

.1033 

.1000 
.  1000 
,1000 
.1250 
.13fi3 

.1:^ 

.OSOfl 
,07S3 
.0975 
.1250 
.1250 
,1206 

.1000 
,1000 
.1000 
.12.'iO 
,10(53 
.1250 

.nm 

.OfrfJO 
,0700 
.1250 
.1250 
.1000 

,1000 
.1000 
.10(10 
.1500 
,1250 
.1750 

Aim 

.i€63 
,10«3 
,1313 
.1313 
.ISQS 

10.  HOT 

Rtb 

.1567 

Senwuon 

Rib,  mediom*.... ,,,,.*.., ,„, 

Ctiuek. ..... ... _.....,...... 

.1800 
.  1140 

Ctmck,,.... ..,....,,...„.,..,.,,, 

.1350 

Clitsct: , , 

,1250 

Rib.................................. 

.1400 

Rib ,. ,..,..., 

.aooo 

Rib.,.....,. 

.1600 

Wilkes^Eftffa * 

Cbuck.. ..,....„....,„.,..*.. 

,1000 

Chuek.*,.^...,, 

.1021 

Cliiiek,  flrst  cut.... ,..,.-,,,,,...,.. 

,1000 

Rib.,...,..,,.,.......,....... 

.1600 

Rib.... .,,...,.,,..„..-.........,... 

,]«I0 

Rlb._,_. 

.1417 

ClllK^k. . 

.1283 

Chuck,  medium.,.......,.,...,,,., ., 

Rib,..,.,...... 

,0^00 
.2150 

Rib..., , , „ 

.ISOO 

f.hai4<>jtjtfi , . ,  .,..*.„.».  i  i ....,..-.  .i 

Cbnck,  home  dre^aed....,.,,, ,...,.. 

,1000 

Churk«.  western . ... „. , 

.0800 

Cbucltp  western  .......................... 

.1000 

Hlb,  bomp  drestipd. ., ...., 

.1^0 

Rib,,  wrfttem .....,,, 

.1525 

Rib,  wcfltem. . . . , ...,....,,..,,.,,.,' 

.1250 

Chnt'k...... ..,., 

.0025 

Cbuck .,.,,.,, 

.08^ 

Chuck. .„,„„..,...,... 

.0633 

Rib ..,.,., 

.1063 

Hib. ,..,,..,..,,..... 

.1250 

Sib. .... 

«12Sa 

H^mplili . ,,, 

Chael , , 

.1000 

Cbljek,  tiest , ....*,.,. 

,1000 

Cha^k«  good  cut . , - ...... 

.1000 

Rib.. ..............,.„,..,,......,,, 

.1288 

Rib,  good  cut.,,, .,,...... 

Rib,  medium  cut .,.. .,^.v...,.,,» 

Aim 
,1250 

Katli7lll€i. ............................ . 

Chuck. ,,.,.... 

.0§00 

Chuck „,...,..,.,....,, .,..,, 

.0733 

Chtick.  boat  cut 

.1104 

Rib... 

,1250 

Rib 

.1313 

Rib,  beat  cut ...... 

.1375 

]>^^«                 .  ,  ,^ _„^^ 

Chuck 

.0017 

" 

Chuck ....... 

,1000 

Chuck...... 

.1000 

Rib , 

.1146 

Rjb    .  ..... 

.1083 

Rib.  prf mci.  ..,.*......,.. 

,1104 

flan  ADtonlo 

Chuck  . , ^ . , . 

.0500 

Chuck ..,,,,,......... 

,0600 

Chuck .  . . , . 

.0700 

Rib............................ ..., 

,1125 

Rib          > .....,.,.....' 

.1250 

Rib .- 

,1063 

UTAH. 

fiftit  lAk^Cliy 

Chuck .,,...,.. 

,1000 

Ch  ijck . , , . ...... 

.1000 

Chuck ,,,,,,....,.. 

,1000 

Rib . .....,..,.,,. 

.l.'iOO 

Rib,  medium , ,.,... , 

,1250 

Rib,  prime , ...,,,,.  ......... 

,17^ 

Hodolk ... ......... 

Chuck. .,.-..,,.. ,,...,,,,..., 

,1000 

Cbuck _....,,.....,. ,. .. 

.1000 

ChuGk........ ..-,,.. 

.1021 

Rib.............. , 

.1250 

Rib... ...,, 

.1271 

Rib^pftme ............. 

.\j»3^ 
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6tftt«  Md  kKMiilf. 

DcscTtpUou. 

Avefigcprkie. 

1«M. 

1      19D&. 

Rk!hmcttid„-. ...... .„.„„.„.„„,, 

rhiack-.,. ,^. -..,......,.., 

lOilOOO 
.1000 
.1000 

.ma 

.1350 

.1250 

.1000 
/ISDO 

.laoo 

.I37fi 
.0683 
.0917 
.U35 
.1138 

Am 

.1250 

.oedo 

AW 

Am 

.1135 

.137£ 

.1000 
.0033 

Aam 

A¥JO 

.lioo 
.ifioo 

■0,1000 

C'huek.,.,,, ,. 

.  lOQO 

CI)  licit •.-...,,..,r.^-.*i,.,^......    *..,.* 

.1000 

Rib,  medium.,,......, ...,,. 

.1250 

Eibj  tnrdimn ^ ^ , 

.1250 

Rib,  medLiim, ...,.,.,,..,„,..,.,. 

.12SII 

fiealtlo ..„,,.,,,,,. 

CliiJPk._„.. 

.Of725 

Chdck. 

^tooo 

Cbtirk* .  .*., ,...<...*-,....,..., .^... 

.0800 

RIt. .„...„, 

.  tsoo 

Rib.. .,-.....,..,...,.,., 

.  1^300 

Rlb,^  prltiMi. 

.  13f75 

Tacoma-  * . . , ,..„,,.,.„, 

Chuck  ..,.,.*..... , ,,.*,.»,,,.., 

.0613 

Cfauck .„. 

.OOH 

Cbuok...., , ....,..,,,  *,^,..,*, 

.I12S 

Rib , 

R»b, ....,..,..,„, 

Am 

.1500 

Rib,  prliw* ._ 

.  1500 

WEST  vmaiNi4. 
WheeUng-.,,,..... .,, 

Chuck ,... 

.12^0 

Chuck ,.,,  ■.,,..■...,.,. 

.1104 

Chuck,  belt 

.1350 

Hlh. ........,.,.„ 

,1500 

Rib .....,„. 

.3202 

Rib.... ..,.. 

.1500 

WlAcfijrslir, 
MllwaulH«.... „ 

Chtiek 

:0!P00 

Chuok 

.0600 

Chuck. 

.1375 

. 

Rib ... 

.  nn 

Bib...,., - 

,1117 

Rib 

.1800 

BEEF,  FBESH,  STEAKS,  FEB  FO^ND. 


Birmingham. 


Montgomery. 


ARKANSAS. 


Little  Rock. 


CALIFORNIA. 


Los  Angt'l(?8 . 


San  Francisco. 


Round 

Round 

Round 

Sirloin 

Sirloin 

Sirloin 

Round 

Round 

Round 

Sirloin 

Sirloin 

Round 

Round,  Iwstcut 

Hound,  home  dressed 

Sirloin 

Sirloin 

Sirloin,  home  dn-ssed 

Round 

Round 

Round,  bottom 

Round,  top 

Sirloin 

Sirloin 

Sirloin,  medium 

Round 

Round 

Round 

Round 

Sirloin 

Sirloin 

Sirloin 

Sirloin 


10.1500 
.1500 
.1500 
.1750 
.1800 
.1788 
.1250 
.1167 
.1250 
.1500 
.1417 

.1250 
.1500 
.1000 
.1750 
.1750 
.1000 

.1250 
.1250 
.1250 
.1500 
.1500 
•  HiOO 
.1500 
.1250 
.1250 
.1250 
.1250 
.1500 
.1500 
.1500 
.1500 


laisoo 

.1500 
.1500 
.1863 
.1850 
.1804 
.1250 
.1167 
.1250 
.1500 
.1417 

.1250 
.1500 
.1000 
.1750 
.1750 
.1000 

.1250 
.1250 
.1250 
.1500 
.1517 
.1617 
.1500 
.1250 
.1188 
.1250 
.1250 
.1306 
.1300 
.1500 
.1500 
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BUXm  tad  tocalitr. 

Descriptioii. 

Avi?rtg«  prtco. 

1901.     \ 

IV^ 

Hound........ ..«..^*...... 

10.1000 
,1000 
.1500 
,1500 
,1250 

.aooo 

,1900 

.2()m 

,2300 
.2200 

.2417 
.2417 

.IS5D 
.1700 
,1675 
.2117 
.2S00 

,1517 

.1500 

.1500' 

.1800 

,1S33; 

.1800 

,1500 

.1354 
.1500 
.1250 

.aooo 

.1892 
.1500 
.1500 
.1800 

,1250! 

.1500 

,1250 

.1500 

,  11104 

.2042 

.1000 

.1100 

,1050 

,1313 

,1138 

.loOO 

,1002 

,1302 

,1302 

.  1517 

.13G7 

.1000 

.1^3 

.1133 

.1200  1 

.  1250 

.1250 

^l.'iOO 

.1421 

.1575 

1        . 1.W 
.1383 
A2Mi 

.tsoo 

.1563 
,1500 

to.  1000 

Round.  ^,^,^.^„... -...»,*,..,.., 

,  1000 

Rouod........ ...*..  *....., 

.  1500 

SliioLn,.... .,.,,,„ 

p15iOO 

Sirloin., .,,.,,.,,.,..,...,. 

pl2fi0 

8lrlqtn„. 

,3000 

H^vHftT^ ._..-..... 

Hound ,,.,,.1.,, »,,,«>, ..,».... 

p1T75 

Round 

.2167 

Rousd .........  p .  ^  ...*.,,.,*,,.*,,  p «, ...  ^ 

,3017 

Sirloin 

*2217 

Sirloin.,... 

.2325 

eirioin 

p2400 

DEIAWASX, 

Hound ,  ^ ,.,,,,.  p ,,,,,,...,.  p .  ^, ,,..,.,.,  ^ 

p1900 

^^■^^ 

Round _ 

plfiflO 

Hound,  bp»t  cut. ,,........ .,..,..,^.. 

pitiao 

SMoln 

p2IO0 

Biilolni  be«t  out 

.3500 

DI0TKICT  OF  COmUBUu^ 

Wuhff^^n   . .           .     „,,,...,     ... 

Hound ..p.*...*.-.......v 

Round .,.....,.. 

p1525 

.1438 

Round ...^...,,..,^p,.p., ,.p. 

p  1517 

Siriotii. 

.1850 

Sfrloln .*,,..,,....,..,..-,,,... 

.l«83 

Blrlolnp...... 

.1833 

TLomiDi^ 

Round..........,,,..,,....,.. ., 

.1400 

Round ,.,.,.^  +  *.,.,^ 

,1350 

Round ...  ^ .....,,  p ..,..,.... . 

.1500 

Round,  medium *,.,...,.. 

.1260 

Bliioln 

.two 

gti^oln . . , . . . * . , . , 

,1P50 

Slrlolo,  hotne  dreucd ..,..,.. 

.1500 

Sirloin,  mcNdlum ..„,......,..,,,,„ 

.1500 

Sirloin.  wtiBtem  ........... 

.im) 

GEOBGIA, 

Hound .,..,.,,  p .,  p  p.  p  p , ....  p ,.,.....  p ..  „ 

.1343 

Round 

.1500 

Hound ........ ......... 

.  12.'iO 

Sirloin 

.1500 

Blrloln... ........p. 

.1WJ7 

Slrioln........... ! 

ChJewro -...-.,- *,....> 

Round. ..,.,.♦. 

pQB50 

HounU * p . 

aioo 

Round ..,.>....  p ......  .> 

p1Q«3 

Hound .' 

.1140 

Round , ..........^ - .- 

.  1125 

Sirloin,  p. 

.1400 

Sirloin .................................... 

.1050 

. 

Sirloin... , 

.1313 

Sirloin 

.  1417 

Sirloin.,.. 

.l."^ 

Sirloin 

.1325 

F^odji.. ..,%..,... .,,* 

Hound  *,..... ....... 

pia'^iO 

Round ..._..........,.,.- . . ........ 

.1250 

Hound  ...  .p.p......... .... ...*., 

.1267 

Round 

.  1217 

Hound            pp.... . .... ........ 

.1250 

Sirloin ',".'.'.  V. 

.1250 

Sirloin 

.1500 

Sirloin 

A*.^ 

Sirloin ^ , 

.1583 

nniUKA, 

Round     pp. ,..,.,, 

.1500 

Hound .,..,..,... 

.1442 

Hound  p 

.1250 

Sirloin 

.leoo 

Sirloin,, ,. 

.1502 

sifiom ,p., ,p... 

.1500 
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SuuuidlcHmtltj. 

llMPriptloa. 

Avf^tAgf^pfif^. 

1«K. 

t«QSu 

TWiB  Haute ,.....* 

Hcmnd. 

Aiaao 

.1250 

.i3ao 

.1500 
.1300 
.UM 

.12541 

,1293 

.112S 

,15^0 

.1500 

Am 
.i30e 

,141? 

.IIM 
,1708 
.16^ 
.13» 

.fSS 
.1275 
,11» 
.1500 
.15A0 
.153fi 

.1339 

.ti4e 

,1230 

.1500 
.1450 
.1500 

.  I0(i7 
.1000 
.1250 
.1250 
.1500 
.2000 

Asao 

AlW 

.1404 
,1413 
.1000 
.1300 
.2li2A 
.2ii07 

,1517 
.1433 
.1442 

,  mr 

.17«3 
.3767 
.160? 

.ma 

.2042 
,2426 
.2242 
.240ft 
,2707 
,2450 
AiSQ 

Aim 

•Qil250 

Rmtud ^ 

.1250 

Hound.  zpi)dhini.......,^».^„...^«^...^,. 

.1250 

airtola....... 

,1500 

BMola. 

.ISOO 

ilElobi,  laedJam. *-. 

.1500 

faWA. 
Jim  MoliMi,....., ,«, 

R™11i4„_„_, ....„r.                   ....      X. 

,110S 

SLmmd «....*....,,....,*..*,.* 

.11^ 

Roundly..,.,,,,.....,. ^...... 

.1043 

SLtIoIp *. ,. 

,1007 

SliloiQ,  medium. 

.1000 

^rtoin,!  #wond  oat .  ...,■....„ - „ . . , 

.tdOi 

DtibuqiiB ...,..-.,,, .*..#...., 

Bound.  ^.,  .,.,^.. ^-... 

.1025 

RouiMl.... 

,1354 

Bound 

.12$} 

fiLtiola....... _. *........*.., 

.17M 

glifolQ .,„,„,,„_. 

.1700 

girloiii. ...,....,.*. 

.1500 

SJUtSAl. 

Topetoi,  „,,.,,,,,,.... -, 

Bound. _,,.. ., ,^^. 

.i2ao 

Bound.. *..... 

.12S0 

K^Dd ,.,..,.„.„.. 

.1250 

Slrtoln.. .,...,...., 

.1500 

fitrlolit..... .._.,.... * 

A^ 

girtoin, ..„ ., ......p. 

.1507 

LotiliYtlle, „,..,..„.,,»... 

Bound. - 

,1333 

Round.....,.,,.... - 

Aill 

Round................ ...^., 

^1250 

Sirloin.......... 

,1^ 

airloln  ,.,,,,.„..,.. „ , , ,...,., 

.1417 

glrtoln 

.1500 

Now  OrleaiiJ,,,,,,., i ,,,, 

Round, ,.,.....  =  . 

,1050 

Round... 

,10^3 

Round...... 

.1140 

Hound-, 

.1258 

mrloin...... 

.15^ 

glrloln...,,... ...., 

,3000 

glrtoin 

,  1*17 

glrtoin .„.„,.., 

,1771 

Round . 

.1250 

Rijund,..„.,, , ,,„..- 

.1400 

Ron tid^  lowf^r  cut, 

.1000 

Sirloin ,,...,,.,..,...,,,,.,..,..-,, 

,1^ 

Slrlol  n 

.2017 

Sirloin..,...,. ,... .,.,,,... 

,!&k50 

Round- ..,....,.. ... 

.1500 

Round ,*.,..*...-., ....,,...  ...... 

.1500 

Round.. ..„..,... .' 

Round,, .,......,.....,., 

,LSOO 

.1500 

glrloln .,-...... ,....-., 

,1800 

Sirloin.. ,, ..., . ,.... 

.1502 

gLrlola , 

.1443 

Boston,  .,,.....*.,  ^ ...,,,...-,  ^, ,,,,. . 

Round 

.2025 

Hound, ,,..,,..,, 

.1925 

Roundp  modlum. , 

,2008 

Sirioln .................................... 

,2308 

Slrlotn..................... , 

.2225 

SirJnln . , ,  „ , , 

,2l»3 

Sirloin,...,,,, , , ,,... 

»mj-Irt|ti,  mt'dlum. 

.2500 
.2433 

F»URIvpr,„. ,,„,„,.,... 

Round...,....,,, _..^,,.,..^,,.,,. ,...,.,* 

aaoo 

Round 

,  1275 

Round,  moclluin ,,.,.,.,,,.,..,,.,.., 

,1225 

Blrloln. ,........,.,. . . .. . 

,aos3 

Sirloinp  medium ,...,,....,,..*,...,. 

.2233 

Siilalii,  medium. -.,.«...... . 

.3390 

BETAIL   PBI0E8   OF   POOD,   1890   TO   1905. 
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Deacriiiaon, 

AFerags  piloe. 

l9fH, 

19D&. 

l^fAD.,.. .,,...,.,........,. ...«.>...,, 

tOLl.^-iO 
.2158 
.Hi25 
.2308 
,2l»2 
.3775 
.1917 
.1017 
.1508 
,2442 
.2425 
.2467 
,lttli7 
.15SS 
.lUOQ 
.2767 
.25.=J0 
.2750 

,1000 
,1250 
.1100 
.1525 
,1425 
.1250 
.1140 
,1250 
.130» 
.14.-10 
.14IS7 
.HiOO 

.1225 
.13,58 
.12,-^5 
.1133 
Atm 
.1700 

.I2r^ 

.12:* 
.  1242 
.l.-iOO 

.irjoo 

.  1513 
.  ni3 
.1413 
.12.50 
.  1112,5 
.  IVVH 

,i.ioa 

.1275 
.1104 
,1141^ 
.  1525 

.  i:m 

.I.55t} 
Aim 
.ii2i> 
.1113 

.  um 
A5m 

,  15.V> 

,mi7 

,  J(Mi7 

.  i:«) 
. 1313  ; 
A3m 

tai5S0 

,2158 

Round ..,,.,.,.,...,...,, _ 

Round,, ..........   . 

.  HJ6T 

I  Sirloin... ..,,.,, '..'MV.l 

.2350 

Sirloin ,..„..,.,...........  ^ 

.  31143 

Strloln 

.2433 

MHi^a 

Hound.. 

.I8fi7 

Round  .-..*...... ,,...,....*... 

.3QS& 

Hound.... ,,.. 

.16Sa 

Stfloln .......,,.„„...,., 

.253S 

airioin. ....,,_ 

, 2(^08 

SlrtoJn..., ,. 

.2306 

WoTOWter...... ,.•„,*,„._. 

Round ..,,.,.._,..„ 

,  1917 

Hound , . .  ..„,.,,„. 

.15S0 

Round,  beat,  ..,.*,..... 

,  1*^7 

Slrlotn . . 

.27t10 

Sirloin _,., 

.2533 

Sijiom»  belt  cut... 

,2^100 

MtCKlQAM. 

Detroit 

ROUQd 

lOCD 

Round.. 

Round ,„ 

Sirloin.. 

.1225 
.107S 
.1425 

eirJoio ..„,... 

Blrioln,  primr^  No,  3„ 

,1383 
,1250 

Gmud  R«|ikLi — 

Round ......,.,.,..,... 

Round ......,.,....,.,_. 

Hound,  b#st 

.  1042 

.1250 
,1300 

airloin. ....... ..,..,,,.., 

.1401^ 

Sirloin...,.,,,,,......,,.. 

.1450 

Sirloin,  mJddlo  cuti. ,  ,.,....,„,.,... 

.lliOO 

Diilath. .,.,._-..... 

Hound ..,,,,,,...,..,..., 

,12S8 

Hound ..........,,.,,,„ 

.1^54 

Round ...... ,,.,„.„ 

,  1425 

Strlpln.. ,. ,,._.„ 

.  1517 

Sirloin.. _ 

Sirloin,, .  , 

,1542 
1750 

KtmmipoUi.  >.......... 

Hot]  nd ... , . . , '"![[!"] 

Hound 

Hound,,.. ..,-,.,,.„ 

Sirloin 

Sirloin . 

I '17 

.1104 
,12(i3 
,i:.oo 
.1^)00 

Sirloin.,. .  .  . 

l.'i33 

St.  FmiI.. >......... 

Hound..,,,  _,,,.., ....,„.., 

Hound, ., 

1313 

,1417 

Round......,,, -,..., 

SJrloln 

Sirloin.......... 

.  1250 
.lt«0 
.1917 

Sirloin. .,..,.,,.-, ..,, 

Round 

Hound.. ,.„,.,,.,,., 

Rnimd ,,,,.,.,.,.,,, .... 

Sirloin , . , , , 

.1500 
1250 

,1140 
.1146 
.1583 

Bt.  Loots.. *-.-.,.„„.„„„.„„, 

Sirloin,,.,,.,,, 

fllrloln.... , 

Round , . 

Round ................. ,.,,,.... 

Rnund,.... ,.,,.,, 

Hound ....,,., 

Sirloin, ..,,.,. , , , . , , 

.  urn 

.1617 
1133 

.  1075 
.11(W 

.  IfHO 

Slrtnln ...........,,.,„ 

Sirloin.  ,,,,,,„.,._ , 

.1533 
.  ItVK) 

BBtt9>.......>* .- 

Si/loln... , 

Round. ,, 

Hound  ,,..^,,.. ,,.,,., 

.1(^42 
,1000 

.0833 

Round. 

.10*53 

Sirloin.....,,,.,..,..,..,,,.,,,, 

.1500 

Sirloin. 

.  1083 

Sirlom.. ....,.*..... ,...., 

ASi& 
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StAMs  ftntl  locfliUy. 

Average  price. 

HUH. 

i^os. 

Oni«lu , .,, 

Round. .-..., - 

•0.1000 

Aim 
.izao 

.1500 

.ISOD 
.1390 

.1500 

.1633 

A2m 

.3083 
.1633 
.3000 

.:!833 
.2S17 

.H17 
.1S§3 
.1S83 
,1833 

-2im 

.£100 
.IflSO 
.1700 
A38B 
.1700 
.2117 
.1880 
.2135 

.lfl*17 
.1600 
.lOSD 
.2fiOD 
.3000 

jeoo 

.  1817 
.1900 
.3017 
.1033 
.3000 
.1300 
.1:^7 
.13fi0 
.1260 
.1300 
.1175 
.1«02 
.1tB3 

Am 
.  ifm 

.1550 
A^Mi 

Am? 

.1783 
.1760 
.2067 
.1S83 
.1967 
Ami 
ASS3 

.laoo 

.lfll7 
.1833 
.ISOO 
.2117 
.1007 
.1717 
.2063 
.2117 

.imo 

.1600 

fO.llOt 

iUiund , 

.1101 

ftoiind. 

.1063 

Slrtoin.. ,,.„,.... ,,.,. 

.1500 

BMoln. - - 

.ISOO 

XI W  llAHFSmES. 

MAueboater .....,..._......_ 

iirloln.,...^.... ...._.,... 

EDund ........ . 

.1^ 
.  1500 

Round .........,,......,^.... 

.1833 

Round,  cbt-Ap  eut , 

.  12fiO 

Round t  primr,  beit  cut......... ..... 

.2000 

Round p  prJine,  second  cut....,..,,.,,,^,. 

AS2& 

Blrtoln.,,. 

.aODD 

Sirloin.......... 

SJrloLQf  prltnc, 

.2833 
.2S0O 

HKW  llEft«XT. 
Jeftey  Cttf . ...  * *....._....  ^^ . . 

Round ........  ^ , . 

.1130 

Eouad ,  homo  dn^wd .,,,._. 

.1963 

Amr 

SJrioln.... 

.lftl7 

Sirloin*  Jictt  cut*  borne  ilP&stod. 

.2117 

Strlolut  bvit,  homfl  diviied 

.2WJ* 

Trenton..,*.,^.,.*..*. ..,..^..«. 

Eound  ...                                .... 

.1000 

Rounds  Tioit  cut..... 

.16£0 

Itound , flooond  oul. . ..................... 

.1300 

Round ,  tOD.  I»«t  eul ...... ............ 

Aim 

Si  rioln.. ......................... ......... 

.2125 

Sirloin 

.1917 

StriolD,  boAt  cut 

.2000 

Round 

.lfi67 

j  Round 

.KiOO 

Round 

.lOilO 

Sirloin... 

.2500 

Sirloin. 

.2000 

Slrluln. . . . . . . ........... 

.2200 

11  rotokly  n , *, .......*....,.., 

Round. . .... 

.IfiOO 

Round .  prlnit. ...... 

.1800 

Round ,  pflmf* ..... , < . . 

.1^50 

Sirloin. ..     .  ... 

.3000 

Sirloin , .,,.... 

.11133 

Sirloin 

.2000 

BufTiilo..,, - .. 

HoujiU. 

.1106 

Rmmii 

.1283 

Rnnriif ..._ „,., 

.1283 

Kfnri^l    U  >t............ ... 

.1288 

RiMj  rnJ ,  >'- v<  Hid  grades. 

.1083 

Round  *  eft^ond  gfodc . ...... 

.1000 

Sirloin....--.....-......- 

.137.'i 

Sirloin 

.1450 

Sirloin....................... 

.1475 

Sirloin  Jn»Bt. .,..,.. 

A&ao 

BlrloliiT  (Mvoiicl  ^md(4 

.  1«}0 

Sirloint  second  ^rado. 

.1363 

Jluflhii^.  --. *. 

Ro!  ind ....................... 

.1717 

Round 

.l&fiO 

Round , ...... 

.J6fi7 

Sirloin 

.1917 

Sirloin... 

.1833 

Si  fl  Clin.... ,........,...,,..... .. 

.1933 

Npw  York  («)  ...^  „„.,., ...,,.p..,.^.. 

Uound 

.1000 

Round ........ ......_.. 

.lao) 

Round ,  Bood 

]  Round,  New  York  BiaUs 

Round,  priiue ..,,..., 

Amr 

,1850 
.IfiOO 

Sirloin. .......... 

.10»3 

Sirloin. .._,.,... 

.  2160 

Sirloin. 

,l«i50 

Sirloin i.. . ... .....  b .. . 

.  1917 

Sirioln^FO^id. 

.3000 

• 

Sirloin,  prlmo. .. . . ,^.,^.......,. 

.2000 

Sirloin ,  prlm«. 

.  1»0 

Sirloin,  second  gtmdc. 

.1000 

«  Boroughs  of  Manhattan  and  Bronx  only. 
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Bute  Acd  loc<«titr. 


DncripUoa, 


XKW  ¥OEK— roiieLiid«d. 
RodiHtor 


Bjiwmse.^ 


QtlClQXlAtl, 


GtevHuid. 


ForttAQd. 


VWKSSXLVJkXlA. 


AUegbt^Dj. 


PlLilailelpfaLs. 


Pittaburg.. 


Scran  ton . 


WUke«-B&rre. 


Round,.. ...J  fO-lliO  , 

Round ,..,,.,....[  ,  I  JSft  I 

Round,.. , , ,..„... .1  .IIh3 

Slrtoin...... ........,._-.;  .I2t?7  I 

Slrioin., „,.„.,, , ..,,.. .r  ,1306  , 

Slrtoln... A  .1275  i 

Round,..,.....,,.,,.,, ,....,[  .1267  ] 

Round,  prime'.. ._.  .  NT^ 

Round,  second  cut..*,,,.,.,,,., I  ,Hir 

Birtoin.... .........J  .J4*£J 

Sirioin ,. .,,,,, , ,,,.,..;  ,  iww 

Slrlotn ,  prime,  wcond  cue ^  .►  .  1775 

Round*  bp»t. J  .125fl 

Round ,  medium  *,.,.,,,,.,,,,, .,.....•  .  1 11!4 

Round,  nicdiura. .......[  .Vna 

Round  T  nMKiiuui ,,,,,,,,,,,...,, .  i  Iti? 

Sitioin ,  medium J  ,  JhflO 

Blrloin.  medium............ ,'  ,  MIT 

BLriolHT  medium ......................  .11* 

Roond..., .....,.,,, , .urn  ' 

Round ,  lipit ,  \owvT  cut.  ..,..............<  ,  LVrfi  ' 

Round,  primi^,,,..,.., ,, , i:fi»^ 

Round,  prime,  lowtr  cut .....  J^'<' 

Round,  upjKT cut.,.,. ,,. .  mVJ 

Sirloin.... ,  .ivCt 

SJriPin .  \wsi ............ . . .  .  17.>t  I 

Slrtotn,erMcut.,,,.,, ..,..,,.  ,  H  Wi  | 

Slrtoln.  prinw. .  W-T  j 

Round .....,,,.,,. , . . , , .  -  .  1  i  ^5  I 

Round .......  .lj:4f 

Round,,.,,.,,,..,,.,.. ,.,,..,...  .jijfiH 

Sirloin............................... .IXVf  I 

Sitloln ,,,,,,.,.,,,,,, ,,.-  .3l*t  : 

Slrtoln .If^W  ' 

I 

Round................. , ,.... .  ISii 

Round ..,.,-         .  ]  *'.Vj  I 

Round ......,....,....,...,,.. ,  i J:>^  I 

Slrtoln l,yt*  ■ 

Slrtotn. ............... .:^'4i  ' 

SIrJoln , .Wst^i  j 

Round .....-..._ .  ]  .Vl< 

Roimd,. -.,, ., ,..        AiU  , 

Round J  V*^  J 

Sirtom,.,, ,,..,............,.,,.,,...         ,]W7  I 

Sirloin.... ...,,,,,,,,,,, .Iwuj  , 

S|rl.*m, --,,..- .I^iVj  1 

Rotmd. - -- ..         ,lti*i 

UoilnJ.hi-l. -.- ^IT,s,l  I 

Round,  irp .  J7V5 

Komiil.  inp , .JTlip  I 

iionr.'l.iHi,  u-at. .l\**^ 

Sirl-in ,, „ -..**         .Jiil7 

^irl'in ^nr 

Siri.^iii .^-- 

Sirloin -4<>" 

Sirloiu.  I^'^l ■-'••••7 

KouiKl l'>«' 

UmiiA lo«if« 

UfMiri.l l-'"*' 

SirL.in l^'•7 

SirioiM :^>"" 

Sirl..in l^'i: 

Kou::.J IJ^-^ 

Rour.'J l*'-''" 

Koiiml I'-'Xi 

Sirloin I''-''" 

Sirloin if.MJ 

Sirloin ^ixio  ' 

Round U^^ 

Roun<l I'i^'y 

Hound 1 4'«J 

SIrlom .  '^^*> 

Sirloin ;        .  l«>f» 

Sirloin ^       AWi 


10.  lien 

.]2t2 

.1430 

,]«K} 

.ima 

.1483 
.1100 
.1400 

.  l»i»7 
.1763 

.1125 
.Ilti7 

Atm 

.1417 
.N17 
,I4S3 

,  i:£^i 

.  VJff) 
.  1.1^5 

.  t7r*i 

.  i7r« 
,111'.^ 

,  itm 

,  LViU 

.livi 
,  iiTjii 
.  urji 

.l.VKl 

.  li.vi 

.  l.V'l 


,1,'t7 

.ic; 
,  i.vti 
.ivci 
.is:i:i 

.l!««l 

.  iM»7 

.  i  ViJ 

.iMj 
,i<^'^ii 

.lt*17 

.  :?«*:tr[ 
.  J^.l 
.J  id) 

.  2.V<) 
.  l-HKJ 
AiiiH) 
.  l.V<) 
.  V.fXi 

.  iw;« 

,  1m.'*i» 

.1  :'.'/<> 
.  iirf«) 

.  '."jtitj 

.  -JTMIII 

.I4fir» 

.12X« 
.14(H) 
.20(10 
.1800 
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Tahle  1.— retail  PRICfES  OF  FOOD,  1904  AND  l905^-€ontmuiMl. 
Bi££F«  PilSSH,  STBAKS,  P£R  FOrHI^-ConttuuoO. 


SUle  Mid  l(»caUty« 

Dcicrlption. 

Average  prtop. 

RXM. 

lOQS. 

nnODK  fBLAKD. 

Provtdcney. ........................... 

Hound. .  ................ •.•....^•........ 

10.tftl7 

.1817 
.11W0 
.3283 

A(m 

.1250 
.1250 
,1:1:11 
.1500 
.1250 

.  lOtW 
.1000 
.1000 

Ami 

.1250 
.1417 

.1250 
.1492 

.lono 

.1783 

.iat» 

.ISUll 
.1231 
.1250 
.114(1 
,1250 
ASSS 
.1354 

.ISS4 
,100l> 
,1000 
.1500 
.ISfJO 
♦  1250 
.1000 
.1000 
.IfXJO 
.1250 
.1350 
.1250 

.1500 
.1230 
.i250 
.1750 
.1760 
,1500 

.104$ 
ASa 
.1050 

.1508 

.  1.11:1 
.  1250 
.1050 
.1250 
.1(167 
.1500 
.U13 

.1100 
.1250 
.  I'lflO 

.tuo 

.1500 

10, 1S^ 

Hound -.,-, ,,,.^... 

Round. ...  ............................... 

A9S3 
A900 

Sirloin „  trlffiinad.,  ...«..«...k«.....  ...  . 

.3275 

Sliioln ,  trtmniod... ..«»..... ,p... . .,.,..., 

.3300 

BOUm    rAROLIfCA. 

Cbftrlostoti...                                ....... 

Round...., ,.,» ,..,.. ... 

Round ,  weetera 

Round,  wrstcrn..,...,...,...,^. 

.1104 

.1250 
A2!fi 

■                     BOITTH  DAJCOTA. 

BoaxFo.u«... 

Si/loiii,  first  choice.. .«..*....,•.... ....... 

Sirloin^  wcfltpm 

Sirloin,  western  ....-                              ... 

Round.....-..,*... 

.13.X1 
,1500 
.1333 

.  lono 

Round.... „ 

.1067 

Round.... ......«i....... 

8Lrloln. 

.1000 
.1.^4 

airloln* « 

Sirloin *.... 

.137& 

M«inphlB  ..,  ,           -- , , 

Round. 

.1270 

Hound  iniMltum, 

.  1000 

Rouodt  inf*dtttiii  cut...................... 

.1100 

Sirloin , - 

.1558 

girlolQ , 

,1742 

8tr1oLn,gcxkL ..,..  —  ,... 

.IStt 

NMhvJlIo „•,,.. 

Rouod 

^i2d 

Round-...,,.,..,.....-,..,,.,...,,,,,,., 

.12Bi 

K 

Hound....,,.  ••..».............•. ........ 

.1146 

■ 

Sltloln ,„..,-.-,.., 

.1250 

w 

aifloln 

.1333 

SlTlom,  beatcut...... 

.t37S 

DaUafi ,,- 

Round .,,... , 

Rmind ...,.._-._ 

*i2m 

.0031 

Round.. ... .,..•..,... 

.lOOQ 

filrloin. ...,., 

.1500 

Strloln ...., 

.1390 

ufliii  Antonio , ,. , 

SirlDin.-.. 

Round - , ..,,, 

.1250 
.1000 

Round..,,,.,.,,,,...,,,. , 

.1000 

1 

Round ..,— . .», •.,.. 

Sirloin., ,.....—..,..•.,..-...,...... 

.lUCO 
ATSa 

■ 

Sirloin.-... .....,..* •...•..,.... 

,1479 

■ 

Sirloin..... 

.1333 

aall  Lake  city 

Rotind 

Asn 

Round.,....,,. -,,..-. .,..,... 

.uso 

W 

Round................. 

.1250 

■ 

filrloin., ..,,. 

.1750 

■ 

Birlolii - 

.1750 

■ 

BirJoin,  medium..... »«...•.,,.. 

.1750 

P                      TISOURA. 
Norfolk.- 

Round........ .............. *.•■•..••**  . 

.1000 

Round.,...,,,,..,,.*...,.,.,....,.....,,., 

.1300 

Round...... .................  ••••••••,. ,, 

,1000 

R|0hlI1<>TI<!|       ,.       ,       t       r  ...«p,.viW«M>---.-->« 

BirloUi „ .*.,..«».,., 

Sirloin....^ 

Sirloin ...,.^.,... .•..„. .».„..,.,_ 

Ro  U  f  kI  ^  CllOlCML  ...•tk...«««*c.»»«.t#*»,t,^ 

.1500 

.1,^00 
.1275 
.1250 

Hotm(i,in«dlani :..», 

jiij'iiiKJ.t'fiuui.. .,•■•■«••»■■«•■,■■  ••••••,*« 

.10S3 
.1250 

.tcifl7 
,1500 

^^, «••••••«••«•••••«,••.«.. 

.1250 

^k                  WASUtMOTOM, 

HAtmd 

Am 

L 

AUM 
.  1250 
,1700 
.15U0 
.1500 
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suu  fttid  looyitj, 

Avenge  pifolu   1 

1004. 

ins.  1 

Rr>lll]d _ , , 

tOill46 
.12J» 
.1250 
.1500 
.L500 
.liffiO 

.!175 
.1293 
.1717 
.1375 
.1617 

.12C)n 

.iim 

.  H75 
.1000 
,1333 
.18(X) 

10.1350 

Round..,.. ..-..-.•..... 

.  f144l 

Ronnd... „. 

.12S0 

Slrtoln.. 

.  1500 

Sirloin _ 

.  1500 

SIrtoln 

tlSOO 

WlMillc^. ,. 

Rotttid..... ,,,..., 

.iij7 

Round,........,, ,.,.. 

.14JKI 

■ 

Round...,  „.,,,......,, ..,.,.- 

■ 

Sirloin 

iiS 

■ 

SIrtoln... .. ,..-.. 

.1483 

■ 

SIrtotn , 

.  n.'iO 

^■^                 msCONSIN. 

Round..,,,,.,.,..,.,,,,,..,,...,.,. 

.llfi7 

Round*........,...,,,,..,.,, 

,1150 

Round , ,, „ , .,,.... 

.  H5H 

Sirloin 

.  LVJS 

Sirloin... 

,t375 

anoin... .,,..„ , 

.l^tQO 

B££Ft  SAIiT*  P£R  POmi)* 


Corn«d,  medium.,.. 

Com«d,plAte,  medium 

Corned,  britketp  good 

Corned,  brialcetr  medium 

Comod,  miMllum ,-....,.....,.., 

CoTOWl*  pljit«,  m^dlttni 

Corned,  pl«i«,  modlum 

Corned,  Drialcet,  fint  quality 

Corned.  m<»dfum„.. 

Cornell.  miNLlIum, ,..., 

Comotl,  wcdluni.. .,. 

Cort»«*d,  brisket,  m**dlum 

Comod,  brifikct,  mf^lum 

Corned,  rump,  medium 

ConiccI ,  ncek  or  fl Ank 

Corn«U«  pUtia,  m^ium..., .......,, 

Comed,  «!iuck ....,.-  — 

Corned,  medium. * 

Comedy  plAte^  beit ,,,, 

Chimed,  plfttc^  best 

Corned,  plate,  beet  cut .«....«, 

Coni<i«d»  plate,  me<Mum 

Coroed,  plAte  or  bilaket,  medium.. 

Corned ,  medium , 

Corned,  medium,  lold  In  2-lb.  cans. 

Corned,  hlftdeoT  briiktt 

Corr:    '   ^  -    '"-t 

Cor  , 

Cor  uooelesa.. „... 

CortM'n,  lUK-  jiuuj ,...,.,.....,, 

ComtKl,  mnliura  ► 

Corned,  aboulder  or  mmp,  medfum 


to.  1250 

.1000 

.1000 

.1000 
.1000 

.1000 
.1000 

.onoo 

.1000 
.1000 

.oeoo 

.tfWlO 
.0700 

.0800 
.1000 
.1000 
.0000 
.0700 
.0700 

,0642 

,o:m]u 

.0800 

.0500 

.n«o<i 

.1000 

,oaoo 

.1000 
.0000 

.1000 
.1270 

:IS« 

,0BT!& 

.ONOO 

.osoo 

.OCkSO 

.o^co 

.1000 

.OiQO 
.0600 

.12S0 
.1290 

.1250 
,1250 

.OIISS 
.0667 
.0900 
.0800 

.0800 
.1000 
.0617 

.0576 

,Q&sa 

.0600 
.0800 

.o«wo 

.lOUO 
.0817 
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State  and  iMAlllr. 


IndiftDApoHi ..... 

Terw  Haute . ,.. 

IOWA . 

Dea  MoIdva. ................ 

Piibiiquie ................... 

1AW8A9. 

TopekA.  ............... 

LmU*vl11e . » . . .  - **,.,. 

LOCnilAHA. 

NewOrteantt 

MAIKK. 

FoitUnd ......... .. 

MAIlTl.Att&. 

BftUlmoTO . ...... -^ .  - 

HAASAcnifatm. 
Bo(Ston ...,,.. 

FAtl  Uh'pr. 

Itynn......... -- 

Mulclm,..,,.... 

ViotvnlcT.,. ....... ........ 

uuniGAM. 
Poiroll 

Gfaml  RiipMt 

Duliith , 

If  lnnrA[Kili3 ....,., 

St.  rjiul 

KttrtBuBnty. ..„,,...., 

St.  l.OM\9.... ....... ........ 

MONTANA , 

Butt<* 

NEniLASlEA, 

Oraiftbft,,,. 


Beeertptloo. 


Corned,  medium. 

Comed,  rump,  mpdium . ..,..,. 
Corned,  rump  or  ehouldpr. . . . . 
Corned,  rump  or  ihoukler, ... . 
Com«d,  rump  or  shoulder  . . . . 

Comedj  medium. . ............. 

Corned,  medium 

Corned,  medluni. 

Cofiiedj  medium. 

Coined,  «erottd  eutt^  medium. 
Ciorned,  Hc^ond  grade. . ........ 

Corned ,  brlakel. 

Coraed,  brtsket. . ...,...,..,.., 

Corned ........................ 

Ooni»d,  ptate,  Srst  prrade. . .  ..< 

Corned,  pl*te,  medium ........ 

Corned,  bfiiskel. . . , 

Corned,  thin  ftb,  medium . . .  ^  ^ 

Corned,  medium ............... 

Corned ,  pble. 

Corned,  pbte, . ..,....., . . . 

Corned ,  brliket , 

Cornell ,  Atkkliti;  piPc* . . . . . 

Comed.  f  tlrklof!  piece . . . , , 

Cometi ,  Hank ,  mefUum  ........ 

ComcHl,  thick  rib 

Conicd ,  Ibiek  ends 

Corned ,  thlrk  cnda 

Corned ,  thick  mida „ . 

Corned ,  thtck  pnda 

Comed,  thick  rib...... ,.. 

Cotned,  thin  ilb..,. ... 

Corned.  pJate... ....... ........ 

Corneit.  ptelt^  bono  out.  Mllwl 
Comed,  plate,  bone  out,  rolled 

Comwl ,  nxmp. 

Corned,  nimp........,,,,,.„. 

Corned,  rurap 

Comed,  eboulder.  mwlium , , . . 

ComH,  «houlder,  mefJium 

Cornell,  shoulder^  medium. . . . 

ComwJ 

Corned .....,.....,...,..,..,.. 

^om^d... ... 

Comed ,  rump .  ,...„., 

Comed,  medium . ,..,..., 

CorniHl,  aceond  cut,  m<Kbum.. 

Comed. „ 

Comed,  flftnk 

Comed.  flank,  medium  ....... 

Comed,  mctlium...,..,,. 

Comed,  medlom. 

Corned,  medium,  second  euta. 
Comedy  medium,  «ccond  euia. 

Comed,  thin  rib,  medium . . . . . 
Corned,  thin  rib,  tectind  gmde 


ATeriffC  prlcf^ 


iflOi. 

1000. 

m^mc 

10.0600 

.1000 

.  1000 

.1000 

.IflOD 

.I00& 

.1000 

.low 

.1000 

.»^ 

.0007 

.f^OO 

.0800 

.0S75 

.oeot 

.am 

-ose? 

.087$ 

-0fl33 

.0833 

.vm 

.omo 

.0600 

.0600 

.0000 

.OMNI 

.0^00 

.1000 

.1000 

.1000 

.1000 

.123S 

.11£1 

.Oioo 

.oesa 

.1000 

.0«17 

.fXTdS 

.0733 

.0717 

.0700 

.1^ 

.1171 

.fiN!l| 

.0^ 

,^92 

.D72S 

.OflOO 

.0667 

.HJ75 

.0««3 

.1025 

.1000 

.1200 

.1200 

.1300 

.1200 

.1000 

.1000 

.1913 

.m« 

.mi 

.om 

.OGOO 

.0000 

.0M]O 

.0§00 

.OHOO 

.O^lOO 

.1230 

.1250 

*1^S0 

.  1275 

.1250 

.1250 

.1(M2 

.1042 

.1000 

.1000 

.ICOO 

.1000 

.1«K3 

.0975 

.1000 

.1000 

.(M» 

.a«oo 

.  lOOS  ' 

.1103 

.077S 

.osaa 

,m^ 

.0K13 

.07M 

.oim 

.om 

.0700 

.0700 

.0700 

.0700 

.0700 

.0700 

.0700 

.OfiOO 

.fUOO 

.Ol»0 

.oeoo 

.0100 

.IM» 

*D600 

kOAOO 
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^tAte  utd  iociLlity. 


D«»criptioa. 


A  vera^  Ptlo^ 


1904. 


IDOS, 


XSW  iK&3ET. 


aty- 


ca*v»Kftiiii. 


rzimsYLTAiinA. 


kBAfve...  >...., . 


r^RiJUNJl. 


•otrrtt  OAKOTA. 


TfcjwrMrt. 


KMllTilltf. 


kAmoDlo. 


tTTAM. 


I-*k«atr, 


HoUan 


Conud,  pUte,  iD«diuai 

Cofned,  plAte  or  brisloet,  mfidlam  . 

Corned.  fn«dliun,.., , — 

Comedy  medians 


ComM.  ramp....,,....,.,.,..,,.,,. 

I  rump  or  shoiUder,  medlura. 
rnediuin 

J    pbiKi,  toedjum 

Com<*J,  cliucJt,  beet  cut.. .,,., 

Comed,  nunp. 

rorncd,  plate.... ., 

i    ninm 

t^dflfctC. „.,.„-.. 

[   plAte.,., 

( "o  nn^l ,  plate,  New  Yofk  State 

Corned,  DTfricet ,, 

Coroed,  mmp 

Comfd.  plat«..., 

Coni6d  rump ».. 


Corned,  brisket,  medltim ,.. 

Corned,  nioip  or  shoulder,  medium. 
Corned,  brybet,  I 
Com«il,  navel.,.. 

Corned,  ramp 

Corned,  rfb ,. 

Corned,  sbotiJder. 


Corned.  m«dlam. 
Corned,  medium. 


Corned , ,,.. 

Corned ..... 

Corned,  brlAket,  bonelesf. 
Corned,  plate  or  brisket. . 
Corned,  rump,  beet....... 

Corned,  medium 

Corned,  medium — , 

Corned,  rhu^'k 

Corned,  chuck  or  oeok 

Corned,  plate.... ......... 

Corned,  rump 


Corned,  pUte. 
Corned,  plate. 


Corned,  round. 
Corned,  rmind. 


Corned,  medium . , 

Corned,  second  cut«,  medium. 


Corned,  plate,  good... 

CorncfJ.  ruirp  or  briflket,  ^ood  cut. 
C<>nicd,  rump  or  brisket,  medium.. 

Corned,  brtsket, 

Corned,  rump. ......«, ...,.4,. ...... 


Corned,  shoulder,  medium. 
Corned,  brisket,  medium.. . 
Corned,  medium.. 


Corned,  brisket,  bonelesa,  tnedlum. 
Cornrd,  brtskfit,  honpU's?.  medium. 
CorutHi,  brisket,  medium ,«..... 


Corned,  navol.. 
Corned,  navel- 
Corned,  brl8l;<  r 
Corned,  bnsk 


iQ.oeoo 

.0600 


,1400 

.1200 

.vxo 

,0§00 
.0600 
,0Ufi7 
.07117 
.1300 
.0800 
.OROO 
,0717 
.0156 
,0700 
.0000 
.0800 

.0800 
.0RI2 
.1000 
.O0SS 
,12S0 
.M71 
.07B3 

.(V700 


.1069 

.1000 
.0800 

.taoo 

.ISSO 
.1000 

.1000 

.1000 
.1^00 

.1000 

.uoo 


.1000 
.1000 


,1000 
.1000 
,1000 


.usoo 

.1000 

.1000 

.12S0 
.1000 
.OROO 

.oaoo 

.0800 
.IWOO 

.oeoo 


10.0006 
,0800 
.0017 
.077$ 

.1400 

.1200 
.1200 
.0800 

.osoo 

.0W7 
.0600 

.laoo 

.0800 
.0800 
.0050 
.0500 
.0700 

.oeoo 

.0800 

.0800 
.0900 
.1000 
.0617 
.1250 
.0171 
.0767 

.0017 
.0725 

.1100 
.1000 
.0800 
.0600 
.1300 
.1250 
.1220 
.1000 
.1000 
.1000 

.iiso 
.1200 


.1000 
.1000 


.1000 
.00,^ 

«1000 
.0900 


.1500 
.1000 

.lOUO 

.U50 
.1000 
.OHOO 

>0800 
.OAOO 
.ONOO 
.0800 


;  X  Otllf  • 
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Bute  utd  locality. 

DetcriptioiQ. 

Averfksepiioet, 

1904. 

190!^ 

i                               WAMnXOTON. 

Corned,  medtuin , 

•0.0600 

.0600 
.(MOO 
.0742 
.0600 

.1000 
.1000 

Aim 

.0600 

B^ 

Corojftd,  pUite  orehitok.  nuMtliUD......... 

;iSS8 

^Skmtft.. 

Corm^d,  plAtAor  rib,  lUMtluni •■>«.• 

Comad.  brUket .--.,... ,..,,^^ 

Coroi**!,  plAtd  or  brlaket.. ^ 

Cornel,  brisket.. ...... ....«,•. 

WMT  VIlQimA. 

Wbooltng,...,.,,,. , 

O^CIO 
i  1000 

Corned,  plJitc... .«.«••,....,. «.•.,... 

.1000 

MilWAUki' 

ComM,  niMllum , 

.1^(2^ 

Cortif^d,  second  ctita,  mediuia ., 

•  0000 

BttKAlK  WHEAT. 


8t«tQ  and  locAlltf . 

pwcTipiion, 

Averanprloa 

A^emgti  prico 
per  pound. 

1904. 

1905. 

1:904. 

1906. 

ALAVAUA, 

. 

Blitntii^atQ  -.-...... 

tT-exituiti  loftf 

10.  (K^ 

.O.inr» 

,0600 
.0313 
,0313 
,0^7 
.0357 

moroo 

.0.100 
.O'jOO 

.n:«3 
,mi3 

.0357 

.oas7 

m-omi? 

.0«57 
.0067 
.Oltf.7 
.(KVi7 

,0367 

fO^OOOTj 
.0007 

t2^uncf»  loaf 

Vi-oiinc*i  lc»»f , . , 

(SS 

Xontgoniory . . , .  - . 

l4-oimw  loaf,  32  tickets  Bold  lor  $1 ,  . 
l4-«iiinT)  loaf,  :tl  IkkoU  »old  for  |l .  . 
t4-ounco  loaf,  '2S  tlckota  mid  for  11 . . 
1-pound  loat  28  tickeU  k4<1  for  IL.  . 

.  O^iST 

AnXAMSAfl. 

.O.tt7 
.040» 
.0357 

LlUlw  Rock 

ll^uncn  Jo«f,  3  Icmitos  aold  for  10 
li^iinco  loaf,  6  loftvna  sold  for  3& 

(VtltS. 

l4-oifnfr  Tr»,ir,  Tnn  To  Siint*,  IW4,  RmJ 

^                               .;  iAk»UBW  lo«f. 

,  190S;  3  loa\^9 

,0333 
.0417 
.0333 

.0333 
,0417 
.0333 

.0444 
.047(1 
.038S 

.(1444 

H 

.047» 
.0» 

1 

^^^^"t»f%««n4 

^^Angolert. 

'  ]-t>oUbd  lOAf 

.OAOO 

.0«flO 
.O.'iflO 

.(»5cin 
.a'ioo 
.a'joo 

.OfiOO 
.(IfiOO 
.0900 

.05(10 
.0500 
.0400 
.0500 
.OfiOO 

.(kVKI 

.oaoQL 

Smi  Frau€l«oo.,.      ,  . 

30*ounitj  loaf... •— #-» 

■B 

I-p'                        .->...,....,..........- 

.(IMIO 

It                       jin.  toSiipt.,  10O4.  l.Sh 
Tt    to  Uuc,  1904;  18- 

.(M44 

^p      CnMJnAJtO. 

l-l'                                 ?^pt.,  I!04;  lA^ 

oi                    Hn.  tn  r»f  p.,  i»iA. 

l&*OUIKV  loilf ,. 

.OMO 
.0^00 

.0600 
.OSOO 

.OSM 
.0444 

.0444 

Wnvvr.. 

r-'                 1  loaf............. 

.O.'^W 
.0J»O 

.arm 

.0200 

1  1  'J  H  1 

U   4i} 

CONNK<T"lrVT 

New  Uav«Q.. 

m^tnm  loaf.  Jan.  to  Var.  1M>4; 
H-ountv  loaf,  Apr.^  1904,  to  Uw., 
1905. 

15  oanr^lnnf  Jan.  Xo  April  IWI;  IM 

,0v"i00 

.0300 

tOMO 
.W)64 

,0ft7l 

.owl 

J 

H 

UMIV 

,  inoo 

.0«» 

.nttiA 

^^H 

14 

Ol 

.  <)2«D 

.OAi» 

.0«7l 

^^^H 

IW:*, 

RETAIL   PRICES    OF    FOOD,    im>«>   TO    1906. 
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'Taju^  I-— retail  prices  of  food,  1904  AND  1905--<kw2tinti«i. 

Wli£AT---CoiitlDiiiML 


I  IcwftUty. 


DMDfipilon. 


Awenm  prSot 
perloftf. 


AyetngR  piioe 
per  pound* 


1904. 


1905. 


1904. 


lOOS. 


WflntiQCtoiu. 


t»Z9TUCr  OW  COLXrv BIA. 


W«i4ilii^ia. 


l«cMoDv€le. 


fiBOttOU. 


ChkaS^, 


I 


I\0plk4. 


l-pocmd  Io*l. 
1-pound  \oikJ , 
I'poandloBl. 


1-potmd  loaf. 
Impound  loftf . 
l-poundloBf. 


14^tuiic«loiir,  J&TL  to  Sept,,  IftHt  And 
Jan.  to  Dpo.j  190S:  l>ouiico  Innf, 
Oct.  to  Div.,  igCM;  25  tickets  sold 
forlL 

14-ouiKB  io^t.  25  tiL'kcts  sold  for  Wl, 
OKOept  Doc,  IdCH.  n  rmita  fltrftlght. 

l#-auaO0  lo«!,  6  tickets  lold  for  25 


U-<niaoe  Imi,  6  tickstt  sold  for  35 


la^mKvtoAf... .„, 

I-pound  loit  Jan.  to  Aug,,  1904.  imd 

Jikn>  to  June  and  Doc,  1905;  14- 

ouiioelQaf,  8ept,to  Dec.,  1001.  und 

JuJr  to  Nov.,  1905. 

1-poimdloikf 


1 -pound  toaf,  Jan.  to 
-\pr.  to  Df*.,  1903; 
Kov.,  1904,  to  UhT., 

l-pound  loAt  J  An.  to 
Apr.  to  Oct..  1905; 
Nov.,  1904.  to  Mar., 
and  Dee.,  1905. 

t-TKftmd  lrt»f,  Jan.  to 

\--   *     ' -/,  1905; 

Mar. 

l-lHiuiiu  n'Mj  .Fan.  to 
Apr.  to  Oct.,  1905; 
Nov.,  1904,  to  Mar,, 
i  r>oc,  lOOS. 

^  loaf 

iloaf......... 

i-fHfund  loaf 

] -pound  loaf... 


Oct.>  1904,  and 
l3-ounoe  loaf, 

Oct.,  1004,  and 
iri-oiince  loaf, 
1905,  and  Nov. 

Oct,,  1904,  and 
13-ounfe  loaf, 
1905;  and  Nov. 

Oct,.  1904.  and 
13-ounoi}  loaf, 
1905,  and  Nov. 


U-*>ijDco  loaf. 
17-OQncio1oaf. 
IT-ovmce  loaf. 
17-oanL«  loaf. 
17K»unnQ  loaf. 
10-ount»  loaf. 


l-pouTid  loaf.. 
l-pi>iind  loaf.. 
1-ponfi<i  loaf,. 
V'  loaf. 

loaf. 

loaf. 


I 'pound  loaf, 
t-pound  loal . 
1-pound  loaf. 


(oaf,, 


toiosao 

.0500 
.0500 


.0508 
.OS08 


.0500 

.0500 
.0500 
.0500 


.0500 
,0500 


.0500 
.0500 
.0500 

.0500 

.0500 


.0500 
.0500 
.0.^00 
.0500 


.0500 
.0500 
.0500 
.0600 

.oaoo 

.0500 


.0500 
,0500 
.OfiOO 
.0500 
.0600 
.0500 


.0500 
.0500 
.0500 


.0900 
.OSOO 
.0500 


laosoo 

.0500 
.0500 


.0500 

.oaoo 

.0500 


.0600 
.0500 


.oseo 


.oaoo 


.0500 


.0500 


.0500 


.0500 
.(»500 

.osco 

.0500 


.OMO 

.tksoo 

.0500 
.0500 
.0500 
.0,'iOO 


.0500 
.0500 
.0600 
.0600 
.0500 
.0900 


.0500 

.oeoo 

.0900 


.0500 
.0500 
.0600 


la  05(10 

,0900 
.0500 


.0508 
.0506 
.0508 


.0476 

.0407 
.0471* 
.0470 


.0607 
.0534 


.0500 
.0519 
.0519 

.0519 


.0500 
.0500 
.0500 
.0500 


.0471 
.0471 
.0471 
.0471 
.0471 
.0421 


.0500 
.OflDO 
.0200 
.0015 
.0A15 
.0015 


.0500 
.0500 
.0500 


.0500 
.0500 
.0430 


.OSQOl 
.(IdQO^ 


.OSOOn 

.ofiooi 

.W500^ 


,04B7 

.0457 
.047» 

.04m 


.Oti£)7 
,0w>30 


.0500 
.U5J9 
.0&4S 

.0S4fi 

.0648 


.05011 

.0500 
.0500 


.0471 
.0471 
.0471 
.0471 
.0471 
.0131 


.0500 
.OiSOOl 

.osoul 

.06151 

.oeisl 

.OUl^i 


.05(10 

.oeoo 

.03001 
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^F 

K                    TviOt^  I*— 

RBTAn.  PRICES  OF  FOOD.  1904  AND  1905-Coiiliiraiid. 

1 

flBEAIl,  Wil£AT-<:o 

Qtinued> 

■ 

Aver*fepfke 

AT«ra^  price               ' 

^m          St«ti3  and  lacfrUty. 

Dcacripilon* 

per 

loaf. 

per  pound. 

»W4. 

1906. 

190C 

1906. 

B                   tOtJISUKA. 

N*iw  Orlenn* * 

22-«im(«  loaf,  Jun.  to  Mar..  lOOl;  70- 

•aosoo 

•0.  OfiOO 

90. 0390 

|Q.O€D 

ourw^loaf.  Apr*  1904,  to  bw*.,  liJO*. 
24-oitm«  loaf,  Jan.  to  liar..  I90-I,  and 

^H_ 

.(K'ino 

.0900 

,03» 

.0380 

^^k 

Nov.  «nd  l)<»t\,  1905;  30-ountT  loaf 

^^L 

Apr.   mn,  CoO«C..  1905 

^^^^^^^^^^k 

,  34-oiiiK»  loaf  Jan.  to  ll».  <     '  "        ' 

,(»fiOO 

.wm 

.0303 

,0400 

^^^^^^^^^^K 

oimoe  lo«f ,  Apr.,  1904.  i 
5l-<»onf^  loaf,  Jan.  to  Mr 

^^^^^^^^^^P 

.0500 

.Qsoa 

.oaaa 

.0400 

^^^^^^^^^V 

r  Apr.,  1P04, 1*1  1  •'  *  .  i'H>». 

^^^^^^^^^B 

loTK  loMwr.,  IWfH;  30- 

,0500 

*osoo 

.0«B3 

.0400 

^^^^^^^V 

Apf  ,  iWlf'^  r>.^r  ,  IW5. 

^^^^^^     KAINK. 

^B      Portl^tii)  _...«.. 

li'OiincM  1o#f 

l5-ounc»»  Ir>«f 

.0600 
.»500 

,onoo 
.osoo 

.0571 
.0^33 

.n.S71 
.0633 

^^B 

I'poundloal.. ....... 

.0800 

.OAOO 

.0^00 

.0600 

^H                    liARTLAm}. 

. 

^H     BftlUmoiv .., 

ll^uiioe   \*mt.   I0(H:  I-pound  loftfi 

10(kV 
t-poand  loat  Jan.  to  A  (Mr*  ^VH,  and 

,0500 

*(M00 
.060U 

.01171 
.06^ 

.0600 
.0600 

^^H 

1WI5;  r4-0Mnc«  louf.  Svpt.  la  D«h%, 

^^H 

1904. 

H 

1-pound  Joat , , ,....». 

.osoo 

,0600 

.0500 
.OAOQ 

.0000 
.OMO 

.O.W0 

.0600 

t'Pouud  loaf 

^P          ifAfliACtrrsTKTTa, 

^H      Boston . 

I'potmd  Irtaf ....,...., 

.0^00 

,osno 

.o,sm 

.OSOQ 

,oaoo 

.0634 

.0600 
.(K71 

t-p«>uud  loaf.  Jan.  to  AU|f.,  ifl04:  14- 

^^ft 

oum«  loaf.  Se-pf,  1«M,  Ift  Dw\.  t«Mi. 

^H 

1-pound  Inar  inn,  tu  Mur  .  1904;  14- 

,0^4X1 

.OSQO 

.0554 

.0571 

^^P 

mmoc  fr»flf,  Apr.,  1004,  to  Doe..  1005, 

^B        Fnll  Rivur.  ,, 

1  :          ■       .1   .,-,... 

Amo 
oro) 

.O^JCIO 
,Q6(J0 
.(WOO 

.o-in 
.oaoo 

.OfiOO 

.oaio 

.0200 

.0900 
.0&S3 
.0633 
.0600 
.0553 

,0fiiJ0 
A\!*Xi 
.aS33 
0600 
.0671 

t                     r .,....,... 

tS-ouoo^loftf ,,.,. 

Lf  nil  *  - 

Jan*  to  MaV.;  Y«mV  14^ 

Apr,  JOM.  loUfH-.lWft, 

1                       Jan.  to  Mar.  lfN)4.  14- 

.0500 

.0^ 

.Q&sa 

.0671 

Vpr.,l0O4,  to  DtM.>.  lfi()6. 

Ma^Ii1«*ti _ 

;  1                    1 . 

,0.^)0 
OGOO 

,oaoo 

.0900 
*OAO0 
.0«0 

.0»l 
.0633 
.0624 

.0650 

3                             1 _       ..__.. 

1                    1   Jan.  to  AU^.,  11104:  14- 
1    8«pt.,  1004,  to  Jtily, 

l'j<r.;   L>  ounce  loaf,  \ng,  to  D*3C., 

\m,% 

1- pound  loaf,  Jan.  to  Aug  .  I1N)4;  14- 
oiinof  loaf,  8«ipt.,  1004,  to  July, 
1«0:.;  rvoumtfloaf,  Aing.  to  IJit,, 

1 1                  (f 

.05Qt) 

.oaoo 

.0624 

.021:16 

^^^^H 

H 

Woiwrter,  - ,, 

.OfiOO 
.0600 

.oaoQ 
.osoo 

,0662 
.0663 

.(»^H 

1                     f 

.0^,  ■ 

wtruiaAN. 

11                   f--*. ..*,,, „•,*,. 

.OfiOO 

.oaw 

.0663 

'    ' 

Uotfolt ., .,. 

Bt]tt<mot  or  Bhw*  Rlbbf^tt,  trw^Hnrl 

loaf 
]-p(Uind  iruif 

,043a 
.0S2S 

.OfiflO 
,0533 

.0433 
.0325 

.0500 

,  IKVCi 

l-potlTUl  t'T-'l  ' 

.05.13 

.0633 

.0633 

.0633 

1    !       -       ■   ■       ■■ 

,dS25 

.06^ 

.0626 

.0SK3 

'  rmmi  UnplUtr 

1-; 

a-ioo 
arm 

.OvVKi 
.0300 

.0671 
.0671 

.0571 

.0671 

14  oiii 

.0500 

.O&OO 

.0671 

.0571 

MtXNCaOTA. 

Piiluth 

-r      , 

OflOD 

*aa» 

.osn 

.067t 

.0&33 

.0551) 

0633 

.ma 

.fIfflSV 

.n.v,7 

.mP& 

.0867 

1 
1- 

1  - 
1 

1 

.OSDO 
.0200 

arm 

ndmi 
n*/in 

.0600 

.oom 

.0300 
.OflOQ 
.OMJO 

^^H 

t-^M>lUu|  ituit 

i.k't  K) 

_ 

^ 

nSOf) 

RETAIL   i<UUJM   Ul'   lUUD,   laSO   TO   1905. 
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SUte  AOd  )<Mmllty. 


MrssotTRi. 

»atf 


St.Loul«. 


Mf>S-TtHi 


II  mt* 


HKv  HAMrsfnmi. 
IfAnehe^UT, 


,  JrrwY  Cttv  _    


TTrnton 

BuffA) 


rUtthing. 


K«»'Yo«lr<«). 


DMerlptlon. 


Atoisab  price 
perloAf. 


l-pnutifj  loftf. 
1-pounil  lo*.f , 
l-ponnti  loaf, 
I'piTiuml  tfmf, 
l-pHrniiud  loa.f, 
l-poimd  loaf. 
t-poijDil  lo&l. 


l3|H}UtMM?  lo*f 

14-outieo  Icwf.  J&a.  tu  Oct.,  IMM;  12- 
OUnce  lo*t  Nov..  11)04,  to  Doc,  1905. 


1 -pound  loai 
Impound  loftl 
l-pound  loaf 

Impound  loaf 
l-poim<i  loaf 
1-pouDd  loaf 


l-poand  loaf,  Jan.  to  Aug,,  1904.  and 

Apr  to  CMC.,  1905;  14-oUDce  lofltl, 

Sopt,.  1904,  to  liar.  ig05. 
1-pound  loaft  Jan.  to  Aiv-,  1904,  and 

Mar  to  Dee..  190.^;  U-oui>co  loaf, 

fiiTlt.,  1904,  to  ¥>h.,  1905. 
l-pOQDd  loaf.  Jan.  to  Aiig.t  1904,  and 

Apr.  to  Doc,,  l«J5;  I4-outtoi«  loaf 

8fpt..  1^04.  to  Mar,  1906. 

)5-oui>c<^  loaf , , . , . . . 

1-pouQd  loaf,  Jan.  to  Aug.,  1904;  15- 

oimc«'1(>af.  et'pt.,1904.t^  I>e.J905. 
I-pound  loaf.  Jan.  to  Aug.,  1904;  14- 

ounce  loat  Sept..  1904.  to  Doc..  1905. 


17-niinf<?  loaf..  ..,„.,..„.,,„,„.., 
17-oum^  loaf. * ,„,, 

1  ( -ounce  loaf .,*,,,.,  ^ ,_,._,, . 

l-ponnd  ]^^A(.  T.in.  to  Junr,  1^4:  liS- 

ounce  Innt,  Jnlv,  1904,  to  Docv.  UlOS. 
1-fiound  loAf,  Jan.  to  July.  IW4;  15- 

ouncv  loaf.  Aug.,  1904,  to  D«*.,  1905. 
Impound  J<wf,  Jatr.  lo  July.  1904:  15^ 

OU  m*  I  rni  f .  A  1 1^'     1 ' « »4    t  r ,  T  >.  •*  •     1 » Jl  15. 

]4-oijncc(naf  i^hm  ^15 

14-OTlnrt'  loaf.f  ..  •:». 

I.Vountt'  loaf.  .% „,,  .  i.  -  . .,  .^%j5. 

1-pound  loaf ......._ 

l-ponnd  loAf.  Jan.  to  At)|^..  1904;  14- 

ouno?  loaf, Sept.,  1904,  toD«<«..1006. 
VU'nna.  1 -pound  loaf,  1»)4;  14-ouno6 

louf.  J  905. 
17-ounr*"  loaf,  Jan,  to  July*  1004;  l- 

twumJ  loaf,  Au^.  and  Sopt..  1904; 

IS-ounco  loal,  Oct.  to  Dcv\,  1904; 

l4.-,liln.  .     f.„if      I'J    - 


17-0 
In 

Ic^.*. 
lOCiS. 

l7-OUDfV 


.   Jutr.   1W4; 

ISi'pt.,  1904; 

yjOi^  10  Dec,. 


1904. 


lo«r.  Jan,  to  July.  1904; 
I-potuid  loaf,  Ai^.  and  Sept..  1904; 
15-ouncc  loaf,  Oct.,  1904,  to  D«e.. 

JOXV 
17'*:»utKy^  loaf,  Jan.  to  July.  1904; 
Impound  loaf.  Ailg.  and  S^pt..  1904; 
iS-oaucu  loaf.  Oct.,  1904.  to  Due,, 

a  Borougtii  of  Uaaiiattaii  and  Bronx  oiiJf . 


KKOSOO 
.OSOD 


.(l«0 
.OSOO 


.002fi 


.0600 
.0900 
.0900 


.0900 
.0500 
.0600 


.0500 
.OSOO 


.0500 
.0900 


.0600 


.0900 
.0500 
.0900 
.0900 

.OflOO 

.0600 

.0500 
.0500 

.0500 
.0500 


.OlSOO 


.OOQO 


1905. 


10.0500 
.0500 
.0900 
.0500 
.0600 
.0600 
.0500 


.0573 

.0531 


.a*ioo 

.0900 
.0500 


.0500 
.0500 
.0900 


.0500 
.0600 
.0500 


.OAK) 
.0500 


.0500 


.0500 
.0500 
.0500 
.0500 

.0500 

.0500 

.0500 
-050O 

.0500 
.0500 

.0500 

.OiStX) 


.0900 


.0600 


.OSDO 


Avera^  price 
per  pound. 


1905. 


IQt.0fi00 
.0500 
.0500 
.0600 
.0500 
.OSOO 
.0500 


.0800 
.0800 

.0734 


.0500 
,0500 
.0500 


.0500 
.0500 
,0500 


.0534 
.0524 
.0524 


.0933 
.0511 


.0524 


.0471 
,0471 
.0471 
.0517 

.0514 

.0514 

.0571 

.0500 
.0524 

.0500 

.0491 


.0491 


,0491 


.0401 


10.0900 
.0500 
.0890 
.OSOO 
.0500 
.0500 
.0500 


.0747 
.0733 

.070§ 


.0500 
.0500 
.0600 


.OfiOO 
.051S 
.0512 
,051S 


.0533 
.0533 


,0571 


.0471 
,0471 
.0471 
,0533 

.0533 

.0533 

,0533 
05«i5 

.0500 
.0571 

.0.^71 

.0571 


.0533 
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ftte  ftnd  locftUtjr. 


Deacriplion. 


perlo&f. 


1904. 


1006. 


Average  price 
j^  pound. 


1904. 


1905, 


NKW  YOXK— COtlCluded. 


ftoehecur. 


Toledo. 


k 


Allcighptiy 

PllflAdr*lphin. 

lnU»buTF , 


NiOlt . 


s-Bflrro. 


R lions  IMLANLI. 
FfOVlUeOOB 


IT-oUDM  loiif.  Jad.   to  Jul^.   1004; 

I'ptHitid  luuf,  Aug.  and  SfspC.  1004; 

]5Moutioe  Ittat,  Oct.*  IffK  to  iHtu., 

ITOTi. 
14-oMnf»f»l^ftf.  1*^04:  I5-otiT»wk>jif  jgos, 
ItiJ  ■.     ^    •  ^'      ,lin)4,ttnd 

.3 

Vi«Minu.  i,>-iHiiu'i'  I..III.  iiin.,  1004»  to 
Vvh.,  1006;  l-t»vu<ia  loal,  lf«j'.  to 
Dm?^  10U5. 

t-tK)tind  iMi,  1604;  Id-ounov  lottf,  100ft. 

Upouiid  loftf , , , . , 

l-puuud  loaf* . ., 

l.potmdioAr.... , ...,.„, 

l-puandloftr 

Impound  lo&f 

I-potind  lOAf.. , 

I'pouadloiif,  11104;  14-oaQc»l<i#f.Jikn. 

to  Afw.,  1005:  17-ouitcu  loAf,  S<*pl. 

to  Dec..  1005, 
1-ponivl  loflf,  Jan,  to  Juno.  1904;  1 4- 

tajflir  loftf.   July,    1U04,   to   Aug., 

I'.KkS;  n-ounc*  hmt.  Stvpt.  U»  D«c., 

1WI5. 
I-pound  loftf«  Jim.   to  Jmw.  1004; 

14-otUM»  loaf.  Jutf ,  10O4.  to  A^g., 

lOOS;  17011I1C4  Icmf,  8«int<  A  I>c.. 

100^ 
Impound  loaf.  Jttn,  to  Way,  1904;  14- 

ouQCc  I'     '  '    '      ^-^---^  T  ,  •■.  ^     l'JO(i; 

17-OUln  It^US. 

l-pOUDd  t  i    lilld 

ItWft;  14-ounc*>  <oui.  Ji]U   10  iwc., 

1004 
t-pouod  loaf,  JmL  to  Junt%  1004.  and 

lOOS;  i4-outu»  kiat  July  to  hcc.^ 

IfOl 
l-pouiM]  toaf,  Jan,  to  May,  1904,  and 

Jan,  to  Deo.,  lOOS;  li^iuiMia  loaf, 

Juno  to  Doc,.  1004. 

1-pijimd  loaf.., .-,^,^,,. *.*.„....,, 

t  ♦iKiund  loaf , ....... 

l-poundloaf..    

V       -noaf ,.. 

:  (oaf,..., ., 

toaf , 

Hh ujiifw  loaf-,,,, 

1-poiind  loaf........ , 

Vleiuia.  1-pound  loal 

i-piiiind  loaf 

l-pound  loaf ., ..-., 

l^pnoTifl  Inftf 

1 J  ...Mil... I.*, ....,,... 

u  ...................... 


li^niinfr  irt.tf,  Jan.  atid  fati„  1004; 
r  .E,  Mar.  lo  Oct.,  It04. 

*•  4inc»'  lw^(»  Nov  and 


ii.'inittv'i    in 


Jan.  tu  Mac.*  MMH; 


m-ouijc**  *iiaf.  Apr^  1004,  W  l>nc,, 

HI  ■    -  - 

i, 
t(HiI,  i^c^'t.,  iy.>l*  tg  iiiXv,  i:j*J 


.0500 
.0600 


.0500 


.0500 


.osoo 

.0500 
.0600 


.0500 


.0500 

.OGOO 
J»SUO 
.05U0 


.OftX) 


.0600 

.ottn 

.OQDO 
.0600 
.0900 

.oan 
.oaoo 

.OflOO 
.OfiOO 
.0$Q0 

.oaoo 
.osoo 
,osoo 

.OttO 


tOfiOO 

.0190 

.0890 


•0.OB0O 

.0000 
.OiOO 

.0600 

.0600 

.0000 
.0600 

.i360O 

.oeoo 

.OfiQO 
.OSOO 
.0900 

.0000 
.OSOO 

.OSOO 
.OSOO 
.OSOO 


.(WiOO 
.0500 


.0.1)0 
.0000 

.OIDO 
.OflOO 
.0900 
.0900 

.oaoo 

.OSOO 
.OffiO 
.MOO 
.0X10 
AkODQ 


•  OSDC 

_  MLtKJ    j 


iO.0191 


.osn 

.0913 


.QiS33 


.OSUO 
.0500 
.0600 


.0800 
.0900 

.9001) 
.0900 
.OSOO 


,0930 
,0542 

.osaa 

.0636 
.0541 


.OfiQO 
.11500 
.0500 


.avjo 

.0GI4 

,osn 

.061)0 

.  o.'irji) 
,  (KiK) 

.oaoo 

.OfiOO 
.(MCO 
.OiW-l 
05X1 


.0003 


.0917 


.01508 


.05X11 


.0665 


.0600 
.0500 


.0500 
.0500 


.0999 
.Il90r^ 


^^^^^^^             Kin^ALL    PKIC7ES    ^W    FOOD,  1890    TO    1905. 
^^^^  Tablm  l.--RETArL  PRICES  OF  FOOD,  1901  AXD  1905— Cod ttnued 
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Description. 

Averago  pHoa 
per  loaf. 

Av«raise  price  ^^^| 
per  pound..    ^^^ 

1904. 

1905. 

1904. 

1905.  ^^1 

^^^_  J0IITB  C4BOLISA. 

l»-oiiiieeto«r 

to.  0400 
.0375 
,0800' 

.0500 
.0500 
.0500 

.Of/» 

.0500 

.0500 

.0500 
,09Xi 
.0500 

.0500 

.0500 

.OSQO 
,0500 

.0500 

.(ma 

.0500 

.OflOO 
.0600 
.0500 

.0500 

.0800 

.0600 
.05CO 

.0500 
.0500 

f0.O40O 

.(noo 

.0500 

.0500 
,0500 
.0500 

.0600 

.0500 

.0500 

.OkVN) 
.0500 

.  osoo 
.osoo 

.0500 

.0500 
.0500 

.0500 
.0500 
.0500 

.0500 
.fUOO 

.0500 

.OiOO 
.0600 
.OflOO 

.0600 

.0500 

.0500 

.0500 

.0500 
.0500 

10.0533 

.042S 
.0600 

.0615 
.0015 
.0615 

.0549 

.05^1 

.0567 

.0500 
,0500 
.0518 

,0618 
.0671 

,05ao 

.0639 
.0606 

.0477 

.0494 

.0571 
.0571 
.0533 

.0671 

.0571 

,0571 

.a-iiio 
,0£D 

.0530 

.0500 
.0500 
.OSOO 

to.  01533 
.0^43 
.0500 

.0015 
.0615 
.0515 

,0515 

,0615 

.0515 

.0500 
.0500 
.0518 

.051S 

.0503 
.0503 
.0615 

.0&1« 

.0507        1 

.  0571^^1 
.0533          1 

.(WOR 
.0547 

.0547 

.OSOO           ' 

.0£«M 

.0600 

^1           pnirm  n^EOTTA, 

I'poitnd  htmi. 

j  l»<HttlC6lO«l..p ,„.*..,- - 

IS-onnoelcM^f,.... .....I.I.... 

i| 

3l*ffiT*hi-          . 

15-otiQce  loftf.  J«a.  to  Ai3g.»  1904;  14- 

wiDce  loRf.  Sept,  to  Doc,.  1004;  13- 

01IEIM  Uml.  1906i 
l5-oancelajif.  J»n.  toMn^'  '**m    it- 

ounce  ItKif,  Jinwi,  1«M,  t 
l4-oiiiic»5  loaf»  Juti,  to  Ml 

oitncTeloAf.  Juoep  lfl04,  Lj  : ..^o. 

I'-pound  loAf ....,.,             .  ..1 

^T    IMIla*. .... 

1  -pound  lo&f ..., ,.l.'./. 

1-poand  lo«f.  Jm,  to  Sept..  1«04  And 

1005;  ]4^uu(w  loAft  Oct.  to  Dc£., 

19H  itnd  1606. 
1-Dound  loaf.  Jan.  to  Sept..  1904  mnd 

1905;  14^unoe  loaf.  Oot.  to  D«o., 

1904  and  1905. 

l4H(iiiit««  lo^.   1004;  l3H>tIOC»  kMf. 

IflOS. 
Ui^fMittM*  loftf.  Jan..  Ptih..  1904;  13^ 

otuicn  kiat  Mar,,  19U4,  to  Dec,,  1905. 
Irpound  loaf.  Jan..   Feb^  1904;  13- 

ooDDa  loaf.  Mar.  to  Dm,,  1901;  13- 
'     ouiice  loai,  1Q05. 
Ifl^unod  loaf.  Jan.  to  Mar..  1904;  17> 

ounce  loaf.  Apr..  1904,  and  Oct.  to 

Dw..    1905;  15K)UTine    kwt    M*J, 

1904.  to  Sent,  1905. 
1^-ounoe  loaf,  Jan.  to  May.  1904, and 

July  to  Dvc.,  IfiOS;  16H>unce  loaf. 

July  to  Doc..  1904:  17-ouncP  loaf, 

Jan.  to  June.  1905. 
aO-OttiiC0  loaf.  Jan.  and  T«h.,  1904; 

l•^>tIDCc  loaf.  Mar,  1904;  Ifi^uocv 

loaf.  Apr,  1904;  15-ounoolo*f.MAy» 

IfNM.  to  Mav.  1905;  IftHKiotti  loaf. 

Jun?  to  St-pi.,  I1W5:  17-ounee  kMf 

Oct-  to  Doe..  1905. 

]|-o«tiice  loaf 

^^^K^MMit. 

^^VtUtoClty 

|fr<»iiiie«  loal 

14-ounci}  lOAf.  Jan..  1904.  to  May. 

1905;  l5H»aii»3  i^*Af.  June  to  Dee., 

1905. 
14-ouiuH!^  loaf.  Jan..  1904.  to  May. 

1005;  15i<oune(>  loal,  Juim  to  Dtx;., 

1905. 
I4H)umw  loaf,  Jan..  19IM,  to  Aug., 

1905:  l-rMHind  loaf.  Bcpi.  to  D«c., 

l«Vx 

I'piMrnrI  !<^!^f.  .  _ 

1  r                '  •            -   ly,  19(H»and 
^>uiM»  loal, 

1                                             '.,  1901.  and 
lOncii  Icmf, 

l-po«Ji^d  tnof 
l-p<>Tjnct  Itwr 
l-pountl  ItMi. 

^^^^^^VLiitiirtiTQN*. 

■Un 
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Btato  And  lociUIty. 


Petcilptioa. 


Avvrtge  pitee. 


IttH. 


IVOS. 


mcmoAK— ooDoludfNl. 


Detroit. 


I 


Qrftnd  Rapid*. 


MtKKKSOTA. 


Dolfitb 
IfinncftpolU. 


St.  Paul. 


IKAlUAilCttf 
St.  Lauls... 
I 
Oiiu 


NEDIL15EA. 


OUM-bll. 


NEW  UAMPSniSE. 

lfAC£hoflUr........... 


MIW  J1B8KY. 


Jerasy  C(ty. 
Trenton.... 


KKW  TO»l* 


BrooUyn 

llttrljil^v 


CpwiiiMry,  Klrhi,T>eit. 

Cnauiwry.  Wfafte  Roae»be«l. 

Dulry,  he»t.,, 

Dulry,  boat 

Dairy,  Iwat 

Dnlry 

Diilry.  l¥?at 

Dairy,  beat ,. 


CmMBflTf,  be0t , 

Crmmtry,  tnedlam . . . . 
CreMnery.  No.  I....... 

Cf^tuntwf . -r  *  — ,» 

Cr«aiiiefy.  fairey. 

CnwniefT,  first  in^de. 
C  rvioaary ,  medium . . . . 
C  n'ttiiiarf*  be«t .....,, . 

Cn^amery,  good 

Ctoameryi  tuodiuiu — 


CiwamnryjTnpdluin . 
Cn»atiuiry,  riu^'liiiin. 
Cwamery,  metUuiu. 
Cfoamory,  l*»l . . . . . 
Cmamery,  medium . 
CmAmmrft  medium. 
Crafttnary*  medium. 
Dairy - 


Creamaryr  tnedlum. 
Crc^anwry*  medluxn. 
Croamorjr.  owdiuiD. 


Cr«<Am«Trytl)eat, 

Cn^anieryi  ^*«^- 
Croanicry,  beat. 


CrfufrH^ry 

Cfpjijiiery.  best 

Cn'^mrni^ry,  medfias. 
Dairy.  Ij«««t 


Crraniprv    i 

Crcamrr; 

rrf'rtiTii'f 

,  LilHV    .. 

,  medium 

v\me(l(um 
Viiii^    beat 


dlam. 


ttl«Mliutti, 

medium. 


.272S 
.233S 

.2193 
.2102 


.2092 
.2542 
.2133 

.tmo 

.2300 

.27S0 
.2075 

.2217 
,2233 
.23S3 

.aaoo 

.273» 
.2676 

.2342 

.2875 
.^M 

.2ft6B 
.2510 

.2517 


.2550 

.2m 


.tm 

.2642 

.2:17 

.2375 

,257S 
,2*H2 


.241 

.sew 

.2425 
.2217 
.2SQ0 


.2750 
.2550 
.£il2 
,2642 
.SSI43 
.39m 


.2242 


.1140 
.3233 


.2fiai 

.3500 


.3SMf_ 

.»€t 
.•27T5 
.^43 

.2733 

.THIS 
.2ik% 
.7717 
.MIO 
.'»*<!  7 


te  J>laU*,U 


.2^10 

.2Q(a 

.2TS0 


.'^£5 
.917 


KBTAIL   PKIOK8    OF    FOOD,   18H0    TO    10C>,^, 
'Tablb  !•— retail  prices  OF  FOOD,  HKVl  AXB  ! 905^-00111  in ucd. 


Stai*  n4  locality. 


3f«r»  ToEK-^mncluclcd. 


Cto««U»l 


Tobilo 


MOPfSYLVAMU. 


nitilMirc- 


E  i.«Jko  wtiy. 


DcocripUon. 


rntTf,  beat 

nicTy,  £l4^n,  b«8t. 

4  ■•  uiEMirjr,  troAh, 

CnMunciry «  mcdiom . . . . 


CPNynefytl>^st--- 

CnHUiury,  beet 

Cf«Mii«iy.  btwt 

DnirjTpgood,..* 

Cifamrry .,-.. 

Creftmeiy.  tjeat^.. 

CfTAronry.  £lgtii.^ ... 

CrpAniory,  EIklxi. .a. 

rouwtry,  fnaaE 

CTOftinery,  be«t 

Crpiuaeiy,  b«9€ 


Cr^ajnery,  OKMUtnn . 
Crvftiuery,  medium . 


Cn?iamf?ry,  bo«t 

Cn]Miinery,  beat 

Crparoery,  best 

Cn,*»witiry.. ,..„»».. ^ 

Creamery,  bc»t...... .,.,, 

Cnftamery»  be«t 

Creanwry,  b«i»t 

Creamery,  Pt^onsflvuiim,  beat.. 

Dairy,  tub,. 

Crvamery,  bcal 

Cntamcry.  b*«t,.., 

Creamery,  Elein,  bc^i ^ 

CrGamcry*  AbnitigtoD.  boat..,.. 

Civamery,  beat ..,, 

Crcanwry,  El^iQ,  m^lum 

Cn^amiTy,  bcsat ,. 

Crearoery.  beat...,. 

Creamfii-y,  loottli  beat... «....,., 


Creamfery,  b»it 

CreftDiary,  fli-ft  grad«., 
Cnaamery,  Arat  grade. . 


Cream«f7,  beit 

Croamery,  medium ...... 

Cn?auiery,  ttoraKu,  mtKllum , 


Creameryi  best , 
Crwaropry,  bi>at. 
Crciamery,  beat. 


llWJt...., 

mp4iium. 

(  nnrii-r\-,  best ,, 

Diilry,  U-st,. ....... 

Dairy,  Jrniey,  tiest. 


Country,  treat). 

('ri<rirrM-ii  V.  iiK-Jiiim. 


ATsnga  price. 


19M. 


Cu^iitciy,  iiAdUium. . . 


ai«^fum. 
txMHlitjm. 
medium. 


IfiOSu 


10.1^167  1 

«o,afMa 

,27fta 

.XMSl 

.28CI 

.mf 

.2sm 

.2500 

.3050 

.aoai 

.SLSO 

.»«• 

.»43 

.29fig; 

.23fiO 

.3^ 

.3876 

.2Btt 

.27011 

.3«S7 

.2900 

.2I>7« 

.SMO 

.3002 

.atisa 

.20M 

.S2fi 

,2826 

*a68S 

.2S7S^ 

.31M 

.aiio 

.3308 

,3146 

,sm 

.,^-083 

M^ 

.3212 

.2B00 

.3068^ 

.2m 

.33011 

.ai7S 

.3378 

.33TS 

.34£0 

,31tJt) 

.a!ni2 

.^902 

.3335 

..1142 

.»79 

-2:*a 

.aS78 

,30« 

.3067 

,»n 

.3100 

.sow 

..■W75 

,272$ 

.3867 

,2S7i 

.2835 

,1km 

.3702 

.2712 

.8041 

*mO 

Izmi^ 

,2842 

..1017 

,T7Vi 

,2783 

.0217 

.3217 

.2»2 

..KXS 

.2192 

.auso 

.2912 

.20I2J 

.3442 

.2383^ 

.2xy 

.2367 

.2317 

2Z38i 

.3250 

.2D17 

.:iUtt 

.3:}1« 

.2917 

.2?J74 

.2708 

.2771 

.3000 

.3000 

.2792 

.as7« 

.1004 

.177« 

.2»Sft 

.3280 

.2780 

,WSB^ 

.27^ 

.27n 

.3S0O 

.2Goa 

.3000 

.3000 

.rr.vi 

.3M8 

.  /.'■I  I'- 

.2360 

,  -M-.; 

.27«a 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905— Contimied. 
BUTTER,  PER  POl  Nt>— Coocluded. 


gyit««ndl0e«litr. 


B«criptloii. 


AvttMffe'  ptio^ 


imt 


iw^. 


nLchmonfL 


WAsnmGTQK. 


Crtimpry - 

Cre*wien%  gpod -■ 

Crv^mt^ry,  eLgJn, , ........... 

Cremiwry ,  Elgin 

Creamery,  ElfiHnp  Iwat,,.^*... 


Tflfonm. 


Ih'EST   VIfttiTlfl4. 


Crenmrryt  mediumi, 

Crpamcr>v  Ifcil* 

Crfumory,  mrilluiTi. 


WhK'ling. 


visctmanf. 


Country,  fpi^ij)... 
rmnwryp  extra. 
Crp*nM?ry,  extra. 


Milwaukni. 


DUry,  sUfco.  bMt 


•0.27^ 


,2775 


.mm 


.3104 


.2708 
.27AB 


.ai33 

.2475 

,2m 


•0.J10Q 

.2900 

e30l7 

.^13 
,3000 


.2771 
.33:54 


.3500 

.2943 
.2842 

.3067 

.3033 


CHEESE,  PER  POUND. 


ALABAMA. 

Birminghain 

Full  cream 

90.2000 
.2UUU 
.1917 
.2000 

.2000 
.1875 

.2000 
.2000 
.1500 
.2000 
.1500 
.1767 
.2000 

.2000 
.1500 

.1833 
.1600 

.1800 
.2000 

.2000 
.2000 
.2000 

.2000 
.2292 
.1600 

.1542 
.1792 
.1500 

.1333 
.1602 
.1267 
.1667 
.1000 

90.2000 

Fill  1  croam 

.2000 

Montgomery 

Full  croam 

.1958 

Full  crt'am 

.2000 

ARKANSA.S. 

Llttlo  KiX'k  .             

Full  cream 

.2000 

Full  cream 

.1875 

CALIKORNIA. 
Los  Aiigrh'S 

Full  cream 

.2000 

Full  cream,  California 

.2000 

Sun  Francisco 

Full  cn'am 

.1750 

Full  cream,  California 

.2000 

Full  cri'am,  California 

.1500 

Full  cream,  (California 

.1800 

l-ull  creanj,  eastern 

.2000 

COLORADO. 

Denver 

Full  cream,  eaHtem 

.2000 

Full  cream,  New  York  State 

.1688 

<<>NNE(TICUT. 
N<*w  Haven 

Full  cn»am 

.1833 

Ful  1  cn*am 

.1767 

DELAWARE. 
Wilmington 

Full  cream 

.1850 

Full  cream,  New  York  State 

.2000 

DLSTRK  T  OF  COLUMBIA. 

Washington 

Full  cn'am 

.2000 

Full  en  am 

.2000 

Full  cream 

.2000 

FLORIDA. 
Jacksonville...                  

Full  cn^am 

.2000 

Ful  I  cn*am 

.2000 

Full  cream 

.2000 

(JEORGIA. 

Atlanta                        .          

Full  cream 

.1646 

P'ull  cn'am 

.1808 

Full  cream 

.1533 

ILLINOIS. 

Chicago 

Full  cn^am 

.1617 

Full  cream 

.1800 

Full  cream 

.1550 

Ful  1  cream 

.1800 

Full  cream, 

.1800 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  IQaV-ContinutKl. 
CHEESE,  PER  POIJND-Continucd. 


SUte  and  locality. 

Description. 

Averafi 
1904. 

10.2000 
.  1.125 
.1900 

.Itittt 
.IhOO 
.1SS3 
.JOOt) 
.2000 

.2000 
.162,-) 
.1542 
.1507 

.18.-.0 
.2000 

.2000 

.2oro 

.1542 
.1792 
.2000 

.1708 
.173J 

.  l<ViO 
.  1575 
AH*) 

.U> 

.  i:m 

.  I'i2.'» 
.  U42 
.14S3 

!r7;ii 

A4*u 
.  lUKl 
.  IU.7 
AlAJO 

.151W 
.  IMK) 
.  livM 
.lN¥) 
.ISUU 

.1  •.:.-. 
.i4:.o 

.  IU«7 
.INM 
.H117 
.H'Ki 
.  1.-^.7 

.  l.VKJ 

.  i:m 

.  KV)0 
.  K-Ki7 
.  I.s«.7 
.  VM*) 

.2000 
.2500 

.  1?.»2 
.20UU 

IV  pricr. 
IIK).-.. 

iLUNOis— concluded. 

Full  cream 

10.2000 

Full  cn*am 

.iKTtK 

Full  cr*»am„ 

.2000 

INDIANA. 

Indianapolis. 

Full  cream. 

.  18ti7 

Full  cream  . 

.  Itj08 

Full  crram.  New  York  Stale 

.21K)0 

Teire  II aute 

Full  cream  . 

.2000 

Full  cream. « 

.2000 

IOWA. 

Dca  Moines 

Full  cream. 

.  I'xa 

Full  cream 

.HiKS 

Dubaque 

Full  cream 

.  15(i3 

Full  cream,  New  York  Stuto. . . 

.15;tt 

KANSAS. 

Topeka 

Full  cream  .      . 

.2000 

Full  cream 

.2000 

KENTUCKY. 

LouisvUle. 

Full  cream 

.2000 

Full  cream,  New  York  State 

.2050 

LOUISIANA. 

Kew  Orieans 

Full  cream 

.UitiS 

Full  cream 

.  IM;i 

Full  cream.  New  York  State 

.  2000 

MAINE. 

Portland 

Crcnm.  extra 

.KiOS 

Full  cream 

.  1750 

MAKTLAND. 

Baltimore 

Full  cream 

.  I().'i0 

Full  cn»am 

.  Hii7 

MASSACHUSETTS. 

Boston 

Full  cream 

Full  cream,  American 

.  KCiO 

.  I5;u 

Full  en-am.  American 

.  WM 

Fall  River 

Full  cream.  lIorkinuT  County.  nHHJium.. 
Full  cn*um 

.  I.VkS 
.1417 

Fuilcr^'am 

.1517 

Lynn 

Full  cn*am 

.luu 

Full  cream 

.  lUV) 

Maiden 

Full  cp'am 

.It.l7 

Worcester 

Fullcn^am,  NV-w  York  Stall- 

Fill  I  cri'ani 

.  Ui75 
.  luM 

Full  cii'am 

.HkS3 

MICBIGAN. 

Detroit 

Full  cn^ani  

.  H.25 

Grand  Rapids 

Full  en'um.  Michigtui 

Full  cn'Ui:! 

.  it..s;i 
.  ius:t 

Full  on-am 

.  IMN) 

MINNESOTA. 

Duliith 

Full  cToam.  .S<\v  York  Statf 

Fulicn'jini 

.IVK) 
.1717 

Full  cn'uiii 

.  1525 

llinnfapol  is 

Full  orx'ain  .   . 

.  1M)7 

Full  CTfain 

.  \^*u 

Full  cn»ani 

.  lu-^S 

St.  Tttul 

("n-am 

.  i;«»2 

Full  c'P-ain 

.  1«)17 

MISSOUKI. 

Kansas  City 

Full  or^-arn  .                

,,.-.. 

Full  OP  am 

.  1  >K) 

St.  Louis 

Full  cniiin 

.IMHI 

Full  cp-ani 

AHX) 

Full  OP'ani 

.  IS'-O 

Full  CP  am 

.  11)33 

MONTANA. 

Butte 

Full  cn'-am 

.21100 

Full  CP'am,  New  York  State 

.2.'>00 

NEBRA.SKA. 

Omaha.... 

Full  cpam 

.1917 

Fullcnam. 

.2000 
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K                  sute  «D<1  locality. 

DescrfptJon. 

Ar^nge  price.             ■ 

IfNM. 

I90S.               J 

I                           MKW  nAMPflBJBE* 

FullcnMim „ 

Fullcre«m. .*..«.,.,..«**•,..*«.... 

FuU  crk^Am,  Now  York  Stole 

to. 1517 

Ami 

.1600 
.l!i33 
AtOi 
.1733 

.1500 

. It4l) 

.IKOO 

.1507 

.1433 

,!£(» 

.1350 

.|i¥» 

.1750 

.IdSO 

.18)d  1 

.15*3 

.1017 

.1700 

.l«t)8 

.1442 

-i.s:5 
.  i7:i;i 

.1000 

.  ldl7 
A;a» 
.axjo 

.mi 

.ISO 
.»«J7 
.1568 
.3100 

.I7KJ 
.IS7S 

.15X1 
.1600 
.l&SO 
.1410 

.1576 
.1000 
Af>2& 
.Itilft 
.  17<H) 
ASM 

Afioa 

Aim 
.1556 

Acm 

.I7fi0 
.  Id7A 

.1700 
.11KI0 

.ir^7        ■ 

.1^120  ^H 

.itvfii^^H 
.1730      m 

.ia7  ^^H 
-iK^^H 

KOI  ^^M 

.1I7.%^^H 
l.57S^^l 

Ann^^M 

,1SOO^^^| 

,m7  ^H 
.lucfa^^l 
.ir42S^^H 
.  ir«s  ^^1 

.tnoo^H 
1717  ^H 

mr  ^^M 

I8()0  ^H 

.1(01  ^H 

.lo^^^l 

iiSif^^H 

.  i&so^^^^H 

.1790         M 
.3000  •^^ 

IitS^^I 
.itus^^H 

.l(J8|[.^^H 

iisw^^^ 
.If^^^l 

.l700t^H 

A77&         1 
.ItidO         ■ 

.loao       1 

^-t?  ^^ 

It  ^^H 

.inn  ^^M 
laoo       ■ 

WrW  JERSKY. 

jMrWfCIly                                    

Trwiton 

Fuilcrvam,  New  York  State .... 

FulLcreanu ,, 

IfiW  XOWLK, 

Albuny. 

Full  0!mtti , 

Full  crejira. i^,.... 

Brooklyn.,, 

FiillctTam„     .      ...*..•  *,  .*.*.»*.•,... 

Full  cn?«Bj....... ^,. ........... _^*...,,,,, 

Dudulo ,, 

Full  crrain,. ..,.-,...,, .•,... 

Full  cream. ,.....- — .,,.- 

Full  erram.. ^, ,,,„.,,,,„.... 

-^Hilittlng                         

Full  fri'ttfiu...... -.,...,....,..,«.., .»_.,, 

Full  crvam,...,,,. «.«,.......,. ,«.,,..,, ,. 

N<?wYork(a).                        

Full  cfi'Anj -. - ,. ^..^ 

Full  crparn, 

ncichi*flt*"r 

Full  cffam.......-,. 

Full  erp-^nt.  Ni«w  York  Stale...... 

Full  cn'iiui,  N<'W  York  HraK' 

Full  tri'am,  XX.\»  New  York  Stote 

Full  (Tifiatfi 

SynicuBe.............                     ...... 

Full  creani...,. , 

Full  t^nmm,  Ntrw  YorkStotc 

Full  crvAin..... ........,...a..A«.... 

Full  o^^atD,  AitMrloan. .».••••••«.»••»... 

OUIO. 

ClndnnatL,, 

ClOVOllLDd fe.....^... 

J    ,...  V  .:  ,l£ll.. , ..*,...- 

Full  ennm. 

Full  erv*mi. .. ............................ 

Fonlnnd .... ,. 

FulLcmain*  N^w  York Btote ., 

Full  cneam^  Vonnont. ,....,,..,....,.... 

Full  cr<3^an) ...,....». •.«.«... 

FullcivAi]],  Vonnont. ............»-•-«. .^ 

Full  OTvam.. 

FKHNIIYLVAKXA. 

Aiu«i>«>y - 

nnudeipiii^....,. ^. 

PllUborg 

Scmntf  )f} , 

Full  creiim.... 

Full  rn-jtm , , , 

FtiU  ilTi-iitU 

Full  itream 

Full  crrnm,  New  York  8tat« ....... 

Full  crr'am,  Sew  York  8Ute 

FulU*n'4im ♦ ......... ..••.,...^« 

b'  nil  crr'rtru., .......  .,,,..,..,.....,,.»„« 

Full  rn^am 

Full  ennim.. 

Wltk(-*-llai're.-,,. , 

Full  cfi'iita.. *......... .,,. -     -^ . 

RHODE  IBLAm*. 

i'n>vH>ncw? 

C'!i(irk?toti ,.,,,,,, 

Full  crfrwn,  New  York  Stat 

''*.*.*..«•.■•.«•.>■••••»■••«.«, 

a.lAuoy ..,. 

Fall  cre«m,  Am^rtobJi. . . . 
Full  etiMtit  Asuitic^i 

Fullortam,,,.. 
FuHcruiun.... 

aKMix  i  I'lllti.,... ,.. , 

NftihrUl. 
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Table  I,— RETAIL  PR1CE.S  OF  FOOD,  \m\  AND  1905-Continued, 


H                     SUtoBDdlociUlty. 

DflSCTlptlQD, 

Average  price. 

1901. 

itos.    i 

Lr     ""' 

Full  cream . 
FxiMcimm, 
Fullcieam. 

Fallcrpam. 
Full  cream. 

Full  CFTiun. 
FullciT'Am. 
FuHcifAm. 
Full  cfv&iii. 
Full  cream. 

Full  cfV4Lni. 
Fullcffiun. 
FullcHMim. 
FuJlcreitm, 

Foltcreiucrt. 
FuJl  cream. 

Fait  cre&zn. 
Full  cre*m. 
Full  cre&m, 

10.3000 

.isn 
.aooo 

.2000 

.11125 
.1500 

.]«75 
.3000 

.1(333 
.IffiO 

.1758, 

.2000 

.1875 

.1800 
.1133 

.IflOO 
.ItSO 

.1300 
.1417 
.1433 

io.aDQCL 

^^m^  A«.*A»iA 

.i7«r 

.2000^ 

.2000 

.1700 

.1771 

flMH 

iflflS^ 

imO 

,  17^ 

.2000' 

IJIW 

^1                     ▼or  insoiNLi. 

i^Sti 

.IfiBti 

"^«h«Ok-                               .„. 

h 

^ 

WlMCOQilll 

.1900 

W{»con8iii 

.1450 

WIlCODBiil -,<-....... 

.1483 

miCKRIVS  (FVIil^  GKOlArif),  DRBSSEEI,  PBR  POUND. 


HtnnixtBliftiii ... 

Nol  drawn ...,,.....,„ , 

10.1025 
.1060 
.1375 

.IfiOO 

.15117 

.2375 
.2f75 
.1758 

.losa 

.l»aO 

,1300 
.14K:t 
.13d» 

.1733 
.1»7 

.I5U 

.moo 

.1633 

,lftfl7 
.1775 
.1742 

.2000 
.1G43 

.l«H 
.1686 

•0.1902 

Not  dntwTi,  fowlt.... ,,., 

.lOBi 

VoptgDiiwry. 

LtnkRoelc .-.-, 

Not  drwwTtt  towls. ....................... 

.ITOM 

Fnwls 

.130i 

Fowlii  medium ,.. ..... 

iiooa 

ijom  A  {^''i^'^f . 

Not  drAWDf  Cowli. ........... ..........  . 

.2319 

Not drawuj  fowl§.,..., 

.2339 

4ff*tS0PQlVCO ,, 

Not  drawu,  fowls.... ..,.........,,,,.,, 

.tm" 

Not  dmwnj,  fowla.. 

.]«flOi^ 

■ 

Not  dmwn,  fowli.. ...................... 

.loan 

^^                        COLOKADO. 

Not  drtiwn,  fnwlf, ,..,....,... ,.........,, 

1 

.151? 

m^T .  .   ,                          ,        ,  ,  , 

Not  druwn,  fowls........ ............ 

.isdl^ 

■ 

Not  drawn,  fowls... ..... 

,1550 

li*vIIftTiai..^ .. 

Not  dmwn,  IowIb. 

Not  driiwri,  fowls ,..,. 

,1733 

.1833 

'PELAWARK. 

ttppilsiEtflai . 

Home  dres^d,  not  drawn,  lowU. *. 

ASiQ 

Not  drawn,  fowlii.....,...,-v*.^.^.-..'...- 
Not  drawDj  atowi^rBf  fowls............... 

.iflno 
.iu3a 

^m       sttSfWffT  or  1  iiLi  uniA.. 

WiiiLiiietoii. 

Not  dniwTi,  fowlt........ .- 

.1700 

Not  dniwu,  lowli........... . . .. . ... ., 

.  1742 

■                               rXORlDA, 

Not  drawn*  fowls 

Not  drawn«  fowlf..,..*, 

,1725 
.lOOH 

Not  dtawTt,  Fowls.. .......... ............ 

.itSii 

kitmm 

l9,... 

•s.  rtiaster* 

.lOflti 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-Oontiniied. 
CHICKENS  iWVMsMs  GROWN),  DRESSED,  PER  POIJND-Cootiniied. 


SUU  mn4  iooUltr. 

Description. 

AvvrmecprUw 

1904. 

1905. 

Chleum 

Not  drawn^  twns ......i, .,,....,. 

10. 15^9 
.1538 
.15a 
.1242 

.148$ 
.I3U 

.1SI3  ' 

Am 

.1783 
.1950 
.1567 

.1&» 
.I39ft 
.1313 
.130ft 

.tll» 

.1067 

.1^1 

.ITCH 
aacio 

.1817 
.1725 

.1590 

.IM7 
.1175 

Arm 

.155S 
.  1W'17 
.1917  1 
.2267 

.  im  1 

AV03  1 
.17B2 
.1483 
.2242 

Am& 

.1430 
.1388 
.13fl3 
.1621 
.1733 
.1476 

A2f9 
.1442 
.130S 
,1304 
.1333 
.1017 

Aim 

.1221 
.1300 
.127& 
,1217 

.1000 

^I'QOO 

•0.1442 
.1567 

Hot  clrflwOp  iicDi.^......,.. 

Not  <1jTiwi],  henB ,. 

.1500 

Peoria..... ,,.,......,,.,,. 

Dili  wn,  fowlft. , . , , , 

.  I2ffl 

DmwTi,  fowl!.. 

.1^ 

Dra WD,  benii. 

.145§ 

FowlB__...... 

.1467 

1KD1AJCA. 

Dmwii,  fowli. 

.  1»I7 

Dmwn,  fowli,  .,.....,..,.„. 

.1700 

Dniriip  lowli......... 

.1817 

Dmwn,  lowla 

.]§50 

.1567 

ICrWA. 

Df?*  Moinpi............... -....-. ...... 

Not  di^wn^  fowl*. .. ............. . 

.1517 

Kfit  drawn*  fowls..... _.......,,..,.. 

.1333 

Dubuque. ...... ... . -. 

Not  drawer  tovW » . 

.1203 

Not  drawn,  fowls. ......_... 

.1^ 

EANtAi. 

TopekA...., ..-*. .. 

Not  drawn,  fowls. 

.1140 

Not  drawtit  fowls. 

.1125 

LoolivLlle. 

Drawn,  fowls. .. . ...,...., 

A4m 

NewOrioADi 

Not  drawn,  fowls........ 

.1650 

Not  drawn,,  fnwli ...., 

-1000 

Not  drawn,  fowls., 

.IflOO 

MAIKE. 

Porlltind  - . , , 

Drawn ...,. , . 

.1S33 

]>ruwn«  Fowls .....„..,. 

.17IKZ 

HARyi.A»P. 

Not  il  rawn . , „ 

.1583 

Not  dmwn ,...,_, 

.IS«1 

Not  d  rmwn,  htmn , 

.1517 

UASSAIUUIETTS. 

Boston ,, , . 

Nnl  dniwn,  fn win . . „ 

.l&SS 

Not  tJrwwn,  fowln ,,... 

.1625 

Not  dntwn,  fnwln.. 

.1742 

Fftll  111 vn-r.... „ 

Not  tl  mwn,  (owlft, , 

.]1«7 

Not  tlm wn,  Jn'wh 

.'••^la 

T-y  iin  ................................. 

Not  ilrnwn,  fiiwlfl , 

.1000 

Not  il  ni wn,  fn wla ....,„ 

liSfs 

Miiltli  in....... --..-.... 

Not  rlriLwn,  fnwln, . . . . , . , . . ,. 

Not  dniwti,  fuwia.. .., 

.1417 

WdrrnstiT. .,,..,, ^  *  =  ,.,. ,, 

Not  dm wn . , 

^2250 

Nut  dm wri^  fowliii. ........,,,_ 

,1S33 

MiniiGAy. 
Bt;tr<ili.................. 

Not  dmwn,  f^iwlsi. ...,,... 

.1417 

Nfvt  dmwn,  ftiwtfi.. ...... . „., 

.1433 

Urnnd  ilHplilfl .........^... 

Not  dmwn,  r<iMiit. ,,.,.,.... 

.1492 

Not  driLwn,  fnwin., ...,..., 

.lfi33 

Not  clmwTit  rowln 

.1717 

Not  druwu,  fowls.... 

Ami 

MlSNKSintA. 

Duluth.......... ...,,. .....' 

Nr*t  dmwn,  fowls 

.1488 

Not  d  m WTi„  ln'iis. . , . 

.1458 

MIniK'apolts 

Not  dmwTi,  (owls..... 

.13CM 

Not  dmwn.  fowlfi.... 

.1342 

gt.  I'iiiil. ....„ „ 

Not  tltuwUt  fttwis,. 

.1454 

Not  dmwn,  hvns ...,, , 

.136 

KansuA  City ......,..,.,. 

Not  dmwn,  f*^wla... ..„.. 

.1250 

Not  drnwii^  fowls,. , .......,,. 

.1207 

8t.  Tyoi):a...... 

Nnt  dmwIl^  lu-ns........... 

.1307 

Nnt  dmwn.  hnns. 

.1300 

Not  druwn^  linna. ,..,..., ......^ 

.1351 

ito^rfAifA. 
Botto -..„,.. 

Not  drawti^  fowti.... , ...,* 

.lUO 

Not  drawn,  fowls.. -..,.- 

.1711 
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State  and  locality. 

A^FigO  [»iic«. 

1«M. 

1906, 

OmahA , , 

Not  drawn*  fowls. ...,,.,,, 

i0.123S 

.1104 

.1883 
,2100 

.1678 
.1468 

.2108 
.1780 

.1733 
.1608 
.1817 
,1808 
.1633 
.1809 
.I«I2 
.1543 
.15«Q 
.1003 
.1725 
.2012 
.1800 
.1326 
.1050 
.1863 
.1421 
.1483 
.1783 
-2017 
.2000 

.1850 
.1817 
,1868 
,IS26 
.1667 
.1376 
.1300 

,mi 

.1600 
.1608 

.1887 
.1883 
.1575 
,1717 
.1576 
,1883 
.1843 
.1660 
,1642 
.1826 
.1750 
.1000 
.1642 

.2003 
,3360 

.1830 
.18113 

.1140 

.lOffi 

10.1243 

Not  drawn^  fowls. 

.1213 

V«iifiVMi4*r. ., 

Drawn,  fowls.,., ......i, ..„,., 

.1967 

DfMwn,  fowls. ....*«....«... 9..,.. ......... 

.2200 

mW  1KIBB¥. 

I?r»»y  City ... 

Not  drawn,  fowls. .......  ,,.,,...,...... 

.  1025 

Not  drawn,  fowls , .,,. 

.1525 

Trenton 

Not  dniwn,  fowls 

.2008 

Not  drawn,  fowls..,.., .... 

.1760 

NEW    YORK. 

Albatty . 

Not  drawn,  fowls.,.,,.,., 

.1750 

Not  drawn,  fowls. ..,.-.-......,_-....,.. 

.  1600 

BiiK»kif  » 

Not  drawn,  fowls..,,. ,..„..,..,,, 

.1850 

Not  dmwn,  fowls. ,.«...,.....>.. 

.1942 

Not  drawn,  stowers,  fowls............... 

.1776 

BulTftt<^ .,..,.....  ...       , .     ,   ,   . 

Not  dmwn^  fowls 

.1633 

Not  drawn,  fowls.,., ,,. 

.1480 

Not  drawn,  fowls 

.1680 

Not  drawn,  fowls.......... , 

,1607 

rnubinf 

Not  drawn,  fowls. ......._*.............. 

.1700 

Not  drawn,  fowls..., ,.•,.,....., ........ 

.teno 

NewYoitC*) - 

Not  dmwn,  fowls. ...... ...... ........,.* 

.1807 

Not  drawn,  fowls..,..-...- 

,1767 

Not  drawn,  fowls.  ........................ 

.1358 

Not  drawn,  fowls,  b^t. ............ .....^ 

.16«a 

Rorhester ,... 

Fowls 

.1313 

Not  drawn,  fowls -.... .....,-.. 

.  1476 

Not  dntwn,  fowls. ................. ...... 

.1408 

GtyniiCsae 

Drawn,  fowls. ,.....,,.,.,.-,.,,-.,.,,,,,, 

.1717 

Drawn,  fowls 

,19<57 

Drawn,  fowls -,,,., 

.2033 

OOIO. 
QA^nfya^tl ,,,,...    ...    ... 

Drawn., , ,.....,,.,,..—....... 

.1733 

Dr'iwn    ......  ..,........_......-,.,,,,., 

,1780 

Drawn. 

.1860 

Oeftlantl 

N«ii  (irawn,  fowlB. ....................... 

,1833 

\    1    :      vvn.  fftwls.,.-. _.-..,,. ., 

.1075 

'H.  Cowls. ... .................... 

.  l.'*75 

Toledo. 

1  .'.n.  fowls., 

.1300 

OKBOQH. 

PortUnd 

Not  dritwo,  fresli . . . .                                . . 

Not  drawn,  fowls., ., ....,, 

.l.'ifiO 
.1808 

Not  drawn,  fowls.... , 

,1743 

r«C5f0YtVAXlA. 

AItnefai>nT 

Drawn                  .,.,.4................... 

.1017 

Drawn  fowls ,•,.,,......,.....,». 

.1900 

rhUftdelphia. 

Not  drjtvva,  frt wit...... ....... ........... 

.IGfiS 

Not                      wis, , 

;i642 

Su\                                      \l» 

.1678 

N.                        via. ..^ 

.1717 

■  '\  fowls,  fair  to  good... 

.1060 

mtibttJK..,. 

Seranton _......... 

:  wis................ 

,1635 

:;iw|s .,,,,. 

Not  dniVp'n,  fowls ...,.^..», .,.,,,.., 

Not  drawn,  fowls. ..,..,.....»..,..,..... 

.1050 
,1075 
.1783 

WUkes-Barra. .., 

Not  drawn,  fowls,.... ,. 

.1767 

Not  drawn,  fowls, , ,    _.    .          ........... 

.1733 

moos  ierijL»rp. 

Not  drawn ,. ............ 

,2083 

ff^ 

Not  dmwn ,.-- -.,., 

.2275 

Not  drawn  fowls 

.I68ij 

Not  drawn,  fowls........................ 

173 

aOVm  DiLKOTjl. 

Not  dmwn,  fowls...,......,......,,,.... 

.1125 

Not  drawn,  fowls...... 

.1100 

MmiphtF , . . 

Drawn,  fowls. ,,,. 

.l§O0 

Drawn,  fowls  ...,,..,....,.,,,.. .... 

.1707 

ibidivtlir 

Drawn,  fowls 

.1438 

«  Boroughs  of  Manhattan  and  Bronx  only. 
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State  and  locality. 

Description, 

ATcTige  price. 

1004. 

1905. 

TBXAB. 
DiJlAff... ,.. 

powli , 

.lfl«7 
.1371 

Aum 

,14fi0 

.list 
.1193 

.17G0 
.1800 
.15B0 
,!>«) 
AHQi 

.1T4S 

10.  IfitO 

Fowl! , , 

.  1317 

Ban  Antonto^.. . .      ........  x 

Drawn,  lowla 

,  IttiT 

Drawn,  fowls,, , ,-.. 

.1730 

Salt  LakiiClty , 

Not  drawn,  fowls 

,  lOQA 

Not  drawn,  lowli...*..*.....*.^..... 

.  1121 

Tisonru. 
Norfolk 

Not  dtawn... ..........«••■«.••••••*..... 

.1431 

Not  drawn, ,,,»,...,,.,-■.,.,...,,,,.,,.., 

.  1441 

Richmond 

Not  drawn,  fowls. ...•>....... .«.,,,..... 

.1071 

wxaHiwaToif. 
ScatUu-,.,.,. ,... 

Not  drawn,  fowli. ..,»., , 

,1800 

Not  drawn,  fowls. .«.»..•........,»...,.. 

<lflOO 

Not  drawn,  hem,.,,..,,, 

.i7m 

Ta^oma..... 

Not  drawn,  fowli. .-■•• ,... 

.arajo 

1               WMT  vmanfiA- 

kiMiUiif 

Not  drawn,  hem.. 

DrawQ... *.,., , 

.liOO 
.1933 

w       * 

Drawn..*., ,.,.«..*, 

.iffn 

■                           WiaCONStH. 

Not  drawn,  fowl*,..., 

.lODS 

Not  drawn,  lowli 

.i»^ 

CaPFEK,  PER  POITTVII. 


▲UkDAMA. 

Blrmlnglum 

IContffomi^ry 

ASIUKSAA. 
Uttln  Rock... 

CAl.irOftNlA. 

Loi  Angi^les 

Ban  Fraodaoo... 

COt.OBAI>0. 

coNKUcnctrT, 
N«w  Haven 

Wilmlnfftott 

m»TBlCT  0»  COLlwuiA 

Waiihin^cni 

rlllo 

OCaBQtA. 


Arbacklo**,  roasted , 

Moftha  liod  Jnva,  lowMt  grade,  roaatcd 

ArbiickliVd,  roasted .,,,,, 

ICooha  and  Java,  good,  roaatcd 

Arbtiektc'a,  nuMlItun,  roastiid 

Rio,  roaatod , 

Costu  Rlea,  roasted. 

Rio.  (Mden,  roasted 

j^ri'u.  ki., «  \rio«a,  fOftat«d........ 

r  >ii8t«d .*. , 

I  I  wasted , 

Jn..'.     ..  -..ovcriunent,  roaited .., 

Rio,  ohuioD,  roavted ... 

Arl>iiGkl(**iir  roaaled..,. 

Mo(3ha  and  Java.  ro>ail<«d 

Mocha  and  Java.  nuMllttint  roaat«d .... 

Mnchn  and  Java.  1)«at,  roasts 

Mocha  and  Java.  foa»t<»d ......,, 

Santo«  and  Marac<albo,  raiiJ<U*d 

Siuitoa  aiid  Maracailm,  r tii^Unl 

HaracAiho»  roAat4?d 

Maracalbo,  roaat«d  and  groond  .,.*,., 

Mortii  nnd  Tnrn,  mr^Jtum,  mfi»ft*d.,,. 

M.-.'   ■    ■  - 
U 

Km.  Ml 

.Arlmf^k1«'«,  roaitrii 

Arborklir*«.  roftAirit. 

Elo  and  MAraeaibo,  loaiicd...... 


tlltM2 

.14500 
.3600 

10.  lAn» 

.1500 
.3S00 

1500 
.2500 

.1563 

.3800 

.2500 
.1600 

,2aoo 

.2AI10 
.3500 

.2»0 
.2500 
.l&OO 

.2300 
.dSBO 

.3fl00 

.1X0 

.saw 

.IfiOO 
.3»» 

,3sm 

.snoo 

.2fi00 
.2900 

.3«» 
.SfiOO 
,3100 

.9000 
.8990 

.aooo 

,2S00 

,2Soa 

.14111 

.avjo 

.ssao 

.SSdO 

.1^ 

.2300 

i*^«» 

.auo 

.3100 
.US 

.2300 
.1410 
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Tabui  I,— retail  prices  OF  FOOD,  1904  AXD  1905--Cbntmued. 


6Cat9  and  locality. 


BettorfptUm. 


ATeii^ptleet 


imA. 


3i«p  OdoA^ 


RIoandSAHtot,  roA^ed.... 

Rio  Aod  ft^ntiMp  ro««ted.. .,. 

HtOAOd  8*iitos,  roMt4!d 

Rio,  Goldeii,  ehoioe,  green 

8ftnt<kfl,  roitft«d 

JmTa^  roasted.. .,.,.,.,. 

EIo,  mediuni,  rotated 

Rio,  roasts ..,-.. ->«...... 

Saxttoa,  old,  roasted  and  ground. 


Arba6kle*s,  roasted . . 

Arboci^*!,  roasted, 

MaraeaFbo,  mastod.. 

Rio  and  Santos,  roasted. 


Mocha  and  Java,  miMllmn,  roasted. 
Rio  and  Santos,  medium,  raasled.. 

Arbuelcle'ft,  roasted ,.*-»> — 

Blended,  medlam,  roasted. 


Rio.  roasted. 
Rio,  roasted. 


Rio,  good,  roasted 

Rio,  mfidlmn,  roasted. 


Cordova,  roasted 

Hlo  and  Cordova,  green. 
Rio  and  Cordova,  green. 


Rio.  Golden*  No.  3,  roasted  . 
Rio,  roasted.. 


Rio, best,  roasted...... 

Rio,  standard,  roasted. 
Rio,  standard,  roasted . 
Rio,  standard^  roasted. 


Central    and    Soatk   American,   good, 

roasted. 
Uocha  and  Java,  Golden  Hose,  roasted. . , 

Mocha  and  Java,  roastiMl... 

Hio.  best,  roasted , 

Rnpota  and  Mexioaa,  roasted, 

>]  Java,  mcdituu,  roasted , 

■  \  J»va»  medium,  roasted....... 

ii  Java,  medium,  roasted 

M*xhfi  ami  Java,  roaitod  .-...♦ , , 

M4X<krt  an'l  Java,  roastpd 

Moclm  and  Java.  best,  roasted .., 

Mucha  and  Java,  roasted... ............ 

Dogota.  roasted... 

Java  and  MaraeaTbo.  roasted , 

Merlque  bleod,  roast«d 

Kadque  blend,  roasted 

Arbuekie's    Ariose    or   ttmilar    grade, 

roasted. 
Bell  Gona^  Brazil,  medium,  roasti^d...... 

.^rbuckle'i  Ariosa,  roasted. 

Arbuokle's  Ariose,  roasted 

Charm,  Java,  roitfted... 

Arbuckie'a  Arloaa,  roastod , 

Blended,  medlom,  roosted , 

Rio,  rtiasled 

Santos,  roasted...... 

Quatemaia,  roasted 

Java  and  Mancaibo,  roasted... ,.. 

Java^  medium,  roasted 

Bio,  medium,  xowted.,,..., 


.1700 
.t«K» 

.toco 

.SSOD 


.1304 
.tSDO 

*soo 

.30DO 

.woa 

.3000 

.aooo 

.ISDO 


.2033 
.1750 

.anoo 

.1271 

.1500 

.1800 
.1500 

.1743 
.1400 
.1633 
.1600 

.2S00 

.3033 
*S400 

.snoo 
.aooo 
.aooo 

.1900 

.awo 

.2100 

.3000 

.awo 

.3300 


.2800 

.aaop 

.3000 

.aooo 

AStt 

Am 

.3000 

.IflSS 

.anno 

.1500 
.2000 

.aooo 

.2fi00 


laia 

.17 
.10 


.1617 
,1."575 
.3000 

.2000 


.la 
.ta 

.5100 

.20001 

IvVXI 
.IfiOO 


aaoo 

.2417 

.lino 
.i«n  J 


.auoiiri 

.28001 

.2000  1 

.2500 

.2000 
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3UU  and  locfttltf. 

Descffjitlcm, 

Avenev  prtoc.          1 

1904. 

1005.            I 

MOMTAKi. 

Mocha  and  Java,  roasu^^l                       .... 
Mocha  awl  Java,  roaslei'                     

Rio,  roa4t«>d 

iaaooo 
.aooo 

.1800 
.2000 

.3000 

.2300 
.1800 

.3300 
.2500 
.3000 

.3000 
.2000 

.2500 

.nooo 

.3000 

.3300 
.2000 
.2K« 
.3500 
.3000 
.2000 
.2900 
«1050 
.1800 
.I7t» 

.1500 

.laoo 

.2500 
.1500 
.3500 

.3000 
.3000 
.3000 
.3000 
.3000 
.1400 
.3000 
.1400 
IHIO 
.3300 
.1500 

,3000 

.2an 

.1500 
.1417 

.m»i 

.1800 
*»00 

.1800 
.2000 

.iJdo 

.1433 

.2500 
.20(W 
.1500 
.2600 

.2000 
.»00 
.8000 

.  liOO 

1 

.2000 

.aooo 

.2126 
.  1917 

.2fi00 
.2800 
.3000 
.2000 
.2000 

P 

.2000 
.2500 
.3500 
.3000 

.2000 
.2500 
.1533 
.1800 

.itm 

.2000 
.1600 
.!«» 
.2500 
.1500 
.2S0O 

.2000 
.2000 
.2000 
.2000 

.2000 
.1400 

.aooo 

.1400 
.1300 

*190O 

.2000 

2500 

.1533 

.:i500 

.2000 
.2000 

.laoo 

.2000 
,152ft 
.IfiSft 
.2500 
.2500 
.1300 
.2500 

.3500 
.3000 

.1800 

Omaha ..... .-- 

NSW  BAUFSniRK. 

Unnchpstcr....... ._. 

Ban  to*  roasti^fl           .     ......>....«...... 

MarM<Alt>ti.  No.  l^  roaited. .....,,». ...... 

ftZW  lEft8E\ 

StTway  City 

Rio,  TOa5t4Ml 

8antot«  No.  I»  roaft'"!                ..,,,,...,, 

Maracoiba,  roMtetl 

Mooha  and  Java  roasU^'l ........ 

Trenton 

n%w  Yomit. 
Albany. 

Java  and  No.  I  Maracalbo,  roaited 

Rio,  best,  roasted.... 

Santos,  medium,  roaited , , 

Marncaibo.  roaatiyl. ..... . .... 

Mocha  ami  Java,  nirdiijni,  rtmaUsd 

Java  and  Mariu'-ai f'o,  roaaicd ...,..,,.,.. 

Brooklvn....  .............. ..... 

BitlToJo ......  

Fl»«hlng 

New  Yorlt(«). 

Roolieiter 

B^mcrUBO 

Ciftcfntwti..... 

ir*i,v'rt  ^n.i  MjitracaJbo.  rrtaatcd 

':                       roaatvd-.-. .....*. 

M                      1-  dluni,  roiMted. ., 

M                   ..va^  best,  roaated....^ < 

1            ,........»•,«.•*...•*. 

'»'     "                    'ii^ted. ................ ...... 

!*.,,♦    ji-M.,]    ;i»j«.<(ted , 

Kio,  Urtiii*  n,  No.  fi.  roasted 

1  Ulo  (luMcn.  No.  3,  roa«tcd 

Ilio  r^f^l.  roaAled. ..-., ................. 

Ii     '.Mliirn   roaat4^          ........,,, 

i;    »  i-vv  pra^je,  roaated....4..«... 

l;—        r     ,     ,.:1'..-1 

1                      1,  roa*t<?rl » 

;3aM»  - -.,  foaatcd • , 

8iinto3)  Nn.  It  roattcd —.....« 

CluvHUiid. 

TollHlo 

roriluiiil ^  .»..♦....-., . ^ , . .  ^ 

Pf,i  '               1    rousted 

Bi                       d , 

P-,                     d..... , 

Hie*    \><"»l    ronst<*d ..«.».•.....«.. 

Rlrt,  mcHlttJtii,  roastiMl., •.....•«..,. •.*... 

Rt'i  roii^ti'ii           ...,,......,....,,,,.,♦.. 

i:, 

■  J  ^radc ,  roasted ... ...... 

^i    ,                   Lva,  n)itJrt4:d 

C^»Uimtjfa,  roaitcd......                     

Mocha  and  Java,  roavtrd 

Ar^  '.-■'"..  ^  :,  .  ,  ... 
A^                                                                   

K-                     - 

i^i. 

Si                      roaatod.,.- 

rr:,Ust(Ml 

.-f.it .,., 

.M  .itku-d  V.  V.V." '!!"!"' 
H                        *d,.., 

rsiniiSTLVAJriA. 
A  Ur  glie  1 1  y .... 

rhllMtlelpllitt 

mubtirg 

WllkfJi-fUrr. 

A  1                                                :  ■    ■  I 

Uio,t:Uuii-f,  Nu.  i,  roaatv.i         .          ...., 

Java.  f*<r  r,.,.....i 

Java.  )i                                                     .... 

Java,  I                                                     .r.. 

Mara£ian»o.  Kreen. 

let..      ,4...U:-      L..f,..,, 
H    > 

(Ill0t>]t  l»LA5«X», 
^1      Charli^iiton . 
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H                       SUte  lutd  locidUy. 

Be«crf|}tioti. 

AT«rag«  price,           1 

1904. 

l«05. 

^B                                   90t7Ta  DAKOTA. 

8»ntbs,  romitcd 

10.3000 
.2000 

.3000 

.2500 
.2000 

.2000 
.2500 

,1500 
.1500 
.1438 
.3000 

.lSi3 
.2500 

.2000 
.3500 
.1303 
.2S0f» 

.2500 
.2500 
.2500 
.3500 
.2500 

.1325 
.2500 

.2000 

ia2ooo 

.3000 

.m. 

.2600 
.2200 
.2000 

.2500 

.1917 

.1625 
.2000 

.2000 

.2600 

.2000 
.3500 

.1525 

.2.'300 
.2000 

.2.100 
.2500 
.2500 

.a.'ioo 

.2500 

.1458 
.2500 

.3000 
.1500 

Meinphiv 

Santos,  roAstod... .,. 

Rio  und  African,  Java,  roaJled. >*..*..... 

XftBh^tlle 

Rio  juid  JAva,  roaaled!.,.. '....,..,11 

Rio,  Santos,  and  Mamcaibo,  roasted.....! 
Rio,  roasted , , ... 

H                                             TEXAS. 

I^nt/^s  4t^d  llara^aibo,  roasted. X      .x. 

Afbqckk^'s,  roasted 

^H           ^n    A«|^Anln 

Arbuckle'e,  roasted * 

Arbuckle'a,  roasted.           ,,,.... 

H                                             ITTAB. 

H       %tl  l.«k«  city 

McKican  Cordova,  roasted....... 

Arbuckltf's.  roasted.               ..  . 

"                               YiBonriA. 

Hocl6l1c 

Moctta  and  Java,  roasted 

Hi  landed,  Toastod.. .  . 

H       RlctmioQd . . 

H        Smttl^   ,                          ,,.... 

Mwh^  Mnd  Java,  foastcd. 

'         ^  [n'»,  roasted 

t,  roast4Bd 

i            i  La  Quay ra,  roasted.'. ...... 

Costa  RlciA,  m6diiiiti,  roasted  .     ...... 

^H        TiMCBtt...,                              ...........    . 

Peabcnrv  or  Cjimcola,  roasted. . , 

Costa  rW  and  Guateinaia.  roasted 

Mocba  and  Jiiva,  roasted ,, 

H                        WX3T  vimomiA. 

San tos,  roasted. . , . 

Rio,  ArbuckJe's,  roaatt>d 

^^^^                   wiscoirsiK. 

White  Star,  medium,  roasted 

Klo,  Golden,  nsedium,  roasted........... 

Santos,  cheap  grade,  roasted «.. .*-,* 

^^H                                                        4X>IEN   iVlEAI^  PER    POLNO,                                                                  1 

^M                                         ALAHAMA. 

^^^^^                                ARKANSAS. 
^1            IJtff^  l»*w*V 

sold  in  10-pound  lots.., 

■■old  in  lO-pound  lots.. 

10.0208 
.0350 
.0177 
.01.S3 
.0174 
.0200 

.0180 
.tttlO 
.0180 

.0900 
.03.50 
.0400 
,0.100 
.0300 

.oaod 

.0200 
.flSSO 

.fleso 

.Oi^iO 

10.0213 
.0250 
.0167 
.0151 
.0174 
.0200 

.0180 
.0210 
.0130 

.0300 
.0250 
.0450 

ioOOD 

.0300 

.0C23O 
.0200 

.0350 
.0230 

.QcaSO 
.0250 
,0000 

sold  in  ri-pound  Tots 

old  (jv  the  bushel,, ,.., 

-old  l>y  thr  prek. ....... .......... 

sold  in  10-pound  lots ....^,.. 

White,  sold  in  10-pound  lots ..._.., 

^^^H                             CAUFORNTA. 

WhiU*,  sold  m  10-pound  Jots 

White,  sold  In  lO-pound  lots...... .. 

White,  sold  in  10-pound  lots....... 

^^^^^£«Wnm  ..........................  , 

Yvllow,  sold  m  10-p€»kjrnJ  lots..,,,. ,..,,., 

WlJitP,  sold  in  lO-pooud  lots.,,, 

^H        pttniner *.....- 

White,  sold  In  lO-pound  lots.............. 

Yellow.  i»oId  in  JO-fmuitid  iots,..,^,,..,,.^. 
Yellow,  sold  In  lO-pound  lots............. 

Whit"*,  KoM  In  10-pound  lots 

^1                                   COHVrECTlCUT. 

Whlli^,  sold  In  lO-pound  lots 

Yellow, granulated,  sold  in  lO-pound  lots. 
Yellow,  granulated,  sold  in  lO-pound  lots, 

WhiUs  sold  in  2-poiJnd  lots 

Whit<»,  sold  in  l()^-J>^>und  Iota 

^1                                    PKLAWAEE. 

Wh(t«,  sold  in  10-ponnd  lots.. 

fc 

^ 
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C^RN  /VlKAI^t  PER  I*Ot;ND-CotiUnui?(l. 


8t«tA  ftnd  localitr. 


DiflTBlCT  OF  COLUXDU. 

Wiksbtngton . .,._,,.... 


JiokfloiiviUd. 


AUantiu 


Chiciigo. 


Peoria. 


IndlanApolLt. 
Torre  UmutG.. 


DttbaqiM... 


Topekft. 


KCHTCCET. 


IfOUllVtttO. 


Now  OrltaiiJ- 


IfARYLAJfD* 


MAAaAiUUSRTTa. 


I>ftfOU. 


Itl  iLllii-lM. 


DoicrlptUjB. 


Whit/*,  «oh1  fn  3-poiinei  lota. . 
Willi!',  aioM  in  12-ptinn4  lots. 
VVblk^,  sold  in  12<pouO(l  lotJi. 

White,  wold  In  10-poand  lot». 
Wblio,  Hold  tn  lO-pound  lots. 
WhitR,  sold  In  10-pcund  lot*. 

Whilo,  sold  in  10-potind  lots., 
WhItP,  sold  In  lO-potind  lot»-, 
Wblto,  sold  Id  iD-poimd  lots 

CPBam 

GrBftm ,., 

Cream,  sold  In  KKpound  lota. 

White 

Whiter  Bold  In  10-i)ouna  lots. 
White,  •old  in  lO-pfnincl  lots.. 
White,  ■old  In  10-poun1  lots. 


White..., 

White 

White,.,,.,.,...-..,,-.. 
White,  mid  by  the  peek. 


Yellow,  sold  In  lO-poond  lote., 
Yvllow,  sold  in  lO-pound  lots. 
YHlow,  wild  In  lO-poond  lots. 
Yellow,  sold  In  lO-pouod  Iol«, 


Whitn  or  jrellow,  sold  In  lO-poiind  lots.. 
Wliit«  or  y(»llow,  sold  in  lO'pound  lots. 


Whiter,  sold  In  10-pounrt  lots. 
WtiiU5,  sold  in  tO-pound  loU. 
Whlt*»»  sold  in  JO-pound  lots. 


While 

Whitn, 

Whlt»%  hlln-drind 

Wblus  Bold  lu  lO-pound  lota. 


Y««Ilow , 

Yellow,  sold  In  ICVpound  Iota. 


Whit.ii.  soJ<ii  in  lO-rnTiiirnJ  l,>l,s. 


Y«?llow,  pmnulatiMl,  sold  tn  10-pound  lots, 
Yellow,  sold  in  10-pound  lots. ....,,..,,,, 

Yd  low,  sold  in  llk-i>ound  I0I5 _ . , 

White 

Whlto,  t>'r       - 

Y«'llow,  ♦' 

Yisllrvw,,  All  ., 

YpIIow,  *^  <. , 

Y«llow,»<  i , 

White,  *»Ji  ^, 

Yotiow,  SOM  In  nt-lKHtsvl  lots 


Whttjt    !k-ait 


ATsni^  price. 


1904. 


VWIuW,  $oUi  in  iU^i^utid  io 


10.0211 

^oicn- 
.oiai 

,0300 
.0300 
,0300 

.0175 
.0838 
.0200 

.0200 
.0050 
.O3S0 
.0360 
.0900 
.0190 

.oaoo 

.(^00 
.0200 
.0200 

.uiao 

.0B7 
,012fi 
.0200 
.0200 

.0150 
.0150 

,ni6ri 

.OlAO 
.0206 

.0280 
*CU11» 
.Q2S0 
.0250 

.0300 
.0250 

.0300 
.03SO 
.0200 
.OSSO 

.Q2S0 
.021^ 
,OtHS 
.O»0 

.oass 

.OOSO 
.1990 
.0218 

.O^SO 

,02AO 

.oaso 
,  mil 

mn 


IMS. 


lo.oso^J 
.oi«t1 
.oiasl 

0200 


01711 
0210  J 
0200 


OlM 
0125 
QZOOj 


01  .w 

0200 

mm 

0150 
0901 J 


0300 

man 


oaitti 

09881 

ami 


OS 

mil 


aim 


htntis 


Yellow.. ..,.,..- 

Yvillow,  sold  In  lO-iKJOftd  Idi 


0300 
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Desert  ptioa. 


ATcri^  price 


10O4. 


1905. 


CUidniuiU. 

C)»TOlAllii., 


rortland. 


rKXX9TLV*lTIA. 


l1iltAd«^tphlii 
SermiiUM 


Bold  In  lO-pouud  loU. 

Sold  tn  10-poandlots 

Yellow,  sold  in  tO-poand  Iota.. 
8oM  In  10-pound  loU ..,., 

Sold  in  lO-pound  lots.., >«....< 


YThlU,  sold  in  JO^pound  lot*. 
Whit4^<  «oId  in  10-pound  lota,, 
Creum,  sold  in  10-pound  lots, 
Whit4St  sold  in  12-pound  loU., 
\\Tiito,  sold  by  tb«  iKsck 


Sold  In  JiVpound  lota. 
Bold  in  lO-pound  lots. 


Whit«,  sold  in  10-pound  lots 

WhlUs  or  yellow,  void  In  lO-pound  loUL.. 


Yellow,  emtd  In  10-pound  lota. 
Yellow,  sold  in  10-pound  Iota., 


White,  wjld  In  lO-poand  lot» ...» , . 

Yellow^,  gr&nuliited,  sold  in  lO^poundloti, 

Yflllow,  told  In  10-pound  lot* 

Yellow,  sold  In  lO-pound  lots....... 


Yellow,  sold  ii.  1  li^tfl.. ...... 

Ycllow»aoldi  iota.,,, ^, 

Yellow,  sold  i;  iid».. ._.. 

Yellow,  sold  in  "ii-pinjii*}  lota. 

Yellow.... :.,. 

Yellow,  sold  In  lO-ponnd  lota 

Ydlow,  kiln-dried ^  sold  in  7-pound  lota.. 

Yellow,  sold  in  ."U-pound  Iota 

Wbltp^  kiln-dried,  sold  in  lO-potjnd  loU.. 

Yellow 

Yellow,  kiln-dried. 

Yellow,  kiln-dried,  sold  In  1  to  3  pound 

lot«, 
Yeilow.  sold  In  3HM>und  lota 

Yrllow, .. __,».--.. 


WhiU^ 

White.,.,..- „-. 

Whlt*^.  pcari 

Yellow,  ^i&nuUted.,, 

Yellow;  granulsted 

Yellow,  Bold  in  lO-pooodlota.. 

Y*:-!  low ...._._... 

Yellow,  sold  ta  lO^poixiid  lots.. 


Whlttf,  sold  In  I0-poiiod  lota. 
White,  sold  In  lO-pouad  lots. 


EkOSSO 

to.osso 

,0300 

.0900 

.0218 

.02L2 

.0300 

.0300 

0200 

.0300 

.0150 

.0150 

.OlJiO 

.0300 

,0250 

.OtJfiO 

.0167 

.01«7 

.0167 

.0107 

.03W 

.QCI20 

.0350 

.0900 

,0185 

.0900 

t  QQOO 

.0900 

.0250 

.0250 

.0250 

.oa^o 

.02S0 

.O3S0 

.0280 

.02flO 

,0250 

.0250 

.0250 

.0250 

.03S0 

.Q2flO 

.«3SU 

ae50 

.028r> 

.ijf2m 

.0343 

.0343 

.0200 

.020) 

.0204 

.(ma 

.028i> 

.0286 

.0420 

.0420 

.oaoo 

,0200 

,aT!ii 

.oaas 

.0300 

.oaoo 

,0300 

.oaoQ 

.0986 

.0888 

««BQO 

.oaoo 

,0290 

■out 

,0290 

^<Sm 

.0360 

m 

.0300 

.0300 

.02S0 

.oaso 

,02S0 

.0250 

.faso 

.OKN) 

.0000 

,0850 

.flOfO 

.0300 

.oaoo 

.0290 

.oeso 

Yellow,  sold  is  10-ponndlota 

Yellow,  sold  ia  10-poond  lou. 

Y«dlow,  Bold  in  10<f»ound  lota. ...^ 

"JraniiJiHed--. ........ ......-,.., w 


.0210 


'  'Id  In  10-poumd  lots. 


I   Vultow,  sold  in  lO-pound  loU. 
I  Y«llow,  sold  In  lO-pound  lota. . 

<i  i;orongb«of  ItADliattan  and  Bronx  only. 


0060 

,0380 

Q«n 

•oaoo 

0360 

0080 

.flOfiO 

,0800 

O30O 

,ono 

amo 

.0800 

0250 

.0380 
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gtate  auid  locaUty. 


Pcacrtptlon, 


AT«r«^  pHise. 


19(M. 


I'rovldcnr 


KflOUS  ISLAND. 


SOUTH    (  A  HO  LIN  A. 


Ouu'lcBton 


Falls.. 

TEKNi.SfiKr.. 


\Vhlt<-,  gr.  r  Ni  in  lO-pound  loti 
Wljitr,  g:r  >\^  in  10-i>ound  lota 
Yellow,  bf"  jiid  lots 

W1ilU«i  told  tra  lO^poimdlou 

Whit4s  told  In  lO-fiotind  lots 

Wti JU',  sold  in  tO-fxiiind  \o\» 

Whitp.  iold  In  10-poimd  loU,,, ,..,..,..< 
Whlt<\  »old  in  10-pound  lots...., 

Whit^,  «old  by  tbc  pock .,., 

W  h  tti*,  until  ii V  f  h<'  p»vk  _ , 

^\i-!  t.-.  •  "]'*  i-1  i:-  [  -I'lrnl  lots,  , 

'-''  I-  !•■.  '■'  I'  ;  ■  1  '-]■<  ''viKt  lot^q, ............ 

WhiU',  hold  5/i  Li-pound  lots ,, 

White^  BQld  in  12-i>ouad  loU. 

?.4.!  T.v  n«f  pwk 

i!        ^iiMn  lO-poimd  lot*..,. 

\     1      M  \n  IfVponnd  Iota,,. „.,, 

'.'.'■  r.      ■    ■!'[  i'.  in  ^"  .imd  loll , 

^^         ■    -  ■-    .     '■■     ■  .:rv,l  lot» 

1'>..M•^     ■■•.^1    !!.    -i'-^M,,i>jid  lotfl 

Wliilo,  »old  In  KWpound  lots 

Whlt«?.  Bold  In  10-pound  lota. .         , 

White,  sold  in  10-p<iund  lot^ . 

Whlt*\  Ho!d  In  Ifl-poiind  lot  s. , 

Wliitr,  BoUl  in  12  iKunid  lot«i 

\V  hiti',  soiti  in  1 2-potiud  lotsi, . 

WhU«»,  sold  In  l2-pcnind  lotii. , , 

White,  iold  In  12-poiind  loti,.. ....... 

Yellow ,  Hold  In  IO-p<^*^ii^  loin . . .  ,_..,,, 
Yellow,  »old  in  lO-pound  lotP» , .   .,.....,, 

Yellow,  told  tn  10-poiind  lot b ......... 

Yellow,  ffold  in  10-poiind  loin. 

\^'ll■ ' .  '  ■  ■  ■''•i. 

Whitf .- 

Wtilt«,  kUn-drtf *i 


•0.0271 
.0250 
.QSfiO 


.0180 
.0200 


.0300 
.0300 

.0240 
.0200 

.om 

,0181 
.0167 
.0107 

.o\m 

.0350 
.0220 
.OICT 

.oiao 

.0900 


.OSffO 
.03S0 

.0300 
,01W) 
.0308 
.01«!7 
.01A7 
.0107 


.02S0 
,0300 

,oaoo 

,0200 
.0260 
.0250 

.0300 


0180 


oierj 
ui»if 

0107 
(U0(9 


KfHiS,  PHS  nOXBN, 


AUtUAllA. 

DimUtTBhAtn.... 

MdiLtgofinr.ry ,.,......,.- 

ri^sh 

^-^h... 

-h,  eountr>'.                                      .. 

■fi. 

10.3526 
.2500 
.2S«9 

.sooo 

.2303 

.2107 

10  3417 

'210^ 

ABKAKBAH, 

!ai» 

LltUflRork „.. 

'  Ai.troiinjb 

'.1009 

^»^tO'' 

'    di 

.ii 

-h,  rancti 

::  ,1.. 

BETAIL   PRICES   OF   FOOD,  1890   TO   1905.  2:16 

Taxlb  I.— retail  prices  OF  FOOD,  1904  AND  1905— Continued. 


BtfttoAUdloctlitr^ 

Bc«erlpUon. 

A'v^rmgfi  piicip. 

leoi. 

1905, 

cAuromjfiA— condutted. 
aanFtmncino ..„_ 

FlMll ..-...,,.......,,,..... 

i0.275S 
.3392 
.3333 
.3H)0 

.3375 

.Z7S0 
.S«33 
.2750 

.3417 
.3317 
.3115 

.2900 
.31£0 
.315S 

.2»t3 
.27f« 
.27^ia 

.2708 

.atM2 

.2202 

.2213 
.2M7 
.2233 

.2m 

.2042 
.2475 
.35^50 
.Tm 
.2142 
.  1^4\ 
.2275 

.3592 
.2LjO 
.237S 
.2<42 
.  27112 
.2S5S 

.2*29 
.22,--0 
.  2458 
.22t^7 
.£?71 
.2104 

.2433 
.  24{t& 

.  imn 

.230i> 

.2?«2 

.3.5N3 
.2>71 

.295S 

t0.3l»42 

.3667 

Frodi.. „ :,::::.": 

riSS:::::::::::::::::::::::::::::;::;:::: 

.35«3 

Froih.  counlrr . . , 

.3875 

rSh; Snei.7.. ::::::::. ::::::::::;:: : 

.3583 

DaiT«r. . , , , ,,,.... 

F«ih..,. 

.2417 

Fiwh ....,,.. 

.3833 

Freth,.,.. .,... 

.2158 

NiwHATvn.*.. 

Fi*«li. 

.3433 

Fr*ih......... 

.3542 

FiVitli,  cotmtiy 

.3158 

Frrih 

.3133 

Freih. ......-.-....., .-...-......-,....,., 

.3275 

Fivab,  iitft^f-bjr.  - 

.3I5S 

nmsmct  OF  columsia. 

Freah. 

.2742 

Ffwib,  CDUStfT .-,-.,-,..,,,.. 

.2B^ 

Freab,  country ^ ..,,,... . 

.2758 

fl*OltPA> 

Fn*«h 

,2708 

Fi*»b..,,-....,....^..,...-, ,...-^-.. 

.2917 

Freah 

.»42 

FrPBh „ .....,,..-..... 

.2ir>0 

FrMh,  country 

.21KJ 

Fitabi,  count ry, ^*. .., 

.2208 

ILLINOIt. 

Oikaire ,„. 

Fr«^«ti.  ipmintTT  - . ,  ^  - .  ^     , 

2442 

Fn^sb  country . . 

.2125 

Ffvflb,  country.......,....,,, 

,2lti7 

Fn?«h,  counin' ...................... 

.^*»2 

Fteoita.-.., ....* *,*„,„. 

Ftt^b... 

2613 

.2717 

Fwflb....... ....--.., ..,., 

.2tt:t3 

Freab 

.2IM 

TiMffiitap^lk                                  ..... 

Country . . . ,  - 

.23S3 

Country. -. 

.'*'\>D 

Fn?sh... ....... 

.225*i 

Ttm  B«ut«  ................... . . 

Count  n' ■ ' ■ ■ "  " 

.  i>i2 

FfPHh '..i 

.  SuH 

Fn-Bh.. 

.2t)2t 

IOWA. 

DMMolnra. 

Fni^h ,.- 

.  2^75 

Fnsh , 

.iXl* 

Kn-s^Ii. ._ 

.-TjINJ 

Dubuque* 

Fn'j*ri... 

.  2*^JI 

Fr^sh . 

.i-i7i 

Fnjsh. ,.. 

,'»-*75 

TopckA 

Fivsh 

,  2-i.'"pO 

InHb.,, 

.  2:i'i^ 

Fn'sh. . . 

.•2WQ 

ElNTUCltT. 

LouiSTiUe.. 

Fn.Hh 

.2i21 

F  rvsh.  t'ounl  rv .i 

..i-5Kt 

Fn.'sh.  vojiit  rv 

.2150 

LOCT9IA^7A. 

Count n'.. ..,. 

,2^25 

Country. 

.2a4rt 

Fr^^sh.  .  . 

.2:^>4 

Fresh,  fount  n' .  .^  -.-...--., . ..,.,. 

.2113 

HAINE. 

PftftliTi*!,,       .    ..................     . 

Country 

.3D7S 

Fn^sh ._...,..,.........».....,..,,.. 

.3129 

fieib,  coon  try.,, ,., 

.3m 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-€ontinued. 
EGGS,  PES  DOSiEN-CoAtitiUMl. 


Bt&U  ftQd  iocAUtj. 

Doierlptioa. 

ATerA^prke, 

1Q04. 

l&Ofi, 

Baltimore.. .....**.. 

Fn»h 

.2m 

.zm 
.aooo 
.2m 
.asso 

.2m 
.ao54 

.^5 

.1^38 
.3303 
.2W0 
.^43 
.SIB7 

,2462 
.3700 

.2m 

.3483 
.232S 
.2393 

.34fiO 

.2450 

.2442 
.2225 

,2192 

.2^ 
.22132 
.2338 

.2fi08 
.242.^ 
,3500 
2458 

.27:a 

.2-'^»00 

.2703 
.  2h;« 

,23M 

.27.-50 
.31.13 
.3817 

.«75 

.2uao 

.31*7 J 
,31US 
.3100 

.^3A 
.3900 

to.  3736 

Fresh........,,,,..,..,,  .,..,...„,..  ,., 

.3017 

Fri'«h. 

2708 

FriMh^  ^^lij'^yy,  ^ ,  ^^ ,  ^, , , , ,  ,    ^    ^             ^    ^ 

.2tt58 

Boftton :. 

Frenh^  cam 

.dO&S 

FfMbi *Mt«m \l  . , ,  1 1 [  , . .          "      ' 

£^ 

Frmhi  iiait«m 

^327* 

Fn«b,  mwUmn ....    .. 

3575 

F&URirer 

Fiwti!r!7^:::::::::::::::::::::;::::: 

.21^7 

Fro*h .,.,,....,.,...,.........,... 

.2417 

F J"**!!,  country ^ - 

.21KI3 

Ljfim, . .. ^ . ,.,, ... 

.2708 

Vm^ , , 

.3417 

Ffpsh,  oMF-by ,..,..,.,,....,.... ^ 

.333^ 

Maiden,........,..,,...... „, 

FpMtl                                                                      . 

22^ 

FniJih...... 

.2&17 

Ffuab, 

3475 

WOTOIWiOf* _ . . 

FrMh. ................... 

*»IJ3 

Ffcflbi  count  IT*. . .,    .             -       ...,*, 

3360 

Frealij  country. , , . , ^ 

.3217 

MlCHIdAN. 

Detroit,,.., 

FrcHib..... 

.2317 

FfMll,    .,.., ,,..,,........,..,..,..,. 

.35>!K} 

FfMh                          .        .                                .        ,' 

3658 

Frwtta. ,.. 

.£1^ 

QtindRipId*,,,.  „„„,„,.,.,., 

Frpsb, 

.3317 

Frwib,... .., 

.240R 

FfMb                   ...             .               , 

3CKi3 

Frvsb, ..., 

.34Si 

llIN1«EflOTA. 

Boluth,,,., 

Fn^ih... 

.2.117 

Fr^th ...         .  *      ... 

.2217 

Freab,  countiy,. 

.2;i3;^ 

HliuiDii polls .—„,„„...       .   . 

Fr^ah 

.21QK 

Freab 

.i2K.i 

Frpah.          .   .                   .   .      ...          ... 

.21K;J 

Freaii. 

.  21.'i0 

St.  rmii.- ,,„,. 

Frpsli 

.STiH 

Frt^iih.. 

.214i 

FreaJi.     ..........     ...  ..  ..     . 

.^^iSUQ 

iitaacurEl, 

Freah.. 

.  2333 

Krottti.      ............      .  .      .          .  ... 

,22Ti7 

Freeh 

.  24.i:j 

St-  Li^Ui^.  .,*. ,. ,.,.,.,.., 

Freftb.     ...... 

,34KI 

Fresh...... 

,24fiK 

Freah,  pountry .  .........,,.,„.,..„,... 

Fresh,  country . 

.2.^ 

Butt«.... ,...., 

FT*»ah.  futirh 

rv)no 

Fresh ,  r^nclL  ...........  =  ..,........  . , 

.2917 

Fresh*  fBJichi, 

.3150 

N  £111118  CA, 

Frp&h          ........ 

21ft2 

Fresh.... ,. 

.2^i 

Frofih ,. 

.2^17 

NEW  nAiirfliimE, 

Frenh..... 

.sasA 

Fresh.  ...... 

a275 

Fresh,  iHmiitry................. 

,2iS!l3 

MXV  JERSET. 

Fresh.  ..„......,..,..,.,., 

.3025 

Fresh.... .. 

.2942 

Fre*ih.        .    .....    , 

.as75 

Treaton ..,.,„.****,,,...,..,. 

Fresh.... 

,2K7*'» 

Fre*h...... 

.3123 

Fresh^  country ..... .',.,,,..,,.„.,,, 

.3JtJ|l 

Aibwr- ,.,—,.„. 

Fi^sh , 

«33ni 

F»*h _ 

.3S3S 

Fra^- •,, ....•„.. 

:lra 

BETAIL  PmOES   OF  FOOD,    1890  TO  1905. 

Tablb  I.— retail  prices  OF  FOOD,  1904  AND  1905— Continued. 
BGOS,  PKR  IIOZBIf— Conilnucd. 


247 


fiutci  And  loomty. 


Dncrlptloii. 


AvpttigP  prit^. 


l^h 


1«)5. 


NEW  TDBZ— <M>IldudfKl, 


KewTc»rls(#), 


Ctorizmjitt . 


CIcTpLind. 


Tdmli]. 


PortUnd, 


pix?rfiTLT.tj;iA« 


Aiifgiipiir 

rhllmd^lpbia. 


^tu^uT^ 


msopR  TSLA^'n. 


rroYtd**npd- 


SOUTH   rAKOLtN.4., 


Fnah, ..,..,*..,,,.. 

Ff«*ti. 

Fiwti...., 

Fiwli. ....*.. p. „„. 

Fre«h*. .„.. .., 

Frwn,... .._.„..., 

fttah,  ctntattj 

Fnahp  coimiiy.,. *,..,», 

Ftti«h., 

Freth „. ., 

Fresh,  N^  York  gUt«. 

Fr»h 

F  rwh  .,-,.„_„„,.„,, . 

TtfSBh, 

Fresh,  countrv ,  ,,...„*. 
Fnab.  New  York  State. 
Cold  lionige. . ........... 

FCTj»h ._ 

Freib,  c^uutiy  .„.....,. 

Fpesh., .., ,., 

Ftwh.. 

Fmah,  country _...,*.,», 


Fr^h... ........ 

Frah..... 

Fppsh.. 

Freah. 

Fresh,. 

F trill,  country. 
Freah,  country. 
Fresh,  country. 

Freah. 

Flrnh. _........ 

Freah,  counlQ'. 


Fresh. 
Frt^ah. 
Fivsh. 


Frpih, 
Frt*ih, 
Fresh. 

Fresh . 
Fn>*h, 
Fffuh. 
Fresh, 

Kn*»h, 

Fri'i^ih, 
Fns'h. 
Kfrsh. 
¥  n*Rh . 
yrt'sh. 


count  Ty. 
covin  try. 
count  rr. 


country, 
count  r>% 
count  r>- . 
counln,". 
COiintrS". 
country-, 
rounln-. 
itnintry. 


rounlr>', 
count  r^-. 


nnintrTi'. 
vouiary. 


First  *rrm1i* 

Fn  sh.  It  I  un  Try. 
FpHh^ciJuntry, 


Chariest  on . 


a<imi   DAKOTA. 


Skwx  Falls. 


1  ■  rr  sJi 

Fn'sh , 

Fn'Kh,  i'otintr>". 
Fnsh,  country. 


Fn'!»h. 
Fresh. 
Fn.'sh. 


vim3      m 

2067 

,:n^ 

asa."! 

.ai-io 

swn 

.27^! 

20(» 

.2*XJ 

24iiH 

am 

2333 

.2:m 

3ao§ 

.273.1 

2442 

.2m 

31  a2 

.3308 

33DM 

.3.W.1 

acm 

.2ni7 

2S13 

.332.1 

a&m 

,:vm 

3067 

.30311 

30H3 

r.m) 

3467 

.2:ie 

zm 

.2^2^ 

2m 

.3117 

314;^ 

.S87,> 

2*442 

.;m> 

2SS3 

,3017 

2742 

.3042 

20.V) 

.23:i;t 

2^«7 

.'£1^ 

2401$ 

.2rm 

21tKJ 

.  2HW 

277,'i 

.2W17 

2S(I2 

.21MK) 

3H7 

.^"412 

L'>i'i.K 

»2iJ00 

2fiJ>D 

.2XX\ 

2:^ 

.  ^fJ^-^T 

iVJl 

,2i'a> 

2v:a 

^'J^ti 

2?C{3 

.  L*n7 

2%l.i 

.  I'MJM 

2slr2 

.  LM2:i 

2^J 

,-1117 

?.ir:. 

.  L^is;* 

2t2.j 

.  2^4i 

2700 

.  HLltlH 

31;j0 

.  L»'lllf> 

2*il)fi 

.^rvf 

2>v2,> 

.  ;iw5: 

2:«:s 

.  2iiij(> 

27r»n 

, :?  pfj 

27;ci 

.it*.<:u 

L'7^« 

.  L*^S4 

L'^J3 

.L*S>s:i 

2'-*!^ 

,  S.CKJ  ( 

2S.V* 

.;p.rid  [ 

niKM 

.  L'!<i^ 

27VH 

,itH2 

arrij 

.:K!7S 

2<^-Jl 

.;t;ii: 

;j22n 

,  :iM4L» 

;t:42 

.  2.VJl> 

241T 

.:::t:i2 

24S1 

,  24><:*  • 

JUW 

.;^> 

J.i*2 

.207.-) 

2i),'iO 

.2I)(>S 

iH.'iO 

.2120 

2125 

a  Boroughs  of  Manhattan  and  Bronx  only. 
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Table  I.— RETAIL  PRICES  OF  FCX)D,  1904  AND  1905— Continued. 
BOOS,  PBS  DOZKN— Concluded. 


State  and  locality. 


Description. 


Average  price. 


1904. 


1905. 


TENNESSEE. 


Memphis.. 
Nashville. 


Country 

Fresh,  country. 
Fresh,  country. 

Country 

Fresh 

Fresh,  country. 


Dallas 

San  Antonio. . 


Fresh 

Fresh 

Fresh,  country. 

Fresh 

Fresh 

Fresh,  country. 


Salt  Lake  City. . 


Norfolk. . . . 
Richmond . 


WASHINGTON. 


Seattle... 
Tacoma . 


Fresh. 
Fresh. 
Fresh. 

Fresh. 
Fresh. 
Fresh. 
Fresh. 
Fresh. 
Fresh. 

Fresh. 
Fresh. 
Fresh. 
Fresh. 
Fresh. 
Fresh. 


WEST  VIRGINIA. 


Wheoling. 


WISCONSIN. 


Fresh,  country. 
Fresh,  country. 
Fresh,  country. 


Milwai]k(>4'. 


Fresh 

Fresh,  near-by., 
Fresh,  near-by., 


FISH,  FRESH,  PKR  POirriVD. 


10.2500 
.2231 
.2086 
.2050 
.2083 
.1858 

.2125 
.1958 
.2379 
.1813 
.2000 
.1958 

.2813 
.2292 
.2521 

.2375 
.2392 
.2392 
.2500 
.2450 
.2394 

.3375 
.3458 
.3625 
.2563 
.2992 
.2917 


.2542 
.2592 
.2542 


.2450 
.2500 
.1838 


10.2708 
.2143 
.2267 
.2217 
.2125 
.1771 

.2188 
.2250 
.2292 
.1833 
.1979 
.2271 

.2750 
.2417 


.2275 
.2292 
.2292 
.2400 
.2450 
.2546 

.3375 
.3292 
.3808 
.2604 
.3058 
.3292 


.2617 
.2625 
.2700 


.2483 
.2292 
.2083 


ALABAMA. 

Bimiinghiin) 

Red  snapper 

$0.1250 
.1250 
.0633 
.0500 

.0800 
.1500 

.1000 
.1000 
.1750 
.1750 
.1563 
.1503 

.1400 
.1500 
.1500 

.1317 
.0933 
.0933 
.2450 
.1483 

10.1250 

Rod  snapper 

.1250 

Moiitcomory 

Mullet 

.0633 

Mullet 

.0500 

ARKA.VSAS. 

Little  Uook 

Buffalo  or  drum 

.0800 

CALIFORNIA. 

Los  AngcloH 

Red  snapper,  crappie ,  or  channel  cat 

Halibut    

.1500 
.1000 

Halibut 

.1000 

San  FraiK'iscf) 

Salmon 

.1500 

Salmon 

.1500 

Salmon 

.1458 

Salmon 

.1396 

COLORADO. 

DenviT..    ,              

Halibut 

.1400 

Halibut    

.1500 

Salmon 

.1500 

CONNECTICUT. 

New  Ilavon 

Cod  steak. 

.1367 

Haddock 

.0933 

Haddock 

.0033 

Halibut  steak 

.2458 

Pickerel 

.1600 
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^^^^^^ditx  1.— RETAIL  PRICES  OF  FOOD,  1004  AND  1905^-OoiitiDued.                  M 
^^V                                         FISH,  FKESH,  PSR  POUTIl^-CoQtLQued.                                               ■ 

^1                     Statt  «iKl  lotmUty. 

D<«criptloo. 

ATeragoprtoc          f 

1«M. 

1S06.            ■ 

^H       WlfanlnftOD 

Haddock , 

10.1000 
.1000 

.1171 
.1250 
.1017 
.1417 
.1188 
.1140 

.0900 
.0500 
.0500 

.1000 
.1083 
.1000 

.0W5 
.1350 
.1250 
.1646 

.1500 

.laoo 

.1500 
.1250 

.1000 
.0813 
.  1308 
.1250 

-U75 
.1354 

.0800 
.0800 

.1000 
.1000 
.1000 

.OftSO 
.0700 

.112S 
.IJOO 
.0692 
.0900 

.06S8 
,0602 
.0617 
.1000 
.0617 
.0800 
.0600 
.0886 
.1000 
.0017 
.2^75 
.23&8 

.1002 

.  tun 
.isoo 

.1^00 
,]A08 
*]2S0 

m     iiiiii  iiiiiiliilii  iiii  if  ill  ii  ii  iiii  iiii  M^  M  M   iiiiii  U 

^m                         tllSTmtCT  or  COLUVBIA. 

^H       WiihfiTirfAr 

Trout , , .,„. 

riitfliih,cl«MiiNL 

^^B                 jACkS0nVl1l4 ,,,,...  .,Tri-.»T.-r.T 

f^'Kl  #t^>i*^ ,.......,  . 

Oalltput  atealt ., .. 

While  perch,  large.,. 

White  jtercii,  «niAtl , 

Wbltc  porch,  smaii ....,,,.,.. 

Local  vafieUet,...,., 

^B                                         0£OBOU. 

^H         AdUnt'^^'      -    ^-. ------ .--- 

lliiJIet 

Mullet ., 

Rfd  anapppr. ..;........................... 

^^"       Chtoffin. ..  ...... .....*.^.t«- 

Red  snapper. ,,..,.-,.,. 

Trout, .........  ...•..^... 

WhiteOth 

^H       P«on*.. •«..,... 

^^1        tndiiniUHi'Un 

Catflfh.......... ,..,...... 

Catftah ^ 

Whtl€flalu . 

Lako  aalmoti , 

^^M       IVnTi  TIttntr 

Whitpfish ..-..., 

Halibut,  Pacific 

^m                         IOWA. 

^1       Pvt  Hfrfnrrr 

Lake  trout.. , 

Buffalo *.-.,,., 

^^m       Dabuque , . . 

Buffalo 

Rfvpr  flalraon.,,...., 

^H                                                     KANSAS. 

River  sajmon........ ..........  ........... 

Catfish 

^^^KtUivilkL ,. 

^^^H                           tOU1«tAltA. 

tatfiah ...._., 

Boffalo , 

Bulfalo... ...„,..,,,, 

Red  snapper ,...,...—,, 

Red  snapper 

Red  snapper..., ...fv 

Haddoek 

^H       Btdtimor? . . . . . 

Haddock 

While  perth.. 

^H                                 MASSACHUSETTS. 

Whii«j  p^rcb,  iargv. ...      ............ 

Yr'llow  p«Teh ..................... ........ 

Yellow  perch , 

Cod  or  tiaddoolc 

^H       Fift  Tttrrr 

Cod  or  httddoclc.  modlum.... 

Hatldock..., 

Cod  steak. «....«.«.« 

^^H       ItTnn 

Haddock 

H   iuid#i^ 

Haddock........ 

Cot!. 

rmi     . 

k 

:    .       i(  steak,.. 

U^liUut  steak                                         .... 
Lftke  t  f out - 

^V     QimsdEapMs... 

LjLkii  trout   .. i.^... ^.. ..■■...••. ......... 

IVnh 

W-iT  i^h 

-h 
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B                    SUte  and  locality. 

I>€flcriptloa. 

Average  price.     , 

ItMH. 

»»K       1 

H                                «    MINNESOTA^ 

Dtiliitb - ...... 

Troat - , ..,...-,,.. 

10.1000 
.1104 

.0000 
.0050 

.1313 
.1313 
.  1.154 
.1888 

.1S13 
.1913 

.]14« 
.13fi0 

-OflOS 

.0575 

.1207 

.n.so 

.1500 
.100(1 
.1125 

.0000 

.HIT 

.1000 
.1100 

:iS 

.1400 

.1300 
.IIMI 

.1483 
.1000 
.1300 

.  i9i; 

.12S0 

.laio 

,14BJ 
.1003 

.1425 
.1321 

.1442 
.1000 

aooo 

.1250 
.1104 

.im 

.ism 

ji 

10. 1217 

Minneapolis... ....»..•...••. .......... 

Trout,  fiuixUiura.... ..,.....*,...;««. 9..,.. 

.  1 104 

Pickorpl..... ,.... 

.  (Ki:a 

"     KanaasCIty 

Whitcflsh 

.wsn 

Catfish..,. 

,  1500 

St-  Louis ..,,.„, 

Carp,..,...... 

>in^ 

Dutt«. ..,„ 

I^koplkiSi. .... 

.13041 

llackereL 

.188S 

Sat  mon.... .,,,*..,, 

.ISIS 

H                                      NKDRAflEA. 

Salmon ,.,„ 

Catfiflh 

,  1313 

.1250 

■                     New  nAMraainK. 

Catflah ,„.. 

naddock,  w1iof«t ••..,..,., 

lUddock,  whole..... .....*.... 

Cod ,— • 

.0575 

.taon 

^M      Trnntnn                                 .„,,,,,. , 

cS:::;::::::::::;:;:;;;:::::::;::::;:;::: 

.U*il 

Cod.BnePd -, 

.1500 

Albmrv . 

Hiikis  Rlicvd 

iO% 

Woakrish,  whole..,. ,..,., 

lll3 

Cod.. , 

.oon 

Brookl  vn . 

Cod  strak.. , 

;iS3 

Buffalo. 

Cod  ?tt*'ak 

.i4an 

Pt'TCh.,..,.,...,,,,,,.,, .,,..,......,.,,., 

FiuahiJig. , 

WhUefisb. „ , 

.iiSfi 

Yellow  ptkoL , • 

.i4di^ 

Cod  slftftk. , 

.i4aK 

New  York(«).....- 

C<k1  steak.. 

.I44lt 

Wc!ttkn«h 

.laOQr 

Codateak. 

C^aU-ak. ...-. 

Haddock,  whole 

.Ult 

Itonhester.-,.. ......„., 

Sy  rRcurso ...,,..,„,,. 

.  151? 

.(met 

Cod....... 

Cod ..... 

.IW 

Mino. 
ClnrlnmiLi 

OoTeJand..... .................. ,„•,.. 

Halibut 

Lftk«  Milmoa....... 

.lt>33 
.129 

LaWi*'  f&al moo,. •.&.•.,. .,».... ........... . 

.13001 

Wliiti'Ileh ,.... 

.134li 

Whinriah. 

.12^ 

WhUnUflh 

.lag 

Yellow  fialmon.  No.  1 

rorth. ,,. 

W  t  n  I*  A  lih. , - , , 

Tot^do , , 

.1^3 

Wbit'^nnb^   froMn   durtng   llie    wintor 

inonthfl. 
WhiU'flHb ,..., ,-•»•-.. 

,1525 

OREGON. 

Portland , 

rKWNSTLVANlA. 

AHeghci) 

HtUbttfK 

Bonntoii 

Wllka»'l}r»rn  V. 

VVhtlfftab ....,.,•...».••••,.. 

.ItKJO 

.lOQol 

Salnioni ... ..*,..,........,...... 

iisSr 

Salmon.. 
BalmoQ. . 

.1104 
.11^7 

Am 

'I 

■  II , . . , 

■     !J 

ii 

:mi 

I  nnfn^u'Ji 


:i.4itt.n  *"'^  utTiin^  otAT< 
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^^H              SIste  md  locaiitT. 

Dcaortptloo. 

AvefA^  priML            M 

1004. 

««.      ■ 

H      l*mwi^ram.... 

1lAd<3ooV 

I0.006T 
.1100 

.0800 
.0733 

,1140 
.1104 

.1000 
.1000 
.1000 
.l.'iOO 
.1500 
.1000 
.1000 

.1250 

.1250 
.1031 

.1000 

.1417 
.1067 

.1583 

.1083 
.1250 
.1381 
.1507 
.OtiOO 
.1250 

,07S3 
.1038 
.0783 
.1167 

.i:^ 

.1042 
.1021 

.1300 
.12S0 

10.1000 

.  1100 

.0800 
.0733 

.1126 

.lias 

.1000 
.ItiOO 
.1000 

.1500 
.1000 

.1000 

-1250 
.1250 
.12.^ 
.1000 

.1500 
.1750 
.1583 

.1083 
,1250 
.1713 
.1633 
,1113 
.1250 

.0783 
.1033 
.0804 

,n«7 

,137s 

.1250 
.1104 

,1200 
.1250 

^1             flturfMHlA^ 

Hftddocik,  l:i««toul.. 

BlockfiAh 

^^^^*  V.tt. 

BliwJcfiflh,. 

LAkcflah 

^^^Memphi-                   . ,,„ 

Liilcftflsli 

Baitalo ,    , 

Buffalo............... , 

Bad  tQApper- 

BlATik  Yuku 

Bl»clcl»a»...- 

Red  iaapper ,.,.,,..... 

Bed  ikOftpper 

Trout, , ..............  ., 

H     Sfaui  Afitfmfo 

Trout  or  redflnh ,,.. 

Trout  or  rr*dll3h, citiiuied.,. ...... ...... 

H                                        UTAH. 

Halibut,..,., 

H                                       TTHGtmA. 

"^     Xttrfbiv                  

Sitlmon 

S»lmoii ,.^*,, 

SeA  trout..... 

L      1U«9ifiiiM                   

8e*  trout 

Bock  or  striped  bwHi..... 

H                         WAauiNaTox. 

Rock  or  striped  bAflS 

Whito  perch 

WbiUiporob ...,_ 

IliUi^ut. , 

Salmon. , 

SaJmon..... 

iSllllTttkTl    .*.i..         , 

84lnioti. .,.,.,,, 

Siiger  or  iftckflflh  ......      ... 

^^^Hl                        WKSCONSl^. 

Soger  or  ackflah . 

Lake  trout.. 

■ 

I^Uce  trotit..... ........ .................. 

H                                                                 FiSi 

U  MAl^T,  P£K  PaUBkD. 

H                                         4I.AIIJUI4. 

^'         EitiDiiiicliuui] . ....      ,  . 

Cod*  bonrJPM.......... ....... ...........  - 

io.i.«ioo 

.1500 
.1720 
.1000 

.1500 

.i3ao 

.0833 

.ISO 
.1000 
.17(N) 

,2000 
.14K1 

10,  IfiOO 
.1500 
.  1767 
.1000 

.1500 
.1330 

.003 
.«33 
,17fia 
,1000 
.1700 

.2000 
.1461 

B          Ifcn  tfiTotnsrv 

llACkcrvJ,  No.  1,  SfDAll 

llACkfTvl,  No.  2. 

■                                           4ttt4»S4ll. 

MackemI,  No,  3. 

Cod,  bondcas........ 

■         tMAlV4t4.. 

Uttckrrvl,  dm  Hkng , 

Cod 

M       Saa  F^B&rlf^(^ 

C<h1 . 

Cod. 

Cod 

lfju^kepel«in«dluni..                            

Ifackor^!]. ,. 

l£Ackeici. - •• 

ULVcur  or  THx  bcreac  or  laboi 


"  VF.TTH. 


*.h;- 

DcKXt^Ckm. 

1      ATcnve  price. 

ia»L 

1905. 

....  <:ot  »i»i« 

Cj>i.  vtete 

f.>l.  trtote 

Mjhrk^rel.  So.  1 

M *ck>Mri  No.  1 

-    lOlWOO 

11«7 

.las 

116I2 

00.1000 
.1200 
.1200 
.2000 

■T 

Cod.  medium 

.lOBO 

.1000 
.0800 

■     "W^.TJi. 

Cod 

-1000 

.1107 

Cod.  cimp  grade. 


Cod 

Cod 

Cod.  lold  in  iHXund  packAges.. 

Mackerel,  No.  2 

Matfkerel.  N0.2 

Mackerel.  No.  3 


Mackerel.  No.  1.. 
Mackerel.  No.  2.. 


Cod,  good 

Cod,  medium 

Cod.  medium 

Mackerel,  No.  I,  medium. 
Mackerel.  No.  I,  medium. 
Mackerel.  No.  I.  medium. 
Cod. 


Cod.  medium,  sold  in  1  or  2  pound  bricks. 
Mackerel,  No.  2 


Cod,  boneless 

Cod.  boneless 

Cod.  boneless,  best. 
Cod,  boneless,  best. 


Mackerel ,  extra 

Mackerel,  medium 

Cod 

Mackerel,  Norway,  No.  1... 

Mackerel,  No.  1 

Mackerel,  No.  1 

Mackerel,  No.  I 

Mackerel,  No.  2 

Cod,  boneless 

Cod.  t)oneless 

Mackerel,  Boston  Beauty.. 

ro<l,  whole 

Cod,  whole 

C<>«1,  medium 

(:o<l.  pure,  boneless 

riakc 


!  Co'l,  Iwneless,  in  boxes 

Cod ,  whole 

MJickerel,  No.  1 ■ 

Mackerel,  No.  2 

Mackerel 

Cod,  »K>neleRS wr'A J 

Cod.  Canndittn,  boneless,  sold  In  2-pound 
lots. 

Cod •- •vrv 

Cod,  boneless,  No.  1 

Cod.  whole 


.1231 
.1000 

.1200 
.1242 

.1000 
.1000 
.1000 
.12fl0 
.1S25 
.1600 
.1000 
.1000 
.1200 

.1500 
.1250 
.1500 
.1500 

.2000 
.1500 
.1250 
.2000 

.1250 
.1306 

.1806 
.1500 

.0646 
.0800 
.1000 

.0083 
.0800 

.1000 
.1000 
.OtOO 

.1500 
.0779 
.1400 
.1500 
.1500 
.1400 
.1250 

.0875 
.1608 
.0008 


.0867 

.1000 
.1000 
.1000 
.1500 
.1231 
.1000 

.1533 
.1356 

.1000 
.1300 
.1000 
.1500 
.1575 
.1600 
.1000 
.1000 
.1200 

.1500 
.1250 
.1500 


.1500 
.1290 
.2000 

.1500 
.1500 

.3188 
.1500 

.0750 
.0800 


.0650 
.0800 

.1000 
.1000 
.0617 

.1500 
.0800 
.1400 
.1500 
.1500 
.1400 
.1250 

.0883 
.1600 
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Slate  «Ddloc*Uty. 

Dcscriptioii. 

AYcr»««  price,      ^^m 

liKM. 

lOOSw       ^^ 

Voteeitcf 

BHiQli^... ,._ 

Cod,  whole , ,,,., 

10,1000 

»O07S 
.152S 
.1500 
.1200 

,iaso 

.10(10 
.iSOO 
.IJOO 
.2000 

.1I8S 
.1290 
.19)7 

.osno 

.1000 
.0800 

.1500 
.13^ 
.1083 
.1000 
.1000 
AIS& 

A2S0 
.1260 

.121)2 
.13M) 

.1400 

.07«3 

.1000 

.1200 
.12150 
.1000 

Atm 

,l«)n 
.  1407 
.1200 
.UOO 
.0(100 
.1200 
.1000 

awo 
.Odoo 

.1200 
.€600 

.1100 
.2000 
.1700 
.1000 
.1200 

.iao§ 

.ISOO 
.2000 

.1000 
.1£00 
.IfiOO 
.1000 

:^ 

.1000 

.1250 

.lliOO         ^ 
.1200           1 

.1458           1 

»iooo^^J 

;2D00^H 

!lQ3»1^H 
.OKTS^H 

.it^^H 

.1000    ^^ 
.1000            1 

.1500           1 

.i2sa  ^J 
.lOfiO^H 
.1000  ^H 

.1417          ^ 

.1400           1 

.0075           J 

.I002^H 

.1200  ^H 
,1250  ^^ 
.1000          1 

.1025  ^H 
.1000  ^^M 

.140Q^^H 

losoo^H 

.1.^0           1 
.0975            1 

.ias8        1 

.2000   J 

.looo^H 
.aoooi^H 

.lOCO^J 

•  14  O^^^^H 
.1290        m 

CchI,  whole ...,.,.. 

Muckcn^r,  No-  1 

MtKki  ^1.  No,  2 ..„. 

MxiokfiT'l,  No,  2 , 

Cod,  bonfit^m « 

r        Gfftiul  RAplds ,                   

C4>.1.  good,  sold  In  1-poand  t*bleU .. 

Mttcker»»l,  No.  2 

Miu'kemI,  No.  I 

■     iWlltli , 

1    ll»iif«piMI- 

Miickcnl,  No.  1 

rod!  No.  I.,.' ,\..-.,...  .T...r 

Muckf^rplt  best .,,.,... 

Cod 

Muckvivlt  medliTm  siae > 

Cod«  Uoni  WhJtQ  Eo«q,  or  iMitiivAloDt 

griidv. 
Cod,  medtum.... ....-..,., 

XiuiiiwritT. 

Mftckeml,  No.  1.  ... 

Botfii.. 

Mackt'na,  No.  2 ...,„.,....„ 

Cod,  soJrl  in  briclM.... 

Maekcrflj  No.  2 ._ 

Mackerel,  No.  2 

MACkerel,  No.  2 ......... 

Mockeifh ...., 

^^^             Wl«*«.. 

MackeivJ,  medium. ...^ 

Mnckerel. 

^^^P           xxw  mif  psmsx. 

Mackerel..... , 

Co'J»  boneleu 

1^                               nWW  lERSET. 

"'      JovyCitr 

Cod,  whole 

Cod 

^^^B                     StSW  TORK. 

Cod,  boQclesff _ 

Cocl,  boiwlesfi,  best , 

Cod,  aold  In  brick*. 

Cod 

Cod ...._ 

Cod,  No.  I 

CcmJ,  sold  In  bffckJL 

^P^vflkln 

Co<l,  whole,. ^, -..-....,...,,, 

Cod,  Porr«;Uoo.  ftold  lo  1-pound  bricks... 
Co4l,  Walrus  brand... -,-..,.•. 

TlMhlnr 

Cod.  whole ,...,.... ♦, 

»••  York  (•).,. - 

M(ickcn:l.  No,  1.... 

Cod,  bon^'lcss,  sold  In  1-pound  bricks.... . 

Cod,  boneJ*'S9,  sold  In  1 -pound  brick* 

Cod,    bcadleau*,    Ocsean    Gem,    sold    la 
Impound  bheks. 

Cod,  whole .*,-... 

Mucktrvt,  No„  1 „ .,. 

MatI                                    .   . 

Sftlri                     lakji,  pieklwK,,.. ..,,,... 

Cod                       4d  til  I-pound  bnoka 

CofJ                        iind  bri'Ckii 

Mati                    r.  No.  1  prime... 

M*Lr                                                  .      . 

MiMj'kvrT i,  No!  2, ,. . «I-I«««.* ', ]IV.V,V.V, 
MAckcn*!.  Xo.  2. ........;...•«•.•.... 

Oiifciaii^i 

H                                                        oBorottgt 
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State  &Dd  locAllty. 


Portliind. 


PKHHSYLVAirU. 


Allegheny 

Phitildnlphlft 

_Pttt«biirg 

anion...., p.., 

f  lUcM-Barrn . 

RHOl>E   F3L,AM>* 

FpovI(Ipim»,..., , 

SOUTD  CASOUNA. 

CiMirtwtoii,.... 

flOUni   DAKOTA. 


Sloox  Fails. 


TS3fl>lX8SEC. 


ICcniphti.. 

Naahvllte. 


DaUttfl 

Sao  Antonio 


WKST  vmoiNiA. 


Whrw+iing, 


Deaciriptlnn. 


Moekeiret 


MiitTkwt^-i.  No.  S..-. 

t'o^J 

Cod»  l>otK»lff»»,,.... 

C\m1,  tvonolvM 

'-^        r  I.  medium. 


Mh<  k»  nl.  No,  t... 

Co4l.. 

Viiil 


i.No.  1. 

'  J.  No,  3. 


t  ckK  lj-onHt'3s*»  ill  \n 


Cod.,, 

Mnckcna,  No.  1 , 


Mfiokfne(,'Ko.  I, 
Mnelceit^U  No.  1. 
Mni'kvr^l,  No.  t« 
Mfti-kervl,  No.  K, 


Tod.  boni*l*jj.-,, 
MiM-kerrl,  No,  t.. 

ro«l 

I&aokereli  No.]. 


MockL'fvl,  medliim. 


Mofkcfpl.  No.  2. 
MiUTkimU,  No.  2. 

Ha^jkeml,  No.  2. 


MackL^ml,  No.  1.  modlum. 

Muckt^irrl,  No.  3..... 

Mot'kofnl,  Norway.  No.  1 . 
MAckonel,  Norway,  No,  1 . 

Mockt^fvl,  No. 2.  medium, 
Hackfirel,  No.  2,  medium. 


Cod,  >icadl«t9. 


Avcmgi*  prlfv. 


1«H, 

tWk\ 

iD.SJdO 

10.1500 

.IJOr) 

.i&m 

.I50r) 

.1500 

Afsoa 

.1200 

.l-MM 

.1S(K» 

.0«D0 

.Oft« 

.1000 

.1000 

.0000 

.OiJOO 

.2l)tX) 

.-jnoo 

.1800 

.1800 

.0903 

.1000 

,im 

.ISOO 

.IJOO 

.1900 

.1250 

.1250 

.1250 

.  13T5 

.1517 

.1783 

.1500 

.1*1107 

.07/50 

.07m 

.lAUO 

.ISOO 

.0000 

.0000 

.llfiO 

.m« 

.1500 

,IfiOO 

.1333 

.laoo 

,1500 

.inno 

.1000 

.1000 

.IQOO 

,1000 

.vj:^ 

.1250 

.icoo 

.13S0 

.1500 

.1500 

.1000 

.1000 

.isoo 

.WOO 

.2000 

.3000 

.1500 

.1500 

.llfiO 

.1450 

,vjm 

.12A0 

.1000 

.JWK) 

«iieo 

,1417 

.1500 

.ISOO 

.1500 

,mn 

,2000 

.3000 

.2a)0 

.2S00 

.ItkW 

.1000 

.13S0 

.i2ra 

.1001) 

.1000 

.0876 

.tlMM) 

PliOtTR^  %rH£JiT,  P£Et  ONK-KliiHTII  AAMBBIi  ttA€2. 


ALABAMA. 

Birmlnifliam 

Ituntgonmry 

\'S  ' 

IO.S375 

,,iO 

41 

PAIL  PRICES  OF  FOOD,  imf^^9K6^  S55 

Tahle  1.— retail  PRKfES  <^  F00i>,  imH  AN'D  1911.5— Continmjd. 


BIM9  Slid  ioc«uir« 


I><«Miipaon. 


Avcntgo  price. 


lOOit 


1905. 


tit,  winter 


Capltid,  fAmllf 

CHpitnl,  frunjly ..,.-. 

Cu:  !  V . , , 

G  r  SperiT**  Roller,  UmUy  , 

S|«  :y.._ ,.., 

ei*rr>"s  kullf?r,  famU^r - 

S|ii!»rn''fi  Roller,  tmmUj .,, 


Hniifc&TiiLEi.  p«iieiit.  family 

Longrnont.  »p(.^.'i«l,  fciiiiily,  winl^ri  aiM4 

by  the  ooe-sixtcontli  batToi  tiag. 
Pride  of  tti©  Wis«t,  frnmily  - .,. 


Haxail's .,- 

rilitfbuxy'j  Ut»U  winter., 
Woaltlaim's.  family 


r»tfTit,  spring.  b»st .  „ , 
mUslniry^a  Bost..  ...,. 

rmBlmry'!!    B*«t,  mM 
t«i*Qih  barrel  Im^ 


C^nsst  f&mily . . 

€ei«9»fuiH3r,  beet. 


by  ihe  ono-<ix- 


.7875 

.7333 

.«6U0 
.GSS3 


.0667 


.«l«7 

^9306 

.9125* 

.7917 
.8W7 
.MOO 


.870g 

.7500 
.7M0 
.7500 
.6d67 

.nsoo 

.6875 
.7000 

.0438 
.6771 


.0083 
.6667 
.8917 

,SI67 
.7917 
.8550 


DeSoto. 
Do  Soto. 
Majestic, 


Patent,  beet. 
Winter,  xtuodjuiD. 
Winter, 


PHlsbury'a  Best , 

l^lstKjry**  fiest. 

Pillaliury's  B€9t.. , 

Pillsbiiry*B  Beat, 

Pilishiiry'aBcat... 

PiUabury'a  Bert. ..... 

PJlbbury'B  Best,  winter. 
Viecnitti  psient,  winter. . 
Vi€cinAt  pal«]it,  winter. . 
Viemuk«  patool,  winter. . 


-*-nt. 


P-- 

Gu...  .., 

Gold  MfwiAlt  patent 

Kidder  Mills,  patent,  •tralgbt. 


)y. 


Ctmaiv  Bros..  «xtTm,9p ring. 
Plllflbury's  Bestt  epffng — 


Ptil«lniry*si,  sprinf?. 
UltmHsolat  patent,  spring,  best. 

Pillslmry'a.  AHMtittm,  spring . 

Pai£bury'»,  raodluiii.  spring 


In  I 


r,  seooud  gradle*. 


niitti  gmdc .. 

P#ii(<nt.  tOf41u«i. 
TlpTojH  witilcr.. 


.§917 

.8017 
.9042 


.7000 


.STOS 


.7S00 
.TTW 
.7417 

.7468 
.77W 
.74^ 

.7TTO 
.S083 
.8167 

.7133 
.«3&0 
.7000 
.9125 


.7625 
.8417 
.82(W 

.Tl«7 

.0750 
•7083 


,»17 
.8000 


.9Sm 
.9S68 
.9083 


.887S 


,8067 
.700 
.8S00 

.7792 
.7408 
.7317 
.7458 
.8042 

.8000 
,7750 
.7417 

.77S0 
.7R33 
.6417 
.8Gft7 
.8000 
.0750 

.8458 
.7750 
.7500 
,7542 
.7375 


.8393 


.7flC7 
.KOBI 
*77S0 
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FI^OrR,  WHKAT,  PMR  OIVK-EKCiHTfl  BARREL.  RAO— ConUnuod, 


BUt«  And  locftlltj. 


Dncriptlon. 


Avori^  priM. 


1901. 


IMS. 


New  Orlc&na. 


Portljuid . 


MA«YtANU, 


BftlLlmore. 


iCUy. 
St.  Louis..., 


Butte, 


>t;BHA.^|t4. 


Omiiliu 


xsw  iiAJtrsuiits* 

!*tt!f ,.. 


Angel  FckkI.  pAtent. 
Angvl  Food»  winter. 

OlieUak 

P&kmt... 


Pnletit 

Fillahury'ii,  medium........ 

PlUdbury'ei,  putent,  spring. 


MASSArVUSETTfl. 

Boston....  .^....^. ......... 

F»U  River.. 

Lynn... 

Mfttdeo. 

Wofoeater....... — 

XlfTIlOAW, 

Detroit 

Grand  TUpida 

MtKNXSOTA. 
Duluth 

Mlnneapoiia 

Bt,  Panl , 


Jack  Frost 

l*dU?fit  ProceM,*.... 
PliUbury*!!  Best.,... 
Suporiative,  putent. 

G.  . 

T"; 


ntn,  patent. 


patent. 
'IV 

jy 


li.  iillV... 

Hi:  f  patent 

1"^  /  K'tJt,. 

i^  iuitcnt... 

viinneaola,  patent. 

it... 

I'  "ty ,-. 

ifiiily. -.-.. 

L  .  .  St,  famiiy 

Swaii^aawu,  (junity,  best.. 


OoM  Medfil,  patpnl 

liimkf  I'w  C  onirmTCjal... ..... ..,..,. 

llimktl  8  1^  uinnnTcija,  family 

Stottii  («,  fancy,  or  Jlcnkcrit  CoramerclMr 
tAuilly. 

St*itlH*s  Of  Oenkel'»,  family 

Cncaocnt - .-» p.. 

Lllv  White 

Lily  White.. ........ ..—... ....... 

I'tUnbiiry'B   I)«i9i»  or  eqnivatent  grad«>f 

pat'-i*!. 

P»h  itrtng, ......... 

All  cAt 

Ml 

Wl! 

Pmrtbiiry'a   licil,  or  equivalent  gfttde, 
patent. 

Snowdrift,  tamity ..... ............ 

Straight,  liest 


Kanoiis,  family 

Kansaa.  family 

KunMna^  fjttuiiv,  wtnttff. 


f.lanjily.. 
,  i'^vfjitxt  wtuusff  tamay . 


f  'nuna 

Moiiunii,  family. 

Mnntatmg  family. 

ratcBl. 
Pufi-nr 
i'Miinit.  w - .   . 


Pjitcnt.  ai|»rin;? 
PUl»birrv 

IUhI  a,  ' 


|0.dOOO 
.8000 

.0563 

.M17 
.8^ 

.TOt7 
.S45M 
.7M2 
.7993 

.7750 
.7«M» 
.8876 

.7707 
.8S33 
.8767 
.7W7 
.833.1 
.8576 
,77fiO 

.8793 

.92S0 
.8667 
,90^ 


.7012 
.7100 
.7300 

.67«7 
.78Dn 
.7«26 
.7842 

.84.1S 

.6042 
.8»CI 
.7033 
.7008 
.7725 
.A3« 


.7107 

.Tiao 

.6107 

.6%0 

.(vm 

.7D00 
.7543 
.6300 
,MIT 

Ms^ 

7067 
,7067 

.«5«7 
.tt£SO 


.7968 
.7917 
.9187 


.9583 


.8oas 

.IKtTS 

.H4I7 
,7276 
.00«2 
,8717 
.7M02 
.8433 
.8167 
.TWa 
.9043 
*1KM3 
.9128 
.9000 
.9107 

.7728 
.67«0 
.007» 
.6775 

.tklflCt 
.8012 
.77W 
.7338 

.8ft12 

.8393 

.8417 
.7833 
.7675 

.7l2.'i 
.8333 

.7383 

.6(M3 

.  iWh 
,7.'j83 
.7L28 
.07H2 


.Oft? 


.8«tf 


RETAIL   PRICES   OF   FOOD,  1890  TO   1905. 
Table  I.— RETAIL  PRICES  OF  FOOD,  19CM  AND  1905-€oDtmuwl. 


257 


Sta(«  und  JoctUity. 


9IKW  rmusEx* 
raijf, 


ntoa* 


yr.v  TORK. 


0^X11.. 


rhtlA4etplua 


WOkie^-Dair 


f.fK*ttU  IBLkni*, 


]>C8Clii>tiOD. 


Avcrago  piioft. 


1«M. 


►  nl 

'^nl 

Furmlv,  ^■..mI .._ 

Fiit«nt,  wiut4;r 


■lU . 

lent.. 


JlUO.                                      , 

Ctefclaiid 

1 

Tol*4o -- 

_f  ortlftntl . . 

OREGON. 

L                     FEKKSTLVAXIA. 

ti?r's.  patent. 

S'-r  s,  pdtent. 

pAtcnt. 


]  ,,.-.-. 

1  [    llfBt,.. 

J  r    ^p^ing. 

II'  .    .    .  ' .  wiat«r.._ 

Utckcrs     iu,    .... 

Ptilfthu'ry's  Itest.  XXX.  patent,  wLotor. 


i«nt 

pfttCQt, 


fAacy^ 


BiK  B.  patent. 

SpTenctor.  paicnt  -.,..,,.., 

Yoaumite,  pnlent ,.. ..,.„. 

Amos,  or  Big  J.  pat«0t 

Hi isy,  pfttcnt . . 

Sleepy  Eye,  lllnncsotft.  pAtent,  apHnif. 


Oiild  Medal 

Ftllshury'fl  Best 

Pillabury's,  utmighl  spring 

TtH*  Biinocr,  patent,  winter... 

latent,  ffprtnR 

^'    '  '-1^ 

i  •  r,  8old  by  th«  on^t^fourttl 


Snow  Hull. 


tor. 


,  Pftient. 


Olymptfl.  UmUy. 
Orr^goM,  fiimily.., 
Vttllev,  fftmdy... 


Minmhftha.  pa t^nt.*.^.*...... ...«.*.... 

«  Mififi'^hHtiii,  putcnt 

'    '  iry'st  piitttul » 

I,  IVM,  iitid  Qtiaker  City,  lim. 


totM , 

t . , ,». .,., 

!  Ctn*iU  fMileol,  beat.... 


runt) ,  j^iUiiiic. 


tcut.  first  grade. 
itent...... 


'  rnUy. 
iiy. 


lOkTTfiO 

.78UU 
,M2& 

.8742 

.8458 
.7V68 
.833$ 
.837$ 

.8000 
.8017 
.7167 
.9008 
.8&33 
.8392 
.9417 
.8333 
.8187 
.8&I2 

.6542 
.8333 

.8567 
.8542 
.8375 
.7533 
.6433 


.7542 

.8542 
.7183 

.8125 
.0125 
.6125 

.7«X> 

.7942 
.7875 
.7283 

.8717 
.8025 
.8635 
.7817 
-7917 
.7750 
.6833 
.9333 
.9042 
*78I3 
.8lb7 
.8aS3 


.89^ 
.8575 


1906. 


.8775 


.8798 
.71kS8 
.7817 
.8117 
.7728 
.782i 
.8387 


.9175 


.8tWt3 
.97» 


.8042 


.8708 
.8917 


7833 

.7800 

7833 

.8)67 

8458 

.6817 

712S 

.7000 

0875 

.TWO 

8138 

.8187 

7193 

.8083 

.7042 
.8291 
.8417 


.7428 


.83<!7 

.7ieS7 


.8708 


.85X1 
.8475 
.7125 
.8376 


.7687 


.8708 
.8917 


«  iiOFougba  of  MnnhattJin  and  DroDX  only. 
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SUto  ftod  locality. 


Description. 


Average  price. 


1S04. 


1005. 


SOUTH  CAKOUNA,. 


GhATlipjton. 


aOCTTtl  OAILOTA. 


Bicux  FftLlB. 


TENNESSEE. 


Mifopibla.. 


Dftllna 

fi«n  Aoioaio. 


B»ltLAlwat3r. 


Bvrloik 


lUchiuond. 


WAauilCOToK. 


ae»ttk». 


TACOUitk. 


WIST  VtBQIMtJU 


Wlwttllfig. 


wiscoaimK. 


MOwttuJuse* 


nftrt#*rB*»  No.  1,  wioter. 

OMiiik,  winter .,.,,. 

RonuiMi,  wlnt«r   ....,,., 


Futont.  wtnt«  r 
Pjit«'nt,  wiiitur. 


Bolk  of  Avft,  pAtent.  beit. 

Omi^A 

Qmiifpt.  patent... 

AU»t«*T,  winter 

II  igh  grade,  winter. 

Medium 


BIl1<^  rf»n uH ,  pal f-nt 

Bit      :     ■  :    r.... 

I^.i'  r 

Pi-  ■   .jJier. 

Ploiitir,  iiaU'uL.  Winter, 
Pioneer.  (>ati^ut«  winter. 


Intor  Ifninttaln,  Al might .  fnmM)r»fold  by 

tbc  nnc-founh  bertrl  bag. 
Inti\r  MauDLain,  slmight,  winter*..-...., 
luter  Mouiiiain,  slraigbt,  wintiir,  tataily. 

Henry  Clay,  wlnt«»r»  sold  by  the  ontvali* 

tn'nih  ttxrriH  bug. 
OIh'UbK,  parent,  <«>ld  by  the  one-si xteenlh 

l»arn.>t  htkg. 
Obdlitik,  pAtoat, aold  by  iho  one-siUtoontli 

I>uiilu{i'ji,  (iMU^nt , - 

MotVy  6  SrHing  BoH,  family 

OlJokak. .,...,.„..,,. .., 


Oeotrnnla),  Iwat,  void  hy  the  o(i0-(ourih 

bnrfT^l  hug, 
OntiMiniai.  sold  by  Uie aiM4oiiriJi  hmnvl 

bug. 

Splu  Silk ,„ 

Ol y m pic  pu ion t . . .,....., 

OlvinrMt^   i:Mte>ol.  sold  by  tbo  olio>fourUl 

|.  ,  ,  .  , 

Oi  31 1, 80hl  by  the  ontJ-fourtJi 


Orwo(«..... 

Ofeiiodi. 

Staidard  brands. 

tiir  " 


Mi]  by  ibe  barrel.. 
,  winter.. 


fo.8rio 

.7875 
.  7917 

T&42 
7M, 

,M«7 
.73X1 

.5917 

8500 

90GU 
8750 
73fiO 
7667 
TI26 

.8417 

.8708 
.?t3IIO 
.7M0 
.7167 

7I2S 

7m 

TfiOu 

.7363 
.7500 
.7208 
,7«T 

.7417 

CCTflO 

.(1167 

6750 
0750 

.0107 

6660 

.8100 

mso 

.8000 

62S0 

.8000 

7750 

rim 

7233 

.8000 

.TWO 

.6376 

.«876 

.7042 
.0531 


.S1S9 
.8HJ7 

.orao 

.7160 

.7TW 


.ft5«3 


.008 

.72n 


-8125 
.80fi3 
.7HIB 

.7733 

.8§oa 

.7*17 


^AHSh  rS«  POI71l1>. 


Al.An4MA. 
BlmUngkam 

ItOQtgOfflCTy 

ARKLShAS, 

little  Rock.. ... 


1'UTf*  |n*f .  beil. 
rofo  leal,  btillc. 

U-at,  g«i0(d 

Pur«  l«*iif 

Pflf*'  (r»!.  t'llfk 

i  LU4  iii«j^  bulk 


fOITEO 
.1200 

.0007 
♦  WW 

.l$ao 
.I'-sAO 


.I0S5 
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Deacrtptjrm. 

Aveiagepdcso.         1 

l»i. 

10O5. 

H^                                       CAUfOft9fU. 
H^           Ln«  .Vnp^M 

^^^^^n>en'^<'r. » , 

^^^^H                           COBTKECnCtT. 

i.,tf. 

10.1500 
.1250 
.1250 
.1000 
.  ViUi 
.1242 

.1330 
.1000 

.1300 
.1358 

.1300 
.1400 

.laoo 

.1342 
.1300 

.1150 
.1200 
,1000 
.1250 

.oost 

.1000 

.0900 
,1042 
.1133 
-1117 
.0075 
.1299 
.1225 
.1250 

Aim 

.1000 

.  IHUI 
.1146 

.1230 
.lUUC) 

aiss 

.1250 

.1313 

.11t» 

.lltl 
.1000 

.0000 
.1000 

.1026 

.1233 

,mA 

.0017 
.1000 
.1075 

aOKl 
.0007 

.1050 

iai500 

.1250 
,1250 
.1021 
.1250 
.1230 

.1250 

Aim 

.1200 
.1425 

.1200 
.1400 

.1217 
.1200 
.1258      , 

.1980 
.1200 
.1083 
.1350 

!  looo 

.0000 
.lOQS 
.1150 
.1033 
.0878 
.19M 
.1383 
.1250 

.1339 
.1000 
.1250        . 
.1000      J 

.1213       " 
.1000 
.ll(i7 
.1250 

.1103 
.1000 

.1017 
.1000 

.1008 
.1050 
.1000 

.1225 
.1240 

.0683 
.1000 
.€063 
.1080 

.10117 
.1008 
.1078 

al , 

rif 

I'^ir.    h  -if ., 

I'Mr-  l.':.l         ....    ..... , 

run-  ivni,  Sv%irt'»,  si'yhl  m  3-tnnjcd  cans... 

Pupokjftf.. 

Pyreleaf... 

P«Tnl**'. ............. 

^P                                         MELAWAItR. 

Puiv  leuC,  fold  in  ^pound  cii&B.. .,,....... 

B««t,  balk 

H                            PlsmCT  or  COL17MBIA« 

^1        Wft^hlogtoii.. , 

Pure  U?ii.f,  bulk..... .t— - 

Pun*  Ie*r  l>olk,..,, .-..,. 

Piim  lt«r.  hnlk 

Pure  U»f.  bulk 

Pura  loaf. , 

Pure  leaf - 

Pure  l<vif . .............................. 

Pure  leaf,  bulk....... 

Punr  l(*f.  boat.- ,„,^ 

^^^^P                             tLUNO|«. 

Pure  k«r,  bulk 

L(*af.  hulk 

^^^Bl»*4. 

Pure  leaf... , 

Pure  leaf,  bulk.......... 

Pure  kaf.  bulk...,,,.,, 

Pure  Itsaf,  reOnoc!. .,......•....,. ..._..,,. 

PurekMLf,  bulk... 

Purekar  bulk 

Pure  feaf,  bulk.... 

LfMif,  bulk... , 

l^Af,  bulk... 

lA'af,  bulk... 

Pu  re  loaf 

Pure  loaf. , 

Pure  k*f 

L«iaf.  Iwst — .... 

Pure  leaf. ................................ 

Pure  loaf - ,..., 

^m                                             KIENTVCCT. 

^H            Ii^fl*f*^lllT                             , 

Pure  leaf ..     ..... 

Pure  leaf,  bulk,  sold  fn  f  1  lots. . .  ...... 

H       J^AvOrtoant 

^H                                            MAIinE^ 
^H^         FfiTltillfl 

Pure  loaf,  nrutniJ,  idd  In  can*  .,,....,..* 
Ilk. 

I'l  In  S-poandcana 

.=Twiii  .-:  .Til ii Of  Leaf..,.,.. 

l^ttf«  *old  Iti  fiann. 

Pun«  ktmt,  »ald  In  cani . . 

p--  »"  f      , 

^^■^^Hoiilon ....1 

1 

1                   Ik .,...,- 

in,  ..-..  ..iiik ,,.., 

Pare  leaf.  iHitk »* —..*.- 

Pure  leaf,  suid  Iji  ^poand  (lana. ....«.,.,« 
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^H                   8Ut«  anft  loCAlity. 

DcMripUoa. 

Avera^  pif^.      ^^^H 

tool. 

1905.               ^ 

^H           MAftSACiivsETra-^conduded. 

Turn  lent  bullc..,. .»..*... 
PUPP  (fiif,  bulk. ,.,... ...... 

tiJ.  1017 
.  lorw 
.1000 
,10KI 
.1075 
.0997 
.1200 
,11'SO 

.1117 
.1217 
.1117 
,1125 
.1200 
.lift? 

.1000 

.1000 
.1000 
.1125 

.lax) 

.1058 
.IQOO 
.1000 

,1008 

.1017 
.IIM 
,1264 

.1000 

.1271 
.1202 

.lora 

.0017 
.1217  , 

.  mi 

.1000 
,1000 

,1^*1 

,1000 
,  IflOO 

.i5oe 

. :  '  1  r 
.  1 1  ^  ^  ,1 
.  1  ii:i^ 

.  1 II.: 
.  1  1  .".< 

ii 

.lOQO^^H 
.  10117  ^^H 

.lOoi^^H 

J 100          B 
.VJOQ          M 

,uno.^^H 
.iioo^^H 
,1050  ^^H 
.laoft^^^H 

.lOOO^^^I 

,1000  ^^H 
.1000^  ^^H 
,t2so^^^H 

.no7^^H 
.noo^^H 

.1000  ^^M 

.1063          V 

!iooo^^H 
.1000       V 

.lOfit^^^l 

,1000          ■ 
.1000           ■ 

.1342           ■ 

.1035  ^^H 
.lOlT^^^I 

.1S0»>^^| 
.13U          H 

.  list  .^^1 

.1917  ^^B 

h:';l   ^^H, 

11  kM    ^^^H 

1    ■:!  ^^^H 

\  **^  ^^Hl 

1     0  ^^H 

i ' '  < )  ^^^H 

^^™  Lvnn ......            .  .                   ...... 

rure  U-af.  bulk »....,,.. 

MAldcn .-. 

iMa'  leaf.  lju»k .,..,..- 

rum  K'ttf,  Imtk 

Piini  leaf,  bulk •.»•• 

Ture  leaf,  bulk - .».•.«„•• 

Puro  letf...... ,.,,, 

I'un'teftf ., 

run<  hi«f,  1.                 '<  ret\ ...*. 

I'UIV  linif.                          ted .«.«.... 

Tun*  U 'ill    M                   1'  rtjcl. ,,,,,,,,.,,,,. . 

^^K  ^YffiY>ti^(t*r 

^H                                     MlCttlOAV 

Gnind  liAptds. 

^k                                   MINNESOTA. 

I'un*'  loikif  krj  tl*   mitilerwl 

!"urp  loftf,  bulk..,.. 

H  Ilino^apoUa 

Fan?  k'iif,  bulk...  •..•....••.,..•.. 

I'wTv  loaf ...«.,....#...... 

rim»  Urn! , ...,*.«.■••*• • 

Pun^  U'ttf,  bulk-. ,.....,...,., , 

Piirts  9oUl  in  3^poundciina 

I'lin*  kftf 

Pun}  leaf,  bulk . 

PUTt'  leiif.   ..,.,.,,,..,.,».,....„..,..,.. 
Piirf  leaf.. ..^. ................... •««..... 

^H  n* 

Puro  l*iftf.  bulk *.,,,, , 

|V                                    MOKTANA. 

^^^   Batte , , 

Pim«  lekf.  bulk., , 

Piiit!i  k}al  bulk * . 

Pure  leaf...... 

^L                                  KEBKASKA. 

^B  Omnhn 

Pure  leaf  .,••«••...« *4. ........... ....... 

^^                           NEW  HAM PiaiUKK. 

Pure  leaf................. 

Pure  leaf,  ioldlAe&ns. 

Pum  leaft  iiold  tn  ouia . 

rtmv  i*...r  ,   .  ,  .,    .,  _ 

Krilk... 

^^^K                    NEW  IKItaEY. 

^^^Pot  y  city 

Trenton 

'Ht.  sold  ta3  and  5  t>ound  cana. 
I   .........  bulk. ..,.., , 

^H                                IfEW  YOBE, 

k'un  lc«f,  bulk .-,..,,. 

Pun'  leaf......... 

^H    -Rmntftyn 

VnTt^  lent  sold  in  3  and  5  pound  oina..*.., 
Pur»'  lr«f.  hulk ,, 

^■BuITmIu.. 

Pun?  loflt  t>u!k. 

Pure  kitf,  bulk........................... 

Pun^  trnf,  tdiik. .-..,,.... 

tuik... „,. 

ulk 

Ilk ^ 

^^B  W»  Vrtfk  f d^                                 1     ,„,„,,       1 

1  3-pouiidcaiit...... 

^H  Eoebeeicrr 

iM      Syractud...^,..^ , 

'  *  pound  oaiu 

and  caoa. 

rua-  l-'.a.  tdiiiv,.,..., 

»  of  UuixhuUuJi  and  Br^nx  on!/. 

^H                                             tt  Borougl 
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^H                     FUte  and  loc&lity. 

Dc«ciiptioa. 

Average  price,              1 

1904. 

1905.              J 

CimAtmM'i        ..>..... 

Pure  leaf.,-.-.,.......... 

Puftt  kwf..... •. 

miooo 

.0000 
.0880 
.1033 

.1075 
.1100 
.1233 
.0943 
,1003 
.1133 

.1000 
.1250 

.1158 

.1250 
.1333 
.1117 
.1158 
.1000 
.1100 
.1375 
.1300 
.1213 
.11«2 
.1200 
.1250 

.1200 
.1033  i 
.  1317 

.1017 
.1000 

.1000 
.1000 

.1106 
.0U3S 
.lOfi? 
.12S0 

.OOM 
.1250 
.1000 
.1260 

.1500 
.1225 

.1200 
.1005 
.1158 
.1117 
.]10§ 

.1200 
.1300 
.1250 
.1250 

.IM7 
.1400 

,in« 

,1000 

.1201) 
.OfH3 

•0.100O^^B 
.1000          ■ 
.0900          ■ 
.1033         ■ 
.1067         ■ 
.  IIOQ        J 

.1000 
.1260 

.1375 
.1250 
.1225 
.1200 
.1200 
.1033 
.1150 
.12.S0 

.i:joo 
.ia«3 

,1000 
.1300 
.1250 

.  1200 
.1058 

.1383 

.  1017 
.1000 

.1033 
.1000 

,vm 

.0885 
.1250 

.ia^ 

.1250 
,1000 
.1250 

^l.'iOO 
.1300 

.1200 

.irmo 

.1017 
.1017 

,i(m 

.1200 
.1300 
.1300 
.1208 

.1100 

.1042 
.  HHIO 

.1200 
.1050 
.0092 

Fure  leal —,,..—...... 

Pure  Ipjii 

Pure  leaf... , , 

Piin*  Irfif 

r       "     f  aold  Is  3~pdiilidcaiii....«. 

'  Swift  iSHver  Le«f-... 

j'ljrc  Jf'iii,  kettlo  rsndeivd*. .».........•.• 

Pure  leaf....... ,*- 

^^^V                      rin7N9TLTAjrL\ 

Pofelv^U — . 

LoAf.,. , 

^^  flBiMrf'^fk 

Pure  leal.... 

Puro  l»Mif,  bulk........ , 

^p    Jlttabtirg 

^^     ScTmalon 

Putt  leul,  bulk ........,...,,,.-,. 

PiiiT  iiMf,  huik .—,...-....-.. 

Piin>  U-ut,  bulk , 

!  bulk - - ... 

(,., ^-..„ 

L^'jii,  I'lttk 

WUkc^Iiarre  .....  ....... 

Piiri!  Iraf,. , 

Pure  lenf,  bulk ^ 

K80DE  rSLAXlK 

Pure  leaf,  bulk 

Pure  leaf,  bulk 

B^   nttrtflftnn .., 

Pum  leaf,  bulk 

Pure  leaf,  bulk 

Purp  leaf. •,,••,»...•.-.,-..,.. 

90trrtt  DAKOTA. 

^^^BxFaJIs 

Pure  leaf,  bulk..........,...,,,., 

Puro  leal 

Pure  1<?aI.. ..,,.. ,..,...„, 

Pure  leaf 

^P   i^n^nrUM  , 

Pure  leaf,  sold  In  ^-pouodcans 

Punj  leaft  bulk »,., ...-.-. 

1              9ll]«9., 

6«ii  JUnonlo. 

HttiiAkftntT.  ,,, 

PuTD  leaf,  bulk 

Purely*! , 

Pure  leaf,  bulk........... ....,,._,.. 

Pure  leaf,  bulk 

Pure  leaf,  bulk 

PuPF)  leaf,  bulk . ... 

pure  leaf,  bulk » , 

^H                                  TlftOrNlA. 

pure  leal. .... 

'                                           VASUIKOTON. 

Pure  leaf,  bulk ..,, 

Pure  loaf..... , ., * 

Pure  leaf .............................. 

Pure  leaf. 

PiK                                                                                            

K ::: 

I'm.   \.  ;,t,  sold  In  3- pound  CAnn ,.,. 

i'uft'  Wilt,  *old  lu  5-pouud  catiiP 

^V                     wm9f  rntoTxiA. 

'Pnri*  teal,  bulk 

l*urc  leaf,  bulk 

Purr*  !eflJ - , 

Pure  leaf 

I*ure  leal,  Armour's                               . . . 
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H                       SUte  iwd  loc»Uty. 

1>escription. 

AvcTnge  ptioe.         | 

1904. 

1905. 

iv.i;,...rfvi .„ ,.,_ 

I. , , 

lOOiOO 

,onoo  ' 

.UKIXI 
.0A2& 

.062ft 

.0633 

.0714 

.0933 

.  m»;u 

,0867 
,0833 

.0822  \ 

.0833 

.0822 

.OSS 

.ooas 
.oas 

.ooso 

.ory^ 
.oitsa 

,0717 
.nri7 

.0717 
.OWK> 

.oeoo 
.oom 

.0991 

.0909 

,0800 

.oaci 

.0800 

.0700 
.OTrJO 
.WOO 
002S 

.onus 

.iroo 

.woo 

.Oft25 

tO.OttO 

ONOO 

(leiio 

.OCi«U 
.0094 

.0C»77 

1 0714 
.0835 

) 

.Otf»S 

.ooss 

.OflfiO 
.0050 
.0080 

.0717 
,0717 
.0717 

.0800 

Amm 
.owo 

.0900 

.0900 
.080 

J 

.fMOO 

.0700 
.OltlO 

.«iaw 

.0036 

.omo 

.0000 

.06M 

,0ns 

.ottas 

,0ft73 
,0000 

twfta 
.nr.TJ 
.06aa 

.1,._ 

i:.                 .   .<                                                                ,                                . 

^                                     AWCAWSAS. 

1^                                         12  plnufof  ij, 
1                                           24pinUfnr|l* 

.mJ6,  24piwlslur|». 
ENfll vprwl,  U  tickpl*  «old  for  fi 

^B                                       CALTFORNIA. 

^H      Lot  Angele*. 

DeliVT-nNj,  H  tiek^ts  poltl  for  f  1 

IXillvtTLKl,  Hold  tiy  UQkipt 

Bfillwrod.,, , , 

^m      8fta  Fmnclieo , 

DoDvor , ,.., 

COSTNEdTCUT. 
New  ELtt  Vt?« ...... 

UcU  vnmd ..,,» * 

Df«lfvt»rn»i  friotii  eani 

Delkv<^rfH],  1  quArt  daily,  12.50  p<>r  ciUixa- 

dw  month, 
Dpliv<?rwl,  1  quart  d»ily,  WiSi)  p^r  cftlcQ- 

flur  moath. 
DrJIvi  rt*!^  1  quart  dally  ^  t2^  (ler  calmi- 

tinr  month. 
D«  Th  <^r»<i .  I  quATt  daily.  13^  per  Cfttan- 

dar  moDth. 

I>(?llverwl 

tk»livt-rDd...... ,. ,..,. 

Ddinarod,  16  quarta  aold  lor  f1 .......... . 

IVllvored , ,, 

Wllniington 

mSTWCT  Of  COLrMBUl. 

lJi'Uvi.n>d.. .,.......,„ , 

Delivered „..,*„>,•„„.... 

l>i*Uvr»red ,, 

Udivonxl  ... 

Ut'llvfirpd. 

Dftl(v<*nid.. ,.,. .,-..,„„..»,- 

fMlvorwI. ....._,,.,,,, 

Dcliviercd..---. »,..,... ,,, 

D«!|vnivd,  n  t\cik^U  nold  for  11 

FH'JIvrr^d,  11  T  -*   •       M  for  11 ,. 

otoitou* 
AUimta 

l:^^!^ve^f^d,n  '                     ^ffl.JttU.jlKM, 
to  <>cl,.  r^                       straight.  Nov. 

DcUv^Twd ..  .,. 

^H       Peoria                                                . , . . 

UvUvi'inid   21  quarts  for  2S  centa . 

l>otlvri>»d ,  eold  by  tieki?t . 

.1. , 

1. 

li»'tlr«inHl.  fold  by  ^                        

^H       JndlatupolU 

^H      IftwMalnM 

LV'Uvond^  sold  by    .                      ,,... 

1,. ,..-«..-.. - 

a.... 

.t.HoJdbytlckH 
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■                       atM«>«otll«cmUt7, 

I>fSKription. 

Average  price.           1 

ism. 

1905. 

H       f^kf^a 

IMlvpTid - 

laoAas 

.OflOO 
.0020 

.o;oM 

.0750  , 
.0750 

.07:jO 

.07^ 

.0^00 
.oroo 
.0^00 

.OHOO 
.ONOO 

.oe.'w 
.(mo 

.0700 

.07W  , 
.OiflO 
.07*0 
.06S0 

.on.'io 

.0700 
.OfTOO 
.070f>  1 
.0700  1 

.orao 

.OrtOO 
.oroo 

.OCOft 
.0550 

.0600 
,OCX}0 

.0.00 

.c-oo 

.05S0 
.0307 
.Ofl«7 
.0&S8 
.0528 

.0558 

.OfOO 
.0  00 

.o<m 

.0714 
.0714 

.0833 
.0S.13 

.0500 
.OiiOO 
.0500 

.OtlOO 
.OflOO 
.0560 

fO.OG25 
.Qafi8 

.oroo 

.om 

.07150 
.07»'iO 

.07*% 
.07S0 
.07W 

.01117 

.0«88 
.0626 

.0800 

.ono 

.0650 
.OflOO 
.0800       1 
.0700       ^ 

.0700 
.0700 
.0750 
,Od&Q 

.oty»      , 
rOa» 

.0700 
.0700 
.0700 
.0700 
.OGQO 
.0000 

.ot:oo 

.«tt3 
.WW 
.0000 

.0000 

.oroo 
.orm 

.O&TiO         ' 
.05^7 

.ow-     i 

.0558 
.0628 

.0658 
,OC0O 

.oroo 

.OGOQ 
.0714 
.0714 

.osas 

.0833 

.0500 
.OMM) 

,0;^ 

.Of  00 
.0(ttK) 
.0000 

^^^^_                         AJUTfilCKT. 

DHivrrcd.. , , 

DcJIvomI , 

Ikrflvwwl.. , 

^^^Jbi*  Ot't*.*. 

IWiwiwl 

Ddlwwl.. _ 

DD)iwt««j ..., 

DcllvwiwI — 

H                                        MARYLAND. 

BvUvMnsd 

DoMverwl 

BoNwrfd 

lH*Hv*wvd.... 

r>**lh-«iml ..., 

Dcllv^Twl.... .-,.., 

BcUvftf^id , . 

i>eJivereid,  fromcuiB.. w., .*.. 

DeUvorrtd 

■    fir*" 

Dt^livprod ...-., 

I>c4lvorMj ,.. 

Dcilvcrmi. 

DeUvnrud 

OrUverDd , 

IMlverwd 

■    iE&i 

Dellvisrwi. ^, 

tn>Uvwrvd _, 

r>fllvnr«l •....._..,, 

rW'nv*^n.»d . ., ,,J 

Dellvwfd ,, f... 

UMiott ,...., 

Delhtsrod.... 

Dcitveawl.,. 

Qfsnd  R^ttdfi.. 

Dollverod , 

DeUvered 

DeliTci^Ttti     „.,., . 

MDnSXSOTA. 

tPalnth 

Dellvripwi 

DeliiPBrad , 

DollYon^ 

JBaiiei^pDiUi 

-d. 

d. 

a.    IS    qujulA    fturinf?    wlntiT 
n»  and  30  ouarts  during  suimmr 
hi  sold  ftjT  t\ . 
D<?li\"i.T»?d ......... 

MMim»  CMf ^..— , 

fil.Loiai« ,....,,     

Dell vcrwi .          ..  .....* 

Deliv»ired,., 

Delivered......... 

Delivenxl,  14  ticic«t«  told  for  fl 

D«?lni»ri                                                     fith. 

Delivered... 

DeJIvwpd .,* 

DtiliveKTid.,.                       ._ 

DellTenKl.. 
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H                       Stttte  nnd  looatlty. 

DcecrfpOoft. 

Averae«  ptie6,          f 

J904. 

1906. 

D^^livfTwl 

.07H7 
.0742 

.ono 

.OWIO 

.oiun 

.oeoo 
.mo 

.0»300 
.0800 
.OMQO 
.OrtlO 
.OCOO 
.0600 

.oroo 
,of<n 

.0600 
.0000 

.0600 

Antm 
.o&ee 

.0000 

.Otto 

.0n26 

>om 

.0660 
0680 
.0668 

.OfOO 
-OfiOO 
.0600 
.0000 
.0<V<2 
.06M 
.0(j68 
.0600 
.0(4)0 
.0600 

.0700 
.0740 
.0740 

.0660 

.OkdiJ 
.0<W) 

.am 

.ItffOO 
.OKtM) 

.0700 
.07SO 
.QJR7 
.0717 
.07S« 
.0717 

.O«0O 
.0M» 

.0f«l> 

tl.  07100 
,07X1 
.0§[)0 

.owo 

.(MHOO 
.0000 

.otsoo 
.oeoo 

.0600 

.Qino 

WW 

.or«o 
.ocoo 

.Ot'^IO 

,onoo 
.ocoo 

.0800 
.OKOO 
,ON0O 

.oroo 

.OfifiO 
.oroo 
.0660 
.0617 

.otKie 

.0IV23V 
.0560 

i 

.0000 

.OiViO 
.0<M)0 
.OMM) 

.0833 
.0740 
.0740 

.0(067 

,t)tan 

,  a7(KT 

(IM  0 

.(kMlO 
AJMHi 
.Oi«60 
.0768 
.066i 
.0717 
.  07.W 
.0717 
.O^J 
.O^JII 

.i»m 

.01160 
.OiSftO 
,«W0 

^H          TvwtifAn 

t)«*nvrrtHj ^, 

D<illv*'rwl..... ,,,,,,„ 

Dolivi'nHl...... -,,, .--,,. 

^1       iMVnry 

Dflivorcd. .., 

IMJviTud 

Delivered., ,„.,,, 

^H          nr^rwiilt  lyn 

Delivered .,-., ^ 

Dolivirr-d *,»  a. .,-... 

lVlivrr«<l , 

H     Buir»io 

r>4  llv*  nxl ^ .,. 

hL.. ....„,, -,.•„,.,, 

L.... 

^.1... , ,„ 

I^'-Iis'tM , .•,»,.,.. 

D<"Hvc'n*U „^ , 

D<*tjvi'rn<l »_. •••,.••,.,-., 

IMlvr-rwi , 

H      v^^v^^t^^ 

Ddivrnid , ,, 

Di'liverwl 

P*'liv«'n?d - 

^H      Rf!mhtitiT 

Dt«li%ero»d., ,., 

Di'Uvt'rtsd... >* *....-»-.. 

Do!  i  vennj  .......................#,.»..,.... 

rHlyf»r»yJ ,., 

DrUv'T'il 

Sjrriiotiao. - 

D-                                                     to  July, 
rk'UvertHl fc. ^....k... 

^>^llVl'nHl ..........._... 

Deilverod.,,-                                            ... 
Delivered . , . . . 

^H       TotftJo.                                            

T>ellv<^n»<l .•...••••« 

!V|iv<»T«(l.,.,. 

!'"  'Hi-:::::::::::;:;:::::::::::::::: 

1 ^... 

1  J.....   *«!........,.. 

iJrhvrpvl  _,, , ; 

^H                                          ORKQON. 

! li'llvi-nHl 

PelJvi'red, ^ 

Dcllv^fed.. , ,.....• 

^1      PbltodHphia ^•..•^.,. ...... 

^H      PUlabufg 

^H     fk^ratitoQ 

rti'llvi'fiid,  1  quiift  fUlly,  t^'ji.'ip«r  month. . 
ncttvvriMi,  1  qitaridHUy,  Wi^  t*er  monUi. . 

DcHvcfod. -                        

DeUvnrral 

Petlvertd       ..  •.. 

Delivered 

DellTeral,.,. 

Ddlvt^fwL 

ni^llv^'rwl.,..,., 

1  fell  vt'WNl.. .............. - 

Tv.,!li  ..r^-i_^__ _ 

li<'iivrr-ii,. , 

^^^^^H^ 

^^^^L^^ 

ta  of  MnuhntLiui  und  Bnaix  unly 
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H                     0Utt  UKi  kxmUty. 

DflBcriptloa, 

Average  price.             | 

1901. 

1905.              1 

H     Gb&£l«ton 

DeUvcred „.,.,.., , 

iO.OtMO 
.0000 
.0000 

.0800 
.OfiSO 

.0000 

.Qfl33 
.OMO 

^om 

.0500 
.0S76 
.0&&S 

.06S9 

.oeas 

.0650 

.0750 
.0750 
.0714 

.002S 
.OflOS 
.0035 

.0800 
.0833 
.0817 
.0017 
.0708 
.07W 

.0060 
.0042 
.0608 
.0573 
.0047 

.0m 

.0000 

.omo 

.0000 

.0588 
.0533 
.0500 

.oeoo 

ill  iii  liiM  III  ill  iii  iiilii  iiilii  iii  iiii 

Delivered,, «..».*-,.,...., • 

Delivered,  _ -,...« 

Delivered ».«»«-*,,..,-,•.-,. 

DellTered ., ^ , 

DeUveredt  pasteurize 

D«liTei«d,  Bold  by  ticket.. 

Ml 

Delivered,  »oJd  by  ticket. 

Dellvci«d.  told  bj  ticket 

Delfvem] 

Dellvensd 

Delivered .„. 

Delivered.. 

M 

^^      Sbo  Antonio,  x , 

DeJiverwl,  16  tkkeU  iold  lorfL.,. 

Df^livrrod,  16  tlekets  sold  for  SI,  fixoept 

Jan.  to  March,  1904. 
Delivered,, , -..*-, 

H     BbltUkcaty 

▼ntGiKiA. 
K«rlblk. 

Delivered..    .  

DeUver«df  14  tickets  sold  foril 

Delivered 

Dellvcrrd - 

Delivered ... 

Delivered 

Riflimoiift   . 

Delivered,. „.., 

Delivensd 

Delivered - 

TaeoTQJi  -,- 

DHlvered • 

DeUvcred..... - 

Delivered.,, »...,... 

Delivered 

l>Lli\trisl,  »old  by  ticket... 

Itrlivrnnl.. _...„...... 

ln'in*  ri^l,40ki  by  tlcliet 

wear  viftomu. 

Delivered,  sold  by  ticket.. ......,., 

Delivered...... 

^^^^                wiacostaiN. 

Dellvofwl ....,,.. 

I>t!livcred -, 

Delivered... 

Delivered .......«...•••....•.. 

Dfifliveted,  frotn  cans... ., 

Jersey   aeUvensd,  lu  bottles ,. 

H                                                              IIIOI.AS9KS«  P£R  GALLON.                                                                1 

^B     BirmlnghAxn 
^^■■tetcomeiy 

^      '  I'-ani,  best..-,-,.-., , 

to.  7500 
.7500 
.7500 
.MOO 

.5ono 

.0500 

.uooti 

.5000 

.(/Mi 

.fjOOti 
.dOCiU 

10.7500 
.7500 
.7500 

Mm 

..'•0(10 

.11600 
.lOlO 

.sooo 

.0000 

.«kkio 

.fiilMJ 
.(4X10 
.5000 

I'una,  b<^3t.. ............. .,.••.... 

rU'jnji^  bett ,. 

iii'orgiii  cane ,-,*....  .....,-.. 

Oeorgiiii, cane,  niueAium 

New  (irlf^ns 

New  UrleniiA.  »ug»f  houjM,  tieat 

New  Orlean*.  medium.. ....«».»«......... 

"        8«iFMiMntr< 

N("v%  ftni'u:;^,  im^liuni.. ...«.«i«.4...p.«. .. 

,  J\CW  UlU'Jtlli,  ^0.  .i 
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Stute  i»tHi  IfKutlily. 


Dw*crfptton. 


Avt>rsg«  prico. 


1901, 


190&. 


Stw  Orleans .... .  „ 

How  OrlaMJLi»,  mKliam., 


New  O  rlciitii,  bout . 
Nc»vr  Urleuu^  bon. 


New  Oi1«iiiie,  me<t)uni,«ol<l  by  th«qu«rt, 
8lrui>,  pure  sugiir. .. .....,...,..,..,., 


New  OifMvifY  ofwo  lc»ttl<'^  h<*9t . 
N(tw  Orloans.  opm  kettk,  bc»t. 
New  Orioftfu,  open  kettio,  L>a«it. 
Porto  HIco,  gwwl.-..-. 


Blrup,  Florida... 
Blnip,  FloriiJa,  en 
Simp,  Fki<rid»,  csm  - 


Nf w  OtImidk  boat, , 
Nfw  Orli^iuis,  bofli., 
New  OrU^Ans,  boat. 

New  OrlwuiR, beat,, 

New  Orli'mnH,  Iwai., 
Nr",',  ■'  !h^., 

Nt'NS 

New  (>rl«.'iiiij4. 


jt    u.j.i  i»v  the  qtiArt. ., 


Sir                                                Mbyitienuftit 
Nv*A      ,.,  ,*,.u,  ,.-    ..  ^  .,  .  ,>>  the  quart 
Slru|i,  votn,  aoki  by  tiio  quAn. 


Nr-v  -    . 

Ni"  'a 

Nt'W  nrUs'irii^  ijiL^iVJum. 

Sinip,  corn,  sold  (n  llKpound  t 


Nf»w  O rleftns,  best. . 

New  orlr^Rua,  tn»?dium. 


New  Orleans,  heat 

N«?w  OrloLOB.  sugar  booM,  open  kuttle. 

New  Ofleana,  dark ,,,.,, . 

N»w  OrUuina^  OrtWcn  riat4) 

New  OrleaOA,  op4si]keUk»»b«st.. 


PoTio  RN*o .... 

ptuv.  ........ .   .... 

New  nnnan?.  So.),  br*t, 

r.  - 


i0.7S00 
,5000 


.6000 
.&QQO 


.oono 

.4500 


.0000 
.flOQO 
,6000 

.Mm 

.4250 
.5001) 
.5000 

,5500 
..SOOO 
.»X)0 

.fiOQO 
.0000 
.4800 
.6000 

«0000 

.4HXI0 

.Qono 

.1000 
.flOOO 


.0500 
.4000 
.iKiOO 
..SQiO 
.3U30 

.fWlO 

.ioou 

.5001) 

.am 

.5683 

.tkXJl) 
*422» 


..•vooo 

.SOOO 


.5000 
.4000 


.0000 

.ioei 

.4000 
,42S0 
.6000 
.533R 

.nier 

.0000 

.sooo 
«&soo 

loooo 

.flOOO 
.0000 


.4000 

.Aono 
.asoo 

.:^»o 

.ftOOO 

.3000 
.KKXI 
.0000 

.5000 
.0050 

.  lOQO 

-  4  .7.^ 


BET  AIL   PRICES    OlfTWW,   IttlJO   TO    1905, 
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SU(e  And  1ocAlit7. 


P'eacriptiaiL. 


Avern^  price. 


1004. 


19a6w 


Dttroit 

atmnd  BA|>kU. 


MViKZSOTA. 


Binh 

MtBiiMpoUt. 


SCFWul 


onuna 


New  Orle«ji9»9ood 

New  OrlMiw^Kood.... 

jjpir  ortt^ftiH,  Ibw  ^md* , 

M,         -•       ^  open  fcottlci,  foodr  wM  by 


Nc. 


,  mMitun. 


NcwOrl^Aiif.Nat,, 

Port  I  >  Tiivo  or  Ki-w  Orle&ziB,  medium.... 

nm , 

kettle,  tuiiejr 


New  OrtcADBt  medium i,»a ^- 


New  Orl(MUiA,  OKHlium 

New  O riPAiMt  iniHllum , 

N  «*w  O  rle«n»,  mefliuio  .,,.:. 
Nf*w  O  rleAnft,  in«dluixi ....... 

New  OrtQMi*,  swcpQd  gnMle., 


N*w  Orteftiis.  good  * 
New  OrleAna,  good. 


New  OricAnSp  best. 
]ii«w  OdtMMia,  bwt. 


Porto  Elco»  fiwi  gr«de — 
Porto  Rioo,  aeooad  gmdi; . 


New  Ortc*n«,  open  kettle..., 

New  Orlu«Q9,  op*n  k«lt)e,  sold  by  the 
quart. 

New  Orlf^ns,  best ,.,,... «.,.. 

New  Orteans.  best 

New  OrUsADfl^  bcsat 


New  Orleans,  bes I 

Porto  Rico,  (nedium....... ......! 

Compound 

New  OrlcBHA,  beat.... »,, ,.,. 

New  Orl©Aiifl»  medium , 

Now  O rlcAiu,  modium 

New  Orleans,  modium., «.... 

Porto  RicHJ,  best....... , 

Porto  Riro,  black,  beiit. 

New  O rteAns,  best. 

New  Orleatiji^  besi^  sold  by  tbei|UBrt. 

New  Orleans,  beat 

New  Orleans,  best..... 

Nt^w  OrNasist,  brst : 

■'iim.. 


CO,  lutnJmni ,,. 

•'sufl,  b«i.......... 

rii (UM,  sold  by  tbc  quart. 


New  Orlnans,  medium . 
New  Orbtatis^  mcditjja. 
New  Orleans,  prime,  „ 
New  Orlf»Ana,  good..., 
Sf-"  ""- -     -t... 

r..  .1... 

New  Orleans,  mediam. 


90^,viai 

90.5000 

.aono 

.5000 

.4000 

.4ax) 

.(WOO 

.0000 

.5000 

.5000 

,5<lflO 

.6000 

.mro 

.SOOO 

.4000 

.4000 

.5000 

.5000 

,601X1 

.iionti 

.«KI0 

.4000 

*4000 

.4000 

.50110 

.500b 

.AOOO 

.5000 

«€000 

.6000 

.4S0O 

,4500 

.4000 

,4000 

.6000 

.0000 

.6500 

^ 

.6000 

m 

.0000 

.4009 

.<S0OO 

,0000 

.5000 

.5000 

.5500 

,5500 

.0100 

.0000 

.6000 

.6000 

.aaoa 

.€000 

.6000 

.ssoo 

.5500 

.sooo 

.SOOO 

.&S00 

.&500 

.4500 

.4500 

.«wo 

.4800 

.4000 
.4000 

:»S 

*4000 

.4000 

.4500 

.4500 

.5000 

.Mxn 

.eooo 

.6000 

.«75 

.5875 

.5000 

,5000 

.6000 

.6000 

.5750 

.6d(J0 

.5000 

.5000 

.5000 

.5000 

.4000 

.4000 

.5000 

.SOOO 

.0000 

,6000 

.6000 

.4000 

.5000 

.5000 

.5500 

,5300 

.50IX» 

.5000 

.5000 

.aoo6 

.4000 

.4000 

.4000 

,4000 

.601X1 

,6000 

.5000 

.5000 

,0000 

.WOO 

.OQlX) 

,6000 

,7600 


.7500 


9  Uoro^gbt  ol  ManlLattan  and  Ifronx  only. 
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Table  I,^KETA1L  PRICES  OF  FOOD,  1904  AND  M>5^*o£»liuu 
fflOI^KSKS,  PKIi  GAIiLON-Conolod<Kl. 


StJite  uid  locikllty. 

B«0oriptioiu 

AverigepdH 

\vm. 

1006c 

PEHNSTLVAmA. 

Allegheny 

ptmnaeiphui 

Nfw  Ori<*An9,  op<*ti  krni<*,  medium....... 

Ni»w  Orleans  oiwu  kt'ltk',  niiHlhim,  BOld 

hy  the  quurt 
Nt'W  OrlvAns   Rockwood>  itK^Jum,  told 

liy  the  qiijirt. 
New  OrlMgni*,  h*mt .,,. 

10.6600 
.0000 

.0000 

.6000 

.6000 
<4(NNy 
.4H00 
.4000 

.  wim 
.otjum 

.TiflOO 

.onoo 

,0000 
.4600 

.6000 

.6000 
.0000 

.6000 
.0000 

.4600 
.6000 

.0000 
.0000 
*6000 

.mm 

,0007 

.ofiin 

.0600 
.6000 

.7500 
.7300 
.7500 
.6000 
.6000 

.0000 
.0000 
.0000 
.flOOO 
.4000 

.6000 
,6000 
,7WI0 
.0000 

.40f« 
.4(XI] 

10.  SO 
.00 

.00 

.60 
.60 

:S 

.40 

Ah 

.00 
.60 

A 

.60 

( 

.61 

1 

.601 

.761 
.T6( 
.7* 
.60 

.6a 

.Mi 
.00 
.00 
.00 

*40 

.801 

.SO 

.» 

1 

Ntnv-   -■            '      • 

Ne^^                                           n 

8tru                             1. sold  by  the  quart 
'^ir                                   I'dllim-. 

PiUnbuig 

!<1 1<y  tb«qtiArt..,. 
1  10. ........,.>...... 

Bcri^nioti .«.,..., 

Wllk«i-B*n» .„. 

'i- 

sirupr  sUigiif -. - ....fk 

PrDVtdefice 

ins,  brat 

in*  l»oit      ..................... 

^;iti8  superior ........,..,,, 

New  Orleans,  lalr 

Novi^  Or1«Jui»,  good 

iotrra  i>aeota. 
Sfoux  FttUa...... 

Now  O rieatii,  tiHsdiuni 

Nfw  OrtttAHi,  roodiiim.. -,.....,,..♦ 

TENKEASCK. 

1                                    Mold  by  ih«»  qtjjirt,. 

Niiohtmo. 

rn,  blended,  sold  by 

•  '   1  i'jiua,  Iwift. ..-., 

Didlui,,., „,,, /,.....- 

I^uUIkhm.  eAii« 

fittn  Aiitfliiio  . 

New  Ofloafis.  rholCH*       .  ....  .....  .k.^... 

New  Orloojis,  tiiedlum 

UTAH 

64ltLiilcACll3r..l.. 

Ni»w  Orl4ifinip  m^iuifl ,.* 

New  <ifU*aiip,  ni(<<Iliita... ........ .......  . 

Hlriii*,  (lold^'ij  Eii|?l<', 

8inip^  CJoldcM  E.ngle. ..................... 

VIBOINIA. 
Norfolk...... 

Nfw  OrJwinii,  good 

Rlcbf&oiid 

u^a. ..',.. 

WASItlMOTON. 

Scuttle... 

Oil,  sold  by  the  quart  can. 
N^w  <^H<;'ftnt,  mMlTtTn........ ,,, 

Tnrottiu 

'  iitim .............. ^ 

V!i:t\T   VIRCiINIA. 

WhOttUng -...„.,... 

Nrw  OrleMniit  iiitHlImn 
Nqw  OrJea&o,  nicdlum  ,  - 

New  Orleans,  meAXnm 

New  Oileajia,  opeo  kettk*  f.^iit  y 

WlSCOMBIir. 

mVTT09i 

AND  ULmB,  FKR  IHUJITIK 

Blfmingbani.. 

TtfKtT  Jri 

?rj  ym 

1 

UmtMIL  mOSB  OF  irOOD,  1890  TO  1905. 
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L— BETAIL  FRIOBS  OF  FOOD,  1904  AND  1905-<V>iitinued. 

FOVHB— Contlnaed. 


Aflute. 


I^«Ci». 


I^pika. 


LCm]«UllT4* 


XwOiImju. 


lecilAud. 


MMMthAMlh 


»i3tton,I« 

Matton.lii 

Mixtt<»;,l«9 

HQttodpkK. 

Mii»oii.le5..... 

Hitlt«i,lS 

MutUm,  l«^...... 

MattoD, !«..... 

If DttOD,  !«..... . 

Mnttoo,  l« 

liDitoD,l«K 

Kiitt«m,lcs.----. 

Ilntlonjce...... 

lfcill<m,  log*...., 

llattOD,  leg...... 

Mutton,  leg...... 

Uatton.lt^...... 

Uuttonjeg 

If  ottos,  lig 

tfuttonjcg...... 

IfUttOflJig 

Mutton  Ji«,.„.. 

Muiton,  1^ 

Muttodjf^...... 

MutlOD^leg 

Ifutton,  Iflg , 

MultOG,  l«lg..„., 

Mutton,  \e^,  best 
Muttoi),  li?g,.*... 
Mutton,  1^ 

Multon,  Ivg ., 

Mutton.  I«K^. .... 

Lamt>,  leg ... 

MuttoD,  leg ... 

Mutton,  l<>g_.... 
Mutton,  )^g...... 

Mutton  Jeg 

Mutton^  (rg...... 

MutcoHt  ]«g...... 

Mutton,  les*.^*^ 
UutiQntivg 

Mutton,  leg.... >. 

Mutton,  leg...... 

Mutton, leg. 

Mutton,  log...... 

Mutton  Jeg,..,.. 
MuitoQ,li8. 


.1500 


.1250 
,1CH3 

.tS75 

.1500 

.laso 
a5ao 


.l«06 
.1300 

.1279 


,1500 
.1S3S 

.laoe 
am 
.iia« 

.150O 
.1500 


.1(^ 
.1393 
»15S0 


.129fi 
.1435 
.13SS 

.1371 
.1«9 

.1X25 

,3000 
,1800 
,15«3 

.2000 
.1850 
.1550 

.1500 
.1S50 

.1500 
,1533 

.10§3 
.1W0 

,1000 

.i2ia 
.1^1 

,1300 
-iaS3 
,1417 
.1300 
,]3i-j4 
,14K3 
,1500 

.1650 

.2000 

.1200 

,1.'500 
,  1«75 
.  1917 
.IfKtV 
.1425 

.1S13 

.  1375 

.iai3 

.1400 

.1508 
.i;f75 
.1833 
,1375 

.mi 

,1500 
,1»6 

.1100 

.1354 

.1503 

.1500 
.1»XI 
.15tiO 

.1500 
,1500 
.1500 

.1317 
.1302 

,iise 

.13S0 
.1502 
.1514 

aioo 

.14D0 
.1M3 

.13U 
.1587 
.1150 

S— No.  06-06 18 


r 
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B0LLETIK   OF   THE    BUEEAU    OF    LABOB- 
ThMUJi  I-— RETAfL  PRICES  OF  FOOD,  1904  AND  ll»5— Continut>d. 


^H                      SUte  mad  lociility. 

D4\arrtptlon. 

Avorn^e  prio*,    j 

1001, 

im.  1 

^H                            MASBACBTOBTTa. 

^P    Baitoii ..„ 

^m    Full  Ripcr....^......„ 

^V       T.ynn         ,,„,„,,. , 

Mutton  Jeg .— ,•* 

•0.1317 

.1140 
,1343 
.1183 

.urn 

.1400 
.1X23 
,1142 

.11.1H 
.1271 

.1S25 

,1250 
1217 

_  1 ; 

.114* 

.0650 
.1083 

.mi 

.1354 

.1375 
,1333 

.1475 
.1933 

,1320 
.127V 
.1600 

.imoa 

,1682 
.1550 
,144S 
.14A7 
.1700 
.1300 
.1101 

.1100 
.1000 
.1458 
-UOT 

I -My 

.   1>   -: 

.  M)  vi 
.117? 

1  'XILS 

1...;  . 

wLimi 

Mutton,  Ji»g, .....,.— 

iSi 

Mutton,  li'g „ 

Mutton,  log.,, ., 

.ii-w 

Mutton,  ii!^.. , ,,., 

.1?I7 

Mutton,  [1^ 

.HAS 

^       MaldKn .^. .••^•..*,.....,.. 

Mutton.  Ir«     -,...-. -_...._-.- 

.1409 

^m                          mcEnoAK. 

Mutton.  Ii^,, ♦,,,,... ,...., •,. 

,17K1 

Mutton^  ie^ .,.. ..,.. . 

.  1217 

Mutton,  lc« 

Mutton,  !<«..,, ,,, .,, 

Muttt>n,l««.. ^ 

Mutton,  li^ .^,.. 

Mutton,  If^g. .,..„.,..,,,, ,^i^. ..,,,,,.,, 

.UOO 

^H      Hfkf^  n;fi|^t^f 

,ixin 

^m                                   UWTt%BOTA. 

.1535 
.1250 

Minnejiipolia .„- ,,,...,.. 

St.  TauL , !.. 

MiaaoPRi. 
KwitiuiCltf —      

Mutton,  If^ »,.•.,. ».,,^,, » 

.UMl 

Mutton,  »i^ 

Mutton,  loR 

Mutton,  Itg ..„..,.. 

Multnnjeif 

Mutton,  i*^., 

Mutton.  1<^ ,—.,.. 

Mutton.  I«^ •••••..... 

Mutton,  li^ 

i-LCl 

.I.i43 
.14S3 

.1500 

^_        P<     I^'!"PI                                        

.1,^75 
.OWO 

^1                                 XOWTASfA. 

Mutton^lr^ ••.....* 

.1117 

MuClofi,  l«e,  inedHiRl.. ,„ 

Mutton. Imt              .      -  .  -    - ..-«- 

,1087 

rllOO 

^B                                   KXBIIABIA. 

M utton,  log , . , ,^.. 

.1354 

Mutton, Ing. 

Mutloti,  li'g-,- 

Mnttmi,  tetf 

.1500 

,1500 
,lXt8 

Mutton,  (IV .., 

.1017 

Mutton,  rc^....... ,, 

.taoQ 

^K        Tfv^nlAit 

Mutton,  It^, , .,•«* 

Mutton,  ii^.,., .     ..,,, 

•  la 

^H                                       NEW   YORK, 

^1     Albany 

^H    Bnmklyn 

Mutton,  If^... 

Mutton,  t(^ 

.171 

Mist  ton,  lf<g, -*,...... •-.»„, 

.u 

Mutton   l«-g ...,..,,,..- 

.15 

Mutton,  leg., *,...-. • 

.14 

Mutton,  Ir^ .-...-.,„.,, ,-,,—. 

Mutton^  >*^.. -,.... «—..... .••.•».. 

14 

^■Plt^llir.^ 

Mutton,  li-i'               , , .., 

Mutton,  1                        .,, , 

:" 

Mutton,  1                       rude 

Muttcui,  l- i^   , .^nido. ,,..».,,...«. 

OMI 

Mutton,  1*:^..,.. ,, , 

.  H-T? 

^H       V.^tt^  VnrW  fn\ 

Mutton,  l^g..,. 

Miir(r,M    Jrff_. ,,.... 

'^15-. 

« 

i<-g:. ..,-..,. . 

;..« ... 

i'« 

Mmton.  f(^........ 

.Milt I. 'n    iic    .-.....,. 

.VAO 

^^1  ClnclnoiLtt 

^H  Ca»v«liinil 

3 

IfTO 

«•  lioraujcii*  of  tf «ntiBtiAa  «Qd  Oroox  ojuy. 
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I^— SETAIL  PRIOBS  OF  FOOD,  1904  AND  190&-Cootinu6d. 
mMJTwmm  amm  m^mmm^  wmat  Fovii»-CQiidiided. 


L  localltr- 


Dffio— coududed. 


aOITTB  WIMXyfA. 


[FaQi. 


HadiTlIlv. 


I  Afltodo. 


tlAkaCttj. 


VMlolk. 


VASBIKCrPOW. 


Wlidliv. 


Dtflcrtplkm, 


HtittOQ,  log. 
Uul  4KiJef. 

|fQtl<m,liifr. 
Muttoiii  leg. 

UuttOEiJ«s, 
llulton,  Ic^. 
MultQnJejg, 
Multoti,  li«. 
Mutton  J«s. 
Mutton,  l«g. 
Mutton,  Ifff. 
Mutton.  Iflig. 
Mutton,  Ifi. 


Hatton,  \«g. 
MnticKi,  lug. 


Motion,  1c9 

Mottoit,  Irg,  _ . . ..,..,..,... , ,  ^ 


.  Mutton,  Iff. 
^  Uutlonjcg, 


Mutton,  Ic^v.,.,,...- 

Mutton  Jt«..„ _ 

Mm  ton,  leg,  medLum. 

Mutton,  Icig. ...,. 

Mutton,  kf|..,..,,... 


Mutton,  l€«. 
Mutton^  le|r- 

Mutton,  leg. 
Mutton,  leig. 

Mutton,  \e^^ 
Mutton,  ]««. 
Muiton,  leg. 

Mutton,  It^^ 
Mutton,  Ifv. 
Mutton,  l(>g. 
Mutton  J r^. 

Mutton,  FffT. 

Mutton  Jeg. 
Mutton,  It^, 
Motton,  leg. 
Mutton,  Leg. 

Mutton,  trg. 
Multdn.kg. 

Mutton.  Tog. 
MuUon^lfg. 


Avenge  prlG& 


imi. 


Kttoes 

.HIT 

,1400 

,t1N8 

.1275 

.12*7 
,1.115 

.1300 
.1600 

.IfffiO 
.1800 


.ISC 

Aim 


.1000 
.1101 


.1300 

.1500 
.1750 
.1500 
,1250 
.1000 

.1500 
,1500 
.1500 
.1500 

.iro 
,]]«& 

.lDft3 
.tRNU 
.iSno 
.1500 

.1125 
,U(;7 

.iin? 

.1175 
A31Z 

.IA50 
.1375 

.1100 
.1GS3 


1605. 


lOllia 
.1417 

.1050 
.1400 

.1^0 
.1290 


,12»2 

*13?9 
.1500 

J500 
.l«0O 
.1800 
.1800 
.1800 


,1443 

.1«7S 


.1000 
.1313 


.1417 
.1458 

.1500 
.1717 
.1500 
.1250 

.ion 

.1500 

,1500 
.  1017 
.1500 

.1250 
.1250 
.1350 

.1002 

-oeos 

.IMT 
*1500 

.1167 
.1167 
.1250 
.1306 
.1376 

.TflaS 
.1333 

.1500 
.1687 


PORK,  FRESH,  PKR   POIND. 


Chops 
Chops. 
Chops 


iai563 
.1525 
.1642 


iaiG25 
.1550 
.1585 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905--OoDtinued. 

POBK9  FBBSHv  PBlft  rOL']^!)    CodUnyt^J. 


Btftte  and  locftlEtf « 


DoKrlptlon. 


jivcfBgo  prioc 


1904. 


Lltlli  Rock. 


Lot  Angetev... 
8wo  FcsnelMm. 


COIASADO. 


CORllECTICniT. 


Chopfl, 
Cbops. 
Chop*. 

Cbopc. 

Cbopv. 

CliDpi* 
Cbopfl- 
Chop*. 
Cbopa. 

Chops. 

Cbop«. 
Chop*. 


Htv  Haven . 


SiCtAWJUUC. 


Wlltalnft^n. , - 

Wuhlngtoa 


Cbopfl. 
Qh>p«> 

Cbop«. 
Chop*, 


Fl^ETtl*- 


Cfiopp. 

Chopfl . 
Cbopi. 


jMkiranyiUfl^ 


Cbops.... ,,,,.. 

Chops ,...,... 

Cliop**....»... 

Chopi,honie  drensKt. 
Cbopi,  woalom  ...... 


Chicago. 


Psoifa. 


Ilia. 
Ters«Haut4s., 


Doa  If  oLniM . 
Dubuquo . . . 


I'opekm. 


Chopi . 
Cfaopi. 
Chopi. 

Chopi . 
Chop*. 
Cbops. 
Chop! , 
Cbnpfl. 
Chnpi, 
Cbopfl. 
Chop*. 
Chopa. 

Cbopa. 
Chopa. 
Cbopa. 
Chops. 
Chopa. 
Chops. 

Chopa. 

Chopa. 
Cbopa* 
Chopa. 
Cbopa. 
Chopi. 

Chopa, 
Chopa. 
Chopa. 


10.11100 

to.i«oo 

Ame 

.1300 

.1500 

.UOD 

.IfiOO 

.UQO 

Asm 

Asoa 

Am 

.1000 

Asm 

.HIT 

.1500 

.IfOD 

Also 

A7Sa 

.1280 

.1290 

,1600 

.1500 

.1500 

.IfiOO 

.law 

.1000 

,1300 

.1203 

.1100 

.iia» 

.13S0 

.mn 

.im 

.mt 

Am 

Am 

.1033 

.1400 

.1000 

.im 

,13m 

.vm 

.1413 

.HIS 

Am 

.1413 

.1433 

.1450 

.2000 

.3000 

aft33 

.1100 

.1M2 

.1006 

.1500 

.1500 

.11150 

.1900 

.1230 

.1340 

.1542 

.1525 

.1521 

.1563 

.1025 

,1050 

.1117 

.1103 

.ilM 

Am 

,1275 

.1175 

.im 

Am 

.125S 

.1300 

.1500 

.1500 

,1083 

.1217 

.1203 

.1438 

.1S50 

Asa^ 

,1354 

.1407 

.1375 

.1421 

.1413 

.1388 

.l3Sg 

.1363 

.11^ 

.1133 

.1333 

.1331 

.1063 

.im 

.mm 

.1043 

.1417 

Am 

.laoB 

.im 

Am 

.1364 

.1350 

.1390 

.1150 

.1230 

.im 

.im 
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i^BETAIL  FRIGES  OF  FOOD,  1904  AND  1905-Contuiued. 
;,  FBVSn,  PBR  FOVlf D-€oDtIna6(L 
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HocaU^. 


Doi^rfptioii. 


ATEraeflprte& 


1901. 


IMSl 


Poftluod. 


riORHw. 


Pftffltt. 


JUmnp^to, 


idtj. 


WWW  BAMF9BJftE. 


Oiop*... .,.,„„, 

Bt«AkorfQMt. .«. 

Cbopi. >...«..... ....** 

Clkopt.. — .. 

Cbiaipt ,.,, 

CbofH,,.. .„.-.,. 

CtioS -.. 

Chop*... -_.„„,,.„,, 

Ch<jp«....— 

Chop!.  ,»»_„,.,.„„„ 
Chop«.. ......._. 

C!ie|»._.-.  — .......  _. 

Cbop0.....>......>.... 

Chopi-. „, 

Chop«,. 

Cbopfl 

Cliopii.......  *......-. 

Chopfl......... 

Chops**,*,,,, 

Chops.. ..*. 

Chops****,,*,*., — .. 

Chopfl * ._.. 

Chop****,,.*...,...,., 

Chops. 

Cbopi****** ,,*.-,. 

Chops........ 

Chop«*. **-,***, **,,*.. 

Chop*  *...*..* , . . . , 

Chops 

Cbop».,  *.*.,.,*,*..,.. 

Chops 

Chopa  ...**..**....,.., 
Chopi 

Cbopa ,.,.,,.,,., 

Ctujp* 

Chcipi . 

Chops 

Cbops.,., . .... 

Chopa .... *.*.*.*.* 

Chops 

Chopu,***,..^...  — .. 
Chopf ,...*,.. 

Chops  ....*.,..* 

Chops .......,* 

Chops..*.. 

Chops.* ** 

Chops 

Chops***,,,***.., 

Chops.. .,, 

Chops ................. 

€hO|is.. ..,*.*. *,,*,*. 
Chops,., 

Chops 

Chops...*,***.**,*.*,, 
Chops 

Chops.... ,,*,**,*. 

Chops* 

Chops *.* ., 


m,im 

•Qii3n 

*1354 

A3M 

*mi 

,1290 

.1500 

.uno 

*]S83 

,1800 

.1535 

.i5oe 

*1S75 

.1517 

.im 

,1308 

,i3sa 

.1125 

.1435 

Am 

.135S 

.L375 

.1063 

.1200 

.13(17 

.1358 

*33SS 

.1313 

*130D 

,1317 

Am 

.1443 

.113a 

,1400 

,117* 

.125B 

.I35g 

.1333 

,1207 

.12»7 

.125g 

.13^ 

,1358 

.1375 

*l4g3 

,iaos 

.1303 

.13S4 

.im 

,1535 

.1592 

.1500 

*122& 

.1275 

,1400 

.1467 

,1300 

.1325 

,1200; 

.1167 

,1300 

.130S 

.1250 

.  1217 

Am 

.1^ 

.1292 

,1250 

.I2S8 

*1333 

,13C 

.1363 

.1121 

,1390 

.1250 

.1117 

.1279 

,1350 

.]l44i 

.1233 

.la-so 

*1333 

.I2.W 

*12S0 

.laaj 

,1313 

,1300 

.1^ 

.1125 

.1125 

.ma 

.1438 

Am 

,1229 

.1271 

.1375 

,1350 

.1300 

.itm 

,11113 

,1354 

.1383 

.1300 

.1321 

.1250 

.1500 

.1250 

.1250 

.1250 

.1417 

,1146 

.1104 

.uie 

*I14fi 

ai2s 

ai45 

A417 

.1367 

.1117 

.1143 

Am 

*13W 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-Coiitinued. 
FORK,  FRESH,  PER   IHIt  ^(U-CoDtliiucd. 


SlAte  luid  locoLItj. 


Dracdptkit]. 


Ay«fa0io  pri«s» 


IKM. 


1905. 


KEW  JEttfllY. 


Trpnton . , . , 


WIW  TOSE. 


Bull aIo  . . . 


FliaitiLzi^ 

HmrTforkC-l. 


Sf  m£uao . 


Ctncinnfttl . 


Clffw[ftr)il. 


Toledo, 


Fc>rUan<l . 


rfiSNaVLVAWlA. 


rmiiLdi-lpliJiL, 


Piitsiiiirg.  .,„.,,. , 

BeraiiLon , , , 

WSlktB-Barrp 


rrpvlJcnoti. 


0OVTU  CAmOLU|A# 


ChKT\v»lt>u. 


Chopft.. 
Chops  ^. 
Ch(ipa , 

Chop*.. 
Chopa, , 
riinps. 
Cbop«. 

CIlOfM. 

CI)opa. 
CtaopH. 

ChOpin^  , 

Ctiopi . 
Cbops. 

ChQp«, 
Cilop*. 
Cliop*. 
Chopa, 
Chop*. 
Chop*. 
Chop«. 
Chopii. 

tSiopt. 

Cbopst*, 

rhops,, 
Chops, 
rhopi, 

Thopfl. 
Lthyps. 

ChtJpg*. 

CJhops. 
fhops. 

rhopfl, 
rhfvpa. 


Chops. 
t'hnpH, 
t'haf»s. 
Chopii. 
t'hnps  * 
fbopn, 

t'tiaps. 

riiupB. 
t"hiipa_ 

UiJijps. 
Chupa, 
t  blips. 
Hi  ops. 


Chops. 
Cbofut. 
Ctiivpi^ 


Ctif»p«...-.-. .-„ 

Chopin , . , ,,,»,,,,,. , , 
Ctiopa,  home  draiied. 


td.i:]tn 

to.  13.^ 

.i«*i 

Am 

.1225 

.1225 

.  \:m 

.  1307 

Am  ' 

.n^ 

A2m 

.1375 

Am7 

.1467 

.14(10 

.1400 

.li'ja 

.1450 

.I4ti7 

.1503 

.n<» 

.14fl7 

Aim 

.1158 

.  m2 

.1275 

.  137^ 

.135S 

.  ise? 

.1383 

.1302 

.127« 

.1517 

.1517 

.14-1^ 

.1^ 

.  1fi,Ti 

.1*383 

,3000 

.mm 

,1:J38 

.12» 

.ntw 

.ie03 

.1733 

.1950 

.1117 

.lactt 

.1321 

.1^ 

-12!^ 

Aim 

A2W 

-1317 

Am 

.14157 

,1407 

AiSO 

.i:U54 

,1375 

,1X3;^ 

.1338 

A'iP>7 

,UT3 

.lL"?iS 

.laoo 

.  nu 

,125*8 

.1250 

Azm 

.HUO 

AJSQ 

.[229 

.1517 

.124*1 

,12Sl 

.1267 

,13K7 

.  l^^fi 

.1064 

.12.10 

.H17 

.12.10 

.1417 

A2m 

.1417 

,H17 

.1417 

.  i.'iia 

.11304 

.ir»<in 

Am 

A^'^ 

.1400 

.  um 

.  Kiisa 

A%13 

.12S.1 

.14:53 

a4tc 

.i:t:s 

.1413 

,1.^1 

Ahn 

,1517 

.  inm 

.L50l» 

,1.^ 

A2m 

.12M 

.HIJ 

Am 

.uuo 

.MOO 

.I3ii 

.  I.M3 

.ll«i7 

.t2[» 

.1200 

,12GS 

.liv^i 

Am 

.  im 

Aim 

.ixm 

.1408 

.12M 

.1250 

.15011 

,1500 

,liM] 

.1250 

Asm 

.IfiOO 

0  BoroughB  of  Manhattan  and  Bronx  om^ . 
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L^-BETAni  PRICSS  OF  FOOD,  ISOi  AND  1905-Coiitioued. 


ggUKlP   CoTloded. 


iMMliCf. 


Du^pldqii. 


ATenge  price. 


UKM^ 


1901k, 


Clioptt. 


Chop*. 

CbOpB- 


Ch<>p«. 
Cti{>p«. 
CZhops . 


Cbop*. 


tliafeia^. 


i  CSiitpff, 
Cbopft. 
Chop*. 


Qiopt.......... 

GlM)t». ........ . 

<^op*,*.. * 

Qiops... .. 

Chopi,  <*iqN?«  . . , 
Chopif  mvdluzn. 


Chopp., 
C%op«. 
Chopfl, 
Chcrpfl. 

niopa, 
Ghopfl. 


0]i>p». 
Chopi. 
Cbopi.. 

Cfanpii. 

CIlOpB. 

Cliopi , 


tOliasD 

mim 

.1230 

.1333 

,1250 

.13^ 

.ITTO 

.una 

.1500 

Am^ 

,1512 

Am 

,1350 

AUSQ 

.1250 

.1250 

Aim 

Am 

Amo 

.1500 

.1333 

.1333 

.IIQO 

.1331 

,I3M 

.ms 

.1333 

.IfiOQ 

.1500 

*)333 

.1563 

.15(3 

.1250 

.1271 

.1500 

.1500 

.1207 

,mi 

pizia' 

.1383 

.U3S 

.r2S3 

.1175 

.i3oa 

Am 

.1303 

.1250 

.1500 

.1125 

.1250 

.1250 

.1250 

.1250 

.1250 

.1500 

.1500 

.1250 

ASm 

.1500 

.1500 

.1354 

,137* 

.I29rt 

.1354 

AU4 

.]»G 

.1117 

.112S 

.  1 121 

.1183 

A^^ 

.1450 

PORK,  8AI.T,  BACON,  PEK  POI  N». 


.ALABAMA. 

First  jjrado,  sliced 

•a24f.7 
.1250 
.2142 
.2000 
.2000 
.3000 

.l.'iOO 

.r.00 

.2250 

.2000 
.2500 
.IHOO 
.1833 
.2000 
.2000 
.2000 
.2500 

80. 24^i7 

I'Uto 

.1250 

Slicxul.  Iicst 

.2200 

Iff^  tg*>UMM  9 

Bmakfast 

.2000 

• 

nreak(*0t,  piwx* 

.2000 

Brcakfust,  sliced 

.2000 

AEKANBAS. 

Sunlieht.  tUiood 

.1500 

Supitmut.  sbtvd 

.2500 

SuprviTM*,  sliced 

.2104 

CAUFOENIA. 

Sliced  

.2000 

Slicrd^ 

.2500 

Sliced  r. 

.1800 

"•"Frmnfikf-o  .     . 

riw* 

.1800 

SlIciMi 

.9000 

Sliced 

.2000 

Snced 

.2000 

Sliced 

.2500 
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Table  !•— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-Cootiiiued. 
PORK,  FBKSH,  PEA  PairNI^-CoiJtliiuril. 


Bute  uid  lociLlLty^ 


Dracriptlon. 


AVfTUgft  pilcQ, 


l»L 


10O5L 


N£w  JEBasr. 


Joraey  CI  If. 
Titpnton.... 


irsw  roKK. 


Flushing.**,, 
Now  York  (■), 


8yi«f  USD . . 


Cliidiui*tu 


Gc^liOia. 


Tcilt'clo. 


Porilantl. 


T&iSSYhV  AJSIA. 


PhJlJuklphift. 


riUiljiirg 

W  likes- n. -it  P^, 


jui^nt:  ISLAND. 


J'rnviiJcnou, 


solera  cxwauMJu 


CharWton. 


Chops . 
Chops. 
Chop*. 
Chops. 
Chops. 

Chcpfi. 
Cho[w. 
CbofiB. 

Ctiopn- 
Chops. 

Chops. 
Ctaopn . 

Chqpi. 

Chopt. 
Chops. 
Chops. 
Chops. 
Chops, 
Chops. 
Chops, 
Chops, 
dioptt. 
CJiops. 
Cbopt. 
Chops. 
Chops. 

Chops- 
Chops, 
Chops, 
Chops. 
Chops. 
Chops, 
Chops. 
Chops. 
Chops. 
CJiops. 
Chops. 

Chops. 
Chops . 
Chofn. 

Chops. 

Chops. 
Chops. 

Chofis . 
Chops . 
Chops . 
Chops . 
Chops . 
Chops . 
Chops. 
Chops. 
Chop*. 
Chops. 
Chops. 
Chops. 
C'hnps, 
Chops . 


Chop*. 
Chops. 
Chops* 


Chops ,,,.„.,. 

Chopi,,,-,,... ._...., 
ChDpa»  honM  dm«d. 
Cbops,  ivesieta  ,. 


10,131? 

miasi 

.1496 

Am 

,1235 

.1225 

.1333 

.13§7 

,H8» 

.14^ 

.i3a£»; 

.y73 

Ami 

.1407 

.1400 

.1400 

.145a 

.1450 

Ami 

Ami 

.1400 

Am 

.1400 

.1458 

.1202 

.1275 

.1375 

.im 

Am 

.13^ 

.1303 

.1375 

.1517 

.ISIT 

.IISS 

.1500 

.1658 

AtSS 

.3000 

«3B0O 

.133S 

.ia£0 

.1700 

.lflO» 

.1733 

.ld£0 

-1117 

.u» 

.1^1 

.I3S3 

,128S 

.1260 

.1350 

.HIT 

,1408 

.iisr 

.1167 

.1450 

,13&4 

.1375 

.1333 

AS3» 

.1^67 

.133^ 

.128S 

.1300 

,1313 

.1288 

.1350 

.1250 

.1100 

.1^0 

.1329 

,1317 

.134fi 

.1381 

.1367 

.1JS7 

.1246  ' 

.lO&l 

.1150 

,1117 

.1390 

.1417 

,1250 

.H17 

.1417 

.HIT 

.  1513 

.1004 

.1.-500 

.1500 

.153S 

.1400 

.1608 

.1033 

.1333 

.1389 

.1433 

.1400 

.  1375 

,1449 

,1525 

.1543 

.  1517 

,1500 

.1500 

.1580 

.13^ 

.1230 

.141^ 

.1400 

.1100 

J4Q0 

.13U 

.IJil 

.llh? 

.1208 

.1200 

.13S3 

.14SJ» 

,1458 

.  lyfiT 

.1481 

A'm 

.1408 

.1250 

.1350 

.1M0 

Am 

.  li-itl 

A^Q 

.1500 

.urn 

aBoTOvohm  r^r  HanhatUn  and  Bronx  oniy. 
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Table  I.— BETAIL  PRICES  OF  FOOD^  1904  AND  1905-Oontinued. 
»  SAUT,  BACOlf,  PBR  POI71f»-Coiitintied. 


State  and  loc»Ut7. 

Dotcriptlon. 

Averse 
1001. 

^  price. 
1905i 

MAmTUkXD.   . 

Mtinu>T¥ --_-,-,- 

Cured,  rib  In,  sliced 

•a  1500 
.1483 
.1475 
.1282 

.1600 
.1358 
.1450 
.1700 
.1467 
.1533 
.1525 
.1767 
.1400 
.1558 
.1558 
.1475 
.1383 
.2000 
.1900 
.2100 

.1467 
.1500 
.1550 
.1250 
.1400 
.1600 
.1600 
.1600 

.1800 
.1500 
.1400 
.1304 
.2000 
.1800 
.1650 
.1800 
.1500 

.20S3 
.ltl50 
.2188 
.1867 
.1750 
.1592 
.ItW) 

.2000 
.I8tV7 
.2500 

.2000 
.1500 
.1900 

.1817 
.1500 
.1725 

.1800 
.1617 
.1450 
.2000 
.1683 
.1800 

.1667 
.2000 

.1800 
.1800 

•0.1500 

SUoed 

.1383 

Siloed 

.1525 

Smoked,  sliced 

.1300 

Piece 

Boiton 

.1500 

Piece,  5  poundfl 

.1358 

guS^    i^"""" 

.1376 

Sliced 

.1700 

SUoed 

.1408 

FaORlTer 

Sliced 

.1517 

Sliced 

.1525 

Sliced 

.1833 

LTim 

Sliced 

.1400 

Sliced 

.1543 

Sliced 

.1620 

HaMm 

Sliced 

.1458 

SUoed 

.1363 

Wonester 

Sliced 

.2000 

SUoed 

.1967 

SUoed.  .  . 

.2100 

lacmoAX. 
Bitroit 

Boneless,  piece 

.1367 

BreakfMtrpf^'<^ 

.1475 

Bmskfssti  picoo 

.1467 

Hoine-core^,  piece 

.1250 

Home-cured,  sliotrd 

.1400 

Onad  Raiiidf 

Breakfast,  siioed 

.1783 

Breakfast  siioed 

.1600 

Smoked,  sUoed 

.1600 

Medium,  siioed 

Dukitli 

.1800 

No.  2,  aUced 

.1500 

Piece 

.1400 

ianTmin>lfa 

Pi«e • 

.1400 

Siioed 

.2000 

Sliced 

.1833 

itPMl 

SUced 

.1742 

SUced 

.1800 

SUced 

.1500 

KuMM  City 

Breakfast,  sliced 

.2000 

Medium,  sUced 

.1817 

Sliced 

.2117 

St.  Louis 

Medium,  sliced  ... 

1883 

Medium,  sUced 

.1733 

Side,  piece 

.1033 

Sugar-cured,  suiokcd,  sliced 

.1625 

MOMTANA. 

Butte 

Slice<l 

Sliced 

.2000 

SUced 

.2500 

Slicoil 

SUced 

.1500 

SUced 

.1050 

Brpskfast,  piece 

.1606 

SUoed 

.1500 

SUced 

.1600 

Sliced 

.1800 

Sbced 

.1(^50 

Smoked,  sliced 

.1500 

TfBtOll 

Bn*skfast,  hcBt,  piece 

.2000 

SUced 

.1600 

SUced 

.1800 

KKW  YORK. 

Piece 

.1067 

MM^W^ 

SUced 

.3000 

SUced 

.1800 

SUced 

.i8(n 
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H                 Tabix  I,— retail  prices  OF  FOOD,  ISKH  AKD  imi5--Coti\mueJi.             ^H 
H                                      roiMU  SA&fV^  SAO^m  ns  r«»UllCi»--Coitywaed.                                 ^^1 

^H                     Bute  Mid  looauty. 

Diwcriplioti. 

AT{*ni|{i^  price.    ^^^| 

1904. 

lOQA,    ^^1 

^m    Bfooldyn..... 

Sliwvd.. 

fliiwd •»... - 

^iH^fd 

-d 

ihi ; 

10.2000 
.1500 
.2000 

.1400 
.1«0 

.1100 

.  ISXl 

.1733 

.1000 

.ie»0 

.2n(K) 

.1017 

.IWO 

.1A33 

.'JTJOO 

.2000 

.LG25 

A'&& 

.1217  1 

.1417 

.1000 

.I«t00 

.2133 

.15fl7 
.IfiflO 

Aim 

.1783 
.2175 

.I44n 
.laso 

.2000 

.17CE 

Amo 
A*m 

,3600  ' 

.1300  1 

aaoo 

.'JOOO 

aocT 

.1A50 
,  1576 

Auaa 

.1417 
.1417 
.lAOO 
.20110 
Ami 
.1598 
.17(10 
.liiSO 
Ai'it) 
.1700 
.IISOO 
.1200 

A9M 

AetQ 

.1133 
.3033 

1 

90.2000 

.IfiOO 
.!KJlO0 
.14IW 
.1Vj7 
.1182 
Aim 
.  IW> 

.luoo 

.1000 
.2000 
ASXi 
.3000 
.173ft 

.2noo 

.2)00 
.1«17 
.127fi 
.I2S0 
.1308 
.1000 
Ai^ 

.itm 

,1000 
.IfiCiO 

m 

,1417 
.1330 

.aooo 

.1507 
AV^Sii 

.loio 

.2000 

Am 

Am) 

.2308 

!l502 
A68A 

,vm 

Am 

.1400 
.1325 
.2000 

.lUtt7 
.!<» 
.1700 
.K»50 
.ttiOO 
.1700 
.t^iOO 
.12S0 

.Itttt 
.1813 

Am 

.1000 

Ams 

.2100 

.asss 
.urn 

■ 

.mc^a 

jfiiteed 

^H 

WettnbaliA,  boiiakwa.  ftUoed 

^H      FlUAtiing. . ..                      ............. 

fiUc©<f_ , 

ftliWd.-., , 

H 

^''i  '   r    'fnnck>«»...... , 

H     Itoir  York  («), 

1,  smoked,  iliMd........ 

^H 

(^Mui  11,  uicditun..... ............ ........... 

^K  H'^"^'*"" 

mus^h  nit  In _. 

ItWwd,  rib  in 

^^HfMfiUM.... 

Ri«B— 

^^^  r^ -—■■"■■■■■■ ■ 

8Uflrd ., J 

^B                          omo. 

^H.^^KinnAtl 

Sliowl ...i 

^^K 

Chi*l«,pie».... , 

^^H 

Dcm%n|oo»... 

^^H 

^^^^  ,r«^ 

^^V  fltomfl^iid 

Bm»VU»E^  A  rraoor'*  Star,  ilkiftd ...  

H 

8n  . 

Br.                      ' ,,.J 

^H      Toledo 

Sh:                   m  at,  pi4x»,3  tofipounds... 
.vd,  jUuoe....,, , ., . 

iul, , 

^H                                           OREOON. 

mUxxl.. 

SIkNxl 

^H 

flv^IXt'*  PrcnUiuji,  «llced 

^*                                  PElfNSTLVAXIA. 

-%lli!^ionf„ ....  . 

SUwf. —..•.. 

Slicrd . 

^ 

gilt*#j , 

H    FhUAiUaptiiA 

Hrv«ii^kf»si,  ■UaBd ,,,, 

^^  Pitubiu^ 

8lkM*d. ...... .,....« 

ftliowS, ....-...,.- 

J^lU^Ml .^ 

1 

IH^O^ 

Ur                     :.-..... 

1           Wniwt-BArTv.. ,,.,.,,,, 

Br.                          1 

^H                                 RHODE  UrUL.**!}, 

^H     lYovidcnott. 

ru*t 

Piooo..- 

.4*ue^IIII!I""'"^ 

riroe .^. 

aiUii;d 

^"                                  Kfttlt  D4JCOZA. 

Slotn  llilli ...,, 

Sltpwl ....*•.... 

mieed,..., 

^ •  Ilonyag 

WkoH. 

ailcvrl 

h«  of  M&nliiituii  ftud  aroox  onXy 

maatAOi  tbicbb  of  b(mh>,  1890  to  vm.  279 

Ar-BSTAIL  PKKES  OF  IX)OD,  1904  AND  lOOS^-Cootmued. 


LlooBUty. 


Description. 


Average  prioe. 


1901. 


imsw 


bTilte. 


(lAtoOilT. 


Breaktast,  sliced 

Ifediain,  diced 

Medium,  diced 

Biealctait,  piece 

Qood,  diced 

BtigarKSured,  diced , 

Bmkk&st,  Swift*!    Premimn   or  Gold 
Band. 

Qold  Band  or  Premiiun,  diced 

Pmnium,  sliced 

Capital  CftF,  diced 

QoUdBand^sUced 

Gold  Band,  diced 

Ifodimn,  sliced 

fiUoed. 

Sliced 

Sliced 

Smoked,  Baltimore 

Smoked,  Bmitlifleld 

Sliced 

Slioed 

Sliced 

Sliced 

Slioed 

Siloed 

Sliced 

Sliced 

Slioed 

Slioed 

Sllofid 

Sliced 

Cholcfs  boneless^  iriece.,  4  to  6  pounds 

Rib  in,  piece 

Select,  piece 


SO.  21^ 

10.2002 

.1708 

.1788 

.1800 

.1800 

.1675 

.1763 

.1354 

.1250 

.13»2 

.1103 

.2068 

.2003 

.2500 

.2500 

.2S00 

.2500 

.2560 

.2250 

.2250 

.2000 

.2000 

.2500 

.2500 

.2000 

.2000 

.2000 

.2000 

.1063 

.1068 

.ItiOO 

.IGOO 

.1800 

.1800 

.1500 

.1517 

.1450 

.1560 

.2000 

.2000 

.1900 

.2000 

.2150 

.2200 

.2000 

.9000 

.2000 

.2000 

.2000 

.2000 

.2000 

.2000 

.1400 

.ISOO 

.1375 

.1417 

.1500 

.1500 

.1050 

.IGOO 

.lfil7 

.  1(»17 

.1550 

.1700 

PDRK,  SALT,  DRY  OB  PlCKl^KO,  PKB  POUND. 


KoDtgDUDBry 

iRook. 

-cauroKirLi. 


comfEcncuT . 


Mnr  Haven. 


BCLAWABK. 


Dry 

Drj',  clear.  pit«e. 
I>r)' 


Dr>'. 
Dry. 


Dry 

Drr.... 
Pieklrd. 
I*iokU»d . 
l*ieki«'d. 
HckkKl. 


Dnr. 
Dry. 
Drj-. 


Dry 

Dry.  U41y. 

i>o- 


10.1113  > 
. 1250  . 
.1000  - 


.1375 
.lUOO 

.1500 
.1250 
.1250 
.1250 
.1250 
.1500 

.1200 
.1250 
.1138 

.1200 
.1233 

.1250 


10.1133 
.1250 
.1000 


.1225 
.1000 

.1500 
.1250 
.1250 
.1200 
.1250 
.1500 

.1200 
.1250 
.1100 

.1167 
.1217 

.1280 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-X>)ntmued. 
POBK,  SALT,  DRY  OB  PICKLED,  PKB  POCJND^-Continucd. 


DISTRICT  OF  COLUMBIA. 


Washington. 


Jacksonville. 


Atlanta. 


Chicago. 


Peoria 

INDIANA. 

Indianapolis 

Terre  Haute 

IOWA. 

Des  Moines 

Dubuque 

KANSAS. 

Topcka 

KENTUCKY. 

Louisville 

LOUISIANA. 

New  Orleans 

MAINE. 

Portland 

MARYLAND. 

Baltimore 

MASSACHUSETTS 

Boston 

Fall  River 

Lynn 

Maiden 

Worcester 

MICHIGAN. 

Detroit 

Grand  Rapids 

MINNESOTA. 

puluth 

Minneapolis 

Bt.PBUl 


Dry 

Dry 

Pickled 

Pickled 

Pickled 

Dry 

Dry 

Dry 

Dry 

Dry,  belly 

Clear 

Dry,  clear 

Dry,  clear 

Dry,  clear 

Dry,  clear 

Dry 

Dry 

Dry,  sides 

Dry 

Pickled 

Dry 

Pickled 

Pickled 

Pickled 

Pickled 

Pickled 

nry 

Dry 

Dry 

Sliced 

Dry 

Dry 

Sweet,  pickled.. 

Dry,  clear 

Dry,  piece 

IMckle<l,  side.... 
Shoulder,  whole 

Dr>' 

Dr>' 

Pickled,  clear... 

Clear 

Pickled 

Plckle<l 

Pickled 

Pickled 

Pickled 

Dr>' 

Drj',  clear 

Home,  pickled.. 

Pickled 

D'-y,  clear 

Pickled 

Dry 

D*-y,  clear 

P«cklcd 

Pickled 

Pickled 

Pickled,  mess. . . 


to.iooo 

»0.1208 

.1000 

.1033 

.1500 

.1500 

.12S0 

.1250 

.1233 

.1213 

.1150 

.1150 

.0975 

.1083 

.1200 

.1200 

.1000 

.1000 

.1000 

.1000 

.1008 

.1083 

.1133 

.1250 

.1150 

.1067 

.1229 

.1176 

.1275 

.1258 

.1258 

.1250 

.1258 

.1283 

.1375 

.1433 

.1000 

.1000 

.1260 

.1250 

.1250 

.1250 

.1250 

.1250 

.1083 

.1025 

.1000 

.1000 

.1107 

.1188 

.1146 

.1126 

.0931 

.1000 

.1104 

.1000 

.12.50 

.1396 

.1333 

.1338 

.0975 

.0850 

.1107 

.1000 

.109fi 

.1000 

.1000 

.1000 

.1133 

.1200 

.1133 

.1142 

.0983 

.1000 

.1200 

.1200 

.1183 

.1200 

.1042 

.1025 

.1200 

.1200 

.0900 

.0900 

.0975 

.0900 

.law 

.1000 

.1100 

.1100 

.1000 

.1000 

.1150 

.1100 

.12?)2 

.1258 

.1200 

.1200 

.1233 

.1200 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1200 

.(206 

.1200 

.1250 

.1171 

.1196 

.1260 

.1250 

.1268 

.1260 

VRAIL  FRICXS   OF  FOOD,  1890  TO  1906.  281 

I.^BETAIL  P&ICBS  OF  FOOD,  1904  AND  I905--CViiitmu(!d. 
•AUTt  9AY  OA  FlCKMilCP,  PBA  PairND^-CotHlDUed, 


Dwetiptioo. 


Av«r»ge  priee* 


19DI. 


100£. 


la^. 


8U 


rToric(«). 


T4)M9. 


Fwtlaod. 


S2' 
Hit. 


^Jed". 


Diy. 


n^^dl 


.(£42 
.1313 
.1342 

aaso 


.!«» 


ac3& 
.woo 

.1A30 
.1500 

.1000 


.laoQ 


Ptokled 

Pickled,  bplly. 
Ficklcd,hefft.. 
Ficltled,  best,. 


PteWed 
Pk:U«dp 


Fle^l 


Flok 

Pifikled,  belJy. 
Pictled^brUy. 
FJckled,btlly...,. 
g^" 

5^*.^ -- 

Dry,, 

Dry,  cl«x^ .. 

Drr;  cU^ar^  priiEie. 
Dry,  iru-dlum..... 

PicMfd ,.. 

Pkikl€d... 

Pickled-. 

PlcMed.. 


Pt^ed... 
Pickled,,. 

picuwi.,. 

Dry,  clflw 

Plekled 

Piekk4, 


Dry.^ 


whole - 


nicklM. 
Pkkled. 


DiT*- 

IHcWed 

Pickled „,..... 

Pickled,  bplly.. 

Pickled,  belly 

Dry**.... ,. 

Drr 

Pickled...-, 

Pickled,  mlddlingt. 

PSckled,.... 

Plckied 


Dry. 
Dry. 


Dry,  allopd 

Dry.ftUeed.-.. 
Pry,  alleed..,. 
Pry,  riioed.,.. 
Pickled,  cteftT. 
Pfofekd^iueii- 


.1150 

.1300 

.1200 

.1187 

.liOO 

.1400 

.1400 

.1100 

.1«0 

.1400 

.1200 

.1200 

.1»C 

.1383 

,1«00 

.1000 

,1200 

.1300 

.1200 

.1200 

,1025 

.1108 

,1400 

.1400 

.1^0 

.1200 

.1493 

.1400 

.1400 

.1400 

,1271 

.12U 

.irco 

.1600 

.ixm 

.00^ 

.1300 

.1003 

,ia» 

.1200 

.1200 

.1200 

.1250 

.12S0 

.1438 

.1250 

.1042 

,1QS3 

A^oa 

.1600 

.1342 

.1333 

.1230 

.1^50 

.i;ss0| 

,1250 

Aim 

.losa 

.1100 

.1^3 

.1250 

.1250 

-12S0 

.1250 

.1233 

.1250 

.1417 

.1400 

.1400 

.1400 

.1300 

.1300 

.1500 

.1500 

A4U 

.1375 

.l«J7 

.14S3 

.12£0 

.1260 

.1325 

.1400 

.1250 

.12S0 

.1125 

,1250 

.lafio 

.1^ 

.1063 

.1333 

.UOO 

.1308 

.1308 

.1358 

.12W 

.1208 

,im 

.1342 

.liOO 

.ms 

>1371 

.ma 

•Boioagtm  o/MtnlMittaii  and  Bronx  only. 
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Table  I.— RETAIL  PRKTBS  OF  FOOD,  1904  AND  IflOS— TootiniK^d, 


fttatD  and  k)caUty. 


DaeriptScvu 


AY&Tfkgt!  priocv 


39DI, 


190^ 


gOUm  DAKOTA. 


Bioojc  FalU, 


XKNNEaBCB. 


Diy. 
D/y. 


Blomphls.. 
NunbvlU©. 


Dry. 


.  butti. 


Liike  Ci«7. 


^AUtlKQTOir. 


Dry,.,, 
pry..,. 
Dry..,- 

PicJdod. 


5!Z* 

Dty. 
Dry. 


Biy.... 

DTy,cle«r, 

Dry........... 

D rv,  vhuiT,  TjooeieM 

Ptcklud,  Mly. 

riekJwU  ikaulder*  mtdlvn. 


illng. 


»uk<Mu 


Pn- , 

if'd 

r  '  Urd.  ......... 


Pickled. 
Kak)«d. 


T>VF 

Dry^bdly,.. 


10. 1125 

.1117 

ATm 

-1250 
.  I  JfSCi 

.lAoa 

.1230 
.ISOO 

.taoo 
.ion 

,iajso 

«ltXJO 

.1100 

,1220 
.I3S0 

.1380 
.1313 


i0.11«7 
.1000 


.12391 

,i2a(j ' 
.isno 

.12.10 

.laro 


.ii«a 


.12^ 
ASSit 


.1442 


POnK,  9»AIiT,  nAM,  PER  PaiTNIK 


alahama. 
BfTTPiri^hflirn. 

=t. ,....., 

fOLasno 

.2387 

.aooo 
.aooo 

.IfiOO 
Am 

.f«O0 

.2noo 

.2000 

anno 

.2ISW 

.  HI 

-<  . 

jflaS 

1      lfW..1tl 

Wiiuitt,  tucMiiutn... 

m  «Uoed. 

-^ 

.iiedium                  ... 

ItWA 

AJVltAKJIAS. 

LuUo  lt<)€k. 

^     1  U4nd,  allc«d. 
!,_,. _ 

flofldi 

,1, 

ttoP 

CALI»OSt-M  V. 

Lot  Ari|j:ni(«s , _ 

SU<^, ,._ 

- 

.30CM 

Baa  FrHndAon «»*««•»..■ 

^i-'ivt. 

a , ., 

■*L..,..„, 

e»lM««d 

K 

'•/:i'^ 

Hitr»*fl.., , 

'    fl 

^k                   OOLCMUDO. 

WnrllAr 

S)i«*<l 

ftkct^ 

Sliced 

.Ui7 

.*5M3 
.2*0 

RETAIL    PKICE8   OF    FOO0,  IH^W^   1005.  283 

Taelm  !•— RETAO.  prices  OF  POOD.  I9D4  AXD  1905-^-ombii«i 
WmmtL^  mAM/Tt  HAM«  PBK  P*9t^D— CodiIziimL 


5t»l««Bd  locality. 

D«0Cil|>ti0n. 

Avenige  prtoe. 

1901. 

1905. 

HVYIoiii^aa , , 

SUord                  .           ..           -. ..... 

W.2500 
.11*17 

.3000 

.aooo 

.l<iO0 
.3000 

.IGSS 

.voo 

.2208 
.MOO 
.3000 

.2500 

.3000 
.2000 

.1533 

.  ima 

.1250 
.llOO 
.1^25 
.1400 
.13^2 

.1750 

.ano 

.3108 
.2500 
.2)00 

.9000 
.117  A 

.laoo 

.3000 

,  1917 
.2000 

.1646 

.1980 
.1900 

.JDOO 

.aooo 

.'lau 

.1135 

.21211 
.!£» 

.3000 

.3000 
.3000 

.laoo 

.2000 

.ims 

.1900 

.agon 

.7167 
,3000 
.IW5 

i 

V.2SS0 

SHfVvJ., 

.1917 

Sl]^lXllZV4,  OTDolEDdi  flliOOd 

.2000 

numcv  or  ooLimBLk, 

BUo^ 

.2275 

a«M»lBBdp  w1ioi«,  nndfiim 

,1575 

rtiiyir  riiiiTKl.  illrr<1 

.2000 

FLOIUI»4. 

Mcdlitm,  wliole ..,..,.-,.,......, 

.lft25 

Sllcitl , „, 

.'JtM) 

gltC«H). 

.2000 

K 

filiced , 

.3058 

■ 

ftqgti'^etifpd^  Airaodf  •,  sliced 

.3WT0 

w 

BuKiif<uiw|f^cd.. 

.25C10 

BHoid. 

.19ii 

giiMd .....,., >.. 

.2000 

B^|pftr-«"t#»l*  wtt«>l*.  ...^  ^..,^. .......  X 

.i5;a 

nxrsiots. 

ftmoked,  diced , 

-1000 

^^^^B^ 

Smotwlj  whcte,  au!>dtuTTi , . . . . 

.riao 

^^^^B 

Smolrotti  iiluila^  taediitm 

.10(10 

^^^^^ 

SinokeiJ,  wiMie,  coediiini 

.1367 

^^r 

Sm okf d,  wtiole,  nodiutn .... 

.1417 

^HF 

SnitiicHd^  vdMrie,  nedlsni 

.iijia 

T^MtU ^... 

Bli  ofd -._..*_-.„._. 

.Uj21 

Blicod * -..* 

BUDnd     - —*-,.- - 

.lino 

A(iS2 

I                                  mDlASA. 

m»a . 

aioed , 

.1§Q6 

Sqgar-eun:*«J.  V*r*st,  flllcwKl 

.2000 

8Uigl^P-**M'*d,  iMJAt,  fliiONd  ..,,....,»,,,.... 

.2900 

Hme  HauU)..... 

Bcict,  rfiwd. - 

.2000 

SUoed.... 

Su^r-cuxed,  whott,  OMsdlmn... 

.2000 
.1133 

lOTTA. 

DMlColfwi.. 

BUced.,.. 

Sliced 

.doso 

SUood ,....„.„.,, 

.1039 

D^ibnv» «^*— - 

SliotMl...... 

BUw'd ._, .........*....... 

SqgiiT-cazvdr  iWofd ...,.•«.....,.. 

.3t)00 
.2242 
*t(t54 

■  ^             "'^ 

Sliced... 

.3000 

RUchhJ 

.2000 

Blicvd • 

^^^M               XZNTITCKT. 

Sliood... ....,-• 

.3000 

^^^' 

Blits^ 

.2000 

■^                        UOClfilAVA. 
KirOfStAtM .., 

Sliced..... „ .......w 

.lISOO 

etfopd , 

.Ift^ 

* 

Scmiif-ciiiTid.  L>a««,  dlotMt ,. 

.20C13 

B                   VApne. 

Wtool*',  xnodtttm , — 

6Ue(Hl 

.1,W0 
.1017 

M 

BHcrd..,.. ..,,.. 

,2000 

■ 

Slio^d|  TncKSfoni. ._ .,-...  . 

.3000 

^Bl»4ttn*M 

li^dilltn,  wholi^... .......... ....... ...... 

.llfiO 

^ 

Sliced... 

.  'SMti 

■ 

Siii«k9«tl.  wii<ii«*L  IS  to  11  pcMuda. 

.142S 

■ 

£^^iKhr^vir*vl,  v^h^,    . ,'     .  . 

.1542 

B                     II4S«A«  llT^^f  TTS. 

'  .  whotf^  10  poundc 

.  i;(4ll 

.mo^ 

.aooo 

1 

Sliced.. 

.3000 
.lStt2 
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Table  !•— RETAIL  PRICES  OF  FOOD,  1904  AND  1905--Oontinued. 
POBK,  SALT,  HAill,  PER  POrND-Continued. 


. . : 

State  and  locaUty. 

Description. 

- 

Average  price. 

1904. 

1905. 

MASSACHX7S  ETTS— concluded. 
Fall  River 

Sliced 

10.2167 
.1967 
.2033 
.2342 
.2467 
.2500 
.2192 
.2000 
.2450 
.2617 

.1400 
.1200 
.1442 
.1375 
.1467 
.1476 
.2000 
.1467 

.2000 
.1325 
.1400 
.1800 
.1917 
.2000 
.1238 
.1800 
.1500 
.1267 

.24.50 
.2400 
.2200 
.  IS-W 
.l.'iOO 
.15(i7 

.2000 
.2.'i00 
.2000 

.2000 
.  1950 
.2017 

.2133 
.1.300 
.1242 

.23.50 
.2150 
.  U\Xi 

.2^m 

.2000 
.1207 

.2200 
.1367 
.1400 
.1850 
.2000 
.2200 
.1625 
.2000 
.1250 
.1800 
.1800 
.2200 
.1833 
.2000 
.1400 
.1917 

10.2083 

Siloed 

.2017 

Sliced 

.1983 

Lynn 

Sliced 

.2292 

Siloed... 

.2242 

Sliced 

.2500 

Maiden 

Sliced 

.2100 

Sliced 

.2000 

Worcester 

Sliced 

.2500 

Sliced 

.2600 

.    mCHIQAN. 

Detroit 

Home-cured,  sliced 

.1433 

Home-cured,  whole,  medium  size 

Honey-cured,  whole,  9  to  12  pounds 

Medium,  whole. . . 

.1217 
.1467 
.1313 

Star,  half  or  whole,  medium  size 

.1367 

Grand  Rapids  .                 

Hal  f^  or  whole,  10  to  14  pounds 

.1400 

Sliced 

.2000 

Smoked,  siloed 

.1483 

MINNESOTA. 

Duluth 

Sliced 

.1800 

Whole 

.1275 

Whole,  medium 

.1400 

Minneapolis 

Best,  sliced 

.1800 

Sliced 

.1917 

Snsrar-cured,  siloed 

.2000 

Whole 

.1213 

St.  Paul 

Sliced 

.1800 

Sliced 

.1500 

SjQoked,  medium,  whole 

.1.308 

MISSOURI. 

Kansas  City 

Armour's,  best,  sliced 

.2500 

Sliced 

.2117 

Sliced 

.2450 

St.  Louis 

Smok(»d,  medium,  sliced 

.1833 

Smoked,  medium,  sliced 

.15.33 

Smoked,  medium,  whole,  siniill 

.l(i08 

MONTANA. 

Butte 

Sliced 

.2000 

Sliced : 

.2.'i00 

Sliced 

.2000 

NEBRASKA. 

Omaha 

Sliced 

.2050 

Sliced 

.1933 

Sliced 

.2067 

NEW  HAMPSHIRE. 

Manchester 

Slieeil 

.2000 

Sugar-curp<l,  medium,  whole 

.1283 

Whole,  medium 

.1250 

NEW  JERSEY. 

Jersey  City 

Slice<L            

.2500 

Sliced 

.2000 

81icf»d 

.1800 

Tronton 

Sliced 

.2500 

Sliced 

.2000 

NEW  YORK. 

Albany 

Sugar-cun»d,  b<»8t,  whole,  12  to  14  pounds. 
Sliced.     . 

.1279 
.2200 

Whole,  medium 

.  1400 

Whole,  medium 

.1433 

Brooklyn 

Sliced 

.1950 

Sliced. 

.2000 

Sliced 

.2200 

Whole,  medium 

.1733 

B  uflalo 

Armour's,  l)est,  sliced 

.2000 

Mediiun,  whole 

.1179 

Sliced 

.1967 

Sliced 

.1967 

Sliced 

.2233 

Flushing 

Sliced,  best 

.1783 

Siloed,  best ! 

.2000 

SliAAd,  mMlliim,  .  , 

1375 

Smoked,  medium,  whole 

.1833 

^^m         Tabim  I.-RETAIL  PRICES  OF  FOOD,  19(M  AND  1005-Ocmtiiiiied 
^^^                                   FOSK,  SAI.T,  HAM,  PKR  POl^NIi-ConUiiued, 

28^1 

^P                       St»t»  ftnd  localltj. 

DeflCTiption. 

Av(<riee  pfiee.             ■ 

1004. 

1005. 

H                 irnr  tobk— conelucicwi. 

Smoked .  whole,  10  to  16  pounds,  ..,*...., 

iai73S! 
A4S6 

.1542 

,IB00 

.i:«t3 

.1363 
.1217 
.1800 
.15fi3 
.1400 

,2000 
.1575 
.1543 
.1700 
.1500 
.13(13 
.1271 
.|J»0 
.1800 
.11*17 

.9000 

.aooo 

.3000 

.ie«7 

.1367 
.19C7 
.1575 
.1833 
.1433 
.IS0» 

A7n 

.10.13 
.lOOK 
.17«7 
.»00 
.3335 
,15«7 

.aooo 

,1400 

-?4a7 
.1500 
.1500 
,2300 

.1333 
.1008 
.1400 

.3100 
.3150 
.1983 

.  1517 
.1454 
.1533 

.aooo 

.1308 
.1813 

.3000 

.aooo 

.1393 
.3000 

.awn 

,J»0 

•U.1557 
.li'iS 
.1500 
.1833 

.t(OI 
.lfl67 
,1400 

.3000 

Afm 

.1435 
.1«I0 
A'JSH 
.li«8 
.1342 
.1800 
.1800 
A\H7 

.3000 
.3000 

.3000 

.1750 
.1350 
.1N17 
.1525 
,145H 
.1457 
.1483 
.12«7 
.  1917 
AiSi 
.1033 
.3000 
.3^33 
.1500 
.3000 
.1400 
.1100 

.3500 
.1500 
,1500 
.3500 

.1833 
.1817 
.1400 

.3160 
.2325 
.3139 

.  1504 
,1425 
.  15KC 

■  arios 

.1440 
.1350 

.2000 
*3000 

.1320 
.3000 

.3000 
.3000 

Srnokini,  wi  stem,  whole' 

S 1 1                     V  bole,  10  lo  15  poimd*. ..... 

W                     ,1 , .V.,. 

W!i                  .    .:rTi.. ...........,..._ 

flTTiokii!,  uhithi,  HTnull    ,       ,,,        ,^        ^,,^ 

Suear-^'Ufc^,  whole,  medimn , 

WGolc.  inedfuni . . ,  1 . , 

Sllei'd... , .  .  ..... 

Siigur-i'Uf«d,  8wift'a,  best,  whole,  medium. 
Whctn,  xuodiuni. ....      ... 

^Iec4 

^Hvnlu^l 

Smoked,  whole,  mediam 

\Vliole»  infudjum 

SugAr-ctired,  best,  Armour's  St«r»  whoI«v 
Siyfar-cured,  wholu 

8ugHr-i'ured«  whole 

Whtitc 

Sliced.. ..,.., 

etleod........ 

Sliced 

Sliced 

H                      rsmrstXTjLmA. 

^1      PhffiiilHrihin 

Sliced 

Sjlood 

r.*d.... „... 

1  rod,  filled. _...,,,..,,..,........ 

.....■.'«■<    whole*  fni'dtinn 

H^       Mft.K.*..^ 

Sinoki^dr  whole',  uifHlium. _..,.... ........ 

Stnokt'd,  whole,  iTicdium... ,. 

ftfvtnik'iHl,  whrtj^*,  ■mull,,,..........*...... 

Whoks  medium » ,.. 

SiUvd , 

^H      WHke^-BArrtt 

Sllwd - 

EJlkxsd.. 

sikvd ••**„ 

SUred.......... 

WholCt  nipdjum....,^.... ....... __,,.,.., 

Smoked,  Blioed, „,.,.,,, -..,,... 

^^                                 BHODI  ISULKD. 

Whole ., 

Whole,  iBcdluin 

Fir                    ii-«d 

B^ 

^^^^H              soirrn  r  arc  cm  a. 

pr 

a       ehHttFAiu...... 

M. 

Mr 

Slici"4 

SHcinl 

Hugiir-<"tifi'd,  m^diuw,  wholtt.... .......*• 

Wholt',  fi  to  S  potindfl 

Sliced...... 

SliLvd                                                      -, 

^^^^^^^       T¥X?crssnr, 

SUwd.                                              -....-..^* 

BiijfHr-cnrad.  whole,  12  iKMifidii.. •.......• 

^H                              t^JiAJi. 

^K  iitiitti 

Whole ...,. 

U  h.4i'                                                                  *.-..—•*, 

'''■ed.   ...     .                ..,..«......• 

J ir«d^  whoiift,  medium... 

f^1if<^d.... 

^^^^pAmonlo 

^ — i^ 

:fi>d,  whole,  jpedUim .««..... 

Su^ur-onred,  Gold  Uiuid.  slkTd. 
ha  of  llBiiluittim  and  Bronx  only. 
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SNIBM,  SA1*T,  IIAJII*  FKH  FatJIigD^-CoiiciUik^, 


^m                   SUte  &nd  ioooUty. 

Av«rM« 

I4J  pnec 

rw*. 

'  100s. 

H     8«lt  LfikD  City 

^m                                      TiRQlHlX. 

-         -        -                                             i 
-.1  -i'ti 

•0.2500 

-awo 

.2000 

.1800 
AS3& 

.laoo 

.1507 

afioo 

.2000 
.3000 

.aooo 

.3000 
.2(100 
.2000 
.  IA17 

.1560 
.1442 

.1321 

las&oo. 

>'d , ...,,.. 

aoSi 

1  *'d-...,„ 

.aoot' 

Smolcftd,  medium,  sllc<>d 

.IKtil 

^^L    mahinrrfid ,.•••!. •.,«,.. 

Wh «.....-.. 

Soi' • 

^^^H               wasiuhotok. 

Whole,  iBddiiiiti. . ...... ......«•■...»..«. 

Tin 

Wholt\  moillum,....-, 

Sliced.  ..,„„,.. r..S'.»...,.., ... 

.atxNi 

Taooma.... .....,.« 

,2QU0 

Slk«d..,. ^— ..„•. 

2IX1Q** 

Sliced.. , , ,.,-.,..„.. 

Sliced 

Slioctl 

.ancNi 

Sugar-cured,  whal«,  12  to  10  poundi 

euowi 

BUced..... 

Smoked,  whole,  mMltini 

.dioiM 

^F                       wuicuifaiM. 
^^mw»ukce 

?3 

ArmoafftStun  whole ...4 

LAyton'»,  iimoktKl.  wliolp,  m4?dlum  ., 

J*ctivt,  wholo,  niiwill,-*i  to  7  pounds. ...... 

Smoked,  wbulQ,  medium,  6  to  1^  poumU  .. 

.1700 

poTATOBs,  misn,  Fiss  ra«K« 


Blnnlnghiun. 
Montgomeiy. 


Littlt*  Uwk 


tlAi.lrt»tiJ^iA.. 


Lot  Angvles... 

I  FriiJiclfco, 


Denver. . 


COJDIItrTicUt. 


^riflVMi. 


[IIXAWXUIU 

WllwUnipton.. 

ndvriucT  OF  couiTxatA. 


Potatoes, 
rotatoca, 

POtAtOM. 

FolAtoes^ 
Fot«toot» 

PotAlOM^ 


Irish. 
Iriah. 
txlsh. 
Irlili. 
Irish. 
Irish 


Pfitii;losB,  Irish. 
fotiiicM^tf,  Tnsh. 
Potntow,  Irish. 


Potnloos,  Irish,  sold  by  iho  100  pmindu . 

t'<»t«i'-'fi.  IrUh,  r.i.]if  l»v  X\u-  UWi  jH.umlr^. 

Pot 
Pol 

Po.    ,,  .,:'■■ 

Potttt»>u-j.^  Iri^ii,  a^M  hy  tUc  Krtl  jMiutuJa. 
PotAtcM^s,  Irish,  sold  by  the  100  pounds . 

Pntfitrmji,  Trlnh,  sold  by  the  \tM  (MHmd«. 
Potulw»»  lllsii,  sold  hy  thfl  HK)  poundn. 
Potniocs.  t Jrlsh^  sold  by  the  100  pounds . 


Potntoes,  I  rish . 
Potatoes,  trtsh 
PuULttx>»,  Iriijli 


riijiiiN^x,   I  I19II 


ia20tT 

.man 

.2400 
.3X10 

.aiflT 

,9042 


.  Jim 


.3*35 

»tfi)0 
.3381 

.SfiO 
.»«7 
.97A 


aooo 


2^35 


anss 


i| 
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9lati»  sii*l  lE»P«Uty. 


DMCflpUoti« 


J«c:k>OQTl})«. 


'  nlHtoes,  Lriih^^ 
l'otiii(>r«.  Irish.. 

Polittoc*.  IriBh.^ 
PnUL^tfA,  IrtBli.^ 
PoUtocs,  IriBh.. 


PotatOM, 
FoUtooK 
Potat^iet, 
Potatoas, 
Potatoes, 
Potatoei, 
Potatoes. 
Potatoes, 

PoltttOC«» 

Potatoes, 


Ush. 
Ixuh. 
Irlali. 
Ittih. 

max. 

Iriih^ 
Iflsh. 
IriilL. 
Iriah. 

Idah. 


Putfitiies.  insiiJi. 
Potiitut^,  Irish. 


Pnrui4^'«.  iriaJti.^ 
Potato*.  Iri»h_-^ 
PotutiH'S,  Irish... 
Pottttoc^js,  Iriah-^. 
Potttto«»i!i,  Irish.., 
Pot  flit  WB,  iTijdl... 


oliitnesip  Imh. 

PoUi(ix?9,  Irish 

Frttatfifa,  Irish 


PoUtot'a,  Irish. 
Potii(o«s,  Irish. 


Pol  ,  ■ 
Pm 
P<ii  , 


. ,  so\4  by  tho  pound . 
1  ri'^h,  sold  by  th«  potmd. 


Pntatcwa,  Irish. 
Fotivtiitia,  Irish. 
Potattv*.  Irish- 


potiitm'^.  Irish 

Pot«tors,  Irish. >, 

Potrttf»rva,  Iriuh ...... 

Potatoes,  Irish 


Pot<ttnt*»,  Irish. 
Potatoes,  Irish. 
Potrtto«'«,  Irish-, 
Poialoes,  Irish,, 
Potiitws,  Irish-, 
Potiloi  s.    Irish. 

P'^f   ■  -      M., 

Pi^f  lu, 

Pol 

P*M  U.. 


atct... 


Avengo  pTiet. 


tWH, 


iO.»t2S 
.3000 

.2583 

.1058 


.2006 
.193ft 
.1817 

.laoo 
.  ntjfi 

.2125 

.ao()o 


.3250 

.2ni7 

.2500 
.3543 


A4SS 

.28S0 
.2350 

.1843 
.1800 
.3000 

.3900 
.3SC3 

.2375 


.3500 
.4167 
.IffiO 

.3730 

.3S75 
.34i3 
»3a£0 

.2SQ0 
.3SS0 
.»I2 
.2317 

.2563 
.3217 
.2717 
.2507 

*3(n& 

.3250 
.Ttm 

.2000 
.3543 


.2S7S 
.2775 


10O5. 


10.  .11«7 

.3000 

.2793 

.225S 
.2158 

.17S3 
.1800 
.IflftI 

,irm 

.3000 
.2543 
.3400 
.2468 
.2458 

.'2307 
.233S 

.3o«a 

.2458 

.2083 
.11158 
.1N83 
.25*10 
.24r.S 
.2708 

.1700 
.1725 
.1750 

.312S 
.3S2» 
.3000 


.31188 
.3500 

.2750 

.3063 

.2107 
.1042 

.3800 

.3400 
.2102 

.22&a 

.INM 

.iioo 

.IWiO 
.2025 
.3102 
.2i»75 
.1967 
.l«fiO 
.  23i,7 
AWa 
.  lU.Tl 

.2702 


H      288                        BULLETIN    OF   THE    BUREAU    OP   LABoS^^^^^^^^^H 

K                 Table  I.— RETAH.  PRICES  OF  FOOD,  19<M  .VND  1905-C<inaiiuod.      ^^^H 
^1                                           POTATOES,  IBISH,  FES  PECIL-C^jntXntied,                                    ^^H 

^m                      8Ut«  and  lociUltf . 

Diworti^tloii. 

A^criig«pij«o.  ^^^1 

lOM. 

19»,  ^^1 

1        !-^.  iff  ah w. 

i        1  ^.  Irislu - *.4. 

♦0.2217 
.2433 
.242g 
.2317 
.2S42 
.22S3 

.2242 

.228:1 
.1607 
.2221 
.2117 
.1533 
.2133 
.2307 
.2IA4 

.1«75 

.im*2 

AVJiM 
.2217 
.2150 
.2242 

.2acft 

.333R 
.20711 
.S«il 

Am 

.2I«7 
.2125 

,7m 

.2442 
.2633 

.9407 
.3K33 
.2»02 

.3642 

2542 
.2850 
.S2S([) 
.3CI2& 
.3333 
.2ttl0 
.2»J7 
.2700 
.20tt7 
.2I0M 

.  ;iu.w 

.3W10 
.39^ 
.3»0 
.5NJ0 
.2\M> 
.3Wi7 
,3400 

..•mjoo 

.  2442 

.23ai 

.2lCt 
-2742 
.2:1)4 

.2042 

.J 

.1578 

.ms 

.1908 
.16S3 
A9» 

,1403 

.1708 
.1383 
.  1217 
.1417 
.lfl17 
.14M 
,1225 

Asm 

.2392 

.1K42 
.17«l 
.21511 
,2350 

.2342 

.lesi 

.1<104 
•  ItiSO 

.IS3S 
.1717 
.1751 

.2SfiO 
.2407 

.vat 

.3409 

.saoo 

.1867 

,nm 

*370i 

.202& 
,  31. -iO 
.2017 

.mm 

.3SQS 
.2543 
.20Q« 
.lf«3 
.20fiS 
.IMO 

.mm 

.3007 

.mA 

.3458 
.«^ 

19117 

Atm 

,1771 
.1802 
.1700 

.it»4 
«i€a5 

1       IS  Irish..-...- 

roLilijH'S,  Irish .....,.,. 

^M                          Ml^^l!:soTA. 

I'otiitotis,  Irish.            «.•«•«»<«..••.■.>... 

Polaloe*,  Irish-.."". ...  .  ,. 

Potutocn,  Irish..... 

p«tmot«,  iri«h - 

^H      MTrT*'"^p"TU 

PoUtoci.  Iriah 

Potiilops,  Irtih -..,.. 

^M     fi» 

Potiitc>t»fi,  Iriiih..-.. 

Potfttoi'^,  Irish.... ._...-.....«.,. ........ 

Potat<H>s  Iriah , 

^1                          Missoimt. 
^1      KmoMaa  City. 

Poi^tcM"*,  Irish...... 

PoUti)es.  Iriah •.,^-. .,.„.• 

Potfttoce,  Irish,, 

Pulttlmts,  Irish. 

PolwtfWi,  Iriah. .....,.,....*. .,...«• 

PotAto«s^  lri«ta - ..C-... 

^m                                      MOHTANA. 

H       Dutt«.- 

^1                                     KEBHAJIKJ.. 

Potntocsi,  IrUih..., 

Fotiitci«8,  Irish.. 

Potatfitfia,  Iriah 

Potfttoca.  Irish,  »old  hy  the  100  ponnda  .. 
Folntm^^,  Irinh,  »oUl  by  the  100  prtiinda  .. 
J'olntot^**,  Irish,  sohl  by  I  he  KW  (hjuwcJh  .. 

Potfttoes.  Irish 

H                      NEW  nAMraniAC. 

PotutiH'H,  Irish....... ^ . .,.-- 

PoLH'toc.oa,  Irish.                              ..►..  .  . 

PotAttjea,  Irish »... 

^H                                    KBW  JCR9EY. 

Pfttal<M^«,  Irisih ,,„.,., 

Pntu  t(in»,  1  Tiah 

PotKtws.  Irish ... 

i<.,t.ir'«M,  Irish _„_ 

^H      TroDton 

H                                              M  ^\     YOAK. 

^ft       Albany 

^H      Brooklyn... 

^B      Qulliilo 

^M      FlUiHlng.... 
H      New  York  (") 

Irltth 

Irish... 

I  ./i.iL.H  .Hi^  Iriiih 

PiiLttUMJs,  Irish............ , 

T   .1    1  n  ^^  Irish ....•..„,. 

-.  Irish........ 

1                  Irish.       ... 

Pol                           11 

r..:                     ti.... 

f 

it ,..».,....,!/. 

ii ... 

ii.,.,.. ..  . 

't 

1  •  .  :  1 

'                         !  ,  sulil  h^  the  <^uijurt,  .,,*,,. 

ii 

tt.  flciM  by  Uut  ooMxalf 

husfu  1 

rout<>u«.  trlih.  flold  ty  the  tmahel 
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^M                      Stale  Attd  lomllty. 

Dcvcriptioa. 

AT«i«ce  pitee.           1 

1904. 

1906.             1 

^B      ClKinflAtf ,             

r. ^            '     h....... , 

.2SB0 
.3333 

.2H7 

.2075 
.2IK3 
.3700 

.ias7 

.2238 

.217S 
.2300 

.2330 

.21QB 
.1183 
.2282 
.3317 
,3067 
.37S3 
.»il7 
.3tW7 
.4007 

.34«7 

.2292 
.3033 
.2afiM 
.2717 
.3443 
.300^ 
.3701$ 
.2eC7 

.xm 

.27»2 
.3000 

.3W5 
.312S 

.3$00 

.1750 
.1876 
.1726 

.2083 

.2?aa 

.2375 
.2063 
.3042 
.2742 

.3083 
.27flO 
.2270 
.3456 
.3333 
.29® 

.3MJ7 
.3&83 
.3392 

.3383 
.2917 

,fm3 

.31tf7 
.2500 

.3a2& 

•Q.37VI       1 
,2333       i 

.2138       • 

.21% 

.3075 

.2308 
.tBR7 
.»» 
.2530 

iSS    1 

.21^       J 

*1875 

.2l«7 

.290 
.2783 
.2243 

,3900 
.37W 

.1X29 
.1473 

.3333 

.2825 
.2417 
.2083 
.21110 
.2500 

.24S8 
.2333 
.3803 
,2917 
.3933 
.3063 

♦  1917 
.2320 
.2793 

m 

.3500        1 
.2200        1 

■ 

p.                    ti 

F<                     h ,. ^ „ 

^^ 

c^«»i& 

ti.. , 

■  \i , 

J                      h 

1'.                   -ti .  ^, 

T >ti..s. i..,i.M„.;," 

Potftituf'S,  in fth,,,,...,.,,...,.., ,...,.,,. 

Potitloes,  Irish,  sold  by  the  100  pomids.. 

PotfttoftS,  Irish,  sold  by  Xtw  100  poundJ. . 
PotAloef,  Irlih*  s<>l<i  by  tbc  100  pouiids. . 

Potfttoe*,  Trisli 

B^: 

'        SfenMOMi 

^^^npc^-BAnv ...... 

Potftt<^«,  !f««li... „,.. 

h( I-,,m..II.^,» , 

ti 

roi a  1  !>•!},  inp.Ii ..-..,.,,,,,.„,.,,,,,,,,,, 

Potatoi^s,  Irlfh 

PoUloei.  Iriab 

PoUioei*,  Irtsh,  mid  by  tlie  oQ^foiirtli 

ppek. 
Pot  Ato<>4, 1  ri»b ,  «oH  bv  tbc<  oiuv^h&ll  pctik . 

'       .=,  Irish ;. !?..., 

5,  Irish 

H,  Irish, 

-i,  Iriih .., 

4,  Irish 

ti,  Irish 

t  uiiiiiH^B,  Irish........ 

Potatoes.  Irish.............. 

Potatoes  Irish... 

Potato^,  Irish 

Pot*t<ie9,  Irish..,., 

^^TrouiF*Ji8                                 ..... 

Potatoes,  Irish —• 

Potttloes,  Irish 

Pntjanc^s,  Irish .,, 

Potato(;s,  1  rish 

Pota!«ca,  Irish , 

Potntrirs,  Irish-,..,., , 

Pol u toes,  Irish ....................••*.•.. 

Potatoes,  Irish..... •••.•........... 

H      Nttibnlie...... 

Piti.kUH-s,  Irish ..•«....•■•■.... 

^,  Irish ...i,.....i**,.»... 

s   Irish. * k*. 

:  *.  Irish.,. .,.,., 

I'ot^locSi  insh ....     -.♦......,,.. 

Potn trios,  Irish.,,,. 

^^^^^BrAtvu^i^j*                       

^^Kn  lAke  aiy 

^^^^NoHuik 

^M      Rlohnioiiu . 

t'lii.i I m'S,  Insh,.... ............. .*........ 

I'lit^^tift  9,  Irish. ,....,....,«>..,•,«. ...... 

rotiii<j«s,  Insh .••.. 

Pulatot'S   Irish....  .......-....«•.••..... 

Potatoes,  Irtsli *...,•«,.......... «.■.«.... 

PotAtoc«,  Irish 

Poiatora  I risb .-, 

Potatoi;*,  Irish...                                 «... 
"  •   '    -  **'^h 

h.,..,. , 

>fi.   ..-.,,,,,.....,,...... 
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SUt0  ikDrl  IwiLUty. 

D««orlptioD, 

Average  price. 

lOOI. 

1905. 

1*"'         ii  *!i"ri*!TrrrmmTirmii 

10.2063 
.2083 
.3000 

,2L5fi 

.23«3 

.1067 

.iffia 

.3M2 

10.  SM 

■1 

H 

Poll                         h. , 

TiAom  A . . , .,,... .,.,...,.. ^ , 

Point CH'H,  Iri'+ti,  Hold  1>7  the  100  potindv. . 
Fot4tcN»«,  Ijisb,  Boia  by  ihn  100  poimda*^ 

Potaton*.  liiali .„«„,... . 

.ii3 

Wheeling 

.l€715 

Potntoes,  trJab ^«— 

PntiittHza,  Irlili ..*.. 

.1917 

UllWAtlkMl T     .„— .. 

Potntnea,  iTiah 

.20^4 

Potatoes,  Irtili »., 

.1590 

Potatoea,  Irtih 

.2206 

PRIIVKA,  PER  POt/NO. 


ALABAMA, 
nirmlnghikm ** 

CiiJlfnmf»,  b*H,  308  to  40« 

.   ,   .  ? 

iiil  iiiiii  ii  M  ill   ii  ill  §1  %BBl  Ii  iiii 

10  12.^ 

00iito7n»__. ._._,,. 

.1000 

Montgomcrjr.. .„».... 

CaUfomlii.  4m  u^  fiJa 

.  1000 

MwJlum,  iXls  to  708 - 

,fXSS& 

ARKANSAS. 

60sto70i,...« 

C0(iio7aB..-.     -^ 

fMfl 

eALtrORKU. 
Los  Angr'ka ...«» 

Fn&ooh.  fNirttiorn,  tttoiO'TB* 

«3 

OOsloTOs..^.... ,. 

0fl3 

A»a  FfAndsbQ... 

OOstoTOt „... 

OOBloTOs. .-..,.... - 

70t  to  SOB. . . , .....<. ....••,.*, 

fHH 

.OiSOO 

70»to8B» 

.OSQO 

COUJftADO* 

D«!0%'er.,,.. ,,,....,, ,. 

flOstoTttft.. '. 

.UM 

COMNKCTICCT. 

New  UftTWi... ,... 

00»to70B,,.._ 

00*  to  708 ...,.,.. .......... 

«Kl«lfi70» * 

Wii  to70».... „.*.„,. 

M 

DSLAWABB. 

Wtlmtngton 

60*  toTCIs ^ 

J 

DISTRICT  or  COLUMBIA. 

Washington 

OOi  to  70s......... ...._.. 

eOstoTOfl. 

(»iito70s,.....,.,.. 
OOstoTOs 

llIUO 

rLORI&A. 

IT"' 

.  1  'j:/! 

aronuiA. 
Allnnu , 

etOt  In  70s                                              

<X»»  10  70*. . . . .                                   

.10C0 

.0633 

iLhinois. 

diioigo, .... 

Califorsihi.  HO*  lo  TOs 

nr|ia 

9^9ti$k 

'fm 

i 

Awm 

.1000 

0O»  10  7U9 

i 

^^^^^^^V                        RKcAHi    FRIOBB   OF    FfKID,   ^Smr  TO    iPl^                           Ytfl     m 
^^^^^    Tawji  1.— retail  prices  OF  FOOD.  1$W  AND  1«)5-O»tioiied.                  i 

^^H            eiais  Aoa  (oc>«utj. 

Dceerfption. 

AverasB  pHocw          1 

1904. 

.«u       1 

B^^                         row*. 

OQi  toHte t,... 

10.1000 
.1000 
.001 
.0800 

.0M2 

.0111 

*0700 

.1000 
.0000 

.07r« 

.  UMK) 
.ll«7 

.0700 
.1000 
.0000 

.0900 

loTOO 
.OBOO 
.0700 
.0000 
.0700 
.0667 
.1000 

.owm 

.1300 

aaoo 

.0K33 
,0^10 
.1000 

,iim 

.0700 
.0TO7 
«lfN» 
.0100 
.1000 
.0700 

,mei 

.moo 

«oeoo 

.muNj 

.OEWO 
.00^ 

.(mid 

.OOtlO 

,nnv 
.mn 

.0000 
.07410 

.low 

Iiii  ii  if  m  n  iii  iiilliiiiiii  iiii  llliiili  mi  n  U   ll  ill^VV 

OOs  taTIki , , 

flOfeloTta. ..... 

^^^BttMl'Kt ,.r                                                                        

OQi  lo70» 

00*  to  701 

0ttoiU)7te..,* ,. 

eo»lo7(k| . 

^^^  FortUfi'i , 

«0»to7to 

OQi  to  Ton ., 

aOiloTOi... 

C*lironilA,2teUi«Qto... 

Cullfami*,  fiOi  to  60b 

fim  toTOn..., , , 

^^^^B                        MAaOACravSKTTS. 

OOs  toTOs- 

CiLUror7i(j«H,  00a  to7lki 

CAlitomf*,  60»  to  TUB , 

■         PftllRlTcr  . 

CftUfornlA,  OOtt  to  70* 

SanU  CUifs,  No.  20,  OOtt  to  TQi « 

OOb  to  709......... 

0(M  toTOs.. . 

Sanlu  nam,  00b  to  Tfl^ 

TOb  to  803..... ..-,. 

Cull  ro  mid,  gob  to  709.  floid  in  a-pouiid  toti. 

S«ntiiri*r»,  60*to70i.....,,r, 

00b  ioTOb...... - 

Bt«l,  4I)B  to  Mb ^.. 

Beet>OQB  to  TQi... .......  ...        .  ......j 

CAliromfft,  60i  to  70^  sold  in  S-potmd  lota. 

^^^^^Midl   ».{lt.l. 

AOBtofOi... . 

OQi  toTtIi ,..,.,.„ » 

r,<>«  to  70b 

1(\9.... 

riilft,  OOs  Io70»..... 

rniji  m€<iiUJii,  50a  toOQi...... 

Culiloraftt,  stJij>lP , 

CftlifomiA.  Bt«plc.. --.-., 

sth  to  009.  Bold  la 3-^<Haid  lott.... ,,..... 
C«)iforvilft,  BtJiplB.  ......,,„.«•«,•,«., .^«^ 

€0i  to  70».. » ,.. 

€Qi  loTDB 

CaUronilft,  80b  to  OOb,. 

ani  lo  VPfkB 

80b  to  Wb 

0Qplo7lte ,.,... 

ttfte  to  7Qi...... ..„,„..„,.. 

00b  toTKlB • , 

^M         HABotirater. ....,.,..  . , . . 

6fta  to  709 ,,.„.^„..,,„„^, 

AtetoTQi 

^^^B^rrnty. 

^1        Tl«nc 

QQb  to  7Qs.. ..♦ *.. ..... 

Tifb  tn  TTfe*    , 

!  to  3-gioiiJQd  loU. 

^  292     ^^^bSSbS^o^to^bfbea^o^labor^^^^^^^^^H 
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^m                   EimUi  HiHl  tatiaUty. 

Dcwjription. 

Average  ptico.             H 

1904. 

toes.           1 

^H      ttfVhAktyn 

408tOM)to. * 

10.1000 
.0800 
.4000 
.0800 
.0800 
.0700 
.0800 

.i^no 

«Ufi7 

s 

Afm 

.1300 
.0800 

.  toou 

.ONOO 

AlKtU 
.(WOO 
.1000 

.  inott 

.0400 

.1000 
.OHOO 
.1000 
.0700 
(XMIO 

jwj:, 

.lOfW 

.  KJim 

.  IIMIO 
.OKK» 
,1000 
.0000 

OT.VX 
.1000 

.1000 
.1000 

.oe<Ai 

.0771 

.1000 
.OMNJ 
.OK.U 
,0700 

■,  y  rfl 

.0700 

oess 

jfoi 

!too§j^^H 

!0M0^^^H 

.taoo^^^H 
.01^  ^^H 

.o^oo^^H 

.0833          ■ 

OAOO  ^^H 

.lOOQ^^H 

looo^^H 

.OlVTA           H 
.Q«»7S          ■ 

.1000^^^^ 

.'otiOO^^H 

.oKio^^H 

.ort2!f^^H 
.lOoo^^H 
.1000  ^^^H 
.looo^^H 
orno^^H 
.lOQO^^H 
.0000  ^^H 

UKIO          ^1 
.1000          ■ 

,1000         ^1 

.looo^^H 
.oitss      H 

.lOOO^^H 

lono  ^^1 

.0700          ^H 
.UMlO   ^.^1 

fiOi  lofNte \. ,..,, 

CnlUornlii,  60»  toOOi.-...- 

^V     nttltfln 

60ilo7Qft 

OOb  lo70tt,  Rold  in  boxw..... 

^H    Flunhlng 

^B    New  Vork{fl) 

sijLMtji  {  iiirji  Expmui,  00^  to  70i 

choke,  60s  U»  70i  , 

♦•'«**'>•'*■'>'*...    w.  -,,.«.,..,.,, .•^ 

^H      TFfwihiui^tir 

CllUT'iHll^       ',IK    ?-,    t,l,-:          ..,,.,.,.,,...,,,,. 

CuilforoJii,  gtxxl.  SOU  Uj  60b 

SQg  toAO* 

^^H  8yr»c<uac                             .... 

6Qb  to  70* ., 

0Q»  to  70* ..,,..,- ♦ 

OOk  to  7Uft...,. .—...4*.*. ......... 

60»  to7(l*................. .,...,.., 

^H   ClQcinnatt 

^H   CIcvclniKi 

^^m     *Vti\mt\n 

OOitoTtfci ...., 

AOs  toTOi ...», 

AOs  to  TO* 

No.  2 

No.  2 - 

SOb  to  60b *.... 

QOitoTO* 

^H     Pr.rtlATirf 

OOstoTOi.,- 

6te  to7te 

^■Allegheny 

^H  PhM«df»lptii  I 

^"     rittalmrg... ...... 

0Q»  toTOt 

aOM  toTOi 

OOi  to  70» .•,.. 

AChi  to  70b .,.,  . 

6n»  toTOi 

W»  to  70b 

isoi  to  7(iB,  «K>i(t  lii4-|Kmnd lot*,. ... 

OOitoTOB ,.- 

1 Scranton..... ,. 

flO^toTOi. 

flOi*  to  70b 

^^                                    BIIOIMe   ISLAM', 

FfovWcncc..,.^.., 

^K                           SOUTH  CAMOUNA 

''     to  70b 

1  .70»... ..........-..* 

toTOi 

ftf)«  toTOa 

(K)s  to  70b 

BdBtoTOB -     

^H                            9O0TU  PAKOTA. 
^H  flUiiv  ir.tl- 

OOBtoTOB 

60b  to  70b 

^H                           TEN  NcaaxK. 

^^B      Klnrtt|iliii* _ 

60s  to  70b ....„,—••••—•,.. 

^B       M^.hvni^                      ,       , 

wold  in  3*poufifl  lots  .......... 

■ 

^fc    PnUm...... 

1          8»UL*keaiy,..,.. 

^H                         viRaixu. 

^H  NoHolk 

.1'     '        1    '    '        -"^-'          ..................                       r 

HOn  to  70n  . 

^,^v^  b>  Tfi, 

Ml-    (.M    ,r>    . 

It  <4  MAQluitiAJi  »ml  Bronjc  onl:r. 

^^H  KiehtQori'i 

BETAIL   PftrOES  OF  FOOB,  1890  TO  1905* 
Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905— C«ntm«©d 


I 
I 

I 


State  nd  locAllty. 

Dcseriptloa. 

XTvntso  prtcc. 

1904, 

liios.  g 

Si^lUe                                             ....... 

fltetoTOB 

French,  QOb  to  7D». . 

It«iiAi],«OB  toTEto ., 

Jfl.OrtOO 
.OiJOO 

.0833 
.0633 

.O&OO 

.osoo 

1 

i0.07M 
.0517 

oaoo 

Ttfd^mNi  I 

OOstoTOs,.   ...     - ,, 

,OtlGU 

Italiiui,  608  to  70i „•. 

.0833 

Ifmn  VULQIMIA, 

Wtkt«l1llt ,   . 

60to  to  70i , ...i-.i-. 

.1000 

flOa  to  70ft .. 

flOt  to  70». . . . . 

.0600 

OOft  toTQi 

.)QUO 

HICB,  PBR  POtrHD* 


Mobts^omery. 


JkXKASSAB, 


Little  Rock. 


CULUFOBXUk. 


Lm  AngDlflft.. 


COLOBiLDO. 


^^^■Rlmiii^tctn.. , 

^^^^r          DtsTucT  OF  coLtntnu. 
Wathlni^oi] .......  


I  >S?tKCTin7T. 


t^LjiWiifue. 


l^oiiisiana,  h«4id....... 

Louis luna.  head,  best. 

Carolina,  luwd 

Lcfiiiiiiaiia«  liMd 


Louisiana,  hend. 
LoulaiimA,  bead . 


GatoUiia,  li«adt  medium . . . 
Louisiana,  head,  medium. 

Caroiioa,  bond.  ma% 

CaroiinA,  h«ad ,  medium . . . 

Japan,  medium....... 

Louisiana  h«ad.  b«tt 

Sandwich  lalands,  bead. . . 
gaadwicb  latanda,  b«ad . . , 


Carolina,  bead , 

Japan,  h/enA,  fancy,  sold  In  3-pound  iota,, 


Carolina,  head , . 

South  Carolina,  head. 


Carolina,  bead,  choic*. ......,.., 

North  CaroUoa  or  Louisiana*  baad., 


OOTtUt'. 


rU)«i>A, 


U^UIiOiA« 


CamUtia»  h^ad, 

North  Caroilna,  head,  b«at. 
North  Carolina,  head,  b««t. 


Cnrr 
Jh;. 


Carolina,  head 

LriuisinnH,  head,  b«et. 
Loulaiana,  head. . . , . . . 


t¥orla. 


T    -    =rt  a,  broken,  p>od, 
i>i,  broken,  good. 

; 4.,  bead ->.,- 

i,<nu«-i,,um*  head , 

lyOUiAiana.  head  -,.....-., 

Carolina,  head. 

Lotiinlaua,  hpdd 

Lotiislana,  head 


.   i.:a.rulUiUL,  hLiui,  bL■^t 


to.  0833 
.0800 
.0667 

.orj8 

.1000 

.0633 


.0600 
.1000 
.0(»0 
.0500 
.0833 

.0600 

.0900 
.0§33 

.0600 
.1000 

.1000 
.1000 


.0000 
.1000 
.1000 

.0600 
.0600 
.0*00 

.0750 
.0«t3 

.0722 

.0700 


.0000 
.0900 
.0600 
.0700 
.1000 

.1000 
.1000 
.1000 
.tKi3 


to. 


0^^ 


.0607 
.0733 

.0672 
.0633 

.0600 

.0^100 
.1000 
.0600 

.o&oo 

.U!<33 
.0600 
.0600 

.0025 
,0633 

.0(WQ 
.101X1 

.1000 
.1000 


.0000 

.1000 
.1000 

,0600 
.0633 
.0S08 


.0738 

.0600 
,0660 
,0000 
.0«U>Q 
.1000 
.0750 
.0600 
.1000 

.1000 
.1000 
.lOfJO 
.0633 
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^^M 

^^^                                                     aUTE,  PKR  IHitiMO  ConUnwKl. 

^1 

^V                       SUte  Anil  lociOJty. 

DflmrritiUon 

Av4*rftg^  prlc».    ^^^H 

19fM. 

isqs.  ^^1 

^P                                           IOWA, 

■ 

^^     Dm  Molncg *.,.-.. 

rftrolin ft,  lir*ji4 ,,,.,.. 

•0.1000 

.oaoo 

.06£l 
.0800 
.0633 

.WiOO 

Dubtuiuu *,,.«•.*•...*.**-..••.- 

Cttfolmn,  hi'jiO 

C4r<>liLiiii,  lu'iiwl  _».,,•.«. i,..»i.. 

^H                                    XaNIAS. 

Can>llaii,  lic«4 

H     Topeka _ 

CiirnlLnii«lic«4 

Ciifonnii,ho*d 

.0833 

.aottt 

.0S38 

LouUvillo........ 

C»rt>lin/i,  ht^i&fl.... 

.OTfiO 

.07ti4 
.0917 

Norlti  CarnlliM,  be»d 

^H     K'^^  nr^.9i,ririrg                             ^ 

LtOuiataiiAf  hcaJ. ...,.,..,...,. 

.OTflO 
.IKTiSO 

,07fiO 
.C/TAO 

^H                         MAiiri. 

Louisiana,  b«ttd,  extm^  fancv 

LouislAua ,  be*d ,  ine<fl  um. 

^H          t>»»«1.^r..l 

CAroHim ,  boat)                       

.0000 
.1000 

^H                                    MARYLAITD* 

Carolina « buaiJ                     ..,.—..*.-,.,.. 

^H     Hftltlr^'^r'                        , , 

IiOUi«lai]A,h43ad....... ............ ...... 

.0700 
.0800 
,09W 

.orao 

.OUSO 
.OHOO 
.070) 
.0730 

^M                             MJkBaxC«V»WTt9. 

LouislAn«,  hold ....«.« ,.  .. 

Loiiisbmn,  btuid » * . 

^H    Bo*toji 

Cun^i'  '   ' ! ...-..,.. 

r.Br                         , 

.0000 
.0738 
.OHIO 
.0B83 
.KlOO 

.o&sa 
aouo 

JNItN) 

.oouo 

.0!lQO 
.0717 
.0W17 
.OtMJO 
.  ttKTO 

.otm 

^0900 
.1000 
.()000 
.0900 

Cftr                         ,.......--.-..-_,,.,.,♦,   . 

Cat                        , ,. „... 

^     Lynn. ,.,-..^,. .,.,,.,.. 

^^      WopcenU^r . 

^H                                       MICIUQAJf. 

Car                     ,  bent 

Car                       „ , 

■ 

,  boirt,.,.,.,,,, --,.. 

(    .,.-,rM....,JM...i. 

CnrQnnii,Uci»d»|>iliue.< 

^H       Tw*»..lr 

3nu                     ., 

.(KJOO 

.1000 
.1000 
.1000 

p 

.0«)00 

^H     Grttmi  lUpldi. ^ 

Ur                               1 ,., 

Clir.                        1    _,. 

Ca  roll  fill ,  hcHiid ,  boat . 

IhiluUi 

H  St.  1*                   ,,, 

.00^3 
.1000 

.0033 
>tOQO 

cllOlee 

.tJttOO 

J  ii  .»t  1 1 

Jupaji,  belt., . .                               

^B    St.  LouU 

^^1                                    IIONTAKA. 

.   hMd ,  

.1000 
.1090 
.1000 
.ladO 

.1000 

.KJnri 

.KWO 

.1000 

.1000 

bt«d - 

'  ^hend-...,,, . 

L<iitiNt!iimilu-aid.,*..                              . 

LoQlntAiui,  liiMid 

■  Bum 

.1000 
.lUUO 

.1000 
.1000 

H     Onmha ,... 

sinr  nAMi'^imiiE, 

Caroliiui.beiaiJ 

.1000 

.mm 

ICOQ 
.0833 

1 If  murKntti^r 

.QBOO 

.mm 

% 

^^B                                 KrW  JRtt«KY, 

^B    ieniyriir 

r,ii..-.lL,i,*    K-M..< 

amfi 

^H     tiSDtOTt 

^^^^^ 

J 
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KICK,  PMR   rarNli^-CoiltdlliiiNt 


0l*l»MiAlooftUt]r. 


DeecriptioQ. 


AT«ngi%  prloe. 


I«l«. 


1110& 


CAToUlltt,  h4?4ld.-^-^— 

CikroUita^bcad.....^^^. 

CftrolUto^  hmd, . 

Caroliain^  head ,.. 

CaroLln**  hpad»  bsmt.,., 

Camllnn,  h«iiid,  tj*»at.. , 

Cflf  '    v     ^    •  !,  U^8t 

Car  (  ...: ..... 

N"  i,lieBd. 

C«  1 

Cnr  i ....... 

L^  1.1 

N.  i^hiftd 

Cnr  best 

^  I,  b<»iit. 

i.hcdd 


Jn 


|>rni,  [j<.-i(tit 


i]n.i»bf^ad 


i. 


Car. 
Oir 

St. 
84  M  r 

CftfoUmi,  hum], 
Carolina*  bBOd., 


! .  beat „. 

i .  bi^»d  ►, 

■.  l:-n.i..,_ „_, 

'.  h.u4 

I ,  lii-rtd,  be«t 


Louiiluia,  h«ad. 


Carolina  thfjid...... , 

SoijUiCjLroliim,in»iilitm. 

Carotlcji/liead „ *..«. 

Carolina,  taead. : . 

C&jt>iLtu,  ho«d 

Camliim,  hfmd,  pritae 

C«n>LUiat  lioad,  prime 

Carnliim ,  bciid.  sold  in  ^l-pomid  lot«. . . 

CutMi;,.,,,  h.'::rL.. , 

Cur-1,1   ,    h.l , 

rur.'i.r  .L,  i,,  ,,,} 

Caroliim ,  ha^ad ,,,,.., 

Cikfalhiii,  liBftd.., .«*..^ 

S<iutb  CuxoUna,  brad,  No.  1 


Carolinn.taeiid .., 

XoxtU  Carolfjui,  linui. 


Caronns«li&ft<] 

Carolln*,  bo44.  Ixwt, 


CaroliJiAi  haad 

CarolinAf  hPitd.  bMt... 


i  Lon^siorui,  itie«irtim 

,  hoiLd......*» 


rrrsn. 


LtMHMlltltilt  bi^ikd., ..... 
LoiiiwUim,  ha«di....... 


iD.0800 
.OOOQ 

.0000 
.OQ(V 
.0800 

.lUtJt» 


.(mr 
.osoo 

.1000 
.0800 

,1000 
.0800 


0800 
.0800 
.0883 
.08fW 
.0600 
.CiOO 
.070) 
.0750 

.0750 
.0676 

.0000 
.0000 


.1000 
.0000 
.1000 
.  IIIX) 

.1000 
.fWOU 


.0400 
.0500 


.074M 


.0036 
.1000 
.0000 


|0.0«0A 
.tlM.O 

.usoo 

.0900 
.0800 
.1000 
.lOM 
.1000 
.0600 
.0617 
.<y7«2 
.ri§67 
.08170 
.0600 
.lUUU 
0800 
.1000 


.0000 

.oguo 

.0800 


.0701 

.(J8S7 


,068$ 


.0000 
.0000 
.0800 
.1000 


.0844 
.0893 
.1000 
.OflflO 

,um 

.1010 

.cj8ao 

.0800 
.1000 


.0417 
,0642 


.0639 
.0633 


.tono 

.OTw 


296 


BULLET1?{    OF    THE    BUREAU    OF    LABOR, 
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Stuto  Aod  locftUtf  > 

DoaeripUon, 

AYtng»prU». 

lOM. 

IMA. 

Norfolk... , ..-.-.-. 

* 
Tar                   .1. , 

.mm 

.lODO 
.0517 

.0m 

10.0800 



r>i                      1 ,. 

.0608 

HichiiJiond , ,. ,,. 

Ch\                     1... „ 

.moo 

C«»n>lm;i,  lif;Kl „„ #,*.•• 

CuroUiin.lMMid,* *..**•. 

i. „, „.,. 

.asm 

,1000 

^^y^nrtiiL 

t  I,.     ,      .,  id"" "  """"'^'''.I.II^.j,*  ,'  '» 

.W7«0 
.0639 

JttlHUt,  No.  1 , 

.0SI7 

Whwltng..  .     -  - 

Carolina,  faead      .. ,,^    . 

.0833 

Loul!itii.OA,  heikd. .-... ,.....,,..... 

*08S3 

Ciirollnn, hoftd..*.,. .   .... 

.ogoo 

Carolina,  he^id. . .... 

JapAn*  head .  X  ^  ^ 

.oen 

.0533 

i 


SrGAlt,  PER  perivD, 


▲LABAlCA^. 


BlrmlAgtuiliu.. ,.- 

MoDtgomejy » 

AJllCAKIlAfl. 


LItLl«  Rock, 


CAUfOttKLv. 


LoH  Angelcti, . 


Denver. 


COWNECTICUT. 


Kpw  nnwn. 


I»£LAWA£K. 


Wilmington. 


DJ8TMCT  or  coLnreiA* 
WiuUUogtoa. 

JackMnvino,... .,....,. 


All&nt.^ 


GmnulatcHl. 
OruQulatbd, 
Oriuiijlntod. 
GrftDUlatcHl. 
Granulated. 

Onmtilntod. 
OmoutnU'd. 
G  ran  Ilia  t«d. 


Oraniilati^d, 
Oranuiatf^d* 
Grant]]at*>df 
Onuiillated, 
OrannlaU^d, 
Granulat^'d, 
GmnuUUMl, 


■old  In 
»t>UJ  In 
sold  in 
Bold  In 
Md  in 
aold  in 
Hold  in 


11  loti. 
II  \oin. 
II  loti. 
II  lota. 
II  lot«. 
II  tots. 
II  lota. 


Oranu]At<*d.  ootd  In  II  lota.. 
GratiulAt«d«  icild  In  It  lota., 
Onuiulated,  aold  In  II  lots. 


GranulAt«d.. 
GrauillAtrU.  - 
Gninututod. . 

GmtiulatOfl.. 
OranulAt«Hl. 
(t  ran  Ilia  ttsi.. 


Orantilfttcd. 
Grantitat^d. 
OranulatcHl. 


Or;:---'    ■ 

G<. 

G.; 


10571 
.0S03 
.OfiHI 
.0608 
.082& 
.OfiOO 

Aim 
.oeoo 

-OSTII 
.OfiUU 

!oiioo 

.0607 

,(mi 

.0642 
.OOSfi 

.0036 
.0Q3S 
.0000 
.t>577 
.(15110 

.0£00 

,0003 

Ofiod 

.0574 
,0590 
.0501 
.0541 
,0564 

.(ri25 
.0028 

.0649 
.0649 
Alum 

Amo 
.ooao 

.0000 

.orco 

JJOfiO 
.IJU07 

.05G0 
.0600 
.0671 

.0633 
.0fi«3 
.0583 

.0£2d 

.oa*i 

.05M 

.0013 
.0JJK5 
.OIVZS 

.0ttl3 
.0004 
.OUOO 

.OiiHS 

.omn 

.0000 

.0^1 
,  05l>7 
.0570 

,06^ 
II671 
.0«NI 

Aixa 

.0617 

.0573 

.MOO 

"•7t 

^^^^^^^^^^teTALL   PRICES   OrTl^^TSttO   TO   1905, 
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SUta  and  ioetUftr. 

IU04. 

11»6.                 1 

nxi^oi  s -Hx>  Dcl  ci4e(t . 
FMrl».                          

IndtuuipoUfi.                            

Grsim1«l)fid.... 

ia0640 

I0083 

.0021 

.0008 
.064A 
.0004 
.0003 
.0566 
.0S7I» 

.0000 

.0613 
.0675 
.0721 
.0026 

.0615 
.0617 

.om 

,0617 
.0641 
.0638 

.0602 
.0621 
.0S3S 
.0602 

.0613 
.0683 
.OfiOS 

.0525 
.0550 
.0533 
.0625 

.0663 
,05» 
.0664 

.05)8 
.0658 
.0S20 
,05121 

.053» 
,0575 
-0571 
.0642 

,(m» 

,0.%3 
.0642 

.0533 
.06SO 
.0640 
.0610 
.0664 
.0676 
.0671 

.0637 
.0637 
.0600 
.0642 
.0626 
.0566 
.0607 
.OSl« 

Iiii  iiiiii  mm  ill  ill  iiii  iii  iiii  iiiiiiiiilRii  1111111  iiiiiiil^ 

Orai]iiljit4Bd...,. »,, 

Grmnuliiled.... .,_......... „. 

Ornnulatcd.. 

GraniiluU^d .        .  , 

GnitiulAl4!!>ct.... ,......, 

Granuljit««d. ., 

GiunuiiilfHl.. .,.,..,. 

GranulAt^^ 

Gmnulftted.... -,,.,,-,.,.,,.. 

Oranrilated. »..-.-, -,..,,. 

Di^aqoa....                    -,... 

Qnitiulated.. .  . 

Granulate^., ...,.,,.• 

Gr&nulalod .  ....•.•...._..........•.__... 

!            9^t^\^ 

Granulated ,,.,..,, , * 

Graoulftted. .................^ 

Granulated ._ 

Gr&atilAlod ,.-.,,., .,,,,....... 

GrtLQuJii  ted.... ................ ........... 

Grtinuljited.. 

Gnuiiiluled,  mold  In  ao-pound  loU. 

GruDUlRted^aold  In  61  Iota 

Gramtlated , 

Granulated ,—.,...,—.•,.•..... 

Grantilftted...... 

Gnuitilated........... ........*... ........ 

Granulated 

BaniAOie...                            ....... 

if.ijaAciii?8nT9. 
liosion... 

Granulated..... , „.-,,.. 

Granulated.... ..a... .•.«.».•«..  ......... 

Granulated .....„,.«•,#,..■-.-*..,, 

Gmmdated ■>—.—.- 

0  ranulated ^,  * . ,  .f,  -\  J.\\ .  _.V,'.  - 

Granulated .• - _ 

1           fyiRfrer 

KiMeo. 

Granulated...... .., 

0  ranulated.,  *...-............,..... ...... 

Granulated ....._..,..» 

Granulated ^-v>.- 

<1nirrtTTftt<*d     ............................. 

u^  soldlnillotSw 

1.^    ,.,..-..,...-„, 

■  d.... 

,^ ....... 

UAi              ... , ....,., 

uA.  «old  in  2-pound  loU 

MicniaAif. 

(iranula  led.... .................. ..#.••••• 

Granulated               ....................... 

Griinulnted.     ............................ 

Imwttu 

(;r;inii1]a*  <1           ..-.-..,..... 

Id  [Q  61  loU...,».^w««*.,« 

Granulated.  .  .  ....  ....  ....>..■......*. 

Grauiilutcd  kiM  Iti  11  lot*     .            ,,. 

i;fHM«!!.'tt*'^!,  *t>M  In  V  V'i«. 

iLPAta                ..p. 

Gr.. 
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H                   SUteandlMAUty. 

Devcflptioii. 

Avomge  prteoi. 

]«H. 

IMS. 

^H                         Missoinu. 

Omniiliitc^di ^„ 

Omnulatod « * 

OfiUIUlAUHl... .^,_., --,,..,. ....... 

n  mtinlatwJv--.. _..►,.-»,*.........,  p. ..• 

Oriimjlatod... « ,,...,,..,^. 

(«iuEiiiluU<d..,,.. ,....._ 

iirAttiUiiUMt. — ...»^.^...^..... 

Graniilntcd^  flwilif  In  H  lots. 

mmU   ill  ill  ill  iiilii  iiiiiliiiiiiiliiliiiilili  ii§iili 

tO.OiSfc 

K    Si,  lH>irl3., 

Dutt*.,.„,-. 

:SSX 

.00411 

.0787 

H   Qamt^ .. » 

OrnniilutiMi,  MAil  In  it  liits,.... ........... 

.07X2 

CirtiniiliiUM)^  iK^lit  ill  tl  Jots ..   . 

.fr787 

(InknuldtM... ............... ............. 

.06iJ» 

Ortwiulftli^d 

f"!r;i::r*-^fod.  ,.            .. 

.11(139 

^^^"                      MWW  JftBIVY. 

^M    SutmyCny  ,, 

^m     TiMit'Cin 

^K    AI1>fkny 

^V    Drooklyn 

H     BiitfWo „., 

^H    Muahltig — ^ 

^H     N<.'W  York  (o),, ..,..«^..««... 

^H    Hocbcst^r...^ ^^.^.... 

^H    Symousf' ^..... 

:   'ill."';!"!-!!!!!""!!""!!!"! 

(InintiUtMl..., ,--.. 

,{iiA7|^ 

(^rntmtrtiiMi 

•  .1 ^ 

•  d.. 

^.r,,-i;ul,.,(ml_. _,_...... _... 

UiuniUaUDd... . 

"   '   *  d.... 

d ,,.., 

^0507 

:SSS 

.(JffT, 

d 

d .„ „.,.. 

:SSS 

d ^ 

*j  f  11  limn  led  »-—«-•-*••..-.-»-•»»•,,,.».,, 

.0S8 
.ODQ 

GfBnulaiMi...  ,..,«..., 

.oei 

C)r«fiiilii,tfid ,....,,»^ 

.Ol^t 

*•-    '    ■■    tr^d .,!,,. i^mi 

■  '-d 

.Q^m 

I,  sotcl'inSl-poiind  lol» 

1,  flohl  in  :^>poiiDd  loll 

.()Ut| 

wMi'suiaU'd ., 

iJriiiiulaLed  .  ......^. *«•.....».•••. ...... 

<Jr*iniiittU»d....,..,^..„,,,...,,^„.„,,, 

'  *trniltttJiHl...^.,-. 

Mlalcd  .,„.... , 

1  rtlllrt!«d...     ........................... 

'^ 

*  d ,. 

•d 

GratiiilAtcsl..    ,  ,  .  .................... 

.0507 

^^H  ^*ffvi*Irin'1 ,              

GrflLniiiiit«4l,,^. .. ».  .*,,........•.......-.. 

(IratttilniiHl...... .....-, 

r^rnniaiitiMl 

I 

d, ...„..„. 

ToMo 


V,,rt    l,.K.t 


OltKQOK. 


1. 
d. 


.O^J 


«  Uo:>JU^Uf  ut  jiUiiliMVlMU  lUid  J^tMOA  ouJ>. 
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^B                    State  ftmi  locality. 

I><^icrIplion. 

Avera^  t^rioe.             I 

1904. 

1905.            J 

^1                              rKmCSTLVAlOA. 

miibwiK ." — — 

flMwrtoii                         « 

WlIkr»-IlAm^                             

Gimnolnttd , 

iiiiiiiiigiiiiiiiiii  iii  ill  iii  iiiiii  mm  ill  iiliii  iiiiii  ill  iiii 

.oeoQ      ■ 

.0000        ■ 

.0575        ■ 
.0S2S         ■ 

losas      1 

.0600 
.0000 
.0656 
.0000 
.0600 
.0650 
.0550 

,0700 

.0017 
.0643 

.0000 
.0533 
.0543 

.0006 
.0604 

i 

.O0B5 
.0660 

.0630 
.0585 
.(11575 
.0G40 

.0000 
.0066 
.0066 

.OSQ 

.0502 

.0006        ' 

.0017 

.OOttf 

.0563 

.OOM 

.Q<K57 
.0(175 
.0641 
.0635 
.0625 

.0650 
.OOOQ 
.OttOO 

.OttU 
.0496 
.05Ki 
.0054 

GmntiliLted .._ .-..,..,♦ 

OramulaCed            .  «      .  ,  *,,  tf*........ 

GnuiuLjiUud -....,-. 

Oraniilated ,..,,, 

Granulated.. -.., 

Graoula^ted .•.......,....-,.,,•.--- 

GnkaulaUxl 

Granalated ..,,, 

Graviulaicd .  ............................. 

Grauulatwl, ................... -*,......,. 

Granulated......... 

Granulated .,,, 

Granuiati'd.  - ............................. 

GrttxiiilAiic^d^.. ................ .,.,.»,.«... 

Graaiilatf^.  ..•,.•••#,.........•......... 

Granulated......... 

Granulated. 

^^^y               SantiB 

Granulated , 

Oranidatod.  lold  in  11  lots 

Granulated .....—.....*-•..-.- 

"                                      •Otmi  CABOLDTA. 
BttfQJCFAtlB.. 

GnuiulAtiMl .    .-i.,,, ............. ...,.,.* 

G  ranulated . . , 

Granulat/s), ,.,, 

Granulated                           ,.,,--...^.. 

GrmnulaU'd ,.,,... -. 

Uamnhlit. 

Qranulatad 

GmnulatiHj 

SMhvlil'                                   

(jruntilHted.     .,. 

Grunnlalpd,  sold  In  SI  tots,,..  ,,..,...... 

Granulated,  B<jld  tn  tl  lol4i..»»....... 

Orauulated,  sold  In  61  loti 

Granulated » 

■ 

'          dsn  AfiCcitiio 

Granulated .,,.,,.. 

Granulated 

Qraniilated - 

Granulate ,.....,_ 

VTAll. 

B*lt  tAk^Cfty.... ........ 

Qranulatsd 

Granulated,  sold  in  $1  lot  i 

Gmnulatad  sold  In  It  lot*                 ..... 

1               ^tttllf.......... .  =  .....- 

TaDOiIIIi:.  .              .                                         ... 

Granulated  »old  in  11  lot« ^ 

r,^■.r•.^^^\.^t^>^l ,..,.. , 

^ir  .v,i',ir-vl , 

,  (fod.    ..*. 

iM.. ..-..-.,.., 

|*Mi 

,t4»d.     

Gi*iwiilat*d                          ..,,,,.,. , 

1  Granulat(Kl  sold  in  SI  lota 

it«d 

r.Hi          .......* 

iL<d , 

1 

GfatiulaU'd.       ..*.... 

GranulAl<^..   ,1. .. 

Granulatefl.  ,,. 
Qnuiulated..                                       

^^^^^^^^A   ^^^^^^ 
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8Utio  »]]d  locality. 


Dowrfptloa. 


Xvengo  pfkM 


19CM. 


IttlS. 


BlniiJDgham., 
Ifontgomeiy, 

LIUlcRo6k... 


tAUrORSlA. 


Ban  Frnnelscu 


I>»iuver. 


COKJiICTiCVT. 


N«w  lJ)iiv«n.. 


DELAWARE. 


Wilmington. ,, 

PICITRICT  OV   rOLUMIJlA* 

WftAhlngtoii 


rLORIDA* 


f*ck»onvllk». 


0£O]U1tA. 


Atlnnta.. 


Chlcngo. 


IudJifcn»poUn. 
Tern  llauto. 


l>cfl  Molnct. 
Topck  I 


jiLj;«stuck^ 


LoutiivllUi.. 


MsmstAXA 


K«w  OrUuoM, 


EngWsh  brrnTr'^r    ^     *UtTn.. 

English  l>n"i.  ifii., ,., 

KngliHb  lin  1,  .  unpowfJi»r 

Engll  i»b  1 J  rvuk  1  ti  ^  t  ( H  •  J  i I  [ tg^  and  goapowde r 


Oolong  and  imii^rial 

Oolong,  Ceylon,  young  byeon,  aiii]  gUQ^ 
powaer. 


Japan,  tnedlutn j, 

Ckfyion .,.,,,... 

Japan,...., , 

Oolong ftm]  Englf«li breiLkfiiftt .... 
Oolong,  fln<».  No.  i, , 


Englfi^h  bmakfiist. 
Oolong,  medium. . , 


Oolong,  modlam.. 
Oolong,  medium, , 


ImjMTfitl,  medluCTi, 
Japan,  mcdiuni.... 


0  u  I J  pow  do  r  and  ool  ong,  medlam . 

Oolong,  given,  medium , . 

Oolong,  gnunt  medlom . , 


^  o  T  n  n«  gunpowder 
UR^aKlaat. .. 


and    English 


uri-iikJiiM, 


Otinpowdor,  m«Klf um 

Oolong,  Aeaam,  and  Imperial . 


Japan .,.,„,.. 

Japan 

Japan. .  _. , ,. 

Jir--- 

J.;  im.. ....,,... 

-1  jrn 

I  >n,  medium. 


J..  jin, 

J(t|  'Ml    iiiruium., 


CutifviwdiT 

l.M'.   n,.|..   No.  i, 

vvckr 

I  imLh  rial,,.,.... 


.Tapnn,  »Ti««dl»ifn,  iitKiiiJort'd  - 


Oim  powder., 
Oolotig 


0 nnpriw6of,  giwn,  mi'dhim  -  — . 
Ooiung  and  gunitowdcr,  meduim 


niMck  and  grwn , . 

Ooioug  and  grvrn,  imperial . 
Oolong  and  impefial 


$0.6000 
,9000 
.filOO 


,sooo 

.TfiOtI 


.aooo 


.3S0O 


.fiOOQ 
.fiCNX) 


.nooo 
.euoo 


.mad 
.Kioa 
.souo 

.flOQO 
.GOOO 


.jsonry 

.3000 
.fitllO 

.sooo 

.$000 

.fiOOO 

•aooo 
.fiooo 

.flOOO 

.10(10 


.0000 


.MOO 
J  mo 


.roAi 


fa« 


.TfiOO 


.8000 

.fiOQD 
.fiOQO 
*fiOQ0 
.8000 
*IOQO 

.0000 

,3800 

.5000 

.dooo 


.wuu 

I 

.fiOOO 

.0000 


.fiOOO 
.3000 

.£000 

.5000 

.fiodo 

.fiOOQ 

,aoQO 

.aooo 

.SflOO 
.0000 

.0000 

.0000 
.6000 


.4600 

.WOO 

.4IB0 

.urn 


PitrtUf 
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TBA,  PER  POlmi>— CDDCtRi]«>d. 


Bute  and  locality. 


DeseripUon. 


Average  price. 


1904. 


1905. 


BaKlmore. 


1IAB8ACHU8ITT8. 


Boston. 


FaU  RlT«r. 

Lynn 

Maiden.... 
Wofoester. . 


MICHIQJLX. 


Detroit 

Grand  Rapids 

MINMESOTA. 


Dulnth 

MinneapollB. 


St.  raol. 


Eanaas  City. 
St.Loals.... 


Bntte. 


Omaha. 


NEW  HAMPSHIRE. 


llancbestcr. 

Jersey  City. 
Trenton 


NEW  JERSEY. 


KEW  YORK. 


Albany... 
Brooklyn. 
Buffalo... 


Flushing 

New  York(«) . 


Rochester. 


Syracuse. 


Formosa,  oolong. 
Japan,  imperiul  . . 
Japan,  uncolored . 


Fi,iniioarj,  oolortg^  good 

Foniio84i,  oolong,  medium.. 

Jupun ,  Of>lung. 

Oolong,  nit'dium 

OoloDg,  mfdium 

FonnowL  oolong,  medium. 

OolOBg........... 

Fonnosft,  oolong,  mediiins.. 
Ftiil-mciss,  ootfln^r  mcdtum. 

Oolonp,  bluck,  HM^diuin 

Qolofig  and  ia[>iiii 


Et»f]}?!1i  lirrjifcffi.^it 

Japan,  uncolorvd,  medium. 

Japan,  groen 

Japan,  medium 


Japan,  sun-dried 

Japan,  Bun-dri»Hi,  mt-dium. 

Japan,  uncoiored 

Japan,  uncoloivd 

Japan,  uncolon^d.  ehoicv. . . 

Japan 

Japan,  uncoiored,  good 


Oolong,  medium 

Oolong,  iiU'diuni 

(tunpowdor.  nu'dinm. 
Ounpou'drr.  nu-diuni. 

Onlong 

Oolong 


Japan. 
Japan. 


(iiinpowdo 
(Juiipowdo 


F<imio<a 

Oolung  and  Japan.  iii-«l 


.  Englis 

j  Kiirnii 

.  Fi>nin 

I  ForiiM 

i 


ll   |.P\lkf:l^t 

sa.  Mack 

sa  ;i:i<l  hys..n 

.SI  ;in<i  y«'.ui;^  hys.  ii. 


Oo1m:^P 

t»«'liM^L'.  incfiiiirn 

Oi'loiiK'.  Japan.  j:iiii|ni\vil»-r.  t 

(><'1i^r.i:  an-!  \«Mini:  liysitti 

Ool'T.j:.  nifliuni * 

M«'.Jinin 

Yoni:g  liys.Mi.  In  ».t 

Young  h\  s<wi.  n!r<Jiin:i 

(■.■\lon..'. 

YoUMj;  livson 

■'"IM".K.'-1 

.Tapan.  ^..nd 

n,.l,.im.  fin- 

<>..l..n-.  j:.>.mI 

Enizlish  l.r.Mkfa>.t 

tliifipt»\\  'l.-r 

.Taivm.  s'l'i'n-l  gr.ide 

.Tap.in 


lO.GOOO 
.5000 
.0000 

.5000 
.3500 
.4000 
.5000 
.5000 
.4000 
.5000 
.4000 
.5000 
.tiOOO 
.(XXIO 

.5000 
.3300 
.501X) 
.5000  I 


.  nu) 

.  5CMH) 
.  51X)0 

..non 

.XTliO 
.4000  I 

.  a:w 
.  A:^y^^ 
.41X») 


iid  C'.yl(.n.. 


2— No.  65—06 


■  C»<)li»ng  ami  Japan 

a  UoToiv^hs  of  Manhattan  anil  i)ronx  only. 
20 


.."iiHX»  . 


10.  GOOD 
.5000 

.5792 

.5000 
.3500 
.4000 
.5000 
.5000 
.4000 
.5000 
.4000 
.5000 
.rtWO 
.UXK) 

.5000 
.3500 
.5000 
.5000 

.5000 
.51100 
.  CMK) 
.5000 
.5<K.X) 
.5000 
.5000 

.3oC.X) 
.  S.'rfM) 
.40(1) 
.  4-100 
.  4.^i<!0 
.4(»(H) 

..tTKIO 
.:>0»)0 

.  .VXH) 


.-«1l»'» 

.4iV^» 

.4(H<» 

.  i(«1) 

..■^1111  ■ 

.:my 

.run) 

..'4110 

.:n^\)  1 

..■<4"<l 

.:*.**)  . 

..-K-n 

.  i<m 

..Vku) 

.4«M) 

.  H'-OO 

..-ino«»  ' 

.  .-A  in 

..''I'M*.) 

.  .'i«H"» 

.r**M) 

.  :i^M) 

.:*Mn) 

.:*Kn) 

.  .'J^O 

.."i<HH) 

.  IJXX> 

..->iNm 

.rin«n> 

.:«i)iio 

..'ikk) 

..VM) 

..'xHH) 

.  :*XK) 

.tun 

.  4,«)i) 

.^*n)  ■ 

.  ."iiHiO 

.ft  mo 

.  .VMm 

.uVtO 

.u>no 

.ft»«H) 

.-.IXll) 

.r*^) 

.  :*\n) 

.  .vino 

..'ilN.O 

.5om»  . 

.5000 
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BlAtn  ttDd  locality. 


D4?iicrli»U0n. 


im. 


Ycv 

JapHi),  jfc^iMiij , ,..,,,,...,..•- 

Jamji,  uncolored 

Oolong  and  Jftpan......... 

Oolftngt  young  byson,  imdl  Jftpan,  good. 

Engl  i  an  b  tc^Akto^t ..,..* 

jApftn....*.... 


Jiipan 

Jupiin,. .... -.,.. 

Oolong  and  young  hy«on.. 

FoiML'bow,  bJack 

Fn  rmoBn,  good ,  blttck^ ,  * , . 

Foimosi^it  ooloiig ». . . . 

CMnnp .. .,.,. 

Oul,  -  -    '^    .  '- 

Or. I  Ml ..„ 

O^^-l.  ^  «► 

EnK'H    ,  *      _ 

Oolong  U^r... 

English  !  

Qolong,  Uunujr  Kriidw , 


Oolong,  good.... 
Oolong,  tnodtum. 


Grt?nat  low  grada,.,.^ 

Onlnng,  hUck 

Sooufong,  given  und  blscl: 


Japfts 

JiipAn«  be«t* 


Hun  powder... 

Gimpawdef,  nif'diom 

Qiiojiowdert  njedlutn 

G  intpowdt^r,  gnwn,  inpdhim ....  - . , 
Gunpowder  itnd  IcapertaU  modiuin  . 


CovUm,  yuungbytoHriiJifl  English  broak- 

Orl    : '^ *    -      «    -'-        __ 

Gil  .it-, 

M<\  iijcdiufii. 


lamn,  medium. 
Oolong... 


OolnniFMid  ^npowd<«r«  bUoW  hikJ  grmii 

M  r  .. .     rnpowder,  good 


upowd«ir. 


JApan.. 

JApnn  »nd  CVylmi., 

Jnprin,  iTi»»rlHjin_,.- 
Jupari,  uncol(>n?d... 


i  J  tiupow<ir r,  K""**** 

0  unpowdi»r»  grrvn*  ni««bn  i 


J.t(i«un,  mftlhim 


Averngd^  prtw. 


1904. 


Mm 

.4000 

.una 

.fiOOO 

.BOtKI 

.sooa 
.<xxc 

.9000 

.fiOOO 

.iOt» 

.fiOOO 
.6CMK) 

.eooo 

.GOOO 

.&000 


.0000 
.SOttt 


,2500 

.eooo 


.fiOOO 

.0000 
.6000 

.0875 

.sooo 

.8000 

.aoQo 


.0000 
.flOOO 


.£000 

.4Qlli) 


1006, 


.fiKin 
.sooo 

.4000 
.FOOD 
.5000 

.3JiO0 

.4£oa 
.fidoo 


.6000 

.finoo 
.fiooo 

.(€00 
.5000 
.  ."VRIO 
.1000 
.4000 
.4U10 
,a<lt30 
,50W) 
WWO 

.WOO 

,  .f^JlX) 
*£0(]0 


.OOflO 
.6000 


.£OQ0 


5000 
.5000 

(\300 

cooo 

,0000 
.MIT 

.ootui 
.ma 

.5000 

.WW 
.5000 

.«Ki0 

.Gono 

.iOJO 

.0000 

.6000 

MUM 

.MXJII 
.S50O 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905-€oiitiDued. 
VBAI««  PBK  POUND. 


AteieftodlocftUty. 

DeiCrtpUoiL 

.^'ivragH  price. 

1004. 

19U5. 

4UB4MA, 

Cutli^U ,.,,._.....,. 

.  i.imv 

.1271 

A7m 

.1500 
.  kJlh 

.3IWI 

.v,m 

.2J3W 

A^'7 

Am 

.'1tI«I 

n.aooo 

jTirniii^iiBii 

CuUpU... ......„....,„..,, 

.2017 

It-uitiiriLTnji  rf 

CutlcU. .  _**..,...,..»„.*,.,-,.,,, 

.1:1% 

Cutltiti.  _ 

.1271 

Uttle  Rock.. .....,.- -. 

ClllletB......... ....,, 

Asm 

Cutlpts ,...,.,..»_.,,...-.,. .... 

.1300 

Irioa  Angles..... 

Cutirt* ,.,_....... 

.2000 

Cut  iL-t*..,.,.... 

.3000 

fluLFimndaco              .  ,,...,.... 

Cut  una. . , , _..._.,...,......... 

.sono 

ruiiHft.,._. 

.1500 

rutipin. - . , . ...  -  ^ . . . .- . ^ . 

.11^ 

Cut  Ids  „,.*,,.............- 

.'jitm 

CutU't*.  .,...„..,„.,,.........-.. 

.IJ00 

Lodn,  cbopj.  ..^ . ,.., ,.♦,,,. 

.:^M) 

cojTNiJCTrrUT, 

CuileU .,... 

.2mi 

Cutll'tfl..... . -. ,...,^, .,_... 

.2M71 

WTflnlnglLfttl     ^       ,,r-.-.T. 

CutlPts. - 

.  21(30 

Cutlrts,  chmic*'---   ---.,-  .-...-.. 

.2.^0 

niaTucr  or  cot  mi »!  a,            ' 

W»Alngttm. .| 

CutkU.,  *..... - ,„.,., ,.-. 

.1^150 

riitii-tfl^ .,, ............. 

*  .TJ25 

Cut  k'l» .  * - - 

.30U7 

n.OBlt»A. 

JiekBonTiJIe, , . . . . ,  - . 

CiitM  ft 

.2000 

Ciitli^:**... ...,..,,... ,-, 

.  ::;rfio 

CulUia ,  ,„...,.,..., 

.ULkU 

riil](»t?i. „.....„„.,..  ._,„._. 

!/*« 

Cut  k'ta , .  * ,....-..., 

.  i,>a          -  134J 

CTifcago ,,....,....  . , ,  „ 

rutli*t*i ....„,. .,,... 

.  UiSit 

.i;iv'i 

.ijjtii 
.  2 17:> 

.  2j(.«) 

.'J)17 
.'-»lt.7 
.20UU 

.mi} 

Ciitli  iti..... 

.1.^* 

i  'lit  U'tF.  ....,.., 

.1»l^ 

I^T'-"   ■   -     -   ■■ -- 

.  1  L'.'^l 

l^ltA ,,.,...,„,.„,..,,.. 

fiiHi-lii ,.  -.....,.,.*...,..... 

.  i^m 

Ciilb  Is. 

.I'HI 

Culli^lJi* ,,_,... ,...._.    . . 

.  I31U 

CiUlctJ    .....    ,.....,, 

.^IJj 

rill  ii-i  H, ..,,.,...... , ,  ^  _ . . . . 

.  1 ':'  1) 

djt]i-t4 

^*.¥l) 

T^fTO  Ilaute. ,^. .  =.,..  ..,..,.., ^^ 

CIlOpH r ,  ^ . . . . , , 

*  I.V«> 

CuU-i^,,... ,.. 

.i:tfiu 

lOITA, 
Dca  MoLnnf , 

Cnfl'tn,. . ............. 

.  U^fl 

vmhfn ..,..». 

.  lx->4 

DnbiSniiP                                              ..... 

i'nlli^TH.  „,.,_.. ,.. ....*.....,. 

.  1.1>Nt 

t'Utliif   .... ^ 

.  l^il 

K\HSXS. 

Topeka 

Cut  I.  t  s 

.  107-1 

Cutl«ts 

.17(X) 

KENTUCKY. 

Lonisvillo 

Chf>p^ 

Cuth'ts 

•  l.V^) 

.LUW 

XAINR. 

Portland 

Cutlets 

.  22.'iO 

Cuil.'is 

.25<W 

MARYLAND. 

Bftltimnrp 

Cntlot^     

.2CW 

( "nt  l«»t  .■• 

.2:JoO 

CiitlvU 

.2000 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905^-Continued. 


StAto  And  locttlltf. 

0e«cftiitlon* 

Avt'Tngo  price. 

tllOl, 

lHOfi. 

MAiflACHUSETTa. 

CdtMa. ,. ,..,.... ....... .*.,*..*- 

tO,22£D 

.2m 

.2900 
.3000 
.2726 
,2»06 
,2800 
,2Si7 

.waa 

.3057 

,3000 
.15(B 
.liSO 
,1300 
,1733 
.IWO 

Am 
Ama 
Am 

.1575 

A2m 

.1250 

Am& 
,1800 
,2408 

,31S@ 

Ar,7B 
.ICT5 

.inoD  ' 
Aim 

.2500 

.1W10 
Ami  , 
.25eji) 
.2250 

.25(10 
.227$ 

.2r.oo 

.2500 
.INOO 

.}mi 
.  ieti7 

,2317 
.2142 
,2500 
.2500 
,2142 
.20,V» 
,25m» 

.iwn 
1      . i?on 

.JfflO 

j        ,2017 

.2200 

10.2408 

Cutlets.  *  ..*.....,...*..,*.,  ,*,*.*,.  * , , ,  *  ^ 

,2750 

CutlelB ,. 

.3000 

Poll  Rlwr 

Cutlet*...*..,....,..*...,...,,.,*..,..,., 

.2800 

Cutlets. ..,...,., * . 

,2000 

Lyon, .,..,,  .,^,.^,.. ,,,.  p. 

Cutlets..........,...*. * ..—,..,. 

.2842 

Cutletp.  „...,,. „.,.,., ,. 

,2883 

MAlilftn.,,  ,„...„.,..„,,.,.,„„.,..    ,„ 

Cutlets.. *... *........,.... 

.2917 

CuUetB, *.,...,. — 

,2505 

Wor^^ter-  .«,,..^^,,,^,, ,,,,.,,„ 

Cutlpts .... *,_.,.*„...,.. 

.2«P0 

Cutlets., ,.*.. ..,..- 

,2667 

Detroit......... * 

Cutleti, *.,..,.... 

.3000 

Cutlets. . . , , ,..,„,*,.*. 

,1475 

Cutlets, 

.14B0 

Cutlets * ,...,....,,..,. 

,i33a 

Omtid  Rapf di.^ 

Cutluts, .,,...,.... 

.1750 

Cutlets *...,..*,.. 

.JOOO 

Dfiluita.. , ...,.,..,,„,,,,,,,„.. 

Cutlets , ..,,,....,..*., 

,1500 

Cutlets .,*.*,, 

Awa 

ICiitncmpoltft ,..,,.„, , 

Cutlets , 

,1500 

Cutlets ....,,..., , 

.1575 

St,  F»ul ...„,,„,.,,,.. 

Cutlfts ................... ,..,......., 

,1250 

Cutlots .,.,*.,.,.,*..,. ,.,.,...*. 

,12S0 

visioumi. 

Cutlets,,,,,.,*..,.,,...,.,.,..., .,.- 

,15^ 

Cut  lets m 

.ism 

Bt.  I^ulft,.,.,, ....*.., 

Cutlets **...,..*.,...,,..,.*..,,.... 

,237S 

CiitlHs. 

.240H 

CmliHS .  ......,,.,..,...,..,.*., J 

,2342 

MONTANA. 
Bll  tto ».....,  , 

Cijtlntn.  * ..,..-,*,,.,,......,.,..,,., 

.1G7S 

futlotfl............. 

.UU2 

niiififi .,.. 

Arm 

CilU('t». ..... 

.  ICOO 

Cntlftfl.,,..,... 

.2000 

Cutlets 

,2UlO 

NBW  JERSEY. 

Jerw^y  (.'lt>' .,.„,,,.,. 

rijiuas ...,  .......     ..    . 

.19i5Q 

ruLlotN., ,,.... .,., , 

.  IQIK3 

Trr'nttm... _ 

ctjtiias - , , 

.2500 

Cutlets, , . , . . . , . 

.2500 

NEW    YOUR, 

Allmnv .i„,....,,. 

fiilMa _ 

,2500 

Cutlet  11 . . .  „ .....,.....,...,..,„.,., 

.2500 

Brooklyn ..,.......,,,, 

Cutlets,, ,,..,...... , 

.2150 

Cutletii,  liest . 

.2.^*0 

Ciillels^  Wax 

.2500 

BulTulo.  ^ , , ,  „ 

Ciitiels .    ,        .    , 

.2000 

Collets,  Oholw.,... , 

-2075 

CuUeln,  fiU»iik 

.1050 

riiUi'l  »^  RtejLk  ..,.*., 

,!8rt7 

CiiUet  ft,  iiti--iik ..,.....,.....,...._. 

.235a 

Fluitilng ,.,........,._.„.„„,. 

Cutlets . ,  * , . , 

.aJ7S 

C  iitkts ............_............ 

,2,'WI 

CuileiH , .  , , , ,  _ ^ 1 

.2500 

New  York  {n).. 

Cutlet  9 , 

,2102 

j  Cutlets , . , , . , . 

.2275 

CulU'l  9,  medium 

.2500 

Roebcjilir ..._ ....,.,,,_„, 

Cutlf*ls... ,.,., 

.1400 

Cutlets .  ,„..,. 

,1700 

j  Cutlel» ,...,., 

AfVXl 

Bsrracuaii ...,..,_,,... 

Cutleti,*,, .   .   .   .   ...  ,  .  ... 

.1967 

Cult^'ts 

.2200 

Catlof^ 

,3000 

o  Boroughs  of  Manhattan  and  Bronx  only. 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  A^D  1905--€ontinued. 
VEAL,  PER  POlfNO— (  onciiid^J, 


State  Aod  locality. 

Description. 

A  wTfflgo  prk». 

1904. 

1906, 

OSIO. 
Cninciniut  1 ...;,., 

Catlpts......... 

ID.  If}]  7 
.1^150 
.3000 

.-Am 

.3*00 
.13t)0 
.l%0 
.3000 

.1300 

:im 

.3033 
.30^:1 
.2«7 
/JtMl 
.'23U0 

.3-jni) 

.i'UlO 
,3l]Wl 
,3*10 
.31100 
.MV 

.37M 
.3375 

Arm 

.151)0 

.  vm 

,  318 11 
.  I'Hill 

,Jilt10 
.3*11)  1 

.  1 -rf^) 

.  i:m«) 

.  12.--) 
.  13.-|0 

.i:mw{ 
.17:<> 

.  -yx^) 
.  i:.7.-i 

.3«)iK) 

.  zm 

.31  UK) 
.3»'.K> 

.2«NIU 

.  12.'K» 
.17(W) 

10. 1917 

Cutlets, ..,,..,,..,..,. „ . ,  „  - 

.laio 

CutlptA 

.2oaa 

CIvTVland 

CutU^ti, ,,,..,,.,. ,.„.„.„..„,.,. 

,33S> 

Cutlpta 

.2(100 

Cutlets...., ,,.„ -,..... 

Shoulder  cut 

,2400 
.1200 

Toledo  . 

Culli*t»,,,.,.,*        .                        .... 

,lt)dO 

omsooir. 

Culleli.... 

Cutlet* ,... 

.2000 
.1,113 

Cullctft.  ,,..  =  „.„ . . , „.„  =  .. 

,1458 

Cutlets..,..  .                 .  .       ............ 

,2f)iK3 

CuUutB...... , 

Cutlets...... ._..,...... 

CullrlB.. ............. 

CiitletB... .... 

Cutlfti -,...,„. 

Cutlets 

CuClrtB .....,.,..,...,. 

Cutlets 

CutktB ..,,. .- ..... 

.  1U^3 
.3«7 

FlttabuiB , „.,,,,,,.,. 

.2017 
.3100 
.22M 

Scianton ,,,,»^..-,,...,,,»^..  ,*, 

.3.VM) 
.3000 

WUkea^Barrc . . .  .»,^,,.,»,..|p..,^..,.^,* 

.2,100 
.3000 

SBODE  TSLAND. 

Cutlets 

CutUls 

,2000 
.3792 

Cutlt-'tp,  first  gwde,^,,,^ „,,......  ... 

,^TS 

Cuthts..... 

.1,100 

Cuth'ts.*.          .       .          ».»..*... ...* 

.  1535 

CUtll'tB...... .....HH    . 

,1ti2.'"i 

Cut  lit  a , 

,  vm 

Memphii....... . 

Cutbts,  * . . ,, 

,1733 

Hosist ► , . 

.MM) 

KMtivine........ ....,  . 

CiJtklw..,.., ,.,. --. 

.3iW0 

Cm  ik'i  >f 

.3111)0 

TEXAS. 

DaUas  . 

Cutli'ts 

1,')()0 

Ciith'ls 

.  l.'O) 

San  Antonio 

Ciitlits 

.  13'K) 

UTAH. 

Salt  Lake  City .     . 

CUtlrtS 

rutifts 

.1479 

('iilli"t.*<.  ni«'<liiii:i    

.  l'*V 

CUlI'MS,  Hli'diiJUl 

.  17.'rf) 

VIRGINIA. 

Norfolk 

(iitl.  ts 

.3nri<) 

Ciitlt'l'". 

i.-,7.-, 

Richmond 

("ml- 1> 

.  30()() 

.31X10 
.2t)(M) 

WAfllllNCTON. 

Seattle 

Cutlets          .                .              

('mil  i> 

.31NI0 

(*mii't'i                            

.2tK)0 

Tacoma 

Cutlets 

.  'Jim 

Cutlets  .  .                 

.3(XM) 

"WEST  VIRGINIA. 

Wheeling 

WISCONSIN. 

Milwaukee 

Cutlets         .          

.3();w 

Cutlet'5 

IMXi 

Cutlets 

.I'.iUO 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905— Continued. 
VlNBOAR«  PER  CiAI^LON. 


Blaie  ftad  kiceOltjr. 


DetcrtpUois. 


Avcro^  price. 


1W4. 


UtUm  Rock.. -. 

CAlirOlKlA. 

DcBver.  _ . . ......,.,,., 

Hew  UmToo ,.*...,...... 

.Wllrolftgioo....... 

marater  or  cot^uitUA. 
W4«hington-,„„„ .„.,., 

Jajcksoavillu . ... .....,.,.., 

Allttfitn 

Cble&go 

reoritt..,...,.,,..  „,„,„,«,,. 

INDIAIIA. 

Indlanapol  la . , .....*...., 

T(?iTo  1  IiiiJte ..,...,..., 

IOWA, 

Dob  Mflnna , . . , . *..,... 

Dutjuqui?*  ,.**.,„.. 

KANSAS. 

Topplca. , . . 

LfJUlsvUU^,. ........... 

tt>l'15JANA, 

Kc w  Orloana ....,,.,_,. 

FortlMMl ..., ,, 

XARVLAKD. 

Baltiraore,,.,...,.,.. 


Ctder,  bed . . .*....... 

ClilBr,  pare,  medluni, . , , .  ^ . .. 

Cliierl  Sett-! ._. 

Cld<»r,  piin,  B^d  l>r  ibo  quAri 

0(ter_,.„ , 

cutter.,,.., 

Cider........ ....... 

Oder,  pum...,, ,..,„. ...,,., 

Cider..... *. 

Oder.. ....„,.. 

Oder 

Oder 

Oder...... 

Oder,  puie. 

Cider... 

Oder,  p^te.,  flnt  grftde ... 

Oder ............_..... 

Cider,  *>ld  hy  ttid  mi«rt , . 

Odor,  >oM  by  tbe  ^fbari ...... 

Oder,  best 

Cidi*rj  t»« 

Oder ,  pure , .  _ . . 

riili'  r,  pure ,  ,,.»...„ , . . 

OiliT,  *f«id  (jy  iht'  qiiwrl ...... 

CldtT,  kjM  by  itio  qu»rt .. . ... 

rith^r,  N'Ht 

Vidvr,  t'tii'«p  gT»d« , , . 

Whilft  wino .............. 

Whit*?  wiiio  ....__„„ 

WJtUii  Willi' „...._., 

Will  1*5  WiDO  ...,„.....,.„„, 

CitJ«r...... 

ridi>r... ...,__„... 

Cidi'f . ...... 

CitU'f.. 

ndiLT....... ..._,,.. 

Oder.... ..„ „„_ 

Oder , ,.,„..,„, 

OrltT,  pure ,....,.. 

4'hU^J-.  fJitm...,..,, 

riiU'f .  pure ................... 

riil*'fj  pun:. 

n-k^r. , 

Oikr 

Odi^r... ...,,.._ 

Cidi^r ,  iHirv 

rirJc-r 

ridrr,  piitiy .., 

Fruit,  pura...... ............. 

Oiler , , 

Cider*  country. . ,..,.,. . . 

Cldirr... 

Odor,  |>ui!o ..... ....... ..... . . 

GndQ. 


10.  S 


lew. 


3500 
4000 

io.s«o 
.aaoo 

.3500 
.«J00 

1000 
3500 

.1000 

5000 
3500 

aaoo 

.l.'JOO 

.AOOO 
.3500 

.3500 
.3500 

mo 
ayou 

.4000 

.3000 

3tl00 

2900 

.3000 

.2500 

2m 

2800 

aooQ 

.2S00 

.2S00 
.2000 

3000 

.2S00 
.300(1 
.2500 

2,'SOO 

mm 

4CJIJU 

.41KI0 

mm 

.JfifJO 
.2UO0 

i:m 

2-j(J0 

mm 

.1500 
.1500 
.200(1 
.2,K0 

.30UI 

23M 
3000 

.3000 

.2(INJ 

2W0 

Mm 

.2500 
.2500 
.3000 

mm 

.2000 
.2000 

3ft00 

.3000 
.2500 

2m 
auou 

.2000 
.4000 

.aooo 

2500 
2^ 

.ma 

.2900 

2300 

51500 
9)00 

.2300 
.3000 
.2000 
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iioeiiitr. 


Seiicrlptfoii. 


Ararat  prieei. 


IKM. 


t9a&. 


ci*r- 


Bnoklrn. 


ifTuiue. 


Tcifido. 


ctata. 


Ctder. 


Odsr, 

Cfder 


,  mAA  hf  tbm  quart . 


Oder. 


Cider .._......,..,.. 

CldBr,bfs«t .,...,. 

ddsr , 

Cld^r^  lold  hj  ttw  qiuit . 


Gtder^bMl.,. ....,.„ 

Odar,  Helnm't , „.„. 

Oder ........ , 

GSder.piire. .^.  >............. 

Cider.. _,,..* .............. 

Cider.,,,. ...,., .,,.......„,.,.„ 


Cldir,,...., 

CldlBT.. 

White  wine  . 


Cider....... 

Oder,  pyiv . 


Cldpp. 
Cider. 


Cider. 
Cld«r. 


Cidsr , 

Cider,  pure. 

Oder 

Cider 


Cider-,,.,.-, 

Cldipr , 

Cider, ........I 

Cid4?r,  sold  by  ttiequftit,... , , 

Cider, „,,........ .1 

ClilcT,. ,,,..,.,, .....,,....,,.,.,..-, 

CtdjL^r.. .....' 

Cidor,  sold  by  iha  quAn  ...„.,.. .4 

rider , 

Cldt^r,.., ,„...„«„,.,. ..........( 

Cider,  Monarch. . , , , . ........... ... 

Cider,  sold  by  tbe  quftft  .»,*,....  — ... 

White  wLne.  Monnirh , ,  *  - . . 

tidpr..... 

CidtT.,. ..„,.„.....,...,. 

nder,. ...,,...„. 

Cider ....,., ..,,,,... 

Cld«r,. 


Cider 

Cidpr , 

Cider,  beat . 

Cider 

Cider...... 

Older...... 

Cider..,.., 
rider...... 


•a  3500 


.1300 

.asoo 
.aoQO 

.asm 

,3000 
.1500 

.2500 
.3000 

.3000 


.3500 
,3000 

.liSOO 

.nan) 


.3tK)0 

.anno 
.anoo 

.25110 

.3.'il10 
.(iOOQ 

.3000 
.3fW0 


,3PU0 

.arm) 
.  2jiW  ! 


.15tU 
.1500 

.4una 
.i5<ji> 

.3X10 
.1300 

,asoo 
Aim 

.  15110 
.3(JW 
.30011 

.STjOO 

.£300 
.SiViO 
.  IftPO 

Asm 
^aooo 


.ll«7 


.3000 

.3500 


.3000 

.3500 
..3000 
.3500 
.2500 
.2500 
.3000 

.3000 
.2000 
.3000 
.2000 


.3000 


.2000 

Ami 

.2000 
.2500 

.2M0 

.IfvO 
.3000 
,2S«0 
.20111 
.  l.VKl 

.  i:wi 

.2aU0 

.Kim 

.2«too 

.  HVJQ 
.2300 
.1808 
.2011) 

.IIV25 

.s»o 

.2300 
.2^00 
.32U0 
.2000 

Awa 

.1500 
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308 


BULLETIN  OF  THE  BUREAU  OF  LABOR. 


Table  I.— RETAIL  PRICES  OF  FOOD,  1904  AND  1905— Concluded. 
VINBGAR,  PER  GAI^I^N— Concluded. 


State  and  locality. 


Description. 


Average  price. 


1904. 


1905. 


OREGON. 

Portland 

PENNSYLVANIA. 

Allegheny 

Philadelphia 

Pittsburg 

Scranton 

Wilkea-Barro 

RHODE  ISLAND. 

Providence 

SOUTH   CAROLINA 

Cbarieston 

SOUTH  DAKOTA. 

Sioux  Falls 

TENNESSEE. 

Memphis 

Nashville 

TEXAS. 

Dallas 

San  Antonio 

UTAH. 

Salt  LakeCMty 

VIRGINIA. 

Noriolk 

Richmond 

WASHINGTON. 

S«'attlo 

Tacoma 

WEST  VIRGINIA. 

Wheeling 

WISCONSIN. 

Milwaukoo 


Cider 

Cider 

Cider 

Cider,  pure,  sold  by  the  quart 

Cider,  pure,  sold  by  the  quart 

Cider 

Cider 

Cider 

Cider,  best,  sold  by  the  quart 

Cider,  pure,  medium,  sold  by  the  quart 

Cider 

Cider,  pure 

Cider 

Cider 

Cider 

Cider,  pure 

Cider,  best 

Cider,  best 

Cider 

Cider 

Cider 

Cider 

CIdor 

Cider 

Cider 

Cider 

Cider 

Cider 

(Mder 

Cider,  pun;,  nu'diuiii 

Cider 

Cider 

Cider,  \>ost 

Cider,  sold  by  the  quart 

Cider 

Cider 

('ider,  Ileinz's 

Cider 

Cider 

Cider 

Malt 

Cider 

Cider 


10.2500 

10.2500 

.3000 

.3000 

.2000 

.2333 

.2000 

.2000 

.2400 

.2533 

.2500 

.2500 

.2000 

.2000 

.IGOO 

.1800 

.3200 

.3200 

.2800 

.2800 

.2000 

.2167 

.2500 

.2600 

.2500 

.2500 

.2500 

.2500 

.2500 

.2500 

.2500 

.2500 

.4000 

.4000 

.4000 

.4000 

.3500 

.3500 

.3500 

.3500 

.3000 

.3000 

.3000 

.3000 

.3000 

.3000 

.3000 

.3000 

.4000 

.4000 

.3500 

.3500 

.3.'>00 

.a^oo 

.3000 

.3000 

.4000 

.4000 

.4000 

.40J0 

.3000 

.3000 

.2,500 

.2500 

.4000 

.4000 

.3200 

.3200 

.4000 

.4000 

.4000 

.4000 

.0000 

.5000 

.5000 

.5000 

.3500 

.3500 

.2000 

.2000 

.2000 

.2000 

.2500 

.2500 

.2500 

.2500 

^^^^^^^^    nWTML   PRICES    OF    FOOD,  1890   TO 
^^^^^  TAflt^R  II.— RELATIVE  RETAIL  PRICES  OF  FOOD 

^^^H                                                            [AviTMgi'  pritv  for  l»$0^1»l(l>=tOn  0.} 

i^^'        309     1 

......  J 

Yrmr. 

Morth  At- 
Imntic  SUCes. 

South  At- 
kntic  SUte». 

Noitli  Cen- 
tral StAtei. 

South  Cen- 
tftd  Stslci. 

Weatcnj 
Btatea. 

8UtM.      ^^M 

iflDO „ ., 

07.0 
95.0 
100.5 
JOIM 
100.5 
106.1 

100.6 
96.0 
106.1 
IQfi,l 
105.  i^ 
102,7 
107.5 
105.1) 

in.  3 

100.8 

ior^.>< 
mi  5 

103.7 
102.7 
1011. 5 
94.3 
94.3 
92,2 
92.2 
92.2 
94.2 
94,2 
91.4 

m,7 

97.8 

112.0 
llfll 
90.4 
110.9 
11L9 
93.1 
83.5 
«0.2 
IQO.l 
101.4V 
89.4 
9«.l 
109.8  1 
101.3 
90.2 
108.2 

108.8 
U3.3 
101. 1 
106.3 
100.2 
99.  iV 
91. 1 
S7.8 
96.7 
108. 1 
100.5 
99.3 
108.3 
109.1 
107.4 
llL-iS 

119.8 
112.8 
106.7 
108.5 
110.2 
99,8 
80.1 
81.2 
&5.0 
95.4 
95.6 
ft5.2 
104.3 
&5.6 
94,9 
96.8 

109.0          1 

110.3  ■ 

90.3  ■ 
107.0          ■ 
105.  S         ■ 

97.4  ■ 
88.6        ■ 
87.il^B 

90*1^^1 
95,3        ■ 

96.8          ■ 

104.4  ■ 

90.3         ■ 
106.0         1 

Uttl „. 

ims - 

tmn 

UM ,, 

I9BS 

tm^ 

um 

1«8..., 

if«#.  . 

tM. 

ffOI 

tan ...,, 

1901 , 

i9IH 

1903 

BEANS,  I»RY.                                                                              I 

1100 -...,-.,.. 

104.2 
105.^ 
101.7 

102.1 
102-9 
101.1 
9«.l 
M.7 
94.7 
96.9 
105.3 
105.3 
110.4 
111.5 
109.0 
IOS.(V 

98,7 
97.5 
97.5 
97.5 
100,4 
100.  a 
9^1.9 
100  6 
102.9 
104.1 
105.0 
I18.S 
119.5  1 
113.3 
U2.4 
111.9 

im.o 

llfj.3 
lOfi.9 
114.1 
105,5 
10C2.4 
N.5 
79.0 
.S7.0 
94.2 
113.7 
IIP. 2 
UM.fi 
123.9 
122.9 
121.8 

100.0  , 
109.7 
lOS-0 
108.9 
101,4 
96.5 
87.2 
86.4 
98.3 
104.7 
116.9 
118.1 

m.o 

119,8 

118.7 
119.5 

92.0 
87.7 
92,7 
100.7 
100.1 
98.9  , 
95.5 
104.3, 
113,0 
115,3 
122.2 
127,8 
131,3 
141.5 
141.8 
141,6 

103.3 
106.2 
102.4 
105.0 
102.8 
100,5 
92.7 
91.5 
95.9 
99.  T 
110.0 
113.9 
116.8 
118.1 
116.8 
116.3 

l»l-,., .,. 

tim 1 

liH .,.^,. 

ilM..... 

m$ 

vm 

IMi ,,..,. 

im, ,.,! 

tm , 

l«ri 

.             1M9,.-,.- 

■      I90t 

^1      t«»....«^. ...... 

^1                                                                 BEEF,  FBESli,  ROASTS.                                                                     1 

■    uw 

100.2 
100.  S 
100,2 
100.3 
1?7.'J 
9H.2 
9H.9 
100.0 
101.5 
lO'J.fi 
105.4 

no.o 

118.0 
lU.t 
11L« 
109,8 

9H.I 
9S..'i 
97.1 
97.0 
9S.5 
9S,2 
999 
10L8 
103. 8 
107,1 
100.4 
112.7 
^.3 
115.9 
IH.« 
115.0 

99.0 
100.0 
100,3 
99.3 
9A.9 
99.2 
96,8 
100.1 
101. 0 
102,7 
10.^.9 
110. 7 
I  IT.  2 
113.0 
112.7 
113.0 

95.3 
97.0 
97.0 
97.5 
99.4 
101.5 
101,9 
101.8 
102.5 
106,0 
108.0 
110,2 
118.5 
116.7 
115.6 
115.8 

103,2 
105.2 
101.0 
95.7 
96.1 
96.3 
97.0 
98.7 
101.2 
104.9 
lQt.8 
112,5 
119,9 
113,8 
114,2 
U3.1 

^^.5          I 
100.0^^^fl 
99.|^H 

ioo!ff^H 

101,7         ■ 
103.7          ■ 

100.5  ■ 

110.7  I 

118.6  ■ 

113. 1  ■ 

112.8  m 

112.2  J 

^H    i«ki 

^H     U«9 ., 

^m  t^ 

^H      taftj 

^P      WW.............. 

■       1»5 

■    t«« 

^■^    two 

'             1901...... 

itos. 

(901 

19M 

IIQ& ..,.,, 

^1                                                                    BEEF,  FRESU,  SXEAKS.                                                           ^^| 

99,3 
99.7 
99.7 
100.  t 
9S.8 
99.1 
99.0 
100.1 
101.7 

iaj.6 

104.9 
109.0 

n«.o 
nt,9 

113.1 
IILO 

Wk9 
100.0 
98.1 
98.3 
98,1 
09.0 
99.1 
99.0 
102.2 
10fk% 
U0.5 
114.4 
117.7 
114.0 
113.5 
114.4 

OT.O 
9K.0 

r*9.i 

100.2 

lt*VM 

to...  :> 

1 12,  0 
110.2 
114.7 
114.8 
115.1 

9.1.9 
96,8 
96,5 
90.0 
99.0 
99,2 
101,6 
101,7 
102.9 
lOii.8 
109.7 
111, 9 
122.4 
112.1 
111.3 
112.4 

102.0 

m,7 

101.7 

96.0 
91.9 
97.3 
98.8 
100.3 
102.6 
106.2 
107.1 
111,0 
116.1 
112.1 
113.4 
112.9 

98.8 
99.4 
09.3 

90.6 
98.2 

99.1 
99.5 
100.2 
102,0 
103,9 
106.4 
111.0 
118.5 
112.9 
113.4 
112.9 

^"* 

BM., 

J tm, - 

^M     Mffw   .          .  .. 

^m   tthtL 

^H   *"^ 

^m      ttam 

^H    ia» 

^M    iwo _,.. 

^H     *«i 

^H      iav> 

^H         lAM 

^m    i«M.-. -.... 

^H     iwi« 
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Table  II---RELATrVE   RETAIL  PRICES  OF  FOOD,  1890  TO  lOOS-Ctiotinuod. 

[Av«rii^  price  lor  lflX)-18»9=100.0.j 

BSfiFt  SALT. 


Ycmn 

North  Al- 

South  At- 
Ifctitic  SUto«. 

North  Cen- 
tral 8Ut«ii. 

South  C«n- 
tml  Siatefi. 

WpBtern 
StateA. 

law.- 

07.0 
08.5 
00.2 

ino.  5 
m.3 

100.4 
100.0 
lOll,  4 
101.6 
W2, 1 
102.  .1 
104.8 
117-1 
108.0 
108,0 
100.3 

9.^7 

mo 

06.4 

101,1 
lOLH 

lOli  7 
101,2 
10(^,1 
IIO.S 
115.2 
121JJ 

117  0 
117.6  ! 

OfiS 
Ofl.7 
100.4 
100.  S 
07.5 
07.5 
00.7 
102.3 
1 1«.  7 
W*.  3 
100.1 

lfJH.3 

11.V3 

nn.g 

100.1 

no  A 

oas 

OA.R 
08.8 
08.  S 
on.  8 
103.0 
102.  t» 
IU.1,0 

103.5 
112.5 
tOli.5 
m.5 
100.1 

100.7 
109.1 

107.0 
00.4 
07.3 
09  3 

00.  K 
Ofl.ft 

04.0 
04.0  , 
01.0 

fS.I 

81.7 

97.5 

imi, ...-..., 

08.8 

law,., ..., 

90.5 

itt^.,..,. 

100.  S 

tjm , 

98.0 

IS', 

09.0 

s 

90.8 

wR;:; 

100.9 

iSS:::::::::::::: 

10(2.1 

im9 , 

\m.t 

1900........ 

103  7 

loot , 

10*i.  I 

tOCB 

IIQ.O 

190) _-,,,.. 

I08.it 

1004 

inrL3 

lOOft...... ,,,, 

107.9 

B»KAD«  WtffKAT. 


180O 

100.4 
100.4 
100. 3 
ItKt.  2 
lOO.  0 

O-ii  l> 
»'  11 
1                 9t»  h 
9f».5 
'                00.4 
90.1 
90.0 
100.3 
103.4 
104.0 

100.2 

10O.2 

!               100.2 

10(^2 

OfM 

loo.a 
iou. » 

100.2 

ion.  2 

100.2 
lot).  2 
100.2 
101.1 
104.  4 
\02.  4 

100.  4 
100.4 
la).  4 

W.« 
90.1^ 
90.8 
100. 0 
100.2 
90.4 
ICO.  2 
90.0 
90.4 
100.3 
104.2 
J04.0 

100.0 
100.0 
100.0 
lOtKO 

100.  n 

10O.0 
100. 0 
100.0 
UXJ.O 
100.0 
97.  <» 
97.0 
97.5 
1(V>.2 
113,7 
115. 8 

100,0 
100.0 
100.0 
100.0 
100. 0 

100  n 

100.0 
100.0 
100.11 
100  0 
100.0 
100.0 
97.1 
95.8 
97.5 
90.4 

10O  3 

laoi,.. 

IflO  3 

1803. .,....,,, 

ino.3 

iHia 

W).  I 

1804.- 

W  9 

vm 

W  7 

1808..., 

W  9 

1807....... 

100.0 

i= 

^  7 
00.4 

ife;::::::::;.::: 

00,4 

1008 

10C».2 

J904 

10.3,0 

1906-. ............ 

104.5 

BUTTEM. 


ISO 

90.  S 
107.0 
107.5 

lias 
m.i 
fl(.,  n 
ir2.i 

93.0 
04.4 

97. 1» 
101. S 
l(f2.  7 
1 IJ.  H 
(in  ^ 
lOS.  4 
113.4 

90.0 
101.8 
103.5 
lOii.rt 
101,3 
9S.IV 
97.1 

97.. -i 
9K,2 
100.0 
10*J  5 

UVi.  7 

UMi  : 
loc.i 
109,3 

97.4 
105.5 
100,3 
111. ft 

irno 

97.3 
91.6 
93.7 
95.8 
9T.t» 
103.  G 

mi  \ 

lli-U 
113.2 
111.7 
113.8 

1027 

la;  3 

103.0  1 
KM,  2 
101   4 
00  4 

m.i 

95,2 
95,2 
9<iO 
93.2 
101,5 
1in.4 
100.7 
111.0 
114,2 

ioa.5 

118.9 

111.8! 

10<V0 
101,5 
93.7 
90,8 
liM.a 
940 
95.2 
95.1 
94.8 
104.0 
107  2 
103.9 
10114 

09.2 

laoi... 

lOCtf 

iiB:::. :::::::: : 

100.  t 

law..., 

m& 

1894 

iSul 

18^. , 

m¥ 

i3S...!...::;  .: 

92  7 

im 

93.1 

itm ,..., 

95.L. 

t899 . 

1900* 

1901 . 

1902 

utl 

1908 

liCfl 

SK:::::::;::;::; 

ioo:^ 

rHKBSE. 


1190 

OK,  7 
100.1 
101.7 
10J.2 
101.0 
99,2 
97.7 
99.5 

IM'      1 
111-      1 

ni;,.'i 
M2-0 

101).  7 
100.5 
100, 1 
too  5 
10(1-5 
ltt>.2 
9S1,9 
teii 
9»-9 
9ri« 

laro 

lai.o 

104. 1 
104  7 
103,8 
104.  K 

97.3 
90,7 
101.4 
101  9 
IW.O 
90  4 
97.5 
98.K 
98.3 
103.8 
101.9 
104.9 
107.il 
109.4 
107.8 

ni.8 

90,3  , 
90.7 

100,  5 

UM\  r, 
if>i  ;* 

9U  0 
100.1 

90.2 
99.5 
101.9 
101.8 
101.4 
101.2 
103.4 
103.2 
lUi.] 

104.0 
1QS.8 

lfli».7 
ino.«t 
100. 1 
90.4 
Of..O 
04.0 
Wi.l 
102.9 
102.8 
105.1 
lOO  i 
H3.5 
113.1 
117.1 

law;:;:;;::;;;::; 

188S , 

liOS.,, 

1«M 

»W 

1M98 ,. 

07.9 

1897...... 

Wtt 

1898 

97  5 

im, 

1900 

1901. 

1903 

lUi«S 

tUI.9 

SS:;::;;::::;;: 

tstn 

JK;::::::::::;:;' 

AIL  PRICKS   OF    FOOD,   184)0   TO   IWS, 


Tabus  W.— RELATTVE  RETAIL  PRICES  OF  FOOD.  1800  TO  19a5-€biittttMd.j 


[Arera^  ytict  for  lJ«>^i!tii9^tU04L) 


I 
I 


y«r. 

N<»f4b  .iiC- 

SA«rtll  At- 

Noftb  r*n- 

SottUiOn* 
InJaifttM. 

W«0|#fn 

*UntlMi 

statot. 

IMF 

l<tt,t, 

lO&t 

I0&4 

«&1 

«ek4 

9»4 
m9 

mi 

112.1 
1IIL4 

lE9i6 

tOKO 
ltl|,4 
ItnL9 

99.1 
100.1 

9ao 
io6.a 

)OU.l 

imr 

U44 
1I1L5 
130  a 

121,  a 

laoit 

1(KL6 

1111.8 

119.4 
11L6 

91.0 
Wtl 
l(«t4 

UM.fi  I 

u:i  5 

121.  G 
1319 

100.7 

I4llv5 

97.4 
0&8 

flir.s 
gfks 

140.3 
1Q&9 
U2.2 

122-4 

ia>,2 

141.1 
1^0 

lt&4 
I12.& 
97.$ 
94.4 
9fiil 
91.6 

we 

99.4 
9^9 

KU.  4 

ini.  5 
102. 1 

109.3 

19L1 

HM 

1919 

M|* 

lOaLft 

tmm 

1919 

taM. 

919 

tiWft 

8BL4 

uaA 

17,1 

Mi? 

919 

99.9 

gg'  '     -— 

191.9 
190.9 

m 

1919 

iia.3 

itn... 

1U.9 

■04,-. ,, 

laOLl 

ija.9 

tfl99 

1IC13  1 
1013 
iaSL9 
10a.  9 
102.4 
lOLO 
99.9 
99.1 
9EL9 
90.7 
914 
914 
99,9 
92.9 
911 
917 

1019 
194.9 
1(00.0 

iaa.6 

ICQ.  9 
lOLO 
99.7 
96.3 
9t2.S 
91.  a 
90.9 
9S.9 
9S.9 

9K9 

ICIiS 
109.1 
106. 7 

ioa« 

1014 
t0(t8 
99.7 
9eL3 
915 
85.3 
».3 
95.6 
85.3 
86.3 
8&9 
9(L9 

lQ9.fi 
108.3 
109.6 
106.5 
103.1 
101.5 
96,5 
9CL5 
»L7 
8S.5 
96.1 
85.9 
86^7 
8S.g 
91.4 
9&.1 

U1.8 
108.9 
1019 
10?.  3 
10913 
102.9 
1(110 
«OlO 
913 
83.7 
86.3 
86.9 
891 
85.4 
fC.O 

8:.t> 

19&4 

pm.. 

109  3 
10&9 

MM 

1018 

I9N.,.,,. 

Mi... ,. 

1999 

1093 
191.7 
999 

tn;^.... 

919 

91.1 

HM9 

9015 

i«9i::ii:;i;im'i 
WBt,., 

91.1 
90^7 
89l9 

1909 

999 

IflM 

91.9 

1909 

sai 

I 


I 


1899 

9B.8 
1017 
102.8 
101.1 
101  A 
"     100.4 
9H.0 
9?.3 
99.9 
99.3 
98.1 
1015 
lltt.0 
119.5 
119.7 
1313  1 

97.9 
104.0 
1015 
98.1 
99.1 
10X3 
97.7 
97.1 
96.3 
1QU.1 
990 

lias 

121.0 
]i&3 
ll&tt 
117,3 

100.7 
112,3 
107.3 
1012 
1011 1 
102.4 
91.2 

agio 

91.7 
92.6 
97.3 

113.1 
125.5 
127,  & 
1»0 
13PL2 

100.2 
IKi.3 
1010 
10H.I 
99.5 
994 
91.7 
91,7 
919 
lte.2 
97,7 
ia«L3 
tijii 
1112 
ims 

119.1 

110.2 
ll9i« 

lt*T  I 

m^ 

917 

gr,7 

81.0 

eoi5 

ffi.7 
88.9 
if  1  7 

111  0 

115. ;» 

ItlS 

1099 

1191 ,...-..-. 

10917 

ISBB. ..,.,.., , 

101 1 

tm$ 

10X1 

|j#4 

103.9 

1889 

•as 

1899 

9917 

lint 

919 

1999 

911 

1999 

97.9 

190!..,, , 

107. 1 

1909,,, 

itii.8 

1903... 

130,7 

11)04 , 

121. 5 

1909 . .... 

1^.3 

1899 

100.0 

una 

1014 
107*9 
914 
8BL8 
9X1 
9L8 
87.9 
1022 

irtio 
1210 

1S2.2 
132.3 

101.9 
1017 
1QH.1 
1013 

9ia 

9Q.4 
94.4 
93.1 

05  2 
00.7 
101.2 
106.2 
12fK  7 
1^0 
134.0 
137.9 

100.7 
108.1 
I(K2 
110.2 
W9 
100.1 
91.0 
895 
913 

loao 

]|».9 

1 1^1.  t 

129,8 

98,7 
1013 
IfCO 

IfJlXO 

ma 
101.5 

915 
911 

09- 
103.9 
IOi.3 
IU.5 
123.2 
134.2 
(31.9 
l.t3.3 

UK  7 
in  0 

107, 1 
KlTv  M 
97  \i 
07,2 

9ao 

02,7 
92.5 
919 
918 
tB.2 
1ft*,tf 
Ufy.7 
121   I 
120.5 

lotto 

1891, ,,,, 

1QIL9 

im 

196.9 

U93 

lO&l 

104..., 

993 

1986,, 

9013 

1896 

92.9 

1*97... 

1898 

1899......   ..,,.,. 

91.1 
96.3 

lOt.i 

1900 

1«1.                 „♦.- 

99l9 
101 T 

I99l_ ,.,.H 

I98J... ,.„ 

1191 
1213 

1904 ..,,.-.. 

i:«t9 

loss... 

lai  6 

I 
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Table  II.—RELATIVE  RETAIL  PRICES  OF  FOOD,  1890  TO  1905-Continued. 

[Average  price  for  1890-1899=100.0.] 

FISH,  FRESH. 


Year. 

North  At- 
lantic States. 

South  At- 
lantic States. 

North  Cen- 
tral States. 

South  Cen- 
tral States. 

Western 
Sutcs. 

United 
BUtes. 

1890 

99.3 
99.9 
100.8 
101.2 
100.4 
99.6 
100.2 
99.4 
100.0 
99.4 
99.7 
100.1 
102.8 
10ft.  6 
108.3 
109.4 

98.7 
96.2 
97.6 
97.4 
102.7 
101.3 
102.2 
101.0 
101.1 
99.8 
100.6 
104.8 
106.9 
103.6 
103.0 
100.0 

99.0 
99.3 
99.6 
99.2 
98.8 
99.8 
100.4 
100.8 
101.3 
101.8 
101.6 
102.7 
106.9 
108.3 
109.0 
112.6 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
102.9 
103.1 

iia8 

114.4 
114.4 
116.0 

100.2 
99.1 
96.8 
97.0 

101.3 

100.6 
97.4 
96.4 

103.5 

loao 

101.6 

loao 

112.7 
109.7 
108.6 
1(«.2 

99.3 

1801 

99.6 

1892 

100.1 

1893 

100.1 

1884 

100.4 

1805 

99.8 

1806 

100.2 

1897 

99.8 

1896 

100.5 

1809 

100.2 

1900 

100.4 

1001 

101.4 

1902 

105.0 

1003 

107.3 

1004 

107.9 

1906 

109.9 

FISH«  SAI^T. 


100. 7 1 
101.7' 
102.2 
103.4 
101.5 
96.9 
97.5 
95.2 
96.8 
100.2  < 
99.1 
100.9 
102.8 
108.4 
111.7 
113.8 


1890 
1891 
1892 
1893 
1894 
1896 
1896 
1897. 
1898 
1899. 
1900. 
1901. 
1U02, 
19(i.i, 
1904 
1905. 


100.7 

98.0 

101,.3 

99.2 

95.4 

102.2 

96.0 

103.0 

96.4 

96.1 

103.8 

96.0 

loao 

95.4 

106.0 

104.9 

96.6 

102.6 

96.4 

loao 

102.6 

99.7 

100.8 

93.6 

98.1 

96.7 

100.7 

99.8 

9a  6 

100.6 

97.8 

101.1 

96.0 

96.3 

96.7 

94.3 

101.1 

94.2 

102.8 

94.1 

97.2 

101.8 

96.4 

116.4 

104.6 

97.9 

103.0 

102.6 

114.0 

106.0 

90.6 

ioa4 

99.7 

12a  2 

102.1 

9K.0 

104.2 

100.7 

126.3 

100.6 

101.0 

104.1 

100.8 

i:t2.4 

110.0 

104. 1 

104. 2 

114.3 

139. 1 

148.3 

109.3 

105.0 

110.9 

141.5 

148. 6 

111.7 

107. 2 

120.4 

140.0 

150.0 

FL.OIJR,  WHEAT. 


IHOO 

i.H<n 
i8in> 

1H93 
189-1 
1895 

mu\ 

1897 
1898 
1899 
19(H) 
1901 
1902 
19()3 
1904 
1905 


110.4 
112.7 
104.  0 
9«>.4 
89.0 
88.8 
92.1 
103.  2 

108. 0 
94.9 
94. 0 
93.  0 
93.  9 

100.  5 
119.9 

121. 1 


105.  0 

m\.  9 

101.4 
1»8.  1 
92. 0 
92. 0 
9<i.  3 
101.8 
KXi.  0 
97.9 
97.4 
98.2 
97.4 
101.7 
118.2 
119.9 


109.5 
113.2 
10.5. 3 
95. 0 
87.8 
(K).  I 
92.1 
105.  5 
107.  4 
94.0 
95.  4 
9<-..  4 
90.9 
102.  4 
12.3.2 
121.0 


113.5  I 
11.3.8 
104.8 
94.4 
85.  8 

sr..  8 

94.  (; 

107  9 
104.0 
94. «') 
94. 0 

95.  9 
95.  r. 
97.7 

117.0 
115.4 


107.  7 
114.7 
114.0 
95.9 
85.8 
8.1  (i 
92.  G 
109.0 
10().7 
90.0 
87.2 
8<».8 
91.8 
104.5 
114.9 
110.9 


109.7 
112.5 
105.1 
96. 1 
88.7 
89.0 
92.7 
104.3 
107.4 
94.6 
94.3 
94.4 
94.9 
101.2 
119.9 
119.0 


L.ARn. 


1891  , 
1892, 
1893. 
1894. 
1895 
IWHi, 
1897 
1898 
1899 
1900 
1901 
1902 
1903 
1904 
3905. 


as.  2 

100.  I 
105.  0 
121.3 
108.1 
100.7 
91.3 
88.0 
92.3 
95.1 
103.1 
117.2 
134.1 
127.8 

iia3 

117.4 


97.8 
W.  2 
101.9 
118.5 
lO.-i.  7 
97.1 
93.  8 
91.0 
95.8 
99.3 
108.  0 
122.7 
140.4 
134.5 
121.0 
119.3 


97.9 
98. 9 
101.4 
112.5 
105  0 
100.7 
94.5 
92.8 
90.3 
100.0 
105.8 
119.0 
133.4 
124.0 

iia7 
iia3 


100.4 
10.3.0 
100.  0 
121.1 
1(H).  4 
{Wk  9 
89. 2 
87.5 
90.  3 
JH).  2 
102.  4 
118.1 
138.4 
12a  2 
110.7 
116.2 


98.5 
l(r2.  5 
100.9 
117.3 
108. 5 
101.0 
90.9 
87.7 
92.4 
9a6 
99.0 
107.8 
120.8 
11&8 
115.9 
116.3 


98.2 
99.8 

loao 

117.9 

106.9 

100.1 

92.5 

89.8 

9a9 

97.1 

104.4 

118.1 

134.3 

138.7 

117.3 

U«.0 
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rABtjE  II.--RELATIVE  RETAIL  PRICES  OF  FOOD,  1S90  TO  1905-^>ontinucd. 

[Average  pritv  for  lS90-lR99t-inO,0 1 
linLK,  FRESH. 


H                   W^T. 

North  Al- 
lAOtScSUtes. 

South  At- 
lantic SUtos. 

North  An- 
tral States, 

SoQlh  Cen- 
tral  states. 

Wi»at«m 

17nft«m 

Stat«B, 

,             190 .„ 

X0O.S 
1O0l5 

looa 

KKkfi 
100.0 

100.0 
09.7 
09. « 
99.3 
09.3 
100 Jl 
1010 
104.3 
IOC.  4 
107.4 
107,5 

10L5 
lOIA 
101.5 
10L5 
U)LS 

g&9 

9&1 
0S.4 

9a  4 

9&5 
09.1 

102  1 
101  H 
1011 
105uS 

loao 

100.0 
lUU.O 
100.1 
J00.1 
100.  d 
100.5 
l(X),a 

loai 

9.S.4 

oao 

100.5 
101  5  , 
10.18 
106.1 

lotkg 

100.5; 
tao.i 

9&9 
9&0 
98L9 

09.4 
101.2 
101.2 
10L2 
W.6 
09.5 
flW.5 
10.\fi 
107.0 
10^4 
110.1 

100.7 

lOOlT 
100,7 
100.7 
100.7 
100.  S 

loas 

96.9 
O&l 

08L1 
9&1 
98.1 
09.2 
104.6 

loas 
101  a 

100.5 

^H       1*¥1  , 

100.5 

■  Sg::::::.":::::: 

l(».ll 
100.4 

■&::::-::::: 

100.3 
100.0 

^^^P" 

99.9 

^^K^- 

90.7 

Sw.. ..::::;;:::: 

994 

lan,..,,,, 

9Sw0 

IIQO .„, 

99.0 

not „ 

tOl.1 

m     V^V..V... 

10913 

1903 

10&9 

1904 

MNLS 

no$... 

107.0 

-J—    ™*  ■   - 

9I0I*A8SKS. 


HBO. 

104.7 
101. « 
lOLl 
100.7 
lOOl 
96.9 

9ao 
97.6 
0S.0 

08^7 
1013 
100.9 
101.0 

loao 

104.3 
104.0 

10L7 
100.9 
100.2 
99.6 
10Q.4 
100.4 
90.5 
99.3 
96.0 
90.4 
9g.7 
97.7 
97,7 
95.0 
05.9 
0&,2 

lO&Q 
101.  rt 
101.4 

lua.  7 

100.5 
99.3 
09.5 
07.9 
9<i.7 
WV.4 
10^0 
1013 
1016 
105.  S 
105.0 
105. » 

104.5 
1013 
10L8 
90.0 
90.4 
96.41 
100.5 
90.9 
100.3 
97.0 
105.  S 
100.0 

ioa,8 
100.3 

109.3 
100.7 

1043 
lOlO 
1018 

una 

1010 
97.  ft 
919 
95.3 
90.0 
90.2 

loas 

101.9 
1019 

1010 
104.3 
104.3 

104.7 

toi ,.,..,. 

101.7 

ififtj. 

101.2 

UM 

100. 0 

M94... 

100  3 

1895. 

W,0 

WW, .,.,,«. ...... 

W<7 

lan 

97.7 

tM - 

97.9 

1890 ,..,.,,.. 

OK.  2 

1900 ,,.-... 

1012 

1901.....     ..     ...1 

101.3 

tWJ. 

101  1 

1903 .......... 

loas 

not 

1O40 

1106 ., 

104.4 

V 


OTTTTON  A  HID  l^AiflH. 


IflDO 

101,1 
101. 4 
1012 
100,5 
95.2 
97.3 
97.7 
lfML3 

ica  <\ 

105.7 
100.2 
1113 
1099 

ILIO 
115.  2 

97.6 
99.3 
09.9 
9a7 
100.4 
100L8 
90.4 

oao 

101  '2 
101  U 
1010 
104.0 
10913 
114.  7 
114  0 
116.  S 

100.6 
100.1 

ioa5 

101.2 
90.9 
90.3 
90.7 
0&9 

100.9 
104.2 
110.3 
110.8 
114.7 
116.5 
U2.7 

90.1 
1*8.7 
97.9 
96.4 
90.3 
100.1 
90.9 
100.6 
1018 
10.18 
1C9.3 
110  5 
lUI.O 
1114 
113. 9 
116,3 

100,4 
1017  , 
1014 
07.1 
96,2, 
08L3 
97.2' 
90. 1 
100.4 
lOfJ.3 
107  1 
107.8 
1115 
1U.7 
110.9 
1141 

100.7 

i«ot 

loao 

IflK 

101.0 

tma 

90.  d 

U94 ..„,. 

97.6 

WW... 

mt 

9&7 
0&7 

ISBT 

9n.6 

HUpt 

iiiri.  4 

UB9 

1010 

Mill 

10I6 

0Qt 

100.0 

1902 ^ 

1147 

igD3 ,, 

1116 

laiH 

1141 

It1& , 

117  6 

ftc 


PORK,  FRCSiH, 


mo 

97,5 

042 

OtlO 

07.9 

ioa7 

ifT.O 

1691,... 

lOOiO 
101. 0 

97.7 

OtLjj 
100-4 

08.2 
9M 

100.6 

10L4 

08,7 

ma. „.. 

loas 

im. 

109.5 

1014 

106. 0 
100.3 

m^  3 

1018 
101.2 

07,7 
9&4 

107.0 

imM    ..    

101.8 

1-                .... 

90  2 

101 1 

ta  4 

100.0 

101.4 

09.7 

iv                .... 

00.3 

100.2 

oao 

09,0 

90.9 

97.4 

l.>ff': 

06,1 

97.7 

99.3 

00.4 

OI5I 

07.0 

lift*  ,_ 

99.8 
lO&O 

100.5 
1015 
107.4 

100.7 

I0:il 
105,4 

or.  .1 

104-0 
107.^ 

9ao 

ISD........ 

un-7 

JSfM> 

107.7 

1»                             .... 

117  9 

lias 

1 10  i 

11.5.3 

110.5 

117,9 

ll"                           

127.9 

1317 

r**.  f. 

127,3 

117.4 

13^3 

Va 

12s.  4 

130,5 

]2«t  a 

1213 

114  7 

127.0 

aw.-.* 

12Su2 

127.7 

1215 

11S.8 

HU,3 

U40 

005 

126.9 

129.7 

13QL9 

iiai 

121.1 

iiaio 
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Tablk  II,--RELATI\^E  RETAIL  PRICES  OF  FOOD,  1800  TO  190&-€ontuiuod. 


[Avwftgc  prtce  for  JSMO- 180^-^00.0 J 
lPO»IL«  SALT*  MACON* 


Tw- 

NortH  At- 

KorUiOn- 
iml  8U4«aL 

SouUi  CtM- 

Wcvlera 

TTnlled 

laoo 

0.10 
0(L3 

lOUwS 

tola 

OSlS 

mi 
ma 

102.3 
100.3 
12(1.3 

rus, 

137.5 
1318 

t:a2 

MlO 
06.3 
100.  S 
102. 9 
99.3 
90.9 
0(1.  & 

90.3 
10A.« 
10&7' 
U1I.3 
132.  A 
1.M.6 
131.8 
13L7  1 

9.15 
96.8 
0&3 
100.0 
103  3 
97.0 
97.1 
07.3 
10X1 
1010 
IILO 
124. 4 

HL2 
140.0 
14XS 

94.9 
0.14 

im.  3 
112  I 

in  111 

mi 

01  A 

tHi.  2 

ini  i 

II  n   ."i 

Ui>. -• 
J  JZ  tl 

I  i  r  fi 

1 '.?. .; 

III  ji 

1  '1    4 

90.0 

100.7 
lt]0.0 
111.0 
105.0 

loat 

04.3 

0^4 

ua4 

07.5 
104.0 
IILT 
127.3 
137.5 
137.4 
1.1)  ,2 

O&A 

ife::::::::::::: 

i»i 

*1QM 

yS:::;:;;:;::::: 

«ii 

uga 

oil 

ygff 

07.fi 

\m%. 

1BP» , 

lOll 

tfOO ,„,.,. 

ioi.f 

iSii::;:::::::.:. 

12|.fl 

IgOJ.. 

laa^I 

1M8 

laii 

1904 

137,  S 

ISOft 

i3§Li; 

» 


IHIRKf  SALT,  OBV  4>BI  PIcmLKD. 


&. 

949 

(lao 

inn.  7 
|i>.»  *J 
UK  & 

!HV  '» 

';«\  1 

0*j  3 

IIKI.  1 

1117 
12ti  3 
121 7 
120.5 
120.5 

9&.3 
97.1 

IMV.7 
O0.5 
97.1 
09.0 
UW.  7 

loai 
10.V9 

loai 

11X9 
129.0 
147.7 
1418 
]J».4 
14L3 

91V  3 

09,8 

m.2 

110.5 
U)4.  I  , 
94.8 
9X9 
97.0 
08.7 
l(ri  8 
107.3 
11tl5 
131.4 
128.0 
12S.0 
1211 

S7.3 
012 

Hit.  I 

In:,  r; 

1*7   '■^ 

n.t.  "i 
ii-y  2 

115. 3 
142. 1 
140.0 
13&8 

llLl 
lltl 
IILI 

ULI 

m.i 

KM,  5 
l«,3 
8313 
K13 
87,9 
94.9 
83.3 
!i.T3 
¥X% 
!«14 
833 

U&3 

■. 

909 

»:...::.::..: 

IfiOLi 

taoai .,-,..,. 

toll 

HM... ,.. 

101 

Sot 

s 

ugr 

oS: 

MM 

91 

^^S 

101. 

^^P 

107  T 

^^H 

117*1 

iiDiim!!!"!!!!* 

1X2.1 

iao>i 

SSi;;::::::::::: 

12Sk 

130.6 

" 

JPORK,  MAIiT,  WUUKU 


Sk^ 

017 
010 
101.0 
110,1 
103. 4 
98.3 
07-8 
OS.  5 
914 
90.4 
lO&O 
110.8 
110.1 
121.6 
11S.7 
11S.0 

910 
99.3 
100.5 
K»S.3 

itn.  4 

911.7 
99.4 
00.2 
018 
914 
1017 
107.0 
114. 4 
118.1 
1110 
1117 

99.0 
99.7 
102.3 
110.8 
till.  3 
99,3 
07.4 
07.4, 
04, 0 
m  9 

1(KV3 
LlLfc 
IJO. « 
122.0 
118.8 
119.0 

913 
910 
102.6 
101 0 

1<I2L  1 

100,2 
00  0 
09.1 
100  2 
100. 9 
10&4  , 
112.1 
1210 
12*.  3 
127.3 

yi4 

1015 
1010 
1018 
U3.8 
103.  4 
90.0 
94.4 
04.9 
910 
010 
1017 
1019 
1110 
1112 
114. 5 
114. 8 

017 

w 

01' 

IB 

101.1 

oS:::;:::::;:::: 

mi 

li04.. ...... ...... 

100.1 

MOS... . 

Oi; 

i«o 

f^i 

i«r .„. 

01 

10B8. ... 

01 

1000 

BOO-,,.. 

110.: 

|a*ft 

Ill 
1SL 

i!i 

SS:::::::;:::::: 

»»...., 

UKS 

POTATOS0,  IRISH. 


100.4 
114.3 
00.7 
110.5 
1110.5 
90.7 
79.3 
918 
1016 

*>e.i 
vno 

113,6 
1113 
1114 
12)  0 
107.  S 


105.0 
1110 
94  3 
till 
M.3 
04K 
79.0 
919 
107.  r 
^19, 3 
9*^1 
1110 
1112 
1119,0 
114.4 
1012 


100.2 

lOfl.S 

1211 

U«.5 

017 

»0,5 

1  le.  0 

111.2 

109.0 

ltJl.9 

Olfi, 

918 

70  0 

79.0 

87.2 

97.6 

104.3 

104.0 

90  0 

913 

80. 0 

010 

1317 

1110 

124.5 

1010 

121. 4 

111.0 

1217 

1110 

1119 

110. 1 

1219 
110.9 
917 
106.  3 

MO 
Ml  2 
87.0 
015 
122-7 
09.8 
1113 
120.1 
UUfi 
123  7 
110.0 


I01| 

Olrl 

iizi 

tut 
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Tabiji  H.— relative  RETAIL  PRICES  OF  FOOD,  1890  TO  1905— Ooiitiiiiied. 

(Avtsnt^  price  for  lf^o~imiSk^:^<B,(l,] 

PRCJNES. 


I 


r«ttr. 

KoTth  Ar* 

South  A(- 
liintk  Stnt4^«. 

North  C#*ti- 
tral  Btiitoe. 

South  Cen- 
tral States. 

Wfwtpni 
States, 

UnftM 

St«te«. 

ym 

130.4 

118  2 
114.9 

117.0 
0)119 
0J.3 
H19 

8S.e 

81.7 
Fl.7 
«0.0 

81.5 
gl.6 

109.4 
109.4  1 
109.4 

ii>p.  4 : 

109.4 
104. 0 
90.1 
8IL3 
86.9 

8t.a 

8f!.] 

mt 

8S.3 
83.f 

1165 

UK.  8 

113.9 

no. a 

109.3 
WI.7 
E4.9 
641 
8»,§ 
83.7 
«  I 
792 
fst  3 
77.1 
7».6 
79.0 

110.5 
Iti9.7 
iia.n 

H2-7 
101.5 
08. 6 
89  0 
«8.5i 
02.4 
91.  & 
R8.3 
91.5 
9^0 
81.4 
82,7 
8ft.  3 

118.0 

no.*< 
11.1.1 

109.7 
10L4  , 
9«.0 
89.5 
81.3 
83.0 
85.7 
JN0.2 
7B.1 
81.2 
139.6 
«9.0 
73.0 

liat 

liH 

li*W5 

IM.... 

113.6 

UI9i 

115.6 

\mi 

100.9 

i««., ,.,„,.,,... 

94w3 

vm^ 

8ft.8 
84.3 

ifpf 

80.3 

«•.;,:::..:::::: 

SSlI 

l9qD..„, . 

83.0 

HQI 

mm 

83.0 

83.4 

tMA. 

80.3 

mn 

79lO 

ifttt . . 

81.1 

SICK* 


SCGAJK. 


TKA. 


1890... ,.-- 

10L3 
IQ>.0 
101.4 
98.1 
90.6  [ 
98.9 
91.7 
98.1  1 
101.8  1 
101.7 
101.7 
lOtO 
101.3 
103.7 
108.0 
100.7 

100.5 
100.9 
101.2 
100.4  ' 
100,3 
99.1 
08.1 
080 
100  3 
100.5 

loe.o 

103.3 
104.1 
101.2 

lOt.O 
103.7 

101.8 
103.9 
100,9 
00.1 
90.0 
98.8 
9f,T 
07.7 
101.5 
103.0 
101. 1 
103.4 
104.3 
103  3 
100.1 
10?.  5 

09.7 
101. 0 
09.8 
98.1 
09.8 
100.3 
V7,7 
96.8 
10J.3 
103.7 
104.5 
107.6 
lOAO 
107,0 
104.0 
103.0 

101.  S 
105,8 
104.0 
97.6 
00.1 
0A.0 
01.6 
90.1 
lOCO 
105.7 
106.3 
KVS.6 
107.3 
104.2 

ioa7 

lai.a 

10L3 

liW.. ............ 

10(1.5 

mn 

101.3 

lf«8 

08.4 

lOM 

09.0 

MlB,. 

98.8 

UQO 

00.7 

1»7 -..,. 

07.0 

iwi ,  

101  7 

ii«,.. 

102.4 

1900 

iQe.4 

1001 

103.5 

MB 

108.5 

im 

108.9 

1101 .,., 

lul.O 

1906 

1(1Q.0 

I 
I 
I 


1S90 ,- 

119.9 
1010 
94.8 
101.6 

m,i 

91.4 
97.1 
96,2 

102,4 
102.2 

ioa2 

1013 
97.0 
97.3 
1QZ.I 
100.1 

115.8 

mi.  I 

00  4 
103.7  , 
07.1 
92.3 
04,1 
03.1 
Oft.  8 
101.7 
105.9 
104.0 
97.3 
97.4 
99.8 
103.9 

110.3 
102.8 
00.4 
100.9 
94.2 
03.3 
97.9 
06.3 
101,1 
102.5 
104.3 
102.5 
OfV.3 

ior7 

102.1 

121.4 
10.5.5 
00.7 
100.1 
Otl.O 
93.5 
90.0 
94.7 
95,7 
l»r.,8 
9&3 
94.3 
90,7 
92.1 
08.0 
9D,4 

122.fi 
100.0 
00.9 
1U2,9 
07.5 
00.1 
01.3 
02,9 
09.4 
04.7 
97.5 
00.3 
81.2 
00.9 
101.0 
100.5 

118,0 

1891 

102.7 

tMl2 ..,..„. 

00.2 

ism 

1894 .- 

101.5 
03.8 

liOiS 

91.8 

1890 

90.0 

im , 

05.7 

INBM 

lftJ.3 

11V9 

101.7 

1900 

1901......     .. 

104.9 
109.0 

woa 

WW..,. ...., 

1904 , 

90.0 
00.1 
10L9 

1905.. ..,..,. 

100.9 

1§B0 

lOQLO 

100.3 
100.2 
100.1 
90,2 
00.1  , 
90,0 
08.7 

100  rt 

103  1 
103.5 
104.0 
104.3 
103  .-J 
103.5 
103,2 

100. « 
100.8 
100.8 
1(0. 8 
100.2 
100.2 
90.1 

09  1 
09  3 
90.7 
100.2 
100-5 
08  1 
98,1 
97.0 

90.8 
100,7 
100,4 

iai.3 

Of..  9 
90.3 
1».l 
97,5 
101.3 
108  5 
111,1 
114.1 
114.8 
112-9 
112.0 
111.9 

98.0 
99.0 
90.5 
99.8 
00.1 
90.0 
90.9 
100.  t 
lUlS 
103.6 
iaV8 
107,5 
108.8 
107.5 
107.. -i 
107.1 

101.1 
09.8 
97.4 
08.1 
98.3 
07.2 
97.5 
07.  ft 
101.7 
111.0 
110.8 
113,2 
113.7 
114.4 
114.0 
1 10. 2 

100.0 

I»t.. 

W2 

1893..... 

1894,.... ... 

100.4 
100.2 
100.1 
0«i.7 

1805,., 

98.6 

UDft                  

90.8 

1W' 

?*<•-                   ..... 
]<                       .... 

98.5 
100,7 
104.4 
105.5 

19f»l„.,..,, 

ioa.7 

1902 

107.2 

1903. ., 

100.0 

1904 

105,8 

1905 

va&.i 
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Table  II.— RELATIVE  RETAIL  PRICES  OF  FOOD,  1890  TO  1905— Concluded 
[Average  price  for  1890-1800=100.0.] 


Year. 

North  At- 
lantic States. 

South  At- 
lantic States. 

North  Cen- 
tral States. 

South  Cen- 
tral States. 

Western 
States. 

United 
States. 

1800 

00.0 
100.5 
100.2 
00.7 
08.4 
08.1 
00.7 
00.1 
101.2 
103.1 
K)4.1 
107.5 
117.8 
110.7 
120.5 
122.4 

06.8 
00.8 
101.5 
101.0 
100.3 
08.0 
00.7 
100.1 
00.6 
101.4 
103.0 
106.5 
110.0 
110.0 
110.6 
112.0 

07.2 
07.6 
08.7 
100.8 
00.0 
100.0 
00.7 
100.1 
101.0 
105.0 
106.3 
111.0 
117.0 
116.3 
116.8 
120.4 

07.0 
00.3 
08.5 
09.3 
09.3 
00.3 
101.5 
101.8 
101.8 
102.2 
101.0 
106.6 
112.1 
106.0 
105.8 
107.2 

105.8 
104.5 
104.0 
06.2 
02.5 
02.0 
06.5 
00.1 
103.6 
105.0 
106.1 
100.1 
110.7 
111.8 
113.0 
113.2 

98.8 

1801 

00.6 

1892 

100.0 

1893 

100.0 

1804 

06.7 

1805 

06.5 

1806 

00.5 

1807 

00.0 

1808 

101.2 

1800 

103.7 

1000 

104.0 

1001 

108.8 

1002 

116.3 

1003 

114.0 

1004 

115.5 

1006 

117.7 

VINKGAR. 


1800 

103.7 
108.4 
104.0 
07.6 
08.4 
07.6 
07.2 
07.3 
07.5 
08.3 
07.4 
96.8 
96.3 
96.3 
9.5.8 
98.6 

104.2 
103.0 
08.1 
08.7 
00.3 
00.3 
00.3 
00.3 
00.3 
00.3 
00.3 
09.3 
99.3 
99.3 
98.0 
99.5 

103.6 
105.6 
105.1 
101.0 
101.5 
101.2 
06.0 
06.0 
04.4 
04.8 
06.0 
95.4 
98.1 
96.7 
90. 5 
98.1 

98.2 
102.1 
101.7 
101.8 
101.5 
07.9 
05.7 
06.7 
102.2 
101.8 
104.6 
110.0 
107.1 
10<i.9 
107. 3 
107.3 

00.6 
00.6 
00.6 
00.6 
00.6 
00.6 
00.6 
00.6 
101.1 
102.6 
102.6 
104.7 
111.9 
111.9 
111.9 
110.3 

102.0 

1801 

106.6 

1802 

108.7 

1803 

00.6 

1804 

00.8 

1805 

08.0 

1806 

07.2 

1807 

07.4 

1808 

07.0 

1800 

08.3 

1900 

08.5 

1901 

1902 

08.0 
99.5 

1903 

99.1 

1904 

98.9 

19a5 

100.3 

I 


RECMIT  EEPOETS  OF  STATE  BXTEEAUS  OF  LABOR  STATISTICS. 

Annual  Report  of  the  Secretary  of  Internal  Affairs  of  the  Common^ 
wealth  of  Pennsylvanm.  Vol,  XXXII,  1904.  Part  III,  Industrial 
Statistics.     Robert  C.  Bair,  Chief  of  Bureau.     459  pp. 

The  subjects  presented  in  tliis  report  are  the  following:  Historical 
notes  pertaining  to  the  early  manufacture  of  iron  in  the  State,  i:i 
pages;  directory  and  chronology  of  bureaus  of  labor  statistics^  5 
pages;  consanguinity  of  labor  and  education,  6  pages;  Pennsyl- 
Tama^8  report  to  the  Twentieth  Annual  Convention  of  Chiefs  of 
Bureaus  of  Labor  Statistics,  7  pages;  comparative  statistics  of  man- 
ufactures, 324  pages:  statistics  of  iron,  steel,  and  tin-plate  produc- 
tion, 27  pages;  statistics  of  coal  niining,  16  pages;  labor  statistics^^ 
20  pages;  textile  industries  in  Philadelphia,  30  pages. 

TnK  Earlt  MAKCFACTtJBE  OF  Irox. — Tliis  liistorical  presentation' 
pertaining  to  the  early  manufacture  of  iron  in  the  State  contains  the 
royal  order  of  1750  to  collect  statistics  on  iron  and  steel  in  the  Prov- 
ince of  Pennsylvania;  a  letter  (1757)  from  the  Lords  of  Trade  and 
Plantations  to  the  governor  for  an  account  of  the  quantity  of  ii^on 
made  in  the  Province  from  Christmas,  1749,  to  5th  January,  1756; 
and  a  list  of  furnaces,  forges,  tilt  hammers,  steel  mills ^  and  slitfmg 
mills,  beginning  in  1717  and  ending  in  1756.  With  this  list  is  pub- 
lished an  outline  sketch  of  the  original  plants  engaged  in  iron  manu* 
facture  in  Pennsylvania  from  1717  to  the  close  of  the  eighteenth 
century. 

Statistics  of  iLiNTFACTTRES. — Under  this  caption  is  presented  a 
series  of  tables  showing,  in  detail,  for  each  of  84  manufacturing  indus- 
tries, capital  invested,  cost  of  production,  empltjyment^  wages,  and 
other  data  as  reported  by  726  identical  establishments  for  each  of 
the  years  1S90  to  1904.  The  following  is  a  summary  of  the  more 
important  data: 

COMPARATIVE  STATISTICS  OF  73fl  IBEKTICAL  MANUFACTUlimQ  K8TABUSUHKKTS. 

laOA  TO  1904. 


1                  Year. 

Cost  of 

QUI  t4#  rial. 

llftrkpt 

value  of 
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cost  oi  bMie 

maiorui 
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pro<)uot. 
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\m.,.,. ...„ 
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COMPARATIVE  STATISTICS  OF  726  IDENTICAL  MANUFACTURING  ESTABLISHMENTS, 

1896  TO  1904 -Concluded. 


Year. 

Persons 
employed. 

Aggregate 
wages 
paid. 

Average 

yearly 

earnings. 

Average 
daily 
wages. 

Value  of 
product 
per  em- 
ployee. 

Per  cent  of 
wages  of 
value  of 
product. 

1896 

124.073 
139,365 
144,7.37 
165,760 
177,436 
185,094 
197,039 
205.828 
185,140 

$47,418,013 
49,538,378 
58.031,174 
71,861,845 
77.867,305 
82.952.015 
94,193,872 
99. 104, 567 
84,973,923 

$382.18 
382.93 
400.94 
433.51 
438,85 
448.  IG 
47&05 
481.49 
458.97 

$1.41 
L34 
1.40 
1.50 
1.52 
1.53 
1.63 
1.66 
1.60 

$1,390.11 
1,430.50 
1,526.43 
1,754.05 
1,848.52 
1,845.82 
1.987.87 
1,908.96 
1,815.82 

27.5 

1897..   .. 

26.8 

1898 

26.4 

1899.. 

24.7 

1900 

23.7 

1901 

24.3 

1902 

24.0 

1903 

26.2 

1904 

25.3 

Iron,  Steel,  and  Tix-Plate  Production. — The  statements  fol- 
lowing present  the  principal  data  for  1904  relating  to  the  production 
of  pig  iron,  steel,  rolled  iron  and  steel,  and  tin  plate: 

PIO   IRON. 

Capitalinvested $177,157,223 

Gross  tons  of  production 7, 41 1, 300 

Realized  value $101,830,467 

Value  of  basic  material $54, 664, 808 

Average  days  in  operation 284 

Total  employees 14,087 

Aggregate  wages  paid $7, 909, 335 

Average  yearly  earnings $561 .  46 

Average  daily  wages $1 .  98 

Cost  of  ltilx)r  per  ton $1 .  07 

Tonnage  per  man  pt^r  day 1 .  85 

STEEL. 

Gross  tons  of  production: 

Bi'sseinor 3, 465, 669 

Open-hearth,  acid  process 572, 185 

Open-hearth,  basic  proce.ss 3,  520,  915 

Cnici')lc  and  other  processes 55, 023 

Total 7,613,792 

ROLLED    raON    AND    STKKL. 

Capital  invested $293,  842,  522 

On>ss  tons  of  pn)diiction: 

Kails 825,  431 

Iron  and  steel  structural  shajn's 803,  758 

Cut  nails  and  spike^s 28, 162 

Plates  and  .sheets  (indudinj^  black  plate  for  tinning) 1,  565,  ICO 

OWwr  rolled  ])nHlucts 4,  833,  762 

Total 8,  OrX),  306 

Value  of  product  (not  including  the  tin-plate  works) $276, 677, 614 

Adult  male  employees  (not  including  those  in  tin-plate  works) 90,021 

Total  employees  (not  including  those  in  tin-plato  works) 91, 146 

Aggregate  wages  paid  adult  male  employees S55, 686, 545 

Aggregate  wa^cs  paid  all  employees $55,  932,  427 
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A-vwmge  days  in  operatkm 293 

A^ernge  J^taiy  earnings  of  adult  male  employees $618. 59 

Average  yearly  earnings  of  all  employees $613. 66 

Average  daily  wages  of  adult  male  employees $2. 11 

Average  daily  wages  of  all  employees $2. 09 

Average  value  per  ton $35. 54 

Cost  of  labor  per  ton $7. 19 

TIN   PLATE  (black-plate    WORKs). 

Gi^ital  invested  (17  plants) $S,  400, 298 

Pounds  of  production  of  black  ])lat-e : 

Tinned 515,162,946 

Not  tinned 41,811,316 

Total 556,974,262 

Value  of  product $18,504,358 

Adult  male  employees 8, 081 

Total  employees 8, 397 

Aggregate  wages  paid  adult  male  employees $5, 048,  403 

Aggregate  wages  paid  all  employees 85, 135, 828 

Average  days  in  operation 255 

Average  yearly  earnings  of  adult  male  cmployo(*s $<)24.  72 

Average  yearly  earnings  of  all  employees $61 1.  C3 

Average  daily  wages  of  adult  male  employees $2.  45 

Average  daily  wages  of  all  employees $2. 40 

TIN    PLATE  (dipping    WORKS). 

Capital  invested  (3  planU) $610, 000 

Pounds  of  production  of  tin  and  teme  plate 27, 311, 255 

Value  of  product SI,  411, 154 

Adult  male  employees 167 

Total  employees 232 

Aggregate  wages  paid  adult  male  ejnployees $97,  583 

Aggregate  wages  paid  all  employees $112, 684 

Average  days  in  operation 285 

Average  yearly  earnings  of  adult  mule  cinploytH^s $5S4.  33 

Average  yearly  earnings  of  all  employeiM? $485. 70 

Average  daily  wages  of  adult  male  eniployeos $2.  05 

Average  daily  wages  of  all  employees $1 .  70 
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Statistics  of  Ccial  MrNiNO. — In  the  table  folluwin^  are  presented 
statistics  of  the  anthracite  and  hitumiBous  coal  operations  in  thcj 
State  for  the  year  1904: 

ANTHRACITE  AND  BITU1IINOU3  COAL  OrKUATIONS.  ItfM. 


Itema. 


Knmbor  of  ntliiM  fn  opecullon. 
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•  Not  roportod. 


k  Averagv  for  &S8  mlaes. 


In  addition  to  the  above  there  were  obtained  from  31  plants 
2,917,725  tons  of  washery  coal  (coal  washed  from  cuhn  banks  at  the 
mines),  A^alued  at  $2,143^171 »  and  ^ivin^if  employment  to  lj4Sl  work 
jK^ople,  whose  yearly  earnings  averaged  $410.91;  further,  there  were 
77,624  tons  of  coal,  valued  at  $71,321,  dredged  from  the  Susquehanna 
and  Schuylkill  rivers,  giving  employment  to  205  work  people,  to  whom 
was  paid  $39,191  in  wages. 

Labor  Statistics. — In  1904  returns  from  656  manufacturing 
establishments,  embracing  84  industries,  showed  8,908  work  people  as 
owning  their  homes,  aud  tliose  renting  as  paying  an  average  annual 
rental  of  $125;  the  average  working  hours  as  54  per  week,  and  U 
strikes  during  the  year,  in  which  1,017  employees  were  involved- 
Returns  from  46  anthracite  coal  mining  companies  showed  6,201 
work  people  as  owning  their  homes,  and,  frtjm  127  companies,  those 
renting  as  paying  an  average  annual  rental  of  $63;  the  averagej 
working  hours  as  54  per  week,  and  3  strikes  and  2  lockouts  during 
the  j^ear/m  which  1,512  employees  were  involved,  Retunis  from  505 
bitnminous  coal  mining  companies  showed  9,08H  wtirk  people  a-s 
owning  their  homes,  and  those  renting  as  paying  an  average  annual 
rental  of  $G3;  the  average  working  hours  as  48  per  week,  and  44 
strikes  and  1  lockout  during  the  year,  in  which  4,273  employeoa  were 
involved.  Returns  from  149  iron  and  steel  companies  showed  2, 56fl 
work  people  as  owning  their  homes,  and  those  renting  as  paying  an 
average  annual  rental  of  $118;  the  average  working  hours  as  57  per 
woi^k,  and  5  strikes  and  2  lnck<mts  during  the  year,  in  wliich  714  era- 
ployec^  were  involved.     Returns  from  2Z  pig-iron  companies  showed 
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38K  work  people  as  owning  their  homes,  those  renting  as  paying  an 
iverage  annual  rental  of  $74,  and  the  average  working  hours  as  70 

&r  week. 

Textile  Industries, — Special  returns  in  1904  from  552  estal>- 
lislunents  engaged  in  the  textile  industries  in  Phihidelphiti  showed 
64,011  employees  (2ti,243  males,  31,208  females,  and  6,560  diitdren), 
to  whom  were  paid  an  aggregate  of  $24,541,029  in  wages,  the  average 
yearly  earnings  of  the  males  being  $515.01,  of  tlie  females  $317.53, 
and  of  the  chihlren  8170*12.  The  establishments  were  in  operation 
during  the  year  an  average  of  2S4  days,  the  hours  of  labor  averaged 
58  per  week,  and  the  total  value  of  product  (not  including  38  dyeing, 
pleaching,    and    finishing    pkints)     aggregated    8105»5S79,545,     The 

rerage  annual  rental  paid  by  heads  of  families  was  $145,  while  there 
^ere  195  establishments  which  reported  1,173  employees  as  owning 

t their  homes*     Of  the  total  employees,  the  nationality  of  42/29S  was 
reported,  32,502  of  the  number  being  Americans. 
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KIIODE  ISLAND- 

Ei^hteenth  Annual  Report  of  the  C*&fnmi8sioner  of  InduMrial  StoHstieSf 
madt  to  the  General  Assetiibhj  at  its  January  sesaioUj  1905,  Henry 
E*  Tiepke,  Commissioner,     viii,  285  pp. 


Tlie  subjects  of  inquiry  presented  in  this  report  are  the  following: 
tatistics  of  textile  manufactures,  49  pages;   statistics   rehiting  to 
workingmen,  212  pages;  strikes  in  1904,  11  pages. 

Textile  Manufactures. — Comparative  statistics  are  given  for 
the  years  1902  and  1903  for  130  identical  establishments,  of  which  50 
were  engaged  in  the  manufacture  of  cotton  goods,  1 1  in  the  manu- 
facture of  hosiery  and  knit  goods,  20  were  bleacheries  and  dye  and 
print  works,  4  were  engaged  in  the  manufacture  of  silk  goods,  and  45 
in  the  manufacture  of  woolen  goods.  The  statistics  are  summarized  in 
the  following  table: 

STATISTICa  OF  130  TEXTILE  M.O* U F ACT U RING  ESTABLISUMENTS,  19G8  AND  100;:, 


m 

Items. 

igoz. 

lim. 

InOtBASO. 

\ 

Number 

or 
amount. 

Per  cent. 

KiniM.-.. 

10 
13 

106 
33 

»10. 221,0114 

50,204 
M.77X 
44, 3» 

11 

0 

no 

25 

3,091 

130.021,  »71 

I.1SH.0U 

60,816 

M,£no 

1 

2 
as 

10.00 
<2&00 

[tOlUltniifi 
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For  1903  alone  statistics  aro  given  for  195  establislmtcuts,  of  which 
01  were  cn^a^oil  in  the  manufacture  of  cotton  «^onds»  11  in  (lie 
manufacture  of  hoslen^  and  knit  goods,  21  were  blcacheries  and  dye 
and  print  works,  4  were  enj^aj^ed  in  the  manufacture  of  »ilk  goods, 
and  68  in  the  manufacture  of  woolen  goods,  A  summary  of  the 
statistics  of  thi*  195  cstaMishinents  folhiw;^: 


Single  propriHorH 

Firm* 

Corporations. 

Pftrtnora  m  tirtiv* 

Stoc^kliolrler^i  in  ci4>rp(>railr>ns* 

Aggregnto  witgt)s  piiid. 

Av^frnge  yearly  c^aroinga. . . . . 

Employ  c«$s: 

A?«iriiga  number  ..... 

Orwitcst  nunibor 

Smallest  number 


33 

- ,,„,,  in 

........*.„•,,  153 

,, ,•.  SI 

4,232 

.  121, 245, 379 
999Si.h7 

._.. „,,.  53,96! 

....  57/238 

.. ...  47,576 

The  average  yearly  earnings  were  $370.99  in  the  manufacture  of 
cotton  goods,  $415,32  in  woolen  goods,  $370.48  in  silk  goods,  $357.93 
in  hosiery  and  knit  goods^  and  $419.76  in  blcachcrics  and  dy©  and 
print  work^. 

The  following  statement  shows,  for  6  selected  occupationB,  the 
average  weekly  wages  paid  during  1903  in  the  textile  industries  of  the 
State: 

AVERAGE    WEEKLY    WAdES    IN    SELECTED    OCCUPATIONS    IN    TEXTILE 

IlOJUSTJtlES,  1903. 


Industry, 

Bl*rfc- 

Uarhtm 

1«tB. 

Loom 
Axon. 

Fmntu 
aplDDen. 

WcAvion^ 

Cotton  gootls.,,.,,.....                       

HoBlory  uicl  luilt  kckmIs.                     

BloArhorioi  aihI  dyt»  mkI  pruil  works..,. 
fiUkcoodt ,..-. 

IL2.S) 
18.00 
14.62 

%IQ.  G4 
18.50 
15,10 

111.  00 
I'lOO 

1 
1  ■■ 

S5.23 
ilQO 

tia«i 
ta60 

urn 

t.io 

WooTpu  |[O0<It>  ..,-.,....-.*. ,,...,.,,,' 

U90 

1121 

.  yg 

""iaTi" 

IX  ?4 

MoRTALHY  Statistics  of  Wokkixgmkk. — ^ This  presentation  con- 
sists of  three  tables,  arranged  by  counties,  cities,  and  towns,  and  cov- 
ers a  period  of  four  years  (1899  to  1902).  Th«%  tirst  table  shows  for 
each  of  the  four  years  the  causes  of  death  of  workingmcn  engaged  in 
specified  occupations  and  their  ages  at  time  of  death.  The  second 
shows  for  each  of  the  four  years  the  conjugal  condition  and  nativity 
of  the  dec<*nsed.  The  third  gives  th^  occupations  and  nativity  of  the 
deceased  by  five-year  age  periods. 

SnuKica  IK  1904.— This  section  of  the  report,  consists  of  a  chrono- 
h^gical  record  giving  the  location,  cause,  and  character  of  cmpjoymei 
affected  of  everj*  strike  occurring  within  ihe  State  during  the  yea 
The  reluTDs  indicate  that  there  were  fewer  labor  disputea  during  19(1 
than  during  1903. 
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BELGIt^l. 

Monograph i^s  Imlxislrirtl^s  Ainrpi  Ecoiiomique^  TfcJ^nologUpie  el* 
Commercial.  Ministere  de  rijiduslrie  et  du  Travail.  Filattire 
M^eatiique  du  Coton,  du  Lid,  du  Chftnvre  et  du  Jute.  1902, 
173  pp.  Fabrication  des  Produits  Chiiuiques  Proprtment  Dits. 
1905.     367  pp, 

Thes<5  volumes  are  two  of  a  series  uiidor  prepjirHtion  by  the  Belgian 
labor  ofiife,  pre.senting  in  the  form  of  muiiographs  the  re^^ults  of 
inquiries  into  selected  industries  or  groups  of  industries,  whicJi  are 
considered  from  the  ec^momic,  techjiicd,  and  commercial  standpoints. 

Textile  Industries* — The  first  volume  name*!  treats  of  the 
spinning  of  cotton,  flax,  hemp,  and  jute.  The  report  gives  the 
number  of  ©stablLsJiments  and  statistics  of  employees;  an  account 
of  the  materials  usetl;  a  description  of  the  mechanical  processes; 
the  direct  products;  the  waste,  utilizable  and  otl»er;  a  brief  discus- 
sion of  the  economic  imf>ortance  of  the  industry;  a  comparison  with 
the  conditions  of  production  in  other  countries,  and  a  directory  of 
establishments. 

Cotton  spimting  is  carried  on  in  40  establishments  in  Belgium^ 
employing  8,068  persons^  of  wliom  450  are  managers,  directors,  engi- 
neers, foremen,  etc.,  and  7,638  are  work  people.  In  12  other  estab- 
li^ments  324  persons  are  employed  in  twisting  cotton.  Twenty- 
eight  establishments,  with  14,084  employees,  are  engaged  in  the 
spinning  of  flax.  Of  these  employees,  13»366  are  classed  as  work 
poi»ple.  Hemp  is  spun  in  5  establishments  and  jute  in  13,  with  160 
and  l,5iJ3  employees,  respect ivi-ly.  These  and  other  statistics  of 
employment  are  based  on  the  industrial  census  of  1896.  No  statis- 
tics of  production  are  given,  and  commerce  is  treated  only  in  a 
general  way,  the  larger  portion  of  the  work  being  devoted  to  more 
or  less  technical  ilescriptions  of  ipaterials,  machinery,  and  products. 
Refca>nce  is  also  made  to  the  question  of  specializjatjon  of  products 
as  aiTecting  profits  aiid  to  geograpliical  and  tariff  conditions  in  their 
relations  to  imports  and  exports  of  the  various  products. 

Chemical  iNDtsTRiES,— The  industries  treated  of  in  this  volume 
are  classi*tl  according  to  their  protlucts  as  folhjw«:  A,  Sulphuric  acid 
and  its  relatetl  products,  and  superphosphates.  B.  Soda,  products 
containing  chhjrine*  and  salts  of  |Hit*isli,  V,  Other  mineral  products. 
I>.  Extracts  uf  coal   and  of  w<x>d   arid   other  organic   substances. 
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Beside  these,  the  production  of  certain  articles  for  laboratory  and 

phannacoutical  uses  is  runsidered.  The  total  number  of  establish- 
luents  is  256,  employing;  upproxiniately  9rM)i)  pt*i*snns.  Brief  men- 
tion is  made  of  the  industrial  importance  of  each  article;  and  pro- 
cesses, materials,  and  products  are  described.     No  general  statistical 

summary  is  fjiven. 

Leg  Sahires  dans  rindustrie  Gantoise:  IL  Industrir  dt  lu  Filature 
du  Lin,  Office  du  Travail,  Ministire  de  rindustrie  et  du  Travail. 
19U4.     cxlv,  239  pp. 

This  volume  is  the  second  (if  a  series  of  reports  beinj:  issued  by 
the  Belgian  bureau  of  labor  on  wage  conditions  in  the  mauulacturing 
industries  of  Ghent.  The  present  inquiry,  which  was  condiict4>d 
by  a  specially  authorized  agent  of  the  bureau,  relates  to  the  flax- 
spinning  industry. 

The  report  consists  of  two  parts,  the  first  of  wliich  contains  a 
history  of  the  linen  industry  of  Ghent,  from  its  origin  in  the  middle 
ages  down  to  tlie  present  time,  with  tabular  statements  of  wages 
paid  at  different  epochs.  This  is  followed  by  an  analysts  in  text 
form  of  information  secured  from  1,271  persons  employed  in  the 
Ihix  and  jute  spinning  industries  of  Ghent,  the  earnings  of  the  indi- 
vidual and  t»f  the  family  being  treated  in  separate  chapters.  The 
second  part  of  the  report  is  devoted  exclusively  to  statistical  tables. 

Space  is  given  in  the  volume  to  a  study  of  tbe  age,  sex,  place  of 
nativity,  and  the  social  and  conjugal  condition  of  the  w^orking  pop- 
ulation of  Ghent  employed  in  tlie  linen  industry  and  to  the  discussion 
of  wages  paid  m  individual  occupations  of  that  industry,  hours  of 
labor,  productive  capacity  of  employees  at  different  ages,  unem- 
ployment, and  methods  of  wage  payment* 

Appended  tables  contain  extracts  of  wage  statistics  for  different 
periods  between  1812  and  1900,  taken  from  all  available  sources, 
together  with  various  data  compiled  from  the  schedules  furnished  by 
the  working  people.  Tbere  is  also  inclutlcci  a  numljcr  of  charts 
illustrating  in  graphic  form  the  information  presented  in  the  text.      J 

I  GREAT  IJRTTiVIN,  \ 

I  Eleventh  and  Twelfth  Annual  Reports  on  Changes  in  Hates  of  Wages 
I  and  Hours  of  Labor  in  iftr  Vtiited  Kingdom,  I  DOS  ami  t9(^,  140  pp.; 
F  13S  pp.  {Published  by  the  Labor  Department  of  the  British 
L      Board  of  Trade.) 

I  In  these  volumes  are  presented  the  changes  in  the  market  rates 
I  of  wages  and  recognized  hours  of  labor  during  the  year»  IdOS  and 

I  loot.     The  unit  of  time  taken  is  a  full  w.    '  "we  of  ov. 

XS'mtjous  tables  and  nuuimtmi^H  present  ib^  ai»der  d  * 


£rOK   STATISTICAI.   FUBLICATIONB — GREAT   BRTTArN. 


825 


classifications.  Piece-price  lists  and  sliding  wage  scales  adopted 
or  amended  during  the  years  covered  are  also  given.  The  returns 
used  were  obtained  from  employers  and  employers'  associations, 
trade  unions,  bureau  correspondents,  and  oflicial  sources. 

Rates  of  Wages. — The  decline  in  wages  wliich  began  in  1901  con- 
tinued to  1904,  though  it  was  not  so  marked  in  1903  as  in  the  two 
previous  years.  It  waa  slightly  greater  in  1904,  however,  than  in 
1903.  The  industries  most  affected  continue  to  be  coal  mining, 
iron  and  steel  manufacture,  and  engineering  and  ship  building. 

In  only  two  industries  was  there  a  net  increase  reported.  Build- 
ing trades,  for  the  first  time  since  this  series  of  reports  was  begun, 
showed  net  losses  in  1904.  The  textile  trades  for  the  first  time  since 
1898  showed  a  net  decrease,  wliile  clotliing,  wliich  showed  a  decrease 
in  190t3  returned  a  net  increase  in  1904.  As  in  the  years  1901  and 
1902,  the  total  is  dominated  by  the  large  wage  reductions  in  coal 
mining,  which  amounted  to  84.8  per  cent  of  the  total  net  reduction 
in  1903  and  79.8  per  cent  in  1904.  Of  the  total  number  of  persons 
affected  by  changes  in  1903,  84  per  cent  were  miners,  while  in  1904, 
they  formed  82  per  cent. 

The  following  tables  summarize  the  principal  data  contained  in 
the  returns  for  the  ten-year  period,  1895  to  1904.  Data  relating  to 
agricultural  laborers,  seamen,  and  railroad  employees  are  not 
included  in  the  general  tables,  but  are  treated  separately  in  the 
report,  as  the  number  of  employees  affected  by  changes  in  these 
industries  is  not  known. 


I 

I 

I 
I 


NUMBER  or  FEUSONS  AFFECTED  BY  CHANGES  IN  RATES  OF  WAGES,  AND  AMOUNT 
OF  INCREASE  OR  DECREASE.  1S95  TO  19l>l 


Number 
of 

Inerease. 

Docrenso. 

Net  changes. 

Ycftr. 

Persons 
liUcctod. 

Toliil 

P<?nious    1 

Toua 

wwklf 
Ted  notion 

of  WtlgCf . 

ftffect«d.C«> 

Net  weekly 
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WMgiBm. 

-^MS 

S05 

1,518 
1.403 

hm 

1,413 
9^ 
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m,  107 

Sry,975 

5iaj,7n7 

1,000,240 

1J70,037 

1JW,^^4 

4J6*,T15 
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ll&,0fi4 

HuS,  745 

4i0,018 
l,(fcW,H35 

2S,S21 

7.  em 
6,m 

340,r>45  1 

Itir.  .'t67 

13.855 

n,»i.s 

1J32 
23,010 
489*^16 
7S9,8Q1 
874,721 
7S4,«H 

34.1^0 

fiOO 

13,733 

Sn,214 

379,2n:i 

1M,019 
190,703 

4S4,70g 

605,404 

9917,444 

1,012,119 

U\72,<m 

887,206 
800,666 

6|130,g72 

klHOA 

1^.053 

f|}my 

15:1, 330 

|jESj> 

383.710 

AMIfr 

43&,m 

BSSq 

1,01$,  Ida 

^^-'••— 

1 372, 711 

>Mfn*' 

*lafti6i7 

IttH,,, 

» 180. 914 

« Incladlug  persoiis  whoso  wmgoa  wei^  clluiiiei>d,  iiot  wens  tlui  siJDe  at  end  of  jear  aa  at  la^nnlug. 

The  number  of  changes  of  wages  occurring  in  1903  was  443,  wliile 

412  took  place  in  1904,     The  greatest  number  of  persons  affected 

by  increases  is  reported  for  1899,  which  also  shows  the  smallest 

number  affected  by  decreases.     Tlie  year  1900,  however,  shows  the 

^largest  weekly  rise  in  wages,  wliich  was  followed  the  next  year  by 

^ihe  greatest  total  reduction  in  wages.    The  tolaX  wiigfe\Q(s&^^^2X\i«s 
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from  reductions  in  1904,  calculating  from  the  date  of  each  change 
to  the  end  of  the  year,  amounted  to  £938,000  ($4,564,777),  or  a 
per  capita  loss  of  $5.82  for  each  person  whose  wages  were  reduced. 
The  following  table  shows,  by  industries,  the  number  of  persons 
aflfected  by  changes  in  rates  of  wages,  and  the  net  amount  of  weekly 
increase  or  decrease  as  compared  with  the  previous  year,  for  each 
year,  1901  to  1904: 

NUMBER  OF  PERSONS  AFFECTED  BY  CHANGES  IN  RATES  OF  WAGES,  AND  NET 
AMOUNT  OF  INCREASE  (+)  OR  DECREASE  (-)  IN  WEEKLY  WAGES,  1901  TO  1904. 


Industries. 


Building 

Coal  mining 

Other  mining  (Iron,  etc.).. . . 

Quarrying 

Fig  iron,  and  iron  and  steel 
manufacture 

Enginoering  and  shipbuild- 
ing  

Other  metal  trades 

Textiles.. 


Clothing 

Glass,  etc..  trades. 

Other  trades 

Employees    of 
thorlties 


public    au- 


Number  of  persons  affected  by 
changes  In  rates  ol  wages.  («) 


1901.       1902. 


39,087 

704.681 

10,008 

4,971 

06,809 

21,244 
11.963 
3,098 
5,409 
1,833 
25,505 

27,628 


15,575 

735,524 

7.121 

6,733 

50,343 

32,822 
15,357 
2.107 
3,112 
86 
10,555 

7.871 


1903.        1904. 


4.638 

752, 190 

9,361 

3,160 

23,492 

74,680 
1.034 
1,001 
3,496 
6,386 
7,610 

8,650 


10,829 

658,390 

10.753 

2,701 

60,007 

31,004 
1,973 
3,939 
333 
7,318 
4,966 

8,245 


+  19.466  '+  $4,506 
-277.785  ;-359.«8 
-  25,573  ;+  1,217 
1,450   +     1, 


Total 928,926  887,206  806,508  :800,658   -372,711  1-353,282   -186,517  j  -190,013 


Net  amount  of  increase  or  decrease  in 
weekly  wages  as  compared  with  pre- 
ceding year. 


1901. 


1902. 


-  95,325 

+  1,664 

-  5,451 
+  1,411 
+  3,363 
+  44 
+  8,015 


8,920 


+  4,064 

-  11,772 

+  706 

+  601 

+  1,416 

+  40 

+  920 

+  2,930 


1903. 


+  $1,479 
-158.103 

-  2.088 

-  1,080 

-  5,236 

-  20,833 

866 

+    88 

418 

-  2,920 
+   968 

+  2,492 


1904. 


-  $4,302 
-152,292 

-  2.584 

-  448 

-  16,761 

-  12,721 

-  204 
630 

-  131 

-  4,005 

-  404 

+  $,197 


o  Including  persons  whoso  wages  were  changed,  but  wore  the  same  at  end  of  year  as  at  beginning. 

Wa^es  of  agricultural  laborers  in  England  and  Wales  showed  a 
slight  net  advance  each  year  for  1903  and  1904,  while  in  Scotland 
wages  were  stationary  in  1903,  but  declined  somewhat  in  1904.  In 
Ireland  there  was  little  change,  though  the  scarcity  of  labor  in  cer- 
tain localities  had  the  effect  of  causing  a  slight  upward  tendency  in 
the  places  affected. 

Seamen's  wages  show  a  slight  decrease  for  each  of  the  years  1903 
and  1904  for  those  engaged  on  steamships;  wages  on  sailing  vessels 
advanced  slightly  in  1903,  but  declined  somewhat  in  1904.  Able 
seamen  on  steamships  received  an  average  of  81s.  Id.  ($19.73)  in 
1903  and  of  80s.  6d.  ($19.69)  in  1904  as  monthly  wages.  Firemen 
and  trimmers  received  about  4s.  Gd.  ($1.10)  per  month  more  than 
seamen.     These  men  all  receive  food  in  addition  to  the  wages  named. 

The  j)ay  of  railwa}^  employees  is  determined  by  graduated  scales, 
as  a  rulo,  and  the  nature  and  amount  of  service  are  subject  to  fre- 
quent clian^os.  For  these  reasons  it  is  not  feasible  to  indicate  the 
changes  made  during  any  year,  nor  the  number  of  persons  affected 
by  tliom.  The  method  adopted  as  furnishing  a  fair  indication  of 
wa<^e  conditions  is  to  obtain  reports  from  27  companies,  employing 
90  per  cent  of  the  railway  labor  of  the  United  Kingdom,  giving  the 
total  wage  payment  for  a  selected  week,   and  the  total  persons 
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employed  during  that  week,  from  which  average  weekly  earnings  are 
computed.  t 

The  reports  cover  employment  in  the  transportation  and  mechan- 
ical departments.  The  first  week  in  December  is  chosen  as  likely  to 
be  unaffected  by  abnormal  conditions  of  traffic,  etc.  The  average 
payments  to  employees  for  the  week  were  found  to  be  as  follows  for 
the  years  1901  to  1904:  For  1901,  25s.  Jd.  ($6.09)  to  440,557 
employees;  1902,  24s.  lljd.  ($6.07)  to  448,429  employees;  1903 
(second  week  in  December),  24s.  lOJd.  ($6.05)  to  448,321  employees; 
1904,  25s.  Jd.  ($6.09)  to  445,577  employees.  These  figures  are  hardly 
more  than  suggestive,  as  they  are  for  too  short  a  period  to  be  con- 
clusive, and  furthermore  do  not  in  any  way  take  account  of  over- 
time earnings  or  other  elements  that  might  affect  the  total. 

Hours  of  Labor. — ^The  changes  in  hours  of  labor  were  fewer  for  the 
two  years  under  consideration  than  at  any  time  since  the  conmience- 
ment  of  this  series  of  reports.  As  has  been  the  case  for  some  time, 
the  net  result  of  the  changes  has  been  to  decrease  the  weekly  work 
period. 

The  number  of  persons  affected  by  changes  and  the  aggregate  and 
net  results  thereof  for  the  ten-year  period,  1895  to  1904,  appear  in 
the  following  table: 

NUMBER  OF  PERSONS  AFFECTED  BY  CHANGES  IN  HOURS  OF  LABOR,  AND  AMOUNT 
OF  INCREASE  OR  DECREASE,  1805  TO  1904. 


Year. 

Number 

of 
Changes. 

Persons  affected  by- 

Net 
total  de- 

Increases. 

Decreases. 

All 
changes. 

in  hours 
per  week. 

1895 

141 

245 

254 

202 

200 

158 

117 

92 

47 

71 

1,287 

73,616 

1.060 

1,277 

2,600 

869 

686 

6,524 

()44 

774 

21,448 
34.655 
60.572 
87.772 
83,349 
50,857 
28,090 
1,051.983 
6,803 
16,018 

22,735 

108,271 

70,(i32 

39.049 

35,940 

57,720 

29,276 

1,057,507 

7.447 

16.792 

44.105 

1896 

78,633 

1807 

284,675 

1898       

81,917 

1809 

127, 142 
238,043 

1900 

1901 

58,728 

1902 

1,024,868 
15.427 

1903      

1904 

24,599 

The  number  of  persons  affected  by  changes  in  hours  of  labor  was 
the  smallest  in  1903  that  has  been  reported  in  any  year  since  the  col- 
lection of  such  data  was  undertaken.  It  is  in  marked  contrast  with 
the  report  for  the  previous  year  when,  by  the  operation  of  an  act  of 
Parliament,  the  hours  of  labor  of  industries  employing  women, 
children,  and  young  persons  were  reduced,  making  a  decrease  of 
above  1,000,000  hours  weekly  in  the  textile  industry  alone. 
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The  followinf^  tul)Io  shows  the  niimbrr  of  persons  alTected  by 
changes  of  hours  in  H)03  and  li»04»  oiul  the  net  resiihs  «tf  such  «'hniige3, 
by  industries: 

NUUIIRB  OF  rERSONa  AFFECTED  BV  CHANUES  IN  HOURS  OF  LAbOlt,  AND  NET 

AMOUNT  OF  DECREASE  IN  WEEKLY  WORKING  TIME.  1903  AND  Ml04.  ' 
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7,8» 

Talftl. -..-...,....,... ,,.. 

7.417 

1«,792 

15,427 1     n.m 

1 

<i  Incivttd^. 

Methods  of  Arranging  CnANOES. — The  changes  in  rates  of  wages 
and  hours  of  labor  reported  were  arranged  by  conciliation  or  media- 
tion, by  arbitratii>n,  by  mutual  »igreeraent,  or  otherwise,  and  (in  the 
of  wage  changes  only)  by  the  operation  of  sliding  scales. 
The  table  given  below  shows  the  number  of  persons  affected  by 
cTianges  in  wages  and  hours  of  labor  during  each  year  for  the  ten-year 
period,  18f*r»  in  10()4,  according  to  the  methods  of  arranging  such 
changes : 

PERSONS  AFFECTED  liycnANGEa  IN  WAOE8  AND  HOUaS  OF  LABOR,  BY  METUODS 
OF  ARRANGING  CUANOES,  tB06  TO  1SIQ4. 
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The  strike  has  for  a  number  of  years  been  an  almost  negligible  factor 
ia  the  matter  of  etTectmg  changes  either  in  wages  or  in  hours  of  la1>on 
So  far  as  wages  are  concerned,  the  chief  results  are  due  to  the  use 
of  the  methoAs  of  conciliation  or  mediation,  wliile  the  changes  La 
hours  of  labor  were  nearly  all  effected  by  mutual  arrangement  or  by 
methods  other  than  arbitration,  conciliation,  or  mediation. 

liepori  of  the  Deparimentxil  Committee  on    Worhmen's  Compeiisaiionj 
1904.     2  vols.,  236  pp. ;  404  pp.     (Published  by  the  Home  Office.) 

This  report  presents  the  results  of  an  inquiry  into  the  operation  of 

the  Workmen's  Compensation  Acts   of  1897  and   1900  undertaken 

with  a  view  to  determining  what  amendments  in  the  existing  law 

nu^  nee4?ssary  or  desirable,  and  to  what  additional  classes  of  employ- 

lment>s  the  provisions  of  the  acts  can  properly  be  extended,  w4th  or 

pirithout  modification.     Volume   I  of  the  report  consists  of  tliree 

]»arts:  Part  I  is  devoted  to  an  examination  of  the  history,  scope, 

and  working  of  the  two  acts,  and  their  relation  to  preexisting  law\ 

In  Part  II  are  considered  in  detail  such  amendments  of  the  acts  as 

have  been  suggested  or  appear  to  be  required.     Part  III  contains 

proposals  for  the  extension  of  the  provisions  of  the  acts  to  other 

employments  and  for  cognate  legislation.     This  b  followed  by  a 

brief  summary  of  the  recommendations  made  in  the  report  and  by 

ruppendices  covering  more   than   one  hundi"ed   pages.     Volume  II 

Consists  of  the  minutes  of  evidence  taken  before  the  committee. 

In  the  conduct  of  the  investigation  into  the  working  of  the  acts 
of  1S97  and  1900  the  follo^ving  lines  of  inquiry  w^ere  pursued:  (1) 
Whether  these  acts  in  their  operation  have  been  unduly  productive 
of  litigation,  and  if  so,  to  what  causes  this  result  can  be  attributed, 
and  how  far  the  evil  can  be  mitigated;  (2)  whether  they  have  con- 
duced to  prevent  the  occurrence  of  accidents  in  the  industries  to 
w^hich  they  have  been  applied;  (3)  in  w^hat  manner  they  have 
affected  existing  accident  or  benefit  funds;  (4)  whether  they  have 
imposed,  or  are  likely  to  impose,  any  undue  burden  on  the  employer; 
(5)  whether  on  the  whole  their  operation  has  been  beneficial  to  the 
workman;  (6)  under  what  conditions  the  acts  have  operated  most 
beneficially. 

With  respect  to  the  first  of  these  inquiries  the  committee,  after 
consideration  of  the  evidence  submitted  by  representatives  of  the 
workmen,  of  the  employers,  and  of  the  insurance  companies,  arrived 
at  the  conclusion  that  the  amount  of  actual  litigation  produced  by 
these  acts  has  been  very  small  when  compared  with  the  great  number 
of  cases  settled  by  agreement  without  recourse  to  legal  aid  or  to  pro- 
bpeedings  in  court;  but  that  this  proportion  may,  and  ought  to  be, 
Will  further  reduced  by  the  amendment  of  those  provisions  of  the 
acts  which  have  been  found  to  be  most  productive  of  actual  or 
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^M  threatened  lili^atioii,  and  hy  the  provisions  of  iimre  onfective  rriArniT)- 
^B  cry  for  tJie  expeditious  and  inexpensive  settlement  of  doubtiiil 
^P  questions  of  fact,  especially  by  amendmenti^  tending  to  im^raase  the 
^^  importance  of  the  functions  of  medical  referet^s. 

IConcerninij  the  sen'ond  question,  the  eonimitlyw?  c<iuc!uded  tliat 
the  operation  of  the  acts  has  had  no  markcKil  or  adcertaiuabli^  e0e€i, 
either  one  way  or  the  uthor»  upon  the  safety  of  tlie  workmen. 
As  to  the  third  mquir\%  the  committer?  found  that  the  etTect  of 
these  acts  has  been  lar^^ely  to  put  an  end  to  those  soeioties  which 
previously  were  supported  by  the  joint  contributions  of  employers  , 
and  workmen;  while,  on  the  other  Jiand,  the  beneiit  chibs  supjiorte^l 
j        entirely  by  the  workmen  do  not  appear  to  have  had  their  activity 
I        diminished  in  any  way, 

i 


With  regard   to   the  fourth   inquiry,   the  committee   found    (hat 


liitherto  the  pecuniary  burden  imposed  by  the  acts  upon  the  em- 
ph»yt*rs  has  not  I>een  excessive^  but  that  this  burden  tends  to  increase, , 
especially  in  consequence  of  the  rapidity  witli  which  claims  are 
growing  and  of  the  increasing  number  of  pennanent  cases.  The 
act  of  1807  hft*s  not  l>ecn  sufTicientl^^  long  in  operation,  in  the  opinion 
of  the  committee,  to  permit  of  any  realJy  tnistworthy  estimate  being 
formed  of  the  limits  which  this  incrciise  wiJl  ultimately  reach,  and 
tlie  committee  therefore  believed  that  the  greatest  caution  is  retjuired 
before  the  personal  liability  already  imposed  by  the  act  on  tho 
employer  is  materially  increased,  especially  by  any  legislation  w^hich 
may  add  to  the  itidermit^^ncss  and  uncertainty  of  that  liability,  unless 
there  are  paramoont  reasons  for  the  suggested  change. 

As  to  the  que^ition  whether  the  act^  have  conferred  substantial 
l>enefits  on  those  classes  of  workmen  who  are  in  a  position  to  take 
advantage  of  them,  the  committee  concluded  that  the  answer  must 
be  decidedly  in  the  affirmative.  It  was  found,  however,  that  the 
Compensation  Act  t>f  1897  has  largely  increased  the  di/Iic^ultic^  in 
the  way  of  old  and  infirm  men  finding  and  retaininrr  cniplovmcnt, 
and  that  the  tendency  is  for  these  difficulties  to  grow 

With  regard  to  tlje  bust  inquiry,  the  committee  founu  uiai  wiicr- 

evcr  the  organization  of  associations  both  of  employers  and  employees 

,  was  most  complete,  there  was  the  least  amount  of  litigation  and  the 

greatest  satisfaction  with  the  settlements  readied.     On  the  other 

hand,  it  was  found  that  the  act  worked  tuusi  unsatisfactorily  widi 

I  was  most  inelTctctive  where  labor  was  unorganiKc^d  and  the  workman 

[was  obligetl   to  re^^ort    to   lege!   a&r*istance;  that   this   f.     '       ,    is» 

I  aggravated  when  the  workman  is  in  the  service  of  a  smii.  yisr 

I  without  adequate  capital  or  position  to  dispasa  the  lattivr  to  be 

►  careful  as  to  protecting  himself  by  it  d  that  t*  * 

lis  least  appropriate  in  the  case  of  a  <  r  who  1-  i 

lOr  aettled  occupation,  but  merely  picks  up  jobii  where  bo  aui. 
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t  After  considering  tliese  questions  the  committee  discussed  in 
^prent  detail  amendments  to  and  extensions  of  the  arts  of  1897  and 
1900  that  have  hoen  sugjj^ested  or  appear  to  be  ret|uired.  The  dis- 
eusmon  of  these  changes  is  taken  up  under  the  foHowing  headii: 
(1)  The  gniunds  for  statutory  coniponsation ;  (2)  the  persons 
entitk^d  to  receive  compensation;  (3)  the  persons  Hable  to  pay 
compensation;  (4)  the  grounds  on  which  compensation  may  be 
refused;  (5)  amount  of  compensation  and  methods  of  payment; 
(6)  review,  tennination,  and  commutation  of  compensation;  (7) 
relation  of  remedies  under  the  Workmen's  Ojmpensntion  Act  to 
remedies  at  common  law  and  under  the  Employers*  Liability  Act, 
and  the  election  <rf  remedies;  (S)  machinery  for  carrying  out  the 
provisions  of  the  act^ — arbitration,  medical  referees,  jurisdiction  of 
courts  i>f  first  instance  and  of  appeal;  (9)  statutory  schemes;  (10) 
the  Workmen*s  Compensation  Act,  1900. 

The  recommendations  for  the  amendment  and  extension  of  the 
act  of  1897  are  as  follow!^:  That  certain  restrictions  be  placed  on  the 
workmen  in  regard  to  instituting  litigation;  that  unless  notice  of 
the  accident  is  given  within  six  days  of  its  occurrence^  and  of  the 
claim  within  three  months,  no  proceedings  may  be  instituted  without 
the  perrnissitm  of  the  court ;  that  in  industrial  operations  where  a  series 
of  subcontractors  employ  workmen,  each  subcontractor  be  respon- 
silile  for  the  subcontractors  under  him,  though  measures  had  been 
provided  to  enable  him  to  protect  himself;  that  if  the  injured  work- 
man fails  to  secure  compensation  under  one  act,  he  is  to  be  permitted 
to  pursue  the  alternative  remedy;  that  the  limitations  concerning 
height  of  the  building,  the  use  of  scaffolding,  and  the  use  of  machinery 
be  repealed;  that  the  term  ** railway"  inchide  lines,  siding,  etCt  not 
used  for  public  traffic,  as  well  as  tramwaj's;  that  the  deiinitions  of 
Ihe  Words  ** wharf**  and  '* warehouse*'  be  made  more  specific;  that 
laundries  subject  to  the  Factorj'  Act,  1001 »  be  included  under  the 
operations  of  the  act;  that  the  term  ** quarry  "  include  all  such  estab- 
lisliments  regardless  of  depth;  that  the  term  '* engineering  work** 
be  made  to  include  the  construction  and  maintenance  of  telephone, 
telegraph,  and  similar  electrical  systems,  in  addition  to  the  making 
and  repairing  of  roads,  sinking  of  wells,  and  other  excavation  work; 
that  the  fact  of  an  accident  occurring  ouUsidc  a  particular  place 
ahoulc|  not  prevent  the  recovery  of  compensation  if  the  injury  was 
received  in  l  he  performance  of  duty,  though  certain  cases  are  excepted 
Ifrom  the  rule;  that  in  the  case  of  a  workman  injured  while  his 
^«f•^vices  were  temporarily  loaned  to  another  emi>loyer,  the  original 
employer  be  liable  for  compensation;  that  the  t^erm  '* dependent" 
bbe  defined  sn  ns  to  include  brother  and  sister  in  cases  where  total  or 
t partial  ilepcndcncy  is  proved  in  fnct,  and  that  the  law  in  Scotland 
be  made  to  include  stepparents  and  stepchildren  as  dependenlSj 
m%  UB  to  eorrespond  in  tins  respect  to  the  \aN«c  m  1£.W'^K\i\\  >]M 
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■Bpecial  provision  be  rnatlo  in  the  case  both  of    iioti residents,  and  of 

lagecl,  infirm,  or  nuiimed  persons  entitled  to  compensation;  that  the 

Itenn  ** earnings"    be  deiined  to  mean  net  earnings,  and  that  where 

I** average  weekly  earnings**  are  to  be  aj^certained,  a  standard  such 

|aa  that  provided  for  in  the  Employers'  Liabihty  Act,  1K80,  section  3, 

Isnay  bcs  followed;  that  in  the  ease  of  injured  persons  under  21  years 

lof  age,  the  weekly  compensation  may  be  fixed  at  an  amount  not 

lexcceding   10  shillings   (S2.43)  if  half  the  wages  previously  earned 

iivould  have  been  less  than  this  sum,  and   hi  addition,  that  this 

amount  may  be  increased  with  the  lapse  of  time;  that  in  fixing  the 

compensation   of   the   injured   perst»n,    the   arbitrator   consider   the 

IdilTiculty    of    securing    arid    retaining    employment;  that    medical 

examinations  be  regulated  so  as  to  prevent  them  from  being  unduly 

burdensome  to  the  workman,  and  in  case  of  nl>jection  by  the  work- 

Iman  to  a  physician"s  report,  a  method  of  arbitration  under  the 

direction  of  the  county  court  be  provided;  that  in  case  of  death,  the 

employer  be  entitled  to  pay  the  compensation  due  the  dependents 

into  the  court,  which  should  be  given  power  to  act  in  such  cases; 

^that  where  the  court  orders  the  compensation  to  be  paid  in  a  lump 

[sum,  tlie  amount  shouhl  nut  exceed  £500  ($2,433.25);  that  where 

the  two  parties  agree  to  settle  the  claim  for  a  lump  sum,  such  agree- 

[ments  be  required  to  be  registered  in  a  county  court,  with  a  penalty 

ffor   noncomphaoce.       The   recummendaticm   conccruixig   the   act   of 

1900,  which  relates  to  agriculture,  is  that  the  act  shall  not  apply  to 

L  casual  employment  in  agriculture. 

The  committee  further  recommends  the  application  of  the  prin- 
ciple of  the  act  of  1897  to  seamen  through  an  amendment  of  the 
L  Merchant  Shipping  Act,  and  suggests  a  special  inquiry  in  the  case 
'of  fishermen;  the  extension  of  its  benefits  to  workers  in  workshops 
where  five  or  more  persons  are  employed;  and  the  granting  of  power 
to  the  secretary  of  slate  to  extend,  after  inquiry,  the  apjilication 
of  the  act  to  other  industries,  subject  to  the  approval  of  Parliament, 

I  PRUSSU. 

[Festschrift  des  Edniglich  PreiissiseJien  Stati8tisch€n  Bureaus  ztir 
I  Jahrhunderffeier  seines  Bestehens.  1905.  First  part,  xii,  271  pp. 
I    Second  part,  viii,  151  pp.    Third  part,  xix  pp.,  11 G  plates. 

1  The  present  work,  which  gives  a  history  and  outline  of  the  Prussian 
Statistical  bureau,  was  published  on  the  occasion  of  tlie  onehundit^dth 
MLnniversary  of  its  organization.  The  work  consists  of  throe  parts, 
rThe  first  part  contains  a  brief  outline  of  the  oflicial  statistical  work 
Hn  Prussia  before  the  organization  of  the  regular  btireau  in  180.^,  an 
pu'count  of  its  subsecjuent  growth  and  development,  its  fnnrrioti;^, 
Wtlto  chi^r^cter  of  il8  work,  perHonnel  and  expenditure's,  a  dcscrij^tion 
md  a  li>*    ^   '       r'  '      *^   •      ruul  a  regiMev  ol  xW  \vTOifc\\>%V  <>ftvG»wi 
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of  the  bureau  since  its  organization.  The  second  part  presents  in  a 
series  of  tables  statistics  relating  to  population,  mortality,  agriculture, 
forestry,  mines  and  manufactures,  transportation,  education,  taxa- 
tion, and  the  election  of  members  to  the  Prussian  legislative  assembly. 
These  tables  are  arranged  in  various  combinations  by  provinces, 
districts,  and  cities,  and  cover  different  periods  from  the  organization 
of  the  bureau  to  the  year  1904.  The  third  part,  under  the  title  of 
''Statistischer  Atlas,''  is  intended  to  supplement  the  preceding  part, 
and  consists  of  a  series  of  colored  charts  and  diagrams  illustrating 
in  graphic  presentations  the  data  presented  in  the  statistical  tables 
of  the  second  part  of  the  report. 
2—No.  65—06 22 
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in  cases  of  spttcial  intertfsl,  the  decisions  boro  pi\«{ii.*nti*d  arc  it>atnVte4  lo  Uto 
hj  tbo  Federal  courts  and  the  liigbor  coui't^  of  the  Stot€.s  and  Tomtorka.  Onlj 
mAteriftl  portions  of  5ucli  decisions  are  reprodu<MMi|  inlruductorj  itnd  expkn&torY  |]iAlt4?r 
1mm HI'  tfiven  id  the  words  of  the  editor,] 

DECISIONS  UNDER  STATUTORY  IJiW. 

EMPLOYEBft'  Liability — Mine  Boss — Nonpeleoable  Dutik8 — 
Construction  of  Statute — Smith  v.  Dayton  Coal  and  Iron  Com- 

jHiny,  Suprfme  Ctmrt  nf  Tennesfieej  92  SouthweMtf^p  lifportet*,  payeSB. — 
Luke  Smith  sued  to  recover  damages  for  injuries  received  as  a  conse- 
quence of  the  iiHeged  neglect  of  duty  by  the  mine  boss  under  whom 
he  worked  in  one  of  the  above-named  company's  mines.  Right  of 
recovery  was  denied  in  the  circuit  court  of  Rhea  County,  on  the 
ground  that  employment  by  the  company  of  a  competent  mine  boss, 
as  required  by  chapter  170,  Acts  of  1881,  reheved  it  of  further  respon- 
sibility in  the  case.  On  appeal  this  position  was  overruled  and  the 
case  remanded  for  a  new  trial,  for  reasons  appearing  in  the  fcllomng, 
quoted  from  the  opinion  of  the  court,  as  given  by  Judge  McAlister: 

The  duties  of  the  inside  mining  boss  are  specifically  defined  by  the 
act  of  188L  ami  the  company  is  required  to  employ  nim  in  obedience 
to  the  mandates  of  the  statute.  Tne  question  presented  is  whether, 
in  tlie  performance  of  his  statutory  duties,  the  mining  l>oss  acts  as  a 
vice  nrincipal,  or  whether  he  is  a  niere  fellow-servant^  as  already  i 
statea.  It  is  argued  that  our  act  of  IS81  is  a  literal  copy  of  chapter* 
L  Acts  Pa,  1870  (P,  L.  »1),  and  ihat  at  tl)c  linu*  our  statute  was 
enacted  the  Pennsylvania  statute  had  undergone  a  uniform  con- 
fitruction  by  the  supreme  court  of  that  State,  It  was  held  by  the 
Pennsylvania  court  that  the  duties  imposed  by  section  8  were  tlutics 
of  the  mine  boss^  whom  the  operator  was  by  law  compelled  to  employ, 
and.  if  the  mine  boss  failed  to  dis<*harge  his  duties,  he  was  personally 
liable  in  damages  and  also  to  crimimil  pros4»cution.  It  is  admitted 
that  under  the  first  section  the  company  would  be  lialde  in  damageaJ 
for  a  breach  t»f  its  statutory  duty  in  failing  to  employ  a  comjHteut 
and  practical  mining  l)oss:  but  it  is  insisted  that  the  company. 
having  discharged  its  duty  and  employed  a  competent  and  practical 
mining  boss,  it  is  not  lianle  in  rlHrnnges  for  his  failure  to  perform 
the  dtities  which  the  statute  has  enjoined  upon  him. 

The  act  was  again  construed  by  the  suprenm  court  of  Pennsylvania 
in  1879,  in  the  case  of  Del.  &  Ilud.  Canal  Co.  v,  Carroll  *      *' 
In  that  case  it  was  said  as  follows: 
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**It  is  too  plain  for  argument  that,  if  tbo  drfonclants  havo  not 
violated  said  act,  they  arc  not  responsibk^.  In  what  rospoot  liavc  thoy 
transgressed  its  provisions  *  They  enipKiyed  a  mining  hu^  as  rt^qnirecl 
by  the  »ct.  and  there  is  no  allegation  that  he  was  not  rornpetont  and 
a  praettcai  man.  No  attempt  was  made  to  show  that  derendanta 
wiefQ  guilty  of  negUgenco  in  not  employing  a  mining  Ijo^js,  I  hat  they 
employed  an  incoaipetent  man,  or  that  they  employed  him  withmit 
knowledge  nf  his  capacity  or  fitness  and  without  making  incjuirv  iw 
JLo  his  qualihcations,  as -a  man  of  ordinary  prudeneo  would  dt).  Yhe 
""efendants,  having  placed  such  mining  Goss  in  charpo  of  tbo  work» 
re  not  in  default.  The  neghgenco  of  the  boss,  if  it  exists,  might 
make  him  liable  to  the  plaintiffs.  It  certainly  can  not  render  tni« 
defendant  Hablo  under  this  act  of  the  assembly/^ 

The  supremo  court  of  West  Virginia  in  Willifuns  %i.  Thacker  Cool 

Coke  Co.,  44  W.  Va,  599,  30  S.  E,  107,  40  L.  R.  A.  812,  in  consiruinff 

similar  provision  in  a  statute  of  that  State,  which  was  a  copy  c3 
ih<v  Pennsylvania  statute,  usi^d  this  language: 

•*Thc  operator   is   left   no  choice,   no   diiscretion   in    the   matter. 
\A  h  he  may  himself  bo  a  practical  miner,  p«w«si»ss4ul  uf  all  th« 

t lions  uf  a  mine  boss,  yet  under  the  statute  he  is  comprlliMl 
to  employ  such  person.  The  legislature  so  far  interferes  with  the 
private  business  of  the  capitaUst  as  to  require  him  to  take  intu  his 
f  l^employment  a  person  whose  experience  in  business  and  Bound  iudg-^ 
ment  equip  him  for  such  management  and  the  oversight  <>f  the 
conduct  of  the  mines  as  to  reduce  the  danger  thereof  t4>  a  minimum, 
The  duty  of  the  operator  or  agent  is  to  employ  a  conifK^tent  mine 
boss  according  to  the  provisions  uf  the  statute,  and  when  he  has 
dooe  so  ho  has  dischargetl  his  duty  to  his  employeaa  in  relation  to 
iliosd  dutie.s  which  the  statute,  prescribes  shall  l>e  pefformed  by  surh 
mifife  boss,  and  the  onerator  or  agent  is  not  liable  f<tr  injurie?i  ji^ 
from  the  negligence  ol  the  mine  boss,  who  is  not  a  vice  pnncipal,  .k.  ..u. 
duties  are  not  delegated  to  him  by  his  emplt>yer,  but  anr  im's«Tibed 
by  the  statute;  but  be  is  a  feUow-s^^rvant,  and,  in  cmt^o  of  injury  to 
other empIoTees  through  his  negligence,  the  master  is  not  respoasible/' 

It  may  bestal^d  as  a  generair   '     '     l  when  the  xintute  of  another 
Siato  is  aidcMptocI,  the  judicial  cm  »n  ami  interpretation  of  that 

siatale  in  the  State  of  its  origin  i^  aim*  tmported  aiLd  ^  \u  ilie 

statutA  hv  ?!ie  adonting  State,     This  ruli\  tiowever,  m        ,        tn  ihm 
i  icm  thai  the  judicial  con^l ruction  of  mud  ilatute 

h,  ., .  «^ri|^ii  <l4)c»  Tkai  contravene  the  well  nnlebHahiJ 

policy  p  :  on  said  subject  in  ttie  ^ovAimg  Slmtep     An  aasil  by 

Endlich  M(t  i!:i»  rpreialion  of  Sl»Uitea^  p.  51b: 

*'But,  as  itpplt««d  to  ir&n^rihpd  ttatatet,  tliia  nib  ia  undoubtediy 
ibject  to  imp*>rtant  quftKfiestioiiB.  Whibt  adtniitlnir  lluit  Uie  eon^ 
Iructton  put  upon  mmh  alAlutea  by  the  eourU  of  ibe  ftteM  fmni 
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rhich  they  am  Dorrowed  m  entitled  to  : 
It  only  slroog  leaaDoa  will  warrant  a  Atfmttam  bam 
feci  haii  been  wItoUy  denieil,  and  it  bee  kean  nmerled  i 
the  kind  in  qve^don  etawb  npon  llie  aeme  feoiiPMi^ 
>  the  smmm  nilae  uf  inla^treleiiDft  ee  any  olher  leg^^ 
*  it  t'^  —-'r*^  ihfti  the  importeil  renmirueikm 
kr  m  hainiHy  villi  urn  aptrii  and  p^Aky 

tjui  home  :^Laie,  and  mmMmot,  i  die  ' 
euacepoble  ev  anoClMr  Mlifp^tietinni  be 
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other  laws  in  the  face  of  the  latter  or  to  conflict  with  its  aettted 
pnictire/' 

In  Jainison  r.  Burton^  43  Iowa  285,  it  was  said: 

*'The  UrnitiUion  tlmt  the  construction  by  another  State  of  a  statuto- 
of  that  State  cna<*ted  here  will  be  valid  only  when  consistent  witM 
the  spirit  and  policy  of  our  laws,  is  eminently  proper.     For  othcrv\  ise^ 
we  could  not  avail  ourselves  of  the  lef^islative  wisdom  of  other  Statea 
without  introducin*:  along  with  it   incongruous   and   inhannonioua 
judicial  construction.-' 

We  think  these  authorities  announce  the  true  rule^  and  we  [>roceedJ 
to  inquire  wliether  the  imported  construction  of  the  transcribed  stat-1 
ute  contravenes  the  spirit  and  policy  of  our  laws. 

It  must  lie  admitted  in  view  oi  the  authorities  that  the  duties 
devolved  by  the  statute  on  the  mining  boss  were  not  different  from 
those  that  the  company  was  obliged  to  perform  at  common  law,  and 
which  the  ccmpany  would  not  have  been  authorized  to  delegate  and 
thereby  escape  liability  for  the  nonperformance  of  those  duties, 
l^Tiat,  then,  is  the  effect  of  the  statute  requiring  the  comnany  to 
employ  an  inside  overseer  or  nunc  boss  and  devohnng  upon  nim  the  J 
duties  which,  at  common  law,  belong  to  the  company*  As  already! 
seen^  the  PennsylvaDia  and  West  Virginia  courts,  in  construing  the 
statute*  have  held  that  tlie  effect  thereof  was  to  shift  the  responsi- 
bility  for  the  negligent  performance  of  these  duties  upon  the  mining 
boss,  since  the  company  was  compelk^d  to  employ  him  and  his  dutiea 
were  specifically  defined  by  the  statute. 

In  tnis  State  the  doctrine  has  always  prevailed  that  it  is  the  duty  of 
the  master  to  pro%nde  a  reasonably  safe  permanent  place  of  work  for 
his  emphiyees,  and  that  this  duty  can  not  be  delegated,  so  as  to  exon- 
erate tlie  master  fpiun  liability  f(»r  a  breach  of  his  duty.  In  Pennsyl- 
vania it  appears  that  a  different  rule  has  prevailed.  In  Railroad  v. 
Hughes,  110  Pa.  3J4,  U  Atl.  280,  it  was  said: 

**If,  however,  the  company  empli>yed  c<»mpetent  and  skillful  per- 
sons for  the  purpose  of  inspection,  and  alForded  them  reasonable 
o[)portuiiities  and  facilities  for  the  w*ork  under  proper  instruction,  the 
company  will  nr>t  ordinarily  be  liable  for  the  negligent  perfjuinance  of 
the  worfc  of  their  employees,  to  a  fellow  employee,  unless  the  company 
knew,  or  by  the  exercise  of  diligence  ou^^lit  to  have  known,  of  thoJ 
defective  manner  in  which  the  work  was  being  done.     The  court  thed 
held  that  a  brakeman  and  a  car  inspector  were  fellow-servants  in  thel 
same  business  and  I  hat  tlie  former  assumed  the  risk  of  the  negligencol 
of  the  latter  in  common  service,'* 

In  this  State,  however,  it  is  uniformly  held  tluit  a  brakeman  and  a 
car  inspector  are  not  fellow-servants,  out  in  ditferent   and  distinct 
departments  of  the  company's  service  (Taylor  v.  Uailroad,  93  Tenn. 
305,  27  S-  W.  6G3),  and  that  the  company  is  liable  for  the  negligence 
of  the  former  whereby  an  injury  is  sustained  by  the  latter.     So  tha^ 
it  is  obvious  that  the  rule  witk  reference  to  a  safe  place  to  work  ana 
the  fellow-serA^ant  doctrine  is  entirely  ditferent  in  this  State  fn»m  than 
which  prevails  in  the  State  of  Pennsylvania;  hence  the  adjudicationfll 
of  that  court,  exempting  a  mining  company  from  liability  for  the 
negligence  of  a  mine  boss  employed  in  obedience  to  the  mandates  of 
the  statute,  whiih  specifically  defined  his  duties,  were  in  entire  accord 
with  the  general  policy  and  legal  system  of  that  State  regulating  theg 
jvlslions  of  master  and  servant.     We  are  of  opinion,  however,  thaS 
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the  decisions  of  that  State  and  of  the  other  States  which  exempt  nun- 
in^r  carptjrationa  from  Uability  for  the  ne^hgent  acts  of  the  mining  boas 
are  not  in  consonance  Viiih  our  general  system  defining  the  duties  of 
master  and  servant. 

The  act  of  18S1  is  entitled  "An  act  to  provide  for  the  ventilation  of 
coal  mines  and  collieries  for  the  protection  of  human  life."  But, 
under  the  const niction  of  the  act  contended  for,  the  company  is 
reheved  of  all  positive  duty  and  responsibility  in  providing  safr^uards 
^for  the  protection  of  human  life,  when  it  has  appointed  a  competent 
id  practical  inside  overseer  or  mining  boss.  Surely  such  a  construc- 
ion  could  never  have  been  contemplated  by  the  legislature,  in  view 
of  the  express  object  and  purpose  of  the  statute. 


Employers*  Liability — Mine  REorLATioNs — Practicability  as 
Affecting  Application  of  Statute — Morris  Coal  Company  v, 
Donley— Supreme  Court  of  Ohio  ^  70  Northeastern  Reporter,  page  94S. — 
In  this  ease  Donley  had  secured  judgment  in  the  circuit  court  of 
Guernsey  County  in  a  suit  for  damages  for  injuries  received  by  the 
falliug  in  of  the  roof  of  a  working  place  in  a  mine  in  which  he  was 
employed.  The  company  appealed  from  this  judgment  and  secured 
a  reversal. 

The  statute  involved  (sec.  6871,  Ke\\  Stat.  1905)  requires  nn'ners 
to  securely  prop  the  roofs  of  working  places  under  their  control, 
Donley  claimed  that  he  was  entitled  to  rely  on  the  inspei-tionis  ami 
representations  of  the  compan}',  and  that  this  case  should  be  excepted 
from  the  operation  of  the  statute,  averring  that  the  dangerous  portion 
of  the  roof  w^as  so  near  the  working  place  that  tlie  installation  of  tim- 
bers to  support  it  would  make  the  use  of  the  cutting  machine  imprac- 
ticable. It  was  on  this  point  that  the  case  turned,  and  the  following 
paragraph  quoted  from  the  opinion  of  Judge  Sliauck  allows  the  niling 
uf  the  supreme  court: 

The  statute  contains  no  term  suggesting  the  intention  that  there 
should  be  an  exception  to  its  operation  because  of  the  presence  of  such 
conditions  as  are  alleged.  To  introduce  such  an  exception  by  con- 
struction w*ould  be  an  obvious  attempt  to  avert  the  consec(uenrt\H  of  a 
supposed  oversight  on  the  part  of  the  legislature;  and  the  departure 
from  safe  rules  of  construction  would  not  be  excused  by  considcrationa 
leading  to  a  clear  conviction  that  the  legislature  did  not  dt»liberately 
intend  to  inrlu<1e  the  case  presented  within  the  provisions  of  the  stat- 
ute. The  facts  alleged  to  show  that  compliance  w4th  the  statute  waa 
impracticable  do  not  show^  more  than  that  compliance  with  it-s  provj- 
gsions  would  have  been  attended  with  some  inconvenience.  For  aught 
'*iat  appears,  it  would  have  been  quite  practicable  either  to  remove 
rom  tne  ro4»f  i>f  the  roi>m  tlie  slate  which  constituted  llu>  source  of  the 
ianger  or  to  prop  the  roof  and  continfie  to  mine  with  hand  tools  to 
ich  an  IS  the  prrst^nce  of  tl  might  havo  nuide  necea- 

_-irv.     '1  luce  the  suggested  c      ,        '  would  be  the  abrogation, 

rather  than  the  construction,  of  the  statute. 
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Employers'  Llvbility — IL\iLittx^i>  Companies  -Fkllow-Serv- 
ANT  Law— OrEttATii>x  of  Koai> —  Mounce  ik  Lodivick  Lumber  Cb*, 
Co^iH  of  Civil  AppmU  of  TVira^,  91  Sfndhwesiern  Reporter,  page^J^O. — 
E.  IL  Mounce  sued  \)\v^  l^mlwirk  Lumber  Company  to  recover 
damages  for  injuries  received  l)y  liim  wbilo  in  its  service  as  a  laborer. 
Thf<  district  court  of  Ilarriiion  County  had  rendered  judgmeui  in 
favor  of  the  company,  from  which  Mounce  appealed,  securing  a  nv 
versal  and  an  order  for  a  new  trial. 

The  facts  and  rulings  in  the  case  appear  in  the  following  C|Uotatina 
from  the  opinion  of  the  court  of  appeals^  as  prepared  by  Judge  Rainey : 

There  is  practically  no  conflict  in  the  evidence,  and  the  issue  is 
whether  or  not  it  was  of  such  a  nature  as  warranted  tlie  trial  judge  la 
conchide  that  plaintiff  was  not  entitled  to  recover.  It  appears  that 
the  Ijodwnck  Lumber  Company  was  the  owner  of  a  large  sawmill  in 
Marion  County,  Tex,,  and  also  owned  and  operated  a  line  of  railroad, 
extending  from  its  mill  to  Harleton,  a  station  on  the  main  line  of  tho 
Texas  Southern  Railroad.  Mounce  (apfuOlant)  was  employed  as  a  i 
day  laborer  by  the  appellee*  At  the  time  of  the  injury  tne  company 
was  constructing  a  telephone  line  along  its  railroad  from  its  mill  lo 
Harleton,  Mounce  and  others  loadt^d  some  telephone  poles  on  the 
cara  under  the  direction  of  one  Wurtbaugh,  general  manager  of  said 
company,  and  were  ordered  to  get  on  the  cars  and  distribute  the  poles 
at  the  required  intervals  alonji:  tlie  track  of  said  railroad,  some  30  or 
40  yards  apart.  It  took  all  the  hands  to  properly  execute  the  work. 
Mounce  was  on  said  train  for  said  purpose,  and  after  going  some  dis- 
tance along  the  track,  which  was  rougJi,  and  uneven,  causing  the  cars 
to  sway  to  and  fro,  a  stan<lard  in  one  end  of  the  car,  which  had  not 
been  properly  secured  slippetl  dtnvn,  causing  the  poles  to  fall  olf,  and 
the  train,  being  pushed  up  under  one  end  of  the  poles,  raised  the  other 
end  hi^  in  the  air.  At  that  time  Wurtbaugh,  the  nuu)»iger,  cried 
out,  *  Wlioa!  look  out!"  in  an  excited  manner,  which  caustnl  Mounce 
to  look  around,  and,  seeing  the  poles  rising  up,  he  became  friglitened, 
junn>ed  from  the  train,  and  w*a8  injured.  The  standard  fitted  in  a 
socket,  and  a  pin  was  run  through  to  keep  it  from  slipping  down.  It 
is  uot  shown  which  one  of  the  employees  fixed  the  standi ard  in  (he 
socket.  Mounce  says  he  knew  nothing  of  its  condition,  nor  of  the 
coniiition  of  tlu>  track.  We  surmise  that  the  learned  trial  judge  con- 
cluded from  the  evidence  that  Mounce  was  not  engaged  in  the  work 
cif  operating  the  cars,  and  therefore  the  negligeuct%  if  any,  of  his  fel- 
low-servants  would  not  authorize  a  recovery  against  the  lumber  com- 
pany; hence  the  peremptory  instruction  to  tixe  ]urj% 

Under  our  statute  tlie  nt^gligence  of  a  si»rvant,  when  it  causes  iniury 
to  a  fellow-servant  engaged  in  the  work  of  operating  the  curs,  nut  hor- 
izt»s  a  recovery  against  the  empluyer  for  such  injury.     Was  '  ^ 

en^r'Vjed  irt  the  work  of  ctperating  the  rnv^l     We  think  so.     'i 
wr  j;  and  pi  !ie  poles  that  they  might  be 

[  eri  ^      _  on  the  n  y  wires  for  the  construction 

of  a  teiepho!it^  Unc.     Mounce  was  employed  at  the  time  in  loadittg  the 
poles,  gtiing  along  witl-  Hh*.  ^  and  a.Hsi.stin-  ^"  ii'----*  -  Oiem  ol?  they 
I  ears  at  convenient   t  for   their  work  wad 

I  required  in  the  operalt«Mi  ni  the  cars,  and  iri  u^nw^^  uns  work  ^'  ^ 

Xetmics  within  the  contemplation  of  the  statute  where  it  provii.  i  , 


every  person,  receiver,  or  coqx^rmtion  operating  a  rmilroad  shall  be 

liable  lor  all  dainao^es  sustainaa  by  any  serraat  or  employee  thereof, 

wliiie  eiiijajetHi  in  the  work  of  opening  the  ears  of  such  railroa^i  by 

reason  oi  the  negligence  of  a  feHow-serrant .      iSavles'  Ann.  Wv.  Si. 

IS*>7.  art,  4560f ;  Railway  Co.  r.  Webb  {Tex,  Civ,  App/)  72  S,  W.  !c>45; 

^    Iway  Co.  r.  Pelfrey  ft'ei.  dr,  App,)  SO  S.  W.  1036,)     It  will  be 

pd  txiat  the  statute  makes  eTery  person  opc^^ting  a  railroad  liable 

jt  such  neglii^ence,  which  we  think  makes  untenable  the  distinctitm 

ras  to  liability  attempted  to  be  drawn  by  counsel  for  appellee  between 

a  private  railway  and  those  operated  for  the  public,     bo  if  there  was 

!>..  ^i^.nee  uf  li  fellow-servant  in  adjusting  the  standard,  ami  sucii 

1 1  re  was  not  known  to  Mounee^  the  i^uestioii  of  Jiability  for  that 

'\t%>^ni  should  have  been  submitted  to  the  jury.     So  should  the  queo- 

ion  as  to  the  *  omiition  of  the  track. 

We  do  not  think  the  halloaing,  '"Whoa!  look  outT*  in  an  excited 

wanner  by  the  manager,  Wurtbaugh,  should  l>e  considered  an  fi^t  of 

fi  iri\  jf^  it  wa.s  evidently  made  for  the  purpose  of  j  «ig 

ti  but  it  may  be  considered  in  connection  with  the  cirt  i  ;  i^ 

id  conditions  surrounding  the  ijccurrence  in  determining  wheti 

I  ounce  wa.s  warranted  in  jumping  from  the  train.     In  other  wor 

it  was  a  circumstance  in  determining  whether  there  was  such  an 

rappearance  of  danger  at  the  time  as  to  cause  an  ordinarily  prudent 

erson  to  jump  from  the  cat  to  avoid  anticipates!  danger.     It  is  imma- 

?rial  that  there  was  in  fact  no  danger;  but  was  the  appearance  such 

to  cause  an  ordinarily  prudent  man  to  so  believe,  and  jump,  as 

lounce  did  I 

The  judgnie4it  is  reversed,  and  the  cause  remanded* 


ICING  Sbhvants — Liability — Construction  of  Statute — 
nackcr  Coal  atid  Coks  Company  t\  Burke  et  at,  Sui>rrme  Court  of 
ippenh  of  West  Virginia,  5S  Souiheasiem  Reporter,  jxife  161: — The 
rhacker  Coal  and  Coke  Company  had  sued  Charles  Burke  and  five 
others,  members  of  the  United  Mine  Workers  of  America,  to  recover 
damages  for  enticing  employees  of  the  company  to  leave  its  service. 
The  declaration  was  demurrtxl  to,  as  not  showing  sutficient  grounds 
for  action,  which  demurrer  was  sustained  in  the  circuit  court  of 
Mingo  County.  On  appeal,  however,  this  rnling  was  reverdtnl,  and 
the  lease  was  remanded  to  the  circuit  court.  No  facts  were  in  dis- 
pute, the  quctstion  being  one  of  legal  rights  and  liabilities  only. 

The  ruling  tif  the  c^^urt  on  the  disputed  points  is  given  in  the  fol- 
louir^  extracts  from  its  opinion  as  aimouuced  by  Judge  Braunon: 

Certain  legal  principles  control  the  case.     In  Transportation  Co. 
Oil  Co.,  50  W.  Va.  Gil,  40  S.  E.  591,  56  L.  R.  A.  8()4,  88  Am.  St. 
895,  we  find  it  stated,  on  authority  there  given,  that  ^*if  one 
aniy  and  iuultri«>u.sly,  wlt«*!her  for  his  own  l>encfit  or  not,  induces 
son  to  violate  his  o<  nil  met  with  a  third  jx^rson  to  tho  injury  of 
,  third  person^  it  is  actionHhle.''     We  find  that  hold  irnied 

agle  t'  HiH  li- >  Railway,  151  U.  S,  1,  14  <^^l>   Ci  I     Ed. 

the  follumng!  **If  one  ii  a 

fmi  bei**ici/  r  ivo  parties,  and  induces  vjiu 
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contract,  to  the  injury  of  the  other,  the  party  injured  can  sustain  an 
action  against  the  wront^doer.  When  a  man  dueti  an  act  which  in 
law  and  fact  is  a  wrongful  act,  and  injuiy  to  another  results  from  it 
as  a  natural  and  probable  conseciuenee,  an  action  on  the  case  will 
lie/'  If  additional  aiitiiority  were  needed  for  such  a  proposition  of 
common  sense  antl  justice,  see  the  case  decided  by  the  highest  Eng- 
lish tribunal  in  llJOl,  Quinn  v.  Ixiatheni,  App.  Cases  1901,  495.' 
Wiat  I  have  already  said  refers  to  contracts  in  geneniL     jSjs  to  the 

Carticuhir  contract  between  master  and  servant,  the  law  is,  if  possi* 
lo,  yet  more  decided.  The  common  law  says  that  one  who  causes 
a  breach  of  that  contract  is  liable  to  damages.  *  *  *  The 
Supremo  Court,  of  tlie  United  States  in  Angle  v.  Chicago  Railway, 
cited,  stated  the  rule  thus:  **  Wherever  a  man  does  an  act  which  m 
law  and  in  fact  is  a  Avrongful  act,  and  such  an  act  as  may,  as  a  natural 
and  probable  consequence  of  it,  produce  injury  to  another,  and 
wliich  in  ilu*  particubir  case  does  produce  an  injury,  an  action  on  tho 
case  will  lie."  It  is  generally  treated  as  a  common-law  cause  of 
action.  The  general  principle  applicable  to  contracts  in  general 
would  give  action  against  a  third  party  for  wrongfully  causmg  the 
breach  of  contract  l»etween  master  and  servant;  but  as  to  this  par- 
ticular contract  the  law  has  been  long  settled. 

The  lirst  coimt  of  the  declaration  alleges  that  the  company  is 
owner  and  operator  of  a  coal  mine,  and  was  engaged  on  the  8th  day 
of  August,  19U1,  in  the  business  of  mining  coal  from  the  mine;  that, 
in  or(h.*r  to  carry  on  the  business,  it  was  necessar}'  for  tlie  plaintiff  to 
employ,  and  it  did  employ,  a  birge  number  of  men  to  work  in  the 
mine,  who  were  engaged  in  the  company's  service  in  working  the 
mine  and  loading  c^al  on  railroad  cars  U>v  sliipment  in  parties  with 
whom  the  plaint  ill  had  contracts  to  furnish  coal;  that  the  defend- 
ants, well  Knowing  these  facts,  but  contriving  and  wickedly  and 
maliciously  intending  to  injure  the  plaintiff  in  its  business,  unlaw- 
fully, wnrngfidly,  maliciously,  without  justifiable  cause,  without  the 
conselit  and  against  the  will  of  the  plaintiif,  molested,  obstructed^ 
and  hindered  the  plaintiif  in  its  said  business  **by  willfully,  WTong- 
fully,  and  maliciously  persuading,  inducing,  enticmg,  and  procuring 
said  servants  of  the  j>laintitf,  employed  as  aforesaid,  to  absent  them- 
selves and  depart  f^roni  the  plaintiirs  service/'  that  on  pretext, 
and  by  reason  of  such  persuasuui,  enticement,  and  procuration,  the 
saiti  servants  on  the  date  aforesaid,  without  license  and  against  tlie 
will  and  consent  of  the  plaintiff,  wrongfidly  absented  themselves 
and  departed  from  said  service,  and  continued  to  do  so;  that  the 
plaintifi  was  unable  to  emi)h>y  other  servants  to  work  in  its  mine  in 
the  place  of  the  servants  so  enticed  away,  and  was  thereby  prevented 
from  j>rosecuting  and  carrying  on  its  business  as  extensively  and 
profital>ly  as  it  could  and  would  have  diuie,  had  not  its  servants  been 
mduced  and  enticed  by  the  defendants  to  quit  its  service*  The 
first  count  does  not,  in  worils,  state  an  express  contract  for  service 
l)etween  employer  and  employee.  By  the  language  used  in  the 
books  a  contract  must  exist.  This  count  says  the  miners  were 
r* employed"  hj''  the  plaintiff  and  in  actual  service.     Now,  if  the  law 

Sives  action  for  the  enticement  of  a  servant,  it  is  not  concc*'^  -*  1'* 
lat  a  third  person  can  maliciously  entice  away  a  lot  of  em; 
simply  because  there  was  no  contract  fixing  their  term  of  sivsivv. 
The  rcliition  u!  muster  and  servant  exists*     In  such  case  there  is  a 
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contract  recogr^ii^ted  by  law,  an  implied  contract  by  which  the  em- 
L  ployed  can  recover  for  his  service.     By  entering  such  service  the 
[employee  agrees,  contracts,  to  work.     It  is  no  diifert'nre  that  he  can 
I  quit  when  he  pleases.     In  Walker  v.  Cronin.  107  Mass.  555.  wa-s  such 
[a  count,  and  the  court  held  it  c^ood.     Frank  tv  Herold,  63  N,  J.  Eq. 
[443,  52  Atl.  152,  meets  tliis  objection.     It  says:  ''To  make  out  the 
'  relation  of  master  and  servant,  it  is  not  necessary  that  there  be  any 
written,  or  even  verbal,  contract   between  the  parlies  to  work  for 
I  any  particular  length  of  time,  but  the  relation  exists  where  one  per- 
[^m  is  willing  to  work  for  another  from  day  to  day,  and  that  other 
[desires  the  labor  and  makes  his  business  arrangements  accordingly. 
I  Eniployers,    where    third    parties    interfere   with    their    employees, 
[against   the  latter's  consent,  and  endeavor  by  unlawful  means  to 
'  induce  them  to  quit  work,  have  a  right  to  sue  for  relief/*     In  Chipley 
1*.  Atkinson,  23  Fla.  206,  1  South.  934,  11  Am.  St,  Rep.  367,  it  was 
held  that  an  action  for  procuring  discharge  of  a  servant  could  be 
maintained,  though  no  time  of  sen-ice  was  fixed-     The  court  said 
that  so  long  as  the  servant  chose  to  continue  another  person  could 
not  interfere,  and  '* neither  the  fact  that  the  term  of  service  inter- 
ruptc^d  is  not  for  a  fixed  period  nor  the  fact  that  there  is  not  a  right 
of  action  against  the  person  who  is  induced  or  influenced  to  terminate 
the  service,  or  who  refuses  to  perform  his  agreement,  is  of  its«^lf  a 
bar  of  action  against  a  third  person  maliciously  and  wantonly  pr«>- 
curing  the  termination  of  or  a  refusal  to  perfonn  the  agreement/* 
In  Vegelahn  v,  Guntner,  lt>7  Mass.  92,  44  N.  E.  1077,  35  L.  R.  A.  722, 
57  ,rini-  St.    Rep.   443,  it  is  held  unlawful   to  conspire  to  prevent 
employees  from  continuing  in  servic4^,  though  there  is  no  fixea  period 
of  service.     This  count  is  interpreted  as  alleging  a  subsisting  con- 
tract between  the  company  and  its  servants  in  process  of  execution. 
Even  where  there  is  a  full  right  of  competition,  where  one  party 
does  an  act  hurtful  to  another,  even  though  it  be  maliciously  done, 
we  held  it  to  be  justified  and  not  actionable,  except  where  it  pro- 
duced the  breach  of  a  contract.     But  we  said  that,  if  there  was  a 
contract   between   a  competitor   and    his  customers  in    trade,   any 
action  by  a  third  person  causing  a  breach  of  that  contract  between 
its  parties  was  wrongful  action,  and  subject  to  un  action  for  damages, 
even  though  it  was  done  for  the  benent  of  the  interfering  party  in 
the  lawful  competition  of  trade.     We  held   that  the  advancement 
of  the  interest  of  tlie  third  party  for  self-preservation  in  trade  would 
not  justify  his  causing  one  of  the  parties  to  that  contract  to  lueak  it. 
(Transportation  Co,  v]  Oil  Co.,  50  W.  Va,  611, 40  S.  E.  591,  5G  h.  R,  A. 
S04,  SS  ^\jn.  St.  Rep,  S95,)     A  party  can  not  have  a  justiliable  cause 
to  instigate,  to  move,  the  breach  of  a  contract  between  master  and  st^rv- 
ant.     We  repeat  that  the  law  says  that,  where  there  is  such  a  contract 
and  a  third  party  causes  its  violation,  he  is  liable  to  an  action. 
The  second  count  allc||;es  that  the  plaintiff,  to  secure  miners  from 
,  other  States,  made  special  WTitten  contracts  with  certain  miners,  to 
I  wit,  "William  Linder  and  ei*j^ht  others,  residents  of  North  Carolina, 
wherebj^  these  niitu^rs  a-rreod  to  come  to  the  plaintiff  and  enter  into 
service  and  engage  in  digging  and  shipping  coal  from  its  mine  at  a 
I  certain  fixed  rate  per  ton,"  specifying  the  rate,  and  that  the  roru- 
[  par^y  paid  their  fart^s  of  $1 1,50  each  fn>m  N' orth Carolinn  to  the  mine, 
ontract  with  the  miners  that  tlic  fares  were  ti 


I 
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plaintiff;  that  on  the  arrival  near  tlie  mine*  i\w  defendants,  knowing 
(if  such  contract,  wrongfully,  nialiciouslv,  and  with  unlawful  puf^ 
p<>S4^  to  injure  the  business  of  tlie  plaintiff,  and  at^am!^  the  cons4?iii| 
of  the  plamtifT,  induced  and  enticed  said  miners  to  break  tln^ir  sev- 
eral contracts  of  service  and  refuse  to  enter  the  service  of  the  plainttflfl 
aecordini^  to  the  written  contract,  and  persuaded  and  induced  and! 
entice*!  them  to  depart,  and  that  bv  reason  of  said  j>ersuttsion  and] 
enticement  said  miners,  engaged  under  said  w^ritten  contract,  wholly] 
failed  and  refused  to  [>erfonn  their  contracts  and  enter  the  service  of  I 
the  plaintiff,  and  inunediately  departed  from  the  place  where  theyj 
were  employed  to  work  without  tiavin^  entered  the  siTvice  of  ttie! 

f)laintifT,  and  without  having  paid  the  plaintiff  the  money  advanced] 
or  saiil  rail  roar!  fare;  and  that  none  of  the  miners  have  returned  to 
work  in  the  said  mine.     Under  the  principles  staliui  above  thiii!  count 
shows  a  gOijd  cause  of  action. 

The  defendants  rely  on  Code  of  1899,  p.  1053,  sec,  14,  reading  aal 
follows:  '^Xor  sliall  au}*  person  or  persons  or  combination  of  iwrsotkal 
by  force,  threats,  menace  or  intimidation  of  any  kind,  prevent  ori 
attempt  to  prevent  from  working  in  or  about  any  miru\  any  }K»rson 
or  persons  who  have  the  lawful  ri^ht  to  work  in  or  about  the  saniL%, 
and  who  desire  so  to  work;  but  this  provision  shall  not  be  so  con- 
strued as  to  prevent  any  two  or  morepers^ins  fr*>m  associating  them-j 
selves  together  under  tlie  name  of  Knights  of  Labor,  or  any  othe 
name  they  may  desire,  fi>r  any  lawful  purpi^se,  or  from  using  mora 
suasion  or  lawhil  arfjunu^nt,  to  induce  any  one  n4»t  tt>  work  on  and^ 
about  any  mine."  This  statute  is  a  penal,  criminal  statute?;  for  it 
makes  the  acts  in  it  specitied  unlawful,  and  by  sc^^tion  17  imposes  a 
punishment.  This  is  a  rriminal  act.  It  iloes  not  pretend  to  create* 
rights  between  individuals.  It  prohibits  certain  acts,  aiul  tho  pro- 
viso simply  curtails  the  scope  or  the  enactment  by  saying  that  the 
enacting  clause  shall  not  bo  coostruetl  to  iukpair  tuiy  right  already 
iadsting,  if  existing,  to  join  the  organi^iations  therein  specified  ur  use 
moral  suasion.  It  is  only  a  curb  upon  the  enactment.  It  iUn^s  not 
aHirmatively  grant,  create^  or  origmate  those  rights.  It  does  not 
make  them  lawful,  if  before  unJawful.  And  could  the  legislature 
authorise  any  person  to  violate  a  contr»ict( 


IxspEcnoN  OK  Factobies  and  Workshops — Stueet  Railwat 
Repair  Shop — Coxstruction  of  Statute— //ri^ffm/yir  i».  Statt^,  Ap- 
peJlate  CquH  of  Indiana,  77  Northeasiern  Rrporirr,  page  S7S. — This 
was  an  action  liy  the  State  ngain.st  Fred  HoiVnieyer  for  failure  to 
report  an  accident  under  the  factory-inspection  law  of  Indiana.  The 
shop  was  ov^Tied  and  ronlrolled  by  a  street-railway  eompany,  and  was 
maintained  for  the  purpose  of  making  or  repairing  articles  for  usHi  in 
the  operation  and  maintenance  of  the  railway  and  for  no  other  pur- 
pose.    Tl»e  law  embrax'es  any  '*nuinuracturing  or  m--^ -^      -  '->v 

lishment,  mine,  quarry,  laundry,  renovating  works,  b 
ing  oflke/*  and  is  by  its  own  provisions  made  to  appl)'  to  any  '*raill, 
factory,  workshop,  store,  place  of  Jnule,  or  other  e.stablisltment  wher^j 
^ptMMJs^f  Hji/tis  or  merchandise  are  manufactured  or  oliered  for 
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or  anjr  mine  or  quarry  where  ooal  and  stone  are  mined  and  quarried 
for  the  market,  and  persons  are  employed  for  hire.'*  {Burns,  A,  S., 
1901,  sec.  7087rJ  Accidents  or  injuries  to  persons  in  such  estab- 
lishments are,  imder  the  law^  to  be  reported  within  forty-eight  hours 
after  the  occurrence  of  tlie  same.  This  duty  devolved  upon  Ilotf- 
meyer,  as  superintendent  of  the  shop,  and  for  failure  to  make  the 
report  he  was,  on  complaint  filed  by  a  State  factory  inspectiir,  brought 
before  a  justice  of  the  peace  and  fined.  On  appeal  to  the  criminal 
court  of  Mjvrion  County  this  jud*^njent  wns  affirmed,  whereu|)oii  a 
second  appeal  was  taken  to  the  appellate  court,  resulting  agam  in 
an  affirmance. 

lIoflrnie3'er's  contention  was  that  the  railway  company  w^as  not 
en^^ed  in  manufacturing;  that  it  is  not  organized  undf^^r  any  part 
or  any  of  the  provisions  of  the  manufacturing  and  mining  act  of  the 
State,  or  of  the  voluntary  association  act;  that  there  was  no  manu- 
facture of  articles  for  sale,  nor  indeed  any  manufacture,  unless  the 
making  of  repairs  and  of  such  advertising  signs  in  use  on  or  about 
the  cars  be  classed  as  such,  and  that  for  these  reasons  the  statute 
does  not  apply  to  the  case  in  hand.  This  view  w^as  rejected  by  the 
court,  as  appears  from  the  following  quotation  from  the  opinion  of 
Judge  Comstock,  who  spoke  for  the  court: 

The  word  ''workshop*'  is  defined  as  **a  shoo  where  any  manufac- 
ture or  handiwork  is  carried  on. "     (Webster's  IHctionary.)     Whether 
for  the  purpose  of  repair  '*or  manufacture — that  is,  to  modify  or 
change  natural  substances  so  that  they  become  articles  of  value  or 
use*'   (.Ynderson's  Law  Dictionary,  p.  654) — is  not  material.     The 
words  of  said  eighteenth  section  [sec.  70S7r]  may  be  properly  read  aa 
written:    ** Manufacturing  or  mercantile  works,  or  l)akery%  or  print- 
gDg  office. "     The  word  "and'  preceding  ^*  persons  are  employed  for 
aire'*  at  the  conclusion  of  said  section  is  properly  connected  with 
and   qualify   all   the    places   designated    preceding   it.     The   words 
"where  goods,  wares,  or  merchandise,'^  etc.,  apply  to  and  qualify 
only  such  other  places  as  are  not  otherwise  therein  described.     We 
tthen  have  the  statute  before  us,  applying  to  a  workshop  where  per- 
puns  are  employed  for  hire.     Undex  this  construction  tue  mechanic 
working  in  his  own  shop  or  the  farmer  doing  his  own  work  or  repair- 
imj,  instances  cited  by  appellant,  would  not  come  within  the  statute. 
B.drimoro  &  Ohio  R/ R.  Co.  t\  Cavanaugh  (Ind,  App.)  71  N.  E.  23^ 
-k  not  applicable  to  this  case.     It  is  obvious  from  the  scope  of  the 
platute  that  it  was  the  intention  of  the  legislature  by  many  provisions 
%f  the  act,  to  reduce  the  hazard  of  certain  employment  in  which 
machinery  is  used.     (^lonteith  ik  Kokomo,  etc.,  Co.,  15iJ  Ind,  153, 
64  N*  E.  010,  5S  L,  R.  A.  1*44.)     It  limits  the  hours  of  labor  for 
minors  of  both  sexes;    forbids  the  employment  of  cliildren  under  14 
Tearii  of  age;    nmkes  it  the  duty  of  the  employer  to  furnish  contriv- 
ances for  the  safety  of  the  employees  and  in  said  section  8  to  report 
to  the  State  insfHHni>r  of  labor  all  accidents  or  injuries  tt>  any  per- 
stms  un  said  premises  within  48  hours  of  th«  time  of  the  accident. 
We  can  not  admit  that  the  legislature  intended  to  be  less  mindful 
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of  the  oniplover  of  hired  labor  in  a  sliop  whoro  repair  work  only  isi 
done  than  wlieii  the  same  lahorer  is  employed  in  an  ostabHshmcmtn 
engaf^ed  in  manufacturing  articles  from  the  raw  material,  when  in 
bdth  phices  the  same  conditions  exist  as  to  machinery  and  the  haz- 
ards encountered.  It  is  apparent  from  the  whole  act  that  the  pur- 
Kose  of  the  legislature  was  to  eitact  a  statute  desif^ned  to  protect  the 
fe  and  health  of  the  ]al>orcr  working  fur  hire  in  phices  where  dan- 
gerous machinery  is  used.  Every  lej^islative  act  nuist  have  a  reason- 
aide  construction,     (Potter's  Dwarns  on  Statutes,  p.  145.) 

The  intent  of  the  le<;islature  is  to  he  coHected  fruni  the  general 
view  i>f  the  whole  of  an  act.  (Potter's  Dwarris,  supra,  11>3.)  *'In 
.  considering  acts  of  Parliament,  judges  are  to  look  at  the  language  of 
the  whole  act,  and  if  they  lind  in  any  particular  clause  an  expression 
not  so  large  and  extensive  in  its  import  as  those  used  in  other  parts 
of  the  acty  an<i  upon  a  view  of  the  whole  act  they  can  collect  from 
the  more  large  and  extensive  expressions  used  in  other  parts,  tfie 
real  intention  of  the  legislature,  it  is  their  duty  to  give  effect  to  the 
larger  expressions,"  (Potter's  Dw^arris,  supra,  194,)  The  rule  of 
strict  construction  applies  to  criminal  statutes,  This  nde  **  however  J 
whenever  invoked,  comes  attended  with  cpjaliiications  and  othori 
rules  no  less  important;  and  it  is  bj^  the  light  which  each  contributeal 
that  the  meaning  must  be  determined.  Among  them  is  the  rule  that^ 
the  sense  of  the  words  is  to  be  adopted  which  best  harmonizes  w^ith 
the  context,  and  promotes  in  the  fullest  manner  the  policy  and  object 
of  the  legislature.  The  paramount  object  in  construing  penal  as  well 
as  other  statutes,  is  to  ascertain  the  legislative  intent;  and  the  rule 
of  strict  construction  is  not  violated  by  permitting  the  words  to  have 
their  full  meaning,  or  the  more  extensive  of  two  jueanings,  when 
best  effectuating  the  intention/'  etc.  (Maxwell  on  Interpretation  of 
Statutes,  333.) 

The  facts  show^  that  the  principal  work  of  the  shop  was  in  the  way 
of  repair  for  the  purpose  oi  keepmg  the  cars  and  otncr  appliances  of 
the  traction  company  in  condition  to  carry  on  its  business;  that  to 
an  inconsiderable  extent  s(»rne  articles  were  nuinufactured,  but  the 
shop  in  ([uestion  is  within  the  statute,  being  a  workshop  as  defmccy 
by  Webster,  supra,  and  the  judgment  is  therefore  affirmed.  J 

I    .  DECISIONS  UNDER  COMMON  UVW,  1 

Employers*    Liaoiuty — Raflwat    Relief    Associations^ — ^Ao 
CEFTANCE  OF  Benefits^Ricjut  TO  SvE—Petins^ylvania  Company  i?. 
Chapman  J  Supreme  Court  of  niinoisj  77  Northeast  crn  Re  porter ,  jxig^ 
SJ^S. — James  A.  Chapman  sued  the  above-nan)ed  company  to  recover 
damages  for  injuries  received  wdrile  in  its  service.     Judgment  in  his 
favor  was  aflinued  in  the  appellate  court,  and,  on  further  appeal,  in 
the  supreme  court  of  the  State,     The  nuiin  defense  of  the  company 
was  that  since  Chapman  had  accepted  benefits  from  the  relief  depart- 
ment (if  tlie  road  he  was^  under  his  contract^  debarred  from  pros©-| 
ciiting  any  further  claim.     It  appeared  that  his  contract  as  a  rnembeiq 

I  of  tho  relief  department  provided  that  he  should  receive  benefits  at 
the  rate  of  $1.50  per  day  for  52  weeks,  if  hi^  injury  should  continue 

\sa  long,  nnd  75  cents  per  day  thereafter  during;  the  continuance  of 
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<lisability.  Alter  about  30  weeks'  payment  of  benefits  Chapman  was 
given  a  **  return,  to  duty''  card,  but  only  worked  about  a.week^  when 
his  wound  broke  out  afresh,  so  that  he  was  unable  to  continue  work- 
ing, and  he  applied  for  further  benefitSj  which  were  denied. 

The  opinion  in  the  case  presents  no  other  point  of  interest  than 
that  bearing  on  this  cjuestion,  on  which  Judge  Wilkin,  speaking  for 
the  court,  said: 

It  is  insisted  by  counsel  that  plaintiff  waived  his  right  of  action 
against  aj>pellant  by  accepting  benetits  from  the  relief  department, 
tand  that  appellant  is  entitled  to  the  benefit  of  tlie  contract  with  the 
^relief  department.     A  similar  contract  was  before  us  in  the  case  of 
Eckman  v,  Chicagi*,  Burlington  &  Quincy  Railroad  Co.,  169  III.  312, 
48  N.  E.  49d,  38  L.  U.  A.  750  [see  Bulletin  15,  p.  245],  and  we  there 
ttield  that  such  agreements  were  valid  and  hindmp  between  the  par- 
ities, and  that  the  voluntary  acceptance  by  a  railroad  employee  of 
Ithe  benefits  provided  for  in  such  an  agreement,  with  the  full  knowl- 
edge that  such  contract  provided  that  the  acceptance  of  benefits 
iunder  the  same  should  operate  as  satisfaction  of  all  claims  against 
■the  railroad  company   hy  which  he  was  employed,  on  account  of 
rinjuries  received,  wouhi  l>e  a  bar  to  a  subse<|uent  suit  for  such  injury. 
It  is  the  receipt  of  benefits  under  the  contract,  and  not  the  contract 
itself,  that  binds  him.     It  is  not  claimed  in  this  case  that  the  plain- 
tiff received  the  full  benefits  he  was  entitled  to  under  his  agreement 
wth  the  relief  department.     On  the  contrary,  the  undisputed  evi- 
dence is  that  his  disability  continued  after  he  was  given  tne  card  to 
ireturn  to  duty  and   that  his  application   for  further  benefits  was 
pefused.     The  by-laws^  as  we  have  said,  entitled  him  to  receive  $1,50 
[per  day  for  52  weeks,  if  his  disability  continued  so  long.     He  only 
fTeceived  that  amount  for  about  30  weeks,  and  was  refused  payment 
for  the  remaintler  of  the  time.     The  most  that  could  be  cfaimed 
would  be  that  the  medical  examiner's  *' return  to  duty  card''  would 
be  prima  facie  proof  that  his  disability  was  removed.     Here  the  evi- 
dence shows  that  his  injury  returned  within  a  week,  and  the  by-laws 
of  the  department  clearly  contemplate  that  in  such  case  the  relief 
benefits  shall  continue.     Admitting  this,  liowever,  counsel  for  anpei- 
lant  state  their  contention  on  this  branch  of  the  case  as  follows: 
**Our  position  upon  this  point  is  that  the  intended  effect  of  the  con- 
tract was  that  the  acceptance  of  benefits — not  all  the  benefits,  but 
any  benefits — under  the  contract  by  appellee  was  intended  to  have 
the  effect  of  releasing  any  cause  of  action  the  appellee  then  had  for 
the  injuries  received/*     If  this  position  is  tenable,  then,  if  plaintiff 
had  received  a  single  week^s  benefits  and  been  denied  and  refused  all 
further  payments,  however  serious  may  have  been  his  injury,  he  would 
have  been  absolutely  barred  of  his  action  against  the  company. 

While  we  see  no  reason  why»  under  the  facts,  the  a]»pellant  com- 
L|>any  may  not  avail  itself  of  the  benefits  of  the  agreement  between  the 
rrelief  department  of  the  PaiJiandle  Company  and  plaintiff,  that  con- 
tract must  receive  a  reasonable  construction,  and  it  must  appear  that 
the  contract,  so  reasonably  construed,  was  complied  with  on  tlie  part 
of  the  appellant.  We  agree  with  counsel  that  the  contract  must  bo 
interpreted  according  to  the  intent  of  the  parties,  but  we  do  not  think 
it  can  l»e  seriously  contended  that  it  was  contemplated  in  this  case 
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that  c»ither  [mrty  sliuiiKl  he  l^ound  by  a  partial  pcrformanoe  on  il 
part  of  the  otlier.     Tho  whole  contm<'t  mimt  he  construed  together. 
The  agreement  on  the  nart  of  the  phvintilT  that  the  acceptance  of 
bc^nefils  from  the  reHef  rurid  should  opemte  a^  a  release  of  all  ehiim 
for  damages  against  th^  company  is  to  be  construed  in  eonurction 
with  the  ny-law8^  which  an>ount  to  an  agre^ement  on  the  part  of  the 
relief  departnient  that  it  wuuhJ  \my  Uiin  certain  spiHMlitHl  benelits.     A 
party  can  not  be  allowed  to  avail  nimself  of  the  benefits  of  a  contract 
which   he    has   admittedly    violated.      If   the   defendant   below    had 
shown  that  the  plainttiF  received  the  full  benefit  of  his  contmet  or 
that  his  faihire  to  do  so  was  the  result  of  his  own  fault,  it  might  well 
have  been  said  that   this  suit  \^as  thereby  barreih     That  is  not  thl.^  . 
cai^e,  the  distin^uishin*^  feature  of  which  is  that  the  relief  department . 
refused  to  pay  further  benefits.     Had  the  plaintiff  refused  to  receive 
those  benefits,  as  in  casi*s  <nted  by  counsel,  a  very  different  ciuesiionl 
would  be  here  presented.     The  breach  of  the  contract  in  tnis  easel 
was  that  of  the  defendant  alone.     To  sustain  the  positi4m  of  counsel ' 
for  appellant  would  l>e  to  hold  that,  whenever  an  employee  of  a  rail- 
road company  becomes  a  member  of  the  relief  departnient  and  receives 
any  benefits  wh^itever  fh«»refrom,  h(*  must  be  conclusively  held   to 
have  elected  to  l*x>k  to  that  department  alone  for  all  dama«i^es  sub- 
tained  while  in  the  service  of  the  company.     We  know  of  no  authority 
or  good  reason  for  such  a  position*     In  our  opinion,  upon  the  faihiro.! 
on  the  part  of  the  company  to  comply  with  the  terniK  of  the  agreement, 
the  plaintiff  had  the  rij^'ht  to  bring  his  action  against  it,  and  that  the 
company  is  only  entitled  to  credit  for  the  amount  shown  to  hav« 
been  paid  by  the  relief  de|>artment,  but  can  not  successfully  ph»ad  the 
aj^reement  in  bar  of  this  action  without  showing  a  compliance  with 
the  same  on  its  part. 


Interference  with  Employment — Intimihation — Brimery — 
Benefits  of  Trade  Vsioss—IivereU  Waddey  Company  ft  al  t\ 
Richmond  Tijpotjniplucal  Union  No,  00  et  al.,  Suprrnie  Couri  qf 
AppmU  of  Virginia,  SS  So^utl^eastern  Reporter,  page  ;?7^.— This  cas4) 
before  the  chancery-  court  of  Richuiond  on  proceedings  liy  the 

phmond  Typothetu>,  employing  printers,  against  the  local  liranch 
of  tho  Typographical  Union.  The  object  r»f  these  proceedings  was  to 
procure  an  injunction  against  the  union  and  ita  n  1  ^  -  '  r  train 
them  frtmi  interfering  with  the  business  of  the  r  ;*"rs. 

Conspiracy,  picketing,  enticement  of  employees,  bribery  by  way  of 
fr^Vi  transportation  and   the  [>ayment  of  strike   benefits,  anil  other 
forms  of  interference  were  charged.     A  preliminary  injunction  wiitf) 
granted    in    the   elmiicerj*^    court,   but   was   dissolved   on   beimng. 
The  members  of  the  Typotheto!  then  nr''  '      *  '     '  ' 

where  the  oriler  of  thi*  court  bc?low  ^ 

\ d^ne^  showing  such  action  on  the  part  of  the  strikers  ai$  \\j  wurriiiit 
the  issuing  of  ikn  in         *  t  them. 

A  ]>oiut  of  some  pinion  of  tlie  court,  as  delivervd  by 

Judge  Caixlwell,  u  tbe  nittiig  as  to  bribery.     The  chaise  oi  bribeiy 
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rested  in  part  on  a  single  alleged  instance  which  was  not  well  proved, 
and  on  the  alleged  payment  of  strike  benefits  to  employ  ees  if  they 
would  leave  service.     On  this  latter  subject  Judge  Card  well  said ; 

Bribery  is  not  only  unlawful  but  criminal,  and  when  resorted  to 
with  a  raalicious  puq>ase  to  injure  a  third  party  in  his  business,  prop- 
erty or  personal  liberty  it  would  unquestionably  afford  ground  for 
equitable  interposition  by  injunction,  if  practiced  in  such  a  manner 
and  to  such  extent  that  the  party  injured,  or  intended  to  be  injured, 
»uld  not  obtain  an  adequate  remedy  at  law  for  his  injuries j  but  wc 
ave  not  been  cited  to  any  case,  nor  have  we  been  able  to  find  a  case 
which  holds  that  the  payment  of  weekly  benefits  or  transportation* 

J  etc.,  to  members  of  a  labor  union  is  per  se  bribery.  It  is  the  rule  of 
ich  union  to  pay  weekly  benefits,  transportation,  etc,,  to  its  members, 

Hand  that  when  a  person  becomes  a  member  of  the  union  he  also 
be*'ome5  entitled  to  these  benefits.  It  seems  to  have  been  the  rule 
of  the  union »  as  old  as  the  union  itself^  and  was  then^fore  not  put  in 
force  because  of  this  strike.  It  is,  of  course,  one  of  the  inducements 
helcl  out  to  nonmenibers  to  be<*ome  members  of  the  union,  and  is 
doubtless  used  as  one  of  the  ai^uments  to  induce  persons  to  join  the 
union,  and  it  is  the  rule  governing  hko  associations,  such  as  secret 
orders,  beneficial  societies,  etc.,  and  we  have  seen  it  nowhere  ques- 
tioned that  sucli  union  or  society  have  the  right  to  make  and  carry 
Hit  such  a  rule  in  the  government  and  control  of  their  union  or  society. 
When  one  becomes  a  member  of  such  a  union  he  becomes  entitled  to 

^the  benefits  given  by  the  union,  and  if  he  receives  any  of  the^m  the  2:iv- 
ing  or  taking  of  such  benefits  clearly  could  not  be  characterixea  a^ 
bribery. 
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^  Labor  Organizations — Injitkctiox— Contempt— Levt  of 
Fine — FranJcJin  Union,  No,  4,  v.  People,  Supreme  CmkH  of  Illinois, 
77  Noriheasiem  Reporter,  page  176, — Thi3  case   arose  in    the  supe- 

^rior  court  of  Cook  Cimnty,  in  which  an  injmiction  had  been  granted 
inst   the   union,   fur  the  violation   of  which   a   fin©   had   sub- 

*»equently  been  assessed.  [See  Bulletin  51,  page  462.]  From  this 
judgment  an  appeal  was  taken  to  the  appellate  court  and  subsequently 
to  the  supreme  court  of  the  State,  in  both  of  which  the  action  of  the 
court  below  was  affirmed,  two  judges  of  the  supreme  court  df  '   j^. 

The  parties  in  the  c^se  were  the  Chicago  Typothetfe,  a  \  vy 

relation  of  employing  printers,  and  the  union  named,  which  is  an 
incorporated  body  of  employees  in  the  j)rinting  trade.  Cases  involv- 
ing individual  strikers  were  also  joined  with  the  case  of  the  union  in 
the  iiearing  on  appeal.  There  was  a  strike  of  the  workmen  in  an 
effort  to  secure  the  form  of  contract  desired  by  them,  followed  by 
>icketing  and,  as  was  alleged,  a  systematic  course  of  violence,  threats, 
ad  intimidation.  The  evidence  was  more  fully  gone  into  in  the 
before  the  superior  court,  reported  in  Bulletin  51,  than  was 
i  in  the  supreme  court.     Questions  of  elEciency  of  parties  and 

of  the  jiirisdiction  of  the  courts  were  discussed  at  length  by  the  latter, 
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an<l  the  case  was  hold  to  be  properly  before  the  court.  The  gcnernl 
principles  controlling  were  largely  such  as  were  involved  in  O'Brien  v. 
People,  75  N.  E,  108  [see  Bulletin  62,  page  324],  to  which  reference 
was  fretjucntly  made, 

Judge  Hand,  who  delivered  the  opinion  of  the  court,  after  stating 
the  facts  in  the  case  and  deciding  the  points  ab(»ve  mentioned, 
reviewed  the  charge  that  Franklin  Union  No.  4,  its  oHicers  and  mem- 
bers, had  conspired  to  do  the  unlawful  acts  complained  of  After 
conceding  the  right  of  laborers  to  organize  and  to  leave  employment, 
the  judge  reviewed  the  evidence  showing  the  connection  of  the  union 
with  the  acts  of  violence,  conelu<Iing  as  follows: 

It  appears  that  the  strike  was  inaugurated  by  Franklin  Union  No. 
4;  that  it  provided  a  place  in  which  the  strikers  might  congregate 
near  the  business  places  of  the  members  of  the  Chicago  Tj^othetie; 
that  it  raised  a  fund  by  assessing  the  members  of  the  union  that  did 
not  go  out  ui)on  the  strike;  that  said  fimd  was  used  by  it  to  maintain 
its  members  who  did  go  out,  while  they  w^re  engaged  in  the  strike; 
that  its  regular  committees  actively  sought  to  induce  persons  in  the 
employ  of  nienibers  of  the  Chicago  'f ypotheta^,  or  who  sought  employ- 
ment from  them^  not  to  renmui  in  their  employ  or  not  to  accept 
employment  from  them»  and  that  many  of  its  members  were  actively 
engaged  in  picketing  and  in  the  use  of  force  and  intimidation  against 
the  empKiyces  of  the  members  of  the  association  or  persons  seeking 
employment  from  them.  It  is  clear  that  the  violence,  force,  threats, 
iiitnnidation,  and  coercion  which  immediately  followed  the  inaugura- 
tion of  the  strike  on  Octoljcr  fith,  in  tlie  vicinity  of  the  headquarters 
of  Franklin  Union  No.  4  and  the  busiiu\ss  places  of  the  members  of  the 
Chitago  Ty[iulheta%  was  the  direct  result  of  the  action  of  Franklin 
Union  No.  4  at  the  meeting  of  September  27th^  and  of  the  action  of 
the  union  and  its  oflicers  thereafter,  and  the  results  which  followed 
were  those  which  Frankliii  l^in'on  No.  4,  and  its  ofheers,  were  bound. 
in  law,  to  know  would  likely  follow  their  action  in  inautru rating  and 
carrying  on  what  ctamsel  characterized  as  an  industrial  war,  and 
Franklin  Union  No.  4,  having  set  in  motion  the  force  which  produced 
the  results  pointed  out,  can  not  excuse  itself  for  the  part  it  took  in 
the  conspiracy  by  the  statement  of  its  oCHcers  that  they  advised  iho 
members  of  the  union  t(»  be  c»rderly  and  to  obey  the  law.* 

The  strong  arm  of  the  law  would  be  short,  indeed,  if  a  member  of 
FrankJin  Union  No,  4,  who  was  guilty  <»f  using  violence^  force,  tbreats, 
and  intimidation,  can  alone  be  punislu^d,  and  the  corporation — the 
organized  entity—which  organized  the  strike,  furnished  the  money 
to  maintain  it,  and  molded,  shaped,  and  conducted  it,  through  its 
officers,  from  regular  headquarters  maintained  by  it,  can  not  be 
reach«»d  and  punished  for  the  force.  vii>l<»nce,  tbreats,  and  intimida- 
tion wliich  naturally  would,  and  aid,  flow  from  the  unlawful  acts 
which  it  has  instigated  its  members  to  commit.     We  think  the  evi- 
dence clear  and  unecpiivocal  that  Franklin  Union  No,  4  w^as 
to  the  conspiracy  alleged  in  the  bill  to  exist,  and  that  it  was  i 
^  found  guilty  of  a  violation  of  the  injunction,  J 
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As  to  the  question  of  damage  and  the  assessment  of  a  fine  the 
court  said: 

It  is  next  urged  that  it  does  not  appear  that  the  members  of  the 
Chicago  Typothetffi  have  been  damaged  by  the  action  of  Franklin 
Union  No.  4.  The  bill  sets  up  a  state  of  facts  which,  if  true,  conclu- 
sively  show  that,  if  the  business  of  the  members  of  the  Chicago 
Typothetie  was  broken  up  by  said  Franklin  Union  No.  4,  its  officers 
ana  members,  inducing  tne  employees  of  the  members  of  said  asso- 
ciation to  abandon  their  employment  and  by  preventing  other  per- 
sons from  entering  their  employment,  the  members  of  said  associa- 
tion would  suffer  irreparable  injury.  The  truthfulness  of  this  aver- 
ment of  the  bill  can  not  be  questioned  in  this  proceeding.  Nor  do 
we  think  the  fine  unposed  upon  Franklin  Umon  No.  4  of  $1,000 
excessive.  The  violation  of  tiie  injunction  was  flagrant  and  often 
repeated,  and  the  imposition  of  a  nominal  fine  would  not  have  been 
an  adequate  punishment  of  Franklin  Union  No.  4  or  a  vindication 
of  the  law. 

Other  grounds  of  reversal  have  been  urged.  They  are,  however, 
extremely  technical  in  character  and  without  merit.  Finding  no 
reversible  error  in  the  several  records  involved  in  the  several  appeals 
here  considered,  the  judgment  of  the  appellate  court  in  all  of  said 
cases  will  be  afiirmed. 

Judgments  affirmed. 

2— No.  65-06 23 
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,AW8  OF  VABI0U8  STATES  RELATT50  TO  LABOE.  ENACTED  SINCE 

JAKUAEY  1,  1904. 

JTtn^  Ti^Ttth  ??p^lil  Ttqjrtrt  fif  this  Buth*»i  w>nui.lni  ail  Uwi  of  Ui«  v«.rioils  RiAtAli  nxtd  Tftfritnria 
Aft  i  diluting  to  latmr.  iti  forrif  Jjiniuiry  1*1^^'    L«tcr  itiuuanumls  un^  it<produHr 

In  Uutloitn  from  time  to  tlmo  an  piibll9h«d,  b^LoDtnif  with  Uuliotlu  No. 

tiii 

ABKANSAS. 

ACrS  OF  1905. 

Act  No.  49. — Fl&urs  of  labor  ofrnnphyees  in  &aip  and  fining  mUb. 

OS  1.  On  and  ftft^^r  thc^  pa^wagp  of  thi.q  nr*   t  ^^  i....,r  ^   i,-,n  -  >nstJruti*  a  ]^k\  daj's 
ftir  all  classes  of  workinijjni»^ii  Hitij  lnl>nr<?rs,  i  i  of  rlns  net, 

Skc.  2.  Tills  act  shall  apply  to  all  iv«ecx'iiUioi5         i  ,    riit'«,  or  con»»ral Ions,  ^ 

engaged  in  the  husmr-^  of  oporiiitiii^  or  cofi»tnictm^  saw  and  piaDiiig  iiiili'^  ii^ 
ftnd  to  all  workingDyen  and  laboroi^  tiow,  or  hereafter  to  be  t^mployi^d  bv  Any 
ctatiou,  I'ompanv,  or  corporation,  in  any  department  reJating  to  the  niooing  and  ntaa^e-  ' 
mt*nt  of  sfticf  mills. 

SKtr.  3.  Any  aaaoctation,  ('ompany,  or  rorporation  engag(»d  in  tho  busin^m  of  npAratinp; 
or  conijtruction  of  saw  and  planing  ntills  in  tho  State  as  afort^aaiJ,  or  any  officer  or  ii^enl 
thi^r<*of,  who  shall  exact  more  hours  of  lalwr  than  i»  herein  fi^cd  ajs  m  -'.i^  -  ImK-..    ...  ..  i,o 

Bhall  dis<'hargo  or  refuse  to  further  omploy  any  »orvant  or  ontplojor  h^  ! 

or  unwillingne."W  to  perform  more  than  ten  hours  of  lahor  per  day,  or  \\ 
ply  with,  violate,  or  directly  or  indirectly  evade  the  provision!*  of  TJiis  M*'i,  slinll  U.i  ilciMtied 
guilty  of  a  misdemeanor,  and  npf>n  conviction  thereof  shall  l>o  hncnl  in  any  sum  not  less 
than  twenty-five  dollars,  nor  more  than  two  hiin«lred  dollars,  to  he  paid  into  the  conimon 
seh«>oi  fund:  PrmAde^,  That  ouch  day*«  violation  i»f  this  act  or  of  any  part  theriMjf  sliall 
lie  cmisitHered  a  separate  offense :  Provtdfd,  h^iu^vtr,  Tfiat  nothin*^  in  t  ^  '     ''ill  prevent 

omph»yer  and  employee,  a.i  menticuied  in  Miction  2  of  this  net,  frotit  ;  for  n  less 

number  of  hours  for  a  legal  day's  work  than  in  mentioned  in  s^rctjon  I .,i  u 

Approved  February  23,  1905. 


Act  No.  143. — Paymtni  ofwoffes  in  ^trip* 

Seottoh  1.  It  shall  Ik*  unlawful  for  any  corpf>ration,  company,  firm,  or  person,  en^i  _ 
in  any  trade  or  huHinesn  in  this  .State,  either  directly  or  indire<*tly,  to  issue,  *iell,  giviv 
deliver  to  any  perH«»n  employed  by  Huch  eorporafion*  eompanv,  firm,  or  peri*on,  in  pavmei 
of  waj^en  due  such  lahon»r,  earned  hv  him,  anv  >«'np,  token.  drufl»  chtH.rfc,  or  other  i»vu|em 
of  injehtedne-'is,  r  '  '  '  "        '       ''^^  than  in  lawful  money,  at 

pay  duy  of  such  i   person.     And  if  any  such  i 

draft,  eheek,  or  t  i  -  ^-  ,.^m.*J    .  .h    n. 

such  laborer,  it  si 
to  pay  the  sum  nj 
pers*on  ii*Muinpf,  Helhu'^i;,  i^ivtog,  (n  lo  the  p4'fHt»u  uiuDed  ih« 


•  thp 


of 


holH 

or  -'   ' 
th 

huodiru  i\>\.  , 
BJjeilt  of  the 

same,  may  \> 

to  c^x*rce  or  > 
supplier  in  paymrni  i 
firm,  or  periioh,  Mich  t 


rorporu  .>r  person  sty  isauin;;,  t^r-lli 

^hall,  moreuVL.],  be  ^utUv  uf  u  uiisdemeanor,  and  \\^n\ 
not  le«w  than  tw^nly-^ve  dollarn  ($2*5)  and  not    iuop 


delivuring  ibo 


tl 
•rl 

UlOi  or  r:! 

'orporwti^^  »f| 

a  nnHdemcraoor,  and  upon  cunviction  thi)rM>£  ^ail  bu  puui&Li:d  a^  |jj-uviii<^d  ax  ihi*  prtccdtni^ 
secUou. 


3&0 


lis^ma 


oi 


LABOR   LAWS ARKANSAS ACTS   OF   1905. 


351 


SBC.  3.  If  any  such  corporation,  coinpimj,  (imi,  or  person  slmll  dirc<?lly  or  indire4:*lly,  sell 
to  wij  such  employee,  in  payment  of  wages  due  or  enriied  by  liini,  goods  or  supplies  at 
pbovB  highier  than  k  reaaonahie  or  current  market  v&lue  thereof  in  coih,  such  corporAtion^ 
oamp^ny,  iirni,  or  person  sLmll  l>e  liable  to  mvh  employee,  in  a  cinl  ae4ion  in  double  the 
IttHMUtt  of  the  chaffs  niado  and  paid  for  ^ntAi  ir.»^i.U  ^Dd  supplies,  in  exce^  of  the  reason* 
ablr  or  current  value  m  casb  thereof:    P  hat  the  pro>^sions  of  this  act  do  not 

»|»ply  to  roaJ  rnin«8»  when  not  [sie]  leas  Ui    i  y  (2t))  men  are  employed  under  tbo 

ground* 

Approved  April  5,  1905. 

Act  No.  179. — BaUroadjt — Height  qf  inteneetirm  tr<Me^j  wire9  mfer  ttatkn. 

Sectiox  1,  All  fitreet  rmihraj  companies  or  eorjjorations  operating  ears  by  el©ctrieity, 
or  by  overhead  wires,  shall  construct,  and  maintain  its  wires  at  a  height  of  not  less  than 
twenty-two  feet  above  the  top  of  the  rail  or  the  railroad  track  crossed  by  such  streol  railway 
company,  and  the  wires  of  such  street  railway  company  shall  h^  ^ruarded,  or  provide<i  willi 
fenders  or  ^ard  wires,  s%o  as  to  prevent  the  same  from  coming  in  contact  with  the  ears, 
tracks  or  tele^apb  line  along  the  track  of  such  railroad  company. 

Approved  April  13, 1905, 

Act  No.  2l\.^BliuMitiin3. 


SECTION  1.  Every  perion  who  shall,  in  this  Sittte,  send  or  deliver,  or  ^lall  make  or  cauae 
I  Ik)  made  for  the  purposf?  of  being  delivered  or  sent,  or  shali  part  witli  the  possession  of 
r»y  paper,  leUer,  or  wTiting,  witii  or  without  a  name  signed  thereto,  or  sign  witij  a  fictitiuua 
name,  or  with  any  letter,  mark  or  other  designation,  or  shall  publish  or  cause  to  Ihj  ^ub- 
li^ed  any  fake  statement  for  the  purpose  of  preventing  such  other  person  from  obtaining 
Dpk>jTiient  in  this  State  or  tWwntro.  and  every  person  who  sliall  "  bl&eklist*'  any  periion 
persons,  by  writinjij,  printing,  publisliinjjj,  or  causing  the  same  to  l>e  done,  the  name  or 
■nr-  -^--L  ^if  tiesignation  repre)?*niirig  the  namo  of  any  person  in  any  paper,  paniphJot,  cir- 
•ok,  together  with  any  faLve  statement  concerning  said  persons  .so  named,  or 
^\i  that  any  one  Ls  a  member  of  any  secret  organization,  for  the  purpose  of  pn^ 
ventjn^  such  other  person  from  securing  employment,  or  any  pexson  who  sliau  do  any  of 
thf**e  things  mentioned  in  this  section  for  the  purpose  of  cauf&ing  the  di^^charge  of  any  per- 
^  4*d  by  any  railrimd  or  other  company,  corporation  or  individuals,  shall  on  coa* 
»idjudg«d  ^uiJty  of  a  nusdenif^anor  and  tie  fin^d  in  the  ^um  of  not  It^ss  than  one 
'buTuir«'o  fiollars  ($1(MJ),  nor  more  than  Hve  hundred  dollars  (.$500),  or  impnaonxnent  in  iho 
c«iunty  jail  for  twelve  months?,  or  both  such  fine  and  imprisonment. 
Approved  April  27,  1905. 

Act  No.  2\^.^W cighing  coal  at  mtn/#. 

iSwTftm  1.  It  aJtall  be  unlawful  for  any  mine  owner,  V*a*ee,  or  operator  of  coal  mines  in 

this  State,  where  ten  or  more  men  are  employed  und<*rgnHmd,  ernnloyio^  miners  at  bushel 

nr  ton  rates,  or  other  quantity,  to  pass  the  output  of  fxial  iriined  W  said  miners  over  any 

1  or  any  other  devise  [device]  which  t^hall  take  lUiy  part  from  the  value  thereof  lwfi)re 

.iio#»  ^hn^\  ht*vA  \>txpn  wei^bod  and  duly  credited  to  the  emplovee  f«ending  the  same  to 

Irtjral  rate  of  weights  as  fixed  hy  the  ittws  of  A rkau-srtjs, 
o(  this  art  shall  l>e  deemed  to  have  waivpd  any  right 
miir  ijiiur  ;  <i  ;        ,  ,  ,  ,,  ,  ,  nnyo>n?rrtrt  h'- niny  make  eontrary  to  the  provJMons 
'i  aliv  prnvisHtfis,  fonlrmrl  ,  « >i  jr^j**  rariir  bitwiM^n  luiae  owners^  l*>ssee<i»  <*r  i^ht- 
f    iind  ffu     I  ill  r^  <i  ii.f.>vv*i  ilnrrin,  \\ln'rrl.y  tin*  pmvii^iiiny  fif  this  act  ait* 
vtnd  and  of  no  «'lTr<  r ,  und  the  coal  s<?nt  to  the  surface 
^K^-epted,  sliall  tn*  \vt  ir,htd  in  accordance  with  the  prtv 
ns  of  thii5  t^i,  and  tight  «»(  kfcLiiou  shall  not  l>e  invalidated  by  reasion  t»f  any  contract 
«rri>^ment :    and  ariv  owm^r,  a^ont.  le!M«»<*,  or  opm-ntnr  of  anv  c*ial  mtnp  in  this  Sralo, 
",".■'      ■  ■'   .'.       '  .;■■  '    "  ,  ■  ,   ^       ■  ;   ,  ,   ,,.,     -  -I,,,, 

n 

lor  a  period  of  not  lew  than 

nri-^nment;  and  each  daj 

1  distinct  offenae;  pnv 


!%  itr  by  impris-onnu^nt  in 
ill  an  six  ruontbs,  or  l>oib 
1  or  mines  are  operated  thereafter,  sliall  be  a  **  i 
I  to  be  instituted  in  any  court  having  compt?tent  i 


(Thja  bill  liaving  retiiaim^d  with  the  governor  live  diijrT*  (Sunday  eicepled)  and  the  jewir 


tnX  awKsmbly  U'ing  in  session,  it  ha.^  ^-- 


-  law  tlmMay  1,  1905.] 
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Act  No.  225. — Afine  rcgulatwfis* 

Section  1.  Section  5337  of  Kirby's  Digest  [shall]  ho  amended  so  as  to  n*ftd  nv  ^n-.t*.- 
Section  5»i37.  The  owner,  apent^  or  operator  of  each  and  every  coaJ  mine  in  ,  j 

nnijiloying:  ten  or  more  men  to  lx»  worked  underground,  simJJ  make  or  cause  to  h<  t  J 

the  disrnHion  of  tlie  inspector  of  miners  hereinafter  pn^ivided  for,  an  accurate  mwp  uf  iiiii4|J 
of  the  workings  of  such  mine,  and  every  vein  wr  depoHit  thereof,  showing  the  general  inrfitu^fl 
tion  of  the  :<itrata,  together  with  any  material  deflect iunft  in  said  workings,  a.nd  the  [toundaryfl 
lines  of  aaid  rnnics^  and  di'FKisit  a  true  copy  of  said  map  or  plan  with  the  clerk  of  the  conrityl 
court  of  c»ch  county  wherein  may  be  Iwated  said  niiJie,  and  during  the  month  of  Jarkuai^V 
of  eaeh  and  every  year  after  this  act  tihflll  have  taken  effect,  the  said  owner,  agent  or  openipfl 
tor,  shall  furnish  tlho  inspector  and  ikirk  of  the  county  court  aforesaid  with  a  hWom  j^tatA*! 
meut,  and  a  further  map  or  plan  of  the  progtvss  of  the  workiogsi  of  »u<'h  mine,  continuf4l 
from  last  rep^jrt  to  the  end  of  the  month  of  DtH-ember  next  prece<iing,  and  the  iu»{MM'ta|fl 
shall  correct  his  map  or  plan  of  .*»nid  workings  in  accordance  with  the  statement  ana  maM 
or  plan  t)iu»  furnished,  and  when  any  mine  is  worked  t>ut  or  nlmndoncd,  that  fact  shall  li€H 
reported  to  the  inspector,  and  the  map  or  plan  of  such  mine  in  the  oflice  of  the  clerk  of  the 
county  court  shall  l>e  cai'efully  corrected  and  veriiied. 

8ei\  2,  SfM'tion  5:i1ti  of  Kirhy'H  Digti^l  [slmll]  lie  amended  so  as  to  n*ad  &a  follows: 
S<'ction  .>il5.   It  .shuil  l»c  the  duly  of  thr  govt'rnor  ntntn  after  the  pa^^age  of  thm  act.  to 
appoint  a  pructirul  miner  of  nut  Ici^s  than  seven  yenrs'  experience,  msfw^clor  t»f  miT,.-,  f,.p 
the  State,  who  shall  take  the  n»ua\  oath  of  ofticc;  said  miner  shall  Itc  a  citl^aen  mji  d  i 

elect«»r  of  the  Slate,  an*i  not  intetTMted  an  owner  of  nny  mine,  and  hhi*!  iiiH|M'ctiu  d  J 

hii3  ofliee  for  two  yean^,  and  until  hi>;  i^ticce^or  i»  appointed  and  qualiiied,  luid  be  aU*^wtsiJ 
ft  salary  of  two  thousand  dollars  per  anmim.  m 

S^<    :\,  S<?c-tioii  .'Vi47  [shall]  he*  amended  so  as  to  read  a*  follows: 

mn  'kMl    It  shall  Jh?  the  duty  of  said  inspector  to  visit  and  inspect  personally  all 

rortl  iioncs  iu  thls  State,  whore  there  are  ten  or  mon*  |x'rsons  employed  to  work  MVf^ ■*  d  i 

at  stiid  mine,  at  least  ouec  cver^'^  ninety  day.s^  f^nd  at  all  other  tinier  whm  TYrfp.  i  j 

duties,  and  shall  see  th«t  precaution  is  taken  to  itjsuiv  heallli  and  safety  of  tin  uJ 

employed  in  any  of  tlie  minei^,  and  that  the  provisiotis  and  rt^quiremeuts  of  thia  act  bM 
observed  and  the  law  enforced,  and  shall  make  a  repirt  to  the  gf>venior  on  the  1st  day  ofl 
Novendier  of  each  year,  showing  number  of  <'oul  mmt'tsi  opcintted  in  this  State,  nuinlier  «]H 
visits  made  to  said  mines  by  said  iiiifpeclor.  tin*  manner  of  mining,  whether  by  shnft,  «hip©S 
or  diift,  nundier  of  men  employed  at  said  ii  i  nil  other  infommtion  wht- '    '  ■        r  | 

think  of  public  inifHUtance  to  the  State.     >  lor  «hall  not  olwfnjri  or  i*  I 

neeeswar^'  working  i»f  any  mine,  when  examn f,  iMij  ir»sp4*ciing  the  same,  uule&s  m-r,  v>tuy  J 

to  make  thorough  inspection.  ■ 

Stu^,  4,  Section  53o0  [shall]  1m>  amended  so  m  to  rvad  a*«  follows:  I 

Section  535t».  For  atiy  injury  to  j>erson8  or  pixiperty  occasioned  by  the  willful  vfolaliad| 
of  this  act,  or  willful  failure  to  comply  with  any  of  its  provisions,  a  right  of  artinn  FhnlM 
oecrue  to  any  party  injured  for  any  direct  damages  sustained  thereby:   Troi  '    -fcl 

ahould  di^ath  ensue  fi\>m  any  such  injury,  a  cause  of  action  shall  sui^ive  tn  fn  tm 

the  widow  and  minor  children  of  such  deceased,  if  then?  be  no  widow  nor  minor  ^hikinaj 
then  to  the  father  if  hv^ing,  then  to  the  mother,  if  no  mother,  then  to  tbt^  bfothci^  and  »iat<^]lB 

an*!  ^'-M'  -1- 1....'-  ■ 

fshairi  be  amended  so  as  to  read  as  follows:  I 

i-peetor  who  shall  willfuHv  f«il  or  nfn.f  lo  perform  anv  <►[  I  he  fluticM 
rcwjuired  of  him  by  the  provijsions  of  this  act,  shall  !rM>  |>  a  tuie  of  i  ►>| 

hundred  dollars,  and  upon  a  tliiftl  conviction  for  anv  sjv  or  ref»i  t«J 

removed  from  ollite,  and  any  other  jK'rson  convicted  of  a  viuLuon  of  any  puivi^iou  of  tiiiofl 
»ct,  or  faihng  in  tmv  manner  to  comply  theiTrwith,  except  sm^h  pnTivLsion  for  whi<Ji  punislM 
mittit  has  alnni<ly  1  '    '        '         "       '         ^  >  i     .  .  ^         *  "1 

live  dollrti^;  and  •  rij 

separate  off c"-  i.    ju^^,.  .^  ...    -i     .^^^  ».  .  -,,»,  »,.,.>   ^-.  .  ,»«*  .....4,  . -.   *  ,.-  ""dJ 

futihr,  The  I  art  do  not  apply  to  mtnejt  whvu  lf*M»  thao  Um  men  un  ttmploydM 

wruh't'jnniwi  hours.  ■ 

•  k  8<H"tion  fi>y*Hi  l.^halij  be  amended  so  a«  to  read  ns  foUow^s: 

itfi  Fii5C},  It  sliall  Im""  tilt*  duty  of  every  r-oTpornfioir,  or  fM>mpfiny,  or  person  eT>;;!^;[:ed 
in  the  busitiesM  of  miniti  nJ 

persons,  to  procure  aui  iJ 

anf  l| 

nil  *rl 

Ui  ; ul 

least  onre  in  rj 

or  opemtor  «'i  n\ 

writmg,  nHjUim  lua  attendance*  at  the  place  where  auch  mioica  ujid  meitsurua  aru  kcj^,  mt  vibct 
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times  in  ord^r  to  test  the  corrcctnees  thereof,  and  it  shall  be  hia  duty  to  comply  with  such 
ftxiucst  OS  i«oon  tis  he  can  &fter  receiving  such  request. 

hBc.  7.  The  owner,  a^nt,  lessee,  or  operator  of  any  coal  mine  in  this  State*  if  said  mino 
is  worked  on  the  room  and  pillar  plan,  snail  cause  surh  work  to  lie  prosecuted  iti  such  mine 
in  thu  following  manner,  to  wit:  Two  entries  parallol  with  each  other  must  be  driven  for 
the  in|rrt'?«  aod  egn^siB  of  the  air,  and  crosscuts  must  be  made  at  intenals  not  to  exceed 
lortv  feet  apart.  Where  gas  exists  they  shall  be  driven  thirty  feet  apart ^  or  a  crosscut  lie 
mA^c  at  any  other  place  ordered  by  the  EaaDfigenient  to  do  so.  No  room  shall  be  turned 
inside  the  last  course  cut. 

Skc.  K  The  State  mine  inspector  shall,  after  the  passage  of  this  act,  frive  notice  in  writing 
to  the  owner,  agent,  leseee,  or  operator  in  charge  of^each  coal  niioe  worked  on  the  room  and 
pillar  plan,  to  confonii  to  the  itMiuippinontiJ  hereinb<*forr  set  out,  and  if  same  are  not  com- 
plied \^i(h  in  such  mines  as  work  ten  or  more  men  underground,  then  such  owner,  agent, 
fp^c, .  .,• ,  rx^jTator  so  failing,  shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  bo 
fi  ^  than  ten  nor  nioix*  than  fifty  dollars  for  e^ich  day  in  which  such  mine  is  operated 

in  f)f  the  above  requirements. 

Sua:,  {K  Every  agent,  owner,  lessee,  or  operator  engaged  in  mining  coaI  in  any  quantity, 
wlifTp  it»f\  nr  more  men  are  worked  underground,  shall  fiiroish  and  keep  on  hand  for  the  use 
o\  •'  mine  inspector,  for  inspecting,  testing,  and  examining  scales,  50Q  pounds  of 

I  i*s  standard  testing  weights. 

.^Li  lu  in  ail  mines  where  a  fire  l)Oss  is  employed,  all  working  places  and  worked-out 
places  adjacent  to  working  places  shall  \x>  examined,  when  it  can  be  done,  at  least  onc^«  a 
diiy  bv  a  competent  fire  boss,  whose  duly  it  shall  be  to  enter  a  n*port  of  existing  conditions 
of  sucL  working  places  and  worked-out  places  in  a  well-bound  book,  to  l>e  kept  by  him  for 
that  |)urpt»se,  ana  all  dangerous  places  that  are  marked  out  ^hall  be  marked  on  a  blai-kboard, 
funmhecl  by  the  company,  before  any  other  employee  enters  the  mine. 

Sec.  11,  Nothing  but  pure  lard  oil,  where  oil  is  used  for  lighting  purposes,  shall  be  used 
in  any  underground  works,  except  in  the  main  upcast.  This  s«ction  shall  not  apply  to  rope 
riders, 

Skc,  12.  There  diall  be  kept  in  the  engine  mom,  or  at  some  near  by  and  convenient  place, 

at  eadi  mine  working  ten  or  more  men  underground,  a  supply  of  oils,  banditg*^^St  hlunkets  or 

covers  for  wraps,  and  a  cot  or  stretcher,  for  the  use  of  and  to  be  used  by  jwreou**  who  nuiy 

eceive  injuries  in  or  at  said  mines,  and  the  agent,  owner,  k*asee,  or  operator  shnlJ  also  pri>- 

Ide,  and  maintain  at  some  convenient  place,  a  conveyance  in  which  to  take  from  the  mines 

t^  their  place  of  abode,  persons  who  may  be  thus  injured. 

Sp<-  1,3  Each  and  evt^ry  owner,  agent,  lessee,  or  operator  operating  a  coal  mine  in  this 
S  ■  nnnually,  on  the  1st  day  of  July  of  each  year,  make  a  report,  under  oath,  upon 

I 'I  to  l»e  furnished  by  the  State  mine  inspector,  of  the  true  amount  of  coal  mined 

v  ■  ■  month  for  twelve  months  next  preceding  the  making  of  said  report.     The 

?;  shall  he  prepared  by  the  State  mine  ins|M»ctor,  and  contain  lite  necessary 

hL         ^    jLimfis  to  obtain  a  cornjct  and  true  statement  of  all  coal  of  eveiy  kind  mined; 

and  this  section  shall  apply  to  all  mines  without  regard  to  the  nurntjer  of  men  employed. 

8bc.  14.  Any  owner,  agent,  lessee,  or  operator  who  shall  fail  or  refuse  to  tile,  swear  to, 
and  return  by  the  1st  day  of  July  of  each  year  the  said  reports,  shall  lie  deemed  guilty  of  a 
Fni**demeunor  arid  «>fi  c4yMviction  shall  la*  lined  not  leas  tfian  twenty-tive  dollars  nor  more 
f  fi  '  "      "       *  r  each  day  of  such  failure;  and  any  agent,  owner,  lessee,  or  opei^ 

u  t  o  a  falsereport ,  shall  be  deemed  guilty  of  perjury,  and  punished 

8w*  15.  There  shall  he  furnished  to  the  State  mine  inspector,  by  the  State,  ir»  the  way 
and  manner  that  other  State  ofTiciaLs  are  furnished,  otfiee  stationery,  the  necessary  starionery 
and  printed  blanks  and  forms  that  may  be  required  to  enable  him  to  properly  discharge 
hiH  dtjiit^,  and  to  obtain  and  make  reptjrt^,  and  to  do  and  perform  all  the  duties  nnjuired 
of  him  under  this  act  and  existing  mining  laws. 

Sec.  16.  It  iihall  lie,  an<l  is  liereby  made  the  duty  of  the  prosecuting  attorney  of  the  dis- 
tii        '  '  may  file  any  comphiint  for  violation  of  the  1        "    'v,  3 

<  !  c  mine  inspector  of  his  having  tiled  .such  t  •  > 

*'  ,  i ' '-.    ...  :^ime  on  benalf  of  the  State,  and  upon  bei ;  ij 

1  of  the  viohttion  of  any  mining  taw,  in  his  district,  i^  f' 

<'  lorney  to  swear  out  or  file  information  against  the  *.  nd 

iny  court  of  competent  jurisdiction, 

,  or  shafts,  used  for  hoisting  or  hauling  coal ,  [shall]  be  made  to  be 
:  .  uii  lUJo  i!ki   ii;ines,  and  all  air  that  goes  into  a  mine  [shall]  \i€  so  split  that  there 

V  lore  ihun  frft  v  employees  working  on  each  split  of  air.  and  there  sliall  not  be  U*s3 

i'  '       '  '  air  pass  each  work i;      '  '    '       "   "       iru*  inspector 

(  .raxuie  the  air  a!  ali  im. 

• r.    • .  und  wlierever  acoal  I,.,.,.   ,,.,,... ^,  .vis  from  higii 

wtter  or  overtlow  of  streams  adjuceiit  thereto,  whereby  the  lives  of  miliars  '^tiployed  thereiti 


I 

1         tbiii 
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,§f9  i<^<>piudizpd  bv  rcftwin  of  such  high  wat«j%  it.  si 
^lOial  nnne  (o  mil  i\i(?  miTH*i's  tml  of  the  cmmi^,  ami  f^ 
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lU  fifcihirp  to  do  ao  in  hen' 
Im!  linnd  in  any  ifurn  not 
Ijum,  or  by  imprisontn^nt  tj 
Approved  M*y  1,  1905. 

Act  No.  233. — BaUroads — ShtUenfor  workmen  (U  dwman  paitUs, 


Section  Lit  sbull  be  unlawful  for  any  railroad  rnmpftiiy  or  coi-j>or«tion^  or  ot  It 
who  own,  control  or  operate  uuy  hues  of  railroad  in  tho  State  of  Arknn*^n'^,  f  o  hniM 
or  repatr  rail  mad  oqu  I  pTocn  t,  without  first  erpr  ting  and  main  -lup  pniiu 

a  hvtildiiig  or  shed  oylt  thr  repair  tracks,  tmmo  tn  Ui  pri>viilr  such  raii- J 

struction  or  repair  [work]  is  pfmianrntly  done,  so  as  to  pn>\Hir  in.ir  nt\  rnru  j»irHianrntlY  j 
employed  in  the  construction  and  n^pair  [of  J  cars,  trucks,  and  other  raihoad  equipment,  shallJ 
bti  under  slielter  during  snows,  det^t,  i-ain  and  other  inelenient  weather. 

Se€.  2.  Every  corp<.^ration,  per^^on  or  persons^  nianagpr,  superintendent  or  forenian  of  any  | 
company,  corporation,  person  or  persons,  who  shall  fail  or  refuw  to  eotnplv  with  the  pro- J 
visiona  of  this  ac-t  after  the  lat  day  of  Novend>cr,  MMiri.  ^hall  1h*  d<^emetl  gmlty  of  a  mL^di^j 
meanor,  and  upon  convietion  thereof,  shall  b«?  pujiinhed  by  a  line  i>f  not  lenn  f  !t>m»  r  went  v-livel 
dollars  ($25)  nor  more  than  one  hundred  dollars  ($1(X));  and  each  an*!  '  M 

railroad  company,  corporation,  person  or  persons,  nuinoger,  foreman  i 

railrtiod  company,  corporation,  person  or  per>«^in«,  shaU  refuw^  or  fail  ii*  imuuhs   wm*  tms 
provisions  of  this  act,  shall  constitute;  a  separate  and  distinct  violation  thert5oi 

Approved  May  I,  1905. 

Act  No«  270.--Pu^ie  priniir^f  to  be  done  wiikin  ihfi  Slai$> 

>N  1 .  S«»ction  ^21  of  Kirbj'a  Di«<i6l  of  the StAtutea  of  ArknnMs  [shAlI]  U smeaded 

^kij  follows: 

Jl    Sattl  comniiaaioticrB  aliall  advcrtiae  and  let  eairh  of  the  fore^nint;  rja<?««9  of 
publii  pjrmtmg  to  the  lowest  rcijponsible  bidder  or  bidder;}  therefor:  PffnyuJd'f  -z 

shall  l»e  done  in  the  Stati-  of  ArkanMAxr  jProeu/in/^  fur^tr.  That  if  i«aid  etimml  i 

^'"'  .  ! 

be  fre^  aud  open»  without  reii^ard  to  locatiou. 
Approved  May  «>»  1905. 

KcT  No.  298,— iTn^Mnn^  emplo^jus. 

SEmow  L  Section  50:^0  of  Kirhy'R  Di^at  h  hereby  amended  90  iw  to  f*>ad  iw  folloiw 
8i»etion  5030    If  any  ihm^hi  ^ilmll  int<»rfnre  wi^h ,  f»Tit«*e  awnv ,  kncn^  itv/lv  «'mploy,  or  indue 

a  laborer  or  renter  wh(»  1  i- t<id  with 

employer  or  the  leased  }  <  (o€v  the  * 

the  eoiphwer  i»f  landhnu,  li<    ^naii,  upon  n»ti\t 

cuit  court.  b«»  fined  not  !e-s>  ttmti  twrniy-liv 

addition  shall  be  liable '»  >"^'  .  ini»l-.v.  . m  1, 

renlet  or  lalwrer  by  vir  1 

laborer,  nod  for  all  darn  » 
Approved  May  6, 1905. 

Act  No.  300. — Tradti  marks  of  trade  unions. 

SKrrroN  L  This  act  shall  be  known  ^^  the  "Trades  Uoicn  Labor  A<^t  *' 

Skc.  2,  Tlio  word  "hibel.'  tict»  .sluill  iuchi' 

diisign.  device,  *^r  forfo  <»f  w\ ^  1  ed  or  h»  1h«  tuh* 

gpecihed.     A?         '    ' 

attached  to  ^ 

affixed,  prim-  ■  "•  u^MM.  ..u^  ,i  r.'""*%  ^^~'^>^  ■^,  •''--,.  ../v 

or  other  pro<  k^  caU|  catie  or  package,  con tamtn|{ 

good-,    vvjirr-  rr 

or 

tin 
Uiu 

ctii'  [in  any  way  utter  or  circulate  any  count^^rfeit  • 


'  ison  for  II 
f  tiin  eont  1 

,i>ffi>n'  i\r^ 

nor  more  tli 

.It. .1.1     f,.r    nil 


I  une  to  leavo  hll 
the  con «^nt  1 


I  MAtd  renter  m 
4. 


I, 
tfticU 
1,1 


LABOB   LAWS — ^ABICANSAS^ ACTO    OK  t«5. 


Skt,  4,  Wlioevcr  counterfeits  or  imtlfttes  any  sitch  Iftht*  1,  or  s^^'lb,  or  oflrrs?  fur  sale  or  in  any 
wny  ntl^rsor  circulattLa  anv  counterfeit  or  imitation  of  uny  surh  klj^^l,  aliali  Iw  punijsh<Hi  by  ii 
fine  of  nol  less  than  (iTe  hundred  doU&rs,  or  by  impridonmcnt  for  not  more  than  twotvd 
niontbSf  or  JKith  fine  and  impriiionnitnt. 

Sec.  5.  r  I  h  ftsfWHnaUon  pr  union  ihai  hss  heretofore  adopted  or  u>rd,  [nrl  shall 

hcreatfer  !  adopt  or  u»c+  k  label,  iui  providrd  in  soction  ;j  of  I  his  act,  nmy  fdo  the 

c- f--'-'  -*^' ^^^-^  -'^retaryof  «i--'^  *-   i,,..  ,r,..  <„- ,,.-„„.r-i  .  ,..  r:.,..  ,r,.nc-s 

I  ling  then  V  I  rite 

IS  on  whos4    I  A  of 

i  inerchtkndise  and  a  de^scnption  ot  i  be  goods  lo  which  it  has  been  or  is  intended  io  \h^  appro^ 
I  priated,  stating  that  tho  party  on  who^^  belialf  auch  lab^l  ^ati  be  filed  has  the  ri^it  t^  use  the 
aaint^;  that  no  other  p^^rsi^n,  iirni,  or  rorporatioQ,  union  or  as:iKici&tiou  has  the  right  to  use 
,  Buch  either  in  thcidi^ntiral  form  or  in  any  •mch  near  rcscrul>ianoe  thereto  as  may  Ito  calculatiul 
,  lo  deceive,  and  that  the  fac^milcs  or  <  ^  '>5  fded  therewith  are  tru*-        '  .  ct. 

Thtur*!  shall  W  paid  fiir  nuch  liling  and  r^  fv^  of  one  dollar.     Said  inll 

ilehVcr  tosucli  asso<'iation  or  union  *^^  •  - '  rd  any  i^uch  lal>d  so  many .*.- ,  ..ted 

'  ccrtitieatesof  the  rt>cording  of  i  }w  sn  iation  or  union  may  apply  for,  for  each  «>f 

'which  cerliticatcH  ^d  serrctary  »li^  of  one  dollar     Any  such  ceriilicate  of 

record  shall  in  all  suits  and  pro«^e<tutiona  under  tiusi  act  [shall]  be  sufficient  proof  of  the  adop- 
tion of  a'Ucii  label  and  compliance  with  thii^  act.  Said  s^^retary  of  »tate  shall  n^t  ix^^cord  for 
Miy  porsoD,  union  or  a^isociation  any  label  that  would  probably  be  mistaken  for  any  label 
Cbaratnfore  filed  or  on  l>eha]f  of  any  other  union  of  [or]  a^eoriation.  Any  person  who  .-diall  for 
1  "  "  .r  on  behalf  of  any  other  person^  asao*  iation  or  union,  procure  the  liling  of  any  lalml 
I  e  of  the  secretary  of  state,  under  the  provisions  of  this  act^  by  making  any  false  or 
J  ;  roMrt^^ntatioD-  "f-  .l-^-'THrH.(  li.r',.  -.  r-rK,,llv  .>r  in  writiri-j  ''•■  ''^  '••'''■  fr,.ii.»i.i...rft  roran-c. 

^payda^ii.  nceofaijy  vered  by 

*  L ho  party  1   /  urt  having]  I  be  pui>- 

i4ii?d  by  a  line  not  exceeding  iive  hundred  dullarst,  or  by  iraprisamneni  not  exceeding  twelve 
tnotiihs.  or  by  tMjth  tine  and  imprisonment. 

SEr>  7.  Every  sucli  a^^fiociatiou  or  union  adopting  or  using  a  label  as  afore^d,r  may  pro- 
ceed by  suit  to  enjoin  the  unauthorized  xise^  display »  and  sale  of  any  counterfeit  or  iroitation 
f  ^  ~  ^.  and  all  courts  of  competent  jurisdiction  shall  grant  injunctions  to  restrain  such  man- 
use,  display  or  sale,  and  may  award  the  complainant  in  any  such  suit  [for]  damagea 
j,  ..,_:;  [rom  such  manufacture^  use,  ^le  or  display  as  may  Ito  by  said  court  det^med  just 
I  and  reasonable  and  ahall  require  the  defendants  to  pay  to  such  as^^^iation  or  uniim  all  prof- 
its derived  from  guch  wrongful  manufacture^  use,  ciisplay  or  ^le;  and  such  court  sli all  also 
order  that  all  such  iabeb,  cjounterfeits  or  imitations  in  the  possession  or  under  the  control  of 
anv  defendant  in  such  cause  be  delivered  to  an  oUjcer  of  the  court  or  to  the  complainant, 
to^e  destroyed. 

St:<%  8.  Every  person  who  shall  ude  or  display  the  genuine  label  of  any  such  association  or 
union  in  any  manner  not  iKjing  authorized  bo  to  do,  such  union  or  association  shall  be  deemed 
guilty  of  a  misdemeanor  and  shall  be  punished  by  ijiipri;j^>nment  for  not  more  than  twelve 
months  or  by  a  fin©  of  not  more  than  live  hundred  doUara  ($500)  or  both  fine  and 
imprisonmcnL 

&rA\  9.  jVny  person  or  persons  who  shaU  in  any  way  use  the  name  or  seal  of  any  such  asso- 
ciation or  union  or  officer  thereof  in  and  about  the  sale  of  goods  or  otberwi.se.  not  being 
I  authorised  to  so  use  the  same,  shall  be  guilty  of  a  misdemeanor,  and  shall  l>e  punished  by 
imprisonment  for  not  more  than  twelve  months,  or  by  a  tine  of  not  more  than  Uve  hundred 
doflars,  or  l)v  UmU  jinc  A^id  impri^ainment. 

Sec.  10.  \Vl  *  "  'I  tint  in  writ"  "    -,  .-k.-j  u,.  -'^'>davit,  is  made  to  any  court  officer 

Imvmgauthori  larch  wai  fiiplainant  has  reason  (o  believeand 

stating  that  h«  ve  that  Ci»i  i  nis  of  anv  label  rec-orded  under  the 

prtjvisions  of  thi^  dU?t,  or  tools,  cuts,  plates,  machinery  or  materials  prepared  or  provided  for 
the  making  of  such  counterfeits  or  inutatiuns,  ore  concealed  in  atiy  house  or  place,  narticu- 
larly  desi  nbing  the  same,  surh  court  or  officer  shall,  if  satistied  that  there  is  rea«Minabte  cause 
for  such  belief,  issKie  a  warrant  to  »;earch  such  house  or  place  for  the  article  dcscribt^d  in  the 
tirch  warf;.  d  under  this  act  shall  be  diret^ted  to  and  served  and 

■  •■'■  Hanie  ikfi  i  lite  sajti**  luanru'r  as  search  warrants  in  other  cascM. 


tici' 
rirt' 
court  (jf  I 

iru'. 


'h  warrant. 


rpturn  sliall  conform  as  near  as  r^' 
I  warrants  in  other  cases,  and 
J  or  otheiwise  destroyed  under  ti 


f^rac^ 

'  by 
I  the 


Appi 


856 


PENNSYI-VANIA, 

ACTS  OF  1905. 

Act  No.  7b.—Ej^rtnnatwn  andlicttmng  of  utmm  engin^m^^ 

Section  I,  It  shaJI  be  unlawfui  for  any  person  orp^^rsona  to  hnve  charge  of  or  to  op«niio 
a  stoHiU  Iniiler  or  st*'am  engint>  uver  ten  hor^iopowiT,  in  citieijof  the  secHinti  and  third  class  of 
this*  ConiinouweaUh,  except  loconiotivt^  Iniilprs^  uswl  in  trurmjMirlatinn,  ftiid  steam  rngtttiv 
ami  stt^iini  l>oi!c»rR,  carr3'ing;  Ifss  than  fifteen  pounds  pR»s*urt»  p<*r  ftquarc  incli^  unless  said 
ppraon  *ii"  iit'rsoiia  art*  upwards  of  twnntv-<me  years  of  agp,  and  holds  a  lid^nao,  as  hi*riMnuff4«r 
provided  lor;  and  il  shall  Ik*  unlnuful  for  any  owner  or  owtiim-^j  user  or  ustrs,  of  any  steam 
\  Doilor  or  j^toam  engine  over  ten  horsepower,  othir  ttiiin  those  exreoled  alx>vo,  to  opemtc  or 
I  cauiii'  to  l»i^  optr-<'  'I  M  -^'um  iKiiler  or  sti^am  engine  without  a  duly  licensed  f*M.'  "-  ■  ► 

Sec.  2.  A)]  p  "*>>?  autiiorify  t**  perfoini  tlie  ihitii^  (*f  nu  erijifinPiM  to 

j  the  iMjilcr  iiis|)r  i.  h  cities,  who  Mhall  exiiniine  the  nppiicanl  a&  to  hLs  i  j-  of 

|.Steani  machjr»e*  V  und  Un^  fXpeiieocc  in  opt^rating  the  sMinie,  -iIao  the  pro<ifs  he  prtiduc^^  in 
IsupfKtrt  of  Jusciaini^  and  if,  upon  full  consideration,  the  Inapevior  \h  natiafird  that  the  appli* 
tant*a  character,  liabiti^  of  life,  knowledge  and  experience  in  the  duties  of  an  engineer,  arn 
►  §M  such  fin  to  authorize  the  belief  that  he  is  a  suitable  and  ?afe  person  to  Iw  intriMteil 
with  tlie  ptmers  and  dutit^  of  jsach  a  station,  hn  ^hall  grant  him  a  license,  ii|Hin  the  pay- 
ment of  tliree  (3)  dollars,  authorizing  him  to  be  employed  in  such  diiticfi  for  the  term  of 
I  one  year,  and  such  license  shall  be  annually  reneweii.  without  examina^!-■"'  nf^""  i'*'   r^^y 
ment  of  one  (1)  dollar,  provided  it  is  prf^ented  for  renewal  within  ten  r!  v pi- 

ration.     Licenses  so  grant  w1  s!ia1l  be  graded  into  two  classes:  one  of  wh"'  thw 

licerustte  to  have  charge  of  or  to  operate  stationary  flteam  boilers  And  fi^tvam  engines  only; 
.  the  oilier  of  whicti  siljall  entitle  the  licensee  to  ha\e  diai'ge  of  or  to  ojjerate  fKirtalde  MteaJOQ 
I  boilers  and  steani  engines  oi dy;  such  I i«  crises  shall  riot  tw  transferred  from  one  grade  to 
>the  other  without  a  reexamination,  said  reexami nation  to  lie  conducted  without  cost  to 
^  the  lic«nwe. 

No  f*ersori  shall  U*  ehgible  t*»  examination  for  a  licervse  unless  he  ftiruisht*  proof  iliai  ho 
has  t»e4^n  employed  iil)oiit  a  st4.'am  boiler  or  steam  engine  for  a  period  of  not  less  than  iwa 
,  yeari^,  prior  to  the  date  of  applieatiofi,  which  mi»t  bo  ccirtificd  to  by  at  least  one  umployet 
j  and  two  hccTised  engineera. 

Skc.  3.  The  ina|HH"ior  shall  investigate  all  ari«  of  incompetency  or  misconduct  commit tinl 
]  by  any  licensed  *  ngin^i^r  while  acting  under  the  authority  of  his  heense»  and  shfill  h«  ve  p*>wer 
[  toBunimon  ln^fore  hitn  any  witness4's  within  his  ri'Specttve  city,  and  iMOipel  tlir   i  inee 

'  by  a  similar  process  us  used  in  the  State  cotirts  to  compel  ttie  iiltendntwe  cff  v  md 

[he  may  wdnunister  nil  necessary  onths  to  any  witnessed  thits  summoned  bcf^m  miu  jindt 
I  after  rcas*»mihle  nt>tici^  in  writing,  given  to  the  Hllegi^d  dchmpn'nt,  of  the  time  and  pluce  of 
(fiuch  invest igiit ion,  siu  K  uHm-.^,  ^  Jmll  \tr  cxnnu'ned,  under  uiith,  tourhin''  ifi-  r^d  rfruf.ianco 
f  of  his  duties  by  anv  ■  r,  and  if  the  insp^vtor  shiiJI  bi  u'h 

i  lice n8»-»<J  engineer  ih  II  M*n  guilty  t»f  nnsdenimnor,  n«f.'  Uiil- 

[  Ijess,  or  has  endangered  hfe*  or  wihfuliy  viohited  any  provision  of  this  law^  he  ^hall  imme- 
[  diately  suswnd  or  revoke  his  licea«*e,  as  tlie  facts  of  the  cai^e  may  require, 

8bc.  4-  Evo  .  who  hx^eives  a  license  shnll,  Iwfore  iMiterinp  vipon  lii- 

i  oath  Wore  th«  to  \h^  recorded  with  the  upfiliiutton,  thut  he  will  i 

I  honestly,  aceunjui^  lo  ins  best  skill  iind  iudgment,  without  concealment  oi 
rfonn  all  tlie  diitie^  required  of  him  hy  law. 


r»d 


|K 


SLC   O,     Everv  *  in'inurt    ulin  s;lm[|   riM'CJve  »  |ir<  fi^i*  kIhiII     uIkJI  flrii  tln^ril  hImujI    jieiV  <r/<H|]] 

plant,  place  hi^  whichshul  -us 

place  HJHiut  tiir  .  I  rf_>  it  run  br  iply 

^'ith  this  provi^HHi  \ty  miy  eogUM'er  shall  l>e  d<H^nu>ii  a  luimleu^rHOoi ,  nod,  upno  t;i>ov  ictioni 
thereof,  he  shall  Ije  subject  to  a  line  of  not  exceeding  one  hundred  dollars,  or  the  revocation 
"if  his  licen*ie,  or  both,  in  the  discretion  of  the  court. 

Sec.  6,  All  engineeit*  lirenscd  under  the  provisions  of  thiN  law  shall  assist  the  rnspeetor  \xx 


bis  exam  in  lit  ion  of  any  boiifT  i 
tioris  knciwn  t*t  them  In  tlie  b^ 
puch  engineer  or  engincciv     n 
Sec.  7,  Every  person  \' 
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the  duty  of  an  engin««er,  when  he  nsMumea  diarge  of  boilern  and  maehln- 
.oorou^y  *«y*itibiM  t4ii0  tfftme,  mid  if  Le  liadis  any  part  thercH.if    '    '  -' 


LA  BOB  liAWS PENK9YLVAl?rA ACTO   OF  1905, 

eonditi6D,  ciLUsed  bj  neglect  or  ioattentioD  on  th©  part  of  liia  pr^eressor,  he  shall  imme- 
diat^ty  report  the  facts  to  the  inepector,  whoshuU  I  Hereupon  investi^ti*  the  matter,  and  if 
the  former  en|fine<*r  has  he<?n  culpably  derelict  of  duty  he  snail  suspend  or  revoke  hia  license. 

Sec.  9.  It  shall  he  the  duty  of  every  licensed  engineer,  wlien  he  vacates  a  position  us 
engineer,  to  notify  the  boiler  inspector  of  such  fact,  and  any  failure  (o  comply  with  this 
|ir*>vi.<?ion  shall  be  punialiable  by  a  HUspenBioti  of  the  Hconse  for  such  jwriod  or  periods  as  the 
boiler  inspector  may  determine, 

Sri".  10.  Every  owner  or  lessee,  or  agent  of  the  owner  or  lessee^  of  any  steam  Unler  or 
fiteam  engine  over  ten  horsepower,  embraced  within  the  provisions  of  this  act,  or  any  appli- 
uncea  connected  therewith  and  every  pejson  acting  for  such  owner,  k'«see  or  agent,  is  hereby 
forbidden  to  delegate  or  transfer,  in  any  manner  whatever,  the  responsibility  or  liability  for 
the  management  or  operation,  or  the  maintenance  in  good  condition  and  repair,  of  any  such 
£team  t>oilcr  or  steam  engine,  or  appliances  connccteS  therewith,  to  any  person  or  persons 
other  than  a  liccn      '  h  ^r  in  charge  thereof,  as  shown  by  compliance  with  section  two  of 

this  act ;  and  an  of  the  pmvisJons  of  this  section  shall  }>e  deemoti  to  be  a  misde- 

mi>Anor^  to  be  pu  ,.  ,., ..  ,  ,  a  fine  not  exceeding  five  hundred  dollars  ($5(K)),  or  bv  imprison- 
ment not  exceeding  three  months, or  both,  at  the  discretion  of  the  court:  PrmnJ^d^  howtver, 
Timt  on  the  pun-hase,  or  a^rt^ment  to  purrhase,  a  new  steam  hoiler  or  steam  engine  over 
ten  horsepower,  or  appliances  connected  therew^ilh,  the  builder  or  builders  there«jf  may 
contntict  or  apree  with  the  purchaser  or  purchaser  to  accept  said  responsibility  for  a  penod 
"^01  lo  exceed  sixty  days:  Providtd,  Thai  there  is  to  be  a  licensed  engineer  in  attendance 
!M!Peon. 

Sbc.  11-  All  fees  received  under  this  act  shall  ho  paid  into  the  treasury  of  the  city  wherein 
license  is  granted, 

^^'^  I.*  Any  violation  of  the  provisions  of  section  one  of  this  act  shall  bo  deemed  a 
T  *r,  to  l>e  punif*hed  bv  a  fine  not  exceeding  five  hundred  dollars,  or  by  imprison- 

«.  \cccdjn^  three  niontbs,  or  both,  at  the  discretion  of  the  court. 

8kc.  l.i.  Any  otbccr  charg*»d  wif  fi  a  duly  under  the  provisions  of  this  act,  who  shall  fail  to 
di5»chj^r«?e  the  same  or  comply  with  the  requirements  thereof,  shall,  upon  conviction,  be 
j  by  a  fine  rmt  exceeding  five  hundred  dollars,  or  by  imprisonment  not  exceeding 

' !  Is,  or  Ixilh,  at  the  discretion  of  the  court. 

r-ic  1  *.  Tliis  act  shall  not  atfect  any  third-class  citv  until  the  councils  of  said  city  shall, 
by  ordiD&ncc,  provide  for  the  creation  of  the  office  of  ^iler  inspector  therein. 

Approved— the  4th  day  of  April,  A.  D.  1905. 

Act  No.  222. — Employment  of  children  in  antkraeite  mines. 
(See  llulletin  No.  62.  pp.  263-266.) 


Act  No,  226,— /n^/Vf/ion  f\ffadan€9— Employment  vf  women  and  children.. 

(Fof  dodtons  1  to  6  and  25,  relating  to  the  employment  of  children,  see  Bulletin  No*  62, 

pp.  2ti6-268.) 

.,^i..v  7,  Every  pen<;on,  firm  or  corporation  employing  girls  or  adult  women,  in  any 
jtt,  hhaif  pm\  idc  suitable  seats  for  their  use,  and  shall  permit  such  use  when  the 
gf   ,  are  not  ne^cssiuily  engaged  in  active  duties. 

Sw:.  h.  Every  person,  firm  or  corporation  employing  nniU^  and  females  in  the  same 
^tnhlishmentj  shall   provide  for  such  cmplovees  suituhle  and   pruper  wash  and  dre*!sing 
rooms,  aitrl  water-clci!i>ets  for  males  and  femaW:  and  the  water-i-losets,  wash  and  dressing 
rooms  tised  hy  femulis  shall  not  adjoin  those  used  by  males,  but  shall  Iw  built  entirely  away 
f  '  '  shall  be  pi  I        '         rcned  and  ventilated;  and  all  water-closets  shall  at  all 

4  clean  ru  condition. 

ti.   r.  '"-a-  ;,..,;.  ..,.,i]  l»e  allowed  for  the  noonday  meal  in  any  establishment. 
I  lor  maVt  for  gotxl  cause,  reduce  the  time  for  the  iKxiuday  meal  in 

lie  other  provii^ions  of  this  act  arc  observed,  which  entail  duties 
updTi  the  part  of  rmploycrs. 

Spt*    U\.  Kvcrr  pcr*^on.  firm  or  corporation  employing  men,  women  or  children,  in  any 
*  ml  keep  posted  in  a  conspicuous  place,  in  every  room  where  sucu 

1  '  copv  of  the  factory  laws,  a  printed  notice  stating  the  number  of 

1  '  ^  '  I  of  >\ii^h  per>on-s;  and  in  every  ro4:>m  where 

!,  a  list  of  their  name.?.,  with  their  ages. 

,._1ul.|-*.[,,M.M,.     «4,,.h..    .„...  ^•r^.r,-    i.   ,,.-,..!    J. .til 
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gptt^cofiio  working  rooDiin  any  est  rtblinhnwuit  nlmH  U' ^'  !,  '        ' 

to  t'liuso  risk  to  two  lifo  or  Unib  of  ati  omploytv^ ;  n-  i 

iiUH'InfM'ry  in  fxccas  of  the  f<ii*<rAining  fx>wi'r  of  t Ijh  fltx *j    ,   i ^       .  I 

rt*movt*  or  umkc  iin»tfiHriive  any  safeguard  arouiul  or  mi  »,  In   i  i  i  n, 

whilo  ihf^  sanie  an?  in  Ut«,  cxcopt  for  \ne  purpose  of  imtm  dmh  !v  " 

all  hiivh  s^rDcruarcU  so  romoved  shall  be  properly  ropUc^d.     ICxKn  i 

or  olhiT  sufficient  dcirircs,  shall  W' provided  for  llw  piimcjse  of  rj^ 

Alid  gasc^f),  and  diist  from  omtTV  wbt*cl$,  g;rincisk>n«d  imJ  other  ruALhiticuy  v:routing  ilijvit.     li 

a niHchino  or  any  part  therc^if  k  in  a danKeroiw condition,  or  is  not  pro[M?i ly  ^uardod,  tbu  use 

tlirtpof  may  U^  prfihibittni  by  the  chief  fartory  iri«[¥'r tor  »*r  by  1'      '  '  'n 

thai  cITect  sbftll  Ijt'  attrubod  thi'ix^to.     Sucb  uotiro  shuf!  not  U'  r- 

is  made  safo  and  tbo  n^iiiirml  if^fi'i^uards  arr  providcMl,  and  in  tl..  ..i,  itm.i.i.  r.^*. ..  ,.ii-*.,,  *.r 

'4l^ii^<^r<)i^'^  inathini'iry  t^ball  not  (hi  usil'iI. 

8k(i.  12.  Thf5  owniT.  agont  ^  h*sseH\  s^uprrrintt-ndcnt.  or  other  pi^rson  liavin^  charf^v  or  uiana- 
goriiil  control  of  any  i^tabtlsbmenl,  not4*l.  hospital,  apartment  bouses  or  othc»r  butldii 
wbiTu  elevators,  hoiMttnjij  shafts,  lift^s  or  wi'llholfM  arc  uand.  shall  rjiuso  the  siuno  In  Iw^  pr< 
orly  and  8ul>stantiany  inclosed,  BtHured  orgnai-dod;  and  sliaU  prinide  Hurfi  i>ro|w^r  Ira^ 
automatic  door»«  so  fast'cncd  in  or  at  all  elevator  wayiJ,  except  I'li'vatonj  inclof^nl  on  all  sid< 
as  to  form  a  hubstanlial  :iijr^  '    u  Hosod,  and  so  coi^lruclcd  tin  to  o\ 

attioij  of  ihei'h^vator  in  it^  flier  itrnHMidnig  or  dt^<Miding,     Tb»  r 

othor  ttpparatus  of  devttt4)r.,  ,,..  ^,  ...  or  lifm,  (ihall  Im  kept  in  a  saf<*    '■"  /, 

TImt  tht'  pn>vi.4ionsi  of  thist  si'otion  Hbnll  not  apply  to  eitif^  of  the  iirsi 

Sk«".  13.  Tlieowmir,  ai^ent,  leasee,,  or  other  jwrson  lia\m^  tbai-co  *n  i 
any  establwhmcnt,  Bhnll  provide  or  fUius*^  to  t>i*  provided  not  le«8  tlmn  two  buiidn»d  aiw 
ruhic  feet  of  air  spare  for  each  and  every  periion  in  every  workroom  in  ^niti  c^tablisln 
whf'ro  peR*onM  aro  employ ^«  and  shall  provide  that  all  workpooni^,  I  iHir^uy.s  in 

said  eMablishracnt  be  kept  in  a  clean  and  sanitary  eondition  and  pn  d. 

Sicc!,  14.  No  person,  firm  or  tMjrpor at  '        v  '^  '     '        ,,rj 

other  wearing  apparel,  ei|jarj*  or  cifranM  rf 

corjw»rHtioD  for  the  manuftM*ture,  or  i  ^    -^ 

whtTe  the  same  are  to  lx>  ma<!e  iti  hv  ui  or  bt^di*  tl 

house  or  dwelling  bouse,  except  whei.  <  iniug  or  con  ..rj 

ptirtially  make  any  of  tbo  aforesaid  ariicie.s  or  gtHnii  t^v  rtaUu^ui  fnt^\l\\t^lt■H  oi'  Uie  iiumlj 
n^ftiding  in  such  tenement  bousi*  or  dwelling;  boux'  where  thenaid  arliclfsorgitods  ure  to 
made  or  partially  made,  and  who  have  furnished  the  person,  Hrm  or  corporntion  eiigfvgi' 
in  { he  uinnufaeture  or  aale  of  said  artit  Je-s  or  ji^iKidHt  and  with  whom  the  bargain  or  eont  raet  \h 
to  Ix'  made,  a  rertifirate  from  the  Umrd  of  bealtb,  of  the  eity  "r  town  in  h'     !  '    ' 

ment  bousc^  or  dwc^lling  houde  in  situated,  that  the  ^auio  is  free  front  any  i: 
ta^ious  diseftMi;  ^hieh  (efrifMate  may  Ih>  revoked  by  the  b»»ard  of  hratlli   „;....,  ,i.    ,1.^ 
exii*t^rieie^of  the  rasi'  shall  recunre:  FrovuUd,  Tliat  the  t^^rrn  **  family  *' in  this  avetiotl  shAU 
include  only  the  parent**  and  their  children,  or  the  children  of  either. 

Sko.  15.  No  p*Tson,  hrm  or  corporation  engaj^ed  in  the  mamifacture  or  pale  of  iiny  of  the 
artieU'8  or  giHala  emin>erated  in  *fM«tic>n  ftvurteen  of  \\\\%  aii,  iJiall  barwuin  or  eoTitr«<*t  with 
any  ix*r?»on,  firm  or  cort»oration  for  the  mamifacture.  or  partial  >  ^  nny  of  the 

said  article.s  or  goodn  in  G,i\y  workshop,  nc»t  part  of  a  tenemttit  «  i  tinle?id  iho 

SAid  workshop  shall  hnvi^  l»een  inn^wv-ted  by  the  thief  tncttjr^^  iwt[x  '  un  m  l^^  luu  nf  bb  depu 
tte^.  and  who  ^\\v\\\  bnve  t-wued  iv  printed  jwTmit  to  the  jw^r^Mi  in  chnr^'e  nf  such  wr»rkKho|p 
stating  that  the  same  ii  in  a  clean  and  *j'»f-  ''"H  .  inif  nv  , .  ,r>*llri.,n  wut}  i'  .1  i  -  tl,-  tiniviriiuri 
limit  to  the  numU'r  of  pcrfioi;?*  who  ni  t 

l<ept  pwti^d  in  a  eonnpiciioUH  place  in  i 

apply  to  any  workshop  wherein  the  afon  aiaid  ariick^  ur  j^ood^t  are  niuuufiit  iiir«.^l  b>f  the 
general  tracfe,  and  Are  to  Ix?  w«»ld  and  drbver<vl  in  or  upm  the  pi^mi  4^-^  nnd  are  not  man- 
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ufactured^  or  pHrfinlly   nianufa< 
or  corporal  tot)  cntployed  in  the  n 

Ski'.  16.  Whenever  the  Kanitaiy  .  i.n- 
iisdangetHMW  to  the  health  and  safety 

irkt'\i\r\    ins,iM'ir-|(ir  f  .r    \\'\  .    I'rOiitA'    •,  +  nilt    r 
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IS,  Wli«n  the  r*>rogciiU^  provisions  uf  scoticm  Si^rontccn  are  txjinplied  with.  iIjc  chief 

'  itifipwtiir xfT h'iaiUrputy  j^lmll  Ls^uc  lo  the  u*iuT or  perstiJi  in *hftr|^c of  suL'h  bake  shop 

the  s4iiD<^  in  in  n  <  Ir^n  nod  sanitary  coDdilioD ;  whi<  h  p^miiL  slmil  be 

1  ill  the  ofTiro  or  sid(»5  rouiii  of  iho  luiko  shop,  ufore^uid;  bill-  wh^n  iiny 

i-iions  «>f  HT*'  n  "»'    ■  v,  nUnii  iin?'  Dot  hfing  c»n»pHod  with  in  any  hftko 

iQspx^Uir  i  f  y  shall  issup  lo  tho  pTsori  In  chiirgo,  m  1J=.  ripit*- 

'ViliT  In  >  the  kw  *forei4iid.  w)ll»in  wu  days;  vif  he  nm? 

1 1  uiiiii  ibc  order  shall  hjivo  lx*€>ii  coit>i>liod  with,  tiboukJ 

111  uhli<*,  in  his  cipitiioD,  so  rtujuire. 

Si;4.  lU.  All  LuiJt  r   iL>edfur^LXiLT:tting^teAm  orhe-at  in  aoy  estfthh  ^  *a 

«Mxi  onier,  nnd  thi«  ownrr.  a^ent  or  lessee  of  «uth  otahJi^hnient  r^ 

msptv  M   '  '  '  '     '     aid  InjiJeJs  an- iiteun  <^        '  ut 

f  or,  ont-e  in  t  wel ve  r  i- 

'   '■''  <uch  estahliiiliiijc ...,  ...l.  ^,  ,...  ..  .., jli- 

ion.  Each  iMjiler  or  nest  ot  UMlers  us*^^d  for 
hall  be  provided  with  a  oroper  safety  vjilve 
and  ^  itU  sleam  and  wntor  gauges,  to  siiuH ,  rvzi{wcU\'i^\y\  the  pres.sijr«>  of  steam  and  the  height 
of  water  in  the  b*>ilers.  Every  U^iler  house,  tn  which  n  lioiler  or  nest  of  Uiiters  h  phirod.  shall 
U.*  provided  with  a  steam  gauge  properly  eounecX^nl  ^itli  the  Ixiilers,  and  anoilier  .steam 
guftge  i^ hall  be  attached  to  the  steam  pipe  in  the  etxgine  houst\  and  so  placed  that  the  engineer 
or  liiemau  can  n^adily  ascertain  the  pressure  carried-  Notliiug  in  thi^  section  shall  apply  to 
Wilers  which  are  reg^tlarU'  insperted  by  conip  tent  inspttctoR^,  acting  under  hxal  laws  and 
.tr.  1 1  nances. 

20.  It  dial]  be  tlie  duty  otf  the  owner  or  superintendent  of  any  establishment  to  report, 

.1  ifi^,  to  the  chii^f  factory  insDcctor  every  serious  accident  or  serious  injury  done  to  auy 

peinoa  in  his  or  her  employ,  where  sucii  ifcccideot  or  serious  injury  mtcurre*!  in  or  aliout  tin* 

pff*mi«^  where  employ«»d,  within  twenty-four  hours  after  tho  accideut  or  injure*  o*'riini, 

if  such  accident  or  injury;  and  in  all  ' 
3  his  deputy  may  j$ubpO[*ua  witnesses. 
IK'  UP'  ♦-,'.uf  V  in  order  to  make  a  thorough  and  compii  i*-  m^  .- 
«K  ,  V^fnnrr.  That  the  provisions  of  thij^  section  shall  uot  be  construed 

i:  ..    liutifjs  of  coroners,  under  existing  law^. 

Ji  be  the  duty  of  the  owner,  superintciDdieiitt  ftasietant  or  person  in  char:^ 
«-n  ;  I  lien t  to  fumkdif  ffom  time  to  lime,  to  the  chief  factoiy  inspector  or  hm 

^a|iut  y  aiiv  mittniiatirtn  requiri'd  by  tlie  proviskioe  of  this  act,  and  the  chief  factory  iiLspci'tor 
mud  hm  deputi*^  ^hhW  have  authority  to  Laspect  any  such  eslablislimeut,  at  any  time,  f<or 
the  purpo-r      '  ing  the  provisions  of  this  act. 

S¥x.  22.  he  law  Msakts  it  the  dutv  of  the  owner,  lessee,  or  other  person  in 

chnrjce  of  aii>  i  mmp  mr^,  or  room  or  r«»oms  ia  any  building,  to  erect  and  maintain  fire  escj^>es^ 

or  apphancea  f*»r  the  exiinguishn\ent  of  lire,  or  for  pmper  and  sufhcieot  exit*  in  case  of 

panic,  the  chief  faciory  inspector  or  his  deputy  shall  inapect  all  said  building,  or 

jm  or  rooms  in  said  buildingH,  and  notify  the  owners,  lessees,  or  other  persons  in 

:>'  of  »atne,  to  comply  with  s^atd  law.     And  nil  hie  escapes^  exits  and  fire-cxtLnguiahing 

ahall  be  provided  and  located  bv  order  of  the  chief  factory  inspector  or  his 

\  and  shall  be  subject  to  the  approval  of  the  chief  factory'  inspector  or  his  deputy: 

lltat  the  prof  isioad  of  this  section  shall  not  apply  to  dties  of  the  first  and  second 

Sbc*  23L  Any  person  who  Tiolates  any  of  the  provLsions  of  the  foro^ng  sections  of  this 
■i:^  «r  who  stiiTers  any  femaie^  minor  or  a  child  to  be  employed  la  or  abotit  liia  or  tier 
fsaahliahmerit.  in  violation  of  any  ol  the  proviiiions  of  the  foraging  sections  of  Ihi^  act, 
-ed  to  ;ulniinLster  oaths,  sliall  violate  any  of  the  provision  :« 

t ,  shall  be  deemed  guilty  of  a  misdemeanor;,  and,  on  conv  i  H 

be  uuiiisiicd  by  a  litkO  ol  not  los^  than  tweuty-ftve  dollars  and  not  more  than  live  It 
dollars  or  an  im|H*isrmmAnt  in  the  county  jail  for  a  temi  not  leas  than  ten  dmy^  ni 


ire, 


thaft 

in&tidi 

w^ 

I 


Aiid  ©ver> 
niComnir.i 

M  - ,  (j  to  have  in .,, 

i»f  the  |.reuc'**  av  othtr  (■*>[ 
ii*  irlfiL';  of  the  pu 


(ce  o 


r  of  tne  ire 


ao  purly 
i>r  her  ajji 


SK4 

tthtt 


oi  UiM  Stat4»  tntaMunir,  for  Uie  uma  t>f  ttii^  C-ouunonwealLlj. 


ion.     In  all  cases  lli  h' 

t  he  de  pu  t  y  fact  ory  ;  ^  f, 

littcfi     '^-  '  ''-^  hmfciiii^  .->,.*, i  ,>:■  ..-.,^.u*ujd 

igistrate  before  whom  the 

restf  the  nldcmiaui  jti&tico 

to  shall,  if  the  evidence  warrants  it.  impose  the 

ijfml  it>  the  party  against  whom  the  penally  is 

;>  1  hl^v  IS  tmpcK^t  i^iail  fijniish  good  and  suflii- 

I  .     ,  f .  r   1  uf  the  court  of  quarter  s€K«sions  of  the 

..  '.  .•    tM-,M    roliifnifh'iL 

.,[     iiv  \  U.I  i!m:  I    if  this  «W9iahmll  be  furwardad 
..L^fMM  Lion,  y^iio  ^ijiii  pay  tho  same  itito  ihiB  oiiaco 
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»Sec.  20.  After  the  first  day  of  J&nu&ry  in  each  yemr,  thr^  rhicf  f«cfc»ry  inspcrtor  simll 
compile  or  cause  to  Iw  enmpifed  a  suecinct  Ntntistical  mid  imrnitivt*  report ,  to  be  uddre^tKl 
to  the  governor  of  thp  CommonwcaUli,  of  the  work  of  hia  dp{>artmcnt  for  the  yeiU"  ending 
D«crmi>t'r  fliirtv -first. 

Sec,  27,  To  more  I'lrwlimlly  senire  i)w  observance  of  tlie  provisions  of  this  act  and  tho 
ttrc^-eseape  Itiw^.  the  governor  shciU  appoint,  by  and  with  the  advice  and  rouf«nt  of  thn 
aennte,  a  chief  faetorv^  inspector,  for  a  term  of  four  years,  at  a  salary  of  five  thousivnd  «|olliirg 
per  annum;  and  who  shall  appoint  a  chief  clerk,  at  a  sahirv  of  two  thousand  dollars  per 
annum;  o  statistician,  at  a  t^alitr)'  of  eitj^hteen  hundred  dollars  p^T  annum;  an  assistant 
clerkt  at  a  salary  of  fourteen  hundred  dollars  pc»r  annum;  a  me»senp:ir,  who  ahull  Vm?  a  type- 
wriUT,  at  a  sHlarv  of  twelve  hundred  dollars  per  annum,  and  thirty-nine  deputy  fftclory 
inspectors,  Hve  of  wlioui  shall  be  women,  at  a  salary*  of  twelve  hundred  dollars  each,  y)ef 
annum,  and  their  neeesi^ary  travelioj^  expeiLse-s;  the  chief  factory  inspector  and  hia  appoiat- 
fr«'«»  aftires^iid,  to  constitute  tho  department  of  factory  iospoctioo. 

Approv<Hl— the  2d  day  of  May,  A.  D,,  1905. 

SOUTH  CAROLINA, 

ACTS  OF  1005. 

Act  No,  419.— -4codr7>^«  on  rnilroadM. 

10H  1.  S(H»tion  2137,  volume  I,  Code  of  Laws  of  SiHith  ramlina,  1902,  !«)  hi*reby, 
amended     ♦     *     ♦     so  that  sind  «ertion,  when  amended,  shall  rehd  an  follows: 

Section  2137.  Ever>'  railroad  corrKiration  shall  cause  immediate  notice  of  any  oecidettt 
which  may  occur  on  itn  road,  attended  with  injury  to  any  pcreon,  in  »uch  CBije»  of  accident 
attended  with  any  injurj''  to  any^  pi'rson,  aa  the  milrwiJ  commissioners  nuiv  liv  mies  and 
regulations  adopted  by  them,  requ ire  the  giving  of  such  n* I r  '  '  ri 

nuwt  jicceM>iilile  it>  the  place  of  accident  and  to  the  raihoiul  < ' 

phi  ' '"fi  other  mean«  as  may  l»c  the  ouicki'j*!  u  tidier  I  Ik    1. ' 

ill  .  given  the  uIT'k iflls  of  the  nmJ  on  which  the  accident  occurred,  and    ;  U 

iiii!  r ijinsportation  for  the  conunisjiiioners  over  itij  line  to  the  place  of  a*' 

of  exjK'tiwti  to  the  commb^Hioners,  and  if  the  conuuissioners  uao  another  railroad  ti' 

the  pfice  of  ivccideut,  tlie  corp<iratioti  on  wliose  Utie  the  Hccidentoccurs  shall  pny  tfte  ♦•- 

of  transportation  thereon,  and  shall  also  give  noti*:^  in  like  mantier  of  any  aeci^l 

within  any  destTiption  of  accidents  *»f  winch  said  I'onnmiisionerM  viwiy  by  genem '  o 

i-efjuiix*  notice  to  Iw  i^iven.     For  each  omission  to  pve  sucli  notice  I  he  corponmun  Hiuiil 

forfeit  a  aum  not  exeeoditig  five  liundred  dollars. 

Approved  the  22d  day  of  Februar)%  A.  D*  1^)5. 

Act  No.  467-— i^nfrrrj/,  r/c,  o/  empi^ift4S. 

Skction  L  Whoever  eorruptly  givc«,  oStt^rB  or  promisor  to  an  agi^iit,  en3|)lojee  or  sorvunt , 
Bv  gift  or  gpatuify  whalevec,  with  intent  lo  influence  his  motion  In  reJation  to  hi»  pnnci- 
^  I'a,  employer*  or  master's  buHine**;  or  an  agent,  employee  or  wM-vant  who  eornjptly 
'  ^nuratai  or  accepts  a  gift  or  i^mtuity  or  a  pmmise  to  nmke  a  jjift  or  to  do  rin  act  licnehcial 
to  himi^elf,  un<ler  »m  aj»ivemcnt  oi  vvitli  an  uridei'slnndiT\^  that  he  ^ball  rtct  in  any  pnrticular 
manner  in  relation  to  hi*  principul^,  eiMi.ln\ n  s  m  jiuisirt  ^  iMi^ir  r  c»,  nt\  i-r  li  rtunKtv  I'o 
or  servant,  who.  being  lUithorijicHl  to  | 
pureJiaM*  or  contract  for  hit*  principiil, 

lor  htniMelf  or  for  another,  a  cornrni-v^iitu,  di<^ci>um  ur  U>ui^a  imm  ih**  ^muvtuu  v^lui  oiai 
gnieh  «»h»  or  rontract,  or  furnislics  *iuch  material*^,  ^upptu'w  ar  other  nprii^t«»*^  or  fnm>  a  p**\ 
\\]<^  -  such  sei'viee  or  labor;  and  any  person      '  '  '  utT 

e;  Hcrvant  MO'h  ronnnix.'iion,  tliMeuunt  or  1'  f 

not   iM.iM    (iian  live  hundred  daJlam,  or  by  Much  finr  *.  >,,  m.    uwjni- im   i^n  im'i  *m».i« 

thaa  one  year. 
Appixjved  the  4th  day  of  Marfb.  A.  D,  t9C^ 

Act  No.  47  L — Righi  o/atiwn/or  \njun4f» — Surviv>al, 
H«tt-i'U',H  \    S#»ef  ion  2Kflr),  vol,  1,  of  tbft  Code  of  Laws,  1902,  [shall]  be  amendt  .1 

and  aU  injuriris  ami  trt^paine* 


viMii  coquirationH,  any  law  or  nde  to  tliv  euru  mry,  iiolwiihst«iiditig. 
Appnncd  tho  7th  dav  ot  M.u*  h.  A    I>.  1005. 


IR    LAWS TE*2rESSEK— ACTS    OF   19S&, 


TSKNSSSSB, 


ACTS  iW  l«Ua 

SecTTT^*  1 .  WilliBi  tli»  mwiniiy  tif  ifab  »H  «  Inuk^mark  shaJl  he  ^xwisinKtcl  to  be  tmf 
mmi^  label,  t0tm«  4n||^,  drrice,  or  fona  of  ftdwrtisocu^kai  Oiaftd  f  »  t  ^^-^  (">rpuie  of  da^iui^ 
M,  tMlctqf  tnova,  or  <iisli^siiisfaa^  vaj  goo^  ivmi«»,  moiv'l  oth«r  pimliic!|  of 

labor,  M  hafi^f  been  mede,  mezmlMtutcd,  pi^cMiiiead,  pfvpeiVHi  i  tir  fwi  on  edir  b^ 

any  petooo,  firm,  corporiiioci,  affiorkiioii^  or  unioci  of  wcmiiifttM^,  oi  by  any  member  or 

Sec.  2.  Whmr^^r  any  p.  '  :  u  or  ooiporaijofi  or  ts  -uin  of  irork- 

iQif^nM^D  Itas  k4M^c«ifi)^  »d  ^  or  sthall  borF>afte  ^d^-niark.  it 

ahaQ  be  unlawful  to  <xHU)t  ..» -  ♦!  .  ,.....,..  ^^^  j.,  ^j^.   j^,,,   „^  ^,,  ^^^^^  .  /—  ,  i     ^^^ 

in  any  wmj  ntter  or  dnrail  *  1 1  ion  of  any  o»«li  timde-w :  4 

tfaidMiailc  has  been  i _  ^  , office  of  the  «ec4^etAfT  ol  bi  „^,  .„   -j\^ 

tti  srrtioQ  4  of  rltk  act. 
Srr.  1    Wh.^vrr  knnu-in^y  counterfeiis  any  such  trade>-marks»  or  knowinir  such  Undo* 

V  >>  offers  for  sale,  or  in  an^*  way  utters  or  dmilftt<»  »Jiy  co«nte.rf<*5l 
i'  rrvaHt.  or  knowing  such  Irade-mark  to  he  coonff^rf^if ,  ki^pis.  or 
I                  '«s»*!sioii»  »iUi  '       tte  same  shall  bo  soM  or  citsp«^-<  '     '  goods, 

V  -hnndiwe,  or  otb  .ibor  to  which  or  on  which  any  .t^vrfett 
tM  .i.^K.ii.^::  -^  *-«"*— J  ->  ,<jH  J,  or  iin{>rfts9ed:  or  kiiowinjif  ^Hii,  imviv-nmrk  so 
pni»t4HJj  i»i  >."sed  thfnpoo,  sells  or  disp()a!HV(  <if  suc\i  pixels,  warra, 
meprhanoi- \                   ,  Uir  coataioed  m  anv  ]»**\    rfu^*'.  can,  or  i^rkai^,  to 

ich  or  on  wfuch  any  ^urh  counterfeit  or  iniitAtion  is  i  xcd,  printtHl,  (lakitied, 

pe*i  or  iniprrssod,  or  knowini*  such  tfad<^mjixk  to  Im  if,  k«M*p»  tir  has  iti  his 

with  the  int**nt  thut  l\\v>  sajiie  shall  \m^  s«>Ul  or  dir,fK»&^<l  uf.  any  pood«»  vmrrw^ 
nieee<handijae ,  or  other  pnrKluct  of  laln^r,  in  any  Iwix,  oa!w,  mn,  nr  p!»rkttp<*  to  which  or  on 

a  fine  of  (- 

L  lan  thrcf'  si, 

Ti  >«i«in^  af  :•  ijw; 

St  :  r he  same  i.  ^d 

gudty  under  the  pnvision  [pro%Tsion)  of  thb  act. 

Srr  4.  Evrnr  person,  firra,  corporation,  or  ■dsociation,  or  union  of  worktn|;men  iJial^ 
^t:  i  or  used,  or  sLmll  hereafter  adopt  or  tiae,  anv  tradi^mark  nientioui 

n  n  1  of  this  act.  may  file  the  same  for  recorJ  in  the  othce  of  the 

r<  irigtwoc<>r"  r  facsimiteslhcnx^f  wi  J         '        remrft," 

R  ti  a  sworn  ii^  the  njime  or  nan  ,  rnj^m, 

K^ifttion.  ui     .; ;.  ^-.i   ....-.,    CHihalf  such  tra«lv-M*  lilcd, 

-e  and  a  description  of  the  g^Hxls  to  which  iil  1  ^'udcMl 

ating  thsit  i!ie  piirtv  so  tih'ng,  or  on  whosi^  Im  '-mark 

li  b»yn  Lxf  n  liknl,  has  the  right  to  use  iUq  same,  that  no  other  persnu.  hnii,  corjMiraUon^ 

>ciftfif>n  <tr  im«on  hn^  the  right  to  such  u;ii%  cither  in  the  idcntiml  form  or  iii  iiuy  such 


I 

iJial      J 


K   U'v  t.M    II.  \  -I 

tiou,  or  Mnii 
certificntcs  ii. 
union  ma)'  apply  I'Jr, 
dollar.     Any  wuch  en 
be  prima  fucie  evidence  t 
not   rc'ord  for  nny  p'^f 


-  may  be  calcuUt<»d  to  dweive,  and  t^ 
'  and  correct .     Tticre  sliall  be  paid  1 

'  ^     ''    fi  liver  to  such  p  ^ 

d^  itrty  such  tni 


kf   tile  tM.ioplHMI  **{  Midi    ItMiii'-IUMtk 

r»n,  f?rm,  or  eorp«i*rflHfM>,  flK^tr-irtfinn 


>r  eounter- 
\  recording 

. ;UOU, or 

JVC  a  fee  of  one 
t\H  under  thts  act 
Swid  M^  letary  of  nlate  shall 
i»r  imi<m  «n%'  trpide-m»rk 


L»f 


nder  th*  ivt,  by  ki. 

«»nJ u?  ton  cji  .. '..\  or  in  N\  t  i 

»e  Uable  ro  pay  anv  daina(rt*s 
or  on  behalf  of  tbc  parly  in,, 

uMlud  by  a  fine  not  eJcecoclil^;  01143  hundit^d  doiUrs  or  by  lin|ui»oniiient 
e««^  iiiot>th»«. 


-■\  or   friilidiili'nt 

..--■'A  n  lo  Im'  fij.inlii- 
of  such  r  H» 

t  h«vin^  I  11 


}2 


BULLETI^i    OF    THE    BITRKAU    OF    LAIK^B. 


jtist  mill  n»a.«4oiiiihliv:  and  i\i&\\  rv^]  i  |my  (<>  giiclt  prr^vn.  lin 

tion»  ftHSioriiitinn.  or  union  all  nroln  wron^ul  manufiicturp,  Ut  . 

or  Si^ln,  and  ^urh  rourt  .sKnll  iilsn  ordrr  tlint  all  mirh  r-oiinterfoif  or  imilut  iotim  in  thr  yHiW!if^«r>^ 

Kion  or  under  ilw  runt  ml  of  any  dflondifcnt  in  mupIi  cjhhm  Imj  dcljvfir<»d  U*  mh  t»flict»r  of  tlu*  court 

or  to  ibo  conipUinunl,  to  Ik^  destroyed. 

Skc.  7.  Evor?  person  wha  shttll  use  or  dbplaj  the  ^[miutnA  tradc-mjirk  for  tlir  inirpriHO 
of  fraud  of  any  suth  jw^rnon,  firm,  rorporationt  u  ^ 

liwiiij^  uij|Jiori7.ed  so  in  do  bv  sur'h  pfrs^m,  fu'n^  r 

t|i.o«r,,,j  iMi.ti  V  of  ft  niisdeuiotinor,  and  shall  ho  pu.i,^ ,  ,    ,,^, .-  .,k..  ^  .*.  i  i 

thr  .  or  by  a  tine  of  not  more*  tlmn  one  hundred  dollars.     In  fill  *  i 

ftjv-i  :    union  in  not  ineorporaU«ij  !*uits  und**r  ihln  art  may  Iw  *«  1 

pro»*rcuU'd  by  ftii  officer  or  member  of  nucb  «ss(wi&tio£i  or  union,  in  behalf  of  and  for  ibo 
u»e  of  !«uch  tti^x'iation  or  union. 

8iEr,  S.  None  of  tho  provinum-H  of  this  act  sliall  affect  or  apply  to  pri  r 

corporationM  who  ^hall  in  ^jood  fuitb  buy  or  iMiuin  into  poHset«iciri  in  ^jjikmIh  w:  i 

trttde-mark  th^n^on,  w)\vt\  8ii  ^    '  ',  iirm,  or  eorporation  did  not  kmrw  t\:  r, 

or  they  obtainod  posst^swion  d.^  thai  the  same  were  s'-uniped  with  &  \  i 

trftde-niark:  Prodt!f*l,  Such  p: ..,,:.,  :..ui,  or  carniiration  docM  noi  knowiit^  mi-,^i^*v^  .aV. 
the  facta  n^ardiu;;  the  trudi^-niark  nt  th«  time  W  off<sra  such  goods  for  adk  ' 

Pasiod  January  31,  1005. 

Chattiib  I  «^».  —Imjieftion  iff  hnhrit^. 

Skction  1.  Chapter  401,  uf  thi^  Acl«  of  1899  [relating  to  t!»e  insfjcction  of  fat!4orieA,  He\ 
k  hereby  anieodtvl  tt»  make  thc\  word  '"  warki4iop/'  whenever  tho  »amv  liiiall  appt*ar  Uii^ft^in^ 
include*  t»akc«n4»f ,  whethi^r  the  umnv  Ix)  run  by  iiia(^bjm*ry  or  noV. 

raMdMArc)h3K  lM>rK 


CitA JTKit  171.  -SmtJi  Jhr  female  rmphtjin^. 

Section  L  All  proprietona  or  owncrn  of  any  retail,  johbini:,  or  who|efl«le  drY-j^t»nd«  »tor«|j 
or  dealers  in  notions,  niininervp  t*r  anj  otht?r  buiwnegs  wherr  any  fmmle  help  nrf»  (smpJot; 
for  the  purpoM*  of  *  <   puhlin  in  the  capacity  of  clerks  or      '      '    "        '     "  '    ji 

chair  or  stwtl  ft»r  !  nueh  feirnde  help  or  elprks*^  in  oril*  I 

i^jMthrv  are  not  nr{i>,  ..  .  m -r^t^ed  tn  rimkint;  -^-^i-       r  *    t  .o«  .  ...  l        ,,.  ,;. ^,^  ,,,-..  ,hjij^  * 

Jihcir  employioent,  they  may  have  an  upf  i  and  to  rest. 

Se€. 'J,  Any  prt^priotor,  owner,  *ir  dealer,  n  1  of  th lit  act,  who  mH nil 

undrrtakr  by  ikny  dircetion  or  order  (o  prohibit  or  prevent,  anv  one  of  smrh  feni»le  help  or 
clerks  to  Aim  the  seaU  provided  for  in  the  forecoiujsj  s«^(!tion  shall  h<^  g:uilty  of  a  tnisdomranor, 
and,  Ufn^n  conviction,  tihall  l>e  hned  a«  provided  in  the  next  section  of  this  act, 

Sbi\  3,  Any  owner,  proprietor^  or  de»!er,  roent toned  in  the  ftinvpoing  H««ctioiiM,  who  ithall 
neglect  or  rrujhc  to  oWy  and  obs<*rve  H  '    '  '    "  '  '      ,  '  '  . 

meanor,  and  upon  cotiVH'tion  thereof, .-]  ^ 

ttud  not  excm*<iiiig  one  bundrc'    '''I  "     i i 

proprietor  whall  f  r»ntiuue  U^    '  \  act  be  -  ^ 

one  dollar  daily  for  every  chn  1 1  .         >  furnish  1 1  i 

of  »i!»etion  2  of  thif*  act  xiieh  owner,  prciprietor,  or  denliu  ^hmW,  upon  couvictioti,  b- 
leas  than  ten  dollars  and  not  oxcendin;r  nvt*  linndrejj  d'dlnr^  for  caeh  and  (?vpr\ 

tfim^  March  31,  1005, 

ChAPTET*   37l>.    -hjrUHjftfftu  of HotjiH Jrtftii  rxfcctvnt, 

SKcrrioy  1.  S(M!iion  1,  of  diapter  71,  of  ilio  Acta  of  the  Gi!UiH*al  Ajiaembly  i.f  the  8imX9 
v>f  Tf>nnA«iie^,  poseod  January  31,  1871,  ia  hcurcby  atnnndr^d  ^  *  *  so  that  said  etsctiou 
shall  ffiad  m  foll»»w»it 

Section  2.  T'  -^    ■'  '  '  -'-  '     '  •      -     ' 

(DO^^pcrcT 
iit  drawifig  m 
of  af^i^  or  ULiv. 
Pro\*iJf4j,  T ha 
jdiall  only  affiH.t  Uu  (i* 

of  'V*r\'iri>^  *»f  prfH'f*^M  ^ 

sal. 


lit'  rirjin  i>i  )i  inniii,i\  ,  juir, 


or  ahail  only  pay  ihts  co«ta  of  unr 


ul  un  cAch  debt 


I  April  6.  1005, 
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ACTS  OF  19IJ5. 

Chapter  56. — Safety  appliaruxs  on  rctlroads^SyHtch  lights  Qf\d  mritrJifs. 

TOW  U  It  shaJ]  bo  the  duty  of  eveij  railway  corporation  operating  anj  lino  ol  railway 

the  St  aw  of  Texas,  within  six  months  after  the  passage  of  this  act,  to  place  good  and 

tiffi'^i^nt  siwitch  Lights  on  all  ihtfLr  main  line  switches  connected  with  the  tnain  hnvi^  and  to 

k.         "      -^une  ligntpd  from  sunspt  until  sunrisp:  Provided,  That  this  section  of  tJiia  act 

pply  to  railways  which  have  all  their  road  locomotives  i>quippcd  with  ckrtric 


SrC-  2.  It  shall  lie  the  duty  of  every  railway  corporation  operating  any  hop  of  railway 
the  State  of  Texas,  within  six  months  after  the  paa>ae;o  of  thig  act,  to  place  good  and 
«>  derailmg  switches  on  all  of  their  sidingii  connecting  with  the  main  line  of  such  railway. 
id  upon  which  hidings  cars  are  left  ^tandii^:  Prtmded,  That  no  derailing  switrW  sliall 
required  where  the  siding  connects  with  main  line  on  an  upgrade  in  the  direction 
of  the  main  line  of  one-half  «f  one  per  cent  or  over:  Prmnded  fnrthfr ,  That  no  deratHng 
switcht^a  Khali  be  requirMl  on  inside  tracks  at  terminal  points  where  ragular  switcliing 
crews  are  employed- 

Sec.  3,  Any  railway  eorporntion  which  sliall  willfully  violate  any  of  the  provisions  of 
this  act  ahftll  be  liable  to  tne  State  rtf  Texa^  for  a  penalty  of  not  loss  than  one  hundred 
di»llars  nor  more  than  one  thousand  dollars  for  each  otTt'n;*i*,  and  stich  ptmaltv  «J»all  be 
recovered  and  suit^  therefor  t>e  hroiight  by  the  at tomey-gcneral  or  under  his  direction  in 
the  name  of  the  State  of  Texas,  in  Travis  County,  or  in  any  county  through  which  sueh 
railway  raav  run  or  be  operated,  and  such  suits  shall  be  subject  to  the  provisions  of  article 
4577  of  thei^evised  Ci%nl  Statutes;  of  the  Stafe  of  Tcxa.s:  Pmrided,  The  provisions  of  section 
1  of  this  act  shall  not  apply  on  railroad  lines  or  divisions  on  which  no  trains  are  regularly 
run  Of  operated  at  night. 
Approved  April  3,  1905. 

CmAPTEK   152^—Paijiutnt  i*j  uxi'jti,  m  scrip. 

Sbction  1.  Chapter  112,  Acts  of  Regular  Sesaidn  of  tlie  Twenty-seventh  Legtalature  of 
the  Slate  of  Texas  is  hereby  amended  to  read  as  follows: 

Station  I.  It  shall  l»e  unlawful  for  any  periion,  firm,  asaociatiott  of  persona,  corporation, 
or  stfvmt  of  either,  to  ii»ue  any  ticket^  check  or  writing  obligatory  to  any  servant  or  enaployoe 
fc»r  labor  performed,  redeemable  or  payable  in  goods  or  meri'handise, 

8e)c\  2.  Any  person  or  the  agent  of  any  peraon,  linn,  aesoriation  of  petaona  or  cortxiTationf 

bo  nhall  violate  any  provisions  in  the  foregoing  section,  shall  be  deemed  guilty  of  a  mia- 
"  and  on  oonviction*  shall  be  punished  by  a  6ne  of  not  less  than  live  nor  more  than 
i '  1  dollars,  or  by  ini  orison  men  t  in  the  county  jail  for  a  period  of  not  leas  than  Jive 

in  .  im^u  ^ixty  days,  or  both,  ^ 

Ap{»roved  AprU  IS,  1905.  H 

Cbapter  163. — LMUity  qf  ^mjioyws  for  injuriet  h  emjih^ftes — Attumption  cfritk* 

rSwTnos  1.  In  any  suit  againsrt  a  person,  corporation  or  receiver  operating  a  railroad  or 
_  railway  for  damages  for  the  death  or  personal  injury  of  an  employe*^  or  servant » 

iSAiiaed  by  the*  wrf>n|»  «>r  Tn*^li;ijf'tice  of  such  person,  corporation  or  receiver,  that  the  plea  of 
ae»umed  risk  of  the  decca-sod  !»r  injured  employee  where  the  gniund  of  the  plea  is  knowledge 
*"•»  '  '         '    '  :«*  of  the  effect  and  danger  which  caus^  the  injurj^  or  death  shall  not 

b'  >wingc«fles: 

t  i ,  -i:» 

f.,  ..■■,■     ■•**• 

thffrof  withm  a  rea^ionable  time:  PTo^nditd^  It  siiall  not  ho  necfwsary  to  g>^e  Fuch  mtforma- 
tion  where  the  emplcjyer  or  such  superior  thcre*>(  already  knows  of  the  defect. 

S'fXHid.  Where  a  pt»rson  of  ordinary  care  would  have  continued  in  the  service  with  the 
knowledge  of  the  defect  and  danger  and  in  such  ca.so  it  shall  not  be  necessary  that  the 
servaru  or  enjplt»ycc  give  notice  oi  the  defect  as  provided  in  aubdi vision  I  hereof. 

A;)proviMj  April  24^  1905. 
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CliAfTE&  16. — Inierferencs  tdth  emphym^ni — InHmidalion* 

SficrnoN  1.  Any  persoD  or  pcraoofi  in  this  State  who  sh&It  thn!4t«n  to  doiCixiy  prop<irty 
or  Uy  do  l»<>clily  hhrui,  for  the  purpose  of  preventing  any  pernon  or  |5<^nfwiivi«  from  efit+riuu  or 
n^miiintng  in  tlu^  emjiloy  of  any  company,  corporation  or  indivimiul,  ghiUJ  h#*  guilty  of  n 
miadtMiieiinor. 

Approvcnl  this  24th  day  of  Fehrtmry,  VM)^. 

CttAFTKS  96, — Garniihment  ofwaffett  cf  puUie  etnjfhif^fs. 

JjJj^gftlOK  1-  Tlic  Stttt<*  of  Utah,  or  any  county^  city,  town,  district  board  of  eduoition,  or 
oSSr  aubdrTiHion  of  the  Stiit«,  or  any  oiricer,  board,  or  institution  or  rithnr  of  the  &ama  . 
having  in  p«wsc»iitin  or  binder  control  any  <'redittt  or  other  pettional  [irtijM^rty  of,  or  owiii^j 
any  debt  to  the  defendant  in  any  action,  whether  as  salary  or  wnges,  us  a  public  oflicial  of  J 
emnlojroe,  or  otherwiHc,  shall  in"  subject  to  attachnient,  gaminhmcnt,  and  execution  und«r  j 
BUcli  rigbt^^  reiuedics  and  procedure  as  are  or  may  lie  made  appliiaide  by  statute  to  attach- ' 
ment,  garnishment,  and  cxtH-ution^  respectively^  in  other  cajsea,  eiicept  aat  hereinaft«r 
pnn'idcd. 

8k*:.,  2.  Tlje  prf>cesa  shall  be  served  onlv  upon  the  auditor  of  th"  l^gal  HuMivisioa 
ganiisheed.  and  in  case  there  Lh  no  auditor,  then  on  the  clerk  of  the  county,  ci( y,  town,  dia^j 
trict,  board  of  education  or  other  subdivision  of  the  State  or  l)oard  or  ir.f ,»,,«,.. r,  ...  ,  ,Hi.,f  T 
of  the  same,  and  the  answer  of  auch  auditor  or  rlerk  shall  l»e  fiJial  anil 
truth  of  sucli  answer  bIihH  not  iw  subject  to  further  cxanitnatiou  or  pnv  . 

Approved  this  9th  day  of  March,  1905. 

CtuPTKU  122.— Mine  rfgnlntioiu, 

[Tills  chapter  repeals  chnpter  85^  Laws  of  1!X)1,  nnd  rt^^nucltf  the  same  with  a  few  sli^t 
i^angca  and  ihc  following  added  provisions  ] 

Skction  12, 

♦  ♦♦♦♦♦* 

(2(1)  Whenever  the  mitic  inspector  dIf«eovers  in  any  mine  in  which  lihv'^ttng  of  the  coul  i 
nltowed  during  working  Itoum  that  the  »ir  \h  liecoming  vitiaiiHi  hv  unnci  eni^iiry  bltMhnt;  ol] 
the  cDrtlp  he  yfiall  hnve  I  he  power  to  regulate  the  use  of  tlie  i*iiriu',  and  '      '       -      ' 
hnuf  of  the  day  bliL*?ting  may  in^  permitted,  except  that  whrre  coal  i 

Without  luiderrnimng  ji(    Icusr   ilin  r  ikiliul^   fi»t   sljonriiu^   Jiul!  hi*  ;  :  . 

working  day* 

Sbc.  LX 

(3)  No  explosive  oil  shall  t>c  used  or  taken  into  coal  or  hydrocarlwn  mines  of  I)  tali  for 
lighting  purmiseji,  except  when  used  in  approved  safety  lanijis,  or  when  used  by  day  men 
WMicn  oiluted  with  a  nuneJcploBivo  animnl  t»r  vegi*tHhJ»<  oil,  And  oil  for  wuch  purjiosn  >*lmll 
not  l>e  stored  or  tMkcn  into  the  !niiu«4  in  cjuanti  >  '  i  s 

approved  by  the  State  coal  mine  UHpector,     Tli 

ijiincM  \H  Htnrtly  forbidden  urdc4<w  tlu"  pluee  when   -jii,i  uu  t».  ^m,  n>i    i-  u  i 
cleaned  at  leii^l  fuice  every  duy  to  prcvcn!  the  uccurnulatjon  of  vv«x(e  oil  *  ^ 

roads  or  in  the  drains  at  that  point,  and  not  more  thati  one  barrel  of  lubrici^ 
ptumitted  in  the  mine  »il  any  one  time.  Only  a  pure  animal  oil  or  pure  mi 
oih,  a.-*  shiill  bi^  tt"^  fne  fntni  smoke  aa  pure  animal  oil  or  pure  cotton-weed  <  ^ 

used  for  illuniinfiii'  s  in  any  eoal  or  hvdrocarlKin  mine,  except  lxa  ab^'V. 

Any  fK^rnon  found  >  ii>Mive  or  impure  cul  *'tuitrary  to  thi>*  )»«t'tion  ^hall  be  |i  I 

B  pnjvided  for  in  bcrLiuu  it*  of  Coal  Mining  Lawei  of  Utuli^ 

Approved  thia  I7th  day  of  March,  IIJ05. 
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THIED  EEPORT  OF  THE  COMMISSIONER  OF  LABOR  ON  HAWAH. 

This  report  upon  the  commercial,  industrial^  social,  educational,  and 
sanitary  condition  of  the  laboring  classes  of  the  Territory  of  Hawaii 
was  prepared  in  accordance  with  the  provisions  of  *'Aa  act  to  pro\ide 
a  government  for  the  Territory  of  Hawaii,"  and  was  transmitted  to 
the  House  of  Representatives  on  March  2,  1906.  The  detailed  pro- 
visions of  the  act  directing  this  report  are  contained  in  section  76 
thereof,  as  amended  April  8,  1904,  and  are  as  follows: 

It  shall  be  the  duty  of  the  United  States  Commissioner  of  Labor  to 
collect,  assort,  arrange,  and  present  in  reports  in  nineteen  hundred 
and  five*  and  every  five  years  thereafter,  statif^tical  det^iils  relating  to 
all  departments  of  lalior  in  the  Territory  of  Hawaii,  especially  in  rela- 
tion to  the  commercial,  industrial,  social,  educational,  and  sanitary 
condition  of  the  laboring  classes,  and  to  all  such  other  subjecti?  as  Con- 
gress may  by  law  direct,  Tbe  said  Commissioner  is  esi>eeiall3^  charged 
to  ascertain  the  highest,  lowest,  and  average  number  of  employees  , 
engaged  in  the  various  industries  in  the  Territory,  to  be  classiiied  as 
to  nativity,  &ex,  hours  of  labor,  and  conditions  of  employment,  and  to 
report  the  same  to  Congress. 

This  is  the  third  report  of  this  oflSce  relating  to  labor  in  Hawaii. 
The  first  report  wsis  transmitted  to  the  Senate  under  date  of  February 
i,  1902,  and  was  printed  as  a  Senate  document,  the  edition  being 
limited  to  a  small  number  of  copies.  Tbe  second  report  was  trans- 
inittixl  to  the  S^^ruite  February  2rt,  1908,  and  no  provision  having  been 
made  *''*»'  ^^^^^  ]>rinting  of  '^^^  -Htion  large  enough  to  supply  public 


r 


BTTLLETIN    OF   THE    BtJBEAU 


I 

I 

to 


demarid.s,  it  wns  printed  in  UuUetin  No.  47  of  this  Burenu,  in  or 
that  tbe  many  calls  for  it  might  be  satistied  and  that  it  might  nnnnvo 
more  general  circulation.  The  present  report  is  printiKl  lierc  far 
the  same  reanon. 

ORIENTALIZATION  OF  LABORING  POPULATION  AND  ITS 

RESULTS. 

DOMINANCE  OF  THE   S17GAK  INDUSTBT. 


The  Territory  of  Hawaii  is  imique  among  our  insular  dependencies 
in  the  khor  problem  whieh  it  presents.  Unlike  Porto  Kico  and  the 
Philippines,  it  has  no  native  population  large  enough  to  supjjly  the 
demand  for  workers  which  the  develoi>ed  resources  of  the  island?*  have 
created »  Unlike  them,  also,  it  is  wholly  dependent  upon  a  single 
industry,  not  only  for  its  e<'onomie  prosperity,  but  even  for  the  sub- 
fiistence  of  its  population.  While  most  other  tropical  countriea  hure 
diver.Nilied  their  forms  of  agiiculture,  Hawaii  has  specialiised  until 
now  the  Territory'  is  i>racticiilly  one  vast  sugar  plantation*  The  total 
yalue  of  all  the  crops  taken  from  the  soil  of  the  Territory  in  1899,  a.** 
shown  by  the  Twelfth  Census,  was  S2L2'J2.422.  Of  this  total  the 
products  of  the  sugarcarje  fields  represent  $18,7B2,91HJ,  leavixjg  only 
fQ,529,42<5  to  represent  the  entire  value  of  all  other  ci"op«  tHkeo 
together — and  of  tbej^e  crops  the  produets  of  tJie  rice  tield»  repre-j 
Bented  $1^5*^2,051,  The  entire  value  of  the  produt^t  of  live  sil^nk  fo 
the  year  1899  was  only  $t>23,iJl3,  and  the  total  vahie  of  all  the  live 
stock  on  farms  in  the  islandi^  was  ¥2, 570 J 42.  The  figures  strikinglj 
illufitrate  the  dominant  pi'^ition  of  the  sugar  industry  in  the  agri 
cultuix*  of  the  inlands. 

Agriculture,  furtheniMMP,  representJ?  the  only  resource  of  Hawaii 
Owing  to  their  volcanic  origin,  the  i^landw  nre  without  mineral 
resourcjcs,  and  their  geognipliical  i^^olation  euts  them  off  from  any 
development  of  manufacturing,  leaving  them  dependent  for  eeonomie 
prosperity  upon  agriculture  alone.  The  census  of  191H>  gives  th« 
entire  capital  invested  in  niechanica.1  and  manufacturing  industries  in 
Hawaii  m  $11,541,(155,  Of  this  amount  *7,9l»l,642  r.  -  t  fs  capital 
invented  in  sugar  factories,  leaving  $^3,550,018  to  reju  ne  entii*o 

capital  invested  in  manufacturing  and  mechanicid  industries  other  tliau 
the  niaimfacture  of  sugar.  These  othei'  induHtrifNrt  arc,  moreover,  in 
ver}'  large  part  subsidiary  to  the  »ugar  industry.  Thus  under  the 
classificatiotw  "Fertilizers''  and  **" Foundry  and  machine-shop  prod- 
ucts"—both  of  wliich  are  nlmo.Ht  c  t  •'-  ^  ^-  '  to  the  :-  — *  'irj 
ttonj<^— the  capital  repn^ent-od  U  »7,8S3,  - 

or  a  total  of  $1,523, lb7.     Aftido  from  sugar,  therefoi\%  and  two  iod 
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iricfi  Dmintained  alniof^t  entirelj  by  sugar,  a  capital  of  approximat^^ly 
$2,000,0<X)  represents  the  entire  niHmifactiirtnjf  industry  of  tbe  kUnds. 

The  doiuinaoce  of  the  .suc^ur  industry  iji  the  economic  structure  of 
the  i?4lands  is  equally  indicated  by  their  export  i^tatistics.  For  the 
fiscal  year  cndini^  June  30, 11105,  the  total  value  of  the  export  producti* 
of  tbe  Territory  was  $36,123,8<>7.  Of  tiiis  amount  sugar  alone  repre- 
©ented  $35,113,409. 

Directly  or  indirectly  all  iiidustiie^  in  the  Territory  of  Hawaii 
are  ultimately  dependent  upon  the  sugar  industry^the  social,  the 
economic,  and  the  political  structure  of  the  i^^lands  alike  are  built 
upon  a  foundation  of  sugar. 

Tlie  production  of  sugar  cane  i**  carried  on  upon  a  larger  scale  than 
on  the  mainland.  A  single  plantation  often  contains  thousands  of 
acres,  stretches  for  geveral  miles  along  the  seacoast,  numbers  its 
employees  by  the  hundreds  and  sometimes  by  the  thousands,  prudut^ea 
^  do  a  single  year  up  to  40,C»00  tons  of  sugar,  and  repre^entt^  a  capitaliza- 
ticm  of  millions  of  doUars. 

▲8IATXC  CUABJkCTBn  OF  UkBOB  IN  BUQAR  XNT^VBTBTT. 

The  growth  of  the  sugar  industry  in  Hawaii  has  been  conditioned 
by  the  importation  of  cheap  labor.  Although  tlio  earliest  plantations 
were  worked  by  natives,  the  native  Hawaiian  population  has  decreased 
to  such  an  extent,  and  the  area  under  cultivation  in  cane  has  so 
increased,  that  all  the  workers  of  that  race  in  the  islands  would  npt 
now  provide  more  than  one-seventh  of  the  men  needed  in  the  cane 
fields.  During  the  continuance  of  the  Hawaiian  monarchy  and^  to  a 
certnin  exbentj  up  to  the  time  of  aimexation,  plantation  interests  con- 
trolled the  policy  of  the  local  government  toward  immigration,  and 
^he  convenient  and  inexhaustible  che^ip  laix»r  markets  of  Asia  were 
left  open  to  the  island  employers. 

Thus  stimulated,  the  sugar  industrj-  became  abnonnally  profitable 

^  Bnd  expanded  in  response  to  exj>ectations  based  upon  legislative  and 
political  rather  than  upon  natural  advantages,  and  the  labor  markets 
of  iVsia  were  drawn  upon  without  stint.  For  nearly  forty  years  prior 
to  annexation  coolies  from  China  and  Japan  were  imported  for  the 
Hawaiian  plantations  under  a  form  of  contract  which  prescribed  the 
condition  of  workers  under  a  penal  sanction.     The  term  of  these  con- 

[tracts,  however,  was  fixed  and  comparatively  brief.     The  lalxjrers 

[^ere  free  to  return  to  their  native  land  at  the  erjui-ation  of  their 
period  of  service,  and  so  givwit  a  proportion  availed  themselves  of  this 
privilege  that  these  imported  workers  did  not,  like  the  West  Indian 

I  filavcs,  leave  a  resident  {wpulation  l>ehind  thenu  Consequently, 
Hawaii  is  to-day  a  country  with  a  demand  for  labor  such  as  usually 
foUaws  a  period  when  development  and  settlement  have  gone  hand  io 

I  jband;  but  partly  becattse  employing  interests  have  followed  a  policy 
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which  gave  largo  iiiiniediatt^  profits  without  forecoi^ting  iH>>siii>io 
rinharrawsntents,  and  partly  from  uthrr  causes,  settlement  of  the  Ter» 
ritory  has  been  retarded  mther  than  furthered  by  indastriul  exputi'tion, 
I  and  the  planters  are  still  largely  dependent  upon  iinpnrted  laborers. 

The  fullowing  tables,  giving  the  number  and  nntionality  and  tho 
percentage  of  each  uattonality  of  sugar  plantation  employeca  in  speci- 
fied years  from  1802  to  1905,  show  the  Asiatic  character  of  that  body 
of  workers,  together  with  the  very  largo  prepondemnce  of  a  single 
nationality: 
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KUMBEIL  QF  gMPLOYEES  OF  EACH  NATIONAUTY  ON  SUOAK  PLAKTATTONS  IN 
SPECIFIED  YEARS.  ISSW-lWft. 

[F1^r«»  for  1392  to  1902  fTom  HawallAn  AnnnaL] 


NftllotmlUy. 


Jntpunesie, ...... ....,,., ..-.,,.. 

Chitits-e....... 

Korwui * - 

Port  (jfj  ue*c , 

iltiwiiiliLti  find  Piut-U»waHAxi ,« 

Form  JiR'Mii. -.,.»-. 

CauffiMittin  (ti)  *,*....,.,,,..,, 

KctcTo,  South  ScA  IflUndttr.  ftnd 
ottier ,*. 


1«9!L 


13.009 


a.ftari 

1,717 


516 

141 


^30,&2r» 


ISM. 


U.786 


2,177 


563 

181 


ISOd 


l»fll5 


€00 
115 


23.780 


Jim. 


10, 786 
7.200 


2,  (KM 

1.482 


979 
€8 


2S,67W 


1901.       1901 


37,5a7 


2.417 

1.470 

2.W»5 

991 

ica 


a9,6»7 


1904. 


31.029 
».ii37 


2,  fm 
1.4'/3 
2.  OHi'. 
1,0U2 


43,343 


ai.tm 

8.677 
2,06fi 
2,«0S 
1,207 
2. 101 
1.016 

U 


45.S50 


1905. 


tl,7aft! 

4,400' 
4.09  I 

1,41^1 

U9oy1 
i.ooe 


41.229' 


o  Excepting  rorttMn)c«(*  *iTid  Porto  Rfcan,  h QItch  In  the  HAwmllAH  Annual  um  20,534. 

f  Qiron  \u  the  Uawnlfiui  Annual  ttt  21.294. 

PERCENTAGE  OF  EMPLOYEES  OF  EACH  KATIONAUTY  ON  gUGAR  PLANTATIONS  m 

l$rECIFIED  YEARS.  Ife^W-] 906, 
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Totftl , 

100,00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100,00 

aCxoeptlnir  Portuguese  and  Porto  Ilie«li. 
INCBEASINO  FBOPORTIOK  OF  ASIATIC  FOPULAXION. 

Not  only  is  the  plantation  working  force  overwhelmingly  Asiatic, 

but  a  siccondary  Asiatic  population,  living  largely  on  I  be  fir^t  antl  sup* 
plying  its  neecls^  has  conii3  into  the  inlands,  l»as  iin  udcd  all  linc8  of 
indu.stry,  and  the  two  combinud  now  fionn  the  largest  clement  in  th4) 
total  populntion.  From  a  total  Asiatic  i>a|)i  V  '  of  less  tluin  ^,000  in 
1878,  fornuWig  only  10.2  per  cent  of  the  pr,^  ,,  of  the  i^landrt,  the 

nnniher  of  A#<ialie8  hud  increased  to  18,ooi>  in  18«4,  and  formed  over 
22  per  eent  of  tho  total  p^jpnlation.  By  1890  the  foreign-born  Asiaticd 
had  increased  to  27,000,  and  con.stitutfd  over  30  per  cent  of  the  popu- 
hitiun.     During  the  next  hix  year^  their  nuniherjs  had  inen»a>sed  to  over 

<H,000<j  *>nd  Hkr^v   fiM'tiU'd  ov'tM*  I»S  (lor  ii*rif  of  ih**  tmi  knlw  Hjm         Tn  Jii||0 
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19U0,  the  month  in  whicb  the  organic  act  creating  Flawaii  a  Territory 
went  into  effect,  the  nuoiber  of  foreign-lx)rn  Asiatics  had  increased  to 
over  77,000,  and  formed  more  tlian  50  per  cent  of  the  entire  popula- 
tion. The  gradual  growth  of  the  Astatic  population  to  its  present 
tiumerical  preponderance  is  given  in  the  following  table,  showing  the 
population  at  tlie  ceni^uij  periodic  from  1853  to  l^iK\  together  with  the 
racial  elements  com|X)8ing  it: 

POPULATION  AT  CENSUS  PERIODS  FROM  1863  TO  1900,  BY  COLOR  OR  RACE. 

[The  d&tA  Ibr  poptilaUnn  fnim  issa  to  18«J,  inclusive.  liftTe  been  mken  from  the  Hawaiian  Anoiial 
Tor  IWL,  and  tbcoc  tor  1900  from  the  reoor^ii  of  the  Twelfth  C^tncuii.] 
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1,4«7 
1,938 


a  4, 428  i    4j6«l 


44,0fift 
S,420 
5,916 


50,897     &7,9B5 


4^,014 

4,21S 

17,957 

116 

al8,29S 


80,678 


84,436 
6,]JIIS 

15.301 

12,360 

OU1.707 


89,990 


81,019 

19,882 
22,329 
27,1*05 


109,020 


29,799 
7,8.'V7 
21.746 
66.2S0 
38,369 


154, 001 


a  These  (i^urc«  arc  neccoBUT  to  mako  the  totals  given,  but  they  do  tiot  ^Lgree  with  detaJlj  aa  found 
in  the  Hawaiiaii  Annual. 

PER  CENT  OF  EACH  SPECIFIED  COLOR  OR  RACE  OF  TOTAL  rOPULATION  FOR  EACH 

CENSUS  YEAR,  1863-1900. 


Color  or  nuK5. 

1863. 

1866. 

utn. 

1878. 

1884. 

1890. 

1896. 

IHQO, 

HA^^  »'ii^Tl            -.,.•...._--..--.-.. 

0{k7e 

L94 
.60 

3.60 : 

1.92 

86.^0 
2.f51 
8.41 

76.  OS 

5.90 
10.20 

49.66 

ft.  24 

22,26 

.14 

22.70 

«8.a7 
6.87 
17.00 
13.74 
24,12 

28.46 

7.78 
17.78 
20.48 
26.51 

19.86 

r>:                            Tl , ,,., 

5,10 

F'                     t  hines* _._.. 

14  12 

F-jr^,„.,      ..X  Japanese ,..,,.,,. 

36.51 

AUotUer 

2.40 

4.76 

7.7W 

7.87 

24.92 

Total 

100.00 

100.00 

100.00 

100.00 

100,00 

100.00 

100.00 

100.00 

The  preponderance  of  Asiatics  is  even  more  marked  in  the  census 
figures  showing  sex.  As  will  be  seen  from  the  following  table,  out  of 
a  population  of  10r),3tj0  males,  the  native  and  foreign  *b<ti-n  A.siatic 
clement  taken  together  represent  69,801/ or  65.6  per  cent  of  the  total 
male  population: 

POPULATION  IN  1900,  BY  SKX  AKD  COLOR  OR  RACE. 
[The  data  tn«lndcd  in  thla  labk^  have  been  taken  from  the  records  of  the  Twelfth  Censns.] 


Color  or  twee. 

Males. 

Femalea. 

Total. 

Aav                  ,.... 

15,&42 
8.971 
16,531 

2m 

lfi« 

47!  608 

14,157 
8.886 
12, 2M 
163 
76 
3,471 

2«t.7?9 

BTr         n  ...:::„..:„..;::«:.:...:.. ..-...-.- 

7.W7 

Eu          ::;;:;;::;;::;;:;::;:;;:;:;::;::;;:::::::::;:;::::;::;::: 

2>.bl9 

^■BBIEten  I -Irindf r  „ . ., , , , 

416 

■K 

233 

^■^ 

2i,  767 

mSSa 

61,  m 

Total..... 

106.969 

47,632 

161,001 

The  Asiatic  preponderance  in  the  population  of  Hawaii  appears  still 

re  significantly  in  the  figures  g'iving  advU  males  alone.     In  1900 

e  total  mule  population  IS  years  of  age  or  over  was  85436,  of  which 

number  Chinese  and  Jir^iru se  made  up  63,444„  or  14.5*^  Wi-^  ^:-^\^^» 


I 


"p 


i^it 


q\ 
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LikBOB* 


tlie  totaL     Tho  following  table  shows  the  tualc  population  18  yemrs  of 
age  or  over  by  races: 

KUMfiRR  ASD  PZR  CENT  OF  MALKii  1H  YRAftS  OF  AOg  Olt  OVER  IK  t«,  »¥  EVIGA, 
tl!teedcli.tiicln4tillQ  Uilmible  h^we be<£n  camptled  CtooiIIk iv«x>rdB dUie TweUth CeiWM.1 


Ctolororfnoc. 

Number. 

Peffietit 

HawallAn  .,,..>.......  .......................... ................................. 

1,4117 

lJ,ft7 

1*11  rt-lluwftlliin,.. .,•«,.,«.... •,*..»....».«,..«««...■.••...>...•«..•..... ••.••••... 

l,7tt 

Ctfiiirnisliifk                 -*.       -.»        -  ..>^... 4.. ..........       -  -        -           --            ^-- 

11  74 

Nt?jfr<> .,,,.,,, ...«.....,,,.,.,....» --- 



.24 
.13 

Clutl«MJ ,^^. ,».»...... »....«..»... 

!"!'!-. .I!"!I"I" ..III!! 

t*um 

TotiU. , - 

«>.I3K 

ink  00 

Tliis  abnormally  large  proportion  of  Asiatic  nationaliiicH  among  the 
adult  Tnale  population  m  due  to  the  fact  that  xV^iatic^  have  boon  brougbt 
over  as  laborers,  and  that  aljle- bodied  nicji  liave  coni»equentl5%  until 
very  recently,  formed  abnost  the  entire  body  of  immigrant**,  tho 
hnmigration  of  women  and  children  having  been  discouraged. 

It  iii  not  possible  to  determine  with  any  approach  to  exactne^i<  the 
present  population  of  the  Hawaiian  Islands,  but  sufficient  data  have 
Ix^en  secured  to  form  an  approximate  idcii  as  to  whether  any  couj^id- 
enible  changes  have  talcen  place  in  the  relative  numbers  of  different 
uationalitieH  in  the  population  a.s  the  result  of  immigration.  The  fol- 
lowing table  showH  the  additions  to  the  j>*>pulation  other  than  Hitwaiian 
^and  Asiatic  due  to  the  immigi-ation  of  foreigners  to  Hawaii  i*ince  the 
census  of  1900: 


AUOiS  ▲DMITTim  TO   BAWAJI.  IWil   TO   1^06,  UY  ILAVEJS  OK  PKOPLeS  (EXCKPTISIO 

ClilKEiilC,  JArANKSK,  ANH  KOltfiAKS.L 

tPitim  fi^ports  of  ttio  &ur<Mti  of  Itnmifninofi.] 


1             >«.«—. 

Ourtts^' 

TMl, 

p                                  ilBCttorpwto. 

190L 

l.ic. 

I 

i^i... 

Ti'ilirniiHn  uriiT  MDravkin ..,.,,».,,,,.. »«^,,,,, ,.,,,, ..,,,-,,,, 

4 

jii                             '(   and  Mnnl6nc;gnti 

2 

I 

s 

r                               MTimn ,, » 

0 

'*ioi* 

'"«' 

« 

r                       fi 

22 

I 

I 

i 

7 
48 

4 

9 

Fuunnh - * * .*..»•• 1 

Freiic'li.., ^ .^....:. 

(jertriati ......._..,... .............................. .•»......».« 

I 

2 

17 

m 

U9 

Circfk*. .-,,»..-. -.-,..-..,-, 

s 

Irttti «.^.«. ............  ,•,..* ...,•.. 

11 
9 

au 

Xliilian  (nfiFLlil.,... .»«..».•..•...•. ...*•<•*•... »..     .,,♦ 

u 

Imiian  (wiutfi) ,.,....•««•....•«..•••.»..«....••. .                     .,, 

2 

NfTtffO              -          ......<..•««•«•••••••*••••«>•«»■»••>-                                               ^^t 

...... 

1 

n 
11 

-2 

1 

e 

"is 
t 

4 

J 

2 

12 

2iV 
1 

i 

r*kf'ific  iHiatiCler..,**. •,«,^., »«-,,— .., 

ruii«ih.,. ....... 

P(jriUK'u«»e...» •^•...^,...«\«^,i t»4 .*.... 

iUiMdtiii .,,..,....,...,•,,...•..,..,. 

•  3 

9 

m 

29 
9 

a 
il 

SfifcTidtimviiLn  ( Sorw<q(l»n».  t»mn^,  mitd  ^wtAvK) 

ficoCcb , ,-.,, ...*....     ,,. 

HpAiilflh  , ..................,..>......^ ,.  ,,,*.  .., 

J 

|d|kH|!n*lKARH'flC#|1 

11 

Tiirkjxh     ....*....._....._..............«<.•........»«..••••.-• 

I 

W'  I--H 

i 

Jit 

Uraiid  totai ^., 

■■" 

^ 

iif^ 

lr» 
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Tho  above  tiible  does  not,  of  c?oiir»e,  iurliide  any  Americans  who 
have  come  from  the  mainland  to  settle  in  Hsiwaii,  as  the  inmiigration 
records  show  only  the  atlmission  of  aliens.  The  white  immigration 
into  the  Territory  lias  been  comparatively  slight,  and  siiiee  1902  has 
been  steadily  diminishing  in  numbers. 

The  total  increase  in  the  Caucasian  txipulatlon  througli  immigmtiou, 
as  shown  abore,  has  been  compamtively  .^mall  at  the  l)est,  but  the 
fignrefe  of  arrivals  arc,  to  a  cousiderable  extent,  offset  by  the  steady 
dei>arture  of  whiten,  which  hns  l>Gen  going  on  since  the  cessation  of 

^tlie  excitement  attending  annexation.  No  figures  are  available  show- 
ing the  extent  of  the  loss  to  the  white  population  through  this  emi- 

'  ^gration,  l>nt  the  departure  in  considerable  numbers  has  been  a  very 

^noticeable  fiict. 

Tlie  principal  movement  of  population  by  immigration  and  emigra- 
tion has,  however,  lK3en  among  the  Asiatic  elements.  The  records  of 
the  immigration  service  give  complete  and  accurate  data  as  to  arrivals 
of  Asiatics;  but,  unfortunately,  no  record  of  de^mrtures  to  the  Orient 
is  Rept  1»y  the  irumigration  service,  and  as  Hawaii  and  the  mainland 
are  integral  parts  of  the  United  i^tates  there  is  still  less  occasion  for 
keeping  any  record  of  travel  between  these  points.  Figures  have 
been  secured,  however,  from  seveml  sources  showing  the  departures 
of  Asiatii*6  from  Hawaii,  lw>th  to  the  Orient  and  to  the  Coast,  and  are 
believed  to  >>e  approximately  correct.     It  wns  not  possible  to  secure 

*  the.se  figures  for  departures,  either  for  the  same  divisions  of  time  or 
under  the  same  sex  classitications  as  the  official  figures  for  niTivals, 
but  the  form  in  which  they  have  l>een  secured  permits  of  some  general 
comparisons  with  the  table  of  arrivals.  The  statistics  of  departures 
of  Orientals  begin  with  June  14,  19iM>,  while  those  for  arrivals  begin 
with  the  date  of  July  I,  l^QiJ.  With  this  exception,  the  arrivals  and 
departures  ai-e  comparable  for  the  period  from  tlie  date  of  the  census 
tip  to  Decemlwr  31,  1905, 

AIUUVAL8  or   CHINESE,  JAPAN'BSE,   ANO    KOnEA>'6    IS  THE  TKRRITORy  OF    HAWAII 

FitOM  JCLY  1,  1900,  TO  nKCEMBKR  3U  1«05. 

[Prom  Ihe  ns^anls  of  Uie  Bureau  ot  lmmigTik.iion\ 


I 

I 
I 

I 
I 


Period. 


Cblne 


.hi- 

Jti. , .  . 

Tolid......  .'  It-n 


F, 


To 


Co- 
der 
14. 


JapKnese 


9  kC*  :i 


To- 


Vn 
It. 


Koroan. 


tin. 


\ 


■a  2 


Julf.lVtXi, 


.N.. 


U2 
1 
1 

—J 


14 
19 
11 


UAC2.€ 


liiT. 


M3l 


^1 


ii2 

m 


4 

J2i 


4^,  (Hi.      tjuu 

71)    n 


ToibL 


M. 


r. 


To- 

Ul. 


4,'£m>\  4i7,,ao,i>it>^.a3i)i.>, 


V2|     17 


2,,... 


102| 


5C7|     lOtt 


14^2V 


191 
fl73 


2 

6 


,4219,665  IB.  imi  645 
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PEPARTCfRES  OF  CHINESE,  JAPANESE,  AND   KOREANS   FROM   RAWAlt  TO  THK  ORIB 
AND  THE  COAST  FROM  JUNE  14,  r90Ci.  TO  DECEMBER  SU  1«0&. 


Period. 


Joiie  14,  19lHt,  to 
jQfn?30jyo2.. 

Juiy  1.  1902.  to 
S*'pi.30,li»ttt.., 

Oct.   1.  UKW,  to 

Oct.  1.  IViB.  to 
JtiuifSO.lvuM,,- 

July  1,  vxy\,  to 
Jijuj'go,  J9<ift. 

JahM^ioft _, 

AU:   ■ 

Or 
I). 


T<rt«U 


Chinese. 


M. 


48V 

^l 

I.OItf 
71 
41 

TO 
»7 


a^oai 


Chli    To- 


77» 


m 

129 

19 
7 
M 
36 
25 
2 


57» 

1.13§ 

1,27« 
97 
49 
98 
174 
106 
M 


0<»99.473[32.O44 


JapAtie 


KorcAO. 


«,(a7 
l«4t€ 

4,7flft 


723 

44fi 
257 

(n) 


dtva 


U44U 


2£a 

,140 


TolAl.  M. 


(a) 
177 
«0i 


adf»   TOB^  «,84e     « 


in 

131 
l*2f 


lad 

19U! 
00 
21 
25 


5.971|a«5^ 


8,069 
t,B4<» 
«,9i4 


,254  SSO 

927  79 

965  M 

99^  74 

rt«J 


821 
7US 


42,SiS 


(i^'i 


F. 


Cbu4  To- 
ll ren'  taU 


4ti 


)o,aeii,9 

l.W    275 


ToUl. 


TotAl, 


C*) 


12. 2M 


34^  2,419 


0,9^1.2411.000 

I 
5,Tir    9?: 


»73,     Jji 

767,    t:i 

794      IT 

874       B9 
(«)       (a) 


S,&74 


4W,7i^,f.,7M 


4 


440 
7IS 


4,277ft2,507 


♦1  N*ot  ri'X>i-jrtc<!  iKtCNimltily.  • 

'I  r    for  ivHKi,  I9f>l,  luid  lt>  June  m,  1905;  fljfiinM  fiir  ism?h  yiMr  ftnd  for  n^  Aud  wx  not 

i  iiiiir  dfttii  far  718  JapanoNe.  age  iitnl  sex  not  roporird. 

Thi3  tftblea  given  above  ahow  that  from  tho  dato  of  the  census  up  to 
December  31, 11105,  tht3  total  arrivals  of  Chinese  were  2,6B8,  ns  against 
0,473  departures  for  the  period  embraced  in  the  talile  of  departune«<>i 
losa  in  the  Cliinese  population  of  6oS10.(^')  The  total  arrivals  of  Jaj 
auese  to  December  31,  lt>05,  were38,029,a8  j^^inst42,313departure!<,  (") 
a  decrease  in  the  Japanese  population  of  4,284,  The  Koreans  dur- 
ing this  period  show  7,31*4  arrivals,  as  against  721  departures,  (")  an 
inerea.se  in  that  natinnality  of  6,073.  The  net  I'esnlt,  connidering  tho 
three  Aniatit^  nationalitief^,  5s  a  decrease  of  population  through  emi- 
gration of  4,4^1  during  this  pt^riod  of  five  and  one-half  years.  It  \h 
worthy  of  note  that  in  the  six  months  from  July  to  December,  11H15, 
tliere  was  an  excess  of  departures  over  arrivals  of  3,382,  or  over 
three-fourths  of  tho  total  decrea.se  for  the  whole  period  shown  in  the 
tables.  Of  this  latter  niiml>er  540  were  Chinese,  2,<U8  were  Japtine^^ 
and  2'il*  were  Korean«a 

Although  there  are  no  figures  available  upon  which  to  hm^  an  esti- 
mate m  to  the  ab.soluto  growth  of  poptilation  in  Hawaii  during  tho 
period  under  consideration  through  natural  increase,  it  is  pos?<ible  to 
arrive  at  a  general  idea  of  the  probable  relative  changes  among  the 
\  arious  elements  of  the  population  due  to  the  different  mtios  of  birtha 
and  deaths. 

The  Hawaiian^  are  a  rapidly  vanishing  race,  having  diroiiiii«bed 
steadily  from  70,036  in  1853  to  29,799  in  19(X»,  a    i  ancc  of 


"Thin  titbit*  of  «U'iiiirtiirt*s,  lut  iiDtt-d  in  iht*  loxl,  t'tubmcwl  tin*  pi-^rimi  innn  June  14 

to  .Tiini'  no.    ]*.HHli,   wliii'h    i>i   itiit   inrlmlrd    In    iht:  in'rit«!    fur  u  liirli  jArrlvulh  nr»'  LftvMfii 
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57.45  per  cent  of  that  nationality  in  a  perioil  of  leas  than  fifty  yeai*55. 
This  diminution  is  due  to  the  excess  of  the  death  rate  over  the  birth 
rate,  a  eondition  still  continuing,  with  no  prospect  of  cessation.  Thia 
element  in  the  ]K)pulation  of  tiio  Territory  is  therefore  steadily  growing 
smaller. 

As  for  the  Caucasians,  the  birth  rate  in  geneml  is  prolmbly  higher 
than  it  is  in  this  country,  as  the  climate  of  Hiiwuii,  like  that  of  all 
tropical  countries,  is  conducive  to  fecutidity.  The  Portuguese  element 
of  the  white  popuhition  in  particular  have  unusually  largo  families. 
This  higher  birth  rate*  as  compared  with  the  United  States,  is,  how- 
ever, slightly  modiiied  by  the  lower  projjortion  of  married  females  to 
the  total  white  population.  The  table  below  givcj^  the  proportion  of 
married  females  to  total  populatloa  for  the  principal  elements  in  the 
Hawaiian  population: 

MARRIED  FEMALES  AKD  TOTAL  POPILATION  OF  UAWAH.  BY  NATIONALITIES, 
[TbesG  flares  iLre  compiled  from  the  records  of  the  Twelfth  Censos.] 


NftUooaltty, 

Mftrricd 
fein«tc9. 

ToUl 
poi>uJa- 

Per  c  enl  of 

mafti*  «l 
femiil'  s  ill 

popiUntion. 

HAWftllAQ  ->........ -....- .,. 

6,590 
1,001 
4.730 

hm 

10.232 

20,799 
7,857 
2S,S19 
25.767 
61,  m 

22.1 

(VirtliAwaliail ..•- , „ 

1X7 

CaiK'Hit/iin  ..««..,.•..,••..,»,•..,..,... ..«, 

ChlQ««o 

1(K4 
&  5 

J«p«Dtto i 

16.7 

Norx.— The  per  oenl  ot  omrriod  femidcs  to  totAl  population  In  the  United  StAtes  ia  18.1. 

The  distribution  of  the  population  in  Hawaii  by  certain  age  groups 
is  also  given  in  the  following  table,  and  as  the  distribution  of  C-au- 
casians  differs  very  slightl>^  from  the  corresponding  age  groups  in  iho 
United  States  as  a  whole,  the  death  rate  auiong  the  Caucasian  element 
of  the  population  would  probably  not  differ  greatly  from  the  death 
rate  of  a  siniilurly  situated  population  in  the  United  States.  The 
white  element  of  the  population  in  Hawaii  is  probably  increasing  l)y 
the  excess  of  births  over  deaths  a  little  more  rapidly  than  would  bo 
tbo  case  with  a  similar  population  on  the  mainland. 


PER  CENT  OF  TOTAL  I'OPCTLATION  UNDER  EACH  AGE  GROOP. 

< 

HawnU. 

United  ' 
StJitea. 

Agesroups. 

nnwnUAn. 

Pnrf- 

HtiwaiJiui. 

CAUCILsllin. 

Chinese. 

Jupanene. 

Under  lo  yean..... ••.......• 

22.42 
84. 16 

».9» 

40.17 
2a.|jfl 
2f).l" 
2.99 
LU 

.22 

27.49 
21.92 
lib,  40 

i^.  fvy 

4,M 
L9<5 

11.56 
11.25 
(>1.  JO 
y.T'J 
6. 11 

.S6 

7.14 
80.9f» 
2.22 

.02 
.Jt 

2a.  69 

lOtot^yr.rN «....^. 

21  1                       ......„.., 

22.  ha 

dTi.  7ft 

4:.                          ..L...... 

K.41 

ftCM 

4.04 

WfH  "*^'fV'^nTi 

,29 

TomK-. ,,, ..... 

loaoo 

100.00 

100.  UO 

lUO  00 

100-00 

100.  W 
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The  very  small  percenUige  of  married  feraulein;  in  tin*  Chifi- 
ktioji  hidicates  that  ibc  uicreas»3  of  tbiy  population   throu;^  js 

will  be  <ompurativel  J  blight.  Altbougb  7,3i»iKorwuis3  had  come  Lutoihe 
islandii  from  July  1,  ll»O0,  to  December 31,  liK>5,  ouly  G77  ftnuale^  were 
iricl  uded  in  ihh  lumiber.  The  addition  to  the  Korean  pt  jpulution  through 
iiativo  births  will  therefore  probably  be  iQbigQi£c:£Lnt,  On  the  other 
band^  the  percentage  of  increase  iti  the  Japaue.se  p>puhitiurj  through  the 
excess  of  births  over  death**  will  probably  be  higher  than  the  i^rceuU 
age  of  increase  in  the  Cauca^^ian  population^  The  birth  rate  among 
the  Japiine^e  is  high.  On  one  plantation  with  a  Japanese  population 
of  43B  there  were  120  children^  and  of  these  45  were  le^H  than  0  yeara 
old.  The  percentage  of  married  females  in  the  total  Japanese  popu- 
lation  ii5  ver}^  nlightly  higher  than  it  in  in  the  C^iucaaian  population,  so 
that  with  a  higher  birth  rate  and  nn  ecjual  death  rate  the  Jupaiiene 
population  would  increaao  more  rapidly  proportionately  than  the 
whites;  Vjut  the  death  rate  among  the  Japanese  is  proliably  far  lower 
than  among  any  of  the  other  nationalities  in  the  islands.  Normally 
the  death  rate  of  tho»e  below  10  y«ir8  of  age  and  those  above  45  would 
be  higher  than  for  any  corresi>onding  period  between  iheBe  limit"^. 

As  will  l>e  seen  by  the  table  a})ove,  the  proportion  of  the  Japanese 
population  under  h)  in  far  l>©low^  the  proportion  of  the  Caur4»fiian 
population  under  In,  and  the  Hame  i8  true  of  the  numbers  over  45. 
Oror  80  i>er  cent  of  the  Japanese  population  is  included  in  the  age 
period  from  21  to  44,  and  since  the  bick  and  disable*!  Japanese  n^tum 
home  and  their  plac!es  urc  supplied  by  strong  and  able-bodied  men,  the 
death  rate  among  this  population  in  Hawaii  would  be  abnormally 
low.  Therefore,  with  a  little  larger  per  cent  of  married  females  in 
the  Japanese  population,  with  a  higher  birth  rj\te,  atjd  a  very  mneh 
lower  death  rate,  the  growth  of  the  Japanese  population  through 
natural  increase  would  be  far  higher  than  that  of  any  other  nationality 
in  the  islands.  Moreover,  the  figures  for  immigration  and  emigration 
mIjow  the  addition  of  ovc^r  2,r>0i)  female  Jaimnese  to  the  Japanese 
population  since  the  date  of  the  census,  thus  inrreasing  largely  the 
per  cent  of  married  females  among  that  element  of  population. 

This  complete  Oriental isiation  of  the  islands  and  the  resulting  char- 
acter of  the  working  population  hm  ere&t^^d  an  acute  labor  problem  in 
Hawaii  that  presents  three  phases,  according  »^  it  is  consi<lereii  from 
diilerent  view  points.     For  the  employer,  represented  chiefly  by  the 
^«ugar  planter,  the  problem  is  one  of  securing  a  sufficient  and  a  stable 
lal>or  force;  for  the  w^hite  and  native  wage-earners  and  .small  merchants 
the  problem  is  one  of  survival  in  tlie  face  of  an  increasing^  irretfidi* 
Hjpe,  and  di^istrous  eompetition  of  Asiatics  with  their  lower  standard 
^f  living;  and  from  the  view  puiat  of  the  ciilzcna  of  thi^  !CarrUary — 
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Bmd  of  the  peopk  of  the  XJoited  State© — tltcs  proMem  is^  one  of  secur- 
ing' a  working  population  with  the  civic  eapftcitj  neoe»4«^arj  to  the 
upbuilding  of  a  8elf-go\erning  American  commonweal th. 

The  labor  problem  ba8  been  inci'easin|^lj  perplexing  since  Hawaii 
became  a  portion  of  tbe  United  Htatee.  Previous  to  that  time,  viewed 
purely  from  tbe  eniplovers'  Rtandjx)int,  tbe  planters  were  in  an  ideal  sit- 
uation. With  inexhaustible  nmrket^^  from  which  to  draw  cheap  labor, 
and  with  jjenal  eontrart^;  which  gtive  thfm  many  of  the  advantagf 8  of 
slavery  witiiout  ha  disadvantages^  they  were  free  Iroui  the  perplexi- 
ties of  tlie  lalx)r  problem  as  employers  know  it  in  a  free  countiy. 
Annexation  cbange<l  these  conditions.  While  it  assured  a  protected 
Tuurket  to  the  planters,  it  cut  off  entirely  the  supply  of  Chinese  cot^lies 
and  revolution isoed  the  relations  of  employer  and  employee  by  abol- 
inhing  the  penal  contract.  As  an  integral  thtnigh  somewhat  i(«olated 
part  of  tlie  United  States,  the  Territory  of  Hawaii  ne4'>e8sarily  became 
subject  to  iegiHlation  and  to  policies  not  primarily  destined  for  tiie 
support  of  its  specbtl  industries;  and  it  is  beginning  to  f^el  f^trongly 
the  inllucnce  of  that  .subtle  but  insistent  impulse  toward  liomogeneity 
of  institutions  and  of  sentiments  with  the  mainland  which  constitutes 
rthe  essence  of  national  assimilation.  Every  separate  element  of  this 
^hange,  iiowever  deBirable  from  a  civic  viewpoint,  is  more  or  les^  a 
disturbing  factor  in  bui^iness.  It  creates  uncei'tainties,  and  the  plant- 
ers no  longer  control  their  own  destiny.  The  tioil  and  the  climate 
remain  essentially  unchanged,  the  material  conditions  of  production 
are  better  than  ever  before,  traneportation  facilities  are  increasing, 
and  the  i-ost  of  marketing  their  product  m  decreasing.  All  of  the 
purely  economic  conditions  of  cane  planting  and  sugar  making  arc 
improving;  even  in  the  administration  of  labor  there  h  progress^  and 
it  is  doubtful  if  increased  wages  have  generally  resulted  in  an  eciually 
increased  I'ost  of  production.  But  the  problem  of  plantation  manage- 
ment as  a  whole,  and  especially  the  problem  of  a  labor  supply,  is  more 
exigent  than  ever  Viefore. 

In  spite  of  tlie  large  Asiatic  population,  thei^  is  frequently  a  very 
real  and  a  keenly  felt  shortage  of  labor  on  the  sugar  plantations.  The 
labor  demand  for  plantation  work  has  been  a  rapidly  growing  one,  the 
numlier  of  plantation  laborers  having  risen  from  24,653  in  1897  to 
4^,229  in  the  year  19<I5,  At  the  time  of  the  report  on  Hawaii  in  1902 
there  was  a  marked  shortage  of  labor  on  the  plantations,  amounting  to 
abotjt  6,5(K*  men,  or  IS  per  cent  of  the  total  force  employed.  This 
shortage  seemed  to  have  disappeared  in  1^05,  as  the  only  cases  in 
which  complaint  wa^  heard  of  lack  of  laborers  were  upon  a  few  of  the 
plantations  in  the  immediate  Hcinity  of  Hilo.  The  increase  of  about 
i8,0C*0  employees  since  lt>0*2  has  been  largely  in  response  to  a  demand 
"eausting  at  that  time,  and  is  due  only  slightly  to  an  expansion  of  the 
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Bugur  industry.  The  restored  equilibriiim  in  the  lAfuitatidn  IftTjor 
force  has  been  due  to  sevend  causes,  llieie  vr&i  lium  dcvclopmenC 
work  t?oing  on  in  1905  than  in  1909,  and  the  ravages  of  the  leaf  hopixT 
had  affected  the  crops  on  some  fdantations  to  an  c^^tant  tliat  appreckblir 
diminished  the  demand  for  laborers.  On  the  other  haiMl ,  the  w  ide^prc^d 
depression  in  the  rice  industry — ^which  is  afanoet  oxchi^ively  etirt  ied  on 
by  the  Chinese— had  sent  some  of  this  race  back  to  work  in  the  cans 
fields,  and  the  importation  of  Koreans  had  also  added  to  the  available 
labor  supply.  So  far  as  the  fdantations  are  concerned  the  arrival  of 
any  number  of  Koreans  at  a  given  period  will  more  than  offset  the 
departure  of  an  equal  number  of  Japanese.  Not  all  of  the  Japanese 
leaving  are  adult  males,  nor  do-all  the  adult  males  represent  loosos  to 
the  plantations,  because  a  proportion  of  the  men  leaving  ate  from 
the  Asiatics  not  engaged  in  plantation  labor.  On  the  other  hand,  the 
Koreans  represent  almost  entirely  adult  males,  and  praedoally  the* 
wjiole  number  go  at  once  to  work  on  plantations.  The  Koraan  Jpini; 
gration  has  thus  been  the  principal  factor  in  easing  the  labor  i 
for  the  planters. 

But  while  the  actual  scarcity  of  labor  complained  of  in  1908  Itta  1 
remedied,  the  instability  and  the  aggressiveness  of  the  ^^m^f  labor 
force  have  increased,  and  in  the  minds  of  the  phintera  have  become  a 
serious  menace  to  the  continued  prosperity  of  the  sugar  indoatry.  The 
instability  in  the  labor  supply  ia  due  to  a  double  competition  which  the 
planters  have  to  face.  There  is  competition  between  them  and  the 
other  industries  in  Hawaii,  and  competition  with  the  industries  of 
the  mainland.  Although  in  1900  the  Asiatic  male  population  of  18 
years  or  over  numl)ered  G3,444,  there  were  employed  on  the  planta- 
tions only  ;^J,r>i8  Asiatics;  and  as  numbers  of  women  and  also  of  males 
under  18  are  at  work  on  the  sugar  plantations,  it  is  apparent  that  not 
quite  50  per  cent  of  the  male  Asiatic  labor  supply  was  available  for  the 
planters. 

The  small  proportion  of  Chinese  population  employed  on  the  sugar 
plantntions  is  still  more  noticeable.  There  were  only  4,976  of  that 
nationality  on  the  plantations  in  1900,  although  there  were  19,691 
Chinese  males  18  years  of  age  or  over  in  the  islands. 

Not  only  have  the  various  trades  and  mercantile  pursuits  absorbed 
a  large  per  cent  of  the  Oriental  population,  but  the  census  figures  show 
further  that  Asiatics  are  also  among  the  owners  and  tenants  in  agri- 
culture. Seven  hundred  and  fourteen  Chinese  and  530  Japanese  were 
owners  or  tenants  in  1900,  holding  24,166  acres. 
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The  table  of  occupations  of  males  given  below,  taken  from  the 
ceosus  of  19CHJ,  will  show  the  various  trades  and  occupatioos  in  com- 
petition with  the  plantations  for  the  s€rv*ice«  of  Orientals: 

NUMBER  OF  BiALES  10  YEARS  OF  AGE  OR  OVER  ENGAGED  IN  GAINFUL  OCCUPATIONS, 

1900. 

Oocupalioa, 

While,  (a) 

Ke«m 

Chlneae 

and 
Ja{M2]e8e. 

Total. 

Per  cent          1 
of                I 

and        ^^M 

Ol  tO(Al.    ^^H 

Aifrieulturril  laboreri  .,,, » 

66 
841 

81 

14 

4 
1 

44.870 

3,6&l 

631 

69 

72 

48 

46.887  I 
6,260 
616 
126 

418 
80 

96.69  ■ 

86.MJ^H 
66.30^^| 
17.48          1 
60.00           1 

■     F"'";                  i''Tiu  tnd  <i?4>m'P>f  rn 

H^    tin'                   istsi.  iiaiieiyinen,  etc...,.......,..,. 

^^LLui^i   't;         '-^ood  ohopfpeis,  etc... -.-,.-.. --.-.•-- 

^h  MD^LBiisenv  h't>n1f»rF,  nnd  dmrers 

^^B'^nHVS'C'tlpAttOfiS  . .  , ., 

1 

^T             »p«#-i 

1,610 

20 

4^.744 

63.3^ 

91.82           1 

^L                      raoiramoitAu  ssktick. 

122 
196 
166 
172 
173 
Ml 

85 

1 

6 
12 
29  1 
71  ' 

167 
187 
170 
186 
201 
434 

20.gft^H 
0.78^^H 

i4:4a^^H 

16.88  ^^ 

^HjHHjjKll  fixlvfl     Aty*  ^  ank'  ntwAyAM 

^F  i\m.                             rnfpAfirf                              

1 

H    Ti;'                   'rofenotsSii  oollisg'et... ,..,... 

■    Ot>'-                    'nn                     .       ,, 

22 

1,118 

23 

v<i 

1/294 

11.1(2          1 

Bii.rJjeni  i                      -ere. ,,,,,, 

85 
6.S75 
16 
80 
147 
»4 

as 

449 
114 

2  , 
28 

168 

8,498 

672 

113 

2,611 

200 
9,896 

688 
148 
8,768 
215 
138 
618 
246 

aiai!^H 

87.1«^H 

79.0l^^^H 
94.fiO^H 

Laborers  ■                  nd)  ,,..*..,..►......_.......... 

■      |fliini|*»f*^rv , 

H     R'":tnnrfinT  ftTi*1  Ml'>f>ti  kffpfrni 

V    f%^rvi|i^'f^ nrtil  ^'iftpi^     ,..     

6 
1 

~     BoMiere,  sallom,  and  iimri«<a  ( United  SiAtm)  ..... 

Btewardii..,.. 

WatehnieiL,  polieemeD,  llremvn,  vUi  ,...,..,.* 

Other  orctifiatioaft 

102 

63 

181 

12.28  ■ 

68.4?^^ 

I 

Total 

6,996 

87 

7,24^ 

14,221 

60.97^^1 

TM4J>B  AND  TltAKSH)  STATION. 

ButkeT^  tirpkem,  officials  of  hanks,  etA 

163 

896 

1.068 

TtW 

839 
164 

m 

239 

I 
6 

84 
70 

460 
IG2 
166 
1,122 
74 
807 
76 
41 

188 

470 

1,718 

1.2fll 

217 

aiK) 

l,4f{2 

124 

6411 

162 

280 

1K09    J 

14. 9^  ^H 
37.65^^H 

82.fi0]^H 

70.77^^H 
14.6|^H 

Boatmea  aod  a&ilore 

Bookkeepers,  clerks,  stenofcrapher^  etc — .. .-^-„ . . 
Dr&mipn,  backin«n,  Ui*.nua^ni^  t>-t4*  ,,,.,  ^  .„..,... , 

6 

Hoatlera  ,.,, '. -.. 

HoektfteTBBud  peddlere ,,.., --.,.,„|., 

MemhanU and  dealers... 

1 

Ifesectigeri,  packer««  porters,  etc..,....* 

Salenrif n . . . . , .                       ..  .  x.».-....m..»^a.  m. 

OtberoccupatiouB ..«..........«......*..... 

Total 

»,410 

n 

8,246 

6,668 

48. 68^^^ 

h        MAmrrACTUKiNG  AKi>  MECB  AMCAL  ruutrm. 

^P     ftnV«>r*                          ...„,......., ,, 

IS 
87 

m 
m 

442 
MA 

is; 

118 

IK 

117 

102 
88 
758 

189 
125 

89 
119 
983 
196 
461 
6 

24 
107 

47 
1^ 

17 
606 
580 
603 

157 
896 
126 
2il8' 

1,955 
630 

1.067 
17i 
161 
220 
230 
402 
135 
612 
668 

1.446 

K8.M           J 
31.67.^^ 
70.O^H 
&7.2t^H 
M).2S^H 
80.62^^H 
48.61^^H 
2.«1^H 
14,91-^H 
4K64^H 
20  48^^H 

12.68<^H 

98.ai^H 

W      T                   ,\hB ..-„. 

H                     "ho*"  niakf  re  nnd  rppnii^rB 

^^■ji^^BBi*""'                            >>  •          

^^■■■■jMkw                                                  r  ^^i^w^iDi^yAJ 

2 

^^^^^^^^^E*^ ' 

^^^^^^^K* 

^^^^^^^K(  1                                            i^te^ 

i 

2 

1 

2 

^^^^^^^^H^i- 

^^^BL.                

V          To«ai ,,......, 

^H                                tiTMTMi    t.,i.i\                        ,.,,,,,,, ,,,, 

4,3t>l 

8 

4,m 

8,4*4 

49.ur^H 

ao,384 

10(> 

68,668 

81,047 

75.ca^^H 

^H  ^^ 

^  CaUGHfil 

um  l>ul  ftlwi  iiAW»U 

uui^ftuV        M 
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OOMPETITION  OF  LOCAL  AND  PACIFIC  COAST  INBUSTRIBS  WITH 
SUGAB  UTDUSTRT  FOR  ASIATIC  LABOR. 

The  competition  with  local  industries,  however,  is  permanent  and 
more  or  lo8s  uniform.  It  does  not,  therefore,  constitute  the  .«iame 
kind  of  a  nienaco  to  the  planters  as  does  the  comix'tition  which  !m8 
recently  developed  on  the  mainland,  and  which  has  rendered  the  plan- 
tation labor  force  peculiarly  unstable  and  insecure.  The  Asiatics  are 
no  longer  attached  to  the  plantations  by  tiny  legal  bonds,  and  there 
are  no  natural  ties  that  bind  them  to  the  islands.  Their  migration  ti> 
Hawaii  itself  is  an  uprooting,  and  a  breaking  of  the  ties  that  attachj 
them  to  their  place  of  birth  and  their  home  land.  They  come  to  Hawaii^ 
impelled  by  a  purely  economic  motive,  expecting  to  return  to  their 
native  land.  They  are  a  body  of  industrial  excursionists,  and  form 
cx)nsequcntly  an  unusually  mobile  population,  peculiarly  responsive  to 
any  economic  stimulus  to  further  migration.  They  move  freely  to  any 
new  labor  market  offering  more  favorable  terms  than  Hawaii,  and  the 
planters  of  the  Territory  now  fin<l  themselves  obliged  to  compete 
actively  for  workers  with  the  orchardists  and  farmers  of  California 
and  with  the  niilway  builders  and  other  large  contnictors  of  the  West 
and  Northwest.  Therefore  the  planters  not  only  must  offer  higher 
wages  than  formerly,  but  they  must  adapt  their  methods  of  control- 
ling and  disciplining  their  employees  to  the  freer  standards  of  the 
mainland  States.  Conditions  of  employment  for  a  mobile  popula- 
tion—like that  which  the  labor  policy  of  the  planters  has  encouragt^d 
in  the  Territory — tend  to  reach  a  state  of  equilibrium  over  a  nmt  h 
bronder  area  than  the  Territory  itself.  Hawaii  has  been  industrially 
as  well  as  politicallv  annexed;  and  in  response  to  laws  more  potent 
than  legislative  enactments  a  uniform  status  of  lalx)r  is  being  created 
throughout  all  our  western  country,  even  to  these  islaiids  in  the  mid- 
Pacitic.  This  effect  of  annexation  is  as  permanent  as  it  is  revolution* 
ary.  Henceforth  the  Hawaiian  planters  must  bid  against  the  Pacific 
Coast  for  their  iaunigrant  labor  not  only  in  money  but  in  manner  of 
treatment.  The  tables  on  pagPH  371  and  372, showing  arrivaln  and  depart- 
ures during  a  period  of  tive  and  one-half  years,  show  how  transient  and 
unstable  is  the  Japanese  element  in  the  population  of  Hawaii.  The  fol- 
lowing  table  gives  dcfwirtu res  from  Hawaii  to  the  mainland,  and  showw 
how  this  mainland  competition  is  growing  and  becoming  a  more  and 
more  serious  menace  to  the  plantation  interests: 

DEPARTUBBS  OP  ORlENTALfi  FEOM  BAWAII  TO  TB&  MAINLANO. 


Pcrl^id. 


Janimryl,  1902,  to  s- 

On.  , 
Jul. 


Knmber. 


I! 
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PJince  the  figures  in  the  faregoiog  table  include  perhaps  300  Koreans 
aod  less  than  75  Chinese,  it  may  be  taken  practically  to  represent  the 
mi-^ration  of  Japanese  from  Hawaii  to  the  Coast  It  shows  the  rapid 
imrease  in  the  number  of  Japanese  leaving  Hawaii  up  to  June  30, 
1905,  and  eiplains  the  uneasy  and  apprehensive  state  of  mind  in  which 
the  jilanters  were  in  the  first  half  of  that  year.  While  the  entire  num- 
ber ot  Asiatics  leaving  for  the  mainland  for  the  two  yeariv  and  a  half 
ending  *r:tne  30,  19t.H,  had  been  less  than  7,0(H),  the  number  increas<?d 
in  the  folio  iving  year  alone  to  over  11,000.  In  July,  1905,  the  numlier 
of  departures  was  697;  but  during  the  months  of  August  and  Sep- 
tember the  number  dropped  to  660  and  441,  respectively,  while  in  the 
last  three  months  of  the  year  1905  there  wa^*  a  still  further  decrease. 

This  migration  to  the  Coast  is  due  chiefly  to  economic  causes.  The 
Japanese  have  learned  that  they  can  earn  more  money  in  California 
than  in  Hawaii;  but  it  is  partly  due  to  social  causes.  The  conditions 
of  labor  are  freer  in  the  Pacific  States  than  on  the  large  plantations  of 
Hawaii,  where  the  traditions  of  penal  contract  days  have  nut  entirely 
disappeared.  To  a  large  extent  this  movement  hai*  been  prompted  by 
immigrant  agents,  analogous  to  the  Italian  padrones  in  New  York, 
who  have  business  connections  in  San  Francisco  and  Seattle  and  work 
in  the  interest  of  contractors  and  other  large  employers  on  the  Coast.  (") 

«Tbe  following  translations  of  ftdvertiseinents  calling  for  laborera  to  go  to  the 

miiinlAnd,  published  in  Japanese  papers,  printed  in  Honolulu  in  the  spring  of  1905, 

show  tlie  positive  inducements  offered  to  laborers  in  the  islands  by  Japanese  labor 

baRmtzi  in  America:  j 

KKCRDmsra  ljl&o&krs  to  amsrjca. 

For  the  S,  R  R.  R.  Co.,  800  men;  for  Alaska.  200  men.     Advance  $20  for  paBsage  ll 
to  San  Francisco,     Applicationn  for  Alai^ka  clc»se  28th  inst,     Egi.   Kyujiro,  Prop. 
Shiranni  Hotel,  San  Franei«co.     Apply  to  the  below  raentioneil  hotels  in  Honolulu 
( folio  wed  by  the  names  of  II  Japaneae  hotels), — From  Hawaiian-^apatteM  CttToniek 
Oj  Marrh  22,  1905. 

OBSL\T  RSCBUITrNG  TO    AMIERICA,  j 

Throdgh  an  arrangement  made  with  Yasuzawa,  of  San  Francteco,  we  are  able  to 

recfnlt  laborers  to  the  mainland,  and  offer  them  work»    The  laborers  will  be  i<ubjei^ted 

to  no  delay  upon  arriving  in  Pan  Francia<'o»  but  can  get  work  imnieiiiately  thr«M)gh 

Ynstixawtt,     Employment  offered   in  picking  straw* lorries  and  tomatoes^,   planting 

beot^  mining,  and  domestic  service.     Now  in  tiie  tivu  to  tjo!     WaijcM  fl.SO  n  day. 

_Tokujiro  Inaya — Niigata  Kenjin — Care  of  NiBhiinuru  Hotel     Apply  to  the  Honolulu 

ney  for  further  particular**,  giving  the  name  of  your  plantation.— J^jin  Hawaiian- 

2rtf9e  Chronicle  of  March  tiff,  190S. 

The  nndersigned  haa  appointe^l  Harutnda  Yasnmara  agent  for  recrmting  laborers 

for  tlie  maiulaud*     Any  laborer  will  he  given  work  upon  presentation  of  a  letter  of 

( intTDdoction  from  the  alKive  agent.     Wc  guarantee  that  the  laborers  receive  work 

fn^m  only  rtwfj*  ►(»*>(  blc  parties.     TtHkvo  Boyeki  Kwaiah  a  {Oriental  Trading  Company), 

\  SeatLlc*     Honolulu  agency  at  Hong  Song  HoteL — From  Haumian-Japanese  Chrf/nide 


in  tlie  D«^xt  tliroe  tnoQtlis  we  shal  1  re<' ruit  1,1^* 
t  for  Iho  mainiaad      ':    '    *    .^    ^  -  » '   i 
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But  DQce  started  thiH  migration  is  likely  to  continue  without  ari^| 
cial  §rtiii]ulatioD*  Pkutation  employees  in  Hawaii  reported  that  tl^M 
and  their  friends  were  constantly  receiving  letters  from  Japanese  ^^| 
had  gone  to  California,  telling  them  of  the  high  wages  ntid  geuemfl 
favorable  conditions  in  that  country,  and  advising  them  t<i  come  Ojfl 
and  j^ibare  these  advantages.  ^^H 

The  increa»ing  emignttion  to  the  Coast  is  a  source  of  worj^^^f 
apprehension  to  the  planters.  Up  to  the  present  time  they  h;V0HS| 
able  to  supply  the  places  of  tho^  departing  for  the  muinlu^a  by  f  ri  ^d 
importations  from  Japan  and  Koitia,  but  changed  conditions  in  Jupaifl 
and  Koreii  restricting  eraignition^  or  the  beginning  of  any  mjusuallj^ 
large  development  work  on  the  Coast  may  at  any  time  so  check  the  tide 
of  immigrant^i  or  stimulate  the  flow  to  the  mainland  as  seriously  to 
interfere  with  the  carrying  on  of  plantation  work. 

GOlfTBOL  OF  PLAKTATIQK  LABOB  SXTtTATION  BT  ASIATICS.     1 

Another  aspect  of  the  labor  situation  as  it  affects  the  planters  arises 
out  of  a  preponderanc^e  among  their  laborers  of  a  single  nationality. 
As  a  rc»sult  of  the  exclusion  of  Chinese  since  annexation,  the  supply  ofa 
imf>orted  labor  for  the  plantations  was  confined  entirely  to  the  Jafmnese;! 
until  the  beginning  of  Korean  immigration  was  brought  alxmtin  llK/3, 
The  Japanese  have  secured  a  preponderance  among  the  plantation 
workers  which  creates  serious  difficulties  of  administration,  renders  the 
plantations  liable  to  great  loss  by  strikes,  and  to  a  certain  eictent  takes 

trial  C'OriKimtion  of  Japaneso of  Kiigatii  Prrjvince  haveeenta  representative  to  lla^ai) 
to  eucuumgL'  their  coimtryQien  to  go  to  America.  This  representative.  Mr.  Betimkii 
Kuroisbi,  aesielfi  applitimla  iii  every  way.  Yaniaichi  Uutel.  Feb.  1^  1906.  (Pro. 
Fuse  TotaxoO — Ftfun  Umvaiian-Japanfjif.  Chrfmirlr  0/  March  Sf^  I&OS, 

Arnuigementfl  have  been  nia<le  with  the  Japatiei»6- American  iDduBtrial  Corpam- 
tion  I  if  San  Friuicisco,  whereby  luiy  one  leaving  Hawaii  for  ihi?  nminlttnci  throngU 
Ub  t-an  fiod  work.     NaJgwai  Betiyeki   8hoeba.— i^c>t?i  llaimiiiin'JapiUtfM  ChrmiidM 
<tf  March  gsf,  luas,  ■ 

BTBW  ffTKAXI^lP   LlKIC  Ol'ICNJClX  f 

WiUi  the  8.  8.  CaUmnial  we  shall  inaugurate  a  new  line  botweeii  Baa  Frandmso 
and  HttWttiii  and  will  take  freigtit  and  paasengere.  For  the?  convijnicat'e  of  Jaimnrse 
wo  have  appointe<l  two  a^entjy,  ono  at  IXonoluhi  and  the  other  at  Uilo,  Thl«  ia  a 
large  ateamtsr  of  3,000  tons,  Wi41  built  and  perfectly  safe   1  >J 

making  montlily  voyiigefl  and  pMffFjt*^)^  within  n  week.     Pafet,  -iM 

^f  foO  Ttfjuirtd.     Cooki^  and  \v  1  Japariefso  iood  luriui3ht.Hi,     MrH 

sailing  31  fUTi'h  25.     AppUi-ntitiii  ity  before  eiuling,     S.  N.  8.  8.  OoB 

Agi'tit^,  HoitoUiki,  Yukinoeuki  Bhibata;  Hiio,  Ya9ikiehiToda.--.FVof it  HawaU  Shinpv 

SPECIAL  HTBAMJCtt  VOn  AHYSICA— AAIUNCI  I>m«eT   VOR  SlATTtl,  ^ 

H*  8.  Olympia,     AccominodaUii  500  pawengen*.     Fan%  including  oommiffiionf,  |2&, 
8aila  Apnl  18,  1906.     ApplicjitionB  for  pa.««ige  ii»wivmi  up  to  April  10,  v    '       "^  lU 
wivbiDff  to  fso  to  America  apply  to  llie  underaitentHl,  or  to  the  following  ii  «d 

01  "    in  Honolulu),     S«  uyt  vtlice 

B..  ^^luitL— -i'Vom  i/cjti 
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out  of  the  bands  of  overseers  and  managers  the  control  of  adtDinistra- 
tion.  As  shown  in  the  table  below  and  on  pa^e  ^-lOH,  the  Japanese  in 
the  plantation  labor  force  represent  nearly  double  the  number  of  other 
nationalities  combined.  The  following  table  shows  the  distribution  of 
labor  on  the  Hawaiian  plantations  by  groups  of  occupations  and  by 
nationalities  in  1902  and  1905: 

DISTRIBUTION  OF  LABOR  OS  ilAWAHAN  8UQAR  PLANTATIONS.  BY  GROCTPB  OP  OOCtJ- 
PATION8  AND  NATIONALITY.  1902  AND  1906v 


KAtlonnUty. 


AdHLiik^ 
btiu- 


Guld- 
'v&tion. 


Irrlgar 

tion. 


Manu- 


Me- 
chlin- 

tiudcfl. 


Sup<?f- 


Tmn*- 
jjorui- 
Ucm. 


DnclM*- 


ToiiJ. 


:(«) 


1902.. 

1906. 

lUwiUlAna    and    Pftrt^Ha- 


17» 

m 


1M2 

190ft 

Bdadi   8eA  Isl&ndcrB 

1902  (6) 

IWtt  («J 

Ctaiteae: 

l«tt 

1906 ,,-„... 

Japanese: 

IW2  (rf> „. 

lwof» 

\Wi 

1906,.,.. ,,... 


80 


AOd 


121 
132 


107 
96 


2,011 
2,(178 


l,9d2 
1,722 


mi 


n 

3.391 
3,962 

25,  M9 
23,4fil 


146 

14^ 


139 

m 


148 
IM 


108 

U4 


m 


IM9 
fl06 


2IS8 
1,640 

2,aao 


7M 

600 


129 

m 


117 
171 


29 


154 

193 


1,«27 
8,709 


ifii 


1,49S 
L4fiet 


99 
284 


10 


4,384 


19 


248 


17 


Tot*l8: 
1909. 

1906. 


!I82 

4:» 


34.2G0 


1,100 
801 


2,177 
3,4Sd 


1,171 
960 


S64 


2,(H3 
4,486 


SOS 
650 


42,  MSI 
48,329 


<tNoC  in  c1  Tiding  Porto  Ricaosuid  Portn^utssc. 
r  '  -  TTlliplnos. 

i  FillptDOB. 
-,446  cBliiese  aod  JftpuieMs  employed  in  cDltlTAtlniir:  mosUjr  J&paneee. 

The  relatively  larger  number  employed  in  transportation  and  manu- 
facturing in  1905  is  due  to  the  fact  that  the  information  was  taken  in 
that  year  during  the  height  of  the  grinding  season,  while  in  190i3  the 
figures  were  compiled  at  a  time  when  many  of  the  millH  were  not  run- 
ning. The  gains,  therefore,  of  the  Japanese  in  these  two  fields  of 
employment  probably  represent  laborers  transferred  from  the  group 
of  cultivators,  but  the  figures  show  that  the  Japanese  are  still  in  such 
large  preponderance  in  several  of  the  most  important  operations  as  to 
prt  r-  '^  control  tlic  labor  situation  on  the  plantations.  Thus  in 
cui  i  they  represent  23,4(>1  out  of  3G,584,  or  nearly  65  per  cent 

of  the  total  force  employed  in  that  branch  of  work.     In  this  group, 
owing  to  the  influx  of  Koreans,  the  Japanese  have  lost    '     » "'-  in  their  i 
prepondenmce,  but  in  the  inrrwvse  in  the  force  in  n  ure  au 

iramipartatiou  due  to  the  grinding  reason  thoy  have  mad**  ►t^'^m  i 
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H  compensatory  gains,  and  in  1005  roproaonted  2,830  out  of  a  total  of 
"  8,458  employees  iu  the  sugar  mills,  and  3,709  out  of  4,i85  in  the  work 
of  transportation.     They  now  represent  over  60  per  cent  of  tUosse 
employ c*d  in  the  meehanitm!  trades  on  the  plantations^.     Taking  all  occu- 
pations together,  the  Japanese  in  the  plantation  force  increased  only 
650  between  1902  and  1905,  while  the  total  working  force  arose  from 
42,242  to  48,229.     By  far  the  greater  part  of  this  increase  was  oiadaJ 
up  of  Koreans,  so  that  the  actual  numerical  preponderance  of  Japanese^ 
in  the  plantation  labor  force  w^3  slightly  less  in  1905  than  it  was  in 
1902,  but  on  the  other  hand  the  preponderance  of  Japanese  is  becom- 
ing more  and  more  a  conscious  preponderance.     While  no  distinctively 
labor  organisations  could  be  found  among  the  laborers  on  the  planta* 
tions,  the  blood  unionism  of  the  Japanese  has  shown  itself  oven  a 
stronger  bond  than  the  trade  unionism  of  American  and  European 
iforkmen.     What  might  properly  be  termed  sympathetic  strikes  have 
already  occurred  on  many  plantations  where  a  grievance  of  a  small 
L  group  of  Japanese  or  sometimes  of  a  single  worker  has  resulted  in  a 
H  cessation  of  work  by  all  the  Japanese  workers  on  the  plantations,  and 
"  even  the  Japanese  domestics  in  the  house  of  the  manager  have  with- 

■  drawn  and  remained  away  until  the  settlement  of  the  strike.     Sporadic 
efforts  to  induce  sympathetic  strikes  on  plantations  adjoining  those  on 
which  the  Japanese  had  gone  on  strike  have  already  Ijcen  made,  andyJ 
^  while  not  successful  to  any  extent,  it  is  more  than  probable  thalH 
B  sympathetic  strikes  of  Japanese  will  soon  begin  to  ignore  plautatioo 
'       boundaries. 

With  the  growth  of  a  more  or  less  permanent  Japanese  population 
in  Hawaii,  not  directly  dependent  upon  tlie  plantations,  and  with  the 
changes  that  are  taking  pla^e  in  the  system  of  immigration  sirjce  the 
(  abolition  of  penal  contracts  (^)  a  different  class  of  Japanese  is  migrating 
■  to  the  Territory-  Among  these  are  to  be  found  men  with  education 
and  a  cjipacity  for  leiidership  hitherto  exceptional  among  the  immi- 
grants. There  is  also  a  strong  probability  that  some  Japanese  work* 
men  who  have  resided  on  the  mainland  for  a  time  and  absorbed  moro 
or  less  knowledge  of  the  trade-union  movement  from  American  souroeBi 

twill  ultimately  disseminate  these  ideas  among  their  fellow-countrymeifl 
in  the  islands,  either  personally  or  through  tlie  active  correspondence 
already  existing  between  laborers  of  that  nationality  in  Ifoth  pWci^J 
At  least,  all  these  evils— from  the  employers  standpoint— are  antici-i 
pated   by  the  more   thoughtful   plantation   people;  and  during  tlm 
study  of  labor  conditions  in  the  Territory  instances  were  found  of 
Japanese,  not  connected  with  the  plantations,  engaging  uctively  in  thu 
stimulation  and  direction  of  plantation  strikes.     It  is  everywhere  con* 
ceded  in  Hawaii  thai  tJie  present  preponderance  of  Japttoese  atttonal 


0  8«)t»  section  oD  Ja{i&a«ii3  inuuigmtloa,  pp*  (»02^1 1. 
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plantation  workers  constitutes  a  source  of  increasing  embarrassment 
for  the  suifar  int^srests*  Evidence  both  direct  and  indirect  presented 
itiself  in  1905  to  show  that  plantation  employers  were  beginning  to 
fear  the  power  of  their  Japanese  employees,  and  to  placate  them  by 
concessions  not  dictated  primarily  by  regard  for  efficient  service.  It 
is  generally  predicted  that  difficulties  in  plantation  management  on 
this  score  are  in  future  more  likely  to  be  accentuated  than  alleviated. 

INVASION  OF  TBABE  AND  SKTLLEB  OCCXJPATIONS  BT  ASIATICS, 

Embarrassing  as  it  has  become  in  many  ways  for  the  planters^  the 
Orientalization  of  the  islands  is  reacting  still  more  disastrously  on  the 
white  and  the  native  wage-earners,  merchants,  and  even  farmers,  thai 
it  is  on  the  planters.  As  has  been  shown,  the  adult  male  Asiatic  po 
ulation  employed  on  the  plantations  was,  in  1900,  scarcely  50  per  ceni 
of  the  available  workers  of  those  mce*.  The  remaining  thousands,  as 
shown  by  the  census  of  occupations,  given  on  page  377,  are  in  active 
competition  with  the  whites  in  almost  every  form  of  industry  for 
which  the  islands  offer  facilities.  The  first  effect  of  the  incoming  of 
the  Asiatics  was  the  taking  over  of  unskilled  labor  of  every  sort, 
but  the  competition  1ms  now  extended  until  it  has  become  active  in 
nearly  every  line  of  trade  and  in  nearly  all  the  skilled  occupations. 
Most  of  the  competition  in  the  skilled  tmdes  comes  from  the  Japanese, 
and  it  is  insisted  everywhere  throughout  the  islands  that  this  compe- 
titton  is  growing  rapidly,  and  that  the  number  of  Japanese  in  skilled 
trades  is  larger  now  than  it  was  in  1900. 

It  is  probable  that  part  of  the  distress  attributed  by  vyhite  tmders 
and  white  artisans  to  an  increase  in  Japanese  competition  is  in  reality 
the  result  of  the  depression  that  Hawaii  is  feeling  on  account  of  the 
reaction  from  the  ^'  boom  •'  that  marked  the  early  period  following 
annexation.  This  depression  in  any  event  adds  to  the  acuteness  of  the 
competition.  Increasingly  successful  competition  on  the  part  of  the 
Asiatics,  if  it  corresponded  with  an  increasing  demand  for  labor,  would 
not  be  so  severely  felt  nor  so  quickly  observed,  but  with  trade  and 

rk  falling  off  the  competition  is  more  keenly  felt  and  more  quickl3'^ 
nted.  It  is  probable  that  in  some  lines  the  Japanese  are  actually 
displacing  whit^  labor  and  that  in  other  lines  they  are  merely  holding 
their  own,  while  dinnnishing  business  is  driving  the  whites  out  of  the 
occupation  and  sending  them  back  to  the  mainland.  In  either  event 
the  percentage  of  Japanese  in  the  various  trades  iQight  be  increasing, 
even  if  their  absolute  number  were  stationary  or  even  diminishing,^ 
In  some  lines  of  work  the  Asiatic  competition  is  of  very  early  date^ 
and  not  only  is  an  increasing  control  of  these  trades  evident,  but  new 
traders  are  being  invaded.  The  clothing  trades  are  almost  entirely 
in  the  bands  of  Asiatics.  A  few  white  tailors  are  engaged  in  business 
in  Honolulu,  and  there  are  sevenil  white  ttiiloring  firms  in  the  town  of 
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employ  Chinese  or  Japanese  workmen.  There  are  prni:tically  no  whitfl 
wago-carners  engaged  in  making  men's  gunuents  or  boots  and  »hoe«,* 
although  a  few  whites  find  employment  independently  in  repairing  and 
cobbling.  The  preparation  vf  fuoil  and  drink  affords  oniploym#*nt  to 
a  nun^ber  of  workei*8,  who  are  mostly  Asiatic.  The  Chinese  take  nat- 
urally to  culinary  vocations,  oftftn  graduating  from  domestic  service 
into  the  syrttetnatic  manufacture  of  food  products.  Most  of  the  baker- 
ies, confectionery  shops,  and  hotels  and  restaurants  employ  Chine*?e 
help,  or,  as  a  second  choice,  Japanese.  Practically  all  domestic  ser- 
vants are  Asiatics* 

On  account  of  the  restricted  field  of  employment,  plumbing  and  tin- 
ning are  usually  carried  on  in  conjunction  aa  a  single  trade.  The 
Japanese  have  for  some  time  i>een  sti'odily  invading  this  field.  Thej^ 
are  now  strong  competitors  in  the  plumbing  trade,  and  in  some  places^ 
they  have  pmctically  monoix)lized  the  work  of  making  tinware  for 
sale  at  plantation  stores  and  elsewhere  among  the  working  people. 
Tliis  latter  has  been  a  protitable  Held  of  industry  for  the  whites  hut 
they  arc  being  driven  from  it  rapidly.  | 

The  building  trades  have  also  been  invadt^  aggressively  by  Asiatia 
workmen*     The  effect  of  Asiatic  competition  in  this  field  has  attract*^! 
particular  attention  on  account  of  the  fact  that  white  mecbanios  in  the 
various  building  lines  have  been  st^iidily  giving  up  the  field  in  Hawaii 
and  forming  a  procession  back  to  the  Coast.     When  tlxe  Territory  was 
annexed  a  decided  building  boom  occurred  at  UonoUilu,  ucHM>mpanied 
by  a  considerable  influx  of  mechanics  from  the  Pacific  Coast,     It  took 
only  a  few  seasons,  however,  to  supply  the  city  with  about  all  the 
business  structures  it  was  likely  to  need  for  a  number  of  years  to  come. 
The  constructiuu  of  cottAgi?s  and  sujall  residences  has  continued  since 
that  time,  but  this  is  a  field  of  work  where  the  Asiatics  comiM?tc  mo^t 
fiuccessfully  with  white  workers,  and  in  which  they  are  gaining  cqo- 
troL     As  a  result  of  failing  employment  large  numbers  of  working^ 
men  have  left  the  islands  and  returned  to  California,  and  the  populaA 
Hon  of  white  mechanics  has  fallen  off  conBiderably.     Part  uf  this 
movement  undoubtedly  re present-s  merely  a  reaction  from  the  abnontiuli 
condition  produced  by  the  excitement  attending  annexHtion.     But  tlufl 
fact  remains  that  building  is  still  going  on  in  the  Territory  to  a  con- 
sidei*able  extent,  and  that  Asiutie  workmen  an  fully  coi  ^ji 

for  the  W'ork  with  white  mechanics.     The  pr^  n  uf  unen^  ll 

back  to  tlie  Coast,  therefore,  represents  to  some  extent  the  displacement 
of  whites  by  Asiatics.     N-        '  '  ^  "  '      "  t>| 

conslruction  of  cottAge.-^aj  ^  „        ifl 

competition  strongly  felt  on  larger  and  more  important  building  work* 
A  wh'  *r  in  the  ihlnnds,  who  n      "      '*  '^1 

only,  I    ^  -d  he  had  not  had  a  coj.'  .        .  ^ 

Dwrly  a  year  »qU  u  liulf  becau^  he  htut  bc^uu  riiixiuu^y  underbid  either 


BEPOJ 


OF 


Lii,      385 


I 

I 
I 


by  Japanese  contractoi's  or  by  wliite  conti'actors  using  Asinttc  labor 
exclusively.  He  called  attention  to  a  large  building  being  constructed 
upon  which  about  35  workmen  were  employed.  Althougb  there  were 
white  and  native  workers  idle  in  the  town  not  a  single  workman  was 
found  on  the  building  except  Asiatics.  It  was  stated  that  the  masonry, 
carpentering,  plastering,  plumbing,  and  painting — in  a  word,  every 
detail  of  the  building — was  to  be  done  by  Asiatic  labor. 

It  was  not  possilde  to  secure  exact  and  complete  statistical  data  deal- 
ing with  this  distplacement  of  white  and  native  lalx>r  in  skilled  trades 
^y  Orientals,  but  some  data  were  secured  indicating  the  extent  to 
which  white  mechanics  are  abandoning  the  field  in  Hawaii.  The  pay 
rolls  for  1881  of  one  of  the  largest  building  firms  in  Honolulu  showed 
44  whit«  carpenters  and  7  white  laborers  employed  in  that  year,  Tbii^ 
w  17  more  than  all  those  employed  in  1905  by  7  of  the  largest  building 
estiiblishments  in  Honolulu,  In  1881  the  same  firm  referred  to  above 
employed  6  white  bricklayers  and  1  white  laborer,  while  the  7  e^tab- 
Usbments  reported  in  1905  only  3  white  bricklayers.  Even  allowing 
for  the  fact  that  the  number  of  employing  builders  was  smaller  in 
1881  than  in  1005,  and  that  the  pay  roll  of  a  single  tirm  was,  therefore, 
probably  somewhat  larger  at  the  earlier  date,  still  an  absolute  decrease 
in  the  e'mployment of  white  mechanics,  or  the  '^  displacement"'  of  white 
by  Oriental  labor,  is  clearly  indicated.  The  establishment  whose  pay 
roll  was  taken  for  1881  was  one  of  the  7  establishments  reported  for 
1905.  The  continued  falJing  off  in  employ nient  since  annexation  is 
given  in  the  following  table,  showing  the  numljer  employed  by  7  firms 
in  1900-1901,  1902,  and  1905; 

WHITE  SffBCHANICB  (IKCLtTDING   FOREMEN^  EMPLOYED  IN  SEVEK  IDENTICAL  ESTAB- 
XJSHMENTS  IN  THE  BUILDINO  TRADES,  HONOLtTLU.  1900-1901.  1902,  AND  J90&. 


Occupation, 

1900-1901. 

1902. 

1905. 

Brlcklayefi.- --... :,,,.,, 

a 

63 
1 
9 
2 
2 
i 
2 

S7 

16 
*J 

16 

3 

CWfLH.-'iiLiT>         .. , ..- ..    ^    -^               ^       ^                  -..---       _..-     .... 

Wl 

27 

Y... 

rg  ^. , 

1 
F 

fonc... -•--,..,^— , » ....... 

1 

1 

F. 

ijouse....... -..,.•.,....•......— ..........-....»♦..,' 

F, 

For 

3 
2 
14 
2 
b 

1 

Ma*cm^ 

3 

FuLutx-'n* ................................'., 

1 

Plvftcnsta --.... - 

2 

Plumb«iT< — 

4 

Toul 

m 

58 

a 

Hie  relatively  large  number  of  employees  in  1901  is  to  be  ascribed 
largely  to  the  boom  in  the  building  trader  at  that  time.  But  the  falU 
inp  off  in  employment  between  1902  and  1905  appeared  to  be  fairly 
itivc  of  the  genemi  condition  of  trade  in  the  latter  year  as 
,^  ...  1  with  the  former,  accordiug  to  the  teatimouy  of  employent^ 
mod  niQcliauic^  in  Uouulido, 
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Tho  only  urlmn  occupations  not  subject  to  A^^isitic  competition  are  the 
^m  English  printing  trades  and  soino  forms  of  emploj^ment  in  machinery 
^  and  metal  working.     Some  forms  of  furniture  arc  made  in  A.siatic 
shops  in  Ilonohdu,  and  Asiatics  compete  with  whites  in  carriage  mak- 
ing and  repairing,  wheelwright  work,  and  in  mill  work  and  joinery. 
In  the  passenger  carrying  or  hack  business,  both  in  Honolulu  and 
throughout  the  islands,  the  Japanese  are  rapidly  gaining  complete 
eontroL     Oriental  blacksmiths  and  horseshoers  have  shops  in  Hono- 
lulu, and  the  Japanese  compete  with  boiler  makers  in  making  the  large 
tanks  used  as  receivers   for  the  fuel  oil  now  employed  for  steam 
^H  making  in  the  islands.     Although  the  language  difficulty  as  yet  forms 
^B  an  insurmountable  obstacle  to  the  employment  of  Asiatics  in  English 
printing  offices,  there  are  several  Japanese  and  Chinese  newsfwiper 
^  and  job  printing  establishments  in  the  Territory,  catering  chicfiy  to 
^  the  needs  of  the  Oriental  population,  that  occasionally  do  English 
work*     The  manufacture  of  sugar-mill  machinery,  skilled  electrical 
work,  brewing,  and  a  fmction  of  the  building  trades  where  the  mosi 
highly-skilled  workmen   are   employed,   are   the   main    branches   of 
industry  not  invaded  by  Asiatic  working  people. 
L^      The  following  views  upon  Asiatic  competition  are  from  memortmda 
H  of  conversations  with  both  employers  and  employees  in   Hawaii. 
^  They  are  fragmentary,  but  they  present  some  interesting  aspects  of  the 
^    problem  as  seen  by  those  most  directly  interested, 

f       An  American  carpenter  in  Honolulu  stated:  *'When  I  was  at 

plantation,  twenty -five  years  ago,  50  of  us  white  employees  used  to 
sit  down  together  at  the  boarding-house  table,  and  there  was  quite  a 
village  of  white  and  other  citi^ien  employees  who  were  married. 
There  were  several  huiub'ed  white  carpenters  in  Honolulu  and  the 

•  other  towns  at  that  time.  As  late  as  tifteen  years  ago  about  all  tho 
carpenters  were  whites,  and  received  IW  a  day.  Now  we  have  a  lot  of 
Kanaka  and  Portuguase  helpers  at  lower  wages*     In  our  C4irpent4*rs' 

I  union  we  have  only  about  40  members,  of  whom  not  a  dozen  ur*'  nh\i* 
to  earn  the  standard  union  wage.-' 
Another  American  carpenter  said:  '^Tbe  .Japanese  can  comptiie 
against  us  and  underfigure  us  at  carpentering,  because  pix)ple  will 
accept  work  from  Japanese  that  they  would  not  accept  from  white 
carjjenters.'' 
Several  instances  of  very  poor  construction,  in  residences  occupied 
by  whites,  but  built  by  Japanese  labor,  were  observed  in  Honolulu. 
Defective  roofs  and  window  joinery,  eheaf*  devices  in  framing,  and 
^^the  use  of  poor  materials  were  all  noticed.  The  Japanese  can  under* 
^Bbid  whites  at  frame  construction,  however,  oven  where  they  ar9  held 
^■htrit'tly  down  tu  spt>eitications.     One  gentleman,  if'  t  a 

^VfniriM'  tenement  ami  stt»n»  biilldirn-^  in  Honolulu,  ii  .  i  of 
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to  contractors  employing  only  white  labor.     In  spite  of  this 
landieap  the  Asiatics  secured  the  contract. 

An  Ajiierican  builder,  emplojing  all  Japanese  labor,  said:  **The 
cost  of  construction  in  Honolulu  with  Japanese  labor  ia  less  than  it 
is  on  the  Coast  with  white  labor.  I  erected  24  houses  last  year  with 
Japanese  workmen.  Six  of  them  are  now  occupied  by  white  carpen- 
ters, who  are  i^aying  $20  a  month  rent,  where  they  would  have  had  to 
pay  $30  or  $40  a  month  if  white  labor  had  been  used.  The  carpenter 
work  and  painting  of  a  five-room  homse,  with  Japanese  labor,  costs 
$300^  which  includes  making  dooi's  and  window  frames  from  long 
stock,  cloth  covering,  papering,  and  int<^rior  painting.  The  cost  of 
the  same  house  in  California  would  l>e:  CarfK*nter  work^  $300;  mill- 
work,  $185  to  $200;  plastering^  $150;  painting^  $150.  So,  in  Hono- 
lulu, allowing  for  the  fact  that  one  bouse  has  cloth  and  the  other  plas- 
ter under  the  paper,  we  can  do  for  $300  what  would  cost  $8U0  or 
thereabouts  in  California.  My  Japanese  are  steady  and  reliable,  and 
can  make  anything.  They  are  now  making  the  furniture  for  a  house 
I  am  building.'' 

A  white  contractor  mentioned  a  case  where  the  bids  for  erec»ting  a 
residence  in  Honolulu  stood  as  follows:  '*  White  builder  employiuj 
only  Japanese,  $6,050;  Japanese  builder,  $t»,lOO;  Chinese  builder^^ 
$6,150;  Japanese  builder,  $6,300;  white  builder  employing  citizen 
labor,  $8,000;  white  builder  employing  citizen  labor,  $8,iJ<M>." 

An  American  builder  in  the  same  city  said:  '*  Orientals  get  all  cot- 
tage work  and  small  jobbing.  We  can  stand  off  the  Chinese  and 
Japanese  when  they  are  left  to  themselves,  but  when  they  are  directed 
by  white  builders,  we  can't  compete." 

The  same  employer  who  uses  only  white  labor  said:  *'  Some  Japanese 
carpenters  do  very  fair  work,  and  more  work  than  many  white  car- 
penters.'" This  does  not  accord  with  the  statement  of  a  white  ciirpen- 
ter  already  quoted,  but  there  are  degrees  of  skill  among  the  Asiatic 
mechanics,  and  they  do  not  turn  out  uniform  work;  so  that  a  person 
is  apt  to  form  a  general  opinion  of  their  cmftsmanship  from  examples 
that  are  not  representative  of  their  highest  skill.  In  fact,  a  good  deal 
of  the  work  done  by  Japanese  under  white  builders  is  undertaken  by 
''ailcls"  at  contract  rates;  and  the  builder  has  no  interest  in  econo- 
mizing time  or  allowing  short  cuts  in  construction  or  finishing. 

A  prominent  builder  and  official  of  an  employers'  organization  i\ 
Honolulu  said:  ''White  luen  have  left  the  country  by  hundreds  oi 
account  of  the  competition  of  Asiatics."' 

The  Japanese  do  not  always  bid  intelligently,  and  they  have  a  sys- 
tem of  sublettintf  contracts  that  often  leads  to  getting  the  work  into 
the  hands  of  sweated  workmen  or  laborers  who  do  not  make  a  living 
wage  out  of  the  job;  all  of  which  is  prejudicial  to  the  interest  of  the 
pcrsun  having  the  work  done.     On  the  other  hand,  the  utti<'»  *'»d 
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skill  of  the  Japanese  in  Hawaii  is  pi-obably  increasing,  and  they  are 
bfKomiiig  liettor  prepared  to  compete  with  white  men  for  all  gradeaj 
of  work.     They  are  very  ambitiouB  to  le^rn.     Faiiieri*  bring  their  ^orisj 
to  builders  and  employing  mocbamcs,  soliciting  instruction  for  them, 
and  offering  to  let  them  work  for  nothing  in  return  for  what  they  can  j 
learn.      Many   large  employers  are   decidedly  opixiscd   to  having  ft] 
tlapune.se  on  their  force  for  the  very  reason  that  they  realize  tJiat  they 
are  training  up  future  competitors  in  their  businesa     **I  won't  teach  J 
men  to  cut  my  throat,^'  was  a  typical  expression  from  a  large  employer, ' 
when  a^ked  why  he  had  no  Oriental  labor  oo  his  pay  rolL     A  plunil>er 
eftid:  ^*'When  I  was  doing  work  on  the  Sanitary  Laundry,  a. Tap  offeredj 
me  160  to  teach  him  to  wipe  a  joint.     Some  white  plumbers  who  cHrnn  i 
down  here  in  19iX>  and  1901  made  a  good  deal  of  money  teaching  their 
trade  to  Japs."     A  mechanic  in  Honolulu  said:  *'This  country  is  rejtlly 
a  sort  of  kindergarten  for  Japanese  mechanics,"    This  remark  was  a 
veiy  apt  one,  and  exactly  describes  the  opportunity  which  plantation 
life,  with  its  large  employment  of  semiskilled  workers  and  mechanics' 
helpei-s,  affords  fur  the  Asiatic  workman.     An  American  mechanic  who 
had  been  employed  on  a  number  of  plantations   said:  "The  white 
mechanics  on  the  plantations  have  an  easy  jol>,     I  never  did  a  real  i 
day's  work  myself  when  I  was  out  on  the  plantations.     We  get  usedl 
to  sitting  around  and  stseing  Japs  work,  and  so  get  lazy.     A  gocxl 
many  men  get  too  lazy  even  to  lay  out  work,  and  leave  it  to  the  Jap^.ij 
So  by  and  hy  they  tind  they  have  trained  up  mechanics  just  as  gooOT 
OS  themselves."  ] 

The  Japanese  in  Hawaii  are  alert  to  mize  every  opportunuv  lo 
advance  themselves  in  tiie  knowledge  of  the  skilled  trades  and  median- 
iciil  industries.  Both  on  and  off  the  plantations  wherever  a  Japanese 
is  given  a  position  as  assistant  to  a  skilled  worker  or  in  a  mechanical  i 
position  he  becomes  a  marvel  of  industry,  disregarding  hours,  workings 
early  and  late,  and  displaying  a  peculiarly  farsighted  willingness  to  bo 
imposed  upon  and  do  the  work  which  properly  belongs  to  the  work- 
man  he  is  assisting. 

The  competition  between  Asiatics  and  white  and  native  workingmen 
has  been  felt  in  some  degree  ever  since  the  A.siatics  first  began  to 
<'ome  into  tlu^  islands,  but  not  only  is  this  competition  now  felt  through 
all  grades  of  labor,  but  it  has  also  spread  out  into  commercial  lines. 
White  merchants  are  now  complaining  of  the  effect  of  Oriental  vvm- 
petition  as  v  igorously  as  are  the  white  mechanics  and  white  laborers^ 
In  the  end  the  competition  will  be  more  disastrous  to  the  merchant 
than  to  tlie  mechanic-  The  mechanic  can  gather  up  his  tools — hi^ 
working  capital— and  return  to  the  mainlarjd, suffering,  it  is  true,  from 
the  time  tost  and  from  the   fact  of  having  pnicttcally  to  start  anew 

whert^  f ^ '  may  have  had  u  patron-        r  ■hlished,  and  em^  •'   r  ii 

^Xiliv  that  ill  au  American  '  ^>  ^k^av^iwuA  u^  A 
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ao  American  citizen,  on  account  of  tho  ecoDocnic  dominaiioe  of 
liens.  But  the  white  merchant  can  not  so  easily  withdraw  from  trade 
rwitboat  such  a  sacriiice  of  hiy  stock  as  may  represent  ruin  to  his  ^niall 
fortune.  Many  small  merchants  are  now  feeling  the  effects  both  of 
the  depression  and  of  encroaching  Asiatic  competition,  and  are  dog- 
gedly carrying  on  a  struggle  which  they  believe  to  be  hopeless,  but 
still  unable  to  bring  themselves  to  the  point  of  sacrificing  their  stock 
and  withdrawing  from  business.  A  number  of  merchants  were  inter- 
viewed, outside  of  Honolulu,  who  felt  that  they  had  hold  on  too  long 
already  and  had  allowed  to  pass  the  favorable  moment  for  retirement. 
The  Territory  licenses  several  kinds  of  business,  and  the  license 
statistics  afford  some  measure  of  Asiatic  mercantile  activity  in  Hawaii, 
But  these  figures  do  not  represent  the  exact  amount  of  competition 
encTountered  by  citizen  merchants,  hackmen,  and  other  license  holders. 
In  some  cases,  like  hotels  and  lodging  houses,  there  is  no  real  compe- 
tition between  the  two  races  for  the  same  trade;  in  other  lines,  as  in 
steam  laundries,  there  is  competition  not  given  in  the  following  table: 

NATIONALITY  OF  UC£NS£  HOLDEBS. 
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Tliis  table  records  number  of  establishments  rather  than  volume  of 
btLsiness  or  capital  invested.     For  instance,  llv^.v^  ^x^  ^  WM  ^ori,^.^ 
Outca^idii  liriiiB  in  iionoluiu  the  valui^  o£  wixottii  a\A>cV.a^gc^^Vs^\3^sst 
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■thau  ftll  the  stock  carried  by  Japanese  stores  m  the  Territory.     Some 
^  of  the  Oriental  establiftshoients  are  really  dUtributtng  a^cnciea  for  cen- 
tml  firma  owned  by  white  merchants.     The  number  of  Cauciiaian  and 
Hawaiian  license  holders  grew  very  rapi<lly  between  1898  and  1899. 
The  absolute  decrease  in  their  number  in  1W4  is  accounted  for  by  the 
abolition  of  the  merchandise  license.     Iti  1899  the  number  of  lieenbes 
of  the  latter  kind  issued  to  Caucasians  and  Uawaiians  was  equal  to  if5»3 
^_per  cent  of  all  other  licenses  issued.     If  this  proportion  held  good  in 
^■1904^  the  wliole  number  of  license  holders  would  have  been  2,029,  upon 
^the  1899  basis.     The  nuuiber  of  Chinese  license  holders  has  fallen  off 
^-tfomewhat  for  the  same  reason,  though  estimated  upon  the  1899  basis 
^■there  has  been  a  slight  increase,  despite  the  decrease  in  the  Chinese 
^^ population  of  the  Territory.    The  number  of  Japanese  license  holders 
shows  a  remarkable  growth,  quite  out  of  proportion  to  the  increase  in 
numbers  of  residents  of  that  nationality,  which  the  immigration  statis- 
tics show  to  have  been  very  slight  since  1900,     However^  this  increase 
is  due  to  exceptional  conditions  not  likely  to  be  permanent.     Prior  to 
19(M)  a  largo  number  of  the  Japanese  In  Hawaii  wore  contract  laborers, 
wlio  had  no  opportunity  to  engage  in  outside  occupations.     This  was 

Pnot  equally  true  of  the  Chinese,  who  had  been  established  in  the  Ter- 
ritory  for  a  longer  period.  With  the  change  in  the  condition  of  the 
working  classes  and  the  character  of  Japanese  immigration  following 
annexation,  there  has  been  a  mpid  expansion  of  miscellaneous  activities 
and  petty  trading  among  them.  Unless  there  is  some  future  incraaae 
in  the  Japanese  population  ?jot  predicted  in  present  immigration 
statistics,  the  held  of  employment  and  business  opportunity  represented 
in  the  table  does  not  promise  to  expand,  or  to  afford  a  chance  for  the 
successful  establishment  of  many  new  enterprises, 

Certain  licensed  occupations,  like  driving,  dmying,  and  hack  driv- 
ing, are  subject  to  Oriental  competition,  though  even  in  these  cases 
.'h  nationality  deals  largely  with  persons  of  its  own  race.     Retail 
Btores  conducted  l)y  Orientals  do  a  good  deal  of  busiuesH  with  Hawa- 
ians,  Portuguese,  and  the  lower-paid  classes  of  white  workers.    White 
mechanics  receiving  good  wages,  antl  men  who  inveighed  violently 
igainst  tlie  Oriental   in   Hawaii,   wore  observed  on  some  occasions 
itronizing  these  stores.     In  most  country  districts  the  retail  trade  is 
'almost  wholly  in  the  hands  of  Chinese  merchants.     But  it  nmst  l>c 
remembered  always — and  the  fact  should  be  considered  in  reviewing 
the  table  given  above— that  many  persons  mt^Kl  as  -^ Chinese^'  are 
American  citizens,  and  some  of  them  have  Hawtiiiiin  blood  in  their 
Iveins*     In  Hawaiian  statistics  the  race  classiticatioti  is  often  made  upon 
p  basid  of  proper  names,  and  Chinese  names  are  now  borne  by  many 
n    ^^         of  the  islands  Imving  biit  a  fraction  of  A  "Viatic  bUxxl,     The* 
U  1 ,  or  those  clussed  as  Chinese,  also  cuutrul  the  loud  purveying 
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business  in  many  sectioos,  catering  to  both  whites  and  Orientals.  The 
Japanese  retail  dealei's,  except  those  selling  curios  and  specialties 
imported  from  Japan  for  the  white  trade,  find  their  custom  almost 
entirely  among  people  of  their  own  nationality. 

It  was  the  general  testimony  of  both  white  merchants  and  the  edu- 
cated Japanese  residents  of  Honolulu  that  the  better  class  Japanese 
patronized  Caucasian  stores.  This  is  due  to  the  fact  that  the  white 
establishments  import  a  rather  better  line  of  goods,  have  a  greater 
variety,  and  in  such  matters  as  clothing  and  furnishings  keep  up  with 
the  styles  more  closely  than  their  Oriental  rivals.  A  leading  drug 
merchant  in  Honolulu  said:  '*The  better  class  Japanese  trade  generally 
with  white  firms.  The  responsible  Japanese  physicians  patronize  us, 
but  those  to  whom  wo  don't  care  to  give  credit  go  to  stores  kept  by 
people  of  their  own  nationality.  The  coolies,  when  they  have  a  small 
prescription  to  be  filled,  go  tu  stores  kept  by  their  own  pex)ple.  These 
Japanese  drug  stores  buy  some  of  their  goods  from  us  and  import 
some  from  Japan.  Japanese  goods  are  put  up  just  like  American 
goods,  and  their  druggists  employ  the  same  remedies  and  chemicals  as 
ourselves.  The  Chinese,  however,  have  their  own  pharmacoptBia." 
It  is  significant,  however,  of  the  growing  aggressiveness  of  the  Japa- 
nese competition  that  at  the  time  of  the  investigation  in  the  islands  pre- 
paratory' to  this  report  a  Japanese  druggist  was  preparing  to  open 
several  stores  in  the  white  sections  of  Honolulu  with  the  avowed  pur- 
pose of  securing  white  patronage. 

Oriental  competition  in  mercantile  lines  is  undoubtedly  growing 
keener  and  more  pressing,  and  the  white  merchants  of  Hawaii  are 
growing  more  concerned  as  to  the  possible  outcome  for  them.  They 
have  recently  very  emphatically  voiced  their  growing  dissatisfaction 
with  present  and  prospective  conditions  in  the  islands.  Even  assum- 
ing that  the  white  residents  continue  to  tnide  with  merchants  of  their 
own  race,  this  does  not  relieve  the  situation  if  the  white  population  is 
stationary  or  decreasing  while  the  Oriental  population  is  increasing. 

The  Honolulu  Merchants'  Association,  in  a  recent  correspondence 
with  the  Planters'  Association,  thus  expressed  their  views  upon  the 
immigration  and  competition  of  Asiatics: 

Tills  country  has  been  inundated  with  an  influx  of  Asiatic  popula- 
tion that  threatens  t*)  undermine  its  political  security,  so  far  as  the 
ascendency  and  control  of  the  white  nice  is  concerned.  For  the  pur- 
pose  of  obtaining  cheap  lal>or  there  have  l»t»en  introduced  here  twice  as 
many  Asiatic  laborers  as  have  l)een  necessary  for  working  the  planta- 
tions, and  this  has  resulted  disastrously  to  all  but  immediate  sugar 
interests*  The  surplus  labor,  which  numhers  in  the  neigliborhooa  of 
6U,0(XK  is  engaged  in  professional,  mechaniral,  and  mercantile  purhuitd 
that  in  a  Territory  of  the  United  States  or  in  any  country  legitimately 
belongs  to  its  citizens. 
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The  pi-edomiuanee  of  Asiatics  in  the  popuhit  ion  of  ITuwaii  has  thus 
ciune  to  bo  regarded  not  only  an  a  peril  to  immediate  trade  interests^ 
through  the  competition  already  existing,  but  as  moating  a  gniv€i| 
menace  to  business  security  for  the  future. 

Industries  conducted  on  a  small  scale  afford  the  best  opening  for  the 
Japanese  and  the  Chinese.  The  corporate  orcn^nization,  the  large  capi- 
tal, and  the  extensive  scope  of  sugar  planting  have  kept  its  control 
wh«)lly  in  the  hands  of  Caucasians.  The  same  rule  holds  gcncnilly 
true  in  mercantile  pursuits.  Oriental  competition  is  soonest  felt  in 
those  pursuits  that  arc  conducted  on  a  small  scale^  Petty  traffic  goes  to 
the  Asiatic.  The  wholesaler  and  the  large  department  store  owner  do 
not  as  yet  seriously  feel  his  presence.  In  conversing  with  Honolulu 
merchants  upf>n  the  question  of  Orientiil  competition  it  was  noticc^blol 
that  the  hostility  of  the  speaker  wa^  usually  in  about  inverse  ratio  to? 
the  extent  of  his  business.  Thus  while  the  Caucasian  working  class 
has  been  reduced  to  a  minimun,  even  in  skilled  occupations,  and  baaJ 
lost  ground  in  sulmiaistrative  positions;  and  while  the  smaller  mcr^ 
chants  and  traders  are  struggling  doggedly  in  a  doubtful  effort  to 
maintain  their  own,  the  Caucasian  employers  who  emidoy  labor  on  a 
large  scale  have  maintained  their  position  almost  unimpaired,  owing  to 
strong  corporate  <jrgunization  and  an  exceedingly  close  community  of 
interest — a  communitv  of  interest  whose  solidarity  has  been  strength* 
ened  by  interwoven  family  ties  and  by  the  close  assiK'Jation  which  long 
years  of  residence  in  a  small  and  isolated  community  produce.  It 
does  not  necessarily  follow  that  this  condition  will  be  permanent;  the 
growing  Asiatic  mercantile  community  supported  by  the  patronage 
and  cooperation  of  the  greater  part  of  the  producing  population  may 
ultimately  develop  an  employing  clas.^  of  considerable  wealth  and 
inlluence,  and  may  reprmluce  in  this  island  Territory  of  the  Uaited 
States  conditions  now  prevailing  in  the  Straits  Settlements,  where 
Cbiii^se  mcrchantit  arc  commercial!}"  dominant. 

It  is  not  e-asy  to  give  an  ado<iuatc  idea  of  the  i-esentmcnt  and  the 
bitterness  felt  by  the  white  mechanic  and  the  white  merchant  who  aee 
themselves  being  steadily  forced  to  the  wall,  and  even  driven  oul  of 
the  Territory,  by  Asiatic  competition.  They  feel  that  they  arc  being 
defeated  in  the  struggle,  not  because  of  superior  mechanical  skill  or 
superior  business  instinct  on  the  part  of  their  successful  competitor 
hut  l>ecau}4e  of  a  lower  standard  of  living,  in  the  face  of  whit  h  thej 
are  helpless.  They  feel,  furthermore,  that  the  white  citizen  who  goe 
into  now  American  territory  to  cast  his  lot  with  a  new  commn  11 

to  join  in  its  upbuilding  on  American  line^^  is  entitled,  if  not  to j" 

treatment,  at  least  to  prolectioti  agaiiast  the  kiiid  of  competition  that 
ibis  Asiatic  aliuii  ropreat^nl^. 
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Fin  an  interview  one  evening  with  a  white  plumber  and  tinner  and 
with  a  white  biilor,  they  both  spoke  with  bitterness  of  how  their  tmd«^si 
were  steadily  ixuing  taken  from  them*  The  plumber  and  tinner  said 
that  he  wa.s  still  holdin^^  his  own  to  some  extent  in  plumbing,  but  that 
this  branch  alone  could  not  maintain  him,  and  that  the  tinning  work — 
the  manuf 04.111  re  of  small  tinware — had  l>een  taken  from  him  entirely 
by  Japanese.  He  said  that  he  had  let  go  most  of  his  white  workers 
and  had  little  trade  l*^ft.  Tliat  day  hml  been  an  idle  one  in  his  shop, 
but,  although  it  was  then  past  10  o'clock  in  the  evening,  Japanege  tin- 
smiths with  their  helpers  were  found  still  working  busily  trying  to 
till  oixlers,  and  earl}^  in  the  morning  nearly  every  stage  leaving  that 
village  was  found  carrying  bags  of  tinware  from  these  same  Japanese 
shops  to  white  plan tal ion  stores  in  the  island.  The  tailor  told  a  simlar 
story,  lie  had  manfully  made  his  struggle  and  refused  to  employ 
Asiatic  help,  but  be  said  his  business  was  a  dwindling  one;  that  many 
of  the  weH-tO'do  whites  pati^onized  Asiatic  or  white  employers  o: 
Asiatic  laljor,  and  that  his  only  custom  was  from  a  few  whiter  wb 

(were  trying  to  maintain  white  artisans,  and  who  patronized  him  even 
though  they  paid  more  for  his  goods.  The  day  had  been  a  dull  one 
for  him,  but  in  the  street  below  at  that  late  hour  were  several  Asiatic 
tailoring  shops  in  which  the  working  force  was  still  busy  making 

P    clothing. 
There  was  a  fine  sense  of  patriotism  that  rose  above  the  considera- 
tion of  profits  shown  in  more  than  one  case  on  the  part  of  whites  wb 
had  come  from  the  mainland  about  the  time  of  annexation.     One  Iar| 
^    contractor,  who  used  only  white  and  Hawaiian  labor  and  who  wi 
H    steadily  losing  ground  before  the  double  competition  of  Japani 
H    bidders  and  white  contractors  using  Japanese  labor,  said  that  he  would 
H    continue  the  struggle  a  little  longer,  but  that  he  would  face  ruin  and 
■    go  back  to  the  miitnland  to  start  over  again  rather  than  succeed  in 
Hawaii  by  abandoning  the  use  of  citizen  labor  and  employing  the 
cheaper  Asiatic.     He  was  unwilling,  he  said,  to  contribute  to  the  success 
K    of  the  Asiatic  alien  in  wresting  from  the  citizen  his  birthright 

In  discussing  the  question  of  Asiatic  competition^  attention  wi 
called  to  the  aid  that  the  Fedeml  Government  might  render  in  th 
struggle  of  the  white  and  native  popidation.  Large  sums  of  mone; 
will  probabl^^  be  needed  in  the  near  future  for  improving  the  harbors 
n  at  Honolulu  and  Hilo  and  at  the  naval  stiition  in  Pearl  Harbor,  while 
H  eonsidemble  Humn  will  be  ex|>ended  upon  fortifications,  military  posts, 
H  and  other  defenses.  A  number  of  public  buildings  will  probably  be 
H  erected  in  time,  and  already  some  are  under  contract.  There  is  con- 
H  sidenible  current  employment  at  the  viuunintiue  and  immigration  sta- 
I  lions  and  upon  the  naval  and  military  reservations  and  upon  the  docks 
where  the  transix>rts  are  coaled.  Those  who  presented  this  u\att<i^ 
were  not  alone  laboring  men,  but  couttacU>r^  ^m\\o^Vxx%  k3SiSiXv:axi 
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labor  and  merchant**  who  looked  for  their  custom  to  the  white  popula- 
tion of  the  Mauds.  They  argued  with  considerable  reason  tliat  the 
Government  should,  an  far  as  possible^  t^tupioy  only  citizens  or  persons 
eligible  to  become  citizens  upon  Federal  works — iiist,  because  the 
Federal  Government  should  be  especially  interested  in  maintaining 
and  strengthening  in  Hawaii  a  community  politicall}'  competent  and 
as  nearly  a8  possible  homogeneous  in  race  and  tradition  with  the  citi- 
zens of  the  mainland;  ^liecontl,  l^ecause  the  strategic  vjvlue  of  the  inlands 
ifl  lessened  b^-  having  itn  military  and  harlior  works  constructed  by 
aliens  and  dependent  upon  an  alien  labor  supply  for  maintenance 
either  in  time  of  war  or  of  peace;  third,  because  the  market  for 
American  goods  in  Hawaii  is  decreased  in  the  same  pro]x»rtion  that 
Oriental  labor  is  employed  in  preference  to  white  labor.  It  was  stated 
by  roputjiblc  contmctors  in  Honolulu  that  all  of  the  mi II work  on  the 
new  immigration  station  was  done  by  a  Chinese  firm  and  that  Orientals 
were  employed  otherwise  in  its  construction-  Several  of  the  improve- 
ments  about  the  naval  station  were  done  entirely  by  Asiatics.  Laborers 
of  that  race  also  coal  the  Army  transports  and  some  ten  of  them  are 
employed  as  boatmen  and  f umigators  at  the  quarantine  station.  Atten- 
tion was  called  to  stage  lines  carrying  the  United  States  mail  that 
utilize  the  services  of  Asiatics  as  drivers.  The  field  of  employment 
of  which  citizen  labor  is  deprived  in  these  instances  may  seem  insig- 
nificant and  the  matter  a  petty  and  trivial  one  from  a  national  point  of 
view,  but  in  a  small  and  isolated  community  where  there  is  a  desperute 
an<l  pathetic  struggle  of  a  few  thousand  Caucasian  working  people  to 
maintain  their  standards  and  to  build  up  a  typical  American  democracy 
in  the  face  of  almost  overwhelming  Asiatic  competition,  the  disheart- 
ening effect  of  an  apparently  unsympathetic  attitude  on  the  part  of 
the  Federal  Government  is  a  matter  worthy  of  serious  consideration. 

ASIATICS  IK  SMAI.L  FABMIKO.  % 

The  invasion  of  the  mechanical  trades  and  mercantile  pursuits  by  the 
Asiatics  and  the  consequent  displacement  of  whites  finds  its  counter* 
part  in  the  domain  of  small  farming.     Throughout  the  islands  mann 
oxi)eriments  in  small  farming  undertaken  by  whites  have  failed  ana| 
have  been  abandoned  by  the  farmers.     On  the  other  hand,  Chineae 
and  Japanese  are  steadily  taking  up  small  patches  of  land  and  are  sue* 
ceeding  m  their  farming  undertakings.     On  the  island  of  Maui  an 
etfort  was  made  to  establish  a  white  community  of  small  farmers  on 
the  uplands.     This  community  was  visited  during  tlie  preparation  ofi| 
this  report,  and  it  was  found  that  where  whites  had  failed  their  pluce4 
had  lieen  taken  by  Asiatics.     One  unusually  intelligent  Japanese,  an 
educated  professional  man,  whose  ill  health  had  led  him  to  t  '      .  pj 
farming,  expressed  himnelf  that  f  he  effort  must  fail  on  the  pai  al 

whites,  becHum  the  return^i  were  loo  nmaW  lo  i^u^\>ot\  nxVvX^  t^ftmSVv^e^ 
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in  the  standard  of  comfort  thnt  they  demanded,  but  that  the  Asiatics, 
with  their  cheaper  standard  of  U%in^,  could  maintain  themselves  satis- 
factorily on  the  holdings  given  up  by  the  whites,  and  that  in  the  end 
the  experiment  must  inevitably  develop  a  farming  community  almost 
exclusively  Oriental.  The  same  thing  has  been  alread}^  strikingly  illus- 
trated in  the  coffee  industry.  Atone  time  this  was  a  promising  industry, 
and  coffee  trees  were  set  out  everywhei-e  in  the  parts  of  the  island  of 
Hawaii  where  conditions  were  favorable.  The  industry  pi-actically 
failed  on  account  of  the  low  price  of  coffee,  and  at  the  present  time 
many  acres  of  what  were  once  flourishing  coffee   farms  have  l)een 

I  abandoned  and  given  over  to  weeds,  A  few  successful  coffee  farms 
remain,  but,  with  probably  one  marked  exception,  they  are  Japanese 
successes.  The  brief  history  of  the  coffee  industry  in  Hawaii  is  sig- 
niffcant.  Coffee  planting  \vw^  tirst  promoted  there  as  a  white  man^s 
industry.  In  one  sense  it  is  so,  since  there  is  no  work  necessary  in 
BOnjiection  with  mising  coffee  that  a  white  man  ran  not  perform  with- 
mt  difficulty  in  Hawaii,  especially  at  the  altitudes  where  the  trees 
flourish  be^t;  but  so  far  as  actual  conditions  existing  in  Hawaii  at  the 
present  time  are  concerned,  coffee  is  cultivated  with  Asiatic  labor  to  the 
same  extent  as  sugarcane.     On  none  of  the  larger  and  really  successful 

»*coffee  plantations  are  whites  employed  as  field  hands  in  actual  cultiva- 
tion. Even  the  picking  is  now  done  for  the  most  part  by  Asiatics^ 
and,  so  far  as  actual  control  is  coDcerued,  the  Japanese  have  a  secui-er 
hold  upon  coffee  planting  than  they  have  upon  cane  cultivation. 
Although  the  plantation  system,  involving  large  investments  of  capital 
under  a  central  administration,  corporate  organization,  and  specialisied 
industrial  methods  applied  to  agriculture,  is  responsible  largely  for  the 
present  dominance  of  Asiatic  labor  in  Hawaii,  the  same  system  sets 
more  or  less  of  a  limit  to  the  extent  of  alien  control.    So  fur,  at  least,  the 

I  employing  side  of  the  industry  has  remained  intact  froai  Oriental  influ- 
ence; but  small  farming,  on  the  other  hand,  is  an  occupation  in  which 
the  Asiatic  is  apt  to  displace  the  employer  as  well  as  the  laljitrer.  This 
is  what  happened  at  the  outset  in  the  rice  industr3%  which  fell  entirely 
into  the  hands  of  the  Chinese,  and  it  appears  to  be  what  is  occurring 
at  the  present  time  in  coffee  planting. 
H  Some  of  the  largest  producers  have  leased  all  their  lands,  and  in  one 
H  instance  even  the  coffee  mill,  to  Japanese  contracting  companies. 
H  These  companies  take  over  the  plantation  and  plant,  cultivate,  harvest, 
H  and  prepjire  for  market  the  crop,  selling  to  the  owner  and  former  man- 
H  ager,  who  thus  becomes  merely  a  merchant,  interested  in  the  exchange 
H  but  not  directly  concerned  in  the  production  of  coffee.  Another 
H  planter  has  an  arrangement  by  which  Japanese  laborers  plant,  culti* 
H  vate,  and  pick  coffe«!  upon  his  land,  delivering  it  to  him  at  a  fixed 
H  price,  which  is  said  to  avenige  about  88  cents  a  huudredw<*l^lvt  c^l 
H  hoi^*     'Thetie  contmcts  run  for  teu  years,  %tA  «Ai  XW  fcu^  o*^  >3QaX 
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time  tlio  planter  may  resume  the  groimdand  acquire  owuemhip  of  the 
trees. 

The  haaana  iudustry  was  also  urged  as  a  profitable  field  for  »mall 
homesteaders,  and  the  cultivatiuii  of  the  fruit  wh8  taken  up  chiefly  hy 
Portuguese  aad  Japanese  homesteaders,  but  tbit*  iodustry,  equaJly 
^lith  other  miaor  ruml  industrious,  appears  to  be  falling  into  the  handa 
of  Asiatits.  Should  the  Japanese  in  California  develop  the  same 
commercial  imjtiuctis  and  pi*rfec't  the  metliods  of  the  Chinese  mer- 
chants in  Australia,  and  enter  the  retail  fruit  business  upon  the  Pacific 
Coast,  putroniziog  their  own  couutryujen  in  Hawaii,  they  might  estab- 
lish a  pretty  effective  monopoly  of  this  form  of  fruit  exchange  in 
California  and  the  Northwest,  at  the  same  time  placing  this  industry 
upon  a  secure  basis  within  their  own  control  in  Hawaii.  It  seems  to 
be  the  general  opinion  that,  with  equal  facilities  for  marketing,  the 
Hawaiian  growers  can  compete  upon  more  than  equal  terms  with  the 
fruit  companies  of  the  mainland. 

As  in  the  C4ise  of  coffee,  the  cultivation  of  pineapples  is  beginning 
to  fall  into  the  hands  of  Japanese  companies,  and  one  of  the  larger 
tracts  in  the  Wahiawa  colony,  wliich  has  made  a  specialty  of  pinejip[UM 
mihing,  is  now  leased  to  a  Japanese  planter.     The  pineiipple  canneries 
are  owned  as  yet  by  the  w^hites.  I 

The  census  figures  for  1900  showed  over  l,lin(^  Asiatics  engaged  in 
small  farming  in  Hawaii,  and  there  is  every  evidence  that  their  nutn- 
bers  have  increased  since  then.  The  breaking  up  of  the  land  into  very 
small  holdings  has  given  opportunity  to  the  Asiatic,  but  has  not  suc- 
ceeded in  building  up  a  white  farming  community. 

The  most  recent  developments  in  this  line  seem  to  indicate  that  the 
Asiatics  are  going  into  agriculture  on  a  still  larger  scale.  Since  the 
report  for  1902  was  written,  a  Japanese  cultivation  company*  of  some 
55  members  has  taken  a  five-year  contraet  to  raise  all  the  cane  upon 
one  of  ^he  smaller  plantations.  They  thus  gain  control  of  all  field 
operations,  including  administration,  subject  t<j  the  general  supervi- 
sion of  the  plantation  manager.  It  this  system  should  extend — and  it 
has  proved  more  profitable  than  tlie  old  in  the  case  in  question— tba 
control  of  cane  growing  would  be  as  fully  in  their  hands  as  is  coffoA 
raising.  lu  a  Japanese  paper  published  in  Honolulu,  under  date  of 
Januar3'  8  of  the  present  year  (1000),  it  is  reportixl  that  a  <-  yi 

has  been  organized  in  Tokyo  for  the  purpose  of  leasing  land:-  ^^-| 

Ing  to  one  of  the  large  plantations  and  cultivating  cuno  to  ho  sold  to 
the  mill.     The  company  has  a  capit^d  of  $250,000,  and  is  re\>'    '    '    tai 
have  secured  1,G00  acres  of  land  from  this  plantation,  uuiler  n  J 

years'  lease,  and  to  have  begun  to  clear  it.     The  announcement  contin- 
ues:  '^TheJu  1  rn  will  furr    '     V  '  *  '.  build  theta 
own  ho  uses  J  1                    i  ownimplcK                 _  .  food,  ctc,^ 


I 


I 

I 
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Thu«,  in  niercanlile  lioe8,  in  the  field  of  hand  labor,  and  in  small 
farnilng  alike,  the  experience  is  the  same.  Between  depression  and 
Asiatic  competition  the  wliit^s  are  lieing  driven  out,  and  the  AsiaticiJ 
are  succeeding.  It  is  a  8tru»(gle  for  survival,  with  the  white  element 
slowly  and  sU:»adiiy  losing  ground, 

EFFORTS  TO  CONmOL  PLAJTrATIOir  LABOB. 

The  overwhelming  influx  of  Orientals  into  Hawaii  has  created  a 
situation  menacing  alike  to  the  interests  of  the  planter,  the  siuail 
farmer,  the  citizen  merchant,  and  the  citizen  artisan.  All  these 
groups*  now  agree  as  tu  the  extent  and  the  seriousness  of  the  eviL  hut 
their  grievances  are  not  identl(*al,  and  the  remedies  that  would  be  \yel- 
coiued  by  each  class  are  different. 

The  problem  of  the  planter  is  to  keep  a  sufficient  labor  supply,  to 
insure  stability  in  his  working  force,  and  at  the  same  time  find  relief 
from  administrative  embarrassments  due  to  the  present  labor  monopoly 
of  the  Japanese.  But  until  some  method  of  escape  from  this  last  pre- 
dicament can  be  devised,  it  is  easeutial  to  the  prosperity  of  the  planta- 
tion interests  to  retain  the  Japanese  lalxirers  in  the  islands  in  oi*der  to 
maintain  an  adequate  labor  supply.  Efforts  to  check  the  emigration 
of  Japanese  to  the  mainland  have  been  made  by  increasing  wages, 
giving  better  living  conditions,  and  in  general  endeavoring  to  give 
better  treatment  to  the  Japanese  on  the  plantations.  In  Ma^^  of  the 
present  year  the  wages  of  all  field  hands  were  increased  $2  per  month, 
an  increase  on  the  whole  of  something  over  10  per  cent. 

The  planters  had  the  support  of  the  Territorial  government  in  their 
©ffoi'ts  to  stop  the  emigmtion  of  Japime.sc  that  threatened  to  deplete 
their  labor  force.  The  following  act  licensing  emigrant  agenti^  was 
passed  by  the  Territorial  legislature,  in  the  hope  of  lessening  the 
activities  of  those  stimulating  emigration  to  the  coast:  (") 

Act  No.  67. — Emigrant  offenU. 


Sbction  1,  The  annual  fee  for  a  license  for  each  enugrant  agent,  or  employer  or 
efDtjtu^'ee  of  sQch  atrent,  doint;  bueiaeee  in  this  Territory,  shall  be  fiyi&  nuxidred 
dollan). 


Sec,  2.  The  8aid  Vu  '    'I  be  iiisnerl  in  the  same  manner  &s  is  provided  for  the 

ittuanceof  other  licx  mpt^r  102  of  the  Revi&ed  Iawb  of  Hawaii,  1905. 

^  rv  ' '  r-  ...ill  engage  in  bu>*tnesB  as  an  era igrant  agent  without  first 

f'l  d  in  coiiforiiiity  with  the  proviisioDa  hereof,  aud  of  said 

I  \  iotiite  i»r  f:iil  to  otj««?rve  any  of  tbe  provisions  herectf,  or  of 

ill  Ix^  guWty    f  i  :,;    i   lueanor,  and  upon  conviction  shall  be  fined  in 

Uiin  tlie  uiiiiiuii  u    .  uimI  not  more  than  twice  the  annual  fee  herein 

J^ruvidL'd  fur  I  he  carrying  on  of  t^nch  business. 

SiDc,  4-  The  eniLLT'.int  iijjent  an  mwh\  in  this  act  shall  bo  held  to  mean  a  pereon 
eri         '       '  ^  "       r  "  ^^         "   to  be  emp1oye<l  br         '  '*i^3 

\\  in  the  Territory  o I  o 

gM  ^ ,.  ,-i  ..M   xuiit,v-x,  ^,*,ji.*»«.*  *...  ..it  purpose  of  being  ti.vt>*v,,..d. 

Approve.!  tliid  25th  day  of  April*  A.  D.  11*06. 

ffSec  AdYertisecaeuia  given  on  pag;M  Sl^  and  ^!^» 
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Further  effortd^  both  in  the  direction  of  lessening  the  departtiret^  of  i 
Jajmnose  to  theCA>ast  and  of  tempering  tbtMr  growing  aggre^Hivenei^I 
were  madt^  through  an  organization  evstablighcd  in  the  latter  jiart  of  the 
year  lt^n3  and  known  us  the  Contral  Jaimrieae  Leaguo,('')    Tbo  Japtinew^ 
consul -geneml  wa«  made  president  of  the  le^igiie  and  thu8  stated  it^i 
principal  purposes: 

L  In  conjunction  with  the  ropresontativ(?Si  of  the  Japanese  GoTem^ 
ment  to  prevent  the  eniigration  of  the  Japanese  to  the  States. 

2.  To  uistill  into  the  laborers  an  attachment  to  the  lociilitien  whore 
they  are  working. 

8.  To  promote  a  feeling  of  mutual  obligation  and  regard  between 
employer  and  employee. 

•L  To  secure  a  speedy  adjuntment  of  any  ditlcrence  that  may  arii*e 
Iw^tween  the  members  of  the  hmgue  and  ouWdern  and  aimmg  the  mem* 
berw  themselves. 

5.  To  give  ud v^Jce  in  all  cm^es  when  called  upon  by  i  '  the 

league,  and  render  tiniuu'ial  a.ssii^tnnee  to  snvU  memlx^r  it, 

0,  To  establish  and  maintain  Japanege  schools  wherever  needed* 

The  convention  JtSE*ernble<l  to  organize  the  league  dls.  '    he  quoH-l 

tion  of  Japaneye  emigration^  and  appointed  a  eommitt*    .  i^ting  of  1 

15  delegates,  to  suggest  and  devise  ways  and  means  of  preventing 
the  JapaneHC  exodus  from  the  islands.     The  president  of  the  leagueJ 
gives  the  report  of  the  connnittce  as  follows:  ^'Tlmt  they  will  request' 
the  Imperial  Ja|>ane8e  consul-general  to  isaue  advice  to  the  Japanena 
lalxirers,  setting  forth  in  phiin  language  the  many  a<lvantage8  of  their 
remaining  in  the  islandH;  that  they  will  take  all  necessary  measures  to 
induce  the  Japanese  boarding-house  keepers  and  others  to  refrain  from 
giving  assistance  to  those  intending  to  sail  for  the  American  coast;  J 
that  the  principal  <itficials  of  the  brantthes  of  the  league  he  instructod'i 
to  use  their  influence  over  the  laborers  in  order  to  prevent  the  emi- 
gratiorj;  and  that  they  will  make  some  arrangement  with   the  lo^'alj 
steamship  c<mipanies  whereby  to  diminish  the  Japanese  laborers  LTointr^ 
to  the  StAtes/* 

The  assistance  of  the  Japanese  consul-genend  was  also  Inougnt 
directly  into  play  to  stem  the  migmtion  of  his  fellow-countrymen  to 
the  Coast  and  at  the  same  time  to  temper  their  aggres8ivene8s.  In  May 
and  June  a  notice  C^)  from  the  Japanese  consul-general  urging  his 
countrymen  not  to  leave  Hawaii  for  tlic  mainland  was  fourid  con- 
spicuously posted  throughout  the  islands^  in  both  English  and  Japaneae» 

«  Bee  ttLra  page  485. 

!» NoTtirE, — Despite  the  saepension  by  the  Japftncec  Govoratnent  of  the  etr  ■  —  *      , 
of  Japancee  lalj<jr€?r!!  to  the  United  Stutee,     ♦    •    *    theru  isa  huire  iiuml» 
jfornia  or  othtT  Pn  ^ lately  a/ttr  »' 

eiviD^  the  home  »u  :  false  to  M  .   i 

to  nMJkiiiii  in  nawaiL 

Abhongh,  an  it  matJtcr  of  c^otbo,  it  h  natural  for  th<f  kl»oneD0  |n  bt*  uidioed  to  go 
i  toplAcee  where  they  am  get  hig-iior  wage»,  yial  iSitty  0Q%\kl  Vi  \Mrt«i  ig^s^  wv^i^AKt%^ 
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The  Central  League  wa*»  organized  in  the  latter  part  of  the  year  1903, 
and  whatever  efforts  it  made  to  restrain  the  Japanese  from  leaving 
Hawaii  for  the  Coast  were  apparently  unsuccessf iil,  since  departures 
on  an  increa^sing  scale  continued  through  the  year  1904  and  tho  first 
half  of  1905.  Neither  did  the  effort  of  the  consul-general  through  his 
circular  of  April,  1905,  nor  the  increase  in  wages  granted  on  May  1, 
operate  immediately  to  check  the  departure  of  Japanese.  The  follow- 
ing figurcb  t*how  Japanese  departure**  for  the  Coast  from  Slay,  1905, 
to  the  close  of  the  year: 

May. 

June      - . , . . , 

July  - .    ..,      _ 

.August _.-....- 


-., 1,1W 

856 

...      642 

628 

eptember. 400 

■Octol^r... , 383 

No  veml>er ..-.....-.-... 233 

r>roeinl>er 211 

The  number  leaTing  in  May  was  greater  than  that  for  any  month 
previous  to  April,  1905.  The  months  of  April  and  May  mark  the 
high  tide  of  this  migration.  The  figures  show  a  decided  diminution 
in  the  travel  of  Japanese  from  Hawaii  to  the  Coaist  dince  May,  1905, 
but  it  is  too  early  to  say  whether  this  is  a  tern  pom  ry  cessation  due  to 
lal>or  demand  ceasing  after  summer  contracts  let  in  California,  or 
whether  it  marks  the  end  of  the  migration  that  has  been  going  on 
increasingly  since  1902,  However,  it  is  evident  that  the  contractors 
on  tlie  mainland  are  not  going  to  leave  the  planters  in  peact*f  nl  poHses- 
sion  of  their  labor  force.  A  notice  appearing  in  a  Washington  paper 
under  date  of  Januar}^  23,  1906,  states  that  a  special  steamer  has  been 
chartered  for  a  period  of  three  months  to  make  trips  to  Honolulu 
''for  the  purpose  of  bringing  into  this  country  Japanese  laborei^.'* 
The  notice  further  adds,  '"The  fact  that  Hawaii  is  American  territory 
will  enable  contractors  to  bring  in  alien  laborers  without  infringing 
the  immigration  law  against  contract  laliorers/' 

tion  for  the  policy  of  their  own  Government.  It  Ib,  probably^  no  exaggemtion  to 
nflirm  that  most  of  those  who  emigrate  to  the  mainland  are  beguiled  by  the  honied 
worda  of  interested  and  irrweponMblo  employment  agencies. 

In  view  of  the  present  state  of  affairs,  Hts  Imperial  Majesty's  fx^naulate-geneiml 
»  held  conierencce  with  the  Hawaiian  Planters'  Aasi>ciiitiou  with  the  n^ult  tbat  it 
'  dually  come  to  the  concluaiou  to  increase  wages  of  the  Japanese  laVHjrers  on  the 
plantatioiii?  through  the  Hawaiian  Islands  from  the  Ist  of  May  1905. 

I  licreby  request  with  ail  the  eameHtneas  in  my  power  that  the  Japanese  laborers 
may  be  dlligeat  and  faithful  to  their  various  tines  of  Mork  on  the plantationi»  and  not 
to  act  contrary  to  the  i»olicy  of  the  Japanese  Goveniment  by  going  to  the  malnlandi 
Uiufi  violating  their  tacit  promiae  to  the  home  Government  and  violating  good  faith 
to  Uieir  employers 

April  20.  1905, 

H.  L  31.  JATJUfmE  CoNBmjiTS'QKH&HXL^  ilonotulu,  Boum^ 
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Another  functiou  of  the  league  was  indicated  by  its  premdent,  ail 
the  time  of  its  orgtinization,  as  follows:  *'Th«>  officittls  of  the  lotignoi 
wiUact  aya  tonciliatiou  hoard  in  all  matters  of  dispute  between  lutx>r- 
ers  and  their  etnpluyers^  so  that  their  act8  may  not  be  in  eoullict  witb 
the  laws  and  regulations  of  the  Hawaiian  Inlands,  nod  in  any  coDiUcliJ 
with  the  legitimate  interestii  of  their  employers."     Some  six  months 
after  its  organization  the  league  endeavored  to  emphasize  thi«  eoncil- 
lation  features  and  a  letter  sent  under  date  of  June  2,  by  the  prenideut 
of  the  league  to  eiieh  of  the  branches  reads,  in  jmrt,  as  follows: 

Honolulu,  Hawaii,  Jurni£^  190J^. 
To  the Bnineh  of  the  Central  .Tapanese  Ix^igue 


I 


Okntlemkx:  We  view  with  profound  regret  the  late  unhapp3^  occur- 
rences akin  in  nature  and  appeamneo  to  *'Htrike»''  among  tno  mem- 
berg  of  the  Centnil  Japanone  Li^ague  on  some  of  the  plantations 
This  is  enpecially  to  be  regn»tt43d  at  the  very  moment  when  the  organi- 
zation of  the  league  ha.s  barely  been  perfe<'ted,  und  stands?  *m  iho^ 
threwhold  of  \is  new  life,  ready  for  the  execution  and  the  imprc  r 

of  it-i*  high  mural  purpose,     \Ve  beg  to  call  your  att^MJtion  k»  i 
that   such  oecurrcnct^8   cjin   not  fail  to   injure  the  reputation  of  the 
organissation  in  the  eyes  of  the  public,  particularly  of  the  eraployprs 
of  the  Japanese  laborers,  with  whom  wo  earnei^tly  wish  to  maintain 
juat  and  cordial  relations. 

Strikes  and  all  other  violent  acts,  especially  for  trivial  causes^  are, 
ill  their  nature,  like  the  doings  of  unruly  children  or  like  the  act**  of 
barliarianB,  rather  than  of  civilized  men.  We  are  absoUitely  oppo^^ed 
to  them. 


I 


With  the  foregoing  spirit  in  view,  the  board  of  officers  of  the  Cen- 
tral Japanese  Leiigue,  a>iscin]>led  on  the  iid  of  June,  11>04,  made  the 
following  declarations  in  respect  of  strikes  and  measures  of  such 
nature,  which  we  herewith  transmit  to  you  with  the  view  of  provid- 
ing a  guide  to  your  conduct  and  ours.  | 

First.  ''In  case  there  should  arise  any  difficulty  or  misunderBtand- 
ing  iK^tween  the  empluyers  and  the  emph>yees,  tlie  branch  having  juris- 
diction over  the  district,  shall  ascertain  the  grievances  of  the  I  '  4 
and  pass  ui>on  the  reiiHonableness  thereof,  atid  to  eliminate  thr  i 
all  and  every  frivolous,  unrciusonable  and  imaginary  grievance;  audJ 
to  ac(iuaint  the  employers  with  those  grievances  only  of  a  reasonabloi 
and  sul>stantial  nature;  with  the  suggestion  for  the  peaceful  settle- 
ment thereof;  and  to  endeavor  with  all  the  means  at  its  dLsposal  to 
remove  the  causes  of  the  difficulties  and  to  estaldish  cordial  relation^ 
between  them. 

**  Should  it  find  the  matter  too  difficult  for  the  branch  to  settle^ 
after  all  the  means  at  its  disposal  li        v  ■  '  '     '    **     ^     'f, 

to  the  central  office  of  the  Central  - 

ment  tjf  all  the  grievances  which,  nnX  juti  i 

reusonublc,    witli    the    concise    yl:  ^    of   f«  ^      1      ^^     ,1 

supporting  them, 

fe©<x>nd.  *^Oiulident  that  the  measures  above  suggested  will  prof0 
equal  to  oil  emergeuoies  and  isiottle  all  troubles  that  may  arise,  we 
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lercby  deelure  that  there  is  do  occasion  for  the  recurrence  of  strikes 
or  of  any  other  acts  of  a  like  nature. 

Third,  •'Should  laborers  strike  or  I'esort  to  an3"thing  of  a  like  nature, 
witiiout  first  invoking  the  assii?tance  of  the  mea-sures  herein  suggested, 
the  CentralJapanese  League  shall  absolutely  refuse  to  lend  any  assist- 
ance to  them. 

Yours,  respectfully,  -, 

Central  Jajmnese  Leagve, 

The  efforts  of  the  league  to  temper  the  "aggressiveness'^  of  the 
Japanese  on  the  plantations  .seems  to  have  been  as  unsuccessful  as  were 
its  efforts  to  check  emigration.  The  abolition  of  penal  contracts 
resulted  in  a  good  deal  of  friction  during  the  process  of  readjustment 
of  relations  between  employers  and  employees  •*ind  there  were  accord* 
ingly  18  strikes  reported  on  the  sugar  plantations  after  flune  14,  in 
1900.  Only  tw'o  strikes  w^ere  reported  during  the  years  1901  and  1902, 
Two  strikes  were  reported  during  the  yt^r  li>03.  The  league  was 
organized  during  the  la^t  two  months  of  11103,  and  in  spite  of  its 
design  to  bring  about  harmonious  relations  between  employers  and 
employees,  5  strikes  were  reported  in  1904  and  5  during  the  tirst  tive 
months  of  1905.  In  May,  1905,  a  Japanese  paper  of  Honolulu  deplored 
the  fact  that  the  Central  league  had  ^*  departed  from  its  original  jiath 
and  bei'ome  a  power  for  evil,"  and  that  it  had  '*  become  an  organiza- 
tion in  which  actual  trouble  makers  are  in  power," 

The  efforts  of  the  Japanese  consul-general  to  lessen  the  friction 
between  the  planters  and  their  Japanese  plantation  workers  have  like- 
wise met  with  only  partial  success.  The  consul-general  was  made  the 
object  of  bitter  and  persistent  attack  by  the  Japanese  paper  in  Hono- 
lulu, and  the  plantation  lal>orers  in  many  cai^es  showed  a  disposition  to 
act  with  unexpected  freedom  and  independence.  They  very  flatly  pro- 
claimed their  right  to  do  as  they  pleased  in  this  country  and  resented 
what  they  considered  the  interference  of  the  representative  of  their 
own  Government.  In  one  instiince  an  attach^  of  the  Japanese  consu- 
late, in  addressing  a  meeting  of  strikers  and  urging  them  to  return  to 
work,  had  a  narrow  e^^cape  from  rough  handling  by  the  strikers. 
The  official  assistance  thus  rendered  in  the  attempt  to  relieve  the  plant- 
era  from  administrative  embarrassments  has  not  been  more  successful 
than  the  efforts  to  prevent  the  plantation  lal>orers  from  leaving  the 
islands. 

In  order  to  replace  their  losses  in  the  cane  fields,  the  planters  have 
recruited  their  forces  by  means  of  further  immigration  frooi  the 
Orient,  and  at  the  same  time  an  effort  was  made  to  break  up  the 
solidarity  of  the  Japanese  by  stimulating  Korean  immigration.  The 
success  of  this  effort  is  seen  by  reference  to  page  3^71,  where  the  table 
of  immigrants  shows  the  arrival  of  75394  Koreans  from  July  1^  1900, 
December  81,  1905;  and  the  table  on  page  368,  giving  plantation 
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lulM>r  force,  ^howu  4,BH3  Koreans  in  the  employ  of  the  pkntiitionB  ta| 
April  arul  May,  1905.     If  the  imruigration  of  Korean."^  t-ontinue^  ii^ 
the  8ame  rate,  the  planters  will  have  succeeded  befoi-e  long  to  a  t'^tm- 
sidcrable  extent  in  breaking  up  llie  {Solidarity  of  the  plantation -labor 
force  and  the  consequent  economic  control  now  held  by  the  Japane:!je 
on  the  plantations,  | 

But  all  these  effortii  to  restrict  Japanese  departures  and  to  temiMsr" 
Japanese  aggressivencHB  have  been  mere  palliative?<i  and  t<MDporary 
expedients  in  the  minds  of  the  planters.  Their  great  remedy,  the  one 
which  would  at  QnG  stroke  i<ulve  their  lalx»r  problem  in  it**  various 
aspects,  consists  in  such  moditication  of  the  Chinese-exclusion  law  as 
would  permit  the  adniis^ion  of  Chinese  coolies  to  the  Territ^ory  of 
Hawaii.  It  is  urged  by  tlie  planters  that  the  bringing  in  of  Chinese 
would  at  once  break  up  tJje  race  solidarity  of  the  present  plantiition- 
lttlx>r  supply,  destroy  the  monopoly  now  held  by  the  Japanese,  temper 
their  aggressiveness,  and  ver3^  much  simplify  the  problem  of  planta- 
tion discipline  and  plantation  management.  The  Chinese,  it  was 
everywhere  asserted  by  the  planters,  are  far  more  x^liable  and  more 
docile  laborers  thau  the  Japanese,  aJid  their  exclusion  from  the  main- 
land would  give  a  stability  to  the  labor  of  that  nationaUty  which  would 
be  of  great  importance  from  the  planters'  view|.>oint.  It  was  further 
insisted  that  the  Chinese  lal>orers  were  less  ambitious  and  less  aggres- 
sive than  the  Japanese,  and  tliat  they  would  not  prove  the  same  menace 
to  the  other  interests  in  the  islands.  On  most  of  the  plantations  the 
managers  were  insistent  on  the  necessity  for  the  admis^tion  of  Chinese 
and  eloquent  in  their  encomiums  of  the  characteristics  of  the  coolie  of 
that  race  as  a  lalxjrer,  J 

Llndoul>tcdly  the  Chinese  arc  che^ipcr  labor  thau  the  Japanese*' 
They  are  more  docile  and  lend  themselves  with  less  friction  to  the 
older  metliods  of  plantation  administration.  They  make  less  demand 
for  housing  accommodation,  because  they  herd  together,  while  the 
Japanese  prefer  private  rooms.  Probably  a  plantation  manager  could 
sum  up  his  view  of  the* subject  by  the  statement  that  the  Chinese  are 
cheaper,  more  reliable,  and  in  *'V"vv  wim  i- <^  t»nublcsome  than  other 
workers. 

ISrFOBTS  OF  MEBCHANT8  AIO>  KECHANIOS  TO  BSSIST  OBIEKTAlJ 

COMPETITION.  j| 

Like  the  planters,  the  merchants  and  mechanic-^  of  the  Territory 
have  been  invokirrg  every  means  to  protect  themselves  against  the 
'^KR^^^^i^^'^tieBs  of  the  .lapanese.  Efl'orts  have  been  made  through  the 
machinery  of  the  Government  to  secure  protection  for  white  and 
native  laborers  agamst  the  competition  of  Orientals,  In  h»08  a  law 
was  passed  providing  that  '*  no  i>ersou  shall  be  employed  as  a  mechanjo 
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a  laborer  iipi^n  any  puMic  work  carried  on  by  thi«  Territoiy,  or  by 

ly  political  subdivision  thereof,  whether  the  work  is  done  by  con- 
tract or  otherwise,  unless  such  person  is  a  citizen  of  the  United  States, 
or  eligible  to  become  a  citizen  :***'"  This  leaves  the  field  open 
to  all  whites  and  natives,  excluding  pmctically  only  the  Orientals. (") 

Numerous  efforts  at  further  legislation  intended  directly  or  indi- 
rectly to  favor  white  and  citizen  labor  in  the  contest  with  the  Orientals 
were  evident  during  the  h^gislative  session  of  11*05.  Acts  providing 
for  stringent  tenement  house  and  building  regulations  wei^e  intro- 
duced. These  looketl  primarily  to  the  general  welfare,  but  they  never- 
theless received  the  main  part  of  their  support  in  Hawaii  from  those 
whose  first  object  was  to  limit  the  field  of  employment  of  unskilled 
Orientals  and  incompetent  Asiatic  contractors  in  the  luiilding  ti-ades, 
and  to  compel  conditions  of  living  in  llonohilu  and  other  towns  that 
would  make  the  price  of  house  accommodations  for  the  Japane^se  and 
Chinese  approach  the  cost  of  such  homes  as  are  demanded  by  white 
workmen. 

Efforts  at  still  more  drastric  legislation  were  made  in  a  bill  intro- 
duced in  the  Territorial  house  of  representatives  in  April,  1905,  and 
entitled  *'An  act  to  regulate  the  following  trades,  nameh%  black- 
smith, carpenter,  electrician,  engineer,  harness  maker  and  saddler, 
machinist,  mason,  painter,  plumber,  and  tailor^  and  to  license  persons 
to  carry  on  the  same  so  as  to  secure  greater  efficiency  in  said  tmdes 
and  protect  the  public  from  imposition  by  reason  of  the  inefficiency  of 
persons  engaged  therein. ''  The  act  created  a  board  of  10  citizen  jour- 
neymen to  act  as  a  Ixiard  of  examiners  for  apidicants  for  license  in 
h  of  the  above-named  trades.  The  board  was  authorized  to  pre- 
Iwiribe  the  regulations  for  carrying  on  each  of  the  tmdes,  and  an 
annual  license  fee  was  fixed  at  $2  for  a  journeyman  and  ^1  for  an 
apprentice,  with  the  further  provision  that  *' if  the  applicant  be  an 
alien  ineligible  for  citizenship  the  license  fee  for  a  journeyman  shall 
be  l?20  and  for  an  apprentice  $10/"'     This  bill  faded  of  passtige. 

Another  bill  introduced  on  the  same  da^^  provided  a  double  license 
fee,  and  in  some  cases  more  than  double  the  regular  license  fee,  for 
persons  ineligible  to  citizenship  engaged  in  any  of  the  following 
pursuits:  Sale  of  methylated  spirits  and  alcohol,  conducting  billiard 
hall  or  bowling  alley,  plying  boats  for  hire,  keeping  livery  stable,  sale 
of  poisonous  drugs,  acting  as  boatman,  sale  of  tobacco  and  cigarettes, 
for  freight  vehicles,  and  for  driving  licensed  vehicles.  This  bill  also 
failed. 

«  Under  date  of  August  7,  1905,  a  la{»ane«ie  i>at)er  of  Honolulu  published  a  si^fiied 
opinion  by  the  I Jnit^**!  Htiites  district  aitorney  that  this  act  is  unconstitutional »  l>euig 
in  ntion  bc*ih  of  the  Constitution  of  the  United  States  and  ot  the  treaty  of 

18.  u  tiie  United  States  and  Jaima, 
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A  hill  introdnrod  earlier  in  the  same  ses^sion  forlmrK'  the  porcl 
of  rnaterial  and  HupplicH  by  th,c  government  of  the  Territory  from  anj 
person  not  a  citizen  of  the  Umted  States.  This  bill  al^o  failed  of 
pa^t^a^e. 

These  hills,  althouj]fh  they  were  not  enacted  into  law,  indicate 
atroiigly  one  phase  of  the  feeling  in  the  Territory  on  the  subject  of 
Asiatio  eompt>tition. 

Another  method  of  rei^istance  to  the  Asiatic  competition  \h  repre- 
sented  by  the  Federation  of  Allied  Trader  of  the  town  of  Hilo.C**)  llilo 
h  the  next  largest  town  in  tlie  inlands  after  Honoltdu,  and  is  the  por 
for  the  large  island  of  Hawaii.  This  Fedemtion  of  Trades  had  a  mem«l 
bership  of  594.  Its  membership  wa«  restricted  to  whiter  and  natives, 
and  although  it  wan  adled  a  **  Federation  of  Allied  Trades/*  it  embrac 
not  only  every  cla^s  of  skilled  and  unskilled  latorers,  but  aUo  clerks^fl 
plantation  overiseers,  policemen,  farmers,  farm  hands,  independent 
barl>ers,  and  a  few  small  merchants.     The  federation  was  not  '  hj 

oigani/.ation  as  it  is  uadorstood  in  thiy  country.     It  wan  an  as-'  \\\ 

whoso  main  purpose  was  to  resist  the  encroachments  of  OrientaU  in 
an^"  form  of  labor  or  mercantile  pursuit,  and  its  niethfKi  wm  to  ur 
discriminatory  legii»lation  and  also  to  withhold  the  patronage  of  it 
iiiembei*s  from  those  employing  Asiatics  or  trading  with  Asiatics  or 
with  the  employers  of  Asiatics.  The  organization,  however,  did  not 
maintain  itself,  and  met  with  little  practical  huccess  in  it^  endeavors 
to  check  Asiatic  com|>etition. 

All  of  these  efforts  at  discrimimitury  legislation  anu  :n  proiectiv* 
organ iwUiuns  were  regarded  by  merchants  and  aitisans  as  ordy  teui^ 
porary  and  palliative^  and  they /like  the  planters,  were  anxious  for 
some  remedy  whi<'h  might  prove  permanent  and  effectual,  Tn  the 
minds  of  the  merchants  and  artisans  alike,  the  best  remedy  for  the 
evils  that  the  Orientalization  of  the  Territory  had  brought  upon  them 
was  the  stinudation  of  white  immigration,  the  development  of  diver^ 
Bitied  agriculture,  and  the  supplanting  of  the  Asiatic  by  the  buildin| 
up  of  a  community  of  small  farmers  similar  to  what  we  know  on  the 
mainland. 


FitOPOSEB  ABHIS8I0N  OF  CHINESST  AS  FULKT ATION  XJLB0BEB.8. 

It  was  everywhere  admitt<*d  that  a  white  population,  with  a  higlui 
standard  of  living  and  a  consequent  greater  consuming  power,  w*fl 
desirable  alike  from  the  viewpoint  of  the  mercliant,  the  mechanic,  and 
even  the  unHkilled  laborer,  and  offered  the  only  promise  of  a  lar^ 
citizenship  siiiluble  for  the  development  of  a  self-governing  Americnl 
commonwealth.     But  until  recently  fcjuch  a  remedv  for  the  ills  of  the 
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merchants  and  workiuginen  has  been  spoken  of  by  them  only  as  an 
ideal  condition  to  whicli  they  considered  it  irapi-aeticablc  for  Hawaii 
ever  to  attain.  Sugar  is  the  one  source  of  the  wealth  and  strength  of 
the  Territory,  and  not  only  nothing  is  considered  practicable  which 
appears  to  strike  a  blow  at  the  prosi>erity  of  the  sugar  industry,  but 
it  seems  also  to  have  been  pretty  generally  conceded  that  the  present 
system  of  sugar  production — the  large  corporate  plantation^ — is  to 
be  accepted  as  inevitable.  Assmiiing  the  present  system  in  the  sugar 
industry  as  final,  some  form  of  cheap  Oriental  labor  is  the  necessary 
consequence,  and  many  in  Hawaii  outside  the  plantation  interests  seem 
to  have  conceded  that  a  modification  of  the  Chinese-exclusion  baiI  and 
the  admission  of  Chinese  coolies  to  Hawaii  is  possibly  the  best  pi^c- 
tictil  uieAns  of  escape  from  the  present  evils  of  Japanese  competition 
and  economic  domination. 

In  discussing  the  admission  of  Chinese  as  an  offset  to  the  Japanese, 
many  white  merchants,  and  even  some  white-  mechanics,  agreed  with 
the  planters  as  to  the  docility  and  the  lack  of  aggressiveness  of  the 
Chinese  coolie  as  compared  with  the  aggressive  attitude  of  the  Japa- 
nese^ which  had  made  them  competitors  in  nearly  every  line  of  indus- 
try. It  seems  to  have  l>een  forgotten  that  the  earlier  experience  of 
Hawaii  with  the  Chinese  had  not  been  altogether  without  friction. 

In  18S7and  188S  restrictions  had  been  placed  by  the  native  Govern- 
ment of  Hawaii  on  the  ininiigration  of  Chinese,  and  iii  1889  a  petition 
was  presented  by  citizens  of  Honolulu  asking  for  the  removal  of  the 
restrictions  on  the  admission  of  Chinese  laborers.  In  reply  to  the 
petition,  the  King*s  C4ibinet,  consisting  of  John  Austin^  L.  A.  Thurs- 
ton, S-  M*  Damon,  and  C.  W,  Ashford,  stated: 

There  can  be  no  competition  between  a  Chinese  and  a  white  mechanic. 
It  is  simply  a  process  of  substitution  of  the  former  for  the  latter, 
♦  ♦  ♦  The  result  in  this  country,  especially  in  the  towns  and  in 
Honolulu,  has  been  that  by  the  gradual  process  of  substitution  Chi- 
nese have  taken  the  places  and  are  doing  tne  work  which  but  for  their 
presence  would  be  filled  and  performed  by  whites  and  natives.  It  is 
true  that  the  number  of  white  and  of  native  mechanics  has  decreased 
but  little,  but  the  increase  of  Chinese  has  taken  iip  all  and  more  than 
the  increase  in  business.  And  but  for  the  6W  Chinese  mechanics  in 
Honolulu  there  would  be  at  least  400  or  500  white  and  native  mechanics. 
Unless  protective  measures  are  taken,  this  process  will  continue  in 
increasing  ratio.  We  are  on  the  highway  which  the  footsteps  of  Singa- 
pore have  trodden,  and  a  like  policy  will  produce  like  results  so  far 
as  Chinese  ascendency  is  concerned. 

An  excellent  opportunity  has  been  afforded  in  Hawaii  of  observic 
workers  of  the  two  nationalities  under  similar  conditions,  and  it  is  tl 
oniversal  testimony  that  the  Japanese  are  more  ambitious  and  more 
enterprising  than  the  Chinese.  The  Japanese  diffuse  themselves  more 
widely  in  a  comix'titive  sense,  not  only  with  different  classes  of  work- 
mgjakm^  but  with  employers  as  well*    They  appear  in  the  field  aa 
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iimtiufacturers  and  contractors,  at  first  in  a  8mall  vvu\ ,  inn  w  Ufi 
ing  cupUal  and  indueneo.  They  enter  the  skilled  tradea,  trying  evei 
occupation  tliat  offers  instead  of  confiuiog  thoniselves  to  unakilk*d 
labor  and  a  coraparativ*?! y  limited  range  of  employments.  Farthe 
the  flapanese  know  how  to  take  wystematic  advantage  of  emergencies 
to  extend  their  economic  control  of  an  industry.  As  illuiitniting  thiB 
disposition  two  instances  were  rejK>rted  where  Japanese  orchardj 
laJxjrers  in  California,  upon  findrng  that  they  controlled  the  labor  situ- 
ation in  the  vicinity,  forced  the  orchard  ownera  to  sell  them  the  crops 
at  a  very  low  price  under  the  threat  of  letting  the  fruit  spoil  on  the 
trees  if  this  demand  wa^  not  conceded*  The  Japanese  are  not  content 
to  remain  in  an  inferior  status  as  a ro  Chinese  coolies,  nor  are  they 
willing  to  remain  wage-earners  permanently.  They  are  enterprl 
alert,  keen,  intelligent— shrewder  in  many  instancei*  than  their  Caucn 
sian  overseers  or  employers. 

During  the  controversy  in  i^gard  to  the  commercial  and  industrial 
encroachments  of  the  Jajmncse  and  the  recent  agitation  for  the  admis- 
aion  of  Chinese  much  apprehension  was  expressed  and  considerable 
capital  was  made  of  the  possibilities  of  the  Asiatics  acquiring  a  com- 
mercial and  a  political  control  equal  to  the  control  they  jjow  exorcise 
over  the  labor  field.  It  is  more  than  probable  that  in  some  quarters 
this  fear  of  political  and  commercial  control  is  partly  assumed,  and 
that  the  possible  danger  was  exaggerated  in  order  to  win  favor  for  the 
proposal  to  admit  Chinese,  since  the  limited  stay  allowed  the  Chinese 
coolies,  their  rcHtriction  to  the  field  of  unskilled  labor,  and  the  impor- 
tation of  men  alone,  would  eliminate  the  possibility  of  either  com* 
mercial  or  political  control  by  Cliinese.  Rut  there  is  no  douht  also 
that  a  large  part  of  the  apprehension  expressed  is  honest,  and  U  due 
to  the  increased  activity  of  the  •lapanese  in  all  lines  of  tmdes  and 
industry,  and  to  the  growing  number  of  native-born  Japanese.  But 
in  order  to  acquire  this  apprehended  control  of  Hawaii^  the  Asiatic 
population  will  have  to  become  the  dominant  element  in  more  tlian 
more  numbers.  It  w  ill  have  to  secure  possession  of  a  pixiportionato 
share  of  the  wealth  of  the  Territory,  and  the  natuj'al  increase  of  the 
Asiatics  will  have  to  represent  a  pennanent  population  in  the  islands. 


PBOPEBTT  INTERESTS  OF  ASL4TICS. 

The  extent  to  which  the  Orientals  in  Hawaii  have  acquired  control 
of  the  wealth  of  the  Territory  is  very  slight  in  comparison  to  their 
numbers.  By  far  the  greater  portion  of  the  prop(*rty  held  1  ' 
atics  is  owned  by  Chinese,  who  are  in  most  cases  permanent  n 
and  in  many  in.stances  American  citizens.  An  accurate  statement  of 
the  valuation  and  distribution  of  property  is  given  in  t!  :■ 

figures.     For  taxation  purposes  pn»perty  in  Hawuii  is  as.s^ 
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full  value,  and  its  appraisement  is  said  to  be  very  complete  and  exact. 
The  taxation  rate  is  1  per  cent  upon  both  real  and  personal  projjertj. 
The  personal  and  real  property  of  corpoi-ations  is  assessed  directly 
a<^n8t  the  companies.  The  following  tables  show  the  number  of 
payers  of  personal  tax  antl  property  tax,  by  nationality^  for  the  years 
1901  and  1004,  the  valuation  of  personal  and  real  property  for  the 
same  years,  and  also  the  payers  of  poll  tax  for  the  year  1904: 

NUMBER  OF   PAYERS  OF  PERSONAI^  TAX  AND  OF  PROPERTY  TAX,  BY  NATIONALITY, 

1901  AND  1904, 


NAtioDAlity, 

Kuiaber  of  payen  of 
peaooal  tmx.  («) 

Kwaber  of  payers  of 
property  tax. 

1901. 

1904. 

1901. 

1904. 

Corporations ,. _ . .. 

168 
7.251 
3,079 

198 
S.3W6 
6.980 

686 

OftucsiuriAn*- -. ,^. 

6.60i 
6.876 

4,«6t 
6,718 

TotoJ. 

U,Qt^ 

11^979 

9.543 

12,169 

ClLinefle ^ 

JftpMieie..... - 

12,926 

7,746 
88,876 

1,116 
870 

2,267 
1,966 

TcrCal  Orientiil 

m,4m            41.121 

1.1J6S 

*,7^ 

Grftnd  total 

iO«569           fa.  ion 

u,6as 

16,881 

oTbe  clamlficaticm  of  taxpayers  In  this  column  Is  apparently  not  tli6  aamc  for  the  two  years;  In  1901 
payen  of  tlkXdB  upon  personal  property  and  Id  1904  paycr«  of  personal  taxes,  i.  e.,  poll,  road,  and 
•cbool  taxes,  being  entered, 

VALUATION  OF  REAL  AND  PERSONAL  PROPERTY,  BY  NATIONALITY,  1901  AND  IflOi. 


1                                  Nationality. 

Real  property. 

Personjil  property. 

1901, 

1904, 

190L 

1901. 

Oorpomtlons ,. , 

•21, 777, 913 

19, 890,  cm 

12,S17.2ra 

•29,002,  «8 
20,846,022 
16,096,688 

•49.486,926 

6.S70,6»t 

969,388 

S51,e24.966 

Cattcijniattfi              .,....,«. 

3,651,984 

Bawaliaus  -                     «......, 

1,296/204 

64«48&,202 

06.086,698 

66,766,996 

66,573.104 

ClUncie 

!.820.(m 

1.705.611 
168.  Ma  , 

3,287,802 
1,268,180 

4,090,604 

Japanese . »„...,..,.,.,.... 

1,S«],1^ 

Totol  Oiiencai    . 

1,448.217 

1.«74.186 

4.666,982 

6,6^1,4 

_        Oranil  total  . . 

56,9£»,449 

(i7,9U,089 

60.822,880 

62t2&l,7sP 

PAYERS  OF  POLL  TAX,  BY  NATIONALITY,  1904. 


Istanil. 

Caucaalan. 

Hawailiui. 

Chinese. 

Japanese. 

Total. 

Hawaii 

Kauai 
t^nftl... 

2.076 
661 

1176 

8 

1 

s.a6o 

1.942 
866 

29 
619 
94 
24 

1.912 

1,619 
1,285 

12,666 
5,691 

18.  m 

8,416 
SI 

Maui ^. , ,„,. 

Molokftl.     ,: ..,.,.,.,.,...... 

Nifhaw              

Oahn  . 

696 
20 

M26* 

6,796 
19 

9lm 

7,G88 

141 

26 

18,706 

To(*i]        

6,604 
a.7«6 

6,376 
1,426 

7,746 

88,474 
2.686 

68wl9a 

UoQOIulo  only  ---.,-..,-.,,.,-.., 

Tm 

The  figures  indicate  a  wider  distribution  of  property  amon^  Asiatica 
there  was  four  years  ago,  though  with  a  comparatively  blight 
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incroaHo  in  the  agg^regatc  amotint  of  «u€h  property.  In  19(»1  oiitf] 
payer  of  property  taxes  in  every  six  waa  an  Oriental,  while  in  VM 
one  payer  in  every  four^-or  less  than  .that  number — ^wa.s  of  that 
race.  The  pei-sonal  property  owned  by  Asiatics  had  increased  from 
$4,555,1)82  to  |5,GS1,(;2*J,  or  $1,125,647  during  the  period,  and  the 
value  of  real  property  owned  by  thctii  ba^  risen  from  $1,448,5^47  to 
$1,874,186,  or  $425,939.  The  amount  of  real  property  owned  by 
Japanese  18  jstill  insitcniH^^'Ant!,  being  a*<ejCS3?ed  at  but  $168,545,  or  le^js 
than  one-fourth  of  I  per  cent  of  the  total  real  estate  in  the  iftlands. 
They  own  less  than  o!ie*tenth  the  amount  field  by  Chinese  residentci. 
Asiatics  of  all  nationaltticB  own  2.77  i)er  cent  of  the  real  property  and 
9.18  per  cent  of  the  personal  property  reported.  The  tmn^siient  char- 
acter of  the  Japanese  as  compared  with  the  Chinese  population  now 
iu  Hawaii  is  indicated  by  the  fact  that  while  the  latter  own  $2.39  worth 
of  personal  property  for  ever}"  dollar-s  worth  of  real  proiK^rty  that 
the}^  hold,  the  Japanese  own  $y.44  worth  of  )>ersoual  proi>erty  for 
every  dulliir  they  have  invested  in  lands  or  buikiings.  But  tliis  con- 
dition  is  partly  accounted  for  also  by  the  fact  that  Chinese  have  Ijcen 
in  the  islands  for  a  much  longer  period,  and  have  Ixjught  property, 
while  the  Japanese  came  in  at  a  later  period,  and  a  large  part  of  their 
holdings  represent  property  leased  mther  than  owned. 

While  the  number  of  Caucmans  and  Hawaiians  paying  a  prop«»rty^ 
tax  almost  equals  the  number  paying  personal  tuxes,  the  proixjrtiou  of 
property  to  personal  taxpayers  among  the  Asiatics  is  but  a  trifle  over 
1  to  10.  The  valuation  of  the  personal  property  owned  by  Caucit^ianM 
ha«  decreased  remarkably  during  tlie  four  years  reported.  This  is 
probably  due  in  part  to  the  practice  of  in<!orporating  private  business 
jSrms  and  personal  estates,  which  transfers  such  projx'rty  to  the  cor- 
poration schedules.  Most  of  the  increase  in  the  valuation  of  peiw>nal 
pn>pi'rty  occurring  during  the  period,  however,  is  among  Asiatics. 
This  may  be  accounted  for  by  the  great  depreciation  in  sugar  stocks 
since  1901.  But  the  chief  addition  to  the  weulth  of  the  Territory  has 
resulted  from  the  growing  value  of  real  property,  and  this  haj*  been 
almost  entirely  to  the  advantage  of  corixJiiitions  and  uittzcn  residents. 
While  the  real  property  owned  by  Orientals  has  increased  in  value  by 
the  amount  of  $425,93V*,  that  owned  by  Caucasians,  Ibiwaiinns,  and 
cori>onitious  has  increased  $11,551,051.  Among  personal  owners,  the 
Hawaiians  have  benefited  most  from  this  in<rrease.  While  the  number 
of  Oriental  property  taxpayers  luis  grown,  the  average  amount  of 
property  owutni  by  them  has  fallen  frouj  $:i,025  in  19(V1,  t>o  $l;7lH>  in 
1904.  The  portion  of  the  total  property  of  the  Territory  owned  by 
Orientals  rose  from  5.16  per  cent  in  lOol  to  5.S  per  cent  in  1904;  but 
a  large  part  of  this  increase  was  due  to  the  growing  estates  of  the 
Chinese,  many  of  whom  are  Americiui  citi^ns.  Still,  the  pmijortion 
of  the  whole  atuiessment  owned  by  Japanese  alone  rose  from  L^l  per 
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cent  to  1,35  per  cent  during  the  £^me  period.  These  fignren  show  that 
while  there  has  reeeatly  be4?n  a  very  slow  relative  increa^^e  in  the 
amount  of  property  held  by  Asiatics  as  compared  with  that  held  by 
other  races  and  nationalities  in  Hawaii,  the  question  of  direct  economic 
control  of  wealth  and  wealth-producing  resourc^a  by  Orientals  is  not 
yet  a  pressing  one  in  the  Territory. 

OBIENTAI4  POPTJX,ATXON  AlTD  FOX.ITICAX.  COHTBOI*, 

The  danger  of  political  control,  however,  by  native  born  of  Asiatic 
descent  lias  been  emphasized  more  than  the  danger  of  Asiatics  acc|uir- 
ing  a  commercial  supremacy.  The  .statistics  showing  the  increase  of 
the  various  nationalities  in  the  schools  of  the  Territory  have  caused 
,  growing  apprehension,  and  are  frequently  pointed  to  as  an  evidence 
>f  the  danger  of  this  future  political  domination. 

From  19i»ii  to  1^05  the  increase  in  the  number  of  Hawaiian  pupils  in 
the  schools  of  the  Territor}^  was  less  than  2  per  cent,  and  the  increase 
in  the  numl>er  of  Pai*t--Hawaiiiins  was  only  14  per  cent.  The  increase 
in  all  the  other  nationaUties  in  the  islands,  exclusive  of  Asiatics,  was 
only  3  per  cent,  while  the  increase  in  Chinese  pupils  in  1905,  as  against 
1902,  was  42  per  cent,  and  the  increase  of  Japanese  pupils  81  percent-(*') 
In  spite  of  this  rapid  increase,  however,  the  Japanese  pupils  in  the 
schools  in  U>U5  numbered  onl^^  3,009  and  the  Chinese  1,985,  out  of  a 
total  school  attendance  of  20,406.  In  1900  the  number  of  Japanese  chil- 
dren in  the  schools  of  Hawaii  was  1,352,  whilt>  the  number  of  native- 
born  Japanese  in  the  islands,  as  reported  by  the  census,  was  4,881. 
There  were,  tlierefore,  in  the  schools  27,7  per  cent  of  the  total  number 
of  native- born  Jajmnese.  If  the  same  proportion  held  good  for  1905, 
the  number  of  native-born  Japanese  in  the  Territory  would  be  over 
13,000,  but  it  is  not  safe  to  assiuiie  that  this  is  the  case.  A  large  number 
of  Japanese  chUdren  have  left  the  islands,  and  it  is  more  than  likely 
that  the  proportion  of  all  the  Japanese  children  in  the  Territory  who 
are  of  school  age  is  larger  than  it  was  five  years  ago,  and  that  the  per- 

hentage  of  Japanese  children  of  school  age  who  are  attending  school  is 

Tilso  larger  than  it  was  then. 

The  study  of  such  data  as  are  available  does  not  entirely  warrant  the 

Mpprebension  that  the  electorate  in  Hawaii  will  be  dominated   by  citi- 

TBOns  of  Asiatic  descent  in  the  near  future.  As  was  pointed  out  in  discuss- 
ing the  probable  increase  in  the  various  elements  in  the  population, (^) 
the  rate  of  increase  in  the  Chinese  popubition  through  native  births 
will  probably  be  a  diminishing  one,  and  as  there  were  only  677  females 
in  the  Korean  arrivals  up  to  the  end  of  the  year  1905,  that  nationality 
is  not  an  appreciable  factor  at  the  present  time.    On  the  other  hand 

o  A  Uble  Bbowiug  the  number  atid  nationality  of  pupile  hi  tlie  public  schools  will 
be  fnund  on  page  482. 

K    •  2^— Now  m^-im i  M 
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there  ou  be  nodoabt  that  there  hae  been  a  considerable  increaae  mthe 
Japanese  population  throogh  the  birth  in  tli«  islatKlH  of  tlap^iiu^^c  chit 
dren,  who  in  the  course  of  time  will  be  entitled  to  suffmgy;  und  it  k 
this  race  especi^ly  that  is  in  the  minds  of  tiiose  who  poitit  out  thf  feu; 
of  political  control  by  Asiatic  citisena. 

But  this  native-born  population  does  not  give  eridenoe  of  beeoadng 
a  permanent  popuktion.  The  figures  giving  the  departnrea  of  Japa- 
fUese,  both  to  Japan  and  to  the  mainland,  show  a  large  peroentBjge  of 
women  and  children  among  the  departures,  thus  indicating  that  the 
Japanese  families  in  the  Territory  are  as  mobile  and  as  tranaieat  as  are 
the  unmarried  Japanese.  If  the  prospect  of  dtisenship  for  their  chil' 
dren  were  at  all  important  in  the  eyes  of  the  JapanesCi  it  is  plain  that 
the  departures  would  he  almost  entirely  made  up  of  single  men,  and 
would  include  few  women  and  fewer  children.  Another  feature  of 
significance  is  that  the  departures  of  Japanese  women  and  diildrmi, 
particularly  the  latter,  for  the  Orient  are  far  larger  than  similar 
departures  for  the  Coast.  Thus  during  the  period  from  July  1, 190S,  to 
December  81, 1906,  a  period  for  which  separate  and  cmnpaiahle  figures 
were  obtained,  4,629  Japanese  women  and  8,680  children  left  Hawaii 
Of  these,  8,088  women  and  8,l01  children  returned  to  the  Orienti 
while  only  1,496  women  and  479  children  migrated  to  the  OoaatC) 
This  very  large  preponderance  of  children  being  taken  back  to  the 
Orient  indicates  that  the  prospect  of  citizenship  for  their  children  does 
not  at  all  tend  to  lessen  the  desire  of  the  Japanese  immigrants  to  return 
to  their  homo  land  when  they  have  accumulated  something  in  Hawaii. 
As  very  few  children  are  included  in  the  Japanese  immigrants  enter- 
ing Hawaii,  only  135  having  arrived  in  the  five  years  ending  June  30, 
1905,  the  greater  part  of  the  children  going  to  the  Orient  or  the  Coast 
must  represent  Japanese  born  in  Hawaii.  Again,  the  statistics  of 
registered  births  strengthen  the  conclusions  suggested  by  these  figures 
of  departures.  The  following  figures  of  registered  births  in  the  city 
of  Honolulu  for  the  years  1901,  1902, 1903,  and  1904  are  given  as  pos- 
sessing some  interest  and  as  bearing  upon  the  point  under  discussion: 

REGISTERED  BIRTHS  IN  HONOLULU,  BY  RACE  OR  NATIONALITY.  1901  TO  1904. 


Race  or  nationality. 

1901. 

1902. 

190S. 

1904. 

Cancaflian,  male 

82  1      93 
72  '    107 
35  1      62 
30  '      66 
42  1      45 
24  1      62 
IM  ;    151 
70  ;     « 
26        35 
23  1     an 

92 
71 
38 
61 
61 
61 
125 
68 
25 
28 
241 
489 

81 

CaiK.'ii.^ian,  Iciiinlo 

74 

Hawaiian,  male 

40 

Hawaiian,  icnmie 

48 

Part-HawHiian,  male 

40 

Part-IIuwaium,  female 

49 

98 

Chinese,  male 

Chinese,  female 

60 

JaiMinene,  male 

87 

Japanese,  lemaie 

17 

Aiiatica 

273 
285 

299 
425 

207 
827 

Ail  otben 

»  These  fiKaree  do  not  include  any  of  the  718  Japanese  who  left  for  the  OoMt  by 
the  Matson  Line,  age  and  sex  not  aepamteiy  reported. 
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The  prepoDderance  of  Chinese  births  in  the  table  above  is  due  to  the 
fact  that  in  practically  ail  cm^ea  the  Chinese  register  their  children  ao 
take  birth  certificates  iq  order  to  assure  the  child  the  rights  of  a  citi- 
zen of  the  Territory  and  thn  privilege  of  entering  and  leaving  the  coun- 
try and  of  visiting  the  nitiiuhind  of  America  without  hindrance.  The 
Japanese  population  of  Honolulu  is  as  large  as  the  Chinese  popula- 
tion^ and  the  registration  of  only  54  Japane^^ie  children  as  against  153 
Chinese  indicates  that  only  a  small  p<^rtion  of  the  Japanese  births  have 
been  registered.  In  these  cases  it  is  possible  that  the  parents  intend 
their  children  to  claim — or  to  have  the  right  to  claim — American  citi- 
zenship  up*Dn  reaching  maturity,  but  the  figures  on  the  whole  indicate 
no  evidence  of  a  growing  desire  on  the  part  of  Japanese  residents  to 
have  their  children  qualified  to  become  citizens  of  the  United  States. 
On  the  other  hand,  it  must  be  remembered  that  heretofore  most  of  the 
Japanese  have  been  hired  laborers^  anxious  to  return  to  their  native 
land  as  soon  as  they  had  saved  a  small  competence.  At  the  present 
time  wherever  possible  the  Japanese  are  securing  land  through  pur- 
chase or  lease.  Many  of  the  leases  are  for  ten  or  even  twenty  years, 
and  it  is  probable  that  in  nearly  all  cases  where  land  is  owned  or  held 
under  long  leases  by  Japanese  they  will  remain  in  the  islands  and  rear 
familie-s,  and  that  this  native-born  population  will  be  one  day  added 
to  the  voting  population. 

The  electorate  in  Hawaii  is  small,  there  being  only  12,550  voters  in 
1902*  This  number  is  made  up  almost  entirely  of  Hawaiians  and  Can- 
easians.  The  Hawaiian  element  is  steadily  becoming  smaller,  since 
the  losses  to  the  electorate  through  deaths  are  larger  than  the  addi- 
tions through  youths  attaining  voting  age.  The  increase  in  the  Cau- 
casian voting  population  will  probably  be  t^low,  as  the  number  of  those 
attaining  a  voting  age  will  be  partly  offset  by  the  deaths  of  those  now 
included  in  the  voting  population.  On  the  oUier  hand,  not  only  are 
the  native-born  Japanese  probably  increasing  more  rapidly  than  any 
other  nationality^  but  as  there  are  practit-ally  no  Japanese  included  in 
the  electorate,  additions  to  the  voting  population  due  to  the  native* 
born  Japanese  attaining  a  voting  age  would  not  be  in  any  degree  offset 
by  dcatfis  of  men  of  tiiat  nationality  now  exercising  the  franchise.  A 
native-born  Japanese  element  may  be  added  to  the  electorate  very 
mpidly  after  a  comparatively  short  period,  and  if  the  Japanese  born 
in  the  islands  become  a  permanent  population  ciigcr  to  claim  it**  citi- 
zenship, the  fear  of  future  political  domination  by  a  single  nationality 
will  become  a  reality. 

But  there  are  aspects  of  the  question  of  Oriental  control  other  than 
appear  in  a  statistical  presentation  of  the  subject,  and  which  go  far  to 
justify  the  growing  dissatisfaction  with  r  '  '  conditions  and  the 
increasing  fear  of  the  Orientals  now  so  v  :id  in  the  Territory 

of  UawaiL     There  are  purely  competitive  factors  In  the  problem  that 
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do  not  depend  upon  the  moFement  of  the  Asiatic  ^Mipmnnnn  or 
extent  to  which  the  latter  has  engrotjaed  the  wealth  of  the  Territorj 
As  one  persistent  undercuttt*r  may  lowar  conditions  of  trade  over  u 
wide  area,  exerting  an  influence  out  of  all  proportion  to  hia  business 
standing  or  the  capital  invested  in  hia  enterpriiie,  so  an  alien  lal)oring 
population  with  a  lower  standard  of  wages  and  of  living  than  other 
residents  of  a  country  may  disturb  all  conditions  of  labor  and  mercan- 
tile competition.  The  influence  that  such  a  [Kipulation  exerts  may 
become  so  great  as  to  enable  it  to  exercise  many  of  the  functions  of 
property  owners  without  possessing  property,  and  to  deterniinc  the 
biological  conditions  that  are  to  prevail  in  a  country  over  the  laws 
and  institutions  of  which  it  has  no  direct  control.  Although  the  Asi- 
atic population  of  Hawaii  is  not  being  reeoforced  to  any  alarming  extent 
from  the  Orient,  yet  its  jMiwer  and  influence  are  growing  more  rapidly 
than  its  nmnbers.  Prior  to  annexation  a  large  fraction  of  the  Asiatic 
laborers  were  subject  to  penal  contnicts,  and  were  in  consequence  under 
absolute  control  b3'  their  employers.  To-day  they  are  free  workers^ 
and  can  employ  their  race  solidarity  to  dictate  where  they  formerly 
obeyed.  This  aspect  of  the  change  in  oonditions  is  the  one  that  most 
forcibly  impresses  plantation  managers  and  others  immtHiiatt^ly  inti*r- 
ested  in  plantations.  Since  annexation  the  Japaut^se  have  established 
themselves  in  Hawaii  upon  a  more  permanent  basis.  Availing  tijem- 
selves  of  their  greater  economic  freedom  they  have  engager!  in  a 
variety  of  pursuit^s  which  their  gixjwing  familiarity  with  the  country 
rendered  p<issible,  and  so  rapid  and  radical  have  been  the  changes  in 
their  status  that  uneasiness  as  to  the  future  is  rapidly  spreading  among 
whites  and  natives. 

But  unite  apart  from  surmises  as  to  future  political  contingencies, 
even  to-day  the  question  of  self-government  is  greatly  con^plicated  by 
tiie  racial  elements  in  Hawaii.  The  present  government,  although 
based  upon  universal  suffrage  of  the  citizen  classes,  is  none  the  less  a  gov- 
ernment by  a  small  minority  of  the  total  population,  as  the  migratory 
Japanese  can  not  become  citizens  and  their  children  born  in  the  islandat 
have  not  yet  reached  the  age  when  they  must  decide  under  which  flag 
they  are  to  cast  their  lot.  Nominal  popular  government  with  a  larga 
unfranchised  majority  is  in  itself  an  evil  the  pi-actical  efl'ects  of  which 
are  clearly  to  be  seen  in  Hawaii.  Moreover,  unless  conditions  change 
decidedl}^  within  a  few  years  the  native-born  Asiatics  undoubt*»dly 
could,  if  they  w4shcd^  exercise  considerable  influence,  if  not  con. 
control,  over  the  government  of  the  Territory.  While  there  >-  *r.. 
reason  to  assume  that  they  would  prove  less  intelligent  citiisenB  than 
descendants  of  other  races,  they  would,  nevertheU^s,  from  lack  of 
common  traditions  and  lack  of  opportunit^'^  to  familiari^ie  tbemselveci 
with  our  institutions  and  national  sentiments— due  to  their  ii»c»kl€Ml 
positioci  and  consequent  inability  to  *'rub  up^^  against  the  natiau  at 
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iTge — necessarily  be  less  American  than  any  other  class  of  citizens 
and  more  affiliated  in  race  and  sympathy  with  their  nearest  Asiatic 
neighbor.  There  is  no  Lndication  as  yet  that  they  will  amalgamate) 
Tvith  the  Cauai^ians.  In  religion  as  well  as  in  race  they  will  differ 
totally  and  permanently  from  ourselves  and  retain  their  kin8hip  with 
another  country.  The  oootingency  here  su^ested  offei's  a  serious 
prolilem  to  the  citizens  of  Hawaii,  and  one  in  which  the  whole  nation 
is  interested.  The  industrial  and  the  political  problems  of  Hawaii  are 
at  present  inseparable  and  interwoven,  and  on  this  account  the  labor 
ditficul ties  with  which  the  planters,  merchants,  and  artij^us  of  Hawaii 
are  wr€^stling — and  their  remedies  for  relief — become  a  matter  of  con- 
cern for  the  American  people  at  large. 

EFFECT  OF   0&IE2rriJ[«IZATI0K  OF   POPOTJtTIOir  VTON  CHABAG- 

T£B  OF  CmZEIf  BHXP, 

Although  the  Asiatics  have  up  to  the  proisent  slight  control  of  the 
wealth  of  the  Territory,  and  although  they  exercise  no  appreciable 
control  through  sullrage,  the  Orientalization  of  the  population  of  the 
islands  has  already  proved  a  serious  detriment  to  their  civic  interests. 
It  makes  Hawaii  a  place  to  be  exploited  by  a  working  population  who 
endeavor  to  maintain  the  lowest  standard  of  living  in  order  to  have 
the  largest  amount  of  saving  with  which  to  return  home  at  as  early  a 
date  as  possible.  The  earnings  and  savings  of  this  population  do  not 
enter  into  the  industry  of  the  isIandB,  do  not  go  to  the  building  up  of 
?,  or  in  any  way  enter  into  the  development  of  the  community. 

As  ft  further  consequence  of  thL^  Orientalization  there  is  practically 
in  the  Territory  of  Hawaii  nothing  cx>rresponding  to  that  element  of 
citizenship  which  forms  the  backbone  of  our  commonwealths  on  the 
mainland.  An  agricultural  community  in  America  ordinarily  repre- 
sents a  very  large  proportion  of  independent,  self-reliant  farmers.  In 
no  other  part  of  the  community  is  the  proportion  of  men  working  for 
wagets  so  small  and  the  proportion  of  independent  producers  so  large. 
But  in  Hawaii,  although  a  preponderatingly  agricultural  community, 
the  citizens  represent  largely  two  classes — ^a  small  group  of  employers 
and  an  ovei'whelmingly  large  preponderanc*e  of  wage-earners.  There 
are  no  successive  gmdations  from  one  economic  class  to  another^  as 

L there  i:*  on  the  mauJimd,  where  the  higher-paid  wage^earner  and  the 
smaller  employer  approach  each  other  in  economic  importance.  In 
Hawaii  there  is  a  wide  gap  between  employer  and  wage-earner,  and 
it  w^as  neither  an  exaggeration  oor  a  figurative  expression  when  a 
Hawaiian  editor  spoke  of  the  Territory  as  composed  of  feudal  barons 
and  predial  serfs*  In  American  communities,  however  great  may 
be  t)i  tty  or  opposition  of  economic  interests  l)etween  employer 

Imd  V.  „^  „rner,  they  have  common  so«'ial  and  [)olitic2it  interests  that 
draw  tJiem  together  and  amalgamate  them  into  the  commoi}  Vwiv  of 
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citizenn.     But  in  Hawaii,  with  its  Oriental  labor  i>ti[>ul!ition  i^xclii<icd 
f ix>m  citizen.ship  by  law  and  apparently  indifferent  to  citizenship  a^  a  ' 
matter  of  fact,  there  is  no  common  tie  whttt<5rer,  and  tho  gap  between 
eniployer  and  wago-eamer  is  at  once  an  economic  gap,  a  sor^   *  and 

a  political  gap.     There  18  no  coniniunity  of  Ihought,  nor  of  nor 

of  8y mpathy.    The  cbamcter  of  an  Oriental  coolie  population  degrade! 
the  idea  uf  lal»or,  as  did  slave  labor  in  the  South,    The  At<ifttic  1  *  ^ 

are  lookt^d  ujxjn  with  contempt  by  their  white  employers,  but 
turn  reciprocate  thortmj^hly  the  race  conU^inpt  which  thn  white  cla^w 
feelfc*  for  them.     Even  the  second  generation  of  Orientals  will  develop  i 
a  lesss  desi ruble  citizen  class  in  Hawaii  ti»an  would  bo  the  imse  on  tho^ 
mainland.    The  process  of  amalgamation  and  a^i^imilation  which  might 
tc:i  Home  degree  go  on  in  a  mainland  community,with  its  American  idcab 
and  conditions  fijced^  settled,  and  dominant >  and  in  which  the  popula- 
tion is  ov^erwhelmingly  American,  tmn  not  be  expected  in  a  community 
in  which  *)nly  a  very  small   pt^rcentage  of  the  population  are  even 
descendants  of  people  who  have  known  repreaentative  government  and 
have  loTig  had  traditions  of  free  institutioni!».  i 

But  even  if  the  white  popidation  of  Hawaii  were  larger,  mor© 
homogeneous,  and  more  thorougbly  imbued  with  American  ideals  and 
traditions,  it  c^uld  still  exert  but  little  influence  on  the  Asiatics  of  the 
second  generation.  The  two  nationalities,  though  living  side  by  wide, 
are  separated  from  one  another  by  every  possibh?  bar.  They  differ  in 
race,  and  their  history  and  tmditions  have  nothing  in  common.  Thf«y 
differ  widely  in  their  experionce  of  poIitic4iI  institutions.  They  differ 
radically  in  their  spiritual  ideals  and  their  religious  beliefs*  They 
differ  whtilly  in  their  n)ora1  and  social  conventions,  in  their  philosophy 
of  life,  and  their  habit  of  thought.  They  tlierefore  live  apart,  aach 
.maintaining  separate  and  distinct  its  conventions  and  ideals.  The 
second  generation  of  Asiatics,  therefore,  however  much  in  such  a 
conmmnity  they  may  conform  to  American  business  customs^  remain 
alien  in  thought  and  sympathy. 

EFFECT  OF  ASIATIC  PUPILS  UPON  SCHOOL  STBTEH.  1 

The  public  s(;hool  system  of  the  islands  can  not  be  expected  to  cope 
satisfactorily  with  such  a  situaUoo,  for  the  influence  of  the  ^fbool 
under  these  eonditions  mu^t  necessarily  be  slight  upon  children  who 
live  apart  among  their  own  people,  where  all  the  customs  and  tradi- 
tions of  their  home  land  are  maintained.  Further  than  this,  the 
chihlrenof  the  A.siatie  irner  will  remain  at  M*hool  far  too  shorty 

a  time  to  have  any  con  .  .  ii:  American  impress  made  ufKiu  them— 
certainly  not  a  sufficient  impre^  to  overcome  the  persistent  inQuenc43 
of  their  home  environment.     Moreover,  the  J? 

ful,  w^herever  posNihle,  to  maintain  Japanese  ^r  :  j 

the  public  sctiools;  and  indeed  it  Is  an  open  question  whether  Ibo  fioal 
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result  in  the  schools  will  be  the  Americftiiiziog  of  the  Oneotal  or  the 
OrientaUziDg  of  the  ^(.rhools. 

At  present  the  Asiatic  pupils  iii  the  schools  outnumber  those  of  any 
other  race,  and  if  the  present  rate  of  increase  of  Asiatic  pupils  should 
continue  they  would  within  a  very  short  period  outnumber  the  pupils 
of  all  other  races  combioed.     How  far  such  a  swamping  of  the  schools 

ith  Orientals  will  be  compatible  with  the  maintenance  of  an  Ameri- 

D  school  system  and  the  exclusive  use  of  the  English  language  in 
the  schools  is  a  question  that  can  be  answered  only  by  experience. 
But  there  are  some  indications  that  the  same  process  of  displacement 
will  occur  in  educational  institutions  that  has  already  l>een  observed 
in  wage-earning  and  mercantile  pursuits^  and  that  white  pupils,  at 
least,  will  be  sent  by  their  jmrents  elsewhere  than  to  the  public  schools 
to  receive  instruction.  The  motive  for  segregating  pupils  of  such 
different  racial  and  lingual  antecedents  extends  beyond  mere  color 
prejudice. 

The  American  pupil  brought  up  among  children  of  all  races  and 
attending  school  in  a  district  where  a  majority  of  his  schoolmates  are 
apanese  never  acquires  a  perfect  mastery  of  his  own  language  and 
ks  "'pigeon  English,"  often  with  a  foreign  accent.  His  progress 
in  all  studies  has  to  be  regulated  by  the  progress  of  classes  composed 
in  great  part  of  young  t>eople  whose  knowledge  of  English  is  imper- 
fect and  where  purely  linguistic  training  necessarily  supersedes  instruc- 
lion  in  the  essentials  of  the  science  or  other  subject  taught.  In  other 
than  purely  pedagogic  ways  he  is  at  a  disadvantage.  In  persona! 
habitB  and  customs  and  social  and  ethical  ideals  he  is  apt  to  grow  like 
those  with  whom  he  is  associated  in  school  life.  There  is  no  analogy 
between  the  situatiou  in  Hawaii  in  these  respects  and  that  in  an  Ameri- 
can city  having  a  large  foreign  school  population.  All  European 
immigrants  have  a  certain  basis  of  Christian  culture,  taken  as  an  ele- 
ment of  civilizatiuu,  which  is  a  powerful  aid  in  assimilation^  and  they 
are  for  the  most  part  permanent  settlers,  ambitious  to  bec^jme  like  their 
neighbors.  In  Hawaii  the  material  to  be  Americanized  is  much  more 
iii  'lo,  and  the  assimilative  forces  are  far  weaker  than  upon  the 

iij  1.     Hitherto  the  school  system  has  been  able  to  deal  with  the 

foreign  element  among  the  pupils  successfully,  but  it  is  working  at  an 
in  '■  :<^  disadvantage.     The  chief  danger  lies  in  the  possibilitv  that 

u  ai  will  be  created  where  Americanization  by  association  will 

l)ecomc  impossible  through  the  piuctical  exclusion  of  American  pupils 
fr  :'  '  \.  Naturally,  too,  such  exclusion  would  disincline 
A  ^  to  rcnmin  in  the  islands,  especially  in  isolated  locali- 

ties* The  rapid  increase  of  Asiatic  children  in  a  country  school  on 
Oafau  was  given  as  a  reason  why  one  or  two  families  of  American 
liettlerj*  bad  left  the  neighborhood,  JSlany  parents  referred  to  the 
unpleasant  featured  of  these  Orientalised  schools  and  spoke  of  the 
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educutional  qaestinn  us  f*nr  ^n  irureaging  seriousness  in  their  Ticioity, 
No  dcmht  there  in  a  tendonry — liovv  eornplctoly  reulized  it  ij*  harvi  to' 
say  as  yet — for  Asmtic  pupils  to  dUplao^  Anieri<!aw  pupils  in  the  publte 
dcbools  in  something  like  tbe  same  way  tliat  their  pareutd  dbplaoe 
wlutc  workera  in  many  adult  occupations. 


THE  CTUNESE  QUESTION. 


f 
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The  question  of  the  admission  of  Chinese  has  iK'cn  a  ^itiJ  ia^me  in 
Hawaii  over  since  annexation*  In  1901,  11#02,  14Ki3,  and  1 H04  hucc^**- 
sive  governors  liavo  urged  in  their  annual  report*  a  m*.^  r 

the  Chinese  exclusion  act  which  would  permit  the  imnw-.^..  .^  ,4 
Chinese  c4:K>lie8  to  Hawaii  under  a  legislative  /estriction  confining 
them  to  agricultund  pursuits,  and  thus  preventing  them  from  enter- 
ing into  com|x^tititjri  with  citizens  in  mercautiU>  and  mechanical  pur- 
fluita.(**)    The  proposed  bias  l^een  stat-ed  in  detail  as  follows: 

It  wotdd  be  of  giH3at  advantage  to  the  agricultural  interests  of  tJiese 
islands     *^     ♦     *     if   there  could  he   a  modification  of   I  he   Chinesei 
exclusion  act  permitting  the  immigration  to  these  islands  of  a  liriiiteM 
number  of  ChuM^se  agricultural  lal^jrcrs,  such  laborers  to  be  n  n 

to  agricultural  lai>or  and  domestic  service,  and  strictly  prohibit  1 1 

engaging  in  mechanical  and  me iimn tile  pursuits;  such  inir  >| 

be  so  regulated  that  the  identltv  of  each  laborer  may  I"/  i  i 

and  a  record  kept  thereof,  and  that  he  may  bo  required  at  the  end  of 
from  three  tiO  five  years  f  run)  the  date  of  bis  arrival  in  these  inlands  toj 
depart  therefrom,  and  that  such  laborer  be  not  permitted  to  go  frond 
Uie^e  islands  to  the  maiidand.     The  organic  act  takes  ciire  of  this  nowP 
No  Chinese  am  go  to  the  ruiiinhmd  from  Hawaii,  (*) 

The  proposal  to  admit  Chinese,  with  legislation  forbidding  them 
from  engaging  in  any   form  of  tnurle  or  labor  other  than  dome^tiiy 
sen'ic45  or  field  la*ior,  apjjcalcd  alike  to  the  plantation  interests  and  toi 
the  mercantile  classes.     Not  only  would  the  coming  of  the  Chinese 
destroy  the  present  solidarity  of  the  working  force  on  tlie  plan      *       ,  J 
but  the  restriction  on  the  Chinese  laborers  would  render  the  pi  nj 

«"That  Congrei?8  be  rt-qiieHttwi  to  authorijEe  the  immi^mtion  of  a  lirniUxl  aumbeifl 
of  Chinese  laborer*?,  c*mclitloned  n[x»n  Uieir  erixii«ia|f  in  a*fric«lturai  pursoitd  only, 
dn ring  their  residence  in  thts  Territory,  and  Umi  upon  their  oeai^ing  to  do  00,  that 
they  filmll  retura  to  their  own  cotintry,**     (From  the  rejx»rt  of  tho  acting  govianior 
of  the  Territory  of  Hawaii  lor  il»Ul,  pp,  88  and  89.) 

"That  n  limitA.^  imiuigration  of  Chloeeie  laboroni  h&  permitted,  conditioQcd  uptm 
th- :  ^nltural  Hork  for  biru  oTtly  daring  thoir  May  in  the  Tiirritiirtj 

aii'  rtKuinf  th»'ir<»wn  t'Xp^n^  tJprtn  Iheirw^iieing  todoio-''     (Flt>a| 

the  repurt  of  tUr  r  ltK^'2,  p,  <>1.) 

**That  a  lirailrN  the  Ti*rrilory  Ijo  penuittnd^ 

C5onditiom*<l  npun  their  ^'uguging  only  in  agrit!utiunU^  mill,  tind  domistic  work  fcffll 
bin?  during  their  gtjiy,  and  subject  to  deiiortation  at  thdr  own  *?xp*inBt!  u|>on  thei^ 
(x\a8ing  to  da  ft*.'*     (From  the  n^port  of  the  Kovumor  of  tbo  Territory  isf  litLwaii  for 
11»03,  pp.  S.lAndS4.)  j 

^  From  re^xirt  of  governor  for  1^,  F*  ^^  •  I 
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r  ftupph'  moro  stable  hv  cutting  off  avenues  of  e^'4ipc  to  other 
ntpatitms  in  the  iBlaiids;  and  since  the  iiiainland  inclosed  U>  tlie  Chi- 
ne«se,  both  the  local  and  the  coast  competition  for  labor  that  now  men- 
aces the  plantations^  would  at  one  stroke  be  ellnnnated.  At  the  same 
time^  the  proposal  apjiealed  to  the  mercantile  classes  as  a  means  of 
pe  from  their  present  Asiatic  competition.  It  acquired  some 
slight  support  among  the  mechanics,  but  on  the  whole  the  working- 
men  have  always  l>ecii  opposed  to  anj'  proposition  Ux>king  to  the  fur- 
ther admis8ion  of  Asiatics  into  the  islands.  In  the  latter  part  of  the 
year  19<)!2  the  Merchants'  Association  of  Honolulu  asked  the  loi^al 
trade  uniom^  to  indorse  the  proposition  of  the  planters  for  the  admis- 
sion of  Chinese  lal»orers  to  engage  in  agricultural  pursuits  only,  with 
deportation  as  the  penalty  for  violating  tbis  provision.  At  a  mass 
meeting  of  white  mechanics  and  workiogmen  held  in  December  of  that 
year  resolutions  were  adopted  vigorously  protecting  against  **any  and 
all  legislation  tending  to  import  any  more  Asiatics  into  the  Hawaiian 
Isliiiids.'' 

At  the  time  of  annexation  it  was  believed  by  the  plantation  interests 
that  a  modification  of  the  exclusion  act  to  admit  Chinese  to  Hawaii 
could  be  secured  with  ease  at  AVashington,  After  several  yearn  of 
ineffectual  effort  and  after  the  difficulties  in  the  way  had  been  clearly 
pointed  out  by  those  most  keenly  appreciative  of  the  American  spirit, 
the  expectation  of  securing  Chinese  IjegBn  to  wane,  but  in  the  second 
half  of  the  year  11K>4  the  hope  of  securing  Chinese  coolieii  revived  and 
was  strengthened  from  some  cause  or  another,  and  a  new  and  imix>r- 
tant  chapter  in  the  history  of  the  agitation  for  Chinese  was  begun. 

In  the  summer  of  1904  the  governor  of  the  Tcrritor>^  directed  the 
creation  of  a  commission  consisting  of  representatives  selected  by 
the  workingmen's  organizations  of  Honolulu  and  by  the  Builders  and 
Traders'  Exchange  for  the  purpose  of  making  a  thorough  investiga- 
tion of  the  industrial  situation  of  the  Territory,  and  especially  to 
report  upon  the  question  of  labor,  with  a  view  to  bringing  facts 
beforo  Congress  in  such  a  way  as  to  secure  the  admission  of  Chinese 
to  the  Territory.  The  commission  as  constituted  consisted  of  six 
members,  three  of  whom  were  chosen  by  the  Honolulu  Trades  sind 
Labor  Council  and  three  b^^  the  Builders  and  Tniders"  Exchange.  Mr- 
If.  E,  Pinkham,  the  president  of  the  Territorial  Ijoard  of  heaJth,  who 
was  one  of  the  representatives  chosen  by  the  Builders  and  Traders' 
Exchange,  was  designated  as  chairman  of  tlie  commission,  and  the 
commission  is  usually  refen*ed  to  as  the  ''Pinkham  commistiion.'^ 
The  status  of  the  commission  was  somewhat  anomalous.  Though 
appointed  at  the  suggestion  of  the  governor,  the  commission  took  the 
pomtion  that  it  was  not  an  official  body,  and  the  compensation  of  its 
meiiibeni^  together  with  the  general  expenses  of  the  commission,  was 
delrayed  from  priirate  sources.     Some  mystery  was  thrown  about  the 
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soun  e  from  which  its  tinancial  support  came^  but  it  was  K^iiei^Uy 
undorgtood  at  the  time,  and  it  is  oow  franldy  admitted,  tliat  dm 
planters  hiipplied  the  funds. 

During  the  hitter  part  of  the  year  1004  the  mc^mbcra  of  ihecomniu^ 
sionviHited  all  of  the  larger  islands  and  prHctically  every  large  platita* 
tion  of  imixirtauei^,  boiside^  several    small   farming   dis^tricts.     TI  -i^ 
report  empliai5i7.ed  the  fact  of  Japanese  dumination^  and  pc>inte<i  uvd 
the*  possibility  of   its  ^'owing  day  by  day  into  **a  force  that  may 
become  commercially  irre^i.stible;'^  an<J  eoncbided  that  the  only  relief 
from  the  menace  now  hanging  over  the  Territory  was  to  permit  thj 
importation  of  Chincj^e  for  a  period  of  not  over  ten  year*,  witli  the 
pro\  bion  '^  that  the  period  of  residence  of  individuals  jshould  be  furthefll 
limitjed  to  a  term  of  five  year.s,  or  a  maxiumm  of  ten  yuan*,  if  nft^jfl 
five  years  lie  should  s^clect  to  remain  longer.'*    One  of  the  repres^nta* 
tives  of  the  lii!x>r  organizations  on  the  commiH8ion  refused  to  sign  tf 
report   recommending   the   admis:sion   of  Chinese.     The   matter  wail 
referred  ba<'k  to  the  Trades  and  Labor  CJouncil,  to  have  that  organiza- 
tion, if  possible,  indorse  the  report  and  direct  its  reprc-^  -^s  tqJ 
sign  it     A  bitter  tight  inside  the  organizationn  resulted,  an            ^e*,  oB 
corruption,  intimidation  by  employers,  and  other  similar  charges  were 
made.     The  Trades  and  Labor  Council  declined  to  indorse  the  report, 
whereupon  two  of  the  labor  member.^  of  the  committee  signed  it  on 
their  own  responHibility .    The  report  brought  out  with  much  emphasis 
the  disastrous  failures  thnt  had  followed  mo^t  attempts  at  small  farm*! 
ing  in  the  Territory.     During  the  controversy  in  regard  to  the  signing 
of  the  report,  the  nature  of  its  recommendations  was  made  known  to 
the  leading  daily  paper  of  Honolulu,  which  at  once  took  direct  issu^ 
with    the  tindings  of   the  commission  concerning  small  farming  tuidi 
fiercely  attacked  lK>th  the  conclusions  of  the  report  and  tho  methods  of 
the  commirfsion.     The  advoczites  of  the  encouragement  of  small  farmin|y 
and  the  consequent  building  up  of  a  white  population  in  Hawaii,  many  am 
whom  were  in  favor  of  the  recommendation  of  the  commission  for  the 
admission    of   Chinese^  at  once  lined  up  against  that  feature  of  the 
report  which  seemed  to  aim  a  blow  at  the  small*farming  industry.     As 
a  result  of  the  refusal  of  the  labor  organizations  to  indorse  the  report 
and  of  the  bitter  attack  made  upon  it  by  the  advocates  of  small  famiil 
ing,  the  report  was  tmnsimittcd  to  the  governor  as  a  private  reporfl 
rather  than  as  a  public  one;  it  was  not  publisheii  by  the  Territorial 
Govermnent  or  formally  placed  before  the  authorities  rtt  Washingtau, 
a^  had  been  originally  intended. 

Quite  apart  from  the  fundamental  conc1u.sions  and  the  rccommeuda 
th  '  'i-h  it  presents,  the   report  *  -  undout-    ^^       *  _j^ 

Ci':    ^  fjsive  description  and  ?*tatisl  i  Mint  of   i  ,  -,A 

try  of  Hawaii  that  has  ever  been  compiled*     The  maps,  the  charts,  and 
the  photogmphs  accomjianying  it  give  a  graphic  view  of  the  most 
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iniportiint  producing  sections  of  the  islands.  /  In  these  roRpcets  it  is  a 
docuuient  of  pfreat  potential  value,  but  rendered  of  little  moment  by 
the  fact  that  it  deals  primarily  with  conditions  and  questions  so  involved 
ill  controversy  at  the  present  time  that  the  wisest  solution  must  bo 
determined  by  time  and  experience  rather  than  by  even  the  most 
unbiased  investigation,  and  by  the  further  fact  that  some  of  the  con- 
ditions surrounding  the  investigation  and  the  efforts  to  ^secure  tho 
indorsement  of  the  report  tended  to  discredit  it. 

Many  working  people  were  found  in  Hawaii,  both  inside  and  outside 
of  lalx>r  organizations,  who  were  candidly  of  the  opinion  that  only 
through  some  such  armngement  as  that  proposed  in  the  Pinkham  rei>ort 
was  it  practicable  to  overcome  successfully  the  rapidly  increasing 
encroachment  of  the  Japane^ije  upon  all  kinds  of  employment.  Most 
of  those  holding  this  new,  however,  are  workingmen  wlio  have  become 
resigned  to  Oriental  competition  in  some  form,  and  believe  they  could 
ier  hold  their  own  against  the  plodding  Chinese  coolie  than  against 
ambitious  and  energetic  Japanese,  Unquestionably,  however, 
a  majority  of  the  white  workers  not  actually  employed  on  the  planta- 
tions are  bitterly  opposed  to  such  a  remedy,  which  they  believe  would 
ouly  accentuate  the  present  evil.  They  urge  that  the  severer  the  com- 
petition for  plantation  employment  encountered  by  the  Japanese  from 
the  incoming  Chinese,  the  severer  will  be  the  competition  into  which  tho 
former  will  enter  with  the  white  man,  for  they  do  not  believe  that 
the  Japanese  will  give  up  their  economic  hold  upon  the  islands  with- 
out a  struggle*  The  general  sentiment  of  citizen  labor  in  Hawaii  is 
decidedly  not  in  favor  of  admitting  Chinese, 

There  is  also  opposition  in  other  quarters  to  the  pmposal  to  admit 
Chinese,  Even  on  some  of  the  plantations  the  proposal  is  regarded  with 
but  lukewarm  favor.  Some  of  the  planters  realize  that  tlie  protective 
tariff  on  sugar  of  $34  per  ton  which  they  enjoy  is  part  of  a  j^ystem  justided 
in  the  eyes  of  a  great  mass  of  American  votei's  chiefly  on  the  ground  that 
it  protects  them  from  the  competition  of  workers  in  countries  where 
waged  and  the  standard  of  living  are  lower  tlmn  in  America,  and  they 
understand  fully  that  the  tariff  system  does  not  contemplate  that  the 
producer  shall  have  the  advantage  on  the  one  hand  of  a  protected 
home  market,  and  on  the  other  of  cheap  lab<j>r  imported  from  abroad 
for  his  special  benefit.  Tliey  have  deprecated  any  agitiition  of  the 
proposal  for  Chinese,  fearing  that  a  public  controversy  might  be 
Btarted  that  would  focus  attention  upon  Hawaiian  conditions  and  lead 
to  jK>ssibIe  leifisltition  obstructing  the  present  labor  sujiply  from  the 
Orient  These  planters  have  urged  that  the  sooner  the  Chinese  ques- 
tion bi  dropped  and  the  full  attention  of  the  plant^ition  interests  turned 
ic'  '     *         f  their  lah<»r  dip'      '  '  «^  practicable  pr.l it! cnlly, 

evi  less  desirable  r  j,  thati    that  previously 
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atU'rnptcd,  the  brighter  will  l>c  tlie  prospect  for  a  successful  outcome. 
More  than  this,  there  arc  a  few  men  larg-ely  interest4^d  in  tlie  «ugttr 
husiuess  in  Hawaii— men  whose  entire  fortune  is  directly  or  indirectly 
involvccl  in  plmitiition  enterpriser— who  Hn>  enipbaticttlly  op|K)st*d  to 
the  iidaiLHsion  of  Chinese  coolies,  and  who  would  even  view  without 
diafav^or  some  limitation— if  not  too  radical — of  the  present  Oriental 
uimitgration.  These  men  are  of  deep-r*x>te<l  American  stock,  smd 
lonj(  reaidenee  in  these  inlands,  where  commercial  intere^tB  and  com- 
tnerciat  ideals  have  long  dominated  governmental  policies^  hfui  not 
destroyed  their  American  instincts.  They  look  at  the  tjuestion  of  a 
Iul>nr  supply  from  a  civic  ixa  well  as  from  a  linuncial  viewpoint^  and 
are  willing  to  Baorilice  profits  in  an  effort  to  develop  a  reprenentative 
American  community  in  the  Territory  of  Hawaii.  They  are  advo- 
c^ite.s^  therefore,  of  a  policy  loi^»king  towanl  a  n^sident  lalxjr  supply. 
They  are  far-mghted  enough  to  realise  that  any  measures  likely  to 
increase  the  present  dependenc*^  of  the  Territory  uj^on  importeil  laV)or 
only  postpones  the  crisis  to  a  day  of  more  serious  reckoning,  and  that 
tlie  sugar  business  will  never  rest  upon  an  assured  ba-sis  inilU  it  can 
obtain  at  home  the  laV>or  needed  for  iti^  maintenance.     The  iit  a 

prevails  ouLside  of  Hawaii,  and  ev^eu  among  some  of  the  re^  >f 

the  islands,  that  the  planters  are  so  knit  together  by  the  identity  of 
their  commercial  interests  that  they  are  in  practical  agreement  upon 
every  tpiestion  relating  to  labor.  Ah  a  matter  of  fact,  thin  ia  not 
and  never  has  been  true.  Prior  to  annexation  there  waa  always  a  dif» 
fi^reuce  of  opinion  among  them  a*s  to  tfie  advisability  of  (continuing 
the  contntct  system,  aud  *' free  labor''  had  some  advocates  in  (he 
ranks  of  the  plantei's  long  before  the  penal  contracts  were  aboliiihod 
by  Congress.  Likewise  at  the  present  time  the  same  diversity  of 
opinion  manifests  it*ielf  in  reg^ird  to  newer  phanes  of  the  labor  prob- 
leuip  Some  of  the  sugar  men  stated  that  the  iiuiiHtent  demand  for 
Chinese  cheap  labor  came  principally  from  planters  who    '  it 

Americans  and  whose  intereslj?  in  the  iijlands  were  purely  com  l1, 

piid  who  were  indifferent  as  to  its  civic  development  and  tlie  permanent 

T)rosperity  of  its  whole  population. 

It   must  bo  remembered  that  the  Planters'  Association  inelud&!!t  a 
very  strong  element  compotied  of  men  who  arc  citixeud  of  other  coun- 

ritries  than  Americ4i,  wlio  regard  tropical  countries  as  colonial  po8KeH 

ilions  to  be  exploited  fnr  the  l>enefit  of  citizens  of  the  bojue  c^uutrjfl 
They  liave  little  appreciation  of  the  American  spirit  and  little  8yn)[m- 
thy  with  anyeffort  to  develop  a  democmtic  t'ommoriwc*aIth  in  I*         '  -j 
if  sucli  development  interferes  with  the  present  system  of  su;       ,       itfl 
ing.     There  are  others  interested  in  plantation  development  who  am 
of  American  descent  and  even  of  Americau  birth,  but  wli*       '  \* 

l^eucu  in  the  iblaudo  ba^   blunted  their  appreciation  of  ul 


* 


I&inericaii  polfHod  ctmeepaoam,  TUirmm  ihiniiid  is  for  l^pAiilfl 
^bstt  will  ajssuni  Uiem  Cbineae  faibcr^  aiidaKHie  fCrdkn  iimfttSf  pli9 
tation  ttdmiuisttiitioiii  aimI  iDcitMi*  proAbL  Thtj  mjm  imjpttim^  nif  m^ 
vieH'poiDt  ikad  would  ^Acrifire  in  mur  dfpiM  KnnnmfffcfeJ  ifit^nc*«t$  to 
civic  idesib.  Rath  tbese  grcmps  r«>);»rd  sudh  m  Tieupcmt  a$  ^ntimeQ- 
tal  and  cT>ii«^uently  iitdefeosible.  So  iz»stciil  htLTB  bfteo  the  r^ptift* 
seutative:^  of  thiii  elemeDt  of  Ifae  phntatjon  mtiefftfts  for  ihm  iidixik%sioii 
of  Cbiaesc,  liml  Ihty  li»re  serioody  disouasid  the  ptx}|K»itk>ii  that  Xh^ 
Territory  ask  Congrdss  ta  ditrnxibh  its  slates  jis  m  paUticml  cammiintty 
and  changt^  the  isbinds  fn>in  a  Territorr  \  SXAle^  to  a  eolo* 

nial  dependenrv^  in  order  that  tt£i  specie.    . ,.  .  aiig-bt  more  aafuly 

&ot*ure  special  le^i^latioti  pcrmitdug  importatkm  of  Asiatie  iatK>r«  and 

the  reestablishment  of  m>o]€  form  of  contract  syntc^m*     They  do  not 

appreciate  the  full  foree  of  the  obstacles  iu  the  way  of  stirh  a  pro|.>ii^l^ 

nor  realize  that  an  agitation  looking  to  the  diiiestablishinont  of  an 

tpcisting  Territory  of  the  United  States  in  favor  of  a  form  of  govern- 

qnenC  receinng  no  recognition  in  our  organic  luw»  might  rou80  the 

popular  democratic  spirit  of  the  nation,  not  only  in  opix)8ition  to  this 

|l5X*cific  proposid,  but  to  an  extent  tlmt  mij^ht  insist   upcm  changes  iu 

Wawali  quite  the  reverse  of  those  sought  by  cxii^ting  industries* 

There  are  now  very  few  in  the  inlands  who  seriougily  unU^^biin  the 

■lope  of  securing  the  admission  of  Chinese  c<.H:)lies  Iu  thi*  T(*rritory  of 

Wawaii.     Any  proposal  to  admit  Chinese  witbout  restricting  tbi«ni  t*> 

agricultural  labor  and  domestic  serric^^  would  aixttiHi*  the  united  oppo- 

Hdon  of  all  the  interests  in  the  iBlands  other  ifmn  the  pluntntion  inter^ 

Ktis;  and  the  only  basis  on  which  planUition  intA^n*«>sU  rnulrl  hope  to 

Hdure  the  sup)X)rt  of  the  mercantile  and  tlie  kbor  tnterentM  of  the 

ishitidn  WHS  the  plan  to  admit  Chinese  coolie^  rr  m  by  Iww 

to  Held  labor  and  domestic  service,  and  making'       ,  fnmi  tho 

islands  the  penalty  for  any  attempt  to  go  into  otlier  lim^n  of  work  tlmri 

thest*.     For  a  long  time  a  large  elcmetit  of  Una  plantation  inU^rM^ 

seriously  believed  that  this  provision  to  ci^ate  what  wa**  prmdUmliy  tk 

senrile  status  for  the  CblncHe  would  comnu^nd  ilie  prc>j>rMal  tri  lli« 

iM^positiou,  both  in  the  islands  and  on  tln^  tn     ^      '       "  '"'         ti# 

Ifittst  year  very  direct  and  forceful  oxpreni^ii Ml  \i$ 

this  proposition  from  authoritati%'e  iKiurr^  have  forfwl  ii|Miit  11m WiU 

Wk  realization  of  the  futility  of  any  hope  thai  im  A  ««• 

Bould  be  induced  to  paas  a  law  creating  on  Amiirim^  *m 

of  legalised  servility*  ■ 

I  THE  BOABD  OF  IMMIUIiATtnM.  f 

Aa  a  fcsult,  all  the  elanentA  of  llie  plantattirfi  bili  riMiti  liaf  «•  Hg^vi^t 
■n  cooperate  with  the  orl  '       'm 

nduee  white  immigrs^^..  _______  ^ 

man  lawa  igainsi  ■iwiffM  inmiiipiLlif/n  laay a  faMMMMMM^'  ^4 
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in  the  way  of  succeiisful  efforts  by  individuals  or  c<  i  tT~  i^ 

late  white  iniinigration  to  Hawaii.     Tu  obviate  thj  _  ' 

islatiire  in  April,  lV)il5,  pasned  an  act  creating  an  official  board  of 
iminigrsitiou  for  the  Territory.     The  board  consists  of  five  metnbertJ 
appointed  by  the  governor,  and  it  in  given  power  ^""t^^  make  contnictH 
with  railroads,  steamboat  lioes^  and  other  trau^iportaition  companies^ 
either  for  securing  a  low  rate  of  fare  to  immigrants  or  for  paying  the  pa»-j 
sage  money  of  desirable  immigmnts,  and  lo  Jtiake  the  nece.ssiiry  prepara-i 
tion  for  their  reception  and  temporary  accommodation.'*    One  j^eetiou 
of  the  law  requires  the  board  to  ofx^n  books  and  8oUcit  subscriptions  of  j 
money  and  otlier  material  aid  from  persons  and  corpomtionH,  to  be  uwedi 
in  promoting  immigmtion  to  the  Territory,  and  provides  that  any 
money  so  received  shall  be  spent  before  drawing  upon  the  appropria- 1 
tion:s  made  by  the  legislature.     Under  this  act  a  board  lm.s   recentljn 
lieen  organized  and  has  been  assured  both  of  the  moral  and  tinancial 
support  of  the  PlanterH'  Association  in  its  efforts  to  secure  a  wbitej 
population  for  the  Territory,     It  i«  yet  too  early  to  judge  what  polieji 
the  board  will  adopt  in  carrying  out  ita  objects,  or  how  aucce^ful  it 
will  be  in  accomplishing  them. 

The  ostensible  and  doubtle8t*  the  primary  purpose  of  the  immigration 
board  is  to  promote  white  settlement  in  the  Territory,  especially  from 
the  Azores  and  those  countries  of  southern  Europe  likely  to  supplji 
labor  that  can  comp*?te  successfully  with  the  Japanese.     So  far  a,s  pro^ 
moting  Japanese  or  even  Korean  immigration  is  concerned,  it  would 
appear  to  be  a  superfluous  organization  at  present.     The  growing  need  i 
of  a  diversified  lal>or  supply  has  so  impressed  itself  upon  emjiloyin^ 
interests  that  they  are  likely  to  regard  with  sympathy  every  effort  to 
further  white  immigration  of  the  proper  kind  to  Hawaii.     It  would 
be  a  disaster  of  the  first  magnitude,  Ixjth  to  the  iiumigrants  themselves 
and  to  the  community,  for  the  board  to  bring  into  the  Territory  a  lot 
of  people  of  the  soft-handed  class*  or  even  to  encourage  at  present  a 
movement  of  laborers  from  any  country  where  the  working  peoph? 
were  not  accustomed  to  an  extremely  simple  and  frugal  sculc  of  living. 
Only  such  frugal  laborers  can  survive  under  the  conditions  of  economioi 
competition  now  existing  in  Hawaii.     In  the  same  way  (hat  in  forest-^ 
ingan  area  already  in  the  possession  of  hardy  but  less  desirable  growths, 
it  is  necessary  to  select  seedliT»gsof  arj  unusually  sturdy  and  aggre-iisive 
stock,  so  in  creating  a  resident  supply  of  citiEen  labor  in  Hawaii  it 
will  be  necessary  to  introduce  workers  of  those  nationalities  bent  filled 
not  only  to  thrive  under  the  climatic  conditions  prevailing  in  thA| 
Territory,  but  also  to  meet  the  competition  of  labor  already  in  the  ficld^ 

The  creation  of  this  board  of  immigration,  and  the  united  support  of 

which  it  seems  assured,  mark  an  epoch  in  tiie  devi^   • r  af  liawaii| 

alike  with  respect  to  its  labor  cooditions  and  to  it  owth.    TIm 


BEl*r)RT    OK    THE    COMMIBSIONER    OF    LABOR    ON    HAWAII. 


428 


pew  experiment  btis  aroused  enthusiasm,  and  high  hopes  ai*e  enter- 
tained  of  its  success;  but  the  problem  of  securing  immigrants  of  the 
mo8t  desirable  class  for  Hawaii  is  a  very  complex  one,  and  there  are 
very  serious  considerations  involved  in  this  movement  which  can  not 
he  overlooked.  DiflSculties  will  arise,  and  nerioujj  ones,  and  unless  the 
supjx^rt  behind  the  imniigmtion  Ijoard  is  sincere,  persistent,  stx)Ut- 
hearted,  and,  above  all,  unanimous,  the  effort  will  fail*  It  has  been 
suggested  by  gome  long  familiar  with  the  history  of  the  Islands  that 
there  is  still  an  element  of  importance  in  the  Territory  which  would 
not  regret  to  see  it  fail,  since  in  that  ctase  the  need  for  Chinese  coolies 
could  again  be  insisted  upon  and  be  urged  a.s  the  one  salvation  for  the 
sugar  industry  of  Hawaii. 

Although  the  act  creating  tlie  board  provides  that  it  shall  **solicit 
subscriptions  of  money  and  other  material  aid  from  persons  and  cor- 
ponitions,"  it  is  of  course  plain  that  the  only  persons  and  rorponttions 
that  can  either  supply  the  money  to  assist  immigrants  to  the  Territory 
or  offer  the  means  of  earning  a  livelihood  are  tlie  plantation  owners. 
At  present  there  seems  to  be  a  complete  harmony  aujong  all  the  inter- 
ests of  the  Territory  in  the  effort  to  encoumge  the  upV>uilding  of  the 
Territory  through  white  immigration,  but  there  has  always  been  a 
veiy  clear-cut  antagonism  between  the  commercial  interests  of  the 
planters  and  the  civic  nee<ls  of  the  Territory,  and  the  present  experi- 
ment through  the  immigration  board  will  not  have  gone  far  before 
this  antagonism  of  interest  will  again  obtrude  itself.  The  prime  necMi 
of  the  planters  under  the  present  system  of  cultivation  is  a  class  of 
immigrants  who  will  furnish  cheap  labor  for  the  cane  fields;  but  the 

aere  substitution  of  a  Caucasian  wage-earning  population  for  a  body 
>f  Asiatic  wage  earners  will  only  advance  the  civic  interests  of  the 
Territory  by  a  short  step.  What  the  Territory  needs  is  not  a  smtdl 
employing  class  and  an  ov^erwhelmingly  large  proportion  of  day  labor- 
ers, but  a  body  of  independent  landowning  farmers,  together  with  the 
mechanic  and  mercantile  community  that  such  a  population  would 
maititnin. 

Even  if  the  first  immigrants  are  satisfied  with  a  homeste^  and  a 
garden  patch  and  steady  employment  in  the  cane  fields,  their  desccnd- 
ar»ts,  under  the  influence  of  a  public  eduaitional  system  and  the  stinut- 
lating  inHuence  of  American  institutions,  will  not  be  satisfied  to  accept 
the  permanent  status  of  field  hands.  This  has  already  been  demon- 
strated by  an  tnirlier  experiment.  The  Portuguese  were  brought  in 
for  the  pur|X)se  of  supplying  plantation  laborers,  but  mo»t  of  these  are 
engaged  in  skilled  or  semiskilled  occupations^  and  even  when  the 
Jcrnand  for  field  la!x>r  was  most  pressing  th*'  second  generation  of 

Portuguese  were  leaving  the  islands,  seeking  employment  on  the  main- 
land. If  a  Caucasian  t>i30ple  can  I>e  f<nmd  witli  the  humility  of  ambt- 
tiou  that  will  permit  them  and  their  descendants  to  remain  silU&^rA. 
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witb  T.Ih^  permanent  status  of  field  Imndi^,  thvy  wiji  ]irr>>o  i?orry  ^tuff 
out  uf  whk'li  to  build  up  a  Helfgoveruin^  Amcriaiu  tMHiitmmwealtlu 
As  Hawaii  is  and  must  remain  prcpondemtingly  agricultural,  the  only 
direction  fur  the  ambition  of  most  of  the  white  {Kjpuliition  will  lie  in 
eecuring  tlie  hind  t-c»  enable  them  to  become  independent  farmern.  If 
they  can  not  secure  this  a  sternly  outflow  t<»ward  the  mainland  of  the 
United  States  will  draw  away  from  the  Territx»ry  tbe  lK3st  uuiterial  for 
its  citizenship.  A  population  clamoring  for  land  \h  the  la-st  thing  the 
plantation  interests  could  desire.  Considerable  of  their  pn*stmt  hnld- 
inj^s  represent  public  lands  held  under  lease,  but  even  if  these  were 
gradually  withdrawn  to  meet  the  clemand  of  a  growing  white  popula- 
tion it  would  stay  the  demand  only  tempomrily*  There  could  }>e  no 
permanent  peace  in  the  affairs  of  the  Territory  so  long  as  a  few  indi- 
viduals held  iiumense  tracts  of  arable  land  under  cane  cultivation,  while 
at  the  same  time  ambitious  and  de«<irahle  citizens  were  steadily  leaving 
the  Territory  to  seek  openings  elsewhere;  such  a  loss  to  the  Terrilo- 
rial  {jopulation  must  inevitably  lead  to  political  agitation  looking  to 
tlie  breiiking  up  of  the  large  plantations*  The  planters  natunilly  have 
no  desire  to  see  such  a  eonditiori  bn)ught  about,  and  it  would  be  only 
natural  for  them  to  grow  lukewarm  in  their  financial  HupiK>rt  of  an 
inmiigration  board  the  etfoits  of  which,  if  suooeesful,  must  inovitably 
lead  to  such  a  sitimtion. 

The  attitude  of  the  planters  toward  such  an  outcome  of  wh]t4>  iuimi- 
gration  is  based  not  alone  ui>on  a  selfish  care  for  their  own  interests, 
but  is  likewise,  due  to  a  feeling  on  their  part  that  they  have  rightjH  in 
the  matter  based  upon  a  sense  of  justice.  Much  of  the  present  sugar 
land  of  Hawaii  was  made  productive  at  enormous  expense  and  gre*it 
risk  by  those  who  undertook  the  development.  Millions  of  dollars 
have  been  spent  in  great  irrigation  works  to  gather  the  rainfall  from 
the  mountains,  in  sinking  wells,  and  in  the  building  of  puuiping  plantit 
8uflicient  in  some  aises  to  supply  the  water  for  a  large  American  city; 
The  planters  therefore  natunilly  resent  any  proposition  that  l€X)ks  to 
the  breaking  up  of  the  plantiitions  that  they  have  thus  developed.  It 
is  further  insisted  by  them,  and  seems  Uy  be  nearly  an  accepted  dogma 
throughout  Hawaii,  that  in  the  climate  of  Hawaii  white  men  can  not 
do  the  work  in  the  cane  fields,  and  that  any  proposition  looking  to  an 
increase  of  white  settlers  and  the  breiikiug  up  of  the  plantation's  um^t 
prove  futile.  It  is  needless  to  discuss  this  proposition  here.  It  is 
un(juestionabIe  that  under  the  present  system  of  cane  raising  white 
men  will  not  work  in  the  cane  fields  of  Hawaii,  but  the  reasons  for  this 
are  social  and  psychological  as  much  as  they  are  physicah  The  exjieri- 
ment  was  tried  sevcml  years  ago  on  tbe  Ewa  plantation  of  bringing 
farmers  from  California  and  giving  them  holdings  on  that  plant^Uun. 
The  experiment  proved  a  failure,  and  ib  cttod  everywhere  by  the 
phiuicrs  to-day  as  a  proof  of  the  utter  futility  of  tuiy  hope  that  tmy 
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siderable  white  Ial>oring  or  white  farming  population  coul(n>e  built 
up  in  tho  Territory  of  Hawaii.  The  only  thing  that  the  exix^ritnent  did 
prove  WBS  that  white  men  can  not  tit  into  the  present  phintation  regime. 
If  it  is  seriously  maintained  that  this  experiment  U  conclusive,  not  only 
_aa  concerns  the  problem  of  a  stable  labor  supply  for  the  phioters,  but 
as  to  the  furt-her  problem  of  buildiDg  up  a  self-reliaot  population 
independent  farmers,  it  can  ooly  be  said  that  never  before  ha.s  a 
large  and  vital  problem  in  state  building  been  dismissed  as  settled  by 
80  trivial  an  exj>criment.  That  such  evidence  should  l»e  cited  asconclu- 
sive  is  gtill  more  surprising  when  it  is  recalled  that  there  are  now  men 
in  Hawaii  who  saw  tJie  pioneer  days  of  California  and  the  great  West, 
and  who  know,  therefore,  what  is  possible  for  a  determined  people. 
If  the  Ixmrd  of  immigration,  therefore,  has  a  large  measure  of  success 
in  meeting  the  civic  neeck  of  the  Territory,  just  to  that  degree  will  it 
hasten  the  time  when  civic  interests  and  commercial  interests  come 
into  conflict  The  labor  problem  and  the  civic  problem  of  Hawaii  are 
in  reality  only  two  aspects  of  a  single  problem.     It^s  settlement  will 

^not  be  reached  without  l>oth  struggle  and  sacrifice,  and  will  be  brought 
about  by  forces  which  have  not  yet  been  seen  in  operation  in  Hawaii. 
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The  natives  have  nearly  vanished  from  field  occupations,  forming  a 
constantly  decreasing  portion  of  the  semiskilled  and  skilled  workers 
in  the  sugar  industry,  and  all  the  labor  in  Hawaii  comes  from  immi- 
grant  sources.  Many  of  the  white  wage-earners  were  originally  con- 
tract laborers  or  are  descendants  of  men  brought  into  the  country  to 
work  on  the  planUitious,  This  applies  to  Germans  and  Scandinavians 
as  well  as  to  Portuguese.  The  Porto  Ricans  are  the  most  rex?ent  arrivals 
of  tliis  class.  Nearly  all  of  these  workers  were,  therefore,  in  the  first 
instance^  imported  labor.  On  the  otlier  hand,  many  of  the  alien  Chinese 
and  practically  all  the  Uawaiian-bom  Chinese,  as  well  m  a  smaller 
number  of  Japanese,  intend  to  make  their  home  in  Hawaii.  Some  of 
these  Orientals  are  American  citizens  by  nativity  or  liecause  they  were 
citizens  of  the  Hawaiian  kingdom  prior  to  annexation,  and  enjoy  full 
politicaf  rights  in  the  Territory.  Nevertheless  in  a  broad  way  Oriental 
labor  may  be  classed  as  imported  labor,  and  plantation  workers  of  all 
other  nationalities  as  resident  labor  in  Hawaii.  The  Asiatics  come 
over  lUj  temporary  visitors,  incapable  of  acquiring  citizenship,  and  not 
dif^posed  to  settle  permanently  in  the  country.  The  immtgrants  of 
other  race^  either  come  with  the  intention  of  making  Hawaii  their 
p  lit  abiding  place,  or  ac^quire  that  intention  after  a  few  years' 

r»  ;    they  can   become    citizens,    and   they  or   their  children 

exercise  this  right*     One  population  i^  migratory,  the  other  settled; 
one  remains  unassimilatcd  and  alien,  the  other  ^^^^^^a  assimilated 
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and  Afticrictin.  Conj<ideri»d  nmli^r  a  rivic  uspiMi,  uumi,  <>n«»  U  ftU<Mi^' 
Hud  the  otlicir  U  citizen;  hut  consiiiderod  from  the  pui^cly  c?cononiie 
point  of  view  of  latK>r  supply,  one  i»  imported  and  tiie  other  in  re»(id(Mit 
labor* 

The  supply  of  workers  more  or  less  permanently  attj^hed  to  the 
iHlanck  consists  of  Porto  Ricum,  Hawaiian,  «nd  Portuguese  tield  bandit, 
with  a  slight  i^prinkling  of  other  Europeans;  and  of  both  Hawaiiaas 
and  white  men  uf  various  nationalities  iti  nkilled  oe«'upation.s.  On 
account  of  their  numbers  and  their  adaptability  to  plantation  work^ 
the  Portug-uese  are  by  far  the  most  important  element  among  resident 
laborers. 

The  Portuguese  wei*e  originally  brought  from  the  A^ore  Island*^, 
excepting  a  few  recruits  from  the  u]ainland  of  Portugal,  who  proved  fiu^^ 
less  satisfactory  than  their  ij^l and  countrymen.  The  nuni  bor  of  resideu 
in  Hawaii  who  reported  their  birthplace*  as  Portugal  at  the  time  the 
censuH  of  lyCK)  was  taken  was  6,512*  Practical ly  all  of  these  came  to 
Hawaii  prior  to  18S0,  and  as  the  total  importation  of  Portugiiesi^  waj* 
lesH  than  ll^iHXL  it  is  evident — after  allowitig  for  the  deaths  occurring 
during  an  avemge  residence  of  more  than  tifteen  years— that  compara- 
tively  few  of  the  original  immigrants  have  left  Hawaii  for  other 
countries.  The  birth  rate  among  the  Portuguese  is  very  high  and  the 
population  of  Portuguese  <Iescent  probably  exceeds  the  number  who  were 
born  in  Portugal.  In  U*00  there  were  3,809  **  Portugiiese"  childi^ti 
attending  school  in  theTerrit/>ry.  This  number  had  increased  lo  4,448 
in  1004*  Evidently,  therefore,  this  element  of  the  population  \h  nofr^ 
only  i>ermanent  but  it  is  inci*easing.  ^^M 

The  same  inducements  have  existed  to  attract  the  Portugue»e  to  the 
Pacific  ctmet  that  have  recenliy  influerjced  such  large  numbers  t>f 
Japanese  to  migmte  to  that  country^  but  they  have  never  had  the  same 
effect  upon  the  Portuguese  population.  Occasionally  a  temporary 
movement  toward  California  has  been  start4^d  among  them,  but  home 
tie«  and  habits  have  checked  this  tendency  before  it  assumed  imj>ortant 
proportions*  In  the  report  of  the  pret^ident  of  the  bureau  of  immigni- 
tion  for  1894,  it  is  stated:  *'A  large  numl^er  of  Portuguese  have  left 
for  the  States,  tfiinking  to  bett^^vr  themselves,  but  with  no  such  rf^ulf." 
A  somewhat  similar  state  of  affairs  existed  eleven  yearn  later,  in  ItMi^,- 
due  partly  to  iucreaaing  Japanese  competition,  and  partly  perhaps  to 
a  sympathetic  movement  started  1*3^  the  example  of  the  Japiinese  labor- 
ers  going  to  California.     Hut  so  Inrge  a  portion  of  the  adult  Po: '  5 

workmen  now  eiuployed  on  the  plantation  occupy  positions  alx>,  ^  ...  ..^0 
of  oi*dinary  field  lal>orers,  and  the  advarjtage  to  men  with  familicTi,  ms^ 
they  for  tlie  most  part  are,  of  having  a  free  home  and  an  n 
tion  throughout  the  year  is  so  gre4it,  that  few  of  them  < .  ...  *  ..  .*  x 
tliemselves  as  unskilled  hilK>rers  \ip<m  the  Coast.  As  skiHed  workmon 
they  have  hardly  the  training  and  mechanical  alertnoj^  neodod  in  order 
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to  compete  with  American  mechanic**  at  an  equal  wage,  and  they 
encounter  difficultieis  in  entering  the  trade  unions.  Therefore,  as  soon 
as  a  few  dissatisfied  persons  have  left,  reports  of  their  hard»hip8  in 
their  new  home  usually  discourag-e  other  intending  emigrants.  Several 
instances  wore  reported  where  Portuguese,  who  had  left  for  California 
with  a  considerable  sum  of  savings,  had  been  obliged  to  write  back  to 
friends  at  home  for  money  to  return  to  Hawaii*  One  locomotive 
engineer  who  had  left  a  position  paying  $t>0  a  month  to  go  to  California, 
came  back  in  a  few  months  and  gladly  accepted  a  position  at  $30  a 
month  on  the  same  plantation. 

The  Portuguese  have  strong  home  ties  and  family  affections.  The 
children  go  to  work  as  soon  as  they  have  left  school  and  are  often 
employed  in  the  lighter  forms  of  field  labor  during  school  vacations. 
Neatly  clad  little  girls  were  observed  irrigating  cane  about  the  edges 
of  the  fields  and  children  often  cut  the  cane  used  for  planting.  Even 
after  the  sons  and  daughters  are  full  grown,  and  sometimes  after  they 
are  31,  they  give  their  wages  to  their  pareutH,  becoming  their  own 
masters  in  this  respect  only  after  marriage.  Possibly  this  affords  an 
additional  reason,  if  one  is  needed,  to  account  for  the  iK>pularity  of 
the  institution  of  matrimony  among  them.  It  has  been  the  polic}^  at 
Libue  plantation  for  many  ye^r^  to  give  a  present  of  $5  to  every 
young  mother  among  the  white  working  people;  but  motherhood, 
likewise,  hardly  needs  encouragement.  The  Portuguese  consul  at 
Honolulu  rehited  an  instance  that  had  recently  come  to  his  knowledge, 
in  a  family  where  he  visited,  of  an  old  Portuguese  woman,  still  residing 
on  the  plantation  where  she  had  formerly  l)een  employed,  who  could 
count  64  descendants  on  that  and  the  neigh lK>ring  plantations. 

Therefore  the  Portuguese  are  home  makers.  Their  quaiiers  in  the 
plantation  camps  aflford  a  marked  contrast  to  those  of  other  nationali- 
ties, on  account  of  their  neatness  and  well-ordered  surroundings  and 
homelike  atmosphere.  The  people  are  not  migratory  from  one  planta* 
tion  to  another,  and  statistics  show  that  they  are  the  steadiest  workers — 
in  the  sense  of  working  every  day — now  employed  in  cane  cultivation. 

While  many  Portuguese  remain  on  plantations  until  old  age,  they 
do  not  care  to  remain  field  laborers  all  their  life.  In  this  respect  they 
do  not  differ  in  the  lea^t  from  Asiatics,  who  are  no  more  permanent 
than  tlie  same  class  of  wliite  labor  in  plantation  o(*cupations.  In  com- 
paring whites  and  Asiatics,  or  rather  resident  and  imported  labor,  one 
important  fact  is  often  overlooked.  Imported  labor  is  temponiry 
labor.  It  does  not  live  in  the  country  until  the  age  of  retirement.  Ita 
economic  and  social  ambitions  usually  receive  their  satisfaction  in 
another  country.  The  average  Japanese  or  Chinaman  who  came  to 
Hawaii  in  former  duys  seldom  worked  in  the  cane  fields  more  than  fivoj 
or  seven  years.  After  that  time  he  usually  eitlier  roturned  to  btfl 
home  coontry  ^itb  the  competence  he  bad  earned,  or  remained  and 
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entered  othiM*  forms  of  employment.     He  contribuUHl,  if  lie  '  a- 

peteut,   to   the   sei-ondary    population  of  small    tmderSj   sen  l 

aioehanics,  and  persons  engaged  in  personal  serriee,  which  grew  up 
in  pirt  because  people  tired  of  pjuntjition  life  and  being  unjible  or 
indisposed  to  return  to  Asia  had  to  l>e  employed.  It  was  not  neirt^H^iU- 
rily  any  raeuil  jXH-uliarity  or  physiologiml  advantag^e  of  the  Oriental 
that  ada})t-od  him  to  cane  euUivation.  Wo  have  no  proof  thut  he  would 
not  lu'cak  down  as  ipiiekl}^ — even  moi*^  ^piictkly — ^than  a  whit^c  man 
under  the  severe  labor  of  the  Tropies.  The  JapanevSe,  like  the  Portu- 
guei^e,  come  from  the  tempemte  zone,  and  the  Koreans  now  inuni^mt- 
ingare  froai  a  country  possessing  eonsidei*alile  rigor  of  climate,  Like 
the  Asiatics,  the  Portuguese— let  it  be  repeated — tire  of  tield  lft)K>r  in 
time,  or  become  physically  inciipacitated  for  it,  and  many  of  thi*m  for 
that  reason  floi:k  into  Honoiulu  and  the  smaller  ttiwns.  They  do  not 
return  to  Portugal  with  their  savings.  Some  of  them,  failing  to  find 
employraeut  for  which  they  are  qualified,  and  forced  to  compete  with 
Japanese  and  Chinese  unskilled  lal>orcrs,  suffer  cofisiderable  distress, 
especially  in  Honolulu^  This  misfortune  is  not  so  great  as  it  might 
Ik\  for  the  children  usually  support  their  [mrents  loyally,  and  the  cli- 
mate of  Hawaii  prevents  even  acute  jx^vorty  from  becoming  unlieara- 
We.  it  is  an  evil  that  liardly  would  exist  at  all  if  it  were  not  for 
Asiatic  competition  and  the  limited  opportunity  for  obtaining  niral 
homes. 

Porto  Rican  immigmtioT»,  which  was  due  entirely  to  the  solicitation 
and  aid  of  the  planters,  had  ceased  before  publication  of  the  preced- 
ing rep<»rt  in  lt*()2.      The   Porto   Rican   iMjpulation   appears   to   \m 
decreasing^  and  the  number  employed  on  the  pUiutations  has  fallen 
from  2,036  in   1902  Uf  1,S>07  in  1905.      The  men    who    remain   are 
reported  to  be  fairly  good  workers.     They  ai"e  more  backward  in  mat- 
teal's  relating  to  sanitation  and  personal  cleanliness  than  any  other  class 
of  labor  employed  on  the  plantations,  and  the  women  are  not  home 
makers.     Still  thc}^  are  repoi*ted  to  be  improving  even  in  these  mat- 
ters, and  those  who  remain  on  the  plantations  arc  certainly  in  better 
physical  condition— better  nourished  and  clothed— ^than  they  were  in 
1902.     They  are  better  off  in  these  respects  than  was  iiiiy  similar  cla^a 
of  lal)or  in  Porto  Rico  in  1899  or  1900,     Most  of  tlu>m  are  re^tlci^^ 
iind  they  move  aiinlessly  from  one  part  of  the  ishmds  to  another,    Jloifl 
ever,  they  are  gradually  congregating  in  certain  localities  where  tU^^ 
seem  to  find  conditions  most  suttnble  or  agreeuble,  and  they  will  prob- 
ably l>e  assimilated  in  time  by  the  Portuguese  and  the  native  {k>j^u1|(™ 
tion.     The  experiment  of  Importing  Porto  Ricans,  or  any  kindred 
bibor  from  the  West  Indies,  is  not  likely  to  be  repeated;  and  those 
^ho  are  at  present  in  Hawaii  will  doubtle^  continue  to  cop  *•*   *    ^ 
decreasing  fraction  of  the  plantation  force,  until  Ujcv  tinally  il      ,        J 
0§B  a  ^paratc  nationality  from  the  plantation  pay  rolbi.  ■ 
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The  Hawaiians,  like  the  Porto  Rk*an8,  are  decrea^^ing  upon  the  plan- 
tations.  The  Part* Hawaiian  ]K>pulation  of  the  Territory^  which  eon- 
tains  a  lurgt*  admixtur-e  of  Chinese  blood,  is  Rowing,  but  these  people 
do  not  take  to  unskilled  labor  as  wage-earners.  Many  of  them  pos- 
s^^ss  siuall  homesteads  which  they  ciJtivate,  and  a  great  number  of 
thot^e  having  Chinese  blood  in  their  veins  are  engaged  in  petty  tmflSo 
t0T  even  iti  more  ambitions  commercial  eoterprii*es.  Tlie  Hawaitana 
IWf  a  whole  do  not  afford  much  promiise  as  a  future  ^ouixe  of  resident 
labor. 

The  white  population  of  the  Territory,  apart  from  the  Poi-tuguese,  is 
not  available  for  field  occupations.     This  may  be  partly  because  cime 
cultivation  is  more  arduous  work  than  white  men  care  to  engage  in  in 
the  Tropics,  but  it  is  ako  duo  to  the  economic  conditions  and  social 
atmosphere  prevailing  in  the  sugar  industry.     It  is  a  w^aste  of  time  to 
di^uss  the  question  whether  an  American  or  North  European  can  or 
csin  not  hoe,  strip,  and  cut  cane,  for  whatever  the  conclusion  reached, 
the  while  lal)or  question  is  not  affected  thereby.     Under  existing  condi* 
tions  white  men  of  this  class  will  not  do  field  work  in  Hawaii,  even 
phough  it  should  prove  as  easy  and  as  profitable  as  harvesting  wheat  in 
Qtinnesota,  for  no  considerable  body  of  such  white  meu  will  work  side 
by  side  with  Asiatics  in  the  same  occupation,  especially  if  it  be  a  some- 
what  menial  one,  and  only  by  so  doing  could  a  ti-ansilion  from  the  pres- 
ent system  of  employing  Orientals  exclusively  to  one  where  white  labor 
only  was  employed  be  effei^ted.     Furthermore*  the  planters  are  quite 
justified  in  mainUiining  that  with  their  plantations  solely  dependent 
up«>ri  one  or  two  thousiind  anskilled  European  lalx)rers,  such  as  are 
tisually  found  doing  the  ruder  work  of  America,  plantation  operations 
larould  l>ecome  so  precarious  that  no  one  would  be  w^illLng  to  invest 
fconey  in  the  industry.     Tlie  profits  of  a  season  on  a  cane  plantation 
can  be  lost  through  a  compaiatively  short  delay  in  handling  the  crop 
WLi  the  critical  i>eriod  of  its  development.     A  lawless  strike  at  such  a 
Rune  might  wipe  out  the  profits  of  several  years.     There  are  crops  of 
standing  cane  in  "Hawaii  tliat  represent  an  investment— not  a  specula- 
tive value,  but  an  actual  expenditure— of  more  than  $SCK)^000,     The 
Wm\y  incendiary  cane  tire  reported  in  Hawaii  in  ltn)5  was  started  by  a 
dij^^r untied  white  man.     The  success  of  the  plantation  system  is  there- 
l^re  conditioned  to  a  great  extent  not  only  by  cheap  labor  but  also  by 
Boinle  and  law-abiding  labor.     The  **  white"  labor — in  the  sense  of  the 
word  here  ua^l— that  Hawaiian  plantations  could  substitute  for  Asi- 
atii-s  under  their  present  system  of  admin istnition  would  be  either  too 
expensive  or  too  unreliable  for  profitable  opei'atioii. 

The  most  competent  obi^ervers  hold  that  the  c<|mplet€  displacement 
of  Asiatics  in  cane  cultivation  could  be  effected,  if  at  all,  only  hy  a 
complete  revolution  in  the  method  of  producing  cane,  attended  by  the 
bretiking  up  of  the  large  plantations  and  tlio  substitution  in  theu^  place 
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of  a  small  fiirming  system  of  cane  planting.  This  h  a  change  that  can 
occur  only  gradually^  and  that  unless  dictated  by  almost  calamitoua 
nec^ei^aitiea  wHl  l>e  certain  to  meet  with  powerful  and  organized 
opposition  from  the  great  corporate  intorCvSts  now  engaged  in  sugar 
production.  There  is  nothing  in  existing  condition8in  Hawaii  tomig- 
gost  that  such  a  change  is  likely  to  occur  immediately.  Present 
intlicatiou.s  are  that  it  would  extend  rather  than  limit  Asiatic  control 
of  the  industr}'.  The  question  lias  been  referred  to  in  anotlier  con- 
nection in  this  report.  The  practical  problem  in  Hawaii  Is  not  bo 
much  white  v^ensu.s  Asiatic  labor  as  it  is  resident  versus  imported  labor. 
Re8ident  and  imported  labor  stand  in  a  competitive  reflation  to  each 
other  different  from  that  exinting  among  various  sections  of  a  penwa- 
nent  laboring  community.  This  difference,  considered  in  detail,  re^tai 
chiefly  upon  the  following  couditions: 

1.  Imported  labor  must  always  represent  a  lower  standard  of  livinjaf 
and  of  wages  than  that  prevailing  among  resident  labor  of  the  cotmtry 
to  which  it  migrates.  This  in  particularly  true  of  lalior  imported  for  a 
limited  period,  for  the  profit  of  the  laborer  comes  from  obtaining  a 
higher  wage  in  the  country  to  which  he  mignites,  so  that  in  a  short 
time  be  may  accumulate  enough  to  support  himself  tJierenft'i  it.  hU 
own  country. 

2.  Imported  labor  has  a  special  incentive  to  retain  its  low  stauUaid 
of  living  in  tlie  country  to  whi<'h  it  lias  moved,  becjiuse  this  in  most 
instances  constitutes  itij  special  advantage  over  resident  labor,  which 
otherwise  could  conij>ote  successfully  with  it. 

3.  Laborers  working  in  their  liomo  country  usually  fiossesa  the 
advantage  of  greater  familiarity  with  the  country  and  its  industries, 
with  the  language  and  system  of  employment,  and  with  donicstic  mar- 
keting facilities.  They  are  acclimatized,  and  often  they  fiave  homesi 
and  family  connections  that  afford  them  cooperative  support  in  labor 
competition  not  enjoyed  by  tlie  immigmnt. 

Labor  has  hitherto  l>een  imported  into  Hawaii  for  three  principal 
reasons;  The  industries  of  the  country  expanded  so  rapidly  that  they 
outgrew  the  resident  labor  supply;  there  was  an  accessible  and  abun- 
dant supply  of  cheap  labor,  having  a  very  low  standard  of  living,  in 
neighboring  Asiatic  countries;  and  the  resident  labor  domiciled  in 
Hawaii  has  not  possessed  the  nnturul  advantages  which  resident  lalxirJ 
in  other  countries  enjoys,  especially  ample  opportunIf\  to  u<nHir.i1 
small  land  holdings  and  build  up  indepi^ndent  homes*  i 

Expres^icd  in  a  word,  imported  lalK>r  has  hitherto  been  *  i 

Hawaii  because  there  was  no  choice  between  resident  an  ^  _  i 
labor,  and  because  when  imported  labor  waa  tried  it  wa^  found  to  be 
cheaper  t4j  "      -import*  '"  \  *        '  - 

It  should  II  rgottcn  ,  ^  _  ' 

liitioa.  as  compared  with  most  other  countries,  that  the  r^ident  labor 
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supply  had  to  be  created.  The  question  remaina  whether  changing 
conditions  in  the  Territory,  chiefly  occasioned  by  anuesation,  have  not 
made  it  cheaper  in  the  long  run  to  adopt  a  policy  intended  specitically 
to  encourage  and  foater  a  i^esidcut  supply  of  labor  than  to  continue  in 
sole  dependence  upon  imported  workers.  In  considering  this  question 
the  following  premises  may  be  considered  as  probably  true: 

1.  Special  Federal  legislation  for  the  benefit  of  Hawaiian  planters  is 
too  unlikely  to  constitute  a  conservative  business  risk. 

2.  On  the  other  band,  the  present  tendency  of  American  legislation 
is  toward  laws  restric4:mg  immigration.  While  the  time  for  extending 
absolute  exclusion  to  nationalities  not  at  present  so  treated  has  passed, 
there  is  no  pr(»bability  that  any  relaxation  in  existing  laws  applying 
to  the  entire  Union  will  benefit  the  employing  interests  of  the  Hawaiian 
Islands*  while  any  session  of  Congress  may  see  legislatiotj  enacted  that 
will  make  it  illegal  to  subsidize  emigration  companies  in  other  coun- 
tries or  to  extend  a^istance  to  immigrant  labor  through  Korean  Imnks. 
There  is  no  object  to  be  gained  in  evading  these  facts.  The  interests 
of  the  sugar  industry  in  Hawaii  demand  that  they  be  faced  squarely. 
Furthermore,  immigration  restriction  based  upon  eduaUional  and 
financial  tests  may  be  made  more  rigid.  Altogether,  the  balance  of 
probability  points  toward  increasing  difficulty  in  securing  imported 
labor  and  rapidly  growing  expense  to  the  planter  from  this  source* 

3.  Japan  appears  to  have  the  only  large  supply  of  export  labor — in 
the  sense  of  tmnsient  labor — likely  to  prove  constant.  But  the  pro- 
dominance  of  one  nationality  of  alien  laborers  upon  the  plaotations 
constitutes  a  growing  danger  to  the  business  interests  of  Hawaii.  If 
the  immigration  companies  of  Japan  are  abolished,  this  labor  will 
become  quite  free,  under  no  obligation  to  the  planters,  and  less  respon* 
sible  and  more  independent  than  at  present. 

4.  Any  student  of  labor  conditions  in  the  Orient  knows  that  the 
standard  of  living  and  of  wages  in  that  part  of  the  world  is  rising. 
The  demand  for  labor  for  development  with  the  close  of  the  war  with 
Uussia,  ai»d  the  industrial  expansion  that  will  probably  continue  with 
incre^ised  rapidity  in  Japan  now  that  peace  has  been  concluded,  are 
influences  quite  likely  to  make  Japanese  labor  more  expensive  thtin 
formerly, 

5.  Imported  labor  i^  migratory  labor.  Japanese  immigrants  to 
Hawaii  are  perfectly  free  to  move  to  any  new  and  more  lucmtive  field 
of  employment  than  that  afforded  by  the  plantations.  They  have  no 
home  or  other  social  ties  to  hold  them  in  ILiwaii.  A  ver}^  slight  mar- 
gin of  wages  will  attract  them  to  California,  even  if  the  freer  Indus* 
trial  atmosphere  of  the  Pacific  States,  the  broader  opportunities  of  a 
continent,  and  the  mere  love  of  travel  and  of  scciug  new  lands  do  not 
form  inducements  sufiiciently  great  to  carry  them  farther  eastward. 
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^  All  of  them  considerations— aod  ijrohably  others  couM  hv  added— 
Bre  practically  new  ones  for  the  Hawaiian  plantcrii^     Hardly  oue  uf 
them  was  of  weight  prior  to  annexation.     And  these  new  eonditicing 
are  {>ernjanent.     If  they  change  at  all,  it  i«  not  likely  to  be  in  a  dired^ 
tiun  favorable  to  plantation  interessti*.    Only  exjx^rience  C4tu  tell  whetlieW 
or  not  they  are  as  ^^et  of  enough  importance  to  constitute  a  moiivo  for 

opting  a  policy  kmkini^f  for  the  substitution  of  renident  for  imported 
.l>or.  This  is  a  matter  fur  discubniori  ai^d  experiment  rutljer  (ban  for 
immediate  legislative  action*  Political  influences  may  modify  the  con- 
ditions mentioned,  tbereliy  increiiHing  or  reversing  the  motive  for  f on- 
to ring  resident  labor,  but  with  each  change  tlie  planters  themselves 
niu^t  judge  which  of  the  two  policies  suggested  will  pay  them  better. 
But  the  more  farsighted  will  grasp  tlie  l4?ndencv  of  legislation  ns  well 
as  the  present  8t*itus  of  the  law  and  discount  coming  conditions  a*i  well 
08  tho»»o  they  are  actiailly  eiicounteriug,  shaping  their  action  by  bsuod 
which  they  are  likely  to  meet  in  the  future  and  aveiling  rather  than 
awaiting  a  <*risis,  the  constant  fear  uf  which  will  ahvaVN  hr  a  di>tuib- 
ing  factor  in  their  onterpriHes, 

A  clear  understanding  of  the  nieu.suresf  required  to  eaUihlLHii  a  rc.^i- 
dent  laLK)r  i^upply  i?^  iuipcirtant.  Probably  most  planters  aL^ree  that  it 
would  be  necessary— 

I.  That  the  supply  be  an  abundant  one  without  creailmg  a  problem 

imemployment  leading  to  emignition  elsewhere.  This  point  would 
eooQ  be  attained,  because  the  resources  of  Hawaii  not  absorbed  by 
CJine  culture  are  very  limited.  At  present  there  1?^  enough  resident 
labor  to  .supply  jwirt  of  the  demand  for  plantation  workers;  but  not 
only  in  it  displaced  by  the  temporarily  cheaper  imported  latjor,  but  it 
finds  employment  more  agreeable  than  cultivating  cane  in  c;atertng  to 
the  needs  of  tho^e  immigrant  workers. 

S.  Besident  labor  must  have  an  opportunity  of  gratifying  ambitions 
that  rise  aljove  mere  subsistcfnce.  It  uuist  be  able  to  provi<lc  for  old 
age  and  even  for  retirement  at  some  lighter  occupation  aftt  r  a  physical 
prime  spent  in  the  cano  fields.  Practically  all  imported  workers  are 
hi  the  flower  of  their  youth.  In  order  to  have  an  e<][ual  forc<  '  i. 
dent  laborers  of  the  same  age,  the  t^jtal  resident  populatiiui  itt  r 

some  Huch  relation  to  tlie  whole  number  of  field  hands  employed  as  the 
hdiabitants  of  a  well-settled  country  do  to  the  men  between  '2  '  ">ri 
years  of  age  or  thereabouts.     An  occupation  for  thin  un<  i  I 

margin  must  be  discovered. 

3.  The  labor  must  be  attat*hixl  to  the  country  by  "i  JJ| 

ecouomie  ties,    it  must  be  bound  t*)  a  land^beautiful '  .    '*J 

the  love  of  any  residont— by  sentimental  aissociutlous.  It  must  boa 
home-owning,  family-raising,  lo     '      '"  '^  V/  *tg 

original  race,  color,  or  origin,     tJ  ,         >a 

mud  migmtc  to  the  mainland. 
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The  oxample  of  the  Portuguese  shows  that  such  a  population  can  be 
obtained — at  least  in  moderate  numbers,  Thi^ seeds  of  a  future  labor 
supply  already  exist  in  Hawaii,  and  they  simply  need  fostering  and 
adding  to  in  order  to  settle  the  question  for  themst^lves;  but  there  Is 
danger  of  their  btdug  choked  out  and  smothered  under  the  debris  of 
all  races  lieape<l  upon  tbem.  Despite  a  decrease  in  the  Hawalians  from 
over  70,000  to  less  tlmu  30jX>0  during  the  last  forty-seven  years,  the 
resident  population  of  the  islands  has  increased  from  72,774  to  70,025 — 
or,  in  other  words,  the  growing  elements  of  the  resident  population 
have  increased  from  2,73vS  to  4i}/22i).  And  this  has  been  in  the  face  of 
the  competition  of  cheap  lalx)r  imported  under  penal  contracts  for  the 
whole  period  in  question— that  is,  from  1853  to  1900.  With  sys- 
l-ematic  importation  and  settlement  of  j>otential  citizen  lalx>r  in  Hawaii, 
such  as  the  Territorial  government  is  attempting  under  the  act  passed 
by  the  last  legislature,  establishLng  an  immigration  commission,  this 
population  unquj^stionably  could  be  increased  more  i*apidly  than  in  the 
p;i.st,  though  naturully  the  same  porcentage  rat<:  uf  growth  could  not 
be  mainUiined. 

But  it  is  hardly  possible  that  the  mere  bringing  of  immigrants  to 
the  country  and  offerir^g  them  employment  at  monthly  wages  will 
solve  the  labor  problem  permanently.  If  that  is  all  that  is  done,  they 
will  remain  in  the  status  of  imported  lalx)r  and  will  be  simply  a  new 
complication  of  the  present  situation,  for  they  will  migrate  elsewhere 
in  search  of  higher  wages,  and  will  prove  more  expensive  than  Asiatics 

l^ithont  being  of  greater  value  to  the  country  or  to  the  sugar  industry. 

Bliey  would  make  one  more  failure  in  the  history  of  labor  importa- 
tions from  other  than  Asiiitic  countries,  and  that  is  alb  The  question 
of  resident  labor  is  not  so  much  a  question  of  the  source  from  which 
it  comes— so  long  as  it  forms  permanent  ties  in  the  country — as  it  is 
of  its  treatment  after  arrival. 

In  the  first  place,  the  iramigraut-s  must  have  the  opportunity  and 
the  desire  to  become  citizens,  or  at  least  to  see  their  children  citizens, 
of  Hawaii,  They  must  adopt  the  country;  otherwise  they  will  not  make 
permuuent  homes  there.  In  this  respect  many  of  the  Chinese  have 
proved  as  good  material  as  the  Portuguese,  except  that  the  second 
generation  of  Chinese  is  not  so  ready  to  engage  in  manual  labor  as 
the  seiHMid  gcneratitm  of  Europeans.  Immigrants  can  have  this  desire 
to  l>eoome  citijKens  only  if  they  arc  treated  as  future  citizens.  Their 
civil  dignity  must  be  respected  as  well  as  their  legal  rights.  Planta- 
tion discipline,  so  far  aii  they  are  ooncerned,  must  be  firm  without 
l>eing  arliitmry. 
la  the  necond  place,  the  immigi*ants  must  have  the  opportunity  to 

■KViuire  homes — not  a  papt^r  opportunity,  set  forth  in  prospcctusea 

mt^d  otBcial  reports,  but  a  real  op[K)rtunity  that  produces  rcsiUts  in 
actual  settleoient.    It  in  not  suggested  that  they  be  given  a  quarter 
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soctio!!  of  land,  hut  that  the}'  be  given  a  sufBcient  holding  far  their 
partial  siipiHjrL  Tin*' interest  of  the  plan tatioiiH  demaiidw  that  thej>e 
boriie.s  should  he  so  far  as  poHsiblo  in  thoii-  immediate  vieiiiil}',  for 
thus  tlie  labor  of  the  growing  genemtioii  is  tlie  sooner  at  the  dinpojia^ 
of  plantation!?,  and  tlic  attachmentj^  of  hal)it  and  tie8  of  family  would 
oj)erate  to  retain  the  children  in  the  employment  followed  by  their 
fathern.  These  homes,  if  they  include  small  holdings  grttuti*d  exelu- 
sively  for  residential  and  agricultural  purposes,  would  afford  occupa- 
tion for  the  older  folk  in  their  de<-lining  years,  afU^r  they  were  no 
longer  t^apablc  or  disposed  to  engage  in  the  more  arduous  forms  of 
tield  labor,  and  the  produet^s  of  their  tillage  would  help  to  cheajwu  the 
cost  of  living  and  better  the  condition  of  labor,  and  to  increase  the 
ineentive  to  remain  upon  the  laud  for  the  coming  generation. 

A  home  is  an  object  of  ambition  for  most  workingmen,  espeeially 
those  residing  in  rural  diwtrit*ts.  Home  ownership  makes  laborers 
eteudy  and  reliabh*  and  more  apMo  recogniyie  the  community  of  inter- 
est  between  themsolves  and  neighbormg  employers*  A  laborer^!* 
homestead  is  a  place  where  ho  can  invest  his  savings*,  and  therefore 
gives  him  a  motive  for  accumulation  by  steiidy  work.  Since  the  a)K5- 
lition  i>f  the  postal  savings  bank  by  the  Federal  Uovermiient,  at  the 
time  of  annexation  (a  most  unfortunate  occurrence  for  the  Hawaiian 
wage-earners),  the  plantation  laborers  have  had  no  place  to  invest  their 
savings.  This  is  especially  true  of  citiz(*n  workers^  for  the  Japanese 
have  sent  their  money  home  through  the  banks  of  their  own  country 
which  have  branches  in  Hawaii,  Sometimes  u)cn  have  left  their  money 
in  their  employer's  safe  for  want  of  some  opportunity  to  make  it  pro- 
ductive. This  need  would  iKisatisQcd  in  part  by  a  system  of  providing 
small  independent  homes  for  working  people. 

Of  course  all  these  suggestions  appear  very  revolutionary  lo  a  phm* 
tation  manager  accustomed  to  having  the  full  control  of  his  employees 
in  their  camps,  regulating  their  hours  of  risirtg  and  ivtiring,  and  it 
would  be  impossible  to  carry  them  out  successfully  where  the  planta- 
tion discipline  of  ten  years  ago  still  prBVails.(*')  A  fundamental  change 
in  llie  attitude  of  managers  toward  labor  must  accompany  a  change  in 
the  character  of  the  labor  employed.  Somethinjii  of  paternal  discipline, 
inherited  from  the  chief-like  relation  of  the  earliest  plantei-s  to  their 

<iOn  the  other  handt  mm^  \>\%nt»t\on  m»Tjagor»,  with  Ibiiiuctive  Mipporl  of  thwr 

umpk^ytTP,  are  it(ln|>tin^  ahiM.>8l  the  v«ry  tnea#<urt?8  hen?  i^ii^owlt^d  lu  ri  ^tl 

divcsrsify  their  presi^nt  piftutiitlon  forcf*.,     Kithnku  plnntntion,  on  On!  ft 

acQairoil  comrol   t»f  larj^)  tra<;t«  of  larhl   adjacenl  h*  lla  cant*  -I 

p<)k«e  of  m.*UUiig  rv»rtugiit?t^*  Uliurers  niK:>n  tliuuj  tia  iDdt»ji<!XJiJtut  It  %im 

Bnlrlwin  plantiiUortBon  Mani,  having  ihv  Itir^vsl  output  of  uny  in  tini  lMiuiiU»  tira 
coiisidonng  a  fiirnilar  policy.  It  shmjld  In?  aiMed  that  Inr"*' •rii..i*f*.a  ,,hinii.r;  .im 
wholly  opon  itmrnnl  lands,  likts  Kwa  and  (>tiha«  t^ould  not  dir  m 

with  a  homcitoading  planmtion  forces,  tHMmuao  tiioy  contfol  ii«»  lauun  t*uiiM!>w  lur  iniM 
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Hawaiian  workmen,  and  perpetuated  by  the  conditions  caused  by  the 
penid  contracts  after  Orientals  were  introduced,  still  chanicterizes 
the  methods  of  plantation  administration.  This  attitude  is  changing, 
especially  among  the  younger  managers,  and  the  Japanese  are  assert- 
ing themselves  in  a  way  to  make  it  no  longer  politic  or  practicable 
where  they  control  the  situation.  But  with  resident  citizen  labor  a 
franker  recognition  of  the  individuality  and  personal  dignity  of  the 
unskilled  worker  would  bo  necessary.  This  might  not  manifest  itself 
so  much  in  the  concrete  relations  of  the  employer  with  his  men,  as  in 
the  attitude  of  mind  that  lay  behind  these  relations* 

Among  the  advantages  that  resident  labor  offers  over  imported  labor 
arc  the  following: 

1-  The  supply  when  once  established  would  be  a  reasonably  certain 
one.  The  solution  of  the  labor  problem  which  it  affords  would  be, 
from  the  point  of  view  of  labor  supply,  a  final  solution.  The  worry 
and  expensive  insecurity  of  the  present  situation  would  be  done  away 
with. 

%  The  supply  of  labor  would  be  more  flexible  throughout  the  year 
than  at  present.  It  would  not  be  necessary  to  carry  hands  through 
the  dull  season  at  unprofitable  work  in  order  to  have  them  on  hand 
during  the  busy  season.  This  consideration  would  not  affect  equally 
all  plantations.  But  such  instances  as  the  case  where  a  plantation 
manager  recently  offered  to  build  a  stone  wall  for  a  neighboring  ranch 
at  less  than  cost  in  order  to  keep  bis  hands  employed  throughout  the 
year  show  its  importance  to  some  planters. 

3.  The  cost  of  supervision  would  be  less,  for  labor  brought  up  on 
or  near  the  plantation  would  need  little  instruction.  Costly  misun- 
derstandings would  bo  avoided. 

4.  The  great  expense  of  importing  labor,  advancing  fares,  and  admin- 
istering a  central  labor  agency  would  be  eliminated.  The  waste  of 
money  in  costly  iumiigration  experiments,  like  that  of  the  Porto  Ricans, 
would  ultiumtely  cease, 

6.  The  necessity  for  a  rigid  regulation  of  wages  by  a  central  lx>dy 
would  be  done  away  with,  and  planters  would  lie  freer  to  grade  their 
men  according  to  efficiency,  increasing  the  effectivene^  of  their  labor 
by  the  very  measures  taken  to  economize  its  cost. 

0»  The  cost  of  living  would  probably  fall  through  the  more  exten- 
aiv<»  production  of  food  supplies  upon  the  homesteads* 

7.  Again^st  a  possible  higher  wage  would  be  counted  the  lessened 
cost  of  plantation  quarters,  fuel,  water,  and  mcdinil  attendance. 

8.  Resident  labor  would  ultimately  become  much  more  intelligent 
labor  than  any  class  of  workers  likely  to  be  imported.  Although  their 
^Uindard  of  liv^ing  should  also  rise,  never thelei^s  the  law  of  rising  wages 
and  lowering  labor  cost  of  iiroduction  wotild,  according  to  the  analogy 
of  other  industries,  in  the  long  run  prove  true  of  caiio  cultivatioti. 
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All  the»o  considerations  are  intended  to  \ye  suggested  rather  than 
do^nuiticall}'  stat4?d,  liut  Lhey  rest  u|x>n  obtserva*  ionn  intido  hi  rmmy 
tropiual  couiitri<*s  and  after  comparin|J'  different  condition's  of  su^ir 
production.  Only  by  experi mentis,  not  mditml  and  sudden,  but  gradual 
and  progressive,  can  their  trutli  l>e  thoroughly  tested* 

The  practical  planl4.a*  will  probably  atsk;  Where  nhall  we  look  for 
such  labor?  Certainly  not  in  the  United  States,  where  wag-ea  and  the 
standard  of  living  are  higher  thjin  in  Hawaii.  Not  even  in  the  South, 
Pirhich  has  a  race  problem  that  ought  ne\"er  to  be  added  to  the  multi- 
tude of  perplexities^  already  eudmrra^sing  Hawaii.  Probably  in  the 
Azores,  whose  pet>ple  ulrendy  know  something  of  Hawaii,  whose  emi- 
gmnts  would  it nd  friends  of  their  own  language  and  natiunality  in  their 
new  home,  and  whose  lal>or  has  alre^uly  i)roved  8o  satisfactory  on  the 
plantations.  A^  a  second  choice,  Spanish  Galicia,  whose  Gallego  emi- 
grants have  proved  the  best  field  workers  in  Cuba.  Possibly  in  Sicily, 
whose  peasantry  |>oHsess  many  excellent  r|ualitie8  ae  laborers,  but  alhO 
undesimble  qualities  that  might  l>e  remedied  l>y  conKidemte  ti^e^itment 
and  improved  manner  of  living.  Even  Finland,  though  a  northern 
country,  might  contribute  thrifty  workmen  to  Hawaii,  The  fair- 
haired  Portuguese  of  the  Azores,  whose  descendants  are  now  growing 
up  in  the  Territory,  are  said  to  have  been  originally  of  Saxon  stoik. 
There  is  nothing  conclusive  in  the  failure  of  many  attempts  in  the 
past  to  bring  immigrant  lalxir  from  Europe.  These  attempts  were 
mad<*  in  the  days  when  Hawaii  was  ruled  as  an  autonomous  state,  with 
laws  i?nacted  in  the  special  interest  of  the  planters,  and  when  this  immi- 
gnin  t  labor  competed  with  docile  Asiatics  under  penal  contracU,  The^e 
Iconditions  have  changed,  and  they  never  will  recur.  In  none  of  these 
attempts  was  a  sincere  and  systematic  effort  made  to  give  the  laborctm 
homes.  If  south  Eumpcan  laborers  knew  that  they  could  aecjuiro  homes 
in  a  genial  climate  and  a  beautifid  country,  have  their  children  i^lu- 
eated  in  gooii  public  schools,  and  be  assured  of  employment  suificient 
to  support  them  from  the  start,  many  settlers  would  be  atti*a<'tod  to 
Hawaii,  Those  who  did  not  flock  directly  to  the  plantationn  would 
ullirnately  assist  in  creating  a  population  dependent  upon  plantation 
cmphiyment  for  a  living. 

The  exceptional  position  of  the  Territory  in  regard  to  resident  labor 
is  indicated  by  the  following  tigures  showing  tbe  iM>pulatioii  per  squnro 
mile  of  Hawaii  and  of  some  of  the  i>rineipal  sugar- producing  islands; 
alao  of  the  islands  from  which  white  labor  might  mignMf^  (x»  th45 
Territory; 
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PopulntloTi  pCT 
FMiinn?  mile. 


Java 


59  L 


Philippine  Islands- 66, 

^2orefi .,, --,. .--... 277.9 

Bbinary  Ifllnndp - 127.6 

Bia^leira --..  ..>..«....^..^«..»«^... , - 47&.  6 

pjauntiuB(g)  , 52i>.ft 

bawaii(o)...,.. - -,, 23.8 

The  great  sugnr-produeing  islands  have  the  people  at  home  to  pro- 
duce their  cane,  and  if  Hawaii  is  to  compete  with  them  she  also  must 
have  a  home  population.     Otherwise  at  some  tiiue  ia  the  future  a  crisis 
Ipay  arise  disastrous  to  her  great  industry. 

I  LAND  AND  SETTLEMENT. 

The  public  lands  of  the  Territory  of  Hawaii  comprise  about  1»720, 000 
acres,  of  which  about  fiOO,(K»0  acres  are  barren  and  inaccessible  moun- 
tain tracts  of  no  value  for  either  tillage  or  grazing,  and  approximately 
LOOO^iKM)  acres  are  forest  or  grazing  lands,  of  which  possibly  10  per 
cent  may  ultimately  be  brought  under  cultivation.  The  remaining 
land — some  320,CHX»  acres  in  extent — is  mostlj'  available  for  cultiva- 
tion, though  portions  of  it  are  dependent  upon  water  supplied  from 
l#djacent  tracts.  A  large  share  of  the  l>est  lands  is  now  under  lease  to 
^plantation  companies  and  already  under  c^me.  Public  lands  sold  to 
homCHteaders  bring  an  average  price  of  from  $10  to  $15  an  acre,  while 
gracing  lands  are  sold  for  as  low  as  $L25  an  acre.  Private  sugar  lands 
are  held  at  from  $25  to  $65  an  acre,  and  fruit  lands  planted  in  pine- 
apples, within  marketing  distance  of  Honolulu^  have  sold  for  as  much 
as  $250  an  acre. 

The  pul*Iic  lands  are  vested  in  the  Territory  of  Hawaii,  which  enjoys 
Ittie  revenue  derived  from  their  rental  and  sale;  but  the  land  laws  can 
B0  amended  only  by  act  of  Congress.     The  present  laud  laws  were 
Bpassed  in  1895  and  confirmed  by  the  Federal  Grovernment  at  the  time 
of  annexation.     Under  these  laws  the  land  is  classed  as  agricultural, 
pastoral,    pastonil-agricultural,   forest,  and  waste  land,  of  diiferent 
grades.    The  act  provides  three  principal  methods  of  acquiring  public 
lands— the  homestead  lease,  the  right*of-purchase  lease,  and  the  cash 
freehold.     Lands  can  be  accjuired  only  by  citizens  or  holders  of  a  cer- 
tificate of  declaration  of  intention  who  are  over  18  years  of  age,  who 
are  under  no  civil  disability  for  any  offense,  and  are  not  delinquent  in 
|lbe  payment  of  taxes. 

f  The  homestead  lease  permita  any  qualified  person  who  is  not  already 
the  owner  of  land  in  the  Territory  other  than  '*  wet"  (taro  or  rice)  land, 
and  is  not  an  applicant  for  other  land  under  the  act,  to  acquire  home- 
stesads  not  exceeding  in  extent  16  acres  of  agricultural  or  60  acres  of 

oLabuf  partly  imported. 
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pastoml  laud  upon  paying  an  application  fee  of  $2  stnd  a  certificate  fee, 
upon  issuance  of  tlio  lease,  of  $5.  The  lease  runs  for  nine  bnudred 
and  niQety-nine  years,  but  jb  subjet^t  to  a  number  of  conditionB,  among 
wliich  are  the  following:  The  holder  must  make  the  land  hifl  home, 
building  a  house  thereon  within  two  years,  and  having  not  Ie,s.s  than  10 
per  cent  of  the  area  under  cultivation  withij]  six  years.  The  holding 
is  h^able  to  taxation,  the  same  an  a  fee-simple  e*(tate.  It  can  not  be 
devised,  but  descends  to  the  natural  heir8  of  the  holder;  neither  can  it 
be  mortgaged  or  attached  under  any  prooeaa  of  law.  Neither  can  it 
be  sublet  either  in  whole  or  part,  No  rental  is  charged  by  the  gov- 
ernment for  the  land,  and  it  is  subject  to  no  other  obligation.s  than  the 
original  fees,  amounting  to  $T  in  all,  and  the  taxes  assessed  agaJii»t  it 
in  common  with  other  agricultural  holdingN,  The  land  may  be  sur- 
rendered to  the  go\'eniment  by  the  occupier,  who  receives  the  %iilue  of 
his  improvements  when  the  same  is  received  b}^  the  govermnent  ifrom 
a  new  tenant, 

Tiiis  method  of  quasi  alienation  was  densed  for  the  benefit  of  th« 
natives,  and  in  theory  it  is  difficult  to  see  hpw  the  law  could  be 
improved.  The  holder  is  protect^^d  from  his  own  imprudence  in 
burdening  his  estate  with  debt,  and  assured  a  home  for  himself  nnd 
his  immediate  descendants  during  occupancy.  He  C4in  not  lease  his 
holding  to  Asiatics,  thus  living  indirectly  upon  the  labor  of  another. 
The  number  of  homestead  leases  appears  to  Ixi  incretising,  having 
risen  from  16  in  247  alienations  during  the  eighteen  months  ending 
with  June  30,  IVHIS,  to  61  in  154  alienations  during  the  eight^^en 
months  ending  December  81,  1904* 

Right  of  purchase  leases  are  granted  for  twenty-one  years  to  applj* 
cants  having  the  same  quuliticatioris  as  tliose  for  homestead  lea^e*, 
except  that  a  person  already  holding  land  may  lease  under  tins  system 
enough  to  bring  the  area  of  his  holding  up  k»  the  maximum  allowed 
by  the  law  under  this  form  of  tenure.  This  maximum  is  100  acres 
of  lirst  class  or  !^0u  acres  of  second  class  agrirultural  land,  or  600  * 
acres  of  first  class  or  1,200  acres  of  second  class  pastoral  land.  Where 
the  laml  is  of  a  mixed  character  an  intermediate  area  may  be :  '  I,^ 
The  annual  rental  is  s  per  cent  of  the  appraised  value,  payal  i^ 

annually.    The  lessee  must  maintain  his  home  on  the  Ie4ised  land  con* 
tinuously  from  the  end  of  the  first  year  to  the  end  of  the  fiftl  >{m 

this  term,  and  must  have  under  cultivation  5  per  cent  of  his  l«  itfl 

tbe  end  of  three  years,  and  10  per  cent  at  the  end  of  five  yoara^  aod 
must  maintain  on  agricultural  land  an  average  of  10  trees  to  t*  ,\^ 

Pastoral  laud  must  be  fenced.     The  interest  in  a  right  of  j  efl 

lease  is  not  assignable  except  with  the  consent  of  the  eoiui  M 

of  public  lands.     At  any  time  after  the  third  year  of  l  ;^ 

lessee  can  obtain  fee  simple  title  to  his  holding  by  paying  (  4| 

iraluation,  ns  set  forth  in  the  lease,  providing  he  has  reduced  to  culti* 
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ration  ^5  per  e©nt  of  the  area  and  ha^  jierf  ormed  the  other  conditions  ol 
the  lease.     During  the  eighteen  months  ending  with  Deceralier  31,1 
1904,  84  right  of  purcha^  leased  were  issued  for  an  aggregate  area  of 
over  5,738  acres,  having  an  appraised  valuation  of  $IB,027. 

Cash  f  ttiehulds  are  sold  at  auction  to  the  highest  qualitied  bidder,  at 
the  appraij^ed  value  as  upset  price.  The  qualifications  of  purchasers 
are  the  same  as  those  under  right  of  purchase  leases.  Twenty-tive  per 
cent  of  the  agricultural  land  mu^^st  be  under  cultivation  before  the  end 
of  the  third  year,  and  the  freeholder  must  maintain  his  home  on  the 
Iiremisc^s  from  the  end  of  the  first  to  the  end  of  the  third  year  in  order 
to  perfect  title. 

Six  or  more  qualified  persons  may  form  a  *'  settlement  association,'^ 
and  apply  for  cash  freehold  or  right  of  purchase  lea^ses  in  one  block. 
The  principal  agricultural  settlement  made  in  Hawaii  by  Americans 
recently  has  been  through  a  settlement  association  acquiring  cash  free- 
holds. Public  lands  may  also  be  sold  in  exceptional  instances,  with  the 
consent  of  the  governor,  for  cash.  Such  sales  are  at  public  auction  and 
are  for  tracts  not  exceeding  1,0^)0  acres  in  extent.  These  are  callixi 
mles  under  *' special  agreements.''  The  commissioner  of  public  landi 
is  also  authorized  to  lease  land  under  what  are  known  asgenenil  lease^v^ 
in  Iract^  of  any  extent,  for  a  term  not  exceeding  five  years  in  case  of 
i^^rieoltural  and  twenty-one  years  in  case  of  pastoml  land.  If  lane 
leased  by  error  as  pastoral  land  is  suljsequently  found  to  be  available 
for  cultivation,  it  may  be  resumed  by  the  government. 

Much  of  the  public  land  of  the  Territory  is  held  under  long  lease 
at  very  low  rentals  by  the  sugar  plantations  and  graziers.  Tbesel 
leasee  were  issued  under  the  monarchy  before  tlic  present  land  law 
was  enacted.  It  should  be  placed  to  the  credit  of  the  Republic^  which 
is  sometimes  called  a  '^planters'  government,''  that  it  abolished  this 
lonner  system,  under  which  wealthy  private  enterprises  were  often 
able  to  profit  greatly  at  the  expense  of  the  public.  The  pivs«*nt  reve- 
nue of  the  Territory  from  these  general  leases  is  over  $lL)0,OlH)  per 
annum,  and  the  total  revenue  from  the  public  lands,  exclusive  of 
sales,  for  the  eighteen  months  ending  with  December  31,  1004,  was 
$l82,36r).  As  the  land  sales  in  the  aggregate  returned  $43,tK)S  the 
total  land  revenue  of  the  Territory  was  $225,^74  for  the  period.  I 

The  amount  of  land  held  under  general  leases— for  the  most  part  by 
sugar  plantations  and  stock  ranches — is  very  large.  The  plantations 
hold  an  area  of  slightly  over  421,000  acres  directly  from  the  govern- 
ment and  sublease  from  other  government  lessees  an  unknownj 
amount.  Besides,  they  have  water  rights  covering  extensive  tracts  ofl 
forest  and  mounUun  country.  However,  the  arable  portion  of  the 
liii   ^    '  '  '  :itively  small,  and  some  of  the  largest  tracts  a i^ 

etii  a  country,  used  only  for  gmzing  the  plantatiodl 

stock,  obtaining  fuel,  and— what  is  of  most  imixirtauce— as  catchment 
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H      areas  for  the  water  heads.     One  holding  of  95,(K.K}  acres  hsw  an 

■  a»UX)  acre*?  under  actual  cultivation.     Still  the  riuurn  that  the  govera- 

■  ment  gets  from  this  property — especially  in  case  of  leases  made  uuder 
^^^tbe  monarchy — is  quite,  inadequat©.  The  tract  just  >  i**d  im 
^BR^ppniitsod  at  ^750,000  freehold  value,  and  is  rented  to  a  j              ^n  for 

$2,000  per  annum.  On  the  other  hand,  there  are  jfuiall  tnicte  of  rice 
land  leased  to  Chinese  where  the  rental  is  forced  up  to  the.*  higheM 
point,  hens  than  l<i  lu^vva  in  one  C4i«e  rent  ft^r  $545  |>er  annum,  and 
6i  acres  rent  for  $380  per  annum. 

The  administration  of  the  public  lands  of  Hawaii  huM  inn  Iti 

recent  years,  and  a  nmch  more  lil>eral  policy  toward  intending  rs 

has  l)een  adopted.  Still  it  in  a  matter  of  common  compkiot  among 
certain  classevS  in  the  Territory  thai  U'chnicAl  difficulties,  the  apathy  of 
officials,  and  an  unsym|mthetic  attitude  on  the  part  of  the  propertied 
people  toward  an  incre^we  of  small  holdings,  make  it  v^ery  diiTicult  for 
pei*i5i>n8  without  influence  to  obtain  homesteads  or  freeholds*  It  should 
be  lK*rne  in  mind,  however,  that  even  the  most  fair  and  honest  admin- 
istration of  the  territorial  land  office  would  be  subject  to  criticism  by 
people  cnmirjg  fnr»ra  the  United  Stutiss,  whei*e  the  large  arean  of  unoc* 
cupied  land  and  the  traditionally  liberal  laud  policy  have  rendered 
unnecessary  many  of  the  precautions  and  restrictions  required  in 
Hawaii.     These  complaints  bear  a  curious  resemblance  to  tli  le 

by  land  seekers  in  Australia,  where  cMmatie  conditions,  the  *  ^  n- 
tive  scarcity  of  w^cU-watered  arable  land  in  ac^cessible  localities,  and 
the  land  monojx>ly  established  by  the  early  settlers,  have  ocimsioned  a 
state  of  ailairs— though  with  less  justilication  from  nature^simllar  to 
that  prevailing  in  Hawaii.  There  is  an  inevitable  and  unavoidable 
conflict  of  inU*rests  in  Hawaii  between  the  sugar  planters  and  the  sumll 
farmers.  The  plantations  are  so  largely  ujxjn  leased  government 
land,  and  depend  for  water  sources  or  other  privileges  upon  the  ujse 
of  i>ublic  property  to  such  an  extent*  that  their  condition  w<  '  '  '  ill 
proliahility  bt^  rendered  worsts  by  a  growing  popuhitiou  of  •  _  al* 
ent  freeholders  and  small  cidtivators,  who  would  competa  with  them 
for  lands  when  their  leases  were  renewed,  demand  the  division  of 
large  holdings,  put  up  rentals  by  competitive  bidding,  and  us©  the 
franchise  to  control  local  affairs  in  their  own  interest.  This  division 
of  interestis  ciH>ntes  an  attitude  of  mutual  distrust  On  the  one  liand, 
the  priisent  or  prospective  small  settier  suspcct.s  tht*  plantation  [)eoiil0 
of  systt^matically  impeding  his  efforts  to  obtain  a  home  and  an  in<fa>- 

^;>cndent  position  as  a  hmdowner,  while  the  latter  are  in  umny  dise* 

finally   convinced    that  an    incretise   of   settlers  will   create   a  half* 
indigent,  dissatisiied,  and  factious  populatioa,  hostile  to  the  natiind 

■liusinens  enterprises  of  the  Territory,  and  iudiued  to  ruin  tba  prus* 

fcerity  whicii  they  do  not  share* 
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Whether  or  not  snmll  funning  is  or  cmn  be  mudo  profitmb]^  in 
Hftwnii  is  a  matter  of  controversy.  No  question  would  seem  at  tirs^l 
glanf^e  more  ea^j  settled  by  experiment.  hideetU  both  parties  point 
to  examples  of  success  ami  failure  in  fsirming  ent<»rj>ri!5ses  to  prove 
the  justice  of  tlieir  position.  But  agreement  is  impo8sihk%  because  the 
controversy  is  dicteted  printarily  by  considerations  apart  frora  the 
qoestion  itself. 

The  plantation  system  has  t>een  essti&blished  in  Hawaii  in  respont^e  to 
ec*onomic  conditions^  With  cheap  Asiatic  lalior  at  the  disposal  of 
employers,  it  i;^  the  most  profitable  uietbod  of  agriculturHl  prixjuction. 
Tlie  ^ime  was  true  of  our  Southern  States  prior  to  the  civil  war,  and 
it  woulil  W  true  of  the  whole  Union  to-day  if  the  people  of  the  ctuuitry 
were  divided  into  two  racesi*  of  which  the  more  numerous  |x>ssessed 
a  lower  [xpliticaxl,  civil,  and  industrial  status  tlian  tlie  other.  F« 
instance,  the  ailmis^ion  of  Chinese  coolies  to  the  South  would  chect 
the  growin^t^  subdivision  of  farm  land  among  small  holders  atid^  . 
recstnbliijh  the  big  plantations.  In  a  word,  while  climatic  condition^^B 
may  have  a  bearing  upon  this  result,  they  are  not  the  eii^sential  causi^^ 
that  determines  whether  agriculture  .^hall  Ite  carried  on  by  whole^jile 
or  retail  methods.  But  it  is  c^isy  to  pass  from  the  economic  tt>  the 
elimatic  argument.  It  is  not  agreeiible  to  ba>e  the  justitimtiun  of  an 
industruil  system  upon  the  inferior  status  of  IalK>r,  We  can  escape 
this  unpleasant  position  by  shifting  the  responsibility  to  natmv, 
which  has  established  the  material  conditions  of  agricHiIture  in  these 
islands.  But  if  wo  base  our  argument  that  cane  niising  is  jmssible 
onW  under  the  plantation  system  u|)ou  such  general  y^rounds  as 
climatic  necessity,  consistency  urge.s  us  to  extend  this  argument  to 
other  forms  of  agrieolture.  All  crop  raising  depends  ei|ually  uyum 
climate.  The  same  wind  does  not  blow  hot  uptni  the  cane  fields  and 
cold  uiK)n  the  potato  patch.  So,  although  the  fact  that  different  kinds 
of  agriculture  are  carried  on  under  different  conditions  in  Hawaii  is 
of  course  recognized,  there  is  a  disposition  to  defend  the  plantation 
system  for  cane  raising  by  attacking  small  farming  in  primiple. 

This  sentiment,  which,  though  by  no  means  universiil,  \s  widesprciul 
among  residents  of  Hawaii  interested  in  sugar  jiluntations,  is  i*eenforced 
by  the  consideration  that  small  farming  if  successful  means  ultimately 
keener  competition  for  land  than  at  present  (as  was  mentioned  in  a  pre- 
ceding panigraph)  and  might  impair  the  poIitit*aI  predoniinunce  of  the 
sugar  interests.  All  these  influences  are  at  work  to  create  an  uncon- 
scious sentiment  among  a  large  and  important  section  of  the  wliite 
population  adverse  to  diversified  agriculture  and  an  increase  of  small 
freeholds.      It  is  claimed  in  Hawaii  that  there  ia  vin  v.vo^^^i  ^w\ 
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temafic  effort  to  discourage  Anioriran  inmiigratiofi.     This  i-hnrgc  wSm 
made  by  iiiiplication  !>y  the  Honolulu  MorchantH'  A**soeiaiioii  in  c.or-l 
rospondence  with  the  Pkntors'  Association  in  1IK)4,  and  wa«  »ub«e* 
quently  publishod  in  tlie  Ilonohilu  papers.     The  representativti  of  aaj 
Aniericaii  daily  paper,  who  visited  !Iono]uhi  i^omv  yeai*^  a^^o  in  ordt^H 
to  write  up  the  islands  witli  a  view  to  pt-omoting  immigratiDn^  was 
informed  fiunkly  by  certain  business  organizations  in  that  city  tlmtJ 
th*'y  were  not  i»repared  to  encoumge  .such  a  uio\  enient  of  Amerii'ansl 
to  the  iislandfl.      Althout^h  »oine  proniment  sugar  poople  are  (|iiUo  out 
of  sytiipathy  with  this  aU.itude— and  the  history  of  tlic  antr-Ainencauj 
Bentirnent,  so  far  a.s  it   now  existj^^  goes  baek  to  a  date  prior  to  thei 
annexation  of  the  Territory  and  is  involved  with  political  and  inter- 
national ]fMh>u8ies  now  dyiiitj:  out — the  feeling  that  existing  indui^tries 
niij^ht  be  injured  by  w  hite  immigration  ih  ,still  strong, 

^\'hile  the  (|uestion  of  the  praetieabillty  of  small  fanning  in  Hawaii 
must  be  judged  on  lis  own  merits,  yet  in  considering  Ihe  experience  of 
llio  pioneers  whose  example  is  now  ijuot4^d  it  is  only  fair  to  refer  to 
the  open  or  covert  hostility  of  plantation  interests  to  such  undertak- 
ings. 'V^^thout  a  doubt  many  planters  were  and  still  are  sincere  in 
discoiu-aging  prospective  fanners.  Tliey  hiue  seen  fiiilure  after  fail- 
ure  among  those  who  have  sought  to  make  a  living  by  cultivating  .nmall 
htildi ngs.  Some  men  wIhi  are  at  present  numuging  plantations 
deserted  small  farms,  in  which  they  had  sunk  all  their  money,  in  ordf»r 
to  become  held  Ixisses  or  mechanics  npoM  plantations.  i 

Planters  are  to  be  found  on  all  the  islands  who  are  continually  tAp*'i  i- 
menting  with  diversified  crops,  and  are  not  deterred  from  making  new 
trials  by  y<^rs  of  sin'cessive  failure.  Some  of  the  largest  sugar  fac- 
tors have  expended  large  sums,  in  fact  a  private  fortune,  in  assisting 
small  farmers  in  coffee  and  fruit  production,  only  losing  their  money 
for  the  pains.  In  fact,  it  is  only  just  to  conclude  that  the  plantation 
interests  fear  not  so  nnu'h  the  small  farmer  as  a  small  fanner— as  the 
unsuccessful  settler— the  nnin  who  has  made  a  failure  and  becomes  a 
centner  of  discontent  and  agitation  in  a  community  so  smal!  that  every 
pei^son^s  induence  has  exceptional  value.  Arid  it  is  safe  to  say  that  if 
small  fanning  is  ever  proved  an  unqualified  success  in  Hawaii,  ftuch 
opposition  as  exists  at  present  will  cerise,  For  the  successful  farmer 
will  bo  a  conservative  rathi^r  than  a  radical  element  in  the  community. 
Previous  mention  was  made  of  the  fact  that  the  Piukham  rciM»rt  wiu* 
adverse  to  small  farming  in  Hawaii,  The  committee  interviewed  IGl 
amall  landow^ners  of  the  1,200  or  thereabouts  reported  by  the  ci*nsus 
of  IHOO.  Of  this  number  10  stated  that  they  were  succcs>.ful,  129  had 
made  a  failure,  22  had  made  a  Imre  living,  SI  partly  su{»ported  them- 
selves  l»y  working  for  others,  ^''  ^-^^^*d  their  land^,  S  hiul  lost  —  ■--= 
thing,  and  H  bad  h^t  in  the  tc  $U*,11H,W.    The  eoii 
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foond  that  many  of  the  homesteadera  were  more  or  le^  dependent  upon 
tbo  BtigtiY  plantiitions  for  support.  Tho  planters  hMtsed  16,''?(>3  jieres 
from  1,416  lidmesteuderH;  they  employed  3:3-8  homesteaders,  and  they 
jKirchased  i^aiio  from  4D4  others.  The  critics  of  this  report  eluiined  r  hut 
the  interviews  were  not  irnpaitiaUy  tiiken;  thut  smTC^!«ifnl  furnierrt 
were  pa8t!»ed  by  without  bein^,'  questioned  and  unsuecessful  ones  sonirht 
oot  for  piir|x>Hej*  of  inforntation.  One  of  the  leading  Honolulu  papers 
published  reports  from  a  num}>cr  of  wuccesnful  farmers.  A  new^jia* 
l>er  published  on  one  of  tht*  other  islands  stated:  ^'  Kauai  ha*  not  many 
independent  agriculturalists,  l>ut  we  call  to  mind,  without  mentionin^jf 
names,  a  ft*w  who  have  lived  on  their  own  little  holdinjj^s  and  have 
licen  able  to  make  a  res|:>ectable  living  throuj,'h  a  long  course  of  years, 
tmd  who  have  raided  families  and  have  ed mated  their  children  in  as 
Iborough  a  manner  a**  farmei*^  on  the  mainland  an^  able  to  ilo,'' 
i  This  last  statement  seems  to  the  writer  a  very  fair  on^.  Some-  ^ 
farmers^  favorably  srtuat^'d  with  reference  to  markets,  with  fairly 
fertile  holdings,  who  have  unden*tood  the  country  ami  the  tomlitiong 
of  tropical  or  semitropical  agriculture,  and  have  pemevered  through 
ibe  SiAnT  initial  diGcourageraents  which  such  enterprisers  encounter, 
bare  made  a  success  of  small  agricultural  undertakings.  Although 
this  clasn  U  not  numerous,  it  doea  exist;  and  U  shows  that  it  is  not 
impoftidble  for  farming  to  be  ma^le  a  success  in  Hawaii,  Almost  all 
the  recent  changes  in  that  country  liave  l>een  favorable  to  the  snmll 
freeholder.  The  land  laws  were  reformed  by  the  Republic  in  18!)5. 
Increasing  facilities  for  marketing  products  place  Honolulu  and  (he 
Pacific  Coast  nearer  to  his  doors.  It  is  only  since  the  abolition  of  tho 
monarchy  that  wagon  roads  liave  been  built  through  most  of  the  jigri- 
cultural  districts.  A  Federal  experiment  station  and  a  Territorial 
department  of  agriculture  have  been  established  since  annexation,  and 
systematic  experiments  with  crops,  fertilizers,  and  irrigation  methorls, 
and  the  scientific  study  of  local  pests  and  plant  diseases,  have  been 
begun.  It  is  almost  twice  as  easy  for  the  second  fanner  in  a  new  dis- 
trict to  succeed  as  for  the  tirst  one,  and  with  the  increiwK*  of  sf*ttlcment 
many  of  the  difficulties  that  have  hitherto  been  insurmountal)le  for 
pioneers  will  be  obviated.  Insect  pest^  that  breed  chiefly  in  unculti- 
vated land.s decrease  with  the  growth  of  the  cultivated  aiea.  Experience 
how  to  treat  the  particular  soils  of  euch  locality,  and  what 
bei*t  suited  for  the  pi>culiar  climatic  or  marketing  conditiona 
of  H  dtjfiricl.  Above  all,  the  i^ociiil  i»upiK>rt  of  the  fann**r  i.*  strengtii- 
ened  with  every  increase  in  his  numlairs.  Where  he  is  an  isolated 
©ettler  of  bis  clasii  in  a  community  disposed  to  diJiK^ourage  or  ridicule 
bid  endeavors,  he  in  far  less  likely  t^  «uoc«#!d  thaa  where  he  b  backed  i 
up  by  f '  fa  nom^irr  of  hi*!  fellows,  ami  eneounvgi^d 

bribe  r       .  ^  „_  _.._   ^...  uess,     A  Calif omia  farmer  who  had  takea 
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up  ^'ovornnunit  land  in  Hawaii  and  appeared  to  be  prog^rinjy,^in 
'MVhen  we  t-anie  hero  people  in  the  Ir^landH  said  that  Dotiimg  would 
grow  on  these  land^s.  We  bad  our  blue  time^,  and  had  to  learn  by 
experience  how  to  treat  the  noil,  which  is  very  arid.  Souk*  of  our 
first  crops  failed  entirely.  But  now  we  have  found  out  how  to  handle 
our  land  and  what  to  grow,  and  are  doing  well.  It  will  recjuire  men 
u(  thr  true  pioue^^r  ypii'it  to  sctttle  tJiesc  islands— men  who  are  used  to 
failures  and  not  discouraged  when  their  tir^^t  attempts  don*t  succeed." 
An  account  of  a  typical  colony  of  AraericJin  fftrraers  settled  in 
Hawaii  presents  the  possihilitiea  of  small  farming  under  what  are  prob- 
ably as  favorable  conditions  as  are  oflered  in  the  Territ^>ry,  In  1898 
a  tract  of  land  was  opened  for  settlement  by  the  government  in  what 
18  known  as  the  Wahiawa  district,  upon  the  central  plateau  of  Oubu, 
within  less  than  2U  miles  of  Honolulu.  There  was  at  Ihc  time  no  cul- 
tivation in  the  vicinity,  the  occupied  land  being  used  for  grazing.  A 
settleQient  association  was  formed  by  13  California  families  Uy  take  up 
this  land.  As  they  did  not  have  means  enough  to  est^iblish  themsetves 
in  Hawaii,  a  company  wa^  formed  to  tinance  tlie  association  with 
$iri,(X)(»  capital.  The  land  cost  from  $3  to  $5  an  acre^  and  was  allqtted 
in  tracts  of  from  50  to  100  acres.  It  cost  alxjut  3jii5  an  acre  U>  clear 
and  subdue  the  land,  and  an  arrangement  was  made  by  which  the  near* 
est  sugar  plantation,  in  return  for  water  privileges,  developed  sources 
Indcuiging  to  the  colon}'  so  as  to  {irovide  the  members  without  further 
expense  with  irrigation.  The  original  plan  of  the  colony  was  to  sup- 
ply tJie  San  Fmncisco  market  with  fre^h  vegetables  during  the  winler 
season.  Fair  crops  were  i-aised  the  first  year,  and  the  members  of  the 
association  nmde  money  on  some  consignments,  but  the  second  year 
thi^  insects  i^leaned  mit  everything  planted  that  would  have  been  sala- 
ble in  an  outside  market.  U|>on  the  whole,  vegetable  raising  proved 
a. failure.  At  present  the  colony  devotee  most  of  its  attention  la  rais- 
ing pineapples,  and  a  local  cannery  has  lK*en  established.  Some  of  the 
original  settlers,  who  were  spt^culators,  have  snid  cait  and  left,  and 
one  or  two  lease  their  huuh  Seven  of  the  original  settlers  are  still  on 
tlieir  holdings.  Of  the  22  white  persons  in  the  colony  not  oiu*  lias 
e^utfered  from  illness  incurred  in  the  island*!^  and  there  has  not  been  a 
death  among  the  settlers.  Their  land  now  sells  for  as  much  as  fc250  an 
acre  and  leases  for  $2<>  an  acre  per  anrumi.  C\)mfortable  homes  have 
been  built,  groves,  orchards,  and  shade  trees  planted,  a  scIhkjI  estab- 
lished, and  tJie  region  appears  as  prospi»rous  as  any  of  Uie  more 
favored  farming  localities  of  California.  On  the  other  baud,  a  good 
deal  of  the  manual  labor  of  the  colony  is  done  by  Asiatics.  The  school, 
which  for  a  few  years  was  attended  exclusively  by  white  children,  has 
a  majority  of  its  pupils  fri>m  Chinese  and  Japajie-se  families,  Witluiut 
tlie  cheap  lalior  imported  by  the  plantations^  the  colony  could  not  |)ru- 


due©  and  can  pineapples  as  profitably  as  at  pi^esent,  and  possibly  could 
not  support  itself  with  its  present  crops. 

In  the  Kona  district  of  the  island  of  Hawaii  there  is  a  combination 
of  climate,  scenery,  and  good  soil  in  places  that  is  unrivalled  elsewhere, 
rWhite  settlement,  including  the  Portuguese  under  this  term,  is  said 
|k>  be  increasing.  Parts  of  this  district,  although  mising  no  sugar  cane, 
ha%^e  as  comfortable  homes  and  as  prosperous  an  appearance  as  any 
American  countryside.  But  the  Jaiwinese  do  most  of  the  hard  work 
here  as  well  as  at  Wahiawa,  Likewise  upon  the  slopes  of  the  great 
extinct  volcano  of  Ilaleakala  and  around  its  northern  base  theiTi  is  an 
abundance  of  good  agricultural  land,  occupied  mostly  by  Portuguese 
and  citizen  Chinese  settlers,  with  one  or  two  American  and  Hawaiian 
farmers.  Not  far  from  Hilo,  upon  the  i^iland  of  Hawaii^  there  are 
considerable  settlemeuts  of  small  farmers,  including  a  numl>er  of 
Austrian^  and  one  or  two  Russians.  Their  holdings  may  not  prove 
es|x*cially  profitable,  but  the  occupants  appear  to  make  a  living  not 
inferior  to  that  enjoyed  by  many  farmers  in  the  United  States, 

Mention  wbs  made  of  the  fact  that  the  small  fann  and  the  plantation 
are  in  a  sense  competitors.     They  represent  two  different  ways  of  con- 
ducting agricultui^l  ojjcrations  that  are  to  a  degree  antagonistic  to 
e«cli  other.     The  plantations  try  to  absorb  the  small  farmers,  and  the 
bsmall  farmers  to  break  up  the  plantsitions.     So  long  as  there  were 
tooolie  contracts  the  latter  had  all  the  advantage.     Even  now,  with 
Japanese  and  Korean  labor  abundant,  they  are  greatly  favored.     But 
should  this  laW>r  cease  or  be  greatly  restricted,  or  should  wages  and 
other  conditions  of  employment  be  leveled  up  to  those  pre s  ailing  in 
California,  an  advantage  might  be  given  to  the  small  holder.     Quite 
L^lMirt  from  climatic  considerations,  it  is  doubtful  if  cane  could  be  suc- 
Fce^sfully  raised   under  the   plantation   system  with    white   unskilled 
employees.     The  industry  might  be  too  precarious  to  attract  capital. 
LAnd  the  nearer  the  Asiatic  approaches  the  white  man  in  his  demands 
rlas  a  lal>orcr,  the  more  difficult  it  will  be  to  maintain  the  plant^ition 
system. 

Therefore  it  is  a  matter  of  some  intcrcjst  to  ascertain  whether  a 
population  of  small  farmers  could  make  a  living  in  Haw^aii  at  raising 
sugar  cane.  If  the  plantation  system  should  at  any  time  become 
impracticable  through  the  absence  of  cheap  and  docile  labor,  would 
the  present  industry  of  the  Territory  become  impossible  upon  a  profit- 
able btisis?  The  testimooy  of  two  small  farmers  now  raising  cane  is 
there  given,  and  can  l>e  compare<I  by  American  farmers  with  the  results 
Plhey  oi>tain  from  other  crops  in  the  United  States, 

Farmer  A  has  a  fanu  of  aliout  40  acres  on  the  island  of  Hawaii, 
H<'  kerpsa  team  of  horses,  a  yoke  of  oxen,  about  a  dozen  head  of  other 
cattle,  al>out  a  dozen  hogs,  chickens,  etc.,  for  which  he  mtses  feed. 
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About  onc!'fo!irth  of  his  holding— or  approximutji^ly  10  airreg — is  m 
suj^tir  cant\  iumI  tho  vost  and  reoeipU  p**r  acr«}  were  as  follows; 

COOT  OP  K1MMK7CT10N  A»I>  inECKIPTS  PER  AmU  OF  »U<>A»  CA5E  FOR  A  TWO-YPAR 

CKt)P  IN  X  Ti3|.ACKE  TRACT  IN  HAWAII. 


Tt«m, 

ExfieiMe, 

Ree^lpUw 

Bet^ ..,..,, ..„.«. 

^,^.,^,.«^„.^«.,^. ,..„ ^,-.- 

«3A,C0 
3.00 

asuoo 

U-™^. 

T                 1  lid  kfVti  1 1'zi  nig .  I , ,  - , ,  - 

«...•,...«. 

' ^ 

•„.-«-„..^.. -_-. ^ 

1  r.  ^ ■.-<■«  'i  »>  viMirsili         *          ..... 

51  toiiH  ciiijo  lU  94J)3  tt  ton,..,... 

.<..«r*...^.«^.*#*««.«.«^«..w.«*#..>....««.^*..'r«V.» 

"faaLOS 

ToUJ 

310.00  1 

SSLOi 

<»Thfc»  Itrm  wiw  DnnMiiallir  Ur|t*?,  A*  «  new  tinrt  of  cawe  wiu  tntmdurWI.    Dr^iiiArily  II  HfcioJtl  b« 
lleaci  thiuiS2CJ  per  acret  iknd  if  tbe  t<ypti  were  pliLnU-^i  uftor  k  nectmcl  rrr>p,  «till  leaw, 

This  represents  a  clear  profit  of  $92  p<^r  acre  for  two  ye»r«,  which 
L would  }*o  increased  to  aljout  $150  an  acre  upon  tho  ratloons.  Tha 
[price  ptikl  for  the  cane  wft>*  upon  a  slidinjj  wL-ale,  l)ft«ed  upon  the  priee 
[of  »i£gar,  and  the  rei^ipta  were  umiHually  low  on  account  of  the 
[doprcj^sed  condition  of  tire  sugar  market  at  the  time  the  cane  was  ^Id* 
iFurthenuore,  the  mill,  owned  hy  an  indepontlent  cx>rponition,  made 
nearly  treble  the  profit  of  the  farmer  on  erery  ton  of  cane.  Th» 
farmer  works  reguhirly  in  the  fields,  and  all  hU  caiie  was  rained  by 
I  white  labor,  except  that  »om6  Hawaiian.^  were  employed  in  elearintr 
[land  and  planting. 

Farmer  H  hius  a  .Hmall  farm  alxmt  H  mih-a  from  a  sugitr  mill  upon 

[the  iisitarid   of    Oahu,      As  be  had  his  own  seed  (the  eo^t  of  whk^h 

[ia  not  included  in  the  estitiiAte),and  cut^  h>ailed,  and  delivered  Im  own 

jcane  at  the  mill  (w^hilc  in  ca^se  of  farmer  A  thin  was  done  by  the  plan- 

Itation),  th«»  figurei*  do  not  eorreniiond  in  detiiih     Farmer  R  pai<l  Cft  an 

I  aero,  for  planting,  $7,5t»  for  fertilising,  $20,  **or  actually  a  trifle 

[les.**  than  this/'  for  plowing  and  eciltivuting,  and  the  .sanie  amount  for 

irrigation.     Ab  he  had   no  rotid^  in  his  tield,  and  the  cane  therefore 

bad  to  be  carried  some  distanee  to  the  wagons,  the  eo»t  of  cutting  and 

loading  was  50  cents  a  ton.     His  yield  was  44J  tons  of  btimlioo  or  t»5 

lof  Caledonia  cane  to  the  acre,  or  an  av ei-age  yield  of  womethlfig  over 

|60  tons  for  the  entire  crop.     He  sold  his  cane  delivered  for  ^H  a  ton. 

His  actual  protit  was  more  thaa  *300  an  acre  on  a  two-year  crop,  or 

Hf>0  un  acre  p^T  annuiu.     Tlie  mill  made  a  net  prollt  o(  about  ^\^  a 

ton  on  the  cane.     This  farmer  employed  Oriental  labor. 

Ko  Hpecial  effort  was   made  to  obti*in  the  protlis  of  small  (mm 

(farmers,  the  tigures  given  having  been  secured  in  connection  with 

|wage  investigations  or  being  voluntarily  presented;  and  therefore  it  is 

impOKsihle  to  say  whether  or  not  a  more  exhauBtive  it  -      * '      •     '^  of 

the  subject  would  give  eijmiUy  favurabla  rc4ultd«     Bui  .ve 
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cane  profitnhly  in  New  South  Wale^  arul  some  iiarta  of  Qiieend- 
1,  with  le88  protection  from  foreign  cojiipetitioti  than  that  atforded 
the  plaiiten*  of  Hnwaii.  And  it  would  appear  that  in  at  least  some 
instances  .^inall  fanning  mi^lifc  prove  successful  in  the  latter  country, 
even  if  confined  to  the  production  of  the  crop  iijx)n  which  the  pros- 
perity of  the  Territory  is  at  present  ba&ied. 


THE  FIELD  OF  EMPLOYMENT. 


Ll^ 


AlthoTi(]^h  a  majority  of  the  workers  in  Hnwaii  are  engaged  in  cai 
planting,  the  sugar  industry  does  not  exhaust  the  field  of  emploj^ment. 
Stock  raising  and  minor  agricultural  pursuits,  traasporUition,  and  a 
lew  urban  occu|mti0n8  purveying  chiefly   to  the  daily  needs  of  the 

eople,  engage  tlie  service,  in  the  aggregate,  of  many  wage-earnei*!^. 
In  the  present  section  of  the  report  these  industries  will  he  reviewed, 
the  sugar  plantations,  as  is  duo  to  their  greater  importance,  being  first 
conftiidered, 

THE  SUGAB  INBUSTBY. 

The  number  of  sugar  plantations  in  Hawaii  in  11)05  was  53,  of  which 
8  were  exclusively  cultivating  corporations,  whose  cane  was  ground  at 
the  mills  of  neighboring  companies.  Three  plantations  ofmrated  two 
mills,  one  independent  milling  company  was  grinding  the  cane  of  a 
cultivating  planter,  and  one  mill  was  standing  idle,  so  that  the  numl^er 
of  sugar  factories  in  the  Territory  was  50,  of  which  all  but  one  were 
producing  sugar.  One  establishment  refines  its  product  in  the  process 
of  manufacture.  Besides  large  planters  and  incoriK)mted  companies, 
there  are  several  hundred  small  planters  and  homesteaders  who  raise 
cane  which  they  sell  to  the  mills.  All  the  plantations  are  uixm  the 
four  largest  islands.  The  total  crop  for  10<»5  is  estimated  at  4<Xi,000 
tons  of  sugar.  The  crops  for  the  ten  years  ending  with  October  1, 
1904,  are  shown  in  the  following  table: 

TONS  OF  SUGAR  PRODUCED  IN  THE  HAWAHAN  ISLANDS  FROM  1806  TO  19M. 
[Fmm  (he  HavraiJaii  Axixiiul1.J 


I»l«Tl4. 

1896.         18W, 

1»7, 

1896. 

1899. 

1900. 

isou 

1M2. 

1908. 

1M4. 

fcT:::; 

Kuiti 

•i7..  7: 

17,  i;v 

42,. HI  J-,                                                      1 

U7.2S9 

115,324 

6:1,  MS 

iKOi^ 

94*.  684 

70.  mh 

l,77tt 

122,  «5 

77.ll» 
lO-J,  019 

04,  aw 

,        TuUl. 

I            1            1 

m,Hi 

mK03ii     S55,6n 

43T,9dl 

86T,4iS 

Within  a  decjide  the  sugar  production  of  Hawaii  has  expanded  from 
150.000  to  over  4<X>,(Km>  tons.  The  largest  per  cent  of  increase  had  been 
on  the  islandij  of  Maui  and  Oahu,  where  the  large  irrigated  plantations 
recently  o[>ened  are  situated.     Ilawaii,  where  caae  is  raised  almost 
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entirely  in  a  country  supplied  with  ample  water  l>y  natural 
still  reniuin.s  the  tliief  sugar-prod ucing  inland  by  virtue  of  its*  greater 
area;  but  the  following  table  shows  that  in  proportion  to  the  acreage 
€ultivat4^d  it  producer  less  than  one-half  the  t^ugar  rniyed  in  Oahu. 

The  acres  of  cane  eut  and  sugiir  yield  of  plantations  per  acre,  classi* 
tied  by  islands  and  as  irrigated  or  unirrigated,  for  11K)2  and  Ui03,  the 
hitent  years  for  whieh  figures  are  available,  are  given  in  the  foil  owing 
table,  Tliese  returnn  arc  not  al)Solutely  eoniplete,  an  they  were  given 
by  48  plantations  in  1902  and  by  52  plantations  in  1003,  but  they  are 
representative. 

AGUES  OF  CANE  CUT  AND  YIELD  OF  SUGAR  PfiU  ACRE.  BV  ISLANDS  AND  FOR  IRRIQATEU' 
AND  UNIRRIGATED  LAKD8,  ltfU2  AND  IWS, 
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^*a 
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«,967 

11. €81 
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12  S^ 

UnirtiigiiuAl , , --- --.-.-. 

•;«! 

TotsA - 

80.  «H 

8^744         ffLBSA 

•,Sffi 

_ 

While  the  expense  of  mijiing  sugar  eane  is  greatly  increiised  by  irri- 
gation, the  3Meld  per  aere  is  seen  to  be  alx>ut  double  that  of  uDirrigated 
plantatiun»,  Ahciut  one-half  of  the  whole  area  under  eulti vation  U  cut 
caeh  yeiir;  so  it  is  safe  to  conclude  that,  including  all  the  plantations 
in  the  Territory,  aliout  lS5,0t>0  acres  were  under  cane  iji  IMuS,  Thia 
area  has  been  increased  sonitnvhat  since  tlmt  year,  and  will  probabljj 
reach  iJUO^OOO  acres  when  irrigation  works  now  being  constructed  ar 
completed. 

The  financial  standing  and  tlie  profits  of  the  Hawaiian  sugar  industry  ^ 
for  the  last  three  ^^ears  are  shown  in  the  following  table: 

FINANCIAL  8TAKDINO  AND  PKOFlTB  OF  THE  HAWAIIAN  BtTOAa  INDUSTRY.  IW2,  IMS, 

AND  WW. 
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^11 
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HMttfTS 
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|1,T4V,.S20 

11,757,620 
2.75 

'ii.saft:^ 

X40 

ceiil. ............. 

'<nxn,  with  n  Itttnl  cTopo/  t3,tt9g  tao»»  not  ftTwrtlng. 


Altboiigli  durm^  th^ 
figures  mm  ffireii  the 
ibmn  8  per  cenc  upon  the^ 
real  eamiogs  mppmr  U» 
wa^  in  maoy 
ment^  and  in 
adranoes  inade 
tbml  the  above  are 


ymmr  ot  tW  three  far  wiitdl 
erf  tibm  piamaikwis  vcre  Ifss 
for  %km  AarelioUers,  yei  their 
bataoMWil.  Tbaaurplna 
bjr  4efeiupMept  vork  aad  improipa- 
to  par  boods  or  debts  due  to  age&ts  for 
It  sbooU  be  remembered 
SguTK  for  all  tbe  ptantattoits  reporting. 
ladividiial  plaolatiov^  mar  bare  emraed  as  high  as  SO  and  iO  per  cent 
Qpon  their  capital,  whUe  otliers,  althongli  not  losing,  lieirefy  held  ibetr 
own*  In  fwct,  thk  wide  variatioii  ia  eanui^s  ^^A  <"^J  upon  different 
planUtioDs,  bat  upon  tbe  same  phwtatiop  during  suceessiTe  yi^rs^ 
irrespectiYV  of  tbe  earain^  of  aetglibofiiig  planlatioiis,  is  charaeterislic 
of  the  industrf  in  BbwaiL  CHmatiR  eonditioiis  are  so  erratic^  evea 
orer  tbe  smallQSt  area»,  that  one  plantation  maj  be  afflicted  with 
drought  when  a  oeighboriap  plaDtatioe  has  aboadbnt  rainfall;  and  of 
two  adjacent  pbeo  ooe  mar  ttiffer  from  an  incureion  of  ins€Ht  ^m  sts 
while  the  other  reinains  comparattrelj  free  from  them. 

Howerer,  in  ooiMderini^  all  figures  showijig  earnings  in  rt>latiou  to 
capitalization  upon  Hawaiian  plantations,  certain  qualifying  faet^  need 
to  tie  borne  in  miod.  ^oiDta  plantations  are  greatly  oventipitaliactKl, 
their  i^tock  baring  been  douWetl  or  trebled  dunnjr  tho  lx>om  immedi- 
ately following  annexation^  witbcnit  any  corre^jHindiug  int*rt*us<^  in 
material  assets  or  earning  capacity.  On  the  other  band,  acom{>ensHting 
factor  is  to  be  found  in  ??odk'  itiJ^tances  in  the  grrtdim!  iiicn»R,se  nf  plan* 
tation  property,  through  clearing  new  land,  developing  water  sonrccs, 
rebuilding  houj*es  and  machinery,  and  con8tructing  roatls  and  bridges, 
paid  foro        '  '      v       from  undistributed  protils,  for  which 

no  stock  i.     The  enormous  dividends  ptid  by 

a  very  few  plantations  are  to  be  explained  in  part  by  such  a  growtli 
of  inii^^Jnl  H><*  ts  not  n^  '  'd  in  in  '  "  ri*     In  a 

word,  w bile  many  of  the  1  >n4*are*'  ^  of  titeui 

are  ^aid  to  be  undercapitalized.     Nevertheless,  when  a  balance  i^t  struck 
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bt'Twcen  tiio  two,  and  an  averajre  capitalization  un-  iho  wiiof^Hj^P 
iiHliisJrv  of  tho  islands  jirrivfd  at,  it  is  pro}»ul)li?  that  the*  paj^or  valuo 
of  the  property  is  cr>n8idcrahly  above  the  real  value*  and  that  dividend 
paymonts  can  not  l)0  atxepted  unconditionally  bs  a  true?  gau^e  of 
logitiriiatc  prolits. 

However^  tlie»o  facts  do  not  affect  tho  validity  of  the  table  last  given, 
which  shows  not  carninji^s  without  reference  to  capitalization,  au^ 
inditate.s  lliat  when  the  price  of  sugar  Is  low  more  than  half  the  plaa^ 
tation^s  of  Hawaii,  which  represent,  however,  le^is  thaii  one-third  the 
total  tonnage,  are  conducti^d  at  an  alj^solutc  loss.  Such  pilantntions 
must  recoup  themselves  for  these  unfavoralffe  years  during  seaMona 
wlien  the  crop  h  large  and  the  price  of  BUgar  high,  or  discontinue 
businesv^*  And  some  pUintiitioufi  are  known  to  bo  losing  money  at 
prc:*ent,  although  the  price  of  sugar  is  an  high  uk  it  la  likely  to  be  at  any 
tirae  in  the  future.  In  UH)4,  which  upon  the  whole  ma^'  be  considered 
hs  an  average  year,  although  some  of  the  larga^t  plantations  lost  a 
considerable  portion  of  their  crop  through  the  leaf  hoppir^  the  48  plan- 
tations reporting  earned  slightly  over  7  per  cent  upon  their  capitaliza- 
tion. These  were  not  representative  average  eartiings.  As  profiU  w  erii 
partly  used  to  repay  debts  incurred  during  the  two  poorer  years  pre- 
luxlirig  and  did  not  go  to  tho  shareholders  without  this  deduction. 
But  then  this  7  i>er  e^nt  is  upon  a  capitalisation  supiK)sed  to  Ixj  inllated. 
liow  far  these  two  factors  compervsate  cut^h  other,  and  how  nearly  7 
per  cent  represents  the  normal  earnings  of  the  real  investtnent  in 
Hawaiian  plantations,  it  is  imi>ossible  to  say.  Of  eourse  fortutmte 
itivcf^tors  have  matle  many  times  this  rate  and  others  have  lost  their 
all  in  speculative  plantations.  Like  every  otlier  industry  the  pi*esent 
sugar  Imsiuess  is  ft>und  in  the  hands  of  the  men  who  have  nnulo  a 
aucceas  of  their  undertakings  while  the  many  who  have  failed  are 
forgotten.  In  a  small  and  insular  country  like  Hawaii  the  hist4>ry  of 
tho  fortunate  is  known  to  everyone  while  the  unfortunate  usually 
insure  themselves  oblivion  by  leaving  the  Territory.  This  fact  has 
thrown  something  of  a  glanmur  over  tho  pliintalion  Vmsincss^  tho 
prolits  of  which  are  probably  overestimat4*d  ratlier  than  underenti- 
tttated  by  casual  visitors  and  even  by  many  re^^idents  of  tlie  islands. 
Still  the  strenuous  etfort  made  to  render  prtxluctive  every  acre  of  the 
country  where  cane  can  1h>  raised  indicates  tliat  the  Hawaiian  pftinli^ 
tions  generally  make  generous  returns  to  their  owners.  f 

In  considering  the  profit  which  the  sugar  industry  brings  to  the 
community  as  a  whole,  it  is  necessary  to  look  laiyond  tho  report*  of 
the  plantations  themselves.  These  show  quit<'  accuraudy  what  the 
mnall  shareholder  and  the  nonrenident  or  inactive  investor  may  oxpi^ct 
as  a  return  upon  his  plantation  stock.  But  they  do  not  show  the  full 
protits  of  the  men  ponsessing  in  many  instanc^^  the  controlting  inter* 
66t  iu  tbea»o  corporations*     The  supplier  of  the  plantHtioiui  aru  pur- 
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chased  and  their  Biigfur  i*^  nmrkcted  by  sugar  factor??,  who  are  organized 
into  a  niimWr  of  powtTful  companies  in  llooohjlu.  These  eompiinies 
take  a  profit  on  nearly  all  the  f  rei*^ht  that  passes  the  plantation  bound* 
iHtiea  hi  either  direction.  Their  coDiniission.s,  which  are  very  lil>eral, 
Tme  collected  in  ba^l  a8  well  as  in  good  years^.  Moreover,  they  are  the 
plantations'  bankers,  and  have  the  pickings  of  their  financial  tmnaac* 
tions.  In  addition  to  the  plantation  agencie.**,  there  are  transportation 
cxHtipanies,  both  land  and  marine,  and  irrigation  companitt^,  all  living 
off  the  plantations  and  taking  their  profit  in  lean  year^  as  well  as  in 
fat  ones*  The  stock  of  all  thej*o  companies  in  owned  by  the  men  who 
•re  most  heavily  interested  in  plantation  sttx'kH*  These  inside  invest- 
ors are  therefore  often  making  a  comfortable  income  out  of  the  &ugi^  i 
indnstr\^  during  years  when  the  out^^ido  investor  is  receiving  no  return 
upon  his  capital.  They  can  afford  to  have  their  sugar  dividends  passed 
ao  long  as  the  dividends  upon  their  mil  way,  steamships  or  agency  t^toek 
continue  to  come  in  regularly.  Thu^s  the  comi)ensation  that  capital 
receives  from  the  industry  is  greater  than  appears  on  the  surface. 
Probably  there  h  never  a  year  when  the  plantations  do  not  jmy  the 
running  expennes  of  the  people  of  the  Territory, 

Unlike  many  tropical  islands,  the  re-sourct^s  of  Hawaii  are  largely 
owned  by  persons  residing  in  the  country.  The  nonresident  landlord 
id  not  a  serious  evil  in  the  Territory.  An  i?isp<.'ction  of  the  addresses 
of  tlie  shareholders  in  several  of  the  largest  cor|X)rations,  mercantile 
and  manufacturing  as  well  as  sugar,  showed  that  a  large  majority  of 
the  stock  was  owned  by  residents.  The  attractive  climate  and  scenery 
ftfid  pleasant  scK-ial  conditions  prevailing  in  Hawaii  have  cuntri)mt4*d 
lo  keep  the  wealthy  classes  at  home>  or  at  least  induced  them  to  main- 
tain a  1'      '        idence  in  the  islands. 

The  s  of  the  Territorial  treasur}-  show  that  of  574  incorpo- 

rated concerns,  with  a  total  capitalization  of  $187,6374*5,  registei'ed 
in  the  islands,  r>r,2,  with  a  capitalization  of  ^123, 0^:3, C25,  are  domestic^ 
Mostof  the  for<^i;^u  capital  is  owned  liy  five  investment  comj^anies  and 
two  fuel-oil  companies,  the  latter  alone  having  over  $10,(XM>,(MM>  capi- 
til,  doing  business  in  Hawaii,  One  hundred  mercantile  coi*]x>ra tions, 
with  a  capital  of  $12,24f»,15(^  arc  local,  a^  coan>an»d  with  five  estab- 
lishments, with  an  aggregate  capital  of  $452,000,  incorporated  else- 
where. Of  the  shippifig  and  transportation  companies,  IT,  with  a 
capital  of  $13,841% 0()0,  are  Hawaiian,  and  3,  wit  fi  a  capital  of  S2,650,0<K}, 
I  are  from  outside  the  Territory*  There  are  04  purely  Hawaiian  com- 
panies int<i  V  '  n  raising  and  manufacturing  sugar,  whose  aggregate  j 
c^ipital  is  3^*  oi).     The  out^^ide  sugar  corix>rations  doing  business^ 

in  Hawaii  numb#?r  but  6,  with  a  total  capitalization  of  $24,50«>,00O, 
(TItese  are  all  Californian  concerns,  anH  a  large  amonntof  their  capital 
f»  owned   in    Hawaii*     The  sugar  industry  and  the  lines  of  husiness 
directly  dependent  upon  the  liugar  industry  and  drawing  profits  from 
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it  lire  thoreforo  to  a  grc^at  extent  under  the  control  of  residents  dn^| 
TerritoTy.     Sum«*.  uf  tbene  people  ftre  aliens,  as  in  natural  in  a  foreigl 
country  recently  incorporated  in  the  Union,  but  they  aro  in  most 
instances  peiTuancnt  residents  of  the  Territory  or  of  the  Unite-d  States, 
and  their  .hwiuI  and  personal  as  well  as  their  business  interest*;?  are 
fixed  in  the  islands. 

The  field  of  employnn^nt  affi>rded  by  the  sii^r-n-  industry  is  hir^rr  in 
proportion  to  the  area  under  cultivation  tJnin  in  niost  other  agricul- 
tural opemtions,  Ineludin^  the  milling  force  one  hiboN»r  ia  engaged 
rfor  about  every  4  aeres  under  crop.  The  nipid  growth  in  the  number 
^)f  employees  is  realized  when  we  consider  that  it  ha?^  risi'i*  from 
24,053  to  48,3211  since  1897,  the  year  preceding  the  Spaniah-Auierican 
war. 

All  the  wage  statistics  for  unHkilled  plantation  lalior  presented  in 
this  report  give  a  lower  rate  of  pay  than  the  average  for  the  year 
1905. (*')  On  May  1  of  that  yeui%  after  most  of  the  figures  here  pre- 
aented  were  gathered,  the  planters  made  a  uniform  a*.lvanco  of  the 
wiigee  of  field  hands  and  the  lower-paid  ela^Cii  of  laht^r  throngli  the 
Territory,  amounting  to  ^2  a  month.  Thin  was  an  average  incitjase 
of  alKPUt  ItJi  |x»r  cent.  It  places  lield  wagen  somewhat  aliove  the 
rate  tliat  prevailed  in  Hawaii  in  1902.  On  the  other  hand,  there  has 
been  a  decrease  in  the  number  of  contract  cuUivatorj*,  whose  earnings 
are  usually  above  thi^  wages  of  WvUi  hands.  This  dtM*rea>ie  wh8  partly 
due  to  an  easier  labor  market,  which  made  it  losji  difficult  for  planters 
to  liold  their  ineti  in  the  plantations,  and  partly  to  the  uni^ertainties} 
attending  the  crop  during  UMJ3  and  liMi4,  when  the  nivage^  of  the  leaf 
ho[)per  and  unfavomble  weather  iwade  the  returns  from  these  con tmcts 
extremely  uncertiiin,  and  therefore  made  the  men  unwilling  to  accept 
them.  For  the  immigrant  lal>orer  baa  no  capital  to  risk,  like  the  large 
employer,  in  cane  raising,  and  though  be  receives  an  advance  i^utIic]ent 
to  pay  his  living  expenses  during  the  tiuie  that  he  is  raining  a  crop, 
unless  he  makes  some  profit  he  can  not  meet  his  obligation.'-*  to  the 
iuunigration  companies  and  the  other  tlebts  that  he  incurs.  Upon  at 
least  one  plantation  Japanese  lal^orers  made  the  abolition  of  the  culti- 
vation contracts  one  of  their  demands  in  a  8trike.  llu  wever,  the  ligure^ 
of  the  present  report  show  that  wiei^e  these  agreements  have  Uien 
retained,  as  they  Lave  upon  many  of  the  large  plantations,  lji)v.r...t^ ...,. 
earning  more  under  them  than  where  they  work  for  day  wui 

No  important  modifications  have  taken  place  in  the  form  oJl  the  cul* 
tivation  and  planters^  contmcts  since  1W2.     They  are  described  in 
detail  in  the  report  for  that  year.     The  amount  of  cane  mi»ed  Uy  hoifi^ 
steaders  and  8old  to  the  mills  upon  the  inland  of  Hawaii,  w  I 
ts  natural  rainfall  without  thendcessity  of  much  irrigation,  : 
be  slightly  increasing.     On  one  representative  plantation  hu  'A  I 
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acres  of  cnne  trilmtary  to  its  mill,  S(h}  acres  were  out  under  cultivatiun 
contracts  and  508  acres  were  owned  and  cultivated  bj  homesteaders. 
From  S^.60  to  $4.50  a  ton  was  jmid  fur  cane.  Upon  another  planta- 
tion of  a)x>ut  the  same  si;?e  one-thinl  of  the  cane  ground  at  the  mill 
was  raised  by  small  planters,  most  of  whom  were  said  to  be  Japanese, 
leasing  from  white  and  Hawaiian  homesteaders.  They  were  paid 
$0.50  a  ton  for  their  cane  delivered  at  the  flume.  Uj^on  another  plan- 
tation, producintr  in  normal  v^ars  nearly  20,0(M>  tons  of  sugar,  more 
than  half  the  cane  in  raised  by  small  phuiters.  The  manager  of  another 
plantation  said:  '^()ur  homestead  cane  is  increasinir*  But  the  home- 
stetidinj^  class  has  little  capital  and  has  to  pay  interest.  We  advance 
them  fertilizers,  but  no  money.  There  are  700  acres  of  homestead 
land  in  the  crop  for  li*<>5,  and  fur  1UM6  there  are  330.27  acres  of  plant 
and  559.61  acres  of  pattoons.  We  harvest  the  cane,  the  homesteader 
receiving  a  net  price  for  his  crop  standing;  but  if  the  cost  of  harvest- 
ing exceeds  00  cents  a  ton.  we  charge  the  excess  to  the  homesteader. 
Besides  the  liomesteaders  there  are  a  number  of  independent  planters 
occupying  plan  tuition  land  who  have  an  area  of  434  ^  acres  in  cane  for 
VJi>5  and  uhout  the  same  amount  for  1000/' 

One  difficulty  with  the  homestead  system  is  that  the  small  cane 
raisers  can  not  work  harmoniously  together,  and  therefore  have  to 
depend  uiM3n  an  independent  corporation  to  grind  their  cane.  The 
**  Portuguese  Mill,"  at  Hilo,  was  started  as  a  homesteaders'  mill, 
depending  entirely  upon  cane  bought  from  the  small  farmers  in  the 
vicinity  of  the  village,  hut  it  was  a  failure  so  long  as  the  original  plan 
was  adhered  to.  All  the  homesteaders  wanted  their  cane  ground  at 
the  same  time,  and  it  was  found  impossible  to  adjust  mill  oi>erationi* 
so  as  to  satisfy  more  than  a  small  minority  of  the  cane  I'aisers.  A 
sugar  mill  can  not  bo  run  like  a  cheese  factory,  because  it  can  not 
handle  each  day's  product  the  day  it  is  delivered.     But  the  sugar  mill 

LWith  land  enough  of  its  own  to  insure  a  supply  of  cane  can  use  its  siir- 

P|)Ius  grinding  capacity  to  work  up  the  crop  of  small  landholders  in  the 
vicinity.     The  only  difficulty  with  this  arrangement  is  that  the  home- 

pteader  is  obliged  to  accept  such  terms  for  his  cane  as  the  mill  is 

llliclined  to  otfcr. 

The  hours  of  labor  and  general  conditions  of  employment  on  sugar 
plantations  are  the  same  as  in  1902.  The  rates  of  wages  in  different 
occupations  are  shown  in  the  general  tables,  A  ten-hour  day,  t^^gin- 
ning  with  sunrise,  is  the  rule. 

All  the  employees  are  supplied  with  houses  and  fuel.  The  value  of 
lodgings  for  common  laborers  is  estimated  at  about  a  dollar  a  month. 
The  rental  value  of  t^ottages  occupied  by  white  employees  is  mentioned 
under  **^Cost  of  living,'' 

Men  arc  cx'CJisionally  fined,  but  no  cases  were  dii«eovered  where  this 
Ejstcm  has  developed  into  a  serious  abuse*     It  came  to  light  occasion- 
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Wally  wbon  a  li^it  of  griev^ances  wa8  preHcnt-cd  by  Htrikers.     On  5i!^!f 

^k  the  ainuller  pltintatioiiH  the  following  list  of  tines^  for  lltuTli,  1W5, 

^Bv^as  taken  from  the  books:  For  breaking  wagop  tbroogU  negligence, 

l^$5;  for  refusal  t-o  do  work  as  ordered,  Si^J,25;  for  trrspasn^  ?<).r»0;  for 

cutting  hariieH.H,  $2;  for  iu8ubordination,  ^1;  for  neglect  of  duty,  $0.ijO; 

^kfor  neglect  of  duty,  $1.     Tlie  two  fines  for  injttry  to  projierty,  agf^re* 

^B  gating  $7  of  the  $10.:25,  were  said  to  have  heon  inflicted  h  n  >>»» 

^Bor  malicious  iieglt*ct,  whi*re  tlio  ]osh  to  tbe  plantulion  \\  i  ,i»ly 

^■more  than  the  amount  collected  from  the  laborer.     Fine^s  for  **  neglect 

^^of  duty'"  are  generally  imposed  where  irrigation  workers  fail  U>  water 

all  the  cane  asHigniHl  lo  their  care,     Tlie  n»f>nth'H  jniy  roll  fcMMinHkillcd 

labor  alone  wa8*<Hi,35i),  and  the  total  fincH  therefore  amoujited  to  I^b 

than  one-Bixth  of  I  per  cent  <»f  the  wages  paid  thiw  clas.s  of  worker*. 

Plantation  .stores  are  still  condueted  by  many  of, the  phmlatii^n^,  but 

thoy  liave  no  monopoly  of  the  bnsinesti  witii  their  employ een,  iM  m  the 

cane  of  nearly  ever}^  plantiition  in  the  iMlauds*  Oriental  hhop«  are  acce«- 

Bible  to  the  laborei*H,     There  are  28  of  the^e  eHtiLl»lirthmcnt.s,  of  whieh 

^■14  are  run  by  the  plantation  agents  at^l  are  ealkn)  ^^clom^d/"  in  tho 

^f  sen^se  that  they  do  not  buy  from  Honolulu  distributers^  but  import 

H  directly  through  a.single  hou*ie.    Tliccjtiutr  Hare  *"'i)pcii,"  buving  their 

merchandise  from  commercial  ti*avelera     Some  of  the  »tore!>i  import* 

iug  directly  from  Oiillfornia  without  trauHshipment   from    Honolulu 

are  able  to  sell  good^at  prices  lower  than  those  prevailing  in  nonolulu* 

ITIie  Htore  protit^^  la^s  .^^howu  in  the  published  reports  of  the  plantatiouA, 
are  a  source  of  con&.iderable  income.  lii»port*j  from  14  of  the  "JH  plan- 
tiition  stores  in  Hawaii  show  the  juuount  of  stoi^k  airricd  to  l>e  worth 
^Hl,l»l>*,  and  the  net  proStJi  for  the  yeitr  *109,01(J,  or  over  iiS  per  cent 
upon  the  capital  invented.  There  in  a  j^ingle  store,  not  included  in  tlie 
11  above,  currying  a  stock  valued  at  over  <Sl(U),<)i>0,  The  variation  in 
^■profits  10  very  large  in  ditferent  e^tabli«§hinontH.  One  store  eanied 
^■mearly  150  per  cent  on  the  capital  invested,  and  another  les^  than  2  i>er 
^Keent.  The  ditrerencc  doe^  not  ariwe  froui  a  dilVcrcncc  in  prices  charged, 
^■but  rather  from  market  and  freight  advantages.  Ah  a  rule  tin>  more 
^j  remote  stores  pay  the  least  profit.  No  inj^tances  were  dtj^covered  where 
^a  workmen  complained  of  the  plantiition  *?itore.H,  or  admitted  that  they 
^Bwere  urged  to  patroui^B  the^e  »tQre«».  Kotlilug  like  a  truck  system 
^Kl¥as  discovered. 

^m  Abcjut  one-half  of  the  operating  expense  of  a  plantation  ia  reprtt- 
^■sentcd  by  the  coat  of  labor.  The  cost  of  operating  10  representative 
^■plantations  was  $<5j}77,056,  and  the  amount  of  this  expended  for  labor 
^■ivus  ^:i,lU,i^82,  or  ^1,2  per  cent  of  the  whole.  In  a  fe\y  cases  thin  per 
^H^ent  fell  a^  low  as  4i:aud  47,  and  in  one  ini^tanee  it  ro^e  to  01,  but  ttiii 
^Havenige  labor  cost  i»  about  60  per  cent  of  the  total  coi^t  of  ratnijig  a. 
^Krop. 
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The  operating  expenses  per  ton  of  sagar  produced  vary  widely. 
Upon  two  neighlxjring  plantations,  conducted  appai'cntly  undor  much 
the  satne  conditions,  they  wesi-e^n  one  caisc  $35.73  and  in  the  other 
.7r»  a  ton.     Upon  a  smaller  plantation  they  were,  for  the  crop  taken 

tinltiiX^,  S84.16aton.     This  if?  an  exact  cost,  includingall  theexpcndi- 
I  specifically  devoted  to  raising  the  crop,  from  prejiaring  the  hind 

(fcarvesting  and  innnufacturing.  As  the  bulk  of  the  crop  was  sold 
in  San  Francisco  fur  about  $05  a  ton,  one  plantation  made  a  large  profit, 
another  haixlly  made  expenses  after  marketing  and  paid  no  profit  on 
oapital^  and  the  tliird  lost  nearly  $20  on  every  ton  produced. 

Consequently  it  h  very  dillicidt  to  say  how  high  a  wage  the  sugar 
industry  as  a  whole  cam  afford  to  pay  lor  the  bulk  of  its  labor.  A 
{teerease  in  wage^of  25  per  gent  would  not  hnw  put  the  last  plantation 
msotioned  on  a  paying  ba^i^  and  yet  the  fir^t  plantation  might  have 
raised  wages  50  or  even  60  per  cent  and  still  have  earned  50  per  cent 
npon  opi-^rating  expenses. 

The  pric€  of  sugar  reacts  u|>on  the  conditions  of  employees  upon  the 
Hawaiian  plantation's.  When  ]>lantjers  are  prosperous  more  money  is 
spent  in  |iermanent  improvements,  camp*?  are  rohuiit,  sanitary  improve- 
ments made,  and  otlicr  mcai^uri^  taken  to  render  the  condition  of  the 
workers  more  agreeable  or  healthful.  The  influence  of  the  manager 
and  his  persional  ideas  of  what  constitutes  comfort  and  sanitaiy  sur- 
roundings also  affect  the  condition  of  the  plantation  worker.  There 
is  a  good  deal  of  ditferonoe  in  the  character  of  the  accommodations 
found  for  lalMirers  upon  different  plantations.  Upon  the  whole  the 
quarters  occupied  by  tield  hand^  are  as  good  as  those  found  n|xin  the 
plantations  in  the  South,  or  as  the  camp8  occupied  by  railway  con- 
struction gangs,  and  other  workmen  in  summer  ti^ccupatlons  of  a  like 
character  in  the  West,  The  climHte,  of  course,  does  not  deninn<l  as 
substantial  dwellings  as  are  needed  in  any  part  of  Northern  America* 
Ko  serious  epidemics  have  ever  l>een  reported  among  plantation  work- 
men since  the  islands  have  been  annexed.  No  evidence  lias  appeared, 
in  connection  with  the  preparation  of  tliese  reports,  that  the  laborers 
upon  the  Hawaiian  planUUions  are  not^  as  a  rule,  well  trcat4Mb  There 
have  been  cases  where  field  hands  haye  been  assaultCKl  by  overseers^ 
but  of  late  years  this  has  boen  contrary  to  plantation  n^ilalions,  and 
has  or  '  1  the  dismissal  of  the  offenders  when  complaint  was  made 
to  tlh  -  rs  or  to  the  plantation  agents.     Xja^KUT>rs  are  perfectly 

free  to  leave  Un^  plantations  when  tbey  desire  to  do  so.  They  are  not 
treatedjnst  us  American  workmen  would  l>e  treat^Hl,  but  their  rights 
as  free  lalxjrers  ai^  generally  respected.  They  are  jmid  their  full 
wages,  except  for  such  fines  as  liavo  lieen  provh>usly  mentioned,  which 
are  not  collected  at  all  on  many  plantations  and  which  do  not  represent 
an  average  disctnuit  of  more  than  a  small  fraction  of  one  i>er  cent  in 
any  oaae*     In  all  their  money  dealings  with  their  employers  they  are 
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prolmbl}'  more  jiistlj  treated  than  plantation  workmen  in  tho  PhiUp- 
pi  lien,  Cu*ia,  or  I'orto  liifo, 

WlntL*c*nipIoy6et*  upon  the  pkntatrons  are  usually  well  paid^and  are 
seldom  overworked.     The  main  hardship  of  their  lives  is  the  isohitioaJ 
and  monotony  that  they  sometimes  experience,  especially  in  remotel 
districts.     But  there  is  good  mail  service  everywhere,  and  all  plan* 
tat  ions  are  connected  by  teleplione  wnth  the  wirelesi**  telegraph  8tation%J 
and  through  them  with  the  cable  Uj  Calif  or  ni*u     Outdoor  workers  dai 
not  have  to  endure  the  inclemenciea  of  climate^  nor  are  thoy  exposed 
to  the  disoaaee  often  encountered  in  tho  Tro[»ics,     So  far  as  the  pui^ly j 
physical  conditions  of  employment  are  concerned,  the  lot  of  the  whitu 
plantation  worker  in  Hawaii  is  a  very  pleasant  one.  I 

Many  of  the  plantation  districts  in  Ilaw^iii  have  the  appcHrance  of  M 
prot^iwrons  countryside  in  the  Ka8t4?rn  States,  except  ft»r  tho  prescncal 
everywhere  of  the  Asiatic.     G<kmJ  roads,  well-tilled  Helds,  a  country 
divei'sified  l>v  hill  and  wcMxlland,  and    the  ever-present  sea  afford  a 
varied  and  pleasant  pros[>ect  to  the  resident.     The  pioneer  periixi  in 
long  past  in  any  part  of  the  Territory  devoted  to  cune  cultivation. 
The  inhabitants  are  law-abiding  and  cringes  of  violence  are  almogtj 
unknown  among  the  citizen  pojnilation.     There  is  nothing  of  the  fi-on^ 
tier  atmosphere.     The  large  Asiatic  lalx>ring  force  is  something  apiirt 
in  soc^ial  and  political  life.     For  the  wage-earner  or  the  man  holdingj 
a  precarious   position  that  can   be  filled   satisfact^jrily  by  the  half^ 
trained  Oriental,  this  population  presents  a  threat  of  ever- impending 
disaster.     But  the  Cauc4isian  working  force  u[>on  tlie  plantations  Ims 
now  so  nearly  readied  a  miniuuim  that  those  at  present  employed 
hardly  look  upon  the  Asiatic  as  a  competitor.     They  are  aa  ftgsurftd  of 
their  positions  as  any  class  of  workers  upon  the  mainland.     Apart 
from  the  variety  and  excitement  of  urban  life,  tbey  enjoy  Qiost  of  the 
80<^'ial  compensations  as  well  a^s  the  security  of  any  long  established 
and  civilized  community.  i 

STOCK  BOasiNO.  ■ 

The  sugar  plantations  are  said  to  produce  more  than  9Q  ix^r  cent  of 
the  wealth  which  Hawaii  derives  from  the  soil,  but  there  are  single 
stock  ranches  covering  nearly  twice  the  area  of  all  the  land  under  cane 
in  the  archipelago,  These  ranches  are  engaged  chieHy  in  raising  cut- 
tle for  beef,  and  the  product  is  consumed  in  tho  Territory.  The 
aniovmt  of  wool  sliipped  from  the  Territory  during  the  fiscal  year 
ending  June  30,  1904,  was  1G9,J)38  pounds,  valued  at  $:*!*, 406;  -r^^  *  Oi 
raw  hides  shipped  weighed  97U,£{8i  pounds,  and  were  valued  at  .\ 

Since  these  tigures  weixi  compiled  a  tannery  has  been  estaldistied  at 
Honolulu^  tunning  locnl  hides;  and  both  tinislied  leather  and  rv   *  -^  '$■ 
are  now  exported  to  California.     The  home  eonsum[ition  of  I  (i| 

eoutined  to  Ziai  ncss  making  and  8^  teve  felio^  miiivuti^cUitl^a.    Th«  latter 
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are  eoDductod  by  Asiatics,  and  make  coarse  shoes  sold  to  platitatioa 
laborers. 

The  cowboys  are  mostly  Hawaiians,  although  a  few  Portugese  and 
an  occasional  Japanese  are  to  be  found  in  this  occupation.  The  exi- 
gencies of  ranching  require  long  hours,  and  work  usually  continues 
throughout  the  7  days  of  the  week.  Food  is  almost  invariably  fur- 
nished to  employees,  the  nature  of  their  occui>ation^  which  requires 
them  to  be  absent  from  home  or  from  headquarters  much  of  the  time, 
rendering  it  necessary  to  supply  them  with  something  resembling  a 
field  ration.  Abundant  l>eef  is  usually  given,  and  the  second  aiticle 
of  food  is  usuall}^  pre|Mred  tiiro,  or  '*  hard  poi."  Japanese  workmen, 
who  are  generally  employed  to  repair  fences  or  clean  land  of  noxious 
weeds,  are  supplied  with  rice  and  with  a  rather  smaller  ration  of  freah 
meat  than  the  natives.  On  one  much  cooked  beef  ad  libitum  was  sup- 
plied the  men  from  the  ranch-house  kitehen,  and  eaeh  married  man 
was  allowed  l>  bundles  and  each  single  man  6  bundles  of  hard  poi  a 
month.  The  value  of  the  latter  was  alx)ut  75  cents  a  bundle  of  30 
pounds.  On  another  ranch  the  ration  was  from  18  to  25  pounds  of 
fresh  beef  and  40  pounds  of  hard  (xji  a  week.  The  practice  of  dif- 
ferent ranches  varies  in  the  matter  of  supplying  horses  to  cowboys. 
The  older  custom  was  for  the  employees  to  furnish  their  own  hoi*ses, 
being  allowed'as  an  incident  to  their  employment  to  pasture  a  certain 
number  upon  mnch  land.  But  with  the  stricter  administration  and 
closer  aci^ounting  of  tiitie  and  labor  that  has  come  in  with  the  systematic 
organisation  of  ranching  enterprises,  the  graziers  ai"e  beginning  to 
supply  horses  to  their  employees.  The  wages  of  cowljoys  vary  con- 
siderably with  the  location  of  ranches,  those  near  towns  or  where  the 
native  population  is  sparse  usually  paying  a  higher  rate  than  those  in 
remote  localities  or  in  the  vicinity  of  native  villages.  There  is  also  a 
considerable  variation  in  wages  upon  the  siime  ranch.  About  the 
lowest  pay  for  youths  and  less  experienced  or  le^s  competent  adult 
herders  is  ?15  a  month  with  house  and  rations.  Men  employed  by  the 
day  genei-ally  receive  $1  a  ckiy  and  i-ations  while  on  duty.  Japanese 
fencemen  were  paid  in  one  instance  y  cents;  a  post,  including  wiring. 
Medicines  and  medical  attendance  ai^  not  regularly  supplied,  though 
practice  in  this  respect  varies  not  only  upon  different  ranches,  but  in 
case  of  different  employees  uiMjn  the  same  ranch,  at  the  discretion 
of  the  manager.  Work  is  fairly  regular  and  reliable,  qualified  men 
having  little  difficulty  in  securing  and  retaining  employments  The 
ranches  have  never  been  under  the  necessity  of  importing  labor. 
Stock  herding  hi  an  occupation  that  is  ix>pular  with  the  natives,  and  at 
which  they  w^iU  work  murg  stuadily  Ihaa  at  other  lorms  of  labor* 
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BICE  CnjI.TIVATION. 

Rice  iH  cultivated  on  tho  lowlands  and  coant  valleys  of  th«^  i^iland^  of 
Kauai  and  (Juhu,  and  to  a  less  extent  upon  Hawaii  and  Maui.     Tbel 
industry  is  almost  entirely  in  tho  hand8  of  the  Chinese,  nmny  of  whom 
are  old  residents  or  natives  of  the  Territory  and  AmerieAn  citizeiL 
The  area  under  cultivation  and  the  product  in  paddy  or  unhulied  nce,1 
for  the  year  ending  Juno  30,  1904,  were  as  follows: 

AllSA  CltLTIVATED  IN  R1C£  ASD  TOKS  OF  EICB  I*ROI>rCBD» YKAR  EKDtNQ  JUSB  m,t 


I 


I 


laiuitd. 

Acr«& 

l^SM. 

0»lm 

"2 

Kjiuai ...,- -.-*♦,„— ...^,* ^.^.« 

HftwiiU , 

UauL.... - - - -- 

1 

TaliU,. 

ft^neo 

si.ii 

1 

' 

Tho  produc*t  in  cleaned  rice  for  the  year  in  question  mw  eetimnted 
at  9H0,0iK)  bagu,  or  14,000  abort  tons.  At  ^i  a  hag  this  crop  waa  worth 
$S40;(MH)  to  the  TeiTilory,  and  at  normal  prieirs  would  have  exceede 
$1^000, OiM ),  Tho  consumption  of  rice  in  1  lawaii  is  chtiuuit^d  to  Iw  at 
850,0«J0  Iwvgw  per  annum.  Bui  on  ac<x>uot  of  the  large  impt>rtationd 
of  Japanese  and  Louisiana  rice,  which  have  reilueed  pri<*t*s  from  t5 
as  low  as  $2.50  a  l>aj^  within  a  few  years,  tht^  industry  is  very  mucl 
depressed.  The  JajKanet^o  rice  comes  into  the  Territory  despite  a  tariff 
of  a  cent  a  pound  upon  paddy,  i>artJy  on  account  of  the  vigormia 
efforts  made  l»y  Jap^mese  merchants  to  promot43  its  sale,  but  more 
largely,  it  h  clairaetl,  because  it  is  preferred  by  the  Japanese  lalKirers 
on  act*ount  of  certain  distinctive  qualities,  such  as  a  larg*^r  per  cent  of 
gluten  than  is  possessed  by  Hawaiian  rice.  Bo  this  as  it  may,  the 
Japanese  product  conimand«j  from  a  cent  to  a  cent  and  a  (piartcr 
a  pound  more  than  the  native  rice  in  the  local  market,  and  twfl 
Japancst^  mills  an^  kept  busy  cleaning  the  imixjrted  paddy.  The  tot 
importation  for  the  year  ending  June  30,  li>04,  was  105,233  baga  of 
Japanese  and  2SjiU6  bagsof  L  "  i  rice.  The  latter  **vidcntly  dc 
not  displace  the  locsil  rice  to  le  exti^nt  ius  tiie  Jiipunesi^  but 

indirectly  competi^s  with  the  native  product  by  closing  to  it  a  })05aiblo 
market  upon  the  i      '   '      '        *      ''    '  '   '    ^  '  '    *         fi 

the  industry  in  th'  il 

California^  zMiid  to  bo  caused  by  a  curtailed  production  in  the  St^uthem 
States. 

liice  can  t>e  produced  more  cboaply  in  Loubiana  than  in  Hawaii^  in 
apite  of  the  lower  wagea  in  the  hitter  country,  if  the  methods  of  pro- 
duction and  bigb  land  rentaU  now  pii^vailing  in  the  Turritury  are 
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iDamtaiiied.     The  cost  of  raising  a  5-acro  crop  of  rice  in  Hawaii  has 
keen  estimated  to  be  as;  follows: 

Land  rent,  at  125  per  acre. .-. ....._._ $125.00 

Labor,  atflHa  moath  and  board.. 31X1.00 

Care  of  slm-k,  at  |90  per  head -.-., 90.00 

Fertilizmg,  at  $3.75  an  acre ,., ..^ , IS.  75 

Taxed  on  land  and  improvementfiE,  at  $250  per  acre. _, ..  12. 50 

Taxes  on  leasehold  ... 12.00 

IVLzes  on  paddy  on  hand  (4|  tons),  at  $50  a  ton * 2*0tJ 

Taxeaoa  gruwin^  cmp  (6J  tooB),  at  $50  a  ton ....-._ 3.12 

Taxea  on  9tot'k,  at  $25 _... .25 

Transportation,  at  $0.15  a  bag 24-75 

Milling  lft5  ba^,  at  $0.20  a  bag. .,... 33.00 

Coet  of  crop  (165  Imps,  or  8J  tons). 621. 4S 

Coat  ]>er  bag X76 

This  ei>timat€  wa.s  made  by  ,seTGnil  rice  planters  and  fartors  of 
Honolulu.  It  is  probably  somewhat  higher  than  the  cost  of  produc- 
tion in  certain  parts  of  the  island.^,  and  planters  were  found  who 
claimed  that  they  could  make  ends  meet  when  they  netted  $3.25  a 
bag  for  rice.  The  land  rentals  appear  exorbitant  Uy  an  American, 
esperiollj  when  it  is  considered  that  tbv  land  used  for  rice  cultivation 
is  for  the  most  part  almost  worthless  for  any  other  purpose,  and  that 
it  has  been  made  productive  at  the  expense  of  a  great  de^l  of  lul>or  on 
the  part  of  the  tenant,  A  person  sometimes  questions  whether  any- 
one but  a  Chiu&miin  would  jmy  such  rent.  A  price  that  not  inf  I'e- 
quently  reaches  $50  per  acre  per  annum  for  the  use  of  swamp  land 
depeikd^nt  upon  c5ontinued  cultivation  for  its  value  is  out  of  all  pro- 
portion to  the  return.s  derived  from  rice  planting  at  present.  Two 
crops  an?  raised  in  the  course  of  a  year. 

The  lalx>rers  employed  on  rice  plantatians  are.  almost  exclusively 
Cbineae,  the  only  exceptions  reported  being  one  or  two  companies  of 
Japaaefie,  said  to  be  workitig  unsuccessfully  on  the  island  uf  Kauai. 
The  hours  of  1alK>r  are  from  sunrise  to  sunset,  and  the  men  usmiUy 
work  seven  days  a  week.  The  pay  of  held  hmnds  working?  by  the 
nionth  was  reported  to  be  ^SiT  and  $18  a  month  and  board  in  the  ricin- 
ity  of  Honolidti,  and  li^l5  a  month  with  boni-d  upon  the  remoter  plan- 
lftti<His  of  home  of  the  other  islands.  A  lar^o  Chinese  planter  on 
fijiuai  said:  *'  If  the  Chinese  ciui't  make  $iH  clc,*ar  a  montli  when  they 
work  on  shares  they  won't  si^n  a  contract.  We  have  to  employ  on  an 
avenig-e  one  ticld  hand  for  every  4  ac^res,  from  which  we  get  12,U00 
pounds  of  paddy  or  perhaps  -t  tons  of  cleiuied  rice:  During  the  cutting 
season  we  must  have  a  helper  for  each  man ^  or  one  man  for  every  2  acres, 
besides  the  cook  and  foreman  who  attends  to  the  water,'*  The  share 
planters  earn  various  nites,  according  to  the  terras  of  their  contract 
and  the  success  of  the  crop.  They  are  usually  supplied  with  advances 
or  with  food  and  hxiging  while  the  crop  is  beinp;  raided,  lu  k!»\v^ 
in^ftaa<^  they  madv^  $'Jo  for  the  season,  besides  vuv  Ci\\\isi.  ^^tuaiX^ei  o\.^^ 


460 


BULLKTIK    OF    THE    HI  RE  A  U    OF    LAHOR. 


crop*  Usually  the  coopcnitors  shnro  equally  with  the  employer.  left 
in  ow  case  montiuned  the  owner  received  30  per  cent  of  the  rice  and 
the  laborers  shared  the  remaining  70  per  centj  les»  odvacces*  No 
deduction  from  tht*  workers'  share  wa^  made  for  seetl  and  the  use  of 
animals  ^^upplied  by  the  owner,  which  items  were  part  of  the  capital- 
ist's contribution  to  production.  In  another  case  the  arrangement 
was  similar,  except  that  the  owner  received  40  per  cent  of  the  crop. 
The  var^Mng  amount  of  the  owner'n  and  the  laborers'  share,  respectively, 
depends  upon  the  productivity  of  the  land,  the  price  of  rice,  and  the 
li>cal  scarcity  or  abundance  of  Chinese  field  hands. 

Each  planting  company  baa  a  cook,  an<l  there  i«  usually  one  mao 
who  attends  to  the  irrigation*  He  is  usually  more  respoBsible  or 
exix*rienced  than  the  othera  and  occupies  tlu^  position  of  forennm, 
receiving  from  $-  to  5^7  a  month  more  than  ordinary  hands*  As 
to  the  ac^le  of  living,  one  large  Chinese  rico  planter  and  mill  owner 
said:  ''On  the  rice  plantations  we  have  to  give  the  men  four  meab, a^i 
thry  work  very  long  hours.  We  give  one  kind  of  meat  or  fish,  and 
not  letis  ihan  three  kinds  of  vegetables,  one  of  which  is  generally  cab- 
bage. The  men  eat  before  they  go  to  work  in  the  morning,  and  after 
thi'y  come  l>ack  at  night;  and  they  also  Iiave  two  rest^  of  half  un  hour, 
at  about  11  a.  m.  and  2  p.  m.  for  eating.  Wo  count  the  cost  of  food 
and  lodging  to  the  planter  at  $7  a  month." 


COFFEE.  («) 

Coffee  has  been  raised  in  8omo  imrts  of  Hawaii  since  the  earlier  half 
of  the  last  century  and  was  exptuted  in  small  quantities  before  the 
■*tugar  industry  was  e*»tabli:lhed.  It  continued  a  relatively  unimportant 
crop,  however,  until  the  decade  between  1890  and  1900,  when  the  high 
price  of  coffee  through(Mit  the  world  caused  a  sudden  and,  as  ultimately 
ua.s  proved,  unwLsr,  expansion  of  the  industry.  Trees  wure  in  many 
ca^es  planted  upon  unsuitable  lands,  »o  that  while  the  groves  throve 
for  the  first  few  years,  they  later  censed  beariii)^  or  did  not  have  the 
vigor  to  resist  blight  and  other  plant  diseases^  and  cultivation  wa^ 
undertaken  subject  to  C4>nditions  that  promised  a  profit  only  ao  long  uh 
the  high  prices  then  prevailing  continued*  When  these  prices  dropped 
the  boom  in  the  industry  collapsed,  and  a  period  of  depression  enmied 
in  tlte  eoffco  djstrict«3  that  has  done  umeh  to  djj^coumge  any  attempt  to 
diversify  agriculture  in  those  parts  of  the  islands.  Neveitheless, 
^among  the  many  piantutions  started  there  were  a  few  bles#«ed  with 
iceptional  advantages  of  soil,  climate,  and  lo<'ation  that  have  aurvived 
Und  arc  In  a  degree  prospering,  but  ehiefly  through  a  system  of  sub- 
lea^^^t  to  Japanese.  Several  of  these  are  located  upon  the  North  Kona 
ooa^t  of  Hawaii  and  there  ia  one  large  and  well-administered  plania-- 
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tion  upon  the  opposite  side  of  the  same  island,  in  the  Haiiiftkua  di^ 
trict,  that  has  manaficed  to  maintain  itiself  in  the  midst  of  other  failures. 

The  conditions  of  employment  of  hired  workers,  are  governed 
largely  by  the  conditions  prevail in|jf  upon  the  neighboring  nugar 
plantations.  Wages  range  from  f  KJ  to  $1 8  a  month,  with  free  quarter8, 
water,  and  fuel.  Pickers  receive  from  40  to  50  cents  per  hundredweight 
of  l^err}".  Cultivators  employed  in  keeping  the  ground  clear  under  the 
trees  arc  paid  90  cents  an  acre  a  month  on  o!ie  plantation.  One  man 
can  keep  from  15  to  20  acres  in  good  condition,  working  his  own  time. 
The  cost  of  producing  a  pound  of  coffee  is  said  to  be  about  7i  cents  in 
North  Koria  and  10  cents  in  the  Hamakua  district.  Another  estimate 
in  the  latter  district,  based  up(m  conservative  data,  would  make  the 
cost  of  clean  coffee,  delivered  at  port  of  shipment,  8.7  cents  a  pound. 

The  coffee  crop  of  VJQS  was  the  largest  that  the  Territory  ever  pro- 
dueed^  exceeding  3,000,(XK)  pounds.  Ninety-five  per  cent  of  this  was 
raised  upon  the  ihland  of  Hawaii.  The  total  value  of  the  crop  ex|x>rtod 
was  J|1S4,180,  The  land  planted  in  eolfee  does  not  exceed  4,500  acres, 
but  important  extensions  were  being  made  of  the  present  plantations 
of  North  Kona  in  1905,  and  new  land  was  also  lieing  brought  under 
cultivation  in  connection  with  the  Hamakua  plantation  already 
mentioned. 

L  FBTJIT8, 

A  trade  of  some  importance  in  bananas  (between  the  port  of  Hilo,  on 
the  island  of  Hawaii,  and  Sun-Francisco)  has  sprung  up  since  the  report 
of  1902  was  written.  In  1905  this  industry  was  suffering  somewhat, 
principally  from  the  lack  of  regular  and  cheap  tmnsportation,  which 
enabled  the  American  fruit  companies,  witli  their  more  efficient 
organization  and  r|uicker  deliveries,  to  flood  the  California  market  just 
prior  to  the  arrival  of  Hawaiian  shipments. 

The  grooving  and  canning  of  pinejipplcs  is  an  expanding  industry  in 
Hawaii.  Four  canneries  are  now  in  operation — two  in  the  vicinity  of 
Honolulu,  on  the  island  of  Oahu,  one  uiK>n  the  Kona  coast  of  Hawaii, 
and  one  undertaken  by  a  sugar  planter  on  the  island  of  Maui.  This 
industry  thus  starts  with  a  widedLrttribution  in  the  Territory,  and  it  gives 
promise  of  b4»ing  permanently  profitable.  The  shipments  of  canned 
fruit  rose  from  8,000  c^ses  in  1903  to  20,000  cases  in  1904,  and  it  is 
anticipated  will  approach  40,iKMj  cases  the  present  year.  Both  field 
IalK>r  and  the  work  of  canning  arc  done  by  Asiatics,  and  wages  and 
g:<*neral  contlitions  of  employment  do  not  differ  markedly  from  those 
prevailing  upon  the  sugar  plantations.  The  field  work  is  plcasanter 
■  and  less  arduous  tluin  that  of  raising  ciine.  The  pineapples  at  present 
Irt©  planted  mostly  at  an  altitude  of  1,000  feet  or  over.  No  form  of  I 
labor  is  employed  in  this  industry  that  would  present  physical  hard- 
ships to  while  men.  The  canneries  were  not  it\  o^eviajtWw  n; Ww  vW 
li^^urcs  for  thk  report  were  gathered,  but  tUe  yt^v^Y\s\%  v^ViJt  ^^  "^ 
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for  Japanese  ranncry  hatuh  wa.s  reported  to  he  il  a  ddy\     As  ir^SSel 
of  coffee,  the  euUivation  of  this  crop  is  \yeghinwg  to  fall  into  the  haiidj 
of  JapMoe^c  L'^iuipauieH,  and  one  of  tha  largest  tracts  in  the  Walibwa 
cqlony,  which  has  umdo  a  spocialtj  of  pineapple  raising,  is  ttow  leased^ 
to  a  Ja|»ttne£*e  phinter.  i 

An  Anteriimn  pineupplc  farmer,  raanaging  his  own  place,  employed 
an  Ainei'ioiiii  teamst**r  at  $2  a  day  and  house;  an  ^\jnerican  mechaiiir  at. 
$2  a  tlay,  with  l»oarclHii<l  hnlgingjanci  15Chine>^  IalK>rer8,  who  receivtxl 
ID  cents  an  hour  and  house.  They  worked  Bine  hours  a  day.  The 
usual  return  is  from  5  to  10  tons  of  pineappli^s  to  the  aere,  and  the 
prie^  jMild  hy  the  cannery  iti  $30  a  Ion.  Thi>  farnu»r  shipped  nio^t  of 
hLs  fruit  fresh  to  the  mainland  market,  receiving  a  somewhat  higher 
pric*e.  The  owner  of  a  neigIjlK>ring  farm^  abu  an  American,  aaid: 
'^From  thos*e  two  acres  of  pineapples  I  i*old  3i^25<J  worth  of  piuea,  to  a 
man  who  harvested  tbeni  himself.  That  wfl:s  my  winter  crop.  I  iixpect 
to  Bell  tho  Bummer  crop  from  the  mino  tield  to  the  cannery  lor  $300.'' 

MISOEXXiANEOXrS  BUKAX»  OrBXTBTKIES* 

There  are  sev^eral  phiutiitionH  u|x>n  the  islands  wliere  s^iml  is  grown, 
one  place  near  Honululu  being  operated  sutceijHfuUy  by  a  couipuny 
having  $75,0W  invested  in  the  business  and  nearly  1,500  acre,s  under 
cultivation  or  in  process  of  clearing.  Two  rublH?r  plantations  have 
been  started,  one  of  which  is  already  far  enough  ah^ig  U>  indicute  tluit 
the  natural  conditions  for  successfully  establishing  this  industry  exist 
in  some  parts  of  Hawaii.  Ex|K*riments  with  Cuban  tobacco  have  teen 
conducted  b3*the  Federal  agricultural  station  with  favorable  results,  and 
some  attention  is  being  given  to  its  cultivation  by  sugar  planters  on 
Hawaii.  There  ap]>ears  to  be  a  fairly  strong  movement  toward  a 
diversification  of  industry  in  the  islands,  thtnigh  this  has  not  pa.sj(ed^ 
out  of  the  exi>erimental  or  initiatory  stage  as  yet.  The  low  prices  of 
sugar  prevailing  recently  have  hel|>od  to  turn  the  attention  of  local 
ctii)italists  toward  the  production  of  other  crops.  But  none  of  the  new 
undertakings  has  reached  a  period  of  development  where  it  encounters 
a  lal>or  question  of  its  own  or  atlects  the  goneml  situation  in  the 
Territory. 
I  TRAKSPOBTATION,  i 

Tlie  larger  cane  plantatidns  tijn>n  all  of  the  islands  have  their  owaJ 

I  railway  systems,  but  tiiesc  are  not  used  for  general  trans]iortatio» ' 

[purposes.     Oahu,  Hawaii,  and  iMaui  also  have  public  railways,  Uioagh 

only  upon  the  first  of  these  islands  does  the  raiir<Jad  ailord  acvens  tu  a 

considemlde  part  of  the  country.     The  railway  upon  Hawaii  i^  iNriitff 

extended,  and  will  ultimately  connect  tl^e  series  of  plajxtations  exti*nd- 

[  ing  for  nearly  1M>  mih*H  nhmg  tlie  Hilu  ami  Ilnntakun  i-oa  ' 

ward  side  of  the  island,  with  a  po?<sible  access  to  Kau^  oi  .,.       .....i 

western  dis^trkt^  by  way  of  tlie  volcano  ol  \siW^v«u    X  ItmvtWfiia  lt*a 
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granted  for  a  projected  line  along  the  Kona  roast  of  HawaiU  A 
wry  small  line,  which  runs  Lniini>  for  public  serv  ice  Imt  twice  or  three 
tiincjs  a  week,  extends  along  the  Kohala  coast  of  the  same  island,  chiefly 
for  the  purpose  of  carrying  sugar  from  tJic  plantations  of  the  district 
to  the  nearest  shipping  port  of  Mahukona.  Maui  has  a  single  system, 
atforcUng  transtX)rtation  in  connection  w  ith  plantation  railway  s  of  the 
mum  gauge  to  all  of  the  contnd  [ilitin,  where  .settlement  is  mostly  con- 
centrated, although  the  locally  important  town  of  Lahuina  and  its 
environs  are  not  served  by  this  company.  The  wages  and  hours  qf 
lalM>r  of  railway  employees,  which  include  a  complete  census  of  tlicse 
^occupations  so  far  as  public  roads  are  concerned,  are  given  *in  the 
sneml  tables  that  form  the  second  part  of  this  report. 
Interisland  tratBc  is  almost  entirely  in  the  hands  of  a  single  shipping 
corporation^  which  was  formed  by  the  union  of  the  two  companies  that 
operated  independently,  but  not  competitively,  until  June,  19«)5*  The 
terms  of  employment  for  steamship  employees  are  also  given  in  the 
general  tables.  There  has  been  a  partial  displacement  of  Hawaiiun 
sailors  by  Jaimncse,  Viut  this  has  not  exteiided  to  skilled  positions.  The 
^sialics  are  not  considered  as  good  botitmen  as  the « natives,  and  their 
wntry  into  this  occu^tion  is  to  be  accounted  for  by  other  than  purely 
economic  motives  on  the  part  of  the  shipowners,  It  has  been  occa- 
sioned hirgely  by  the  fact  that  the  Ilawaiians  prove  unreliable  in  a  sea- 
port town  like  ilonoluki,  where  they  will  often  sacritice  a  permanent 
position  rather  than  forego  the  pleasure  of  attending  some  festivity 
among  their  own  people  or  of  celebrating  pay  day  l»y  a  spree.  The 
Asiatics  are  less  eomp^  tent,  but  they  are  always  on  hand  when  a  man 
is  wanted. 

Honolulu  has  an  excellent  electric-railwa}*  system,  extending  well 
into  the  suburbs,  that  employs  only  citizen  la  I  K)r^  except  in  a  very  few 
unskilled  positions.  The  rate  of  pay  of  motormen  and  conductors  is 
30  cents  an  hour,  or  higher  than  elsewhere  in  the  United  States,  with 
U*e  exception  of  one  or  two  cities  in  Montana.  The  pay  is  the  same 
on  all  runs,  and  the  men  are  employed  on  an  average  nine  hours  a  day. 

■  OTHER  NONURBAN  EMPLOYMENTS.  • 

Forestry  and  mining  afford  practically  no  employment  in  Hawaii, 
and  exri-pt  in  remote  localities  the  fisheries  are  almost  entirely  in  the 
hands  of  Japanese,  They  work  cither  independently  or  for  a  share 
of  the  catch,  so  that  this  industry  also  is  not  an  employing  one.  It 
has  liwin  proposed  at  various  times  to  organize  the  lisliing  business 
and  make  the  islands  a  center  for  systematic  food  lishing  by  a  fleet  of 
Bcliooners  under  a  single  company,  but  this  project  has  fallen  through 
before  proceeding  beyond  the  stage  of  discussion. 

Moht  of  the  men  working  in  the  country  wlio  are  not  omployinl  in 
the  Y&riou^  Mgricultur&l  industries  already  dfeactVbed  ox  m  %L^\ix^vft% J 
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Bniall  honioyteatls  withaut  bired  servico  are  rnj^iij^ed  u|»on  the  ]nrg 
irrigiUioii  and  electric  power  works  now  l>eing  constructed,  or  upon  tl 
public  works.  Tho  irrigation  ditches  and  reservoirs  aro  b<iilt  by  Jap- 
anese laf>()rcrs,  who  usually  work  in  contracting  companies  under 
general  while  super\agion.  So  inuch  of  this  work  is  paid  for  on  a 
piecework  basin  that  actual  earnings  arc^  difficult  to  determine;  but 
general  lalxirorH  expect  to  receive  3f  I  a  day  for  ditch  digging  and  other 
kinds  of  oxeavating.  They  are  usually  suiiplied  with  Mbelter,  l>ut  not 
with  I'ations  or  medical  attendafK*e.  ContractorH  ^Kimetimea  earn  much 
more  than  tliis  yum,  and  nines  are  not  rare  ,where  .Japanese  are  8aid  to 
have  etirned  |2  a  day  on  ditch  and  tunnel  c<>ntmets» 

Only  citinen  labor  is  employed  upon  public  work«,  slh  a  consequence 
of  a  law  [Missed  by  the  Territorial  legislatum  in  lS*Oo,  The  prevailing 
wages  iind  hours  of  labor  are  given  in  the  general  tables,  from  the  pay 
rolls  of  several  of  the  principal  contractors  doing  work  for  tlic  Clov- 
er nnieirt.  Unskilled  labor  is  imid  from  $1  to  $2  a  day,  according  to 
the  lucality  where  the  work  is  perfunned  and  the  amount  of  resident 
labor  in  the  vicinity.  Hough  car|>ent4ire  and  semiskilled  mecbanica 
rei'eive  up  to  ^2  artd  iskilled  uiechaHicjs  up  to  $4  or  $4,5(»  a  day. 

Public  work}4  undertaken  by  the  Federal  Govenuncnt  are  still  open 
to  Asiatic  labor.  For  reasons  more  fully  litated  in  another  section  of 
thiH  report  Iwth  employe i*s  and  employees  in  the  Territory  are  favor- 
able to  a  iK>licy  restricting  this  field  of  employment  also  to  citizenn  or 
persons  eligible  to  become  citizens. 

There  is  no  present  pro8|>ert  that  the  country  population  of  Hawaii 
will  ever  be  employed  ext-eusrvely  in  othen*  than  agricultural  purjsuitju. 
There  are  no  mineral  resources,  and  the  islands  are  without  local  fuel 
supplies  or  other  sources  of  constant  power  sufficient  to  encourage 
manufacturing  industries, 

U^BAN  EMPLOYMENTS. 

Some  clothing,  boots  and  shoes,  and  bamboo  furniture  arcs  miuilvB 
fiictured  by  Orientah  in  the  small  shops  of  Honolulu,  and  both  tbcro 
gnd  in  llilo  there  are  Asiatic  establishments  that  make  tinware  for 
sale  at  pluntation  stores  and  elsewhere  among  tlie  working  people. 
The  building  trades  and  associated  occupations  afford  about  tbts  only 
field  of  employment  for  skilled  whit^  labor  where  a  considerable  num- 
ber of  men  ai^  following  the  same  trade,  if  we  except  two  or  tbreo 
machine  shops  not  emptying  Asiatic  labor. 

The  wages  and  hours  of  labor  of  wliitc  mechanicH  in  Hon*  '\<iM 

cUewhere  throughout  tlie  arcliiprhigo,  when  considered  in  c<  i  ill 

with  the  co£»t of  living  and  steadiness  of  employmejiti present aii  favor* 
able  conditions  for  wt>rkingnten  as  prevail  •*        '•  '      r    :    <!■ 

jLitnte:f:  oihvrwisc  white  mechanics  would  Icn  iM 

iiig'h  wngea  of  skilled  kbur  \u  UvkwaVi  av^  OLu^  \o  i^mt^  ^il\M3qX\k)  ^}^t^ 
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fact  that  much  of  the  white  labor  employed  in  the  Territorj"  is  super- 
Fvisory   labor^  directing  less  skilled   native  and  PortujE:uesc  helpers. 
PAIlhoLigh  but  few  of  these  miiK^riii  ten  ding  workmen  are  needed,  it  is 
difficult  to  keep  even  a  small  number  in  the  Territory. 

Many  carpenters  are  paid  as  high  as  $4  for  an  8-hour  day^  and  brick 
masons  and  plasterers  from  ?o.50  to  $6  a  day.  Plumbers  receive  from 
^,50  to  $5,50  for  an  S-hour  day.  Painter«  are  paid  as  high  as  $3  and 
f:H.5()  a  day.  While  work  i»s  at  times  irregular  on  account  of  slackness 
of  business,  there  is  nut  the  same  seasonal  unemployment  as  in  most 
other  pai*ts  of  the  United  States. 

The  clothing  trades  are  almost  entirely  in  the  hands  of  Asiatics.  A 
few  white  tailors  arc  engaged  in  business  in  Honolulu,  and  there  is 
one  white  firm  in  Ililo,  but  they  all,  with  the  exception  of  the  Ililo 
tailor,  are  said  to  employ  Chinese  or  Japanese  workmen.  There  are 
pnictically  no  white  wage-earners  engaged  in  making  men's  gar  mentis 
or  boots  and  shoes^  although  a  few  find  employment  independently  in 
repairing  and  cobbling.  Native  and  Portuguese  sewing  girls  are 
reported  to  earn  ^l  a  day  when  constantly  employed.  Although  these 
tmdes  are  almost  monopt)lized  by  Orientals,  the  average  nite  of  wages 
is  prolxibly  not  lower  tban  in  large  American  cities,  and  the  economic 
condition  of  the  Chinese  or  Japanese  worker  in  these  occupations  is 
absolutely,  as  well  as  relatively  to  his  eUindard  of  living,  lietter  than 
that  of  the  sweat-siiop  workers  of  New  York  and  Chicago. 

The  prepamtion  of  food  and  drink  affords  employment  to  a  number 
of  workers,  who  are  mostly  Asiatics.  Most  of  the  bakeries,  confec- 
tionery shops,  and  hotels  and  restaurants  employ  Chinese  help,  or,  as  a 
second  choice,  Japanese.  Workers  of  the  latter  nationality  are  more 
commonly  found  than  the  Chinese  in  laborious  occupations,  such  as 
opemtihg  aerated-water  machinery.  The  Honolulu  lirewery,  which 
is  the  only  establishment  of  the  kind  in  the  islands,  employs  only  white 
or  native  labor  in  its  manufacturing  departments  and  delivery  service. 
Bottlers  and  common  laborers  are  jmid  from  $i  to  4^1.75  a  day,  team- 
sters from  §54  to  ST5  a  month,  while  skilled  help  receives  from  %iO{) 
to  $250  a  month.  Asiatic  bakery  and  confectionery  hands  are  paijd 
from  $20  to  $40  a  month,  with  board  and  lodging. 

Pmctically  all  domestic  servants  are  Asiatics*  and  their  rate  of  pay 
varies  w^ith  their  skill,  reliability,  and  knowledge  of  the  English  Ian- 
gnage  to  such  an  extent  that  it  is  «pnte  impossible  to  estimate  their 
avemge  earnings.  Plantation  cooks  receive  from  $18  to  $30  a  month. 
Similar  nites  are  paid  in  the  wealthier  households  of  HonobiUi.  A 
Part-Hawaiian  stationary  engineer  was  paying  his  Japanese  servant,' 
who  cooked  for  his  family,  $4.50  a  week  and  l»oard,  while  in  a  neigh- 
l>oring  family  a  Japanese  boy  who  did  not  cook^  but  attended  st*hooI 
and  performed  houbchold  duties  out  of  school  Uoiiri:,  ^nA  ^aid  4l,S<i  %. 
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id  Ixmrd.     Domi*sUc  t*crv  ants  nroorg^nLzed  into  guilds.  ^H^^^ 
servants  art!  frequently  under  some  obligations  to  employnjeufc^ 
Agencies  kepi  by  liit^Ir  country  men,  and  arc  changed  from  one  pot»itioii 
to  anotber,  to  servo  the  con  veil  ienew  of  the  agency  or  an  they  a^^quire 
increased  ^kill  and  experienee. 

Caucmiiian  mcixtantile  estahlinhmentt^  employ  vrbite  clerks  and  isalob- 
men  exeept  for  dealin^^8  with  Aniatic  customers*     As  all  the  better  J 
houses  have  some  reUiil  trade  with  tlio  Orientnls,  and  .sc»metiuic»  mUi 
goodd  regularly  to  Chinese  and  Japanese  uierehants,  they  geiienilly 
have  one  or  two  clerk.s  of  tliose  nationalities  njion  their  pay  rolla. 
Few,  if  any,  whites  or  natives  ai*e  linptoytid  in  the  Oriental  t^tores. 

The  salaries  of  white  eialesuion  and  otlice  clerki^  arc  rather  highc^^r 
than  in  towns  of  equal  size  in  America.     BcHikkee|)erH  are  i>aid  f roniJ 
$100  to  $2r)0  and  ^00  a  month,  copyi^te  and  stenogj-apbei-^  from  $G0 1 
to  $ltK),  and  salesmen  from  $40  to  $100.     Many  retail  Mtori^  have  some 
PaH-Hawaiian  and  Tni  clerk**  who  are  jjaid  a  h>wer  r;i        '     i 

Americans  or  north    1        ^     ms.     Most  of  the  uiereantile  e  i 
metit^  in  the  Amoricaii  quarter  cloiie  at  6  p.  hl,  but  the  Oriental  Btore«, 
ouiKH.'ially  small  shopf*  and  provision  stands,  are  o|)en  evenings.     Sun- 
day closing  is  abuobt  universal,  except  fur  places  where  refrcAhmenta 
are  Hold.  I 

The  oidy  urban  ot^cuimtions  not  subject  to  Asiatic  competition  are 
the  English  printing  trades  and  some  forms  of  employment  in  machin- 
ery and  metal  working,     OrienlaJ  blacksmiths  and  borsci^boej-s  have 
shops  in  Honolulu,  and  the  Japanese  comi^ete  with  boiler  makers  imi 
makifig  tJie  large  tanks  used  a8  receivers  for  the  fuel  oil  now  largeljrl 
employed  for  steaai  making  in  the  islands.     The  Unguage  dithi  ulty  as 
yet  forms  an  insurmountable  obstaile  to  the  emp1oyu»ent  of  Asiattcaj 
in  English  print ingollices,  but  there  ai'e  several  CliiueN.^  and  .lapauefiei 
newspaper  and  job  printing  establishments  in  tho  Tcn'itory,  cati^riiig 
chiefly  to  the  ueedii  of  the  Oriental  population^  that  occaaioually  do 
English  work. 

Tho  manufacture  of  sugar-mill  machinery  and  the  repair  of  mill  and 
marine  machinery  and  dock*3'ard  work  form  the  largest  eni;  '  '  : 
industry  in  Honolulu.     Two  princiinil  establis(nuent'?i  are  en^  *  ' 

thin  business^  the  larger  of  which  had  about  27o  men  and  the  smaller 
55  ujen  on  its  pay  rolls  in  June,  VMCi,  This  totid  rises  to  over  t  '  ^  n 
duriTig  busy  seasons.     No  Asiatics  arc  employtsl,  either  as  m*  -»  ' 

or  laborera.  by  either  company.  Foremen  nx^eive  $<*  and  $7  a  day, 
journcymeti  n^       ^    from  $3,75  to  *4,  and  helpers,  v^  "'r 

» natives  and  l^'  >  ,  from  $1.75  (^  $2.     The  rate*  \  ^  \ 

to  individual  elhciency.     The  trader  represented  arc  jiuttcni  natkuim^ 
inoldcr     -       'liuisti*,  lilacksmiths,  boiler  makers,  and  shop  hiliori>ra«j 
Appn  lid  youths  are  [mid  from  $0  to  $0  a  wiH^^k,  and  a  foM 

boy 6  receive  $;i.50  to  $4*50  a  week.  1 
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«iliHBr  suig|]r  or  in  Ibe 
Abi»tti  all  llie  9tedf  •!  altm^ 
tiiilKMr  hovdoeeij  the  kbor  cowHtioBa  fai  tlw  coiifafwi  k^  i 


THE  COST  OF  LIVING. 


In  oommdanmg  Ihe  oodi  of  living  of  the  wofking  peopln  three  < 
tmci  rhawti  Bmst  be  regntded— white  uKH^hnnks  lad  dkUM  work« 
white  nod  Hnwalbn  unskilled  workers,  tbo  former  ol  vb^itn  nni 
mosllT  PaitngianM  with  a  fi^  ^itiil  Auslrinus  »rid 


In  ca^e  of  eneb  das^  of  woi 


^i  of  living  i«  ititl 


m 
Honolulu  frooi  that  upon  lbs  pUntntiouis  ^^^  it  b»  not   nuilonu 

throu^rhout  the  'fYnnlrv  d*  »f  liuvraiu 

TTie  pikillt  d  CiiLica-kii  -  of  th<>  Territorj  tnnintain  qiiilo  an 

bi^b  a  .stiiuiliu-d  of  tiring  a^  any  ebui8  of  wageHimmeaiH  in  Anu^rica» 
Upon  the  plaittaf'  '  'uHit^'d   u-  ''         '  *         —  ^ 

quentlj  with  giit  They  nl 

nod  are  o^^LiaUr  supptied   with  fueU     UmuaiTitHl  einployoiM  oftt^n 
board  "  '     *    '  -  —        .  r  r    '  i      » 
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^^krtifi  good  as  boarding-house  fare  coi^ting  4hG  ^amc  amount  in  an 
^^^^merkan  city.  On  one  plantatioii,  whero  several  employees  formed 
B  a  mess  and  the  company  supplied  house,  fuel,  water,  and  disbcs  and 
~  utensils  in  tlie  first  instance,  it  cortt  the  men  $28  a  month  when  8  were 
^  at  the  table  and  $i40  a  month  when  there  were  12,  On  a  neigblK>ring^ 
H  plantation,  where  the  plantation  furnished  the  same  items  ns  in  the 
case  just  mention «h1,  the  mesa  expenst^H  for  food  and  cook^s  pa 3^  were 
¥21  a  month.  On  a  small  plantation  upon  another  inland,  where 
there  were  4  in  a  mess,  the  cost  was  $25  a  month.  At  another  place 
an  unmarried  hookkec^per,  wlio  wa8  allowed  a  housse  and  fuel  and 
water,  besides  $12  a  month  for  a  cook,  by  the  planttition,  and  had  one 
]>oarder  paying  $W  a  month  for  board  and  lodging,  found  his  living 
expenBes  to  be  ^fyO  a  month,  exclusive  of  clothing  and  laundry.  ThiiJ 
gentleman  puivhased  the  material  for  cloth in^f  and  paid  a  Japane^se 
tailor  $15  for  making  a  suit.  The  tailor  HUpplied  thread  only.  The 
total  cost  of  a  business  suit  was  al>out  $30.  A  tiew  house  occupied  by 
an  overseer  on  Lihiie  plantation  hml  cost  l|l,i*0<J  and  would  rent  for 
$20  a  month.  It  had  a  large  '*  lanai/'  or  vemnda  living  room,  such  as 
arc  cotnmon  in  Hawaii,  a  sitting  room,  dining  room,  two  l)€droom8, 
and  a  bathroom,  besides  kitchen  and  outhoufees  in  the  rear.  U|X)n 
another  plantation  two  residencea  recently  erected  for  w hi t4>  employees 
had  co8t  $lyOOO  and  $1,070,  respectively,  The^e  were  neat  fmme  cot- 
tages of  five  rooms  and  a  bath.  Some  of  the  smaller  cottages  cost  $7oO. 
Probably  the  expense  to  the  plantation  of  erecting  these  buildings 
was  not  greater  than  it  would  be  in  most  part^of  the  United  States. 

Upon  all  plantations  a  person  tinda  as  great  a  variety  and  as  excel- 
lent food  Ed  he  would  bo  apt  to  get  in  any  country  town  upon  the 
mainland.  Practically  all  the  vegetables  raised  in  the  Tempenite  Zone 
are  cultivated  in  Hawaii,  bcisidei*  taro,  alligator  |>earrt,  and  lireadfruit. 
Strawlj<*rrie8  are  grown  to  perfection  in  several  partii  of  the  inlands, 
wliile  native  grapes,  peaches,  and  apples  an^  somewhat  less  abundanl 
but  most  of  the  tempenite  zone  fruits  are  brought  from  Califomii 
Furthermore,  there  are  several  varieties  of  tropical  fruit  in  eea^on  at 
Ih  nearly  all  ttrnci*  of  the  year.  Cured  meats,  fresfi  meat.s  of  different 
^B  kindn  and  often  of  excellent  quality,  fresh  milk  and  cream,  and  in  most 
H  places  fresh  sea  fi.Hh  are  obtainable.  In  the  matter  of  table  supplies 
^H  Hawaii  resembles  California  nuich  more  than  it  does  mo8t  tropical 
^B  conntrie».  And  there  is  probably  no  place  in  the  Wont  Indies,  not 
H  excepting  Habana,  where  the  name  variety  and  quality  of  food  famil- 
^m      iar  to  AmericMn.'«i  in  to  be  fuUud  a.s  in  Honolulu. 

^M  In  comparing  the  living  expenses  of  a  white  mechanic  in  Honolulu 

^m     witli  those  of  a  wage-earner  of  the  same  class  upon  the  mainland  regiard 
"      mu8t  be  had  for  a  certain  difference  in  the  style  of  living  d<  '  d 

by  lUjvtoni  iii  (ht*.  two  j>l:t4'ey,.     An  American  carj>enter  in   i  .a\ 
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expressed  this  well  by  saying;  '^  There  is  nowhere  else  so  much  swell- 
dom among,  the  poor  as  in  this  country.''  You  never  see  a  white  work- 
man carrying  a  dinner  pail  in  IIonoLiihi.  The  wive^  of  c«rpenk*rs  and 
painters  often  keep  a  Japanese  servant.  All  the  white  jx^ople  in  the 
city  form  a  sort  of  caste*  as  compared  with  ttie  Orientals,  and  strive  to 
maintain  the  dignity  of  their  pi»sition.  The  wages  of  a  skilled  and 
reliable  white  mechanic,  when  steadily  employed,  atford  him  an  income 
quite  equal  to  that  of  many  professional  men  and  men  employed  in 
clerical  occupations.  In  the  pa^t  money  has  come  and  gone  easily  in 
the  islands,  and  a  lil>enil  scale  of  expenditure  was  demanded  by  uni- 
versal custom*  Even  to-day  there  is  no  coin  smaller  than  the  5*cent 
piece  in  circulation.  These  conditions  do  not  invite  to  thrift  and  per- 
sonal economies.  They  appear  as  a  heightened  cost  of  living  that  is 
quite  indeix?ndent  of  the  price  of  commodities- 

A  foreman  plumber  said;  ^* Clothing  is  about  as  cheap  in  Honolulu 
as  in  iSan  Francisco.  It  costs  my  w  ife  and  myself  about  $80  a  month 
to  live.  A  single  man  who  lives  well  must  pay  $40  a  month  for  board, 
lodging,  and  washing." 

An  Americun-lxirn  cari>enter.  who  had  lived  in  Honolulu  for  twenty- 
seven  years,  and  who  had  a  famih'  of  5  children — some  of  whom  were 
in  the  high  school — his  wife  being  dead,  said:  *'  It  costs  me  $75  a  month 
to  live.  I  pay  ^iJO  a  month  for  my  cottage  (situated  on  a  gocxl  resi- 
dence street  within  walking  distance  of  the  business  portion  of  the 
01  ty)^  which  has  3  large  and  2  very  small  Ijcdrooms,  a  parlor^  dining 
room,  kitclien,  and  bath.  My  grocery  bill  averages  between  $28  and 
$30  a  month,  I  jmy  from  $12  to  $14  for  trvsh  meat,  $3.50  for  fresh 
milk,  and  buy  my  fresh  vegetables  at  the  door  from  Chinese  market 
gftirdeners.  8o  ray  family  expenses  are  $75  a  month,  without  counting 
clothing  and  extras.'" 

Another  American  carpenter^  who  had  moved  to  Hawaii  from  the 
Middle  West  more  recently,  said:  **I  own  a  lot  and  have  built  my  own 
house.  I  raise  n\y  own  chickens  and  have  plenty  of  eggs;  and  also 
have  my  own  fruit,  including  several  varieties  of  bananas,  papayas, 
guavas,  and  mangoes;  and  niise  such  vegetables  as  turnips,  beets,  car- 
rots, and  lettuce.  If  1  kept  a  cow  I  should  hardly  have  to  work  to 
supply  my  table.  Wood  costs  $14  a  cord,  but  we  don't  use  much  of 
it.  Electric  light  costs  $1  a  light  a  month.  My  expenses  for  fuel, 
clothing,  and  eatables  for  my  family  arc  no  greater  than  they  were 
foitr  years  ago  in  America.'' 

Some  workingraen's  cottagt^s  in  less  desirable  localities  rent  for  as 

hw  as  $10  and  $15  a  month.     Very  pretty  cott;iges  with  all  modern 

improvements  and  pleasant  grounds  are  to  l>e  had  for  from  $20  to  $35 

a  montlh     Rents  are  now  much  lower  in  Honolulu  than  they  were 

three  or  fuur  yvnn^  ago* 
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SiM'b  qiiotatinni^a^  tht*  following aro  taken  from  tlir?  monthly  arcountn 
of  workiny^men's  f;imilie,s  in  Honolulu:  fifty  loaves  of  Ure^id,  f  2,lU;  2tt 
quarts  of  lEtilk^  $2.60;  2  pounds  butter,  9^.60;  XG  pounds  potiitoes^ 
$OA0;  G  ejcr^^s,  *<).20:  1  pound  '*Curact''  tea,  ?<>,65;  5  [XJunda  roast 
cofloe,  |il;  H  pfjuuds  rico,  $i*<45;  20  pounds  '^Peerless**  »u^r,  $0.80;  ' 
0J  pounds  ham,  §1.20;  2  cans  ppA8,  |io.W;  1  can  tongue,  t<X30;  1  cim 
tomatoes,  $0.15;  2  pounds*  m,\t  pork,  ^)Mi;  1  hug  ** Golden  Gate" 
flour,  $1.5U;  2  poiuub  soda  criirki^r.s,  $0,25;  2  piicka^^M  ''Force,'' 
$0.40;  1  sack  corn  meal  (5  i>ouiids),  ?0.25;  1  gallon  vinegar,  $0,25; 
2  packagTP.s  macaroiii,  $*),25,  Tbe.se  pricca  arc  from  sevenil  eMub- 
lisUment'4,  including  same  of  the  largest  jitorcH,  carrying  high  grade  ^ 
atcx'ki),  and  .sulmrhan  grocreriea  supplying  a  workitigmtui''s  neigh- 
borhood. Some  whites,  especially  Portuguese  and  the  lower  paid 
Europeans  and  Amerii'tm'*,  patronize  Oriental  stores.  One  mechanic 
said:  "*  It  makes  a  difference  of  al>out  25  eents  in  a  bill  of  $2*50  or  $3  \ 
if  you  buy  of  a  Cbinamiiu,  but  you  get  stale  or  inferior  goods.  The 
s  aro  Amerit^an  in  l*oth  cases,  but  of  diflferent  grade  or  quality. 
My  l>oy,  who  works  in  one  of  the  prineipal  American  provinion  houaea, 
bayii  that  wlu^n  their  8tock  gets  stulo  on  the  shelve^*  they  1k>x  it  up  in 
the  original  cases  aud  sell  it  to  (Jhine^sc  and  Jaimne^^e  deaiorA,** 

Since  no  coin  of  lesH  value  than  a  3-cent  piece  i.s  in  eircuhiUon,  pria5» 
are  not  usually  graded  down  below  that  denomination,  except  whero 
several  units  are  sold  together.  For  instance^  in  case  of  ctimied  good* 
the  price  for  a  single  can  may  bo  15  cent**^  while  the  price  of  two  runs 
18  25  centa.  0)n8umers  iu  Honolulu  reported  that  it  was  not  the  cus- 
tom to  allow  for  fnwjtions  of  Hve  ei-nts  when  several  unit^  of  dilTerrnt 
commodities  were  purchased.  Therefore,  if  half  a  pound  of  cheese  at 
25  cents  a  pound  and  one  can  of  toiuutoes  at  2  cans  for  25  cent?*  were 
bought,  the  charge  would  l>e  15  centos  for  the  cheese  and  15  cents  for 
tlie  tomatoes.  ConstMiuently,  the  tpnited  retail  prici^j*  of  rommoditiea 
do  not  in  all  instiince^  represent  the  actual  cost  to  a  housekeeper  who 
neglects  to  consider  this  custom  in  making  purchases. 

The  cost  of  good  Iniard  in  private  fan4ilii%s  and  residential  hotels  at 
Honolulu  ranges  from  $10  to  §15  a  week*  Street-car  fares  are  the 
s^iine  and  ^ab  fures  are  lower  than  in  tlie  citiej^  of  the  inainlaiid,  8team» 
liiun<lry  |)ricea  arc  umch  lower  than  in  Calif oiTiia  or  the  l^stern  Statea, 
Jligh-grado  custom-made  clothing  is  more  expensive  thart  in  uio.st  other 
parts  of  the  United  States,  but  cheaper  grades  of  cuMom -mafle  clothings 
and  ready-made  garment-s  cost  little  if  uny  nu»re  than  in  San  Francij^co 
or  New  York.  The  la.st  remark  apidies  ah*o  to  furnishing  gooda.  In 
fact,  for  all  tha*4i5  articles,  a.s  well  a,s  for  hats  atid  l>o<^t.s  and  sboe,%  ran*' 
ventional  prices  pn*\iiil  for  the  same  brands  and  makc^i  tlui^  aro  ordi- 
narily found  in  American  storeys. 

I    Unskilled  Caucasian  laborers,  teaut^ten^.  wntehmen,  U^^^K  *^^  '&ild 
poamiF  i/pon  the  plantatioa'^,  the  loviev  \pxA  o^^T\kUve!i  in  milla^  aiid 
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^^^erks  io  reuil  iwiihltHhiaept*^  9kw  tot  tlic  iiki^  imrt  INirlii^sptifiot^ 
V  aliboiigh  an  iocfeaisiiig  tittoib^r  of  thcK«o  oiuploytHl  in  tliftae  ooccipiiliuiifl 
are  reported  as  AtiK^rk*9uis«  bociMi2M>  of  ili4>  |;i\«winj;  {H^piilnUon  of  p«m 
sons  IxiYn  in  Hmwmii  of  IVrtugue^  or  lWt-!la\vniiHH  (Mfenliii^  wliM 
^^  olas2«  tbeni^*lves  under  ihis^  di!^giiiilion.  11u*rf^  iit^  timiiy  l^irt4 
^m  Ilawaiiiius  and  a  few  workers  nontitially  of  full  Hawaiiiin  Ulood  who 
^M  art*  to  Ih"  chi:;sed  with  this  division  of  bilkt»r  in  i^m.Hitionng  the  coill0ft| 
B  living.  There  are  t»iR^  or  TOo  citiKcn  Cliini'^'«  or  i1iiuea(HHa¥rauaifl 
faiiulit5s  wbo  have  adttptrnl  alniut  tbe  same  ai'ale  of  ex|M>tuiiturc^ 
although  few  of  these  are  rt^jK»rUKl  in  Wii^e-<*ttniin^  ocoim  out- 

side  of  mert^intih?  pui^suit^.      The  Porto  Uii^ns  still  wtn!  tlio 

plantatioQs  are,  for  pur|x>»CiS  of  f^onvenienoe,  considennl  in  t!  {ij 

division.  m 

A   representative    Portugueiso    family    of  the   moi*e   thrifty   clai^a^i 
iiployed  upon  a  plantation,  consisted  of  the  father,  who  wa«  a  laliorer, 
and  2  nous  working  witli  tejims,  besides  the  mother  and  n  your^ger  hoii,j 
who  were  unemployed.     The  iig)?rej^Ue  e»irninjjs  of  the  3  wii«^eH:»arneril 
for  a  year  were  $742.^,  be^ide^i  which  the  family  inconin  waw  aug* 
merited  l>y  ¥216  derived  from  the  sale  of  milk.     The  plantation  fur- 
nished this  family  —in  addition  to  wage^s—with  a  4* room  cottiip\  with 
detached  kitchen,  and  about  1  acre  of  garden  huul,     Tlie  rental  value 
of  tlie  property  was  estimateil  to  \m  alnjut  ♦l:fl>  a  year.     They  owntHi| 
4  cows,  4  e^lv-es,  and  a  hors<^.      A  German  planUition  watchman,  wrllli 

Pa  family  of  6  per^ns,  earned  $269  per  annum,  while  two  sons,  the 
eldest  of  whom  was  17  vcai-s  of  age,  contributetl  enough  to  tJie  famlljM 
income  to  bring  it  up  to  8.>l?n40  for  the  year.     Thin  family  w*as  sup-' 
.     plied  by  the  plantation  with  a  o-room  cottage,  with  deta<*hed  kitchen, 

■    a  hirge  g;irden,  and  pasture.     They  owited  a  hnrse,  donkey,  'J  cowa,j 
and  a  calf,     A  (iermati  lield  }>ohs,  with  a  family  of  7,  one  of  whonn 
was  a  son  17  ye^rs  old,  working  in  the  mill,  had  a  family  irnxmie  of 
$64«j,  of  which  $52  was  derived  from  other  sources  tlinn  wages.     They 
also  <>ccupied  a  r»-room  cuttage,  with  (leta<:licMl   kitchen,  garden,  and 
pasture.     They  owned  a  horse  and  carriage,  2  cows,  and  S2  calves.     No 
j^H    aomirate  account  of  the  ext>enditures  of  these  families  was  obtainableri 
^^^Hit  tlieir  store  accounts,  which  included  most  of  th<Mrf*n>h  outgo,  werif 
^^Hpti mated  at  between  $30  and  $40  a  month. 

^^^^A  Portu  tight  watt'hman,  wifli  a  family  of  (im\  r  r*  r  ^  d  9Mt)  a 

^■^  year,  and  ^d   his  store  atx^ount  at  §276  and   his  r\[M'h->*'-»  fi»r 

^H  cloChing  at  $33  additional,     A  few  other  items  hucIi  an  lighting,  which 
^H  wrt  >lered  to  cost  $8  a  year,  brought  his  total  expenses  up  loj 

^M  n*  entirv  incotue.     The  eUlcst  of  hi.^  ii  childi^en  wai*  8  year^ 

^m  old^  so  Qoae  of  tbeiii  contributed  anytlung  to  the  family  earnings,     A 
^KA^rtug-uoa^e  plantation  h*con!niive  en-'  vho  %ra«  a  young  man  o|j 

^^HP^wilh  a  faitiiiy  of  4,  bad  an  income  |per  annum^and  waa  abia 

^mta  mw^  $1M  the  yie^r  reported  afler  paying  iX\  \iU  ^scs^j/^amft^   "^n 
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plantulitm  cottages  occupied  by  tbe  Portiigue*ie  labc»n'rs  and  fp  -m  <    i  ^1 
usually  contain  4  rooms  and  cost  from  $4<-H)  to  $OiMj.     Most  i  h 

keep  cows,  pigs,  and  chickens,  and  raise  at  lea**t  a  portion  of  their  own 
frill  tij  and  vcgctable.s.     A  Spanish  field  boss  in  charge  of  a  gang  of  J 
Porto  Kicanf-'  said  that  the  latter  *Hpcnt  aliout  $8  a  month  for  boaril,  1 
and  paid  from  $1  to  f 2  a  month  for  l-roooa  collages.     These  men  live 
in  houses  away  from  the  phmtation  by  preference.     Their  total  livingJ 
e^i^euse^,  except  fur  clothing,  "'drink,  and  tobacco"  were  CstimatJ^di 
at  $10  a  month,  or  ^bout  the  same  as  those  of  the  better  cIesb  of 
Japanese  hiborers.     **Poi,'''  a  pre[mration  of  *aro  root,  is  a  stiiplej 
article  of  diet  uned  by  the  I Inwaiian  employees  upon  the  pUintations. " 
This  costs  them  about  $3  a  month  in  Bome  places  and  as  much  aa  $4.50 
in  others.     A  man  with  a  family  will  u.si*  about  1)  Inindltvs  of  hard  poi, 
which  costs  from  $<j  to  §7.     At  a  plantation  coffeehoii8e  patronized  by 
natives  a  cup  of  cotfee,  with  sugar  and  bread  and  butter  or  cakes,  conti* 
10  cent8.     The  co.st  of  food  for  a  family — bought  for  the  most  partJ 
from  tiie  Chinese  coffee  ahops— was   ehtimated  at  30   cents  a  day^l 
exclusive  of  poi.     Kather  neat  1-room  cottiiges  witli  a  small  vernnchi, 
occupied  by  Hawaiian  laborers,  cost  the  plantation  $75  each. 

The  fullowing  store  accouitts  for  a  montit  of  Portuguese  and  Porto 
Kican  plantation  lalxjrers  were  taken  at  a  place  where,  on  account  of 
the  isolation  of  the  plsmtation  camp,  it  appeared  probable  that  most 
of  the  purchases  would  bo  made  at  a  single  establishment: 

1.  Portuguese  laborer,  wife,  and  4  children  (monthly  earnings, 
$25.15):  3  bags  flour,  $4.r>5;  5-gallon  tin  kerosene,  $1.**)0;  50  pounds i 
sugar,  $2.25;  tobacco,  $0.25;  matehes,  $0. 10;  25  pounds  wheat,  $0.ti5;^ 
6-pound  tin  lard,  SO.tiO;  soap,  $1.25;  sewing-machine  oil,  $0.15;  blue- 
ing, $0,05;  onions,  $0.25;  codfish,  $1.50;  canned  salmon,  $1;  maca- 
roni, $0.25;  cotTee,  $0.50;  tea,  $0.25;  cheese,  $(J;25;  butter,  $0.10; 
rice,  $0.50;  baking  powder,  $(J.25;  sfdt.  $0,10;  honey,  $0.25;  baya 
be^ns,  $0,25:  cap,  $0.25;  comforter,  $1.25,     Total,  $18,40* 

2.  Portuguese  laborer,  wife,  and  1  child  (monthly  earnings,  $25,25): 
2  bags  tlour,$3.10;  Sgidlon  can  kerosene^Jl.oO;  50  pounds  rice,$l.l>0; 
sugar,  $1.25;  canned  salmon,  $1;  potatoes,  $<».75;  codfish,  $0.75; 
onions,  $0.55;  tomatoes,  $0.50;  canned  corn  beef,  $<i.50;  canned  beef, 
$0.45;  soap,$0.75;  lard, $0.35;  vermicelli^ $0.25;  begins, $0.10;  raisins, 
$0.20;  biscuits, $0,50;  tftarch,$0.10;  l*lueing,$0.10;  cotfee,$0.25;  tim, 
$0.25;  tobacco,  $0.25;  hair  pins,  $0.05;  broom,  $0.35.     Total,  $15.75. 

3.  Portuguese  lal>oror  and  wife  (monthly  earnings,  $23.40):  1  bag 
flour,  $1.55;  5-gallon  can  kerosene,  $1.50;  25  pounds  8ugair,  $1.15;  5- 
pound  can  lard,  $OjiO;  condensed  milk,  $0.50;  25  [K)unds  potatoes, 
$0.«>0;  bejuis,  $0.60;  codfish,  $0.75;  onions,  $0.25;  whwit,  $0.25;  cof- 
fee, $0.50;  vinegar,  $<i.l5;  salt,  $0,05;  aoap,  $0.50;  starch,  $0.10; 
blueing,  $0.05;  tobacco,  $0.75;  2  undershirts,  $1;  2  plates,  $0.25;  col^ 
loo  sheeting, $1;  1  pair  pants,  $0.90;  fresh  beef,  $1.50.     Total,  $14,40. 
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4.  Portugfuese  laborer,  wife*,  and  4  children  (monthly  earninj^g — 
father,  ^lUAi>;  daughter,  »li.iJ5;  total,  *31.T0):  4  Imgi^  flour,  $<t.20; 
5-gtilloQ  can  kerosene,  W,60;  one-half  bag  sugar,  $2.85;  l)eans,  $^f* 
macaroni^  $L25;  5*j>ound  can  lard,  $0.60;  25  pounds  wheat,  $iK65;  50 
pounds  potatoes,  JU15;  onions,  $*>.ii5;  garli<-«,  $0.10;  eo<ltish,  $0,25; 
vinegar,  $0.70;  eoffoe,  $0.75;  tea^  $0.^;  chicory,  $0.10;  salt^  $0.15; 
butter,  $(».  10;  yhrinipfi,  $<».05;  soap,  $1;  tobacco,  $(), 75;  brown  cotton 
sheeting,  $1;  ginghara,  $1.23;  fre.sh  beef,  $3.     Total,  $25.i*0. 

5.  Porto  Kican  lalx>rer  and  3  children  (monthly  earningw — father, 
5.75;  son,  $12*30;  total,  $28.05):  Kerosene,  $0.15;  one-half  bag  rice, 

15;  eodtish,  $1;  wheat,  $0.7r>;  nugar,  $0.75;  5-iK)und  can  lard,  $<J.HO; 
canned  corn  beef,  $0.45;  beans,  $0.35;  onions,  $0,10;  garlics,  $4\10; 
pepper,  $0.05;  chceae,  $0.i>5;  coffot^  $0.25;  condensed  mifk,  $0,50;  sitlt^ 
$0i05;  matches,  $0.05;  charcoitl,  $0.15;  soap,  $0.50;  starch,  $0.20; 
tobacco,  $0,75;  1  shirt,  $0.50;  spoons,  $0.15;  fresh  beef,  $1.50.  Total, 
$11.  ^ 

0,  Porto  Rican  laborer  and  wife  (monthly  eaniings,  $16;90):  2  bagil 
flour,  $3.10;  one-half  bag  rice,  $1,75;  kerosijne,  $0.80;  candles,  $0,25; 
sugar,  $1;  5-ix>und  can  lard,  $0.80;  onions  and  garlics,  $0.15;  pepper, 
$0.05;  csodfish,  $1;  potatoes,  $0.15;  coffee.  $1;  salt,  $0.05;  soap, $0.50; 
starch,  SO.IO;  blueing,  $0,05;  tobacco,  $0.50;  thread,  $0.25;  bunting, 
$1;  fivsh  beef,  $L50;  cigarette  papers,  $0.10.     Tottd,  $13.40. 

Upon  Koloa  plantation  it  was  estimated  that  a  Portuguese  man  and 
wife,  living  economically,  keeping  cows  and  chickons,  and  04'cupying 
a  plantation  house  with  garden,  could  live  with  a  cash  expenditure 
not  exceeding  $ltl  a  month.  A  Poituguese  ovei*seer  with  a  wife  and 
3  children  spent  $40  a  month.  The  following  prices  of  clothing  were 
secured  at  a  plantation  store:  Stout  leather  shoes,  with  sewed  soles, 
$1.75  a  pair;  black  canvas  shoes,  nailed  soles,  $1.50  a  pair;  best  work- 
ing shoes,  American  factory  made,  $2,25  a  pair;  khaki  pant£,  mado 
locally,  $1  a  pair;  denim  shirts,  $0.50  each;  denim  pants,  $0.75  a  pair; 
drill  shirts,  $0.75  each.  This  store  sold  Hawaiian-made,  all  leather 
shoes  for  $1.50  a  pair. 

The  cost  of  living  for  the  same  class  of  labor  is  consideralil}^  higher 
in  Honolulu.  Kent  and  fuel  are  more  expensive  and  the  facilities  for 
keeping  stock  and  chickens  and  raising  garden  crops  are  not  quite  so 
good.  Nevertheless  most  of  the  Portuguese  homes  gave  evid^^nce  of 
thrift}'  management,  and  have  cliicken  yards  and  vegetable  gardens  in 
their  grounds.  A  landlord  having  a  number  of  t^mement^  in  a  work- 
ingmen's  quarter  said:  '*  I  am  renting  10  cottagc-s  of  4  rooms  and 
bath,  with  sanitary  toilet  in  outhouse,  for  $1)  a  month.  I  also  have  10 
amaller  cottages  that  rent  for  SO  a  month,  which  have  an  assessed 
valuation  of  $7,0<X»-  In  addition  t*:*  keeping  them  in  repair  1  pay 
annually  $70  taxes,  $39  sewer  rate,  and  $80  water  i-ate.  Seven  of  these 
cheaper  cottages  are  now  occupied  by  the  following  tenants;  1  Gerumn 
25— No. 
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laborer,  1  German  widow,  2  Hawaiian  Uihun  r>  uu  ^^n  l]  ument  works^ 
1  l^nri-IIawaiijin  vvorkinj^'  in  tho  llonululu  Ironworks,  and  2  Portii- 
guei!*e  tnason'S  helpers/'  j 

An  American  niglit  watchman,  who  raided  his  own  pardi^n  \i-iii*J 
bles.and  kept  chickens,  estinjated   hi.s  grocery  bill  at  ^17  a  month,^ 
and  liis  total  expeni!tes  for  himself  and  wife  at  $3U  a  month,  a^ide  from 
cloth  injj. 

The  Chinese,  Japanese,  and  Korean.^  arc  t^aid  to  .spend  about  aa 
o^^nul  amount  of  u>oney  for  food,  lodging,  and  chithing,  alUioiij^h  tho 
distribution  of  exiKniditure  among  thesie  tlireo  iteimi  in  not  the  samej 
for  all  these  nationalities.  As  a  rule,  the  Chinese  eat  moro  expen^nivi^ 
food— and  e8j^eially  consume  raoni  meat— tlian  the  Japanese,  in  which 
respect  the  Koreans  also  come  to  roseml»le  the  former  after  a  nhort 
sttiy  in  Hawaii,  althouj,^h  at  first  tliej'  are  sipt  t<i  stint  them.Si4vcs  in  the 
matter  of  provii^ionH.  But  the  Japanese  <ipend  JiR>re  for  clothing  and 
usually  demand  bettor  liviii*^  quarters  than  do  the  Cliirjene.  The  mi.'*- 
Cc-Ilaneous  expenses  of  tlie  Japanese  are  also  prolmbly  higher  than 
those  of  the  Chinese  or  Koreans,  although  this*  c^in  U^  stjit-ed  with  le.s8 
asaurance^  on  account  of  the  iniposisibiiity  of  asic-i^rtajning  the  channeln 
in  which  these  diflerent  peot)les  employ  their  surplus  money. 

The  Asiatics  deal  with  merchants*  of  their  own  nationality  80  exolu- 
eively  that  it  is  diiiicult  to  secure  reliable  detailed  information  as  to 
their  ea^h  expenditures.  The  A:<iatic  plantiition  employeen  fr4M|ui*ntly 
have  small  gardens  and,  like  the  Portugue-se,  keep  pigw  and  chickens, 
Chine^te  ritn*  idaiiters  reported  the  cost  of  bo*ird  and  lodging  for  their 
field  bandit  as  $<>  or  $7  a  month.  As  stated  elsewhere  in  this  report, 
four  meal.s,  including  rice,  vegetables,  and  tihh  or  meat,  are  given 
hiViorcri*  in  these  pluntations,  as  the  work  is  for  long  Immt^  ?\nd 
involves  constant  exposure  and  employment  in  the  water, 

A  Koreafi  overseer  said;  *^My  countrymen  working  ht*it^  cnt  ric4.>, 
vegetables,  and  fresh  beef-     They  spend  $7  or  $8  a  month  for  board, 
and  are  well  satistied.     Their  total  ex]>ense8  are  not  more  than  jiO  a 
month,     hi  Kore^i  they  never  eurn  over  ^  or  $5  a  month,  and  »<|>cn^ 
^  or  !i53  for  living.     They  sj>end  more  in  Hawaii,  but  8till  are  able  1^ 
1  «lvo  more  than  at  liomc.'-    The  writer  visited  a  Korean  camp  at  menU 
time.     The  men  were  l>oardi ng  in  a  me^ns  which  they  conducted  theta^ 
Hclv*^,  ranges  and  cooking  ut-ensils,  as  well  as  house  and  fuel,  liciiifp 
supplied  by  the  plantation.     Their  mess  expeusea  were  said  by  tiw? 
cook  to  l^eSjU)  a  month.    The  men  were  plentifully  i  with  boiliMJU 

rice,  a  sala<l  of  fresh  vegetables,  and  beef  stew*  i  ..  ...,.iiuger  of  ihm 
plantation  said  that  thoy  would  buy  tlie  cheaper  pariii  of  animaJnJ 
including  the  head  and  refuse  meats,  and  that  ^  tl 

fowls,  which  the}^  stew  hcAds  and  all.    'J'he  vc;.^ .  -   ^ ...^    dl 

from  Japancj^e  market  ganleners*  U[x>n  another  plautatioQf  wiiieH 
ako  oondm^ts  a  hu'ge  cattle  ranch,  the  Koreani»  buy  beef  on  the  hoof^ 
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slaugbteriDg  it  tlieinselves.  It  was  &  general  opinian  airiong  planta- 
tion jK>ople  that  tho  Koreans  spent  more  money  the  longer  they 
remuined  in  llnwuii,  increasing  their  standard  of  liriuf^  with  longer 
re^sidence.  They  buy  Americaii  clothing  and  adopt  Aiuerican  habits 
to  80Uie  extent,  resembling  the  Jtipanese  more  than  the  Chineiie  in 
tills  respect.  No  complaint  was  made  of  their  ut^ing  opium,  but  they 
are  fond  of  intoxieating  liquor,  and  occasionally  have  a  lively  tijiao 
after  pay  day, 

Japanese  plantation  employees  pay  from  ^  to  $7  for  board.  Their 
U[|uarter»  are  furnished  by  the  plantation.  A  .lapanejse  islure  clerk  on 
mne  plan tal ion  said  in  suljstance:  It  eosti>  a  Japanese  man,  wife,  and 
2  children  about  $10  a  month  to  live,  or  a  little  more  than  this  if  tliey 
have  moi*e  than  the  barest  necessities.  They  would  use  every  month 
one  or  two  bags  of  rice*,  probably  Japanese  rice,  which  would  costS4»75 
one  month  and  $VI.50  the  next;  bedides  buying  !^oy,  dried  fisk,  a  little 
|fre!^h  meat,  a  good  many  l>eanft,  and  some  Japtme^e  r^unned  good^s  and 
preserved  provisions.  Another  Japanese  store  clerk,  upon  another 
iiltod^  said:  ^'JapMne^e  single  men,  tield  laboiera^  are  charged  $0.50 
a  month  for  board  by  Japanese  lioarding  houses  in  the  4am{)8,  and 
mill  Imndi*  arc  charged  if  7  a  month.  The  latter  work  longer  and  have 
better  pay  and  so  live  a  little  better.  These  men  lodge  themselves. 
Tea  and  rice  are  the  two  biggest  items  of  expense.  The  cost  of  sup* 
porting  a  Japanese  family  of  4  persons,  witli  rent,  fuel,  and  light  free, 
and  not  including  clothing,  is  about  $12  a  month.  The  store  account 
of  a  Japanese  laliorer^  who  was  a  single  man,  was  as  follows:  One- 
half  l)ag  rice,  S:;*.50;  one-half  bag  flour,  ^).8l>;  kerosene,  $0.25;  wash- 
ing and  bath-house  dues,  $1.25:  tobacco,  $1;  medical  fee,  $0.35;  cloth- 
ing, $3.50;  meats  and  vegetables  bought  outside  the  store,  about  $2.70. 
Total,  $L2,;i*7."  This  would  make  the  cost  of  food  supplies  $♦>,  which 
is  less  than  tlic  usual  price  charged  for  board;  but  the  last  item  may 
be  overastimated,  and  the  tigures  are  evidently  intended  to  l»e  repie- 
scntative  rather  than  accunvte  in  detail. 

The  expenses  of  Asiatic  working  people  in  Honolulu  are  somewhat 
Jugher  than  on  the  plantations,  on  actx)iint  of  rent  and  other  iteras 
pirbich  have  been  mentioned  in  connection  with  other  classes  of  labor. 
There  are  numerous  Japanese  hotels  and  boarding  houses  in  Honolulu 
which  charge  up  to  50  cents  a  day  for  accommodation.  The  faro  is 
«aid  to  be  ntore  chilKiratc-  than  at  plantation  lioai'ding  houses.  Manj 
of  the  Japanese  laborers  who  are  teniiwjrarily  out  of  employment  live 
in  places  rnii  by  employment  agents  of  their  owtj  nationiiHty,  and  are 
probably  iinanced  over  a  p<?riod  of  idleness  imuh  as  American  sailors 
and  lumbermen  are  at  the  boarding  houses  conducted  for  their  bene- 
fit—or the  reverse— at  points  where  they  coogregjite.  In  these  cases 
the  charge  might  vary  with  the  necejasities  of  the  laborer  and  his 
likelihood   of    securing  immediate    employment.      Chines»e  hiborera 
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lod^in^  in  n  vUla>,a^  near  a  plantation  wero  allowed  50  cents  a  month  ad 
conipc^nMntioD  fuv  rent.  It  \h  quite  safe  to  say  that  many  Orientnls  iu 
Honolulu  do  not  spend  more  than  81  a  month  for  lod|i{ing.  1 

.        TLo  tahleri  sbtjwing  tht*.  ri'tuil  pritre  of  e(»nirnudities  for  a  ^series  oH 
years  indicate  that  the  cost  of  food  ib  less  tlian  it  wan  two  year.M  ago*" 

[•  According  to  the  tabh^upon  pagi^  515,  showing  the  nilativeprieosof  food 
for  ih(3  sixteen  years  endhig  with  1905,  the  average  price  of  provitiionAJ 
still  remains  5.5  |>er  cent  ahuve  the  av  emgo  price  for  th«  ten  yoarm 

I    ending  with  lSd%  though  it  Is  2.9  per  ceut  lowwr  than  in  1902.     Prices 
appear  to  have  heen  falling  prior  to  the  Span inh* American  war,  whichj 
Bvont  si^cms  U>  have  lxM*n  coincident  with  tiie  beginning  of  a  marki*di 
increasQ  in  the  cont  of  all  commoditit!8  to  the  consumer*     Probably 
thiw  wa»  in  part  due  to  the  higher  prices  prevailing  in  the   Unite<jU 
States,  and  partly  c-juised  by  I  ho  boom  att*?nding  annexation.     Fromi 

I  other  sources  we  know  that  rents  have  f^lleu  much  more  rapidly  than 
food  prieo8  during  tbe  last  few  j'earSvfiTul  clothing  and  furnishings  tir^i 

'    prolmbly  clieaper  than   ever    before   in    Hawaii;    therefore   the  coslfl 

[ ,  of  living  a«  a  whole  is  presumably  not  higher  than  during  the  p^ritjd 
of  low  priccH  in  the  middle  of  the  nineties.  The  indications  are  that 
tbn  trend  of  priovH  in  the  Ti'rritory  will  hereafter  ^^*<pund  rpiii-kly  to 

I  the  trend  of  pricier  upon  tlie  mainland,  and  prolnibly  tlic  cost  of  living 
in  Hawaii  will  gmdnally  approximate  tiiat  prevailing  upon  the  Pacific 
Coast 

I  HEALTH  AND  SANITATION.  ^ 

L>  >  As  Huuolutu  i8  a  port  of  call  foivmost  steamei*9  and  many  .sailing 
[l  vessels  plying  lietween  Americnand  Asia  and  Anstrala^iia,  and  receives 
'    immigmnts  and  vi,sitors  from  all  quarters  of  the  world,  it  in  nc^       -  —r  j 
that  the  Territorial  autborities  he  constantly  vigilant  to  provide  tj 

i    the  introduction  of  contagious  and  infectious  diseases.     The  presenca 
of  a  large  Asiatic  lal>oring  populatiotuoutmimbt'ring  the  whit^vs  severall 
fold,  and  living  in  many  instances  by  preference,  or  at  least  with  indif-^ 
ference,  amid  irisanitiiry  surroundings,  has  added  to  the  public  burden 
of  preserving  healthful  conditions  among  the  ]x^aple.     And  the  blight 
of  leprosy — ^tho  "  mai  pake,'*  or  Chinese  disease,  as  it  is  called  by  tbe 
natives  from  its  supposed  source— has  so  afflicted  the  Hawaiian  race 
.  that  the  goverimient  assistance  rendered  its  unfortunate  victims  impodes 
'    financial  responsibilities  upon  tlie  community  heavier  in  proportion  to 
tbe  population  than  those  borne  by  any  State  or  Territory  of  tbe  main* 
I    land    for  sanitary  purposes.     'J'he   expenditures  of    the  Territorial 
I    board  of  health  have  averaged  nearly  im00,000  |>er  annum  since  anuexa- 
I    tion,  or  more  than  those  for  tbe  sujiport  of  the  public  schools.     At  the 
'    same  nite  por  c^ipita  IIkj  people  of  the  United  States   would   pny 
$2U0,(X)U,U0O  annually  for  health  protection* 
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B*    The  board  of  heuith  Ikis  charge  of  fcK)d,  moat,  and  fish  inspection, 

■^plumbing  permits,  tenement  irtspection,  the  lei>er  wettlement,  publio 

hospitals,  and  health  regulations  affecting  all  residents  of  the  islanda 

The  Fedeml  quarantine  oflicerH,  of  course,  inspc»ct  inimignint?*,  and 

protect  the  Territory  m  far  as  possible  from  importecl  dLsea^ses* 

Honolulu  is  the  only  population  centi^r  iii  Hawaii  where  anything 

fc*approaehinf:f  urlnin  conditions  prevail.     Prior  to  the  outhreak  of  the 

^l)ubonie  plague  in  189J)  the  Oriental  quarter  of  this  city  is  reported  to 

htivc  l^en  in  a  condition  inviting  a  serious  epidemic.     Until  recently 

Honolulu  had  no  i^i^wer  system,  and  even  now  many  residences  are  not 

connected  with  the  public  dminage  system*     A  tire  which  practically 

wiped  out  the  Chinese  quarter  during  the  cleansing  operations  con- 

Bducted  at  the  tiiueof  the  plague  has  done  much  to  im]>rove  the  sanitary 

■Mpondition  of  Honolulu,  and  the  public  improvements  since  completed 

have  made  it  unlikely  that  tile  former  evils  will  ever  reappear, 

A  tour  of  inspection  of  Chinese  and  Japanese  as  well  as  native 
tenements  and  lodging  houses  failed  to  reveal  any  instances  of  gross 
negligence  or  disregard  of  sanitary  rules*     Some  of  the  better  clasa 
^Chinese  apartment  houses  were  kept  in  as  goodccmdition  and  aiTorded 
Pits  healthful  home  surroundings  as  many  similar  buildings  occupied  by 
whitoB  in  an  American  city;  and  the  Japanese  hotels,  of  whifh  th^re 
Kurere  a  large  number  in  Honolulu,   were  as  a  rule   neat  and   really 
"cleaner  and  more  sanitar\*   than   the    lodging  houses  patronized  by 
American  laborers  in  tho  States.     The  alusence  of  superfluous  furniture. 
A  and  draperies,  the  clean  matting  floor  covers,  the  avoidance  of  spitting 
Blin})osLKl  by  the  domestic  habits  of  the  Japanese,  and  the  abundant 
ventilation   whidi  the  genial  climate  makes  an  obvious  luxurry,  all 
Kfombine  iu  prevent  th^  worst  sanitary  evils  of  American  slums  fi'om 
^showing  themselves  in  Honolulu.     The  t^nement-lunise  regulations, 
which  appear  to  be  fairly  well  enforced  in  that  city,  provide  that  every 
dwelling  Occupied  by  lodgers  or  contract  laborers  shall  hav<^  aca|>acity 
of  not  less  than  300  cubic  feet  of  space  for  each  adult,  or  \K^  cubic 
feet  for  a  man  and  wife  and  two  children.     All  buildings   most  bo 
Kseparated  by  at  least  10  feet  of  clear  space  from  any  adjacent  building, 
Hind  must  have  at  least  20  inches  of  clear  air  s|)ace,  not  secured  by 
excavatioh  below  the  street  level,  beneath  the  floor,  unless  the  floor 
■is  of  concrete,  asphaltum,  or  masonry,  so  constructed  as  to  lea\^^  no 
Pb[>enings  beneath.     All  ro<ims  where  water  is  used  in  such  quantity  as 
to  render  the  llooror  the  ground  under  the  floor  thereof  damp  hiust  bo 
I  r;     *      *  solutely  waterproof,  with  proper  drainage.     There  is  a  further 
^I  ti  to  the  effect  tluit  there  shall  be  at  Ica^^t  8  square  feet  of  win- 

dow space,  of  which  at  least  one-half  shall  be  movable  and  availaUe 
for  ventilation*  for  every  100  square  feet  of  floi>r  space  of  any  rrx>m 
Ui^ed  for  human  liabitation,  and  that  ^uch  windows  shall  haveu^oV^r 
Mruct4.d  fiecess  to  tba  open  air  and  be  couv^meuCL^  x^s»jAxsA  Xy^  ^^sr^ 
eocupaats  of  the  room. 
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Most  ot  tlio  tenements  in  IIouolulu  are  of  framo  con-uurtiOT^BBi 
rtliey  seldom  exceed  two  8tori*>si^  in  bei|«^ht*     Tbe  rogulatiun^  for  iene-  * 
menls  outside  of  Honolulu  are  prai^ticuUy  tbt*.  ^luo  tis  those  gaverning 
BUch  buildings  within  the  city.     Some  of  tho  most  insanitary  living j 
pincers  Hoen  iti  Hawaii  were  nwt  witii  in  out-of-the-way  villages  and  ta^ 
small  towns  netir  the  larger  plantiUious,  butoutsidc;  the  juri^ictioD  of 
the  phmtataon  authorities*     Such  tenemeutH  were  umially  located  on 
smuU  freehohLs  and  were  ofU»n  the  re*sorL  of  the  hiwle.ss  and  vicious 
bangerfi'on,  the  gamble rw  and  i>aiide re rs,  who  gather  about  every  large 
botly  of  laborers-     Some  of  thej^e  phici's  were  so  overerow<lrd  ilmt 
there  was  evidently  little  or  no  attempt  to  enforce  tlie  kiw  iu  tlieir 
cane,  ami  even  tbe  eouHtructiou  of  the  buildiugH  Iietokexied  the  entire 
nonobservanee  of  the  legal  requirements  just  cited. 
I      Upon  the  whole  tlie    Hawaiian  li^lands  are   healtlifuh     The   death 
I  rat4>   for   19(i4  wa»   17.55   per  1,000  inhabitantH,     Malarial   dise4k«edd 
are  not  common,  and  yellow  fever  and  AHiatie  eholera  are  unknown.  ' 
The  white  i>opulrttioii  livcis  under  eonditioa^  tjuite  as  favomble   for 
health  an  tho-^e  prevailing  in  any  tropical  country  or  in  mo«t  partzi  of 
tJje  American  mainland* 

The  quarter*;  of  plnnUtion  employees  are  ut^ually  comfortable  and 
kept  in  good  rej)air,     Tiie  Orientals  are  fairl}^  cleanJy  in  their  habits 
and  thoHO  now  on  the  plantations  do  not  appear  .«*pecially  addict^nl  to 
overcrowding.     It  used  to  be  said  formerly  that  the  Chine^^  liktd  to 
>be  herded  together  iu  great  barracks  with  tiers  of  curtained  bunki*one 
abive  the  other.     From  motivet>  of  economy  the}^  will  overcrowd  in 
rented  tenements  unlewa  prevented  by  the  autboritie»,  and  it  ia  fair  to 
presume  that  they  object  Ici*!:*  than  many  other  elaswes  of  labor  to  liui- 
lied  quartertj.     But  when  they  are  provided  with  ample  room  they 
ooeupy  it  as  a  rule — and,  to  say  the  lea^t«  they  v^a  be  t^^iught  to  lii  e 
under  bett-er  sanit^iry  conditiont*.     The  Koreans  rejsemble  the  Chinet^j 
in  all  these  reHpecb*.    The  Japanese  will  live  up  to  almost  any  standard  ' 
^  you  enable  theui  to  !H*t  for  them^>lvoy*,  and  where  provided— a«  titesy 
are  in  Home  place^i  — with  tidy  individual  eottagen  will  gradually  build 
Ujt  attractive  hornet.     Their  domestic  machinery  Is  i«omewhut  simpler 
than  that  of  nn  Amcrk^an  or  European  kborer,  but  adequate  for  tbe 
demandtt  of  health  and  no  Hmall  degree  of  comfoH.     The  PortuguenoJ 
exc*d  all  olher  unskilled  workers  aji  home  makers,     With  rare  excop-' 
\  tiottB  their  hoiuHe^^  are  plainly,  l>ut  neatly  and  not  inartiAticiiUy,  far- 
I  nishi.*<l;  Hcrupulously  cle-an,  and  .surrounded  c»ft4Mitimes  witb  rtf*wer*j  and^ 
well'tilled  gardens.     The  l*orto  Itieaiw  are  the  lea^t  t-ouscioUH  of  tilth' 
and  H^ualor  of  any  people  m  Hawaii,  and  their  quarten»  are  tteldoin 
1  modeU  for  any  other  nationality.     The  ILawrtiiauri  offer  ♦  -  of 

almoHt  every  e»tyle  of  living,   from  the  half-naked   mcnih .  or 

I  remote  coa^it  dwelter  ia  a  srifaas  but  to  the  wealthy  landowner,  wboae 
\fyiiuhenjtiyi4  nil  ilwi}]>  i\ji  weU  aA  covui  j 
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disastrous  results  to  themscives  as  a  people,  their  inherited  \ovq  of 
fre^h  uir  and  water  and  ample  spaces  in  a  crying  grace  that  prex^nts 
their  degenerating  into  a  slum  ii4:>pultttioii. 
I  Camp  Hanitation  m  a  matter  that  receives  careful  attention  upon  the 
''larger  plantations,  wliere  the  oiithreak  of  an  epidemic  disease  among 
the  laborers  would  1m^  a  bivsine^js  disaster  of  the  first  magnitude.  Reg- 
ular scavenger  forceps  are  employed,  and  the  camps  are  cleaned  <laily, 
or  at  least  several  times  a  week.  On  all  plantations  water  hi  proWded 
in  abundance  from  uncontiiminatc*d  sources.  Many  of  the  plantations 
support  hospitals  and  dispensaries  for  their  employees,  and  in  some 
instances  trained  nurses  are  in  attendance.  The  more  important  plan- 
tations employ  a  physician  whose  services  arc  at  the  disposal  of  all 
Ltmskilled  employees  either  gratis  or  for  a  small  montldy  fee.  During 
^the  days  of  contmct  labor  such  medical  attendance  was  required  by 
hiw,  and  it  has  been  continued  without  modidcation  in  most  places 
since  the  contracts  were  abolished.  Recently,  however,  especially 
upon  the  island  of  Kauai^  the  custom  has  arisen  of  charging  employees 
10  cents  a  month  for  medical  and  ho**pital  attendance*  This  assess- 
ment does  not  cover  the  whole  expense  to  the  plantation.  In  some 
cases  overseers  and  other  walaried  employees  are  similarly  assessed  1 
per  cent  upon  their  salaries  for  medical  and  hospital  expenses.  On 
one  large  plantation  all  laborers  ret*eiving  not  over  $20  a  month  pay 
10 cents,  those  iH>c-eiving  from  §20  to  $30  pay  15  cents,  and  those  receiv- 
ing from  $30  to  §00  a  month  pay  35  cents  for  medical  expenses,  which 
l^ntitles  them  to  fi*ee  medical  attendance,  medicines,  and  hospital 
'accommodation  for  themselves  and  the  members  of  their  families. 
The  medical  expenses  of  a  plantation  generally  exceed  $3  a  year  for 
each  employee,  approaching  $3  in  several  instances;  so  these  assess- 
ments are  not  intended  to  cover  the  entire  cost  of  this  department  to 
the  employers. 

Upon  all  the  larger  plantations  public  baths  are  conducted  for  the 
use  of  eonployees.     Sometimes  these  are  partly   sup[x)rted  by   the 
employers^  and  sometimes  they  are  entirely  private  enterprises,  except 
Ltliat  the  bath  house  is  usually  supplied  by  the  plantation.     On  some 
plantations  hot  water  as  well  as  the  building  is  provided.     Other  plant- 
ers supply  free  the  fuel  for  heatiug  the  water*     In  other  intancea  the 
ybath  house  is  le^ised  to  a  contractor,  who  supplies  his  own  fuel  and 
"eharge^s  the  employees  from  25  to  35  cents  a  monlli  for  Iwithing  privileges. 
The  Japanese  Inithe  daily.     Ofi  some  plantations  the  Koreans  have 
Uftdoptcd  Japanese  customs  in  this  resjvect.     Hot  water  is  used^  and  a 
MBinglc  large  tub— in  which  both  sexes  bathe  together  indLacriminately^ — 
suffices  for  the  needs  of  a  number  of  laborers.     Private  bath  houses, 
Leonducb^d  in  much  the  ^ame  manner,  are  common  in  the  Oriental  quar- 

BaDi  of  IToruiltitu. 
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The  provisions  mude  b}^  public  authurities  and  private  pruployors  ta 
protect  tlio  health  of  I'esidents  and  working  jieopk  in  Ihiwaii  up|X*ar 
upou  i\w.  whole  to  l>e  adequate  and  quite  equal  to  those  uaual  in  coni- 
•inunitieH  upon  tho  niuiuland. 

EDUCATION. 

Under  the  powerful  and  urgent  influence  of  their  rulers  the  Hawaiian 
[people  rapidly  arquirod  a  knowledge  of  reading  and  writing  their  own 
{language  during  tlie  earlj  jearb  of  missionary  propaganda.     Between 
[iBiiO  and  18:30  there  were  some  1¥)0  sebools  in  the  islands^  with  lui 
attendaTice  that  readied  a  maximum  of  52,000  pupils,  most  of  wdiom 
/were  adults.     The  earliest  school  laws  were  enacted  in  ls41,  and  for 
the  sixty -five  yeai-s  since  that  date  public  st*hools  have  been  continu- 
[ou^ly  in  existence^  and  attendance  has  bei'u  compulst^ry.     The  school 
f  ftge  is  from  6  to  15  yt^ar?^.     Practically  all  ilawaiians  under  :>0  years 
of  age  can  read  and  w^rite  their  native  tongue,  and  nearly  all  Hawaiians 
.and  Portuguese  under  20  ycarH  of  ago  can  read  and  write  Engli;?h, 
[The  nuTuber  of  children  of  school  age  attending  school  is  [H\  per  cent 
I  of  the  total,  and  in  the  case  of  Hawaiians  this  proportion  ri^s  to  98, 
[and  of  Part-Hawaiians  to  W  per  cent.     Titer©  are  204  schools  in  the 
'Territory,  of  which  147,  are  public  and  57  private  inhtitutiont*.     The 
public  schools  are  absolutely  free,  and  arc  open  to  the  whole  popula- 
tion regardless  of  race  or  color*     The  number  of  tt^achorH  employed 
in  liuwaii  i^  646,  of  whom  189  are  mah-s  and  457  females.     Tlie  public 
schools  are  increasing  in  attendance  and  in  the  teaching  force  much 
faster  tlian  private  scbbols,  while  the  number  of  institutions  of  the  lat* 
ter  character  has  recently  been  decreasing.     Higher  edticuit  ion  is  as  yet 
furnished  only  by  private  or  endowed  colleges,  no  Territorial  univerflitjr 
having  been  established;  but  there  are  sevenil  publir  high  schools  in 
the  islands  providing  secondary  courses  that  enable  their  graduates  to 
^nter  American  colleges  and  universities,  and  technical  and  agricultui'al 
'coursea  are  given  in  both  puVjlic  and  etidowed  s^'hools  established  for 
this  puri>ose.     There  is  also  a  public  normal  school  in  Honolulu* 

The  organization  of  the  public  schook,  their  programmer  and 
"courses,  the  divisions  of  the  school  year,  and  also  their  material  equip- 
ment^ such  as  furniture,  appanitus,  and  text-books,  arc  identical  with 
aose  of  the  mainland.  Many  of  the  teachers  are  gmduates  of  Amer- 
ican normal  schools  and  colleges.  The  Hawaiian  school  system  haj* 
been  since  a  time  long  prior  to  annexation  casentially  a  part  of  tha 
school  .system  of  the  United  States,  By  a  law  recently  enacts  the 
Lmerican  flag  floats  over  every  public  school  l)uilding  in  the  Terr itoi^. 
Of  the  40t»  tjeachers  emph>yed  in  the  public  schtM)ls  387  are  Amer* 
leans,  the  term  being  understood  to  include  all  periKjns  born  in  llawaU 
and  citizens  of  tlje  Territory  08  well  as  thot^^.  born  ou  the  mainland. 


^ 
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Ooo  iiiindred  and  £art-v-«ight  of  these  have  more  or  less  Hawaiian 
blood  in  their  vehis,  and  4  arc  of  Chinese  parentage.  The  proportion 
of  foreign  teachei-s  in  the  private  schools  h  considerably  larger. 
Pmetinill}*  all  the  public  school  teachers  who  are  not  Americans  under 
the  definition  ^[uotcd  are  of  British  birth  and  closely  assimilated  in 
language,  sympathy »  and  educational  methods  with  their  American 
colleagues.  The  private  schools,  which  include  several  mis.sionary 
inistitutions  conducted  by  different  denominations,  employ  7  Japanese 
and  19  Chinese  teaeheri?,  whose  services  are  required  in  instructing 
pupils  of  their  own  race. 

In  the  remoter  parts  of  the  Hawaiian  Inlands  it  is  difficult  for  tejtchera 
to  secure  comfortable  lioard  or  house  accommodations,  and  therefore 
tlie  educational  department  is  compelled  to  provide  teachers'  residences 
in  such  localities.  One  assistant  teacher  is  employed  at  a  salary  as 
low  as  ?180  a  year  and  one  other  at  $240,  Several  country  teachers 
in  small  disUicts  receive  $300  each.  These  salaries  are  in  addition  to 
free  house  rent.  The  larger  country  schools  and  village  centers  pay 
from  $510  to  $720  per  annum  to  their  teachers,  frequently  with  resi- 
dence. Principals  and  the  higher-paid  special  teachers  in  Honohdu 
and  Hilo  receive  from  $l,2tM)  to  $2,400  per  annum.  All  but  G4  of  the 
teachers  in  the  public  schools  are  certiticated. 

All  the  public  schools  are  supported  directly  by  the  Territorial 
treasury  and  under  a  central  administration.  The  annual  disburse- 
ments for  their  support  approximate  SHTO^WO,  six-sevenths  of  which 
is  paid  out  in  salaries  to  teachers  and  the  administrative  statf,  while 
the  remainder  is  used  for  the  purchase  of  materials  and  supplies,  not 
including  text-lK)oks.  Buildings  are  erected  under  si)ecial  appropria- 
tiong.  At  the  time  the  reixjrt  for  1904  was  rendered  by  the  superii 
tendeut  of  public  instruction,  25  school  buildings,  including  a  ne^ 
normal  school  and  se%^eral  other  large  buildings  in  Honolulu  and  Hilo, 
were  under  construction  or  had  lK?en  completed  since  the  previous 
report*  There  were  also  5  combined  schoolhouses  and  residences  and 
0  teacher^'  residences  in  process  of  erection.  The  appropriations  for 
new  buildings  for  the  subsequent  biennial  period  were  $133,350. 

The  principal  industrial  and  technical  school  conducted  by  the  Ter- 
ritory is  at  Lahaiualuna^  on  the  island  of  Maui,  at  an  institution  founded 
by  the  early  missionaries,  but  recently  tmnsferred  by  the  controlling 
board  to  the  public  authorities.  An  endowed  institution  in  Honolulu, 
known  as  the  *^Kamehameha  Schools/-  M'hich  receives  only  pupils  of 
Hawaiiait  or  Part-Hawaiian  parentage,  also  has  an  excellent  technical 
department  and  a  school  farm  where  pmctical  and  theoretical  agricul- 
ture are  taught.  The  government  maintains  two  industrial  schools — 
one  for  boys  and  one  for  girls — whore  wayward  pupils  are  received, 
and  the  regimen  is  of  a  disciplinary  as  well  as  an  educatioiml  cW^- 
Bcter,    la  the  pubHo  schools  projicr  thmns  ikTta  TpuTp\W\v3Bt^v!AXL"s|^^!fe^^ 
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knrfe  work,  and  inut  wea\'ing,  and  ini>truction  is  iilsn  ^ivf 
lure.     A  special  lace  teacher  ia  employed  in  Honolulu,  \\ 
enrolled  85  in  10i)4. 

8(Hue  of  the  most  Higniticant  figures  ]m  M>y  the  eduiaiional* 

dei)aitment  are  thost*  rcdatiiig  to  the  nut  and  i-»co  of  pnpild 

attciidiug  i^ool  in  the  Territory,     Xlit>y  are  given  in  the  following 
table: 

NtrHSER  AND  NATIOKALIT^'  OF  PrPFLS  IK  SCHOOLS  IN  TJIT.  TERRrTORY  OF  HAWAH  IH " 

THE  VEABS  1W2-UW&. 

[From  iho  reports  of  the  goremor  of  the  Tcrrltofy  of  Ha  wati.] 


Nationality. 

1902. 

IV». 

19(H. 

" 

ri?rc«!nt«d 

tmtn  IWt  ^ 
tultfOft. 

Part' 11a  wiLlliriU ...•..•.-.««., 

4.903 

2.§0» 

R12 

^10 

837 

4,1^ 

S6 

151 

4.e» 

7W 
217 
296 
4,Z4S 
191 

143 
l.iM 

4,R77 
3.234 
W7  ! 

4,Si^ 
125 

s,ai4 

1. 41 
14.10 

Atncrif'4i.ii  ,......•»..•............»,.•..... .«..*.fr 

British ^,., 

PortiisuenB .,..-,.__.-, ^,,,_-,..l 

8c'at)«Uniiv}Mi ...»...,«.......«..., 

Forto  KU'«n .;,•,;....— .-.-,^. —.:,,;-,.- 

Others  \o) ....•.—  . •..— 

Chlii<*eiB  .,......, .•4..^ •^«...,.«..,.^ 

d  N^ilotiiiittlea  not  irported  la  d«tAiL  • 

The  taVde  given  shows  thtit  during  the  four-year  jjeriud  1902  to  1905 
the  pupils  of  Hawaiian  nationality  attending  the  m^hools  increased  less 
than  2  per  cent.  The  inereaso  in  the  attendanee  of  Part-Hawuiians 
was  nearly  15  per  cent.  The  figures  secured  for  1905  did  not  separate 
the  races  other  than  Tlawaiian  and  A.siatie,  bnt  the  increase  in  all  the 
nationalities  coin!>inod  other  than  Hawaiian,  Part-Huwaiian,  and  Asi- 
atic was  only  3,11  per  eent.  As  against  this  increase  of  Hawaiiani=*  and 
CaucaiiianH,  the  number  of  Cliinese  among  the  pupils  in  the  schools 
increased  during  four  year«  over  43  per  cent  and  the*  Japanese  over  SI 
per  cent.  In  1005  the  children  of  Asiatic  descent  formed  over  ono- 
fourth  of  the  entire  school  attendaiiee.  The  children  of  the  Japane.se 
alone  inrreaaed  during  these  four  year«  over  five  times  oh  rapidlj^  as 
the  Part-HawaiianH  and  over  twejity-five  times  as  rapidly  as  the  chil- 
dren of  all  the  Caucasians  combined.  The  increase  of  «^  '  oj 
during  the  years  given  hns  been  in  an  increaeiog  nitio*  ' 
hi  19U5  alone  over  1904  was  nearly  25  per  cent 

Whether  it  will  be  possi)»le  to  maint^un  a  typical  Amerii'tin  8chooI' 
fly-stem  in  the  face  uf  .such  a  8\vamping  by  OricnUds  i?*  a  question  for 
serious  consideration.  Po8Siibilities  in  tliis  matter  have  already  been 
di^cuHHcd  in  I'  '  >ri  dt^aling  witli  Ihe  Oriri      *'      '         f  (be  Terr 

tory  II nd  its  n  ,    \  and,  a^^  wan  pointed  otii'  ,  fi  is  whetbe 

the  Ajnericiin  jscliool  ^ydteni  can  Amerieai  ^  hirintalH  in  Ha  waif 
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ror  whether  the  ^hool  system  itself  will  not  be  Orion tii]iz<vl  thi-ougb 
tho  overwhelminjj  doniinttncG  of  Asiatic  children  nmon|^  the  pupils. 
In  addition  to  availing  themselves  of  the  public  schoob,  the  planta- 
tion J  >  support  their  own  schools,  which  are  often  conducted  in 
^B  i  temple  by  the  priest  or  one  of  hi^  assistants.  Japanese 
reailiug  charts  and  text-books, arranged  almost  exactly  like  those  used 
in  American  schools,  but  published  in  Jupan,  ^^Hth  m^j)^  and  eu^rav- 
Iings  that  would  be  like  our  own  if  they  were  not  so  ver}^  Japanese,  are 
employed,  and  the  san^e  subjects  are  taught,  apparently,  that  would  be 
taught  in  a  public  school  in  America,  Usually  these  schocds  are  in 
secvsion  only  on  days  or  at  times  when  the  public  schools  are  closed,  so 
that  th«  children  may  attend  both.  The  Japanese  teachers  are  sup- 
posed to  inculcate  patriotism  and  lojalty  to  the  Island  Empli-e  imd  the 
^^  Mikado  a.*^  an  essential  part  of  their  instruction,  and  tiie  latters  por- 
^m  trait  usually  haogs  in  the  scbooirof>m.  These  schools  are  supported 
^m  by  the  voluntary^  offerings  of  the  Jaixmcse  and  such  small  fees  as  may 
^M  be  agreed  upon  by  the  laborers  in  the  vicinity,  and  one  of  the  pur- 
^M  poses  of  the  Central  Japanese  League  was  the  support  of  Japanese 
^1      achoob  in  Hawaii.  ('') 

■  BENEFIT  SOCIETIES. 

^M  Several  of  the  leading  fraternal  and  benefit  organisations  of  the 

^1  United  States  have  branches  in  Honolulu,  and  both  tho  Odd  Fellows 
^■^^and  Masons  own  buildings  and  valuable  property  in  tlmt  city.  There 
^^^^^e  comparatively  few  lodges  out'^ide  of  the  metropolis.  None  of 
^^^^^e.^e,  however,  is  distinctively  a  workingmen*s  society.  The  street- 
^m  railway  employees  in  Honolulu  have  a  benefit  association.  Upon  some 
^m  of  tbe  plantations  tlierc  are  clubhouses  and  libraries  for  white  and 
^^^—Jfawaiian  employees,  but  this  class  of  workers  occupies  a  position 
^^^HRiove  that  usually  associated  with  the  subjects  of  welfare  undertak- 
^m  lugs*  One  plantation  conducts  a  diiy  nursery  for  Japanese  children, 
^M  where  the  little  ones  are  entertained  and  fed  during  the  time  thjit  their 
^m  mothers  are  engaged  in  the  fields.  The  Orientals  also  have  tempcranco 
^M  and  religious  associations,  confined  usually  to  a  single  plantation. 
^^^^_  Among  the  general  societies  having  a  chief  part  of  their  member- 
^^^Bblp  among  plantation  workers^  the  two  Portuguese  benefit  associa- 
^m  tions  arc  easily  the  most  important.  The  oldest  of  these  is  the  Benefit 
^M  Society  of  Saint  Anthony,  founded  in  Honolulu  in  187t>.  Membership 
^H  is  confined  to  Portuguese  or  their  descendants.  Its  object  is  to  assist 
^M  mmiliers  incapacitated  by  illness,  ftccident,  or  age  for  supporting 
^H  thi  inselves,  and  to  provide  for  funeral  expenses.  The  society  is  also 
^H  pledged  to  support  any  movement  looking  to  the  moral  and  intellec* 
^M  tual  improvcuicut  of  the  Portuguese  in  Hawaii,  During  sickness  or 
^M      while  recovering  from  accidents  a  member  may  receive  ^V.'i^  %vW^ 

^^^^^^  as^xt  t.,xni^  't\i^ 
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from  the  society,  providing  hig  eonditioD  is  not  caused  by  ihijj»m raffle 
illegal  acts,  or  duo  to  druiikounes^.     It  is  k*ft  to  the  general  jus^^eiiihly 
of  the  society  to  determine  what  pension  sIihU  be  paid  to  incapacitated 
members  who  are  likely  to  be  a  pcrnianent  charge  upon  it3  funds. 
Upon  the  death  of  a  nienilier  an  asj^e^s^snient  of  ^i  ujxin  ejich  of  itjs  sur- 
viving members  is  made  by  the  soeiety,  whieh  is  paid  to  th^  widow, 
or  children,  or  parentis;  but  iu  aiso  there  arc  no  ne^ir  relatives,  tw<M 
thirds  of  the  assessment  is  returned  to  the  fundb  of  the  tiociety,  aiMfl 
the  remiiinder  expended  for  the  funeral  of  the  doi'eai^ed*     An  na^^o^iH 
c:ient  of  25  cents  is  levied  for  the  assi^itanee  of  a  member  iipon  thi^ 
death  '>f  hiB  wife.     Au  admi^siou  fee  ranging  from  $2.50  for  children 
under  15  ye^irs  of  age  to  $10  for  members  between  <J5  and  45  ye4irji  of 
age,  which  ai)pears  to  lie  the  maximum  age  of  admission,  h  charged, 
and  the  menibei':^  are  liable  to  niontldy  assessments  of  Jl,  and  a  quar- 
terly assesHttient  of  50  cents  for  the  invalid  fund,  besides  a  limited 
numl*er  of  special  as.sessm<*nts  iu  case  of  the  deatli  of  memberH.     Thia 
socieiy  owns  a  building  iu  Honolulu^  costing,  with  site,  over  $12,000, 
tK'^ides  having  over  $t(^OO0  in  the  bank  or  iiiveMed  in  mortgages  and 
other  property,  bringing  its  total  aseets  up  to  Ii2s,000  above  its  pres- 
ent liabilities  to  members     It^  total  receipts  for  U*04  were  $18,41)0.45, 
and  lis  expenses  $15,139.41.     Of  tlie  latter  over  ?5;i,oOO  was  paid  in 
pensions  to  invalid  rncmberH,  and  over  $8,000  for  relief  and  medical 
attendance.     The  nuuibcrsbip  at  the  close  of  li>04  was  1,201. 

The  Portuguese  Mutual  Benefit  Society  of  Hawaii^  known  in  Portu- 
.guese  a«  the  *'Sociedade  Luyitarui  Beneficent^?  de  Hawaii,"  was  foundi^ 
in  1882,  and  bus  l»etwcen  1,100  and  1,201>  members.     Itsobjectis  due^ 
and  payments  to  memlwrs  are  with  unimtx>rtant  modirtcationa  limf 
tmme  as  those  of  the  older  S(X*iety*     Its  receipts  during  liKH  were 
$17,587.90,  and  it  spent  about  $15,000  in  assij^ting  it*  members  and 
orphans.     Its  reserve  fund  is  about  $5,<XML     The  net  assets  of  the 
society   over  all   liabilities   are  $45,01iJ.50,      It  has  about  $20,000 
invested  in  land  and  buildings  and  $22,000  in  mortgagee. 

These  societies  are  evidently  formed  after  the  same  model  as  the 
excellent  benefit  associations,  usually  organized  along  provincial  lines, 
that  one  encounters  among  the  Simniards  in  Cuba  and  Porto  Kico. 
They  give  evidence  of  a  high  degree  of  thrift  and  intelligence  in 
cooperative  etfort  among  these  Latin  peoples.     It  is  no  «n»aU  acr  •'»' 
plishment  for  a  few  thousand  imported  plantation  laborers,  rii 
driven  to  Hawaii  by  distress  in  tlieir  own  country  and  arriving  iu  « 
neaily  indigent  condition,  to  have  insured  themselves  and  their  faui^ 
llie.s  against  the  worst  economic  consequence^^  of  illnd'tH  and  deatiilg 
and   to  have  iiccunudated  so   large  an  amount  of  collective   fund^ 
during  tlu>  *^^o  .*!' ftv-,..   J-i-iides  thn'  Oi.>i   tnv*.   U-.o.*   ^.,h1-..1   ;».   i\^A 
Territor  V  ■ 

The  Japanc*»e  iu  lionuluUi  have  a,  iKmesviV^vil  ^.^o^^',^  li  ubje'^« 
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the  six  months  ending,with  March,  1905,this  societj^  received  $4,544.70, 
and  at  the  cloi^e  of  that  period  there  was  a  balance  of  $672.13  in  the 
treasury.  The  number  of  niembcr:^  aided  was  61,  of  whom  28  were 
received  and  cared  for  at  the  Japanese  charity  hospital*  Funeral 
expenses  were  paid  for  7  and  7  received  [jassage  to  Japan. 
-  'A  number  of  other  organizations  of  Japanese  exist  in  Hawaii,  some 
of  which  are  benevolent  associations,  while  others  have  sociul,  i>oliti- 
cal,  and  mercantile  objects-  One  of  these  possesses  considerable 
importance  from  a  labor  standpoint.  Origrinally  started  as  a  national 
society  in  Hawaii,  with  the  gencml  welfare  of  Japanese *resident^  in 
view,  it  has  developed  in  some  places  into  sumething  akin  to  a  trade- 
union  organization.  This  society  was  formed  as  the  outcome  of  a 
convention  of  representative  Japanese,  held  in  Honolulu  on  November 
30,  1^3.  It  is  known  as  the  Central  Japanese  Ijeague,(^)  and  the  pre- 
amble of  the  constitution  states  its  pui'poses  to  be:  '*In  order  to  exer- 
cise beneficial  conti^>l,  and  to  elevate  Japanese  residents,  especially  in 
matters  affecting  hibor  and  trade  of  Japanese  who  are  now  or  who 
may  hereafter  become  sojourners  in  the  Territory  of  Hawaii,  the  C3eD- 
tinl  Japanese  League,  in  a  convention  of  delegates  from  all  the  islands 
assembled  at  Honolulu,  do  proclaim  the  objects  of  such  league  to  )>e 
as  follows:  (1)  To  cultivate  fraternal  feelings  between  Japanese  and 
others;  (2)  to  assist  in  stimulating  industrial  and  other  education:  (3) 
to  elevate  the  moral  tone  in  a  broad  and  enlightened  spirit;  (4)  to 
infuse  into  our  fellow -countr3'men  the  knowledge  of  self-control,  fore- 
sight, prudence,  and  frugality.  It  will  be  the  effort  of  the  officials  of 
this  league  to  instruct  all  Japanese  to  conform  strictly  to  the  laws  and 
regulations  of  the  Territory  of  Hawaii,  to  encoumge  strict  business  | 
principles  and  integrity  in  the  business  community,  and  to  exercise ' 
beneticial  control  over  Japanese  field  laborers  in  jmiiicular.  The 
officials  of  the  league  will  act  as  a  conciliation  board  in  all  matters  of 
dispute  between  laborers  and  their  employei*s,  so  that  their  act.s  may 
not  be  in  conflict  with  the  laws  and  regulations  of  the  Hawaiian 
Islands,  and  not  in  conflict  with  the  legitimate  interests  of  their 
employers." 

A  committee  of  15  members  was  appointed  to  suggest  and  devise 
ways  of  preventing  an  exodus  of  Japane^  from  Hawaii  to  California, 
using  the  influence  of  the  Japanese  <x>nsubgcneral  at  Honolulu,  and  if 
possible  of  Japanese  hotel  keepers  in  that  city  and  of  the  local  steam- 
ship companies,  to  diminish  such  emigration.  It  is  made  obligatory 
upon  local  bmnches  of  the  league  to  assist  newly-arrived  Japanese, 
whether  members  or  not,  *'to  endeavor  to  reduce  to  a  minimum  the 
number  of  the  lawless  and  idle  element,"  to  give  financial  and  other 
tedistance  to  the  sick,  sod  to  render  gratis  clerical  assistance  to  mem*, 
bera.    The  convention  also  provided  for  the  establishment  of  Japane^ 


<»See  also  page  '^S^, 
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ioDools,  and  appropriated  a  sum  for  the  support  of  mu^r  ncW^^^B^ 
©nt  in  a  posh/ion  to  providi^,  for  tbcmsclves.     It  fornied  a  rfuhaoction, 
knowii  ai^  the  Educational  ABsociatioa  of  the  Central  JaparteBc  Lieagua, 
aod  made  regulations  to  j^overti  the  qimliJlciitioii««  of  UmrJiors  and  the 
eeloction  of  text-books  in  Japanese  scbools. 

At  the  time  the  le-ague  wai4  formed  one  of  the  conj*ideratiousleailing 
to  its  organization  was  stated  to  be;  -*  When  the  Ja[Mine8e  laborers 
were  firi*t  introdiiced  into  thin  conntrj'  there  were  provided  for  thmu 
Beveral  official  inspect<irs.  These  insjx>ct-ors  played  an  important  part 
in  settling  trouble  among  the  Japanese,  as  well  as  misunderstandings 
betwetMi  planters  and  laborers.  This  system  worked  admimUy,  but 
unfortunately  pa.s8ed  into  dinnse.  We  are  cognizant  of  the  fact  that 
most  of  these  laborers  are  in  constant  need  of  attention  and  adnee. 
They  are  traetable  imdrr  the  guidance  of  a  good  lemler,  and  equally 
amenable  to  the  control  of  an  unscrupuloiig  schemer.  Slight  provoca- 
tions^ that  once  would  have  passed  unnoticed^  are  now  sufficient  to 
cause  a  laborer  to  desert  hi.s  planta.tion.'*  It  seems  to  have  been  the 
idea  of  the  promoters  of  the  league  that  its  agents  in  the  different 
parts  of  the  Territory  would  take  the  place  of  tlie  corps  of  official 
Inspec^tors  formerly  employed,  >Sut  they  had  reckoned  without  regard 
to  changed  conditions  in  the  islands  and  the  different  character  of  tlio 
laborers  themselves.  The  days  of  penal  conti*acts  and  docile  obedi- 
euce  were  past,  and  the  Japanese  upon  the  plantations  entorbiinc^d  new 
views  of  their  rights  as  employees  and  as  individuals.  The  district 
agents  were  made  elective,  and  instead  of  l)eing  controlled  by  the  Jajv 
anese  officials  at  Honolulu  and  exerting  tliernselves  as  peacemakers  in 
accordance  with  the  wish  of  the  latter,  ayipear  to  have  become  stub- 
born assertors  of  the  rights  of  labor  aiul  even  on  occasion  promoters 
of  discord.  A  Japanese  newspaper  in  Honolulu,  whieh  is  supposed  to 
represent  labor  interests,  doas  not  spare  some  of  these  local  agents  uf 
the  league.  *'Some  of  them  are  imprincipled  grafters,  who  are  not 
above  stirring  up  a  striLke  for  the  sake  of  the  uioru^y  they  may  mtike 
out  of  tlie  fees  collected  to  sup|x»rt  it.  They  are  idlers  and  trouble- 
seekers,  for  these  are  the  classes  which  have  the  most  time  to  give  to 
seeking  such  jobs.-'  The  Japanese  consul-general,  who  is  president 
of  the  league,  felt  called  upon  by  the  increase  of  strikes  and  other 
lalior  diliicultiea  attributable  to  this  organi/.ation  t<.>  issue  a  circular 
letter  to  the  brandies,  deploring  the  appearanco  of  t^tiikes  among  the 
mljers  of  the  league  and  tlie  fact  that  a  ^' class  of  igiiomnl,  selfish, 
and  unrea'^oning  persons,  contrary  to  the  principles  of  the  Central 
Japanese  League,  secretly  and  sedulously  attempt  to  divert  theorgan- 

[?d  p€>wer  of  the  league  in  order  to  satisfy  their  greedy  ends," 

The  well-meant  efforts  on  the  part  of  the  chief  officials  of  the  league 
prevent  8trik<^  had  aliout  ajs  much  inllueuce  over  the*  Japanese  lab- 

ing  popuhiiiou  of  Hawaii  aa  Himilar  benevalimt*  ottampt^  to  aolveat 
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a  Hingle  «tn>ke  all  tbe  didiculties  of  emplojers  iind  emplov*H*H  have 
hiid  ifv  America.  Some  of  the  most  serious  strikes  that  haveoccurrod 
in  the  islands  have  taken  pke©  subsequent  to  tlie  issue  of  tbi.^  declara- 
tion.   They  will  be  considered  in  a  8U<;ceeding  «$ectJoD  of  thia  re|x»rt, 

k  TRADE  UNIONS. 

Although  some  independent  workingnien's  societies  had  existed  in 
LHawaii  previously,  the  first  charters  granted  to  unions  in  the  Territory 
Iby  national  aiid  internattonal  organizations  of  which  there  is  any  pres- 
knt  record  date  from  about  the  time  of  annexation.  In  May^  18in>,  a 
wear  prior  to  that  event,  a  charter  was  issued  to  the  toiler  makei*3^ 
FUnion,  with  35  meinl:*ers.  This  union  still  exist45  at  Honolulu*  though 
its  membership  has  fallen  to  20.  The  second  charier  was  granted  in 
LJanuary^  1900,  to  the  electrical  workers,  with  1-t  members.  This 
Society  ha^^  si  nee  disbanded.  The  follow  i  ng  Decern  he  r  2 1  the  niaclii  nistfi 
received  a  charter  from  the  international  association.  This  union  was 
ifcroken  up  as  a  result  of  a  strike  for  an  eight-hour  day,  conducted  by 
iQie  geneml  organization  iii  ItKil.  Tiie  memlx^rs  in  Honolulu  now  pay 
Hues  to  tbe  San  Francisco  lodge.  In  January,  1901,  the  plumbers, 
prith  some  40  memWrs,  were  granted  a  charter.  This  union  still  8ur- 
fcives,  with  7  active  members,  the  loss  in  strength  being  due  in  great 
mart  to  the  return  of  workingmen  in  this  trade  to  California  after  the 
fclose  of  the  building  boom.  Charters  were  subsequently  issued  to  the 
Hollowing miiond  in  Honolutu:  Blacksmiths,  with  14  meml>er8,  in  April, 
B(^02;  carpenters,  in  October,  1U02;  to  the  backmen,  from  the  Team 
I>rivers  and  the  International  Brotherhood  of  Teamsters,  with  8  charter 
members,  in  July,  UH>3,  and  to  the  longshoremen  in  September  of  the 
same  year.  Beside*  these  societies  the  Sailors'  Union  of  the  Pacific  has 
Jong  had  resident  members  and  a  .station  at  Honolulu,  and  the  follow- 
mg  local  unions,  some  of  which  doubtless  held  charters  from  general 
MMpmizations^  were  in  existence:  Bricklayers,  ear  builders,  iron  mold- 
^8,  painti?rs,  plasterei-s,  and  typographers. 

On  Octo!>er  11,  lt>()l,  a  meeting  was  held  for  the  purpose  of  forming 
a  tnide  and  lalmr  council  in  Honolulu,  and  such  an  organization  was 
LDcn'ft^cted  the  following  December  by  11  unions.  These  were  the  !>lack- 
Smiths,  boiler  makers,  bricklayers,  carjjenters,  electrical  workers,  iron 
molders,  painters,  plasterers,  plumbers,  sailors,  and  typographers. 
This  council  was  reorganized  and  received  a  charter  from  the  Ameri^ 
can  Fedemtion  of  Lalx>r  in  February,  IfHJS.  It  now  consists  of  dele- 
gates from  6  active  unions,  the  other  organisstitions  mentioned,  except 
the  bricklayers  who  are  still  active  V»ut  not  affiliated  with  the  coun- 
cil having  become  dormant  or  disl«inded.  The  approximnto  active 
membership  of  these  tl  unions  in  June,  1905,  v ;  lUack- 

smiths,  12;  boiler  makers,  20;  carpenter     "**  *  i  im»  unhers^    i 

7,  aodsjulonf^  with  a  varying  number  of  \  \xa  Vt\»2^J 


488 


JJULXKTIN    OIT    THE    BUREACT    OF    LABOR. 


I 

I 

I 


layers  hnvo  about  12  menjlxjra  in  good  slumling  upon   tlicir  ToffCT 
Be.sidt*8  tUt^»o  .scxieties  there  is  a  MflisU*i*s\  MiiU^a",  tiud  Tilots^  A!*»tK'iii- 1 
tion,  aiul  muny  members  of  unions  in  Cuiiforpiii  koep  up  their  dues 
and  reuiaiu  affiliat-od  with  the  home  or^^^aui/iitiuu,  althoupli  thoj  TU<M?t<j 
iDfunimllj  iu  HoiioUdu  and  hold  no  locul  charhu",     Tho  decline  in  the' 
number  and  the  mcmbei*ship  of  tmde  unions  in  Uonolulu  i^  to  be 
a.Heribed  chiefly  ^  the  rc^turn  of  many  of  thi^  <»riginal  meniberis  to  Cnl- 
ifornia.     Tlic  influx  of  ^skilled  laljor  during  the  Spani^ii' American  war 
and  at  the  time  of  annexation  exeeoded  the  permanent  demands  of  the 
Territory,  and  8uch  a  l>ack  eurrent  of  niii^ration  to  the  Coa^^t  was  to 
be  anticipated.     Lalioring  men  maintain  that  the  gro^  ingcomix^tition 
of  the  Japanese  in  all  thiwseaof  occupations  i»  re^pons^iblo  for  a  part  of 
this  moveuu^nt.     TJiey  are  duubtlesi^  i*ight  in  this  contention. 

All  interesting  i|na.si-lalK*r  agitation  ar^He  in  the  small  town  of  Hilo 
early  in  1903,  The  8i>ecial  signiiicam^  of  the  movement  lie;}  in  its 
having  been  a  gerjeral  organization  of  all  classes,  except  large  employers, 
againjst  the  Oriental*  An  association,  including  a  few  small  merchants^ 
farmers,  and  gov^ernment  employees,  but  predominantly  composed  of 
wage-earners,  was  formed  for  tiie  express  obj«x*t  of  o[>jiosing  the  entry 
of  Asiatics  into  skilled  trades  and  mercantile  pursuits*  Thisorganiza- 
tion^  which  was  known  originally  as  the  Federation  of  Allied  Trades 
of  Hilo,  was  ver}'  Hucccssful  for  a  time^  attaiuing  a  membership  of 
nearly  UUO,  and  having  a  considerable  amount  of  funds  at  it^  disponal. 
While  nominally  a  federation,  this  lioeiety  ^*as  not  formed  of  sul>ordi- 
natc  Imdies  but  wa^i  an  association  of  individuab  of  many  diiferent 
trades  and  profession's.  Many  of  the  expressed  objects  of  the  eodety, 
as  enumerated  in  the  constitution,  were  evidently  borrowed  from  the 
trade-union  movcnient,  Smdi  were  the  nine-hour  day,  weekly  payment 
of  wages,  a  minimum  wage,  labor  holiday,  opjxisit ion  to  convict  labor, 
and  the  establisluuent  of  an  arliitrjition  board.  An  apprentice  system 
was  favored.  The  only  direct  reference  to  Asiatic  lalx)r  apix-»ftred  in 
the  preamble  of  the  constitution,  and  was  as  follows:  *'\Ve  must 
compete  with  Asiatic  lal)or.  There  are  some  of  the  allied  tiade.^  in 
this  federation  that  may  have  to  work  with  Asiatics*  In  such  case  it 
ia  our  duty  to  prove  our  suix'riority  and  demonstrate  tlmt  the  memlxirs 
of  this  organization  may  be  de|)ended  ujxtn  iu  all  circumst^inccs. 
Therefore,  wdiatever  we  undertake  we  must  perform.  If  we  begin  a 
job  we  must  complete  it  or  secure  some  one  to  lake  our  plai*e/^  Thid 
admoniti<m  was  probably  intended  esiieeially  for  the  Hawaiian  memljors, 
who  are  not  always  reliable  workers.  A  chief  dithcuUy  of  labor  organ- 
I  ixers  in  Hawaii  is  the  instability  of  native,  and  to  some  extent  of 
Portuguese,  workers. 

The  following  table  wa^  compiled  from  the  records  of  the  Federation 
f  of  Allied  Trades,  witli  a  view  t^  showing  the  oecu{mtions  eitizeniihip^ 
And  Jitcmcy  in  Ihh  likiglish  Uuiguage  ot  Oa^  ^x^iaj^tw  \^ic)^^x  \>1  ^  v«&^ci^ 


sentativo  small  town  of  the  Territory*  Tbe  tertii  Hairmttati  iraa  uschI 
upon  the  rolls  of  lhL»  societT  to  itidieatc  pcrsoni*  bora  in  tb^  j 
witiiutit  refcreiice  to  mee.  Nearly  all  the  Ilawaimus  umlrr  Uiisi 
tioTi  who  do  not  read  and  writ43  English  aro  of  Portugueae  parent 
Miaors  bom  in  the  Territory  are  co«8ider*'d  citijceiis  If  they  mtb  rrporti! 
to  posse^i^  the  nee^^^iry  educatiorml  qunliti<'ations;  ibou|^h  th^re  are 
aome  possible  exception**  to  thi?^  in  case  of  Hawaiian-born  Porlnj>'Ui'*fi> 
who  have  never  exercised  the  rijjht  of  sutfrat^e  ami  may  Ik*  nndemtood 
to  retain  their  allegiance  to  the  Ci^wn  of  Portugal; 

OOtJirPJLTIONfi,  CITIZEKSHIP.  AND  UTERACY  OF  THE   MEMBERS  OF  THl   FRDItRATlOJI, 
OF  AIXJED  TRAt>ES  OF  HILO.  -  .       - 


Occupation, 

NatloQiLlit}'. 

CltiMTtB, 

U 

Not  oUJ- 

TolAl, 

Bakm ,,......, 

AineriQaii 

I 
I 
t 

4 

1 
1 
t 
1 
1 

17 

::::;:;::' 

Bttibcrt,...  ,.......■•.•..••■>..» 

Aiii«ricAn 

AmoncAii 

Galidaa.......... 

Bl»«ck«&tlh«...... -.., 

••••»«•>  •*' 

1^ 

OennitQ  * 

■ 

HawiUimn  ........ 

Porluguttw 

KundAn ,, 

P 

4  > 
I 

Englbh 

I 
1 
1 
1 

^wv. •**•«> 

BHelfUiycr «.,,...... 

Araeticim  ......^. 

AiuUaliati 

Eusrliali 

Butjiibtfr*..».^  «•,..,•. ;.-,..,.►.*. 

" T 

CubitietiiiAk^r  ...«,.*.... -. 

Ruwiati 

L —        CdrOetiten , 

AnxeiicftD 1 

EnifliAb 

h 

] 

1 
1 

^^1 

HikWiLilan 

Korweri^n 

Portu^tiefie 

RundAQ , 

2 

n 

1 

3 
^     1 

1 

^K 

1 

I 

V 

10 

1 
"i* 

S 

1 

Hwedlth. 

^^1        fifTil  fTnirinfiT 

Bwnlftn  ,,,.,,     , 

1 

^H 

Amerlcmn 

1 
1 

10 

^^H 

QaWftiiftQ 

PorUiiraac 

.....do 

1  ' 

1 

^^r            f!nj|x<VfV)F^f^fif    ,,     

1 

^H        ^"^^^i^^ff^r       ^  ,  If ,  p , 

irffh 

1 
I 
I 
2 
1 
2 
1 
2 
1 
1 
10 
1 
2 
1 

1 
5 

1 

2 
1 
2 
1 

1 
1 
1 

^^         Corifcctlooer,  „,.„,,.„ 

Americfto 

,,,.,do 

KlActrii^jjMnai'j . .... ^. ...... «».. . .  .• 

BawAilmn « 

PortQKuew 

Amenc&a 

.....do.... .., 

•.■.*..i.. 

E&idnc^i*.  locomodT©. 

RiiKlliet;n>»  t<ta.tit}iuLrf  ......*..... 

<•»•» , 

,,..-..  ..iii.. 

Hjiwuiiiui 

Kitwian  , 

.«*  ...  ,, 

- -' 

Y^natr 

«,.....,. 

1 

^^^1 

^^^H           fniviiT¥nr.Ti                       11^ 

PortugticM 

HalfJiAIl 

Pt)rtu«ui'fle....... 

do.* 

I 

^V                                1  II 

^H                            ,  , , 

t» 

•  • 

^B 

Hftwiiliiin 

t\)nuiic<]<a».. 

)ti 

•'**« 

lU 

a 

^^1                Unri,.^^  rr,,,^i^rm 

^^B 

•4**.>«.*. 

^K 

..., 

^^H 

^^^H 

1 

H«waU«a  ........ 

PoruictiGK 

.......... 

-Jfa 


^LidO                        BULLETUr    OF   THE    BUEEAU    OF    LABOB.        ^^^^^^^^| 

^KoceCfPATIONS,  CITI2RNl^rP.  AND  LITBRACY  OP  THE  MEMBERS  OF  THJJ  FKDBRATIOJI          ^| 
^m                                                  OF  ALLIED  TftADtiS  OF  lULO^-CiMiclurliH).                                                        ^M 

^^m                   OccupAikm. 

NiktionAllty, 

ClUtfonii. 

Not  ciU- 

BcndAtid 
wrltii 

EDffllilll. 

vrritf? 

Total.          ^M 

^^^V  iiftbnrvrs   ...... ^,, *.«,..,. 

Aiiu'rirau ,, 

HAiUiili 

« 
1 

1 
1 

UT          H 

1    ^^^^H 

^H  M&chlnii4ta , 

Kn»fli*ti 

Fmu'h.. 

9 

120 
I 

J1;i  w»iliull  ........ 

•Ltl    ...... 

m  1 

9 

Auii-rkHU 

do. ,.„....„. 

tk^rtUMIl 

a 

3 

I 
a 
1 

1 

I 
I 
1 
1 

2 

I 
1 
1 

1 

* 

MAwnfUn  ,,, 

RuMian  .......... 

Hi»lUinlcr. ....... 

r          Umfotiti^  Hfioiio  * .......L 

^B    Mill    U»r.A, 

1    ,  ,          , 

J  't  »r I  u V  u*.'jiiU  ....... 

HnwRltHii 

I'.  irin«:rsi-*f> 

(S 

6 

^^m      Ur.KI»* 

I 
I 
1 

1 

^H    run.. 

i 

f  .....,, 

I 

1 

2 

1 

21 

Aincru  ,iii  ........ 

HHWntiJiti  ........ 

ft 

23 

1 

1 
1 
1 
t 
1 
1 
6 
I 
1 

^H    * 

i 

t 

^^^nn^biiii..,. 

_-— 

T^ii-^lMri 

'    ifJ....,, 

1 

ft 
1 

1 

I 
1 
1 
1 
I 
1 
1 
1 
IT 

.,,...,.., 

^^H  ReMttturant  kcsoiier .,».... 

_  ...<!.......:...:;. 

17 
10 

^^H  BuliMMi  k(ie|*oni .... 

^^■Niii»k«r 

^^BMvt ....... 

^^^B     f^f*.4rA<t..|inf      ^         ^      ^ 

1 

1 

T 

2 

H 

20 

^^H  "rtin^.n 

2 
3 

^^H  Tn*f¥i«fnnt. 

1 
t 

21 

^^■■pilth 

LiClIiiUU  ,.,,.,.,,, 

u 

5 
1 

1 
1 

lUwulitm  ........ 

do 

^^^■jM^h.  i,n*i(>  m  An 

^^^HWa  tfi  h 

Fuf  tU|fti<3M} »  , » ♦  • , 

¥ 

^^H  IifirlAMlflckl.. 

^^M 

m) 

SUN 

4;s( 

im 

H 

^H 

^^H      irlnrlmUtiit  ciT.                                                    txI  ubtUty  m  mtd  ivml  wrtt«    i 
^^M     f>  liwltuhmf  n                                               i*  und  ubutty  to  read  and  wn 

^H     llris  fedemtion  prokmbly  enrolled  a  majority  of  the  noDor 
^Hmcnt  in  fnvor  of  ^^citii^u  labor,^fiiorti  tbaii  uuo-Uh 

n                     ^1 

lontttl      ^1 

COMMISSIONER   OF    LABOR   OK    HAWAII-       491     ™ 


were  not  citizens  of  the  Torritory,  The  great  variety  of  occapations 
and  the  eonipsiratively  ^ttmll  number  engapfed  in  any  one  trade  are 
characteristic  of  a  small  coniDumity,  and  indiirato  the  futility  of 
att4*mj)tiug  to  form  organizations  on  strictly  ti'ade-umon  ItneB.  With 
over  3(M»  votes  nl  itta  dii^pohial  this  association  promised  to  lie  influen- 
tial, not  so  much  in  regulating  the  relation's  of  employers  and  employ- 
ees in  matters  usually  adjusted  by  collective  bargains  between  labor 
organizations  and  employing  interests  a8  in  eecuring  legislation  favor- 
able to  citizen  labor  and  using  trade  influences  to  prevent  the  patron- 
age or  employment  of  Orientals,  The  passage  of  the  law  requiring 
the  employment  of  citizens  upon  public  works  undertaken  by  the 
Territory  is  said  to  have  been  due  in  part  txj  the  agitation  conducted 
by  this  society, 

Abont  six  months  after  the  federation  was  organized  it  was  pre- 
vailed upon  to  change  the  constitution  of  the  society,  dividing  it  into 
a  number  of  trade  unions  similar  to  those  upon  the  mainland,  includ- 
ing  worker**  in  single  tTsides  so  far  as  pot^tsible^  w  ith  a  trades  and  labor 
council  as  the  central  organization.  The  parent  association  was  thus 
divided  into  6  unions,  4  of  which^ — the  carpenters^  painters,  longshore- 
men or  stevedores,  and  teamsters — having  the  reciuired  10  members, 
received  charten?  fnmi  the  American  Federation  of  Labor.  The 
[Rmaining  members  w^^re  formed  into  two  composite  s*>cieties,  known 
^is  Federal  anions  No.  1  and  No.  2,  which  also  received  charters.  The 
preamble  of  the  constitution  of  each  of  these  6  societies  was  adopted 
without  modification  frcnn  the  preamble  of  the  con.stitution  of  the 
original  federation. 

The  division  of  forces  resulting  fTom  the  reorganization  of  the 
hrorker^  appears  to  have  been  impolitic,  however,  and  under  the  new 
Arrangement  they  never  exercised  effective  influence  either  fK>l)tieally 
or  along  trade-union  lines.  All  of  the  unions  ultimately  dissolved  or 
became  dormant  except  that  of  the  carpenters,  which,  in  the  spring  of 
1W5^  still  retained  its  charter  and  was  nomitmlly  in  existence,  though 
of  tittle  importance  as  a  factor  in  determining  terms  of  euiplo^^ment 
for  it^  memln^rs. 

Any  effort  to  organize  the  working  people  of  Hawaii,  whether  white 
or  Oriental,  me«*ts  with  deb»rmined  opposition  from  employers.  This 
is  due  in  part  to  the  iact  that  trade  unions  are  a  nit  her  new  thing  in 
the  Territory,  and  their  functions  are  but  partly  understood.  Employ- 
ers who  have  always  dealt  with  unorganized  lalx>r  naturally  distrust 
Ipinkms,  tl^e  more  l)ecauHe  they  are  unfamiliar.  Many  of  them  maintain 
tmni  industrial  conditions  differ  so  greatly  in  Hawaii  from  those  upon 
the  nminland  that  a  ditferent  method  of  dealing  with  them  is  necessary,  • 
"'"  -     ••     «       "ity,  .scj  far  as  it  is  different  or  exceeds  the  ger 
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■Meribed  to  two  causes.     It  is  felt  that  tnido  unions  are  and  tilw  :i\  >  will 
HI  opposed  to  Orioniul  labor,  constituting  local  centers  of  hti>.tilitj  to 
the  policy  of  the  planters;  and  the  limited  number  of  skilled  workers 
in  the  Territory,  the  difficulty  of  securing  men  promptly  from  other 
sourccH  in  time  of  urgent  need,  and  the  extreme  .dependence  of  tho 
8U^r  industry  upon  a  reliable  supply  of  skilled  and  supervisory  aa' 
well  as  of  unskilled  labor,  especially  during  the  crop  season,  maka 
employers  extremely  sensitive  to  any  movement  that  looks  to^vard  ^ 
united  action  of  any  kind  on  the  part  of  their  employees.     Some  excsep- 
tions  to  this  sentiment  are  to  lie  found  in  Honolulu  itself,  especially 
among  huildei-s  an<i  contractors  and  in  other  industries  where  the  com-  ' 
petition  of  the  Asiatic  is  felt  equally  by  employers  and  employees.    lo 
such  cases  the  former  look  with  complacency  upon  any  movement 
among  their  workei-s  that  looks  toward  the  exclusion  of  Orientals  fn>m 
the  occupations  in  which  they  are  interested-  ] 

Upon  the  whole  tlic  tmdc  unions  of  Iliiwaii  are  imported  rather  than  J 
indigenous  organizations.  The  form  they  have  developed  in  the  Unitod  ' 
Statues  is  perhaps  not  that  Ix^st  adapted  to  secure,  the  real  interestJi  of 
white  workers  in  the  Territory.  The  primary  question  in  the  latter 
country  is  how  to  meet  the  gi'owing  competition  of  the  Japanese  ' 
workingman.  That  might  be  solved  more  easily  by  an  alliance  of  uU 
intere.Hts,  employing  and  mercantile  as  well  as  wage-earning,  affected 
by  HUi4i  competition,  such  as  was  attempted  at  llilo,  than  by  exclusivo 
trmle  organizations,  which  are  better  adapted  to  fight  the  industrial 
battles  of  the  workingmen  in  the  other  parts  of  the  Union,  On  the 
other  hami,  however,  the  lalior  movement  in  Hawaii,  whatever  its 
purpose,  is  likely  to  be  associated  more  and  more  closely  with  that 
upon  the  mainland.  The  conditions  upon  the  Tacilic  Coast  and  in  tho 
Territory  are  growing  more  similar.  Terms  of  employment  proper 
arebecoming  more  imiK)rtant  in  Hawaii,  with  its  increasing  transpor* 
tation  facilities  and  consequent  nearness  to  the  labor  markets  of  tho 
world.  Oriental  competition  in  one  form  or  another  is  forcing  itself 
more  prominently  upon  the  attenlion  of  workingmen  in  all  our  WcBtcm 
States.  Therefore  the  tnide  union  in  Hawaii  will  always  have  tho 
a^lvantage  of  being  a  part  of  the  greater  whole — of  receiving  supijort 
and  exercising  influence  through  a  much  more  powerfid  national  organ* 
ization  than  the  Territory  by  itself  could  ever  develop.  Consequently 
it  is  piactically  certain  that  the  trade-union  movement  in  Hawaii  bu ' 
come  to  stay;  that  it  will  in  time  acquire  greater  impf^rtance  than  it 
has  iri  tho  pvast,  and  that  it  must  be  reckoned  with  in  forecasting  future 
conditions  of  employmeiit  in  the  Territory, 
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The  strikos  affecting;  industric^s  other  than  sugar  plantations,  recorded 
since  the  t^eport  of  l\Hi2  wa.**  published,  wei'e  of  little  or  no  importufice; 
but  those  occurring  among  Japsmese  employees  upon  sugar  plantations 
have  increased  in  frequency  und  serioutine.ss.  The  latter  are  develop- 
ing fpature«  not  hitljcrto  observed  in  the  Territory,  and  portend  con- 
siderable embarnL^sment  in  the  future. 

The  principlci?  underlying  Japanese  labor  agitation  in  Hawaii  are 
different  from  thone  governing  similar  movements  in  America  and 
Europe.  Japanese  workers  have  developed  aa  yet  but  rudimentary 
class  consciousness.  Few  of  them  conceive  of  the  labor  movement  ag 
a  world-wide  phenomenon.  Their  class  ^^ympathies  are  not  interna- 
tionaL  Coming  to  a  land  where  their  economic  condition  i^  nor- 
mally much  better  than  in  their  own  country^  the  primary  motive  for 
inaugiiniting  a  strike  is  not  uMially  to  secure  higher  wagen.  On  account 
of  their  intense  race  solidarity  and  the  powerful  influence  over  the 
Workers  exercised  by  such  organizations  as  they  possess,  the  **  closed 
shop"  question  does  not  have  to  bo  fought  out  with  their  employers. 
Where  a  difference  of  opinion  among  the  laborers  as  to  the  justice  or 
policy  of  beginning  or  continuing  a  strike  arises,  the  question  is  usu- 
ally settled  in  their  own  ranks,  and  no  appi^al  is  made  to  employers 
in  the  matter.  Violence  among  themselves  sometimes  occurs,  but  is 
seldom  directed  against  workers  of  other  nationalities  or  the  i-epre- 
scntntives  of  their  employers,  unless  there  has  been  some  special  and 
acute  provocation. 

Partly  l^eause  they  are  temperamentally  a  good-natured  people  and 
parti V  l>ecause  they  have  little  sense  of  cUuss  antagonisnu  the  Japane.se 
seldom  manifest  sulienness  or  personal  ill  will  in  their  disputes  with 
employers.     They  do  not  feel  any  hostility  toward  employers  or  capi- 
talists as  a  class,  nor  do  they  feel  that  they  have  economic  rights  to  be 
■msserted  as  a  principle.     In  fact,  the  Japanese  as  a  race  do  not  tike  to 
generalities,  and  the  working  people  who  migrate  to  Hawaii  have  an 
Ifexceetlingly  simple  and  concret'C  view  of  what  is  to  be  gained  from  their 
Rmployers,     They  do  assert  and  enforce  personal  rights — as  men,  not 
as  workingnien^by  strikes.     An  unjust  act  to  one  of  their  numl>er,  or 
ypersonsil  violence  on  the  part  of  an  overseer  toward  a  laborer  of  their 
mmn  nationality,  is  resented  with  a  vigor  imd  dli^'ctness  that  takes  no 
account  of  economic  results,  either  for  the  employer  or  for  the  strik- 
ers.    Ptxir  men  will  sacri6cc  a  week^s  or  a  month's  wages,  if  necessary, 
to  secure  the  discharge  of  a  brutiil  overseer,     A  few  strikes  have  been 
begiui  primarily  for  the  purpose  of  securing  a  higher  rate  of  pay  or  a 
^nore  equitable  distribution  of  wages.      When   I  lie  relations  of  the 
Raborefs  upon  a  plantation  with  their  employer  once  becottve-  \SA\irf^ 
tied  the  ocmsioa  is  used  to  present  a  mu\litude  ol  Aawvww^^  iw^Al  v^>«kH 
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anccd,  many  of  whifh  are  of  trivial  importance.    Thin  u.siiaHy  |"  '^^ 

these  strugj»'lL\s  tbrou^h  a  lutjg^  {X^rlod  of  ar^iini(»nt  and  comi 
These  dilHcultk^  are  the  greater  becauj^  the  Japanese  bavo  no  fieli1e<l 
lalior   traditions;    they  an^  not  roudurtinj;  a   rej:^uJar  nn  "   r 

improving  dieir  elai»  like  American  and   Europeati  trad*  , 

4ind  therefore  they  are  unsc^iied  and  capricious  when  it  eomm  to  eoii* 
eluding  a  Itargain  with  tlieir  employers.  They  do  not  alwti;  '  v 
just  what  they  want.     Though  tbey   limit  their  objects  to  r  3 

things,  like  higher  pay  for  some  field  o|K^mtion,  the  dij<charge  of  an 
un|x>piilar  overseer^  or  an  additional  water  pipe  in  their  can '  1 

di>  not  iD^sist  Uj^KMi  the  i*ecc^ution  of  their  orgiinizjition,  tlie  n  ■  -.  ■  a 
of  a  unkm  wage«  or  any  coueessions  to  the  principle  of  the  bbor 
movement,  the  category  of  piitty  detiiaiKls  is  s^Mnetimen  as  diliiriilt  i^ 
settle  a4^  are  questions  of  much  '^reiitcr  intrinsic  import  in  .strikca 
Upon  the  mainland. 

Among  the  many  di8putj(\s  betwe«Mi  ]>l.itii  !  nloyee^^       '  Toy-i 

ers  that  Imve  occurred  during  the  tlnri-   v  *  **  the  pi;  rt  of 

the  hust  report  the  foUowing  two  ai^  de^criJied  in  detail,  not  b«^cau.se' 
they  were  more  important  than  some  others,  hut  because  f  *^ 

fairly  repres<Mit»itive  of  tlie  traitsi:»!!s  that  lead  to  such  diisturlatm  I 

developed  most  of  the  cliaratteriistic  featureis  which  attend  them.  \ 

The  tirs*t  of  thewe  strike^^  (X'curred  on  the  Waialua  planiutlou,  one  o£' 
tiie  Urgent  establinhmentj*  in  the  islaiKl^,  employing  nearly  5!,*M3<)  men, 
in  December,  VJiH,  Thiji  wa**  originally  a  strike  for  a  higher  rate  p<?r 
ton  for  cutting  and  hmding  ame.     The  Planteris'  An  '     '» 

establishes  certain  niaxiuunu  rates,  in  order  to  prevent  :^ 

the  managiTS  of  neigblxiring  plantations^  liad  allowed  3!i  centu  a  ton 
for  cutting  and  loading,  which  was  tjie  price  prevailing  the  | 
yi*ar.     The  men  insi.'^tiHi  u|>oii  a  higher  rate,  asserting  that  p  >' 

augar  were  1,3  cenb*  a  pound  higtier  than  the  year  before,  that,  thii 
rate  {Wild  for  cutting  had  bt*f»n  towered  in  IJ^O.H  on  accjf>unt  of  the  lo^ 
prii^e  of  Migar  at  that  time,  and  that  the  higher  rate  formerly  pro^ 
Tailing  ahould  therefore  be  restored.  If  a  higher  rato  could  not 
be  piiid  they  asked  tliat  they  bo  paid  time  wages,  thus  tn*'  '  - 
that  in  tlieir  opinion  the  nite  jmid  per  ton  would  not  enable  1  > 

earn  at»  much  ii;s  the  field  hands  emphiyed  at  daily  rates.  The  manager 
refused  to  act-ede  to  these  ret]«e!*^t>,  and  after  'V        * 

during  which  they  coMtinuctI  at  Wiirk,  the  cui< 
However,  they  waited  until  all  the  cana  on  Uie  tracks,  which  would 
have  been  damaged  by  standing,  hnd  bren  gr*       »  »    ^  ••*  1 

the  mill  hands.     Finally,  all   the  •bL[>aiieHe  ein| 

up<tn  <KJe  of  the  two  sfectloii!!  of  the  plantation  were  prevaiM  upon  to 
jointh      '  "         ^'        '      "  ^  '     '  '      '   '  1 

other  i 

JEDif/j  upon  the  oLbar  ^^ection  of  the  plaotatkin^  whbh  ia  about  liiroe  milea 
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f mm  tho  niill,  batl  so  far  refused  to  join  tiie  strikers.     As  a  result,  th© 
Japanese  of  tho  lir.st  sctrtion  mart-Jicd  in  an  armed  body  to  the  Kawai- 
loii,  or  second  section,  the  following  evening,  and  prevailed  upon  their 
fellow -workers*  there  to  join  them,     A  force  of  police  ha4  lieen  siini- 
nioued  to  preserve  order,  but  their  services  were  not  required.     Men 
from  all  sections  tJien  organized  a  meeting  and  chose  thirty*four  del- 
k^gates,  with  a  cbairtnao,  to  consult  witli  the  manager  and  pr(*8ent  their 
"grievances*     It  took  a  continuous   session  of  twenty-four  hours  to 
^lect  their  representatives  and  fomiuhite  their  complaints  and  demands, 
^he  latter  were  pre^sented  the  following  morning,  and  were  32  in 
ftiumber,  6  being  for  the  discharge  of  employees.     Three  of  these  5 
demands  related  to  Japanese,  one  to  an  overseer,  another  to  the  hos- 
pital nurse,  who  was  tujcused  of  accepting  prej^ents  from  patients^  and 
the  last  to  the  preacher  sent  out  by  the  mission  board  but  paid  by  the 
plantation*     The  tirst  two  were  ultimatelj"  dismissed.     In  six^aking  of 
this  the  manager  said:    ''Those  who  are  familiar  with  tho  Japanese 
people  will  know  and  appreciate  the  fact  that  men  of  the  class  we  Imve 
here  are  very  jealous  and  suspicious  of  any  man  of  their  own  nation- 
Ljimty  who,  b}^  better  education  or  greater  industry,  rises  to  a  higher 
"position.*-     The  other  two  demands  were  for  the  discharge  of  a  Chinese 
mill  watchnmn  who  favored  his  friends  among  tho  Japanese  at  the 
expense  of   tbe  others   and  an  American    water   overseer  who    waa 
charged  with  improi>er  relations  with  female  employees  in  tho  fields. 
The  fir;&t  demand  was  granted,  and  the  American  was  to  l>e  discharged 
if  the  Japanese^  pmsented  evidence  that  substantiated  their  complaints 
in  court. 

Five  demands  related  to  wages:  That  monthly  wages  be  increased 

from  ^I«i  to  $18  a  month,  which  was  refused;  that  rate^  for  cutting 

an«l  for  loading  be  increased,  which  was  also  refused;  that  time  and 

h  half  be  paid- for  Sunday  work,  which  was  granted;  and  that  the  work- 

bnen  be  paid  when  called  out  at  night  to  extinguish  cane  tires.     Th© 

manager  granted  this  last  demand,  saying  at  tlie  same  time,  however, 

'*That  is  the  kind  of  thing  that  everj^  man  does  for  every  other  man; 

Uo  man  would  stand  by  and  see  property  destroyed. ■■     The  delegates 

CTeiMjrted  this  remark  to  the  laborers  at  a  sul>sei|uent  meeting  and  they 

voted  unanimously  to  caBcel  this  demand,  '"and  that  tliey  w^ould  always 

Lt»e  willing  to  turn  out  and  put  out  Gree^  no  matter  what  time  or  place, 

nrithout  any  piy.'^ 

Several  demands  related  to  plantation  admiDi^tration,  such  as  the 
llimit  of  distance  between  portable  tracks  in  the  fields  when  loading, 
Eihe  aliolition  of  stint  work,  and  the  time  and  manner  of  im3'ing.     All 
of  these  ware  gran  ted,  with  one  or  two  unimportant  excerptions.     Eleven 
taf  tho  d  '  <*  for  lM*tter   supplias   of  drinking  water,  water 

llankS)  w;  ,  repair  of  leaky  roofs,  and  rcpIncinL'  of  V^roken 

gla^  in  bouses.    The je  matters  were  brou^Vvt  u^  -^  "^ 
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[tvus  a  convenient  opp«>rtunity,  and,  ai'corcling  to  the  Rtatfinoiit  of  the 

fmanag€n%  they  wore  never  rt* fused  when  brought  to  his  :ittt Dtum  at 
<>ther  tiiBos,     They  were  all  umntAxl  without  dii^cussion. 

At  the  first  meeting'  the  manager  told  the  strikern  that  they  had 

^mude  a  mistake  in  ordering  out  the  men  employed  nhoiit  the  largo 

pumping  siiition8«  as  seriou^j  damage  and  delay  might  arise  froni  the 

tilling  of  the  pumping  pits.     They  agreed  tlmt  this  was  so,  ^tid  th© 

next  morning  the  pump  men  were  l>aek  in  their  plaees. 

In  describing  the  gcnoml  attitude  of  the  men  during  this  strike  the 

[manager  of  the  plantation  said:  ^*  During  the  three  days  that  the  strike 
lasted  there  was  no  show  of  violence  or  ha^l  feeling  toward  the  planta- 
tion itself  or  to  any  of  the  men  on  the  plantation,  exeept  to  men  of 
their  own  nationality  who  refuned  to  join  the  strike,  or  who  8pok0 
againdt  it.     With  the  exeeption  of  a  day  that  some  of  the  lertdern 

^spent  in  the  open  land  near  the  office,  the  strikers  kept  entirely  away 
from  the  ofBee  and  mill,  Mnd  8j)ent  all  their  time  down  on  the  beaeh- 
The  plantation  itself  wa.s  never  quieter  or  more  orderly  than  during 
the  thi^eo  days  of  the  strike.  The  only  time  that  there  was  any  show 
of  violence  was  on  the  night  when  the  Waialua  men,  400  or  500  in 
iiumher,  marelied  to  Kawailoa/' 

The  second  ntrike  of  which  special  mention  will  be  made  occurred 
uiK>n  the  Lahaina  plantjition,  on  Maui,  late  in  May,  lf)05.  The  pri- 
mary' cause  of  tliis  disturbance  was  tlit*  brutal  beating  of  a  Jaimtieso 
iborer  by  a  plantation  overseer*  The  men  at  the  camp  where  this 
labm-er  liv«*d  were  the  tirst  to  go  out,  with  a  demand  that  the  overseer 
j  in  quention  l>e  di.scliarged.  There  was  considerable  general  dissatis- 
faction among  the  men,  however,  who  had  other  grievance^  to  air,  and 
when  the  other  c^imp»  took  up  tlie  matter  it  became  impossible  to  8et- 

Itle  the  ditticulty  by  a  conceBsion  of  the  tin^t  demanti  In  fact,  the 
overseer  re^^ponsible  for  the  trouble  was  arrested  and  fined  tl(X>  for 
assault,  besides  l>eing  discharged,  two  or  three  days  before  the  men 
agreed  to  resume  work. 
This  strike  was  accompanied  by  some  violence*  When  the  men 
from  tliecamp  where  the  original  trouble  occurred  marched  down  to  the 
i  mill  camp  in  order  to  call  out  their  fellow- workmen,  some  disorderly 
^■spirits  aiused  an  attac^k  to  be  made  upon  the  mill  where  the  men  were 
^B&titl  working,  and  a  number  of  windows  were  broken,  although  no 
^■f<in'iou!^  property  damage  was  done.  Upon  a  subse4|uent  evening  tlie 
^Hinen  Hlarted  out  to  kill  a  Japanese  (x»ntnictor  against  whom  they  as  ii 
^■Tiody  appeared  to  have  some  grievance.  The  laborers  have  a  peculiar 
^Hidea  that  although  they  must  olwy  ihe  laws  of  the  country  and  not  molest 
^■iheciti7.en8  or  people  of  another  nationality,  they  have  a  perfect  right  to 
^Htakeany  measuiTs  they  see  fit  with  any  of  their  own  coi    ^  viib 

^■wliom  they  have  nn  account  to  settle.     A  lK>dy  of  llaw.i  ,vajf 

^w<?zit  to  protect  the  contractor^ t^  hoane,  and  m  ii\^  attack  that  CoHowckI 
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ooe  of  the  strikers  was  killed  and  two  others  woHnded.  This  brought 
al>out  a  crisis,  and  additional  police  and  a  compnny  of  militia  were 
summoned  by  steamer  from  Hoiioliitn,  whili'  a  poase  was  raised  and 
the  local  militia  was  called  out  upon  the  island  of  Maui.  However, 
no  further  violence  was  attempted,  and  there  did  ncit  ^eeni  at  any  later 
time  to  l>e  as  much  tension  hetwetMi  strikers  and  others*  as  chamcter- 
izes  comparatively  mild  disturbances  of  a  similar  nature  In  the  States. 
Some  800  or  9^  of  the  laborers  ji5;sernbled  to  have  a  conference  with 
the  manaijer  of  the  plantation  and  other  roprest^ntatives  of  the  em- 
ployers and  of  the  Government,  without  any  appearance  of  ill-nature. 
It  is  doubtful  if  a  single  dangerous  weapon  could  have  been  found 
among  them. 

The  men  brought  forward  a  number  of  minor  complaints,  some  nine 
of  which  received  consideration.  The  discharge  of  four  overseers 
was  requested.  Two  of  these,  including  the  man  who  Ijeat  the  lal>orer, 
wei*e  dismissed.  A  demand  for  higher  wages  was  refused.  This  was 
nota  vital  point  with  tjie  strikers,  but  presented  more  or  less  as  a  matter 
of  course,  although  the  rate  of  pay  of  laborers  had  been  voluntarily 
inciM?ased  ¥2  a  month  by  the  planters  at  the  beginning  of  the  current 
month.  Demands  for  more  water  and  firewood,  for  a  more  conven- 
ient delivery  of  the  latter,  and  for  a  pay  day  earlier  in  the  month  were 
11  granted.  One  or  two  minor  points  were  conceded.  The  Japanese 
id  demanded  the  dismissal  of  the  head  overseer,  wlio  was  an  Austrian, 
but  whom  tJie  Ial>orcrs  believed  to  l>e  a  Russian,  This  demand  was 
not  granted.  They  had  also  demanded  that  the  white  overseer  of  the 
women's  gang  be  discharged  upon  the  ground  that  he  favored  the 
pivtty  girls  in  assigning  work,  but  this  demand  was  refused. 

With  reference  to  this  growing  list  of  grievances,  presented  when- 
ever the  friction  between  plantation  laborers  and  their  employers  cornea 
to  a  head,  it  is  only  fair  to  give  the  Japanese  side  of  tliis  question  as 

ited  in  a  letter  from  an  intelligent  American-educated  Japanese  in 
>ne  of  the  Honolulu  papers:  '"The  fact  is  that  behind  a  strike  like 
that  at  Labaina,  or  like  others  which  have  recently  occurred,  there  is 
always  a  long  list  of  grievances  which  have  been  ignored  by  managera 
who  usually  do  not  take  the  trouble  to  understand  them.  The  manage- 
ment is  suri>rised  when  a  strike  l>egins  by  a  list  of  15  or  iJO  *  demands/ 
and  thinks  they  are  made  up  for  the  oicasion.  If  he  had  kept  in  touch 
with  the  difficulties  of  his  men,  he  would  know  that  they  are  the  accu- 
midation  of  months,  perhaps  years^  of  sniiill  troubles  which  need  not 
have  existed  if  there  was  any  way  for  the  laborers  to  make  themselves 
uuderstotKL"' 

Some  strikes  have  been  accompanied  by  a  good  deal  of  ill  feeling  on 
the  part  of  the  lal>orers  toward  the  white  employees  of  the  plantation. 
Usually  this  sentiment  is  jus  titled  wherever  it  occurs,  to  juH"*    * 
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thii  upiriions  of  those  employed  upon  tho  plantations  or  in  city  ^ 

witL  pkatiUiua  lifi\     On  oni*  in'OiHiori  where  a  emeries  of  Ulioi  i-J 

ties  occurred  it  WHi§  dkcovored  that  kborerg  wero  forced  to  join  raffleM 
l||pfiiliicl€Kl  by  overwH*r«  and  Uioir  friiMid^;  tliat  th<  Hy  d 

!f>aii]l>liii^  K*'*^^*' upon  the  plantation  by  which  the ^\ l  ,  .     .ling^i 

atid  thatothttr  abu^t^nxiMtiMlof  which  the  proprietors  and  agentsiwere 
tMiiirely  ig^norant,  and  which  tfaey  promjitly  remedied  ns  «5oan  as  they 
came  to  their  knuwhMlj^e. 

Mureoi't^r^  plantation  adniini^tration  in  Hawaii  U  at  pn^sent  passing 
through  u  Hinge  of  ti^nsition  from  tho  niethiK^       "      u>i\  and  u>*ed  suo-J 
oofssfnily  when  tho  hiburcr.*^  wtfrecontraM^tctKili    ^        fioutmany  ri^^hul 
that  employers  were  bound  to  respect  compared  with  those  of  f  m« 
hilw>ri^rs  at  the  pi'os^mt  tbn<\  to  th<*  nn^thods  which  tin*  *'han^^d  uondi- 
tiouH  folJowinof  annexation  demjmd.     The  following  quotation  from  a 
privatt^  ietU*.r  from  a  leading  oflicial  of  thi>  Planters'  As$o<*iatiun  tea 
phintation  manager  who  had  lecently  experienced  a  troublesome  etiikej 
de«eril>e-s  the  liituatiun  in  n»ore  enipliatic  Icnui*  thar»  an  outHide  obsi*n  «ri 
would  feel  ju^^tified  in  tiffing;  **  In  times  past  we  got  too  mach  into  the 
habit  of  ti^^atujg  tlie  Ja[mne»e  and  Chines^e  as  if  they  were  more  nni-J 
muls  thnn  men.     We  can  not  do  this  now,  and  it  i^  not  likely  t)iat  thai 
Japanese  will  stand  being  so  treated  when  they  themselves  are  a» 
extremely  polite  nice.     So,  while  you  must  not  give  wuy  to  luafers  forJ 
a  moment^  it  would  be  well  to  iK>  linn  in  a  more  kindly  manner  chaJlJ 
wan  the  eui^tom  t«*n  yt^*r»  ago/'  I 

The  old  cuiitcjuiB  and  the  habit  of  regarding    '  '*  and  otherj 

Orientals  a*  i>eoplo  of  inferior  civil  status  as  c<  3  \         ;  with  whitt^fli 
still  ]>re\ail  in  Uawaii  and  manifest  them^^lvcs  in  a  hundred  n noon* 
sciouM  aeL4  on  the  part  of  manager?*  and  tiverseers,  who  have  nevefj 
consideiwl  that  in  the  a»tiict  letter  of  tlie  law  n^^^idents  of  a  foreigoi 
country  domiciled  within  our  territoriesi  have  the  ^ame  rights  to  pro- 
te<^tion  of  |MMXonund  proJ«^Hy  niid  io  privac}*  and  i*  1  i 

At  the  time  of  the  Lahaiiia  ytriko  militiiunen  and  j*  -i ' 

to  the  rented  quarters  of  the  Mtrilierj*  in  the  town  of  Lahiuna — ii<it  u^ion 
tlie  plantation  itself— entered  without  ceremony  or  shadow  of  tegmU 
right  and  roNS<Hl   the  iiimatt*s,  u.*«ing  {x^rMiasion  tlmt  eaino  but  lit-lm 
abort  of  furc«  to  get  tliem  out  to  a  confeiHsnce  wltich  the  management 
de^iired  to  hold  with  the  men  and  wlmh  thuy.  In  the  exerei>*e     ''     '      r  1 
right"*,  divcJim^l  to  atti^nd.     One  of  the  mo?4t  libenil  and  prt'L  o  1 

managern  in  the  i^LindH  .npoke  with  lively  resentment  of  the  eriticism 
madt*  by  a  judge  of  an  act  of  one  i>f  hi.^  rs.  who  *     '        '       l  1 

legal  authority  or  warmnt  forced  ojx^n  tli  f  a  Inn.  ^      i| 

by  Porto  Kican  lal»orcr£>  sut^pooted  of  tliefti  dragged  tba  CK^cupanta 
from  tl   -     V    1,  and  di  '        '  "       ' 

At  L,  of  the  i..^    .  '  '  .M  -i 
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by  aome  of  the  white  residents  on  account  of  the  violence  and  the  col- 
sion  between  tlie  polie-e  and  the  Japanese,  and  it  was  felt  that  in  the 
m  of  the  overwhelmingly  Asiatic  population  the  w^hite^s  wei-e  in  some 
danger.  The  police  and  the  troops  were  kept  at  the  plantation  for 
several  daysj  and  the  plantation  nianagciuent  and  some  of  the  police 
officer^'  were  insii^tent  in  urging  that  Federal  troops  should  he  avail- 
able for  occasionri  of  thU  kind.  It  weis  felt  that  those  troops  could 
handle  the  situation  more  ajfgresjiively  and  more  quickly  ovei-awe 
strikers  and  bring  them  to  submission.  It  was  not  known  ut  that  time 
that  tlie  governor  of  the  Territory  of  Hawaii  was  vested  with  the 
ixjwer  to  call  out  the  Federal  troops  without  ^speciiie  authorization  for 
such  call  from  the  authorities  at  Washington-  The  legL>ilature  at  its 
8eH!sion  of  1905  failed  to  make  further  provii^iou  for  tlie  maintenance 
of  the  Territorial  militia,  and  a  good  deal  of  apprehcuisiuu  was  felt 
orer  this  fact  until  it  was  brought  to  light  tliat  the  governor  was 
clothed  with  unique  power  ai?  regards  the  callmg  out  of  the  Federal 
troops  to  guard  property  and  suppre-sa  di.-^turbances  in  time  of  istrikes. 
Such  an  expedient,  however,  should  be  adopted  only  as  a  kst  recourse. 
The  troops  probably  would  overawe  strikers  and  make  them  more 
amenable  to  plantation  discipline,  but  this  is  not  their  function.  Moi'e- 
over,  the  use  of  Federal  troops  in  an  actual  conflict  between  employers 
and  strikers  might  prove  very  prejudicial  to  the  interests  of  the  plan- 
tations. It  has  *x*en  intimated  that  if  sueh  a  necessity  ever  arose  Jni>an 
might  at  once  prohibit  further  emigration  of  laborers  to  Hawaii,  a 
contingency  that  the  business  inten^ts  of  the  Territory  do  wot  desire 
at  present  to  face. 

It  is  perhaps  ine\ntable  that  for  a  time  the  technical  rights  of  laborers 
under  American  law  will  lie  disregarded.  Perhaps  it  would  be  very 
difficult  at  first  to  administer  a  phmtation  without  occasionally  exer- 
cising authority  not  strictly  in  accordance  with  law.  It  must  be 
rememl)ered  that  our  legal  codes  w^ere  made  for  a  country  where  social 
conditions  prevail  quite  different  from  those  in  Hawaii.  But  these 
facts  do  not  make  the  present  situation  less  undesirable  or  lighten  the 
difficulties  of  either  emplovers  or  of  workmen* 

Tliere  is  hardly  a  doubt  that  strikes  are  promoted  in  some  instances 
by  Japanese  hotel  keejM]Ts,  hackmen^  gamblers,  and  others  who  are 
directly  interested  in  having  the  men  idle  and  spendmg  mowey.  At 
Lalmina  the  strikers  had  to  move  out  of  the  plantation  quarters  and 
|eo  to  the  hotels  in  the  village,  and  the  Jaixinese  hotel  keepei^  were 
llctively  agitating  a  continuance  of  the  strike  until  some  provision  had 
been  made  for  the  payment  by  the  plantation  of  the  bills  iucurred  by 
the  strikers,  from  deductions  to  l>e  made  from  the  wages  of  the 
laborers.  Both  at  this  place  and  at  the  plantation  of  Wailuku,  on  the 
sarme  island,  n'here  a  Htrike  occurred  about  the  same  time,  the  leader 
of  the  kborera'  organization  was  a  barber  in  a  tiev^VAiOTOV'^V^^wgfc  v^dv* 


I 
I 

I 


I 


5(10 


I 


^ 
^ 


^ 


in  the  cmploj  of  tlio  plantation.     In  the  former  instance  ft  majority  of  ■• 
the  strikers'  coinrnitU*o  was  composed  of  men  tiot  working  for  the 
plaritntion. 

The  ropre-sentatives  of  the  Japanei^e  consul  were  everywhere  active 
in  adjusUng  ihesG  diftirultieH,  and  their  influence  was  importwit  in 
preserving  order.  But  the  Japanese  laborers  are  not  quita  so  sabfeor- 
vient  to  authority,  even  of  their  own  Government,  as  commonly 
represented,  or  as  they  uaed  to  be  in  Hawaii  before  they  had  become 
intx'uliUed  with  new  iibms  acquired  in  a  foreign  country.  At  Wailuku 
they  informed  the  secrettiry  of  the  eonsuhite  that  be  had  no  authority 
over  them  in  America  and  no  buNiness  to  interfere  in  their  disputes 
with  their  employer.  In  fact,  that  gentleman  w*a«  for  a  time  in  danger 
of  siilfrrijjg  personal  violence  from  f*ome  of  his  irritated  fellow- 
countryniin.  It  in  commonly  reported^  and  probably  true,  that  the 
Japanese  who  have  resided  in  Hawaii  for  a  considerable  period  are  < 
IcsH  docile  and  tractable  and  more  a.ssertive  of  their  rightjii  than  are 
newcomers.  The  changing  character  of  the  immigration,  the  growing 
number  of  perilous  not  directly  dependent  upon  the  plantations  for 
support,  the  effect  of  conditions  of  employment  ujx>n  the  Pacific  Coant 
reacting  upon  llawaiiun  Japanese,  and  the  influenee  of  tJie  Japanese 
prefis  in  rioHoluhi,  which  is  rapidly  instructing  the  laborers  as  to  tho 
fullest  limits  nf  their  rights,  are  all  inthiences  tending  to  make  tho 
Japanese  workman  of  tocky  a  much  more  difficult  j>erson  to  deal  with 
than  his  predecessor  of  ten  yeai-H  ago.  On  Maui  an  effort  was  noade 
to  call  a  sympathetic  strike  on  all  the  larger  plantations.  It  hits  even 
In^en  proposed  to  quit  work  throughout  the  islands  in  order  to  enforce 
demands  for  an  increase  of  pay,  upon  the  ground  that  these  ratea 
were  realty  fixed  by  the  Planters'  Assoriation  at  Honolulu,  a  single 
organization  interested  in  all  the  plantations.  In  fact,  fear  that  some 
such  move  might  be  attempt4'd  is  said  to  have  caused  the  voluntary 
incn^ase  of  ^*i  a  month  made  in  laborers'  wagf*s  in  May,  1905,  though 
this  increase  was  in  accordance  with  a  tacit  promise  made  when  wages 
were  reduced  during  the  p<?riod  when  sugar  was  at  a  very  low  price, 
in  19<>2  and  1903,  One  finds  some  literature  among  the  Japanese  % 
working  people  that  indicates  that  socialistic  doctrines  receive  lionie 
discussion  among  theuK  though  thet^e  theories  have  hardly  takea 
much  hold  of  the  mass  of  the  lalxjrers.  Nevertheless,  conditions  are 
favoraldc  for  an  increase  of  class  sentiment  among  the  Jupane4^c 
They  are  said  to  be  naturally  jealous  of  special  prosperity  on  the  part 
of  their  own  countrymen  of  th«^  same  station,  and  this  feeling  VM^m 
extend  in  time  to  include  capitalists  as  a  class.  But  tbU  d^y  ban  not 
^ct  come*  Japane^  strikes  are  m  far  race  or  imtionitt  autbrealu, 
venting  pcitty  dissatij^faction,  and  not  properly  part  of  the  ^nsaicblt!8| 
i^trui/L'le  vvhith  we  in  America  call  tht*  labor  movemeriL  1 
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Fear  has  botm  exprosiied  that  Be rious  disturbances  involving  large 
bodjp{>  of  Asiatic  workmen  might  follow  soonor  or  later^  when  the  lifo 
and  property  of  white  residents  would  be  endatigered;  but  there  are 
no  tangible  indications  of  such  a  calamity  impending.  With  thousands 
of  acres  of  inllummablo  cane  fields  in  their  absolute  power,  the  Orientals 
have  never  in  any  disturbance  rcpoi*t©d  stoc*ped  to  incendiarism  to  vent 
their  spite  or  attain  their  ends. 

There  have  been  some  disturbances  involving  Porto  Ric^n  and  Korean 
lalxjrers,  but  these  have  not  had  industrial  import,  aod  are  to  be  cia^ised 
as  riots  rather  tlian  a^  strikes.  In  the  case  of  Koreans,  these  troubles 
have  be^n  in  ncarlj"  all  cases  entii-ely  among  themselves* 

The  following  tix]>le  gives  a  list  of  the  strikes  reported  since  1902, 
All  of  these  wei^e  upon  sugar  plantations,  and  were  conducted  by  Japa> 
nese  lalxjrcrs.  Although  no  establishments  are  reported  *"* closed^'  by 
strikes,  because  under  the  uniform  interpretation  adopted  by  the  Bureau 
of  Labor  of  that  term  work  is  not  supposed  to  have  ceased  until  all 
employees  are  oil  duty.  As  a  matter  of  fact,  the  mills  were  entirely 
closed  a  number  of  times,  and  pi^actically  all  cultivating  operations 
ceased ;  but  workers  of  other  nationalities  than  Japanese  found  employ- 
ment in  irrigating  cane,  casual  cultivation,  and  such  occupations  ftfln 
could  be  carried  on  during  the  time  when  a  greater  part  of  the  plan 
tion  force  was  idle.  The  table  should  be  considered  rather  an  enu- 
meration than  a  statistical  description  of  the  strikes  that  have  oc^curred 
in  Hawaii  since  the  previous  report  was  presented. 
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JAPiiNESE  IMMIGRATION.  | 

Thft  que»tkm  of  nn  udeqtuite  labor  snpplr  hm  fnrod  tbe  Hnwaitan 
plant^^rfi  cotii^tantl}'  for  ntairly  fifty  years,     A  Imrf  aocount  af  the 
iittaniptH  that  havn  ^K^rfn  made  dtiriti^r  that  period  to  obtain  workers,  to 
ctitabliHli  a  reHidcnl  popnhition,  to  inijKirt  at  diffi^n'^nt  pcirH»d>t  Etirop«mii| 
Asiatic,  or  I'ac'itic  bland  field  bandn^  aud  the  methods  adopts!  to  con- 
trol labt^r  after  itH  arrived  and  retain  it  upon  tbo  plantntians  was  gi\t!a  ■ 
in  the  rc^port  of  VMf'2,     An  a  result  of  tht^j*©  various  policies  about  <><>perl 
cent  of  tbf?  pi^e^jent  plantat  ion  force  U  Japanew**^  and  nearly  H5  i>t»r  cent 
Asiatics  of    varioiiH  nationalities.     The  pr<>ponderanc<?   of    JapaneAe  ■ 
ju*4tifie-'*t  H  ifion.^  dctaih-xi  arrotint  of  the  imnM«i;"ration  to  Hawaii  fronii 
that  I'xjuntry,  even  at  the  risk  of  repcnitinj^  some  matter  from  the  pre- 
vious rc[»t»rt. 

The  fir?it  Japanese  lalmrcm  were  T>roug-bt  to  Hawaii  in  18C8,  appar- 
ently without  nriich  attention  having  been  given  to  tbe  sabject  by  tiie 
Jap«n*^e  Croverninent.  This  iuij><>rtatioa  was  continf*d  to  a  nin^le j 
Hhipload,  and  rumors  of  ill  tivatment  of  these  laborers  having  rearlied' 
the  (lovenunent  of  Jajmn  the  atithtirities  of  that  conntry  prompilj'^ 
sent  ovf»r  a  vesnel  with  ordors  to  refmtriate  all  of  the  subjects  of  the 
Mikiwio  who  ib^Hired  to  n^turn  to  their  native  land.  A  hirg**i  number, 
thouj^h  not  all,  took  advantage  of  thi»  opportnnily,  and  tht?reaft^r  for 
several  yi^ars  no  effort  wjih  made  to  »eeure  lalKU'  from  the  Inland 
Empire. 

I>uring  this  periixl  ('hinene  lalK>rerH  acquiitd  a  ]»repoiidemnce  upon 
tiie  plantations  somewhat  i^ituilur  to  that  now  held  by  the  Japane,se,  ■ 
thoii;fh  this  was  not  so  embarrassing  to  employers  as  at  pre.**ent,  IxM^an^sal 
the  hihorors  were  at  tljui  time  uruhr  penal  e^intiiR^t.  In  1874,  of  :J,786 
laborers  employed,  2,1H>1  were  Ilawaiiuns  and  a  large  proportion  of 
the  remainder  were  Europeans  and  Amerit^ins  in  skilled  positions. 
Eight  years  later  the  number  of  employees  had  risen  to  10,243,  of 
whom  5,037  were  Chinese  arid  t*n2  Stmth  Sea  Islanders  imiK>rteti  under 
contmct.  There  were  at  this  time  but  15  Ja{ianese  U[Km  the  planta- 
tions. Ail  the  .skilled  positions  were  hlled  hy  white  men  or  Hawiuiajiis 
Willi  the  cxct^ption  of  3  (Jhines*?  sugar  boilers. 

Tht^  largi!  imiiiignition  of  C'hinese  then  taking  pla*ie  was  opposi^d  by 
Uie  J  lawaiians,  who  saw  the  danger  im^H^ndiug  that  their  decreaaiu^J 
raee  might  be  sul>merg<yi  by  these  new  arrivals.     It  was  idso  -i-^^  -m 
imfavorubly  by  riiany  other  residents  of  tl^*  islands,  who  either  '  \ 

the  question  fium  a  Hawaiian  stand{x^int  or  foroMaw  in  a  eotn 
of  existing  ccmditiom^  a  Uir  b^  closer  eonmiercial  and  politiiml  n  .il..  M^iJ 
I  with  the  United  States.     The  planters  alwj  were  quite  willing  to  otmM 
I  gider  any  nnmsure  likely  to  pn.n*ent  the  predominance  of  lab  f  ] 

on.*  nationality  'n"M»   !he  plaDtatioi^-    ...]......  ...  di.x   vv-r.*  ?^,  f  I 
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HI  adequate  supply  of  workmen.  Therefore  the  Hawaiian  Govern- 
vent«  practically  representing  the  planting  interests,  entered  into 
negotiations  with  the  Japane^;e  authorities  with  a  view  to  se<;uring  a 
renewal  of  immigration  from  that  country.  At  fir^t  Japan  refused  to 
consider  formal  treaty  relations  regarding  this  question ,  but  expressed 
a  willingness  to  tolerate  the  shipment  of  laborers  to  Hawaii  in  a  tenta- 
tive way.  This  decision  was  announced  in  April,  1884-  The  follow- 
ing February  the  City  of  7I>I*i<?  brought  CTC  men,  159  women,  and  i^M^ 
children  from  Japan,  These  were  entered  as  "free  immigrant/' 
which  probab!}"  means  tliat  they  were  not  under  formal  contract  to 
work  for  the  planters.  Luther  the  agent  in  Japan  representing  tlie 
planters  and  the  Hawaiian  Government  was  able  to  ship  contract  lah>or- 
ers  to  the  islands.  The  sugar  people  paid  %o^  per  nmn  for  these  impor- 
tations. For  some  reason  t  he  Japanese  Governmen  t  lx;i*ame  d issat isfied 
with  this  arrangement,  and  decided  to  suspend  further  emigi-ation  to 
Hawaii;  but  after  lengthy  negotiations  the  authorities  reconsidered 
this  decision,  and,  in  response  to  tlie  earnest  representations  of  the 
Hawaiian  sugar  interests,  supported  by  their  Government,  entered 
into  a  formal  jconvention  piTmitting  and  regulating  the  emigmtion  of 
hihorei-H  to  the  islands,  Tlys  agreement  was  concluded  in  March,  18S6. 
Of  the  14,439  persons  employed  on  the  plantations  that  year,  5,626 
were  Chinese,  1,941*  Japanese,  and  2,255  Ilawaiians,  showing  that  the 
importation  of  Japanese  had  assumed  some  proportions  before  thus 
foi-mally  regulated  by  treat3\  ■ 

The  terms  of  the  original  agreement  were  slightly  modified  in  1887, 
and  in  18t*l,  in  resi)onse  t«>  political  agitation  in  Ja{^tn  against  the 
treaty  and  reports  that  the  laborers  in  Hawaii  were  subject  to  abuse, 
Japan  refused  to  renew  this  agreement.  These  difficulties  were  sub- 
sequently adjustcfl,  however,  and  the  conditions  remained  substantially 
unchanged  imtil  1896,  when  they  were  modified  somewhat  by  a  general 
law,  enacted  by  the  Japanese  Parliament,  regulating  all  emigration  of 
Ialx>r  from  the  country.  When  Hawaii  was  annexed  to  the  United 
States  all  such  agreements  expired,  as  the  latter  Government  could 
not  act  Jis  a  labor  bureau  for  private  industry.  The  labor  convention 
between  the  Government  of  Japin  and  the  Hiiwaiian  Kingdom  pro- 
vided that  contract  laborei*8  should  be  recruited  by  representatives  of 
the  latter  Government,  under  certain  express  stipulations,  among  which 
were  the  following: 

1.  Each  contract  was  to  l>e  signed  by  the  kbon>r  as  one  party  and 
the  Hawaiian  Government  as  the  other,  at  Yokohama,  for  a  period  of 
three  years,  at  a  wage  of  i>0  a  month  and  $6  foo*l  allowance.  The 
lalwrer  was  free  to  extend  tliis  contract  for  two  years  more  at  Uie  time 

its  expi ration. 

2.  For  every  100  men,  liO  women  were  to  be  imported,  and  the 
dotJes  luid  wagess  of  these  were  prescribt^ 
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^H  3*  A  speciftpd  numbrr  of  Japjiin'se  iiit€rpreter«  n,n<\  phy.sicians  were 
^m  to  be  empbyi'tl  in  l*ehaif  of  the  emigmnts,  originally  at  the  expense 
^l  of  the  Hawaiiftn  rrovernmeDt,  but  later  at  the  cost  of  the  laborers 
^^    thomt^rlves. 

^^  4.  Arrcstij  of  Japauose  must  bo.  made  by  the  Hawaiian  Government 
^P  and  cases  tried  in  the  presenee  of  a  Japaiie.se  interpreter.  The  Gov- 
^    eminent  of  tbe  Kingdom  whh  made  responsible  for  damages  due  for 

I   the  cruel  treatment  of  laborers. 
6.  A  schedule  of  rates  for  canceling  contractss,  based  upon  the  length 
of  time  they  were  to  run,  was  established. 
0.  Twenty-tivc  per  cent  of  the  laborer's  wages  were  to  l>e  deposited 
with  the  Hawaiian  Government,  to  be  paid  to  the  laborer  itpon  the 
expiration  of  hU  contmct,  and  to  di*aw  5  per  cent  annual  interest  dur- 
^^   ing  the  intt^rvening  period, 

^M  7.  Tbe  Hawaiian  Government  was  required  to  fetum  to  Japan  immi- 
■         gmnts  who,  on  areount  of  peinuinent  disability^  were  unable  to  earn  J 

I   their  own  living,  even  against  the  will  of  the  laborer,  and  alno  all  i 
women  foimd  plying  immoral  trafBe.     The  Government  could  also 
return,  agains^t  his  will,  any  immigrant  who  proved  vicious,  vagrant, 
or  otherwise  evilly  disposed. 
At  first  the  Hawaiian  Government  met  tbe  luljorei-'s  expense  of  pas- 
sage, but  later  he  was  required  to  repay  from  his  earnings  $60  of  this 
II  mount* 
The  coat  to  the  Hawaiian  Government  of  this  immigration  was  met 
by  payments  by  tlie  planters,  who  subrontnu!ted  the  laborers  from  th^J 
^^    Ruthnrities  upon  their  arrival  at   llonuluhi.     The  Government  thuai 
^P  became  an  intermediary  or  bureiiu  through  which  the  plantjitiona  were 
^^    supplied  w  itli  lalxir.     This  gave  the  Ja[)anese  Government  a  respon- 
1         isible  party  with  whom  it  could  deal  tlireetly  in  all  uiatters  relating  to 
the  condition  of  its  emigrant  citizens  in  Hawaii,  while  tbe  planters  of 
the  latter  country  were  convenienced  by  thus  using  the  8tat«  as  a 
^^    recruiting  organ iii^at ion. 

^m       'llie  farm  laborers  of  Japan  grasped  eagerly  at  the  opportunity  to 
^^    improve  their  (condition  offered  in  Hawaii.     In  two  prcivln**es  1,400 
presented  themselves  as  applicants  within  two  da^'s,  and   ■J.SjiKIO  meu 
applied  for  passage  during  188*1.     Many  of  these  were  rejected  fts 
unsuitable  for  the  work  for  which  the}^  were  required*     This  possibil- 
I         ity  of  selecting  the  best  <4ass  of  workers  from  a  large  avaihibje  ehoii-e 
^h    hati  been  one  of  the  advantages  offered  in  Japan,  which  the  pluntoni 
^M    have  not  had  in  many  <»ther  plac'cs  from  which  they  sought  laljor. 
^B       The  result  of  this  convention  was  that  Japanese  soon  constitute<d  a 
^B  majority  of  the  plantation  workers.    For  some  years  a  Chiuese^oxcln* 
^V  «i*in  law  was  in  operation  in  Hawaii^  and  indeed  such  exc1usi<>  'Sj 

^m   to  have  been   desired  by  tiie  ilapanene  Government,   for  \m  til 

^^urUhoritJoB  suspended  emigration  to  lla>?fa\\  tot  ^\iKy^,vu\^V^%  rtsaacn 
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offered  was  the  fetir  that  race  coufliota  might  occur  between  Japanese 
and  Chinese  laborera  upon  the  pkutatiotis.  Of  course  this  probability 
was  increa8ed  during  the  hostilities  that  later  broke  out  between  the 
two  countries.  Shortly  after  the  establishment  of  the  Provisional  Gov- 
ernment the  importation  of  Chinese  was  rewunied  on  a  large  scale. 
This  labor  was  cheaper  than  the  Japanese,  as  the  Hongkong  cooliea 
received  but  $13,50  a  month,  without  food.  Therefore  the  number  of 
Chinese  plantation  employees  rone  from  iJJjlT  to  8,114  between  1893 
and  1897,  while  the  number  of  Japanese  fell  from  13,009  to  12,068. 
From  1897  to  1904  the  niniilwr  of  Chinese  decreased  steadily,  though 
832  more  were  reported  upon  the  plantations  in  1905  than  for  the  pre* 
vious  year.  During  the  same  period  the  number  of  Japanese  upon  the 
plantation  pay  rolls  has  increased  more  than  150  per  cent. 

Pinor  to  189<3  the  Japanese  Government  interested  itself  directly  in 
the  emigration  of  labor.  The  policy  of  that  Government  with  regard 
to  those  of  its  citizens  who  seek  residence  in  other  lands  is  commend- 
able. Japan  concerns  herself  to  keep  her  undesirable  and  needy  citi- 
zens under  her  own  control,  and  assumes  re^sponsibility  for  all  her 
people,  no  matter  where  residing,  who  are  unable  tt>  provide  for  their 
own  support.  So  far  as  it  is  possible  to  catc^h  the  national  point  of 
view  of  the  Japanese  from  conversation  with  representatives  of  that 
people,  they  consider  that  their  country  is  disgraced  or  humiliated  liy 
the  disgrace  or  humiliation  of  Japanese  residing  in  other  countries, 
and  their  chief  object  in  regulating  emigration  seems  to  be  to  insure 
the  return  of  those  who  through  their  misdeeds  or  misfortunes  might 
become  unwelcome  guests  in  foreign  lands.  The  Government  is 
doubtless  influenced  also  by  humaoitarian  motives  toward  its  own  sub- 
jects in  its  efforts  to  assure  their  relief  when  in  distress  abroad;  much 
as  our  own  Government  is  in  case  of  shipwrecked  American  seamen 
desiring  to  return  to  a  home  port.  With  some  such  object  as  has  been 
suggested  in  view,  the  Parliament  of  Japan  passed,  in  1896,  an  *^ Emi- 
grants' protection  law,"  for  the  purpose  of  providing  that  every  laborer 
leaving  the  country  should  have  some  responsible  surety  at  home  who 

, could  be  required  to  provide  for  his  care  if  he  were  left  in  need  while. 

^abroad,  on  ac^count  of  sickness  or  accident,  change  of  climate,  or  the 
vicissitudes  of  tmvel,  and  who  could  even  be  compelled  to  pay  his  pas- 

Jiage  back  to  his  native  land  in  extreme  caaes.     Naturally  this  solicitude 

^or  the  welfare  of  the  emigrant  is  due  partly  to  the  assumption  that 
the  Japanese  who  leaves  his  country  will,  in  practically  all  cases,  retain 
his  allegiance  to  the  Mikado  and  does  not  emigrate  with  the  intention 
of  changing  his  citizensliip  or  becoming  a  permanent  resident  abroad. 
The  law  requires,  therefore,  that  every  emigrant  shall  obtain  two  or 
more  » unities,  each  of  whom  must  ho  a  person  paying  not  less  than  5 
yen  {alxiut  i?:i.5o)  direct  national  tax,  and  not  already  a  surety  for  any 
other  emigrant,  who  shall  guarantee  Kim  otg^easx'sXi  dL^Vx:^^a  ^mtvbs^ Vse^ 

B3^N(K  uu-^m 10 
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absence.     Surety  corporations,  specially  organized  for  tliis  purpoeej 
aro  accepted  by  the  Government  in  default  of  personal  suretit^is.  1 

These  corporations  are  known  as  emigrant  companies,  and   have 
extended  their  functions  far  beyond  the  simple  objects  just  des^cribed,  J 
Aceording  to  information  received  in  Honolulu,  34  of  these  com panieal 
have  been  chartered  by  the  Japanese  Government     In  1S)02  the  emi- 
grants t^>  China  and  Korea  were  placed  outside  the  restrictious  of  thiaj 
ac  t,  upon  the  ground  that  laborers  migrating  to  those  countries  were! 
practically  aaaured  of  employment,  and  that  the  local  agencies  alrea<ly 
established  by  JapancHc  in  those  counlries  were  able  to  cojx?  with  any  j 
cases  of  destitution  or  distress  likely  to  arise  among  their  countrymen.  I 
Hawaii,  which,  next  to  the  countries  just  mentioned,  receives  the  largeat  ■ 
Japanese  immigration,  is  the  field  of  operation  of  5  of  the  34  com-1 
panies.     Some  private  agreement  is  said  to  exist  among  these  societies  1 
by  which  they  divide  the  business  amicably  and  thus  avoid  comi>etilio«. 

Under  existing  conditions  the  intending  emigrant  to  Hawaii,  who  is 
no  longer  recruited  by  the  labor  agent*s  of  that  country,  almost 
invariably  has  recoui'se  to  one  of  the  emigration  companies  for  the 
sureties  required  by  the  Government  before  a  passport  Is  issued  to 
him.  As  the  association  of  companies  is  a  virtual  monopoly,  he  is 
obliged  to  conform  to  the  conditions  which  any  company  Imposea. 
The  hitter  is  authorized  by  the  Government  to  charge  a  fee  of  50  yen 
(about  $25)^  which  is  practically  an  iusuinuu*e  premium  guaranteeing  him 
against  destitution  while  abroad.  But  this  authorized  payment,  which 
is  presumably  sufficient  to  cover  the  liabilities  assumed  by  the  com- 
pany, has  l>een  made  the  basis  of  a  number  of  unauthorized  perquisites, 
cxinstantly  increasing  as  the  activities  of  the  companies  have  extended 
into  new  channels.  The  result^  it  is  claimed,  has  been  the  growth  of 
an  evil,  and  something  of  a  scandal,  in  the  m  thock  of  controlling 
Japanese  emigration  to  Hawaii,  The  history  of  the  present  aituation 
was  descril)ed  to  the  writer  as  follows  by  a  Japanese  gcntlorJiau  in  a 
position  to  be  informed  upon  the  matter,  and  was  corroborate<l  in 
detail  from  other  sourc*6s:  ■ 

During  the  earlv  i>Griod  of  Japanese  emigration  to  Hawaii  tho 
Government  looketl  after  the  m ignition  of  laborers  and  received  from 
the  phinters— in  direct  ly^a  certain  siun  for  eat'h  laliorcr,  which  wa8 
iused  to  pay  his  fare  to  Hawaii  and  insure  him  against  accident,  sick- 
I  ness,  or  other  trouble  while  he  wivs  away  from  home.  Afterward  all 
this  work  was  handed  over  t^o  the  emigration  companies,  who  collectjed 
the  money  from  the  planters  and  used  it  for  tlie  same  purpose  as 
before.  At  that  time  the  cmignints  were  still  mostly  real  farm  J 
laborers— ignorant  men,  but  used  to  work — who  laliorcd  in  thi^ir  own  J 
country  from  sunrise  to  sunset,  st*ven  days  a  week,  for  2  yen  r  T  1 

board  a  month.     On  acc^ount  of  the  first  laborers  who  went  tn  I  | 

I  coming  back  with  the  money  they  had  saved,  there  are  now  a  good 
I  many  piK)ple  in  our  emigration  clistricts  who  are  rich,  jwcording  to 
[iJf^^ir  JaeaSf  where  before  there  were  oiAy  \>oot:  ^^j^o^iNa,    Tii^m  yf^i^ 
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luck  wa8  an  advertisement  for  Hawaii  to  all  the  people  in  Japan. 
But  siace  about  the  time  Hawaii  wa«  made  a  part  of  the  united  Suites 
the  methods  u;?ed  by  the  companies  have  ehanged.  Thej  found  that 
a  great  many  people  wanted  to  go  to  Hawaii,  and  that  thej  could 
choose  those  who  nad  some  money  or  whose  parents  or  friends  had 
money,  who  were  people  very  different  from  true  at^'ricultural  laborer. 
Then  they  began  to  sell  as  a  privilege  the  right  to  go  to  Hawaii;  for 
Lt^ey  now  have  got  the  whole  thing  in  their  own  hands,  and  no  man 
fcan  go  to  Hawaii  without  their  permisi^ion  if  he  18  a  Ialx)rer.  And 
the  Amerioin  Government  bad  a  law  that  every  person  coming  into 
the  country  must  have  !f50  *'8how  monev"".  So  the  emigration  compa- 
nies began  to  finance  the  laborers  on  a  bigger  scale.  They  take  only 
men  who  can  give  good  security  and  compel  them  to  borrow  money 
for  all  their  expenses  and  the  cost  of  sttnimsliip  ticket  t<)  Hawaii, 
although  they  have  already  got  money  from  the  planters  for  this 

Eurpose.  We  have  8 worn  affidavits  of  laborers  that  the  companies 
ttve  made  them  pay,  Ijesides  the  fee  of  50  yen  ($25)  allowed  by  the 
Government,  20  yen  ($10)  agent'ia  commission,  5  to  10  yen  ($2.50  to  $5) 
railway  fare  to  port  of  embarkation,  big  hotel  bills  at  hotels  connectecl 
with  the  companies  while  the  men  were  waiting  at  the  port  and  taking 
the  medical  examination  called  for  by  the  American  Government 
(where  the  men  often  suffer  delays  that  are  not  n«^essary),  their  steam- 
ship ticket  and  some  extras  on  the  steamer  which  a  free  immigrant 
would  not  have  to  pay,  and  the  $50  ''show  money"  for  passing  the 
inmiigration  inspector  at  Honolulu*  So  the  whole  charge  against  the 
emigrant  by  the  company  may  l)e  |^200  or  $250.  The  laborer  must 
borrow  this  from  a  Imnk  which  the  emigration  companies  have  orean- 
lized.  Sometimes  tlie  bank  has  niade  the  men  borrow  even  when  tney 
■'bad  some  money  of  their  own.  The  bimk  charges  124^  per  cent  a  3  ear 
interest  on  these  loans.  Tliey  make  the  ^*  laborer"  give  two  respon- 
sible sureties  in  Japan  for  this  loan.  So  real  laborers,  like  those  who 
went  to  Hawaii  before,  are  shut  out,  because  Japanese  farm  laK^rers 
can  not  get  the  cash  or  the  security  for  the  cash  which  the  emigration 
companies  make  them  pay.  So  the  kind  of  emigration  has  changed. 
The  laborers  now  emigmting  to  Hawaii  are  people  who  have  some 
property  and  are  not  used  to  the  hanlest  kind  of  work.  They  are 
ex-school-teachers,  policemen,  clerks,  and  similar  classes  of  people. 
They  are  not  uj*ed  to  hard  work  in  the  field,  and  so  are  not  satisfied 
on  the  plant-ations,  where  they  have  to  work  very  hard.  They  are 
leaving  for  California  as  soon  as  they  get  enough  money.  With  a  debt 
of  $200  on  their  backs,  which  they  can  not  pay  in  two  years  at  planta- 
tion wage8,  they  get  discouraged  and  w*ant  to  find  some  quicker  way 
to  make  money.  Some  try  to  get  out  of  paying  the  debt,  and  so  we 
bear  of  lawsuits  in  Japan  to  recover  the  money  from  the  auretiea 
there.  The  worst  thing  is  that  this  debt  to  the 'Kei  Hin  Bank  (The 
Emigrant  Companies'  Union  Bank)  is  really  an  imaginary  debt,  because 
the  companiei§  have  already  collected  from  the  planters  in  Hawaii 
money  to  pay  all  the  expenses  of  the  laborer.  They  put  all  this  money 
in  their  pockets,  and  it  is  a  clear  profit  to  them  besides  what  th©^ 
make  out  of  the  laborer.  j^M 

The  emigrant's  deposit  money  is  supplied  him  in  the  form  of  a  cer-" 
tificate  on  the  Kei  Hin  Bank,  usually  running  for  three  yeMtV*  mv^sL  v^q^ 
collectible  before  the  explraUon  of  that  pexioA,    Ttisssfe  ^ifetN^^»X^5is»  \^ 
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4  per  cent  interest,  while  the  emigrant  is  said  to  pay  IiJi  per  cent 
interest  on  the  money  ho  borrows  from  the  same  bauk.  (**) 

oThe  following  trauaktionB  of  Kei  Bin  Bank  certiBcates  were  hirniflhed  ihrotig-li^ 
tba  courtesy  of  the  United  States  attorney  at  Honolulu: 

No.  1307*  CsBTiFicATB  OF  FixED  Dspoftrr.  Ooia,  100  T«iU, 

(Intereit,  4  per  cent  per  annum.) 

(Neither  the^r&nsfcr  nor  the  oae  of  this  im  coUnWra]  iMQCtiTlty  li  allowed,) 

We  hereby  certify  that  we  hold  the  al)ove- mentioned  deposit  with  us  during  your 
stay  abroad.  After  your  return  to  this  country  wo  will  pay  it  back  to  you  at  the 
Tokyo  main  office  of  this  bank,  in  exchange  for  this  eertificiite,  aceompjmie<l  by  a 
certificate  of  your  return  ieaue^d  by  the  Emigrant  Agents*  Union  and  also  an  advice 
iroiKi  the  Hawaii  hranch  of  thi^i  Ijank. 

Should  you,  however,  »tay  abroad  after  three  years  passed  from  this  date,  the  prin- 
cipal or  any  fraction  thereof  that  is  needed  by  you  may  be  paid  at  said  branch  ofllcci  ^ 
of  this  bank. 

But  if  yon  shall  have  been  in  debt  to  this  bank  during  the  said  three  years,  the 
counting  of  the  date  shall  couimence  on  the  day  when  you  have  discharged  your 
obligation. 

The  aliove  is,  however,  subject  to  the  cx>ndition  that  tlie  amount  of  any  claim  the 
bank  may  hpve  against  you  at  the  time  of  payment  shall  be  (ieducted  from  the  Iml- 
ance  to  be  delivered  to  you. 

The  legal  standing  and  also  the  eHectivenesa  of  this  etipalation  are  to  be  subject 

to  the  IftWi  of  the  Empire  of  Japan. 

Oict^zo  SntoDA  [sbal], 

Manager  of  the  Uawmi  Branch, 

[SKAL  OP  THJI  KKt   UUX  GIKKO.]       Ksi    HlH   GtNXO  (Bank)    (iNCOlinoHATGn), 

No,  i,  S  Chome  Sukitfa  Macfii^  Ktfoboihi  A'v,  Tokyo. 


No*  3862. 


CBKTIFICATK  OF   DSPOsrr. 
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We  hereby  certify  that  the  above-mentioned  ^lount  has  been  deposited  by  you 
with  US  an  an  eniergency  fund  in  time  of  your  illneMS  or  misforture  during  your  stay 
abroa«L  Should  yon^  therefore,  become  sick  or  meet  with  other  imforeseen  niisfor- 
tune,  any  nece^ary  amount  will  be  paid  to  you  out  of  the  fimd  uj^n  due  notice 
given  by  you,  accompanied  by  the  certificate  of  the  Imperial  Japanese  consulate  and 
the  Emigrant  Agents*  Union. 

It  is  understood,  however,  that  the  amount  of  any  e^laim  that  this  bank  might  hold 
against  you  would  previously  be  deducted  and  only  the  baiiince  paid  to  you. 

In  case  no  occasion  arises  for  paying  out  from  siiiil  emergt-^ncy  fntjd  and  you  have 
returned  to  Japan  after  having  completely  diflcharged  your  obligations  U^  this  btuik, 
the  sum  deposited  or  due  you  will  be  jtaid  at  the  Tokyo  ruaiu  ofllcie  of  thifl  l)ank  in 
exchange  for  this  eertiflcate,  accompanied  by  a  notice  frum  tlio  Hawaii  branch  iidviii*  ^ 
ing  us  that  you  have  completely  fulfilled  your  obhgations  to  thi»  bank. 

Mjl  UuBJiion  Yamacbuma* 

Jvly  19,  JBOi, 

No.  2812,  esarmriCATB  of  nxsn  rsHM  DEPoarr.  Coin,  100  yen* 

(Neither  the  tnintfer  nor  the  iwc  of  tht»  n*  colMteml  iHJCiirtty  U  iiUi>wi*tt.) 

1  f  ritreby  ct»rtlfy  that  we  hold  the  al^»ove-uientif^n©d  snm  dej)OBlted  with  lie  i^v  ^^>^ 
lifunag^  tlitf  term  of  your  stay  abroad.    After  your  ttsVuin  W  A  ivv^\  v<  to  v^WX  v*>j  ^\*  mi*« 
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The  debts  of  the  laborer  to  the  Kei  Hin  Bank  must  be  paid  in  regular 
monthly  itistallments  from  his  wajjes  after  reaching  Hawaii. 

A  word  oiay  be  ventured  with  regard  to  the  relations  of  the  planters 
with  the  Japanese  emigration  companies.  The  legit^lation  in  Japan 
which  preceded  the  organization  of  the  companies  had  been  in  exist- 
ence four  years  \rhen  annexation  took  place.  During  that  interval 
the  Hawaiian  Planters'  Association  is  said  to  have  subsidized  the  com- 
paniea  as  recruiting  agenciej^,  paying  them  a  certain  sum  for  each 
laborer  arriving  in  Hawaii,  At  the  time  of  annexation,  fearing  appar- 
entl}^  tliat  the  provisions  of  the  Federal  immigration  laws  might  be  ' 
used  against  them,  the  planters  are  said  t^j  have  withdiuwn  this  bounty. 
The  emigration  companies,  however,  w"ho  are  Siiid  to  |K)sses;^  pf>werful 
political  affiliations  in  tlieir  own  country— or  openiting  under  the  reg* 
ular  provisions  of  the  Japanese  laws — almost  completely  shut  otf  emi- 
gration to  Hawaii,  so  that  only  367  Japanese  entered  the  islands  the 
following 3'ear.  By  this  measure  they  are  said  to  have  forced  the  plant- 
ers to  subsidize  them,  though  if  the  tussertions  of  the  opponents  of  the 
companies  among  the  Japanese  themselves  are  time  this  money  is  not 
really  used  to  assist  the  laborers  to  reach  Hawaii,  Two  agreements 
between  the  Planters'  Association  and  the  emigrant  comjianies  are  stiid 
to  have  been  made  since  1900,  each  covering  a  period  of  two  years, 
the  terms  of  which  are  not  a  matter  of  public  knowledge.  It  is 
rumored  that  when  the  last  agreement  expired,  in  1905,  the  Planters' 
Assoc4ition  refused  to  enter  into  a  further  compact  with  the  companies. 
The  representatives  of  the  companies  were  reported  to  l>e  in  Honolulu 
in  the  spring  of  1905,  but  to  have  been  unsuccessful  in  what  was  termed 

back  to  you,  at  the  Tokyo  main  office  of  this  bank,  m  exchange  for  thie  certificate, 
accomjuanied  by  a  certificate  of  your  returu  issued  by  the  Emigrant  AgeuW  Union 
and  aldo  an  advice  from  the  Hawaii  branch  of  this  bonk.  In  the  following  ca8e$, 
however,  a  special  payment  of  the  principal  or  any  fraction  thereof  may  be  made  at 
thifl  branch: 

1.  In  caae  that  your  illneBB  or  misfortune  during  your  stay  abroad  causes  the  Impe- 
rial Japanese  consulate  and  also  the  Emigrant  Agents'  Union  to  recognise  the  fact 
that  yoa  need  help  and  protection  and  they  certify  to  that  effect, 

2.  In  case  that  yoa  are  still  staying  abroad  after  the  expiration  of  three  years, 
counting  from  this  date.  If  you  shall  have  been  in  debt  to  this  bank,  however,  the 
counting  of  the  period  of  three  years  will  oommence  on  the  day  when  you  shall  have 
discharged  your  obligation  to  this  bank. 

The  above  is  subject  to  the  condition,  however,  that  the  amount  of  any  claim  that 
the  bank  may  hold  against  you  at  the  time  of  payment  shall  be  deducted  from  the 
face  of  thL»  certificate  and  the  balance  only  paid  to  you. 

The  legal  standing  and  the  legal  efiectivenees  of  this  stipulation  shall  be  sabject  to 
the  laws  of  the  Empire  of  Japan. 

Okps^  Shioda, 
Mamager  Hawaii  Branch, 
Kd  iftn  Gmko\BankU  LUL 
June  2,  1903. 

^^       ToAfjL  Kyvtauo  Kawamoto.  ■ 
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*' holding  up  the  pkiitei^"  for  a  further  subsidy.  If  this  ^!hiiug^i^l 
policy  on  the  part  of  the  plaotiers,  ha.s  taken  place,  reason  for  suehl 
action  ib  to  be  found  in  the  agitation  against  tJio  compinies  and  their 
methods  which  has  recently  started  among  the  Japan«*?w!  in  Hawaii, 
and  seconded  to  &onie  extent  by  the  presnof  Japan;  and  in  the  further 
fact  that  since  the  increased  migration  of  Japanese  laborers  to  Call  fornia 
and  other  parts  of  the  Pacific  Coast  the  phinters  have  no  hold  upon  the 
people  whom  the  companies  send  to  Hawaii.  Naturally  they  have  no 
interest  in  promoting  emigmtion  from  Japan  to  California  by  way  of 
•Hawaii  that  justitic"*  their  spending  money  for  such  a  purpose. 

The  laborers  coming  to  Honolulu  from  Japan  are  not  treated  like 
free  immigrants  upon  their  arrival^  but  are  carried  directly  from  the 
steamerB  to  the  various  plantations  to  which  they  have  been  assignecUj 
Thi8  custom,  which  appears  to  l>e  a  survival  from  the  coutra4*t-hiborl 
days«  has  called  forth  protest  from  Japanese  residents  of  Honolulu* 
In  a  sense,  ^*f  course,  it  is  a  voluntary  matter  with  the  immignuita^ 
whether  they  go  to  the  plantations  or  not,  «s  no  legal  compulsion  c-ani 
be  ujaed  to  make  them  do  so;   but  with  ignorant  laborers  methods 
which  are  not  strictly  illegal  may  l>e,  in  t^ffcct,  coercion. 

The  oppositit^n  to  the  emigration  companies  and  their  methods  which 
has  develojKsd  among  the  Hawaiian  Japanese  has  knl  to  the  organi- 
zation of  a  society  known  as  the  **  Japanese  Reform  Association,'' 
whic*h  is  conducting  an  active  agitation  with  the  object  of  influencing 
the  Japanese  Government  so  to  amend  the  present  laws  aa  to  allow 
free  emigration  to  Hawaii.     In  this  effort  the^^  have  the  support  of  a 
part  of  the  press  of  their  own  country.     Of  courst?,  the  whole  question 
of  the  organization  and  their  manner  of  doing  business  in  their  own 
country  is  a  purely  domestic  one  with  th*^  Japanese  people,  and  any 
reforms  must  (X)me  from  the  Japajicse  themselves.     But  the  present 
effects  of  the  oi>erations  of  the  comimnies  and  the  probable  results  of 
a  change  from  regulated  to  free  emigration  are  a  matter  of  some  con- 
cern  to  Amerit*ans.      Undoublxidly   the  ciun panics  are  interested  in 
promoting  emigration  to  Hawaii,  and  as  long  as  they  are  in  existence 
there  is  no  reason  why  they  should  not  form  some  conne<'tion  with 
large  employing  interests  up«3n  the  mainland,  similar  to  that  said  to 
have  been  in  force  between  them  and  the  Hawaiian  Planters'  Associa- 
tion, and  thereby  become  a  factor  in  increasing  the  movement  of  lahoci 
from  Japan  to  California  and  other  parts  of  the  West.     Tliey  mak4 
their  money  out  of  emigration,  and  it  must  follow  that  they  will  con- 
tUKie  to  use  their  influence  to  increase  emigration  to  any  plai'C  wherO| 
laborers  are  assured  of  a  wage  that  will  enable  them  to  repay  iheiQ 
debts  to  the  companies*     On  the  other  hand,  the  companies,  by  their 
charges  and -commissions,  have  incre4ised  the  cost  of  migration  for  thaj 
laborer^  aud  it  is  possible  tiiat  if  they  were  out  of  the  way  fred 


emigratioD  might  exceed  the  present  regulated  emigration.  A  con- 
siderable ]mrt  of  the  present  migration  from  Hawaii  to  California  is 
voliiotarj^  aud  unassi^sted,  except  that  the  laborers  go  for  the  most 
part  to  practically  assured  positions,  Japane^se  residents  of  Hawaii, 
who  are  advocating  the  abolition  of  the  emigration  compaoies,  do  not 
anticipate  that  such  an  action  will  seriou^sly  interfere  with  the  move- 
ment of  Japanese  toward  America. 

So  long  as  the  planters  sul>sidize  the  emigration  companies  they  look 
uix)n  the  money  thus  paid  as  part  of  the  labor  cost  of  production. 
Considering  the  shifting  character  of  the  plantation  population  since 
penal  contracts  were  abolished,  and  especially  since  the  immigmnts 
ceased  to  l>e  preponderatingly  from  the  agricultural  classe^s,  the  cost 
of  importing  labor  is  no  suiall  item  of  expense.  If  this  money  were 
added  to  wages  instead  of  being  paid  out  in  the  manner  in  which  it 
was  formerly,  the  increase  might  be  sufficient  not  only  to  induce  more 
active  immigration  from  Japan,  but  also  to  check  somewhat  the  pres- 
ent migration  from  Hawaii  to  California, 

If  the  present  methods  of  the  companies  do,  as  is  claimed,  add  to 
the  necessary  cost  of  reaching  Hawaii,  and  therefore  limit  emigration 
to  classes  in  Japan  who  are  socially  al>ove  farm  lalx>rers,  this  fact 
may  help  to  explain  the  increasing  difficulty  of  plantation  administra- 
tion* The  early  Japanese  immigrants  were  almost  exclusively  from 
the  peasant  class.  All  applicants  were  rejected  who  had  not  performed 
full  military  service,  all  who  belonged  to  the  old  military  order,  and 
fishermen.  A  letter  from  the  planters^  representiitivo  in  Japan  in 
1891,  says:  **The  immigrants  come  exclusivel}'  from  the  agricultural 
districts  of  the  interior  of  Japan,  and  all  are  trained  farming  hands, ^^ 
This  letter  is  interesting,  as  advocating  ev^en  at  that  day  the  abolition 
of  contracts  with  the  laborers,  on  the  ground  that  free  lal>or  would  be 
cheapen  If  the  immigrants  are  no  longer  recruited  from  the  same 
classes  as  in  1S9U  but  come  from  sections  of  the  country  and  of  the 
communit\'  where  social  dis<*ontent  is  lieginning  to  manifest  itself, 
then  the  increased  labor  organization  and  agitation  upon  the  planta- 
tions are  easily  explained,  as  is  also  tlie  rapid  growth  of  a  population 
of  Japanese  in  the  islands  who  not  only  are  independent  of  the  plan- 
tations, but  have  never  engaged  previously  to  any  extent  in  plantation 
service.  This  population  engages  directly  in  mercantile  and  profes- 
sional pursuits,  entei^  the  tield  of  skilled  mechanics,  or  engages  in 
rural  industries  other  than  cane  planting. 
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GENERAL  TABLES. 
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Three  very  comprehensive  statistical  tables  are  presented  in  this 
report  in  addition  to  the  many  short  tables  given  in  the  preceding  text 
of  tbo  report. 

The  titles  of  these  tables  are  as  follows: 

Table  I, — Occupations,  wages,  hours  of  labor,  and  nationality  of 
employees  in  each  induntry,  1905. 

Table  II, — Occupations,  avemge  wa^es  and  hours  of  labor^  and 
nationality  of  employees  in  each  industry^  1W<>-1901,  1902,  and  1905. 

Ta]»le  IIL— Retail  prices  of  commodities,  1890-1D05* 

Table  L — OccupaiifniH^  vyigen^  hoitrn  of  hihnr^  and  naiwnaliiy  of 
employees  in  each  indimtry^  1905  {pp.  516  to  591), — Data  for  this  tabic 
were  secui'ed  from  103  establishments,  representing  24  industries  and 
51,616  employees,  as  sliown  in  the  following  text  table; 

HUMBBR  OF  ESTABLISHMENTS  AND  EMPLOYEES  FOR  WHICH  WAGES  AND  BOURS  OW 
LABOR  ARE  GrVEN,  BY  INDtTSTRIES. 


iQdutftrlflib 


BBJcery.eonloctlonery, and  reitautvi (..... .,...., 

Brt'wtsry .p. -..,,. 

BtJllillnj ,„„, , 

CiirrKik'M  Til  Hiring 

Or^  Imq .,-,. 

£J-  iridJcc 

iMlry  uibil  mnohlne  shop , 

e««iiinkitig ..»...«... 

Irv.    , 

Mil'  I nd  butter...... , 

PI  

Poi  \\\g .••*,.. » •,,^, 

PruiLiuij,  jub 

I  rf ntiriij^,  iKjwsptipQr  ...••....*««.•..«••.•«««*.....•...... •..»« •.•••>.. •.».«..«*•. 

Rite  cleanlDff 

Rice  plantaUon ,,... .,,..,. 

BodiL  water  and  soft  drfofcl 

Bteam  railroad.. , p.,« 

Bteanuhip  eompA.Dlei,  InterlBlftcd ,. 

Stock  ranchea,.,,.. , - 

BlreeC  railway ......,.* «....«.. 

Bujpirpl&DUUoiM... ..••••••«• 

THumery «. 

Tout , 


NumljfT 
of  e-'ta.h- 

ineatA. 


Number  J 
oi  em- 
pJoycrea^j 


S3 

It? 

m 

62 
4 

n 

15 


m 

4i(/229 


61,616 


No  attempt  was  made  to  cover  all  establishment*  in  the  TVprilorVt 
hut  in  certain  indaf^trie^^  nearly  all  establishments  of  aoy  imporlaini^e 

iiViS  included  in  the  table. 
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For  the  other  industries^  the  figures  pre8ente<l  are  only  representa- 
tive. It  is  believed,  however,  tluit  sufficient  data  were  secured  to  fairly 
and  correctly  represent  indnstrinl  conditions  in  the  Territorj^  as  to 
wa^es,  houi*s  of  labor,  and  the  ditferent  uatiooalities  employed  in  the 
several  industries.  In  this  table  the  iumil)er  of  e^Uiblishnientw  from 
which  data  were  secured  is  stated  in  connection  with  the  ntuiie  of  the 
industry.  All  occupations  found  in  the  establishments  investigated 
are  given  for  each  industry,  and  the  number  and  sex  of  the  employ ee« 
uf  eiich  natiooality  are  given  under  each  occupation.  Following  each 
nationality  appear  the  days  of  work  per  we^k,  and  the  lowest,  highest, 
and  average  hours  of  work  per  week.  On  the  opposite  page  the 
employees  of  each  nationality  in  each  occupation  are  chissified  according 
to  their  daily  wages,  the  table  showing  the  number  of  employees  earn- 
ing under  50  cents  \wt  day,  the  number  earning  over  r»o  cents  or  under 
$1  per  day,  etc.  This  classification  affords  an  opportunity  to  see  the 
range  of  wages  for  each  nationality  of  each  occupation  and  the  predomi- 
nant wage  groups.  The  classification  is  followed  by  the  average  wages 
per  chiy  for  each  nationality  in  each  occupation.  At  the  close  of  the 
occupation,  a  total  and  average  are  given  for  the  occupation  in  which 
data  for  the  employees  of  all  nationalities  are  combined.  A  few  gen- 
eral occupations  are  found  under  several  industries;  for  example, 
carpenters  are  found  employed  io  the  building  industiT,  which  repre- 
sents firms  engaged  in  gcneml  building,  and  by  steam  railroads,  by 
sugar  plantations,  etc. 

The  occupation  representing  a  far  greater  numljer  of  employees 
than  any  other  is  that  of  field  hands,  which  covers  20,1)26  persons.  Ten 
nationalities  are  represented  in  this  occupation,  but  60  per  cent  of  all 
the  employees  of  the  occupation  are  Japanese,  A  total  of  2,447 
employees  in  this  occupation  receive  under  50  cents  per  day,  58  receive 
$1  or  under  $1.50  per  day,  while  18,420,  or  88  per  cent  of  the  total 
number  employed  in  the  occupation,  receive  50  cents  or  under  $1  per 
day.  The  average  wages  of  aU  employees  of  this  occupation  are  63 
cent^  pt?r  day. 

With  this  short  explanation  it  is  believed  the  table  will  be  reMily 
understood.  A  careful  and  extensive  study  of  this  table  is  recom- 
mended for  a  broad  knowledge  concerning  the  nationality  and  the 
wages  and  hours  of  labor  of  the  employees  in  the  several  industries  of 
the  Territory. 

Tahle  IL — Ocmipations^  average  frages  and  hours  qfl^hcr^  and  nation- 
alky  of  employeeji  in  each  indit^irt/,  1900-1901,  190B,  and  1905  {pp.  598 
to  €62). — ^This  table  hn&  been  prepared  so  that  a  comparison  may  be 
made  between  the  wages  and  hours  of  labor  in  liH)5  and  the  preceding 
years,  19(MV1901  and  1902.  The  data  for  1900-1901  and  1902  were 
secured  in  former  investigations  by  the  Bureau,  The  occu^tv^v^^s 
nationalities,  averag^e  hours  per  week,  atvd  ttie  w?<kt^^  ^%^e^  Y^x  ^^sk^ 
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for  1905^  given  in  Table  II,  arc  tlie  same  as  shown  in  Table  L  A  n^P 
given  in  connection  with  the  name  of  each  indiLstr}*  in  this  table  nhows 
the  number  of  e8tablis?huicnt8  from  which  data  were  secured  for  each 
of  the  three  periods.  It  will  bo  seen  that  in  some  of  the  industries  no 
data  were  secured  for  one  or  both  of  the  preceding  periods,  and  it  will 
be  further  obs^erved  that  although  data  may  be  presented  for  all  three 
periods  in  an  industry  certain  oc^cnpations  may  ftpi>ear  in  but  one  or 
two  of  the  periods  owing  to  the  change  in  the  occupations  employed 
B  in  the  different  periods,  and  to  some  extent,  possibly,  to  a  change  in 
the  names  of  the  wcupations.  Comparisons  should  not  be  t^ade 
between  the  number  of  employees  in  the  several  periods,  a^  the  num- 

Iber  of  establishments  for  which  information  was  secured  varies,  and 
even  when  the  number  is  the  same  they  are  not  always  the  same  iden- 
tical establishments.  The  number  of  employees  is  given,  however,  to 
show  the  basis  on  which  rests  the  average  hours  and  wages  showtu 
In  the  building  industry,  for  example,  it  is  set»n  that  the  data  for  1JK)0- 
liK)l  are  from  8  establishments;  for  11*02  from  I*  establishments;  for 
1905  from  15  establishments.  With  so  many  establishments  included 
it  may  Ijo  presumed  that  the  wages  and  hours  of  labor  shown  for  each 
occupation  are  fairly  represeiitiitive.  For  example,  the  wages  of  car- 
penters in  the  building  industry  in  1900-1901  were  t;i59i  per  day;  in 
1902,  $3.72  per  day,  and  in  1905,  $2.82i  per  day.  An  inspection  of 
the  nationalities  shows  that  the  employees  of  thi«  occupation  were 
largely  American  in  the  tirst  two  periods,  while  in  1905  it  is  seen  that 
^m  there  were  a  greater  number  of  Japanese  than  of  any  other  race*  The 
^g  reduction  of  the  general  avemge  of  wages  in  this  occupation  is  largely 
due  to  the  increasing  number  of  Japanese  employed. 

An  inspection  of  the  occupations  of  this  table  will  show  that  con- 
siderable change  has  been  taking  place  within  the  last  few  years  in  the 
K  nationalities  employed, 

"       TnUe  IIL—IietuUprlceH ofcmnmodUie^,  1890-1905 {pp.  6C3 toG71).— 

This  table  shows  the  retail  prices  of  the  principal  articles  of  food  and 

a  few  other  staple  commodities  from  1905  back  to  1890,  or  a<s  near 

^H  tti*-^^^^  ^{^  ^  ^^^■'^I'd  of  prices  could  be  secured  for  the  same  articles 

^ffrom  the  same  establishments.     Owing  to  difference  in  price  for  the 

same  article  at  different  stores  it  wiis  not  de*>med  pn)per  to  secure  prices 

^^ioT  part  of  the  period  from  one  firm  and  for  the  remainder  of  the 

^P  period  from  another  tirni,  and  some  commodities  change  so  mat-erially 

In  their  chariicter  in  a  few  years  that  prices  for  identical  article«s  can 

■  not  be  followed  back  for  many  years. 
At  the  head  of  each  column  of  quotations  shown  in  this  table  the 
locality  for  which  prices  are  quoted  is  stited  in  the  box  head  with  the 
^  name  of  the  article.     When  the  name  of  the  town  would  tend  to  idon* 
^^ptify  the  finu  only  the  name  of  the  island  ia  given.     When  two  ar 
motv  quotatiom  were  secured  for  Xk^  &»vm^  artvcl<^  an  effort  was  made  i 
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to  get  prices  as  nearly  as  possible  for  the  i^uie  grade  and  quality  in 
each  instance.  An  effort  was  also  lutide  to  have  the  tigurea  fairly  repre- 
sent the  prevailing  prices  throughout  the  Territory — some  of  the  quota- 
tions being  from  plantation  stores,  some  from  Oriental  stores,  and 
others  from  the  largest  establishments  in  Honolulu,  The  prices  shown 
in  this  table  are  the  average  prices  for  the  year.  Footnotes  have 
beea  appended  to  show  the  seasonal  variation  in  prices  of  a  few  arti- 
cles that  fluctuate  materially  during  the  year.  The  absolute  relative 
worth  of  these  figures  as  data  from  which  to  estimate  the  cost  of  living 
is  affected  by  trade  customs  referred  to  in  another  part  of  this  re|>ort. 
A  study  of  the  tables  in  detail  shows  that  there  was  a  marked  rise  in 
the  pj-ice  of  nearly  all  commodities  during  the  boom  that  followed 
annexation. 

Quotations  of  retail  prices  were  secured  for  the  two  preceding 
reports  on  Hawaii  that  have  been  made  by  this  Bureau,  and  a  number 
of  the  same  firms  have  been  continued  in  this  report. 

In  the  second  report  of  this  Bureau,  published  in  Bulletin  No.  47, 
a  series  of  index  numbers  was  presented  jghowing  the  trend  of  prices 
of  food  from  1890  to  19<)2.  The  index  numbers  consist  of  percentages 
showing  the  per  cent  that  the  average  price  for  each  year  was  of  the 
average  price  for  the  ten-year  period,  1890-1899.  The  index  numbers 
shown  in  the  following  text  table  from  1890  to  1900  are  the  sjime  as 
given  in  Bulletin  No.  47;  those  for  1901  and  1903  have  been  revised. 
The  series  of  index  numbers  has  been  continued  to  include  1905,  the 
numbers  from  1901  to  1905  being  based  on  detail  figures  of  Table  III, 
presented  in  this  report 

RELATIVE  RET  ALL  PRICES  OF  K>O0,  IBSO  TO  1906. 


Yew, 

Price. 

Year. 

Price, 

Year. 

Price. 

imo 

100.8 
101.6 

101.  s 
100.  s 

1896 

98.9 

9S.S 
101.4 
lOfv.S 

1901 

106.6 

i»i,..„.. ,,. 

1897...,...., 

1902,. 

10R,7 

lffl>2„.... 

1896 , 

1908 

108.  & 

law — 

1999.. 

1904 

108.6 

ISH 

WOO., 

1906 ,...,-j 

105.6 

1886 

The  above  table  shows  that  the  price  of  food  as  a  whole  reached  the 
lowest  point  in  the  sixteen-year  period  in  1898^  when  it  was  98.3  per 
cent  of  the  average  price  for  the  ten  years  from  1890  to  1899,  and  the 
highest  price  in  1902,  when  it  was  108,7  per  cent  of  the  average  price 
for  the  ten-year  period  named.  A  computation  made  from  these 
figures  shows  that  the  price  of  food  increased  10.6  per  cent  from  1898 
to  1902.  Since  1902  there  has  been  a  dei^line  in  the  price  of  food, 
the  price  in  1905  being  2.9  per  cent  lower  than  in  1902. 
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Bf. 

U. 

U. 

M. 
M. 
M. 

M. 

M. 
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Irl»h... 

4 

4 
I 

48 
48 
48 
48 

48 
4« 
48 
48 

48 
48 
48 

48 

l^tal 

18 

T 
1 

2 

1 

48 

48 

48 

PUeddVGis 

Amvrloati 

Hawaiian 

PortUKiu^it^ .  * , . , 
Huimiau . 

48 
48 
48 
4H 

48 
48 
4M 
4M 

■I^ 

48 
47 

46 
48 
4lt 
4a 

Tbtiil.                                     

PlavtererK 

7 

z:^ 

;   1 

KnitlUh 

American  ...... 

Portugueatt 

'2 
1 

Plumber*,.....-. -,.».^. ........  . 

t 

47 
47 

ttot»l.                                      

47 

■ 

4 

i 

47 

48 

47. 5 

1 

m 

■ 

-  — 

.  _ 

^ 

J 
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r 

■ 

1 
1 

1 

I 

ClMSlficd  wa^ei  per  day. 

age 
wiges 

Mmx- 

gtaia 

jinm* 
lM?r. 

IO.M). 

tO.fiO 

or 
under 

n.€o 

or 
under 

fl.fiO 

or 
Qoder 

•2.00 

or 
under 

I2.G0 

or 
under 
•S.00. 

•8.00 

or 
under 
•S.60. 

•3.60 

or 
under 
•4.00. 

HOD 

or 
under 
•4.60. 

•4.60 

or 
under 
<&,00. 

•6.00 

or 

orer. 

1 

•&.00 
LfiO 

4.00 
2.60 

6 

........ 

1 

1 

"* 

1 

' 

1 

8.26 

~ 

:,".-.. I.. ...... 

- 

1 

i* 

6.00 
4.60 
fi.00 
».00 
iuOO  1 

1.8S4 

1.60 

L78 

,,.»,.,,!--- 

1 

I 
1 

.„....! : 

10 

,. 

t 

ia' 

1 

u 

t 

12 

...... 

1 

32 

18 

1 

84 

14 

11 

15 

*■ 

""' "" 

........ 

2 

S4 

47 

12 

1 

1.48 

18 

■ 

89 

J? 

, 

' 

1.11* 
1.29 

X7 

1 

IS 

^ 

4 

19 

1 

"'" 

U9 

4 

1. 14 

20 

,,,, 

5 

—  . 

'" 

2.00 
8.124 
1.60 
8.00 

8.35 

8.60 
2.88 
1.60 

3.781 

21 

I 

4 

I 

........ 

2 

28 

28 

3 

I 

34 

1 

I 

3d 

26 



4 

9 

10 

27 

8 

2a 

5 

1 

1 

29 

,.„„ 

B 

4  1          14 

u 

3 

I 

2.49 

80 

"" 

■ 

S 

t 
1 

> 

1.60 
1.60 
1.60 

81 



•2 

88 

*""*"'•"     ""' 

4 

1 

1.50 

84 

"1 

- 



1 
I 

1 

8,50 
8.121 
8.60 

88 

• 

88 

87 

'"""'■"'r"" 

1 

s 

3 

8.26 

SS 

1      _,     _ 

1 

_  _ 

9 

4 
4 
I 

2.00 
2.00 
2.00 
2.00 

89 

' 

40 

*  * 

41 

42 

18 

2.00 

48 

" 

3 

1 

1 

3.8S4 
8.00 
8.00 
2.60 

44 

"''""" 

4A 

3 

46 

....-.., 

1 

47 



2 

1 

4 

2.  Ml 

48 

'""" 

2 

1 

1 

6.00 

4.«4 
6.50 

49 

3 

60 

" 

81 

...,„.., 

..... 

1 

2 

7 

fi.lTO 

62 

f 

, 

m^No,  dS— 06 — n 
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H                                Taule  t.— OGOUPATIONS.  WAGKS,  UU0M  OF  L.IIJUU, 
H                                      BI7IliDINO  (15  BSTASiaKOillKIVTSi-CoxbaJudtfd. 

1 

■      Mftr- 
^B    mmi. 

OccupnUon, 

Em- 
ploy 

^IL. 

Katjon&lltr. 

Dayi* 

p«r 

wctk. 

Bonn  per  week. 

U»w. 
est 

aigb- 

ArfT- 

age. 

1 

■ 
H 

■ 
■ 

I 
H 

H 

27 
28 

Pltimb^'ni'  ttpprenUcti  .,.*. 

I 
1 

1 

I 

M. 

M. 
M. 
M. 
M. 

M. 

If. 
II. 

M. 
If. 

M. 

H. 
If. 
M. 

M. 
M, 
M. 

M. 

M, 

M. 

H. 

M. 
M. 

M. 

If. 
If. 

PortugrttOM 

American 

Hnwiillan 

Part  HawaUan  , 
POftugUtiNe....* 

IT 

4$ 

47 
4T 

4M 

47 

4« 
48 

47 
4H 

4? 

48 
47.7 

47 
4it 

PltunbetB*  lielpen — 

Total 

0 

47 

48 

47.7 

Bhcctrmi^tAl  workem ,...*......... 

r 

2 

1 
I 

Portu^oM^ 

Pi>rtiiifw«in! 

Part- Hawaiian  . 
Japa&««e 

4H 
4H 

is 

IS 

4« 
4K 

is 

4& 

4H 
4M 

48 
48 

BhtMit'iiiiitiLl  workenr*  appreotlcM ...... 

Total -. - 

'2 

% 

I 
1 
1 

a 
1 

7 

«» 

48 

40 

TpMiJiWrji 

American 

American  nesirm 

DiujIkIj. 

fiemmn  ,....,,< 
Hawaiian...,,. 

Purluicuoiftt 

EnKiNh 

48 
4K 

4& 
48 
4» 
4M 

48 
48 
48 

48 
48 
4« 

48 
48 
48 
48 
48 
48 
48 

Tot*!.. ,... 

-i» 

48 

4d 

48 

^^^H 

Ttnamlttui...                   ,,,, .,... 

^^^^^H 

I 
1 
4 

48 
48 
47 

48 

4a 

48 

48 

^^^H 

Total 

titirmaii 

PortupiQMi 

48 
47.8 

H 

0 

47 

4fl 

47. « 

TtiuortdUtA'  halpen ...., 

Hawiiilau 

Portuj^uese 

2 

2 

47 

ii 
4S 

47.  ft; 

Total,- 
Watchmen .,...   ..., ,,*.*,, ,,^... 

4 

47 

46 

47.0 

American 

Portujriieie.,... 

2 
2 

S4 
4A 

94 
M 

51 

1 

29 
80 

ai 

82 

Blacikamiths.. ,,...,..,... 

M. 
M. 
If. 

U. 

H, 

M. 

M, 

M. 

M. 
M. 

M 

HawalJan 

liorttunMsw 

SwodWi.,, 

6 
6 
6 

69 

fiS 

5ft 
68 

68 

1 

ToUl.. , 

6 

58 

5S 

^ 

Bla^^tkxmlthM'  hetpere ,^,,,..,.,. 

l^rtogiiOBo 

SwodUli ........ 

6S 
68 

6i 

6» 

Total 

m 

6a 

58 

Bookkeeper 

Irtjli 

it  ! 

fi 

0 

6 
6 

m 

53 

53 

58 
5S 

01 

08 
D8 

» 
AS 

Driver.... - 

Hawaiian 

American  ...... 

Portuiruaw,.... 

Honeshoer 

HflfW?tJMM*r'f  hnlppm  .    . , . .    . 

Total., 
Palntem , 

Total .X 

6 

fi8 

fiS 

58 

M 
It. 

Chtnt'ac 

Hawaiian  ...... 

Irlali....- ., 

.^^^^^1 

^ 

Aft 
63 

68 
53 
58 

58 

H 

1 

4 

S 

fiii 

u 

58 

k 

t 

«Bt9. 

■1 

M 

1 

r 
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1 
1 

CiuBiAed  Wftcei  per  day. 

Atct- 

wagM 

Mar. 

gina] 
Qiim< 
ber. 

Under 

t0.50 

or 
tiiidcr 

or 
tjnder 

iLfiO 
or 

t2.00. 

or 
tinder 
t2S0. 

|2.«l 

or 
under 
$3.00. 

88.00 
or 

under 
83.50, 

$3.60 

or 
under 
$4,00. 

$4.00 

or 
under 
$4.60. 

$4.50 

or 

under 

$6.00. 

$6.00 

or 
over. 

I 

10.67* 

L60 

2.50 
1.25 

1 

2 
3 
4 
6 

6 

7 

8 

9 

10 

U 

la 
u 

14 

15 
1$ 
17 
1$ 

1$ 

20 
21 

23 

28 

24 
25 

27 
28 

1 
1 

'*"*"" 

1 

1 
I 

1 

2 

2 

2 

L7» 

1 

I 

1 

8.161 
1.60 

.60 
l.fi0 

2. 

I 

1 

1 

1 

1,00 

2 
I 
1 
I 
8 

4 

1 

3 

2.00^ 

2.00 
2.00 
2.00 
L26 
2.07 

1 

T 

1 

16 

4 

1 

2 

2.25 

1 

4.00 
8.50 

1 

3 

1 

1 

4 

1 

3.874 

2 
1 

' 

1.25 
1.87* 

1 

8 

1 

1.31* 

1 
1 

1 

':S| 

I 

1 

fa 

1 

$2.60 
8.00 
6.00 

84 

36 

36 
37 
88 

88 

40 

a 

42 
43 
44 

45 

J 

i 

1 

1 

..,...,, 

.,.,._. !„,„„. 

I 

I 

1 

i 

3.374 

-- .  _ 

1 
«1 

2 

1 

2 

■ 

' 

iii«_ 

1.444 

«,fiO 

■     ^ 

1*2 

3 

I 

2 

i^L31 

I 

6.00 

4.00 

3JJ0 
1.834 

«l 



»* 



1 

I 

1 

" 

1 

1 

2.164 

1 

, 

2.W 
2.60 
4.80 

1 

1 

• 

I 

»......|           1 

[ 

'  .          1 

1 

1 

\    .  ... 

1 

1 

8.374 

'  *' 

' "' 

k 

tlncfuiling  1  Xnoft 
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BULLETIN    OF   THE    BIT 
Table  I.— OCCUPATIONH,  VVAOKS,  HOURS  OF  LABOK,   AjftT 


fioiil 
num- 
ber. 

OociitfAtlon. 

ploy- 
ees. 

8(>x. 

Nationality. 

Days 

per 

week. 

Ilaan  per  i 

ITiCk. 

Low- 

Avvr- 

Pftlnt«r»' helper*  .     . .» 

2 

M. 

U. 

U. 

M. 
M. 

M. 
II. 

HfLWOillUl 

American 

GLTman 

6 

68 
68 

6S 

C0 

TrttnmerM  . . 

TolAl, 

Trlmmern*  helpen , 

2 

!» 

68 

fis 

Araertcati  ..,._ 
Ilttwiiliun  ...... 

FanHawalliai . 

58 

&8 

n 

61 

Si 

ToUi , 

% 

09 

U 

63 

Woodworkisn 

Engtkh 

1 

63 
AS 

63 

SS 
68 

63 

6S 
61 

10 

11 

Total.., 

Wookwotkan'  tbelpor 

iliirmjin  ........ 

IJfiwiiMpin  ....„ 

l^iirLiJiTUiJSnv  .  .  ►  .  . 

13 

Ga 

fiB 

AS 

12  1 

Si 

6« 

68 

OOFFKIG  Rl^AJrrATTOlf  ( 

1  iMrrAin^iii«iirBvrr)« 

14 
16 

10 
1 
I 
2 

i 

SO 

M. 
M. 
Bi. 
M. 

M. 

F. 

Jn^wiiriH; 

UawikUAn 

Japiartoao 

JafMLUtSM 

JapoBeM 

J AIMUien ....... 

6» 
69 

6e 

6» 
U 

6tt 

^\» 

69 
7D 

16 
17 
19 

Etiflneer , ....*„•..-,-,. 

Rallers... «., 

M»chiiiilc„...., «-..*-,.,*•. 

19 
20 

Ploko» 

Tot4U., 

tMiinti'M,  COntlllCt 

'21 

«0 
6 

a 

1 

2 

M. 

JapAncae 

JapuieM.,....^ 

HawitilAiL 

JapaaoMi 

72 

69      , 

70 

6u' 
70      1 

KliBcnrSIC  lJI«kHV  ANO  ICllfi  (X  KKTAJnill1I]IE]Sirr»)« 


26 

DOOkkMpDTi ,, 

AC. 

M. 

M. 
M. 

M. 

M. 

M. 
U. 
M. 

Amatieain 

lUwiiilAii 

„ 

44 

4B 

44 

44 

4» 

27 

Toliil , ♦*, 

Ctobl«r,  ., .  ...  ...............  .  . 

M-rtfi 

44 

48 

t6 

A  tdortcau.  ••«•«. 
(lermiin 

IlttUttillUl  ... 

CliinNV 

PortufftieMi 

■» 

4H 

44 
U 

46 

44 

46 

4ft 

1 

Clerk* 

44 

46 

S3 

44 

4§ 

64 

44 
46 

46.8 

^^ 

• 

64 

44 

4« 

84 
44 

K 

Oollceton  ....- ..,,. 

r 

Tat*l 

Driver*...,..,., *,....., 

48 

Ih 

=Y 

f. 

it 

4^ 

87 

JlMwallAn 

Aoieiioan  ,..,.. 
Amczloaa  ...... 

M 

ICBdin«w« ....,,..-, .....,.,.,„ 

Jftnrineer,  chlcl 

6^ 

«8co  not*!  to  tlvLtu  u 


« 10.96  p«r  ftOM  per  luo&ih.    1  nuut  (rum  Y»(tt»  Irom  16  to  20  •erm. 


(^Ijinludlng  1  Iwf. 
iitntvuUr. 
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-3-  CAtKKIA€i£  MAWUNU  {%  nmVAWaiM9mmXHltB]^^Coacln6BA. 


ClftflslAcd  wageii  per  dnf. 

Aver- 
age 

wajtev 

num- 
ber. 

IJncJer 

10.50 
or 

$1.00. 

11.00 

or 
under 
il.60. 

•i.eo 

or 

under 
12.00. 

12.00 

or 

under 

I2.&0. 

•2.50 

or 
under 
$3.00, 

$3.00 

or 
under 

$3.60 

or 

under 

$1,00, 

$4.00 

or 
under 
$t,«>. 

or 
under 
$5.00. 

$5.00 

or 
over. 

•1 

1 

' 

a.  75 

6.00 

] 

1 

•2 

i 

3 

* 

1 

1 

4.37t 

1 

I 

. 

«.50 

5 

,,.-.-• 

«1 

•1 

1 

6 

7 

a2 

I 

1 

<»1.02 

g 

'*' '" 

I 

s,eo 

4.00 

xoo 

f 

2 

10 



1 

II 

**"""*  "' 

1 

1 

I 

2 

9.  $71 

ts 

_. 

1 

1 1........ 

i 

.,.» 

1$ 

1              1 

I 


caprKK  pt.A9r*rATio!«  (i  Hs-TAsi^isnAEirr). 


1.M 

.fl$ 

1.2& 


</> 


14 
Ih 
Id 
17 
18 

19 

ao 


22 
23 
24 
26 


KliBCTTRIC 

LilGHT  AND  ICTK 

{%  esTAjn.isiiiftiiM'rs), 

L.^_.... 

1 

$1.7» 

aa 

1 

27 

........ 

1 

1 

4.3II 

W 

" 

1  1 

8.021 

i.ri*i 

2.821 

2M 

1 

•-< 
$01 

I 

1 

it 



1 

1 

1 

2.46 

^ 

''^ 

1 

l.Ui 

2,17 
2.S71 

1 

2 

$1 

1 

1 

2 

1 

2.S4I 

M 

.    7 

J:St 

87 

1 

2 

as 

••..•„ 

1 

S^ 

p 


/  RoMtre  $0.4S  per  cwt.  of  coffee  In  the  berry,    Kamingt.  $0.46  bo  $1,124  pex  djijTi 

9B«oelv«  iOA  per  owl.  utd  hooso  lemL 

*iaL00p«r«onL 
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Tablb  !•— occupations,  WAGES,  B0UBi4  OF  L.VJ3UK,  AXl 
BI^KCTBICT  I^GHT  AMO  I€B  (a  Ba'rAAUlia]!^liTa>--OiD<aii4ett. 


Mar- 

gUml 
num- 

Ootmp^tian, 

ploy- 

Sex. 

K&t30TLB.tlt7. 

Dayt 

per 

week. 

8o« 

npcr 

--.( 

L<m- 
««it. 

.  1 

ftramoi 

M, 

M. 

M. 

M, 
M. 
M. 

M, 

M. 

F, 

M. 
M. 

M. 

If. 

U. 

V. 

M. 
M. 

M. 

U. 

M. 

M, 

M, 
M, 
M. 

H*""'«""    

r               

,1 

r              ...... 

I'onuimciiae 

.Vmcnean  ...,., 

Amorionn 

Pt)riugti<jw9.,... 
JapiMKAie  ....... 

Japiuioee 

PtjrtiigtMM 

M 

m 

M 

il 

44 

7X 
44 
44 
63 
44 

44 
44 

7» 

60 

6ft 

66 

U 
Alt 
44 
14 
7J 
U 
«4 
6S 
44 

«i 

«9 
44 
44 
44 

n 

M 
M 

&6 
44 

41 
41 
O 
41 
19 

la 

44 
44 
44 

m 
u 

6§ 

2 
8 

FcKremmi,  cold  stoni^ 

FoTGixiAD,  lee  fftclory. ......... ......... 

4 

f^reniAn*  linemen  ..................... 

hB 

Foreman'  wlT«iaei].......I..J....J 

0 

fee  pullers... .............. ••......••... 

7 

In!ifKM?tOr.,, 

B 

Janitor .•......••«...........•••.. 

9 

tAboren , .•.*.•..,,,.,..,. 

10 

Linemen  ............................... 

H  11 

Mft^^hiTll^T    ..  ....,,,,.-..,,..,,,..,,,.,,, 

III 

1.14 

Ml    *i       1     helper , .-* 

M „•....„.„ 

Ita 

Office  bojr  .............................. 

Virt 

OUera 

17 

8tAbl«iniui 

la 

T^t*l ,., 

19 

7 

M 

73 

m.i 

..«    . ,, —  ,., — ,,,,,,  — . 

dtonoBTApber.......... 

A--"'— 

1                     ..... 
1 

Aiu-,  i.^  i.i.  ..,,., 

AmtincjLn  ...,,. 
Oi*nnjiii  ,„,.... 

Eaw»U4a  

H  90 

6 

« 
A 
6 

7 

T 
7 

44      1 

44 

44 

44 
44 
44 
48 

U 

u 

44 
44 
44 
ii 

« 

o 

M 
M 

ft  ft 

BtoreKoeper ,., 

■  « 

fiUjrakeep«r'B  helper  ..--,..,..,,,....,, 

1* 

Suporfntendent  dectrlc-llght plant*... 
Superintendent  toe  tiictory  .«. 

■jfr 

SwUcbuittn^..,,* , 

37 

Tftukmeo ., 

Total , 

Teunilen.  loo  wmkui  ......  .  ...  

« 

7 

ftt 

M 

64 

Ameiioii.n 

CimiMlljAn..-,,.- 

rK'Tinun 

BwoOiJill 

;J9 

7 
7 

66 

56 

66 

m 
m 

66 

66      1 

36 
66 
66 

1 

Total.                                     ..,, 
Trimmof,  arc 

^IB 

7 

66 

66 

66 

Poituffueao..... 

A  *■""''■""   

Si 

e 

0 

6 

U 

44 
44 
44 
U 

41 

44 

41 
44 
44 

44 

44 

44    . 
44 
U 

Wlremen 

•B 

Tofcai . 

19 

6 

44      1 

44 

44 

Wtremeu^M  belpttf *,•...*........ 

HawiiUn ...... 

40 

e 

44 

«   1 

44 

FISRTtl^IZeRft  U   ftllTABLISHMBWT). 


60 


htm  Bewen...... 

Bookkeeper  ..,. 

Chcmiit  

Cb^mlsfa  helper 

ClerkB..  ........ 

Total 

iBnglneen  .«•«.. « 

Total. ..... 


Jepttti^ie,.. 

Qermiu} 

G«rman 

FortuKueae , 

Amcrlcafi .. 
GitruiJUt .... 


Araeftfian  ..... 
I'arMlitwAiJaii 


eBciy, 


r 
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1 

1 
1 

1 

ClMilf!<»d  wmgei  per  d^y. 

a«e 

Mftr- 

num- 
ber. 

Under^ 
10.50. 
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m 

80 
80     , 

Total - 

8Q       f  iVi 

ao 

18 

ft 

Markers  iLtid  tofiert 

Hawaiian ...... 

P<»rti]ffijaM 

GO 

a 

8     flO 

Totol                      

8 

80 

00 

00 
80 

«     00         80 

CO 

BCiLbleiiiiui.._.....kk...... .............. 

JapAnese  ....../ 

PortiifTUcw 

6      AA 

2 
00 

» 

00 

fttBrGlmra     .•»«;h.«»ft.*A.       .  «. 

G 

80 

jnil^K,  CREAJH,  A.ND  BUTTER  (1  ESTABUSHJVKfVT).                              1 

Id 
n 

12 

Can  wanlioni - 

8 

a 

2 

M. 

Japaneae  

Portugttata 

Japane« ....... 

7 

7 
7 

to 

84 
70 

70 
70 

s 

Dfir0iii          .     *...•.....     ..  ....  ...-* 

dtiibluoieii.  *  ..,.«*.•(..,.,.... 

P8iANlH«  2II11j1<9  (4  KSTABL1SHJTIENT9).                                               1 

18 
14 

16 
16 
*        17 
18 
19 

ao 

21 

22 
29 

24 

2ft 
2ft 

rt 

28 
29 

8a 

81 

^^B  88 

^^H  84 

^^V   86 

K 

^^K    87 
^^H   88 
^^V  89 
H            40 

1 
1 

6 
1 
1 
1 
1 

M. 

M, 
M. 
M, 

N. 

M. 
M. 

M. 

H. 

M. 

U. 
U. 

H. 

H. 
M. 

M. 

American 

American  .. 

American 

Enjjli»h 

rcilish 

6 
6 

6 
8 
8 

e 

8 

48 

48 

48 
48 
48 
48 
48 

48 
48 

48 
48 
48 

48 
4N 

4S 

18 

4A 
48 
48 

48 
48 

Band  MWfer'a hdlpof «....,,.,,.,,..... 

Carpenters .......,,,,., 

tyntol - 

Pormffijeae 

Swedish. . 

10 

2 
1 

U 

W 

4;i 

48 

IMver .., ,,,.... 

PortngneHe..... 

Huwattan . 

Ponuinie«« 

8 

8 
8 

48 

48 
48 

48 

48 

48 

48 

48 
48 

fiogineem  ..,...•«■•••... • 

Total., , 

8 

1 
2 

8      4. 

48 

48 

Foremeu... 

Totii]                               

American  , 

5 
6 

48 

48 

18 

as 

3 

f,     4g 

63 

to,  7 

lAboiy*ni 

Poriugiicse 

2 

8 
6 

IK 
45 

48 
89 

4^ 

49 

Toial 

6 

48 

88 

48.8 

Bf aoblno  tiAZKlf , ,.,,„.,, 

American 

Portuiueae..... 

8 

8 

48 
CO 

48 
98 

48 

Total 

8 

fS 

&3 

61.3 

MUlbaod*                                    

TtJtal 

American  ...... 

nitvvuiiftn 

fc    1    iH 

18 

M. 

M. 

M,                          ..... 

M.                       

i 

li    1    JH          .    IX 

IK 

8 
8 
8 
8 
7 

A8 

i8 
48 
18 
84 

IS 

IS 

18 
N 

il _ 

kI'b  helper.... 

V                    ,, 

^ 

aGlfls.                                                          t»BOJ«. 

J 

^^^^^^^H 

^^^H 

^^^^^^1 

r 
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NATIONATJTY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1905-<:ontinu*HL               1 
MJL%mnU\  {I  BSTABl«iSHJI£Brr)-Gonclud«d.                                             I 

GlAHiJIed  w&ges  per  dny* 

Aver* 

wnges 

final  ^H 
num-         m 
ber.          M 

Under 

10.50 

or 

under 

ti.oo. 

tt.oo 

or 
under 
fl.SO. 

tl.fiO 

or 
under 
9LO0. 

«LQO 

or 
under 
t2.&0. 

fLSO 

or 
und«?r 
13.00. 

sa.oo 

or 
under 
ts.so. 

l^.fiO 

or 
under 
»4,00, 

'   00 

or 
under 

or 
under 

t&.oo. 

16.00 

or 
over. 

■  U 

ai0.fi0 

M 

2^^H 

I 

■ 

m 

^1 

■ 

a  IS 

«.6&4 

1 

2.60 
LOO 

1 

1 

I 

1 

1 

1.78 

1 
2 

.83* 

MIiJK«  CHl>:A.tt«  AND  BCTTXJKR  <]  BSTABl«lS|01|£!VT).                                   ■ 

B 

.... 1 

fl  1^ 
2.90 
1.011 

X.           1 

I 

"  1 

8 

1 

1 

■ 

FILMING  imi^ft  (1  ESTARI^lSHMKNTfl).                                                   ■ 

1 

1 
1 

1 

2.  GO 

4,  OS* 

4.00 

4.0U 
8.50  1 

18          1 

I 

1&          1 

16  ■ 

17  ■ 

IS           ■ 

25 
26 

27 

28 
29 

dO 

31 
32 

]£3 

M 
36 

at 

87 
8S 

80 
40 
41 
13 

1 

1 

1 

1 

1 

1 

2 

' 

1 

8.9& 

I 
2 

LW 

i.fis« 

2.0? 

i 

• 

"*       "" 

2 

1 

...... .!....„. 

1  72 

1 

. — ^ 

I 

1 

5>25 

1 

1.. . 

1 

1 1. 

2 

t,m 

J 

2 
8 

_ — 

J. 60 
1. 4b 

2 

_-,.-,.- 

, 

2 

10 

: 1 

1  46 

. 

„...,,. 
•*""** 

1 

1 

1 

i,fiO 
LfiSi 

'*""•*" 

1              1 

\. ....... 

*'      -       ---,„„...„- 

t              I 

I 

230 

1 



ft* 

" 

1 

01  00 
2,00 

1 

.,...,..1...„:.J.. ...... 

' *'  **  1  •■'"  "1        '•"■ 

tn 

1 

1 : 1 

«1.20 

!»-*-* j.,.,.,,. 

1 

i 

,„.,„.].. 

.$6 

M.OO 

6.00 

1.60 
LOO 

L7S 

»1 

1 

1 
1 
1 

••«•*«' 

! 



1 

1 

tfXucludiQi;  4  boyi.                                                                         ^^H 
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CHwupfttloo. 

Em- 
eea. 

8«x, 

Nattotiality. 

# 

Hotim  per  v«rft«1 

Mar- 
uum 

1 

^  1 
8 

Grinder                                                     . 
Orlnder*#  Jle^p<?r^- 

Total, 

Blieer  and  drtTcr 

I 

1 
I 

JApijLU«»6, 

m 

■  ^ 

4 

1 

1     .    . 

,                        ,  ^^H 

ft 

M.     Amenmn 

« 

r-T 

m 

PRIimnG,  JIO»  (S  E8TABI.ISnillSllT8). 


BcKjkbUidei*  ,, 

TotAl  „. ,.. 

fiookblnden-  appf«ntJoeiN 


TolAl  ._, 

Bookblndera'  helpen. 


Totsl.. 

BookJioe|ft6r . 
Clerk........ 


Oompofllton. 


Totel . 


Com  post  tors'  apprenUecA, 

Foreman 

Foreman,  bookblntlttin . . . 
Foreman,  compoeltocs. . . . 


Llmitype  operator , 


Total , 


Linotype  oporatom'  appnsnUro. 
Mauai^r 


Vtem  f  oedcfs . 


tmaJ. 


i*«  helper. 
Printer*!  appreuiicv . 


M. 

M. 

M. 

M. 

M. 

F. 

F. 

F. 

M. 

14 

[ 

». 

M. 

M. 

M, 

M. 

10 

M. 

M, 

M. 

M. 

M. 

M. 

M. 

M. 

M. 
M. 

J 

M.  , 

American  ..„„ 

HawaUMi 

Ptmufoeie 

48 

bO,b 
4t 

4a 

4fl 

4S 

«l« 

ftawallan 

PortagUQie..... 

7..  . 

i»'. 

1 

! 

Hftwaltan 

Part-Uaw&flan . 
PorttigueM..... 
PartmruoM 

A  14a 

e  1  48 

6  a 

6     4« 

4H 

4§ 

Amiuicaii .. 

AmeTicati .. 
Hawaiian  .. 
r^rtuguotto . 


Hawaiian  . 
Amfriciui  . 
American  . 
American  . 

Amerlimn  . 
aawallan  . 


Pomjtfitnie . 
Ainrrtran  .. 


American  . 

Hawaiian . 


48 

4a 

Ml.  A 

I- 


4^ 

48 
48 

i$ 

48 


411 


48 

48 


4a.f 

MLS 


ba.h 

48 

411 


P^rtDffU(!air. 
Hawaiian  *. 


60.6  I  ML&  I 


iS 


49 

eoLJ 


|4« 


4» 


a  Alto  board  and  lodging,  valued  at  $3  per  week. 

ft  trftgttlar. 

«Boy*  rtt^lyoji  aluo  buaid  axul  lodging,  wluedatlS  i»cr  wgdtt 

#0It1n. 

tluatudingogtiin. 


1 

M 

1 

■ 

n 

H 

m 

■ 

iM 

HiT 

r 

otinucc 

537 

i. 

r 

NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  l90.V-Co 
POl  FM»tTR  MAKIFIO  (1  KSTABIilSHIirKFIX). 

1 

■ 

ClASBlltcd  ureses  per  daj. 

Aver- 
ts* 

Undef 

•CM. 

•0.fiO 
ntider 

fl.OO. 

•t.00 

or 
under 

•LfiO       CLOO 

or           or 
under  1  under 
•2.00.  1  •a.fiO. 

•2.60 

or 
under 
•8,00. 

•3.00 

or 
under 
•S.50. 

•3.  GO 

under 
ii.tiO. 

•4.00 

or 
under 
H.60. 

•4.flO 

or 
under 
•6.00. 

•&.00 

or 
over. 

«•«>••• 

•  1 

1 

a  81.00 
4.43 

6^ 

""^l 

■  1 

1 
.„, 1 

..*...... 

1 

* 

•  l 

al 

.......  U 

fl.57| 

' 

*^l 

^ 

«'.fi& 

1 

1 

WUWNVtNa^  JOB  (2  ESlTAaUSHMSPrrS). 

1 

1 

JLOO 
8.00 

• 
7 
ft 

9 

10 
11 

12 

13 
14 
15 
16 

17 

19 
19 

20 
21 
23 

24 
25 
26 
27 

2S 
29 

ao 

81 

i 

88 
87 
88         J 

80 

40 
41 

1 

1 

-" 1- -■ 

1 

1 

2 

1 

2.78 

1 

1 

60 

■""■"r"""" 

;►•— . 

1 

...1.. 

.75 

1 

lie 

[ 

•.68 

1. 161 

•t.68i 

/LOO 



rf8 

/I 

..L.,^,, 

/2 

H 

C„ 

glO 

A4 

1 

a.76i 

"•""'••r***'*** 

1 

L...   _. 

1 



2.00 

8,21 
2,43 
2.0B4 

1 

.< 

2 

1 

a 
1 

........ 

8 

A..-^  ., 

f--*- 

'            ' 

H 

i 

4 

8 

8 

2.66 

fc 

1 

■ 

1 

2 

. 

i 

1.14 
4.00 
5.00 
6.83i 

6.384 
3,00 

1 

1 
1 

2 



I 

1 

I 

1 

,.,..,..; 

2 

4.19 

1 

l.OO 

cm 

/l.OO 
n.334 

1 

/I 
/I 

.f: 

* 

1 



""I"j:":::::  :::::::: 

::::::::' 

1 

' 

/2  I            1 

1 

1 

ki,n 

] 

1 

8.50 
1.26 
2,191 

i 

""'"""1 

1 

1 

Ml        i ' 

j 

, 

'"' 

1  1           1 

i!      1 

..(      I 

2.261 



/I 

1 

„[........ 

\ 

/.60 
.60 

1 ■" 

I 

^ 

cr8ecinot»li»d«tBlla. 

h  Including  2  boyi. 
f  iQcludlu^  1  boy, 

ro-  66—06 12 

J 
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Table  I.— OCCUPATIONS,  WAGES,  HOTTRS  OF  LABOR*  AND 
|>BlNTlNa«  IfKVrSPAPBR  (1  £STAB£.lSlUfLE?rr>* 


Occupation. 

Km- 
ploy. 

Best. 

Days 

per 

week. 

Hour*  |HT  wvak*  1 

UftP- 
rina] 
Dam* 
ber. 

Low- 
enC. 

ntgh- 

A▼«^ 

1 

1 

h 
4 
2 

M. 

M. 

M. 

P, 
M, 
M. 
U. 

M. 
M. 
H, 

M, 

M. 

M, 

M. 

M. 
H. 
H. 

M. 

M. 

M. 
M. 
M. 

M. 
M. 
M. 
M. 
M. 

M. 

OensaQ 

American 

HaWAllan  ...... 

Portu^UMe..... 

e 

48 
21 
21      , 

48 

21 
21 
21 

4i    . 

21 

21 
21 

2 

OanioTH ...,*;*,.».«.*... 

8 
4 

Total 

B 

U 

_ 

21 

21 

21 

Oaihler,. . 

0 

1 

1 
1 
I 

1 
2 

1 

4 

* 

48 

48 
48 

a 

48 
48 
48 

48 
48 
48 

48 

48 
48 
48 

4i 

48 
48 

48 

48 

a 

48 

7 

Clerk ,. 

8 

Gollectar  „. ,, 

L      • 

10 

11 

Xot».l   ,-,-, 

i   18 

.« 

48 

48 

48 

1 

Cbmpofltons'  holpen , 

Amcrieao 

Amcrlran  ...... 

Americaa ...... 

American ...... 

American . 

Amrrifim 

}h\\\  I'll  tun 

inn  * 

AnicritiAii 

navvatlati  . .   .,. 

f  u 

2 

I 

48 

48 
48 

48 

48 
48 

48 

48 
48 

Ifi 

16 

Edltoni 

Total 

FoTeman,  oomposltoni ...*.p. 

Fomnttil,  p'FCWDicifi  ...... ..•••4. ....... 

17 

2 

6      48 

ifj 

48 

10 

1 
1 
1 

2 

I 

6     48 
6     4fl 

15" 

48 

48 

48 

48 

48 

48 

48 
48 

20 

LihrartfUSL.' ,mV»ml 

48 

48 
46 

21 

Itinotrm*  opAmto™  ,,-,^--, ,,...,.,,. 

22 

Total...,......,,, ..,..,, 

28 

8 

A     48 

48 

48 

84 

1 
I 
1 
1 
1 
I 
1 
I 
X 

8 

1 

«     48 

8     48 
8     4lt 
fl     48 
e     48 

8  1  4& 

48 
48 
4H 
48 
48 
18 

48 
48 

48 
48 

48 
48 
48 
48 

F 

48 

48 

2& 

MitTiaiff^Tt  hQfineM^m ^^    ^i^  ^^^^..^..^^^ 

26 

Manaker,  bualn^B,  anbtAni 

27 

OnVoeljoy.,. . ........................ 

88 

Photo-engraTer. 

2D 

PhotOKetigravefa  helper 

I    80 

Pr¥^«fHftll  „,,,,,,  ,,Tr       r........ ......  r.. 

48 

48 
48 

1    81 

Proof  roa46r..... ....................... 

f    89 

Proof  retvdcti'fi  fHpiljitti^n  t ................ . 

88 

Reporteia ..........,..,.,,... 

84 

Total 

8ft 

4 

6 

48 

48 

48 

BICB  CLBAfTIIfO 

(1   KSTABtaSHUBiri'). 

m 

Engines.  *. 

I 
1 
0 

M.    TUshktm 

M.     GbfaeM 

M.     Chlnwo 

0 
8 

6 

84 
84 
H 

64 
64 
81 

M 
M 
64 

87 

ForeoiftQ .*........*.,.*.,........... 

88 

Laborers ..,...., 

il€JB  rtiAIfTATiaNS  (8  ISSTABUflHUIGMTS), 


L  m 

Oooks 

10 
288 

1       <t 
2 
2 
1 
28 
4 

M. 

M. 
M. 
M. 

M. 

Chtncflo 

ChliJtJM 

Cdmicmh 

CliHieM, 

cmoMo 

ChlHfN* 

(.!htn<»»<«»  -...,«.. 
CiUneao ........ 

«7 

70 
7U 
84 

{a 
II 1 

84 
84 
84 

41 

a 

72.8 
7tt.l 

M 

84 

1   40 

Field  h&Ddi 

f    41 

42 

!                              , » ,,...,, 

48 

44 

4A 
48 

V ^          i^ifULDt...... 

iVrt«*ir*.,., , , ._,, 

gtayemcm..... ..,....„,...  .. 

alrreffiUar. 

6  Also  board*  Tftltted  4|  f^m  IS  10  87  [ler  uionth, 

«  fiiAployeet  liat « i^ooaitoaal  holidays  wltbout  Iqm  of  pay. 


■ 

1 

IBSo! 

■ 

P 

wm 

■ 

SbR 

i 

RwAII. 
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NATION  A  TJTY  OF  EMPLOYEES  IN  EACH  INDUSTRY— Continued.                       ■ 
PHINTINO,  NEWSPAPER  (1  BSTAAUSHJTKNT)*                                       W 

1 

1 

Ctaanfied  wag«B  per  6mj. 

Aver- 
wages 

SI 

- 

Mai^ 

ginal 
num* 
ber. 

Under 
10.60. 

undttr 
11.00. 

fl.QO 

or 

under 

il,60. 

11^ 

or 
under 
#2.00. 

12.00 

or 
under 
S2.50. 

CLSd 

or 

under 

f8.0D. 

IS.00 

or 
under 
fS.60. 

13.60 
or     1 
under 
§4.00, 

§4.00 

or 
under 
W.fiO. 

§4.60 
Of 

under 
§(kOO, 

§6.00 

or 

oTer. 

1 

§4.984 
.601 
.641 

1 

2 
8 
4 

6 

6 
7 
8 
9 

10 
U 
12 

18 

14 

15 
Ifl 

17 

IS 
19 
20 

21 
22 

28 

24 

25 
26 
27 
28 
7» 
SO 
81 
82 

88 
»4 

86 

6 
4 

2 

* 

U 

.61 

1 

1 

lit 

1.WI 

8!l2i 
2.26 

1 

.......* 

1 

1 

1 
1 

1 

........ 

I 

1 

I 

2 

XS6 

2 

2.00 

moo 

S.334 

1 

1 

1 

1 

6.66* 



1 

e.66i 

4.60 

§.834 

6.00 
4.00 

' 

1 

1 

2 

1 

1 

2 

4.66) 

1  ; 

........ 

1 

4.7» 

11.60 

5.75 

.60 

J:S1 

4.0« 

».7B 

.BSi 

6.28 
L664 

1 

....... 

1 

„_, 

1 

1 

1 

1 

........ 

§ 

1 

1 

S 

4.874 



1 

MCE   Cl^UVING    (1    ESTAKLI8HMEIVT).                                                  1 

L 

1 

§1-73 

u 

J 

1 

tr 

6 



■ 

■ 

WkUm  PI^NTATIONS  (3    EflTAB1^9«MENX9),                                          1 

I 

"If}" 

»10 

*2 

»§0.62 
5  69 

«.66 

i^^6§ 

1 

I/) 

m 

(/) 

(/) 

m 

(/) 

(/) 

(/> 

(/) 

L 

4  Alw)  board,  Tftlaed  at  16  per  month.                                                                          ^m 
*  AIm)  bottn!,  valui'd  at  97  per  mouth,                                                                     ^^^H 
/Not  re^ported.    Alio  board.  Talued  nl fl  pei  moiilLki.                                       ^^^H 
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BULLBTIN    OF   THE    HURSAU 


Tablb  I.— occupations,  WAGES,  HOURS  OF  LABOR.  AKt 
SODA  WATBB  AND  SOPT  DI11NK8  (1  KftTAItUftlOIlEWX). 


L». 

Occufifttloo. 

Em- 
ploy- 
9m, 

Sex. 

Dmy» 

per 

week- 

Houn  per  w«ek. 

h 

'srj'S?- 

Aver- 

I 

BodkkMper ,....., 

I 

M. 

M. 
M. 

M. 

M. 

M, 
M. 

M. 

M. 

Purt-HawAUin , 

lUwiOijin 

jA{«nviH; 

6 

G3      '  fifi 

53 

61 

2 

Botiltmi.,.                 - ..-* 

U 

fit 

8 

Tau.1 

4 

h» 

lU 

£8 

DrtTcra ♦ .-- 

Amrrk'^n  » 

KtitrUHh.... 

Ftirl-HAWiOliul . 

Amorlcft]) 

Hnwaiiftu 

5 

59         KS 

6 

7 

Total..., 

63 
63 

6S 

B 

5;i 

M      , 

ftt 

Mftiifi^er  ........a....... ..,,.... 

g 

M 

a 

s 

M 

8trup  mUer 

i 

STEAJn  RAIIiSOAlHI  (4  Bl«TA»I«tll|OfKHTfl). 


11 

12 

Art'TOuntiiiit  -..,....». 

M. 
M. 

M. 
U. 

M. 

U. 

M. 

H. 

M, 
M. 

U. 

M. 
M. 
M. 

M, 
M. 
M. 

M. 

M. 

Jl: 

M. 

M, 
M 

H. 

M. 

Amt^rlcAn  ...... 

Am<^iic«ii>u  ...... 

Amorlcon 

PtirtUgUfiie 

6 
6 

t»6.6 

GO 

5a 

.1 

A|c<^nl,  trcl^hi 

51   1 

13 

Agontd,  ttAUoQ ,. ... 

«eo 

H 

T<iUU.,...                                   .... 

AjffontB.  ticket ....  -*. 

1ft 

0 

fc6.7 

m 

ctfO 

«80 

lA 

^ 

r/i 

'(f{ 

!fi 

17 

TotiU - 

Its 

(/} 

(/> 

t/> 

Bl^ftMfmUhi. , 

Amorimn 

lUwatlu  .„.,. 
Poniigu«M. 

10 

16 

5a 
m 
m 

80 

&8 
58 
80 

SO 
21 

Totnl 

1  n 

53 

GO 

57.  > 

I 

BlarkinuliUi'  liatper.,.                    i 

Pun  BnwAlfAii . 

HAWAllmi 

PuftliKtiaM 

'  M 

r*  a  ft 

£10 
M 
619 

5S 

m 
m 

s 

58 
59 
59 

24 
35 

20 

Bimtmi^n •.,..•«. 

Book  kc>«p«r...  »>••».,.....« 

Bfuk^iucii . , 

27 

TotuJ.. ,.„ 

2» 

ttl 

e^0.« 

/M» 

MO 

m.B 

Bridgcman ....•*.« 

Cnptafn,  tug., •••.«.......... 

Car  cleimero....... 

Our  lnntH!(^U>9..., •..«*..«•••, 

c;flrtM''ntL'ra., ■,...,.•...,...,...,, 

JnpanftM) 

American 

JApanoM  ...*... 
American ...... 

m 

81 
B8 
84 

08 
70 

» 

00 

ftii 

M 

80 
70 
70 

M 
80 

ao 

84 

80 
84.1 

70 

S8.T 
80 
58,8 
H 

85 

r  87 

Trttftl „, 

m 

11 

a 

58 

60 

fi&l 

in 


«  Alio  hotme,  fucL  wiit<>r.  tmnipoftAtlon  ot  cvhUdmL  u>  ao)UM)l,  mudioai  ftttsuduice,  And  natlsLaiiee 

1 1  a-«'  ri.if  )u  riiicui  tncurrt<t  In  iiorflce.  _ 


t  ^<^  ugU#a  (o  4ct«llB, 


,  ^rtr^l  Tfif  M  i*mnJoyf><»H  only, 
'.4  furnlflhcvJ  niao  with  hooio. 


I 


NAtlONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY.  19aV-Continui>«i 
SODA  WATBR  ANU  SOFV  DmiNKS  (1  BSrTASl^lSaiVBNT)* 


I 

I 

I 


CtMiifled  wngcs  per  day. 

Aver- 
age 
vr&gen 

giDftl 

nam- 

Under 
10.50. 

io.so 

or 

under 

tLOO. 

Sl.OO 

or 

UDder 

SL.fiO. 

fl,50 

or 
under 
$2.00. 

$2.00 

or 
under 
$2.60. 

$2.50 

or 

under 

18.00. 

$3.00 

or 

tmder 

$5,50. 

$3.50 

or 

under 

$1,00. 

$4.00 

or 
under 
§150. 

$4.60 

or 

under 

15.00. 

$5.00   , 
or 
over. 

- 

1 

1.26 

1 

S 

2 

2 

8 

I 

5 

Ll6i 

4 

1 
1 
1 

2.661 

B 

5 

■ 

7 

* 

i 

8 

2.684 

g 

I 

6,75 
1.50 

9 

1 

10 

STEAJyi  RAlIiKaAOS  (4  ESTABIilSHMENTS). 


I 


al 

4.10 

11 

I 

12 

42 

1 

d2 
I 

o8 

'3.16 

1.724 

18 

14 

di 

rf3 

as 

*2.064 

15 

= 

4 
8 

3 

—  — 

=^== 

1.641 

16 

17 

7 

2 

........ 

1.8JI 

18 

1- 

5. 00 

1.5S4 

oH.46 

1$ 

1 

20 

al 

21 

1 

rtl 

1 

gS.33 

22 

1 

2.00 
1.50 
8.64 

1.50 
/^1.50f 
*1.3«l 

2ii 

8 

1 

1 
hlh 

1 

. 

*•*'*•"*  "" 

A5 

A  16 

1               ' 

■*  1   A*^ 

2t 

'*"*'" 

"'"       * 

1 

i.  i'f> 
2.55 

8.65 
O8.50 

01.784 
4.184 

0 

'***•**< 

al 

I 

1 

4 

> 

^ 

........ 

1 

33 

1 

1 

1 

114 

85 

t 

4 

02 

ai 

i 

2 

$7 

1 

4 

02 



2 

02 

1 

2 

A  2. 764 

88 

^=^ 

/  Irregwlar, 

iPl  employee  fnmished  oIsq  with  hcniae,  fnri    wnft^r  tTnn>,nNtn>itIon  of  children  to  school,  medlcftl 
stt«QdiLnco.  <ind  aodfltance  in  cue  of  Aocid* 

*  2  employees  furnished  alio  with  boose,  aoo  of  ollUdzcfi  to  iCitooi,  I 

Attandance.  »nd  ibmliUiiice  Jo  cmme  of  nceidc^,  ^«^,,»  _  -,.  — :, 

t  Hours  rcportiMl  for  2  employees  only. 

J  Houis  rei^orted  for  5  employeee  aoJy. 
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BULLBTIN   OF   THB    BUBEAU    OF    LABOB. 


Table  I.— OCCUPATIONS,  WAGES,  HOURS  OF  LABOR,  AND 
8TKAM  RAHjSOAIM  (4  BSTABl^lSlilllfiMTS)— Oontlniitid. 


DcoaiMtioii. 

Em- 
plof- 

«ea. 

Sex. 

N&tiOQ&Hly, 

Hours  per  week. 

Umr- 

BlClAl 

Low- 
eat. 

60 
60 

HlSb- 
««t. 

Arer- 

1 

CArpcntCTfl'  li£lp€(n«.i.^,i,....* ...... . 

M, 

M. 

M. 
M. 

IC. 
M. 

If. 

U. 

». 

U, 

M, 

H. 
M. 
H. 

If. 

M. 
H. 

M. 

U. 

M. 

H. 
M. 
M. 

M, 

M. 

M. 
M. 

M, 
M. 
M, 

U, 
M. 

M. 

M. 

M. 

Hawaiian  ...... 

Japanned....... 

60 
flO 

60 
60 

3 

Total,,,,, ..,,^, 

S 

m 

liO 

60 

4 

Car  reuaJrer  .. ...>>.^ ,._^iii.<.^i^*i. 

Ajsertcan  ...... 

Amerlean  ...... 

HawnUftQ  ,,,.., 
P^rt^  Hawaiian  . 

5t 

4H 

00 
59 
60 

53 

m 
m 

G0.& 

60 
5ft 
60 

A 

CoHhlen ^  «*..*^  «<«...«.<...«<...>•-- - 

c 

Clerk*. .    * ,.,,,,.,..,..-.,.,..--. 

i 

Total.,, 

9 

50 

m 

G9.a 

10 

derk,  chief  _ ......^...^. ........... 

Oerman  ........ 

Am«rleaii ...... 

Hawaiian...... 

60, 

54 
00 

m 
ao 

60 

to.  a 

60 

u 

Clerks,  f  relsbl. . . , .................. 

12 

Total,.,.,.. ,. 

IS 

51 

m 

fi6.ei 

H 

fTllnrleM,  wharf , ,    ^,,,                    .      ^   ..^   ^ 

American  .,,,,. 

American  ,.,,^. 
Ameftcan  ti^gro 
Hawmilaa. 

4.S 

51 

m 

54 

m    , 

-a 
54 

la 

Condactofi  >. , , , , .  ^ , . .  * 

If 

Tolfl3 

IS  1 

n 

-fiS 

im 

tm 

060,0 

Cook ...J 

rihiti^rt    ,  _ 

IV 

70 
50 

r.0 

70 
60 

50 

60 

70 
60      I 

00 

9^ 

piftAk  hflLiidH  . .  ^      ^    ,.^^,,,,,^^           + 

Chinese  ..„,,.. 
Ha wiiiJan  ...... 

21 

Knfrln'^rii.  rl'iwi'knT  nilfrln4^T          -     ^ 

X£ 

ToUl. ,...-.,.....,  — 

3S 

m 

60 

5».5 

34 

l•^Tlg^"c*""*,  1™"*™*"*!^^,,   ^^           ^.    ..^   ^- 

Atdfri^jan  ,..*,, 

(Ji'rmai] 

Hawfiiian  ...... 

J'MrMTawalfan . 
J*tirtii^ueBe.,,., 

feo 

fdo 
(io 

/59 

1/60     ' 

m 

GO 

3S 

ToiaK 

29 

le 

m 

A<JO 

lamn 

Eng^ineer,tttg*^.,. .**..,, .,,*.. .,*...-.. 

Amoriean 

rortu|fiJe»e . 

Chfnew  .... 

American 

Hawaiian 

PurtiigtiesB 

BO 

54 
59 

60 
51 
50 

.^^ 

P«0 

60 

54 
50 

060 

SI 

Riifdne  lielpiena. . .. ..,. 

B2 

Engi tiv:  w Iper. ..«,*,,,....,,..........«■ 

83 

U 

as 

Firemen,  locomotive................... 

Total  .,,,,..,.,,*.....,,..„...... 

M 

i« 

«fj.7 

m 

hm 

m,B 

Flreroan  (  whopa.  ^ ...,,..,.,,» 

Amort^aii  ...... 

Ponu^eeo,..,. 

Amerlean 

German  . .. 

17 

g 

II 

6 

5S 
60 

60 
00 

60 

60 
60      1 

m 

60 

B& 

FlremttiK  tu^. ..,.*.,,,........,..,. 

39 

Foremen  . ..__. .^^ _. 

40 
41 

Total ...*....., 

13 

s 

fi 

60 

60 

60 

a  Also  house,  fuel,  water,  transportation  of  children  to  school,  medical  attendance,  and  assistance 
in  case  of  accident  incurred  in  service. 

b  See  notes  to  details. 

c  I  employee  furnished  also  with  house,  fuel,  water,  transportation  of  children  to  school,  medical 
fttU'ndance,  and  aaaUtanoe  In  case  of  accident  incurrea  In  service. 

d  Irregular. 

•  Average. 


OF   THE   OOMMISglOirER   OF   IiABOB   OK   HAWAII* 


NATIONALITY  OF  EMPLOYEES  IN  EACH  INDaSTRY,  19D&— ConiinutMl. 
S'FKAIH  RAll^BOAlMi  (4  ESXAAIiitiHJmEZrTS)^C<manued, 


ClaariDfsd  wages  jmr  day. 

age 

ber. 

Under 

SO-SO 

or 

UQder 

H.OO. 

§1.00 

or 

lind<^r 

$1.50, 

tLfiO 

or 
undi?r 
13.00. 

12.00 

or 
under 

12.50 

or 
under 

t3,oa. 

$3.00 

or 

under 

S3. 50. 

S3.fiO 

or 
under 
S4.0(K 

14.00 

or     1 
under 
S4.60, 

S4.60 

or 
under 
1^.00. 

S&.00 

or 

over. 

a2 

«7 

" 

aSl.fiO 

a9 

al.SO 

' 

. 

^  '"  =] 

1 

2.00 
6.27 

9  2.874 

-1.82* 

1 

1 

•  I 

• 

I 

<I2 

-2t.. 

1 

<■! 

fcl.fil 

* 

" 

Hi 

a  2. 30 

«1 

42 

2 

1 

1 

1 

\ 

«J 

2 

I 

1 

fc'3.«i| 

,.,..,  .1 , 

4 

7 

3.00 

3.06 

a  1.  !»14 
L6N 

1 



lA 

2 

IS 

17 

1 

"«! 

1 

7 

«»2.914 

IB 

«1 

a  1.50 

l,riO 
a'iao 

19 

as 
1 

20 

21 

al 

23 

1 

1 

«*! 

<^1.00 

2S 

' 

I 

9  1 

"7 

•»3.7e| 
93.04 

2.464 
9  2.104 

2Ji7 

24 

;;::;;; 

:::::::: 

25 

2 
2 

28 

..::.. 

al 

2 

27 

I 



2S 



1 

^3 

tf5 

c^ 

^8 

ft  3.08 

29 

:"-"• 

1 

- 

' 

«1 

a6.7ft 

.72 

L€0 

1.71 
i 1.694 

SO 

•••"*■"• 

9 

91 

1 

33 

4 

i 

«2 

2 

1 
1 

88 

JS 

M 

1     «i 

96 

......,|     fli 

iS 

trio 

4 

«^  1.644 

as 

■ 

1 

J.60 
92-30 

*2.ao 

9  3,M} 
9X00 

S7 

i 

•  1 

as 

89 

ol 

40 

si 

41 

1 

li'i 

1 

«l 

1 

.12.  ao 

42 

.. . . .   • . 

********r *****  ' 

t  M   •  r-  r,  I    ri    1  for  1  employee  onlr. 
.  [I     ;     T   r    r      i  fur  2  em  pi  Of  tsea  only, 
h  [{,.1;.-'  r,_[  .ir:^'  I  fdfS  elnplovfMM  liiilv. 
i  Uuurs  re()i»rie^l  for  3  einpb  - 
/•iimployees  fumi*ht«l  h\»^ 
lUUsudaQoe,  and  aaaifitauce  in  il  v 


,  fuel,  water,  tramportatloii  of  oliUdi«n  lo  aohool^  modlofti 
lent  iaciirrod  ia  terviob. 
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BlILLlCriN    OF    THE    BUREAU    O^HHffll^^^^^^^^^B 

Table  I,— OCCUPATIONS,  WAGE8,  HOITRS  OF  I*A30B»  A^^« 
■TKAin  BAII^UaADS  f4  KSTAMUBlimSNTttV'.-OaaUAiied.                                ■ 

■ 

■ 

gtnal 
Dum- 
ber. 1 

H 
H 

H 
■ 

H 
■ 

^^H  14 
^^Vl8 

1 
H 

1 

1        ^ 

■^           80 
■           82 
^^^  88 

His 

H 

H           48 
1 

Gk9cizpatloiti« 

Sou 
ploy- 

8ex. 

NaUiMianty. 

Dayii: 

per 

we^. 

1 

Uiw- 
cat. 

Hl^h'^AvKS' 

FnrpmATi,  jr^ni^ml , 

F  r' "    ^—-r^.. 

Ih 

18 

8 
94 
98 

S: 

H. 

U. 
M. 

IL 

M. 
M. 

M. 

M. 
M. 

li. 

M. 
M. 

M. 

M. 

M. 

M. 

H. 
M. 
J4. 
H, 

M. 

U. 

M. 

M, 

M. 

M. 
M. 

M* 

U. 
H. 

li. 

M. 

M. 

M. 

M. 

M. 
II. 

M. 

HftWiUlaa 

Hawaiian  ...... 

Japanese.. 

[\tniijrueM..... 

Amerfoaxi 

Japanctt....... 

Chinew 

Hawmllan 

JapancM  

6 

s 

80 
89 
A8 

88 

8» 

eo 

80 

80 

St 

Ml 

00 

M 

fiAA 

80 

M 

58.8 

» 

68.9 

80 

t                               te*. • 

iTrt'^ig'ht  hAnr^t^n,.,^,,, „,,.,, ,„,.,,.. 

t^hnrwna ......,«,,p,.....-«,?^.-r 

Total       ♦ ,...*„ 

IW 

T 

69         GO 

80         GO 
60         6() 

69.  ft 
60 

lAtiorcrFi,  hitnkwr  yunS 

Chlneao  ......... 

Japaueie. 

ToUl , 

6 

eo 

80 

fiO 

MAchlnlsU .,,,• 

Amorlcan  ...... 

ri'-—     . 

i;               

1                      an. 

&4 
M 

flO 
M 

M 
M 

m 

59 

68.8 
64     J 

TouJ -. - 

17 

B8 
M 

M 

fiO 

lift 

M 
M 

«0 
fiO      1 

SB 

64 

54 
58 
56.6 

M AOblzil«t»*  &p|)rt*ii  tl  ce . 
MftchlDtits'helpera.. 

American  ...... 

American  ...... 

Hawaiian 

J»pAnos« 

Portujrti«ie 

Total  ......,* 

Mailvrcar  bnlMer,,, „ ,...* 

"^ 

54 

60      i 

6<i 

American 

Aiii«ri(mii  ...... 

I\tnii«ue«! 

54 

00 

M 

64 

RO 

64 

68,8 
60 

Muter  mechanics            ,. 

Total 

r>«    1 

(M) 

66  7 

Molden..... 

American  ,.._. 

Hawaiian 

Portnj^ucun..... 

63 
M 
M 

6a 

54 

Total-,.-. 

53 

M 

1*) 

64 

63 

Molden'  helper. , ,  ,...«.•  r»«.* 

Hawaiian  ...... 

Japani*©.. 

Irinb....- 

54 
68 
(*) 

54 
58 

A8 
64 

68 
I*) 

64 
58 

Oiler -..•.. 

OUcir.ear • ,. 

Oil  tender  .............,.,.••..■•.•...... 

Japanese 

Chinese ..„ 

^n-Hawbllan  . 

Palntcn ...                                       .... 

Total,... 

h& 

64 

.^t,  n 

Pofteti, ,,....,.....,.,. ..... 

American  n«ffm 
JapanoM  

*  1 

<18 

TO 
80 
80 

70 
80 
N4 

70 

Total.    .. 

'«■» 

m     ;  8>l 

85.7 

at  ( . 

n  to  1 

icho jl,  liicdJual  alitcn«lanoc,  and  umt 

\u^i^'>tiu.ihm  u(  children  toachuol.  Oi 

f  Ion  oi  olOidfon  to  BChoolf  oi 

»«tant«c 
odira] 

Od4l>«J 

arr. 

ft 

Lm.^ 

■ii 

1 

NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUBTRY,  1905— Continued.             i 

9(X1£A.1I  RAI1.BOAIIS  (4  E8'rABl<ISlUVIBIi|TS)<^^ntllllicd,                                   1 

1 

1 
1 

r 

Cliksfilfled  WAges  per  di&j. 

Aver- 
age 

num- 
ber. 

6 

10 

u 

13 

li 

14 
15 
16 
17 

la 

19 

» 

31 
22 
28 

'• 

39 

90 
SI 
32 

38 

94 

89 

ii 

97 

S 

40 

41 
42 
49 

44 

Und«r 

or 
under 

fl.0O. 

SLOO 

or 
trnder 
tlJO. 

11.60 

or 

ondcr 

tLOO 

or 
Qiider 
9H50. 

92.00 

or 

tmder 

or 
tinder 

9a.w 

or 
under 
|4.0a.  1 

or 
under 
$4.50. 

14.50 

or 
under 
9&^0tk 

•5.00 

or 
oT«r. 

11 

«t4.79 

2.49 

hm 

«S.45 
4.00 
l.Wl 

1,25 
^1.47 
« 1.321 

1 

S 

11 

--.',,.  . 

1 

■ 

<il 

2 

4  i 

5 

13 

«68 

9 

V"SM 

082 

a40 

fT'A 

0  122 

tfLTO 

«1 

""Vi" 

«1 

' 

4  1.621 
"1.60 

*  .. 

m 

al 

al 

«I.M1 

' 

*'*' 



***** 

1 

* 

2 

4.00* 
l.«0 
2.984 

<i2.ao 

2.«2A 

I 
3 

I 
«1 

S 

1 

1 

" 

4 

e2 

1 

4 

4 

•i 

«a.4A 

1 

1.76 

/l.W 

/.90 
01.581 

'1.734 

/I 

• 

/I 



09 
1 

«1 

2 

d2 

n 

04 

2 

itl.fiOi 

r 

1 

•7,«7 

<123 
«4.7t 

1 

. 

f 

«2 

1 

*5.75 

_ 



1 

I 

6.00 
2,16 
ZOftI 

1 
1 

i 

1 

I 

"*■"**»'' 

j 

2 

1 

I  I        1 

' 

2.684 

, 

1 
I 

' 

1.25 

Lao 

£.10 
hU 

2,4»4 
Z2D 

t 

i 

1 

*     ^ 

t 

1 
1 

t 

^ 

...••..^ 

..,.»... 

'****■* 

Z 

2 

2,624 

.1 

1 

1 

^ 

1.814 

0,»1 

•  1 

j-^.,^... 

a2 

j ,.,. 

a2          *SJ         m 

_.._.J..., 

41.09 

e  I  txa^ofBc  fttmished  ftiao  with  booie  fnet.  ir«t«r.  Ijmnvpcinftdoii  of  ehUctreii  to  m 
0  2  emnlovBB  fkifnklied  Alan  with  hoine.  fkiel.  w»ter  lT«n«DarimticA  of  ebUdren  to  m 

2hO<lI,  HI 

2lLooL  m 

^ICftl 

'1 

1 

•tt«nd« 
<Ave 

LOC«.  «I 

L 

idMilK 

taattla 

ywitl^i 

Sucumi 

d  la  ten 

loe. 

% 

J 
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BULLETIN    OF    THK    HUBEAU    OF    LA.BOB, 


Tablk  I-— OCX)UPATIONS,  WA<iE8,  HOURS  Oh   LABUli, 
BTEAJft  ttAlI<BOAD»  (4  iC!iXAJtL.lllltlltKirra>— Gaaclod«L 


^ 

Ocoupatlon. 

Em- 

OCM. 

Sez. 

KftyoiiAUt7. 

Day. 

per 
week.; 

UaujM  per  week. 

Hi- 

Dum- 
ber. 

IjOfW- 

cat. 

Arer 

1 

8 
1 

M, 

M. 

If. 

M. 

M. 

H. 
K. 
M. 

M. 

M. 

M. 

M. 
F. 

fil. 

M. 

M, 
M. 
M, 

M. 
M. 

M. 

M. 
M, 

M. 

U, 

M. 
M. 

M. 

AnHfrtcan 

Jtpwi«n 

aft.jl 
6 

£8 

»eo 

63 

«60.8 
83 

2 

Tot&l  .           - 

S 

4 

a6.» 

•-M 

•■fiO  1*^7,8 

Rionn^tifrtiii6  mvn ,,»»,,^».^. 

Aioenoiui 

lUwaltan 

rartagucae 

4 

t 
1 

1 

88 
88 

88 

88 
68 

83 

68 
83 

83 

6 

Xotikl 

7 

S 

I 
I 
I 

U3 
4 

63 

O 

68 

8dltiuik«r , 

BoaleiiiiAn ^.•^..k^ ••««.* 

JapAtiMft 

AmerlMQ 

Chinmm  ........ 

Japanoitt. 

PortQ|[11M0  .  • .  *  • 

e 

10 

80 

89 
80 

00     tio 

BO     li.8 
80     GO 

u 

SbmjUoii  ni6ii.. ....■■..•.«•••. iP.>..>..». 

13 

ToUl 

IS 

]«6 

89 

00    Ma 

Stfttlon  muten ..*>■•■. ••«««•« 

HftwtilUn 

American 

AmericftU 

Frencb 

,-T 

14 

4 

1 

1 
I 

2 

89 

48 

M; 
&8 

69 

^n 

15 

Stcoog^mptlior «.,«'. . . -  ..........^...b... 

«g     ia     1 

lA 
17 

8torelc«efiera ,  ^ 

ToUl .., 

84 
88 

H 
fiS 

IS 

ft8 

if) 

84 

88 
84 

(/) 

84 
N 

615 

it} 

M 
81 

Amerteaft 

ChiJiew 

Americiin 

RAwaUmi ...... 

JttpHn«Me ,...«.. 

lit 

1 
1 

8 

1 

7 
8 

U 

SO 

TrftCK  walker .............>•<*. 

21 

Trnin  (Unptttcboni .r.... 

it  1 

Wfttclunexi ....^... 

TM*1 

86 

7      :      83i 

m 

KI.I 

Amertpan  ...... 

Portugu«M,.... 

99 

1 

1 

8      1      lis 

&4  ■  .VI 

hi  1  88 

27 

Total...                     

S8 

3 

«       1       AH 

M     &».5 

Whftrfmiin ....._...,,,,,,„, 

Japanow  

Hawaiian  ...... 

Jnpiuioae 

American  ...... 

IrlAb 

^ 

S9 

8 

1 

I 
1 

54 
60 
80 

1J{ 

84     U 
60     80     i 
80     00 

in      tf\ 

80 
81 

Winch  drlTcre., 

Wlt>6r 

82 

Yftrd  ttmstef*..., 

83 

TOlAl. ....,., ,., 

if) 

t/j 

84 

2 

7     i   if\ 

in 

i/* 

I 


STmAinsniP  cowupjLviwin^  iirrKBiai^ND  (A  BflTAaosMJifBirra). 


GarptiOtefi  , 


Total. 


AnttfTlcan  *,,».J    8 

Hawaiian i    8     ' 

Pt)rtugtieto.....|    8 

84 
84 
54 

54 

a 

H 

,„ .1     u 

54 

M 

M 

i 


aAvcm^ei 

r  a; 

«/l  '  iTifiif^y.r   ninii^r.iii  mmm  vnft  <m>ii^(^  hit<t.  watvr.  traDftpoitatloii  (il  dilldrai  totobuol, 
attcndanoo,  aii«l  aaalstanoo  In  caw  of  acoldcui  luoaired  tu  lonrloc* 


<u  of  chtltlzvvti  to  lobool,  m8illt»l  atttmiiano«4  an<1 


■ 

1 

■ 

1 

NATIONALITY  OF  EMPLDYEES  IK  EACH  INDUSTRY,  19a5— Contmued.              ■ 
STKAJK  RAIl^BOAIMi  (4  EaTAWUlSRSISirrSD-CoTiclndcd.                                ■ 

CSaaeified  wage*  per  d»y. 

Aver- 
wages 

Vat- 

gfOAl 

nutn- 
ber. 

Under 
$0M. 

iD.50 

or 
under 

ti.oo. 

SlOO 

or 
under 
fl.60. 

or 
under 
t2.00. 

$2.00 

or 
under 
t2.fiO. 

12.60 

or 
under 
•B,00. 

13.00 

or 

under 

13.60 

or 

under 

tt.00. 

SIQO 

or 
under 
f4.S0. 

$4.60 

or 

under 

$5.C0. 

$5,00 

Of 

over. 

el 

1 

1 

-«:«» 

1 
2 

a 

4 

$ 
0 

7 

8 
10 

11 

12 

19 

14 
Ih 

16 
17 

18 

h 

21 

23 
28 
34 

35 

» 
27 

38 

28 
80 
81 

82 
88 

84 

, 

I 

.....,..» 

\           A 

*l 

1 

1 

d^.9^ 

• 

I 
1 

■ 

U48 

" 

....... 

1 

( 

f 

2 

1 

Lfiit 

..,..„. 

*l 

fll.60 

8.29 

01,00 

L274 

1 

ffl20 
2 

87 

«5 

1 

S8 

•  122 

176 

K.m 

.....^ 

*'"'"*''"""  " 

_ 

" 

■ 

3,26 
S.46 

1 

1 

1 

1 

I 

I 

L, 

2.97 

""""',          : 

1 

1,871 
1.2ft 

8.80 

1-15 

1.101 

tfl.Sl 

1 



........ 

1 

1 

1 



1 
1 

1 



6 

1 

i 

P" 

[ 

,.„,,. 

5 

3 

rf2 

1 

•'i-ao 

1 

1 

1 

e.Tl 
1.72* 

1 

1 

- 

1 

4.211 

.,„,,.. 

7« 

6 

'ja.oo 

*  .76 

4.93 
2,96 

«0 

el 

1 

I 

1 

1 

• 

a.94i 

! 

1 

STBAMSHIP  COIIEPAIinES,  lirrKRISl^ANII  (3  KSTjIJN.I9HMBNTS).                   1 

1 

1 

f4.f>0 
2.37 
8.25 

■ 

1 

1 

1 

1 

1 

.,,.,,,  1 

1 

1 

1 

1 

iL...,.,. 

*l ^ 

Z87 

•1 

*  TIuuB>  reported  for  3  employees  only, 

I  tr                   s  fumlsbed  aIiio  wIlli  houxe.  fuel,  w«ter.  traniiporiAtioa  of  uhildi«Q  to  school,  m 
Itt  <             . .  lud  AaRiftt&nce  f  n  ciuie  oC  accident  lacuireo  in  ftervic«, 
h&i^  uoiGA  to  detail  A. 

edloal       1 

I 


Tablb  I.— occupations.  WAGES.  HOITRS  OF  I.AIiOR,  AXD 
mvmjkmsmv  contpjuvucs,  nrr£BisL.Ai«n>  <2  Bs<rAJit»isn]iiiEfrTS>-onitiDoed, 


Mur- 
gififti 

num- 


S7 


OocapAtUm. 


ClerltB,frol«hl, 


Toul.. 
Clerks,  iiior« . 


Tot*] ,-,, 
Cterlof,  whurf , 


Ttrtal. 


Coola  . 


ToUiI. 


Gook»*  b«]per  . 
Dnymiui 


Klectrlctuu . 


Total ,. 


Toul...... 

Sii8liieeni,ohlcr. 


Tot^l 

Bnftneeni,  donkey  eivgioe . 


Totftl.,.. 
Enrineor,  port. 
Flmxnen 


T<ital  . 


Em- 
ploy- 


19 


14 


Bex. 


48 


Niitltmalit7. 


AiDcHcan  . 
EnglUb  ,.. 


Amerlcttn  .. 

Portocuesc. 


American  . 
Rngliih  ... 


Chinese  .. 
Ja|Niiii»e  . 
Spiiulsli  .. 


Clitneae  .... 


Atncrlciiti . 
EnxliAh  ... 
HAvritllAti . 


AVQcHOAtl  ,, 
^DKllNtl 

Qrvvk 

FortugucM . 


Amciiriui , 
EitirUah.... 
lUwrnliitn  . 


Sootf^h...., 

rhinc«»  ... 
Eofftbh.... 


per 


7 


ii6,.S 


H oun  i*er  week. 


Low- 
vat. 


(ft) 


c60 


00 


S 

<**) 


High*  ATer- 


eftt. 


00 


(*: 


00 


•««. 


60 

•  CO 


««9 

00 


= 

00 


ftT2 


>72 


*72 


am 

/7a 


*7-i 


*72 
17a 


172 


»«  ?i '  w  r » 


.  {*n 


\l\  !  IS  I  \t\ 


(fc) 


C) 


I*) 


''6  for  1  employee  only. 


» I  employee  f«OitTMAl«»  txMirtl  whi)«i  Mt  m**  ¥ftlUG4  »t  7S  eenti  per  day. 

r  li 

<r  .\ 

«i  snlOGdntllOpermaiilli. 

/I  itiupluin-  rornlv«»«iiiiiiri  Uifird,  vfttued  iiii3fi  per  month, 

99  houn  pcf  Oa/  wiillu  In  pork,    Itoun  reponod  for  i»  employe^*  only. 


HEPOKT   OP  THE    COMMISSIOTTER   OF   IiABOK   OK   HAWAH. 


NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY.  1905— Continued. 

BVKAnSHTP  COJnj*ANIRS«  nvrBSISliANO  {^  BS'rABIiIffHJ«nSNXfl)-^OD  tin  lied. 


1 

1 
1 
1 

ClaBfUcd  w«ces  per  d&y. 

ATer- 
wiigea 

Mar- 

glnml 
nniD- 

ber. 

Under 

or 
under 
fUOO. 

11.00 

or 
noder 
11.50, 

or 
utidcr 
$2.00. 

9L0& 

or 
under 

«.eo 

or 
under 
13.00. 

13.00 

or 
under 
Saw50, 

or 
under  > 
f4.00. 

f4.00 

or 
under 
I4.M). 

KM 

or 
under ' 
ifi,00. 

$5.00 

or 

oTer, 

tfl 

2.1)0 

a4,02i 

1.y« 

1 

I 

««<<■«•> 

2 

si 

1 

S 

a 

i 

4 

2 

m 

1 

1 

1 

«  2,724 

6 

' 

1 

6,7B 
1.84 

6 

I 

7 

1 

I 

3.79f 

s 

" 

1 

C7« 
2.681 

9 

^ 

J 

1 

10 

*> 

1 

1 

8,731 

11 

*5 
♦  2 

*10 

#2 

*L«3 

12 

la 

•  i 

u 

•  7 

*ii 

»2 

•1,604 

15 



•  1 

*.60 
1,84 

1.911 

/ 1^914 

111 

I 

I 

/I 

1 

;i;;i^^; 

17 

IS 

.,«,-. 

19 

20 

/8 

• 

f^.m 

21 

' 

_^ 

' 

~ 

A3 
*2 

h2 
hi 

A8.G4i 
*4.0!il 
*4.021 
Ii4.04 

22 

2S 

24 

26 

20 

' ^.        "- 

A4 

*8 

hU 

A8.8i^  ! 

27 

A4 

kl 

*1 

*6,07 
J^6.26 
h4,m 

3S 

*•*'*"* 

» 

ao 

hi 

hi 

*ft,10 

«i 

*1 

•  2 
•1 

•  1 
•I 

«L9]k 

•  L7& 

•  1,76 
<1.9U 
rL75 

S2 

38 

84 

' 

86 

M 

*« 

•  1,801 

87 

- 

' 



"" 

I 

7.<J7 
«1.84 

<i.m 

•  L82{ 

«i.n| 

•  L32i 

89 

•  86 

•  I 
#2 
#2 

•  6 

at 



40 

..**..i 



,. 

41 

42 

1 

€B 

'«2 

«6 

J.. 

1 



•  1.84 

u 

e=^s 

1 

h  Also  Uuinl,  vmlued  ml  $2h  ver  month, 

/  .  K  ,.,^  ,.^^  A...r  while  In  port.    Houia  reported  lor  1  employee  only, 

while  in  port. 

while  In  port,  Hotirs  reported  lor  10  employees  only, 
i ;.  .Ml,.- J- i  w...  vv*  bile  In  port,  Hoan  reiported  for  5  employee!  only. 
«t  y  iiouis  p<^  ctfty  while  la  porc,    fiouis  reported  for  0  «mpJoye«i  ooJy. 


BEPOBT   OF  THE    OOMM188IONEB   OF   LABOR   OHf   HAWAII, 


NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY.  1905— Continwed. 
STRAAISIilP  COMPAIflBS,  INXKRISIiARD  (%  BSTABIilSniUlfiirrsl^Contdinied. 


1 

1 

1 

1 

Cljwdfled  wacet  per  43a j. 

Aver- 
liire 

H&r- 
gin&l 

num* 
ber. 

under 

or 
under 

iLOO. 

It.co 

or 
under 
11.60. 

or 

under 
12.00. 

HOO 

or 
under 
t2.50. 

f2.50 

or 
under 
|S,00. 

t3.00 

or 
under 

fS.SO 

or 
nnder 

Koa 

14.00 

or 
under 
$4,50, 

t4.&0 

or 
under 
15.00. 

16.00 

or 
over. 

1 

8. 26 

1 

I 

3 

1 

1 

8.12 

8 



1 

1 

y 

6|),g4t 
65.75 
6  6,75 
66.744 
66.75 
65.75 

4 

67 
61 
61 
62 
62 
6] 

5 

6 

7 



8 

9 

10 

___.!'_ 

1 

614  1 

6&.T94 

11 

1        

1  1 

4.79 

6  3.464 
63.IH4 
6  3,4.% 

6S.834 
6S.46  , 
63.45 

12 

•""•*" 



1 

18 

66 

61 
ft2 

61 

62 

61 
61 

6U 

63 

63.5Si 

20 

. 

\ 

. 

'^ 

68 
62 
6B 
68 

62.f»14 
62.S74 

6Z874 

21 

2t 

28 

2i 

614 

62.89 

2.49 

6L724 
61.724 

2i 



61 

" 

20 

A2 
62 

27 

...... 

28 

^^4 

61/724 

20 

ft  2 

6L1(I| 

62.684 
62.604 
62,30 
64.064 

» 

67 
61 
61 

61 
61 



63 

81 

82 

83 

61 

61 

84 

60 

^3 

62 

61 

6i,S3 

35 

■ 

ft2 
ftl 
61 
62 
68 
61 

6a 

61 
62 
61 
61 

61.3S4 

61.334 
61.15 
61241 

61.33i 
61.1.S 
61.334 
6L16 
61.834 
61.834 
61.36 

88 

87 

38 

8I> 

40 

41 

42 

48 

s 

46 

48 

617 

61,28 

47 

^=^= 

=^= 

— 

inj 



*ti  bours  per  dajr  while  in  port, 
fa  hours  per  day  while  £n  |jmh1. 
»d  boon  per  dAV  while  In  port, 
*  Alio  tXMkidi  vtlQed  »t  fio  per  moatb. 


Hours  reported  for  6  employee*  only. 
Hours  reported  for  3  eiiiployfl«a  onl j. 


IE 


Table  I.— OCCUPATIONS.  WAGES.  HOURB  OF  LABOR,  Aim 
STKAJVIsmP  OOJnPAJriBfl,  llfTBniS&iAND  (ft  KflTASI^lSHllIKNTS)— ('OfifTlnil«tl. 


Occupation, 

EtD- 

ploy- 

Seat. 

NatiouaUty. 

Day. 
week. 

QOUTH  twt'  weiik. 

Mar- 

Dum- 
ber. 

Low 

1 

B»Uor».. 

I 

231 

1 

M. 
M. 
M. 

M. 

M. 

F. 

M. 
M. 

M. 

M. 

M. 

M. 

M. 

M. 
M, 
If. 

M. 

Araurtcaa 

Japanese 

B^BealAlauder.. 

6 

•  72 
M72 

60 

if) 

an 
aT2 
1172 

«72 

•72 
a73 
fl72 

«72 

3 
1 
4 

5 

826 

i 

«I11 

Shipwright...,..,*,.,,,— 

BU.^ho|fr«tphof  «*••••••• 

American 

American  ...... 

CHilnem  ........i 

Jtifiiitifwe ....... 

Piirtu«ue»it 

SpBDlAll ; 

ll 

0 
7 

1 
I 

Ih 
1 

1 
2 

1/) 

■P  i 

Biuwarclfi     .  * »,. 

■  11 

Total...... 

12 

19 

{/> 

(/) 

if} 

Waiten..,. .... 

Chln*»«  .., 

JapaiiQMj 

Spaotah 

Amertean 

(l^rman 

Nonv«iri»*«  ..... 
l^ortugucMj . 

13 

1 
2 

^ 

18 

if) 

14 
16 

Total , 

16 

a? 

i/) 

tf) 

l/l 

17 

1 

1 
1 
1 

at 

M 

94 
72 

84  i      ^ 

^        hi 
ft!         S4 
72        72 

19 
20 

Tc»tAl ..,.., 

21 

4 

<6.H 

Ttr 

84        Jtl 

1 

.92 

;»4 

I  36 
27 


ao 

92 

83 
»4 

lis 

S7 
88 


<>n 


STOCK  KAlfCHSS  (2  BSTABIilSHntRNTSi 


Blackamftli.. 
Bonkkt'eper  . 
Carpenter  ... 

C5ook 

Oowboys 


Daltymen  . 


Total  . 
Fence  men . 


Total  . 


Foremen,  cowboy* ...,.,, 
p.,r. MM,,,.   f..nt!c  meti  — . 

I  reatera , 

I  rweboyii ..... 
1.  .,  ,  ...,,  .uud  clt'ftneri.. 
Pfiremmt,  »ln'ep  henleni,, 
Foreman,  tcamjiUtra 


M. 

M. 

M. 

U. 

28 

M. 

M. 

M. 
M. 
M. 

M. 

M. 

M. 

If. 

M, 

1 

M. 

Part'HAwaUan 
Part  Huwaltau 

HnwaUaii 

Chlneee 

Hawaiian 


Hawaiian  , 
JafMiueMu  .. 


eo 
no 

7a 

84 

tf) 

7 

Amerlcati       .  _     6 


Hawaiian  . 
HHwallan  . 
Gemjaii  ... 
Amt'flran  . 
rinwaiiau  . 
KnglUh.... 
German  ... 


r(Xt      r<JO 


.  .rt. 


recel70«,tao Hoard,  voIuih]  mI  f  lo  p4<r  month. 

rt^*dT«  tlad  baud,  vanned  at  f  lU  iwr  month:  29  employMs  act  i 

tia  in  port;  recelre  also  iMMfd,  valued  at  tio  per  i&ooibj  0  employee  mA  i 

>  iU'UillJi, 

valticd  at  18ft  per  montb. 
.  '<  '   valued  at  110  f>«r  mjonth, 

I  J  \  >'  recckvoA  aJuu  board,  valutK)  at  $10  per  tnoulh. 

kAImj  bi:cjaud  pol. 


d 


^rt^ 


^^       REPORT    OF    THE    OOMMlSSIOwS 

■ 

n 

■ 

■ 

r 

558      1 

1    NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  19^»5.-Contmu«d.             1 
1     STEAMSMIP  €0.1IPA]fl£Ht  12VXKRiSL»AJ<D  (!i  BSTAmiiSHiflBNTS) -Concluded.          1 

^^H                                               ClBstiled  wBgfSfi  per  day. 

Aver- 

iigo 

wageB 

Ma1^ 

ginai 
Dum* 
ber. 

tttco. 

or 
under 

ii.oo. 

tLOO 

or 

under 

iK60. 

ft.S) 

or 
under 

12,00 

or 
under 
te.50. 

•2.60 

or 
under 
SS.0O. 

S3.00 

or 
under 

13.50 

or 
under 
KOO. 

14.00 

or 
under 
$i.50. 

or 
under 

15.00 

or 
over. 

-•"•'■-* 

ft  87 
bl 

fr|O.KH 
el.OO 

1 
2 

4 

!l 

9 
10 
11 

12 

IS 
14 
IS 

16 

17 

la 

10 
29 

21 

el78 



.1"!"! 

""""" 

^g7 

t'J29 

*.98| 

1 

I 

7.67  ' 
2.30 

ffl,70i 

irLiei 

1 

9i 

91 

91 

97 

0l 

ffi 

01 

>....... 

] 

HI 

05  i         0B 

06 

0l.6Si 

Al 

*15 







Al 

— ^ ' 

hll 

hl6 

*.»7 

.,,», 

1 

" 

2.  Hi 

1.971 

*1.00 

1 

1 

kl 

i 

I 

fcl 

1 

1 

Jl.GC!i 

8XOCK  RANCriTRH  (%  KSTABUSflMElVTS),                                                 1 

*l 

lr|0.9<t 

e,77 

K».«2 

«.70i 

22 
2S 
21 
26 
2« 

27 

28 

81         1 
82 

88 

84 
S& 
3fi 

in 

*"o7" 

*1 
ml 
itU 

ml 
15 

i^i 

1 

1 

*fi 

,...,. ..L..„.. 

•  .72* 



"**'"'l'**"*** 

1 
•2 

1.00 

*8 

. 

! 

L^ 

«8 

!...„... 

•  .B7| 

12 

Ifl 

*1 

1 

«L2S 

.  1 

ft  L  341 

lfcl.92t 

3.2» 

"  — • 

*l 

»1 

. 

I 

« 

«1 

t  y 

nndb( 

)anl.  YttTuod  At  flO  per  moutli. 

▼»!■- 
Jf 

i»Al« 

r 

3B5-No*6d 

L 

11  emp' 
]  emplo 
til. 

-06— 

loyeea  oi 
fee  rece 

lod  vrhct 

th  bo 

-13 

Wm  alao 
no(Q  tbe 

[tiieatid 
poir  11 

beef  an 
mouata. 

board, Y 
unlfiliec 

d  pol:  B 
int  lr«c 

alued  «l 
I  ftlwwJ 

furnish 
«iTes  all 

ilOper 

cd  ftlso 
Ml}  beel  a 

roonlh. 
«andU 

with  boi 
nd  poL 

jard,  Y& 

ue  and 
uedai  1 

boaid^^l 

J 

»54  BULLETOT    OF    THIS    BUBEAU    OF   LABOE. 

Tajw^  I.— OOCOPATIONS,  WAGES,  HOURS  OF  ULBOE, 
STOCM  liANCHKS  {%  KITABLISUJXEENTS)— CoQelnded. 


""^ 

OccaupAtloti, 

Em. 

1 

KfttlQEUlltT.     . 

D.yii 

HoLLn  pet  *»ek. 

p 

Low- 

m 

1  Purwtrt...*. ,.,,.,..,, ..  — ., 

1 

i 

1 
2 

1 

I 

M. 
M. 

M. 
M. 

M, 

M. 
M. 

PoJt-H4W*tijui . 
MAWAii&n 

.lap«ieiie  _..„*, 
Cklniso  ,„,*,*, 
JjLp&niSfe ,.« 

7 

i     ffO 

TfAm^wniftl^^r.          .      ^^^      .^^.e^^. 

HciUJbO  buy.. .................. .•.......« 

l^bfifiin ....._,.,_^^i.i.-,,_i,*i.,,*i,.-_. 

L&D^  el^fUivn.... -»..«.«, p.... .*-..«.-« 

Shi»|i  hefdeim.*. >........«<.,,...* -*p-* 

»       H 

Tol*l.  «*....,..,„ .,«--„,- 

11 

(«) 

(«»      Hj 

StAl>leiiien... ,,,,-...,*... 

nnwfttliin. 

n 

2 
2 

"ST 

{:| 

5? 

la 

14 

(«> 

t«) 

(•) 

Hii^jmlliiii 

16 

8 

4 
& 

f:i 

i? 

f:i 

U 

Total  ,.. .-P..*. p.. 

17 

fm-i 

t*) 

t«) 

Ytrdboy^B... ...,.., 

Ghlneae 

jApmeft^ 

/      '   ' 

li 

1%; 

"m 

fti, 

t» 

Total............. 

tf 
^ 

t      i^Tfl  1 

Alfl 

*w 

1 

1 


S*TRKBT  HAIL  WAV  \  I  K9TABE.1SE1111EIVT), 


BlucksmlUi-,.., 

Car  ck'Atiofa.  »,*.*.*,, 


Ciir|>« litem . 


Total.. 


Tbtftl..^ ..». 

Elefitrfj'tiiiii  .....,,,,,..»,*.... 
K ngn\ ce n),  power  bouse ..,,.. 
Eiij^mrer,  power  house  chjef. 

Fi  rcHiiCn ,  fio  wer  Iichu^ 

iJLbon^r.  *,,*.***..,.*. *  *  ►, 

Liacmeii  *,,,,.,  =  .  =  =  .  =  .  =  ...... 


I 

M. 

1 

U. 

8 

M. 

1 

M. 

J 

2 

I 

M. 

1 

M. 

S» 

M. 

I 

M. 

2 

M. 

4 

M.  , 

2 

M. 

4 

M. 

2 

M. 

1 

M.  ' 

2 

M, 

^ 

TO 

I 

M, 

2 

M. 

1 

M. 

2 

M. 

I 

M. 

2 

M. 

Portugiieae . 
Porttig-iieB«! . 
CbfneM 


Scolcli.... 


English  . 
Scolchpp. 


Caiiadliui.p, 

English 

GerwttH  .._. 
HiiWiiltiiLn  .. 
Irish........ 


Amt^rfCHri ,, 
Ainerlcan  ,, 

Purnjgut*e , 
9we<llsb.p- 


54 

H 

H 

&4 

£4 

&i 

m 

64 

M 

w 

64 

H 

&i 

&4 

U 

64 

N 

M 

77 

77 

V 

m 

as 

«t 

«s 

63 

es 

03 

ra 

OS 

«a. 

flS 

tst 

<i3^ 

c^ 

o 

€3 

G3 

fiS 

1S3 

03 

03 

63 

6a 

63 

«a 

A3 

6S 

AS 

08 

63 

m 

l!3 

AS 

69 

^ 

«3 

es 

63 

e3 

m 

6S 

68 

Ae 

&«l 

M 

£3 

63 

«3 

64 

M 

M 

M 

M 

54 

<i  Irregular. 

t  Also  beef  and  pel. 

r-  A^"^  h-MT-^r  n-^-:  ixmrd.  valued  at  $10  per  pioaUi. 


lAWAII. 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDITSTRY,  1905— Continued. 
8T4MIK  BAKTCHBS  (2  K9TASU8HillJSTVT«f>— (Concluded. 


1 

CluBifted  wages  per  day. 

Aver- 
age 
wagiM 

Mat- 

UUDl- 

bee. 

Under 
ftMSO, 

10.60 

or 

under 

Hoo. 

fl.OO 

or 
under 
tl.bO. 

$1.50 

or 
under 
t2.00. 

»2.00 

or 
under 
Ci.60. 

•2^ 

or 
under 

ta.00. 

fS,00 

or 
under 
ta^60. 

93.50 

or 
under 
f4.€0. 

94.00 

or 
under 

$4.50 

or 

under 

$5.00. 

95.00 

or 
over. 

frl 

h,^ 
*'.46 

1.00 
1.00 
.«2| 
1.00 

I 

hi 

3 

OS 

M 

2 

4 

6 

tf89 

a 

2 

1 

7 

g 

1 

9 

I 

10 

1 

4 

.98* 

11 

•""""■ 

— lH-i ^^ — ^ 

*1  '       hi 

;    02 

1 

AW4 

9.69 

12 

1 

::;::::: 

u 

1 

*1         /3 

/.H34 

14 

hi 

hi 

1 

M.OO 

1ft 

M 

,,.(.. 

16 

"" 

,. ;    J*! 

b2 

1 

h.mi 

17 

hi 
0i 

1 .. 

Id 

Vi 

1 

If 

/2 

(tS 

/.Mi 

20 

r 

■^ 

* 

1 
1 

1 

1 

93.00 
1.75 

1.27i 
8>6tJ 

21 

1.1 

22 

t 

2S 

.^ 

I 

24 

0 

1 

25 

^ 

/ 

1 

1 

4.141 

26 

^ 

. 

1 

8.39 
4.98 

2.70 
2.70 
2.70 
2.70 
2.70 
2.70 
2.70 
2,70 
2.70 
2.70 

27 

/ 

1 

SS 

^ 

2& 
-     1 
2 
4 
2 
4 
2 
1 
2 
4 

29 

£:: 



•f 

^ir-».»- 

..*«v:. 



•»^---T 

c... 

96 

•• 

" 

S7 

» 

sa 

' 

HY"* 

rr — 

SO 

9L7t> 

id 

- 

..,-.  J 

r^ 



1 

6.7Si 

6.92 
2.461 
1.60 
2.78 

40 

) 

1 

1 

41 

1 

42 

— •^,, 

2 

^ 

d£ 

1 

s 

"•  "2 

......I! 

B 

*  Boy.    Bceeiveir  nlm  pol. 

/  See  notee  to  detalU. 

fAlaobeef. 

%  Boon  repoiTted  for  1  employve  only. 
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:*LKTIN    OF 


Tablb  I.— OOOITPA.TIONS,  WAGES,  HO  UBS  OF  LaBCI* 
STBEIST  BAIl^WAY  (1  KSTASJUlMiEfllBFfT)— OocuillMSod. 


Occupfrtlofu 

ploy- 
cea. 

Bex. 

NnUoimllty. 

Days 

per 

wock. 

Mat* 

num- 
ber, 

Low- 
«t. 

Hl«h 
eat. 

Ave^ 
NEC. 

1 

MAohlnlvts 

3 

M. 

M. 

M. 

M, 

M. 

M. 

M. 

M. 

M. 

M. 

M. 

M. 

M. 

M,  1 

H. 

H. 

If. 
H. 

M. 

M. 

M. 

M, 

M. 
M. 
M. 
U, 

American 

Bwediiih 

70 
70 

70 

70 

70 
70 

3 

Total ..,..—. 

t 

5 

70 

70 

70 

MaohinisU'  belpen ••• 

DaolDh 

4 

1 

1 
1 

70 
70 
70 

70 
70 
70 

79 
70 
70 

e 

Total 

OenoAji 

Portofpieie..... 

7 

8 

70 

7n 

TO 

Motormoii.. • ••»•••.•«. 

Amerioati  .*..... 
Danish  ..,,..... 

R 

I 
1 
7 
4 

4 
1 
8 
2 

51 

3 
4 
2 

I 
1 

fis 

i 

s 

1» 

Tcrtal ..4 • 

as 

i 

08 

68 

■     10 

En^lUih.. ,.,.... 

H 

U«nnati 

HAWftUaxi 

Iriih .,.,.., 

U 
IS 

Portuywtta 

Scotch 

u 

Swedish.. 

17 

G3 

54 

64 

09 

m 

Ofllee  boys.... 

Chinese  ........ 

Portuinieae 

Canadian 

American  ...... 

Hawaihm 

18 

M 
64 
64 

61 
U 

54 

19 

Otleni,  tnclc. ••..••.,. 

20 

Pftlntew,., ..«.. 

21 

Palnten^  helpets., •••,.„,#.. ,,,., 

22 

T^tol. 

&ij, 

23 

2 

M 

M 

w  1 

Btablemai] 

AmiTlcaa  ...... 

rortoffucae...., 

Canadijin 

8\mn«h 

Srolch 4., 

Portugueco 

JapaneM 

JP 

1  n 

1 

1 

I 

2  1 

1 

6 

2 

54 

M 
4A 

70 
70 
H 

64 
64 

4a 

70 
70 
54 

oa 

64 
M 
4H 

70 
70 
&4 

a 

1  il 

gtVhhlVmnn'a  helper , . 

1  ?«» 

Sit..i'.,y....r....jt 

i  27 

Hunt,  facial............... 

i    ^1 

!                      r  ............................ 

^    W 

liuvn  i' j'tiirera  ......................... 

30 

Wipen  and  oileTs  , 

[Brnployeevon  sugar  plantattoins  j|peQemlIyTCG^v«  trwt  house  rant  and  often  free  medical  attendanoe.] 


m 

Bag  sowers 

32 

Total..,, 

t  8St 

1 

r  M 

11 

85 

85 

17 

86 

» 

10. 

40 

41 

^ 

48 

44 

To/iMX *. „ 

12 

4& 

02 

[.-      ^ 

American  , 
KnjclUh.... 
OtTraon  ... 


72 


tsouiah. 


«M 


a  HotitB  re|K>rte«1  for  7  V'tnfiloytvM  only. 
^lioua  i»pocted  for  8  wuployvm  ooljr. 


^■■CiH 
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p 

NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1905-OontiDaed.         ^M 
STttEET  RAUWAY  (1  KBTjUULISBllIBNTJ-CoDcludod,                             ^^ 

1 

damifie^  wages  per  dny. 

Avei^ 

Mar- 
Slnal 

utim 
ber. 

Under 

10.60 

or 

under 

n.oo. 

fLOO 

or 

under 

iL50. 

fl.&O 

or 

under 

12.00. 

fLOO 

or 

under 

12.60. 

sa.50 

or 
under 
t3.00. 

ts.oo 

or 
under 
13.60. 

$3.60 

or 
under 
84.00, 

».oo 

or 
under 
M.60.  1 

f4.M 

or 
under 
95.00. 

$5.00 

or 

over. 

1 
1 

I 

tf.' 

1 
2 

8 

4 

6 

U 
12 
13 
14 

IS 
16 

17 

18 
19 
20 

21           1 

i: 

2 

2 

2 

I 

^m 

1 
1 
1 

1.974 
1.64* 
1.644 

S 

1.75* 

28 
1 
1 
7 
4 
4 
1 
8 
2 

2.70 
2L70 
2.70 
2.70 
2.70 
2.70 
2.70 
2.70 
2.70 

........ 

. ._£... 

61 

2.70 

1 

1 

I 

L50 

8.704 

2.00 
1.00 

4 

;:::";;:'" 

1  , 

1 



1 

I 

1 

1 

1.50 

...,.-.. 

1 

2.60 
1.60 

4.70 
6.674 
8.6U 
L«6 

1.124 

1 

1 

i' 

1 

' 

4 

1 

2 

■ 

81TQAR  PliAITTATlONS  (53  ESTABI^SHJUKNTS).                                            1 

[Employees  on  sugar  plantfttJons  gwncnUly  receive  tree  house  rtot  and  often  free  medical  fttUindjinc©.]           1 

1 

7 

I 

„.....!....».. 

j 

iO.60 
.60 

Si          1 
32           ■ 

88           1 

40  ^^ 

41  V 
48           ■ 

43  1 

44  ■ 

46           1 

1 

i  " 

r" 

1 

8 

1 

1              1 

,60 

— ":""" "' 

.,,,.-— 

1 

3 

4 

8 

1 
1 

........ 

4.134 
4.60 
4.031 
1.88 
2.68 
LM 
2.871 
1,60 
2.117 
2.00 
^4.2& 

2 
1 
I 

1 

4 

2 

1 

2 

1 
1 

I 

1 

3 

& 

••..... 

1 

iV*.«.. 

1 

2 
1 

» 

1 

1 

1 

1 

i 

«a 

2 

5 

1 

1 

I 

B 

9 

t|           » 

S 

*ii 

i 

11 

1 

<'3.07 

cl  employee  rocef  ve$  him  hoaM.  vnttKxI  nl  lijtf  iM^i  mnniii. 
d  fioun  icpgrM  lor  40  vmpicry  eos  iMiy^ 

J 

1       558                         lllLLKTIN    OF    THK    UrTRKAU    OF    LABOB«            ^^^^^H 

^^H                            Table  r-^CClTP.\.T10NS.  WACJKS.  HOURS  OF  LABOR,  AKB    1 

^^V                  StlGAR  P1.ANTAT10NS   i53   K«iTAnLI«llJnKNTS)-Catltlaae«l.                          1 
[Kitt())oyeea on  sugmr  ptttatfttlonBgenemllj  roectve  free  hoiMc  r«!iitiiTti3  ufteii  fre<}  tzMsdkwl  ttUeniliutt*t^'. )      ■ 

{lum- 
ber. 

1 
% 
% 

4 

6 
8 
7 

8 

9 

10 

11 

13 
14 

IB 

16 

17 
U 
19 
20 
81 
22 

B             29 
I            ^ 

^^"  so' 

H 

■ 

■           43 
■ 

H 
H 

1 
H 

Occupatloa. 

Em- 
ploy- 
oea. 

Sox. 

KattoaalUy. 

Days 

per 

WtM»k. 

1 

ri 

Low- 
wt. 

Hiirb- 
tit, 

60 
60 
02 
00 

62.6 

(S2 

m 

Avttf. 

BlMksmltliB'  liclpeni 

Total , 

2 

2 
15 

1 
84 

1 
12 

>i. 
M. 
M. 
M. 
U, 
M. 
M. 

M. 

H. 

M. 

M. 

M. 
M. 

M. 

M. 

U. 

M. 
M. 
». 
11, 
Bf. 

U. 
M. 
M, 

M. 

M. 

M. 
M. 
M. 
M. 
M, 

M. 

M, 

M. 
M. 

M. 
M. 

M. 

M. 
U. 

American  ...... 

Qennan  ........ 

HawftUan 

Part  Hawaiian  . 
Japatieac ....... 

Porto  Kican .... 

Portii^aese 

m 

m 

59 
60 
67 
02 
54 

69 
60 

69.  T 

m 

60.3 
02 

U7 

54 

62.6 

60,4 

Boatmen.,                           

Total..., 

Boiler  nua  kers ..... . 

Hawaiian 

Portuguese,,... 

Ifi 
I 

15 

d59 

rfeo 

69 

<f60.l 
60 

*m 

«60 

•  69.3 

AjnericAU  ...... 

Pttrt-HAWiOlan . 
Jftpnnr^o  ....... 

Jiipwiucr»c 

AmericjMt 

Atwtrallan. 

Catiadiau 

DmnlJih 

1 
1 
1 

40 
60 

m 

4JI 

00 
69 

4« 
00 
60 

Total 

3 

i 

24 
I 
4 

1 

6 

1 
1 

1 

1 

I 

10 

4fl 

00 

S6.7 

Hollftr  ttiak^Fii'  holpon.. •*,•••••••,. 

4a 

hi 

03 

fig 

60 
M 

60 
SO.  6 

60 

60 

60 

72 
02 

m 

KO 
72 
72 
00 
6y.6 

m 

00 

64.  r 

60.4 

62 

69 

OQ 

Ci0.ii 

03.i 

60^ 

69 
6«w3 

Bookkeepan  ,.., •• — «*.. 

Total,... „., 

En^Uah 

rterman  , 

UawRtian 

Irljili. 

New  Zealandor. 

Korweglan 

Poltiili...,. 

gcotcti 

m 

1 

1 

i 

2 
4 

5 

^64 

ft  72 

ftOO.4 

Anjerlisaii  ...... 

TJaiilub 

64 

60 

60 

60.6 

60 

69 

60 

60.6 

60 

69 
50 
00 

«u 

60 
00 
00 

69 

W.7 

69 

69 

60.6 

MJt 

50.7 
64).  M 
6H.H 

Total ^ 

Total  ♦ 

Kt»Klt*li 

Germiin .... 

Lfriwailaji  ...... 

pHrtUuwttlian. 

Jl%{l<|t|iNH« 

PorlutfUc«c.,.., 
gCOtCQ 

S4 

fi 

I 

Iri 

82 
2 

n 

Fa     1 

60 

50 

Amcricsan 

Filipltii* 

lIllVVlUJMtl  . 

Juiwinwtc* 

PortiiguuAO 

BamoiLti 

72 
169 

60 
«60 

72      1 

72 
72 

tn 

T2 

n 

72 

72 

nj7.9 

wfy.l 

bi 

G    nm      1 

,    ■    ,l 

Bricklftyea,....,.,., 

Japanoe 

I 
2 

ft  ,    fiQ 

1- 

■ 

6J.^     «;^.?. 

1 

H. 

Total .,.. 

S 

a  I  ao 

62,5 

«..7 

almdudlnir  1  boy. 

n 

'•I 

1 

iployo 
nployf 
0  Iwiur 

mitloy 

■ 

esim 

.1,  T» 

■ 

Iiic4iiitt20pief  mc 
aly. 

REPORT    OF    THE    CQMMIS8IONKR   OP    LABOR    ON    HAWAII. 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  19a^>— Continued. 
SUGAR   Pl4AirrATION9   (53  K8TABL.1S10IBNTS)— C^onllnucd. 
I  pQD|ilo]reee  an  migtkT  pUnt«cion»  genentUy  receive  free  hoxim  n^ol:  and  tiiten  free  mcdiCAl  attendjince.] 


1 

1 

1 

1 

ClusLfted  wages  per  6aj. 

Aver- 

gilMll 

nuin-^ 
tMjr. 

Under 

10.50 

or 
under 
fl.€0. 

ti.oo 

or 
under 
tl.60. 

fl.fiO 

or 
under 
12.00. 

92.00 

or 

under 

«a.60- 

12.50 

or 

under 

ia.oo. 

e.oo 

Of 

under 
S3.60. 

18.60 

or 
under 
14.00. 

•4.00 

or 

under 

§4.80. 

«4.G0 

or 

under 

is.oo. 

i5w00 

or 

over. 

Bfe 
wages 

...---• 

3 
•2 

9i 

10.80 

1 

«.G74         a 

tt 
I 
84 

1 
4 

1 

>...*... 

1 

ai.ao 

LOO 

.991 

LOO 

6.844 

ll 

........ 

:;;;;;:; 



42 

7 

1 

........ 



A:! 

8 

bg 

7 

«5e 

4d 

8 

I 

1 

L 

cLOO 

i) 

1, — ,,. 

2 

2 
I 

11 

1.81 
L76 

tf 

10 

1 

"      1 

2 

^ 

S 

11 

\ 

1.804 

11 

■ 

~ 

n 

/J5*00 
8.834 
1,60 

12 



*•'**■'••*  ••••*•#• 

1 

18 

*l 

14 

1 

1 

!             I 

I 

n 

/3.444 

15 

.-...„.  ,.„..,_|. .-*,*.* 

b 

2 

. 

.88 

5.86 

6.75 

8.824 

0.71 

6.11 

4.81 

2,80 

8.824 

4.79 

8.884 

6.5G 

6.02 

16 

1 

2 

8 

3 

2 

14 
1 
4 

1 
5 
1 

17 

18 

19 

I'l'Vll 

20 

a 

1 
S 

21 

2 

22 

1 

23 

1 

24 

I 

2f> 

1 

26 

1 

a 

27 

1 

1 

28 

2  1           4 

8 

2 

« 

m 

6.624 

a»j 

n 



2 

3 

2 

4 

1 

1 

I 
1 

1 

I 

A  a.  49 
4.7t» 
4.00 

f:S{ 

2.78 

/8.864 

SMD 

«S| 

*** 

SM 

2 

I 

^3 

a 
1 
s 

8ll 

1 

fli 

Sn 

1 
I 

1 
1 

8a 

12 

39 

^1 

n 

fi 

6 

8 

6 

/7 

1 

4 

\ 

^3.19 

m 

14 
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1 

4 

2 

*,9l 
1,00 
1.014 
.864 
O.S64 
1.00 

UK 

, 

<Cu 

""'-- 

«" 

u 

all 

j^ 

f,. 

41 

44 

46 

■*■••« 

en 

51 

<'.90 

4A 

' 



1 
I 

1.76 
LS84 

47 

^ ' 

.....*. 

1 



48 



1 

2 

i 

1.601 

4f 

. 

B 

*Boy. 

/Receive  also  bonus  of  H  for  each  Sunday  worked. 
1^4  employees  reoelve  lUso  bonus  of  ft  for  t<iich  Buiiday  worked. 
1  Houm  reporte«l  for  24 employee*  only, 
M  Hours  reported  for  81  employees  only. 
nUoun  reported  fur  78  employees  only. 


560  BDLLETIK   OF   THE    BOREAU    OF    LABOR. 

Tabik  K^-OOCUPAT10NB,  WAGES,  HOUKfi  OF  LABOR.    KSU 
mVUAH   Pl«AIVTAT10?rS  (5S   KSTABE.19itM£mni)— CouUnDe.! 

|»r  pUntAtlooa  generally  feoetve  free  liousc  rent  •.ud  oftcu  free  medical  «n€Ei«lMJio«.] 


Mat 

(rlnnl 

UUUI- 

ber. 

OcciipftUon. 

Em- 

ploy- 
oca. 

B«x. 

N&tlooaUty. 

l*iiyt 

p<»T 

week. 

Utmn  per  wc4pk. 

Low. 

ML 

1 
A»cr  1 

1 

BiicklAyen'  lielpera. •• ,,...*,. 

8 

1 
1 
8 
1 
S 

11. 

M. 
U. 
II. 
M. 
M. 

V. 

If. 

M. 

F, 

JftlH&nesu 

Amerlc4ti 

Chlneiie .... 

HAwmllAfi 

Jmj^ntm 

F^rtugueie 

6 
&0.7 

80 
80 

em 

&9 
60 

80 

m 

69 
84 

00 

80 

89 

7Bw7 

s 

Butclien ......••• , 

4 
ft 

e 

Total 

7 

» 

»6.5 

6 

7 
8 

/w 

fH 

f» 

9 

Butchotv*  hclpcn    ....,.^.... ....... 

2 

,1 

4 

JtipniiflM 

JapAn«N» 

JupiineiM}. 

I'orVoRleiti 

80 
14 

iO 

M 

80 
00 

80 
21 

0 

CaiQp  {flfMiiivni > 

10 

u 

Tot*l- ,.... 

u 

t9 

Mi,(J 

,14 

60 

Cuie  odtteni. «.... .«.,♦ 

P. 
M. 
M. 

H. 

ChlacM  • .- 

UawaUAQ...... 

Japancao ....... 

JiipAii(?a& ....... 

Ik  (ireiin 

u 

^.029 

33 

a,  417 

4 

828 

8X1 

fiS 

10 

6 
6 
8 
8 
6 

6 
8 

ff4S 
59 

fi9 

o48 

44b 

88 

80 

.IT.      W 

00 

14 

1&  ! 

i? 

Total „,, 

18 
19 
30 

Porto  RIcah..., 
Portuguewa..... 
8.8enlia»n<ler.. 

21 

8,760 

AU 

IC 
«,918 

6it 

4» 
7 

6 

Na 

mi  h 

6»,7 

GlAiie  cutters  ftod  lofl4eni .,,. 

M. 

M. 

Ffvtofticau...., 

liawailAU 

Jftimiiusie....... 

JH|MitU^W 

Kon'nti 

IVjfto  Kimn .... 
PtiftUglU«« 

aa 

0 

8 
8 

8 
8 
8 
8 

42 

»43 

84 

"Ota 

43 

2S 

OMieloiUieK ....♦ 

as 

Total -. 

29 

S.iW6 

a 

//42 

Jj^h 

Cfia«  wdnhen. »,,„.. 

M. 

M. 
M. 
M, 
M. 
M. 
M. 
M. 
M. 

AiQcrlCAn 

chliii^e 

KngllKh. 

SO 

4 

2 
1 
3 

IS 
3 

17 
I 

11 

1 

li 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

72 

?i 

73 

80 

80 

73 

72 

72 

89. 8 

72 

72 

72 
72 
T2 
72 
72 
72 

•n 

72 
72 
72 

72 
72 
71 

^* 

72 
T2 

n 

«1 
16 

•IV>UU..„„  

88 
SI 

Gt^rmnti 

Bawanari 

F^tn-niiwaliiiii , 
.liifMin4i«titi ....... 

Norwo^ttQ 

l^niifniuian 

Stsotcki. »» 

1* 

8,S4MvWiiiiaef.. 

it 

64 

6 

69.6 

73 

n,8 

I  IrregnUr. 
^ATemipo. 
pHottft  reported  kit  2  enip^loyeiw  anlf . 

Poilinu  c^tttuAtcd  camitii^  of  i  cmployciie. 

jfcrs>  r<'|M«il<'.l  for  7  »'iti]iU.yi.'rv  only. 

<->ioDly. 


r .    8m  noUm  to  dotaili. 
/.    Ikm  iioUm  to  dt^taHi. 


•XiicluOiiit;  if'j  guuiruci  vf  uikcm.  V  uiutiloy^cB i«oelvo  aIpo  l^oitiis of  lO^ior  crery  nix  dtyi  i 
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NATIONALITY  OF  E^fPLOYEES  IN  EACH  INDUSTRY,  lOO^-^ontinuetL 

BVGMM    ri^ANTATlONK  (&3  ESTASt.IIIKEIIKNTS)'CoDdi]ued. 
pi^ployeee  OQ  migAr  plimutiou!^  gencnilly  receive  tree  house  rent  and  often  frpe  medScfLl  attendimoe.] 


1 

1 
1 

1 

Claffllfled  VfgeB  per  d«y. 

AT©r- 

Otidor 
•0.60, 

or 
ander 

n.oo. 

91.00 

or 
tintier 
91.60. 

91.£0 

or 

under 

92.00 

or 
under 
•IL60, 

92,eo 

or 
under 
93.00. 

98,00 

or 
under 
93.»). 

98,50 

or 
under 
94.001 

94.00 

or 

under 

94.60. 

94.&0 

or 

nnder 

9&.00, 

95.00 

or 
over. 

WI1«W 

Mar- 
ginmX 
num* 

ber. 

8 

91.00 

8,064 

1.60 

*L06* 

LOO 
l.fil 

I 

1 

1 

I 

|i 

dl 

1 

1 
1 

2 

. 

d\ 

8 

4 

1 

•l.M 

"it* 

1 

I 

1 

.08* 
.19 

""*'" 

10 

9 

u 

J8 

6 

.96 

13 

4* 

83 

496& 

19 

14 

mU2 

15 

16 

673 
«S09 

10 

17 

18 

18 

19 

an 

1^6 

e&.540 

«4»& 

'i*.744 

21 

""11! 

50 

19 
11,492 

MM 

*ri&e 

AA2e 

1 

.70 

M.94i 

••.01 

ff.m 

<ll.2fl 

33 

MS 

ti>a,iafi 

8i 

91' 

S' 

H7 

39 

n 

29 

..<,..««. 

'1,789 

a.  213 

fc*.98 

29 

t 

4 

' 

2.841 

1.841 

2.80 

1.60 

1.07 

L41 

2.49 
1.18 

1.724 

aa 

2 

1 

3t 

1 

1 

8a 



I 
5 

1 

10 
2 
5 

1 

i:::";;i»r:"; 

89 

8 

1 

9i 

1 

8$ 



14 

.»j.„„„ 

fld' 

I 

::;;;:;;l;;::;:: 

97 

..—.. 

4 

0 

1 

i 

301 

H 

I 

^•-— - 

8t 

1 

1 

40 

i     w 

24 

6 

s 

2 

^1^ ..' ,,«.» 

1.24i 

41 

, 

^  eniployct*  only. 
Qiy, 


8«e  notei  to  dettfli. 


// 

BO 
M 
ti 

3S 


See  notes  to  details. 

iTsclniiing  t  br-j. 

employed  onfy. 

I  rkers. 

t  t  l,>ii?5  employees  oraly. 

I  rftct  workcn. 

\\  ;rwrt  workcri. 

Wxx^K  nycaonly.    See  noUfl  to  detAlU 

Hour^  '  ti€«  only. 

hi  ^^. 

\  V  ett  only.    Bee  notes  to  det&Oa. 

!  i:y»only. 

h    .  ■     .  : '  I  oye«4  only. 

Wftgvfi  ici^jitcd  lor  i\a^2  tiuiiloyeei  4mly.  8eo  nou»  lo  aci*ii«. 


563 


BULLETIN    or   THK    BUREAU    OF   LABOR. 


Tablb  l,-OOCtTPATION8,  WAGES.  HOURS  OF  LABOR, 

SireAB  PLAT<ITATI09(ft  (&8  KSITABtilSHillUlf'l'fl)— CooUsiMfd. 

|BBIt»1<iyc^0ti  «ugikr  plantAUoQAffenenJlj  nioeiipe  free  botuo  real  and  oft«n  free  medical  attamlanot.] 


lUr- 

Iln»l 

her. 

QceopatioQ. 

mm- 

ploy- 

eoa. 

Sex. 

NationaUlT. 

Oaya 

Qoan  per  week,  i 

Low- 
Oil. 
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Mi, 
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••* 

1 

CafpcDteiv  . ,..*..,.•• «••••«•••••., 

IS 

a 

» 
2 
1 

.s 

1 

I 

1« 
« 

1 
1 

M. 
M. 
M, 
M. 
M. 

M. 
M 
H, 
M, 
M 
M. 

M. 

M\ 
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M, 

M. 

If. 

M. 
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M. 
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Catiadlan....... 
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M 
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» 

54 

no 

CM 
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62 

OS 

00 

72 

00 

eo 
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MA 

at 
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08 
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69.1 
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m 

2 
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10 
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» 
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10 
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17 

li 

1 

7 
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M      ^  flO      1  n.fti 
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31 
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M2 
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I 
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Km 
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IM»,&    72 
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B 
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71 
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72 
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G«.5 
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72 
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71 

is 

Total .„...„ 

88 
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Amc^flcan  .,„„ 

Amorloan  •.»,., 

Hawaiian 

Ja}mui9Me  ,,..••, 
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60 

72 
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69 
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72 
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69 

l« 

Clerks.  fr<?ttfht... --.-„. 

41 

4H 
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43 

3 

a   1   M«        1 
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RnjiMih  ........ 
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1 

44 

~r 
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4» 

Total 

«  '  S      ]  72      |i  72     j 

46 

t 

6  !'  72      !  T2         1* 

^H. 

AmerS43afi ...... 
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47 

0 
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«lk>y. 
MncluiUttgl  iHiy. 

rflrH-liifilntfj  empfoyw  whcioeelTei lalary  Xroia  2 mtMhiiihmtaitM, 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INT3U8TRY.  11>05— Continued. 

BUGAIi  PELA!fTAXI4>NS  (58  ESTAei^ISHMKITrS)— Continued. 
[Bniilojeot  on  sugar  plAutationA  genemUf  i«oeAve  tree  hofoae  rent  and  oft«n  fre^e  medical  Attendance,] 
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tfi 

/  Avemge  w««  of  17  employeta.    Sec  notes  to  detaUa. 
'    7«olnet 


9  Also  than  cd  net  proflUtw 

i  I  employee  receives  »tao  thare  ot  net  ptofttai 
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BULLETIN  OF  THE  BUBEAU  OV   LABOB. 


Table  I.— OCCUPATIONS,  WAGES,  HOURS  OF  LABOR,  AND 
SVGAS  PliANTATlOlfS  (53  ESTABIJ[SHJIIENT8)-Oontiniied. 
[Employees  on  sugar  plantations  generally  receive  free  house  rent  and  often  free  medical  attendance.] 
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^1 
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F. 

H. 
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e 
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€ 
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M 
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69 
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n 

72 
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72 
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72 
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72 

72 
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72 
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72 

72 

21 

17 
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e 
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72 
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Clerk,  wharf.. -.. .,. 
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Fortuguiae,,... 

Hawaiian  *.*,.. 
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G 
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70 
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70 
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Total ..„ 

27 
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V69.5 
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72      1 
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61.4 
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f&7 
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«59.5 

Cbntcact  coltlYatoii,,  »,,.,*.......  >rr 

American  ...... 

Cblnt!?e ,.. 

nawaliau  , 

Jnfmaese 

Jatiauea^y.,.,,. 
Koritia ,*.. 

3S 

1L 
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47 

m 
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G 

e 

G 
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a 

G 

2S 
80 
SI 

Total-.,,,*—. 

S4 
87 

Porto  Riciwi  „„ 
Porto  Ftican  ..,,. 

1  Portuguese J 

Fonuguesc 

^ 

IT 
11 
a 

2 

6 

r57 

V72 

v«1.4 

Cooks  ..,-,-.. ..„-.-..—...... 

M. 

M. 
F. 
F. 

Chinee  ........ 

Jftpancfo  ,..,.,, 

JnpADcse  *.. 

Korean.... 

89 

7 

T 
7 
7 

7t» 
70 
70 

0070 
70 
70 
70 

70 
70 
70 

4Q 
41 
«2 

Total.,. ..,...„.-.. 

C} 

S& 

7      1  f  nfl 

/no    f'^™    i 

V 

' 

-    -  s^ 

a  Including  1  boy. 

6  Also  Hhare  of  net  profits. 

c  See  notes  to  details. 

d  Boys. 

e  Including  1  boy;  6  employees  receive  also  share  of  net  profits. 

f  1  employee  receives  also  share  of  net  profits. 

0  Hours  reported  for  4  employees  only. 

/I  Including  4  boys;  1  employee  receivehnl.so  share  of  net  profits. 
i  2  employees  receive  also  share  of  net  profits. 
J  Hours  reported  for  IM  employees  ouly. 
fc  Irregular. 

1  >vot  reported. 

w» Hours  reported  for  93  employees  only. 

'•  Estimate. 

o  Estimate.    Wages  reported  for  199  employees  only. 

p  Hours  reported  for  457  employees  only. 

«  Estimate.    Wages  reportea  for  2,726  employees  only. 

**  Hours  reporteu  for  1  employee  only. 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY.  1906 -Continued. 

StiCAR  PJLAirrATlONS  (53  KSTAJUilSn:fI£irr8)-Ooiitliiued. 
[Employees  on  sugar  pUniationsgenemLly  receive  ttve  homid  j-i-'nt  luid  olteo  free  medical  attendiuice.] 
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NATIONALITY  OF  EMPLOYEES  IN  KAOH  INBCSTRY,  lOO-V- Continued. 

srcA»  P1.AMTATIOMS  {S3  ESTAB1.1SH^1I£NT!»)-C«uiinucd. 
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BCLLKTIK   or   THK    B0BEA0    OF   LABOB. 


Tablk  I.— occupations,  WAOEB.  HOUJtS  OF  LABOR,  AKO 
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StJC^AR  FUiNTATiaNS  (oS  ESTA0LlSHJIlE1VT8}-CotiUnuecl. 
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BBPOm*  OF  THE   OOMMIBSIOH 


NATIONALITY  OF  EMPLOYEES  IN  'EACH  INDUSTBY,  1906--Contyiu©d. 

UrOAR  PLANTATIOBTS  (Sd  B»*rA«I.lSllifIKNTS)-€ontinued. 
[BniplofeeAotisti^arplaiitationafrt'nemllf  reoelyefreoboosprent&nd  often  free medieal atteiidaiioe.] 
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46 
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laiLsumLtL 


^  ployeei  osl  J. 

m  are  contract  worken, 

►•ni. 

receive  alsct  bonus  of  fJ  for  erory  :!6  days  worked;  89.  60  cents 
j<l  42»  a  bag  of  8our,  yaltied  at  91*40, 11 20  dajn  or  nuxre  are  worked 
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BULtKTOr   OF   THE    BDltBAtJ    0¥  LABOR, 


Table  !•— OCCtrPATIONg,  WAGES,  HOUHS  OF  r.ABOR,  JUfD 
SUGAR  Pl.AIfTAT10Hil  {^B  mwWAnt*inmmMTm}-<kmUsiue^. 

r  ptimtatioiii  gene caJlf  reoelTe  tree  boom  rent  Mid  often  l^ee  mcdScBl  sUmdisc*.} 
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1^ 
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c 
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49 

fS 
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1 

0 
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70 
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Ti 
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46 

40 
47 

«»!T!PlTifUnf  2  glrto  and  S  eonrmrt  vrr>r1tcr». 
^"  ported  for  1,1  "         '  iv. 

1  udlng  8  en ; 
194  ho^-if, 'i;  rj  tract  vrark en. 

18  emploreav  iMMnring  (vme  al  If  oenta  per  bag* 
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NATIOKALTTT  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1905-Con tinned. 

AUGAB  Pi^NTATiaNS  (68  BSTABI«lSHMENTSh-Oont!niied, 
[Employdei  oa migAT  plAntetionft  jfCDenJly  receive  free  boofic  rest  and  often  free  medical  utlendAisce.] 
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47 

*4  employeea  receive  alao  81  f<jr  each  Sunday  the  boilera  are  cleaned. 
I  Average. 

m  Hours  reportM  for  96  employees  onlr. 
«  Hours  reported  for  134  employee*  only. 

o  Including  6  boya.    5  employees  receive  also  bonus  of  60  cents  ior  every  8  days  worked. 
p  luet tiding  4  boys. 

«  Hoiir»  reported  for  6  employen  cmlr . 
r  Hours  reported  for  16  employees  only, 
•  Hoara  reported  for  7  employees  only. 
^Mcan  leported  /or  2  cLmployees  only. 
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BULLBTOr    OF  THE    6imEA17    OF  LABOR, 


Tablii  I,-00(7UPATIONS,  WAGES,  UOUR8  OF  lABOK,  ANB 
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NATIONALrTY  OF  EMPLOYEES  IN  EACH  INDITSTRY,  l9aV'(  oritimnxl, 
Sti'GAR  PLANTATIONS  {&^  BSTAIlia»HJIKNT«l)-C'oiitlnued. 
|ttipl(>yec«aQ  vugar  i>liinUllooa9«DenUly  recelv*  freo  hotuo  rent  and  oHeu  fiv«  m«Mlic»l«itiini1iuioi!t,| 
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J  Houn  nc'portod  tor  2  eiaploycefl  odIt* 

k  Including  1  pensioner. 

I  Hours  reported  lor  m  employees  only. 

m  BoyM. 

« Including  Vd  hojn, 
o^e*>  notes  to  detaiU. 
phiciudlngZi 
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Tablk  I.^^)CCUPATI0N!?,  WAGE8.  HOTTRS  OF  I^BOB» 
SUGAR  FI4ANTATIOWII  (&9  KI«TABI<l8H]VIENT8)-<!oimnttc4. 
[BoptoyeoBon  augiM'pUntfktIoiuigenemUy  roodre  free  tmtiae  rent  mad  cilten  lit^c^  moJfcal  ntb 


|M 


Occt)|mtloD* 


LAboirn,  genefftl  (oonolnd^d) . 


ToUl. 


lAborens  mill . 


Total ....... 

lAborera,  pump 

Total 

Liiborera,  nilroad . , 

T^ul 

LAbofen^roAd 

Lsboren,  iteam  pio 


Ijmdcleorer". 


ploy* 


isi 


1«1 
1 

19 

1 

1 

1,229 

IH 

CH 

B 
26 
10 


2378 


T 

810 
IS 
27 


8M 

1 
5 

2 
2 


Btz, 


KatlOQAlity, 


Norwegian,..,- 

Polinh. „ 

Porto  "Rl^ui..., 
Portuirue**t? ..... 
8.  Seii  iNlnndcr . 
Bpanisth  ....,,., 
West  Indian 
negro. 


Ameiican 

ClilmifH^ ., 

Gcfmnn , 

HMWilliAn , 

HnwiiUittt  .,-.-, 
Part  MuwitHiin  , 
Japftncne  .,»,.., 

JtipjllH»ti , 

Korean  ,.,.,..., 
Porto  Riciin  ..., 
Porto  Rtcan ,.,, 
Poftugueae...,, 
Portu^eue ...,, 


Chfnt?5o 

Portogue#e » 


tlaWHilATt  ... 
Jiif>aiH'*«e  ..», 
P(irt<»  Ulciut . 
Partuguiwe.* 


Hawalljui  . 


American  .., 
Hawaiian ,.. 
Jaii4ini!«i9.«.. 

Kenyan 

Porto  HI  can  - 
Portiipm-^ , » 


Days 

pfrr 


6 

0 


/6 
« 

n 
e 

6 


feO 


6 
6 


<6.» 


JniMintiMu , 
RorcMiU . . . 


Hourv  per  weelL 


UjW- 


S 

so 


<5» 


m 
m 

?s 

fid 

«6 
96 

«9 
72 
«6 
?2 


69 


m.6 

69.6 


a9.5 


67 
60 


67 

'W 

69 
67 
69.6 

69 


Hl«lt- 


71 

m 
79 

m 
m 


A?ftf- 


e2.8 


M.e 


*n 


im 


72 

n 

72 

TiA 

69 

S9 

72 

71.3 

rz 

T2 

72 

72 

7» 

71,9 

r/ 

71-^ 

72 

T|,7 

72 

7rA 

72 

Tl 

Tl 

71,6 

Ti 

^ 

&4       I     66  V 


69 
72 
60 
62 


n 


69 
69 
CO 

69 


61 

69.7 

69.4 


69 
69 

69.6 
69 


67 


I'M,  6  [«/i0.6 
67      1    67 


rted  tor  1  employee  aQjy« 


/  iii,ciudiutf  i  t>gyA. 


.only. 


na^^ 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1906— Continued. 

StJOAfI  PLAVTTiL^riaKfl  (53  BSTAMlilSHHIBWT!*)— Continued. 
[Employee  on  su^ar  plantations  gener&Ilf  receife  free  honae  rent  and  often  tree  laodical  atte^nd&nco.] 


1 

1 

1 

Cloaslfted  wages  per  day. 

ATcr- 

vrmgea 

SI 

noDi- 
bffr. 

Under 

to  JO. 

•0,60 

or 
under 
Sl.OO. 

11.00 

or 
under 
fl.liO. 

S1.50 

or 

under 

92,00. 

•2.00 
or 

under 
•2.50. 

•2.50 

or 

under 

fS.OO. 

•S.00 

or 
under 
•3.&0. 

•3,60 

or 

under 

•4.00. 

•4.00 

or 
under 
•4.50. 

•1.50 

or 
under 
•&Q0. 

•5.00 

or 

over. 

•J 

990 

«2 

4 

t 
t 

.77 

i 

2 

9 

10 

4 

5 

9 

7 

d^ 

*im 

19 

«Z 

l.lik 

8 

^ , 

•-f"*' 

63 
100 

S 

20 
1 
1 

1 
1 

/1, 121 

,81 

1.00 

.n 

.CO 
.844 

•:l 

t.79 
.494 

9 

10 



11 

...... 

i' 

hi 

3 

18 

I  ' 

1 

I3.0S1 

•  41 

P19 

1102 

2 

cl8 

T 

12 

18 

U 

lOS 

7 

15 

18 

17 

2 

18 

'' 

19 

6 

20 

1 

21 

*""***r 

1 

/7S 

•«2*412 

141 

9 

'•.774 

22 

21 
1 

1 

90 

28 

I 

24 

25 

, 

1 

'** 

24 

1 

1 

.92 

28 

. 1              I 

""il 

4 

287 
14 
H 

1              1 

.79 
.87 

271 

42 

1 

28 

29 

s 

80 

*1 

909 

4.'i 

1 

( 

«.8& 

81 

20 

n 

1 

» 

3 

.18 

,„,,,,,! 

.844 

ft. 75 

1.01 

.8i 

,09 
.77 
.894 

88 

88. 

4 

14 

84 

85 

88 

........ 

87 

2 

""" 

88 

....... 

*74 

» 

I„,_,..L_,_.. 

.  _        \ 

»,844 

89 

^.-I---*. *.*[.. -....* 

«12 
6 

........1 1 .„! 

, 1 KI.OO 

40 

"U 

.,  .   J   .,   .  L 

1    

»78 

41 

;;";i;!"!!"ri"'"*"jiii;;;i; 

;i;!i;;;;ii*;.".!' 

42 

k:64  employees  work  6.5  dayi  per  week, 
I  Inclvdink  48  con  tract  w*trker». 

m  Wace*  are  reported  for  2.197  employees  onlf .    See  notea  to  detalla. 
m  Inciading  4  contract  worker*!. 
9 Wages  reported  (or  im  employees  only.    See  note  i*. 
r  12  employeee  reeel¥e  alfo  salmon  at  middar, 

a 2  empioyec«  receive  alfO  bonus  of  50  eents  for  eacli  full  week  worked, 
r  Wa^es  reported  for  2,685  emplojee«  duly.    See  liOtefl  to  detoiJA. 

■  Avcm^e. 
♦  Irresriilar. 

■  OmtTuit  worker*, 

1?  Hours  repcirtiHl  fnr  17  eniployctsoniy, 
»  Wiigeft  reported  for  17  ompluyeee  oafy. 


N>r  149  employeen  oolf, 


ofiyen  onlf.    8MBl»lMl0dittllt, 

I  ii>yee*<mly. 
lui  lUiJ  umiUoyees  oufr.  Dot  inclnfllii£  3&  who  iOQBlf#i|p  pef  acpa. 

vo^  film  boArd,  miuod  nt  |:H  t»er  laoatb,  _ 

alio  biiAfil,  vnjiiei)  nc  9^^)  per  month,  snd  1  reoel7e«  aImo  bomi^  valiMd 


ii*£icu  uuies  to  dcUiik. 


liMo  t>ottrdt  viilucd  fti  120  poi  mouUu 


OF   THE    OOl 


kBC 


HAWAn. 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDI  STRY,  1905— Con tmiiBd. 

StJOAR  PIiAMXATIOMS  (53  ESTAttL.I90JTrKFnrS)— Contltiucd. 
[Smployeea  on  stigmr  plantations  greuerallf  receive  free  houiie  ri:nt  and  often  free  medlciht  Atteodanoe.] 


I 


I 


Clafllfled  wac«>B  pef  day. 

Aver- 

Mmw 

fiTinal 
num- 
ber. 

Under 
i0.6O. 

SOW 

or 
under 
$1.00. 

$1.00 

or 

under 

$t.50. 

r.5o 

or 
under 
$2.00. 

$2.00 

or 
under 
92.50. 

$2.50 
or 

under 
SS.OO. 

SS.OO 

Of 

under 
$3.60. 

$3.50 

or 
under 
$4.00. 

$4.00 

or 
under 
$4.50. 

$4.50 

or 
under 
$6,00. 

$5.00 

or 
over. 

age 
wages 

b|5 

116 

1 

.62 

.81 

**'  " 

<il5S 

*J» 

/.TO 

' 

. 

( 

100 
2 

f:S| 

a.yo 

2.00 
1.671 

2.80t 
$.50 
1.54 

2.ao 

4.75 

2 
1 

I 

1 

1 
1 

S2 

k4 

>2 

1 

/S 

1 

1 

1 

10 

1 

1 
1 



1 

1 

1 

u-tm,-L. 

1 

$ 

4 

1 

2 

/4 

fc4 

14 

i8 

mSAH 

1 
el 

hS 

«» 1.134 
".574 
1.00 

LOC 

1.194 

I.  Til 

J>  1.024 

I 

19 

•.^.•... 

2 
4 

20 

1 

7 

1 
4 
1 
4 

21 

22 

2il 

OS 

2 

2 

24 

o2 

*»r> 

mH 

10 

-1.11 

.26 

' 

2        7  aa4 

20 

1 

1 

1 

3 

8.05 
2.25 
1.74 

27 

1 
I 

28 

? 

6" 

3 

2 

29 

7 

.      fi 

2 

A 

3 ;       2 

2  j      2.42 

80 

;;::::: 

I 

14 
2 

.844 
1.21 

SI 

1 

1 

82 

'***••*'" 

88 

$ 

8 

:::::::: 

H 

His 

4 

4 

K9H 

m 

•1 

2" 

1 
1 

.55 

ri.ae 

l.tfTl 
••."TV 

Z 

*"vT 

'i 

4 

1 

'     "" 

4 

(d     t  iH  1    If? 

1  j             2 

m^Wi 

-^ 1 

__ 

n  Including  1  bojr. 

•  Boy*. 

^  Including  2  boys. 

«  Uorir^  rvported  for  16  employees  only. 

r  Hourf  rvported  lor  23  employees  only. 

•  Girl, 

t  Including  1  girl. 

•  Hour?  r«?fK>rt^  lor  20  emploreet  only 

i»2eTT  -     '        '^^eivealao  board,  valued  nt  f  10  per  montli. 
«*lei  ivesalso  board.  vaJucil  at  $lO|ic;  month. 

1  lor  13  eraDloye«9tt  only. 


«aou. 


W    680                        BULLETTN   OF   THE    EtrREAU    OK    LABOR.              ^^^^^H 
^^m                        Taulk  I* -OCCUPATIONS,  WAC1E8,  ITOURS  OF  LABOR,  Ji^^l 

^^r                SITOAB  Pl^ABfTATlONS  (&»  RSTAMLlMHiTOirrttl-Ccmilmiad.                              1 

m     [Employees  on  su^iu-  plftnUtloot fanetmllf  Teoel?e  fr««  houno  rent  and  of tisu  fT«e in«dj«]ftl  atlMHlaiice.]        J 

■     Mar. 

^^      tlUlS) 

OccupaUoo. 

Bm- 

ploy- 

i«s. 

Nftikmallty. 

Oayi 

pi-r 

Hoi&a  per  wmk^ 

H 

Lrtw- 

1 
HI^-  Arrr 

1 
2 

4 

5 
6 

7 

9 

1ft 
11 

n 
n 

^         19 

22 
23 
*24 
2J» 
30 
y? 
28 
21) 
»0 
81 

$ 

8S 
8(1 
87 

I 

Office  boy , , 

1 

1 
1 

b 
7 
6 

If. 
M- 
H. 

M. 

M. 

M. 
M. 
M. 
M. 

H, 

M. 

M. 
M 

M, 
M, 
M. 

M. 

M, 

M. 
M. 
M. 
M. 
M. 
M. 
M. 
M. 

M. 

M, 
M. 

M, 

M, 
M. 
M, 
M, 

M. 
M. 
M. 
M. 

M. 

M 

M. 
U, 

U. 
M. 

M. 

M. 
M. 
M 

J«paac0e....... 

Chinese 

OernuiQ. „ 

Hawaliiiti 

JttpatJOM* .,, 

Pbrtq^ueae...,. 

6 

60 

09 
119 

60 

50 
C6 
72 

72 
05 

60 

50 
65 
64.4 

60,5 

OUtira.car  ,.,»• ,,-. 

Total 

19 

M 

T2     • 
72 

7a 

It 

72 

eL9 

7L5 

72 

TO.i 

n 

Ollew.mJlJ 

ClilneMtt  ........ 

Hawfillan 

I'                                     ., 

Ciilnewo  , ., 

Gcfman 

-T-!«. 

6 

1 
78 
2 
6 

total- 

72 
M 
72 

9» 

OUcfii  pump....  ........«,•.««.••••,„., 

17 

I 

1 

fV2 

4 

(K) 

T2 

72         72 

00        69 
84        U 

Total * , 

76 

-'   ^ 

Overaeeit. ••>■•«•••••*•■**••• 

AmcrfcAti  ...... 

Au»tr&llan..,.., 
Au»m*t». *...,», 

CuniwIJwi 

Cbincfte  .,, 

Diinlnh 

^^^H 

76 
2 
H 
t 

11 
4 

U 
2 

46 
2 
1 

7rt 

12 
1 
1 

ra 

2 
U 

3 

8>* 

4 

1 

(J        1    FiT        1    I'.-'    .'.    1    -.^j    '^v 

iW 

59 

m 
m 

50 

&e 

5» 

&e 

59 

67 

f«0 

59 

02.5 

57 

1^ 

&9 

U> 

50 

H 

m 

&9 

60 

59.5 

62.5 

60 

60 

60 

71 

60 

60 

7i 

59 
69^a 
60.5 
50.7 

SI 

SO 
50 

5*>  ft 

EiigUah 

Frt'iirh 

Gcnnan  ...,„„ 
GrtH^Jt  ,,„, 

4ftimu  iMlamlisr. 

Mil  w»i!  lull 

Pnrt  Utwaltan  . 
Irish 

lUilUiU 

^^ 

Jii|)iiUf«iio .. 

KortNAii 

60 
62 

50 
60 
72 

oa 

59 

5«l2 

50. 4 

00 

59^2 

59.9 

59 

Norwc^o 

Pf»li«h 

JV^rUilltcim.... 

TVmiijifocae 

HUttllLU , 

gi^otcli 

m 

4« 

47 
4ft 
4%f 
60 
61 
62 
6S 

M 

5tt 
67 
68 

r 

Total **••... 

SwiiliKh  .... 

SwlBi.*.,,. 

fi«S  ; 

7 

0 
12 
U 

2 

1 
46 

54 

T2  • 

50,6 

Oyeneeia,  Mislatuit „„, 

Total „„ .-- 

American 

ChlQVM} 

Hiiwjilliai  ...... 

,J4fmnt'*»c* 

Korx-nti 

m 

50 
60 
5» 
59 

59 

60 
60 
72 
59 
60 
60 

m 
m 

00.1 

56 
00 
59.6 

Porto  RIeaii.... 

111 

c  ;  w 

» 

^^^1 

.... 

American  ...... 

("KimtlUn. ,. 

FnglHh... 

' 

^^^1 

S 

a 

6        &9 
A      i  67 

6       m 

5         Ail 

^^H 

■ 

M. 
M. 

empU 

■ 

Froiich ,. 

M 

1 

■ 

10 
for  60 

Oonnan 

>yot»  only. 

■ 

£9      1 

■ 

B 

m 

1 
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r NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1905— C*nitinued. 
StJ6AA  Pl^TVTATIOfirS  (63  KSTABLIS fimB NTS )—Goa tinned. 

[Smployeeionnig&r  pUntatlonfl  gtmemllf  recelre  free  house  reot  and  ofteu  (me  mcdiCAl  AttendADCc.] 


» 


Clft£sifled  wag&  per  d&f . 

A?ci^ 

trnift* 
ber. 

Otidcr 

10.50.  1 

10,60 

or 
tmder 
$1,00, 

ti.oo 

or 
tinder 
Ifl.BO. 

tl.fiO 

ot 

under 

$2,001 

$2.00 

or 
under 
$3.50. 

$2.eo 

or 
under 
$3.00. 

$3.00 

or 
under 
|3.d0. 

$8.80 
or 

under 
$4.00. 

$4.00 
or 

under 
84.60. 

$4.60 

OT 

under 
$6.00. 

$5.00 

or 
over. 

1 

1 

$0.80 
,77 

.874 

1 

«  ' 

3 

1 
2 

s 

....... 

8 
7 
4 

4 

6 

I 

$ 

16 

4 

.84* 

7 

.....I. 

6 
1 

m 

1 

4 

» 

.88 
.844 
,824 
.884 

s 

•# 

9 

7 

I 
2 

10 

11 

13 

, 

77 

11 

,„.....l-^.-- 

.m 

18 

7 

9 

1 

1 

1 

1.064 
1.00 
.90 

.884 

14 

18 

1 
S8 

16 

17 

14 

8 

18 

1$ 

/« 

27 

1 

/  $24 

30 

2 

<r20 

80 
1 
1 

1 

]  j 

5 

6 

4 

2 

IT  2. 80 

4.09 
1.20 

0  2.01 
/2.764 
2.78 
2.84 
1.294 
2.11 
l.CO 
3.0U 
2.224 

um 

1.284 
L15 

A1.94I 
1. 161 
1.48i 
L65 
1.84i 

»2.76 
2.30 
2,90 

21 

^ 

22 

1 

2S 

■ 

1 

1 

1 

24 

I 

8 

2 

98 

A2 

25 

1 
2 

28 

irl 
2 
7 

9& 

1 

87 

38 

S 
3 

7 

15 

7 

4 

4 

29 

Si 

1 
11 

I 

1 

SI 

8 

27 
8 

*i' 

12 

3 

1 

1 



83 

1 

1 

X 

...... 

Vk 

..•««.j. 

8 

1 

48 
1 
3 
8 
3 

T4 
2 

1 

8$ 

» 

87 

A 10 

1 

1 

88 

39 

■-— 

i* 

2 
87 

1 
91 

2 

1 
28 

40 

6 

3 

41 

43 

28. 

l 

4 

3 

4 

4 

1 

1 

48 

44 

:::::::::::::: 

45 

12 

181 

fm 

116 

(r38 

92R 

18 

1 

6 

7 

/l.W 

46 

1 
7 

7  , 
28 
2 

1 

2 

4 
I 

3 

2 

2.244 
L2H 
1,43 

Luai 
Lf>a4 

L4l 

47 

48 

1 

49 

i 

50 

81 

1 

18 

62 

28 

1 

1 

83 

5 

78 

25 

8 

S 

1.844 

M 

_ 

4 

2 

1 

2 

12 

2 
S 
1 
6 

8,58 

8,^4 
6.68 
8.fi64 
6.804 

» 

fie 

87 

1 
1 

68 

a..p«>v 

••<»-•• 

!!!*"" 

""    1 

69 

*  UtmT9  f ift>orted  for  74  employees  only. 

'  rodetliLli. 

f  rMelTCi  8lio  boanl,  v»Uilh\  hv  $SD  ^t  nvmv^. 
,     .    LS  leceive  Alio  bo&rd,  roiuc*!  at  tiO  ^x  mo\tVV\. 


Tablk  I.-^^^^TI0N8,  wages,  HOUBS  OF  LABOR,  Al©  1 

■VGAIi  PUklfTATfOlfS  (SS  KUTAHt^lSSmElfTS)— CtomUmMO.                 ^1 

Occutmttoa. 

Eni- 
plof- 
•ee. 

gex. 

M. 

M. 

M. 

M. 

M. 
M. 
M. 

M. 

M. 

M 

11. 

M. 

If. 
M. 

M. 

M. 
H. 

M. 
M. 
M. 
M. 
M. 
M« 

M. 

M. 
M. 

M. 
M. 
M. 
M. 
M. 
M, 

M. 

M. 
U. 

M, 

M. 

NttCloDallty. 

Deyi 

per 

week. 

IIooni«r^M| 

Low- 
est. 

1 

8 

4 
A 

8 

7 

B 

9 

to 

It 

12 

U 
U 

15 
16 

17 

1* 

IV 

ao 

21 

82 
38 

2i 
36 
38 
27 

•  '      39 

80 

ai 

33 

a4 

35 
86 
87 
88 
89 

40 

41 

'         42 

43 
1         ^ 

1 
1 
8 
1 
16 

Pari'HmwmiUn  • 

luatAn 

m 

00 

83 

L 

TotsI 

4.^1           '    <Ui 

N<irwi*irtiui 

fid 
no 

8ooU}h 

«0 

W 

Tl      i  A  i 

OTtimwf  ^  fuoch  .... 

Attieti* 

U 

t 

1 
I 

at 

^n 

OveneefR.  atcAUi  tilow .,...., 

^ta 

Toud.. 

Gi^mmu 

»  80 

i 

s 

m 

fi    , 

Atiierlnat)  ,..,.. 

OcriDAti 

Hitvvnlliin 

Jllti4knt5lH^  ... 

Pofiiign«3»e 

OrcnKMsr*  ttinn^l ,**►-- 

1 

8 

so 

80 

€0 

f*ii&  ten  •••,,•»..••,••,.. .••..«.« 

I 

13 

8 
18 

8BL8 

80 

fir 

8&I 
8ii> 

mi 

818 

Totftl 

84 

59 

«^s 

A^l 
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SltGAIi  F1.ANTAX10NS  (S3  ESTAMIOSWIDSNTS)— LTontiDtied. 
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Table  I.— CKX:UPATI0N8,  WAGK8,  HOITRS  OF  LAI50K.  AK 

SirCAB  Pl^Af^TTA'TIONS  (63  £STABLI9H;ffKNTIt}-0>nllDiie<L 
[EAploy^ttioo  fOgmr  plftQUitlonn  general]  j  receive  free  licMue  ri^nt  And  often  fi«>  medltml  •xt«ti(3Ane«.] 
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[Employees on  MigafKaftziUttontgoDemlly rocelve |ro«  houiemnt  And  oftAoi  tr^  miKlle«.l  mirn 

1 

'■■H 

glQAl 

niun- 
iMfr. 

Oooupfttkm. 

Km* 

pior- 

coi. 

Bex. 

Katiou&Ilty. 

Dayi 
week. 

Low 

rvpor 

wcelL 

T 

n 

71.  h 

71 

72 

7L« 

72 

71 

80 

n 

n 

72 

1 

1 
H 

a 

ft 
« 

7 
H 
9 
10 
It 

VI 

18 
14 
la 
16 
17 
Ifl 
19 
20 

21 

2'i 
23 
34 

27 
2S 

t' 

I: 

87 
IM 
81 
40 
41 
42 
4S 
44 

4iy 

40 

47 
4a 

49 

AO 
M 

^  oa 

RnmLr  tKTtlt*nt4[(X)|}Cl¥i4o4Ki<.».... ...... 

10 

M. 

M. 
M. 

M. 
M, 
M, 
M. 
M. 
M. 

M, 

M. 
M, 
M. 
M. 
U, 
M. 
M. 
M. 

M. 

M. 
M, 

M. 
M. 
M. 
U. 

M. 

M. 
M. 
M. 
M. 

M. 
M. 
M. 
M. 

M, 
M. 
H. 

M. 

Chinese 

Danish ., 

7i 

Tl 

69 
72 
71 
72 
72 
00 
72 
72 
72 

72 
72 
72 
72 
72 
72 
72 

00 

?2 
72 
72 

Total „ »••••••••«.*. 

Eugliali  ,, 

Ftunch 

Gc^rman 

t'nn-Hawailan . 
Irish 

JapRiU'«« 

fVirtntfuiatf) 

8eoteh 

Wdih .,...,.... 

bl 

eo 

72 

7L6 

Rtmr  boil<Mi.  *«*f*tAirit,^ ^ 

Ami^rtrun  .„,,. 

18 

26 
1 
5 

72 
72 
72 
Ti 
72 
72 
72 
72 

72 
72 
72 
72 

72 
T2 

n 
n 

72 
72 

n 

72 

72 
72 

Total.,., • 

^nri   tiFi>iutilin. 

jHpnne^ 

PoliaU... 

PortiigUQW...,. 

J...** 

Aniefio&n 

|>nTi1ph  ...  =  ,».,, 

68 

7« 

72 

72 

Sttrv^yon  .•....*•*•.«•««.•«.■•••»..,.. 

m 
eo 

60 
00 
00 

69.6 

60.1 

m 

OV  ft  I 

TotAl. 

1                       .'*" 

11 

M 

02   ^ 

m.9 

QU 

ao 

M».0 
80,1 

09. 7 
60,6 
M.0 
00 

Surveyor,  tiwinti^nt  ..*.. .-..*• 

.FafjanciQ 

V-:"-      

'                  i  tin . 
J                ^ 

1 

18 

Q 

13 

« 

00 

00 
6«» 

00 

eo 

02 

00 
00 

8urvc5'or»'  hclpcm ,.., 

Total, .♦••,«„„.. „/.,..., , 

88 

ft 

69 

02 

BwiuniHiTn , ,,, 

.Tnpan(«4J....... 

Amorlcati  ,.,,,. 

trhltifsc 

HttvmUAn...... 

Jrliih ,., 

14 

878 

1.014 

16 
^7 
687 

50 
80 

59 
67 

6S.ft 

67 

80 

&9 

ao 
no 

00 

60.8 

00 

Atf 

00 

62 
00 

Tenchers,  kinder^iLrt«ti .....,., ,. 

Teuoaters  and  culilvalorB 

Total.                 , 

jApancM* 

Korean,..,.,.,, 

i                                 ;►      ^.^ 

2,U1H 

0 

ftT 

m 

Wi.ft 
Ml 

m 

Totnl  - 
Tlm«k«^Hsra  . . . 

f'  1  .    •     •                  ■    '   ■  ■    ■■;...  J  cod 
■         tf  Includliit  8  Ijg^ 

10 
42 

l^ortu^ru***!*.,...     6 

ra 

1 
si  ' 

•Ml 

.!■ „. 

'"  lUJiiU 

mi    Vbliiuti  ill  tJl) 

0 
A 

fiO 

^^flmiBT   OF   THK    OOMJOSaiONEB   OF   LABOR   ON    HAWAII,       587 

NATION AUTY  OF  ElVrPLOYEES  IN  EACH  INDUSTRY,  19n5.-<Jontiiiued. 

srCilA  PUaNTATIONS  <53  ESTAMUSiOICNTB)— Conllnoed. 
[Employee!  oq  augur  plantatloiii  geneiully  r«oeJTi»  bee  house  rent  aad  oflcn  two  medlc«]  Attendftoce.] 

1 

ClKiaifled  WAg«i  per  day. 

Aver- 
age 

bcr» 

tJnd«r 

or 

tinder 
Sl.OO. 

ii.oo 

or 
Quder' 

fLfiO 

or 
t]Dd«r 
f2.00. 

t2.00       §2.50 

or          or 
ander     under 
Sa^fiO.      18.00. 

I3.QQ 

or 
under 
I8.S0, 

13.50 

or 
under 

14.00 

or 
under 
14^60. 

U.50 

or 
under 
l&.OO. 

95.00 

or 

over. 

I 

2 

1 

t2.ao 

«,56 
t&.48 
4.98 
6,7« 
&.12 

e.4ft 

1,91 

(S.23 
4.9H4 
5.a6i 

1 
2 

19 
U 

12 

m 

J  7 
18 
19 
20 

21 

22 
28 
24 
2ft 

20 
27 

28 

2» 

87         J 

41^ 

42 

43 

44 

46 

46 

47 
4S 

49 

W 

51 

* 

2 
2 

k' 

2 

.».••« 

I 
1 

1 

...... 

3 

I 



** 

' 

1 

1 

1 
1 

1 

i' 

........ 

* 

* 

2 

2 

1 

1 

5 

10 

<»ao 

«5.30 

1 

2 

1 

4.79 
1,91* 

S.26 
2.184 



i 

4 

8 

1 

I 

1 

1 
2 

4 

•-«..,. 

*«..... 

17 

S 

2 

1 
1 

1 

3 

1 

21 

s 

12 

4 

1 

2 

' ! 

a 

I  1      1,724 

1 

1 

»7 

M,5fl4 
2.874 
2.«74 
1.5:44 
2.30 
4.79 

1 
1 

I 

1 



1 

I 

I 

2 

1 

2 

b7  1    fr5,W| 



1 

1. 911 

n 
1 

a 

2 

2 

4 

4 

1 

........ 

n 

16 

1 

.94 

... 

A 

.77 

2.  an 

Ml 

LOO 

/,7tt 

.724 

0,S1| 

*,ftJ4 

.801 

1 

I 

...... 

6 
<t2M 

B 

1 
72 

....... 

""it 

/»«2 

15 
0  47 

4 



202 

I 

*'"""•" 

*8 

n,648 

SM 

1 



r,N 

,«    ...     (-lo 

..«..*.. 

r,e2 

(^7 

C85 

'**' 

-7 

^45 

'^.m 

,.  ,,,,, 

1 

4 

1 

e 

2 

8 

1 

2.iv74 

3,704 
8.101 

1 

2 

1 

2 

1 

ro  di-tni 

la. 

tonus  of  12  for  cvcrf  2A  d 

%f9  worl 

ted. 

J 

^^M8                         BITLLETIN    OF   THE    BUREAU    OF    LA0OB.                                ^H 

^H                        Table  l.-OCCUPATIONS,  WAGES,  H0UH8  OF  LABOR.  AXdJ 
^^r                 SUGAR  PLiANTATIOflS  (59  K!>lTAma8fIMJeplT«)-i»nlliiu««S,                  ^H 

W     [Eiuployeei  on  mgur  plantations  geatindl jr  fooelro  tree  hotuo  rent  and  oft«n  f im  nuidkKl  iktl4eiidfttia|^^| 

cum- 
ber. 

OOQUplltlOIl* 

Em- 
ploy- 

gex. 

KatlonaUty, 

Dajra 

PC-T 

wock. 

wm4. 

1 

* 

1 

Low 
c«l. 

50 
00 

1 
2 
8 
4 

6 

Q 
7 
8 

0 

10 
11 

is 
la 

u 

10 
n 

IB 
10 
90 
21 
g 

Tltiiffk^jippeni  (coTUSlM*l<»d)-^,.,^  ..^^^.. 

M. 

M. 
M. 
If. 

H. 

M. 
M, 
M. 
hi. 
U. 
M. 
M. 
M, 

K. 

M, 

M, 
M. 
M 
M. 
M. 
M. 
M. 
M. 

M. 

M. 

M. 

M. 

M. 

M. 
M. 
M. 

M. 

M. 
M. 
M. 
U, 

M. 

S: 

M. 
M. 
M. 

M. 

M 

vaiu 

■ 

TT.                   .,„. 
1                     in . 

Ponuknji'!*' 

.Scotcfi 

80 

m 
m 

M 
«0 
54 
80 
80 

Total 

811 

30 

1 
1 
1 
1 
22 
1 
4 
1 

u 

n 

«0.1 

Tf«ah  twlenr... 

Japancio 

Amerlcati 

R]igUiih. 

60 

fiO 
M 

60 

59 

09.5 

m 

bit 

60 
80 
72 
69 

50 

59 

51 

58.2 

80 

85.8 

59 

WnfeliouBemeii 

Total 

Oermau 

HnwiiUiio  ...... 

Jnimiif't'r  .   

1                        '.,1 

Aitn-tiv\in  ...... 

<'hjtie«H5  .., 

BiigUMh 

GcrmMD 

HiLWallaD 

JlipWllMN}. 

NofWfjflRll  ..... 

Porto  Rlean.,.- 
PortutfTM'ae 

m 

09 

TI 

ISO 

a 
1 

3 
6 

a 

24 
2 

1 
30 

*7 

M 
M 
N 
84 

84 

»4 
84 

M 
84 
U 
M 

mi 

M 

84 
84 

H4 
84 
84 
84 
HI 
'«4 
81 
84 
84 

Total... .„•.•.„.. 

■          ^ 

6fi 

ef 

«*4 

^m 

e«i 

Water  ieodvn,  mill , 

.,  r:  ^ 

1          27 

i 

1 
42 
8 

71 
72 

n 

72         71  It 

■  28 

■  80 

Total.. , 

Un wixiinn  ...... 

jHftAUIfiMe 

rortUfTueao..... 

72 
72 
72 

72 
Tl.8 

I 

80 

T 

4 

15 
V 

m 

iLj 

TtS 

Water  teudefa,  pump 

JapanoM....... 

Hawaiian...... 

Japanese 

FortuiraoM*.... 

1          82 

07 

84 

00 
08 
82.8 

^1 

50.A 
R>2 
80.2 

^^H  B3 

Water  toodeni,  ateiim  plow 

■s 

Total. 

da 

67 

fl« 

W.l 

WeUborcn, 

.1                                .... 

^^^17 

1 

4 

I 
4 

10 

oo 

fiO 
M 

80         80 
80         80 

■         80 

I         ^ 

Total 

M 

*H)     \  Ml  ^ 

Wharf  hand 

Total , 

chlaow , 

H«w«ltnn  ..,..^ 

jji"    ■■            

\'                   

i                   

107 
4 
18 

80      1 

m    iiRMj     ^.,'*.  1 

VW      mrtf»      1%ftf»  3 

1SI> 

1 

■  1 

Wt^arf^n^ni..^..* x  » 

1 
2 
4 

2 

■       no 

a  1  r»TnnSnvno  ri>f>flx?r^  idsn 

/Hot: 

Hll.  ...... 

ft 

■ 

■       ea 

'                      ill 

J[i,"  MllrtU  ...... 

lU  ui  K^o  pcrmout 

*0W        I 

«-i 

<S^5l 

■ 
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I                           SUGAR  PUtlfTATiaNS  (S3  fiaiTABl.ISlIJinSNXS>-CoiiUntied. 

H      [Employees on  vu^r  plfititiitlona  gcncrftlljr  n>>C4?i vc  free  housui  rent  and  often  free medlc&l  attendanoe.] 

1 

1 

ClasMiiled  yrmgta  prr  diiy. 

Aver- 
age 
wages 

Mai>* 
ftii«l 

num* 
bcr. 

Under 

10.60. 

•D.60 

or 

under 

11.00. 

11.00 

or 
under 
81.60. 

$1^ 

or 
under 
12.00. 

•S.00 

Off 

under 

82.60. 

tZM 

Of 

under 

$3.00. 

8S.00 

or 
under 

83.60. 

18.50 

or 
under 
$4.00. 

$4,00 

or 
tinder 
$4.60. 

$4.50 

Of 

under 

$&.oo. 

$&.oo 

a2 

1 

2.49 
3.161 

1 
2 
8 
4 
5 

6 

7 

8 

,S 

11 
12 
IS 
14 
lb 

16 

17 
IS 
19 
20 
21 
22 
23 
34 
2S 

28 

27 
28 
29 
80 

SI 

83 

88 
84 

8« 

87 
88 

ao 

40 
41 

49 

4S 
44 
45 
40 

47 

48 
49 
60 
61 
68 

1 

I 

........ 

1 

2 

1 

2 

I 

8! 

P 

, 

a  2 

6 

10 

9 

7 

8 

2! 

a  3. 21 

^ 

■ 

' 

^80 

&L^ 

8.884 

2.8? 
l.Mi 
1.00 
.864 
1.00 
1.44 

..«.,.*. 

1 

i 

1 



I 
2 
1 
1 

SO 

........ 

1 

2 



:::::::: 

I 

, ,, 

21 

5 

8 

1 

2  ' 

IAN) 

2 

■ 

1.24 

,77 

1,4« 

«»1.26 

.98 

.91 

1.40 

.82 

1 

1 
a2 

4 
9 
1 

1 
1 

•2 

4 
16 

1 

" 

I 

; 

14 

....... 

2S» 

<i33 

S 

i«l.00i 

2 
I 

I 

2 

.88 
.89 

1.28 

14 
I 

1 

- 

S3 

17 

1 

.951 

2 

1 
11 

0 

2 

a 

4 

8 

1,011 
.96J 

18 

10 

,95 

1 

8.  SO 
.881 

4 

I 

3 

2 

.......J 

2 

6 

1 

1 

1.89 

1 
80 
10 

1.00 

;:::::: 

14 
M 
4 

17 

1 

1 

1 :. 

Ul 

4H 

1 

1 

.89 

1 

' 

2.6^1 
2.3*1 

«2.»74 
S.25i 

lFl.a2| 

1 

ai 
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1 

L. -- 

1 

1 

1 

( 

^H 
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•^""":i:::::::: 

1 

0 
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Table  I.— OCCUPATIONS,  WAGES,  HOURS  OF  LABOR,  AND 
SUGAR  PIiANTATIONS  (53  ESTASLIS^MeNTS)— Continued. 
[Bmployees  on  sugar  plantations  generally  receive  free  house  rent  and  often  free  medical  attendance.] 


Vnr- 
glnftl 

ber. 

OocupattDii. 

ploy- 

B^x. 

NaUonallty. 

Daja 

per 
week 

Honra  per  week.  1 

low- 
est. 

High' 
est 

a«e. 

1 

Tlmeko^Defa  faoQcludcNl)....^ ,.* 

M. 
M. 
M. 
U. 

M. 

M. 

M. 
M. 

h; 

M. 
H. 
M. 

M. 

M. 

M. 
M. 

M. 
M. 
M. 
M. 
M. 

m; 

M. 

M. 
M. 

M. 
M. 

M. 

M. 

M. 

M. 

M. 

M. 
U. 
M. 
M. 

M. 

M. 
M. 
M. 
M, 
M, 

M. 

M. 
M. 
M. 
M. 

Hawaiian.,,.,. 
Part-Hawaiian . 

NorweifiaTi , 

PortugiiBBe.-.. 
,Bco|ch ,.,.. 

6 

a 

6 
0 

59 
eo 

54      , 
Gd 

m 

60 
M 
GO 
60 

m 

GO 
M 
GO 

2 
3 

4 
5 

Total  .„ ,_„,—,,-,„,„.., 

e 

SB 

e 

54 

72 

€0.1 

Traah  baleiB^**.,..>...>.,..,,**^-*.*,..* 

Japanese  ...,.., 

American  ,...,. 
KngliMh ,,.. 

7 

80 

1 
I 
1 

I 

'22 

1 

4 

a    1 

G 

t 
e 

6 
6 

e 

G 

59 

59.5 

59 

m 

50 

eo 

59 

59      > 

59 

G9.5 
£9 
59 
59 

m 

60 
72 
59 

50 

60.5 

m 

69.2 

GO 

€6.6 

m 

s 

WftTOhouseroen, - .  -p^  ,....,.»,. . 

e 

TtJtal  .,.„..,.,-,».-. -».,.. 

10 

n 

14 
U 

German 

Hawaiian  -.,„. 
Japanose  ....... 

Porto  HJcan.-.. 
Portuguese  ..... 

-Sooteli ,. 

u 

ga 

6 

59 

72 

m 

Watchmen  ir.....i*'«. .*■**. -*..*.......... 

American  ,..,,. 

Chinwe 

English  ...,„., 

Oenuftn „ 

Hawaiian .. 

Japan«iW, 

Korwegian  ..„. 
Porto  Etcaa.,,. 
Fdrtuguefle,..,.! 

17 

z 
1 

2 
& 
S 

24 
2 
I 

20 

7 
7 
7 
7 
7 
^7 
7 
7 
7 

S4      ; 

M 

84 

04 

SI 

fm 

84 
M 
M 

84 
M 
84 

g4 
84 

mi 

84 

S4 
M 

&4 
ft4 

#4 
64      I 

mi 

M 
M 

IS 

in 

21  ' 

21 
24 

m 

Total— ...„,„, 

WflteF  lendeFff  mill  .........>. i 

30 

6fi 

**7 

««4 

«^ 

tSU       ' 

Cbinefle 

I.    ..[ 

27 

4 

1 

42 

S 

6 
0 

71 
72 

?l       ! 

72 
72 
72 
72 

71.8 
72 
1  71.8 
72 

28 
39 

30 

Total  ,,.-,..,,,„..,*... 

Hawaiian  ...... 

Japane4«e 

Portugueie,,,.. 

31 

GO 

6 

G9 

72 

71.8 

Wftt*'''  tf'nrtiif*^  pump, ,  ^  ^ , 

JapauGfe....... 

Hawaiian  ...... 

Japain?BC..,,. 
Fortugujno..... 

S2 

4 

4 

16 

g 

@4      1 

m 

G9 
57 

U 
«0 
62.5 

14 

59.5 
GO.  2 
G0.2 

33 

Wattr  teudcrSi  eteam  ploTr .  ****.*..,*., 

51 

Total .....,-..., 

36 

28 

fl 

G7 

66 

60.1 

WeU  borei»,...-,*^*«i.. .,.,«,,.««, 

AsM^rteftH  ...... 

Jiil>ane*c,.**,., 
N^irxFejdan..... 

pDrtQgucae 

ST 

1 
4 
1 
4 

6 

60 

m 

GO 

60 
59 
59 
ISO      ' 

60 
54 
59 
60 

m 

30 
40 

Total  -.-.-, .,.*....,..., 

41 

10 

G 

^ 

60 

59.5 

Wharf  liaiida  -.,»..-*,,*..,,.•..., 

Chlnotw 

HawHilun  ....,, 

Japan  we 

PfjritiRtcati  .... 
Fortneueat:^.... 

m 

1 

107 

4 

G 
G 
G 
G 
G 

GO 
/69 

A&9 

00 

m 
urn 

m 
efii.4 

GO 

43 
41 

*^ 
46 

Towl.,.. ...,.....,,.. 

47 

IKI 

6 

/MJ 

tm 

'59.4 

Wbsrfln^ra  *,  ^  --  *  >^ ..-,.«.,,.*. 

Amcrknn 

Canailfan... 

ErifcrU*ih 

4^ 

1 

1 
2 
4 

2 

G 

0 

59 
59 
59 

m 
m 

GO 

*G2.& 

72 

m 

59 

AQO.S 
65.5 

4Si 

51 
GfiZ 

German  , .... 

a  1  employee  receiyes  also  board,  valued  at  920  per  month. 

ft  Contract  workers. 

o  1  employee  works  Sundays  only. 

<f  Hours  reported  for  23  employees  only. 

•  Hours  reported  for  64  employees  only. 

/Houn  reported  for  27  employees  only. 
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NATIONALITY  OF  EMPLOYEES  IN  EACH  INDUSTRY,  1906--Conclud€d. 

SUGAJI  PUiHTATlONS  (&3  ESTABLJSHMKNTSy— Goncludnl. 
[EzuploTeee  on  wagw  pl^nt%UcaiM  g^Dcrally  receive  f n^c  houso  rout  and  often  Cree  mtxlical  attendance.] 


Clftadfied  wages  per  day. 

Aver- 

a«« 

Mar- 

glnal 

DIUII. 

ber. 

Under 

10.60 

or 

under 

ti.oo. 

tl.00 

or 

under 

11.60. 

•1,50 

or 

under 

tz.oo. 

i2,oa 

or 
under 

IEZ.50. 

12.60 

or 

under 

«3.0Q. 

^00 
or 

under 

ts.w. 

18.50 

or 

under 

•4.00. 

or 
under 
•460. 

or 

under 
16.00. 

I&.00 
or 

over. 

1 

I 

1 

2 

I 

2 

* 

3 

*1 

....... 

fb 

S 

t 

1 

a 

4'J  -MH 

4 

2 
U 

LOO 

6 

7 
1 

6 

7 



; 

1 
1 

* 

g 

9 

' 

In 

8 

.904 

10 

...     1 

/8 

/lOO 

11 

(t> 

<•>, 

(9) 

ivy 

iff) 

(9\ 

iff) 

(ff) 

{9) 

iff) 

11 

2 

fR 

/.«!« 

u 

.„ 1.    __  . 

i"";'"'     "  "  ! 

1 

7 

1 

ia65 

1 

3 

■1.71 

lb 

10 

17 

1 

18 

19 

3 

^ 

•1*71 

4 

"•,73 

21 

TAHIffBBY  a  BSTABUSOJI&KBIT). 

t 

2 
2 

* 

•l:Si 

22 

P 

28 

4 

L164 

91 

1 

8.50 
l.<t«| 
b.7b 

iAl 

IJH* 

1  oei 

ll 

I 

3 

1 

1 

S 
2 
1 

1 

3 

90 

« 

1.084 

ai 

1 

2.00 
1.334 

1.234 

l.iiO 

LdO 

82 

I 
1 

» 

SI 

1 
1 

.-.,  . 

as 

9S 

2 

1.60 

87 

*  Will?*-*  r*-r«.rte<l  for  2  ftn^loy«?€  only,  not  lucladlog  1  who  receivcM  7B  cenia  per  cokL 
rted  (or  3  t;mj»loye«  on  I  v. 
rU'd  for  10  i'ln  i>iuyoe9  only.    See  notos  to  details. 


■'  board,  v&lned  %i  17  pur  moalh. 
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HLE  II.— O0CUPATI0N8,  AVERAGE  WAOfiS  AND  HOITBS  OF  LABOE» 
AND   NATIONALITY  OF  EMPLOYEES  IN   EACH   INDUSTRY,  ISOd-ltiUl, 

iVK)2,  AND  iyU5. 

pncyr  expliuuktlon  and  dlacaaikva  of  thi«  Ubl«  tee  p9f«i  6tS  aii4  All.) 
BA&£nV,  OaNFKeriONl£&%%  Ann  UmHTAVWtANT  (S 

[Data  for  1902  are  for  1  «?«titbllBbmoot] 


Sex. 

1^00- IVOl. 

11102. 

UCA. 

wOocopaUoo  and  natiouAllty. 

Km 
ploy 

hours 
pt-r 

Aver- 

waprea 

pl«>y- 
eea. 

Av«t^ 

•«« 
hour* 

pef 
WIA<tk. 

A?»l^ 

WtgM 

BXD* 

ploy- 

A»iff^ 

CSS. 

Aw- 

BftlEAn: 

OliliHMe....... 

M. 

M. 

M. 
K. 

M. 

M, 
M, 
M. 

M. 

U. 
M. 
M. 
M. 
M, 
F. 
F. 

1 
1 

60 

mmi 

jMMIIfM'..., ...........^^a 

I 

M 

fcitrii 

«  nSI 

^ 

■      IV^f' 

t 

H 

>1.73i 

2 

Gfi 

•tiJ 

-3 

ChlnitN* , 

1 
1 

1 
••.&» 

JupAiititie.. 

3 

M 

f^LOU 

«.e7 

TotiU,.                       

$ 

&A 

bl.OO 

2 

S0 

«.sa4 

ConftfcUoneTH; 

2 
8 

3 

2 

1 

M 

M 
W 

LS 

Cook*: 

chinctto.. , 

LOU 

IlnUAtt..,. -...- 

1 

N 

kzao 

iJ 

JiipiintfMf .  .......,........,,.* 

1 

70 

«  dl 

'   '^' 

M 

«»L1» 

Tolnl ., 

a 

M 

M.eBi 

2 

Hoiifie  I>o7n: 

. 

2 
1 

M 

LamicJercr: 

Chinese ,., 

1 
1 

67 

^FjftpfMll^fl , 

WBLvuuuu 

3 

M 

ftLMI 

Bn 

''«<••.....•••....*«*.. 

2 
1 
2 



«T 

67 
70 



AmvrlciiLii 

LOO 

JttpancM^ 

2 

64 

^.M4 

«.«& 

ttllKWKRV   (1  ISHTAAUiailflEKHT). 


ft  Alio  board  an  ;  ad  wimIUiik- 

il  1  K^jtinUtyi'it  rr^rtlviM  nl»o  bcmfd,  Tftlu^d  at  S3  pcf  weak. 

*  Al«*>  iKiiird.  vnJucd  lit  l&  per  week. 

/I  employ ci^  rectglvoi  aJao  liowd,  YftlUfid  ftl i^ per  weelu 


" 


Bottlcrp; 

.^rrii'ftf'An 

H. : 

M. 

M. 

K. 

t 

KJ 

n  ^ 

K                      i  IlCigTO  .....».....,>, 

t 

1 

in 

•l.ltil 

1  1         :::::;;::::::::::::; 

0 

1 
9S 

■  jai^aiK^c.,,:::::::;;:::::::::: 

„:A 

PoTtOlf  tICSC 

U 

64 

1,644 

ir.»«| 

TotitI •,..,.... ,,. 

U& 

r»i 

!.»%» 

irlli 

i\a 

»f  nil 

"1 

BrcWrr*.   1  ;  }«tjint3 

1 
1 

54 

a.*w4 

2 
I 

23 

J 

Br 

'3 
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Table  U.— OCCUPATIONS,  AVERAGE  WAGES,  ETC.— Continued. 
BRBWKRY  (1  BSTABIilSmilBBrr)— Concluded. 


Bex. 

1900-1901. 

1902. 

1JW5. 

OecnpfttloQ  uid  iwHonftllt?^ 

Bmo 
ploy- 

Atci^ 
age 

wages 

ploy- 
oca. 

A?ei^ 
boum 
week. 

Aver- 
WRges 

pJoy- 

Aver- 
hours 
week. 

ag« 
ivagea 

Brewers'  holjwntt 

H. 
Jl. 

M.I 

IL 

M. 

'  M. 
M. 
M. 
M. 

M. 
M, 

M. 

M^ 
M. 
U. 

M. 

M. 
M. 
M. 
M. 
H. 

U. 

M. 

H. 

U. 
M. 

M. 

M. 

1 
1 

1 

6a 

63 

1-S 

Germitn..,^^,,,H.,^»»»,,.  ».*_^ 

Norwegian . .., 

2.bS% 

TotAl** ,. ,..,,. 

a 

&a 

2.1^ 

_1 

...       . 

.**... 

"*  — 

1 

1 
1 
1 

3 

&3 

SI 

Si 

2.871 

AmeriCAXt........ ,, 

Amurleftn ....._,,. 

1 

1 

08 

m 

M 

14.03  : 

2.50 

4,9S 

Engineer,  AcdfftAnt: 

AmeiicaiL ._— .* 

3^3i 

Jlpetnent 

Narwe^nn 

xm 

Foremen,  twttlett: 

flnrrfiMn 

1 

53 

4  V& 

Ice  pullefn:                                      , 
American.^. ...^,^^^.^,, 

1 

«LCO 
1.76 

Japanese.......... ........ 

1 

&i 

I.T6 

f^rmth  f^^fft  fAlrHn^f  r  , 

1 

N 

1.76 

'  ■*        ' 

TdtjU. 

ftS 

54 

n.eei 

I 

fH 

1  75 

^, 

1  , 
1 
1 

1  1 
1 

5S 
03 
63 

1.50 

BmwsJiftn .,........-.,.. ^^ 

]  00 

P&rt-yAWfllian  «,,.„..,* . . 

l.fiO 

j4pAf]CS<3 ...^ ..., * 

1  SO 

PtKftugpuefle,  „..,.,,, 

_ _ 

1.75 

Totiil. ,..,,,.. 

b 

h3 

1.15 

OUer: 

Anterlean^^^ , 

I 

53 
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t 
I 
I 

53 
59 

4,79 
4.7V 

ChJiit'-w , . 

Germuji.. 

Ftiroitifln,  woodworteMi 

EnffllBh. ., 

1 

Sft 

COO 

iilueltitUag  'i  bajtt 


frBoy, 


oiududing  l  bojr, 


k. 


BEJPOl 


lOl 


OF   L4BaB  OK   HAWAU, 
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Table  H.— OCCUPATIONS.  AVERAGE  WAGE8»  ETC.--Contmued, 


Sejc. 

1900-190L 

1803. 

"»•       J 

OccalkatlcKD  uid  imttcmftltty. 

Em- 

ploy- 
ees. 

Arer^ 
age 

bi>urs 
per 

wook. 

Aver- 
age 
Wfigei 

Em- 
ploy- 
ees. 

Aver- 
age 
boon 

Aver- 
age 
wages 

ploy- 
ee«. 

Avei^ 

bao» 

per 

week. 

'1^ 

Borscehoefi  helpers: 

M. 

If. 

M. 

IL 

M, 
1£. 
M. 

M. 

M. 

M. 
M. 

M. 

M. 

M. 
M. 
M. 

M. 

M. 
M. 
M. 
H. 
M. 

M. 
M. 

1 
1 

68 

63 

18.00 

PortuguuBC«  .^. ..»••.  *•...*.. 

imk 

Total 

2 

63 

2,1(»1 

Fortuguese 

2 

I 
1 

6 

sa 
m 

63 

tL50 
8.021 
L84 

t1»4 

Mmtmger: 

American... - 

1 

68 

i8.62A 

omce  boy: 

AmfiHcAli  - * . . . . 

rain  ten: 

ChiDOW , „, ..... 

5 

58 

i.aa* 

I 
1 
2 

68 
63 
63 

2.00 

2.60 

Irlah 

4.60 

Total 

6 

5S 

i,m 

5 

68 

1.634 

4 

68 

8.374 

P&iiiteri'  belpeiK 

o2 

1 
I 

63 

63 
68 

8.  IS  1 

TEimmeis: 

American 

Oennan --,,.... 

mm 

Hawaiian 

1 
I 

58 

as 

1.26 

,8Si 

1^2 

68 

ft.»U 

..Tzi 

PoitQigiien^ 

**1 

("'"" 

I^tal....- 

2 

63 

UOil 

bZ 

58 

t^^nk 

2 

58 

4.87* 

Trimmer!**  helpers: 

1 
a  2 
»1 

63 
63 
63 

i'^ 

Fart-Hawujiaii,  ,,....,-.,,, 

6.60 

Total...                            

i'4 

63 

01,02 

.,..,., 

Woodworker^.: 

4iii«rir>iLii 

2 

G8 

8.76 

English 

1 
2 
1 

63 

63 
69 

8.60 

OcnFiaD ....................... 

1 
«2 

1 

68 
63 
63 

al.WI 
4.00 

4.(]0 

2,00 

^k  PfMtngnfim, 

2 

63 

2.161 

"       X^tal...., , 

4 

68 

2.96 

a4 

63 

a  2. 62 

4 

63 

8,374 

Woodworken*  helper 

Poitogticsa. j«t .- 

....$.* 

1 

68 

1.60 

[Data  for  1902  are  far  2  eatabliabmeots.] 


Ciil'-' 

H, 
If.  ' 
If .  1 

M. 

M 
M, 

1 

19 
2 

fiO 
60 
00 

fl.00 

,77 

l.UO 

10 

c*^ 

(*) 

1 

Total 

^ 

60 

.m 

10 

(«) 

(0 

Dryer: 

Hawaiian. 

1 
1 

2 

60 
60 
69 

11,00 

Bagiiieert 
Japancwr, 

1.60 

Bntlf^' 

.01 

^bw  SMkid  U>  itebola. 


-.lar 

.  .1  r  uift>  fH^r  moQtli,    1  man  culUvatea  from  16  to  20  aeroa. 


AOO  BULLETIN    OF   THE    BUEEAIT   OF  IiABOK. 

TAiM,«  lf.^-^CTTLa*ATIONS»  AVERAGE  WAOES,  KTC.— DitHiooed. 


ee». 

IINX^tOOl. 

IW^ 

iWL 

1 

^^ 

Km- 

pJcrjv 

Arm- 

.a 

^ 

S' 

Wlk«l| 

nxvHMUMm ..*..* 

M. 

1 

M 

•LV 

i 

OS 

jHlHimm  and  ForttiffUiM..*.. 

10 

1" 

«<t 

JfttMllC41^ .»....»,*-*««..*..... 

K 

TtltlJ.,.^  ».,*,-.,.,,., ,...,.. 

m 

m 

(*) 

m 

(*> 

(^> 

I*lfitiit«rR.  onntmot: 

8 

1 

2 

£0 
TO 
(ft) 

F.j" 

tm 

tn 

nf;f§ss 

M. 

M. 
If. 

M. 

M. 

U. 

M. 
M. 

M. 

Id.  1 

IL 
U. 

M. 
M. 

1 
1 

44 

1 

f4.7V 

liuvraliiii .,..„,,*,,,.* 

*| 

^m 

Tot^I. ..*,„,,,* 

2 

46 

4  HI 

1 

1 
2 

4S 

44 
40 

&.QI 

fJef miili ,,.,,.,,,. 

ISi 

PoflUifUOSO'., ,,,,,,,,,,,, .,,.,» 

ToUil, „. 

S 

45.S 

2.m 

^ 

^ 

Goal  p(bi«^r«i 

2 
3 

m 

OoJ<i-fitorrtj?t*  men: 

ITuwuif  LjLii .,  -,, .,,,,^ ^ 

B4 

L1& 

JniuiTii.^  ..,..».»,,^. .-.,,,..,*, 

I 

oe 

LIS 

T&tA] .„„„,._, 

a 

66 

:2.KI 

64 

1.1* 

44 

4A 

2.17 

l^rUiifUMA?,, ...  ,,.«.»,,,**,., 

,,    , 

2.87J 

ToML  ».*.*.  *,.*....*** 

4fr 

2,  mi 

'■*■*** 

Uttffiiiliii]...... 



6G 

UfTi 

A  juif  ririio , * , . . . 

1 

4 

OS 

en 

160 
.6.90 
2.871 

S.M1 

Emrlncwr,  vhief: 

hM 

flrt?niL-ri;                                              • 

'-  - 

^m 

I 


i 


«  Men,  wotiii?n,  Aod  chlldn^u. 

e RecQlv«  fto  centa  per  owt,  ol  cofffefl  iu  bonr.    Eftmlbes,  lO.flO  to  12  per  d*f. 
^Roocf vo  46  outi  tii  pur  curt,  of  cofTee  in  buirif^    Hiifjiitijfa,  K^»4&  Eo  |lil21  per  day, 
•E»o«l¥miain  pel  &WU  luia  bQUAi}  peati 


^^^^^^W^^HE   OOMHI89IONKR  ^^^^H^ffl^ff^^. 

H            Table  II.— OCCITPATIONS,  AVERAGE  WAGES,  ETC.— Continued, 
H                  RliBCTlUC  I^dUT  AND  ICE  (S  ESTAIU^SIlJIIfiNTSl^-OontJDued. 

601        1 

^m      OoeapatioQ  and  iiationaUt7' 

Sex, 

1900-1901. 

1902. 

1905.                          ■ 

Em- 
ploy- 
ees. 

Aver- 
age 
boon 

week. 

Aver- 
age 
wages 

Em- 
ploy- 
ees. 

Aver- 
^age   1 
hoar* 

Aver- 
age 
wages 

Em- 
ploy- 
eea. 

Aver- 

age 
boiua 

per  i 
woek. 

Aver^    M 

age      ^^ 

wages  ^^m 

H  Wotemen,  cold  storage: 

M. 
M. 
M. 
M. 
H. 
M. 

M. 

M. 

M. 

M. 
M. 
M. 
M. 

M. 
M. 

U. 

M. 
M. 
M, 
M. 
M. 

icJ 

M. 

M. 
M. 

M. 

F. 
Bf, 

M. 
U. 
M 

1 

m 

|3.06i 

1 

^H              ^0W«^iian 

1 

84 

SSLfiS            ■ 

^M  Jgfcniikii,  eoustrtieUon: 

1 

48 

S.7& 

^B  Tbreman.  fee  fjictoiy: 

1 
1 
I 

50 
44 
44 

"J 

^H  FonMD&nr linemen: 

I 

4d 

8.8N 

^B  FoivmHii,  wiremen: 

^1  House  wir&miin,  electrtc  fitter: 

1 

3 

1 

66 

S.50 

LOO 
2.00 

^B  Ice-macliiDe  leaden: 

^H              .li^piin^^te^               

^B        rurttigitfiti^ 

H             TttTiiT 

A 

M 

L25 

H  Icepulleni: 

2 

n 

1.15 

^B  loe-tank  men: 

S 

« 

2.874 

^B  Inspector: 

1 
1 
4 

a 

44 

«3 

'  1.9U 
1.34 
1.00 

V  Jaalton 

lAboreri: 

jAnAQMA , 

tineiDen: 

2 
4 

4S 
45 

2.50 
2.181 

^m            ITftWttiillll  ,  . ,  .  k < 

8 

44 

2.55 

V               IVT-Y 



e 

4M 

2.^ 

5 

44 

2.85 

Machinist: 

AmericAn ,,...,,.,... 

1 

63 
63 
44 

4.U 

^  Machinisri  helper 

^B  Meter  mnn; 

1 

2 

48 
48 

3.45 
2.491 

■T;;        r!l 

Anerlcfto 

2 
1 

44 
44 

80 

•Lii'         J 

Office  boy: 
^K         PArtiimfiBC. , 

^H        Jimnntr 

4 

1 
3 

OS 

€6 

1.43* 

2.SS 
L1& 

^■BHicmen: 

^^B          l«|utnMs» 

4 

I 

64 
68 

2.»             1 

^B^       1.„f-l 

3 

66 

l.» 

b 

82.4 

j^M 

HBrnnipher: 

^^■^    AtDerlt&n 

6lcmeke«p«n: 

^         American, 

^B        Porcuguc^.                     ...... 

"           Total 

&toi«kc9perft'  helper 

1 

44 

"• 

1 

48 

8.831 

1 

44 

2.80 

1 

48 

&8Si 

1 

44 

2.30 

al 

44 

t* 

a. 881 

6,n 

^B  Sup<?Titu«nd<mt,     dectric  *  li^ht 

^B      ptaTitr 

^^m       Aniifr*o*" 1           

^^H     SS^N^m^^ 

■ 

oBojr. 

^ 

^ 

■ 
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Tablk  II.^OOOUPATIONS,  AVERAGE  WAGES,   ETC.— Contit 
£l«l£€Tai€  I^iaHX  AND  1€SE  (St  IfSTABt^ISflMK^rrSj^-Oomiluaoa. 


^m 

Bex. 

11NX»-1«01. 

1002. 

1905, 

HboouiNitloti  ftiid  nutlonftlity. 

Km- 

plOf- 

eea. 

Aver- 
age 

boun 
per 

weec. 

A¥e^ 
wagw 

Em- 
ploy- 

Aver- 
age 

boiii« 
per^ 

week. 

Arer- 
watet 

Em- 
plojr 

Aver- 

houn 
p#r 

Avi* 

BQp«rintendent.  fee  fuctory: 

M. 
11. 

S: 
It. 

U. 
M. 

M. 

M. 

M. 

M. 
M. 

M. 

^. 

IS. 
M. 

1 
1 

06 

4a 

»t47» 
2.U 

t 

48 

17  67 

Switchmen; 

Amcriciin ....-..  +  . ...*...,, 

GcnnflLn.  -...---.....-•.-*-.-♦ 

»4 

m 

Tfink  men: 

HawuiUn , .,. 

TotAl ,. 

114 

Lf7| 

Teamsters^  ice  wAgon: 

AmerlcaD 

9 

m 

2.5i 

}!?f 

Canadian ,. .,,,* 

Oennan. ......*......, 

m 

Bweiliih 

1.971 

Total. ,- 

9 

00 

2.m 

14      1 

2  1^1 

-  J  _i  u 

Trimmer,  arc: 

l^iirtturueM! ,*«*«».>«• 

U 

t.4i 

1 
6 

4t 

1.15 
2.  IN) 

Wlws  men: 

Amertcnn  ..-* .♦ * 

44 
44 
44 
44 

18 

Germnn  .....  ...  .  ....    -... 

HawaliaD... 

....... 

.  &>90 

Fortnguoso ,..,. 

2,00 

.,— ,. 

TotaL    . 

5 

48 

2.90 

41 

Idtl 

"*** 

'  "  . 

*gij 

Wlr<»  meD*a  helpen; 

44 

s^ 

I'll  rt'Httwaitaa... 

1 
8 

48 
48 

L*25 

1.B8I 

PorliiguQse 

Total., -. 

4 

4g 

l,i50 

44 

I  M 

FKRTII4ISBR8  (1  BSTABI«I8iilllSim. 

Bag  «ewcfg; 

Japiitiesfl 

M. 
M. 

M. 

M 

1 

56 

W 

56 
66 

CL76 

B(N.tk  keeper: 

Gcrtumti. ,. 

I 
1 

t2.g7A 
7.87 

».«64 
1.S6 

Chemtut: 

0  i' rum  11 ...........*..... 

Clit^mlNt  it  helper: 

rurtugueae 

Glerki: 

5  T% 

Ovnuan .*....•*..*....«.. 

4.79 

Total... 

fi£ 

fl.Z7 

M. 

M. 
M. 

Amorlc&fi. 

1 

63 

6-75 

72 

r2 

6.30 

Part  Hawaiian. ..,.«...4«..... 

4.16* 

^     Total 

....... 

1  1    68 

6.75 

y 

n 

A.  771 

K^ 

■|1n<*'rrK)m  men  and  flremeni 
^^JttiMiutise. 

10 

68 

L2fi 

FiremcM. 

Ot*rinitij 

1 
1 

7i 

n 

tJ 

I'urtttgueae.... 

...*.*. 

1  ftS 

^5 

Tot4a „ 

2 

n 

1  R9r 

^s=% 

-  -  .^^ 

' 1 : 1 

= 

V              Table  1I.^<KX3UPATI0NS,  AVERAGE  WAGES,  ETC.— Continued, 

60^1 

Sex. 

iwo-iwi. 

1908, 

1906.               g 

Em- 
ploy- 
ees. 

.Vver- 
a^o 

hoiira 
por 

week. 

Avor» 
a«e 

wag« 

Em* 

ploy- 
e«s. 

»^« 
hoium 

per 
week, 

Ave^ 
waget 

Em* 
ploy- 

Aver- 

L&boreis: 

Chlncie • 

M. 

H. 
M. 
M. 
M. 

U. 

6 

1 
86 

I 

66 

66 
66 
66 

8L81          1 

1.26          I 
1,38  ^J 

I 
S7 

68 

81.36 

1.26 

JapAnese..... , 

^K                 PTMtTlff*1firft , 

^V              T'^^r! 

1 

SS 

63 

1.26 

87 

60 

LM'^^H 

Leftd  bamer: 

jAtMlQttf}.  . . .  . 

I 

6« 

2.49            1 

jApADCflie.  •.,...♦ 

•  1 

68 

68 
69 

64 

X,fiO 
7»67 

Sopefmieiident,  ftcld  depu-tment: 
Gerniftn ...*«,.♦,-»» 

t 

6« 
66 
84 

U.60^V 

1.971           1 

Buperiiitendcot,  factory: 

Cfermati 

U.60          I 
1,644         1 

H      Watchman: 

^H              fTrrmAti,             , 

^M 

H                          FOUNOBY  Aivn  nACKIBIK  SHOP  (3  BSTAB1.18IUI1KIVTB).                             1 

AJOf^Ticmn , 

M. 
M. 
M. 
M. 
M. 
U. 
11. 

M. 

M. 
M. 
U. 

M. 
V 

1 

68 

•4.60 

3 

62 

•4.S7i 

^H           ftf^if'l'ffr^    1       ,  , 

a 

6B      jti'M 

^H                  nArman 

X 

64 

4.00 

^^■^_     Hnwnllafi 

1 

6S          4.35 

8 

68 

2.76 

^^^H      IffA*  9«.1««.il.« 

1 
1 

64 

64 

4.60 
8.76 

^^^^^     B«r^««n»nAMk 

1 

ES 

2.00 

^^V  £rJ!3P™^ 

1 

ei       iso 

^V              Total 

filaekamitlu'  apprentlcea: 

Dutch , - 

4 

68      1    4.43i 

5 

6S      > 

2.96 

6 

e3.2 

4.20 

1 

'    68      1    1.60^ 

j German      ..» 

1 

64 

1-881 

^H        Ffn't'Th 

t 

68          hm 

— 

2 

m       1.411 

1 

6^1 

i.m 

Blacluniithir  helpers: 
1                  Uavrallati ,, 

6 

&8           l.M 

1 

63 

2.16i 

6 
J 
6 

6L6 

64 

64 

l-7»i 

2.17 

1.911 

^^L           Pi^l" Hawaiian 

M. 

« 

6S 

1.66i 

2 

£8 

L4H 

^^              Total-, „.. .,,..„. 

H. 

M. 
JL 
M. 
M. 

II. 

S: 

M. 

It 

9 

fi8 

1.61 

d 

68 

i.m 

12 

63 

l.tttt 

1 Boiler  makew: 

7 
1 
S 

5d 
6& 

4.60 
4.60 
4.60 

8 

ca 

4.60 

7 

60.8 

8.864 

^H                 f<fipitfli<,n 

^^^   "^r""*' 

^^^  HawatiaQ ^.^. 

^^H  Iriab 

4 

» 

2.12* 

2 
6 
2 

62 
54 
64 

8.874 
4.16 
2.76 

1 

63 

i.m 

^^^^      Q>.»»»^ 

1 

1 

63 
£9 

4.60 

4.m 

^H               <a<THM^ 

Total...,,.... ,, 

14 

tt 

4.60 

IS 

68 

8.71 

18 

68 

8Jf^^l 

1.14  ^^B 
1  411         ■ 

.1)0          f 

BoUer  maker?'  apprentices: 
^H             AtnrrlrBn                   .     . 

8 

18 

1 

1 

64 
64 

64 

60 

^M           Hawaiian ,,„, 

^B           'Sri-Hawaitan 

^^H          PiirtusiiMa  .        ,  .  .    .. 

^■^    Toua 

21 

68.6 

1.294         1 

^^,,^ 

_ 

^ 

1  604                       BULLETIN   OF   THE    BUBEAU    OF    LABOfl^^^^^^^H 
1             Table  IE.— OOOUPATIONS,  AVERAGE  WAGES,  ETa-CuntUia^tL 

^^Hpoetipfttioii  and  n»Uoiuillty. 

Se3L. 

1000-1901. 

im. 

1 

Km* 

ploy- 

Aver- 

bourn 

per 

week. 

Aver- 

1  Aver-  [  Av«sr- 
Eua-  I    tiK't'       HKO 
ploy'                       K'M 
<fc».                           r 

'      ■  V. 

Atcfw 

■  BoUer  nmkora'  helpets: 

■  Hftw&ilitt) - 

M. 

M. 
M. 

M. 

M. 
M. 
M, 
If. 
M. 

U, 

M, 
M. 

M. 

M. 
M. 

M. 

M. 

M. 
.M. 
M. 

M. 

h\, 
M. 
M. 

M. 
M. 

M. 

M. 
M. 
M. 
M. 
M. 

M. 

3: 

M. 
M. 
U, 

2 
1 

63 
63 
S3 

11,60 
L4U 

18 
I 

68 
68 

11.46 

1.164 

ao 

I 

H             Portli^lcBO  a,......,.,,.,,,.,, 

■         Bpamiab, ,....,„. 

I              TotaJ--. ....... 

3& 

b& 

l.6(t 

14 

68 

1.44 

21 

S 
I 
7 
1 
S 

68 
A3 

68 

4.60 
4.60 

4.60 

. 

^^^^P     ni><-TT1Hlt 

...... 

"ii"' 

"i'oo' 

...,w. 



^^m  ^'      ' 

^^^m    1 

1 

no 

1» 

* 

■              ToUi.... , 

14 

f»» 

S.66 

1 

68 

SDK 

1 

so 

ZiO 

I 

1 

68 
68 

1.60 
8.60 

'     ' 

^^^^V  pm^«ir>i 

*•*  *' 

2 

58 

t^50 

:' 

1 
1 

58 

58 

L83I 

- 

Oi.j  1                 Uelper: 

Hii  wmi  111(1  . ,. 

Attu'HrnTT   ,.,.,.. 

4 

64 

8.36 

Etic:        ■      '    noiiary: 

1 
I 

I 
I 

1 

63 
68 

63 
63 
6» 

3.0O 
1.50 

2.00  ' 
•i,00 
8.00 

'                                                           .4. ...... ...*«..•«. 

i                                     ■        -0 

ToimJ 

S 

63 

*2.83t 

Ft^r              '     lamlUiir 

m 

7.00 

7. .3 

6.00 

1 

1 

68 

7.0O 

rs «■  w  fj'ii  1  nudcr 

1 
1 

64 

60 

Foremen,  boiler  miUten: 

Aniit^rk^j&.u ..................... 

1 

8i 

7.00 

CiLimillnii - 

i' 

63 

7.00 

Scotcli  ...*.... — 

1 

M 

7.00 

To^m^ 

1 

68 

7.00 

I  1 

l^ 

7.00 

a 

62 

6.fO 

Foramiui.  enrpeiitoni: 

1 
1 

2 
I 

2 

68 

63 
63 
68 
63 
63 

4,^ 

2.60 
3.0) 

8,(0 
2.75 

FofeMioij.  tiklM>refa: 

1                      ^    ^,^,    ^^ 

"!iii; 

"■***"* 

IljiWiUiiUi 

l*urtiigucf«e 



Total..... ,,„. 

'   '   "' 

H 

68 

2,78 

Foreu  <  J]    niiichlniitM; 

' 

I 

68 

7,00 

1 

64 

7.00 

1 

58 

7»0O 

For                        iuuImLx.  (i.v»ialjniil: 

Fo; 

ScoieU.  ».,•.,„.,,., 

1 
t 

68 
58 

6.35 
7.00 

1 

W 

OlOO 

I 

58 

7.iW 

Sw^dinU , 

Xotal 

1 

"■54"" 

....... 

J 

FA 

7  <M»          I 

5ft 

1.00 

3 

lA 

^^^^^ 

m 

^ 

^^^^^Iro^OF  THE  ooMMissioira^oWS^^^^HwItr,     i>05      1 

I             Table  n.— OCCUPATIONS,  AV^ERAGE  WAGES,  ETC,— Continued.          ^H 
H               FOnfU&V  AS<n  mAOONS  SHOR  (3  KSTAAI^lftBDIIEirrShHJanUiiaed,           ^^1 

^K         OocupftOOD  and  Dacioniilitj. 

8ifx. 

1900-1900. 

1002. 

1906.                         1 

Em- 
ploy, 
eea. 

nouw 

per 
week. 

Atoi- 
age 

wngvs 

Em- 

plov* 

Aver* 

ftge 
hours 

per 
wuek. 

AvtT- 

age 

wages 

ploy- 
eea. 

Aver- 
age 

boiin 
per 

week. 

AYcr-          M 

age  ^J 

^1    Foremen.  p4itt«ni  mnketai 
^H           Atn^Tl'^ff, 

M. 

1 

68 

17.00 

^M           v»|^ii.h 

•  1 

1 

60 
64 

16.00 
6.00 

I 

&3 

f7,00 

^^^V      nn.rf-1 

M 

J 

5S 

7.(X) 

I 

63 

7  00 

2 

62 

«.00 

Foreman,  warehouse: 

H. 

M. 

M. 

M.  1 

M. 

M. 

M. 

M. 

U. 

M. 

M. 

S: 

H. 
M. 
M. 
M, 
M. 
M, 
M. 
M. 
M. 
M. 

U. 

M. 
M. 
M. 
M. 

M. 
U. 

M. 

M. 

V. 
H. 
H. 

M. 

ai, 

H. 
IL 
M. 
M. 
M. 
M. 
M« 

M. 

1 

64 

8.60 

^1     Labtttvn.: 

^H                   |l^lrlfaTi           

1 
7 
S 
2 
90 
4« 
1 
1 

fi8 
65 

63 
63 
68     1 

1.60 

Ksat 

2.U0  1 
L42i 
L46 
2.00 

^^k          Amffii^Ti ...    .  i  . ,  ,   , 

^m                 ^fl|.ln» 

^^^^■^■H^^lan 

9 
6 

63 
63 

i.mi 

2 
4 

64 

64 

2.00 
2.00 

^^^^^^^^HHSniMMk 

^^^^^^^^^Iwvi 

^^^^^^ftJmoftft .  . 

^V             T'^'n^ 

153 

63 

L46 

9 

63 

1.89 

6 

64 

2.00 

Maehiuifte: 
y Americaa ^. 

14 

68 

3.«64 

22 

63 

4.16 

31  1 
1 
6 
1 
1 
8 
3 
1 

63.4 

&f 

60.8 

64 

64 

64 

64 

3.M 

4.C0  ^^H 
3,96  ^^1 
4.60  ^^H 
4.(J0^^H 

4.00       m 

H.           ri^"f'h 

^m       iPw^HoK 

2 

68 

6.00 

^^^^^^     f>V«»h«<tfi                     

^^^^^B    fJ^rwnmn 

2 

6 

63 
63 

tJil 

^^^^B  IfitWKiiAn 

14 

68 

2.41 

^^^^H  v^M-Hiiwal'lan 

^^^m  tri^K 

1 
1 

68 

4.50 
4.60 

^^^H^  lr.1i..» 

1 

& 

4.26 

B 

1 

63 

8.00 

1 

^^^HK^fk  iM^.. 

1 
4 

4 
1 

64 

68 
64 

50 

2.60            1 

s,o*i ■ 

2.60^^B 

4 

68 

2.26 

8 
1 

53 
63 

4.25 

^^^K«..^.h 

^^^B        Tr.tii1 

HI 

63 

3.96 

41 

68 

3.37 

56 

63.1 

3.77 

^^^HehlDlAfl'  apikrentioei: 

3 
I 
S 
1 
9 
1 
2 
S 

63 

68 
63 
63 
63 
5S 
63 
63 

*88 
.684 

1.081 
l.«4 

22 

64 

1.211 

^^^■.fen^ll^ 

^^^^■LAnam  Tainn^Ar 

"* 

^^^^ft'n  A  w  n  «i  .n 

24 

68 

1.03 

20 

64 

L3TI 

^^^^  Tt^.k 

1 
i 

68 

aa 

.911 

1.41i 

^m         fWioguese.. <^. 

'23 

63 

.90 

29 

63 

1.08 

42 

54 

L29 

^^^^falUlUata^  helpen: 

2 
2 

1 

68 
63 
63 

2.00 
•2.00 
2.00 

6 
6 

62.7 
63.3 

1.96 
2.04 

'  *"" 

^^^^^p%mi|MvlAn 



^^^^^   VnMrkfjUi^tm^ 

"■*'• 

5 

S2.4 

l,88i 

^M_ 

6 

63 

2.00 

17 

62.8 

L964 

H    Mcwonfcr 

1 

8 
1 
8 
2 
2 

5i 

64 

60 
64 
63 
64 

LOO 
3.384 
4.20^^H 

H     MolderM: 

^H            ATTif'rt.-'Rn  . _ 

12 

63 

4.40 

A 

68 

4.08* 

^H 

6 

68 

8.30 

S 

63 

2.78 

^^fc^^         i                                        niifVl 

I 

63 

1.40 

^^^^^^  l>r.FttiariiMA 

1 

68 

8.00 

1 

63 

4.96 

4 

M 

4.634           1 

^1            Total.. 

30 

63 

L  m 

lJ> 

M 

3.3H 

*20     ea.^ 

?.  >A         1 

m 

^^^^^^^^ 
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■  Table  II,— OCCUPATIONS,  AVERAGE  WAGES,  ETC.— ContiJioiNl         ^H 

H               F«>llVDaV  AND  mACHlNlfi  SHOP  (8  fiSTAttl«lsnMK}rr»>-a>tii£liitStfd.         ^H 

^^^^  OccuKMitlan  mad  iwtton>Uty. 

Sex. 

lOOO-lSOl. 

1902. 

MOBw              J 

ploy- 
ees. 

huun 

per 
week. 

Aver- 

wngea 

ploy- 

Aver* 

ptT 
week. 

Aver- 

Km- 

ploy^ 

CCS. 

Atct- 

fl  43 

^m  lUMtBf  Kpprentic6§: 

U. 
M. 

M. 

M. 

M. 
M. 
If. 

M. 

M. 
M. 

M. 

H. 
M. 
M. 

M. 

M. 

M, 
M. 
M. 

M. 

M. 

M. 

M. 
M. 

M. 

U, 

M. 
M. 
M. 

U, 

M. 

H. 

24 

64 

■       mm'^ '      ' 

1 
1 

&3 
G8 

*:!? 

^H                          BftWIillllZI  .  ^  .........  r  ....  ^  ...  r 

ol 

ns 

'■fLO&l 

14 

1 
1 

50 
50 

151i 

.«64 

^H           NorwMrlui..... ...........  >... 

^H          PprttiguoMji 

1 

fi9 

1.00 

«2 

58 

0.66I 

V             f.^t^^ 

S 

fiS 

.89 

OS 

58 

O^HOA 

10 

5.18 

I  41 

H     Mulden'  liGlpen: 

^H           Atni*rfriin   .  , 

"*            J            '           w 

1 
4 
fi 

61 
52 

L7S 

^H                  f^awMrian 

14 
6 

63 
63 

l.OS 
1.50 

if 

10 

58 
58 

l.«0 
1,584 

^B          Purl  'ijfiifiiKi , 

H                TfrfiHl 

20 

6S 

1-59 

28 

63 

1.601 

11 
I 

61.8 

1.8^^1 

^1               A  rTii*rlfmi, . . , ,  , 

M 

.60         1 

^1              Port!igiii*ftft.  ...,„..., , . .  1 

I 
1 

68 

88 

.664 
4,60 

H     Puttero  miLken: 

^B             A  Tti't'rJriiii 

8 

63.7 

4.08^ J 

^H            Pn;:1ir*^ ..i, 

1 
1 

58 
53 

4.  CO 
2.60 

^B            Hnnniyn               

8 

68 

8.60 

8 
1 
3 
1 

54 
60 
54 
N 

4.6i^^H 
8.75^^ 
4.60         1 

^K          I'mr'  linvnllAn        

^^^^       Ut\v*t^wramm 

8 
3 
1 

5S 

53 
63 

S.88A 
4J)0 

8 

68 

8.76 

^^^k  ^»»»i: 

^^^P  «w^]tb. .  .  .  .  , 

Totai 

• ^1 

a 

bA 

S.AlH 

7 

fia 

8.75 

10 

63. 2 

~^^ii^^l 

Fatteru  tnAlcenC  ftpprentlotf : 

7 
1 

61 

54 

10^ 

1.00 

HikWiiLi'iiD     ....   .............. 

1 

8 

68 
68 

:St 

8 

0i 

1.06* 

PortugUieBO........ ««.... 

TotaJ,,..,,. 

4 

68 

,m 

8 

68 

L05t 

8 

M 

1.084 

14 
6 

68 
6i 

L74 
1.761 

portujrueM 

Tr»ul ,/, 

1 

19 

68 

l,74i 

Rivet  h  CM  ten: 

Uuwiillim 

53 
58 

1.00 

= 

4 
1 

ToUl , 

& 

63 

.m 

.  .^,-,. 

^^Hmctiiml  iron  workers: 

1 
1 

68 

68 

8.0O 
8.26 

^^^^     Norweiri&a « 

2 

69 

8.37^ 

^1           Hnwntlun  „,.,..-                

3 

63 

1.50 

10 
2 
I 

64 

W 

'% 

^^^P           J  "  M   nil  v^  iitiAQ..  .>.■■•■.■■■..• 

^H            Piirrii[^«ii'AA_ 

H 

18 

54 

■i^ 

^H    WntchmAni 

^ 

1 

68 

8.00 

~  1 

1 

M 

.J 

"  " 

^L                                                                              aBojrt.                                                                          ^^H 

HB         TA.BLB  U.— OOCUPATIONB.  AVERAGE  WAGE8,  ETC.— Continued. 

OocnpAlion  and  natiaii&llC7. 

Sex. 

1900-1901. 

1902. 

1906,                       1 

ploy- 
eaa. 

Aver- 
age 

boufs 
per 

weet. 

Avci^ 

a^e 

wage* 

1^. 

Em- 
ploy 
eoB. 

Aver- 

hours 
per 

week. 

Aver- 
age 
wa^en 

Em- 
ploy- 
oea. 

Aver* 

age 

boun 

per 

week. 

Avi^ 

««e 

watm 

H&men  makers: 

Amertcan...,, ,.,-, 

M. 
M, 
M. 

1 
1 
1 

64 
H 
M 

IS.  00 
2.60 
^60 

OfttlBdiAII 

Tbtal 

3 

H 

X664 

Hfttii«ai  mftken'  helper: 

*"*"* 

I 

54 

1.88* 

m 

LAVnUBY  (1  BflTJJUil^HHiBlfT).                                                          1 

Bookkeepers: 

If. 

F. 

1 
1 

48 

48 

t2,fi0 
L66* 

American • 

Total 

1 

2 

48 

2.06* 

Clerk! 

F. 

M. 

M. 
M. 

M, 

M, 

M, 
M. 

M. 
M. 
M. 

M. 

F. 

F. 
F, 

F. 

F. 
F. 

**• 

F. 

M. 

F. 

• 

1 
S 

eo 

OO 

12.00 
2.61 

Dtiyerit 

American*.. . ................. 

S 

1 

60 
GO 

2.33 
2.60 

EuKllah - .,,,. 

1 

CO 

L66t 

^rtUffueie......... .,- 

1 

GO 

,m 

Total.... 

4 

m 

2.371 

5 

GO 

2.00 

Engiaeen: 

*****' 

.       ^.i 

1 

00 

8,88* 

G^rrflB^Q  .  .  ^  ^        -r-r-r -t  -r  -  -            ,.xt. 

1 

4W 

8.8Si 

Firemen; 

Chlneae 

I 

1 

60 
60 

2.00 
8.00 

JapaneoB  l  ^       ^ 

Pollab 

1 

60 

1.66* 

Total,,.,...,. 

1 

eo 

1.661 

2 

60 

2.fi0 

A^nfirlf  a^    , ,      , ,  t  r 

_ 

1 

GO 

5,38* 

FOfewotQett,  maiiglere: 

Fart- Ha  waf  tan 

1 

«o 

1,664 

Portugiittie, .-., 

1 

GO 

1.66* 

Forcwomaii^  pollsbert: 

Hawaiian .,... 

IiDQeiv:                                               1 
Aiiiefi<*an  ..** 

1 

60 

2.00 

1 

6 

o5 

60 
60 

60 

1.88* 

LIO 
fl.85 

UAWniiAtt ,.•.......•.•.,- 

Pfirtujcueso 

1 

60 

1,»H 

Total.......... 

1 

60 

1.8H 

All 

60 

aUOl 

JanltoTs: 

American  negro 

1 
1 

hi 

:St 

Americap  negro ,.,,....-..... 

Total,,..,,..                   

2 

(^1 

.fifti 

Mairhlne  hnnds: 

F 

a 

60 

.76 

1 

Gpniiaii ....................... 

M 

1 

1 

s 

do 

60 
60 

hS    1 

2.00         1 

Hawaiian ,..,,, 

M 

Uawaiiaa 

P 

*i 

60 

a. 86 

gUl. 

m 

bin 

li^ar. 

J 

I 


BCTLLETIN    OF    THE    BUREAU    OF    LABOR. 
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E«i. 

1900-1901. 

isoe. 

im. 

Avei- 

hotnn 

per 

week. 

Avcir- 
waxes 

Em- 
e«fi. 

hoar* 
pet 

we«k. 

ATc^ 

15. 

Km. 

■ST 

Aver- 

i4& 

AtOs 

w««t« 

^WWh*  bnticiJt  i concluded) .' 

1 

m    1 

m.m 

Forto  Btwit*    -  ..•  .*».*.»  *- 

I 
2 

^.2 

-11 

eo 

«.77 

TV>Lli|,,,, , 

h^ 

«a 

h.79 

8 

00 

hMk 

M. 

If. 

H. 
M. 

™° 

' 

^^ 

^.S& 

lH>rtii|icu»M.  ..*..,...«......* .. 

'**" 

A 

«.S8i 

Ti»tm1. ..», ...., 

*13 

m 

■".6^4 

Harliers  ami  «0Ttett3 

a 

M 

S.O0 

I 
1 
I 

m 
m 

ESO 

H CL H' nl ifiti ,  ..>,.^. -«.,.--.  ^^-.. 

LiH 

I'^rUtg'iii^^i^        -  ^    ^ . .  .  . 

;.„.-! 

tiw 

T&t*L*. .,*..>... 

2 

eo 

S.00 

g 

m    I 

L  7S 

JdpoiiQsu. , . , . 

1 

flO 

^m 

Slucliart: 

1 

GO 

m 

1       ^ 

60 

,83| 

Ti*tftl.,....,..- 

«3 

m 

i'l.OU 

1 

m 

■a* 

A  D\i  tk'aii , . 

1 

I 

- 

4,79 
1.0O 

HitwttnH.«  *,..,. „.* 

AlQI^tlCMU  -,, .,, .^. 

iniliK,  CBEAHI,  AND  BUTTEB  (1  ESTABLISHUnSNT). 


Japanese... ....^,. ,<..,..* 

A 

70 
SI 

70 

fl.l& 

Driven*; 

PiirtiiBuisae ^. ^-  * , 

ISD 

Stablemen  J 

LOl* 

' 

PULNING  MILLS  (4  ESTABLISHMENTS). 

pata  for  1900-1901  and  1902  are  for  1  establishment.] 


Bftnd  sawyer: 

Airn'ricaij . ,..,^ 

U. 

M. 

1  M. 

1 
1 

1 
I 
I 
I 

4a 

4% 

4a 

4»      1 
4# 

H.t^ 

Baod  jsiiwyer's  helper: 

2.m 

4,m 

4.00 

ElmllwU , , 

P&nsh. ...... .................. 

3.  GO 
4.00 

SwcdO&h ,.,,.,„„,. 

a.rio 

Tola] 

10 

^      ; 

B^fifi 

PortugtiBBe .„...,.. 

1 

m 

JUSIL 

alticlyaijig:2girl«. 


«liuaiidltaffibo(7« 


I           Tabl»  OL-OCCUPATIOI^S.  A\^RAGE  wages,  E'rc,— Continued. 

609        1 

^v      OocQpBitloa  i^Tirt  nationality. 

Sex 

1900-l^J. 

ISOl 

1906.                          1 

Em- 
ploy- 
ees. 

Aver- 

biiurs 

per   ! 

week. 

Aver- 

waives 

Em* 
ploy- 
cei. 

Aver- 
age, 
hours 

week. 

Aver- 

*ige 

wages 

Em- 
pluy- 
oes- 

Aver- 
iiRe 

hours 
per 

week. 

Avei^     M 

M. 

M. 

M. 

M, 
M. 

M. 
M. 
M. 

M. 

M. 
U. 

M, 

M. 
M. 

U. 

H. 
M. 

M. 

M. 

M. 

M, 
M. 

M. 

1 

4» 

fl.&8|              1 
2.00      J 

^^^     pDrtu£tte«e 

H           Total 

^P  Foremen; 

1 

4S 

#2.00 

1 

47 

12.25 

1 

48 

2.00 

1  1 

47 

2.25 

S 

4S 

jjlM 

1 

47 

6.60 

1 
2 

48 

50.5 

6.50 

6,25- 

^H         f^rriAfi 

^B            T(Tt«1 

1 

47 

A  .VI 

3 

49.7 

5.ai(| 

Hnvrallan,.. , ....«., 

' 

,...._, 

5 

48 
48 
48 

*  1,4S 

a,8S 
6L28 

2 

47 

1.W 

2 

48 

l.QO             ^ 

^H          PfHiiigtifUff ,. 1.  ...... 

& 

47 

1.50 

10 

49 

1.4& 

B^          T"!^? 

c-il 

48 

•1.81  1        7 

47 

l.fiO 

12 

48.8 

L44 

K|toatt|liand> 

1 

48 

4,2S 

1 

47          4.00 

1 
2 

48 

S.ftO 
L8H   — 

1 

48 

4. 28 

1 

47 

4.00 

8 

61.8 

2.^m 

inn  hand*: 
f              Ain<(^rlcan 

•t4 

I 

48 

48 

ol.OO 
2.00 

' 

Total.-.. 

1 

*th 

48 

rfl.20 

Office  boy: 

Americaa, 

Plantirhtindr 

ADicrican...^*^'. 

, 

1 

I 

48 

.66 

I 

48 

4.60 

I 

47 

4.60 

Polfahcr: 

HiiwAiLnn ..,...,... .. 

1 

1 
1 

63 
48 

48 
48 

a  1.00 
5.00 
L50 
L60 

1  Satkcr  hutiil: 

A  merlt'Hn... ........ ...,.,.... 

1 

48 

ft.  00 

1 

47 

5.00 

etickcr  li&tid's  helper: 

Hawaiian - 

Tearoat^r: 

portuguev^ 

1 
1 

47 

47 

1.50 
4.C0 

Tunjcrs: 

Amc'rican , , 

German.  *.•.<..... 

1 

48 

4.00 

Tt^atchman: 

Japancic ... 

1 

84 

L76 

B^                                      pot  Fliaim  IVIXKINQ  (1  £STABLJ9iIilI£!W).                                                1 

■    Gfinder 

Jaj;jta£te9e..,  *....,...., ......... 

M. 

H. 

F, 

1 

1 
1 

67 

ILOO 

*,71* 
e.48 

^    OrUider'ti  liclpetv: 

^H          Jopdjfifitic  ■■••■« >•. 

1 

Total ..,.«... 

1 

2 

(/) 

».&7| 

^    aUcor  und  driver! 

1 

^-  - 



91 

67 

9.65 

^B                                   AlnciodJng^  1  boy.                                                                                                      ^^^M 
^^^^^^                  «^iM^  r].>tes  Ln  d«tai1s.                                                                                                 ^^H 
^^^^^^^                  '                1                                                                                                  ^^H 

^^^^^^H                ff  Xby  r  i^^ves  also  board  fttul  lodrluit  viUued  at  $3  per  we^*                             ^^H 

■    610 


BULLITTIN    OF   THE    BUHKACT    OF    l.AilOF£- 
Taolb  11*— OCOtTPATIONB,  AVERAGE  WAGES,  ETC.  — Cgcuiaood- 

[Dfttt  ifX liOO-lVOl  iiii4  I»02 iu%  fori  ««lsMk^v«Qt.] 


Bex. 

1900-1901. 

IWEt 

lUft. 

O^Qtipncfon  Km\  TMtJoaAllif . 

Era. 
sea. 

A^roT- 

houri 
per 

Arer- 

ploy. 

Avvw* 

^ 

ffmyaHAii . . . . .  ^^ . . . .  ^ . 

F: 

I 
1 
I 

€i 

ii 

^s« 

2 

m 

11. 911 

^ 

w 

•LCW 

F^ff^W"***'        ^  . I. ...... 

LM 

*' 

" 

Tatal. ...,.,,... 

3 

5S 

1.91i 

S 

» 

l.?«| 

» 

«l.i 

£T% 

HAWMliHtl   .^.      ....i.m^m.mm.m*.ft*M, 

t 

1 

U.5 

M 

Pt)rttj|t  u;Gn«  *  ■  ■  **  4 » *•  • « tt  fl  •  ■  #4  If « 

...T... 

].fO 

*^***'!"  ■" 

TtJtjil .,„.p 

>U.... 

3 

m& 

.75 

BookbLndcn'  h^IpcHK 

; 

' 

•  T 

1 

«1 

m 

s 

«,tt 

l*fin-MuwNil&n ......... ........ 

...... - 

,. 

*m 

m 

TiiUl 

...«..- 

tfU 

Ii    ;  rf.TH 

Bookkeeper: 

M. 

H. 
F. 
M. 
M. 

1 

S3 

2,m 

1 

fiS 

2.»»| 

1 
I 

t 

...... 

I 

• 
ii 
50,5 

Aiii<''rl:t'Ari *....,♦* 

2 
I 
2 

6S 

6a 

100 

1 
I 
2 

61 

8.*  30 

1.  m 

2.  oa 

1.9 

Itn  wn^Onti -, ». ...^^ 

1.4S 

Portuffut^ii}. ■. . ,-. *..,..-*. 

icw* 

....... 

Tiiytl.,.....,. »** ** 

& 

&ft 

a,»3i 

5 

m 

2.  m 

10 

I&.8 

155 

'  M. 

F. 
H. 
F. 
F. 

Dim  pm » t  r>fs'  appren  tlt'Ci: 

H n  Wii  Uau 

f 

4fi 

l.li 

1 

...... 

HaWiiilftn,.--,. ...... _.-p. 

1 

I 
I 

5* 

5a 

.60 

.H31 

Uiiwullan........ ..» 

...,., 

Seciteb  .. ,,.*..,,....,..... 

ToUJ  -.**. *.,,* ,.. 

n 

&a 

_^ 

a 

53 

■     :^ 

M. 

U. 
M. 

M. 
M. 

S: 

M. 

.. 

Foreman: 

AmeriCATi. . . , 

I 
1 

1 

3 
3 

m6 

IS 
It 

1,00 

A MH'TlcjJi  11 

.... 

5.0^ 

Foreiimn ,  t  omposltowi 

Amt^r^riiii. -..^ ...., 

UiiWiiilun..,,...,., 

...     .  1 



Ti^Liil.. ,.,,. .., 

" 

1 

I 
1 

49 
II 

la  5 

4.11 



•* 

Uaotyw  opfrniori*  appftmttce: 
I-urt  LIJjUCM*.  , , . . , . . . , 

LOft 

«.!«« 

iJin^nlliin.. ............. .,..,. 

1 
1 

59 

.B8| 

i.mi 

1 

1 

-'     1 

S0.& 
10.5! 

#1  Off 

Qu  WnLluTt 

/1.33* 

Poftwiffueii© ...„..,. 

1 

5S 

.mi 

I 

KJi      ..        i 

Ibtal.. .,,„, , 

2 

£3 

1.25 

2 

1^ 

-^ 3 

^  41 

«0.5 

ain 

H 


ajneludtiig  0  glfU. 


%\\0|. 


^H         Table  1 1  •-OCCUPATIONS,  AVEKAGE  WAGES,  ETC,-Oontinued 
FRINXINO,  JOB  (S  B9TAWLIlfHMEBIT$)-€oaeIiided. 

■ 

OooapAtloe  ftnd  iiftttrmAlft7. 

Sex, 

190»-190L 

1902. 

1906.                       1 

ploy- 

Atc- 

houni 

per 

week. 

Aver- 
age 

Wi^CS 

SI 

ploy- 
eea. 

Aver- 
age 

boun 
per 

week. 

Aver- 

Em- 
ploy- 
eea. 

Aver- 
age 

bonis 
per 

week. 

Aver- 
ftge 

wages 

AiDcrfcftti . . > ....,.,. 

M. 
If. 

1 

fi8 

tL76 

1 

n 

•2.75 

1 
I 
S 

4& 

4B 

L25 
2.m 

F»rt-HAwaiiaD.. .,...,.. 

Fort  iiKUC>sB«.....f  ..••.••.•.*.. 

Total .* 

1 

ea 

2.75 

1 

»t 

2.76 

6 

4^ 

2.m 

Preesmen'i  helper. 

«1 

1 

48 
1)0,6 

.50 

Printer'^  apprentlee: 

PRtirriNG, 

NBW9PAPBB  (1  ESTABI^tlBMENT)* 

Bo(»k  keeper: 

If, 

M. 
M. 
M. 

M, 

F. 

M. 
M. 

M. 
M. 
M. 

M. 

M. 

M. 

M, 
M. 
M. 

M. 

M, 
M. 

M 

1 

48 

21 
21 
21 

Curiers: 

Amertcan 

HAwallaD ,,,..... 

Total, 

u 

21 

,61 

Cublerr 

48 

4d 

4a 

48 

4B 
48 
48 

2.8S4 
3,884 

Lie* 

S:5I 

2.25 

Clerk: 

ArDcricau 

Collector* 

American 

Colieelor,  aaUtant: 

AueiicaD , 

Coinpo«ltors: 

Americati ,,,.. 

Hawaiian 

• 

Portoguese.. -— 

Total .-....,. 

48 

2.96 

Oompodlon*  belpen: 

American , 

48 

48 

48 

2.00 
10.00 

Editon: 

American.,.  >.^....... 

Hawaiian... 

TXHal ., 

48 

6.8H 

Foreman,  compositors: 

American 



_ 

48 
48 

48 

48 
48 

6.m 

4.fi0 

9.99* 

5.00 
4,00 

Foreman ,  preamie  i  > 

American. 

Librarian: 

American ....... 

Linotype  opemtotH! 

AmeHcan.. ............  ....... 

Hawaiian, ,.....,•,•.«,,•,.,,.  J 

* 

Total... 

48 

4,66* 

Mamurer.  ad  f  ertlMinic: 

48 
48 

48 

4.T» 
11,50 
6.76 

^^^^■iasger,  buslueai: 

,,..-- 

^V      If  ansgii^r,  biuinesn,  asbtant: 
^H            Ainertciin 

■ 

^ 

^ 

^ 

J12 


BULLETm    OF   THE    BUBEAU    Q¥    I^ABOH, 
Table  II,--00CUPAT10NS,  AVEEAGE  WAGES,  ETC.— Comtinntd- 


»ex. 

1900-J90L 

iiK^ 

%m^ 

Oecufiaaoii  «ail  tuitUnuUlt^. 

llOUTi 

Em- 

ploy- 
ecu. 

AT«r 

noim 
week. 

AVOT- 
WBIfHI 

li«irr> 

Ave«- 

IS. 

Office  \xiyt 

U. 
H. 
M. 

M. 

t 

« 
IS 

m 

4S 

sxsa 

Photo-eOifniver: 

Pun  HiLWftLiAn... „,„,.,...., 

Fraim  ti  Ti : 

lift  wulUtii .,,,,, ,,«,.*., 4,  «,.*.,.. 

Jfjl>VMlliKI  ,* ...,*.,.,, 

im 

Proof  rwt.  r'«  ns-lntanb 

A  nu"r*r*iJi  ^  H.  - . . .  ^  * .  ^ .  •  ,^-,  ^ » ^ . , 

"*'*"* 

,«*«.. 

■  « 1  «^  >  r 

Hnwaiiiirf .  +         .     ..   . _ 

1    L«6| 

^ 

Twm. ,..., 

4 

"" 

ca:,! 

tticK  ci^BAiviivfi  a  Ks*rAuia»ii.ft£itrr). 


'  M. 

1 
1 
1 
K 

72 

n 

TO 

72; 

1 

At 
H 

a.  IS 

FlreiTKin: 

Chttiww — *„, 

Chlneitc  ... .^^ 

RICE  PULNTATIONS  (3  ESTABIilSHMENTS). 

[Data  for  1902  are  for  1  establishment.] 


Ohiiicii^ 

H. 
M. 

10 

9119 

A 

S 

a 
1 

4 

(«> 
Si 

l)|0.€S 

Chiiii^ae... ...- 

HO 

M 

^.fl9 

&  Si 

Chihcisp ., 

*t.j@[ 

Chlti»^<> ........  ^ .,,,_.. 

CI'ULies*:!  .,.,... 

«,tfi 

Chlii'tiM!' 



a  Irregular. 

b  Also  Ixmrd,  valued  at  from  86  to  97  per  month. 

c  Estimate. 

<i  Also  board,  valued  at  S6  per  month. 

e  Also  board,  valued  at  $7  per  month. 

/  Not  reported.    Also  board,  valued  at  $7  per  month. 
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TABI.B!  II,— OOCUPATIONS,  AVERAGE  WAGES,  ETC.— ContinuecL 

90I»A  VITA^Um  AMD  SOFT  DBINKS  (1  KS'TASI^SIIMBWT}* 


8cz* 

ISKNKISQL 

1902. 

1905. 

L  OBOQPfttlOIl  s&d  nj|tlrifw.my 

Em- 
ploy- 
eea. 

Atci^ 

per 
week* 

Aver- 

WAg«B 

Em- 
ploy- 
ees. 

Aver- 

iioiirs 

per 

week. 

Aver- 
WAgee 

Em- 
pluy- 
eet. 

Aver- 

noiira 
week. 

Aver- 

WflgW 

Bookkeepers: 

Bnwtthan 

M. 
H. 

M. 

M. 

M. 

5: 

M. 

M. 

M. 
M. 
M. 

M. 

M. 
M. 
U, 

47 

•2.90 

1 

3 

2 

53 

68 

n.724 

5 

2 

53 
53 

1.164 

47 
47 

1.33* 

1.35 

Jap*iii;se  ,,...,.....,,.,*.,.,.. 

« 

m 

TotiU  - - 

7 

58 

J.'JSi 

47 

1.29 

f.'i 

1  ffl 

Bottle  wiLiheri: 

2 

7 

58 
53 

l.OO 
LOO 

47 
47 

LOO 
LOO 

jMnaneM) 

IVrtal.... 

9 

u ^ 

63 

1.00 

47 

LOO 

..  *" 

...  , . 

CoUeetort 

I 
2 

fiS 
1^ 

1.914 
2.87* 

ABD4H<MTI  ............  s  <...... . 

47 

«2.e84 

1 

1 

58 

1:3 

Eniflish 

HawtiUftn 

S 

53 

2.001 

47 

2.174 

Pftrt-HitTTfliiffflTi 

1 

lis 

2.aB4 

Ttitftl.. 

4 

M  1 

2.4«4 

47 

*ii4S 

S 

53 

2-«8* 

lUchlnc  hnnd: 

47 
47 

L164 

e.71 

1 

58 

5w75 

1 

53 

3.80 

47 

L50 

1 

53 

L.% 

9TEA.TI   KAILROAOS  C4   EilXA»L.i!lf]JIIKMTS). 

Pftt&  for  1900-1901  iue  for  1  establfBhineiit;  1902,  for  3  estttbUalmieati.] 


m     American .......... ........... 

M. 
M. 
M. 

' 

00 

m,m 

x\.nit?rican 

1 
1 

11 

1 

64 
54 

131 

11.914 

6.75 

L91 
02.871 

Agunt,  Irvighii 

Amerieaa 

1 

7 

68 

too 

4.10 

Afents^  station: 

AmericAn.......        

EnelJffh ._ «... 

2 

64 

«tl.914 

/2.1« 

Oeriutm..... .................. 

3 

54 
54 

M2.234 
<^L9U 

Hiiwaiiaa 

4 

1 

13J 

92.  St 

Portugueie 

3 

W 

L72* 

Total.. 

d 

64 

/2.03i 

17 

(^y 

/2.m 

d 

#00     f'lMk 



•1  employee  farnUhed  also  with  house. 

b  Also  house,  fuel,  water,  tnmsportatioii  of  cbUdrea  toACbool.  medical  atteadMieet  «]iil  i 
Id  cace  of  accident  lucarred  Id  eeiTioe, 

^  Aim  lodging. 

<f  Irregular. 

♦  Houfs  are  reported  for  8  employees  only. 

/4  employees  fiimlihed  also  with  hoasw,  and  3  employee*  famUhed  also  wltb  hoiue,  l^iel,  water. 
transportation  of  children  to  Acbool,  medical  attendance,  and  awrifiiance  Ld  cafe  of  aecldeni  lociirrea 
in  ut'Tvire. 

V  ATtd  hr>n^.  fnel.  water,  transportation  o!  children  to  lehool,  and  medical  attendaDoe. 

'  "  '  nilBhed  also  with  lodging. 

rtUahed  also  with  hooae,  fuel,  waici,  tfmxuportaUoii  of  children  to  aehool,  and 

/  sec  noice  to '' 


F  614                      BOLLkriK   OF  THS   BimKAtT   OV    LAilOU.    ^^^^^H 

1              Taulb  II.— OOCDPATIONS,  AVERAGE  WAGTO,  ETC-^ontiimed!        ^H 
H                               ATEAJH  RAlI^KOAlia  14  VflTABt.lflHIIIK!^T»t>-^:<ieUau-r                              ■ 

l— 

al»x. 

1900-19I1L           1               ims.               (               ML                  1 

Km 

li'l'    :. 

^y. 

UH.tf)- 

wtiek^ 

cj;;. 

r 

1  ..^. 
woes. 

n 

mn     ■ 

1  AAI        ■ 

^^^      H»U4,*.,,i.,      

^1                   TfTflll                        

H. 

M. 

M. 
M. 

M. 

AC. 
H. 
M. 

ii: 

M. 

H. 
»L 
M. 

M. 
M. 
M. 

M. 

AC. 

M. 
M. 

M. 

H. 
M. 
Iff 

^ 

M 

•4.ti 

s 

9 

ffl 

'*'''""      ■ 

1 

w 

4-7T> 

t» 

(*•>  !  1  «t    1 

V      BaUik^tmen- 

2(t 
1 

M 

4.00 

a 

68 

4.  so 

1 
1 

ii 

60 

(Ml     ■ 

Ani'T                                     

^^             Hfl^Vii.....^       , ,   . 

^^L            FH>ri  iti^ittm'' 

2 

M 

2.904 

•i 

I 

^P               T'^*n^ 

a 

H 

8.304 

ft 

a 

57.3 

r&.a      ■ 

■       Blficluniiths'  helpers: 
^K             Ffnvrnlinti 

' 

2;         » 

3.86 

I 

^B             pn-rH-*  ""*"-" 

1 

a 

^  1 

^H             Irirh 

1 

2 

64 

M 

l.T6i 

1.G0 

^^H              1  n  nit  Ti  f^t^                 .1.       .  1.  •  1.    .  ■ 

"*T|"&a*6' 

"i66' 

.^..,. 

'-••-  1 

^H                Pnrtit^iiMA 

^P                T'HnI 

8 

64 

l.6Bi 

4  1    &il,]l 

2.17 

1 

IS 

_^  I 

■       Boatmcti: 

^              HdWAlUn.... . ., 

A 

m 

-1 

BoiltT  mnker: 

1 

I 

64 

64 

4.A0 

Lfl6 

Bufli^r  maker's  bolper: 

Irlall 

^^d 

^       Ilookk<M»p6tii; 

1 
1 

M 
61 

6.75 
46.76 

««  v««»« 

.,..,."^ 

^H               All'tftll^flTI      ..    ,  •  ■ .■ 

...... 

""** 

*'**■■■* 

^P           ^oniig^iiQio.. .................. 

'  - 

1 

M 

'£k     ■ 

H                Tola) 

^M     Bookkeeper,  uslit&nt: 

2 

64 

•6.76 

1 

Of 

%U     1 

I 

U 

64.214 

I 

^H        BrtLktiinerr. 

^H                AtTi"ftvr»n  .«■•..  .^ , , , 

1 
16 

4  1 

♦•W.7 

I  &o      1 

^1                    UAw«ill«^n 

3 

64 

1.724 

■              Tomi, .,,,,.. 

H       Brakcmeit.  fix*%bt: 

^m             iTiiwHtUit                   ,   

2 

« 

l.T2i 

31 

9  69.8 

him       "M 

. 

^ 

Ul 

64 

L2I 

10 

a 
s 

5B 

M 

A3 

L60 

3.00 

L60 

J 

^B             QAWJilliirj 

Hf 

s 

"    64  1    i'fiO 

'  '^H^^l 

■                Toud..                                  ...j  U. 

^H       Bridfcu  man: 

^H              Jiit>ritic«»c .   ,    ^1  M. 

*^^^^^^H 

s 

64  \  um 

ft 

53.5 

L75 

~~^^^H 

^^^^^^H 

I 

1 

IH 

1  '^^^H 

^H          ftlcrapTo',Vi!  fTirnlshc<t  alNO  wl 
^B                                                 Also  wU 

tU  tu 

^  of   f\ 

■ 

>iUHs,  fuel,  wa|4«r,  inuiMportHtiini  tif  ttUU^ 
inc.  fuel,  w^tvr,  ttmn^portaUozt  of  oblliire 

11  lOM 

nut  10 

M 

bool.  m 

1  ^^^^^H 
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Table  II.-^OOCHFATIONS,  AVERAGE  WAGES.  ETC.— ConUnued. 
STBAJH  MAMMM^AMm  (4  K8TAAI.I9iIl[EKTfi)-Co(ntliiued. 


Sex. 

190&-190]. 

1SQ3. 

1906. 

OoDopfttlon  BOd  D&lloiullty, 

Bm- 
ploy- 
eet. 

Aver- 

bonni 

per 

week. 

ago 

Em- 

pl07- 
eea. 

noan 

p^r 

wwek. 

Avct^ 
age 

wiigei 

Em- 
ploy 
eeo. 

Aver^ 

age 
houni 

per 
week. 

Avef- 

•go 
wKfefl 

C»ptuin,  lug: 

American 

U, 
M. 
M. 

M. 
M. 

M. 

M. 
M. 
H. 
M. 

M. 

M. 

M. 
M. 
U. 
M. 

M. 
If. 

'  M. 

M. 

M. 

F. 

ML  > 

1 
8 

1 

8 

61 
88 
68 

63.8 

1.00 
8.00 

8.78 

1 
6 
1 

8 

1 

GO 

64.2 

70 

53.7 
60 

*f6.76 
L  18 

Jikpan^te..... -,-... 

t 

64 

11.00 

C*r  inspector: 

AmviicAii 

2  65 

Carpcniors: 

IS 

64 

8.40 

8  65 

Aoitrliin .... .................. 

&8  60 

Ocrman........ 

2 
10 
8 

17 

1» 
8 

N 

64 
N 
64 
N 
64 

8.66 
2.164 

8.00 

HAWAil&D - 

4 

68.6 

2,42* 

IrUh 

J&p&noBe...... --* 

8 
8 

54 
68 

*2,00 
2.484 

7 
8 

66.6 
54 

'ISt 

IVfnaruMfii'........^. ....... ,T  T 

Swed&ii....... ..,,... 

Total 

6» 

N 

2.m 

28 

53.8 

«3.8A4 

14 

66.1 

'2.7ei 

Cftrpctiteri'  holpen: 

liAvridian , „,... 

3 

7 

00 
60 

bl  fio 

jHptidOM'.,.......... .......... 

1 

54 

L76 

bi  60 

Total....! 

I 

64 

K76 

i> 

GO 

bL60 

I 

**"***' 

faMpanen.  work  tnOn: 

r     Jaifanww 

3 

64 

1.824 

2 
1 
I 

58 
M 
54 

1.76 
1.84 
2.26 

I^r  port€r: 

Car  repairer: 

Portu^eee ., 

I 

2 

1 

1 
2 

64 
60.5 

ao 

69 
80 

3.00 

American 

5.27 

aerk*: 

American ,,,... 

•^i 

Hawaiian 

•• 



TotaL,... 

4 

60.8 

•  1.61 

Clerk,  chief: 

Gcrrnmn...... ........ ...,..«., 

1 
6 

60 
66.2 

''8  871 

Clcrkji.  Ireighi; 

American. .. 

6 

68.2 

8.19 

American , ,. 

I 

64 

1.81* 

UawiUlan 

■'■  2 

00 

^2.80 

Total... 

1 

64 

L91I 

6 

63,2 

8.13 

7 

66.8 

*S.064 

M. 
M. 

v. 

v. 

Clcrk«  Itimlier: 

1 
2 

M 

68 

«2.80 
2.<\«4 

Clerks,  ollloe: 

American ,  „ 

Irijth ...,,. 

1 
1 

64 
M 

2.4B 

Clurk*  n>undhoQie; 

AiU4<ricati.. 

1 

63 

2.11 

Clerks,  whftifi 

Amerltan 

4 

M 

8.00 

•)1  einplttyc'c  furtiiitied  alto  with  bouaet  fuel,  water,  tmn^portaUon  of  children  to  school,  and 
mediciU  ntlundiitirHe, 

'  ^ '"    ' ' '- '  "   tL>r,  iransportatloo  of  children  to  school,  medical  attendance,  and  aosbtjuicfi 

V  rrt»d  In  aerrtce. 

^l  abo  with  house,  fuel,  water,  transportation  of  rlilhlren  to  school,  and 

1  alAo  with  houite.  fuel,  wuu^r,  tmnsportaiJon  ol  chiidrea  to  ichool,  toed* 
)L  latancv  la  case  of  luxUltiut  Uicum^  lu  ficrvloe. 


■ 

H 

1 

■ 

■ 

1 

■ 

^H 

H             Tamm  ll.-^0€X;UI'ATrOKS,  AVKRA6E  WAGES,  ETC,— Coatmoed.          ^H 

H 

VUMSaiL          1               IttL 

«■       ^ 

^^^■PBBBpition  md  iMiUmiHty. 

^ 

ATCS^ 

S^ 

A»iav, 

Atvf^ 
•*• 

ptor- 

Arwr- 
hSm 

•a. 

C*f- 

M. 
M. 
M. 
M. 

M. 

U. 
M. 

M.  j 
M. 

M. 

M . 

M. 
If. 
M. 
H. 
U. 

M. 

If, 
M. 
If. 

M. 

M. 
M, 

M. 

If. 

M, 

M. 
M 

i\ 

H     ' 

i4lL»| 

1 

«:» 

1  Ail^^^H 

3>C1|TO... _• 

^^H                llAVrnilrilr       ■■•■■»*•••■■■ 

*    j 

1 

54 

nil 

....4|^H 

h 

54 

•rs7| 

,     ,i    ^    ,  fO  Olt^^^l 



1 

T            ^H 

s 
s 

A4 
M 

9 

m 

2.45 

^J 

1 

1 

!     I 

89 

m 

^    Cnok: 

H            ChllMw-*.,.. 
^H     CSoolr.  w^flf  tmfti- 

^H          Hntrnttnri 

1 

M 

1.OTI 



****** 

. •••««« 

^B                  TiTtfll                            1       1 

r 

a».5 

n.QO       1 

» 

M 

4.144 

14 

C&4 

44.01 

J 
2 

2.57  ^^J 

^^^^^^^^^iiVi: 

1 

54 

01.91A 

I  r»iii»-'f'       - 

f 

M 

2.821 

1 

53.3 

a2.«2 

13 

M 

3.701 

18 

53.4 

*8.06i 

IS 

im.h 

A3.aB         1 

J 

^ 

.tC7» 

1 
5 

1 

5 

54 

50 

e&75             ■ 
.72           I 

l.OQ           1 

J. 71  ^^H 

ii.sgl^^H 

ft 
...... 

7 

M 

54 

l,7.Si 

4 
121 

6S.3 

111 
il.M 

^H 

Flrc'TiK'ii, 

1-'      

2 

5S.S 

ZIO) 

4 

'60 

'l'««^^| 

W 

54 

i.  i^^i     la 

h3.4 

iL98 

W  ' 

(59.B 

^imJI^H 

I 

ta 

LGO           ■ 

1 
1 

64 

54 

Leo 

02.11 

■ 

^         1 

00 

VVco"      H 

^H                           luruiBhtKliUfKiwUh 

■  «*;;■ 

^H                            fut^l,  water  trAnapi 

1 

L- 

artAd 

Iv 

tth  b 

■ 

on  of  ehOdfcfi  to  ■c3iool«  socdlcml  iLttoDIll 
9•t^  Tm*  I  waur.  uttnMportAtlim  otolillilrei 

ridoni  Iiitiurred  in  mrrltie. 

lom^lj 
dwn  1 

■ 

iuoI,tttt 

uid  Mm 

sbool^  n 

REPOET    OF   THE    GOMMISBIONER    OF    LABOR    OK 


Table  D,— OOCdPATIONS,  AVERAGE  WAGES,  ETC.— Continued. 

STKAM  AAIItlSOAtiB  (4  KSTABI^XSJOICLENX'Sli-Continucd. 


^m          OoeupaUon  luul  imtioiulltj. 

Sex. 

L90(>~1»01. 

1902. 

1906^ 

Em- 
ploy- 
eea. 

Aver- 
bOYUa 

week. 

Aver- 
age 

wagci 

play- 

eea. 

Aver- 

^a«e 
hours 

week. 

Aver- 
se 
wage« 

Em- 
ploy- 
ees. 

Ayciw 

noun 

P«r 

week. 

Avef- 
ago 

wages 

H       Pbremon: 

^m                    Aint'r\r-nrt                                  ,     ,_ 

M. 
M. 

M. 

M. 

M. 

M. 

M. 
M. 

M. 

m: 

H. 
M. 
M. 

M.  i 

M. 

M* 

M. 
M. 

M. 
M. 

M. 

M, 

IL 

M, 
M. 
M, 

tf. 

M. 

M. 
M. 
If. 

* 

1 
1 

1 

60 

00 
60 

'^i 

^H             '   fi^rtniin 

t^tm 

H                  Tnri.1 

S 

CO 

02.00 

H      Foreman,  ballast  men: 

1 

54 

91.U 

1  j 
1 

S 

il.6fi 
2.60 

H       Furt'iaen,  car  cleaoen: 

^M                      Am.'Hr>nn                                     

H                    ^tvoili*!, 

I 

64 

2.80 

H       Fo  ri'tii  en .  e4i  r  ihope; 

1 

68 

5.00 

■                   l.^.h 

1 

4.60 

^L     For-'"  '«--.Jgv: 

^pt.^or                  iidry: 

1 

1 
1 

1 

54 
54 

54 

58 

4.«1 

a.  Oft* 

e8.8»| 

2. 871 

F«                    L^ht  koodlen: 

Hnwiumn , , 

1 

00 

44,70 

^^^Jptcmen,  hostler^  loooxnadTe: 

^^^H     1ri«h 

2 

'    54 

2.494 

^^^^H       nr^rftt^udd 

1 

53 

2.11 

■^               in*#-r 

2 

54 

2.491 

2 

W 

2.491 

H^     Iioremaa«  laborers: 

V             HnwnltHn           

'  * 

I 

m 

2.49 

^       Vontnnen ,  luboren.  yard: 

American 

IHjih    

1 

68 

8.884 

1 

1 
1 

1 
1 
I 

54 
54 
54 

54 
54 
51 

9.«H 

4.00 

6.00 
5.00 
6.00 

Foreman ,  la  borfra,  yard ,  aaifltant: 
Iri&h 

FbremoD,  painters: 

American 

1 

SS 

4.25 

Wfoumtrn,  pUcdriveia: 

^^             Amrrlrnn ,   .. 

■i 

^B            Genxian ^ , 

V                       «IV.t-l 

3 

54 

6.S3i 

^■'       FVuppiuan,  rotiodhouBet 

AmcileAD 

I 

54 

4.79 

1 

I 

1 

I 

1& 

58 

54 

54 
54 
53.8 

4.60 

*2.00 

LT21 
1.72i 
1.09 

^^^Jbr^'"'! '"   '  "^tk>iimeD: 

^^^^H 

I 

54 

1,724 

^^f           Japauese 

10 

54 

hm 

15 

68.6 

t,fB6 

11 

54 

1.034 

U 

68. 4 

rfi.n4 

15 

66.8 

L«8 

^^^HfRinait,  stevedorm: 
^^^"    i*fmuira(»v 

^H             Axotfrican 

■            Irfoh 

^^^    TOOL. 

1 
2 

00 
54 

a  8. 45 

4 

68 

3.00 

4,00 

6 
1 

54 

2.OT4 
1.50 

:"" 

'" 

7 

M 

i.n4 

L-.-_  — ^. 

4 

68 

ItiO 

2 

54 

4.00 

n<lfoa  to  iehoot,  mtMilcal  attendance,  and  amdataitco 


^^''■rrn  to  (»rhri«)t,  auiI  medical  atti?iidanot« 
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TAUtJL  ti.^-OCOlTPATlONH,  AVKRAGE  WAGER,  ETC.— Contltiuecl        ^H 
UTRAM  MAIl^iftOADS  (4  RBTAIU«lS»atBI«T«>-OociUlitWDiS.                       ^^M 

OooapvUoD  ftod  BAdoomlity* 

8ex. 

1000-190L 

1903. 

tw^                  ■ 

Sm.- 

ploy- 
ees. 

Aver-   Avor- 

f 

1 

Aver*    Avw- 

Em       ape       age 

Fm 

1 

Foramen,  work  tni&: 

M. 

M. 

S: 

M. 

M. 

M. 

H. 

H. 
M. 
M. 

U. 

H. 
JA. 
M. 

X. 

H. 
If. 

S: 

M. 
BL 
M. 

M. 
M 

I 

1 

64 
64 

12.80 

TouU .,. 

a 

s 
1 
1 

61 

l.«2 

Frclirbi  hundleCT: 

54 

M 
64 
64 

2.f7t 
1,60 
2.30 
hOU 

"■" 

s== 

^=^== 

^^^^^^ 

HnwnUan -,, 

S 

64 

81.60 

Viin  1  la  w&iiun , . . » 

.1 II  iKlMlCSrtS .        .             .......... 

SI 
6 

63.4 

64 

1.174 
L60 

18 

£3.8 

»i  ,»*| 

I'ortugueso* *,.,  *-.*.,«. 

TuUl .., 

20 

64 

1,8a 

88 

68.5 

i.m 

18 

«a.8 

l.«H 

Botttlem.  locomotlTe: 

S 
8 

a 

64 
64 
64 

1.681 

1.47 

HawAliAn... 

1 

T 

6i 

L68i 



Totrtl 

9 

61 

1.511 

7 

63 

i.m 

t  Uintw * „,,.,*,.... 

Biiw»UAn....««.«.^«.^. 

^»^         Total,,,, ...*...„>,,, ,.,..., 

^^^^E^  American , . 

.    .    « 

«8 

60 
68.0 

i.m 
*iai 

68 

XI 

64 

64 

«1«26 
•1,36 

136 

64 

OLS6 

186 

6«.i 

rfL» 



a 

8 
2 

n 

72 

72 

2.66 

1.H7* 
3.00 

^^^^itafMUK 

^^^»           T«f*l 

i;t 

72 

].«0 

^H             i:hii}u««} .             

.^_^__ 

, 

' 

. 

2 

1 

eo 

00      , 

«Lltf 

8 

to 

4't6H 

m 
s 

M 

64 
64 

64 

I.U4 
1.00 

Loot 

a.  67 

76 

68 

l.l» 

^^■■Aboronk  work  tnUii? 



^V              JA|Min(?80 ,. 

^H              AiiiHrk'&a 

^H             Chlttf^e 

^H             tluwalian..,. , 

^m            rnrt  Haw«aaii..... 

6:(,V 
64 
64 
00 

4  004 

L80 

«.a84 

•^^,80 

0 

58.7 

8.96 

1 
6 
1 

t 

68 

8.00 

1 
1 

64 

«.70 

^.OOi 

^^B                  iViH^l^p^f^                             ,     ,  ,  , 

2 

""'"■'■ 

^1 

& 

64 

t.m 

B 

St  K  1    9  r» 

17 

^^V            Hjrtiunuao..,, 
H               ToUti 

^M           all. 10  II  *1mV;  aflcra  mniah*.  tl, 
^^^^^ti  ii.'Uii4ij>>'fu  fu;i>t;tiu4  i^lMi  " 

0        ,     -.,. 

,ii, 

1       1® 

M. 

i    *5i'    *  i  " 

1      64 

1 

2      64 

1 

■ 

;]«m  ul  ohtlitt«a  to  acho 

619 


Taslr  !!•— occupations.  AVERAGE  WAGES,  ETC.— Oontinaed. 
8TEAJI1  BAIIiDOADS  (4  B8TAgl*lliliHlg!fTa)^<!tonHniMSd. 


^^^^VOeoop^oQ  mnii  nftUcnuJltf 

Bex. 

19tXKlWL 

1W2. 

1905. 

Em- 
ploy- 

Aver- 
age 
hoam 

week. 

a«« 

ploy- 

Aver- 
age 

UOUTB 

«reek. 

Aver- 
as« 

1?. 

ploy- 
eea 

Aver- 
age 

boun 

per 

week. 

Aver^ 

M. 

M. 

m! 

M. 

M. 
M. 

M. 
M. 

M.  > 

M. 

M. 
M. 

If. 

H. 

U, 
H. 
M. 

M. 

M. 

M. 
M. 

M. 

M. 
H. 
M. 

M. 

M. 

M. 

M. 

1 

54 
54 

1:S?t 

1 

2 

i2.00 

2.00 

al 

ol 

3 

4 

54 
54 
£0 
55.5 

i^Otj 

^^^^^K       HuUiailATi 

i  5  * 

*L7^ 

^^^^^^^BE^ShBainH 

4 

54 

1.664 

*"  *'* 

^^^^^V^ml 

8 

54 

L51 

3 

S8.3 

2.00 

d9 

66 

<iL604 

^^I^BSter  tiu-  ballden: 

2 

68.5 

0.71 

I 

54 

7.67 

H            IriBh........ 

^m                 AinHi-ifmn 

1 
1 

6.71 
7.67 

S 

58,7 

/6.8» 

2 

1 

68.5 

fiO 

5.28i 

^^H                 IPvfttlWQCM' 

«4«7il 

^H                 'rv^t.i 

1 

(') 

7J57 

8 

58.7 

fi^.m 

3 

-66.7 

<•  6.75 

^^_^«clianIcH'  ftpprentloeii: 

^^^^^^     *Virtii^i*<im 

ff3 

51 

9h2ik 

^^^   "       AmcxicAB 

I 

54 

1,»4 

MoJdi>ra: 

1 
2 
8 

68 

51 
54 

5.00 

^^^^K    ¥T*«».ltttn 

2 

es 

2.26 

2.16 

^^^^^H  **ortiiu[iiiQK. ,j.... ,,...,  ., 

2.06i 

^^^^■^    DtiMrfan 

1 
1 

2.00 
4,00 

^^^B  o^w^^^K 

a 

54 

4.00 

^^^"       ToUl 

2 

54 

4.U0 

4 

58.5 

2.«24 

6 

63.8 

2.684 

Moldcnt*  apixraDtiocr 

n&vrallAD , 

2 

S 

54 
54 

Leo 

1,684 

I           Mold  era*  helpcw; 

a 

3 

1 

54 
54 
54 

1.86 
LJfi 
2.00 

I 

68 

Las 

^^1                      »M*<t,f^m^" """"""""" 

3 

m 

1.60 

^M             Total........ 

^1     Oiler. 

^H           Japao^e..... 

^H     OLler,  car: 

5 

54 

L60 

6 

53.6 

1.66 

I 

l^ 

1.26 

1 
X 

1 

54 
68 
(') 

i.ao 

2.80 

^H     OLl  tvndur: 

^B            Japaoese..... ........... ...... 

1-16 

ralntvrs: 

,               Amertcau 

^^m         rhiiinui' 

I 
S 
2 

53 
68 

58.5 

8.00 
2.25 
2.121 

a 

1 

64 

54 

l.«24 
2.26 

8 

51 

2.684 

^K                   fl.ti..ft.r. 

^H          Fart- Hawaiian 

1 

63 

2.20 

^m             Total,, 

s 

54 

2.Q;ii 

5 

^.2 

2.85 

4 

68.S 

2.824 

1 

54 

4.50 

1 
1 

68 
64 

4.50 
4,75 

^H             ^rotai 

1 

51 

4,60 

2 

53.6 

4.6J4 

^==^ 

- 

*'i  ijnpioF»t*?i  fttmlshwi  alio  with  house,  fuel,  water,  traoaporUtloti  ol  chUdreu  taachool, 
iittcrMUiiri    jini  J  >i>un*r«  in  case  of  aecidenl  iDourrod  in  service. 

*  i<Jicd  alao  with  houne,  fuel,  water,  tnui^portAtloQ  ol  children  lu  aohool,  medical 

•rt] '  siaocis  la  case  of  accident  incurred  in  service. 

romlabed  also  witlk  houae,  fuel,  waiur,  Umz»|JurtaU(ia  ul  cUUdnm  to  icbooi*  and  med- 

. .  '-C, 
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^^H         Tablb  U.— occupations,  AVERAGE  WAGES.  KTa-^kaitiiiiied         ^H 
^^V                     am  A  in  UAUMOAB^  (4  B»'rABtaS10USl«T9)-OanUxiu«i!L                      ^^M 

H            OocapttUoD  and  uatiooolity. 

Sea. 

1900-19QL 

1902. 

1905.                   1 

em- 
ploy- 

Aror- 

bo  tint 

per 
week. 

Avcf' 
Age 

day. 

pltjy 

Aver- 

hours 

per 

wccJc. 

Aver- 

WUKCB 

Em- 

Aver- 
•so 

Ari-J* 

47. 

H        Fftttern  znnkenr*  betpen 

M. 

M. 
M. 
M, 
M, 
M. 
M. 

M, 

M. 

H. 
M. 

M. 

M. 

M. 
M. 

M. 

UL 

M. 
M. 
M. 

K, 

M 

1 

61 

M 
W 

54 
5i 

54 
54  ' 

laLfio 

2.68* 

4.60 

1,26 
2.fiO 

H        Pile  drivt^rs: 

^H             Aiii^ftt*Hn ., 

^H               G'*nTijn           ,   •  ■••  ■  p  i  ■  p  ■ .  ■     ■ 

^^b                Hikwriiliiii 

^B 

\m 

^^H                       |f^pn|i.'4i^t         ,,       ^ , 





•  •«»««»|«*>**.a              ^H 

^V           P\rii1tih 

:  :  ■ 

^H                 T'^tr'l 

^ 

7a 

M 

2.734 

■ 

^V      rortora: 

^H             AmcflcDiiiiGieTO    .,..,, 

j^ 

^ ^_j 

,_ ^ 

■ 

I 
2 
8 

70 
tiO 

6a 

^m         i^.......ii^3^ 

^^H              .'npiint'^1'' ,    ,                      III 

^1                 Tntnl 

6 

05,7 

'1.09       1 

^M       Purien*,  chair  car: 

^H                                      f^hlttOHili                  ^ ^_, 



, !_ 

! 

2 

1 

1 

1.84 
6.75 

2 
1  i 

1 
1 

53 

tl.»4 

L»4 

5.75 

2,874 

S 
1 

1 

^H              ,i)<^pii^i^.^ 

^H             Aiucrlean...... 

^^1                    M[H1  Illi'W  , 1  .1  .  1 

63 

/4.34I 

XIO 

^B 

""  *»• 

1 

(d) 

6w75 

2 

&3 

4.3U 

4 

V57t3 

/9.MS4 

^H       RouudhousQ  men: 

1 
1 
I 

as 

4S3 

L4« 

^H                   ff»witHii|i 

^H                   t»rirfii^iMiit 

^ 

^V 

8 

tss 

I.«l4 

^ft      Bftllmnktir: 

1 

I 

1 

4 

do 

1  271 

Br,  ■ 

1 
118 

54 
&4 

1.00 
1.00 
l.UI 

*'m 

"uS 

"i'ia 

^B                                   f-.rtl.^r,  !,.«(»                                          ,          ,       ,       . 

^B 

132 

M 

l.ClUi 

188 

53.4 

L&i 

166 

w.ft 

1    ^-»N 

^H      Blgimlnmn: 

i 

M 

.90 

^^^P      tlKW.Ii.in                                               1    M 

4 

1 

n 

■    '  itdrtn  t*>  BohooJ,  modlcftl  ttlt*  nd 

lUm  itfoblldra 

L  wiitir,  I                      1  of  chUiil 
vulliicuxrt. 

u  lo  m 
IlKU  u 

»ccUm]    1 
i«dl(»l     ■ 

^^K        Table  H.^-OCCUPAT10NS»  AVERAGE  WAGES,  ETC.— Ccntmoed.         ^H 
^^^^                    mTBAM  HJaiM0Attm  14  K8TJLBl.ISH]!ISN'rti)-amdodeiL                      ^^M 

Bex. 

1SQ0-190L 

19tl2. 

19Q5.                      ^ 

Km- 
eea. 

Atcp- 
age 

boQim 

weeic 

Aver- 

wis. 

Em- 
ploy^ 

CM. 

Aver- 
*ge 

bouis 
per 

week. 

Aver- 
age 
wages 

Iff. 

ploy- 

Avei^ 
ag« 
hcmn 

AT«fv 

ag«9 

^m      SlenogtupherB: 

M. 

X 

■ 
64 

tLmi 

1 
1 

fi8 
hi 

13.26 

1 

48 

•3,26 

^H               1*Mrf-MnwAiiBn. ............... 

H                   TtM^ 

1 

bi 

Zhli 

2 

6:1.6 

«-.L6a| 

1 

4d 

8.26 

^H               A  ini*rif'fin   .              ......... 

M. 
X. 

M. 

If. 
M. 

M. 

H. 

H. 
M. 

M. 
M. 
M. 
M, 

M, 

M. 

M. 
M. 

H. 

M. 
H. 

M. 
M. 

M. 

It. 

If. 
it. 

If. 

1 
1 

64 

2.49 
8.46 

^B             Fru^rtvh        

....... 

....... 

H                TiTtf^ 

2 

63.5 

2.B7 

1 

68 

6. 75 

^^rp    SwMifh.. 

^^t'     ■            ;  orator: 

1 

m 

&.7& 

1 
i 
8 

fitf 

1.97* 

Tr 

American 

1 

58 

&.75 

English 

1 

t*) 

4.79 

WaU'tunen:                                       i 

1 
7 
8 

hi 
84 

1.15 
1.10* 

J  A  LHI  Tf  eSC' .......••.*>•*.•.«...  . 

Port  uirnCHe.  «..«.*. ............ 

I 
I 

68 

'1:?J1 

Kui^iftri .  ,^,;^,,,,^, 

Total .* 

2 

OS 

«l.82i 

U 

82.1 

-ffi.ao 

Weletuniiater; 

1 

(*•) 

2.871 

Atutirictiii  ..................... 

1 

1 

64 

63 

6.71 
L72» 

Port  tidnieM*.. ..*••...... 

Tottil , 

2 

68.5  1    4.2li         1 

Wharf  men ' 

^ , 

81 
6 

60 

L16i 
<I2.00 

WUieU  driverw: 

HawaiiiLU ^. ....... 

1 1  It  wftlian.. ...... ............. 

2 

M 

Lfi31 

J  (1  tMttlt?^)^..^  4  r«^«^..  «...«..,..» 

1 

60 

rf.75 

Port  ti^i6S9.. ..•*.... .......... 

2 

W      1 

i.m 

TutftL , 

4 

M          1.08 

1 

ea 

d.TS 

Yord  fna*l<?r»: 

AiDi>rtcan ........ ......,,. 

. _^ 

1 

(*) 

5wl7| 

1 

53 

5.75 

1 

I 

It] 

<»     1 

2.96            ■ 

Ifl^to 

Totfli,.,,, , 

1 

1 

(*) 

6.17i 

1 

63 

aw  75 

2 

(fc)         3,91*         I 

•t  1  «*tff p)^r<(?t?  famiAhc4  aloo  wltli  hotiae,  fuel,  watci ,  tnuupculmtSou  ol  ciiMrea  to  M^bool,  and  med-       J 

fftrrii«b4»r1  n|4in  wfth  horiBP,  fnel»  water,  ^iiQflportation  oC  chUdrcn  to  achool,  mcdlc^^^H 

4  Alx                                                 aXou  i>i  tihUdr^ii  tu  bcIiouI,  modlcal  auexul»nce,  aud  aaiitftancd      V 

^«          Iti  caai.'  L ,.        ,                                 .  . .  :e.                                                                                                       ^^^ 

K    622                        BaLLBTIN    OF   THK    BUREAU    OP    LABOR.             ^^^^^^| 

1               Tablk  11,— occupations,  AVERAGE  WAGES,  ETC.— <)onUiiue<L          ^H 
^^^        UTEAJASOIP  C?Oi!tPANlEII«  HVTJBRISLAND  4»  KSXABIilVIKatKNirtf).        ^^M 

^^^b                                          lOmU  for  1000-1901  are  for  1  estubliAhnicat.]                                             ^^H 

^m         Ocuupiition  and  natioiiAUty. 

Acs. 

1900-lWl. 

1902. 

XiOk             1 

Stn- 
ploy. 

OIHt. 

A?«r~ 

per 
week. 

Atcp- 

■CO 

wa(r« 

Km- 

ploy- 
eea. 

Arer- 
boun 

Atct- 
aire 

wucea 

Em- 
ploy- 

Artr- 

rnfca 
hvam 

BlAckumUlu: 

M. 
U. 

If. 
M. 
M. 

M. 

M 

1 

« 

tfvOO 

1 

1 

C8 
68 

•5.00 

3.00 

n 

^H            PornimifHHfi  .                     ,   . . . . 

:::::.:   | 

V               TotnL. 

1 

69 

5.00 

2 

bS 

4.00 



1 

Bla,cki<mit1ia'  belpenu 

lluWAtllAIl.                -,,.-,    ..    ,• 

^^  -*= 

^^^^ 

1 

63 

2,50 

1 

K           I'firMlfiw&ilttii 

1 

58 

2.  SO 

:::::::■         "■ 

1 

68 

L50 

1 

^m 

1 

I 

S 

2.60 

2 

hs 

2.00 

...... .L.               M 

H      Boat9Wriin9: 

^m             f^ff^ivv,itHil  , , , 

^1 

* 

6 
1 

58 

«i.724 
8.8H 

4,214 

I 

^T               A  iTHTlrriin                                ,  ,    , 

■ 

dirpenteri; 

American .              

M. 
K 

1 

4 
1 

&4 
51 
N 

2.R^^I 

ffifi^fftii^T^ 

Portu^eiw.  ....*,.«««........, 

M. 

M. 

M. 
If. 
H. 

M. 

M. 
M. 

M. 
M. 

M. 

M. 

M. 

M. 

M. 

M 

i 

fi» 

8.29 

Total ,. 

acrk,  eoftl: 

Hnwnii«n 

11 

58 

8.81 

6 

M 

l^^l 

1 

1 
2 
3 

00 

to 

•Clerli  ,  frefKht: 

1                            !| . .................... 

* 

1 

«8 

a2.a0 

Total 

1 

M 

«2.80 

8 

(t«» 

^2.721       ■ 

Cln 

*"*"' 

1 

2 
2 

68 
08 

5.75 
^8.871 

J 

CI- 

.VuierirHU  p..,,. .         

Cltirkn,  niorei 

Amcrtean ,a......=f ... 

1 
1 

s 

id 

FortucrueM «.•,•„,.... 

TotoL 

Clerku,  wharf; 

Amerfcan.*. i... 

^^ 

;;^ 

I 

ue 

4.79 

2 

I 
1 

80 
00 

^ 

m     iLftai      ■ 

^m          Tr.»«t 

1 

66 

4.7^ 

2 

M  [  *  "^^^^ 

"""** 

*"" 

2"'-" 

^1 

__^_^^^^^^| 

I 

1 

n 

72 
72 

aL5S 
al,6a 

f 

^^^H 

^^^^H    HiiwitlfAn 

a 

86 

« 1.681 



'^^^^1 

^^^2    T*1.1^ 

N. 

1 

'^^^H 

^^^^1 

H           fcrtal ..   M, 

» 

Ti 

al.53i 

a 

ty 

/^H 

^^Hoiim.^.                       ........ 

^^^f  Jaitaneve.                        

^^^^    Spaiilih . 

H              Tibial.. 

^H    Ct30kK'  helper 
^H         Chtnctc 
^H   Piaypiao: 

^m            «  AI«o  board. 

^B             6ltfiDpkiy«e  ruoiuvL'n  Ai«o  (k 

^m        valued  at  76  ceotD  por  day, 

H. 
M. 

M 

•••••••» 

S 

|P| 

at.  51 

IT 
X 
I 

m 



• • 

3 

t**) 

*Lao4 



^^1 

38 

("> 

«i  i*»* 

n\ 

..  ■ 

tas— -a 

—  "*     1 

1 

f^'^'i 

1 

QOTVl  1 

■ 

vrtiUu  at  toa,          ff 

M 

■ 

J 
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Table  U.— OCCUPATIONS,  AVERAGE  WAG^S,  ETC,— Continued, 
ttTBAJnsmP  OanPAliriBS,  INXBAISIiAND  (S  KS'rABIiimjlIKirT8)-CoiitiDued, 


Bex. 

1900-1001. 

1900. 

1906. 

Oooupfttion  nod  tuiUoiiAlUy. 

Em- 
ploy- 
eea. 

Aver- 
age 

bouis 

per 
week. 

Aver- 

nge 

iragei 

Em- 
ploy. 
ee«. 

Aver- 
age 

honn 
per 

week. 

Atct- 

age 
wages 

STy. 

Em- 
ploy- 
ees. 

Aver- 
age 

hours 

ATer- 

ftge 

waget 

Eli?ctHciiin»: 

Ani  e  ri  ran ►.,,*....*..♦,.. 

U. 
M. 

M. 

M. 
M. 
M. 
M. 
M. 

M. 

M. 
M. 
M. 

M. 

M, 

M. 
M. 
If. 

M. 
M. 

M. 

M. 

H.  1 

M. 

M. 

M.  1 

M, 

U, 
M. 
M. 
M. 

M, 
M. 
M. 
M. 

M, 

i 

68 

•i.9ii 

1 
I 

81. 9U 

M,9U 

1.911 

Knglteh ,. 

HftwoiiAii ,,,,, 

.... 

i 

Total 

4 

63 

1.911 

8 

•  60 

rfL9U 

Engineers.  wsdxUntr 

AintTjcMH . .................... 

6 
2 
1 

60 

«8 
06 

«4.<»| 
«4.CQ| 

12 
4 
1 

1 
1 

f72 

t»3  921 

EiiglLsh 

Grt'fk 

\ 

ba.G44 
bCOSf 

1^4.04 

HAVI'tiJiAIl 

Ft)  rliUKii*^'^*-*  ••-••>••••<>•••** 

S(v>tc£ .,, , 

1 

ea 

*i.mk 

:::':" 

Total - 

1 

9 

6ft 

's.m 

19 

172 

&8.68 

finir)fieer%  aMtrtant,  first: 

7 
4 

15 

I 
I 

66 

66 

66 
66 
66 

•  8.96 

•  8.661 

*6.C64 

•  4.60 
*4.C0 

Ameficait 

AmericaB.. .,,... 

8 
1 
1 

72 
72 

10 
S 

/72 
072 

.J 

KngUah 

t^t^ 

German -., 

1 

CO) 

04.964 

TV>tal. , 

10 

72 

d4AH 

17 

66 

^A  f¥1 

14 

If72 

tth  10 

Engineers, donkey  engine: 

Ocrrnun ,. 

1 

66 
66 

eL9li 
•  1,75 

1 
2 

1 
I 
I 

"1 

a) 

11,914 
n.75 

Hawaiian ,. 

I 

73 

*i.m 

jHfMUiese  -^ 

t]  7$ 

11.911 
11,76 

ff^ilh  8e<  Iftlandor 

Total . 

1 

Ti 

*i.m 

6 

6G 

•  L77| 

6 

in) 

t  LB04 

Engineer,  port: 

8coten ,«.,. 

1 

(-) 

7.67 

Engineere,  trtcanislilp,  second: 

6 

I 

1 

72 
72 
72 
T2 

'8.834 

•8.  as 

Etigliflh „,., 

....... 

Greek-.., 

Bootcb 

ToUl ........ 

9 

72 

«3.fl2 

Firemen: 

.      American .,,,..,,-....,..,,... 

8 

72 
72 

•  L72| 

12 

as 

6« 
66 

•1.72i 
•  1,42 

L    f-liiiH^*-,. ,.* 

42 

1 

{:i 

11  34 

■     Enirlish 

« L824 

L  ^^Mmtaa 

1 

72 

•  1.724 

Knf^.9^|iMi„      ..^,.     .,...,   ,, 

2 

l«) 

tl.82| 

■VBttt*BBWttURXl 

2 
2 

72 

72 

•  1,731 

»L72| 

»  Irtrti. 

Jftpaoeae..... 

3 
1 

i:i 

11.334 
'1.824 

Swediah . 

1 

72 

«L72i 

■  ""• 

^      TDtftl..                           

23 

72 

«L58i 

40 

m  |*L5U 

48 

i«i 

U.84 

tilneguliLr. 

ft  Al«K»  Ujard,  %'(i]aeti  at  $25  per  monlti. 

*•  HuuI^  i«;iioft«?d  for  1  employee  only. 

•f  I  employee  receives  aL^io  board,  %  amed  at  825  per  montli. 

*  \]9?  t't'nrd. 

/9  bour^  i-r  *iiiv  wlitle  in  fMjfl, 

P'j  h  .-.ft, 

/^liti.  M.rC 

19  1  ..ft 

i9l  rl. 


Hoiim  reported  for  8  employees  only, 
lli*ur^  refiorted  for  I  emi»J«iyee  milf. 


Hour*  reporUxl  for  10  employ oei  only. 
Hour*  reported  for  5  empi<>y«»i'*  iJiily. 
Hoiira  reportM  lor  '^  c^nv^vt's^^a  vsu^f. 


!  t-f  month. 
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"             Taule  II.'-OCCUPATIONS,  AVERAGE  WAGES,  KTa-Oonlifitw^i. 

OTKATIfttflIP  14>inPANIFP«  IttiTlfftt^LAFP  {%  f^^TAItLlflPimimTfft— r^r>ftii'»'^! 

!_.._. 

8«x. 

190(^-1901. 

1902. 

1        «^ 

Em. 
eetk 

Arer- 

huu» 
per 

AT«r^ 

tkge 

Em- 
ploy. 

Aver-    Aver*!             AT^r*   AT<^r 

ll^«            *!>;«'           Kill            I4!4«'            »'."■ 

hour 

M. 

S: 

tf. 
M. 

M. 

M. 
M. 
M. 

M. 

If. 
M. 

H. 

U. 
M. 
M. 
M. 

M. 
M, 
M. 

M. 

M. 
M. 

H. 

M. 
M, 
M. 
M. 
M. 

M. 

I 

te 

•6.901 

LaUirtTft. 

2 
1 

46 
68 

6S 
68 

fi.ift 

1.41* 
1.16 

^H             T'rirt  Hii'.V'iltnn 

n 

SB 

fr.ssi 

hi 
i 

68 

^^B          Jnr^afKW  .......•.«■«•««*. ..r- 

^^^^ 

tfA 

6a 

><.»l| 

S 

68 

1.824 

^^^pehtnlstt! 

1 

88 

4.96* 

1 

&I 

.'^.^m 

^^^H 

1 

63 

4,00 

^^g 

"*"•• 

1 

H 

jJ^ 

^m 

1 

CC 

400 

1 

68 

C9»i 

Z 

M 

8.U         ] 

^mMMltinM,  nmistnnt: 

1 

68 

1 

63 
6S 

l.«t 

1.26 

n 

JftpADC^IC..  .....•>•••  1 'IT 

t 

M 

1.824         1 

^m 

a 

ca 

L48J 

2 

M      i,s:i|       1 

^^^HCT    AinorlrnTt 

[^ 

T 
I 
1 

68 
68 
68 

«6.66i 
«y6.75 
«5.76 

7 

*« 

/^^         1 

^^■^    |»ttf,ii> 

^^          i                       

I 
I 
3 

ri 

/6:»     1 

JiAn,*. **...« ,. 

8 

66 

£<6.M 

2 
1 

:^M 

.■ 

Nut  rt';niat4-.. -  —  .-•- 

i 

66 

^6.861 

ToUl 

><«...* 

16 

06 

oA.«li 

H 

^=_^     '•" 

MMtcr.  port: 

AnitirlciU) 
MiUiU*r,  port,  iu»*{j4tnTit 

iiuwiiliai) ...  , 

^ 

^^ 

1 
1 

6 

2 
t 

...... 

9<^        1 

'  1 

M»i 

7 

06 

«5.4« 

1 

1                         ilOTl , 

1 

66 

<r8.Wt 

Total 



9 

66 

•»3.»6t 

* 

IT 

af 

98.18 

;^q 

*.n     * — ' 

1                                                      ^    ■ 
I'J  ■ 

■I 

llnun  iv|wrt«4  tor  8  uatvWj^m  wy« 
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^m 

Sex. 

10O(K19OI, 

1902. 

^^f^               ^^^ 

^M          Occupfttton  and  n&ciODaUtr. 

Em- 
ploy* 
em. 

Aver- 
age 

hcMiTa 
per 

wmk. 

Avctr- 

•ge 
wages 

Btn. 
pJoy- 

Ayer- 
ag« 

hour* 

week. 

Ayer- 

age 
Wftgeai 

Em- 

ploy- 

Ay«r- 

age 
hours 

pet 
weelL 

wagea^^^H 

H    M4tea«  second: 

M. 
M, 
M. 
M. 

M. 

M. 
M. 
M, 

M« 

M. 
M. 
M. 

M. 

M. 

M. 
M. 

H. 

M. 

M. 

M. 
IL 
M. 
If. 
M. 
H, 
M. 
H. 
M. 
H. 
M. 
M. 

M. 

M. 
M. 

M. 

T 

66 

m.m 

8 
2 
6 

572 

02.<f?|^^H 
«'2.H9|^^B 

^m        F**irti''»* 

' 

^m        u.«.i(.« 

^H                          ft|ilP*.TfAU^,^fl<|T|           , 

8 

66 

a  2.80 

^1               Iiisli 

s 

C*) 

«'Z^i         1 

^m               'r^*M^ 

15 

<36 

02.A61 

14 

/?2  ! 

•-2.89              1 

,,,.. 

H     M&tet,  third: 

1 

66 

•1,724 

1 

^1                    PnuEJAti 

1 

(*<> 

i'iii       J 

^K           ^^Hifh 

I 

66 

a  1,724 

*-^^^^^i 

^1 

2 

«6 

« 1.724 

1 

C*) 

^iliil^H 

^H            Aintiriean. 

i 
1 

72 
72 

4 

1 

€6 
66 

rtL7'J4 
«L?i4 

2 

(d) 

0 1. 724           1 

^H                  nni»lion 

2 

(-<) 

0l72i      «    1 

^H                   trl.h 

2 

72 

^um 

2 

66 

«1.TJ4 

^1 

^V                        T»4.1 

7 

72 

•  L7a4 

7 

m 

'•L72i 

A  1    i*t\ 

tfl.72i|^^| 

H     BiDtiT  men: 
^H            Ch  lDi*tiie . . 

2 

10 
2 
1 
2 

p 

"2.661^^1 
•*2.66|^^H 
*^2.MJ  ^^B 
<-4  <v>4          V 

^m     Puivers: 

6 

66 

rt8.07 

^m        v^f^M^h 

^H             ^..,i^.n.» 

1 

66 
66 

:iS{ 



^m 

1& 

66 

*t%m 

15 

(d) 

«'2.^_^^| 

^1    QttaftcrmAiteni: 

1 

66 

•  1.334 

3 
I 
1 
2 
3 
1 

(4^ 

''1.334            ■ 

4 

4" 

^^^^ 

^^^^L    tf^ii^inr*. 

^^^^^H    rXoi-miin 

^^^^^H  Yfawftifiitt 

1 
1 

3^ 

66 
66 
66 
06 

•LSSi 
<iL384 

^^^^B  JlApancbBA 





2 
1 
2 
1 

1 

i 

<■  1.834           1 

^^^^^H  Vr»t-^^*gjn^n^^^^___^____^__^____ 



^^^^B     T^Wn^KMA 

^^^^B    RfvLiiiah 

^^^B  A^c^t.t. 

^ 

22 

60 

«L27 

17 

r«ii 

**l.'2A            W 

I 
231 

1 

672 

672 
6  72 

A.834            1 
A    Ml              ■ 

^^^^^B  Tl<i%i.>iiit>.n 

2&d 
115 

60 
66 

«1.10 

^^^^^H       TK|i«tiauu 

^H         6aiiKU  Sea  IvlADder 

■ 

^m          <Tv^.) 

VIA 

66 

•  MU 

!£ffi 

672  i    i.UKi           * 

i -^^^^m 

^H        «  Al£0  buiirvL 

^H         '''                  '  day  whilv  Lu  ftort. 

^1                               ^iiitiixl  at  €25  per  a 

«  '                                                   1 1» 

Rtiith 
Hon 

lloti 
JOUtll 

port; 

re  iiepnrted  for  3  employ ««»  only.                                                  ^^^H 
r»  rv(>ortcr1  {or  f*  cmpliyyv* «  only.                                               ^^^H 

rec«fCvM  ftlftj  byttftl,  \^tiic<t  Ai  §10  pof  month.                            ^^^B 
;  iwclrti  iibit»  bo»r«l,  v»aiiLHl  at  fiO  jicr  month;  2B  i*niployee»         ■ 

rooulvo  Atoo  kxwrd,  v&taed  «t  liu  p«r  monib;  6  employee*  iiO^^H 

r 
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Taj*iii  fl.— OTOITPATIONB,  AVKRAGK  WAGES,  ETC,  ^T^mtinoed. 
ft'Tl^A.'nitillP  €Om>Amt£S«  1NTK»IS1^N0  {%  KIITAB*iIMllMiil«*im>-0(«wslifcirf, 


e«x. 

1900-flOI. 

im. 

1909^ 

Aver- 

houn 
per 

ATer- 

Aw- 
*»» 

houra 

per 

wpek. 

A  vet- 

ATer> 

IS. 

M 

u. 

U 

H. 
M. 

t. 

M, 

H. 
M 

H. 

!  M. 
U. 

M.. 

M, 
Bl, 

1 

* 

iJ 

Attuiflfititl  ^M.^ .................. 

1 

n 

wkm 

1 

«» 

m 

Fkrt'tln  waiUt) »..,... 

1 

tt 

%m 

M 

6 

1 

m 

1,00 
2.W 

PlLft']lMWIlliUI..^...^« 

JftPADWC                                  t*.*         *     *a« 

'' 

Portujfti?!*^»  I .  .»T..*»^  Ti    V,  - 1  ■ 

* 

■ 

Tg^, ...-.„. 

m  1      5» 

l.«4 

1" 

.  .. 

t'hlttlUMP  ***...», , ,, 

1 

m 
m 

:j;Sl 

1^ 

(») 

*i^m 

bJIHl  tll<li4UI**«. .-•.•<>. *••«##• 

1 

1 

2 

li^ 

;;;;;:::::::: 

I 
3 

m 

m 

fi|iMJiUt)  »,,.^,,,,,.,, ,,,,, 

«LSI 

ToUI.,                        ... . 

IS 

fift 

rtl.Tft 

19 

{*> 

"i-wi 

1 

(6) 

zm 

I 

m 

^.x. 

AnK-rh'Eiti , .., 

I 
2 

» 

11 
2 

(0) 

Am  fri  fjLCi        »*  ..  ....  ....... 

S4 
1 

}Ji, 

:st 

JltpAIlC^Cr^     , 

f Drtiii|fU.ew>  , ^,,, ».♦-,,._,., 

&(«ni«ii .......... ..... 

'.,.... 

' 

2 

(*) 

«.ni 

ToUl.   .., , 

a? 

i^) 

dLO^i 

27 

(&] 

*   V7 

1 
1 
1 
1 

84 
ftl 
§4 

n 

%ii^ 

<jt:!inniiu . ......».>..  ..li. ....<. n. 

.W4 

N*inJi-eift*n ta.- . . .  -..- . . . 

\m 

|\>rtiigiiGwa ,.,...,,,,,,., 

...... 

#L0O 

Tf  Jttti  *  - _„.„„.,,,„, 

i 

4 

ei 

fi^m 

STOCK  RANCHES  (2  ESTABLISHMENTS). 

[Data  for  1902  are  for  3  establishments.] 


BliiGk.imEth: 

ruri-IJii  wftUftn .  „ , 

M. 

H. 

1 
I 

60 

1     m 

Bookkei*Tj+'r; 

' 

] 

m 

•lift 

1 

1 

m 

7U 

^M 

1 

7U 

.7Ml 

^» 

I 


eAlno  buntd, 
&IiT«itiiir. 

bAJ«  battnt,  T«li]e4  At  IBS JKlf 

#BoUTii  wporifti  ftir  I  vmphifm  oulyt 

f  AlMtt  l^iAtt!,  vitl«if*i1  Ht  fib  iH*ir  mof^Hi, 

Si  tsmp}v>yfs.'  retTlViv  a1«i>  boonl,  valu^l  ftt  flO  per  moitib, 

vAln  uo«f  Ami  wj]:. 

AAl«)tj«9f. 

I Ali&  iKNIit  ftbd  boii.cd,  irvluvid  %K%Vi  v«t  in*jvv^>%« 


^^^^rbto^Ri^h^^mmi55ione^o^Tabo^o!^hawa5^^ 

B             Tabi.II  WL— OCXTUPATIONS.  AVERAGE  WACJES.  ETC.-Continoed.           ^M 

Sex, 

19Q0-19OL 

1902. 

1906.              ^^H 

Em- 
ploy- 
ees. 

homa 

per 

week. 

ATer- 

ago 

wa«ea 

Em- 

ploy- 
eetf. 

Aver- 

hoiiri 

per 

Avep* 
•«e 

wages 

Em- 
ploy- 
ees. 

AYer^ 
age 

hours 

per 
week. 

IS™ 

M. 

M. 
M. 
M. 

H. 

M. 

M, 

M. 

M, 
M, 
M. 
H. 
M. 
M. 
H. 
M. 
M, 
U. 
M. 
M. 
M. 

M. 
IL 

M. 

M 

28 

084 

*|0.77 

^1      I>&lrymen: 

1 

77 

m.u 

^H                         tlAUL'ikllAn 

i 

84 

/.704 

^K                 |«ip«n«Mn 

^1 

1 

77 

c\Ah 

6 

9H 

A. 72* 

^m      fence  men: 
^L           American . . 

1 

';io 

1.00 

^^^P         T/%^1 

n 

ffCO 

<.»7i 

^m     Faremfn,  cowboys: 

3 

1 
1 
1 
1 
1 
1 
I 
1 
1 
1 

2 
S8 

IT  84 

(*) 
(•) 
(*) 

i*) 
(•) 
(•) 
(•) 

00 

(') 

70 
00 

<so 

/l.'JS 

«rL34* 

*L311 

8,»^ 
1 1. 311 

JbL34i 

M.46 

i.i.421 

^H     Foremiuit  f entice  meir 

■  HawHiiiin...... 

■  F.                  ii^^- 

^1     For'                  Icltf&Dere; 

^H     Fan  1  lu;    -Sm  op  berden: 

^H             Lnplish 

^M      Foreman,  teumsters: 

^      Forej»t«rr 

Part-Ha  w&t  j  ui 

Harness  maker: 

BawaliitD 

Horse  bo]r«: 

Ha  w  aiian 

House  boy: 

Japanese ,,.. 

^m            lAfranftt^ ,          ,,   , 

^B      LiiDc!  cleaneiK 

I 

4 
1 

S.29 

01.094 

L154 

: ::  ::^^ 

^B 

f 

^V              Total.  - 

^M     Bheaivn: 

6 

66.  B 

01.47 

1 



39       73 

0LOO 

1 

^B         rt  Hour*  reported  for  11  employet 

^m        Mtii  iTHiif.LM  boy,    l^employcei 
^1      va ;                      er  monlhr  5  reeefTC 

^^^^  d                     Jind  b<Niitl,  valued  i 

^^^^^■^ ' 

^^^Kf                      beef,  and  rice. 

^^^^■^  :                   rted  for  1  employee 

^V                             >  deUllK. 

^H                             <  receive  al»i  b«ef 

^H    mux 

^H        ^^  eu«piuyi:cs  receive  alao  baef 

^M    per  month. 

^^^*  R.....  I .  .s  n  s^,  beef  and  iwl. 

^^^^k                     iiid  board*  TaJtu^d 

^^^■^i»A.. .,  ^  iDdbeef- 

^H       « 1  employee  receives  alio  board 

»onl 
ireee 
'al«o 

itflO 

only, 
and 

■ 

Ive  aiJio  beef  and  poi 
food  when  on  the  m 

per  month. 

pol;  1  U  fumijjhed  m 
pol,  and  1  Is  mniiih 

per  montti. 

:  6  fu 
ountal 

rllh  h 
edwll 

ralahed 
in, 

ouae  an 

alsow 
d  boar 

th  hot]«f  and  boiird,^^^fl 

d,  yalned  al  fio  i^sr         1 
bottza.  YmJucd  at  tlO         1 

628  lOT-LKflK    OF   THK    BtJBEAU   OF   LABOB. 

lAULM  11.— OCX3UPATIONS,  AVERAGE  WAGES,  ETrC.— OontiJiaed, 


!i«x. 

tUtltMUOU 

1102. 

iia&. 

Oeiiui«tli»  Hul  BKlUmalltgr. 

A«r 

jiinr- 

age 
weeHL 

ploy- 

.LI 

■    trnlnrio. ,, ^*-*-— ....-^*^ 

IS: 

3 
1 
1 
1 

P 

w 

11. OQ 

lIi:|'M'ililjin,...,>„..i.^. ,....*,,,. 

Li» 

jHiiaiiOHii«»..,«,«.«..^..  k,,,.,*,* 

,S« 

I*^<ir t iLif ufAMii  ............. ... 

** 

^ 

toml „ 

6 

<•> 

.H4 

^ 

Miiiblmnt'ri: 

2 
3 

CI 

*.«XI 

Japoiiflpr . 

II 

^  !S 

Total  .--.*......** --.. 

4 

t«> 

^,«H 

i_         ^ 

1 

aa.2 

70 
'70 

JftlJIUlfSIW.  ,  ..,...,......^..*>^.^ 

::::? 

JllMllfiiH],.  .*.. .^, .... ._. 

..,...< 

.*..•-. 

......I 

FOXtlUflUJM.... «.,>...«.. 

*""*" 

to/iMi ...,........-..,.-., 

•m 

80 

f.m 

err*.. 

5: 

^ 

— 

; 



..,*.,^ 

1 

i:{ 

91.00 

0.^ 

Ttrt»1 ,.,...........,.-, 

s 

w 

cr.Ktl 

Cldixi*iv., 

1 

4 

^-^ 

^.B 

JaplltK'At'     ..^*,     ,,»,«,»_.*.,  1.^. 

i  rcil 

,.-,.-- 

Totttl... ,. 

5 

*70  .    ^f>*i 

1 

STREET  RAILWAY  (1  ESTABLlSBOOfNT). 


I\jriii^rii*?8e ..  ... 

M* 

1 

I 

64 
64 
48 

51 

13.00 ; 

5.75 
4.O0 

1 
1 

54 
54  ! 

l.TS 

Bl&ckjimlUi'u  he] pen; 

l\iirtii|ijiij«Bti.. ....... .. 

J             1 

2 
1 

Bookkcu'fitT^ 

AincrU'iiTi ..,,... 

Car  c^eJiTu  tfi: 

Chlncst* 

a 

54 

L271 

CiLrpeiitt'rst 

AUierk^aii . , -,,., 

Canndlitii  ..................... 

1 
1 

54 

4  79 

Bt.'ul^h    ...     .   ., ........ 

**** 

3,69 

Totiil   .. . .....* 

I 

I 

H 

4,00 

2 

&4 

4U| 

kwxrWiin  ......... ... . . . . 

J 

77 

'2.m 

Eujs^ihh  ...................... 

1 
1 

77 

(S3 

&.tt 

Jirl,t.U  ,. 

4  I  ■  1  ■  I  » 

ASS 

alrrfpiilar. 

6 Including  1  boy.     Roceivc  also  beef  aud  ixjI. 

cAlso  biL-1". 

tiSee  ii(»ti>  t<»  <lelnil.s. 

f  liK-lutliuK  '2  boys;  receive  also  lx)urd. 

/Iiiflu«liiiK  L'  boys:  63  employees  reeeive  uLso  board. 

ff  Also  beef  iiiid  noi. 

/*ll<)UrM  reporleii  for  1  employee  only. 

i  1  employee  furnished  abio  with  house  and  board,  valued  at  SIO  per  month,  and  8  receive  aloo  beef. 


■               Table  H.— OOCUPAI 

HI 

■ 

■ 

1 

■ 

■ 

1 

r 

LIT. 

629     1 

nONS,  A^^RAGE  WAGES,  ETC.— Contmaea.         ^H 

UWAV  (1  KSTABI-IS^UBNT)— ConUilOljd,                          ^^B 

8ex. 

1900-1901. 

IfltKt 

1906.                      1 

Em- 
ploy- 
ee!)^. 

Aver* 

per 
wfwk. 

Aver- 
wa<«a 

Em- 
ploy- 
ees. 

Aver- 
age 
boun 

per 
w«eiE-, 

Aver- 

WtgM 

Em* 

ploy- 

Aver- 

boun 

per 

week. 

Aver-  ^^^M 

^m      Ooniluctors: 

M. 
M. 
M. 
M. 
U. 
M. 
M. 
H. 
M. 

M. 

M. 
H. 

M. 

M. 

M. 

M. 
M. 

M. 
M. 
M. 
M. 
M. 
M. 
M. 
If. 
M. 

M. 

M.  ! 

M. 

M. 

M, 

M. 

W. 
M. 
U. 

34 

1 

«3 
6S 

10.70 
2.70 

28  1 
1 
2 
4 
2 
4 
2- 
1 
2 
4 

08 
63 
63 
63 
6S 
63 

68 
68 

82.70           1 
2.70           ■ 
2.70           1 
2.70           1 
2.70           1 
2.70           1 
2.70           ■ 

^H                 rnuM'liMn 

^H            T>fliii-'h 

^H            Fnr*''^ 

3 

1 
S 
1 

03 
(33 
63 
6S 

2.70 
2.70 
2.70 
2.70 

^^B            rff*rmnii 

^H            Hn'^r^*'^*^ 

^H            Irifh 

^^1                       }Snf-af..f*\uin , 

^^m            Pftrt^iffiirWT 

^H           Rff't'^n 

2 

63 

2,70 

^^^_              qw.l 

35 

€3 

2.70 

fid 

(S3 

2.70^™ 

^;....... 

2 

M 

1.60 

1 

63 

6.751 

■   ^- 

,2 
1 

1 
1 

M 
M 

03 

8.  aw 

2.60 

2.46i 
4.LI 

^^^^^    r.irnuk'ut'sv 

^^^Bi^Q«cK«,  power  bouse: 

2 

68 

3.63A 

^^^V       Vn-ILk 

2 

«3 

a.2»i 

2 

63 

3.681 

^L      X&gfueer«  power  hoiue,  chief: 



1 

66 

5.«2 

^^^^      Vn.H.h 

1 

1 
2 
1  1 
1 
1 

1 

M 

64 

08 
64 
M 

64 

70 
63 

(LOO 

6.60 
2,461 

i,y5 

6.71 

a.  50 

6.00 

^^^^n-             7  -kcroaher: 

2 

63 

2.464 

Firvman,  rotkcruaber: 

Forenmn,  linemen; 

Foremiin,  nick  <Tii&ber; 

FfLrt'HAWailan , . . , 

....... 

FD»inen,  «bop; 

AJDDC^rlCHIl , 



Foremiin.  tr^ick: 

American. 

LAbiirerT 

1 

64 

1.60 

a 

104 

'     64 

54 
64 

1.00 

L76 
l.M» 

^H              Amuricaii......                    .... 

...... 

4 

^H                   Tulnt 

.*•. 

^ 

uo 

54 

L6U 

,      ■ 

^H       LlQctnirti 

H               Biiwalin:                   

^m             fiwetlisi*. ,,. 

,.= 

. 

=^ 

— ^ 

-1 

1 

3 

64 
54 

».00 
2.831 

3 

54 

2.78         ■ 

4 

2 
1 
1 

61 

70 
70 
70 

2.874 
2.401 

2 
2 

64 

TO 

3.614     ■ 

^^^^^F^A..    . 

== 

2.46i 
2.dC 

1       » 

TO 

^*    1 

4 

70 

2.604         5 

70 

.«    1 



_J 

031)  BULLKTIN    OF   THE    BUEEAU    Of    LABOfi. 

Taju*  I1.--OCX)UPATIONH,  AVKHACJE  wages,  Bia— <:30iilliiiied. 

STBKBX  MA1A.WAV   il   B«TAMLil!«tmBirV)^CMQliU(MI* 


.%x. 

19O0-19OL 

im. 

iwm. 

Em- 
ploy- 
em. 

per 

Ai?er- 
Age 

pjoy- 

JrtfT 

ATifr- 

Avef-    Aver- 

per    ,    T«r 

Mru^hdiiwU'  h«Jpera; 

M. 
M. 
M. 

M. 

ii; 

S; 

M. 

M. 
M. 

li: 

M. 
M. 

M. 
M. 

M. 

ar. 

M. 

M, 

M. 

M. 
>1. 

M. 

1  ; 

70 

ii.a0 

JUntlUh.    ... .... ,^.*.**-,:,^ 

■   ■  ■ 

I 
I 
I 

7^  ii.fTi 

OcrriiuLn  +,,.... -,,..,,.,,.. 

7a     1.^ 

Pu^tUgui^iiu  .>.*.^«.....».«.**^.> 

"'"" 

70       1.^ 

**"'** 

1 

Tot»r   .  ► ,  ... 

I 

7D  1     l.fiO 

« 

70       L754 

m 

0     ^W 

1 
1 

7 
1 
4 

1 
i 

a 

6S 

17Q 

ii            DttiiblK.  - '. 

!'"". 

3^70 

Kjnf]|«h   ..^ ...... ^  »». 

1 

mt    S.70 

^70 

GorJmnti  , .,,^ . ^,. .., 

2.M 

UnwdUaii.,.,,,, ,,,.<.. ,,,.,,,» 

2^i^ 

Ifjwfj.- .„...._* 

«.*<>«« 

s 

63      iW 

£70 

|'(irti]||fiji^tM).»^>,  f .  ^*^»  •,•«,.  4»«^ ». . 

i:;o 

B«ioU*N..    .,,, 

1 

m 

Bwedlih  , 

^70 

**"'"r""-" 

Tntal ...*.. .... 

im 

^3!     2.7^ 

&t 

&i 

iiTO 

i 

1 

t  tidl 

* 

hm 

Jl^  IfHirpfn^n  , ,    ,    J . , , ,  J 1 1 , ,  I ,  , ,  ^  X 

1 

M 

COD 

CAimdina  ..*,!..,.. ,. 

**'"■**! 

1 
1 

1 

51 

l.ftO 

Bm  w  Allan ..,,,..,,. . 

hm 

TsjUiI ..,„., ,... 

1 

51 

1,E» 

•r 

&4 

l.bQ 

Stabk^miiiii; 

1 
I 

I 

&4 
54 

4& 

2>^ 

J*ortiiKU(jaM....... 

Store:  k  pop*.' rs^ 

tllltillllklU  *.  rr . 

i 

LSO 

1 

4.7f 

Kiiffliuti  -^   -.^ ...,.,,_.. 

1 
1 

4ft 
70 

A.  79 
4.03 

Hl'OU'U  ,  ♦  t 

ijWL'^llNh 

I  ' 

70 

e.s7i 

Bypt^fltitt'iulutit,  llnismcn: 

AmiTlrnii...*. ..., 

1 

1 

7a , 

6,n 

4.  It 
2.96 

&u fivfij I ii>u di^u i ,  t rite k : 

Aniuricuin . ,..,.,... . 

"""1"' 

Ttoekix'HiT-t: 

AmiTli'juj .,» .,...* 

1 

S4C!)h:h,.,. ............... 

Track  ri,^ijalrt?rs; 

....... 

I 

3 

f0 

AS 

3.  611 

Wi(*crii  111  id  i4ltT»: 

J(spfint5»c% , , 

1 

03        L.U6 

LI2* 

■"'*'"'" 

I 

SUGAH  PLANTATIONS  (53  KSTABLISHITIENTS). 

[Diita  for  1DOO-11K)1  are  for  38  ostablishmerits  und  for  IWJ  for  55  establishmenU.] 


^^^^^I^Wbt  of  the  commissioner  of  labor  on  haw  ah.     631      m 

■                Table  n*— OCCUPATIONS.  AVERAGE  WAGES,  ETC.— Continued.          ^M 

^^^^ft    Oocapatioa  aDd  Qation&Ut^, 

Sex. 

190D-i«»l. 

1902. 

190&.                       V 

Em- 
ploy- 
eea. 

Aver- 
age 

hours 
per 

week. 

Aver- 
age 
wo^ess 

IS. 

Em- 
ploy- 
ees. 

Aver- 

hour» 
week. 

Aver- 

wages 

Rtn. 
ploy- 
eet. 

Aver- 

bour» 

per 

week. 

Aver.        M 

H      Blackiimlths; 

^m             American 

^m             Canadl&Q 

M. 

U. 
M, 
M. 
M. 
M. 
M. 
M. 
M. 
H. 
M. 
M. 

M. 

M. 
M. 

15 
1 
1 
I 
1 
& 
1 
4 
1 

14 
1 

60 

<» 

00 

W.4 

62 

fi».5 

60 

69.9 

60 

1.00 
4.611 
4.57* 
8.47 
^60 
2.  Mi 
8.7& 
1.50 
4,00 

la 

60 

m,m 

U 

6ft.4 

f4.lSi        ■ 

1 
1 
1 

5 
9 
8 

60 
60 
60 
60 
60 
60 

4.60 
4.56 

3.22 
2.12 
2.»0 

■ 

^m                       lJ^g.ll.K 

1 

60 

*'4*eo*       ■ 

^^H               fTfrt^j^l^          

^^■^^       nAminn 

4 

4 

50 

b60.6 
''OO.S 

4.'6h      1 

^^^K   HawaUan.... 

^^^m    rH«>t 

....•...,.::...     1 

^^P                  JK|MtnMLa 

la 

60 

l.CSi 

10 

60.8       1.51           1 

^H                   MAPWndHikn 

2 
1 
1 
10 

00 

m 

CO 

2.-10 

L724 

.60 

2.01 

1 

62           2.87*         1 

^m         p. .11.1. 

4 

W.8 

Z08| 

^^^            Fnri'i^  iilrnn 

1 

« 

1 

12 

59 
S«.7 
SO 
59.3 

1.60 

2.07 

2.00 

rf4.25 

^^^^^^        TVir#ttfii<-iCA 

a 

50.6 

2.871 

^^^^L      1»i««l»n 

^^^^H       BA»l^ti 

12 

GO 

4.16 

10 
1 
1 

60 
SO 
CO 

4.38 
l.tfU 

^^^H    a«,»ii.i. 

,m 

^^^^r 

00 

m.S  1 

3.001 

fie 

m 

^ILHll 

m 

*&0.7 

rfa.07 

^H      BlacksniUhflr  bclpem: 

M. 
M. 
M. 
M. 
H. 
M. 
M. 
M. 
M. 
M. 
M. 

M. 

M. 
M. 

M. 
M. 

H. 
H. 

»: 

M. 
M. 

M. 

68 
2 

60 
60 
60 
SJ 

60 
60 
60 
69.7 

no 

1.00 

M 

.57i 

.88 

1.00 

60 
60 

.841 
1.25 

2 

50 

.60 

^H                  rhtn<.c« 

^H 

^^H             'ri^riTTtm 

2 
6 
1 

60 

l.a2* 
1.14 

m 



/2 

/15 

I 

59 

50.7 

60 

/.CT4 

/1. 20 
1.00 

^H             u»»...«i«T. 

^H            Part-Hawaiian , 

^H            Ha waiian»  white......... 

^^H                   Tpn|^poG^                   

71 

60 

.1)5 

84 

59,3 

,m 

^H                   PnlidK 

^H            ^"fto  Rican 

2 

00  . 

oo 

.941 
i?1.07t 

1 
A12 

02 
50.  ft 

1.00 

^M            Porto^Gse..,^... 

Xfi 

60 

l.OGi 

96 

1 

I 

59 
59 

1.00 

l?100 

60 

i;.9Si 

tll7 

59.4 

a.  00 

Blacksmith  a&d  carpenter:    - 

RawAiiiLn 

^K       SUeksmitlinnd  rjLrpeoter'B  helper 
^1              Parl-Uttwailau 

10 

60 

iOO 

15 

.     1 

/50.4 

50 

1.81 
1,75 

^^F                          RiirHlflKMIA 

H               T^tal.. 

10 

GO 

2.00 

26 

k60.3 

Lao4 

I 

50.4 

60 

6.U 
4.50 
S.G9 

4 

60,S 

f^m 

1 

4» 

4  5.00 

^H^      English ......^.,...... 

^^B                   tT*ui«ii«n                     

1 

fiO 

8.76 

^H             Pnr^FT^l1'fr1l■n 

1 

m 

s.8n 

^M            rw.K 

1 
4 

1 

50 
50 
00 

»5,fiO 
2.181 
6,77 

1 
6 

1 

54 

60 
60 

in  6. 00 

1.68i 

M5.00 

^^H            Japatiese .             

1 

50 

1-60 

^H                             fA»t^h 

^H               Tntiil 

14 

50.^ 

Ni.  Ifi 

13 

m.B  1  '3.56) 

3 

65.7 

-i  3.441 

-  n!:ty, 

1    •■,  ,i'  nf 
'.-  '  1  ■  y 

•mly. 

tIatC 

■ 

J 

rtlVl- 

iOpern 

;ioDtJi. 

J 

630 


BULLETIN    OF   THE    BUBEAU    OF    LA  BOB. 


Table  II.— OCCUPATIONS,  AVERAGE  WAGES,  ETC.— Continued. 
STREET  RAIIjIV AY  ( 1  EST ABI^lSHinENT)— Concluded. 


Be%. 

190D-19D1. 

1902. 

1905. 

CNx?4ipatloii  fiud  t^atlfmallty. 

plor- 

Aver- 
hours 

Aver- 
age 
wwires 

Km- 
eefl. 

Avtr- 

ftgO 

hi>unj 
week. 

Atci^ 

ate 
wages 

Etn- 

ATer- 

bouri 

per 

week. 

Aver^ 
wagea 

1^. 

Machinists'  helpers: 

Amifdcan  ^ , , . , , 

§: 

M. 

M. 

t. 

M. 

M, 
H. 

U. 

M, 

M. 

M. 
M. 

M. 

M-  ! 

M, 

W. 

1 

70 

•l.BO 

Dal]  Lsh 

I 
I 

70 
70 
70 

iLS7| 
1.61 

Qer  man .„..,.„..,.,,,, 

'  "' 

Portug'ii'Ufif} . , 

1.641 

TuUL., 

1 

70 

1-&0 

_!J 

70 

1.751 

Amtifican., ..^..... 

22 

83 

±ro 

1 

28 
1 
1 
7 
4 
4 

I 

2 

63 
03 

ea 

63 
63 

ca 

63 
A3 

2.70 

Danish ........... .,.,„.. 

2.7« 

^ugMah. 

1 

63      2.70 

2,70 

G  erma  n ....,.*,., 

2.70 

Hawaiian... ,. 

2.70 

Irish............. 

3 

fl3 

2.70 

2.70 

KirtiiJFueMU* ... 

2.70 

Bootcfi.......... ......,, 

!      i 

1 

2.70 
2.70 

2,70 

Swedlitb  „ 

2,70 

' 

Total ,... 

28 

63 

2.70 

&l 

63 

2.70 

' 

• 

ClJinta* ,.......«. 

2 
4 

6 

LOBi 
1.60 

Portuguese. .  „ 

' 

Balot^rn: 

AcnerLcait ..._.... 

1 

M 

4.00 

Canadian 

3 

I 
1 

54 

54 
51 

1.701 
2.00 

Paititcrrt'  helpem: 

1 

51 

1.60 

Hawttiinti . . 

LOO 

" 

Totiil 

I 

bi 

l.BO 

2 

H 

1.50 

Btabk'maii: 

AmuHp'ftn 

1 

1 

1 

54 

4a 

2.60 

StAhltfman'b  hclpt^r: 

PortugueiH;.. 

L&O 

Btoix^keepert^: 

Cuuiidiau .... ....--„ 

4.7f 

English ....... 

i 

1 

IS 
70 

4.79 
4.03 

BuiHTlntLDdunt^,  gt-neral: 

t^i^uteb  . 

BwciJisb........ , 

..,..,. 
****"^ 

1 

70 

6.571 

.siuiJcrlnk'Tident,  lincmenT              ' 
AujfheitiJ .-..., 

I    . 

7U 

fi,  71 
4.11 
1191; 

Siifjf  fiiili'JidL'ul,  I  rack: 

Am<iric*ui»....„ ....' 

.....             1 

1 

1 

TJmi'ki't'in-rH: 

.liiiiTii'pin ,....,„....,_ 

1 '1' 

fiuohh ,, 

:::::::::::::::::::: 

1 

2 

70 
M 

3.eu 

1.6& 

hnrlUk'lH'-i-.., 

M. 

1 

f 

Jii|MirR-'ii*. .   , . . 

1 

, 

«, 

1.125 

i^m 

KI:gaH  PLANTATIONS  (53  KSTABLISHJIENTS). 

[  Diitii  for  J'J00-11K)1  tiru  for  38  establishments  and  for  1902  for  55  esublishmenta.] 


Bag  scwiT-^: 


I 


Jiipaiii'M' F. 

J*ort\i>,'uesc F. 

Total F. 


1                  1 

7 

1 

72 
72 

SO.  60 

1               1                            1               1 

50 

'                            '                  

1  .  .. 

8 

72 

50 

! =1 1 

_^i.j 11 

Taai^  n.— OCX}UPATIONS,  average  wages,  etc.— Continued-                 1 

srCAR  PI^WTA*nOFrS  (63  ES*rABliISHME!«'rS)-€MltlllQed,                              1 

OcenpatloD  An<9  tiationmlfty. 

Bex. 

1900-190L 

190S. 

im                    1 

Em- 

ploy- 
tsca. 

Aver- 

huttn 
per 

Age 

WAgi9 

ploy. 

AVCT^ 

age 
haum 

per 
week. 

ATer> 
•ge 

wages 

Em- 

ploy- 
cea. 

Aver- 
ape 

per 
week. 

Bmkcmcti.  failrtrntl  (concluclcd): 
Porto  RictiD 

M. 
M. 

M. 
M. 

M. 

M. 

M. 

M. 
H. 
M. 
M. 
M. 
M. 

M. 

M. 

M. 
F, 
M. 

I 

€0 
(SO 

":S1 

.s 

Ftirtii^esc .,,.,,., 

3ft 

070.1 

90  B3t 

2 

72 

'^'^^l 

Saiuoon.. ...,...- 

TotAL 

74 

ftGo,b 

.«8 

38 

60 1  1,00]  hm 

#fiA.6 

/.oi^H 

Bricltlayers: 

8 
1 
2 

60 

7.77 
7.77 

1 

CO 

7.00 

EtiffliAh ., 

IrWi 

Japo-Destf.. ............ ........ 

1 

flO 

L2fi 

1 
2 

no 

03.5 

1,76 

^rtiigncBe..  ,....,.....*..,. .. 

1 

cie 

LM 

TotAl 

1 

12 

m.b 

fi,im 

2 

flO 

4.1!i4 

3 

fil.7 

LfKH 

Brieklayen'  belpeis: 

Japaiioto..,...«.... 

27 

5d.4 

.78 

8 

1 

00 
00 

1.00 
8.004 

Bubctierti: 

American 

^L             Anii^rffTiti  nfliyro  . ..,  ., , 

2 

(ff) 

L57i 

H            /-t>'"-'- 

1 

a 

1 

3 

(tf) 

7,^.7 

l.ftO 

M.004 

1.00 

1.01 

^H                       ff..^»ij..r. 

3 

(«) 

1.284 

^H                    iBpMnrtMi 

^H                    prvrlitptAOA 

1 

(If)    i 

t   OA 

^^H 



6 

^<>) 

X.21 

^ 

iC8 

a.u 

2 

3 
12 
4 

72 

eo 

21 
00      1 

.09 
.GJ4 

^B                    fafutnowii                                  

^H                    .TM|piin^t«ii    

^H                   I^%pri^  Ui^n 

■                   Total 

Vi 

36.4 

.30 

M. 
It. 
M. 

F. 
M. 

....... ...... 

l.Odfi 

It  GO 

.96i! 

2&& 

28& 

100 

i9) 

.894 

2.02& 

M56.2 

i».84| 

nclJ«paiie» 

^[                                            

S3 

828 
««S71 

00.  ]t 
1-60,3 

#68.7 

,7»4 
*,704 

i<!coi 

V.74 

■ 

829 

l»S«.7 

,m 

IJfiS 

tec 

M 

^H              K^n^'iTi 

^1                         pri^rt^^  t.'ii^Jl, 

80 

»co 

,794 

^^^_  a'*     -   -  1  for 34 employee 

^^^K  c  .                           1  i>r  31  employee 
^^^■^^^  I                   ii.>TT2  em  ploy (H 

^^^^■■toir                    «>r  78  employee 

^^^^^^^p»  reported  for  2  cmployc^^i 
^^^^^^^■<                      >r  1,  G40  cmplo 

*SOIll 

wool 
's  oni 

*f  1e 

'•Ml 

.lis 

ytxs  a 

m 

y- 

mplofea. 

y. 

nly. 

mly,  Including  1,004 

\  inclading  792  ci 
>riscm;  ¥*impioyc?es 

contai 

ontTM? 

LCt  wor 

t  worlo 

Icen. 

OCI^ 

nlft  (or 

6B4  BtTl*LETlJ«    0¥   THK    RUHEAU    OF    LABOH. 


Ht^iiAit  VUAN^WM&Nm  i&3  £STAJiiJBllMHBfXm,<-^Caollfillai. 

1 

i90(^i«tt.       1          im^ 

1                         1««. 

^^^llMRttMiUot)  «tif)  Miitioimllir< 

ATcr- 

huUTM 

wi^k. 

Aver- ' 

WtkffVA 

Id 

Aver- 
houni 

Avi*i- 

Em- 

rtirtufttfwo... 

Bm3.th  atA  iiiljiiider., .*. 

ffif) 

So.  96 

10 

6U 

^<0| 

9       <» 

^  SJ 

T0t)d,*>*-...-,.«....e.,.*, 

1,MS 

fe50,§  ' 

iO.IB  |l,74fl  |rca 

*•,«> 

<7^ 

/its 

T  ri| 

11 

f       Caxic  tmUa  and  londii*; 

J«piia«^.. 

Jft|MQ««».., ........ ...... 

i^ui .*»...**.♦. 

978 

W 

.m 

1 
1*1    (J) 



*'m    "(W' 

-■^j 

*  *  •" 

API 

m 

,m 

492  '  i  rttfj 

ft,»i 

fia     (i) 

.^ 

**I£S, 

».  i 

IS 
5 

l.CT 

a    i^i 

i.« 

1 

11(1,  WELiimt -......». ...,* 

■ 

7,    :^i 

.-.yil 

'  1 

SI 

HI© 

^00 

»*--». 

•  t 

^^^^B       I'l.rf.^   PliiMin 



r..* 

Ti 

P                     IVaTtUlf  UfSltfU..  *>....«......  **«^  4^ 

n     CI.  7 

i.mi 

«^l.Ji 

f                         Totnl ***- 

mm 

i,3fti  h'eo.i 

.80 

a,2s5  U&7.i 

'-    » 

M. 

M. 

H. 
M. 

M. 

M. 
M. 
M. 
X. 
M. 

iftpttnvm.. *♦*♦ 

^"■"T"'"'^ 

ZI 

JnpftiieM^ 

::::::  :::::"i::::::: 

■■*"*"r'"'" 

**.,..  <«.... .|«.^«... 

ToUi] .,., -J 

zva 

(HJ 

.1^1 

'   .  J  .- 

1  , 

** ' 

A]l3*rii?*Il . . ...J 

1 ;   n 

............. 

LSii 

2I   m 
I      72 
I       71 

l.ill 

4 1 

'72' 

£.M| 

AujiimllAii. ....,*. ....,.,..,. 

r^nitiJiiin.„ 

* 

rbit*<«r*.. ......_._ .._ 

s 

1 

1« 

72 

72 
71 
71.3 

?•» 

Eii«ll*K 

1 

11  nwHi  iim « * « m . .  i,  <  .1 . . . . 

'i  1  n 

H       71.7 
1  !    70 
4l     71. » 

LUG 
.10 

^  1  6T.^ 

3.841 
.944 

L«l> 

P*rt*  Ifii  wiilian. 

Jftp»no«..,-..,— ............ 

n     ?x 

.'«l 

aincludinjf  1  bov. 

b  Hours  rejK)rle<i  for  ITiO  omployooH  only. 
e  Hours  rcporttMl  for  462  oinplovees  only. 
d  \Vhk«'><  reporlt'd  for  1,  \M  employees  only. 
<•  InchnliuK  3  l>oys. 

/  Hours  reported  for  B.US  employees  only. 

Q  Wages  reported  for  6,041  employees  only,  includlnK  1.8'>''>  contmet  workers  and  8  boys. 
/•Not  reported. 

i  Hours  reported  for  80  employees  only, 
i  Irregular. 

A:  VVugt's  reported  for  478  employees  only. 
I  Including  3  contmet  workers. 
m  Hours  reported  for  101  employees  only, 
n  Hours  reported  for  311  employees  only. 
o  Hours  reported  for  1.H08  employees  only. 

i>  Wages  reporte<l  for  2, 597  employees  only,  including  1,S15  contract  worken. 
Q  Hours  rej>orted  for  G  employees  only, 
r Contract  workers. 

«  Hours  reported  for  166  employees  only. 

t  Wage.-}  reported  for  236  employees  only,  Including  112  contract  workers. 
«  Hours  reported  for  26  cmoloveta  oulv. 
t'  Including?  18  contract  worjcer*. 
w  Including  5  contract  workers. 


V 


:  rL-iJiiirti.^^3  njr  . 


lily, 


. H  <.m(y>  Im'lniUntt  2,00«  oontr*et  frarfcutm^ 


REPORT    OF    THE    COMMISSIONER   OF    LABOR    OX    HAWAII, 
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Tablb  n.-^CCTTPATTONS,  AVERAGE  WAGES,  ETC.— Contina«U. 


Sex, 

looo-igai. 

1902. 

190% 

Ocpup^ttoD  and  naticm&Iity, 

1 

Em- 
ploy- 

Aver- 

houn 
per 

Av<»r- 

Em- 
ploy^ 
oca. 

Aver- 
ago 

luturs 
per 

Aver- 
wage* 

ploy- 

Aver- 

i 

.my, 

^7,.   xv,.\^u.<r%  ^oonclwltdy. 

J{: 

M. 
M. 

M. 
2t 
H. 

JJ: 

M. 
II. 
V. 

S: 

M. 
M. 
M. 
IC. 
U. 
M. 
IC. 
M. 
M. 
M. 
M. 
M. 

M. 

M. 
U, 
U. 
It 
V. 

y. 

K. 
X. 

M. 

M. 

S: 

U. 
U, 
X. 

». 

M. 
M. 

I 

U 
8 
1 

72 
Gi>,7 

T2 

|BL4flJ 

1 ^^EEEE 

6 

71.0 

m.m 

7 

n 

tl.l8 

LM 

2.80^ 

t^nih  rjcii  liilAJBtler. «•*.....•.. 

-  " 



l,72| 



Total 

IS 

7L6 

urn 

23 

09.  i» 

L«7i 

61 

71.8 

1.24* 

Amerii^ii..*. 

13 

1 

43 

GO 
GO 
60 

3.671 
l.Cl 

11 
2 

21 
I 
1 
G 

28 
i 

GO 
00 
00 
GO 
00 
00 
GO 
00 

n4,a&i 

1.50 
6.75 
2.00 
8.61 

18 
2 

s 

I 

G 
18 

1 

00 

I  rK> 

;♦ 

Chinese..,.. 

EncUsb 

.^* 

FUipino - 

0«rinan  .^.e....*..^......^  .-» 

5 
22 

U 

61 

2 

3 
2 

69,2 
50.6 
60,  e 
fit 

00 

60,7 

60 

GO 

2.86 
1.781 
2.7B 

b.&74 

4.oa 

«1.01> 
4.61i 
4.tt; 

H  U2 

HAwaiiftD , 

1.00 

Part- H  A  wailam «....,. 

2.11 

Iriili .„..,„, 

922 

00 

IM 

07 

ao.G 

1-8T 

•  HTcw  ZcAlnmtvr  ........ ....... 

iforwefi&n... — 

WoTto  Bfean 

^ 

W.2 

GO 

00.8 

G0.8 

tin 

2.4J 

h 
31 
6 

1 

00 
00 
00 

oo 

LOS 
l.M 
8.00 

4.00i 

f^Qrtiu;ue«e                 x  ^ 

488 
2 

M,5 

41.541 
2.0I>A 

>  Bootch. 

4.8S 

SpAQtoh --.-. 

1 
2 

«0 
«1 

a,2& 

8.  Of  4 

flwedJWi... - 

&0.6 
02 

4.70 

fiwiM , 

2,40 

Welih_._ 

I 

flO 

fi.00 

...... 

"co"* 

Yoo* 

Wtttt  Indliui  iitfiyfo*..^..,..>.i^. 

ToUl , , 

*M3 

6a.  7 

'LSI 

lio 

CO 

aL47 

185 

lao 

t<4 

,     ™ 

C^rpenitr^  helpers! 

Chinese 

92 

1 

2 

105- 

1 

•  5 

GO 
00 
00 
00 
00 
GO 
GO 

0 
61 

7 
827 

GO.  I 

m 

GO 
SO.  6 

100 

6#nnAfi  .  .  ......    ..«.>.....' 

6.77 

HA«uiiiin 

1.39 

Japanese. ..........w. 

.061 

I^DrtH^eai! ....^...... 

* 

:.::::: 

a2i 

GO.G 

^1.091 

1 '"■ " ' 

Total ,.., 

L„„., 

•^119 

GO 

rl  IJ2 

'3CJ 

^.6 

:^ 

Ckshlen 

a 

GO 
70.4 

A,  Ml 

Gbemlate: 

ABitfrit'^an......'^  ....... ..-«».. 

i 
1 
I 
1 

/71.7 
72 

ft 

('> 

«aii| 

1 

0^48 

_    Canadian  ..«. .^ .., 

^    Illlt^h 

«" 

ts* 

t 
1 
1 
i 

{9) 

l.71> 

».7S 

0.74 

! 

6.8 

B  ItofUsh 

8 

I 

^'» 

iSiSi 

■  i 

HiJl^P^f^i: 

:;;:::i;:::.v: 

1 

1 

72 

n 

7.07 

gwertimh '"***'*""**"* '*Iirr 

1 

(tf'.     1    i.>^ 

1  ii;{ 

8.i»i 

liutW 

(/> 

W9im           *  ,             ........ 

:::::::r:::::: 

* '' ,-^^-. 

T^MMl,.. 

Ul 

lllbl'i^ 

,    " 

m 

«fic«t4 

16 

.^ 

1^ 

01iiriit4iac  t  tmtiknm  m%»nndkW9MmAmrf  imm  tiPOi 
fAiioatMaaf  ■atjaiiiGi 

1^  a<Ma»  fiaportait  W  0  amfdorMiottlT 


r 


g8<l  BPLI-ETIN    MP    THE    BUREAU    OF    LABOK. 

Taiux  II ClOrUFATICW,  AVERAGE  WAGE8,  ITTC-— CootiDiicd 


1 

If. 

2: 

M 
M 

1' 

M, 

S. 

M. 

» 

IC. 

a. 

S; 

iwo-im. 

im. 

lacit 

Oecapitloa  «f»t  wHaoaM^. 

At*;?-' 

bouft 

per 

week. 

A¥ef^ 

Wllf«t 

Em* 

XWilT- 

per 

ATer- 

Xfee- 

1 
1 

Si 

•5:2 

« 

<H» 

^01 

KiwlNj  .,,.„-.«-.- - 

ClfETniLit . ._ii»,. ._**..., ,.,^*,..i, 

1 

n 

m.m 

J^3 
1 

«7.« 

72 

*2, 13* 

J^ftMntiM'^..*....^ -,.^,.. 

y^ 

TiJtiiL.... ,,; -.. 

I 

Tl 

8.«ai 

f 

t*») 

4.021 

fc» 

ti^.t)  f  ^:f.^ 

l»2 
S 

T3^ 
7^ 

^.#S| 

Ctllll'CM  ,*,.«..,^»<.,^-..-., 

1 

•I 

I 

s 

,1M 

:5 

OcrtnJU]^  *..>....«...,..*.>,..« 

Jfll|M|IIWNl.  . -^  -«  .  ,  _^m»-  ,  .  .t^*,..  . « 

^ 

71 

w 

T(rt4l*,  — , 

»S 

t-l 

*.:^ 

«>*» 

7L1E 

».-C| 

. 

„ ^^ 

1 
1 

1» 

1  fill 

2 

(*) 

.». 

1 

00 

00 

1^2.171 

i.«4 

QiLwailttii.,.. »,, ._..***,| 

I 

7t 

SLlii 

Jl|fIl||.U-||Xl  ,>,.............«.««, 

1 

eo 

<fLS4i 

J&fH&rii«t<«. ..«..  .IT -!,,.'-—«■--- »*■ 



I 

60 

.77 

...... 

1 

f«i 

LBa* 

Ttol»l,.*.«.. , 

S 

(«) 

2.n 

^fi 

no 

^J.Wi 

a 

67,7 

l.«3 

AHioftciin. ...... w'--".' 

1 

72 

'1.304 

engli^h  .,,„....,,,.„..,.,,-. 

1 
i 

72 
7t 

"VSi 

11  llWi|.Hlil]..«i..«-i.....d-«r. ...... 

1 

71 

l.M 

2 

1 

72 
72 

1.91 

1.W4 

iIlllVltlt^H^'!^.,..*^...,,-.,....^.. 

Tumi.,. ._ „ 

1 

TJ 

l.N 

1 

72 

a.  Oil 

a 

72 

/L2& 

1 

73 
1^ 

1,30 

FHrt  Jill wtiiimu 

. 

Total 

8 

75 

1.4^1 

: ^ 

Clerk,  HtatLftieal^ 

1 

7D.« 

02,17 

Clerkn.  sinrp; 

blO 

71 

&i.08 

7 
2 

la 
1 
1 

1 

m 

GO 

n 
m 

m 

2.eo 

J:JS{ 

Ciimi{]Un  ,„H. *,*,.. *».,.» 

ChJioL'j^e ^ .... 

7 

TJ 

l.Uili 

1 
1 

2 

73 

n 

72 

1.41 

EriRlinti , , » 

4.7V 

O^-rrn  aril ,,„,.,.......,, 

...l.V. 

i.^ 

Hhu  iiElMig ...... ..,.^ ,,, ». 

1.^ 

IVi r!  J 1 11  ivikt]ft« , ..^, 

1 
1 

,77 
2.  MO 

IM 

JafMfciu'>>%''^,,,  ,,^,.^,,,,,..,^ ,, 

i 

m 

fL06 

mm 

€«k  S  J 1 1. 01 

JCortMm  ....*,..»«*. 

& 

J' OB.  9 

-m 

a  Irregular. 

Mncludiiig  1  boy, 

c  B(»y. 

d  A1j<>  share  of  net  proflt<i. 

rSoe  notes  to  (U-liiila. 

/ 1  employee  reeeives  also  shRro  of  net  profits. 

plneluding  1  boy;  1  emplovee  reeeives  ulso  share  of  net  profits. 

tt  HourH  reporti^a  for  9  employeeH  only. 

«  riK'lu-VlMif  3  »K*yii  7  fTTiployet^B  r*^c*lT*i  aJ«i  ntinro^if  nH%\ 
c'At^^  »<liiircti>J  uttt  priiilim. 
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Table  n.— OCCUPATIONS,  AVERAGE  WAGES,  ETC. ^ConlinQed. 
SUGAR  pi.AirrA*riOBrB  (68  BS'rAAi^isnjmB?rrs)-o>ntiuu«d« 


Sex. 

1900-1901. 

1902. 

1905. 

OecapnUdn  and  nationiUfty, 

Em- 
ploy- 
eea. 

Aver- 
age 

houfri 
per 

Avtr- 

Em- 
ploy- 
ees. 

Arer- 

agis 

hours 

week. 

Aver- 
««« 

wngei 

Em- 
ploy- 
eu9. 

Aver- 
age 
houm 

week. 

Aver- 
age 
wngm 

Acrk  ».  HlortM  con  ol uded ) : 

■     N«wZea]ftndfr 

M. 

r. 

M. 
M. 

1 

72 

$2,221 

■     Norwt'^siau. ....... ............ 

<I57 
H 
1 

GO 

60 

«61.4 

00 

72 

11.154 

/1.40* 
2.Sf,i 
2.30 

Pori^n  Hii-^n » 

14 

1725 
2 

68.9 
69.2 
50. 3 

hum 

•  2.871 

Piirtiiflru*j'sc 

*'21 

1 
1 

72 
72 

<»i.iei 

Bcotch 

gpttuish ^. 

Total ...,.„ 

gun 

i72,4 

fc  1, 27 

*173 

tao.6 

aM.27 

tolSS 

W68.9 

1^1.294 

M. 
M. 
M. 
M. 
M. 
U. 
tf. 
U. 

M. 

M. 
M. 

M. 

U. 

M. 
M. 

M, 
M. 
M. 
M. 
M. 

M. 

M. 

M. 
M. 
K. 

Clerks.  Frngnr 

Ain<!rirHTk .  _ 

Clilne**' ...,,-..-.- 

1 

n 

2.11 

& 

I 
2 
I 
1 
J 
5 
1 

00.6 
60 
71 
72 

n 

72 
72 

2.354 
LOO 

Gcrtiian ...................... 

1 
1 

n 

2.W 

.924 
1  GO 

liawalltui.... ...... ........... 

Part-HiLW(iiiiiii,..« „ 

1.22 

J«if:i4inf«c ,,.--..,, 

Portviftiieae 

Scotch 

1.911 

Total 

a 

n 

2.U 

IT 

6«.9 

I  61 

Clerki,  wbftrf.- 

Aaicricaii... ......... ......... 

1 
1 

m 

00 

3.03 

CtitiiMiian  .-.........,,.-..._.. 

Portusue»ft  ,, ,,, 

1 

00 

1.724 

Scotch 

2 

60 

O2.10I 

.*-.•• 

Total., 

7 

00 

12.514 

1 

00 

1.724 

CSOAChlD^ii; 

AmericAn  negro 

1 

0) 

1.15 

Poituguettti  ................... 

1 

70 

i.ia 

ChlncM.... 

IB 

84 

.»* 

IS 

GO 

1. 00 

1 

Hawaiian.. ,,....,. .,.,,.*..., 

4 

110 

72 
61 

.7? 

23 

6S 

.80 

ao 

1 

00 

00 

:S' 

,m 

Porto  RieaCt...«.... •,,,. 

Portiii^iK'au  •,...•.•..«....••.. 

1 

m.b 

1.00 

Total..-. 

41 

83.4 

AfVi 

49 

m 

.03 

lis 

61.4 

.584 

■ 

I 

kl  welRhf  r: 

r^    Gfetmaii ....................... 

1 

72 

1.5»4 

Conlntti  euUivalors: 

2 

689 

P67 

a 

nunc**!'   ...,,,...,,,,...,..... 

2 

fa.7 

60 

M.M4 
U.77 

H'tU'ntiKvTi  ..•.•..•«•.....•.•... 

{'i) 

Hawttllou , - 

:::::::::::::: 

o  Including^  I  boy. 


3  cnoployeca  receive  (Uao  Rhare  cvf  net  proflts. 

if  34  i'mpluye^  only, 
1  employee  receivi'*  also  share  o!  net  pmOta. 

I  emyjloycc*  fceeive  alw  uliarc  of  net  proflto. 
'  -  >  Hhare  of  net  pruflta. 
mployeesuuly. 

11  I  Ml  M  o  ctnpluyeei  only, 
riod  for  Ibt  empliiyeea  only. 

receives  al»>  lK*rd, 


t  I- oil,  MIC. 

V  tluufs  tvportoii  Uit  4  emplijyci«t  amy. 


VS  oiiiv. 


L^ea  otily. 
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Tablh  II.^-aaOCPATlON&4,  AVER.1GK  WAOKS,  ETC,— C3caiitot«a. 


SnL 

i^M^iim, 

im. 

l$Cft, 

Otmvptkt^n  and  vuttloaUItT^ 

ploy. 

A?cf- 

A?vr- 

Em- 1 

ecsL 

Aver- 
Imunt 

Ayc'!- 

1  Atw- 

11 . 

f. 

4a«**«  4 

*  *.,•.> 

• 
CO.* 

^2 

1 
i 

trt? 

11,741 

|^rUilUtiJUi.,„** *, ,1 

li  .'il#4. 

:::::::'* 

1M?      1 

41.00 

Vi  iniiir>iHiM^*.*...««*.ip........... 

m 

<* 

^.m\ 

*,'!a 

P?*TlU^S4»*t .  **^  f  »t » -»'nvtt+-" - 

IJ.V3 

***    **."■    ' 

******  ^, 

l^l«l,.,.......>,,,,.^ *- 

,._.[.. , 

UKm 

oa 

n.m 

f.^ 

^U  4 

F  lO 

f. 

* 

cw*g^^ 

19 
0 

A. 

g 

11 

a 
0 

s 

1« 

•1 

J&liAfr'^ 

.- - — :.p* 

'  ii'  * 

*    *    1 

■ 

^^<ty„,,. 

' .( ., 

37 

a) 

^-m 

M 

170 

■.6S| 

M. 

1 

M. 
M. 

U: 

.  »^»  T 

1 
1 

SJii 

.» 
.» 

J^nAftilfc*-  ■  ■         ...._...., 

**"'*' 

*  ••■*-* 

"*""'"* 

^lAl... ,„-„....,.., 

',....j....... 

t 

1*1 

.«£ 

"!'"            ' 

1 

7D 

LCtt 

Pi[irt'k^uiaMi .................... 

1 

70 

1.U 

2« 
4 

It  00 

IHtiih  mmv. 

50 
1 

I 

82tl 

4K> 

L04 

t.SiO 

,,*,,. 

e 

Q3.T 

,:$i 

Uvmu\n , .  „ 

HMVValiUiii  ♦,.,*»...  ,,•„.  »..»..* 

7 

mA 

.Mi 

14 

^§ 

■":«'• 

1*rtrtU(iwiilUm.,.. ,--_,. , 

JrtjjiittM'xt'.  *,... ,*.... 

00 

*^ftl.4 

«4i 

191 

a 
I 

ej.i  1 

.8^ 

J  *  ]W  f  H  "*<.'--,,-....-,--..-.*..- . 

KuriMiU  , 

:::::::::"" 

.7T 

Noi%^4'lfJlLl).  *,,.*,*..,    ,.. 

1 
I 

00 

m 

im 

I'ofltl^lU'NJ.-,... .^..* 

^ 

*m.l    WL234 

« 

m 

H«| 

tiWlHllHh    ,-*.....*,„..,•  —  ..!. 

Turn 

tfl 

«<i<H,2  1   f.tt7 

m 

^^ 

a£i  1  M.7  1 

.*5 

n  Estimate;  wii^tcm  reported  ft>r  7.08;'.  employees  only. 

6  Hours  rei>orte<l  for  4r)7  employees  only. 

<•  Estimate;  wiif^es  reported  for* 2,726  employtt»a  only. 

rfFl^slimatc. 

t-IIourH  report<'<l  for  1  employee  only. 

/  Plslimate;  wa^es  rei.M>rted  for  2  employees  <»nly. 

0  Ht)ur.s  re{)orled  for  30y  employees  only. 

h  EHtimute;  \vaf?e?4  reported  for  440  employees  only, 
i  Hours  reported  for  4(1  employees  only. 
JEMtimate;  wages  rejH)rteci  for  71  employees  only. 
k  Irregular. 

1  Not  reported. 

m  Kstimate;  wageH  reported  for  1  employee  only. 

"  Estimate;  wages  reported  for  9,iil7  employees  only. 

0  Hours  re|M)rte<l  for  910  employei-s  only. 

p  Estimate;  wages  reiH>rted  for  3.413  employees  only. 

<2  Hours  re|M)rted  for  13  employees  only. 

r  4  empl(»yees  reeei  ve  also  board,  valued  at  SIO  per  month;  3  receive  also  board,  value  not  reported: 
1  rru'i,iivi?"*ntsu  pTiMltiiol'  l»*i4vfrlliii^  Kou*m?^  iiiid  1  r['<Tr*vfM  rtl«o  lfK*d, 

9  2  ouitiUiyc'i'i  r^'et'lvo  iiUq  roiwl;  Vt  fv^u^yvi^  i%im\  iscmtA,  vmXwoiX  n%  %W  puf  moatb;  1  nn^rcs  also 
tjfM*r<l  vrtiot*  nnt  ri^torte+lf  rinil  \  nrct'tVM  ttli»o  ppottu  ol  botirdlinE  Jiouiw. 

f  flours  rrjM-ned  lor  U  «ttipUjy<'ei»  uulf. 

»Site  riniis  lii  ijetnllm 

1  fnehiilliiK  I  t>o>. 

w  llourn  n^ji'iHH  for  hi  employee*  only, 
JHttur^  n't>orli'ii  fc*r  23«'niph*yi'i*iofrl>, 
i*Jl  c*riiployfi'?»  rw^^tjivu  iil»i  Mlmn:  of  net  proUlit. 
1  [tttditdlrm  I  hriVj,  I  eniploftH*  rttc^vtvi*^  hJmi  KhAre  of  m<rt  {irofltt. 
•*  If  otir»  Ttspurl«d  m  VPO  cltlpiasridaa  t>ti^| » 
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Tablk  n.— OCCTPATIOXS,  average  wages,  etc— Continued, 


- 

looa-iwi. 

1903. 

1906. 

Occupation  ajid  naUoDalltj. 

COS. 

Aver- 

ht>iiri 
per 

Aver- 
age 

WttJ?«9 

plrtr- 

ho  IIP* 

PKT 

woek. 

ATCt^ 
WOffiB 

Em. 

Aret- 

faOQIS 

per 
week. 

Aver- 

Drnrt^iuen: 

Araerican 

M. 

U. 
M. 

M. 

M, 
M. 

M. 

M. 

M. 
M. 
M. 
M. 
M. 
M. 
Bl. 

M. 

M. 

M. 

M. 
M. 

m; 

M. 

M. 

M. 
M. 
M. 

M. 

S: 

M. 
U. 
JC 

s 
1 

4 

3 

60.S 

73 

72 
72 

fl'VHi 

Ittiwer%,  OeliTery  wb^oq  : 

■^ 

i^piktuoK -. 

s* 

«l 

.-.----i--^ 

«,H^„..... 

> 1 

B 

Tl 

.aJ4 

J  a|Mkli«ec 

41 

45 

10.154 

1 

Chlt»c»p,.. , ,.,, 

I 
1 

n 

TO 

L07i^ 

JftpMiese 

'  " 

..  .      1 

forto  mean. 

J 

.771 

T^titl..,, „ „ 

1 

It 

TIL« 

L04| 

- 

^ 

^fcAlttPfflPMI  ■ 

5 

1 

71 

1  1^4 

. 

60 

S&.13 

3 

6&.& 

k.i7| 

^^^I^MH^W     .... 

1 

(^J    1 

L9U 

^P  ff^WllfT«TI« 

s 

OB 

1.194 

1 

72 

2.S7I 

» 

^K   Ki^^^l^uM^    Ji 

3 

Qb.^ 

2.004 

^v'lfa*frlf^h 

1 

«;    2LS7I 

^Ha^Hi^ 

1 

72 

i.fia 

^■■.^■vl^V 

*****"1 

"^     TtotaL. 

4 

*^71,7 

a.nH 

5 

<    00  1    2,831 

8 

07.3 

2^317 

SlectrielAnii*  helpcn: 

AnicriCM-t)... .......... .... 

*1 
2' 

72 

«.C14 

l]nwiiiian^, ..-,,*,  •.,....,«,. 

S 

t 

00 
60 

1.40 

LOO 

•          JlL(4UlC»» 

1 

72 

.S4i 

1 

Tcrtfcl 

I 

12 

-Ml 

s 

m     1.28J 

/3 

67,7 

/.h7 

|fej:*'A  mcTliTftfi , 

1 

72 

8,ltti 

2 

1 

72 
40 

08.434 
7,67 

■   8enteri 

Tona 

1 

(») 

9ias4 

1 

72 

(L«U 

3 

C9 

*ao54 

^nv"-     -     ^  nlteyciiiiiic; 

I 
t 
I 

») 
6 
tk 
kj 

S.0C4 
LOO 
2.  €04 

1 

59 

2.874 

, 

3 

2 
2 
1 
S 
I 

f73 

SB 

a59 

50 

54.3 
60 

LIO 

2.04*^ 

2 

00 

i.i& 

LftTl 

^                      tttan. .... 

2.30 

I .......:... 

6 

fil.7 

LZl 

1 

I*) 

IJO 

.9&4 

1           i        :     : 

2.^4 

ft  i-uu.u     .:..:„.;:..:::.::.. 

1 
1 

ill 

1.J41 
1.2» 
2.(»4 

H  Pcirti«f^«!«e ^ 



2 

6^5 

l*2V 

4 

2 

e«a.7 
69.  S 

t.524 
2,S74 

■     TMi 

10  1    fill 

12!l 

VJ 

ii>)      1     Lh2 

2* 

i6S       i     L&OJ 

■ 

^^^^^ 

o  Honrc  fcfHSfTeO  for  1  etnploypo  only. 
ft  Irtv^ulttf. 

«  HtntfM  rvp<»rtp*l  far  S  emptnjreei  cmlf. 
<r  Hurtrs  rutK»rte4  k>r  4  employ w«t  wnif. 

*  Boy. 

/  III,   In.li!,"   1    JH.r 

tJ  rnplo7««  cmlv. 

^  ipliopteft<iair* 
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Taulk  II.— OCTCITFATION.S,  AVERAGK  WAGES,  KT(  .-v^^*t«*u«L 


Bex, 

lINXklQOl. 

1900. 

mk 

^^g<m|i«Uan  au4  natlotialtty. 

Em- 
ploy^ 

Av»r» 

houra 
w*fk. 

Aver- 

1 

A«#r- 



V— 

JAtttcw   Atcf- 

jbi^iit. .  r^'  tii'ipen,  looomoHvei 

S; 

M. 

M. 

M. 

U, 
M. 

m! 

M. 

v. 

M. 

M. 
M. 
M. 
M. 

H. 

M. 

M. 

S: 

K. 
M, 

fiC. 

u. 

M. 

If. 
M, 

ita 
...... 

f 

«Q 

9L80 

1      ■             ■  utt. ,,.«.««•«, ........ 

T«*t*i^        ,„„„,,, ,,,..,^^-  - 

a 

«0 

LSD 

a& 

- 

I 

7;i 

1.914 

^3 

•f7.a 

4.77 

^B                              M«^ri>  , ,  ,  , 

71 
70,9 

1.29 

H  <                  ,,,,„„  

6 
I 

72 
72 

.98 
1.00 

IS 

72 

L0i4 

■  1          .;::;;  I.I" 

■              I  iiiiii  m  I 

fiS 

7L8 

70.9 

71 

70.3 

n 

i.a« 

].06 
1.00 

1.004 

L064 

LOR 
1.00 

ft 

tl 

t.99 

■  i 

1 

73 

i.m 

n 

H  t                Mnn, 

1 ; 

1 

2 

72 
72 

n 

1.12 

88 
*"i2 

• : 

■  1    ._   .::;::::::::....:... 

♦ 

Total,,,.....,... 

8t 

/TO.  9 

l.OH 

19 

'      72 

1.1ft 

OllH 

71.  a 

V 1.  (144 

9B|iuc(»rii'  hclpcfi,  |)iiiDp: 

^ff^A  iiit'iirrlTI                    

I 
t 
2 
1 

09 
M 

"i^ 

^Bf;hlfti*^r*f     .11 ■• 

^^Vii  Ar^ntirtf^            ,,,,    „,,.,..., 

2 

81 

1.64 

lS] 

^^"   •*™»t ll^tlfMl >....... 

J»l 

*••**• 

"•*    * 

TemL, • 

2 

M 

l.M 

A 

99 

ao 

00 

1*23 

J 

Knirlnocn!'  hHpem,  itviiin  plorw: 
Aiiivrl4i4Q  •....».^. ............ 

1 
2 

LOO 

dun  •-«*".''.',.,.  I,.,,. ,-••. 

..-.•. 

.9H 

M                             « ..•••.«.•,... 

a 

00 

1.074 

f                 ii«n..,.- 

1 

72 
18 

01.6 

ao 

.1                  .,..«.•.*■.....•».** 

It 

4 

00 

ao 

1.17 
1.144 

.99 

i\ntu^auM2. .«•••»••••«•. 

1.004 

ToUl 

n 

no 

1  144 

80 

m  H 

^1 

AiiK*rit.*iLn -,,. 

4 

hm 

8.104 

h 

3 

1 

00 

m 

00 

».03 
2,1194 

8 

r; 

<!aim(lliin 

CJjlM*'^.. • 

DatilMh   ,. 

1 

Gft.9 

LOO 

1 

79 
7a 

KiiffliMh .-....„, 

...*• 

2 
1 
4 

25 
3 
9 
1 

22 
1 
2 

00 

00 
CO 

oo 

CO 

GO 

GO 

GO  ' 

GO 

00 

4.704 

1:?4 

2.7& 
1.194 

±m 

1.984 

2.49 

••2.014 

FllTvIno 

1 
9 
14 

9 
6 

09 

/64 
«tf.9 

....... 

1.684 

L71 

1.07 

l.W 

1.234 

1 
a 

27 

i                   ian .•,...«... 

10 

'                                                          ..••«.*#. .•...»<!•.. 

16 

1619 

l.fio 

87 

i 

8 

1 

1 

M 

4.214 

1 

Bwf«IUh..  ..,,„.,...., 

"••J*J  'jy, 

2.  tt*i 

""'*'■ 

Tui 

C'i 

m 

"l,9cV4 

_«9_| 

7t».a  i 

^____. 

. 


f  I. 

A- 1 


•iiv. 


'  of  81  tot  each  Sunday  wof  kod. 
1  '  iiinltiyiHMOiiIr. 


tar  cAch  Rantlur  wwki^*V. 
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64^] 

OncapAtkm  and  natioQiillty. 

Sex. 

1900-1901. 

1902. 

1906.                         1 

Em- 

ploy- 

houri 
week.! 

Aver- 
sty. 

ftnrt. 

ploy. 

Awr- 

ttgO 

lionra 

p«;r 

week. 

Aver- 
wftgen 

ploy. 

ATer- 

bmir» 

per 

wi.<ck. 

Jfa|g1neent,  mneliUie  thop: 

M. 

M. 

M. 

JL 

M. 
M. 
M. 
IL 
U. 
M. 
M. 
M. 
If. 

U. 

If. 

M. 

M. 
M. 
M. 
M. 

M. 
If. 

i: 

M. 
M, 

M. 

M. 
M, 
H, 

M. 
M. 
III. 

M 

2 

60 

11.03 

^^^^kn^vtntii^tt 

2 

69.5 

•2.601 

Z 

60 

100 

^^KK^l^ 

4 

IB 

€0 
72 

l.OU 

2 

19 
2 

8 

7L8 

72 

72 

2.601 

6.60 
7.50* 
7.88 

■  Bngineers,  mill: 

=^= 

^^^^B  r-AnnHi.iri 

2 
2 

8 

1 
b 

72 

72 
72 

6.23 
2.89i 

6,76 
•  3,96 

^^^^H^  ^hinncA 

^^^^Vn^H.I. 

6 
1 

10 
1 
i 

70 

72 
70 
72 
72 

6.88 

6.75 
6.i94 
4.79 
8.28 

^^^^^■^Vikn 

^^^^B  flArfn  K  r* 

^^^^^1  11a  wn  i  I  rt  n 

^^^^■^H  pn  n  (Hb> 

4 

I 
2 

9 

1 

72 
72 

72 
72 
72 

l$!624 

ft2.7«l 

6.111 

6.75 

^^^^^Wow  7Aiil^r.HlAr 

^^^^VllnrtliD^AWi 

8 

7 

70.8 

8.18 
6.45i 

^^^^■nndrkt<«f. 

^^^TlBtM^t.h 

V                           X^lol 

f^ 

72 

c  6.321 

."iS  , 

70.7 

6.274 

Eng1fi<«0i^.  mill.  <uc4£ta&t: 

AmerlcaiJ..... ,, 

*'  *' 

0 
S 

1*72 
09.4 

f4.2fi 

L«5 

4 
8 

1 

73 
72 
72 

4.84 
1.78 
8.45 

6 
8 

69.6 
73 

2.§1 

Cliiuvm; 

■           KTfg"*h 

^M          Frrn^ti        

1 
I 
2 

72 

72 
72 

4i60 

^^^^  fSAi-rnikn 

4 

170.8 

i.02A 

^^^K^  "Er.  tar  A 1 1 « ti 

2 

72 

1.44 

^^^V  n.  ,4. U  n  w >  H.  n 

1 
4 

72 
'72 

8.084 
2.O0 

^^^^BSttptn  <>«** 

14 

72 

L141 

6 

1 

12 
1 
I 

72 
72 
72 
72 
72 

i2* 

2.OT 
3.64 

^^^^KWrt^'ort^An 

10 

1 

/7l,9 

1^ 

14 

1 

72 

72 

2.874 

^^^^^HBirwtnK 

^^^■B|».  *,!«>. 

^^^P       T^l^-l 

2» 

*n.8 

2,  mi 

99 

72 

2,08i 

S3 

71, 6 

2,41 

H^  £QgiQeoTx,  tttiU,  chief: 
^■^^  ATTiorifnn 

IS 
I 
2 
IV 
7 
I 
6 

'72 

171 
r72 

^7,27 
5.86i 
ft.  71 

0.84i 
4.71 
6.12 

8 

72 

6,71 

^^^^^^  A 11  arf  t>A  1 4  u  H 



^^^^^Vtlf^■  n  a  rll  u  n 

1 
8 

4 

72 

72 
72 

6*71 

7.824 
7.19 

^^^B'V.^ll.k 

^^^^H^'J|nr*Ti  *  n 

^^^^^^K.lBj>>r«B<<A4  u  *t 

^^^^f  I^.oi1lj*h 

1 

72 

6.75 

■             TVitAl..... 

S6 

J  69. 2 

i'fKMl 

11  1   n 

7,00 

....... 

^■■MnfM.'!^,  pump: 
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" 

^^"               "oftlltflMW**,..., ,.., ,                  

^V              T'^tnl 

f 

SO 

,t; 

H     PriAlKhi  Imtiillera: 

^B           iin^ntlnn .. 

" 

* 

^         * 

u 

m 

1,0» 

XI 

21 

«4,5 

,78 

^H          iTn|rAnf^i^ 



^__    Tuna. ...... 

,-....- 

1 

Tl 

00 

I.w 

iti 

A?  ft  1        tm\          H 

' 

' 

I  iui  7  t 

T 

jiTOftli 

•  At. 

_J 

REPOBT    OP   THE    OOMMI88IONEf 
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Tablb  II--^>CCUPATIONS,  AVERAGE  WAGES,  ETC.— Oontinned. 
St/OAli  FI«A?fTA'nOIf8  (S»  K8TA»I.MBMKIIT9)-G(mtlftu«l. 


Box. 

1900-1901. 

»       ^^         1 

1005.             ^ 

Em- 
ploy- 
ees, 

Arer- 

hours 
week. 

Aver- 

Ero- 

|»Joy- 
e«. 

Aver- 

hours 
week. 

A?cr- 
wages 

Em- 

ploy. 

ATer- 

lioiurs 
per 

AveiK 

wagai 

Ganlotier: 
French...- 

M. 

M. 
U. 
U, 
M. 
M. 
IL 
M. 
M. 
M. 

M- 

M. 

M, 

M. 

M. 

M. 

M. 

M. 
U. 
M. 

M. 
M« 

M. 
M. 
M. 

F. 
M. 

P, 
tL 
U, 
F. 
H. 
F. 

5. 

1 

M» 

ja.8a 

American..    , 

1 

8 
I 
1 

60 
€0 
fiO 
6U 

82.00 

,81 

2.00 

2.fi0 

Chinese ,,,-..,.... 



■    EoKlivh 

^fe     ^f^tr^tifU                                      

2 
1 

59 

60 

1.50 

^t^f^MiTi  liflnn^li^r                  

1 
1 

1 
2 

U 
1 

1 

50.8 

.09 

1 
4 

«' 

2,00 

i.oa 

2,  no 

^^^^^^SffMV 

4 

fi9.a 

I.IH 

1  (K> 

^^^^^HEwii 

^Hlmww 

2 
1 

59.6 
».4 

00 

1.2» 

I.  It 
L0» 

1.1  at 

^r    f*tiFttlf!nttmt^ 

1 

io 

ao 

X.27 
1.00 

^K  l^l%^^^f^ii                    , , , 

^B  fioiiDtiti-AxnfTirfti] 

A  51) 

f     ToUl.. -..- 

20 

50.5 

L2t 

21 

>60 

L81 

80 

dlA.i 

t   'Ml 

1 

« 

2-f4 

jA[Mii««e.... 

t 
1 

\:i 

2.30 

Sooteli  ., ...,., 

....... 

....... 

Tot&l        .     4     - 

2 

(a) 

L4S 

1  1 

54 

Xfi»J 

Chinew ...... ...... ........... 

1 
6 

8 

1 
9 
6 

60 
6L5 

LSJll 

1  r»f» 

JtttMifii'^*  ......s.B.. ....>..... 

.  d 

.H 

^l.W4 

Konemi  .,......,...».>*«....... 

1.01  i 

Toial . 

fl 

(") 

Ll« 

s 

(-) 

't.^i 

1& 

60.  d 

1,4A 

L«i"              iLiml: 

' 

- 

/» 

900 

/I- 684 

QQgro — .... 

I 

I 

00 
6$.S 

.7? 

1 
ft  34 

«4.5 

.09 

2 

1 
187 

/x 

60 
CO 

fi»ei 

A.  791 

3tir ... . 

1.00 

H^      lln•'^  n  ;l  in , . ,., 

/M 

6B.a 

1.78 

Iras 

ci.5 

*.6© 

'.601 

/.^4 

H    t'lirt  ITawiiUan .,    , 

4 

68.8 

flO.l 

:^ 

■    J«p*T>0«»C ^. 

••191 

8 

4 

ilS 

S 

rl8 

1 

/I 
1 

tf3.2 

«9 
60 
«0 
CO 
tiO 
iO 
60 
60 
60 

Oil 

m,9 

('.-ai 

^1    ^'-ifwi'irinn, ■ ,.   ..1,1. 

2 

50 

.78 

4 

am 

G2.8 

l'.64 

H    |'irli-h                                   ,     , 

.mi 

H    FVIffh 

■    p^rt^>  Hi"fin              

«2 

60 

".664 

W      f      "               ITI.. - 

1 

•  l& 

69,8 

•  .3^4 

i»7U 

59.6 

li.ra 

CMl.Ui'.«i!lU  ...._. 

J 


« IrroiTUlAr. 


tii- 

illiri 

fin.  ; 
•  Ilii  I 


»rtt'il  for  **  r*nir»lnr»"M>«  anlv, 

I  tily- 

►uly. 

.  1 .    1  net  profits 

^  trted  for  1  emplojreo  onlf. 
f  Tious!ontT. 

for  2  employ  f€a  only. 

>  And  1  pentduiier. 

for  86  coiployvca  only. 


<»  Inc 

J>lnc 

CI  1^ 


Ju4li[iK  ^  tn^ys  nod  ^  pi'fiffifKittn. 
Iridifisr  1  boy  iLud  2  pcii«loii«iTi. 


^     :      ;i'!i  and  2  pemioni'nL 
M  lui^iucUutf  «u  Uiya,  1  peimcmer,  and  i  old  i 
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Table  U.— OCCUPATIONS.  AVERAGE  WAGES,  ETC.— ContinuecL 
SUGAA  PIaANTATIONS  (63  KSTABI«UaMKirrS)^Coatinaed. 


Sex. 

1900-1901           ' 

i9oa. 

1905. 

OocapiLtioii  Knd  aatUniBlItj. 

ploy- 
eea. 

A^er^ 

age 

bonis 

per 

AT^r- 

wages 

piny- 

ATer- 

«g« 
bourn 

week. 

ATcr- 
wmges 

it;. 

Em- 
plOF- 

Aver- 

boum 
per 
w«fc. 

Arer- 

M. 

M, 

M. 

M. 

M. 

H, 

w. 

H. 
M. 

11. 

V. 
If, 

M. 

M. 

M. 

M. 
M, 
M, 
M. 
K. 

Me 

M. 
M, 

M. 
M. 

2' 

7a 

iuflf* 

J«p«tue^^.,,.««.^* -.. 

I  1 

72 

«0.76 

2.7a 

Fcsrem^c,  pain  ten: 

Pait-Hjiwultan. 

1 
& 

4 

60 
S60 

0.4Ii 
2.  Mi 

American , 

Foremeti.  fltiiblcmcii: 

i 

7^ 

2.fiS 

i 
1 

70      , 

!L67t 

Atnitmlian  ..,-., 

2.7SI 

Belgian,... ., ,,,,..,, 

I 

1 
1 
1 

l.U 
2.27 
L91| 

Cft^ndiati  ,* ,„ 

Ciermiin .....,^,.»,,^,,^... 

1 

1        1 
4 

72 

72 

72 

i.wi 

2.30 
l.l§* 

s 
I 

a 

PCS 

66 

74.3 

70.3  , 
66.6 

2.fi7 

Rawailstl , 

\^ 

Fi^rl-Hawailan.. .  .,..,..*,.,., 

lupaH'S^--.- 

2 
I 
4 

l.lSi 
K51 

.9^ 

HtirweKlMi&**>**  +  *«^     —*-■>■-  ** 

2,30 

1 

72 

n 

l.fiO 
l.fiSi 

1.2U 

BcoteK........ ,,,, ,, 

2.3fi| 

SwediHli , 

1 

M 

3.29 

TotaL. ...-.„ , 

16 

fWLtJ 

1,«S 

2S 

72 

l.Sli 

se 

ff«S.9 

i.sa 

Fv^vmcu,  ntablemen,  iuiffl»taJlt: 
AmericflTi..^. .,.. 

2 

1 
1 

aflO 
fiO 

2-064 
2,*4f 

Faremen,  tGaifist«.'rs  and  cultiva- 
tore; 
AniL'rican ^., . . , . . 

e 

AA 

A3.1»| 

7 

1 

(«2 

i-s* 

Cftiitt^lio-ti , , ,,.,,.  .^, 

Dmiith 

2 

11 
1 

1 

6Jj 

i.fii 
i.iM 

ETiKliiih. .,„*„... 

GtrTiiian. . . ., ... 

-1  I'-m.h 

fi  '  <■  Oft 

2  9r»t 
2.11 

l,72i 

1 

2 

fs?{ 

HiiM'iiJiiiii. -.._......... . 

I'urt-Uiiwaiian ., 

1 
T 

'^ 
C 
12 

^60 
CI  61 

l.ii2 

J|lpA]l4:"M- . . 

L.431 

KtirWt'MT^lill^  .  ,,  ^.,*  =  ,,  .  ., ,  .  T 

por1ii«in*»c 

17 

n 
I 

fie 

Al.fiOt 
»,06t 

to 

9 

til 

50.3 

2.061 

R'llrtfll    ..^H..^..,-,*,,-,*--.^,,, 

Swudl*li„... ,..,,...... 

Total ,.„., 

47 

rco.T 

AiTS 

m 

t» 

I-2.1U 

40 

fiOO.4 

2.B1 

Foremnti.tmtQWoy: 

' 

m 

1.341 

Fo^<^nlrt^,  wharf: 

1 

I 

1 

Si 

1.0^ 

Forc^'t^^rs: 

Jiipmne^vp.,,.,^,.,^ ,. 

i 

:St 

PortildiesitJ*  ..*....   .     *.....,.. 

.......l ,.-.... 

TntiO,.. .„•«.... 

1 

2 

59 

.7? 

[ 

n 

'        flO       1.09 

11 
21 

1.09 

JjilHIIU"'l'.  ................  .^.... 

.7S 

, 

TuUl *_...,.,.-,** 

• 

M 

!      m  i   t.(K) 

sa 

fi2,6 

g»l 



— -  - 

a  Hours  rcporto'l  for  3  eraployecw  only. 
^  Hours  reported  for  1  employee  only. 
c  Hours  rep<.>rliMi  for  7  employees  ouly. 
d  Irrej^nlur. 

e  Hours  roimrted  for  2  employee*  only. 
/  Hours  reyK>rted  for  8  employees  only. 

0  Hours  reported  for  34  employees  oaly- 

hl  employee  receives  aLso  share  of  net  profits. 

*  Hours  reporte<l  for  6  employees  only, 
i  Also  share  of  net  profit??. 

*  Hours  rept>rted  for  4  employet^  only. 

1  Hours  reported  for  18  employees  only. 
«  See  notes  to  details. 

It  Hours  reported  for  38  employees  only. 
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Tablh  II,— OCCrPATIOKS,  AVERAGE  WAGES,  ETC.— Continued. 
StiGAB  P1.AIS  rATlOKN  (&3  B9ITARLIftII51ENT8)— Cciuat)t»M3. 


1  _.„_ 

Sex. 

1900-1901. 

lfi02. 

1906. 

Em- 
ploy- 
ees. 

60 

Aver- 

botjra 
per 

Aver- 
age 
w*igc« 

Em- 
ploy- 

Aver- 

ho  lira 

por 

week. 

Avci^ 

WAftCfi 

Em* 

ploy- 
©ea. 

A?6r- 

hours 

per 
wc«k. 

Atc*^ 
•ire 

WB^ca 

laborcra,  mwmllk 

Japancee , . . , , 

M. 

M. 
Bf. 

M. 

IT. 
H. 
M, 
M. 
M. 
M. 
If, 

M. 

M. 

H. 

S: 

M, 

M. 

M. 

M. 
M. 

M. 

M. 
M. 
M. 

8: 

00 

10.74 

LAbon^rs,  fteaui  plow; 

•rl 

99 

atO.75  ' 

German . . ............ -...^..•.. 

4 
118 

'    64.8 
60.6 

.80 

1S5 

60 
60 

00 

^^^^^^JUlf  iYP^{||ii       ,,,    , 

6 
69 
2 

69 
6<».6 

I  01 

^^^^Kdt«p0  riMsn 

.3^ 

^^^^■VrifTMin                             ... 

.69 

^^^^Epi.ti.1. 

4 

69 

1.00 

6 

90 
«0 

.:g| 

2 

60 

69.8 

.77 

i»ri 

Fk^.3 

*.78 

.891 

^^■bip»t.«.h 

^V        We»t  tnilUkii  ne^ ro 

4 

GO 

.mi 

™               ToUi!. , 

LftboreT!*,  $tcnm  tup: 

Hiiwiiilim „..,.„ 

lAtM)r<?r4,  immw&jr: 

Portuguae 

LAnd  rlearcnt 

Chinese ..... 

^_          FTi»nrh 

. 

frm 

e&.5 

*.«0i 

^ao* 

f<G 

e.854 

*f94 

69.4 

d-Mi 

s 

m 

1.804 

6 

9 

m 

60 

1.00 

----••• 

118 

*w 

.74 

12 
64 
15 
15 
116 
1 

67 
62.5 

IT  1.00 

^L            tjipiin«.«n            

at)o 

Aft9 

.804 

'if 

40 

.984 

J.i!6 

^1          fc^p^p 

.75 

^1          Porto  Riean .^,, ........ 

^1          Pnrtt«giicg«e ....«...;...,.. 

^1         Spfkiilah,.. 

■        Toua 

0.SS» 

1 

.63 

J,. 

.81 

«8 

«rW 

.78 

U^ 

60 

.J«I5 

m 

'66.9 

•1.70 

B  MacIiIiiUU: 

25 

f) 

.to 

70 
2 

13 

60 
GO 

60' 

60 

60 

CO 

60 

CO 

60 

.«&4 
1.681 

M.OO 
«6.75 
♦'♦,  do 

».'29i 
t  3.  57 

2.084 

126 
4 

16 

od9.6 
72 

6fi.« 

P. 674 
1.2li 

«a.92| 

12 

60.8 

«4.95 

^H              £*^i^^tHf^p           ,     ,^ 

H           v».|fti.i^ 

1 

60 

4.00 

&.16I 

1 

66 

00 

6S.& 

00.  S 

69.6 

4S 

69 

59.5 

3.90 

^H              ^^..f>«^|,|r^  ,             ^ 

2.00 

^H                      if.WpiltflTI                                                       , 

3.60   1 

^H         1^1  riHft'*^'^t  ^1111                          1 

2 

69.6 
60 

2.9S 

2.47i 

^H             Aft  p*  n.>i^            

^H         f^.»». 

1.64 

^m             [V>p»il^iiMn      ,,.,',,  i  ,.*.. . 

M. 

""i* 

60 
60 

l.» 

04.60 

2,W*^ 

^H         t^M'^ti 

z 

&d.6 

4-19 

4.7$ 

H      '^''**f .  < 

23 

m,^ 

vs.*fi:t 

.3(t 

dO 

.  -_ — 

«3,« 

■^ 

6&7 

•  3.444 

■ 

•  Boy. 

6InrMif11np'3bofyi, 
^Im  '   '''       '  !»oy8. 

«H  od  £07  98  employees  only  < 

ffContrAci  workers. 

*  HtHir»<  r»'rn^rt^  fnr  H7  rTuplnyr***  only. 


in 

HI. 

I  I! 

r  t 

♦1 . 


'If. 

■  nly. 
■  ^1  I'n  ]4y  iMii[»i«ivi.-t"»  iHily. 
od  for  17C  empioyeefi  onty,  Incltiding  27  contract  worken. 


fesoQ 


fy, 


not  Includlni;^  25  who  n^Msive  935  per  ncre. 


r*  iv<  aj>fi  irf^int,  luifl :.;  receive  iil»o  tliare  net  proRta. 
rocelvo  iiiao  OcmhI,  vnlueU  nt  t^4  pt^r  mouthy  oiid  2  receive  Alio  bo«rd,  VAlood  ftt  | 

c  prtitiij*. 

I  -i-i  r ( v«  fi  /MO  tma  fd. 

-J&UO^— 4^4i ^ii^ 


r 


I 


TkntM  11.— OCCi:PATiON^,  A\'ERAOE  WJUiE^,  KTa— OmliniMJiL 


« 

» 

»ani«.        1 

1W2. 

ISBTL 

Clidi9|Wli«i  Mid  niiymuJtir* 

5 

^ 

Aim- 

Km* 

M. 
H. 

M. 

S: 

nJ 

M. 
M. 

2: 
S: 

5; 

U 
If. 

M. 

r. 

f: 

M 

u. 

P. 

z 

w 

nm 

2 

10 

».oi* 

SI 
1 

« 

m 
mi 

•^Sl 

t 

s 

t 

so 

.1:5* 
':S 

1 

t.Utt 
*  Ml 

jA.l3li.Ut*%li"_  »»,»,,»««»»«•«*■  *->*«** 

II 
1 

m 
m 

i.fii 

1ft 

1 

!ft  i:St 

t 

3 

10.4 

ii 

Ml 

♦  1.10 

1  00 

„*,„L.-:,,j..  .:: 

^"     '"    '-    >    1               ■     -    ^•E»P***>*»««*<-V»«««'r' 

4 

1 
1 

IS 

m 

zm 
I,  as 

#11     fitter  #i.an 

TiH*! .,..-.... 

rffts : 

fttlT 

i«i.««i 

It  ! 

bO     , 

i^sit 

#as ;  ia2 

ifl/ll 

1 

1 

M 

m 
1 

M 

m 
m 
m 

m    ' 

ftJT 

i 

» 

'^a* 

EiigliMi    ..  -  ...,«. *.*^..«... 

(|erm*^^.*>p  «'.»•*.  *--...* 

2 

no 

60 

^00 

4 

m 

^1^ 

Haw  ftUAb . . «  ............ 

^-'3 

2» 

00 

L«8| 

1 

IS 

171 

' '     * 

T<rUL.,  ..«*<.•#•»•«  »»••*•<. 

»i 

m^* 

•*!.  za 

^ 

Kl 

1    l.K>t 

^ 

*ma 

1,42 

Uft«w#  h^tpctm*                             ; 

I 

m 

LOO 

9 
1 

m 

:?J* 

14^ 

541S 

.Mjj 

Jujjjiue*!t: .. . .,. __.-^^».-, 

i5 

59.  N 

.mi 

2     m 

Ifl       60 

;:§:* 

I'orcuifUisw, ---------..---..-. . 

ti 

».9 

,m 

a 

BO.  6 

1. 31 

TolaL - 

1^ 

mti 

,W*i 

ji7  1    m 

^1»i 

Oil 

OLi 

a   i&l 

1 

«0 

t,«0 

a 

10 

.Sft 

JUnencan «»..... .... . . , , 

1 

1 

70 

<].M 

AnencAJi  miEi^x--^- -*'-.-., 

Oiffmsjir  »._._._.„>..  >.,.•....»« 

1 
4 

J:?? 

Jnt*«fio*»* •..»».*...-. '^.."4 

1 
I 

1      ^ 

/Ml 

/  m 

/.Cfi 
/L»71 

16 

*7l 

t  n 

J  H  r>ii  n  tf «? ,  .^_..<v.^.---~ - 

.4i(i 

P^ir  UiK^i^^  >■■•*■•<**  *<^  <*>  i' *>•=  * 

..... 

|k;!iirii  *. ,. .--, ..i. »..i..^» 

1 

70 

fl  31| 

;o        i.*ii 

■'**""r" 

TulfiJ., .,,».. „„....,, 

16 

ilH     1   r-Nii 

•n 

^70  7 

/.ye 

--— ■ 

«;ii 

i>74  7  1    if   I« 

o  Including  1  fx^y. 

^  lk>y. 

rlnclu<iing  1>  hr>ys, 

t'.See  nutos  to  «lt'iiiils. 

el  eniployof  receives  also  board. 

/And  board. 

0  H<mrs  re|M)rted  for  I'l  omployccs  only, 
h  Hours  reiKiried  lor  li  employees  only, 
i  Inciudini,'  1  Kin. 

J  Hours  reported  for  4  employet»«  only. 
*  Hours  reiK)ried  for  14  employees  only. 

1  Hours  rcix)ned  for  Ai  employees  oniy 

•»3  employees  receive  aiso  board   valued  at  $10  per  month. 

-  ,    .   .     .    I .........   >o  cmi>ioy««H  u(i4^ . 
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651    1 

^H            OoeQpalloD  ftnd  UAtJonallty. 

8qx. 

1900-lflOL 

1902. 

1906.                     1 

Em- 
ploy- 

A\-©r- 

hourw 

per 

we«k. 

ATef- 

«iiiy. 

ploy- 
ecs. 

Aver- 

bount 
p«?r 

Avei^ 

ploy. 

Arer- 

hours 
week. 

Aver- 

ftgO 

If. 
M. 
M. 

M. 

H. 
M. 
M. 

M. 
M. 

M. 

U. 
M. 
M. 
M. 
M. 

M. 

M. 
M. 
M. 
N. 

U. 

M. 

M.  , 

M. 

M. 

M. 

M. 

M. 

M. 

V, 

M. 

M. 

M. 

M. 

M. 

U, 

M. 

H. 

M. 

M. 

M. 

M 

1 

m 

10  17i 

'"T 

"ii"" 

'ml'm 

^H               U|uti*H» 

^^B             P'»*^  Ri*'wi...-.».,. .......... 

1 

ro  1     ,&Ti 

^H 

a 

60 

.37i 

1 

40 

.m 

^H        Ollars,  Mr: 

1 

1 

7  , 

45 
44.4 

fiO,6 

.77 

LIH 

.871 

^^K                      ll.*PTti.in 

^^H              T1n^'ii'''^iin          III.        Ill   1, 

^^H                 Tm  |ui  rit^MH              , , , , 

1 

m 

.M* 

^^B                  PlXi'lgTlfW     ,      , . , 

^H                             TmO.1 

• 

2 

4iO 

.dM 

19  1 

61.0 

.844 

^m        Ollersi.  mill: 

! 

5 

72 
72 
72 

i.l^ 

I 

2 

6 

7L6 

72 
70.2 
73 
70.1 

.  1 

,m    ■ 
.94      1 

^H                HAWiUiao ^..„ 

J 

^^1                     Pi.rr..  UJ.»i^ 

^^H                      p^tl'f  ^il^lH^i^ 



^m 

1 

14 

72 

l.OUi 

88 

70.4 

^m    ■ 

^V       011«?».  pump: 

la 

M 

to/7d4 

17 
1 
1 
al 
a2 
^4 

«4.9 
72 

09 

M 

<'7t5.1 

75 

I.OJI      1 
1.00        ^ 
.90 

«.r4» 

.:S1 

^^H               rju^mtAYi            ,.,,,, 

^^1                      MAui/iiirtn 

4 

« 

.7T 

2 

m 

.S&4 

^^1                                     P.IPl.pfu<IEr.f{f^f) 

^^1                                 JdlflMTKUUI, 

61 

tt2.8 

.77 

39 

S4 

»774 

^^1                   f>nrlii|i^iMM 

^M 

75  1    82 

.771 

41 

£4 

.7« 

'f7n 

*73.4 

'^.921        . 

^^L                    AntArinitn 

G3 
1 
2 
1 

1 
9 
2 

64 

69,5 

60 

eo 

JI0.3 

59.7 
62.7 

tf2.ft7 

2.49 
8.24 

2.53 
2.494 

97 

m 

A2.W4 

7fi 
2 
3 

m,9 

«2.0Q        ■ 

^H              Aiistratbm... 

2 

m 

2.!»»| 

^H 

2 

a4 

3 

9 

a 

61 

GO 

00 
00 

ao 
«o 

8.044 
1,1»4 
3.0Ot 
2.054 
2.4:J 
M2.27 

S 
U 
4 

11 

2 

44^ 

2 

I 

7e 

12 

fi9.4 
69.6  ! 
.«».& 
W.2 

69 

60.  S 

L20         ■ 
^2.01         ■ 
/2.75I       ■ 

2.84         ^ 

1.294 

2.11 

i.eo      _ 

'2.011     M 

^^1                     CUir,a*^. 

^H               Ppp'rh 

^H              Pr.^ti<.i. 

^^H                          fTf^nir^ll 

^^B                     f:»rTnAn 

^H              frr^^'r 

^^H                     niiuni  lAl«.tir1»f 

^H              HfLWHiian.... .,» 

40 

Hi 

3 

4 

2 
66 

69.1 
<k60 

tfaa.4 

Vi.44 

2.S7I 
3.02 
2.491 
l,l» 

78 

00 
tfO 

VI,  S7 
2.S4 

^^H              Hiiwtiiiant  white.............. 

^H 

t 

GO 

2.6ftJ 

1 

1 

2 

m 

62.5 
»9.7 
B9.5 

U2H4      ■ 

^1 

^H               1fn?H^                              ,    ,, 

^^B                      Trtp^in..^ 

ia» 

m 

L24 

^^H                     ^ttfUkift^ 

^^B            Nttw  Zeftlaader .,»*.,,, 

1 

<H) 

2.90 

I 

60 

2.  SO 

^^^^^H          1 1 

^^^^^H              JIB 

50  (^n 

■ 

iip]oy« 

■ 

jesmilf 

'  n 

!I 

■ 

oittn. 

tt  Qet  p 

rofltA. 

■ 
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BlTLLEXm   OF   THE   BUREAU   OF   LABOf 


Tauli:  IK— OOC'TJPATTONe,  AVERAOK  WAGES,  ETC,-*   nmuw 


"    ' 

Sex. 

190^l«0t 

1902. 

1905w 

O'-'^'H"'"  T*  nnd  naUoaAllly, 

Em- 

Aver- 
age 

week. 

Avor- 

Kin- 
4 

n 

1(M 

Arcr* 

Aver- 

Km 

Avtr- 

1  ATCf- 

1 

it 

^^^^n  C  con  c  1  ml  i'd ) ; 

M. 

M, 
M, 
H. 
M. 
H, 
M. 
M, 
M, 

M. 

H, 
M. 

M* 
M, 

H. 

M. 

M, 
M. 
M. 

JC, 

M. 

U. 

M, 

M. 
H. 
M. 
M. 
M. 
M. 
If, 
M. 
If. 

K, 

M. 
M. 

M, 

la  1 

f«riO 

12.63 

CO 
GO 

^1,024 

11 
S 
6 

m 
» 

^m  Pi'll-li                    ,     1, . 

^H  Pnrtrt  Hlrnn , ,  „ ,    1 1,  t .,           .i.. 

1 
154 

1 
39 

5V 
^60.5 

/m2 

1.154 

a.  80 

92,481 

^H  ft  ii'vrlnTT                    III.    11 1  •  ■ 

I 

^■Ffnrtrh                                  .      .< 

23 
1 
2 
8 

m 

flO 
60 

ftZ4l 

2.30 

2.  IS 

fi'i 

^V'p^^Kf)^    AivArlMtn 

^V  Ctj'ttMhh 

3 
4 

bo.a 

2,04i 
2.73 

^^  f^^^i^l^T^                                   

4 

1 

r' 

JS 

Swta^.... ««....«....*»., 

Welah..,. .......... 

I 

09 

2.30 

( 

Total 

()0[| 

ItW.V, 

tl.87t 

tm 

60 

ILK 

■  1 IH, 

American 

1 

60 

■<2,30 

9 

Cd       1     2.961 

Chln«.»«** ......... ..........*... 

ft*.r 

1*211 

Qcr^fiTi    ,,,.    .«.......«,  , 

1 

1 
I 

60 
60 
60 
60 

^^^n^hpt  t  M  »i 

*'**"* 

12 

eo 

1.  «3 

^^^^^SmtitAUAn 

.. 

»4 
2 

60.1 

LOM 

^^^^^^Bfe« 

I1SL 

^^^^^^Bmatmrt 

*...,- 

I 

60 

2.224 

7^ 

^H^^|^?f^iAin 

1 
46 

t.eir 

^■KTlTi  ir<  imm 

CO 
00 

2.30 
2,49 

LU 

^B   |^iief|i^t|      

■{Scotch  ,„ : 

• 

....... 

'■**""*"* 

]  iH 

ToUl 

.   .     1 

2a 

00 

M.W 

I  1 

^        : 

^  * 

Ov*     •             -T: 

4 

»ft,71 
6.71 

22 

i 

1 
1 

2 
'J 
<t 

1 

60 

w 

60 
60 
60 
60 
60 

|>0.S0 
0.21 

^7a 

6.7ft 

»i 

a 

;.-       ^        ■  14 

Dnniiih  ....................... 

1 
2 
1 

4.2H 
7.(J7 

2 

10 

1 

...... 

m 
it 

EnirllBh - 

e.6S 

^V  fTr^^fl^U 

If 

^^vf}vrni'tTi                        1    <  .     1 1 

^K^lll-^.  p  1  ik  ti^lf  4  fi^  ^ 

^■■n^lon    whfro 

2 

o«J 

1/ ft.  7ft 

"i'S' 

^^^^^RwB  1  n  ndr>i> 

8 

S{ 

6.71 
7.05 

"  * 

1 
1 

60 
60 

ft.tft 

"    8 

'»  ' 

"i'ocfc 

^^^^^mmtmak 

1 

60 

».3 

VSi 

^^TSStrR 

11 

t«) 

fS.'* 

1« 
1 

60 

7.67 

<6.W 

8  wtstlish..  *..«... «.^..^..r^.. 

Total,,,. ..„„,„.. 

87 

rWj.5 

1 «,  f4#l 

U 

rt)  'i*i:,4Ji 

,    M                ^                          .'    ,-      K  1 

S 
2 

n 
1 

4.47 
6,7ft 

«.aftl 

4,211 

P  1 
1 

60 
60 
60 
60 

17  1.62 
ft,  7^ 

4.  we 

1.601 

::: 

...... 

PAfMlawiillali... 

^.>       ...      .      L      ,.,,...    ...  I.       ,     .,L-.         r  .-,...         ..        1.,;        .      ..    .      O.,^, 


per  tucmlh. 


"I  I  jt.'ci-i'vcji  uliO  ahnri:  ut  lilt  i>nj|]ti, 
rM'i  pf(>Atit. 

Ill  820  pet  xaonih. 


rcivo  ttlH)  itiQH?  Of  net  rtTo0iiu 


r  Uoun  rv ported  for  a  cnifkloj^«et  auljr. 


^^^^^H^HToP    THE    COMMIS8IONEE    OF    LABOR    ON    HAWAII.       i^^^B 
H              TAmi!  If,— OCCrPATIONS,  AVERAGE  WAGF>i.  ETC.-OmtinuecL          ^H 

^m          OecupAttoni  and  tiAtiotuLltty, 

Sex. 

190(^1«]1. 

1903. 

1905.                       1 

Em- 
ploy- 
ce«. 

Aver- 
•go 

boun 
per 

week. 

Aver- 
age 
wnire* 

Em- 
ploy- 
ees. 

Avcr- 
bouri 

A  V  CT- 

wa^cs 

Era- 
ploy-j 

CCS. 

Aver- 
nge 

hoitn 

per 

week. 

Aver- 
age 
wfti^ef 

M. 

M. 

M. 
M. 

M. 

M. 
M. 

H.  i 

H. 

M. 

M. 

M. 

M. 

Sf. 

M. 

M. 

M, 

M. 

M. 

M. 
M. 

M. 

M. 
M. 

M. 

M> 
M. 
M. 

M. 
M 

1. 

7 
2 

m 
m 

•4.88 
!(.644 

^m            prt^frh 

4 

(•) 

t^m 

^H                 pi,Yfvljj«li 

^^^        Total ,.. 

^^■■F^  Amcrlcat  k 

^m             Americaft , . . , ,                   

^H        0^                         Htll  plow: 

'^ 

"""■"" 

18 

(•>    1    B»24 

ao 

00 

b4.C24 



1 
1* 

03 

no 

C6.71 
e4^7f 

* 

rfOft.t 

4.M 

I 

69 

m^m 

^H 

I 

02 

4.711 

5 

1 

I 
ft 
1 

1 

i? 

/f«.8 
(") 
60 

66.  MA 
4,73 

4,7V 

2 

60 

«.71 

I 

m 

4.41 

^^^^^K         l^^onjic 

1 

ao 

4.60 

I 

^ 

1.75 

^^^^^^■V      Mikn«'AirlKti 

^^^Hj   Furtn^icM?.... 

^m               T^tnl 

yi 

vfa.i^ 

<«4.f*2 

6 

m 

**5.au 

a  j  nx3 

i,(j> 

H      Overseer?,  fiteam  plow,  uAsletAnt: 
^^B            rTfriiin  rt            ■  ■  ■  •  *  • 

1 

fiO 
#«0 

2.B7i 

1 

^H                 pr^i^jrtt^Hfe^ ,           ,    _ , 

. 1. .:.-.: 

^1              T-^tnl 

3 

tm 

2.17 

' 

^H      OventN^rs,  sine  k; 

^H                   n..rmii.n                   ,     , 

'"* ' 

1 

t") 

2,90 

60 

2;l!i74 
1.1&4 

^H                   /^pf^r^i^o, , 

^B                T'^t'-i 

...,..l 

1 

(") 

2,30 

3 

flO 

2^01* 

......l 

^H     OT*m*ert  tuniu'li 

• 

I 

eo 

^^^^■ftk- train  fQcti: 
^^^^^P^JAfMHe^C 

^H              T'^tnt 

4 

«>.l» 
^ 

l.CO 

• 

m 

.77 

„.,.;[.; 

■ 

91 

6L^8 

.C^tl        2 

m 

.77 

.,.._| 

^^^^^*Am*TlPITTl 

1 
7 

(SO 
»»,3 

1. 11 

S 

CO 

9^.!*l 

1 

^ 

WJ  ^ 

^^B 

I 

1 

00 

ro 

1.2li 

2 
1 

ad 

ns 

00 

XfiO 

1  50 

2.  £4) 

.t«l 

..._ 

t 

12 

C2.6 
60,5 

1.2& 
1,M 

1ft' 
1 
t 

l.O&t 
1.00 
2.00 

ft 

59,  ft 

.«2| 

^^^^^^vfnrifT 

^^^^^^H^HNrr****^ 

1 
I 

CO 
CO 

1.00 

ts 

wj 

1.08           ^ 

^^fw 

^^^^H^  Jii(j«ji«»v. 

.  ..#, 

nri  I   5,1.1  1    i.2>4'     Si' 

1     ... 

}.ih 

:h 

to.  A 

i.ii 

I- 

1 

«« 

.70 

.»t„» 

■ 

.  :  QSH 

luuly. 

H 

J 
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BULLETIN    OF   THE    BUBSAU   OP   LABOB.. 


Table  II.— OCCUPATIONS,  AVERAGE  WAGES,  ETC.— Contiuued. 

SUGAR  PIjANTATIODHS  (63  ESTABI^ISHRIBNTS)— Continuea^ 


S(?x. 

1900-19QL 

1902. 

1906. 

Oceupailnn  md  midQiuUty, 

Em- 
ploy^ 

Aver- 
age 

per 
week. 

ATer- 
ago 

pli>5'- 

Aver- 

aife 

pur 
week. 

Aver- 
age 

Em- 

eea. 

At*r- 

boon 

per 

week. 

Aver- 
age 

Oyeraeers  (ron  clacked  J: 

M. : 

M. 
M. 

&f. 
M. 
M. 
M, 
M. 
M. 

M. 

M. 
M. 
M, 

M. 
H, 
M. 
M. 
M. 
M. 
M. 

M. 

M. 

M. 
M. 

M. 
M, 

M. 

M. 

M, 
Hi. 

13 

a  GO 

12,53 

0 
4 

U 

GO 
«J 

GO 

f2.G3| 
1.  531 
l.lSi 

*  1.624 

14 

a 

« 

3 
3S 

fi«.6 

69.2 
59.4 
59    . 
69. 2 

1-4^1 

LGS 

rolL!«h.. ._.., 

POTlo  KlcaQ.**,^^,,«„.^.  ,„., 

1 

154 

I 

33 

59 

m 
fbo.2 

2.30 
17  2.4S4 

PortnimeBC ,_, . ...*,, 

Ru^Kliiii , . . ,*,..*.>.. ..*4, ^w- 

1.341 

12,76 

Scotfh  ... . .. . 

23 

1 
2 
3 

GO 
GO 
GO 

^2.44 

i.mi 

2.43 

Rfitith  Atncrk^mi  ,-*,-.^,.,.... 

BpaTiiNh  ..._... ,„ 

3 
4 

^.3 

2.&i| 
2.73 

SWL^Isll  », ..»*,»..,„.^»., 

4 
1 

69.0 
69 

2.30 

Bwisrt... 

2.30 

Wflub,.,. ., ,,„,..., 

1 

GO 

2.30 

ToUiU,, .,„,..„.„.., 

iim 

*:SO.n 

n.STI 

tm 

GO 

U.ftti 

E^ 

^.fi 

tLW 

1 1 

GO 

«2.ao 

7 
9 

flO 
69.7 

Chinijse  .....,...,.,,.....»-►, » 

Gt'rtDaf  1 ,.  ^  .-*,,.-„..... , . ' 

2 
5 
1 
1 

GO 

m 

GO 
GO 

3.541 

num 

•:?f'l 

HAVvnllun..^... ^...,  .:,. 

U 

60 

1.43 

Part  ilHwalian...., , 

Juparn^sK*.  .,..,..,.,.,.,,,„,.  ^ 

3^1 
2 

s-' 

1.0B* 
1.0», 

Kc^renn  . _. 

*""" 

HorwoKliiii^.,.*.*.^**^****,,** 

-./     . 

1 

«0 

2.22i 

Porti>  KlcHn ............... 

...... 

^ 

BO 

&9.e, 

1, 41 

Porluj*ups*.%  ,,«.***»,,,.  ^ ,,  ^ »,  * 

I 
1 

GO 
GO 

m 

i.e&4 

2.  sol 
2.49 

i^URniFm 

&t"Ol{'ll    ..„...,.. ,,„,.,.  w 

Total,..,,,..., 

:a 

eo 

n.94 

111 

&EI.9 

l.Mi 

~7 

4 

#G.7L 
6.71 

22 
2 

1 
1 
2 
2 
Q 
1  1 

GO 
GO 
GO 
ISO 
GO 
GO 

m 

G.23 

,5.  75 

5,T5 

7.Cflil 

fi,3fi4 

fl.75 

20 
3 

59.8; 

5^56 

Ciiiiiul  iiiii ..,.,,, 

&04A 

Chliifsf  ,..,.,..,♦*,*„.„.,... 

l)aii.i'^li 

i 

a 

1 

J 

2 

7,67 
■U  ft.  I  s 

"a' 

2 
10 

1 

'"g6"2" 

£0 
(0.4 

G2 

tln>:]Mi 

G.GS 

Fri'nf^h 

4.79 

CJi'Tiivn  II .........,,„ 

Hii uii i tuii^  whSlo 

ItJilNiTI  ...    ....,^  *,.,.._ 

*.  1.*  ,'          1 

1 

00 

fit  7ft 

Nl^v  KrjibirUkT .,,.. 

1       (^il 

3     i^)  1 

n.7l 

7.03 

!!.].. 

Nor«  "'tijin .  ^  .,,,.*,. , , 

1 

1 

GO 

3,45 

3 
...... 

]G 

59 

'"eo*" 

fi,0O| 
6.76" 

Pi  ^ri  11(^11  usi ». ...._., 

ItllHSillltl  *,....,., 

Pnllrll 

Bn  t^  li.^h .........,..„, 

M. 
M. 

M. 
M. 
M. 
.M. 

•   ill  UY 

..'::'. 

1 

7  n7 

<«.1M 

■""" ' 

TntH]... ,. 

»7  1 1*  Ri.  5 

ii;.f^»i 

so 

m  |j>o.<3 

CO  1    G0.2 

'COl 

Aimrji  jiri ....... ... 

Kiltjl  is»li _.,.^,. .,. 

3 

4.<7 
5,75 

L21i 

0 

1 

eo 

PO 
GU 

5,75 

1 

'""" 

fSj'niMiM  , , 

Part- Umviii  lull,.., 

4.'.«; 
4.501 

:££EEE 

«i  Hours  rf'p*»rto«l  for  12  omployco.-^  only. 

l>-2  finploytes  rcrfivt'  also  Ixwinl,  viilu(;d  at  820  per  month. 

<*  Hours  n'iK>rt«'«l  for  V):i  cninloyevsonly. 

(I '2  <iiiployo«;s  r<*<'C'iv«;  also  snnie  of  lutprollts. 

♦•  1  <in|.loyt'(;  rrccives  also  board,  and  1  receives  also  shnre  of  net  profits. 

/  Ilour.-t  reported  for  32einj>Ioyees  only. 

0  1  employee  n-eeivesalso  share  of  net" profits. 
h  I  etiiplovire  r<*eeives  also  boanl. 

i '  eiiipliivie  receives  aNo  hoard,  valued  at?20  per  month. 
j  Hours  reported  fr)r  3  <'niployees  only. 
A.  Honrs  rei>orte<l  for  4^3  employcesi  only. 

1  See  notes  to  (letails. 

m  Also  share  of  net  profits. 
f'.i  t  inployees  rec<'ive  also  sh'arc  of  net  profits. 
«  Hours  reported  for  1  employee  onlv. 

J'  I  eini»loyee  receives  alsy  boiinl.and  3  receive  also  shr.rc  of  net  profits. 
'/  IrrcKUhir. 
r  lluurs  reported  for  2  employees  only. 


REPORT    OF   THE    COM^ITTSSIONEa   OF    LABOB    ON    HAWAII. 
Tablk  lI,-4;CCITrATI()NS,  A^^ERAGE  WAGES,  ETC.— ContJnned, 

G55 

OismpAUmi  antl  rtatkiouHtT, 

SOTt 

190O-1TO1. 

1902. 

iao&. 

1 

1    ' 
week. 

Aver^i 
age 

Em- 

ploy- 
©ea. 

Aver- 

houTs 
per 

Aver- 

1^. 

ploy- 
cca. 

Avpr- 

boun 
per 

•^                                   '    ilSxbUMJl: 

M. 
M. 
It. 
M. 

M.  1 

M. 

M. 
M. 
M. 
M. 

M. 

M. 
M. 
M.  ' 

M. 

M. 
M. 

5: 

H, 
M. 

M. 

2: 

M. 
M. 

M. 

M. 

1 

«0 

fL60 

- „         ■■ 

2 

CJ 

ILaii 

■hb£  . 

its 

25 

'n 

IS 

60 

1.0O 
1.10 

t.30 

^^■bl«.niec»: 

^^Bn«J^#«ti 

90 

00 

n.m 

' " 

^K£^}t.k 

f 

10 

1 
i 

0» 

m 

5i 

5.00 
1.25 

1.25 
1.164 

^^^^AtlMM 

319 
1 

oo 

00 

<^1.3ll 
1.071 

3 

00 

^.79 

.»74 

^^Totel..., ,......:. 

176 

6H..S 

1.09 

3«)     ec 

M.2«l 

« 

rn.^ 

ff.TV 

^^■krt-^Iiiwniiiui ..... 

2 

IB 
11 

60 
60 
00 

.T7 
.T7 

* 

^^^iLpfttlfSC. -,,.,., 



F»rtiiiriie9e,....  .v^..., 

....,- 

Total 

..  t  . . 

'  ■* 

19 

60 

.m 

,,  —1     .. 

- 

Jiip<»m«H*...... 

6 

69 

*?6 

Ikfftwi^  man.  ftiwmill: 

I 

60 

2.M 

Af'H^flit^TI , 

1 

n 

LWI 

1 
I 
B 

70 

'•S» 

"■       ^ 'nu  negro  . . ........ 

' 

n_.. .....-,,,_.--,* 

10 

m 

.Sli 

6 

1 

TO 
72 

.91 

.96 

'      T.?r 

1 

1 

73.8 
*«0.7 

.74 

IT 

7t 

,19i 

ni 

70.4 

/.M 

::in.......«.^..,.. 

210 

71 

.07 

1T6 
S 

109.5          N 

,, 

$5       Ink 

2 

U 

.«! 

2 
1 

mW9 

71 

1.00 

1           tin  iM  iitr  :ri       .    ...,..,..«,..,, 

2 

'*'£ 

70            .«i 

l*lJrtU>MS .. 

-vn 

si-5  l*»-^i 

72      [it.W 

"07.3      «.3:! 

Tc»t*L. 

/'1T9 

awo.e  •  i».7«i 

"«27<» 

ri      1  m   ftailfti^n 

r^.t\   j^&.V4 

- 

r         . , rnn  ., , 

.11 .................. 

M. 

S 
4 

CO 

% 

1 
1 

40 

fie          1^25 
GO          LOO 

*»n. ....,.,. 

2 

67 
00.  T 
69 

.83 
.US 
LW 

60.0        .951 
60.0          91 

1    i           :::::::;::;:;::::: 

I 


1 1 ^' fi  employee*  who  recelvtr  18  per  loot. 

joi  iuuiuaiatf  ^  who  receive  iR^pcf  toot. 
1.1  ol  whom  *re  coiitm<et  wi^rfcrra. 


'  boyi. 


Iturl  for  18  employ* 


i^U'C"*  hImi  liLMiM    valiti'tl  at  11  >  iHL-f  {i^fiitiu 


sonir. 


r 


654  .  BULLETIN   OF   THE    BUEEAU   OF  LABOIL 

TkmLS  11.— OCCUPATIONS,  AVERAGE  WAGES,  ETC*— Oonlifiawi 


Sex. 

UOO-ltfl. 

1902. 

1901 

m^rtMpmtitm  ksmA  nittlofiftlttr- 

ploy* 

AY9f' 

Hi* 

W»gMI 

Atct- 

himn 

Aver- 

X- 

AT«f - 

Me 

hottn 

M 

S: 

M. 
Bd. 
it. 

M. 
M. 

U. 
M. 

M. 
M. 

M. 

St 
M. 

M. 
M. 
M. 

M 

1 

—— 

1 

2 

12 

*i  ftii 

JmrfAiieifr                     ^  1 J  <! . .  *  J .  ■ 

::::::j:::;::; 

US          i.r4 

tfW|PWUtJBV ,.  .    ..  ii^  .^,  1  ,J  .  ■ 

1 

T*>t*T ...,„,>..,., 

s 

Ga          1  ^ 

Ha  WB.iJaii ^ ,,..., , 

1 
1 

.  »  #  «  s« 

8 

iri 

Jll]lflilflil& ■^. i>.  *..*»*.»«. 

2 
1 

7a 

1.71* 

12* 

9 

frS4 

13,544 

3.13 

Amc^fk'iLii.  n«igli»  ..»..*<...«... 

(llTniftll    * .    »»,,,-^...niT..»«. 

a 

0 

1 
1 
1 

Hiivriilliu) . ^. .«■»'»*.■.«*.-.*«■  ■ 

'  S 

t'il 

hm 

7 
1 

70     1 

11? 

PuHugiiaae...........^ ...^ 

.»4 

Total .,-,..„ 

& 

.U 

urn 

la 

71,1 

rfLSS 

IS 

*mfi  ,/"  104 

*, 

u 

«.42| 

JapAiic*^^.. _.-.^.«..-_ 

1 

2 

I 

J 
1 

73 
70 

itaw»Uk4i^  . , 

L25 

Eeatrvoir  men: 

2.96 

Cbitie***? .,.,,,,,.^ ,.,_^ 

1 

'**'*** 

i*co 

German  ., ,„,.,,, 

2 
t 

1 

fr7l 
77,  & 

i 

2 

70 

fi7.i 
70 

2,30 
1,15 

LCkT 

1.1& 

IlawJiliut)  **-,.*  *.,-__ 

k  15 

JiilJMi.ni-^» ■^..,.-»^*...,*^, 

I  fiy 

IVr(ttjtiioMe:«  _ .  * 

Torn! ..,,„ 

»l 

*?5.U 

■>^^i^ 

ji{9 

1 
X 

1 

1 

^.7 

m 
m 

00 

.9iii 

12 

nti^9  J  <  l.CO 

Amoncnt] *  -, ■  »„ 

3.0O 
Ll5i 
2,90 
a-2& 

HawaILilei.....^,. ,*w,. 

....... 

**'*" 

2 

"^^  ■fi.-li 

M. 

'""  '" 

Tiitttl .,.„„„„...*. 

-,.... 

i 

CiD.K 

2.421 

2 

5i?     1    i,i;fc 

3 

1  , 

60 

S.2S 

1.00 

1 

Jllf>illlt'!ii'. ***.,*.,, 

**"""*"t - 

AmeHraij.  _.,.,„,.. 

...... 

1 

...L-L!!!" 

«  Irregular. 

b  Hours  rei>orte«l  for  1  employee  onlv. 
c  Hours  reporiecl  for '2  employees  only. 

rf3  employeen  receive  nd<lilional  sjilary  from  the  government. 
«■  1  employee  works  onlv  3  hours  fKT  day.  (>  days  piT  week. 
/  1  employee  receives  ills*:)  additional  salary  from  the  government. 
0  Hours  rcporU'd  for  3  employees  only. 
h  Hours  relwrted  for  14  employees  only. 
i  Boy. 

i  Also  board,  valued  at  86  per  month. 
*  Hours  reported  for  27  employees  only. 
'  1  employee  receives  alscf  bonus  of  $2  per  month. 
«•  Hours  reported  for  SO  employees  only, 
n  Hours  reported  lor  41  employees  only. 


"> 
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T.iBL«  II.— i>CClTPATIONS,  AVERAGE  WAGF::S,  KTC—Cmiimmoil 


1  ^„.._. 

Si'X. 

i9sxhxm. 

1902. 

tsi&. 

Aver- 

ikge 

hours 

per 

At  er- 
ase 

WftgCS 

t: 
1 

vMk- 

At«»- 

1? 

^    S*vv                    ni.tissistAiitr 

M. 

M. 
M. 

M. 

S: 

M. 

M. 
M. 

M. 
M. 

M. 

M. 

M. 
M. 

M, 
M. 
M, 
M, 
M. 
M. 
M, 

M. 
M. 

M. 

M. 

M. 

M. 

M. 
U. 

1 

«0 

$3.60 

.,*,„. 

1 

' 

Sch 

|«|            >•     .£■■ 

Se.-! 

US 
25 
21 

18 

«0 

.584 
1.00 

C3S 

Be«vi                    t  fvlonlent: 

' 

..•^.. 

■ 

.ilHjKi:                                    

^^^^M^  Anici  l*'an .,... ,, 

^^^■^Chim'ML* 



ao 

60 


ii.» 

S 
4 

m 

61 

6.00 



^■5?r"!?::::::::::::::r::::: 

219 

1 

60 

4& 

9 

A             .V7I 

H         -iv^»»i 

**         '      f 

17S 

6S.5 

LOO 

340 

OO 

'1,241 

40  */71.5  1  V.70 

3 
IS 
2 

60 

.t7 
.77 

„I.J. 

^^         J»pftnpsc.. -.,.... ,,-.,. 

^H                p»»»t  i^|ani<MiM                                 

*   *      ^ 

1           : 

t 

:::::::  :::::;i:::::::(::::::: 

"             ToUil 

^m              JlipAIl«»e 

■    Skidw»y  miin,  sAWmlll: 

I      * 

19 

flO 

,92i 

J 

' 



_ 

0 

09 

.78 

1 

m 

2.  SO 

Amertnen... .--,„., 

1 

72 

l.S4i 

1 
1 

6 

70 

2.791 

^K            Anii'ff'^11  ni*BTfi 

.90 

^■|               f<tk{r^.Mj» 

10 

u 

.811 

6 

1 

n 

72 

2.87; 

.90 

^^L         fifTTmim 

^^^^Amp  Islander...,^ ^ 

1 

1 

126 

73.8 
St 

L»U 
.Ti 

17 

72 

.m 

ril 

70.4 

/.fH 

^^^^^^BRswiuian,,.......^ 

210 

ri 

.87 

i7e 

J09.6 
06 

.ai 

^^^^^BTrkiMB  n 

•  7U 

^^^K  KiUi^h 

2 

M 

.SSi 

2 

1 
«i39 

72 

rs 

l.OU 
.77 

^^^^  Porto  Hiean •.«,.,..,„ 

2 
n20 

70 
^67. 8 

.<?» 

m'X 

hi.  A 

W.87J 

n.^ 

H                    T»f.l 

fin 

^fD.tf 

P.  761 

••275  (    ri 

m.S^i 

|t  222 

rV».% 

I'.e^i 

^1    StecH'rs,  «ilf«in  plow: 

J 
1 
S 
40 

69 
69 
69.6 
69.9 

1.25 

^B 

2 
« 

09 
CO 

1.16 

KOO 

^^L 

8 

to 

2 

<i7 

69 

LOO 

.951 

^^^H     .t;ir»riii^-<- 

.9l' 

t  r*  rlo^t♦^!- 
I  mg  81  employees  who  rc«c4T«  is  per  foot. 

.  u*ji  luciu'liug  H  who  receive  |3  jwr  foot, 

f  ■  . ;  .  13  o(  wtiom  urc  contmct  wofkvra, 

(iit«tr. 
uding  2  bo]r& 

ilUittriL'  .r  l-tVA.  1  cmpl^ti^e  receive*  a^**^  board,  vnltii'il  ui  il!j  per  mouth. 
'  for  ITS  **mptoyfc><  otih 


CI' 


rHoi. 


tor  18  iiniployi*i;9  only, 

,11s 


I 


BULX^ETM   OP  tUE    SUEKAU    OF    LABOB. 
TAuufc:  ll.-l»€€FPATI0N8,  AVEftAOE  WAOE^,  ETG,-<'ontmue^l 


M. 

1900-1901. 

1W2, 

p 

^VjD^ftiI*tlon  and  Daaoiui1!tr> 

Aver- 

dny, 

Alr«r^l 

Aver- 

A¥or- 

week* 

Am- 

$t«OPVlii.  nu^iim  plow  I  eoiiclufledi. 
Fof1*>  ftlcnli  .^^ . ...... .^ i.^ . . 

t$ 

m>n 

Pi»tl'U|fuettC'.> .•*»,**•--.. 

1 

mi 

tt.W) 

U 

a) 

•LOill 

m 

Ttili!,,. •<-... ...-,<.«,-... 

4I» 

m 

.«l! 

JM 

*o.? 

.m 

«1 

Writ 

«  w 

__ 

1 

66 

S.Il3i 

^ 

« 

3.ieii 

AtxM^ficitQ' ■***«*<< -  +  --'  --^ 

a  771 

Toul - - .*- 

• 

' 

if    6fl      ' 

^mi 

1 t^ 

m.h 

a.u 

M. 
31. 

Pi 

^^=^ 

1 

-m 

.m 

" 

" 

Am^rlimti  nwEfo  «*.*..*..*,.<» 

::::::""-"" 

i 
1 

1 

11 

1 
*i 

i 

76 

77 

/TO 

59 

^g* 

Amcrrtrti n  tiLVhrj  .u......^. 

Clvruiiit]   .,..** ^, ,.,....,, ,. 

'  1' 

r>j- 

'  "mJ 

I'm 

:^ 

Hfiwaiiiiii  ,,..«** ........... 

»i2  !*/Tta 

12  J7L% 

ijn 

^m 

!* 

.*Sh\ 

FcS^JUo^n!'  '      [    *      '»]* 

*-6*i 

^^    'PnthiiriKttd 1 < 

,_.. , 

t*J 

i'ai^ 

eb      7t.S 

fl.TR 

f.fC^ 

^.KliViJ^"*^ 

an 

"       Tot/iK.... 

4 

t**) 

hm^ 

*4(t 

iihn 

k.wi 

fc-ia 

"Ti.fi 

^m 

Iff. 
M. 
M, 

M. 
M 

*.p...» 

1 
t 

1 

It) 

70 

i.m 

1 

,.  +  **,,,  ,,,,._l.^,     ,. 

1 

TotnL ..-„**,*«„...*, 

'..»„J'.„.». 

1        5 

■m 

i.n 

.-„.-!;„„„ 

•"■  'r V 

.  .  _ 

Auivrjccin . .._...._....... 

I 

i 
1 

TO 
70 

S.S9 

CiiTTIIiltll^ ...^ ... .t.*^ 

M. 

llm 

lliiwnl  Inij ^«,.^<i^. .....,...*. 

^.^...1   ':'j' __:"J  _  '.__ 

i.g7l 

St?o|jch .-- 

M. 

M. 
M. 
M. 
U. 
H. 
M. 
>f. 
M. 
M. 

M. 

M. 

». 

11     7^ 

4.m 

TotiiL. 

1 

I  1    70 

i.m 

3 

70 

2.f3 

^  . 

L_ 

Aiut'H*'rtU. , *.. ......... 

20       fiO.6 

4.69 

18 
2 
4 

3 

1 

72 
72 

ff?.7 
71 

fi4.16 

AU'^lrnHnti .***».»,,. 

6.61i 
n5.4i 

C^lliiiUJLlJ  ,..,Hi 

4,11 

Enghsh ,.,...... 

Of+fiti<iii,.*..^.....^.... 

Hawnliiiiri  .,.p *...., .-. 

7.S7 

I'Url ■  11 11  Wiiif An« ,.,».,,.. 

1 

1 

ISO 
60 

5.7s 

Jftfinni'M*..........*. ,,.,, 

Ni'W  /^i-iiliindcT  .„  ^... ..... 

.,*., 

r"Ti"«"i 

"8:rai 

1.S4 

Ntprwi»(tf1jiii - ........... 

1 

M 

9.m 

tNjf  I  n  If  iijf>iif  *,«,.,.,...., ...^. 

^ 

2.11 

Scotcti ....,.-..*.,.*,... 

3 

TI 

3.  EG 

' |-— -" 

Total... *.i. ..,.*.,. 

. 

a^  i  (H).4 

4.4»i 

^ 

SM.fe 

it4.5e 

1        A0 

Z49 

*;ulc!i... .-„... . 

M. 

--«.** 

2 

71 

*  i«si 

a  3  employees  receive  also  bonus  of  50  cents  for  each  lull  weak  worked, 
b  Irrt'KUlur. 
rimluding  1  boy. 

rf  Hours  rcjwrtod  for  21  employees  only. 
*  Houri  reported  for  20  emnloyees  only. 
/  Hours  reported  for  5  employees  only. 
V 1  employee  receives  also  txMird. 
/>Boy. 

i  Including  3  bova. 

J  Hours  reportea  for  4  employe<»  only. 
ic  Sec  notes  to  details. 
I  Hours  reported  for  32  employees  only. 
*n  Hours  reported  for  35  employees  only, 
n  1  employee  receives  alao  Bhaie  ol  uet  vtofita^ 
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Bex. 

1900-mi. 

lfl02. 

190ft. 

Oc«iipatl<»i  sad  natloEuUtjr. 

1^- 
pJoy- 

Aver-i 
ago 
hounn 

w'cTk. 

Avcr- 
Wftges 

Em-' 

Atpf- 

hotiift 

per 
week. 

ATar 

Ago 

pluj- 

A  ver- 

hour* 

per 

week. 

age 

Bugar  "bodcrsr 

Ammi€An  < . . . , ♦ , 

M. 
M. 
M, 

M. 
If. 
M. 
M. 
H, 
Bl. 
M, 
M. 
U, 
M. 
M, 
U. 

u. 

M- 

M. 
H, 
M. 
M. 
M, 

M 
H. 

M. 
H. 

M. 
M. 

I. 

M. 

H. 

7 
1 
1 

1 
S 
1 

la 

n 

72 
72 
72 
72 
G9.S 
72 
rf7L0 

C7© 
L66 
fi.75 
6.24 

4.  set 

5.^ 

13 

72 

m^^ 

1 

1 
4 
2 
» 

71.4 

TZ 

72 

72 

7L5 

71 

72 

71.0 

*^:^* 

AUHtrfftrt  ,^,*. »,,„,*„,,.,..... 

C9.Diu)^£Lti . 

1 

« 

C79 

5  75 

Chin  c*e.  ***-.**.***-..,  **,.,.. 

1    2.30 

Daniah... 

1 
« 
1 

n 

1 

3 

7^ 

n 

72 
72 

0.39 

4/e8i 

5.^4 

tifl.3S 

5.30 

6.65 

EntlLFh 

5,4» 

Frepch  ^  *,,,-,..  ^ 

'  GcEman .. ,.**'.**,*,♦* 

Hitwiilinn 

Part.-niriwai£an,,...  a.^.^i*  *. .. 

1 

1 

7La 

72 

72 

4.S@t 
1.70 
7.fi7 

4 

72 

flLi2i 

HawiijJiiD,  wiiitG. , , 

IrL'^h  ..  ....,,,:, . ,**. 

1 

72 

4.«H 

3 
1 

72 

6a 

.  fi.4^. 
,L9U 

Jflpiiiie^iL' ,  t ,.  ^ , ...  ^^ ..........  .- 

N<i vv  ZcfUiui^^t  . , , . ......m,^ 

1  : 
1 

1 
s ' 

T2 
72 
7i 
72 

6.75  ' 

6-75 

5.56  t 

r4,604 

PortufftKiiW' ^.  - ... 

•  I-' 
1 

2 

72 
71 
d6 

afi.75 
6.111 

3 
1 
1 

72 
72 
72 

e.  3S 

4^ 

Wdsh.,.,,. — . 

5]^ 

ToUl,.., -.....- .1 

3« 

/7i.l 

b5.171 

46 

72 

{i&.5Gi 

61 

71.6 

ii^sa 

B!]giLT^>Dtl^i^*  oastElftnCs: 

1 
7 
1 
5 
2 
2 
1 

1 

Tl.fl 

72 

71 

71 

72 

ae 

TKJ 
72 
7L9 
72 

1.20 

a3.4& 

3,521 

4.12 
2,874 
L4II 
2.874 

i 

72 

2.631 

4 

n 

4,741 

CuiiadJaEi  ... ,. 

Chiti^c^ ..  Ik.,  »^, *..>*.  *«»**«*..  * 

13 
2 
1 
1 

72 
72 
72 
72 

*-^ 

la 

72 

1,391 

EnglUh.., - 

Oernjsn  ,......,.**..  .w^...-tm' . 

1 
1 

2 

72 
72 
72 

4,79 

BftwaliATi.... ...... . ^ 

l.MI 

Piirt-Hawalian, .  ,.„,,*.*.  ,^ . . 

jrlflh,,, 

liipan^^c* .....* 

22 

72 

1.43i 

25 

72 

1.14 

Norwefflflii . ... 

rolLnh..... ,.„,,...„,... 

1 
6 

72 
T2 

2.2fi 

Portiiifuese . ... 

6 

1 

71.6 
72 

2,30 

10 

72 

11.61 

2.U»4 

bSiTck!!!::::::::::::::::::;: 

Webh. 

1 

72 

5,36* 

TgUlL.,. ..., 

61 

71.* 

£rl.M4 

M 

72 

OL83 

53 

72 

1.72^ 

Sn^iLr  boil  ere*  hclpore: 

6 
1 

it 

1 

A8 
(*) 

m 

1    1,22 
0.521 

2.241 

Superin  lenden  t ,  ml  1 1  co^istcuctloti : 
A  mefieao .«,.,,, ..,,.,, 

English.,.,,,..... ...-., 

....... 

To  ta  L  .....#.... 

S 

m 

LO^ 

1 

1 

Anitirlrivn .,.,.,,,.. ,.. 

1 

9 
1 
I 

1 

m 

kid 

4,25 

*t4,7P 
5.171 

.  .  .^   . 

1 

Supoiintcndent?)*  storv.*; 

AmoHean ...... .....,.^.  ..* 

AuKtnillu<.n  ,...,^...,,,,.,.,i».< 

Iw,*..  J...I,.. 

English. ,..,.*, 

T      1       1     : 

,  1 

Fiiri-Uawtiiian., ,.,... .,-...., 

;":::c::;:"i;:::::;i:;;:i; 

:;:::.  ;i::;:::. 

a  1  employee  receives  also  share  of  net  profits. 

62  employ eeii  receive  also  share  of  uet  profits. 

«Not  including  1  employee  who  receives  S1,000  per  crop. 

<t  Hours  reported  for  7  employees  only. 

eNot  including  1  employee  who  receives  $2,000  per  crop. 

/  Hours  reported  for  33  employees  only. 

0See  notes  to  details. 

*  Irregular. 

i  Hours  reported  for  1  emplofee  onlv. 

J  Hotirs  reported  for  2  employees  only. 

k  Hours  reported  lor  4  employees  only. 
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8«s. 

f«M«L 

I9QZ. 

IttOfe.             j 

faoSom 

Aver 

•"ST 
1?, 

Eni- 

houf» 

ATcr- 

me* 

wuKm 

JS& 

i^ 

mtpvfiaUHLd^niM,  itoro  {eotKl'd): 

It, 

M. 
M. 

M, 

M. 
M* 

M. 

If. 
M, 

S: 

u. 

U. 
M, 

M. 

M. 

F. 
P. 

S: 

m; 

M, 

M, 
M, 

M. 
M, 
M. 

I 
s 

3 

4.<M 

•■ 

'""" 

.J 

m^*^^ 

aeotcfc  **.*.. .,*.„...-.. 

...-_, 

Toi«l.,„. - 

IN 

1*74 

'^4.43 

1 .1 

*,,*—• 

9 

72 
72 

=^ 

Enifllih  ....._ * -,H,- 

Tttinl... .*..>. ....<.,*, 

» 

73 

n,w 

' 

■**" 

9 
1 
1 
1 
1 

1  o 

4.T9 
4.W 
2.» 

10 
t 

i: 

6k  M 

era) 

» 

1 
1 
1 

m 
m 

^si 

&«.nUb.^«,,,.,, ,,-,,..,., 

Ci4<>r>tiiiii«^  «,,,,.....>... ..***.« 

S-IW^ 

rai 

fVrt  Hftwiiilhti...^ 

IrtnU  . .....«*...^* •...••. ..**.* 

I 

(«J 

'TVikm 

Jm|1«II1I1M>«......,,.,*...»^...«..h, 

****** 

1 

S9.U 

%m 

Mf»rwi*H^|jM!i»i».-.---»i.*iP-«» 

1 
1 

f-i 

7.67 
4,234 

riirtitin)c«  .,.**.»^ ,— ., 

1 

MCi 

cit 

Tuur.. ».„..„„._, .,„,„. 

m 

(*) 

5.?ai 

14 

(«) 

<*«.8S 

14  1 

m.% 

<».«» 

ApioricaHi. ..^.,i.^.«..*^,. 

1 

(*} 

s,ssi 

...... 

lo'** 

JjHpAO^tzttl. „,,,>,,.. ........... 

1.911 

I 

/I 
(J 
t 

4 

iki 

.Hi 
t02 

German  ^^-, «,.,,,,,,.--- >..,,, 

'HiiwHl]iiin»^, ,...,, ,.„.*,...,. 

a 

«rW 

I.Oi 

18 
6 

13 
6 

.sot 

I*iiri-  J 1 A  wnlinu ^^ 

% 

Jnpirltii^wt „ .,, ... 

10 

IS 

^00 

1.16 

.m 

l\irnnfnvmj ..,,.,,,,»,,,»» 

IT?' 

TotMh. ...... ..,..„....„... 

f2l 

i(l8.3 

'.»! 

i-ji 

tw 

n.iQ 

S» 

«0 

.H 

4 

2 

5« 
JQ 

.77 

Ti4iii?h<rii« ,  k1  lid  erRmrtcii : 

' 

2 

m 
m 

iM 

a.  124 
.mi 

2.a«| 

Tis^mMi'M  Jitiil  Rulti VII toil* ■ 

Ami^rVraii ,.,._, , .  ^ 

29 

tm 
i 

6fl.2 

LtiS> 

".-■" 

AiiMtHfiu  „....,*..,*,.,,,»,,,*» 

CbliM'^^v .._. ,-«. 

It 

a 

lj4i^ 

14 

'4. 014 
47 

fit.  A 
10.1  1 

'59:  &" 
mi 
&9 

R9.7 

.M4 

11  Aivnhiai  ......,.........,..*, 

Tn  rt  1  frt  WftUwtJ ,.,....... 

P..S* 

JnjMiJicwt' , . ._. . , .  - . . 

l.tt 

*.7» 

l*«INh.* 

i« 

M.4 

1;^'. 

i 

CO 

:?5I 

nIrroK«»lttr. 

^  Hours  reported  for  G  omploj-ces  only. 
fSt'e  notes  to  details. 

Wl  employee  receives  also  l)ourd,  valued  at  ?20  per  month. 
f  1  employee  receives  also  lK)ard. 
/Boy. 

o  Hours  re]>orted  for  3  omployoes  only. 
h  Hours  reported  for  I  employees  only. 
<  Including  1  l>oy. 

J  HourH  reported  for  11  employees  only. 
irHourH  reported  for  7  employees  only. 
2  Including  4  boys. 
w  Including  9  boys. 

"  Hours  reported  for  962  employees  only, 
o  Including  2  boys. 
Pi  employee  reoeivea  alao  \)qu>i&  qV^  lot  e^^^rs  7&  ^a.i% n«qt^^^ 
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Taiile  H.— OCCCT'ATIONS.  average  wages,  etc.— OontmuefK 


^B      OooQpiAtlcm  and  amUan^litj. 

Sex. 

H. 
M. 
M. 
M, 
M. 

M. 

M. 

M. 

31. 
2f. 
M. 
M. 
M, 
U. 
M. 
M. 
M. 
M. 
M. 
H. 
M. 

M. 

M. 
M. 
M. 
M. 

M. 
M. 
M. 
M. 
M. 
M. 
.M. 
M. 

U. 
M. 

H. 

1900-1901, 

1902. 

1906^ 

Em- 

l»Ioy. 

A?ei^ 
•go 
IiuUln 

Aver- 

Em' 

plOf- 

Aver- 

hoiii^ 

per 
weetk. 

Arf*f- 

Aver- 
hour!i 

Avcf- 

^K             tV*rf  1  i^iincA 

a4$CI 

fit 

i«aoo4 

1 

66 

'*'.U 

CO.  6 

•itO.021 

^^L                    ffittfH|       A  tl^Mfii^^^l^            , ^ 

^^■l>8otilhStMi  I{4iHnil«r......^,,«*. 

....... 

.m 

^^r.a|w.*ti^i« 

2 
1 

«0 

60 

.7» 
2.  Hi 

^^Hp^uK 

^^^B*IV.*.l 

-  •  " 

•fl,642 

'ni.a 

•<.j£t|>i^Aiao 

G6 

b,m 

rf2,0W 

S9.6      «*   M 

^Vtrctttnatcr«atul  cultivator!'  li«lpeis: 

no 

/43 

/,fi2 

^B             P'*r'M|r'1lWT.  .          

...,,. 

::::::■]■—: 

...... 

/.l*4 

^1                  Tv>tlLl ^^..».ft«,.... 

/sa 

S9l3 

/.664 

12 

0MP 

3.*2tA 

14 

1 

6(» 

A  3. 094 
2.l»4 

16 

1 

«L4 
60 

3.M 

AuytrlAiii ,..._. ..«,»•. •••««,.«.^ 

2,«74 

BobcDLian  ,,.... 

English „,.. 

1  , 

(<) 

2,30 

3 
6 
4 
6 

6a 
m 

60 
60 

J2.684 

*2,97 

Mi:f4 

2.374 

S 
4 
3 

1 

60 
liO.i 
GO 
60 

S?S| 

ftf*rmftn 

3 
3 

2 
I 
1 
I 
I 

9m 

(0 
0 

».984 
l.TU 

l,3S 

3.06 
8,® 

niiwallan _..._.._.,,,* 

ik1.82S4 

t*art'(law«iiAn.. * 

3.064 

Huwaiiaii,  wlilto 

N'tfWOgjAD „ ^ 

P-lUnh   ....,..,. ! 

2 

«6 

X684 

1 

M 

3.49 

IVirtugiiaao «, 

8ci>t.vb 

Total. 

1 

6 

60 
fiO 

2.ao 

/2,fi0 

I 

8 

(10 

NJ.l 

3.164 

1 

(0 

i'/.G^ 

25 

i5».7 

J2.834 

10 

<^.8 

rf2.70 

38 

60.1 

^3,21 

AmtTit^vi... 

3 

(') 

2.10 

ITinamith: 

GcrniAii...... --- 

I 

00 

2.00 

Truth  UiilcrH; 

JapaueiiC . 

w30 

69 

ml.60 

Japitnc^e 

1 

TO 
00 

.66 
3t204 

WArehoiiseiDcii: 

Amtinciui „*,,,•--*. 

JSnffikh ... -..-..«* 

2 

PS9 

S.4& 

1 

1 
1 
1 

59.  & 

59 

59 

8,834 
2.30 

Oermftn.. 

i 

I 

»'63.7 

61.  C 
pfiO 

1.811 

il.Mi 



1,634 
1.00 

Hawaiian 

« 

eo 

1.88 

Part-Hawaiian.. ,,.... ...,..». 

JamaicAU  ...........«........* 

Japane^ „ 

17 

60 

,684 

22 

60.3 

.864 

^_           Pnft*»  Itltmtl > ..^*i. 

1 
4 

I 

«0 

6S.6 

59 

1.00 

3 

69.7 

00 

1.11 

JLOO* 

S 

60 

1.134 

3.981 

^^^     «r^.i 

1 

10 

"61 

>l,9Ui 

27 

60 

MO 

32 

GO 

i.aij 

^^PilfehmiMttneik^i  h«lpcr: 

^B        Japauusu», « 

1 

60 

.921 

^ .1,...,  j 

alnrluflisii,'  ]J  hoys, 

M  .,^ 

*^  Ills. 

'  liuur-.  rupisrkij  for  l>tl  employe**  oaly, 

/Ho)-H. 

c  IT'  jr><  r«  forU^l  for  1  vmployco  only. 


i»-  nT'^.  4hiim  of  n<»t  pfoflu. 

'«rd,  valucO  ac  820  per  moa til. 
■VIM  uiily. 


f*  lic>ur^  reported  !ur  lU  uiu^^cca  ofiiy. 
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Tadlb  1I»— OCCITPAT10N8,  AVERAGE  WAGES.  ETC^.^CoetinijiHl 


■ 

Sex. 

1903. 

T«fi 

OecupAdon  mid  iuiiloi»mf . 

r 

Em- 
ploy. 

Avoe-I  Aver 

tu 

1 

1  Avrr- 

1 

Avcf- 

! 

M 

»4 

i 

M. 
M. 
M. 

M. 
M. 

M. 

M. 

M. 
M. 
M. 

M. 

M. 
M. 

M. 
U, 
M. 

M, 

M. 
M. 
H. 
M. 

M. 

M. 
H. 
M. 

U. 

If. 

r 

«« 

fi.fi«4 

4 

1 

73.11 
84 

1 

i 

2 
8 

'^  %m 

fr    AnnTiriiti  iivgro  ...........>,, 

■       CriTii^tflfiifi     .,,,  v>B>**«9*»*«*>-> 

1 

1 

.72 

1                                    .. A. «..*«.k«. .•••*.. 

2 
1 
6 

77 

lA 

'  ..,.     ;:•::::::::::::::::: 

4 

1 

rf4 

2 

11 
S 

M 
SI 
M 
S4 

84 

1.4(H 
1.49 

1:2* 

,70 
L19 

'  U 

llHU'ltillLTI  ..,«,........•.....,* 

^ 

70 

!.!» 

S 

Ai 

1 

rnrt'Kiiwailun .i... «.,..« 

f 

J  Ap^tiie^f^^.,,..... ...... ....... 

1 

»7a.8 

xlS? 

24 
3 

1 

M 

B4 

J 

Kurwitfrlan. *,»^... 

f ortt)  kiftiin 

Ij 

■j    p4trtiiKiJt3fli0....«....(,.,....*..t 

SO 

M 

.9H 

1 

71.S 
70 

lat 

K    Br«|rh  ,.„.-,,,......... 

W    Spanish -...,, 

2 

»4 

.92 

71.  • 
71 
71  9 
73 

TuUl. ....... 

^6& 

M.1 

«*.99 

7« 

ff73. 1 

f^iau 

.,|, 

Water  tendcra^mili: 

c:ljhic*c-..„ „., 

4 
1 

1 

||»VWHllHll.  ..«...•«.■•.. •..«... 

♦IrtpATM'IW?.  ...«.*.»«««i. 9 •«...... 

7 
8 

72 
72 

tst 

rortuguc«e •.....^•».... 

TuUil „... 

10 

73 

Lm 

&0 

71.# 

.«• 

., 

Wnttr  tendon,  pwinp; 

JA|iaiic<o,,,.,. 

4 

M 

toil 

r!||lll|iKhht  ♦,--••.•...«.......•... 

1 
t 

a 

7 

59 

I  An 

3 
...... 

« 

1.00 

HaMrnDnn m.  *....*... 

Jupurtt.'jiei.......,.......^...... 

4 

16 

(0  2 

:3 

J^*li«h 

I*(»nuguvw..^.i..4,««.  ..... . . . 

9 

<!« 

.9B 

9 

(MLS 

041 

TolAl..,     , 

M 

61 A 

.91 

If» 

€4 

.«^ 

24 

eoLi 

16 

,.»^-. 

..*.».^ 

7 

00 

8.ao 

1 
4 
J 
4 

60 

w 

60 

3  Zd 

1«^4 
JLM 

l^itrVhi'K'iAll .,..........,, 

""*  ••- 

I 

2.(i0 

I'ortugaime .,.. 

.9*1 

Tctwl 

IB 

«0 

2.47k 

fi{i.& 

LIB 

AruLTtCiid  ...                       

1 

cto 

2.11 

i.in 

.941 

.76 

1.49 

Ch  in  t'H* 

1 

^9 

.7a 

107 
4 
IM 

'      r> 

(if'fmnu  ..«,,.....,•«•......,,. 

47 

m 

4 

'60 

J 

mm 

tlllWH!i;lf|    ...,,,.,,.,.,,.,,.,, 

:f7 

102 

M12 

■I 

Jnpuiii>?'C. 

J'i>r<<v  Rk«n 

MMr 

ForlUK^K'se . , .   .... ,,.,.....,-, 

Sf 

Ha 

m,2 

lotai... 

.02  1 

W  |/mO 

\.m 

I<40 

^m  i  \ 

m 

"II. 

n  r, 

<fllJ. 

y  .1  [  - 


■  nly. 


kt  j^^'ij  |M  1  uii^uUi, 


J  if 

A.- If 


i  Hvkua  t^k  p<irU«il  lor  11  t!ii<i 
«  Uoun  K'pgrtcd  lor  liL  ^lu  v 


I            Tablb  II.-OCCUFATIONS,  AVERAGE  WA0E8,  ETC.— Continued.            ^M 

^^^^feupatlon  and  nnUoiialltr. 

Sox. 

190a-lS0]« 

1902. 

1906.                         1 

Em* 

ploy- 

Aver- 
age 

hnurx 
per 

Ave- 
nge 

Em- 
plf»y. 

Aver- 

hour? 

pi-r 

ireck. 

Avcr- 
airc 

i*cr 

day. 

Era- 
ploy^ 

Aver- 

hours 

VCT 

week. 

Aver-     ^^^B 

WlukrfitigeF«: 

Atotfrit^^iin. ........... ......... 

Ms 
M. 
M. 
M, 
M, 
M. 
M, 
U. 

It. 

If. 

M. 

M. 
M. 
M. 

M. 

M. 
M. 
H. 
M. 

S: 

M« 

M. 

H. 
M, 
M. 

M. 
M, 

H, 
M. 
M. 

M- 
M. 

2 
3 
1 

ISO 

OGO 

«0 

2.?0 

1 

1 

SO 
09 

2.30              1 

CiinadUui 

■  Imu,  li., , „., 

■  },           ish i ;,i , 

1' 

60 

88.60 

2 

4 

«2 

1 

I 

fi*.6 
d(M).2 
C»6 
CO 
fi9 

2.251    J 

«1.82{   ^H 
2.80     ^H 
li54     ^H 

2 
t 

^' 

2.26 
2.244 

, 

^^^B^l^ff  xii-M  hurt                                   \ 

1 

(» 

2.6Ai 

^^■jftl'^Tl''**^ 

» 

*t|jO 

1.96 

^^^^^^p  n^url  ti  n 

i 

2 

1 

CO 
00 

m 

2.30 

a,9« 

2.884 

S 

fm 

8.06i 

3 

69.» 

kik         1 

^^^^LlLtl.h 

■   Wit'. 

^^^^1 

14 

am.  9 

•xsri]      0 

GO  1    2.9UI 

*t5 

*ijy.4 

^2.46i  1^1 

1 

1 

68 

4.00 
L26 

■ 

1   Wilt                  ikolpcn 

White  wsiilj  en:             . 

Jftpiiiie»o....  A. ...;..«..» 

WIpci*  and  oilers,  loeoniaUve: 
r*T]tne5<j ... 

t 

60 

1.00 

. ....<. 

1 
1 
1 

66 

60 
60 
•0 
G&.6 

.«2i 
1.00 
.S4i 

J, 74 

■                               U .....*...i, ..--...* 

^^^H 

1          .n...::^;;:::.::::::.::: 

H                            rfiTi      ■■■■■■   ■•■■■*■■■■■• 

^ 

19 

00 
60 

':t 

2 
18 

I 
1  i 

5t 
61.9 

69 
60 

,96    M 

LOO    ^H 

^m__ ' 

H 

S 

<a 

1.05 

8 

«0 

1.0» 

^^^^KVp>ii  n  iwl« 

^^^pr  ,p^., 

•'•'**'  ' 

J2a 

64. « 

j.m 

Z% 

00 

*m 

Ti 

fO.7 

.901 

m   Wood  eboppcrra: 

^B           ftilirifS'"'                    

kS 

(*> 

Irl.OO 

■           ][                               

1 

60 
«0 

.664 

*'"""" 

16 

a 

^' 

,% 

I 

1            T^tml 

7 : 

60 

.m 

i.3ti 

rf60 

i^.m 

yard  boys: 



.^ ^ 

1 
7 
1 

06 
I 

68.4 
69 

P68.9 
70 

Q.71 

rhlrtr'^ip ,.,_-,,i».-_,. 

■            T                      i 

1               ::::::!:::::::::::: 

» 

00 

.47* 

IT            I'ortn  Ki*  un  *  ....  

I 

60 

.it 

^^I^rlOgii*i**ff  . 

£ 

60.7 

.•SI 

•    TOUU 

, 

4 

60 

.434 

«e 

r«.3 

g.«8 

an                 t.-<t  for  2  employees  only. 

^\  <                  1  eel ves aliio  bOAid,  V4lued  iiC flO  pof  mouUi. 

r  li 

<r  n                       '  r  3  employees  oaly. 

*l: 

/»:                              M  employee  ou I V. 
If  1 1                            r  9  employee*  only. 
h},                           r  14  employees  cmJy- 

*)-                      ■       1  -. 

J  *■:                     1' 
•» '.'                          '-.--.        *      i  '■*  only,  not  iri'^hinirt^  l  \y)\n  ri-'/*r-ivf^  ,,}Ci 

«  I:. 

i>y.                                               taonly.    Sec  Dutes  to  detjula. 

1*^                                                .'«oDly 

V  1                                                  '  elve  Dim  bo&ia,  VAlUed  ttt  f7  p*^  muuth. 
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Table  II.— OCCUPATIONS,  AVERAGE  WAGES,  ETC.—Concladed. 

TANITERY  (1  ESTABJLISIUIUBNT). 


a«^ 

lBOD-1%1. 

lOffi. 

1906. 

Ocewpfttimi  wid  iiAttonaJily, 

Em- 
ploy- 
ees. 

Aver- 
ago 

houzB 
per 

A¥er- 
ago 

EtD- 

plof- 

Aver- 

ago 

Jii>uni 

per 

ATer- 

ago 
wagis 

ploy- 

em. 

Aver- 

hours 

per 
week. 

wages 

M. 
M. 

M, 

M, 

M. 

M. 
M. 

M. 

M. 
M. 

M, 
M. 

M. 

53 

JjiPnlAeiW.    , li  «  ,    irii  .  .  .  *    ,  i,  i.  « , 



Total  *.._..*...,..  _*„_***... 

4  1 

53 

1.  ]&t 

. 

^ 

Carpeotcrf 

Am^rtcan  _ -- _ 

53 
53 

3,50 

Engineer: 

Chltiose  * . . ,.._..*-..,... 

5,75 

s>tfcdiHb, 

...-- 

Jiipftncee,  _, ,  *  i,^  ,*...,. , . 

i'DrtugiiG'se , ^ . ,  - ,  .^^-^^^.  > . 

Total.  „,„,,.„„„,..„.„, 

53 

£3 
S3 
GO 

53 

b3 

2.00 

Machine  o[>eratt>r: 

Germdt) -.,..., __*.*.._ 

■"' 



Sliftver: 

L3BI 

1-331 

1.50 

I  fio 

Bl^litter: 

ChitiasD^,^ -.**, 

.„„,,„,.,, 

Tiftbk>m«tl: 

German.. ».,...,,,,,,,,,,,.»,, 

Hawoiiali  ,,..,,,,.** „ 

TtJlitl  ..,...,*.... > 

3 

m 

1  SO 

' 

REPORT    OF    THE    COMUflSBlONKR    OF    LABOR    ON    HAWAII. 


6fi3 


Table  IO.— RETAIL  PRICES  OF  COMMODITIES,  1890  TO  1905. 
(Far  cxplAuation  itnd  dlwusBion  of  tlU4  table  soo  pii^cs  bH  and  51S.] 


H       Year. 

BMlcltig  powder. 

B«ttn«.  dry. 

Beef.  frc»h.  ^                   f 

per 

pOUlKl. 

Hawmli. 

per 

pnund. 
Hono-    ' 
latu, 
0»lin. 

N«vy, 

p«r 

poiiml. 

Ha 
waU. 

Kavf. 

pctund, 
kaiuiL 

Navy, 

pi^r 
fviund, 
Kaiitil, 

Nary, 

PIT 
puiiud, 
Kauai. 

CIlQQk 

TOtkMt, 

per    1 
pound, 
Hono 
UiJn. 
«3*hu. 

Loin 

roMt, 

per 
ptHtnn. 
HoUii- 

lulu. 
O&hu. 

Loin 

per 
pound, 
Htxuv 
luiu. 
Ottha. 

Rfb 
roust, 

per 

TKJUnd, 
H<»tif> 

lulu, 

OlUlQ. 

Round 

piT     ■ 

poiiud, 
llotio- 
hilu. 
Oiibu. 

^m       1990,... 
^m       1806.... 

^m     1*100..., 

1803.... 
19M,.,. 

S0.G00O 
.«)00 
.6000 

.m)oo 

.«000 
.OOIJO 
.6000 
.6000 
.6000 
.6UU0 
.6000 
WOO 

I0.0«)0 
"  .0500 
.0500 
.0600 
.OfiOO 
.0600 
.6600 
.0500 
.0600 

.malt 

.0600 
.0500 
.0500 
.0500 
.0500 
.0600 

10.0600 
.0600 
.0500 
.0500 
.0600 
.0600 
,0600 
.0500 
.0621 
.«)25 
.0625 
.0621 
.Q600 
.0500 
.0500 
.0600 

I0.10U0 

.tooo 

.1000 
.1000 
,1000 
.1000 
.0800 

.oeoo 

.1000 

,iaso 

n479 

.12501 

,lt!SO 

.1500 

.1500 

.1500 

$1),  llkKi 

.1500 
.1500 
.t'iOO 
,1500 
,1500 
.1500 
.1800 
,'il(W 
.11575 

,aoe& 

.2260 
.2260 
.2083 
.2000 

90/1 J50 
.li'iO 
.1250 
.1350 
.1250 
.1250 
.1500 
.1500 
.1500 
,1500 
.1875 
,2025 
.2250 
.2£)0 
.2I]63 
.2000 

10.1250 
.1250 
.1250  1 
.  12,^0 

.  vs^y 

.  12.'tC) 
.TllOO 
.1000 
.1250 
,1500 
.1660 
.1760 

.aocio 

.2000 
,3000 
.2000 

90, tooo 

.1000 

.  1000 

.luOO 

.iixjo 

,  1O0Q 

.1000 

.KJOO 

.1000 

.1000 

.1192 

.1400 

fJi)tn 

.1500 

.6000 
.6000 

io.io66 

.5000 

.sooa 

•0.0600 
,0600 
.0810 

fo.oauo 

.0300 
.0600 

.1500 

.1500 
.1500 

^^K  ^^* 

Butter. 

Cheese. 

Beef 

1 

1.'  ''    ' 

ri'iXni- 

lulu, 
Oftbu. 

Crcam- 

Cream-  Creoia- 

orv.         cry, 

Caufer- 
uia,  or 
be«t.per 
pound, 
Hono 
UiUi, 
O&bu. 

Cream- 

ery. 
Baw&ii, 

pi^ 
pound, 
Houo- 

lulu, 
Oaho. 

Table, 

per 

pound, 

II  Ho, 

Cream, 

per 

pound, 

HIlo. 

Haw&Li. 

Cream. 

CiiHfnr- 
tofa.  per 

II 

1 

Kiiuai. 

Kjiiiui. 

p4»tind, 
Hfiiio- 
lulu. 
Otthu. 

1«0.. 

to.  1000 

.touo 

lOOO 

10.3000 
.2fiOO 
.JfiOO 

90.4729 
.1063 
.4500 
..S375 
.437S 

.4021 
.3613 
.4107 

.42rj8 

.1308 

.3750 

Ik. MOO 

90.5000 
.ftOOO 
.5000 
.nOOO 
nOOO 
,5000 
.6000 
.otiOO 
.5000 
.0000 
.5000 

,4107 

.4000 

e.425e 

90.3S75 
.41C7 
.4042 
.3667 
.»00 

.3450 
.2833 
.3206 
.3083 
.3206 
.S46M 
.3500 
.9960 
.S«76 
.3600 

$0. 2i5S 
.220« 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 
.900 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 

^K     ^i«^> 

^H      i$«r .1000 

^H          I8IN KMM 

'               1«6  .  -,.., 

.1000 

.1000 

IMtfl 

mm 

im/f   

ifm lono 

18<» lOB 

IWU........      .1«M 

1901 11^5 

.6000 
.0000 
.5000 
.£000 
.5000 

^^        1*^ 

.1500 

10.4000 

.4000 

'•.4167 

W3566 
.3500 
.3500 

•0.4600 

-3750 

r.360O 

90.2000 

^H       1904 

^H     rm 

«.13] 

1 

0 

.2U)0 

.2000 

n  r*rice  in  Jan..  f0.15,  and  from  Feb.  to  Apr..  90.121. 
hPrk'e  ill  Jan.,  9<>.4(».  ami  from  Fi/l>.  to  >!nv.  fi.V. 


*rri"X>  in  Jan. 
</Prti'L*  Itj  J  nil. 
•  I'litelu  Jitu. 


.  90.45. 
b.,  9u.4a 
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Taule  IJi.— R1:TAIL  PIUCES  of  COMMODITIEH^  1890  TO  1905— Cbn 


Ch*e«. 

Cofltis  nmtire. 

¥<*f,     1 

t!fllU 

pound. 
Horny 
lull], 
Omhn. 

Can- 

pt»T 
pound, 
kaual. 

Creftjn, 

foniln, 

per 
pound, 

I<iruli*, 

per 
pdtind. 
Maui. 

pet 

|»>iiiid. 

HIK 

Kaimi; 

No,  1, 

frn>uod, 
per 

pouml, 

luJu, 

per 
potttjd, 
lionti- 

Owtso. 

peria 

t-mi, 

llfitlrt- 

l«ihi, 
OAhu. 

SB:::::;:: 
IS:::::::: 

.3000 

.aooo 

,2«€0 

.atwo 
.aoQO 

.2cit;io 
.aooo 

.3300 

.mm 

:E 

.sue 

.SBOD 

"""""* 

. 

i"'"ri 

.25W 
.25U0 
.250a 
.2^ 
.2500 
.34M 

.ma 

,M25 

.laoa 

;;::::!: 

iini::; 

........ 

.  —  .... 

I' 

ISSll........ 

'****" 

■  •*«v*«^ 

1887 

*••«•.,. 

..,***.. 

-*-*-'- 

tm 

....... 

,...*„. 

1900........ 

' 

"■"'**■ 

IWJJ, _, 

ia,3ioi» 
.  mm 

,m3oo 

- 

**'*  * 

******* 

ittoa., , 

fc::::: 

.urn 

.3000 

m'iaio 

,ltfO 

- 

asia^if^ii. 

Wib, 

ftiii,«ii. 

tm. 

-per 

IMUtld. 

rtii 

Willi, 

In 

p«lll- 

par 
pound. 

hi  hi. 

fNillli. 

In 

pMOll' 

pound, 

]ulu, 
0*Jui, 

In 

P«r 

pound. 

la 

P©*'i£' 

P«r 

pi>iin<l, 
KauuL 

Pot 
dojfen, 
Honu- 
lulu, 

Per 

doitea, 

Inlu, 

dOx4;U, 

mom. 
|}«rl4b. 

lulu, 

prr 

fwwifid, 
kttUaJ. 

Cod, 

per 

KuTial. 

IH90..„..,, 

fo.ctaoo 

.O'iOO 
.05flO 
.OVUO 

.oia.'t 

,  0*1  tm 
H  imio 

JJIOO 

.Oftf)!! 
.(JCiSO 

.o:i&o 

.OllWi 

ta.O&Q0 
JIAOO 
■  oiriu 

.0160 
.U<60 

,oiso 

.0150 
.0150 
.04^ 
JH,SO 

.Ol.'iO 
JM60 
.04fiO 
,0t"^ 

IO.S000 
.50UO 
.6000 
,1876 

.4M0 
.4000 

.mm 

,3fi00 
.1000 

.vm 

.60CSO 
.6'J,iO 
.4.-M)0 

.STKJO 

f0.4OD0 
,4000 
.4000 
,40U0 

.4000 
.4000 

.4000 
.4000 
.4000 
.NJOO 

'   " !  * 

.1000 

.$m 

.1000 

.1000 

.1000 

.tOOD 

.1000 

.JOOO 

.1000! 

,lOt)0  ; 

.]00O 

.1000 

.mit 

.0333 
.D88S 

llntai 

!!!!!!!' 

. 

IWi**..-^.- 

, 

INUU ., 

:::::::: 

1^9i..„,... 

«,,,,,,.i 

jMft5,. 

::::::::l  ::::::: 

*""**** 

IHWi 

lfi&7,... 1., 

IHSUS,..,..  ..'..,*.    e.. 

lyoo,.,.....' . 

mi........ 

imn 

J>H)0 

SO.OCiOO 
JiflOlJ 
ai6U0 

190.^.,..,.,. 

ii^i.. 

SO,  61^ 
.OibO 

.4(100 
.  4[*J^I 
.4000 

so.  1250 
.I'ifiO 

,o«e 
.06a» 

u  I'ricc  iu  Jau.,  $0.55;  iu  Feb.,  Mar.,  May,  aud  Juue,  ^.40;  aud  iu  Apr.,  10.35. 


V      Table  III,— BETA IL  PRICES  OF  COMMODITIES,  1890  TO  1905— Continued,          1 
H                                                                        FOOH—CenUDued.                                                                             ■ 

^B            TCftT. 

FUh,  B&IL 

Flour,  wbeaL                                                U 

Cod, 

clienp- 

cst 

per 

pound, 
Kauai. 

Salm- 
on, per 
pound, 
Hllo, 
Ha- 
waii. 

Salm- 
on, per 
pound, 
Kauai. 

SalDQ' 
on.  |>er 

pCUlD*!. 

Kauai. 

Fam- 
ily. 

best, 

per 

pound, 

llouu- 1 

lulu, 

OhIiu. 

Fam- 

iiy, 

beat, 
ini»- 

U>. 

bag*, 

per 

pound. 

Kauai. 

Fam- 
ily, 

No.  1, 
per 

pound, 

Hono- 
lulu, 

Ottbu. 

Fam- 

»"o^ 
!n48- 

Ib. 

per 

pound, 
Hllo. 
Ha- 
waEI. 

Fam- 
ily, No. 
l/la4B- 

Ib- 

bogi. 

per 

pound, 

Kaual. 

Fkm- 
ilr.  No. 
l.Ui4g- 

Ib. 

bags. 

per 

pound, 

Kkoai. 

Gra- 

l^und, 
Hono- 
lulu, 
Oahu. 

^V  -|g90 - 

10.1000 

aooo 

,1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.10*} 
.10110 
.iOlK» 
.1000 

f0.0800  ! 
.0300 
.0900 
.0300 
.0392 
.0C71 
.0267 

.0300 
.0271 
.02ri0 
.02.^ 
.02^ 
.0296 
.02»0 
.C»80 

«0.OSOfi 

.0342 
.0934 
.Q29S 
.02S& 
,0254 
.0269 
*QKH 
.0824 
.0264 
.0265 
.0265 
.02SG 
.026» 
.02t«6 
.0292 

80.0841 
.0349 
.0347 

!osa5 

.0296 
.0273 

.029n 
.IK)06 
.0296 
.0290 
•  .0313 
.0313 
.0313 

■        1891 

^B      1W2      .P     . 

■ 

^m_   1819 

H  i8m....i... 

^^      1895..    ... 

1897 

1K>8.  ,..  .. 

1899 

1900 

isot 

^■.     1902    .,,.,. 

^M     190S. 

V     1904 . 

^      1906 

10.0000 
.0900 
.0800 

10,0833 
.0688 
.0633 

io.'6e33 

.0633 

90.629-2 
.02^9 
.0913 

10.0400 
.0400 
.0400 

$0.0333 
.«i33 

SO.  0500 
.0600 
.0600 

L 

Flonr, 
rye.  per 
pound. 
Kauai. 

Froft. 

I^m!- 

Maca- 

ronl. 

Milk. 

vmi- 

deuijed. 

Apples, 
evapo- 
mted. 

per 
pound, 

KBUal. 

Prunes, 
dried, 

per 
pound, 
Hono- 
lulu. 
Oabu. 

Pure 
leaf,  in 
paili, 
per 
pound, 
Hono- 
lulu, 
Oabu. 

"Silver 
Leaf," 

in  palls. 
p^T 

prmnd, 
Hono- 
lulu. 
Oahu. 

In 

p«ih, 

per 

pound, 

Hiki, 

Hawaii. 

In 

pails. 

per 

pound, 

Kauai. 

In 

pailft, 

per 

pound, 

Kauai. 

In 

palls, 

per 

pound. 

Kauai. 

cmi, 
Kauai. 

,            1890 .... 

to.  1233 
.127ft 
.1900 
,1300 
.1900 
-1867 
.1S25 
.1450 
.1467 
-1400 
,14>3 
.IfiOO 
.1500 

.H60 
.1400 

fo'lGHtt* 
.15M) 
.1500 

90.1483   «n  14t7 

^■^     1M91 

• 

,1408 
.1392 

.1517 
.1400 
,1400 

.laoo 

.1000 
.1000 
,1000 
,10«3 
.1200 
.1200 
.1200 
.1200 
.14^0 

,1271 
.1260 
.1479 
.1875 
.1250 
,1179 
.1142 
.1183 
.1167 
.1100 
.1100 
.  1213 
,1100 
.1000 
.1000 

^B   inna 

.  .    • 

^H     1893.. 

^V     itKH 

:::;;::; 

H^      18116 

* 

^H       18M 

^1      1897 .... 

^m    ^fm 

^K    18g8« 

' 

^^^HMMI 

^^IRSBi 

^     19W 

1904 

-^      1905 

tOttW) 
.0700 
.0750 

loifioa 

.  IJ&O 
.12^0 

10  1250 
.1250 

fO.  1100   80. 13110  ;80.1000 

.UUO       .1000  1     .1000 

a . 1067       . 1000  1     .  1000 

8o.:fiOO 

.20110 
.2000 

^H                                           aFnce  m  Jma,  aad  Feb.,  10,11.  aiul  m  Hai.,  9oao.                                                J 

H         2&-Ko«  ee-06 — 20                                                              ^H 

r 


OfiP. 


BULLETIN    OF   THK    BUHEAU   OF   XAHOB. 


TwM  Ill^-REtAlL  VUlCm  OF  COMMODITIES,  1890  fQ  V 


:m 


^ 

Milk, 

pf-r 

l!b, 

Mill, 

Ho- 

Mitttxin  MTUt  liimb. 

In 
fiai^k* 

F«irfe«It«i&. 

Ymia 

1  «i  A  1^  A^ 

Oikhti. 

qUftTtcf, 

111  ltd 
lulu. 

obo|i*, 
per 

fMniiid, 
Hunt*- 
lull), 

lulu; 

prr 
lulu. 

ehtqm. 

1M0O««i4 

.  . ? 

illiiiiiiililili 

.aw  1   Atm 

ilDCO        -l&OO 

.1W?0 

.]£00 
.IWJO 

,iewo 

J&OO 

Atm 
Aim 

AWa 

Atm 
.iftr; 

.IKOO 

.uoo 

|0/lfi(M) 
.tfiOQ 

.tbOO 
.IIMXI 

.17S0 

,1780 

.2000 
,«)00 

.OfiOO 
,0500 

.mm 
.ixm 

10.3100 

.2000 

.3000 

.21*JCt 

,2aio 
.mm 

iRVO» 

imi . .  < . 

liOK....; 

-s 

IBM..,. 

.-.-., 

.2000 

aooo 

.'Aim 

.mm 

.3DU0 

,3000 

.3000 

.1^ 
Aim 
Atm 
A'm 

.1750 

.  i:f*j 

.1760 

.SOOO 
.2000 

iWfll..*. 

f|M 

1NV(V,.,. 

—*-,.-. 

* 

s 

iitie... 

*„•.*,- 
--.-. 

lan.,,*! 

ss 

mm.... 

.,„.„. 

liw* . . , 

,!.!..-» 

19W 

lip 

9«7 

leocr.... 

.1300 
.1^00 

.laocv 

.1«W 

i«a..,. 

iiroioo* 

aJ^OO 

iSS;::: 

,3P00 

Pork, 

]*or%.  iK^lt 

Ai««. 

T^f 

8««- 

pound, 
Hrmu- 

OtiUu. 

Lirejik- 
\lm\n- 

UAbU. 

break 
fail, 

prr 
pniinrl 

.    mm. 

Ham, 

pTIludp 

Kauiil, 

F6rkp 

WILII. 

Pork, 

bounil, 

Kauai. 

JMIO,, ...... 

SO^L'.'iiOO 

S0.2O00 
.VllOO 
,2fiO0 

.190Q 

.ajoo 

,  Jhl7 

jn  {idM) 

.  v&m 

.IKiti 
.  I2f« 

.]5oi> 

.  16110 

.  nih  * 

.)3<J0 

2U(M) 
.200U 

»,«I00 
.3000 

.:«>oo 

.3000 
.2000 

.iouo 

.2000 
.9000 

.ax» 

..SlOll 
,^2000 

rmty 

J^tfL_. 

.  'imk 

,.J'  .:2o66 

1^'J^J.... 

....,      .-.^HJ 

.     .-iuoe 

.      .2tWJ 
,      . !«00 

Iiiiiliiiilili 

1A«i.... 

.  2U0I1 

lttW..„ 

:;:;;;;:):;:;::: 

'"*"""** 

1M!I6.... 

'*"'***" 

iwrt 

J  .l™ 

J    .ncifJ  ... 

i«y8.... 

wa^.... 

,      .1^00 
.      .177-^ 

1D00,.., 

....!;. 

.ItfiiiO 
,20-1^ 



SO.  mw 
.2£M)0 

.2t 

■1 

.21 
.It 

JUO 

foz 

ft.  2 

MO 

.JMO 

.iW(TO 
.LtJOO 

IO.QWI 
.0»0 

,oia» 

a  Price  in  Jan  ,  SO.hO.  hixI  in  Feb..  SO  90. 

btiliic  in  Jau.,  80.22,  uud  lu  Feb.  uuu  Mar,  S0.21. 
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Table  Mil*— RETAIL  PKICES  OF  COIVIMODITIES,  1^90  TO  1905— Continue 


Rice 

Sail           1         gpiccft. 

Su^riir. 

Y«r. 

InlOCK 

bMS, 
per 

pound, 
line, 
lift 
wail. 

In  100- 

Ib. 
bi«^ 

per 
pcrtiTid, 
Kauai. 

lalOO- 

1b. 

per 
poiiud, 
Kauai. 

Trible. 

Hoijo- 
lula, 
Oabu, 

Tublo, 

per 
pciund 
Ilono- 
Joln, 
OiLbu 

i 

r 

Brown, 
frulL 

Br»>wn, 

biiti. 
Ottbu. 

BrowD, 
No,!, 

per 
potiDd, 
KuujU. 

BmwT)» 
No.  1, 
per 
ptmtHl, 
Kaunl. 

IS*....,... 

$0.0617 
,OWft 
,M^ 
.D<81 

,0*0^ 
.Oi73 

.OOtM 
.Ofi92 
.0574 

.Ot«50 

iO.OMO 
.OMO 
.(H90 
.0415 
.0410 
.04IU 
.QiOO 
.0403 

.opias 

.Ofi«5 

SOlOKO 
.02W 
.0(80 

.oifio 

.OtfiD 
.OSfiO 
.0C5O 

.OSGO 
.0250 
tOSSO 
,03&0 

.to.  7500 
.1    .7600 
.      .7300 
.     .7500 
.     .7500 
.      .7500 
.     .7500 
.     .7S00 
.     ,7500 
.     .7000 
,     -fiWIO 
.     .13600 

i0.i&QO0 

.6000 
.5000 

sooo 

!4000 
.4000 
.4000 
.4000 
.4000 
.4000 
.4000 
.4000 
.4000 
.  lOtKJ 
,4000 
*4O0O 

10.0500 
.0500 
.ffiOO 

.oaoo 

.0500 
.0500 
.0500 
.0600 
.0600 
.0500 

.osoo 

.0600 
.0600 
.0600 
-0500 
.0500 

90.0500 
.0600 
.OfOO 
.0500 

.OTiOO 
,0f<IO 
.0600 
.0500 
.0500 
.0600 
.0500 
'   .0600 
.0500  i 
.0500 
.0500 

10.0650 
.0550 
.0650 
.0500 
.0600 
.0500 
.0300 
.0500 
.0600 
.0500 

.0550 
.0550 

,mo 

.05G« 
<0&10 

imPK 

imi.. ..,,,, 

inm^.^ 

1»W... 

IH96. 

lIWi 

IftlT 

IS!* ., 

Jim. , 

. . .  .^ . ». 

I90D 

ivn 

.04*^1 
.01' 

mn 

If0».. ...... 

1«M, ....... 

-.^.. 

.OffiO 

.OS.'iO 

.0250 

1         iV-uVt 

ioJosco 

.0600 

'.0667 

r« 

Btigiir, 

T^ 

I           Yisi 

Brown* 

No.  1. 

per 

piuna, 

Nil,  I. 
in 

i2&-ib. 

boj^^,  ficr 

Brown, 
wssbetl, 

per 
pound. 

MAUt. 

per 

pfuinfl, 
Iltmo 
lulu, 
Oahu. 

lated. 

Mild  in 

30-IbJot}iv 

per 

pound, 

fitmo 

lulo, 

0«bu. 

Enifllih 

brmk- 
fju4.  per 
pound, 
Hono 
lulu, 
Otthn. 

break^ 
fart,  per 
pound, 

JapAii, 

low 
irmde,    , 

law... 

••-•*-r»»* 

..^..,«, 

...^*....« 

«o.Qeoo 

.0C17 
.0100 
.0700 
.OfOO 
.0607 
.0000 
.0000 
.0000 
.00^ 

-.^ 

.moo 
.o«oo 

.UfiAO 

90^7500 

.7500 
.7500 
.7500 
.7600 
.7500 
.7500 
.7600 
.7500 
,7500 
,7500 
.75<>0 

.frioo 

,7500 
.7500 

.7aio 

Si... 

tan 

tm. 

IflM 

.IJ II 

-••'•••••t 

1S05 

•      * 

"*"***'** 

1896 

J8?7, ....... 

*****  *  ** 

l»rt.. 

jm^ , „,... 

***'* 

li                  1 

IS^ 

ID.Q500 
.0500 
.0500 
.0500 
.0650 

^Sm 

::::;:::::: :::::: 

B^M 

•0.0175 

.041^ 
.047^ 

I0.04M 
.04^ 

$0.0721 

.0750 
.€r750 

|0.5M)0 
.5500 

IU.3UU0 

■4MM 

.3000 

19U6 

.3000 

ri  Mur.,  10,001:  In  Apr.,  fO,03^  und  ]n  Miir,  90.03A. 
I  Ti  U^.,mm .  and  I  u  Apr. ,  30.014,  ** 

^^5%  10,054. 

4. 
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Table  III-— RETAIL  PRICES  OF  COMMODITIES,  1890  TO  1905-ODrttinued. 

FOOO-^CdDchided. 


Veal. 

Vegetables. 

Year. 

Cutlet, 

per 
pound, 
Hono- 
lulu, 
Oahu. 

Lohk 
roa^.per 
pound, 
Hono- 
lulu, 
Oahu. 

Rib 
roast,  per 
pound, 
Hono- 
lulu, 
Oahu. 

Onions, 

per 

pound. 

Hllo, 

Hawaii. 

Onions, 

per 
pound, 
Kauai. 

Onions, 

per 
pound, 
Kauai. 

Onions, 

pound, 
Kauai. 

Potatoes, 
Irish. per 
pound, 
Hono- 
lulu, 
Oahu. 

1890 

to.  1250 
.1250 
.1250 
,1250 

.i-2rx) 

.1500 
.1500 
.1500 
.1500 
.1800 
.2000 
.2050 
.2100 
.2200 
.2200 
cf.2050 

«0.1500 
.1500 
.1500 
.1600 
.1500 
.1500 
.1500 
.1500 
.1500 
.1800 
.2000 
.2100 
.2200 
.2000 
.2000 
.2000 

90.1260 
.1250 
.1250 
.1250 
.1250 
.1250 
.1600 
.1500 
.1500 
.1800 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 

«0.0600 
.0500 
.OWO 
.0500 
.0500 
.0500 
.0500 
.0500 
.0600 
.0500 
.0500 
.0500 
.0600 
.0600 
.0500 
.0600 

9U.0600 
.0500 
.OSOO 
.0600 

.  .0500 
.0600 
.0600 
.0600 
.0600 
.0600 
.0508 
.«i00 
.0600 
.0500 
.a500 
.0600 

IHUl                        

1892 

1893               

1894 

1895               

1896 

1897         

1898 

1899 

1900 

1901 

1::::::..:. 

1902 

1908 

a  90. 0467 

.0483 

*.0683 

90.0500 
.0617 
.0600 

^90.0248 

1901 

^.0294 

1905 

/.0267 

Vegetables. 

Vinegar, 

cider, 

per 

Quart, 

Kauai. 

Wheat, 
cracked, 

per 
pound, 
Hono- 
lulu, 
Oahu. 

Year. 

Potatoes, 
Irish,  per 
pound, 
Hono- 
lulu. 
Oahu. 

Potatoes, 

Irish,  pir 

pound, 

Kauai. 

Potatoes, 

Irish,  per 

pound, 

Kauai. 

Potatoes, 

Irish,  per 

pound, 

Kauai. 

Potatoes, 

Irish. 

Cal.,  per 

pound, 

HUo. 

Hawaii. 

Toma- 

canned, 
per can, 
Hono- 
lulu, 
Oahu. 

1890 

«0.0250 
.02:10 
.02.T0 
.02.'i0 
.02:)0 
.0-250 
.02.^)0 

.ai.'vo 

.0250 

1      .02:)0 

.0250 
.0-2:0 

1      .  02:h) 

.  02.^^0 

1      .02:10 

1 

90.0250 
.02:10 
.0250 
.0250 
.0250 
.0250 
.02.T0 
.  {Y2:iO 
.02.^.0 
.0-250 

.02:.o 

.02.^.0 
.0250 
.02:0 
.0250 
.02.')0 

90.0213 
.0244 
.0183 
.0148 
.0131 
.0133 
.0140 

.oi:>8 

.0131 
.0146 
.0225 
.02,58 
.02.^^0 
.02.'^ 
.02:10 
(7.0280 

IMII 

1H1»2 



lH9:i 

ls»»4 

1 

isy5 

189C    

1X97               

1 

18'.»M 

IH'.«9 

1:::::::::: 

19(K) 

IIHU 

1 

1<.K)2 



190;i 

i   jo.aioo 

'.0300 
!        .0300 

1 

80.0275 
.0275 
.0275 

80. 1'250 
.  12:>0 
.1250 



90.0650 
.0650 
.0650 

90  0500 

ll»Ol 

19a5 

.0500 
.0600 

<«  Pric*'  in  Oct.  and  Nov.,  80.04i.  and  in  Dec,  80.05. 

t>  Prico  from  Mar.  to  .lune.  80.02.  Julv  and  Aug..  80.024:  Sept.,  80.02J,  and  from  Oct.  to  Dec,  90.03. 

cVrivi'  from  May  to  Nov..  80.03,  and  in  Dec,  80.02i. 

'/  I'Tii'v  in  Jan..  80.22,  and  from  Feb.  to  Apr.,  90.20. 

e  I'ri(  c  in  .Ian.,  $<).(>:>,  and  in  Feb.  and  Mar.,  80.06J. 

/  I'ri(  V  \\\  .hm..  Feb..  .\pr..  and  June.  80.()2i.  and  in  Mar.  and  May,  90.03. 

vl'ricc  Irom  Jan.  lo  Apr.,  80.02^,  and  iu  May,  80.C3. 
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Table  III^RETAIL  PRICES  OF  •COMMODITIES,  1890  TO  1906— OdnUnued.. 


Calico. 

Denims. 

Year, 

Standard 
prints, 

HawaU. 

Standard 

prints. 

per  yard, 

^auai. 

standard 
prints, 

per  yard, 
Kauai. 

Standard 
prints, 
Ameri- 
can, 
per  yard, 
Hono- 
lulu, 
Oahu. 

Blue. 

9KM.,i>er 
yard, 
Hilo, 

Hawaii. 

Blue. 
lN».,per 

9k)z.,3-4, 

per yard. 

Kauai. 

1890 

•0.0638 
.OS33 
.0833 
.0838 
.0833 
.0833 
.0633 
.0633 
.0R33 
.0833 
.0833 
.0833 
.0833 
.0833 
.0633 
.0633 

90.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.0825 
.0625 
.0825 
.0625 
.0825 
.0625 
.0763 
.0625 
.0625 
.0625 

90.1000 
.1000 
.0683 
.0800 
.0760 
.0700 
.0700 
.0700 
.0638 
.0683 
.0600 
.0600 
.0600 
.0500 
.0500 
.0500 

90.2292 
.2500 
.2292 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 
.2000 

.2000 
.2000 
.2000 
.2000 
.2000 

90.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2500 
.2600 
.2500 
.2000 
.2000 
.2000 

1891 

1892 

1898 

18W 

1896      

1896 

1897 

1898 

1899 

1900 

1901   ...i 

1902 

"96. 0866* 
.0600 
.0800 

1903 

90  2000 

1904 

.2000 

1905 

.2000 

40 

Sheetings,  cotton. 

Shirtings, 
cotton, 
colored, 
3-i,per 
yard. 
Kauai. 

Shoes, 
men's 
heavy 
brogans, 
per  pair. 
Kauai. 

Thread, 
cotton, 
400-yard 
spools. 
Coats', 
per  spool, 
Kauai. 

Year. 

BJeached 
4-4tner 
yard, 
Hono- 
lulu. 
Oahu. 

Bleached 
4^,  per 

Brown', 

4-4,  per 
yard, 
Hilo. 

Hawaii. 

Brown, 

4-4,  per 

yanl^, 

Hono- 
lulu. 

Oahu. 

1890 

90.1250 
.1250 
.1163 
.1100 
.1100 
.1100 
.1100 
.1117 
.1200 
.1208 
.1233 
.1200 
.1200 
.1200 
.1238 
.1200 

90.1100 
.1100 
.1042 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 
.1000 

1891 

-J 

1892 

1 1... 

1893 

:::::;::::  ::::::::::i:::::::;:; 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 - 



'.v.y.'.'." 

1902 

I0.0S33 
.0X33 
.0833 
.0833 

1903 

90.1000 
.1000 
.1000 



90.1250 
.1250 
.1J50 

F2.  OOCK) 
1.9U00 

SO.  1000 

1904 

.1000 

1905 

.1000 

Ta^  i0^ftS7AiL  rmca  or  cmtumiTnE^  um  to 


jr..  iTr 
lulu. 

ViOip           1 

feriwfcw. 

It:-.   , 

Yar. 

lb.  tAm, 

Bono- 

lulti. 
Oihu, 

WHtor 

rtif .  30- 

tHtf)  ., .,-.....^. -......* - 

S«&lttQD 

•.\inQa 
t&oooo 

1^0000 

l&OOOO 

4.\(M»0 

3H.2W0 

maftoo 

«M,2MJ0 

IHWJ  ............... ,-..,..., ,.-.-- 

IW2           ,..,•,,-,.,.  ,..i---,     ,,r ,.,,•/.,,,•,,,., 

WvOQOD 

iHUfl       »««•«.•••••••••.«.•. ......L... ...... 

&\4000 

Jw#l .  .,...*,„., ,,.,.,,,..,.,..*,.* ...... 

JiA.«ar 

J»w.  ...•>«.. .«• • 

•5.  one 

|W9<J «....«.... 4.. .1 

^flOlt 

INW7 ...1. ...      .    J..,--.    . 

2.mQ 

2.2500 
2, 25u0 

fi^koan 

IMM ,..,.,Pt .....,, 

H.oniHj 
M  UOOO 

11  mm 
vteoQu 

t,2fiW 
S.0tK9O 

a.  Dim 

II6,JM0 

1W9 «».«• «.rf.. •.«.«.. 

IWIO , 

iwrt 

I9(» ....*. 

IWl.. ......4.I.I*,.. .,..•... 

igtfti ,...,.,*,.. 

fA  (KM? 
ftS.OlUU 

WJA. ,. *..... 

Moauu 

I 


"  I'rUM*  ill  Jan.  and  Fcf*.,  S<)."2M,  ami  from  Mar.  lo  May.  S0.27. 
M'ricu  Irom  Jun.  lo  Mur.,  ?J.7.'),  and  Irom  Apr.  lo  June,  S'i.W. 
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Table  in.— RETAIL  PRICES  OF  COMMODITIES.  1890  TO  1905— Concluded. 

MlSCKl«l4ANB0i;S. 


Brick, 

Cull-     1 
fornia, 

lulu, 
Oahu, 

Lamber. 

Stare  b. 

Window 

Hono- 
lulu, 
0»hu. 

Ye*r. 

Fir 

bMfdfl, 

rough, 

»/!'. 

Hono- 
lula, 
OAbn. 

FU 

studdiDg. 

^l 

Hono- 
lulu. 

LAundrr, 

Glois, 
per 

pound, 
Hono- 
lulu, 
Oftbu. 

Laftndry, 
oMiuury. 
put 
rwmnd, 
Hono- 
lulu, 
0*hu. 

]S90     *,»*,.—..,....-. — _,,-*- 

•OuQBOO 

.om 

,0800 

.OKOO 
,<1K)0 
.01^ 

.0800 
.0800 
.0§0Q 

.oaoo 

.OiOO 
.0§00 
,OBO0 

If^l ,,,,,,,,, „„„,,.,. 

IB^l ..,......— _ .*•* 

ISKi •,..*.,.,,,.,..,,,..-,,, 

IgtM  _ _.. ^. ^ 

laas. .**.,, ,.„,„,„,. ,..^-. 

L896  ...,....,„. „_*_ .._—.„...- 

li«7., - ,,.,.....«.>—„.-,„-., 

1«98....„... —...., 

tiLoooo 

2L000O 
21.0060 

moooo 

aO.DDOO 
».CI000 
1V.O0OO 

moooo 

ao.oooo 
sa.oooo 

27,0000 

90.0000 
37.A00O 

27.eaM 

100. 0000 

moooo 

SaOOOD 

37. €000 
3H.0000 

mooQO 

f7J5O00 
37,5000 

|A,DOQO 

l^gig ,.._,„„..*.„ „,„„,„„. 

fl.noQO 

1900,., ......,.....— 

*  6,0(K)0 

iSOl  .-..***.,.*,*..,„...--.«.,,,,*..,..*. 

l,m&Q 

1902..,.,,-,...— —  „**_—.-. 

"ioJiooo" 

,1000 
,JOQO 

g.coou 

190»  „...,*....•, „„,.,„.„, 

8.flOQ0 

tdOl  .,.,,., „„„»-„,...-, ..,„ 

£.0000 

1905. ,,.„„-, .,..,„,„ .,,,.-.,.,.,-. 

«,00U} 
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LAWS  RELATING  TO  LABOR. 

ORGAKIC  ACT. 

[Chapter  33&.— Acli  or  IT.  S.  COtufrei^H  IB9&-19Q0.] 

OotUnicU  <?/  empktymaU^Alim  lahtTr. 

Sbcttok  10.    *    ^    ^    I^vided^  That  nn  v«nt  nr  T>rooeedinj»»  ehall  V  mft^tvhntuHf 
for  the  HpecHic  perfornianeo  of  any  coulm  ! « *rt}  or  hereftftcr  en  t 

personal  lalifir  or  i«ervice.  nor  phall  any  rt-n  ,  t  or  \)e  in  force  for  i 

sat'h  contract,  exi-ept  in  a  fivil  auU  or  proct+tsJinj^'  inHlttuttiil  tioiely  to  rt.*<.^j\vr  ^Uui- 
ji|ff'.s  for  Hurh  breach;  J*romdcd  further.  That  tin*  provinion**  of  Uii**  taeftjon  Mliall  not 
modify  or  chani?e  the  lawH  of  the  Uin      "  > 

All  eiintraelH  miMle  pinto  Aui^u^t  t\  i    by 

which  perwHiH  are  heiil  for  pervice  for  a  uruinu-  (rmi,  a  iTtfl 

void  luid  torminatetl,  and  no  law  ehall   be  jMifls^tHJ  to  oi  '  / 

way;  and  it  hIuiII  l>e  the  duty  ctf  the  ^nit^*<l  Slutca  nuu,  .  ...  ;  „^  ..^.  ..  :..^  -ucli 
jH^rHoHi*  so  helcl  of  the  teriinnation  of  their  contnicte, 

Thn  attt  rtpprovtMi  February  twenty-sixth,  eighteen  hundred  and  ei>?hty-flyet  **^o 
pmhihit  the  importation  and  niiuratiori  of  foreigners  and  aliins  nnder  rontraiCt  or 
airrf'ctnf'iit  to  jierform  hibfir  in  tlie  United  States^  its  Territoriem  luid  tht^  District  ol  - 
Cohnidiia,"  and  tiie  Rvtm  amendatory  thereof  and  feuppleinental  thvret9,  liAJ  bemby 
extended  to  and  aiade  applicable  to  the  Territory  of  Hawaii. 

CoUecdon  of  attttuties, 

Swrnow  7S  (as  ami^nded  hv  chapter  04S,  Acts  of  U.  B,  ConCTea?,  ldOS-4V 
It  phall  lie  t!i«' duty  of  the  United  Statee  Oommiflgioner  of  I^^bor  t/j  <    "  -rt, 

arran}ft\  and  jire.'^ent  in  reports  in  nineteen  hundred  and  <ivetande\'  ^'«r9 

thnnafter,  sUitiHtical  details  relsn-'   '  '  -  "1!  de^mrtnjenu  of  laV- ■'^"  ♦'  < 

Hawaii,  c>;fH^rialtv  in  rtljUion  (m  irnmj,  indu.^trial, 

eanitiiry  (.•undition  uf  tlii^  hdjorin^  lod  [o  i»ll  muIj  o([ 

mav,  by  law,  direct.    The  eaid  com: 
higWst,  lowest^  and  avera^t^  nunibtjf 

in  the  Territ^iry,  to  he  cluPBithsl  a.«  to  uittivily,  8*jx,  huam  ui  iiibur,  and  ociMdlUoLiii 
of  etuploymeuti  and  to  report  the  tJanjo  to  Congn^aa, 

JiegiMmifon  of  Chhu»e* 

SBTTroN  101.  Chin^^w  in  tb<*  fTawalian  I«»T«T^d^  whi*n  thl«  wt  t?<V*»«  i»f^^  mny 

witldn  oDi^  )i  ' 

prohibit  the  i 
'  eisfhtfvn  hinifii' M  iuiM  nui*ij.-iv.'  «iin  .-^  ..i 

eijfbtt'eti  hundred  and  nimdv-tli  .d  **An  ji 

act  f''  imj^ilHt   th«' j-oiiiin^"  uTf'h  n-i  !JJtI^^ 


y,     iiirtt  no  <'h 

,d  lowed  to  enU 
the  iiawaiiau  ljilAxid«, 


In  J  hi«  fli 
jry,  or  1' 
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REVISED  LAWB— 1905, 

Patjment  of  wages  of  rmplotfers  on  highwayt — Ptjy  (2ayjr. 

9BCTION  120.  The  fiftwnth  and  Inst  daye  in  each  month  shall  be  the  pay  dayB  of 
all  f^mployees  engaged  in  constnictiiig  or  rei>airiiig  ruade,  bridgea  oretreets  for  the 
Territory  of  Hawaii. 

Employment  of  labor  on  pubUe  uxjrks. 

Section  121.  No  person  shall  be  employed  bb  a  mechanic  or  laborer  upon  any 
pabUc  work  carried  on  by  this  Territory,  or  b^  Bjiy  poHtical  etibdivision  thereof, 
wiiether  the  work  is  done  J^y  contract  or  otherwise,  uniese  fiueh  person  it§  a  citizen  of 
the  United  States,  or  eligible  to  become  a  citizen:  I'rovidtd,  htjwet^  That  in  the 
event  that  unskilled  dtizun  lal»or,  or  unskilled  labor  eligible  to  l>econie  citizen  labor, 
can  not  he  obtained  to  do  the  recjuired  work,  the  superintendent  of  public  works,  or 
the  oiunty  Ixjard  of  control,  or  the  mayor,  or  other  chief  executive  of  any  munici- 
pality, respei'tively,  shall  have  the  pctwer  to  issue  jiermitiS  to  emj»loy  other  than  citi- 
xen,  or  eligible  to'  become  citizen,  unskilled  labor  until  BUcb  citizen,  or  eligible  to 
become  citizen,  unskilled  labor  can  l»e  obtained. 

Sbc,  122.  Eight  hours  of  actual  service  shall  constitnte  a  day's  lalior  for  all  mechan- 
ics, clerks,  laborers  and  other  employees  employeil  upon  any  public  work  or  in  any 
public  office  of  this  Territory,  or  any  political  snMivmion  thereof,  whether  the  work 
Id  do  no  by  contract  or  otherwise:  I'rovided,  AouwtT,  That  the  full  eight  hours  aliall 
not  apply  to  Saturdays  or  any  holiday. 

Sec.  123,  A  jrtipniation  that  no  mechanics,  clerks,  laborers  or  other  employees 
employed  ujx'tn  any  public  work  in  the  employ  of  the  contractor  or  subcontractor 
ghail  be  required  to  w^ork  more  than  eight  hours  in  any  one  calendar  day,  except  in 
Ceees  of  extraonlinary  eniergenfy,  and  that  no  met^hanic  or  laborer,  cither  than  a 
eitiflen  of  the  United  Statejt^  ur  person  eligibJe  to  become  a  citizen,  shall  be  employed, 
shall  l>e  containctl  in  ever>'  contract  to  which  the  Territory  or  any  x>olitical  eubdi vi- 
sion thereof  is  a  party* 

Sbc,  124,  Any  contractor,  person,  firm  or  corporation,  or  any  officer  of  the  Terri* 
tory,  or  of  any  political  sulxlivision  thereof,  violating  anv  of  sections  121-124, 
shall  be  deemed  guilty  of  a  miademeanor,  and  upon  convfction  thereof  shall  lie 
Bobjef't  to  a  fine  of  not  less  than  ten  doHars  nor  more  than  one  hundred  dollars  for 
eftch  offense.  Any  and  each  and  every  sucli  violation  shall  tie  deeme<l  a  separate 
olfense  for  each  day  thereof,  and  for  eacli  mechanic,  clerk,  latM:>rer  or  other  em ^iluyee 
employcnl  upon  any  public  work,  employed  in  violation  of  the  provisions  of  this  act. 
Any  contract  or  snl>contract  for  any  public  work  iu  thit»  Territory  that  does  not 
comply  witli  the  pruviaioni*  of  section  123  shall  l)e  absolutely  void. 

TniemrrU  and  lodging  ItoiiseB — JjispeHion^  etc. 

Section  1020.  Every  house  or  tenement  used  or  occupied  as  a  dwelling  for  lodgers 
or  cfjutrai't  laliorers  shall  l»e  kept  bv  its  owner  in  goiwl  repair,  and  with  roof  water- 
tight, and  shall  have  the  capacity  o!  nut  loss  than  three  hundrcil  cubic  feet  of  sfmce 
for  each  adult,  or  nine  hundred  cubic  feet  for  one  man  and  woman  and  two  children. 

Sec.  102L  The  varfl  and  gr«innds  al»«:»ut  all  dwelling  shall  tie  well  draine^l  and 
kept  free  from  ruftbish  of  ever      '        "     '  '  '         '  i4r  privy,  also  to  he  kept 

in  repair  by  the  loiltring-hou-^r  r>:,  for  ever}*  six  adults. 

Sbc\  1022.  Eviry  owner  or  kti  ^r^.  .i..*  .  .^  i  ,  w^,.,  ,  ^-,  i,  u  having  the  care  or  man- 
iiRement  of  a  IcMijjirig  house  or  of  a  dwelling  for  contract  laborers,  shall  at  all  times 
vSlien  rei^uirt^l  by  the  board  of  health  or  its  agents  give  free  access  to  such  house  or 
any  part  thereof. 

Ssc.  1023.  Every  lodging-honae  keeper  or  employer  of  laborers  who  shall  fail  ta_ 
comply  with  the  provisioufi  of  this  chapter  ahall  pay  a  fine  not  exceeding  fifty  dolli 

Regulation  of  Imtfuiries. 


et' 

w;' 
61] 

d- 


^ilic  worVs  may  cauw  tn  he  built  and 

1,  II  surticienl  number  of  laundries  ami 

ilvnu'  tin-n  fnrati?uch  Tcnts,  aod  UflOU 

And  in  like  manner  to 

ed. 


Ski,  Ui^Hj,  Such  limiivirier?  iiutl  ViH^U  huufj^ti  wiijen  erticthid shall  be onder  the  fiu£>er- 
Ttaion  and  control  of  the  board  oi  health. 
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•  m. 


Pkt.  lOi'ifi.  Every  ppri*on  who  ehali  <^arry  on  tli' 
wanhint*  for  liire,  within  the  limiti*  of  thn  city  of  1 1 
a-^  «»hnll  bt*  pnjvuled  for  hUch*i»ur|K»ftf^,  in  acr      ' 
KMI.'t,  ^liall  Ix*  liiiMc  to  a  rtnt*  not  to  txreeii   i 

part  of  a  <lay  iliinng  whidi  hi?  gluUl  sot'urry  *  i* .  ..  .„  .. ,  .., 

tuecit  ot  such  line  hIjaII  l>e  impn^onfxl  at  hnrd  UiUjr  untii  sncU  h.  L 

Empioyirs  to  /umiiA  ncimiMi  q/"  cmploi^ct 

[BErn^^x  122(1     »    *    «    Taxpayers  nhall  nmdpr  to  «i 
'  hi«  deputies  a  «Uitem<f*Tit,  list  or  rf'tnm  of  nil  pnif>eri 

J  them  or  of  which  th      '   ^  itrolun  Jau miry  i  uf  that  )'t*ur^ 

liiiii  iif  siU  mirwtTiii  in  1 
Biii'.  r>3h   Eiich  pi'/r 


prrprn'rty,  rent  or  pergonal,  whether 
of  Jai    *         ' 


Jannarv  of  earn  year  i?ive  in  to  li     .:  .  -r  -.   -  ^     -   -^    -. 

in  wtileb  'mh\  propJ^rty  in  lcH'Ate«1  a  written  or  jtrinted  lasiitJon  return,  eigiied  Ai>d 
BW'orn  l*j  by  him,  euamertiting  this  following  facta,  vix: 

•  #»«»•  # 

4,  The  names  and  nationalltiei  of  nil  |m  r>^oii,^  siibi«H-t  to  UxAtion  in  flu>  eui^^lt.v  i»f 
eui'li  perBona  on  January  1. 


OotttraciM  a/  * 


fluiiet^ 


^ErrroN  1298.  There  fih&lHw  due  nu.l 
0nL\  dm»dH,  dmurueiitii.  and  ii»<truinecit> 

Vi'ral  sutne  of  money  fur  etaiup  duty  Bet  lortii  in  tne  Rani  Bcjie<iuje. 
[6icc.  1320.  fk*heduU\— 


Contrarts  between  miistem  and  (^rvanl»  for  labor»  f  1 . 

If  for  uinre  thiui  one  year,  then  for  each  year  or  mrt  of  n  /-—  ^i      --  .    *^ 

(Tina  duty  to  \n^  charged  on  the  original  nnd  dnplieiite  »  ', 

<t)m'  for  earh  year,  or  fruetional  [lart  thereof,  of  the  tenu  ui  .;.  .    Uu 

pttul  by  the  employer.)    ♦    •    * 

Jlegulaiion  of  hiundne* — Liceme. 

PfjcTfox  1375.  The  troastirer  with  the  approval  of  the  jrov^mor  may  i^nio  to  an 
p<^r!»on,  fwifini^nahift  or  eorptnttifin  a  licM_*nB4*  to  en?et,  luaiiiUiin  and  o|>enite  a  ytoMjfl 
l«  ;  '  '        J.  Island  of  Oahn,  npon  gilch  conditions  a^  to  lorm* 

ih  rth  in  the  licenK'. 

hi..  .  ..Mi-.  .  MM  li.  Ill-,   -ir.n.  jju  ire  ifasiiiHi  exrept  np>n  the  rertitirj'  ■     '  •'   -  •     -rl 
of  healthy  sett inur  fr»rth  that  an  nirent  of  said   hoard   h/iP  i-xjinnne<i  £ 

whi'  h  Ir  ^  f>rujK>Bed  tu  ojierate  said  nteam  laundry,  and  thai  the  wanji 

The  annnal  fee  for  wiid  liwmse  shall  lie  fifty  dollars, 
^tx,  1^7^.  >^aid  Ateatn  lanndrien  ethall  l>o  puhjeet  to  nneh  nnrulations  as  ti»fcauiti4tiou 
I  may  be  preMeribed  frcmi  tune  to  time  by  the  board  of  health* 

Kscmpiion  of  wngra  from  exttnUkmf  eir, 

RiHTTOK  1831.  The  following'dr^irrilxMi  personal  property  flhall  1h^  ejcompi  fvnm 
attachment,  ex^cQtion,  distresM  and  foR^cd  ^ale  of  every  nature  and  descrip'' 

L.7.  One  half  of  the  wngea  duo  eveiy  latxirer  or  pcraon  warking  for } 


Skitio?!  21  ?s 
emniRnt  of  ' 
tJiereof^  or  1 

(ffmi  ll»e  Kov<  rnnu  ul  mI  t- 
orfroru  any  poUtictd  rir  [ 


Onmi^hmewt  of  mtgcs  of  puhlie  nnphifets. 

Anv  fitfioiT  or  iinnli  >voi*    or  i*lhrr   nrriiion   in   thr  Rcrviri*  i  f  tltft  i 


9ir}\  heri 


n«1o 


a  at'»-<inUHi  as 
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Sec  2129,  The  salary,  stipend,  wages,  aimulty  or  peufiion  o£«uch  beiiefieiar}  utay 
be  attached  for,  and  applie*!  in  the  payment  ol  nig  debta,     ♦    *    * 

Sec.  2137.  *  *  ♦  From  the  time  r»f  the  service  of  wuch  copy  [of  procefi*]  on  such 
garnishee,  it  shall  lie  unlawful  for  him  to  draw,  £ugn  or  iH^m.*  atiy  warrant  i>uyal)le  to 
the  order  of  such  beoiefit  lary  as  ehall  be  named  in  such  copy,  or  to  any  otuef  jjen^oa 
de-signaied  by  such  teu-ticiary,  or  jverniit  or  cause  the  same  to  be  drawn*  signed  or 
iBsited  for  more  than  t*eveuty-tive  fn^r  cent  of  the  salary,  silipend,  wa^*8,  ^i^,,^,^\t^-  .,(• 
pensioo,  whicii  shall  then  be  or  shall  thereafter  Ijecome  due,  owln^  or  \  » 

such  beneficiary,  until  the  suit  a;nuni^  hiin  shall  have  been  withdrawn  or  i, 

or  the  judirruetlt  obtained  against  him  tiierein,  if  any,  sliaJl  have  lxH?n  hiiiy  paiil, 
with  leyrfll  intert»st  thereon;  *  ♦  *  Pronded^  That  no  more  shall  l»e  thui*  se<|U«^ 
tered  and  not  drawn  against  in  advance  of  final  judMejit  tiian  ehall  be  sufficient  to 
meet  the  dfuitaud  of  the  plainti^  or  phdutiCfs  in  such,  tiuit  or  suita. 

Eammgi  of  married  women. 

Sectiox  2253.  All  %vork  and  labor  r>erfonneti,  or  servicee  rendered  by  a  mmnmi 
woman  for  or  to  a  person  other  tlian  her  husband  and  children,  shall,  unleeB  there  • 
is  an  exnre^  ai^reement  on  her  part  to  the  contrary,  be  presumed  to  be  performed  or 
rendereil  on  her  separate  account. 


PaymaU  c^  wage$ — IhdwHon^  offiieU^  dc. 


^H  Bsrrio?f  2693.  It  shaJl  \>e  unlawful  for  any  person,  firm,  partnership  or  corporation^ 
^H  within  this  Territory,  to  deduct  and  retaiu'any  j>arV  or  portion  of  any  wa^et*  due  and 
^H  payable  to  any  lal>ortT  or  em[)loyee,  or  to  collect  any  store  aci'ount,  offset  or  tx:>unter 
^^L  ^laiui  without  the  written  consent  of  such  laborer  or  employee  or  by  action  in  court 
^^p^pi  provided  by  law. 

^^n^  Bk:t%  26WI.  No  tines,  offsets  or  counter  claims  shall  l>e  collected,  deducted,  or  re- 
tained out  of  any  wages  due  and  jmyable  to  any  laliorer  or  cmjdoyee  by  any  person, 
t  firm,  partneraliip  or  corfiomtion,  m  this  Territory,  unlese  by  a*:tiou  in  court  and  judg- 

^K      ment  therefor  fi^rst  obtained  as  providei-l  by  law. 

^B  8^.  27(X).  Any  person,  nartnerahip,  lirm  or  corporation  who  shall  Tiolate  any  pro- 
^^  vision  of  this  cliapler  shftll  Iw  j(uiUy  of  a  misdemeanor  ami  ujxin  i^»nviction  tJiereof 
shall  be  fined  not  less  than  fifty  dollars  and  not  more  than  one  hundred  dollars. 


I 


OofiSpiracy, 

Sfirnox  3CWL  A  eoasplracy  is  a  nmlicione  or  fraudulent  rombination  or  mutual 
undertaking?  or  concertinir  together  of  two  or  more^  tii  commit  any  o^'nse  or  instiiieate 
any  one  thereto,  or  to  char(i:«»  any  one  therewit^^;  or  to  do  what  plainly  and  fhrtx^tly 
tend^  to  excite  or  occasion  offense,  or  what  is  obviously  and  directly  wron|:fnlly  inju- 
rious tn  another; 

For  instance — 


To  prerent  another,  by  indirect  and  sinister  means,  from  exerciising  his  trade,  and 
to  impoverish  him: 

.  Sbc.  3092.  Any  person  knowingly  aoeerHof^  to  and  joining  in  a  cons^nmcy  after  the 
i  is  formed,  is  a  party  thereto,  no  less  than  the  one  who  originally  takes  |mrt  in 
forming  the  same. 

^yx\  iJiXKl  It  is  not  requisite  that  the  act  ai^ed  upon  should  he  done  or  attempted 
in  pursuance  of  the  conspiracy;  the  tronspimcy  itselt  constitutes  the  o^*«se, 

Sbc,  3»}94.  The  act  of  each*  party  to  a  coospiraev,  in  pursuance  thereof*  is  the  act 
ofaih 

Sec,  3101,  Conspiracy  not  appearing  to  be  in  the  first  or  second  degree,  is  in  the 
tliinl  degree,  and  shall'  Ix^  pnni^^heil  by  imririsonmrnt  at  hard  labor  not  exceeding 
fme  year  and  by  fine  r>ot  exeeedlug  (our  hundred  dollars,  in  the  diecretiou  of  the 
court". 


Skctton  3190  (as  amended  by  act  No,  15»  AcL«  of  1905).  All  lalior  on  Sunday  i«  for- 
bidilen,  excepting  works  of  nece^i«lty  or  mercy,  m  which  are  included  all  lal>ar  that 
is  nt*eiHul  for  the  good  onier,  healtli,  comfort  or  safety  of  th*'  community,  or  for 
Oie  pTOtoctioa  of  pro|>erty  from  unforeseen  diaastcr,  or  lian^er  oC  dAiaCtvK.ti'^^  ^x 
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injury,  or  which  mfty  be  ppQuired  for  the-  ^  ^ 

worship,  or  for  tl»e  furnmhiri^' of  ripp<iri 

etfr^  That  thiH  f«ertion  Bhall  not  applv  to  i,.  v^ 

l}M\'\vitt   railroads,   telegraph   and   lefephone   < 

cigar  eloree,  ice-cream  fiarlor*',  po^la-water  ^n^ 

nicr>»   owners  and   of>erator8  of  HeenBed   nhon?   U«il^,   nt^wn  d* 

ranciinicn,   electric-Upht   planti^.   gaf   works  and  eku^btt^r  hou 

furthrr.  That  perRonal  bag^ja^j^e  raay  bo  t^nucyed  to  and  ftuni  Vi^-stlc*  )•. 

ttrrivinf?  at  port  on  that  dayj  and  to  and  fnun  ariy  niilrtuid  Htattotis;  that  * 

the  loadintr  and  nnloudinjr  of  vest'* '  vl  in  inUr  V      '    ;  ^ 

e<Mnmt  rco  nhutl  Im*  jK^mntted^  but  n-  srcpt  Hsi 

nble  nntnrc,  nhall   1>b  drayed  or  euii>ij..;    u.jin  the  j: 

ij|»on  which  it  b  unloaded;  that  durinj?  the  entire  d; 

may  bo  r* Id  and  delivered;  that  until  10  o'clock  in  tin 

fi«h,  and  fre«h  vegetables  may  be  sold  and  dclivcreil.  and  lutr 

dries  may  <lelivcr  and  collect  laundry  or  wafihlng,  oud  Uul  h^- 

kepi  open  until  II  o* clock  ia  tlie  forenoon. 


I 


I 


ACTS  OF  THE  LEGISLATl  RE  OF  THE  REPUBLIC  OF  HAWAII,  HJBLISUED 

IN  liE VISED  LAWB--1U05. 

Act  14,  LawB  of  1805. — Lobar  Commitmon, 

SETTfON  1.  The  lPrc*iIdcjit  of  the  Republic  w  hereby  anthon^cd  and  dirpcte/! 
appomt  a  commission  of  three  porsone,  who  shall  I»'  kneu n  im  the  *'  ljal>i>r  r-.tiinni 
Bion,'*  ttn<l  all  of  whom  shall  fHjrve  withont  pay.     «  r<»inmij!i44inncT 

deeij4nat4»d  by  tho  Prefe-idonttiTj  l>« chairman  nf  the  *  -n,  and  Mhall  b  ^  r' 

to  adnvinister  oaths*     Membera  of  the  tJommission  may  U?  ix;mov«jd  at  OJiy  Utua  lif 
th'.*  PrciHidfJit. 

Src.  :t.  It  hhftll  ho  tho  dnfy  of  tho  will  ^         v         f  "       ^  il  j 

fmpdrv  and  investigation  into  the  f«;Ho\\  i 

bei*u  dune  by  tlie  labor  coni  mission  onnMr-i   .-ri    ,.,   A^  i  i;  ..,  t| 

ailvisKiry  coniicilfl  of  the  Republic,  ann  U*  report  from  time  to  thn 

if  the  name  Blmil  be  in  eeeaiuu«  or  to  the  cxucnlivi^  council  if  thekv ^-_  _  .: is 

adjonrned; 

1.  The  numlter  and  nationality  and  residence  of  all  AgricnltnnU  laborpm  fi<»iir 
emploxed  in  the  BopubliCi  showing  tb«  number  onjcAged  in  each  [karticulor  brnfich 
ol  agricuUnro. 

2,  The  rate  of  wages  paifl  to  tho  different  nationalitiee  of  mich  laborctni  in  tli©  dtl* 
forcnt  tortious  of  the  Rejmblic. 

«i  Tlie  number,  nationality  and  rtptdenc^  of  all  me€*liank-e  now  employp<l  in  Uie 
Eepubh'c. 

4.  The  rate  of  WMfOB  paid  to  the  different  nationalities  of  such  mtH-hanicfl  Iti  tho, 
different  [►ortiona  oi  tho  Repuldic. 

5.  The  prices  recoivetl  by  Hawaiian  m^pkr  planters  for  raw  Rnpar 

6.  The  cost  of  producing  sut^ar,  «huwin^,  no  far  an  |  tract icuhle,  the  co  .^^ 
and  procesfi,  and  sbowinp  more  particularly  the  priiportiiijiate  coetof  u 

7.  Whether  or  not  an  incrcoi^cd  nund»er  of  at-rjculliiral  and  other  nn-KnifO  i:u  r,r*J 
era  will  l»e  needed  in  the  near  future,  and  if  my,  in  connection  wiUi  what  Industrie 
and  how  n«ai^^   l>J».r,.rH  will  probably  Im?  re«|nin"d. 

8.  The  til  have  L>een  ►jivcn  to  cooiH^nitive  protluction,  or  [trofit  tliarinfl 
in  the  piTidii'                'f|;?at,  rice,  or  other  agricultural  pnxlucls  in  this  cmintry,  giving 
BO  far  as  prnciaaiile,  Uio  details  of  Uie  aevcml  a^retimciita  and  methods  ado'pt^,  and 
the  rcBtilti?  t hereof t 

U.   Whether  or  not  a  Bygtem  of  coo[»erative  pnxlnction  or  profit  sharing  is  froFtld^ 
in  connection  with  the  main  agricultural  industries  of  the  v.inmiry,  and  if  po,  ui*( 
what  lines. 

UK  Whether  or  not  Biich  a  pyetem  of  production  has  ever  been  adonttMl  in 
other  c'»n"ffv  Mioif^t.-.i  s^nnUrirU  r..  ifuu  mi   mH  ty^iiu.  F .foductjoo  of  mmiW  pfodoc 
to  thi>H< 

11.  \'^  I   or  other  conditionii  in  Ihii 

country  vWiich  render  it  j  ior  Eiirg|wan«  and  Americaastut 

eeHNfoliV  •'Mtm'/e  in  field  In 

i:^    -f} 

or  fj 

,  hy  what  muami,  and  from  wtml  coouttuea. 


lipoii  what  tcrme  and  1 
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13.  What  the  effect  ot  Chmc^Q  immigrntion  hae  ]»een  in  this  country, 
14»  What  tht^  effect  of  restriction  of  8«ch  inirtiij^ration  has  been. 

15.  Whetlit^r  or  not  it  is  nect^sgary  or  adviaible  to  sillow  the  further  immigratioii 
of  Chinese.     If  f<i,  upon  what  ctinditions* 

16.  What  the  e&ect  of  Jupanejte  ininuijration  has  l^en  in  this  country, 

17.  Whether  or  not  it  ie  net^eesary  oraiivisable  to  allow  Uie  further  immigration 
of  Japanese.     H  bo,  upj^n  w!iat  conrJitione. 

18.  What  the  con<lition  of  field  labor  ar»*i  of  Tnochanica  is  and  during  the  last  few 
years  has  been  in  this  country,  as  conir»are4l  with  other  countries, 

19.  What  rate  of  wages  i**  paid  in  otiver  cowntries  to  pkiTled  and  mechanical  labor 
in  the  production  of  prottncts  similar  to  tho!^  raise<l  here, 

20.  In  what  manner  and  to  what  extent  nien  introduced  as  contract  laborerEi  have 
competed  with  the  mechanical  or  husinetjH  interests  of  the  couutry, 

21.  Any  other  matters  of  a  kindred  character  whkJi  will  throw  light  upon  the 
Fuliject  and  tend  to  solve  the  problt^ms  incidental  to  the  labor  question  in  this 
ccmntry, 

•8ec,  '4,  It  shall  be  the  duty  of  all  government  ofliccra,  officers  of  cornorations,  and 
other  persons,  to  furnish  to  «ueh  commiaa?ion,  ur>on  itii  request,  all  information 
within  their  knowledge  bearing  nixm  tlie  sulij eat- matter  of  this  act;  and  power  is 
hereby  rouferred  upon  such  commission,  or  a  majority  of  its  mendjers,  to  issue  sulv 
pvimas  to  witnesses  to  appear  and  testify  before  such  commission,  and  to  produce 
rnpere  before  it,  in  the  same  manner  as  Bubpa?na^  are  issneil  by  the  supreme  court. 
Disobedience  or  refupal  to  answer  questions  mkod  pursuant  to*  any  subpa-na  issued 
by  such  eommiflsion  may  be  punished  by  any  justice  of  the  eupreme  court,  on  a  t^r- 
tification  to  him  by  the'commispion  or  a' majority  of  its  members,  of  the  fact  of  such 
disobetlience;  the  punishment  to  be  the  same  as  that  for  dieobetlience  of  a  subpana 
of  the  supreme  court, 

Sbc".  5.  The  Raid  c-onmiission  is  hereby  an  thonged  to  employ  a  secretary  or  snch " 
otlxer  clerical  aspietance  as  may  be  oeceasary  in  collecting  and  arranging  the  above  J 
information;  also  a  f^tenoirrnpiicr  and  typewriter  when  re<pn*red,  and  to  fix  the  trim-*! 
T>eDHati«>n  of  the  ^ame,  snbject  to  the  appriival  of  the  minister  of  the  interior;  also  to  i 
incur  the  necessary  incidental  expenf?es  connected  with  tiie  performance  of  the  work  ' 
of  the  comniit5sion^  including  traveling  ex^ienses  of  the  mendiers  of  the  com  mi  s*^  ion, 
an<l  of  witncHses  stmimoned  by  them:  Prorided,  hoivei'er^  That  no  expense  shall  be 
incurred  for  traveling  beyond  the  limits  of  this  Republic* 

See,  6,  For  the  puqioses  of  defraying  the  ex|>ense«  of  such  commission  there  ia 
i^hy  authorizeti  to  l>e  drawn  from  the  public  treasury  any  tmlance  that  may 
nain  unexjHinded  from  the  amount  appn>priated  for  tlie  expenses  of  the  lulK>f  j 
nniiPFion  in  Act  fV  of  the  executive  and  advisory  councils*  of  the  Republic,  after  1 
paying  the  expeTises  incurre^l  by  the  eaid  commif?Fion  up  to  the  time  of  the  appoint- J 
ment  of  the  commission  provided  for  in  this  act.  The  money  herein  api>ri:t|jriatM*^ 
shall  be  drawn  fmm  the  trea.<?nry  in  such  manner  and  under  such  regulations  aa J 
shall  be  prescribed  by  the  executive  council.  I 

8bc.  7,  As  B*x)n  as  practicable  after  the  appointmeut  of  the  commission  provided  J 
for  in  this  arf,  the  <x)nunii*sion  provide*!  for  in  Act  IV  of  the  executive  and  adviporjr*' 
councils  of  the  Republic  shall  transfer  thereto  all  l>ooks,  paper?,  records  and  puhho 
property  of  every  kind  that  may  be  in  its  possession  or  nnoer  its  control,  ana  thai! 
thereupon  cease  to  exist. 

ACTS  OF  THE   LEGISLATrRE  OF  HAWAII-^lt^tS.  i 

Act  No.  46. — Examination  and  Hcrnmng  of  horsethoerx,  " 

SEcrroiff  1,  No  person  shall  engage  in  the  bnsinefis  of  a  horaeshoer  or  farrier  for 
hire  without  first  havinj;  a  license  so  to  do  as  provided  herein. 

8bc.  2,  Any  pereon  who  nmy  wisli  to  obtani  a  horsc.**hoer*8  and  farrier's  license 
shall  make  a  written  application  therefor  to  the  tn^Mirer  wherein  shall  l>e  statt»d  the 
reHdeuce  of  the  a(>phcarit,  his  age,  the  length  ttf  lime  and  tlie  place  w  here  the  appli- 
cant has  ciirried  on  his  trade  and  the  place  when*  he  intends  to  carry  on  his  tnule^ 

Before  such  application  isgrante^l  the  hi^h  sheriff  or  any  sheriff  of  the  Territory 
shall  examine  the  applicant  to  determine  whether  he  is  a  suitable  person  to  rarrv  r^n 
tlic  trade  of  a  horseshoer  and  farrier  for  hire,  and  on  it  being  shown  to  the  >  J 

aheriff  or  sheriK  that  such  applicant  is  a  euitable  jn^rson  to  eneag:e  in  such  \  *\ 

fact  shall  be  attesttsl  on  saul  application  bv  the  exumininp  high  pheriH^  or  sIil  t  lit. 

Rxr,  3,  The  license  fee  of  farriers  shall  Oe  five  dollars  per  annum  and  payable  to 
the  treasure.  j 
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Ssc.  4.  Whoever  nhftll  vloliiU)  Uic  pmymous  ot  ilua  Mci  dittll  W  guilty  ol  a  ] 
romtiar  and,  on  coQvictioo^  bo  i^tuxl  iu>t  more  thAH  fifty  doUars. 

Act  Ko.  57« — Emigrant  Qgei*^- 

Settion  1,  Thr  nnniinl  r  '   '  '      *'  '  ' 

«  ^ct.'2.  Tht<  ¥\xh\  Uoen>*t*  - u-  ,r^.«. 

uinre  of  otli**r  li(!4?n8t«  by  cliaplerlQS 
'^^Ef.  3.  Any  perstjii  who  ehall  eoirafft 
firei  ubtaiiiinV  a  lifi^neei  iaeut^d  m 
■ftid  chRplLT  102.  or  v\:hi>  «hall  violf.1 

or  of  »!i:*ifl  Hiaptr'                                   i     n    ■.  n  ifjui,  ;tfni  i, 
finrd  in  a  huiti  i.                                     >   i  t  i      >     *  not.  riiorL'  tr 
pin  provi<l*Hl  lor  ' 
f  BEr.  4.  Thi^  [term  ]                                                                r,  sihull  be  hf^M  to  idc^H  a  f*^- 
I  w.  i.,;.i.,,.  :-    ♦,.(. „..J,...,..i  i-....,.ri,||li 

;  jv 

--    ■.     ■■•■■    ^.  -    -  ■'■:     .-     -  ^-^    ^--^  -       ^^^    i     ■.■     -     ■   -----.     --.J'-^y 


Act  No.  67. — Employ9rtenf  of  mifidrf  in  tahorw — Salf  qf  Kf/MOr  lo  etnptoyffw. 


^RTTiow  12.  L)f»ii0n  flhnll  Ijc  iuh^ect  to  the  follnwtng  (vnxlttiptis  axkd  ] 

(4)  Ko  lu^nnee  of  the  firsts  9<«eond«  fourth  or  fifth  class*  CMceept  mxvh  m  ocmduirt 
UTi  hrttrl  hnsitieps  an  the*  pnmt*  prmiiss^'^,  phiill  employ  u  minor  in  or  nboat  Ihci  r«it*iii 
or  rooms  where  intoxicjitinij  liquor?^  aro  mamifftcUirM  or  furnished;     •     •     • 

(5)  No  inUixi«rittm^  h'ljuf  »r  nfmli  l)t?  solil  or  fnnitt<hei)  to  any  jjerson  whoan    *    •^ 
|3fcnployer  bm  givim  notice  aw  beroimiftej-  providetl,  furl>id(3ing  the  sale  tomich  jien 

n  «  i  «  •  « 

Bee*  ^.  A  IiUi«band»  wife,  child,  }>arenL,  gtmrdiui),  eniployrr  or  othL*r  pcraofi  wl 

if*   lTiinr#»J    iri     lH*r*iOn,    prop*'*f«^     "T     nniin^     ..f    ..iii.i.r.if     J.%      liM     |nt,,vi..,i1.*/!      i.,., -  .t 

Co  of  the  int<>ji» 

or  Fiame,  jointly  ^ 

or  furuiexiluji^  intoxiejitint^  htjour  Jimvc  cuurH'd,  in  whuieur  u 

«    «     «     The  party  injunxi,  or  hi«  or  Iw/r  Ii*y;sil  ri_'|>rfHeni 

a  joint  iirtion  agaioHt  the  j>t*rson  iutiixicmti'd  and  the  oerMun  or  j-hji^uh 

ihf  liijuor  and  the  owner  of  Iho  huilthn^  ii*  lierein  iit>ovt'  etaU»d,  or  xi 

against  i'ither  or  any  4>f  them. 

B£)L\  51.  Any  huslmnd,  uift*,  dauLriiter,  t^on,  hroth^r^  Bi^r«  iiiLrciut,  gunrdiiot 
|itT>i.i.ii'i-r  rif  u.ny  perwm  who  ib  an  hittutuul  dmnL n-t   *..  ul...  ].v  *.v...  ...<i  .►  n^ 

ii;  liijiior  injures  hi.s  or  hor  hrntth*  - 

hit;  /  I  hi«or  jier  hiirriU    or  fM^conieiia  [ 

to  miy  lut*ii»uii  not  to  svW  i  any  intoKir»tinj{  lupinr  to  j*iu)i  iiimn\ 

ard,  and  thereaft+T  ajiy  i^  oo  ^elln,  ixive^  or  in  any  manner  tun 

IntoxiiiJitinK  liquor  to  innch  hainLiml  drunkurtf,  ttliall  ufiou  tyinvi4iiou  th4trt*tj|  be  h*ii4 

liable  lo  tliu  penalties  herein  aliove  de4^eril>ed  [line  not  exoei^^Uni^  |l,OUOj. 


ACTS  OF  U.  6,  CONGRESfi,  IfS&T-m, 
JoiKT  RBBOLtmoK  No.  55, — Brdnmon  of  Chmiae  labortri, 

Rw-noK  L     ♦    •    •    Tlierr.  ^hall  be  no  further  trntnigmtTon  of  Chmi^o  mto  tho 

II  ..t  .,M,,^   uL,,,.i^   ^.^,^p^-  ttntm  *»neh  conditions  r-^  •• ■      *  "    '   •- **■•  '>«! 

*!  '»(  the  I'nitfd  Htatefs;  and  T: 

h*  '  all  be  allowed  to  enl«  r  th<'  f 

iataDdA.      ■*      *     *► 

ACTS  OF  U.  a  OONORE8S,  IWl-^, 

CitArriUt  mU — Exdutrimi  q/  Chiwmr  UiherrfTt. 

P^-rfo^  1.  All  Iftwsnow  in  fof^^  prAhlHitlnj;  and  fvj*idflflntr  thf»  fV>m!ofrf»f  ChifT«« 
P*  I  uf  Chin*?*'  ij 
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far  as  the  pame  are  not  inconeistent  with  treaty  obh'gations,  until  otherwise  provided 
by  law,  and  paid  laws  shall  also  apply  to  the  island  territory  under  the  jurisdiction 
of  the  United  States,  and  prohibit  the  immigration  of  Chinese  laborers,  not  citizens 
of  the  United  States,  from  such  island  territory  to  the  mainland  territory  of  the 
Unite<l  States,  whether  in  such  island  territory  at  the  time  of  cession  or  not,  and  from 
one  portion  of  the  island  territory  of  the  United  States  to  another  portion  of  said 
island  territory:  Provided^  hoxievtr^  That  said  laws  shall  not  apply  to  the  transit  of 
Chinese  laborers  from  one  island  to  another  island  of  the  same  group;  and  any  inlands 
within  the  jurisdiction  of  any  State  or  the  diathct  ol  Alaska  shall  bo  considered  a 
part  of  the  mainland  under  tius  sectioi^ 


INDEX. 


AirHctiUnre  And  livestock  products,  Taliie  of,  In  1899 ,..,,.•.... 

AtiMly^tiiof  labtes ...,.,.,, ..,...,. ,, 

Arrivrtls  of  *'lUne«»,  Jrtpant***,  and  KorejirtK  July  1,  liJOO,  Co  DecemlMir 81, 1906 ,.. 

ArrlTiils.     iSt€  aUo  ImmtgrantA;  Itnmliiirnitfoii/) 

Asiatic  character  of  labor  in  the  sugar  industiy .„•«...,«»«... 

AsiifHioi* — 

>  '-*^ -  >'  ^n  Honolulu,  1901  f/?  1901 ,.„. 

1 1  of  tocat  and  Facirlc  eotiac  Indufttrtet  witti  sagu  fudustry  for  labor  of , 
plantation  Inboririttantton  by , ,..„....,. 


»7J 


the  mainland,  January  1^  1902,  to  December 31, 1906., »,, 

til tn  and  mechamc»ioretil«toompeUtioaof .,., 

.   *'n  fiy  int«ir«i«t9or...... .,.. ,...,.„ .., 

nfc  proportion  of.  In  populadon «— 

on  ofitniall  fannlng^by ......,.-».,,,,..,,,„ ,. .,.,,,....„.,,,.. 

"  'f  the  bafldinff  tradei  by* 

t  trade  aod  nail  led  occupations  by 

iLfK  of  a^e  or  over  cmroKtrd  In  gainful  occupatfous  in  1900,  by  klDd  of  oceupatloQ, 

|.i»,,M~. .  iivciof,  upon  •rhool system .-..., .,. ...-,, , 

(Sr*' ri/#o  Orleniahzatlon;  Chinese*;  Japanese;  Koreanfl.j 

I  valuation  of  real  and  personal  property,  1901  and  1904.... 


8S4-8afti 

8774 

407 


BeneHI  aoofetiea.  foncttoiu  and  wor 

Births  rfpl^tered.  In  Honolulu,  by  race  or  nationality,  1901  to  1904. 410,411 

Btianl,  pnoespald  for «.l......... 4fff-470 

BuiMttiL-  tmfl..-s— 

nclaboirliitbe,ooinpaj«d * JM.aflf7J 

Htics.. - S»^  *** 

■  h  billies  in  each  occupation  In  7  Men  deal  estabtiabmen  is  in  the,  1900-1901, 

1  1  lao&v  compared 

o     I ,  r '     rt«,  ayerag^  wages  and  boun  of  labor,  and  nationality  of  employees  In,  1900-1901, 

]^>      iri  190ft..... ....- 6» 

occupations,  mtes  of  wages,  hours  of  labor,  and  nationalfty  of  employeei  In.  1906. 6TB-63S 

C. 

Oanea^ianfl — 

births  of.  in  Honolulu,  1901  to  19W 410 

f',,t  ,.,f  livlMtfof - ...,...., ,,,.  467-474  . 

<  total  Caucafiians.... 37^874, 

N  ears  of  ajje  or  ovor,  in  1900. , 

II  i  IrtUlHtions,  ISQ-i  to  1906  ..... 

al,  jsaj.  '^. ._....._ 

eroMnifi  ................... 

f,  *»ri-  in-^ofoccupationji.  1902 and  1905.,... 3ail 

y  ..... S73,874l 

of  real  ^utl  peT«;>njLl  property,  1901  and  1904,.      407 1 

1  ^  otUemeotof,  cOD*IderatiMii  of_. 421- 

Central  Jt»(uuica«  lAva^ut>.  iuncuor,^  u^iiiX  work  of .  S8&-401,4 

CblUlrpn  and  women.    {See  Women  and  children,) 
CMne»e — 

admiwion  of.  a*  Iabor?n.  C'T  -of , , 410 

adml^ion  of,  pnripciiitHi,  as  jk  iH»re7H,  eouaSderation  of..,, ....•*. 401-40i4 


rlyalH  of.  Jul y  1.  IiVfs. 
I  of,  in  Hon 
rtutef  of,  J I 
IfcvriJiili'^ 
Pnumber  at 
y  number  a r 
I  number  a> 
number  ot 
Dumber  or 


1906. 


871, a 


timber  31,  1905 ..*..-.. ,.-, , 

,     >  total  Chinese  , ,.,, 8!55«a 

!,  lit  cisiiiua  periods,  lR5a  to  1900 .-,,. 

f  males^  IS  y«ais  of  age  or  over,  in  1900..... 

f  ou  Migar  pUntatlonA,  1B92  to  1906 .......«..«• 

tiuiea,  i«86to  1904 .— 

1902  to  1006, .- 409,4 

^ox.  1900...- I 

r  111 y  groups  of  oecupatioQi^  19012  and  1906 ^fi 

i  roups -.... ...•- 811 

r  .lOf.  Iri  1887  and  l«S8.-.. .-....-,„. 400, 

Ux{^'  1  -.^e^sed  Taluatian  of  real  and  p«nonal  property.  1901  and  1904.. 

(Sec  atfon.) 

Ghlne«M»  ii  ,  lipared... , 402,406»4 

Ohlncftii*  and  Jit(>MU^«  iualtia  10  y^aan  of  te  or  over  ensiMrt<i  in  gainful  occopatlous  In  1900.  by 
fclndof  occopacioa » - -•<     8771 

25-No.  ee— 06 21  i\ 
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nfBiat, 


Ooflm—  ^^^^^  Pftf*. 

ciiHtiftltio^  of.  ftrcxnintftf  ♦*,. - :...,„..,,* , ,»..,»^... .....  Si§« SINK 4^0, 461 

lifodiiotlou  tif.  ntnuitritof.  IWS,..,, ...... »...,>... ,..-*,.»,........,............ ...      <lffl 

Colrjiiliuition,  flLtlimipt  nU  ot.iN>unt  of ,..,**-.*.—..  — ..._,..».,.....  Ml^Ufr 

Oomm*Ti'iiLl  pujwjitft,  fnviwlofi  at,  by  AriAtlM. .„„».*,,,».,....,.,.„,.,„... ViNai 

Otirp^Tmiitmn,  dcmiwitlv  Jiiiit  Itm^Kl^  nuuilMir  And  cjtpltAtlaLUoii  of . ....  iftl,4Ba 

CSOMt  of  living  of— 

OOnepB,  J*ip*tte«p.  and  Kurcan  wor^agBWQ .--.,.. ,., ,.,.  fiHHBi 

l^ittQKueM»<uidFoitoEic«iiweirldaigi&aii'ilHaJJi«i«.. .,..«.^.. ........ ........  fll-43i 

MkilliHl  rniirjutlmi  wui-lilii«iii«m'iiliMiitll«i  ............. ...... ..,..,...,.  4fR-^ 

Wr»rlt1t1HrTnnn'w  tnmtllirNi.  iHiiiKldfmUfiti  41ml MtAtktlca  of ..,...._.. -^ ..»  ItfMfTl 

Ooit  of  {TrMJuctton  pcraprc  of  iUitmrt?*iie  Iti <t  ID-Acrc  t»ot  — .*,...„..,... .*„ .      Ml 

D. 
l>mvth  niU^[>eTl,iminhmUtMimiu  lfl04 ^.. «1 

ChUii'^r,  ,tApaii(W3,  nnd  Kor«&n«,  Jnnv  H,  IfOOk  to£N»eoralMr H,  IQQft  »...••••« • ^I 

Jifc|iiuieM'  to  the  midnUntl,  elfon«  to  leawii,  aoecnmt  Of..... ............... ....p......... ..  Wi-^^ 

Jii|iiiiii^iitt  tci  !h««  mianUiid,  Mfty  Ui  Diwttmbor,  ItCB................... .•.«,.., »•..••..•,«*,,..     Wi 

Jftpiint!«^^i  wom^ii  mill  fihJUtrtuji,  JiiJ^  1,  liMiri, ta  )>iKiirtnbi^r HI » 1fiilQ'....*»»«« ^t»«>*«***.«.      itO 

Omntali  to  the maliiiaTid.  Jwiiujin^  1,  1903.  Ui  iH^c^mbor 31»  ]90A.,.*.««*i»%..*.««.4 ^*  W^,t!% 

E. 

Sdnctfttli^ri  In  auttidAndM,  «04?inui]|i»ntl»tiitfiiilc«n|.  4ID-PS 

ExnlirriHitmgotitJi,  itt't  Ik'^imhig., .,. ..     ....      Sir? 

Kiu  Itf  r« jita.    ( Se^  Depart iirm, ) 

mtitloniilUY  til,,  mn  upiiit<»nit,  ntid  ATcmufe  WHiroe  vnd  hotin  of  labor  tn  e«bcli  Indiistf y^  ISHMfOl, 

\Wl,  ftVi-l  iy<ir*.. ,... ,.„,...... MS,6l«,ttM89 

na  t  J  on  ri  11  h'  0  f .  ix-i '  mm  tlotii,  mlei  of  wairea,  anil  ho  um  ^A  labor  1  n  eAC  h  Uid  iiflr  j ,  lUiOG .  &12«  fill,  fi|i-49l 

luijulu  r  i.f,  tovK  n4l  liy  tljir  iuv*:s!llitittlon*  by  Inaurtrttm  ..*............ ,.,.      &12 

•tniiniKT  i-,j\  nil  ^L6.^rn^  filHu tjiUona,  Ifisn  to  isriis ..-....,.»,.-*.,.,.,,,*,. .,.,,.-ir., .„-...♦     ifil 

Ktiipl'-'Viri.E*!.,  «jrh-in.  niv.AU\iy4 , ..,.....,,, ^_,.....^,.. .*,,...  141-407 

artAblUtiiiJ^-nci.  i.in  r  Mt.  r'ovcrtHi  by  tbe  iDFcsatlgallan.  by  Iftdoatrlet -.,     B13 

&lpoirli,  Vttltu  >  !   i  [  W'.'M  ^ijtr  undiQg  Juu*  SO,  lw»^. «.*>*«..' »...^..>........^. >*.•*•»..« ....     KT 

Farming,  wrtiiill— 

eiLitcrim^nti  tn.  norflimt  iDf ...... . .....»....,..,.,..,,.,., 441  <Mt 

fu?(l*Smii.r^  ^. .. ..., ,,,„,»^,,.»„,.  «M^1I7 

OltkonNli.j.  aofia of  mi^ml»rvo|,«i. ••«•«.**.• •...•...••.*...*.  4a)i49Q 

•Aofttof,  to  rcjUKC  cmnyK'twhin  -rf  af1«lital9.......i.»i4.....».. m,w4t| 

PraialM,  marHaii,  fifoiiorifiiu  of,  t^i  lAt&l  pc!|>iilaltaii ..... ...........,...,.,.».•«,,«,,,,«,,  i7t,i?4 

Fruit  cnJU vail oD,  account  of... ,..„...,....,.. ...,.-.... *,*.........-..^,,.-. ..  a?ll,. ill] ,  183 

G. 

Qovemmeiit  work,  employment  of  white  and  native  labor  upon,  consideration  of 898, 8M 

H. 

Hawaiian^ — 

births  of,  In  Honoliiln,  1901  to  1904 410 

decadence  of,  an  a  race 872, 878 

married  females,  proportion  of,  to  total  llawaiians 878, 874 

number  and  j>er  cent  of,  at  census  periods,  1853  to  1900 869 

number  and  per  cent  of  males,  18  years  of  a^e  or  over,  in  1900 370 

number  and  per  cent  of,  on  su^ar  plantntlons,  1892  to  1905 868 

number  of,  in  pub.ic  schools.  19<)'2  to  1905 409,482 

number  of,  in  the  islands,  by  sex,  1900 869 

number  of,  on  su^nr  plantations,  by  prroups  of  occupations,  1902  and  1905 381 

percent  of  total,  in  specified  age  grouns 873 

taximyers,  number  oi,  and  assessed  valuation  of  real  and  personal  property,  1901  and  1904..      407 

Health  an'd  sanitation,  consideration  of 476-^80 

Hours  of  hibor,  average,  occupations,  average  wages,  and  nationalitv  of  employees  in  each  indus- 
try, 1900-^)01,  1902,  and  1905 \ 518,614,692-662 

Hours  of  labor,  occupations,  rates  of  wages,  and  nationality  of  employees  in  each  industry. 
1905 612,618,61fr-691 

I. 

Immigrants,  alien  (excepting  Chinese,  Jaf)anese,  and  Koreans), 1901  to  1905,  by  race  or  people..  870,371 

Immigrants.     {Scr  also  Arrivals.) 

Immigration — 

Japanese,  account  and  statistics  of 602-611 

territorial  boar<l  of,  to  promote  settlement  of  whites,  consideration  of 422-425 

Industrial  and  technical  schools,  account  of 481,482 

J. 
Japanosfi^ 

itmv*tJflor,JalT  1,1800,  to  December  SI.  1906 _..,..... »7US73 

benelU  Hociet1t?«i  araon^,  funstfonii and  work  of  ............................................  4Si-4>(7 

blnhAOf.  in  Uomduhi,  1901  to  IWl .„,,.,....-.....- -....     4ia 

departures  of ,  June  H,  lOOO,  to  Det'ember  31,  19«6. ................... .....,.,.- ..,,,».,      373 

def*rturt^fl  fif.  to  the  mainland,  eibirf^  m  Ic-Kscn.  a(3ooiintof -..**,.-..-.,*...„  897^-199 

deitttrlnreflof,  t*j  the  malnliuid,  Mnv  tnj  I^erember,  1906...................... IM 

Inimi^fatJoii  of,  account  and  JitAtjfiti r-i  nl, _ . . . ......... ...,.......,..„  fiOQ-Ali 

ttnm Ifoati mi  < if,  as  ooutrajc t  Jaborer^.  hII putatlopA  nj^Kf&nlifiir. ., .,....,.,....^«.......4«  SQI, QM 

JogusiQg  of  pla»tayoo8  by,  ftocount  of  ...,.*,..,.......... .„,  SHvM 


nrDEx, 


niin 

fiuni 
nun 
num: 

number  of,  tn  ii 
number  of,  on  • 


,  prcvf>OTtl(m  of,  to  totel  Japanete ..•.•....•..*....••• 8^7e74 

r  ci*ni  of .  At  ceojiw  periods,  l«$6atol9D0 .,...-.„ .., 369 

r  cent  of  ma1«s«  IB  yean  of  aire  or oTPr,  in  19QQ*. .................... .........      370 

rciMitf»f,  on  sogar  pLantatloos,  1893  to  1905 368 

1  np  tmile  li^n*^  18D8  to  19M... , 388 

m  t  >2UJl9CJ& 409,481 


1900, 


.  by  groups  of  occupation^  1902  and  1906 Sai 

per  c<fiil  of  totftl,  in  -ptTUirM  ftt?e  nrroupa 8^,374 

achoolaot,  account  of ; 4H8 

siTikei  by,  on  suimr  plantations 31^,49^^01 

taxpayei^  number  of.  and  ame«eed  Taluatlon  of  rcttl  and  pemofiaJ  property.  1900  and  1904..     Mft 

women  and  children,  dofiarture*  of.  July  1,  1902,  to  t>eeembor31<  1905.. ..,,, 410 

{:^oIm  Aiii^liv»:  Oii«*n tat isui lion /) 

jRpnneiieand  Chineae  labor  compared 4a2»406»4O0 

Japancie  and  Chlneoe  males  10  years  of  a|^  or  over  engaged  In  gainfo]  ooeupahonB  in  1900,  by 
kind  ol  oooupation — 37? 


arrival*  of.  Tnly  1, 1900.  to  Doccnnber 31, 1906 87U873 

departures  of,  June  14. 1900.  to  December  31,  1906 373 

«ni|iloN  mcnt  <»F,  a^  plnntniion  1iiborei9  to  break  up  Japanese  control ,...,,..,  401,403 

mill  ;irplantatlon»,  lfflatol905.. 868 

mil  hy  groupa  of  occnpationa,  ISO^i and  1906. 881 

'      L. 
LAbof— 

Chfneae,  admlolon  of.  consideration  of 41<M21 

Chinese  and  Japanese,  compari>d 400,406,406 

coat  olwblte  and  AMatic,  In  tbf^  building  trades,  compared 386«3ii7 

employment  of  white  and  native,  iifion  Government  work ,.  399,391 

for  tbe  mainland,  ffpeiClmen  «idverti»etm*nt«i  calling  for 879,380 

on  ffugar  plautntlous^  distribution  of,  by  jGrroupa  of  ooc'upatioas  and  nationality*  1902  and 


1906. 


S81.88Z 


I 


leKidenkand  imported,  advantages  of  the  former  over  the  latter 435,430 

itraidentand  lmT»"rtod.  rHnm|>f»tiUv«*  rf  littioii*  oL  to  each  otber , ..-..      430 

resident  and  imf^*    '  ^  -  *    -  nf  the  problem  of.., 4SS-4S7 

rc?iident,  fundin  -  oonatdered  In  reference  to. .,,  431,432 

resident,  in*»*i-t  li ,, , ,.  432-436 

rtib-'"   "'  an-,  consldemtlon  of - .,.422^25 

Labor V  Tiaof....... ...,., St«-6il 

Labor*:.  aQcae  League  in  adJosUng.. 4O(^k,401 

Labor  dl*ip  1 1  !►_*!*;.      I  ry:r  mffy  r^iri  Kt"?^.  i< 

lAbor  OTKanUations.    (Sft  TYade  unions,  \ 

Labor  problems  in  the  islands,  consideration  of... 874r476 

lAboren^— 

coD<)ltion  of,  on  coffee  plan Utiona 4fil 

cotidltiun  of.  on  rice  plJLntations , , 4S9,4fiO 

condition  of.  on  stock  ranges... 457 

condition  of,  on  sugar  plan talloni..... 465, 4A6 

rmt  of  JivmR  of 467-178 

.,...,  ,,.^  hours  of  labor  of.  In  urban  employnientB , 466-467 

ilatioti.  Urlenialiation  of,  and  Its  restilti 86(M18 

clement,  aocoant  of - .- 487-440 


Ix 

L. 

iidmitiiMration  of . , 440 

extent  of 437 

methitd  of  acquiring * , —•.-,.  437-489 


price  of  , 


of. 


487 
439,440 


revenue  derived  from  le 
aws  reltt»lng  to  labor: 

Allen  labor *....-. 878 

A»t»<ors,  employers  to  fuminh  nameiof  employees  to.....  y.... 674 

Cbineeie  laborers,  exclusion  of 678,679 

Chinese,  registration  of.. , „ 672 

Confpiracy <S75 

contracts  of  employment.. 8T8 

Komings  of  married  women 675 

Emigrant «pent«.  ...,..  =  ..,..,-....-.. ,, 678 


En: 
Em : 
Ej^ 

Oti.i 
Hit.- 

Uti 
Ln! 
La 

Mnr 

Ml" 
Pa. 


672 

"Son... 674 

, 678 

tc ,„..      674 

veea 674.676 

678 

•ii.-jngof ••......  677,flf7B 

ment  relating  to 672 

6r«,C79 

;i,.M,. -»,...  of 676.077 

wofit-%  employment  oif fCS 

.       . , «Tft.i478 

*    -    '  - •73.ff74 

Hs - - -. f?ra 

3«iPK  Inspection,  etc.,  of... 678 

' 676 

'Id 6W 


I 


I 
I 


I 


ays. 


cc^ 


664 


mDBX. 


rjM'lJtur  i^m|jJofi&«iBi............. .p..... ......,.*,,  #?4 

"i  «.«.,,*«»«,...^....^...,,»p,.«<.v*^,,,,,>».,^.  .,. Ct 

)il)iUiii  htji  <  ''I'll,  ct£,«  of  ..^, «,»..•«. <.••«•- •• €?i 

m  i!f,lruiii.  I  itc. *..«..,... *...>....,>>... ..»...,.«...  €74 


Wm;.'.. 

Waif.  . 

W'iivri'^i.  {»Hytii4:ut  u|  iliL<aLU:li<ti^il)i,  otTM^U„  etc., 


M- 


uf  ««i.-  or  cfvcj  c^t^irniicd  tti  pitiful  oecmpiitloiui  hi  1900«  br  rmisn  uid  kind  of  eeci»- 

.„.,.p,,p-p„-.  ast^flc? 

*.*,.•**.•. WH-m 


!f  riTKl  trifftliMnErK}  tui!ii«trliw.  rniiiyil  Iii?Hii|£d  In^  Id  ttilX}* 


1 
Mi  .      , 

M^xpi.ir,,  frtdf^.  itivnvloti  of  tilt*,  J»y  AMiitUt* 

Mi^rfuinHit  r»ur.«til  U.  IhvojImIi  ot«  by  AstatJc^ .............. .^ ....................... . 

MtmAlmiilii  tiiul  tiUM^bunli^A,  L^jforu  of,  to  n^Ht  compeiltiOiti  of  Ortentftk.  ftiscoiuilar 

ji^ii.i...,..i;i.    ,i....yi>,.,t[r.'i.  ftndft?arMC»  WAffu  ADi)  h£»Qnof  Iklxxf  of  pmplojreee  In  tnch  LtiduMfT^ 

I  . *,*.... ..,.. ..„.„,........,  £lE,&U>lS^4t;^ 

}ih'  ntfti  of  Wiv«iRv  snd  htmm  oi  Itklmr  ttt  #inp]«)ye«i  In  each  In rl unity  . 

1 .*... M'2.,MS,AT*?-r«l 

K(.*^{ I ►  tiui, U  j«  111  N  i  li pn  I  t  PLi;*  i;»r  i ivt'f  ong^o6  IH  MlnfUl o«cupatloii»  In  1900,  by  I  ak^ri .      STi 

ISnW  tthil  I'clif* ,,..,. ..-., ........      ^ 

H«irfK«,  uuiDbtvr  an<l  per  oont  of  tnM.le«ip  1»  yt^nJii  of  lyro  or  ovi^r.  In  l«W. . , .  *  * , , ,..*.-.      X^© 

tj  ifltHMi,  84  mi  tb  i«ft  lAlftu  ilent,  ftQ4  otbei*.  u  ambof  ii jaa  per  ccsiil  o t  on  niir^  pJaotAHun*,  X$9^l&0(k .     101 


In 

uonnrbun  iirKl  ■ 

OflrnlrtI  ri'T" 
Orti'iJhtll.Ma!-. 
lirituitiilJiMiM<>r»  .1]  tKijiuij, 
Ori  I  !\  UiU ,    { ,^^  AwUt  ( rii : 


1  rv  «f  <  Iifi  TTiMithiTni  f»f  tl||  fiedi^tiiUan  ctf  Allied  fmd**  ol  Uilo . . .  4!m, 

.      .41  In/In  IMO^bfraoe. 

I  fiof,  i"te.,  Id  „..,,...»,..............,,.,,. . 

y  4if  eiuptoyvoi  lu  iandi  l[iaui(try»tia6w  filS^Aiaj 

.tr.*l.  mTi<ti4fpiitton  of.....-*.-.^...*.... .*.-.,**....,  40^-111 

II  una  llH  rv^nlt-* .,..,,,„,..,„„ ,,„,„,„  Sifip^li 

..r,  iHHmrhnrii<;tigrof  clCb»iyLhl|i ,. ..p.  4IS«414 

P. 


807-402 


Plantation  labor— 

contn>l  of  situiitlon  by  AHlatics 

offortM  to  control,  account  of 

Plantation  lal>ort'rN— 

emplovnn'Mt  of  Korenns  as,  to  break  up  Japanese  control 401,402 

nunibcr  of.  lh'.»2  to  lya') 368 

number  of ,  1  sy?  and  19(V> 876 

pre**en t  su jml y  of 876, 878 

proposed  a«ljniK.sion  of  Cbincso  as.  consideration  of 404-406 

waKCH,  bourH  of  labor,  etc.,  of,  account  of 4£2-456 

Plantation  stores,  account  of 454 

Plantations— 

lea-siuK  of.  by  Jnimnesc 395, 396 

sanitary  con<litions  on 478,479 

Population— 

at  census  pcrio<ls  from  1853  to  1900.  by  color  or  race 3G9 

effect  of  Oriontali/Jition  of.  ui>on  chanicter  of  citizenship 413,414 

In  1900.  by  srx  nn<i  color  or  race 869 

I>er  square  mile  of  Hawaii  and  of  other  su^ar-producinif  islands  compared 436,437 

Population  and  political  control,  Oriental,  consideration  oi 409-418 

Porto  Ricans— 

ebaraeteristics  of 428 

number  and  per  cent  of.  on  suffar  plantations,  1892  to  1905 868 

numlK>r  of,  in  public  schools.  1902  to  190^ 482 

number  of,  on  sugar  plantations,  by  groups  of  occupations,  1902  and  1906 381 

Portuguese — 

benetlt  wx'ieties  among,  functions  and  work  of 483|484 

characteristics  of 426-428 

number  and  per  cent  of.  on  sugar  plantations,  1892  to  1905 368 

liumtH»r  of,  in  public  schools 426, 482 

number  of.  on  suurar  nlantations.  by  grouDs  of  occuDations,  190t!  and  1906 381 

i'r. 

ninrjvr'  nHr»]i.  i\i  i»h:m1,  Jiryu  Ui  J906  ..,.*-►.*.**,.*,  »♦*. ,,..,.»,.  .^..- ,.*^., ,,  .^*. .  ,* ljls 

mull,  or coiumodlllMi.  11ila|a||U&. *........«.. »,..«...,. ..->  fil4,BfiuMi-«n 

Pma  nvthm ,  t c»t  of.    ( jjtor  OOi*  of  ppodvi^titm. ) 

Pnifwrty  tiwrjiT*— 

W  n*Uofi4.Mty.  IWl  and  1901 .>....,........ .- .-..,*-..,.,      4OT 

Wlilte.  native,  and  JUtittic,  n>l»U*«  hoWJtmifif.  t<mnpinN]  .*.....».,...--•...,.-.<.......  401^ 40i 

rnil.trt> ,  jMfmjjml  aiid  iwl,  ■■iiwrl  iftliwilan  o(J9<n  Mid  !»•*..,,,.,....«»..,.„, ,,,      40? 

PutiUwlni«^h.]i>l^uttmb«r«ai4oiiNIBSllf  ofasi^^W  *****,.. 4St 


INDEX. 


685 


ReiLl  «cute,  AAond  TAloattoti  ar.  1001  ftud  19D4. 

Rent,  pi1c«p*li1  far .-.,.,,. ..,.,.  4fi8.4ft*,<7 

Klc^^— 

ATca  culUmiied  «ai1  lona producrd*  ymroiidlnt  Jon«»i«  190i 4M 

^m.  culiiyAtiotiof, M;eoaiiiof.......... ,.«.., i..^.. is»^^ 

^H  caHiiMiod  6<Ml  oC  nyitng  A  6-aere  ciop  of 469 

^^HBilaricfl  of  public  sehooMcftChcn  . .  Ij^l 

^^w«iniur¥  cuiKiitloufi  UI1  pliuiuiioLiH , , ,._..  — , i:3,i7a 

"  S^nilalion  mid  henlth,  considt^mtion  oi ..., , ...,,.,.., 47IM(D 

8ebcK>t  tKyatem,  eiJtci  of  AAi&tJe  pupils  upon.. 4]4H3i 

lndaalriftlAndlecbnloal,«ccoimtof,.., m,i»l 

jBpUMM.  BiOOOIUlt  of *..«.,.,..«.«,^« ....        4^ 

utunrMTfttid  TiKtii^i.piiHy  of  pupUsin.  1908  to  l*J5 .,..*.. ,..      i»i 

talar  , ..._ 4^1 

Bmail  fiLx „.  .  ,, ..LDfa  la.  acooantof ,»,,  141-447 

8oci«ti«as,  Iwutfiiit  fuucLtoxu&oa  work  of , ,,,  48S-I97 

South  Bern  iMlimden  und  tkegroc^,  q  umber  of,  on  »ugmr  pJnaUiioiu.  by  group*  of  occupiitiofi«« 

ISCK  and  1906 aSl 

Soulb  Se»  Idandem.  ncfrrocw.  und  orber»»  nmnlwr  and  per  ceiit  of»  on  mignr  plantallnna,  1892  to 

i5iw» ^m 

Ignntfi  >*  I  K!nnd»rH  imoiU^r  AUd  pcf  c«nt  of  nuvtcB,  IS  jTeiin!  of  iMfe  Of  ovet,  lu  ISOO. 370 
&'  numberor,  in  (bo  lAtnod*.  by  SOX,  190O 869 
St  lerationof 4Bfi,4A7 
Si  J  .  ,.„.....  ...  Licoountof  ......-.- ........  42>4 
aeooutii  and  iUtijtlc*  of ,.  382»40l,4ytt-«)l 
oo  sugar  plan tjtijon A,  l9u:Uo  1U05,..,. 4iM^4y7,fiUl 

Stt^r  cane,  cost  of  prodacdou  and  reodpta  per  acre  of,  for  a  two-jear  crop  on  a  lOnacre  tnct , .      Hi 
Bogar  indusirv— 

account  of  the  growth  of ... 967 

Aitatlccharacttifof  labor  in .,-. .,..,....  S67,3fi8 

iSapitallKatiun  of,  1902,  190S,  and  1904 44K,449 

oomMUtioa  of  local  and  Pacific  coast  Ittdustdoa  with,  lor  ABiatlo  labor........ ..»  m}>880 

dominant  fyofiition  of ^ 8M,90T 

HnanciiLl  Rtandlng  and  proflu  of.  1903,  I90a.  and  19M 44IMS1 

Sugar  plantAtions-* 

dktrlbuUoti  of  labor  on,  by  groups  of  occupations  and  naUoQAlIty,  1909  and  1905 9S1, 8S2 

expense  of  operating 454,456 

-      ■trikeson.  190310  1^,.............,.........-. .....,.,., 494^97,IiOl 

ilpgar  production— 

La     acr^isof  cone  cut  and  yield  of  sugar  per  acre,  1902  and  190S ....,•••••«. 448 

amount  iif  isvci  to  \[K^  _ . . ., ....,,... i47_ 

hour  upatlons,  average  wage»,  and  nationality  of  era plo]re»i«nglig«l         M 

ill  '5 , , , , qtiM^B 

hoti  .  rateiiof  wttg«».  and  nationality  of  cmployei.'s  engaged  in,  1906,  SSO-Olfl 

oocu  <%4M{o»iind  hours  of  labor,  and  nationality  of  employees  engttgc?d  in,       '■ 

i'>  1J0&.... eaiMM 

oocu :  ' vaK««,  boura  of  labor,  and  tiaUonalUy  of  emi)loycc»  enimgrd  in,  1906.  666-flfl 

WA^'^  ;  ationji,  average  liours  of  labor, aud  natiouallty  of  employees  cngnged        _m 

iT>  tdieoS..... .,, 630^00 

wag'.  .                   .  _  <  ationa,  hour^of  latK>r,  and  nationality  of  employcoi  cngiM^ediii»1906.  fiSO^fiill 
r,  vikluti  of  export  of,  for  fiscal  ye&r  ending  June  ao,  1S0&. , ,..., 8fl7 

T 

Ta2:atlon,  proportion  of,  paid  by  Orientals  and  by  Cauea«iana.,.. , — .  40ft,4dfl 

ITaxi^uvrr^.  Tniintif^r  and  nationality  of,  and  anwwd  valuation  of  iml  uid  petaon^l  propetiy,  ■ 

!                                   ....„• ^ 407 
T.                                 number  and  mlarics  Of..., ^ 480.481 
Tr    :                ,          untondHtatlrticsof...... 4S7-492 
TmudpcirUktioa  iacilitiea.  con^ldenition  of ...,.., iti2,4a> 
V. 

V«limtion,  aanised,  of  r«&i  and  pem^md  profwity,  1901  and  1904 ID? 

^^       Volefti,  consfdemdon  and  Htatistics  of ill-iil 

^1  I 

^H  average,  occupRtiana,  avcnige  hoirn  of  labor,  and  nationality  of  employee*  In  each  industry',         M 

^H  litt»-1901.  lyCA  and  19ft*> .,,,.,  6l3,6U,li02-aM 

^^m  ii,  v^^,..,.. M-rbaa  and  urban  oocupatlona 4<t4-4«f" 

^^B  on  «  tiomi , , ,.,. ...^ ....      4Cl 

^^H  oil  l:  ,  .  - •..., 462 

^H  on  r  n-^ , „ 4W,4m 

^m  on    t ^57 

^m  on  s  [,M , 452.464 

^H  mit.^  V. ,1.  ion  ,  honri  of  labor,  and  nolfanaUty  of  employees  in  each  tndojitry,  V"'^           ' ? 

^^H      WhUv  male4  M  v      ;   .  f  «4;>»  or  over  engagud  in  gi&lnfnl  oc^upationt  In  1900,  by  kind  of  w^cui 

^K    Women  and  ctaidnHi,  J^imne$e,  departures  of,  Julj  U  Uw.  to  Ovooniber  ^}    '^''*  .;j 

^^B    Workingmen't  famdies^  c<Mtof  living  of »,•...,.....  iiw-47f 


LEADING  ARTICLES  IN  PAST  NCMBERS  OF  TIIE  BITLLETIN. 


No. 
No. 

No. 
No. 

No, 

No. 
No. 
No. 

No. 
No. 
No. 


No. 
No. 


L  Private  and  public  debt  in  the  UnitcHl  Stales,  by  Q«oi^  K,  Holm««. 

Employer  and  emplujeo  under  the  commoD  law,  bj  V,  H.  Oltnsted  «ikd  & 
Ft>tispnden, 
2,  Tho  p>or  colonies  of  Hollaod,  by  J»  Howard  Gone,  Ph,  D, 

The  industrial  revolution  in  *Iapan^  by  William  Eleroy  Curtis. 

Notes  conc<^»rning  the  money  of  tbo  IL  S.  and  other  counlriw*  by  W.  O,  Hani. 

Th<^  wealth  and  rcM^pipU  and  e^xpcnses  of  the  I'.  S.,  by  W.  M.  S* 

Industrial  communities:  Coal  Mining  Co.  of  Anziu,  by  W.  F, 


3. 
4. 

5. 

fj. 

7. 

8. 

9. 
1(1. 
11. 
12. 


.ai.y. 


No.  15. 


No. 
No. 

No. 
No. 

No. 
No, 
No. 


No.  23. 


Industrial  commuoiibs:  Coal  Mining  Co.  of  Bl&nzy,  by  W,  F. 

The  sweating  system,  by  Heory  White. 

C4>nvicfc  labor, 

liulustrial  communities:  Kni^P  Iron  »iid  Stool  Works,  by  W.  F.  WiUoiiiebbj. 

Industrial  communitiiss:  Familist^re  Society  of  Guiso,  by  W,  F,  WtUougbljy. 

C4X»perativc  di-stributioD,  by  Edward  W.  Bemis,  Ph.  D. 

Industrial  communitlea:  Various  oomin unities,  by  W,  F.  WiUou^bby. 

Uatci^  of  wagr<  paid  under  public  and  private  contract,  by  Ethelbert  Stewan,. 

Cunciliation  and  arbitration  in  the  lx)ot  and  shoe  industrv,  by  T.  A,  Carroll. 

Railway  ft'licf  departnients,  by  Kmory  R.  JoliT*^"t«    Th    0. 

The  oadnine  system  and  padrone  bunksp  by  J- 

The  biitdi  Sciciety  for  General  Welfaro,  by  J.  i  r.n\  Pli.  D, 

C*»nditton  of  the  Negro  in  vartous  citiea,  (o) 

Building  and  loan  asso<nations.  (a) 

Workers  at  gainful  occupations  at  CDnsuses  of  1870^  iS,S(),  and  IS90,  by  W.  C.  Htint. 

Public  batli^  in  Europe,  by  Edward  Muaaoy  Hartwell,  Ph,  E).,  M.  D. 

The  inspe<'tion  of  factories  and  workahapn  m  the  U.  S.,  by  W*  F.  Willougbby. 

Mutual  rightii  and  dutios  of  parenti  mod  children,  guardianship,  etc..  under  the  taw, 

by  F.  J,  Stimson. 
The  municipal  or  cooperative  rostaumnt  of  Grenoble,  Franoe,  by  C,  O.  Ward. 
The  anthracite  mine  laljorers,  by  G.  O.  Virtue,  Plu  D. 

Tlie  Negroea  of  Farmville,  Va.:  A  social  study,  by  W.  E.  B.  Du  Bois,  Ph.  D. 
Incooaea,  wages,  and  rents  in  Montreal,  by  HerbeVt  Brown  Ames,  B.  A, 
Boarding  homes  and  clubs  for  working  women,  by  Mary  S,  Ferguason,  (o) 
The  trade-union  label,  by  John  Graham  Brooks.  («) 

Alaskan  gold  fields  and  opptiriunitic^  for  capital  and  labor,  by  S,  C,  DuoliAm* 
BruilicrlKHtd  relief  and  iiisurunce  of  railway  employees,  by  E.  R.  Johnson,  Ph,  0. 
The  nations  of  AnfivvrTi  l,v  J  TTt.uftnl  <lnrp   Ph.  D. 
Wages  in  the  I  i  fo  1S98. 

Aladian  gold  W'  ifd  and  labor,  by  S.  C.  Dunbuzi.  (ft) 

Mutual  relief  and  Ijeaelit  »j»ut  iuiuiik*  in  the  printintj  trade,  by  W.  S.  y      '' 
Condition  of  railway  labor  in  Europe,  bv  VVidter  E   Wevl,  Ph>  O 
V    -    '      '  ing  in  Eurofie  and  the  Uih  '      W.  ft.  PttM 

I rtures  of  American  trade  i  ird  \V,  B«  i 

'  in  the  black  belt:  Somoi^M  im  M>rir  ^T   E.  B.  i'u  lhh>!.  i  h    i#,  »«)  ' 

Lyon,  France,  1S70  to  1896.  (o) 

r  ufuiien's  clubs,  etc..  toward  social  ti    :.  i-.i   ,  by  Blllen  M.  Henrotia. 
of  paper  and  pulp  in  the  U.  S.  from  January  1  to  June  tlO,  1SS8>. 
:-  'I  itv(, 

Forciga  labor  luwa:  Grcnt  Britain  and  Franco,  by  W.  F.  Willnughby. 
Protraction  of  workmen  in  their  employment,  bv  Stephen  f».  FesdeiiiieJi. 
^  '  urn  »nd  Switwriaud.  W  W.  F,  WiUonghby. 

1899,  by  Roland  P.  Falkner,  Ph.  D. 

•--,  by'W.  F.  V''^ -^  Sv. 

i t  ra tion  I T  i  ain ,  by  J .  B,  Mc Phtnon* 

,  ^     -^   ._^  -,    .--,  in  certain.  ,. ^  u^dla,  by  J,  U.  Nutt. 

Foreign  Jalxir  laws:  Austria,  by  W.  F.  Wiiloughby. 


Waudby.  (*) 


^ 
^ 

^ 


No.  29. 
No,  30. 
No.  31. 
No.  32. 

No.  33. 

No.  34. 

No.  35. 
No.  36. 
No.  37. 

No.  38. 


No.  39. 
No.  40. 


No.  41. 

No.  42. 

No.  43. 
No.  44. 
No.  45. 

No.  4G, 
No.  47. 
No.  48. 

No.  49. 

No.  SO. 

No.  61. 

No.  52. 
No.  53. 
No,  M, 


No.  55. 


Trusts  and  bdufltrii.1  oombin&tions,  hj  J.  W.  Jeoks,  Fh«  B. 

The  Yukon  and  Nome  gold  re^ons,  by  S.  C-  Dunham* 

LalMir  Day,  by  Miss  M.  0.  de  Graffenried. 

Trend  of  wages  from  1891  to  1900. 

Statistics  of  cities. 

Foreign  lalwr  laws:  Various  European  countries,  by  W.  F.  Wtlloughby. 

Betterment  of  indu.stria]  conditions,  b^  V.  H.  Olmsted. 

Present  status  of  employerii*  liability  Tn  the  U.  S.,  bj  S,  D.  Fciaseiideii. 

Condition  of  railway  labor  in  Italy »  by  Dr.  Luigi  Einaudi. 

Accidents  to  labor  as  regulated  by  law  in  the  iT  S.,  by  W.  F.  Wilbughbj. 

Prices  of  commodities  and  rates  of  wages  in  Manila. 

The  Negroes  of  Sandy  Spring,  Md.:  A  social  study,  by  W.  T,  Tliom,  Ph.  D. 

The  British  workmen's  compensation  act  and  its  operation;  by  A.  U.  Low. 

Foreign  labor  laws:  Australasia  and  Canada,  by  W.  F.  WiMoughby. 

The  British  conspiracy  and  prot4M!tion  of  property  act  and  its  operation,  by  A.  M. 
Low. 

LalKir  conditions  In  Porto  Rico,  by  Azcl  ^Vmes,  M.  D. 

Sotuftl  ei^oaomics  at  the  Paris  Exposition,  by  Prof.  N.  P.  Gilman. 

Tlio  workmen's  compensation  act  of  Holland. 

Cooperative  communities  in  the  United  States,  by  Rev.  Alexander  Kent. 

The  N^gro  landholder  of  Goor^,  by  W.  E.  B.  Du  Boia,  Ph.  D. 

Statistics  of  cities. 

Statistics  of  Honolulu,  H.  L 

Railway  employees  in  the  United  States,  by  Samuel  McCune  Lindsay,  Pli.  D. 

The  Negroes  of'Litwalton,  Va.:  A  social  study  of  the  *' Oyster  Negro*'^  l>y  William 
Taylor  Thorn,  Fh.  I>. 

Lat)or  conditions  in  Mexico,  by  Walter  E.  Wcyl,  Ph.  D. 

The  Negroes  of  CiDclare  Central  Factory  and  Calumet  Plantation,  La.,  by  J.  Brad- 
ford Laws. 

Course  of  wholesale  prices,  1890  to  1901. 

Present  condition  or  the  hand-working  and  domestic  industries  of  Germany,  bj 
Henry  J.  Harri9,  Ph.  D. 

Workmen's  compensation  acts  of  foreign  countries,  by  Adna  F.  Weber. 

Labor  conditions  in  Cuba,  by  Victor  S.  Oark,  Ph.  D. 

Beef  prices,  by  Fred  C.  Croxton. 

Statistics  of  cities. 

Labor  conditions  of  Cuba. 

Report  to  the  President  on  anthracite  coal  strike,  by  Carroll  D.  Wright. 

Factory  sanitation  and  labor  protection,  by  C  F.  W,  Doehring,  Ph.  D. 

Course  of  wholesale  prices',  1890  to  1902. 

Report  of  Anthracite  Ck>al  Strike  Commbwion. 

Rejxirt  of  the  Commissioner  of  Labor  on  Hawaii. 

Farm  c*i Ionics  of  the  Salvation  Army,  by  Commander  Booth  Tuckor, 

The  Negroes  of  Xeoia,  Ohio,  by  Richard  R.  Wright,  jr.,  B.  D. 

Cost  of  living. 

Labor  conditions  b  New  Zealand,  by  Victor  S.  Clark,  Ph.  D. 

Labor  unions  and  British  industry,  by  X.  Maurice  Low. 

Land  values  and  ownership  in  Philadelphia,  by  A.  F.  Davies. 

Course  of  wholesale  pricea,  1S90  to  1903. 

The  union  movement  among  coal-mine  workers,  by  Frank  J.  Wame,  Ph.  0» 

Child  labor  in  the  United  States,  by  Hannah  R.  Sewall,  Ph.  D. 

Wages  and  cost  of  living. 

The  working  of  the  United  Slates  Bureau  of  Labor,  by  Carroll  D.  Wright. 

Bureaus  of  statistics  of  lahor  in  the  United  States,  by  G.  W.  W.  Hanger. 

Bureaus  of  statistics  of  labor  in  forei^  countries,  by  G.  W.  W.  Hanger. 

The  value  and  influence  of  labor  statistics^  bv  Carroll  D.  Wright. 

Strikf^  and  lockouts  in  the  United  States,  1881  to  1900,  bv  G.  W.  W.  Hangar. 

Wages  in  the  United  States  and  Europe,  1890  to  1903,  by'G.  W.  W.  Hanger, 

Cost  of  living  and  retail  prices  in  the  (j.  S..  im)  to  n«3",  bv  G.  W,  W   Hiinger- 

Wholesalo  prices  in  the  United  States.  ISW  to  1^3,  by  G,  W.  W.  Hanger. 

HoMvifiiT  nr  rhe  working  people  in  the  U.  S.  bv  employersi  by  Q.  W-  W   Fhrngor. 

PtJ^  n  the  United  States,  by  G.  W.  \X.  Hanger. 

Tr«i:  linical  education  in  the  United  States. 

Hand  aiid  machine  labor  in  the  United  States. 

Labtir  legislation  in  the  United  States,  by  G.  A.  Weber. 

Labor  conditions  in  Hiiwnii. 

Building  and  loan  ussvi^Mfttionfl  in  the  U.  S.,  by  G.  W.  W.  Haog^. 

Revival  of  handicraft*  in  .\merica,  by  Max  West.  Ph.  O. 


Ko,  £6*  lafliiien*'^  of  tnde  mrnixm  on  inirojgr>ptflr,  by  CkjTofl  D.  Wriglit. 

Lfltxir  *oTiditiinLs  in  Au»Trftl*A,  by  Vir^tor  S*  CJftrk,  Fb*  T).  * 

No.  57.  Coum*  of  whale^Ue?  pruTH,  1890 ^^  1904. 

Str€«t  railwd^T  flmpJoym«?nt  ip  tbo  Uoitod  Stutea,  by  Walter  B.  Weyl,  1%  IX 
No,  58.  Liiiwr  txiniJiUciDa  id  tb«  Pliilippineft,  by  Victor  S.  doikp  Fb*  D. 

Lftbor  conditiong  in  Java,  by  Victor  S.  Gark,  Ph.  D. 

TtuT  new  Ruasiim  workiugipou's  cotnptisation  act,  by  I.  M.  Rubioiiw, 
No.  59.  VVii|^  and  hours  of  kl>or  in  manufaeturiug  indyslriest  13S90  to  1904. 

Iletail  prices  of  ft*od,  1890  to  1904. 

Lawn  rcktiii^  to  child  tabor  iu  Etiropcan  countries. 
No.  GO.  Gc>viirniii«nt  iBduiiiLrkJ  arhitratJOQ,  by  Ltx^Dftrd  W*  Hatch,  A.  M. 
No,  61.  Lftbjr  cooditioiis  in  Porlo  Rko,  by  Walter  E.  Wejh  Ph.  D, 

Earl^*  ofgttD!3taibna  of  print  ere,  by  Etbi'Jbert  Stewart. 
No.  62i  Miinitipul  owner^hij*  in  Cirnut  liritAm,  by  Frederic  C.  Howo,  Ph.  D. 

Coriciliation  in  the  ston^  hiduntry,  Uy  John  P,  Frey  and  John  R.  Cooinioiyi 

Lows  relating  to  the  employment  ofcbildrt^n  in  the  United  States. 
No.  (33.  C>urhic?  of  wh.>l(x-)alp  prirra,  l.SliO  to  m^. 
No.  64.  Condi titins  uf  living  aintjng  tht%  [Hmr,  by  S.  E.  Foramn. 

Ik'tirGt  festori'^  of  Britiah  trade  tin  ions,  by  Wftlti^r  E.  Weyl,  Ph,  D. 
No.  65.  Wagt^a  and  bQurs  of  labor  in  m&nafacturitig  industries,  IS90  to  1906, 

Belml  prices  of  food»  1390  to  1905. 


i 


DEPARTMKNT  OF  (X)MMBROE  AND  hAHOH. 


BULLETIN 


OF  THK 


BUREAU  OF  LABOR. 


No.  67-NOVEMBER,  1906. 


imVKD   KVKKV    tfTHBH   HOVTU. 


WASHINGTON: 


Ill 


.LETIN 


•JF  THE 


OF  LABOE 


[INGTON. 


November,  1906. 


jTTENTS. 

Page. 
:  trades,  l)y  Walter  E.  Weyl,  Ph.  D., 

681-780 

ict  of  Columbia,  ))y  S.  E.  Forman. . .  781-822 
^  of  labor  statistics: 

823-831 

831-834 

'     '] 835 

836-841 

^aHouB.'.'..'. 842-860 

861-006 

nacted  since  January  1,  1904 907-918 

isions  relating  thereto 919-94S 

III 


E  TO  THE  PRIHGIPAL  TRADES. 

D.,  AND  A.  M.  8AKOLSKI,  PH.  D.(°) 

•DUCTION. 

ditions  of  entrance  to  the  principal 
Velated  lines  of  inquiry.     One  con- 
mechanical  arts  and  the  changes  in 
^  constantly  aflFecting  the  skill  and 
mechanics;   the  other  relates  to  the 
quipping  workers  for  their  respective 
e  adjustment  of  these  methods  to 
5  two  are  thus  directly  interwoven 
mge  in  industrial  processes  which 
(ijharactcr  of  the  labor  in  a  certain 
«  affect  the  conditions  of  entrance 
rceptible  the  change  may  be.     The 
I  must  therefore  be  an  inquiry  into 
the  conditions  of  entrance  to  the 
t  casual  students  of  economics  it  is 
dustry  and  the  nature  of  employ- 
■*>hange.     With  each  year  come  new 
ith  each  year  occupations  become 
i  of  labor  more  perfect  and  more 
he  hand  process  and  more  compli- 
simple  kind.     The  process  of  man- 
into  an  ever  greater  series  of  more 
trades  have  disappeared  or  are  dis- 
defined  occupation,  the  metes  and 
,  a  series  of  new  trades  has  arisen, 

data  in  this  article,  as  well  as  the  final 
t,  was  done  entirely  by  Dr.  A.  M.  Sakdeln 
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and  what  is  more  significant  to  the  pr<?84?nt  study,  them  have  come 
to  be  hiindredH  and  thousands  of  now  occupations,  many  of  whicbj 
consist  in  sinf^h^  simple  operations, 

Thfi   elTect  of  this  disintegration   of   trades   upon    the   indiistrifl 
elliciency  of  the  coiuraunity  has  frequently  been  studied.      Its  effeot"^ 
upon  such  problems  as  the  localisation  and  centralization  of  in  dust  r}'^ 
upon  thn  distribution  of  wealth,  upon  general  unemploytiient,  upon 
the  monotony  and   upon   the   productivity  of  labor   has   also   beeiij 
studied.     The  present  investigation,   however,   concerns   the   effe 
upon  the  skill  and  character  of  the  workers  and  the  e-onsequent 
changes  in  the  concUtions  of  entrance  to  the  various  trades. 

The  importance  of  this  proldein  can  hardly  be  overestimated. 
Upon  the  skill  or  the  lack  of  skill  of  the  great  mass  of  tbe  workers  of 
mdustrini  countries  depends  in  a  large  measure  the  nature  and  char- 
acter of  tlunr  po|iulaiions.  The  habits  acquired  and  the  discipline 
received  by  workmen  in  the  acquisition  of  technical  skill  are-  mo^t 
^  potent  influences  upon  tlieir  lives.  But  more  important  still  is  tbe 
f  selective  influence  that  the  technical  character  of  a  trade  exerts 
upon   the    workers.     If   the   labor   processes   require   an   increasing 

»« mount  of  skill  and  training  for  their  performance,  the  more  proficient 
Workers  of  the  comnmnity  seek  employment  therein.  If,  on  the  other 
hand,  tlie  amount  of  skill  needed  bi  tbe  j^rocesses  of  a  trade  is  le^iscned, 
a  corresponding  tho  opposite  effect  will  be  had  upon  the  character 
and  qualifications  of  the  workers.  The  conditii)ns  of  entrance  to 
the  trade  having  become  less  difficult,  the  less  efficient  workers  are 
emitiled  t*!  work  alongside  or  to  replace  those  who  possess  a  higher 
degree  of  skill  or  efficiency. 

I  It  is  nut  the  object  of  this  article  to  furnish  any  definite  answer  to 
t!»t»  questiim  whi*lher  the  amount  of  skill  required  in  industry  has 
been  increased  or  decreased  as  a  result  of  tbe  new  industrial  prc»c- 
^  esses.  Answers  have  been  given  to  this  question  on  tbe  one  side  and 
V  01  the  other,  but  there  has  not  yet  been  made  any  study  suffi- 
H  ciently  broad  tn  jjerrnit  an  entirely  unassailalde  reply  to  the  question* 
H  The  question  is  ditricult  by  reason  of  the  multiplicity  of  industrial 
H  operations,  and  it  is  complicated  by  the  ime<|unl  growth  of  industricN^ 
H  by  the  constant  introduction  of  new  trades  and  the  decay  of  others, 
H  and  by  tlie  numerous  gradations  of  skill  and  efil(  iency  wrought  by 
H  t  e  extensive  usi^  of  nuichiiiery  and  division  of  labor.  It  is  al-HO 
H  comphcated  by  a  change  in  the  nature  of  skill  itself— a  change  from 
H  manmil  «U»xterity  to  a  more  intellectual  uctivity — and  by  a  growing 
H  emphasis  upon  nervous  rather  t  ban  physical  energj',  Thni  the  u*  1? 
H  o'  mechanical  devices  and  subdinsion  of  labor  in  manufacturing 
H^  [m»cesses,  skill  has  beconu^  not  only  qualitative  but  quantitative;  in 
H  other  words,  tliere  is  a  skill  which  requires  a  man  not  only  i*i  do  , 
H  work  better  but  also  to  do  more  of  it.     New  forma  ut  akill  ind         I 
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not  only  manual  dexterity,  but  speed,  accuracy,  and  close  mental 

application. 

In  view  of  these  changes  in  the  nature  of  skill  itself,  it  is  extremely 
difficult  to  apply  any  test  which  will  determine  whether  the  skill  in 
an  occupation  is  increasing  or  decreasing.  For  the  purposes  of  this 
discussion,  however,  two  tests  may  be  roughly  applied,  viz:  (1)  The  ^ 
character  and  social  condition  of  the  workers  in  the  trade  or  occupa- 
tion, and  (2)  the  length  of  preparatory  training,  or  the  experience 
required  previous  to  entering  the  trade  as  an  ordinary  journeyman. 

A.  study  of  the  former  test  eoncems  itself  with  the  displacement 
of  native  skilled  workmen  by  unskilled  foreign  laborers  at  lower 
wages,  or  the  displacement  of  one  class  of  foreigners  by  another  class 
of  foreigners  at  lower  wages,  or  the  displacement  of  men  by  women 
and  rliildren.  In  almost  every  case  of  such  displacement  there  is  a 
presumption  of  a  lessening  of  skill,  tho  the  presumption  may  be 
rebutted  in  exceptional  instances. 

The  second  test  of  the  standard  of  skill  in  a  given  occupation, 
viz,  the  training  or  experience  essential  to  competition  on  the  part^ 
of  the  worker,  is  by  far  the  more  important.  Where  the  amount 
of  technical  training  ordinarily  required  to  become  competent  is 
lessened  or  the  length  of  the  apprenticeship  term  is  shortened  there- 
are  generally  indications  of  decreasing  skill  To  this  extent  the 
decay  of  the  old  apprenticeship  system  of  acquiring  craft  knowledge 
may  be  taken  as  e\4dence  of  loss  of  skill »  alt  ho  the  training  formerly 
obtained  under  apprenticesliip  may  under  present  conditions  be 
obtained  in  other  wayi?. 

The  importance  of  maintaining  a  high  standard  of  skill  in  their 
occupations  is  felt  by  all  workmen.  It  was  this  motive  which  led 
artizans,  thru  their  associations  and  othermse,  to  enforce  stringent 
rules  regarding  apprenticeship  and  to  exclude  all  from  the  trade 
who  had  not  served  the  full  apprenticeship  tenn.  It  was  tlxis  motive, 
liki'wise,  which  prompted  so  many  workmen  to  resist  the  ijnme- 
diate  introduction  of  machineri^^  as  well  as  new  processes,  tending 
to  reduce  skill,  since  these  generaily  interfered  with  the  rigi<l  enforce- 
ment of  apprenticeship  and  otherwise  affected  the  conditions  of^ 
entrance  to  the  trade. 

The  policy  of  directly  opposing  the  introduction  of  machinery 
is  now  recognized  as  impracticable,  and  with  the  present  disinte- 
gration of  trades  it  is  usually  impossible,  except  in  a  few  occupations, 
strictly  to  enforce  apprenticeship  regulations  or  otherttHse  effectively 
control  the  conditions  of  entrance  to  a  I rade.  The  present  endeavor 
of  workingmen  to  maintain  the  standard  of  skill  in  their  craft  is 
directed  mairdy  to  the  regulation  of  the  use  of  machinery  and  new*/ 
processes  introduced,  as  well  bs  to  the  organization  under  their 
control   of   the    machine   operators   and   tVw   l^vf^x  ^^^'^  >4;«rtVijis^. 
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^^^■li  aim  an  endeav^or  on  the  pari  of  many  workers  to  main  tain 
U^^^dard  of  skill  in  their  craft  by  prohibiting  ibe  gradini;  «>f 
journeymen  or  by  opposing  teamwork  and  the  empkiyiiMUit  of  helpers 
and  junior  mechanics  who  may  do  the  work  of  journeymen.  The 
conditions  of  entrance  to  a  trade  thus  become  an  important  matter 
rto  Wfirkingmen  desiring  to  prevent  not  only  a  too  rapid  uicrease  in 
their  numbers^  but,  more  important  still,  the  injection  into  the  trade 
«»f  men  of  le^  skilK  The  control  of  the  entrance  to  the  trade  is,  how-j 
ever,  becoming  increasingly  difficult .  The  extensive  use  of  machinery" 
in  almost  all  trades  and  handicrafts,  the  minute  subdiviidon  of  labor 
procosseif,  and  the  consequent  specialization  of  occupations*  have 
been  gradually  displacing  the  old  forms  of  skill  and  workmanship 
and  causing  the  institution  of  new  methods  of  ncquiring  enift  know!* 
edge.  The  old  system  of  apprenticeship,  which  at  the  begiiming  of 
the  ninetetriitli  century  was  the  almost  universal  uieth^id  of  enter- 
ing a  trade  or  handicraft,  is  fast  becoming  obsolete.  Tho  in  fonner 
days  apprentic^»ship  possest  many  advantages,  under  modem  condi- i 
tions  it  is  becoining  more  and  more  unsuitable,  especially  in  trades" 
in  which  there  has  already  been  marked  a  decline  in  the  skill  uf 
the  workers.  In  many  important  trades  where  the  labor  processes  i 
have  been  minutely  subdivided  and  simplified,  such  as  l>oot  andl 
shoe  making,  garment  making,  etc-,  apprenticeship  regulations 
have  been  abandoned,  and  even  in  trades  in  which  apprenticeship 
still  forms  the  principal  a%^enue  of  entrance  to  the  trade  it  not  only 
differs  in  many  other  respects  from  the  old  form  of  apprenticeship, 
but  its  iprm  is  lessened  and  the  requirements  are  not  so  strict  nor 
so  rigidly  enforced.  In  the  building  trades,  for  example,  which 
have  been  less  alFected  by  machinery  and  the  sulidi vision  of  labor 
than  most  otlicr  trades,  many  workmen  bt^come  journeymen  wHth- 
out  serving  a  full  ap|>rent!ccship.  It  is  bectnning  rcrogniy>ed  that 
the  organixation  of  modern  industry  is  not  adapted  to  the  proper 
training  of  apprentices. 

In  industri(^s  in  which  production  on  a  large  scale  is  carried  on  as 
a  result  of  the  use  of  machinery  and  the  subdivision  of  labor,  neither 
the  empltjycr  nor  tin*  worknuin  can  afford  the  lime  or  the  effort  to 
apply  himst^lf  systematically  to  the  training  of  apprentices,  and 
even  if  he  could  his  work  would  be  of  small  value  to  the  boy,  iuid  is 
usually  not  desired  by  him.     Boys  can  now  readily  become  pro-i 

Iticient  in  an  occupation  at  which  they  can  earn  jmirnejnnen^s  Wiigei| 
by  applying  themselves  to  a  particular  branch  uf  a  trade  ratlier  than 
by  endeavoring  to  acquire  the  wiiole  trade  thru  an  apprenti ••'•'    > 
.\s  a  consequence  of  the  unsuit ability  of  the  apprcntic4*shi|^  i 

to  modem  industrial  conditions,  other  methods  of  acquirir^g 
the  cnift  have  been  substituted.     Chief  among  these  are,  li  J 

helper  system,  by  which  a  know\<idge  oi  v\\fe  \;t«l{\.  \^  ^eq^uiceil  I 
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IB  the  shop,  and,  second,  systematic  trade  and  technical  educatiuiu 

Tlie  first  system  is  peculiar  to  certain  trades  m  which  experience 
rather  than  training  is  essential  to  competency,  and  in  which  the 
labor  is  too  arduous  for  youths.  Since  there  is  no  definite  furiu  of 
probation  under  the  helper  syaiem,  the  workmen  have  no  control 
over  the  immber  of  learners  in  the  trade.  As  a  consequence,  there 
is  much  friction  between  helpers  and  journeymen,  and  trouble 
arises  from  the  endeavor  of  the  journeynien  to  prevent  the  helpers 
from  entering  tlve  trade. 

Trad©  and  technical  education  is  apphcable  only  to  those  trades 
re(piiring  some  scientific  as  well  as  manual  skill.  It  is  claimed  by 
workingmen  thai  the  traile  schools  turn  out  mechanics  too  rapidly, 
without  giving  them  a  thoro  knowledge  of  the  craft,  and  that  as  a 
consequence  there  is  a  tendency  to  lower  the  standard  of  skill  and 
the  rate  of  wages.  The  same  objection  is  not  urged  againt^t  trade 
and  technical  education  where  the  men  educated  are  already  workers 
in  the  craft.  ^j 

DISINTEGRATION  OF  TRADES.  ^ 

The  original  conception  of  a  trade  or  craft  was  that  of  a  manual 
occupation  requiring  time  and  traiinng  for  its  acquisition,  Erery 
artizan  or  mechanic  practising  a  craft  was  considered  a  sharer  in  a 
monopoly  or  a  holder  of  a  "vested  right/'  which  he  enjoj'ed  a^  a 
reward  for  the  time  and  energy-  spent  in  acquiring  proficiency.  In 
other  words,  the  trade  of  a  mechanic  was  a  *'  mystery,"  into  the  secrets 
of  which  he  had  been  initiated  thru  the  process  of  apprenticeship.  If 
a  worker  gained  entrance  to  his  trade  by  other  means  than  thru 
apprenticeship,  he  was  considered  an  ^'illegal  man"  and  his  employ- 
ment was  prohibited.  This  difficulty  of  apprenticesliip  in  a  craft 
largely  influenced  the  wages,  houi's,  and  stantlard  of  living  u(  those 
who  had  earned  in  it  the  title  of  journeymen, 

I     Before  the  eighteenth  century  the  agricultural  \sorker  was  practi- 

feally  the  only  workman  who  was  not  a  craftsman  or  mechanic,  nut  so 

much  because  his  work  may  have  required  little  training  and  skill  hut 

rather  because  he  w^as  not  compelled  to  undergo  a  definite  tenii  of 

apprenticeship  as  evidence  of  proficiency. 

The  old  conception  of  a  trade  or  craft  gradually  changed  with  the 
development  of  modern  industry  following  the  rapid  introduction  of 
machinery  and  the  subdivision  of  labor  processes.  It  is  now  no 
longer  necessary  for  every  mechanic  or  artizan  to  acquire  a  knowledge 
of  all  branches  of  the  craft  in  which  he  is  engaged.  Hence  the  long 
period  of  training,  which  was  essential  to  every  artisan  practising  any 
manual  trade,  in  a  great  number  of  occupations  and  industries  is  fast 
ibocomiug  oJ^^'^l^to  In  fart  tV  acquisition  of  manual  dexterity 
^L^  s  often  rendeti^d  usa^Ws*^,  v^nknss^V^* 
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"  the  inlru<lnt*tMm  tjf  ii  inuchiiio  ur  the  employment  of  some  mecnSniew 
deviee,  whicli  Aovh  tlie  work  more  effectively  than  it  can  he  <lone  by 
the  hiiiui  |>ro<^e88.     Foniierly,  as  a  matter  of  necessity,  the  hamlicraf ts- 
man  acfjiiired  priificiency  in  aH  hranches  and  subdivisions  of  his  pecu- 
liar tnuic.      hi  mo,st  occiipatioiis  at  the  present  time  he  need  team 
only  one  branch  or  subtlivision  of  a  trade  to  enter  upon  an  active 
^  indnsfrial  career  and  gain  a  livelihood  ui  his  calling.     As  a  result  of 
this  condition  ficciipations  are  constantly  nndtiplied^  while  the  <lemar- 
^■cation  of  iltfTerent  manual  trades  and  the  class  distinctions  among 
^  different  j^ratlrs  of  artizans  tend  tu  disappear.     The  gradual  disint^- 
graticin  tif  ol*!  craft!^  is  constantly  dinpiacing  the  old  forms  of  skill 
and  nninual  efficiency  by  new  manual  and  mechanical  processes. 

•  With  the  introduction  of  machinery,  and  with  the  constantly 
increasing  subdivision  of  labor,  trades  either  become  eliuunated 
Hlt4*gether,  or  the  varit>U8  branches  of  one  trade  become  differentiated 

Ivv  H\wv\n]l7AH\ ,  A  ciintinual  struggle  lietween  liand  labor  and  machine 
labor  results.  Hand  labi^r  eitht^r  tiisappears  altogether  or  is  event- 
ually remanded  to  higher  artistic  work,  and  thus  the  more  skilful 
workers  are  callcil  to  the  liigber  classes  of  work,  while  the  UBBkilled 
I       workers  arc  relaine'd  as  machine  operatt>r8. 

^P      Modern  industrial  ilevelopment  is  thus  creating  new  and  more 

"  numcn>us  gradations  of  workers  in  different  trades  and  occupations. 

When,  in  former  times,  it  was  essential  for  the  mechanic  to  learn  his 

craft  as  a  whole,  he  was  capable  of  either  producing  a  single  commodity 

or  performing  a  com|»lete  mechanical  process,  to  which  the  tools  and 

I       methods  peculiar  to  his  trade  were  adapteth     Uuiler  modern  condi- 

^p  lions  the  mechanic  may  belong  to  one  of  several  groups  of  workme© 

^^  in  the  same  imUistry,  each  gi'oup  differing  fron)  the  others  in  earnings 

I       and  kind  of  \\i>rk,  the  linisheil  pro<kict  of  the  combined  groups  being 

H  what  was  in  former  times  the  w  ork  of  one  man. 

^^  The  '^speciali74iti(m"  or  subdivision  of  oc<'upations  is  not  oidy  far 
advanceti  in  the  manufacturing  industries,  but  has  also  affected  many 
hand  trades  little  inlluenced  by  machinery,  in  which  formerly  all 
the  pmcesses  were  perfttrmed  by  a  single  mechanic  or  by  several 
mechanics  of  an  equal  grade  of  skill  and  efficiency.  How  far  the  dis- 
integration of  trades  has  progressed  is  illustrated  by  the  recent 
^Bdevelopmrtits  in  several  of  the  important  tra<Ies  anti  in  s 

^H     Probably  no  other  craft  has  undergone  such  rapid  ;4 ration 

^VV\  ithin  recent  years  as  that  of  the  machinist.     Ki^garding  thim^  chaogv^ 
^in  Great  Britain  Sidney  and  Beatrice  Webb  write  as  follonn: 

^K     A  cen*"'*   "■*-  rh«*  small  skilled  class  of  millwrights  t*xecr^-^  — nry 
^Bkind  of  _:  operation,  from  making  the  wocHlen  i  Ui 

WrrerT 
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distinct  classes  of  workers,  who  are  rarely  able  to  do  each  other's  work. 
The  pattern  makers,  working  in  wood,  have  become  sharply  marked 
off  from  the  boiler  makers  and  the  iron  foun*lers.  The  smitlis,  again^ 
are  distinguished  from  the  fitters,  turners,  and  erectors.  /Vnother 
form  of  specialization  has  arisen  with  the  increased  use  of  other 
metals  than  irou  antl  steeh  ant!  we  have  brass  founders,  brass  finish- 
ers, an  I  eoppersmitlis.  Each  generation  sees  a  great  development  in 
the  use  o{  nia<diines  to  make  machines,  S4>  that  a  mo<lern  engineering 
shop,  in  addition  to  the  time-honored  lathe,  incliiiles  a  bewildering 
variety  of  drilling,  shaping,  boring,  planing,  shotting,  milling,  and 
other  machines,  attended  by  wholly  new  e hisses  of  machine  minders 
ami  tool  makers,  displaying  every  grade  of  skill.  Finally  we  have 
such  new  kinds  t>f  worlc,  with  new  classes  of  specialists,  as  are  involved 
in  the  innumerable  applications  of  iron  and  steel  in  modern  civiliza- 
tion, such  as  ir(»n  slups  and  bridges,  ordnance  am!  armor  platings 
hvdraidic  apparatus  and  electric  lighting,  sewing  machines  and 
bicycles.  To  tliscover  the  exact  limits  of  a  '*  trade'*  in  these  closelv 
related  but  varied  occupations,  is  a  ta^sk  of  supreme  tfifficulty.  All 
are  working  in  the  same  industry,  and  in  the  large  establishments  of 
to-day,  all  may  be  engage*!  by  a  single  employer.  The  same  recurring 
waves  of  expansion  and  contraction  sooner  or  later  affect  all  alike. 
On  the  other  hand,  there  exist  between  the  separate  occupations  great 
varieties  of  methods  of  remuneration,  standard  earnings,  an<l  strategic 
position.  The  strictly  apprenticed  boik>r  makers  (shipyard  platers) 
working  in  compact  groups,  at  cooperative  piecework,  earning  some- 
-times  as  much  as  a  nound  [$4.S7]  a  day*  fini  it  advantageous  in  good 
ptimea  to  ndl  up,  by  large  subscriptions,  a  huge  reserve  fund,  to  main- 
tain a  staff  of  snecial  trade  officers  to  arrange  their  piecework  prices  at 
every  port,  and  to  proviile  handsomely  for  their  recurring  periods  of 
trade  uepression.  At  the  other  end  of  the  st^ale  we  have  the  intelligent 
laborer  become  an  automatic  machine  miu'ler,  securing  relative  con- 
tinuity of  low-paid  emplovment  by  working  an^^  simple  machine  in  any 
kind  of  engineering  establislunent,  and  interested  mainly  in  the  open- 
ing of  every  operation  to  the  quick-witted  outsider.  The  pattern 
maker  again,  working  in  wood,  at  a  high  time  rate,  has  little  m  com- 
m<m  with  the  pieceworking  smith  at  the  forge. (^) 

In  the  I'nited  Stales  a  similar  differentiation  has  taken  place  in 
the  machine  trades,  making  it  exceedin^^ly  difficnlt  to  specify  the 
work  done  by  machinists.  In  fact,  the  International  Association  of 
Machinists  during  the  last  decade  has  experienced  ctmsiderable  rlifTi-  ^ 
cully  in  defining  the  craft  of  its  members.  At  the  meeting  of  the 
arbitration  board  of  the  International  -\ssociation  of  Machinists  and 
ihe  National  Metal  Trades*  Association  in  New  York,  May  10,  1900, 
the  following:  definition  of  a  machinist  was  adopted  by  resolution: 

A  machini.st  is  classified  as  a  competent  general  workman,  com- 
petent floor  hand,  competent  lathe  hand,  competent  vise  hand^ 
competent  planer  hand,  competent  shaperhand,  competent  milling- 
macnine  hand,  competent  slottin^-machine  hand,  competent  die 
sinker,  competent  boring-mill  hand,  competent  tool  maker  and  com- 
petent linotype  liand.     To  be  considered  a  competent  hand  in  either 
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v\hss,  he  [the  machinist]  shall  be  able  to  take  any  piece  of  worK  per- 
tairiin^'  to  his  class,  with  the  drawin<^s  or  blueprints,  and  pro»erute 
the  work  to  sureessfyl  completion  within  a  reasonable  time.  Hi*  shall 
also  hav€^  served  a  regular  apprenticeship  or  have  worked  at  the  trade 
four  years.  (^) 

The  Milwaukee  convention  of  the  International  Association  of 
Machinists  held  in  May,  1903,  extended  further  the  scope  of  the 
tlefinition  jj^iven  above  by  admitting;  specialized  workmen  in  tho 
inacliine  sliop  — wlio  in  reality  are  not  considered  all-round  machin- 
ists  —to  a  classified  uiembership  in  tho  association.  They  still 
excluded,  however,  workmen  in  the  machine  shop  who,  by  reason  of 
their  sli  rht  trainin,<^  and  skill,  are  properly  calletl  ** handy  men/* 

The  extent  of  the  jurisdiction  of  tlic  International  iVssociation  of 
Machinists,  as  a  result  of  the  admission  of  specialists  to  membership, 
covered  the  followiu^,^  chisnes  of  maclune'shop  workers,  according;  to 
the  report  of  the  [jresitlent  of  the  association,  Jul}*  1,  1904: 

(1)  General  bands,  (2)  erecting  hands^  (3)  floor  hands,  (4)  vise 
hands,  (.5)  assendilers,  (C*)  adjusters  and  repairers  of  metal  working 
parts  of  all  classes  ol  nuicfitnery,  (7)  men  operating  all  clitsses  of  lathe^^ 
(8)  men  operatin;^  all  classes  of  planers,  (0)  millinjj:  machine  men. 
(10)  men  operatini,^  all  classes  of  shapers,  (11)  men  operating;  all 
classes  of  slotters,  (12)  men  operating  all  classes  of  borin;;  mills,  (13) 
men  operatin.,  all  clrusses  ot  L,'ear  ciitters,  (14)  tool  grinders,  (15)  men 
openitin;,^  Jones  Si  Lamson,  Gishoh ,  and  American  turret  lathea,  (16) 
drill  press  hands,  (17)  screw  machine  hands,  (18)  men  operating  all 
nuxchiues  of  a  similar  character  as  heretofore  mentioned,  (19)  tool 
makers,  (20)  die  sinkers,  (21)  ii;^  workers,  (22)  mold  makers  in  ;-'la«s 
factories  or  elsewlu^re,  (23)  all  men  en^^at'ed  in  the  manufacture  of 
metal  model  novelties,  whore  skilletl  hand  labor  or  macliines  are  used, 
(24)  all  surgical  instrument  makers,  (25)  all  metal  pattern  makers 
employed  in  machine  shop.('*) 

The  recent  y^eneral  convention  of  the  International  Association  of 
Machinists  (J 905)  ttujk  a  further  step  in  extendin^^  its  jurisdiction, 
enacting  a  law  admit  tin:  any  person  to  the  union  who  attends  a 
machine  that  is  not  absolutely  automatic  in  its  operation,  whether  he 
had  serveil  an  apprenticeship  or  not,  the  ordy  ({ualification  hein^  that 
he  is  competent  to  earn  the  standard  rate  of  waj^es  for  the  doss  of 
work  performed  ljy  him.  The  International  Association  of  Machtn* 
lists  acc<irdingly  comprizes  at  the  present  time  all  workers  in  the 
machine  shop,  except  the  common  laborers  and  the  attendanti*  of 
perfectly  automatic  machines,  such  as  nut-tappin;;  machines^  bolt 
cutters,  power  saws,  and  small  simple  drill  presses  used  to  drill  rou^^h 
piles  upon  common  rou^^h  work. 

[  Owing  to  this  minute  sulxli vision  and  suhclassification  of  machin- 
ists' wr»rk.  it  is  not  a  diHicult  matter  for  employer^  *     -•  :*v    hice  the 

L  "MarliiniKi^*  MontWy  Journal,  Vol  XI?    ■ 
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"handy  man*'  in  a  position  formerly  ocnipied  by  skilled  machinista, 
thus  cansin*:  numerous  disputes  and  conflicts.  Commenting  upon 
this  situation  the  president  of  the  international  Associutiou  of 
Machinists,  in  the  report  of  April  1,  1903,  said: 

You  \sill  notice  from  the  report  on  strikes  that  we  have  had  seyeral 
strikes  against  the  introduction  of  the  'handy-nmn  system,"  The 
enipkiyers  are  not  to  blame  for  this  in  all  cases,  lor  now  arid  then  we 
fijid  instances  where  the  machinists  refuse  to  do  a  certain  class  of 
work.  As  a  result  the  employer  is  forced  to  employ  whomever  he 
can  t^et  to  do  the  rest  of  the  work. 

The  difficulty  we  are  constantly  confronted  with  is  to  decide  in 
what  consists  machinists'  work.  For  uisiance,  in  some  locomotive 
shops  machinists  do  steam-pipe  work  and  the  buildiii;^  of  en<i:ine 
works »  wliile  in  others  this  work  is  performed  exclusively  by  the 
'*handv  man.*'  There  should  be  drawn  a  definite  hue,  so  that  mem- 
bers of  our  organization  should  know  tlteir  constitutional  ri_:hts,  and 
feci  that  they  will  be  consiilcred  in  the  fulfilment  of  the  same. 

In  mv  opinion  we  can  nut  com]>lctely  solve  this  problem  until  we 
have  talven  entire  control  ot  the  machine  shop,  when  we  will  be  in  a 
position  to  make  an  agreement  covering  the  emplojTiient  of  all  who 
work  t herein.  C^) 

The  tlifficulty  tif  defining  machinists'  work  is  plainly  the  result  of 
tbr*  evolution  of  machiiu*-shop  e4juipment  durin;:  the  last  decatle,  an 
eviihuion  which  resulted  in  the  witlespread  introduction  ot  automatic 
and  semiautonuitic  machines  and  all  kinds  of  special  tools,  rendering 
it  possible  for  unskilletl  mechanics  to  do  the  work  formerly  done  by 
skilled  machinists.  Regarding  these  changes  a  writer  in  Cassier^s 
Magazine  makes  this  comment: 

The  twentieth  century  conceptmn  of  a  maclune  shop  is  not  an 
aggregation  of  intelligent  workmen,  provitied  with  the  most  elTicient 
tools  ami  apparatus  that  ingenuity  can  demise,  and  using  them  with 
all  the  cunning  that  trained  minds  can  suggest.  The  sbop,  from  the 
present  standpoint,  is  simply  a  huge  machine  tool,  as  void  of  conscious 
volition  as  an  automatic  screw  machine,  of  which  the  iiUelliu'ent 
operator  is  the  manager,  and  in  which  lathes  and  workmen,  drills  and 
inspectors,  nutting  machines  and  lalmrers  are  on  one  common  plane 
of  nonsentient,  coacting  subordination.  (**) 

Similarly,  m  caq>entr>"  and  wooilworkhig,  the  labor-saving  machin- 
ery has  accomplished  remarkable  changes  iluring  the  pa^st  three 
decades.  Only  the  older  generation  of  house  carpenters,  and  a  lew 
younger  men  who  have  learned  their  trade  under  more  conservative 

«  The  ubeenio  ui  a  dofinilely  accepli*cl  claseificalinii  of  luachinisl^*  work  up  to  the 
yi%ir  11*00  wae  a  oonstimt  iirnsn  of  ditUrulry  with  employere.  All  muchine  shope 
eiupluy  a  QutiiUer  iif  eD-i^.Uh'd  '* handy  tiien/'  who  in  e«imi*  imioii  «hops  are  perniitled 
to  do  ct^rtain  kinds  a(  work,  which  in  others  are  r^sirded  j*s  prop<^rly  bolongiiig  to  the 
uia*hmi#»t^*  ■^raft.     Th^  definition  of  a  machiiiJPt»  a»  given  at   tlit*   meeling  "'f   lh»' 

arbitration  buar^  '"  '"^^  i.j^^.t..M.  j. i   i.,^*,Jt'  .,^...^1,^   ;«  •mimi  f^hri|»-   iinH  thus 

t)ip  auucMsphc<r^ 
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conditions,  can  now  make  floors, 'shutters^  sashes^  or  frames  with  auw 
de^rtjc  ol  dexterity.  The  introduction  of  machinery  has  transferred! 
that  work  to  the  planing  mills,  and  the  work  ol  the  house  carpenter 
is  limited  to  fitting  the  products  of  the  mill  together.  When  the 
chan<;e  was  first  introduced,  about  thirty  or  thirty-five  years  ago,  it 
affoclod  a  great  reduction  in  the  cost  of  building  operations.  The 
steam  phiner,  shaper,  and  mortising  machine  began  (o  turn  out  work 
at  a  cost  that  seemed  phenomenally  low  wlien  compared  witli  I  lie 
c!ost  of  the  handmade  product. C*)  I 

The  trade  of  the  cabinetmaker  is  likewise  mvaded  by  the  maclune-J 
nmde  goods.     The  cabinetmaker  of  to-day,  even  where  han<l   worki 
predominates,  is  not  like  his  father,     ile  makes  a  table  top,  but  not 
the  legs.     The  man  who  makes  the  legs  can  not  make  a  wardrobe. 
Tlie  wardrobe  hand  never  touches  a  chest  of  drawers,  or  a  sideboard, 
or  a  chiffonier.  (*)     Practically  the  only  all-round  cabinetmaker  of  the 
present  time  is  the  man  who  executes  repairs.     The  others  do  not 
fixercise  the  craft  as  a  whole,  but  only  a  very  small  part  of  it.     More- 
over, the  furniture  industry  of  the  present  day  is  essentially  a  machino 
industry  emplo^n'ng  unskilled  labor.     Wages  in  this  craft  were  for^J 
merly  much  higher  than  at  present,  and  furniture  making  was  callcdi 
a  good  trade.     In  1900,  it  was  stated  in  the  testimony  before  the 
Industrial    Commission,    wages    in    furniture   factories   thruout    the 
country  tlid    m>t    average    more  than  $1.25  a  day.     The  furniture 
workers  were  not  sulliciently  organized  to  adjust  themselves  to  the 
new  ctmditions  wrought   by   the  rapid   introduction  of  machinery, J 
(^jusequently  an<»tlior  class  of  workmen,  the  uuicliiiie  wood  workers,! 
largely  composed  of  unskille<i  immigrant  laborers,  began  rapidly  to 
disjjiace  the  skilled  carpenters  an*l  ('abinetmakers.     According  to  thei 
Report  of  the  Industrial  Oommission,{n  out  of  every  75  men  employedi 
in  a  furniture  fa*!tory  perhaps  only  5  are  skilletl  mechanicSf  the  rest 
being  simply  feeders;  in  this  way  a  large  number  of  immigrant*  are 
employeJ,  and  oftmi  children  and  women  lind  phices.     In   1900,  in 
cabinetmaking,  50  per  cent  were  Germans — who  are  considered  in 
the  trade  as  the  best  men — and  25  per  nmi  were  ft>reigners  of  otlieu 
natiomiH(.i«»s.     The  wages  of  machine  wooil  workers  vary^  from  $1 .25  toi 
nearly  $6  per  day,  the  men  receiving  the  k>west  wages   being  box 
maki»ra  in    large  cities,  and  tlie  men    receiving    the   Iiighcst  wages 
being  Insl  makers  in  New  York. 

The  clidhing  industry  offers  another  illustration  of  rapid  transition 
from  manufacture  by  hand  to  a  factory  system  of  production  acconi*»J 
pained  by  the  witlespread  introduction  of  nuichincrv  and  a  minutd 
Hu I )di vision  of  labor.     The  revolution  m  tlic  clothing  industry  in  the 

«  Aiiioriciin  Juumal  of  8(>ti«»logy,  Vol    \\,  V  '*^*'*  1 

^^^H  & Csif«if'r'e*  Mn^^Jms  Vol.  XX,  p.  101*  m 

^^^H  c  Kc*port  of  ihe  Intluslri^l  Comxa^xoiv^  VqV.  KV\  v^  ASi.  | 
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United  States  was  brought  about  thru  tht»  introduction  during  the 
early  seventies  of  the  so-called  **team  work."  Previously  it  had 
been  the  practise  for  a  tailor  to  make  an  entire  garment.  A  slight 
division  of  labor  resulted  from  the  use  of  the  sewing  machine,  which 
came  into  use  about  1850;  but  it  was  not  until  the  seventies  that  the 
factory  system  in  the  form  of  the  contractor's  shop  was  predominant 
in  the  manufacture  of  ready-raade  garments.  With  this  change  in  the 
motU^  of  manufacture  the  industry  no  longer  required  skilled  handi-  ' 
craftsmen  to  the  sarhe  extent  as  formerly.  The  employment  of  men 
in  teams  to  produce  a  single  garment  introduced  a  system  of  division 
of  labor  which  made  it  unnecessary  for  most  of  the  workers  to  be 
skilled  artizans.  Consequently  it  became  unprofitable  for  employers 
to  make  use  of  journeymen  tailors  in  the  manufacture  of  ready-made 
garments.  These  men  were  readily  replaced  by  imskUled  Jewish, 
Italian,  and  Scandinavian  uiHnigrants,  employed  in  teams  by  the 
so-called  ''contractors/*  whose  only  interest  lay  in  the  furnishing  of 
a  large  product  to  the  manufactiu^er  at  a  low  cost  to  themselves. 

Under  the  "contracting  system"  the  clothing  manufacturers, 
instead  of  keeping  tailors  employed  in  their  ovm  shops  or  having  the 
clothing  sent  to  the  homes  of  the  individual  workers  to  be  made  up, 
turn  over  the  cut  cloth  and  trimmings  to  a  contractor,  who,  for  a 
stipulated  sum,  agrees  to  have  them  made  up  into  finished  garments. 
For  this  purpose  the  contractor  employs  one  or  more  teams  of  work- 
men. A  team  usuall}^  consists  of  from  three  to  eight  men.  e^ch  of 
whom  is  engaged  on  a  specific  part  of  the  garment.  In  a  team 
engaged  in  coat  making,  for  example,  one  man  does  the  machine 
stitching,  another  sews  on  the  sleeves,  while  others  do  the  basting, 
buttonhole  making,  etc.  There  is  also  one  man  who  does  the  press- 
ing, and  a  girl  who  does  the  finishing  and  sews  on  the  buttons.  When 
trade  is  dull  and  the  different  teams  compete  for  work,  the  members 
must  either  consent  to  work  for  lower  wages  or  agree  with  the  con- 
tractor to  turn  out  a  larger  product  at  the  end  of  each  day  for  the 
8ame  wages.  Hence  the  process  of  '-sweating,"  the  evils  of  which 
have  been  frequently  brought  to  the  attention  of  the  public  thru 
repeatetl  investigations  and  Government  inquiries. 

In  the  modern  clothing  factory — a  still  later  phase  of  the  develop- 
ment of  the  clothing  industry  and  one  which  is  fast  8uperse<ling  the 
contractor's  shop — there  is  a  further  subdivision  of  labor,  and  a  still 
more  extensive  use  of  the  mechanical  motive  power  and  maclilnery. 
Wliereas^  under  the  contracting  system  3  to  20  persons  were  employed 
in  ime  shop,  a  factory  now  employs  200,  and  each  garment  passes 
thru  the  hands  of  from  50  to  lOQ  persons.  Moreover,  factory  pro- 
liuction  on  a  large  scale  permits  the  use  of  machiner}'  and  improved 
mechanical  devices  in  working  out  the  smallest  iletails  of  garment 
construction*     By  thus  subdividing  complex  operations  the  factory 
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s^'stiTii  facilitates  the  entrance  to  the  ti-ade  of  loss  skilltMl  worl 
An  Hjiprentico  or  beginner  can  learn  individual  uperatiuns  in  the 
f^arnient-making  trade  l>v  a  few  weeks'  training,  while  the  ^simplicity 
4)f  the  sfiecialized  wt^rk  soon  permits  the  attainment  of  a  spewed  and 
ivfliciency  wliirh  flie  all-round  journeyman  tailor  of  former  ilaiTj 
never  dreamed  of  acqumng. 

In  a  shop  where  specialization  has  reacheti  its  liigliest  i level* >[»- 
ment  under  the  factory  system,  the  different  oeeupations  comj>rized 
in  tiie  manyfactiire  of  a  coat  are  those  of  the  (1)' fitter  (who  also  cut« 
the  linings,  marks  the  pockets,  and  puts  on  tickets)  (2)  pocket  maker, 
(3)  canvas  haster,  (4)  i»adik'r of  lapels^  (o)  bar  tacker  (on  pockets), 
(6)  seam  presser,  (7)  Hning  maker,  (8)  liaing  operator,  (9)  aleere 
maker,  (10)  hning  presser,  (11)  sleeve  preaser,  (12)  collar  padder,  (1.^) 
shaper,  (14)  haster  and  fuller  of  stay  tape,  (15)  lining  haater  (pre- 
pares for  machme),  (16)  operator,  (17)  pre^sser,  (18)  edge  cutter,  (10) 
edge  liaster,  (20)  lining  haster  for  shoulders,  (21)  operator  for  shoul- 
ders, (22)  sleeve  liBster  around  edge,  (23)  collar  and  sleeve  haster  (pre- 
pares for  operator),  (24)  preeser  on  sleeve,  (25)  joiner  of  collar  tu 
lapel,  (26)  armhole  haster,  (27)  tiperator  who  sews  in  sleeves,  (2H) 
garment  examiner,  (29)  collar  finisher,  (30)  lining  finisher  around 
armliole,  (31)  basting  puller,  (32)  edge  presser,  (33)  buttonhoh*  cutter. 
(34)  huttoidiole  maker,  (35)  general  busheler  an<l  hanger  sewer,  (3C) 
presser  of  entire  coat,  (37)  button  nutrker,  (3S)  button  sewer,  ami 
(39)  busheler.  («) 

A  sitnilar  nudtiplication  of  occupation^  with  simidilicanuu  of  proc 
esses  has  taken  place  in  the  slaughtering  and  meat-packing  indi 
try.  Before  the  advent  of  large  slaughtering  and  packing  housi^  a 
cattle  butcher  was  an  idl-round  workman,  lie  knew  the  butchering 
business  in  all  its  details,  an<l  was  able  to  kill  and  dres?*  a  bullock 
with  the  aid  of  one  or  tw^o  heljK^rs.  In  those  days  it  required  from 
three  to  five  years  for  a  learner  tu  become  prrdicient  as  a  cattle  or 
sheep  butcher.  At  the  present  time,  with  the  minute  division  of 
labor  existing  in  the  large  butchering  concerns,  any  <»rdinary  laborer 
can  be  trained  in  one  of  the  numerous  occupations  within  a  week's 
tirae.C')     Ac(*ording  to  Profess*ir  Commons: 

It  would  be  dilTicult  tci  find  another  industry  where  division  of 

labor  has  been  so  ingeniously  and  microscopicaHy  worked  out,     The 

Ianinud  has  been  surveyed  and  laid  off  like  a  map;  and  the  men  have 
been  classified  in  over  thirtv  specialties  and  Iwenty  rates  of  [m> 
from  16  cents  to  50  cents  an  Kour.  The  50-ccut  nijni  is;  nvsf  nrti>d  Tu^ 
the] 
iMit 
coui 


a  Popcf,  The  riathing  laduBtry  in  New  York,  pp.  ?0.  71. 

ft  Tht*  butchers'  union  of  Australia  still  mainlmiu*  apiirtrntire  rcgnhitioii*,  fiiittaing 
the  pm<xl  of  approntirwehip  anfl  liiuitiuK  rho  work  that  l»»  tii  ]tv  tlouo  by  un  fippreiilli!! 
lM*t  dnvv  rhc  i»fjfariij5atioa  h<  tho  prem-iil  nnlianul  imJtm  ««f  t>tiirb<T  wurkiuiTi  in  till 
couulry  no  Attempt  hiui  ever  htuni  miwb^  to  ityrtiUiti^aicyntain  of  appfMihci-nh*  < 
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using  the  knife  on  the  most  del i(  ate  ptirts  uf  (he  hide  (n«Kirman)  ur 
to  using  the  ax  in  splitting  the  backbone  (sphtter);  and  wherever  a 
less  skilled  man  can  he  slipped  in  at  IS  cents,  ISJ  cents,  20  cents,  21 
cents,  22 i  cents,  24  cents,  25  cents,  and  so  on.  a  place  is  made  for 
him  and  an  occupation  mapped  out.  In  working  on  the  hide  alone 
tliere  are  nine  positions  at  eiglit  ditTereiit  rates  of  pay,  A  20-cent 
man  pulls  (jfT  the  tail^  a  22Ucent  man  pounds  off  another  part  where 
the  hide  separates  readilVp  and  the  knife  of  tlie  -JO-cent  man  cuts  a 
diiferent  texture  and  has  a  ditferent  "feel"  from  that  <»f  the  50-eent 
man.     Skill  has  become  specialized  to  fit  the  anatomy. 

In  this  way,  in  a  gnngof  230  men  killing  U)5  cattle  an  hour  there 
are  hut  1 1  men  paid  50  cent^  an  hour,  3  men  paid  45  cents »  while  the 
number  getting  20  cents  and  over  is  86,  and  the  number  getting 
under  20  cent.s  is  144.('') 

The  following  table  shows  a  list  of  occupations  in  1903-4  in  Chi- 
cago  packing  houses,  with  the  number  of  men  in  each  occujjation  for 
a  gang  of  230  men,  their  rates  of  pay,  and  their  schedule  of  output: 


CATTLE  BL'Tt^nERS.  GANG  OF  230  llE5r,<») 


No,  or 


I'OAIUOII, 


1 

3 
I 
3 
S 

J* 
It 
li 

il 


Pennff 

KnockFf,  wb€»n  raleiug  gutca  «uid  dinuplng^  out. 

K  nockli^  only 

Shftckier 

Holster ...., 

Sticking , ..., 

HoarJing  and  stlcldng , 

Ucflfling  only ,....,, — , .— — 

Dropper. ,,,.«..,........ 

J'ril.L.  r  i|  p..... .,,.„. 


i-  .  .  .   ....rr 

ItifM"  r  ^^I"*" 

Floormun 

iir,v'.sr  ^.i.uver 


lis  And  opening  elcb. 


Bikcker 

Tail  sawyer.. 

Sputter , 

1  Tanging  off.. 


fid  drop  togrlher. 


Skkrt  trimmer .-..,_ 

Ladder  tnvn 

Bn]i.w  ..rlmmcr 

ScrlJje  iawyer ....—..,,. 

Catting  out  tongues 

Boning  hend%  _......,.. 

AM  oth^r  knifi*  mpn , 

Labvti'ra  not  covered  by  ngreement. 


Scak?  of  wagea    Scal)^  of  work  (No.  of  calllo 
per  hour,  per  houn » 1005-4. 


.24  ] 

:ll 
:g»l 

.20 
.20 
.221 
.25 
.2$ 
.50 
.25 

•s* 

.SO 
.30 

.20 
^27i 

:£' 

.22J 

-.21 

.50 
221 

.32) 
.21 

:^ 

.20 
.21 
(O 

.20 


Left  to  Iloiiic  eomntttti^ 
m. 

80. 

U'tt  to  1 
l>ft  to  1 
Left  to  ] 
25, 
30. 

i^rt  to  1 
U'ti  to  1 
Left  to  ] 

Z^  Ktl. 

m. 

15. 
75. 
5Qi 
10. 

25. 

L«*ft  to  Uousi?  i*oniR]itt«Q.  . 

40. 


k  IIoUiN^  committer. 
I  House  coin  ml  tt****. 
I  tiousc  eonimittec. 


}  HouM  comniitt«v. 
>  House  committrc 
I  Ilouac  eommitteeL 


40. 
40. 
30. 

25. 
flO. 
«. 
40. 
20. 

m, 
m, 

Left 
Lt^ft 
Len 
100. 
32i. 


to  HouM*  rommitttMv 
to  Houfic  eomtttittec'. 
to  Ilouao  comntlttce. 


a  Comnioiis,  Trade  UnioniBm  and  I^bor  Problems,  p.  224. 

ftlbkl  ,  p.  226, 
e$1.05p<'r  100. 
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Iji  tljLi  minor  branches  of  the  slaughtering  industrj'  the  diWHion  cif 
labor  is  equally  ininiite.  Tlius,  among  the  beef  boners  there  ure  an 
many  as  25  occupations  enumerated  in  tho  union  wage  scalea,  the 
higliest  paid  receiving  not  more  than  30  cents  per  hour-  Tlie  sau- 
sage makers  comprize  13  different  occupations,  and  in  the  drj^^sall 

jpartment  there  are  from  10  to  It  different  occupations. 

Besides  the  elimination  of  apprentic4»8hip  a  notable  effoct  of  the^ 
industrial  ehange^^  resulting  from  the  extensive  use  of  luachineiy 
and  the  siil)di\ision  of  lalxir  processes,  has  l>een  the  constant  oblit- 
eration of  trade  boundaries  and  demarcations. 

Formerly  the  peculiar  tools  employetf  in  a  trade  and  tho  material 
worked  uji  by  the  artizan  were  the  principal  criteria  for  designating 
the  limits  of  a  trade  or  craft ♦  Under  modern  C4)ndititms,  however, 
neither  the  ttjol  nor  the  material  afTectod  nor  the  article  j>roduced 
can  be  said  to  distinguish  one  occupation  from  another.  Occupa- 
tions have  been  muhiiiltcd  so  rapidly  and  the  gradations  of  skill  and 
wtirkmanship  have -become  so  numerous  and  miperceptible  that  il 
is  fre([uently  exceedingly  difficult,  if  not  impossible,  to  specify  the 
distinguishing  marks  and  characteristics  which  separate  one  group  of 
workers  frtim  another.  In  a  few  trades,  principally  in  the  building 
trades  and  othem  which  have  not  yet  been  materially  affecte<l  hy 
machinery  and  mechanical  processes,  tools  pc(*uliar  to  the  tmuie  con- 
timie  t*>  fivrm  the  basis  of  craft  demarcation.  The  bricklayers  and 
masons,  wlio  luive  been  com|mratively  free  fmm  tho  invasions  of 
mechanical  processes,  still  adhere  to  the  principle  that  every  work- 
ingman  usijig  a  ffat  trowel,  whether  setting  nuisomy  or  laying  bricks 
or  plastering  wulls»  is  within  the  jurisdiction  of  their  craft. (") 

Tlie  pluml>crs  likewise  seek  to  uphold  the  principle  that  tools  de^ 
ignate  the  craft, (^)  wdiile  the  trade  rules  of  the  sheet-metal  workers 
and  the  boiler  makers  and  iron  shipbuilders  prohiliit  laborers  and 
helpers  working  with  them  from  using  the  tools  peculiar  to  iheir 
occupation, 

o  The  offlcrrs  f»f  thi*  Brirklayors  nnd  Minion.^  Inti^Taatiotml  Uaian  iif«>  fadcavcirinf 
to  i\ i«ii»urage  lhi«  principlo.    Tbii**»  tho  sccnHAry  in  big  Fortii^th  Annuiil  Re{K«i  (lii06) 

'*No  orgainznttim  o{  wrirkin^'nicn  Uiat  wo  knoM  <4  ha«  any  hrr«^lilji/>'  tw  f^t^nfl 
riglit8  to  the  itttt.'  of  Ihv  chiHel,  poitit  or  ptmn-hjimmiT.  Thtve  btlong  lu  thn  «tnii^| 
ittAArms*  kit  of  toalit^  as  well  fui  to  that  ni  Uif^  stonoctiltMr.  «  •  •  Th««  **li| 
thinia;  rt*rjutiwl.  awinf;  ta  t'ondit!(*n«  thai  exUi  In  thia  nmntry,  tn  (dimply  Chst  lb™ 
atone  mii.»wm  i»haU  foiifmo  hiA  usv  of  tbo^^  tools  to  tho  rhi.<#  or  gmtlf  u(  wofk  tltat 
prrtprrly  rori»«'8  witliin  h\*  provinrr*,  ami  whidi  hn**  \i**^n  ^  '   v*fl 

coming  tinder  the  h»-iid  n{  alonr*  rtinjwinr\v     *     »     ♦     Th«»  \  al 

qui^tion  of  trudfi  jurialuiion  <  j  »iiijii^;*4,  VVk  ifl 

inallvr.  vrv  nak,  ti»  to  whuf.  Umb  -    t     ♦    ♦     i^k  .| 

lin«4  lum^rlf  to  hill  own  cbuetficahon  oi  work?'* — Tht*  Jiric*kh&y«T  luid  MoMtti,  F«ljni- 
ar>\  mm.  p.  4. 

^  PlamlK'r^,  Giis  and  Stcsam  FItlore*  Offichil  Joamal,  OctatM?r,  1902.  p,  7^  ■ 
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Probably  the  be^t  example  of  confininf^  the  limits  of  trade  juris- 
diclion  to  the  use  of  the  same  tools  Is  found  in  the  sionecutting 
industpy.  The  stonecutters,  marble-cutters,  and  granite  cutters  are 
organized  into  separate  national  trade  orj^anizjitious,  owhig  prinri- 

I  pally  to  the  fact  that  each  group  re<[uires  diilerent  toob  in  nianipu- 
lating  the  material  upon  wluch  it  works,  A  niao  who  cuts  granite 
or  hard  stone  lias  to  use  certain  kinds  of  tools,  and  these  are  not  fitted 
to  be  used  upon  soft  stone.  The  steel  needs  to  be  of  the  finest  quality 
and  the  temper  of  the  best.  In  the  soft-stone  industry  a  dilferent 
kind  of  temper  and  a  different  treatment  of  tlie  material  is  retpured- 
It  is  diffieult  for  any  one  person  to  change  front  the  occupation  of 
granite  to  that  of  soft-stone  cutting,  and  consequently  the  trades 

I  remain  separate  and  independent  of  each  other. 
The  manipulation  of  the  same  material  by  workmen  of  different 
occupations,  tho  often  forming  the  basis  of  trade-union  organization^ 
constitutes  the  principle  of  craft  demarcation  in  only  a  few  instances. 
As  far  as  skill  and  earning  capacity  are  concerned,  the  dilTerent  wood- 
working trades  are  separated  even  farther  from  each  other  than  th« 
different  stonecutting  trades.  Machine  woodworkers  are  composed 
chiefly  of  comparatively  unskilled  and  piK>rly  paid  workingmen; 
whereas  house  carpenters  and  cabinetmakers,  tho  comprizing  various 
grades  of  skill  and  workmanship  among  their  members,  are,  on  the 
whole,  a  higher  class  of  mechanics;  and  pattern  makers  (who,  besides 
■  the  manual  dexterity  recjuired  in  cutting  patterns  from  wood,  must 
possess  a  thoro  know*ledge  of  mechanical  drawing  and  designing  anr" 
also  know  something  of  metal  molding)  rank  among  tlic  highest  grade. 
of  skilled  artizans. 

Similarly,  in  the  garment-making  industry,  the  gradations  between 
the  different  groups  of  workers  are  numerous,  tho  they  are  comprized 
under  one  international  trade  organization,  Tho  disparities  in  the 
earnings  of  the  different  grades  and  the  differences  in  skill  and  train* 
ing  of  each  are  such  as  to  render  inappropriate  a  grouping  under  one 
trade.  Likewise  in  the  glass  and  pottery  industries,  in  boot  and 
shoe  making,  and  in  tobacco  manufacturing,  there  are  numerous 
occupations,  each  separated  from  the  others  by  differences  bi  the 
skill,  the  earnings,  and  the  physical  and  intellectual  qualifications  of 
the  workers. 

This  disintegration  of  trades  and  handicrafts,  wTought  by  the 
introduction  of  new  processes,  by  macliinery,  and  by  the  increased 
subdivision  of  labor,  has  had  a  noteworthy  effect  upon  the  organiza- 
tion of  labor  unions.  In  some  cases  it  lias  resultecl  in  uniting  into 
one  organization  workers  of  varying  degrees  of  skill,  strength,  and 
earning  capacity,     Tn  other  cases  It  ha-s  ^!  :>•*  to  serious  friction 

among  different  ^rottrva  «f  wr       ii»      ^  >  pf   whose   labor  is 
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and  wagf^— wiiilc  ib^  Mcatui  luw  produced  lli«  fhonamMmon  id  mud- 
em  trade  unionism  known  as  jurisdietioaal  dkputes^  Amcmg  Iha 
leading  i^xainpU^  of  the  indibitrial  Ivyx"  of  trade^tmion  orgmiuxatj0D 
are  the  Bout  and  Shoe  Workers'  Union^  the  United  Garaiefit  Wcirkera 
of  America^  and  the  Amalgamated  Heat  Cutters  and  Butrbtfr  Work- 
men uf  North  America.     Eacli  t»f  ihe^*  %  ill  be  examined  in  iuin* 

THE  BOOT  AND  SHOE  WO&XSSr  imoif . 

In  the  early  organijmtiotis  tlie  l>oot  and  shoo  workers  in  the  I  oiti 
Statejf  were  separated  into  a  number  of  independent  umons,  t^acb 
occupation  having  it8  own  association.  The  cordwainers  were  organ- 
ixe<l  independently;  the  cutters  also  had  a  separate  union;  and  the 
lai>»ter8  were  blrungly  organizx^d  under  llie  Lasters*  ProteciiTe  Asst^ 
etation,  which  w^aa  the  immediate  successor  of  the  Knights  of  Si* 
Crispin,  router  tlu*^^  different  hranche^j  of  the  shoemaking  industry 
were  united  into  the  Boot  and  Shoe  Workers*  Union,  which  wn& 
'  forined  in  April,  lSOo»  after  the  revolution  in  the  industry  cau2;ed  by 
mat'hinerj'^  had  taken  place.  According  to  the  constitutinn  of  the 
BiHit  and  Shoe  Workers'  Union  *'any  male  or  female  Ixiot  and  shoo 
worker  over  16  years  of  age  and  actively  employed  at  the  craft  is 
eligible  to  membership/'  (*") 

Smce  its  organization  (he  union  has  taken  a  conciliatory  attitude 
toward  machinery,  tho  its  predecessors  had  oppi^sed  machinerj-  until 
Anally  compelled  to  ttikc*  ii  different  view.  It^s  policy  1ms  been  to 
accept  the  machines  anci  make  the  best  of  them.  '*Lack  of  intelligent 
and  comprehensive  action  whrti  lasting  machint»s  were  introduced 
was  the  one  thing  which  more  than  all  others  combined  caused  the 
destrmtion  of  flic  once  ptiwerful  Lasters*  Protective  Union/'(*)  No 
rcHtrictions  regarding  machinery,  wage«,  or  the  subdivision  of  labor 
in  the  industry  are  made  by  the  present  orgftnization  of  boot  and 
slioe  workers,  and  no  apprenticeship  regulations  are  enforced.  The 
general  president  cif  the  union,  in  his  report  for  I89t*,  stated: 

Unfortunately  the  ra(»i(i  introduction  of  labor-stiving  machinery, 
and  the  consetiuent  sul)division  and  simplification  of  labor  to  tfie 
extent  that  i^kill  is  fnst  l»rconiing  unneccssnry,  t»>gethcr  with  the  rapid 
tlevehmnient  of  the  factory  system  to  the  point  where  only  largo 
cafiital  can  surceed,  makes  th*»  workers  in  our  craft  lu*sitate  a-**  to  the 
advisability  of  joining  in  the  labor  movement,  lest  their  activity  in 
defense  of  their  class  may  cause  offense  ^to  their  employer  and  thai 
some  more  submissive  person  may  secure  the  covetea  joD.(^) 


aCurmtitulioii  uf  the  Boot  and  Shoe  Workora'  Union,  1904,  set:.  44. 

^  Tho  ITnfnn  Bo*>t  and  Shw*  Workrr,  Kay,  19<X),  p.  9.  Four  per  ernt  oi  the  utriktj^ 
in  iLo  t^Kii  and  pIkm*  mdiiHlo'  U'twren  th<>  y<*arH  1887  iuid  18iM  w**rL*  winvnt  th«»  \ntr*^ 
dui'tton  oi  nmcUinvty .  (R<'port  of  thr  Tmlusiriul  Commijwmn,  Vol,  XVII,  p.  a 
Since  tln'n  iJim*  havi*  itron  yvty  frw  Mtnki*H  undor  unitm  autfpicriR  in  th«'  indiu 
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To  overcome  tliis  situation  the  members  wei-e  urored  to  build  the 

stren^rth  of  the  union  upon  beneficiary  rather  than  defensive  princi- 
ples. In  1899,  accordingly,  tlicy  adopted  a  policy  nf  high  dues  and 
benefits,  which  still  persists  in  the  organization. 

In  addition  to  a  beneficiary  system,  the  Boot  and  Shoe  Workers* 
I^nion  rolies  largt'ly  upon  the  iunuence  of  the  unitm  stamp  fc»r  the 
maintenance  of  its  power.  In  granting  the  use  of  the  union  stamp 
to  manufacturers  the  union,  however,  makes  no  demands  as  tcj  wages 
or  conditions  of  employment,  but  merely  seeks  as  far  as  possible  to 
obtain  exclusive  empK^yment  for  its  members. {/*)  The  officers  of  the 
organization  take  cognizance  of  the  fact  that  to  enforce  higher  wagea 
in  union  shops  would  lead  to  the  defeat  of  the  organization,  competi- 
tion among  boot  and  shoe  manufacturers  being  so  keen  that  a  slight 
advantage  in  wages  of  union  over  nonunion  workmen  would  comj>el 
the  employers  of  the  foniier  to  go  out  of  business.  The  efforts  of  the 
imion  are  mainly  directed  toward  advertising  the  union  stamp, ' 
thereby  increasing  the  demand  for  tmion-made  shoes.  Incidentally 
the  organization  seeks  also  to  advance  the  wages  of  the  h>wer-paid 
portion  of  the  craft,  so  that  an  equality  of  earnings  may  be  more 
nearly  estabHshed,  thus  recognizing  that  one  branch  of  the  trade  ia 
of  just  as  nmch  wage  importance  as  another  and  entitled  to  some- 
thing like  more  equal  earning  capacity.  ('') 

THE  UNITED  OABMENT  WORKERS. 

This  oT^anization  comprizes  the  five  principal  occupations  inchided 
in  the  manufacture  of  ready-made  garments:  (1)  Cutting;  (2)  oper- 
ating or  machine  work;    (3)  basting;    (4)  finisliing;  and  (5)  pressing. 

CUTTINQ. 

Cutting  is  considered  the  most  skilled  liranch  of  the  ready-made 
clothing  industry,  having  been  only  slightly  affected  !>y  machinery. 
The  cutter  formerly  did  his  work  entirely  by  the  use  of  shears,  and  the 
custom  tailors  still  use  this  method.  It  is  laborious  and  expensive^ 
but  is  well  suited  for  high-grade  work.  In  most  clothing  factories 
the  present  method  of  cutting  is  by  means  nf  a  circular  disk  or  knife 
operated  by  electricity  and  guided  by  the  artizan.  This  device 
incretises  the  output  of  the  cutter,  but  does  not  replace  his  skill,  since 
the  same  accuracj"  is  required  in  guiding  the  knife  as  under  the  old 
method. 

Previous  to  the  manufacture  of  clothing  on  a  large  sc^le  the  greatest 
skill  of  the  cutter  was  the  designing  and  the  fitting  of  a  garment.     In 

«  Convention  Proceedings  of  the  Boot  and  Slwie  Workers*  Union,  1902,  p,  9. 

^  Ibid.,  IJKM,  p,  22,  Tho  iininn  stamp  i^  ^rfinlod  to  manufacturers  of  all  giadee  of 
»htive,  ffince  ihe  union  t'ndciiv')!^  lo  maki*  tlit*  hi\»A  of  actual  value  tiD  the  shoe  woriEers 
nitbcr  thftn  a  6tai&|J  of  superior  qunlity  uf  guuds. 
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merchant  tailorint*  the  cutter  takes  the  customer's  measure ,  eSl 
goods,  superiiiteiidh    the    '*try  on/*    and    acts    as   furenmn*     Theiie^ 
functions  require  marked  ability,  and  conssequently  the  cutter  who 
works  upon  cunloin-made  gixids  is  more  higldy  hkilled  and  hef  1 1  I 

than  the  cutter  working  upon  the  factory  product.     The  new  <  \ 

cutters  in  factories  do  nothing  but  the  cutting.     They  are  diHeren- 
tialcd  from  the  designers,  the  men  who  design  the  patterns  fri>m 
wbicli    the   cutter   mark;*  off    and  cuts   the  cloth.     The   latter    are' 
highly  paitl  artists,  but  the  miiiiljer  required  in  tlu>  industry  i^  very 
Uniited. 

The  importance  of  the  cutter  in  the  clothing  trade  has  be<*n  largely 
diminished  by  the  iiitnxluction  of  standard  patterns.  These  are 
placed  on  the  goods  by  tlie  *'  marker/*  whose  chief  skill  lies  in  securing 
from  a  given  piece  of  goods  a  maximum  number  of  suits.  Thu' 
•'trimmer**  follows  with  the  knife  or  circular  disk  and  cuts  the  cloth 
according  to  the  markings  of  the  fornier. 

Despite  tills  divihion  of  labor,  the  occupations  in  the  cutting 
department  are  the  most  skilled  of  the  chjtliing  trader,  Maiiufuc- 
turern  have  umlertaken  to  introduce  workmen  of  less  skill  and 
experience,  but  sucli  att-emjits  have  usually  ended  in  faihire.(")  The 
cutters  are  the  best  organized  of  the  garment  workers,  and  in  some 
localities  they  have  been  able  to  enforce  apprenticeship  regul«i(ian&. 


I 


OPKRATIXO   OR   MACHINE    WORK. 

Division  of  labor  has  so  affected  this  part  of  the  work  m  clt>tjiui^ 
manufacture  tlial  eacli  operator  becomes  a  specialist,  working  i»nly 
on  a  small  part  of  a  garment.  On  coats  and  heavy  material  the 
operMting  is  iiont*  principally  by  meti,  but  on  pants  and  vests  women 
are  largely  ejuployed. 

BASTIXO. 


This  consists  of  the  tacking  down  of  the  edges  and  seams  of  a  gar- 
ment and  is  still  done  largely  by  hand.  In  tliis  line  of  work  eho 
practise  is  also  to  subdivide  (he  labor  and  to  make  each  worker  a 
specialist.  Part  t>f  the  work  of  bastuig,  especially  on  coats,  is  highly 
skilled  hand  work,  and  the  men  who  do  Uiis  work  nmst  be  trained  to 
it  and  are  generally  well  paid.  But  the  basting  of  the  minor  parts, 
auch  as  tlu^  sleeves,  la{iels,  and  canvai*,  requires  very  little  skill,  aud 
is  done  mainly  by  women  and  girls. 


GENEHAL   FTNISIIINO. 


This  work  includes  felling,  lacldng,  Rcwnng  on  hiitions,  tiud  ti^»'  iik*\ 
[It  requires  neither  physical  strength  nor  training,  and  accordingly  is 
lone  by  women  and  children,  usually  outside  the  shop*     In  New 
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York  City  it  is  the  orciipution  of  a  large  number  cjf  Ilalidji  women, 
who  do  the  work  in  their  homes,  while  attending  tt»  their  household 
duties.  As  a  whole,  finishing  is  a  very  small  part  of  the  total  labor 
involved  in  the  manufaeture  of  elotliing, 

FBieeiNG. 

Prcxsaing  is  almost  universally  done  by  men,  since  it  demands  a 
great  deal  of  phybical  exertion,  A  subdivision  of  labor  likewise 
obtains  in  this  branch  of  the  industry-,  and  aeeordingly  there  are  coat 
pressers,  vest  pressers,  sleeve  pressers,  etc.,  each  class  trained  in  its 
own  branch  of  work,  and  generally  incapable  of  doing  the  work  of  the 
others.  The  common  form  of  pressing  in  clothuig  factories  is  by  the 
use  of  a  large  flatiron — the  ** goose **^which  is  heated  on  a  stove  or 
furnace  and  applied  directly  to  the  goods,  without  mechanical  aid. 
Much  physical  exertion  on  the  part  of  the  presser  has  been  saved  by 
attaching  the  "goose''  to  a  crane  or  movable  arm.  Within  recent 
years  an  innovation  in  the  form  of  a  coat-pressing  machine,  which 
can  be  used  in  the  less  complex  parts  of  the  work,  has  been  introduced 
in  the  trade. (**) 

The  policy  of  the  United  Garment  Workers  regarding  machinerj^ 
and  the  division  of  labor  ia  very  similar  to  that  of  the  Boot  and  Shoe 
Workers*  Uniiui.  With  the  exception  of  the  cutting  brandi  of  the 
indostry  no  apprenticeship  regulations  are  enforced,  and  the  union 
has  very  little  opportunity  to  impose  restrictions  regarding  the 
system  under  which  work  is  to  be  performed.  As  with  the  Boot  and 
Shoe  Workers,  much  reUance  is  placed  upon  the  union  label  as  a 
means  to  obtain  better  working  conditions  and  to  increase  the 
employment  of  union  garment  workers. 

THE  AMALGAMATED  MEAT  CUTTERS  AlTD  BITTCHBlt  WORKMEN'S 

msnoN, 

The  Amalgamated  Meat  Cutters  and  Butcher  Workmen's  Union  of 
North  ^Vmerica,  a  national  oTganization,  contains  all  the  workere  in 
the  slaughtering  and  meat-packing  industry^  its  jurisdiction  covering 
every  wage-earner,  **from  the  man  who  takes  the  bullock  on  the  hoof 
un(  il  it  goes  into  the  hands  of  the  consumer."  The  difTerent  brandies 
of  workers,  where  sufficient  numbers  are  found  in  one  locahty,  are 
organized  as  separate  local  unions,  but  where  a  suflicient  number  of 
each  branch  is  not  found  in  one  locality  they  are  combined  into  a 
single  local  organization.  Tlie  policy  of  the  Amalgamated  Meat 
Cutters  and  Butcher  Workmen's  Union  has  been  to  organize  the  * 
unskilled  as  well  as  the  skilled  workers  in  the  industry,  and  to  main- 
tain a  relatively  high  standard  rate  among  the  lowest  grades.  The 
geiuTal  strike  of  the  stmmier  of  1904  was  raust*d  by  a  demand  for  a 


higher  niinimum  wa^e  for  the  miskilletl  laborers,     Prt^viuui*  to  t! 
strike  the  union  was  com(>os*^d  of  oU.DUO  rncinbens,  of  whom  «n,5(H)l 
were  catllf  luitchers;   hut  of  thej*e  only  about  2,000  are  af  the  in4)^| 
hit^hly  skilled  worknieii  in  {\w  slatt^liti»rinj?  industry.     Tlielr  iinpor 
tance  has  bnm^ht  to  them  the  title  of  "butcher  aristocracy.'*     **Tbetr^ 
strate^c  position  Is  ox|ilained  by  tho  character  and  cxpensiveness  of 
the  material   they  work   upon.     The  cattle  butchers  can   do   nmre 
damage  than  any  other  workmen;  for  a  cut  in  tlie  lude  depreciates  it.s 
vakie  70  cents,  and  a  spotted  or  rou^h  carcass  will  be  the  la^it  to  s**!!, 
with  »he  risk  of  the  rapid  depreciation  uf  a  perishable  product. **(*') 

When  it  is  inipracticabk*  or  inc^vpcdient  to  anial<;^aniale  under  one 
national  organization  all  grades  of  employees  in  an  industrj',  or  differ- 
ent f^rcHips  of  rncrhanics  doin*^  simihtr  lines  of  work,  jurisdictional  dis- 
putes are  not  unconmion.  These  disputes  are  most  frequent  and  seri- 
ous in  industries  in  which  the  labor  processes  are  constantly  under- 
f^otn^  chaiij^e.  The}'  have  practically  disappeared  in  the  textile  and 
mining  trades^  but  are  numerous  in  the  buikling  and  metal  trades, 
where  they  are  due  both  to  the  introduction  of  new  materia)  and  the 
''specialization*"  of  mechanics. 

The  frec|ucficy  of  quarrels  over  trade  bouudaries  is  a  conataiii 
source  of  irritation  to  tlie  officials  of  the  American  Federation  of 
Ijabor,  before  whom  they  come  up  for  adjudication.  FHiring  1903, 
for  example,  '*the  ?jlectrical  Workers  and  Machinists  objected  to  a 
charter  being;  granted  to  the  Ek*vator  Ctjustructors.  The  Plumbers 
hud  disputes  with  the  Metal  Workers  and  the  Electrical  Workers  over 
tlie  question  of  conduit  work,  which  was  finally  granted  to  the  Elec- 
trical Workers.  The  Sheet  Metal  Workers  contended  with  the  Paint- 
ers as  to  whicli  union  should  do  the  ghizing  in  metnltic  skylights  and 
sashes,  and  the  United  Brotherhood  of  Carpenters  with  the  Wood, 
W^ire  and  Metal  Lathers  over  the  jurisdiction  of  wood  lathing/' {**) 

The  origin  and  character  of  disputes  of  jurisdiction  or  demarcation 
is  exemplified  in  the  shipbuilding  Industry  of  Great  Rr  il  jnm. 
which  Sidney  and  Beatrice  Webb  write  as  follows 

The  gradmil  transfornmtion  of  tlie  passenger  sliip  from  tbe  simploj 
Deal  lugger  into  an  elaborate  (loaiing  hotel  has  obscured  all  the  old 
lines  of  divjsitm  between  trades.  Sanitary  work,  for  instance,  has 
always  been  the  special  domain  of  the  plumf>er,  ana  when  the  sanitary 
af)pliances  t)f  ships  became  as  elaborate  a-s  those  of  houses,  the  plumbtir 
naturally  followed  his  work.  But,  from  the  ver^*  begituvuig  of  steam 
navitration,  all  iron  niping  on  board  a  steamship,  whatever  its  purpose, ' 
had  been  fitted  by  the  engineer.     Hence  the  plumbers  and  littera  Dotb 

Itt  Cummonn^  Traclc  Unionism  ami  Lttl>or  Pmlih^m^,  p.  223.     Tlu*  phn^  ) 
not  m  highly  akillft<J  as  thu  ealtlo  butrlior,  bt-i-aum*  hf  pulln  uH  lhrc*»-f< ntnhn  ui  > 
Whoroa**  the  cruttb  butcher  can  pull  i)ff  only  2  per  rent,  ihv  rtiniiindcr  requiring  ii>  im 
rut  off  nriilly. 
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romplained  that  the  ** bread  was  being  taken  out  of  their  mouths''  by 
their  rivals. 

We  need  not  recite  the  numberless  other  points  at  wliieh  t!ie  erafta-i 
men  working  on  a  modern  warship  or  Atlunlic  Uner  fhid  caeh  new 
improvement  hringint^  different  trades  into  sharp  oonfliet.     The  Kngi- 
neers  have,  on  ditterent  occasions,  cjuarrc^kHl  on  this  score  with  thtj 
Boiler  Makers,  the  Shipwrights,  the  Joiners,  the  Brass  Workers,  th«'^ 
Phimbers,  and  the  Tin  Plate  Workers;  the  Boiler  Makers  have  had 
their  own  dilTerences  w  itli  the  Shipwrights,  the  Smiths,  and  the  Chip- 
pers  and  Drillers;  the  Sliipwrights  have  fought  with  the  Calkers.  the 
Boat  and  Barge  Biiiklers,  the  Ma>.t  and  Block  Makers,  and  the  Joiners; 
the  Joiners  themselves  Inive  other  quarrels  with  the  Mill  Sawyei*s,  the 
Pattern  Makers,  the  Cabinetmakers,  the  Upholsterers,  and  the  French 
Polishers;  whilst  minor  trades,  sucli  as  tlie  Hammermen,  the  Ship 
Painters,  and  the  **Red  l^eaders,"  are  at  war  all  round. (**) 

One  of  tlie  most  recent  of  the  important  jurisdictional  disputes  in 
the  United  States  is  that  prevailing  in  the  plumbing  and  steam  fitting 
trades.  Plumbing,  steam  fitting,  gas  fitting,  sprinkler  fitting,  fixture 
hanging,  and  pipe  cutting  are  now  s^eparate  oecupations,  tho  originally 
all  such  work  was  done  by  the  same  workmen.  With  the  progress  oi 
invention  the  trade  has  branched  out  into  broader  fields,  and  the 
journeymen  have  become  specialists,  each  following  a  different  line  o 
work.  Kegarding  this  disintegration  of  the  craft  the  president  of  the 
United  Ass«)rialion  of  Journeymen  Plumbers,  Gas  Fitters,  etc.,  in  hia 
report  to  the  thirteenth  general  convention,  spoke  as  follows: 

Our  trade  as  well  as  others  has  been  rapidly  branching  out  into 
unknown  fields,  so  that  to-day  we  have  branclnng  from  plumbers,  gas 
and  steam  fitters  an  array  of  specialists,  such  as  sprinkler  fitters, 
ammonia,  nipe  fitters,  fixture  hangers,  beer  pumpmen,  and  *'ship 
plumbers, '  all  of  which  properly  belong  to  and  are,  in  a  great  majority 
of  eases,  graduates  of  the  first-named  branch  of  our  trade.  While 
not  all  of  the  last  mentioned  are  alBliated  with  the  United  Associa- 
tion, they  are  using  the  same  tools  and  fittings  and  should  properly 
affiliate.  (**) 

The  endeavor  of  the  United  Association  of  Journeymen  Plumbers  to 
control  all  branches  of  plumbing  and  steam  fitting  has  led  to  a  juris- 
dictional dispute  with  the  National  Association  of  Steam  and  Hot 
Water  Fitters.  The  International  Association  of  Journeymen  Plumb- 
ers, Steam  Fitters  and  Gas  Fitters  was  first  organized  in  1880;  went 
to  pieces  in  1888,  but  was  reorganized  in  1881>  as  the  United  Asso- 
ciation of  Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters  and 
Steam  Fitters'  Helpers  of  the  United  States  and  Canada.  The  year 
previous,  1888,  the  National  Association  of  Steam  and  Hot  Water  Fit- 
ters and  Helpers  had  been  formed,  which  included  men  employed  in 
the  fitting  of  engine  and  boiler  connections,  and  piping  for  power  or 
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heating  piiqxises,  for  refrigerating*  juid  for  fire  *^xt  i  n^.     Tbo 

joiirnoynieu  duiii^  this  lino  of  work  had  previously  .    "d  to  thr 

plumbers'  kn^Hb,  Arc4»rdinp:ly  wh<*n  separate  national  orgmnixationfi 
were  formed  a  jiirisdirtional  dispute  arose,  the  phimhers  elaiTi  '  tt 

steam  fit  ting  was  a  hran<  h  of  Uieir  trade.      111  ftM.'ling  hn  '  d 

between  the  two  organi:&atioii9  over  mnca.  In  1890  a  charter  wts 
granted  by  the  American  Federation  <»f  Labor  to  the  National  jrV&so- 
ciation  of  Steam  and  Hot  Water  Fitters,  with  the  provision  that 
steam  fitters  who  were  members  of  the  United  ^\j»ociation  of  Joumey- 
men  Plumbers  niit^ht  retain  their  membei-ship  in  tlie  hitter  ^  '  m- 

iion  if  tliey  preferretl,  and  that  steam  litters  might  jt*in  tin 
pprs*   kK!aIs  in  to^^s  where  tlieir  nimiber  was  too  small  to  form  a 
separate   union.     Tlie   United  Association  of  Journeymen  I*T       ^    r^ 
entered  a  vigorous  protect  against  the  granting  <>(  (his  cljn  •! 

have  fiinee  been  seeking  to  have  it  annulled. 

The  jurisdictional  disputes  in  the  w*aHl-w<»rkin;^  tradi-  '  i 

out  of  the  same  conditions  as  that  of  the  plumbiuf^  and  l' 

trades.  The  Machine  Wtxalworkers'  International  ITnion  was  formed 
in  St.  Louis,  August  5,  1890.  At  that  time  both  the  Ignited  Brother- 
lnK*d  of  Uaqienters  and  Joim^rs  and  tJic  International  Furniturt* 
Workers'  Union  admitted  machine  woodworkers  to  membersliip. 
altlit*  neuther  organization  made  any  special  eilort  Uj  (  <-  thl^i 

class  of  meclianics.     In  1S94  the  United  BrotherlKK>d  tn  .  jiten; 

conceded  to  the  Machine  Woodworkers^  Liternational  Union  juris- 
diction  over  all  factory  woodworkers,  and  drew  up  an  agrtH^iri  '  ^h 
the  latter  in  which  the  jurisdiction  of  eacli  organization  wa.  1. 

In  tlie  following  year  the  Machine  WiKKlworkers  anudgamat^^d  with 
the  International  Furniture  Workers'  laiion^  thus  virtually  abrogat- 
ing the  jurisdictional  agn*emcMit  with  the  carpenters.  In  Octi)bcr, 
1897,  a  new  agreement  was  made  whereby  the  Machine  Wood  workers 
were  given  full  jnrisdiction  over  all  mill  hands,  except  carpentt*r*s  who 
might  at  times  be  engaged  at  mill  work,  and  except  millwrights  and 
stair  builders.  The  United  Brotherhood  of  Carpenters  was  to  have 
sole  jurisdiction  over  outside  carpentry  work  and  the  fitting  up  of 
olTiccs  and  stores, (*»)  In  1898  the  Carpenters  in  general  convention 
abrogated  all  agreements  made  with  other  woodworking  organiza- 
tion's, and  ordered  that  no  such  agreements  be  made  in  the  future  and 
that  no  other  woodworking  organi/.aticvns  be  recognised-  Local  and 
district  councils  of  the  United  Brotherhood,  how^ever,  were  still  per* 
mitted  to  make  locfd  agreements  witli  other  woodworking  organiza- 
tions by  a  vote  of  their  nunubers.(^0  "" 

The  jurisdictic»nal  dispute  continued  until  lUOO,  when  reprem»nLa- 
tives  of  the  Amalgamated  Woodworkers  presented  ibemsolves  at  ih^ 

o  Tlit'  Carpt*ali*r,  Xovtiabtjr,  18OT, p.  7.  ^M 
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general  couvontion  of  the  United  Brotherhood  of  Carpenters  and- 
Joiners  and  tried  to  arrange  an  agreement  witli  the  hitter  regarding 
tlie  limitations  of  their  craft  boundaries.  The  woodworkers  chiimed, 
besides  all  work  in  mills,  the  riglit  to  put  up  saloon,  bank,  and  diiig 
store  fixtures  manufactured  in  sliops  under  their  control.  The  car- 
penters refused  to  grant  the  claims  of  the  woodworkers,  at  the  same 
time  asserting  their  jurisdiction  over  all  carpenter  work  as  specified  in 
their  constitution,  "^believing  that  the  division  of  control  by  two 
organizations  of  one  trade  can  not  be  tolerated,  particidarly  where  the 
standard  of  wage.^  of  one  is  lower  than  that  maintained  by  the  other.  ■ ' 
The  Brotherhood  was  instructed  to  carry  out  this  re**ommendation  in_ 
each  locality  **  in  such  manner  as  their  best  judgment  suggests.  '*(") 

The  present  constitution  of  the  United  Brotherhood  of  Carpenters' 
and  Joinera  provides  for  the  admission  to  membership  of  journe^nien 
carpenters  and  joiners,  stair  builders,  ship  builders,  millwrights, 
planing-mill  bench  hands,  cabinetmakers,  and  men  rumiing  wood- 
working machinery.  The  jurisdiction  of  the  Brotherhood  is  to  extend 
over  all  engaged  in  these  occupations,  *'  whether  working  on  the  laiild- 
iJig  in  its  erection  or  repairs,  or  employed  in  the  preparation  of  mate- 
rial for  the  same.*'  This  broad  claim,  if  conceded,  would  give  the 
Brotherhood  control  over  the  members  of  the  Amalgamated  Wood- 
workers, whose  field  is  embraced  in  the  last  tlu^ee  occupations  named 
above. 

jVnother  instance  of  how  the  use  of  new  materials  and  changes  in 
building  conditions  may  lead  to  disputes  over  trade  jurisdiction  is 
found  in  the  Bricklayers  and  Masons'  International  Union.  This 
union  is  one  of  the  best  organized  and  most  independent  of  the  build- 
jng  trades  organizations.  In  the  past  it  has  held  itself  aloof  from  the 
general  movements  and  alliances  with  which  most  of  the  other  unions 
are  afCliated.  Within  the  last  decade,  however,  owing  principally  to 
the  fact  that  other  trades  are  encroaching  upon  the  work  of  brick- 
layers  and  masons,  a  strong  sentiment  of  joining  the  American  Federa- 
tion of  Labor  has  grown  up  within  the  union.  The  necessity  is  felt  of 
an  alliance  with  an  organization  which  wields  some  influence  in 
settling  jiu^isclictional  disputes.  The  officers  of  the  union  believe 
that  the  policy  of  isolation  is  inadequate  to  the  rapidly  changing 
conditions  of  the  trade.  New  materials  and  processes  which  formerh" 
did  not  compete  with  the  bricklayers*  and  stonemasons'  crafts  are 
now  c^jrapeting  actively  with  them.  This  condition  is  bringing  with 
it  a  train  of  disput4?s  involving  endless  trouble.  Moreover,  specializa- 
tion within  the  trade  is  causing  secession  from  the  union,  as  well  as 
the  formation  of  smaller  unions  of  trades  which  were  formerly  included 
in  the  older  union.  The  Bricklayers  and  Masons  have  at  present 
jurisdictional  dispute;^,  i)f  more  or  less  importance,  with  the  Stone 

<»  Report  of  tho  ladusthal  Coimii\ae4ftu,N^V.'^\\,l?.%aift- 
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Cutters*  Union,  the  Electricians,  the  ElevaUir  CotiBtruc tors,  ana 
wilii  the  Terra  Cotta  and  Tile  Workers.  (") 

Jurisdictional  disputes  in  the  manufacturing  industries,  tho  le^ 
frequent  than  in  the  building  and  nietnl  trades,  produce  the  sarno 
irritaliun  and  conflict  among  organized  workers.  A  recent  ease  of 
friction  caused  by  tho  overlapping  of  craft  boundaries  in  tlic  maou- 
facttuing  trades  is  the  juris'lictional  dispute  of  tho  Journeymen 
Tailors*  Union  and  the  United  Gannent  Workers,  For  several  years 
'  there  has  been  c^mstant  friction  between  the  joiTrneymen  tailors  and 
the  garment  workers  as  to  t!ie  pro|>er  tlistinrtion  between  custom- 
tailored  and  factory-made  garments.  The  new  methods  which  are 
constantly  being  introduced  into  garment  manufacturing  are  con- 
tinually^ wif)ing  not  the  distinct  lines  which  divide  one  trade  from 
the  other.  This  being  true,  there  naturally  arose  friction  between 
tlie  imions  in  the  same  industry  and  closely  allied  to  one  another. 
To  eliminate  this  friction  and  to  conserve  the  best  Interests  of  garment 
workers,  u  niovenu'nl  has  been  inaugm*ated  to  unite  tfietn  all  intii  nne 
organization,  working  harmoniously  for  a  common  end. 

The  join'n(*vmen  taift^rs  were  among  the  earliest  craftsmen  to  turm 
trade  unions  in  the  United  States.  Even  previous  to  the  last  century 
we  find  records  of  their  organization  in  New  York,  Phihidelphia«  and 
some  other  large  cities  of  the  eastern  coast.  In  1S72  a  national  union 
was  formed,  hot  so<in  went  out  of  existence.  The  present  organiza- 
tion, the  Journeymen  Tailors'  Union  of  America,  was  founded  in  1^93. 

The  manufacture  of  thjthing  on  a  large  scale  luis  not  tlisphtced  the 
journeyman  tailor.  Rather  has  the  ready-made  clothing  industry 
taken  the  place  of  garment  making  in  the  home.  Nevertheless,  the 
journeymen  tailors  have  been  affected  in  various  ways  by  the  factory 
system  tif  clothing  manufacture.  The  journeymen  tailorsp  unlike 
garment  workers,  entleavor  to  maintain  a  sort  of  apprenticesliip 
system,  but  owing  to  a  nund>er  of  causes  very  few  api»rentireJ5  are 
found  to-day  in  the  custom  branch  of  the  clothing  trade.  One  of 
the  principal  reasons  why  boys  do  not  care  to  remain  <ipprenticc^ 
to  journe'vnien  tailors  is  the  rise  of  cheap^  custom  tailoring,  known 
as  "special-order  work,"  wherein  the  **  team  system*'  of  manufacture 
prevails.  Within  recent  years  large  clothing  firms  doing  a  regular 
factor^'  business  have  inaugurateil  a  system  of  sending  out  agents 
all  over  the  country  to  solicit  special  orders  for  *' made-to-measure" 
garments.  This  class  of  work  is  not  done  by  journeymen  tailord,  but 
by  a  separate  class  of  men,  whose  skill  ranges  from  that  of  the 
ordinary  garment  worker  to  that  of  the  custom  tailor.  Hence, 
journeyrnen  tailors'  apprentices  can  readily  enter  this  field  0f  work 
before  serving  out  their  full  term  of  apprenticeship,     Lao'gely  for  this 

«Studu'«  In  AiiKTicTin  Tni^k*  t'nioni«^m.  tditod  l*y  Rollandfr  and  B:imi4t,  J 
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reason  the  Journeymen   Tailors  refuse   to   ally  themselves  with  the 
**  special-order ' '  workers. 

The  question  of  assuming;  jurisdiction  over  the  ** special-order" 
tailors  has  been  voted  upon  three  times  in  the  Journeymen  Tailors^ 
Union^  and  in  100:5  was  fmally  defeated,  despite  the  favorable  stand 
taken  by  the  officers  of  the  union.  The  secretary-treasurer,  Mr.  John 
B.  Lennon,  took  the  ground  that  the  **team  system"  of  manufacture 
in  custom  w^ork  does  not  necessarily  mean  a  deterioration  in  the 
quality  of  workmanship.  ''  This  change  of  system  of  making  custom 
tailcirint^  from  the  regular  journeyman  tailor  who  made  the  complete 
job,  to  the  factory  or  team  system/'  he  said  in  a  recent  report,  "does 
not  necessarily  mean  for  the  average  class  of  work  a  deterioration 
to  quality.  This  has  heretofore  been  the  case  but  I  believe  largely 
because  of  the  fact  that  the  regular  journeymen  tailors  would  not 
permit  the  organization  of  this  class  of  work  under  our  union,  and 
consequently  tiid  not  and  would  not  work  at  it/'  (")  Mr.  Lennon  urged 
the  members  to  become  active  factors  in  the  making  of  this  class  of 
work,  saying  that  the  efforts  of  the  union  to  prevent  the  introduction 
of  the  factory  method  of  making  custom  clothing  had  been  continu- 
ally, tlisastrous,  causing  the  work  of  the  journeyman  taUor  to  be 
restricted  to  a  nanow  field  and  resulting  in  an  oversupply  of  labor 
ajid  lower  wages  than  formerly. 

In  1003^  after  the  refusal  of  the  Journeymen  Tailors  to  admit  the 
*' special-order*  tailors,  the  United  Garment  Workers  began  to 
organize  these  workmen  under  a  separate  classificatitm.  An  agree- 
ment had  been  dra\m  up  in  1895  between  the  two  organizations, 
whereby  the  Garment  Workers  were  granted  jurisJiction  over 
** special-order'*  workmen  in  the  United  States  and  Canada,  whether 
working  under  the  system  of  the  ** old-time"  journeymen  tailors  or 
under  the  factory  system,  when  the  average  price  at  which  the  suit 
made  up  was  sold  in  the  United  States  was  not  more  than  825  and 
in  Canada  not  more  than    $18.     Where  the  price  of   the  suits  was 

■  higher  the  workers  could  be  admitted  to  the  Journeymen  TaiUirs' 
B  ITnion.{^)  This  arrangements  however,  has  failed  to  eliminate  friction 
H  between  the  two  organizations  which,  it  is  hoped,  may  be  eventually 
H     accomplished  thru  federation  or  amalgamation. 

■  tl] 


I 


EFFECT  OF  THE  DISINTEGRATION  OF  TRADES  UPON 
THE  SKILL  OF  THE  WORKER. 


One  of  the  principal  effects  of  the  disinte^^ration  of  trades  has  been 
the  gradual  breaking  <lown  of  the  barriers  which  formerly  separatcil 
the  skilled  from  the  unskilled  occupations.  The  numerous  grachi- 
tions  of  skill  resulting  from  the  extensive  use  of  machinery  and  sub- 
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division  of  labor  render  it  extremely  difficult  to  elassifr  laborers  intoj 
noiicuinpetitivo  groups,  each  upon  u  difrerenf  pinne  fn»in  the  other 
Varioua  classification  of  such  indusCrial  groups  hav*e  been  nlTcred  fmm 
time  to  time  by  economists.     John  Stuart  Mill  wns  the  fimi   F'    '"  hj 
et'ontunist  to  attempt  to  grade  and  classify  occupations  into  >• 
groups.     Imprest    by  the   difficulties  which    bmet  a  parent  in 
attempt  to  brinL^  up  his  son  in  an  occupation  widely  ditTctrent  in  char-^ 
actcr  and  of  a  higher  grade  than  hi.s  own,  Mill  wrote  coiu^eming  the 
diffei^ent  industrial  groups  a.s  follows: 

So  complete,  indeed,  has  hiiherto  l>een  the  separation*  so  ^ 
nuirked  tlie  line  of  deman-ntion,  between  the  diiXerent  *;r 
laborers,  as  to  be  almost  e<juivalent  to  an  hereditary  distmeiu>n  of 
caste;  each  employment  bemg  chiefly  recruited  from  the  children  of 
th4>se  ah'eudy  employed  in  it,  or  in  employments  ot  the  aame  rank 
with  it  in  social  estimation,  or  from  the  cfiildren  of  persfuis  who,  if 
orij^inalh'  of  a  lower  rank,  have  succeedeil  in  raising  themsfdvi*s  by 
therr  exertions.  The  liberal  professions  are  mostly  su}>plied  by  thej 
sons  of  either  the  professional,  or  the  idle  classes:  the  more  highly' 
skilled  manual  employments  are  fdled  up  from  the  sons  of  skilled 
artizans,  or  tht*  <das«  o(  lnulpsuu*n  who  rank  ^^ithlhem;  I  he  lower 
clas>;es  of  skilled  (unployments  are  in  a  sijuilar  ea,se;  and  unskilleil 
laborers,  with  occasional  exceptions,  remain  fr4)m  father  ^i  ^-mi  Iri 
their  pristine  condition, (*) 

According  to  the  above  statement  of  Mill,  industrial  society  may  be 
roughly  divided  into  fourgrouixs:  (1)  Liberal  professions,  (2)  skilled 
manual  employment,  (.1)  the  lower  class  of  employed  artizans,  and  (4) 
the  unskilled,  common  laborers.  Tim  these  four  groups  weiT  held  to 
be  ])racticii!ly  uoncompetitive,  Mill  nevertheless  recognised  a  tendency 
towiird  the  breaking  down  of  the  barriers  which  separated  tme  from 
tlu>  others. 

Mill's  classification  of  industrial  [groups  was  adopted  by  the  English 
economist,  John  Elli(»tt  Cairnes,  the  latter  emphasizing  the  noncom- 
petitive characler  of  the  different  grou[>s.  The  classification  of  Sidney 
and  Beatrice  Webb,  which  ililTers  only  slightly  from  that  of  itill  and 
Cairm»s,  distinguishes  the  character  of  tlie  four  industrial  groups  as: 
(1)  Manual  wink,  (2)  routine  mental  work,  (3)  artistic  work,  and  (4) 
intellectual  work, 

A  idassification  very  sinular  to  the  above  but  more  suited  to  our 
existing  conditions  is  given  by  Prof.  Franklin  L,  Giddiugs.  His 
divisicms  are:  (I)  Automatic  manual  labor,  including  common  Inborei 
and  machine  attendants;  (2)  responsible  manual  labor,  uicludinj^ 
those  who  can  be  trusted  with  some  responsibility  and  labor  of  self- 
dirt*ction:  (3)  brain  workers,  such  as  bookkeepers;  (4)  responmble 
brain  workers,  including  superintendents  and  directors. 
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^Vll  the  above  clas*.ifications  are  upen  to  the  objection  that  they 
Uraw  broad  line^  of  division,  wldch  under  actual  comlitions  tK>  not 
exist.  The  numerous  gradatiouB,  not  only  amoi^  worken*  practis- 
ing the  same  trade,  but  in  industrial  society  as  a  whole,  do  not 
pemiit  a  strict  classification  of  separates  industrial  groups.  Certain 
classes  of  workers  in  the  manual  occupations,  however,  have  similar 
characteristics  and  are  on  the  same  S4jcial  and  industrial  plane  as 
regards  skill  and  upprenticosliip,  Conliiim^  ouri*elveji  accordingly  to 
manual  trades  we  may  roughly  divide  industrial  workers  into  two 
categories: 

(1)  Those  who,  from  their  natural  ability  or  trainings  Ijave  become 
proficient  in  all  branches  of  a  trade  or  craft ;  mtm  who  are  not  only 
able  to  do  the  finer  kinds  of  work,  but  because  of  their  training  and 
skill,  are  also  able  to  perform  their  work  intelligently  without  the 
constant  supervision  and  direction  of  others.  These  men  receive 
relatively  higher  wages  in  all  countries,  and  by  their  skill  are  enabled- 
to  adjust  accurately  their  to*>ls  to  the  machinent^  and  manipulate' 
them  so  that  the  work  may  be  turned  out  with  accuracy  and  rapid  it  3\ 

(2)  The  seconil  category  comprises  the  bulk  of  the  unskilled 
workers;  men  who  have  not  the  ability  or  who  are  not  sulIicicnUy 
trained  to  become  skilful  mechanics.  These  men  have  not  the 
knowleil^e  or  ability  to  intelligently  perform  all  the  processes  of  a 
trade,  but  when  given  a  simple  service  to  perform,  or  when  placed  in 
charge  of  a  machine  to  which  the  material  is  adjusteil,  they  are  able 
to  turn  out  accurate  work,  and  one  of  them,  in  some  cases,  ma^*  take 
char^'e  of  several  machines.  If  a  man  of  this  class  is  intelligent  and 
is  rapid  as  well  as  accurate  in  his  movements,  he  may  in  time  acquire 
a  skill  w  hich  nniy  increase  his  earnings  to  that  of  the  trained  mechank*. 

The  problem,  however,  is  complicateil  by  the  difficnlty  of  definini* 
skill.  Under  modem  conditions,  skill  implies  not  only  manual 
dexterity,  but  speed  and  accuracy.  It  is  measured  not  only  by  the 
quality  of  the  product,  but  also  by  the  quantity  *>f  the  product. 
While  there  is  a  certain  degree  of  skill  an<l  intelligence  required  in  the 
commonest  kind  of  lalxir  (the  terms  '* skilled'*  and  ^* unskilled"  labor 
are  relative  terms),  nevertheless,  in  the  sense  in  which  the  term 
**skillefl  **  and  ** unskilled  "  are  used,  unskilled  labor  is  generally  under- 
stood as  that  labor  which  does  not  require  experience  in  order  to  per- 
form it  with  a  degree  of  efficiencj"  and  rapidity  of  movement  that  will 
enable  it  to  give  the  satisfaction  desired  by  the  employer.  Skilled 
laborers,  on  the  other  hand«  are  those  who  have  sufficient  experience 
and  training  in  the  character  of  the  work  which  they  perform  to  do  it 
both  efficiently  and  speedilj'.  The  effect  of  new  processes  and 
TOachiiiery  in  modern  imlustrj^  has  been  to  eidiance  quantitative  skill, 
while  decreasing  the  relative  importance  of  quahtative  skill.  Quan- 
titative skill  implies  close  applicati*  **^ibilitv  of  the 
worker  ^*^* '                             '*s^^  ^^^^<^^.  ^^ 
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more*  -^ent* rally  recoicnizo  in  tlie  ski! led  worker*  ini plies  both  mandff 
doxliTity  ftiul  a  tht^ro  knowletlj^e  of  ttu^  processes  of  a  trade. 

Wliether  the  evolution  of  modeni  industry  is  tending  to  ilisplsce 
manual  skill  by  intellectual  skill  is  a  mooted  question  with  econombls. 
Prof,  Alfred  Marshall,  a  leadirif:^  English  economist,  niiiititainH  that 
manual  skill  is  losing  importance  relatively  to  general  intolli^enct'  and 
vi^xorof  character,  and  this  skill  with  which  we  arc  fuaiiliar  nowadAVp 
we  do  not  often  rcco;^-nize  as  skill. 

In  districts  in  which  manufactures  have  long  been  doniiciled,  a 
habit  of  resjioDsibility^  of  carefulness  antl  promptitude  in  handling 
expensive  machinery  and  nuiterials  becomes  the  common  }>roperty  or 
all;  and  then  much  of  the  work  of  lending  macliinery  is  said  to  be 
entirely  mechanical  and  unskilled,  and  to  call  forth  no  human  facuUy 
that  is  worthy  of  esteem.  But  in  fact  it  is  nrohable  that  not  one- 
tenth  of  the  present  populations  of  the  worlu  have  the  mental  and 
moral  faculties,  the  intcllif^ence,  and  the  self-control  that  are  required 
for  i( :  perhaps  not  tJiie-hidf  ctiuld  be  made  to  do  the  work  well  by 
steady  traininfjj  for  two  generations.  Even  of  a  mamifacturing  popu- 
lation only  a  small  part  are  capable  of  doing  many  of  (he  tasks  tnat 
ap[KHir  at  first  sight  to  be  entirely  monotonous.  Machino  weaving, 
for  instancCj  simple  as  it  s€*ems,  is  divided  into  higher  and  hiwer 
grades;  and  most  of  those  who  work  in  the  lower  grades  have  not 
*the  stufT  in  them''  that  is  required  for  weaving  with  several  colors. 
And  the  dilTerences  are  even  greater  in  industries  that  deal  with  hanl 
materials,  wood,  or  metals,  or  ceramics. C*) 

Professor  Marshall  supports  Ids  theory  that  the  tendency  of  nuKlern 
machine  production  is  to  enliance  the  intelligence  of  the  worker  by 
reference  to  the  development  of  the  watch-making  industrj^  in  (he 
I  hi i ted  Stales  and  the  introduction  of  the  linot^'pe  in  the  printcri^ 
trade.     He  further  states  that; 

New  macliinery,  when  just  invented,  generally  re<mires  a  great 
deal  of  care  and  attention.  Rut  ttie  work  of  its  attenclant  is  always 
lieing  sifted;  tliat  winch  is  uniform  and  monotonous  is  gradually 
tnkt*n  over  by  the  machine,  wliicli  tluis  l>ecomes  steadily  more  and 
more  automatic  and  self-acting:  till  at  last  there  is  nothing  for  the 
hand  to  do,  but  to  supply  the  nuiterial  at  certain  intervals  and  to  take 
away  the  W(jrk  when  fmished.  There  still  remains  the  responsibility 
for  seeing  that  the  machinery  is  in  good  order  and  working  s[n4H)thty; 
but  evt*n  this  task  is  often  made  light  by  the  introduction  of  an 
uutumatic  movement,  wdiich  brings  the  macliinc  to  a  stop  the  instant 
anything  goes  wrong.  (^) 


«  ^fl^n^haU,  Prinriplt**  of  Eronomirf?,  Vol,  I,  p,  20 L 

t>  Ibid.,  p.  316.    Proff^sstir  Mfti>liair»  opinion  i**  m»pp*»rUHl  by  Mr.  Sydney  l^haf 
in  a  work  entitled  The  Lamaehiro  Cutton  Iiidiwtry,  p.  83.  who  writes:  **Thc 
auloiuiitic  the  mtichinory  thr  more  c?xarting  on  ihc  whole  h  thp  call  madr     "    - 
intoU igeuce  of  tho  op*>rat i  ves.     For  au UmiiW Iv  marh ine»  are  probably  com| > 
p>«Hibly  delicate  and  expt'Ti.sivc».     Th^'  openitiv*  -  i  ij  thiui  niust  ' 

lhf*m  if  the  boffi  re^nlt^  nriMo  tn>  «iocur»^d.     Thr  i  o|  iMtvrhiiiory 

miwt  tdfiiiiatily  Yh'  artonipauied  by  a  demiind  fur  ujur*  iU<itJgUlfid,  baU4tr  «#*" 
aad  luure  Ijigbly  paid  labor." 
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Prof.  John  A.  Mobson  dilTtTi^  from  Profoasnr  Marshall  in  re<]:ard  to 
the  efTect  of  niachmory  upon  the  intellectual  skill  of  the  artizau.  He 
holds  that  the  machine  operator  does  not  neeessarily  require  a  j2:reater 
display  of  judgment  than  the  lianil  worker.  iSueh  hi<;her  intellectual 
judgment  is  possest  by  the  inventor  rather  llian  the  inaehino  attend- 
ant.    He  admits,  however,  thai^ 

The  growth  of  machinery  has  acted  as  an  enormous  stimulant  to 
the  stud}^  of  natural  laws.  A  larj^er  and  lartjer  proportion  of  human 
elTort  is  absorbed  in  processes  of  ijivenlion,  in  tlie  manipuhition 
of  commerce  on  an  increasin<^  scale  of  magnitude  and  complexity, 
and  in  such  management  of  machinery  ami  men  as  re*|iiires  and  edu- 
cates high  intellectual  faculties  of  observation,  judgment  and  specu- 
lative imagination.  Of  that  portion  of  workers  who  may  be  said, 
witliin  limits,  U>  control  nuichiner\ ,  there  can  be  no  cjucsttou  that  the 
total  ed'cct  of  machinery^  has  been  highly  educative.  Some  measure 
of  these  educative  influences  descends  even  to  the  '*hand*'  who  tends 
some  nimute  portion  of  machinery, (**) 

Again^  in  speaking  of  the  elTect  of  machinery  in  industry,  he  says: 

The  growth  of  machine  industr^^  then  may  be  measured  by  the 
increased  number  and  complexity  of  the  processes  related  to  one 
another  in  the  mechanical  unit  or  macliine,  and  by  a  corresponding 
shrinkage  of  tlie  dependence  of  the  product  upon  tlie  skill  ami  volition 
of  the  human  being  who  tends  or  coojierntes  with  the  nuichine. 
Every  product  made  by  tool  or  machine  is  qua  industrial  product  or 
commodity  tlie  expressicm  of  the  thoiight  and  will  of  man;  but  as 
machine  production  becomes  more  highly  ilcveloped,  more  and 
more  of  the  thought  and  will  of  the  inventor,  less  and  less  of  that  of 
the  immediate  human  agent  or  machine  tender  is  exprest  in  tliQ 
product.  (**) 

The  almost  universal  opinion  of  wa>rkingmen  is  that  machinery 
tends  constantly  to  lower  the  skill  of  the  workers.  Thus  Mr.  T.  W 
Powderly,  former  general  master  workman  of  the  Knights  of  Labor, 
at  the  Sixth  Annual  Convention  of  Labor  Commissioners,  in  Indian- 
apoUs  in  1888,  said: 

It  is  neither  profital>le  nor  encouraging  to  learn  a  trade  when  the 
chances  are  that  some  morning  the  mechanic  will  awake  to  fmd  a 
machine  standing  in  his  place  doing  the  work  which  he  performed  the 
day  heffire.  Inventions  have  been  introduced  so  rapidly  and  exten- 
sivelv  during  the  last  ten  years  tliat  many  trades  have  been  almost 
revtilu lionized.  The  rapid  introductitui  of  machinery  has  a  tendency 
to  depress  wages;  the  reduction  in  wages  and  the  lack  of  security  in 
w^orkshop  management  has  been  the  cause  of  sending  many  a  boy  to 
college  who  woidd  have  gone  into  the  workshop  after  passing  ilinx 
the  routine  of  the  common  public  school.  (0 

a  PoUtJcal  Science  Qimrterly,  Vol.  VIII,  1893,  p,  Ilfl.  I 

*  Evolution  of  Modem  rapitaligm.  p.  40. 

«  Quoted  in  Lavofeeur,  Tho  American  WorkmjMV,  p.  1)2.  For  opinionji  regarding 
efliMit  of  machineiy  mne  Report  of  iho  IndoKtml  Commbaion.  Vol.  VII,  pp*  121.  mfl^ 
744,  780. 

1Jj5b—No.  tf7—  ■ 


Xfrs.  FAnny  B-  Aiiii»s,  former  furturr  inf^peetm"  for  the  St  ate 
ilA>^^<M"huitett«^  in  her  tiitNiimanT  before  tbie  Industriai  CumtnuofaoD^ 
[%lAtcci  thiit  with  the  invention  of  inacliinen'  un^kilM  workeis  are 
n»taine(I  AH  machine  workers,  while  hancj  Ubor  is  eontinually  rrmiuidadt 
to  higher  ftrtintir  W(irk.(«) 

Whatever  mar  be  the  effect  upon  Ihe  general  intentgeDce  uf  ihe 
Workert»,  it  can  not  bo  dcnieil  tliat  the  tendencj  of  maihtnejy  and  tlie 
new  processesi  of  production  in  to  replaee  tlie  akill  of  tbo  handicrafts 
man.  A  ne^'  form  of  skill,  howe%'er,  may  be  created,  a  skill  which  is 
dependent  lar^Hy  upfm  the  rhnriK'ter  uf  the  t  I  need,    ff 

the  niachine  or  new  process  is  automatic  and  o...,^..  .a  ,  ■i«.,-vicr,  com- 
paratively little  skill  b»  generally  required  of  tlie  attendant,  Iho 
mechanical  ^kill  may  be  required  of  llie  person  who  adjujits  the  mate- 
rial to  the  machine.  If,  on  the  other  hand,  the  machine  requires 
care  and  dexterity  in  its  management,  int'olrinj^  a  knowled^  of  iu 
meclmniKm  on  tht»  part  of  the  operator,  a  new  kind  of  nkill  may  be 
demanded  which,  in  some  casi*?*,  may  lie  of  a  higher  gra<Je  than  that 
poflaest  by  the  hand  worker.  Moreover,  where  the  machine  work 
requires  close  mental  a(>phration,  severe  nervous  tension,  am!  y 

of  movement,  a  ** physical"  or  quantitntlvr  riitli  r  flmn  ni  ve 

skill  may  be  demanded  of  the  attendant. 

MEASUKEIiCENT   OF   SK1X.L, 

Altho  practically  it  is  impossible  to  apply  any  single  concludve 
criterion  by  which  skill  may  be  measured,  there  are,  nev^  h, 

c^rtftin  conditions  which  dUtinguish  the  dilTcrcnt  kinds  an  -  ^:  -  -,s 
of  hibor  known  as  skilled  and  unskilled.  Generally  i}])cakixig,  llie 
akill  of  an  occujmtion  may  In*  determined   (I)  by  the  trj  "  r 

experience  esst^ntial  to  competency;  (2)  by  the  character  a:.-  -  *1 
conditiomi  of  the  workers,  and  (3)  by  their  standard  of  earnings.  Tlu»i«i> 
criteria  nuiy  be  applied  cither  separately  or  together,  each  hein^ 
gaged  by  the  circumstance  s  and  conditiims  which  alter  or  determine 
itn  effect.  In  conaiderm^  the  problem  whether  tikill  hats  increaised 
or  decreased  in  certain  trades  it  will  be  mN^easar  ^^^  evi- 

dence concerning  changes  in  the  amount  of  nc  .'i.iA^t  aa 

well  aa  evidence  bearing  on  the  character  and  conditions  of  llie 
workers,  thcur  wagea,  etc. 


TUAINIKU    OK    KXeiCUI£XCE    EHHEXTIAL   TO    COMPKTK.Nt 

Aft  a  general  rule  a  long  term  of  apprenticei<lup  prevailing^  in  % 
tratle  denotes  a  high  grade  of  skill.  The  time  required  to  f---  ^hty 
trade,  however,  is  not  necejisarily  exactly  equal  to  the  jv  I 

apprenticeship  fixt  by  employers  and  uniona  in  the  differen 

'«  Repent  of  the  Ind\iAlTV«il  CVnntftiwi<iti*  V<>l.  VI  I,  v  ^^' 
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Since  conditions  other  than  the  skill  essential  to  the  craft  niaj  deter- 
mine the  apprenticeship  period  enforced  by  a  trade  organization. 
Thf  periiui  Gxt  by  several  American  unions  is  frequently  aUej^ed  to 
be  exeesjsive  and  artifieiaL(^)  The  Rvo  years'  term  of  the  Glass  Bottle 
Blowers*  Assoi^iation,  for  example,  is  enforced  only  as  a  eonces^^iciri 
to  the  employers,  who  are  enabled  thereby  to  emph\v  a  journeymAn 
at  apprenticeship  wastes..  An  apprentice  glass-bottle  blower  gener- 
ally becomes  eificient  inside  of  half  the  term  of  apprenticeship.  (^) 

Similarly  the  term  of  apprenticeship  for  a  kiln  man  in  pottery  is  ibtt 
liy  the  union  at  three  years;  but  the  most  radical  of  the  employers 
declare  ''that  an  apprentice  is  a  kiln  man  in  one  3"ear  if  he  is  ever 
going  to  be/'C^)  The  three  years  of  apprenticeship  of  the  Cigar 
Makers'  Union  under  modern  conditions  is  likewise  held  to  be  excesr- 
sive  and  is  enforced  only  in  exceptional  cases.  {**)  Immigrants  after  a 
few  weeks'  instruction  are  enabled  to  roll  cigars  with  moderate  speed 
and  accuracy,  and  after  a  few  months  of  steady  practise  become 
proficient  in  their  line  of  work, 

A  number  of  national  trade  unions  soek  t-o  prevent  the  excessive 
exploitation  of  apprentices  by  employers,  insisting  that  apprentices 
receive  journe3xnen's  wages  at  the  termination  of  the  apprentice- 
ship perimi  fixt  by  the  union  roles.  The  endeavor,  likewise,  is  to 
have  the  earnings  of  the  apprentice  increased  at  successive  periods 
durmg  the  term,  so  that  in  the  last  months  of  apprentici-ship  his 
earnings  will  approach  the  journeymen's  scale.  Thus  the  Dish  Mak- 
ers and  Pressers,  who  are  an  important  branch  of  the  Brotherhnod 
of  Operative  Potters^  endeavor  as  far  as  practicable  to  hmit  the 
apprenticeship  period  in  their  trade  to  five  years,  and  insist  that 

o  Kx-Ooimmiiwioner  of  Labor  Carroll  D.  Wriglil  t€?atified  before  the  ludtistrial  Com- 
miMm  tliat  it  w^s  claimixl  by  some  writers  that  the  ikhl  s>'^em  cif  appinmlicrsihtp 
under  modem  c»mditio»3  had  beccwue  in  a  ct^rliiin  scas<?  mbbc*ry  of  the  upprenricT, 
who  y  kopt  on  approiiiice  work  lung  after  ho  had  become  a  dkille<l  laboror. — Report 
of  the  Industrial  Commii^^iim,  Vf>L  VII,  p.  18, 

fr  Roport  of  the  Indvtstrial  Commission,  Vol.  VII,  p.  110.  Seo  ali^o  Eleventh  Spocial 
Kpp<»rt  nf  the  Bun>a«  of  Labor,  p>.  *n'J.  In  bin  r»'ix«rt  to  the  twenty-sixth  convention 
of  the  Glass  Blowcis'  AHsociatiun  Prc*tiidi«nt  IV'nis  Hayes  stated  that  "No  one  will 
attimipt  to  controvert  the  fart  that  <^«np<^llijig  an  apprentice  in  the  bottle  tradw  to 
s^rve  fivo  years  for  half  pay  is  an  injii^tico,  not  only  lo  the  boy  himself,  but  lo  the 
journi*yinen,  wlnjse  labnr  hv  often  disjdacos/*— rniceedings  uf  the  26th  Anuual  Con- 
vonti«>n  of  the  Glass  Bottle  Blowers*  As5it>ciation,  1002,  p.  50. 

«Si*«  Eleventh  Special  R»^p»^rt  of  the  Oommij^ioner  of  Lai>nr,  p.  672.  In  reply  to 
thii*  union  olhcialri  aay,  a**  rf^gardfi  tht?  mere  matter  of  placing  isa(^»rs»  in  a  kiln,  it  is 
tnh\  but  "shuvild  any  prtddem  of  economic  kiln  fillings  arise  or  anything  h;ippen  liy 
wliich  the  resfpjnsibility  of  placing  the  ware  in  the  kiln  fell  uptm  this  man  land  an 
tiQtiAual  assortment  of  ware  be  presented,  he  would  lof«e  the  firm  more  in  a  week  than 
they  should  ever  hope  to  gain  by  havings  their  own  way  alx>ut  apprentice?. " 

<*  Eleventh  8p<t*cial  Report  of  the  lV>mmiasion«*r  of  Labor,  p.  ^81;  ahw  Hep«jrt  cd  the 
Indttttrial  Commi^^ion,  Vol,  VII,  p.  ISL 
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thrrettfter  the  approntico  r  'inM*ynien  wages,     Tlir  Gt«fis  ^^H 

Up   BUmvrs*   Aj5i*«x-iatum   ii  liniiu   the   period   to   five   yH^H 

whilo  the  stonecutters',  bricklayers',  cigar  makers',  aticl  pattern  man 
CTH  unions  do  not  permit  an  apprentice  to  serve  lonirrr  than  iha 
tr-mi  stated  in  the  con.stiUition  of  the  international  organization, (*)  J 
Probably  a  better  test  of  skill  in  a  trade  than  that  of  the  term  oi 
apprenticeship  a^  fix.t  by  employers  and  trades  unions  is  '*  -' 

en<e  and  practise  that  is  ordinarily  required  for  ad  vane*  i  ij 

the  lower  to  the  higher  grades  of  workmanship  in  a  craft.     FragreaJ 
sion  within  a  trade  pennit^  a  boy  to  move  from  the  '  '  ,>1 

inon*  complex  operations  at  a  rate  commensurate  wit  i 

and  dexterity,  thus  giving  those  who  have  extraordinary  ability  oq 
who  apply   themselves  earnestly  to  their  work  on  oppi  tiJ 

pass  rapidly  tlini  the  various  stages  of  apprenticeship,  Coi  ^  ntlyl 
the  so-called  ** helper  system"  of  entrance  to  a  trade,  as  wo  shall 
explain  later,  is  more  adapted  to  nuidern  conditions  than  the  appren- 
ticeship system.  By  the  *' helper  system"  is  meant  the  proc^^ss  a| 
** moving  up'*  the  person  desiring  to  become  a  proficient  mechanic 
in  a  trade  or  occupation.  The  *'hel[>er"  as  a  beginner  does  the  sim^i 
pier  kinds  of  work,  but  as  he  gains  experience  he  gradually  acquirt^ 
sufficient  application  and  proficiency  to  enable  him  to  work  upoi 
the  more  complex  processes  of  the  craft.  The  essential  distii 
between  this  ^*y8tem  of  promotion  and  that  of  apprenticeship 
no  formal  instructions  are  given  the  "  helper  "  and  no  definiti^  peri<id  o| 
training  is  required. 


CHARACTER   ASD  SOCtAI.   CXIJOirriaNS   OF    WORKERS, 

Tlie  charact^T  and  8i>cial  conditions  of  wt»rkers  afford  a  rude 
of  the  skill  required  in  their  trade.     Men  of  a  high  order  of  inCel^l 
lectual    powers  and  manual  dexterity  and  judgment  as  a  general 
rule  avoid  entering  the  lower  grades  of  unskilled  occupat  -pe-J 

cially  when  they  have  the  opportunity  of  adapting  thi  ii  >  taJ 

more  remunerative  enq>Ioyments,  Accordingly,  when  new  prooJ 
esses  in  a  trade  result  in  a  loss  of  skill  or  a  decline  of  the  manual  andl 
intellectual  retjuisites  on  the  part  of  the  worker,  they  who  were  for-J 
merly  occupied  therein  either  continue  to  ply  their  trade  under  thJ 
old  nietliods  or  abandtin  it  al together. (**)  I 

Owing  largely  to  this  reason  the  miskilled  trades,  or  trades  inl 
which  skill  is  declining,  are  largely  recruited,  e-specially  in  the  Unitadl 

dThe  cf>nlrovt*n«y  b(?twc?ca  joumoyraen  und  employors  over  Jippw^nlictwhip  in  mAm 

dom  concerned  with  the  Irngtb  ♦>(  term  of  appri'nticctfhip.    Tlia  disputce  n«j  ^cxiM 

c»rsklly  alR»ut  tlie  number  t»f  approntict*^  pfriniUt'd  in  the  tnufc.  I 

if "  Wh<rrc  s^killcHj  liibor  i?»  rrplarr*fl  by  iin>ikilb><l,  th*»  pantiiiuitnt  hiqMtrtaact*  ol  miufi^ 

taining  ib^*  fitandtiTH  of  bfo  wnrm  off  \ho  hnnd  w»'rk»*r,  Imth  fn>m  any  cluun  Ui  Wf>rlH 

I  thiMit'W  r  altcmpt  ?  nnmwitKOMU^IlilMWOfk.*^-   I 

kWebh,  In  V,  in?w*?iAv  I 


COWDinOlfS   OP  EKTEANCE  TO  THE   PBTNCfPAL  TBADES, 


flS 


I 


I 
I 

I 


StateSf  from  country  UlKirors  or  unskilled  iiiiiiiigrants.  Tho  history 
of  the  textile  in<lustry  "  will  serve  to  remind  us  that  many  of  thtise 
who  perfiirm  the  niore  monotonous  parts  of  manufacturing  work 
are  as  a  rule  not  skilled  workers  who  have  come  down  to  it  from  a 
higher  class  of  work,  but  unskilled  workers  who  have  risen  to  it. 
gi*eat  number  nf  those  who  work  in  tlie  Lancashire  cotton  mills  h 
come  there  from  poverty-stricken  districts  of  Ireland,  while  others 
are  the  descendants  of  paupers  and  people  of  weak  physique,  who 
were  sent  there  in  large  numbers  early  in  the  century  from  the  most 
miserable  conditions  of  life  in  the  poorest  agricultural  cJistricts.  where 
the  laborers  were  fed  and  housed  almost  worse  than  the  animals 
whom  the}^  tended." ("*) 

The  position  of  the  unskilled  immigrant  in  industry  is  very  similar 
to  that  of  a  boy  who  must  start  out  to  earn  his  own  living,  but  who 
can  not  afford  either  the  time  or  the  expense  involved  in  acquiring 
a  skilled  occupaticui.  He  accordingly  seeks  eniplojinent  that 
demands  very  little  experience  or  prt^vious  training  as  a  requisite 
for  competency,  but  which  insures  an  immediate  income  sullicient 
for  a  livelihood.  As  a  general  role,  newly  arrived  inmiigrants, 
wlien  accepting  employment,  have  little  regard  for  the  possibilities 
of  the  future  industrial  l>ettennent  which  such  employment  offers. 
Their  prime  object  is  to  acquire  an  industrial  foothold  without  the 
loss  of  time  and  effort  involved  in  preparation  for  an  industrial 
career.  Accordingly,  the  bulk  of  immigrants  enter  such  employ- 
ments which,  owing  either  to  the  extensive  use  of  machinery  or  to 
subdivision  of  labor,  require  on  their  part  little  previous  training  or 
intellectual  equipment. 

The  immigi'ants  who  enter  the  unskilled  empk»ynu*nts  must  be 
distinguished  from  foreign  mechanics  who  have  received  their  indus- 
trial training  abroad,  and  who  are  enabled  thereby  to  resume  their 
occupation  in  this  countr3\  Immigrants  entering  the  stonecutting 
trades,  for  example,  are  generally  skilled  workmen,  mostly  Italians, 
w^ho  have  served  an  apprenticeship  in  their  native  land.  It  has 
been  the  custom  for  these  foreigners,  knovsai  as  '*  harv€*sters,"'  to 
come  to  this  country  during  seasons  of  prosperity  and  work  at  stone- 
cutting  until  the  dull  season  sets  in,  when  they  return  to  their  homes. 
Mr,  D.  F.  Kennedy,  testifying  before  the  Industrial  (Vun mission,  stated 
that  in  the  stonecutting  trades  three-fifths  of  the  w^orkers  learned 
their  craft  in  the  old  country. (*•)  The  native  stonecutters  were  for* 
merly  much  injured  by  the  competition  of  these  foreigners,  and  in 
order  to  discourage  their  immigration  the  union  requires  from  for- 
eign stonecutters  an  initiation  fee  of  $50,  whereas  Americans  are 
charged  hut  $10. 

aMjif^iiH,  Prineiplts  of  Econooiics^  Vol.  1,  p.  32^. 
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mvumns  or  tttb  ncruuir  of 


In  view  cif  ihfi  Imrgn  influx  •»»    un^kiTlcfl 
a(  okiUiKl  mcchanicn  who  come  into  tii. 
iifficmiit.    Tbf»  n^incilre  ptAicy  at  irrndt  tuiioiu  rrguniing 
of  foretgDem,  togeibifr  with  the  mUen  oonlraci  labor  law^  leodii 
dbcsoitnge  the  imiiiigratiaD  of  skOkd  xneeliAiiics  to  tht  Unilad  SUtci. 
i         The  tucNit  imporiaui  of  the  modam  iaJuKtrie*  which  hjir©  bwa 
^i^j.^  t..   nvaileil  br  tinskiUcifl  immigrani  UbomnB:  (1)  Caiton  raftjua* 
^^pii  ;   (2)  elothiiig  iimnufcM^turUig;  (3)  abuiglit^^J'tiig   and  memi 

W    packing;  (4)  coal  mining;  (5)  boot  and  shoe  making,  and  (6)  machisM 

■  w«KKlwurking.  Ma<^hUie  stoneinitting  and  machine  iron  molding  aro 
I  altfu  bi^Jiig  rapidly  tikkcn  ower  by  immigrant  laborern^  ginco  in  th(«e 
I     trader  the  liand  workers  do  not  adapt  ihemsdvee  tu  the  machiiiea 

■  The  t4*xtile  induntricM  for  mori*^  than  half  a  century  have  been^ 
P     favorable  field  for  cheap  immigrant  labor.     The  lowe.si  paid  of 

tivm  in  ihi-^  New  England  Slates  are  in  the  textile  cities  and  work 
in  the  textile  induAtries.  Requiring  a  comparatirely  Ioh"  grade  of 
skill,  the  work  in  ti'xtile  millB  take^^  a  class  of  people  as  operative 
that  would  not  be  in  demand  in  other  industries  requiring  higl 
education  and  better  op{K»rtunitie«.  Practically  the  only  uatil 
operativen  in  the  cottcm  mills  at  the  present  time  are  found  in  the 
South.  In  other  iM>ctioiii$  immigrant's  are  employed  as  operativea 
almost  exitliiHively.  The  earliest  immigrants  to  enter  cotton  mills 
were  the  Irii*li,  Scotch,  and  English.  These  have  been  bwgely  ili*- 
placed  in  the  lower  grades  of  work  by  French  Canadiaim,  and  by 
Porttrgiiese,  Poles,  and  other  nattcmalilies  from  etvstern  Europe. 

T\w  chftract4^r  4*f  the  papulation  in  the  New  England  cotton-miD 
towns  m  alriiost  initirely  foreign.  The  percentage  of  native-boni 
Americans  anumg  cotton-mill  employees  is  exceedingly  sniall,  and 
these  are  found  f^cii«Tally  in  the  highi*r  ]>cmitions.  Thus,  in  the  lut 
census,  it  was  shown  that  the  population  of  Fall  River,  104^863 
people,  contained  oidy  1  i,(>lU  of  native  Ajuerirnn  parentage.  Of 
the  rest,  17,000  were  of  English,  IS^OOO  of  Irish,  a,m\  30,000  of  French 
Canadian  parentage.  The  populations  of  l^jwell  and  New  Bedford 
alno  »u*e  largely  made  up  of  persons  of  foreign  parentage,  ™ 

'I'lic  rc('ctit  nnM'haiiit^al  improvrmctits  in  cott<»n  spinning  and  v^in 

i  in*;,  Including  the  aiiti^matic  loom  with  warp  stop-motion  att  ifl 

and  the  ring  spinning  frame,  are  maitdy  responsible  for  the  '  iM 

inent  of  the  former  operatives  by  immigrants,     **The  natii-  *^ 

the  opt^ratives  is  changing,  and  tlie  workers  on  the  whole  are  not 

considered  as  efficient  or  as  thrifty  as  in  the  past.     Some  ti ••  r^s^ 

th<^  textile  foreign  }>opuluti<in  in  Massachusetts  was  largely  I J 

but  we  find  thi*m  supplanted  by  French  Canadians,  who  in  tui  j  ;  ..v^ 
way  largely   t(i  tlie  Portuguese.     Now  the  Poles,  Jew*!,  un<l  tinikff 
are  being  employed  In  large  numbers  at  textile  work."     li  i^  a.-^ried 
by  the  nuuuifacturenn  that  the  introduction  of  this  unskilliMl,  inex- 
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perienrcd  labor  intn  the  mills  is  not  dtsirod  by  thrm,  but  **  they  claim 
to  be  practically  forcetl  into  the  position  on  account  of  the  sc^arcity 
of  help  wliirh     *     *     *     is  prevalent  in  all  textile  centers, **(*") 

In  earlier  times  many  of  the  immigrants  from  England  and  Ireland 
wlio  entered  the  cotton  mills  were  previoush'  trained  in  the  work  and 
consef|uently  were  well  adapted  to  it.  At  present  there  is  very  little 
immiirration  of  this  class  of  skilled  operatives.  The  newcomers  in  the 
industry  are  largely  inexperienced  and  unskilled  immigrants,  regard- 
ing whom  Mr.  T,  M-  Young  writes  as  foUows: 

Compared  with  the  Lancashire  standard,  the  mill  labor  obtainable 
at  Fall  River  is  dear  and  bad— <h*ar  because  America  is  now  riding  on  • 
the  top  of  a  wave  of  conunercial  and  industrial  prosperity,  etnpToy- 
ment  IS  plentiful,  and  the  standard  of  expenditure  for  every  class  is 
high;  batl  because  everybody  tht^re  is  climbing  up  the  social  ladder 
as  fast  as  he  can,  and  the  cotton  industry,  being  one  of  its  lowest  rungs, 
receive  s  the  beginners.  Eye!i  a  good  mill  in  New  England  loses  5  per 
cent  of  its  work  people  every  week,  and  has  to  find  substitutes.  Tliere 
are  towns  in  Massachusetts  whose  cotton  mill>3  thirty  or  forty  years 
ago  were  filled  with  American-bom  wt>rk  people  of  a  very^  good  class,^ 
faming  wages  higher  than  are  paid  even  to-tlay.  As  wages  gradually 
fell  by  successive  **cuts"  to  tne  low  level  of  1898  thes^  towns  were 
swept  bv  waves  of  foreign  invasion.  Weavers  from  England  and 
Scotland  first  droVt*  out  the  Americans,  only  to  be*  driven  out  in  their 
4urn  by  an  army  of  Irish.  The  Irish  began  after  awhile  to  be  troublr- 
some,  and  crowds  of  French  Canadians  were  sumnioned  from  over  the 
bordfr^rs  to  take  their  places.  Even  the  docile  '*Kanucks"  have 
now  given  way  in  some  places  to  Portuguese,  Greek,  and  S}Tian  immi- 
grants, and  the  mill  superintendents  are  wondering  what  will  come 
next.  I  have  seen  in  some  mills  notices  printed  m  four  langiiatres 
and  orders  given  by  gestures  or  thru  interpreters.  The  labor  ciis- 
plared  by  immigraticm  rises  to  better  things,  and  the  exi)ansiou  of 
vVnierican  industry  provides  at  present  openings  for  all.('*) 

The  rapid  movement  of  immigrant  labor,  not  only  from  place  to 
place,  but  also  from  trade  to  trade,  makes  it  difTicult  to  organize 
operatives  in  the  cotton  miUs.  The  ''mule*  spinners  ahme  (mule 
spinning  being  a  skilled  craft)  are  well  oiganized,  but  mule  spinning 
is  being  gradually  abandoned  in  favor  of  ring  spinning,  for  which 
clieap,  unskilled  female  labor  can  be  employed. 

The  development  of  the  clothing  industry  in  the  United  States  is 
likewise*  prcKlucing  changes  in  the  character  and  skill  of  tlie  operatives. 
The  most  noteworthy  effect  of  the  continuous  process  of  subdiv^iding 
the  laV>or  among  garment  workers  has  been  the  introduction  of  less 
skilled  immigrant  labor  in  the  industry.  The  Jewish  immigrants 
displaced  the  native  and  tbe  Irish  garment  workers  who  did  their  work 
in  their  homes,  each  operator  making  the  entire  garment  complete. 

WitWn  recent  years  the  tendency  has  been  for  Italian  immigraats  to 

^ _     * ^ 
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replace  Jewish  immi|i^'ants,  especially  in  fiu'tories  where  a 
systCDi  of  division  of  labor  prevails.  The  Italian,  wheu  hi*  first  comes 
to  this  country,  is  willing  to  work  for  less  wages  tlvaii  tho  Jewisli  gar- 
ment worker.     According  to  the  Report  of  the  Industrial  Commission: 

The  Italian  tailf>r  in  liis  own  eountry  reeeivrs  only  about  one-half 
tlie  wages  received  by  the  Kuasian,  roHsh,  Hungarian,  and  Rou- 
manian Jews  in  their  own  eountries,  and  about  one-(|uart<*r  of  the 
wages  paid  for  similar  grades  of  work  in  western  Kurope.  Conse^ 
qu<"Ully,  in  the  Unittnt  States,  with  his  standard  of  living,  he  ean  suc- 
cessfully r^vnifiete  with  tht*  newiy-arrived  Russian  Jew  and  four  to  on« 
against  the  newly-arrived  German  or  Englislmian.  The  Russian  Jew 
wlio  is  not  a  tailor,  but  learned  his  work  in  this  eountry  and  w^orks  in 
the  sliop  as  operator  or  pn^sser,  is  usually  from  the  stock  of  small 
business  men  m  the  c»|{l  eountry,  who  have  a  fairly  goc»d  standard  of 
living,  an<l  is  regarded  among  the  elothini^  workers  as  of  the  better 
olass.  He  will  insist  on  better  living  and  higher  wages  for  his  partic- 
ular kind  t»f  work  than  the  tailor. (") 

Another  advantage  which  the  Italians  have  is  the  employnieot  of 
th(*ir  wives  and  sisters.  The  Italian  and  his  wife  will  work  in  the 
shop  together.  If  he  is  a  pants  ojierator  she  becomes  his  helper^  or 
if  Ih'  is  a  coat  maker  she  is  his  baster  and  finisher.  The  labor  of  both 
covers  the  expenses  of  the  family.  In  the  case  of  the  Jews,  the  Jewish 
wonuin  will  not  work  in  the  shop  after  she  is  inarrie<h  Thus  thu 
Italian  and  his  wife  eau  work  together  for  the  same  price  which  the 
Jrw  will  demand  fur  his  lalK*r  alone,  and  in  this  way  the  Italian  is  able 
to  displace  the  Jew  in  the  garment  trades*  (^*) 

A  similar  substitution  of  races  arising  from  changes  in  labor  proc- 
cssi's  lots  taken  place  in  the  bituminous  mining  industry.  Mining 
machines  have  displaced  a  large  number  of  soft-coal  miners  iind 
in<Teased  the  number  of  unskilled  men  in  the  mines.  With  the  excep- 
tion of  the  machine  operators,  wlio  must  be  trained  in  their  work, 
practically  no  other  skilled  work(*r  need  be  employed  in  tht*  mining  of 
coal  with  machines.  ITnder  the  hand  system  one  man  undercuts  by 
hand  atul  lakes  the  coal  down  by  hand,  and  does  everything;  but 
with  the  use  of  the  machines  the  labor  is  subdivided,  thus  leading  to 
an  iniliLX  of  unskilled  immigrant  workers  whose  otily  qualification  is 
the  power  of  great  physical  endurance.  ^ 

In  the  machine  mine  it  takes  seven  or  eight  men  to  perform  thes^| 
various  functions,  and,  in  the  mine  as  in  the  mill,  the  machine  is  tlifll 
master  and  the  men  are  its  servitors.  The  operator  of  the  meehan- 
ism  simply  directs  its  energies,  when  the  motive  power  is  given  to  it, 
Mid  the  coal  is  undercut  or  mined;  the  blaster  follows  with  drills 
and  explosives  to  loosen  the  mass;  the  loaders  reduce  it  and  shovel  it 
into  pit  cars;  the  timbermen  follow  and  prop  the  roof  which  no  longer 
has  the  mineral  to  rest  upon ;  laborers  assist  in  every  process,  and  a 

^m  a  Ri^piTrl  c>f  tlie  InrluMirLal  <\inimiNtic»ti,  Vol.  XVV  p«  ^^-  ^1 
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marhmist  is  retained  for  repairs,  '  Each  one  does  his  certain  portion  of 
the  work  and  no  more,  and  doubtless  does  it  better  as  well  as  faster  by 
reason  of  his  greater  skill  thii8  ae*[uired.  *  ♦  *  Herein  lies  the 
chief  value  t>f  the  nuuiiine  to  the  mine  owner.  It  relieves  him  for  the 
most  part  of  skilled  labor,  and  uf  all  the  restraints  wliieh  that  implies; 
it  opens  to  him  the  whole  labor  market  from  whieh  to  recruit  his 
forces,  it  enables  him  to  concentrate  the  work  of  the  mine  at  t^iven 
points,  and  it  admits  of  the  graduation  of  wages  to  specific  work,  and 
the  payment  of  wages  b}'  the  day.('0 

Regardini^  the  effect  of  machine  raining  upon  the  character  of  the 
mine  worker,  Pre-sident  John  Mitchell  stated  before  the  Twelfth 
General  Convention  of  the  United  Mine  Workers: 

If  tlic  rapid  increase  [i»f  machine  coul  mining]  is  continued  a  few 
years  lop^^er  the  skill  now  required  by  those  ent^at^ed  in  the  mining 
of  coal  wdl  be  no  longer  necessary'*  ii^i^^l  instead  of  being  a  body  of 
trailesmen  or  skilled  workers  we  snail  l)ecome  simply  coal  shovelers^ 
whose  only  essential  tjualifications  in  securing  em[)loyment  will  be 
the  possession  t»f  a  strong  back  and  an  abundance  of  physical  energ}',  {^') 

Mr.  Mitchell,  in  hiB  testimony*  before  the  Industrial  Commission, 
statetl  emphatically  that  the  men  employed  in  machine  mining  do 
not  require  as  much  exjK^rience  and  skill  as  is  required  in  hand  mining. 

It  takes  two  men  to  handle  the  nuichhie.  Tliat  retjuires  the  skilled 
men»  but  afte^  that  is  done  it  requires  unskilled  men,  because  they 
only  load  the  cars;  because  they  only  shoot  it  down,  and  what  is 
re([uired  most  is  a  man  with  a  strong  back  who  can  shovel  lots  of 
coaL('=) 

The  fact  that  the  relative  proportion  of  unskilled  to  skilled  labor 
is  increased  by  the  use  of  coal-mining  machines  has  caused  a  lower 
grade  of  workers  to  enter  the  bituminous  mines.  The  ccml-mining 
industry*  of  the  United  vStates  has  been  a  field  pt*cuharly  atlectcd  by 
tlic  influx  of  fresh  immigrants,  but  in  the  earlier  days  these  were 
compos€»d  largely  of  Scotchmen,  Welshmen,  and  Irislimen  who  had 
had  previous  experience  at  mining.  Under  the  present  system  of 
mining  the  immigrant  requires  no  previous  experience,  and  conse- 
quently we  find  inexperienced  Italians,  Slavs,  and  often  Negroes 
taking  the  place  of  the  Scotch,  Irish,  and  iVnierican  miners.  In 
Ulinois  the  Slavs  predominate.  The  great  majority  of  them  have 
entered  this  field  since  1S94,  their  mtroduction  being  brought  about 
thi'u  the  general  strike  of  the  American  and  western  European  miners. 
According  to  Professor  Commons: 

The  English-speaking  miners  universally  show  an  inclination  to  # 
keep  Slavs  and  Italians  from  coming  into  the  mines,  and  their  inuiii* 
^ration  has  been  very  slight  since  1897.     Practically  the  only  way 
m  which  the  Slav  coiiiing  from  the  old  country  can  now  get  employ- 
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nicnt  «is  a  roiner  i«  lliru   tlu'   iiittTventioii  of  u  relative  or   frie 
who  af^rees  to  bo  responsible  for  him.     The  State  law  requb»-v  fttrii 
men  to  work  to^etlier  in  a  **room,-'  and  the  miners'  union  ^\ 

them  to  shan^  tliiVir  eurnin^  ec|UJilly.  Conweciuently  a  ni*^  nmwr 
who  wants  work  nnist  \ind  an  ohl  miner  who  will  teacfi  him  and  i«hiirp 
with  him.     This  naturally  is  not  easy  to  dc».     Fnrtherniore,  1  t, 

serve  a  year's  apiirentieeshij)  above  ground  as  a  laborer  bef**. 
below.  Thii*  applie.4  to  miners  proper  who  are  paid  by  tho  tun.  A 
diirerent  restrietion  *  *  *  exists  for  *'  mine  workers*/'  who  are 
paid  by  the  day»(") 

The  Mine  Workers'  Union  eiid<»avors  to  orj^anize  all  workors  in  th^ 
eoal   mines   regardless  of   their  skill  or  nationality.     The    EnglLsb-l 
apeakin^  minei>i,  however,  do  not  look  with  favor  upon  the  larjje 
influx  of  innniti^rants  iivto  the  unions. 

Tlie  substitution  of  races  in  the  slaughtering  and  meat  packing 
industry  hivs  Ijoen  an  almost  eimtinuous  process  during  tlie  In^l  twenty 
years.     About  ISSt)  the  w(»rkers  were  Ameriean,  Irish,  and  Cierman,  * 
After  that  date  the  Bohemians  entered  in  lar^e  imnd>ers,  few  of  them 
havint*  be^m  work  as  early  aa  1882.     The  Boheniiami  worked  their 
wiiy  ft>r\vard  until ,  after  a  few  years,  one-half  of  ihi^  killin*^  p&n^ 
were  Bohemian!^,  tlio  others  bein^^  (lermans,  Irish,  and   ^Vineriraits. 
The  Amerieans  an  wa^-earners   havc^   been    driven   pra^'tietklly  out 
of  the  stock  yards,  aiul  «re  liein^  followed  by  the  Irish  and  German,^ 
Those  W'ho    have    accumulated    nuniey   leave    fi>r    snturittnu''    TnumB 
certain.     According  to  Professor  Commons:  I 

Tlu'  older  nationabries  have  alri^ady  <iisaj)[>eared  fn»m  Hie  un.<kilied 
occupations,  most  of  which  now  are  entirely  manned  by  Slovaki^i  ■ 
Poles,  and  Lithuanians.     Tlie  Poles  began  fo  api»ear  at   about  thefl 
same  time  as  the  Bohc^mians,  tho  not  in  as  large  numbers;  and  the/B 
have  not  advanced  in  the  sanu^  proportion.     The  Slovaks  ami  IJth-l 
uanians  were  first  seen  in  lM»t».     Oue  Slovak  who  has  been    in   ih^M 
yarils  ten  years  has  worked  liimself  up  to  a  50'cent  j<«b:  Imt   he  is-^ 
exceptiomd,  and  tliese  two  ra<'es  have  as  yet  oidy  sloired  with  the 
Negrnes  the  imskilled  positions.     The  Xeproes  first  came  during  the 
strike  of  1894,  when  many  were  imported  from  the  South  and  largt 
cities.  '  - 

HH  *  :^  4  i^  '  ■ 

The  substitution  of  races  lias  evidi'Utly  run  fdi>n;4  the  line  <  r  I 

standards  of  living.     The  latest  annvnls^  the  Litlunmijins  nnd  ^  I 

are  probably  the   most   opprest  of   tho   peasants  of   1'  n  I 

cents  for  a  day  of  tw<'lve  or  fourieen  hours  in  the  Car|  *  1 

becomes  IS  cents  an  liour  in  the  stoi^k  yards.  Even  with  only  iuur 
days*  work  a  week,  the  Slovak's  position  is  j^reatly  imprt)\(<L  fnr  In 
Uhrosko  he  had  no  work  in  winter.     Yet  Ids  unproved  po  I 

itself,  not  in  more  exj^ensive  lii'ing,  but  in  fabuh^is  s*av  i  I 

by  packing  sometimes  as  many  as  12  persons  in  three  n^  I 

in  boarderB,  and  sending  hi«  children  to  wurk.     The  new  urriMii,'^  uf 
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this  rliiss  of  lab<»r  swell  the  rank?5  of   the  thousands  waiting  at  the  f 

packing-house  g&U^g  every  morning.  (**) 

Maeliinery,  breaking  <iown  the  apprenticeship  regulations,  has  been  , 
partly  responsible  for  the  intrmluction  of  unskilled  immigrant  labor  into 
the  boot  and  s\nte  imhistry.  In  1000,  according  to  testimony  before 
the  Imiustrial  Commission,  probably  85  jK'r  cent  of  the  workers  were 
native  bom.  (^)  The  de4!lines  in  wages  that  had  occurred  in  the  intbis-  , 
try  up  to  that  time  were  ascribed  to  the  rapid  introduction  of  machin- 
ery and  to  lack  of  organization,  due  t^  the  mLxt  nationalities  which 
had  entered  the  trade.  In  addition  to  the  Irish,  Germans,  and  French 
Canadians  of  earlier  years,  Armenians  and  Italians  have  recently 
been  introduced  in  the  boot  and  shoe  in<lustries  in  limited  numbers. 
In  the  West,  Swedes,  Norwegians,  Germans,  Irish,  and  English  are 
largely  employed  in  boot  and  shoe  factories.  The  French  Canadians 
were  the  first  immigrants  brought  into  the  boot  and  shoe  in<histry, 
and  they  still  form  a  large  and  important  element  in  tlie  membership 
of  the  organization.  The  Boot  and  Shoe  Workers*  Union  pidJishes 
its  journal  partly  in  French  to  reach  this  class  of  workers. 

In  the  woodworking  and  furniture  industries  also  the  enormous 
development  in  recent  years  of  the  factor^'  pn>duct  has  been  accom- 
panied by  a  corresponding  influx  of  immigrants.  Work  which  llic 
carpenter  formerl}'  executed  at  the  place  of  liuilding  is  now  prepared 
beforehand  in  factories,  and  these  factories  are  manned  to  the  extent 
of  50  to  75  ptT  cent  by  foreignc^rs.  The  wood  work  mg  factory  is 
essentially  a  ma<diine  industr}^  with  unskille<l  labor.  This  industrj^ 
is  located  principally  in  Illinois,  Michigan,  and  Wisconsin.  In  the 
furniture  factory  the  greater  number  of  workmen  are  merely  feeders 
of  atitomatie  machines.  In  this  way  a  large  number  of  immigrants 
are  empltjyed,  and  often  women  and  children  fmd  pdaces.  In  calunet- 
raaking  50  per  cent  are  Germans,  who  are  consirlered  the  best  men 
in  the  trade,  and  25  per  cent  are  foreigners  of  other  nationalilles, 
while  25  per  cent  are  native  bom.  In  furniture  factories  in  country 
districts  in  Wisconsin  the  Germans  have  worked  at  a  wage  as  low  as 
50  cents  a  day,  their  women  also  doing  carpenter  work  at  the  b«'nch.(0 

Cigar  making  was  never  a  highly  skillcii  trade  except  ft*r  the  better 
grades  *»f  work,  and  consequently  has  been  ever  since  the  begiiming 
largely  performed  by  foreigners.  The  first  immigrant  cigar  makers 
in  the  United  States  were  jiriucipally  Cubans  and  Spaniards,  who 
did  a  high  grade  of  work.  These  have  been  largely  replaced  by 
Bohemians  and  other  European  inimigrants.  The  immigrants  as 
a  rule  do  not  serve  an  apprenticeship,  but  are  taught  the  tra<le  in 
nonunion  shops,  usually  by  smaH  manufacturers  in  the  same  manner 
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Hh  gariiii»nt  warker«  in  large  citieg  receive  their  instrtietioA*     Atitr 
working  a  few  years*  on  the  cheaper  grades  of  cigmrs   in  nonimic)!) 
shops,  arul  when  tliey  have  become  proficient  enou^li    to   ch»   fina 
grath^s  nf  work  and  eai'n  the  union  si^ale,  they  Jtdn  tho  organ izatitmJ 
There  m  at  pre»c*nt  a  ntdiool  in  New"  York  for  te^ichiug  cigar  tnaking. 
It  was*  estahlinhed  in  1898,  and  now  trains  anniniUy  iibout  400  per- 
sons, most  of  them  worTien  and  girls.     The  eliargc  for  iiistructian  is 
$in,  Imt  some  who  plead  poverty  are  charged  only  $5.     An  immi- 
gnini  learning  both    Munich  making"  and  **  rolling/*  and   changtii 
from  one  to  the  other,  requires  usually  about  three  niontlis  to  become! 
suflieiently  proficient  to  turn  out  a  marketable  product.     At  the  end 
of  about  four  weeks,  however,  most  of  the  pupils  leave  the  school  and 
srek  employment  in  the  shops,  either  as  ''  bunch  makrrs'*  or  **  rollrrw  '* 

THE  EMPLOYMENT   OF   WOMEN   AND   CHILDREN. 

The  displacement  of  men  l)y  women  or  children  is  generally  aa 
indication  of  loss  of  skill  in  a  manual  oecupatlnn.  Since  their  indus- 
trial octivity  is  usunlly  ended  in  marriage,  women,  as  a  general  rule, 
do  not  care  to  undergo  a  long  aiul  rigid  training  in  preparation  for 
an  industrial  career.  Their  position  in  the  industrial  world,  there- 
fore^ tho  sonu*wlitit  amilogniis  to  that  of  the  unskilled  immigrant,  is 
peculiar.     As  stated  by  Pri»f,  John  A,  llobson: 

A  large  proportion  of  the  wt>man's  industrial  career  is  occupied  in 

ac<iuiring  the  experience  which  makes  her  u  vabnibk*  worker,  and  the 
probabilil}'  llial,  after  she  has  accfuired  it,  she  mav  not  neeil  to  use  it, 
diminislu's  botli  directly  and  indirectly  the  net  value  of  her  industrial 
life:  the  element  of  uncertainty  and  instability  prevents  the  advanco- 
ment  of  competent  w'omen  to  posts  where  fixity  of  tenure  is  an  impor- 
tant fact<»r.(*') 

Owing  to  these  reasons  women  workers  rarely  enter  the  higlily 
skilled  manuul  trades.  They  accordingly  rephice  men  only  in  such 
occupations  where  little  training  and  practise  is  requiriHi  for 
proficiency. 

The  empkmiient  of  women  in  industry,  moreover,  ia  limited  further 
by  the  fact  that  many  occupaticms  are  unqucstionjibly  beyond  their 
physiciU  powers.  The  tendency  to  increase  the  speed  of  machim^ry 
and  strain  the  nervous  pow  ers  of  the  c)peratives  is  undoubtedly  the  fore^ 
most  deterrent  to  the  re|)lacement  of  men  l>y  women  in  the  imp<irlant 
manufacturing  industries.  This  will  bt»  explained  more  fully  by  an 
inquiry  into  the  employment  of  women  in  such  uidustriea  as  (I) 
cigar  making,  (2)  clothing  numufacturing,  (3)  cotton  manufacturing, 
'  *    i">ot  ancl  shoe  making,  and  (5)  printing. 

I   manufacturing  offers  a  good  illustratiun  of  ah  indintiiy  in 
wiuch  fenuile  are  steadily  replacing  male  workers,  owing  both  la 
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fact  that  the  labor  iliort'in  lias  sufFore J  loss  c*f  skill  and  that  com- 
paratively  littlo  physical  strain  is  demanded  nf  the  operative.  The 
cigar-making  trades  were  first  entered  by  women  and  chihJren  when, 
in  the  early  seventies,  the  introduction  of  the  *'niohl"  gave  rise  to 
the  system  of  division  of  labor  or  **team  work;'*  known  as  "'bunch 
and  Idler  breaking,"  From  that  time  the  number  of  women  workers 
steadily  increased.  When  the  *' suction  tables"  came  into  use  as  a 
device  for  assisting  in  the  rolling  of  cigars  by  hand,  the  employers 
early  instituted  the  practise  of  having  them  operated  hy  females  in 
place  of  males.  The  number  of  cigars  produced  by  the  suctiiin  table 
has  been  constantly  increasing  relatively  to  the  handmade  product. 
Consequently  the  increase  of  women  workers  has  been  more  rapid 
than  that  of  male  em[)loyees.  This  is  partially  shown  in  the  following 
table  of  the  number  of  male  and  female  workers  in  cigar  and  cigarette 
manufacturing  m  the  iTnited  States  at  decennial  periods  from  1860 
1900: 


MALE   AND   FEMALE  WORKERS   IN   CmAR    AND    CIGARETTE    MANUFACTURING  IN 
THE  UNITED  STATES  AT  DECENNIAL  PERIODa.  l»K)  TO  IWO. 

(From  the  Twelfth  Ceoiut,  VoL  IX,  p.  64S,] 
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Undoubtedly  the  rapid  increase  in  the  number  of  females  employed 
in  the  production*of  cigars  and  cigarettes  is  due  partly  to  the  devek>p' 
ment  in  cigarette  manufacturing  as  well  as  to  the  extensive  use  of 
machinery.  The  relative  production  of  cigars  and  cigarettes  at 
decennial  periods  from  1870  to  1900  is  as  follows: 

PRODITCTTON  OF  CIGARS  AND  CIGARETTES  AT  DECENNLAL   PERIODS,  187n  TO  IWT, 
tFroiii  thH  Twelfth  Ceumii,  Vol,  IX,  p.  «fi2,] 
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jrVltho  the  Cigar  Makers'  International  Union  has  never  excluded 
female  hand  workers  from  membership  but  few  of  these  are  included 
in  its  ranks.  Tn  ^he  report  of  the  international  president,  S<*ptem- 
ber  ion   cigar   makers   was   reported    as 


I 

I 

I 
I 

I 


722  BiriiLETtK   OF   THU   BUBBilU   OF  LABOE.        ^^^^^m 

38,518,  of  vvhuni  only  3,238,  or  about  8  per  c<*ut  were  Wdmeoi^  Thtm 
are  exclusively  ''hand  workc^rs/'  since  the  unioa  docs  act  iidfnit  W 
moiubtTship  the  *' sue t ion-t able* '*  operaiora.  It  la  obvioim  thai  tbi* 
percentage  of  women  hand  cigar  makers  in  the  inftustry  is  larger. (•) 
The  probable  reason  for  the  small  number  of  wometi  cigar  makej^ 
in  the  iinitm  is  (bat  women  us  well  a^  immi^rant^  an*  oiiiploy  ^1 
principally  in  the  manufacture  of  rb«Mip  rl'jus,  n  rlji^s  of  vv»r!v  ilMMi- 
largely  by  nonunion  cigar  makers.  I 

AVhen  the  machine*<»  coml>ined  wjth  the  "ti^am  i^ysteia/  gnuluuliyj 
began  to  replace  the  male  hand  workers  on  the  cheapi*r  grades  t>fl 
cigarti,  these  wi>rkers  wen^  driven  into  the  finer  grades.  Clear  llavuna 
fillers  and  other  hi^jh-grade  cigara,  which  were  formerly  made  extltj- 
siveiy  by  Spaniards  and  C'ldians,  are  now  made  largely  by  American 
cigar  makers.  This  class  of  work  is  known  as  ** Spanish  work/*  and 
is  nnirh  more  rmiurn'rative  than  the  idu^api^*  gnidcs  of  Wi>rk.  Tlie 
principal  diHicnlticH  in  the  way  of  men  competing  with  the  machine 
operators  and  women  workers  on  the  cheaper  grades  of  cigans  seem 
to  arine  from  the  lower  wages  receive<!  by  the  latter. (^) 

The  tt^ndi^nry  for  female  to  replacf  male  labor  na  a  result  of  new 
processes  and  subdivisions  of  bibtjr  is  not  so  pronounced  in  garment 
mnnufarturing  as  in  cigar  making.  Women  have  always  artivdyJ 
particii>«ted  in  the  mamifaeture  of  ready-ni«<le  chithing,  Previoiml 
to  the  introduction  of  tjie  factory  system  in  this  industry  they  did 
th<*  work  in  thrir  bonus.  Their  earnings  WTre  then  comparatively 
small,  and  ihey  literally  toiled  "in  poverty,  hunger,  and  dirt." 

The  women  home  workers  usually  worked  on  all  parts  of  the  gar- 
ment, but  with  the  coming  of  the  factory  system  in  the  early  seven- 
ties there  arosL'  a  division  of  lalnir  following  sex  lin<*s.     Exc^^pt  in 
the  manufacture  of  overalls,  shirts,  and  other  clothing  forworkingraen, 
women's  labor  at   presf^nt  is  confined  largely   to  the  minor   pnrtK.  J 
Work  retjuiring  skill  and  physical  endunmce  is  now  done  by  men.l 
In  1900,  Henry  White,  the  secretary  of  the  United  Garment  Workers, 
testifieil  b<*fore  the  Industrial  CiimTnissioji  that  at  le«st  on-    '         *i  J 
of  the  workers  in  the  garment  industry  were  women. C')     Tin  .  I 

however, 'includes  the  women  wcirkers  upon  overalls  and  working- 
men's  clothing. 

Tliere  are  certain  well-defined  part-s  of  the  work  on  uum'^  clothing 
that  are  universally  performed  by  womexif  but  there  is  much  of  the 

I      fl  Accardinp  to  sutuaics  gaihenxl  by  lh*»  Cigar  Maki-rM'  Inlvniai  i  I 

the  total  tiumber  €ii  hami  rigar  miikcvrs  in  tho  titiittd  StoittiM  and  i  unaua  \\.  I 

I  at  wham  22.250  wrrr-  reported  to  hv  fomaJrft.  I 

^Ahho  nfnxin^'  the  privileg:**  ^f  iho  labol  Ui  nii  I 

cigiir  miikrfu-  unions  hav**  oncIi^wvoitHl  on  ^Vfml  •  I 

f  oporalors  into  a  wparaf«>  l>nin«*h  <»f  cJii'ir  ,  I 

I  howovi'T,  and  pniclicwlly  all  rigiini  niiidohr                          ;  I 
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Tabor  that  may  bo  clone  by  either  men  or  women,  the  custom  varying 
in  diirerent  couimiaiities.  In  a  coimiiunity  where  the  cheapest  cloth- 
ing is  made,  or  where  it  is  manufactured  on  a  large  scale »  the  j>er- 
[i^entage  of  W(»men  employed  is  the  smallest.  New  York,  PennsyU 
'Irania,  and  ilaryland,  the  three  leading  States  in  the  industry,  have 
a  smaller  percentage  of  women  workers  in  the  clotliing  imlustry  than 
tlie  rest  of  the  United  States.  Probably  the  principal  renson  for  the 
smaller  percentage  of  women  in  these  States  is  the  higher  speed  uiaiii- 
tained  by  the  men  w^orkers. 

NrjMDKR  AND  TER  CEKT  OF  WOMEN  AND  rillLDEEN  IN  THE  MANFFArTlTRE  OF 
MEN'S  CI^OTHINO.  rACTORV  rUODCCT.  IH  QIX  STATES  \Sf*  IS  TEE  UNITED 
STATES,  1«00. 

(FfDin  tbn  Twelfth  Ceiuitu,  VoL  J  X,  p.  263.] 
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Of  the  total  120,950  clothing  workers  in  the  country  at  large  in 
1900,  57.76  per  cent  were  women.  Only  five  States  have  as  low  a 
percentage.  **The  conclusion  which  is  to  be  drawn  is  that  while  a 
large  part  of  the  work  in  this  industry  has  been  and  will  continue  to 
be  performed  by  women,  a  wide  extension  of  this  field  is  character- 
istic rather  of  the  less  important  States  than  of  those  that  have  suc- 
ceeded in  dominating  this  trade.  If  immigration  were  to  be  greatly 
restricted,  however,  it  is  possible  that  this  situation  would  be  altered, 
since  the  male  labor,  which  has  contrihuted  so  largely  t<^  the  growth 
of  the  clothing  trade  in  New  York,  Chicago,  Philadelphia,  and  Balti- 
more, is  largely  that  of  immigrants." {") 

By  far  the  largest  number  of  women  in  the  clothing  industry  are 
employed  at  basting  and  fniisliing,  work  requiring  the  least  skill  and 
physical  exertion.  Only  when  hasting  is  much  subdivided  and  the 
operations  refjuire  little  skill,  such  as  padding  lapels  and  basting 
sleeves,  is  the  work  relegated  to  women.  The  basting  of  heavj^  gar- 
ments and  of  complicated  parts  of  the  work  which  require  skill  is 

flWiilot,  Employment  of  Wuinon  ia  ibe  Clotliing  Trade,  ia  Columbia  Studifrs  in 
nistor>\  Ecoiiomicfl,  unci  Public  Law,  Vol.  XVI,  No.  2,  p.  55.  The  work  gi'DiT- 
ally  pcrdjrraocl  by  women  inside  the  shop  is  tJie  following:  i\)  Tacking,  (2)  filMng, 
(♦1)  edgo  hawling,  (4)  sM'wiii^'  bullous,  i  5i  !»ifc?tin^  armholes,  (6)  padding Tapels»  (T)  band 
bultonholing,  (8)  boating  Hb'<'v«»!i,  <9»  hn^^nni^  i^nvsm,  flOl  operating^  (11)  busbfling 
<r2)  owrrjij^Ting,  (1^1   I'mi^binjr,  <1!  <m   jwH-kors,  i]5i  jjtM-ktt  making.     On 

pantjf,  in.^idc  lb**  fTi  ip.  Thf  work  duri  .^oinpn  is  (li  optTiiting,  (2:»  hasting,  (.3,1 

bushiiling,  and  '  i  .iking  id  vtssis  women  are  em^loYed. 
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done  liy  men.  Skilled  wcnnen  hasters  (usually  Jewish  women)  tire 
f*nifiluyed  on  light  work,  such  as  basting  on  vests  and  pantsi,  work 
which  is  within  their  physical  endurnnre.  *'From  ii  study  of  Nf*w 
York  City  alone  it  would  be  natural  U>  conclude  either  that  machine 
operating  and  l^asting  on  men's  clothing  was,  except  in  ran* 
instances,  beyond  the  physical  strength  of  women,  or  that  the  skill 
deninnded  was  sucit  as  they  could  acquire  only  with  gn*at  diUlcuhy. 
Yet  in  other  cities  women  are  employed  as  operators  and  batsters  on 
nil  hut  the  heaviest  grade  of  goods.  In  Chicago,  for  eacatnple,  then* 
arc  coat  fac^tories  in  which  all  the  machine  work  is  d*vne  by  Polish  or 
Bohemian  wrunon  and  girls.  In  the  face  of  such  facts  broad  gener- 
aU/ations  on  the  subject  of  ilic  work  for  which  women  an*  suited 
must  he  made  witli  great  care."(") 

There  is  practit^ally  only  one  branch  of  the  work  in  which  wotnen 
are  not  found,  i.  e.,  the  work  of  pressing.  Tnis  work  is  unquestion- 
ably loo  ardunus  for  them. 

Tlie  proportion  of  wonien  employed  in  the  clothing  factories  in 
New  York,  according  to  Mrs,  Mabel  Ilurd  Willet,  varies  in  coat  shops 
fnuii  10  to  ri7.5  per  cent  of  ihe  lota!  eni|>loyees,  averaging  al>out  26 
per  cent ;  in  t  he  vest  shops  the  average  is  48  per  cent,  and  in  pants  shops 
as  high  as  60  per  cent.  In  computing  these  averages  the  women  fin- 
ishers wlio  take  tjut  work  to  be  dcme  at  home  are  included  annuig  tlie 
employees. C')  The  elfect  of  laitside  emplo>nnent  is  to  scatter  the 
work  among  a  larger  number  of  women  than  if  done  in  the  shop  by 
emfjloyees  devoting  themselves  exclusively  to  the  work. 

Fnua  evidence  thus  far  athhiced  there  seems  to  be  no  likelihood 
that  the  percentage  of  women  in  the  <*lothing  industry  will  continue 
to  increase;  firsts  because  of  the  <'OTistant   tendency  to  iucrease   the 
speed  of  the  workers,  thus  taxing  more  and  mure  the  physical  endur- 
ance of  the  workers,  and  secondly,  owing  to  the  po.ssibility  of  employ- 
ing new  immigrant   male  labor  more  profitably  than  female  labor. 
Men  work  more  steadily  than  women,  while  among  certain  classes  of 
immigrants,  such  as  Jews  and  Poles,  women  work  in  the  factory  only 
so  long  as  they  remain  unmarried.     Consetpiently,  upon  reaching  n 
.  certain  age,  a  majority  of  them  eease  to  be  active  wi>rkers.       In  Nenfl 
York  fewer  women  are  emplo3^ed  in  some  of  the  less  skilled  bronchea 
of  the  Work  than  one  might  exfjcct.     Pocki^t  makings  sleeve  mukifi^i^ 
seam  stitching,  and  other  light  operations  reffuire  as  much  skill  afl 
does  general  operating,  and  the  men  performing  this  work  frequently 
earn  high  wages.     In  Chicago,  however,  the  situation  is  very  diffei^ 
ent  from  that  in  New  York,     The  factory  system  there  has  been  aa^afl 
dated  from  the  (ir*!t  with  the  employment  of  women  as  operators.  (^ 


COKDITIONe   OF  ENTfiAI?rE   TO  THE   FRIKCIPAI,   TRADES.       725 


I 
I 


I 


But  it  is  a  well-known  fact  that  the  pace  set  by  the  Jewish  men  in 
the  garment  industry  is  one  that  women  liave  not  been  able  U)  nviiin- 
tain,  and  employers  have  freciuently  found  it  more  profilalile  to 
employ  men  even  on  the  hjjhter  work,  such  as  bastinp^,  wiiicli  requLres 
little  skill  and  which  wa;?  done  formerly  almost  exckisively  by  women. 

Yet,  despite  the  above  statement,  tlie  census  figures  show^  that  I  he 
relative  decrease  in  the  number  of  wx>men  workers  in  the  manufac- 
ture of  men's  ch>thing  is  less  rapid  than  that  of  the  men  workers. 
Thus,  betw*een  1890  and  1900,  the  men  16  years  of  age  or  over 
employed  in  the  manufacture  o(  men's  clothing  decreased  fn>m 
67,786  to  48,077^  or  29.1  per  cent,  while  the  women  w^orkers  16  years 
t)f  ago  or  over  decreased  from  75,621  to  69,862,  or  only  7 Ay  per  cent. 
Tliese  figures  are  admittt^dly  incompleted) 

The  number  of  children  employed  in  the  clothing  industry  has 
never  been  great.  The  work  that  children  can  do  is  limited  to  pull- 
ing bastings,  sewing  on  buttons,  carrying  bundles,  and  the  like;  oper- 
ations wiiich  are  but  a  small  part  of  the  manufacturing  processes. 
It  is  evident  that  not  manv  children  are  employed  as  operators. 

Wonum  and  children  came  into  the  occupations  i>f  hoot  and  shoe  ^ 
manufac luring  with  the  advent  of  machinery  in  the  industry.  As  in 
the  manufacture  of  clothing,  however,  their  field  has  been  limited 
to  a  few  occupations  not  requiring  strength  t)r  pliysical  endurance, 
A  definite  tendency  of  displacement  of  male  by  female  operatives, 
however,  can  be  traced.  In  the  Xew^  Kngland  States  such  displace- 
ment has  taken  place  in  comparatively  few  factories,  tho  in  other  sec- 
tions of  the  country  it  is  not  uncommon  to  find  women  and  girls  oper- 
ating machines  and  doing  work  that  was  formerly  done  by  men.  On 
the  other  hand,  in  the  West  and  South,  men  and  bovs  have  ft)r  years 
been  employed  in  the  stitching  of  uppers  and  in  work  performed  almttst 
exclusively  by  women  in  New^  England.  (^') 

According  to  the  Twelfth  Census,  the  employees  in  the  boot  and  sho#fl 
industrj^  in  the  years  1880,  1890,  and  1900  were  divided  as  follows: 

NLMBEft   or  EMPLOYEES  IN  TUE   BOOT  AND  SUOE   INDUSTRY  AT  DECENNIAL 

PERIODS,  \9m  TO  1900. 

(From  the  Twelfth  C«omm.  Vol.  IX.  p.  741-1 
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It  will  be  nokd  fnini  this  tnblt*  thai    ilic  luunlxT  of  foml 
16  years  4»f  age  or  over  employed  in  the  industry  inereaaed    ISA  i>cr 
cent  during  Uic  decade  belweon  1890  and  19D0«  whereaus  the  number 
of  males  IG  years  of  ago  or  over  decreased  0.2   per  cent.      (^  it ' 
employed   in  tlie  industry  inereased   Sn.7   pc^r  cent.     Tbe^c    i 
plainly  show  that  the  nuiiiber  of  women  and  cliildren  enga^cnl  m  thr 
boot  and  shoe  indnsiry  has  biH^n  advancing  during  I  he  last  ten  yeiirs. 
**To  a  considerable  extent  women  have  taken  the  place  of  men  in  nper- 
ating  the  lighter  machines,  while  children  now*  perform   work   thai 
women  were  doing  heretofore.  "('0 

A  limit  to  the  increase  in  the  number  of  women  workers  in  the-  bovt 
and  shoe  industry'  can  undoubtedly  be  explained  by  tho  fact  that  the 
uicrcHsing  speed  of  the  wi»rker  tends  to  make  labor  a  race,  aiul  that  the 
nervous  strain  of  doing  the  same  thbjg  over  and  over  again  lis  rajiidly 
as  possible  has  a  wearing  effect.  A  man  operating  a  hoel-nailing 
machine  will  nail  on  as  many  as  forty  OO-pair  cases  of  heels  in  a  day — 
that  is,  2,400  puiiTs  or  4,800  slioes,  in  a  day.  One  not  accustomeii  tu  it 
would  wonder  how  a  man  could  pick  up  and  lay  dowTi  4,800  shoe^  in 
a  tUy,  to  say  nothing  of  putting  them  on  a  ja^k  into  a  machine  and 
hav'mg  them  nailed  ou,(^) 

Since  the  introductitm  of  machinery  in  the  textile  industry  women 
and  rhildreij  have  formed  an  important  eh>ment  of  the  n|  rs. 

Witli  tlie  exception  of  weaving,  however,  certain  occupatioh  t-r- 

ally  those  requiring  the  least  skill  and  physical  )>ower)  have  been  taken 
over  entirely  by  women,  and,  as  in  the  clothing  industry,  di^nBion  uf 
enipioymeni  is  uhnig  sex  lines.  In  spite  of  the  fact  that  female  ring 
spinners  are  gradually  displacing  the  skilled  male  mule  spinners,  there 
seems  to  be  no  tendency  fi*r  the  propi^rticm  of  women  employed  in 
cotton  nianufacliu'e  to  increase.  In  fact,  the  census  figures  in  tho 
folhiwing  table  show  a  movement  iit  the  oppomte  direction: 

EMI'LOYEES  IN  COTTON  RANUFACTFRK  Of  THE  UXITEO  flTATEfl  XT  UEnKKKlAL 

E'Eamns,  tm^  to  itw). 
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The  iiuportance  of  the  figures  *  *  ♦  is  enhfineecl  by  the 
circumstance  that  the  cotton-maniifarturiii^  indufiiry  i8  typical  of  the 
factory  system  in  its  highest  form  and  on  tTie  largest  scale.  There  is 
scarcely  another  industry'  that  upproaehes  it  in  the  numbers  of  hands 
employed  unthin  mills;  and  the  numbers  of  men  and  women  employed 
are  more  nearly  etpial  than  is  the  case  with  any  other  industry  of  a 
mat^nitude  to  be  compared  with  this,(*) 

The  relative  decline  in  the  number  of  women  employed  in  the  indus- 
try during  the  last  decade  is  imdoubtedly  due  larj^ely  to  the  displace- 
ment of  female  weavers.  In  fact  the  tendency  ''is  so  nuirked  that  the 
next  enumeration  should  show  the  men  in  a  majority." (**)  According 
to  the  returns  of  the  Census  of  1900  (which  are  considered  incomplete) 
there  Mere  91,515  weavers  in  the  United  Staters,  (»f  whom  41 ,776  were 
men,  47,941  were  w^omen,  and  1,798  were  children.  There  are  no 
earlier  returns  with  which  to  compare  these  numbers,  ''but  it  is  well 
known  to  those  conversant  with  the  industry"  that  only  a  few  years 
ago  the  weaving  of  cotton  goods  w^as  regarded  as  pecidiarly  the  work 
of  women." (0 

Still  other  causes  to  which  the  decline  in  the  relative  number  of 
women  in  cotton  manufacture  may  be  attributed  are,  first,  the 
speeding:  of  machinery,  makiii|^  the  work  more  intense  and  nerv^e 
racking,  and,  secondly,  the  displacement  of  female  f>i>eratives  by 
male  immigrants.  The  llrst  cause  is  undoubtedly  the  more  important 
of  the  two.  Employers  and  employees  may  differ  as  to  the  difficulty 
in  managing  the  increased  number  uf  machines  placed  in  charge  of 
individual  operatives,  but  it  is  generally  admitted  that  the  work  is 
growing  more  intense, (^)  The  testimony  of  a  representative  of  the 
Cotton  "Weavers*  iVsaociation  before  the  Industrial  Commission  shows 
tliis  increasing  strain  of  work,     lie  said : 

Anybody  who  works  in  the  mills  now  loiows  it  is  not  like  it  was 
twenty-five  or  thirty  years  ago»  because  the  speed  of  the  machinery 
has  been  increased  to  such  an  extent,  and  they  have  to  keep  up  wilh  it 
In  some  mills  in  this  city  [Fall  River],  and  probably  in  other  cities  in 
this  StatCy  the  operative  is  compeUed  to  turn  off  so  much  producticm 
per  week,  and  if  the  production  does  not  come  up  to  the  point »  he  or  she 
IS  discharged.  *  *  *  There  was  a  time  when  that  was  not  the  case. 
Thev  took  their  sewing  and  their  knitting  along,  and  there  was  no 
anxiety  about  how  much  work  they  could  get  off,  but  it  is  [not]  so  now, 
*     *     *     Now  they  work  from  the  time  they  go  in  until  they  come 

Iout.(') 
«  Twelfth  Ctmaus,  Vol.  TX,  p.  31. 
ft  Ibid.,  p.  33. 
cTw<>lfth  renaiis,  Vol.  IX,  p.  33.     ^Ir.  T.  M.  Young  (AjDericiui  Cotton  Iiiduiitry } 
ciu»  sevend  ineUuicee  where,  within  the  aajne  mill,  Lht*  urdinary  looms  wen:'  c»jjt<fat€*d 
Inr  women,  whcrcud  \hc  iiiipro%*fcl  automat ic  loom?  wctp  in  charge*  of  maJp  wc?avcm. 
prf  Report  of  Ma*«iK'hufiiott*i  Ituan!  to  Tiiv<'8lig^tc*  the  **Sul*ji^ct  of  the  Unemployed/* 
is  €|iioif«d  in  Lo\^s*eurt  The  American  Warkmun,  p.  ^, 
:  the  luilutftrial  f^uum^u       "  '  * 
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The  increase  in  the  number  of  children  employed  in  cotton  manu- 
facture, shown  in  the  table  on  page  726,  is  undoubtedly  due  to  the 
expansion  of  the  industry  in  the  South,  and  does  not  represent  a 
permanent  tendency  toward  the  employment  of  children  in  cotton 
mills. 

The  printing  industry  further  exemplifies  the  limitations  to  the 
employment  of  female  labor.  The  high  average  of  speed  maintained 
by  linotype  operators  is  the  foremost  factor  in  preventing  the  dis- 
placement of  men  by  women  in  this  line  of  work.  When  the  machines 
first  came  into  use  there  was  a  great  fear  among  the  printers  that 
female  stenographers  would  work  the  machines,  a  fear  arising  from 
the  close  resemblance  of  the  keyboard  of  the  linotype  to  that  of  the 
typewriter.  While  it  is  true  that  women  learn  to  operate  the  machines 
readily  they  have  not  the  endurance  to  maintain  continually  the  speed 
which  men  maintain.  Up  to  the  present  time  no  definite  tendency  to 
replace  male  by  female  labor  upon  the  machines  has  appeared.  The 
proportion  of  female  to  male  operators,  according  to  the  latest  avail- 
able statistics,  is  smaller  than  the  proportion  of  female  to  male  hand 
compositors.  The  following  is  a  statistical  table  of  male  and  female 
operators,  both  union  and  nonunion,  compiled  by  the  secretary  of 
the  International  Typographical  Union  for  the  year  beginning 
January,  1904: 

UNION  AND  NONUNION  MACHINE  OPERATORS  OF  EACH  SEX  AND  TOTAL  MACHINE 
TENDERS  AND  OPERATOR  MACHINISTS  IN  THE  PRINTING  INDUSTRY.  ig04. 


Class  of  employees. 


Male  machine  operators 

Female  machine  operators . 

Machine  tenders 

Operator  machinists 


Union. 


8,526 
325 

970 


Non- 
union. 


519 
195 
31 


Total . 


10,417  I 


814 


Totol. 


9,045 
520 
G27 

1,039 


Percent 
of  union 
of  total. 


94.2S 
62.50 
d5.05 
03.35 


11,231 


92.75 


In  January,  1904,  the  number  of  women  operating  type-setting 
and  typo  casting  machines  in  the  United  States  and  Canada,  accord- 
ing to  the  above  table,  was  520,  about  5  per  cent  of  the  total  number 
of  linol  vpo  operators.  The  number  of  women  engaged  in  the  United 
States  in  1900  as  compositors,  according  to  the  United  States  Census, 
was  9,017,  about  26  per  cent  of  the  total  number  of  compositors. (*») 
The  proportion  of  nonunion  female  to  nonunion  male  operators  is, 
however,  <:^reater  than  the  proportion  of  union  female  to  union  male 
operators.  The  policy  of  the  Typographical  Union  in  insisting  that 
the  women  workers  receive  the  same  compensation  as  the  men  doing 
the  same  class  of  work  has  tended  to  limit  the  number  of  women 
employed  in  union  printing  offices.  Employers  prefer  male  to  female 
printers,  when  the  same  rate  of  compensation  is  demanded  by  each. 


a  Twelfth  Census,  Vol.  11,  p.  507. 
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CJOKDITIOl^^S  OF    EXTKANCE   TO  TWR   PBHTCrPAT.   TRA0E8. 
THE    LOWERING    OF    WAGES    AS    EVIPENCE    OF   UOSa    OF    SKILL. 

.\Jthu  the  lowering  oC  the  standard  of  earning  in  a  trade  or  industry 
is  very  often  an  evidence  of  derliuing  skill,  the  exceptions  are  so 
important  as  to  render  this  criterion  ahnost  nugatory.  It  is  evident 
that  when  a  labor  saving  or  cheapening  invention  dispenses,  to  a 
limited  extent-,  with  any  partic  nlar  trade  or  calling  and  the  ess<>ntial 
work  reniainin":  is  re^stricted  io  a  narrow  Hehl,  or  crowded  into  a 
(*ertain  season,  there  must  be  eronumic  waste  thru  excessive  cora- 
petiti*>n  cif  the  workers  and  thru  I  he  intervals  of  enforced  idleness 
on  the  part  of  the  men  who  are  displaced  thereby.  This  cireum- 
stance  will  result  in  a  lowering  of  wages  until  the  conditions  in  the 
trade  are  readjusted.  The  increased  productivity  t^f  the  new  process 
makes  pos-sible.  however,  the  payment  of  a  relatively  higher  sc-ale  of 
wages  than  formerly,  especially  when  the  new  process  is  introduced 
gradually  and  the  old  process  competes  with  it. 

The  eifect  of  such  ci»nipetition  between  the  product  of  machine 
and  hand  workers  is  well  exemplified  in  the  glass  indui^try.  When 
the  fruit  jar  bhi  wing  machine  was  first  introduced,  about  ISOH,  the  hand 
blowers  endeavored  to  nu^et  tlie  competition  by  consenting  tu  Wf>rk  45 
per  cent  below  tlie  scale.  This  reduction,  however,  did  not  prevent  the 
wider  use  of  the  machine,  tho  about  600  hand  fniil  jar  blowers  were 
membei*s  of  the  union  at  the  time  of  the  intrnducliun  of  the  machine. 
At  present  practically  no  fniit  jars  are  made  by  hand,  the  disparity 
in  the  labor  cost  between  blowing  by  the  hand  and  the  machine 
proc*esses  being  such  as  to  eliminate  entirely  the  hand-made  product. 
The  displaced  hand  fruit  jar  blowers  were  accordingly  compelled  to 
take  up  other  lines  of  emplojmient  or  work  at  hiwer  wages  as  gatherers 
and  finishers. 

The  making  of  milk  jars  by  machinery  followed  that  of  fruit  jars, 
but  the  hand  operators  did  not  attempt  to  compete  with  the  machine, 
A  similar  polit^y  is  also  being  pursued  in  regard  to  tlie  recently 
invented  beer  bottle  machine.  There  are  about  1  »900  beer  bottle 
blowers  in  the  Glass  Blowers*  A9sociati<in,  whom  it  is  expected  the 
machine  will  eventually  displace.  Since  the  use  of  the  machine  is  con- 
trolled by  one  company  the  product  is  being  introduced  gradually, 
causing  onl}-  a  gradual  displacenu^nt  of  the  hand  beer  bottle  blowers. 
The  euileavor  of  the  union  is  to  place  tlie  haml  beer  bottle  blowers 
upon  other  makes  of  ware,  but  considerable  difficulty  is  experienced 
in  accomplislung  the  transition,  owing  to  the  fact  that  the  beer  bottle 
blowers  are  specialists  and  must  undergo  a  new  apprenncesliip  train- 
ing when  transferred  to  other  lines  ot  work. 

Despite  tVie  elimination  of  the  skilled  haiu\  worker  in  somr  Ijiuiiches 
of  the  glass  intlustry  by  the  tjvtroduction  of  machiner}',  no  general 
reduction  of  wage^  has  remiltetb     In  1900  it  waji  .stated  authorita- 
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tivi'ly  that  the  maehino  ope*rutors  m  tho  nm  ' 
/  neys  were  earning  50  [>vv  rent  ninre  than  lli< 
S6  per  day,(")  Bottle-maehine  aporatora  also  earn  rclatircly  hij^Ii 
wa^es.  At  the  twenly-seveiitli  aritiiml  eonvention  of  the  Qhi.«i 
BItnvers*  .Vssociation  (1903)  the  machines  and  the  wa<jcs  of  the  opera- 
tors were  reported  as  ri)llows;(*) 


Opcrauirs  of  hot  tit?  nmcJuneai 
Oporat^jri!  uf  jar  machiiK« .  ..»..- 


,    f4.  00  In  moo 

UWtu    7.00 
'uOOtfi    liLOO 

The  nihibnum  wages  of  holh  haa*!  uml  ntaciiine  t«perntors  m  fixt 
by  the  constitution  and  ruh*^  •'*'  t1>"  CIh^^  n^^fl**  Tvl.ivnTH*  Asso»-itt'i'*Ti 
at  $20  per  week  in  eti8h.(0 

Bituminouii  coal  mining  it^  uuuther  indui»ify  iJi  whifh  the  niaciiiiit^ 
operators  receive  higher  wagi's  than  hand  workers.  Tlio  United 
Mine  Workers  enforce*  a  dllTerential  rate  in  the  bituminous  States  fiir 
Imnd  and  nniL-liine  mining,  Tri  1*JU0,  in  the  State  of  Ohio,  the  rate 
for  machine  mining  was  two-tliirds  and  in  Indiana  it  was  three- 
fourths  iif  tho  rate  fi»r  hand  mining.  Owing  to  the  incretised  output 
of  tlie  machine-mined  |>niduct  tliose  working  \v4tli  the  machines  can 
earn  more  tlian  ihttwe  working  by  the  hand  pmeeiis,  ah  ho  th© 
former  poasejus  much  less  skill  and  trainmg  than  the  latter.  ('')  The 
pui l>use  of  the  United  Mine  Workei's'  Union  is  t«>  keep  the  sslnnd* 
ard  rate  uf  earnings  of  the  machine  miners  ns  high  as  possible,  in 
tinier  to  mitigate  the  evil  effects  of  the  too  rapiil  introduction  of  the 
nuichincH.  President  John  Milrlicll,  of  the  United  Mine  Workers, 
htatcil  before  the  Imhistrial  t\*mmishii»n: 

We  are  oppoBe4l  to  the  introduction  of  minioif  iiia<abmer>*^  far  tiia 

reason  that  the  men  have  to  compete  with  the  machine;  *  *  • 
We  must  dig  coal  by  liand  as  cheai*  as  (lin  ouirhirH*  will  tll^  It,  allowing 
fur  the  cost  of  tho  machine. (^) 

The  large  economy  of  the  machine  method  makes  it  possible  to  pay 
much  higher  wages  with  increaseil  profit  to  capital  ajid  without 
iTclut  ing  the  price  of  the  jiriHluct.     The  Mine  Workeni*  l^niou,  by 

a  NntioTtnl  Gljws  Badgt't,  Jtino  ft,  1*100,  p.  1. 

*»  Pf  f>f  ihi*  Twi^nty-wr*vc*nth  Anmud  iV>uvonUcm  of  Oi<*  Gtai»  ll«>itS#«  HVw- 

e«^'  A  I    pp.  49,,^, 

c  Wago  ^f-ilte  and  Workmg  Rulus  adopttHl  by  tho  Glam  BulLit*  Blowuni*  AoKicialiofi, 
etc.,  1905-0,  p,  82. 

d  Uopnrt  of  tlio  tridustria]  Gx am  110 ton,  Tt»l,  XV,  p.  404 

'^  HoiRirt  of  ihi'  1  tit! uHt rial  CnmnnB«ion»  Vol.  XJl,  p.  55, 
tirni  of  the  Utiitrwl  Minr  Wnrkow  rl«K)J>  Mr.  MifchoU  mid 
H<^lv*i*  and  io  oui  i'nxtl    i*}  pait*<ct  o\it  Lrado  ar 
tTuirliffirtry,  I  do  aot  whh  U>  br  H'cardcd  im  nm?  v 
r  n;  l>ut  I  aai  iinuUtTably  upj^w^tt^d  to  a  f 

hi  dl  till'  boiK^fitH  t^  which  fin*  jfivon  U*  ' 

th«i  Twotfih  Ponvfntioii  t4  tho  United  Hin<!- WotWai*  «it  ^nvk^ti*- 


To  the  Twi^Uth  C<tm 
'While  wt*  oin^  it  to  oitr» 
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their  insistence  that  the  net  earnings  of  the  machine  miner  he  higher 
than  the  hand  miner,  have  thu8  prevented  a  reduction  of  the  vvaires  of 
the  hand  miners  whose  product  must  compete  with  the  machine 
product. 

iiETllODS   OF    PKE\^NTrNG    DISPI^CKMEXT    OF   SKILL. 

The  entrance  to  the  clearl}*  defintnl  trades  uf  former  days  were 
defender!  by  apprenticesliip  rules  and  regnlations  intended  to  safe- 
guard the  skill  and  maintain  the  wages  of  the  workers.  Since  trades 
have  begun  to  disintegrate  anil  apprenticeship  rules  have  become 
obsolescent,  since  the  time  of  training  ha*^  been  shortened  and  the 
gates  have  been  thrown  ilouTi  for  floods  of  new  workers,  immigrants, 
and  women  and  cliildren,  new  methods  have  been  devised  by  the 
workers  to  prevent  the  displacement  of  skill  and  to  control  the  ctm- 
dition  of  entrance  to  the  trades.  The  methods  most  frequently 
employed  are: 

(1)  Opposltian  to  machinery  and  new  processes,  or  claim  of  juris- 
diction over  the  machine  operators. 

(2)  Prohibition  of  the  grading  of  members  of  the  craft. 

(3)  Prohibition  of  tlie  use  of  journeymen's  tools  by  laborers  and 
helpers,  or  the  debarment  of  helpers  antl  handy  men  from  certain  lines 
oi  work. 

(4)  Kides  a^^ainst  *' lumping"  or  subcontracting  and  team  work. 
Each  of  tliese  will  be  considered  in  tuin. 


OPPOSITION  TO  MACHINEBY  AND  NEW  PROCESSES. 


Since  the  beginning  of  the  moiiern  era  of  machine  industry  work 
men,  whether  organized  or  unorganized,  have  regarded  with  dislike 
every  labor-sa\ing  device  or  mechanical  improvement  introduced  in 
tlieir  own  craft.  In  the  early  days  they  frequently  assujned  an  atti- 
tude of  open  hostility,  destrojing  the  machines  antl  driving  away  the, 
operators.  In  more  recent  times,  however,  this  policy  has  been 
aban<h)ned,  but  labor  organizations,  while  disclaimiug  hostihty  to 
machines  or  new  processes,  have  endeavored  in  a  number  of  instances 
to  devise  rules  to  retard  their  introduction  and  hinder  their  immediate 
use.  A  double  motive  umlerlies  this  pohcy.  One  concerns  it^self  with 
the  fear  of  displacement  of  the  liand  worker  and  the  ultimate  elimina- 
tion of  the  craft,  while  the  other  arises  from  the  effect  of  machinery 
in  wholly  or  partially  depriving  certiun  handicraftsmen  of  their 
acquired  skill.  This  motive  is  exemphfied  in  the  histoiy  of  several 
of  the  leading  American  trade  unions,  notably  those  of  the  plimibers, 
le  cigar  makers,  and  the  stonecuttcis. 
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PLUMBIN'O. 


Until  a  deciM^le  or  00  ago  the  ''  idle'*  lime  of  the  jdunieytnftn  plumber 
(Jurin;^  wluc*h  ho  wait  not  engaged  on  outside  ]obf»)  was  ficruj>ic*d  in 
making  lead  traps  and  hendn  and  i»ther  plumbinc;  lixtun^s,  which  have 
i*inc4?  [)ttHt  to  the  foiin<lry  or  workshop.     At  the  present    time  only 
a  few  plumbers  of  the  old  sclmol  can  make  lead   trajis   and   their 
Hervi(H'H  are  fie*v^er  requireil  for  the  w^ork.     A  man  sitting  at  a  inodem 
marhinc  can  ni>w  turn  out  many  scores  (if  tra|M  or  other  ** fixings*'  in 
the  time  fonnerly  retjuired  by  the  plumber  to  make  two  i>r  three. 
Besides,  {\w  pniduri  of  the  machine  is  superior  in  many  ways  to  the 
hantbumfh*  article.     The  work  and  skill  required  in  connect Ln^  fix- 
tin*es  in  build iu^^h  have  abo  l^een  materially  lessened  by  more  n>cent 
inventions.     The  slow  skilful  handlinjjj  of  lead  has  been  superseded 
to  a  threat  extent  by  new  and  less  expensive  methoiis. 

To  protect  the  trade  a^^ainst  a  further  le>ss  of  skill  the  niles  of  the 
ptujubcrs  contain  a  lon^  list  of  pliunbin^  goods,  such  as  drum  traps 
with  outlets  and  screws  attached,  leail  pipes  with  ferrules  and  nip- 
]>lcH  ntt»iched,  etc,^  the  use  of  wliich  they  endeavor  to  stop.  The 
rules  likewise  contain  a  recomniendalion  tluLt  all  members  advocate 
the  use  of  iron  sewer  pipes  in  buildin/^s,  **belicvinii  that  it  will  benefit! 
the  heallli  *y(  the  community  and  create  a  tleniand  for  more  skilled 
labor/*  It  is  alno  provided  that  all  brass  and  nickel  waste,  flush,  and 
supply  pi[»c  shall  be  |>rci>Hrctl  liy  the  plumber  who  places  it  in  p<»sition, 
*' These  rulcH  to  be  enforced  wherever  practicable/ '(**) 

CIUAK    MAKERS. 


Prior  to  IS*U  ciirar,  snuif,  and  tobacco  products  in  all  styles  wei 
manufactured^  wholesaled^  and  frequently  ri'lailed  on  the  same  prei 
iaea.     The  employees  in  the  tobacco   industry  were  all-round    men 
and  witrkcd  in  nil  depnrtnients  of  the  business,  makinjjj  cigars,  snuf 
and  smoking  tobacco.     Moreover,  there  was  an  entii*e  absence  of  tin 
machinery  used  in  modem  manufacture,  and  consequently  the  busi- 
ness was  conducted  on  a  verii"  small  scale.     In  fact  the  *      H 
Worked  at   the  .same  bench  with  his  employees.     Oi 
wt^re  fed  and  lod^jed  by  him,  and  in  some  eases  were  paid  a  portion 

ta  '  ■       •  ^  '-  -^ 

lern  machinery  led  to  a  iiansition  from  tl 
tlome^ir  system  la  a  fartory  syslfini  of  tobaeeo  manufartore,  atx 
atlHcsam  *     i-^ionoft' 

bratieli  pr^  iigle  da 

Ittfeil  on  a  lar^  scale  by  cistablishmenl^  loeatad  usually  in  Im 
oii,  -4  with  motlem  and  ex  '  *  • 
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thousands  of  wage-earners  antl  niaiiufaeturing  niillioiis  of  cigars  annu- 
ally. The  prepared  filler  is  placed  in  the  liopper  of  a  machine  which 
apportions  the  quantity  necessar}^  for  eacli  cigar,  places  it  in  the 
mold  spread  to  receive  it  by  the  i^perator  of  the  machine^  antl  shapes 
it.  The  wrapix»r  is  subse<juently  added  by  hand  or  niachjner>'. 
There  are  also  stripping  machines  for  removmg  the  midrib  from  the 
tt>bacco  leaf,  besides  the  *' bundling"  machines  for  preparing  the 
tobacco  for  the  wrapper. 

Divii^ion  of  lal>or  in  the  trade  also  plays  an  important  part,  whi<*h 
nniy  be  inferred  in  the  following  processes:  *' Booking"  consists  in 
straightening  out  and  dampening  the  leaves;  ** stripping"  is  drawing 
out  the  large  midrib  of  the  leaf.  Girls  are  usually  employeil  at  this 
work.  "Bunch  making"  is  the  sekxiion  and  shaping  of  the  "* filler'' 
tobacco»  This  is  usually  clone  by  han<l  on  the  lO-cent  cigars  and  by  the 
mold  on  the  5-cent  cigars.  '*  Rolling"  consists  in  cutting  the  wrapiKT 
anti  then  ridling  it  around  the  filler.  This  is  iUme  by  hand  or  by  the 
aid  of  the  *' suction  table."  the  latter  being  a  model  plate  with  perfor- 
ations for  air  suction,  so  as  to  hold  the  leaf  in  place.  The  plate  alsoi 
cuts  the  leaf  to  the  exact  shape  <iesired  for  the  wrapper.  Either  with 
i»r  without  the  suction  table  tlie  cigar  must  be  rolled  by  hand,  but  the 
table  peniiits  less  skilled  workmen  and  girls  to  take  the  place  of  the 
skilled  mechanics. 

The  ''suction  table"  can  not  really  be  called  a  machine,  since  it  is 
not  a  labor-saving  device-  It  is  simply  a  device  for  facilitating  the 
work.  It  is  not  automatic,  but  assists  the  Iiand  worker  in  measuring 
and  cutting  the  cigar  wrapper.  Much  of  the  skill  of  the  hand  worker 
consists  in  cutting  the  wrapper  the  correct  size  and  rolling  it  smoothly 
over  the  ** bunch.''  The  ** suction  table''  doe^s  the  measuring  by 
means  of  a  die  consisting  of  a  perforated  steel  plate.  The  air  suction 
holds  the  wrapper  tightly  over  the  die  while  a  lever  to  which  a  roller 
is  attached  is  moved  by  the  operator  over  the  die.  This  operation 
practically  gives  the  wrapper  its  proper  shape,  and  by  raising  the  die 
by  means  of  a  foot  lever  the  operator  is  enabled  to  separate  the  super- 
fluous portion  of  the  wrapper.  The  air  suction  keeps  the  wrapper 
taut  over  the  tUe,  enabling  the  operator  to  roll  the  '*  bunch"  with  less 
C4ire  than  without  the  aid  of  the  table. 

The  mold,  which  is  a  device  for  shaping  the  *' filler,"  or  '*  bunch," 
was  introduced  in  bst>9.  It  likewise  simply  facilitates  hand  labor 
and  is  not  a  machine.  The  effect  of  the  introduction  of  the  mold 
was  the  inauguration  of  the  **team  system"  of  manufacture.  Pre- 
viously it  was  customary  for  one  cigar  maker  to  shape  the  ** filler*' 
and  also  roll  the  wrapper,  thus  producing  the  complete  cigar. 

The  Cigar  Makers'  Internatiimal  Union  did  not  prohibit  its  members 
from  working  with  the  '*ni*»ld-v'*  ulu*n  tlii'v  Hrst  <  ame  into  use.  Con- 
siderable uppositioUi  ho^  y  localities  on  the 
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part  of  the  ci^ur  mtiki^rii  wlio  n'bellod  ngauii^l  llie  Ude  of  tlie  BB 
and  llu5  '*teain  system'*  of  jaanufaclure.  Tho  not  diroctly  app<wtiig 
thi'  use  of  the  nuilds  the  Ci^ar  Makers'  Ink^rnatiouiil  ITiiiuii  at  flnM 
insaited  that  the  *'  buueh  maker  *'  m  well  a^  the  '*  roller ''  i^liouJd  ym  n 
ranks,  and  granUnl  the  label  only  tc>  the  sliopH  eoaforimng  to  tfafl 
nile.(^)  ■ 

Tills  clause  uus  fuund  impnu^ticable  of  i^ifurt  em<tnt  nnd  was  mh 
repealed,  ^^H 

Tin*  nUihide  *»f  tlie  Cigar  Makers'  IiiUrimUunal  Uiuoa  li^wardifS 
**8Uctuui  tu])h^'*  has  been  one  of  oppoHitiori.  lu  1887,  when  tin 
''8ik*tion  table''  wa8  rapidly  coining  into  general  use,  the  president  afl 
the  Inlernatioiial  Union  reeonunendod  tliat  manufaeturen*  tmn^  ^1 
marliine  Hh^mld  not  he  ullowed  the  union  label.  Tbb  rule  has  sineM 
been  adopted,  anil  still  fonns  a  part  of  the  coni^titutiaii  of  tbo  Cigan 
Makert^'  International  Union. (';)  ■ 

Tlu*  <i])p(isiti(in  of  hand  cigar  makers  to  bath  the  mold  and  imm 
suction  tal>le  is  due  largely  to  the  fact  Uiat  the  UBt  of  thctt^fl 
devices  for  fafilituthig  tJieir  wi»rk  causi^  a  loft>s  of  ntueh  of  the  nkill  V 
acquired  by  them  in  learning  the  trade.  The  occupation  of  cigar  J 
making  hoc^arae  m  ainiple  tliereby  that  cuiployei-s  e4U*l>'  inaui^rttt^'dfl 
the  practise  of  eniploying  women  and  children  in  place  of  adult  mak  « 
cigar  nnikers.  The  nmclnne  workers  are  not  cunsidered  cigar  niakan  ■ 
by  tlie  uniun,  aiul  coiLsetpiently  are  not  admitted  to  metnkerahip.H 
The  following  extract  frmti  a  letter  i>f  ili\  O,  W.  Perkitis,  pr  *  j 
of  the  Cigar  Makers^'  International  Union,  dated  May  0^  19«  ^  .  1 
lontained  in  the  Eleventh  Special  Report  of  the  Conuiu^oncr  OH 
Lab<ir,  states  the  attitude  of  the  union  toward  the  machiiiefi:  ■ 

Replying  to  yotir  onery  with  reference  to  the  attituile  of  th©  Otgarl 
ihikcrs'  International  Union  toward  nnichinery,  let  me  say  that,  lirst|fl 
the  Internatiunal  Union  does  not  prohibit  itjs  members  from  workingl 
on  nuic^liinc^.  There  are,  however,  no  machines  manufactured  thati 
will  successfully  nuike  cigars.  For  that  rea.son  we  do  not  allow  thai 
n.se  of  4»ur  labels  on  <*ignrs  made  by  machines,  Tlie  inu^on  for  tfalaB 
is,  that  if  (Hir  label  means  anything,  it  mean^  ^ood  wag<i«i  and  goo<M 
worknianshii).(0  ■ 

STtKVECTTTlNO.  H 

The  stonecutting  interestjs  in  large  cities  have  gradually  introduceifl 
machinery  for  dressing  cut  stone  for  building  purposes*.  The  machinel 
known  ai?  the  'planer"  was  introduced  in  the  eighties,  but  attejiiiudl 
wa:^  not  drawn  to  it  by  stonecutters  until  the  early  nine  ties.  Th^| 
stone  "pick"  canu*  into  use  later^  as  did  also  piieunmtic  tools  foM 
carving*     When  first   introduced  stonecutting  machinery   was  uofl 

« OonntrtMttmi  of  thr  Cijpir  Mnkcw*  InUTnafirtriftl  tTnion»  188»,  An.  II,  •eedon  ^*      H 
c  Elevcsiiih  SpocaU  Eoport  of  tUo  (JotaiaisBioQC'r  iil  Labor,  |^,  57Z.  I^^^^^H 
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operated  by  jiiumeyinen  stonecutters,  but  by  such  laborers  as  showed 
skill  in  operatinfi^  niachinery  Himilar  to  the  machines  in  planing  mi  Us, 
Bftsh^  door»  aTul  bh'nd  fa(t<»rie8.  Asi  the  use  of  the  machines  exleuded, 
and  journeymen  stonecutters  began  to  ho  displaced  thereby,  the  first 
impulse  of  the  journey  men  stonecutters  was  to  oppose  and  endeavor  to 
abohsh  tlieir  ust\  (")  Where  this  wa.s  found  impracticable  they  insisted^ 
that  the  planers  be  operated  by  journeymen  stonecutters,  who  should 
receive  the  standard  rate  paid  fur  hand  labor.  Thus,  iu  1S06,  in 
Cluf-af^o,  the  local  journeymen  stone<*utters'  union  notified  the  con- 
tractors  that  all  planers  and  lathes  in  stone  yartls  on  and  after  March  1 
of  that  year  nnist  be  operated  by  union  stonecutters  at  the  rate  of 
50  cents  per  hour  at  an  eii^ht-hour  day,(«)  The  strike  tlmt  followed 
resulted  in  an  agreement  between  the  union  and  the  contractors 
whicli  [)rovided  that  one-half  of  the  persons  employed  in  operating 
machinery  should  be  stonecutters  and  the  other  luilf  i>lnncr  hands, 

Tlie  stone  pick  is  a  hea^'^^  to<^l  shaped  like  a  pick  for  digging,  and  it 
takes  the  place  of  the  point  and  hammer.  It  is  used  more  in  quarries 
than  in  stone  yards.  With  it  a  workman  can  do  two  or  three  times 
as  much  work  in  a  day  as  with  a  point  and  luimmcr.  Tlie  JiUirney- 
man  Stone  CuttciV  Association  excluded  the  use  of  the  pick  by  the 
folhmdng  l>y-law»  adopted  in  1902,  on  the  ground  that  its  use  required 
nothing  but  brute  strength,  and  it  afforded  a  means  of  supplanting 
skilled  stonecutters  with  mere  laborers: 

This  aSvSCR'iation  will  use  every  ciTort  to  discourage  the  use  of  what 
is  known  as  a  stone-pitk,  and  in  no  case  shall  the  j^ick  be  u^ed  on  any 
stone  that  is  to  be  shipped  to  anyplace  where  the  pick  is  prohibited.  (*) 

Pneumatic  tools  have  been  iji  general  use  in  the  stonecutting 
industnr"  since  the  early  nineties.  They  do  better  work,  cut  clearer 
lines,  and  make  more  accurate  curved  work  thafi  <*an  be  done  with  a 
mallet  and  cliisel.  The  union  has  never  objected  to  their  use,  since 
they  do  not  do  away  with  the  skill  of  the  journeyman  stonecutter. 
As  nmch  care  and  accuracy  are  required  in  guiding  tlie  tool  as  were 
formerly'  required  in  working  with  a  mallet  and  chisel. 

The  policy  of  the  union  in  endeavoring  to  restrict  the  use  of  stone- 
cutting  machinery  has  not  been  very  successful,  owing  to  the  fact  that 
little  skill  is  required  to  operate  the  nuichincs,  and  it  has  not  been 
usual  for  the  stonecutting  contractors  to  employ  journe3mien  stone- 
cutters as  machine  tjperators.  The  only  re<iuirements  of  the  planer 
operator  are  a  strnng  back  and  great  i>liysical  endui'ance.  At  present , 
in  most  localities,  whore  the  planers  are  in  use,  they  are  operated  by 
common  laborers.     The  seope  of  the  planer  and  other  machinery  in 

"  R**|Kiri  of  the  Imjiistriul  rammif«ion,  Vt>L  VI II,  pp,  355,  ^0»j, 
^  El^veaili  8[K'cial  Keporl  (4  the  CotamLasiaaer  ol  Labor,  p.  34'l. 
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the  stonecutting  industry,  however,  is  limited.  The  planer  and  the 
so-called  circular  saws  can  do  only  straight  and  circular  cuts;,  hence, 
the  stonecutting  machinery  does  not  entirely  deprive  the  stonecutter 
of  his  art.  Moreover,  the  cheapening  of  stonecutting  thru  the  use  of 
machinery  has  resulted  in  a  larger  use  of  stone  for  building  purposes, 
and  has  consequently  increased  the  demand  for  skilled  stonecutters. 

CLAIM  OF  JURISDICTION  OVEB  MACHINE  OPEBATOBS. 

When  opposition  to  machinery  and  new  processes  is  found  to  be 
impracticable  or  otherwise  undesirable,  trade  unions  endeavor,  as 
'  far  as  possible,  to  protect  the  old  members  against  loss  of  skill  or 
wholesale  displacement:  First,  by  assuming  jurisdiction  over  men 
/  employed  in  the  new  process,  and  secondly,  by  insisting  that  they 
receive  a  relatively  higher  wage  scale  than  the  workers  under  the 
old  process. 

This  policy  has  been  pursued  with  varying  degrees  of  success  in 
the  glass  industry,  printing  trade,  iron  molduig,  and  also  in  the 
soft-coal  mining  industry. 

GLASS    INDUSTRY. 

Up  to  a  decade  ago  the  glass  trade  was  considered  as  being  free 
from  the  use  of  machinery  or  mechanical  appliances.  Following  the 
introduction  of  the  jar-making  machines,  machines  for  making 
tumblers  and  chimneys  came  into  use.  For  a  time  the  manufacture 
of  narrow-neck  bottles  with  necks  less  than  1  inch  in  diameter  was 
considered  beyond  the  possibility  of  machine  manufacture.  Within 
the  last  two  years,  however,  machines  have  been  introduced  for  the 
manufacture  of  beer  and  other  narrow-necked  bottles.  In  addition 
to  the  machine  for  making  fruit  jars  and  beer  bottles  already  men- 
tioned window-glass  machines  have  been  introduced  witliin  the  last  few 
years,  but  thus  far  little  is  known  of  them  or  of  their  practical  value, 
as  secrecy  is  maintained  by  the  manufacturers  in  regard  to  their  use. 
It  is  claimed,  however,  that  no  high-waged  labor  is  required  in  attend- 
ing them,  as  no  blower  or  gatherer  is  needed.  One  ordinary  workman 
at  laborer's  wages  operates  two  machines.  (°) 

When,  in  1808,  an  automatic  machine  for  blowing  lamp  chimneys 
was  introduced  much  excitement  was  created  in  the  trade,  and  to 
prevent  denionilization  of  the  industry  a  company''  was  formed  in 
1890  to  control  the  machine.  It  was  claimed  then  that  these 
machines  were  averaging  about  2,000  cliirnneys  per  turn,  at  a  labor 
cost  of  $5,  whereas  the  cost  of  about  250  chimneys  per  turn  in  the 
hand  shop  was  about  $3.50.  (^) 

The  first  impulse  of  the  flint  glass  workers'  union,  when  the  chimney 
blowing  machine  was  introduced,  was  to  oppose  it,  their  members 

a  National  Glass  Budget,  March  14,  1903.  b  Ibid,  May,  27, 1899. 
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refusing  to  work  the  machine.     The  machine,  however^  was  fornially 

rocojxnizcd  by  tlie  general  convention  of  Flint  Glass  Workers  in  1899, 
but  (-ertain  restrictions  were  plaeeil  upon  its  use.  The  number  of 
hours  that  it  could  be  workeil  were  limited,  mnl  the  union  insisted 
that  it  be  operated  onl^^  by  mcmlrers  of  their  ort^anizalion,  *  These 
rulcH  have  since  been  a  source  of  trouble  between  the  manufacturers 
and  the  union »  and  therefore  have  been  modified  from  time  to  time. 

The  j^lass-bottle  blowers,  unh'ke  the  flint-glass  workers,  maile  no 
opposition  when  the  fruit-jar  niacliines  were  introduced,  and,  as 
previously  mentioned,  the  portion  of  their  membership  working  on 
this  ware  consented  to  work  45  per  cent  off  the  scale.  They,  how- 
ever^  also  insisted  thai  the  operators  be  members  of  their  own  organ- 
ization and  that  its  members  be  given  preference  to  run  the  machines 
when  new  men  were  put  on.(*^)  The  union  has  not  always  succeeded 
in  this  demanil^  especially  in  ca.se  where  very  little  skill  is  required 
in  operating  the  machine.  The  organization  at  present,  however, 
comprizes  a  machine  and  press  department,  for  which  a  special 
scale  of  wages  is  annually  drawn  up.  Included  in  tlus  branch  are 
the  machine  operators  on  milk  jars  and  wide-neck  ware^  such  as 
vaseline,  stove  polish,  octagonal,  hexagonal*  and  square  bottles. 
A  three-years'  apprenticeship  is  required  for  men  in  this  lu^anch, 
whereas  five  years  are  required  for  hantl  blowers.  In  1903,  400 
members,  constituting  about  5  per  cent  of  tlie  entire  membership, 
were  reported  in  the  machine  anil  press  ilcpartment  of  the  (ilass 
Bottle  Blowers'  Association. 

The  officers  of  the  Glass  Bottle  Blowers*  Association  have  repeat- 
edly urge*l  the  members  not  to  oppose  the  machines,  and  when 
given  work  upon  them  to  bring  out  their  best  possibilities.  The 
president's  report  to  the  Convention  of  1898  stated: 

There  is  no  denying  the  fact  that  the  machine  is  now  becoming  a 
pronounced  factor  in  oui*  trade.  It  is  our  tluty  to  do  all  in  our  power 
to  provide  some  means  or  encourage  every  prospect  tliat  wUl  lead  to 
the  employment  of  our  members  displaced  by  machinery, {^) 

To  the  twenty 'fifth  convention  the  president,  ^h\  Denis  Hayes, 
repeated  this  warning,  adding: 

To  my  m^ind  the  most  logical  way  to  meet  this  question  is  not  to 
antagonize  machinery,  but  to  endeavor  to  control  it,  so  that  we 
may  not  only  have  a  voice  in  the  fixing  (tf  the  labor  cost  of  its  prod- 
uct, but  in  a  measure  regulate  the  hours  of  operation. 

As  a  result  of  both  the  conciliatory  policy  of  the  unions  and  the 
increased  productivity,  as  we  have  already  shown,  mechanical 
improvements  in  the  glass  industry  ha^-^e  entailed  neither  a  lowering 

aPn>c«*<»dmg»  of   th**  T«^*.^nfy-ap<coud.  rnnvfOum  of  th^  r;lf%«    nr.iilo  Blnwr«n«' 
frlbifl.  p,  13- 
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of  w  ii-^rs  no:  a  lc\asonmt^  of  the  nuiiiber  of  men  t»niployi'«i.  The  dbd 
Ua8  bwn  rutlu*r  tu  relieve  much  «*f  Ibe  physical  ^rraiii  of  the  iahm^ 
thus  bringing  inlo  the  inibislry  n  wore  intelligent  luiil  teiu|ierB4« 
class  of  men,(") 

IRON    MOLDING. 

An  in  Uio  glass  industry,  labor-saving  macbinerj'  wtis  not  a  aerii*uj 
♦factor  of  the  fuuntby  iinlil  within  the  \iiAi  ten  year^.      Of  liit4\  Wnl 
ever,   niobUni^  machines  have  undergone  a  wonderful    dev-^  M 

and  arc  begmniug  to  be  .seriou.sly  reckoneil  witli  by  the  hand  J 

The  lir^t  attempt  to  aid  the  baud  work  in  moldiu^^  waii  a  devicA 
knf>wn  us  a  strijiiun^  plate,  by  means  of  which  the  naud  nnd  rou^ 
8urf*u!c  of  tlie  pattern  is  stript  off.  This  device  liiis  l*ct>n  in  \^m 
fixr  more  tlian  two  decatle^,  but  it  can  not  be  called  a  molitin^  macliiiil 
ainee  it  does  not  "'draw''  the  pattern  from  (he  muhL  Its  n  *  ^ 
been  multiplied,  and  it  has  been  attached  to  the  various  i;  ,  M 
inoliling  machines  later  inlrodueed.i*)  Next  to  the  stripping  plntM 
come  the  power  rannners,  a  device  for  disi>eiiaing  with  the  harfl 
work  of  ranuniug  up  the  mold.s,  which  in  plain  or  ordinary  caatiaM 
k  a  serious  item  in*  limiting  production.  At  present  four  kimfl 
of  nimtners  rtre  in  use —friction,  steam,  comprest  air,  atal  hyilri||ri|fl 
Both  the  rammer  au<l  tlie  stripping  plate  are  coml>inod  an<J  are  ^^H 
on  molding];  machines.  ^^M 

Mcildin^  nmcliint*8  which  withtlraw  the  pntttni  froui  (he  mold,  ai» 
thus  disphicc  tlit*  must  skilful  work  of  the  hand  molder,  are  not  ordifl 
narily  used  in  foundries  where  a  general  run  of  work  ia  done.  Neitbefl 
are  tliey  profitaljly  employed  in  job  work  where  different  patteriiM 
are  necesaary  with  alnmst  ev4*ry  new  castiug  turned  t>ut»  They  vknM 
however,  used  extensively  in  repetitive  work.  In  19D1  there  were  sM 
least  twenty-five  styles  of  nioidin;^  rjiachitics  in  use  in  the  UnitcA 
States.  Some  are  designed  and  made  by  the  finns  using  tliem,  an(fl 
are  not  on  the  nuirket.  By  tlie  use  of  machines  it  ib  claimed  tli&fl 
t  unskilled  laliorers  perform  the  task  ecpiivalent  to  that  of  akilled  han^ 
mohlers,  and  do  even  btUtt^r  work  at  less  cost.  The  newer  type*  ofl 
machines  tend  to  become  automatic,  A  molding  machine  put  on  thfl 
rnarkrt  in  1904  is  almost  eompletely  autornulit*  in  its  openitirml 
mtrely  requiring  an  attendant,  who  lifts  the  flask  off  and  seis  it  to  onfl 
side^  Idows  the  sand  from  tlie  table  by  means  of  an  air  hoae^  ssid  nil  jM 
rea<ly  for  renewing  the  procesa-{**)  ■ 

o  Kfpfirl  id  the  InfluMirial  tVnniiiiwinn ,  Vol   Vlt.  p.  WU.  ■ 

t  la  spL'iiking  cif  lu bur-fa ving  maoJjiucTj*  in  Uio  fi)iiuclry,  rrlt»n?acf  it  tvoi  amf!**  In  ihfl 

iiiiprovoil  furilitic*  in  t1n>  ^hap*^  of  ]Mtwi'T  vramf,  rupoUv^,  vU\,  but  r.itli«'f  tu  in  ,•■ 

dr-sijB'niHl  to  iliinphiro  ihe  skill  und  labor  of  Uii»  TiH»rbiitiif.     Thit*  imu  oi  iiia<  ^^  J 

eotuuiouJy  kiiuwti  as  rootdini;  msuhinrj^.  ^^H 


F..M,u!, 
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In  the  stavc-iiiolclitij'  trade  inuhliug  iiuiehirR^s  liav  •  not  yt  t  bc(U>ine 
an  imi>ortant  factor,  owing  to  the  niaohine-likc  muvtmeiit  and 
rapidity  i»f  the  hand  slovo  moMors.  The  powor rammer,  or  *' squeezer" 
L*  about  the  only  niacliinc*  kno\*Ti  iii  th'*  stove  foundry,  and  this*  ha^ 
been  in  use  in  one  form  or  another  during  the  last  thirty  ytare.(") 

It  in  gem  rally  admitted  by  both  the  manufacturers  and  the  mold«.Td 
tliat  the  machinrs  tend  to  disiplace  the  skill  of  hand  molders.  Their 
use  promoters  likewis:?  a  division  of  labor  even  in  easL*s  where  a  skilled 
hand  molder  must  operate  the  machine.  The  hani  work  not  requir- 
inj,'  a  molder  s  skill  is  now  profitably  relegat^^d  to  unskilled  handii. 
Thus  the  work  of  shaking  out  the  flasks  and  taking  out  the  eastings, 
uf  shovehng  over  and  tempering  the  sand,  is  done  by  laborers  and 
helpers.  Thr*  devie4?s  for  economizintj  work  in  ffmndries  result  in  a 
dt'finite  task  being  provided  for  each  mold^:*r»  at  which  ho  soon  Ix'comes 
<!ixpert  and  which  greatly  increases  his  output.  Moreover,  it  is  claimed 
by  many  foundry  employers  tliat  by  far  the  best  results  ran  be  obtained 
by  rnoldint;  machines  when  they  are  operated  by  ordinary  laborers. 

The  attitude  of  the  Iron  Molders'  Union  towarJ  the  molding 
machine  prior  to  1899  was  that  of  ignoring  it.  Xo  f>rgaiiized  <  llV>rt 
was  made  to  keep  the  maehiiusout  of  tlie  foundry,  but  uniiui  moldera 
re.fus^  to  operate  them.  The  machines  wore  acc4>rdingly  put  in 
rliMT^re  of  common  laborers,  or  men  traiiud  to  work  them.  In  the 
;^.  II  ral  convention  of  the  Iron  Molders'  V'nion  in  1890  the  president, 
Mr.  Martin  Fox»  forcibly  pointt^d  out  the  da-uger  of  this  *  laissez- 
faire'*  piiliey,  and  urged  that  the  organi^^ation  adopt  measures  to' 
control  the  jnachine  worker.  In  his  report  to  the  convention  he 
said : 

The  advent  of  the  lal>or-saving  maehino  in  the  foundry  was  the  sig- 
nal for  an  outburst  i)f  ridicule  and  contempt:  they  were  relegated  at 
first  to  the  unskilh'd  laborer.  To-day  that  laborer  has  become  a  seri- 
ous rival  of  tlie  meehanie  in  many  subdivisions  of  our  trade.  *  *  ♦ 
1  stronpl}'  ailvis?  that  our  members  agree  to  work  on  these  macliiuts 
and  brmg  out  their  best  possibilities,  providing  satisfaetory  arrang<'- 
ments  can  be  made  tus  to  wages,  ^^Fhe  mistake  was  made  at  the  begin- 
ning when  our  members  refused  to  work  on  them,  but  we  should  be 
guixled  by  our  exi>eriencc,  and  without  further  delay  adopt  sueh  a 
poliey  as  will  give  to  our  members  the  control  of  the  niaehine  and 
retain  to  them  the  trad*^  whieh  they  have  spent  the  best  ye^rs  of  th<Mr 
lives  in  acquiring. C) 

A  few  years  later  Mr,  Fox  again  urged  the  union  to  take  active 
measures  for  ccmtrolling  the  machine  operators.     He  said: 

The  demand  for  skilled  molders  will  not  always  be  as  great  as  it  is 
t^Mbiy,  and  we  can  well  conceive  the  time  wnen  the  molder  who 
would  now  refuse  to  taJco  a  job  as  a  machine  operator  will  be  glad  of 
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Mm  cmpontinity.     #     •     «     '^  ^  iwarifriitly  :•»  ♦'  ^ 
pif^  tae  ffi^^litn'^  up?rmtor  m  his  wages  mad  t  ^  &^ 
s  wage  eocBmefkrarste  with  hk  cmipot  and  &kilLC*) 

i     Hr.  Pox  pointed  oal  to  ihe  eonveoiioa  tluil  il  is  oa  loogt^r 
Uesl  kind  of  work  thmi  k  made  tipoR  lbs  inoldiiip  madiiiie.     *' Ev^nr  ' 
nMU*  kas  seen  mn  6Xl«iflOQ  of  its  sphcrr^  sac]  s  my  hi^  grsdr  snd 
Miffieitll  class  of  work  t»  brio;  sarasaftiUj  made  with  tlii*  nm  of  tlu! 
Diiacliiiie.     As  the  work  ouuls  on  th^  moldiiig  nmrhtne  improves  ta    j 
L|usliiy/'  he  aaid^  '*ii  follows  thai  a  high  degnae  of  aAciU  is  required  ofS 
"ihe  ops^rslor     Tho^s,  in  sonw*  inslaJiG^i  foundry  it  -  '  T%-e  found  ii^ 
tiiun'  profitable  to  cmploT  joumernseii  inohferi  as  ]  '  ijpenttors 

upon  the  Wtt^r  class  of  work/^     Mf,  Fox  ^taUd,  bowf  ver,  that  nat 
f  the  common  run  of  work  unskilled  operators  can  eanlj  b«eome  cffi* 
f  cii^iii  »pi?eializ!:-d  molders. 

Aliho  no  spmal  provi^icin  waa  matlo  for  the  admnsaon  of  marhtns  i 
I  operators  into  the  Iron  Mol<iers'  Utucm  by  the  ronrention  of  1*499,1 
Wu!!  rxirculire  board,  in  SepU^mbrr,  1901,  grmntccl  a  charter  to  a  lofal  j 
inigWuiiBstion  of  machine  molde9«.  The  following  year  th«  constilQ- 1 
nion  of  the  organization  wa.H  amendfd  i^j  that  machine  aprratorsj 
peoold  be  admitted. (^)  I 

The  innui  of  friciion  between  the  employers  and  the  unions  over] 
the  quetftion  of  admitting  machine  operators  i^  a  question  of  wag«es, ! 
the  imn  moldem  ailherin^  to  the  policy  of  maintaining  a  higti  j<landard 
of  eiiniin«^  amon^  the  marhine  operators  in  order  to  protcsrt  the  hand  j 
molders.(')     Reg^arding  the  necessity  of  thi-  •     •--    »*  -  Iron  M*  -^ -"- 
Jounml,  Jiinuar}',  190:t.  eontains  the  foDoi  ^1  comti 

We  can  well  Imik  forward  to  the  time  when  thcf^  will  not  be  thsj 

KMBie  deninnd  f<ir  skilled  mcilders  fhnt  iherc^  is  loKlav, and,  fc>elin^  as] 

pm  do.  that   there  is  a  class  of  moUlers  who  would  make  excellent  j 

'  f  ftr^i,  we  are  nfixioiis  to  reserve  for  ihanii  if  possibliyj 

f  ^r  to  ojKTatc  any  macliine.C'')  I 

.      Dcjiptte  the  endeavor  i»f  the  Iron  Molders'  Union  lo  control  ihfil 

machinpii,  romparatively  few  mnlderi)  are  to-day  operating  molding 
niiu^hine^.  It  i^  chiitned  by  .some  eniphiyers  that  moldei^  who  work! 
the  machine  do  not  alwa^^i^  show  a  willingness  to  do  jiif^tice  to  the! 

f     a  Imn  Molilcra*  Joiimiil  Vot  3H,  p.  ei7.  j 

i  Till*  |»irfM*nt^qiniUfit                 -  mcmlMTship  in  thi^  union  n-iMl  "^^Tm 

mnldvT  pv^rvintf  an  a|n>r-                r  <>f  ("iir  yuvATn  m  th«^  tni<|r  in  nny  -  .j^ 

»uliilivi<*irmtf  i»r  wh<i  hmt  woriced  4t  Ihi?  tnuio  in  M\y  of  i  isuil 

tLiul  i^  vompt^itmi  lo  rommjUid  thi»  gc^npnil  avt-ra;^  ul  «^m_  .  ,  :  :.  __,  u  ofl 
milxlivUifiti  with  which  he?  iji  identifivcl,  may  Ih*  admittt'd  u^  » fninntier/*    Tlits  ristbnj 

formerly  rcsii:  '-Any  moldrr  •rrving  iin  apprrTiHr«>gbip  id  four --  -*  *'—  .- -  >  ^     -^ 

wtui  han  worki^  M  tho  lfa<l<-  f*mr  year",  and  w  i%mipi*Um  Uj ohik 

|pf  wngev,  may  he  admitted,''  i-tc.     Htt*  riia*Httilion  und  Ualv,^  "I  Uiu  irai  MMiUen  J 

p7ai(Mi,  1W>2,  An  VITT,  mi**^H^Ti  \   lu^d  iHSm,  Art.  VlII,  election  I,  J 

*  V                                                        n.  Vol.  XIV»p   150.  H 
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potisibilitifs  of  tlie  machine,  or  ronsrieiitiously  assist  in  its  develop- 
ment. The  aversion  of  skilled  Iiand  molders  to  the  operating  of 
nuiehines  seeing  to  be  due  to  two  ]>rincipal  causes:  (I)  Tht*  niaehinej* 
demand  considerable  physical  exertion  on  tlie  part  of  the  molder,  and 
(2 )  the  work  of  operalint^  the  machine  dilTers  widely  from  that  of  band 
molding.  Moreover^  owing  to  the  lower  piece-rate  wages  paid  the 
nnichine  operators  it  is  impossible  for  them  in  some  cases  to  earn  the 
juinimuni  rate  of  wages  demanded  by  the  union.  Consequently  the 
machines  in  a  great  number  of  foundries  are  now  nm  by  unskilled 
immigrant  laborers.  (") 

PRINTING. 

The  printers  have  solved  tlie  problem  of  assuming  jurisdiction 
over  machine  operators  mucli  more  successfully  than  tlie  iron  molders. 
Previous  to  1890  typesetting  was  essentially  the  same  art  as  it  was  in 
the  sixteenth  centurj%  tho  other  branches  of  the  printing  trade  had 
become  revolutionized  hy  improved  hibor-sa^-ing  machines.  '*Prol>- 
ably  no  other  handicraft  employing  such  a  large  number  of  persons 
[as  that  of  type  composition}  vmderwent  as  little  change  during  this 
period.^"^  During  the  la.st  two  decades,  however^  machine  compo-  ^ 
sition  has  been  rapidly  supplanting  typesetting  l>y  hand.  '*The 
machine  is  still  constantly  encroaching  on  the  held  of  the  hand  com- 
positor^ but  the  period  of  introduction  may  be  properly  considered  a^ 
concluded  with  the  year  K»Olh  By  that  time,  tlie  craft  bad  adjusted 
itself  to  the  new  conditions  and  the  future  trend  i>f  event>  could  be 
foreseen  with  some  clearness.*^  C*) 

Wliea  the  linot3'|)e  was  first  intHKluceil  hand  compositors  were 
greatly  alarmed  over  the  possibility  of  the  machines  being  operated 
with  unskilled  labor,  but  the  technical  character  of  t!ie  machine  soon 
made  it  evident  that  the  skilled  hand  com  posit  or  Was  recpiired  for  its 
operation.  "'Everj^  part  of  the  hand  compositor's  knowledge  is 
useful  to  the  machine  operator,  except  an  aci[uainiance  with  the 
location  of  the  case  boxes,  and  instead  the  operator  must  learn  the 
keyboard  of  the  machine.  In  addition,  the  operator  nuist  think  far 
more  quickly.  He  nnist  not  only  know  the  same  things,  but  he  must  ^ 
be  able  to  use  knowledge  more  rapidly.'*  (*") 

Regarding  the  qualifications  of  a  linotjT>e  operator  Ex-President 
Dormelly,  of  the  International  Typographical  Union,  testified  before 
the  Industrial  Commission  as  follows: 

Q.  Is  the  untrained  man,  not  a  practical  printer^  as  capable  of 
ntnning  a  Mergenthaler  linotype  macliine  as  a  practical  printer? — A. 
No;  an  untrained  man  who  has  not  learned  the  printing  trade  is  not 

o  Eleventh  Special  Report  of  the  CotmniiBioner  uf  Labor,  pp.  167. 168, 

&  Buraetr,  The  IntrQcluction  of  the  Linotype,  Yale  Review.  Vol.  XIII.  p.  2^1.       / 

t  Ibid,,  p.  273. 

I15»— Xo.  67-4X4^^ — 5 
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m  capaVile  of  oprratifig  a  uiacirmr,  iind  thn-^  tn-i  juitke  a  COII]|^H^ 
prinU-r  oropt*rnU»r,  I 

t^.  Suppose  ha  liiwl  \tvi*n  trained  an  a  lyjK'writer,  would  he  be  ttoM 
parity  with  the  pra^^tirul  pniih*r.s  in  nmiuiiii  the  nnirhiiic?' — A-  XJ 
at  alL     Tho  t\]Mnvritors  tii-ilay  who  roiild  l>e  conMidt*red  r^  i] 

to  operate  a  rnnrliiiK*,  or  ou^ht  in  u  sh<»rt  time  to  het^iine  e»  jjI 

la  operate  a  printing  inachine*  are  men  who  receive  hi*rher  wuprs  ^ 
ty|)Pwriters  and  steiiographerH  than  xUw  v\(HiM  it-rflvi*  ni  flu*  prin^d 
trader,  t^')  fl 

I  Undoubtedly  fhr  foremost  eanse  teniiin^  io  maintain  a  hig'h  i^mm 
of  etfiriency  and  vskilt  amon^  linotype  ojHTators  is  the  hij^her  ^m^m 
which  they  must  aequire.  The  machines  are  used  mainly  in  oHiccJ 
where  rapitl  eomposition  \h  deemed  the  uuysi  important  fiualifieatififl 
of  tlie  ctompositor.  The  mat^hine  operator  in  foUiiwiniK  tiie  ccipy  mum 
retain  in  hin  mind  a  coiniiderabk*  nunjber  of  wordh  in  order  U>  m^ 
time.  It  IB  e^itimaletl  that  a  maeliiae  c4>mpoftitur  who  hold^  in  Im 
mind  2,(H)0  wordi^  p*'r  hour  nuist  ^ive  clost*r  mentttl  a]>plie^tion  iu  haj 
W4irk  than  does  tlie  liand  eumpoHitor.('*)  The  liigher  ^peed  attaini*dl 
on  nuiehine.s  makes  th*^  work  nmre  exhaiii^tin^  timn  hand  c(iiJJiH)sttio!U 
and  thus  lK»tli  mental  retention  and  pliVf^ical  endurance*  are  requireJ 
uf  the  operator.  The  Tnternational  T^pogrnphical  ruiou  has  at  timi« 
approa<die^d  tlio  problem  of  neekiug  to  keep  the  npeed  attained  im 
maehines  within  what  it  ecmNider^  re4L»»t>ttal)le  limits.  On  ^*verjil 
occasions  the  conventiuns  of  the  International  Union  sought  tJ 
im[>i>^;  a  maximum  limit  of  fiut}>ut»  hut  thiM  policy  failed  in  itit  ap(>lil 
cation.  In  Enghiiul,  however,  the  practise  prevaik  of  limiting  Ihtl 
output  of  operators  €iii  the  lLiioty|>e.(0  J 

The  Int4>niational  Typi»graphical  Uiuon  took  no  mea&iined  iJ 
opp<»se  the  machines  when  introduce<L  The  union,  however,  inimJ 
diately  claimcMl  jurLndietiou  over  the  ofK*ral4L»rs>(*')  At  the  ihirtjl 
wxth  annual  sesiiuon  a  resolution  was  adopted  that  **The  IntornationJ 
Typographical  Union  favors  the  rwognitit>n  of  tiuch  (typi^^citing 
maehincK/*  and  **rec4)m mends  that  subordinato  umDna  ^  *  1 
take    speedy   action    kmking    to    their    recognition    and    regiilatiuil 

I  endeavoring  everywhere  to  secure  their  operation  by  union  men  upql 
a  scale  of  wages  whicli  shall  tsi*cure  conipensation  equal  to  that  imil 

,  hand  comp€»sitor«.'*(0    At  thia  time  (1888)  tbeT<»  were  fewer  thaji  iOl 

«  ltt^|Mirl  nf  i\w  ItHhi>triiil  Ocnnuiiwif^i,  Vol.  VII.  p.  Ttil.  ^^M 

t»  Klovoiuh  SjM'fial  Roi>f)rt  of  llir?  CommiiM«icnn-r  of  t^lior,  p,  7S.  ^^M 

<-  Tbe  Printing  Tradi-w  and  tijot'rinijs  in  Itriiu^h  Iadu»try.  la  the  ncomtioic  JuamJ 

Yob  XII,  pp.  1-12;   ultio  Bitrtn'tt,  Tlu«  Introduction  cif  t\w  Lmoiype,  Yule  HeYii-il 

Vol.  Xlli,  p.  2i^H,  suni  Eli'Vi-nth  8pt»ria]  K(*p<irt  » f  ibv  rciinmii»i<»ru'r  cf  IjiUir^  pm 

53-66,  I 

d  ^'OccositmiiUyfk  anmH  union  rciugr^  lor  a  time  t<>  tQftk<«  m  tmlc  far  iaflHiiti«i»  hm 

iho  latArnniioiml  Uiiiuu  HUmdily  ciujcuuiitfttiLnc<4  such  a  |i*>liey/'—BwTiu4C,  TIB 

IntnMlucllun  of  Ojp  LimityfH>,  Y»1»*  U«*viow,  Vol.  XUl,  p.  2ti2.  ■ 

'  OunvcfnUuu  PmeoodiagM^  IH88,  i».  IHL  I 
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luacliifies  in  operation  in  the  United  Static  and  Canada,  and  the 
greater  part  of  these  were  being  run  experinien tally. (*) 

The  8uc<?e8s  of  the  typographieal  union  in  carr3nng  out  this  policy 
is  undoubtedly  due  largely  to  the  fact  that  the  eharacter  of  the  work  * 
on  the  machine  was  such  as  required  trained  hand  compositors.  A 
knowledge  of  the  construction  of  the  machine,  wliile  useful,  is  not 
essential  to  the  operator.  Where  machines  are  used  in  sufficient 
numbers,  machinists  known  as  machine  tenders  are  usually  employed ' 
to  do  the  repairing  and  adjusting.  I 

The  most  pronounced  economic  advantage  accruing  to  the  printers 
from  the  introduction  of  the  machine  has  been  the  material  reduction  » 
secured  in  the  length  of  the  working  day.  The  work  of  the  niachine 
operators  being  much  more  exliausting  and  constant  than  that  of 
the  hand  compositors,  the  union  insisted  that  the  foniier  be  grante*! 
a  workday  not  exceeding  eight  hours.  In  ne\t9papers  offices,  where 
the  machines  are  principally  in  use,  the  workday  in  many  cases  is 
considerably  less,  not  exceeding  six  hours. (^) 

PROHIBITION  OF  THE  GBABING  OF  JOTJBNEYMEN.  ' 

The  disintegration  of  a  trade»  caused  either  liy  machinery  or  a 
greater  division  of  labor,  as  we  have  already  shown,  frequently  leads 
to  gradations  of  skill  and  efficiency  among  the  workmen  engaged 
therein,  thus  enabling  a  less  efficient  and  lower-paid  group  of  mechanics 
to  constantly  encroach  upon  the  work  of  the  higher  grade.  The 
lower  grades  of  mechanics  within  the  craft  are  consequently  a  serious 
detriment  to  the  highly  skilled  classes.  The  employer,  wherever  it 
is  profitable  and  possible  to  introduce  a  less  skilled  workman  at  a 
lower  wage,  will  take  this  course  regardless  of  the  efTect  it  will  have  J 
upon  the  higher  grade  of  workmen  in  the  same  craft.  Hence,  jour-  ' 
neymen  and  workmen  possessing  the  qualifi(*ations  and  training  which 
enable  them  to  perform  the  most  difficult  processes  in  a  craft  seek  to 
protect  themselves  from  the  encroachment  of  the  less  skilled,  either 
by  requiring  a  high  standard  of  efficiency  of  all  who  seek  entrance  to 
their  trade  or  by  prohibiting  the  grading  of  members  of  the  trade. 
The  methods  of  acc(»mplishing  this  are  (1)  the  enforcement  of  a  min-  , 
imum  wage  below  whicli  no  journeyman  is  permitted  to  work;  (2)  the 
prohibition  of  the  payment  of  differential  wage  rates. 

The  antagonism  against  the  grading  of  joumejrmen  is  well  ilius- 
t«rated  in  the  history  of  the  International  Association  of  Machinists. 
The  disintegration  that  has  affected  the  trade  of  the  machinist  withm 

*  In  1904,  according  to  tho  returns  of  the  unions,  92.75  per  cent  <»f  all  tiiachine 
employees  were  members  of  the  International  TypograpUical  Union. 

*  In  ISKH  lh45re  wore  5.491  msicbines  in  iise  in  newspaper  ottict*  and  1,638  In  tmok 
[and  job  ol!ici!8*    Bomett,  Introduction  of  the  Linotype,  Yule  K^*  v  *-   V-'    vjir 
[p.  2W. 
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the  last  two  dfcades  has  in  trod  need,  as  ^e  liAVe  already  sho^' 
larg^  number  of  relatively  unskilled  workmen,  nanifly,  the  speci 
and  the  handymen.     The  machinists  endeavored   to  prevent.  i1  i 
lower  grades  of  mechanics  from  encroaching  upon    their   work  u^j 
enforcing  a  uniform  wage  scale  in  each  locality.      Their  miiiimu 
wage,  tho  specially  de^signed  for  the  weaker  and  less  skilltn!  machinists 
also  affords  protection  to  the  more  highly  j)aid  men,  since  employer 
wlien  the}'  are  forced  to  pay  to  less  skilled  mechanics  as  high  a  wag 
as  is  paid  to  those  whr*  possess  higher  qualifications,  naturally  chooi^;^ 
the  latter.     It  is  the  most  higlily  skilled  machinists   who   enforce  a 
high  minimum  rate.     In  1803  a  strike  was  caused  in  Paducah  hy  the 
proposed  grading  of  machinists  in  a  railway  shop  from  $2*«i0  U%  $'J,75 
per  day.     The  men  objected  to  a  superintendent  having  th^^  r»*'^i^r 
to  say  who  should  get  J2.50  and  wh*>  should  get  $2,75,  (•) 

Again^  in  1S9">  the  ^Machinists' Journal  uttered  an  editorial  |ir 
test  against  the  practise  in  tlie  machine  shops  of  the  navy-yard  < 
grading  machinists  and  paying  a  dilTerent  rate  of  wages  to  each 
grade.  This  protest  was  continuetl  until  the  year  1900,  when  ihi 
convention  of  the  American  Federation  of  Labor** past  a  rescjIu-J 
tlon  instructing  their  coimcil  to  try  to  change  the  Navy  Depart^ 
ment  rules,  so  that  machinists  might  bo  employed  only  under  one! 
class,  which  shoidd  receive  the  staudanl  rate  of  wages.'* (**) 

Despite  the  efforts  of  the  international  association  to  prevent  thfl 
grading  of  machinists,  the  rise  of  the  specialists  and  the  increasing 
subdivision  of  machinists'  work  are  constantly  making  possible,  and 
perhaps  necessary,  the  division  of  mechanics  into  difTerent  grade 
and  classes,  with  a  difTerent  scale  of  wages  for  each  class,  *'Thij 
was  tacitly  recognized  hy  the  International  Association  of  Machin'^ 
ist49,  when  in  lOOH  it  clumged  its  constitution  so  as  to  permit  thi 
admission  into  its  ranks  of  specialists  and  others  working  in  the 
machine  shop  who  coidd  not  be  described  as  machinists.  Prior  U 
1903  the  constitution  admitted  'any  workman  performing  tho  work 
of  a  nuichinist  ♦  ♦  ♦  provitled  he  receives  the  minimum  rate « 
wages  paid  in  his  locality;'  but  since  1003  this  section  has  been 
amended  as  to  admit  *any  person  working  in  a  machine  shop  anil 
engaged  in  any  manner  with  the  making  ant!  repairing  of  rnachinerl 
*  ♦  ♦  provided  he  receives  the  minimum  rate  of  wag«^  of  hu 
class  in  his  locality.*  **(*)  It  is  thus  by  the  enforcement  of  a  mini" 
nnun  rate  of  wages  for  each  grade  of  workmen  that  the  machii 
tmdeavor  to  control  the  conditions  of  entrance  to  their  trade. 


•  MfM!hinbt«'  Monttily  Journal,  Vuh  V.  p.  202.  .\Iwi  Sludifsi  in  Aiif-^' 
ITnioaisEn,  edited  hy  Uollandor  and  Barnett,  pp.  llft>118. 

ft  8tadie«  ia  AiticHt  an  Trade  I'nionihtu,  cHliied  by  llullauder  and  lUrruM 
Sw*  dio  Keport  of  ihr  ImliutHa]  Coininijwion,  \%»1-  X\Ml,  pp   221.  222. 

«  Stadu9  ta  American  Tmdo  Unioxuani,  inllied  by  HuUauder  and  Btan^ 
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Thp  Journeymen  SUnie  Cutters*  AssociiUioii  likew  ise  for  nimiy  years 
has  discQUB  term  need  the  grading  of  it^  niembers  by  employers. 
According  to  the  by-laws  of  the  association  *'  any  man  shall  be  eon- 
sidered  a  practical  stoiiecytter  who  can  complete  stonework  true 
and  perfect.  This  will  include  all  kinds  of  stonework — plain  and 
molded  or  carved.  All  stonework  on  which  a  mallet,  mash  hammer, 
and  chisel  are  used,  shoddy  work  and  jHtcli-fHced  ashhir  included, 
feihall  be  considered  as  practical  stonccutting,  and  shall  be  performed 
according  to  the  rules  and  regulations  of  the  branch  under  wdiich  it 
is  done,  provided  it  does  not  conllict  willi  the  constitution  and 
by-laws  of  the  general  imion."(") 

Despite  the  dislike  of  the  National  dissociation  of  Stone  Cutters  to 
the  grading  of  ji»un\cynien  and  the  payment  of  a  different  rate  of  wage 
to  each  grade,  this  practise  exists  in  several  localitit^s.  "Where  the 
l^rading  system  prevails  there  are  usually  three  grades.  All  of  the 
grades  are  composed  *d  jcnirneymen,  the  least  experienced  belonging 
to  the  tliird  grade.  Men  in  tlie  sectind  grade  are  expected  Ui  do  more 
and  better  work  than  men  in  the  lliird  grade,  and  they  get  higher 
wages.  Men  in  the  first  grade  are  expected  to  d<^  more  and  better 
work  than  men  in  the  second  grade^  and  they  get  the  highest  wages. 
The  grades  are  fLxed  by  the  imion  on  application  of  the  men.  ♦  *  ♦ 
Apprentices  of  unusual  skill,  after  serving  the  four  years  of  apprei> 
ticeship,  not  infTeqnently  get  second-grade  cards."  ('') 

In  the  foundr^^  two  classes  of  iron  molders  have  always  been  dis- 
tinguished, one  known  as  bench  molders  on  small  castings^  such  aa^H 
make  up  the  dilFerent  parts  ♦►f  a  stove,  and  the  otlier,  known  as  floor^B 
molders,  who  work  on  large  castings,  as  engine  cylinders,  machinerj% 
etc.  Small  castings  require  less  care  and  lime  fc»r  moldmg,  tbo  stove 
molders  and  others  working  on  small  castings  become  very  proficient, 
and  work  with  great  ra]>idity.  In  the  molding  of  large  castings 
skilled  molders  generally  must  he  employed,  but  the  greater  part  of 
the  work  of  preparing  the  mold  is  done  by  helpers  an«l  handy  mcn.(*^) 

Tho  different  wage  scales  for  floor  molders  and  bench  molders  have 
generally  prevailed  in  the  indnstr>-,  the  policy  of  the  Iron  Xbdders' 
Union  has  been  to  equalize  their  earnings  lis  far  as  possible, (^  Bench 
molders,  as  a  general  rule,  receive  slightly  more  per  day  than  floor  mold- 
ers, the  w^age  scale  for  the  former  being  $3/25,  whereas  floor  molders 
reci'ive  S3i>erday  in  foundries  where  the  time-work  system  prevails,(*) 

«  Eleventh  SpwniU  Repurt  rf  the*  CommiBBioniT  of  Lalror,  p.  342. 
6  Ibid.,  p.  343. 

«  Thu»  fhf  moldiTig  of  aa  emginp  rylindfT  ofh'n  rcquirt\«  jid  many  as  ?evf*n  moldeia^ 
and  ftii  cqiail  namhir  of  helpi?rs,  and  taki-g  a  wit-k  for  llie  completion  tf  the  pn^cctffit. 
'  ''Studiit*  in  Amnrieatj  Trado  tJnitmiwii  li        '  Iit  und  Banv*tL  p.  240, 

«  Pit^'C'work  Hyntoni  of  wagi*  nuvmn  al  in  the  stove-molding 

branrh  *rf  ihts  induftlrj*,-  ¥)o  .  Coniini»ioner  tf  Labor,  i>. 
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Ex-President  Fox,  of  th<»  Iron  Molders'  Union,  in  hw  report  io  the 
general  convention  of  1902,  cautioned  the  del»*^at<'i5  a^ainBt  ini«i,<itin^ 
U|>on  a  unifonn  mininnun  rate  for  all  crrad«?of  work,  **  In  i^^tabHAhing 
niinimuni  raU^s,  fv^pecially  when  they  ap|>roaeli  I  he  higher  rmij^esf*.  we 
shtiuld  he  careful  in  use  wise  diHcrimination  when  there  18  a  cla^ss  of 
work  of  very  inferior  grade  inchided.  and  tipini  which  molders  are 
employed  who  are  a<lapted  for  that  clasps  of  work  only.  Circuin#ttanoej 
ovi'r  which  wc  have  no  control  are  cn»ating  a  cjass  of  molders  cjipabk 
of  «iistin4*t  classitication  from  that  of  the  all-round  inl^chiUiic  or 
jobbing  mtdder/'  C*) 


PROHIBITION   OF    THE    USE    OF  JOURNEYMEN'S    TOOI*8  BY 
LABORERS  AND  HELPERS. 


I 


Rules  and  regulatiou^s  prohibiting  helpers  and  laborers  from  using 
journeyincu's  tools  aim  to  prevent  the  ''illegitimate  man/*  who  has 
not  undcrgiiuc  the  trainiuf^  or  complied  with  the  upprentice^slup  regu- 
lations required  by  the  union,  from  hurreptitioujsly  entering  the  crmft 
Tliey  are  enforced  by  most  of  Uie  buihliii^  trades^  especnall^"  those  in 
wliicli  a  liigli  standard  of  ^ikill  and  efliciency  '\h  njaintained.  The 
sheet-metal  workers,  for  example,  do  not  permit  hdnirera  or  Uelpe-rs  ta 
use  the  journeyman's  tools,  or  to  assist  any  journeyman  in  doing 
mcclianical  work,  cxccpliiit^  that  of  holding  rlie  'UU>Uy/'('*)  A^imilar 
rule  m  enforced  by  the  brieklayer^,  stonecutters,  and  by  some  of  the 
local  orj^anizations  of  plumbers  and  steam  titters. 

The  Bricklayers  ami  Masons  International  Union  in  particuliu'  for 
muny  years  has  enforced  rules  to  maintain  the  skill  of  the  craft.  One 
of  these  rules  forbids  mortar  to  be  spread  on  a  wall  with  any  other 
iustnuHcnt  tlmn  a  trowel,  or  by  any  other  workman  than  a  brick- 
layer. Altho  these  rules  result  in  restricting  the  output,  they  are  not 
enforcctl  wholly  for  tliis  purpose.  There  is  a  slronjj  feeUnp  among  the 
bricklayers  that  usin^;  a  irowel  is  the  act  of  a  skilled  artizan,  and  that 
the  use  of  a  shovel  in  the  place  thereof  by  a  laborer  or  unskilled 
mechanic  is  a  dist  iiict  reduction  of  the  di«^nity  of  the  craft.  The  New 
York  agreement  of  1000  of  the  local  Bricklayers  and  Masons^  Inter- 
national Union  and  the  employers'  association  contained  the  follow- 
in*^  clause: 

That  Ui)  laborers  be  allowed  upon  any  wall  or  pier  to  temper  or 
spreiui  mortar,  which  shall  be  delivered  in  bulk,  said  mortar  to  be 


» Iron  Moldcjra'  Journal,  Vol,  38,  p.  610,  la  liLi  iik^tiuictuy  befure  Uit*  l&duftlm] 
OaniniBaion,  Ex-Proaitlont  Fox  mado  thcgfttteTnent.  ihiiT  the  iatrndurtinn  ti  m»<?htti- 
ery  i^  pmrrically  goiDR  to  "eliminalH  Uic  liigbl>  hkilltd  rnnldwr  in  atthtnl  liuie'*  inmi 
the  agrifuUurjil  aud  mallraldo  in»ti  wt^rk  brantJiw  ui  the  trade,— Ri*|»urt  uf  ihv  Indvm' 
trial  Com  mission,  Vt>l.  XIV,  p.  I4H. 

'' Agrooinont  uf  the  Aaial^imated  Shwt  .M  -volotii 

Ai^t-'or  iatiou  of  New  Vf)rk»  aad  tho  Kinpluycj  i 

AVnrkor«  uf  Orrator  N€»w  York  and  AdiSiCtaul  Cvu**.— Vij*vc«V cA  vfen^^  ItwdluMjria 
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,  ipread  with  a  trowel  by  the  bricklayers,  who  shall  work  by  the  hour 
i-fWllj.     Nor  ahall  any  meiiil>er  of  the  bricklayers'  unioDs  work  fur  nny- 

one  not  complying  \iith  all  the  rules  and  regulations  herein  agreed 

to.C') 

Similar  in  effect  to  the  above  clause  is  the  following,  contained  in 

the  agreement  between  the  Painters"  District  Council  and  the  Con- 
tracting Painters  of  Chicago  and  Viciuity,  March  1,  1904,  to  March  1, 
190G: 

Section  7.  Said  party  of  the  first  part  agrees  that  they  will  not 
sublet  to  any  of  their  employees  or  otners,  by  contract  or  otherwise, 
any  wall  washingi  painting,  glazing,  paper  cleaning,  or  any  character 
of  hard-wt>od  finishing,  either  on  contracts  or  in  factories,  and  under 
in*  cirromstances  shall  they  employ  laborers  or  nonunion  men  to  do 
any  class  of  preparatory  work  in  any  branch.  ( ^) 

Regardin^^  similar  rules  of  buildLng  trades  in  Great  Britain,  Charles 
Booth  isTites  as  follows: 

r>itTerentiation  of  the  laborers  and  the  artizan's  work  is  sharply 
defined.     There  are  rigid  ndes  in  several  of  the  trades  emphasizing 

tliis.  The  use  of  the  tools,  for  instance,  of  the  skilled  man  by  the 
labtirer  is  fretpiently  forbidden.  In  the  provinces  and  in  nuich  uf 
the  suburban  work  in  London  this  division  is,  however,  less  abso- 
lutely maintained,  and  it  is  here  that  the  laborer  is  trained  to  become 
a  handy  man  or  is  gradually  qualified  to  claim  work  probably  in 
another  locality  as  a  fully  trained  artizan.(0 

Tlie  limitation  of  the  number  of  helpers  and  hamly  men  arises 
from  the  same  motive  as  the  prohibition  of  the  use  of  the  journey- 
man's tools.  Since  the  helper  receives  a  lower  wage  than  the  jour- 
nfeyraan  the  employer  usually  wishes  to  have  more  helpers  and  fewer 
journeymen.  The  uiuons,  on  the  other  hand,  in  order  to  give  as 
much  employment  to  their  o\\  n  members  «s  possible  and  to  prevent 
too  many  helpers  from  gaining  admission  to  the  cralt,  in  a  number 
of  cases  fix  the  number  of  helpers  a  joumej-man  may  have.  Thus 
for  many  years  the  Ignited  Association  of  Jounieymen  Phmibers, 
etc.,  has  complained  that  the  employment  of  helpers  results  not  only 
in  an  oversupply  of  plumbers,  but  in  a  decline  of  the  standard  of 
workmanship  in  their  craft.  Accordingly,  in  1806,  a  movement 
was  inaugurated,  which  was  favored  by  a  number  of  employers,  to 
abolish  the  *' helper/'  Separate  locals  have  taken  up  the  f|uestion 
and  a  number  have  succeeded  altogether  in  eliminatin;^  the  helper 
from  the  craft, (**)  \Miere  it  has  been  found  impracticable  to  abolish 
the  **helper'*  strict  rules  are  enforc-ed  limiting  the  nund>er  that  may 

«  Rept^rt  of  The  Industrial  Commis?ion,  Vol.  XVU,  p.  380, 

ftBiillotm  of  Iho  Bumui  of  Labor,  No.  55,  pp.  1623.  1024. 

;  Life  and  Ijibor  of  the  Pooplo  t,f  London,  VoL  V,  p.  6L 

^Tbl^  Lynn  agreement  of  1901  hetweun  ctmlnuiing  pluinWrs  ai>d  iheloc^l  phj7nl»*r** 
organisation,  contained  a  proviHon  that  no  plnmbor  shrnild  ho  allowed  to  work  with 
hviftftif.— Bulletin  o[  tht*  Maufttadiusolls  P»urc!4i\i  ti?!\aV\5\w  vA\jek\:3fcst,'^^:>.'^^^>*^'^' 
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work  with  journeymen.  The  following  clause  in  the  Dubuque  Steam 
Fitters'  agreement,  1903,  is  typical  of  the  provision  relating  to  the 
restriction  of  helpers  usually  inserted  in  agreements  of  journeymen 
and  employers  in  the  plumbing  and  steam  fitting  trades: 

The  journeyman  steam  fitter  may  use  a  helper  who  has  worked  at 
the  trade  any  length  of  time,  but  he  can  not  use  more  than  one 
helper  or  pipe  bander.  Helpers  shall  do  no  jobbing  or  other  work 
except  under  the  supervision  of  a  journeyman  steam  fitter.  Any 
previous  offense  shall  bar  him  from  being  further  employed  in  any 
union  shop.(") 

The  electrical  workers  follow  a  similar  policy,  usually  restricting 
the  number  of  helpers  to  one  for  each  journeyman  employed. C*) 

In  iron  molding  the  question  of  the  "helper''  or  handyman  is 
not  so  serious  as  in  the  building  trades.  It  is  generally  admitted 
that  a  force  of  helpers  and  laborers  is  required  in  the  foundry,  since 
much  unskilled  work  is  done  in  connection  \\ath  molding.  The  work 
of  shaking  out  the  flasks,  taking  out  the  castings,  and  shoveling 
over  and  tempering  the  sand  is  done  by  laborers  and  helpers.  The 
ratio  of  laborers  to  molders  depends  largely  on  the  class  of  work, 
large  castings  requiring  a  larger  number  of  helpers  than  small  cast- 
in<;s.  In  very  small  castings  the  aid  of  helpers  is  not  always  essen- 
tial. The  tendency  in  foundries  is  more  and  more  to  restrict  molders 
to  skilled  work,  while  the  ordinary  work  and  minor  processes,  such 
as  are  enumerated  above,  not  recjuiring  the  molder's  skill,  are  rele- 
gated to  unskilled  hands.  While  the  Iron  Molders'  Union  is  not 
directly  opposed  to  this  tendency  of  the  greater  division  of  labor,  it 
seeks,  nevertheless,  to  discourage  the  practise  as  far  as  practicable, 
on  tlic  ground  that  the  helper  tends  to  displace  the  apprentice. 
Thus,  an  editorial  in  the  Iron  Molders'  Journal  states  that  the  unlim- 
ited eniploynient  of  helpers  and  handymen  'Svould  create  a  class  of 
men  wliose  knowledge  of  the  trade  would  be  of  a  most  limited  nature, 
and  who  would  become  practically  one-job  men,  and  who,  because 
of  their  mechanical  inferiority,  would  be  unfit  for  membership  in 
our  organization."  (^) 

The  (luestion  of  employing  unskilled  laborers  in  the  foimdry  was 
brought  up  for  discussicm  at  a  conference  of  the  Iron  Molders'  Union 
with  the  Stove  P\)unders'  National  Defense  Association  in  1902, 
and  the  following  clause  adopted: 

The  general  trend  of  industrial  development  is  towards  employing 
skilled  labor,  as  far  as  practicable,  at  skilled  work,  and  in  conform- 

" Quoted  in  Suidicri  in  American  Trade  Unionism,  edited  by  Hollander  and 
Burnett,  p.  303. 

ft  Agreement  between  the  Electrical  Contractors  of  Boston  and  Vicinity  and  Local 
No.  103  of  the  International  Brotherhood  of  Electrical  Workers  of  America. — ^Bulletin 
of  the  Ma.yHachufiett8  Bureau  of  Labor  No.  34,  p.  367. 

c  L-on  Molders'  Journal,  Vol.  40,  p.  504. 
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anco  with  tliis  tcndenry  evory  ofr<>rt  shookl  he  fiiaik*  liy  iIr*  iiioiii- 
borsi  iif  tlie  Stovt^  FouiKlers'  National  Defense  A^ssoeialKui  aii«l  the 
Irun  Mtjltlers'  Uiiion  of  Xorlli  Ainerii/a  to  eiia!>le  the  inuliier  to  give 
seven  hours  of  service  per  ilay  at  innliiintr,  unci  to  encourage  the  use 
of  tinskiUetl  lielp  to  perform  such  work  as  sand  ciittin^r  and  work  of 
hke  character,  wlien  the  nujhh'r  can  he  ^iven  a  full  day's  work.C) 

The  effects  of  siM'cialization  and  the  varyin;^  (h*j^ree  of  skill  among 
mulders  of  t he  present  time  is  be^iinintjc  to  be  felt  by  union  iron  uiolders* 
*'  It  recjuires  no  th^rnonstration/'  ^\Tote  the  editor  of  the  Iron  ilohlers' 
Journal,  "to  convince  us  that  the  fuiuidry  industry  in  many  of  its 
features  is  being  revolutionized.  Specialization  has  already  induced 
us  to  modify  the  policy  of  the  Iron  ilolders*  Union  in  iu^  port  ant 
directions/' (**) 

BUILES  AGAINST  ^*  LUMFINQ  *  OB   SUBCONTBACTINO   AND 

TEAM   WORK. 

The  opposition  to  subcontracting  and  team  work  arises  from  tho 
fact  that  tliis  method  of  employment  leads  to  tU vision  of  labor  and 
a  lowering  of  skill  by  inducing  journeymen  to  employ  as  many 
helpers  as  possible.  The  interest  of  the  jvuirneyman  when  he  works 
under  contract  is  to  turn  out  as  great  a  protluct  in  as  short  a  time 
and  with  the  lea.nt  cost  to  himself,  regarcHcss  of  the  cpiality  of  his  work- 
manship, lie  accordintj^Iy  employs  laborers  and  hel|>ers  to  do  the 
less  skilleil  parte  of  the  work.  This  increases  the  number  of  helpers 
in  the  trade,  and  consequently  tends  tei  increase  the  supply  of  Joiir- 
neynien  and  lower  the  standard  of  efficiency.  As  we  have  already 
seen,  a  helper  is  ever  alert  to  take  up  the  work  of  the  journeyman 
w^th  whonj  he  works,  and  in  tliis  way  gain  admission  to  the  trade* 

A  number  of  American  labor  organizations,  during  some  p<^riod 
of  their  history,  have  been  com|>idled  to  face  the  question  of  *' lump- 
ing" or  subcontracting  and  team  work.  The  methods  of  dealing 
with  the  problem  may  he  illustrated  by  reference  to  a  few  selected 
organizations. 

An  early  instance  of  open  oppositir*n  of  an  American  trade  union 
to  the  system  of  subcontracting  and  team  work  is  found  in  the  glass 
industry-.  In  the  first  convention  of  glass-bottle  blowers,  hehl  in 
Philatlelphia  in  1856^  the  principal  cpiestion  before  the  body  was 
the  unpopularity  of  the  new  metho<l  nf  work  then  l»eing  introduced, 
namely,  the  system  *»f  having  each  bhnver  hire  his  own  helper  to 
assist  him.     This  practise  was  considered  an  infringement  upon  the 

prenticeship  system.  The  convention  accordingly  past  a  hiw 
Tohibiting  blowers  from  employing  helpei*s  or  an3x*ne  working  for 
less  than  the  standard  rate  of  wages.     Two  years  later  (1858)  another 

«  Bulletin  of  the  Bureau  of  LaliOr,  No.  G2,  p,  193, 
6  Iron  Molders'  Jounuil,  Vol,  30.  p.  250. 
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convention    past    the    following    resolution    against    the    contract 
system: 

That  we  will  not  work  in  any  factory  with  anyone  who  has  a  molder 
or  finisher  or  an  assistant  in  making  bottles  or  vials  or  for  other 
purposes  than  gathering  glass,  except  such  assistant  be  a  regular 
journeyman  or  apprentice  to  the  busmess.(") 

This  regulation  has  prevailed  in  union  glass-bottle  factories  thru- 
out  the  United  States  ever  since. 

Similar  opposition  against  the  practise  of  journeymen  hiring  their 
own  helpers  developed  early  in  the  history  of  the  Iron  Molders' 
Union,  when  a  number  of  strikes  were  inaugurated  with  the  object  of 
abolishing  what  was  known  as  the  *'  berkshire  system/'  The  principal 
feature  of  this  system  was  that  each  journeyman  molder  had  a  helper 
or  **buck*'  whom  he  paid  from  his  earnings  and  who,  after  several 
years'  experience,  might  enter  the  trade  as  a  molder  with  a  hired 
**buck''  of  his  own.  This  practically  amounted  to  a  *' contract 
system''  of  employment,  and  was  regarded  by  the  union  as  an 
encroachment  upon  the  apprenticeship  system.  The  Iron  Holders' 
Union,  aft^r  several  years  of  opposition  and  conflict,  succeeded  in 
abolishing  the  ^'berkshire  system"  in  imion  foimdries  thruout  the 
country.  In  1897,  Ex-President  Martin  Fox,  of  the  Iron  Holders' 
Union,  stated  before  the  National  Stove  Founders'  Association  that 
the  *^berksliire  system"  had  ceased  in  the  United  States,  except 
in  a  few  foundries.  Mr.  Ilogan,  the  secretary  of  the  stove  foun- 
ders' organization,  made  a  similar  statement  in  his  testimony  before 
the  Industrial  Commission,  adding  that  in  his  opinion  the  employ- 
ment of  "berkshircs"  was  injurious  both  to  the  molders  and  to  the 
manufacturers,  since  it  is  best  for  both  that  every  molder  should  be 
thoroly  instructed  in  his  business,  an  end  accomplished  only  thru 
apprenticeship.  (^) 

Hostility  to  'teamwork,"  or  the  practise  of  several  persons  working 
jointly  upon  the  same  product,  each  performing  a  separate  operation, 
is  of  nmch  the  same  character  as  the  opposition  to  the  practise  of 
mechanics  employing  their  own  helpers  and  laborers.  Both  systems 
of  emi)l()yiuent  have  the  same  tendency  to  increase  the  subdivision  of 
labor  and  thus  lower  the  standard  of  skill  and  cause  an  oversupply  of 
journeymen  in  the  craft.  For  these  reasons  the  members  of  the 
Journeymen  Tailors'  Unicm,  despite  the  urging  of  their  officers,  have 
stedfastly  refused  to  assume  jurisdiction  over  the  '* special  order" 
tailors  who  do  custom  work  but  who  are  employed  in  teams,  each 
tailor  making  only  part  of  a  garment.  {^) 

The  opposition  of  the  cigar  makers   to  the  system  of   teamwork 

"  The  Commoner  and  Glass  Worker,  October  18,  1902.  p.  9. 
b  Report  of  Industrial  (V)mmis8ion,  Vol.  VII,  p.  865. 
'^  ^  ante,  pp.  704,  705. 
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kno^Ti  as  "bunch  and  filk^r  brtMiking, '*  which  came  int<v  vo^^^ic  with 
the  iiitruduction  of  the  mold,  is  likewise  due  to  the  fact  that  it  lowers 
the  standard  of  skill  in  the  trade.  With  the  use  of  the  mold  **  bunch 
making**  became  a  separate  branch  of  the  trade,  requiring  so  little 
skill  that  it  became  an  easy  matter  for  employers  to  introduce  cheap 
labor  into  the  cigar-making  industry.  (^)  The  molds  which  are 
devised  for  shapin«3:  the  '* filler*'  or  *' bunch*'  are  made  of  wood,  m 
two  pieces,  each  pair  of  molds  being  carved  out  to  admit  10  or  20 
bunches.  The  *  bunches"  when  placed  in  the  molds  are  compr^t 
in  order  to  get  the  desired  form.  The  bunch  maker  accordmgly  does 
Bot  take  so  much  pains  to  shape  them  in  his  hands  as  he  would  if  the 
molds  were  not  used,  since  the  mold  gives  a  uniform  shape  to  the 
bunches  mthout  much  preliminary  manipulation.  Even  if  he  puts 
in  too  much  or  too  little  filler  tobacco,  the  outside  appearance  is 
about  tlie  samep  tho  not  infrequently  the  tiller  tobacco  is  so  prest 
together  as  to  form  hard  places  in  the  *' bunches,"  and  consequently 
the  cigars  will  not  draw  or  smoke  welL 

The  Cigar  Makers*  International  Union,  as  we  have  already  shown, 
never  prohibited  its  members  from  working  under  the  *'  team  system/' 
Many  i»f  the  members,  however,  rebelled  against  it  and  refused  to 
work  with  *'  bunch  makers."  The  International  Union  at  first  insisted 
that  the  ** bunch  makers"  as  well  as  the  ** rollers"  should  become 
members  of  the  union. ('')  But  owmg  to  the  fact  that  the  "bunch 
makers"  were  mostly  women  and  boys  this  nde  was  found  impracti- 
cable of  enforcement,  and  consequently  was  rei>ealed.  At  present 
the  team  system  prevails  in  practic^iUy  all  cigar  factories  where 
the  cheaper  grades  of  goods  are  produced, 

A  notable  instance  of  nonopposition  to  the  system  of  sid)contract- 
ing  or  hiring  of  helpers  by  journejTnen  is  found  ill  the  pottery  ijidustrj^, 
where  this  system  of  employment  almost  universally  prevails,  Tho 
journeymen  **jiggemien,"  dish  makers,  and  pressers  pay  their  helpers 
from  their  earnings,  being  at  once  employees  and  employers.  Each 
employs  his  own  **  batter  out"  (the  boy  who  cuts  off  and  prepares  tho 
clay),  his  mold  runner,  and  his  fiaisher»(^)  The  pottery  employees  do 
not  seriously  object  to  the  contract  system,  tho  in  July,  1902,  the 
Brotherhood  of  Operative  Potters  made  the  proposition  to  the  Western 
Manufacturers*  Association  that  all  contract  labor  in  all  branches  of 
the  trade  should  be  abolished. (^)  The  principal  reason  for  the  non- 
opposition  in  the  potter)*  trade  seems  to  be  that  an  oversupply  of 
skilled  workmen  is   not  caused    thereby.     The  number  of  helpers 


: 


<»  Cigax  Makers'  Journal,  Fcbriittry  10,  1878. 
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igar 


rv, 


L 


rf  Ibid.,  |K  (j^. 


In.r     np.   fKn 


mn. 


752  BULLETIN  OF  THE  BUREAU  OF  LABOR. 

employed  by  each  journeyman  is  limited.  To  employ  more  than  the 
average  number  would  not  be  profitable,  since  in  this  way  a  larger 
product  can  not  be  turned  out-C**)  Furthermore,  not  all  helpers  are 
capable  of  becoming  journeymen,  and  consequently  there  is  a  con- 
stant *^  weeding  ouf  of  the  incomp)etent  and  inefficient. 

MODERN  APPRENTICESHIP. 

The  various  measures  taken  by  workmen  for  the  defense  of  their 
skill,  such  as  have  been  enumerated  above,  tend  to  enable  them 
either  directly  or  indirectly  to  exercise  some  control  over  the  condi- 
tions of  entrance  to  their  trades.  It  is  a  generally  recognized  prin- 
ciple of  trade  unions  that  without  such  control  the  maintenance  of 
high  standards  of  skill  and  large  earning  capacity  is  impossible. 
Pride  in  good  workmanship  characterizes  the  skilled  journeyman,  and 
differentiates  him  from  the  unskilled.  '*  Every  true  mechanic  takes 
deep  interest  in  the  general  standard  of  workmanship  for  the  entire 
craft,  as  well  as  pride  in  his  own  individual  work.  His  feeling 
toward  the  incompetent  workman  is  one  of  disapproval,  to  the  extent 
of  seeking  to  exclude  him  from  the  organization,  unless  prevented 
by  other  union  policies.^'  (*)  The  rigid  enforcement  of  apprentice- 
ship laws  when  possible,  the  supervision  of  promotion  within  the 
craft,  and  the  entrance  examinations  conducted  either  by  the  unions, 
by  employers,  or  by  both  jointly,  are  therefore  defended  and  upheld 
on  the  ground  that  higher  standards  of  workmanship  result  therefrom. 

The  control  of  entrance  to  the  trades  is,  however,  becoming  increas- 
ingly diflicult.  The  extensive  use  of  machinery  in  almost  all  trades 
and  handicrafts,  the  minute  subdivision  of  labor,  and  the  consequent 
s})ecialization  of  occupations,  as  has  already  been  pointed  out,  have 
boon  gradually  displacing  the  old  forms  of  skill  and  workmanship, 
thus  rendering  necessary  changes  in  the  methods  pursued  by  workmen 
in  acc^uiring  craft  knowledge  and  in  equipping  themselves  for  indus- 
trial careers.  The  old  system  of  apprenticeship,  which  at  the  begin- 
ning of  the  nineteenth  century  was  the  almost  universal  method  of 
entering  a  trade  or  handicraft,  is  rapidly  becoming  unsuitable  to 
in()(l(»rn  industrial  conditions,  and  the  type  of  apprentice  who  spends 
the  whole  term  of  his  apprenticeship  in  one  employ,  not  only  master- 
ing one*  branch  of  a  trade  but  the  whole  trade,  has  largely  ceased  to  be. 
Few  men  now  have  the  desire  or  the  opportunity  to  teach  an  appren- 
tice his  trade,  and  even  if  this  were  not  the  case  trades  and  occupations 
are  subdivided  into  so  many  different  branches,  and  so  deputed  to 
various  machines,  that  it  is  sufficient  for  an  apprentice  to  be  put  to 
one  small  division  or  form  of  work,  and  to  remain  there  imtil  he  is 

a  In  sjuiio  00808  ono  holpor  eorves  two  joumeymon,  wlio  combine  in  employing  him. 
b  Studios  in  Amorioan  Trade  Unionism,  edited  by  Hollander  and  Bamett,  p.  ji67. 
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enterefl  as  a  fiill-lletlged  nicchani(\  ^'stiinU^l  in  all  future  sttt<r<^s  of 
his  growth  by  an  iinsiiitalilo  oavironnicnt,  a  rostricted  outlook,  and 
hLs  too  early  |)lantinjc  out /'{**) 

To  fully  comprehend  the  modern  decadence  of  apprenticeship,  a 
knowledge  of  the  old  syslcni  tliat  pre^'ailed  |)revious  to  the  nineteenth 
century  is  essential.  At  the  time  Adam  Smith  wrote  the  "Wealth  of 
Nations"  ap|irentices  almost  without  exception  were  obliged  to  servo 
seven  years.  This  period  was  regulated  antl  enforced  by  law.  In 
olden  times  the  enforcement  was  under  the  supervisii*ii  of  the  gilds, 
aiiil  the  %\ares  of  the  artizan  could  not  be  sold  unless  he  had  been 
regidarly  ai>prenticed.('')  The  apprentice  genei^ally  began  hLs  train- 
ing in  Ids  early  boyhood  and  was  indentured  to  a  single  employer 
during  the  whole  period  of  apprenticeshi]>.  It  was  the  custom  to 
take  an  ap|)rentice  into  the  employer's  family,  with  whom  lie  lived 
in  very  close  relations.  In  return  for  the  training  and  sustenance 
he  received,  the  whole  labor  of  the  apprentice  belonged  to  Ids  master. 
In  some  cases  money,  too,  was  given  to  the  emjiloyer  for  teaching  the 
hoy  his  trade,  and,  if  lie  coukl  not  give  money,  he  gave  time,  or  became 
bound  for  more  than  the  usual  nund>cr  of  year«.(0 

There  is  little  doubt  that  the  old  apprenticeship  system  was  largel}^ 
a  matter  of  exploitation  on  the  j)art  of  the  employer. (^)  The  long 
term  is  explicable  not  only  from  the  fact  that  trades  were  less  sub- 
divided and  disintegrated  and  consequently  more  diffictdt  to  acquire 
than  at  present,  but  also  because  boys  were  indentured  at  a  veiy 
early  age,  generally  between  12  and  16  years. 

A  description  of  the  old  indenture  system  prevailing  in  the  small 
industries  (petiitii  ifulustj^ifH)  of  France,  by  a  French  writer,  M.  Olphe 
Gaillard,  sheds  some  light  upon  the  conditions  under  which  the 
apprentice  of  former  d  ays  worked .  *  *  It  is  not  rare , ' '  writes  M,  Gail  hu<  1 , 
**  to  meet  with  some  small  shops  where  apprentices  work  from  thirteen 
to  fourteen  hours  per  day,  with  a  Sunday  half  holiday,  and  are  lodged 
in  damp,  ill-ventilated  hovels  or  in  cold  barns,  exposed  to  the 
weather."(')     Added  to  the  \^Tetched  physical  environment  was  the 


♦*  S.  G.  Rawson.  The  Nation,  tli*'  Ai>prt'ntic.'t%  and  ♦he  Pi»lytiM!hiiic,  Ccinlpmporary 
Review,  Vol.  LXXX,  p.  5S5. 

fr  Bolk^,  Appreutirit^hap  and  In  dust  rial  Schtiule  in  Pennsylvania,  Annual  Ropi>ri 
of  flic  PeniMtylvania  Bureau  i»f  Statijstic?,  18915,  p.  3. 

f  Adam  Smith,  The  Wealih  of  Natioua  (Rogers  edition  i.  Vol    I  iB«x>k  I,  Chap.  X^^ 
p,  107, 

«l  The  keen  discerameni  li  Adani  Suuth  panted  oni  that  a  seven  years'  term 
excessive,  and  that  the  "loni^otft  upprentireships  ran  give  no  stH'urily  against  fraud/ 
'*In  the  common  meehanif*  trades/^  he  wriii'S!,  "thoj^e  (i.  e,,  lessons)  of  a  few  days 
migJd  eertainly  be  sufficient.     The  dexterity  li  hand,  tndecxi,  even  in  c<nrnnnn  tmdffl 
van  not  he  acquired  without  imi"  h   t*r4iti-»    and  ('xpiTien^e/*— Weallh  of  Xattoiu 
Book  I.  Chap.  X. 

"•  La  <TiiM?  dr  Tappn'miflBJigr  » t  i. .-  * .  ,l^*»,,  -  i.  .^n^ rri.„.   i ms. 

rtndiistric  moilenie.     Im  Smnc»  Soeialo,  Y*! 
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lack  of  opportunity  for  mental  culture.  The  apprentice  of  the  old 
days  did  not  come  in  constant  contact  with  fellow-workmen  in  the 
same  craft,  and  his  long  hours  of  fatiguing  manual  work  did  not 
permit  intellectual  recreations.  Furthermore,  as  M.  Olphe  Gaillard 
points  out,  the  small  isolated  shops  in  which  apprentices  worked  were 
not  so  amenable  to  inspection  or  legislation  as  modem  factories. (*) 

The  gradual  decadence  of  this  ancient  method  of  teaching  boys  the 
knowledge  of  a  craft  may  be  ascribed  to  various  causes,  all  of  which 
have  their  roots  in  the  economic  changes  ^vrought  by  machine 
industry.     In  general  they  may  be  summed  up  as  follows: 

(1)  Production  on  a  large  scale,  which  destroys  the  personal 
relations  between  employer  and  employee  or  master  and  apprentice. 

(2)  The  extensive  use  of  machinery  and  subdivision  of  labor. 

(3)  The  unwillingness  of  employers  to  take  on  apprentices. 

(4)  The  unwillingness  of  journeymen  to  instruct  apprentices. 

(5)  The  dislike  of  boys  for  apprenticeship. 

Each  of  these,  in  so  far  as  they  have  affected  changes  in  the  methods 
of  entrance  to  a  trade,  will  be  taken  up  in  turn  and  discust  separately. 

LABGE  SCALE  PRODUCTION  OF  KODSKN  INDUSTRY. 

In  olden  times,  as  has  already  been  remarked,  the  apprentice  (who 
frequently  entered  the  household  of  his  master)  was  under  the  direct 
supervision  and  responsibility  of  the  latter  for  his  training  and  his 
moral  conduct.  Such  close  personal  relations  between  apprentice  and 
master,  under  the  modem  system  of  production  on  a  large  scale,  is 
utterly  impracticable,  if  not  impossible.  The  employer  is  no  longer 
responsible  for  the  training  and  conduct  of  the  apprentice,  even  in 
cases  where  the  apprentice  is  duly  indentured.  Instead  of  the  master 
directly  supervising  the  training  of  the  apprentice,  this  duty  in 
modeni  workshops  is  relegated  either  to  the  foreman  or  to  the  journey- 
men, or  it  is  entirely  noglecte<l.  The  speed  and  stress  under  which 
modem  industry  procee<ls  frequently  renders  the  training  of  an  "all- 
round"  apprentice  a  financial  loss  to  the  employer,  who  can  not 
permit  liis  journeymen  to  be  diverted  from  their  labor  in  order 
to  look  after  tlio  apprentice's  instruction.  Consequently  the  apj^ren- 
tice,  instead  of  being  trained  to  do  journeymen's  work,  is  not  uncom- 
monly given  odd  jobs  around  the  shop,  acting  as  errand  boy  and 
handv  nian.(^) 


«  La  criso  do  I'apprentissagi?  vt  Ics  conditions  du  travail  dea  jounes  ouvriers  dans 
rinduHtri**  infMlcme.     La  Scic^nce  Sooialo,  VoL  ?A,  p.  102. 

&  Tlii?  practise  has  pn)ceedo<i  po  far  tliat  a  comi)arativoly  new  gnmp  of  mechanicB, 
the  cloitrical  workers,  define  an  apprentice  as  one  *'who  is  employed  to  do  emoda, 
carr}"  material  to  or  on  job,  attend  lockers,  and  ast^ist  journeymen  in  twting,**  bat  who 
may  not  be?  eniploy<'d  for  any  other  purpope.  See  agreement  drawn  up  by  the  Ncjw 
York  Electrical  Workers  and  employers  (1900),  in  Report  of  the  Industrial  Commianoii, 
Vol.  XVIT 
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Even  if  tlie  i>kl  form  of  apprtMiticeship  were  retainod  under  modern 
c^nditiony,  and  the  employer  were  still  held  personally  responsible 
for  the  training  of  the  apprentice,  in  the  gjeat  majority  of  trader  and 
occupations  the  practical  usefulness  of  such  a  system  would  be  aliuost 
nil.  In  industries  in  which  auiouuitic  or  scminntoniatic  nuichines  and 
a  minute  subdivi^on  of  processes  have  conie  into  play,  small  oppor- 
tunity is  aliurded  a  boy  to  acquire  a  thuro  knowledge  of  all  liranclies 
of  a  craft.  Moreover,  a  mechanic  under  modern  conditions  finds  it 
more  proGtable  to  confine  himself  lo  only  one  narrow  branch  of  a 
tradcj  for  lie  gains  thereby  as  great  a  pecuniar)'  advantage  to  himself 
as  if  time  and  effort  were  expended  in  the  acquisititm  (»f  the  whi>le 
trade.  Only  a  very  few  employees  in  the  manufacturing  industries 
possess  a  broad  knowledge  of  the  different  branches  and  processes 
of  a  wliole  craft,  and  these  are  generally  the  class  of  men  who  direct 
the  labor  of  others — the  foremen  and  superintendents.  But  for  the 
great  bulk  of  the  w^orkmen,  who  perform  the  mechanical  operations, 
little  knowledge  beyond  the  particular  process  in  which  each  is 
separately  engaged  b  required.  The  feeding  of  an  automatic  or  a 
semiautomatic  machine  tool,  or  attending  a  turret  lathe  in  the 
machine  shop;  the  stitching  of  a  small  section  of  a  garment  in  a 
clothing  factory;  the  severing  of  the  hide  from  a  definite  part  of  a 
beef  carcass,  and  a  number  of  other  occupations  of  similar  character, 
demand  very  little  experience  and  can  be  done  efficiently  after  a  few 
w^eeks'  instruction  and  practise.  So  minute  are  the  subdivisions 
in  such  occupations  that  a  man  often  does  little  more  than  a  hun- 
dredth part  of  a  trade.  There  are  many  who  are  called  tailors,  boot- 
makers, cabinetmakers,  engineers*  car|>enters,  and  so  forth,  who  in 
reaHty  are  acquainted  with  only  a  small  section  of  the  trade  which 
they  profess, 

THE  UNWILLINGNESS  OF  EMPLOTEBS  TO  TAKE  ON  APFKENTICES* 

Owing  lo  this  disintegration  of  trades  neither  employers  nor 
emploj^ees  are  particularly  desirous  of  having  apprentices  in  the 
workshop.  The  expense  of  training  apprentices,  together  with  the 
losses  frequently  resulting  from  material  spoiled  by  them,  or  the 
impossiVuHty  of  marketing  their  product,  leads  employers  to  seek 
additional  mechanics  from  laborers  and  helpers  rather  tlian  train 
ap(>reQtic€*s  for  this  purpose.  This  condition  is  aggravated  by  the 
fact  that  the  apprentices  as  well  as  the  employees  no  longer  I'emain 
steadily  in  one  sliop  with  the  same  employer,  but  rea<lily  move  about 
from  place  to  place,  seeking  higher  wages  and  better  conditions* 
However  much  the  trade  unions  seek  to  enforce  the  indenturing  of 
apprentices  there  is  no  security  that  they  will  serve  out  their  term 
undt*r  one  emplo>'cr.  In  the  glass-bottle  manufacturing  indastrj^ 
where    the  «^m    largely    prevails,    union    employers 
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frequently  complain  that  apprentices  do  not  serve  the  five  years' 
tcnn  but  run  away  and  seek  employment  in  nonunion  shops.  (•) 
The  same  complaint  Ls  made  in  other  industries  or  trades  in  which 
the  old  system  of  apprenticeship  is  still  maintained. 

XTNWILLDSGVrEBS  OF  JOTJKNEYHEN  TO  TBAIN  AFPSBNTICES. 

If  the  modem  apprentice  is  to  receive  instruction  at  all  in  the  shop, 
it  must  come  principally  from  the  foremen  and  journeymen.  But  a 
journeyman  naturally  has  no  direct  interest  in  the  apprentice  (unless, 
perchance,  the  apprentice  happens  to  be  a  son  or  near  relative), 
lie  rather  regards  the  apprentice  as  a  rival  who  may  eventually 
'*take  the  bread  out  of  his  mouth.*'  The  consequence  is  that  the 
instruction  of  the  apprentice  is  frequently  neglected.  Instead  of 
being  trained  as  an  all-round  and  efficient  mechanic,  in  most  trades 
he  is  merely  put  to  work  at  some  simple  occupation  in  which  he 
readily  becomes  a  proficient  as  well  as  a  profitable  employee.  C^) 
The  aj)prentice  thus  tends  to  become  a  specialist.  Separated  both 
from  the  employer  and  from  the  journeymen  little  opportunity  is 
afforded  him  for  practise  and  instruction  in  all  branches  of  a  trade. 
In  a  number  of  industries  which  have  been  badly  disintegrated,  it 
is  almost  impossible  under  normal  conditions  for  the  apprentice  to 
receive  a  regular  course  of  instruction. 

So  better  illustration  is  afforded  of  this  condition  than  the  recent 
cl)arig(»s  in  the  machinist  trades.  In  modem  machine  shops  (except 
where  (Mnployers  conduct  special  schools  for  apprentices),  the 
teiKleiicy  toward  specialization  renders  the  training  of  apprentices 
both  ex|)ensive  to  employers  and  troublesome  to  the  journeyman; 
hence*,  (»xcej)t  in  extraordinary  cases,  very  few  apprentices  are 
found  in  the  machine  shops,  and  these  do  not  become  skilled  in 
the  liigher  grades  of  work.  Boys  in  the  shop  are  taught  to  operate 
one  machine  and  none  other.  They  thus  become  '^ specialists''  or 
nmchiiie  leiuiers  ratlier  than  machinists.  *' Moreover,  since  modem 
machine  tools  in  a  large  number  of  cases  require  little  skill  or  exertion 
to  o|)eratc,  a  boy  with  ordinary  intelligence  after  a  few  months' 
practise  can  earn  the  wages  of  a  competent  machinist.  Where  skill 
is  rc(|uinHl  in  adjusting  material  to  the  tools,  in  a  large  number  of 
maclnnc  shops  skilled  nuichinists  do  the  work,  wliile  handy  men  and 
atten(hints  take  charge  of  the  machines,  i.  e.,  handle  the  levers  and 

"  TIh'  Naiiuiial  (llass  Ihidm't,  May  11,  1901.  Apprentices  that  are  registered  with 
llir  liiuh'  \mi(ms  are  uiiivei'sally  required  to  serve  out  their  tenn  with  one  employer, 
pHJvided  ihe  latter  desires  it.  To  keep  traek  of  the  boys  who  leave  their  employers 
Ix  fnrc  finishing  their  term  <  f  service  the  unions  have  enacted  rigid  laws  with  reference 
to  runaway  apprentices. 

t  Josepli  Horner,  The  Training  ^  f  Workmen,  Caasier's  Magazine,  Vol.  XX,  p.  110. 
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watch  the  operation  of  the  machine.  This  practise  increases  the 
proportion  of  imskilknl  to  skilled  mechanics  in  tlie  niachine  shops. {**) 

In  machine  shops  of  tlie  present  day  apprentices  or  bot^iniicrs  may 
be  separated  into  live  difTerent  classes:  (1)  Tliose  who  are  taught  the 
branches  of  lathe  work,  vise  work,  plane  work,  gear  cutting  and  mill- 
ing— the  ''all-nnind*'  machinist;  (2)  those  who  are  taught  latlie 
work  and  vise  work  only;  (3)  those  who  are  taught  lathe  w^ork  onK% 
or  \ise  work  only,  or  plane  work  only;  (4)  the  handy  men — second- 
rate  machinists,  and (5)  the  specialists  who  are  simply  taught  to  oper- 
ate or  attend  a  smgle  macliine.  The  tendency  is  to  restrict  appren- 
tices more  and  more  to  the  last  two  grades.  It  is  thus  difficult  for 
employers  to  procure  skilled  machinists  and  practically  impossible 
for  the  unions  to  enforce  a  definite  tenn  of  apprenticeship,  Con- 
se([uently  a  cr^nng  demand  for  skilled  machinists  and  a  widespread 
complaiiU  of  the  lack  of  competent  and  thoroly  efficient  mechanics 
ha,s  arisen  on  the  part  of  emi>loyers.  Several  of  the  large  firms  thruout 
the  country  have  taken  steps  to  provide  themselves  with  skilled 
mechanics.  Schools  for  the  training  of  apj)rentices  have  been  started 
in  t!ie  shops  of  these  firms,  wherein  thoro  instruction  in  all  branches 
of  machinists'  work  is  afforded  the  pupils.  (^) 

The  trend  toward  the  '* specialization"  of  apprentices  prevails  to 
some  extent  in  the  printing  trade^  the  constant  enlargement  o(  prinl- 
ing  establishments  making  this  specialization  possible-  Practically 
in  only  small  shops  and  count r\^  newspaj>er  offices  do  apprentices 
have  the  opportunity  of  receiving  an  all-round  training.  Composi- 
tors are  restricted  in  a  great  many  oflices  to  one  line  of  work,  such  as 
display,  advertising,  straight  matter,  job  work,  and  so  forth.  Conse- 
quent ty,  as  among  nmcliinists,  tliere  is  little  opportunity  for  journey- 
men to  attend  to  the  needs  of  af)prentices.  Master  printers  must 
accordingly  rely  chiefly  upon  the  small  shops  for  their  supply  of 
thoroly  trained  journeymen.  The  same  situation  prevails  in  the 
British  printing  industni^  where  compositors  are  trained  in  the  non- 
union printing  offices  in  the  small  towns»  and  when  proficient  they 
flock  to  the  large  cities  and  acquire  membership  in  the  unions. C) 

Multiplication  of  occupations  and  specialization  of  mechanics  are 
constantly  going  on  in  much  of  the  work  relating  to  the  construction 

*»  Owing  to  the  practit«e  of  placing  apprwitices  upon  specialiKed  work,  the  Inter- 
naLional  As»«.>ci'dti«Ti  nt  MAth'mht^  lately  inaugttmted  a  policy  of  organ ir.ini;  ihi*  appri*n- 
ticc«  into  separate  ItK^als  known  as  apprentice  lodges.  Elf^vcn  of  theat^  lodges  were 
organized  in  1904. 

^  8uch  schoiils  are  found  at  the  Baldwin  IxMXJinotive  Worka,  the  Brown  and  fibarjMs 
Mantifacturing  Company,  the  Ghieago  and  Northwestern  Railway,  and  the  Geneml 
Elfvtrir  Company,  . 

c  Webb,  Industrial  Democracy,  new  edition.  IWri,  p.  467  I 
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ilMsm  mkotri  fron  Iseafii  r  to  locafit jr,  t 

Mtt  of  Ui»  elMfindlitaei 

pracMaen  of  the  Umdr     In  beU 

iTfiiti  IwtvttCB  the  iMeiiittir  sod 

far,  ejtofpi  ID  Mnftll  lownt,  tbe  afiprcmaG^  » < 

thm  toFemMLtk  or  '^mnmrwamMk. 

phj^akmlly  in  tba  m  sjr  oe  •  luce  furiJiBiy  i 

io  onlflr  mnd  on  iitiu*^  for  no  Isrc^  coiitimccor  < 

liwiUit  h  can  be  mooi^  al  a  Jove 

i^^^ktiPig  Ills  ifudn  In  bagbum  would 

mrc  iliaii  the  mim  aiFod  on  wa£faL*^(^} 


work  flatM^  on  btiitda^gB  b of  Miebs  Imrr  chmrKlar  thmt  h  cmn  ooi  h« 
dleetuiilly  duoc  by  bor^^  and  oonieqiienllj  adult  Ufioren  or  bdpti 
mm  mon*  jirofiUblr  oinploTed  in  ihtit  stead. 

DIBLIKX  OF  B0T8  FOR  AFFKBUmaBHIP,  f 

If  ibo  apprcBiiicealiip  Myatmn  is  undaiirabla  to  the  emploTars  laJ 

ufi  '»ry  tfi  th<!  jourfievmeti,  it  k  ^re  distaat^al  to  rom^ 

pi*{  ,  i      :     inmrn  of  i*ntctriiig  upon  an  in :    ._:  cMTt&'^  far  hoys  ordi* 

nariljr  prefer  Uii§  casual  ^y^^tem  of  It^aming  a  trade  ralhor  than  Una 
npprf*tit  ff'f*Hlii[>      VfiLfioUfH  cnuj»c»  bare  combined  to  pro*!  '  :4  f4tce%^ 

ilw  mimt  iiDportant  or  which  are:  (1)  The  long  and  e^^  . >  lorm  d 

appriftnitcc^hip  with  ono  cjuplujcsr  and  ttie  low  wa^cs  paid  to  apfxrea* 
CifS0M,  minH*ml\y  during  the  early  period  of  tjipir  training;  (2)  theiiicrcas- 
lug  ai^if  at  wliit'h  youii«^  j>enple  now  be«^iu  theii*  industrial  career,  ao 
(.'D  thf>  pot«iibUity  of  acquiring  a  craft  knowledge  as  a  common  tabor 

Till'  Irin^'  frriuH  of  a|)|>reutinohshi|)  *>nfort'ed  both  by  •        *  ^1 

tmd**  iitiuniH  havc!  alroaf]^'  boon  referred  to.     Boys,  ^^  l 
ilim^iplino  and  rcNtrictiona  under  whicrh  they  are  placed,  frcqueoUl 
i^ithrr  refrain  frurn  l>womin<;  apfyrenticos  or  \s ' 
ihdr  mupluyafN  and  af>ply  for  portions  iu  unsk 

turin^t  tUmn  not  nf^^sHarily  hinder  dcsscvtion  of  the  mazier  by  tlii 
iHi[»r<*iih»'4\  **inre  very  few  employers  rnTf'  to  take  the  trotihle  of  Idgallif 
eriforcinj;  an  unwiNing  appivnfire  to  nerve  out  his  full  t^srm.  Aid 
ap{HmI  to  law  in  auch  a  ca^e  is  a^  exceptional  an  occuirence  nowailay^ 
aa  ia  the  (myaiani  of  wai^  in  kind. 

'♦  h<H»i|i,  Lifoanrl  LuW  of  thr  PtH»|>lf  i.»   LimJcm,  Vol,  V,  p,  IW;  i>l 
AHjf'Hf-in  Tra<lt*  tUiinniwn,  Jnlilixl  by  lioMiiinIrr  unil  Uttrnrrf.  p   1*85 
"^  in  AtiHrirun  TnuJft  ruii>niHm,  cflih^J  Uy  UiAi 
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The  (iilGculty  of  obtaining  apprentices  in  (x^cupations  which  n-quir© 
a  lung  tniiniijg  for  proficiency'  is  well  brought  out  in  the  custom  taiJor- 
ing  traile.  The  Journe^Tiien  Tailors'  Union  has  been  very  liberal  in 
its  apprenticeship  regiihitions,  peroutling  each  journeyman  to  have 
one  apprentice.  The  returns  of  locals  in  1003  show  that  there  were 
only  625  apprentices  reporteJ,  whereas  the  membership  of  the  union 
was  about  14,500.(*')  As  stated  by  the  president  of  the  Journeymen 
Tailors'  Union  in  his  report  for  1905,  '*The  world  is  now  moving  too 
rapidly,  industrially"  speaking  at  leasts  for  anyone  to  take  six,  seven, 
or  eight  years  to  learn  a  trade.  ♦  ♦  ♦  Tlio  most  careful  inquiry 
and  investigation  has  demonstrated  that  there  aii-e  but  few  apprentices 
to  the  tailoring  trade  in  the  world  to-dayJ'W 

In  a  number  of  trades  the  great  profit  of  apprentices  to  employers, 
where  the  latter  seek  to  maintain  the  apprenticeship  system,  is  the  low 
wages  paid  the  apprentice.  Commenting  upon  this  condition  an 
editorial  in  the  Plumbers',  Gas  and  Steam  Fitters*  OfEcial  Journal, 
February,  1906,  stated  that  it  is  a  visionar}'  idea  that  a  boy  w*ould  fol- 
low up  a  business  at  the  rate  of  pay  stipulated  for  apprentices  in  the 
plumbers'  trade.     The  following  is  about  the  usual  rate  of  pay  which, 

with  its  regular  increases,  is  laid  duwn  for  apprentices; 

Per  dftjr. 

For  the  iiret  six  months - |0. 50 

For  the  second  six  manthfi... , .75 

For  the  second  year 1.00 

For  the  third  ytur 1.25 

For  the  fourth  yi»ar .......  1,50 

For  the  Grsf  six  months  of  the  fifth  year.. - 2*  tM) 

For  the  lasft  six  months  of  the  fifth  year...... .. . 3.00 

**IIow  many  practical  men/'  continues  the  editorial  in  the  Plumb- 
ers* Journal,  "  will  admit  that  a  man  will  work  for  $1.50  a  day  when  he 
has  heen  at  the  trade  four  years?  Imagine  a  skille<l  mechanic  with 
four  years'  experience  working  at  a  job  at  $1 .50  per  day,  and  his  digger, 
perhaps,  unahle  to  speak  tlie  English  language,  receiving  $1.75  or  82, 
and  aonietimes  more.  How  long  would  an  ambitious  young  man  of 
18  or  20  years  of  age  work  as  a  mechaidc  at  an\"thin«^  less  than  82  per 
day  J  *  ♦  *  Tliere  is  no  law  in  any  city  or  State  in  this  Ignited 
States  and  Canada  that  will  permit  an  employer  or  a  boy's  parents 
bind  him  out  and  compel  the  boy  to  remain  at  work  where  he  is 
igned,  because  the  laws  concerning  the  binding  of  apprentices  have 
Iveen  abolished  about  seventy-five  years/' (^) 

The  low  wages  received  b}-  apprentices  is  further  exemplified  in  the 
pottery  industry.  In  the  most  important  trades  compriised  therein 
apprentices  work  at  a  diacoimt  from  the  preTailing  journey^man's 

e  The  Tiiilur,  August,  19U3,  p.  6. 
b  ILmI     ^^.^^M^:lfy,  1900,  p.  IL 

IS  and  Siinuii  Fittcre*  Offiftol  Journal,  F«tbnu«rY,  190ft,  ^v-  ^%^ 
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[f  prifititig  tTftiie  a  similar  practiiie  of  pftjring 
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I  (he  CirH!^intuitt  agreement  of  local  Typographical  Umoii  Kii,a 

Ui?  fur  atipn-iitit f-4*,  whic  h  ijt  lypical  cif  ajipreniice^liip  ma^nai  pn^ 
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»-fouiih  of  ^urnf*Yfsmn*n  wagiv. 
|llt«-Ll»ird  of  j«>urili*)riiULii*ii  WBfgt^. 

i»  y«tf  t  Iwu^ttilnl*  <if  jo4!]rn4»yin«n'i  ««g«i, 

I  fourth  year  of  ftppr<^]itic4*?ihip  the  pnnU^r*^  apprentice  ts  j 
known  m  a  '*  tWivlhifiler,  **  bncaoso  of  the  fact  that  h©  k  efitit 
o-Lhir(b  of  ihi^  pri*vailiiifj  w.^ftli^  of  Wtt|^i*f*. 
.  rfiill  lowc*r  apprpnlieo  gcali!  of  wages  than  the  above  prevaib  id 
Suine   IhchIk   nf   llu^    ^f;tr^!iifrj-f-.v      Tlii!^:    the    nirrof^njf^tit    r-^^u^-n^^    ^n^o 
l)(»tw(»('n  tlio  Kri(^  Railroad  Company  and  the  International  Associa- 
tion of  MiuhinistH,  roinniencin^  July  1,  1005,  contained  the  following 
wa^c  scidc  for  jipj)rf'ntic('s; 

Per  hoar. 

Kirnl  vi-ur $0.08 

Sccori'l  y«-:ir 10 

Tliird  y.:ir 12 

J*'ourlli  y<;ir 14 

After  the  fourtii  ycur  tlic  a|)|)reiiti((»  is  classed  as  a  journeyman. (*) 
One  reason  why  the  small  earnings  of  a|)j)rentices  tend  to  discourage 
hoys  from  accjiiirin;^  a  skilled  trade  hy  serviii<ij  an  apprenticeship  is 
the  tendency  to  increase*  the  a|^e  at  which  youn^  people  begin  an 
industrial  career.  We  have  seen  that  under  the  old  apprenticeship 
Hystem  hoys  he^^dn  to  l(Mirn  a  trade  when  quite  young,  14  years  being 
the  usual  age  at  w  hich  a  hoy  was  indentured.  The  higher  standards 
of  elementary  education  and  compulsory  school  attendance  laws, 
together  with  child-lahor  legislation,  have  raised  the  minimum  age  of 
an  ap|)r(Mitice  to  l(i  years  and   in  some  cases  even  to  18  years.     Most 

"  An  ttppn'iiiiiM'  incH.Mor,  for  cxainple,  scrvt'H  live  years  l)eft)re  becoming  a  joumey- 
nmn.  mu\  in  puitl  at  the  rati-  of  3:^  jmt  cent  diseount  off  the  scale  in  his  first  year,  25  per 
rent  off  the  second  year,  20  jxr  c«'nt  off  the  third  year,  15  per  cent  of!  the  fourth  year, 
and  10  per  cent  off  the  fifth  year.  After  five  years  he  receives  the  journeyman's  scale. 
^eo  Eleventh  Special  KeiK)rt  of  th(;  Commissioner  of  Labor,  p.  670. 
!ifacliini8t8'  Monthly  Journal,  AugvvBl,  \^t>,  \o\. ^N\\, ^. ^"^^ 
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of  the  trade  unions  have  rules  which  pr<>lnl)it  the  taking  of  appren- 
titles  hefore  the  age  of  10,  while  several  place  the  minimum  at  IS^C**) 
Tin's  increase  of  tlic  age  of  apprenticeship  in  many  imlustries  ansea 
also  from  the  fact  that  the  work  (particularly  in  the  builtiin*^  and 
metal  trades)  is  of  such  a  heavy,  dangerous,  or  intense  character  that 
it  can  not  be  readily  performetl  by  youths. 

The  constant  tendency  toward  specialization  and  simphfication  of 
the  processes  within  a  trade  frequently  enables  a  boy  or  an  ordinary 
laborer  to  acquire  a  working  knowledge  of  a  craft  without  undergoing 
a  regular  training.  If  a  general  inquiry  were  made  among  the 
mechanics  of  the  different  trades  as  to  how  they  actjuired  their  craft 
km>wledge,  the  answer  in  a  large  numl>er  of  cases  would  be,  *'T  merely 
picked  it  up/*  Even  in  the  building  trades,  in  which  the  appren- 
ticeship system  prevails  more  largely  than  in  other  industries,  the 
casual  acquisition  of  craft  knowledge  is  gradually  replacing  the  reg- 
ular system  of  apprenlicrship.  In  an  investigation  of  124  cases  in 
London  in  1893,  conducted  by  Mr.  Charles  Booth, (^)  118  gave  the 
following  particulars  regarding  the  w^ay  in  wliieh  the  craft  w^aa 
learned: 

METHOD  BY  WHICH  US  MECHANIca  IN  Bt'lLDlNO  INDUSTRY  LEARNED  TUEIR 

TRADES,  LONDON,  imS. 
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o  An  liiv<t«tl|rstinn  contliicted  by  the  Wlaconiin  buroAU  of  tnbor  itad  Indufltriftl  fltatt«tlcfl  in 
jtlv.»...i  *K..i  ..f    1 .  «  r.^i  rT,,.„  m  the  biiilcUng  trades.  \^y   "^  '^  »»"i^  '•"•''    i»^tr .,.  i.,  «r,rL  ..t  iii-.r  ^r.^ 
iifi  r  25  y^rs      Of  these   i 

ji  I  T  hdr  t  rftdo#  before  18  y 

b«*  .V  M.. .^.,  i   ,.  I  ,..  ccint  foMjfn  bom  —  Ktn .,.,....;.  :»  ,    ..  ..  ,...  ,  ,  k.^ 

iri I »*ii »>?»»•  f  of  i^atior  and  InduRlhtil  StnllnUr'Hr  PP-  38,  lift- 

d  Charles  Booth,  Life  and  Labor  of  the  Peopk  of  London*  Vot.  V,  pp.  103,  104. 
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rm  iffDi  t^'iitly  c^rt^nai/xtd  than  in  Great  Britain,  the  niitiiber  i»f  witr 
lirvii  i^liii  tw4[utri^  vrtdt  knowliMl^i*  by  other  mean^  than  appreiitir 
nliip  iir  ihn  rnciilnr  funu  of  protnution  i«  undoubtedly  rclativdj  morip 
(tmn  mIiowii  in  the  ^bovr  t4ible.(")  In  the  piumfiinj^r  tradi'^  p^^cti- 
liirlv  many  lH*ronie  j<iurnt\vnien  witliuut  boiii;;  thoroly  imiiied.  An 
f«ilitiirlal  ill  lh<«  nfrieitil  journal  of  the  Plumbers,  February,  I90(i, 
I'MinfilrtiiM^ ; 

HnMnt  will  alwavK  be  riti<ti  or  towns  enough  that  are  unui^aiii; 
tluit  will  tniti  niitlitOporH  and  iipprentiws  inlnr^o  enough  number  t 
imp|ily  thi^  (h«nmu(L     And  llicn  u^uin,  and  on  tlie  other  hand,  UM!f  , 
i^lll  filwHVH  hi*  Nunn^  rllirn  \vht*n*  []\v  rrnployrrs  ami  joumnvmeu  will' 
mil    bi^  juibt'ii»u«  rnoy^li  to  re^ulnto  tho  nuinl>er  to  b*  "  • 

th*\v  Nhoutil  hi\     Tho  srnb  shop  and  tht*  nonassorijition  -  ,%tlli 
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H\v  >k  thfit  tho  t vtu\o  i,Hi»vrrrun by  aji ext^*usive numlHTuf  niexL  ♦  ♦  • 
Thi'  tonrnovman  \h  aUo  respon.sible,  to  a  ^reat  f  vr  T.f  for  this  roodi- 
lioii  of  alTMir^,  beeau?«e  in  vear^  pa-nt.  when  pbr  sajs  cotiiidemd 

Hh*rt*  of  an   *'^   **'^n  it  tit  IohUv  and  the  wa^^-  ^>»i*       ^^•-■'fJr 

iwher  the  i  nan.  to  u**e*the  lan^ta^re  of  the  s.r  :br 
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«r  him.  and  walk  ol  aer  sidr  al 

i  vh4  Im^  k^  suciely  aliDakl  8ia«^  him  wuh  m  lAty 
htMtWer4*) 
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In  view  of  the  fact  that  the  trend  of  industrial  development  is  con- 
tinually causing  a  relaxation  of  apprenticeship  n^gulations,  it  is 
surprizing  to  aoe  the  numbrr  of  trades  in  wliich  apprenticeslup  htiU 
forms  one  of  the  principal  and  most  important  methods  of  entrance. 
But,  as  we  have  already  showTi,  the  apprenticeship  system  of  to-day 
is  an  entirely  different  thing  from  what  it  was  a  century  agti.  In 
former  days  the  apprentice  was  usually  a  member  of  the  employer's 
household ;  in  most  trades  at  the  presL'nt  tim<*  he  is  mcrel}^  a  boy 
working  with  a  number  of  journeymen,  doing  a  similar  lim^  of  work. 
Tho  a  few  trade  organizations  seek  to  uphold  the  system  of  inden- 
turing, an  indentured  apprentice  is  a  rarity. ('0  Moreover,  it  must 
be  remembered  that  a  ctuisiderable  number  of  the  trade  unions  which 
retain  the  traditional  apprcntif^esliip  system  are  not  successful  in 
enforcing  them.  Thus,  the  constitution  of  the  Cigar  Makers'  Inter- 
national Union  providt's  that  all  persons  learning  cigar  making  or 
packing  must  serve  a  three  years*  apprenticeship,  and  that  no  shop 
should  be  granted  the  label  that  does  not  enforce  this  provi^sion. 
This  provision,  however,  is  admittedly  a  dead  letter,  and  the  union 
only  encourages  compliance  with  the  apprenticeship  laws  in  such 
localities  where  it  is  exceptitmally  strong. (/*)  In  the  printing  trade, 
likewise,  both  in  the  United  States  and  in  Great  Britain,  compliance 
with  the  apprentice  regulations  is  not  univ*;rsally  insisted  upon,  and 
the  union  memhers  an?  largely  recruited  from  nonunion  printers  who 
have  acquiretl  their  trade  without  undergoing  an  apprenticeship, (') 

But  probably  the  best  evidence  of  the  nugatory  character  of  union 
apprenticeship  regulations  is  the  relatively  small  number  of  strikes 
conducted  to  enfi>rce  these  regulations.  This  is  sho^^^l  in  the 
accompanying  table  of  the  caust^s  of  strikes  by  leading  trades. 

<»  Studio*  in  American  TracJe  Unionism,  edited  by  Oollander  nntl  Barn^-tt,  p.  209. 
Even  in  France,  where  the  system  of  small  iadiistri*«  prevjiib  more  lAt^eJy  than  in  the 
Unite*!  Sute3,  ia  den  taring  is  the  exception  ratber  llian  ihe  rule.  An  investigation 
conducted  by  the  French  (iovernment  in  ISDJ  i^howc^l  thai  out  of  2,000  apprentices 
in  the  printing  tmdeonly  41  were  indcnture<!.  The  dnrafton  of  the  indenture  was 
from  two  Co  five  years.     See  Journal  de  la  Soci^-I^*  de  Siatij?tique  di^  Paris.  Vfil.  44,  p.  85. 

6  Testimony  of  Ex-Pre8id<?nt  Adolph  Straaser^  of  the  Cigar  Makers'  Intematiomd 
Union,  Re|^^«m  <rf  the  Inilustrial  C4jmmissiun,  Vol.  Vll,  p.  2G5. 

c  Webb,  Industrial  Demcx^racy,  new  etlition,  ri02.  pp.  404,405;  alao  Bemi^,  The 
Relation  of  Labor  Organizations  to  the  Aineri<^n  Boy  and  to  Trade  IrLstrtichon, 
A  ntiak  of  American  Academy  uf  Political  and  S<:>oid  Science,  Be  pi  »'m  bo  r  \s*m  Vfib 
Vp  p,  217, 
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PERCENTAGE  OF  STRIKES  DUE  TO  SPECIFIED   GROUPS  OF  CAUSES,  BY  LEADING 

INDUSTRIES,  1887-1894.(0) 


Causes. 


Build- 
ing 
trades 


Stone 
(luarry- 
ing  and 
cut- 
ting. 


Glass 
trades. 


Print- 
ing 
trades. 


Tobac- 
co and 
cigar 
manu- 
facture. 


Coal 
mining 
and 
coke 
manu- 
facture. 


Cloth- 
ing 
manu- 
facture. 


Cotton 

and 
woolen 
indus- 
try. 


Boot 
and 
shoe 
indus- 
try. 


wages    or 


For    increased 
union  scale... 

Against  decrease  of  wages . . 

Hours,  overtime,  holidays. . 

Time  and  methods  of  pay- 
ment, fines, etc 

For  recognition  of  union 

In  sympathy  with  strikers 
elsewhere 

Against  nonunion  and  other 
obnoxious  men,  foremen, 
etc 

For  employment  or  rein- 
statement of  men,  fore- 
men, etc 

Regarding  apprentices 

Against  Introduction  of 
machinery 

Miscellaneous 


37.7 
4.0 
27.6 

2.4 
8.8 

7.2 


.3 
1.1 


.1 
3.1 


31.6 

2.9 

31.2 

9.6 
.1 

5.3 


14.4 


.4 
1.7 


27.6 
4.5 
21.4 

8.2 
.8 


7.8 


3.7 


46.3 
5.3 
20.2 

3.9 
1.2 

1.4 


4.3 


12.4  :      2.0 


2.8 


.02 

13.2  I      6.7 


57.3 

11.1 

.1 

.4 

.2 

23.7 


2.4 


.8 
2.5 


52.9 
24.8 
2.3 

ai 

.7 
7.2 


1.4 


1.8 


.8 


44.6 
12.4 
12.8 

4.9 
5.0 

1.9 


4.9 


2.3 
.1 


.2 
10.9 


39.1 

23.7 

4.1 

8.8 
.2 


4.3 


6.6 


12.6 


Total 100.0       100.0  I     100.0  ;  100.0 


100.0  I   100.0  I   100.0  ;  100.0     100.0 


32.1 
24.6 
.15 

4.1 
4.6 

4.2 


las 


6.1 
.5 


3.9 
9.0 


a  Report  of  tho  ludustrial  Commission,  Vol  XVII,  p.  656. 

It  will  be  seen  from  this  table  that  strikes  regarding  apprentices 
are  most  frequent  in  the  strongly  organized  trades,  tho  even  in  these 
relatively  few  strikes  result  therefrom.  The  glass  industry  naturally 
has  the  largest  percentage  of  strikes  caused  by  violation  or  enforce- 
ment of  apprenticeship  regulations.  The  glass  trades  from  early 
times  have  been  very  strongly  organized,  and  on  account  of  the  high 
skill  required  a  long  apprenticeship  is  necessary.  The  trade  unions 
have  endeavored,  with  very  considerable  success,  to  enforce  strict 
limitations  concerning  the  number  of  apprentices,  and  hence  we  find 
that  in  12.4  per  cent  of  the  total  number  of  strikes  in  the  glass 
industry  from  1887  to  1894  the  cause  was  connected  with  apprentice- 
ship. Organizations  whose  craft  have  undergone  a  disintegration, 
causing  a  decline  in  skill,  can.  do  little  to  prevent  any  person  from 
entering  the  trade  at  any  time  he  sees  fit.  Thus  in  the  Cigar  Makers' 
International  Union  from  1885  to  1901  the  ratio  of  strikes  conducted 
to  enforce  apprenticeship  rules  to  the  total  number  is  comparatively 
insignificant,  as  shown  by  the  following  table,  compiled  from  the 
reports  of  the  international  president: 

PKR  CKNT  OF  STRIKKS  IN  TUV.  CIGAR  MAKERS'  INTERNATIONAL  UNION  TO  ENFORCE 
APPRENTICESHIP  RULES,  1885  TO  1901. 


Period. 

Total 

number  of 

strikes. 

Strikes  to 

cnforoe 
apprentice- 
ship rules. 

Per  cent 
of  total. 

1885-1887 

167 
160 
254 
275 
290 
495 

7 
11 
8 
2 
20 
18 

4.2 

1887-1880   

0.9 

1889-1891 

S.1 

1891-1893 

0.7 

1893-1896 

(L9 

1896-1901   

ilS 
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Another  evidence  of  the  nonenforeement  of  apprenticeship  regula- 
tions is  the  noticeable  absenee  of  provifeions  relating  to  apprentices 
in  many  trade  and  industrial  agreements.  Except  in  the  old  handi- 
crafts, which  have  suffered  little  deterioration  from  machinery  or 
new  processes,  together  with  the  building,  tlie  metal,  and  the  print- 
ing trades,  no  provisions  regarding  entrance  to  tlie  trade  are  usually 
contained  in  the  agreements  between  employers  and  employees. 
Tho  such  provisions  are  invariably  found  in  the  trade  agreements  of 
the  glass  and  pottery  trades^  grante  cutters,  pattern  makers  and 
iron  raolders,  and  a  few  other  metal  trades,  they  are  usually  absent 
in  the  agreements  of  wage  scales  entered  into  by  tho  Boot  and  Shoe 
Workers'  I'liion^  the  Amalgamated  Meat  Cutters  and  Butcher  Work- 
men, the  textile  organizations,  and  the  iron,  steel,  and  tin  workers.  (") 

Th(*  usual  term  of  apprenticeship  prevailing  in  American  unions  is 
from  three  to  four  years,  tho  some  organizations  enforce  a  five-years^ 
term.  Emplo^'ers  as  a  class  do  not  object  to  the  lengtli  of  appren- 
ticeship fixt  by  the  trade  unions.  In  fact,  in  a  few  industries  (i.  e., 
the  glass  industry)  it  is  the  emphjycrs,  and  not  the  unions,  wliich 
insist  upon  a  long  term  of  apprenticeship.  The  controversy  regard- 
ing apprentices  is  generally  over  the  limitation  of  the  number  of 
apprentices,  a  questifm  with  which  <jur  study  is  not  directly  concerned. 

The  following  table  gives  in  condensed  form  the  period  of  appren- 
ticeship retpiired  l)y  Amerii'an  national  and  international  trade 
unions  and  the  minimum  and  maximum  ages  at  which  the  apjjren- 
ticeship  may  be  begun  when  stated  in  the  constitutions  and  rules  of 
the  nrganizations : 


PERIOD  OF  APPRKXTICESHIP  REQUIRKD  UY  AMKHUAX  NATIONAL  AND  INTKKKA- 
TIONAL  TRADE  UNIONS,  AND  AGE  AT  WUICII  AFPUKXTICESHIP  MAY  BE  BEr.n^\ 


M 


I'nlori. 


m»™,  ^f  ^^  (ycAi*?)  when 
idni  oi  Appr^nttccahin  may 
iipproiK        •'*    1»  begun. 


InternAtiotul  Rrotborhood  of  BlAcksmiths, , 

BrickUytirs*  and  Masoua'  TnttcmnUomLl  Unkm-.. 

BrotlierhocHi  of  Boiler  Uakira  und  Iron  SMpbtiDdori.... ..,, 

Brnlh.'rli.H.^l  iif  B.^m1;M[v!.m 

I'm  .  rt  and  JotoftW 

Cil:  ,ou 

Gil  n , 

Jf>  dafion , 

Vh^  li.... 

U'  <  r  ,  Drasa  Mfildera^  and  Hnaa  Work- 


!^i>'  Mrkcn'  InleniaUonal  AMociatton . 

Ir-   i  <  lUon 

Path  TO  MakLTs'  Kf'ti^pvf}, „„,,,,„ 

InU^marional  Typographical  Uolcm... ..,.••,.••• 


3 

a 
i 

4 

i 

3 

3 
«3 
4 
4 
4 


(n 


(0 


1:5 


16 


21 
18 
21 


18 
21 


SO 


a  Th(^  iirrti^uit  which  adh«i«  inoft  atrictly  to  tho  ADDrontioostalp  ngnlfttloiw  am  tnodcrate'y 
In  onforr ir,jj  them.  Anioae  thtwe  arc  Ihe  Pattoni  Mufe'^r**  I^^agne  at  Novlb  America,  the  B 
ait' I  1  riti^mutionarrnmn  nf 


'  Crioders'  NationaJ  ' 


cSut  rcpyrt«4. 


, TickinytnT. 

Brothorbood  of  OpvrutiYC  Potters,  and 

r4,  thn^iTflars. 
<  i^cnod  rccoiumendod  tor  adoption  !if  local  unioiis. 
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The  traditional  system  of  apprenticeship,  despite  its  inadaptability 
to  modem  industrial  conditions,  is  not  without  its  advantages.  Even 
in  the  manufacturing  trades,  which  are  so  unfavorable  to  the  acquisi- 
tion of  an  all-round  knowledge  of  a  craft,  the  ap{»renticeship  sys- 
tem is  frequently  beneficial  to  both  the  employer  and  the  mechanic. 
In  the  first  place,  the  apprenticeship  system  assures  the  employer  a 
supply  of  trained  workmen,  possessing  intellectual  and  manual  eflB- 
ciency.  A  meclianic  who  has  acquired  his  craft  knowledge  by  a 
process  of  difficult  training  possesses  a  pride  of  workmanship  which 
insures  greater  interest  and  a  better  exercise  of  judgment  and  skill. 
Employers  in  difTerent  trades  recognize  this  fact,  and  occasionally 
endeavor  to  reestablish  the  old  apprenticeship  system.  Several  of 
the  large  engineering  w^orks  have  instituted  courses  of'  instruction 
for  apprentices  in  their  shops,  while  in  the  printing  trades,  the  textile 
industry,  and  in  a  number  of  the  building  trades,  employers  in  dif- 
ferent localities  have  likewise  taken  steps  to  train  boys  as  efficient 
workmen  in  their  respective  trades. 

Undoubtedly  the  greatest  advantage  of  the  apprenticeship  system 
accrues  to  the  meclianic  himself.  By  receiving  an  all-round  train- 
ing he  is  tliereby  enabled  to  work  in  all  branches  of  the  craft, 
and  thus  attains  greater  adaptability  to  changing  employments. 
Much  of  the  distress  caused  by  the  changes  that  are  constantly 
occurring  within  a  trade  can  be  thus  obviated.  Furthermore,  a 
thoro  training  in  aU  branches  of  a  craft  divorc^es  the  worker  from 
his  dependence  upon  a  single  machine  or  a  single  mechanical  process 
for  a  livelihood.  It  gives  him  a  wider  intellectual  and  manual  outlook, 
by  means  of  which  he  is  more  readily  able  to  turn  from  one  process 
to  another  if  the  change  in  trade  or  fashion  should  render  such  a  step 
necessary.  lie  thus  becomes  more  independent,  and  is  better 
equipped  to  take  his  part  in  the  struggle  for  existence. 

si:bstitutes  for  apprenticeship. 

THE  QUASI  APPRENTICESHIP  SYSTEM  IN  MANXTFAOTXiaiNa 

INDUSTRIES. 

In  a  number  of  manufacturing  industries  where  machines  have 
replaced  the  skill  of  the  handicraftsman  a  method  of  training  is  in 
vogue  which  is  similar  to  apprenticeship,  inasmuch  as  a  person  wish- 
ing to  become  a  worker  undergoes  a  preliminary  course  of  instruction. 
The  training,  however,  differs  from  that  of  the  old  apprenticeship 
system  in  that,  owing  to  the  simplicity  of  the  operation  performed, 
only  a  few  months  are  usually  required  for  proficiency.  Consequently 
no  age  qualification  for  learners  prevails.  Adults  as  well  as  young 
people  starting  out  to  earn  a  livelihood  are  admitted  as  learners. 

This  degenerate  or  *' quasi  apprenticeship*'  system  is  the  tisual 
method  by  which  a  garment  maker  enters  upon  his  occupation.    The 


I 
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effect  of  the  use  of  machinen^^  and  of  the  Biiiiute  subdivision  uf  labor 
in  the  clothinc^  industry^,  ns  we  have  already  shown,  has  been  the 
einplojjneiit  ot  unskilled  immigrants  as  operatives  m  place  of  the 
old-tiaie  skilled  journeymen  tailors.  These  immigrants  ordinarily 
begin  as  learners  in  the  small  shops  of  the  contractors,  where  each  is 
taught  a  single  branch  t»f  the  trade  as  a  reward  for  his  labor^  and 
frequently  in  return  for  a  stipulated  fee.  As  the  learner  becomes 
prolicicnt  and  is  able  to  turn  out  a  perfect  product  witli  moderate 
rapidity,  he  generally  leaves  the  employ  of  the  contractor  and  seeks 
emphiyuient  in  the  factories  or  larger  shops.  Since  the  fimction  of  ^H 
the  contract*»r  is  that  of  an  employer  as  well  as  teiicher,  his  object  ^^ 
is  to  get  as  much  work  out  of  the  learner  as  possible.  To  accomphsh 
this  the  learner  Is  coniined  to  a  particular  kind  of  work  at  wliich  pro- 
ficienc3"  may  readily  be  acquired  after  a  few  weeks  of  practise.  The 
immigrant  tlms  become^s  cither  an  operator  on  pants,  a  baster  or  pressor 
on  coats,  a  sleeve  maker,  a  shoulder  [mdder,  or  a  worker  m  any  other 
of  the  numerous  occupations  involved  in  the  making  of  a  garment.  ('*) 

The  conmion  methods  of  entrance  to  the  occupations  of  cigar 
making,  boot  and  shoe  making,  raaclmie  woodworking,  and  the  textile 
trades  are  wry  similar  to  that  prevailing  in  the  clothing  industry. 
Tho  skilled  hand  cigar  makers  may  require  several  years'  training 
to  become  thoroly  proficient,  cigar  '  rollers  *'  using  the  **  suction 
table*'  can  readily  eani  the  average  wages  after  two  or  three  months' 
practbe,  and  **  bunch  makers'*  can  become  proficient  in  even  less 
time.  A  large  manufacturing  firm  in  New  York  City,  employing 
a  thousand  f<^male  cigar  makers  working  with  the  aid  of  suction 
tabK*s,  maintains  a  le-arnei:s*  department,  where  th«ie  wishing  to 
learn  cigar  rolling  or  ''bimch**  making  are  paid  a  mhimium  wage  of 
$3  per  week  during  the  time  they  are  taught  these  occupations* 
Man}"  of  the  learners  in  tliis  department,  after  a  few  weeks'  instruc- 
tion, can  earn  the  average  wage  f>er  week,  working  at  jiiecework  rates. 

Hand  cigar  makers  usually  acquire  their  craft  knowledge  in  tlie 
shops  of  the  small  manufacturers  enqiloymg  immigrant  labor  or  in 
the  country  towns.  An  immigrant  w  ishing  to  become  a  cigar  maker 
frequently  pays  a  journeyman  or  a  small  manufacturer  a  stipulated 
sum  to  teach  him  tlie  trade.  Beginners,  after  three  or  four  weeks, 
can  learn  to  make  bunches  or  to  roll  cigars,  and  within  three  months 
they  c^n  do  both  operations  sufhciently  well  to  have  their  product 

fl  Sev<»ral  of  tlu>  occupations  in  garment  making,  however,  require  more  training  for^ 
proliciency  tlian  that  whicli  i»  furiiii^hod  in  the  contract cir»'  tshops.     The  p<x*ki't  umk- 
crSf  fiir  example,  lieing  among  the  moei  akilful  mc^n  of  Uiu  Uiide,  are  able  Uj  earn  $30  J 
aii<J  $^^  per  wer'k  in  the  hM«y  9<^bw>ti,     Th<*y  ivquLn*  considerable  experience  and] 
tru  linf  tit  wijrk.     The  ixsat  pre^^rr  l^  like-1 

wi>  ;ivetn|^«  of  WMgt»  llian  iij^ieit  oi  ihe  othar J 

Workew. 
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placed  on  the  market.  Beginners,  of  course,  are  employed  on  the 
cheapest  grades  of  cigars,  since  considerable  tobacco  is  spoiled  by 
them  while  learning.  (°) 

\  The  method  of  entrance  to  the  textile  trades  is  even  simpler  than 
that  of  cigar  making  or  garment  making.  With  the  recent  improve- 
ments in  weaving  and  spinning  machinery  has  come  a  noticeable 
decline  in  the  quality  and  skill  of  the  operatives.  Modern  automatic 
looms  for  weaving  are  so  easily  managed  that  a  case  is  mentioned 
where  a  totally  inexperienced  girl  learned  to  run  14  looms  within  a 
week.(^)  As  she  becomes  more  experienced  the  number  of  looms 
placed  in  charge  of  the  learner  can  be  increased  until  the  maximum 
is  reached.  (0  It  usually  requires  one  year  for  an  absolutely  green 
male  hand  to  become  competent  to  take  charge  of  the  maximum 
number  of  looms  per  weaver  in  the  mill  and  to  be  thoroly  educated 
into  the  work  of  efficient  weaving,  but  he  may  be  safely  given  charge 
of  as  many  as  15  looms  after  a  few  weeks*  practise. 

In  the  occupation  of  ring  spinning  the  time  required  for  learning 
is  even  shorter  than  that  of  weaving.  A  girl  can  begin  to  earn  the 
average  rate  of  wages  after  two  or  three  weeks'  training.  (^) 

HELPER  SYSTEM  OF  ENTRANCE  TO  A  TRADE. 

The  "helper  system"  of  promotion  or  the  progression  within  a  trade 
is  frequently  a  substitute  for  apprenticeship.  The  laborer  knowii 
as  the  '^helper"  nmst  not  be  confounded  with  the  apprentice.  The 
latter  is  generally  a  youth  undergoing  a  training  to  become  a  journey- 
man. He  uses  a  journeyman's  tools  and  is  in  most  trades  permitted 
to  do  a  journ^yman's  work.  The  helper,  however,  except  in  a  very 
few  trades,  receives  no  instruction  and  is  restricted  to  certain  kinds 
of  unskilled  employment.  As  we  have  already  pointed  out,  he  is 
not  allowed  to  use  the  journeyman's  tools,  and  in  many  trades  is 
not  under  the  jurisdiction  of  the  journeyman's  union.  As  his  name 
implies  he  helps  the  journeyman,  performing  for  the  latter  such  serv- 
ices as  do  not  require  craft  proficiency.  By  reason  of  his  opportu- 
nity to  watch  the  work  of  the  journeyman  the  '* helper,"  or  "handy 
man,"  is  frequently  enabled  to  acquire  the  craft  knowledge  of  the 
latter  and  eventually  perform  the  same  services. 

A  further  distinguishing  feature  of  the  "helper  system"  of  pro- 
motion to  a  trade  is  the  absence,  in  most  cases,  of  a  definite  term  of 

a  Eloventh  S|>ecial  Report  of  the  Commissioner  of  I^abor,  p.  580. 

^  Young,  American  Cotton  Industry,  p.  62. 

cAn  evidence  of  the  fact  that  little  training  is  required  in  the  cotton-weaving 
industry  is  that  the  weavers'  unions  have  no  rules  regarding  qualification  for  mem- 
bership. Mr.  Thos.  F.  Connolly,  secretary  of  the  Lowell  Weavers'  Union,  testified 
before  the  Industrial  Commission  that  his  union  is  for  the  operative,  irrespective  of 
flkill. — Report  of  the  Industrial  Commission,  Vol.  VII,  p.  347. 
^Report  of  the  IndustriaJ  CommiaBion  Vol.  XV,  p,  420. 
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training  or  experience  recjuired  for  a<lniissioii  to  the  trade.  Helpers 
are  found  largely  in  occupations  in  %vhirh  tlio  work  is  of  such  hea\n^'' 
{■Iiartictor  that  a  [greater  physical  strength  is  demanded  than  is  ordi- 
narily possest  b)^  youths^  hence  they  arc  frequently  nien  of  mature 
a;^e.  In  several  of  the  building  trades,  such,  for  example,  as  tile 
laying,  the  helper  must  carry  water,  brick,  and  tiles,  and  do  other 
heavy  work* 

The  helper  system  also  predominates  over  apprenticeship  in  occu- 
pations where  experience  rather  than  training  is  essential  for  profi- 
ciency, Under  modern  methods  uf  ruiming  press  rooms,  for  example, 
ft  number  of  \'ears  of  practical  work  on  small  presses  is  essential  for 
one  desiring  to  take  charge  of  a  rotary  press  and  to  perform  the  liipdier 
grailes  of  work.  Accordingly  the  ytning  men  who  sliould  he  rated  as 
apprentices  in  a  press  room  are  feeders  and  job  pressmen,  who  iiltend 
the  small  presses  or  who  assist  in  the  opt^ration  of  large  cylinder 
presses.  \^Tien  they  have  hatl  suflicient  experience  and  have  proven 
themselves  capable  of  taking  charge  of  the  operation  of  a  large  press, 
they  can  be  promoted  to  this  higher  position.  The  same  methods 
of  promotion  or  progression  within  the  trade  prevail  in  the  electrical 
trades.  The  electrical  workers  are  comparatively  newcomers  in 
the  building  trades,  and  the  occupation  is  stil!  consi<lered  to  be  in 
its  infancy.  Many  of  the  jounieymen  receive  their  training  in  the 
technical  schools,  but  before  they  become  proficient  workmen  they 
must  gain  practical  experience  in  their  craft,  and  accordingly  they 
begin  as  *Mielpers"  or  ''juniors/'  Ordinarily  a  help<»r  is  allowed  to 
do  certain  lines  of  work  in  any  branch  of  the  trade,  and  as  soon  as  ho 
fe6ls  confident  that  he  can  do  jounie\Tnen's  work,  he  is  given  an 
examination  which,  if  successfuU}^  past,  entitles  him  to  a  journey- 
man's wages.  If  not  successful,  he  continues  to  work  as  a  helper, 
receiving  helper's  wages.  (*•) 

Probably  the  best  illustration  of  progression  within  a  trade  after 
years  of  experience  and  by  means  of  entrance  examinations  is  the 
method  of  promothig  engine  and  train  men  prevailing  with  American 
railway  companies. (^)  As  a  general  nde  engine  men  in  chaise  of 
hiconiotive^  are  promoted  from  firemen,  and  conductors  are  pro 
moted  from  the  position  of  brakemen.     No  definite  term  of  service 


*^  The  following  clause  in  the  Boston  ngreement  of  tbo  clectricml  worker?  and  the 
fr^mployers  (190-1)  coviMis  this  provision:  "A  helper  Fhall  not  he  ttllowed  to  finish  work 
in  any  brunch  of  the  trade.  If  a  holj>or  feelf*  confident  ho  it*  a1>le  to  dlf»  journeyman 
wotk  after  he  has  waived  thrtn?  yeurs,  he  shall  make  appliration  lo  the  elaspifying 
hoanl,  and  if  he  »ncce«sftdly  passes  the  eiifLmination  he  shaU  hp  rntilled  to  a  jonrnoy' 
man's  wape»;  if  not  &acce6sful,  he  shall  continue  to  woik  as  a  hilper.  reeeiving 
hcl|KT*8  wagc!«,  and  ran  not  make  appHcati«*n  for  another  examination  for  mx 
monthn." — BuUetin  of  the  MasaaelmselLs  Bureau  of  SUitislics  of  Labor,  No,  34,  p,  307. 

*  For  u  delaihMl  description  (»f  admis!«inn  to  thr  variou.1  grades  of  nulwny  serxice,  st»e 
Rcpurtof  the  Industrial  Commisj<i*jri,  VoL  XVll,  pp.  74«t-774. 
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m  prescribed  far  either  firejium  or  kmkamea,  but  wlieu  <a  vacvict 
occurs  in  the  higher  posiliDiuJ  those  among  the  H  >  ro  heU 

to  be  must  capable  are  given  the  positions.     An  tioaj 

required   of   the   appUcants   before   they   arc   i>cmiitiad   to 
candidates.  (*•) 

Tlu»  relation  of  lielper  to  the  journeymen  in  iniuiy  aecuimli 
closer  and  more  personal  than  the  relation  of  apprentic€s«  luid  jo 
neynien.     It  is  usually  advantageous  in  tlie  journeyman  Ui  Imr^ 
competent  helper,  espeeially  where  the  piecework  tjybtem   uf^ 
payment  prevails.    The  helper  ib  in  most  cases  UDiler  the  direct^ 
vision  of  tlie  jounieyniaii,  whose  methods  and  whc>i*e   wiirl 
he  has  an  opportunity  of  observuig  closely,   ^It  is  not  iiQConaionB  J 
an  experienced  helper  to  know  as  much  of  a  jaumcyman's  wc 
the  jounieyniaii  himself;  and  thin,  as  has  been  previously  expL 
frequently  leads  the  emplt»yer  to  lure  more  helpers  at  lower  wages  1 
received  by  journeymen.     There  are»  however,  diflTorent   c\umm  ii 
helpers,  and   the,  displacement  of  journeymen   by   ihcm    ^  "^ 

only  in  8ueh  occupations  in  which  tlie  duties  of  the  lii'lp«.M  '  ^^ 

aimilai-  to  those  of  the  journeymoa,  or  where  the  fonuer  lias  €^M 
stant  opp<irtonity  of  closely  observing  the  work  of  tJio  latter.         ^M 

Three  dilTerent  j:;roupi^  of  helpers  may  lie  roughly  distin^uiflb^H 
(1)  Ordinary  laborers,  (2)  ** improvers/'  'hQlders  on,'*  or  ''jttiH 
w^orkmen/'  and  (3)  handy  men.  The  first  group*  who  iisn  "  »H 
pare  material  for  the  journeymen  or  who  bring  them  tlieir  i  ..h 

do  other  odil  jobs,  are  not  serious  rivals  to  the  skilled  mechanic,  ^H 
only  in  rare  cases  do  they  strive  to  enter  the  ranks  of  the  joiime^'iti^l 
In  bricklayhig,  plastering,  and  a  few  other  building  trades  in  wlij^f 
there  is  much  unskilled  work  to  be  done,  practically  no  opjHyrim^M 
is  afforded  the  helper  to  l)ecome  a  mechanic,  ancl  accord'  "  >H 
unii*ns  of  these  trades  have  made  no  serious  efforts  to   a  i  ilH 

building  laborers  working  ^^lli  tliern.  ^^H 

The  case  is  dilferent,  however,  with  the  second  lIo^^  oi  iwlpS^^ 
namely,  the  'holders  on;'  'improvers/*  m*  ''junior  wariciiiei^| 
These  men,  tho  not  in  training,  are  enabled  to  do  work  aiiuilar  ^M 
that  uf  the  journeymau  under  whos<^'  dinuiion  they  are  e>  *  -9 
and  if  diligent  and  observing  they  soon  acquire  a  thoro  h:  ^jH 

of  the  craft.  Since  their  wages  are  from  25  to  50  |>er  eoni  li>w«}r  tb^| 
those  of  the  journeyman,  they  not  infrequently  strive  ji  lS 

rank  of  journeymen  by  doing  the  work  of  the  latter  at  1  -*  ^S 

In  order  to  maintain  the  standard  rate,  tliereforo,  the  joumeyjii^l 
whoso  work  is  encroached  upon  endeavor  both  t  *  ^H 

her  of  these  '' illegal  men"  and  to  organize  them    i  ^  i^H 

tioot    The  Brotherhood  of  Boilermakers^  the  Unitefl  Aa8<iciatiixi  ^M 

o  Fi>r  9|ft*eini«5ti  of  micK  i*xjiiiuniiUams,  seo  liepoft  ol  thb  Indmtrml 
Vol.  XVll,  pp.  7-        V 
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JounioTincn  Plumbers,  the  Brotherhood  of  Electric  til  Workers,  the 
Tile  Layers,  and  a  few  other  trades  have  already  takaa  the  helpers 
or  junior  inrchanies  under  their  jurisdiction. 

The  third  class  of  helpers,  the  "handymen/*  are  not  necessarily 
attached  to  journeymen,  since  tliey  dnnot  aid  directly  iu  tlie  work  of 
the  latter.  They  are  men  who  either  are  employed  around  the  shop 
at  odd  jobs,  or  who  do  the  less  skille<l  parts  nf  w<irk,  such  as  finish- 
ing, fdling  in,  and  so  forth.  The  skilled  mechanics  endeavor  to 
restrict  this  class  of  workers  also. 

Owing  to  the  fact  that  the  *' helper  system^'  tends  to  increase  the 
supply  of  workmen  more  rapidly  than  the  apprenticeship  system, 
numerous  cases  of  friction  have  resulted  therefrom,  both  between 
different  grades  of  w^orkmen  in  the  same  trade  and  between  the 
trade  unions  on  one  side  and  the  employers  on  the  other.  The  his- 
tory of  the  plumbing  trades,  the  printing  pressmen,  the  boiler  mak- 
ers, and  the  machinists  is  replete  with  controversies  over  the  method 
of  promotion  from  the  grade  of  handy  man  or  helper  to  that  of 
full-fledged  journeyman. 

The  recent  controversy  in  toe  internationtd  Printing  Pressmen 
and  Assistants'  Union  affords  the  best  example  of  friction  between 
different  grades  of  workers  in  the  same  craft.  Three  classes  of  press- 
men are  found  in  the  printing  trades:  (1)  Web  or  cylimier  pressmen 
(men  who  take  chaise  of  large  cylinder  pre^sses,  such  as  are  used  in 
newspaper  offices),  (2)  job  pressmen,  who  are  the  ordinarA*  press- 
men of  the  printing  shops  (men  who  mix  the  inks  and  adjust  the 
chases  of  type  on  the  printing  presses),  and  (3)  the  feeders  or  assist- 
ants. All  three  branches  of  the  craft  are  comprized  in  one  inter- 
national union,  the  International  Printing  Pressmen  and  ^Vssistants* 
Union.  In  large  towns  antl  cities  each  branch  maintains  separate 
local  organizations.  The  web  pressmen  are  the  highest  skilled  in 
the  trade,  since  in  addition  to  a  knowledge  of  inks  and  color  mixing 
they  must  imderstand  the  mechanism  and  action  of  rotary  cylinder 
presses  over  which  they  have  charge.  Each  web  pressman  in  charge 
of  the  press  crew  requires  three  or  four  assistants  for  the  operation  of 
large  presses.  Owing  to  the  development  of  artistic  printing  the 
standard  of  skill  required  of  pressmen  has  been  considerably  enhanced, 
and  the  different  grades  of  pressmen  included  in  the  one  oi^anization 
represent,  in  a  way,  the  progress  that  has  taken  place  within  the 
trade.  Pressmen  are  ordinarily  recruited  from  the  assistants  or 
feeders.  According  to  the  constitution  of  the  Int/crnational  Printing 
Pressmen's  Union  of  1905  nil  assistants  in  the  web  press  room  must 
come  from  the  Assistants'  Union,  and  the  Assistants^  Union  shall 
have  the  right  to  organize  all  help  in  the  web  press  room.  Appren- 
tices to  the  web  pre-ssnien  are  taken  from  the  Feeders  and  Job 
Pressmen's  union. (**) 


'tSoo  Comthiition  af  the  IntL'nuitioiial  Prmt\i\g  Tt<aasTswssv  «5««i  Ka»*-        ^^-^x^sa.^ 
visied  and  tuJopled  Junti,  1906,  By-lavft,  AriicVe  111,  b«!«:Moia\  «A 
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Considerable  controvers3'  in  the  International  Union  has  resulted 
from  the  practical  application  of  this  rule.  The  young  men  who  do 
the  work  in  press  rooms  that  should  be  rated  as  apprentices'  work 
are  <|uite  numerous,  and  this  makes  it  difficult  to  rotate  them  in  line 
of  succession.  Altho  previous  to  1901  a  four-years'  apprenticeship 
of  ** practical  presswork*'  and  a  rigid  examination  as  to  competency 
was  nominally  required  for  admittance  to  the  ranks  of  joiu-neymen 
pressmen,  an  assistant,  if  he  was  able  to  earn  the  pressmen's  scale,  was 
given  permission  to  work  as  a  pressman  until  the  period  of  his  nom- 
inal apprenticeship  had  expired.  He  was  then  eligible  to  member- 
ship in  a  pressman's  local,  and  when  transferring  his  membership  he 
could  not  then  be  charged  an  initiation  fee  greater  than  the  difference 
between  the  initiation  fee  of  the  local  from  which  he  withdrew  and 
of  that  which  he  joined.  Under  these  conditions  promotion  from  one 
grade  to  another  was  not  so  much  a  matter  or  question  of  training 
and  experience  as  the  maintenance  of  the  standard  rate.  The  union 
has  not,  however,  succeeded  in  defming  with  distinctness  the  quali- 
fwations  for  each  grade  of  pressmen.  As  a  usual  thing  a  boy  gener- 
ally spends  a  number  of  years  working  in  a  printing  office  as  a  feeder, 
either  assisting  a  journeyman  or  operating  the  small  presses  and 
doing  otlier  odd  jobs  about  the  press  rooms.  When  the  employer  or 
foreman  [)laces  him  in  charge  of  a  larger  press,  at  which  he  is  compe- 
tent to  earn  the  prevailing  scale  of  wages,  he  is  ordinarily  regarded 
as  a  journey  man  pressman.  This  system  of  promotion  deprived  the 
highrr-njnulo  mechanics  of  the  control  over  the  admission  to  their 
bnmch  of  the  trade,  and  consequently  made  it  possible  for  employers 
to  readily  replace  them.  The  president  of  the  International  Union 
stut(ul  to  the  thirteenth  annual  convention  (1904)  that  ''Pressmen 
an*  claiiiiing  that  the  so-called  helper  is  in  too  many  instances  an 
illegitiiiiat(».  pressman  with  the  garb  of  unionism  thrown  around  him 
by  a  foc(l(Ts'  union. ^'(") 

The  web  pr(»ssmen  complained  further  that  the  feeder,  or  assistant 
who  does  the  work  both  of  the  feeder  and  of  a  pressman,  was  only 
standing  in  the  way  of  the  competent  pressman.  Consequently  an 
effort  was  made  in  several  localities  to  establish  an  apprenticeship 
period  for  sucli  assistants  and  job  pressmen  as  were  desirous  of  taking 
charge*  of  cylinder  presses.  In  1902  Web  Pressmen's  Local  No.  40, 
of  Denver,  refused  to  admit  a  member  of  an  assistants'  union  who 
had  worked  four  years  in  a  press  room  and  who  had  been  given 
charge  of  a  press  at  journeymen  pressmen's  wages.  The  pressmen 
held  that  he  was  not  entitled  to  the  position  he  had  received  at  the 
hands  of  his  employer,  since  he  had  not  complied  with  their  appren- 
ticeship rules.     Disputes  of  this  character  occurred  in  other  locals, 

a  Proceedings  of  the  Thirteenth  Annual  Convention,  1901,  p.  341. 
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tlie  web  prcssiuoii  ftiiiltMivlhii^  iKiit  as  hni^  as  uny  of  tlicir  memhorti 
were  out  of  employment  no  assistant  should  Ih^  al lowed  the  rij^ht  of 
advancement.!^) 

Til  the  annual  conventions  nf  1904  r.nd  11105  t>f  the  Intenniiional 
Printing  Pressmen  and  ^Lssislants'  Union  the  controversy  over  the 
proper  method  of  advancing:  pro?vsiuen  from  the  lower  to  the  higher 
^ntdcH  of  work  continued  io  he  tlie  hone  of  contention.  In  1904  a 
law  was  past  making  it  compulsory  upon  the  pressmen's  locals  to 
admit  to  membership  all  union  men  who  were  operatmg  job  presses, 
pro\ni!ed  that  the  hitler  had  com]>lied  with  the  laws  and  niles  of  the 
assistants'  and  feeders'  unions. (/*)  Tlie  next  year  the  convention 
endeavored  to  put  an  end  to  the  dispute  between  job  pressmen  and . 
web  pressmen  liy  passing  a  law  tyrant inir  the  rli^jht  to  a  pressman  to 
run  anj'  kind  of  printing  press,  provide<l  he  earnetl  the  standard  rate 
fixed  by  the  workmen  of  tliat  ela^s  and  transferred  his  membership  to 
the  loeal  havinp^  jurisdiction  over  the  same.  ^ 

The  eontroversy  over  the  *iielper"  in  tlie  plumbers'  or<]fanization, 
tho  of  a  different  character,  was  no  Ie.ss  interesting  than  that  of  the 
pressmen.  Here  the  conflict  raged  lietween  the  employers  and 
mechanics.  Both  in  England  and  the  United  States  it  has  long  been 
the  p^actise^for  journeymen  plumbers  to  be  recruited  largely  from 
helpers.     According  to  Sidney  and  Beatrice  Webh: 

The  employei-s  in  London  do  not  engafje  b(»ys  or  apprentices  to 
assist  the  men  in  plundnng,  or  to  learn  the  trade.  The  custom  is 
for  each  plumber  to  be  attended  by  a!i  adult  laborer,  known  as  the 
'*  plumber's  mate."  Any  employer  is  at  liberty  to  promote  a 
pluin}>er's  mate  to  be  a  pbiniber  whenever  he  chooses,  provided  only 
that  lie  pays  him  the  plumber's  standard  rate  Notwithstanding 
the  fact  that  the  number  of  **  plumher*s  mates''  who  form  the  class 
of  learners,  is  four  or  five  times  as  numerous  as  woukl  sufKce  to 
recruit  the  trade,  the  London  branches  of  the  United  Operative 
Plumbers'  Society  effectively  maintain  a  high  standard  rate.(0 

o  PriK'Oi'dinga  of  the  Fiftoonth  Convontlnn,  19():i,  |i.  'M\9. 

t  In  1902  tho  foedors  and  job  ptesHinffi,  dis^tdtinHi^d  with  thvir  (rc^iitm**nt  hy  the  weh 
pr<'8smfm^  ina^ugtirateJ  a  movement  t«i  f-eeede  fntm  \\u*  IntiTnaiiunal  Pn'«ftLi**tra 
Union  and  form  a  8i'[>anjt<*  inU'inatiouul  origanizaliun.  They  elaimcMl  thai  tlie  weh 
pressmen  endeavored  to  prevent  their  ad vnnrement.  The  prvip- bitten  was  voied  md 
by  the  union  and  defeated. 

c  Indit'^trial  Deraoeraey.  n«'W  edition,  IdO'l,  pp.  475,  470» — A  diflfer<»nt  attitude  of 
juumeymen  pbimherH  toward  the  *'mat«'"  is  exprest  in  t-harlec*  BiM:>th*s  Life  and  I^bor 
uf  the  PiHiple  of  London,  Vol,  V,  p.  62:  The  *' plumber's  mate"  stands  in  the  luuno 
pciFitii»n  iifl  the  laborer  of  the  other  sK^etion^  [building  trades),  but  it  seoma  to  t»e 
admitted  ihat  if  he  i^  employed  at  all  \w  mu^tfind  some  of  hi.s  work  in  the  use  of  tin? 
phnnbers'  bmU  for  sulM>rdinate  purpo««eH,  and  lhu5  be  in  training  to  dtp  plumbers'  M*ork, 
This  is  a  bitter  4«iune  of  rimijilaint  with  many  jdumbere,  l)nt  otlien?  admit  that  a 
emart  mate  c^n  not  help  ihi*  plumber  without  picking  up  a  ^reiit  deal  of  the  trttdt% 
and  if  by  this  mean^  he  becomi-s  thon>ly  eflieient  the  pi  timbers  havt*  no  right  ^^  keep 
him  from  glutting  the  full  mte  «j|  wague. 

iidjf— AV  (J7- 
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The  effert  in  the  United  States  tif  amjilDvm^  h<'i|)<M-s  im^  jimi  been  w 
favorable  to  the  jnurneynian  a.s  in  Ij^mdon.      For  a  nuriil»er  of  jf^ftns 
tht»  phimbers'  unions  Iiave  complained  that  tlie  enir>h>>ajicnt  iit  faelpent  i 
results  in  an  oversupply  of  phinihei>*.  (">    The  general  coniplnint  of  the  I 
jouineymen  is  that  tlio  helper,  after  a  year  or  two,  does  not  care  to  j 
beeome  an  apprentice,  but  ^q\h  a  helper  of  lii^  own  nnd  wcirkt*  m  hi 
journeyman.     In  ISOf)  the  United  ^Vi^soeiation  of  Plunibors  be^an  %\ 
movement  to  abolish  the    iirlpor"  fnun  the  craft  and  la  j>rohibit  the 
fiirtlier  employment  of  apprentices  until  the  oversupply  of  journey- 
men in  the  trade  was  rechire !.('')     This  pciliry  is  dt^fendcd  on  the 
ground  iliat  some  of  the  employers  made  It  a  practises  to  havi*  most 
of  tiieir  work  doru?  by  helpers,  tho  they  charginl  tlicir  i'lisitomersi  nni 
lcs?4  than  if  tlvey  had  paid  journeymcmV  wa^e8.     The  offieialu  of  Cbel 
unicju  claim  thai  the  movt»merit  in  ruit  iiiteuded  to  be  |H^rin»nenl,  anil] 
that  it  has  never  l>een  strictly  enforced.     In  1900  it  was  staiorl  thjil 
n<i  helpers  wore  emj»ltiycd  in  C1u*ch|^c),  ricveland,  OrTiiiba,  Deliver,  andi 
St.  Louis,     tn  the  St.  Luuis  ai^reement  between  the  plunibor«  and  the] 
employers  of  that  year  a  rlause  i>rovided  that  there  **  will  f>e>  no  tn«>rF| 
njtprcntices  or  juniors  hired  during  the  term  of  this  a^c^eniont,  but  alLl 
ap]»renticcs  wlio  arc  registered  l>y  tlie  joint  aKHix^iation  ^ludl  be  |>er*j 
milted  to  complete  their  time,  which  ^ill  be  5 J  years,  and   at  the! 
expiration  of  wanic  shall  receive  journeymen's  wap^s;  but  in  no  cn^j 
shall  there  be  more  than  one  apprentice  em|jlov€Mi  in  a  f^hop  at  nnej 
time,"     The  af^reement  with  the  New  York  Master  PhiinlH*rs'  Ai!«»>| 
rial  ion    for   the   year  bepnnin^  July   1.    IfMVi,   contained    a    trimilarl 
clause.  C^) 

Muu}^  of  the  employers  in  the  plumbing  trade  were  in  favor  of  tern-  j 
porarily  dispensing  with  apprentices,  claiming  that  tho  ovcH>$lipply 
of  j<iurneymen  was  tending  to  increas*^  the  rmmber  of  small  contract- 
ors. It  is  a  comparatively  eas^^  matter  for  a  journeyman  pbiml>er 
possessing  a  kit  of  tools  to  open  a  snudl  shop  of  his  own  and  uodei^ 
take  small  ]>lumbinj^  ci>utracts.  It  is  these  small  shops  w^hicli,  accord- 
in^  to  the  report  of  the  president  of  the  union  in  19U(),  are  beconua^a 
most  menacing^  evil,  causing  the  introduction  of  an  immense  number 
of  a|>prentices  into  the  trade  and  thus  tending  t»)  de<'rease  the  wajrw! 
of  the  journeymen.  (**) 


'i  PluinborM,  Giia  itnd  Slcnitn  Fittc»T»'  OfTicttU  Jounml,  Fc*)inuiry,  IfKKi. 

t>  Mr,  Kolloy,  prei»i<lont  of  tho  lTnit»3<l  ApSii>cirttion  tif  Joiinioyuieii  Ptaiiitii^iv, 
fioH  bofore  the  JiitliiKlriid  CDuimission  thiit  tlio  term  of  uppn^nticoet  at  th^t  f^me  ' 
f(uir  yttire  as  a  lu'lpt*r,  to  t»r  followcit  by  two  yrjars  of  appr(mtier»bip,  i.  f,,  v      ' 
inntrurtion.     Whi^n  ttio  full  Utiu  wu»  e<»tiiplotfil  tho  upf^ronlico  rut'oivtni 
fiom  tlii*  Jtnirnoyiiierrti  orgiinUation,  and  wimetimon  itum  tho  < 
noyiuon  nnd  of  omployorH  jointly^^Ri>piirt  of  ttie  buluf^truil  C> 
p.  WVk     Soo  rtlsf*  Klcvonlh  Sp«'<'ml  IU*itorl  of  the*  rommiwion«*r  of  I^Jinr,  p.  3/ 

^  Klovouth  SiKHiiU  Hoporrt  of  the*  rommij*<ioner of  Latmr,  p,  3(i2. 

^  ^^*l?^^ij  tho  ln(hi*ilriiil  *  'Mnmiwftitju,  Vo\.  KVU.  '^.  \««S.     kW  ^<!V«» 
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Where  it  has  been  found  impractirahle  to  do  away  entirely  with 
helpers  the  union  has  endeavored  to  restrict  their  number^  and  in 
drawintj  up  acrfeemonts  l>oth  amonj^  plumbers  and  steam  fitters  pro- 
vision is  j^enerally  made  that  not  nioro  than  one  helper  be  allowed  to 
a  journe Jinan,  and  that  no  helpi*r  or  apprentice  should  be  sent  to  do 
jobs  upon  which  a  journeyman  is  not  employed.  This  restriction 
prevents  employers  from  sendinj^^  out  apprentices  and  helpers  to  do 
repair  jobs. 

It  is  also  a  f?romn|]j  practise »  both  amonj^  steam  fitters  and  ]>1  umb- 
ers, lor  the  local  unions  to  conduct  examinations  of  apprentices  and 
helpers  who  seek  admittance  as  journeymen.  The  constitution  of  the 
United  Ass(»ciation  of  Journp^^men  Plumbers  prescribes  that  each 
local  shall  have  an  examininj^  board,  where  circumstances  will  permit, 
to  examine  into  the  <juali(ications  of  candidates  for  membership. 
Any  member  who  moves  to  another  city  must  satisfy  the  require- 
ments of  the  local  examinini^  board  if  it  is  demanded,  even  tho  he  has 
past  an  examination  in  the  city  from  which  he  came.  In  a  number 
of  localities  these  examinations  are  conducted  jointly  by  the  local 
employers'  association  and  the  union.  A  strike  was  caused  in  St, 
Louis,  February,  1800,  by  the  journeymen  refusin*];  to  accede  to  a  rule 
past  by  the  emnloyers,  that  an}-  fitter,  having  been  rejected  by  the 
examining  btmrd  of  the  union,  shall  be  examined  by  a  committee  of  the 
master  phnnbers'  association,  and  **if  found  competent  shall  be  per- 
mitted to  work  in  an}*  shop  that  will  employ  him."('') 

In  New  York  recently  the  employing  steam  litters  complained  that 
the  union  made  the  requirements  of  the  examination  intentionally 
aevere  in  urder  to  keei>  the  membersliip  low.(f')  The  president  of  tho 
international  association,  in  his  report  to  the  fourteenth  convention, 
stated  that  in  other  localities  there  was  also  considerable  cimiplaint 
thai  the  examinations  were  too  severe,  and  he  advised  as  a  remedy 
that  these  examinations  be  under  the  control  of  the  international 
union  instead  of  the  locals. 

In  a  number  of  States  and  localities  there  are  laws  prescribing  a 
special  theoretical  examinati<m  of  plumbers  and  gas  and  steam  fitters. 
The  aim  of  these  laws  Is  to  protect  the  public  against  the  doing  of 
poor  work  by  incompetent  journe^inen.  The  unions  are  strongly  in 
favor  of  such  State  and  mmiicipal  regulations  regarding  entrance  t*> 
their  trade ^  and  endeavor  to  have  them  enforced  wherever  possible* 

With  the  advent  of  machinery  in  the  boiler-making  and  sliipbuild- 
ing  industries,  the  helper  and  handy  man  are  likewise  tending  to 
encroach  upon  the  work  of  the  journe\Tnan  boiler  maker  and  displace 

«  Ilep<iTt  <if  lh«t  Imlusiriftl  (  omniiwion^  VuL  VI l,  p.  *Mi\. 

*  Pnn'oeiJing**  nf  lilt'  Ft>urU!enLl»  Convoulion  ni  tlio  Uiiitttcl  Aaeociittion  of  Juunioy- 
meti  Plunibifra,  p.  20.     8w*  abo  El<*vc^tii  Sp<K*la]  Uep<tn  td  llio  Cammii^oncr  ot 
,  p,  375. 
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the  apprenticeship  system.  Details  of  all  kinds  in  connection  with 
boiler  construction,  which  were  formerly  made  by  hand,  can  now  be 
pm^chased  in  the  open  market  in  the  same  manner  as  traps,  drums, 
and  other  parts  formerly  made  by  the  plumber.  A  modern  steam 
boiler  is  in  every  detail  a  machine-made  article.  From  the  shaping 
and  bending  of  the  plates  to  the  fastening  of  the  rivets  and  the  tight- 
ening of  the  joints  machine  work  is  paramount;  likewise  the  riveting 
of  ships'  hulls,  deemed  impossible  other  than  by  hand  a  few  ypars 
ago,  is  now  done  by  portable  squeezers  operated  by  water  or  by 
comprest  air.C")  The  most  difficult  and  critical  work  the  boiler 
maker  formerly  had  to  execute  by  hand  is  now  delivered  exactly 
from  dimensions  as  per  blueprint  furnished.  Consequently  much  of 
the  work  done  by  the  skilled  boiler  maker  has  been  relegated  to 
"holders  on"  and  handy  men. 

The  question  of  limiting  the  number  of  helpers  in  the  trade  and 
restricting  them  to  certain  lines  of  work  is  thus  becoming  a  serious 
matter  to  be  dealt  with  by  the  journeymen  boiler  makers.  In  1900 
the  president  of  the  Brotherhood  of  Boiler  Makers  discust  the  ques- 
tion in  his  report  and  urged  the  organization  of  helpers  and  handy 
men  under  the  jurisdiction  of  the  Brotherhood,  as  follows: 

The  handy  man  question  should  receive  ample  attention,  for  in 

Protecting  and  placing  them  we  are  protecting  ourselves.  Thev  should 
ecome  members  of  our  craft  ana  help  us  as  well  as  be  helped.  I 
don't  mean  all  classes  of  helpers,  only  those  who  can  take  our  places 
in  cases  of  emergency.  Their  work  should  be  set  aside  for  them  the 
same  as  ours,  and  then  it  would  be  an  easy  matter  to  help  protect 
each  other.  (^) 

Following  this  advice  in  1900,  helpers  and  handy  men  were  first 
admitted  to  the  local  lodges  of  journeymen  boiler  makers  in  the 
Urited  States. C'^)  The  year  following  separate  lodges  of  helpers  and 
handy  ineu  were  organized  under  the  title  of  the  Helpers'  Division 
of  th(»  Brotherhood  of  Boiler  Makers  and  Iron  Shipbuilders,  the  con- 
stitution of  the  Brotherhood  providing  that  a  helpers'  subordinate 
lodge  may  be  organized  in  any  locality  "with  the  consent  of  the  reg- 
ular subordinate  lodge  of  the  district,"  such  lodges  to  be  governed 
and  installed  by  the  executive  council.  (^)  The  helper  and  handy 
man  division  is  thus  not  a  .self-governing  branch,  merely  having  the 
privilege  of  electing  one  vice-president  of  the  International  Brother- 
hood.    Moreover,  its  constitution  and  by-laws  are  formulated  by  the 

"  ('asf^i<*r\s  Magazine,  Vol.  XX,  p.  109. 

^Journal  of  the  brotherhood  of  Boih^r  Makers  and  Iron  .Shipbuilders,  August  1, 
3900.  p.  2:U. 

^lii  England  holpcrs  and  handy  mon  ha<l  already  boon  organized  under  the  juriE- 
dietion  of  the  Boiler  Makerw'  Union. 

fTon.^titution  of  the  Brotherhood  of  Boiler  Makers  and  Iron  Shipbuilders  (1901), 
p.  35. 
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executive  council  t>f  the  International  Brotlierhood  uf  Boiler  Makers 
and  Iron  Shipbuilders.  In  July,  lOOfi.  the  Briitherhnod  of  Boiler 
Makers  and  Iron  Shipbuilders  had  organized  s;]  ht'lpers'  liHlges  under 
its  jurisdiction.     There  were  about  300  jounie>nuen\s  local  lodges. {**) 

TRADE  ANI>  TECHNICAL  EDUCATION. 

Trade  and  teclmical  education  is  regarded  by  many  employers  as 

the  logical  substitute  for  the  old  system  of  apprenticeship.  Indus- 
trial and  technical  schools  have  accordingly  been  established  in  a1 
number  of  localities^  and  are  found  at  present  in  the  important  indus- 
trial renters  in  the  United  States.  They  may  be  roughly  grivuped 
uxto  three  classes:  (1)  The  manual-training  schools;  (2)  t!te  trade 
schools,  and  (3)  teclmical  schools  and  colleges. 

The  manual-training  schools  d*>  u<>t  directly  aim  to  teach  their 
pupils  a  trade.  Their  paramomtt  purpose  is  rather  to  train  boys  and 
girls  in  the  use  of  tools  and  accustom  them  to  manual  exercise.  An 
educational  discipline  is  thereby  acquired  which  may  be  useful  in  all 
walks  of  life,  hut  which  does  not  necessarily  add  directly  to  the  earn- 
ing capacity  of  the  pupil.  The  other  two  classes,  however,  have  as 
their  principal  aim  the  preparation  of  pupils  for  a  trade  or  profession 
thru  wliicli  they  may  giun  a  livelihood.  The  trade  schoi)l  proposes 
to  give  a  beginner  or  apprentice  a  thoro  and  practical  knowledge  of 
some  manual  occupation.  The  technical  school,  on  the  other  hand, 
is  a  high-grade  trade  school,  in  which  both  a  craft  and  the  scientific 
principles  upon  which  it  is  grounded  are  taught.  (*")  Such  schools  and 
colleges,  combining  a  high  iiitelleclual  as  well  as  a  manual  tniiniug,  are 
intended  for  foremen  and  superintendents  rather  than  liandicraft> 
men  and  mechanics. 

The  trade  sch*>ois  which  limit  their  instruction  to  the  tciu^liing  of 
manual  occupations  are  alone  designed  to  take  tlie  place  of  the  old 
apprenticeship  system,  These  ordinarily  may  be  divided  into  two 
cla.sses:  (1)  Those  in  which  the  practical  knowledge  of  a  craft  is 
taught  to  a  beginner,  and  (2)  those  in  which  men  who  are  already 
working  at  the  trade,  but  who  wish  to  improve  their  training  and 
workmanship,  are  given  instruction,  A  number  of  the  important 
trade  schools  of  the  United  States  combine  both  of  these  features. 


oThc  Wttges  of  ihe  different  gradt*s  of  wurknu^n  in  tlit*  boiler-making  and  uhip- 

buildinjBr  induFlry  me  shown  in  thv  foUtJwing  jw^alf,  taken  from  the  ngrinunent  with 

DarticU,  Itav-M^ard  &  To.,  nf  Raltunon*.  Ftdiruuiy,  1004,  and  piililbhetl  in  tht*  Journal 

Qf  the  Hrothi'rhoixl  of  HoiI**r  Miik<?ns  and  Iron  Shipbuilders,  Miurh  J,  1<MH.  p.  151: 

Per  di*y  <*< 
iijttH  hf»tir 

Boiler  mak«  r-^  *'^-     . 

"Hold»*rs  (XI  J.  50 

Ili^ptr  L'OO 

i^EighUi  Atmml  iir/kifi  .**  -^  lA  Ijibos,  \mi.  ^-  vi% 
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Th<^  trado  schools  whose  primary  aim  U  to  give  a  pupil  an  ef&rieot 
practicul  knowledge  of  some  handicraft,  so  aa  to  enable  him  to 
strai^^htway  cuter  as  a  journejnnun  after  completing  th<^  ^  i>f 

instruction^  usually  restrict  their  instruction  to  matters  ]...:«  „iiig 
directly  to  the  crafty  and  seek  to  turn  out  trained  mechariicH  iu  is 
briL'f  a  time  as  possible.  It  is  tliis  species  of  trade  education  which 
_  is  most  distasteful  to  the  trade  unions,  and  againt«t  which  they  are 
P  constantly  combating.  Am  a  general  nile  the  boys  compIetiD^ 
their  courses  in  these  schools  do  not  imnKxliately  become  jrnirneymifH!, 
but  begin  as  helpers,  and  in  some  instances  as  apprentices. 

The  trade  schools^  whose  primary  object  is  the  tecbnical  impror^ 
ment  of  the  workman  in  the  trade  he  is  already  following,  seem  wrfl 
adapted  to  present  conditions.  The  statement  frequently  heard  ihtt 
a  trade  c^n  not  be  taught  in  a  school  is  in  certain  respects  tnie.  But 
to  give  instruilioii  to  a  workman  who  is  already  a  mechanic,  wliich 
renders  him  eapalile  of  doing  his  work  better  and  more  quickly ,  anil 
in  addition  fiirnishes  him  with  a  general  idea  of  the  pari  played  by 
his  effort  in  the  production  of  commodities  to  which  he  probably  con- 
tributes only  a  small  portion  of  the  labor  and  skill,  is  of  pnietical 
value  in  almost  every  occupation.  Where  practical  instruction  in  aa 
industry  is  given  in  a  scbodl  it  is  impossil>le  to  reproduce  conditions 
prevailing  in  actual  factories  and  workshops.  A  boy^  in  order  l-a 
become  a  thoro  mechanic  must  receive  his  training  under  the  sanu> 
conditions  that  he  may  meet  with  when  a  fuU-f!edgf*d  jciurneyman. 
Hence,  the  classes  to  which  practical  work  in  a  trade  is  taught  should 
be  largely  confined  to  students  already  actually  engaged  in  some 
l)ranc*b  of  the  trade.  **For  while  it  is  obvious  to  all  practical  men 
that  trades  can  not  be  successfully  taught  in  a  school,  yet  much  can 
be  done  to  supplement  the  training  of  the  workshop  by  afTording 
facilities  for  practical  work  in  those*  branches  of  a  trade  which  young 
men  get  few  opportunities  of  learning  in  their  shops/' (")  Fiirthei*- 
more,  instruction  shoidd  be  given  by  practical  men  who,  in  additioa 
t^)  special  ability  in  their  own  particular  trade,  posses,*^  a  general 
knowledge  of  the  scientific  or  artistic  principles  whi'^h  ur^  »YM»r-  .ir 
leas  intimately  connected  with  their  industry* 

In  considering  trade  education,  it  must  be  borne  in  mnul  that  nut 
all  occupations  can  he  successfully  taught  in  a  schoob  It  i^  only 
such  trades  which,  iii  addition  to  practical  workmanship,  require  a 
theoretical  and  intellectual  training  on  the  part  of  the  n 
For  this  reason  the  building  and  engineering  trades  are  moi\  ,.,,_,] 
taught  in  trade  schools  than  are  other  occupations.  The  plumbing 
I  trades  (usually  popular  courses  in  trade  schools),  for  example,  demAnd 
a  training  in  the  principles  of  sanitation  for  proficient  workmari- 
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while  a  knowledge  of  mathematics  and  mechanical  drawing  h  a  valu- 
able ac*|iiisition  to  those  d^iring  to  become  proficient  machinists  or 
pattern  makers. 

The  trade  niiions,  the  conceding  that  schools  in  which  workmen  can 
receive  instruction  in  their  trade  are  a  benefit,  with  few  ex<M?iJtion8  do 
not  eucom*ago  trade  education  other  than  that  acquired  by  the 
apprentice  in  the  shop.  They  accordingly  grant  no  exemption  from 
the  full  term  of  apprenticesliip  to  graduates  of  trade  schools.  The 
schools  not  opposed  by  the  trade  unions  are  those  which  are  ojjen 
only  to  apprentices  and  mechanics,  and  in  which  the  instruction  aims 
primarily  to  supphint  tlie  practical  training  acquired  in  the  workshop. 
On  the  other  hand,  schools  which  attempt  to  make  mechanics  ai'e 
bitterly  opposed  by  the  skilled  trades  as  a  direct  interference  with 
apprenticeship  regulations.  Such  schools,  it  is  claimed,  not  only 
create  an  abnormal  syp[>ly  uf  embryo  workmen,  but  also  low^er 
the  standards  of  skill  and  efficiency  in  a  craft  and  have  a  depressing 
eiTect  upon  wages. 

In  several  locahties  the  agreements  between  employers  and  unions 
of  bricklayers  and  masons  contain  provisions  regarding  sj^cial  instruc- 
tion of  apprentices  in  elementary  or  trade  schools.  Th us »  tlie 
^'Working  Kules  and  Apprenticeship  System  of  the  Master  Buildei^* 
Association  and  the  Bricklayers*  Union  No,  3,  of  Boston,  Mass,/' 
contain  the  following  statement : 

•^  Recognizing  the  fact  that  special  instruction  in  tlie  fundamental 
features  of  the  bricklaying  trade  (which  instruction  shall  comnrehend 
education  of  both  nund  and  hands,  so  that  the  individual  shall  gain  a 
proper  knowledge  of  quantity  and  strength  of  materials  and  the 
science  of  construction)  is  of  as  much  importance  as  special  instruc- 
tion in  other  trades  or  professions^  and,  realizing  that  the  chances  of 
an  apprentice  to  get  as  much  instruction  as  he  is  entitled  to,  while  at 
work  on  buildings,  is  necessarily  limited,  the  parties  to  these  rules 
agi*ee  that  they  will  Join  in  an  effort  to  establish  an  institution  in  this 
city  (Boston)  where  all  the  trades  shall  be  systematically  taughti 
that  when  such  school  is  established  they  will  unite  in  I  lie 'oversight 
and  care  of  the  same  and  will  modify  these  rules  so  that  a  reasonable 
deduction  shall  be  made  from  the  term  of  an  apprentice  (not  less  tlian 
three  years  as  fixt  at  present)  by  virtue  of  the  advantage  gained 
thru  instruction  in  said  school. (°) 

Similarly,  the  arbitration  agreement  between  the  Cliicago  Masons 
and  Builders*  Association  and  Bricklayers  and  Stone  Masons*  Union 
No.  21,  April  1,  1003,  to  May  1,  1905,  provides: 

TTie  contractor  taking  an  apprentice  shall  engage  to  keep  him  at 
work  for  nine  consecutive  months  in  each  year  and  to  see  to  it  tliat 
during  the  remaining  three  months  of  the  year  the  apprentice  attends 
schooh  The  anprentice  shall,  during  the  months  oi  Januaiy,  Febru- 
ary, and  Marcn,  each  year,  attend  a  technical  school  acceptable  to 

*  Sf>^fmfc?e*ndi  Annual  Rt»ptirt  ol  ibe  C^mimmoivsit  f:4\ii\^ai,^Sfift..^.K^S>. 
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the  joint  board,  and  a  certificate  that  he  has  done  so  will  be  required 
before  he  is  allowed  to  work  during  the  year.(*») 

With  the  important  exception  of  the  absence  of  practical  experience, 
the  trade  and  technical  education  has  much  the  same  advantages  as 
the  old  apprenticeship  system.  The  great  drawback  to  the  present- 
day  worker  is  the  high  uncertainty  that  invention  and  new  processes 
create,  causing  disarrangement  of  industrial  conditions  and  leading  to 
a  maladjustment  in  the  demand  and  supply  of  certain  kinds  of  labor. 
This  condition  must  be  met  by  enabling  the  worker  to  readily  adapt 
Iiimself  to  the  changing  emplojnnents.  He  should  be  made  versatile, 
and  if  a  mechanical  deface  supplants  him  in  his  branch  of  the  trade 
he  should  be  enabled  to  adjust  himself  to  another  branch.  Much  dis- 
tress due  to  changing  industrial  conditions  would  thus  be  mitigated. 
Moreover,  the  worker  would  thus  get  rid  of  the  notion  that  he  is 
destined  to  spend  his  life  in  the  repetition  of  some  simple  process. 
Trade  education,  combined  with  practical  shop  exp)erience,  seems  to 
be  adapted  to  these  purposes,  and  it  therefore  should  be  made  acces- 
sible to  as  many  mechanics  as  possible.  The  workman  who  is  skilled 
in  the  use  of  tools,  and  in  addition  has  a  thoro  understanding  of  the 
technical  processes  of  his  trade,  is  more  capable  of  accommodating 
himself  to  new  employments.  He  is  therefore  more  competent  to 
improve  liis  social  conditions,  since  he  readily  moves  from  a  less  to  a 
more  rcniuneralive  occupation  in  liis  line  of  work,  a  mobility  which 
conduc^es  to  industrial  independence  and  robs  inventions  of  their 
terrors. 

Tho  most  serious  danger  connected  with  trade  and  technical  educa- 
tion is  tlie  tendency  on  the  part  of  tlie  schools  to  hastily  turn  out 
workmen  witli  only  a  smattering  of  a  trade,  and  then  thrust  them 
upon  tlie  labor  market  as  a  constant  menace  to  the  thoroly  trained 
and  skilled  mechanic.  The  mechanic's  opposition  to  private  trade 
schools  of  this  sort  is  consequently  well  founded.  Many,  conducted 
hi  a  purely  commerical  spirit,  do  not  teach  the  pupils  the  value  of 
skilled  trades. 

AnotluT  danger  in  trade  and  teclmical  education  to  be  reckoned 
with  is  the  possibility  of  overemphasizing  the  theoretical  at  the 
exp(»nse  of  the  practical  instruction.  The  splitting  up  of  trades  and 
occupations  in  many  industries  seems  to  render  teclmical  training  of 
little  j)ractical  value  to  the  worker.  Frequently  the  sacrifice  and 
energy  expended  in  attaining  technical  knowledge  of  the  trade  is  not 
requited  to  the  worker  when  he  enters  his  industrial  career,  especially 
when  he  is  confined  to  a  narrow  range  of  work  and  has  very  little 
opportunity  of  utilizing  to  its  full  advantage  the  theoretical  knowl- 
edge he  has  obtained  in  the  trade  school.  Young  men  who  are 
educated  are  not  content  to  remain  manual  workers,  and  seek  employ- 
ment more  adapted  to  their  higher  intellectual  training. 

a  Bulletin  of  ih^  "  •      ■•  of  Labor,  No.  47,  p.  909. 


COST  OF  INimSTRIAL  INSURANCE  IN  THE  DISTRICT  OF 

COLTJMBIA. 

BY  S.   E.  FORMAN, 

INTKODICTION, 

The  purpose  of  the  present  article  is  to  show  the  cost  of  insurance 
in  the  District  of  Cohinibia  to  those  whose  earning  capacity  is  small, 

and  who  are  consequently  unable  to  purchase  insurance  in  the  ordi- 
nary way,  by  annual,  seuiiannual.  or  even  quarterly  payments.  The 
cost  of  ordinary  comniei-cial  insurance  is  also  discust  in  order  to  show 
by  comparison  the  much  higher  prices  paid  for  insurance  by  the  very 
pour  who  purchase  it  with  sniull  weekly  premium  payments.  The 
main  subject  of  inquiry  has  been  the  cost  of  what  is  knowTi  as  indus- 
trial insurance,  inasnnich  as  insurance  of  this  class  is  carried  almost 
exclusi%'ely  by  the  working  people  and  the  poor. 

The  subject  has  been  treated  strictly  from  the  point  of  view  of  the 
insured.  The  economies  of  life  insurance  viewed  from  the  standpoint 
of  the  companies  have  not  bc^en  discust.  The  furuif^  under  which  the 
several  ijisurance  companies  are  organized,  whether  stock  or  mutual, 
the  financial  condition  and  cost  of  management  of  the  companies,  the 
merits  or  drmerils  of  this  or  that  kind  of  policy,  are  subjects  lying 
entirely  outside  the  scope  of  this  investigation.  In  the  purchase  of 
many  necessaries,  the  poorer  the  purchaser  the  higher  the  price  he 
must  pay  for  his  commodity,  and  the  purpose  i>f  tliis  inqtiiiy  is  sim- 
ply to  learn  to  what  extent  the  same  thing  is  true  in  respect  to  the 
purchase  of  insurance. 

In  the  annual  reports  of  the  superintendent  of  insurance  for  the 
District  of  Columbia  life  insurance  companies  are  divided  into  three 
classes:  Regular  life  insurance  companies,  life-assessment  asvsociations, 
and  fraternal  beneticial  associations.  Under  this  dassitication  a 
regular  life  uisurance  company  is  understood  lo  be  one  which  insures 
for  a  fixt  pi-emium  to  he  paid  annually,  quarterly,  monthly,  or 
weekly,  according  to  the  terms  of  the  policy.  The  quality  of  regu- 
larity resides  in  a  fixedness  and  unchangeableness  in  the  amount  and 
number  of  the  premiums  named  in  the  contract.  In  a  regular  company 
the  sum  or  sums  to  be  paid  as  premiums  are  thus  always  ascert**" 
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from  the  terms  of  the  policy.  A  life-assessment  association  is  one 
where  the  amount  to  be  paid  by  the  policy  holder  as  a  premium  is 
subject  to  change.  Under  the  assessment  plan  a  levy  may  be  made 
upon  the  policy  holder  sufficient  to  meet  any  losses  sustained  by  the 
company,  and  the  levy  may  take  the  form  of  a  higher  premium  or  a 
greater  number  of  premiums.  A  fraternal  beneficial  association  is 
declared  by  the  District  Code  (sec.  749)  to  be  "a  corporation,  society, 
order,  or  voluntary  association,  formed  or  organized  and  carried  on 
for  the  sole  benefit  of  its  members  and  their  beneficiaries,  and  not  for 
profit,  having  a  lodge  system  with  ritualistic  form  of  work  and  repre- 
sentative form  of  government,  making  provision  for  the  payment  of 
benefits  in  case  of  death.  Each  such  association  may  make  pro- 
vision for  the  payment  of  benefits  in  case  of  sickness,  temporary  or 
permanent  physical  disability,  either  as  a  result  of  disease,  accident, 
or  old  age.'' 

Of  the  three  kinds  of  insurance  thus  recognized  by  the  insurance 
department  of  the  District  of  Columbia,  the  first  and  second  kinds, 
regular  and  life-assessment,  are  conducted  for  the  sake  of  profit — 
the  premiums  are  paid  into  the  treasuries  of  business  concerns  organ- 
ized for  the  purpose  of  profit.  The  third  kind,  fraternal  beneficial 
i^urance,  yields  no  pecuniary  profit  to  those  who  conduct  it — all  that 
is  paid  into  the  treasury,  minus  a  small  sum  for  clerk  hire  and  other 
necessary  expenses,  finds  its  way  back  to  the  members  of  the  frater- 
nity or  to  their  beneficiaries.  The  subject  of  insurance,  therefore, 
may  be  divided  into  two  main  topics,  insurance  for  profit,  or  com- 
mercial insurance,  and  insurance  without  profit,  or  purely  fraternal 
insurance.  This  article  will  make  comparison  only  of  the  cost  of 
insurance  conducted  in  the  District  of  Columbia  for  the  sake  of  profit. 

Before  passing  to  the  main  subject  a  rapid  glance  will  be  taken  at 
the  industrial  conditions  which  prevail  in  the  District. 

INDUSTRIAL  CONDITIONS. 

The  city  of  Washington — for  the  District  of  Columbia  and  Wash- 
ington are  coextensive — is  unlike  any  other  American  city  in  its 
industrial  organization.  It  has  no  large  mills  or  factories,  no  great 
jobbing  houses,  no  extensive  shipping  or  railway  interests.  Of  course 
the  effects  of  this  are  seen  in  the  character  of  the  city's  population. 

Moreover,  nearly  one-third  of  the  entire  population  is  colored  and 
the  great  mass  of  these  belong  to  the  common  labor  class,  employed 
either  at  unskilled  labor  or  in  domestic  or  personal  service.  Street 
railways,  the  skilled  occupations,  and  the  professions  afford  employ- 
ment to  but  few. 

If  the  occupations  of  the  people  of  Washington  be  compared  with 
the  occupations  of  the  people  of  other  cities  containing  a  nearly 
egual  population  the  unique  features  of  industrial  conditions  in  the 
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Capital  ^\H11  at  once  be  appreciated.  Washington,  with  its  population 
of  278 J18  (Census  of  1900).  Detroit  with  its  population  of  285,704, 

and  Milwaukee  with  its  population  of  285,315  may  he  taken  for  such 
a  comparison.  The  table  below  shows  for  the  three  cities  the  number 
of  persons  engaged  in  those  occupations  where  the  number  involved 
is  at  least  500  in  some  one  of  the  cities: 

PERSONS  10  YEARS  OF  AGE  OR  OVER  ENGAGED  IN  CERTAIN  OCCU  FAT  JONS  IN  1900  IM 
WASUINCTON,  DETROIT.  AND  MILWAUKEE, 

[From  the  Tirelftlj  Ceoaua  of  the  t'nlled  SUtcs.  lOOlK] 


I 


8ex  iftiid  oooupatfott. 


Clerks  and  eopybts ..,..,.... 

Senr&Dts  and  wiLlu^rs* 

Printen,  Uthogmp!ii«r$.  tiod  prrasmcn.. 
MeaaRngierii  and  errand  and  olKoei  boy». 

Porters  and  bBliJefw  lo  storen —  , 

Drayrnen.  httckmou,  and  te«ni»ten 

LaborDFS  {not  apt*clUcd >_........-. 

MasoiMi  (brick  and  stone) « 

Steaoffraphers  and  type^ntors 

Watchmen,  poliecimen.  firomen,  ete. 

Barliera  antf  hAirdraitera.,... .-.,. 

Janitors  and  tcxUma 

Plumbers  and  g»t  and  •team  attotp.,.« 
Bartenders......,., 


•  i^4V.fi>^«>>  ■  . 


^Uin"*^"      I>et">"-     MUwatikee. 


Electricians ,,., 

MercbantB  and  dealers  (not  wbolemUiP),.**.* ..•. 

8tt«et-railwav  employees ,.,« 

Bakers ^ .„, ,„ 

Satesoien... « « ^^ 

Blaoksmttht......  «••«.. «•«..•..«,........ 

Butcher*., ,.-.. , 

Huekatera  and  peddlers, 

Tin  plate  and  tinware  makeiv........ ,. 

Agents......... ....-.,,*,-., 

Boatmen  and  aailors. ... 

Engloeere  and  firemen  <nol  (ocCToiotivali............... 

Reetaurant  and  saloon  kev'pers. 

Boot  and  sboe  makers  and  f&iialreri 

Tailors,. , 

Bookkeepers  and  accountants ,...* 

Mnnufacturors  and  ofRdals ,,.,.^., , 

Paititers,  glaziers,  and  varnlshers 

Brewers  and  maltsters..... , , 

Bteam-rallroad  employ««s 

Carpenters  and  jomers .-..•. 

Machinists,.. .^. 

Iron  and  st4:»<»l  workers. ... .,,,,. 

Sftw  and  planing  mill  employees...., , .< 

Coopers , ,, 

Stove,  furnaoe*  and  grate  makers ..« ., 

Brass  workCTs , 

Tobacco  and  dgar  factory  opprnUviNi 

Leather  tanners  and  curriers 


.Servants  and  wattressea. 

Laundresses 

Clerks  and  copyists...... 

Nurscj  and  nudwlvea.... 

Tornlir 


Uousckorper*  and  stowrardiMV. 


Drr.ttamakers ...,....,.,..,........, 

Scamii  tresses.. .,*< 

fiicRtiisraphnrs  and  typnwrlteri .., 

Bookkeepers  and  accountants, -,, 

Saleswomen ..,._...,., 

MillUiers 

TalloRnuKs 

Hosiery  and  knitting  mill  opiTatives,, 
Tobac««  and  clgiar  fiietory  oft(>nitJivea. 
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Ttio  rcimpfirison  shows  plainly  that  Wii«hin|jl«»ti  *->  ^^  ^  u^»    -n  wft 
an  iinusvially  lnr«(e  innnl»t*r  t^f  ptn)f)lr  arc  eiigaginl  in  pt' nKiniU  a^rf 
1li(*   total   laborern,  servants  {male  and   fcinale)^  ^fiil<*r8  and 
rcsM's,  and  luuiidri'ssos  tmd  nurses  in  Washington  oulnumbi^r  t| 
in  Detroit  sitnilarly  clas^sifuHl  hy  nearly  two  to  one  liiui  those  in. 
wanke<»  l>y  nit»re  than  two  tu  one.     Moreover,  the  tftblc  showts 
the  people  of  Washiut^lon  are  not  en^a^ed  to  any  coii.s?«leniIile  rxi 
in  Ihi*  onliiiary  *M'<*npfttioni*  of  the  hnlustrial  world.      The  steci  moj 
iron  workers^  VjraKsworkers^  hoot   and  slioe  workers,    and    the 
who  are  quite  numerous  in    Detroit  and   Milwaukee,  in  Wtu>hin| 
are  of  \\t\W  or  no  numerieal   inip*>rtanee.     ll  will  ho  seen  that 
larcje   nund*er  of  persons  in  Washington  dependent   upon    the 
lowest -paid    oreupatiourt   has   a   direct    hearing   upon    the    msuraii 
husjiess  of  the  citv. 


a)ST  OF  OHDINAHY  INSURANCE. 

Insurance  cutidueied  fur  profit,  or  eouiinercial  insurance,  is 
nnte<l  as  either  ordinary  or  industrial.     It  i«  ealled  or*linary 
the  [»reniinms  are  paid  aiuuially,  semiannually,  <>r  quarterly;   ind 
trial   wheji   the  premiums  are   ]>aid   ^seekly  or  m<mthly.      Ordir 
insuranee   is  cliaraeterlzed   hy  lar^je  and   infrequi^nt   premium 
nients;  industrial   insurance  by   smalt   antl   frecjuent   proniium 
mcnts.     Since,  as  a  rule»  only  the  well  to  do  can  make  laria^e  paynie^ 
it  may  he  said  that  ordinary  insurance  5s  purchased  by  the  prtisj>or 
nml  thai  industrial  insurance  is  purehase<l  h}   the  poor.      The  pol 
condilions  also  of  thcs.*  two  kinds  of  insurance  differ   widely  fr 
each  other     In  order  that  tlicrt*  may  be  s<ime  luuiiij  for  mea^iUf 
the  cost  of  insurance  lo  the  poor  a  very  brief  consideration  will  fifST 
he  i^ivcn  of  the  cost  of  onlinary  insurance, 

The  prcuiiums  [mid  in  MKJ.'i  in  the  District  of  Columbia  fur 
merciul  insunuice,  tht*  amount  ot  insurance,  and  the  number  of 
cies  in  force  I)cccnd>cr  M ,  liKVA,  were  a.s  follows: 

NCMHi;a  OF  I'UJJI  IKS  ANIl  IN.SURANCK  IN  FORCK  DRCRMBRR.Il.  eJ(rt,  AXO  eHRJffl 

PA  10  IK  nritlSO  VKAK. 


rKr.,in    iJif    lir 


i»r(    <>f    thr    l>ri 


It    if    ]^\^\\.Tiii\iv   t.r   Hh'    hi'lMit    iii   i  I. turn 


nri,(NX)  iitid  InrliiiliHl  In  lliJA  lahle  iiHitrr  the  pri'mluniM  imtu  In  hti 


Kind  of  lnirurAiic«. 


Oriilniirv 

Inditntrtal  ilnclJiillngpnaeietf  In  iiMVMtucuL  uift04aMllt)ii 


ToUL 


lit  thirinjK  y**>^f 

I'oimki*  fii  Tr  r^^i  ^'"■^d 
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It  is  thus  seen  that  while  the  premiums  paid  (or  unliiiarj'  insurance 
were  jifreatly  in  excess  of  those  paid  fur  industrial  insurance,  the 
nuniher  of  policies  in  force  on  the  industrial  plan  was  vastly  greater 
than  the  niunber  of  ordinary  policit^.  It  is  also  seen  that  the  average 
amount  of  an  ordinar}'  policy  (nearly  $2,300}  is  about  twenty  times 
as  ^reat  as  the  average  amount  of  an  industrial  ]>olicy  (^116), 

The  rate  at  which  companios  sell  ordinary  insurance  depends 
altogether  upon  the  kind  of  policy  bought,  and  the  kinds  of  policies 
are  aluiost  as  man}'  as  the  wit  of  man  luis  been  able  to  devise.  For 
the  purposes  of  this  article  all  those  kinds  of  policies  into  which  the 
idea  of  investment  is  blended  with  the  idea  of  insurance  may  be 
ignored. 

This  study  is  concerned  here  chiefly  with  insurance  considered  aa 
a  means  of  protection — insurance  pure  and  simple.  What  rates  do 
the  policy  holders  who  meet  their  premiums  in  the  ordinary  way  pay 
for  insurance  where  the  idea  of  protection  alone  enters  into  the  ct)n- 
tract  ?  This  question  is  answered  precisely  enough  by  the  following 
table*  which  shows  the  average  rate  charged  for  nonparticipating 
policies  by  six  companies  which  transact  bv  far  the  larger  part  of 
the  nonparticipating  business  in  the  District: 

ITERAOE  RATE  CHARGED  FOR  fl.OOO  OF  INSURANXE  BY  8IX  LEADING  COMPANIK8 
FOR  ORPIXARY  NONPARTICIPATING  POLICIES. 

[The  ligui«fl  upon  wlileh  thla  l«bl«  i»  1j&«xk1  ftro  laken  from  the  "Iliiody  Guldo  to  Premliim  Ratea, 
AppUcatloDSr  o.ml  Pollutes  t>t  Americim  Life  imsunuux"  Coini^ames/'  1906.] 
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The  rates  given  in  tbe  above  table  are  approximately  tbose  charged 
not  only  in  tlie  District  of  Coluinbia  but  eveiywhere  in  the  Ignited 
States  by  responsible  concerns  for  pure  insurance  on  nonparticipa- 
ting  policies  when  the  premium  is  paid  annually.  They  contain  all 
the  elements  of  ordinary  insurance  cost^  including  that  of  business 
management,  and  since  they  represent  the  experience  of  all  the  great 
companies  thru  a  long  period  of  time  they  may  safely  be  taken  as  a 
standard  of  reference  when  comparisons  are  desired. 


^^^V  nxnjunnn  op  thk  BtmEitn  or  uuiob.       ^| 

Stnes  the  etwl  <*f  ordmaiy  insunmee  in  tbe  District  ii  the 
that  ofafligied  ererywhete,  and  tiince  one  company  chmflgeii  altiKWl  prt-j 
etsely  the  same  an  lu      '       fcir  the  dami^  n  '  — ^         tbl 

subject  of  the  coBt  <>  .iry  iftmimnce  r»  ^  <)©*1 

meot  &nd  admits  of  no  etatiorfito  comparboos. 

k  COST  OF  INDUSTRIAL  INSURANCE. 

Industrial   msiinuice   is  organijM^d   with   the    prpmium   pajmenti 
adjusted  to  meft  th<*  n**^**ssities  of  jH'opK*  w     *  '        r  ninaU  W9f^. 

Policies  are  imued  in  ven'  small  iimount«»,  tin  ig  far  belov 

$500,  wliich  is  the  maximum  limit  in  most  industrial  oompaniM. 
Premitimi^  are  payable  weokly,  raost  frequpntly  in  amnunts  of  5  or 
10  Clouts,  on  Mondays,  and  collectors  call  for  thefu  rci^ilarlv  at  timj 
hoino8.  Such  tt  methi>d  involves  not  only  an  armir  of  a^rjils  (ud 
the  soliciting  and  colU*cting,  but  a  very  large  number  of  rlrrks^  and 
oUicials  ftir  the  keeping  of  such  a  multitude  of  smaJl  weekly  accounts 
|and  for  the  tdficient  adminiHtration  and  supervision  of  the  coraplicatfd 
nnnchinery  of  such  an  organization. 

AH  of  tills  detail  of  collecting,  bookkeeping,  etc*^  entails  neccfisaril; 
much  adilitiomil  expense  and  this  expense*  is  largely  i-  *  ''V 

K  'rhc  inevitable  losaes  resulting  frou»  I  he  many  f>olii  i  u 

allowed  to  lapse  before  the  companies  are  compensated  for  writ 
the  policies  or  even  the  agent  for  soliciting  them; 

2*  The  higher  mortality  rate  resulting  from  the  character  of  tbt 
medical  cxartiinations,  which^  on  5  and  10  cent  policies^  are  necesiaaril; 
superficial ;  and 

3,  The  higlier  mortality  rate  due  to  the  large  proportian  of  infan- 
tile rihks, 

Tlie  premium  cJmrges  for  ordinarj'  insurance  have  been  establtabed, 
by  many  years  of  experience  and  have  assumed  almost  the  charaetn 
of  mathematicfti  constants.     Industrial  irLSuran«*e,  i>n  the  other  handtj 
is  a  production  of  more  recent  times  and  its  charges  have  not  to  th 
same  extent  been  sul»jected  to  the  various  tests  of  an   extendi 
experience.     But    the    volume    of   industrial    insurance   hfti*    .♦: ' 
swollen  to  eunrmnus  proportions^  and  is  gro>*ing  at  an  acceh  . ^., 
rate.     More  than   15,000,000  industrial  policies  art^  m  force   in   Uii 
United  Slates  an*l  the  amount  nf  industrial  insurance  apjiroxiinai 
$2,000^000,000.     **  There  is  scarcely  a  block  In  our  large  cities  or 
remote  hamlet  in  the  country  section  wliich  does  not  receive  a 
from  Jit    least   one  industrial  agent  each  week.*'  (**)     Tlie  exteul   ol 
industrial  insurance  ainong  the  poor  in  the  District  of  Columbia 
strikingly  illustrated  b^^  the  fact  that  in  10  poor  families  tnveati{^ate<l 
nnml>cring  124  persons,  119  industrial  policies  were  found  to  be  i 
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Two  kinds  of  protection  are  purcliased  oa  the  industrial  plan,  the 
Unary  fomi  of  polic}"  which  gives  protection  in  vH^t  of  de^th  alone, 
and  the  policy  which  combinea  protection  in  case  of  sickness  and 
ac'cident  with  protection  in  case  of  death.  Hence  two  kindn  of  Indud- 
trittl  insurance?  must  be  examined:  (1)  Imlii^trial  life  insuraiK'e,  and ** 
(2)  Industrial  camhimition  ins^jrvattte  which  gives  sick,  accident,  and 
death  benefits.  In  the  District  of  Columbia  companies  that  conduct 
the  second  kind  uf  industrial  insurance  do  not  to  any  great  extent 
conduct  the  first  kind  also.  These  two  kinds  of  insurance  wUl  be 
considered  separately. 

INBTJSTRIAI*  LIFE   INSITRANCE. 

It  has  been  seen  that  the  total  number  of  industrial  j>oiicies  of  all 
kinds  in  force  in  the  District  of  Cohimbia  at  the  end  of  IWH  was 
207,596;  that  the  holders  of  these  policies  paid  during  the  year  as 
pn^miums  $1,024,753.09:  and  that  the  amount  of  inHustrial  insurance 
in  force  on  December  31^  1903,  was  $24,127,215.84.  In  rotind  fig- 
ures it  may  be  said  that  $20,000  is  paid  every  week  by  the  working 
people  of  Washington  for  keeping  in  force  over  200,000  policies  which 
carry  protection  to  the  amount  of  over  $24,000^000.  The  amount 
of  this  insurance  that  is  in  life  policies  only  and  the  amount  in  com- 
bination policies  is  shown  in  the  follow mg  table: 

NUMBER  OF  POLICIES  AND  INSURANCE  IN  FORCE  DECEMBKR  31,  1903,  AND  PREMIUMS 
PAID  rN  DUUINO  YEAR  FOR  COMPANIES  ISSUING  LIFE  POLICIES  ONLY  AND  FOR 
COMPANIES  ISSITIKG  COMBINATION  POLICIES. 

[From  thfl  Report  of  the  DopartTiMTit  of  Insurance  ol  the  Distiir't  ctt  Columbln  for  the  year  ending 
Dccftnibcr  3L  1)W3.  In  thf>  Report  of  thf^  DepartmeDi  of  InsnrAnce  the  pn^miimis  on  3^728  ordinAiy 
potleiei  for  t:i,l&2^nin,  fsstjed  nj  coropanfes  writing  both  ordinary  und  IndustriaJ  iiufiir&net^  were  , 
»ot  separately  n'ported,  I'ning  a3  a  Irn^lii  the  averajz^^  premium  on  all  ordinary  Inaaranco  fori 
which  the  pn^miuniBi^aid  wi^rv  nipnrted.  the  premJiinut  on  Uiin  S3,153|fi1i9  of  ordinary  insurance  have 
bo«>n  esttmatcKl  at  f  Uti.dOO  and  dediicUMl  to  aaoerta.in  the  premituna  paid  In  on  lndu§trtal  life  iiollcJca 
during  year  as  shovm  In  thia  tabl^.] 


Kind  of  Inaanace. 

Prvnifiniis 
paid  In  during 

Poliek^  In  toroc  Deor-mber 

y<*an 

Number. 

A^iivtrinl  lifp  in^^uranc^e ., ., ., >...., 

$a6i,im.m       178.C75 

dont,  and  deatd  |ji!Xicflta)..,,,.»,^.i,^^,,„„„.,..^.,„ 

Total,, -,„..... 

i,m4,7a.m  i     m.m 

ai,m,at&«l 

It  will  he  seen  from  the  foregoing  table  tliat  the  i^eat  bulk  of  the 
imJustriai  in^surauce  is  in  the  companies  which  issue  life  poUcies  only. 
Tims,  86  per  cent  of  all  tlie  inthistrial  pohcies  in  force  at  the  end  of 
11)03  in  tlie  District  of  C\>himbia  was  in  these  companies;  of  the  pre- 
miums paid  in  dui*ing  11K)3  on  industrial  policies  84  per  cent  was  to 
these  companies;  anil  the  insurance  in  force  carried  by  these  com- 
panies represented  95  per  cent  of  all  Ifie  intlustrial  insurance. 
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In  Washington  practically  all  of  the  business  of  industrial  insurance 
for  payment  of  benefits  in  case  of  death  only  is  done  by  five  companies, 
all  of  which  carry  on  a  business  outside  the  District.  Two  of  these 
companies  count  their  jagents  by  the  thousands,  their  policy  holders 
by  the  millions,  and  their  premium  receipts  by  the  tens  of  millions. 
One  of  the  companies  employs  250  agents  in  Washington  alone.  The 
manner  in  which  the  industrial  life  business  in  the  District  is  dis- 
tributed among  the  several  companies  is  indicated  in  the  following 
table: 

NUMBER  OF  INDUSTRIAL  LIFE  POLICIES  AND  INSURANCE  IN  FORCE  DECEMBER 
31.  1903.  AND  PREMIUMS  PAID  IN  DURING  YEAR  FOR  EACH  COMPANY. 

[From  the  Report  of  the  Department  of  Insurance  of  the  District  of  Colombia  for  theyear  ending  Decem- 
ber 31, 1903.  In  the  Report  of  the  Department  of  Insurance  the  premiums  on  3,721  ordinary  policiefl 
for  $3,147,809  issued  by  Company  No.  1  and  7  ordinary  policies  for  $4,750  issued  by  Company  No.  5 
were  reported  in  combination  with  the  premiums  on  industrial  policies.  Usins  as  a  basis  the  average 
pn>mium  on  all  ordinary  insurance  for  which  the  premiums  paid  were  reported,  the  premiums  on  tois 
ordinary  insurance  have  l)een  estimated  at  $115,825  and  $175,  respectively,  and  deducted  to  ascertain 
the  premiums  on  industrial  life  policies  as  shown  in  this  table.] 


Company. 

Premiinns 

paid  in  during 

year. 

I^olicies  in  1 
31 

Number. 

oroe  December 
1903. 

Amount. 

Company  No.  1 

$541,681.88 
147,209.44 
83, 134.  70 
45.985.23 
45.988l36 

i 

109,052       $15,039,999.00 

Company  No.  2 

31.836           3.a67.m&0(l 

Company  No.  3 

21.048 
10.043 
6,096 

2,411.95L0O 

Company  No.  4 

Company  No  5 

1,229,011.00 
451,273192 

Total 

864.059.61 

.178,676  i      23,000,129.-92 

1 

Like  the  ordinary  companies,  the  industrial  companies  offer  a 
great  variety  of  policies.  There  is  the  industrial  whole-life  policy, 
the  inchistrial  endowment  policy,  the  industrial  paid-up  policy,  the 
industrial  infantile  policy. 

IXDrSTRIAL  WHOLE-LIFE  POLICY. 

This  policy  corresponds  quite  closely  in  character  to  the  nonpartici- 
pating  policy  whose  rates  were  stated  (page  785)  in  connection  with 
the  subject  of  ordinary  insurance.  Just  as  the  rates  for  ordinary 
insurance  are  almost  identical  in  the  different  companies,  so  an 
almost  perfect  equality  of  rates  exists  among  the  several  industrial 
life  companies.  In  respect  to  whole-life  policies  this  is  shown  by  the 
followiuiT  table: 
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AMOrNT  OF  INSrriANTE  CllVEM  BY  FIVE  COMPANIES  DOIN'O  BTSINESS  ON  THE  IN- 
DUSTRIAL PLAN  IK  TUE  OISTFtlCT  OF  COLrMDlA.  THE  WEEKLY  I'liEMirM  BEIMO 
SCENTS  AND  CONTINIIXU  Tlllll'Ol'T  THE  WHOLE  LIFE  OF  THE  ISSIRED. 

[A  *tfkly  finmium  of  lOoenti  doubloi  the  amoant  of  the  policy.    The  fult  amount  of  the  polity  m 
st'atcil  InvIow  til  paUl  only  tu  crw  of  4riitii  nftcr  the  poliey  h«fl  buen  Id  force  for  ooe  y«ar,) 


I 

I 


Agt'  «t  tu'xt  Uirthday  1  Ainoiiitt  j 

iycM*h             |ofpollcy.| 

Ago  ftt  nnxt  blKhd«y 
(y**r»). 

Ainount 
of  policy. 

AffB  At  next  blrtbdfty 

AmoanC 
ofpoUcy. 

10 

1120  ' 
lis  1 

lift  ' 
112 

27 „,. 

172' 

/71 

m 
m 

M 
02 

s' 

54 

53 

m 

10 

47 
45 

44 ....,, 

45 , ,. 

§44 

n,.-... -.,. 

12 

m ;..„. 

». 

42 

46... ,.-,....., 

41 

IS 



31 ...,,,......,.,.. 

47 

4ft 

8 

14 

15 ..,, - 

•  lOI 

too 

94 

m 

78 
76 
74 

32 

« 

50 

a? 

1«. ,, 

33 

ai 

17 

U 

ftl .-..,„.„ 

24 

18., •••..*„.# 

as ....,..,. 

62...:::.:.:.;...;::.:: 

Si 

10 ,„. 

m, „... 

S7 

53,.. ,. 

»..;.;;;;;::;:;:;:!;;; 

54 ,-..... ...-,.. 

21 .....— 

M_ 

55 

a...»., ., 

S:::;:;;;::::;:::::::: 

5G 

J3,. 

40 

57 ;-.. 

21 ,.-,.. 

41 - 

Sg , 

2S 

12. 

SB - 

20 

43 ...,. 

IK).., 

a  Amount  of  policy  Imuc^  &(  age  16  by  one  compHny  i*  H04. 
i  Amount  of  poHoy  HnufNl  at  a|^  ID  by  och?  coQipany  is  190. 
fAmoumofr  '  !  at  ag«  20  by  one  company  is  l>A. 

4  Amount  of  ^  I  at  ago  21  by  one  company  l»  98i\ 

*  AniouiU  of  j  i  at  ag«  23  by  one  company  la  IM, 

f  Amount  of  {Kniry  i^^urcj  at  age  2S  by  one  company  is  1711. 

The  nites  of  the  various  imlustrial  life  compames  are  practically 
iiienlicat.  Tliov  difL'er  widely .  bow  ever,  from  those  charj^e<l  for 
orclinaiy  insurance,  and  very  useful  comparisons  may  be  institute*! 
between  in<lustrial  rates  and  ordinary  rates.  By  taking  the  rates 
given  on  this  page  and  on  page  7S5  and  computing  llie  amount  of  pro- 
tect ion  the  policy  holder  gels  for  each  dollar  expended,  the  figures 
shown  in  the  following  table  are  obtained.  In  this  table  the  uiiiount 
of  protect iuu  pundinsable  with  an  amiual  premiuui  expemiituiv  of  i^l 
made  in  the  industrial  way  (in  weekly  payments)  may  be  compared 
with  the  amount  of  protection  purchasalile  with  the  same  premium 
expenditure  made  in  the  ordinary  way  {in  annual  payments).  The 
table  shows  also  the  peix^entage  of  difference  which  exists  between 
the  aiaoimts. 

1  15b— No.  67— Oe— 8 
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.V^*^*^^^'  ^  *  1NI>ISTRIAL  OR  OF  ORDINARY  NOXPARTICIPATIXO  INSURANCE  PUR- 
^^'tl  VS.V»LK  FOR  EACH  SI  OF  THE  ANNUAL  PREMIUM  EXPENDITURE,  AND  PER 
OKNl'  OF  KXCBSS  OF  ORDINARY  OVER  INDUSTRIAL  INSURANCE. 

I  ri>^- tuU  iM»HHmt  i>l  tbe  industrial  insurance  as  sUted  below  U  paid  only  In  CMC  of  death  after  the  i»^ 

has  been  in  force  for  one  year.] 


Insurance  purchasable  for  each 

$1  of  the  annual  premium 

expenditure. 

! 

; 

Age  of  insured 
(years). 

Insurance  porchasable  for  each 
$1  of  the  annual  premium 

V^o  of  iiuund 

Industrial. 

.Ordi- 
nary. 

Per  cent 
of  excess 
of  ordi- 
nary 
over  In- 
dustrial. 

Industrial. 

Ordi- 
nary. 

Percent 
ofexoeas 
of  ordi- 
nary 
overm- 
dustrial. 

jll        

$32.31 
3L54 
3a  77 
3a  00 
29.23 
2S.46 
27.09 
27.31 

$65.36 
63.08 
02.46 
61.09 
50.67 
5&21 
5a72 
55.31 

102 

41 

$ia85 
1&08 
17.31 
ia92 
ML  15 
15.77 
15.00 
14.62 
14.23 
ia46 

iao8 

12L31 
1L92 
1L54 
ia77 
ia38 

laoo 

9.62 
a85 

a46 

$3age 

35.66 
34.34 
3a  06 
3L78 
3a  52 
29.30 
2800 
26.91 
2Si75 
24.62 
2a  53 
22L46 
2L41 
2a  42 
19.41 
ia46 
17.55 
ia67 
ia83 

96 

•^      

103 
103 
104 
104 
105 

42 

97 

j^        

S       : 

98 

114     

44 

96 

^        

45                 .   .       . 

97 

^\    

S:::::::::::::::: 

94 

a? 

9M        

105 
103 
103 
103 
101 
101 
102 
102 
99 
100 
101 
98 
98 
99 

47 

95 

48 

92 

^         

2^54  1        53.85 
25.77  1        52-41 

49 

89 

no       

,  50 

91 

31            

25.38 
24.62 
23L85 
23L06 
22109 
2L92 
21.15 
2a  77 
2a  00 
19.23 

5a  94 
49.53 
48l10 
4&69 
45.25 
43L84 
42.47 
41.07 
39.68 
3&31 

:  51.. 

88 

^ 

i  52 

91 

33          

! »:::::::::::::: 

88 

34 

;  54 

86 

3^S           

'  55 ::;::::: ::::: 

90 

3tji 

:  66 

87 

37           

'57       

85 

3M 

58::::::;::::::::: 

82 

3U           

I  59 

88 

^\ 

'  60 

87 

The  foregoing  table  shows  that  the  workingman  of  30  years  of  age, 
for  example,  who  must  purchase  his  insurance  by  weekly  payments, 
obtains  only  $25.77  of  protection  for  each  dollar  that  he  pays  in, 
>Nhile  the  well-to-do  policy  holder  of  the  same  age,  who  can  purchase 
bis  insurance  by  annual  pajTnents,  obtains  $52.41  of  protection,  or 
nioio  than  twice  as  much. 

IV\II>  IP  VALUES   AND   CASH-SURRENDER   VALUES    OF    INDUSTRIAL 

LIFE  POLICIES. 

A  majority  of  the  industrial  companies  doing  business  in  the 
|>in(rirt  make  a  provision  for  a  paid-up  policy  after  the  premiums 
huNt^  hccn  j)aid  for  a  certain  period.  Thus  one  company  has  in  its 
i^^slirit^s  the  following  provisions: 

If  oflci'  the  payment  of  the  weekly  premium  hereon  for  five  or 
^^Hs^^o  Nt^ais,  this  policy  shall  become  void  by  reason  of  default  in  the 
i\^.\  \w\\\  of   premiums,  the  company  agrees  to   issue  a  nonpartici- 

tv«^uu>5  paid-up  policy  for  an  amount  computed  according  to  tne  first 
^^vj^N  bolow.  the  said  paid-up  policy  to  be  continued  in  force  for  the 
|\^U  oNpoolntion  of  life  of  the  insured,  at  the  date  of  issue  of  the 
|>^u>  up  policy,  accordinj^  to  the  second  table  below,  provided  that 
l^^Vx  ivvvlu\v  shall  be  legalFv  surrendered  to  the  company  and  applica- 
Vk^  W  '♦i^id  paid-up  policy  made  in  writinoj  on  the  blank  obtainable 
l|s^^  iW  ooiupany  for  that  purpose  withm  eight  weeks  after  said 

w  ^  iiijii  nocftssary  to  give  the  tables  referred  to  above  in  full  but 
dt%#JNfi^^^^  to  paid-up  values  of  a  typical  ordinary^ 
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'nonpartit  i|>atinj^  ptjliry  ^\'ilh  those  guaranteed  in  the  ituhii.trial  lifo 
policy  from  which  the  above  provisioDij  have  l>€^eti  quoted.  Below  is  a 
table  w^hich  makea  such  a  comparison  easy*  Two  columns  show  the 
paid-uj)  vahi€\s  guaranteed  for  each  $1  of  annual  premiums  on  the 
industrial  life  and  on  the  ordinary  nonparticipating  policy,  the  policy 
issuing  at  the  age  of  35  years.  A  thirti  column  gives  the  per  cent 
of   paid-up  insurance  guaranteed   by  the  ordinary  policy  in  excess 

'  of  that  guaranteed  by  the  industrial  policy  for  each  81  of  annual 
premium. 

IFAIO-UF  VALUE  OF  AN  INDUSTRIAL  LIKE  POLICY  AKD  OF  AN  ORDINARY  NONFAR- 

TICIPATING  POLICY  ISSUED  AT  THE  AQK  OF  3^. 


I 


pHitJ'Up  InsuriiflCT'  gtiarantiM^ci  for 

«acfa  $1  of  anniiBl  premium 

eitpenditurts. 

Mler  premium  has  been  ptiid— 

Indnftiiftl 
itianranci-. 

Orilfn»ry 
nonpartlci- 
palingin- 

P<?r  cent  of 
tiuxasot 

ordlnAry 
over  indu»- 

f  vMrs..... , 

13133 

401 

4a» 

&40 
4k  08 

a.  76 
mm 

$5.51 
a  74 
7.93  1 

ia57 
n.8Q 

17.23 

2L94 

'6S 

dyeim....  ,-,*-,-  -,.- - .— ,.. -.— 

01 

7  Tears.. ..^ .»*«..........^ 

m 

SfBATt ,.,,„„„,,-,....- - .^ ..,.«....,..«.... 

71 

I>  years,. ,.,,..^......»., , 

74 

lOy^itrs ,„^,^-,,.-„,,l , 

1.1  yewi..,. ,,.,.. ,....._ ».-. 

n 

71 

3G^  yc^ft  rv... .... .........  J,,,.  ^... ...........  ■>..«•....... 

(M 

Most  of  the  industrial  policies  provide  for  a  cash-surrender  value. 

The  accompanying  table  gives  the  cash-surrender  value  guaranteed 
by  one  of  the  policies  of  a  company  dtjing  a  large  industrial  business 
in  the  District,  For  purposes  of  comparison  a  typical  exhibit  of  the 
cash-surrender  values  guaranteed  by  the  same  company  on  an  ordi- 
nary nonparlicipating  policy  is  also  given. 

rASnSCRRENDER  VALCE  OF  AN  INDCSTRIAL  LIFE  POLICY  AND  OF  AN  ORDmARY 
NONPARTICIPATING  POLICY  AFTER  PRBHIUMS  HAVE  BEEN  PAID  FOR  30  YEARS. 


• 

CAsh'turrender  value  &t  oad  of  90 
y€*r». 

Agp  (years). 

Catb-aamendcr  ^alue  at  ond  of  20 
years. 

Agtt  (yeftr*). 

Induatfiai 
IwwkJy 
pFemium 
lOoentJ). 

Ordinary 

tpropor- 
tiamid  to 
An  annual 
prvRiiiim 

Percent  of 

oxeeaa  of 

onlioary 

over  1ndtiff-r 

trial. 

Mi 
Mil 

Ordinary 

tioned  to 
an  annual 

oftS^). 

P**rcoDlof 
excess  of 
ordinary 

over  fodua- 
triaL 

2L, 

S33 
34 
M 

as 

35 
35 
30 
S7 
37 
37 
38 
38 
88 
88 
»» 

m 

3D 

SS3.28 
64  td 

&4  70 

5a47 

S7.ai 

57.75 

5as0 

so.  47 

5yi«7 
«a3« 

fXLdO 

1.!,  L-'l 

I.I    *-■ 

61 
59 
U 
SO 

63 
60 
58 
GO 
61 
58 

m 

61 
57 
57 

............. 

138 
38 

IS 

86 
86 
80 

as 

88 
83 
33 

83 

31 
30 
30 
3D 

27 
27 

Ifla73 
6QL30 
fiOlSS 
80.81 
5&56 
S7.86 
S&06 

aiLio 

8&Q6 
S196 
83.81 

ntrn 

HX30 
4&03 
47.66 

4a  an 

4\(» 
43.68 

4X33 
4L04 

CO 

2S..., 

42_... 

m 

Jt ..,.., 

43., .......... 

47 

£ ::    :  : 

44_ . 

M 

S::::::;::;;:. 

45. ;..... 

8B 

20,.-. 

46 

itt 

27.              ..... 

47 

68 

28 ^.. 

«.. 

M 

29 ,... 

40.... 

68 

ao,.. 

i  50. 

84 

31.  ..,,., 

51 

61 

32 ,. 

88.. 

m 

S3............. 

i  53. 

63 

34 ,., 

.VI            , 

€3 

a»..... 

54 

4a._^... 

65 

»y.. ..,.,,,.... 

50 

38. 

•  •• 

51 

S) 

57 

«. . 

52 

7iiS 


EULi.r.Tis  ar  tile  nyoEAU  of  labde. 


tN'DlSTRIAL  IKFASTItE  PtlLlfY. 

In  vwy  rfH!^nt  yeu^  the  icit)ufiti*itil  eompanioa  hiiVi>  uniii^haken  l^ 
extend  llii'  beiiefitis  of  itmuroueD  to  yaiinjj  eliihlren.  The  oumhtr 
cif  iiir«iniile  fiolit  ip,4  can  not  !h*  a^ertainiMl  arcurately  rrum  io^rtiis 
reports,  but  ??iRH*iMl  irivt\Htlt;atiiiii  covt*riii^  a  litniu^il  re^tt  uhon 
Ihftt  about  oQ^-fourib  of  alt  JBdustrial  iKftltciea  ar©  wriiu«n  upoij  tb 
Jiviw  uf  chihiieti  under  10  yenrii  nf  a^a 

In  the  polietm  of  tho  jntlu&inal  life  eompmnwB  iliPrc  in  an  iiifaiji4 
c}ttU]$<^  wiiirb  !^p<*cilif»*4  the  Wnefitu  that  &re^  to  arisse  when  death  ficcun 
within  the  rnrantile  r»eriiid»  tliat  m,  between  tJio  nges  of  1  ami  Ift  | 
(mmietimej*  12).  The  fulkiwing  table  «how.H  the  amount  of  the  detii 
benefit  u^ualty  f^uaranlced  in  an  industrtnl  iofaritikt  policy  for  i 
weekly  preminiu  of  10  cents: 

DKATir  UKSBf  ITS  l*VVAULK  (IN  AN  INIU  8TRIAL  ISFANTlLK  VinAVY  *'<■»»  A  WEtKU 

FREMUTM  OF  10  CENTa 


tiSxl 


Am  own  I  jMiyablP  II  di^tli  QCmtm  »Hor  Itu^  pol^^j  hmm  tii»«  In  f  fJtTf  - 


ifmn}*  ititinttaB 


9 

f . 


I 


;^^r^^u^ih^^[l!Z 


f  1  f  :  " 


'3 


m 

33 

2s : 

;|M 


124 

28 
St 


of  uii-  <*r  MM-  nruri*;  c>ruti 
tli*rl  ,  dt?e4  dcrS  i  d«ra 
I'lQArft.  yaiF*  yeurs.  y«iuiiu 


130 
IS 

ion 


•34  i 

m  , 
# 

no 

1>40 


1110 

1^ 


f4a  '  f4i  '      Wk 

«i ;  54  ,    101 

HI  M  I      140 

12U  IJM)         240    ..._,. 

m      310  L,.,,-. 


or  uti* ;  Of  uii- 1 
anient, '  yw*ri 


SI40      t;xi^  I 

2mt  \     241  . 


For  a  weekly  j)nMuiuin  of  5  cents  death  benefits  of  half  the  amounts 
stated  in  the*  for(\<^oinij:  table  are  paid. 

V()rx(i  ricoPLic's  endowment  policy. 

Besi(i(»s  whole-life  infant ih*  policies,  some  of  the  industrial  compa- 
nies issue  children's  endowment  policies,  the  nature  of  which  'mav  be 
learned  from  the  table  which  follows.  Under  the  form  of  policv  to 
which  this  table  relates  the*  endowment  term  is,  in  all  cases,  twenty 
years,  and  the  amount  of  the  endowment  is  $50  for  each  5  cents  of 
weekly  j)r(Mnium,  the  amount  bein<];  due  and  payable  twenty  years 
from  date  of  issue  of  policv: 
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DEATH  BBNEFITS  PAYABLE  ON  AN  INDUSTRIAL  20-Y'EAR  ENDOWMENT  POLICY  IF 
DEATH  OCCURS  DURINO  THE  ENDOWMENT  PERIOD.  FOR  A  WEEKLY  PREMIUM  O^ 
5  CENTS. 


AsvMocitUrthdAy 

(yenrs). 

Amount  p«yiiblc  If  death  oecure  during  the— 

in 

3d 
year. 

Bd 
year. 

4lli 

year. 

5th 
year. 

6th 
year. 

Tth    1    ftth 
y«ar.      year. 

0th 
year. 

lath 

ypar. 

i«. 

t::::::::::.!::::::; 

•8L00 

aoo 

moo 

11.00 
12  00 
1X00 
1409 
15.00 

iiacwi 

tLOO 

12  00 

11  uo 

14  00 
15.00 

laoo 

17.00 

iULOO     114  00 
11 00       1^00 
1400       ICLOO 

siaoo   lis.  on 
17. 00     m  00 

iRu  nn      ai  OQ 

tmOO     933.SO 
21. 00  ,     33. 00 
22,  00  '     24  00 

^i.  (JO     zv  m 
24  nn      21V  00 
2ri.  no      27.  no 
2afln     28.00 

27.00       29l00 

1 

ill  00 
25.00 
2(100 
27.011 
2&tW 
29- CO 
3a  OO 
3U00 

27.50 
28.00 

fc::::::::::::::::::: 

Iaoo  I    17.00     \%m     21  on 

IClflO       18.00       20.00       22.no 
J7.00i     ROO       21.0t»       ^00 

iR  00     aa  00     21  oo     24  00 

19. 00  1    2L  00       21  00       2a.  00 

1                               1 

20.011^ 
.laOQbj 

.^LOQC 

§. ,. 

31Q0< 

A^at  next  birthday 

(years). 

Amouot  pnyable  If  ii(*atli  oceum  during  the— 

nth 
ywif, 

laaoo 
aaoD 
3a  01) 

3L00 
3200 
3100 
34  00 
35^00 

I2ttl 
y«u-. 

132.50 
32,50 
3150 
3100 
34  00 
1100 
.TtVOO 

;r7.oo 

13tb 
y©ar. 

14th 
year. 

15th 
yt?ar. 

i4aoo 

4CL00 

4a  00 
4a  00 
4a  oo 

4150 
41  ,W 
42i  W 

Ifith 
y^ar. 

S4&,00 
4&00 
4S.00 
4&00 
42.00 
iS.00 
4A.00 

17th    j    ISth 
year.  |  y*ar. 

mh 

year. 

isaoo 
saoo 
.*iaoo 
5a  00 
saoo 
5a  uo 
.VI  on 
.'iaoo 

JOth 
yew. 

2 , 

135^00     $37.50 
^  €0       37. 50 
3100  I    37.50 

adOO  !    38.00 
37.30  1    4(100 

38.  nn     4a  00 

.10.00       40100 

1 

ssaoo  '  tsaoo 
5a  00  1  5a  00 
5aoo     saoo 
saoo     5a  00 
5aoo     saoo 
5a  00     saoo 
.la  on      jvi  nn 

isaoo 

J. 

5a  on 

1 

i...,.., 

.VLOO 

r<Loo 

S;:::::::;;::;;::;::; 

.moo 

7 ,. 

.moo 

n -„ 

fiO.  no 

».., 

4\  00     .V)  nn     5a  no 

5a  €0 

It  will  be  noticed  that  during  the  infantile  period  the  full  face 
value  of  the  poHcy  docss  nut  accrue,  either  in  the  case  of  a  whole-life 
or  an  endowment  p<»licy.  In  all  the  infantile  contracts  the  onionnt 
to  be  paid  is  calculated  upon  the  age  of  the  child  at  the  time  of  death. 

CHARACTERISTIC  FEATURES  OF  INDUSTRIAL  LIFE  POLICIES. 

As  a  rule  the  terms  of  the  regular  industrial  life  policies  are  liberal 
The  amount  of  the  benefit  is  to  be  paitl  promptly  upon  the  death  of 
the  insured.     Sometime**  it  is  to  be  paid  within  twenty-four  hours 
after  death  Is  proven.     All  the  companies  insert  a  provision  like  this: 

If  the  insured  shall  die  within  six  calendar  months  from  the  date 
hereof  [the  date  uf  the  execution  of  the  policy]  the  company  will  imy 
onlv  one-fourtli  of  this  sum  [the  amount  of  the  policy].  If  tlie  insured 
shall  die  after  six  months  and  ^athin  one  year  from  the  date  hereof 
the  company  will  pay  only  one-half  of  this  sum.  .Ifter  one  year  from 
its  date  the  policy  will  be  in  force  for  its  full  amount. 

The  following  privileges  and  concessions  arc  fuund  in  most  of  the 
industrial  life  policicjs^  issued  by  the  regular  industrial  companies: 

1.  If  the  terms  of  the  ptilicy  are  not  satisfactory  or  if  its  conditions 
are  m»t  accepted  and  agreed  to,  the  policy  may  be  surrendered  for 
cancellation  within  a  short  peritKl,  and  if  surrendered  the  premiums 
already  paid  are  refunded. 

2.  The  policies  are  usually  incontestable  after  two  years — ^some- 
times  after  one  year. 

3.  When  tlie  death  of  the  insured  occui^  while  a  premium  is  in 
arrears  not  exc^er         '        ^^^^Ua  the  comnarp       'lally  agrees  to  pay 


: 


794  BULLETIN    OF   THE   BUREAU   OF   LABOR. 

the  policy,  notwithstanding  the  arrears.     Of  murse  the  amount  paid 
is  decreased  by  the  amount  of  the  arrears. 

4.  Should  the  policy  become  void  in  consequence  of  nonpayment 
of  premiums  it  may  be  renewed  if  not  more  than  62  premiums  are 
due,  upon  payment  of  all  arrears  and  the  presentation  to  the  company 
of  evidence  that  the  insured  is  in  sound  health. 

5.  The  insured  may  change  the  beneficiary  at  any  time.  . 

6.  The  insured  may  engage  in  any  occupation  except  in  the  military 
or  naval  service  in  time  of  actual  war. 

LAPSES  OF  INDUSTRIAL  LIFE  POLICIES. 

A  most  important  topic  in  connection  with  the  cost  of  industrial 
insurance  is  lapses.  Whatever  may  be  the  effect  of  a  lapse  upon  the 
finances  of  the  insurance  company  there  can  hardly  be  any  question 
as  to  the  effect  upon  the  person  purchasing  insurance ;  a  lapse  must  be 
regarded  as  involving  a  loss.  The  industrial  policy,  it  seems,  comes 
easy  and  goes  easy.  In  the  District  of  Columbia  during  1903  there 
were,  according  to  the  report  of  the  department  of  insurance,  more 
than  30,000  lapses  of  industrial  policies,  distributed  among  the  several 
regular  industrial  companies  as  follows: 

Company  No.  1 12, 976 

Company  No.  2 4, 108 

Company  No.  3 8,  661 

Company  No.  4 1,  541 

Company  No.  5 3,  285 

Total 30,  571 

CONCLUSIONS    AS    TO    THE    COST    OF    REGULAR    INDUSTRIAL    LIFE 

INSURANCE. 

The  greatest  of  the  industrial  companies  claims  the  following 
advantages  for  industrial  insurance: 

It  is  especially  adapted  to  persons  of  moderate  means. 

It  costs  5  cents  per  week  and  upward. 

No  initiation  fee  is  charged. 

No  increase  of  payment  is  required. 

Preniiunis  are  collected  weekly  at  the  homes  of  policy  holders. 

All  ages  from  2  next  birthday  to  70  are  taken. 

Chiiins  arc  payable  promptly  at  death. 

Males  and  lemales  are  tafcen  at  the  same  cost. 

Only  healthful  lives  are  insured. 

The  nine  advantages  urged  above  may  be  reduced  to  one:  Indus- 
trial insurance  enables  the  poorer  classes  to  pay  for  their  insurance 
weekly  in  small  amounts.  This  substantial  and  cogent  advantage 
gives  to  industrial  insurance  all  its  vigor  and  prosperity.  This  con- 
venience of  payment,  however,  is  purchased  at  great  cost.  An  exam- 
ination of  the  foregoing  tables  illustrates  strikingly  the  general  truth, 
which  the  poor  are  often  made  to  realize  so  keenly,  that  their  dollar 
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las  much  less  purcha^sing  power  tlian  that  of  the  well  to  do.  Wher- 
ever the  industrial  rates  are  compared  with  the  ordinary  rates  the 
former  are  found  to  be  much  higher  than  the  latter.  In  the  matter 
of  whole-Hfe  inisurance  industrial  rate^  are  practically  100  per  cent 
higher  than  the  ordinary  rates.  The  paid-up  values  of  urdinar^^  pol- 
icies are  from  65  per  cent  to  76  per  cent  higher  than  those  guaranteed 
in  industrial  policies  and  a  similar  difference  exists  between  the  cash- 
surrender  values  of  tlie  two  kinds  of  policies. 

INDirSTllIAI.    COMBINATION    (SICKNESS,    ACCIDENT,    ANB   LIFE) 

INSTTBANCE. 

The  industrial  insurance  issued  by  the  companies  that  have  thus 
far  been  discust,  the  companies  doing  a  life  l>nsines.s  only,  const  it  uies 
over  nine-tenths  of  all  industrial  insurance  in  force  in  the  District  of 
Columbia,  But  the  insurance  written  by  the  other  class  of  industrial 
companies  (the  assessment  industrial  companies)  has  an  importance 
far  greater  than  would  appear  from  an  examination  of  the  amount  of 
insurance  in  force,  for  the  reason  that  these  companies  draw  their 
premium  receipts  almost  entirely  from  the  poorer  classes  and  espe- 
cially froni  the  colored  wage-eaniers  of  the  common  labor  and  servant 
classes.  There  are  in  force  in  the  District  of  Columbia  nearly  30.00t) 
policies  which  in  addition  to  insuring  the  life  carry  an  indemnity  for 
disability  by  accident  and  b3'  disease.  The  companies  which  sell  this 
kind  of  insurance  are  in  ne^iriy  every  instance  of  the  assessment  type. 
They  are  not  compiJled  by  law  tu  carry  a  reserve,  and  some  of  I  hem 
have  no  substantial  funds  of  any  kind  but  meet  their  losses  with  the 
premiums  collected  from  week  to  w^eek*  Others,  however,  have 
rt^serve  funds  sufficient,  in  the  opinion  of  tlie  managers,  to  meet  all 
probable  obligations.  These  assessment  companies  should  not  be 
confounded  with  the  fraternal  beneficial  associations  which  furnish 
insurance  to  their  members  on  a  purely  cooperative  plan,  all  the  money 
that  is  paid  into  the  treasury,  minus  a  small  siun  for  clerk  hire  and 
other  necessary  expenses,  being  distributed  to  the  members  or  their 
beneficiaries.  The  assessment  companies  engaged  in  the  business  of 
industrial  insurance  are,  on  the  other  hand,  commercial  organizations  i 
conducting  the  business  for  profit.  ^H 

The  absence  of  a  reser^"e  in  an  assessment  company  is  supposed  to 
be  oifset  by  the  flexibility  of  the  premium.  The  lenns  of  the  con- 
tract of  an  assessment  policy  assume  the  existence  of  an  association, 
the  members  of  wlii(*li  have  agreed  to  make  good  the  losses  as  they 
arise.  It  is  not,  therefore,  the  managers  of  an  assessment  company 
that  are  liable  for  the  indemnities,  but  the  policy  holders  themselves. 
This  is  phindy  set  forth  in  the  policy  of  every  a.-^^sessment  ccmipany. 
The  following  clauses  extracted  from  tht*  oolicies  of  several  assessment 
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induHtrial  compttiiies  doing  biwinesis  in  the  Di?*trict  will  illustmi'tb] 
featuro  of  the  asseasment  c«>nimc! : 


1.  The  a!ss«ria1ion  U  nnt   required   by  law  to  ntatntiiin  ft 
Thi»  association  resign *•«  the*  priviloge  f'^'m^^kp  additionjil  a^^^^^MuoHhH 
in  eaHf  thr  wiH*kly  payiiientB  are  not  ni  to  niei^t  all  rlntinsi   H 

2.  This  insunulcv  is  j^ranted  in  rou>iuti;»uon  of  the  pmi  t  i;  ^  V 
inbcfun*  >4tatod,  wliioh  shall  hi*  paid  lo  tin-  company  on  or  l^  H 
Momlay  during  tho  rontinuanee  of  tluM  coutnict»  and  cif  any  aaiiitu;;^^  H 
sum  that  may  l>e  n**piin*th  H 

:r  That    in   case   of    opidcmic    sickness,    numcrou.s    im  ^  ■ 

widespread  increase  uf  mortaUty,  or  when  the  wc^ckly  pa  I 

not  HuHicient  to  meet  all  tlaims,  the  board  of  ciiriH'li>rs  i»f  ti  ■ 

tion  reserve  the  right  to  lew  additiunal   weekly    iisses*ii  W 

whenever  assessments  are  leveled  and  menibon*  are  duly  I 

the  same,  faikire  to  pay  such  assessments  after  a  period  of  •  I 

frnm  date  of  notice  ghall  suspend  such  nveixibor  from    be*  1 

siirh  <*xtrji  assessments  are  paid.     These  extra  ftHs<»sj!ii»i  I 

be  levied  until  after  tlie  assets  of  the  association^   ex  I 

capital  sttK-k»  are  exbausteth  I 

4.  The  insured  hereby  agrees  to  pay  two  somiatinual  n  I 
not  to  exeecil  the  weekl}^  premium  paid  on  the  poHey,  an<i  *  I 
event  nf  unusual  rasuaUi<*s,  sickness,  and  mortality  *»»»^'"  'Oher  x-^.  v  I 
ment  tluit  may  be  levied  by  the  \u\nrd  of  directors.  I 

5.  The  board   of    trustees    shall    have  the    powfi      i*»    levy  *^*r  1 
P  iBsessmeuts  when  needed  or  raise  the  rate  if  nec<*j$8jir%^. 

Altho  the  ri^ixht  of  the  assessment  comprtnies  to  lev^*'  all  necp««iiT 
jAims  is  uucpiestioiudde,  nevertheless,  as  a  matt<^»r  of  j.  a 

tosessments  are  seldom  called  for.     The  assessment  con^ 
c'om|>ete  with  the  regular  industrial  companies,  and  a  company  whid 
should  Indiitually  levy  extra  assessments  would  soon  fiml  its  bn  ' 
disa[)pi*aring.     The  policy  clauses  giving  the  com|>Hny   the  n^ 
levy  additional  asscssnu^nts  have  an  inipartunt  Ic^aJ  »i|jrtiiiicaiicr,  l»ut 
they  do  m>t  materially  affect  the  premiums  paid.      A  5-c^nt  weekh 
prenuuni  in  an  assessment  company  meuns  a  yearly  f>reniiiini  of  Si*  r»^i, 
and  seldom  more  than  that. 

The  real  dilference  h<*tween  the  business  coiniuruul   by  the 
ment  inthistrial  company  and  that  conducted  by  the  re^n^lar 
trial  company  resides  hi  the  nature  of  the  insurance.      The  re^Iar 
industrial  company  insures  against  death,  and  ac.ainst  •'        '       ' 
The  assessm«»n(    inrlustrial  p<»licy  otTers  inden\nity  f<»r  - 
accident  as  well  as  insurance  upon   death,     Theoretieally,  a 
comprehensive  form  of  insurance  could  not  well  be  devi.s<?d. 

Four  of  the  assessment  industrial  companies  of  the  Dtj^trict 
life  H»  well  as  coud>ina(ion  policiess^  yet  the  great  bulk  of  the 
ment  husinej;s  consists  of  insurance  carrj^ing  sick,  accident,  and  th 
beuelits.     This  busincii'j  is  done  almost  entirely  anioiig   the   pon^ 
classics  anti  espi^-ially  among  the  colored  wage-eamera  of  the  coi. 
lalior  and  ser%  ant  classes,  and  for  lliis  reason  has  an  imponanae  fui 
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greater  than  is  mdicated  by  the  amount  uf  insurance  in  force.  The 
luisiness  is  distribnted  among  twelve  companies  in  the  manner  shown 
in  the  following  table: 

KUMBER  OF  POLICIES  AND  AMOUNT  OF  INDUaTRlAL  COMBINATION  CSXCK,  ACCI^ 
DENT,  AND  LIFE)  INSUUANCE  IN  FORCE  DECEMBER  31,  IQ03,  AND  PREMItmS  AND 
ASSESSMENTS  COLLECTED  DURING  YEAR. 


Company. 


Pxvmiuins 


PoltcicA  in  force  Dccom-' 
ber  U,  1003. 


Niunbcr.        Amt^imt. 


Company  No.  (i 

Cotnpiiinf  No.  7..... 

Compftny  No.  S - 

Company  No.  9 

Company  No.  10 

Comtmny  No.  U.,,, 
Company  No.  12(fc). 
Company  No.  13_-. 

Company  No.  14 

Company  No.  la.. . , 

Company  No.  Ifi 

Company  No.  17 ... . 


Tdtd. 


ilL7n.47 

«27,073w74 

«17,aM.30 

14.304. 91 

a  12. 404. 4A 

09.0^5.05 

24,t«7.7<> 

7.4a5>.a» 

2,838.76 
383.38 

L  060. 70 


6.104 
«5.301 
•  4.2S9 

2,7W 

o  2. 105 

2,007 

2.097 

LI27 

612 

554 

245 


$143/J0-  W 

«24ll,  4«o.  "."i 

0  129,  "a*/ no 

»7,H«0,00 

a  102. 787.  m 

0  81.007.42 

I82.400.t)0 

ltO.080.50 

01.41A.0Q 

3,700,25 

15,365,00 

3,065.00 


lf»,603L48 


28,021 


,127,005.02 


1  Tnclu«S0»  eomo  pollctoa  for  payment  of  duitli  iM^neflts  only. 
*  Pivmlaros  pale!  monthly. 

It  has  been  seen  that  the  premium  rates  for  regular  industrial 
insurance  on  the  whole-life  phm  are  pretty  nuich  the  same  in  all  the 
companies.  Where  the  insurance  policy  carries  the  triple  indemnity 
against  sickness,  accident,  and  death  the  charges  of  one  company  differ 
wideK^  fri>m  those  of  another.  The  rates  charged  by  the  several 
assessment  industrial  companies  of  the  District  selling  combinatii)n 
insurance  may  be  learned  from  the  tables  follywing.  It  will  be 
observed  that  the  sick  and  accident  indemnities  in  any  given  schedule 
are  always  the  same.  It  will  be  noticed  also  that  in  all  the  companies 
the  age  element  is  treated  very  broadly  while  in  one  company  it  is 
ignored  altogether, 

SCHEDULE  OF  PREMIUMS  AND  BENEFITS  OF  COMPANY  NO.  8. 


Wesoldy  pnnauni  (oenu). 

Agx>  at  ne^ct 
birthday 

Sick  and  accident 
bcncJits  paid. 

Death 

Amount 
per  week. 

Number 
of  weeks. 

btsidlt. 

i .^»,.*. 

3  to  40 
41  to  50 
51  to  60 

1010  40 
41  to  50 

51  toeo 

15  to  40 
41  to  50 
51  to€D 
Ih  to  40 
41  to  m 
51  to  fit) 
'2t>  Ui  40 
41  to  ."ill 
SI  to  no 

IL25 
LOO 
.75 
2.50 
100 
L50 
3.75 
3.00 
2.25 
5,00 
4.00 
3.00 
6. 25 
5,00 
3.75 

a  12 

4  12 

«12 
«I2 
«12 
«12 
«12 
all 
••12 

All 

«12 

•  12 
-12 

9  12 

«12 

112.50 

1;:::;;:::;::;;:::;;:::;::;:;:::;:;:::::;;::::::::::::::::::: 

10.00 

7.50 

1^        "* 

25.00 

4fk* 

20  00 

m 

15  00 

ts 

37.50 

i$...,„ ,,. i „.  , 

30  00 

IS::::::;:::::.^::::::::::::::::::::::::::::::::::::::::::::: 

22.50 
50,00 

«... ., 

4(1  00 

S:.;-. ;..!;;. ..I-,.. ;..... .:.:..::::;:;:;"::; 

30.00 

i:::::::::-::::::::::::::::::::::::::::::::::::::::::::-: 

G2.00 
50.00 

25. ..,. ].V 

37.00 

a  For  aooideiit,  7  woakly  bencflu  only. 
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DULE  OF  rHEMllTMS  AND  BEKBPtTa  OF  COIfPANlT  KO.  7,              ^ 

r 

tett 

Acci£kiint 

1  NumlH^r 

210  10 

4itoa(i 

61  to  GO 
lOtalD 
4Ltoia 

sitoeo 

41  to  fiO 

mtoflo 

llftolO 
IUO£0 

H  to  ao 

IK  to  40 
41  to  50 

auooo 

•2.25 
1,(J0 
.75 

:lqo 

1.A0 
3,7* 
3.00 

JK.00 

COO 

am> 

CtuOO 
&O0 
3  73 

1l> 
la 

10 

to 

10 

ifi 

10 

to 
10 
to 

iO 

to 
to 
m 

IS 

s: 

aoji 

. 

SOHSBULE  OP  FEEUIUMS  AND  BSEfSriTfl  OF  COMPANY  HO*  & 

4  to  42 

43  to  4a 

4StoS5 

fi5  to  m 

»lto42 
42t0  4K 
4SI  to  fi5 

M  to  m 

l^  Ifl  42 
42  t*)  48 
4«t0  55 
AfitoOO 
tl«  t(»  CJ 
42trt4» 

s.'Stoeo 

.7« 

3.00 
1.00 

a.  75 

A  00 

4.00 
S.COI 

m 

10 

ifl 

10 
10 
10 
10 
10 
10 

to 
lo 

10 
10 
10 

m 

to 

ma 
11  a 
uLa 

21 K 

laa 
aa 

MM 

.  p.K-^'I^- ■--*«'■*'.«•.»..  >.'>^-4--.^«-..'.<i^~-.>--^..' 

WV'. ..».,.»-..............-.. ...-...^.-..■■.»..^^-^.».*.«^».«-»^w.*,* 

SCHEDULE  OF  PREMIUMS  AND  BENEFITS  OF  COMPANY  NO.  9. 


i 

1 


10. 
10. 
15. 
15. 
20. 
20. 
25. 
25. 
30. 
30. 
3.=). 
35. 
40. 
50. 


to  40 

81.25 

to  50 

1.00 

to  40 

2.50 

to.W 

2.00 

to  40 

3.  75 

to  r*) 

3.00 

to  40 

5.00 

lo  .V) 

4.00 

to  40 

r..  25 

to  50 

5.00 

to  40 

7.00 

to  .V) 

♦i.OO 

to  40 

8.00 

to.-iO 

7.00 

to  40 

8.00 

to  40 

10.00  1 

o  10 

a  10 
a  10 
a  10 
a  10 
olO 
a  10 
a  10 
a  10 
a  10 
a  10  I 
rt  10  ' 
olO 
olO  I 
a  10  I 
a  10  ; 


112.  M 
lO.fiJ 
2S-00 
2i«.o0 
37.  M 
30.00 
50.00 

62.00 
50.00 
(i.xOO 

Ctfl.  0!) 

100.00 

70.  rx) 

loll  00 
150.00 


HCIIEDULE  OF  PREMIUMS  AND  BENEFITS  OF  COMPANIES  NO.  10  AND  NO.   II. 


2  to  40 
41  lo  M 
51  to  55 

8  to  40 
41  to  50 
51  to  5,'> 
15  to  40 
41  tofiO 
51  to  55 
18  to  40 
41  to  50 
51  to  55 
18  to  40 
41  to  50 
51  to  55 

SI.  25 
l.fJO 
.75 
2.50 
2.00 
1.50 
3. 75 
3.00 
2.25 
5.00 
4.00 
3.00 
6.00 
5.00 
3.75 

6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
6  10 
610 

$12.50 

5 

10  00 

5 

7.50 
25  00 

10 

10 

20.00 

10 

15  00 

15  . 

37  50 

15 

30.00 

15 

22.50 

20 

50.00 

20 

40  00 

20 

30.00 

25 

65.00 

25 

50.00 

25 

37.50 

a  For  accident,  5  weekly  benefits  only. 

6  For  sickness  12  and  for  accident  7  weekly  Ijcneflts  paid  by  company  No.  10 


8CRSDCLR  OP  PRBMIUMB  AND  9EKEFIT8  OF  COMPANY  NO.  13, 


Workty  premium  (ocnts). 

Ajgt*  Atnext 
birtliday 

glek  ADd  Aooideitt 
benefits  paid. 

...J 

Amount  1  Number 
per  w©i?Jc  J  of  wwJtJi. 

beneaa 

4,,, ..^..*.... ...»•.«.....•**-•#*-...•.*-..«. 

4  to  35 
30  to  45  , 
46tofiO 

8  to  35 
36  to  45 

45  to  00 
Utx>35 
36  to  45  ' 

46  to  ."ia 
15  to  XS 
36  to  45 
46  to  50 
18  to  35 
36  to  45 

aDto35 
36to4() 
41  to  45 

11.25 

LOO 
LOO 
XSO 
2,25 
2.00 
3.  75 
125 
a  00 

.voo 

4,50 

400 
A.  00 

ono 

&00 
7.00 

am 

(LOO 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

II) 

ID 

114.00 

£i:i:;n™":"!:!";;!iii"i™r!!ir!.:!:!!.:::. :::..:. 

12.  so 

j^ .„. , J 

10.00 

10, 

2iiOO 

£:::::;;;::::;;:;;;:::;: 

25.00 

ffi:;r:;::"::;:;:::::::::::::;:"!::"r::!.!!:.:i":. ::..:..: 

20.00 

14............. 

40.00 

35.00 

^ *— • « — - 

30. 00 
5^.00 

JA, 

45w00 

3ft 

40,00 

aft  "                                              -   ».    -  - 

70.00 

ail ,._ 

GO.  00 

|:    ::::::::::-::::::::::::::::::::::::::::::::::::::::: 

50.00 
80.00 

m!  I"  I  "II"  III!" ::::;::::::  :;: 

75.00 

lCiiiiiiii::iiiii:iiiiiiiiiiiii:::::i::::::::i:i:"iii"ii::i 

(!0.00 

SCllKDULE  OF  PREHILMS  AND  BENEFITS  OF  COMPANY  NO.  U  FOR  ALL  AGES. 


Weekly  pHMQium  (oent«). 


IS. 

an. 


Sick  Mild  acddx^nt  , 
benefit  a  piUd. 


11.50 

(•> 

3.29 

(•> 

4.00 

t») 

475 

\^ 

6.25 

115.00 
36.00 
45.00 
55.00 
65  00 


n 


SCHEDULE  OF  PBEMIL'MS  AND  BENEFITS  OF  COMPANY  NO.  IS. 

4 

Weekly  pnsiuliiiii  (oenis). 

birthday 
(yeAr»>. 

Sick  and  acoi-leut 
b«iuiflta  piUd. 

DOIlrtb^. 

A  meant 

perwwk. 

Number 
of  weeks. 

^ 

6 ,...„ ,__ 

2  to  9 
10  to  39 
40  to  49 
fiOtoSO 

2  to   9 
10  to  3D 
40  to  49 
50  to  20 

2  to   9 
10  to  39 
40  to  49 
SO  to  59 

fL25 
L50 
L25 
,71 
2.30 
3.00 
2.50 
1.50 
3.75 
4,50 
3.75 
2.25 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

112.00 

6 , .,.. 

15.00 

§.. , 

1100 
8.00 

«. .-„...-„,..„„.. 

iS..„ ....» , ,.., . 

2.5  CO 

iS:;iiiiiiiii:iiii:i:iiiii::i:::ii:ii::ii:iiiiiiiiiiiii:iii:; 

;io  00 

i0„^ ,. , , 

25  00 

10 .._..,..„..„„, ....  ! 

15.00 
37  00 

IS .-...„..„„...... ,..„! 

i«.„, , , , ^,,.  , , 

45.00 
37  OO 

!5_._ , .1.1.1.  .M.!."" 

15 ...,, .,... 

21.00 

SCHKnrLE  OF  PREMTTMS  AND  BENEFITS  OF  COMPANY  NO.  If.. 


6.. 

t: 

ML. 
10.. 
lA  . 
15  , 
15.. 
SO.. 

3:: 


I  to  4ft 

11.25 

\l]    1 

41  to  50 

1.00 

51  to  00 

.75 

(«>) 

I  to  40 

l.iO 

(6) 

41  to  SO 

2,00 

(*) 

51  to  60 

L«0 

\t\ 

15  to  40 

3.75 

41  to  50 

3.00 

51  toOO 

2.25 

1^  to  40 

5.00 

41  to  60 

400 

\t\ 

5ltoOO 

3.00 

tStolO 

aoo 

\i\ 

41  to  SO 

5.00 

51  to  60 

3,75 

(•) 

120.00 
12.50 

la 

40. 

as, 
ao.. 

45.00 
37.60 
80,00 
6QL09 

saoo 
4a  00 

72,00 
60.00 
45.00 


fiO 

M 


«  JhPi  woekly  bowllt*  (r«*ntntBwi,  fblloirod  hy  h«rt  betieflt«  milMa  pcrnuineDtly  dlmUkd- 
*  Foiif  woekfy  benefits  ^i»imiit«ed,  toUownd  by  \kt^  \$&w^iAAm^ttgk  wstssuwawt^M  ti»s*M*A 
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A  cursory  examination  of  the  foregoing  tables  shows  that  the  cost 
of  industrial  combination  insurance  is  by  no  means  a  fixt  quantity. 
How  greatly  the  cost  in  one  company  differs  from  that  in  another 
may  be  learned  from  the  two  tables  which  immediately  follow.  In 
the  first  of  these  tables  is  a  parallel  statement  of  the  maximum 
amounts  of  sick  and  accident  benefits  guaranteed  in  any  one  year 
by  the  several  companies  at  certain  ages  for  a  weekly  premium  of  5 
cents.  The  table  also  shows  the  number  of  weekly  indemnities  for 
which  each  company  is  liable. 

NUMBER  AND  TOTAL  AMOUNT  OF  WEEKLY  SICK  AND  ACCIDENT  BENEFITS  PAID 
IN  ANY  ONE  YEAR  FOR  A  WEEKLY  PREMIUM  OF  5  CENTS,  BY  THE  ASSESSMENT 
INDUSTRIAL  COMPANIES  ISSTJING  COMBINATION  POLICIES. 


Number 
of  weekly 
benefits 

Total  benefits  paid  In  any  one  year  on  policy  issued  at— 

Company. 

20 

25 

30 

35 

40 

45      1      50 

55 

60 

paid. 

years. 

years. 

years. 

years. 

years. 

years,    years. 

years. 

years. 

Company  No.  0. . . 

a  12 

$15.00 

$15.00 

$15.00 

$15.00 

$15.00 

$12.00 

$12.00 

19.00 

$0.00 

Company  No.  7. . . 

10 

12.50 

12.50 

12.50 

12.50 

12.60 

10.00 

10.00 

7.50 

7.60 

Company  No.  8. . . 

10 

12.50 

12.50 

12.50 

12.50 

12.50 

10.00 

7.60 

5.00 

5.00 

Company  No.  9... 
Company  No.  10. . 

MO 
a  12 

12.50 
15.00 

12.50 
15.00 

12.50 
15.00 

12.50 
15.00 

12.50 
15.00 

10.00 
12.00 

10.00 
12.00 

9.00 

Company  No.  H.. 

10 

12.50 

12.50 

12.50 

12.50 

12.50 

10.00 

10.00 

7.50 

Company  No.  13. . 

10 

12.50 

12.50 

12.50 

12.50 

10.00 

10.00 

10.00 

10.00 

10.00 

Company  No.  14. . 

(0 

(0 

(^) 

i'^ 

15.00 

i'^ 

i^) 

^.'> 

l'> 

(0 

Company  No.  15. . 

10 

15.00 

15.00 

15.00 

12.50 

12.50 

7.10 

7.10 

Company  No.  10. . 
Company  No.  17. . 

(«*) 
h 

0 

(0 

(rf) 

(0 

n 

n 

^l 

(0 

o  Seven  weekly  benefits  allowed  for  accident. 

b  Five  weekly  benefits  allowed  for  accident. 

eFlve  weekly  benefits  of  $1.50  each  guaranteed,  followed  by  half  Ijenefits  unless  disability  is  pro- 
nounced permanent. 

d  Four  weekly  benefits  of  $1.25  each  guaranteed,  followed  by  half  benefits  unless  pronounced  Incurable 
by  the  company's  physician. 

«  Numlwr  of  weekly  l)enoflt8  not  specified  In  the  contracts,  but  left  to  discretion  of  the  company. 

The  next  table  compares  in  like  manner  the  funeral  or  death  benefits 
guaranteed  in  the  policies  of  the  several  assessment  industrial  com- 
panies for  the  weekly  premium  of  5  cents.  As  a  rule  the  death 
benefit  is  equal  to  the  weekly  sick  benefit  multiplied  by  the  maxi- 
mum number  of  benefits  guaranteed,  but  the  rule  does  not  always 
hold  good.  It  is  a  custom  among  these  companies  to  keep  the  maxi- 
mum sick  and  accident  liability  about  equal  to  the  death  benefit,  and, 
as  will  be  seen  later,  the  latter  liability  is  frequently  substituted  for 
the  former. 

DEATH   BENEFIT   PAID  FOR   A   WEEKLY   TREMIUM   OF  5  CENTS  BY  THE  VARIOUS 
ASSESSMENT  INDUSTRIAL  COMPANIES  ON  COMBINATION  POLICIES. 


Age  at  issue. 


Company. 


20 
years. 


Company  No.  fi $12. 50 

Company  No.  7 12. 50 

Company  No.  8 12.50 

Company  No.  9 12.50 

Company  No.  10 '  12.50 

Company  No.  11 12.  .50 

Company  No.  13 '  14.00 

Company  No.  14 [  15.00 

Company  No.  15 !  15.00 

Company  No.  16 20.00 

Per  cent  of  blghcBt  ahove  \ 

JoweBt. 60 


40 


25      I      30      I      3,' 
years.  ,  years,  i  years.  ,  years. 


45 
years. 


$10.00 
10.00 
10.00 
10.00 
10.00 
10.00 
12.50 
15.00 
12.00 
12.50 


US 


50  55 

years,     years. 


$10.00 
10.00 
7.50 
10.00 
10.00 
10.00 
10.00 
15.00 
8.00 
12.50 


IQQ 


$7.50 
7.50 
7.50 


7.60 
7.60 
10.00 
15.00 
8.00 
10.00 


100 


60 
years. 


$7.60 
7.50 
5.00 


10.00 
16.00 


10.00 


OOBT  OF   INDUSTRIAL   INSURANCE. 
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Tlie  two  preceding  tables  enable  us  to  institut<>  eomparisons 
between  the  charges  made  by  the  several  assessment  companies  which 

sell  <'uinbination  insurance  on  the  industrial  plan,  and  they  show  that 
the  price  varies  ui  a  remarkable  maimer.  For  the  same  premimn  the 
total  sick  and  accident  benefits  allowed  in  one  company  are  some- 
times ivnc4i  and  the  death  benefits  three  times  what  they  are  in 
another. 

It  is  interesting  to  compare  the  cost  of  combination  insurance  when 
paid  for  in  weekly  payments  with  its  cost  when  paid  for  in  the  ordi- 
nary way.  Fortunately  a  comparison  of  this  kind  can  be  made  with- 
out entering  the  domain  of  theory,  for  it  happens  that  there  is  in  the 
District  a  company  doing  a  large  regular  business  wliich  sells  for  an 
annual  premium  a  policy  carrying  sick,  accident^  and  death  benefits. 
The  cost  of  a  policy  of  this  kind  is  here  given: 

C08T  OF  COIIBINATION  (SICK,  ACCIDENT,    AND  LIFE)  INSUBAKCE  IK  A  REGULAR 
COMPANY  WITH  PREMIUM  PAID  IN  ONE  ANNUAL  PAYMENT. 


Agp  (ycAFi). 

YMirly 
pmniimi. 

Maxim  mn 

Aoddeot 

benefit 

(15  weekly 

for  200 

M&zinimQ 

aide 

bendlt 

(tSwwkly 

for  26 

DcAth 
tjcm'flt. 

f::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

B437' 

28.  <» 
3t70 
3179 
41.32 

73.  TO 

11.000 
1,000 
1,0<10 
1,000 
1,000 
ItOOO 
1,000 
1.000 
1,000 

1130 
130 
1^ 
130 

lao 
lao 
uo 

130 
130 

11,000 
1,000 
1,000 

Wt 

1,000 

m 

1000 

tf. i.,*^ - 

1,000 
1»000 

«L„. .........._„....-.... 

iit. , 

1,000 

m .,....,...,....,....♦ , - 

1,000 

With  the  above  schedule  and  the  tables  on  page  800  before  us, 
we  may  make  the  comparison  here  desire<l.  In  the  tal)le  follo^^ing 
will  be  found  the  result  of  the  comparison.  The  first  part  of  the 
table  compares  the  amount  of  accident  protection  purchtisable  on  the 
aasesament  industrial  plan  for  eacli  SI  of  premium  expenditure  with 
the  amount  purchasable  on  the  ordinary  plan  for  the  same  premium 
expenditure ;  the  second  part  compares  in  a  similar  way  the  sick  bene- 
fits truaranteed  by  the  assessment  industrial  policy  with  those  guar- 
anteed by  the  ordinary  policy;  the  third  compares  the  death  benefits 
of  the  two  kinds  of  policies.  In  interpreting  the  table  it  should  be 
rt^membercd  that  each  element  of  protection  compared  is  only  ono 
of  the  three  things  j^iaranteed  in  both  classes  of  policies,  to  wit, 
msurance  agaiuat  accident,  insurance  against  sickness,  and  insurance 
gainst  death.  In  qualiricati<m  of  the  figures  i»f  tliis  table  it  should 
said  that  the  benefits  guaranteed  under  a  poficy  in  the  assessment 
industrial  company  are  largely  reduced  by  many  terms  and  conditions 
which  do  not  appear  in  the  policies  of  the  ordinary  insurance  company. 
These  conditions  are  fully  set  forth  on  page  807  et  scq. 
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ACCIDENT  BENEFITS  (MAXIMUM)  GUARANTEED  FOR  EACH  $1  OF  PREMIUM  ON 
COMBINATION  POLICIES  BY  ASSESSMENT  INDUSTRIAL  COMPANIES  AND  BY  AN 
ORDINARY  COMPANY. 


anteed  per  $1  of  premium. 

Age  (years). 

industrial 
(average  of 
10  com- 
panies). 

Ordinary. 

Per  cent  of 

excess  ol 

ordinary 

over 

industrial. 

20          

$3.80 
3.89 
3.80 
3.89 
3.70 
3.19 
2.80 
2.59 
2.45 

$4L08 
38.15 
34.97 
3L55 
27.94 
94.20 
2a  45 
16.86 
13.55 

055 

25 

881 

30 

799 

35 

711 

40 

855 

45 

659 

50 

fiOB 

55 

561 

60 

453 

SICK  BENEFITS  (MAXIMUM)  GUARANTEED  FOR  EACH  $1  OF  PREMIUM  ON  COMBI- 
NATION POLICIES  BY  ASSESSMENT  INDUSTRIAL  COMPANIES  AND  BY  AN  ORDI- 
NARY COMPANY. 


Siclc  benefits  (maximum)  guaran- 
teed per  $1  of  premium. 

Age  (years). 

Industrial 
(average  of 
10  com- 
panies). 

Ordinary. 

Per  cent  of 

excess  of 

ordinary 

over 

industrial. 

ao 

84.62 
4.62 
4.62 
4.62 
4.42 
3.77 
3.47 
2.80 
2.69 

$5.33 
4.96 
4.54 

4.10 
3.63 
3.15 
2.66 
2.19 
1.76 

15 

26 

7 

ao 

«2 

36 

al3 

40 

a22 

45 

cao 

50                                       

030 

55 

a28 

60 

aS3 

a  Excess  is  in  favor  of  industrial  insurance. 


DEATH  BENEFITS  GUARANTEED  FOR  EACH  $1  OF  PREMIUM  ON  CXJMBINATION  POLI- 
CIES BY  ASSESSMENT  INDUSTRIAL  COMPANIES  AND  BY  AN  ORDINARY  COMPANY. 


Death  benefits  guaranteed  per  $1  of 
premium. 

Age  (years). 

Industrial 
(average  of 
10  com- 
panies). 

Ordinary. 

Per  cent  of 

excess  of 

ordinary 

over 

Industrial. 

20          .     .                       

S5.35 
6.35 
5.35 
5.35 
5.17 
431 
3.96 
3.44 
3.53 

141.03 
38.15 
34.97 
31.55 
27.94 
24.20 
20.45 
16.86 
13.55 

867 

25 

611 

30     

554 

35 

490 

40   

440 

45         

461 

60 

416 

&5           

890 

60 

284 

The  foregoing  table  shows  the  widest  difference  between  the  prices 
of  industrial  and  ordinary  insurance  yet  discovered.  As  between  the 
accident  indemnity  furnished  by  the  assessment  industrial  companies 
and  that  furnished  by  the  ordinary  company  there  can  hardly  be  said 
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Ui  ht*  any  cuinparison,  for  the  accident  indeinaitj  of  the  L»rdiniiry 
I  policy  exceeds'that  of  the  assessment  industrial  policy  by  many  hun- 
dred per  eent.  In  the  matter  of  sick  indemnity  the  priro  seems  to  be 
slightly  in  favor  of  the  industrial  companies,  altho  the  modifications, 
which  are  found  in  the  assessment  industrial  policies  and  which  will  be 
statiMJ  below,  would  brin^  the  g^uarantecs  far  below  the  figures  given 
in  the  table.  AgaixL  the  life  insurance  of  the  ordinary  policy  is  several 
hundred  p.T  cent  greater  than  the  death  benefit  of  the  assessment 
industrial  polic}'.  Ir^Hien  we  observe  the  facts  contained  iji  the  table 
in  their  entiret}^  remcmberinfi;  that  the  indemnities  provided  by  both 
the  asscssm.^nt  industrial  and  the  ordinary  policies  constitute  a  triple 
guarantee,  we  are  forced  to  the  concliLsion  that  the  small-j^aymcnt 
method  of  inlying  combination  insurance  is  inordinately  ct)stly  when 
compared  witli  the  large-payment  method. 

MONTHLY  ASSESSMENT  ASSOCIATIONS. 

Two  of  the  assessment  companies  sell  combination  insurance  for 
premiums  payable  monthly.  One  of  these  does  monthly  assessment 
business  only,  while  the  other  carries  an  both  a  weekly  and  monthly 
pn^mium  business.     The  rates  of  these  companies  are  here  given: 

SCHEDULE    or   PREUICltS   AND    BENEFITS    ON    MONTHLY   ASSESSMENT    PLAN, 

COMPANY  NO.  12. 


Age  (ye^ra). 

Entnmce 

Hoothiy 

promtiixn. 

«oel<lent 
beafiAto 
psriPBuk. 

Dtt«Ut 

benefit. 

%  Xn  15.,,. „--..,.,-.- 

400 
400 

400 

2.00 

L2S 
L25 

aoo 

7.00 
0.00 

2.50 

lift  00 

15  t«  JO     i.-,.. •....».. .- ..» 

loaoo 

aoioao     „..r  -     - -- ' 

loaS 

»lo40.- 

10  to  CO. 

100.00 

fiO  QO 

SCHEDULE   OP   PEEMIUMS   AND    BENEFITS    ON    MONTHLY  ASSEaSMKNT    PLAN, 

COMPANY  NO.  IS. 


rUloAM -,.... - 

13.00 
3.00 

a.  00 

3.00 
3.00 
100 

luo 
3.iin 

3.00, 

3.00 

3.00 

3.00 

3.00 

a.  00 
noo 

3^00 
ILOO 

a,  00 

3.00 
3.  CO 
8.00 

t(1.2fi 

.'iS 

.40 

.40 

.40 

.50 

,« 

.<S0 

,(tO 

.HO 

.«0 

*7& 

.75 

.T6 

1.00 

LOO 

LOO 

1.25 

L26 

1  -yv 

IL50 
LfiO 
L25 
3L40 
2,40 
2.00 
3.0O 
.100 
2.50 
3.00 
3.fI0 
3.00 
4  SO 
400 
3.50 
000 
&.» 
5.00 
7.O0 
7.fti 
8.00 

125,00 

fef:::::::::::::::::i:::::::::::::::::::;::::::::::: 

20.00 

moo 

15ta9fi ..^ -. 

10.00 

30  to  iS .,.., , 

32L00 

istoss ..»,,.. 

1^00 

ililoai 

QQlQO 

BloSS ;::::::;:;:::::         . 

«liOD 

«toS"                    .;.::;...: ;:: 

40.00 

lSt<i35. 

60.00 

)Atti4i&.                                                ^ 

4&.Q0 

Ill  to  .V*!                                                     - 

40^00 

15  to  JW *.... , „.. 

7&00 

3910  4ft, „... ...„. .- 

ao.QO 

ifl  to  fiO,.,,.. ..., 

OOvQO 

15  In  as „„ , 

lOOiOO 

»rt  Vo  i.S ^,., 

#lto»..                                          .,.„..„,..„ 

IS  to  35. . 

n.00 

mm 

1''   H> 

»  to  45. .                                               , ,_ 

46to50... 

hj.  uo 

ti04  BUlXi^nriN    OF    THE    fttTlKAtf 

Thi''  ftin^gniiii^  nUes  tell  tlmr  uwn  «ii>ry.  Tlic^y  cati  imi  Wouk- 
pannl  with  the  rati'**  of  othrr  rompiuiies*,  for  there  nrc^no  otbft  ttdb* 
panii*^  in  tlit>  District  which  hvW  prveisvly  ttie  n&tnu  kirn!  uf  irumniitti 
payal>k*  in  niuiithly  prt*miiiiiifl.  A  nimpari**oii  of  thi?  rat«i  ot  ^m 
of  the  coiiipftniea  with  thti  ratf>«  uf  iht*  cither  show^  fhiit  the  diiipi 
in  Ijoth  eii*H*i*  tttn?  pritrtieftHy  the  samr. 

I  OHT  OF  VVUOI-E'LIFB  lN8UllANi:E  IN  ASSESSMENT  <X*MI'AXIE& 

Sini^rnl  of  the  a^^ge^liieiit  indiit^trinl  nniipaiiii?a  i*cll  ^ittiple  wfad^ 
lifo  ati  well  UK  rtmihinatiun  irii»iiranct>.  The  u  hiile-liff*  bumfS  i 
th<?.H(i  fiHSPssnit'iU  cdinpiinifH  U^  with  erne  1 1 nim porta nt  exfeptinn 
c*onduLted  on  the  induct  rial  plan,  and  the  lifr  rfttoi*  ofTened  by  \hm 
roinpunif^  fi>llow  a^  u  ruk*  v(>ry  tloHr*ly  ihose  offerecl  I>y  the  refyli? 
mduHtrial  roinpania**,  A  comprohcn*iivt'  ai count  of  thn  tDdustniJ 
Hfe  rates  of  the  ai^cHj^tnent  companie>g  wotdd,  therefore,  W  otilj  i 
repetition  of  prf^vioUH  jitatenients.  hi  the  Mcdiediilefi  of  j5<?TeTftJ  4 
the  ai4se8Hmeiit  induKtrial  riJiopjiiiieKp  however,  tlie  rati^  for  Mmijjk* 
life  insuranrt*  show  a  departure  from  the  elmrge**  t>f  th*^  regular  indtii- 
trial  eoiii|>aiiieH,  uod  tfjese  sihedules  iiinst  reeeive  atlcMitioli. 

One  awHej^Hment  c*ompatty  ofFen*  the  folluwing  f*chediilf*  of  mtt^fur 
Btraitrht-hfe  iimurtUH^e : 

INIHigTaiAL  eoiirAHY, 

i      Wwekiy       AlBouEl  (f 
I      (cvsntc).     I        (I) 

UltolB... ...  ..., .-..........,.,, ...J  10  I  IM 

irtioai.- ,....., I  la  '  m 

iiioifi  ».w,.,.....,.,. -j  10  i 

imu».Mi.-    -  - — ,-...,*,..,  10,  1 

aiiur, ,,..*[  10  I  « 

'  {Sri  lu  40.  ..^.,.« .,..,,,,,.,..^. ,,-,.,-. .,,.* ;  10  I  » 

II  IfMr^ .....,.* ,.,.,^..M. .-. .__..'._.,-,._  10  '  ?l 

4**ln.Vl .... ..., .„.-..,  10  I  ti 

aitoWi.^,,.    ... *,*..*.. ,    ,  -    ..  10  • 

»i  Pof H  ilvi'-yi'iir  i-oriiKl  llidi  tlw*  |Hility  (i  k*i»t  rani lnui>ust:y  Ln  f'lfro,  not  ezi'itiedliie  2*  jnMn.nii- 

iHUi  0(4'  f»rt|i>«iiiiii1  nn*riu)tf>  vului'  i*  ii+l»k'i[ 

The  ii'hitive  ensf  i>f  m  policy  <>f  fliiH  kind  in  romparison  willi  % 
siniihir  |)()licy  issued  hy  a  re^xular  industrial  eompany  is  convonientiT 
shown  in  the  table  below.  In  the  seeond  eolumn  are  the  sviccessive 
death  benefits  jruaranteed  on  a  policy  at  each  five-year  period  when 
issued  by  an  assessment  industrial  company  at  the  age  of  20  (at  next 
birthday),  the  weekly  premium  beiufx  10  cents.  In  the  third  column 
is  the  mortuary  value  at  each  five-year  j)eriod  usually  assured  by  a 
regular  industrial  company,  the  a^j^e  bein<j:  20  (at  next  birthday),  and 
the  j)remium  bein^  10  cents.  In  qualification  of  these  figures  it 
should  be  said  that  the  mortuary  value  of  a  policy  in  an  assessment 
Jndustrial  eompany  is  largely  reduced  by  many  terms  and  conditions 
|hicli  do  not  appear  in  the  policies  of  the  regular  industrial  com- 
Chese  conditions  are  fully  set  forth  on  ^a^e  SQ7  et  aeq. 
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BEATH  BENEFITS  GUARANTEED  AT  EACH  FIVE-YEAR  PERIOD  BY  AN  ASSESSMENT 
INDUSTRIAL  COMPANY  4ND  BY  A  RKOULAR  INDUSTRIAL  COMPANY  ON  A  POLICY 
ISSUED  AT  AOE  20  (AT  NEXT  BIRTHDAY)  FOR  A  WEEKLY  PREMIUM  OF  10  CENTS. 


Attained  age  of  liimred,  paUcj  hsvinif  been  Issued  at  age  20  (at 
next  bLrUiday), 


ao  j«an.. 

[as  yean 

190  yean 

IS  yean.... .., 

40  yean. 

4S  yean  and  over. 


Death  beneStA  gxiaranteed  at  itiec* 
Ule<]  ag«  for  a  weekly  pieminm  { 
of  10  cents. 


Industrial 


Indus  tTial 


^^^J^y-    company. 


ftlQO 
106 

IM 
162 
IfiO 


^•174 
174 
174 
174 
174 
174 


Fev  oent  of 

•xoeseof 

regular 

over 


SI 

T 

c4 


•  The  mortuary  valite  of  a  poUcy  In  an  amiMinem  industrial  connpany  Is  larsely  reduced  by  inany^  \ 
terms  and  eondltlons  whkh  do  not  appear  tn  the  polkies  of  the  lecular  uidustnal  a 
condition*  *ro  fuUy  «et  forth  on  page  807  et  acq. 


i  comiMuoles.    TbesAk  ] 


6  The  poliry  nMiehes  the  ful!  vahw  ^vvn  only  when  premltmta  bavolieen  piiid  fur  «  ftill  year. 
<  Excess  Lu'Iavor  of  aeaesdrnt^ut  policy. 

The  above  table  shows  that  this  particular  assessment  industrial 
liry  is  a  very  ingenious  affair.  The  person  insured  in  the  assess- 
'^ent  company  has  after  the  a^e  of  45,  $6  more  t>f  insurance  than  he 
would  have  received  in  the  rcfjiilar  industrial  company.  Tn  the 
meantime,  taking  into  consideration  the  amount  of  protection  he 
has  had  and  taking  the  charges  of  the  regular  industrial  company 
as  a  basis  for  cahmlation,  he  has  paid  for  this  insurance  premiums^ 
in  excess  of  what  the  same  amount  nf  protection  would  have  cost  in 
a  regular  industrial  company  as  follows: 

Excp^  premiums  paid- 

First  five  years f  12. 5& 

8ecimd  five  years 9. 90 

Third  five  yeare. .  . . , , . , ,      7. 20 

Fourth  five  years 4.50 

Fifth  five  yoar? ....._.,,.       h  80 


Total. 


35  9& 


Another  assessment  industrial  company  offers  for  a  weekly  pre- 
mium of  5  cents  insurance  as  shown  in  the  second  column  of  the  table 
follcjwing.  The  third  column  gives  the  amount  of  insurance  usually 
guaranteed  for  a  weekly  premium  of  5  cents  by  the  regular  industrial 
companies.  The  per  cent  of  difference  between  the  amounts  is  also 
shown,  and  it  will  be  obsen^ed  that  the  rcgiilar  industrial  company 
gives  a  much  greater  insurance  for  the  same  premium — 5  cents  per 
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BULLEim  or  TM%  Bvmuiv  or  ulbojl 


DEATH  0VNRFITd  aUARAHT£E0  BY  AN  AiMllldUEin^  rnDtTfiflUAX.  COWFASIT  m  | 
BY  A  aieoULAR  INDUCT  ft  lAL  COHfAICY  fOU  4  WSKin.V   Fft^iliril  Of  ICCJfH 


ABIT  «L  tvxt  binMAy  (3r«AJ«). 


IB, 
», 

I 

m 
m 


m* 

fiOl 

7» 

17 

m 

n 

63 

m 

40 

m 

4a 

m 

J9 

o 

3 

13 

m 

A  third  ass4*iismt3nt  industrial  company  alTers  a  whol^life  poligj 
that  is  worthy  of  special  notice.     It  will  lie  remembered  thmt 
reigular  rndut^ trial  cunipaiiieg  pay  only  one-fourth   of   the  iii^^irtiMil 
if  the  insured  dies  within  six  niontlis  of  the  date  of  tlie  issue  of  tb' 
polit'Y  and  only  one-half  if  death  oceurn  after  six^  fnonlhg  and  witliii 
one  year  from  the  date  *>f  the  Issue  of  the  pidicy.       Now  the  is 
Ujeiit  company  in  question  ofTer^  a  whole-life  policy  uii  preebely  thm 
tenns  and  at  tho  same  rates  charged  by  the  regiihxr  indui^trtal  tmt 
panics*     But  it  abo  issues  a  s[>eriitl  whole-life  policy   that  du*^.  n 
contain  the  conditions  referred  to  above  hut  is  in  full  furce  a^  im* 
as  it  is  exet'uted.     For  this  advantageous  feature   exactly  100  fff 
cent  is  arlded  to  tlic  preiuiuru,  while  ni»thin<^  is  added  to  the  face  of 
tlie  policy,     Tlie  rates  uf  tlii^  policy  and  its   eonditioiis  ai^^va 
below  just  MS  they  arc^  adverti^^ed: 


riKViu  HtiNKFrrL-*  lU'AnANtKF/n  for  a  weekly  cremhtm  of  10  cents  by w 
ASS  I-;  s  s  M  y:  s  T  isu  v  st  u  i  a  h  co  m  r  a  N  V . 

[rhilif  ihU  \tfAU'\  ihi>  full  MiTimint  nf  iN^  in*njriinf:v^  1»  in  fi»m?  fmm  iki*  t^fmi«fit  dI  ibe  fifvt 

and  Uu^  ik"liv*ifi  ot  thr*  iKilUy] 


10.. 
11,. 
12.. 

la., 
ift.. 
n. . 

IS.. 

ift.. 

30., 
21.. 

ffii.. 

25.. 

aa.- 

27  „ 
Si.. 
^,* 
30.. 


AiiMHrnl 
111  <lf4liih 


A  1^1  at  uL*xt  bLrthd&y 


-I' 


1120 

na 

Uti 
112 

iai 

IIM 
tM 

m 

M 

m 
m 

7S 

7a 

74 

71 
CO 

07 


I,  31.. 
32,, 

'  33- 

!  :*&.. 
\  a?.. 

•    3«.,„ 
j    II.. 

I  44.. 

il  45,. 

17.. 
48.. 
49., 
50.. 


;;fXa[il  .  ^«^  -S"J-t  birthday  j  A-^S 


54 
(^ 
l>0 

m 
m 

55 

hi 

m 
m 

47 
*5 
44 

41 

^ 

3G 
34 


&!,, , 

i-B,.. ,      '          ^'*^ 

M.   -,.._...           """" 

ss...... :::'""" 

5ft 

■57--.^  .......;:'"  '* 

m — .....__.:;■"" 

so.. ..,._.,_,   "-  --■ 

eo.....-...__':"^  " 

fli.. ......-„_     "' 

<ia.. _              ""' 

f!^.., .,-....._    '    ■"" 

fl4,,.. ,..::"'"' 

«5 .._._    """*■ 

m ,..-.._    "  -- 

a? ,,._,._  — ^^-^ 

as..,.,. '".----- 

WJ ..,          "'■ 

^ 

70..,.. ..„_,:::;:;;:: 

i 
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"Policies  written  up  to  $500  on  the  above  table  aiid  insure  for  the 
full  amount  when  delivered.  Policy  from  date  of  issue  is  incontest- 
able and  aba4)lutely  free  of  conditions  as  to  residence,  occupation, 
or  travel,  and  payable  one  hour  after  death." 

The  above  rat-es  are  100  per  cent  lusher  than  the  re^jular  Lridu8trial 
rates,  and  300  per  cent  lugher  than  the  ordinary  rates  in  regular 
companies. 

TERMS  AND  CONDITIONS  OF  COMBINATION  ASSESSMENT  POLICIES, 

The  schediUes  of  rates  of  themselves  mil  not  give  a  correct  idea 
of  the  cost  of  insurance  which  the  assessment  industrial  companies 
sell.  To  {^ain  a  clear  notion  tif  that  cost  the  policies  of  the  company 
must  be  carefully  examined.  Such  an  examination  will  now  be 
undertaken,  but  first  it  will  be  best  to  present  the  exact  text  of  a 
typical  combination  policy  issued  by  one  of  the  assevssment  industrial 
associations  in  the  District : 

FORM   OF  COMBINATION    POLICY  CONTRACT   ISSUED   BY  AN   ASSESSMENT 
INDUSTRIAL   ASSOCIATION. 


No. 


(Nmo0  «I  oofopanyj 
By  thia  Certificate  of  MemUeTHhip, 


Ag^20. 


In  consideration  of  the  Ptatamcnts  and  agreements  made  in  the  application  for  this 
certificate  of  memberahip,  which  application  is  hereby  made  a  part;  of  thin  eontmct 
and  in  further  consideration  of  the  payment  of  the  sum  of  fifteen  cents  on  the  date 
hereof  and  the  payment  of  a  like  sum  on  Monday  of  each  week  hereafter,  promises  to 

pay  to  — ' — — ■,  of  Washington,  D.  C,  four  and  50/100  dulhuis  p*?r  week,  u|xju 

fiatisfactor^^  proof  of  disability,  thru  picknese  or  accident,  in  accordance  with  the  i 
tenns  and  conditions  as  provided  herein,  from  giving  any  attention  to  or  Bupcrinti^nd- 
ing  in  any  manner  the  duties  usually  performed,  or  any  other  business  or  occupation 
(the  pHKjf  of  which  shixll  aynsist  of  the  attending  phyeician's  certificate,  approved  by 
the  medioil  director  of  the  association,  or  some  officer  thereof,  and  which  shall  be  fur- 
nished weekly  by  the  member  during  the  continuance  of  the  disabilily).  On  ea*-h 
anniversary  of  this  (x*rtificate  (after  the  firpti  five  of  the  weekly  premiumfl  paid 
hereon  shall  be  added  annually  to  the  amount  of  the  death  benefit,  and  will  be  pa\iib!e 
at  the  death  of  the  member  named  herein,  provided  this  certificate  be  kept  in  full 
force  from  date  of  issue. 

In  the  event  of  the  death  of  the  insured  the  aaid  afeociation,  aa  provided  by  the  terma 
herein,  will  pay  to -,  wife^  forty- five  dollar?. 

In  witness  whereof,  the  said  aesociation,  at  its  office,  in  Washington,  D,  C,  lias,  by 
its  preeddent  and  secretary,  signed  and  sealed  this  certificate  subject  to  the  by-lawp, 
niles,  and  regulations,  and  terms  and  eonditione  as  printed  on  the  back  of  tliis  certifi- 
cate, which  are  hereby  made  a  part  of  this  contract,  in  the  same  manner  and  to  the 
tent  as  if  printed  in  the  lx»dy  here<tf,  but  the  same  shall  not  be  binding  on  the 
fiation  prior  to  the  date  hereof,  or  unless  the  nfcembt*r  m  alive  and  in  good 
health  on  the  date  of  it^  delivery,  or  on  the  date  when  the  first  payment  is  made  known. 
Note  article  21  of  certificate, 

IHted  thb  22d  day  of  August,  one  thousand  nine  hundred  and  4. 

,  Frmdenl> 

' ^,  Secrttorjf, 

Countergigned  by 


,  G^^Mfol  Mumoffer, 


•^''^    •"  ;^:*>t^3^■  ^^f  wot,  and  in  the  event  of  their  failing  to  do  so  they  shall 

^.    u  .**^^  *       ^i»^*  m  ihe  aswciation,  and  their  certificate  of  membership  shall 
■'***•*'         "*  ^.^^  j^iivl  all  dues  and  other  moneys  paid  by  the  member  shall  be 

H.^  ......    **^*  ^^  oxeliisivi'lv  in  the  aswociation,  and  the  member  shall  not 

.♦>«. »     ^  ^  ^  x-^v'*^  ^"^*^  ^^'^  weeks  after  he  lias  furnished  the  health  certificate 

K    w*-  .^**  '  ^    \jti  ,•<  aU  jirn*arages  in  dues  and  other  moneys  as  specified  herein. 
....^   ^•*»'**  ^^  ^^jj  jjjj^.^j  ^Ij^j  right  and  power  to  refuse  to  reinstate  any  member 

"^  ^^  ^   ^*%«k"«ie  of  membership  forfeited  for  anv  just  cause,  and  such  refusal 
V   •»*•  -'^  sX-vHv-liWve. 
^'•"  ^.  ,,jj^.^N»r  fail  to  pay  the  weekly  dues  upon  this  certificate  for  three  or 

^  N,  ■»••••  ^^  ^y^^^^iiH-ate  shall  be  void  and  all  payments  made  hereunder  shall  be 

>^x^  ^^uIht  will  not  be  entitled  to  any  benefitjj  for  sickness,  accident, 


^'**'       '  ^^^  M«milHT  can  be  reinstated,  if  in  g<K>d  health  by  paying  up  in  full 


St  .i^fr*^  *"^^  other  moneys  and  furnishing  a  health  certificate  from  the 
''  '.'.••'"^  *fr>iJK'*t  examiner,  but  such  member  may  be  reinstated  by  the  associa- 
'*^^**^^  !k  *s>i^^'*'  examination,  if  it  so  desires,  but  such  member  shall  not  be 
**•■  ^^  vnk*I**  A**wl*l  sickness,  accident,  or  death  oc(!ur  within  five  weeks  after 
"'  *^  im>ii^o^^  "***"  ^^^^'^  ^^^^  ^^^^  ^"^  sickness  or  accident  having  had  its  begin- 
•**  •  -  ^-^^  wt*«'ks,  nor  for  death  result  ing  from  si(*kness  or  accident  commenc- 

**^^  ^^*^f  >i^  Aijtmg  K»d  five  weeks,  but  such  members  uix)n  the  surrender  of  their 


'^'^    .  ^.^  tkui  wrtifi(^te  for  cancellation,  shall  be  entitled  to  the  return  of  all 


^  •  '^     .  ^^  ilivii  ivrtifi(^te  for  cancellation 
'.N  ■*•**        _^  ^MtsV  I  he  lH»ginning  of  said  five  ' 


..**'***'^' 


weeks 


^s^ .,  ?»iiH^      "ifc^w*''*  ^"''  ^^ire^'  ^^  more  Mondays  by  passing  a  medical  examination 

,  ^t**^     .  JW*«*H*iation,  if  required,  may  make  partial  payments  of  their  arrear- 

^^s^***^*^        <Wltrr  or  its  agent,  but  no  liability  upon  the  part  of  the  association  shall 

-^<'i  ••*•*         .  ^^  ntember  who  has  been  three  Mondays  in  arrears  by  reason  of 

xi^  ''*        .  ^j^  yifcHJal  payments  until  five  wet;ks  after  the  payment  of  all  arreor- 

.,^,!«5?<^^'    _  At^AiiV  sickness  or  accident  having  had  its  beginning  during  said  five 

^si      '    ^iijli  n^ulting  from  the  same  other  than  the  return  of  duos  paid  within 

"g^^»t-^  ^ ai»v vAvd  in  secticm  3  herc>of. 


^^i 
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7,  And  it  15  further  agreed  thai  if  within  the  period  of  one  year  from  the  dato  henefite 
attach  as  aforesaid,  the  insured  shall  have  any  ^ickneaa^  disability  or  accident,  for 
whith  benefits  would  be  piiyable,  and  a  qualitied  phy^^ician  in  gocxl  standing, shall 
cettify  such  sickness,  disability  or  accident  to  be  permanent  and  prtdiably  incura* 
ble,  and  the  medical  examitter  or  any  other  olUcer  designated  by  Ihe  association 
appn>ve  the«^ime.  mi  araountequal  totme-half  the  funeral  benefit  named  in  this  certifi- 
cate will  be  payable;  and  if  e*ucb  sicknee^,  disability,  or  accident  should  occur  after  one 
year  from  the  date  said  benefits  attach  the  full  amount  of  the  funeral  benefit  will  be 
payable,  and  in  either  event,  upon  such  jjayment  or  the  tender  thereof,  this  certificate 
shall  ceaae  and  be  surrendered  tu  the  afi^ociation.  In  no  event  shall  more  than  an 
Amount  equal  to  52  weekly  henetits  (in  the  aggregate)  be  paid  under  this  certificate. 

8,  The  age  of  the  person  injured  in  this  certificate  shall  Im*  admitted  en  due  proof, 
but  if  not  9*t  pniven^  the  amount  ut  sick  or  death  benefit  payable  tinder  thii?  eertiftcate 
ehall  in  no  case  be  more  than  the  weekly  payment  charged  wuuld  have  purchaaed  in 
this  association  for  Huch  person  at  their  true  age. 

9.  Thi:(  certificate  and  the  receipt  b<K>k  containing  the  entries  of  BaaeflsmenLH  paid 
<m  the  same,  shall  bo  exhibited  to  the  officers  or  authorized  employees  of  the  aftsociation, 
at  any  time  upon  demand;  and  when  m>tifying  the  as»<jciation  uf  disability  under  this 
certilicate,  the  receipt  lR»ok  must  accompany  said  notice. 

10.  The  disappearance  (»r  long-contintied  absence  of  the  member  s^hull  iittt  be 
regarded  as  evidence  of  death,  but  satisfactory*  prfx>f  of  the  fact  and  cause  of  death 
mu9t  be  fumislied  the  association,  before  death  benefit  can  be  claimed. 

I L  Beiieficiariet^  must  have  something  more  than  a  p»:^uniar>'  interest  in  the  injured, 
as  sperulative  pdiciea  are  not  iasutMl  bj^  this  aa?t)ciation. 

12.  Members  who  hiild  a  sick  and  ac<  ident  certificate  and  whose  premiums  are  not 
in  arrears  will  be  entitled  to  benefit**,  if  by  aicknei^  or  accident  they  shall  he  totally 
disabkfl  from  attending  to  their  usual  occupation  or  other  kind  of  employment;  said 
mtnnber  must  be  strictly  confined  to  bed  at  his  place  c»f  abode  with  some  well-detlned 
di«?asc  or  accident  and  attended  there  by  a  duly  licen^sed  phy.^ician  sufficiently  often 
t »  answer  intelligently  and  in  full  all  que^^tions  appearing  in  eu^h  blanks  as  may  be 
furnished  by  the  tLss^K-iiitioa,  otherwise  no  benefits  will  be  paid.  F<.»rnm  fi»r  member 'a 
and  physician*!?  weekly  n^ports  will  lie  furnished  on  demand,  and  all  qut^tlons  therein 
musrt  be  answered  in  full  to  the  satisfaction  of  the  aaeociation. 

13.  Failure  to  furnish  reports  weekly  on  blanks  fumislied  by  the  aasociation  will 
invalidate  any  claim,  viz:  First  report  must  be  furnished  seven  days  from  date  notice 
was  received  by  the  aasociation,  and  second  report  seven  days  from  that  and  so  c<m* 
tinued  thruout  illness,  whether  or  not  payment  has  been  made  for  tlie  precedijig 
week. 

M.  In  order  to  properly  adjust  any  claim  the  asaociation  may  require  the  member 
or  (jeneficiary  nt  any  time  lt>  furnish  an  affidavit,  and  als^>  to  furnish  an  alldavit  fixun 
the  attending  physician  at  any  time  and  as  often  as  may  be  deemed  necessary t  and  their 
failure  to  do  so  within  tteven  days  will  invalidate  their  claim. 

15.  \STien  a  member  becomes  disabled  thru  sickness  or  accident,  he  or  she  sliall 
at  once  write  ta  the  association  and  his  or  her  claim  will  go  into  effect  from  the  date 
notice  is  received  by  the  aswKriation  at  its  principal  office^  provided  said  member,  at 
the  time,  is  attended  at  his  or  her  residence  by  a  duly  registered  physician.  Failure 
to  notify  the  aissociation  of  sicknoas  or  accident  within  ten  days  will  invalidate  the 
claim.  The  member  shall  also  submit  to  a  medical  examination,  if  deemed  necessary, 
by  fhe  assoriatinn^s  r>wn  jihysieian. 

16.  All  benefits  will  be  computed  frt>m  the  date  of  the  physician's  firat  vbit  to  the 
mem  her  Ut  the  «lale  of  his  last  visit,  provided  always  that  written  notice  of  disability 
has  been  received  fnjm  said  member  by  the  association  on  or  b<'fore  tlio  date  of  the  phy» 
^ician's  first  \^5it  to  the  member,  otherwise  all  benefits  will  he  compute^l  from  the  date 
notice  is  received  from  i^id  member  until  date  of  phywcian'*  mo  I  mem- 
befj  but  In  no  case  will  hi^^C^f*  *»^  mud  lot  leea  ihaa  ws"^ 
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of  fiickneiM  or  d<mih  cati^Ml  by  pulmonary  or  h«Ait  dtwaagc,  ermmnm^^km^ 
<ir  jxiTAlywif!,  only  one-hs^U  of  th<*  »moutit  i>thorwi«»  du*»  irill  h^  poud. 

17.  It  is  hcrreby  ugToin}  thnt  only  one-ft>mth  of  the  maainanin  bcibttHlii  fp«aM 
hf^roln  sbjill  be  paid  for  any  sickncflj,  acridcitt^  or  d««tli  occitmii||  ptvrioas  to  tWia 
twcmty-9tx  weeks  Irum  d^it^^  of  this  certtlif'ut**.  or  Utr  '  neaa  or  Aerldentkn^ 
had  iu  li^nmng  during  «iid  tWHTity-Piit  w<M»ks»  or  T  r  '  n«fKl  by  may  t 
nretdont  having  had  I  Ch  '  .1  fw^-nfy  iii<lftl#o|< 
of  nicmhership.  Aftrr  i  n»ra  daU*  -iTr*  tli«  toll  vfiH^ 
nick  and  accident  l>enefit  will  be  puid,  and  after  on*-  i»  nf  tlui  cflul 

c»te  the  entire  death  benefit  will  \>t*  \md,  but  in  no  cji       „. :  liDd  hii  hesi^ 

personal  representatives  draw  mon?  than  an  amount  equjd  to  um  we«ldy  bm«4l»e 
any  one  year,  nor  more  than  five  weekly  benefits  for  iQcktien  or  ftccjd^rot  in  *ay  on*  c 
monthfi. 

18.  It  iji  further  agrei'd  that  one-fourth  and  one-half  weekly  beni^litfi  paid  vnfaft 
certificate  shall  be  cvitLntrued  to  lUiHin  full  weekly  lienelila  in  cinnpiiftnif  ihti 
al  weekly  benefits  j>ayab!e  during  the  first  twelve  montli*  of  mi'tri  l 

19.  No  collector  or  employee  of  the  fl«w>ci:it»on  lias  nulhority  r- 
contracts  nr  waive  forfeiture.  The  application  of  evi^ry  member  ahaii  Ions  m  fwti 
the  contract  between  the  tuember  and  the  a<^iciation,  and  if  ati^  fttnt^meot cotttoiM 
therc»in,  by  wbotnatx^ver  madt*  t»r  written,  shall  be  untrue  in  miy  respert,  f!kmlk 
memlKTHhip  and  the  certificate  of  membership  of  any  mirh  mf^mlK^r  phall  be  trail  ■ 
void,  and  all  mone^^i  paid  on  account  of  same  »hal1  be  abii(»1tit«kty  fMrii*it«d  ioihtmm 
eiation.  8tck  benefits  will  not  W  paid  for  illne^  arimng  fnicsi  mny  «>f  thii  MUiil 
diw^aae**,  their  con.sequenc*e  or  sequel:  Rheumati^n,  ncuratgisi,  liiittbi|^, 
venen'?d  dijM?affe»,  confinement,  chronic  diaeajee,  intern pt*ni nee,  or  dti 
only  tf)  women. 

20.  No  sniit  or  action  at  law, «.?  in  equity,  fhall  be  maint4kined  U>  *  ip  prfjbii 
ance  of  this  c*>ntnict  until  sixty  days  after  tlie  tiling,  in  the  prinHpa, 
ciatton  of  any  claims  againgt  the  aame  of  any  deaeription,  nor  imle«n  ifurh  Auit  ( 
alia  11  be  couunencf?<l  within  «ix  monthn  lifter  the  Ix^ginning  of  any  diaabiliii 
benefita  are  claimed,  or  if  fur  death  IwnetttA,  within  six  months  aftor  I  ho  dc 
penMm  insured  under  this  certificate,  and  it  i^  expre«itly  a^^ed  that  eboulilmvfi 
suit  or  action  be  lonimenctHl  after  the  expiration  of  &iid  six  months  thf»  lap^ei^J^ 
flhall  be  deemetl  aa  eonchtmve  evidence  n^inM  tho  validity  of  aui^h  cliiim,  j 
of  limilationH  t<i  the  o^ittHry,  tiotwilhHtunding.    The  production  of  ih«*  < 
pn*niium  receipt  b<H>k.  c*r  a  receipt  from  the  claimant  shall  b^a  full  reiiisffe  \ 
charg'^  to  the  a«»ieiation  ant!  its  oflicer«. 

21*  The  boartl  of  tru«teeH  ?ibiill   have  the  power  to  levy  t;xtm  m 
needed »  or  raiw^  the  rate  if  necessary. 

22.  ft  in  hereby  dtipulaied  and  agrcHHl  that  in  ca<«e  the  memlicr  holding  thh  eerii 
cafe  dies  by  the  hand  of  juKti<'e,  or  ia  killc*d  in  a  light  or  brawl,  or  becooatai  dimhU 
hurt  or  sick,  thru  or  by  rejuum  of  intoxication,  or  any  light  ^r  hntwl,  fhni  t 
violation  of  nny  law,  or  bIiuH  come  lo  (h-ath  by  hia  or  her  own  I' 
be  fHinmiecl  with  any  di.-Mmse  or  aibnent,  chronic  or  otherwiae, 
irig  the  aPfK^ciatioOj  i»r  when  atcknoHH  t»r  ac<ndenr  is  caufKnl  by  l>i*in>^  injiir(«ij 
aetive  8cr\nce  in  the  Regular  iVrray  or  Militia,  the aM<x^iation  shall  noi  b«  mqu 
liable  to  pay  anything  whatever  to  such  member,  or  any  persoii,  lor  or  ort  ; 
0ame. 

23,  No  additional  certificate  will  be  allowed  or  considered  btTtdini^  on  the  , 
tion  rutdeaE}  so  indorned  at  the  time  of  their  iwrue).     If  any  additional  • 
iawueii  f*r  taken  out  by  the  within  name<i»  or  thru  hi«  nr  her  (*;»niti*»n  v 

kniif^  other  person  without  being  imi  '  I,  mvh  f- 

red  lutU  and  void  by  Iho  aseoclafion,  n  -  vrill  be  j^ 

.  t^rtificat^^  tluit  waa  tmwsA  to  the  member. 


LPprfjbil 
AUit  n^l 

uldml^iS 
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Some  of  the  conditions  found  in  the  above  poHcy  are  not  conmiou 
to  nil  the  policies.  For  example,  the  provision  for  an  increase  in  the 
death  benelit  after  a  certain  time  is  f«tim(l  in  the  policies  of  but  two 
other  compaaies,  Genorally  speaking,  however,  the  poUcy  printed 
above  very  well  exemplifies  the  nature  of  the  terms  and  conditions 
which  are  found  in  assessment  industrial  poUcies  and  wliich  will  now 
be  examined  in  detail. 

CX>ND!TIONS    OF    BENEFIT    PAYMENT    DtTRINO    FIKST    YEAR. 

In  none  of  the  sick,  accident,  or  death  benefit  policies  do  the  full 
benefits  accrue  during  the  first  year.  The  conditions  in  respect  to 
first-year  l»enefits  can  be  learned  from  the  foUowing  extracts  taken 
from  the  policies  of  leading  assessment  industrial  fompanie^; 

1.  And  it  is  agreed  furthemiore  that  only  one-half  of  the  benefits 
specified  above  s1udl  he  naid  for  any  sickness  occuiTint^  after  the  first 
ten  weeks  from  date  of  this  certiiicate  [sic],  or  for  any  t^ickncs^s  having 
had  its  bof^itmini^  after  said  ten  weeks  of  membership,  but  in  the 
case  of  disability  or  death  durinji;  the  first  twenty  wccks  from  date, 
the  association  reserves  the  right  to  return  all  premiums  paid  on  this 
certificate  and  cancel  the  same.  After  twenty  weeks  from  date  of  tliis 
certificate  the  full  weeklv  sick  and  disability  benefit  and  one-half  the 
death  benefit  will  be  ^id,  and  after  one  year  from  the  date  of  thia 
certificate  the  entire  funeral  benefits  will  be  paith 

Provided,  however,  that  one-half  weeklv  bonetits  paid  under  this 
a^eement  shall  be  conustnied  to  mean  full  w<M^kly  benefits,  in  com- 
puting the  number  of  the  full  weekly  benefits  payable  during  the 
first  twelve  months  of  memliership. 

2,  That  neither  sick  or  accident  benefits  will  be  paid  if  sickness 
or  accident  occur  before  three  months  from  the  date  of  this  certifi- 
cate; if  such  sickness,  disability  or  ac^'ident  occur  after  three  months 
and  before  six  months  from  the  date  liereof  one-fourth  of  the  amount 
named  as  sick  or  accident  benefits  wUl  be  paid.  If  after  six  months 
and  before  twelve  months,  ooe-half^  after  twelve  months  the  full 
amount, 

*{.  If  sickness,  death  or  accident  occur  after  a  membership  of  ten 
weeks  and  before  six  months,  one-fourth  of  said  sum ;  after  six  montlis 
and  before  nine  months,  one-half;  aft4?r  nine  months  and  before 
twelve  months,  three-fourths  of  said  sum;  after  twelve  months,  the 
full  amount  of  said  sum. 

The  fact  that  practically  no  benefits  accme  for  a  period  tinging 
friun  ten  to  twenty  weeks  after  the  execution  of  the  policy  gives 
rii*e  at  times  to  a  very  singular  insurance  situation.  A  solicitor  of 
indtistrial  insurance  frequently  receives  for  his  services  all  the  pre- 
miums paid  on  a  policy  during  the  first  fifteen  or  twenty  weeks  of  its 
existence.  Now  it  simietime^  happens  that  a  solicitor  who  is  popular 
and  well  known  in  his  neighborhood  will  solicit  for  three  or  four 
months  for  one  company  and  then  go  over  t-o  another  company. 
He  then  ai>proaclies  Ids  insurance  clientele  and  asks  them  to  let  their 
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policies  in  one  company  lapse  and  to  insure  in  his  new  company.  Per- 
sonal considerations  actually  lead  many  to  do  this.  After  collecting 
premiums  for  several  months  in  company  two  the  solicitor  transfers 
his  allegiance  to  company  three,  and  again  prevails  upon  his  fol- 
lowers to  change  their  policies.  Thus  by  a  series  of  skilful  changes 
he  collects  the  premiums  and  puts  them  in  his  pocket.  In  the  mean- 
time his  policy  holders  are  insured  ifor  nothing  at  all  or  for  only  one- 
fourth  of  the  amount  for  which  they  pay. 

CONDITIONS    OF    BENEFIT    PAYMENT    IN    CASE    OF    CERTAIN    DISEASES. 

The  sick  and  funeral  benefits  are  by  no  means  general  indemnities 
against  sickness  and  death.  Some  of  the  assessment  industrial  poli- 
cies are  liberal  in  respect  to  the  cause  of  disability,  but  most  of  them 
name  a  long  list  of  diseases  for  which  only  partial  benefits  and  in 
other  cases  no  benefits  at  all  will  be  paid.  Only  the  policies  them- 
selves can  tell  when  benefits  will  and  will  not  accrue,  as  will  be  seen 
from  the  following  extracts  from  the  policies  of  the  various  companies: 

1.  And  provided  further  that  in  case  of  consumption,  heart  dis- 
ease, rheumatism,  sciatica  or  paralysis,  only  one-half  the  amount  of 
sick  benefits  due  under  this  contract  wdll  be  payable  for  disability 
caused  bv  such  sickness.  Provided  further,  that  no  more  than  seven 
[twelve  for  sickness]  weeki  benefits  shall  be  paid  for  any  accidental 
injury  sustained  by  the  member. 

2.  Benefit  will  not  bo  paid  for  sickness,  caused  by  childbirth, 
diseases  peculiar  to  females,  venereal  diseases  or  rheumatism  in  any 
form. 

3.  Only  one-half  of  the  sum  otherwise  due  will  be  paid  for  death 
caused  by  consumption,  phtliisis,  or  heart  disease  or  rheumatism 
occurring  or  having  its  beginning  within  one  year  from  date  of  the 
policy. 

4.  In  case  of  consumption,  pulmonary  diseases,  heart  disease, 
rheumatism,  sciatica  or  paralysis  only  one-half  the  amount  of  sick 
or  death  benefits  payable  for  disability  or  death  caused  by  sifch  dis- 
eases. Where  disability  is  caused  by  accident  not  more  than  five 
weeks'  l)enefits  [ten  weeks'  sickness]  will  be  paid. 

5.  No  benefits  will  be  paid  for  any  chronic  diseases  which  mem- 
bers contracted  before  joining  the  company.  Benefits  will  not  be 
paid  for  confinement,  diseases  peculiar  to  women  or  venereal  dis- 
eases. For  consumption,  heart  disease,  rheumatism  and  paralysis 
one-lialf  of  sick  benefit. 

6.  No  sick  benefits  will  be  paid  for  confinement,  diseases  pecuUar 
to  women,  venereal  diseases,  rheumatism,  or  any  diseases  contracted 
before  joining  this  company  and  not  reported  in  the  application. 

7.  No  benefits  will  be  paid  for  disability  caused  by  intoxication, 
violation  of  the  laws  of  the  land,  venereal  diseases,  childbirth,  dis- 
ease of  organs  peculiar  to  females,  rheumatism  or  death  resulting 
from  any  of  them. 

8.  In  case  of  consumption,  heart  disease,  or  rheumatism  occurring 
within  eighteen  months  from  date  hereof,  only  one-half  the  amount 
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otherwise  payable,  will  be  payable  fur  disabiJity  or  death  caused  by 
such  sickm'ss.  ^  . 

^9.  Accident,  sick  or  death  benefits  will  not  be  paid  in  any  casei^ 
when  the  aecitlent*  sickness  or  death  results  from  venereal  diseases, 
suicide,  attempt  to  commit  suicide,  drunkenness,  immorality,  insan- 
ity, or  wliile  cntratred  in  active  military  or  naval  service,  nor  for  con- 
sumption within  one  year  from  date  of  application,  nor  for  injujy, 
sickness  or  death  if  caused  by  ne;^lijience  or  wilful  act  of  applicant. 

10,  It  is  further  understood  and  a^^reed  that  no  beneUt  for  sick- 
ness, accident  or  death  will  be  paid  in  any  case  where  tlie  sickness, 
accidents,  or  death  results  from  venereal  diseai^es,  suicide  or  attempt 
to  commit  suicide,  old  sores  or  ulcerated  Ws  ♦  *  *  ^  J^ni  \i  [g 
liereby  understood  that  in  case  tbe  iiiemner  be  constantly  sick  or 
liave  a  lin^^erin*^  disease,  or  have  yellow  fever,  smallpox,  or  any  con- 
tagious disease,  the  aforesaid  benefits  may  l>e  retluced  at  any  time 
by  the  order  of  the  president  or  board  of  ilirectors. 

11,  In  case  of  sickness  or  death  caused  by  pulmonary  or  heart 
diaeasef   consumption^   phthisis,   or  paralysis,   only  one-half  of  the 

►  amount  otherwise  due  will  be  paid. 

Some  of  the  above  conditions  have  far-reacliing  effects  iipon  the 
claims  of  policy  holders.  The  naming  of  so  many  diseases  for  which 
benefits  will  not  be  paid  in  case  uf  sickness  or  deatli  relieves  the 
company  ot  one-sixth  or  more  of  its  liabiJities  in  some  instances  and 
to  a  corresponding  degree  reduces  the  value  of  their  insurance  to 
policy  holders.  For  example,  in  one  poliry— see  (4)  precotling — 
sickness  or  death  from  consumption,  pidmonary  diseases,  heart 
disease,  rheumatism,  sciaticai  and  paralysis  are  mentioned  as  diseases 
which  will  exclude  full  sick  and  deatli  benefits.  To  what  extent 
policy  holders  find  their  claims  reiluced  by  this  clause  may  be  learned 
from  the  report  of  the  health  officer  of  the  District  for  1903-4,  In 
that  report  tbe  number  i>f  deaths  caused  l>y  the  fibove-nametl  diseases 
compared  with  the  total  number  of  deaths  from  all  causes  was  stated 

I  bearing  the  following  proportions: 

FKRCEKTOFDKATUS  FROM  CERTAIN  DISEASES  OF  TTTE  TOTAL  NUMBER  OF  nEATOS 

FROM  ALL  CAUSES, 


CFrom  the  report  of  ttie  tMXtltb  omc«r  of  tb«  District  of  Columbia  for  I903r4  ] 

Ciitu»  of  dciith. 

totnl  UtAlllS 
from  all 

CotlfUlUpttOD.. ..,•.,,..,..«........_..............-.«......*.............................. 

IXOfiS 

riuMiiiionitt^^  ,...».«.......».»....«......,.-......M... ..,.*...,«...,,.**,......,.,, .-•«.,.« 

fK  40N 

II*»»lrt 'liiW^tSI*,.,  ..,  \       ...            .     ,     ,,, ,., ,...-, ,.,,...,.-...,.,........,..,. 

A  UQ^ 

Rhr^iiniAUstn.. . >...... 

Pomly»is ^-,^ ,..,• 

'^ 

Tot*l , - , 

33.072 

The  foregoing  figures  show  that  nearly  one-third  of  all  deatlis  in 
the  District  of  Cidundna  are  from  the  excepted  causes.  Among  the 
colored  people,  with  whom  the  assessment  industrial  business  h 
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ihine,  the  porccnta^  of  dctiths  from  coni«iifnpt ion   and  ptietimtii 
would  be  considerably  higher,  fur  the  ileatii  rate  from  thc^e  partir 
causes  among  the  colortnl  people  is  more  than  ilouhle  t  f 
the  wliites.     It  in  thus  seen  that  more  than  one-tjiird     i  ix 

of  this  company  and  of  several  f»thers  ar©  liable  to  be  acalotl  ili«^ 
to  tme-half  their  faro  value  l>y  reason  of  thi»  harsh  conditioDt  j 
reference  to  eertaui  disea^ei*.  In  one  case — see  (10)  preceilitiiT- 
conditioas  exempting  the  company  from  liability  are  »o  sweeping  i 
to  leave  the  poHry  holder  practically  no  t^uaraiitee  at  all:  *Bui| 
is  hereby  understood  that  in  ca.se  the  member  bo  constautiy  «>ck( 
have  a  lingering  disease,  or  have  yellow  fever,  aruallpoXy  or  any  i 
tagious  diijease,  the  aforesaid  benefits  may  be  rfdiiced  at  any  fid 
by  the  (inler  of  the  president  or  bnard  of  dir<*etors/*  No  restrirti 
whatever  as  to  ilje  amount  of  the  reductiou. 

CONPITIONS    or    AlJMtSSION. 

Generally  speaking  admission  into  the  aftsessment  industrial  nm* 
elation  is  easy.  The  fallowing  exhibit »  compiled  from  official  iKvu- 
meiits  in  the  insurance  department  of  the  District,  shows  the  (wli 
ill  respect  to  condilious  governing  adn»ission: 

CONDlTIOKa  OOVEHNINO   ADMISfUON   TO  THE   ASaESSMKNT    INtTCSTniM 

ASSOCIATIONS. 


Com  Piny. 

Entmtiei^  few. 

Xg^  lioiJt. 

4 

Cnr- *-'-^.  «.,,., ,.,,.,.,.,.,. 

tuM^sinivnt ,., 

I  to 

-'^- - _,_ 

KO. 

C**                       T..... , 

Co;                               H , 

Noni* ,..._ 

Nom> 

NaiMi. 

Nrmn 

l2tot4, 

None ,-..... 

It 

i;: 

It 

y«if»... 

Coiuiuin^     .^^'.  U,,.., 

Coirit>*ny  No.  11 .,.,,,*,,.,*,,,,,.»,,,», 

-1 

V-omimuy  No.  12 •- ..... 

CmnpAn;^  No,  1^ , ,,,....,.,. 

C<irti|>iinv  No«  14.   .....................       .  . 

1  IUI9l*flHlftltf  fit*  ,*t 

Sont 

None .,...-..,.. 

i'ofTiIifHiy  No.  1&.     -            -- ■ -  - 

^J 

CompAny  Ko.  10. 

.    ^M 

CdmpKiiy  Ko,  17. 

Hone .,... 

^M 

^ 

«Of  InspctMlofi. 

According  to  the  foregoing  exhibit  it  may  be  broa«Hy  Haiti 
persons  of  anj'  age  may  join  the  assessment  indtistriul   eornpi 
without    cost    and    without    medical    examination.      In    threc^i 
panics,  however,  a  metlical  e.xamination  is  ret(uired  before  h 
pfilicy.     While   most   of  the   companies  do   not   ref|uire    a    meitl 
examination^  nevertheless  nearly  all  of  them  submit  to  a   w< 
policy  holder  an  application  blank  to  be  filled  out.     Tlie  fu| 
is  a  specimen  of  such  blanka: 
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FORM  OF  APPLICATION  FOR  INSURANCE  IN  AN  ASSESSBiENT  INDUSTRIAI. 

ASSOCIATION, 

The  [nami^  uf  assix-iation],  of  Waahington,  D.  C, 

Application. 

I  hereby  opply  lor  a  certificate  of  membt'rsliip  in  ih*^  [name  of  aaMciation],  t>f  Waali- 
ington,  D.  C,  and  prombc*  and  agroo  to  muko  pmuipt  puyiumls  uf  all  assessDicnl a  tliat 
may  be  levied  iiptin  me  in  arooHanre  with  this  application,  or  failing  to  do  su>  to  n^Iin- 
qubh  all  rUiims  for  benefits:  and  I  agree  that  ihitt  application  togolhcT  with  fho  con- 
ditions htTC'to  annexed,  and  the  ccrtilicatti  that  shall  i^ue  from  it,  shall  form  the 
basia  of  contract  between  the  5<x"iety  and  niysolf. 

Name - ,     Age  next  birthday . . , . , , ,  ymrs, 

Addn^sa - ...     Color . , , . 

Bate  of  birth 19D-.     Are  you  married? 

Pn^ent  state  of  heal|h ,  - Occupntion 

Date  of  last  illneai Duration  - 

Nature  of  last  illn»«i 

Name  of  medical  attenciant ,-,, , Addr€«a 

Have  you  ever  hail  rhonnmtism? , When?..  . 

What  was  it5  nature?. . ..,._,. Dumt ion? 

Have  you  ever  had  any  accidental  disabling  injury? , . .  When?. . . 

lu  Oftture  and  rcaul t? , . . 

Have  you  hatl  any  ulcem,  ttunora,  or  cancerouj;  aoros  on  the 


body? 


Are  you  nipturetj? 

Has  it  ever  disabled  you  from  work  or  business? 

Have*  you  ever  been  treated  for  diseases  of  the  bingp,  heart,  kid- 
neys or  blafld  er? , , , ,,..,, 

Do  you  U8e  intoxicating  liquors?. ..,.,., To  what  extent?, . . 

State  fully  how  many  timts  in  the  last  five  yeare  you  have  had  any  sickness  or  injury 
that  disabled  you  from  attending  to  business,  and  how  long  it  lasted,  and  it3  miture 

Deaf  and  dumb,  blind  or  iasane  personfl  will  not  be  admitted. 

Name  the  person  to  whom  the  benefit  in  the  evi^nt  of  your  death  shall  be  paid. 

Name - How  n4ated  to  you  ., , 

I  hereby  warrant  the  truthftilness  of  the  answeni*  tt*  the  above  ijtteTrogatori«>».  that 
I  have  not  witlihold  any  fact5  si^  to  my  age.  health,  habil**.  or  history  that  might  mis- 
lead the  agent  or  society,  and  agree  as  such  that  they  and  the  conditions  annexed,  shall 
constitute*  the  authority  upon  which  a  certificate  shall  be  issued.     And  I  further  agree 

that  should  the of so  elec  t  at  any  time  after  (he  expiration 

of  one  year  from  the  date  hereof,  should  I  l>ecome  permanently  disabled  by  sickni^es 
or  accident,  it  may  pay  to  me  the  amount  named  herein  as  a  death  benefit  in  full  dis- 
charge of  all  claims  un<ler  the  certificate  and  that  thereupon  the  certificato  shall  be 
frurrendered  to  the  society  for  csincellation  and  tlie  contract  terminated. 

, Applicaut. 


I 


Date 


190- 


To  be  an«wert»d  by  agent. 

Have  you  fully  explained  and  doea  the  applicant  understand  the  condition»  under 
,  the  certificate  will  be  iatuod? 

... ........  Agent. 

NoTK. — Should  the  applicution  be  rejct*ledf  the  money  paid  lo  the  n^n\i  will  be 
rf^funded. 
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CONDITIONS    KELATINd    TO    TERMINATION    OF    POOCn*. 

In  all  the  ai^sessriunil  Mi«lnstrial  policieis  there  is  a  provision  ^ivii^ 
the  roiiipniiy  the  right  to  terminate  the  contract  by  tbt*  paymm 
(in  whole  or  in  part)  of  the  cleatli  benefit  in  case  the  holder  becoimt 
pennaneritly  chsahletl,  A  sin^^le  extract  from  one  of  tbe  iK>licied  will 
be  snllicieiit  to  ilUistnito  the  ''permanent  disability"  clau^M  'U 
wUhin  the  period  of  one  year  from  tho  date  benefits  atlaeh  as  afofi^ 
said,  the  insured  shall  have  any  sickness,  disability  or  accident  for 
whicli  benefit  wtiuld  be  payable,  and  a  quahfied  phj^siciari  in  goml 
standing  shall  t*ertify  Nuch  sickness,  disability  or  accidtint  to  be 
permanent  and  prolyably  incnrable.  ancl  the  medical  fXftniiner  or  any 
uther  olliter  dcsi^^riated  by  the  company  approve  the  same,  An 
amount  ecpial  t<j  one-half  the  funeral  benefit  named  in  this  eeritficatf 
will  lie  payable;  ami  if  such  siekness,  disability,  or  accidciil  shimW 
occur  after  one  year  from  the  date  said  bcnt^lits  attach,  the  full  amount 
of  the  funeral  benefit  will  be  payable,  and  in  either  oTent,  upon  aurfi 
payment  or  tlie  terith*r  thereof,  this  eertiflcat-e  shall  coase  and  l>e 
surrentiere<l  to  the  company/* 

I'nder  the  foregoing  provision,  when  it  is  seen  that  the  sick  policy 
holder  is  likely  to  rcnuiin  siek  for  the  full  period  during  which  Mck 
b(*nefits  are  payable  ami  perhaps  die  in  the  end  and  rernler  the  com- 
pany liable  fur  death  benefits  in  adtlition  to  the  iiick  lieni^fit^J  thjit 
have  been  ])aicl,  tlie  company  puts  an  entl  to  hs  risks  by  doelaring 
the  insured    'probably  incurable"  and  paying  the  (U^ath  benefit  at 
once.     When  compounding  its  liabthty  in  this  w*ay  it  is  the  ctistom 
of  some  of  the  rtnnpanies  to  deduct  from  the  sum  ihie  ii*s  a  death 
benetit  the  sum  i»f  the  sick  benefits  that  have  alreaily  been  paid  and 
give  the  poliey  ludder  the  remainder*     The  right  to  proceed  in  ihh 
way  IS  sonu^imes  stipulatetl  in  the  contract.     Thus  in  one   policy 
this  clause  is  found; 'sliouhl  any  member  become  incurable  and  dis- 
(jualified  (pronounced  so  by  the  company's  phyBician)  from  folUmnng 
any  and  all  busiiu\ss  or  vocation,  the  company  reserves  the  right  at 
paying  to  such  a  mend>cr  a  sum  e<|uivalefit  tr»  the  tleath  benefits, 
deducting  such  fees  as  may  have  been  paid  for  any  an<l  all  ^ckneNi 
du»"ing  tluit  poli(*y  year  in  which  the  applicant  was  pronouncetl  incur- 
able, in  which  case  all  claims  against  the  company  shall  staiul  caa- 
celed  and  the  policy  surrendered  to  the  company  and  beeome  null 
ami  void/'     In  no  case  can  a  company  lose  by  the  presence  of  8iuJi 
a  j>r«ivision  as  this,  and  in  the  case  of  most  of  the  companies  it   is 
cheaper  to  pay  the  death  benefit  than  it  is  to  pay  the  aick  benefit 
fi»r  the~Tull  period  for  which  benelits  tiro  allovvecL      hi  other  wofiis, 
the  ''proliahly  incurable"  clause  permits  the  company  to  subat 
a  smaller  for  a  greater  liability  ami  at  the  same  time  tt>  wa8h  it*= 

a  bad  bargain. 
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The  policies  can  of  course  also  be  terniiiiated  hy  faUiire  to  pay  th© 
preniiuni.  In  most  of  the  companies  members  who  are  in  arrears  may 
be  reinstated:  "Members  in  arrears  for  more  than  three  assessments 
may  be  reinstate*!  upon  payment  of  back  assessments  in  full, 
but  will  not  be  entitled  to  any  benefits  under  the  certificate  unJess 
in  sound  health  and  free  from  any  disease  at  the  time  of  such  rein- 
statement, and  in  case  death  shtrnkl  occur  for  any  cause  whatever 
wiihin  five  weeks  from  the  date  of  such  reinstatement  the  society 
shall  not  be  Hable  to  any  extent  whatever  on  account  of  such  death. ^^ 

The  terndnation  t>f  the  pt>licy  by  lapse  thru  the  nonpayment  of 
premiums  or  otherwise  relieves  the  company  of  all  liability.  There 
are  no  cash-surrender  values  or  paid-up  policy  vahu^s  in  cumbination 
insurance:  "If  for  any  cause  this  certilicate  should  become  void  all 
assessments  paid  on  account  thereof  shall  be  forfeited  to  the  company 
and  all  liability  on  the  part  i»f  the  society  shall  cease/' 


I 
I 
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COXDITIOXS    AS   TO    THE    COLLECTION    OF    PREMIUMS. 

In  all  fi»rnis  of  industrial  insurance  it  is  the  j»ractise  of  the  com- 
paiues  to  collect  the  premiums  at  the  home  of  the  insured.  The 
pidieies^  however^  di>  not  pn»vide  for  this  convenient  method  tif  pay- 
ment. The  conipauies  are  under  no  obligation  wluitever  to  send  a 
collector  for  the  premiums.  On  the  contrary,  llie  policy  holder  is 
€*xpressly  obligated  to  pay  the  premiums  at  the  office  of  the  company. 
The  provisions  on  ibis  pi>int  are  usually  very  explicit.  The  spirit  of 
the  condition  in  reference  to  ]>lace  of  j>ayment  nuiy  be  learned  in  the 
following  clause  taken  from  a  policy  of  an  assessment  industrial 
company:  '*That  all  assessments  and  dues  are  payable  at  the  office 
of  the  association  and  the  sending  of  a  collector  is  i>nly  an  act  of 
courtesy  on  the  part  of  the  association,  and  the  failure  of  the  c<illector 
to  call  (or  dues  will  m^t  be  deemed  an  excuse  for  nonpayment  as 
members  can  pay  their  dues  at  the  oflice  at  any  time  during  office 
hours/ *  Sometimes  the  condition  is  more  severe,  as  in  the  following: 
'*In  case  fc»r  any  reason  the  society  shall  not  attend  to  the  collection 
of  assessments  payable  on  their  certificate  thru  its  agent  or  collector 
it  shall  be  the  dut}'  of  the  certificate  holder  within  the  time  allowed  by 
the  society  to  bring  or  send  said  assessments  t*>  the  luune  office  iir  to 
the  society^s  agent  or  collector,  and  in  the  event  of  the  failure  of  the 
certificate  holder  to  perfonn  liis  duty  the  society  may  cancel  tliis 
certificate  without  notice  to  any  person  or  jjersons  interested  therein**' 
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COST  OF  ASSESSMENT  INDUSTRIAL  INSURANCE  AS  AFFECTED  BY 
POLICY  CONDITIONS. 

It  is  plain  that  the  numerous  conditions  with  which  the  assessment 
industrial  policies  are  weighted  must  be  taken  into  accoimt  in  con- 
sidering the  cost  of  insurance  in  the  District.  Nearly  all  the  condi- 
tions that  have  been  mentioned  tend  to  make  the  cost  of  combination 
insurance  higher  than  it  appears  to  be  as  advertised  in  the  rate 
schedules  of  the  companies.  The  postponement  of  the  full  effect  of 
the  policy  creates  a  period  in  which  the  policy  holder  is  paying  some- 
thing for  nothing  or  almost  nothing;  the  conditions  in  respect  to 
certain  diseases  reduce  greatly  the  chances  of  getting  the  full  policy 
value;  the  condition  whereby  the  policy  may  be  terminated  by 
pronouncing  the  holder  incurable  is  a  one-sided  bargain  in  which  the 
insured  is  bound  to  be  worsted;  the  condition  in  respect  to  place  of 
payment  of  premium,  contractually  considered,  takes  the  responsibil- 
ity for  the  collection  from  the  company  where  in  industrial  insurance 
it  is  supposed  to  rest,  and  places  it  upon  the  policy  holder. 

LAPSES  OF  ASSESSMENT  INDUSTRIAL  POLICIES. 

It  has  been  shown  that  among  the  buyers  of  industrial  insurance 
from  the  regular  companies  the  loss  by  lapses  is  very  great.  The 
assessment  industrial  business  of  the  District  shows  even  a  greater 
percentage  of  loss  thru  this  cause.  Just  how  many  lapses  of  com- 
bination policies  occur  in  the  District  can  not  be  told  with  absolute 
precision,  yet  a  reliable  estimate  can  be  made. 

According  to  the  report  of  the  Department  of  Insurance  for  the 
year  ending  December  31,  1903,  during  the  year  covered  by  the 
report  seven  of  the  assessment  industrial  companies  sustained  2,637 
losses  and  their  combined  money  loss  was  $13,313.31,  or  a  loss  of 
approximately  $5  on  each  polic}'  settlement.  Assuming  this  average 
of  $5  for  each  loss  to  have  been  correct  as  well  for  those  companies 
which  reported  the  amount  but  not  the  number  of  their  losses,  the 
$37,091.27  reported  as  the  total  amount  of  losses  for  all  assessment 
companies  indicated  a  total  of  7,538  losses.  Subtracting  the  7,538 
policy  settlements  from  the  40,783  policies  which  ceased  to  be  in 
force  during  the  year  the  number  of  lapses  is  found  to  be  33,245,  or 
78.9  per  cent  of  the  42,142  policies  written  during  the  year. 

The  table  below  is  given  to  show  how  short  lived  and  unstable  are 
the  policies  of  the  assessment  companies: 
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NTJMBKROF  POLICIES  OF  THE  ASSESSMENT  IKDUSTRL^.L  COMPANIES  IN  FORCE  AT 
THE  BEGIN>riNa  OF  THE  YEAR  1903.  ^trMBER  WRITTEN  DURmo  THE  YEAR,  NUM- 
WHICU  CEASED  TO  BE  L\  FORCE  DITRING  THE  YEAR,  AND  NUMBER  IN  FORCE  AT 
THE  END  OF  THE  YE.LR. 


I 

I 


Compmy, 


Caiapmnj  No.  5. . . 

Ccutpaoy  No.  S. . . 
Compiuiy  No.  0. , , 
Company  No.  10., 
Corapaoy  Ko.  tl., 
CoiTipftoy  No,  12.. 
Coropa.ny  No.  13.. 
Cuinpsiny  No.  H.. 
Compftny  No.  ]$.. 
Cnrnpjmy  No- 10,, 
Compoiiy  No.  17.. 


PoUcie* 


Jan.  1, 


10,7«0 
1,308 
3,2ir 
1,80 
l,64g 
1,311 

£29 


Tot«I_. 


27,882 


Polioi0B 
in  IVXL 


U.28t 

7,577 

5,551 

1.407 

4,843 

4,00fi 

645 

719 

l.OOl 

S34 

712 

437 


43,142 


oea«ed 

to  b«^  In 

foroeiu 

1209. 


I  Poiici*'* 

I  In  foroo 

Dk!.  ;*l. 

1M&. 


15,037 
5»IS14 
4,  SOB 

3.8fi7 

3,221 
544 

1,114 
4»3 
212 
650 

1.119 


40,783 


It  wtniUi  seem  that  in  soinr  iiisfn  rices  the  only  business  done  is  a 
lapse  business.  A  company  will  bejjin  a  year  with  a  certain  luiniber 
of  policies  in  ftirce.  It  will  write  a  very  larjLre  nuinbor  (vf  policies 
during  the  year,  yet  wind  up  the  year's  business  \*-ith  a  smaller  number 
than  it  had  at  the  beginning.  And  what  is  tnie  of  a  single  company 
for  a  single  year  seems  to  l>e  true  for  the  whole  District  for  as  long  a 
tinie  aa  statistics  are  available.  On  the  l^t  of  January,  1903,  there 
were  27,562  assessment  policies  in  force.  During  the  year  42,142 
new  policies  were  issued,  yet  the  year  ended  with  28,921  policies,  a 
net  gain  of  only  1 ,359  policies. 

PREMIUMS  AND  LOSSES  OF  ASSESSMENT  INDUSTRIAL  COMPANIES. 

The  amount  of  insurance  in  force  at  the  end  of  the  year  1903  in  the 
District  in  the  several  assessment  industrial  oonipanies  and  the 
premiums  ctillected  antt  the  losses  paid  to  policy  holders,  c»r  their 
beneliciaries,  during  the  year  are  set  forth  below : 


PREMIUMS  RECEIVED  AND  LOSSES  AND  Cl^mS  PAID  DURING  1901  AND  ADMITTED 
NET  ASSETS  AND  INSURANCE  IN  FORCE  DECEMBER  31.  l90a,FOR  THE  ASSESSMENT 
INDUSTRIAL  COMPANIES. 


C-otnpAny 
Cnmpnny 
CompHoy 
Company 
Company 
Compiiny 
CompMiiy 
Cotnpnrv 

Cn( 

Cr. 

Cor 
Cortip.jiiy 


No.  6.,, 
No,  7... 
No.8_ 
No.  9... 
No,  10. 
No.  n. 
No.  12. 
Nf>,  13. 


14.. 


lis,. 


Tot  Hi. 


Coonpany. 


Ppf'inminj  \  Lo-iw*  aihI  i  AtlmittiHl 

iTC«4Te>d    jC^intfl  pmd  net  asit^tii 

duiing         dnring     |  Dwt^int»r 

yemr.  y»ar  31,  l903v 


»41,7n.47 

110,272.30 

27,07X74 

3, 132L  04 

i7,floaao 

3,447.00 

Kao40i 

AIM.  12 

12,40148 

2,S0a34 

0.0fl&05 

1.497.G4 

34,01*7.70 

10,  ma.  00 

7.435.29 

354.70 

3,8m7B 

0.tl30 

2sa3» 

10aG3 

3i.fliu.ao 

Loa:^4i 

1.05a  70 

1110.003,4s       37,091.37 


•8.287.15 
23,008.40 
fi«,aH.b7 
1,185.79 
2,SH4.1>7 
l.OeL  I  a 
27,7«7.  in 

7,01S.  ffi 
004  45 

0.S7H.S 
057.37 


1 4R,  777.  41 


InsonuKW 
in  fore© 

December 
31.  11103. 


II 43. 207.  j 
24&,4ri5.1 
iJU,722.|) 
«7,SB0i<) 

ia2.7«7.a 

Ni,  0(17.4 
IJQ.  4  "  ' 
00,0 
01, 410.  C 
3,70(I.S 
15^30^0 

3,orA(i 


\ 
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Till*  fthuve  exhibit  thrown  a  flood  of  light  upon  th^  Hllb|<^ct  in  hind 
One  of  the  first  tliitigH  tjK^ervabk?  from  the  fiifurfs  ib  ibt*  mntill  amomn 
of  aa^uranea  per  dollar  of  preiniiuii  exiKHiditure,  $7,01,  Again,  xh 
ratio  which  lhi>  amount  of  kisses  paid  bears  to  the  premiums  rtrciTii 
iTV^eals  the  high  prk*e  of  as.siv^^tuotit  itidu.strifil  iiiHiirniire.  Tlib 
ratio  for  the  year  1 1*0*1  was  a  litlk  more  than  23  per  c'^nt ;  or  stalal  b 
anntber  waj%  the  a^i^'s^iiieiit  eonipanicH  duriiig  tlmt  year  coUeri^ 
fn»m  Uie  pi>Uey  hokiera  $4.26  for  every  dollar  they  gave  back  to  ihm. 
In  Bome  of  the  companies  the  ratio  of  preiniuiti  rt'^eeipis  to  loaidii* 
biirsements  was  much  greater  than  4  to  1 .  One  large  compan?  it 
will  l>e  noticed  collected  ju*arly  $*♦  in  promtiniiH  for  everj-  doUtf 
returned  to  the  p*>Uey  holders,  while  another  campany  ctiltected  iiiotf 
tiinn  82U  in  premiujns  for  every  dollar  it  paid  out  in  lo^es.  ^ 

OCCLJPATIOXS^  OF  AH^f^ESSMENT  INDUSTRIAL  PCILICY  HOLDERS. 

^  The  character  of  the  occupati(ms  of  those  who  buy  eombinatida 
insurance  in  the  asse&srneut  iiidu8lnal  ajs-suciations  in  the  Dbilrlct  n 
iiulicati'ti  in  the  nuhjoined  talde,  In  the  preparation  of  this  table  the 
Ii8l8  of  beiiericiarics  which  the  companie.H  are  aceustoniiMl  to  puUlish 
were  UHe<I.  Fr(»m  tliese  lists  fifH)  klentirieation8  of  adults  were  omtk 
and  their  occupations  luscertained.  In  the  work  of  identilicatioa  aO 
the  published  lb*tH  were  exploited  in  the  same  manner  mid  to  tbeiiamf 
extent. 

(X'CI'I'ATIONS  OF  HKNKFICIAUIKS  OF  TjOO  ASSESSMENT  INDUSTRIAL    CERTIFIC  VTR3. 


Octijpiitioii. 


NumbcT. '  Porcrnt 


Lii!>(»r(>rs.  . 
Oomcstics. 


Widows 

WllNlU'rVVOIlKMl 

Tniinstcrs 

I'ort.TM 

Wait4>rs 

HiirlMTs 

Ki'»'|)«'rs  of  cMtiiiK  hi 

Cooks  (iiu.l.', 

En^iiuiTs 

Niirsfs 

St'iiinstnsscs 

CoiichiiKii. 

Cl.Tks 

Bhicksmiths 

CarfM'nttTs 

IIiK'ksl<>rs 

Unclassillfd 


1 

127 

2a4 

122 

2H 

67 

11.4 

54 

lag 

26 

5.2 

20 

iO 

12 

2.4 

10 

10 

9 

1.8 

8 

1.6 

6 

1.3 

6 

L2 

6 

1.2 

5 

l.C 

4 

o 

a 

3 

3 

2 

20 


Total. 


500 


loac 


COXCU  SIONS  AS  TO  TIIIC  COST  OF  COMMKHriAL  INSURANCE  IN 

TIIIC  DISTRICT. 

The  entire  field  of  premium  rates  cliaro;od  for  the  several  kinds  of 
insurance  which  are  sold  by  the  insurance  companies  of  the  Distnel 
has  now  been  surveyed. 


COST   OF    LNDUSTBIAL   IN8UBANCE, 


The  price  of  regular  induKtrial  insuranct*  in  all  its  fonns  has  been 
seen  to  be  very  much  higher  than  that  of  i>rdinary  inHuraiice.  An 
analysis  of  the  insurance  business  of  the  District  i>f  t\>lu[iihia  fi»r  1903 
furnishes  some  measure  of  the  losses  to  the  policy  hohlers  resulting 
from  the  purchase  of  life  insurance  on  the  weekly  payment  or  indus- 
trial plan  when  compared  with  the  cost  of  ordinary  insurance.  The 
rates  of  premium  chartj:ed  ditTer  according  to  the  form  of  the  policy, 
but  an  examination  of  the  sev^eral  tables  which  have  been  given  would 
seem  to  justify  the  statement  that  on  an  average  the  charge  for  regular 
industrial  insurance  is  at  least  75  per  cent  higher  than  tlu\t  for  ordinary 
insurance.  If  the  amounts  collected  as  premiums  from  the  regular 
industrial  policy  holders  ($864,059,61)  could  have  been  paid  in  annual 
payments  and  could  have  purchased  insurance  at  the  rates  charged  by 
the  ordinar}'  companies,  $4n/250;227  (»f  protection  would  have  been 
secured  by  the  industrial  policy  holders  instead  t>f  $23,000,130,  the 
amount  actually  secured  under  the  industrial  plan.  This  represents 
an  apparent  loss  in  insurance  protection  to  the  industrial  policy 
holders  of  $17,250,000,  or,  if  it  be  measured  in  premium  payments,  an 
apparent  loss  of  over  $370,000  ui>on  the  premium  payments  of  the 
year. 

With  regard  to  assessment  industrial  insurance  of  the  combination 
type,  its  cost  is  very  high  even  when  compared  with  the  cost  of  ordi- 
nary insurance  of  the  same  kind,  but  on  account  of  the  complex  nature 
of  the  subject  it  is  not  possible  to  determine  exactly  the  aujount  of 
.loss  that  is  occasioned  in  the  District  by  investments  in  combination 
industrial  insurance.  Reference  to  the  table  of  premium  rates  pre- 
viously given  will  afford  a  tolerably  clear  notion  of  the  extent  of  that 
loss.  It  has  been  shown  that  the  mortuary  value  of  a  combination 
policy  of  an  ordinary  company  is  fully  300  per  cent  greater  than  that 
of  a  similar  policy  in  an  assessment  industrial  company,  the  premium 
expenditure  being  the  same  Applying  this  ratio  to  the  insurance  in 
force  in  the  assessment  industrial  associations  December  31,  1903,  as 
already  given,  it  appears  that  the  premiums  which  purchased  an  assur* 
ance  in  those  companies  of  a  little  more  than  $1 ,125,000  w^ere  sufficient 
to  purchase  approximately  $4,500,000  of  the  same  kind  of  assurance 
if  they  (the  premiums)  had  been  paid  annually  in  an  ordinary  com- 
pany. Here  is  an  indicated  loss  in  mortuary  values  of  $3,375,000,  If 
the  loss  be  measun^d  by  the  premiums  collected  in  excess  of  what 
would  have  been  necessary  to  purchase  the  same  amount  of  insurance 
in  an  ordinary  company,  this  of  course  corresponds  to  the  losses  its 
indicated  by  the  mortuar>^  values,  and  as  the  premiums  received  dur- 
ing I  he  year  were  $irjO,tU>3.4H,  it  would  seem  that  $120,000  would  be 
a  fair  estimate  of  the  premium  loss. 
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jum  up,  then,  the  losses  during  the  year  1903  in  the  District  of 

resulting  to  the  policy  holders  from  the  weekly  payment  or 

LIU  plan  of  insurance,  or  the  additional  amount  of  itmurance 

night  have  been  carried  for  the  same  premium  payments  if 

luld  have  been  paid  in  yearly  paymenti^  in  ordinary  compaiiias, 

n  round  numbers  as  follows: 

measured  by  amount  of  insurance  carried— 

Regular  industrial  insurance $17, 250. 000 

Assessment  industrial  insurance .....,.....,,.. 3, 375,  (100 

tal,, 20.62^.000 

'  the  losses  be  measured  in  premium  pajmaents  made  during  the 
^xce^  of  what  would  have  been  required  to  purchase  the  same 
of  insurance  if  the  premiums  could  have  been  paid  in  yearly 
Its  in  ordinary  companiea,  they  may  be  exprest  as  follows: 

meaeured  by  exceeaive  premiums— 

R^ular  induuitrial  inBiirance. . . . .  1370,  OOO 

Vflseaamftnt  industrial  inBuiant-e , . . , 120, 000 

t&i ..,.....,.,,...,....    490.  ooe 

ourse  the  facts  set  forth  above  tell  nothing  about  the  reasonable- 
p  imreasonableness  of  the  cost  of  either  nrdinai^^  insurance  or  of 
itrial  insurance.  They  simply  show  wlint  the  eost  of  industrial 
insurance  is  and  how  much  greater  tliat  cost  is  tlian  the  cost  of  ordi- 
nary insurance,  and  illustrate,  as  did  the  study  of  conditions  of  living 
among  the  poor,  that  the  smaller  the  earning  power  of  a  wage-earner 
the  smaller  also  is  the  purchasing  power  of  each  of  his  dollars. 


RECEMT  REPORTS  OF  STATE  BTTREAUS  OF  LABOR  STATISTICS. 

MASSACIRTSETTS. 

Thirty-sixili   Annual  Report    of  die   Burmu   of  SiatisticJi    of  Labor. 
March,  1906.     Charles  F.  Pidgin,  chief,     xxiii,  613  pp. 

This  report  ponsists  of  six  parts^  as  follows:  Part  I,  Industrial  edu- 
cation r>f  working  girls,  37  pages;  Part  11.  Cotton  manufactures  in 
Massachusetts  and  the  Southern  States,  68  pages;  Part  111,  Old-age 
pensions,  44  pages;  Part  IV,  Industrial  opportunities  not  yet  utilized 
in  Massachusetts,  151  pages;  Part  V,  Statistics  tif  nianufartures,  1903, 
1904,  71  pages;  Part  VI,  Labor  and  industrial  chronology  for  the  year 
ending  Seplembcr  30,  1905,  227  pages. 

Industrial  Edixation  of  Working  Girls,— This  investigation 
was  undertaken  by  tlic  National  League  of  Women  Workers  in  order 
to  determine  the  kind  of  education  needed  by  the  working  girl  and  to 
what  extent  the  need  was  supplied  by  the  public  schools.  Of  2^000 
schedules  secured  in  Connecticut,  Ma^ssachusetts,  New  Jersey,  New 
York,  and  Pennsylvama  and  presented  to  the  Bureau  for  tabulation 
imly  982  were  available  for  the  preparation  of  the  tables  showing  for 
the  w^orking  girls  engaged  in  each  of  14  occupations  the  number  of 
native  and  of  foreign  birth,  w^here  educated,  class  of  school  attended, 
age  at  beginning  work,  lowest  and  highest  wages  received,  economic 
relation  of  the  worker  to  her  home,  and  number  of  years  at  work. 
The  chapter  closes  with  a  description  of  a  training  school  for  girls 
recently  opened  in  Boston. 

Cotton  Manufactures  in  Massachusetts  and  in  toe  Southern 
States. — The  object  of  this  investigation  was  to  secure  information 
for  comparative  purposes  relative  to  the  industrial,  economic,  and 
social  conditions  in  the  two  sections  so  far  as  it  related  to  this  class  of 
manufactures.  The  presentation  consists  of  a  historj^  of  the  develop- 
ment of  the  industry  in  three  Southern  States;  a  discussion  of  the 
effect  of  immigration;  wages,  age,  and  housing  of  the  employees; 
natural  advantages;  cost  of  living;  transportation  and  taxes;  cajiital 
invested;  classification  of  looms,  and  class  and  amount  of  production 
in  the  two  sections.     The  following  table,  based  on  the  United  States 
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8US  reluriis,  i.s  presented »  showing  llu*  percentage  of  c€>8t  eft'*J>  »^***t5 
entering  into  I  lie  manufactured  prodiirl  is  of  the  total  codt: 

PERCENTAGE  OF  COST  EACH  ITEM  ENTERING  INTO  COTTON  MANUFArTITHK  l»  Of 
TOTALCOST,  IN  MA88ACirUgETT8  AND  IN  THREE  SOUTHERN  STATES.  1«»0  AlfDt«»l 


iVr  cent  of  ocMtt  eActa  itvm  ia  of  totft]  cost* 

SUto, 

Raw  cotton 

Other  raw 

rriAterlAL 

att]4Ul«4. 

W«Be«. 

MlMMllm- 
tteouft 

TOtAl 

.laeo. 

1900. 

1800. 

1000. 

IflWK 

1900. 

iio 

2.0(1 
^4.1 
3:20 

IMO. 

1000. 

mo. 

1000.  1 

1^90. 

looa 

MmwACtaaiettt.. . 

4&.«7 
6LO0 

6^.41 

40. 0§ 

Aaot 

61k  47 
6L36 

17.66 
10.70 

mi4 

&4i 

L34 

1.82 
2.0« 
l.fil 

2a  07 
m84 
17, 7U 
ltL«0 

33.80 
33.08 
21.26 
20.70 

7.4«     7  ^' 
&fl4      I 

^1 

100  00 

lOOOO 

19ortbC&m»tia.. 

5.10 
&87 

1 

lOOOO 

loaoo 

I 


The  following  table  compares  statistics  of  cotton  manufactiirr^s  for  ] 
1870  with  those  for  1900,  in  Massachusetts  and  in  three  Soutberu 
Stat.es: 

COUPAHATIVR  STATISTICS  OF  COTTON   MANUFACTURES  IN  UASSACHUaSTTfl  ANH 
IN  THREE  SODTITERN  STATES.  llffO  AND  1000. 


... 

Capital  lnv('8t«d. 

Cotton  mills. 

SplOdlci. 

l.<oofua. 

1«70. 

1000. 

W70. 

m 

34 
33 

12 

190O. 
1413 

m 
in 

80 

WO. 

1900, 

Ig70. 

1000. 

MMMAdiQerUa 

Qfiorgla 

i44.7i4,37& 
3,433,3115 
I,  am.  MX) 
1.337,000 

1166, 7fllp  193 
34,l».t50 
.'^i  on,  61ft 
90.368/045 

3. 019. 641 
86.002 
».»J7 
34,040 

7.784,  «7 

816.646 

1.133,4;0 

1.431.349 

56,343 

li»7 

OlS 

745 

^iS:S 

North  riirolinn,, 

Boiitb  Cftrnliiiii 

Is 

StaU*. 

VaIw  of  gCM>di 
made. 

Avi>r«s« 

number  of 
cmploycea,     , 

1S70. 

1900. 

1870. 

lOOOv 

• 

Wfk 

IOOOl 

isio.  1  mo. 

MAAMChUM^ttt 

GiiorBlitt.   . 

100,403.153 
3,648.073 
1. 346,080 
1,620.097 

1110.478,827 
18«  467,646 
28,S73,708 
39,723,010 

43,613 

1,453 
1.133 

09,086 

1^.283 
30.278 
30,301 

113,  «&T 
Oil 
IB2. 

-  -    r-         ■■■  -;i  1  |?ll,OI 

t    1      11I&  10 

North  Carolitift 

Botitb  CATOIInA 

b,OHt\,h¥) 

2211  m 

100  31 

im.v 

Old-age  Pensions, — The  purpose  of  this  report  was  to  consider 
the  possihility  of  the  Stute  estahlisliing  a  system  of  old*age  pensions. 
There  is  presented  in  condensed  form  a  sunmiary  of  an  article  oe 
the  insurance  of  workingmen,  which  appeared  in  the  bureau  report  for 
1900,  giving  the  conditions  under  which  old-age  pensions  are  granted 
in  various  f*»reign  countries.  In  addition  tables  are  given  showing  for 
the  year  1900  ttio  total  expenditures  for  all  piuposes  of  each  city  and 
town  in  llie  State,  expenditures  f<»r  eharity,  and  pe^r  cent  of  exjiendi- 
tures  for  charity  of  total  expenditures;  population,  expenditure  per 
capita  for  all  puq^oses,  and  expenditure  per  capita  for  charity;  total 
valuation,  total  taxation,  and  number  of  male  polls  assessed;  p4*rof* 
of  expenditures  for  charity  of  total  valuation,  per  cent  of  expen 
for  charity  of  total  taxation,  and  average  cxpendituros  for  cha* 


I 
I 
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male  poll;  also,  ninnbt^r  i>f  persons  over  60  years  of  age  in  the  Stute, 
by  sex  and  aj^e  groups,  and  number  of  deaths  of  persons  over  60  years 
t*f  age,  by  sex  and  age  groups.  A  discussion  follows  comparing  the 
probable  expense  to  the  State  of  a  system  of  old-age  pensions,  with  the 
expenditures  for  charity  for  the  year  1900. 

IxDUSTRiAL  OpptiRTUXiTiES  NOT  YET  UTILIZED.— This  chapter  con- 
sists of  returns  from  the  boards  of  sekn^inen  of  231  towns.  The  pur- 
pose of  tliis  investigation  was  to  ascertain  the  advantages  offered  by 
these  towns  for  the  establishment  of  some  industry.  From  these 
returns  a  serie^s  of  eight  tables  is  presented  showing  as  follows:  Land 
available  for  manufacturing  purposes,  railroad  facilities,  and  water 
power  available;  local  facihties,  such  a.s  gas  and  electric-light  plants, 
electric  railways,  etc. ;  raw  materials  and  natural  products;  idle  work- 
shops and  factories;  industries  wanted,  by  towns;  industries  wanted, 
by  industries;  summer  resorts,  and  tax  rebates. 

Statistics  of  Manufactures,  1903  axo  1904, — Tliis  is  the  nine- 
teenth of  a  series  of  annual  reports  on  manufacturing  statistics.  The 
statistics  presented  were  compiled  from  the  returns  t>f  4,730  establish- 
ments, each  of  which  made  a  report  for  the  two  y^ars  under  consid- 
eration. Comparative  tables  are  given,  showing  for  the  years  1903  and 
1 904  the  number  of  private  firms,  corporations,  and  industrial  comV>ina- 
tions;  number  of  partners  in  firms,  and  stockholders  in  corporations^ 
by  sex,  etc.;  capital  devoted  to  production,  1903;  capital  invested, 
1904;  cost  of  material  used  and  value  of  product;  the  smallest,  great- 
est, and  average  number  of  persons  employed,  and  aggregate  em- 
ployees, by  months;  total  wages  paid  during  each  year,  average 
yearly  earnings  per  employee,  and  classified  weekly  wages  in  selected 
industries,  by  sex  and  age;  days  in  operation  during  each  year,  and 
proportion  of  business  done.  Seventy-nine  classified  industrie>s  are 
represented. 

The  principal  facts  as  to  ownership  are  shown  in  the  following  table: 

FIRMS,  CORPORATIONS,   AND  INDUSTRIAL  COMBINATIONS.  AND  PARTNERS  AND 
STOCKHOLDERS  IN  4,730  IDENTICAL  ESTABLXSHMEKTS.  1W»  AND  l«H 


■               Ye*r. 

Firms. 

Cdrpo- 
raClom. 

Irtftl 

CX>IDbi' 

nfttiona. 

PlUtDefB. 

Stock- 

Avemise 
p&itfieri 

tOtt 

Ann. 

1.55 
1.M 

stock.    1 
holders 

ton 
corpo  ra- 
tion. 

I9ra.. 

d,0B6 

urn 

1,777 

i611 

56.053 

%.20 

t9(M... .  . 

35, 12 

l^>om  the  above  table  it  will  be  seen  that  the  tendency  continues  to 
be  toward  an  increase  of  number  of  establishments  controlled  by  cor- 
porations and  a  decrease  of  establishments  under  private  cnntntl 
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The  following  tabl*3  presenta  statistics  separately  fur  9  priDciptI 
induHlries,  in  a^gre^jjate  for  70  other  iaduslricj*,  and  totals  for  the  79 
industries  reported  on  for  the  years  1903  and  1904: 

STATISTICS  OF  MANUFACTURES.  t009  ASl>  tWM> 


Bouts  nnd  ihoei 

Cf>(  ItUI  glKHts 

Leu  t  her , 

Mni'liliif'fi  «.nd.  mftchineiy , . 
Mritil^f  mnd  n>etaliic  goodt 

t'ii|H«r  ... 

VS  ooif«ii  jg^oodf 

WorMtcHTgCMKlji. ........... 

Other  iinhwlrtoi  (70). ...,, 

In  six  of  the  leachiig  industries,  and  in  the  total  for  all  industries* 
th*'re  was  a  derreast*  in  1904  in  the  vahie  of  product  as  comparf^d 
witli  that  fur  1903,  while  in  three  of  the  leading  industries  an  increase 
was  shown  for  the  yeaj*  1904.  The  greatest  increase  was  in  the  paper 
iTHhistrv,  viz,  0.611  per  cent.  There  was  an  increase  in  the  amount 
of  wages  paid  in  three  of  the  leatUng  industries  in  1904^  as  compared 
witli  1903,  the  greatest  increase  being  in  the  leather  industry,  wliere 
it  was  6.81  per  cent,  while  the  value  of  product  decreased  1.65  per 
cent,  Tlie  increase  per  cent  in  value  of  product  and  in  wage®  paid 
in  the  paper  industr}^  differ  but  httle.  While  the  value  of  manu- 
factured products  in  the  worsted  goods  industry  increased  0.86  pi*f 
cent,  the  amount  paid  in  wages  fell  off  0.85  per  cent.  There  aeems 
to  have  been  a  general  decline  in  1904  both  in  the  value  of  produota 
and  in  the  amount  paid  for  wages,  as  compared  with  1903. 

In  1903  the  capital  devoted  to  production  in  the  79  inilu^triea 
aniiMinted  to  $548,314,237,  and  in  1904  the  capital  invested  anjcmnted 
in  SS07,433,857. 

The  tal)le  following  presents  data  relative  to  eniployeas.  < 
tlays  in  operation,  the  establishments  considered  being 

in    *     -^''Kjeding  table: 
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AVERAQK  NUMBER  OF  EMPLOYEES,  AVEIl.\OE  YEARLY  EARNINGS.  AND  WERAGB 
DAYS  IN  OPERATIOK  IN  0  PRINCIPAL  INDUSTRIES,  IN  70  OTHER  INDUSTRIES,  AND 
IN  ALL  INDUSTRIES,  1903  AND  1904. 


ATenMpe  number  of  em- 

Avenge  yearly  eamlitgi* 

- 

Avef»0D  days  in  operas 

Industiy, 

1908. 

• 
1904, 

Peroent 

0110- 

Ofeaae  (+} 
orde- 

crftaae(-). 

1903. 

1004. 

Percent 

of  In- 

ciwaae  (+) 

orde- 

1903.   ; 

1904, 

Feroent 

ofln* 

cnaoe  (+) 

ord*- 

Boots  and  fibom . . . 
Carpetingi......... 

66,797 
5,052 

94,270 
7,200 

32,491 

24.024 
10,954 
36,660 
18,805 
150,207 

66,602 
4.774 

88,138 
7,695 

-  0.16 

-  6.50 
4^  6.ffi 

1516,47 
442.15 
303.61 
400.65 

576.21 

551.85 

maw 

43151 
366.10 
499.33 

580.61 

£46.65 

+0. 41 
-4.22 
-6.90 

-  .07 

^  ,76 

-  .94 
+  1.43 

304.16 
303.63 
390,51 
398l46 

296.34 

207.04 

284.88 

395.30 
30a30 
779.88 

3oa^ 

300.60 

303.38 
394,13 
397.23 
30L96 
394.93 

-1-0.38 
-4.43 

Cotton  good! . . 

Leather 

-3.78 
^^  .66 

MachLnea  and  ma- 

20,520         -  0.14 

+  .79 

M0t&l«  and  metallic 
gocvdi 

2L411 
11,542 
26,178 
18,283 
150, 171 

-10.88 

-f  5.27 

-  1.80 

-  2.89 
^    *08 

+3.18 

Paper 

465.61  >  4ri25 

+8.24 

Wool«n  eoodt 

\^  OT9  ted  goods 

Other  IndttatrteaCTO) 

422.52 
301  €6 
483.07 

420.33 
399,27 
485.48 

-  .52     202.16 
+X00     385.30 
-♦-  .50     204.11 

+1.74 
+5.83 
+  .38 

Total .„ 

445,560 

4SI,3B3 

*  2.78 

47L6a 

46X44 

->  .87     293.28 

298,12 

-  .06 

Only  two  of  the  principal  industries  show  an  increase  in  the  aver- 
age number  of  employees  in  1904  as  compared  with  1903.  In  the 
leather  indiistrv  the  increase  in  the  number  of  employees  was  6.88 
per  cent,  and  in  the  paper  industry  5.27  per  cent.  Average  yearly 
earnings  increased  in  1904  over  1903  in  the  following  industries: 
Boots  and  shoe^,  machines  and  machinery,  paper  and  worsted  goods, 
anti  declined  in  carpetiiigs,  cotton  goods,  leather,  metals  and  metallic 
goods,  and  woolen  goods.  The  number  of  days  in  operation  increased 
in  seven  of  the  nine  principal  industries.  In  all  imlustries  a  decrease 
is  shown  in  the  three  items  of  average  employees,  average  earnings, 
and  average  days  in  operation. 

The  table  following  shows  the  number  of  employees  earning  the 
indicated  weekly  wages.  The  number  of  employees  given  is  the 
number  reported  in  each  industry  for  the  week  showing  the  largest 
number  of  employees,  and  does  not,  therefore,  agree  with  the  num- 
ber shown  in  the  preceding  table : 

NUMBEH  OF  RALE  AND  FEMALE  ADULTS  AND   OF  YOUNG  PaRSONS  IN  79  INDUS- 
TRIES, BY  CLASSIFIED  WEEKLY  WAGES,  1908  AND  1004. 


190B. 

1904. 

ClMalOed  weekl; 

Perioniilyauiof 
a^Borover. 

Young 

peTBons 

(under 

21). 

Total. 

F^noofl  16  foftrv  ul 
age  or  ov«r. 

MaiBB,     Femalei. 

Young 

P«nH)n« 

(under 

16). 

Total. 

MaIm. 

tanalM. 

yam 

7,738 
8.682 
17. 100 
25,975 
37.6M 

ihm 

50,220 
SB.  703 

16,500 

14.  «2 

15,383 

24,419 

20,068 

16,556 

13,820 

10,647 

4, 078 

1,519 

164 

2»,tt60 
17,062 
12,450 

«.2r« 

3,130 

L772 

1.022 

467 

51,966 
42.027 
53.  WS 
52.339 
47,341  ' 
57.326 
61,608 
A4.t4R 

15,737        28,091 
14,231  L      ^,600 
22,794         20,700 
29,316         22,860 
30,513         17, 7» 
30.616         13,776 
50,782         10.048 
57.374          5,019 
48,554           1,463 
1A.4SR                14.^ 

12,374 

2,367 

066 

283 

101 

30 

9 

50,802 
41.297 
5,1.460 
52,450 
48,408 
53,422 
61,730 
f^389 

WwwSSrKL 

in  or  under  17, 

17  or  under  W^ 

18  or  under  80 

|ft  or  under  iia . . 

8t0  or  under  tl2L 

812  or  under  115. , . . , . 

815  or  under  830...... 

m  1      fi0v543 
14  '       16,746 

50,017 

130  or  over 

16,613 

Tola! 

aoi^inB 

123,178 

71,966        4SfL%l9  1     XiSk.A\K         MS,  IIMI 

16, 130        4<^  MM 

888 
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Tlit*  fijj:iirps  in  the  above  iabl<?  are  not  comparablei  except 
the  tulals  in  I  lie  last  column  under  each  ye^^  <lue  to  the  f»ct  that  t 
ilifTerent  form  of  question  was  used  in  1904  from  ihrnt  iwed  m  1903 
and  in  jvrevioiia  years. 

In  order  to  show  tho  actual  result  of  the  productiiTG  fciroea  of  b- 
duj^try,  the  element  of  cost  of  material  must  be  deducted  fram  ibe 
total  valuo  of  |>roduct,  and  the  remainder  will  show  only  the  mduslrr 
(iroiliict,  or  the  new  values  created.  This  has  been  done  in  the  caac 
of  (he  nine  leading  industries;  also  the  division  of  industiy  proiiuet 
betw^een  the  wajj^e  fund  and  the  futKl  devoted  to  profit  and  mioor 
expenses,  as  freight,  insurance,  interest^  rent,  commissiona^  salaries^ 
etc.  The  results  for  the  years  1903  and  1904  appear  in  the  uUe 
following: 

mnyeTRV   product,  wages,  and    l»KOI-tT  ASD   RXPKNSES  in   nine  SELECrtJI 

INDU8TKIES,   l9fW  AND   IflTM- 


laduBtnr. 


I 


DootN  und  ■boei 

r*rpotlnjf». 

CottoD  g*jod§-,...,,..„., 

l^ikUmr, 

IfttclilniiM  ojid  machliyory.. 
It«tiil9  And  meULlU?  gooda 

Paper _.....,. 

WwUnn  j|ond« 

Wontddifoods 

B<K>U  and  »hom 

Carpntltigt 

Cott  nil  Koods .,,,.,. , 

tjOrtthtvr 

Miu'hhiofl  and  mjiftiLlDory.. 
M(*tiLlN  and  rrietoJUc  goodi 

Putwr   .  - 

W  rh  tli'fi  eoodi 

W  oritodgoodj ,. . .  - 


iBduatry 
product. 


8,873J5y 

13,248.337 
19,3119,730 


Wl«M. 


2,238.164 
37,106,&19 

1«,731,7» 
}3.257.fl«l 

11.264.047 

7,SHaoi 


Profli  uwl 
miaor  ex- 


trypt 


FiUdln 


BJ4,74«,MO 

a&23 

::,  i^T.Oft^. 

£J-27 

I'l 

€6.71 

mn 

!■     • 

ea<j» 

y,;.tj-j,  ih; 

S7  17 

h,\Aii/.m 

sa,'9 

\Z,nKijm 

4\21 

U»916,&20 

3iLlfl 

IfNM, 


•01,703,464 
2.835..'5A4 
fiO,l5«,ll»7 
g.670.«&2 
31,702,201 
22.08§.831 
14.1H065 
32/061,8817 
16, 7011. 4M 


S34.fim.282 

32,2iJ7.548 
5,842.277 

17,tai».A20 

ll,7tM.292 
6,4S0.729 

U.0Q3.10a 
7,2(»1.478 


127.207.172 

Aft.  97 

ftU%fKlA 

71  SO 

r  '■•^^  '^^ 

54.33 

44-27 

1 

M  m 

1 

Vl  qi 

^-   43 

1, 

l>  K7 

h.  vni.inn 

46,27 

In  five  of  the  nine  industries,  in  1903,  more  than  one-half  of  the 
industry  product  was  paiil  out  in  wages,  the  largest  showing  bein^ 
in  cotton  goods,  with  0ii.71  per  cent,  followed  by  boots  and  shue^, 
with  58.23  per  cent,  and  nietals  and  metallic  goods,  with  57,17  per 
cent.  The  industry  devoting  the  lowest  proportion  of  the  indtt*- 
l>roduct  to  labor  was  worsted  goods,  with  38.16  per  cent  In  1 
likewise,  five  industries  paid  out  more  than  one*half  of  the  indu«itry 
product  in  wages.  The  carpet  industry  pai<l  the  highest  proportion, 
71,30  per  cent,  and  the  paper  industry  the  lowest,  38.43  per  cent* 
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Labor  and  Industblal  Chronoloot- — This  chronology  presenta 
data  on  the  following  subjects  for  each  of  the  cities  and  towns  of 
the  State  for  the  year  ending  September  30,  1905:  Strikes  and  lock- 
outs, wages  and  hours  of  labor,  trade  unions,  industrial  change 
and  workinginen's  henefils.  The  chapter  closes  with  a  reprint  of 
the  labor  laws  enacted  in  Massachusetts  in  1905. 

Of  the  15S  labor  disputes  during  the  year  153  were  strikes,  2  were 
lockouts,  and  3  partook  of  the  nature  of  both  a  strike  and  a  lockout. 
The  number  of  disputes  shows  a  decrease  of  40  from  that  of  the  pre- 
\noua  year,  and  the  strikes  were  of  nrinor  importance  and  involved 
a  smaller  number  of  persons.  The  trades  in  which  labor  disputes 
occurred,  with  the  number  of  disputes  in  each,  follow:  Bakers^  2; 
boot  and  shoe  workers,  21;  bricklayers  and  masons,  4;  carpenters,  7; 
plumbers  and  steam  fitters,  3;  other  building  trades,  6:  garment 
workers,  7;  granite  cutters,  7;  laborers,  12;  metal  workers,  11; 
teamsters  and  liandlers,  17;  textile  workers,  45;  and  miscellaneous, 
\t).  The  following  table  shows  the  number  of  disputes,  by  causes 
and  results: 

STRIKES  AND  LOCK0UT8.  BY  CAFBKS  AKD  RBSITLTS.  VKAR   ENDINQ  SEPTEMBER 


Against  dlsobftrge  of  mnpiojen 

Agiilnfltiiontmionemployen... 

Agftinct  ob}eotloii«ble  emplayw* 

Asitntt  recluction  in  wagiea 

Agiliivt  ten-loom  syetem  and  etoctile 

wuihstop  moUon 

AgAlnflt  violation  of  agreement 

Against  working  condTtlona... 

For  tnc n^aie  of  wages 

For  LncnaM  ci  wagee  and  bettor  work- 


FOT 


tng  oondition« 
or  Increase  of 
day 


wages  and  shorter  work- 


For  noognltlon  of  union  and  elgtit-bour 

day - 

For  ihortor  workday ,,*..,,. , 

In  sympathy 

Miscellaneous.. ....,.,.,., 


Result. 


auooewl-  \  G<im|»ro- 


Total. 


Failed. 


Strikers 

rein- 
stated. 


I  BecQlt 
Places    onkiiowzii 
mied,    ' 


3 

4 

3 

5'' 


II 


IS 


ToimL 


10 
13 
» 

13 

12 
S 

8 

m 

7 

8 
H 
4 

14 


There  were  69  wage  disputes — 46  for  increase,  13  against  reduc- 
tion, and  10  for  increase  in  combination  with  other  causes.  Of  this 
number  14  succeeded,  20  were  compromised,  23  failed,  and  for  12 
the  results  are  not  stated.  Of  the  158  strikes  and  lockouta  37  suc- 
ceeded, 30  were  compromised,  73  failed,  and  for  18  the  results  are 
not  stated.     Of  110  disputesj  returns  were  complete  as  to  number 
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of  peraona  dbectly  involved  and  working  d^ys  lost. 
taldc  shows  thcise  items: 


The  foUoi 


NUMBER    AND    DURATION    OF    DISPUTES,    PBBSONS    DIRECTLY  I.VVOLVED.    AND 
WORKINa  DAYS  LOST,  YEAB  ENDING  SEPTRMDRR  ».  1905l 


Duration  of  dl»- 

ld»y ..., 

SdAfS ...,,. 

SdavB...* 

4diiyi. .......... 

fidays 

Cdfty*, ..,.,-.,... 

7day» 

8diiy»., , 

Odayt 

lOduiTf ..-- 

11  duyi 

12'1nv-», , 

II  dny*. »..,.,,,,. 
Wdayi.. 
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ofdl»' 
putea. 


Poruma 
dlfecUy 

ISTOlVBO. 


«3l 

i>42 
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fa 
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7 
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IM 

15 


WoA- 
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3,304 
h%4B 
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5,146 
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1.215 

1,310 

77 

3,576 
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lOdaya . 

aodftft...... 

31  dayi 
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asdAyt 

48  days. ,, 

&4day« 

84d*y» 

180  days......... 

ToUl 
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InSFMIIlB 

Wort- 

taj^^ 

lATll 

1 
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» 

2S 
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1  1 
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3,» 

m 

Lie 

im 

tm 

14 

IC 

774 

11,  n 

233 

I3^« 

40 

im 

40 

iM 

110 

7,m 

ft,  111 

I 


Wlien  considered  with  previous  years,  comparatively  few  change*  I 
in  wages  and  working  hours  were  reported  for  the  year.  The 
granting  of  the  Saturday  half  holiday  during  the  summer  months, 
and  in  some  oc^cupations  tkiring  the  entire  year,  is  becoming 
more  general  each  year.  All  classes  commended  the  early  cWing 
hour  for  retail  stores.  Where  uniformity  exists  and  working  rulw 
anci  closing  hours  are  strictly  adhered  to  in  the  same  locality  amon^ 
one  craft,  it  can  not  be  said  to  have  proved  disadvantageous  to  the 
employers. 

The  information  relative  to  trade  unions  gives  for  the  year  tfie 
new  unions  formed,  new  affiiiatioos,  dishan<!ing  of  old  tmions.  growth 
of  the  dosetl  shop,  conditions  of  emplo^Tiient,  consideratian  given 
labor  legislation,  etc.  As  recorded,  numerically  I  he  trade  unioiu 
have  decreased  rather  than  increased,  since  nearly  175  unions  went 
out  of  existence  during  the  year,  while  less  than  100  new  ones  were 
formed.  This  does  not  necessarily  mean  a  proportional  decreaae 
in  trade-union  membership.  There  were  more  amalgamations  of 
unions  of  allied  crafts  during  ttie  year  than  had  taken  place  for  some 
tune.  About  250  hx^ala  and  37  central  bodies  are  now^  afliliat^l 
with  the  State  brant^h  of  the  American  Fiuleration  of  Labor.  While 
the  unions  continued  generous  in  voting  financial  aid  to  members 
of  trade  unions  on  strike,  it  is  a  noticeable  fact  that  the  moral 
assistance  in  the  way  of  ordering  s>Tiipathetic  strikes  was  certainly 
on  the  wane. 

Of  industrial  changes  during  the  year^  203  new  estabhsliments  were 
incorporated,  with  an  authorized  capital  stock  of  $20,tl76.O00;  Iftl 
private  firms  were  (rlianged  to  corporations,  with  an  aulJ 
capital  stock  of  89,094,900,  and  there  were  80  reorganizati^f 
a  hI  capital  stock  of  $1(^,623,000,  making  a  to 


REPORTS  OF  STATE  BUBEAUS  OF  LABOR MASSACHUSETTS.*  831 

manufacturing  establishments  incorporated,  with  an  authorized 
capital  stock  of  $46,393,900.  There  were  217  new  factories  erected, 
172  additions  to  factories,  and  27  factories  or  additions  in  prwess 
of  construction.  Twenty  industrial  plants  came  into  the  State  from 
other  States,  10  moved  out  of  the  State,  and  42  moved  from  tme 
part  of  the  State  to  another.  There  were  during  the  year  282  new 
firuis  which  began  operations  and  45  firms  went  out  of  business; 
also  435  changes  in  firms  and  f>*)  changes  in  or  additions  to  product. 
There  were  85  temporary  shut  do^iis,  covering  482  weeks,  29  shut 
downs  of  unknown  length,  and  10  indefinite  shut  downs. 

Under  workingmen's  benefits  is  recorded  the  action  taken  by 
employers  to  improve  the  condition  of  their  employees  or  measures 
taken  by  trade  unions  or  employees  themselves  for  the  betterment 
of  the  social  and  industrial  condition  of  the  workingmen. 

MICHIGAN. 

Twenty-second  Annual  Report  of  th€  Bureau  of  Labor  and  Industriul 
Statistics f  indn^/ifig  the  TirelftJi  Annual  HepoTi  of  the  Inspection  of 
Factories.     1905.     Scott  Griswold,  Commissioner,     xxii,  512  pp. 

In  addition  to  factory,  store,  hotel,  and  tenement-house  inspe  tiAn 
and  the  work  of  women  inspectors  (286  pages),  the  following  subj^'cts 
are  presented  in  this  report:  State  court  of  mediation  and  arbitration, 
15  pages;  penal  and  reformatory  institutions,  10  pages;  statistics  of 
farm  and  domestic  labor,  35  pages;  statistics  of  electrical  railways, 
6  pages;  the  coal  industry,  10  page^;  special  industries,  13  pages; 
classification  of  labor  and  wages,  14  pages;  the  Portland  cement 
industrj%  ItS  pages;  manufacture  of  beet  sugar »  30  page^;  manufac- 
ture of  cigars,  40  passes;  manufacture  of  salt,  6  pages;  special  men- 
tion of  industrial  firms,  10  pages;  laws  <*nforced  by  the  department, 
15  pages. 

State  CotiRT  of  ilEoiATioN  and  ^Vrbitratiox. — Under  this  title 
is  presented  the  first  biennial  report  of  the  State  court  of  mediation 
and  arbitration,  and  covers  the  operations  of  tliat  body  for  the  years 
1903  and  1904,  It  contains  the  recommendations  of  the  court  and 
a  discussion  of  the  difficulties  ui  arbitration;  also  a  history  is  given 
of  the  labor  disputes  occurring  in  the  State  fur  the  years  1903  and 
1904,  by  locality  and  occupation,  with  the  number  of  persons  in%"nlved, 
cause,  and  residt  of  each  dispute,  etc. 

Statistics  of  Farm  and  Domestic  Labor. ^— Tables  are  given 
showing  by  counties  and  townships  for  the  four  sections  into  which 
the  States  was  divided  the  number  of  farmers  canvassed ;  averag**  size 
of  farms;  number  of  males  employed  by  the  year,  month,  and  day; 
average  number  of  months  worked  per  year;  average  monthly  wages^ 
including  board;  estimated  average  value  of  board;  number  of  fanners 
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•^mplojHng  fr males  for  domcstir  work ;  nverjigc  weekly  wages  of  ibe^ 
employees,  includin*:  board,  tHtiniated  average  value  of  hoard,  et<^. 
The  followiiiii:  siimnian^  is  compiled  from  the  I'litirp  canvass^  the 

returns  >)f*in^  for  the  y**ar  1 904 : 

NumUer  <>l  lArmi*r8  <  anvaasecL  . , .-,  ,^1 

Numl>er  report ing  urarcity  nf  farm  laborers — 

Average  size  of  farms  (ftcri^ t ..._...,.,., ,,..,.,,. 

Number  ni  farm  lalxirom  omployetl  by  iho  yoar,..-....,,^,, . 
Number  of  farm  lalnirors  emplnytHl  by  the  month,..,.. . 

Nuiiibor  t»f  farm  lahurera  i^mployed  by  the  day 

Avomgvi  montha  worked  per  yi^r , . 

Avf?rage  monthly  wagPH  c»f  laborf»n8,  with  ^Kjurd...  - .  < 

Estimated  avrrajj:**  valup  of  btiard  p4»r  month .,., .$ 

Number  employing  flnm*«tic  femiilu  lulwtr. .,,.,.,. 

Nurabi>r  reporting  ararrity  of  female  lal>or .  - .     • 

Average  wec^kly  wagen  of  domestics,  with  Ixi&rd.. . .     |2,23 

Eat  i I nated  average  value  of  l)oartl  per  week .     $i.Xi 

Number  tii  elnldren  under  ITi  yi^ars*  of  a>re  employed  u  Wige*earri**rf< 3© 

Statistics  of  ELEtTRic  Railways. — Under  this  caption  a  table  is 
giveQ  showing  for  each  of  25  hn*  s  reporting  in  1904  the  miloB  of  single 
irnvk  operated,  avvTag<*  numhtT  of  employees,  and  number  <»f  pa^^^n- 
g^rs  rarri  d.  Statistics  were  compik  d  showing  fur  the  year  1904  th/* 
following  items:  Capital  stock,  $34»075,0(XI;  value  of  lines  and  equip- 
ni'  nt,  $45,000,00fJ;  iiiiles  of  road,  mraaured  aa  single  track,  1J58; 
ainoimt  (^xp.!^nd  'd  fluring  the  year  for  permanent  iniprovemeDt, 
$1,082,718;  amount  received  from  passenger  traffic,  $6,581,275;  from 
otiirr  sources,  $328,926;  number  of  cars  operate«d,  1,420;  passi>ng<'r» 
r-arried,  1 5 1 ,00 1 ,029 ;  average  fare  for  each  passenger  carried,  4 J  cent>5 
amount  paid  for  wages,  $3,499,978. 

The  following  table  givt  s  th**  number  of  employees,  by  €K;cypatiuu« 
and  average  daily  hours  of  labor  and  average  daily  wages: 

WAGES  AND  HOURS  OF  LABOR  OF  EUPLOVEE8  ON  2ft  KLECTRIC  RAlLWAYBl,  l»k 
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The  Coal  Industry.— The  following  tablr  siniiinarizi  s  for  1903 
and  10O4  th<*  statistical  part  of  thv  report  on  this  industry: 


CQXL  MlNIXa  STATISTICS,  190a  AND  1904. 


Itema. 


Mtneiln  operation 

Average  numbor  of  employees . .  * 

AvcrHgcdaiJv  hours  of  labor.. 

Average  c!av8  worked  per  month,... 
Average  d&iJy  WBgi»a*  all  omployeee. 
Production  tn  tons,..*,.,...-..-.-,. 

Total  oo«t  of  pnMluction 

Cost  of  production  per  ton. 


1903. 


30 

3,149 

7.7 

21.4 

tS,  482, 000 
11.57 


1904. 


A  table  is  also  ^iven  showing,  by  counties,  tho  accidents  oc-cumng 
in  coal  mines  during  the  year  from  December  4,  1903,  to  November  26, 

1904. 

Special  Industries. — Tliis  chapter  is  devoted  to  certain  special' 
industries,  and  dist-tisses  their  development,  class  of  manufacture, 
capital    invested,  output,  number   of  empkiyees,  etc.     Among    tl^? 
industries  mentioned  are  tlirashing  machines  and  engines,  grape  juice, 
furniture,  and  stoves. 

Classification  of  Labor  and  Wages* — ^A  canvass  was  conducted 
in  1904  among  the  employees  of  factories  and  workshops  in  every 
county  of  the  State  where  factories  are  operated,  the  object  being  to 
collect  infonnation  in  regard  to  daily  hours  and  wages  in  classified 
occupations.  Data  were  collected  from  212,S<38  employees.  The 
total  amount  paid  to  these  employees  in  11  months  for  salaries  and 
wages  was  $107,738,039.  Daily  hours  of  lal>or  averaged  9.8.  The 
following  table  give^  comparative  figures  for  1903  and  1904: 
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KtTUBER  AND  AVERAGE  DAILY  WAGES  OF  PERSONS  EUrLOYED  IN  FACTORIES  AND 

WOEKSUOPS,  1903  AND  1904. 

1908. 

1901. 

_                           Factory  emplojees. 

Kmnter. 

Average 
daily 

Av<&rag!i 
Number,   i    dally 
j   wagw. 

SuperlnteiidsDta.... 

^27« 

7,-119 
6,977 
3,709 
1&I,4«Q  i 
31,250 
3,666 

14.43 

2.86 
2.61 
L3S 
L83 
.96 
.76 
.66 

7;  198 
6,329 
^727 
153, 04£ 
31,200 
3,404 
i;725 

Hail 

FomntD... •-,.,, ......... 

2.t? 

%7{^ 

OfDoo  clerlEt^  femalM 

Ml' 

WagiHianinnij^  malp  adultff.   .              x                   x  x^l.... 

I.S^ 

Wage^eamars' female  ad tilU ..,.,,,.. 

1.01 

WagB-eamera ,  mate.  betw«en  14  and  16  ymre  of  ««b 

Wage  ftamen,  female,  botireen  Hftod  16yea.nof  age..... 

,79 
.64 

Total 

223,299 

1.75 

212,  tt8 

1.77 

Portland  Cement  Industrt,— Under  this  title  is  given  a  list  of 
the  cement  plants  in  the  Stat^^,  with  their  daily  capacity,  number  of 
employees,  wages  paid,  etc.  During  the  year  1904,  14  plants  were  in 
operation,  the  cost  of  which  aggregated  $7,550,781.  Emphvvtmnt 
was  fiiniished  to  1 ,500  personB,  25  per  cent  being  class^  ' 
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labiir.     The  average  daily  wnges  nf  all  employees  wen?>  $2.20;  4 
skilled  labor,  $3*93;  the  total  amount  paid  in  wages  for  the  year  wta 
(for  12  plants)  $943,200. 

Maxufactube  of  Beet  Sugar. — Tliere  were  16  plani^  in  optn- 
tion  during  the  year  1904.     Besides  these  3  other  plants  were  rui. 
vassed  for  data.     The  cost  of  the  19  plants  agg^regat-ed  $r2,390jW)0 
The  product  of  those  in  operation  amounted  to    110^000^000  potm^ 
of  sugar,  requiring:  449,072  tuns  of  beets,  grown  on  59,634  arre^^H 
land.     The  number  of  skilled  laborers  employed  was  512,  with  ^H 
average  daily  wi^e  of  $2.82;  the  number  of  unskilled  laborers  t^flP^ 
ployed  was  2,910,  with  an  average  daily  wage  of  $1*82.      Tlie  planb   1 
were  in  operation  on  an  average  59  days  each.                                        ^M 

Manufacture  of  Cigars.— Cigar  factories  to  the  number  of  nV 
were  canvassed  in  68  of  the  counties  of  the  State,  tho  over  50  per  t^ent 
of  the  output  was  the  product  of  factories  in  Wayne  County,  with  thf 
city  of  Detroit.     The  hours  of  daily  labor  averaged  8.2 ;   average  dttil} 
earnings  ranged  from  $3.08  for  superintendents  to  $2.88  for  foremen, 
and  $2  J 8  ft»r  ordinary  rigar  makers.     The  trade  is  fairly  w^ell  orgaih 
i^d,  there  being  4.^0  union,  55  open,  and  40  nonunion  shops.     The 
#ggregate  capital  invested  amounted  to  $1,513,125,  and  the  value  of 
product  for  tlie  year  was  $ti,4Sl,637.     The  following  table  shows  tMH 
number  and  average  daily  wages  of  the  dilTerent  classes  of  ein;>lHV€^H 
in  the  cigar  industry  in  1904:                                                                       ^H 

NUMBKH  AND  AVKRAOK  DAILY  WA0E8  OF  KMPLOVKE8  tti  CIGAR  FACTORIS&,  j«H      1 

CbuMlfltKl  (^mploycM, 

Number. 

Ay«r«gD 

CliudAea  «npJoywvi. 

Kttmber, 

Supfkilntf^tidcDii 

401 

m 

3fl0 
L074 

f3.08 
L78 
2.i8 

*2S 

Fororaen-... , 

Total , 

Packori            .............  • 

Rhippiag  cioTkM ...,» 

Other  mAl©  i^mployeet 

Mil 

1 

Manufacture  of  Salt. — In  1904  statistics  were  secured  from  ^^| 
plant.s,  and  tlie  following  summary  gives  the  principal  items  >            ^^| 
ing  tlie  operation  of  these  plants:  Total  cost  of  all  plants,  $2,             -^^1 
average  annual  cost  of  repairs,  $137,598;  product,  4,689,626  barrel^^| 
persons  employed,  1,365;  total  wages  paid,  $741,150;  average  dail^H 
wages,  $1,81.                                                                                                     ^H 

Special  Mention  of  Industrial  Firms. — Under  this  head  npeci^H 
mention  is  made  of  22  industrial  firms,  naming  the  industrj^  in  h')u<3^^| 
«4igaj^ed,  capital  invested,  provisions  for  the  healtti  and  comfort  <^| 
employees,   volume   and   value  of  product,  number  of  employe«^H 
amount  of  annual  pay  roll,  etc.                                                                 ^H 

Law.h  Enforceu  by  the  Department. — ^Tliis  ctmsists  of  n  repr^^l 
du(  tion  of  the  laws  of  the  State  bearing  on  labor,  and  wliieh  it  ia  t^^| 
duty  of  the  department  t<»  enforce.                                                              ^^M 
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Ninth  Biennial  Report  of  the  Bureau  of  Labor  and  Industrial  Sta- 
tiMics  for  the  years  1903  and  1904.  Burrett  Bush,  Deputy  Com- 
missioner,    204  pp. 

The  subjects  presented  in  this  report  are:  Suggested  legislation 
and  labor  laws,  19  pages;  child  labor,  43  pages;  strikes,  2  pages; 
fire  escape  and  female  and  child  labor  law  enforcement,  3  pages;  the 
value  of  statistics,  10  pages;  the  value  of  statistics  to  Nebraska,  8 
pages;  industrial  and  social  statistics,  89  pages. 

Suggested     Legislation     and     Labor     Laws.— In  connection  ^ 
with  the  reproduction  of  the  present  labor  laws  of  the  State,  the 
commissioner  of  the  bureau  suggests  the  enactment  of  additional 
legislation  in  the  interest  of  labor,  based  on  the  experience  gained  in 
the  performanct^  of  the  duties  of  liis  office. 

Child  Labok. — Under  this  caption  is  presented  a  discussion  of 
what  constitutes  effective  child-labor  laws,  followed  by  an  analysis 
of  the  various  forms  of  child-labor  legislation  in  tlie  several  States. 

Strikes. — Brief  accounts  are  given  of  three  important  strikes, 
involving  7,050  persons,  which  occurred  during  the  biennial  period 
of  1903  and  1904,  viz,  the  Union  Pacific  Railroad  strike,  the  team- 
sters* strike  of  Omaha,  and  the  packing  house  strike  of  South  Omaha. 

F'lBE  Escape  and  Female  and  Child  Labor  Law  Exforce- 
MEKT.— The  enforcement  of  the  law  relatinij  lu  tire  esfapes  and  that 
relating  to  the  employment  of  female  and  child  labor  as  required  of 
the  State  labor  commissioner  is  briefly'  detailed  in  this  section  of  the 
report. 

The  Value  op  Statistics. — Two  parts  of  the  report  are  embraced 
under  this  caption.  The  first  part^  "The  value  and  influence  of  labor 
statistics,'^  is  a  reproduction  of  an  article  on  the  subject  by  Carroll  D. 
Wright;  the  second  part,  '*The  value  of  statistics  to  Nebraska/' 
consists  of  an  outline  of  the  object  and  work  of  the  labor  bureau, 
together  with  the  opinion  of  leading  citizens  of  the  State  on  the  value 
of  the  bureau  as  a  means  of  disseminating  statistical  and  other 
information  regarding  the  State. 

Lxdustrial  and  Social  Statistics. — A  variety  of  data  is  here 
presented.  The  statistics  are  partly  the  result  of  original  inquiry 
and  partly  reproductions  from  State  and  Federal  reports. 
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NEW  YORK. 

Fourth  Annual  Report  of  the  Department  of  Labor,  for  the  yean  ended 
September  SO,  I9O4.  Transmitted  to  the  legislature  April  17,  1905. 
John  McMackin,  Commissioner.     2  vols. 

This  general  report  embraces  two  volumes  as  follows:  \olume  I, 
Report  of  the  commissioner  of  labor  on  the  operations  of  the  depart- 
ment, ninth  annual  report  of  the  State  free  employment  bureau  in 
New  York  City,  legislation  and  judicial  decisions  affecting  the  inter- 
ests of  working  people,  the  open-shop  question,  the  child-labor  law, 
eighteenth  annual  report  of  the  bureau  of  mediation  and  arbitration, 
and  nineteenth  annual  report  of  the  bureau  of  factory  inspection; 
Volume  II,  Twenty-second  annual  report  of  the  bureau  of  labor 
statistics. 

Report  of  the  Commissioner. — This  consists  of  a  general  review 
of  the  four  distinct  lines  of  work  carried  on  by  the  State  department 
of  labor,  viz,  the  enforcement  of  the  factory  and  other  labor  laws 
(bureau  of  factory  inspection);  the  adjustment  of  controversies  be- 
tween employers  and  employees  (bureau  of  mediation  and  arbitra- 
tion); the  investigation  of  industrial  conditions  (bureau  of  labor 
statistics);  the  bringing  together  of  employers  seeking  help  and 
workers  seeking  positions  (free  employment  bureau  in  New  York 
City). 

Free  Employment  Bureau. — Since  its  establishment  in  1897  the 
work  of  the  State  free  employment  bureau  has  steadily  increased. 
During  the  year  1904  there  were  6,650  persons  who  made  application 
for  work,  3,754  men  and  2,896  women.  Of  the  men,  1,620  were 
native  born  and  2,134  were  foreign  bom;  822  were  married  and 
2,932  were  single.  Of  the  women,  999  were  native  bom  and  1,897 
were  foreign  bom;  1,473  were  married  and  1,423  were  single.  Of 
the  2,295  married  people,  869  reported  having  1,920  children  depend- 
ing on  them  for  support.  During  the  year  4,542  applications  for 
help  were  made.  There  were  4,642  situations  (covering  41  trades 
and  vocations)  secured,  1,004  by  men  and  3,638  by  women. 

The  Open-Shop  Question. — The  question  of  the  open  shop  has, 
in  most  cases,  been  raised  by  recently  organized  associations  of 
employers.  This  discussion  of  the  question  consists  of  a  reproduction 
of  various  papers  by  students  of  economics  bearing  on  the  different 
phases  of  the  subject,  together  with  the  attitude,  as  exprest  in  con- 
vention, of  several  religious  bodies  toward  capital  and  labor. 

The  Child-Labor  Law. — On  October  1,  1903,  important  amend- 
ments made  by  the  legislature  in  1903  to  the  various  acts  governing 
the  employment  of  children  went  into  effect.  As  a  consequence  of 
the  advanced  age  requirements  of  the  new  legislation,  the  inspectors 
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found  13,389  children  between  14  and  16  years  of  age  in  the  factories 
visited  in  1904,  as  compared  with  18,160  in  1903,  a  reduction  of  26.3 
per  cent.  As  the  aggregate  number  of  employees  of  all  ages  was 
apprf>ximately  the  same  in  each  year,  the  proportion  of  cliikl  labijrers 
declined  from'  21  per  1,000  laborers  in  1903  to  15  per  1,000  in  1904. 
It  iH  claimed  that  New  York  is  freer  from  child  labor  than  any  other 
industrial  State  in  the  Union, 


Eighteenth  Annual  Report  of  the  Board  of  Mediation  and  Arbitratumi 
for  iht  year  ended  September  SO,  1904,     205  pp. 

This  report  contains  an  account  of  the  labor  disputes  within  the 
State  for  the  year  ending  September  30,  1904,  together  witli  full  par- 
ticulars of  the  more  important  disputes  within  the  period,  the  text  of 
joint-  trade  and  industrial  agreements,  and  the  text  of  the  laws 
governing  the  board  of  mediation  and  arbitration. 

During  the  year  ending  September  30,  1904,  the  board  of  mediation 
and  arbitration  collected  reports  relative  to  124  industrial  tlisputes. 
The  mimber  of  working  j>eople  directly  involved  in  these  disputes 
was  57,308,  wliile  51,225  more  were  tlu'own  out  of  work  as  a  result  of 
the  disputes.  The  number  of  working  days  lost  by  the  workers 
directly  concerned  in  the  disputes  was  1,840,554,  while  those  indi- 
rectly affected  lost  1,658,907,  making  a  total  of  3,499,461  working 
days  lost. 

Considering  industries,  the  greatest  number  of  disputes  was  in  the 
building  trades,  it  being  40,  followed  by  24  in  metals,  machinery,  etc., 
14  in  transportation,  etc.,  9  in  textiles,  and  8  in  clothing,  etc.  In- 
crease of  wages  was  the  cause  or  object  in  49  disputes,  trade  unionism 
in  30,  reduction  of  wages  in  12,  reduction  of  hours  in  9,  and  working 
arrangements  in  6,  Of  results  of  disputes,  64  (involving  23,320 
strikers)  were  in  favor  of  emplo3ers,  26  (involving  3,655  strikers) 
were  in  favor  of  employees,  and  34  (involving  30,333  strikers)  were 
compromised. 

The  mode  of  settlement  of  the  disputes  reported  was  as  follows: 

MODE  OF  SETTLEMENT  OF  DISPUTES,  YEAR  ENDI.VG  SEPTEMBER  30.  1004. 
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1    pules. 
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n«8H 

20 

m,m. 

SI 

2,«a. 

4 

2.T11' 

1 

is.aa 
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2 

i3»(mi 
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In  56  disputes,  involving  11,854  persons,  the  mode  of  settlement 
was  by  direct  negotiations  between  the  employers  and  the  workmen. 
In  29  disputes,  involving  60,134  persons,  the  employees  returned  to 
work  on  the  employers'  terms,  while  in  31  disputes,  involving  2,083 
persons,  the  employees  were  replaced  by  other  workers. 

Forty- two  of  the  total  disputes,  involving  46,600  persons  directly 
and  36,080  indirectly  and  resulting  in  a  loss  of  2,365,939  working  days, 
were. in  New  York  City. 


Twenty-second  Annual  Report  of  the  Bureau  of  Lahor  Statistics,  for  the. 
year  ended  September  30,  1904.     lix,  864  pp. 

The  subjects  presented  in  this  report  are:  Trade  unions  in  1904,  22 
pages;  the  state  of  employment,  12  pages;  wages  and  eamin<;s,  14 
pages ;  changes  in  hours  of  labor,  3  pages ;  appendix  (statistical  tables) , 
857  pages. 

Trade  Unions. — On  September  30,  1904,  there  existed  in  the  State 
2,504  local  trade  unions  and  similar  labor  organizations,  the  aggregate 
membership  of  which  was  391,676  working  men  and  women.  In  the 
table  following  is  shown  the  number  of  organizations  and  the  mem- 
bership, by  sex,  in  each  year  from  1894  to  1904: 

NUMBER  OF  TRADE  UNIONS  AND  MEMBERSHIP,  BY  SEX,  1894  TO  1904. 


Dale, 


Jillir  I,  tE!04 
July  Jp  l^h 
Ot^toU-rilJ, 
&*f)'tJpniil^ii?r 
S*'ptcMJiUr 

&ppti?inl>i?r 


Number 
nf 


917 

IpSTi 
2^229 

2,mi 


Membenhlp. 


|[fm.       Women.      Total. 


nv,  12Q 

(0) 

llJ2p(M30 

200,  »£2 
2:4.1.553 


7.4SS 
(a} 
7,505 
lJpj£» 

i4p  ai» 

H,763 
12,817 


180,231 
170,  LW 
166,454 
171,097 
209,000 
24£,Mt 

27«,  m 

329,  Ul 
395,5911 


r.  Not  separately  reported. 

From  the  above  it  is  seen  that  organized  labor  in  New  York  failed 
to  increase  in  numerical  strength  for  the  first  time  since  1897.  Of  the 
2,504  trade  unions  in  existence  on  September  30,  1904,  670  were 
located  in  New  York  City  and  1,834  in  other  cities  of  the  State,  while 
of  the  391,676  members,  254,719  belonged  to  New  York  City  unions 
and  136,957  to  unions  in  other  places.  The  female  members  in  all 
trade  unions  numbered  12,817,  of  whom  6,516  were  in  unions  in  the 
clotliing  and  textile  industries,  2,952  in  unions  in  the  tobacco  industry, 
and  1,059  in  unions  in  the  printing,  binding,  etc.,  industry. 
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The  membership  af  trade  unions,  by  industries,  on  July  1  fi)r  the 
yea»rs  1894  and  1895,  on  October  31  for  the  year  1S96,  and  on  Septem- 
ber 30  for  the  years  1897  to  1904  is  shown  in  the  table  followtog: 


MEIMJlERdlllP  Q¥  TRADE  irNHJNS,  BY'  INDUSTKiES.  lim  TO  10O4, 
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Indti«ir|r, 


Biitlding*  sto ofi work- 
ing. <^ic ......  ... 

Clothinp  nni  textiJes, 
^' '  iory,and 


Mr 

Tr  SK. 

Pnnliiig.  t»inding, etc. 

Tohftcco 

Food  iintl  Uquora , . . , . 
TbiMtcrv  jmd  music. . . 
WockJ  working  and  fur- 

nitupp — 

Rc«tAiirantsAnd  retaJl 

tniile. 

Public  cmplojniM'.nt . . . 
UiiiCfllAtiefiiuit .,.,_._ 

Totftl 


imt    iflOfi.    mt.    IS07.    180ft.    isml    igoo.    mi.    iwl    irn^    im*. 


mp(m  63,6i3j  sG^aM  53^273  o^mi 


m,ltS  5t.921 


9,sm 

IS,  197 
8,722 


1,243 
1,256 


157. 1*7 


U,37e 
IS,  Id] 
11,906 

e.641 

7,aa7 


1,964 

2.030 


30,003  32,147 


13,010 
23,0ai 
131,848 
0,7^ 
7,603 
7.aOfl 


S^aaO     4,Cfi3     4,218     4,905     4,084 


2,067 

903 

2,U4 


13,  Wl 
23,014 
131.313 
9i,O07 
4.096 
6,S» 


1.843 
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him 


ISO.  2.'n  1170, 296!108. 454 


lS,04fi 

8.880 

.0,812 

9,340 


2. 171 
1.88D 
1,0.17 


171,067 


n,0tt7 


30,43^  29, 7H 

16,2301  24.014 
18,090^  24,G0» 

"    16,023 

8,S80 

8.  r^t 


»0,441   85,40i:  Oil  184 
28. 8n^  41.88;i   4i:v.984 


31.271 

»0,M54| 
17.U- 


35.5«2  51,749  48,23D  30. 
34, ^»'  ruv^fti    ni.7W  71, 


110,457MU. 
40,9S1    3G, 


090 

t.on 

.859 


kV    ll,r,74    Til,*  14 
S23   17,12f.    13.001 


3.2flfrj    5.3i»' 
XTI7\    7,\i- 


■m   10,942     9. 

,im\  o,76ri    0, 

l\i?9&:  29.  ICO  24. 


209.020:345.  m  27tt.  HI  :C9. 101  uSS.  M»3»i , 

I  I  i  1  I 


723 

538        I 
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The  number  and  membership  of  trade  unions,  by  industries,  for 

New  York  City  and  the  State  exebisive  of  Xew  York  City,  on  Si^p-      i 

tember  30,  1904,  is  shown  in  the  following  table:  ^M 


NUMBER  Al^DICSMBKRSHIP  OF  TRADE  ITNIONS.  BY  INDUSTRIES. 8EPTE1CBER  30, 1904, 


n.i 


Industry. 


BuUdln^,  AtoDeworldng,  etc. 

TruneporiHiiMn 

aotblni:  s. .„..„. _._,,, 

MetiLls,  f  :  nd  ablpbuililing. 

Printinr  U' , 

W  iimftQro.., 

F.  , 

Ttk 


TobttJt?e{> ,, ,,i. 

Restaurants  and  retail  trado.. 

Pubtlc  PHiplofm^ni , 

StAtionary  engine  tending...., 
M tA^t^ilMn^DUS ; .. 


Totnl. 


Number  of  unions  In- 


New 
York 
City. 
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72 
00 
91 
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42 
40 
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15 
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S7 
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Oth«rlo       Th« 
CttlRles.      State. 
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300 
09 

2.t! 
83 
SO 
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44 
82 
94 
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08 
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1,884 
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3?2 
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^i 
US 
92 
i¥^ 

C7 
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U7 

9? 
IfiS 


2,804 


MembeiBhtp  of  iinlofis  lit— 


York     I  Other  lo^ 


80.OS2 

34.  on 
ao,7«i 

17,170 
20.ni4 
10,412 
13.845 
10,202 
8^3(t3 
3.055 
7.047 
8,170 
3,848 


80,890 
30v882 
9.332 

19,  »n 

4.064 

2,589 
4.Wt8 
3,412 
3.9B1 
6.008 
1,891 
4,520 
7.977 


364,719   180,957    891.870 


The  State  of  EnPLOYMENT.^This  chapter  brings  t>iit  the  propor- 
tion of  members  of  representative  trade  unions  in  the  various  indus- 
tries tiot  at  work  at  the  end  of  each  month  during  1904  and  the  cau.si\s 
of  idleness.  From  the  returns  it  appears  that  the  state  of  empLiy- 
mcut  was  murh  le.ss  favorable  thriiout  1004  than  in  1902.  Comparedi 
with  1903,  the  conditions  do  not  appear  so  unfavorable;  but  this  tfl 
due  to  the  exceptional  amount  of  idleness  produced  in  the  summer  ui 
1903  bj'  the  extensive  disputes  in  the  building  trades  of  Xew  Y*»rln 
City.  Were  the  building  trades  exchnler!,  it  wotild  be  found  that  th« 
proportion  of  unempl"*'*'  i  ui  190« 

exceeded  that  ^*,wm 


or  TBS  mUWMAV  OF  iABHSL 


omlv 


4  f^        iii : 

L*4  LI 


h  1«^ 

r«ff 

1  "si 

at 

;  1 

XT 


I^N 


I 


a«7i«|    lit 


^*- 


Of  the  imnam  indioftfiet,  mt  the  rad  of  March,  1904 
1^1  meisbera  of  trmAt  niuoiift  idle  in  building,  nt -^^^  ^^ 
I^IS  in  Irmoaportmtioii,  9fi0t    in  clothio^  and    ' 

Sf  marhtngty,  etc.,  4  J 36  in  ptintingy  binding;.  ,S74  ia 

Iworkmg.     At  the  end  of  >^  e.:*  tuIk^t,  llKM,  ii.u .  11,074 

mi^iubr-r^  uih  in  building,  intone w  nCc  0*500  in  tranj^pufialion, 

5,521  in  rhithit^  and  icxtil*  mrhifiery;  etc.,  UHW 

in  pririung,  tnndK^g^  etc.,  at  '^ing* 

Waq£»  axd  EAnKiKGS,--Thts  cluipter  pre^i^it^  changes  in  rata««if 
wii;ro«  and  the  rm     *         f  working  pooplt     '""     *    i  by  thr         '  m 

rt-pijiied  by  nm.  .i*r»  and  by  mej*  •   labor  ■* 

leather  with  the  aTerage  daily  and  average  f|uarterly  eann 
membeni  of  labur  organtzatinns.     Durin^^  the  twi^tvc  mantii8  ni.iLM^ 
September  ZO,   1904,   II)J82  meniber^  of  trade  tinions   re«*0iva^  tn 
iise  of  WAges  averaging  tK59  a  week  for  each 

'  1,102  sustained  a  decn?ase  in  weekly  wagei^avn      ..._    _ 

All  the  changes  together,  huwevcr.  Mere  <5qut\'alent  to  an  avera^iencl 
increase  of  $L38  per  week   i  *    r       tn  i   '  '  '  to 

union  reportH,  inc4jfnplete  rei  uinufaet  ^ 

Tec'iin;^  502  employees.  All  these  received  increases,  whit^h  av» 
M  28  jwr  week  per  person,  I.4?es  than  one-third  as  many  woiKJurji 
received  mivances  in  WHU  ii«  in  1903,  the  averi^^e  advance  %va^  lower, 
nu<\  f^boiii  three  timcj^  an  nmny  suffered  reduction's  wliieh  averaged 
indch  ^n^eater  ihan  those  of  1903.  Coinparing  the  total  number 
affiH»ti*d  b3'  ehftiiireji  with  the  uniiui  nienibendiip  in  the  Slate  at  tlif 
"»'**''*      ''  '      '  it  Wtt8  found  that  34  per  cent  •'    '  "" 

<  <l  by  chau;:es*  in  1U02,  IS  pi  f  ri 
mrjent  m  1901,  which  rc«ulted  in  avera^re  ne 
'      ''    mid  »L38,  respectively. 
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The  average  eartiini!:s  of  the  organized  men  and  women,  by  indus- 
tries, for  six  months  of  1004,  are  set  forth  in  the  following  table: 

AVSaAOB  EA.RNINOB  OF  ORQANIZfiD  WORKING  PEOPLE,  BY  1NDU8THI£B«  FOR  SIX^ 

MONTHS  OF  1«M. 


Indiistrf. 


A Wfago  emrvd  tigi  of  nwo »      AymrrngB  laaniltigai  of  fNraien , 
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222.06 
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iaiL46 
168.32 
215^04 
225.  €6 
182. 4d 
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I0&5S 


1374.82 
371,74 
27tl,34 
304.38 
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34&dl 
340k  $1 
fiS7.15 
200L4] 
336.00 
420l37 
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First 
quarter. 


1123.30 
85.72 
64.55 

lOflLOd 
73.09 
76.70 

42L30 
99i84 
82. » 

140103 


72.  G4 


371.20         122.78 


rwrd    I      Six 
qUAfter,    months. 


iiao.88 

f£2.05 
56.24 

117.63 
73.86 
00.25 

375.57 

112. 6S 
94.80 

160.65 


79.43 


1L3.30 


1243.  U6 
147. 

120. 

225. 

]4<k 

]mL96 

796.87 

212.  52 

177.30 

»)0.ti» 


152.07 


236.68 


Changes  ix  Hours  of  Labor. — During  the  year  endin^^  Septem- 
ber 30,  1904,  the  labor  unions  reported  *.'hanges  in  the  nyriiuil  working 
time  of  6,962  organized  wage-earners.  Tlie  changes  were  mostly  in 
tlie  nature  of  reductions  iu  the  weekly  hours  mf  labor,  but  there  were 
some  cases  of  an  increase.  An  average  reduction  of  5.5  hours  was 
made  in  the  weekly  schedule  affect ing  6,896  working  people,  while  66 
workmen  had  their  weekly  schedule  increased  by  an  average  of  26.1 
hours.  The  number  affected  by  reductions  in  1904  was  much  smaller 
than  in  any  one  of  the  preceding  three  years,  the  number  being  26,147 
in  1901,  61,853  in  1902,  and  21,636  111*1903, 

The  following  table  shows,  by  industries,  the  changes  in  hours  per 
week  and  the  number  of  orgafiized  workers  affected: 

Cn^VNOES  IN  WEEKLY  HOURS  OF  L.\BOR  OF  MEMBERS  OF  L.iBOR  ORGANIZATIONS 
AND  MEMBERS  AFFECTED,  AS  REPORTED  BY  LABOR  UNIONS  FOR  TUB  YKAR 
ENDINQ  SEPTEMBER  30.  l«)4. 


InduJlry. 


DecieMo  per  w«ek. 


Mem- 
be  raai- 
leettd. 


BuUdliig.etc... 1,065 

Tmoiportation, 1,563 

aoChlu^and  textltisa.^ '  260 

Met&li,  uuLchlnerytKie......  346 

Printing .  ..  1,7W4 

Woodworking. 7« 

Food  Hnd  llQaora , 34l> 
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StdtloiKLry  «ng1iio  taodii^. . .  125 

MtAorHiiintom ........4.  1,242 
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hours. 
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2.M5 
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5^4 
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2.0 
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&4 
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bann. 


1,680 
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260 
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M) 
175 
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90^1       6^962 


TotiU  I  AV< 
de-     \m^ 


of 
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3,208 
14»»S 

i,iia 

1,57V 
3.3261 
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2  840 
l.OflO 
2,025 
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boun. 
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4.6 

6.0 
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Of  the  1,065  workers  in  the  building  trades  that  secured  a  shorter 
workday,  374  won  the  eight-hour  day,  while  all  of  the  others,  with 
the  eight-hour  <lay  abeady  won,  establlshetl  in  addition  the  Saturday 
half  hi»li(lay.  In  1904  the  total  number  of  union  workers  who  secured 
'He  eight-hour  day  was  1,155,  bb  compared  with  5,833  in  1903, 


EECENT  FOREIGK  STATISTICAL  PUBLICATIONS. 

AUSTRU. 

Bl'CwergiftungeH    in    HUtUnniarmuchen   und    (it        ''    'tn    JirirUhtn. 
l^rmcJieji  und  Bekdmpfung,      K.   K.  Arbeit s>  -rlies   Amt  im 

HaiNk'Isiuinisteriuni.     L  Teil.     Bericht  tiber  Erhebungen  m  Blei- 

und  ZinkhiUten.      11)05,     viii,  »51  pp, 

1'liis  re}>nrt  presents  the  results  ijf  an  investigation  into  the  lal>or 
conditions  in  Austrian  lead  and  zinc  works,  with  special  reft^ronce  to 
the  causes  producing  lead  piiisoning  and  the  means  of  preventing  soik 
poisoning.  The  investigation  was  conducted  in  19D4»  by  u  com- 
mission composed  of  representatives  of  the  ministry  of  eorniiier€8« 
the  niiciistry  of  agriculture,  and  a  number  of  medical  cxjjorta.  It*wafl 
undertaken  in  (^onsequence  of  resolutions  adopted  by  tho  Interna* 
tiorud  Workingmen's  Protective  Union  at  its  conventions  held  nt 
Cologne  in  1902  and  at  Basle  in  1904,  and  in  consenuenco  of  an  tntet^ 
pellation  itf  a  meniber  of  the  L*>wer  House  of  the  Austrian  Parliament 
March  26,  1903,  regarding  the  cjue-stion  of  collecting  du(a  which 
might  form  a  basis  for  the  enactment  of  special  measurea  for  thi 
h3''gienic  protection  of  wT»rkingrnen  cmphjyed  in  k*ad  works, 

Tho  report  c<»vers  nine  establishments  and  is  based  upon  the 
observations  tif  tin:  conunissioii  thru  perscmal  inspection  of  the  Work«» 
It  is  acconipanied  by  32  photographic  views  and  0  diagrams,  illus- 
trating l>uildingH,  sex'tions  of  |)lant8,  v^arious  operations  in ,  the 
smelting  processes,  dining  and  wash  rooms,  and  sleeping  rooms  fur 
unmarried  employees, 

T!ie  data  ciillected  show  for  each  establishment  tho  character  and 
quantity  of  the  product,  the  number  and  occupations  of  employees, 
the  liiiurs  of  hibor,  wages,  the  conditions  gi»vcrning  employment,  the 
locatirm  of  the  plant,  with  a  description  of  its  surroundings,  an  account 
of  the  various  operatioius  in  smelting^  the  sanitary  arrangonioni^  of 
the  plant,  and  the  sanitary  cimtlition  of  tlie  employees. 

Tlu>  fcillowing  data  relate  to  tije  imperial  smelting  workn  located 
at  Pf ibram  in  Bohemia,  which  is  the  largest  and  most  important  nf 
the  nine  estaljlishments  visited  by  the  eonunission,  oni    '      *  .er 

5n  [>er  cent  of  the  total  number  of  persons  in  the  i  uta 

investigated. 
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The  total  number  of  male  employees  on  April  lii,  1904,  exclusive 
of  engineers  and  firemen,  was  460*  (>f  this  number  101  had  been 
employed  at  the  works  5  years  or  less»  9S  between  5  and  10  years,  148 
between  10  and  20  years,  104  between  20  and  30  years,  and  9  over  30 
years.  From  this  it  appears  that  43  per  cent  had  been  employed  at 
the  works  less  than  10  years,  and  57  piT  cent  10  years  or  over. 

The  honrs  id  lahi^r  vary  according  to  the  character  of  ihe  work. 
Calciners,  mixers,  chargers,  and  all  others  engaged  in  the  direct  oper- 
ations of  smelting  and  refining,  work  in  shifts  of  K  hours  each;  for 
l*lacksniiths,  nuisons,  carpenters,  and  day  laborers  the  shift  is  eleven 
hours,  including  one  hour  intermission  at  noon;  all  t>ther  em])loyees, 
as  crushers,  preparers,  engineers,  and  firemen,  work  in  12-hour  shifts, 
including  an  intermission  of  2  hours. 

Applicants  for  permanent  employment  must  be  at  least  14  and  not 
over  40  years  of  age,  and  must  pass  a  physical  examination  conducted 
by  the  }>hysician  who  is  ctmnected  with  the  establislinient.  Young 
persons  are  first  employed  as  messenger  boys,  helpers,  blacksmiths' 
apprentices,  or  in  other  occupations  not  injurious  to  their  health  or 
which  might  retard  their  physical  development. 

Females  are  employed  as  day  laborers  in  separating  slag  and  in 
removing  cinders,  or  as  masons'  helpers,  charu^omen,  etc.  The  num- 
ber of  these  is  not  large,  being  21  out  of  a  total  of  499  employees  on 
December  31,  1903. 

All  employees  are  members  of  the  Miners'  Provident  Association, 
which  provides  for  the  payment  of  sick  and  funeral  benefits,  invahd- 
ity  pension,  and  widows'  and  oq>hans*  relief  benefits. 

The  majority  of  employees  live  in  the  inmietliate  vicinity  of  the 
works.  Many  of  them  own  their  homes,  for  the  acquisition  of  which 
loans  were  advanced  to  them  by  the  Miners^  Provident  Association » 

A  bath  house  for  the  use  of  employees  is  supplied  with  a  continu- 
ous flow  of  warm  water,  and  affords  facilities  fr»r  tlioro  cleansing  after 
each  sliift. 

During  the  suninu*r  months  the  bath  is  used  daily  by  about  30 
men,  on  Saturdays  usually  by  about  100  men.  Adjacent  to  the  bath 
house  are  two  smaller  buildings  furnished  with  bath  tubs  and  vapor 
baths,  mainly  for  the  use  of  foremen. 

For  the  purpose  of  alTording  lirst  relief  in  cases  of  accident,  a  small 
building,  consisting  of  two  rooms  and  furnished  with  the  necessary 
appliances,  has  been  set  apart  by  the  estabhshment  in  conformity 
with  the  regulations  prescribed  by  the  nunistry  of  agriculture,  and 
30  men  have  been  instructed  for  this  service  by  the  physician. 
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The  following  table  presents  statistics  of  sickness  which  occurred 
among  the  members  of  the  Miners'  Provident  Association  of  PHbram 
during  the  years  1894  to  1903: 

STATISTICS  OF  SICKNESS  AMONG  EMPLOYEES  IN  THE  MINES  AND  LEAD  WORKS  AT 
PftlBRAM.  BOHEMIA,  FOR  EACH  YEAR,  ISM  TO  1908. 
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P'roin  a  comparison  of  the  two  principal  groups  of  employees  pre- 
sented in  the  foregoing  table,  it  will  be  seen  that  in  both  the  percent- 
age of  employees  affected  and  in  the  number  of  days  of  illness  these 
items  for  the  emj)loyees  in  the  works  exceed  by  approximately  50  per 
cent  the  numbers  reported  for  those  in  the  mines.  Lead  colic,  for 
instance,  occurred  amcmg  the  employees  in  the  smeltnig  works  only. 
Since  the  housing  and  other  conditions  of  living  are  practically  the 
same  for  the  two  groups,  the  conclusion  is  inevitable  that  the  differ- 
ences are  caused  by  the  nature  of  the  work. 

When  compared  with  1894,  the  ccmdition  of  the  employees  with 
H'ference  to  sickness  shows  a  general  improvement  during  the  later 
years  and  especially  in  the  case  of  lead  colic,  the  number  of  cases  hav- 
ing decreased  from  22  in  1894  to  6  in  1903  and  the  number  of  days 
of  sickness  in  the  same  period  from  500  to  161.  These  results  are,  of 
course,  due  to  greater  attention  to  sanitary  conditions  in  the  various 
departments.     These  consist  in  the  use  of  water  for  sprinkling  in  cer- 
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tain  departments,  the  wearing  of  gloves,  respirators,  and  special 
working  garments.  The  men  are  not  fully  imprest  with  the  impor- 
tance of  wearing  either  gloves  or  respirators,  however,  and  the  exer- 
tion is  so  violent  and  tlie  dust  so  penetrating  in  some  rooms  that  the 
use  of  respirat-ors  is  actually  burdensome.  The  stained  w^ork  gar- 
ment's of  one  shift  were  also  to  be  seen  hanging  in  contact  with  the 
street  clothing  of  the  men  engaged  in  the  succeeding  shift.  Further 
danger  arises  from  failure  to  enforce  the  State  reguhition  forbidding 
the  eating  of  food  in  a  dust-laden  atmosphere.  Other  remedial 
devices  are  ventilating  shafts,  air  and  dust  chambers,  and  mantles, 
hoods,  etc.,  for  the  carrying  off  of  the  lead  vapors  and  dust.  Much 
n>*>m  fc»r  improvement  in  these  respects  remains,  however,  as  apf»ears 
from  analyses  of  the  air  in  various  departments,  which  was  f(jund  to 
contain  lead  oxide  in  proportions  varying  from  0.3  or  0.4  milligram 
to  4.5  milligrams  in  2S  liters  of  air,  while  dust  collected  from  window 
sills  or  other  projections  from  the  walls  was  found  to  contain  from  1 4  per 
cent  to  55.2  per  cent  of  the  same  substance.  Apart  from  the  annual 
cleaning  out  of  the  dust  chambers,  air  ways,  and  condensing  appa- 
ratus, which  requires  from  tw*o  to  three  weeks  at  the  beginning  of  the 
year,  cme  of  the  most  dangerous  occupations  is  that  of  siftuig  and 
arting  the  various  kinds  of  commercial  litharge.  In  this  work  con- 
tinuous employment  would  be  impossible,  and  the  employees  are 
required  to  engage  in  it  for  only  five  or  six  days  in  succession,  after 
which  a  period  of  eighteen  or  twenty  months  is  alltnved  to  intervene 
before  the  same  persons  are  again  assigned  thereto. 

The  following  table  shows  the  number  of  deaths  occurring  among 
workmen,  the  number  going  on  the  invalid  list,  and  the  number  of 
deaths  among  invalided  employees  for  each  year  from  1894  in  1903, 
inclusive,  with  average  age: 

NUMBER  OF  DEATHS  AMONG  EMFLOYEES.  NUMBER  TRANSFERREll  TO  INVAUD 
LIST.  AND  NUUBEH  OF  INVALIDED  EMPLOYEES  DYING  AT  THE  LEAD  MINES  AND 
WORKS,  PftlBRAM,  BOHEMIA.  WITH  AVERAGE  AGE,  FOR  EACH  YEAR.  18ft4  TO  1908. 
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NUMUKIi  OF  PKATH8  AMONrt  EMPLOVEP.g,  NC^MflKE  TRANt 
LIST.  AND  NUMBKK  OK  LWALIIHCU  KMPLOVBBS  DV'IXa  AT  1 
WORKd,  PfilBttAM,  fiOtlEUJ/l,  WITU  AVKRAOK  AGK»  FOR  UAQU  YiiAJi.  i 

Coooluiiml. 


Nunibpr 
of  oai- 


n  Computad. 

No  very  considerahlo  improvefncnt  in  couditians  tan   he  predi* 
rated  on  tho  death  rates  and  tlu>  percentages  of  separation  froraj 
service,  tho  sonte  piiii  is  apparent  from  a  consideration  of  tho  UtUT] 
data  for  einployee>*  in  the  lead  works  in  recent  years.      The   avem^l 
ny^o  of  mine  ernpl<»yees  dying  or  transferred  to  tlie  invalk)  list  is  scimf- j 
what  greater  than  that  of  the  enipKiyees  in  the  works,  tho  the  per- 
centage of  total  separations  is  lower  for  tho  tatter  ihan  fi»r  tlw  former 
group  of  enipk>yces. 

Data  for  other  estalilishnients  are  given  with  Iei5s  completeness 
than  for  that  at  Prihrani.  It  may  be  noted  that  at  the  mine  and 
works  at  RaibI,  in  Carinthia,  7  cases  t>f  lead  poisoning  were  rep^jrled 
for  the  four  years  181)4  to  1897,  while  fur  the  six  succeeding  yeaw 
there  were  none.  At  Gailitz,  also,  none  have  been  reported  nimt 
1891L  Two  of  the  cases  at  Railil  were  among  miners.  It  is  stated  $b 
a  reason  for  the  infrei|uency  of  this  complaint  among  the  8meitjen$  it 
KaibI  that  they  Imve  an  interval  of  twenty-four  hours  between  shifta^ 
nmcli  of  whicli  is  spent  at  field  work  in  the  open  air,  thus  alluwiog 
opportunity  for  the  elimination  of  the  poison  from  the  syst4>ni. 

Some  of  the  establislirnents  had  more  efTective  ventilating  Bvstema 
than  were  in  use  at  PHbram,  as  well  as  more  elaborate  sanitary  regu- 
lations. At  llie  works  at  Scheriau,  in  Lower  Carintbia,  f(»r  iTL*itun«ti, 
the  workrooms  are  sprinkled  freely  every  day;  eating  and  drinkiiift 
in  the  vvfirkrooms,  its  well  as  tfie  smoking  and  chewing  of  tobacco,  ar© 
forbidden;  mouth  and  hands  nuist  be  carefully  cleansed  before  eatinK 
or  drinking;  clothing  must  be  changed  before  and  after  work^  and 
the  l>ody  tboroly  cleanned  at  the  cltme  cif  a  shift.     S,  tened 


chambers  and  shafts.  Abstinence  from  acid  foods  and  liquors  is  pre- 
scribed, and  tlie  use  of  fatty  fiM»ds,  and  particularly  uf  milk,  is  recum- 
ru  ended. 

The  American  typG  of  furnaces  is  in  use  here,  and  so  tlioro  is  the 
ventilation  that  three  analyses  of  the  air  in  the  immediate  vicinity  of 
the  workmen  attending  to  the  roasting  process  showed  a  content  of 
h^ad  oxide  of  only  0.2  to  0.3  milligram  in  250  liters  of  air.  These 
regulations  and  ilevices  were  of  too  recent  adoption  for  the  results  to 
be  reported  statistically,  but  at  Gailitz,  where  much  the  same  methods 
have  been  longer  used,  it  is  said  that  severe  cases  of  lead  poisoning 
have  disappeared.  An  iiiiporttmt  factor  in  this  improvement  is 
believed  to  be  the  alternate  days  of  agricultural  labor,  during  w^hich 
I  he  b<Hly  rids  itself  of  the  absorbed  poison. 

The  following  table  gives  statistics  of  sickness  which  occurred 
among  the  employees  at  the  zinc  works  located  at  Cilli,  Styria,  for  each 
year,  1898  to  1902.  The  principal  product  of  this  establishment 
is  zinc,  w4th  considerable  quantities  of  lead  as  one  of  the  by-product8. 
It  is  the  second  largest  of  the  establishments  investigated  by  the 
commission. 

STATISTICS  OF  SICKNESS  AMONG  KSirLOVEES  IN  THE  ZINC  WORKS  AT  CILLI,  STYRlA, 
FOR  EACH  YEAR.  1898  TO  1902. 
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Tbe  Miners*  Provident  Association  in  Mies*-Sehwarzenbach,  Ixjwer 
Carinthia,  embracing  the  employees  in  the  lead  mines  and  smelting 
wnrks  of  this  locality,  and  the  third  largest  of  the  estublishnicnts 
inv^^^iti^'Hti'il    1*\    till'   ^Minniission     r»'rn»rtt^<l    ijwms  uf  ^ickruws   miohhcf 
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their  members  for  each  year,  1894  to  190a,  aa  shown  in  the  fciIlomim» 

table: 
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FRAXCE. 


innuairr  deft    Syndicate    Profemumnth    IitdustruUi,   (ojftnuf 
Atjrieoleft  (\mMituh   (hnformement  h  hi   Loi  du  21    mor^  .      ' 

France ei awe  Colonies.  Dirot'tion  du  Travail,  Miaii*t^ro  du  Com- 
merr4?,  do  rtndustrlo,  dm  Postes  et  den  Tfil^frraphee.  I903»  It, 
r<U  pp.;  IU04-5,  Iviii,  804  pp. 

Ill  these  volumes  are  presentad  the  fourtiHvuth  and  fifteentli  annual 
i^epcirta  on  trade,  industrial,  comint^rcial,  agricultural,  and  cfrtain 
pnifessional  asjiociatiuns  nr  uiiiona  fonncd  in  Franre  and  ht'i  >  ' 
uiidor  the  law  of  Marrh  21,  I8S4.('')  Liund  organizatii>n8  (av 
and  rederatii>ns  of  such  bodiea  (unions  dts  HyndicaU),  aa  well  as  lubor 
exc'hanfre.^  {haurHes  du  travail),  mT  reported  on.  In  tlie  fir-i 
are  inebided  employers*  associations;  employers'  unions:  mix 
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romposetl  of  both  employers  and  eiiiplo^'eos,  and  those  agricidtural 
associations  in  which  employers  and  tMnployees  arc  united  to  form 
a  special  type  of  mixt  organization.  Agricultural  bodies  made  up 
exclusively  of  employers  or  employees  are  classed  with  other  industrial 
*)rganizations  under  the  proper  headings.  Federations  are  similarly 
classified.  A  directory  of  these  a^ssoriations,  federations^  etc.,  by 
departments,  takes  up  the  main  portion  of  tlie  volumes  umler- consid- 
eration. The  laws  under  which  these  organizations  operate  are 
reproduced,  together  with  the  related  orders,  ministerial  circulars, 
and  instructitms.  Current  judgments  and  court  decisions  on  (piestiuns 
connected  with  the  organizations,  and  lists  of  the  unions,  federations, 
etc.,  classified  under  the  general  trades  or  industries^  are  also  given. 
In  the  report  for  1903  is  presented  a  list  of  the  publications  of  the 
various  bodies. 

Summarized  data  concrcming  the  different  classes  of  organizations 
are  also  presented.  The  following  table  shows  the  number  of  local 
organizations  conforming  to  the  law  of  1SS4  which  were  in  existence 
on  July  1  of  each  year  from  1%M  to  1896  and  on  January  1  of  each 
year  from  1S98  to  1905,  inclusive,  and  the  increase  in  numbers  from 
year  to  year: 


INDUSTRIAU  COMMERCIAL.  AND  AGRICULTURAL  ASSOClATmNS  IN  EXISTENCK  ON 
JULYIOFEACH  YEAR,ISS4TO  IBM,  AND  ON  JANUARY  1  OF  EACH  YEAR,  1808  TO  IdOiw 


pinder  "  iTulitatrlJil,  comxiiefcial,  etc.,  lusociatioiis  "*  aro  iofluded  trade  and  profeMiooal  AAsociJitloi 
AT)<1  tboae  A^lcultural  AswKlatloni  which  >m  composed  of  employers  and  employises  aepttimtely.] 


July  1,1884 

July  \,  iss.% 
July  1,  i^> 
July  I.  i>^ 
July  U  iss-^ 
July  I,  ISSW     , 
July  1,  1800  ... 
July  1,  I8?M 
July  J,  IV  V 
Jaly  J.  iv 
July  i,  iKU. 
July  i.  1MJ5,.. 

JtiJv  I,  l»Ki . 

Jarmarv  1,  IS&*i.. 
January  1,  l«»0,. 
Jamiary  i,  UXIi.. 

i^^^^t'.l'r\■    I      11*11 

.1  ;i  : 

Jm 

Ja; .    ..    ..:   . 

Jmxumtr  I,  i«>a-- 


Industrial,  commerdol,  ote., 
osaociationa. 

Agricol- 
luml 

Iscnmm 

assodo-  , 

tloni 

(mlxt). 

Total. 

over 

Em- 

ployera  . 

Eiii- 
ployiw'. 

Mljct. 

pw^dlcg 
y«f*r. 

101 

m 

1 

5 

m 



3W 

m 

4 

39 

Mi 

374 

3.^9 

2?W 

8 

n 

740 

191 

rv:m 

^.<)i 

46 

214 

1,358 

618 

!!15U 

725 

78 

461 

2.123 

705 

m 

ftU 

m 

557 

2.324 

201 

1.004 

l.OOG 

97 

MS 

2.755 

431 

1,127 

1,2S0 

12G 

750 

a,  253 

408 

1,212 

i,5a» 

147 

863 

3,811 

558 

Lwr 

t,92n 

17a 

9,S2 

4,44S 

037 

1,518 

2.178 

177 

U0«2 

4.9G5 

517 

l,fi22 

2.lti3 

173 

1J88 

S.Hli 

181 

h73l 

2,243 

170 

1,275 

5. 410 

273 

l.HM 

2.32* 

1^ 

\.m 

5.001 

483 

l,9Afi 

2,  aw 

175 

1,824 

6,32S 

434 

2.  LIT 

2.fl8& 

170 

2,060 

7.081 

750 

2,»82 

A  I^ 

1(12 

2,3fM 

8.(Kt& 

054 

3.«» 

^.  ^'■7* 

l«> 

2.875 

8,818 

781 

2,767 

.',  ■»,■.! 

160 

2.433 

P.  am 

403 

X1W7 

4,227 

\m 

2,  asm 

9.0111 

oao 

.-   ,       3.102 

4,(S25 

144 

n,m 

10,887 

i^oao 

The  increase  in  tlie  total  number  of  organizations  has  been  con- 
stant, but  far  greater  during  the  hist  five  years  than  for  any  similar 
period  since  the  enactment  of  the  law.  The  number  of  employers' 
associations  has  had  a  steady  growth,  as  have  the  organizations  of 
employees,  with  the  exception  of  one  year.    Since  1890  the  number 
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of  organiy.alimis  of  the  latter  class  hiui  isxci^oded  that  of  the  form 
Mixt  assoriatkmsi  exrept  of  pors*in^  engaged  tn  agriciUtuml  ptj 
miiLs^  hftV6  sihown  a  marked  fiilliu^  off  ginc©  1808,  while  the  secai 
iinrl  fourth  t^roup.s  .nht^wn  in  the  table  have  practically  dmibM 
nuiiiboi*?*  within  th(?  anmv  period* 

Th«?  tntiil  membership  tjf  these  organissatiiins  ft»r  omh  ye»rj 
tlie  anniiHl  increai5t%  am  -shown  iti  i\w  UMowing  table: 


€0 

1 


KEMBKtt^Ulr  OF  INDUBTRIAU  COttMEIiCUL,  AND  AOEICPLTUKAJ*  ASSOCIATWI 
OHJt  LV  i  OF.  EACH  r£AH,  {fm  Ttt  im\,  AMU  ON  JANtTART  t  OF  mACU  YEMM^l 
TOlfiOft. 


MemlNi 

lllxl 

>«UlttOIU. 

1 

Dfrto. 

Em- 

Km* 

Agncial- 

44ft,  ^»& 

mi, mi 

Ml.  794  , 
fi&.4&4 

T^taL 

myuim,.....^^.. 

JiiJyi,  laii.,,, , .,.. 

»I,4U 

]<»,  1£7 
102,  MB 

114,  m 

iiW,4C1 
330.  aSD 

5B8,77D 
4UCt,44U 

m.7n 

AN,  173 

m.a44 

14.006 

la.sai 

Mimosa 
31J26 

1      awa 

34.44A 

ia,4ai 

t.tt9.IH6 

i!  191,  an 

I.4IKI.4II& 

July  1,  IrtB -.,-. 

hily  h  IW9. .--.*,..». > 

Jnl>  1,  IONS,,-.,,,,.. .^,. 

JuLvL  INOfl... ....... „,„.... 

Jminiifv  1,  IMWft 

4»nunrv  1,  l«wii.... *.... 

Jaiuntry  1,  ItttiO..,.  ...„..,,. 

JjimiPTy  I,  l«)U.......„ 

Jjimittn'  1,  l«« .,•,... ••.,*..♦ 

JiHiimry  1,  10C*4..  „,,... »..,,. 
Jami»fy  L  lOOfi*..,.... 

n  1>1^!P»*H 

it^, 

Tlio  mimber  of  female  members  on  January  1,  1905,  was  92,722. 
wh<jm  (tjiss  helnn^red  t«>  employers'  assoriatievns,  69,405  to  iho 
of  em[ili»yet*s  only,  und  6;i;^K  to  mixt  bodies.  The  number  belongii 
to  a;rriru]hirnl  ftssnriations  was  lO,iHyL 

III  Ihr  fnllciwini:  tabit*  are  pre^^ented  by  groups  of  industries  tl 
jmmber  af  i^mployerH'  and  employee's'  associations,  the  membersh 
of  eaeli  rbiss,  and  the  percenta*:e  whieh  sueh  membership  forms 
the  total  number  of  j>ersnns  en^a^ed  in  the  mdustrial  tjroups  name^ 
The  ecimimrisoiis  are  bu^ed  on  the  returns  of  the  latest  industii 
census. 
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The  number  of  federations,  of  associations  federated,  and  the  tuial 
menibei'ship  of  such  federations  on  January  1  uf  each  year  fur  the 
five-year  period,  1901  to  1905,  are  shown  in  the  following  table: 

FEDERATIONS  OF  INDUSTRIAL,  COMMEKClAL,  AND  AGRICULTURAL  ASSOCIATIONS 
IN  EXISTENCE  ON  JANUARY  I  OF  EACH  YEAR,  1001  TO  1905. 


ttcma. 

Im)  Hat  rloi ,  commercial ,  etc , 

Agilcul- 
timl 

OTKIUlilUI* 

Tot«l, 

liu^miw 

ovei* 

Em- 

ptoyen'. 

&m~ 
ployvei'. 

Hixt, 

proofiding 

Federntions: 

00 
71 
78 
06 
07 

i,im 

1,28Q 
1,434 
l,»W7 
1.002 

i;j7.5Q2 
134,504 
144,404 
170.  M2 
UO^OfiS 

05 
13D 
138 
156 

158 

Lfi33 
2,010 
2,2»} 
2.510 

3^1 7tt 

533^575 
072,423 
C^dOO 
590,223 
061,863 

0 
0 
14 

8 
10 

a 

50 
40 
34 
47 

1,939 
1841 
1,050 
2.763 

4,508 

38 

ao 

43 
43 

47 

1,4S1 
L72l> 

2»017 
3,030  1 

520,541 
530,566 
500,834 
tS85,868 
725,305 

302 
S3S 
273 
303 

313 

4.117 

5,006 
6,153 
6,857 
8.155 

1,302.507 
1,318,423 
1,438.653 
1,440,706 
1,507,734 

1 
29 

igOCZ 

34 

^  19^. 

37 

^klfFTH 

20 

■SS:::::: ::::::::.:::::.::: 

10 

ei«4 

94tt 

FiSg 

LOOA 

K»i>i             .          ... 

TOO 

i\»>^ , _ 

urn 

MumtH^rfthlp  of  ItociemtloQs: 
1001 » 

173,524 

1002... ._.. 

145.010 

1008. 

80.230 

lOfH ^ 

1005 ..1 

2t,(^ 
14H,0'J8 

NIJMBER  AND  MEMBERSHIP  OF  0R0ANIZAT10N9  IN  1805, BY  GROUPS  OF  INDUSTRIES 
AND  PER  CENT  OF  MEMBERSHIP  OF  TOTAL  NUMBER  ENGAGED  IN  EACU  GROUP. 


Employers'  organUatiOQs. 

Employees'  oixaiUwitloiifl. 

^^^V               iQduotries. 

Nonip 

ber. 

Memboi^ 
flhip. 

Percent 
ofmem- 

benliip 

of  totAl 

em- 

Num- 
ber. 

Meinber- 
ililp. 

Per  cent 
otmam- 
lierabjp 
of  t^tal 

em- 
ploy«M«. 

J|Kiiciilttire,  forestry.  lUberieB,  and  stock 
^■t«tnff(«) 

166 

5 

6 

1,042 

55 

75 

81 

08 

08 

01 

180 
37 

355 

465 
57 

27,431 

176 

146 

103,405 

4,017 

3.934 
4,tf71 
5,0fi8 
3.310 
0,484 
1,010 
18,753 
%,«21 

Aim 

4&48 
2.3» 
23.66 
40.21 
4142 

&oe 
a.§o 

3.85 

12,80 
l&ttZ 
13.85 
22.05 
30.63 
T8.W 

374 
71 
47 
273 
100 
206 
243 
370 
224 
334 
558 
153 
713 

fm 

81 

45,014 

T0v2n 
7,880 
40,72D 
28,175 
23,857 
27.250 
TO.KT^l 
21,. 572 
24.(t20 
00,358 

L3B 

iSmw 

aaS 

Qtuirrying' , .....,,. , * 

14.18 

1*  ood  product*.  (ni&Dufiictuiv  and  aale} . 

Chciri  1  i^:!i]  If r< M liirt* , .,« 

2A54 

Pill                    '  find  publiihlng. 

nil!                 T.... .....-„,,,. 

TtM 

10.71 
16.13 
12.50 

Ch'i                        rtit,  <fte. 

4  09 

wm            __ ,:::.;:;::„,„: 

loot 

Mti 

ir^AS 

BuiM:;  c  tr  ■■-,  s _..; 

Donwatiti  and  pt; r*on4Ll  service ,,  ,,.^,,,., ,. 

U,3tft                1  SI 

52,480             II'  uu 

llOia                1.34 

ProfessloiuU  (medicino.  phiuniAcy,  etc.) 

301         28;^ 

80  1      13:430  I           a  14 

T©t»l.. -., .  — j 

3^103 

2S3,036 

4,«5 

781,344  ' 

•  Indndln^  only  tbow  agHoaltiina  ofjeanJxjitioTiB  which  arp  compoMd  of  umpjoypra  only  or  of  employ- 
ees only. 

There  were  114  labor  exchanges  on  January  1,  1905,  with  2,360 
subsidiary  organizations,  representing  a  membership  of  377,5GL 
&(unicipal  and  departmental  subsidies -were  granted  during  the  year 
to  the  amount  of  309,130  francs  ($50,662).  The  labor  exchanges 
were  successful  in  securing  employment  in  91,9H8  instances. 

Auxiliary  institutions  and  undertakings  of  various  kinds  were  main- 
tained by  the  different  organizations,  local  and  federated,  amo\mtin«r 
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in  all  to  6,458  on  January  1.  1905.     Among  tlie,^  were  1,366  cinpV>v 
merit  offices,   1,412  trade  or  professional  libraries.  929   i  '  r<:i 

funds,  718  funds  for  aiding  unemployed  menihon*,  505  i  m 

612  trade  schools  and  courses,  beaides  other  farms  of  relief  and 
ance  funds,  cooperative  snrietles,  experimental   laburatorie^,  mu 
imis.  etc.,  and  415  pvildications  issued  annually  or  ciflener, 

RapporU  mir  rAjrplkalimi  de^  Loih  lUglrmmiant  Ur  Travail  fw  l^Oif, 
Direction  du  Travail,  Minister©  du  Coramerco,  de  rindiistrie,  (i(« 
Posies  et  des  T^l^^raphes.     1905.     cci,  458  pp. 

In  (his  volume  are  found  tlie  sunmiarj"  reports  of  tho  nv 

the  superior  commission  of  labor  and  of  the  minister  uf  1-4.., 

indusU*]^%  l>osts  and  telegraphs,  and  the  more  detailed  n*j>orts  of  th* 
division  inspectors  of  labor  on  the  subject  of  t he  enfurceineni  of  <<*r- 
tarn  laws  tif  France  affecting  industrial  conditions.  Theses  laws 
tliree  in  number  and  are  ri»f erred  to  by  the  dates  of  their  passu; 
The  law  *>f  September  9,  1848,  relates  to  the  hours  of  labor  of  ni; 
adults  only;  that  of  June  12,  1893,  amended  by  a  law  of  Julv 
1903,  is  a  general  factory-inspection  law,  and  contains  pra\ision»  f«*r 
lighting,  ventilation,  and  safety  of  employees  in  pulilici y-<iwned  w«»riH 
shops  as  well  as  in  those  under  f>rivate  control.  The  act  of  Mancfl 
30,  1900,  which  is  in  reality  an  amendment  or  revision  of  the  law  J 
November  2,  1802,  has  for  its  subject-matter  the  regulation  of  ibi 
employnient  of  women  and  rhilflrm  in  industrial  establishment  J 
This  last  law  also  ctmtrola  the  hours  of  lalior  of  a<lult  males  at  worH 
in  establishments  wliere  women  and  children  are  employod.  I 

Tlie  total  ninnber  of  establishments  coming  within  the  purriew  i«| 
one  or  more  t)f  these  laws  in    1004   was  508,849,  i»f  which  '] 

employed  tiduU  males  only,  and  267,432  employed  either  fenia.  J 

or  a  mixt  working  forc^.  In  413,269,  or  8L2  per  cent  of  the  total 
numlier  t^f  estaldislnnents,  there  were  fTom  1  to  5  employees:  70,22^ 
had  from  6  to  2(»  employees;  2()J73  from  21  to  lt)0;  4,130  from  lod 
to  500;  and  only  449  had  more  than  500  employees.  Less  than  H 
per  cent,  or  more  exactly,  nine-tent  lis  of  1  jjer  cent,  of  the  total  uuniJ 
ber  of  establishjnents  !uul  more  than  100  eni|)loyee8.  I 

The  total  nmnber  of  employees  in  alt  the  establish  mentis  cmi.^d^ 
cred  was  3,002, 107,  of  whom  301,066  were  males  mider  18  years  iifl 
age,  266,339  females  under  18  years  of  age,  2,293,726  males  18  yeaiJ 
uf  age  or  over,  and  801,037  fenudes  18  years  of  age  or  over.  I 

The  law  of  July  11,  1903,  so  uicreased  the  scope  of  the  inspecionfl 
duties  by  including  for  the  first  time  a  large  nundier  of  oatablisln 
ments  not  covered  by  the  former  law  that   the  work  of  bv  M 

was  (juite  incomplete,  the  total  mirnber  of  visits  of  inspertfi  A 

167,224.      Alt  ho  the  smallest   establishments  having  enr;  asm 

subject  to  inspection,  home  industries  are  not,  when  coi  (  Um 

the  father,  mother,  or  guardian,  and  emph*ying  only  men  llifl 
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family,  except  wliere  inechaniettl  inotoi^  are  used  or  the  indiii^try  is 
classt*cl  as  dangerous  ur  unliottlthful.  There  is  ftmnd  to  be  a  growing 
abuse  of  the  custom  of  breaking  up  the  centralized  establishment  and 
distributing  for  home  manufacUire  such  materials  as  are  capable  of 
maiiipuiatinn  in  this  way.  The  cost  of  maintaining  a  shop  is  avoided, 
tks  well  as  liability  to  inspection.  The  solid arily  of  eoemployees, 
which  in  faet*)ries  fonns  something  of  a  defen.se  against  excessively 
low  wages,  is  alsti  prevented.  At  the  homes  excessively  long  hours 
are  work^tl  in  the  etTort  to  accomplish  without  sufficient  e(|uipment 
the  recjuired  ttisk  and  so  secure  further  employment,  which  the  con- 
tractor can  at  any  time  withhold  without  feehng  the  loss  that  would 
result  from  ati  unused  plant  if  he  were  operating  a  factory.  lo  one 
case  a  central  fi»rce  of  6  or  7  etiiployees  was  sutlicient  to  give  out 
work  in  flie  manufacture  of  clothing  to  about  1,500  outside  employees, 

Tlie  employment  of  children  under  13  years  of  age  is  prohibited, 
exce[)t  that  children  who  have  attained  the  age  of  12  years  and  have 
a  prcjper  inedieal  certificate  may  be  employed,  on  showing  that  they 
have  completed  a  prescribed  course  of  study.  The  reported  viola- 
tions of  this  law  for  the  years  1902,  1903,  and  1904  were  621,  639, 
and  511,  respectively.  More  than  cme-fourtii  of  these  were  in  the 
brick  and  tile  industry,  the  next  greatest  offenders  being  benevolent 
institutions  of  various  kinds. 

A  gradual  rethietion  i»f  the  hours  of  labor  from  1 1  to  lOJ  and  then 
to  10  per  day  in  establishments  emphwing  women  and  cliildren  in 
whole  or  in  part  has  been  effected  under  the  provisions  of  the  law  of 
March  30,  1900,  reaching  its  goal  in  the  year  1903.  The  reduction  of 
t[u*  hours  of  labor  from  lOj  to  10  per  day  caused  less  friction  than 
had  followed  the  cutting  off  of  the  first  half  hour^  and  the  t€*n-hour 
day  is  now  reported  as  having  been  generally  accepted.  Its  arloption 
is  not  rtHpiired  where  only  male  adults  (18  years  of  age  or  over)  are 
employed,  however,  and  some  employers  have  discharged  their  fennde 
and  minor  employees  rather  than  accept  the  shortening  of  the  work- 
ing |)eriod.  Another  practical  result  mentioned  was  the  extension 
of  the  night  shift,  on  which  only  adult  males  are  employed,  so  that 
the  total  of  the  hours  of  operation  of  tlie  macliines  is  not  aiTected. 
The  violations  of  the  law  regulating  the  hours  of  labor  of  women  and 
children  numbered  5,357  in  1904,  as  against  6,121  in  1903.  Men  were 
em|>loycd  for  a  time  in  excess  of  the  statu  lory  limit  in  2,670  cases  in 
1904,  an  increase  over  the  previous  year,  in  whicli  2,273  easels  were 
reported.  Women  and  children  were  most  fretjuently  worked  over- 
time in  the  garment -making  indtistries,  l,3H2  violations  being  re- 
ported. The  next  highest  number  was  in  laundry  work,  where  there 
were  527  instances. 

Night  work— i,  e.,  between  the  hours  of  9  p.  m*  and  5  a,  m, — is 
forbidden,  with  provisional  exceptions,  in  the  cases  of  females  and 
of  minors  tinder  18.    The  violations  of  the  law  have  steadily  decreaaed 
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from  1,534  in  1900  to  813  in  1904.     Here,  as  above,  the  chief  offcot 
ers  are  employers  cngagecl  in  the  clothing  industry ^  43,4  [H*r  ce 
nil  viohxtions  having  uccurreci  in  such  eniploymeut*      T\n»  indi; 
also  gives  rise  to  the  maat  frequent  violations  of  the  law  pnsscrihi^ 
weekly  thiy  of  re^t  for  women  and  young  persons.      Adult  tnalii 
not  protected  against  a  demand  for  continuaus  laburt  thu  thej 
generally  allowed  one  day  of  rest  in  seven^     Cases  are  reported  ' 
only  half  the  day  is  allowed,  and  others  whcrt\  on  account  of  the 
ft>rhiddnig  eniplo>qnent  uf   a  niijxt  force  for   inori'    than  ^t€!n 
<luily,  the  adult  males  are  kept  at  work  on  Sunday  to  make  u^ 
tiie  time  lost  during  the  week. 

Aceidents  tt»  employees  are  required  to  be  reported  to  tbi?  nil 
of  the   ronmmnos,   who   in    tuni   report   to   the    inspectors, 
ehtsses  of  accidents  are  recognized — i.  e.,  those  resulting  in  di 
tfiose  producing  permanent  disability,  and  those  producing  toinj 
disability  continuing  for  more  than  four  days*     Tbose  producing  i 
pHcity  for  shorter  |>eriods  are  not  reported. 

The  following  table  shows  the  number  and  rate  per  thousan 
aeeidents  occurring  in  each  industrial  group,  according  to  their  , 
ity.     Mines  and  quarries  an*  not  includecl  therein,  since  under] 
French  law  accidents  in  these  places  are  not  reported  to  the 
inspectors. 

KL'UaKK  OF  ACCIDENTS  OCCURUma  AND  liATB  rCH  TUOUSANll   KlffFLOYKI 
OliOUrS  OF  INDDSTRiJSB,  ACCORDI^fO  TO  RESULTS,  21HM. 
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The  following  table  shows  the  nuinher  and  rate  per  thousand  of 
artidcnts  reported  in  the  various  groups  of  industries,  by  sex  and  agii 

groups: 

NUMBKR  OF  ACCIDENTS  OCCITRRINO  AND  RATE   PER  THOUSAND  EMPLOYEES,  IN 
GROUPS  or  INDUSTRIES,  BY  AGE  AND  SEX,  l9fH, 
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In  the  table  presented  below  are  given  the  total  number  of  employ- 
ees, by  sex  and  age  groups,  and  the  distribution  of  accidents  amon^ 
these  groupj^  according  to  results,  during  the  year  1904: 

TOTAL  NUMBER  OF   EMPLOYEES  IN   INDUSTRIES  REPORTING,  BY  SEX  A^iO  .xut. 
GROUPS,  AND  DISTRIBUTION  OF  .VCCI DENTS  BV  RESULTS,  IWH. 
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From  the  above  table  m  iipiu'urs  timt  liir  ^it «4i«>riiou  of  frmid«  | 
iifrecHrd  by  aeeitlents  is  far  below  the  proporlion  of  females  eiiiplonj, 
while  for  eaeli  class  of  arciclentH  the  proptirticin  €>f  adult  males  injuntl 
is  iiuirh  in  excess  of  the  proportion  eniployeil.  In  no  other  en-se  doa 
tbe  ]Jrrcc»ntKge  of  accident h  appnixiniale  the  [HTceiita^e  of  emplnyrtf 
in  tbe  |?roup,  except  In  the  classes  of  disabilities  alTeetiiig  male 
cMOfjlttyet's  nnder  IS  year^i  of  age. 

Frotn  tbe  report  ti>  the  mine  iifTice,  it  appears  that  of  the  32UjK5tJ 
persons  employed  in  and  aV>out  mhies  and  qUHirieji,  HU6I  wen» 
afftTled  by  a((idents.  Tlie  results  were:  Deaths,  369;  periniaifnt 
disability  in  387  cases;  temporary  disability  (exceeding  four  d^n\ 
in  29,995  eases,  while  results  w^ere  unknown  in  410  instances. 

GKEAT  BRITiUN. 

Fifteenth  Report  on  Tnule  Vnimm  in  iirmt  BrlUiin  and  Ireland,  J 902, 
190S,  and  IfM)^.  Ixxx.  Um  pp.  (Pnblished  by  the  I^bor  Depari- 
inent  «»f  the  British  Board  i>f  Trade.) 

This  report  presents  information  relative  to  the  niembership,  hr 
sex,  iif  all  trade  nnions  in  the  United  KinKdorn,  to  oiembership, 
classiiied  income  and  exjHjnditnre,  and  financial  €M>ndiiJon  of  ItiO 
j>rincipal  trade  unions,  to  fetlerations  of  trade  unioits,  and  to  trade 
councils,  and  is  a  contimiation  of  the  series  of  reports  l>egtin  in 
1S86.  Comparative  summary  tables  are  given  ft  it'  i  hi-  Xt-w-  m-hi-  f  it-riu^l 
1896  to  1904, 

At  tbe  end  of  VM\A  there  were  reported  1,14N  trade  uiiioji^,  wiih  n 
total  menihership  of  1,S66J55.  The  number  of  trade  unions  reported 
at  the  end  of  1901  was  1,239,  with  a  mendiership  of  1,940,874, 
showing  for  tlie  ihre€*-year  period  a  decrea^se  of  91  in  the  number  uf 
trade  tmions  und  uf  74,1 19  in  membei'ship.  During  the  perio«I  coverwl 
by  tins  report  93  unions  were  formed,  130  were  dissolved,  and  54  vnere 
absorbed  or  amalgamated  with  ntlier  unions.  Of  the  1 ,074  union* 
which  were  in  existence*  at  tbe  end  of  1901  and  which  rtvniained  hi 
existence  at  the  end  of  1904,  632  showed  a  decrease  in  nienibership, 
393  showed  an  increastv,  and  49  reported  the  same  inend>er8hip.  As 
compared  with  1901,  with  tlie  exception  of  the  textile  group  of  indu^ 
tries,  all  the  main  industries  show  a  falling  off  in  meniberHliip,  beuig 
in  the  metal,  engineering,  and  shipbuilding  trades  a  loss  of  t).S  per  cent, 
in  mining  and  quarrying  a  loss  of  5.5  per  cent,  hi  transportation  a  lo« 
of  7  per  cent,  in  the  building  trades  a  loss  of  9.6  per  cent^  and  in  ihd 
t'lothing  trades  a  loss  i»f  11  per  cent.     Of  the  minor  (iruons,  »  -J 

under  the  head  of  'Sjtiier  unions,"  the  printing  and  allied  Iwi  :,  .,ad 
an  increase  of  7.1  per  cent,  the  unions  of  employees  of  pubhc  authorities 
an  increase  of  23.0  per  <ent,  the  sliop  a.*4sistant-s'  i  t»f 

60  per  cent,  while  th<'  f^mrTHl  li*bornr«*  imions  ' 

per  cent. 


i 


FOBKION    STATISTICAL    PUBLICATIONS— ORE  AT    BRTTAtN. 


857 


The  woodworking,  chemical^  glass^  pottery,  leather,  food,  tobaocO| 
and  other  miscellaneous  trades  a  so  austained  losses  in  union  mem- 
bersliip. 

jVifi  iv>mpared  with  1901,  there  were  mcreases  both  in  the  number 
of  unions  including  women  and  girls  as  members  and  in  tlie  number 
of  such  members-  At  the  end  of  1901  there  were  144  unions  with 
120,07s  female  members,  and  at  the  end  of  1904  there  were  148 
iLiitms  with  125,094  female  member^  Nearly  90  per  cent  of  the 
female  members  were  emj>lt)yed  iu  the  textile  trade«»  77.4  per  cent 
being  found  hi  the  cotton  industry  alone. 

The  following  tables  shuw  the  number  and  membersliijj  of  trade 
miions,  by  groups  of  industries,  for  the  ten-jear  period,  1895  to  1904: 

XriCBEH  or  TRADK  UNIONS,  HY  OROtTFe*  OF  iNDUSTttlEB,  \m&  TO  1004. 
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MEMBERSnir  OF  TRADE  UNIONS.  BY  GROUPS  OF  INDU8TRTBS.  tm&  TO  1M4. 
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The  mining  and  (juaming  group  <»f  trade  unions  has  held  first 
place  continuously  nince  1898  as  regards  number  of  niendiers,  and 
shows  for  the  period  a  greater  gain,  both  relative  and  actual,  than 
any  other  group.  The  groups  ranked  in  order  of  nieinbership  at  the 
end  of  1904  as  follows:  Mining  and  quarrying;  metal,  en«"Ti^erij>c. 
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etc  .  ,  P^y^^^gJ  building;  textiles;  transportation;  printing,  paper, 
y  clothing;  and  woodworking  and  furnishing. 

ft  the  end  of  1904,  as  in  previous  years,  the  great  bulk  of  trade- 
^^  Daembership  was  found  embraced  in  a  comparatively  small 
number  of  unions,  and  68.8  per  cent  of  the  membership  of  all  unions 
was  included  in  four  groups  of  industries  (building  trades;  mining 
and  quarr3ring;  metal,  engmeering,  and  shipbuilding;  and  textiles). 
Included  in  the  100  prmcipal  unions,  at  the  end  of  1904,  were  1,127,529 
members,  or  60.4  per  cent  of  the  total  membership  of  all  unions. 

The  financial  operations  and  benefit  features  of  trade  unions  are 
shown  for  100  principal  organizations  only.  The  following  table 
ghows  the  financial  operations  for  the  ten  years,  1895  to  1904: 

FINANCIAL  OPERATIONS  OF  100  PRINCIPAL  TRADE  UNIONS,  18»5  TO  1904. 
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(k)niparing  the  figures  for  1902,  1903,  and  1904  with  those  for  1901 
it  is  seen  there  has  been  a  decrease  in  membersliip,  while  the  income, 
expenditures,  and  funds  on  hand  at  the  end  of  the  year,  both  in 
amount  and  per  member,  have  increased.  When  each  of  three  later 
years  is  compared  wnth  the  year  next  preceding,  a  loss  in  member- 
shi])  appears,  wliile  all  the  other  items  reported  show  an  increase 
from  year  to  year.  Of  every  £1  ($4.87)  spent  by  the  100  unions  in 
1904,  6s.  4d.  ($1.54)  was  for  unemployed  benefit,  Is.  3d.  ($0.31)  on 
account  of  disputes,  8s.  4d.  ($2.03)  for  sick,  accident,  superannuation, 
funeral,  and  other  benefits,  and  4s.  Id.  ($0.99)  for  working  and  mis- 
cellaneous expenses.  Unemployed  benefits  were  paid  by  81  of  the  100 
imions,  75  paid  either  sick  or  accident  benefits,  40  paid  superannuation 
benefits,  87  paid  funeral  benefits,  and  36  paid  all  four  classes  of  benefits. 

When  necessary  all  trade  unions  pay  dispute  benefits,  and  in  1904, 
out  of  the  100  unions,  80  are  reported  as  having  paid  such  benefits. 

The  following  tables  show  the  total  expenditures  and  the  expendi- 
ture s  ])er  member  for  the  various  classes  of  benefits  for  each  of  the 
years  1895  to  1904: 
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BXPBNDITUEE8  OF  100  PRINCIPAL  TRADE  0mON3  ON  VARIOUS  BENEFITS,  ETC,. 

IBB6  TO  IdOC 


Yeftr. 


Unem- 
bexKflti. 


Dispute 
bezusllts. 


Sick  and 
aocideot 
beneftta. 


Saponuir 
beoafltA. 


Func^na 
bBneflta. 


Other  boD- 
eflls  »nd 
grants  to 

ben.{«> 


WorWag 
lyid  othur 


TolAl. 


ip^Ti'i.rio 
ifintf7fio 

01d,3(M 
ip381.0[4 
l,Sfii5,lM 

ai4a»i22l 


820,001 

3.307,228 

1.5tH),20& 

SSI,  120 

735,381 

KOH0,7W 

S3»,0C7 
015^ S4» 


S1.2M/I51 
1»1G7,11S 
l,3t>0.7Jfl 
l,»W,90l 

1,503.263 

I.I«7,0?J 
1,7(12,087 

i.sn.aos 


ie»,Mi 

660,254 
736.M7 
7«a,tt74 
«5S,07S 
007, 74S 

1,066,231 
1,106,065 
1,301,283 


1361.111 

866,977 
37]S(,I5e 
390,107 
43I»,9M 
4fi6,A51 
46ft,  225 
453,75$ 
460,150 
406,452 


1330,351 
204,300 
65(t,51S 
4fl<S,W4 
333,774 
J40,S84 
4RI,217 
475,940 
470,050 
502,388 


fl,234,iaft 
1.324,477 

l,52S,WiO 

K4H;i,7ri 

l,6-3,IW 
1,742|8«5 
l,840»150 
l.ff2S,370 
2,01X7,071 
2,030, 31-3 


S0.7T12.8 
5,1»19,5 
0,3<iS,li; 
7,227, ?*«1 
*J.  10**,  421  J 
7,m(n,«!2&4 
7,»40.24llJ 
8,7ir..7?Ol 
0,273.525 
9,038, IPO 


9  Inoludiv  gF^nU  to  niembon.  grants  from  one  fmlon  to  Another,  pMfimjms  to  lud«rations,  tmda 
counrlls,  congremKv,  etc. 

EXPENDITURES  PER  MEMBER  OF  100  PRINCIPAL  TRADE  UNIONS  ON  VARIOUS  BEN- 
EFITS. ETC.,  im&  TO  1904. 


Year. 

Unem- 
ployed, 

etc.. 
benrflts. 

DUpuia 
boooQtft. 

iv                          ■>  IJitton 

Im                          '""fit*. 

FuDfral 
benefits. 

Olh*»rb«>n- 
eflta  and 
g^rant^  to 

ni«in' 
bera.  («> 

Workjnfi 
und  other 

Total. 

1W6 

(2.24 
1.33 
1.51 
1.13 
,K3 
Lll 
1.38 
L79 
2,17 
2.80 

31.00 
.SO 
3.04 
L55 
.53 
.03 
.80 
.92 
.74 
*55 

3L38 
L22 

Lig 

1.27 
L27 
1.31 
1.37 
1.44 
L5A 
1.06 

.71 

.69 
,76 
.77 
.79 
.84 
.92 
1.02 
L15 

90.40 
.37 
.30, 
.38 
.«» 
*40 
.40 
.40 
.40 
.41 

9(K3C 
.31 
.53 
.48 
.30 
.38 
.42 
.41 
U 

11.30 
1.38 
L44 
L44 
L«2 
1.52 
1.60 
Ltt8 
KH4 
1.80 

f7.39 

MM 

0.13 

180? 

B.76 

tflW 

7  01 

18D9 

5.53 

0.14 

MQI 

0.87 

1902 

7.66 

IflOft  ^  ''    ' 

8  14 

ncM 

8.82 

« Iiieltido«  ^rantd  to  membom,  gtmntn  trottn  one  union  to  another,  paynwnta  to  fbdnimtiooa,  trade 

A  review  of  the  items  of  expenditme  during  the  ten-year  period 
shows  a  general  increase  in  the  expenditure  per  member  fur  sick 
and  accident  and  superannuation  benefits,  and  for  working  and 
other  expenses;  unemployed  and  dispute  benefits  vary  greatly  from 
year  to  year,  while  funeral  and  other  benefits  and  grants  vary  slightly. 
The  large  expenditure  per  member  on  dispute  benefits  in  ISO?  and 
1898  was  due  to  a  great  dispute  in  the  enguieering  trade 
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Othor  rnriiis  of  labor  or^atiizatioas  considered  in  thb  report  lire 
tnidr  couacils  and  fodtTatioiis  of  trftdo  unions.  The  distribution 
of  federations  o{  trade*  iiniuns  according  to  groups  of  industries, 
mul  t\w  aufjiiv^^Hte  nuMnbcr^liii*  of  unions  n*|»rt»sented  in  the  trade 
councils,  for  the  years  VMM}  to  11)04^  arc  shown  in  the  table  folh»%\  Inir: 

FEDERATIONS  OF  TRADE  UNIONS  AND  TRADK  COUNCILS.  iWir  TO  IS«h 
IMany  unions  An^  umiiatoa  to  moro  tti&n  one  twUynUon,  Involving  roiho  diipltoations  of  farmbefililp 


nmupi  of  InduA*- 


G«n«ml  /«'<lf*r*inoii 

of  xttiilvf  uuloiifr.. . 

F(*ili*ruMr>it(i  of  trud* 

union  fi: 

Btilldlfiittnidcs. 

Mining.-.....,. 

Mclul.fMlffllUVT- 

Ing,  iinil  ship- 
building. .. . ., 

TextiUH»» 

TmnspnriHiitJii 

(InildflTKl  !^A) 

PrixitfiiK,     iiuj 

Woimlwriri;  1  ng 
II till  fnnii»>liing 


TnUl 


1000. 


lotn. 


1903. 


Num-!   Mtnti-     Num-,    ll<*in-     Num-     Ucun^ 

bcr.   I    Imp  re.     I  l*^r*        b«ft.    j   lior*        l)fr- 


I     381^,  (MM) 


to     A70,0a8 


2BIJM 
IAJ«2 


lOR   1, 76^.442 
1M4  '   7m,4i»9 


ll» 
18U 


4X),mA 


100.(164 
501,430 


397,137 
SfiJM 
l%634 

u,04a 

A»J31 


t«M. 


Nun>*i    Mam-     Sum*     Htm^ 


I   I  4H.44i. 


1  I  mi^mi 


3»     100,  (100  3d     100,123 

in  I  mn,%i(i        lo    &<i7,<M0 


l,H3rt,T£i\ 


291  ^KSl  17  I  :24K,|01 


99,  »8 

14,263  I 

18,3112  I 

80.li47  1 


IM     815, 7ia 


9a.3S7 


L3,796 
10,096 


»a   l,743.l«« 
210  '   8SO,07>ii 


874.034 

14. 1» 
«4.«i7 

IHSl.STI 


The  general  federation  tjf  trade  nnions,  with  its  396,22d  members 
in  11)04,  was  composed  u[  •*!  constituent  nnions.  The  membei-sbip  has 
fallen  oif  since  1901,  when  it  wnn  420,606;  but  it  was  greater  at  the 
end  of  1904  than  if  was  in  19IKK  Of  tlie  91  constituent,  unions.  64 
were  full-bcnelit  uriioas;  that  i^,  paying  for  each  member  6d,  ($4).  12) 
per  {[uarler,  and  receiving  5s.  (SI. 22)  per  week  per  member  invi>U*c4 
in  disputes  approved  by  the  federation,  while  27  union**  were  paying 
balf  contrihutions  and  reciMving  half  f^enefits. 

In  1900  the  number  of  federations  was  lOH,  while  in  1904  the  num- 
ber was  93,  a  decrea.se  of  lo.  The  aggn^gate  memberships  how^ever, 
shows  an  increaae  of  82,930  for  the  period  1900  to  1904,  The 
largest  number  of  fiMlerations  in  any  industry  was  found,  thmout 
the  entire  period^  in  the  building  trades.  The  greatest  number  <tf 
mtunbers,  however,  was  in  the  mining  industry. 

T!ie  number  and  aggregate  meml>ership  of  trade  councils  hHow  an 
increa.se  from  year  tt>  year,  with  a  lr»trtl  increase  of  44  in  thi?  numbiir  | 
of  councils  and  of  113,460  in  membership,  during  the  period. 

The   rt^port    contains  a  list  of  the  trade-union  cr>ngre8ft>e^    wrlurlil 
have  been  held  in  the  United  Kingdom  since  1866,  with  numbtrr  uf  j 
delegates  prenentr  number  of  organisations  and  of  nienit»enii  of  i 
/nations  represented,  auA  \ncom^^  t\^  feu.dcv  ^Mxsjgttt^. 


DECISIONS  OF  COITRTS  AFFECTING  LABOR 


I  Except  in  eaees  of  t$peciat  interetfl.  the  deiimous  hcfit^  presc'iiled  are  restricted  to 
thoe?<>  rendered  hy  the  Fitleral  courts!  and  I  ho  higher  courts  of  the  States  and  T'-rri- 
torii»g.  Only  material  portions  of  auch  decisions  are  reprcxlueed,  introductory  and 
expianulory  matter  being  given  in  the  words  of  ihe  editor.  Decisions  under  9tatator>' 
law  are  indexed  underthepropc»rhf*adinpT^intli*^  cumulative  index,  page  019  ot  set j. J 

DECISIONS  UNDER  STATUTORY  LAW. 

Contract  of  Employment— Auvakck  Payments— Fraudulent 
BiiKACH — Constitutionality  of  Stati  tk — Statf  r.  Murray,  Supreme 
Court  of  Loumatia,  Jfi  Southern  litporttr,  page  BSfK^Quiler  Murray 
was  charged  with  a  violation  of  a  labiir  contract  under  the  statute, 
act  No.  50^  Acts  of  1892.  Tliis  act  provides  fur  fine  or  uiiprisomnent 
in  cases  where  a  laborer  receives  advances  and  fails  or  refuses  to  per- 
form the  hihor  for  which  he  contracted  or  tu  repay  the  money  or  the 
value  of  the  goods  advanced.  Mnrray's  defense  was  that  the  act  was 
tin  constitutional  as  enforcing  involuntary  servitude  and  was  in  vinla- 
tion  of  the  so-called  peonage  laws,  sections  1990  and  o526,  United 
States  Rev.  St.  (U.  S.  Comp.  St.,  1901,  pp.  1266,  3715).  This  view 
was  taken  hy  the  cotu-t  of  the  fiftli  judicial  district,  Parisli  of  Jacksoii, 
and  the  indictment  was  tpiashed.  The  State  then  appealed  to  the 
supreme  court,  where  the  statute  was  declared  constitutional  and  a 
trial  ordered.  The  ruling  is  stated  in  the  following  syllabus,  which 
was  prepared  by  the  court: 

No  one  has  the  right  to  money  obtamed  in  bad  faith  and  through 
willfid  and  wanton  niethtids.  The  act  of  one  whu  imposes  upon 
another,  and  obtains  an  amount  on  representation  that  lie  will  stay 
and  work,  and  innuediately  thereafter  leaves,  falls  within  the  terms 
of  act  No.  5(»,  page  71,  of  LS92. 

He  can  not  be  heaiM^  to  complain  of  involuntary  servitude,  for  the 
indictment  J  the  averment  of  wliicli  he  does  not  controvert,  shows  that 
he  had  not  performed  any  work  at  all. 


Employer  and  Employee — Relation — Employee  Riding  to 
Place  of  Work — Sunday  Labor  as  iy-FECTiNO  Contract— 4S7mn7M>« 
t\  Union  Railroad  Com[Hinif,  Supreme  (hurt  of  Rhode  Island,  68  Atlan- 
tic Reporter,  page  4^S, — In  this  case  Cormack  Shannon  was  reftised 
judgment  for  damages  for  injiu'ies  received  wliile  in  the  service  of  the 
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l^iiioii  Railroad  Conijmiiy  tin  J  appealed,     Tfir  judgment  of  thc^ 
below  was  afTirmed  fnr  reasons  that  appear  in  the  opixii«>n  of  the 
as  dehvered  liy  Judge  Bludgett,     The  opinion  alao  states  the  fac 
the  case,  and  is  as  follows: 

L  llw  tvvonl  shciws  that  on  Sunday,  tiie  29th  of  June,  1902,] 
plaintilV,  who  was  an  employee  of  the  defendant,  had  been  ciipape 
eliuininu:  a  switrh  on  the  road  of  the  defeiHlunt,  anti  th€*n  ^ 
car  to  (jroeeed  to  another  switeli  on  the  road  to  perforin  n  s'r 
I  le  ^a ve  to  the  eondiiettir  an  einployee*s  ticket  whieh  liacl  )  niM 

hy  the  defendant  e<inipany»  and  l^efure  reaehijii;  his  d<  i*»n 

injured  hy  a  eohiNitiii  between  the  car  on  which  he  was  riding 
another  car  of  tlie  defendant  conipany.     At  the  trial  the  plaintiffj 
nonsuited,  on  tlif*  {i:ri>yn<l  that  the  negligence?  of  which  he  eonipli 
was  that  of  a  fellow-servant,  and  to  tliis  ruling  lie  duly  excepted 

Ijreferred  his  petition  for  a  n«»\v  trial  in  this  e*uirt.  The  ruling:  of  wliief 
le  complains  was  a  correct  ruling.  He  was  traveling  to  perfonn  hij 
eustoniary  work  at  the  time  of  the  accident,  and  clearly  sustained  tlM 
relation  of  an  einpl<»vre  rather  than  that  of  a  passenger  at  the  ti 
(lonnone  v,  N\  Y,  .V.  II.  &  H.  R.  R,  Co,,  21  K,  I.  452/ 44  AtL  592| 
L.  R.  A,  730,  IIJ  Am.  St,  Rep.  812.  and  causes  cited.) 

2.  The  plaintiff,  however,  contends  that  the  act  of  the  defend 
in  running  its  cars  on  Sunday  was  an  illegal  act,  becauso  in  vitdfttia| 
the  Sunday  law  of  the  State,  viz  (Gen.  Laws  1896^  c.  2S1,  sec. 
''  Kvery  perstin  who  sliall  do  or  exercise  any  labor  or  bumness  or 
of  hiN  ordinary  calh*,g»  or  use  any  game,  sport,  play;  or  recreatio/i 
the  iirst  day  «if  tlu*  week,  or  sniTer  the  same  to  be  done  or  used  br 
<'hi!*Ircn,  servants,  t»r  anprentices,  works  of  necessity  and  clt 
excepted,  shall  be  iincfl  not  exceeding  five  dollars  for  the  fii 
and  ten  dollars  for  the  sc^cond  arul  every  subsetjuent  otTen^^e. ''     Ife 
further  contends  that  there  could  be  no  valid  contract  oa  his  partj 
perform  work  and  labor  of  his  ordinary  calling  on  Sunday,  and.  coti 
qnently,  that  the  wOatimi  of  nuister  and  servant,  as  aforesaid,  cofj 
n*>t  exist  for  the  [purposes  of  this  case  on  that  day.     The  argument  dd 
not  convince  ns.     If  the  operation  cjf  the  ciju's  or*  Sunday  was  la^i 
as  being  a  work  of  necessity  within  the  meaning  of  the  statute,  clea 
he  is  !)ot  entitled  to  recover  for  the  ni^gligence  of  a  fellow^serva 
B  It  even  if  the  coal's  wen^  being  operated  contrary  to  law  at  that  til 


the  nlaintilT  was  admittedly  traveling,  on  the  very  car  so  ojxirnted,  I 
the  like  illegal  purpose*  of  performing  work  and  labor  of  his  ordij 
callinj^  on  tinit  day  and  for  the  express  pnrp«>se  of  promoting 


assistmg  in  the  like  illegal  running  of  other  cars  of  the  <icfendttnt  on  1 
same  day  and  in  the  same  manner  To  concede  the  plaintitrs  cont 
tion  would  result  in  this  absurdity,  vh,  that  he  might  have  ati  acti 
on  the  state  of  facts  here  showii  to  have  existed  on  Sunday,  althoi 
he  coidd  have  lutd  no  action  if  the  same  facts  ha<l  existed  on  nnv 
i>f  the  six  renuiiningdaysof  the  week;  and  it  never  ha.s  been  held  tl 
the  purpose  of  the  Sunday  laws  was  to  give  an  action  which  others 
could  not  be  rnaintained.  If  the  act  oithe  (h^fendant  was  illec 
act  of  the  plaintiff  was  etpially  so;  and  tlie  law  leaves  him  wl 
finds  him.  in  accordance  with  the  ancient  maxim,  '*In  pari 
potior  est  conditit*  defendentis." 

Plaintitrs  petition  for  a  new  trial  denied,  and  '  If 

rior  court,  wnth  direcl'vou  Vo  enVAvt  \\wV'^v\\vuV  \w  va* 
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Employers'  Liability— Employment  of  Children  in  Violation 
OF  Statitte  Fixing  Age  Limit— Negligence — HoUn  v,  /?.  J.  Reij- 
nolds  Tobacco  Company,  Supreme  Court  of  North  Carolina,  53  South- 
taMern  Reporter,  jKige  89 L — Willis  Rolin  sued  the  above-named  com- 
pany for  injuries  received  while  in  its  employment.  Judgment  was  in 
faviir  of  the  company  in  the  superior  court  of  Forsytli  Ct>unty,  wliich 
judgment  was  on  this  appeal  reversed  and  u  new  trial  ordered. 

The  principal  point  of  interest  wus  the  construction  of  section  one  of 
chapter  473 » Acts  of  1903.  which  prohibits  the  employment  in  factories 
of  any  child  under  the  age  of  12  3'ears,  this  law  coming  for  the  lirst 
tinu*  beft)re  the  supreme  court.  Only  that  portion  *^f  the  opinion  of 
the  court  which  ct»ntains  the  conclusion  as  to  the  effect  of  this  st*ction 
of  the  act  is  reproduced.  The  opinion,  was  handed  down  by  Judge 
Connor,  and  reads  in  part  as  follows: 

The  act  is  the  result  of  the  well-cuusideretit  find  we  think  wise,  con- 
clusiou  of  the  general  assembly,  rejlecting  and  crystallizing  into  law 
the  will  of  the  people  of  the  State.  It  is  tlierefore  not  ordy  our  duty, 
but  in  entire  harmony  with  our  judgment,  to  give  to  the  statute  such  a 
construction  and  application  as  will  etfectuate  the  iiitention  of  the 
general  assembly,  remedy  and  prevent  the  continuation  of  an  evil 
which  threatens  the  welfare  of  the  young  children,  and,  thereby,  the 
best  and  highest  interest  of  tlie  State. 

Before  the  passage  of  the  statute  the  present  chief  justice,  in  Ward 
r.  O  Dell,  126  N.  C.  946,  36  S.  E.  104,  speaking  for  two  members  of 
this  court,  said  that,  notwithstanding  there  was  no  statute  prescribing 
the  age  within  which  children  should  not  be  employed  in  mills  ana 
factories,  **  there  is  an  aspect  in  which  the  matter  is  for  the  courts,  that 
is,  whether  it  is  negligence  per  se  for  a  great  factory  to  take  children  of 
such  inunature  development  of  uund  and  body  ami  expose  them  for  12 
hours  per  day  to  the  dangers  incident  to  a  great  building  filled  with 
machinery  constantly  whirring  at  a  great  speed.'*  The  same  line  of 
thought  IS  expressed  and  sustained  by  nimierous  authorities,  iu  Fitz- 
gerald r.  Furniture  Co.  131  N.  C,  636,  42  S.  E.  046.  Certainly  with 
the  positive  prohibition  im]>osed  by  the  legislature  against  the  employ- 
ment of  a  cldld  imder  12  years  of  age.  there  c^n  be  no  question  that 
such  employment  is  very  strong,  if  not  conclusive,  evidence  oi 
negligence.  If  the  a^e  is  Known  to  the  (lefendant,  the  employment  is 
a  positive  defiance  of  the  law;  if  the  employment  is  without  pursuing 
ithe  method  prescribed,  and  so  easily  followed,  to  learn  the  truth,  its 
^failure  to  do  so  gives  it  but  little,  if  any,  better  status. 

The  fact  that  the  statute  was  enacted,  as  we  know,  after  several 
ineffectual  etTorts,  puts  an  eniployer  upon  notice  that  in  the  eye  of  the 
law,  base<l  upon  experience,  it  was  dangerous  to  life  and  limb  of  chil- 
dren to  be  so  employed  and  exposed  to  the  very  kbid  of  danger  by 
which  the  plaint iif  wus  injured.     To  pennit  the  defendant  to  escape 
LAiability  for  violating  the  statute,  by  saying  that  it  did  not  anticipate 
Kb  is  particular  condition,  witli  its  disastrous  results,  would  be  to  nullify 
ftlie  law.     Of  course,  it  did  not  anticipate  this  particular  condition  or 
vesult.     If  it  had  done  so,  tlie  emplo>"ment  would  have  been  not  negli- 
Hent,  but  criminal.     If  the  plaintdl  be  required  to  show  that,  in  every 
negligtnit  act,  the  particular  result  was  ii\  (fwci  ixuV\5i\\«>jiA,^^^>^^^ 
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d  fHcult  to  maintain  any  action  for  injury  sustained  by  the  negligence 
of  another.  The  State  says  to  employers  that  they  must  not  take  the 
children  under  12  years  of  age  into  their  mills  and  factories;  that  to  do 
so  endangers  their  lives  and  limbs,  dwarfs  them  mentally,  morally, 
and  physically;  that  it  is  upon  the  children  that  the  permanent  power 
and  welfare  of  the  State  depend.  They  must  not,  oelow  the  tender 
ar.d  immature  age  fixed  by  the  statute,  be  brought  into  contact  with 
iron  and  steel  machinery  propelled  by  the  powerful  agencies  of  steam 
or  electricity.  Considered  from  any  point  of  view,  the  right  of  the 
child  to  have  the  opportimity  to  grow  to  at  least  the  age  named  in  the 
statute  in  a  pure  atmosphere,  without  danger  of  mutilation  of  body, 
dwarfing  of  mind,  and  to  attend  the  schools  provided  by  the  State,  the 
legislation  is  founded  upon  a  wise  and  humane  policy.  Its  violation 
followed  by  injury  gives  a  cause  of  action  to  the  child. 


P^MPLOYEus'  Liability — Mine  Regulations — Benefit  of  Stat- 
ute— CoNSTiiucTiON — Indiana  aiul  Chicago  Coal  Company  v.  Neal, 
Supreme  Court  of  Indiana^  77  Northeastern  Reporter,  page  860, — In 
this  case  Neal  had  secured  a  judgment  in  the  circuit  court  of  Sullivan 
County  on  account  of  injuries  received  by  him  while  in  the  employ- 
ment of  the  coal  company.  The  jud<:ment  of  this  court  was,  on 
appeal,  reversed  and  a  new  trial  ordered.  The  facts  in  the  case  and 
the  statute  involved  are  set  forth  in  the  opinion  of  the  supreme  court 
as  delivered  by  Judge  Gillett,  from  which  the  following  is  quoted: 

It  appears  that  appellee  [Neal],  the  plaintiff  below,  was  injured 
while  driving  with  a  carload  of  coal  through  a  door  opening  in  a  coal 
mine.  The  door  was  so  constructed  that  it  was  self-closing-,  and 
apj)ellee  was  injured  as  he  stood  on  the  bumper  and  chain  of  the  car, 
and  while  engaged  in  the  effort  to  keep  the  door  open  as  the  car  passed 
througli,  owing  to  the  fact  that  he  failed  to  stoop  sufficiently  to  permit 
his  person  to  escape  the  lintel.  Appellant  was  charged  with  negli- 
gence 111  three  particulars :  (1 )  In  not  affording  a  doorway  of  sufficient 
height;  (2)  in  furnishing  a  car  that  was  too  high;  and  (3)  in  failing  to 
designate  a  person  to  open  and  close  the  door,  as  required  by  section 
18  of  an  act  of  the  general  assembly,  approved  March  2,  1891,  entitled 
*'An  act  re(iuiring  the  weighing  of  coal,  providin^:  for  the  safety  of 
employees,  protecting  persons  and  property  injured,  providing  for  the 
ventilation  of  mines,  prohibiting  boys  and  females  from  working  in 
mines,  conflicting  acts  repealed,  and  providing  penalties  for  violation." 
(Acts  1S91,  p.  61,  c.  49.) 

The  principal  Question  in  the  case,  which  we  shall  consider  upon  the 
evidence,  is  whether  there  can  be  a  recovery  under  the  third  charge  of 
negligence  above  mentioned,  and  we  proceec?  at  once  to  a  considera- 
tion of  that  question:  Said  section  18  (section  7478,  Bums'  Ann.  St. 
1901)  is  as  follows:  "'Breaks-through'  or  airways  shall  be  made  in 
every  room  at  least  every  45  feet,  and  all  M^reaks-through '  or  airways, 
except  those  last  made  near  the  working  faces  of  the  mine,  shall  be 
closed  up  and  made  air-tight.  The  doors  used  in  assisting  or  directing 
the  ventilation  of  the  mine  when  coal  is  being  hauled  through  shall  be 
opened  and  closed  by  persons  designated  to  do  the  same,  so  that  the 
driver  or  other  persons  may  not  cause  the  doors  to  stand  open/' 


I 

I 


» 


DECISIONS   OF    COURTS    AFFECTING   LABOR.  865 

As  respects  actions  wherein  a  statute  is  relied  on  to  create  a  duty, 

the  j^enenil  nile  has  been  thus  declared  hy  t>ne  of  the  older  writers: 
**  In  everv'  case  where  a  statute  enacts  or  prohibits  a  tliiii;^  for  the  bene- 
fit of  a  person,  he  shall  liave  a  remedy  upon  the  same  statute  for  the 
thing  enacteii  for  his  ailvantage,  or  for  the  recompense  of  the  wTong 
done  him  contrar^^  to  said  law/'  (1  Comvn's  Dit^^est,  '*  Action  uponl 
the  Statute.'*  Fj  In  O'Donnell  t^  Providence  K,  Co.,  6  K.  I.  211, 
it  is  stated  that  the  remedy  for  a  >"it»lation  of  a  statute  is  confined  "to 
such  thint!!:8  as  are  enacted  for  the  benefit  of  the  person  suintj/'  So 
it  has  been  said  that:  "However  great  the  defemlant's  negliirence,  if 
it  was  cummitted  without  \itdatin<^  anv  duty  which  he  i>wed  either 
direct!}'  to  tlie  plaintiff  or  to  the  public  in  a  mamier  whereof  he  had  a 
right  to  avail  himself,  *  *  *  there  is  nothing  which  the  law  will 
redress.'*  (Bishop,  Noncontract  Law,  sec.  446.)  It  is  stated  by 
Judge  Thompson:  **Tlie  Tiohition  of  a  statute  or  municipal  ordinance 
is  not  of  itself  a  cause  of  action  grounded  upon  negligence  in  fa%^or 
of  an  individual,  unless  the  statute  or  ordinance  was  ih*signed  to 
prevent  such  injuries  as  were  suffered  by  the  individual  claiming  the. 
danniges,  and  often  not  then;  the  question  depending  upon  judicial^ 
theories  and  surmises/' 

There  can  be  no  dtmbt,  construing  the  section  of  the  statute  w^hich 
is  in  tjuestion  in  the  Jiglat  of  section  2  of  the  act  of  18S5,  regulating 
coal  mines  (section  7443,  Burns'  Ann.  St.  1901)*  that  the  i>ro\"ision 
relied  on  was  solely  designed  to  prevent  an  interference  witli  the  cir- 
culation of  air,  especially  about  the  men  who  were  employed  at  the 
working  faces  of  the  mine.  In  other  words,  the  purpt)se  of  the  statute 
was  to  keep  such  doors  shut  as  far  as  possible,  and  it  was  not  designeti  to 
provide  aid  for  drivers  who  were  passing  tlirough  such  openings.  The 
enactment  shows  tliat  the  legislature  has  been  at  the  pains  expressly 
to  stale  its  reason  for  requiring  trappers,  namely,  "so  that  the  driver 
or  (Jlher  person  may  not  cause  the  doors  to  stand  opcn.'^  It  was 
declared,  in  Pt^kins*  r.  Thornburgh,  10  CaL  189^  HH,  that,  where  a 
statute  assumes  to  spc»cif\"  the  effects  of  a  certain  provision^  it  will  be 
presumed  that  all  the  effects  intended  by  the  lawnmker  are  stated. 
An  apposite  precedent  upon  the  question  in  hand  is  found  in  the 
recent  case  of  ^Vllen  v,  Knigston  Coal  Co.  (Pa.)  61  Atl.  572  [Bulletin 
62,  page  318b  where  reliance  was  placed  upon  a  simihir  statute  as  hav- 
ing created  a  <luty  in  favor  of  an  employee  who  had  been  found  <lead 
at  a  mine  door  under  circumstances  imticating  that  he  hati  been 
crushed  between  the  frame  of  the  door  and  the  loaded  car.  The  court 
said:  "Appellant's  case  can  get  no  assistance  fnjui  the  mininj:  act  of 
June  2,  1891  (P,  L.  176).  The  requirement  of  section  10  of  that  act, 
amended  by  the  act  of  April  20,  1899  (P.  L.  65),  that  all  main  doors 
shall  have  an  attendant,  *  whose  constant  duty  it  shall  be  to  open 
thcju  for  transportation  and  travel,  and  pi'event  them  froiti  standing 
open  longer  than  is  necessary  for  persons  or  cars  to  pass  tlirough,"  has 
reference  solely  to  ventilation,  not  to  the  safetv  of  persons  using  the 
gangways,     'llie  object  was  to  keep  the  doors  closed/' 

It  is  clear  up<:»n  the  authorities  that  appellee  can  not  recover  by 
virtue  of  the  provisions  of  the  statute  upon  which  he  relies,  but  ill 
announcing  tnis  conclusion  we  deem  it  proper  to  state  that  we  have 
not  been  unmindful  of  the  provisions  oi  section  13  (pnp^e  59)  of  the 
same  act  (section  7473.  Burns*  Aim.  St.  1901)  that  ror  "any  injury 
to  j>er»on  or  persons  iKica^ioued  by  auy  wA^Vwovi  ^\  xJecsa^^^'O^  ^t>sJssn. 


866 


BIJII.ETIN    OP   THE   BUREAU   OF   LABOB. 


of  action  shiill  accrue.     It  is  true  that  the  word  **anT"  may  be  \ 
<li8tril>utively  as  inclmlin^  all,  hut  it  is  common  m  statutory 
8t ruction  so  to  restrain  a  universal  word,  aa  **air'  or  **ever^'/   l 
make  it  comport  mth  the  general  scht^ine  of  the  tJtat  ute  in  wiuch| 
fcnuuL"     *     ♦     =*f     To  quote  from  Sir  Frederick  Pollock:  ''The 
no  cause  of  action  where  the  damage  complained   of  'is  tsomet 
wholly  apart 'from  the  ohjeet  of  the  act  of  rarliameMt'  as  bein^l 
<Iently  out^iile  of  the  mischiefs  wliich  it  was  intended   to  prt'rei 
(Webb's  Pollock  tm  Tt>rl8,  p.  25.)     If  tliis  were  a  ctise  in  whichj 
trespasser  souj^ht  to  invoke  tlie  provision  requiring  trappt^rs^  it  w 
not  admit  of  question  that  it  would  be  the  duty  of  tlie  court  i 
restrain  the  ^'eneral  provisions  of  the  section  grantin*^  the  remtfrd 
to  exclude  hnn»  and  so  here,  since  it  is  evident  that  some  exc4?| 
should  ))e  nuule,  the  ^^encral  j^rant  of  a  remedy  shouhl,  in  acconl 
with  the  maxim  of  Lord  Bacon,  '*be  restrained  unto  the  illness  oj 
matter  or  person/' 

We  have  serious  doubt  as  to  the  sufficiency  of  the  romplaifl 
respect  to  the  chart^e  tliat  the  hntel  was  constructed  too  Io%v,  and  I 
as  tci  the  chart^e  tiiat  the  car  was  too  high,  but  it  api>oars  unneced 
to  pass  on  the  complaint,  for  the  reason  that  appellee,  if  he  haa.| 
case,  has  not  matle  out  one,  and  we  assume  will  be  unable  to 
out  one,  within  the  averments  of  his  complaint*     So  far  hs  appears  h 
could  readily  have  stoo|H*d  sufficiently  to  pass  through  the  do  —   ^ 
he  been  ail  vised  that  it  was  necessarj^  and  therefore  the  char^ej*  ■ 
to  are  not  sustained  by  the  ev-idence*     Whether,  sine^^  the  cii 
new  one  and  the  bumpers  thereof  were  hi^du»r  than  on  the  car- 
had  been  in  use,  he  has  a  cause  of  action  for  a  failure  to  warn  biii] 
leave  undetermined. 


Employer's    Liability— Mine    Rkuulations — EmpijoymentI 
Mine   Managers   and   Examiners — Vice   PRiNCiPALa— ^^oxsi 
TioN  OF  St ATVTK^ Henrietta  Coal  Company  %\  Martin,  Snprems 
of  Illinois,  77  Northeastfrn  lieporter,  page  90£.~ln  this  ease  a  jl 
ment  against  the  coal  ctmipany,  on  account  of  injuries  receive 
Martin  while  in  its  service,  had  been  affirmed  by  the  ap]>e]late  c^ 
of  the  fourth  district,  and  was  brought,  on  further  appeal,  to  * 
supreme  court*     This  coiwt  also  affirmed  the  judgment  of  the 
below. 

The  action  was  based  on  the  provisions  of  the  mining  law  of  ^ 
State  (pp.  800  et  seq.,  Laws  of  1899),  which  require  the  appointt 
of  mine  managers  and  examiners  having  certificates  of  conjfietei 
and  whicli  prescril)e  the  duties  of  such  persons.     That  portion  of] 
opinion  which  constnies  these  provisions  is  here  reproduced,  tho 
turning  on  the  proved  negligence  of  the  employees  bulicated. 

Judge  Scott,  speaking  for  the  court,  said : 

Appellant  first  contends  that  as  it  had  in  its  employ  and  o| 
in  its  mine  a  certified  mine  manager  and  a  certified  nunc  e, 
at  the  time  appellee  was  uijured,  it  discharged  its  duty  Ut 
in  relation  to  those  duties  which  the  statute  pri'^,.ri!*i.^\).HtT 
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foniied  b^  the  mine  manager  and  mine  examiner,  and  that  it  is  not 
liable  for* injuries  to  tlie  appellee  arising  from  a  willful  failure  of  the 
mine  manager  to  deliver  props,  or  for  a  vWUful  failin-e  of  the  mine 
examiner  to  perform  any  duty  required  of  him  by  the  mining  act* 
This  is  on  the  theory  that  the  legislature  has  prescribed  the  duties 
whieh  the  operat**r  owes  to  the  niijier  in  so  far  as  exatuiiiation  and 
management  of  the  mine  is  concernt^d,  and  that  all  that  is  required 
of  the  operator  is  that  he  should  employ  a  manager  and  an  examhier 
holding  certificates  from  the  State  mining  board,  as  provided  by  sec- 
tion 8  (page  307)  of  the  act  in  question,  and  that  if  he  dt>es  so,  and 
he  has  no.iiotice  and  the  circumstances  are  not  such  as  to  put  him  on 
notice  that  the  employees  are  incompetent,  negligent,  or  otherwise 
unfit  to  perform  their  duties,  he  is  not  liable  for  any  injuries  occa- 
sioned by  an}"  willful  violation  of  the  mining  act»  or  any  wdlfiil  failure 
to  comply  with  its  provisions  on  the  part  of  tlie  examiner  or  manager. 
In  supj>ort  of  this  position  appellant  relies  priuci pally  upon  the  case 
of  Durkin  ik  ICingston  Oval  Co.,  171  Pa.  193,  33  AtL  237,  29  L.  K.  A. 
808,  50  Am.  St.  Kep.  SOI  [Bulletin  No,  2,  p.  2071,  and  the  case  of 
Williams  v,  Thacker  Coal  &  Coke  Co.,  44  W.  Va.  590,  30  8.  E.  107, 
40  L.  R.  A.  812,  [Bulletin  No.  19,  p.  879,]  In  both  Pennsylvania 
and  West  Virginia,  statutes  were  enacted  which,  in  their  general  pur- 
IjSoses,  w^ere  similar  to  our  own.  The  Pennsylvania  statute  was 
determined  l>y  the  supreme  court  of  that  State,  in  the  case  above 
cited,  to  be  unconstitutional;  and  it  was  also  there  said  that  the 
mining  boss  or  foreman  is  a  fellow-servant  of  the  other  employees  of 
the  same  master,  engaged  in  a  conmion  liusiness;  that  the  duly  of 
the  mine  owner  is  to  employ  competent  bosses  or  foremen  to  direct 
his  operations,  and  that  when  he  does  this  he  discharges  the  full 
measure  of  his  duty  to  his  employees,  and  is  not  liable  for  an  injury 
arising  from  the  negligence  of  the  foreman.  The  West  Virginia  case 
follows  the  Pennsylvania  case,  and  the  conclusion  there  reached  is 
that  as  the  duties  of  the  manager  are  prescribed  by  the  statute,  and 
not  delegated  to  him  by  his  employer,  and  that  as  he  is  a  fellow- 
servant  of  the  miner,  the  master  is  not  responsible  for  his  negligence. 
Under  the  la%v  of  tliis  State  the  mine  manager  and  mine  examiner, 
wliile  ill  the  perfonnance  of  the  duties  prescribed  by  stattite,  are  not 
fellovv-st»rvants  of  the  miner.  We  thmk  tlie  effect  of  the  statute  is 
to  require  of  the  owner  of  the  mine  the  performance  of  those  duties 
which  the  statute  prescribes  for  the  mine  examiner  and  the  mine 
manager.  The  projprietor,  if  an  indiWdual,  may  himself  act  in  either 
capacity  if  he  possesses  the  necessary  certificate,  otherwise  he  is 
required  to  pc^rform  such  duties  through  the  manager  and  through  the 
examuier.  They  stand  for  him  and  are  vice  principals,  and  perform 
those  dutiesy  which  he  may  not  delegate  to  others  m  such  manner  as 
to  relieve  himself  of  responsibility.  For  anv  \^nllfid  violation  of  tlio 
statute  by  either  of  them,  or  for  any  willful  failure  by  either  of  them 
to  ol)ser\e  its  provisitms,  lie  is  liable.  Such  has  heretofore  been 
assumed  to  be  the  law  by  this  court,     [Cases  cited.] 

The  fact  that  the  proprietor,  if  he  employs  men  to  act  in  these 
capacities,  is  required  to  employ  those  who  have  obtained  the  certifi- 
C4ite  from  the  State  mining  board  is  without  significance.  The  pur- 
pose of  that  provision  was,  so  far  as  possible,  to  guard  against  tli© 
possibility  of  the  proprietor  emi>lo\ing  inctmipetent,  ii 
negUgent,  or  disn*'  aqV  Ui  ewaWSa  ^v^ 
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shift  to  his  employees  his  responsibiUty  for  the  management  of  the 
mine.     The  object  of  the  mining  act,  as  we  gather  from  its  various 

Erovisions.  is  to  protect,  so  far  as  legislative  enactment  may,  the 
ealth  ana  persons  of  men  employed  in  the  mines  of  the  State  while 
they  are  in  the  mines.  The  principal  measures  prescribed  for  this 
purpose  require  the  exercise  of  greater  precaution  and  care  on  the 

f)art  of  the  mine  owner  for  the  safety  of  tne  miners  than  was  required 
)y  the  common  law.  To  hold  that  he  may  shift  his  hability  to  any 
person  employed  by  him  as  examiner  or  manager  who  holds  the  cer- 
tificate of  the  State  mining  board  is  to  lessen  nis  responsibility  and 
defeat  in  great  part  the  beneficent  purposes  of  the  act.  Xq  hold  him 
liable  for  a  willful  violation  of  the  act  or  a  willful  failure  to  comply 
with  its  provisions  on  the  part  of  his  examiner  or  manager,  is  to  give  . 
force  and  effect  to  the  statute  according  to  the  intent  of  its  makers 
and  to  prolong  the  lives  and  promote  the  safety  and  well-being  of 
the  miners. 


Employers'  Liability — Railroad  Companies — Departments — 
Superiors  and  Subordinates — Construction  of  Statute — Kane 
V.  Erie  Railroad  Company j  United  States  Circuit  Court  of  Appeals, 
Sixth  Circuity  11^2  "Federal  Reporter,  page  682. — Thomas  M.  Kane  was 
a  .fireman  on  one  of  two  trains  which  were  being  switched  in  the 
yards  of  the  Erie  Railroad  Company  at  Niles,  Ohio,  and  was  killed 
in  a  collision  caused  by  the  alleged  negligence  of  one  Bowker,  the 
engineer  on  the  other  train.  The  conductor  of  Bowker's  train  was, 
at  the  time  of  the  accident,  in  the  telegraph  office.  The  suit  could 
not  have  ])een  maintained  at  common  law,  ])ut  was  based  on  an  act 
of  April  2,  1890  (sec.  3365-22,  Bates'  An.  Stat.),  the  essential  portions 
of  which  are  quoted  in  the  opinion. 

The  case  had  previously  been  twice  ])efore  the  circuit  court  of 
appeals.  On  the  first  trial  a  judgment  in  favor  of  the  plaintiff  was 
reversed  on  tlie  ground  that,  on  the  record,  Kane  appeared  to  be 
guilty  of  contributory  negligence.  On  retrial  the  circuit  court  denied 
recovery,  holding  that  the  statute  in  question  was  imcoUvStitutional. 
(See  Bullethi  56,  p.  297.)  On  appeal  this  rulhig  was  reversed  by  the 
circuit  court  of  appeals  and  the  statute  was  declared  valid.  (See 
Bulletin  57,  p.  690.)  On  the  third  trial  in  the  court  below  a  verdict 
was  directed  for  the  defendant  company  on  two  grounds :  First,  that 
the  section  referred  to  does  not  apply,  because  Bowker,  the  negligent 
engineer,  tho  in  control  of  his  fireman,  was  not  in  charge  of  all  the 
employees  on  the  train,  since  there  was  a  conductor;  and  second, 
because  Kane  was  guilty  of  contributory  negligence  in  putting  him- 
self in  a  dangerous  place  on  the  engine. 

On  this  third  appeal  the  circuit  court  of  appeals  reviewed  these 
two  rulings  and  took  the  contrary  position  on  both  points,  remanding 
the  case  for  new  trial. 
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The  opinion  cif  Judge  Richards,  who  spoke  for  the  court,  inchided 
a  sufficient  statement  of  the  facts,  together  with  a  constniction  of  t!ie 
statule,  and  is  reproduced  practically  in  full. 

Prior  io  the  passage  of  the  act  of  April  2,  1890,  the  general  rule 
that  a  railroad  company  is  not  responsible  to  an  employee  for  the 
negHgence  of  a  fellow-servant  was  subject  in  Ohio  to  the  modiliea- 
tioii,  iirst  announced  in  the  Stevens  case,  20  Ohio,  416,  and  confinned 
in  the  Keary  case,  3  Ohio  St.  201,  that,  where  one  employee  is  put 
under  control  of  another,  and  the  subordinate,  without  fault  on 
his  part,  is  injured  tlu-ough  the  negligence  of  the  superior,  wliile  both 
are  acting  in  the  common  service,  the  company  is  liable.  Thus  the 
actual  relation  of  the  negligent  to  the  injured  employee  was  held  to 
determine  the  liability  of  the  company.  If  the  negligent  employee 
was  in  control  of  the  injured  one,  tlie  company  was  deemed  liable, 
because  then  the  two  were  not  pn>perly  fellow-servants,  but  one  the 
superior  of  the  other,  and  as  Judge  Rannev  said  in  the  Keary  case, 
3  Ohio  St.  211: 

'*No  service  is  common  that  does  not  admit  a  common  participa- 
tion»  and  no  servants  are  fellow-servants  when  one  is  placed  m  control 
over  the  other/' 

Kecognizuig  the  relation  of  superior  and  subordinate  as  a  source 
of  liability,  the  act  imder  consideration  not  only  gives  it  statutory 
force,  bul  broadens  the  liability  of  the  company  by  creating  as 
between  separate  branches  or  cfepartments  a  class  of  constructive 
superiors  and  subordinates,  who  are  no  longer  to  he  deemed  fellow- 
servants.  It  provides  (section  3,  p.  150)  that  in  all  actions  against 
a  railroad  company  for  personal  injury  or  wrongful  death,  it  shall  be 
held,  *'in  addition  to  the  liability  now  existing  bv  law:" 

"  (D  That  eveiT  nerson  in  the  employ  of  such  company,  actually 
having  power  or  autnority  to  direct  or  control  m\y  other  employee  of 
such  company,  is  not  a  fellow-servant  but  superior  of  such  other 
employee;  and 

*'(2)  Also,  that  every  person  in  the  employ  of  such  company  hav- 
ing  charge  or  cimtrol  vi  eiuph>yees  in  any  separiitc  Itraiirh  or  depart' 
nient,  shall  be  held  to  be  the  superior  and  not  fellow-servant  i\t 
employees  iu  any  t>ther  brauch  itr  department,  who  have  no  power  to 
direct  or  control  in  the  branch  or  depart juent  in  which  they  are 
employed," 

In  sustahiing  the  constituticmality  of  tins  act,  we  commented  upon 
the  groimd  af  classification  thus  adopted  by  the  legislature,  and  said 
(133  Fed,  681,  67  C.  CI  A,  657,  68  L.  R.  Af  788): 

*'The  exercise  of  authority  by  one  employee  over  another  is  thus 
inade  the  test.  Any  employee  who  exercises  authority  over  another 
is  *not  the  fellow-servant,  but  su}>erior,^  of  such  other,  and  every 
euiployee  who  exerciser  authority  over  another  in  his  own  branch  or 
department  is  'the  superior,  and  not  fellow-servant,'  of  an  employee 
in  a  separate  branch  or  department  who  exercises  lut  authority  there. 
If  the  negligent  employee  is,  by  virtue  of  this  enactment,  the  superior 
and  not  felloW'St^rvant  of  the  injured  employee,  the  latter  did  not 
assume  tlie  risk  of  his  negligem*e,  and  the  company  is  responsible.  It 
is  to  be  observed  that  the  imsis  of  the  new  classification  made  by  the 
legislature  is  none  other  than  that  of  the  old  made  by  the  supreme 
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court  t»f  Ohio-  The  diiss  is  inen^y  broadenf^d  by  n  Io^caI  if^xtnn^  ■ 
c»f  the  mil*.     Under  the  old,  the  company  v,  Jimitt  ■ 

of  one  who  cxcrcisod  ttuth«»rily  over  the  0111]  _  u^hitfl 

tiegligenee  (11.  &  O.  R.  II.  CV.  v.  Camp,  65  Fw'l.  4^o2,  A.  2U.  ■ 

243);  under  the  new,  it  is  liable  not  only  fur  the  nt-^  ^  ^'  iif  *«f  1 
wh*>  exercises  authority  over  tlie  cniployee  injured,  but  of  onr  «L  I 
excrciHint^  authoritv  in  one  branch  or  departmeiit,  b^  his  negli^mii'i  I 
causes  tlie  injury  of  an  enii>h>yee  in  another  who  excrcisc?s  no  autinmtr  I 
there/*  I 

But  tlie  court  below,  after  a  careful  analysis  of  the  ftct  and  ih^fMa  I 
under  it,  reached  tlie  couclusion  tlinl  the  constructive  clas8     "  .ri  I 

crciitetl  l)V  the  second  clause  is  limited  to  enipl*>yt*4*-S  in  und  I 

ctuitrol  of  s(*pnnite  hrarifhes  and  departnienti^;  in  other  wonij*,  tnU  I 
a  superior  under  this  clause,  the  employee  nuist  be  in  charge  and  om-  I 
trol  of  nil  eniployees  in  his  separate  branch  ar  departiiitf*nl.  Tbf  I 
possibility  t»f  this  <'onstniction  was  su^jijested  in  the  opini»>n  of  i\ih  I 
ccHirt,  delivered  bv  Judj^e  Cochran,  when  the  ca4»e  was  lirst  }>eforir  it  I 
but  the  tpiestion  was  left  underided,  (lis  Fed,  223,  55  C.  C^  '  1 
The  question  is  a  nice  one,  and  we  rej^ret  it  has  nut  been  , 

iletermincd  by  the  supreme  court  of  Ohio,  the  proper  tribunal  lu  t<*ir  J 
strue  an  Ohin\statute,     We  shall  give  it,  however,  aur  best  judgniaut  " 

The  Ohio  rule  laid  tlown  in  the  Stevens  arid  Keary^  cwi>e-s  cont4f!D- 
plated  a  connnon  cjnploynient  wherein  the  superior  was  in  charge  or 
control  of  the  suhorainate.     The   rule  obviously  coidd  not  apmy  in 
the  case  of  separate  branches  or  departments,  whatever  the  relativf 
position  of  the  employees  in  such  lu'anrlie»sor  departinejits.     Couutiiij 
separate  trains  as  separate  branches  or  departments,  n  brakemivi^M 
one  train  could  not  be  held  the  suhonlinateof  a  conductor  on  ano^H 
train,  or  the  hitler  the  superior  of  the  former.^    Through  this  ^^'^^'^^^l 
wliat  was  charged  in  tlie  dissent  to  he  the  injustice  or  the  holdtiflH 
P,,  Ft.  W.  &  C   Ry.  Co.  v.  Devinney,  17  Ohio  St.  198,  %vhere  a  brilc^l 
man,  iniured  by  tlie  net^li^ence  of  the  conductor  of  a  separate  trui^J 
was  iu'ld  to  liave  no  riglit  to  recover,  although  he  might   have  niainH 
tained  an   acticjn  if  he  had  been  hurt    throudi  tlie  ne|^li|^ence  of  tliel 
conductor  of  his  own  train.     The  framers  of  the  act  may  have  Imdl 
in  mind  tills  decision.  I 

Coming  to  the  act  itself,  the  meaning  of  the  first  clause  is  plain,  ij 
Itates  the  ( )hio  doctrine  of  superior  and  subordinate.  Every  emplg^H 
ictually  ImvinL'  autlmrity  to  direct  or  control  any  other  enipldpH 
is  not  the  fellow -servant,  but  superior,  of  such  other  eninhiyiTl 
To  be  such  superior,  it  is  not  necessary  that  the  employee  shall  havel 
Hiitlioriiy  to  direct  or  control  more  than  the  one  employee  who  is  niaddl 
his  subordinate,  lie  does  not  have  to  be  in  control  of  a  branch  oil 
«lei)artment,  or  represent  the  company  as  a  vice  principal.  The  ^implid 
^relution  of  superior  and  subordinate  between  the  two  is  all   r'  n 

retpiired;  but  tliat  is  required,  and,  if  absent,  the  rule  does  nnf  J 

Tluis,  an  enjjjineer  is  not  the  superior  of  a  b  -  ^M 

employed  on  the  same  train,  although  the  r  ^^1 

lus  fireman,  and  the  brakeman  is  the  superior  of  no  one.  .^^H 

Ci».  t?.  Lewis,  33  Ohio  St.  U)6;  Railwav  Co.  v.  Shanower.  Tn  ^H 

166,71  N.  E.  279.) 

Ccuning  to  the  second  clause,  three  things  are  involvr  '^^ 

branch   or  department,   a   auperi<ir   therem,   and   a  su  ^H 

another  branch  or  department,     A  *  branch  **  or  **  depannn  i^H 
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I  delined,  but,  fts  held  in  the  Margrat  case^51  Ohio  St.  130»  144, 37  N\  E. 
11 » tlie  terms  evidently  refer  to  the  small  divisions  whicJi  separate  the 
employees  from  one  anutlier  wliile  at  work,  and  in  this  sense  a  train  is 
a  separate  hranch  or  department.  A  subordinate  is  an  employee 
who  has  no  power  to  direct  or  control  hi  the  branch  or  department  in 
which  he  is  employed,  A  superior  in  a  separate  branch  or  depart- 
inent,  for  whose  negligence  tne  company  is  Uable,  is  an  employee 
*' having  charge  or  control  of  employees  in  any  separate  branch  or 
department/'  The  statute  does  not  provide,  as  it  easily  might  have 
done,  that  to  be  a  superior  the  employee  must  have  charge  or  control 
uf  the  separate  brancn  or  department,  or  of  all  the  employees  therein, 
but  simply  of  employees  therein;  that  is,  as  construed  in  the  Margrat 
case,  of  any  employee  therein,     (51  Ohio  St.  144,  37  N-  E.  11.) 

Thus  the  legislature  divided  all  the  employees  of  a  railway  compan3% 
working  in  separate  branches  and  departJiients,  into  superiors  and 
subordinates;  superiors  being  all  those  havin^^  some  autnority,  and 
subordinates  those  having  none.  The  line  of  distinction  is  clear.  As 
between  separate  branches  or  departments,  tlie  company  is  only  liable 
for  the  negligence  of  superiors^  and  only  responsible  for  injuries  done 
to  subordmates.  If  a  subordinate  is  ^iven  charge  or  control  of  a 
coemployee,  he  ceases  to  be  a  subordinate;  but,  according  to  the 
Ciiurt  below^  he  doe^  not  become  a  '* superior/*  unless  he  is  given 
charge  or  control  of  all  the  employees  in  the  particular  branch  or 
department.  Certainly,  under  the  first  clause,  he  becomes  the  actual 
superior  of  the  employee  under  him,  and  the  companv  is  liable  if  the 
latter  is  injured  tlirimgh  his  negligence,  and  we  thmk  lie  also  becomes 
the  constructive  superior  t»f  all  employees  in  separate  branches  or 
departments  who  exercise  no  authority  there.  If  one  of  them  is  hurt 
through  bis  negligence,  in  our  opinion  the  company  is  liable.  In  this 
connection,  it  is  to  be  noted  that,  wldle  an  employee  aiay  be  the  con* 
structive  superior  of  all  the  subordinates  in  separate  tranches  and 
departments,  he  is  not  the  construct ive  superior  of  any  subordinate 
in  his  own  department,  and  is  the  actual  superior  only  <^f  those  he 
realh'  directs  and  controls. 

This  construction  seems  to  us  to  be  sustained  by  the  eases  decided » 
although  the  precise  point  was  not  raised.  In  the  Margrat  case,  51  Ohio 
St.  13f^  37  X.  E.  n ,  a  brakeman  was  injured  by  the  negligence  of  the 
engineer  of  another  train.  It  is  true  it  is  not  stated  there  was  a  con- 
ductor on  that  train.  Probably  there  w^as  not.  The  court  apparently 
fave  no  consideration  to  the  question  whether  there  was  or  was  nt*L 
t  did  not  consider  whether  the  engineer  was  or  was  not  in  charge  of  the 
train.  It  did  consider  and  determine  that  the  train  was  a  separate 
branch  or  department,  and  then  took  up  the  question  whether  the  engi- 
neer had  charge  or  control  of  any  employee  in  such  separate  branch  or 
department.  It  was  conceded  the  engineer  had  charge  of  tlie  enghie  antl 
of  the  fireman  thereon,  and  the  court  held  this  was  sufficient.  It  was 
not  necessary  that  he  should  have  control  of  more  than  one  employee. 
To  have  control  of  '*any  coemployee  whatever"  (page  144,  51  Ohio 
St.,  page  11,  37  N.  E.)  was  enrmgh.  Re-specting  the  relation  of 
superior  and  subordinate,  created  by  the  statute,  the  court  says  (pag^ 
144,  51  Oluo  St,,  page  14,  37  N.  EJ: 

**But  the  statute,  we  think,  declares  that  relation  to  exist,  as  a 
n matter  of  law  for  the  purpose  of  charging  the  companv,  if  the  engineer 
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t'  Raneov,  speftking  for  the  court,  and  referring  to  the  Stevens 
20  Ohio;  416,  said  (pa^e  204): 

n  that  case,  as  in  this,  it  was  left  in  iknihl  whether  tlie  nef^Hjxence 
ilained  of,  and  upon  which  I  lie  jury  found  their  verdict,  was  tfiat 
le  superintentk^nt  or  conductor.  In  this  case  as  in  that,  it  is 
sisary  to  find  the  company  halih^  (\w  the  nei^hj^enee  or  careless- 
of  both  the  superinteiitknit  and  conductor,  before  the  judi^nient 
be  affirmed,  as  the  instruction  covered  both,  and  it  can  not  now 
t)kl  upon  which  the  carelessness  and  neo^Hgence  was  fixed  by  the 
lence,  ' 

Ve  are  satisfied,  from  the  action  of  the  supreme  court  of  Ohio  in 
*e  two  cases,  that  it  would  corLstrue  the  statute  as  we  do,  not  as 
liring  an  employee  to  be  m  charge  or  control  of  a  separate  brancli 
ilepartment.  and  of  all  the  emt^foyees  tberem,  in  order  to  consti- 
e  a  constructive  '* superior'*  within  the  meaning  of  the  statute, 
I  only  to  be  m  charge  or  control  of  another  employee,  or  as  the 
irt  put  it,  ^'any  coemployee  whatever,"  in  such  branch  or  depart- 
nt.  This  construction^  we  think,  not  onJy  simplifies  the  act  and 
^a tributes  to  its  coherence,  but  will  facilitate  its  proper  enforcement 
makmg  plain  its  requirements.  It  is  much  easier  to  prove  that 
emplovee  is  in  control  of  another  employee  than  that  he  is  in  con- 
>1  ol  alt  the  employees  in  a  particular  branch  or  department,  for  it 
lot  necessary  to  place  a  branch  or  department  in  control  of  a  single 
Iployee,  Take  the  case  of  a  train.  The  control  of  the  employees 
Breon  might  by  rule  t)e  readily  distributed  among  several  employees. 
that»  while  each  mi^ht  liave  control  of  one  or  more,  neitlu^r  wijolo 
^ve  control  of  all,  and  so  the  train  coidd  he  put  in  the  singular  situa- 
"in  of  having  several  actual  but  no  etmstructive  superic»rs  aboard, 
^Kane  was  biu't  while  cleaning  his  locomotive.  It  was  then  about 
"if  past  6  o'clock  in  the  morning.  He  had  gone  on  duty  at  6.  The 
imotive  was  backing  slowlv,  drawing  after  it  10  or  12  cars;  that 
tt  the  engine  being  a  gondola.  The  engineer  stated  that  the  train 
*'just  merely  going,"  it  had  *'just  about  come  to  a  stop/'  A 
riiness  for  the  defense  estimated  its  speetl  at  about  :)  miles  an  hour. 
Then  the  collision  occurred.  Kane  was  standing  on  the  front  part  of 
engine,  wiping  the  number  plate  or  the  headliglit  with  a  piece  of 
ste,  whicli  he  held  in  his  left  liand.  The  engine  had  no  pilot,  but 
lat  is  called  a  bunting  beam,  having  underneath  a  footbonnl.  and 
-L  top  a  hand  rail.  There  was  also  a  hand  rail  runninj'  around  the 
Wler  from  the  cab  on  one  side  to  the  cab  on  the  other,  liigh  enough 
"H-tiove  the  running  board  (o  alTord  a  good  hohl  The  evidence  was 
conflicting  as  to  precisely  where  Kane  was  standing  when  the  collision 
occurred.  Bah! win,  a  witness  for  the  defendant,  put  him  on  the 
bunting  beam  directlv  in  front  of  the  boiler.  an«l  says  he  was  wiping 
the  headlight.  Rhiel,  a  witness  for  the  plaintiff,  says  he  was  stancP 
ing  on  one  end  of  the  bunting  beam  holding  to  the  hand  rail  along  the 
boiler  with  his  right  hand,  while  his  left  was  wiping  either  the  end  of 
the  lioiler  or  the  headhght:  he  was  facing  the  engine.  Other  wit- 
nesses testified  that  he  could  not  stand  directly  in  front  of  the  liead- 
light  without  standing  on  the  rouml  hand  rail  above  the  bunting 
bejini;  that  the  natural  [dace  for  him  to  stand  was  to  one  side,  holding 
to  the  hand  rail  along  the  boiler.  Bowser's  train  was  running  at  a 
speed  of  about  10  miles  an  hoiu*  w^hen  it  struck  the  tender  of  the 
engine  on  which  Kane  was  working.     The  tender  and  engine  was 
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foreed  bftek,  and  the  bcMly  of  IJbfi  gcmflolft 

ttmben  «&d  dbol  up  agminsl  Uie  frcmi  of  tfaacoeiiie.  breddng  the  ni 

b<7  plaie  and  heftdfight.     In  aome  wmy  Kane  wmi  Ummn  imor  c^iiu 

He  waji  found  6mM\j\Dg  on  th«  drah  timlMSiB  of  Iha  gondola^  ctt  _ 

wavii  of  the  tradL     A  bolt  had.  apparently  been  dnren  ihrouich  h\s 

back. 

On  the  fint  trial,  the  following  ride  rispecting  firemen   waa  in 
erideoee: 

''They  must  report  for  dntf  at  the  appointed  ttmea;  aiiand  t^ 
the  firea  of  the  loeotnotira  when  on  Ihe  road,  and  lo  iak? 
and  oilmg  the  marfiinety;  aanat  engiDeman  in  m  atching  V 
and  ob^tructioofl,*  elean  and  polish  their  looomotlvf^  at  tha 
eadi  irip»  and  aawt  in  making  repaim  when  neceasar}*.'* 

The  reTetaal  of  the  judgment  on  the  fifst  trial,  and  tha 
that  thi*  refxird  showed  a  tn»t  of  contributorjr  negugenee,  waa 
not  simplv  un  the  fact  thai  the  eridenc^  ehowed  that  Kane  wma  in  a 
dangerous  iilae<?,  but  was  there  in  isolation  of  the  above  rule  in  tv^ 
laapeeta:  He  was  cleaning  the  locomotiTe,  not  at  the  end  of  w^^ 
trip.  ^  *  le  it  was  in  rootion^  and  he  was  not  aansting  the  engineer 
in  V*  ^  ^  for  aignak  and  obstructions,  a  thing  he  ought  to  baTa 
been  doin^.  The  court  held  that  ha  was  nnUj  of  eontxibutc 
nei^igenee  m  being  in  a  dangerous  ptaea  in  Timation  of  a  rule  nf  t 
compatrjr:  that,  if  he  had  been  at  his  post  of  duty,  in  thr  cab 
the  ei^jne,  w^^^^  >*^*^'^  for  signals  and  ohstructiott%  the  eoUision  won 
not  have  csn 

TIte  court   \>*'\<^^   could  see  no  substantial  difference  in  the  cj 
presented  ou  the  last  trial  from  that  on  the  finit,  and  tlierefore  nattt* 
rally  f#*lt  bound  by  the  former  ruling.     But  we  find  a  material  dif- 
ference resulting  from  the  elimination  of  the  rule.     On  the  last  iriajj^ 
there  was  evidence  to  iusiify  a  finding  that  the  rule  in  question. 
far  as  it  require<l  the  locomotive  to  be  cleaned  only  at  the  eml 
each  trip,  had  been  abrogated  in  accordance  mith'the  doctrine 
Railwav  Co,  v\  Craig,  1^  Fed.  G42,  19  C.  C.  A.  0:tl ;  Id.,  80  Fed.  A>    . 
2i5  C.  C5.  A,  585.     The  evidence  was  overwhelming  to  the  effect  that 
the  firemen  of  tliis  company  at  the  time  of  the  accident  worked  froo^ 
6  in  the  morning  to  6  at  night «  and  always  cleane<l  their  engini^| 
during  the  day,  sometimes  while  they  were  stari  '  11  and  some- 

times while  in  motion;  an<j  that  tliis  custom  wtj-  wi  and  ^anc- 

tioned  b^^  the  company.     In  cleaning  In  ut  liie  cH 

Kane  was  therefore  6n\\  doing  his  wo  r  the  m  e^ 

Being  in  the  dischari^e  of  his  duty,  h<  .♦*r«*  he  had  a  nght  to  h^| 

and  was  not  violating  the  rule  requi.  ...^  ..iin  to  look  ou^  ^'^  si</Tin|^B 
and  ot>8tructions.     That  part  of  the  rule  had  no  more  »  tfl 

him  when  at  work  cleaning  the  engine  than  when  at  woris  r^m^^f  nuH 
eoal  into  the  fire  box.  Besides^  it  may  be  said  in  this  connccti^B 
there  was  testimony  tending  to  show  that  Kane  i^a*^  '^^tf^l 

end  of  the  bunting  beam  facing  the  cab  window,  thrf^  ^^l^^l 

a  view  tif  the  tra<;K  aheaii  and  could  '  ^^B 

Uig  for  signals  and  obHtructions.     '^ 
result  from  anv  failure  to  watch  for  or  obsen^e 
obstruction*     It  resulted   from   the  sudden  ana 
J^ce  of  Bowker—a  thing  which  could  neither  liave  been  fo 


nai, 


signal  or 
:  ected 
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With  the  rule  out  of  the  way,  tho  Joiie«  case,  95  U-  S.  439,  24  L- 
Ed.  506,  and  Kresanovvski  case  (C\  C.)  IS  Fed.  229,  cease  to  apply. 
In  those  cases  the  injurpd  persons  seated  theniselvea  on  the  pilots  of 
the  engines  whicli  were  running  head  on — an  extremely  dangerous 
place  under  the  circunistttnces.  And  they  did  this  without  reai4on- 
able  cause  or  excuse.  WTien  Kane  went  out  on  the  runnii^i^  hoard 
to  clean  the  engine,  it  had  ahnost  stopped.  He  was  in  no  iut>re  danger 
than  he  would  have  heen  on  the  rear  of  t!ie  temier  if  the  gondola  had 
been  coupk^d  to  it,  or  than  a  brakenian,  standing  on  the  front  end  of 
the  gondola,  would  have  heen.  Any  place  where  there  is  a  coupling 
is  dangerous  in  case  of  a  collision,  but  how  dangerous,  ami  whether 
a  fireman  or  brakeman  of  ordinary  prudence  should  and  would 
avoid  such  a  place  while  his  train  was  moving  slowly  and  just  about 
to  stop,  is,  we  think,  a  question  fnr  the  jury  under  all  the  circumstances 
of  the  particular  case.  With  tlie  rule  jiractically  out  of  the  way^  it 
seems  to  us,  in  view  of  the  conflict  oi  evidence,  that  the  question 
whether  Kane  was  or  was  not  guilty  of  negligence  in  being  wliere  he 
was,  anii  doing  what  he  <lid^  should  have  been  submitted  to  the  jury 
under  proper  mstnictions.  It  was  peculiarly  a  question  for  such  a 
body  to  pass  on. 

1/  it  be  said  that,  in  our  first  opinion,  we  stated  that,  irrespective  of 
the  rule,  Kane  was  m  a  dangerous  position,  and  therefore  was  negli- 
gent, it  will  be  seen,  upon  a  careful  reading,  that  we  held  tlie  Jones 
and  Kresanowski  cases  applicable,  because  Kane  had  no  reasonable 
occasion  for  being  where  he  was.  We  said  (118  Fed,  223,  55  C,  C.  A. 
138) : 

**It  woultl  seem  it  was  negligence  for  the  defendant  to  be  where  he 
was,  because  of  the  great  danger  of  that  position,  and  the  absence  of 
reasonable  occasion  for  his  being  there." 

And  on  page  139,  55  C.  C.  A.,  page  232,  118  Fed.:' 

"But,  as  we  have  seen,  the  work  was  not  reouired  or  even  author- 
ized, and  his  being  tht*re  was  therefore  entirely  without  reasonable 
occasion  for  it.*' 

But,  under  the  modified  rule,  the  work  of  cleaning  the  engine  was 
authorized,  and  there  was  therefore  reasonable  occasion  for  his  being 
where  he  was.  It  does  not  seem  to  us  just  that  the  railroad  company, 
while  it  sanctions  the  practice  of  its  firemen  in  cleaning  their  engines 
under  such  circumstances  as  existed  here,  should  be  permitted  to  say 
it  was  necessarily  dangerous,  and  that  a  fireman  m  pursuing  that 

■  practice  is,  as  matter  of  law,  guihy^  of  contributory  negligence. 

■  The  judgment  is  reversed,  and  the  case  remanded,  for  further  pro- 
I   oeedings  not  inconsistent  with  this  opinion. 


I 
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XAKINATION    AND    LICENSING    OF    Pl-U&tBEBS— POLICE     PoWEB — 

NSTrruTiONAUTY  OF  isvATVTK^Staie  ex  reh  Rickey  v.  Smith, 
Supreme  Court  of  Washin^on,  S4  Pacific  Reporter,  ptuje  85 L — A.  J. 
Richey  was  convicted  in  the  superior  court  of  King  County  of  a 
violation  of  chapter  66,  Laws  of  1905,  which  forliids  engaging  in  busi- 
ness as  a  journeyman  plumber  \*nthout  having  procured  a  license »  and 
was  committe^l  to  jail.     A  v^Tit  of  ««  was  sued  out  on  the 

ground   that  his  restraint  and  '\VV^^,  N^ast.  s^rN. 


hTIS 


mndjeuM  9t 


IL     OF 


flf|p|iart#4  Utti  eonumtiatt,  Mid  ugdgml  RiiiM-jr  dMlisfgiMl. 

T\^  |K#w«fr  rif  tlii*  leginhittirB  lo  mftb^  all  neiactfttl  ruks  ftod 
tifjn*  fur  iIm;  lit^Mi,  camfori  mA  ndl-Wtng  of  •ociriy  can 
iUftwi\,  \nii  ilufFt  an*  C4'rtatn  linitu  Wyond  which  t^-     ^ 
not   Ko,   mtliriut   ir^nehing  UfMifi   lihf^nv  and    pi 
'  li  lire  »*.  '  '  *        '      -^tate  and  Ft^^nil  *• 

..-1  by  ihi*  *  '8  X  Y  lOK,  154)  An. 

Itinit  of  tfw*  i^*^H«-r  M*ii  iitit  i**^  M^rurn'  !    antl  ihe  ** 

not  \nH*u  a\fu-  or  williiij^  <I('finit40Y  t*»  k*  it.      Bill  i 

hitw**vt*r  broad  and  i'xU^naive,  in  not  above  liw?  f^omititulion. 
(\**fi4*ru}\y  it  IM  for  tb<*  l<*j^i.Hlaiijn*  to  dei«*riiani»  what  laws  hh*!  r^§ 
Ihm^im  iiro  ni'^odi^d  in  protect  the  public  health  and  secure  < 
-  iiMrforl  and  Haff*ty,  mul  wbile  its  ineaauren  are  calculated, 
convi'niiint,  hikI  appropriiiW*  lo  iiccoin[>Iii*h  lhc?w»  rnds»  the  exerciH 
iu  iIIm  jction  iH  not  Niibjfct  to  review  by  th<"«  courts.  Bui  thev  lu 
lirivr  Hiniw  n*lufioii  to  tbcKC*  eniln,  Tntlcr  the  mere  guise  of  fx 
r»*|/tdittioii»<,  |>cr*4i>ini]  ri^btsund  private  property  ran  n(>t  be  arbitranlr" 
ihvii.iiii;^  And  In  re  Autirey.  M  Wanh.  308^78  Pac,  900,  104  Aui. 
Si  |{i*[i.  Uft'J  Incc  UnlliHin  No/5K,  p.  <KM],  \U\h  court  said:  *'  h  iiiayj" 
MtiilctI  jifi  u  p^neral  prin("i[>le  of  law^  thai  it  in  the  province  of  the 
iMbifiire  to  tb'terniine  whether  the  conditions  exist  which  warrant 
e,%er«'iMii  of  \]m  [niwer;  but  the  (|ue8tion,  what  are  the  subJ€H't8  of  I 
exercim*,  iH  (*hnirly  a  juilicial  <[Vie8tion.  One  may  be  deprived  of  1 
libertA',  aiul  Iii.H  eon.Hlitiilicjrud  rights  thereto  may  be  violati^d,  wil 
out  lh<Mietiiiil  ifiiprlsonnit^nl  or  restraint  of  his  [>ersoi».  'Liberty^ 
Mm  lihiad  HiMiNC,  HH  unih^rHfiMMl  in  this  cotintrVp  means  the  right, 
only  of  fr«MMioni  from  actual  servitude,  imprisonment  or  rest  rail 
ImH  the  ri^lU  of  tnw  to  une  bii^  faculties  in  all  lawfid  ways,  to  live 
v^ork  when  lie  will,  lo  earn  bin  liveliliood  hi  any  lawful  calling, 
to  pitrnut^  any  lawful  trade  or  avo(»ation.  All  laws,  therefore,  wlii 
impair  or  ttamiuel  tlH^>  riicht*  which  lumt  him  in  his  choice 
trade  or  pnvfeMsion  are  iniriti^unents  uoon  his  fundamental  ri| 
of  liberty*  which  an^  under  constitutional  ppoiection/' 

We  can  !\i*t  dost^  our  eye^  to  the  fact  that  li«e^ation  of  thiA  kinj 
on  the  iiuntnuHtv     lake  bt^gels  like,  antl  t  Ttd 

forth  -^tMue  iunv  act  in  the  inlen*st  of  s» 

lor,   the  lawyer,   the  dru)f)jist,    ii    u  i- 

I  H^r,  and  the  nbiudier  have  aln^ii.lv   i«  c 

i^tderation  a!  the  hatuts  of  our  legislatiirt*,  and  the  end  is  not  vot,  j 
the  uuTM^  and  llu>  ut^^^  vf  >A».r  .ir*,ii,vK'king  at  iht*  ^^^-^  It  will  m»l 
lo  Ha\    that  any  ov  may  ronK  « t  lUr  pul 

V     ''^  .*.     -f  totiu>  Mil. I  *M  irt:.  '   ■■  '    ^  '  Our  he^l 

d  iuir  widhtHHti^  n  hI  bv  nil 


lUr 
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will  be  but  a  short  time  until  a  man  can  not  pii|rage  in  honest  t(»il  to 
earn  liis  daily  bread  without  first  purcha^iii*^  a  hoenso  or  permit  frtuii 
some  board  t»r  eommission.  The  piibhc  health  is  entitled  to  eori- 
sideration  at  the  liands  of  the  legislative  department  of  the  Govern- 
ment, but  it  must  be  remembered  that  liberty  dues  not  occupy  a 
seeondar\'  place  in  our  fundamental  law.  lender  some  of  the  acts  to 
which  we  have  referred  members  of  the  boarcl  of  health  form  part  of 
Hie  examining?  board,  but  our  act  has  not  even  this  saving  grace.  Vj 
its  terms  two  master  plumbers  and  one  jomiieyman  pluml)er  are 
constituted  the  guardians  of  the  public  health  and  welfare.  We  are 
uot  permitted  to  imjuire  into  tiie  motive  of  the  legislature,  and  yet»  why 
should  a  court  blindly  declare  tliat  the  public  health  is  involved,  when 
all  the  rest  of  mankind  know  full  well  that  the  control  uf  the  plumbing 
business  by  the  board  and  its  licensees  is  the  sole  end  in  view.  We  are 
satisfieil  tfiat  the  act  hits  no  sucli  relation  to  the  public  health  as  w ill 
sustain  it  as  a  police  or  sanitary  measure,  and  that  its  interference 
with  the  liberty  of  the  citizen  brings  it  in  direct  conHiet  with  the 
Constitution  of  the  United  States, 

The  judgment  should  be  reversed,  and  the  prisoner  discharged:  and 
it  is  so  ordered. 

Judge  Root,  concurring,  said: 

To  the  foreg(ung  nuiy  be  added  this  thought:  The  liberty  and 
natural  rights  of  a  citizen— -such  as  his  privilege  to  engage  in  a  biwful 
vocation  for  a  livelihood— ean  be  denied  him  by  the  legislature  only 
wiiere  such  deprivation  is  necessary^  to  aceoniplish  a  given  resuft 
essential  to  the  welfare  of  tiie  public.  If  that  result  can  be  attained 
in  a  praeti(*abie  manner  without  int-erference  with  such  liberty  and 
right s^  there  is  an  absence  of  that  necessity  which  is  an  essential  and 
preretruisite  to  tlie  validity  of  such  a  statute. 

In  the  case  at  bar  the  only  justificatii>n  iirged  in  behalf  uf  the  statute 
is  that  good  plumbing  is  necessar^^  ti*  the  health  of  people  in  cities 
having  over  10,000  inhalutants.  Avowedly  it  is  sought  to  insure 
good  plumbing  by  means  of  this  statute.  It  is  self-evident  that  the 
same,  or  a  better,  result  can  be  obtained  by  means  of  statutes  or 
ordinances  requiring  good  plumbing,  and  insuring  it  by  means  ofg 
ade<|uate  inspection.  Such  a  statute  or  ordinance  would  not  interfer 
with  the  liberty  or  natural  rights  of  any  person,  and  would  safeguard 
the  health  of  tlie  public  as  fully  as,  or  more  so  than,  the  statute  now  in 
cmestion.  It  therefore  follows  that  the  liberty  and  natural  rights  *)f 
the  individual  are  infringed  by  this  statute  unnecessarily  and*  con- 
sequently, unconstitutionally. 


Hoi^Rs  OF  Labor  of  Female  Employees — Police  Power — 
('c)NSTiTrTioxALiTY  OF  Statitte — State  V,  MuUfrj  Supremt  Court  nf 
Oregon,  85  Pdcifir  Reporter,  page  8S5,— Curt  MuUer  was  con\4cted  in 
the  circuit  court  of  Multnomah  County  of  a  violation  of  an  act  of  the 
Oregon  legislature,  page  148,  Acts  of  UU13,  which  limits  to  ten  per  day 
the  number  of  hours  of  emploJ^nent  of  females  in  factories,  Muller 
appealed  on  the  question  of  the  constitutionality  of  the  act  referred  to. 


Th 


^tjihilc  wjis  lit'ld  to  bi'  vhIIcI  riuI  tlir  jnd 
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was  affirmed,  as  appears  from  the  following  quotation  from  the  opinion , 
of  the  court  as  delivered  by  Judge  Bean: 

The  right  to  labor  and  to  contract  for  labor,  like  all  rights,  is  itself 
subject  to  such  reasonable  limitations  as  are  essential  to  the  peace, 
health,  welfare,  and  good  order  of  the  community,  and,  as  said  oy  the 
Supreme  Court  of  the  United  States:  *'A  large  discretion  is  neces- 
sarily vested  in  the  legislature  to  determine,  not  only  what  the  interests 
of  the  public  require,  but  what  measures  are  necessary  for  the  protec- 
tion of  such  interests/'  (Lawton  v,  Steele,  152  U.  S.  133,  14  Sup.  Ct. 
499,  38  L.  Ed.  385.)  In  Holden  v.  Hardy,  169  U.  S.  366,  18  Sup. 
Ct.  383  [see  Bulletin  No.  17,  p.  625],  the  court,  referring  to  the  limita- 
tions placed  by  a  State  upon  the  hours  of  workmen  in  imderground 
mines,  said:  '^ These  employments,  when  too  Ions  pursued,  the  legis- 
lature has  judged  to  be  detrimental  to  the  health  of  the  employees, 
and,  so  lon^  as  there  are  reasonable  groimds  for  believing  that  this  is 
so,  its  decision  upon  this  subject  can  not  be  reviewed  by  the  Federal 
courts.*'  And  in  the  subsequent  case  of  Gundling  v.  Chicago,  177 
U.  S.  183,  20  Sup.  Ct.  633,  44  L.  Ed.  725,  the  court  uses  this  language: 
**  Regulations  respecting  the  pursuit  of  a  lawful  trade  or  business  are 
of  very  frequent  occurrence  in  the  various  cities  of  the  country^  and 
what  such  regulations  shall  be  and  to  what  particular  trade,  busmess, 
or  occupation  they  shall  apply,  are  questions  for  the  State  to  determine, 
and  their  determination  comes  within  the  proper  exercise  of  the 
police  power  by  the  State,  and  unless  the  regulations  are  so  utterly 
unreasonable  and  extravagant  in  their  nature  and  purpose  that  the 
property  and  personal  rights  of  the  citizen  are  imnecessarily,  and  in 
a  manner  wholly  arbitrary,  interfered  with  or  destroyed  without  due 
process  of  law,  they  do  not  extend  beyond  the  power  of  the  State  to 
pass,  and  they  form  no  subject  for  Federal  interference.''  The  legisla- 
ture may  not,  therefore,  unduly  interfere  with  the  liberty  of  contract, 
or  arbitrarily  limit  the  right  ot  a  citizen  to  enter  into  such  contracts 
as  to  him  may  seem  expedient  or  desirable;  but  it  may  prescribe 
reasonable  regulations  in  reference  thereto  and  limitations  thereon 
to  promote  the  general  welfare  and  guard  the  public  health,  and  the 
power  of  the  courts  to  review  such  regulations  exists  only  ''when  that 
which  the  legislature  has  done  comes  wdthin  the  rule  that  if  a  statute, 
purporting  to  have  been  enacted  to  protect  the  public  health,  the 
public  morals,  or  the  public  safety,  has  no  real  or  substantial  relation 
to  those  objects,  or  is  beyond  all  question  a  plain,  palpable  invasion  of 
rights  secured  by  the  fundamental  law/'  (Jacobson  v.  Massachusetts, 
197  U.  S.  11,  31,  25  Sup.  Ct.  358,  49  L.  Ed.  643.) 

Now,  the  statute  in  question  was  plainly  enacted,  although  not  so 
declared  therein,  in  order  to  conserve  the  public  health  and  welfare  by 
protecting  the  physical  well-being  of  females  who  work  in  mechanical 
establishments,  factories,  and  laundries.  Such  legislation  must  be 
taken  as  expressing:  the  belief  of  the  legislature,  and  through  it  of  the 
people,  that  the  laoor  of  females  in  such  establishments  in  excess  of 
ten  hours  in  any  one  day  is  detrimental  to  health  and  injuriously 
affects  the  public  welfare.  The  only  question  for  the  court  is  whether 
such  a  regulation  or  limitation  has  any  real  or  substantial  relation  to 
the  object  sought  to  be  accomplished,  or  whether  it  is  *^so  utterly 
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unreasonable  and  extravagant "  a8  to  amount  to  a  mere  arbitrary 
interferenee  with  the  riglii  to  contract.  On  this  cjuostion  we  are  not 
without  authorily.  Legislation  limiting  the  hours  tluring  which 
women  niav  be  employed  is  in  force  in  several  of  the  States  of  the 
Union,  and»  so  far  as  we  are  advised,  such  legislation  has  everywhere 
been  upheld,  except  in  the  State  of  Illinois, 

Judge  Bean  then  reviewed  a  mimber  of  cases,  and  contiiming  said: 

The  case  of  Ritchie  r.  Petmlc,  155  111.  98,  40  N.  E,454,  29  L.  K.  A.79. 
4t>  Am,  St.  Kep.  315  [see  Bulletin  No.  2,  p.  203],  is  the  onlv  decision  to 
which  our  attention  has  been  called,  or  which  we  have  Wen  al>le  U> 
find»  in  which  an  act  of  the  kind  under  consideration  has  been  held 
unconstitutional  and  void.  The  case  is  well  coiisidered  and  ably  pre- 
sented, but  is.  we  thinks  borne  down  by  the  w^eight  of  authority  antl 
sound  reason. 

We  are  of  the  opinion,  therefore,  that  the  act  in  question  is  not  void 
because  an  arbitrary  and  unwarranted  limitation  of  the  right  of  con- 
tract, but  is  within  the  police  power  i»f  the  State.  Xor  can  we  con- 
cur with  counsel  that  it  is  an  aroitrary  and  unwarrantable  discrimina- 
tion against  persons  engaged  in  the  particular  busitu*sses  or  employ- 
ments si>eciiied,  because  persons  in  t>tlier  businesses  or  callings  are  not 
prohibited  from  requiring  or  permitting  their  female  employees  to 
work  more  than  ten  hours  a  day.  Nearly  all  legislation  is  special  in 
the  objects  sought  to  be  ol>tained  or  in  its  application,  and  the  general 
nde  is  that  sucli  legislation  does -not  infringe  the  constitutional  right 
to  equal  protection  of  the  laws  when  all  persons  subject  thereto  are 
treated  alike  under  like  circumstances  ana  conditions. 

The  judgment  is  affirmed. 
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Labor  Organizations — Damages— Liability  of  Members- 
Due  Process  of  Law — F,  R.  Patch  Mannfaciuring  Company  r. 
Capdess  it  ah,  Supreme  Court  of  Vrrmont^  63  Athindc  Rt porter,  pagt' 
9S8. — The  company  above  named  had  secured  judgment  for  damages 
in  an  action  against  Protection  Lodge,  No,  2K5,  International  Associa- 
tion of  Machinists,  on  account  of  injuries  caused  by  a  boycott  by  the 
association,  and  other  interference  with  the  business  of  the  company. 
(See  Bulletin  No.  59,  p.  367.)  This  judgment  remaining  unsatisfied, 
the  company  sued  Capeless  and  others,  associates  and  members  of 
Protection  Lodge,  No.  215,  to  recoTer  from  them  personally'  the 
amotmt  due  on  the  judgment  against  the  association. 

The  action  w^as  brought  in  the  Rutland  County  court.  Capeless 
and  his  codefendants  demurred  to  the  declaration  and  denied  their 
iBdividual  liability  on  a  judgnumt  against  the  association.  This 
demurrer  was  overnUed  and  the  declaration  was  held  to  be  sufficient. 
The  case  was  then  taken  to  the  supreme  court  on  exceptions  to  these 
rulings,  which  were,  however,  sustained,  and  the  case  was  remande 
for  flirt Imr  proceedings  in  the  court  bflow 
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The  opinion  of  the  court,  as  delivered  by  Judge  Watson,  is  repro- 
duced in  full.  After  stating  briefly  the  history  of  the  case,  Judge 
Watson  said : 

Section  1099,  \'.  S.,  under  the  provisions  of  which  Protection 
Lodge,  No.  215,  was  thus  sued  in  its  associate  name  and  service  of 
process  made  upon  its  president,  reads  as  follows:  **A  partnership,  or 
an  unincorporated  association  or  joint  stock  company,  consisting  of 
five  or  more  persons  having  a  president,  other  principal  oflScer,  clerk  or 
treasurer  may  sue  and  be  suea  in  its  firm,  associate  or  company  name, 
and  service  of  process  against  such  partnership  association,  or  com- 
pany, made  upon  either  of  such  officers  shall  have  the  same  force  and 
effect  as  regards  the  joint  rights,  property,  and  effects  of  the  partner- 
ship, association,  or  company  as  if  served  upon  all  the  partners,  asso- 
ciates, or  shareholders."  Tne  present  suit,  which  may  be  regarded 
as  supplementary,  is  brought  against  alleged  associates  and  members 
of  Protection  Lodge,  No.  215,  for  the  amount  unpaid  on  that  judg- 
ment, upon  section  1183,  V.  S.,  which  reads:  **lf  execution  on  a 
judgment  obtained  against  a  partnership,  association,  or  companv  in 
Its  nrm,  associate  or  company  name  is  returned  unsatisfied  in  whole 
or  in  part,  a  suit  for  the  amount  unpaid  may  be  brought  against  any 
or  all  of  the  partners,  associates,  or  shareholders  upon  their  original 
liability,  provided  that  only  one  such  suit  shall  be  brought  and  main- 
tained at  the  same  time,  and  if  the  execution  issued  in  tne  last-named 
suit  is  returned  unsatisfied  in  whole  or  in  part,  subsequent  actions  may 
in  like  manner  be  maintained  for  the  amount  unpaid." 

At  common  law  an  unincorporated  association,  as  regards  its  rights 
and  liabilities,  is  fundamentally  a  large  partnership.  The  relation  of 
the  nienil)ers  composing  it  is  to  each  other  and  to  the  outside  world, 
that  of  partners.  (Walker  v.  Wait  et  ah,  50  Vt.  668;  Bumes  v.  Pen- 
nell,  2  H.  L.  Cas.  497.)  Partnership  debts  are  the  debts  of  each  part^ 
ner  in  solido  (3  Kent's  Com.  32;  Cutler  v.  Estate  of  Thomas,  25  Vt. 
73),  and  at  law  both  separate  and  joint  creditors  may  attach  either 
sej)aratc  or  joint  property  and  sell  it  on  execution  in  satisfaction  of 
their  judgments  without  regard  to  equities  existing  between  their 
debtors.  But  in  equity  partnership  elfects  nmst  be  applied  in  satis- 
faction of  partnership  dents  and  liabilities  in  preference  to  debts  due 
creditors  of  the  individual  partners;  and  to  tne  extent  that  partner- 
ship debts  and  liabilities  are  not  fully  paid  by  the  joint  property,  they 
stand  the  same  as  other  debts  against  each  partner\s  separate  estate. 
(Bardwell  v.  Perry,  19  Vt.  292,  47  Am.  Dec.  687;  Washburn  v.  Bank 
of  Bellows  Falls,  19  Vt.  278;  Barton  National  Bank  v.  Atkins,  72  Vt. 
33,  47  Atl.  176.)  Tt  is  also  a  well-established  rule  that  a  firm  or  unin- 
corporated company  nnist  sue  and  be  sued  in  the  names  of  its  indi- 
vidual members,  however  numerous  they  may  be.  (Dicey  on  Parties, 
147,  266.)  Yet  as  we  have  seen,  by  secticm  1099,  V.  S.,  any  partner- 
ship, unincorporated  association,  and  joint-stock  company  falling 
witnin  its  provisions,  may  sue  and  be  sued  in  its  firm,  associAte,  or 
company  name,  and  that  service  of  process  made  upon  either  of  its 
officers  named  in  that  section  shall  have  the  same  force  and  effect  as 
regards  the  joint  rights,  property,  and  effects  of  the  partnership,  asso- 
ciation, or  company  as  it  served  on  all  the  members.  That  section  of 
the  statute  and  the  section  upon  which  this  action  is  brought,  in  their 
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anginal  fonii,  were  parls  of  ihe  same  act  No.  71 »  p.  71.  Laws  of  1H82, 
and  must  be  const nied  togctlier 

Stifli  partniTships,  associations,  and  jtjint-stock  companies  may  be, 
and  often  are,  not  only  composed  of  many  difTerent  members,  resi- 
dents of  different  States  and  coyntries,  but  constantlv  changing  by 
84jme  drop]>ing  out  and  others  coming  in.  Manifestly  tliis  statute 
was  enacted  for  the  practical  convenience  and  benefit  of  the  partner- 
ship, associations,  and  companies  to  wiiich  it  relates,  as  well  as  for  the 
convenience  and  benefit  of  creditors,  in  bringing  and  prosecuting 
suits.  In  operation  it  inures  also  to  tlie  more  substantial  benefit  of 
the  individual  partners,  associates,  and  shareholders  We  do  not  con- 
aider  whether  or  not  the  procedure  therein  provided  is  exclusive. 
But  surely  when  the  statute  is  invoked  to  enforce  liabilities  against 

fiartncrshipsj  associations,  or  companies,  the  members  have  the  bene- 
it  of  etiuity  principles  in  that  the  joint  property  nnist  first  be  taken 
tn  satisfy  judgment,  and  it  is  onl}*  for  the  amount  unpaid  when  execu- 
tions against  such  property  are  returned  wholly  or  in  part  unsatisfied 
that  suits  can  be  brought  ^igaiiLst  the  individual  members  and  their 
separate  property  taken.  In  the  first  instance  the  obfigalion  of  each 
partner  to  the  otliers  and  to  creditors  is  in  nature  contractual  at  com- 
mon law.  By  section  1183^  partners,  associates,  and  shareholders 
are  made  individually  liable  to  execution  creditors  for  the  amount  of 
a  judgment  unpaid  after  an  execution  against  the  joint  property  has 
been  returned  unsatis-fied  in  whole  or  in  part,  w^ith  the  further  limita- 
tion that  only  one  suit  against  members  shall  be  brought  and  main- 
tained at  the  same  time,  and  if  the  execution  in  the  last  suit  is  not 
returned  fully  satisfied,  subsequent  actions  can  be  had  in  like  maimer 
for  so  much  as  remains  unpaid.  Here  the  liability  of  the  individual 
members  in  its  modified  form  is  contractual  in  nature  Ijv  operation  of 
the  statute.  In  legal  effect  each  member  when  he  becomes  such 
thereby  obligates  himself  to  the  other  member's  and  to  all  persons  wlio 
may  hold  liabilities  against  the  firm,  association,  or  cf>mpany  of 
which  he  becomes  a  member,  for  the  payment  of  the  amount  unpaid 
on  judgments  against  it  after  the  joint  property  has  been  taken  in 
execution  and  applied  thereon,  and  this  obligation  is  in  law  as  much  a 
part  of  ever>*  contract  and  liability  against  I  lie  partnership,  associa- 
tion, or  company  as  it  w  otdtl  be  if  it  had  been  directly  entered  into  by 
the  members  in  Cimnection  therewith.  The  statutory  liability  here 
iBiposed  is  analogous  to  the  statutory  liability  of  individual  stock- 
holders for  the  debts  of  a  corporation*  In  cases  involving  the  latter 
it  is  held  that  the  stockholders  by  availing  themselves  of  the 
benefits  to  be  derived  from  the  corporate  organization  impliedly 
agree  to  be  responsible  for  the  debts  of  the  corporation;  that  credi- 
tors contract  with  reference  to  it;  that  it  becomes  a  part  of  the  law^  o( 
their  contracts;  and  that  when  a  person  becomes  a  stockholder  this 
liability  vests  upon  him  as  an  incident  to  his  stock.  (Barton  National 
Bank  i\  Atkins,  before  cited;  King  t\  Cochran,  76  Vt,  141 ,  56  Ath  667, 
104-Ain.  St.  Rep.  922;  Whitman  t\  National  Bank,  176  U.  S.  550.  20 
Sup.  Ct.  477,  44  L.  Ed.  587.) 

It  is  strenuously  urged ^  however,  that  the  action  under  the  pro- 
visions of  section  11S3  must  be  based  upon  the  'original  liability/' 
and  that  this  action  is  not  of  that  character.  The  statute  provides 
that  *  a  tiuit  for  the  amount  impaid  may  be  brought  against  any  or 
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all  of  the  partners,  associates,  or  shareholders  upon  their  original 
liability/'  It  is  evident  from  the  section  as  a  whole  that  the  remedy 
there  given  is  statutory,  consequently  that  the  actions  must  be 
based  upon  the  statute,  and  brought  to  recover  the  amount  unpaid 
on  the*  judgment,  rather  than  for  the  sum  due  or  for  damages  on  the 
liability  merged  in  the  judgment.  The  amount  to  be  recovered  is 
fixed  by  the  judgment,  which  is  inconsistent  with  the  idea  that  the 
supplemental  suit  against  a  member  must  be  upon  the  same  cause 
of  action  as  that  upon  which  the  judgment  was  ootained.  And  such 
inconsistency  is  the  more  noticeable  when  we  consider  that  the  judg- 
ment may  have  been  recovered  in  an  action  ex  delicto,  where  the 
damages  were  unliquidated.  We  think  the  words  **  original  lia- 
bility*' as  used  in  that  section,  have  reference  to  the  liability  conse- 
quent on  membership  in  the  partnership,  association,  or  company 
at  the  time  of  the  creation  of  the  liability  upon  which  the  judgment 
was  recovered.  As  to  the  partnership,  association,  or  company, 
the  judgment  is  conclusive.  It  is  also  conclusive  in  respect  to  ail 
matters  involved  in  the  suit  upon  all  persons  who  were  members 
when  the  liabilitv  merged  in  the  judgment  was  created.  All  such 
persons  had  an  ^original  liability"  within  the  meaning  of  section 
1183,  while  persons  whose  membership  had  then  ceased  or  did  not 
commence  until  subsequent  thereto,  had  no  such  ** original  liability" 
as  makes  them  responsible  in  supplemental  proceedmgs  under  the 
statute.  It  may  happen  that  the  original  action  was  based  upon 
several  distinct  contracts  and  that  the  defendants  in  the  supple- 
mental suit  were  members  when  some  of  the  contracts  onlv  were 
made,  in  which  event  their  liability  under  the  statute  would  be  lim- 
ited accordingly.  Thus  '*upon  their  original  liability"  as  it  may 
be  made  to  appear  depends  their  statutory  liability  for  the  amount 
unpaid  on  the  judgment.  In  the  original  action  against  Protection 
Lodge,  No.  215,  the  question  whether  the  defendants  in  this  supple- 
mental suit  were  members  of  that  association  at  the  time  when,  etc., 
was  not  tried  or  decided,  nor  involved  in  the  judgment  recovered.  It 
follows  that  whether  they  were  such  members  is  an  open  question  in 
this  suit  and  one  upon  which  they  are  entitled  to  be  heard.  (Wilson 
V.  Seligman,  144  U.  S.  41,  12  Sup.  Ct.  541,  36  L.  Ed.  338;  Clark  v, 
Cullen,  9  Q.  B.  Div.  355.) 

It  is  further  contended  that  since  in  the  original  suit  against  the 
association  no  personal  service  of  process  was  made  upon  the  indi- 
vidual members,  they  can  not  be  bound  by  the  judgment,  and  that 
to  hold  otherwise  would  be  to  take  their  property  without  due  proc- 
ess of  law  and  in  violation  of  the  fourteenth  amendment  of  the  Con- 
stitution of  the  United  States.  At  common  law,  in  a  partnership 
the  members  do  not  form  a  collective  whole  distinct  from  the  indi- 
viduals composing  it.  The  rights  and  liabilities  of  a  partnership 
are  the  rights  and  liabilities  of  the  partners,  and  are  enforceable  by 
and  against  them  individually.  The  association  of  which  the 
defendants  are  alleged  to  have  been  members  is  composed  of  more 
than  five  members,  has  an  associate  name,  a  president,  other  prin- 
cipal officer,  clerk  or  treasurer.  The  associate  name  is  nothing  more 
than  the  collective  name  for  all  the  members.  (Taff  Vale  Railway 
Co.  V.  Amalgiamated  Society  of  Railway  Servants,  L.  R.  1901,  App. 
Cas.  426;  Lewis  &  Co.  v.  Locke,  41  Vt.  11.)     In  providing  that  suits 
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may  be  brought  by  or  against  such  partnerships,  associations,  or 
companies  in  their  firm,  associate,  or  company  name,  tlie  statute 
recoc^nizes  an  entity  separate  and  distinct  from  the  members  and 
snecifies  m  what  manner  service  of  process  may  be  made  upon  it. 
let  with  this  recognition  the  indiviaual  members  are  none  tne  less 
conchided  by  the  judt^ment;  for,  first,  considered  as  such  entity 
the  relation  of  tlie  members  thereto  is  analogous  to  the  relation  of 
stockholders  to  a  corporate  entity.  They  are  so  far  an  integral  part 
of  it  that  in  tlie  view^  of  the  law^  they  are  privy  to  the  proceedings 
touching  the  body  of  which  they  are  meniDcrs,  (Kin^  v.  Cochran 
and  Wliitman  r.  National  Bank,  tiefore  cited.)  And.  secondly,  as 
we  have  before  seen,  in  becoming  members  they  impliedly  contracted 
with  reference  to  these  provisions  of  the  statute  and  are  bound  by 
them.  The  implied  afj^reement  in  this  respect  covered  not  only  the 
liability  but  the  methfid  in  whic^h  the  extent  of  that  liability  shall  be 
determined.  This  doctrine  w^as  laid  down  and  applied  in  King  r. 
Cochran  where  the  liability  of  a  stockholder  in  a  corporation  was 
involved,  and  it  is  equally  applicable  here.  Regarding  this  principle 
it  is  said  in  Freeman  on  Judgments,  voL  1,  sec.  176:  *'In  many 
instances,  the  relation  of  the  nominal  parties  to  the  suit  to  other 
persons  is  such  that  the  latter  are  conclusively  bound  by  a  judgment 
against  the  former,  in  the  absence  of  fraud  or  collusion,  alth*>ugh  they 
are  not  notified  of  the  pendency  of  the  suit,  and  are  not  called  upon 
to  conduct  its  prosecution  or  defense.  In  respect  to  the  question, 
Who  are  these  parties  whose  interests  are  thus  insenarably  asso- 
ciated? the  decisions  are  often  inconsistent;  but  unooubtedly  the 
general  principle  sanctioned  hv  a  vast  preponderance  of  authority 
is,  that  every  person  w^ho  has  made  an  unqualified  agreement  to 
become  responsible  for  the  results  of  a  litigation,  or  upon  whom  such 
responsibility  is  cast  by  operation  of  law  in  the  absence  of  any  agree- 
ment, is  conclusively  bound  by  the  judgment."  It  follows  that  the 
defendants'  property  is  not  being  taKen  without  due  process  of  law, 
for  no  fundamental  rights  secured  by  the  fourteenth  amendment 
are  denied,  and  the  forms  of  procedure  in  the  State  courts  are  not 
controlled  thereby >  (Louisville  &  N.  R.  Co,  i\  Schmidt,  177  U.  S, 
230,  20  Sup.  Ct.  620,  44  L.  Ed.  747.) 

One  of  the  defendants  moved  to  dismiss  the  suit  for  that  the 
alleged  cause  of  action  set  forth  in  the  declaration  is  not  founded  on 
contract,  express  or  implied,  hence  it  being  brought  by  trustee  proc- 
ess the  court  is  witliout  jurisdiction.  We  have  already  seen  that 
the  liability  of  the  members  under  the  statute  upon  which  the  action 
is  based  is  contractual  in  nature.  The  action  is,  therefore,  founded 
on  an  implied  contract  and  properly  brought  by  trustee  process. 
(V,  S.  1304.)  The  exception  by  tne  Delaware  and  Hudson  Company 
to  the  overruling  of  the  motion  to  quash  the  return  of  service  upon 
it  is  not  relied  upon  here. 

The  pro  forma  judgment  overruling  the  nu>tion  to  dismias,  over- 
nil  ing  tne  motion  to  quash,  overruling  the  demurrer,  and  adjudging 
t^ie  declaration  sufficient,  is  affirmed,  and  cause  remanded. 
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liABCm     OUGANIZATJON'S-     EnKOKCEMEVT     oI-       BoYCXJTT     (>lCI»Rfi»-| 

ExioitTioN      .\farrh  %K  BrlrkUujrrH  ami  Hajittrrtrs'     Vnum  So,  I  ftd. 
Supreme   Court  of  Errors  of  Conn^ciir'Ui,  6S  AtiafUic  HrporUr,  ^' 
£9!,i\eoTge  L.  March  was  a  manufacturer  af   bricks  at  Ilndfofil 
Comi.,  and  di8p<>se<l  of  his  output   to  variouB  'Mto«8  tiiiusoiis"  i^] 
contmctors.     The   union   named   Jiad   adopted    an    agreement  llu 
nono  of  its  niefubcrs  should  work  for  a  '*bo88  ma-son**  who  ptt  •■! 
tither  than  union  nien  and  also  penalised  any  employer  wh 
huy  l>ricks  of  a  manufacturer  who  sold  ta   ''unfair"   coiitrarton  i 
Mart^h  had  sold  bricks  to  a  ''bo^s  manon*^  who  waa  classed  by  tit  I 
union  AS  'Smfair,''  and  8ubsequ<*ntly  sold  some  to  one  Hynn  a  *^fiir 
contractor.     Tlic  business  agent  of  the  union  caUfnl   on  Afareli  mil 
FIjiin   and   toKl    thouj    that   unless   Flynn   would    agree    t<j  bfTon*! 
March's  surety  for  the  payment  of  a  line  of  SlOO  aaaeosed  against  bi.*ri| 
by  the  union,  Fh^m's  men  would  he  calle<1  out.      .\ft4*r  Ciinsidemhiil 
effort  to  nuike  other  adjustments,  Flynn  paid  the  sum  for  March  i 
held  it  out  of  the  amount   due  the  latter  for  bricks.      Munth  il 
sued  in  tlie  court  of  common  pleas  of  Hartford  County  to  r(NHmr| 
from  the  union  the  sum  named,  alleging  that   it   was  secured  br 
(*(»nspiracy  to  extort  the  payment,  and  further  that   the  defendAnii 
had  cfjnspircd  and  combined  to  injure  him  in  bis  business  and  propertj 
unless  the  sum  was  j>aid.     March  secured  a  judgnieut  ordering 
money   to   be   repaid,    whereupon    the   union   appealed,    the   app 
resulting  in  an  aHirmance  of  the  findings  of  the  lower  court. 

The  views  held  by  the  supreme  court  of  errors  are  indicated  ia  \ 
fol hawing  extracts  from  it«  opinion  iis  delivered  by  Judge  Preiiliew; 

The  contention  between  the  parties  becomes  primarily  reaob 
into  one  as  to  whether  the  conceded  confederation  of  the  defendjuitj 
thr-ough  which  the  pa\Tiient  was  obtainecl  was  an  unlawful  one  by  reasMi 
of  the  imlawfad  character  of  either  its  object  or  the  mean  *       ' 

'llie  defendants  say  that  tht*  oliject  was  the  ultimate  o^ 
uni*m,  to  wit,  nrnting  otht*r  things,  the  f>romotion  of  the   w 
its  members  and  the  advancement  of  their  rights  and   priv 
lalxiring  juen,   or,   if  not  that,   the  freeing  of  themselve^i    fi 
competition  of  those  not  niend»ers  of  the  union,  or,  if  not  th.- 
the  object  is  to  be  brought  into  closer  relation  to  the  matt'en*!  in  con 
trtiversy,  the  (M»mpelling  of  ''unfair"  bosses  to  become  "fair/*     '^" 
plaintiiT  finds  the  object  sought  in  the  immediate  injury  atl<>m[ 
to  be  inflicted  upon  nim-  the  extortion  of  the  one  nimdred  ilc 
frtim  hitn  ns  the  jjrif-e  of  his  freedom  fnun  harassment  in  Ibc  mai' 
i»f   his    product.     The    (|uestion    before    us    thus   bec<»T 
down  tt»  the  single  in*iuirv  as  to  whether  or  not  the  del 
pursuit  c)f  tlicir  object,  wfiether  it  be  regarde*!  as  their  : 
as  laboring  men,  or  the  diminution  of  outside  comj)»       ;    i_ 
enlargement  of  (heir  field  of  opportunity  by  inereajsing  the  ntimt 
of  employers  of  union  labor  only,  used  imlawful  means. 

The  saVent  facts  m  the  story  sprc»ad  upon  the  record  aro  tliat  iixk 
defendant    Mssoc'at*on   through    the'r  representative,   the   defeni 
lemanded  of  the  plamtiff  the  payment  to  them  of  a  i 
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monev  upon  the  threattmeJ  alternative  that,  if  pavment  was  refused, 
he  would  by  their  action  in  refusing  to  handle  h  s  product  in  their 
work  then  in  progress  be  annoyed  ana  harassed  in  the  enjt»vmeiit  of  tlie 
benefit  of  the  market  for  that  product  which  ho  had  obtained,  and 
in  all  probability  be  wholly  deprived  of  that  market.  The  act  on 
thus  threatened*  was  within  the  power  of  the  defendants  to  take. 
The  consequences  which  would  flow  to  the  plaintifT  froui  it,  if  taken, 
were  such  as  rai^ht  well  excite  in  him  a  reasonaltle  apprehension  nf 
serious  injury.  To  the  pressure  thus  hroiight  to  bear  upon  him  he 
j^elded  and  paid  the  sum  exacted.  There  is  nothing  in  tlie  record  to 
relieve  this  picture.  It  doe^j  not  improve  it  to  say  that  the  defendants 
wert^  seeking  to  enforce  a  penalty  or  to  collect  damages  assessed. 
They  had  no  right  to  inflict  a  penalty  upon  or  assess  damages  against 
thisman.  who  owed  them  no  duty  through  association  in  the  memlier- 
ship  of  the  union,  by  contract  or  otherwise.  The  plaintiff  owed  them 
notliing.  To  overawe  him  into  the  pa>^nent  of  somethuig  bv  means 
of  threats  of  injury  in  their  power  to  inflict  and  of  such  a  cluiracter 
as  to  naturallv  arouse  a  reasonable  apfirehension  of  serious  ci^u- 
sequences  to  him,  in  the  event  of  his  refusal,  was  an  act  of  tlie  purest 
extortion,  using  tliat  word  in  its  wi<lest  meaning,  by  means  of  threats 
and  intimidation,  and  in  the  plainest  violation  oi  our  statute  (Cicn. 
St,  1902,  sec.  1296),  our  decisions,  and  the  universally  accepted 
prmciples  of  the  connnon  law,  (State  i\  Glidden,  55  Conn.  46,  8  AtL 
890,  3  Am.  vSt.  Rep.  23;  State  v.  Stockford,  77  Conn.  227,  58  AtL  769,) 
[See  Bulletin  Xo.  57,  p.  681.]  The  statement  of  wliat  the  defendants 
undertook  to  do  easily  discloses  that  this  is  not  the  ordinary  ctuse 
found  in  the  books  involvuig  the  exercise  by  trade,  capital,  or  labor 
eombinaticins  of  claimed  powers  in  their  struggles  for  success.  These 
cases  have  not  infrequently  called  for  the  determination  of  nice  legal 
quest Lons,  and  the  api)lication  of  th>ctrines  whicli,  while  they  might 
be  pertinent  to  the  present  situation,  are  wholly  unnecessary  for  the 
decision  of  the  simpler  question  before  us.  The  most  elemental 
principles  of  justice  and  right  which  have  by  universal  consent  been 
adopted  into  tlie  connnon  law  suflice  for  a  conclusion  I  hat  monev 
can  ni*t  be  lawfully  exacted  of  a  man  in  the  nuitmer  here  successftu. 
We  are  aware  of  no  case  where  in  the  progress  of  a  labor  nr  trade 
controvei'sv  a  similar  attempt  to  extort  money  as  tlie  price  of  for- 
bearance from  threatened  injurious  action  hiis  ever  come  before  the 
courts,  save  that  of  Carew  v.  Rutherford,  i06  Xhiss.  1 ,  8  Am,  Rep.  2S7, 
where  the  attempt  is  characterized  as  a  species  of  annoyance  and 
extortion  which  the  common  law  has  never  tolf^ratcd. 

It  is  attempted  to  justify  the  action  of  the  union  in  its  money 
demand  upon  the  proposition  that,  as  its  members  had  the  right  to 
decline  to  handle  the  plaintifl^'s  bricks  they  had  the  riglit  to  waive  the 
exercise  of  that  right  upon  such  conditions  as  they  might  impose. 
Tlie  proposition  is  that  money  demanded  and  obtauied  as  the  price 
of  forbearance  from  the  commission  of  an  act  of  injur^^  even  when 
the  commission  of  that  act  is  held  over  the  man  to  coerce  and  intim- 
idate him  into  compliance  with  the  demand,  is  lawfully  obtained,  il 
the  threatened  act  was  one  which  the  threatener  might  lawfully  do. 
Such  a  pn)position  could  i>ftentimes  be  used  to  justify  the  vilest  black- 
mniler,  and  »s  palpably  unsound,  in  that  it  ignores  certain  elements 
which  may  be  present  t«i  convert  the  proceeding  into  a  \^Tong  or  a 
crime. 
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It  18  further  said  that  the  action  of  the  defendants  was  jiutififd  la 
the  exercise  of  the  rights  of  fair  trade  eomj>etitit>n.      If  it  be  assu 
that   these   journeymen,   bricklayers^   and    this   brick    man uf act 
whose  busiiie^ss  touched  each  other,  only  in  that  the  hitter  so" 
to  i^ersons  for  whom  the  former  worked,  are  to  be  regarded  i 
competitors,  so  that  the  rec*.ogni5&ed  doctrines  applicable  to  such    ^ 
petitors  are  applicable  to  them,  it  yet  remains  that  the  means  resor 
to  in  this  case  would  not  he  permitted- 


Payment  of  Waoes^Biweekxy  Pay  Day — ^Lawftji.  Moni 
Penalty  for  Nonpayment — Attorney's  Fee — Constiti 
OF   Statute^^ — SeeleyinUe  Coal  ami    Mining    Company  t>. 
Supreme  Court  of  Indiana^  77  Northeastern  Reporter ,  jxige  1044' — ^tuoah 
McGlosson  sued  in  the  circuit  court  t>f  Vermilion  County  for 
due,  penalty,  and  attorney's  fee^  and  from  a  judgment  in  his  favor 
defendant  company  appealed.     The  action  was  based  on  sectiail 
and  I  of  an  act,  page  13,  Acts  of  1887  (sections  7065,  7068,  Bums' . 
St.,   19(11),  which  provide  for  payment  every  two  week^,  in  la^ 
money  of  the  United  States,  of  wages  due  employees  in  niines  | 
factories,  with  the  further  provision  that  if  such  payment  is  not 
within  ten  days  after  demand  a  penalty  of  one  dollar  for  eacli  succ 
uig  day  shall  accrue,  not,  however,  in  excess  of  double  the  orij 
deht,  which,  together  with  a  reasonable  attorney's  fee,  shall  b© 
erabje  in  a  civil  action. 

Judgment  was  for  an  admitted  sum  due  as  wages,  for  twice  that  | 
an  penalty,  and  for  an  attorney's  fee  of  $50.     The  company  > 
that  tlie  provisions  relative  to  the  penalty  and  fee  were  u\  H 

tional,  which  contention  was  denied  by  the  supreme  court,  and  the 
ruling  of  tlie  et»urt  below  was  afhrmed. 

Fn>ni  the  opinion  of  Judge  Jordan,  who  spoke  for  the  court,  the] 
lowing  quotations  are  presented  as  setting  forth  the  conclutitor 
each  point  involved: 

Counsel  for  appellant  argue  that,  if  this  action  is  founded  on  thej 
of  1887,  supra  (Nections  7065  and  7068,  Burns'  Ann.  St.  1 901),  wl 
we  have  hereinbefore*  8et  out,  then  they  contend  that  it  can  not 
maintained,  for  the  reason  asserted  that  all  the  laws  fixing  the  tiinj 
pavnnrnt  of  wages  due  to  laborers  are  in  conflict  with  the  coti   -.'    rl 
ivf  thin  State.     It  is  contende<l  that  the  invalidity  <»f  tlie  pro 
the  act  of  1887  herein  involved  is  settled  bv  the  de(*i>^itins  of  tlu^.  tn 
in    Republic  Iron,  etc.,  Co.  e.  State,   lOo'lnd.  'M^K  ^6  N.   E.   1( 
(V2  L.    I(.  A.   136.     [See  Bulletin    Su.  48.  p,   1118.)     The 
i.s  further  advanced  that  the  act  c»f  1887,  providing  for  bimc 
[biweeklyl  payment  of  wages  by  the  corporations,  assucifttiiui.s,  e| 
therein  mentioned,  is  a  violation  of  section  23  of  our  bill  of  rigfc 
which  declares  that  **the  getieral  assend>ly  shall  not  ^rant  to 
citizen,  or  class  of  citisiens,  privileges  or  immunities  which,  upon 
same  terms,  shall  not  equally  belong  to  all  citizi^ns/'     The  casi* 
can  nulf  as  insisted  by  eoimsel  for  appellant,  be  nded  by  tlio 
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in  Republic  Iron,  etc.,  Co.  t\  State,  supra.  The  statute  in  contro- 
versy in  this  latter  case  and  the  one  herein  involved  are  materially 
ditTercnt.  The  distinction  between  the  two  acts  is  palpable,  Tlie 
invalidity  of  the  statute  involved  in  Republic  Iron,  etc.,  Co,  v*  State, 
supra,  was,  by  this  court  attributed  to  the  fact  that  the  act  deprived 
both  the  employer  aud  the  employee  in  all  lines  of  labor  of  the  right  to 
contract  for  employment,  except  upon  the  condition  tliat  the  wages 
earned  by  the  employee  should  be  paid  weekly.  The  right  of  the 
legislature  to  reasonaoIy»  or  to  a  limited  extent,  regulate  the  payment 
of  wages,  as  is  done  under  the  statute  in  the  case  at  bar,  was  not  in 
that  appeal  denied  by  the  court.  It  will  be  observed  that  the  act  of 
1887  doe^  not  profess  to  restrict  or  abridge  the  right  of  contract,  except 
as  against  its  express  requirement  that  the  amount  due  the  employee 
for  labor  shall  be  paid  in  lawful  money  of  the  United  States.  ThiB  is 
the  only  express  provision  thereof  which  prohibits  the  right  to  contract. 
The  constitutional  validity  of  this  provision  of  the  act  was  fully  sus- 
tained by  this  court  in  Hancock  i\  Vaden,  121  Ind,  366,  23  N.  1^.  253.  m 
6  L.  R.  A.  576,  16  Am.  St.  Rep,  396.  *  *  *  The  statute  is  general  ^M 
and  miifonn,  and  operates  upon  all  persons  who  come  within  the  class  ^B 
to  which  it  applies.  Under  tiie  circumstances  it  can  not  in  reast>n  be 
asserted  that  the  act  in  question,  in  violation  of  section  23  of  the  bill 
of  rights,  either  directly  or  indirectly,  grants  privileges  or  immunities 
to  any  citizen  or  class  of  citizens  which  upon  the  same  tenns  do  not 
belong  to  all. 

Under  the  provisions  of  section  1  of  this  statute  the  employers 
therein  mentioned  are  required  to  pay  each  of  their  employees  the 
amount  due  him  for  labor  at  least  semimonthly.  This  requirement 
to  pay  at  the  time  prescribed  by  the  statute  only  becomes  mandatory 
upon  the  employer  on  the  demand  of  the  employee  to  w^hom  the  wages 
are  dne  and  owing.  His  right  under  the  law  to  semimonthly  demand 
the  amount  of  wages  then  due  him  is  a  matter  wholly  optional  with 
him.  It  is  a  right  which  he  may  exercise  or  n«rt  as  he  chooses.  In  no 
manner  do(*s  the  statute  require  him  to  exercise  this  right  against  his 
own  free  volition.  The  laws  enacted  liy  the  legislatures  of  several  of 
our  sister  States,  requiring  a  certain  class  of  employers  of  laborers  to 
pay  them  at  stated  times  and  prohibiting  the  payment  in  anything 
otfier  than  lawful  money,  have  been  assailed  in  the  courts  as  imconsti- 
tutional  with  varying  success. 

As  to  the  provision  for  a  penalty  and  attorney*®  fee.  Judge  Jordan 
said: 

The  statute  in  this  respect  is  reasonable  and  the  amount  of  the  exem- 
plary damages  assessed  can  neither  be  said  to  be  excessiv^e  nor  oppres- 
sive. It  is  manifest  that,  if  the  delay  ia  paying  after  the  expiration 
of  the  ten  days  allowed  is  short,  then,  consequently,  the  damages  to  be 
assessed  will  be  small.  The  employer  is  in  a  position  to  prevent  the 
assessment  of  these  damages  by  eitlier  paying  or  tendering  the  amount 
actually  due  the  employee  before  the  expiration  of  the  prescribed 
limit.  The  essential  purpose  of  the  legislature,  under  the  circura- 
stances,  in  providing  for  the  assessment  of  these  damages,  was  to 
enforce  the  performance  of  the  duty  eajoined  upon  tlie  employer  to 
pay  his  employee  the  anumnt  nf  his  earnings,  or  wages,  within  ten  dajra 
after  demand  is  made  for  the  pa\^nent  thereof. 
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Accordifii^  to  ihe  ^Utiite  the  additkiriaJ  nmount  i>f  dmnmgts  mifha* 
ixed  to  be  oHseascd  over  anil  alnive  the  acttial  anifviiiil  u(  wages  iliftb  ' 
rej^njlutiHl   or  meftMured  at  the   rate  of  $1    for   each    daj  whidi  (hi 
empluyer  allows  }m  (lefault  in  payiiient  to  eontiuiu^  b<*ycind  thp  |i»^ 
acrihe*!  limit.     The  power  of  the  lejrislature.  under  t ' 
as  ineiitiomMl  in  the  statute »  to  nlli»w  ihiiiUH'ri^  of  !  i 

nature  of  those  in  quei^tion^  in  fully  suHtamed  hy  tli  "^riH^l 

lii^Iicr  rottrtii.     [Caaee  cited  J     The  validity  of  the  pt  wlB| 

4,  authorizing  tha  aasossnient  of  a  reu>ionab]e  atUimev  h  h^  ms  i  pan 
of  the  damages  in  the  action  instituted  by  the  ampfovee  to 
the  WHi?ea  due  him»  in  fully  suistained* 

We  tind  no  error «  and  the  judgment  of  the  lower  fsoturl  is  i 
aflimiiMh 


PiuyTKctioN  OF  Employeks  as  Mkmbkrh  or   I.*Aiic>R   Oni 

TUiH^ — t-f>N8TITlTTIONALir*'    OF    STATUTE — People     V.      MutC 

of  Appeals  of  New  York,  77  NoHheaHteffi  JteparteTf  -pagt  16 
Harry  Marcus  was  convict^^d  of  compelling  ati  employee  t< 
to  join  i>v  hcM'ome  a  nieniher  of  a  labor  organization  as  a  c* 
securing  employment,  in  violation  of  section  t71a  of  the  i>enal  cq 
On  appeal,  the  appellate  division  of  the  suprcune  court  overruleil  i 
jud*,aucnt  of  the  court  hclow,  on  the  ground  that  the  sot-tion  nani«* 
unc(»nHtitutional>  This  judgment  was,  on  further  appeal,  mtstai^ 
by  the  court  trf  apjieats,  Judge  Bartlett  dissenting. 

The  reasons  of  tlte  (*ourt  Utr  holding  this  section  unconBtitutic 
appear  in  the  following  extract,  quoted  from  the  opinion  of  Jii 
(Miase,  who  spoke  for  the  court: 

In  the  ca,se  now  before  us  the  mandate  of  the  statute  is*  the  aub»tl 
tial  e4piivalent  of  an  enactment  that  a  person  shall    not   make 
employment  c»r  tlu^  continuance  of  an  employment  of  a  person 
ditn>nal  u|)oii  the  employee  not  mining  or  bec<miing  a  nieniber  < 
\\\UiM  organizatitiir     There  is  itotning  in  the  information  upon  wl 
the  wurrnnt  against  llic  (U*fendant  was  issued  to  show  that  there 
any  interference  w  ith  the  freedom  of  Scheinhaum  in  deriding  whet 
\\v  woubl  enter  into  (lie  (cintract  with  the  corporation.      The  court 
this  State  recognize  the  riglit  of  employees  and  employerji  U^  orjja 
and  e4H>perate  for  anv  hivvful  purjjose,     Contraets  for  labor  nia}|j 
frcf^ly  made  witli  indfvidmds  or  a  combination  of  individuals^,  anc 
long  as  they  do  m>t  interfere  with  public  safety,  health  or  morals 
are  not  illegab     The  views  of  tliis  court  »U5  to  what  constitut-eR  freetl 
to  contract  in  relation  to  the  purchase  and  sale  of  labor  and  iu»  to  ^•| 
contracts  relating  thereto  are  lawful   and  enforreable,    wore   Rti_ 
witb  nnich  detail  and  ability  by  the  members  of  the  court  when 
cases  of  Xatiomd  Protective  Association  v.  Cumming,  170  X.   V, 
63  N,  K.  309,  fjK  L,  U,  A,  irifi,  SS  An\,  St.  \io\).  (34.S  [See  Bulletin  Xo  1 
n.  ms],  and  Jacobs  i\  (\»hen,  183  N,  Y.  207,  76  X.  E.  5  [See  Bulk 
^Itl.  64,  p.  896],  were  decided,  and  the  decisions  in  tlioiso  caaea 
substantially  controlling  in  the  deterniination  of  tliis  appeal. 

In  Natiomil  Protective  Association  v,  Cuinming,  supra,  it  was 
^hat  a  person  may  refuse  to  w*»rk  ft>r  another  on  an  '  :  V 

nay  reganl  as  suiricicnt,  and  the  employer  Ims  no  fl 
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reason  fi>r  it,  but  even  if  the  reason  is  that  the  emplo^^ee  refuses  to 
work  with  another  who  is  not  a  member  of  his  organization,  it  does 
not  affert  his  ri^ht  to  stop  work  or  to  refuse  to  enter  npon  an  employ- 
ment. The  converse  o{  mis  statement  must  be  true,  and  an  employer 
of  lalior  ma}'  refuse  to  employ  a  person  who  is  a  member  of  any  lal>or 
organization  or  he  may  make  an  employn^ent  conditional  upon  the 
person  employed  refraining  froui  jtiinmg  or  becoming  a  member  of  a 
labor  organization.  It  is  a  well-known  fart  that  combinations  of 
employees  and  also  of  employers  require  their  mend>ers  to  do  or 
refrain  from  doing  many  thm^s  which  they  deem  to  their  individual 
and  combined  advantage,  whjle  a  person  not  a  member  of  such  an 
organization  can  act  in  accordance  with  the  terms  of  such  agreement 
as  he  may  choose  to  make,  A  person  employing  labor  may  decide 
that  it  is  to  his  advantage  to  employ  only  union  labor,  and  be  willing 
to  entc^r  into  an  agreement  necessarv'  to  pn*ciire  such  labor  or  he  may 
decide  that  it  is  to  his  advantiige  to  emplov  n4>nynion  lalxir^  in  wliich 
case  he  may  also  decide  that  it  is  to  his  advantage  to  make  the 
employment  conditional  upon  an  agreement  that  suni  employee  will 
not  join  or  become  a  memoer  of  a  labor  organization. 

That  freedom  to  contract  which  entitles  an  employer  to  make  by 
agreement  his  place  of  l>usiness  wholly  within  the  control  of  a  labor 
union  entitles  him,  if  he  so  desire,  to  require  of  his  employees  that 
thev  be  wholly  independent  of  any  labor  union. 

The  order  of  the  appellate  division  should  be  affirmed. 


Trade-Marks  of  Trade  Unions — CoNaTRrtTiox  of  Statute^ 
Lawlor  v,  Charles  IL  Merritt  and  SoUy  Supreme  dyurt  of  ErrorH  of 
Cmmecticut,  6S  AilAitttic  UtpoHer,  page  6'.?/?,^-Martin  Lawlor,  as 
secretary  of  the  United  Hatters  of  America,  an  unincorporated 
association  of  workingnien,  brought  action  against  Merritt  &  Son^ 
manufacturers  of  hats,  to  obtain  an  injunction  and  damages  fi>r 
attaching  to  the  hats  made  by  them  an  imitation  i^f  a  union  labeb 

Ueneral  Statutes  of  Connecticut,  sections  4907  ct  seq.,  provide  that 
labor  unions  may  adopt  and  register  a  label  or  trade-mark  announcing 
that  the  gtiods  to  which  the  label  is  attached  were  made  by  a  member 
or  by  uieud>ers  of  such  unions.  Penalties  are  fixt  for  wrongfid  use, 
imitation,  etc.,  and  pri>visioii  is  made  for  the  recovery  of  damages  and 
the  awarding  of  injimctions  to  prevent  further  violations  of  rights. 
Umler  this  statute  the  superior  court  of  Fairfield  (Vvunty  had  granted 
!  he  injunction  prayed  for,  over  the  defendant  company's  demurrer, 
from  which  the  company  appealed  and  procured  a  reversal. 

The  label  offered  in  evidence  by  the  plaintiff,  Lawlor,  as  being  the" 
one  that  was  infringed  upon  or  counterfeited,  besides  a  small  reprt>- 
duction  of  the  label  of  the  allied  printuig  trades,  bore  iml}'  the  words^ 
•The  United  Hatters  cif  North  America.  Union  Made.  Registered/* 
One  of  the  points  in  the  denmrrer  file^l  by  Merritt  was  that  tlie  label 
'*di>es  not  annoimce  that  the  goods  to  which  such  label  or  trade*mark 
is  attached  were  ma"'  ^  member  or  m<*» 
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United  Hatters  of  North  America/'     On  this  point  Judge  Baldwin, 
speaking  for  the  court,  said : 

The  plaintiflF  has  no  right  of  action  except  by  virtue  of  the  statute 
on  which  he  professes  to  sue.  It  was  therefore  necessary  to  bring  his 
case  within  tne  terms  of  the  statute.  That  statute  protects  in  favor 
of  such  an  association  as  the  United  Hatters  of  North  America  a  label 
announcing  that  goods  to  which  it  mav  be  attached  were  manufac- 
tured by  a  member  or  members  of  the  association.  The  label  in 
respect  to  which  protection  is  sought  by  this  action  contains  no  such 
announcement.  If  it  could  be  construed  as  annoimcing  in  any  way 
who  manufactured  the  hats  to  which  it  might  be  attached,  the 
annoimcement  would  be  that  they  were  manufactured  by  the  United 
Hatters  of  North  America.  The  complaint,  however,  shows  that 
such  was  not  the  intended  meaning  of  tne  words  used,  for  the  recital 
of  the  objects  for  which  the  association  was  formed  discloses  that  they 
do  not  include  the  manufacture  of  hats,  and  it  is  alleged  that  the  label 
was  adopted  ''for  the  purpose  of  announcing  to  the  public  that  hats 
bearing  said  label  were  made  by  the  members  of  the  association,"  and 
is  issued  for  the  use  of  certam  hat  manufacturers  who  employ  its 
members  in  making  and  finishing  hats. 

Judge  Baldwin  then  continued  as  follows: 

It  appears  that  the  association  is  not,  and  never  was,  a  manufac- 
turer of  hats;  that  its  members  do  not  own  the  hats  made  by  them; 
that  its  label  was  originally  adopted  and  registered  by  the  Cooperative 
Hat  Company,  which  was  at  that  time  engaged  in  the  manufacture  of 
hats  in  this  State ;  that  it  was  assigned  to  the  United  Hatters  of  North 
America;  that  the  latter  allows  its  use  only  by  manufacturers  employ- 
ing exclusively  union  labor;  that  it  has  extensivelv  advertised  and 
represented  to  the  public  that  this  label  is  used  only  on  hats  manu- 
factured in  union  factories  conducted  under  certain  rules  prescribed 
by  the  association,  calculated  to  insure  good  sanitarj^  conditions  and 
good  work ;  that  in  a  few  cases  its  use  has  been  allowed  on  hats  made 
in  nonunion  factories  not  conducted  under  those  rules,  when,  before 
the  hats  went  out  of  the  factory,  it  had  become  a  union  factory;  and 
that  the  defendants,  in  adopting  and  using  their  labels,  had  no  inten- 
tion of  deceiving  or  defrauding  the  public  or  the  association  or  its 
members,  nor  of  counterfeiting  its  label,  and  have  never  represented 
hats,  to  which  they  were  affixed,  to  be  hats  containing  the  label  of  the 
association.  So  far  as  the  facts  found  vary  from  the  facts  alleged, 
they  tend  to  weaken  the  plaintiff's  case,  by  showing  that  the  associa- 
tion has  sometimes  allowed  the  label  to  be  used  in  hats  not  even  made 
by  its  members,  although  sold  by  a  union  manufacturer,  and  that  the 
defendants  have  been  guilty  of  no  fraud.  That  the  label  of  the 
United  Hatters  of  North  America  has  never  been  used  nor  intended 
for  use  on  hats  manufactured  by  the  association  remains  clear. 

The  statute  on  which  the  plaintiff  sues  was  designed  to  create  both 
a  new  riglit  of  action  and  a  new  cause  of  action.  (Tracy  v.  Banker, 
170  Mass.  266,  49  N.  E.  308,  39  L.  R.  A.  508.)  Neither  at  common 
law  nor  by  the  general  principles  of  equity  was  a  man  entitled,  at  least 
in  the  absence  of  actual  fraud,  to  protection  in  the  exclusive  use  of  a 
label  for  goods,  unless  it  were  one  which  he  was  using  to  distinguish 
some  visible  commodity  owned  or  traded  in  by  him.     This  was  equally 
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true  of  an  assoeiatioii  of  men.  When,  therefore,  a  voluDtary  associa- 
tion of  workiii^nien  caHing  itself  the  " Cigar  Makers'  International 
fc  Union  of  America'*  adopted  a  label  ft»r  usq  on  cigar  boxes  by  manu* 
Ifaeturers  emp]i>ying  its  members  to  make  cigars,  announcing  that  the 
Bcj^ars  witliin  were  *^made  by  a  first-cIass  workman,  a  member  of  the 
^Cigar  Makei-s'  Inteniational  Union  of  America,  an  organization 
opposed  to  inferior,  rat -shop,  cooly,  prison »  or  iilthy  tenement-house 

»  workmanship/'  it  was  held  by  the  courts  that  it^s  fraudulent  imitation 
could  not  be  enjoined  at  the  suit  i>f  a  member  of  the  aasociation, 
neither  he  nor  it  being  a  cigar  manufacturer.  CWeener  v.  Brayton, 
152  Mass.  101 ,  25  N.  E.  46,  8  L.  R.  A.  640.)  In  a  suit  by  a  member  of 
that  association  wlio  wa^  a  rigar  manufaeturer,  an  iiii unction  was 
awarded  against  a  defendant  guilty  of  actual  fraud.  (Carson  i\  l^ry 
(C,  C.)  39  Fed.  777,  5  L.  R.  A.  61*4.)     Under  Gen.  St.  1902,  section 

J  4907,  a  label  of  such  a  kind  became  the  proper  subject  of  eouitable 
protection,  and  any  member  of  the  association  owning  it  (although 
neither  he  nor  the  association  might  be  a  manufacturer  or  owner  uf  tlie 
goods  to  which  it  was  attached,  nor  a  dealer  in  them's  was  invested 
with  a  right  of  actit)n.  But  the  label  on  whicti  the  plaintiff  relies 
in  this  action  is  one  of  a  very  dilTerent  character.  Instead  of  announc- 
mg  that  the  hat  to  which  it  may  be  afhxed  has  been  manufactured 
by  a  member  or  members  of  the  United  Hatters  of  North  America,  if 
it  announces  anything  as  to  its  origin,  it  is  that  it  was  manufactured 
by  the  association  itself.  It  w^as  not,  therefore,  such  a  label  as  can 
support  his  action.  His  complaint  should  have  been  held  to  \m 
insufficient.  ^h 
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Boycott^Injunction^Vujlation— Evidence—  liuUiff  Sash  and 
Door  Company  iK  FtieU'f  ft  al.,  Vniied  Staffs  Circuit  Court,  Eastern 
Dutruiof  Misaotiri,  Eastern  Ditrmmij  IJ^S  Federal  Reporter^  pageSOS. — 
The  Huttig  Sash  and  Door  Company  was  a  corporation  in  the  city  of 
St.  Louis,  engaged  in  the  manufacture  of  woodwork  for  interior  fur- 
nishings of  houses,  and  had  employed  a  considerable  number  of  men, 
some  of  whom  w^ere  members  of  labor  unions,  while  others  were  mit. 
Fuelle  and  others,  defendants  in  the  present  case,  w^ere  members  of 
the  Carpenters*  District  Ctmncil  of  St.  Louis,  and  business  agents  and 
representatives  of  the  United  Brotherhood  of  Carpenters  and  Joiners. 
The  effort  was  made  by  the  xmions  to  compel  all  woodworking  firms  in 
the  city  and  county  <»f  St.  Louis  to  imionize  their  shops,  those  that 
refused  to  do  so  being  classed  as  imfair  and  ni>tices  to  that  elTect 
distributed* 

Contractors  were  inff)nn€*d  that  unless  they  restricted  their  dealings 
to  the  so-called  fair  shops,  the  union  men  in  their  service  would  be 
called  off,  and  contracts  were  entered  into  wMi  a  number  of  con- 
tractors and  builders  by  which  they  agreed  to  purchase  materials 
of  indicat4«d  **fair''  establishments  only.  The  Huttig  Company 
refused  to  unioniste  their  fact*irj%  and  secured  a  temporary  restraining 
order  enjoining  the  defendants  from  boycotting  it,  and  from  giving 
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notice,  verbally  or  written,  either  in  person  or  thru  the  agency  of 
others,  to  any  person,  fimi,  or  corporation  to  decline  to  ptirchase 
materials  of  any  sort  from  it,  under  threats  that  if  such  purchases 
were  made  they  would  cause  the  employees  of  the  persons  thus 
notified  to  withdraw  from  service.  Interference  with  the  employees 
of  such  contractors  was  also  enjoined,  together  with  other  modes  of 
enforcing  the  boycott. 

On  complaint  that  the  injimction  was  being  disregarded,  a  master 
in  chancery  was  instructed  to  take  testimony,  and  report  facts  and 
conclusions.  By  this  means  it  was  ascertained  that  the  defendants 
had  procured  one  Bohnen  to  come  from  New  York  to  aid  in  imionizing 
shops;  and  that,  beginning  with  August,  1905,  lists  were  regularly 
issued  showing  what  establishments  were  fair,  and  urging  contractors 
to  avoid  trouble  by  patronizing  only  the  enumerated  establishments. 
Solicitations  of  contracts,  and  threats  of  difficulty  unless  they  were 
signed,  were  shown  to  have  continued,  all  of  which  was  construed 
by  the  master  in  chancery  as  being  in  violation  of  the  injunction. 
Judge  Trieber,  speaking  for  the  Ignited  States  circuit  coiu^t,  approved 
this  finding,  as  appears  from  the  following  quotation  from  his  opinion : 

The  granting  of  the  restraining  order,  arid  thereafter  the  refusal  of 
the  court  to  dissolve  it,  were  judicial  determinations  that  the  con- 
certed action  of  this  organization  in  attempting  to  compel  manufac- 
turers to  ''unionize"  their  business,  and  to  effect  such  purpose  by 
sending  out  circulars  threatening  parties  who  purchase  the  products 
of  complainant  with  strikes,  is  unlawful  and  should  be  enjoined.  As 
long  as  the  injunction  is  in  force,  it  is  the  duty  of  everyone  to  obey 
it  imfjlicitly,  and  any  violation  thereof  by  direct  or  indirect  methods 
is  a  violation  of  the  order  of  the  court,  which  must  be  promptly  put 
an  end  to,  or  it  will  bring  the  courts  into  contempt.  These  principles 
of  law  are  elementary  and  require  no  citation  of  authorities.  What 
would  be  the  object  of  appealing  to  the  courts  for  redress  if  its  orders 
could,  without  fear  of  punishment,  be  disregarded?  It  is  a  mistaken 
idea  to  suppose  that  parties  can  resort  to  subterfuges  and  thereby 
successfully  evade  the  orders  of  a  court  of  justice. 

As  found  by  the  master,  as  well  as  the  court,  defendants,  for  more 
than  fifteen  months  after  tlie  granting  of  the  restraining  order, 
abstained  from  sendinc:  out  any  circulars  tlireatening  contractors 
and  builders  who  should  use  materials  bought  from  mills  not  on  these 
Hsts  and  tlierefore  to  be  classed  as  'Sinfair  to  labor"  with  strikes  or 
refusals  on  the  part  of  its  members  to  handle  such  material.  This 
compliance  and  obedience  to  the  order  of  the  court  shows  conclusively 
that  the  defendants  understood  and  knew  the  meaning  and  object  of 
the  restraining  order.  Evidently  some  of  the  members  of  the  council 
were  dissatisfied  with  this  condition,  but,  instead  of  appealing  to  the 
court  for  a  modification  of  its  order,  or  appealing  to  a  higher  court, 
which,  under  the  acts  of  Congress,  might  have  been  done  without 
waiting  for  a  final  decree,  and  upon  such  appeal  could  have  secured  a 
speedy  hearing,  as  the  act  specially  provides  that  such  appeals  ''shall 
take  precedence  in  the  appellate  coiu-t"   (Act  Feb.  18,  1895,  c.  96, 
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28  Stat.,  666,  [l\  S.  (\jmp.  8t.  19ni,  p.  55(J]),  ihvy  apnlied  to  the  chief 
offirers  nf  tlieir  or^aiiiization  for  aid  and  advice  to  eimole  iliein  tu  carry 
nut  the  objects  wluch  this  court  had  rcwStrauied  tlieni  frtmi  s^^ekiiiti;  to 
accoinphsh.  It  was  for  that  purpose  that  Bohnen,  one  of  the  natix^nal 
organizers,  came  from  New  Yorlv  to  St.  IjouIs  in  June,  HK>5.  After 
remaining  a  few  (hivs  lie  h»fl  the  rity,  reliirnini^  in  July,  and  ahiiost 
iniiuediately  thereafter  the  August  hodklel  was  circulated  amonj^'  the 
contractors  and  builders  of  St,  Iajuis.  So  une  will  contend  for  a 
moment  that  these  ho*»kIets  were  not  for  all  practical  pnrpitses  t!i© 
same  as  the  circuhirs  sent  out  by  the  defendants  prior  ti>  tfie  institu- 
tiim  of  tills  action,  and  the  circulation  of  wUicli  was  restrained  by  the 
court.  These  booklets  contained  a  list  of  the  firms  and  dealers  who 
were  w<»rkint;:  under  an  a^jreement  with  the  district  coimcil  and  a 
notice  that  any  material  not  C4>nstnictcd  under  strict  unitm  conditions 
would  not  he  Inindled  by  members  of  that  union.  As  the  lists  i  i  these 
booklets  comprise  all  the  firms  whose  materials  may  be  hantlled  witli- 
out  danger  or  a  strike,  il  follows  as  of  course  that  all  firms  engaged  in 
the  manufacture  of  these  articles  in  St.  Louis  whose  names  are  vol 
therein  mentioned  ar,^  "unfair/'  and  that  their  products  will  noi  be 
handled  by  union  artisans. 

AH  of  tfie  respondents  participated,  not  only  in  jjul»lishin*^  and  cir- 
culatinjjj  these  booklets,  but  in  at  tempt  in*::  to  induce  contractors  and 
builders  to  civmply  witli  their  recpic\sts  by  entering  into  solemn  con- 
tracts not  to  use  any  material  from  any  Ijut  union  iinns,  which,  of 
course,  excluded  rt^mplninant,  as  its  name  did  not  apj^ear  on  any  fif  tfse 
lists. 

The  only  defense  attempted  is  that  verbal  notice  was  always  given 
by  the  respondents  to  the  contractors  and  builders  that,  owing  to  the 
injunction  issued  in  this  cause,  iMunrilainant  was  not  included  am<ing 
the  "unfair"  firms,  and  dealings  witli  it  would  not  be  punishetl  witli  a 
refusal  to  handle  its  material  by  union  men.  But  the  evidence  estab- 
lishes beyond  a  reasonable  di»ubt  that  this  fact  was  never  mentioned 
to  any  contractor  or  builder  unles^;  he  made  special  intjuiry  on  the 
subject.  Is  it  reasonable  to  suppose  that  every  one  of  the  several 
lumdred  contractoi^s^  builders,  owners,  and  architects  to  whom  these 
booklets  were  sent  would  nuike  such  incfuiry  about  this  particular 
firm,  when  there  are  many  others  engajred  In  the  same  busine^is  whose 
names  did  not  appear  on  the  ccnmcil's  lists  and  for  this  reason  are  sup- 
posed to  be  "uniair?"  If  any  of  the  contractors,  buihlers,  arcbitect^^, 
orowner>»  to  whom  tliese  booklets  were  sent  had  i>een  advLsed  that  com- 
plainant was  not  included,  without  tlieir  making  special  incjuiry  on 
the  subject,  it  would  have  been  an  easy  matter  to  have  produced  them 
ns  witnesses.  If  tVie  intention  of  respondents  was  to  obey  the  man- 
iJate  of  tlie  court — nt>t  only  it.s  letter,  but  its  spirit — it  would  havej 
been  a  very  easy  matter  to  have  inserted  the  facts  relating  to  com-^ 
plainant  in  their  circulars  or  booklets.  Their  failure  to  do  so  must 
satisfy  any  reasonable  person  that  the  respontlents  violated  the  order 
of  the  ct»urt,  and  did  it  after  calm  and  due  deli}>eratitm. 

For  these  reasons,  the  finclings  of  the  mtister  that  all  t»f  the  respond- 
ents are  guilty  <»f  violating  the  restraining  order  issued  in  this  case 
must  be  affirmed. 
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Laboh     Organ  izations — Boycott — La  WFtn-     pEJUOFABiosf J 

jvsvTios^Bender  v.  Local  Union  No,  IIS^  Biil'er  ami  Con/r^tiii^ 
Worktrs  Unimi,  ei  id.j  Sujirefne  Cf/uri  of  Hit  l>ijitrUi  of  Toltimiitfj 
Wmhxngion  Law  Reporter ^  page  574* — ^Tliis  case  wa«  before  the  d 
on  tho  rotnf>laiMt  of  ,Inhii  Bender,  a  baker,  wbo  sought  to  seeuil 
uijnni'tiiJii  againnt  the  defenilanta  to  restrain  them  frt>iii  interfi 
with  his  business,  und  partitnilnrly  from  instituting^  and  maintan 
a  hnvcott  aj^ainst  him.  Bonder  had  for  some  years;  previiiujily  I 
diirted  a  Ufiion  shi>p,  hut  in  April,  1905,  derided  to  employ  worn 
without  regard  to  their  meinl»ership  in  labor  ori^aiiizittions'— *in  4 
wt>rds,  to  rondia*t  an  **open  shop/'  EiTortf*  w^ere  made  to  f^et  Bd 
to  tome  before  a  coniinittee  of  the  union,  on  the  fnihire  of  wlucl 
was  declared  "unfair  to  organised  lahor,"  this  action  being  mdd 
by  the  Central  Lahor  l^nion  of  the  I>istriet  of  Cohimbia,  one  ol 
defendants  in  the  ease.  Circnlars  were  subgec|uently  issued  hm 
Bakery  Workers'  Union,  calling  on  all  friends  of  organized  laM 
withhold  their  patrona^^^e  from  Bender:  also  givin*?  a  partial  liiit  ol 
jiatrons  ami  calHng  on  their  friends  to  refuse  to  deal  w^ith  them  sol 
a«  they  nhould  continue  t*i  buy  goods  of  Bender.  In  this  actiall 
Central  Labor  Tnion  claimed  it  had  no  part.  Bonder  claimed] 
the  distribution  of  the  circulars  and  other  forms  of  boycott  i 
injurious  to  liim  and  were  unlawful,  and  asked  for  tlia  injunctid 
state*! ^  whicli  was  refused,  I 

.fudge  Staib»rd,  who  annoimced  the  rulings  of  the  court,  firgl 
forth  in  brief  the  contentions  of  the  parties,  and  continued  in  ptil 
follows:  1 

It  is  evident  from  the  answers  themselves  that  there  is  Jiere  a  d 
bination  between  the  defendants  to  aceompHsh  a  certain   purg 
\Miat  is  tluit  purpose?     The  jjhiintifr  says  it  is  to  com  pel   bin 
euiploy  only  union  men  by  injuring  his  busuiess  and  by  keeping  ^M^ 
his  eyes  the  j>ruspei"t  of  ruin  to  his  business  as  the  alteruativo  to  n! 
complying  with  the  drfcndants'  derminds,      1  le  says  t his  is  t lie  inimadi 
ate  purpose  of  the  combination  although  it  may  have  a   remoter 
ultimate  purpose  in  the  exiiectation  of  improving  the  ronditic 
union  men.     Ctmseqiiently  lie  says  the  nur[)ose  is  uubiwful.      Or 
other  handy  the  defendants  say  that  such  is  not  their  purpose, 
failjiuwever,  to  state  what  tlie  purpose  of  the  combination  is, 
assert  their  right  to  combiiu^  to  divert  patronage  from  the  plainti 
the  friends  of  organized  labor,  but  they  nowhere  state  what  the  fdi|« 
arul  purpose  is.     Wliat  can  it  be  ex<"ei>t  to  «leu»onstnitc  to  tli.      '     rrf 
that  he  can  not  conduct  a  profitable  business  with  nonuf.  .m 

and  thereby  compel  him  t<>  emnloy  union  help  instead?      Nu  uM 
riitional  cxpbination  of  the  con<luct  of  the  dcfcndarits  can  he  hi}M 

The  plamtifFhad  an  acknowledged  right  to  employ  nonunion  m« 
he  chose.  The  th^fendunts  are  attem()ting  to  c*)mpel  him  to  gyofl 
that  riglit  and  subnut  to  employ  only  union  men.  Is  tluit  fu^^| 
purpose?  The  interest  which  the  deft»ndants  have  in  the  quet^^f 
that  if  only  union  men  can  be  emplayed  union  men  can  tn^^H 
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hii^her  wa^jjes  tliaii  ihey  <'iml(l  in^i^t  upon  if  nnnuiiioii  men  as  well  as 
union  men  could  be  em  ployed.  'I  hey  have  an  interest  to  keep  u^  the 
rate  of  wages.  If  one  manufactures  a  certain  l>rand  of  flour  it  wdl  hei 
for  his  interest  to  convince  dealers  in  Hour  that  they  can  not  afford  to] 
be  without  liis  brand.  It  mi^lit  even  be  fi»r  his  interest  to  convince  I 
dealers  in  fiour  that  they  could  not  afford  ti>  deal  in  any  other  l>rand. 
If  he  could  persuade  alf  consumers  of  Hour  to  buy  only  his  brand  lie 
could  compel  dealers  to  buy  only  his  brand  for  sale,  liowever  much 
the  dealers  mi^ht  prefer  to  sell  st»me  other  brand.  Now,  if  instead  of 
there  beinjx  one  controller  of  this  l>rand  there  were  several,  and  they 
should  all  combine  to  compel  dealers  in  Hour  to  buy  only  their  brand, 
that  would  be  a  perfectly  lawfid  puq>i>se,  provided  they  should  accom- 
plish it  only  by  la^^ful  means.  For  instance,  they  might  call  upon 
all  who  luid  occasion  to  purchase  fbnir  from  the  dealers  to  assist  them 
by  declininji:  to  purchase  any  other  flour,  and,  if  their  appeal  j)roved 
effectual,  the  end  would  be  accomplished  without  transgressmg  the 
law.  Now,  if  a  union  lias  labor  to  sell  and  wishes  to  compel  emj>loyers 
of  labor  to  use  no  other,  why  may  it  mrt  lawfully  entertain  tht*  purijose 
of  compelling  employers  of  labor  to  enmlny  only  union  hibor,  provided 
it  can  accomplish  its  purpose  by  lawful  means?  For  instance,  why 
may  it  not  call  upon  all  who  have  occasion  in  purchase  the  products 
of  fabor  to  refuse  to  purchase  the  product  of  any  other  labors  If  it 
can  persuade  the  purchasing  public  not  to  purchase  the  product  of 
any  other  bibor  it  will  certainly  compel  employers  of  labor  to  employ 
no  *)ther  lal>or  however  niuch  tliev  may  wish  to  th>  so.  And  how  does 
labor  in  tlie  instance  now  given  dilTer  from  Hour  in  the  instance  given 
a  moment  ago?  What  is  there  imhiwful  cither  in  the  purixxse  to  be 
accomplished  or  in  the  means  taken  to  ac<Hnn{)lish  it^  The  course 
of  competition  is  full  of  instances  of  lawful  compulsion.  Men  are 
being  constantly  compelled  to  do  what  they  do  not  wish  to  do,  aiul 
what  they  have  a  perfect  right  to  refuse  to  dt»,  because  thev  Hnd  that 
they  can  not  otherwise  conduct  their  business  to  a  profit.  Now.  when 
John  Bender  refused  to  employ  the  union  on  its  tenus,  was  there  any- 
tiling  unlawful  in  the  unii»n  *'alling  upon  the  purchasing  puldic  to 
refuse  to  purchase  the  product  of  any  labor  except  that  of  the  unioTi  ? 
The  whcde  effect  of  the  appeal  depended  on  the  good  will  of  the  public. 
Was  it  anything  more  tnan  calling  puldic  opinion  to  its  aid?  Up  tu 
the  point  which  we  have  now  reached  there  was  no  intimidation. 
There  was  no  threat,  unU^ss  k  be  a  "threat**  to  refuse  to  bestow 
patronage  aird  to  call  upon  one's  friends  to  do  the  like  by  way  of 
assisting  the  one  who  makes  the  appeal.  If  the  public  believed  that 
the  cause  of  organized  labor  deserved  encouragement  it  would  nrol)- 
ably  respond.  It  might  respond  in  order  to  secure  the  good  will  antf 
patronage  of  those  who  made  the  appeal.  If  so,  it  would  only  Ijc  one 
of  countless  instances  occurring  daily  where  A  patronizes  6  in  the 
hope  that  B  will  patronize  A. 

But  in  the  case  at  l>ar  the  union  went  a  step  further.  It  undertook 
to  convince  the  plaintiff's  customers  that  it  would  be  more  profitable 
for  them  to  acquire  or  retain  the  patronage  of  union  men  and  union 
syuipatbizers  than  to  deal  with  the  plaintiir  Accordingly,  it  called 
upon  the  public  to  refrain  from  dealing  with  the  plaintiff's  customers. 
Tms,  of  course,  was  ilireete<l  to  the  accomplishment  irf  the  same  pur- 
pose, nam«lyj  to  compel  the  plaintitl  to  employ  unly  union  men;  that 
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is,  to  convince  him  that  his  course  in  employing  nonunion  men  would 
be  conmiercially  unprofitable.  The  purpose  was  to  convince  him  that 
union  men  and  union  sympathizers  were  so  numerous  and  so  strongly 
attached  to  the  cause  of  organized  labor  that  his  customers  would 
leave  him  for  those  who  were  in  sympathj  with  the  union.  What  is 
there  here  beyond  an  appeal  to  the  self-mterest  of  the  plaintiff  and 
the  self-interest  of  his  customers?  There  is  no  attempt  to  coerce 
either  unless  it  be  *  coercion'^  to  convince  one  that  nis  financial 
interest  will  not  permit  him  to  do  what  he  desires  to  do.  We  some- 
times hear  it  said  that  one  in  business  has  a  right  to  have  business 
flow  to  him  without  interruption,  but  that  certainly  can  not  be  true 
in  its  broad  and  sweeping  tenns.  It  can  only  mean  that  he  has  a 
right  to  have  it  flow  to  hun  without  imlawful  interruption,  and  the 
(luestion  still  remains  what  is  imlawful.  The  principles  governing 
the  (juestion  may,  perhaps,  be  more  easily  apprenended  by  simplify- 
ing the  situation.  Suppose  A  to  be  the  baker,  the  manufacturer  and 
employer.  Suppose  B  to  be  his  workman,  and  suppose  him  to  have 
but  one.     Suppose  C  to  be  one  who  desires  to  be  employed  by  A  in 

Elace  of  B.  Suppose  D  to  be  a  customer  of  A,  and  suppose  that  A 
as  only  this  one  customer.  Now,  suppose  that  C,  wishing  to  be 
employed  by  A  in  place  of  B,  says  to  A:  **If  vou  will  not  employ  me 
in  place  of  B,  I  will  buy  none  of  your  ^oodfs."  Is  there  anything 
unlawful  about  that?  Ir  C  is  a  labor  umon  consisting  of  20  men,  is 
the  principle  different?  Suppose  further  that  C  says  to  D:  *^If  you 
continue  to  trade  with  A,  I  snail  withdraw  my  patronage  from  you." 
And  suppose  C  does  this  knowing  that  D  is  A's  only  customer,  and 
that  the  result  will  be  financial  ruin  to  A,  and  that  the  purpose  of  C 
is  thereby  to  bring  A  to  terms,  and  compel  him  to  employ  C  instead 
of  B,  lias  he  not  a  right  to  do  this?  Are  not  just  sucn  transactions 
ovcTv  (lay  occurrences,  and  is  there  ever  any  question  about  their 
lej2:ality?  In  all  such  cases  the  party  upon  whom  the  pressure  is 
brought  to  bear  weighs  the  commercial  advantage  of  the  different 
courses  of  action,  and  decides  according  to  his  own  interest.  Such 
is  the  whole  course  of  trade.  Now%  does  it  make  any  difference  in 
principle  that  B,  C,  and  D  instead  of  being  single  individuals  each 
re])re?>ents  a  hundred  individuals?  The  purpose  to  be  accomplished 
not  being  in  itself  unlawful,  the  means  used  not  being  unlawful  when 
employed  hv  one  person  alone,  does  the  transaction  become  unlawful 
by  reason  of  the  bare  fact  that  instead  of  one  person  acting  alone  two  or 
more  persons  are  acting  in  concert?  It  is  said  that  there  is  a  power  in 
numbers  which  does  not  exist  in  the  individual,  and  that  consequently 
the  same  thing  mav  be  unlawful  when  done  by  a  combination  which 
would  he  lawfiil  when  done  bv  an  individual,  and  that  consequently 
it  is  the  combination  itself  wliich  constitutes  the  unlawful  element. 
But  is  this  (|uite  correct?  It  is  easy  to  see  that  a  great  number  of 
persons  acting  together  may  give  an  appearance  of  force  and  power 
which  would  have  the  effect  to  intimidate  when  one  person  acting 
alone  would  not  be  able  to  intimidate.  But  in  that  case  there  is 
intimidation  by  force  of  numbers,  and  wherever  there  is  intimidation 
the  law  is  overstepped.     But  does  it  make  any  difference,  where  the 

t)urpose  to  be  accomplished  is  legal  and  the  means  employed  are 
egal,  that  many  persons,  instead  of  one,  are  seeking  to  accomplish 
the  legal  act  by  legal  means? 


It  may  be  true  that  in  the  ease  at  bar  the  defendants  expected  to 
aiToinpli^ih  their  purpose  of  imionizinp  the  plaintifT's  shop  by  making 
it  manifest  to  him  that  lie  naist  unionize  it  in  order  t<»  make  it  a 
fuianeia!  success.  That  was  the  means  by  which  they  expected  lo 
aceomphsh  their  purpose,  but  they  liad  a  regitimate  personal  nu)Uve 
for  their  action  in  tne  desire  to  secure  eniploynient  for  t!ienisel%is 
and  their  fellow-menibers  witli  whom  they  were  makint^  comnu»n 
cause.  It  can  not  be  said  that  only  those  individual  nieinhers  rf 
the  union  who  mifjht  hope  to  be  empU>yed  by  the  plaintiff  liad  a 
proper  motive  in  what  w^as  done.  The  union  as  a  whole  made  con- 
tracts for  itis  members  and  settled  tlie  terms  of  employment  with 
empkiyers,  and  each  one  of  the  members  of  the  union  liad  an  interest 
in  theterms  upon  which  the  plaintiff  slundd  employ  members  of  the 
union.     They  were  nil  a<"lin^  lot^ether  fur  their  conunon  interest. 

Judge  Stafford  then  referred  to  the  lack  of  harmony  in  the  various 
decisions  examined  Vjj"  liiin  and,  continuing,  said: 

xVfter  all,  it  is  a  f|uestion  of  individual  liberty.  It  is  such  a 
principle  that  the  plamliff  invokes,  and  it  is  upon  such  a  principle 
that  tnc  defendants  rely  for  their  defens4\  The  plaintiff  has  a  right 
to  conduct  his  business  in  his  own  way  without  crtercion,  without 
intimidation,  exactly  as  he  shall  conclude  it  is  for  his  own  interest 
to  act.  The  defendants  jointly  and  severally  are  entitled  to  the 
same  privilege.  They  have  a  nght  to  sell  their  labor  to  wh*nn  they 
whU  and  to  withhold  it  from  whom  they  will.  They  have  a  right  to 
patronize  whom  they  will  and  to  withhold  their  patronage  from 
whom  they  will.  It  seems  to  the  court  that  they  nave  a  right  to 
call  on  their  friends  and  sympathizers  to  withhold  their  patronage 
from  one  who  refuses  to  employ  them,  tlunr  friends  and  sympathizers 
bein^  left  free  to  answer  the  appeal  as  they  believe  their  own  interests 
to  dictate.  So  long  as  all  parties  concerned  are  left  free  to  follow 
their  own  choice  as  they  decide  their  self-interest  dictates,  it  seems 
to  the  court  that  there  nas  been  no  infringement  upon  the  personal 
liberty  of  anyone.  Apparently,  the  question  here  to  be  decided  has 
not  been  passed  upon  in  any  reported  c»ise  in  this  jurisdiction,  and 
the  authorities  elsewhere  being  in  conflict  this  court  has  felt  at  liberty 
to  adofit  tlie  view  which  seems  to  it  fundamentally  correct.  Enter- 
taining these  \4ews,  it  will  be  necessary  to  refuse  the  temporarj^ 
injunction  upon  the  case  made  by  the  pleadings. 


Labor  Organizations— CoNSPiRAcy — Coercion— iNXERFBiRENrE 
WITH  Property  Kights — Injunction — Damages — Piin^is  ei  al,  v. 
Local  NiK  3CHJ,  United  Brothrrhood  of  CarperUers  and  Joiners  H  al,. 
Sujfrnnt  Court  of  Penn^yliHinia,  6S  AiUin4ic  lie  porter,  frnge  5S5. — J.  L. 
Purvis  and  L.  O.  Purvis,  manufacturers  of  millwork  for  buildings, 
had  procured  from  the  court  of  common  pleas  of  Butler  County  a 
decTer  of  injunction  and  an  award  of  $1,770  damages  against  the 
labor  union  above  named  and  others  in  privily  therewith.  The 
defendants  appealed,  with  the  result  that  the  action  of  the  conrt  below* 
was  affinned.     The  facts  are  not  stated  except  as  they  apj^ear  in  the 
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opinion  or  are  indicated  in  the  injunction.     The  injunction  was  in 
part  as  follows: 

That  the  defendants  (not  including  L.  C.  Wick)  and  each  and  every 
of  them,  their  officers,  committees,  agents,  employees,  servants,  mem- 
bers, associates,  and  all  others  that  may  act  in  concert  with  them,  or 
by  their  direction,  each  and  every  one,  be  restrained  and  strictly 
enjoined  from  interfering  and  from  combining,  conspiring,  or  attempt- 
ing to  interfere,  for  the  purpose  of  doing  injury  to  plaintiffs  in  their 
business,  with  the  sale  or  contract  for  sale  by  the  plaintiffs  of  building 
materials  by  representing  or  causing  to  be  represented  in  express  or 
implied  terms  to  any  customer  of  the  plaintiffs,  or  to  apy  person  or 
persons  or  corporation  who  might  become  customers  of  the  plaintiffs, 
that  such  customers  will  suffer  or  are  likely  to  suffer  loss  or  trouble  in 
their  business  for  purchasing  or  continuing  to  purchase  or  contracting 
for  the  purchase  of  building  materials  from  tne  plaintiffs;  *  *  * 
or  from  sending  out  to  any  person  or  persons  or  corporation  who  are 
now  customers  or  who  may  hereafter  become  or  desire  to  become  cus- 
tomers of  the  plaintiffs,  through  the  mails,  or  delivering  to  them 
otherwise,  any  written  or  printea  card,  letter,  circular,  or  otner  notice, 
stating  that  members  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  will  not  handle  or  work  millwork  or  materials  coming  from 
mills  which  fail  to  comply  with  regulations  of  the  Carpenters'  District 
Council  and  that  the  plaintiffs  had  failed  to  comply  with  an  agreement 
of  the  Planing  Mill  Association  of  Western  Pennsylvania  with  the 
Carpenters'  District  Council,  or  an  agreement  adopted  by  the  Master 
Builders'  Association  and  said  council,  and  requesting  such  customers 
or  prospective  customers  of  the  plaintiffs  to  have  their  millwork  done 
by  mills  that  operate  under  said  agreement  so  that  no  controversy  can 
arise  on  account  of  nonunion  millwork,  or  from  sending  out  to  sucli  cus- 
tomers or  prospective  customers  of  the  plaintiffs  any  card,  circular,  or 
other  notice  of  similar  character  or  purpose,  directly  or  indirectly, 
or  from  writing  or  sending  through  the  mails  or  otherwise,  any  written 
or  printed  card,  circular,  letter,  or  other  communication,  conveying  or 
intending  to  convey,  to  any  customers  or  prospective  customers  of  the 
plaintiffs  that  the  plaintiffs  are  under  the  oan  of  local  No.  500,  United 
Brotherhood  of  Carpenters  and  Joiners  of  America,  or  the  Carpenters' 
District  Council  of  Pittsburg,  Allegheny,  and  Vicinity,  United  Brother- 
hood of  Carpenters  and  Joiners  oi  America,  or  other  trade  unions,  or 
of  similar  import;  *  *  *  or  from  interfering  and  from  combin- 
ing, conspiring,  or  attempting  to  interfere,  for  said  purpose,  with  the 
business  of  the  plaintiffs,  by  tlie  enforcement,  under  pain  of  penalties 
and  forfeitures,  of  rule  7  of  the  working  rules  adoptea  for  the  govern- 
ment of  local  unions  under  the  jurisdiction  of  the  Carpenters'  District 
Council  of  Pittsburg,  Allegheny,  and  Vicinity,  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  which  provides  that:  '*No  mem- 
ber sliall  be  allowed  to  work  any  material  coming  from  any  nonunion 
mill  and  shall  comply  with  this  rule  when  the  local  unions  are  so 
informed  and  instructed  by  the  district  council,^'  or  by  other  like 
coercive  rules,  the  natural  and  necessary  effect  of  which  would  be  to 
deter  the  members  of  said  trades  unions  or  others  from  working  upon 
buildings  or  other  c(mstructions  to  which  the  plaintiffs  were  furmsh- 
ing  materials,  or  contractors,  builders,  or  owners  of  said  buildings  or 
other  constructions,  or  r^tV^^re    from  purchasing  materials  from  the 
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plaintiirs;  or  from  niterfering,  combiiiing,  conspiring,  or  attempting 
to  interfere  with  the  busint^Ks  uf  the  plaintifTs  for  the  purpose  of  injur- 
ing them  in  their  business,  by  the  enforeenient  of  fines  or  forfeitures, 
suspension  or  expulsion  from  membership  in  H.ny  of  the  loeals  within 
the  jurisdiction  of  the  Carpenters'  District  Council  of  Pittsburg. 
Alle^lieny,  and  Vicinity,  I  nited  Brotherliood  of  Car]H*nters  ancl 
Joiners  of  America,  for  failure  to  observe  rule  7  of  the  wi*rking  rules 
adopted  for  the  government  of  hical  unions  under  tlie  jurisdiction  of 
said  Carpenters'  District  Council  of  Pittsburg,  Allegheny^  and  Vicinity, 
Ignited  Brotherhood  of  Carpenters  and  Joiners  of  America,  or  for  fail- 
ure to  observe  any  of  tlie  rules  adopted  and  in  force  in  tliat  union,  or 
that  may  hereafter  be  adopted,  which  would  by  coercion  of  said  mem- 
bers interfere  w^ith  the  business  of  the  plaintiffs,  or  from  other\^nse 
restraining,  coercing,  or  intimidating  any  one  or  more  of  the  members 
of  said  union  for  said  purpose  from  w^orking  for  any  contractors, 
builders,  owners,  or  other  persons  because  tliey  are  doing  or  desire  to 
do  business  with  the  plaintiiTs;  or  from  interfering  and  from  com- 
bining, conspiring,  or  attempting  to  interfere  with  the  business  of  the 
plaintiffs  by  the  issue  of  union  labels  to  any  mill  within  the  jurisdiction 
of  the  Carpenters*  District  Council  of  Pittsburg,  Allegheny,  and 
Vicinity,  l-nited  Brotherhood  of  Carpenters  and  Joiners  of  .Vmerica; 
such  issue  of  labels  being  made  for  the  purpose  of  interi'ering  w^ith  the 
business  of  tVie  plaintiffs. 

The  opinion  of  the  supreme  court  was  delivered  by  Judge  Brown, 
from  whose  remarks  the  following  is  quoted : 

The  zeal  of  counsel  may  account  for,  but  can  hardly  excuse^  the 
statement  in  appellants'  paper  book  of  the  questions  involved  on  this 
appeah  Tliey  are  there  stated  to  be:  "  Is  the  dissemination  by  means 
or  printed  notices  by  a  lawfully  constituted  lodge  of  union  laborers  to 
its  members  and  employers  of  lab4>r,  of  its  adopted  rules  by  virtue  of 
its  const  it  utiivn  forbidtfing  its  members  to  w^ork  nonunion  material, 
an  unlawful  conspiracy?  Is  it  lawful  by  peaceful  means  to  make 
effective  sucli  rules?''  From  an  examination  of  tlie  averments  of 
plaintiffs'  bill,  the  ample  proofs  submitted  in  support  of  them,  and  of 
the  facts  found  by  the  court  below,  it  is  most  manife^st  that  the  only 
question  before  us  is  whether  the  appellants  were  properly  enjoined 
from  injuring  and  destroying  tlie  busmess  of  the  appellees,  in  pursu- 
ance of  a  conspiracy  ti>  do  so,  as  a  penalty  for  tlieir  refusal  to  unionize 
their  niilh  Tliis  wouhl  mean  to  the  appellees,  as  they  aver,  that  they 
would  be  compelled  to  employ  only  union  workmen  and  to  yield  their 
free  and  unrestricted  right  to  select  their  ow*n  employees  in  the  con- 
duct of  their  business;  that  thev  would  be  compelled  to  submit  them- 
selves to  the  control  of  the  union,  and  to  put  themselve^^  within  its 
power  to  dictate  to  them  the  number  of  hours  to  constitute  a  day's 
work  in  their  mill,  the  compensation  to  be  paid  therefor,  the  time  of 
payment  thereof,  and  the  selection  of  their  employees.  It  would  be  a 
recognititm  of  the  power  i>f  the  agents  of  the  union  to  practically 
control  their  business. 

The  i»pinion  of  the  court  below  is  learned  and  exhaustive,  and  upon 
it  the  decree  might  well  be  atlirmed.  The  briefs  on  eatdi  side  are  most 
elaborate;   but,  after  all,  t^  -tion  involved  is      -—  simple  one 

and  calls  for  no  lerjgthv  <i  n  by  us.     The  r  '  utecliauics 

and  laborers,  and  ions  and  uiiii  a*^  in 
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nuiuiiierable  cases,  are  not  iiffec^ted  by  the  decrets  and  iit-ed  not,  llwrn- 
forVj  he  caiisidered  here.  The  i|uestion  is  the  unlawftiltiess  uf  tlif 
eonspiraiy  of  the  apjiellants  to  injure  and  destroy  the  property  cl 
others,  if  their  deiimnda  as  to  the  employment  of  workmen  ure  mtt 
roiiii>htHl  with,  Ttie  question  is  not  as  to  the  unlawftilne*is  of  ihf 
deniauds  whieh  they  make,  !>ut  Ls  tus  to  their  cundiiet  upon  h*aniiii| 
ihat  tliese  liemands  are  ignored  by  the  appellees.  Tho  deiu&ndi  b 
themselves  van  *h>  no  harm  to  the  hitter;  it  results  from  the  me«Oi 
etn]>hjved  to  e<>en*e  coniphant^e  with  them.  The  appellants  ront^d 
thnt  they  seek  only  tci  persuade,  and  not  to  roereo;  liut  their  niiMo» 
of  persuasion  are  the  destruetion  of  property  of  those  whom  thtv 
would  persuade.  Am  well  mi^hi  it  he  said  that  the  sight  of  the  rlul* 
or  tfun  of  the  high  way  uuin  without  actual  violence  dimply  persuadin 
No  violence  was  uscfl  hy  ttie  appellants,  and  it  does  not  appear  tW 
any  was  contemplated  or  llu'eatened;  but  coercion  may  be  atTum- 
plished  without  tlireats  or  violence,  ami  the  attempt  to  so  aecomplbL 
it  w^as  made  in  this  case. 

After  rccitin;^  the  materiid  facts  fouml,  the  court  bch>w  thus  smu- 
nuirizcs  the  situation:  "These  thiufi^s  all  point  to  a  conibineil  purjH^e 
on  the  part  of  Local  No.  5t)0  and  tlie  District  Council  to  compel  !h»' 
plaintifis  to  umonize  their  miil  by  workin*^  injiiry  to  their  bui^iinfaL 
To  accomplish  this  the  whole  power  of  tlie  union  was  brought  l«> 
hear  upon  them,  liotli  in  the  Pittsburj;  district  and  tlie  home  coa^ 
munitv.  The  members  of  Local  No.  500  who  were  found  workirj^ 
matt*rial  fr*»m  their  mill  were  coerced  by  the  compelling  power  ijf 
Hie  union  1(»  tpiit  \\cnlv  ou  pain  of  trial,  line,  or  expulsion,  with  its 
atten<huit  amitiyances  aiul  pos^jible  ostracism,  in  case  of  their  refusal 
By  tlu*  same  power,  ownei>s,  ft»rmer  tnistomen*,  and  cont  rac'tors  >*verr 
coerced  throuf^h  the  ur^^^ency  of  tlieir  circumstances  to  withhold  their 
f)atrona;;e,  while  through  the  conditions  thus  created  the  public  wiw 
dt'terred,  as  the  evidence  indi(*ates,  from  |>lacing  orclers  with  ihr 
plaintiffs^  which  would  otherwise  Inive  »^one  to  them.  Alonju  thew 
conver^'in;:  ways  the  whole  power  of  the  union  was  lirouijht  (o  he*r 
upon  llu*  plainlins  tcj  coerc<»  them  into  submission.  The  rij„'ht  of 
curb  -emph>yer  and  employee  is  an  absolute  one,  inherent  luid 
indefeasible,  *>f  which  neither  can  be  ileprived,  nt>t  even  hy  the  le^ 
lature  itself.  A  person's  business  is  property,  entitled  under  thf 
CVmstitntion  to  protection  fnnu  unhusful  interference.  Every  p«N 
son  has  a  rij^ht,  as  betweim  his  fellow -citizt'ns  and  himself,  to  e4irrT<»ii 
his  business  within  lei^'al  limits,  according  to  his  own  discretion 'and 
choice,  with  any  means  which  are  safe  and  heat hful,  and  to  emplny 
fluTcin  sui'h  persons  as  he  may  selei^t,  (Harr  v.  Kssex  Tratles  t\»ujj- 
cib  53  N.  J.  Eci.  lOL  :iO  Atl  S8 1  [)     With  the  absolute  ri^ht  of  r  *  rU 

lees  in  their  proiierty,  the  appellants  assume*!  to  interfere,  .•  itd 

injure,  if  not   (icstroy  it,  ii   their  demands  are  not  compht^l    with. 
This  no  court  will  toferate. 

As  already  stated,  of  th«*  (k'*nuinds  in  tltems<»lves  the  appellifcs 
could  not  be  heard  to  complain.  The  appellants  contend  that  iJ'-'^ 
are  matle  for  the  benefit  of  the  members  of  their  union.  1 
umioubtedly  so,  aful,  if  tlie  injury  resultini^  from  a  di8re^:ard  of  tbt-m  i- 
<  oufiiu'd  to  its  members,  they  afone  can  complain:  anci  even  if  i*  t 
inridenfally  results  t(»  outsiders,  through  compbnnce  by  f 
hers  of  the  union  with  it^  rules  and  oniers,  there  may  be  n 
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for  it.  An  agreemtmt  by  those  to  be  benefited  by  it,  that  they  will 
them&elves  onserve  its  terms  in  aceepHn<.^  einployment,  even  if 
employers  be  incidentally  embarrassetl  thereby,  can  occasion  no 
injury  to  employers  which  the  law  will  reeo<j:nize,  for  workmen, 
WBetlier  bound  hy  a  compact  amon;^  themselves  or  not,  have  the 
abstdiite  rkrht  to  i*ive  their  services  to  whom  they  please,  or  to  w^th- 
liolcl  them  from  whom  they  please,  without  responsibihty  for  coiise-  ; 
quences  to  employers  or  ti>  anyone  vhv.  But  this  is  not  the  cas© 
when  the  priniarj^  purpose  is  to  uidawfully  coerce  others  that,  as  a 
result  of  the  coercion^  nenefits  may  accrue  to  those  who  coerce.  The 
attempt  to  ci^erce  by  unla\a^'u!  means,  by  conspirinj^'  to  injure 
and  destroy  property,  is  in  itself  an  unlawrul  act,  no  matter  what 
end  is  to  be  accomphshed,  and  the  ronceni  nf  the  law  is  only  for  the 
protection  of  those  who  are  to  be  wron;red.  Benefits  which  it  is 
alleged  will  result  to  the  wri>n'^doers  can  m^t  be  considered  without 
sanctioning'  the  wToni:,  willumt  jystif%in;:  the  unlawful  means  for  the 
accomplishment  of  an  end.  By  no  specious  reastjuii^  can  the  con- 
duct of  the  appellants  be  construed  mto  anytlun^^  else  than  a  con- 
spiracy to  perpetrate  wrong  for  the  accomplishment  uf  beneficial 
results  to  themselves. 

Ju<lgo  Bn)wn  then  quoted  from  the  opinion  of  the  judge  in  the 
court  below,  as  fc^Uow^s: 

*'It  is  unnecessaly  to  multipty  authorities  to  e^tabhsh  the  unlaw- 
fuhiess  of  defendants' purpose  as  expressed  by  their  agents  and  indi- 
cated by  their  acts.  In  reacliing  this  conclusion  I  do  not  ignore,  but 
l^jladly  recotinize,  the  ri^ht  of  workmen  and  others  to  combine  for 
the  worthy  purpose  of  betterin-  their  conditnui.  In  their  efforts  to 
attain  tliis  emf  they  may  inflict  more  or  Icvss  inconvenience  and 
dama^^e  on  others.  But  these  results  should  be  incidental  damage 
and  inconvenience  conse(|uent  on  the  operation  of  general  rules,  law- 
ful in  themselves,  rather  than  those  which  fidlow  a  specific  intent  and 
immediate  purpose  of  injury  to  uthers  in  order  that  good  may  ulti- 
matel}^  come  to  themselves.  The  dfu-trine  that  the  end  sanctifies 
the  means  has  no  place  in  a  conditii>n  uf  society  where  law  [irevails. 
Even  a  ^^^yod  purpose  nuist  abiite  ils  time  and  follow  the  path  marked 
out  by  law  rather  than  hasten  its  accomplishment  by  ignorin;.^ 
the  equal  rights  of  others.  A  patient  recognition  of  these  safeguards 
which  the  law  has  thrown  anout  every  lawfxjl  possession,  and  of 
those  limitations  and  restramts  within  which  ever^^  lau^^ul  endeavor 
must  be  advanced,  is  the  only  sure  way  of  helping-  on  any  worthy  t^ause, 

** Turning  from  a  consideration  of  tlu"  nature  of  the  purpose  of 
defendants  as  inihcated  by  their  words  and  deeds^  I  desire  to  briefly 
consith^r  the  means  used  to  effect  that  [)ur[>cjse.  On  part  of  plaintiffs 
it  is  alle-efl  that  the  means  used  are  a  boycott  of  their  business.  The 
defendants  contend  that  their  methods  w^ere  persuasive  and  were 
not  acconipanied  with  violence,  threats*  or  intimidation.  No  vio- 
lence was  used,  nor  does  any  seem  to  have  been  contemplated  or 
tlireatened.  But  acts  may  be  coercive  in  character  without  threats 
or  commission  of  Wolence  or  personal  injury.  ^Vlien  the  District 
Coimcil  with  its  7,000  members  in  the  Pittsl)urg  district  gave  notice 
to  pntctically  all  the  buihling  contractors  of  that  district  that  the 
plamtitfs  refused  (o  run  their  mill  in  accordance  with  union  rules, 
U6b— Nci.  67—06 16 
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and  calling  attention  to  the  working  rule  which  forbids  union  work- 

stoml  ^kfwu"^*^®"^*  ^^^^  *^y  noniinion  mill,^he  contractors  under- 
iir  «    *  ...«..„  When 

materia) 


who  *  ,,  ,  ^^-^  ^"1,  were  visited  by  the  business  agent  of  the  union. 
or  Av^    1  •  "^  ^^'  ^^^y  doubtless  knew  that  it  meant  trial,  fine, 

own  f  k'^  and  ostracism  if  they  continued  to  work.  When  the 
atio^'^  i  •  ^  CJ^ntral  Hotel  was  required,  in  the  urgency  of  his  situ- 
purch       ^^^^  *  contract  with  the  business  agent  of  the  imion  not  to 


DUrfVi  —  v^^-'ni'iivuL  witu  tilt;  wu»iiit»»  o^ciii;  wi  wic  uiii\/ii.  iifji  tu 

Work  *^^*^  ^ny  more  material  from  plaintiffs  as  the  condition  of  having 

•m  ( 

e  D  _        ^         _^  

there^^^  ^^^ryis  &  Co.  into  the  union,  when  they  stated  to  plamtiffs 
fu        ^^^  Koing  to  be  trouble  if  the  mill  was  not  imionized,  and  gave 


dorn  ^i^^'^^^'?^®^  ^n  ^^  building,  it  can  scarcely  be  said  that  his  free- 
the  Tv^^?^^^'^  ^^  not  interfered  with;  when  the  business  agents  of 
to  dri^    T>  ^  Council  declared  that  they  had  come  to  Butler  prepared 


then  f  »^"**H^  I'O  oe  trouDie  ir  tne  mui  w^as  noi  unionizea,  ana  ^Ave 
ness  ^  n  ^^^^^^^^and  that  they  must  unionize  their  mill  or  quit  busi- 
thim'r  ii.  ^^^^!^^  ^^'1  understood  what  that  meant.  In  all  these 
ra^v}^^  \"^'  attitude  of  the  defendants  was  threatening  and  coercive 
rather  than  persuasive.^' 

Concluding,  Judge  Brown  said: 


In 


All* I!  *!:^ tempting  to  justify  their  conduct  the  appellants  allege 
^^tnority  for  it  in  the  act  of  June  16,  1891  (P.  L.  300).  While  that 
mak^^*^^^*'^^  that  they  may  devise  and  adopt  ways  and  means  to 
effe  •?•  ^^^^^I^y  regulati<ms,  by-laws,  and  resolutions  of  their  order 
to  p        ''.^t  sanctions  no  rules,  regulations,  by-laws,  or  resolutions 

j',^nriit  wrong,  and,  if  it  attempted  to  do  so  by  authorizing  the 
ij  P^l^ants  to  interfere  with  the  absolute  rights  of  the  appellees,  the 
iht  '^i  V^^  would  be  a  dead  letter,  for  the  legislature  can  not  abolish 
t'»*  <l(»<'laration  of  rights.  To  do  that  the  whole  people  of  the  Com- 
l|.?'\^^**^lth  must  be  directly  consulted,  and  they  must  give  assent. 
C»^^r<linun  t>.  Mitchell,  supra.) 

fi  «^«sessing  the  damages  sustained  bv  the  plaintiffs  and  directing 
tlHMr  payment  no  error  was  committed  by  the  court.  All  of  the 
ii^signinents  [of  error]  are  dismissed,  and  the  decree  is  affirmed  at 
the  cost  of  the  appellants. 

l^ABOR       Orc;aNIZATION8 — ObIJGATIONS      OF      MEMBERS SUSPEN- 

hh>^'     Hkinstatement—  Damages-  -  Public  Duties — Schneider  et  al, 

r.  J^ocal   Vinon  No.  60,   United  Association  of  Journeymen  PlumberSy 

Gas   Fitters,  Steam   Fitters,  and  Steam  Fitters    Helpers  of  the    United 

States  and  Canada,  Supreme  Court  of  Louisiana ,  Jfi  Southern  Reporter, 

piujc  700.     The  civil  district  court  of  the  Parish  of  Orleans  had 

awarded  a  judgment  of  damages  against  the  union  named  above, 

togotlior  with  an  injunction  restraining  the  union  from  interfering 

witli  tlie  employment  of  the  plaintiffs  at  their  trade,  and  directing 

tlicir  reinstatement  as  members  of  the  union,  with  a  remission  of  their 

fines.     From  this  judgment  an  appeal  was  taken,  which  resulted  in 

its  affirmance  in  all  points. 

Tlie  legislature  of  Ix)uisiana  had  past  a  law  (act  No.  194,  Acts  of 
1902)  providing  for  a  board  of  examiners  of  plumbers  for  cities  hav- 
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ing  a  population  of  ^iO,000  or  more.  This  board  was  to  be  appointed 
by  the  mayor,  and  at  leai^t  two  of  its  membtrs  w^erp  to  be  joiirneymoa 
plumbers.  The  duty  of  selecting  a  plumbing  inspector  for  the  city 
was,  ill  the  present  instance,  left  with  this  board.  Local  I'niun  No. 
60  met  in  July»  1002,  soon  after  tlie  law^  became  effective,  and  by 
secret  ballot  selected  certain  nominees  for  each  of  tlie  positions  to  be 
filled  in  tlie  city  of  New  Orleans,  subniiiting  the  same  to  the  mayor 
and  council  of  the  city.  The  latter  were  not  willing  to  approve  the 
appointments  suggested,  however,  and  select4?d  two  oilier  members 
as  examiners.  These  members  declined  to  serve,  and  subsequently, 
either  by  request  of  the  mayor  or  on  its  own  motion^  the  union  for- 
w^arded  its  roster,  omitting  the  four  members  indicated  above^  that 
the  mayor  might  make  his  own  choice  therefrom.  This  the  mayor 
did,  selecting  Stevens  Schneider  and  Edw^ard  Schckeler,  the  plaintiffs 
in  this  case,  as  the  two  journeymen  members  of  tlie  examining  boar»l, 
\^lien  the  question  of  choosmg  an  iiisfiector  came  before  the  board 
neither  Schneider  nor  Schekeler  voted  for  McGilvray,  the  nominee  of 
the  imion  for  that  position,  altlio  formally  instructed  by  the  union  to 
do  so.  The  unitjn  then  imposed  upon  each  of  the  plaintiflTs  a  fine  tif 
125  and,  contingently,  of  $150  if  they  should  not  vote  for  McGilvray. 
A  like  fine,  besides  expulsion  from  the  union,  was  tlireatened  against 
any  other  member  than  McGilvray  who  should  accept  the  place  of 
inspector. 

The  plaintiffs  continued  to  ignore  these  acts  and  the  union  ordered 
their  suspension,  and  that  a  {>enalty  be  assessed  against  any  member 
of  the  union  who  should  work  on  tlie  same  job  with  the  plaintiffs. 
This  action  led  to  the  discharge  of  Sclmeider  and  Si^liekeler  by  their 
employers  and  continuous  loss  of  employment.  The  union  was  not 
imited  in  tlds  course,  but  efforts  at  a  rehearing  as  well  as  an  api>eal 
by  the  plaintiffs  to  the  United  Association  failed,  and  the  men 
brought  suit  for  damages.  The  loss  of  wages,  the  value  of  member- 
ship in  the  union,  and  the  injury  to  feelings  and  reputation  which 
they  had  sufferetl  were  alleged  as  injuries  for  which  damages  were 
sought.  An  injunction  against  the  continuance  of  this  boycott, 
remission  of  the  fines  assessed,  and  restoration  to  membership  were 
also  prayed  for. 

Judge  Monroe  stated  the  above  factSi  and  said : 

In  addition  to  the  facts  thus  stated  it  may  be  said^  upon  the  author- 
ity of  their  constitution,  by-laws,  etc.,  tliat  the  declared  purpose  of 
tHe  members  of  the  union  in  etfecting  their  organization  is  to  protect 
themselves  from  unjust  and  injurious  competition,  and  to  secure^ 
through  the  power  of  organization  a  steady  demand  and  fair  com[)en- 
sat ion  for  their  labor  and  a  position  in  society  to  which  as  wealtli  nr«*- 
ducers  and  citizens  they  are  entitled.  The  pledge  requiretl  ot  all 
imtiatt  "-  tlie  nlaintilTs,  is  as  f<      ws: 

K'iation,  do  truly 
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all  laws  and  legal  summons  that  may  be  sent,  said,  or  handed  to  me. 
.  I  will  not  do  any  act  in  any  way  prejudicial  to  the  best  interest  of 
this  association,  but  will  at  all  times  endeavor  to  promote  its  prosper- 
ity and  usefulness.  I  will  at  all  times  assist  menibers  of  tliis  associa- 
tion to  the  extent  of  my  ability,  defend  them  when  unjustly  treaieii 
or  slandered,  and  cultivate  for  each  and  every  member  the  warm- 
est friendsliip  and  brotherly  love.  I  will  assist  unfortimate  or  tb.- 
tressed  members  to  procure  employment  and  to  secure  just  remuner- 
ation. I  do  further  promise  that  I  will  never  reveal  any  of  the  si^ns 
or  workings  of  this  association  that  may  be  now  or  hereafter  confided 
to  me,  except  in  a  lawfid  and  authorized  manner.  I  take  this  obliga- 
tion voluntarily,  without  any  mental  reservation,  and  bind  myself 
until  death  or  honorable  withdrawal,  under  the  }>enalty  of  the  scorn 
due  to  moral  perjury  and  violated  honor,  as  one  unworthy  of  trust  or 
assistance. 

Upon  the  facts  thus  stated  (and  possibly  a  few  others  which  may 
be  hereafter  referred  to) .  the  judge  a  quo  gave  judgment  in  favor  of 
the  plaintiffs,  respectively,  and  against  the  defendants,  Local  Union 
No.  60  and  various  named  officers  of  said  association  who  participated 
in  the  action  complained  of,  maintaining  the  j^reluninary  injunction 
which  had  been  issued,  ordering  that  the  plamtiffs  be  reinstated  in 
said  Local  Union  No.  60,  and  the  fines  imposed  upon  them  set  aside, 
and  condemning  said  defendants  in  solido,  in  favor  of  the  plaintiff 
Schekeler  in  the  sum  of  $482,  with  interest  from  the  rendition  of  the 
judgment,  and  in  favor  of  the  plaintiff  Schneider  in  the  sum  of  $466, 
with  intert^st.  And  from  the  judgment  so  rendered  the  defendants 
have  appealed. 

The  opinion  of  the  court  was  then  given,  from  which  the  following 
is  quoted: 

Tlie  obligation  which  initiates  of  Local  Union  No.  60  are  require<i 
to  take  is  to  he  construed  with  reference  to  the  declared  purposes  of 
tlie  organization,  and  is  binding  on  the  initiate  only  in  so  far  as  those 
purposes  are  lawful  and  are  to  be  attained  by  law-lful  means.  Wlien 
the  union  attemj>ts  the  accomplishment  of  an  object  which  is  foreign 
to  those  purposes,  or  attemj)ts  the  acconij)lish]nent  of  those  purposes 
by  unlawful  means,  the  initiate  may  ])roperly  say:  '^ I  entered  into  no 
such  contract."  The  union's  rules  of  order  snocifically  i)rovide  that 
^*j)artizan  i)olitics  or  sectarian  discussion  shall  not  be  permitted  in 
the  meetings  under  any  circumstances."  The  introduction  of  a  reso- 
lution committing  tlie  organization  to  the  supi)ort  of  a  particular 
political  party  or  a  i)articular  dogma  of  religion  would  therefore  be  a 
violation  of  a  fundamental  law  of  the  union,  as  construed  by  the  union, 
and  its  adoption  would  impose  no  obligation  on  its  members,  and  it 
must  he  read  into  those  rules  that  the  introduction  of  a  resolution 
which  is  violative  of  the  fundamental  law  of  the  land  has  no  better 
foun  iation  and  its  passage  no  greater  effect.  ''The  courts  will  not 
enforce  an  agreement  the  object  of  which  is  forbidden  by  law  or  is 
opposed  to  the  policy  of  the  law.  *  *  *  The  following  are  the 
leading  classes  of  agreements  contrary  to  the  policy  of  the  law: 
Agreements  which  tend  to  injure  the  public  servi(»e.  Of  this  char- 
acter is  an  agreement  to  use  one's  influence  to  secure  the  election  or 
anpointment  of  a  |>erson  to  a  public  office.  [Cases  cited.]''  Princi- 
ples of  Contracts  (Benjamin),  pp.  89,  90. 
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I 


This  element ary  doctrine  is  more  fully  stated  in  the  brief  of  the 
1^   counsel  for  the  plain  tiffs  in  the  form  of  excerpts  from  what  we  tiike 

■  t<i  l>e  a  recent  work  on  Public  Policy  (Green hood),  as  follows: 

I       '^Vny  contract  which  contemplates  conduct  which  will  amount  t>i> 

■  an  im|x>sjtion  upon  a  puhhc  ollicer  in  the  exercise  of  his  discretion  is 
E  void.  ♦  *  ♦  Xiiy  ccjntract  by  one  acting  in  a  reprcvsentative 
1  capacity,  which  restricts  the  free  exercise  of  a  discretion  vested  in 
if  liim  for  the  public  good,  is  void.  ♦  ♦  *  Xny  contract  to  appoint 
^  to  a  public  office,  or  involving  tlie  sale  of  a  public  office,  or  C|uasi  pul»- 
,l  lie  oftice,  or  to  do  anything  in  consiileration  of  the  promisee  exclmng-^ 
^  itig  offices,  or  securing  an  ofhce  for  the  promisor,  or  recommending 
I  him  for  such  office,  or  residing  any  office,  is  void.  *  *  *  It  is 
I     the  duty  of  the  otHcer,  having  a  power  of  appointment,  to  make  the 

\      best  appointment  in  Ids  power,  at  the  time  when  he  makes  the  appoint- 
ment.    The  public  have  a  right  to  demand  this,  and  it  is  against  public 
pohcy  that  he  should  be  ileprived  of  the  exercise  of  his  best  judgment 
by  a  contract  previously  matle/' 
"'Referring  to  Greenhood  on  Public  Policy,  pp.  :336-339,  387. 

If,  therefore,  the  appointment  of  MeGilvray,  rather  than  of  some 
other  and  perhaps  more  cumpetont  Juan,  to  the  position  of  inspector, 
could  be  considered  iis  furthering  the  purposes  for  which  the  defendant 
herein  was  established ,  nevertheless  the  attempt  to  sectire  that  appoint- 
ment, K>y  tlu'eatening  and  imposing  fine  and  suspension,  in  their 
capacity  as  members  of  the  union,  upon  public  officials  charged  with 
such  appointment,  was  a  violation  of  law;  and  this,  whether  those 
officials,  ai>  members  of  the  union,  had  ctHmnitled  tlnMuselvcs  to 
McCfilvrav's  candidacy  or  not.  But  we  are  unable  to  concur  in  the 
view,  relfed  on  by  the  learned  counsel  for  the  defendant,  that  the 
plaintiiTs  had  so  committed  themselves. 

We  infer  that,  as  the  ultimate  result  of  its  action,  in  July,  11)02,  the 
union  suggested  the  appoint ment  of  Correjolles  and  Kol>irison  as 
members  of  the  board  of  examiners,  and  the  record  shows  that  the 
mayor  declined  to  appoint  them  and  tendered  the  appointments  to 
Patterson  and  Ybos,  who  were  compelled  bv  the  union  to  decline 
them.  Some  seven  or  eight  months  later  (in  March,  IDOH)  the  unitm 
sent  tt»  tlie  mayor  its  roster  in  order  to  enable  him  to  select  from  it, 
f(»r  liimself,  the  two  appointees  for  whom  he  was  looking.  *  »  * 
It  is  ouite  certain  that  the  union  understood  that  the  mayor  would 
make  liis  own  selection,  and  that  all  he  needed  from  it  was  the  names 
of  its  members.  Under  these  circumstances,  there  was  notliing  for 
the  union  to  do  but  send  a  correct  roster,  or  none,  since  to  have  sent 
an  incorrect  one  would  have  been  to  have  }>ractic^d  a  fraud.  The 
plaintiffs  were  tlierefore  under  n<j  obligation  to  the  union  in  that  con- 
nection, as  their  names  were  on  the  roster  as  a  matter  of  right,  and 
not  of  favor,  ancl  the  union  in  sending  the  roster  did  no  more  for 
them  than  it  did  for  those  members,  constituting  the  large  majoritv, 
whtun  the  mayor  did  not  select  and  could  not  have  selected.  It 
seems  to  us,  then,  to  be  illogical  to  argue  that  the  plaintiffs  are  in  the 
attitude  of  having  .sc*curea  their  appointments  as  memln-rs  of  the 
board  by  holding  out  that,  if  appointed,  they  would  vote  for  McGil- 
vray  for  inspector,  since  it  is  not  pretended  that  they  so  held  out  to 
the  nuiyor,  who  appointed  tliem,  and  the  union,  to  whom  the  holding 
out  is  (erroneously,  as  we  think),  said  to  have  been  made,  neither 
appointed  them  nor  controlled  the  appointments. 
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Defendants'  counsel  earnestly  contends  that  plaintiffs  should  have 
exhausted  their  remedy  within  the  organization  of  which  they  are 
members.  Conceding,  arguendo,  that  the  general  rule  to  that  effect 
is  applicable  to  a  case  in  which  tne  organization  is  acting  in  violation 
not  only  of  the  law  of  its  being,  but  of  the  law  of  the  §tate,  we  are 
nevertheless  of  the  opinion  that  the  plaintiffs  have  brought  them- 
selves fairly  within  that  rule.  We  find  no  provision  for  the  trial  of 
such  matters  as  this  either  in  the  constitution  or  by-laws  of  Local 
Union  No.  60,  nor  in  those  of  the  United  Association,  and  the  efforts 
of  the  plaintiffs  to  induce  those  organizations  to  make  the  necessary 
provision  and  in  some  way  give  them  a  trial  resulted  in  nothing  but 
nitile  correspondence  and  vexatious  delay,  with  no  prospect  of  relief 
from  a  situation  which,  to  men  dependent  for  themselves  and  their 
families  upon  their  daily  earnings,  had  become  little  short  of  desperate. 

As  to  the  damages,  counsel  for  defendant,  calculating  them  from 
the  evidence,  reaches  the  conclusion  that  Schneider  lost  m  wages  $96, 
and  Schekeler  $192,  and,  as  the  judgment  appealed  from  awards  the 
one  defendant  a  total  of  $466,  with  interest  from  its  rendition,  and 
the  other  $482,  with  interest,  it  is  said  that  the  judgment  should  be 
amended  in  that  respect. 

The  amounts  thus  awarded  represent,  however,  not  only  the  dam- 
ages sustained  by  reason  of  loss  of  wages,  but  also  those  resulting 
from  mental  suffering  and  injury  to  reputation,  and  likewise  included 
$200  awarded  to  each  plaintiff  as  punitory  damages.  We  agree  with 
the  trial  judge  that  his  estimates  are  conservative,  and  find  no  suffi- 
cient reason  for  reducing  the  totals  as  thus  allowed. 

It  is  therefore  ordered,  adjudged,  and  decreed  that  the  judgment 
rendered  in  the  consolidated  cases  of  Stevens  Schneider  v.  Local  Union 
No.  60,  United  Association  Journeymen  Plumbers^  etc.,  et  al.  and 
Edward  Schekeler  v.  Same  Defendants,  and  herein  appealed  from,  be, 
and  the  same  is  hereby  affirmed,  at  the  cost  of  the  defendants. 


^lAWS  OF  VAEIOUS  STATES  EELATIHG  TO  LABOE.  ENACTED 
SINCE  JANTJAEY  1,  1904. 

(Th«  Teotb  Special  RuiHirt  of  this  BorBAti  containa  all  laws  of  tti«  Tarfoug  Statea  and  Ti^rrttoHfa 
and  of  tbe  UtUtod  8tatei  relating:  to  Labor,  in  foroa  January  1, 1904.    Lator enactment! jur^^^^  r  ] 

In  aucoesBlTe  Isiuea  of  the  Bulletin  from  time  to  time  as  publiahod,  boefimlng  with  Hiii: 
th«  lisuo  of  March,  1905.    In  th«  cmnulaUvo  Index,  pagi*  \tVJ  et  »eq.«ai«lndexe<l  all  laws  t 
Tsnth  Special  Report,  together  with  those  fn8ct«HJ  in  1904  and  1006.  and  publbhed  in  buJicnn  T^og, 
IJ7to67,  IncJuBlTej 

WASHINGTON, 

ACTS  OF  1905. 
Chapter  66. — Examiriation,  etc.,  of  plumbers, i*^} 

SitrriOK  1,  Any  pei^m,  firm  or  cor|x)ration  that  is  now  or  hereafter  may  be  enp^i^ed 
in  the  baeinee®  tit  plumbing  in  any  city  having  a  p(ipitlati(*n  of  ten  tliousand  inhab- 
itanU!  or  more,  eitli(*r  ub  mai^ter  plumber  or  as  a  jmimeymafi  plumber,  shall  serure 
and  hold  a  license  therefor  in  aicordance  with  the  provisions  oi  this  act,  and  it  shaU 
be  unlawful  for  any  penson  U>  work  at  the  trade  of  plumbing  or  to  carry  on  the  businees 
of  plumbing  in  any  such  city  without  complying  with  the  provisions  of  this  act. 

OKC.  2.  Within  thirty  daya  after  thia  act  shall  take  effect  the  governor  ahall  appoint 
a  iMjard  of  pkiml*ing  examiners  consisting  of  three  members.  The  memberB  of  said 
board  shall  be  prat!tical  plumVjere  well  versed  in  modem  eanitary  plumbing,  sanita- 
tion and  sewerage.  The  l>c*ard  shall  consist  of  two  master  plumbers  and  one  journey* 
man  plumber,  and  the  members  of  said  board  shall  serve  for  a  period  of  three  years 
etich  from  the  date  of  their  appoint raent:  Proiitkd  however^  The  first  board  ahall  serve 
as  follows:  One  member  for  one  year,  one  memVwr  for  two  years,  and  one  meml>er 
for  three  year?,  and  the  pjvemor  in  making  the  appointment  shall  designate  the  time 
that  each  member  constituting  the  first  btmrd  shall  t«erve.  Thereafter  upon  the  expi- 
ration of  the  term  of  office  of  each  member  of  the  Ixiard,  or  when  a  vacancy  occurs, 
the  governor  shall  make  a  new  apptiintment  for  tlie  full  period  of  three  years.  The 
members  of  said  board  shall  l>e  entitled  to  a  compensation  of  five  dttllars  per  diem  each, 
for  each  and  every  day  while  actually  engaged  in  the  work  of  the  Ixjard,  together 
with  their  traveling  exjjensea  frcim  city  to  city  on  businesei  conneited  with  their  otfices; 
the  compensation,  how^ever,  to  be  paid  frctm  the  revenues  realized  under  the  provi- 
sions of  this  act,  but  not  otherwise.  The  time  and  method  of  payment  of  such  com- 
pensation Khali  be  in  accordance  with  the  rub^s  and  regulations  established  by  said 
lx>ard  of  plumbing  examiners.  Said  board  of  plumbing  examiners  shall  meet  once 
each  year  in  each  of  said  cities,  and  notice  of  such  meeting  shall  be  given  by  publish- 
ing in  each  of  eaid  cities,  in  a  daily  newsp\aper  puldished  tlierein,  a  statement  of  the 
time  and  place  of  holding  such  meeting,  at  leai«t  ten  days  prior  to  the  holding  of  such 
meeting.  Said  board  may  call  special  meetings  in  any  ot  said  cities  for  the  purpose 
of  holding  examinations  or  for  otner  InisineJ^  purposes  as  hereinafter  provided  when- 
ever in  its  judgment  it  is  deemed  advisable.  At  all  regular  and  speeial  meetings  of 
Skid  board  a?  herein  provided,  it  shall  be  the  duty  of  said  board  to  examine  each 
applicant  for  a  license  os  provided  for  by  this  art,  to  determine  his  qualili  cat  ions  and 
fitness  for  carrying  on  his  busineas  of  master  plumber  or  journeyman  plumber,  and  if 
the  ap^plicant  successfully  pass  the  examination  aa  pr»*scnbed  by  the  said  Ixiani,  then 
a  license  slmll  be  issued  to  such  applicant  for  such  license,  authorizing  him  to  engage 
in  the  business  and  occupation  ol  a  luai^ter  plumlx-r  or  journeyman  plumber,  as  the 
ca^e  may  be,  which  license,  when  is»ue<l,  shall  authorize  the  holder  thercMif  to  carry 
on  tile  iiusiness  of  master  plumber  or  journeyman  plumber  in  any  of  said  cities. 

Sec.  3.  Any  periion,  firm  or  corporation  desiring  to  engage  in  or  work  at  the  buf<ines«  j 
of  plumbing  either  as  a  master  plumlier  or  as  a  joum^'man  plumber  in  any  of  said  ' 
cities,  shall  apply  to  the  said  board  of  plumbing  exammers  by  filing  a  w*ritten  appli- 
cation with  tne  stn^retary  of  the  board,  stating  his  place  of  residence,  age,  experience 
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and  the  place  when'  he  hiw  ac(iuired  his  experience,  and  shall  at  such  time  and  place 
as  may  ne  designated  by  said  board,  aw  herein  provided  for,  be  examined  as  to  his 
c|ualifications  for  a  license.  In  the  case  of  a  firm  or  corporation,  the  examination  and 
issuing  of  a  license  to  any  one  member  of  the  firm  or  to  the  manager  of  the  corporation 
shall  satisfy  the  requirements  of  this  act  as  to  master  plumbers,  but  not  as  to  journey- 
man plumbers:  ProHdtd  however^  That  no  person  shall  do  the  work  of  a  master  plumber 
unless  licensed  as  provided  in  this  act:  Provided  further ,  That  any  duly  licensed 
journeyman  plumber  may  engage  in  the  business  of  a  master  plumber  without  further 
examination,  upon  payment  of  the  fee  for  a  master  plumber^s  license  and  complying 
with  the  other  provisions  of  this  act  with  respect  to  master  plumbers. 

Sec.  4.  Said  ooard  of  plumbing  examiners  shall  within  thirty  dajs  after  the  appoint- 
ment of  the  members  thereof  meet  and  organize  and  elect  a  president,  secretary  and 
treasurer,  and  make  rules  and  regulations  that  are  just  ana  reasonable  and  fair  in 
the  matter  of  time,  place  and  method  of  examining  applicants  desiring  to  engage 
in  or  to  work  at  the  ousiness  or  trade  of  plimibing  in  any  of  said  cities,  and  for  the 
issuing  of  licenses  and  granting  of  temporary  permits  from  time  of  the  filing  of  the 
application  until  the  applicant  has  an  opportunity  to  submit  to  the  examination  to 
be  prescribed  by  the  said  lx)ard.  Said  board  shall  examine  all  applicants  as  to  their 
knowledge  of  and  experience  in  plumbing,  house  draining  and  ventilation,  and  all 
other  subjects  that  in  its  jud^ent  are  deemed  necessary  and  requisite  to  test  the 
fitness,  knowledge  and  experience  of  the  applicant,  and  if  the  applicant  has  suffi- 
cient knowledge  and  experience  in  the  matters  inauired  about  ana  in  the  opinion  of 
said  board  is  competent  to  engage  in  such  work  or  ousiness  or  trade,  said  board  shall 
thereupon  issue  a  license  to  the  applicant  which  shall  authorize  and  permit  him  to 
engage  in  the  business  or  trade  specified  in  said  license  in  any  of  the  said  cities,  for 
the  time  specified  in  said  license. 

Sec.  5.  ?<o  applicant  for  a  master  plumber's  license  shall  be  entitled  to  submit  to 
the  examination  prescribed  by  the  said  board  of  plumbing  eitaminers  until  he  shall 
have  deposited  with  the  treasurer  of  said  board  the  sum  of  ten  dollars,  and  no  appli- 
cant for  a  journeyman  plumber's  license  shall  be  entitled  to  submit  to  the  examina- 
tion to  be  prescri])ed  by  said  board  until  he  shall  have  deposited  with  the  treasurer 
of  said  board  the  sum  of  two  dollars  and  fifty  cents;  each  license  when  issued  shall 
expire  one  y(*ar  after  the  date  of  its  issuance  and  shall  have  no  force  or  effect  after 
the  expiration  of  one  year  from  the  date  of  its  issuance.  Any  license,  however, 
issued  to  a  master  plumber  or  a  journeyman  plumber,  may  be  renewed  annually 
without  examination  at  any  time  prior  to  its  expiration,  by  a  written  request  for  its 
renewal  directed  to  the  secretary  of  said  boanl  and  the*  payment  of  the  sum  of  ten 
dollars  for  a  renewal  of  a  master  plumber's  license  or  the  sum  of  two  dollars  and  fifty 
cents  for  the  renewal  of  a  journeyman  plum])er'H  license,  and  any  such  renewal  shall 
also  b(»  for  the  period  of  one  year. 

Sec.  ().  Nothing;  in  this  act  shall  j)n)hibit  any  person  from  working  as  an  apprentice 
in  Hai<l  trade  of  jminibing  with  a  plumber  duly  li<'ensed  by  said  l)oard  as  herein  pnv 
vided  for,  and  under  such  rules  and  regulations  as  may  be  prescrii>ed  from  time  to 
time  by  said  board  of  plumbing  examiners:  Proridul,  The  name  and  residence  of  each 
apprentice  and  the  name  and  resid<'nce  of  their  employers  shall  be  duly  filed  with 
said  lM>ard.  and  a  n'cord  in  a  suitable  lxH>k  to  b(»  provided  by  said  l>oard  shall  be  kept 
i)y  said  board,  showing  the  names  and  residences  of  such  apprentices. 

Sec,  7.  Siiflicient  of  the  mcmeys  derived  from  license  fees,  examination  fees  and 
the  renewal  of  licenses,  under  the  j)n)visions  of  this  act,  shall  bo  us(h1  by  said  board 
to  defray  the  exp<'nses  of  hc)lding  exaniinati<ms  in  ccmnection  with  the  carrying  out 
of  the  pn)visions  of  this  act.  including  their  own  compensation  and  traveling  expenses, 
and  any  surplus  remaining  shall  be  turned  over  to  the  State  treasurer  on  the  first  day 
of  July*  1907.  and  annuallv  thereafter. 

Sec.  S.  The  li<ense  and  permit  jrranted  as  her<'in  provided  may  be  at  any  time 
revoked  for  inconii)etency,  d<»n*liction  of  duty  or  other  sufficient  cause,  after  a  full 
and  fair  lu-aring  !>y  said  hoard. 

Sec.  1>.  a  majority  <»f  said  lH)ard  of  plumbing  examiners  shall  constitute  a  quorum 
for  (he  pur|>ose  of  transa<ting  any  and  all  business  that  may  come  before  the  board. 

Sec.  10.  All  conji)et<'nt  master  plumbers  and  competent  journeyman  plumbers  now 
eng-a^ed  in  the  bu.^iness  or  actually  and  regularly  working  at  the  trade  of  plumbing 
shall  be  entitled  to  a  license  to  b(>  issu(h1  by  said  lK)ard  of  plumbing  examiners  imme- 
diately after  its  organization  as  provided  for  by  this  act,  without  submitting  or  being 
re(|uired  to  submit  to  any  exanunation  whatsoever,  upon  the  payment  by  each  of  the 
ap[)licants  for  such  license  of  the  sum  of  ten  dollars  in  the  case  of  a  master  plumber 
and  two  dollars  and  fifty  cent*  in  the  case  of  a  journeyman  plumber,  and  sucn  license 
when  issued  shall  be  renewed  from  time  to  time  annually  as  hereinbefore  provided. 
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SEr,  IL  If  aii\  BLvdHii  or  pruivisiuiiii  of  this  at:t  b«  held  by  the  CHiurts  of  thii*  St 
be  iinoonstitutif/nftU  il  >«  her**l»y  declari*tl  U*  Im>  the*  legislative  intent  that  the  remain 
tug  &f»etions  or  nrtJvi?ion»  of  tliiB  act  t^hall  remain  in  full  forci*  ivn<l  I'fftni't,  to  the  sam< 
oxtciit  a.^  thuugin  fciuth  uiieonMitiitional  portinn  ha<l  not  been  ena^'te<l.  and  the  deela 
ingo{  one  section  or  pnjviHion  void  shall  in  no  way  affect  the  validity  of  the  sect  to 
Of  provisions  rentju  n  i  ng . 

»BC.  12.  Any  person  violating  any  of  the  provigiona  of  this  act  shall  b«*  dwin< 
guilty  of  a  raiBidemt^nor  an<l  shall  be  puniFhe«i  hy  a  fiTu*  of  not  more  than  fifty  dolli 
or  less  than  tpn  dollan*  for  ea*'h  and  every  vi<[)lalioii  thereof. 

Skc.  13.  Any  person  making  an  appliiiit ion  for  a  lieenee  as  herein  provided  for  wha' 
deems  himself' aggrievtMj  by  reason  of  the  refuHul  of  ^id  tnjanl  <if  plumbing  examim^ra 
to  grant  a  lieenpe'to  hira  ehall  have  the  ripjht  to  appeal  from  the  <leci&ion  of  Riid  Vioard 
to  th<'  Ktiperior  court  of  the  county  in  which  he  Bnall  submit  to  his  exam^inalion  f*>r  a 
license. 

Approved  by  the  governor  March  4.  1^)5. 


i  'h  aptk  r  84 .  —  ItiMpeetion  ofjactorie* . 
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Section  L  Any  person,  firm,  corporation  or  association  operating  a  factor>%  mill  or 
fkorkehop  where  machinery  \»  ua^tl  shall  prt^vide  and  maintiiin  in  \iev,  IhOi  ehiftens  or 
other  mechanit  al  contrivances  for  the  purptjse  of  throwing  on  or  off  belt»  on  piilicya    *■ 
whiU*  runninj^,  where  the  same  are  practicable  with  due  regard  h*  the  nature  and  pt^r-fll 
poee  of  said  b**lt^  and  the  dangers  to  employees  ihen^rrjm:   alpo  reasonable  gafi%n.iardii^l 
tor  all  vats,  patis,  trimmers,  cut-off,  gang  tn^lger,  and  other  saws,  planen«,  cogs,  gi»arin^, 
belting,  shafting,  i^mpling,  set  etcrew,  live  rollers,  conveyors,  mangh'S  in  laundries 
and  machinery  of  other  or  *«imilar  di'scription.  which  it  is  practicable  lo  guard,  and 
which  can  be  effectively  guard »xl  with  due  regard  t*i  the  ordinari^  use  <»f  t*uch  machin- 
ery and  appliances,  and  the  dang«»r?  to  employee*  therefrom,  and  with  wiiith  the 
employ et-s  of  any  siudi  factory,  mill  or  worknhop  arc  liable  to  cf»Tm-  in  conlact  whiln 
in  t ho' performance  t>f  their  milies;    and  if  any  machine  or  anv  part  ihert'of,  is*  in  a 
defw'tivc  condition,  and  its  operalitm  would  be  cxlm  hazardous*  f»tH-ause  «>f  gucli  dchit, 
or  if  any  machine  is  not  saft^iaKhxl  vli*  providtnl  in  thip  act.  the  use  thcrtHjf  \»  prfihib- 
ite<l,  ajid  a  notice  to  that  effect  shall  be  attacbi-d  thereto  by  the  employer  iiiimc*li. 
ately  on  receiving  notice  of  sucdi  tlef**ct  or  la<"k  of  Haf**giiarf! ,  and  such  notice  shall  nd  _ 
he  removed  until  said  defect  has  been  remediixl  or  the  machine  safc^ard'ed  ae  her»nn 
pn^viderL 

Sec.  2.  Ever\^  factor)',  mill  or  workshop  where  machiner\'  is  uschI  and  manual  lalKir 
is  exercise<i  by  "the  way  of  trade  for  the  purpopi^  of  gain  within  an  enclosed  nnnn  i  pri- 
vate htiuscs  in  which  the  employees  live,  e3ccepte<l )  shall  he  provided  in  each  work^ 
room  thennif  with  gix>d  and  sufficient  ventilation  and  kept  in  a  clejinly  an<l  sanitur;"^ 
Btate,  and  shall  be  sa  ventilatfMl  as  to  render  hamih^,  so  far  as  practicable,  all  gj,*^c^ 
vapors,  dufcit  or  other  impuriti*'S,  generated  in  the  course  of  the  manufacturing  »>r  labtn 
ing  phwcswew  carriM  on  therein;   and  if  in  anj'  factory,  tnill  or  workshop,  aiiy  procct,^ 
is  carrie«l  on  in  any  inclwt^  room  thereof,  by  which  dust  is  generated  and  inhaleil  lo 
an  injurious  extent  by  the  perw>ns  employed  therein,  conveyors,  receptacb.'s  or  exhuiisl 
fans,  or  other  niechani<"al  nutans,  shall  be  provided  and  maintained  for  the  purpof— 
of  carr^'ing  off  or  receiving  and  coUe<ting  such  dust. 

Skc.  3.  The  openings  of  all  hoistwajM,  hat<  hways,  elevators  and  wellholes  and  staif 
wa>T*  in  fsM'torii^s,  mills*,  Wf>rk*^hop,s,  storehnuses,  warerooms  or  stores,  shall  be  proteeld 
where  practicable,  by  giMnl  anil  suthrient  trapdt»ors,  hatches,  fences,  gate^  or  othe 
safeguards,  and  all  due  diligence  shall  be  ufaA  to  keep  all  such  means  of  prof  cm -t  ion 
closed,  except  when  it  is  necf«sar>'  to  have  the  same  open  that  the  sime  may  he  usrxL 

Sec.  4.  It  shall  1>e  tlve  duty  of  the  commissioner  of  lahc»r,  by  himself  or  his  duly 
appointt-il  deputy,  to  examine  as  «c»on  as  may  he  afti-r  the  passage  of  this  act,  and 
thereafter  annually  and  fnjm  time  to  time,  all  factories,  mills,  workshops,  storehousesj 
warertHtTHs,  tit*»reti  and  building?  ami  the  machinerv  and  appliances  therein  conlaine^B 
to  whiidi  the  provisiouB  of  thiH  act  are  applicable  for  the  pnrjKise  of  determining 
whethiT  they  do  conform  to  ,«u<  h  provisions,  and  of  granting  or  refusing  certificalM 
of  approval,  as  hereinafter  pr<>vi*b*a.  m 

Sec.  5.  Any  person,  firm.  corp<iration  or  association  carrying  on  a  busine^j  Ut  whiefl 
the  prfjviaions  of  this  act  are  applicable,  shall  have  the  right  to  make  written  reqitiM 
to  said  commissioner  of  lalH»r  to  mHpcct  any  faetorj',  mill  or  workshop,  and  themachiH 
cr>'  theri'in  ttfus].  and  any  storehous«%  warercxnn  or  More,  which  sain  applicanl  is  opcM 
ati  !  to  i?gue  his  fertifieate  fif   approval  (heri'of,  and    xiM 

c«  U,  or  his  ileputy.  phall  forthwith  make  said  inspe<'lioi3H 

Up...  i. ,  X  ly  .11^;  .-1.  li  ui^i-ii.  ^i.un  Ihe  comniiasioner  of  labor  shall  issue  to  the  persofl 
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making  the  same,  an  acknowlednnent  that  such  certificate  has  been  applied  for,  and 
thirty  days  after  such  acknowledgment,  by  said  commissioner  of  labor,  and  pending 
the  granting  of  such  certificate,  such  acknowledgment  shall  have  the  same  effect  as 
such  certificate,  till  the  granting  of  such  certificate  by  said  commissioner  of  labor. 

Sec.  6.  Any  employee  of  any  person,  firm,  corporation  or  association  shall  notify 
his  employer  of  any  defect  in,  or  failure  to  ^ara  the  machinery,  appliances,  ways, 
works  and  plants,  with  which  or  in  about  which  he  is  working,  when  any  such  defect 
or  failure  to  guard  shall  come  to  the  knowledge  of  any  saia  employee,  and  if  said 
employer  shall  fail  to  remedy  such  defects  then  said  employee  may  complain  in  writ- 
ing to  the  commissioner  of  laoor  of  any  such  alleged  defects  in  or  uiilure  to  euard  the 
machinery  applianc(»8,  ways,  works  and  plants,  or  any  alleged  violation  by  sucn  person, 
finn,  corporation  or  association,  of  any  of  the  provisions  of  this  act,  in  the  machinerj' 
and  appliances  and  premises  used  by  such  person,  firm,  corporation  or  association,  an<l 
with  or  about  which  such  employee  is  working,  and  upon  receiving  such  complaint, 
it  shall  be  the  duty  of  the  commissioner  of  labor,  by  himself  or  his  deputy,to  forthwith 
make  an  inspection  of  the  machinery  and  appliances  complained  of. 

Sec.  7.  Whenever  upon  any  examination  or  reexamination  of  any  factory,  mill  or 
workshop,  store  or  building,  or  the  machinerj-  or  appliances  therein  to  which  the  pro- 
visions of  this  act  are  applicable,  the  property  so  examined  and  the  machinery  and 
appliances  therein  conform  in  the  judgment  of  said  commissioner  of  labor  to  the 
requirements  of  this  act,  he  shall  thereupon  issue  to  the  owner,  lessee  or  operator  of 
such  factory,  mill  or  workshop,  or  to  the  owner,  lessee  or  occupant  of  any  such  store- 
house, wareroom  or  store,  a  certificate  to  that  effect,  and  such  certificate  shall  be 
prima  facie  evidence  as  long  as  it  continues  in  force,  of  compliance  on  the  part  of  the 
person,  firm,  corporati(m,  or  association  to  whom  it  is  issued,  with  the  provisions  of  this 
act.  Such  certiricate  may  be  revoked  by  said  commissioner  of  lalK)r  at  any  time  upon 
written  notice  to  the  person,  firm,  corporation  or  association  holding  the  samo.  when- 
ever in  his  opinion  after  reexamination,  conditions  and  circumstances  have  sf)  changed 
as  to  justify  the  rev^xration  ther€»of.  A  copy  of  said  certificate  shall  be  kept  posted 
in  a  conspicuous  place  on  every  floor  of  all  factories,  mills,  workshops,  storehouses, 
warerooms  or  store  to  which  the  provisions  of  this  act  are  applicrable.  If,  in  the  judg- 
ment of  said  commissioner  of  labor,  such  factory,  mill  or  workshop,  or  the  machmerj- 
and  appliances  therein  contained,  or  such  storehouse,  wareroom  or  store  does  not 
conform  to  the  nniuirements  of  this  act,  he  shall  forthwith,  personally  or  by  mail, 
serve  on  the  p(jr8on,  firm,  corporation  or  assocriation  operating  or  using  such  machin- 
ery or  appliances,  or  occupying  such  premises,  a  written  statement  of  the  requirements 
of  said  conimissioner  of  labor,  before  he  will  issue  a  certificate  as  hereinbefore  pro- 
vi(i<Mi  for;  and  upon  said  requirements  being  complied  with,  within  a  period  of  thirty 
days  after  said  n^quirements  have  been  servwl  as  aforesaid,  the  said  commissioner  of 
labor  shall  forthwith  issue  such  certificate:  but  if  the  person,  firm  or  corporation 
operating  or  using  said  machinery  and  appliances  or  occupying  such  premises  shall 
consider  the  requirements  of  saicf  commissioner  of  labor  unr(»asonable  and  impracti- 
cable or  unnecessarily  expensive,  he  may  within  ten  days  after  the  requirements  of 
said  commissioner  of  labor  liave  been  served  upon  him,  appeal  therefrom  or  from  any 

Sart  ther(»of,  to  three  ar])itrators  to  whom  shall  be  submitted  the  matter  and  things  in 
ispute.  and  th(?ir  findings  shall  be  binding  upon  said  applicant  and  upon  the  com- 
missioner of  labor.  Such  apptml  shall  be  in  writing,  addn^ssed  to  the  commissioner  of 
labor  and  shall  set  forth  th(j  objection  to  his  requirements,  or  any  part  thereof,  and 
shall  meiit  ion  the  name  of  one  person  who  will  serve  as  the  representative  of  said  appli- 
cant calling  for  arbitration.  Immediately  upon  the  receipt  of  such  notice  of  appeal, 
it  shall  be  the  duty  of  the  commissioner  of  labor  to  appoint  a  competent  person  as 
arbitrator  resident  in  the  county  from  which  such  appeal  comes,  and  to  notify  such 
person  so  selected,  and  also  the  i)arty  appealing,  stating  the  cause  of  the  arbitration, 
and  the  place,  date  and  time  of  meeting.  These  two  arT)itrators  shall  select  the  third, 
and  as  s<M)n  thereafter  as  practicable,  give  a  hearing  on  the  matt<»r8  of  said  appeal, 
and  the  findings  of  lh<*se  arbitrators  by  a  maiority  vote,  shall  b(^  reporte<l  to  the  com- 
missioner of  labr)r,  and  to  the  applicant,  and  shall  be  bindine  upon  each.  The  expense 
of  such  arl>itration  shall  be  borne  by  the  party  calling  for  the  arbitration;  and  if  said 
arbitrators  sustain  the  requirements  of  said  commissioner  of  labor  or  any  part  thereof, 
said  applicant  shall  within  thirty  days,  comply  with  the  findings  of  sai(l  arbitrators, 
and  tnerr'U])on  the  said  commissioner  of  labor  shall  issue  his  certificate  as  hereinbc^- 
fore  provided  (in  section  four  of  this  act);  but  if  said  arbitrators  shall  sustain  such 
appeal  or  any  part  thereof,  the  same  shall  be  binding  upon  said  commissicmer  of  labor; 
and  anv  such  person,  firm,  corporation  or  association  shall  within  thirty  days,  after 
the  finding  of  the  l)oanl  of  arbitrators,  comply  with  the  rcHjuirements  of  the  commis- 
sioner of  labor,  as  amended  by  said  arbitratore,  if  so  amended  as  herein  provided  for, 
and  thereupon  said  commissioner  of  labor  shall  forthwith  issue  to  any  such  person. 
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firm,  corporaiicm  or  a^ssLiciatum,  Jus  rtTtitlcaic?  ob  pruvided  for  in  section  fmir  if  liiin 
acl:  Proritied  hoii}c\fr.  That  hefon-  aiiy  certificale  sKall  he  tssiuxl  by  said  lomtnist- 
sioner  of  lalK>r  as  providetl  for  in  tins  act,  the  persfKjn,  lirm,  eorporatiuh  or  ut^irraiton 
which  has  cntupHed  with  the*  provbifnia  of  this  act,  shall  pay  tc*  the  treasurer  of  the 
State  of  W'aahingtun,  an  annual  fee  of  ten  doLLirs,  and  lAke  his  receipt  therefor  Upon 
presentation  of  said  receipt  to  said  comraifisioner  of  labtir,  he  shall  forthwith  issue 
said  eertifit^te  Ofi  in  this  act  provided.  Said  fee  shall  entitle  the  perwni,  tinn.  curpi»- 
ration  or  association  uaying  the  same,  to  any  and  everj^  inspection  of  any  fa*  tory. 
mill,  workshop,  storejumiiie,  wareroora,  or  store,  and  the  maehiner^'  and  appliances 
containe<l  in  any  such  premises,  owned  and  operated  by  the  party  payinje;  said  fee, 
that  may  be  nec•*^lar^^  i<jr  a  perirxl  of  one  year  subsequent  to  its  payment;  and  all 
moneys  coUecti**!  for  license's  and  thies.  under  the  provisions  of  this  act,  shall  be  pai<l 
into  the  Stale  trt^isur\'  and  be  con  vert  cxl  into  a  special  fact  or)'  inspet  tion  fund.  frt>ni 
which  speiial  fund  shall  be  paid  the  deputy  lalxtt  conunissioners  rt^quired  to  enforce 
the  provisions  of  this  act,  haid  deputy  lafxir  eoiumissionera  shall  be  paid  from  the 
epecnil  factory  inspection  fund,  uptm  the  presentation  of  vouchers  properly  signtxl  i 
by  the  lalxjr  commiBsioTier  in  the  eaune  manner  in  which  oth&r  employees  of  the  Stat^^l 
Ihre  paid.  ^| 

Sec.  8.  Any  perstin,  hrm,  corporation  or  association  who  violates  or  omits  to  comply 
with  any  of  the  foregoing  ri*(juirements  or  provisions  of  this  act,  and  such  violation  or 
omii^ion  shall  Vn-  the  pmxtmate  cause  of  any  injury'  to  any  employee,  shaU  be  liaVde 
in  damagres  to  imy  employee  whn  sustains  mjuries  by  reaVm  tnereof:  Prorided,  The 
amount  of  dainugi^a  which  any  one  person  may  recover  in  an  action  for  or  on  act*ount 
of  injuries  rc<x*ived  liy  rt^ajson  of  any  alleged  violation  of  any  of  the  provisions  of  this 
act,  IS  hereby  expressly  limited  to  the  sum  of  seven  thousand  five  nundred  dolhire. 

Sec.  9.  No'  action  for  the  petnivery  of  compensation  for  injury  under  this  act  shall 
be  maintained  unless  notice  of  the  time,  place  and  cause  i>f  injury  is  given  to  the 
employer  within  six  months,  and  the  action  is  otnunenced  witJiin  «ine  year,  fr»»m  the 
occurrencit  of  the  accident  causing  the  injurj^.  The  notice  requir^^d  by  this  <^ection 
shall  be  in  writing,  signed  by  the  persijn  injured,  or  by  mmi^  one  in  his  behalf:  but  if 
from  mentid  or  phyisical  incapacity  it  is  impoasible  for  the  jxr^on  injun'd  to  give  the 
notice  within  the  time  providini  in  this  section  he  may  give  the  saxne  within  ninety 
(90 >  davs  after  such  incapacity  is  rt^moved,  and  in  caie  of  his  d<^th  without  having 
given  tlie  notice  because  of  mental  or  physical  incapacity,  his  executor,  or  adminis- 
trator may  give  such  notice  within  thirty  daj-s  after  his  app<.>intnient. 

Sec.  lO'  Nothing  in  this  act  containea  shall  preveijt  any  person  frr^m  brinpng  an 
action  under  any  oth^r  statute  or  act  or  at  ctnumon  law  for  any  personal  mjuri*.^ 
received  by  him;  and  in  that  event  the  certificate  pro\ided  for  "hertnn  shall  not  lie 
admitted  in  evidence  in  such  suit  or  acli<m. 

Sec.  11,  Any  person,  firm,  corpttnition  or  association  who  violates  or  fails  to  comply 

ith  any  of  the  provisions  of  this  acl  shall  Ive  deemed  ^ilty  of  a  misdemeanor,  and 
uijon  conviction  theref^f  slml!  be  punished  by  a  fine  of  hot  It^as  tlian  twenty-five  dol- 
lars nor  more  than  one  hundred  fl»llars. 

Sec.  12.  A  copy  of  this  act,  tj>pether  with  the  name  and  address  of  the  commis- 
sioner of  laljor,  printed  in  a  It^ible  manner,  shall  be  ket>t  jjohI<h1  in  a  nmspicuouB 
place  Qn  each  floor  of  every  factor\%  mill,  w*orkshop,  storehouse,  warenxim  or  flton^ 
and  at  the  office  of  every  public  and  private  work  u*  which  the  |>rovisions  of  this  act 
ore  applicable,  upon  the  same  being  supplied  to  tlie  operators,  owners,  lesew^e,  or  occu- 
panr**^»  of  such  places  with  sufficient  cctpies  theret>f  by  the  ct>mmis8ioner  of  labor. 

Approved  by  the  gtjvemor  March  6,  190-^, 

CiiAPTBR  112. — Payment  of  wages  in  serip — SettJentatt. 

SBcnoK  1,  Section  one  of  **An  act  b*  provide  for  the  payment  of  wages  of  labor  itt 
lawful  money  of  the  United  States  and  to  punish  violn!ii»»iH  of  the  same/*  approved 
Februiirv'  2,  1888,  ia  hereby  amended  to  nuul  as  follows:  iSection  1.  It  shall  not  l>e  law- 
ful for  any  corporation,  person  or  firm  engajjed  in  manufacturing  of  any  kind  in  this 
State,  mining,  railro4\ding.  constructing  rallnmds,  or  any  busincf^  or  enterprise  of 
what^jever  kmd  in  this  Slate,  to  issue,  pay  out  or  circulate  for  payment  of  wages  of 
any  labor,  any  order,  check,  memorandum,  ttiken  or  evidence  oi  indebtedness,  f»a>-a- 
ble  in  whole  or  in  part  otherwise  than  in  lawful  money  oi  the  United  Static,  unless 
the  fame  is  negotiable  and  redeemable  at  its  fa<*e  value,  without  discount,  in  cash  or 
on  demand^  at  the  st<:)re  or  other  place  of  business  of  such  firm,  perKin.  or  corporation 
when  [  wherel  the  same  is  issued,  and  the  person  who.  or  company  v  '     *  r  ^ny 

such  order,  ch€*ck,  mtnuoniiidum,  token  or  other  evideuo'  of  ind-  n\Km 

pre*^enfation  and  demand  ri-deem  the  «ifne  in  lawful  monev  of  tbf  I  :.:.,,     ....  And. 

when  any  laborer  porforming  work  or  labor  as  above  shall  cease  to  work  whether  * 
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discharge  or  by  voluntary  withdrawal  the  wages  due  shall  be  forthwith  paid  either  in 
cash  or  by  order  redeemable  in  cash  at  its  face  value  on  presentment  at  bank,  store, 
commissary,  or  other  place  in  the  county  where  the  labor  was  performed:  ProtnV/ttf, 
Such  order  may  be  given  payable  in  another  county  when  the  place  of  employment 
is  more  convenient  of  access  to  the  employee. 
Approved  by  the  governor  March  9,  1906. 

Chaptbr  158. — Bribery y  etc.j  of  employees. 

Section  1.  Any  agent,  employee  or  factor  of  any  firm,  person,  asBOciation  or  corpo- 
ration, or  any  agent  employee  or  officer  of  any  coiT>oration  or  municipality,  who  sludl 
receive  or  accept  any  gift,  bonus,  gratuity,  conmiission  or  thing  of  value  from  any  per- 
son, firm,  association  or  corporation  with  whom  he  shall  contract  for,  or  from  whom  he 
shall  purchase  any  chattels,  ^oods,  wares,  merchandise  or  material  for  his  principal, 
employer,  corporation  or  municipality,  shall  be  deemed  guilty  of  a  misdemeanor. 

Approved  by  the  governor  March  11,  1905. 

Chaftbr  162. — Employment  of  children— Certificatea, 

(See  Bulletin  No.  62,  page  279.) 

WEST   VOtGINIA. 

ACTS  OF  1905. 

Chapter  46. — Department  of  mines. 

.  Section  1.  There  is  hereby  created  an  executive  department  to  be  known  as  the 
** Department  of  Mines,'!  which  shall  have  for  its  purpose  the  execution  and  enforce- 
ment of  all  State  laws  pertaining  to  the  inspection  of  mines,  heretofore  and  hereafter 
enacted  for  the  safety  of  persons  employed  within  or  at  the  mines  within  this  State, 
and  the  said  department  of  mines  snail  be  in  charge  of  an  official  to  be  known  as  the 
chief  mine  inspector,  who  shall  have  full  charge  of  said  dep>artment,  and  who  shall 
superintend  and  direct  the  inspection  of  mines  as  herein  provided  and  as  provided  by 
anv  other  State  law  not  in  conflict  with  this  act. 

I'he  chief  mine  inspector  shall  keep  a  record  of  all  inspections  made  by  himself  and 
the  district  mine  inspectors,  which  shall  be  a  permanent  record  properly  indexed. 
The  records  of  the  department  of  mines  shall  at  ail  times  be  open  to  the  inspection  by 
any  citizen  of  this  State,  and  upon  request  of  the  governor  of  the  State  the  chief  mine 
inspector  shall  lay  said  records  before  said  officer,  also  maps  of  mines  furnished  the 
chief  mine  inspector  by  the  district  mine  inspectors.  Any  chief  mine  inspector  who 
shall  violate  any  of  the  provisions  of  this  act  shall,  upon  conviction  thereof,  be  fined 
not  less  than  twenty-five  nor  more  than  two  hundred  dollars,  and  may  in  the  discre- 
tion of  the  court  be  imprisoned  in  the  county  jail  not  exceeding  one  year. 

The  chief  mine  inspector  shall  be  a  male  citizen  of  West  Virginia,  and  shaU  be  a 
competent  person,  having  had  at  least  eight  years'  experience  in  the  working,  venti- 
lation and  arainage  of  coal  mines  in  this  State,  and  having  a  practical  and  scientific 
knowledge?  of  all  noxious  and  dangerous  gases  found  in  such  mines;  and  to  enable  the 
said  chi(^f  mine  inspector  to  perform  his  duties  he  shall  have  the  same  authority  to 
visit,  enter  and  examine  the  mines  as  is  conferred  upon  the  district  mine  inspector, 
and  he  shall  have  the  authority  to  call  the  assistance  of  any  one  of  the  district  mine 
inspectors  to  any  district  in  the  State. 

Within  thirty  days  after  this  act  becomes  a  law.  and  every  four  years  thereafter,  the 
l^overnor  of  the  Stiite  shall,  with  the  consent  of  the  senate,  appoint  a  chief  mine 
inspector  whose  term  of  office  shall  begin  July  1.  1905.  and  shall  be  four  years,  or  until 
his  successor  shall  be  duly  appointed  and  qualified. 

The  salary  of  the  chief  mine  inspector  shall  be  eighteen  hundred  dollars  per  annum, 
and  five  hundred  dollars  for  expenses,  which  shall  be  paid  monthly  out  of  the  State 
treasury  upon  a  requisition  upon  the  State  auditor,  properly  certified  by  the  chief 
mine  inspector. 

Sec  2.  Within  thirty  days  after  this  act  becomes  a  law,  and  every  four  years  there- 
after, the  governor  of  the  State  shall  appoint  one  district  mine  inspector  for  each  mining 
district  within  the  State  as  hereinafter  provided,  whose  term  of  office  shall  begin  July 
1,  1905.  and  shall  be  four  years,  or  until  his  successor  shall  be  duly  appointed  and 
qualifitKl. 


T\w  salary  uf  t-uch  ilblriri  luinc'  iii«fM^ct4»r  yhall  hv  twelve  huinlnni  (lollars*  per  annum^ 
and  not  inon*  than  fivt»  liundred  dollare  for  exjienses.  Svirh  salan^  and  expense?  shaU 
Ij^  p<;ud  miinthly  out  of  the  8tate  ireosurv  upon  the  approval  uf  the  chief  riiiue 
itiepeetor;  Proiidttl,  That  before  pa>'TOeiit  of  traveling  ex|x*nHet<  shall  he  mavle  Ut  the 
inspector  he  shaJl  file  an  account  of  puch  expenses,  veritie*!  l>y  his  athdavit.  showine 
that  they  accnie<l  in  the  diachaii^  of  his  official  duties.  Every  person  bo  appoint^ 
district  mine  in  spec  (<jr  inut^t  l>e  a  citizen  of  \\**^{  Virginia^  liavinga  practical  knowledge 
of  mining  and  ine  proper  ventilation  and  drainage  of  mines  and  a  knowhnlge  of  the 
g»Bi.*»  met  witli  in  coal  mint^,  and  must  he  a  miner  of  at  leai<t  six  years'  exiw^rience  in 
coal  min<^,  or  havin^f  otherwige  Vieen  engaged  as  an  employee  for  fix  veiirs  within  the 
mines  of  thit*  State,  and  he  shall  not.  while  in  ofh«'e,  hi*  interested  as  owner,  oi»erat<^r, 
agent,  stockholder,  superintendent  or  engineer  of  any  n^al  ndne,  and  he  filial  I  he  of 


gooil  moral  character  and  ti*mperaio  hahits.     An  inspector  of  mines  shall  be  removed 
from  ofhc 


e  by  the  chief  mine  insipector  of  this  State  for  incompetency,  n*^lect  of  dutyj 
ilntnkennese,  malfeasance  and  for  other  good  caiiBee, 

Each  of  the  dixHtrict  mine  inspectors  shall  refwrt  in  writing  monthly  to  the  chief  mine 
inspector  the  number  and  condition  of  all  niinesi  inspected  Ly  him  during  each  month ^ 
lyad  shall  deliver  to  the  operator  or  operators  of  i^ch  mine  insjiected  a  cerlilicate  of 
iiBpei'tion,  and  he  shall  visit  each  mine  in  bin  di.^trici  at  least  once  in  every  three 
months^  or  oftener  if  called  ujmn  in  writing  by  twenty  men  engaged  in  any  one  mine, 
and  make  a  jpefBonal  examination  of  the  interior  of  all  minee,  and  out'^ide  of  the  mine 
where*  any  d&oger  mav  exist  to  the  workmen,  in  their  respective  districts,  and  shall 
particidarly  examine  into  the  condition  of  the  mines  as  to  ventilation,  drainage  and 
general  eatetv,  and  shall  make  a  record  of  all  euch  examinations,  and  he  shall  see  that 
M  the  prrn^isions  ctf  the  mining  statutc«i  are  strictly  carried  out;  and  it  shall  be  unlawful 
Jbr  any  district  mine  inspector  to  appttint  any  deputy  or  other  jK^rson  lo  do  and  perfcjrm 
uny  work  required  of  such  inspixti^r.  Any 'mine  inaj>i^ctor  tailing  fti  comply  with  the 
requirements  of  this  act  shall  he  guilt)  of  a  mistlemeanor;  antl  upin  r'onvicljon  thereof 
»hall  be  tine<i  not  less  than  one  hundred  dollars  nor  mon^  tlian  five  hundred  dollars,  and 
be  dismissed  from  office.  The  chief  mine  inspector  and  thv  district  mine  in8i>ector 
shall,  each,  before  entering  upon  the  discharge  of  his  duties,  take  the  oath  of  office  pre- 
9<Tibed  by  the  constitution  and  shall  furnish  Ixjnd  in  the  sum  of  two  thousand  dollars, 
with  security  to  be  approved  by  the  governor,  conditioned  upon  the  f.uthful  discharge 
of  his  dnt>  ,  a  certificate  of  which  oath  and  bond  shall  Ix?  fdeo  in  the  oftice  of  the  seere- 
tary  of  state.  Vacancies  in  the  oHic*'  of  c*hief  mine  jnsiM'<'ior  or  district  mine  insp<>ctor8 
ahall  be  liUed  by  apfwiintmc^nt  for  the  unexpip'd  term. 

8ec.  .1.  Each  district  mine  inspect^^ir  shall,  for  i^ach  Vi^r  ending  with  tlie  thirtiei] 
thiy  of  June,  make  a  writU*n  report  to  the  chief  mine  inspector  of  his  proceedings, 
slating  therein  the  number  of  mines  in  his  district,  the  improveTnents  mach^  in  and  at 
the  mines,  the  extent  to  which  this  act  h  obeyed  or  violated,  and  such  other  informa- 
tion in  rtdation  b>  mines  and  mining  as  he  may  dt^m  of  public  interest,  or  as  may  be 
n^quired  of  him  by  the  chief  mine  inspector.  He  shall  also  suggest  or  nH^>mmentl 
such  legislation  on  the  subject  of  mining  as  he  may  think  neces8ar)\  Such  rejiort 
shall  be  bled  with  the  chief  mine  inspector  on  or  before  the  thirtieth  day  of  Sei^lember 
next  succeeding  the  3^ear  for  which  it  is  made.  The  chi(>f  mine  inspector  shall  aniui- 
ally  make  a  full  and  complete  written  rep<»rt  of  his  pniceedin|c;s  as  such  chief  mine 
inspector  to  the  governor  of  the  Stat<*  for  the  year  ending  the  thirtieth  of  June.  Such 
report  shall  include  the  rejKjrts  of  the  district  mine  inspectors,  the  numl^er  of  visits 
and  inspections  made  in  the  State  by  the  district  insi3ector=,  the  quantity  of  coal  and 
Qoke  produced  in  the  State,  the  numtn^r  of  men  employed,  number  of  mines  operatt^l^ 
ovens  in  and  out  cif  blast,  improvements  made,  prcjeeculions,  i>tc.,  and  euch  other 
information  in  relation  tu  the  rsubject  of  mines,  mining,  inspection  and  needed  U-^l^- 
lation  as  he  may  deem  of  public  int^-rest  and  iM^nelicial  to  the  mining  interests  of  Jin 
State.  Such  rejx>rt  shall  be  filed  with  the  governor  on  or  before  the  thirtieth  day  of 
December  next  succeeding  the  year  for  which  it  was  made,  and  such  report  ahall  be 
printed  upon  the  reouisition  of'  the  governor,  and  in  order  tliat  the  report  may  be 
anntudlv  printed  and  dit^tributed  among  the  operators,  miners  and  citizens  of  the 
State,  the  sum  of  tifti?en  hundred  dollars  shall  annually  be  allowed  out  of  the  State 
treasury  for  this  special  purpose. 

Sec.  4.  The  chief  niine  inspector,  by  and  with  the  ftppitival  ol  lh«?  governor,  shall 
divide  the  State  into  seven  mining  districts,  in  such  a  manner  aa  to  equalize  as  far  as 
praciiMible  the  wfirk  of  **ach  district  inspector, 

AppmviHl  February  25.  1905. 
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Chapter  75. — Employment  of  children. 

(See  Bulletin  62,  page  280.) 
Chapter  76. — Fire  escapes  on  factories. 

Section  1.  Every  building  or  structure  in  this  State  of  three  or  more  stories  in 
height,  used  as  a  factory  or  workshop,  and  in  which  ten  or  more  persons  are  emiployed 
above  the  first  story,  or  any  hotel  three  or  more  stories  in  height,  or  any  other  building 
of  more  than  three  stories  in  height  occupied  or  used  as  a  tenement  house,  shall  be 
provided  with  one  or  more  suitable  and  substantial  metallic  fire  escapes  or  ladders, 
reaching  from  the  top  of  the  first  stoiy  to  the  cornice,  and  placed  on  the  outside  of  the 
building.  At  each  story  above  the  first  there  shall  be  one  or  more  metallic  balconies 
substantially  atta(!hed  to  the  building  and  to  the  fire  escape.  Such  fire  escapes  and 
balconies  shall  be  in  number,  size,  capacity,  design  and  location  as  shall  be  necessary 
to  furnish  reasonable  means  of  escape  to  all  persons  employed  in  the  building  in  case 
of  fire. 

Sec  2.  It  shall  be  the  duty  of  the  owner  of  every  such  building  to  equip  the  same 
as  hereinbefore  provided,  within  six  months  after  the  passage  of  this  act.  And  there- 
after no  building  as  is  described  in  the  first  section  shall  be  used  as  a  factory  or  work- 
shop in  which  ten  or  more  persons  are  employed  a}>ove  the  first  story,  or  a  hotel  three 
or  more  stories  in  height,  until  the  same  is  so  ec^uipped.  The  word  "owner**  as  used 
in  this  section  shall  include  the  person  in  whom  is  vested  the  legal  title  to  the  building. 

Sec.  3.  It  shall  be  the  duty  of  the  mayor,  the  sergeant  or  chief  of  police,  and  -the 
fire  marshal  of  every  city,  town  or  village,  annually  to  inspect  every  such  building 
therein  as  described  in  the  first  section.  They  shall  make  inspection  of  any  such 
building  at  any  other  time  that  they  deem  proper,  and  shall  promptly  make  inspection 
of  any  such  building  whenever  complaint  thereof  may  be  made  to  them  in  writing  by 
any  person.  They  shall  serve  written  notice  upon  the  owner,  or  his  agent,  of  every 
such  building  not  so  providt^d  with  adequate  fire  escapes  to  provide  the  same  within 
thirty  days  thereafter.  It  shall  be  the  duty  of  the  owner  of  such  building  to  comply 
with  such  notice  and  to  provide  such  adequate  fire  escapes  within  thirty  days  Uiereafter. 

Sec  4.  Any  such  owner  violating  any  of  the  provisions  of  this  act  shall  be  subject 
to  a  fine  of  not  less  than  one  hundred  dollars  (1100),  nor  more  than  two  hundred  dollars, 
($200),  which  may  be  recovered  before  any  justice  or  court  having  jurisdiction.  E^ch 
week  of  failure  to  comply  with  the  notice  mentioned  in  section  tfiree  shall  be  deemed 
a  separate  and  distinct  offense.  And  in  addition,  if  any  such  owner  shall  fail  for  the 
space  of  sixty  days  after  the  receipt  of  such  notice  to  provide  adequate  fire  escapes, 
the  building  may  be  declared  a  nuisance  in  the  manner  prescribed  m  section  twenty- 
eight  of  chapter  forty-seven  of  the  code  of  West  Virginia.  If  any  officer  shall  fail  to 
perform  any  duty  required  of  him  by  this  act,  or  shall  violate  any  of  its  provisions,  he 
shall  be  fined  not  less  than  twenty-five  dollars,  ($25),  nor  more  than  fifty  doUaiB,  ($50), 
to  b<*  recovered  before  any  justice  or  court  having  jurisdiction. 

Approved  February  25,  1905. 

WISCONSIN. 

ACTS  OF  1905. 
Chapter  129. — Bribery,  etc.,  of  employees. 

Section  1.  Whoever  corruptly  gives,  offers  or  promises  to  an  agent,  employee  or 
servant,  any  gift  or  gratuity  whatever,  with  intent  to  influence  his  action  in  relation  to 
his  principal's,  employer's  or  master's  business;  or  an  agent,  employee  or  servant  who 
corruptly  reauosts  or  acc(»pt.s  a  gift  or  gratuity  or  a  promise  to  make  a  gift  or  to  do  an 
act  l)eneficial  to  himself,  under  an  agreement  or  with  an  understanding  that  he  shall 
act  in  any  particular  manner  in  relation  to  his  principal's,  employer's  or  master's 
business;  or  an  agent,  employee  or  servant,  who.  Doing  authorized  to  procure  mate- 
rials, supplies  or  other  articles  either  by  purchase  or  contract  for  his  principal,  employer 
or  ma.ster,  or  to  employ  service  or  labor  for  his  principal,  employer  or  master, 
receives  directly  or  indirectly,  for  himself  or  for  another,  a  commission,  discount 
or  l)<)nus  frf^m  the  person  who  makes  such  sale  or  contract,  or  furnishes  such  materials, 
supplies  or  other  articles,  or  from  a  person  who  renders  such  service  or  labor;  and  any 
person  who  gives  or  offers  such  an  agent,  employee  or  servant  such  commission,  dis- 
count or  bonus,  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than  five 
hundred  dollars,  or  by  such  fine  and  by  imprisonment  for  not  more  than  one  year. 

Sec.  2.  No  perscm  shall  be  excused  from  attending,  testifying  or  producing  bookB, 
papers,  contra(*ts,  agreements  and  documents  before  any  court  or  in  obedience  to  the 
subpoena  of  any  court  having  juriBdiction  of  the  misdemeanor  on  the  ground  or  for  the 
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ri^tifion  that  tho  tcBiimony  or  evidt^nco,  liocunientary  or  othtTwiso,  required  of  him  njuy 
tend  to  criinmatc  him  (»r  subjf^rt  him  tu  a  pemxlty  or  forfeiture.  But  no  persuii  shalj 
be  liabh:*  to  any  suit  or  prosecution^  civil  or  criminal,  for  or  on  account  of  any  transiiciv 
tion^  matter  or  thing  conccmins  which  he  may  testify  or  pnxluce  evidenrc,  docu- 
mentary or  otherwise,  lx?fore  saia  court  or  in  ohedienre  to  its  subpa-mi  or  in  uny  suck 
cas<i  i^r  pniceeding:  Provided,  That  no  person  so  testifying  or  producing  any  such 
bof>ka,  papers,  contracts,  agreements  or  documents  shall  be  exempted  from  prosecu- 
tion and  punishment  for  perjurj'  <x)ramitted  in  so  testifying. 
Appnuved  April  2^,  1905, 

T'HAPTEtt  147, — JrupecHon  o/factoriest — Blemen  on  «iWfy  whuU* 

Section  L  Section  1  of  chapter  189  of  the  Laws  of  1899  is  hereby  amended  ♦  ♦  ♦ 
so  tliat  said  section,  when  amended,  sluiH  read  as  follows:  Section  1.  All  jjcraons,  c^)m- 
panit'S  or  corponitii»ns  «jpeniting  any  fartory  or  workshop  where  emt^rv"  wh**t'l8  ur  emery 
Di'hs  of  any  di^criplion  are  used  for  polishing,  either  solid  emery,  leather,  leuthpr  cov- 
ered, felt,  canvas,  linen^  p-aper,  rfitr«*ii  or  wheels  or  belts  roHrd  or  ctmted  with  enu^ry 
or  I'oruoduni,  i»r  cotton  whcf^ls  used  as  Imff,  sbaU,  when  deemed  necessary,  by  the 
fat  tory  inspcnlnr,  aseitjttmt  facton"  inspect/>r  or  any  officer  of  the  l>ureau  of  lal)or,  pro- 
vide such  ptilishing  wheels  or  belts  with  blowers  or  similar  api>aratus,  which  shall  he 
pkcod  over,  beside  or  under  such  wliecls  or  behs  in  such  manner  as  to  protect  the 
pijrstm  or  persons  using  the  same  from  the  particles  of  the  dust  produced  and  caused 
thereby,  and  t^  carry  away  tlie  dust  arising  fn>m  or  thrown  r>ff  by  sm  h  wheels  or  belts 
while  in  operation,  rlirettly  tn  the  t>utside  of  the  building  c^r  to  some  receptiiile  plac<>d 
St  J  as  to  r»Mc»iv«^!  and  i;onfim>  such  dust:  Provided,  That  grinding  machines  ujxm  wfiich 
wati  r  is  uwil  at  tlu'  i>t»int  of  the  grinding  coiitiict  shall  l>e  exempt  from  the  provisions 
of  this  art:  And  providid further,  That  tliis  act  shall  not  eui brace  nor  apply  to  such 
whiH-ls  or  belts  as « on  not  be  eo  equipped  without  impairing  the  convenient  or  necessary 
use  there(»f. 

Approved  May  i^  UK)5. 

I  Ctt AFTER  148. — Asn/ptm^nti  ofwage^. 

r  Sbction  1,  There  is  hereby  created  and  added  to  the  Statutes  of  1898  a  new  section 
tt»  read  as  follows:  Section  2313a,  No  assignment  of  the  siilary  or  wagt-s  of  any  married 
man,  then  or  at  the  accruing  thercn^f  exempt  by  law  from  gamishnn'nt,  shall  be  valid 
for  any  purtKJse  unlt^ss  such  assignment  shall  be  in  writing  signed  hy  the  wife,  if  she 
at  the  time  bo  a  mf'mber  of  his  family,  and  unless  her  signature  be  witnessed  oy  two 
disinterested  witnt^^es:  nor  shall  any  such  aRHignment  he  valid  as  to  any  sttfli  aidary 
or  wages  to  accrue  more  than  two  months  after  the  date  of  the  making  of  such  assign- 
ment. 

Approved  May  3,  1905. 

■  Ckaptbr  226. — Eamingii  of  mifwr9. 

^^H  (See  Bulletin  r)2,  [lage  281.) 

^^^B  Cbaptkh  246. — Employwatt  of  chiUIren — School  attendance, 

^^H  (See  Bulletin  62,  page  284. ) 

^^^H  Chapter  250, — Prot^tiim  of  tinployeeM  on  buiidingH. 

Sbctiok  1,  Section  2  of  chapter  257  of  the  Laws  of  1901,  is  hereby  amended  so  as  to 
read,  when  so  amended,  as  fcdlows:  Section  2.  Whenever  complaint  is  nuide  to  the  com- 
missioner of  lalK»r,  8t4ite  ftu't<»ry  inspe(*tor,  any  assisUmt  factory  inspector,  or  the  chief 
officer  chiirged  with  the  i-nfttrrcmcnt  of  the  building  laws  in  the  eitv  whvTe  the  work  is 
being  performed,  that  the  scaffolding,  slings,  hangers,  blocks^  pufleys,  stays,  liraces, 
ladtiers,  irons  or  ropes  of  any  swinging  or  etationnr>'  scaffolding  used  in  the  construc- 
tion, alferation,  rej^airing,  elt-aning  or  painting  of  buildinjsrH,  are  unsafe  or  liable  to 
pn»v*?  dangerous  to  the  life  or  limb  of  a  person,  such  commissioner  of  lalxjr.  State  fac- 
tory inspector,  any  assistant  fact*)r>^  inspector  or  the  officer  charged  with  the  enforce- 
ment of  the  building  laws  rn  8uch  city,  shall  immediately  cause  an  inspection  to  be 
made  of  such  saiffolding,  slings,  hangert*,  blot^ks,  pulleys,  st^iys,  bmces,  ladders,  irons 
or  other  p:\rts  conneeted  therewith.  If,  after  examination  siuh  si'affolding,  or  any 
fKirt  then^>f,  is  found  to  Ik*  dangernu^  tf"  life  or  limb,  the  alKjve  penwm  po  authorixed 
wpo  inspert  shall  prohibit  the  use  tbenntf.  and  require  the  s;inie  to  be  altered  and  recon- 
■trueted  H*  iiH  to  avoid  sueh  danger.  The  ernamiHsioner  uf  lalH>r,  8ti\te  factory  ini^pector^ 
■kDy  ;u'»HiHtant  factory  iUBpeetor,  or  the  rhief  otHeer  char^^ed  witli  tU^i  v-\vVi\\L*tfcas2o&^^ 
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tlu>  building  laws  in  biu-h  city,  uuiking  tho  examination,  shall  attach  a  certificate  to 
the  Hcaffolding.  nlings,  liangcre,  in)n.s.  ropeti,  or  other  parts  thereof  or  connected  iheny 
witli,  m  examined  by  him,  stating  that  he  has  made  such  examination  and  found  it 
Rafe  or  unsafe  at*  the  cast*  may  be.  If  he  declares  it  unsafe,  he  shall  at  once,  in  writing, 
notify  the  person  rt»sp<jntiible  for  its  ert»ction  of  the  fact,  and  warn  him  against  the  use 
thercHjf.  Sueh  notice  sliall  ]>o  served  pt*rsonally  or  by  mail  upon  the  person  responsi- 
ble for  it.M  enaction,  and  by  conspicuously  affixing  it  to  such  scaffolding,  slings,  hangere, 
])locks,  pulleys,  stays,  braccv,  ladders,  imna  or  ropes,  or  any  part  thereof  so  declared 
to  be  unsafe.  After  such  notice  shall  have  been  so  served  and  affixed,  the  person 
resjx)nsible  therefor  shall  immediately  remove  such  scaffolding  or  other  par^so  declarpd 
to  be  unsafe,  and  alter  or  strengthen  it  in  such  manner  as  to  render  it  safe  in  the 
discretion  of  the  ollicer  who  examined  it  or  of  his  su]x^rior8.  The  commissioner  of 
lalM)r,  State  factory  inspector,  any  assistant  factory  inspector  and  the  chief  officer 
charged  with  the  enforcement  of  the  building  laws  of  sucn  city^  shall  have  free  accesp 
at  all  n»asonable  hours,  to  any  building  or  premises  containing  any  scaffolding  or 
part  thereof.  All  swinging  and  stationarjr  scaffolding  shall  be  so  constructed  as  to 
bear  four  tim(?s  the  maximum  weight  requirtnl  to  be  dependent  therefrom  or  placed 
ther(H)n,  when  in  use,  and  not  more  than  four  men  shidl  be  allowed  on  any  swinging 
.•scaffolding  at  any  one  time. 

Skc.  2.  Section  3,  cliapter  257  of  the  Laws  of  1901,  is  hereby  amended,  so  as  to  read 
whon  so  amended,  as  follows:  Section  3.  All  cfmtractors  and  owners,  when  construct- 
ing buildings  in  cities,  where*  the  plans  and  specifications  require  the  floors  to  be 
arched  betwet^n  the  beams  there*)f,  or  when»  the  floors  or  filling  in  between  the  floi>rB 
are  of  fireprrK)f  material  or  brit'k  work,  shall  complete  the  flooring  or  filling  in  as  the 
building  pnjCTesses  to  not  less  than  within  three  tiers  of  beams  ImsIow  that  on  which 
the  iron  work  is  being  erected.  If  the  plans  and  specificrations  of  such  buildines  do 
not  rtMjuire  filling  in  between  the  beams  of  floors  with  brick  or  fire-proof  matericd,  all 
contract4)rs  for  carpenter  work,  in  the  course  of  construction,  shall  lay  the  under  flfx)ring 
thereof  on  each  story  as  the  ])uilding  pn)CTes8es,  to  not  less  than  within  two  stories 
Ix'low  the  one  to  which  such  l)uilding  has  been  erected.  Where  double  floors  are  not 
to  l)e  used,  such  contractor  shall  keep  planked  t>ver  the  floor  two  stories  below  the  story 
where  the  work  is  being  i)erformed.  If  the  floor  b(*ams  an»  of  iron  or  sti^el,  the  con- 
tra<tors  for  the  inm  and  steel  work  of  sueh  buildings,  in  the  course  of  construction,  or 
the  owners  of  such  buihlings,  shall  thoroughly  plank  over  the  entire  tier  of  iron  or  steel 
beams  on  whic^h  the  structural  iron  or  steel  work  is  being  erected,  except  such  spaces 
as  may  be  reasonal)ly  required  for  the  i)n»|>er  construction  of  such  iron  or  steel  work, 
and  for  the  raising  and  lowering  of  materials  to  be  used  in  the  construction  of  such 
buiMiuj^.  nr  such  spaces  as  may  be  th'signated  by  tho  plans  and  specifications  for  stair- 
way.^ ami  elevator  shafts.  If  elevating  machines  or  hoisting  apparatus  an.»  used 
within  a  ImiMing  in  thc»  course  of  construction,  for  the  purpose  of  lifting  materials  to 
be  usfd  in  such  construction,  the  contractoi-s  or  owners  shall  (»ause  the  shafts  or  open- 
ings in  each  fltK)r  to  b<«  enclosed  or  fenced  in  on  all  siiles  by  a  barrier  of  at  least  eieht 
feet  in  hcijrht.  If  a  ])uildinK  in  course  of  construction  is  five  stories  or  more  in  height, 
nc»  lumlxT  or  timber  needed  for  .'^iich  construction  shall  be  hoisted  or  lifted  on  the  outside 
of  such  building. 

Sec.  3.  A  new  secti(»n  is  hereby  enacted  to  be  known  as  section  3a  of  chapter  257 
<»f  the  Laws  of  VM)\,  which  shall  read  as  follows:  Section  3a.  The  commissioner  of  lal>or. 
State  factory  inspector.  a.^-*i.^tant  factory  inspector  and  the  chi<*f  officer  chargwl  with 
the  enforcement  of  the  building  laws  in  such  city  are  hereby  charged  with  the 
enfon*<'ment  of    the  j)n>vi.<ious  of  this  act. 

Sp:c.  4.  Section  4  of  chapter  257  of  the  Laws  of  11)01  is  hereby  amende<l  so  as  to  read, 
wIk'u  s«»  am<*nded.  as  follows:  Secti«»n  4.  Any  owniT,  contmctor,  subcontractor,  fore- 
man or  other  ])erson  having  chaiy<'  of  any  work  subject  to  the  pn)vision8  of  this  act, 
if  f(»und  guilty  of  violati<»n  of  any  of  the  ]»n>visions  thereof,  shall  be  subject  to  a  fine  of 
not  le<.<  than  twenty-live  dollars*  nor  more  than  one  hundred  dollars,  or  imprisonment 
of  not  less  than  thn'e  months  nor  more  than  one  year  by  any  court  having  competent 
juri.-lieti«»n. 

Appnn-ed  May  2.').  1905. 

C'haitkr  20t). — GiiartfH  on  com  hiishrs  and  shredders. 

Section  1.  No  j)er8<m.  firm,  or  cor])orati(m  shall  offer  or  expose  for  sale  any  machine 
to  be  operated  by  steam  or  other  jKjwer,  for  the  puriK)se  of  husking  or  shredding  com 
or  com  stalkh  urdess  the  siiid  machine  shall  be  pniviaed  with  n^asonable  safety  devices 
fr»r  the  jmitection  from  accidents  fnmi  the  sna[)ping  rollers,  and  shall  be  so  ffuarded 
that  the  iH'rson  feruling  said  ma<*hine  shall  1h*  compidled  to  stand  at  a  reasonaoly  safe 
distance  from  tlic  snapping  roUers. 
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Sec,  2,  It  sliall  >>o  unlawful  for  any  poreon,  firm  or  corporation  owning  such  uiacliiiie 
to  use,  operate  or  permit  ixi  be  used  or  operated  any  fluch  machine  while  the  safety 
devices  or  guards  art*  deiarlifd. 

Sec.  3.  No  such  machine^  shall  be  sold  or  offered  or  exposed  for  sale  uulesa  the  said 
machine  shall  have  tjbinly  marked  upon  it  the  naine  and  location  of  the  perBon*  firm 
or  corfx»nition  luanmacturlng  the  same. 

Sec.  4.  Any  such  person,  tirm  or  c*trporation  who  shall  violate  any  of  the  provLeiuue 
of  this  act  Fhall  be  punished  bv  a  fine  of  not  le?^  than  twenty  dollars  nor  more  than 
one  hundred  dollars  for  traeh  offense. 

Sec.  5.  It  shall  be  the  duty  of  the  conmiieeioner  of  laljor,  tiie  factory  inspect^jr.  nr 
any  a^iatant  factory^  inspecttir  U)  enforce  tlie  provieions  of  thi^  art:  Provided,  That 
nothing  hon-ui  contained  shall  he  eontitrue<J  to  authorize  such  commi*iioner.  inspectur 
or  .^siatant  innpector  to  select  or  compel  the  adoption  of  any  particular  or  specitil 
safety  device,  and  that  the  question  of  the  reaaonat)!e  safety  of  any  such  device  need 
by  any  manufacturer  shall  be  aubject  to  judicial  detemii nation. 

AppRwed  June  3,  1905. 

CiiAPTER  303. — Jfixpection  ofjacioricg — Failure  to  gtmrd  machinerij — Assumption  f/mjfc. 

Section  1.  A  new  section  is  hereby  added  to  the  Statutes  of  1898,  to  be  numbered 
and  to  read  as  follows: 

Section  l(k36jj.  In  any  action  brought  by  an  enaploy^ee  or  his  legal' representative  to 
recover  for  ueraonal  injtiries,  if  it  appear  tlriat  the  injury  was  caused  by  the  negligent 
omi^'^ion  of  nis  employer  to  guard  or  pmtcct  his  machinery  or  appliances,  or  the  prem- 
ises or  place  where  said  employee  was  employed,  in  tlie  manner  required  in  the  fore- 
going section,  the  fact  that  ^uct  employee  continued  in  said  employment  with  knowl- 
edge of  such  omission  nfiall  not  operate  as  a  defense. 

Approved  June  5,  1005, 

f*ii AFTER  'd^H.^ Inspection  of fadories— Assistant  inspedors—OrrliJirQNii, 

Section  L  Section  1  of  chapter  152  of  the  Laws  of  1899,  is  hereby  amende<l  so  o««  to 
read  as  foUowa  Section  1.  The  eommiasioncr  of  labor  and  indui?trial  statistics  shall 
have  power  to  appoint  ten  suitable  persons  as  assistant  factory*  inspectors  who  shall 
perform  their  duties  under  his  dir<'ction  and  who  may  be  removed  by  him  for  cause. 

Sec.  2,  The  factory^  inspector  or  assistant  factfjry  inspector  having  inspected  any 
factory  or  mercantile  establishment  Tnidrr  his  jurisdiction  shall,  at  the  tim«'  sucu 
inspection  is  made,  issue  a  certificate  or  statement  l^a  to  how  the  factory  laws  wore 
complied  with  at  the  time  of  his  inspection. 

Approved  June  10,  1905. 

t'HAPTSit  SAS.^^u/cty  appliances  mi  railroadn^TdUalr^. 

??Ki  TT^iN  L  Whenever  in  the  State  <>f  Wisconsin  tln^re  shall  be  over,  above  or  acrneg* 
any  of  i1k»  tracks  of  any  railroad  a  I  ►ridge,  crrtssing,  via<luct.  or  other  obstruction  of  a 
hcu'ht  of  less  than  seven  feet  above  the  nmf  of  any  fteijjht  car  us€h1  or  hauled  over  Siud 
road,  or  wherever  there  aliall  be  up*»n  any  milniad  in  the  Stiiic  of  Wisconsin  any  bridge 
ur  Milier  structure  that  shall  liavc  over  nj  above  any  track  of  said  ro;id  a  tranpver^e 
beam,  gifder,  rod  or  other  obstruction  at  a  height  of  lest^  than  that  above  mentioned, 
it  shall  be  the  duty  of  the  office's  of  such  railroad,  t-o  erect  and  keep  in  repair  at  or  near 
such  l>ridjE:«\  i-rt>s.«ing,  viaduct,  or  other  oljetruction  telltales  made  and  placed  iis  prc> 
vided  for  in  section  2  of  this  act. 

Skc.  2.  The  telltaU*a  mentioned  in  section  1  of  this  act  shall  consist  of  a  transverse 
n>d,  beam  or  tiiub«'r  plii«cd  across  the  track  or  tracks  of  said  railroad  at  such  a  height 
and  at  such  distance  from  the  britjge  or  other  obstruction  as  the  railroad  commissioner 
shall  direct f  and  frum  s;nd  roil  or  beam  phiill  be  suspended  straps,  ropes  or  cords  c»f  such 
BiKc  and  of  sucii  length  and  of  such  uuiterial  as  the  railr»>ad  commissioner  shall  direct; 
the  saitl  straps,  ropes  or  cords  shall  be  attached  la  said  transverse  rotl  or  beam  at  a 
distance  not  greater  than  nine  (M)  inches  fn^m  each  other  for  a  space  of  eight  feet 
din>ctly  over  the  track*  said  t+dltides  shall  be  placed  upon  both  siaea  of  such  bridge^ 
viaduct  or  other  ol>struction. 

Sec,  3.  Any  railroad  company,  lessee  or  other  person  or  persons  operating  any 
railmnd  that  shall  n-fu.^e  or  Uiglect  to  erect  the  telltales  required  by  this  act  for  the 
liyur,  >.!  ivt.  -ir^yji  after  notice  frLtm  the  railroad  commissioner  requiring  erection  uf 
!?ri  11  be  liable  U)  a  penalty  of  not  le^  than  tifty  nor  raoie  than  one  bun- 

dr.  In'  recovf^recl  in  an  action  to  be  brought  by  the  att/jmey-general  in  the 

name  mi  Uk*  iStiite  of  Wisconsin  in  the  county  whennn  such  bridge  f»r  olistruction  may 
be  eituatt^d,  and  for  every  twenty  days'  delay  thereafter  in  erecting  such  tellift 

116II— \o.  07—00- — 1(J 


918  BULLETIN    OF   THE   BUREAU    OF   LABOB. 

such  company  or  person  shall  be  liable  to  the  same  penalty  to  be  collected  as  above 
provided.  ^ 

Sec.  4.  Within  sixty  days  from  the  passage  of  this  act,  every  railroad  or  other  con^- 
yemy  operating  a  line  of  railroad  within  the  State  shall  file  with  the  railroad  commis- 
sioner at  his  office  in  Madison  a  verified  statement  showing  the  location  of  each  bridge, 
crossing,  viaduct,  or  other  obstruction  across  any  track  or  tracks  of  said  road  at  a 
height  of  loss  than  seven  feet  above  the  roof  of  any  car  used  on  or  hauled  over  saia 
road,  and  on  or  before  the  30th  day  of  June  in  each  >ear  it  shall  be  the  duty  of  such 
raifroad  or  other  company  operating  a  line  of  railroad  within  this  State  to  file  with  the 
railroad  commissioner  a  like  verified  report  together  with  a  statement  showing  whether 
or  not  the  provisions  of  this  act  have  been  fully  complied  with. 

Sec.  5.  An  employee  of  a  railroad  corporation  who  is  injured  by  or  because  of  the 
existence  of  any  oridee,  viaduct  or  other  obstruction  over,  above  or  across  any  of  the 
tracks  of  said  railroad  at  a  height  less  than  that  provided  in  this  act  which  nas  not 
been  protected  by  the  erection  of  telltales,  as  provided  in  this  act,  shall  not  be  con- 
sidered to  have  assumed  the  risk  of  such  injury,  although  he  continues  in  the  employ 
of  such  corporation  after  the  existence  of  such  unguarded  bridge,  viaduct,  or  other 
obstruction  nas  been  brought  to  his  knowledge. 

Approved  June  12,  1905. 

Chapter  363. — State  civil  service — Labor  class. 

Section  2.  After  the  passage  of  this  act,  appointments  to,  and  promotions  in  the 
civil  service  of  this  State  shall  be  made  onljr  according  to  merit  and  fitness,  to  be 
ascertained  as  far  as  practicable  bjr  examinations,  which  so  far  as  practicable,  shall 
be  competitive.  After  the  expiration  of  six  months  from  the  passage  of  this  act,  no 
person  shall  be  appointed,  transferred,  removed,  reinstated,  promoted  or  reduced  as 
an  officer,  clerk,  employee  or  laborer  in  the  civil  service  under  the  government  of 
this  State,  in  any  manner  or  by  any  means,  other  than  those  prescribea  in  this  act. 

Sec  11.  The  civil  service  commission  shall  require  persons  applying  for  admission  to 
any  examination  provided  for  under  this  act,  or  under  the  rules  and  regulations  of 
said  commission,  to  file  in  its  office  a  reasonable  time  prior  to  the  proposed  examination 
a  formal  application,  in  which  the  applicant  shall  state  under  oath  or  affirmation: 

1.  His  full  name,  residence  and  post-office  address. 

2.  His  nationality,  age,  and  the  place  and  date  of  his  birth. 

3.  His  health  and  his  physical  capacity  for  public  service. 

4.  His  business  and  employments  and  residence's  for  at  least  the  five  previous  years. 

5.  Such  other  information  as  may  reasonably  be  required  touching  the  applicant's 
merit  and  fitness  for  the  public  service.  *  *  ♦  Applicants  for  positions  in  the 
recognized  mechanical  trades  must  have  had  practical  experience  for  such  periods  as 
the  commission  may  prescribe.     ♦    ♦    * 

Sec  12.  The  offices,  positions  and  employments  in  the  classified  service  of  the  State 
shall  be  arranged  by  the  civil  service  commission  in  five  classes  to  be  designated  as 
the  exempt  class,  the  competitive  class,  the  noncompetitive  class,  the  labor  class  and 
legislative  employees. 

Sec  21.  The  labor  class  shall  include  ordinary  unskilled  laborers.  Vacancies  in 
the  labor  class  shall  be  filled  by  appointment  from  lists  of  applicants  registered  in 
their  respective  localities  by  the  civil  service  commission  according  to  rules  and 
regulations  determined  by  said  commission  except  in  cases  of  temporary  employment. 
There  may  he  separate  lists  of  applicant's  for  different  kinds  of  laoor  or  employments 
and  the  commission  may  estal)lisn  sepamte  labor  lists  for  various  localities,  institutions 
and  departments.  Where  the  labor  service  of  any  institution  or  department  extends 
to  separate  localities  the  commission  may  provide  separate  registration  lists  for  each 
district  or  locality.  The  commission  shall  require  an  applicant  for  registration  for 
the  labor  service  before  he  can  be  registered  to  furnish  such  evidence  or  to  pass  such 
examination  as  they  may  deem  proper  with  respect  to  his  age,  residence,  physical  con- 
dition, ability  to  labor,  sobriety,  industry,  capacity  and  experience  in  the  employ- 
ment for  which  he  applies. 

Sec  22.  No  subordinate  or  employee  in  the  competitive  class,  noncompetitive  class, 
or  the  labor  class  of  the  civil  service  of  the  State,  who  shall  have  been  appointed  under 
the  provisions  of  this  act  or  the  rules  made  pursuant  thereto,  shall  be  lemoved,  sus- 
penaed  for  more  than  fifteen  days,  discharged,  or  reduced  in  pay  or  position,  except 
for  just  cause,  which  shall  not  be  religious  or  political.  In  all  cases  of  removal  the 
appointing  officer  shall,  at  the  time  of  such  action,  furnish  to  the  subordinate  his  rea- 
sons for  the  same  and  allow  him  a  reasonable  time  in  which  to  make  an  explanation. 
The  reasons  for  removal  and  the  answer  thereto  shall  be  filed  in  writing  with  the 
commission. 

Approved  June  14,  1905. 
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Cumulative  index  of  labor  laws  and  decisuma — Continued. 


Alien  contract  labor: 

Hawaii 

Indiana 

Virginia 

Wyoming 

United  States 

iSee  also  Coolie 
labor.) 
Alien  laborers,  protec- 
tion of: 
Connecticut 


Wyoming, 
ens,    employ 


Aliens,  employers  of, 
to  deduct  taxes  from 
wages: 

Pennsylvania 

Aliens,  emplojrment  of, 
on  public  works: 

California 

Hawaii 

Idaho 

Massachusetts 

Nevada 

New  Jersey 

New  York 

Pennsjrivania 

Wyoming 

United  States 

(See    also     Public 
works,  preference 
of  resident  labor- 
ers on.) 
Antitrust  act: 

Texas 

United  States 

Antitrust  act,  labor  or- 
ganizations not  in- 
cluded under: 

Louisianji 

Michigan 

Minnesota 

Montumi 

Nol)ra8ka 

North  Carolin.-i 

Wisconsin 

Appliances,  Kifety,  in 
factories.  {See  In- 
8i)ection  of  factories, 
etc.) 
Appliances,  safety,  on 
railroads.  (Sec  Rail- 
roads, safety  appli- 
ances on.) 
on-ntlce  laws,  digest 


Appn 


Arbitration 
disputes: 


of    lubor 


Tenth 
sxiecial. 


I'age. 


252,253 

342 

1200 

1904 

(1324-1326 

\  1384 

1388-1302 


204 

1304 


/    268,270  1 
I  273  I 


129,151 

267,258 

268,270 

273 

515 

729 

780,781 

805,806 

1060 

1301 

1330,1385 


1170-1172 
1371-1373 


435 
563 


704 
722 


1272 


California 

Colorado 

Conrnvticut 

Idaho 

Illinois 

Indiana 

Kansas 

Louisiana 

Maryland 

Massiichusetts . 

Michigan 

Minnesota 

Missouri 

Montana 

New  Jersey 

Now  York 

Ohio 

Pennsylvania . . 


144,145 
177-180 
209,210 

2.yj 

2()<V-270 
2H2-284 
334-3:J7 
384-386 
432-434 
460,401 
511,513 
539-541 
007-610 
671-673 
689-091 
745-748 
802 
821-823 
916-919 
956-962 


Bulletin. 


No.      Page. 


r 


f  802   1 

\    821-823   ; 


*767,'5x» 
708-710 


Arbitration    of    labor 

disputes— Concluded. 

Texas , 


Utah. 


Washington 

Wisconsin 

Wyoming 

United  States 

Arkansas,  1905 

Armed  guards,  hiring: 

lUlnois 

Massachusetts 

Tennessee 

Wisconsin 

AMijnunent  of  wages: 

Catifomia 

Connecticut 

lUinois 

Indiana 

Maine 

Massachusetts 

Minnesota 

New  Hampshire 

New  Jersey 

New  York 

Pennsylvania 

Rhode  island 

Tennessee 

Wisconsin 

(See  also  Payment 
of  wages.) 
Assignments  of  claims 
to  avoid  exemption 
laws.    iSee    Exemp- 
tion of  wages  assign- 
ments to  avoid.) 
Associations,  coopera- 
tive.   (See  Coopera- 
tive associations.) 
Associations     of    em- 

Eloyi'os.     (See  Bene- 
t  societies.) 
Attachment  of  wages: 

Connecticut 

Pennsylvania 

Attorneys'  fees  in  suits 
for  wages.  (Sec  Suits 
for  wag»»s.) 

B. 

Badges,  etc..  of  labor 
organizations.     (See 
Labor  organizations, 
etc.) 
Bakeries,  hours  of  labor 
ofemplovws  In.    (See 
Hours  of  labor.) 
Bakeries,      inspection, 
etc.,  of.     (See  Inspec- 
tion, etc.) 
Bankruptcy: 

United  States 

Barbers,  examination, 
etc..  of.     {See  Exam- 
ination, etc.) 
Barrooms,  payment  of 
wages  in: 

California 

Benefit  societies: 

Massachusetts 

Michigan 

Ohio 

Philippine  Islands.. 

Soutn  Carolina 

Benefit  societies,  forced 
contribu  t  i  o  n  s  for. 
(See  Forced  contri- 
butions.) 


Tentn 
special. 


Page. 


No.      Page. 


1156-1159 
1172 

[1183-1185 
1240 

1260-1271 
1301 

1373-1377 


Bulletin. 


05 


?50-355 


1141  '. 
1280  ! 

150 
195 


330,352 
458 
523 


760,761 

805 

1041 

1003,1094 

1141 


195 
1040,1041 


331 
1075 


1067 
584 


67 


915 


1379,1380 


139 

534 
560 
877 
1070-1072 
1112 
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&2^B 

ppeelaU 

BttUettn.      i 

IVnth 
tpeelal. 

Buo^m. «  ^1 

P^ge. 

No. 

px..   I 

P«g*, 

No. 

P*C*-       ■ 

IkokUsiing: 
Al»h«niA 

Ul 

tivBs  of  labor  oigftn- 

1      Izaiions: 

New  York,........, 

57 
\ 

J 

66 
63 

^51 
330,331 

Ootomdo.,... 

Conmtetleuc ..... 

florid*. 

mim\» 

toi«i 

KmnB^9.  .  - 

WfiDesota  ., 

lloaUm... 

N«Yiidft.... 

Korth  DttkntH 

OUlBbomA...  .    ... 

Ongon.^,.... 

Tsxi» ,, 

Vtmh 

Vlfgink , 

Wii»Mnirfrtn........ 

w                      

I 

(       OTU- 

.  antl 

4lo4ir                           ..tlntl. 
k    etc                          '  rjitlon 

^     ttft                                 ■■■'..A 

tit'^ir.  1  ',;■■      .       -.    (Srr 

8..     Ik'.'  L'll-::M'S.t 

Jl'  .ir-i- s.-r  8pn* 

poilt^ni,  ertatttltig  wxi  im- 

RJiff*  I»TTlOt)Tlf  of  "tfVtm 

,1.  .,    ^ 

tUitl  nT        1  .irr  lfl).JMX'- 

tlon,  «*tc.) 
lomlfi.      coniritictori*. 
($e^    Protect  Ion    of 

loncM  of  f.ii]p|r»v«H!«: 

MnKMU'hiimla. 

l^     New  Mexico..,. »„, 

r     Alabimm...-. 

1      Colonwlo 

■       imnoi* 

15& 
106 

341,943 

383 

3«S 

J    «l!Z,ftU 

\           036 

630,637 

«kS,706 

72S.739 

r    aS2,S7S 

<I(3S 

una,  1170 

1173.1175 
1304 

1330 
1279 
1377 

61ft 
7a,7B4 

111 
Ifi7 
379 

1171 

j  Brickyurd*.    boura   of 
New  York 

1 ■  ■  -  -  1 

Bridget  ov«r  railroadi. 
belgiit  of.    {St*  HaII- 
roadff.  heigh  t  at 
briiig«s,  etc.,  over.) 

Bitltdin^     liftsaeiiitlons 
ofnripimzedlAtxir: 
New  Jeme?. ,. 

1 

1 

;:;; ::::'.':::: 

I...I 

I.j 

( 

63 

...*."'  i 

New  York 

Buildlpg*.  prot«oUon  of 
emploj«»ii  on.    i3e€ 
Protection    ol    em- 
ployiwi.  etc.) 

BuivAu     of    Corpom- 
tiotiB: 

1 

.,..\....   ..... 

United  8tiil«» 1380,1387 

Btmftii  of  L^ibor: 

CAllfomlA 140J4] 

^-"o i  '«-l?! 

Comwctlotit 3(M 

)" 

iJ 

Idaho... 

asft<3eo  1 

370-373 

407-410 

/    416-410 

4flB 
474, 47ft 

ftCiMI44 
iSI-ft83 

I 

....:9H 

Itllnn^iK                   ».  ' 

1 

z^ 

Indiaiui ,,...,...,,, 

V 

Iowa... 

7ii  ^ 

KauBai 

Ki^ntucky.... 

!;:: 

Louisiana 

Maine...,. 

liaryUnd. ..., 

lllchlgan.......  . 

lilnnewU..... 

Mljaoari 

rtfa-fiA& 

::::::::::::::       i 

Montana.....     ..,.i    *^'m 

1         Nebmika TW^TW 

New  H  ampihliv, ...       74J  741 

NewJer*.,.            .{    Jgfjf 

NewYork       ..     .  J    »>;g 

North  Carolina 8».  WO 

North  DakoU.....       M3h864 

Ohio...  ..........         8Hfi.«t7 

On^n...                      051*4153 

lUlil.  1019 

*'*•"""• 

m 

S»,331 

1^ 

7ld 

f-  V  -I't 

.... 

V     Tnploy- 
erojt* 

r     TlllTHtWf       of,         i5f^ 

I    Railrand  trains,  ^uf- 
1  lk^*Rt  crew  n^qiiirvNl 
I   on.i 
Qlni{tt*«i     ofi     mUmniil 

*-              (Sir     Rftll- 
if«ny   iippl^ 

iirit"  r^  ,     f'UJ.*    of    mo- 
r    ptftytvot- 

fl7 

383 

710 

581 

«I5.906 

Pennsylvania 

Rhode  iatand..... 

Tfenneaaer 

Utah 

Vinginiii 

1033, 1034 
1080 

I13M132 

1182,1183 

I1IWIJ207 

\          130» 

1^4-1236 

W  13611 
1          1396 

>li.'t.l322 

13». 

\Vj»'»biiipl**n 
W«l  Vi>giniji 

Wi«con.<»in.. 

t'nlU'dStftt^**...... 

Bun>«tJ     of     MatiUlMO 

rn»l4Sl  8Mit4»«. 

BitriNMU  of  mln^if: 

b 

57 

63 
64 

■ 

Co'r-   -'-        ........ 

M 

'I.  ■■                      '  . .    . 
1                 h-JiJf*  ui,  ^ 

174-177 

i04^tm? 

■ 

^^^^^^^J 
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Ti?iiflb 
itppeUl. 

Bulietttl. 

Teotli 
spiviftl. 

Bullelln. 

rapp. 

No.-      Pags. 

Pugs. 

No. 

F««P- 

Bureau  of  public  print- 
Phillpplno  Islands.. 

lO60plO71} 

CMIdren  aiid  womeEi, 
baiinp   of  Lib  or  of-— 

New  Jersey,..,,... 
New  York „„. 

1123 
874 
^l 

l^ 
1120 

Mm 

^ 

3a&ni30 

C. 

[ 

North  Dakota.,... 
Olcl&hcJtila.....,..,. 

California.  lOOi 

1 

Candidates   for   office. 

524 

191 

438,439 

453^455 

J     617-521 

1           b'H 

(    M7,(i4S 

1     iim,m7 

724, 72S 

737 

70l-7ti5 

I    81 4-^1 » 

\    K23-82,> 

I        m 

um,  1044 

imM3-m4.7 

|UK#2J0Q3 
104 

I'ennsYlvanla 

HhwliC  Island,..,.. 
Smith  Dakota...... 

1            '  " 

protection  of  omploy- 

ees  as: 

Wyoming 

Cause     of     aisch^rgte, 
{Sf.f  Discharge.  ^tHte- 
inciiit  nf  cause  uf.> 

C«  rtl  Oca  to?.  Piiiplr>jer8 ' . 
{Sri  Einploytfrs^  oer- 
tjflmteij 

Ctuireti9.  falBe.  ngaitut 
ruirroaci     employ  res, 
{Srr     Rill  i  road     om- 
ployBBj*.  etis  J 

CtldCk  wel^huwij.    {8tt 
Wolgblng  ooal  «i 

WiscoDidii 

m 

m,t2s 

isi 

lfl6.20H 

CMldpL^n   and   women, 
wag^ji  of; 

(See  a!MO  Earnings 

of  marrifid    wt^ 

men;   Eamiogiuf 

minors^  WooiiBn's 

wag«fi,> 

Child  roil,  i!orporaJ  puD-^ 

iibmtmt  of.   hy  ©m- 

ployerji: 

G(*or0»-.- 

mines.) 

Checks,     payment     of 
wages  In.     {See  Pay- 
ment   of    wages    in 
scrip.) 

Children   and   women, 
deductions  from 

ChlldTuti,   eamlnnv  of, 
(See  ERrnlViSii  of  mi- 
nora. > 

Child ren,   t-mpJoyment 
fit  Ji4!i^  limit  for: 
Aiahotiia, ,  +  , .,- 

Arkunmis.. 

wiiM<?s  of: 
Mjis^it'hU9t4t^ 

Cidlfomla, , , , . 

Colorado..,.,.-,.,, 

m 

aoo 

Chit 1 1  rr n    !i  1 1 f J    w omert , 

Conrm'tl«Jiil ^... 

DelawftPe .,.,., 

t  i!i|»if»viiHiit  &U  g«n* 

C3 

aD?,20B 

CT.il  Thf-'tvisionB: 

Idaho.............. 

258 
315 

JlUnols,. , 

Louisiana 

lUiuols  (D). 

m 

^3&-sxr 

Maine 

Indlnna. , ,,,,,, 

^m,34s 

370,381 
307 

417,  4^ 
43S 
454 
470 

517.536 

5«,ij72 

Massachusetts 

Missouri 

] 

Iowa .... 

) 

Kiintucky.......... 

m 

217,218 

No])rask}i 

I 

LoiilsilArm . 

Maine 

Now  1  lampshiro 

Mar>']und,.. ....... 

m 

02 
64 

New  .lorscv 

Mii3ftai.'hi]9Ftt9 

Miehlguri. ,-... 

23& 

231 

\ew  York          .   .  . 

Michit;aii  (Dl ., 

mi,>^S2 

Minm'sntu.......... 

Missouri ,,.,, 

NeT>rftiSkn 

oio^oii 

037,03? 

724 

736  : 

753 

f    700,811 

1    S23,S25 

14.17,801 

I'ennsylvania 

02 

237 

L. 

Rhode  Island 

New  Hampshire.,,, 

Ni*w  Jersey,. - . 

!         New  York. 

North  CaroUnii..,.. 
North  Carnhna(D), 
North  Oiikr^t^...... 

Ohio 

Children   and    women, 
employment     of.     in 
mines: 

AlaV»ama .    . 

1 

Y- 

243 

Arkansas 

L-JS,  101 

sio 

::::':::::::: 

e^>W4 

Colorado. . . 

flii2.804 

{ "^'.E 

lOKi.  iOK4 
1112-1114 

m5,mii 

1133 

nm 

1108 
1210,1211 
1341, 1342 

Illinois 

m 

1077 
576 

) 

Indiana 

a.'v;  1  i'A 

O  regi.>ti , . . . , 

02 

Maryland 

t«57 

979. 9[H 

1172.1174 

1218 

12S1 

1300, 1303 

2fi*i-3lffl 

Missouri 

01 

looa 

Pennsylvania..,.,, 

Eh i>de  Island...... 

South  Ciirol in*,.... 

South  Dakota 

T!.'nn^?s.*oe ....... 

f            '^^i 

Pennsylvania 

Utah 

mh-TA 

Washington 

West  Virginia 

Wyoming 

{See  also  Children, 
etc.;  W (.men, etc.) 
Chihift'n    and    women 

TiTxas , , , . , 

f 

V^eftnoat  ......  , 

Virginia............ 

hours  of  li]>or  of" 

m 

207 

m 

4Sa,4&4 
47J^ 

51fi»5l7 
W 

WashlEwton  (D) . . . 

('olorado     

01 
03 

10&4,t05fi 

Connecticut 

wmvTrRinlft,. 

United  St*itefl...... 

{Set:  alwft  Child rofi 
and  womfin.  em> 
ploymeDt  of.  In 
mln&i.) 

1252 

2aa 

Louisiana 

Maine 

Maryland         .... 

Massachusetts 

•      New  nampshiPB. . . . 

fi7 

711 
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TV  nth 
tpeclAl. 

BultoUn. 

^•9^ 

No. 

PA«e. 

^^ 

No. 

PAge, 

%UdreD.  cmplojinent 
of.cpDoful  pravliioiu: 

110,  m 

137.  t» 

151 

IT    IM.1^ 

{  iffl,m 

197.198 

Child  Tfto*  iHiipJojrnient 
ol.  lo  certain  oocupa- 
tioiu.       forbidden— 

lla««iu;hijfloftA..... 
lllcWgitn 

620.531 

052,553 

7T9 

vat 

"MS 

1000.1091 

ia]6.l2Q5 
t2fl0.12il 

ri280,1285 

\       lam 

13QQ.13U3 

ArkanfH^* 

... 

•     CkllforniA 

is 
1 

200^ 

1       Colorado 

:::: 

■ 

Connecticut * . . 

'«2 

205 
2ff7»SI0 

Minr)r4ot« .... 

IfontaQA.   ..^...>., 

Florid*..,., 

SB 

«ak«9 

4B»-iS6 

479-474 
I           49S 

\    fil7-^l 

-11 

j»:6 

N«w  Hampahint. . . 
NewJerapy 

New  York... 

lUlnoit    , 

lodlanA... . 

il[l 

V 

^ 

LotUaiAmi 

Ifainp 

.... 

OhlOL....... .- 

1 

:■ 

IfArylAnd      .  * 

PGnnivtvaniA, .  ,^. . , 
Portn'Rico 

3P 

MllWMirhUM^ttft 

MLfiiiototA. 

|(a 

S4-220 

Rtictde  Iflland....,, 
\lrgjnu _ 

.... 

*'-■ 

West  VlrKlaiA 

Wiiwonsiii, ........ 

c 

Mlaalpwppl 

liiMoimr.,. ...... 

e' 

■  »i;a7 

Wywnlng... 

of,  ta  mliMM: 

lUlROft 

1 

MontAnu 

New  IlAoipitdio. . . . 

New  Smrtmf 

08f«C» 

734.735 

I    7a,7M 

\    710.767 

790 

811-^13 

B25 

f  itt.»4 

903. 904 
907.906 
924.925 

947.d4fit 
/    978.979 
\          1043 

1 

V.V.VM.. 

53 
53 
52 
52 

52 

243,244 

1     245-ir48 
I    350,251 

211 

Indiana......     ... 

1         Miiwourl 

216 
220 

1         Montana.. 

227-229 

New  York 

258 

Nrtrtli  C»roUnA 

North  DnkotA 

Ohio. 

IVnnflvlvania. . 

2B^2e6 

We«t  \lr|^A 

WH 

••••r:". 

Children,  employmeiit 
of,io>tm!ttrAd«<: 
New  York.......... 

IB 
54 

f    255,257 

30(^305 

2« 

ChUdreo.  hiring  out.  to 
support   parenta   In 

.\lahaiBa..           .  . 

111 
24S 

PennsylYAiilA...... 

Georgia 

03 
53 
53 

{54 

2U0 

LouliJana , . , . 

330 

I       Porlo'liloo.... 

1070 

i€e»-ia6& 

1112-1114 

m« 

1109 

1195 

1231.  im 

ICtsaisaippI , 

135 

^ Bbfkde  l0l«nd    ..... 

Bi<»»i^  <  ^''^^Jna 

^^wnith  Dakota...... 

52 

a<9»27l 

North  Carolina. .... 

233 

90B 

.... 

Children,  bmini  of  lalxir 
of: 
Alabama 

uo,m 

128 

lAl 

w^^ 

275,277 
279  J 
280 

2M 
305 

m.% 

1          .^rkansaa.     .    .    . 

^M.          .-.,.;att 

CalUoniitt 

113 
53 

200 

i)285-l2S7 

199 
2M 

a4B 

357 
4fl8.47l 

901.502 

DcJawaro. .......... 

207 

niseonsiu 

0«orvlA .., 

343 
465 

ifirr  ,ti.t,  1  tijldren 

nilnrta 

■a. J 

IndlAOs ,, 

63 

215 

Ch^ii                   vmral 

Uaryluid. 

or,  t;; .jx: 

02 

235.235 

C<iimt«tcUcut ..«»,,.. 

.M  jclufran . . .  , 

Minnesota 

5411,572 
58i.fl02 

DlBirirtof  .\luk«.. 

li*»i»riLlii^ ^    . 

«2 
53 

309 
310 

241 
:^4 
375 

199.200 


N.v,^    ll>.rr,r.«hi|^„. 

83 
53 

241 

tul\V„*.'!II" 

N                         

N.. ...  '.  ..     .U3A. 

Ohio.... , 

"'siii23 

851 
934,925 

947 

344 

tl«4.'li« . 

'      ~MrTL._ 

\ti 

Kf7 
167 
IW 
218 
2tS 

Orrtgon..,.. 

FlBfinsTlrania 

53 

20ey257 

ihlhl 

1075 

1195 

1291.1285 

110 
138 

of. 

Vermont 

t  i  ,  '.  1 

Wtaoooaln ,. 

and  wcimen.) 
Childitm.   night   work 
by: 
Alaliama...... 

|.  , 

^■^i..^„» 

^^^■a^rtnt  nFf  *nlirmh]m 

ArkaiMias. 

^^^^m^i 

cyifMUla. 

83 

300 

^^HT- 

QeortlA , 

348 

315.318 

517 
572 
5U» 

^^^m_ 

UAPSactuin«tta 

Mlchfifun ,..,.. 

^K' 

53 
52 

235 
391 

^HHMr 

■ 

^Hi^Hn 

7n4,773 

ft4 

905 

934 
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Otmuimii>^  imkrofhimr  hut  and  ^cimom — C4iotiiiu«i!. 


'I 


11 

Tviilh 

HuJIetliL 

TtmLh 

i«^ 

11 

Vnw^       |k<>^ 

I'lr^     1 

ri«>. 

1^?*   fm 

^^■H                   hy    roikciutlrij 

^^■1                       f¥niiJ»A  H  ftnla 

^^HB                              

^^^H                                

KM  I 

1310,' ill  r 

mi  1 

I3M 

m 

m 

""" 
ai' 

m 

aw 

r^vi&loii.     iS^r  iJitlltil* 
GotoniUoit  ltfV(^>-      -            

d 

*  a»;in 

Oolor  iiUiMiaiiMi  til  r>UJ- 

1 

1 

(K 

m 
m 

TOT 
1381 

2ia 

luTa 

4117,  4UK 

m 
•m 

m 



Cfltnlilmaitia*     l«     ft» 

IT 

» 
i  ^ 

!  " 

^H^p                 iiiifi<a  Ht«^t 

^Hl                f  *to1iH«w  i»)ttir,  fmitluinii 

^^H  V                      i'ni  ioi  itiM , ,    . , 

^K'    t                           Wim ^n^ 

m 

Ttn.ran 

1  Con.                      trUI%«>r,  1                      I^^H 

i       iiiinuiia,,/,.,,.,,,      <*'4  ^4^*  .•I^^^m- 
pj***  icmT iflo  ,•..^... 

(if    I'MipUnm**    in 

mrrlji'''                                                         ) 

t                      tm  » 

|rl<IU*'l(imK  . 

tiu\t>. 
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CSimulaHt^  inder  of  labor  Ittwi  and  decifimut — (niitinuwL 


Itntt^tin, 


Coat  met.  vioUtlori  at, 

li« 

iaWi'iiUii ,- .. 

l*f>nln»clors'  li  o  »  d  «  . 
{Sff     VroUH-lUm    of 

CotitnuTtorf'    il  c  b  t  0  « 

iSr*    I.LiltSitv   of  Till- 

rr.„  ]<'.: 

UiUtv    or   mipioxt-rs. 

plov»*r*   for  injuries, 

Contrai  u  oi  cuiploycet 
W4irving  right  to 

Col'^ffkflo. . , .  - 

tit'of  grill 

InUUiui.. 

M(i»«4u*hiiw*tte. .... 

MuntafUi ....... 

V\  youilnt; 

UniUHi  HUUw ,. 

(S^r  a/jfo  Uabilitjr 
of  iMUfilovfrs  for 
Irijuri*'*.  Kc  1 
rentrnctff   ttf   employ- 
ram  t    in  olviii^    TO- 
muval     from     ncimci 
locality : 

Michlgun. 

ContntetF  of  employ- 
munt.  rii^tltttioiitf^us.. 
of: 

Ark&niuiii 

GcM>rgf  n 


Pii«e. 


No. 


im 


I5t 
243 


SIS 

f  moM 

I  707 

1301,1304 

1877 


:h  r„rnUii.n t 

Cafiitna't>    of  employ-  I 
wmx  with  tnliMiT  to 
dfffuud: 

tlrririsin.. 


SiMitU  (^iiHllinji. 
ContrHct*  of   tnuploy-  | 

|.-..  ..or. 

C41.    1  .il. 

(5'''  I'op'' ^lonlnftti- 
tioij*.* 
ronvJrl  tjl>H.r.  iHR^  fit  r.f 

t,C..  I    . 

Co. 


579,  SM) 


u«,iao 

266 

4«K444 

^.» 

IIQ9 


105.107 

ri23 
JSS3 
1100 


Pa^. 


V^'V 


:ii)-50 

120 
Tail 


Cooperative 

tionv— Co  iicUid«d< 
If  arylund 

MontAnti . . 
Nffvudii*., , 

Nevr  Jflraey . 

Oblo , 

IVtiTisVl^  I  rill*.. 
V  '         ..    ... 


Coc»{  iir»iico. 

{Sf  iji sill. nice. coop- 
erative ) 

Copyrights; 

United  StiitifM 

Corporal    puninhoieitit 
ofxninorciTiploycfot:     i 

OoOTgllt 

i  Corporations,    fiurmu 

Uiiit*^l  StrtU'js. I 

ConwratioriM,   linbilily  | 
of    atcickholders     i 
iSff     LlablUty       of  1 
atockhoUlcr?,  etc.  > 
CorpoTation^  p<>QMion»  ] 

fr.r of: 

I  in..*    .. 

Con  |i  Til  fit 

Profit  nhAring.) 
CorpoiHtlons,    rMtrle- 

l:-  ■  rn  of: 


■A  A.. 


m  Ml 


flwU   f'»r  •  mployif** 
of: 

If  lUUtUlOhUM'ttH . . 

Co«tt  in  nulls  for  w*- 
gttt.     (Ser    SiittD    for 


Cowpk-rs,  (uif*'ty-  {Sff 
Kiillroj^dM.  »»ff«ty  ap^ 
pHanei**  on  • 


Damui^  >>  \v;ii  « T  of 
rl^t  to.  Ifrg  c'on- 
tnw^ta  of  inipioyiv* 
WAlviiiir      right      to 

D*y  of  n^nt.  {S«f 
\\ivk\y  dny  of  rv*t,) 

rtrxath.  (Srt  IiijLirit.4 
ciuittln^  di'Kth  N'*'g- 
llgn'twcv  t^K'.) 

l**!^'!!*^!  nmpl05*np«, 
parnrrit  of  mtgvts 
ij   '  i  tjytfwnt 


Ur. 


iiiptoy- 
?.     (Ste 

of  l»- 
itin  in.  I 

'    » 'orti' 


l4- 


OSI.IOEIO 


^ao.sao 


iasi>- 
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Tenth 
special. 

Page. 


Discharge,  etc.,  of  cm- 
ploj'cos  of  public-sei-v- 
ice  corporations: 

Massachusetts 

Discharge*,  notice  of  in- 
tention to.    {See  Em- 
Jfloymont,    termina- 
ion  of,  notice  of.) 
Discharge  of  employees 
on  account  of  age: 

Colorado 

Discharge,  statement 
of  cause  of: 

Florida 

Indiana 

Missouri 

Montana 

Ohio 

Wisconsin 

(See    also     Blaclc- 
listing;  Employ- 
ment of  labor.) 
Discharged  employees, 
payment    of    wages 
di:o.    {See   Payment 
of   wages  due,   etc.) 
Discounting  of  wages. 
{See  Payment  of  wa- 
ges, modes  and  times 
of.) 
Divorce,  etc.,  statistics 
of,  to  Iw  procured: 

California 

Domestic  products, 
preference      of,      for 

?ublic         use.    {See 
*ubllc  supplies.) 
Drinking  wawT  forem- 
plov<«s  in  factories: 

Massaehusctts 

Drug  cl'Tks,  hours  of 
labor  of.  (Sr<r  Hours 
of  labor  of  drug 
clerks.) 

E. 

Earnings  of  married 
women: 

Alabama 

Arkansas 

Colorado , 

Conntx^ticut 

Delaware 

District  of  Alaska.. 
District    of  Colum- 
bia  

Flori<lu 

r»<>orgia 

Hawaii 

Illinois 

Indiana 

Iowa 

Kansas 

Main*' 

Maryland 

Massjichusetts 

Mis.souri 

Montana 

Nebraska 

Nevada 

New  Hampshire 

New  Jersey 

New  York 

North  Dakota 

Okiat)oma 

Oregon 

Pennsylvania 

Porto  Rico 

Hho4e  Island 

South  Carolina 


537 


190,191 


233,234 
341,342 


695 
1279,1280 


Bulletin. 


No.      Page. 


62 


Tenth 
special. 


Bulletin. 


Page.      No.'     Page 


•I 


1092  I 


536  , 


120  . 

158  . 

204  . 

214  . 

224  . 

22»>  . 

231  . 
0,242  I. 

2.'>3  I. 

287  I. 

333  ,. 

379  i. 

393  I. 

456  . 

409  . 

635  . 

641  . 

690  1. 

720  '. 

726  I. 

737  1. 

756  L 

799  . 

866  L 

931  1. 

035  . 

981  . 
1082  ! 
1092  . 
1104  I. 


Earnings    of    married 
women— Concluded . 

South  Dakota 

Utah 

Vermont 

Virginia , 

Washington , 

West  Virginia 

Wisconsin 

Wyoming 

Earnings  of  minors: 

California 

Idaho 

Iowa 

Minnesota 

Montana 

New  York 

North  Dakota. . , 

Ohio 

Oklahoma 

Porto  Rico 1081,1082'.... 

South  Carolina 1104    ... . 

South  Dakota 1118   .... 

Utah 1177    .... 

Washington 1226    .... 

Wisconsin '  62 

Eight-hour  day: 

Arizona 

Arkansas 


I 


1114,1118  j. 

1174  !. 

1195  L 

1208  I. 

122ti  . 

1243  . 

1275  . 

1313  . 

132  . 
271  1. 
379  i. 
590  '. 

696  1. 
799  I. 
866  . 
907.908  L 
931  1. 


California I| 

Colorado I 

Connecticut | 

Delaware 

District  of  Colum-  I 

bia ! 

Hawaii 

Idaho I 

lUinois ] 

Indiana 

Iowa 

Kansas i 

Maryland I 

Massachusetts | 

Minnesota I 


r 


Missouri. 


ll 


Montana.. 
Nebraska . 
Nevada.... 


Nevada  (D) 

New  Mexico 

New  York 

New  York  (D).... 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Porto  Rico 

South  Dakota 

Tennessee 

Texas 

Utah 

Washington 

Washington  (D). 
West  Virginia.... 
Wisconsin 

Wyoming 


United  States 

Electric        companies, 
protection     of    em- 
plovces  of: 
MMAachusettB 


116 
125 
129, 131 
139.153 
154, 172 
207 
223,224 


225,226 

258 
258.264 
281,291 

338 

368 

390 

486 
515.516 
624,  tm 
650, 652 
f»53,663 

67: 
708,711    U, 

713  r^ 

722.725  ... 

725.726  m 


I- 


,652    I 
663  ,[61 
677    j 


731,732  1/ 


59 


800,801    I 
803,845  |f 


907  I 
932  ' 
94-5  1 
:  980.  iOGS  ! 
10(K)  , 
1079 
1110 
1139  I 
1163  ! 
1173,1174  i 
1231,1239 


l57 


281 


331 


1092.1093 
585,586 


4  586 
334.335 


1257 
1267-1209 
1301.1302 

1312 
1331-1333 

1385 


533 


685-687 
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Cumulaiive  index  of  labor  law9  and  decmom — Coniinui^, 


1 

TtfDttl 

•pectai. 

BuUetia.     1 

TenUi 
P-«e. 

M 

P«gB. 

No. 

P*BB. 

NoJ 

^^.% 

Binploytfr     and     em- 

tion,  etc.,  of  open- 

N 

tiloyee.  obii^Atlon*  oL 
{See  EraploytDoat  of 

■ 

tors  of  : 

1 

MitineiotA 

623,«a4 

Ul>or.  * 
Employers'    udvaoceft, 

1 

ElciTitor*,      (see    In- 

1 

sprctkm  of  factories, 
KmiKrtuit  ageats: 

rr^p^iynirnt  of: 
Al  iiitiUDi 

100 

^238,230 

440 

t  loritlft., .  ...♦ 

.... 

[.ntilii>in>t 

Klori'l  i . -V. .III'.'. . . . 

.k. ..>...»             Loui.iiivnri  (.Di..,.., 

a* 

*'""m 

1  al'lt  i  L'i'i 

58* 

37S  ,         MiohitfiiJK-. 

23i             MinoeNuU, ,» 

580 

03 

023 

...♦ 

Norlh  c^iroUiitt 

'"ml 

^ii^ 

im^VioH 

North  ( it  roll  nut  D). 

hy 

088    !           SotJt.h  riirnirnii 

iiou" 

ii 

:u 

BouiU  iurolinu..... 
{See  nlw  Employ- 

 iiii" 

{SeeaUoVofilr  Aii 
of     i'niploiTTU'r.l 

ment  olQoea.i 

witblntenttfiiU:- 

Kmployi^s'         bondi* 
{ste    Bonds  of  r^ro- 

1 

fraud.) 

1 

Employers'  certillcat«i. 

pjoyctjs.) 

forgery  of: 

Ririplny«?ea,       bnUTJ, 
atc-i  of.      (See  UnU- 

Georgii*. . . .^.. 

i'tfiinsyhtinia  ...... 

250 

10^11 

tas!^ 

:::::::::3 

Empl  0  ye  r*'      Uii  1  s  ill  ty . 
{Ste  Liaimty  of  I'm- 

J«'» 

III 

plovers  for  injnrli?»» 
*^tc  ) 

^ 

El"; 

Employers   to   fumisii 

^1 

U..             ,....-      .  ■•-. If.'   , 

n.iniea  of  employvDJi 

^^ 

6lHUUUt.'Ut      Oi     CilUsui 

to  o^noLuls  of  county* 

of.     ErripLoyirHmt  of 

etc.: 

1 

labors 

pu>TncfU     ol    \N.ige» 

.\rk;'!n«?i!* 

N»'s'.  M«'.\iCO. >. ..... 

m 

ul 

1691 

Si.  itiM   irollnn.,,*. 

U    •.  .  ,. LV  .  ,  , 

iioe 

iii 

ioMiitioL 

Er                           iihitt}' 

UCm                   1  Lit.<iiii'nt 

{See 

ni                    laungem- 

r 

pjuvitiriu.) 

E                     -  xriminji- 

EmplovTiM^nt     ngents. 

ti. ..Jt^  tljUIUI' 

iSfe  Employment  of- 

lOHiiou,  ©If.) 

fit^j'*  1 

Etu|)lnyfH%3.              false 

Ernployukoct,          con- 

eh.TiT.iK ,ifF,.iirmt     iSee 

tract*,  of.      (Sf^Con- 

V:                                ■■-'5, 

triirt*'     of     rmploy- 

1                                      -t.) 

nun!;     Emplovmeni 

En.,.:.. ,      .........  ...  4un- 

of  III  bo  r  1 

tniMaiutmtrom.  {See 

Employ tm^nt,  (on^rTien, 

Forced        contrlbU' 

oic.    fjfoeptirig    fvfm 

1 

liona.j 

for  furnish in^- 

Bniployu!s,    liitlirildH- 
tlon  of-    i8ef  Intimh 
d«tlon.) 

Employc^i,     inioxicn- 

Conm-eticut 

rfonsvhiinfA 

Ei{i                        tnb?r- 

20» 
10&J> 

] 

tlois  of.    (See  Intoxf- 

f  ■■                             <  See 
i                       wltttfm- 

1 

Eiv                  -,t    to  Ije 

JtU^y  un-iii 

1 

un     iic- 

i  Employment.  notU*  of 

1 

L"t'.-. ,!  : 

n*niiiri,iii,,Ti  of.   [See 

■ 

i  fjKlor^ttiu. »-,,..,-.. 

IfiOvlSl 

\                    t.  terml- 

T.                                I--) 

1 

Kniplov*«^H,  pro  unction 
of       (^ff  [Protection 

Etti^.    i,    obtain- 

ofi*mi>tt>yeefl,etn.i 

ing  under   false  jm«- 
teniCJi.        {See   Con- 

Emplf>yi*(*M,      rfiilmud. 

(Sff '  Uallroftd    em- 

irttcl**  of  rmptoymtrnt 

plovoe*.) 
EmiMoyeefl,      siile      of 

with    intent    to    <1*- 

fniu'l:      Employors' 

Uquor     to,         (5e<» 

f?eftlflcnte.<<,     forecry 

Ljqtior,    Mlc   of,    to 

of.^ 

cinployooA,) 

Employment  of  all4«n«. 

F.ftn.i.^v.^^s      wUciting 

ifir,     \lipn*    . 

r;                   -1          iS« 

E.                      of   chll- 

I                     r.      fore- 

wom«in. 

1                        ,.,  .-.Mating 

r>  It      f^nd 

EiJ                                 of. 

El.                     of  chU- 

r  a* 

.it                 ihUditiii, 

^^ 

I.                                      'UM 

I'mplortnent  of<) 

^^^H 

Kl:                                    vr, 

Emplo)-!!^-*     *♦    ''Hl- 

^^^1 

:,!:,..-                  '  1  rr»* 

»*r—        ' 

^M 
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Cvmulativr  indej:  of  labor  ktwM  tmd  tkemt^fm^Conimued, 


Turith 

luO|itl». 

i*i..     jNo, 

fm- 

4m%  of  llTtPOl- 

1  t»f  1nk»or 
ttMtU  ,  . ,  . . 

S37 

' '" 

'******  *'"■"! 

— 

"' 

«lf  «|*iir« 


h  Diikot«. 

Utah „.,:,, 

Wyoming!.., ....... 

(Scr  tjUo  roiitnioia 
of    <  luiiloyiiu'iit; 

III)  i>r  I  if  Ciii\f<t'  (tV. 
K[\\i'\nyrrp,*  jul- 
\arKi!'H;  Kmploj- 
lui'nl,  U'rmhin- 
tlofi    itt;    KxtiUil- 

Sp.  I' t  Mill  tii  fjtOtCJ- 

rK"-:  V\  iiip'x.  ntrj 
Emi>loyrM.  rn  ol  |HilkN>- 

iiiiMi  a    i.i  J  Hirers' 

MarvlMniJ 

EmployuM'ifct  ut  wtuini'ji 
{Srr'  WtmiY'n^  rifi- 
ployniint  at  i 

Kini>loy Ill  oilt^^t"*: 

Calil'Tiii  I.    ....    .. 

('alir^i.riiii  {\h 

("oriiKvrlnU , 

Distrlrt  ut  Vitimu- 

bin   . 
Idabn   ... 

IlIinMi-. 

Knri     H     , ., 

Kt-ni  inkr^.    ...... 

Loiii!<liiim,,.  .    _    ,. 

Malnf*.__ 

Mary(is(iil_  . .  _      .. 

Mas  -ii-lujiHiitM ,  , 

MIohi/.n 


*— \r»'* 

-•• 

r::::::::: 

•fpf 

.. 

I 

1300 


«)2jl»3 


)r»2, 153 


270, 37^ 

m\,3XJi2  I 
42*i  I 
440  I 

4^10,45! 
47:. 


Mllltii':ii.Urt.    .....  . 

MIsHoUrf.,.. , 

Montftjirt.......... 

Nebr.iHkJi^ 

Nev...ln  ._._,_. 
New  irruiipuhlm. . 
New  J<'r*f*y.„  ..., 


fi3 

fi23  I  ^ 
1^15, 4U15  I  til 

Tift  , 

nSl:::: 

77*  I.... 


577 


ConcludiTd. 


-IfleiM  - 


ip«ctttlt 


F«fit*     [H^.l     Hin. 


N«w  Vork  C0» 

Oblo ,*„ 

P^unsylvAiilA.. 

VliUnla. 

WiiConBln.... . 


44^11  tff;    Loiiglng 

Bmj"Joym»int*  imnwu- 
tlon  oL  {$rf  hiu^r- 
ftiiMice  with  «'[ii]iJoy- 
ta&nt,  |.ncl  cmM«  n^ti^r- 

Eniiikiyimni,  m*K  tio 
dlNriiinJidruttlon  t&f- 
(Sit  Qi'x  no  (li»qtiuU- 

Uoii  of,  TjoUct'  of:; 

Miiino.... .,, 

Mii.M9uuUtjM  tta 

N*m-  .liTwrV    , 

tViinit^  I  vri'nii-j. . . ., ., 
Htim|4<  If^LtEiU. , .,«, 

Wi»Ofin»ln.... 

(Sre  niMtt   Kmplny- 
int*nt    fif    Jiitnjr. 

hI^iis.  ' 
EiipiniHirfl,      ►v.^aTKnn- 

(il.ianWiidUJnrtp  rt«'  > 
EnginiTTa,       tllMi"THt4^ 
t<amluynii'nf    i^r,    i^n 
ruif minis.     i,»?f r  Jt»Jl- 
rpmJs,  Uljt4'rati!  *iri» 

Engim^'fii,   Mitlkftiiiii  il, 
rin|i|oviTH'1it     iif,     oil 
lili'MiilMUJiLi'o: 
\lril^7iHga..  . . 

Enrk'injf      (mj)>inviv.s 

rU- 

\Ui\mUMi ,  . 

VrhHiiH!i)i.   .   _.i... 

Ilorkin,       -.    .. 

!l*-r»rKl<t,.- 

KMritiw?ky 

LiiiiUiiinii..,,.   ,,^, 

l4|HMlMSh.[li., ., 

Norfli  t  aToliiiji  ,.  , 
8iiiili)  rufollim.  ... 
'IVunt'«s*M^. 

iSff  filnrt    lnliTfrr- 

E^^nTiiliiJitltin,  etc?.,  of 
lijirNTsr 


Cofiiitx^tipu! 

Delamiit' 

KbiiiHiin 

Kriitnt'ky. .... 
MiirvLiiuL.,,- 
Maryhind  tf>s. 

Mirhl^im^ 

M^fiTifNrttii 

MifiHonrli 


TU^?14 


1130    .    .     .    ...,♦... 

1210      Ui  711 


fi28a,i:^^   I 


BI4 

ias7 


m 

40 

Km 

1128,1139 


f  aw,  30? 

130^431 


*#  ♦» 

m\ 

' 

H 


15«9,S70 

U41"fll4 
K47-SfiO 


3^«MHsr 


332,^33 


lQ»t» 


705-707 
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Tonth 


Page. 


Exeiuption  of  wages  , 
from  execution,  etc.— 
Concluded.  | 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan | 

Minnesota ' 

Mississippi ' 

Missouri | 

Montana 

Nebraska 

Nevada 

New  Hampshire ' 

New  Jersey 

New  Mexico 

New  York 

North  Dakota. . . . 

Ohio 

Oklahoma 

Oregon 

Pennsylvanlji 

Porto  Rico 

Rhode  Island 

South  Carolina... 
South  Dakota — 


Bullettn. 


No.       P&gi^. 


3^ ;  W 

405  \  U 

446  I  57 

457     ... 

4£L    .,.. 

^-ipSan    ... 

Ml, 542  \ 

5©8,S90  '  ... 

fiJO    .... 
633, e4Q    I 

fl4l    I" 

702    .,,. 

723 

730 

738 

74» 


mx 

92D-02:} 
073,1040 


Tennessee . 


Texas . 


Utah 

Vennont 

Virginia 

Washington 

Wisconsin 

Wyoming 

Exemption  of  wages, 
set-olls  not  to  defeat: 

Alabama 

Extortion: 

Minnesota 

New  York 

{See  aho  Intimida- 
tion.) 


Faciories,  accidents  in. 

{See  Accidents, etc.) 
Factories,  fire  escapes 

on.        {See    Fire  es- 

c  i])os,  etc.) 
F.icl cries,  etc..  inspec- 
tion of.     (Scrlnsx)ec- 

lioii,  etc.) 
Fnctorlt'H.  piirt  lirink- 

inif  wnU^r  to  1«  sup- 

ji'lii-'l  in: 

Mn*-sai'hlJ?<?tts.„      . 
Frt)etoi1e:i.  ^inoklngtn: 

MlUEIfEiOta 

Facror>'  inBpBCtors. 
(See  Inajtoetor?;,  fac- 
tory.) 

FiitNiry  mgulailotii. 
iSrr  liiHptxUon  of 
fflC"t<  trios,  etc.) 

Fjiise  ch&igB?  wigndnst 

i&ee     RaLtmud    em- 
play«Gft,  etc.) 


1004 
1107 
112^i,U24 
U2SJia3 

n:i4,n37 

lL5a 

1150,  ns» 
iieo 
iiTa 

1195 

1201,1207 

1239,12^7 

127fi 

131 S 


aoo 


003 


712 
1083 


50 


3fl3 


Wtdm  cradeotfaifl,  etc^ 
of    labor    o^g&niEa- 
ttonfi.       (Set  Labor 
organluitionfl,  lulng 
fnlJ^cardsiof  ^ 
FaUu  li^tlHilH  on  auiuu- 
facltinjd  fflrtidos: 
CaJifoniifl.. ..,...., 
Ffcla©  pPPtonBej*.      {Set 
Confractii  of  ^mplov- 
meni  wJth  iutejQt  to 
defraud;  Employers' 
eertmci!.te3.     foTg»Ty 
of;    Eniployiucnl    of 
lAbor,  dotvPt  Jion  In. ) 
Fees  for  lundfihing  cm- 
pl&ytnent,    (Sc*  Em- 
ploy-men t,     foremen, 
fete.  .ficwptlogfW!*  for 
furtilshln|?.> 
F6llow-rerv!mt»    n^U- 
gEiit.  to  \>e  ciLmed  In 
verdict: 
MlnneMta..,.,..... 
Feliow-serMtfits: 

MiEonii . . , , .... 

Arkatieus ,,., 

California . , , . , 

Colorado , „  _ , 

Tex&a......... 

Utah,.. „-„ 

{Sf€  a7*o  Employ- 
ment   of    labor; 
UAbiiity  of  am- 
ployora  for  iJiju- 
rlea   to   employ- 
eea.) 
F  fl  m  a  1  fl     em  plor  oea, 
mmts  for.    (5<rf  Sonts 
for  femo^lc  em  ploy eiB». ; 
FemuLe         employeei^. 
{See     Women,     era- 
ploy  rneot  of.) 
Flnei     lor     fraperf^ct 
work; 

Flpp  eseapea  on  fanto- 
rlos,  etc. : 
Connecllciit .,.,... 

iMawans 

District  of  Columbia 
rseorgia ............ 

hLiho 

Ulitiols... 

Indliiiui. ,., 

Iowa,  „,........ 

Kaniafi ,,., 

l^oulsiitna  _*,... 

Midne.... 

Maryland *. 

Maa»achiiaettft.. . 

Michigan .... 

Minnosotii....... 

Missouri........ 

Nobranka. 

New  Jersey...... 

New  York....,., 

North  Dakotik... 

Ohio 

IVmiwylviinlji,., 
Rhodo  Ishmd 


T**iti) 
»pttlaL 


Bolletin. 


Pigu,      Nq.  I    Pagt^. 


13S 


m 

125 
132,133 

m 

1167 
1176 


52S 


196,1^ 
217,2Lfi 
327,228 
244 
274 
297,298 
:t27,H2H 

4l4,4ti 
441,442 

4S0 

4m 

507 
552, B73 

tioa^flo? 

OI7JS74 
H75  II 

710,717  y 
752 
814  ; 
Bf^  ' 

B7tt-978 

1030,  um 

1(MG,  10^ 

losa  I, 

1665-1000  I 


m 


n2,n3 


5fl 


^% 


ioi«-ioia 
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€Simulaiiv€  index  of  labor  laum  and  dedsimu — <  VtotinufKi. 


Hpeclnl. 


PiigB, 


Fir.^ 


to-  ; 
J, 


ri  re«  aafe^giiArd  » ii^AlfUit 
In  tACtoridis,  (^^  In* 
ypoption  of  imetoriiee, 

Firr----         -    -'--,ry, 

r.  -/. 

ForT«4  contnl*uUon« 
fromemployeti: 

IndiiLDA 

M&rylAiid ,^.. 

ilichton 

N<»v*iaA,. 

K«w  Jerwiy........ 

OhUK        ..._„.. 

FoTg<^ry 
of  Uii' 


mudJ 

public  rmplov 


1117 

U»7,11W 
UWI,13M 


[1377, 127S 


m 


73$,,  733 
760 

1377 


BuUpUti. 


No 


ilofBow.> 
di^iMBfolk.  etc.) 

Xi'  Ml. 

{-  ■■>( 

Oftmislimriit  of  wi£<>i: 

Arkan»»L». ....j      136^136 

V»r?fifiiii,. l9Q5-iaOB 

Or. 


On 

Qu  ! 

jhiitM.  etc.: 

lUlnoto. 

Iow».., 

Wiacoiuin 

IIaII  hoUiUy*  for  ««»•  i 
pioyfNw     nn     )»abllQ  | 
worlcji: 
MmnMiftiiiictu . . 


PagH. 


914 


378 


(ACtf 


7^,784 


1378 


ntM7  I 


Eawall,  1904  (U.  8J  ... 

HAwmij.  11105 .,. 

lllgliwiiyft.  hours  of  k^ 
bor  on.  iStt  Houiv 
f»f    W\iOT   on    pxihlie 

ilifir  -      Kmptoy- 


Ho 


if  dinin 

iOVMH- 


ti* 


HolldaiFs  In  Uii>  differ* 
ent  SUt(^  iind  Torri- 
torirH,  list  of .,., 

HorM^jihD«^nip  exanUn*- 
tion,  etc.,  of.  (5«# 
Examlnatton.  ctc.1 

Hotpttnl  tc^s.  iSf€ 
Forced  contributloua, 

Hi^itaJ  for  mlnerf. 
iSt*   Mtoers*   lUMpi* 

Ilospital  (praihouOTi), 
creation  of,  for  em* 
plovp€«: 

New  Mfxtco. , 

Hospitals  far 
rnit«d  StatM 


r 


Hoars  of  lahor  \n  gisn- 


]l. 


G«Of^tfL 

IMlnoiii 

IndliuiA........ 

liftlrw 

lfftnrlftnd,.«... 


l^nth 


Bgllotln. 


Pa^.      Ho 


,U33 
1^ 


1377, 1»78 


Plge- 


702 


Nfrw  Jer9«y 

New  York....... 

Oblo 

i.         "       >nd.,. 


Hour       1    ;       .r  of  chO- 

dr  t       111  I     women. 

(Sf*  *-iulilrt  ii»  etc.) 

UouT'^  ol  bit>or  of  dnig 

derkA; 

C&lifomiA . , , 

Nnw  Vork. 


rifKlfr 


f>f  Ijihor  of  em 
KorlM: 


i;»i 

307 

n\ 

343 

2RI 

4S7 

475 
647.548 

TOO 
TQ 
738  I 
7M,TTO 

771  I 

§08.804  I 

837,823 

907 

960 

1003 

1107,1108 

\3m 


65 


350 


■ '"I 

i|         New  York  (Pi    

I         Pcfinsylrifcniti , 

.    [tour«  nt  lalKtr  of  fim> 
II      [»loyt««  tn  bnckynrds:  | 
.SewYofIc--. .j{ 


77D,m     ft4        904,005 

ins 

|S7  1      0W^7OO 

\m  I      340"3fi5 

1041    ...] 


9M,rC7  I 
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Oumulaiire  index  of  labor  law9  and  deemon» — Continued. 


Tenth 
special. 


BoDetin. 


I*agi». 


•No. 


Page. 


Tenth 
special. 


BoDethi. 


1332 


1 16. 117 
154 
477  , 


Ilours  of  labor  of  em- 
ployees in  Govern- 
ment Printing  Oflice: 

United  States 

Hoars  of  labor  of  em- 
ployees in  mines, 
smelters,  etc.: 

Arizona 

Colorado 

Maryland 

Mi^ouri {    <^-^ 

Montana 708,711 

Nevada 731,732 

Nevada  (Dj 

Utah 1174 

Wyoming ;  1301,1312 

Ilours  of  labor  of  em-  ; 
ployees  on  railroads: 

Arizona 117 

Arizona  (D) 

Arkansas 128.129 

Colorado 188 

Florida 233 

Georgia 241 

Indiana i  363 

Kansas ' 

Michigan '  548 

Minnesota !{    «»'^ 

Missouri.  ' 


172 
223,224 
22S.226 


331  ; 

1002,1093   : 
565,566  ij 

*334,'335  ij 


Nebraska 

New  York 

Ohio 

Texas 

Ilours  of  labor  of  em- 
ployees on  street  rail- 
ways: 

California 


722 
804,828 


1109 


131 


LouJHiana 

442,443 

Maryland   

493 

Ma.HSju'husetts 

516 

Now  Jersey 

755 

New  York 

804,827 

Pennsylvania 

10:W 

Rhode  Island 

1097 

South  Carolina 

1108 

Washington 

1223 

Hours  of  labor  of  letter 

carriers: 

United  States 

l.'«3 

Hours  of  labor  of  wo- 

men.     (Srr  Women, 

et<\) 

Hours  of  labor  on  pub- 

lic roads: 

Arkansas 

125 

Illinois 

-m 

Huliaiiu 

Iowa 

.%8 

Missouri 

(J4>3 

Montana 

711 

N»'l»niska 

722 

N<'Vji(la 

725. 72<) 

Nrw  Mexico 

788 

Now  York 

800.801 

Oklahoma 

932 

Oregon 

94r> 

South  Carolliiii 

101 

South  Dakota 

IIH) 

Tennessee 

1139 

Texas 

1163 

Wiwonslii 

12tl7 

Wyoming 

1302 

Hours  of  labor  on  pub- 

lic works: 

60  I      094,695 


.  Hoani  of  Ubor  oo  pub- 
lic works— CondiKled. 

Colorado 

Delaware 

District  of  Columbia 

Hawaii 258  ' 

Idaho 256,264 

Indiana 338 

Kansas 990 

Maryland 466,400 

Massachusetts 515,516 

MinnesoU 624,625 

Montana 713 

Nebraska. 725 

Nevada. 732 

New  York I  603,845 

Pennsylvania 1066, 1060 

Porto  Rico 1070 

Utah 1173,1174 

Washington 1231,1230 

West  Virginia !  1257 

Wyoming 1301 

United  States ;  1331,1385 


No.j     F««e. 

1 

i 

....I 

:::: 



63 

585,566 

6J 

586 

^ 

385 

577  ! 


I. 


I 


1062,1083  |:  Illinois,  1905. 


1089 


61 


1387-1302  I  57 


63 


Caiifomla. 


129,139 
153 


320,330 


951 


Illiterate  employees  on 
railroads.    (See  Rail- 
roads, illiterate  em- 
plovees  on.) 
Immigration: 

United  SUtes 

{See  also  Alien  con- 
tract labor.) 
Importing      workmen 
from     outside     the 
State: 
Oregon 

Inclosed  platforms. 
i  (See  Protection  of 
employees  on  street 
!  railways.  > 
I  Incorporation  of  labor 
organizations,  etc. 
j  (See  Labor  organiza- 
,      tions,  etc.) 

Indiana,  1905 

!  Injuries  causing  death, 
right  of  action  for: 

Ahibama 

i         Alabama  (D) 

Arizona ,      113,114 

California i  143 

I         Colorado 167,158 

I         Connecticut j  213  ■ 

Delaware 215 

District  of  Columbia'  226 

Georgia |  245  ' 

Idaho I  271  i 

lUinois 287,288 


97,99 


1075-1060 


720 


560^77 


QQCAQQ 


Indiana. 

Kent  ucky 

Maine 

Mar>'land 

Massachusetts. 


323,324 
417  ! 
457  ' 
471 


r 


554-556 
561 
599 


Michigan 

Miimesota 

Mississippi '.  627, 628 

Missouri- 638,639 

Montana I  701,702 

Nebraska. I  716 

Nevada 728 

New  Hampshire. ...  738 

New  Jersey 751,752 

New  Mexico I  787 


1090,1091 


63  I 
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OidviitlcittV  ifttier  0/  k&or  lamt  aiui  deicytions — Uuciitimied. 


T»»fitli 
qihClnl. 

] 

BmGtin. 

No. 

riigi-. 

I'lMPi^. 

JCi 

Inipocdon    of    nt^^afn 

lioi  1^  rs  — ^Conriutlt'd . 

Maine 

6tO.&tl 

tm4m 
t   mi-mi 
[        im 

ay; 

73ft,  717 
707-70D 

miNm 

!CUi4-M»7 

I          13S7 

ti4 

aa2.:2i2 

2lyj220 
:flH5.J!ikk 

a4H.  :\n 

In#pi>ctora,    niliv^  — 

Mkaourl 

MoalADA 

oil 

SmtthDAlioU 

UUli 

W«Hit  Vlfjinia 
Wyom»ni^.    . 

t-|,..   . 

tlHtlk' 

M  AK^tt^  U tMOtW » « •  •  • 
MIehifiih.. .„....., 
Ohio  .   

«^Vi^«V<} 

MiirylJirKJ ... 

llii»i«chilM»tU 

MIchlgiin.... 

I  ^ 

61 

lOSO 

^  i 

Mtnn«wotii          ...   . 

m 

Ohio 

-1. , 

'.1 
1             '    '"* 
iii4^Ul« 

;        nm 

lu  n   1155 

1:1 

1                    111    ■umfii 

niitlOA.    {Sti 

ttui{>«^ljon    of    aUmiti 

Indliittu ........   -   , 

7 

Miiimt . 

1  i 

Mliin'-ota       ........ 

1i4 

N. ■  im..... 

Kr                                      ...... 

03 

9m,  m 

'•14 

t^^^^      ,                           

***** 

4Di^  1^111 

rofti»»>iv.»iiU...  - 

t!nlir<>rr)tik. ...... 

WiidhJtigLon 

Iiiiulritl'in  f»f  tw>!»*4  for 

lllllU.lr- 

mt4mrJ 

}« 

711^730 

n 

COillKCtiCUt.  .     

.,,, 

^ 

D«Uwiin'. 

.... 

8otJ*hC-«rollnii..... 
tnsuiuiM.H3.  eoopomtlve: 

ItMrylnnd.,..,,... . 

iStf  Urn rttojr inonl  of- 
J                          >Tii]|»ttiyMr5 

iTrwm; 
Uiiiiiii)>- .,., 

\     ^77,4Tg 

In<1l)Lna 

♦  •' 

lov^ii  .,,„.. 

00 

712 

KutlMIlN 

Mm 
ins 

'; 

lU\tiA 

Mniylund 

llMMWhiUHHt^ 

1 

llleh^pui . 

« 

ICImiABOtil 

m 

Itlnnrittri 

1 

tti^H 

?Jow  Jersey   . 

Now  York. 

J        m 
i   »7*-»7a 

1           10411 

1 

1018  JOld 
383.381 

M  K.hi|ti»ii .  - , , . . 

MlnHoiin    .    .. , 

NcbiMkA,..,. 

How  iatmy 

N«»w  Vorlt., 

Ohio ,-.      ... 

Norm  n^acoUk. 

Ohio.... 

s^M^H 

V9nxnMY\vmrdm 

L 

90S 

im 

>  •    'Si 

WinconJilii              .  1 

W^MtttltiiTtot* 

w  iov    ... 

1'*    1  M   '  OS 

"-.!'         .'.'.          Ill" 

{See  alto  IntoilMi- 
Uitth  «•!*.)                y 
ltiU^U^Tt^no^^  fritli  tin*  1 
plovnicnt' 

l/IA^^H 

Wt»eQn«ln.... 
Inanrcton,  tut  no 

lltlnni* 

Iowa.. 
Kttntftii 

If aryUn  ! 

MlelLlgnf. 

IU0IIMI>1. 

Afk 

IJUnrtl*   

K 
K 

Ml 

N"r 

IN 

IM 

1  iS^ 

«mri.ATlTE  HfDKX   OF   LABOR   LAWS. 


f^rmiltoirf  M^  W  Itthor  lmu>$  aiid  iin;itwm»— t'otxtinued. 


Int4Miere]ioe  with  em- 
ploy meal— Cone*d« 

Wliico«t*in  (D! 

V 


mr 

tan 

Ihni'iJiium: 
iiHitinn     of 

lutimliijttJoxii 


I'ro- 


Tenth 


Face. 


)€9jeD 
111 


BuUelin. 


No.      Pft«». 


Abl»mx».    

Cotiriuctiuut 

ConiiflcM(n»t(fl)„^.! Iffi 

Itllnoifl , '      2»,25l  1.,, 


K. 


tmhtbi^ 


1905-...-. 


I  UT, 


Mil  man II- 
Mlm: 


Tradw- 


imi  I      «H-^QB4 


LrOlli^ia^ll 
Mauuv. 


MUislaiiM»i 

lIlMmirt.. *.,,*,-, 
New  Umnpalilre., 

KwwYotm.. 

(DtUhDOM. 

Oregon 

Fotto  Khx*. -..,,. 


437 

438. 4ai 
414 
SfQ 
fS33 
ttlO 

7»a7P7 

1079 

lOM 


XiJi  u-ntK  not 


Teniii 


Bulletin. 


rufiKw      Ko.l    racr«. 


lid 
11113^1314 


l» 


gouth  OiiAtotit J  1135.  U'iA 

'r»xrt»...-.   -. 1104 

Utah,,.. J  ......... 

Verntont........ .  IIW 

W»shitnfl«n  ......  I  1219»1220 

(Sf/^  ntMo  luU»rf«ir- 
rnri'     '■-'»»'     T^ri^ 


Labor,  BanMUol.  (See 
Bureau  of  L*ilHir,«tc.) 
Labor  eoiiimi«»ioo : 
HftWidl 


Idaho. 


«7-410 


:i 


In 


tc.iuor 

,.M  ...M.v»ur«iuel^ 

^  yonning 

II  to  1(1'' ill  Ion     of     e«iK 
plo>'CM*«  on  nuilroAdfl. 


U6 
124 

IM 

4-0 


05 


10»5 


«3£.i 


Tndiami 

Labor*    Commissiotwir 
of     fSft    lliinxaii  of 

L;  IS.      iS€€ 

1  i  oinpioy- 

LAborduy: 

Mbsisesipiii .«., 

(Sf^r  fUifo  IA0Uiliiyt, 

Ljitior,  itrnplopni-nt  of. 

{Sfe  Emptoymrnt  Of 

Jttlwr.j 
Labor,    etc.,    local    or 

vpHcisI  l»ws  ffSfulAt- 

log.     (S«'r    Loail    or 

»n<*liill«ws.c>U'.,i 
Lftbor     orig:aniuiiUoii9, 

briheTT  of  wpiroen- 

tftUvti«of: 

Now  York . 

Labor      orgnnmUfons 

e:ccliidii)g     mfiiuln^rs 

of  Katioitttl  OiiMTii; 

Nnr  Yorlt . 

Labor     oirsuraratlona* 

IncorpurAtiori.    rvgo- 

ltttiou4  «tc:.»  of: 


r  DAkotft. 


1!; 
11- 


(Sff  8mt»  tor  wuigtv,^  i 


711713 


Colorodrt 

Goorgla.. ......,„ 

lowii 

Loni^lAna ...  4^.. . 
liHrybiii'l,.. 

Uiis&NrUiiMtU.*.*. 
Mk'higitn.. .    . 


Miiitiiwota        ... 

MMr$tfi»rpfM. 

Nrbrnskd    ....... 

Kcvk-  IlAmpjitiir? 
>»«•*'  J«*rxM 

N««*-  York 
Olilo 


IVnii<^rlT»nlji«. 


U7 
2i0 

am 

434,  «l» 

461 

JBi.557 

710 


i::: 


SPT  , 


Bl  i 


TM 


1 

.... 

r.iin!!!! 

ST 

no 

j 

ia 

mill!*  ? 
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Jncorpiinition,   Ifgtl^ 

VnfUj  UU'o* , 

1' 


T«atti 
ftpvdfli. 


I'Mfi' 


Labctr  nritiifilKiitUoniiit 
protcoUoQ  of  tarn" 
plaji^e*  tit  mtuilwH 

Lftbur  orKntii/Jilif^iiJi, 
%tM\  ng  r^i  I  itii  m  r«lN ,  cU* , , 

Ooft  refill,..  *,...,,.. 

Mnw  Vurk.   ,**.,*** 

PrnilJlJ'I^JUlt*,* 

WlicoriJiin... ,. 

(iffr     »1m&     AiUilnml 

jirt;  C'*iti[ifiiijiriK*>%  U» 
bor  ajEfw*Tnf-Tit»  noi; 
T  f  iiac-nm  ritjt  ol 
Ifvtdti  imtuikji.  I 
laillliHTr,  BttntJity.  {i(ff 
liuiHttt>*lAt<or.} 

Allen  IftbowiTi,) 
Ijilmmm,     nswmptliin 
of.  Imm  lirrfw  lux, 

tuVton^fh'      ]  ij  <J «  I  n  R 

In^tiuTKlriiDH  n'jifiiliillrm 
iif: 

lliuvoH,,. ,.,,, 

U'jivn  ijf  iibNirK^i-  for 
orntiUiyxvn    In    fHiliikcr 

Noflh  ritm1U<:i 

liiHnI  Sl,ili:i.,    . 

U^tf^rn  rrli' rs,  li»i] rii mf 

Itihnrnf: 

Vui\in\  Hliilrn,.,.., 
J^itliTi*    of    nv  iiiiitEKni,- 

itjilltiii.       i,S*-f      I'ltti* 

Uii}M\ly  of  rorpiitn- 
ImiiM  for  ilr^tH  tif 
(Niinlriicfof:  rorliihnr 
iSrr  L(Mlp|Hty  »if 
hilira-itl      I  ijiiiputiilrw 

Lttlfititv  of  finpiovivn 

tor  n*'t?1JCpnft*-    (AVf 

frtr    mjiir*r!<    In    t^m- 

AMI'iiTllii... 

ATHnmn. ,, 

ArlKmirt  ( IH- .. .. 

ArkiitiNjH _ 

(  nllf«rnl«., ........ 


1070 

1377 


Civlorxiiloi..    , 
FtoriiJu. 


KiK       Pi«». 


laa^i 


Georirla... ,|| 


ml'm 

7S3S 

34l-3a 


m 


BM^fiW 


liftlvlUtx  nl  rmpleijiinl 
for  it»|iirl*'«    to    mm" 


Iowa  (tl).,. 

KcriiuellT  tO}".. 
Mii^rftuml *,, 

II  f  tl]ii1!rj>tA *, 

UliiAnirl..  «*.„... 

HoiiUri*... ...... 

Kuw  York.. , 

Nortti  r,*rnlin*.. 
North  fJumlJnA  \  Ut 


tmici. 


Dhin  (DV, 


UllUetlBi 


i^nis 


a»t;7ii'   ii 


l-arlo  Itlro.....,.,,  1077-10711 
Hoitiki  rtimllnu.....  not, U 12 
8niitli  |l(i1tola..,.,J  Hlfl 

'I  RTiiirn*  iia  1, 1»  1 . . . .  J .  _  .  .  ,  ,  ,  , 
Texiiii.....^,. lltWt.llCiT 

1>t«M  tm. J 


VlrfilriiiL  (l> )....... 

Wii  hiiigton  ;DK  ., 
Win'oji  iii._ 

\VI   tMtllKlri  IDK      ..- 
l!♦lltt«■l  5iial*«.. ..,. 
tiSfr  nhn   Kiiiplny- 
nwnv     of    InliMjr^ 
Ipltim-n^rvrtiiiiB; 

lor     rmoi     of    pm- 

l«l^ho ,-. 

NttVWiljl ,*.,.... 

iVnnwiviiriirt. 

Uiil»lilty    of    ri!lrf>'i<t 

inirnpiLiik''   fi>f  4i^TiH 
of  i'fHiiMt'U>r«: 

Kiiii^^ki,... . .,,.., 
Lull  I  Miitrm,  «*..., 
Milhtv  .    _.»..., 


\taiJM,120Si 

i27i;i27s 


^3i, 


sm 


370,t7f 

44H,4iO 

Tan 

10f% 


Ciriiri.ATtVK    INDKX    OF    LABOR    LAW8. 


937 


Cumidaiirt  indtr  of  labor  law9  and  decixitm^ — <^ontinuod. 


LUMUtj  of  nUlrond 
CO  Tj  i>;iiiit>:<^  for  debts 
of  s^Con^ 

VtTUItUll ,  ,. 

Wi  c<^n  ill... 

{8rt  nUo  UalilJty 

of    stockho|tJ»rF; 

rmfrvtion        of 

wugo-  ) 

Uiibnity    of    HLUrotut 

com  pan  fe/)  for   Iriju- 

rfeji     tf»    einplovew* 

iSft  LLitiiiity  <%{  <»cq- 

jik»vfr*.i 

LLihLfty    of    ruilrcMia 

eompinif*!  for  ^t^gfit^ 

due       from     pn*i)f»- 

Wli  can-In ..... 

I^hiiily  nf  riiilnmil 
com  panic?!  lo  work* 
inoii  not  eraployefmi 
I'eott.^vUuolrt , » . ,  ., 
UulilJily  *  of  Fti»ck» 
hollers  of  corpom- 
tiotia  for  wiigr  rJcUti: 

InitijiiiJi 

*'■  ^"tte. 


New  York 

North  r«r(iUiu. 
Korth  DHkaU. . 


Wi  c.jfi*ia. 

liSrt  atw  UnLiitity 
of  rjllrourl  com- 
p:in(e!i  for  detit«, 

IJoert  e  Uix,  «»x«niptkii] 
or    mccbAnfcA,    etc., 
from: 
('»«• -.., 


ttc. 


I. 

IJr. 


('TiroUOQ . 

{See 

litiug  to,..,.. 

Uqiior.  wle  of«  to  ein* 
fdorcet: 

lUwall ..,.. 

loWft.,.., 


>*u».. 


.1  Liwft 
"jr  etc. 


Tenth 
spcciittK 


Pago. 


833,8M 
SfiO.tlftl 

mi 


1274 


1033,  lOS 


m 

7Sa,757 
S|7,M0 

Ml 

HSO 
HAfl 

f    000,970 

t  «80,iO2d 

lt19 

H27 

1372,1273 


<S2 

713 

loro 


370 
902 


SOS 

1117 
l1«IJtOD 


4W 

132 


24rx  I     Page. 


l^ocomotlrefl,  etc, 

liiMiUilonuieTtl   of. 

'>'^    \Nandonmcnt.) 
r.'.ir-'M.K:     bou'^ef,     In- 

t;o(in«:tit:at .... 

IliiWiiii.,. 

L'i'Jging      boilff«, 
«alior»': 

New  York ,., 

Oregon - I     llfia^fftS 

South  Crt  roUnu  ..,,.{*  ***j  j*^ 
Urtthnl  STiile*_  ....  I3l3 

Lo»=  ^ I 

Lui  •  r     iSee 

Tlliur  Wr  U*tJi:iJv> 


AT 

703 

62 

XH.Wi 

43 

m,m 

OQ 

1 

250 


030,91(1 


JUll,  obst meting: 
I'ljiieil  Stiitev. 

MiiU     wr^'Uv,         

Americuti  vetitels  und 
crews  for: 

t  nlled  States.. 

Maiiw,  1«J5.... 

IfanufiiuMunHl  articles. 
marking: 

California , 

MADufu('tun?s(,  bureau 
of: 

United  fitales 

MurH;!^,  etc.,  ^tati^ 
UcM  of^  to  b«  pro- 
cunnl: 

Crtllforniii 

MaiTiea  women,  earn- 

lugs  of.    (Stt  R»m- 

ings      of       inarrfml 

wonwfi.) 

Maryland.  Ifl04.......„ 

Massacbniii^Us.  ltK)i.... 

Maater  knd  iervimt- 
{See  Employment  of 

*  '  Li,i'-ui5>     of 


Islior; 


Me   1 

Mechrihi. 

or  fr<.- 


^   Iteua,  djigipot 
nUattnfrto 1 

tr;Hi"ii.k 
Medical  attcndani^  for 
eniploy<>«*si  in  stiu^lting 


Ml.  ' 

Mb-        .  - 
cbiUtuis  at; 

Miflmi'd  n  _ 

Ml- 


57  I  710 

A7         703»703 


1333  I 


1334 


(tl       kOM,lQM3 


a 


fl;^ 


328 


••M-fltf 


7»4 


67  TIM-TOR 
R7  7W-71 1 
It  I       IO(!LVlttW 


m  385 


a     sn-tm 


^^•rvti^*i«  ti[; 
Sr^  York 


«  jlit.Thi.. 


:-3Si 


i^m 


carMOLATIVE    II^DEX    OF    LAIIOR    t*AWS, 


CumulaiiiM  iiukx  qf  labor  lavm  and  H^tttMUmB'—^kfUtlttut^ 


ffl.  I   """•""• 


Ml  CK^  ri'jpj  I  AiWi  11 R — Con 
Coloriulo 


Ttlolu) 


ITJItinta  iUi 

IlirliAJIA 

towu.. ... 

Kifiiiitliy 

Kceuiirkr  (II) 
Marylnm 

Uiwrnnrl 

Npvii4ii 
New  Jonoy 

Kt^w  Vork  

North  Ciirotliui   ,, 

Obin  (»).. , 

i^ngtrn... ,--.J      li4i,i*irj 

I, ,,.]v.ir.k  y  »S-iCfiW 

] 'iHiiiMV I VII tilm  ( (1 ) . .  . , . 

I     "     nil 


Tim.  CM 'DM  « 

IVllPli^'Blf  (tn. 

Tr^ii?*. 

It.ili.,,.. 

W.-it  Mr|?ln'rt 

VVjeiriiuije, ... 


U70 
t2i;t-i2iri 


m 


jtl  IHUH'k,    IH1H|WH>  [ 

in  r  M.^       m  I  in'  ; 
W ei ff King  (Hill, > 
Mhii^rs,     fit:iiriilTiiitiaii.  I 

l'U„  of.      ^^'iff  KjEllfll-    , 

lnjitif>i],  i'tt/ii 
MlEiif»'  ho  mi?; 

Ffiinsjivuiilu itMT'iaw 

lUltii  rsi'  tii^ApUiil: 

rnUfomltt,,, U't 

Ulnli...,^ ...    n77,U7l* 

WrM  \  IrgUihi..   ..,    125(1, 125; 


WynllilTlj^. 

liji'ijl*     ill. 
{Sff      Aitiiltuit*      111 

ml) )*':«- I 

Hiiri'iMi  of  iiiliii'dJ 
MiiJr>.  ili'iiiirrujuiit  of, 
{Srr  \Uir*mU  tit mitum  J 

Qf  JAbor.  etc.} 


13U2 


3lft,31ft 


lion  In  Of  dhfjMl: 
Wyomltjjf , . .  .,^^, .. 

tion*  > 

{ftff    ]  II  M  liim^  t  o  r  >*  t 

Mlnr-fl,  wt»i|tJi»iigctiiii  lit. 

mlnnM.) 

Mltmo^ntH.  1905. ,.. 

Mlii*iri.    c^nfCMigii     <^t. 

iiihmfM.i 
MiMftcniiKAuiiini,,  iM^uiklty 

Octtfg\isi . , , 

LHiih.,-.... 

«i«*oiifl  iPlft ., 

EoDtAAa.  lOQiG, 


T«lttli 


Ko.     1 


Nnmt'^  of  f  iiLfilojrec*  to 
Kns  plEiyc'TM  til  luf  tiliili 

lion  ol,  tMit  t«  bu  «x- 


tlT&    J., 

m 


HawYoft 

Niittoiml  elitufd,  pro* 
i*<;l|on  of  PUipJoyces 
UN  njHmlH're  fii.  <S*ff 
ffutwilon  of  eta- 
Iii|nv«^<'»  UN  niniliiTfi'rs 
itrNutJitii^l  UuanlJ 
i  Niifinjittllradi^uwjofii: 

Noiifiiskii ,  imi —  ^ 

ff  t'Kl  njnn(*»'    Ol    I'lll- 

fijiivi«"i«  III  «ilt  workM^ 


1 1 


N 


Srtt  Vork. 

r  e  n  gf  n  r  p  oT  nm- 
plrij'i'i'ji  on  milrnnil?, 
rte  : 

Aliilium'i. ......... 

AriEonti, 

rc>itii*«tlciit....... 

Gcorglji ,..--.. 

Idnho, ............ 

ItllllOlH..,  ..,,-.... 


iom.fsm 


Mu^ln^. 

MlrhiL'ari 

Ml -i'lH      

Ml.ns-,|,pi.     ..... 

Ml'i*<M]r|.  ___.. 

Mnntijiiii. 

Nt'W  Ji'rw>  ,,,,,. 

Now  York 

I^onh  Dakolu... 
Okltthomii  — .... 
IVnn.iyh'jiiila.,., 

rort'i  nk« ^^ 

Sniilh  niTolliui... 
&r»iith  Drtknl**.., 

UtHh-.... 

Vermont,....*,.. 


4SSf 


ma 
^3 


?417 

lis 

iga 

...J 

:Ui 

f 

373 

am 

..I.I 

-• » 

IIIO 

nm 

I19T 


::::|:: 
::::j:: 

"'Y' 

::::1:: 


1 

m 

■ 

■ 

1 

Hi 

€vmndaiiw  tut^ 

E  rarnEX  tiF  labdh  i.awb.                 ifiw    | 

Teolh 
apeciat. 

I»tiUi!tm,      j 

Tenth 
special. 

Bultetln.          J 

F*»*^ 

No. 

?-«». 

Paga 

No. 

pi««^^H 

Negligence  of  mor 

iMMiU.  etc.: 
Ala  biunn. ......  •••« 

1=1 

«■•• 

—.1.,,., 

DfllMiMS.    {Sre    Negll- 
Ohio,  ifOf 

, 

m 

JIM^^H 

Ore,  w  e4itiiii4E, «  mlocB  : 
.Vlatiama  .... .. 

lOA 

EkftniMO                ,^»m 

Malm *.- 

OTrgt>D»  190ft ^ 

ICAUWsbuietU 

MlnnmoEa,.. 

0\'«?rtliiio   lak>or«  pay* 
rot-nt  for;                       J 
Callfofitiii.... ■ 

m 

.>17 
M>4 

47U47* 

m 

1                 If ipffoiiri  VJ       \  .4 

Mirlitar«Ti  ,     , , .. 

::i: 

e£} 

K<TW  To^ 

^ 

"*'  1 

NwY^rk..... 

OraKon..., 

|.,. 

PcJim^jrlvaaia 

MiirvlAiKi 

Poit«  Rtco...     .... 

Sotrtli  C*«mtttiA , 

Utah...  .., 

u» 

nm 

i2n 

115 

LIS 
S72 

/    »!.§«> 

IQW 

U2& 

NorttilAroltiia    .., 

r. 

ParnM'nt  of  wmf*  dm 
ura'naM]«9  innpEoiyiiaK 
Alalianm.  ,^ ....... . 

«l^fj 

:;:::::::: 

■ 

.... 



WiustUnfCtna , 

W(«t  Virginia 

rnltod  St«tr» 

N»  j:t  tgencr  -of  cm- 

^^^^1 

PU,... 

1                      .vi|pi>ii  due 

cea: 
Afi£Ot»a. ........... 

^ 

fl 

■        Negl^fiee  of  opurators 

Arkaoaaa....^ 

ATkaiiM»  (!» 

, 

^^^1 

■              CntiroriUa 

• 

on.Ttid     1 

■                           IdAhA 

---• 

Colomdo... ........ 

m 

TttS 
IMS 

m 

U7 
127 

1  m.Mo 

177^«0 
f    I70,C7 

{        m 

^^^^              UU.a^Af* 

Kanaaa 

;;;:-":::::::  i 

^^^K           ll.ry.»<.«. 

, 

N«sw  lenwv . . . . . . 

^^V      New  York 

1 

South  CaroUn* 

Payment  of  wagea  tn 
bar  rooiDft: 
Ciilif»mia , 

-    1 

V            XortliDakirta,.... 

FnniiBirtvanI*.. .... 

N                                      rv- 

f 

Pay  men  t  of  wagea  In 
Arijtona. 

'm' 

'  *H6»ni 

A fkH4i<uui. ,,   ,.•<     # 

Colom()(], .......... 

f««»<irKlii ........ 

N-^  i.-.                         ...  ' 

m 

01 

m 

S7 
61 

WlS-KItt 

251 

712-7l« 
905-907 

90B 

Illln<3i.    ... . 

IiuliaAia. ........... 

N»'w  ii                    :«6.. 

h 

570 

Iowa. *^ 

KanaaA. 

IfOUfalana  • «.  •  • 

N                       \mf^ 

r" 

—'"-*•- 

.,.  .,    ...rk .... 

Suw  YoTk.  IliM 

rnoi. 

NiClitwiwk      (StfrClitt- 
dfen.  nigtii  work  by; 
Wcffiivrt.  u^tt  work 
t^y  ) 

mrnt   «L   ttn    anned 
1^1. ..r,u     i,Hft  Armi'il 

N                         ,  nrion  to 

♦y- 

■loy. 
:4^.nof. 

^                   iiictiou  of 

nniiioiioti  af.  noikn 

o. 

Km- 

ua*-» 

,      rwelsana 

13B 

Marylitfid 

llirh|gaii ,. 

1  1 

Mlasoufl  tDl ,. 

iK 

»»^ll 

iloutaxia ... 

Nrvad*. J 

Kow  -*-r-«v      .1 

X.'     '                 ..... 

X.- 

Not:.,  ; J,.-.,. 

P^ntwyi  vanin ...... 

SonttCaroiina..... 

110,711 

es 

m* 

m,Jm 
mi 

U.C6.IJ0J 

V       iw 

itrnjioi 
it» 
tatt 

ia2 

— .. 



\  ^ 

7U,rt3 

T**iriia, 

fiS 

.X.. 

Wniiont.,,,, 

Virginia...... 

Wiuthirurkin 

V\>iit  VirgliiJa.... 
Wisconsin... 

m 

m,m 

iia 

138.151 
287 

-..J 

.......... 

mo<ir«i  aiiit  litnctt  of: 
Aflr-Otui. ... 

ArkaiiJiai ..... 

California 

f'olomdn 

llu                                

nil-              

l»njt.^._.- 

f^Y    0tft-€b6 

Inillann  <.!>/   ..   . 

Iowa ..,..,... 

aj;,m 

■ 

^ 

^^ 

7** 


lit 


I  "i  •!  »r»,i  yt  ■ 

I   nll/'*J  SfrtU-» 

IValJJiffilw.  f  r*^^h*t|i  of. 

AInli'iti'tut 

^*f/r  ^Ji.>    rri1*'rf*"r« 
r*M'  *^  M  (tjili  I'ClfpluT- 

Ml'  lit  ' 

Aniif'l  K^jnnl*  ) 
I'tilti^t-ifi^'ti,       fmf4'r^it« 

(tH^tH  Til,  JM  lMbiipi-r«: 

M'ir>liri'l' . . 

V*tU  tilt  '»f  'irijiiittryi^^AK 

llnhHIlv  'it*muU,\i'T* 

f'm|p(oVi  fi'    (ttf    linrfi 
ri|»Mirj|rivtr*,| 

I'lifhk  HU't,.  nm 

niMltfli  Koif  nf 

Vi'tmttylvHnU. S    HtliiOaO 

rf»<fpT»^nit"    rtf    wnw"> 
(.li^f    VVftKfi  AM  iin* 


IW» 

to^WV 

...  -^..pi* 

;-<« 

ri(b<^,riin 

m 

»A 

!  fl3 

« 

^ 

492,  Kt) 


?w»  Yfirt 

W»»)|iii^^rti 

iv^  mm  ^nlrrn! 

AMWlTLA^  ... 

AnfiTTi* .  -  .,., 

ArltAii«aJi       ........ 

C«nfnftJi» »♦-♦-, 

f4*fc*inii|o. 

[k^liiwuri^   .*., 

Kinit.U 

I'Uh-> 

Int1l»iiii 

Irrnn 

KnriM** 

Krnim-lcy. 

Unji^lii  fin. ,.......» 

Ilnry  Li  ml.. .»»,,,.., 
lijt*ii#rtiuri?|U..... 


m^.  if  i« 


113 
JIS 

1*7 
2ti 

2T3I 


m. 


{  m'Sn 


Ml#«fitirl .......{  9m,9mB 

MMiiUriA 7!I3»?(M 

N*'W  Jcfwy * . .  TTS^TTH 

N(*w  Yi»rlt.. -.«..,.-  TOO 

Ohio .,_...-,..  !£>^^ 

Oiftgim... .*.,.  tOB^Vlli 

IViinMyJvuniiiH,.,,  *,  WTO 

Vimi*  H isfj **.,,*  inn, lOK* 

tkntt  h  VmTfAlmt « • « . »  1 10^ 


!:::  ::::::: 


CtntfULATITl?  TNDKX   OF   IrABOR   LA^8.' 


Frote^on  of  t^mplov- 

'    <BW  us  TOlers  -Co  nc  d . 

Bonth  Dakota 

Tennessee 

Utrih. ....... ....... 

Wr*l  Vlii^iila , 

Wkctmsiii ,. 

Wyrttulnif ,-.., 

iStt  aUo  Time  to 

votc,> 

rrotectlon  of  cniploy- 

rtw  rtf  fslertrie  roin- 

patiie^: 

Mii^saebiJf  etUt 

Pnmx'tjon  of  t>mpltiy- 
ee^an  indiditigf: 

CAliinniU 

Imli<tti«.... 

M»r>l)«»a.., 

Ma^wh  itf  etts . . . . . 

If f llt)0SOtR , , 

Mla*4juri., .....,.., 


»peeicL 


P^iP, 


New  York. 


New  York  (D) 

Ohio .- 

Potin  ffy  I  ytLulu , 

\Vt(cofi»in 

Pffttrctlfm  of  employe- 
veson  stfprt  r*mw»>  s: 

(^olontdo . . 

Coniiecticul.. .. 

D  L^t  net  oi  Coluin  hia 

rtlinoJs 

1n))jana«, .,....,... 
Iowa .,.,..,.,. 

LouLMhQii 

Maine...... 

MaHiwirbtuetU.,.. 

lifctdj^Ari 

]i{inn)*sntn, 

Mi**ouri. , 

NoibrtLiikR.,. 

Npw  IlfimpstllfB  ,  . 

New  .l«»rspy , > 

New  VorJc' .... 

North  Cfirotina. . . 

Ohio 

Urcffnn 

South  r»rr>l  In* 

Tenne^seo 

Toxiu... ., 

rt.uh... 

\  ,., 


\\ 


Prolf^etlQti  of  finploy- 
ws.  {Se<  ai*6  Fire 
r)£i:ukpod  on  fartorfe#: 
titmnis  on  thmshitig 

TOJiictifn.H:        TI.|•^H^'- 
IJoi,  ^   .  ■ 
Ml 

U;.ii-  I- 

pllfjl'tf-  IJ-)  } 
Protect  Ion  of  vagcs: 


iMrfl  rii-t  111  4  otitni I 

ti#'rin;i« 

hUho 
ItidJajt 


tl34 
11177,1130 
i  1194 

im.LITI 

l»t 


533 


363,964 


€70.471 
SOB 


827 


904.fiQB 

oro 

1291,1293 


\m,  190 
aoo^aoi 


as? 


sm,sm 

63S 

721 
74S,744 

773 
05,887 

880 

008 

il06 

iiae 

1172 

12D6 

J2S 

1380,1310 

1175 


BotU^n. 


No,       Vt^. 


U 


CO 


10H3,10»4 


S10«»0 


OlA.Otd 


718 


703,704 
10M,I08& 


906,007 


714 


Tenth 
special. 

Pago. 


UnUKlti. 


Protcetioii  of 
Cooctude<l. 

K«nHiis 

MtirvlAod U 

MurMuchufotta.... 


I 
New  York, J^    ^''^\\Z 


Michigiin., 
Mlutictsota. 
MUi^ouri.. 


NebrnAka . . 
New  jertey 


«D,4lt 
408 
497.408 
M4,&45 

St2 

oin,fti7 

ai 

005.046 

A40 

730,721 


No. 


Fli60> 


tr  < 


Norih  Carolina.. .. 

NoriU  Piikota 

Oregon ., 

S0U1.IX  Orolina..... 

TemiosMSO , 

TfXus..,.,,.. 

Vi*rmoiit 

V:--    ■•  ....,.,. 

\\  

\ -. 

{See  aim  fcxemp- 
tioo  of  wuiire^: 
Forr*^''  ---Jr.!.,,. 
liun  f 

rnil  r 

ni»?-*  I •      'i 

con  trtic  tors  Uyt 
litbor:  i.l«V»ility 
of  stockholders  of 
corpor** lions  for 
WJMC^    4|  e  l>  t  s  ; 

PuM  ,  eon- 

U^^^  ;    .,..;^  ..... 
LVIiftimia. 


877 
UO-i 

1I9<. 


1^1,  i.> 


1.10 


Publk'  iJUTler*,  loteai- 
pcrati!  timployecs  on, 
{See  inicnip<?nite 
enmloyec^;      Jnloxi- 

CtttW.) 

I  Public  employment  of- 
Oces.       iSte  Employ- 
ment ofBcvs, ) 
Public  prtiittng,bur«ao 
of: 

11  IrtudB.,    1000,1070 

Ptil!  m<^, 

eni| 

falir-riiirt '  i^'i 

K»n,m*.--, .J......... 

PhiUppLDC  i  ulanda. .  <  lOflO,  |07m 
Uuited  Slatfci ......    1382, 13X5 

Pub  Ik!  printing  to  1 » 
done  witbia  t  H  r 
State: 

Alabama 

h  rkanifad . . 

Idaho 

lllinoH.... 

KansMs . .'^>\ 

North  DuIloU  .. 

T0^i H«J 

i»i,t,M.    i^rinitDg.  unkiA 
>  Iw  umA  on: 


1 


718 


^1 
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Tenth 
special. 


BaUetin. 


Page.      No. ,      Page. 


trenw    <*{    doiOfstk: 

protfiict^  Jor: 
CAlilonilft. .,_...,..       131,132 
N4>rtli  Dakota.....  854 

roJtcd  8iatw ■  1321,1323 

Public  vrcrrtA,  RDploy- 

rnciiit   rif    fiJipu!!    on.  ' 

fQeu4  aC  ftc  \ 
Public  workft,  hoan«f  : 

of  IdlKir.) 
Public  w«rlt*,iRbar on:  ; 

Nfw  York  .  ........  i 

Fiiblk'    vrtirkd,    (prrefpf'  ' 

terials  lor: 

Minoesota 615 

Miseouri 670,671 

Missouri  (DJ 

New  Mexico ' 

United  SUtes I  1330 

Public   works.    |>t«fer-  i 

ence  of  resideat  la-  I 

borers  on:  | 

Louisiana |      446,447 

Massachusetts 

New  Mexico 


Ktw  Vfjfk 

Porto  lUco 

Pill  pi  oym  eat  of  ) 
Ftiblif:  wvrkn,  miwt  Of 
wag(!<4   of   imipJoyeAS 
on.     iSte    Katc»    of 
wftpf"<p  et* .) 
Publ  k-  Wfif  tiii,  rptptiliort 
,    of  v."iijipft&  of  nniplo;- 
oes  on : 

Califoniia 

Public  works,  va<»-ina- 

tion  of  employees  on : 

NirRinia. ..". 


8»,ffi6 
1079 


U. 


.  etc: 


Railroad  bridge 

\erinont 

Kail  road  earn,  refusal 
to  move.  (See. 
_-  L. '  L  _  '  ■:  railroad 
ciiJ|jloie<'ji  ) 

ItftilrJwWmpjwiJe*,  11- 
Bluhn  fff  ffjr  ilfHrti> 
of  contractors  for 
lal>or.  (See  liabil- 
ity of  raUroud  coin- 
panics.) 

K  .  li- 

^^  .;■'.  ■  -.  :  .  Mjjrt- 
rip*  to  cUi|iiUiyct;s. 
{Set  LIrtbillty  of  mn- 
phiyi^rfi  ) 

lUH  mad  to  iTipftiiies,  11- 
atiiliiy  f»t.  to  work- 
niHn  not  i!Utployef.'.^ ; 
PcnrisylTrtnia  ...... 

Hall  rr^uij  em  p  loy  Il^»  , 
complaints  by: 

UuHHiirbuMpttH  ... .. 

n  n  i  Irond  tmiiloyivs. 
dlt^obcd  lioncci  oJL 
iSet  S  ng I  Speti  e«,  etc. ) 

Jt  a  i  Iroiid  emplnyiHj*, 
i^xamlnation,  etc.,  of, 
{Sue  KmmiSimXliiJi, 
etc.) 


530 


64 

905 

«0 
61 

697-699 
1094 

57 
61 

708 
1094 

62 
GO 

60 

830 
717 

716 

11  a  t  InMid   emjiiojvHt 
false       eliargfli 
a^aliut* 
Arkaa«aa».,......., 

Mlaemirl.. 

H  a  I  y-oad  e^plfpyfle^, 
fDn«d  fOQtnbntioDs 
tPmiu      ( Ser     tufctd 

K  a  I  li^ftd  et3QpSoyi««, 
hour»  of  lanor  oL 
iSfe  HetifS  of  labor, 
i?t4:,} 

R  ft  i  Irond    cJiil>loy«»*- 
fnfllu^nfini^,    not    to 
wear  tialfcinn^t 
Mew  York..... 

R  a  L  lr(»d  eitiptoy«e«» 
etc.,  inloxioatiaa  ot 
i6e#  Lptaadv^Uoa.) 

R  a  i  Irfia4  emplvfvei* 
ncgli^jiw  ot  (5« 
KeglWJicc.  f^tr.) 

R  a  1 1  road  cmpjoyoe*, 
protcctloD    cut.     {Sw 

Apnllflnjeea  oo.t 
Railroad    e^mpkryeaa, 
g  u  uM  fls^alioni    of. 
(Sw       ExiLnittiatJoo, 
etc.,  of  railroad  cai- 

Floyees,) 
Iro&d    eiii|ik>3^Mv. 
rules     for.     {Bee 
Rules,  fltc) 

K  a  I  iToad  empioyoefl. 
strikers  ef.  (Sr  * 
Strlkfta,  eu-.f 

Railroad  employ w??  to 
be  pH.id  'wbt'r]  dis^ 
duuiiiKl.  (See  P«y- 
nif^nt  dt  wap^s  due' 
dlH-hiiTicd  employ- 
ees ) 

riftilniAd      etopl€iyt4^s. 

Kanms...,. .„ 

Bs-lifoad  lEwpflc  tors. 
(See  \n!rfteti>om,  T%fl- 

Rftitmiid  rpllH  soektles. 
{8ff  Beaefit  eodidiea.  > 

Railroad  tmlas,  ffUfU- 
cietil   crew    reqtiini?d 

ArlEoiifi 

t'onnwticnt.,,.,  ., 

I'lUltlf'..  ...._... 

North  DakoU, 

Ohio 

Ffoiith  Carolina.,.., 
'n  j(»iM._ ... 

ULillr<<Lid6,a(M?Jdrilti  on. 
{Sre  Aii-itleula.; 

ll4iiLroail»,  compfti?nt 
lui^n  to  Ijc*  em p loved 
on.  iS«€  JCjEaiTi (na- 
tion, <*lc  of  railroad 
e  ni  I  »]iti  yw9 ;  R  ail  road  h 
IIUbaTf^ttt  ottiployeaa 
on.] 

H«  11  mad  A,    height    of 
bi-l^lsRfi  etc. » over; 
.'\rkt»nfMiii.......... 

Connectlcin .... 


T^^Stfi- 


p«««. 


No- 


us 


111 
300 

sse 

«16,tt27 

urn 
iioa 


1B7 


BotleUD* 


P*«p- 
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rMmmiati^r 


qfitAoF  Imof  mtf  dttmom    Contiituod . 


BtdMn. 


PfeQvi.      BTo.       Pn^. 


E*Llroa4s.    heigbt    ol 

Cooeiudfld* 

Kutiiui* 

Mfehigim 

N>w  HAiopaliiro, ., 

Ohio 

IU}4Xle  IriaDd 

\>nnont - . , 

Wfomi^fT 

Itailrcuidjt,  lumre  of  l>i- 
bnr  of  «fnpl<»v«*«  on, 
{8e*  tlounohiihor) 

M  lnt***«wii» ,-.♦.-- 

\>vr  York 


i)02  I 

itm  I 


1US3 


7IS 


litkt^s  ol  wft^M  for  ov^r- 
tuui*   i>n   itil'i3rt   rail- 

i^tilKorniB 

tlmt**»  of  wag«^«  of  tin- 

priiiXlAg  oflk«t: 

Cyilortiift .,._ 

Kadsajx..  ...» 

rJlUlpphlo  l!ilail4l> 
UMii*A  at  uag 


TaitH 


fiu]li!t)n. 


Paco.     iNo. 


rtge. 


Hi 


130 


C^ifomta  * 


K 


rif 


37t 


ol: 


limdrthiiK    ojH*rHLiou 

of,  e«c  : 

l>elAWiire.._._ 

ICiwiturlry 

Mfitsissippj... 

nv  'irio- 

ti'  of 


ri', 


'  111- 


ploy*** SB.  J, 
Uiii  I  rcva d,i,  ra li  s  f < » r  erii- 
pJovc«»    ijn  (S'ff 

Roles.  <»tr.) 
Railn^ad?,  <»*f«ty  HfvpU- 
uneejt  on: 
Cahiniiio., .,,,..,.. 

C'onnw'Unrl.- 

Dc4ttWiii«. 

lUiJinlfl 

tndiniu...^.. 

low* ,....., 

K«*nti«'lcy  ..„ 

VoiiL»lana... 

Mftlnc.... „.., 

MiiSSIU'hlUICtlS  .  .  .    . 


Mlchignn 

tfiiirn^AOtA. 

MIsscitirL... 

NfhniHtai 

Now  IIanip«titT«f, 

Ohio. 

Phi!. 

Rl,  ' 
So(j  r 

Vii  rr; 

Wft*hl 
Wisruni 


:<«« 


11*7 


4W 


ue 

J0O,3IJU  I 


J 


cij ': 


3M.3QS 

530,531 
S44 

715 


ft. 


nsto.... 

i'lUm  lor 


urn    .., 
ii«^  <  as 


M 


l^iS^  ,i 


^ 


10E7^1IIW 


3m 


715 


•i7,«ia 


<»a^96i 


««.3Kl 


XdUnuJtA.  -,„«^  - , . 

N^w  Ycirk 

R*tQ3  of  wjkpra  fli  mftv- 
im,  «t«.,  t»  tai»  pottUMi: 

MtirorhmPtlii 

Raeeivefv  of  lallroads, 
i1glit«<il«ntplovv<'<(  of: 

il*^*onm«ii4«tl«tt,  Int- 
ton  ot  (^ifc  Km- 
ployivm'  cTUIkattf.) 

tUnJuLtion  of  wmpa,  no- 

tUt'  of.     iSrc  Wi4gi*n. 

xvduciiou   of.   itotiiii^ 

of.) 
Ri^isi ration.  (SftKx- 

amlnatlon.) 
BflUflf    •octoiifa.    (^^^i' 

PuirtK  ioisf«diM».> 
BcMyniimi     of    r^  m  - 

iwoyivi»'       ndvuiKfi. 

{Ste    Employers' 

Rflflldeat  Uiboror»*pfv«r- 
isfMM»  of,  on  DUtdtc 
vorlDL  (d«  rublic 
vorlQi.) 

BjBAacUoa     mH     vfox' 


ploiTMB    in 


^. 


tflOS. 

BiRiiA  of  ftcty^ 

BkhU  of  lii 

Employ^iM'jiv    ui 
bor.) 
But  r^  f"»r  railrofi'l  * 


<    IsIj^Um. 


1070  ; 

1:13:;,  1333 


01 


1083 


1377 


— 

m 

906 

.... 

1 

1 

1 

m 

MM 

713.7N 

Btttety  mppWano 

<    l*<e 

1.10- 
ori 

tliris; 

■■■fn. 

of 
1                               "1». 

&.' 

SaiilofA'      U  0  ji  f 
hCKUHB.      (»««*• 

Sii!' 
S 

-  n.) 
^sitijr 

tons'.) 

Jfl74 


ll3*t<39 
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• 

Tenth     i 

1 

special,    i 

Page.      I 

Screening  coal.      {Sfe  1 

1 

Weighing  coal,  etc.)     { 

Scrip,  payment  of  wagesi 

in.    \Sfe  Payroont  of  1 

wages  in  scrip.) 

Seamen: 

Alabttma 

105 

California 

._  135  : 

Biillotin. 
No.       Page. 


Florida {    234,23-$  i 

■I  239  l' 

Georgia 

Louisiana..  . 


230,232 


Maine 

Maryland 

Missouri 

North  Dakota.. 

On^on 

South  Carolina. 

South  Dakota.. 

Texas 

Washington 


.'/    43(>-438  II 
!\  443  if- 


United  States . 


24S,240 

43(>-438 

443 

459 

474 

8ti9,870 

d3d,940 

1107,1111 

1112 

1122,1123 

1165 

1230 

1322 

1334-13:)6 

1343-1300 

1380,1381 


r 


1334  ' 


1377,1378 


&li»Tiieiii;  Aineriean,  for 

ooeai)  raiiil  mrviciy. 
IJnlUwiatateH     ... 
Bottom  G  J)  .     iSff   fHso 

Lodging  houses,  fitiil- 

Bcmiiieii'fl  boipltiiJH^ 

6oat»  lor  eniployii'n  in  i 
flOKUk  i>U%:  I 

FloHdn 

ScMa  for    ff'inuiti   em- 
ployivH; 

Aliil^farrm^ 

('aliforiiia 

Colorado ' 

ConiKHticut ! 

Di'lawan' : 

District  of  Cohunbia! 

Georgia ! 

Indijina I 

Iowa I 

Kansas I 

l^oiiisiana i 

Maryland 

Masvsa"hu»<'tts } 

Michigan 

Minnesota ' 

Missouri i      ('>35,G4X 

Nebraska ?24 

New  llampshin^ 741 

New  Jersey i      7.52, 753 

New  York* :{    ^^''^ 

Ohio ;      9()S,90a 

Oregon i  949 

Pennsvlvania ;    975,1044 

Rhode"  Island '  HX'i    ... 

South  <'arolina 110S4.1109  '... 

Tenncss'-e i I  05 

Utah '  1174.1175    ... 

Virginia i  I20ii 

Washington 1229, 1234 


235 


109 
144 

208 

218,219 

228,229 

247 

325,346 

3S1 

392 

439,447 

m),  488 

5i0 

547 

5«9 


65 


West  Virginia. 
Wisconsin. 


Wyoming I 

Seats  (or  hor«<war  driv-| 
ers:  j 

New  Jersey : 

Security  for  wages. 
{See  '  Protection  of 
wages.) 


1LY)2 
1281 
1315 


719 


57 

707 

357 


Service.    (See  Employ- 
ment of  labor.) 
Services,  compensation 
for: 
Indiana  ........... 

SeL-otlii  not  to  dcfiiftt 

f  xemotionB  of  wnge^i: 

Alarmfiiii....  _..... 

£k!x  no  di-^iitialiQeatlon 
for  M[fi||:']itvjnent: 

Culiforniei  .* ., 

lltmoi^ 

WiiHhittgtfsn 

SUipiHiig  inastem.  {See 
Lr^d^iug  housc'd,  sail- 
ors'J  teamen.) 
Slav?  kbor: 

Nevada... 

Fhinoplnn  Istandi.. 

Sinc'Uliig  worki,  houn 

of    labor    in*     {Sre 

IlnurN    uf    l^lior    In 

mines,  wmeltera, etc) 

SnieULng  uork.%  medl- 

cul    altpndftncfl    for 

employees  In: 

Nfiw  M^Jtico.. ...,,. 

Smoking  In  f^irtorlets: 

Ml  line  sola,..,., 

Society  of  labor  and 
iniliii^lrj  : 

Kansas 

i^ntl*  itirkg  muney  from 

iniplovec.s.    {See  Em- 

plejymeiit,     foreirten, 

t  t,r  \    H^xvptliig    tve^ 

for  furni'thjtig.) 

South  CaroliiM,  l90-(. . . . 

19a5. . . . 

f?r«''iJil  stoek  for  em- 

pl1^1,tM^s    (3f   c^rpora- 

iums: 

Stiitlfiiirs,  poliectlon  of : 

MywnJi. 

Minnesota 

.Mlnuri..,,,,. 

Montana 

Ohio 

{See  ntfto  Bureau  of 
labor.) 
.SLuv    isf    eMx-iUloii    In 
MJ  it -i  fr>r  wages.    {See 
HuitM  for  wtigfij.) 
Btc,im  bnilprsj  inspee- 
t Ion  of,     f/Sff  In^pcv- 
tloM,  ntc.  1 
file  ml    boMffis,    negli- 

(6Vf  NegllgentiJ.titc.) 

gLoambo^ts,  oniployeea 
nn,     ^^fj<  Seameti) 

StC5jim1u)Hls^  employ- 
nieiil  of  ynlicemed 
(Tt^^lruHirs  on: 

.\labpjnia ,..,., 

HlCjimboiite^  Inspection 
nU     iSre   Inspection, 

SI  earn  bouts,  negligei>c<» 
of  employees  on* 
{Bee  NegHfiienee^etc,) 

St«am  englneem,  exam- 
iTiHttfin.ctc.of,    ^Sf€ 

E\.'irn  ins  lion,  ele.) 

M  m  rv  land .........  - 

NortJiCaroilii*..... 


Tenth 
sijeclal. 


Page. 


323 

106 

129 
281 
1224 


728 
1060 


784 


407-410 


Bulletin. 
No.     Pago. 


60        714,715 
65  I  360 


529,530 

253 

581 
664,665 
688,689 
887,888 


1 

57  1             703 

' 

■■"1  '       ' 

1 

107 


492 
&%2,853 
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Oiimuialiv^  iwfrjr  of  Inbor  latv»  and  dermofut^   t  \n\i rnxu^X . 


■peelftl. 


Sttick,  vpetiul,  for  om- 
ptoyc«9   of  corpora- 
tions: 
Massjif-ltUiwttH 

SlOckhoM*  r-^,    HnT»iltty 

oL    (**;.  <>r 

stockh 
Slofie     V.     r  1 1  ill 

the  State  j>rvfcrr©<J 
for  iLie  oti  publf<- 
huilfllngs.  iSff  Piih- 
Uc  ^vorlLs,  piT«fereii«s 
of  douiestic  mjilcriiiis 

Btrwt  fiiUwHys,  exami- 
nation, etc..  of  vto- 

hours 
''^of .  I  pioyee« 

on.     v>''    llouri   ol 

Liiior  etc  ) 
8erti«t  rjllwi*y»,  n^^l- 

gence    of   ernployem 

on: 

l.ont'^iariii. ., 

etn  .piiylor 

p  ron: 

8tn>ef  r  e- 

tion  of  'II. 

{Stf     i  of 

Btrrri  r.;,v.  ■  ;-  rii.^'.t-. 
flji'i  r-.-'U-.n.-r;  1.-1'  . ■Ill- 
ploy  ws  oti; 

South  Caroliiui 

Street  railways,  arwitft 
for  drivers  on: 

Now  Jersey.  „,,».,, 
Striken.  Tiotitv  o(*  to  ml- 
vertiwnieiits  for  U\- 
borars : 

IlHnoi*... 

Montuna.....-, 

Oregon 

TonncHn'e. 

Stritms  of  rnlirood  ein* 
ploycca; 

t>el4twuro ,.,-... 

!Ui«oi».......  

KiLnsns 

KrnftTfkv. . .. 


F«fi«. 


52&.530 


No.       PII0A.     I 


436 
121 


ot.^ 

^"•.  \ 

Slflk*-- 

-in 

if 

\H\l    to 

f 

8tri 

■'"w- 

1,, 

i-r 

lit 

'■'''■, 

i  . 

.;l« 

Tl- 

u-e 

M     ■ 

( 

8nr 

.    (i^rr 

290,207 

711,712 

iTin.QAI 

1140 


2ie,:n7 

29U,2d) 

420 

458,450 

A3ft 

7S2 

971, 97^ 


272 

(   2*1,  as? 


BuUolIn, 


Tenth 
Bpeeijil. 


nulli-iln. 


Suits  for  wage»— Conc'd 

LouiaiAtitt 

Uidifg*!! 

Hinnenotn....... 

Mi!i«<iurf.. ...... 


p««e. 

No. 

Pago. 

no 

.1 

440^441 
«41,5n3 

'j 

::::::::::::::: 

***  ••*•  "•"--'1 

7Va,844 
SIS 
873 


New  Y'ork 

Konb  Dakota...... 

ouo ;{  ^'Z 

OiO&honm ...J      932,933 

I'enQiylrftoJA 1038, 1043 


je4 1         fiott 


Ten*» 

Ul«h. 

WisL'onain,.,. 

Wvomiog 

Unil4?<i  States 

{Sfr  tUnQ  Pnymcnt 
ofwttge^;  i*rolw-  ' 
tion     of     wiiges:  , 

ferTOtl  ciiUms.  i 

SiHiflny  Ubor: 

AiiibiimM.. 

Arki»n^£ , 

Colorndo ,,■ 


iioa 
n7» 

127H 

1514,1315 

13a& 


Conncctictit 

DeUwnne......... 

District  of  Alaska 
DihlflrtafCotmnhiji 

Florifiu .- 

Georfyiii......... 

llnwiili,,., .,.,.. 

minolB 

Imlijuiji.. ....... 

Iowa...., - 


K«fttii«ky. 
Loiif^iuift. 
lUln<? 

V         ■   ,  * 


02 


loe 
m 

171 

\m,  197 

1911-201 
21S1.220 

224 
226,227 
2:11,239 
247, 24S 
235,250 
2ai»,2Ht 
324,325 

383 

387 

421 
43ft,  43rt  '  „ 

4W  I... 

4fi8  I,.,, 

fiOl   I  67 

453  L., 

e30  !.„ 


•m  '. 

723,724  L 

'39  !.. 


Mlr<?i^';ippJ 

IOmoiui. 

liont&itt .,.,» 

Nehrii^ka . 

New  Mampflilre.,, 

New  Jeney.... 

New  Mexico 

New  York.. 

North  (  aroUnii,... 

North  DnkotA^ 

Ohio..!.. ..,. 

OkiHhiiiTiit. 

On*f?i>n.,„. ._. 

Penn*vl%*nnlft 

Porto  Rloo. »,..... 

Rijoile  IsUtml 

Ilhode  iMhintl  cD>. 

South  Ci,rolIiiii.....(>^02'J|S? 

South  DNkot*.. 1124 

TexiiwAsiMt 11127,1128 

ll  1131 

Toxjw. ...    Iia,ll04 

rtrth '  117'>  n**> 

V   ■  i 


IJH 
-SOJJSl   I 
1313  I 


1^3,334 


711 


7fi», 

7SJ 
M41.B42 

«72.»7« 

stao 

aiQ.tNO 
1084 
1061 

l0Q4.10d5 


}•• 


80t,«i2 


710,717 
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Tenth 
special. 


Bulletin. 


Page.      No.       Page. 


giradJiy  labor— Cone*cL 

dav  ol  rofft*]! 
e wealing  syat^ia: 

Conjiootlciit . . 

Illinois 

Indiana 

Marvland 

Maryland  <D) 

Massachusetta 

Michigan 

Missouri 

New  Jersey 

New  York 


203,204 

284-286 

347 

467,4fi8 


Ohio 

Pennsylvania. 
Wisconsin 


S22,S23 
675,576 
666 
765 
816-818 
833 
910,011 
lOGO-1062 
1288-1290 


/    816-818   V 
\  833  /• 


170 

241 

837,838 


241 


902 


Ta,t£M  of  employ  ties. 
U&biiity  of  oiDployurfl 
for,  {Sh;  Ltabilily 
of  em  ploy  oris,  ftc) 
Tel<!griiiib  opiiiwtore, 
Age  ofeniplof  ment  of. 
or?  f  TMr^-'i'i- 

Colorado 

Georgia 

New  York 

Tcj!l%-r.,[.l|        ^^\^^Ta^fiT9t. 

fxaMii.iini:i"tii,ote:.^of : 

TelcgTuph,    I'tc.,   wifwj 

<rrf»{93^Tig      ruilroudft, 

height  of: 
Ohio............... 

Telpgriiiih   p^»'**«^   *i**-« 

hifeit,  cU.,  of: 

WyoiTtiiig, , , , 

Tiiiifjiifiiit        nuanutiie^ 

lure*!.   (5f !■  Sw**Atliig 

#yfiCti^in.> 

Terra  I  Lull  on  of  Piuptny- 
lUimt.  (iVf  Ef  lip  toy- 
man t  of  InlTraf:  IStti- 
Sloyiiient,  titrniiiT«- 
lon  of,  Tin  tic*  of.) 

TexiMt,  1905. 

Thn'atH.      (iVc  Intim- 
idation.) 
Time  for  meals  to  l>o 
allowed  ciiiployoe^:      j 

California ' 

Indiana , j 

Louisiana I 

Ma.sHuchUKt'tts I 

Michigan | 

Nfw  York 

roiinsylvanla i     974,1045 

Tlm<»  to  vote  to  l>e  al-  i 
lowed  f^nployees: 

Arizona. ..'. 

California 

Colorado 

Hawaii 

Illinois 

Indiana 

Iowa 

Kansas* 

Kentucky '{    *^'' 

Maryland 

Massachuwtts. . 

Minnesota 

Missouri 


09»-1002 
1066 


10154016 
n6-718 


368 


CI 


'  r..  I 


1095 


361,302 


3f>3 


TIeogi  to  v^jte  to  bo  al- 
lowed cmpioyew— 
Coaduded. 

Nflw  York,.,,,.*.., 

Ohio,, 

Ok)«h«iD4.p...p-.-.. 

BodtbDftboU 

TetiiiM&ee ..,-.. 

Utah... ,.. 

West  ViiglulA...... 

{Sttoim  FioiontioEt 
of  onpltyeHa  JU 

VOtJ^*.)^ 

TTAd<>-markii  of  m^ 
cbanics: 

New  Jersey. ,.,.,.. 

TTflde-miirka  of  trmdie 
uiilom.  etc.: 
Alabatna..,. ....... 

.^rliO(ia-.. ..^.- 

Arkimiiaip^ -.*.,... 

Caljfomtjii.-. ,.- 

Colorado.,,.*,..... 

Connecticiil . , . . 

Connt*Ucut  (D> . . . 

Ddnwane.^ - 

Florida........ 

Cicorgto..... 

Idftho.... 


151 
347 

439,447 
519 
574 

R15,823 


lUiiJOU.......... 

tndlitDa,.  ...*..- 

Iowa....... 

KfinsBfi.. ,,-. 

Kcntmsky....... 

LoLilsluia....... 

Uairie....... 

Mia^H«ii«liuactta».. 
MlchleBn........ 

MiiHM'iiiOta. 

Missouri. ....... 

MuEitiLna........ 

N+'fimnk^i. ...... 

Now  llLimpflbifi^ 

New  JiTwy 

New  lerney  tIJ>  - 

New  York.. 

Ohio 

Oklahoma....... 

Ortjpon ..,.., 

lVriTi?fyiviiuiirt . . , 
Etbmlt-  iFJarid. . . 
s^diilb  Pakoto. .. 
Tejiiicaft??!:,..--.. 

Teitwrt ........... 


Ihih 

Virginia. ....,, 
WiiHhtngtmi-.. 
\V*4*l  %'lrgmlii. 

WlnfotiKfn 


112 
130 
167 
255 
281 
332 

307.3ri8 
38X 
421 
422 
469 
497 
580 

049,650 


67  I 


710 


\Vvf*mtng .... 

{ifif    Qim     rub  lie 
nriiiting.     union 
luliel   to  lie  uwHi 
on  J 
Tmde    nnionn.       {Sff 
Iji  hof  fjf^nnlEiilions  J 
Tmdlng,     coercion    of 
emp1<vV(TJJ     Iti.    {5re 
Cwrelon.l 
Tmln.t  ff»r  wofkingineD 
IfudttaehusRtM. .... 
TriM^k    pyst^nj.     <Sf« 
Company  sloros.) 


TeE»th 

■pectiL 


r*r 

No.; 

Pa«e. 

7»,8D0 

! 
1 
1 

«3S 

*l 

zm 

tll6 

1 

112T 

1 

1174 

1 

12C 

1 

779 


UO 

U5aie 


13Q 

U4*lid 


220,321 

»40 
2i&5.2fiC> 

274 
31»1-2BS 
3Ca-3fia 
383. 3S4 
41Q,411 
426.42; 
44^.446 
4&Llfi2 

«m,i65 

5C3-5G5 


effi™fi7o 

705, 7Wi 
719.720 
741.742 

77:^ns 
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67 


933, BS4 
930-im 
106LM0a 
1095-I09f7 
UlS 
11.15.1136 
11159.  Hin 

11«1 

mi.ai2 

13&7-12» 

mM2n  ii 

!27fi,  i27tJ  if 

lacH-i^xw  . 


65 


354,355 
230 


88»-«l 


1066.1067 
715 


361^3(12 


C^mnkfii^fi  inda  </  labo/r  l^um  imd  detrtMiofm — CVmiinu^. 


tloa  ol  wngpA  trom, 
{Bte  RiPinption  of 
wfkgPA    from    oxoou- 

\  . 
Unironaa.    tiiltutuicinig 

not  to  wivir: 

Ntiw  Y«rk 

Union      UIhI.        {See 

Public  pnjili?ig.  onion 

tulH^t  to  \n>>  u«f«d  on; 

Trudc«-iiiArk»  ot  Imdc 

OiilonNj 
Uriitm  1*1  bor  to  tn^  cm* 

ployfd  on  p  u  U  1 1  e 

woflE«: 

NobfAsktt .., 

Uuai,  IfiCA . 


Tenth 


Vftcciniition      ot     t'm* 

ploy»t*  in  paprrmilU 

CouQocticot  -.♦...., 

Maine.. 

V'acciiiatLoti  of  om- 
r»1oyec«  on  public 
wofltn: 

Virginia 

Vcntnatlon,  «te-,  of 
mines,  {See  Ifine 
nagnlAitona.) 

V<>rTti<int    i^'*ii4.. . 

V*-  -tlon  ot 

\%  'rnericnn 

t:  {or  ocean 


I  ; :  - -jtei 

VluUliuii  ul  ooninct, 

(S^  EmplojnutiC  of 

bi.1>or.) 

▼intiilM,  I9D4 

VAuiPtoar       lerruitfi. 

{8r€  BrnptoTinent  of 

lailwr.) 
Volttrs,    protflptfon    of 

empiloym»  va,      {See 

Prottw-iion     of    em' 

ptoyw>s»  t'tc.> 
Voting  by  railroad  cm* 

ploy««: 

Knufiaft,..., 

VoUnir.  tin»p  U>r,    (jSft 

Time  tfi  voi#».  II 

\\\ 


Arltona... 
APk:i!t*n?L  . 


BuJl<rtin. 


Pag(»      No.      PAg», 


7» 


m 


1334 


Tonth 
J"  Age. 


UuUcUn. 


No. 


Fa^B. 


clai  me— C  onclu<  iod . 
Louisiana . 


Marviiuitl...... 


ao4 


GO 


717 


715.716 


710,717 


119, 


....{  - 


Ilislatvure 

mstnctofAlnaka, 

LOMiKta.. 

IXdAho. 


2U 


27t, 


IlUnetJi  -  I    ^^» 

InfUanri .     '|    ^^ 


273 


New  Uampslilfa. . 

Ke«r  jQtvejr 

New  Uaxito 

New  York....,,,. 


4Sfi,4S7 


961. »» 

»7 

'  -■  ^tO  I 
M.:  -7(J4  I 

727,728 
735  I 

rj»  I 

7«  I 
T57-7«»  f 
767,773  I 


I  7«  || 

I    767,773  r[ 


li 


North  Camlfiia. . 
North  l>ukatiL. . . 
Qhki.,., . 

Oragon -,, 


remtsylvanUt^ 

Rbod«  Tfttand 
South  Dakota. 
Te3iA* 


Utah. 


Vermont..,,......- 

Waahington .... 

Wiiiennfdii 

Wjrotniujj 

United  StaiM 

Wages*  aaaigmnent  (»f. 

(See   AasJgnmetil   of 

ragea.) 
WajR:ci<,  iitthHiiiient  d. 

{S€£  Attachment  ol 

wajea. ) 
W§ge4,    eonihUiatlons 

to  fix; 

l^ui34ttRtt , 

WHge#,  4'iodtictJng  f  rom, 

tor  »n?^fit  tnrlrtiea. 

(See  Forwd  eimliibii' 

lions.) 
Wages*  difcotmtlii^, 

{S£e     P«T">*«»t     of 

w«eoi.   modee    and 

tijcaa  of  ) 
WapAs    du<i    dmtaaed 

•nplofiaap  (Sm  Vwv- 

nmai  of  mmgta  due, 

etc.) 
Wngvsa  tine  from  onn'^ 

,    '■  ."iO- 

UAl>iuLy    of 
I     coaii^rinim 


ion  of. 
I'ion    of 

giLmistiniMit 

-r      Liamldlr 

ity     of 
for. 

iSff     LUiiiUiy    of 
BtookholiJcrv,  et4>,  i 


701. an  li 
son  If- 
»0  L. 
ff7l  I.. 
BSt.B22 
03».«3Q 
945.  Mft 
Sn^,W73   J 

wm^iom  Ik 

1047  1 1 

lOM    .. 
■I  U2I   .- 

lira  L. 
/I in,  1175  !i 

UI7njl7!>   i' 

iidD  I  . 
.  iawj37» 

1303, 13IS 
I  1»1>,1JM 


}..., 


'  57 
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Wages  of  employees  on 

public  works,  reten- 

tion of: 

Cdlifomla 

62 

330 

Wages,    paymemt    of. 
{See  Payment  of 

wages.) 

Wages,  preference  of. 
(See  Wages  as  pre- 
ferred claims.) 

Wages,  protection  of. 
(See     Protection    of 

wages. ) 

Wages,  rates  of.    (See 

Rates  of  wages.) 

Wages,  recovery  of. 
(S(pe  Suits  for  wages.) 

Wages,    roduction    of. 

notice  of: 

Missouri 

633,634 

1162,1103 

1377 

Texas 

.. 

United  States 

i 

Wages,  refusing  to  pay: 

Minnci^ota      

603 

Wages,    Fecurity    for. 
(See  Protection     of 



wages.) 

Wages,  suits  for.    (See 

Suits  for  wages.) 

Wages,      withholding. 
(See  Forced  contribu- 

tions, etc.) 

Waiver  of  right  to  dam- 

ages.   (See  Contracts 
of  employees  waiving 
right  to  damages.) 

Washington,  1905 

67 

907-912 

Water  for  employees  in 

factories: 

Massjichusotts 

536 

Wttt«r-clo  els  for  work- 

1 

men  on  buildings: 

j 

•Midiigan 

5«i8,5(;9 

Weokly  day  of  rest: 

1 

California 

i;W,  139 
1041 

Missouri 

I'ennsvlvania 

Woigliinfrcoalat  mines: 

Alabama         ...   . 

/     100,101 
\            lOK 

}-| 

Arkan*Ja.s 

(     123,124 
1            120 

k, 

351 

Color.ido 

i     180, 1K8  11       1 

\            1X9  '[••- 

Illinois 

311   '         ' 

In<liana 

:J53,3.->4 

;J77,378 

402 

Iowa 

1 

Kansas 

1 

Marvlarid 

480,481 
(K'il,rM2 
709,710 

7S.J,  7.y> 

1 

Mis.M)iiri 

1 

iM  out  ana 

Now  Mexico 

Ohio 

f    879, HSO 
1     88-1.919 

I      1  

1 

1    920,9X2 

1       ' 

Periiisvlvania 

lioa".,  kvm 

I  ..' 

1    : 

Tonnes;  CO 

n  129, 11.30 
I         li:i8 

}-• V- 

rtah 

IITC, 1177 

1 

Wa.<;liingt<>n. . . 
Wost  Vir^'iiiia. 
Wyoming: 


1221 

JI2.>,J,  l2.-)4 

\  12(2 

1312,l.il3 
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West  Virginia,  1905..... 
Wife's  earnings.    (See 

Earnings  of  married 

women.) 

Wisconsin,  1905. 

Women  and  children. 

(See  Children      and 

women.) 

Women,    employment 
of,  general  provisions 

Delaware 

Indiana 

Loui^'iana 

Michigan 

Ohio 

Tennessee 


912-914 


914-018 


Women,    employment 

of, in  bar  rooms, etc.: 

Di.^trict  of  Alaska. . 

Iowa 

I.«ouisiana 

Maryland 

Michigan 

Missouri 

New  Hampshire. .. . 

New  York 

Vermont 

Washington 

Women,    employment 
of,  in  coal  mines: 
Pennsylvania 

Women,  employment 
of.  (See  also  Chil- 
dren and  women; 
Seats  for  female  em- 
ployees; Sex  no  dls- 
quiliflcation  for  em- 
ployment.) 

Women,  hours  of  labor 
of: 

Colorado 

Nebraska 

Oregon 

Oregon  (D) 

Washington 

(See  also  Children 
and  women.) 

Women,  married,  earn- 
ings of.     (Sre  Earn- 
ings of  married  wo- 
men.) 
Women,  night  work  by  • 

Indiana 

Massachusetts 

Nebraska 

New  York 


Women's     exchanges, 
incorporation  of: 

Indiana 

New  .Jersey 

Women's    wugop,    col- 
lection, etc.,  of: 

Massachusetts 

Michigan 

New  York 

Workingnion's  trains: 

Massju'hu.<;etts 

Wyoming,  l<K)o 

United  States,  19^)3-4... 
1J¥)4-.-). . . 
1905-()... 


21»-220 

346  ....' 
447  I....', 

'63  j 

908,909  L... 

1134,1135 


581 


I 


224  < 
370  I 
435  I 
44>9  I 
545,546  I 
637  I 
744 
847 
1199 
1229 


975,976 


191 
724 
949 


1234 


345 
617 
724 
812 


330 
773 


524 

541 

792,845 

I 
532 


j« 



580 

60 

715 



1  67 

877-879 

i 

1 
i 
1 

1 

1 
1 

I 


J  61  i  1094,1005 

;  57  I      719,  ?20 

;  CO        717-720 

:  (-.4  909 


INDEX  TO  VOL!  ME  13. 


Conditions  of  entrance  to  tkic  prlneipiiJ  tmdei.- ..,,.,.,.., «^i- 

€09t  iif  industrial  in^iimoce  In  the  Pistiict  of  Cojum Mil. ;..... THH 

BtCtHicMis  of  courts  Affleetiitg  l^lior: 

Hoyrotts.    (9m  Labor  org&niEjitionB.) 

Cofltract    01   employ HMMit— ad vADco    paymcntifr— IraudiileDt    biea4?li--conalituclo<uUlty    of 

!il4t  t  iitc , , , .,, .„..,,,-, 

£11lpU)^e^  and  employwi— n>lation--«]ziplojee  ridtug^  to  pjjice  of  work  ^Sunday  taljor ...  961j,il 

Emplovrr^'  linbility— 

I  of  childmi— rt^gf  limit— conHtnicHon  of  ftalut©. .,,,,.. fi    , 

nt  luw— railroad  coin piinlcfs—otK-nition  of  rOM-d -,—,«-^^.  :{38,S:iB 

!  tioTis—tipnt'rit  of  Btatut*'— const niclion....... ,,..—-  §M^6lkS 

m^*  ^'ijiploymenl  of  umuagers  and  «tainiiiers—%*kse-pi1n(elp«Jsi-  construe* 

tio! ,.„  aoa-408 

ifTlrtr  ;  pnjctlcjjHUly  a<  t*»-^t. , .^      SSf 

I.-  '     '     '  '  '  '  - , — . yu-^aj 

1  uttttlon^. 337 

r  uti^Sr— const  ruction  of  sUktute  AQ8^$ 


f  Iwnoflti^— right  to  sue. ....**......  W4-34ij 

'f  statute.... , 3a$^342 

)i>e  (lower— con^titiJlJonulIty  of  atAlUt^. 87>VISr7 

ow«*r— conptitutioniiiiiy  of  JiUituU*... isn-S79 


iin.i  w^irkftiop^     St  n  . 
rtoymcnt— intiinldiitltu 


[utir  ? bop— const  nK't Ion  of  statute.  34$-, 
it^twttls  ut  trudf  unions^.,...,.,..  34ft, 


Ent  . 

Eximimuion  i 

Iloor^of  iubor 

InjtuifrioTi^ 

InsF- 

lilt 

L*ii 

t»oycftTl-  ^'xtornon , _. , , 

Iw'ycott— injunction— vIoliiUon—evUJcncc ,„ ,- -^, 

boyt^ott-lHWffJl  p(^r^iiii"*lon— injunction, * , 

—  c  intt^rfcr^ncp  with  property  rlgtitjK-diixnagefl... 

I  lev y  of  fllntt _ . . , . , 

"^  I  vmii'nt— entlcfnienl  of  oraployecit....... .,  .. 

vnH'nt— intimidation —U^iu'flls  as  briljory .., 346,! 

iHmneps. S79-St3,atf7 

a  mcmU'rs— public  dtttif^s-nHnst^tctnt-nt  of  suspended  nicmtir  I 


;*; 


> 'f  employ e** 9  o»  nicmbt^r»— con«tilutioniiiity  of  !ft»tut«* 
'*»*    h>ivr*»Vly  pay  day 


lawful  money— penalty  for  noupajuifrnt— atiornpy't 

statute^..,. 

tntractsof  i^mplovmont .-, , .,., fWl.NQ 

1(5— construction  of  »tiitutc. fl^Miri 

I M  n  ^ t  ical  puhticatlons : 


Supi 
Tm  i 
Dl|?c?ft  oi  r^rru  lop'ign 
AtiPlrla— 

BHvergiftuniTPn   In   IIQttpnm&iuiiAchcn   und   Gcwcrbllcbien  Bctriclicri.     t'rrocttrn 

Eck&mpfnng 

B«»lgiuni  - 

Fh)) ricii  tion  des  Produits  Chlmlqnps  propi«iDent  dits.    ISOS - 

Filfttup*  Mrcuniqiw*  du  Coton*  drt  Lin.  du  Chanvre  vi  dn  Jute.    1002 

he*  SaUir(*4  duns  1' Industrie  CJautoisc:  11.  Industrie  de  la  Fllulurt'  du  Lin.............. 

Frtinrr— 

A  '  ^  Svndlcjit'^  '      '  .    -  -  I X  et  AgTlcoIcs  constltues 

rt*»nt  Alrt  I  nlm W8-«i3 

rrAppiic-i.!  i\m ., ,...fear4m 

'<  ,  t  Tw*»(fth  Annual  Reports  on  ChAugv's  In  R«t«*8  of  Wagvs  find  Hours  of  Labor 

t(<i]  Kingdom.  IfiO:)  and  lOCM ....    " 

Hrr^N-nrii  iioport  on  Trad**  liiions  In  fin*ial  Urluin  and  ImUnd,  1S02.  1»13.  and  IflOI.. 
rti'port  of  the  Department^il  ('ommnu»»'  on  Workmen'*  Com p^^nrj^i! ton,  IW)4 

r  li-rnHiiMsobenStatistlschenEureaus  iiurJ)ihrbundeTtlcicra«tnfts 


Michlifuu. 


btirrrin^  of  iabor  statistics: 


2(33,3 


631 -g34 


0  1905., 


115b— No,  67—06 18 


SH9 


itfiM^^ :_ — 


i^ 


y  ftt:*«  atf  vignL  ^wini  ill  Itti*'.  aal  iiati<i«i»m)f  M 


Mnfei  ttf .  m  liomiiiiio.  iM  i«  ISM 


.1.    « 

...    1 

...     1 


«aMwfllfn««f. * V*  — n  «^ 

Mntiir«^w««M«fMian,»Mil«f.a«iiVin«^.lnl««i ^ J 

aMya-<rf,tpyM4i9^iBliUBgw..> I 

iMiiul  II  uf,  iiii  ■ijBi  niiniifii—  lij  irnifpi  il  mi iif  ■iiinn  iTrr  int  lOTT  .'1 


w  c^ot  «r  i(ii^,  In  ffaciM  i#i  w^mt^t-. 

IVn  I J  »#<  J  » jr«rw«ar  UMiru««  fuija?^  Mi*  ■o*f  *t«'T  ■  r-i —    .  . , 

rhlMf  »>  **ih(  w*itti*ifi.    i^N^rt  Wirfwimnil  «!hlMri«i.) 

M4nii»«J«'  I  *'♦.  a«  tf^l'*''''^'''*- f"-»')ifcl»1<^f"H.{i*W  of .    ,              ....  ,.. 

jimvwU 'it.  imjT  I.  ly^'r  **•  i'*^*""i*f  ^il.  J!'*^  -      •-•« 

<l«f^rkr  i*<'-w»'f.  hii)*'  II.  V**\  l»*  Jj^^i-rntf-f  ,11.  I<"t^ *, 

iHtjrr.i- 1  I'  mmh**,  pttiin^tUun  *t1.  hi  ttf\n\  ihmt"^'. ....).->. 

iiijm  ir  i>M'l  i^Ti^c'iit  *>f,  it  ittt^nn  JH  rlf^rtu,  tV<Jt  tt>  It**) •.-.»- 

nurrr  'T  mh»1  j»f  r  rml  r>t  ffUiE*^.  IN  V'  "f*  "'  A^*"*  "^  i*v*t,  ifi  1l«#l. ,,.,.  i^. 

imrrii'f'r  ttuA  (mt  ci^tit  of.  fm  •^u^itf  |>ittr)i«ilii'm»,  INU^  it^  l*ii^.. 

jiimitM  Ml,  hoMLiiR  tTff^lr  JuniWK,  J*#^Mn  IWM...    ,. ,. 

llUMlfi'l  Mf,  ItMMil  llr  rt'h'jr.lN,  n«//rci  lllftt  ,    ... ,.. 
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PQrMf'Kh(M-fM,  H'i;Mikliin(ifm  JLtiii  iirfn«U]j;f  rrf. ,.......,. „ ^ 6T,Q 

I^bor.  CTitneflf,  exclusion  o£.«. ....,.,.,.,_.,.,........ fliill 

|.jibcir  eoiiirrtlHitlon,  tliitl*'*,  i*U).,  of ,  „  , . . .  ,.,.,^., <n[,Ci 

LiiImvt  on  r>i]hUf"  works,  imiplo^Tnent  i^l. , , C] 

Lulmr  Sujiday .., .,.,... ., ,......,.,.„.  Si^lTI 

Lrmiirlrlfi^  n^f^iktinii  of ,.. ,.....,.,..,.,.,,......,,,......_ 011,671 

Ljqiinr.  b:i1('  nL  Ut  i*mpU^ywB. , ,.........._._.,  ^  ..  .^ ,  , ,  „ . ,     Gl 

l.ml^Lni^iiiid  ti'rif^nniviit  houw'fl,  LiiMprnftlcni,  i*to.»  of. ..., ........ fh 
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NHtionnlity^  wx'tipntionH,  jinil  jiv^^riig*^  wiigi"i  and  hours  of  iaborof  employeaa  iti  mush  tudus- 

try, im\  iwu  vjni.Mvi  jwis. m2,si4.sm-m2 
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